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ILWU Pensioners Stress 'Senior Power'
ANDERSON, Calif.—"The most ef-

fective bunch of lobbyists and agita-
tors on the coast"—the Pacific Coast
Pensioners Association—held its an-
nual convention here last week and
demonstrated what PCPA President
Bill Lawrence called "senior power."
The 424 delegates from up and

down the Coast (plus one from Okla-
homa), who gathered at the Shasta
County Fairgrounds, attested to the
year by year growth of the PCPA.
The first convention in 1968 hosted
220 delegates. Among new clubs rep-
resented were the San Francisco,
East Bay and Los Angeles warehouse
groups, organized since January 1.
Many came in campers and stayed

for several nights at the Anderson
City Park. Also in attendance were
wives, family members and friends,
ILWU officers, auxiliary members
and even a few young people who
had brought parents and grandpar-
ents down to the convention.

THE KEYNOTE

The convention keynote was set
by PCPA president Lawrence:

"The pensioners today are having
a hell of a time making it, because of
inflation and rising living costs. You
hear of student power. But if you got
19 percent of the people on pensions
in San Francisco together, you could
elect a new mayor. If you got the
2,600,000 social security recipients in
California together, you could have
a new governor."
Amid resounding cheers, Lawrence

concluded, "That's senior power!"
The concept of senior power was

also projected by James Carbray of
the National Council of Senior Citi-
zens. Bringing greetings from his or-
ganization Carbray said it now con-
sists of 2,800,000 members in 2,641
clubs. He emphasized its ties with

organized labor by noting that 31 of
its 45 executive board members come
from labor's ranks.
"The politicians see an alliance in

the making between organized labor
and Senior Citizens," he said. "When
the 23.5 million over 62 and the 17.5
million in labor get together, that
will be enough to elect Bill Law-
rence!"

After his address, the convention
voted to recommend that local pen-
sion clubs affiliate with the NCSC.

Also adopted was a policy state-
ment on repressive legislation. This

'Informal Meetings'

statement lowered the boom on Pres-
ident Nixon's District of Columbia
"crime control bill" as the most sin-
ister example of the "law and order
craze." Citing such features as "no-
knock" police entry, detention with-
out trial, and expanded wire-tapping,
the statement warned of the danger
of "extending its features to the en-
tire nation."
Other resolutions called for trade

with China, release of James R.
Hoffa, prepaid prescription drugs,
improved life insurance coverage,

—Continued on Page 7

Teamsters, ILA Join ILWU
In Attack on Customs Screen
WASHINGTON — The three un-

ions vitally affected by proposed
Customs Bureau regulations aimed
at preventing cargo theft and pilfer-
age — ILWU, ILA and Teamsters —
have filed strong statements with
the Treasury Department detailing
their opposition.
No public hearings have been

granted, although Assistant Treas-
ury Secretary Eugene Rossides' of-
fice has proposed informal meetings
to explore possible areas of agree-
ment with the three unions, Septem-
ber 24 for the ILWU and the ILA
and September 25 for the Teamsters,
in a possible effort to "divide and
conquer."
ILWU representatives at the dis-

cussion on September 24 will be In-
ternational vice president William
Chester, Local 10 welfare officer
Julius Stern and Washington repre-
sentative Al Lannon.

The Teamsters' statement raises
issues of constitutionality and due
process: "Condemning a man," they
said, "for his past conduct and mak-
ing him ineligible for employment
may be unconstitutional as a bill of
attainder. . . . Procedural due proc-
ess in the form of a standardized ap-
peal system is needed to protect the
rights of current employees threat-
ened with the loss of their liveli-
hood."
The Teamsters agreed with the

ILWU that the requirement that em-
ployees list their arrests is discrim-
inatory. They also point out that
the Customs Bureau would require
listing of Coast Guard and Merchant
Marine identification card numbers
and notes that "if those two clear-
ance procedures have not prevented
theft of imported material, it is
highly questionable that the pro-

-Continued on Page 8

Discussion
Focus: Work
Opportunity
COOS BAY, Ore. — Longshoremen

are determined to maintain ILWU
jurisdiction, preserve and protect
their work opportunity, and deal in
a constructive way with the over-
whelming impact of mechanization
and containerization on the water-
front.
This was the main focus of dis-

cussion at the Oregon-Columbia
River Area workshop held here Sep-
tember 14 and 15, sponsored by long-
shore Local 12 and Seafood Proces-
sors' Local 42.
The workshop took place at the

beautiful campus of the Southwest-
ern Oregon Community College — a
campus which North Bend - Coos
Bay ILWU members played a great
part in developing several years ago.
"We're more than a little bit proud

of our role in developing a commu-
nity college system in Oregon in gen-
eral, and in developing Southwestern
Oregon Community College in par-
ticular," said a Local 12 member.
The discussions were intense, hon-

est and constructive. As a respite
from their work, the delegates and
the wives who were present were
hosted to a delicious salmon dinner
prepared by members of Locals 42,
12 and their wives on the night of
the 14th.

GIVE AND TAKE
Certainly no pat solutions for the

problems of the waterfront industry
and the ILWU were reached at
the workshop. No resolutions were
passed—that wasn't the point. But
the 50 delegates present had the op-
portunity to have a free flowing dis-
cussion with the International rep-
resentatives and union officials.
Approaching the subject of work

opportunity and mechanization from
many different points of view, dele-
gates raised serious questions con-
cerning the possibilities of a guar-
anteed wage or guaranteed work op-
portunity, the freezing of new reg-
istration, and the whole issue of
"availability."

Acting as moderator, secretary-
treasurer Louis Goldblatt suggested
that the decline in work opportunity
in recent years has been caused by
trends both within the longshore
industry and in the overall economy.
Goldblatt pointed to the unexpected
and dramatic rise in the use of con-
tainers — especially by the Japa-
nese — as a basic problem for main-
taining the size of the workforce.
Tight money, the economically dis-

torting effects of the war. in Vietnam,
and the general economic down-
turn of the last six months, were
also cited as responsible for the
present lack of work.
Delegates talked about the need

for shorter hours, the need to main-
tain manning scales, early retire-
ment, sizable pension increases, and

—Continued on Page 8

To Caucus Delegates
SAN FRANCISCO—All delegates

to the October 5 preliminary cau-
cus are reminded to bring their
copies of the Coast Committee's
Report to the Caucus, which was
mailed out several weeks ago. Also,
the deadline for submission of
resolutions was September 20.
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CHARLESTON, Ore.—The photos
on this page show some members of
Seafood Processors Local 42 in the
two ILWU fish packing plants on the
Southwest Oregon coast.
At the peak of the summer shrimp

season approximately 200 workers-
90 percent of them women—work as
shrimp pickers, shelling, cleaning,
cooking, freezing and canning
shrimp brought in from the Pacific.

Aside from working shrimp Local
42 members fillet fish, crack crabs,
and clean bottom fish for freezing
and shipping. The day The Dis-
patcher visited one plant, the com-
pany had just installed a new shrimp
picking machine which can be used
for low and medium quality shrimp.
So, as it is for all ILWU members,
mechanization is a problem here.
"Our conditions are much better

here than they are in the nonunion
plants on the Coast," said Local 42
president Carolyn Slyter. "Nonunion
plants have to pick pinheads—that
is very small shrimp which don't
weigh very much—we don't. They
don't make what we make because
our union contract specifically for-
bids management from giving the
women cold shrimp which take
longer to clean."

