'Wage-Price Myth
See Editorial, Page Two

Int'l Election

Two Weeks
To Go in
Balloting
SAN FRANCISCO — Barely two
weeks remain to complete the balloting on the election of four International titled officers, a new International Executive Board, and two
members of the Coast Labor Relations Committee.
With the Constitutional mandate
that all balloting must be completed
by June 1 (50 days after adjournment of the International Convention), time is growing short.
In most cases, elections have been
held by this time, or mailed ballots
are in the hands of members ready
to be returned and counted, or elections are scheduled within the next
few days (as this issue of The Dispatcher goes to press).
Within sixty days after adjournment of the Convention—by June
11—a tabulated certified count on
official tally sheets, must be in the
hands of the balloting committee.
The committee re-emphasized that
the tabulated tally sheets are essential for results to be officially recorded.
All ballots in the International
election will have the names of four
titled officers nominated without
opposition by the Convention. They
are:
President: Harry Bridges; VicePresident-Director of Organization:
Jack Hall; Vice President-Assistant
to the President: William Chester;
and Secretary - Treasurer: Louis
Goldblatt.
For West Coast longshore division
locals only, two candidates are running for Coast Committee; members
will vote for one man from each
area.
From the Washington and Oregon
Area, candidates are William Forrester and Joe Jakovac;
From the California Area, candidates are Robert Rohatch and William Ward.
Nominees for the ILWU Executive
Board, with each area voting for its
nominees only, are:
From Southern California, two to
be elected:
L. L. (Chick) Loveridge, Local 13;
David Womack, Local 20-A; Paul
Perlin, Local 26; Albert Perisho, Local 63.
From Northern California, three
to be elected:
Paul Heide, Local 6; David Littleton, Local 10; Carl Smith, Local
10; Duane Peterson, Local 18; James
Herman, Local 34. (Only one man
can be elected from Local 10.)
From Puget Sound, Alaska, two to
be elected:
Lenard Benard, Local 9; Oliver
Olson, Local 19; George Ginnis, Local 23; Donald Gilchrest, Local 32.
From Oregon and Columbia River,
one to be elected:
G. Johnny Parks, Local 8; James
Byrne, Local 40.
From the Canadian Area, one to
be elected:
Robert Peebles, Local 500; William Foulds, Local 508.
From Hawaii, three to be elected:
Fred Paulino, General Trades Division; Eddie Wong and Yoshitaka
Maeda, both Pineapple Division;
Carl Damaso, Longshore Division.
Only one man is elected from one
division, therefore the only contest
is between Wong and Maeda.
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8 to 1 Victory

ILWU Wins
San Diego
NLRB Tally

BRADLEY BACKS STRIKERS. Los Angeles city councilman Tom Bradley, candidate for mayor in May 27 election, visited the picket line at.Hearst's HeraldExaminer to express his support for the men and women who have been on strike
or locked out for 17 months. Pickets in this photo are members of International
Typographical Union, one of 11 unions involved in the battle with Hearst. Last
week Bradley met with spokesmen for all of these unions and promised that if
elected he would do everything possible to bring about a fair settlement.

