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Strike Vote:

Local 11
Rejects
Package
SAN JOSE — Members of ILWU
Local 11 — engaged in the dried fruit
packing industry — have overwhelmingly rejected the latest company offer and authorized a strike "if and
when necessary."
Local 11 has been trying to negotiate a new contract for the 1400
dried fruit workers — spread over
Santa Clara, San Benito and Sonoma counties — since early April. The
previous contract expired April 15.
The vote, taken July 9-10, was 91.6
percent in favor of the recommendation of the negotiating and advisory
committees to reject the latest company offer, and to authorize a strike.
UNION DEMANDS
The union is asking $1 across the
board over three years; major medical and other improvements in the
medical plan; and a seasonal pension plan.
The union is also asking that the
hiring hall be written into the contract, in place of a long standing
tacit agreement which the packers
are now violating.
Also, Local 11 is demanding holiday and vacation changes, classification changes, lowering of qualifying hours from 1600 to 1200 hours
and improvement of seniority and
discharge procedures.
Retroactivity has also become an
issue. In past years, contracts were
usually signed in September or October with full wage retroactivity.
This time, the packers have stipulated that any increase would commence upon acceptance of the offer.
No strike deadline has been set.

International Board
Meets July 29
SAN FRANCISCO — The ILWU
International Executive Board
will convene Wednesday, July 29
at International headquarters in
San Francisco.
Main items on the agenda include reports on recently concluded warehouse negotiations, the
Columbia River "grieved port"
dispute, the Trona strike, relations with other unions, and
status of new International headquarters building.

San Diego Port
Workers Gain
SAN DIEGO — A memorandum of
agreement calling for a wage increase of from 7.5 to 10 percent for
50 port maintenance men was signed
this week by port officials and ILWU
Local 29 representatives.
The wage hike is retroactive to
June 26.
The mechanics, wharfingers and
bulk loader maintenance men —
organized into Local 29 in early
January—also won substantial
fringe improvements in the one year
agreement with the port district.
They will also have, for the first
time, an effective grievance procedure.
Work has already begun of reclassification of certain jobs, and a
study of ways to improve the existing medical plan is also underway.
The negotiating committee consisted of Glendon Haines, Basilio F.
Osuyos, Jr., Norman C. Jones, Local
29 vice-president and business agent,
James P. Castillo, Local 29 business
agent Manuel Perez and International representative Chet Meske.
Elected as stewards for the new
unit were William H. Wooten (wharfingers), Duane Martin (mechanics),
and Norman C. Jones (bulk loader
maintenance men).

Best Pact Ever
For ILWU & IBT
SAN FRANCISCO—Accepting the
unanimous recommendation of the
joint ILWU-Teamster negotiating
committee. ILWU Locals 6 and 17
and fourteen Teamster local membership meetings last week voted by
over 80 percent to accept a new three
year contract with warehouse employers.
The value of the package of wages
and fringe benefits for ILWU and
Teamster warehousemen will be increased by more than $1.45 an hour
over the life of the agreement. It
includes a $1 across the board wage
hike, (40 cents this year and 30
cents a year in 1971 and 1972), a
cost of living escalator clause, and
dramatic improvements in health
and welfare and pensions. For Locals 6 and 17 this includes a prescription drug plan.
The contract, retroactive to June
1, 1970, will affect roughly 25,000
warehousemen in northern California. Half of them are members of
the ILWU, the remainder belong to
14 Teamster locals.
The ILWU and IBT locals directly affected by the settlement
were allied as members of the Northern California Warehouse Council,
ILWU-IBT, co-chaired by ILWU secretary-treasurer Louis Goldblatt and
Teamster vice-president George
Mock.
"The unity which was forged
among the various locals each armed
with a 90 percent secret ballot strike
vote was the key to winning the new
contract," the chief negotiators said.
MAIN ITEMS
The main cost items in the contract are:
• A wage increase of $1 across-

the-board. Members will receive an
increase of 40 cents per hour effective June 1, 1970; 30 cents on June 1,
1971; and 30 cents on June 1, 1972.
• A cost of living escalator clause
was included for the first time. Increases can be as high as eight cents
per hour on June 1, 1971, plus an additional eight cents a year later.
• New improvements in health
and welfare and pensions. Contributions to the respective pension plans
will be doubled over the life of the
agreement. Members now retired
with 25 years of service will receive
$156.25 per month.Those retiring after June 1, 1970 may receive, based
on 35 years of service, up to $218.75.
Health and welfare improvements
will include an improved dental
plan, and prescription drug plan.
Significant gains were also made
in other fringe benefits such as shift
differentials and sick leave. A wide
range of improvements were made
in working conditions, and the contract language was completely overhauled.
(For a full explanation of the new
contract, see pages 4 and 5).
The settlement was reached only
after three months of negotiations,
which came to a head only after a
strike vote carried by over 90 percent in late June.

Coast Caucus October 5
SAN FRANCISCO — Delegates
to the preliminary Longshore,
Clerks' and Bosses' Caucus will
convene October 5, 1970 at 10 a.m.
at International headquarters, 150
Golden Gate Avenue, San Francisco, the Coast Committee announced this week.
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Unity Pays Off!
E HAVE NOW passed another milestone with the joint
ILWU-Teamster warehouse members winning a threeyear contract that adds up to substantial advances in wages
and fringe benefits. With that out of the way it's not too
early to look ahead to the next important milestone—negotiating a new West Coast Longshore Contract.
The substantial improvements built into the warehouse
contract certainly came about because of the joint program
supported by the unity and determination of the warehouse
rank-and-file. In fact, to my way of thinking, that warehouse package could not have been bettered even if the workers had gone out on strike. The unity of the warehouse locals
was so effective that the threat of joint strike action secured
the contract that was adopted by an overwhelming vote.
The same basic principle of unity will hold true as we
prepare for the 1971 longshore negotiations. Our next coastwise longshore, clerk and walking boss caucus is set for October 5. As our waterfront locals have been advised, it is a
preliminary caucus. One idea the delegates may think about
is to approach the PMA to start negotiations earlier without
waiting until the 60-day period before the contract terminates, which is what the present longshore agreement requires. Naturally, such negotiations require PMA agreement.
As with the warehouse negotiations, the waterfront division standing alone will be most effective in bringing about
a new contract if it has all the support it can muster from
the rest of the labor movement. Considering the kind of
union we've always been, then such total labor support will
be forthcoming.

