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Warehouse Takes
Strike Vote

mum 90%

NORTHERN CALIFORNIA WAREHOUSE COUNCIL, IBT-ILWU

BURLINGAME -- A powerful goahead was voted by more than 90
percent of ILWU and Teamster warehouse members in Northern California to empower their joint negotiating committee to call a strike if and
when it becomes necessary.
As The Dispatcher went to press,
the negotiating committee of the
Northern California Warehouse
Council, IBT-ILWU, informed all locals that "continuing negotiations
have failed to bring about a satisfactory settlement."
Negotiations are continuing for
the 25,000 warehousemen involved
from Fresno to the Oregon border.
Co-chairmen of the negotiating
committee are ILWU secretarytreasurer Louis Goldblatt and IBT
vice-president George Mock.
Strike votes were taken in all locals on June 24-25.
These came about after a huge
joint meeting of ILWU and Teamster officers and stewards in San
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New Rules
On Container
Safety
(From the HMV's Washington Office)

WASHINGTON, D.C. — Proposed
new longshore safety rules, approved
by outgoing Secretary of Labor
George Schultz, were published in
the Federal Register on June 26. The
proposals cover crane and container
operations, with additional language
on eye and head protection.
According to Edward P. March,
chief of the longshore safety branch
of the Bureau of Labor Standards,
the new rules "will insure that we
know what we are picking up and
will avoid container and crane failures due to overloaded containers."
Several recent accidents, including
a fatal one in New York, were suspected to be due to container overloading by shipping firms seeking
unfair competitive advantages.
EMPLOYERS WILL OBJECT
Interested parties have 60 days to
file comments, arguments, etc., with
the BLS, after which final rules will
be issued. Strong employer opposition is expected to the proposals,
and unions will have to make their
views known if the proposals are to
remain reasonably intact.
Letters or statements should be
sent, in duplicate, to the Office of
Evaluation, Bureau of Labor Standards, US Department of Labor, 400
First Street, NW, Washington, DC
20210.
A summary of the proposals follows:
•Every crane used to load or discharge cargo shall be fitted with a
working load indicating device, excepting certain bulk, liquid or magnetic crane operations. This would
allow crane operators to know instantly if a load is too heavy for the
crane.
• All cargo containers shall be
permanently marked with the weight
of the empty container, a maximum
—Continued on Page 8

Francisco, June 12, approved a threepoint program:
(1) To step up negotiations, with
an intensified schedule to carry
on for a week to 10 days. (2) If no
meaningful offer is made, all locals
call membership meetings to take
strike votes. (3) The joint committee will then draft demands for independent houses.
When no satisfactory offers were
made by the two major employer
groupings and time had run out,
the membership of ILWU Locals 6
and 17 and all Teamster locals met
separately to hear reports — and
vote in a secret ballot.
Local 6 held huge mass membership meetings — for San Francisco,
the Peninsula and Salinas, in San
Francisco, June 24; for East Bay,
North Bay and Stockton, in Oakland,
June 25. Local 17 met the same night
in Broderick. Shift workers met in
the afternoon.
Members heard reports of the total
of 34 meetings held to that date with
both employer groups over almost
two months. They were informed
that any settlement would be retroactive to June 1, 1970. The employers
will be given 48 hours notice in the
event of a strike.
The balloting rejected the employers' offers and authorized a
strike when it becomes necessary.
"Your committee is determined to
bring these negotiations to a head as
soon as possible," the joint ILWUIBT special bulletin said. It was distributed to all houses in all locals.
It continued:
"All warehousemen will be kept
posted of new developments. Do NOT
listen to any rumors!
"Call your union office if you have
any questions concerning these negotiations."

Trona Strike:

'Take-lt-OrLeave-It in
Mojave Desert
TRONA—"Take it or leave it," said
the powerful American Potash Company to over 550 strikers out here in
the southern California desert, as the
joint strike of ILWU members, electricians and machinists went into its
16th week.
The company has refused to budge
on the principal issues of the strike,
which involve flexibility and the.
breakdown of craft lines in the plant.
There have been no meetings since
June 17 and none are scheduled.
Since the strike began in March,
the company has demanded an end
to check-off and to the' modified
union shop which the unions have
enjoyed in the plant.
WORKERS FIRED
Also, 14 workers — 13 ILWU members and 1 machinist — have been
fired and their rehiring has become
another issue in the strike, with the
locals refusing to go back to work
until the men are also taken back.
Local 35 members have become increasingly concerned at harassment
of strikers by San Bernardino sheriff's deputies. There have been many
cases of late night arrests and
—Continued on Page 8
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THE UNITED NATIONS celebrated the 25th anniversary
of its founding in San Francisco—and that certainly
evokes some recollections for the labor movement. The ILWU
itself played an important part in setting up the United Nations Conference in San Francisco. Then, when delegates
and newsmen from all over the world gathered here, the
ILWU threw an enormous party at the Palace Hotel for the
world press — and everybody was there.
At the same time as the founding conference of the UN,
a founding convention of the new World Federation of
Trade Unions was taking place. This was without a doubt
the biggest organized labor gathering the world had ever
seen. The United States was represented by the powerful
CIO. There were delegates from Britain, France, the Soviet
Union, the Chinese labor movement, and the labor unions
of Latin America.
On May 2, 1945, more than 7,000 people jammed the Civic
Auditorium to hear such notables as CIO president Phillips
Murray; Sir Walter Citrine, head of the British labor movement; Louis Saillant, of France; Vasili Kuznetsov, of the
USSR; Vicente Lombardo Toledano, president of the Latin
American Workers Confederation, and M. T. Liu, of China.
They demanded a place for the world-wide labor movement in the peace settlement, and a program of peace, employment and education for all. It was officially welcomed
by the major of San Francisco, Roger Lapham; and I, as
CIO regional director and ILWU president, chaired the
meeting.
Phillip Murray pleaded with the AFL to join, saying "the
door is open and there is a welcome on the mat."
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UNION CARTOONS

News Note.

Ten thousand doctors each collect $25,000 or more
from Medicare and Medicaid

RGANIZED LABOR FOR decades has
insisted that health care is every person's right — not good care for some and
no care for others; not good health for
those who have and misery for those who
have not — but for everyone.
The last ILWU Convention stated: "In a
country such as ours medical care should be
a right, not a privilege. It should be available to all Americans, regardless of income.
We alone among the major industrialized
nations do not have a national health service . . . Comprehensive medical care for all
Americans has been too long in coming. We
can no longer afford to wait."
Actually, labor's demands for medical care
as a fundamental right goes a long way
back. In 1934, the American Federation of
Labor called for "health insurance as a
means of distributing adequate medical services . . ." In 1936, the AFL Convention called
for an end to medical care provided according to the capacity to pay. The California
State Federation of Labor in 1938, in no
uncertain terms, used the words "socialized
medicine."
The labor movement is now leading the
fight for a national health plan, just as it
furnished the muscle to force Congress to
institute Medicare — a program viciously
fought by the AMA, with its pious dedication
to "free enterprise medicine"—until they discovered they could make money out of it.