Since the women work on a piece
rate basis the condition and size of
the shrimp is especially important.
Local 42 contracts expire in May

and August, 1971.
"We've gotten tremendous support

from the ILWU," said shop steward
Ruth Dallaire, "especially from Local
12. Employers respect us because of
our association with the ILWU. To
them the ILWU means muscle."

aw;:'47'A
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Visit to ILWU Seafood Processors

Work Opportunity Is Number One Problem, Says Bridges
SAN FRANCISCO — "The lack of

enough longshore work opportunity
so that our longshoremen may make
a decent living is our No. 1 problem."

Focusing on some basic issues,
ILWU president Harry Bridges broad-
ly outlined some approaches to a
solution in an address September
21 to a labor - management rela-
tions forum of the National Defense
Transportation Association.

Bridges attributed the decline in
work to three factors:

• The unexpectedly rapid growth
of containerization. "Frankly speak-
ing, the ILWU was caught off-
guard," he said, "as were many ship-
ping companies."

• A drop in tonnage reflecting a
general economic slowdown in the
United States.

• "An end to the liberalized free
trade programs initiated by the two
most recent Democratic administra-
tions, a renewed tendency toward
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protectionism . .. and a slight slack-
ening in the Japanese log market."
As a result, from a level of almost

26 million longshore man hours on
the Pacific Coast in 1966, there were
small declines in 1967 and 1968, a
steep drop of 1.2 million man hours
in 1969, and the prospect of a further
decline in 1970.
In 1969, he said, containerized car-

goes exceeded 6 million tons, ac-
counting for roughly one-fourth of
all general cargo handled by PMA
member companies on the West
Coast. The outlook is for continued
expansion of the share of cargo
going into containers. •
"Contractwise," Bridges said, "the

union has two basic approaches to
protecting the workforce in the Pa-
cific Coast longshore industry.
"We can insist that all workers, in

all categories, now in the industry be
kept in the industry without any
layoffs, and with work or pay guar-
antee of at least 40 hours per week.
"Second, we can, and very likely

will, insist on bigger pensions, early
retirements, with or without a lower
normal retirement age, and compul-
sory retirement after certain quali-
fying requirements are met.
"Such questions as attrition and

maintaining the size of the present

workforce by replacing those who
leave, remain to be worked out as
union policy."
Related to all this, he added, is the

issue of longshore jurisdiction.
"We think the shipping companies

or dock and terminal operators have
a responsibility to work with us to
see that all work on docks is per-
formed by the longshore workforce,"
he said.
"We will take whatever steps are

necessary to prevent all companies,
whether they operate ships, docks or
terminals — including port authori-
ties — from using non-registered
waterfront labor for longshore work
on the piers and docks and on areas
directly adjacent to the docks."
Viewing the overall picture he

said:
"It remains to be seen whether or

not these many divergent interests
can reconcile their differences peace-
fully and amicably. As a union we
do know what our goals are—to pre-
serve and protect longshore work op-
portunity, to provide an equitable
standard of living for our members,
and to see to it that the work done
on the waterfront is done both safely
and efficiently, with a minimum of
the backbreaking labor we have ex-
perienced in the past."
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"Criminal"

Local 11 Blasts
Destruction of
Fruit Crop
SAN JOSE The Local 11 executive

board has branded the destruction of
37,000 tons of prunes—plowed under
this year for lack of a market—as
"criminal." The dried fruit local also
attacked a recent decision "to let
thousands of tons of unpicked apri-
cots rot under the trees."
In a letter, addressed to Senator

Alan Cranston and area congressmen
the board said:
"Prunes and apricots, fresh, can-

ned or dried, are nourishing foods;
for millions of people who are under-
nourished or hungry — not only in
far-away foreign lands but right
here in this rich land of California...
"Because of this, thousands of Cal-

ifornia cannery and packinghouse
workers will not work at all this sea-
son. Many of those who do will work
a shorter season.
"The livelihood of 1400 workers,

ILWU members in this valley, San
Benito County and Sonoma County,
along with their families is at stake."
The Local 11 board asked: "What

did you as our reprsentatives in Con-
gress do to halt the destruction of
this fruit? Do you agree that destruc-
tion of food in the manner cited is a
criminal act; or is it normal, neces-
sary or proper? Are you in favor of
unlimited government purchase of
these products as long as people are
in need? What do you propose as a
long range remedy?

Cutter Talks Stalled;
Mediators Called In
OAKLAND—Federal mediators in-

tervened this week as Local 6 nego-
tiators and Cutter Laboratories dead-
locked on the question of implemen-
tation of the area warehouse agree-
ment, signed earlier this summer.
In a standing room only house

meeting on September 12, Cutter La-
boratory members of Local 6 voted
by 95 percent in a secret ballot vote
to give their negotiating committee
authorization to take strike action if
a satisfactory agreement cannot be
reached.

Cutter Labs employs 435 members
of Local 6.

Local 26 Contract Sets
Compress Industry Pace
BAKERSFIELD — Local 26 has

again set the pattern for wage in-
creases in the cotton compress in-
dustry of the San Joaquin Valley.
New contracts have been negoti-

ated and ratified by members em-
ployed by Calcot Compress Company
and San Joaquin Compress here, pro-
viding wage increases of 25 cents per
hour effective September 15, 1970.
The agreement also covers the Cal-

cot plant in Pinedale, California,
which is represented by ILWU Local
57. Negotiations are still underway
with Calico Compress.
The union negotiating committee

included Harry Walton, Earl Ham-
mons, John Valenzuela, Sterling
Green, Kenneth Gatewood, Elijah
Fifer, Ferris Gaston, Henry Dodd,
Northern California ILWU regional
director LeRoy King, and Local 26
business agent Frank Lopez.

Locals 26, 20 Merge
LOS ANGELES — Members of

ILWU Local 20, representing four
chemical plants, voted overwhelm-
ingly last month to affiliate with
Local 26. The measure was approved
by the local's executive board and
membership meetings.
As a result of the merger there are

now eight plants in the chemical in-
dustry in Local 26, with 450 members.

In Coos Bay, at Ocean terminals, ILWU members have tied down the work in
log assembly yards

Nov. 1 Deadline

Log Committee Sets
COOS BAY, Ore. — A hard-hitting

program of action to defend the jur-
isdiction of the ILWU in the North-
west log trade was spelled out last
week at a meeting of the ILWU Log
Strategy Committee. The program
will be implemented beginning No-
vember 1.
The committee, representing 22

locals from Sacramento, California,
to Bellingham, Washington, was es-
tablished last February at the Log
Organizing Conference held in Ta-
coma, Washington.
At issue is the establishment of

jurisdiction over ship delivery of
logs dockside and work in log assem-
bly yards. Much of this work is pres-
ently done by non-ILWU or non-
union labor.
According to Northwest regional

director G. Johnny Parks, "the
number of jobs involved are not as
important as the jurisdiction."
Coast Committeeman Bill Forrest-

er said that -"in this specific case
it's logs, but we are also talking
about the movement of cargo in
general. Logs are just one segment.
We'll be defending our jurisdiction
in other areas, like industrial docks
and various port areas."
The committee consists of seven

representatives from the 22 locals
involved, the coast committee, the
International officers and North-
west regional staff. Randy Vekich,
president of longshore Local 24, Ab-
erdeen, was unanimously elected
chairman of the committee.
The ultimate purpose of the Log

Strategy Committee is to provide an
ILWU umbrella over all log work on
or adjacent to the docks and to deny
foreign exporters any further op-
portunities to undermine longshore
conditions. The ILWU is determined
to capture all work opportunity on
waterfront facilities.