W

ANY QUESTIONS have been raised in the locals about
what should be put in or left out of the new longshore
contract. Resolutions and demands by the dozens have been
referred to the upcoming caucus. High on the list is to tackle
the problem of getting all current A and B men enough work
to earn a living and all the fringe benefits. Demands range
from such standard items as more wages, better pensions and
improved welfare to such things as guaranteed annual wages,
paid holidays and proposals concerning jurisdiction over all
work on docks or dock areas. This last item can be especially
sticky and troublesome.
Looking at the whole picture today—based on experiences
for the past ten years—there is no doubt of our union's ability to make substantial improvements, and to gain greater
security and better living standards for all our members.
I hold to this opinion in spite of certain legislative threats
or possible Administration actions specifically aimed at the
transportation industry.
Specifically, I refer to some of President Nixon's experts
tinkering with the idea of legally preventing the rank-andfile of unions from voting to approve or reject agreements
reached by negotiating teams. I'm sure not going to lose
sleep worrying about anything like this happening to our
union. I don't care how many laws are passed—or whether
they're backed by the US Army, Navy or Marines—if our
members want to vote, they'll do just that! The same thing
goes for strikes. If it's necessary to strike—war or no war—
and our union members vote to do so—it's their vote that will
determine what we do!
I'm not thinking so much about the Taft-Hartley law and
the so-called 80-day "cooling off" period, but rather about
a possible law that comes out flat and says we can't strike
because water transportation is so sensitive a part of American industry that a shutdown could threaten our security
and all that kind of jazz.

M

he key word for "Warehouse Year-1970"
is unity. The fighting alliance that was
forged between ILWU warehouse Locals 6
and 17 and fourteen Teamster warehouse
locals, brought what is described as "the
richest settlement ever in warehousing in
the United States."
To begin with there is the substantial one
dollar wage increase over three years — and
40 cents for the first year may well be one
of the highest single wage raises won in the
nation this year. The additional 30 cents an
hour, per year, for the next two years, plus
a cost-of-living escalator that could add as
much as eight cents per hour for each year,
makes this an outstanding wage package.
Shift differentials are also much improved.
But there is more in addition to these
wage hikes. There are improved health and
welfare plans, including a better dental plan
and a prescription drug program for all
covered members. The contributions to pension plans will be doubled over the life of
the agreement, including substantial raises
for those already on pension. Working
conditions will be better all around. The
contract language itself has undergone a
thorough overhaul to alleviate a host of
irritations and inequities in many places.
Vacations and holidays and other leaves and
fringe benefits were bettered.
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hat is of importance here is to evaluate
how many gains can be made without
a strike and at a time when powerful forces
are at work among employers and the government to force workers to take less than
they need, even to threaten legislation to
hamstring unions and the working people.
(Fortune magazine recently quizzed powerful corporation leaders who insisted they
would draw the line on wage increases over
six percent and refuse to bargain for costof-living escalator clauses. In fact, a majority said they would prefer a strike rather
than grant wage increases.)
The union's answer is to be found in more
than a negotiating team put together by
the Northern California Warehouse Council,
ILWU-IBT,capably co-chaired by ILWU secretary-treasurer Louis Goldblatt and Teamster vice-president George Mock. This team
spent some three months of meetings with
employers—finishing with a day and night
and weekend marathon.

W

he real power behind this joint coalition
was the unity forged down below. When
the rank-and-file members of both unions
voted by more than 90 percent to authorize
their negotiators to call a strike if necessary
the message was loud and clear.

T

"They knew we weren't bluffing," Goldblatt told a Local 6 meeting. "They remembered 1967. The strike vote gave us the
muscle to force the employers to negotiate
because they knew we were serious."
Negotiations always demand the best
talent a union can muster. In this case neither union could have gained by itself the
results produced by joint efforts. The employers were aware of this and made many
efforts to separate the unions — according
to the time-worn formula of divide and conquer. They failed completely.
The true source of power is measured by
the determination of the ranks to stick together — to strike together if necessary (as
in 1967), and to leave no doubt. where they
stand!

•aria___A_Aitsk
OWEVER, IN THE NEXT negotiations, I am concerned
that there will be troublesome questions about jurisdiction. The impact of technological change is bearing down
heavily, which means more cargo is moving with fewer workers required on the job. Inevitably, squabbles start not only
within the union itself but between us and other unions who
believe they have a legitimate claim to certain jobs.
With some of these ideas in mind, and with full confidence we can solve all our problems through unity and economic power—and with the caucus coming up in less than
three months—we should start paying more attention to getting larger turnouts at meetings. Some times longshore
meetings even lack quorums!
There's no substitute for this kind of democratic program. No matter what is decided by caucuses or a capable
negotiating team, I want to repeat what I've said time and
again—namely that I've never seen a good contract come
about through negotiations alone.
Solidarity and power down below must be organized and
ready to go into action. So start preparing now. I urge all
waterfront locals to put an extra drive to get full attendance
at membership meetings. If locals need assistance in doing
this, remember that the contract says that meetings of registered longshoremen and clerks are compulsory for the purpose of explaining and enforcing the contract.
So let's go!

