Changes in M6LAA Fund
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ILWU Raps
Customs
'Screening'

4' I
IRD-itfiliNg ttp
oprio mew
SOUTH SAN FRANCISCO — De. , . stigi4
iale
oklibisdLi„
well
spite a
'zoreaw AtillS b;,IS"
-financed and ambitious
anti-union campaign by manageOPPOIT :
Prff"Ateiumut 4(`
ment, workers at Pacific Plastics
elaWLT -IJ
Products here overwhelmingly voted
to affiliate with ILWU Local 6 earlier this month.
The vote was ILWU-79; InternaSAN FRANCISCO—Customs regutional Brotherhood of Electrical
lations issued last month—allegedly
Workers-2; No Union-5.
to combat pilferage of cargo—are
When an NLRB election was called
"vague and impractical," would sufor July 15, the company responded
persede the courts, and might even
with a series of public relations andestroy the Pacific Coast Longshore
tics designed to belittle unions; but
Agreement, according to a statewhich only insulted the employees.
ment by the ILWU titled officers.
Item: A color television, raffled
In a letter to the Customs Departoff on election day;
ment, the officers also denounced
Item: A balloon on which was
the method by which the rules were
printed "inflate with hot air—like
issued. They demanded that cusphony union promises,"
toms hold public hearings on the
rules, rather than merely calling for
Item: Believe it or not, fortune
cookies with clever slogans like Thousands from all over the Bay Area saw labor unity in action as this contingent submission of written statements by
"union dues bring pay day blues," of strikers came up from Los Angeles where Herald-Examiner workers have been on interested parties within 30 days.
"The submission of written state"union strife can affect your life," the bricks for over two years.
ments within a 30-day time limit
"union bosses can mean losses," and
does not provide the kind of arena
so on.
where the interested parties can
Local 6 organizers didn't have to
seriously
debate and resolve the isgo through these gyrations. They
sues involved.
distributed one leaflet which ex"The ILWU is anxious that open
plained the function and operations
hearings be held. We would particiof the union.
pate."
They distributed a clipping from a
If the new rules retain their preslocal daily describing gains made in
ent form, the Customs Department
recent ILWU-IBT warehouse negomay, if it feels that pilferage has betiations.
come a serious problem in any given
Finally, since Pacific Plastics is a
port, compel certification of all wawholly owned subsidiary of Cutter
SAN RAFAEL — Over 2,500 Bay year struggle against California's terfront employees involved in the
Laboratories across the bay in BerkArea trade unionists and sympathiz- growers as an example of what a handling of imported merchandise
eley—under contract with Local 6
under customs jurisdiction.
ers marched through this middle- mobilized labor power could do.
since 1952—the Cutter memberships
The same regulations would also
community
class bedroom
just north
He spoke of his gratitude to the
sent a letter to Pacific Plastics em- of San
Francisco last Saturday in same printers now on strike in San apply to employees of bonded wareployees detailing the gains they had
support of printers on strike against Rafael — members of International houses, and thus many ILWU memmade in their years with Local 6.
the town's only newspaper for more Typographical Union Local 21— who bers in commercial warehouses will
That seemed to be enough.
than six months.
had taken care of milk for farm- also be affected by the new regulations.
ILWU secretary-treasurer Louis workers' children for two years.
Workers would be fingerprinted
Goldblatt informed the high-spirited
The rally and march was organized
crowd that Bay Area labor had to use by the Labor Support Committee for and would have to divulge physical
its massive economic power on be- the San Rafael Strikers, composed characteristics, military record, emhalf of the San Rafael strikers. He of representatives from all Bay Area ployment within the last ten years
called particular attention to the labor councils, plus representatives and arrest record, if any.
boycott tactic that the farmworkers from many AFL-CIO and indepenCONVICTIONS
had used against scab grapes and dent unions.
They would be issued identificasaid "we must learn from each
The Committee is chaired by Wilother.”
liam Ferguson, head of Machinists tion cards to be presented on deA
boycott
of
Independent
Journal
Lodge 68 and head of the Bay Cities mand to customs officials. Any longVANCOUVER, B.C. — The newly
advertisers,
Goldblatt
said,
could
Metal Trades Council, and Charles shoreman convicted of a felony or
elected officers of the Canadian
spread
throughout
the
labor
move—Continued on Page 8 a misdemeanor in connection with
Area ILWU were sworn into office
theft or pilferage of merchandise
ment
would
we
"so
that
quarantine
by northwest international regional
would have his badge revoked.
Mann County and its products until
at
a
Parks
Johnny
director G.
meetThe ILWU officers argued that
this
strike
is
over."
ing of the Canadian Area board held
"If unity and discipline are mainthere is no proof that theft and pilJune 29, 1970.
tained," Goldblatt said, "this strike
-Continued on Page 8
The new officers, elected in a re- can be won, must be won, and will be
cent referendum ballot are: D.P. won!"
Garcia, president; V. Goodfellow,
HERALD-EXAMINER
first vice president; K. Gregory, secA living symbol of that unity and
ond vice president; D. Lomas, third discipline was provided
by the large
vice president; and F. Kennedy, sec- delegation of
printers on strike
treasurer.
retary
against the Los Angeles Herald-ExSAN FRANCISCO — Members of
The board meeting recommended aminer — now on the bricks
for over
warehouse
Locals 6 and 17 will be
they
assess them- two years in a long bitter war of atto all locals that
able to make a choice between the
selves $1 per member to assist the trition against the Hearst-owned,
Kaiser medical plan and the insured
strike of Canadian east toast fisher- scab operated paper.
medical plan by August 15. Both
men being led by the United FisherDelegations of unionists from all
plans,
under the terms of the recent
men and Allied Workers Union.
over the Bay Area heard farmworkcontract settlement, will have preIt was reported to the board meet- ers' leader Cesar Chavez speak, at a
scription drug programs.
ing that the ILWU has secured certi- rally following the march, of the
A comparison sheet, detailing both
fication for Kaiser employees at the need for unified action by labor ILWU's Louis Goldblatt supports boycott. plans, will be distributed at the
new port of Roberts Bank just south against the paper—the scab-operated Next to him are Teamster official Jack warehouse
early in August. The new
of Vancouver, and that negotiations San Rafael Independent-Journal.
Goldberger and John Henning, state sec- benefits — which also include an
are now in progress for an agreeChavez spoke warmly of the uni- retary of the AFL-CIO California Federa- improved dental plan, will go into
ment.
fied labor support of his union's five tion of Labor.
effect September 1, 1970.

at LosAngeles Akre -Exam/ ,
NOW IN SAN RAFAEL

New Canadian
Area Officers
Sworn In

Warehousemen May
Choose Medical Plan
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"Continuation of the present directions of fiscal and monetary policy throughout the remainder of the
year would seem to be the indicated
course of action."
—Secretary of the Treasury
David Kennedy

"Good news, fellows! This is the half when
we're supposed to score.

"Passing a law for compulsory arbitration is the first step toward the
corporate state where some officials will tell everyone how to run
his business and his life."
—Communications Workers'
president Joseph Berne

Great trick -If he can do it!

,FeES)
to4iou
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Cost of Medical Care
"The cost of medical care has
reached such astronomic proportions that the nation cannot afford
to delay enactment of a health insurance program. Certainly, the vast
majority of Americans are ready for
a change in the system."
—Rep. Martha W. Griffiths
(D.-Mich.)