Nation Watches LA Vote;
All Labor Backs Bradley
city and foul the political life of Los
Angeles."
LABOR BACKERS
Labor leaders who joined Piercy
in endorsement of Bradley in the
May 27 run-off are:
• Ted Merrill, president, Joint
Council of Teamsters 42;
• Paul Schrade, regional director,
United Auto Workers;
Councilman Tom Bradley, with the
• Sigmund Arywitz, executive secsupport of the ILWU and some other retary, LA Federation of Labor, AFLunions, won 42 percent of the vote CIO;
in the primary of April 1. Two-term
• John Cinquemani, executive dimayor Sam Yorty ran a poor second rector, LA Building Trades Council.
with 26 percent. There were 12 other
In a joint statement, they set
contenders in the race.
forth the reasons why their unions
All of organized labor is united be- had endorsed Bradley:
hind Bradley in the run-off election
"Our concern is indeed great, for
of May 27. The candidate pledged we believe this election is perhaps
this week that if elected he would the most crucial in our city's history.
strive "to see organized labor achieve As union leaders we feel a deep refor its membership the benefits that sponsibility to speak out at this time
membership deserves, social justice in behalf of Tom Bradley. . . .
for everyone."
"We urge our fellow union memMeeting last week with represen- bers and our friends in business and
tatives of the striking and locked- other institutions to join us in a cruout unions of the Herald-Examiner, sade for new leadership for Los
Bradley declared his intention of do- Angeles."
ing everything possible to bring about
A "Viva Bradley" organization has
an equitable settlement between the been formed in the Mexican-Amerunions and the Hearst management. ican community. This group stated
Not since the 1958 battle against that "our determination to work as
a "right-to-work" law have the hard as we can for Tom Bradley's
unions here joined in such a unified election has more than doubled ever
effort.
since mayor Yorty launched his
A joint statement by labor lead- vicious personal attacks upon couners, including ILWU regional direc- cilman Bradley."
tor Bill Piercy, charged that "In an
Among Bradley's active supporters
attempt to discredit Tom Bradley, are leaders of both major parties,
Sam Yorty injected charges of including William King, Republican
racism and anti-semitism into this who served as campaign chairman
campaign ... he has turned to a new for GOP rep. Alphonzo Bell in the
tactic — McCarthyism, the use of primary, and Stephen Reinhardt, a
guilt by association. It is a vicious, member of the Democratic national
low tactic that surely will divide this committee.

LOS ANGELES — With little
more than a week to go before
the mayoralty election here, the
entire nation is watching as a crusading black councilman backed
by a broad coalition challenges an
entrenched, anti-labor, reactionary city administration.

SAN DIEGO — The ILWU scored
its first major representation victory in San Diego by an 8 to 1 victory over the Carpenters and Jointers Union in an NLRB election held
May 9 at Permaneer California Corporation, a wood panel producer.
The vote was ILWU: 78, Carpenters: 10, no union: 3, void: 1. Of the
125 workers employed at Permaneer,
104 were eligible to vote. It is estimated that there will be over 200
workers in the plant by the end of
the year.
Regional Director Bill Piercy
thanked longshore Local 29 for their
help and support during the organizing campaign, and had a special
word of praise for Alex Castaneda,
newly elected dispatcher,for his outstanding efforts in behalf of the union.
Last July when the ILWU was in
the process of organizing the Permaneer workers, according to Piercy,
the Carpenters Union signed a
"back-door" agreement with the
company. The ILWU then proceeded
to file unfair labor practice charges
with the NLRB against both parties.
Eventually the case was sent to
Washington, D.C. where after some
four months, the ILWU's position
was upheld and an election ordered.
NEGOTIATIONS
Permaneer manufactures and assembles wood paneling for offices
and homes. The Permaneer workers
will become a separate unit within
Local 29 and contract negotiations
will commence shortly.
Since the recent International
Convention, the Southern California
Regional Office has organized four
groups into the ILWU with a total
work force of over 215.
These include Jack Engle scrapyard, Consolidated Storage, workers
at the Community Hospital, all in
the Los Angeles area, and the San
Diego victory at Permaneer.

