Aberde
Bull Sessions
In 2nd Round
ABERDEEN, Wash. — The second
round of ILWU workshops — freeswinging bull sessions where rankand-filers and International officers
and staff tell each other what's on
their mind, was launched here October 20-21, for the Puget Sound Area.
Hosts were Aberdeen Local 24
longshoremen, whose fine hospitality
and thorough arrangements convinced officers and participants alike
that there's no port like a small port
when it comes to a first-rate workshop. Randy Vekich, local president,
was given a standing vote of thanks,
as were the rest of the Aberdeen
members and auxiliary.
Attending the bull session, held at
the Morck Hotel, were about 60 ILWU
members, officers and staff people.
The titled officers on hand were
President Bridges, Vice President-Director of Organization Jack Hall, and
Secretary-Treasurer Louis Goldblatt.
Vice President William Chester was
in Hawaii on union business. Coast
Committeemen Bill Forrester and
Bill Ward were there, as were newly
selected northwest regional director
G. Johnny Parks, Washington international representative Oliver Olson,
and Oregon international representative James Fantz. Also on hand
were research director Barry Silverman and Dispatcher editor Sidney
Roger.
Locals represented included: Local
1, Raymond; Local 3, fishermen; Locals 7 and 15, Bellingham; Locals 9,
19, 52 and 98, Seattle; Local 23, Tacoma; Local 24, Aberdeen; Local 27,
Port Angeles; Local 47, Olympia; and
Local 51,Port Gamble.
(In fact, the workshop started off
on a great social note, with 19 participants taking advantage of an invitation to spend Sunday the 19th
fishing. Only three salmon were
caught, but plenty of shark—dogfish
—were hooked. A good time was had
by all—except a few seasick victims.
See page 7.)
BREAKING THE ICE
The workshop got underway, as in
the past, with each person introducing himself. This broke the ice
and before long most participants
knew each other, and it was freeswinging, with no holds barred, almost from the beginning.
At the outset Goldblatt outlined
the background and meaning of
these workshops.He recalled the 1967
questionnaire sent to the entire
mainland rank-and-file, and the return of about one-quarter of these
questionnaires.
"Most of you are familiar with that
questionnaire. We tried to get the reaction of the members concerning
the union, its functioning, its operation, even what they thought about
the officials. In addition we tried to
get the reaction of the membership
on where we were going, where they
felt the emphasis ought to be and
what should be the general program
of the union.
"Among the things that were missing," Goldblatt added, "was why so
many did not answer the questionnaire."
There was even some question of
having a follow-up questionnaire,
or perhaps have teams go out and
ask some further questions in order
to get some of these answers, but
after a number of interviews with officers and rank-and-filers from various locals the International de—Continued on Page 4
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Seek Support of All Labor
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ILWU Leaders Endorse BC Strikers
Nov. 15 Anti-War March Vote Return
The ILWU has long opposed the
Vietnam war and at its conventions
has called for immediate cease-fire
to stop the killing; to withdraw
troops as quickly as possible, setting
a reasonable target date for final
withdrawal; and to refuse further
aid to Saigon if that government
The meeting urged the 15,000 ILWU hampers peace negotiations.
The ILWU has also long urged the
members in the Bay Area "to gather
full
use of United Nations facilities
their
with
their forces and march
banners" and to join a drive to win in any peace drive.
ILWU officials pledged to inform
support against the war from other
the rest of the labor movement about
labor unions.
at its
The meeting, attended by officers the anti-war program adopted
parencourage
to
and
conventions
was
here,
of most ILWU locals
of
use
by
march
the
in
ticipation
chaired by Local 10 president James
public
and
ads
newspaper
leaflets,
expressed
Kearney. Endorsement was
by three International officers: sec- announcements.
Labor participation, they said,
retary-treasurer Louis Goldblatt and
not mean support for any other
does
vice presidents William Chester and
groupings, but because the
anti-war
Jack Hall.
has long believed the war's
President Bridges was on vacation ILWU
is in the interest of all workers
but will return for the November end
all people.
and
International
the
of
10-11 meeting
union contingents planning
Labor
executive board which, officers said,
is expected to give its approval and to march will meet at Steiner and
to call for a labor program and Geary streets at 9 a.m. November 15.
labor contingents at the march.

SAN FRANCISCO — Officers
of the ILWU, at a special meeting called Monday, November 3,
by longshore Local 10 officials,
voted strong endorsement of the
November 15 demonstration
against the war in Vietnam.

More Unions, Leaders,
Ask Peace in Vietnam
OAKLAND—The Alameda County
Central Labor Council last week debated and then passed a resolution
asking President Nixon to offer a
cease-fire in Vietnam and to propose
an orderly withdrawal of foreign
troops on both sides of the conflict,
under United Nations supervision.
SAN DIEGO—The end of the Vietnam war is high on the list of goals
organized labor should be pursuing,
Western Conference of Teamsters
president Einar 0. Mohn told the
audience at a labor banquet here.
"The moratorium on the Vietnam
war was carried out with great dignity," Mohn said. The war is consuming money and efforts that
should be directed to solving social
problems such as civil rights and
poverty, he added.

To Work
VANCOUVER,BC — A press release from Canadian area ILWU
president Andy Kotowich reads as
follows:
"The longshoremen's union has
voted by a 58 percent majority to
return to work under the former
collective agreement.
"An emergency convention will
be called for November 14 to nominate officers and set a date for
a caucus after which the union
will begin negotiations.
"The ballot voted on Thursday,
November 6th, asked: 'Are you in
favor of returning to work under
the 1966 ILWU-BCMEA collective
agreement for a period of 90 days,
yes or no?'"
The total vote:
Yes — 1,348; No — 962.

Reagan Scorched

'How Long Can the People
Believe This Clown?'
FRESNO—"How long can the people believe this clown? How long are
they going to stand for his shenanigans?" With these questions about
Governor Reagan, Michael Johnson,
secretary and legislative representative of ILWU's Northern California
District Council, wound up his 1969
legislative report to the joint meeting of the two California councils.
"If this report suggests that the
Reagan administration is, has been
and will be anti-union, anti-minorities, anti-consumer, and against
most of the ILWU program, it is because that is what we are trying to
say."
Reagan slashed the school lunch

program from $5 million to onetenth of that amount, Johnson said,
and quoted State Senator George
Moscone in calling it a "gutless"
performance: "Reagan did not have
the guts to veto the bill, so he bluepencilled 90 percent of it.
"On the same day, he signed bills
raising his own salary $5,000 a year
and the salaries of legislators and
the hundreds of executives under
him by $3,200 a year. This is economy
in government?"
Reagan "has blithely assigned the
wolf to guard the sheep," Johnson
charged, in summing up appointments to state offices supposedly
—Continued on Back Page
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Teamos Mount
Campaign to
Free Hoffa