NLESS OUR rank-and-file decides otherwise, it seems
to me we should be guided by John L. Lewis's principles
which are as sound today as the day that Lewis spoke them.
At that time there was a developing pattern of escalator
clauses in Western Europe, where they were suffering from
devastated towns and factories and lack of enough food to
keep alive. Workers couldn't afford to miss a single paycheck—or they would face starvation. Because they couldn't
afford to strike, they also lacked economic power, and escalator cost-of-living contracts made sense to them.
But that's not anything we have to worry about. We have
the economic power. We have the ability to strike. We can
bargain across the table from strength. And that's why we
have the capacity to demand wages high enough to meet
our needs continuously—based not on cost of living but
what we are united and tough enough to get!
The other most important aspect of that speech, and it
still holds good today, is that disunity in labor was hurting
the working class because division meant weakness, meant
unions couldn't use their maximum economic power.
And so Lewis called on workers to "awaken and take
steps to promote labor unity in America . . . Let's do this
right away, set up our unity immediately, and argue about
the little differences we have between us later on."
It is this kind of unity and Lewis's long-range understanding of the united use of labor power that makes his
historic speech as meaningful today as it was in 1951.
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HAT IS THE best policy? It is to negotiate built-in
wage increases that are not only large enough to
cover the immediate needs, but all possible cost of living
increases during the life of the contract—and a little more
than that.
That's what we intend to try to negotiate in a 1971 longshore contract. In other words, you base your wage demands
not only on what you need and must have right now, but
what you figure you will need in the future.
To get that kind of increase takes muscle and unity and
the ability to use your economic power when you have to.'
On page 6 in this issue of The Dispatcher you can read
excerpts from a famous speech to UAW Ford workers in
Detroit by a man they used to call "Mr. Organized Labor,"
John L. Lewis, president of the United Mine Workers, founder and builder of the CIO, and one of the great figures in
American labor history. This speech was given in 1951. We
reprint part of it now, because it is still significant in our
time.
John L talked about something he called "A sliding scale
of wages." He pointed out that the trouble with it was that
"the sliding scale always slid in the wrong direction." The
purpose of his speech was first to urge that labor leadership
"pay attention to the bread and butter needs of their members." The UAW leaders at that time were all excited about
negotiating an escalator clause.
He also urged the re-establishment of a truly united labor movement to meet the onslaught of employers, TaftHartley and other anti-labor laws—so that workers could
get a greater share "in the fruits and bounties of our nation and its natural resources."
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"Are you ready to sign?"

"The federal government is sanctioning racism, and black people can
no longer look to it for assistance."
Georgia legislator
Julian Bond
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O ONE HAS to tell any of us that the cost of living has
been rising, that inflation is here, the tax burden getting unbearable—and that unions are deeply involved and
concerned. This year and next year many major unions are
negotiating new contracts and many are demanding cost of
living clauses in their contracts. More to the point, many
unions are considering "escalator" clauses in their contracts—meaning if the cost of living goes up, there is a
small compensation upward, and if it falls, that money is
taken away.
With this problem uppermost among workers, I thought
it worth examining the "escalator" idea again to see if it's
good trade union policy. In my opinion it's lousy. Obviously,
good union leadership is expected to negotiate enough to
meet living costs—and then some! The real question is how
do you do the job. Is it a true cost of living increase? Or is
it an escalator?
Recently, in Northern California, ILWU and Teamster
warehouse locals negotiated a healthy wage package, plus
a specific cost of living increase. This is a true increase, and
once it's won it stays in the wage package and can't be
taken away. This is very different from the escalator system. Corporations and the Nixon Administration are against
any cost of living increases. At best they have a public policy
of trying to sell the idea of an escalator clause.
This is not sound trade union policy. It's actually an employer's weapon.
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Don't
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District Councils Push Drive
To Register Labor Voters
SAN FRANCISCO—Voter registration deadlines are coming close, and
ILWU district councils are urging
union activists to get busy on a registration campaign.
As many as 3 million Californians
are still unregistered,- and many of
these are working people.
Most unions will be giving a great
deal of attention to voter registration within the next six weeks, and
the ILWU is no exception. Several
specific suggestions have been made
by both district councils to encourage registration.
• There should be registration information in all union bulletins;
• There should be registrars present at all union meetings;
• Membership rolls should be
checked with the voting lists;
• ILWU should cooperate with
campaigns by other unions;
• Members should be constantly
informed of labor's inability to swing
any weight in Washington or in the
state capitals unless union members
are eligible to vote.
The recent extension and amendment of the voting rights act as
amended will also have an important

Council Gets
Results On
Port Clean-Up

effect on the outcome of these elections.
Effective August 6, 1970, registrars
are prohibited the use of any test or
device—such as a literacy test—to
deny a citizen the right to vote in
any federal, state or local election.
Other amendments, such as the
lowering of the voting age to 18,
will not take effect until 1971.
OREGON
Voter registration in Oregon closes
on October 3, 1970, at 8 p.m.
In Portland voters may register at
the Multnomah County court house
at 1021 S.W. 4th Ave., or at the
County Elections Division office,
1040 S.E. Morrison.
Registration will also take place at
the new accounts window at any local bank, or at the service desk at
Meier & Franks' downtown store,
basement level.
After school opens, school secretaries will register voters, and two
weeks before the books close, you
can register at the Fred Meyer chain
stores, located throughout Multnomah County.
WASHINGTON STATE
In Washington State, registration
for the September primary election
closes August 15, and registration
for the general election is through
October 3.

SAN DIEGO Local 29 negotiating committee members signing the first ILWU
memorandum of agreement" with San Diego Port District authorities covering
approximately 50 civil service port maintenance employees. From left, Don L.
Nay, port director and Henry Wilson, director of personnel; Norman C. Jones
and Basilio F. Osuyos, Jr., Local 29 negotiating committee members; Manuel
Perez, Local 29 business agent; Chet Meske, ILWU international representative;
Joe Arciga, Local 29 president and BA; Glendon L. Haines, Local 29 negotiator;
and James P. Castillo, Local 29 vice president and BA.
—Photo by S. Vargas, Local 29

New Contracts for Local 26
MOJAVE, Calif.—Another chemical plant has joined the ranks of
ILWU Local 26 with the recent conclusion of contract negotiations with
the Columbian Carbon Co., near
here.
The two year agreement will provide wage increases of 25 cents each
year.
The new contract also includes

In Washington State

LOS ANGELES—A two man committee of ILWU Southern California
District Council representatives was
instrumental in initiating a clean-up
campaign of port sanitary facilities
here recently.
Mickey Henderson, Local 13, and
OLYMPIA — At the next session are not entitled to unemployment
Jack Dimon, Local 63, were named of the Legislature, ILWU will press benefits.
several months ago by the SCDC to for legislation bringing employees of
In fact, port districts are answersee what could be done about in- port districts under the Municipal able to no one but a handful of port
creasingly unsanitary conditions on Employees Collective Bargaining Act commissioners. Even the State Dethe docks.
partment of Labor and Industry has
of the State of Washington.
Henderson and Dimon, with the
power over port districts, Parks
no
Regional Director G. Johnny Parks
full backing of the SCDC and Local
revealed.
the
for
lobbyist
Bausch,
13, won complete cooperation from and Del
Puget Sound Council and a member
MORE HEARINGS
harbor officials.
twice on
appeared
have
47,
Local
of
on the subject began
Hearings
Language is now being drafted for
legislative in- here in April, and further hearings
an agreement between the ILWU this subject before a
by Rep. are scheduled.
and harbor commissioners on the terim committee, headed
-Renton).
(D.
Grant
Gary
"The Legislature has a responsimaintenance of public sanitary faThe committee is making an in- bility to the people to enact a law
cilities.
The SCDC delegates also voted at depth study of both port districts extending to port employees the
their July meeting to express admir- and school districts with respect to same rights long held by other workers," Parks stated.
ation of Local 35 members in Trona, employee relations.
"It has no right to afford port
As matters now stand, port em"for their valiant struggle against
Kerr-McGee." Local 35 members re- ployees have no recourse either to bodies political immunity at the excently returned to work after a 115- the National Labor Relations Act pense of their employees."
Legislators on the subcommittee,
day strike against American Potash, nor to any law at state level related
a Kerr-McGee subsidiary...
to collective bargaining. They have in addition to Chairman Grant, are
no grievance procedure, can be fired Rep. Paul Barden (R.-Seattle), and
indiscriminately and without cause, Sens. Sam Guess, (R.-Spokane), and
Port Workers Satisfied
even after many years on a job; and Joe Stortini (D.-Tacoma).