H
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Chavez Will
Lead March For
Printers' Strike
SAN RAFAEL—A peaceful demonstration of Bay Area unionists, led
by Farmworkers' leader Cesar Chavez—will bring the issues of the more
than six-month-old strike at the
scab-operated San Rafael Independent Journal home to Mann
County residents.
The march will take place Saturday July 25. It has been organized
by a committee of 25 union officials,
including the secretaries of the nine
Bay Area county labor councils.
The ILWU is being represented on
the committee by Northern California regional director LeRoy King.
Marchers are to assemble by
10 a.m. at the Sir Francis Drake
Boulevard-Red Hill Avenue intersection in downtown San Anselmo.
The parade will proceed along
Greenfield Avenue and Fourth
Street to downtown San Rafael, circle the IJ building and proceed to
Albert Park for a rally.
Francisco Supervisors Terry Francois, Diane Feinstein and
The strike against the Independ- CEREMONIES—ILWU president Harry Bridges was sworn
Peter Tamaras, Mayor Joseph L. Alioto (partially hidden)
ent Journal, conducted by Local 21, in last month as a member of the San Francisco Port Comand Superior Judge Joseph Karesh. In the background on
of the International Typographical mission. Shown at the ceremonies are (left to right), son
the right is ILWU vice-president William Chester.
Union and four other printing Robert Bridges, Bridges, daughter Julie Bridges, San FranBridges said "I feel this is an honor not so much for me,
unions in the shop, as well as the cisco civic leader Cyril Magnin (named to head the combut because of all the waterfront workers I represent."
Teamsters, has seen the use of im- mission), daughter Kathy Bridges, Mrs. Nikki Bridges, San
ported scabs, armed guards, police
dogs—and has been punctuated by
frequent attacks by police and
armed attack guards on union
LOS ANGELES — Teamwork be- last and forever" offer of ten cents
Local 26 invited the Teamsters to
pickets.
ILWU Local 26 and Bakers- across-the-board, and refused to bargain jointly with the ILWU. Offitween
The most recent IJ offer would
have cut the majority of ITU salaries field Teamsters Local 87 provided budge during three weeks of nego- cers of Teamster Local 87 joined the
the extra muscle needed to win good tiations.
sessions. The ILWU proposed a wage
by as much as $62 a week.
settlement of a four-week strike at
settlement
based on the settlement
WALKOUT SPREADS
Howard Supply and Pacific Southto be made in the wholesale plumbCompany branches in Long Beach, ing distributors
west Pipe.
negotiations then in
Ventura, Bakersfield and Berkeley progress.
The company accepted but
The dispute at Howard — where
were picketed and closed down by hung tough on
other issues.
Local 26 already represents producstrikers who stayed on the line
tion
workers
—
was
triggered
by
a
SAN FRANCISCO—In a letter to
JOINT BARGAINING
around the clock.
all ILWU longshore and clerk locals series of unfair labor practices that
ILWU and Teamster rank-and-filExpert teamwork finally paid off.
followed in the wake of an ILWU orthe coast committee has requested
ers also cooperated to close down the The strike was settled with a threeganizing drive for the company's ofthat the local union labor relations
Howard Supply plant in,Bakersfield, year agreement, bringing 40 cents an
fice and sales personnel.
committees develop actual data as
represented by IBT Local 87.
hour in 1971 and 25 cents an hour in
All production and non-production
to the status of the container operFor three weeks the company re- 1972. In addition, five cents an hour
workers hit the bricks on June 1 when fused to talk to the union, the Fed- will be added to pensions in
ations in their ports.
the secInformation as to the location of the company fired two employees for eral Mediation and Conciliation ond year and funeral leave has
been
container freight stations, who union activity. Local 26 notified the Service and several intermediaries. expanded. Contract language
was
works them and under what con- company that failure to bargain in Local 26 business agent John Lee, also improved in several clauses.
good faith, and the discarge of or- suggested to the company that "it
tract is particularly requested.
Settlement for Local 87 at the BaThe letter, over the signature of ganizing employees constituted an would be better to sit across the ta- kersfield
location was the same in
coast committee member William H. unfair labor practice, the basis of the ble and throw rocks than to do no- wages,
with five cents per hour in
Forrester, says: "It is our intent and strike.
thing," bringing about resumption of the second year applying on dental
purpose to develop information and
The company made a "first and negotiations.
benefits.
submit recommendations to the
controllable
conparties to have all
Puget Sound
tainer work brought to the container
freight stations on the dock, or in
the area adjacent to the dock as we
insist is required under the CFS supplement."

ILWU-IBT Teamwork Wins Howard Supply Strike

Data Needed on
CFS Operations

Council Hears
Report On
Economic Woes

Local 13 Workshop a
Success; Move Slated
WILMINGTON—"The state of the
union"—the ILWU, that is—was the
main subject as 30 members of Local 13 gathered at the union hall
last week for the first in a series
of open-ended workshops.
Future workshops will take place
on the first Wednesday of every
month, at 7:30 p.m. at the hall at
231 West C Street in Wilmington.
Among the items on the deck are:
equalization of hours, steady men,
relations of the ILWU with other
unions, welfare, pensions, the October longshore caucus and many
other matters.
Young members of the local are
particularly urged to attend.
The meeting was moderated by
L. L. "Chick" Loveridge with Lew
Loveridge serving as recording secretary. Also present were Local 13
president Pat Leonard, Southern California regional director William
Piercy, and Manuel Perez of Local 29.

LOCAL 46 MEMBERS in Port Hueneme in southern California discharge 14
foot steel pipe sections weighing 40 tons each from the Japanese ship Asahi
Maru. Port officials broke ground last month for a $5 million harbor expansion
and improvement project which should provide additional longshore work at
its completion in 1972. The project will increase the number of berths from two
to three and will deepen the harbor area to 35 feet. Port officials are also
exploring construction of bulk handling and container facilities.

TACOMA—State senator Martin
Durkan of King County, briefed the
Puget Sound District Council on the
economic crisis in the State of
Washington and the nation as a
whole at its June meeting.
He pointed out the city of Renton
has been particularly hard hit by
Boeing layoffs, with over 29 percent
of the people in that town unemployed.
Durkan noted that statewide unemployment in Washington had increased from two to eight percent,
and yet "we have a governor who
travels more than Governor Martin
did."
He said that personal property
taxation is unworkable and is driving industry out of the state. He suggested a corporate income tax based
on industrial profits and an enforceable minimum wage.
Durkan also discussed prospects
for the coming state and national
elections, urging aid for progressive
candidates in political trouble.

The following is an outline of the three-year agreement
between the Northern California Warehouse Council,
ILWU-IBT, and Industrial Employers and Distributors
Associaion. All Northern California warehousemen
should save these pages until the official contract is
made available.
fits to be provided with a value of
$47.50 per month, to include:
Kaiser
• Prescription drug program for
active members.
• June 1, 1970-40 cents per hour
across-the-board;
• June 1, 1971-30 cents per hour
across-the-board;
• June 1, 1972-30 cents per hour
across-the-board.
These adjustments shall apply to
all contract classification rates(men
and women alike) and supplemental
agreements.

• Improved insured hospital-medical plan;
• Improved dental plan.
$1.50 per member per month to be
used out of present reserves to provide these benefits.

(c) Casual status:
Language amended to provide for
80 hours to qualify for health and
welfare for casual workers permanently attached to the industry.

accrued pension paid to his surviving spouse.(This is a new provision.)