Two Local 6 Strikes
OAKLAND — Two small Local 6

houses have been on strike for over
three weeks. The first, Colorado Fuel
and Iron, is being picketed in an at-
tempt to win severance pay for the
workers there. The company will
close down soon.
Newly organized workers at Voss

International Corporation hit the
bricks when negotiations for their
first ILWU contract reached an im-
passe.

Port of Oakland Sets Record
OAKLAND — A record setting

amount of containerized cargo was
shipped through the port of Oak-
land during the first six months of
1970. Container tonnage was up by
nearly 300,000 tons.

Strategy
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Local 6 to Arbitrate
X-Ray Agreement
OAKLAND — Abiding by the rec-

ommendation of California State
Conciliator James Marshall, ILWU
Local 6 and the Associated Hospi-
tals, have agreed to arbitrate issues
blocking a new contract for 100
ILWU X-Ray technicians in seven
East Bay hospitals. The primary is-
sue before arbitrator Adolph Koven
will be wages.
According to Local 6 business agent

Bill Burke: "We don't usually arbi-
trate a dispute in a contract open-
ing. We agreed in this case since it
involved the public interest and the
operation of the hospitals."
The present agreement expired

August 1 and the arbitrator's award
will be retroactive.
The terms of the award will be

offered to two other hospitals rep-
resented by Local 6, Kaiser Founda-
tion Hospital in Oakland, and Con-
cord Community Hospital.
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Local 10 Asks
Removal of
Security Man
SAN FRANCISCO — Following up

on the recent maceing of seven Lo-
cal 10 members by Customs agents
at Pier 50, Local 10 officials have
asked the involved stevedore firm to
remove its chief security officer from
the waterfront, charging him with
"fingering and entrapment."

The letter to California Stevedore
and Ballast Co., signed by Local 10
president Robert Rohatch, secretary
treasurer F. Odell Franklin and busi-
ness agents George Kaye, Joe Perez,
Larry Wing, reads as follows:

"We the undersigned officials of
Local 10, backed by the unanimous
feelings of the rank-and-file mem-
bers of Local 10, do hereby strongly
urge California Stevedore and Bal-
last Co. that for the sake of harmoni-
ous relationships on the waterfront
between the parties and in order to
avoid another unfortunate incident
such as the one that occurred be-
tween Custom officers and members
of Local 10 at Pier 50 on August 12,
that security officer May who was
employed by your company as chief
security officer be removed from the
waterfront.

"The incident which occurred at
Pier 50 in which seven longshoremen
were maced was caused by the over-
zealous fingering and entrapment
tactics as used by Mr. May.

HARASSMENT

"Since Mr. May's employment as
chief security officer for your com-
pany on the waterfront, he has ha-
rassed, intimidated, framed, and
fingered our people to a point where
soon our people may very well refuse
to work on any pier or ship where
Mr. May is employed.

"Therefore we ask that you give
our proposal serious consideration
and hope that you realize that our
position is one of attempting to
bring peace and harmony to all par-
ties involved."

Nixon Veto Blocks Island ILWU
Low-Income Housing
KALUA, Hawaii — The recent

Nixon veto of the Department of
Housing and Urban Development
appropriations bill has delayed the
start on construction of a long-
awaited ILWU 120-unit lower in-
come housing project near here.

Funds for the project were includ-
ed in an FHA appropriation which
was contained in the vetoed bill.

Savings and loan officers in the
area said that the appropriation re-
quest would probably be presented
again and that the ILWU project
"is very near the top."

—Photo by Glenn Perry

LOCAL 13 recently signed a new agreement with Koppel Bulk Terminals covering
14 steady men. The agreement provides for improvements in the skilled rate, more
holidays, and "double back" pay. All other aspects of the contract will conform
to the PCLA. Signing the agreement are, from left, Rudy Rubio, Local 13 secretary-
treasurer; Frank Sunstedt, Local 13 vice-president; Wayne Perrin, shop steward; Pat
Leonard, Local 13 president; George Koppel, owner; and Bill Wickstead, general
manager of the facility.
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The three ILWU delegates who visited Brazil last
year, were confronted by the fact of enormous
political repression in that country. They found the
labor movement so much under the thumb of the cen-
tral government that many of the leaders they ex-
pected to meet in Brazil had been removed from of-
fice by the government and jailed or forced to remain
silent. So it is no wonder that the delegates frequently
found that it was difficult to get workers or union offi-

cials or other people they met in Brazil to speak frank-
ly and freely.

The military dictatorship took power in 1964 claim-
ing that it would save Brazil from the allegedly cor-
rupt and left-wing presidency of Joao Goulart. Since
then, the government has been dedicated, as the
delegates found, to protecting American and other
property and crushing dissent and the aspirations of
the working people.—Editor's Note

Since the military took over Brazil in 1964,
the country has been torn between the generals
and revolutionary groups — with working people
somewhere in the middle.

Our main objective was to meet the working-
men and their representatives; to discuss their
living and working conditions; to acquaint them
with the ILWU and to offer our friendship as
workingmen with common interests and common
goals. But because of political tensions this was
often difficult.

When we arrived in Rio de Janeiro early in the
morning, it was warm and sunny. We took a taxi
to our hotel in the Flamingo district. At 8 a.m.
the downtown streets were teeming with people.
Peddlers with carts dodged in and out of the
traffic. Many large buildings towered over the
streets and people clustered in coffee houses
drinking the thick, syrupy coffee which Brazil-
ians love so well. Already the temperature was
in the 80's.

After a meeting with a US labor attache, we
met with officers of the 35,000-man Federacai
Bacuibak Dos Estivadores (the Brazilian long-
shore union). They represent the equivalent of
65 locals along the coast.

We had a long talk with the union president,
who told us of the difficulties of his job, espe-
cially since the 1964 take-over. Although union
officials are elected by their members, they must

have permission to hold office from the Minister
of Labor.
In fact, we found out from other sources that

the government has a tremendous amount of
control over union affairs.

No Strikes Allowed
For example, even though labor and manage-

ment may agree on a contract, it can't become
effective until the ministry of labor approves.
The government often cancels labor contracts
with wage hikes it considers "excessive." Strikes
are unheard of, and the government considers
them subversive. This takes the punch out of any
union.