ILWU to Demand Bargaining
Rights Law For Port Employees

With Local 50
ASTORIA — Testimony presented
at a state labor board hearing held
here July 16 showed that some 13
permanent employees of the Port of
Astoria are well satisfied with their
decision to have Local 50 represent
them as a bargaining agent.
The port workers voted unanimously to affiliate with the longshore local and notified port manager Ted Hodges within the prescribed time limits before expiration
of their old contract. All signed
pledge cards.
However, an employees' council to
which they had formerly belonged
took the position the old contract
was "automatically renewed."
The hearing was held after Hodges
asked the state labor board to intervene.
The matter presently is in the
hands of the hearing officer at Salem, according to Regional Director
G. Johnny Parks.

CATALINA
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union security, seniority protection
and sick leave. With the signing of
this contract, ILWU Local 26 now
represents three major chemical
plants in the Lancaster-Mojave area
of the Antelope Valley.
The negotiating committee consisted of Ron Eubanks, Jim Wisdom,
Wayne Griffin and Local 26 president Joe Ibarra.
FIRTH-STERLING
In Los Angeles, union members at
Firth-Sterling here have ratified a
three year contract with wage increase of 75 cents an hour over the
life of the contract.
Vacations were improved to include three weeks after five years
and four weeks after 12 years.
Negotiators also won an additional
paid holiday, and a 5 cent increase
in employer contributions to the
pension fund—from 10 cents to 15
cents.
The committee included Claudio
Benavidez, John Orphan, Local 26
business agent Hy Orkin and vicepresident Frank Lopez.
DIENER
Also in Los Angeles, wage adjustments totaling 65 cents an hour
highlighted a new agreement negotiated by Local 26 with Diener & Co.
and ratified by the membership this
month.
The wage increase will be spread
over three years: 25 cents in the first
year; 20 cents in the second year;
and 20 cents in the last year.
The negotiators also won an additional day and a half in holidays,
plus four weeks vacation after 16
years.
The negotiating committee included Ken Jacobson, James Willis,
Vallie Lee, Franklin Clark and Local
26 vice-president Frank Lopez.

Local 6 Wins Dental
Supply House
SAN JOSE — Employees of S.S.
White Division of Penwalt Corp., a
dental supply house, have voted 4-0
to affiliate with ILWU Local 6.
There are four S.S. White houses
in the Bay Area—two of which now
belong to Local 6. The first, in Oakland, was organized a year ago.

G.I. Johnson Dies Suddenly
6.7

BLOODY THURSDAY ceremonies held in San Pedro on the dock at the Catalina
Terminal. At sea, all union members working on the steamer SS Catalina, also
took a moment to recall that historic day. This has been a yearly ceremony
since 1934. Pictured on the dock, from left, are Local 13 members, Jeff Holbert,
Lloyd Hutton, Archie Royal (retired), Harry Lynn and Edward Machado; also,
Jerr Tollman, chief mate, Lloyd Fredgren, master, and Harold Peterson, second
mate. This material was submitted by Pablo Solis, Catalina crew member.

SEATTLE—Members of Local 19
were distressed to learn of the sudden death this month of third-term
dispatcher G.I. Johnson. Said the
Local 19 Hook:"G.I. was one of those
steady easy-going kind of guys who
grew on you. He was in his third
term. He left no enemies.
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SAN FRANCISCO — The Coast Labor Relations Committee, communicating with all coast longshore,
clerks' and bosses' locals, pointed out
that the longshore Mechanization
and Modernization Fund (M&M) apparently will be exhausted before
June 30, 1971.
In no way is the Pension Fund involved!
According to the communication,
signed by Coast Committeemen Harry Bridges, William T. Ward, and
William H. Forrester,"an analysis of
the fund now reveals that not enough
money remains to pay all expected
future claims in full."
The complete text of this communication — which is necessarily in
highly legal and technical language
— is printed on this page.

The Coast Committee noted that
it had reported to previous caucuses
this possibility existed. Their report
to the longshore division caucus in
Los Angeles, dated April 12, 1969,
said in part, at that time:

GIANT CRANE—The first in a series of massive container-cargo cranes scheduled for installation on the San Francisco waterfront went into use recently at
the Army Street Terminal, home berth for the containership fleets of American
President Lines and States Steamship Company. The million-dollar crane—I50
feet high—lifts containers weighing up to 30 long tons and handles both 20-foot
and 40-foot vans. It is rigged to stow containers both fore-and-aft and athwartship and can handle heavy lifts of 35 tons. Port Director Miriam E. Wolff said
the Army Street crane is the forerunner of several planned as part of the automated cargo facilities the San Francisco Port Commission is building in the
India Basin area on the southern waterfront.

Steel Union Leader Blasts
Nixon Economic Policies
WASHINGTON — The American
worker must not be made the fall
guy in President Nixon's attempt to
cure rising inflation by increasing
unemployment.
This was the main point of testimony by United Steelworkers' president I. W. Abel before the Joint
Congressional Economic Committee
earlier this month.
The steelworker leader said that
the Republican administration had
made a "coldly analytical assumption that the American worker is expendable — that unemployment is
the price that has to be paid" for inflation.
"Inflation and unemployment
concern human
Abel said.

C'mon, Guys!
A commuter who rides across
the San Francisco Bay from Tiburon every day writes The Dispatcher that from the ferry he
can often see longshoremen eating their lunches.
"Although several trash bins
were conveniently nearby," he
writes of one trip, "not a one used
them for trash, instead, they
threw things into the slip. One,
who had eaten in his car, got out
with an empty beer can, passed
the trash bin, and threw the can
into the water."
Longshoremen are no more
guilty of fouling things up than
big shippers who calmly park their
sewage in the bay, but let's do our
little bit.

"It is economic nonsense and unjustifiable to ask the worker, who
has not shared in the profit boom
and whose real earnings have lagged,
to make a further sacrifice of joblessness in order to cool the inflation he did not cause."
REFUTES CHARGES
Abel refuted charges that wage increases have caused inflation noting
that "the accelerated rise in living
costs came first, long before the
push for larger wage settlements."
From 1960 through the first half
of 1969, he pointed out, corporate
profits after taxes were up 93 percent, while weekly earnings of the
average non -supervisory worker
were up only 34 percent, and up only
10 percent in terms of real buying
power.
Abel said that full employment
could only come about if the government acted to stimulate the
economy and not retard it. The government must act as the employer
of last resort, he said, and must insure an expanded money supply at
reasonable rates of interest. He demanded full funding of socially necessary programs such as housing,
education and health care.
During the first six months of the
year, unemployment averaged 4.5
percent of the labor force, or 3.7
million workers. In June, the number of unemployed rose by 1.3 million.
A slight /decline in the unemployment rate between May and June
had more to do with less people applying for jobs than in new openings, Labor Department experts said.