More Container
Talks Scheduled
SAN FRANCISCO — The full
ILWU longshore division negotiating committee has had several meetings with representatives
of the PMA as container talks
continued during the week.
ILWU negotiators reviewed at
length a PMA proposal made the
week before when negotiations
resumed following the International convention and a nine-day
longshore caucus.
A counter-proposal modifying
the union's position was presented
May 13 to the PMA and a joint
union-employer meeting was
scheduled as The Dispatcher went
to press May 15.
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RECENT GALLUP poll indicates that three out of four
Americans are so opposed to people who heckle and
disrupt public meetings that today a majority of Americans
are prepared to pass laws against such disruption—in fact
to legalize certain restrictions on speech. Why? Because they
feel that heckling in itself violates freedom of speech, especially in cases where the hecklers demand free speech for
themselves while denying it to people they oppose.
How serious this can be was seen in George Wallace's
presidential campaign. Wallace was heckled vigorously, but
turned the situation against the hecklers and managed to
get publicity and votes. Hecklers can turn people off so completely that they defeat their own purposes. We recall when
presidential candidate Robert Kennedy was practically
booed off the platform at the University of San Francisco.
Not long after he was assassinated.
This same behavior can become anti-labor and antidemocratic when hecklers will permit only their own ideas
and deny anyone else the right to present a view. This new
style may be called "revolutionary," but it seems more likely
to bury a revolution than to advance it. This could spell the
death of rank-and-file controlled unions.
Everyone knows it's not hard to stack a meeting and control it. This question was examined at the weekend workshops when we discussed the difficulties in getting enough
attendance and participation at union membership meetings. We realize that it's not too difficult for a relatively
small handful to control union policy by the use of all kinds
of gimmicks, including violence and disruption; to determine
the outcome of a meeting by hissing or booing in order to
defeat those who don't agree.

A

E HAVE JUST passed the 35th anniversary of our first
big strike. It began May 9, 1934. In June 1934, Joe Ryan,
ILA president, arrived in San Francisco from New York to
make a back-door agreement with the president of the
waterfront employers. This would have sent striking West
Coast longshoremen back to work, while leaving striking
maritime unions high and dry.
-A meeting was called to discuss this proposed settlement.
(It was at Eagles Hall, one block from present International
level, many industries (last year) were in a Headquarters.) I was chairman of the strike committee at
position to absorb increases and labor costs that time. Ryan was invited to the meeting to speak in supeither wholly or in considerable part."
port of his agreement. When Ryan appeared, I, as chairman,
Thus, without raising prices, business had a hell of a time keeping order so that Ryan could be
could have absorbed higher labor costs and heard. I insisted that he would have the right to express
still shown substantial profits. Meanwhile, himself fully, and he took plenty of time to have his say.
corporations, through monopoly control, It took terrific effort to keep order at that meeting, but it
work in collusion to rig prices without re- was done and the truth of the matter was that the more
gard to the public's interest. Business simply Ryan spoke the worse he sounded. The hall was packed to
uses higher labor costs as an excuse to raise the rafters and after hearing Ryan they voted unanimously
prices, and tries to make unions the scape- to reject Ryan's so-called agreement.
I recall that the newspapers were all publishing identical
goat for inflation.
front page editorials in support of that so-called settlement,
and kept calling on the rank-and-file to vote in favor of
the settlement. When San Francisco voted it down, the
THE VOICE of big business, The Wall papers accused the leadership of stacking the meeting with
Street Journal, recently admitted that "radicals" and saying Ryan did not have a fair chance to
while wages are lowest in non-unionized express his views.
areas, "the biggest price increases are
coming where unions are weak or where labor costs are not even a major consideraTHEN, WE FOLLOWED this up with a big public meeting
tion."
1 at the Civic Auditorium, and we invited San Francisco's
While the true root of inflation is profiteering, big business propaganda works mayor, Angelo Rossi—a man who led in attempting to open
overtime to try to convince the public that up the port and calling out the police, and trying to push
workers should not ask for higher wages— for an immediate settlement. At that meeting too it was
damned difficult to control the ranks, especially when Rossi
claiming it's inflationary!
Higher wages will mean more jobs, more was escorted in to speak. But we saw to it that the mayor and
consumption of goods, more people working the employers got a full opportunity to present their point
to produce more consumer goods, more of view.
What was the result? A surge of public support in favor
purchasing power.
of
the longshoremen—one reason being because the union
It is our opinion the most important
contribution trade unionists can make to insisted on the right of the mayor and employers to be
help themselves and save their country from heard without booing, heckling and disruption.
What's the point in all this? Well, we live in a day and
depression is to keep demanding higher
age
when so many so-called radical groups keep insisting
wages, better conditions, more useful benethey
are revolutionary and democratic and at the same time
fits.
that they have the right to hear only their point of view,
while threatening opposing points of view—even to the
point of dumping them. What we see here is a trend that
'
could destroy democratic unionism and lay the basis for
stricter government control of unions.
Speaking of the 1934 strike, I was looking through "The
leagallsmose's sul Nersisussessurs Salon
0101112bed by lb,
Big Strike" by Mike Quin, and a postscript I wrote in the
Published every two weeks by the International Longbook in December 1949. I said then "We cannot afford to
shoremen's & Warehousemen's Union at 150 Golden
forget that the phony labor leaders of 1934 who marched
SIDNEY ROGER, EDITOR
across the pages of The Big Strike may be dead or gone,
Information Director
reformed or missing, but there are always new ones anxious
Gate Ave., San Francisco, Calif. 94102. Second-Class
Postage Paid at San Francisco, Calif. Subscriptions
to take their places in this seemingly endless drama."
$2.50 per year.
Well, now and then we seem to see some of these types,
150 Golden Gate Ave., San Francisco, Calif. 94102 claiming to be leading the working class, popping off with
Phone PRospect 5-0533
all kinds of revolutionary rhetoric. Where they would lead
HARRY BRIDGES
J. R. ROBERTSON
President
Vice President
the working class would be overboard or up against the wall.
LOUIS GOLDBLATT
BARRY SILVERMAN
One most important thing about history is for us to learn
Secretary-Treasurer
Research Director
the lessons it teaches.
(Deadline for next issue: May 23)