Also, if a union member is suspected of being
"subversive" the government can forbid him
from running for union office for ten years. The
president said that the union's hands were tied
on the question of collective bargaining and
strikes.
Our next stop was the port of Rio.
The sheds and piers which make up the main

port area stretch for six miles. Three hundred
dock cranes are located along the docks and are
mounted on rails for mobility. Since the ware-
house platform is about 40 feet from the ship —
separated by railroad tracks — the ship's gear
is not used. Rail cars with wooden sides are used
for direct loading or discharging of heavy lifts.
Most of the cargo being discharged this day

consisted of bundles of aluminum, rolls of paper
and sacks of peas. The peas were discharged in
rope slings, about 20 to a lift, and were then
boarded up on the platform prior to being trans-
ferred into the warehouse by a forklift driver.
Checkers are employed to tally the loads. One

checks for the steamship company and one for
the government or port which is operated by
the government.
The men on the docks were reluctant to speak

at first, possibly because government and secret
police are always present and partly because we
were Americans.
Finally a few began opening up. They told us

their wages were too low and that living condi-
tions were generally poor. Prices were high and
they had a hard time making enough to feed and
clothe their families. Public housing was too far
from their work area, and too expensive.
The same day we also met with Rio warehouse

unionists.
The National Federation of Warehousemen

provides vocational training for its members, as-
sembly halls for meetings and keeps health and
welfare records.
In a conversation with the president of the

RICHARD HORIE
Local 142, Hawaii

LORENZO BOULDER
Local 29, San Diego

TIM SCOTT
Local 52. Seattle

federation, we were told that in 1964, many un-
ions were placed under "intervention" by the
government. This meant that a government ad-
ministrator would take over control of a par-
ticular union until "undesirables" were purged
from the rank-and-file.
We had the general impression that labor is

paralyzed by the threat of such interference and
can do very little about some of the obvious prob-
lems, like housing, wages, conditions, etc. Many
officials see automation down the road, but can
do nothing for their members because of the
military government.
After examining training rooms and office fa-

cilities and meeting various officers of the un-
ion, we were driven to a local union office where
we met local officials and were shown medical
and dental facilities available to members.
A doctor was on hand for general examina-

tions. Anyone with a serious illness or injury was
referred to the government hospital.
The hiring hall also is located on the premises.
The director of the federation showed us the

new union-sponsored St. Benedict's Maternity
Hospital. Because of the crowded conditions in
the government hospitals, many women would
not receive adequate care without this union fa-
cility. We were impressed with the cleanliness
and sophistication of the facilities. This was a
big project undertaken by the union and every-
one involved, including the doctors and nurses,
beamed with pride.

Sao Paulo
After leaving Rio de Janeiro, we flew to the

most industrialized center in South America —
Sao Paulo.
On our first morning in Sao Paulo we decided

to casually drop in on a union office to avoid the
formal approach and try to get a more candid
look at the union and its members. So we walked
into the offices of the Chemical and Pharmaceu-
tical Workers.
The officers were very friendly and anxious to

show the delegates how their union functioned
and the gains they were making in membership.
The president of the union explained about

the problems in recruiting members because
any wage increase they could bring about went
to all workers whether they were members or
not. However they still had medical facilities
and new projects included an apartment and
shopping center complex near Santos for mem-
bers.
Driving through town we noticed the contrast

between Sao Paulo and Rio de Janeiro. Rio, with
its beaches and scenic views is the playground of
Brazil. Sao Paulo, with its big buildings, high-
ways and industrial areas, is the workshop.
The people in Rio, by their clothes and hous-

ing, either seem well to do or poverty-stricken.
But Sao Paulo appeared more middle class. Work-
ers live in the suburbs and have cars.
On a trip to a union picnic, far outside the

city, we noticed some public housing — small

Showcase capital of Brasilia (above) , rising from
a plain in the wilderness, offers sharp contrast to
shantytowns like this one (below) in Rio de Janeiro.

Unloading fish in Santos
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houses side by side, row after row. These cost
about $4,000 US dollars and a worker has 30
years to pay for a home. The chief disadvantage
of public housing is the distance from town. You
have to have a car or use public transportation
to get to work.
On Sunday, labor takes a day off in Sao Paulo,

so we decided to make the short trip by bus to
the busy port of Santos, the largest and most ac-
tive port in all South America.
Just before we descended into the city we saw

many shanties near the railroad track. Here the
gypsies and transient laborers, who pick up ex-
tra work on the waterfront, live. However, Santos
itself reflects great growth with new buildings
in various stages of construction, luxury apart-
ments and a hotel along the beach.
Monday morning we visited the clerks' local.

The building and office spaces were very mod-
ern and clean; in fact, better than many on our
West Coast.
The clerks do much the same work as ILWU

clerks, checking and spotting cargo. They are al-
lowed to double up shifts and their membership
is kept down in order to make a fair living.
In the afternoon we dropped in on the port

captain, an ex-navy man. He seemed very en-
thusiastic about the port and the projected new
wharves and cargo sheds. As port captain he
handles minor discipline problems. More serious
matters are brought before a labor relations
board with representatives from management
and labor.
The port captain arranged for a tour of the

Santos port area

Brazilians loading coffee

We saw coffee, Brazil's chief export, being
loaded direct from trucks. On this particular ship
both the forward and aft gears were rigged for
both the forward and aft gears were rigged for-
ward. Down in the hold 14 men were flooring off
the coffee as it came in held by canvas spreaders.

Paid by Tonnage

The gangs are paid by tonnage loaded or dis-
charged so the men have to work fast to make
better money.
Another ship was discharging coke. Four men

were down in the hold shoveling the coke toward
the square. The coke was being discharged into
railroad cars bound for the industrialized center
of Sao Paulo.
Another ship was discharging crates of gen-

eral cargo. Cotton discharged from another ship
was loaded into a railroad car for a textile mill
in Sao Paulo.
The next day union members took us for a tour

of their school and hospital. The need for school
facilities is critical because only the well-to-do
can afford to send their children to public schools.
Parents must buy uniforms and pay tuition.
The union-funded school enables members'

children to receive an education they might or-
dinarily miss. In Brazil education is a privilege,
not a right.
We then drove to the union hospital under

construction. This hospital will house 300 pa-
tients and provide the most up-to-date medical
facilities available in Brazil. All members of the
union participated in some phase of its construc-
tion.
In general, we found many working conditions

not as good as in the states. The men are paid on
a tonnage basis, so that they often worked in an
unsafe manner for the sake of production.
To be hired, the men gather in a shed near the

ship to be worked. When gangs are picked, the
extra men move on to another ship.
No age requirement is imposed for retirement

but the man must have a minimum of 25 years
to retire at 90 percent of the last 36 months' aver-
age pay. After 30 years, stevedores can retire at
100 percent of the last 36 months' average pay.