"Under the terms of the 4th
amendment to the M&M agreement,
the trustees are required to keep a
close watch on the fund... to make
sure that there will be enough money in the fund to meet all claims by
the end of the contract period . . ."

money is available for M&M Death
and Disability claims.
A vestee — a man who has a vesting benefit of $13,000 at retirement
— is one who will be between the age
of 62 and 68 before July 1, 1971, and
has worked 25 qualifying years in the
industry and meets all other eligibility requirements.
The M&M fund is not busted. The
problem is that there were more
claims than had been anticipated.

A financial report from the Coast
Committee explaining where the
M&M fund stands is completed and
is being distributed to all coast locals.
This report indicates that there
/
2
will be a shortage of more than 11
million by the end of the contract.
We repeat — we are not talking
about pensions, only M&M. All pensions are protected. The vestees'
M&M benefit is also protected.

Remember, the M&M Fund, as negotiated, was a fixed amount. During the first five years — 1961-1966

The statement furthermore said
that in the event not enough money
is available "the trustees are required
to suspend payment for new claims
and modify the plan and the benefit
amounts as may be necessary ..."
That situation has occurred. A recent report by the actuary shows that
the amount of money available is not
sufficient to pay every possible M&M
Disability Benefit or M&M Death
Benefit at the present rates for all
those men who may become eligible
through June 30, 1971.
Therefore, certain changes were
necessary in order to insure that
some money will be available to all
claimants.
Four points are absolutely clear:
(1) For all men who have a "vesting benefit" there is no change.
Enough money is reserved to pay this
benefit of $13,000 in full to all qualified future vestees.

(2) In no way does this affect any
part of the pension plan. All pensions, including disability pensions,
either for the worker or his widow,
will continue to be paid. Those already on pension will continue to receive all their benefits. All new pension claims will be paid upon certification .of eligibility as in the past.
(3) Life insurance benefits under
the Welfare Plan will also continue
to be paid. This is $2,000 for the active man; and $1,000 for the retired
man.
(4) It is also clear that there will
be monies available to pay some
M&M Death or M&M Disability benefits.

But the parties have no way of
knowing at present what the total
amount of money will be, or at what
rate per year of eligibility individual
claims will be paid. This can only be
estimated after March 1, 1971, when
we will know how many men claim
their vesting benefits and how much

The Coast Committee has reported to previous caucuses the possibility that the longshore M&M Fund
would exhaust before June 30, 1971.
An analysis of the Fund now reveals
that not enough money remains to
pay all expected future claims in
full.
In view of this, and in accordance
with provisions of the Agreement,
the Union and the Employer have
agreed to the following:
1. Those already receiving payment of either an M&M vesting or
an M&M disability benefit will have
no change in their status. Moreover,
any person whose eligibility for
M&M disability is currently in a
freeze status will be contacted individually by the Fund office and
given an opportunity to lift the
freeze if he wishes to receive a disability benefit as initially certified.
However, it will not be possible at
this time to make lump Sum payments to anyone now receiving an
M&M disability benefit.
2. The M&M death benefit of each
longshoreman who died prior to May
17, 1970 will be paid in full to his
designee.
All applications for M&M benefits
received in the future, as well as
those now pending regardless of
date submitted, will be handled as
follows:
1. VESTING BENEFIT. No change;
enough money is reserved to pay
this benefit in full to all qualified
future applicants.
However, it will not be possible to
freeze eligibility for the vesting
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Low, But No Changes in Vesting or Pensions
— that amount was sufficient to pay
all claims. It amounted to $29 million.
The second M&M agreement —
1966-1971 — was also a fixed amount.
It totalled $34.5 million. Every report
made by actuaries — and including
the union's experience during the
first five years — appeared to make
that amount (plus the estimated
non-PMA contributions) sufficient
to cover every eligible member to
July 1, 1971.
As the current financial report
points out, this did not work out that
way, and so changes will have to be
made in M&M disability and death
benefit payments.
The parties know that there will
be some monies left to pay these
claims.
All claimants will still share on a
proportionate basis.
Meanwhile, the Coast Committee
is planning to ask the coming Coast
Caucus to consider further negotiations with the PMA to get enough
money to pay all claims at the present rates.
IMPORTANT CHOICE
In order to determine how much
money will be available for disability

and death claims every man who will
be eligible for his vesting benefit
must make a choice.
Everyone who qualifies and wants
to receive his vesting benefit must
decide in writing no later than March
1, 1971, that he wants to get out of
the industry by July 1, 1971.
This means he must accept retirement and be deregistered no later
than July 1, 1971. However, his decision must be made by March 1, 1971
or he will lose his benefit. All locals
will receive a number of the "M&M
Deregistration Statement" forms for
claimants to sign.
The reason for this is very simple:
The money not claimed by vestees
will be used to pay other men's death
and disability claims.
No one will be allowed to file for
vesting after March 1, 1971.
If any man decides he wants to
keep working, and believes that the
ILWU will be able to negotiate a
better agreement, including higher
wages and pensions and fringe benefits, or if he just decides he'd rather
work for a few more years rather
than take his $13,000 and leave the
industry, that is his choice.

Under no circumstances, however,
does any of this affect his pension
rights, or his widow's pension rights.

M&M Disability Benefits
All M&M disability claims that
were received on or after May 17,
1970, are being held up.
Whatever money is available to all
claimants will be paid in two parts
— July 1, 1971 and January 1, 1972.
As the communication from the
Coast Committee states, the cutoff
date goes back to May 17, 1971. The
rules had to be changed on that date
under the M&M agreement because
of the Trustees' report to the parties
that there was not enough money.
This means that any person whose
disability claim is still pending and
who has received no answer to his
application — no matter when it was
sent in -- will come under the new
rules.
There are two changes in the M&M
disability requirements:
1. The applicant must establish
that he has qualified for Social Security disability.

mittee Document On M&M Changes
benefit beyond July 1, 1971. Every
person who qualifies for and elects
to receive his vesting benefit must
accept deregistration not later than
July 1., 1971 or else his benefit will be
permanently forfeited.
Additionally every person who will
qualify to vest by July 1, 1971 must
decide in writing no later than
March 1, 1971 whether he will accept
deregistration no late than July 1,
1971 or forfeit the benefit. Copies of
an attached form of written election
will be supplied to the Locals for the
use of longshoremen for notifying
the Benefit Fund office. No changes
in election filed with the Benefit
Fund office will be permitted after
March 1, 1971.

2. DISABILITY BENEFIT:
A) No disability payments will
be made at least until April 1,
1971. At that time or as soon as
possible therafter the amount
available for all disability claims
certified from May 17, 1970 to July
1, 1971 will be determined, and
each eligible applicant's proportionate share will be calculated.
All payments will be made in two
installments, as of July 1, 1971 and
January 1, 1972, except that
monthly payments may commence
on or after April 1, 1971. Any
monthly payments made will be
subtracted from the first installment.
B) To be eligible the longshoreman must meet all the provisions
of the Agreement. In addition he
must be certified totally and permanently disabled for longshore
work by two doctors, and the applicant must establish he has
qualified for social security disability. M&M disability eligibility'
will not be certified until after all

of these provisions are met. When
necessary special arrangements
will be made by the trustees for
the second doctor.
C) Should the applicant who is
found eligible for disability benefits die before the calculation of
his proportionate share is made,
his wife, provided that she lived
with him during the three years
immediately preceding his death
and is alive and not remarried as
of July 1, 1971, will receive whatever M&M death benefit the aplicant is entitled to under the
Plan, but no disability benefit will
be payable.
D) Should a qualified longshoreman die after the calculation of
his disability benefit but before its
receipt, the balance of his disability benefit will be paid to his wife
as described above, or various
members of his family in order
listed in the Agreement.