W

PERSISTENT

PROPAGANDA by employers
and their political and editorial mouthpieces attempts to sell the myth that raising
wages forces business to raise prices. Many
workers have fallen for the fairy tale notion
of a "wage-price spiral." Even some ILWU
members have questioned whether it pays to
fight for wage raises, if it means prices
jump to keep pace.
There is proof positive that profiteering
is directly responsible for cost-of-living escalation. The most recent report from the
California Division of Labor Statistics and
Research said that while average factory
earnings are higher than a year ago these
earnings bought less than a year ago.

For example, in March 1968 the average
production worker earned $136.96 a week.
Of this he was left with $96.71 to spend. In
comparison, a year later in March 1969, his
average weekly earning rose to $142.71, but
after a rise in prices and taxes he had only
$94.39, a difference of $2.32 a week. In other
words, his wages went up $5.75 a week, but
the money he had to spend went down $2.32
a week!

O WORKER needs statistics to convince
him his money doesn't go as far at the
supermarket, gas station, pharmacy, or dentist; or when he pays rent; or borrows
money — at super interest rates. Soaring
costs have outraced earnings. Wages buy
less than ever before. (ILWU locals, by and
large, have managed, through negotiations
or strikes or both, to keep either a little
ahead or at least abreast of the rising cost
of living. But, the threat of being outraced
by inflation sits just as heavily on our members as on all other workers.)

N

Recalling the much-repeated mythology
of wages causing prices to go up, the officers of the ILWU in their last "Report to
the Convention" said buntly "There is no
such things as a 'wage-price spiral.' What we
are experiencing is a profits inflation!" In
fact, price increases usually go into effect,
and profits start rising long before labor
union pressure is able to win wage hikes.
The ILWU Officers' Report quoted the
President's Council of Economic Advisors,
saying" ... with profits generally at a high
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Strike in Old Charleston, S.C.

Nationwide Labor Aid to
Black Hospital Workers
CHARLESTON, SC — More
than 12,000 persons paraded
through the streets of this city
on May 11 in a "Mother's Day
march" in support of striking
hospital workers.

DIGNITY
orillOSNIAL

LOCAL 1199 13,ms,

WOBKEBS
STRIKE LEADERS in front line of April 30 march to county hospital in Charleston
are joined by Mrs. Coretta King. From left: Julia Davis, wife of jailed president
of Local 1199, Leon Davis; Mary Moultrie, president of Local I 1998; Mrs. King;
Rosetta Simmons, strike co-chairman; an aide to Mrs. King; Doris Turner, vice
president of Local 1199.