Our next stop was Argentina. Buenos Aires, the
capital looked beautiful from the air and after
an hour's ride from the airport it looked even
better from the ground. After checking in at a
downtown hotel we tried to find a listing of un-
ion addresses or phone numbers; however, no
new current listings were available. So we started
on foot towards the waterfront.
The longshoremen were quite friendly and talk-

ative. They told us that things had gone badly
for labor since the ouster of Peron twenty years
ago. They also said that the government had
taken over the unions and union members were
not represented effectively any more.
The longshoremen there work a six-hour day

and make about $7. Clerks make $9 a day. They
cannot double up shifts. If they do they are sus-
pended 30 days by the company with government
consent. However, if there is enough work, they
work a third shift, not working the shift in be-
tween.
Many claimed that their money was being de-

valued for the sake of tourism and that it was
the same as a cut in pay. The manning scale had
been reduced and conditions were more severe
than before, with more government intervention.
The longshoremen are picked for work in a

fenced-off area called the "concentration cor-
ral." Each tree has a poster with the company's
name on it. The foreman could pick his gangs
from the men gathered around a particular tree.

Where Unions "Don't Exist"

The next day, Sunday, there was no work, so
we flew to Lima, Peru, the land of the Incas.
In the morning we traveled to the nearby port

of Callao and talked with the port captain. When
we asked for an address of unions he remarked
that as far as the maritime industry was con-
cerned they didn't exist!
The port administrators didn't encourage our

going down to the dock area but we went any-
way. Near the dock the buildings were very sim-
ple stucco structures and reflected the poverty of
the workers.
As we entered a union building we were greeted

by hostile and suspicious longshoremen. After
telling them who we were, the men became more
talkative and friendly.
They told us that they haven't been able to

strike for five years and the last time they did
the shipping company brought in scabs. Their
last union president had been run out of office
recently for making an agreement with the em-
ployer which resulted in their loss of overtime
pay.
They have 1,000 longshoremen who work by a

revolving numbers system. They work an eight-
hour day on a tonnage basis. One worker stated
they work like "slaves."
They are assigned their jobs as their number

comes up from a blackboard at the hall which
lists the ships, the piers and the gang comple-

Argentine longshoremen unload steel

ment. Although they work on a tonnage basis •
when it comes to the loading or discharging of
containers, they receive a minimum wage plus
25 cents per day.
The workers feel the use of containers by the

shipping companies and the government is a
slap in the face to the workers.
The militant union men are convinced the gov-

ernment is backing up the American companies
such as Moore-McCormack and Grace Line. The
companies take advantage of the longshoremen
whose hands are tied.
They believe they had been under corrupt un-

ion leadership and that they have been sold out.
Now, with the new leadership, they hope to gain
back some of the conditions they lost and in-
crease their wages so life will not be a struggle
just to exist.
The next day we visited the US labor attache.

Working containers in Santos

The meeting started as usual. We were told about
the good working conditions and attitudes
which existed between the employer and the
union. Although the navy ministry watched over
the port work, we were told they didn't harass
the workers.
An assistant, who was supposed to be familiar

with the waterfront, briefed us on present con-
ditions. When he had finished telling us about
the housing plans, etc., we asked him why the
workers had lost their overtime pay. He said that
they had not and we asked him where he re-
ceived his information. He received most of his
news and information about the waterfront from
the Ministry of Navy.
We said that we had obtained our information

from the workers who had firsthand knowledge
whether or not they were getting overtime pay
by looking at their paychecks. The labor attache
said he would look into it though there was little
he could do.
In Peru we also got a report on sugar. We

couldn't do this in Brazil because of unsettled
conditions in the agricultural area.
In the northern regions of Peru thousands of

acres of sugar cane provide work for tens of
thousands of supposedly unionized plantation
workers. Their problem has been to try to ne-
gotiate with the owners of the internal empires
— the sugar haciendas. About two percent of the
population of Peru controls 90 percent of the
land.
The workers have fought long and hard for

agrarian reforms for years. but have constantly
been turned away by administrators appointed
by and representing W. R. Grace & Co.
The workers live in small brick houses built

by American companies, rent free. However, they
also work the land almost for free without re-
course to bargaining for welfare, pensions or
higher wages.
Recently the government appointed adminis-

trators to oversee the huge sugar plantations. Up
to now the social and economic trend had been
controlled by the families who own the planta-
tions. Now although there will be no wholesale
distribution of land there is a future plan to form
cooperatives to maintain the country's sugar ex-
ports.
On our quick trip through these three Latin

American countries, we enjoyed the hospitality
of many unionists and officials, too numerous to
mention, and our debt to them is great. We also
thank our brothers in the ILWU who chose us
for this mission. We hope this report will be use-
ful to them.
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Outdoor "dispatch hall" near Buenos Aires docks
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AN EXHIBIT BY photographer John A. Kouns entitled "Viva! Farm Workers Union
UFWOC," is now at Local 10's hall in San Francisco. The photographs sensitively
portray the five year struggle of the farm workers. Kouns chose to show it at the
ILWU hall because he felt it would reach an audience who would understand the
exhibit. The show runs through September.

Safety Bill Stalled

Suppressed Report Shows 25
Million Injuries Per Year
WASHINGTON, DC—A suppressed

Labor Department report showing
occupational injuries to be over ten
times higher than previously esti-
mated has recently come to light—
while backers of a tough job safety
bill slated to hit the House floor
September 29 expect major Nixon
administration efforts to weaken it.
Previous official figures had shown

14,000 job connected deaths per year
and over two million injuries. Bad
enough, and cause for action — but
according to a study commissioned
by the Bureau of Labor Standards
over a year ago, it seems that many
serious but "non-disabling injuries"
are not included in these figures.
If all major injuries were included

in the statistics, says the report, the
total would be about 25 million oc-
cupational injuries each year.

LOG EXPORTS
Senator Mark Hatfield (R-Ore.)

is working on comprehensive timber
industry legislation. He is consider-
ing replacing the Morse Amendment
restrictions on log exports with gen-

Local 21 Scholarships
LONGVIEW — Rosann Panis,

daughter of Mr. and Mrs. Modesto
Panis of Longview, Washington, who
will attend Western Business Uni-
versity, Portland; and Patricia
Ahonen, daughter of Mr. and Mrs.
John Ahonen of Longview, Washing-
ton, who will attend the University
of Washington, Seattle, were chosen
to receive the Annual ILWU Local
21 Scholarship Award of $250 each,
applicable to any college of the stu-
dent's choice.

Local 54, Stockton
Local 54, Stockton, California, will

hold its primary election November
19, 1970, and run-off (if necessary),
on November 25, 1970, to fill the of-
fices of president, vice president,
secretary-treasurer, relief dis-
patcher, all , committees, and nine
members of the executive board.
Nominations will be made November
4, 1970 through noon November 14,
1970. Polling will be between the
hours of 6 a.m. and 7 p.m., at 22 North
Union Street, Stockton, California.

eral authority by the secretaries of
agriculture and interior to limit ex-
ports based on domestic need each
year.
In a recent letter to Hatfield,

Northwest log port ILWU leaders
asked retention of the Morse Act
principle which sets a quantitative
limit on log exports rather than giv-
ing blanket authority to limit ex-
ports to the secretary of agriculture
and the secretary of the interior, as
Hatfield has suggested.

Grape Boycott Over
SAN FRANCISCO — The AFL-CIO

has called off its boycott of Califor-
nia table grapes in the wake of suc-
cessful contract negotiations with
growers by the United Farm Work-
ers Organizing Committee.
The end of the boycott was an-

nounced at a recent convention of
the California Labor Federation by
AFL-CIO president George Meany.
Meany said, "The boycott was a

success because of the support of the
national unions, the support of the
state AFL-CIO Federation, the sup-
port of central labor councils all
over the country, local unions, and
public officials at the state and local
levels and support from enlightened
religious and private groups through-
out the country."
The boycott was initiated in 1968.