147,000 Strike against
Phony G E 'Boulwarism'
The nation-wide strike of 147,000
As further evidence of GE's failGE workers is a long-deferred show- ure to deal responsibly with the undown. This fourth-largest industrial ion, UE News stated that there have
corporation in the country has been been "almost 600 grievances on the
able for 22 years to apply its phony national level since 1966."
"Boulware" formula for avoiding
'MORE UNLAWFUL'
real collective bargaining.
IUE's general counsel, Irving
UE and IUE, the principal striking Abramson, said "GE's conduct in
unions, charge that GE negotiators these negotiations is far more unarrogantly refused to consider union lawful than it was in 1960. In 1960,
proposals seriously or to alter their GE made some minor changes in its
own proposals in the course of bar- offer, but this year it has refused
gaining.
to make any."
GE spokesmen confirmed the
• The unions have been demanding
charge by stating that, in line with a 30-month contact with a 35-cent
company policy, they had deter- hourly wage increase the first year,
mined what was "fair" and had 30 cents the second year and 25
made a "final" offer. The union cents for the last six months; a 50could take it or leave it.
cent supplement for highly skilled
This has become known as "boul- workers, a cost-of-living clause; imwarism," from the name of a re- proved pensions, insurance, vacatired GE executive, Lemuel Boulware, tion, and holiday provisions.
who established the GE bargaining
GE's "final" offer was a threepractices in 1947.
year agreement, 20 cents the first
year, 25 cents additional for skilled
TALK, TALK, TALK
Union negotiators have described workers, with re-opening on wages
it as a policy of "talk, talk, talk" at for the second and third years.
GE's average hourly wage is about
the bargaining table while conced$3.25.
ing nothing and changing not a
The United Auto Workers, with
comma of the original offer.
The strikers belong to 13 interna- five striking GE locals, issued a
tional unions representing 90 per- statement October 29 charging that
cent ,of the firm's employees in the "GE is one of the few remaining maUS. UE and IUE are striking for na- jor corporations in America which
tional contracts. The other eleven has never accepted the concepts of
collective bargaining. Its discredited
unions went out in support.
and
irresponsible non - bargaining
GE avoided a showdown on boulcalled toulwarism,' . . .
technique,
warism for many years by taking
is not only illegal, immoral and unadvantage of the fact that no one
unacceptable to GE
union represented all of its workers, workable but is
workers.
(They)
are no longer fooled
finding weak spots in some unions
by this technique."
and getting "soft" settlements in
those places.
The company also took advantage 'Boulwarism' from
of the anti-communist hysteria of The Horse's Mouth
the McCarthy era to encourage a
"Boulwarism," or "bullwarism" as
split in UE, the first national union
it is sometimes .called, was set forth
of its workers.
'G-E's •Employee Relations News
1966 STRIKE
Letter of December 31, 1954. A few
It was not until 1966 that a na- excerpts are quoted here, with emtional coalition of GE unions was phasis as in the original:
formed and called a joint strike.
"(A) problem we faced was the
President Johnson took the steam regrettable
and distasteful, but viout of that strike by persuading tally
necessary task of doing our
both sides to accept government part to
correct any unwarranted
mediation, citing the Vietnam war confidence
in any unsound propoas the basis for his appeal.
sals by union officials. . . .
During the two-week extension of
"They (employees) want us to
time, a new contract was reached have
the honesty and courage to tell
the
ununder government pressure,
them what we believe we have found
ions accepting much less than their is right
in controversial matters—
strike demands.
even when we suspect it is going to
This year, with the unions in coa- be a little or a lot different from
lition and no federal intervention in what they have been thinking....
sight, GE's boulwarism may be up
"Good employers want any unions
against the wall.
chosen by employees to be good in
By coincidence, a federal appeals
just the same way good union memcourt in New York ruled on October
bers do."
28, second day of the strike, that
In other words, as Mammy Yokum
GE had been guilty of unfair labor
"Good is better than evil besays,
practices in a 1960 strike.
cause it's nicer."
TAKE IT OR LEAVE IT
The court ruled, as had the NLRB,
that GE had violated the National
Labor Relations Act in its bargaining with IUE by refusing to furnish
information requested, trying to deal
separately with IUE locals, presenting an insurance program on a takeit-or-leave-it basis and in general
failing to bargain in good faith.
In its ruling the court said "In
addition to its reluctance to make
meaningful cost disclosures, GE occasionally took untenable and unreasonable positions and then defended them, with no apparent purpose other than to avoid. yielding to
the union ... GE displayed a patronizing attitude toward union negotiators inconsistent with a genuine
desire to reach a mutually satisfactory accord."
'
•
UE and IUE charge that the com‘' I b0N'T ,
1,NOV\I WIANT NIXON'S' boING TO
pany used these same tactics in the
INFLATION, BUT HE SURE HAS CURBED ME."
long negotiations preceding the presMauldin in the Chicago Sun-Times
ent strike.

Charles (Slim) Murray

Slim Murray
Honored
By Local 6
OAKLAND — All of the officers
and staff of warehouse Local 6 visited Charles (Slim) Murray at his
home in San Leandro on October 1
to present a testimonial statement.
Murray, a recently-retired founding
member of Local 6, is confined to his
home by illness.
The statement says, in part:
"The love and respect that 'Slim'
gained was due to his consistent
carrying out the principles and policies of Local 6 and the ILWU, as
well as the kind consideration he
always gave to all others, both
within our union and without; his
unceasing participation at all levels within our union, as well as
within the community where he
lived.
"He has been an untiring fighter
for the cause cif justice for the
working man and for his betterment.. . .
"The best wishes of the officers,
staff and membership go to 'Slim'
Murray, with their recognition of
the stalwart contributions he has
made to all of us. We know that we
are only reflecting the feelings of
the entire ILWU.
"He has encouraged us and enriched our lives over many years of
experience, and has made many of
our serious difficulties seem minor
by comparison with the problems
that he faced throughout life, meeting them with his deep courage and
stamina."
Murray replied that Local 6 had
been his life and he would welcome
any opportunity to be of assistance
to the union.

San Jose Local 11
Blasts Racist Judge
SAN JOSE — The executive board
of Warehouse Local 11 has urged
removal of Superior Court Judge
Gerald Chargin for racist remarks
against the Mexican people at the
time he was "lecturing" a boy in his
court. The board also urged new
trials for people of Mexican descent
who have been convicted by Judge
Chargin, on the basis of his flagrant
racial prejudice.