O

ATIONAL HEALTH INSURANCE is long
III overdue. The American labor movement
— AFL-CIO, the ALA, independent unions
such as the ILWU — are putting on more
heat for a peoples' health program. While
ON
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the trade union movement has led the way
in negotiating health care for its member
and their families, it is also aware that this
is not enough.
With some forty million Americans not
covered by any type of health insurance,
with more than thirty million living in
poverty, with racial discrimination still
denying a large section of our population
the care that all Americans have coming,
and with the cost of medical care skyrocketing, and no end in sight, the time has come
to legislate health protection to everyone
in the country. Furthermore, today's "health
crisis" is not only a matter of cost, but of
mediocre quality as well.
That is why unions in many states are
seeking legislation that might give consumers of health services some representation in regulating the quality of health care
— and to begin to take it out of the hands
of profiteers. For example, labor is now
pointing out that the recent increase of
Medicare costs from $4.00 to $5.30 a month
(for the elderly, whose needs are greatest,
but who are least able to pay) is a typical
example of insurance company shenanigans,
where the price keeps going up while there
is no corresponding improvement in quality
or availability of services. What is needed,
American labor is saying, is public regulation of hospitals — just like a public utility.

HAT IS NEEDED is planned, peopleoriented health care that aims at
healing and keeping people well; that is distributed not by asking where is the money,
but where is the need?
The present "medical-industrial" complex
is an alliance between those who provide the
care (doctors, hospitals, etc.), and the big
companies (drug houses, hospital supply and
construction companies, the insurance business, etc.). In fact, ask any stockbroker and
he'll tell you "health stocks are the hottest
thing on Wall Street."
But there's a change coming. Labor leads
the fight. But it's been joined by new allies,
by people in the ghettos, by civic groups and
churchmen, even by medical students and
young doctors. There is a growing public
protest.
Medicare should be extended to all Americans and made available by means of a national health insurance program to provide
free medical and hospital coverage to everyone — in this, the richest nation on earth.

W

E RECALL how M. T. Liu told the story of the time in
1938 when the ILWU refused to load scrap iron being
shipped to Japan because the union recognized that scrap
iron might be used against Americans some day. "The people
of China will be forever grateful for this gesture," Liu said.
Some of the weaknesses at the UN Conference were exposed, especially by Toledano who denounced the admission
of Argentina into the UN. Argentina, he said, "is the most
dangerous focus of fascism on this continent." And, as later
events proved, Toledano was right on the beam.
The emphasis of the Conference was that only the working people of the world—working hand-in-hand with the
governments that had fought fascism— would be able to
maintain peace.
The mass meeting heard Sir Walter Citrine say that labor's role in helping guarantee world peace might even include an embargo on an aggressor. He asked: "Who would
carry out such an embargo?" And then he turned to me and
said, "Your union, Mr. Chairman, the dockers, and the seaman and finally the workers in the factories."
Phillip Murray spoke about the need for a Universal
Bill of Human Rights, which would "destroy forever all kinds
of racial and religious discrimination throughout the world."
He talked about a worldwide program for education and
cultural advancement and demanded that the UN "guarantee to all workers of the world the right to join a union."
The basic program of the worldwide labor organization
established at the same time as the UN was twofold: (1) To
stop war; (2) To unite the workers of the world.

W
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HE KEY TO this worldwide labor conference was unity.
The draft constitution of the WFTU spoke of a society
in which "all the resources of the world will be utilized for
the benefit of all its peoples, the vast majority of whom are
workers . . . whose protection and progress depend upon the
union of all their organized forces, nationally and internationally."
World labor, "regardless of race, nationality, religion, or
political opinion," the constitution said, must assist workers
in less developed countries, to help them set up trade unions,
and to "carry on the struggle for the extermination of all
fascist forms of government ..."
The primary focus was on unity, because it was recognized that enemies of labor have always relied on their
ability to split the labor movement.
The time has come again to start thinking in terms of
uniting the labor movement. Some day it may be done on
a worldwide scale, and when that happens we may really
see a time of durable peace.
Meanwhile, today a united American labor movement is
still our best possible hope. We must start working for it as
quickly as possible — one united labor movement in the
United States — yet one with sufficient autonomy so there
would always be room inside for dissenting social and political views.
But when it comes to fighting for the best possible economic life for the working people of the country, for racial
equality, for good health for all, for universal eduCation, in
other words for the good things of life, this united labor
movement would stick together.

