Robertson on Russ
See Pages 4 and 5
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ILWU Pledges Aid

BC Dockers
Elect New
Officals
VANCOUVER, BC—A new team to
head up the ILWU Canadian Area
was elected last week and was sworn
in November 28 by Canadian ILWU
regional director Craig Pritchett.
The election held by the six major
ILWU longshore locals on mainland
and Vancouver island ports was tallied on November 26. In addition to
new area-wide officers, each local
elected executive board members,
also sworn in at the same time.
The new Canadian Area president
is Robert Peebles, Local 500, Vancouver, who received 1584 votes against
1026 for Leo Labinsky, of Local 502,
New Westminster. Peebles had been
a Local 500 business agent and is
currently a member of the International Executive Board.
For first vice president, longshoremen elected "Babe" Goodfellow, with
1791 votes against incumbent Bev
Dunphy, with 848 votes. Both are
from Local 500. For second vice president, Harvey Elder, Local 502, defeated Don Cole, Local 500 by a vote
of 1481 to 1070. Third vice president
will be Chester Ross, Port Alberni,
Local 503, who ran against Russ
Fleming. The tally was 1446 to 1071.
For the Secretary-treasurer's post
Louis Kaufman, received 1583 votes
to incumbent Frank Kennedy's 1086
votes. Kaufman is also president of
Local 500.
CAUCUS
With the installation of the new
officers and executive board, meetings have been going on to put machinery into motion for the caucus
(representing all locals except 517,
Harbor Board workers and 514, foremen) which is scheduled to be convened on December 15.
This caucus, which will last as
long as is necessary, will formulate
a program for upcoming negotiations with the British Columbia
Maritime Employers Association.

In Coos Bay Majority
Says War Unjustified
COOS BAY—A poll on major issues confronting America today,
conducted by a local moratorium
committee, found 75 per cent of
those questioned felt the Vietnam
war unjustified.
Forty-seven per cent in the "over25" group favored immediate withdrawal; 17 per cent approved of
President Nixon's "Vietnamization
plan" for ending the war; 34 per
cent had various plans of their own;
and only 1 per cent favored escalation.
Both the "over 25" group and the
"under 25" group named the war as
the No. 1 problem facing America,
according to a story carried in the
Coos Bay Daily World.
Pollution, racism and taxes were
next in line, with the older group.
However, younger people named the
draft, racism and drugs as runnersup.
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GE Policy
Threatens
All Unions

SACK LIFTER on Leningrad docks is one of +he many Russian inventions that
impresses visitors to modern Soviet ports. Retired ILWU vice president J. R.
(Bob) Robertson tells about this high degree of mechanization in cargo
handling in his report on a recent I5-day visit as guest of the USSR Sea & River
Workers Union. See pages 4 and 5.

Labor, Civil Rights Groups
Kept Nixon Man Off Court
WASHINGTON — When the Senate voted, 55 to 45, to reject the
nomination of Judge Clement Haynsworth to the Supreme Court, President Nixon suffered a major setback at the hands of organized labor
and civil rights organizations.
Both groups had developed allout campaigns against Haynsworth,
based on his record of court decisions as well as his taking part in
court rulings on companies in which
he had a financial interest.
ILWU joined in the labor opposition to Haynsworth. Locals, councils
and the International Union sent
letters and telegrams to their senators and the administration.
The AFL-CIO, through its associate general counsel, Thomas Harris, stated that Haynsworth "sat on
five labor cases that went to the Supreme Court. In all five, he voted
against the union. All five cases were
reversed by the Supreme Court and
only one Supreme Court judge in one
case voted the way Judge Haynsworth did in these cases."
All civil rights organizations, including those representing blacks
and chicanos, blasted the Haynsworth nomination and pressured
their senators to vote it down.
LACK OF UNDERSTANDING
Haynsworth's record showed a
complete lack of understanding of
the problems of the poor and of
those who suffer economic and social discrimination.
The AFL-CIO attacked the Justice

Department's role in defending
Haynsworth before the Judiciary
committee."The Justice Department
was not giving the Senate committee all the truth," president George
Meany charged.
ILWU's Northern California District Council wrote to the Judiciary
committee that "We are completely
and utterly dismayed by this appointment." The letter cited antilabor decisions by Haynsworth and
rulings against school integration,
including one "where he voted to approve closing of all the county
schools to avoid integrating them."
President Nixon stuck with his
nominee to the end, using every form
of pressure to line up votes. But the
combined voices of labor and civil
rights advocates brought about a rejection by a larger margin than any
of the political experts had predicted.

SAN FRANCISCO—"General Electric is attempting to destroy national bargaining and thus threatens the
entire labor movement," ILWU officers declared in a letter to all locals
last week. GE, the nation's fourth
largest corporation, was charged
with attempting "to turn the clock
back to the cut-throat 'twenties."
To meet this threat the International Executive Board voted unanimously to undertake to raise $100,000 a month as strike support for
the United Electrical Workers (UE).
This sum would amount to $2 per
month per member, the officers
noted. They urged all locals "to raise
this amount in any manner they see
fit—by assessment, treasury contributions, or in any other way."
The officers explained "It has been
a number of years since the international union has recommended
major large scale contributions to
other striking unions. In part, this
has been be cause the unions involved were adequately equipped to
handle the strike situation themselves and secondly, the strikes did
not carry the enormous and dangerous implications of this one."
ACT QUICKLY
The ILWU officers made their decision after a full Board discussion
of the strike and a report from
James Matles, secretary-treasurer of
the UE. Local officers were urged to
act quickly, since the strike is well
into its second month "and the
pinch will be pretty soon."
The officers also said that "in
many areas there are plants of General Electric on strike, and the union
involved will be most happy to cooperate in assigning speakers at
meetings of the executive board or
the local union to supply further details on the strike."
The letter to all locals is quoted
on page 8.

A fact sheet was also enclosed
to explain the issues in the strike.
Key points in this fact sheet are
printed on page 8.

A Moratorium on Killing
"Rather than a moratorium on criticism, which kills no one, we
who criticize continuation of the war seek, instead, a moratorium
on killing. When will this administration bite the bullet instead of
firing it and present to the American people the plan to end this
war which practically all knowledgeable observers now believe we
should never have been involved in? It is time for Americans to
leave Vietnam; it is time for the Vietnamese to fight their own war.
I do not believe there is any justification for another American to
die in that unhappy land."
Senator J. William Fulbright in the US
Senate, Ocfober 1, 1969.
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Backing Them Up!

ALT STANDS FOR "Strategic Arms Limitation Talks."
These talks are taking place between the United States
and the Soviet Union at this very time in Helsinki, Finland,
and both countries have expressed enormous hope for these
negotiations. The major purpose of both these super-powers
is to reverse the buildup of strategic weapons—meaning
arms which can ultimately destroy not only both countries,
but the entire world—nuclear weapons. At this moment, both
the USA and USSR possess many times more nuclear weapons in their strategic stockpile than are needed to destroy
each other several times over. This is called overkill and
it's something which can pass a point of no return. In short,
the "merchants of death" (as armament makers have been
called for many decades) are discovering war is no longer
really profitable when weapons are used from which there
is no return.
Last week's papers also reported several other hopeful
items, including the conclusion of seven years of off-andon negotiations with the USA and USSR simultaneously
signing the documents which formerly ratified the nuclear
nonproliferation treaty.
Thus, the only two nations that truly have the capacity
to destroy not only each other but all other countries, and
life on this planet, are doing some serious talking about
disarmament. Maybe this will all wind up as nothing more
than a paper dream, like other treaties in the past, but I
believe that both powers are in far too sensitive a situation
now to just talk from both sides of the mouth while planning a nuclear war.