(e) Joint survivor's option:
A member who so elects, two years
prior to retirement, may arrange to
accept a reduced pension benefit at
normal retirement, which will continue to be paid to his surviving
spouse in the event he dies before
his spouse dies.

Monthly benefit per year of service for both present pensioners and
future pensioners shall be $6.25.
(Under the old agreement it was
$4.25.) Members now retired with
25 years of service will receive
$156.25. Members retiring after June
1, 1970, may receive, based on up to
35 years of service, up to $218.75 per
month.

(g) Employer contributions
for pension benefits:
Effective June 1, 1970, an additional ten cents per hour; effective
June 1, 1972, an additional five cents
per hour.

(b) Cost of living escalator:
• June 1, 1971—increase not to
exceed 8 cents per hour;
• June 1, 1972—increase not to
exceed 8 cents per hour.

• Swing shift-17 cents;
• graveyard shift-22 cents.

Shift premium shall be included
in calculating the amount of pay
due regular shift workers for paid
holidays, vacations and paid sick
leave.

The contract will allow up to 35
years credited service for members
retiring after June 1, 1970. (The old
agreement limited credited service
to 25 years.)
Members to begin earning credited
service at age 30. (The old agreement allows credit only after age
40.)

(b) Vesting:
A member at age 40, with 15 years
of service will, if he leaves the industry, receive at normal retirement age
benefits based on his credited years
of service after age 30. (The old
agreement counts as credit only
service after age 40).

(a) The day after Thanksgiving is
made a firm holiday. Admission Day
is dropped as an optional alternative. The employer will then select
either Veteran's Day or the employee's birthday as the ninth paid holiday. If the employee's birthday is
selected, the employee will have the
opportunity to select, subject to mutual agreement, the day on which he
wishes to observe his birthday.
(b) An employee on lay-off when
a holiday falls qualifies for holiday
pay if he works on either one day in
the seven calendar days preceding
the holiday or one day in the seven
calendar days following the holiday.

(c) Disability benefits:

(a) Employers' cantribufions:
Effective July 1, 1970 — $43 per
month; effective January 1, 1971 —
$46 per month.

A member who becomes permanently and totally disabled at or
after age 45, with 15 years of credited service, shall receive a pension
based on his credited years of service until the date of his disablement.
(This is a new provision.)

Vacation proration to be based on
150 hours worked per month. (Under
the old agreement it was based on
173 hours.)

(d) Pre-retirement death
benefit:
A member age 60 but not yet retired, with 15 years of service, shall
have upon his death, one-half of his

No doctor's certificate shall be required for absences of three days or
less.

The 1970 warehouse negotiating
team was headed by ILWU secretary-treasurer Louis Goldblatt
and Teamster vice-president
George Mock. •
Regular ILWU members of the
committee were Local 6 president
Curtis McClain and Oscar Jordan
of Local 17, Sacramento.
Representing the Teamsters
were Mark O'Reilly, Local 860;
Frank Farro, Local 853; Al Costa,
Local 853; George Pedrin, Local
12; Pete De Martini, Local 655;
Bob Crandell, Local 150; Reggie
Bravo, Local 287; and Rex Harris,
Local 490.
ILWU Local 6 business agents
Bill Burke and Keith Eickman
and Local 17 president Frank
Thompson served on the addenda

Beginning January 1, 1971, employees shall be allowed to accumulate up to 25 days sick leave, and
beginning January 1, 1972, employees shall be allowed to accumulate
up to 30 days sick leave.

Funerals for grandparents and
grandchildren to be included.

If a regular employee who has
completed his normal shift is called
back to work he shall be guaranteed
four hours' work at one and onehalf times the applicable rate, or
four hours' pay at one and one-half
times the applicable rate.

(b) Job injuries:
Whenever an employee who has
been injured on the job and has returned to work is required by the
company's compensation doctor to
leave work to report for treatment
during working hours, he shall be
allowed time off up to two hours for
such treatment without loss of pay.

committee; Joe Lynch and Swede
Carlson, also Local 6 business
agents, served on the committee
on contract language.
Technical assistance was provided by ILWU research director
Barry Silverman and Western
Conference of Teamsters' research director Dave Salmon.
The ILWU negotiators were also
assisted by a rank and file advisory committee, which consisted of
Richard Moore, Vince La Magra,
Joe Figueiredo and Mitch Peters
of San Francisco; Baron Rickman, Sylvester Daniels, Joe Lindsay and John Maxey from the East
Bay; Juan Rivera of the peninsula division; A. J. Simmons of
Stockton; and E. J. Warner of
North Bay-Crockett.

(1)Seniority lists:
Up to date seniority lists shall be
conspicuously posted in each house.

(2) Safety:
Both the employer and the union
shall expend every effort to see to it
that the work performed under the
terms and conditions of this Agreement is performed with the maximum degree of safety, consistent
with the requirement to conduct efficient operations. The employer's
safety rules shall be posted in a conspicuous place.

(3) Military service:
A new clause to be added to provide for return to employment within 90 days of return from military
service.

(4) Leave of absence:
ymm4mM

A new clause to be added covering
the procedure on approved leaves of
absence.

(5) Maternity leave:

Language
I. Modifications
of Existing
Language
(1) Membership, Sect. 3(a)
To be amended to provide procedure on dues delinquents.

(2) Seniority,Section 4
To be amended to allow up to 24
months unemployment before a
break in service for employees with
five or more years of seniority.

(3) Discharges,Section 5
Reference to house rules and regulations to be amended to provide
that such rules shall be "reasonable" and "not in derogation of the
contract."

(4) Discharges,Section 5
Language on refusal to accept
overtime shall be amended to provide that a member may refuse to
accept overtime for "good and sufficient reason involving a conflict-

ing obligation on the part of the employee." (This modifies the old
agreement which limited excuses to
"justifiable personal reasons.")

(5) No discrimination,
Section 13
Language to be amended that
there shall be no discrimination because of sex or because of age to the
extent prohibited by law.

(6) Existing agreements,
Section 17
Language amended to provide
that there shall be no reduction in
superior wages and conditions for
houses either presently enjoying
them or later taken into membership by the I. E. & D. A.

(7) Grievance committee,
Section 22
The time limit on all compensation claims including claims involving classifications shall be extended
to 90 days. (Under the old agreement the limit was 60 days.)