T
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Chavez to Lead Labor March
For Striking Mann Printers
SAN RAFAEL — Farmworkers'
Finally, when a group of Mann
leader Cesar Chavez is scheduled to citizens — including former state
lead a huge, non-violent march in democratic chairman Roger Kent,
Mann County to show support for ADA vice-president Nancy Swadish,
striking printers at the San Rafael and Mann democratic chief Robert
Independent Journal. The march Pollitzer—circulated a letter asking
will take place on July 25, top Bay for negotiations, the IJ smacked the
Area labor leaders announced yes- signers with a $5 million libel suit.
March organizers are preparing
terday.
A committee of 25 union officials, for a huge crowd which will parade
including the secretaries of the nine peacefully through key Mann areas
Bay Area County Central Labor under Chavez leadership. Busloads
Councils, issued an appeal for all of sympathizers from nearby coununionists and sympathizers to join ties are expected, and contacts have
them and Chavez in a peaceful at- been made at college campuses and
/
2 month old with community groups.
tempt to end the 61
strike.
A FOUR-WEEK strike of 40 Local 26 members against Howard Supply Co. in Los
The labor committee is chaired by
Court
Upholds
Longshoremen's
Angeles ended this week as scabs who had been working in the plumbing supply
Ferguson
of
Machinists
William
house were removed. The wage package, it was decided, will be tied to negotiaLodge 68, and head of the Bay Cities Right to Container Work
tions
between the plumbing unions and the Plumbing Jobbers and Distributors
Metal Trades Council, and coNEW YORK—In the first case of
chaired by Charles Weers, secretary its kind, a US Court of Appeals has now in progress. Office workers will also be covered in the new contract.
of the Mann Labor Council. The upheld the 50 mile container zone
ILWU is represented by Northern provision of a contract between the
California regional director LeRoy International Longshoremen's AssoKing.
ciation and the New York Shipping
Also represented are the Joint Association.
Council of Teamsters, the striking
The provision, which gives ILA
printing unions, and the maritime longshoremen all container contrade department of the AFL-CIO.
solidation work within 50 miles of
the port, was upheld by the court
BITTER STRIKE
on the grounds that it preserved
The strike against the Independ- "work traditionally performed by
BRODERICK, Calif. — The June some school districts are on the
ent Journal, conducted by Local 21 longshoremen."
meeting of the Northern California verge of bankruptcy.
of the International Typographical
The decision is subject to further District Council met here at WareAfter a heated debate the deleUnion and four other printing un- appeal by the plaintiff—the Intergates voted by a large majority to
headquarters.
The
house
Local
17's
ions in the shop, as well as the national Container Transport Corp.
support the candidacy of CongressTeamsters, has seen the use of im- —to the Supreme Court, but the de- host was Longshore Local 18 in Sacman John Tunney for the United
ported scabs, armed guards, police cision was viewed as an important ramento. The major subject was poStates Senate seat. Tunney, a Demodogs—and has been punctuated by landmark in labor-management re- litical action, and endorsing the
crat, defeated Congressman George
frequent attacks by police and lations on the waterfront, protecting
election of John Tunney as US Sen- Brown for the same Senate seat.
armed guards on union pickets.
longshore work from the impact of
Brown had the support of the ILWU
ator.
Nor has the Independent Journal containerization.
in California in the June primary.
shown any great willingness to barAfter listening to the reports on
The delegates felt that the candigain in good faith—despite the fact
events in the legislature at SacraIn
Chicken
Fox
Coop?
dacy of incumbent US Senator
that the ITU has represented that
WASHINGTON—In a recent re- mento, by legislative representatives George Murphy poses such grave
shop for 50 years without a strike.
Six weeks ago—in the most recent shuffle James Hodgson, formerly Cleophas Williams, Local 10, and Mi- threats to the people of California
attempt at negotiations—the Inde- labor relations director for Lockheed, chael Johnson, Local 34 (retired), and the entire American labor
pendent Journal representatives was appointed new secretary of the delegates voted to urge all locals movement because of his hawkish
brought in a proposal which would labor. New autoworkers president to do everything in their power to stand on the war and his anti-labor
attitudes, that his defeat is of the
have cut the majority of ITU sala- Leonard Woodcock had the following defeat the Reagan
budget.
comment:
utmost importance.
ries by as much as $52 per week.
The primary liability in the Rea"It would be difficult to imagine
Also, when a group of Mann
In order to participate in the elecCounty ministers, on June 12, urged that the President would appoint a gan budget, delegates pointed out, is toral process with greater strength,
the union and the company to "sub- labor leader as secretary of com- the changing tax structure which delegates promised to step-up voter
mit the issue separating them to merce; the President's action in ap- puts an extra burden on the backs of registration drives in their commumediation or binding arbitration," pointing as secretary of labor a man working people.
nities and to alert all locals in Caliand offered their facilities to solve who has sat at the management
fornia to the need for a heavy regisTAX BURDEN
the dispute, the company did not re- table ... must be taken as another
tration campaign.
of
his
indicator
attitude
toward
spond.
This would include a state withLeon Olson, ITU Local 21 presi- workers' problems, needs and aspira- holding tax with an increase in tax
DELLUMS
dent, accepted the ministers' offer tions.
rates, plus boosting the state sales
It was noted that because of an
immediately.
tax to six percent. In some counties extra strong registration drive in
Local 8 Elections
this would actually mean a 61
/
2 per- Berkeley and Alameda County, with
PORTLAND—In a mid-term elec- cent tax, because numerous counties the support of the ILWU, Ron Dellums was able to win the primary
tion held by Local 8 June 19, 20 and have their own sales tax.
22, Everett D. Ede was named midpost for Congress, and it is felt he
The Reagan budget has no proviterm business agent/LRC; George
stands a good chance to be elected.
sions for increased educational
In a time of escalating medical Gust was elected mid-term dispatchDelegates approved the recent
needs in a growing state. The legiser;
and
won
the
Frank
Hedlund
costs, most Americans face a gap
mailing
of slate cards to all ILWU
lative representatives reported that
between what they are charged and relief dispatcher job.
members in Northern California,
what their private health insurance
and pledged to carry out a similar
pays for. Here is a rundown of some
slate-card campaign for the general
of the inadequacies.
election. This will give the ILWU
voter an opportunity to know the
• 200 million, or 99.5 per cent of all
Americans, have no dental health
union's position in the election, and,
insurance.
hopefully, to bring other voters in
• 186 million , or 90.4 per cent of all
the community along with that same
Americans, have no nursing home
position.
coverage.
The NCDC normally meets in Eu• 126 million-60 per cent—have no
reka in July. However, the delegates,
out-of-hospital prescribed drug
aware that crucial joint ILWUcoverage.
• 122 million-58 per cent—have no
Teamster warehouse negotiations
private duty nursing care.
were taking place, decided to hold
• 122 million-58 per cent—have no
their next meeting in San Francisco
coverage for doctor and dentist
at Local 10's headquarters, on Saturhome and office visits.
day, July 25.
• 115 million-54.5 per cent—have
The following meeting Will be held
no provision for visiting nurse
service.
in Eureka on August 29.
• 107 million-51 per cent—have no
coverage for in-hospital doctor's
Thanks From Valter Family
visits.
TERMINAL WAREHOUSEMEN are seen making application for promotion to
• 59 million-26.4 per cent—have no Class "B" status in Local 13. The picture was taken in the patio of the PMA
Mrs. George Valter and George
surgeon's fee coverage.
Building in Wilmington. Many of these men have been promoted since, in Valter, Jr. wish to thank all those
• 53 million-24 per cent—have no accordance with the joint agreement with Local 13 and the PMA. The woman who extended their sympathy durhospital coverage.
ing their recent loss.
collecting the applications works in Local 13's welfare office.

NCDC Backs Tunney

Reagan Budget Puts Burden
Of Higher Taxes on Workers

Playing the Odds
On Health Care
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Columbia River District Council

Mounts Political Action Drive
To Protect Workers' Benefits

•
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NORTH BEND, Ore.—A ten-point
legislative program covering such
bread and butter items as unemployment insurance, taxation, credit
charges, workmen's compensation
and auto insurance was adopted at
a meeting of the Columbia River
District Council held here June 20.
Stemming from a memo to Oregon
locals and council delegates from
the union's veteran lobbyist Ernest
E. Baker, the program recommends
that:
• The council maintain a full time
representative at the 1971 Oregon
legislature.
• He works closely with other labor organizations in achieving goals
of the greatest benefit to all.
• Every local set up a political
action committee.
"This is the real guts and backbone of the thing," declared Local
12 President Eugene Bailey in stressing the need for rank-and-file participation, both on the "home plate"
and at Salem.
'GRIEVED PORT'
The meeting featured a report
from Council president Fred Huntsinger on the lockout in Portland
and resultant "grieved port" procedure which culminated in the
withdrawal of the Portland Dock
Commission from the PMA and the
agreement all work on dock commission facilities would be done by
longshoremen.
He paid tribute to Teamster support given longshoremen and
stressed the need for closer ties not
only with the Teamsters, but with
other unions in the transportation
industry.
Paul Keady, president of Local 53,
Newport, said the beef showed that
"labor can — can and must, be bolder than it has been in the past. We
have developed some real solidarity
and leadership here."
Secretary J. K. Stranahan was instructed to "send a letter to Governor McCall and Portland Mayor Terry Schrunk urging appointment of
an ILWU member to the Portland
Commission of Public Docks."
The maker of the motion, Pensioner delegate John J. Fougerouse,
brought out that ILWU members
are serving on port bodies in Astoria
and Newport. A third ILWU member, Henry Hansen, was a successful
candidate in the May primary for
commissioner of the Port of Coos
Bay.
(ILWU president Harry Bridges
has just been installed as a member of the San Francisco Port Commission.—Editor.)
The Council also pledged itself to
work toward strengthening language in the state law covering collective bargaining between public
bodies and their employees. The
present law, passed several years
ago, is permissive, rather than mandatory.
Art Russell of Local 12 called attention to legislative dangers lurking
at the national level, with particular
reference to the Chief Justice of the
Supreme Court "serving notice he
will seek court rulings to give the
states, instead of the NLRB, the
right to regulate picketing."
`NIXONIZING UNIONS'
He quoted a new publication, Labor Today, published in Chicago
and widely circulated in Coos Bay,
spelling out the "high gear drive to
Nixonize and destroy the unions."
Recent inroads made by automa-