S

HE FACT REMAINS that these are the only two nations
able to wage totally destructive war, and both nations
apparently are reaching an understanding that this kind of
war is simply no solution to the real problems we face.
Sure, total destruction of each other can resolve disagreements all right, but a hell of a lot of good it does you when
you're not around after that kind of "victory."
More to the point, is that both these super-powers face
so many internal problems requiring serious solutions that
neither can afford this type of guns and butter at the
same time. The fact is that smog can poison the air just
as much in a socialist society as a capitalist society—and
both societies are fighting the growing pollution of their
climate, their soil, their water and food. Both societies are
concerned with the population explosion, with disease and
world malnutrition.
The main aim, then, is to stop the arms race, stop building missile systems, and recognize that these types of arms
are in themselves totally self-defeating. Now some may ask,
why have these negotiations, while at the same time we're
fighting in Vietnam. Well, horrible as the Vietnam situation
has been and continues to be, especially those recent stories
about cold blooded murder of civilians—you cannot compare the war in Vietnam with the nuclear holocaust. The
Vietnam war is reversible. That is why so many people have
demonstrated, peacefully, against the war, hoping to show
the administration that they desire an end to the killing, a
stopping of the war, a return of our forces. On the other
hand, a nuclear war is irreversible, and once it starts, no
matter how soon it's over, all humanity is affected.

T
THE STRIKE OF more than 147,000 workers against General Electric—the world's
wealthiest electrical corporation — is now
entering its sixth week — and it's a tough
one. It may get even tougher before it's
over and that's the reason the ILWU International Executive Board voted unanimously to support the strike and to try to raise
$100,000 a month from locals to aid the
United Electrical Workers, one of the major
unions in the strike.
The unions made a real effort to reach a
peaceful settlement. No one knows better
that UE—a tough battler from way back—
how serious it is to ask working men and
women to hit the bricks at any time, and
most especially as winter comes on, as the
Christmas season approaches. But, despite
the company's attempt to use injunctions,
local courts and cops and scabs, the strike is
solid.
What makes this strike especially tough is
that GE is not only continuing its take-itor-leave-it bargaining tactics, but that this
fourth wealthiest corporation in the USA
is acting as a front-runner for the entire
industrial establishment. If GE can get away
with this, others will see it as an invitation
to do a labor-busting job that would have
no parallel since the 1920's.

THAT IS WHY the entire labor movement,
1 AFL-CIO, ALA, independents such as
the Teamsters and the ILWU, see in the GE
strike a test for the entire labor movement.
As long as GE was able to take advantage
of the tactics of McCarthyism in the early
1950's by using red-baiting charges to keep
unions divided and weak, the workers were
forced to "take it." The new look that has
made this nationwide strike against GE
something special is the new birth of union
unity that brings real muscle to bear against
GE and its supporters in the industrial and
commercial establishment. With this newfound muscle, workers no longer have to
take it, they can "leave it" until they can
win something decent on which they can
live.
As might be expected in any significant
labor beef, GE has the Nixon administration
on its side and is able to wrap itself in the
flag and with a gold-plated halo shimmering over its fat head claims it can't pay any
higher wages than its take-it-or-leave-it offer, because the corporation has a "patriotic" duty to help Nixon hold back inflation.
Meanwhile, says the company in effect, it's

nobody's damn business how much profit
it manages to pull in.
The entire labor movement is involved in
GE's divide and conquer tactics—its paltry
wage offer, its refusal to bargain beyond a
single year or to raise pensions to decent
levels. More important, the company has
insisted on trying to break up the national
contract, force each plant to bargain on its
own, play one local against another — in
other words — divide and conquer!

NE CAN WELL imagine the kind of
chaos which would hit the entire labor
movement if GE won that one. Can you
imagine what would happen if each warehouse or plant had to bargain on its own?
Or if each Hawaii pineapple or sugar plantation had to bargain individually with a
tough and powerful and united employer?
Or if the Pacific Coast Longshore Agreement had to be scrapped in favor of each
port bargaining strictly on its own and having to "take-it-or-leave-it" with no help
from any other port!
Now we are all being asked to shell out a
few bucks to keep the GE strikers in beans,
maybe add a few little things to their kids'
Christmas stockings. It isn't much, but it
may make the vital difference to those
wearing out shoe leather on cold and blustery picket lines.
The fact is that this is a showdown with
the nation's most powerful forces—in the
military-industrial complex, joined by the
administration — who see a long-awaited
chance to bust labor. And we in labor see
a fight that may make history — for GE
workers, for all of us, for now and for the
future.

O
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OW CAN WE as a union of workers take steps to make
sure that this kind of disarmament is eventually realized? The best way is to let the administration know that
when it comes to something like disarmament and the elimination of nuclear war, then we're behind such steps all
the way. It's a little beside the point who happens to be
in charge of the administration at this point, it's the goal
that counts. This doesn't keep us from criticizing other actions of the government, and most especially the military,
but there's no sense in turning our back on what appears to
be a hopeful sign. And SALT is a hopeful step.
Back in 1961 at the 14th Biennial Convention in Honolulu, we were on the right track on this subject and we invited Dr. Linus Pauling, Nobel Prize winner in chemistry
and since that time the winner of the Nobel Peace Prize.
He spoke about the need for having a world without war
and he said, "we live now in a great new world, and it is
going to become greater and greater as time goes on. It
is going to be a better world, free of the great immorality of
war." The reason for this he said "is that war has now become too terrible to be rational."
His point was that you can no longer just limit war, but
you must end war. Another point he made is: "The USSR is
no longer our enemy. The United States is not the enemy
of the USSR. It is war, war that is the great enemy, the
great common enemy of both the United States and Russia,
and the time has come to work together."
Only now, in 1969 are the two powers really getting down
to business doing what the ILWU and Linus Pauling called
for in 1961. Maybe when we go back to Hawaii in 1971 for
our next convention, the very hopes that Pauling spoke
about, and we applauded and resolved to carry out in 1961,
will start to reach reality.

H
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Hawaii Local 142

Isle Election
Names
Incumbents
HONOLULU — All incumbent fulltime officers of Local 142 were relected in state-wide balloting last
month.
Carl Damaso was returned as president, Constantine Samson as vice
president, Newton Miyagi as secretary-treasurer.
Division directors are George Martin, Hawaii; Thomas Yagi, Maui;
Jose Corpuz, Oahu; Fred Taniguchi,
Kauai.
Division trustees are Jose Gonzales, Hawaii; Pepito Ragasa, Maui;
Yukio Abe, Oahu; Masashi Arinaga,
Kauai.
All of those named above are exofficio members of the local's executive board. Other board members
are Wayne Higa, Oahu; Amira Omonaka, Hawaii; Takao Hiranaga,
Maui; Ajerico Pablo, Kauai; Richard Hone, longshore; Takumi Akama, sugar; Harold Kawakami, pineapple; Charles Makekau, tourism.
BUSINESS AGENTS
Business agents elected are Benny
Apostadiro, Norman Asuncion, Alfred
Mattos, Antone Kahawaiolaa, Herman Amaral, Wataru Kawamoto,
Frank Latorre, Yoshito Takamine,
John Arisumi, Pedro de la Cruz, Mamoru Yamasaki, Tai Sung Yang, Haruo Nakamoto, and Abe Palacay.
Delegates to the 1971 International
convention, to be held in Honolulu,
are Rafael Nelmida, George Martin,
Frank Latorre, Robert Morris, Akira
Omonaka, Dan Haleamau, Domingo
Barbosa, Carl Yokote, Joe Kawamura, Pedro de la Cruz, Charles Makekau, Shizuo Kaneshige, Boot Ueno
and Lelan Nishek.

HAWAIIAN STYLE—A 71 car motorcade visited Honolulu markets which sell "hot" grapes. The cavalcade included members from every union including the ILWU. At
right are division director Jose Corpuz, Justo Dumb, BA
Benny Apostadiro, Max Galapia and Mrs. Ah Quon McElrath, ILWU social worker.
High point was singing group at left, on flat-bed truck,
led by pretty Elly Chong singing the theme song: "Keep
Your Hands Off Those Grapes."