SAN FRANCISCO — "Free Hoffa"
bumper stickers are appearing in
every part of the United States, according to officials of the Teamsters'
union. This is verified by autoists in
this area who have seen them on the
highway's.
"We say Hoffa is a political prisoner," states the Northern California
Teamster, published here by Joint
Councils 7 and 38 of the International Brotherhood of Teamsters.
Referring to denial of parole by
the US Parole Board, the Teamster
paper points out that "Even antiHoffa columnists said he was a
model prisoner." It adds "No reason
was given by the parole board, so
we have every reason to ask—WHY."
Hoffa was eligible for parole on
November 6, 1969, but the Department of Justice announced October
2 that parole had been denied.
Teamster attorneys have petitioned US Attorney General John
Mitchell to allow Hoffa to come to
San Francisco to help settle the container issue. Officials of IBT Locals
70 and 85 have asked for Hoffa's
presence here to help. They were
backed by ILWU president Harry
Bridges, who said:
"I am sure that with his superb
knowledge of every aspect of the
trucking industry, Jimmy Hoffa,
working together with the ILWU,
would speedily bring about settlement of existing or possible disagreement between our two national
organizations."
The Northern California Teamster
stated that Hoffa "was convicted on
the testimony of a man whose
crimes before and after the trial, according to former Chief Justice Earl
Warren and industy's magazine Fortune are enough to close the jail
doors on this character and throw
away the key, yet he is still a free
man.
"The only conclusion we can come
to is that President Hoffa is being
kept in prison because of political
considerations."

McClain Re-Named
To SF Civic Post
SAN FRANCISCO—Curtis McClain,
president of ILWU warehouse Local
6, was re-appointed chairman of the
Human Rights Commission last
month by Mayor Joseph Alioto. McClain's original appointment to head
the commission was by former mayor
John Shelley in 1965.
The Human Rights Commission is
one of the most important civic
groups, McClain said, because it
works at solving some of the most
critical problems by which all American cities are beset. The commission
helps to open job opportunities to
members of ethnic minorities, acts
to ease tensions within the community and, so far as resources permit, checks on enforcement of equal
rights laws.
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Local 26

New LA Scrap Industry
Pact Brings Big Gains
LOS ANGELES — The biggest
package ever negotiated in the scrap
industry was wrapped up by warehouse Local 26 after a two-day strike
in October.
There were wage increases of 20
cents an hour for each year of the
three-year agreement, plus 15 cents
more for maintenance men, crane
operators and truck drivers. Vacations were improved to provide three
weeks after ten years.
Pension contributions will be raised
from 10 to 15 cents beginning October 1, 1970. Other improvements were
made in the travel allowance, leave
of absence, transfer and grievance
procedure clauses.
A last-minute final offer by the
employers was made to the union
negotiators at 11 p.m., one hour before the strike deadline. The offer
was relayed to a meeting of the scrap
industry workers, but many had left
and no vote was taken.
PICKET-LINE BALLOT
The stewards policy committee met
during the balance of the night and
voted to present the contract to the
members on the picket lines in secret
ballot referendum. It was approved
by a narrow margin, and after two
days the strike was ended.
About 600 workers were involved,
employed by 15 companies.
The negotiating committee included Elton Powdrill, Henry Tyson,
Charles Kirby, George DuBose, Fred
Page, Willie White, Tony Sermeno,
James Mathis, George Smith, Charles
Cornejo, president George Lee, vice
president Joe Ibarra and business
agent Hy Orkin. Regional director
Bill Piercy assisted in the final stages
of negotiations.
A similar contract was negotiated
at Finkelstein Supply, an independent. The committee included Clyde
Spruell, business agent Frank Lopez
and Piercy.
BUSY MONTH
Local 26 had a busy month, with
20 other contracts expiring while the
scrap industry negotiations were going on.
At Glostex Chemical, a two and
one-half week strike was necessary
to bring agreement on improvements
in wages, vacations, holidays and

Talks Are Resumed
In Chico Nut Strike
CHICO, Calif. — Negotiations were
held last week and again on November 4, press day for The Dispatcher,
between ILWU Local 17 and Continental Nut Company. The company,
largest independent nut packer on
the west coast, has been almost completely shut down by a strike of 170
Local 17 members since September
16.
International secretary - treasurer
Louis Goldblatt has taken part in the
negotiations, which have been attended also by a state conciliator.
Effective picketing of Continental's big plant continues. No members of the union are going through
the lines—only a few outside scabs
who are unable to operate the machinery for shelling nuts.
An injunction by a federal court
prohibits picketing of trucks.
Continental workers voted for
ILWU in an NLRB election three
years ago, but have no union contract. The company owner, Jerry
Stiefvater, has used every stalling
device from legal appeals to pretending to negotiate while conceding
nothing.
Union negotiators, with Goldblatt,
are Local 17 secretary Frank Thompson, Oscar Jordan, Stan Muriga,
Beverly Boggs and Walter Hein.

sick leave. New contracts were negotiated without strikes at Hartz Mountain Products, Alvo Fasteners, Eureka Metals Supply Company, Studio
Girl and Furst Nut and Bolt.
Negotiators in these settlements
included Lee, Ibarra, Lopez, Orkin,
local secretary-treasurer Lou Sherman, Ray Silva, Irwin Clemetson,
Herbert Nichols, Gil Berumen,
Charles White, Glynn Jordan, Anderson Fields, Leon Caddell, Clay
Breland and Mamie Schufford.

Hawaii

Best Paid Ranch
Hands Get a Raise
HONOLULU — The highest wages
and best conditions of any ranch
workers in the US were further improved last month when Local 142
negotiated a new three-year agreement with Kukaiau ranch.
Wage increases will range from
$64.75 to more than $125 a month before the end of the contract, which
is retroactive to February 1, 1969.
Pensions were increased from $90
to $150 a month. A disabled worker
with 20 years' service can retire with
full benefits.
Other benefits include medical and
dental plans for employees and children, insurance, and funeral leave.
Vacations can be accumulated up to
four weeks.
Pensioners get free housing, unlimited free medical service, hunting
privileges, use of company service
facilities and equipment, and discounts on purchases of paints, gas
and oil.

Unit Meetings Okay
Convention Actions
HONOLULU — More than 150 unit
meetings have been held since the
close of Local 142's Ninth Biennial
Convention to discuss and ratify
convention actions. Most of them
were stop-work meetings.
The local-wide voting "mandates
the officers to move ahead with an
aggressive organizing program, especially in the tourist industry, and
provides the money to pay for it," according to Voice of the ILWU, published by Local 142.
Other convention decisions approved by the units were support for
re-election of Governor Burns, more
union education and officer-training
programs, cooperation with other
unions, political action for peace,
housing, a good environment and
democratic society, and attention to
young people, including development
of more young leadership.

Local 6 Asks Removal
Of a Racist Judge
SAN FRANCISCO—Warehouse Local 6 has asked for removal of a superior court judge from the bench.
He is Gerald Chargin of Santa Clara
county, who "has indicted the Mexican - American population as a
whole."
In a letter to Governor Reagan,
the state Judicial Council, the state
bar and the presiding judge of the
superior court in San Jose, Local 6
charged that judge Chargin "has
used language that leads us to believe that he condones genocide."
Chargin has been widely condemned for a racist tirade against
a minor of Mexican descent who appeared in his court.