tion in Oregon employment were
discussed by delegates.
In the past 16 months, 20,000 persons have been automated out of
their jobs; the "officially forecast
rate of unemployment in the state
is over 7 per cent by July 1," Baker
said.
This proves the need to raise unemployment benefits. "Labor was
successful in legislation raising jobless insurance from $49 per week to
$54, but this not adequate to meet
the needs of the unemployed family
man," Baker said.
"Why should pennies be pinched
on basic human needs while we
spend billions on war or shooting
ourselves to the moon? We must
recognize the futility of pouring
American tax dollars down the sewers of southeast Asia, while unemployment goes higher and higher at
home!"
The shadow of automation fell on
the meeting itself when Local 42
delegate Ruth Dallaire said that 100
members of her local would be
thrown out of work if a shrimp picking machine, purchased with a loan
from the Small Business Administration, goes into operation at Peterson's Seafoods.
Other planks in the legislative
program approved here include:
—Aid to the migrant worker in
his continuing battle to gain improvements in living and working
conditions.
—Enactment of an anti-strikebreaker law.
—Restoration of cuts in the dependent children's grants, and appropriate adjustments upward in
the ADC program.
—Repeal of "an obscure Oregon
law" prohibiting insurance companies from writing group insurance
covering automobiles.
The 1969 legislature was heavily
weighted in favor of the insurance
trust, it was brought out. Some 13
persons sat in the House and eight
in the Senate who were directly connected with the industry, plus attorneys representing insurance firms.
The council also warned against
right-to-work petitions now being
circulated in Oregon.
Delegates reported that the following area locals have contributed
to Local 35 desert strikers at Trona:
Locals 4, Vancouver; 12, North
Bend; 21, Longview; Clerks local 40,
Portland; Seafood Processing 42,
Coos Bay; 50, Astoria; 53, Newport.
A local 8 recommendation favoring
an assessment for Trona will be acted on at the next stop work meeting. The Columbia River Pensioners
sent a check for $60.
Two new delegates were obligated,
Eveline Van Sickle, Local 42, and
H. S. Sanders, Local 28.

Mitchell Slobodek Dies
SAN FRANCISCO — Retired Local
34 clerk Mitchell Slobodek, an expert
on labor history, died last month.
He was the author of the first and
only bibliography of California labor
history and was, at the time of his
death, working on an expanded labor bibliography for the western US.
His papers were willed to the Bancroft Library at the University of
California campus at Berkeley.
Commenting on Slobodek's work,
former ILWU research director Lincoln Fairley commented that "it
proves that one does not have to be
a Ph.D or a college professor to do
a first class job of scholarship."
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Chronology
On May 9, 1934, District 38 of the International Longshoremen's Association
(the forerunner of the longshore division
of the ILWU) closed down all Pacific
Coast Ports.
They were soon joined by seagoing
unions. The entire Pacific coast maritime
industry was shut down.
The longshoremen wanted a hiring
hall, a coastwise contract, union recognition and the six hour day.
On July 3, police attempted to break
up mass picketing and "open the port"
of San Francisco. A pitched battle ensued, and only ended when the tear gas
became unbearable.
On Thursday, July 5, at exactly 8 a.m.
the police again tear gassed the mari•time workers' picket line. All morning police and strikers battled.
At 1 p.m., police charged a gathering
of union men near the longshoremen's
hall, firing bullets and tear gas. Dozens
of men fell to the pavement—and two
died—longshoreman Howard Sperry and
cook Nick Bordoise.
In similar "open the port" campaigns
in Seattle, longshoremen Daffron and
Helland died; in San Pedro, Parker and
Knudson.
That night, the Governor ordered the
National Guard into San Francisco.
On July 9, thousands of Bay Area
working men held a silent and deeply
impressive march up Market Street for
Bordoise and Sperry. Forty thousand union men and their families marched eight
abreast up Market Street, as labor buried
its dead.
Soon after, the Central Labor Council
called a general strike. Nothing moved
in San Francisco for three days in July,
as labor exercised its last resort.
Out of Bloody Thursday and the general strike came the beginning of a clear
union victory. In October, a presidential
arbitration board handed down its
award, with the union men winning practically everything they wanted—the beginning of a new era on the West Coast
waterfront!

still active in pensioner organizations.
Bulcke started working on the waterfront in 1924. He was a picket captain and a member of the strike committee in 1934. He went on to become vice-president and president
of San Francisco Longshore Local 10
for eight terms.
He was later a top officer in the
San Francisco CIO council and in
1947 was elected ILWU vice-president.
Ernie Woods arrived in San Francisco on a steam schooner in 1919 —
"thought it was the greatest place
I'd ever seen" — and stayed. He first
worked at Western Sugar and soon
after on the waterfront until his retirement. He is now welfare director
for the Bay Area Pensioners.

Battle of Rincon Hill
BULCKE:
The announcement was made on
July third that the police were going to open the port. In other words,
to try to take cargo already on the
docks off the docks and attempt to
have what they called an 'open port.'
A great many longshoremen and sea-

They, Were There
SAN FRANCISCO — This July 5 is
the 36th anniversary of "Bloody
Thursday" — the most violent episode of the big 1934 maritime strike.
Two well known ILWU veterans,
Germain (Gerry) Bulcke and Ernie
Woods came up to The Dispatcher
office, looked,through some old photographs, and talked about their
memories of the clashes between police and pickets on the San Francisco waterfront.
Both participated in the "Big
Strike" and both were active in the
ILWU for many years — and are

ILWU veterans Germain Bulcke ( left)
photographs and reminisce about the Bi
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New Screening Law

Log Exports Threatened;
Trade War Brewing

Of
,

(From the ILWU's Washington Office)

rsday
•

truck flipped the sacks off and it
looked like a fancy wedding up all
of Third Street for quite a few blocks.

July Fifth

men were gathered on Rincon Hill,
right across from the piers.
When the police saw this gathering of strikers up on top of the hill,
they came up along the Embarcadero and ordered us all to disperse.
When we didn't do so, they started
firing tear gas and also bullets at our
strikers who were up on the hill.
Most of us, of course, backed down
the side of the hill and then we decided this wasn't the way to win a
strike so first thing you know we all
started picking up rocks and throwing 'em at the cops.
I myself was hit with a gas shell
on the inside part of my right leg,
but it hadn't busted open yet so I
picked it up — happened to have my
gloves on—and I threw it right back.
It exploded down the side of the hill.
Of course, there was a scramble up
and down the hill. Twice we took the
top of the hill and twice we had to
back down.
They managed to bring some
trucks out of some piers and started
down to a warehouse uptown somewhere. Some of us jumped on the
trucks. Most had sacks of rice on
them. As the truck moved up Third
Street, those of us who were on the

I and Ernie Woods look through some old
ig Strike.