Unions Urge a Halt to Soaring Hospital Costs
SAN FRANCISCO — Mayor Alioto
and the San Francisco Board of Supervisors have been urged to hold
hearings on soaring hospital costs
and the need for a rate-setting agency at the local level. The request was
made by the California Council for
Health Plan Alternatives, an organization supported by the major
unions of this state, including the
ILWU.
"We think that if San Francisco
would conduct hearings, the need
for legislation would be very obvious
and it would be impossible for the
state legislature to ignore it," said
Thomas Moore,Jr., CCHPA executive
director. "We think this is a legitimate concern of city government
and we are not going to let it blow
over."
The issue became more critical last
month when hospitals announced a
$15-a-day hike in daily room rates
on the day after a new contract was

Jim Kearney, Odell Franklin
Re-Elected by SF Local 10
SAN FRANCISCO—Both full-time
officers of Longshore Local 10 were
re-elected in the primary balloting
last month. James Kearney, incumbent president, edged out former
president Cleophas (Bill) Williams,
1,487 to 1,414. Odell Franklin, incumbent secretary-treasurer, topped
Carl (Smitty) Smith, 1,440 to 1,114.
A run-off election December 4, 5
and 6 will be held to decide contests
for vice president (honorary), business agents, dispatchers and sergeant-at-arms for the hiring hall.
Robert Rohatch will face Glenn
Ackerman in the vice presidential
run-off.
In the final election for business
agents, candidates will be Larry
Wing, James Albert, Joe Perez,
George Kaye, Tony Gomes and Tom
Lupher.
DISPATCHERS
In the run-off for dispatchers will
be David (Big Dave) Littleton, Emile
Powells, Jr., Jim Anderson, Eddie
Jones, Peter Balestrieri, Howard
(Sparky) Livingston, Peter Dorskoff,
Ira Wyse, Jacinto (Jack) Martinez,
Frank E. Sanchez, Andrew J. Taylor,
John Yasko, Ed Baptista, Bill Tomsky, Ray Plouche and Leonard Magee.
A contest for hiring hall sergeantat-arms will be between A. (Little D)
Bignone and Isaac W.(Shadow Man)
Terry.
Joe Mosley was elected, unopposed, as Area Labor Relations Committee member.
Elected to the board of trustees
were Joe Mosley, Glenn Ackerman,

To the Tune of "Keep Your Eyes on the Hands," the
song says:
Whenever you're tempted to buy table grapes,
Remember the workers are out on a strike.
Support the boycott on grapes,
Those California grapes,
Keep your eyes on the strike
(tag) until it's over,
Just keep your hands off the grapes!

Robert Rohatch, Bill Bailey and Jack
Orchid.
Elected to the publicity committee
were Joe Mosley, Jack Orchid and
Archie Brown.
CAUCUS DELEGATES
Caucus delegates will be James
Kearney, Joe Mosley, Glenn Ackerman, Robert Rohatch, David Littleton, Odell Franklin, Larry Wing, Bill
Bailey, Mike Samaduroff and Carl
Smith.
Delegates to the Northern California District Council will be James
Kearney, Joe Mosley, Glenn Ackerman, Odell Franklin, Bill Bailey,
Robert Rohatch, Carl Smith, Cleophas Williams, Larry Wing and Jack
Orchid.
Elected to the promotions committee were Joe Mosley, Vince Perez,
Robert Rohatch, Archie Brown and
Howard (Sparky Jr.) Livingston.
Sergeant- at- arms (membership)
will be Russ Dobbie.

signed with the Hospital Workers
Union.
Blaming the rate boost on higher
wages was a "piece of fiction," Moore
said, "concealing the fact that the
hospital industry is poorly organized,
wasteful and uneven in terms of
quality."
"There is no direct dollar-to-dollar
relationship between wage costs and
hospital rates," he added, citing a
study by the Commission on Administrative Services to Hospitals showing that wages were not the major
element in hospital price increases.
WORKERS NEEDED RAISE
George Johns, secretary-treasurer
of the San Francisco Labor Council,
told The Dispatcher that during negotiations which led to the November increase in wages for hospital
workers, he was serving as mediator
and was told by hospital executives
that the wage increase would necessitate an additional cost per day for
patients of $4.50 to $5.
"Now it comes out $15," Johns
said, "and our (health and welfare)
plans can't afford that much."
The hospital workers were entitled
to more of a raise than they got,
Johns added. "We are not going to
subsidize our health and welfare
plans or hospital building projects by
holding down wages of poorly-paid
workers."
Hospital cost will have to be subject to some kind of control in the
interest of the public, Johns said,
and "If it goes in the direction of
the government taking over, that's
all right with me."
Moore and Johns appeared together in a television interview on this
subject by station KPIX.
ILWU FACT SHEET
A fact sheet about CCHPA, prepared for the information of ILWU
International executive board members at their November meeting, said
that the Council will call a broadscale trade union and communitybased conference on health plans for
early 1970.
"There has been a major movement nationally to promote national
health insurance," the fact sheet
added."The Council will undoubted-

Requiem for a Sad Society
sent them a good boy and they made him a murderer."
Comment made Monday, November 24, at West
Terre Haute, Indiana, by Mrs. Myrtle Meadlo, mother of Paul Meadlo, ex-GI, Vietnam veteran, who
was among first to relate to a newsman what happened during the massacre at Song My, also called
"Pinkville."

ly play a key role in pressing for
such a program."
ILWU secretary-treasurer Louis
Goldblatt is secretary-treasurer of
CCHPA. Chairman is Einar Mohn of
the Teamsters, and Sigmund Arywitz, of the Los Angeles County Federation of Labor is vice-chairman.
GRADING SYSTEM
A system for grading and evaluating health care plans, developed by
the California Council for Health
Plan Alternatives, is described and
explained in a pamphlet.
Single copies, available without
charge, can be obtained from CCHPA
offices: 1870 Ogden Drive, Burlingame 94010 or 846 South Union Avenue, Room 203, Los Angeles 90017.
Plans are rated on a scale of 1,000
with points given for extent of coverage, scope of benefits, quality of
care, out-of-pocket costs to the member, type of administration.
Of ten plans evaluated in June,
the average rating was 490, indicating that all of them have serious
lacks.
The council now is planning a series of training programs to equip
qualified professionals to apply the
rating system. These men then will
be available to trust funds and unions
to evaluate their health plans.

Hawaiian Financier
Urges China Trade
HONOLULU — The United States
should offer to trade with mainland
China, a prominent Hawaiian financier urged. Addressing a convention
of the National Alcoholic Beverage
Control Association, banker Chinn
Ho asked: "Is it not a fact that often
the diplomacy of commerce can succeed where the diplomacy of nations
has failed?"
"The role of mainland China can
no longer be ignored," He added. "It
is simply not going to 'go away'...
The offer of trade in non-essential
materials is the only one that offers
us any door to understanding of that
nation and any door to their understanding of us."
The Pacific Basin is "the new economic frontier of the world," Chinn
said. He predicted that international
exchange and total gross national
product in that area which "now
approaches some $40 billion . . . can
be quadrupled in a short time if we
apply ourselves."