TED WOMEN

VILIAR1E5 Of

THE
:7 ATC:CdRikLLONGSHORMEN'5 & WP‘FIE.
: -1

\A\aN
HTB-°y5 BfiOUGHT HO

L IV

Banner of ILWU Federated Auxiliaries was carried in six-mile march through
Portland streets on Vietnam Moratorium Day, October 15.

Lannon Testifies for ILWU

Pressure Is on Congress
To Hike Social Security
WASHINGTON—A bill that would
increase social security benefits by
at least 50 percent is before the
House of Representatives. President
Nixon, after recommending a 7 percent increase in his budget message
last April, now is asking congress to
make it 10 percent plus automatic
increases tied to the cost of living.
The AFL-CIO is backing the 50
percent hike, embodied in a bill by
Rep. Jacob Gilbert (D-NY), who told
the House that the social security
system cannot hope to provide reasonable retirement benefits without
federal contributions from general
revenue.
Under his bill, such payments
would begin in 1971 and gradually
increase until they constitute onethird of the total payments into the
fund.
ILWU's Washington representative, Albert Lannon, appeared before
the House ways and means committee on October 22 to recommend an
average monthly benefit of $300 for
a retired couple and a minimum
benefit of $100 a month. In line with
ILWU convention policy, he urged
also that social security recipients
be allowed to earn up to $3,600 a
year without loss of benefits.
'POLITICAL FOOTBALLS'
In supporting cost-of-living increases, Lannon quoted the Pacific
Coast Pensioners Association of
ILWU: "At present, people depending on social security are used more
or less as political footballs. It is
common practice for many politicians in election years to use social
security increases as a good weapon
to secure votes. We think it is about
time the elderly did not have to depend upon politicians for adjustment
of their incomes to meet rising
prices."
He recommended also that widows
receive full benefits and that the
qualifying age for a widow to receive
insurance benefits be lowered from
60 to 50.
Lannon blasted as a "relic of a less
enlightened era" the policy of not
paying retirement benefits to persons who move to certain foreign
countries. These people "are made
unwitting pawns in the game of international politics," he said. "They
left this country with what they
thought was a pledge that they
would continue to get their checks."
The ILWU spokesman made several recommendations on Medicare:

that it be financed by payments during working years instead of from
the meager incomes of retired persons; that it should cover chiropractic service, dental care, eyeglasses,
hearing aids and medicines.
'END SOCIAL SECURITY TAXES'
Lannon backed "the approach of
Rep. Gilbert in bringing in federal
contributions to fund the social security system."
"We go further," he said,"and propose that general revenues be used
to fund the entire program, and that
social security taxation of working
people be ended.
"Low-income workers, perhaps
families with annual earnings of
$5,000 or less ought not to pay any
social security—or any other—federal taxes. Those in the upper income
brackets ought to pay more; that is
the basis of our nation's progressive,
graduated tax policy, a policy which
present social security taxation
grossly violates."
Lannon urged that "substantial
benefit increases be put into effect
no later than the end of this year."

Burkart Workers
Win 65c Increase
OAKLAND—Wage increases totaling 65 cents an hour and improved
vacations were won by warehouse
Local 6 in October for its members at
Burkart Mfg. Co.
Wage boosts are 25 cents the first
year, 20 cents at the start of the
second and third contract years of
the three-year contract.
The vacation clause now calls for
one week after one year, two after
two years, three after five and four
weeks after 15 years.
Health and welfare, dental care,
holidays and sick leave provisions
will be changed next year in accordance with improvements negotiated
in the area warehouse agreement.
Negotiators were the plant committee and chief steward, local president Curtis McClain, and business
agents Paul Heide and Joe Blasquez.

Local 20 Elects Gooch
WILMINGTON — William Gooch
was elected secretary-treasurer of
Chemical, Allied and Office Workers
Local 20 at a general election membership meeting. He had been recording secretary of the local since
1961.
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cided on experimenting with a series
of rank-and-file workshops,with free
and open discussions, and no agenda.
"We wanted to take a new looksee at the work of the union, discuss
the issues that are coming up around
contracts, as well as the union's relationship to the rest of the labor
movement, and the national and international situation at large."
A number of subjects which were
of interest to most union members,
were quickly reviewed, in order to
find a topic that most wanted to
start off on.
One contract item that's been
raised in every local on the coast was
the question of retirement with 25
years of service, regardless of age,
or 25 years of service, at 55, or other
possible combinations. That issue
keeps popping up time and again.
Then there's the whole question of
the national economy—taxes, inflation, etc. It was noted that many
members can't see why they keep
plugging away for wage raises at all
because Uncle Sam takes a big chunk
of it, and the guy at the corner store
takes the balance. The net result has
been that many say to hell with
wages, because the raises will be eaten up at once, and we ought to concentrate on fringes.
Another item concerns the ILWU's
relationship with the rest of the
labor movement. There have been
m aj or developments, particularly
with the formation of the Alliance
for Labor Action (ALA), there's a
problem of alliances or even affiliation with the ILA, the Teamsters, or
the main body of Labor, the AFLCIO, and there were many questions
concerning our relationship with
them.
One brother said the group should
start out with the overall demands
for 1971, and Goldblatt admonished
him that this was not a caucus, this
workshop could not formulate policy,
but merely discuss and go back to locals to report on these discussions
and that anything as broad as the
total demands for the next contract
would be too large in scope for a
workshop of this type.
Another brother said we should
talk about the contract as it is and
the changes that take place in it,
when "T-Manning raises its ugly
head." This is one of the biggest
headaches we have in our local
(Local 19).
NOT ALL LONGSHORE
It was at this point that a member
of one of the two warehouse locals
present sounded off on the fact that
every time they have a meeting of
ILWU people they start right off
talking about longshore problems, as
if that's all there is to the ILWU.
One of our most important problems that we must discuss happens
In warehouse local meetings as well
as longshore. It happens everywhere,
very poor meeting participation.
We're always leaving it for somebody
else to do. And nobody seems to be
doing anything about trying to find
a way to get the membership to participate.

November 6, 1969

Another brother spoke of the competition between locals for work,
with certain locals giving up certain
work practices and safety rules in
order to grab work other locals had
been doing.
A warehouseman points out that
the warehouse locals in the northwest—Local 15 in Bellingham and
Local 9 in Seattle, are having serious
conflicts with longshore locals.
A sticky subject of great interest
was the relationship between locals,
especially considering that the two
warehouse locals in Seattle and Bel-

such a man going out and taking
somebody else's job elsewhere?
The consensus was that this would
be wrong, is still wrong, and too
many people who retired on substandard pensions are forced to get
substandard jobs. The answers are a
strong union at the bargaining table,
and a strong labor movement politically. As one man put it, unless we
get that social security age down, a
man spends the rest of his life wondering whether he's going to live
long enough to enjoy his retirement."
Another young man pointed out