On Thursday, July fifth I came
down to the union hall, which was
on 113 Steuart Street. I was a picket
captain and generally prior to going
on duty or after having done my
shift we stopped into the union hall
for information or to make a report.
I had a little Model A Ford. When
I got to Steuart and Mission Streets
I could tell that a tire was practically flat so I drove into a service station on the opposite corner from
where the Rincon Post Office is now.
While I was working on the tire,
all of a sudden I heard some rifle
shots. I stood up and looked and
there was an unmarked car stopped
in the middle of Steuart Street, facing Mission Street, and on both sides
of this car was a police officer in
uniform. Each had a rifle and they
were shooting at people going and
coming from our union hall. A number of fellows were hit.
I left my car and ran across the
street and helped one of the fellows
by the name of Ray Hart, who fortunately survived the injuries he received.
I helped him along with a couple
of other fellows — I don't recall their
names now — I helped them up into
our union hall where we fortunately
had a doctor available who was volunteering his services to the union.
The police shot some tear gas shells
right into our union hall, which was
on the second floor. We had a number — I can't recall how many — of
injured people lying there and they
shot tear gas shells into that union
hall.

WOODS:
I was carrying one of the victims
up to the hall. I had him on my back
when a guy turned and snapped a
gun at me. It was empty thank God.
After I got the man upstairs I went
around to see the boys shot on the
street. One guy that was doing the
shooting was the man who was
brought here from some other place.
I would call him a murderer who was
being protected by the police.
We had all these wounded fellows
up there in the building. People who
had been shot, people who had been
gassed, people crippled in all kinds
of ways on the picket line. Dr. Lagan
was one of the doctors there.
The police jumped out of the car
and threw these bombs — gas bombs
— through the window. Believe me,
the doctor went down and gave the
police the devil. He said: "You people have no principles in the world,
you're just murderers."

A Presidential Task Force on Softwood Lumber and Plywood released
its report on June 19. The report
noted that the "Morse Amendment"
restricting log exports expires at the
end of 1971, and urged the Departments of Commerce, State, Agriculture and Interior to keep a watchful
eye on exports "in readiness to take
such action as may be needed or appropriate."
The Task Force also noted that
Japan had voluntarily agreed to reduce its buying last year to help stabilize lumber prices.
Hopeful that monetary conditions
will ease and a housing boom develop, the Task Force warned that the
U.S. will be short about 3 billion
board feet of timber by the mid-70's,
setting the stage for renewed efforts
to restrict or ban log exports.
Many ILWU longshoremen, especially in the Pacific Northwest, depend on log exports and further cutbacks could cause a number of small
ports to shut down completely.
In related developments, the Public Land Law Review Commission
has recommended extension of the
"Morse Amendment" and proposed
legislation to that effect is being
circulated now for co-sponsors.
TRADE WAR BREWS
Trade talks with Japan on textile
imports have collapsed, freeing congressional protectionists to legislate
import quotas.
Textiles will receive first attention
from Wilbur Mills' House Ways and
Means Committee, with administration blessings for Mills' proposal to
force "voluntary" restrictions or
mandatory quotas. As a trade bill
moves through the legislative process, pressures from other areas demanding "protection" can well make
a "Christmas Tree" out of the legislation, with Congressional passage
opening a potentially disastrous
trade war, adding to current unemployment and inflation.
NEW SCREENING PROPOSED
Hearings on cargo theft at docks
and piers, conducted by the Senate
Small Business Committee, resumed
on June 24 after almost a year.
Committee Chairman Alan Bible (DNev.) claims that waterfront thefts
totaled over $100 million last year.
Bible is author of S. 3595 which
would establish a Federal Commission on Security and Safety of cargo
which would investigate losses and
recommend legislative remedies.
Testifying on June 24, Assistant
Treasury Secretary Eugene Rossides
announced that a new Customs Regulation is being proposed which
would require carriers "to furnish
lists of persons employed in connection with unlading, storage and delivery of imported merchandise" to
Customs officers, with fingerprinting and Customs photo ID cards for
those working in "high risk" areas.
Those who do not meet "Customs
standards" would be denied access to
cargo in Customs custody. The
Treasury Department is also studying expansion of its screening proposals into other areas and expects
to make legislative recommendations
to Congress.
ANTI-LABOR LAWS
The far-right bloc in the Senate
is trying to drum up support for
anti-labor proposals currently

Claude Harreschou Dies
PORTLAND — Claude Harreschou,
a former CRDC delegate and twoterm president of the Columbia River Pensioners Memorial Association
died here June 21 of cancer.

blocked in committee. Latest thrust
was the introduction of S. 4005, to
get unions out of political activity;
S. 4006, to give the NLRB control of
union hiring practices; S. 4007, to
block union certification elections
by requiring that a majority of all
employees must vote for the union,
not a majority of those actually voting or a plurality if more than one
union is on the ballot; S. 4008, to allow those who "conscientiously object" to union membership to work
without joining the union; S. 4009,
to encourage speed-up by outlawing
union sanctions against same.
Those opposing speed-up, according to Senator Peter Dominick,
"would be the previously protected
lazy and inefficient employees."
These bills are not expected to move,
but are an indication of what can be
expected if labor's friends are defeated in the November elections.
SAFETY
The House Education and Labor
Committee, after repeated efforts to
gather a quorum, has reported out a
tough Occupational Health & Safety
Bill, H.R. 16785, which is expected to
face problems in the Rules Committee where a similar proposal was
killed in 1968. Main point of contention is labor and Democrat insistence on vesting authority in the
Secretary of Labor, and not in a fiveman board as proposed by the Administration.
AUTO INSURANCE
Senator Phillip Hart (D-Mich.) is
planning to introduce a "hybrid"
plan to assist buyers of automobile
insurance. Under consideration is a
proposal to set up a governmentsponsored "no fault" plan—compensating accident victims without regard to blame—to supplement private "fault" insurance and help hold
down premium costs.
Other items under consideration
include rating cars on crash damage
costs, enforcing federal drivers' license standards and auto inspections, and making insurance compulsory.

Charter Member Club
Of Local 7 Is No More
BELLINGHAM, Wash. — "Those
pension checks are breaking up that
old gang of mine" could well be the
theme song of the Charter Member
club in longshore Local 7 in Bellingham, Washington.
Al Benicke and Kenny McCloud,
who retired recently, were the last
ones on the active working list.
It was these Charter Members who,
along with what LRC member John
Modenese smilingly calls "some of us
johnny-come-latelys who are now
the old timers around here," pooled
their time and labor and resources
to remodel an old saloon to build
what is still ILWU Local 7 Union
Hall.

Daughter of Local 6
Member Wins Scholarship
SAN FRANCISCO—The daughter
of a Local 6 member in Salinas,
Sharon Mah, 17, has recently been
awarded a $500 college scholarship
in the California Labor Federation's
20th Annual Scholarship Competition. She is the daughter of Mrs.
May Mah who was a member of the
Teamsters before she joined the
ILWU.
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Unemployment at Peak

Big Biz
Lives High
Off The Hog
The Tax Reform Act of 1969 did
nothing to correct the unequal tax
treatment of the work-connected
expenses of wage earners as compared to the favored treatment
given high-salaried company executives.
A worker cannot claim a deduction for the expense of driving a car
to and from work. The company executive, however, may have the free
use of a company limousine and
chauffeur without having to pay any
taxes for this service.
The wages the worker spends for
his lunch to fuel up for his afternoon's work are fully taxable. The
company executive on the oTher
hand may take someone to a sumptuous lunch at an expensive restaurant and deduct this expense without paying taxes on it by merely
showing that it is a business-related
luncheon. •
Even the wear and tear of most
shoes and clothing the worker wears
while at work is not tax deductible.
But there are numerous companysupplied benefits that executives enjoy free of taxes by establishing
them as business-connected expenses. Some of the major tax-free
benefits available only to persons on
the executive level are:
• Membership dues at the most
expensive country, athletic and golf
clubs.
• Expense-free vacation jaunts in
this country and abroad if they can
be tied in with some relation to business.
• Maintenance,operation or rental
of automobiles, yachts, resort properties, houses, apartments, hotel
suites, provided they are businessrelated. This could, for example, be
the use of a yacht to entertain business associates.
Living high on the hog on taxfree expenses is no small item. Some
years ago it was estimated that $1.5billion of such tax-free income was
involved. The figure may be more
than double that now.
—From LIE News.