How to Get Rich
WASHINGTON — During 1968, US
employers withheld $339,428,000
from workers' paychecks that they
did not turn over to the Treasury
as required by law, according to US
Senator John Williams (R-Del.).
The senator said this was an increase of 32 percent over the previous year.
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Bob' Robertson Visits a Vast Land

Modern passenger ship "Alexander Pushkin" does regular run
from Leningrad to Montreal; also makes special cruises.
HE SEA & RIVER Workers Union
of the USSR represents all workers engaged in maritime transport.
It has a membership of over 700,000,
and represents all sea-going personnel who sail merchant ships and all
shore-side workers in every port on
oceans, seas and inland waterways,
which are very extensive.
The shoreside workers include
what we would call longshoremen,
terminal workers, maintenance men,
and all of the miscellaneous and allied groups working in and around
the waterfront area.
The structure of the Sea & River
Workers Union is similar to that of
the ILWU, with international headquarters in Moscow. The union has
a national president and secretary,
as well as an executive council representing the various regions of the
USSR. These would be comparable to
ILWU's international officers and
executive board. They also have regional headquarters to coordinate
the activities of the various local
groups of the regions. Local groups
in each port area represent the different categories of work, with a port
council to coordinate their activities.
Leningrad and Odessa are two of
the largest ports in the Soviet Union,
and I had the pleasure of being
taken to see all the operations by
the Port Commission in each of
these cities. I was particularly impressed in Leningrad, which I had
visited in 1963; especially with the
tremendous amount of work being
done to construct new facilities.
On the current 1969 trip, all of that
work had been completed. The port

T

area is new and very up-to-date.
This was true also in Odessa. It was
pointed out that during World War
II, the port of Odessa had been completely demolished. It has been rebuilt and is now one of the two largest ports in the Soviet Union. Its
modern facilities handle a tremendous amount of cargo. When I was
there, I believe 32 ships were tied
up in the harbor.
Most interesting of all was the new
port I visited — which is only 11
years old — located fifteen miles
from Odessa. Iljichevsk is a most
modern operation in every sense of
the word. Both the port area and the
city itself are new. A complete new
city has been built around this port
area. All completed in the last eleven
years.
The last port I visited was Riga,
Latvia, also a victim and here again
great destruction during World War
II. Riga has been rebuilt and is very
modern. Constant construction work
goes on to improve facilities.

Highly Mechanized
One is impressed by the high degree of mechanization in all the port
areas. I am sure I am safe in saying
that over 80 percent of all cargo
operations are highly mechanized. I
saw a variety of gas and electric
fork-lifting equipment — medium,
heavy and high lift; also mobile
cranes of all sizes. Also impressive
were the dockside gantries — powerful machines that handle up to 50
tons, seen not only on the docks but
on barges.
In all ports, I saw all types of

Women do heavy work on docks and plants in USSR.

special equipment to handle sacks,
drums, big rolls of paper, just to
mention a few. I was particularly interested in how long it took to load
or discharge a ship. I was told a
dry cargo ship of 15,000 tons is discharged in 50 to 60 hours. It's one
continuous movement from the railway boxcar right under the ship's
tackle into the hold of the ship.
In watching this operation, one
understands why so few warehouse
operations are seen away from the
waterfront. It is understood more
clearly as one sees their methods of
handling various commodities.
Items go from the place of manufacture directly to shipside and they
have eliminated many handling
processes that are common in the
USA.
The types of cargo that I saw included a great amount of agricultural machinery, tractors and industrial equipment as well as various
forms of metals, and a lot of timber.
And then I visited the bulk-loading
operations, including those for grain,
coal, oil and other dry and liquid
cargoes. And in each instance they
employed the most modern methods of handling.
It was particularly noticeable that
very few longshoremen were handling cargo manually as we know it.
In other words, the man-handling
cargo, piece by piece, as far as I
could see, just didn't exist. Most
work consists of operating various
types of machinery and equipment
—from fork-lifts to some of the
most complicated gantry cranes I
have ever seen. In addition, you see
normal auxiliary operations such as
strapping and building loads and
lashing all with little manual labor as far as I could observe.

Workers and Managers
One becomes curious as to the relationship between the worker on
the job and the managerial side of
the operation. A brief explanation
is, I believe, called for. When you
go into the port area, you are accompanied by your interpreter, assigned out of Moscow. The trade union functionaries also join you in
each port. The first stop is the Port
Commissioner's office. This is the
managerial side of port operations,
run by a port manager.
Very noticeable was the relationship between the trade union representatives and the port's management group. It was a friendly relationship, and the cooperative spirit
was in great evidence. Both management and trade union representatives got into discussions after
each tour was over and participated
in answering the various questions
I raised as to actual operation of the
port.
The methods employed between
the union and management to establish contract relations were explained to me. Any managerial
operation is called an enterprise.
Several companies were mentioned
to me as representing management's
side in relation to the waterfront
unions.
For example, the Baltic Steamship Line represents all managerial
operations in the Baltic Sea area.
The Northern Steamship Lines operate in the northern section — the
Arctic Area. There is the Black Sea
Steamship Lines and the Danube
Steamship Line operates in the inland waterways.
These four enterprises in the maritime industry are illus trations of
the companies, as we would call
them, that the unions have to deal
with.
The union, through its national
structure, meets with the steamship
companies at the national level and

negotiates in broad outline what the
contract for the ensuing year will
be.
Then it is referred to the regions
for addition of whatever is necessary from the regional point of view.
It is then referred to local areas
where the detailed day-to-day operations that are peculiar to each
port are worked out. Finally, when
the contract is approved by the membership, it becomes effective.

Industrial Unionism
Now, a word on the structure and
composition of the trade unions in
the Soviet Union. These unions are
organized on an industrial basis and,
I am told, there are 26 basic trade
unions throughout the USSR. I
know the names of a few of them:
The Sea and River Workers represent all of the workers connected

Former ILWU vice president J
spent fifteen days,September 10
River Workers Union of the USS
Moscow. He visited the ports o
Latvia on the Baltic Sea to th
port of Iljichevsk on the Black
their methods of cargo handlin
trade union structure. Finally,
job at various places, answerin
them. He assured everyone he m
American workers that ever ywh
their deep desire for peace.
with maritime, both offshore and
shoreside, with over 700,000 members. Then there are the Engineering Workers, Textile and Light Industry Workers, Coal Miners, Power
Station and Electrical Workers, Railway Workers, Building Workers,
Agricultural Workers, Municipal
Service Workers, Medical Workers,
and the Metallurgical Workers.
These are some of the basic unions
of the 26 in the Soviet Union.

100 Million
I was told on authority that there
are approximately 100 million members of trade unions in the Soviet
Union, and it was emphasized that
membership in the trade union
movement is on a strictly voluntary
basis.
What is the source of income for
the trade union movement? I questioned the Sea and River Workers
representatives and was told that
60 percent of trade union revenue
comes from the equivalent of our
initiation fees and union dues. I
asked on what basis the individual
members pay dues into the union.
I will quote dollars where they used
rubles, and cents where they used
kopeks because a ruble is worth just
a little over an American dollar, and
there are 100 kopeks to a ruble.
These are the sources:
• Workers earning up to $60 a
month pay 40 cents a month dues.
Those earning between $60 and $70
pay 50 cents. And on anything above
$70, they take one percent dues.
Special compensation is available to
pensioners and women taken temporarily off the job to take care of
the family or due to pregnancy or

what have you — these groups and
students pay 5 cents a month.
•The second source of income
comes from entertainment, sports
events and publications. This represents approximately 30 percent of
the total union income.
• The third method is an amount
for cultural and sports activities. This
is paid by management. It approximates 10 percent of the total union income.
Therefore, the amount of dues
paid by each individual member is
very small, but with over 100 million members, the total income
reaches a tremendous sum. I was advised that the total trade union income grows annually and has increased five times in the last twenty
years.
It was pointed out that over 85
percent of the total income was used
for cultural purposes,sports development and improvement of social
services. Less than 15 percent is for
organizational expense, general union maintenance, salaries of officers
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and all of the operating costs of running the trade union movement.
Also, I was advised that 70 percent of union dues remain with the
local groups. A union committee can
give financial assistance to a member or his family, and each case is
decided on individual merits. Children of disabled members and large
families are sent to recreation camps
during the school vacation period.
These are just two illustrations of
how the local committees expend
union funds.
In each port I visited, plans were
made for me to address a group of
workers directly from the job. At
these meetings, anywhere from 100
to 150 persons were present, and the
meetings lasted from an hour and
fifteen minutes to an hour and a
half.