Bull Session
In Aberdeen
lingham do all kinds of work on the
docks, except loading the ships, but
under different wages and conditions and circumstances. Some
wanted to concentrate on political
action, others on basic union power
—which means organizing.
Goldblatt after going over all the
suggestions made in the first half
hour of the workshop commented:
"There is the scope of interest, and
we should be able to cover all that in
the space of about two weeks or so."
EARLY RETIREMENT
The first subject of fairly wide interest was pensions and early retirement, with 25 years of service.
There was some discussion about
the fact some people retire and then
go out and find other jobs. The main
idea of a pension is to make it possible for people to live decently without having to work. That means
higher pensions, more social security
and at an earlier age.
Goldblatt sharpened up the whole
discussion at this point pointing out
that if a person could retire after 25
years of service, regardless of age,
what would the membership think of

that if he started working at the age
of 20, for example, by the time he's
45 he has put in his 25 years. Other
people have started working at the
age of 40, put in their 25 years, and
they both get the same benefits.
Therefore he felt people with longer
seniority ought to get more pension
benefits. That was not exactly a popular stand.
WAGES FIRST
At that point Bridges spoke about
the union's experience over all these
years, and the experience of unions
thoughout the country and the world.
"For my money I put wages first, I
put wages first above all other things.
There is no substitute for a healthy
wage increase, and we don't want to
start in any direction that leads to
fighting for substitutes for wages.
History indicates in the trade union
struggle when the chips are down the
first thing the workers give up are
fringe benefits. They won't fight for
fringe benefits. But they've got to
have those wages to live on. That's
the name of the game, and they'll go
out and chop or cut back benefits
first.

"I'm making this explanation to
point out that given the choice between wages and fringe benefits it's
cheaper on the boss to have fringe
benefits."
A member of the clerks union said
the union has got to do something
more about an education program,
to do more to help the men to make
the best use of the wages and benefits they have already won. Too many
men don't know how to handle their
money and use the benefits the union has won.
Despite the fact that the moderator tried several times to point out
that local contract problems are better discussed at local meetings or on
a local area level, most of the first
day continued to deal with specific
beefs on the waterfront.
'13' MEN
Another arena in which considerable dissatisfaction was expressed
concerned "B" men being members
of the union. Several "B" men were
at the workshop, and they had been
working for several years on the waterfront, but still were not in the union. The answer to that was that every local decides membership policy
on a local level, and the International does not interfere in these
matters.
Many "B" men resent the fact that
they are the ones who get the jobs
that all the others won't take, the
dirty jobs, and the toughest ones.
"B" men however do have the same
benefits and conditions—wages,
medical care, and much else, but
there was a considerable complaint
because it was said that having "B"
men on the same jobs create a certain type of second class citizenship.
One of the dangers in this situation, a longshoreman said, was that
"this attitude of putting down a man
who was below you and if you put
down a man he'll put down the next
man below him when he gets into the
top position, and it's going to weaken
the union. We step on our extras, and
then when they get in they'll step
on their extras. The fact that it's always been that way doesn't make it
right."
An important part of the discussion concentrated on the problem of
warehouse jurisdiction and conflicts
with the longshoremen—all members
of the same International union, but
in separate locals—even though they
all work close to each other on or
around the docks. But when it is decided certain work is longshore work,
it often means that some warehousemen may get swallowed up.
Goldblatt pointed out that at the
last Executive Board meeting it was
decided that whatever jurisdictional
situation developed they would not
be permitted to cause the warehousemen to lose jobs. If any work transfers take place, the International executive board set up the principle
that such transfers would include
both the work and the men.
After a number of these subjects
had been booted around, Goldblatt
emphasized again that if anything
is proven by these discussions it's
that we have freedom of expression
in this union.
Goldblatt congratulated the work-
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shbp on this excellent exchange of
opinion and point of view, that the
response has been unusually frank
and honest, gloves off, and issues
have been put on the table where
they belong.
"At the same time," he added,
"some things don't sit well down below. The grumbles we've been getting, and some of those we've heard
here at the workshop have been
heard in many other places. Let me
throw this out just for the sake of
discussion. Could it be that the rankand-file has gotten the impression
that they haven't had a chance to
put their own steam and energy into
a fight. . . . Could it be that with the
long contract the membership feels
that it hasn't got a chance to put its
shoulder to it and so they spend the
balance of their time chewing out
the union? This is something that
we ought to struggle with right in
our own meetings right in our own
workshops."
IN GOOD SHAPE
Concerning some of the continuous
carping that goes on along all waterfronts, Bridges said: "Talk about displacing workers, we've been adding
people. A lot of freight came back to
the waterfront as a result of our contract. No layoffs are allowed under
our contract. Everyone in the industry stays in the industry. Everyone
makes a living. We haven't lost a
man since 1958, despite all the technological changes. If all we've got is
the luxury to sit around and talk
about relatively insignificant beefs
then we're in damn good shape. I
have no illusions whatsoever that as
far as this union is concerned, if we
have to dig in we could pull things
together and we could go for broke."
Again the discussion returned to
the need to increase our communica-

tion. "We've got a lot of young men
around who don't know who the officers are. So get around, get acquainted with the ranks, get in shape
for 1971 . . . We'd like to see officials
come to our meetings a little more
often."
Others agreed. Communications is
one key. Apathy of the membership
is a problem. Stop locals playing off
one against the other; have delegates from locals visit each other's
meetings. It was pointed out, for example, that one local in an area
signed a contract with a port authority with the other major local in
the same port not even knowing
about it. That was an example of
communication at its worst. "This
workshop can start a line of communication going between the locals
of each area and with the International."
SECOND DAY
The morning of the second day the
workshop concerned itself with affiliation. Bridges led off by saying:
"We're unaffiliated, independent and
damn proud of it. We have good relations with all unions in our various
areas. So here's the question: Can we
be helped by affiliating? We'll never
win anything if we get ourselves isolated from other unions."