3. DEATH BENEFIT
A) No payment of M&M death
benefits of longshoremen who died
on or after May 17, 1970 will be
made until after July 1, 1971. By
that time the amount available
for all death benefits payable for
deaths between May 17, 1970 and
July 1, 1971 will be determined,
and payment to each'eligible deceased longshoreman's wife will be
made in proportionate shares as of
July 1, 1971.
B) All of the provisions of the
Agreement with respect to death
benefits must continue to be met
by the longshoreman.
C) The longshoreman's wife,
provided that she lived with the
longshoreman during the three
years immediately preceding his
death and is alive and not remar-

ried as of July 1, 1971 is the only
person who can be the beneficiary
of this benefit.
It should be noted that death
benefits and unpaid balances of disability will not be paid in accordance
with designee cards but only as now
provided in the Agreement. Unpaid
vesting benefits will continue to be
paid in accordance with designee
cards when a man was receiving this
benefit. before his death.
Changes are being made only to
the M&M Fund. No changes are being made in the Pension Fund disability program except that the certification of two physicians will be
nec3ssary in some cases.
The trustees of the ILWU-PMA
Welfare Fund have announced that
all of these changes must apply to
the Walking Boss M&M Fund as well
as the Longshore M&M Fund.
The reason it has been necessary
to make these changes in the M&M
program is that benefits since July 1,
1966 have been paid in greater
amounts than expected. The Coast
Committee recommends that this
entire subject be placed on the
Agenda for the October Longshore
Division Caucus, and that "all of the
possible alternatives be examined by
that Caucus.
As soon as possible the Benefit
Fund office will issue detailed application procedures to all locals and
to all individuals whose applications
are pending.
Fraternally yours,

HARRY BRIDGES
WILLIAM T. WARD
WILLIAM H. FORRESTER
Coast Labor Relations
Committee.

2. A man must be certified totally
and permanently disabled for his
longshore work by two doctors.
If a man who is found eligible for
a Disability Benefit dies before the
Trustees calculate his proportionate
share, his wife will receive the M&M
Death Benefit.

M&M Death Benefits
In case an eligible man dies on or
after May 17, 1970, his widow will
not be able to collect an M&M Death
Benefit until after July 1, 1971. She
will then receive whatever share is
available in the fund.
However, we repeat, the life insurance benefits available under the
Welfare Agreement will be paid as
usual.
A change that has been made in
the M&M Death Benefit is that it
can be paid only to a longshoreman's
widow.
No other person can be the beneficiary of this benefit.
In tightening up on the fund the
union wanted to make sure that all
available money will be reserved for
qualified longshoremen and their
widows.
Death benefits for those who died
on or before May 17, 1970, are being
paid in full according to the agreement.
All of these changes will also apply to the Walking Boss M&M fund.
Many questions are being asked
along the entire Coast, and some of
these can only be answered by the
Coast Caucus.
There are naturally many individual situations that can only be explained on an individual basis. If
your local officer does not have the
answer he will forward it to the Benefit Fund's staff which will clarify
any such problems.
The Coast Committee, finally,
wishes to emphasize again:
1. Pension benefits remain unchanged.
2. The reason for deferring M&M
disability or death benefits until
After April, 1971, is to give the trustees an opportunity to know how
many people qualify to leave the industry, how many remain behind and
give up their vesting benefit, and
how much money is then available
to be divided proportionately to all
those eligible to receive the money.

Instruction for Delegates
To October 5 Caucus
SAN FRANCISCO — The Coast
Committee has asked that resolutions for the preliminary caucus
to be held here beginning October
5, be kept to a minimum, "as
there are many resolutions on
every subject referred to 1971 by
past caucuses, and they will be reviewed by this caucus."
All resolutions must be passed
by the membership at a regular
local meeting in order to be properly in front of the caucus, and
must be mailed to the Coast Committee office prior to September
20.
All credentials for delegates
should be forwarded to the Coast
Committee by September 21.

*
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When John L. Lewis Spoke:

Urged Labor Unity, More 'Bread and Butter'
One of the greatest mass meetings in
the history of organized labor in Detroit
assembled outside the headquarters of
Ford Local 600 of the United Auto
Workers (CIO) on the afternoon of
June 23, 1951, to celebrate the tenth
anniversary of the signing of the first
collective bargaining agreement with the
Ford Motor Co. Honored guest was John
L. Lewis, president of the United Mine
Workers of America, who was hailed as
"Mr. Organized Labor." Following are
some major excerpts from that speech
which are still of significance today as
large sections of the labor movement
are bargaining—and as the ILWU longshore division prepares for contract negotiations early next year. (Also see "On
the Beam" by Harry Bridges, page 2.)

I don't want, in the mining industry—and the United Mine Workers don't want it—any "broken-leg"
contracts of that kind.
Down the road ahead now, let me
say to you, many of our consumer
goods industries are now turning out
too many goods for the market and
the warehouses and the shelves of
the retailers are filled with those
consumer goods. It is true in the capital goods industries because of the
billions being spent by the Government in the rearmament of our nation, in the arming of Europe, the
building up of our naval establishment, the expansion of our air force,
and the preparation for war.
When that program begins to near
completion . . . you'll find that the
buying power of the American people
is insufficient to move that vast vol-

PO

I AM INFORMED that in your industry you have what is known to
the mine workers of this country as
a sliding scale of wages. That's what
the mine workers have been calling
it since 1874 when it was first introduced into the coal mining industry. And they have found that
except in times of emergency or
scarcity for artificial reasons the
sliding scale always slid in the wrong
direction. And now in 1950 or thereabouts, somebody has dressed it ups,
called it by another name and induced the United Automobile Workers' organization to accept it.
During the 50 years the United
Mine Workers have been able to negotiate advances in wages, on the
base rates of 50 years ago, amounting to 1,760 percent increase-1,760
percent higher in 50 years. In the
meantime, the price of coal at the
mine tipples has only increased 40
percent to the consumer. Most of
the improvements came from the increased efficiencies of the industry
and the increased productivity of
the individual miner, with no burden to the consumer.
If the mine workers had continued
the sliding scale in effect during
that 50-year period their advances
during that 50 years would have
been 500 percent on the base rate,
or less than one-third of the advances that have taken place
through the instrumentality of collective bargaining. Does that mean
bread and butter for you?
Several weeks ago, I sat in a small
conference in Washington. There
were a number of eminent industrialists there. There were five.
There were about three representatives of labor. Among the industrialists there was Mr. Charles Wilson, president of General Motors.
That's the same Charles Wilson
whom General Motors paid $626,000
in wages last year. Mr. Wilson used
about an hour of time in an informal way to tell about the beauties
of the sliding-scale plan you have in
the industry here.
INDUSTRIALIST INVENTS
He said that he invented it, and
he told us how he came to invent it.
He said that he had the misfortune
to break his leg and had to go to
the hospital and while he was in
the hospital he had a lot of time to
think. He thought this out all by
himself. He said that when he got
out of the hospital, he took it to the
board of directors of General Motors
and they agreed with him that it
would be a good thing for General
Motors to adopt it. Then he took it
to the union officials and they liked
it and they went for it strong.