Special gear for handling barrels at
port of Leningrad.

After being introduced, I spent 10
or 15 minutes on the trends in the
labor movement in the United States
and the ILWU and its activities.
Then followed a question and answer
period from one hour to an hour and
a half.

At each discussion, one of the first
questions asked was the ILWU position on Vietnam, and my answer
was the position taken by the ILWU
at our 1969 convention in April.
Of great interest to each group
was the earnings of ILWU members
and what it cost the worker to live.
They wanted to know the cost of a
pound loaf of bread, a pound of butter and a quart of milk. Also, they
wanted to know what percentage of
a person's earnings was spent for
home upkeep and rent.
They asked how many union members there were in the United States.
(They were told 18 million.) Then
they asked the total number of workers in the United States work force
and were told over 70 million. The
next question, of course, was why
so few workers in the United States
were members of unions?
When I explained to these people that too many leaders in the union movement in the United States
were more concerned with raiding
other unions and trying to take organized workers from one union and
bring them into theirs rather than
tackling the enormous job of organizing the millions of unorganized
workers, it was hard for them to
conceive and believe.
I called the shots as I saw them,
and told the truth, as I know it.
They could not understand why
agricultural workers in America had
not been organized as this is one
of the largest organized groups in
the Soviet Union. Also, it was difficult for them to understand why the
broad field of white collar workers
in America was still unorganized
because this group in the Soviet Union represents a substantial section
of union membership.
This outline briefly describes the
nature of the discussions between
me and the groups that I addressed,
and I found it both stimulating and
interesting.

After the meeting broke up, there
was always a group that would come
up to the platform to continue the
discussion on an informal basis, and
it reminded me of the typical union meeting at home where, as we
all know, the real meeting starts
after the official meeting adjourns.
Soviet trade unionists are no different from US unionists in this regard.
They are all very curious as to what
is going on, ask leading questions
and are interested in discussing
them.
To make a trip such as I have
completed successful, you have to
have the cooperation of those you
work closely with, especially when
you are not able to speak the language of the people you are talking
to.
I want to pay particular tribute to
my constant companion and interpreter during my entire stay there.
His name in Vadim Kainara. He is 21
years old, a native of Kiev. He is a
university student, and his services
are occasionally used by the international section of the National Trade
Union Center in Moscow as an interpreter both in English and in German. So my deep and sincere thanks
to Vadim for the special attention
given to me. It is my hope that I can
meet Vadim again and spend many
pleasant hours again with him as
I have during this visit.
Also, I want to thank my friend,
Brother George Saenko, who in 1966
invited me to the USSR to talk about
the American labor movement, as I

have just done on this tour.
Brother Saenko has retired
from the Sea and Raver
Workers Union and unfortunately I did not get to
see him this time. However,
at this time I want to wish
Brother Saenko the best of
health, and I wish him and
his family the very best,
and it is my desire to meet
with him again at some future date.
Also, I want to thank
Brother Roald Aliakrinsky, who was
the international relations officer of
the Sea and River Workers Union,
especially assigned to work with Vadim and me in preparing all of our
schedules and itineraries in Moscow,
before visiting the various port areas.
Brother Roald was very knowledgeable about the activities of the Sea
and River Workers Union and about
the labor movement generally. He
was a great help to me during my
stay in Moscow and in the preparations that Vadim and I made for our
tour of the various ports. Again, my
sincere thanks to Roald Aliakrinsky.
Also, I want to thank Brother Valentine Shein, who is Secretary of the
Sea and River Workers Union and is
stationed in Moscow. He is a very
active man and is on the road a
great deal of the time. I only met
him on a couple of occasions but he
was very interested in the activities
of our union and the activities of the
labor movement in the United States,
and it was a great pleasure to spend
even a short period of time in discussions With Brother Shein.
Also, I thank Brother V. Petrikeyev,President of the Sea and River
Workers Union Central Committee.
He, too, is a busy man, on the road
and out of Moscow a great deal of
the time, but I spent a very pleasant
hour with him in Moscow.
He assured me that he was very
much interested in the activities of
the labor movement in the United
States and more particularly the
activities of the ILWU and its recent
accomplishments, and we discussed
the activities of our two unions.
Many thanks to him for helping to
make my stay in the USSR a pleasant one and more particularly my
trip to the various ports a very successful one.
Now, it is impossible to mention
the names of all the various people
I met, trade unionists and representatives of the management side in
the various ports, but I want to assure all of them that I deeply appreciate their interest in making my
trip successful and in the way they
handled arrangements in each of
the ports to show me everything that
I wanted to see and participated in
the discussions that I have described
earlier.
Sincere thanks to all of those persons who participated and who I
have not mentioned by name. I want
them to know that I have a warm
feeling for all of them and deeply

appreciate their help in this endeavor.
My visit to the USSR had its beginning and its end. Discussions
were finished. I prepared to leave
Moscow for home with a very deep
feeling that as a result of my visit
there,I had a far better understanding of the desires of the Soviet people as expressed by those I met for
nothing but sincere good will to the
people of the United States and the
Soviet people's desire to establish
world peace.

Deeper Understanding
Every individual I met, from the
top echelon to the lowest working
level in the trade union movement,
including representatives of the enterprises, expressed their deep feeling for the people of the United
States.
I emphasize the great importance
of developing the type of program
that will enable our union and the
—Continued on Page 6
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Wages Went Up—But Worth
Less Now Than in 1968

Leningrad docks are busy, loaded with material and machinery.

More Robertson in USSR
Continued from Page 5—
rest of the American labor movement to continue to send delegations, individuals, if necessary, to
give first hand accounts on a peopleto-people basis, where you can sit
down with each other, informally,
and — as we say at home — pull our
hair down and discuss anything we
want to talk about. In this way
greater friendship and understanding will develop.
I expressed to our Soviet friends
the hope that in the very near future the United States government
will make it possible for delegations
from their union to come over to
the United States as trade unionists
and go wherever they want to and
explore the United States as they
have given me the opportunity to
explore their country.
Nothing has been out of bounds
for me on this trip. Anywhere I
wanted to go I could go. Anything I
wanted to see I could see. Any questions I asked were answered honestly and sincerely. And, of course,
I did my very best to do likewise
when they raised very serious questions as to the economic and political goings-on in the United States
within the trade union movement
and throughout our country generally.
So I left Moscow with a very profound belief that closer ties and
great friendship can be developed
if we take advantage of the situation, and more particularly, if the

ILWU will continue to send its delegations throughout the world, and
have our rank-and-filers visit the
Soviet Union and see for themselves
what I have seen, what they are doing, the great accomplishments they
have made in the period since the
war. This type of activity in our union is one of the greatest things we
have ever done, and it should be
continued.
When I was ready to depart from
the airport, the delegation came to
bid me farewell. They wished me
good health. They wished the ILWU
the very best. They wished the trade
union movement in the United States
the very best. They sent good wishes
to all of the people in the United
States through me and through our
union.
I assured them that I would take
their greetings home and I would
pass them on to the members of our
union, and that I would do everything possible, as an individual, to
let the people of the United States
know the sincerity of the Soviet people in their desire to cooperate more
fully with the people of the United
States and their desire to establish
peace in the world and in their desire to see mankind go forward, hand
in hand to build a greater future for
those who will follow.
I left with a deep feeling of appreciation for all I learned in the
USSR through this visit.