A $10,000 BOOST was handed to Local I3's Tino Ramirez, who has been
paralyzed from the chest down since
he was thrown from a car a year ago.
Ramirez suffered a spinal cord injury
and has been confined to a wheelchair
since. There was no insurance because
the driver who caused the accident
was never caught. But Tino found he
had friends, and the $10,000 was col-

Economy Periled by Nixon Policies, War
"May was a real disaster. Another
few months like that and the possibility of a depression would be
real," a prominent goverment economist recently told The Wall Street
Journal.
No one any longer refuses to admit
that the American economy is in
trouble. Even President Nixon —
whose cheerful expressions of confidence in his own policies are rivaled only by similar statements by
Herbert Hoover after the 1929 crash
—admitted this on national TV.
INFLATION
First of all there's inflation. Living costs in May had soared to 6.2
percent higher than a year ago.
Price hikes just about wiped out increases in weekly earnings.
Despite wage increases won
through strikes in the last five years,
the real weekly income of the average manufacturing worker in this
country has dropped from $88.06 in
1965 to $86.22 in March, 1970.
Inflation usually means full employment; prices go up because people are working and want and can
afford to buy goods.
Instead, we have a strange marriage of high prices and rising unemployment. So one of 20 Americans, ready, willing and able to
work—can't find work! Unemployment is up to five percent, which
puts over four million people on the
street.
LABOR BLAMED
Of course, administration officials,
business journals and all the assorted mouthpieces of high finance have
found a convenient reason why all
this is happening: working people
are too greedy!
In a recent address, outgoing Secretary of Labor Schultz suggested
that business leaders take a "strong"
position to hold the line firm against
inflation.
Secretary of Treasury David Kennedy recently advised employers to
hold firm against "inflationary" demands by labor.
A no-holds-barred threat to the
rights of workers was voiced by Virgil B. Day, vice president for industrial relations of General Electric.
"The collective bargaining system," he said, "is going to have to
get behind the fight on inflation or
it is going to find itself on the shelf
awaiting less turbulent times."
The employers' argument goes like
this: "Big labor" forces management
into "outrageous" wage settlements.
The only way that management can

lected by these friends, most of them
in AMVETS Post 33, in ILWU Local 13
and in the Oil and Atomic Workers
Union in Long Beach. The money was
raised through a benefit dinner last
month. Here he is at left getting the
check from an AMVET commander.
Seated is Mrs. Ramirez; and standing
at the right is Tony Salcido, a member
of Local 13.

pay these sums is by raising prices.
The continuing price rise leads to
inflation, workers want more money;
and a new strike wave begins. This
is called "the wage-price spiral" or
"cost-push" inflation.
A 'PHONY'
It's a phony. The ILWU International officers at the 1969 International Convention defined the real
meaning of the so-called "wageprice spiral."
"What we are experiencing instead is a profits inflation or profit
push. The rate of increase in both
profits and prices has been greater
than the increase in wages, and
rises in profits and prices have preceded wage gains."
But management and government
keep insisting that workers and
their unions are responsible for both
inflation and unemployment. So the
next step is to limit or even destroy
labor's power.
For example: Nixon-sponsored
legislation. empowers the president
to end strikes in five major transportation industries with new "c'ooling-off" periods.
The legislation will allow a special
board to impose compulsory final
and binding settlements.
Other administration proposals
would:
• Outlaw multiple union bargaining as in the General Electric strike
in which 14 unions united to defeat
the company's traditional take-itor-leave-it policy;
• Outlaw national contracts and
industrywide strikes;
WAR TO BLAME?
If the wage-price spiral idea is a
phony, then how come the American

economy isn't working right? What
other explanations are there?
At its 1969 Convention, the ILWU
put the blame where it belongs:
"Spending for the war has, in great
part, been responsible for the spectacular rise in prices in the past two
years . . . spending on the war has
pushed interest rates to record
heights . .. This was caused by the
government borrowing large sums of
money to finance the war."
The shortage of capital, the officers continued, leads to steady cutbacks in construction and cutbacks
in domestic programs of all sorts,
which causes unemployment.
The only possible program, "is to
limit profits and profit margins, to
increase taxes on wealthy people and
corporations. Taxes must be held in
check if we are to grow at a stable
rate and distribute the fruits of the
system equitably."
Thus the ILWU developed a program "for an economically healthy
America":
• A prompt withdrawal from Vietnam.
• A sharp increase in domestic
spending.
• The creation of more employment opportunities.
• A guaranteed annual income.
• A shift in the tax burden from
the poor to the wealthy.
• Lower interest rates.
• Freer trade.

Unemployment
Is 'Planned'
What's really remarkable about
the Nixon program of holding
back wage gains, restricting union
rights and "cooling off" the economy, is that it involves a deliberate policy of creating unemployment.
According to the Wall Street investment firm of Hayden, Stone,
Inc., "for the first time in US history we have a deliberate attempt
to create a recession, on the theory
that it is the only answer to the
inflation problem.
"We don't agree, either, with the
theory or with the social acceptability of a man-made recession
which, after all, means taking
bread from the poor and only cake
from the rich."

Logs Keep Small Ports Busy
"Logs." That one word was given
as the prime factor in the steady
employment being enjoyed this year
by the "small ports" on Puget Sound.
Don Caso, Secretary of Local 27 in
Port Angeles, stated: "There is no
doubt the steady rise in log exports
from this port is the main reason for
our steady work. Coupled with lumber and pulp it has kept our work
force, including B men, on the job."
It was almost too much of a good
thing recently when Port Angeles
was plugged tight with ships and a
vessel running on a tight schedule
hung out on the hook to load logs
offshore.
The shoreboat took the crews out
in bad weather, landed them on a
platform at the end of the boom
which was supposed to be at the
ship's gangplank and returned to
shore.
In the meantime the tug, due to
the wind, was having trouble with
the boom which drifted away from
the ship's side leaving the gangs
stranded, bobbing and splashing in
the open with no calk sandals and
no life jackets.
"It got pretty hairy out there for
awhile," said Jim Blagdon. "We had
some wet and angry men on that
job." To compound the problem there

was no phone contact with the shore
to recall the shoreboat.
At a Union meeting held shortly
after the occurrence the local voted
unanimously that unless phone con
tact with the shore was available at
all times they would refuse to work
logs offshore.
EXPERTS
Port Gamble rank-and-filers Don
Lund, Del Lockwood, Ed Farnsworth
and others stated that while their
small port was not always busy their
gangs were. Known as "log and lumber experts" the Port Gamble men
are the most well traveled gangs on
Puget Sound. "We get lots of work,"
said Lund. "But you need a camper
to do it right."
John Modenese, Bellingham Local
7, said while logs were a prime reason for good employment in that
port "our contract recently signed
with the Port of Bellingham has also
brought us a lot of dock work. All
hands up here are happy."
Everett Local 32 has no employment problems according to Secretary Don Gilchrist. While Everett
also works lumber and pulp and
some general cargo, again logs are
given as the foundation of the steady
work.
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Local 142:

Pension Parity,
Medical, Other
Gains on Isles
HONOLULU — A short strike by
ILWU Local 142 won pension parity
and medical care for pensioners at
Kahuku Plantation in May, even
though Kahuku is going out of business next year.
- Negotiations had been going on
ever since the parent company, Alexander and Baldwin, announced over
a year ago that the plantation would
close down December 31, 1971.
The company at first balked at
giving the same pension coverage —
$4.50 per month per year of service
— as other plantations. Also there
was disagreement over how to fund
the medical care for pensioners.
Kahuku management didn't want
to put in more than would be. actually needed, and the union didn't want
to take the chance that there
wouldn't be enough money, and that
there would be unpaid medical bills
In 15 or 20 years.
MEDICAL PLAN TRUST
The company finally came around
to meeting the industry level on pension benefits, and set up a Medical
Plan Trust, to be administered by a
jointly selected trustee, and adequately financed.
Also established was a Joint Employer-Union Committee of eight "to
facilitate early termination of an
employee who has assurance of other
employment and without impairing
the efficiency of the company."
Employees who terminate with
joint company-union approval will
be deemed lay offs, with all rights of
seniority and severance.

Fruitpackers Join ILWU
HILO — The employees of Puna
Fruitpackers of Hawaii voted overwhelmingly to join the ILWU in an
election held in late May. The vote
was ILWU-22; Teamsters-6; No
Union-10.

Raid Defeated
HONOLULU — The ILWU smashed
a Teamster raiding attempt at two
concrete companies here recently.
The Teamsters had filed for an
election at Pacific Concrete and Aggregates and United Concrete Pipe
Corp. despite a "No Raid" pact between the two unions.
The Teamsters lost both elections.
United Concrete employees voted
ILWU-45; Teamsters-13; and No
Union-0.
Pacific Concrete workers went for
the ILWU by 53 to 34, with two votes
for no union.

AN AERIAL VIEW of a typical crab and shrimp cannery operation manned by ILWU Local 37 members in Squaw Harbor, in western Alaska. This cannery is only reachable by air.

In Alaska Canneries

Two Year Pact for ILWU Salmon Packers
SEATTLE—ILWU Local 37, which
has represented seasonal workers in
the Alaskan salmon canneries since
1937, signed its first two year wage
package earlier this month.
The new contract was accepted by
a membership vote of about nine to
one. It calls for a $35 per month
raise across the board in 1970 and
a $20 raise in 1971; plus a 12 cent
hike in the overtime rate and a 26
cent raise in the penalty overtime
rate.
Also, Local 37 members won their
first pension plan. The details of
the plan will be worked out by company and union representatives in
the fall.
Union spokesmen feel the fund
should be large enough to start paying pensions in five years.
The settlement raises the minimum rate from $458 to $513 a month
over two years.
A new section calls for penalty
pay for working during the meal
hours. "We used to have to eat on
the run." Coupled with this was the
subject of relief. "We always had
this in the contract but the company
chiseled by going short handed and
filling the vacancy with the relief

man." This meant no relief for men
working high speed, monotonous
jobs. This year there will be two relief men instead of one.
Jurisdiction over a comparatively
new operation known as the "egg
crew" was nailed down. Fish eggs are
pulled, washed, packed and salted
into Japanese caviar. "They sort of
sneaked up on us here. It wasn't
much of an operation at first and
they slipped in non-union personnel.
But the crew started growing and
we nailed. it down."
Local 37 president and business
agent Gene Navarro chaired the negotiating committee. Also representing the union were attorney Barry
Hatten, Chris Mensalves, Benny Abella and Ponce Torres.
ILWU International representative Oliver Olson assisted in negotiations.
SEASON BEGINS
The contract was signed and approved just as the cannery crews
were leaving here for the Alaskan
coast for the packing season.
It's been a big run this year, so 18
canneries will be operating, employing roughly 850-900 Local 37 mem-

Nursery Win
MAUI — ILWU won an NLRB election at A&B nursery here June 10.
The vote was ILWU-4; No Union-1.
This is the first group to be hired by
A&B for their $850,000,000 hotel and
resort development in the Kihei area
that will be a community for 50,000
people.

Volkswagen Election
HONOLULU — The ILWU representing office clerks at Volkswagen
Pacific has reached an agreement
with a company calling for a 24 percent wage hike over two years. The
union also won extension of dental
plan coverage, and improvements in
seniority, vacations, sick leave, and
discharge provisions.

Local 31 Merges with Local 12
BANDON — Longshore Local 31
recently merged with Local 12 in
North Bend. The local had 14 members at the time of the merger.

NEW CONTRACT — Signing the new Local 37 contract are, seated, from left
to right, Stanley Tarrant, vice-president of Pacific-Alaska Fisheries, Inc.; Oliver
Olson, ILWU International representative; Gene Q. Navarro, president and
business agent, ILWU Local 37; Barry Hatten, Local 37 negotiating committee;
Chris Mensalves, Local 37; standing (I. to r.) Benny Abella, Local 37 dispatcher;
Walter Cathran, Alaska Packers' Association; Robert Hirstel, Alaska salmon
industry's labor consultant; John Gilbert, vice-president, Columbia-Wards Fisheries, Inc.; Ponce Torres, Local 37 negotiating committee; Jack Hanover, New
England Fish Company representative.

bers from Bristol Bay in the far
north down to Ketchikan in southwestern Alaska. The season runs
from late spring to mid-summer,
with the work up north beginning
somwhat earlier.
At least half of the workforce is
composed of agricultural laborers
from California, many of whom belong to the militant United Farm
Workers Organizing Committee
(UFWOC), AFL-CIO, as well as the
ILWU. In fact, UFWOC assistant
director Larry Itliong was once vicepresident of Local 37.
Crews are dispatched every year
out of the Local 37 hiring hall on receipt of personnel requests from
employers. First preference is given
to those with seniority in the plant
requesting a crew, then to those who
have worked in other plants owned
by the company, especially those
which have closed. The remaining
jobs are filled by other experienced
workers, and then by inexperienced
workers.
ISOLATED
Most of the canneries are in isolated areas, accessible only by air.
So the company flies its crews
from Seattle to Juneau or Anchorage or Nanik, and then on to the
cannery. The company also provides
housing and some recreational facilities.
There will be a six day work week,
with everything above 48 hours
counted as overtime.
Local 37 members start working
when the salmon ships come into
the cannery. They feed the fish into
a conveyor to the plant, sort the fish
by specie, operate head cutting and
cleaning machines, can the fish, operate the boilers, and box and store
the cans.
A STRUGGLING UNION
Local 37 first organized the Alaska canneries in 1937, when it was
Local 7 of the Food, Tobacco and
Agricultural Workers. When it was
dissolved in the late forties, the cannery workers joined the ILWU.
The local then faced a fight for
its life, as it defeated raiding from
AFL and CIO unions and government attacks on the local's leadership. The raiders were decisively defeated in a 1950 election.
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Trona Hangs Tough
rwe47-