with all of its national unions and
its membership, horse, foot and
dragoon, would become a part of the
American Federation of Labor, and
that any question of overlapping
jurisdiction should be taken up after the fact of amalgamation and
adjusted regardless. . . . The representatives of the Executive Council
of AFL, five in number, rejected the
plan, and the conferences were
aborted. The years passed and there
was another peace conference in
the Statler Hotel in Washington.
And again, five representatives of
each side met. And this time I was
a spokesman for the AFL to the
CIO. And I said on any given day
that you can name in the month the
two organizations shall amalgamate
and be one. And any question of
overlapping jurisdiction should be
adjusted through conferences, as
best we could, following that fact.
. . . And this time the great brains
of the CIO rejected the plan. So
what? So what?
LEADERS DIVIDE

Pen and ink drawing of John L. Lewis
done by a retired mineworker.
ume of increased production away
from our factory doors and warehouses. Idleness will ensue and a depression will follow unless labor in
this country improves its place and
consolidates its position and makes
itself sufficiently strong to constantly demand a participation in the increased values of increased efficiencies, shorter hours, greater production, higher wages—that's what.
Those are the bread and butter
considerations in our land of free
enterprise . . .
These profoundly intellectual
union leaders should stop dreaming and pay attention to the bread
and butter needs of their members ...
CONSOLIDATE STRENGTH
The burden is very great on the
leaders and the members of organized labor in this country to perfect and put in order their own establishment so that the labor movement in this country will not be a
labor movement of splinter segments, like it is now, but will be a
consolidated organization, 16,000,000
strong, with unified policies and
unified leadership.
There is history attached to the
efforts to unify American labor.
While I was still president of the
CIO, five representatives of the CIO
met five representatives of the AFL
for a peace conference in New York.
As spokesman for the CIO, I presented this formula of organizational peace to the delegates of the
AFL:
That on any given day of the
month that we could name. the CIO

So the form of division in American labor is not the fault of the
rank and file. It is the fault of those
leaders with responsibility of leadership and who after all are paid
for representing the best interests
of the membership that pays them?
And who is there that can successfully say that it will not be to the
benefit of every member of organized labor, and his children beyond
him, and to Americans as a whole,
to unify the strength of these 16
million men behind a recognized
and accepted policy, with unified
leadership before our adversaries at
the conference table.
I think now that American labor
should awake to the fact that economic and social peril lies not far
down the road ahead. And, I think,
in justice to ourselves and those we
represent, that we should awaken
to that fact and take steps to promote labor unity in America.
Our representatives of labor, as
well as representatives of many
other segments of our population,
utilize a lot of time in saying that
the world should be unified; that
the United Nations and Russia
should agree. Well — they should.
But shouldn't we also, at home? Or
does charity begin at home? What
do you think?
UNITY
While we're working for structural and policy unity in the labor
movement in this country, I have a
little suggestion to make that might
hold us up until our leaders can get
in the happy frame of mind where
they can agree with each other. This
is a simple little suggestion. I suggest that the great organizations of
labor in this country that are able
to and can afford to can immediately create a huge fund for the
common defense of the great unions
and organizations of labor in this
country. I know of at least 40 unions
in the CIO and in the AFL which
are financially able, tomorrow if
they wish, to contribute a million
dollars each into that revolving
trust fund.
If they would do so we would have
that $40,000,000 trust fund to be put
behind any union in distress or
danger from Ford or General Motors
or United States Steel or anyone
else.
And if we have . . . this fund. . .
to which any union might make application for aid and succor, I doubt

whether young Henry Ford or Alfred Sloan, or Charlie Wilson or Ben
Fairless would ever see fit to attack
us. What do you think? Now there's
a simple little insurance policy that
will prevent labor from being preyed
upon organization by organization
when the hard times come, down
the road. And we might set up that
little device right away while we argue with each other on Sunday what
we should do on the week days as to
unity. Do you like it? Well, tell your
union about it. And for God's sake
send word to your international
president and the board. I'd like
them to hear about it.
The road ahead, as I told you, is
fraught with peril. There is no guarantee of the perpetuity of our organizations today, nor of our living
standards today, except through
eternal vigilance, eternal activity
and eternal fighting . . . There isn't
any security except as you make
security through the strength of
your arm and the association of
your fellows.
So I look with growing alarm at
the tendency of labor organizations
to constantly agree in Washington
that some government board will
have the right of life and death in
every economic sense over the 62,000,000 workers in America gainfully
employed.
That's the trend towards compulsory arbitration. I do not yield to
any man in America, who is not a
party to my employment to have the
right to say how much my wages
shall be, what my working conditions will be, and what kind of an
education I give my children
through his fixation of my income.
That's just too damned much power
to give to somebody else.
So that's what the Stabilization
Board in Washington, with the long
haired college professors who work
for it at $50 a day and expenses, are
trying to put over on American labor. And that's what the lackadaisical policies of the AFL and the CIO
are permitting them to do, under
the guise of being patriotic. You
know, someone said one time, he
said that patriotism was the last
refuge of the scoundrel. When he
couldn't justify his conduct in any
other way he said he would allege
that he did it for patriotic reasons.
All of these strictures on the advances of labor, on the advancing
wages of labor, on the improved
conditions that labor seeks, are a
liability to the future of the nation.
The Taft-Hartley slave law is an
act of oppression, because it is designed not to destroy labor as such
in a forthright and immediate manner but first to prevent the logical
growth of unions, as such . . . the
Taft-Hartley slave act in its civil
provisions has legalized the methods
of disemboweling our modern labor
organizations through civil damage
suits which will be filed whenever
the evil days come and it's possible
for industry to strike down these
unions one by one.
ORGANIZE
So, it's time for labor to organize.
I mean organize its head, not its
feet. We've got the feet pretty well
organized. So why don't you make
known to some of these leaders what
you expect them to do, so they can
continue to enjoy your support and
your fealty.
. . . With all other unions in this
country let's go down the road to
the ultimate advantage of every
citizen of our great land.
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The High Cost of
Raising Kids
If you're among the millions of
young marrieds now planning_ a
family, heed this: at today's price
levels, it will cost you $25,840 to
raise one child until age 18, according to financial writer Sylvia
Porter.
Thus, if it were humanly possible for you to have today's "average" brood of 3.2 children it
would cost you $82,688 to raise
them!
And if you choose to have four
children, your cost would zoom to
well over $100,000.
These estimates apply to a family in today's average income
range of $7,500 to $10,000.

North Cal Auxiliaries
Urge Farmworker Aid
OAKLAND—The ILWU Northern
California District Council of Auxiliaries closed its summer work with a
check of $25 and a letter of support
to the Trona strikers. (The strike
was concluded after 115 days on the
bricks. Editor's note.)
The council asked auxiliaries to
forward Blue Chip and S&H Green
stamps to ILWU Local 11 in San
Jose, which is collecting stamps to
obtain a car for the Farmworkers.
Auxiliary women hailed the appearance of union grapes in the
markets and urged women to purchase only union grapes, according
to Wenonah Drasnin, secretary of
the auxiliaries Northern California
District Council.
A wire to Senator Alan Cranston
and to the House Democratic Caucus
states: "Urge override of President
Nixon's veto of the Burton-Hill bill
3-year extension of hospital funds."
The veto was overridden in both
Houses of Congress by a large majority.
HELP THE POOR
A strong protest made to Gordon W. Duffy, Chairman of the
Health and Welfare Assembly Committee, against A.B. 1360 stated:
"Economy in the use of state funds
must not be allowed at the expense
of further hunger, malnutrition,
substandard living and forced exploitation and harassment of those
in California who are already poor,
exploited and handicapped."
The next council meeting is set
for October 17, 1970.
For those interested in sending
Blue Chip and green stamps the address of Local 11 is:
580 Lorraine Avenue
San Jose, California 95110

Oakland Is World's
Second Container Port
The ninth container crane to be
put into service at the Port of Oakland, was installed June 30 at the
Seventh Street Marine Terminal.
The 96-foot high frame for the
crane was erected on rails and the
boom, which measures 2261/2 feet,
was lifted into place in one of the
fastest crane assembly jobs ever accomplished. It was barged in three
large sections from Alameda down
the Oakland Estuary to the terminal site.
The low-profile crane has a capacity for 40 long tons. It can reach
1151/2 feet outward to work a ship,
and can reach back into the wharf
and terminal area a total of 182 feet.
The Port of Oakland is the second
largest container terminal in the
world, and largest on the Pacific
Coast.
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Welfare Cadillacs?