(8) Separability of provisions, Section 25(c)
Procedure provided for replacement of provisions which may be declared illegal during the life of the
contract.

A new clause to be added for employees with one or more years of
seniority providing maternity leave
from the beginning of the seventh
month of pregnancy to 60 calendar
days after the date of delivery.

(6) Sanitary facilities:
A new clause to be added providing for clean, sanitary washrooms
with toilet facilities.

ILWU secretary-treasurer Louis Goldblatt reports on new contract.

(8) Statements of policy:
In addition to the foregoing agreed
upon changes in language, the
I. E. & D. A. has agreed to issue
statements of policy to its member companies on the following
items:
• Members and casuals when laid
off or terminated shall be paid immediately as required by existing
law.
• Withholding tax deductions on
vacation checks shall be based on
the employee's normal weekly earnings.
•"There shall be no layoffs on the
day before Christmas as a result of
that day being observed as a paid
holiday under other contracts.
• Should an employee become
sick on the job his first day's waiting
period shall start from the time he
actually leaves the job.

A new clause to be added providing that the employer will pay any
employment agency fees.

• In the event of a plant or department closing down, the I. E. &
D. A. has agreed to notify its member companies that the practice in
the area is to provide one week of
severance pay for each year of continuous service to those employees
laid off.

The signing of the new warehouse
agreement culminates months of intense activity in the Northern California warehouse locals.
Beginning in January, bull sessions were held in Local 6 to enable
rank-and-filers and officers to informally express their opinions on
what was needed in the new contract, and what the negotiating priorities were.
Throughout the bull-sessions, the
main emphasis was "more," as warehousemen felt the pinch of high
taxes and high prices on gains made
in 1967.
At a March contract convention,
Local 6 and 17 delegates hammered
out a set of contract demands. These
demands were then submitted to the
Northern California Warehouse
Council, and integrated with the demands developed by 14 Teamster
locals also affilated with the council.
The council represents 25,000
Teamster and ILWU warehouse and
production workers throughout
northern California.
ADVISORY GROUP
A second ILWU convention held
April 25, approved the demands as
re-submitted by the council, and the
demands then went before a series
of membership meetings for final
approval. At these meetings, held
the first week in May, an advisory
committee of eleven Local 6 members were elected to work with the
negotiators.
Bargaining began formally on May
8 and continued as the old contract
expired on May 31.
On June 12, as negotiations failed

to show satisfactory progress, 800
ILWU Teamster stewards met to determine strategy. They were informed that the employers had offered 65 cents over three years on
wages, and very little on pensions
and health and welfare.
"They are not even near the ballpark," said ILWU secretary-treasurer Louis Goldblatt. Goldblatt was
co-chairman of the negotiating
committee along with Teamster
vice-president George Mock.
The stewards instructed the negotiating committee to step up the
pace of bargaining—day and night
if necessary—for a week to ten days.
If there was still no movement,
the committee was told to call for a
strike vote, and then re-enter negotiations with the added pressure.
STRIKE VOTE
When, in fact, there was little
progress at the bargaining table, a
strike vote was taken June 24 and 25
with an overwhelming percent of
the membership authorizing hitting
the bricks.
The strike vote turned the tide, as
the empolyers came to terms. "They
knew we weren't bluffing," Goldblatt said. "They remembered 1967.
The strike vote gave us the muscle
to force the employers to really negotiate, because they knew we were
serious."
Negotiations were brought to a
head and the final package, worth
about $1.45 was put together on the
morning of July 8.
The settlement is the biggest ever
in warehousing, anywhere in the
United States.

(7) Employment agency
fees:
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Administration
Fights Tough
Safety Bill

Photos by Henry Schmidt

ORIGINAL SITE of the July 5, 1934 murder of two men,
longshoreman Howard Sperry and cook Nick Bordoise, at
Steuart and Mission in San Francisco. From this spot

BLOODY THURSDAY—The Seattle ILWU Pension Club
and ILWU Federated Auxiliary No. 3, held memorial services Sunday morning July 5, Bloody Thursday, at the grave
of James Daffron, a union brother who was shot by a

"Bloody Thursday" was named, and here every July 5 are
seen ILWU and other maritime union banners and floral
wreaths — while speakers recall the past.

company guard in the 1934 strike. Wreaths were placed
on the grave by ILWU veterans, and by brothers from the
Sailors Union of the Pacific. Ribbons read "An injury to
one is an injury to all."

'The Chosen Few'

Cal Labor Chief Says Doctors Must Serve Public
LAKE TAHOE, Nev.—Speaking on make healthy the chosen few at the improve the quality of American life
behalf of millions of California trade chosen rates and at the chosen time is tragic."
unionists, Teamster official Einar and place of the first chosen few."
Mohn challenged the doctors •to
Mohn told a California Medical AsDespite this power over the cost make social use of their skills:
sociation meeting here last month and quality of health care,"the fail• "Why haven't the California
that "your medical community is ures of physician organizations to Medical Association and the Califorrigid and socially unresponsible."
nia Hospital Association jointly
Mohn, director of the Western
sponsored training sessions for hosConference of Teamsters and chairpitals and doctors wanting to know
man of the California Council on
how to organize hospital based group
Health Plan Alternatives (CCHPA)
practices?"
challenged the audience of doctors
•"What economic or professional
to recognize that medical practice
LOS ANGELES — A unique dental incentives have been developed by
can no longer be regarded as another plan for union members and their medicine to encourage physicians to
form of small business enterprise.
families in this area was unveiled settle in low income areas?
(The Council of Health Plan Al- before the June meeting of Cali•"What restraints have you proternatives is composed of officers fornia Council for Health Plan Al- posed to the legislature . . . to preof most AFL-CIO and independent ternatives.
vent concentrations of medical
unions in the state. Formed in 1966
CCHPA delegates, representing services in affluent areas at the
to protect the interests of California most AFL-CIO and independent expense of the middle income and
labor in the medical sphere, it has unions in the state, heard from Dr. the poor?
pushed recently for legislation to Max Schoen who — with other den•"When the farm workers clamor
regulate the cost and quality of tists — has developed a program of for an end to pesticide poisoning,
medical care.
where is organized medicine in supdental group practice.
ILWU secretary-treasurer Louis
He described the program as a port?"
Goldblatt is also secretary-treasurer
Mohn concluded with a plea for
"consumer-controlled, non-profit,
of the Council.)
the
cooperation of the medical proMohn told the assembled phy- capitation, group practice system of fession in making health care more
care."
dental
sicians that their position of total
democratic. "I urge you to develop
Much of the data that went into institutions that can meet the chalunaccountability was dangerous.
"No other industry," he said "serv- formulating the plan was based upon lenge set forth , by Congress, that
ing a social need—education, hous- Dr. Schoen's experience in his own health care is a basic right of every
ing, transportation, food — has so dental group which has had a simi- American."
little compulsory responsibility to lar agreement in effect with the
the public.
It Takes All Kinds
ILWU in southern California.
"The health industry is the last
The
system,
worked
out
at
a
meetLONGVIEW, Wash. — The execugreat reserve of laissez-faire ecoing of 50 dentists invited by CCHPA, tive board of Local 21 has recomnomics in our society.
Blue Cross of Southern California mended that no one be dispatched
THE CHOSEN FEW
and Dr. Schoen, would operate along who does not have a reasonable
He argued that the health indus- the lines of the Kaiser-Permanente haircut; this means ears and eyes
exposed in the interest of safety —
try is peculiar in that it is controlled plan in California.
by physicians. "200,000 physicians
hair no longer than one and oneThe result of this partial program, half inches below the nape of neck
decide when, where, at what cost
and at what quality 200 million Schoen said, has been a remarkable —never into the collar line area.
Americans will receive health care improvement in dental health
"This is in the interest of safety,"
. . . the chosen few go forth and through preventive care.
Local 21's Bulletin reported!