It was credited with bringing the
five-year strike of California farm
workers to a successful conclusion.

Local 8 Caucus Delegates
PORTLAND — In a special elec-

tion last month, the following Local
8 members were elected caucus dele-
gates: Fred Huntsinger, Everett D.
Ede, Don R. Ronne, John Olson,
Dick Wise, Wes T. Johnson, Tom
Daugherty, Albert E. Owen, Andy
Wilson and Phil Badalamenti.

Local 13, Wilmington
WILMINGTON—In elections held

recently Rudy Rubio was re-elected
secretary-treasurer of Local 13 and
Raoul Olvera was elected welfare of-
ficer on the first ballot.

All other offices were decided in
the run-off elections held this week.

Inflation Cuts Real Wages 

Auto Workers Strike GM
Demanding Big Wage Boost
DETROIT — Nearly 350,000 auto

workers at General Motors in the
United States and Canada laid down
their tools at midnight September
14 and hit the bricks. It promises to
be — given General Motors' attitude
— a long strike.
General Motors and the auto

workers are far apart on basic issues.
The company has offered 38 cents

an hour the first year though it
would take a minimum raise of 50
cents an hour for auto workers just
to make up what they have lost due
to inflation.
In addition, the union says that

this offer is not anywhere near the
workers' share of increased produc-
tivity. "Examining General Motors'
wage cost per worker is meaningless
if it is not cast in terms of General
Motors' profit per worker," UAW
president Leonard Woodcock said.

"In addition to an economic pack-
age that is less than equitable Gen-
eral Motors is insisting on many im-
portant contract takeaways'—many
demands by management which
would seriously weaken benefits and
protections that UAW-GM contracts
had provided for members for many
years," he continued.

Dockers, Widows
On Pension List
SAN FRANCISCO—Following is

the September 1970, list of dock
workers ' retired under various
ILWU-F'MA plans:

Local 1: James L. Douglas, Har-
old Kringlebotten; Local 4: Edwin
Laine; Local 8: James Brennan,
Glen A. Scott, William J. Whelan;
Local 10: Alf Brathetland, Ray-
mond Brown, Eddie Daniels, Rus-
sell K. Diggs, Leon H. Evans,
Robert Gatson, Harvie Guiton,
Richard Harris, Henry M. Im-
perial, Elijah James, Joseph Jenk-
ins, Emil King, Joe D. Lawson,
James J. McCauley, Sam Parchuk,
Evans Pennington, Earl J. Porter,
Dayton Powell, Shirley Rubine,
Walter Scott, Harry J. Simon, C.
D. Stokes, Hugh Twomey, Louis
Verbrugge, Joseph Watkins; Local
12: Charles A. Anderson, Sigurd
Sandquist, John C. Windhurst;
Local 13: Lester Alen, Douglass J.
Bevan, Dal Bluford, Anthony
Delia, Raymond P. Farris, Andrew
Gipson, Raymond P. Hansen, Roy
Huhta, Leonard McCoy, Joe P.
Medina, Santiago Mendoza, Ken-
neth Orr, Pete M. Robles; Local
19: John S. Clark, Leonard C.
Johnson, John Wheeler; Local 23:
Lyle E. Ames, Gail B. Evans, Otto
E. Ohrt.
Local 34: Saint Elmer Brown,

John R. Gilligan, Alexander Mc-
Laughlin; Local 40: Robert J. Ca-
hill; Local 46: Victor E. Loren-
zana; Local 52: William Moser;
Local 54: Roland R. Lewis, Philip
Reck; Local 63: John D. Smith.
The widows are: Vada Carter,

(William); Mary A. Castaldo,
(Frank); Orinda M. Conn,
(Thomas); Ella Erdahl, (Henry);
Vesta Iverson, (Sigurd); Beulah
Johnson, (Bennie); Winnie John-
son, (George); Cecilia Matthews,
(Almin); Frances Mish, (Joe);
Larilla Murphy, (James); Gau-
dencia Osuna, (Jesus); Mabell G.
Paul, (Floyd); Lena Petersen,
(Sigurd); Beatrice Thomsen,
(Theodore); Lennell Tucker, (Al-
vin); Bertha Vital, (Cornelius);
Gloria Williams, (John).
Names in brackets are the first

names of deceased husbands.

The effect of the strike will be
enormous. General Motors uses 10
per cent of the nation's steel, five
per cent of the copper, eight per
cent of the iron, and 35 per cent of
the nation's rubber.

UAW is demanding a wage boost
of about 98 cents an hour in the first
year, the three per cent increase the
second and third years. Along with
this goes a demand for a 26 cents
per hour hike to make up for the
cost of living loss under the old con-
tracts.
In 1965 the average take home

pay expressed in 1970 purchasing
power, was $154.51. By 1970 this had
dropped to $136.04. The average
wage for an auto worker is $2,263
below the US Department of Labor's
"no frills" budget for a family of
four.

UAW is also demanding a pension
of from $500 to $550 for workers with
30 years' seniority.

LA Killing

Local 26 Asks
Investigation of
Police Attack
LOS ANGELES—Only a few hours

after the start of a huge Chicano
march against the war in Vietnam,
a leading Mexican-American jour-
nalist was dead, a young marcher
was fatally injured, at least 250
people were arrested, and thousands
were either tear-gassed or beaten.
TV commentator Ruben Salazar

was fatally shot by police late last
month, when 30,000 Chicanos, par-
ticipating in an orderly protest
against the war in Vietnam, were
attacked by Los Angeles police and
sheriff's deputies.

LOCAL 26 BLAMES POLICE

Local 26 president Joe Ibarra has
demanded a full investigation into
"the circumstances surrounding the
overreaction of the sheriff's depart-
ment," and blamed law enforcement
officials for the destruction of prop-
erty and lives.
"These tragic events can only

serve to convince the Chicano popu-
lation in East Los Angeles and
throughout the Southwest that we
must fight . . . to insure our civil
liberties without repression and dis-
crimination; we must always be on
the alert against the double stand-
ards of law enforcement agencies
whom, we are convinced react dif-
ferently in Beverly Hills, as opposed
to their reactions in the Mexican-
American and black ghettos of
Southern California," said Ibarra in
his wire to the Justice Department
asking for an immediate investiga-
tion.

Kenny Ford, 1934 Veteran
Dies in Portland
PORTLAND — Kenneth (Kenny)

Ford, 1934 strike veteran and man-
ager of the ILWU soup kitchen dur-
ing the 1948 maritime strike, died
September 1.
Born November 15, 1906, in Seattle,

Ford came to the Portland water-
front in 1925. He represented Local
8 as a caucus and convention dele-
gate, served many terms on the lo-
cal's executive board and was active
on defense committees for Interna-
tional president Harry Bridges and
John J. Fougerouse.