Government Figures Dispute
Myths About the Poor
One of our most influential old
wive's tales is the idea that most
people on welfare are able bodied
men capable of working and supporting their families but are too
lazy to do so. A recent popular song
has them driving Cadillacs.
In fact, the majority of the 25
million poor people in this country
live in households in which the father or mother or both work.
The majority of people who live
in poverty "do so not because the
head of the family is unemployed
but because he does not get a decent
living for the work he does," according to former secretary of labor Willard Wirtz.
DON'T PAY ENOUGH
According to federal statistics in
major city slums 15 percent of all
full time workers earn less than $50
a week. Despite increasing unemployment in this country the biggest
single contributor to poverty is not
joblessness but jobs that don't pay
enough.
According to a Labor Department
economist, "this is not the time of
the discouraged worker who cannot
find a job but of the discouraged
worker who is expected to work full
time at low wages with little or no
chance of advancement."

Dockers, Widows
On Pension List
SAN FRANCISCO—Following is
the July, 1970, list of dock workers
retired under various ILWU-PMA
plans.
Local 1: Ted H. Puckett; Local
4: Wallace W. Breaker; Local 8:
Ernest E. Baker, Edgar A. Cummings, David H. Harris, John D.
Shipman; Local 10: Mario P. Abruzzo, Clarence Breazell, Paul
Frazee, Matthew Gardner, Grady
Garrett, Will Joseph, Walter Leschuk, Edwin N. Madison, Raymond McDonald, John D. Narcisse,
George Perkins, Walter Schuetrum, Willie W. Sneed, Kermit
Stamps, Ross Thigpen, Archie
Watkins, Joe Williams, Timothy
Williams; Local 13: Robert Blassingill, Walter L. Craig, Jr., Julius
Dunn, Paul Gutierrez, John L.
Mast (July 1969), William J. Metzgar, Ben Rubens, Ira L. Scott,
Simmie 0. White; Local 19: Gordon Canady, Louis Esparzo, Merlin Levias, Frank R. Olguin, Ingeman Otterholt, Matthew Reed;
Local 21: Loren H. Whiton, Cecil
C. Young; Local 23: Roy D. Kelley: Local 24: Oiva A. Salo; Local
34: Horace S. Dear, George Farbman, Philip C. M. Powers, Lyle
Woodman; Local 54: James A.
Faught, William E. Moeller,
George H. Patton; Local 63: John
D. Smith; Local 94: Hugo J.
Blankenburg; Local 98: George L.
Devenny.
*The widows are: Annie E.
Bacher, (William); Mary G. Curtiss, (Melvin); Betty E. Goore,
(John); Azalea E. Hart, (David);
Elinor Holberg, (Wilbur); Aurora
B. Jiminez, (Luis); Thelma G.
Jones, (Dewey); Lelar Lagrone,
(Albert); Katherine C. Mattson,
(Iver); Callie L. Newton, (Donald); Mary M. Nolan, (J.D.);
Blanche Register, (Wilbur); Jean
E. S a d al a (George); Frieda
Schule,(H. E.).
Omitted from prior month's listings: Jack Zenkel, Local 10; retired December, 1969.
*Names in brackets are the first
names of deceased husbands.

Many workers, domestics, laundry
workers, hotel workers, restaurant
workers and health service workers
fit this category. The median yearly
earnings of domestics, for example,
is now $1,061; laundry workers make
a median of $2,728; hotel workers
make $2,496; restaurant workers
make $2,147; health and service
workers make $3,156.
All the good solid American virtues—willingness to work hard, dedication and a little bit of moxie—
don't mean too much when you're
confronted with an employer who
simply will not pay a living wage.
BELOW SUBSISTENCE
For those actually receiving welfare, benefits are so low as to disprove the myths that picture the
poor spending what they have on
color television and flashy clothes.
The report of the President's commission on Income Maintenance Programs determined that a family of
four with a monthly income of $284
spends all but nine dollars on basics
like food, housing, public transportation, clothes and personal care.
This leaves almost nothing for
medical care or insurance, school
supplies and other "marginal" items.
Twenty-six states make welfare payments that fall short of their own
minimal subsistence standards. California and Alaska are among these.

Steelworkers Back
Texas Integration
CORPUS CHRISTI, Tex.—Because
of a suit filed by 32 steelworkers
here on behalf of their families, a
Federal Court has ordered that
school officials begin a program to
combat discrimination against minority students and teachers immediately.
The United Steelworkers of America provided funds and legal assistance for the "landmark case." This
was the first time that any union
had sponsored such a suit aimed at
providing better schools with an
emphasis on quality education.
The case was also significant because the judge ruled that MexicanAmericans are entitled to the rights
of the US Constitution and the 1954
ruling on school integration.

Clerks' Golf Tourney
INCLINE VILLAGE, Nev. — The
ILWU shipclerks' Local 34 18th annual golf tournament was held here
at Incline Village Golf and Country
Club July 5 and 6.
Low gross winner with a score of
74 was Mel Booth, a Stockton longshoreman. This is the second time
he has won this event.
Gregg Delucchi, a B clerk from
Oakland, fired a 74, for low gross
clerk. Rose Cleary, widow of former
Oakland dispatcher 0. T. Cleary, won
low gross honors on the distaff side
of the tournament.
Over 100 golfers participated. And
nearly 200 attended the 'awards barbecue which was held at the Ponderosa Ranch on July 6.

Cranston Introduces
Bilingual Education Bill
WASHINGTON, D.C. — Senator
Alan Cranston (D., Calif.) has introduced a bill to earmark special appropriations for training teachers
for bilingual education programs.
More and better trained bilingual
teachers are needed to save children
with limited English-speaking ability from "academic oblivion," he said
on the Senate floor.

AUSTRALIAN visitor to ILWU headquarters looks over a picture with President Bridges. He is M. J. (Mick) Young,
Federal Secretary of the Australian Labor Party and for many years a union
organizer for agricultural workers. He
belongs to the sheep shearers' unit. If
his party returns to power soon, he said,
they will pull all Aussie troops out of
Vietnam.

Local 6 Pensioners
Hear Good News
SAN FRANCISCO—A membership
meeting of 370 retired members of
the San Francisco Division of Local
6, on July 15, heard a report on the
new 3-year contract settlement by
local president Curtis McLain.
They were particularly interested
to hear that the union negotiated a
new 3-year Pension Agreement
which will provide for a pension of
$6.25 per month for each year of
credited service.
This means that a retired pensioner will receive a $2.00 increase
for each year that he received pension credit.
The retired members, gave a vote
of thanks to the officers of Local 6
and 17, and to all the working warehouse membership for their support
on pensions.
Also, it was moved, seconded and
passed, to give a vote of thanks to
the office staff of Local 6 and to the
Welfare Department for their help
to retired members.