WASHINGTON — The cost of living went up .4 percent in October,
making it the ninth consecutive
month when the purchasing power
of American workers was lower than
the 1968 level.
Living costs are rising faster for
low-income families than for the
general population, because inflation
has been greatest in food, housing
and medical care, three items which
take almost two-thirds of a low or
moderate-income family's money.
A modest food budget for a family
of four now is estimated at about
$153 a month, compared to $137 in
the spring of 1967, an increase of $16
a month.
Medical costs have shot up even
faster. The average medical expense
for a family of four was $46 a month
in October, more than 16 percent
higher than in 1967 when it was
$39.50.
Rents vary greatly from area to
area, but are being pushed up everywhere. Lower rentals are advancing
at a faster rate than those for luxury homes and apartments.
After adjustments for living-cost

WORST SINCE 1951
The last year in which living costs
increased as fast as the present was
in 1951, when the Korean war was
the cause.
Sidney Margolius,labor economist,
estimates that food, clothing,shelter,
transportation and medical care now
cost at least $405 a month for a family of four. When life insurance, occupational expense, gifts and contributions, social security and income taxes are added, the low-income budget would total about $500
a month.
Millions of American families fall
far below $500 a month in total income. Even the average steadily employed worker makes only $116 a
week, less than $500 a month.
The minimum requirement for a
"moderate" standard of living, Margolius says, is $770 a month for a
family of four.

Stop Log Restrictions

CRDC Hails Organizing Goals
NEWPORT — The Columbia River District Council at its first meeting in this small lumber port in more
than a year, approved recommended
action by locals on topics ranging
from the Vietnam war to stepping
up log exports.
Delegates also heard a report from
International Representative James
S. Fantz on organizing goals in the
Northwest, and a review of his testimony before a hearing in Portland
last September on proposals to place
new restrictions on the log movement to Japan.
"We should oppose these restrictions, not only because jobs are involved, but as citizens. Trade is the
life blood of this region."
Fantz said he felt we came out of
the hearing with "many new allies
for our cause. . . .These people discovered there is a lot more timber
and logs in western Oregon and
Washington than anyone realized."
He predicted a large log movement
in the foreseeable future.
Other recommendations to locals
included:
• Opposition to HR 12699, the
"Defense Facilities and Industrial
Security Act." Local 21 already has
lowered a verbal boom on the bill,
delegate Ralph Rider said. All locals
were urged to follow suit, and write
their representatives opposing the
measure, described by some as
"worse than the old Coast Guard
screening," (declared unconstitutional some years ago).
• Opposition to HR-S 3022, the
so-called "Orderly Trade Expansion
Act," which could stop log movement
entirely and build a fence between
the USA and other trading nations.
• Support for reinstatement of
400,000 workers on large farms as a
qualifying group for unemployment
insurance.
• Continuation of support for the
consumer boycott on scab grapes,
and backing for legislation to prohibit the Department of Defense
from purchasing scab grapes.

Local 11 Elects Ortega Steward

This electric-powered lift carries special attachment for cleaning coal from the
hold of a ship after cargo has been discharged in a Soviet port.

increases, the total purchasing power
of the average American worker was
82 cents less in October than in the
same month of 1968, despite wage
increases.

SAN JOSE — Local 11 members
at Mayfair Plant #1 have elected
Rudy Ortega as their steward after
a long gap during which they had no
representative in the plant and all
grievances had to be handled by the
officers. Mayfair Plant #1 is an apricot pit cracking and sorting operation.

One resolution urged support for
nation-wide spring teach-ins on the
crisis in our environment caused by
pollution of air, land and water.
Another urged renewal of CRDC
effort to involve other labor groups
in peaceful activity to end the war
in Vietnam.
New delegates seated at the meeting included Clyde Munger, representing the Longview pensioners;
and Ivan Benjamin of Local 28 who
replaces A. F. "Stonie" Stoneburg,
council secretary, who died August 6.
Munger is a former president of the
council.

BC Auxiliary Council
Endorses Grape Boycott
LADYSMITH, BC—The BC Council of ILWU Federated Auxiliaries,
meeting here last month, endorsed
the boycott of California grapes and
of Safeway stores because they handle grapes.
The Council also sent greetings
and thanks to the women of the
Northern California Council for
their donation to the BC area strike.
Vancouver Auxiliary 30 reported
sponsorship of a "Moccasin Walk"
to raise money to help with Indian
welfare. This auxiliary reported also
that it had sent a member to hear
a report by a delegate to the World
Conference of Women.
Chemainus Auxiliary 30 reported
on its $50 scholarships for three students in local schools and adoption
of a needy child.

Local 12 Organizes
At Ocean Terminals
NORTH BEND—Local 12 is one of
the fastest growing locals in the
ILWU. The latest group organized
by the local includes some 20 workers employed at Ocean Terminals.
The local at its last stop work
meeting voted to support former
Senator Wayne Morse for the fourth
district Congressional seat now held
by John R. Dellenback.
A number of peace motions also
were passed at the meeting.
In other actions the local instructed Secretary Joe Jakovac to
write members of the Oregon and
Washington congressional d e le g a tions urging support for the full $1
billion funding for the Federal Pollution Act.
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Many Parties
Planned for
Local 6 Kids

David "Scotty" Cowan, a Scottish born, 75-year-old veteran of the 1934
strike, got a big hand at the last meeting of the Columbia River Pensioners
Memorial Association in Portland. The
occasion was his 50th wedding anniversary. The Cowans were married in
Scotland, came to this country soon
afterward, and Cowan started work on
the docks in 1923. He retired in 1959,
after 36 years on the Portland waterfront.

Pedro Freight Station
Men Hold First Picnic
WILMINGTON—Sixteen terminal
warehousemen, steady employees of
Crescent Warehouse No. 6, container
freight station, and members of Local 13, held their first annual picnic
at Peck's Park in San Pedro early
last month. In charge of fixing the
real old fashioned barbecue meal
were Melvin Cooper and Gentry
"Sonny" Montgomery.
It was all topped off by a great
softball game in the afternoon. After that everyone agreed they ought
to start a union softball league in
the spring and plan for an even
bigger picnic next year to include
all ILWU freight station workers in
the Los Angeles-Long Beach Harbor
areas.

Portland Auxiliary Honors
Mrs. Hames: Gold Star Mother
PORTLAND — Auxiliary 5 gave a
standing ovation to executive board
member Dorothy Hames for her
moving speech at the Pioneer Post
Office Moratorium Rally November
14.
Mrs. Hames, who has belonged to
Auxiliary 5 for several years, lost a
son in Vietnam.
In other actions, the auxiliary
voted its usual Holiday donation
to Blanchette House, but decided
a similar contribution customarily
made to the Sunshine Division
should go instead to FISH, "which
provided food and fuel to the cold
and starving during last winter's ice
storm when some other agencies did
not even answer their telephones."
The auxiliary in addition urged
backing for a 26 per cent boost in
benefits under the Veteran's Education and Training Assistance Act.
A bazaar and noon luncheon will
be hosted by the auxiliary in Local
8's basement hall Monday, December 8.

Gordon Mays, Portland
Docker, Dies in Fall
PORTLAND — Gordon Mays, a
former LRC member and executive
board member of Local 8, was fatally
injured November 12 in a fall on the
Spain Maru at Terminal 1. He was
46.
His brother, Ernest, is a member
of Local 8; his father, George, is a
retired member of the local.

CROCKETT
The annual Christmas party given
by Local 6's Crockett division will be
held Tuesday, December 16 at the
Crockett Recreation Hall in the Park,
at 7 p.m. All children 12 years of age
and under, accompanied by a parent, parents or legal guardian who
present their union book are welcome. Gifts and candies will be distributed, and movies will be shown.
No drawing.

Party for Oakland Pensioners
East Bay ILWU Local 6 pensioners
will hold their annual Christmas
party on December 16, starting at 1
p.m., at Local 6 headquarters, 99
llegenberger Road. Jim Nelson, pensioner's recording secretary, invites
all Oakland pensioners to be on hand.