.0CAL 1199 8.givM

STRIKE SUPPORTERS in May 10 march included, from left: Rev. Ralph Abernathy, president of the Southern Christian Leadership Conference; Mary Moultrie, president of striking Local 119913; Father William Joyce of St. Patrick's
Roman Catholic Church in Charleston; Leon Davis, president of Local 1199, the
parent local in New York.
Photos by David Fenton

Auxiliary Convention Theme:

'We Have a Dream of Peace,
Equality for All Mankind'
SEATTLE — The 14th Biennial
convention of the Federated Auxiliaries will open at 10 a.m., June 16,
with Seattle city councilman Sam
Smith giving the address of welcome.
It is dedicated to "peace, equality,
justice for all mankind."
In spite of an agenda crowded with
convention business and speakers on
serious subjects, the five-day meeting promises to be also packed with
pleasure.
The hostess auxiliary has arranged
a boat trip to Blake Island, with barbecued salmon and Indian interpretative dancing at Tillicum Village.
Longshore Local 19 is holding a banquet for the 55 regular delegates,
plus fraternal delegates and guests
expected from California, Oregon,
Washington, British Columbia and
Alaska.
The Puget Sound Council of Auxiliaries is hosting a luncheon at the
hotel, and Auxiliary 38, Olympia, is
hosting a luncheon at Cherberg's
Restaurant.

Another event will be presentation of donations made by various
auxiliaries to the Harry Bridges Research Library fund. The fund was
established at the Federated Auxiliaries board meeting in Stockton
last September.
Invited speakers include Bill Lawrence, president of the Pacific Coast
Pensioners Association, who will discuss areas in which the auxiliaries
and the union's retired men can cooperate on the political front; Oliver
Olson, president of Local 19; Marcia
Hall who attended the Hemispheric
Conference in Montreal in behalf of
the Evergreen State's Indian minority; Mrs. Evelyne Whitehorn of Palo
Alto, who refused to let her 18-yearold son, Eric, register for the draft;
and Sidney Roger, editor of The Dispatcher.

MAYFLOWER HOTEL
Convention headquarters will be
in the Mayflower Hotel at 4th &
Olive Streets, according to the Convention call which was mailed from
North Bend earlier this month over
HONOR CORETTA KING
the signatures of Federated AuxilAn honorary membership plaque iaries president Valerie Taylor and
will be presented to Coretta King, secretary Norma Wyatt.
widow of the slain civil rights leader,
Nettie Craycraft, Washington
Dr. Martin Luther King. In keeping state vice-president, heads the conwith this award is the convention vention arrangements committee,
theme:
aided by Vivian George, Elsie John"We Have a Dream of Peace, son, Esther Moisie, Rene Jenkins and
Equality and Justice for All Man- Clara Gould. Mrs. Gould is president
kind."
of Auxiliary 3, Seattle.