Stewards Enforce
Safety on the Job
SAN FRANCISCO—Rule 307 of the
California Safety Code says that
longshoremen are entitled to clean
drinking water in sanitary facilities.
Yet,sometimes it's necessary to make
a fuss just to get the basic rights
and protection guaranteed by the
law and which the coast contract
says we should have.
For example, one Local 10 steward
writes in the Bulletin:
"While working at Pier 39, June 8,
we asked for a water can and received it, but found it to contain
rusty water. We sent the can out
and the lift driver washed it again
and sent it back into the hold with
the explanation that the water at
Pier 39 was rusty and there was
nothing he could do about it.
"I complained to management and
was told that the pipes were rusty
and that this was the only water
available. I informed management
that we would hang the hook until
water suitable for drinking was supplied to the gang.
"Management threatened to fire us
(you cannot be fired on a health or
safety beef) and we called the B.A.
He arrived on the dock and had
management supply us with clean,
fresh water that they got off the
ship. All this took 45 minutes, during
which time, the hook did not move.
"None of this would have happened
had we been supplied sanitary, disposable water jugs."
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ILWU Blasts
New Customs
Regulations
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Unity March Backs Mann Printers' Strike
Continued from Page 1—
Weers, secretary of the Mann Labor
Council.
ILWU representatives on the committee are Northern California regional director LeRoy King; Local
6 president Curtis McClain; Local
10 president James Kearney; Local
34 president James Herman,and San
Francisco legislative coordinator
Dave Jenkins.
A leaflet distributed by the committee said that the main issues at
stake were:
• The Independent Journal's refusal to bargain in good faith.
• Its refusal to honor the old contract while a new one is negotiated
— a standard bargaining practice.
• Its refusal to have the disputed
issues submitted either to mediation
or binding arbitration.
• The importation of professional
strikebreakers.
Chavez, the leader of the march
which moved through Mann shopping areas, down to the Independent
Journal building and to' a nearby
park for a rally, warned those who
advertised in the scab paper that
they might get "something for free
also — a free picket line!"
He called on Mann county clergymen to take a strong hand in settling the strike. "If I were a clergyman in San Rafael," he said,"I would
join the strikers and identify with
them, or I would leave San Rafael.
They have to give the leadership
they preach every Sunday."
The theme of labor unity in support of the strikers was also touched
on by John Henning,secretary of the
California Labor Federation, (AFLCIO). Henning, a former undersecretary of labor and Ambassador to
New Zealand said, "the struggle is
between organized wealth and organized labor. When the US has a
vice-president — speaking for his
chief — bending his every effort to
intimidate labor, this is part of a
new reactionary drive."
He introduced New Zealand labor
leader Frank Thorne, who told the
crowd that his union had supported
the grape strikers and only wished
it could help the printers.
Henning closed with the last lines
of the old labor song, "Solidarity
Forever," in a plea for unity.

Continued from Page 1—
ferage is a major problem requiring
the certification of longshoremen.
"In the absence of such data, they
said, "we can see no good reason,
from either the point of view of the
union or of the employers, why a
procedure as cumbersome and potentially troublesome as this need be
imposed within the jurisdiction of
the ILWU."
"We seriously doubt," the officers
continued, "that a previous felony
or misdemeanor conviction for theft
or pilferage ought to preclude a person from making his living on the
waterfront," adding that such matters are best left in the hands of the
courts and penal authorities.
By barring those with such records, the Customs Department would
be acting as a super-agency, they
said, pre-empting the decisions of
the courts.
"It has been our experience that
there is insufficient evidence to indicate that people once convicted of
such crimes are any more or less
likely to repeat such crimes once
they are employed on the waterfront."
RACIST
Also, because of historically unfair administration of justice, black
people tend to be arrested more than
whites. The officers quoted a decision by a Los Angeles federal judge:
"Any policy that disqualifies a potential employee because of their
having been arrested once, or more
than once, discriminates in fact
against Negro applicants."
The officers concluded that "arrest
records have no place in the procedure being proposed. They are irrelevant, misleading and racist in point
of fact."
BLACKLIST
They also expressed fear that the
new regulations could be used as a
form of blacklisting, and asked that
a clause barring decertification for
political reasons or for reasons having to do with labor union affiliation
or activity be added.
Also, the letter said, the new customs regulations are superfluous because of remedies against theft and
pilferage contained in the Pacific
Coast Longshore Agreement (Section 17).
"We believe that the contract provisions developed over the years in
collective bargaining between the
Pacific Maritime Association and
the ILWU have been a useful tool in
keeping the incidence of pilferage in
West Coast ports at relatively low
levels."
DESTROY PCLA
Finally, the new regulations might
actually destroy the entire collective
bargaining relationship between the
ILWU and the PMA.
A 1948-51 PCLA addendum states
that in the event that hiring provisions of the contract are nullified by
some outside source — the government, for example—both PMA and
the ILWU shall resist such nullification.
If this fails, the PMA and the
ILWU, the contract continues, must
try to renegotiate the nullified section for a period of no less than 20
days. "If no agreement is reached,
either party can cancel the entire
contract by giving five days' notice."
The letter concludes,"We presume
that the meaning and implications
of such language will not be lost. The
proposed regulations threaten to do
great damage to the collective bargaining relationship which exists
within our jurisdiction."

Top two pictures show ILWU well represented by all locals and pensioners as well
as longshoremen's famed drill team. Below, printers carry their banner to lead the
parade. The area's ITU was founded in 1872.

New Threat to Free Trade
From the ILWU's Washington Office

WASHINGTON —Legislation to
limit imports of textiles and footwear is now being developed within
the House Ways and Means Committee. The bill is also likely to contain
authority to put import quotas on
many other items.
The legislation is aimed almost
exclusively at Japan, with Common
Market countries exempted.
Such quotas will mean higher consumer costs, further inflation and
almost certain retaliation by the affected countries. Thus, Japan might
establish quotas on articles imported
from the US.
THREAT TO LONGSHOREMEN
Obviously, the first casualty of
such a trade war would be longshote
and related warehouse jobs.
ILWUers should send mail opposing this legislation to congressmen
from their state. The key men at this
moment are All Ullman (D-Oregon),
James Corman (D-Calif.), Jerry Pettis (R-Calif.) Spark Matsunaga (DHawaii), Bernie Sisk (D-Calif.) and
H. Allen Smith (R-Calif.) These men

are on the Ways and Means Committee and Rules Committee.
Other features of the proposed
bill would include:
• Maintenance of tariffs on certain chemicals, agreed to several
years ago in exchange for reduction
of other trade barriers by other
countries;
• Refusal to fund American participation in the GATT—an international trading body which has worked for freer trade; ,
Freezing of the mandatory oil
import quotas on oil. Were this
knocked out, there would be substantial savings to American consumers.

BLUNT WARNING
Teamster leader Jack Goldberger
put it all very bluntly. He warned
that if management continued to refuse a settlement, the entire California labor movement would take concerted action in Mann county on
Labor Day.
The strike, it was noted, has seen
the use of armed guards, mass arrests of strikers, and the company's
complete refusal to negotiate in good
faith.
The newspaper has demanded the
end of many long-established practices in the shop, and has refused to
agree to an area-wide pattern settlement. The most recent company
proposal would cut wages for a majority of printers by $52 per week.

Local 42 Donation to Trona
NORTH BEND—At a meeting held
before the end of the Trona strike,
members of seafood processors' Local 42 here donated a total of $51 to
the striking desert workers. They
also voted to congratulate ILWU
president Harry Bridges on his appointment to the San Francisco Port
Commission.

Cesar Chavez was the chief speaker.