Others pointed out that there is
tremendous energy among the young
people today, but these young people
don't have much confidence in the
old, established labor movement, the
AFL-CIO.
Another pointed out the ILWU
could use its excellent reputation by
moving out into more organizing activities.
Bridges said if a merger were in
our best interests, then we'd recommend it to the rank-and-file. Others
were sour on the idea. Some felt that
it might be a good idea at least to
start amalgamating some of the
small locals, in order to develop more
strength.
A discussion also developed concerning the Alliance for Labor Action (ALA) but the consensus, as in
past workshops, repeated a strong
desire to maintain the highest degree of independence. Cooperate,
work on community and political
level, but keep independent. Organizing took the highest priority, then
cooperation with other unions, and
then political action. None of these
necessarily means affiliation.
Goldblatt, then spoke of his view
of the three most important events
which have taken place since World
War II, events that have had a profound effect on the lives of the American people and trade unions.
The three most burning issues since
World War II: McCarthy and McCarthyism, the civil rights fight by
minority people, and the Vietnam
War. On anyone of these issues a position had to be taken, that either
would move you forward, or force
you to slide back, Goldblatt added.
"We were a lone union in fighting
McCarthyism, but the McCarthy era
finally ended, no thanks, believe me,
to the AFL or the CIO.
"In the whole fight against racial
discrimination, a union like ours
fought a good fight and has a record that no one else can touch. Insofar as the AFL-CIO is concerned,
there were a few good resolutions
passed, but the leadership of the
AFL-CIO dragged their feet.
"In the area of foreign policy, I
don't have to tell everybody here
what the score is. It's been a hopeless position on the part of the AFLCIO, a policy of supporting the State
Department, supporting every little
tinhorn dictator around the world.
And they refuse to break on the position of the Vietnam War when the
American people are way, way ahead
of the AFL-CIO leadership. There's
a big difference between that policy
at the top," Goldblatt concluded,
"and the feeling down below."
BUILDING TRADES
There was a discussion concerning the specific situation that developed in Seattle around the recent
conflict between building trades
unions and some black organizations, and it was generally agreed
that because the trade union movement, especially such progressive
groups as the ILWU, didn't make
sufficient contact with the building
trade unions, it has permitted politicians to intervene as third party
groups. The unions get all the heat,
while the truth of the matter is that
the employers get a great many advantages, and that the politicians
get a toehold in their desire to control the labor movement.
The whole situation was well summed up by a walking boss who said,
"We ought to help those unions avoid
this kind of thing. This played right
into the hands of the employer. This
thing has hurt all unions in the public eye. When it gets to the point
where politicians have any control
over unions they're going to do
whatever they can to try to weaken
us or bust us up. We in the trade
union movement have got all we
need to do the proper job. We're best
able to handle the problem and no
one from the outside can do it any
better."
—Continued on Page 6

History Was
Made Here
Aberdeen Washington holds a
special place in our union's history. The first convention of the
newly-formed ILWU was held
there in April, 1938. Above, at the
old Morck Hotel, where the recent
bull session was held, and where
most of the delegates stayed 31
years ago, President Bridges is
pointing out pictures from that
convention to Randy Vekich, Local 24 president.
Those were rough times, as old
copies of the Aberdeen Daily
World seen in the public library
testify. Already, the government
was well started on its long unsuccessful campaign to "get" Bridges.
The paper reports 34 percent of
Grays Harbor people were on relief. In fact during the ILWU convention a sit-down demonstration
took place in a welfare office and
the cops were pretty rough throwing people out.
An ILWU resolution rapped the
mayor and police.
Lots was going on then: civil
war in Spain, tension between
Russia and Japan over attacks
against China, organizing in Hawaii and Alaska and Coast warehousemen; an assessment for Tom
Mooney's case, no discrimination

because of race, creed or color,
endorsement of Roosevelt's Chicago anti-Nazi speech — "quarantine the aggressor," boycotting of
Japanese goods, warehouse agreements — a long list showing that
even at its birth the ILWU was
interested in everything that was
happening to the working people
everywhere.
The warmth and friendliness of
our members in and around Aberdeen was demonstrated at a great
spaghetti feed, staked by Local
98 foremen, and put on by hard
working auxiliary women: president Julianne Pirttila, Jacque
Vekich and Noni Bjorndahl — the

whole thing topped off by a beautiful cake saying "Welcome to
Aberdeen, Longshoremen."
And below, Local 24 secretary.
Max Vekich (Randy's uncle) presents a union gift to Bridges — a
stainless steel cargo hook, with an
inscription of appreciation for a
lifetime's devotion to the ILWU
and its members.
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Southern Cal
Council Backs
Viet Protest
LOS ANGELES — By unanimous
vote, ILWU's Southern California
District Council at their October
meeting moved to endorse and participate in the Vietnam Moratorium
demonstration.
David Womack, president of Local
20-A, was re-elected to head the
Council. Richard Dukie of Local 13
was chosen vice president. Paul Perlin of Local 26 was re-elected secretary-treasurer.
Two candidates were nominated
for legislative representative; Nick
DiBiasi of Local 13 was elected over
Paul Perlin.
The Council adopted a resolution
in support of academic freedom in
all California schools. The statement
condemned discrimination on the
basis of political belief as well as
race, creed or color.
ANGELA DAVIS CASE
During the discussion of this motion delegates condemned discrimination against Angela Davis,a UCLA
professor, on the basis of her membership in the Communist party.
A letter was authorized to the Los
Angeles County Health Department
urging that action be taken to end
health hazards at warehouses of the
Thrifty Drug Co.
A resolution was adopted opposing
S 2400 in the US Senate, a bill to restrict importation of frozen meat.
This would result in higher meat
prices, delegates said.

Puget Sound

Auxiliary Council
Pushes Comp Bills
SEATTLE—The Puget Sound District Council of Auxiliaries at its October meeting urged affiliates to instigate a card and letter campaign
to insure passage of bills upgrading
compensation under the Longshoremen and Harbor Workers Act.
The action was sparked by Local
19 secretary Ed Anderson, a guest
speaker at the meeting, who said
"We must not let this session of Congress go by without bringing benefits to longshoremen hurt on the
ship side in line with realities."
The bills are S. 2487, and its companion bill in the House, HR 13389.

'34 Dock Strike Is Subject
Of Finnish Anniversary Skit
BERKELEY — "The Finns and
the 1934 Longshoremen's Strike" is
the title of a skit to be presented
at a program celebrating the 60th
anniversary of the Finnish Club
here.
During the 1934 strike Finnish
Hall was damaged by vigilantes and
members were beaten for their strike
support activities.
The program will be presented at
Finnish Hall November 8 and 9.

New Members
Are Proud to
Be In ILWU

International officers listen to some sharp bull session comment.

More on Aberdeen Workshop
Continued from Page 5—
Following discussion on the Seattle
situation and prejudice within
unions that allow politicians to interfere in labor's business, one of
the black ILWU participants asked
why the ILWU does not organize
black workers in general labor in
Seattle. What are we doing about
some of the hardcore unemployed?
Goldblatt pointed out that while
it's long been union policy "to organize anyone not nailed down," organizing in minimum pay industries,
mostly among minority groups who
can't afford to strike for long, is
really the toughest task.
In addition, employers often foment strikes in these industries so
they can fire every possible militant
and get a completely new work force.
It's the roughest challenge labor has.
TRANSPORT FED
Randy Vekich, pointing to the
growing impact of mechanization,
said our best chance of getting a
fair share of the work will be to develop an overall federation of all
transportation unions.
It was noted that we are already
planning for a containerization conference of Pacific basin unions.
Concerning fears of a huge work
drop-off (one man said 85 percent!)
it was also noted that work opportunities could pick up enormously
if full and free trade with all nations
would be permitted. This would
mean our government would have
to drop cold-war discriminatory tariffs against Russia, and open up
trade with the 800 million people
of Red China and others.
As happened repeatedly during the
workshop, the problem of relations
with the Teamsters came up. And
again, it was emphasized that the
employer, not another union, is the
enemy. There have been many unfortunate situations, including backdoor deals against us, but, as Bridges
kept emphasizing, the issue is not
whether other people are "nice guys"
but that the Teamsters are a most
important part of American industrial life and when the ILWU gets
into a showdown fight with the
bosses, the teamos will be indispensable in helping us win such battles.