CCHPA Discusses
Dental Coverage

WASHINGTON—Labor backers of
a tough occupational safety bill now
in the House Education and Labor
Committee expect a tough fight later
this month as administration supporters try to nickel-and-dime the
bill to death.
The labor-backed bill, HR 16785,
sponsored by Rep. Dominick Daniels
(D.-NJ) would establish a strong
federal program to protect 80 million American workers from industrial accident.
The administration, however, has
come in with a weaker bill which
would allow employers to veto effective health and safety standards or
prevent their effective enforcement.
The Daniels bill would require employers to furnish a safe and healthful place of work. It would require
the US Secretary of Labor to establish occupational health and safety
standards.
The bill would provide civil penalties for those who do not comply
with the standards. In cases of imminent danger to health or safety,
the Secretary would be allowed, to
close down a plant for up to five
days and to seek a court injunction
to keep it closed until the conditions
were corrected.
GRIM FIGURES
Backers of the Daniels Bill, including the Industrial Union Department,
AFL-CIO, point out that on every
working day, 55 working men or
women lose their lives because of
on-the-job injury or illness; another
8,500 are disabled; and 27,200 are injured.
An estimated one to two million
Americans suffer from cancer and
other diseases picked up at work.
Two to four million regularly do their
jobs exposed to gas and dust.
The business-Nixon Administration coalition opposing HR 16785
wants an industry-dominated board
to have charge of developing and
issuing business-produced occupational safety and health standards.
It also wants to water down the
AFL-CIO-backed bill by having a
so-called Occupational Safety and
Health Court handle enforcement
matters and by having imminent
danger situations referred to federal
courts for injunctions before the condition can be remedied.
In addition, opponents want no
provisions requiring business management to monitor concentrations
of toxic materials in the plant.

Portland Clerks Take
Supercargo Training
PORTLAND —About thirteen
members of Clerks Local 40 are enrolled in the fourth and last class
of the ILWU-PMA training course
for advancement to supercargochecker classification in the OregonColumbia River area.
The instructors are Local 40 members, Leo Benedict and Charlie
Foster.
This is the first such formal training program for management personnel in this area although a similar course was completed in Southern California.
The clerks are being taught proper
cargo stowage, safety, refinements
of water transportation systems,
ocean bills of lading, marine terminal and function services, marine
insurance and damage prevention,
types of ocean carriage, supervisory
skills and longshore contract administration.
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Maui Units
Hit Jackpot
On Organizing

Log Trade
a,Trnsfuion
For Northwest

MAUI — The employees of Island
Dodge won the right to be represented by the ILWU, when they voted
in an NLRB election July 2. The tally
was:
ILWU-22; No union-3..
There are 27 employees in the
bargaining unit. Local 142 organizer
Fred Sakai, and Maui division representative Shiro Okama praised the
work of Kiyoshi Ishikawa, chairman
of Maui Auto Unit 2105, and his
fellow officers Earl Kalawaia, Clement Cambra, Lawrence Yagi, Jack
Uyeno, and Patrick Evans, who put
in a lot of time answering Dodge
employees' questions about the
value of ILWU representation.

Tourism Unionism Grows
LAHAINA, Maui—Pacific Laundry
employees voted 11 to 4 for ILWU
representation in an NLRB election
July 10. The firm serves the Kaanapali hotel complex.
"This is part of our program of
organizing the whole community in
tourism," said organizer John Arisumi. "We want every young person
in west Maui to have a chance to
work with the protection of a union
contract and conditions."
Arusumi says special credit goes
to the leaders of west Maui unit who
helped in the campaign on their own
time. "Many of them attended the
recent two-day organizing conference on Maui in order to prepare
them for just this sort of activity."

More White Collar Workers
KAHULUI, Maui—Draftsmen and
salesmen for A&B Commercial Company here voted 5 to 3 for ILWU in
an NLRB election, June 30. ILWU
already represents production workers and some clerical workers.
ILWU business agent John Arisumi gave Mits Kawakami and Joe
Franco "a lot of credit for organizing this group."

Dawn Rutter Named
Auxiliary Vice-President
NORTH BEND — Dawn Rutter of
Auxiliary 17, Oakland, has been
given an interim appointment as
Federated Auxiliaries vice-president
for Northern California, Federated
Auxiliaries president Valerie Taylor
announced recently.
She replaces Barbara Ellsworth of
Auxiliary 7, Stockton, who resigned
recently.
Mrs. Rutter, who is the wife of
Local 10 member John Rutter, lives
at 7290 Larkdale, Dublin, Calif. "Her
interest in world peace and in the
underprivileged is a legend in our
ranks," Mrs. Taylor stated.

Jet Age Pollution
A jet plane take-off creates as
much air pollution as 1,000 autos.