ILWU Pensioners Lobby
For Lower Bus Fare
OAKLAND — ILWU pensioners
helped bring about a reduced bus
fare for persons 65 or older in Alameda and Contra Costa counties.
Many of them were among a group
of about 500 who gathered at city
hall here November 13 to ask for
special AC Transit fares.
The AC Transit board voted to
grant 10-cent fares to persons 65 and
older, starting January 1, 1970, during weekends and certain hours on
weekdays.
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BIG SHOTS AND LITTLE FISHES
BY fild cOdr:

IN SAN FRANCISCO
LTHOUGH the eagle population
Saturday, December 13, 9:30 a.m.,
has been fairly stable in west
"
at the ILWU headquarters, main coast states for the past ten years or
auditorium, 150 Golden Gate Ave- so, the national trend is down. The
nue, is the time and place for Local greater share of nesting golden
6's annual children's Christmas par- eagles in the US are in the states of
ty in San Francisco.
California, Idaho, Montana and WyChildren 12 years of age and oming.
The bald eagle, primarily a bird
younger must be accompanied by
a parent, parents or legal guardian of the North American continent,
who must present a union book. ranges from northwestern Alaska
There will be a stage show with top southward to lower California, Ariprofessional acts. Each child up to zona, New Mexico, and the Gulf
age 12 will receive toys and candy. States. Both birds have limited eastAdults accompanying the children ward ranges.
Trigger happy people—I hesitate
will have a chance to win one of the
to call them sportsmen—are still
24 large turkeys in the drawing.
shooting eagles, a maddening fact
IN OAKLAND
when one considers that these great
East Bay Local 6 is promising birds could go the way of the longmember's children a stage show with extinct passenger pigeon if drastic
top professional acts, Indian lore remedial measures aren't instituted,
and dances, clowns and magicians and maintained.
at the big Christmas party, SaturThere is evidence that the bald
day, December 13, at the Westlake eagle, which feeds primarily on fish,
may become sterile from insecticide
School auditorium.
There will be a Christmas stock- poisoning. One bird which died from
ing for each child under five years this cause was found to have five
old and all kinds of toys for kids be- different types of insecticide in its
system, including a lethal dose of
tween five and 12 years of age.
dieldrin in its brain.
There will be two shows at WestIf indiscriminate use of harmful
lake School auditorium, which is at
insecticides can be eliminated and
26th and Harrison Streets in Oak- the public be educated to refrain
land: the first at 11 a.m., the sec- from shooting the eagle, we've got a
ond at 2 p.m. There is free parking fighting chance to hold the line,
up the hill on the paved playground. even build up the population. It's up
Children must be accompanied by to you, brother; it's up to you.
a parent, parents, or legal guardian
* * *
who must present his or her union
Getting back to the subject of fish,
book for admittance.
we're bound to credit Dale Mortensen
Ten turkeys will be given away and Ed Erickson, both members of
free at each show to the accompany- Local 19, Seattle, and Dale's sons
ing parents. To be eligible for the Steven and Jeffery with a four-salturkey drawing, the members must
<
<
,
show a union book.
ANTIOCH
Monday, December 15, at 7 p.m.,
will be the setting for the annual
children's Christmas party for Antioch division of Local 6, Crockett. The
party will be at 110-10th Street for
children 12 years and under, who are
accompanied by parent, parents or
legal guardian who must present his
or her union book. Local 6's Richard
Boyer will lead in Christmas carol
singing and group singing.
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their licks before the summer angling season folded. Here's a photo-

graph of Tony displaying their dual
catch made at Lake Arrowhead in
southern California. Ray rates Arrowhead as a consistent producer of
kokanee and rainbow.
Oh yes, the better-than-pansize
finsters laid out in the pic are kokanee, otherwise known as "koks"
or landlocked salmon.
* * *
One of the top pheasant-hunting
states in the union is South Dakota.
Joe Doherty of South San Francisco,
a member of Local 6, won't take exception to that claim but does credit
the state with wonderful trout fishing, especially rainbow trout. Both
• he and wife nipped their share of
'em there this past summer.
*

*

*

Need a pair of winter fishing
lures? We'll be happy to send you
same. Only requirement is a clear
snapshot of a fishing or hunting
scene—and a few words as to what
the snapshot is about, be it blackand-white or color.
Send it to: Fred Goetz, Dept. TD,
2833 S.E. 33rd Place, Portland, Ore.
97202. All ILWU members, the members of their family, and, of course,
retired members are eligible.

Election Notices
Local 52, Seattle
mon mark in the briny out of Sekiu.
Quartette accounted for two Coho
(silvers) and two Kings (Chinook).
Largest was 50-lb. King by Dale
which I believe is the largest salmon
recorded in these columns for 1969.
* * *
Two ILWU anglers, members of
Local 94—Tony Pusick and Ray Radcliff of Harbor City, Calif. got in

Local 52, ILWU, Seattle, Washington, will hold its primary election
December 11, 1969, and final election
December 18, 1969, to fill the offices
of president, vice president, business agent-secretary-treasurer, sergeant-at-arms, LRC,executive board
and trustees. Polling will be between
the hours of 7 a.m. to 7 p.m. on December 11 and 18, at the Union Hall,
204 Second & Cherry Building, Seattle, Washington.

Local 53, Newport, Oregon

Portland Clerks Vow
Continued Grape Aid
PORTLAND — At their last stop
work meeting, members of Clerks
Local 40 voted a 5-cents a month
per member assessment — for the
duration — to help the California
grape strikers. The clerks named
J. K. Stranahan to work with the
farm workers and other unions in
support of the strike.
In reaffirming ILWU backing of
the grape workers' cause, Local 40
wrote to Safeway demanding the giant grocery chain stop buying and
selling California table grapes until
the strike is over. Letters also went
to the Department of Defense labeling their stepped-up purchases of
those grapes as strike-breaking.
Purchases for Vietnam increased by
350 per cent last year.

Local 53, ILWU, Newport, Oregon,
will hold its election Dec. 15-19, 1969
to fill the offices of president, vice
president, secretary-treasurer, marshal, dispatchers, delegates, committees and members of the executive
board. Final nominations will be
made at regular meeting, Dec. 10 and
polling will be during hiring hall
business hours ending 6 p.m. Dec.
19, 1969 at 606 SW 13th Street, Newport, Oregon.

Local 66, Cordova, Alaska
Local 66, ILWU, Cordova, Alaska,
will hold its election December 10,
1969 to fill the offices of president,
vice president, secretary-treasurer,
dispatcher, sergeants-at-arms, LRC
and executive board members. Polling will be at 7 p.m. at Cordova Labor Hall, Cordova, Alaska.
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A fact sheet was enclosed with
the ILWU officers' letter to all locals urging support of the GE strikers. It follows, in full:
On October 27, 1969, 147,000 employees of General Electric — this
country's largest producer of electrical products and the fourth largest industrial corporation — hit the
bricks in a showdown struggle which
could well determine the outcome of
collective bargaining throughout the
nation for years to come.
Thirteen international unions,
headed by the International Union
of Electrical, Radio and Machine
Workers (IUE) and the United Electrical, Radio and Machine Workers
of America (UE) have joined forces
to take on one of the elite members
of the American and international
business communities.
What are the strike issues as far
as the GE workers are concerned?
1. GE's tactic of take-it-or-leave-it
bargaining. The company calls it
"Boulwarism" — the Federal Court
has called it "unfair." GE has followed a procedure whereby the company makes one offer, stands pat,
and literally forces a strike if the
workers think any change is warranted, with the objective of teaching the unions and their members a
lesson. They have done the same
thing again in these negotiations.
As James Matles, international
secretary-treasurer of UE, explained
to the ILWU Executive Board, "The
tactic only worked as long as we
were weak and separated. Then,
when they said take it, and because
no single union had enough muscle
by itself, we had to 'take it.'
"Now that we're together, with this
new unity among unions that have
been fighting among themselves for
many years, we can say—and we did
—that we'll leave it until they offer
something decent."
2. GE has offered a paltry 20-cent
increase for the first year, and has
offered to reopen on wages for the
next two years. In answer, the unions have demanded 90 cents for
the three years.
The unions are also demanding
pensions of $7.50 per month per year
of service, and improvements in

Port of Everett Plans
For Major Expansion
EVERETT — Plans for major expansion of port facilities have been
approved by the port commissioners.
The plans call for expansion of
waterfront warehouse space from
the present 144,792 square feet to
almost 900,000, addition of 25 acres
to the paved outside cargo areas,
addition of two more deepwater
berths as well as 1,500 more feet of
barge loading dock and tugboat
moorage space; also acquisition of
one or two high-speed whirley
cranes and a big lift for handling
containers.
Pier 2, which is small and outmoded, will be removed to make
room for some of the new facilities.
The commissioners anticipate a
growing volume of paper products
and containerized cargo as well as
general cargo.