Issues causing friction between
warehouse Locals 9 and 15 and longshoremen were brought up time after
time, with warehousemen saying
something must be done and that
they intend to "fight like hell for
our jobs," and longshoremen answering they believe it can be settled
within the family.
OTHER ISSUES
Other issues discussed as the bull
session concluded, included:
• Stepping-up organization, including building steward systems
like in Hawaii, where between 23,000 men and women watch the
game all the time.
• Division of opinion on Vietnam
war moratoriums with a majority apparently favoring ILWU convention
policies including more action to
build labor opposition to the war.
Some expressions of bitterness at war
profiteering while our men were being uselessly killed. Society gets sicker with wars and poverty, said one
speaker; maybe we need to build a
real labor party that would insure
peace.
• The Dispatcher reflects union
policy, and if any members feel it
doesn't, they should write to the officers.
• Bridges speaking on war said all
locals are autonomous on any action
they take, but whatever we do let's
make sure our locals show strength
in their action.
It was on a peace note that the bull
session ended in Aberdeen, with another vote of thanks to Local 24, and
hope expressed that more workshops
be held in small ports. The second
round had started well.

Local 142 Wins
Hilo Election
HILO—In an election of major
importance to Local 142, workers
of Hilo Transportation and Terminal company voted 28 to 19 for
ILWU representation. HT&T hauls
sugar and supplies for all C.
Brewer plantations on the Big
Island.

LOS ANGELES—A warm letter of
thanks has gone to warehouse Local
26 from a group of new members
who won their first ILWU contract
In September.
The letter was from the Commercial Enameling unit of the local,
which had to strike for 24 days in
August—their fourth strike in three
months—to force the company to
bargain realistically.
"We hope you are as proud to have
us in Local 26, ILWU, as we are to
be in it," the new members wrote.
"We had heard about unions before
but this is the first experience we
have had with a union that treats
all its members' problems as if they
were their own."
"Special thanks" were sent "to
sister Local 13, who provided us with
jobs" during the strike, "the officers
of Local 26, whose leadership left
nothing to be desired, regional director Bill Piercy and organizer Chet
Meske."
The letter continued: "There are
many more we would like to include,
but in one general sentence we say
'Thanks to the members of Local 26
who supported us all the way.'
"Our members take special note
of the great and inspiring work done
by the welfare committee who saw
that no one was evicted from their
homes, no utilities were cut off and
all picketing members were supplied
with food on the picket line and in
the home.
"We on the negotiating committee
who also served on the welfare committee, assisted by George Lee, Joe
Ibarra, Lou Sherman and Manny
Snider,are preparing a special report
for the trustees to be read to the
board and the general membership."
The letter was signed by Dieter
Koch, Genera Ursua, Daniel Molina,
Ed Reed and Charlie Davies.

Election Notices
Local 75, San Francisco
Local 75,ILWU,San Francisco, will
open nominations November 13, 1969,
for the offices of president, vice president, secretary-treasurer, business
agent, dispatcher, assistant dispatcher, nine members of the executive board, three trustees and auditing committee, four members for
the LRC, and one sergeant-at-arms.
Balloting will be by mail. Ballots will
be counted December 13, 1969 at 10
a.m.

Local 91, San Francisco
Local 91, ILWU, San Francisco,
Calif., has open nominations until
November 17, 1969, to fill the offices
of president, vice president, secretary-treasurer, assistant secretary,
labor relations committee members
and executive board members. Nominations may be made at the union
office, Room 2030 Ferry Building,
San Francisco, Calif. Voting will be
by mail from December 1, through
December 15, 1969.

Local 98, Seattle

PORTLAND PENSIONERS PARTY. Fourteenth annual party
was attended by active members nearing retirement as well
as pensioners, wives and widows. It was hosted by Checkers
and Supercargoes Local 40, in their hiring hall. The banquet

was preceded by a social hour and followed by dancing to
jukebox recently donated by Auxiliary 5-A. The auxiliary
catered the banquet. Pensioners of Local 40 posed for this
picture.
Photo by Gary Larsen, Local 10

Local 98, ILWU, Ship and Dock
Foremen's Union, Seattle, Wash., will
hold its final election November 20
to December 12, 1969, to fill the offices of president, vice president,
secretary-treasurer, recording secreboard and one member of the labor
relations board.
Nominations will be made at the
November 20 union meeting.
Polling will be by mail, addressed
to ship and Dock Foremen of Washington, ILWU Local 98, 313 Minor
Ave., North, Seattle, Wash. 98109.
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Thank You Note
To Aberdeen
OUT OF WESTPORT at the mouth
of Grays Harbor-"Salmon Capitol of
the World"- nineteen ILWU men from Puget Sound locals, plus a few
from San Francisco, sailed out to sea.
We were guests of Aberdeen Local
24, and our thanks to them for being
great hosts, even though we city folks
figure they should have chummed the
water a bit more. Three Puget Sound
men caught one beauty each.
For the rest of us, including vicepresident Hall and research director
Silverman and Dispatcher editor Roger
and Coast committeemen Forrester
and Ward, and all the Puget Sound
longshoremen and warehousemen, and
checkers and foremen, it was great.
Again, our thanks to you brothers
for one of the best bull sessions we
ever had. And you made honest men
out of some of us would-be fishermen.
Sidney Roger, editor.

Local 1, Raymond
Local 1, ILWU, Raymond, Wash.
will hold its primary election November 11, 1969, and final election
December 9, 1969, to fill the offices
of president, vice president, secretary-treasurer, recording secretary
and five members of the executive
board. Nominations will be made
November 11, 1969. Polling will be
between the hours of 10 a.m. and 2
p.m. at 242 First Street, Raymond,
Wash. 98577.

Local Union Elections
members, investigating committee
members, grievance committee members and appeals board members.
Polling will be between the hours of
6 a.m. and 6 p.m. at 400 North Point
St., San Francisco, Calif.

Local 12, North Bend

Local 4, ILWU, Vancouver, Wash.,
will hold its election November 17,
1969 through November 26, 1969, to
fill the offices of president, vice
president, secretary-treasurer, recording secretary, dispatcher, delegates, all standing committees and
15 members of the executive board.
Nominations will be made at the regular stopwork meeting on November
12, 1969. Polling will be between the
hours of 6:30 a.m. and 4:30 p.m. at
1205 Ingalls Street, Vancouver, Wash.

Local 12, ILWU, North Bend, Oregon, will hold its primary election
December 8 through 13, 1969, and
final election December 15 through
19, 1969, to fill the offices of president, vice president, secretarytreasurer, recording secretary and
30 members of the executive board.
Nominations will be made by petition. Deadline for filing is December 4, 1969. Polling will be between
the hours of 6:30 a.m. and 4 p.m.
at ILWU Longshore Hiring Hall,
2064 Sheridan Street, North Bend,
Oregon.