'Menace to Life and Limb'
BELLINGHAM, Wash. — Arnold
Olson, veteran Local 7 member,
fervently agrees with the statement that poorly fitting hatch
covers are a menace to a man's
life and limb. Working a D'Amico
line ship June 20th his gang had
just opened up and gone tween
decks to uncover when he stepped
on a short hatch cover which
tilted and dropped him into the
hold. He suffered a fractured pelvis, broken wrist and ribs. Olson,
64, is to retire in one month.
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SCHOLARSHIPS AWARDED—Three students at the University of Washington
were awarded scholarships at the recent mid-year luncheon of Federated Auxiliary No. 3. Shown above are, from left, scholarship winner Lorna MacDougall,
Auxiliary president Vivian George, and Trudy and Myra Rintamaki, who also
won scholarships. All three young women are the children of ILWU longshoremen, retired on disability. The auxiliary women also honored members of the
Seattle pension club. Gifts were given to the three oldest "oldtimers," Joe Larson, W. E. Foster and Cash Dollar.

6 Percent Limit

Fortune Survey Finds Business
Takes Hard Attitude on Wages
NEW YORK—A hard-nosed stand
toward labor is becoming increasingly fashionable among the most
powerful corporation heads in this
country. Sixty percent of the corporate leaders of the top 500 corporations in this country interviewed in
a survey recently by Fortune magazine say they would prefer a strike to
wage increases.
More than half of these corporate
leaders said that they would draw
the line in future negotiations at six
percent in wage increases.
NIX COST OF LIVING
As workers come to the bargaining
table particularly concerned with the
destruction of their wage increases
by inflation, they will find that national representatives are holding a
strong line against cost of living escalator clauses.
Over 63 percent of the corporate
heads interviewed by Fortune opposed such clauses in the contract;
78 percent of all utility and transportation companies were opposed to
this type of wage formula.
Of particular interest to ILWU
members was the fact that management also enthusiastically supports
a need to impose compulsory arbitration in the transportation industry.
This may come about if Congress
passes legislation proposed by Presi-

Canadian ILWU Sets
Golf Tournament
VANCOUVER, B.C.—A golf tournament open to all Canadian Area
ILWU members will be held at the
Peace Portals Golf Club (near the
Peace Arch on the Canada-US border) on Monday, Sept. 14.
The entry fee of $7 includes green
fees, banquet and refreshments. Entries are limited to 140 and tickets
should be purchased by August 15.
ILWU golfers from the US are also
invited to participate.
Enquiries and registrations should
be directed to: Norm Wealick, secretary, Golf Committee ILWU, 2681
East Hastings, Vancouver, B.C.,
phone 254-8141.

dent Nixon to force transportation
unions to submit to the contract
recommendations of an independent
board. Over 81 percent of those interviewed approved this legislation.
Over 90 percent also want to apply
anti-trust laws to unions which "control the supply of labor."
These attitudes are particularly
important in a year when hundreds
of thousands of workers will be affected by new contracts being signed.

Rubber Workers Win
Three-Year Contract
AKRON, Ohio—The United Rubber Workers, AFL-CIO, has concluded three-year agreements with
Goodyear Tire and Rubber Company, B. F. Goodrich Firestone, calling for wage and fringe improvements valued at about $1.30 an hour
per man over three years.
The Goodyear agreement was
reached early last month after a
strike which began April 20, and set
the pattern for the other settlements.
The contract calls for wage increases totaling 82 cents an hour or
about eight percent annually over
the three-year period.
Rubber workers also won one additional holiday, five weeks vacation
after 20 years, and a prescription
drug plan. There are additional pay
increases for skilled workers and
substantial improvements in pensions, health and welfare benefits
and other fringes.
The union was not able to win
the cost of living escalator clause
which it had wanted.
The agreement also called for a
joint occupational health program
to undertake an intensive study of
employee health and safety problems and industrial hygiene practices.

Northwest Office Moves
The new address of the Northwest
Regional office is:
405 N.W. 18th Avenue,
Portland, Oregon 97209,
Phone (503) 223-1955

PORTLAND — Log experts have
provided "an economic transfusion"
for Washington and Oregon ports,
according to an article last week in
the Portland Oregonian.
The log trade had been particularly important for the area when
"the housing industry was in the
doldrums, and the region was losing
more and more of its historic east
coast markets to the south and Canada," said Associated Press newspaperman Paul Wells.
Total value of the exports from
the two states in 1968-1969 was $422
million. Shipments totaled several
billion board feet.
"But high as the log export figures
sound," the article said, "they are
only about 4 per cent of the average
1968-1969 timber cut in the United
States," listed at 50 billion board
feet.
Washington State Land Commissioner Bert Cole instructed his staff
to find out whether the exports were
good or bad for the Evergreen State.
INCREASED EMPLOYMENT
The conclusion: "Log exports
didn't rob anyone of jobs. Directly
or indirectly, they increased employment . . . with far reaching benefits
to business and allied industries."
Commenting on the log series, International Representative James S.
Fantz said, "They are beginning to
realize what we told them all the
time about logs is true. Log exports
are a real stimulant to the overall
economy of the Northwest."

Local 6 Mourns
'Slim' Murray
SAN LEANDRO — Charles "Slim"
Murray, a founding member of Local 6, died July 1. Murray was a
long-time activist, serving frequently as steward, International convention delegate, Local 6 executive
board member, and Northern California District Council delegate.

41

Last year, when he was confined
to his home because of illness, he
was visited by all the officers and
staff of Local 6 who presented him
the following statement:
"The love and respect that 'Slim'
gained was due to his consistent
carrying out the principles and policies of Local 6 and the ILWU, as
well as the kind consideration he
always gave to all others, both within our union and without; his unceasing participation at all levels
within our union, as well as within
the community where he lived.
"He has been' an untiring fighter
for the cause of justice for the working man and for his betterment....
"He has encouraged us and enriched our lives over many years of
experience, and has made many of
our serious difficulties seem minor
by comparison with the problems
that he faced throughout life, meeting them with his deep courage and
stamina."
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Bloody Thursday:

Portland Rites Stress Struggle
ing men and longshoremen who gave
PORTLAND — The relationship
their all for labor and are no longer
between struggles for a decent life
with us" the high point of his career.
for longshoremen 36 years ago in
1934 and the struggles to maintain
He recalled "this was the port
and improve that standard today
which drew first blood in the '34
was the main thrust of "Bloody
strike," and to the fact that
Thursday" ceremonies held in
"Brother Reedy, shot through the
Portland July 5.
mouth at Terminal 4 and three
Local 8 president Fred Huntsinger
months in the hospital, is with us
set the tone for the solemn ceretoday .
monies when he warned that "we
WREATH
are just as tough as we ever were.
the traditional
the
speeches,
After
If anyone wants to whip the ILWU
of
the
in
strike dead
wreath
memory
ready
more
into line, they better be
than they were last May—or will was lowered over the harbor wall.
The crowd pressing forward,
be next year!"
watched it float, flower side up, on
(He was referring to the successful
the river where in memory of the
on
jurisdiction
longshore
of
defense
dead, no ships had been worked
the Portland docks in the "grieved
3 a.m. Friday.
since
Columbia
the
which
port" beef in
Local 21 president, Ken Swicker,
river ILWU locals shut down their
and Jack Russell, veteran leader of
ports for most of May.)
Twelve ILWU locals and auxiliaries the Longview pensioners, headed the
—over 800 people—participated in delegation from the area's second
the annual march and memorial largest port.
service for the 1934 martyrs at the
It was the first time to march for
harbor wall.
one group — Local 28, Ship, IndusThe point—the need for continuing trial Service Workers and Watchvigilance and unity of action—was men.
also underlined by two guest speakThe second largest outport deleers, Bill Lawrence, president of the gation was from Astoria.
Pacific Coast Pensioners Association,
This year's July 5 arrangements
and Paul Keady, president of Local
committee consisted of Fred Hunt53, Newport.
singer, Andy Wilson, Toby ChrisKeady praised the "solidarity detiansen, Mike Sickinger, John J.
veloped in this area," and the leadFougerouse, and "in memoriam,
ership shown in the recent, successFrancis J. Murnane." The comfully concluded" brush with the
mittee was assisted by Carl AnderDock Commission and PMA.
son, Bob Fambro, Kenny Powell,
BOSS'S WEAPON
Gay Baughman and Pat Adrian.
"It's good to see one section of the
ILWU militantly protecting its jurisdiction," Lawrence said, referring to
"the way in whioh the area locals
took the boss's own weapon (grieved
ship procedure) and used it against
him."
Both Lawrence and Keady warned
against legislation in the works in
Washington, and stressed the need
for concerted action on the political
front.
"The employer is not grateful for
the wealth we create for him; he
goes into Congress and the Legislature seeking anti-labor legislation,"
Keady said.
Below,
ceremonies.
5
July
Lawrence termed his appearance Bill Lawrence addresses the memorial
the
at
present
banners
Above, some of the many union
at "these rites honoring the seafar- gathering.
—Photo by Gary Larson
memorial wreath cast into Willamette River.

Trona Returns to Work After 115 Days on Bricks
TRONA — The 115-day strike
against giant American Potash Company ended Friday night, July 10, as
some 500 men voted by a three to
one margin to return to work.
Despite considerable disappointment at losing a particularly tough
struggle in a rough company town
that at times seemed in the grip of
a semi-police state, the feeling expressed here by the workers is that
the union is intact — and will stay
solid to fight another day.
They went back to the job with
substantial wage increases, plus
medical and other fringe improvements. Two items the company had
taken away—a modified union shop
and a dues checkoff—were preserved
on the original terms. The issues on
which they struck, however, were
not achieved.
Chuck Stanley, president of ILWU
Local 35 spoke for the members who
voted to return to work:
"First, we want to thank every
local and the International — and
above all, the membership — of the
ILWU for their moral and financial
assistance. It's only true to say that
if it weren't for this assistance the
strike would have been busted
months ago.
"We'd also like to thank the Inter-

national for the magnificent work
in behalf of this local — first to International regional director Bill
Piercy and representative Don
Wright for the help they gave us
throughout the strike. And to Harry
Bridges for coming up to Trona to
make such efforts to try to save the
jobs of some of the men, and for his
frank words to the membership and
his direct appeal to the employers."
"Even though we have to discontinue the strike after 115 days and
accept the initial offer of the employers we intend to regroup and
tighten up the organization of this
local and two years from this time
— if necessary — we'll be set to
strike again. The morale is high and
we're sticking together. The union
is intact."
Bridges was in Trona on Friday
when the vote was taken. Speaking
for the International, he advised the
men to vote to return, even though
there was deep feeling over the fact
that the company obstinately refused to rehire 14 men who were
fired.
Bridges told the membership
meeting — and the employer representatives — that the union would
fight to regain these jobs, in the
NLRB, and in the courts.

He told the members that, "Losing this round doesn't mean you're
beaten. The company will be making a big mistake if they think the
workers returned whipped. We've
lost some battles before, just as you
have, but you'll come back to fight
another day."
WOMEN PRAISED
Lavish praise was paid by all
hands to the women of Trona, wives,
daughters and relatives of strikers,
who stuck by their men — marching
on the picket line, working in the
union hall, preparing hot meals in
the soup kitchen, and keeping morale high.
"I can't begin to give the women
the credit they deserve," said Bill
Piercy. "Without their unqualified
support and high spirit the strike
would have never been able to last
as long as it did. They often worked
harder than the men, and showed
real courage in the face of police intimidation. They are great."
Local 35 members and leaders
echoed this praise as they did their
gratitude to the rest of the ILWU's
local members and International for
financial aid during the strike.
Virtually every local passed
assessments to aid Trona and, along

with the International, sent around
$70,000 to striking families. No homes
were lost, medical care continued
and everyone was fed during those
tough 115 days.
In another significant sidelight,
the ILWU has already found jobs
in Hawaii and elsewhere for most of
the men who the company refused
to rehire.
AGREEMENT
Some of the terms of the two-year
agreement include 25 cents-per-hour
wage raise the first year and 20
cents the second—with 19 cents additional the first year for all craftsmen and higher rated jobs and nine
cents more for other production
classifications. Wages for probationary workers were also raised 11
cents an hour.
There were substantial improvements in medical and welfare plans
and hospital coverage; accumulated
sick leave was raised from 18 to 24
days and life insurance from $5,000
to $7,500.
In a final gesture of reconciliation
the company immediately sent a letter to all supervisors stating that
the workers struck because they felt
they had to and that if any foreman gives any former striker a bad
time he will be terminated.