president George Meany issued a
pledge of support. "We are confident," he said, "that with the kind
of unity...demonstrated in Charleston, the effort to achieve the basic
economic and human rights of these
people must succeed."
Management of both hospitals has
The march was led by Rev. Ralph
Abernathy, president of the South- refused even to meet with union
ern Christian Leadership Confer- representatives, claiming that state
ence, Mrs. Coretta King, widow of law forbids union recognition for
Dr. Martin Luther King, five mem- state employees. This position and
bers of congress, and Leon Davis of an anti-picketing injunction are beNew York, president of parent Lo- ing fought in the courts.
Following the appearance of Mrs.
cal 1199, Drug and Hospital WorkKing and national leaders of
ers.
After a meeting in a big auditori- RWDSU at a rally, Charleston Mayum they marched four miles to pass or J. Palmer Gaillard urged college
hospital officials to meet with the
by the struck hospitals.
The congressmen were John Con- union; so did the Charleston County
yers and Charles Diggs of Michigan, Democratic executive committee,
William F. Ryan, Edwin Koch and which said "the problem is grave"
Allard Lowenstein of New York, all and "indecision can be disastrous."
1199 Drug & Hospital News wrote:
Democrats.
Walter Reuther, president of the "(The strikers) are aware of
United Auto Workers, presented a
$10,000 check to Mary Moultrie, president of the striking Local 1199B. He
also pledged $500 a week to SCLC to
help pay for its strike support activities.
Most of the strikers are black and
worked for $1.30 an hour before they
struck on March 20 for union recognition and bargaining. More than
400 persons have been arrested for
mass picketing.
National attention was drawn to
the strike when the Rev. Ralph Abernathy, successor to Dr. Martin Luther King as head of the Southern
Christian Leadership Conference,
was jailed for joining the pickets,
as Dr. King had done a year earlier
during a strike of garbage haulers in
Memphis, where he was murdered.
The strikers are nurses, nurses'
aides, orderlies and food workers at
South Carolina State Medical College
Hospital and Charleston County
Hospital. About six months ago they
Mrs. Coretta King, wearing striker's
were organized by Local 1199 of the
hat, speaks to four thousand strike supRetail, Wholesale and Department porters in Charleston May 10.
Store Union, AFL-CIO. After months
of trying vainly for recognition and
Charleston's moonlight and magbargaining, 425 struck the college
nolia tradition as an early center of
hospital. Eight days later, 150 walked
plantation aristocracy, a tradition
hospital.
county
out at the
continued in congress today by SenSUPPORT
ator Strom Thurmond and Rep.
Support in food and money has Mendel Rivers."
During April, St. Francis Xavier,
been sent from labor, civil rights and
religious organizations in the South a Catholic hospital with 300 workers,
and in New York City, headquarters recognized the right to organize and
of RWDSU. Late in April, AFL-CIO promised an election or card count.

A Salute to Bill Gettings
LOS ANGELES—A warmly-worded
tribute to ILWU regional director Bill
Gettings was adopted by standing
vote of the 18th Biennial Convention.
It was introduced by Bill Forrester
of Local 51 "on behalf of the Washington area." Forre ster explained
that Gettings was planning to retire
within a few months and that the
locals of the area he has served
wanted to express their appreciation
of his contributions to the union.
A number of delegates spoke
warmly of Gettings as a friend and
union leader, after which president
Bridges called on him to take the
floor. "I appreciate what you have
done," he said, "but this union owes
me nothing. I got all my life out of
the union — everything I have."
The resolution follows:
Brother Bill Gettings, regional director for the ILWU in the Pacific
Northwest, will be retiring in a few
months from active participation in
the ILWU.
His contribution to the ILWU and

the working class will be recorded
in the memory and hearts of workers throughout the Pacific Coast.
The ILWU locals of the Pacific
Northwest, where Brother Gettings
has worked the past 22 years, know
this man for his ruthless honesty
and that kind of courage that roars
out the truth loud and clear when
it is most needed.
The door of Bill Gettings' office
was always open to all workers.
Bill Gettings' commitment to the
ILWU lives in every fibre of his
being.
Resolved: That the delegates to
this convention honor Brother Bill
Gettings for his uncompromising
honesty by returning to their locals
and dedicating themselves to struggle toward bringing to reality the
policies of the ILWU adopted by this
convention.

Next Dispatcher
Deadline May 23
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Union Votes Support to
Negotiations,Organizing
LOS ANGELES — In six separate
statements, the ILWU 18th Biennial
Convention expressed full support to
sections of the union which are engaged, or will be during the next
two years, in struggles with employers or in organizing.
COAST LONGSHORE
One resolution noted that "our
coast longshore, clerks and walking
boss locals have been involved in a
struggle to protect our members'jobs
and to bring all of our pensioners
up to the level of monthly benefits
established in the current contract."
It pledged "the full moral and financial support of all other sections of
our union."