Local 10, San Francisco

Local 19, Seattle

Local 10, ILWU, San Francisco,
Calif., will hold its primary election
November 20, 21 and 22, 1969, and
run-off election on December 4, 5
and 6, to fill the offices of president,
vice president (honorary), secretary-treasurer, business agents, dispatchers, sergeant-at-arms (hiring
hall), sergeant-at-arms (membership), area labor relations committee
members, board of trustees, publicity committee members, promotions committee members, Northern
California district council delegates,
caucus delegates, 35 executive board

Local 19, Seattle, Wash., will hold
its primary election on December 10,
11, 12, 1969 and final election on December 17, 18, 19, 1969, to fill the
offices of president, vice president,
secretary-treasurer, two business
agents, LRC, 15 members of the executive board. Nominations will be
made at the stopwork meeting of
November 20, 1969 and will close at
the meeting of December 4, 1969.
Polling will be between the hours of
6 a.m. and 6 p.m. on December 17
through 19, 1969 at 84 Union Street,
Seattle, Wash.

Local 4, Vancouver, Wash.

Local 21, Longview
Local 21, ILWU, Longview, Wash.,
will hold its primary election November 14, 1969 and final election
December 12, 1969, to fill the offices
of president, vice president, secretary-treasurer, and one member of
the labor relations committee. Polling will be between the hours of 6
a.m. and 6 p.m. at 617-14th Street,
Longview, Wash.

Local 24, Aberdeen
Local 24, ILWU, Aberdeen, Wash.,
will hold its final election December
17, 18, 19 and 20, 1969, to fill the
offices of president, vice president,
secretary-treasurer, recording secretary and nine members of the
executive board. Nominations will
be made November 11, 1969 with
final nominations December 9, 1969
at stopwork meetings. Polling will
be between the hours of 7:30 a.m.
and 6 p.m. at 320 East Market
Street, Aberdeen, Wash.

Local 34,San Francisco
Oakland
Stockton
Local 34, ILWU, San Francisco,
will hold its election December 8
and 9, 1969, to fill the offices of
president, vice president, secretarytreasurer, business agent, dispatchers, sergeants-at-arms, all standing
committees and delegates, and nine
members of the executive board.
Nominations must be filed with the
secretary prior to 4:30 p.m., No-

vember 18. Polling will be between
the hours of 7 a.m. and 7 p.m. at
Pier 11/2, San Francisco; or 549 E.
12th Street, Oakland.
In Stockton, Local 34 members
will vote for president, vice president, secretary-treasurer, business
agent and LRC members. Voting in
Stockton will be at 2626 North California St., Stockton, Calif. on December 5, 1969.

Local 40,Portland
Local 40, ILWU, Portland, Oregon,
will hold its primary election November 12, 1969, and final election December 10, 1969, to fill the offices of
president, vice president, secretarytreasurer, recording secretary and
nine members of the executive
board. Nominations must be filed by
November 12, 1969, in the union hall
at 2401 N.W. 23rd St., Portland, Oregon. Petitions must be signed by 15
members in good standing by November 8, 1969. Polling will be by ballots mailed to members and returned
prior to the meeting of December 10,
1969 at 8 p.m. at the union hall, 2401
N.W. 23rd St., Portland, Oregon
97210.

Local 47, Olympia
Local 47, ILWU, Olympia, Wash.,
will hold its election December 19
and 20, 1969, to fill the offices of
president, vice president, secretarytreasurer, recording secretary and
six members of the executive board.
Nominations will be made November
11 and December 9, 1969 at stop
work meetings. Polling will be between the hours of 7 a.m. and 4 p.m.
at 111 West Thurston, Olympia.
Wash.
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How Long Will We Stand
For Reagan's Shenanigans?
Continued from Page 1—
$25 in 1970 (an election year) after
charged with protection of workers tripling the income tax in 1967.
"Reagan's false economy in educaand consumers.
"Lord help us!" Johnson quipped tion," Johnson said, "will cut enrollin speaking of Robert Hem's promo- ment in state colleges by 24,000 . . .
tion to the top post in the Labor higher education is neither a frill
Department. Before Reagan's term, nor a privilege. It is a right, and
Hem n had been labor relations rep- more than that it is an investment
resentative for Colonial Bakeries, in people. The money spent on edu"a company that had been cited 13 cation returns dividends in people
times for violation of the laws" able to contribute to the welfare of
Hemn is now supposed to enforce. California."
Johnson attacked the state admin(The previous commissioner had
been Sigmund Arywitz, who is now istration for an "abortive try to resecretary of the LA Central Labor instate Proposition 14 (inequality in
housing) after it was declared unCouncil.)
Reagan's consumer counsel is Kay constitutional" by the state Supreme
Valory, whom Johnson described as Court.
The report quoted Reagan's crack,
"passionately anti-consumer ori"The
time has come for us to stop
ented."
being our brother's keeper" our
"She has not appeared before one brothers in this
EUREKA SAFETY AWARD. Four members, past or present, of safety committee
case being mentally
of Local 14, Eureka, received gift lighters from Westfall Stevedore Company in committee of either the Assembly or retarded children.
appreciation of their efforts which resulted in that company's winning a safety Senate on behalf of the consumers"
Johnson continued:
award from PMA. From left: Jack Shirley, George Sousa, William Christensen despite "a host of bad bills," Johnson
"The amazing disclosures at the
and Francis Hawkins, Sr., longshoremen, and Leslie Westfall, company president. stated.
mental hospital of the unbelievable
He quoted Mrs. Valory as saying conditions, and the reduction of
The four men then passed out some 200 engraved lighters to other dock workers.
"Perhaps I could accomplish more services to retarded
children there,
working for industry," and com- is abominable and again
indicative
mented: "Just what does she think of the inhuman attitude of the govshe's doing now? She is doing a very ernor and his administration."
good job for industry while drawing
$18,000 as the supposed protector of
Local 10 Drill Team
the consumer."
bread,
unJohnson
cited
"bubbly
Places
Second in State
FRESNO — Meeting here Novem- chop advances. He also mentioned
foamdogs,
safe
tires,
hot
meatless
SAN
FRANCISCO—Longshore
LoNorthern
and
for
the development of the Alliance
ber 1-2, delegates from
filled hamburgers" as among the cal 10's drill team won second place
Southern California ILWU District Labor Action (ALA) and made a
abuses Mrs. Valory should be at- in the California state field chamCouncils heard recently elected vice stirring pitch for unions to become
tacking.
pionship, held at Santa Clara Ocabsodeveloping
a
the
in
labor
stress
involved
proHall
president Jack
The third example of wolves tober 4 and 5.
lute need for the ILWU to maintain gram for peace in Vietnam. It was
guarding sheep was the Insurance
The team has drawn standing
its historic posture of political inde- a powerful anti-war appeal well rewhich Johnson charged ovations and endless applause in its
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