He retired December 1, 1969.
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Pensioners Convention Demonstrates Growth
Continued from Page 1

alternate medical plan, and an end
to the war in Vietnam.

The convention also resolved to
inform the forthcoming longshore
caucus that the PCPA is ready to
help in any way necessary to ensure
success of the pending dock negoti-
ations.

PRESERVING MEMORIES

At the suggestion of secretary-
treasurer Louis Goldblatt, the PCPA
also voted to start a project of put-
ting on tape the old-timers' accounts
of union history. Goldblatt warned
that if too many years went by,
these records and memories would
be lost to the future.

The delegates also voted to sup-
port the bill sponsored by Senator
Edward Kennedy of Massachusetts
and fourteen others for a national
health program and to work with
the locals, the auxiliaries and legis-
lative representatives on this pro-
gram.

The incumbent officers, president
Lawrence, vice president Mike Sick-
inger, and secretary Germain Bulcke,
were re-elected unanimuosly. After
area caucuses the following board
members were also elected: Colum-
bia River—Joe Werner; Southwest
Oregon small ports—Caral Johnson;
Lower Columbia River ports—James
A. Rainey; Washington small ports
—Lee Barker; Seattle—Rosco Cray-
craft; Southern California — Roy
Brasted; San Francisco Bay Area—
Ernie Woods; Warehousemen — Jim
Nelson; Northern California small
ports—Jim Shuffler.

Many ILWU officials came to speak
to the pensioners. They had one
basic message: "You guys built this
union. We welcome your contribu-
tions and we need your support.
There is no generation gap in the
ILWU."

Goldblatt opened with: "If there
was ever a group that built and built
well it's the group that's here today.
You provided the underpinning for
our organization, and its independ-
ence, honesty, democracy and cour-
age has made the ILWU different
from all other unions. You old-timers
decided that there was nothing
wrong with a rebel union, a union
that went beyond narrow craft con-
sciousness."

WHERE POWER LIES

Goldblatt spent some time talking
about the relationship of the ILWU
with other unions, which he de-
scribed as "better than ever. After all
these years they keep coming to us
to build alliances. They accept us as
we are. They accept us for our strong
position on Vietnam, racial equality,
and red baiting. This is the kind of
acceptance we want."

Talking of the coming longshore
negotiations, Gold blatt said, "We
don't have to look for any source of
strength elsewhere. Our strength is
right here to get us through any
kind of crisis." He received a stand-
ing ovation.

Reporting on growth of the PCPA,
Secretary Bulcke said it now had
3,180 members on the Coast, and for
the first time embraced organized
warehouse pensioners.

The pensioners were thanked by
Local 8 president Fred Huntsinger
for coming to the front ranks in the
Portland local's recent dispute in
the "grieved port" beef.

Coast committeemen Bill Ward and
Bill Forrester gave a preview of the
coming caucus and some of the is-
sues in coming negotiations. "We
hope the action you have taken here
exemplifies what the ranks need in

the way of support for the program
the longshore caucus comes up with,"
said Ward.
The convention also heard from

Local 34 president James Herman,
who was recently in Salinas, Califor-
nia, to work with the farm workers
in their attempt to gain jurisdiction
over the lettuce fields there. He
spoke of the need "for the ILWU to
reaffirm and pledge support to the
farm workers."
Speaking of the coming caucus,

Herman asked the pensioners "who
built the house" to lend a hand in
whatever developed.
Among the several firsts registered

at this convention was the attend-
ance of women pensioners. There
were two — Clara Jones and Bertha
Shmit.

Fitz St. John
Dies; Pioneer
In BC Labor•
VANCOUVER, B.C. — The death

last month of William Fitz St. John
of North Vancouver, B.C., at the age
of 95 severed one of the last living
links with the very early struggles
of B.C. longshoremen for unionism
and decent conditions.
Born of a wealthy family of black

plantation owners in the West In-
dies he early rebelled against the
privileged life and went to sea.
In 1907 he came to Victoria where

he got odd jobs on the docks. Next
year saw him at Chemainus where
he hauled lumber by horse and
wagon around the saw mill and su-
pervised the loading of sailing ships
with lumber.

FIRED FOR UNIONISM

His next place of work was Van-
couver where he supervised loading
for Empire Stevedoring. For encour-
aging the 500 men working under
him at that time to take action
against the prevailing 10 hour day,
he was fired as superintendent and
barred from the waterfront for three
months.
Returning to the waterfront as a

longshoreman, he became very ac-
tive in the newly formed Interna-
tional Longshoremen's Association
which established a local in Van-
couver in 1912 or 1913.
Fitz was actively involved in the

1923 strike on the Vancouver water-
front. The strike was lost and the
ILA local smashed. Its place was
taken by three different groups-8
gangs from the old ILA local, 6
gangs of independent lumber han-
dlers, and around 20 gangs of men
who went to work during the strike.
In 1935 when the three groups

tried to amalgamate and form one
union on the docks, the employers
forced a strike, again smashing it.
Fitz actively participated in this
strike too.

JOIN ILWU
In 1942 the three existing groups

on the docks in Vancouver—the Van-
couver Waterfront Workers, The
North Vancouver Lumber Handlers
and a segment of the old ILA voted
to join the ILWU. Fitz actively sup-
ported the ILWU, remaining a mem-
ber until his retirement in 1953.
"I came to know him in 1922 or

1923," said Sam Engler, retired Van-
couver longshoreman and former
president of the ILWU Pensioners
Club. "Fitz was dedicated to helping
his fellow man. He was highly re-
spected and you could always de-
pend on him when you needed a
picket line. He was outspoken in a
quiet way, never aggressive.
"Fitz always stood firm by his

principles which included unioniza-
tion and doing unto others as you
would have them do to you."

—Photos by Tim Kelly

Old friends Frank Engler of Local 500 and PCPA president Lawrence reminisce

A reunion of '34 strike veterans
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Next Dispatcher
Deadline October 1 Time out for a potluck in Anderson

City Park
Popular PCPA Convention workhorse,

Mary McPhee
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Sfrongbacks

Driver Hurt by
Unsecured
Hatch Beam
SAN FRANCISCO — A lift truck

driver here, operating his truck in
the lower hold of a vessel, recently
raised a pallet of cargo to such height
that it made contact with 'tween-
deck hatch beam immediately adja-
cent to the area being worked.
The contact caused the unsecured

beam to come out of its socket and
fall. The driver jumped from his ma-
chine to avoid being struck by the
falling beam, but, in his haste he fell
and was injured.
Looking back, the accident was

caused by failure to lock, lash or
otherwise secure the beam and rais-
ing the load on the forklift to such a
height that it made contact with the
hatch beam.
According to the Pacific Coast

Maritime Safety Code, (Rule 1028):
"No cargo shall be worked through a
section of the hatch unless the
strongbacks or pontoon of the adja-
cent section is bolted, locked or se-
cured by other means."

Also according to federal regula-
tions "any beam or pontoon left in
place adjacent to a section through
which cargo, dunnage, equipment, or
any other material is being worked,
shall be lashed, locked, or otherwise
secured so that it cannot be displaced
by accident...."