December 2, 1969

health and welfare and other fringe
items. The company's answer to
these union demands has been a
blunt "NO."
3. The GE workers are struggling
to preserve their national contract—
the same type of agreement as our
Hawaiian sugar and pineapple contracts, our Northern California
Warehouse Agreement, and the Pacific Coast Longshore Agreement.
GE wants to break up the national
contract, force each plant to bargain on its own, play one local
against another, divide and conquer.
4. And the GE workers are on
strike for better hours and conditions. As Brother Matles pointed
out to us, most of the contract language at GE has remained unchanged for 20 years. The separate
unions have had their hands full
just trying to keep up on wages and
have seen the company make inroads on such fundamental issues
as mechanization, layoffs and recalls, hours of work, and promotions
and training. To the union demands,
the company has said "NO." GE is

working to gather support from
other companies. Its full page ads
have appeared in the Wall Street
Journal and other business publications around the country.
The GE policy of taking on the
unions has the full and open support of the Nixon administration as
part of a policy to hold the line on
wages, even though prices, taxes,
interest rates and all other elements
of the cost of living move steadily
upward.
The national administration publicly supported GE before the strike
began. The purpose, in addition to
kicking the unions into line, is to
continue the program of trying to
hang increases in prices and inflationary developments on the
backs of the workers.
Labor has responded to the challenge. The 13 unions directly involved with GE have, for the first
time in history, coordinated their
efforts at the bargaining table.
They've been solid on the picket
lines and persistently thrown back
the company's effort to run scabs

Letter to All Locals Asking Strike Aid
Dear Sirs and Brothers:
The recent meeting of the International Executive Board had a
special order of business on the General Electric strike, and was
fortunate to have present James Matles, secretary-treasurer of the
United Electrical, Radio and Machine Workers of America (UE), to
give a first-hand report on the issues involved and prospects of the
strike.
Attached is a full rundown on the GE strike in the form of a fact
sheet. The locals are urged to give this information the widest possible publicity—in bulletins, at meetings, on the job, and in whatever of other ways the locals consider appropriate.
The Board, after full discussion of the strike, voted unanimously
to support the strike and to undertake to raise $100,000 a month
as strike support for the United Electrical workers.
The $100,000 as pledged is approximately $2 a member, and the
Board urges locals to raise this amount in any manner that they
see fit—by assessment, treasury contributions, or in any other way.
Money should be sent to the International office, which will
forward the contributions to strike headquarters, with a full accounting given to the locals. Please make checks payable to "UE-GE
Strike Fund."
It has been a number of years since the International union has
recommended major, large-scale contributions to other striking
unions. In part, this has been because the unions involved were
adequately equipped to handle the strike situation themselves, and,
secondly, the strikes did not carry the enormous and dangerous
implications of this one.
In taking this dramatic action the Board noted, "The ILWU
agrees with UE and all major sections of American labor that GE
is attempting to destroy national bargaining and thus threatens
the entire American labor movement. In this way the nation's
fourth wealthiest corporation seeks to turn back the clock to the
cut-throat twenties."
The strike has been going on for some 5 weeks and the pinch
will be pretty soon- We therefore urge you to act as speedily as
possible on the International union's recommendation.
As Brother Matles said when he spoke before our Executive
Board, "If the unions can pass this test of unity, we may bring the
labor movement back together at last." And that means pork chops
for all of us.
In many areas there are plants of General Electric on strike and
the unions involved will be most happy to cooperate in assigning
speakers at meetings of the executive board or the local union to
supply further details on the strike. A list of UE representatives on
the Pacific Coast is enclosed.
Thank you for your cooperation on this urgent matter.
( Letter signed by four ILWU titled officers.)

and to operate with supervisors,
foremen, and office workers.
They have succeeded in rallying
the complete support of all of organized labor. Resolutions of support for financial assistance have
come from AFL-CIO, Teamsters,
United Auto Workers, and Alliance
for Labor Action, among others.
George Meany has said, "This is
more than another big strike. It is
a strike that involves the future of
collective bargaining in America."
The AFL-CIO has undertaken a
drive to raise $13 million in strike
support; has organized strike support rallias in 23 cities around the
country.
If General Electric can make its
policies stick, and with the help of
the Nixon administration kick these
workers back on the job under company terms, then the entire labor
movement—including all the major
contracts that will be opening up in
1970-1971—will be seriously threatened.

ILWU Wins Vote at
Castle & Cooke Shop
HONOLULU — Employees of Castle & Cooke Terminals Maintenance
Shop voted to return to ILWU after
20 years in their own small independent union.
The vote was ILWU - 16, independent union - 2, company - 0.
Originally with ILWU, the group
broke away and formed an independent union in November 1949, right
after the end of the sixth-month
longshore strike.
ILWU's victory in that strike signaled the beginning of the end of
colonial wage patterns in Hawaii.

San Jose Local Plans for
Dried Fruit Negotiations
SAN JOSE — A conference to discuss contract demands and otherwise to prepare for next year's negotiations has been called for December 13 by warehouse Local 11.
All delegates from dried fruit
plants who were elected to attend
the local's annual convention in
January have been asked to attend
the conference.

Winnipeg Marks 50th
Strike Anniversary
WINNIPEG, Canada — This is the
50th anniversary of the Winnipeg
general strike, an important event in
Canadian labor history.
Some 35,000 workers struck for six
weeks for union recognition during
the post-war year 1919, when prices
and profits were inflated.
Union leaders and strike sympathizers were arrested, charged with
seditious libel. Some went to jail.
Two were elected to parliament and
two to the Manitoba legislature while
they were in jail.

Next Dispatcher
Deadline December 9

Want To Know How Patriotic GE Is? Ask 'Dirty Helen'
In its anti-strike propaganda, GE
likes to assume a patriotic pose as
a wise, fatherly figure holding the
line against inflation.
The picture of this company trying to bear the mantle of an "inflation fighter" doesn't fit the real GE.
In 1961, a federal judge found GE
guilty of price-rigging—of playing a
dominant part in the electrical
equipment industry's multi-billiondollar anti-trust conspiracy.
Some of GE's top officers were in-

volved and went to jail. Heavy fines
were levied against GE and other
companies.
Evidence in the trial showed that
GE executives and some of their socalled competitors met privately at
many exclusive resorts, also at a bar
in Milwaukee known as "Dirty Helen's."
Apparently their dirtiest work was
done at Dirty Helen's, where they
set prices and divided up the market. They also held a kind of kanga-

roo court, where a company that had
sold below the agreed price was told
to mend its ways.
In their conspiracy, they even
used code numbers to identify each
other.
And guess what GE was called?
"Number One!"
Justice Department investigators
gave an example of how this worked.
At a remote island camp in Ontario,
officials from other companies were
crowded into a single cabin as they

hassled over prices and markets.
A GE official stayed isolated at a
nearby cabin, keeping in touch
through a go-between.
At one point the GE executive
suggested prices be raised 10 per
cent. Prices were raised 10 percent.
That's why they call GE "Number
One."
Any time you want to find out how
truly noble GE can be as it backs up
Nixon's fight against inflation, just
ask Dirty Helen.