Continued from Page 1
intended cargo weight, and the sum
of these two weights.
•No container shall be loaded or
discharged by means of hoisting unless its actual gross weight has been
certified by a BLS-approved weighing station.
•No container shall be hoisted if
the certified weight exceeds the
maximum intended weight, or if it
exceeds the capacity of the crane or
other hoisting device.
•All outbound containers shall be
inspected for visible defects; inbound
containers to be inspected where
practicable. Visible structural defects
will prevent loading until corrected
on outbound containers; inbounds to
be emptied or discharged by means
insuring safety.
• Employees facing eye hazards
from flying particles or heavy dust
must be provided with eye protection meeting specific standards.
•Employees handling loose scrap
metal, bulk ores or other chunky
commodities, and those loading or
discharging lift-on lift-off containerships, must wear approved protective hats.

Law Would Ban Scab Grapes
WASHINGTON—Three California
congressmen have co-sponsored a
bill which would bar the sale of
table grapes that were cultivated
and harvested by non-union workers in interstate commerce.
The proposed law, drafted by Congressmen Phillip Burton of San
Francisco, George Brown and Augustus Hawkins of Los Angeles, as
well as Adam Clayton Powell and
James Scheur of New York, would
provide that in the absence of a vote
by farm workers rejecting a union,
no producer who had not signed an
agreement could sell or distribute
his grapes in interstate commerce.

Local 35 is limited by injunction to two pickets at the main gate of the American Potash plant—in Trona.
Continued from Page 1
rough administration of justice.
Regional director Piercy, Southern
California legislative representative
Nate DiBiasi, International representative Don Wright, Local 35 secretary Dale Moses, and negotiating
committee member Lynn Purcell met
last Thursday for an hour and a half
with San Bernardino Sheriff Frank
Bland to discuss improving relations
between strikers and deputies.
"The sheriff's department has been
harassing our people all during the
strike," Piercy said. The union asked
for the meeting.
ILWU secretary-treasurer, Louis
Goldblatt, in a letter to all locals,
pointed out that the company is refusing to permit use of the grievance
machinery and arbitration in the

Next Dispatcher
Deadline July 10

Burl Watson (left) and Red Williams
do picket duty.

Five Days in Maximum Security for Strikers

Pensioners to Convene
SAN FRANCISCO — The executive
board of the Pacific Coast Pensioners
Association, meeting in San Francisco last week, decided to have their
convention in Anderson, California
September 14-15-16. Arrangements
are being made for rooms, meeting
places and dinner.

case of the fired strikers,even though
most of the contract has already been
settled.
According to southern California
Regional director Bill Piercy — who
has averaged between two and three
days a week in Trona since the strike
began — "the workers' morale is unbelievably high having been on strike
2 months."
1
for 3/
Piercy also commended the officers
of Local- 35 "for a job well done
under the most adverse conditions."
Local 35 president Chuck Stanley
said that the union is holding up
well under pressure.
Two meals a day are prepared for
union members and their families.
Also, "no one has lost a home or
anything else—the local pays pressing payments, provides medical attention and prescriptions, pays the
utility bills and gives each participating member a check for $25 every
week," Stanley said.

Polly Bird (left), Mary Ann Jimson
and Levina Collins at work in the
group kitchen at the Local 35 hall. Two
meals a day are served to strikers and
their families.

Mistreatment of arrested Trona
strikers in prison was discussed with
a reporter from a San Bernardino
County newspaper by Local 35 member Don Smith:
"I was in bed when they came to
arrest me. I thought they were going
to break down the door. They said I
was under arrest for contempt of
court."
Smith and six other strikers spent
the night in the "drunk tank," and
then were taken to a minimum security facility.
MURDERERS
But then it was time to move
again. "They took us to maximum
security. It was the same place they
had rapists and killers. One was in

for killing and kidnaping a police
officer, another for rape and three
counts of first degree murder.
"We asked why we were there. The
guard said he didn't know. They allowed us no cigarettes and no toothpaste. When my lawyer came with a
toothbrush, comb and other gear,
they sent him away.
"We only left the cell once a day
for a shower and then back again.
They fed us through the bars. The
guys that were in there for murder
went down the hall to the day room
to eat and watch television.
"The other prisoners came to talk
with us. They thought the whole
thing was crazy."
Smith served five days.

Computer Print-Out Replacing Longshore Shape-Up in the Port of New York

•

(From the New York Times)
The last vestiges of the once-notorious waterfront shape-up are being phased out in the Port of New
York as a new computer hiring system is close to becoming portwide.
Before the establishment of the
Waterfront Commision in 1953, longshoremen "shaped" in a semicircle
at pier entrances to be hired by hiring agents, many of whom had ties
with the underworld.
When the commission took charge
of the hiring at special centers, the
men still assembled, but in large hiring halls. There, they were engaged
by commission personnel who filled
specific manpoWer orders of hiring
agents.
At present the bulk of the 23,554
longshoremen licensed to work in
the port are organized in gangs,
work units of 18 men. And for sev-

eral years gangs have been hired the
night before they are to work.
The new computer hiring deals
specifically with a much smaller segment of the port's work force—the
casual dock workers. About 1,000
casual workers are required daily
now; of this number close to 60 per
cent are being hired by computer
which picks the names at random
from a pool of about 1,200 men.
The big difference made by computer hiring, appreciated by both employer and employee, is that hiring
of casual dock workers is now done
in a more predictable and socially
more acceptable manner than before.
EXTRA HOUR OF SLEEP
Computer hiring means many
casual dock workers can sleep an
hour later Mondays through Fridays.

Half of the savings will result from
the ability to reduce the number of
Waterfront Commission hiring centers from 13 to five. Another $500,000 will be saved through elimination of time lost.

Before computer hiring a worker
had to be at a commission hiring
center in his district at 7 a.m. if he
wanted to get a job for the day.
Now he can check the next day's
work-requirement at his pier before
he goes home to see if he has been
hired for the following morning. He
also knows that if he is hired the
day before he need not show up at a
hiring center at 7 a.m. but can go
straight to the pier for an 8 a.m.
start.
$1-MILLION SAVINGS

With complete and port-wide computer hiring of casual labor, the last
vestiges of the once "odious" shapeup will be held to the 'irreducible
minimum, involving about 200 men
a day.

Annual savings from the portwide installation of computer hiring
are estimated at $1 million.
Complete computer hiring is now
in effect in Brooklyn, Staten Island,
Port Newark-Elizabeth and Hudson
County. It is expected to become
portwide by midsummer. At Pier 40,
it has been used since last November.

Those 200 or so will still have to
"shape" at hiring centers to be selected by an employee of the Waterfront Commission whose job it is to
fill hiring requirements presented by
employer hiring agents. Additional
men are always needed to make up
shortages resulting from illness or
absenteeism.

SOME SHAPE-UPS STILL