—From Local 10 Steward's Bulletin

Teamo Conference:

Hails Northern
Cal Warehouse
Agreement
MONTREAL, CAN.—The pattern-

setting warehouse agreement won
this summer through the joint ef-
forts of Northern California ILWU
and Teamster locals was enthusias-
tically applauded at the conference
of the IBT National Warehouse
Council last month.
The ILWU was represented at the

Conference by International secre-
tary-treasurer Louis Goldblatt, Local
6 president Curtis McClain, Local 17
president Frank Thompson, and
Local 26 president Joe Ibarra.

FREEDOM FOR HOFFA

The ILWU delegates also told the
assembled Teamsters of the ILWU's
commitment to work for the freedom
of imprisoned Teamster president
James R. Hoffa, and promised coop-
eration with similar attempts by the
Teamsters.
The warehouse conference passed

a resolution calling for the estab-
lishment of regional committees
throughout the country to bring the
Hoffa case before the public.
In an address to the conference,

Goldblatt took issue with employers'
statements to the effect that collec-
tive bargaining is not in the public
interest.
"When an employer tells you that

collective bargaining is dead he is
really seeking to wipe out your union
or is moving for the establishment of
compulsory arbitration of labor
courts."
"What did the employers ever do

about the public interest?" he asked.
"They fought the abolishment of
child labor which was hardly in the
public interest. They fought the es-
tablishment of public education, and
this stand was not in the public in-
terest. They fought the establish-
ment of unemployment compensa-
tion, hardly in the public interest."

Secretary-treasurer Louis Goldblatt (left) and vice president William Chester con-
tinue discussion with a group of delegates during break in formal workshop ses-

sions. (Below) Local 8 delegate addresses workshop.

Continued from Page 1—
the need to win more work by ex-
tending ILWU jurisdiction on or ad-
jacent to the docks.
A great deal of discussion centered

around the related problems of the
size of the workforce, the possibility
of a work guarantee, and the ques-
tion of availability. A Local 12 dele-
gate said, "I've enjoyed my freedom
to work when I want to for thirty
years, and I don't intend to give it
up."
Workshop participants were par-

ticularly interested in finding out
more about the guarantee and avail-
ability provisions both of the recent
ILA East Coast contract and the
Canadian ILWU contract.

Goldblatt said: "Our only alter-
native is to make the employer pick
up the tab for mechanization and
whatever we get out of it we can
only consider a down payment. The
fundamental issue is how to get the
employer to pay off the impact of
mechanization."

LOG STRATEGY
When the discussion turned to the

extension of ILWU jurisdiction,
Northwest regional director G. John-
ny Parks reported on a program de-
veloped by the Log Strategy Com-
mittee to recapture work in log as-
sembly yards.

It was noted that some means for
the transfer of pension credits for
those whose work is taken over by
the ILWU had to be provided.
The delegates also talked about

ways in which the International
could assist in organizing efforts.
"The International doesn't have a
magic wand," said Parks, "but it can
open certain doors to help in organ-
izing which can't be opened on a
local level."
Parks gave the example of a re-

cent incident involving seagoing
barges bound for Hawaii which had
been loaded by non-ILWU workers.
With the assistance of the Interna-
tional, Hawaiian longshoremen re-
ceiving the barges refused to unload
them until some agreement was
made to make sure that longshore-
men would get the work.
The second day of the workshop

the discussion turned to other mat-
ters; the relationship of porkchops
to community issues, the rLWU's
foreign policy position, the relation-

ship of the ILWU to other segments
of organized labor, and the political
function of trade unions.
Some workshop participants said

the main function of the union
should be to write contracts and
take care of the economic well being
of its members. Broad policy ques-
tions, such as the war in Vietnam
and others, were not the proper
province of the ILWU, they said.
Others argued that such matters,

for example, as the war in Vietnam
and its disastrous effect upon the
American economy, were inextric-
ably tied up with the well being of
the members.
There was also some pro and con

discussion on political endorsements
by the union. Some delegates said
they resented the idea of any group
telling them how to vote. But some

argued that the union had an obli-
gation to make recommendations to
its members on which candidates
might best serve labor's interests,
but that these recommendations
could in no way be construed as
binding.
The discussion then. turned to

what one delegate called the prob-
lem of "endemic nonquorums at
local meetings. Every union, I've
ever heard of which went down the
tube began that way!" he said.
Some delegates argued that young

members get put down for speaking
their mind, that local officials struc-
ture meetings to minimize attend-
ance, that tight cliques of leaders
control local unions.
But it was also argued that many

union members refuse to get in-
volved when they are invited or even
begged, and that nonparticipation
is not a problem solely of the ILWU

or any particular local within the
ILWU, but of all unions.

Also discussed was the question of
arbitration, with some delegates ex-
pressing the fear that arbitrators
who came out of management back-
grounds could not possibly be impar-
tial. Another said: "Even if he's not
impartial, I'll gamble on the guy
that knows the industry, not some
outsider. The record shows that we
were right.

NOTE OF CONFIDENCE
The workshop closed with most

delegates expressing confidence that
the ILWU family will remain united.
There seemed to be a consensus that
this union is peculiar in its ability
to contain diversity within overall
unity.
Goldblatt said, "With all the pull-

ing and tugging we have one hell of
a fine family. No other union can
hold a candle to us in terms of rank-
and-file democracy, in terms of
keeping power down below, in terms
of taking up tough and progressive
issues. We are confident that no one
can break up this family and all
efforts to disrupt it will come to
naught."
Aside from delegates from locals,

also present and participating were
International vice presidents Bill
Chester and Jack Hall. Goldblatt,
coast committeemen Bill Ward and
Bill Forrester, Northwest regional di-
rector Parks, International repre-
sentatives James Fantz and Oliver
Olson, and research director Barry
Silverman.

Meeting Set
On Customs
Continued from Page 1—
posed regulations will produce the
desired effect."
The Teamsters joined in calling

for public hearings and said:
"Further discussion of the effect

of these proposed regulations is
needed. They may impair contracts
between employers and labor unions.
They may impair the rights of hun-
dreds of thousands of workers and
their families. The government
should not so cavalierly affect the
lives of its citizens without at least
holding public hearings on the mat-
ter. Even if the Constitution does
not require it, conscience demands
that the government protect the
rights of its citizen-workers with at
least as much zeal as it now proposes
to protect its revenue and the secur-
ity of imported cargo."
The regulations would permit the

Customs Bureau, if it feels that
pilferage has become a serious prob-
lem in any port, to compel certifica-
tion of all waterfront employees in-
volved in the handling of imported
merchandise under customs juris-
diction.
Workers would be fingerprinted

and would have to divulge physical
characteristics, military record, all
employment within the last ten
years and arrest record, if any.
They would be issued identifica-

tion cards to be presented on de-
mand to customs officials. Any work-
er convicted of a felony or misde-
meanor involving theft or pilferage
would have his card revoked.
Th ILWU earlier had branded the

proposed regulations as "vague and
impractical" and , counter to the
terms of the contract which has ade-
quately handled the problem on the
Pacific Coast. The proposed regula-
tions would apply to all areas han-
dling imported cargo under Customs
Bureau authority, including bonded
warehouses, truck terminals and air-
ports, as well as docks and container
terminals.