and dried fruit workers and . . . its
moral and financial support, when
and if such support becomes necessary."
A separate resolution noted participation of the Local 6 Colgate
unit in the National Alliance of Colgate Unions, along with locals of
three other international unions,
and pledged support to the Alliance.
ORGANIZING IN HAWAII
The ILWU organizing drive in
Hawaii was supported in a statement noting that more than 2,500
hotel and tour workers have joined
the union and that expansion of
the tourist industry in the islands
in the next few years will double
this number of jobs.
CANADIAN LONGSHORE
Organizing of those workers will
Another statement outlined probe "an excellent investment which
posals adopted by the Canadian Area
will yield benefits to the entire
caucus for contract negotiations this
union," the resolution said. "The
year. These include "adjustment to
union has a clear duty to its own
a new continuous, around-the-clock
members to do whatever is necessary
operation of all ports, tailored to the
to stay on top of the organizing
basic industrial needs in Canada."
possibilities in Hawaii."
The convention pledged full support
WATCHMEN
and wished the Canadian members
Special problems of watchmen, recomplete success in negotiations.
lating to jurisdiction and negotiaWAREHOUSE AND DRIED FRUIT
tions, were recognized by the conThe convention noted that the vention. A resolution noted that
three-year contracts which climaxed watchmen of Locals 26 (Los Angeles)
"Warehouse Year — 1967" will ex- and 75 (San Francisco) have a twopire next year and that Locals 6 port agreement but that those in
and 17, along with warehouse lo- various other ports do not have the
cals of the Teamsters' union, again same wages and conditions.
will be in negotiations with all wareIt called for inclusion of watchhouses of Northern California for men in the present demands consubstantial improvements in the cerning container freight stations,
area pattern.
negotiation of a coastwide agreeLocal 11's dried fruit agreements ment covering all ILWU watchmen
also will be open for negotiations in and protection of these workers
1970.
"from further loss of employment
The convention pledged "itS com- due to automation, rationalization
plete support to the warehousemen and mechanization."

Canadian ILWU Fights
Union-Wrecking Proposals
VANCOUVER, BC — A powerful
campaign has been launched against
proposed Canadian federal legislation which reportedly could wreck
trade unions throughout the country and specifically halt some of the
most progressive advances made by
the ILWU—such as the establishment of hiring halls, democratic
rank-and-file control, and much
more.
The ILWU Canadian Area Executive Board has protested to Parliament and the Minister of Labor a
document entitled "The Report of
the Task Force on Labor Relations"
—better known as the Woods Report
—which contains a number of features, many of them hidden, which
would affect the ILWU under federal jurisdiction.
The union called the document
"extremely dangerous ... aimed at
placing the Canadian trade union
movement into a government-regulated straightjacket."
The charge was made in a review
of the Woods Report prepared by
the ILWU Canadian area and sent
out to all its locals.
WOULD AFFECT ILWU
The analysis was prepared for
ILWU by Emil Bjarnason, director
of the Trade Union Research Bureau of Vancouver. The ILWU, which
comes under federal labor laws,
would be directly affected by any
government legislation based on this
report.
The Woods Report advocates a
more sweeping invasion of union
rights and intervention in the internal affairs of union than any previous legislation. Among other items,
it proposes:
• Outlawing of union hiring halls,

with their function being taken over
by Canada Manpower Services, a
government appointed body.
• Compulsory arbitration for
police and firemen and industries
where strikes would be "injurious
to the public interest." Penalties for
violation would include seizure of
the union, placing it under government trusteeship, or in the words of
the report, "anything else" considered necessary.
• Taking away from unions the
right to set qualifications for applicants for membership; to set its own
initiation fees and dues; and to decide its own trial and election procedures. These would be turned over
to a government appointed "Public
Review Board."
• Allowing any union member who
disagrees with a decision of his
union to appeal to the Public Review
Board.
• Turning unions into corporate
entities that could be sued for all
purposes by the employers up to the
full extent of their assests.
• Continuing the use of injunctions against picketing.
• Holding a union accountable for
the actions of its members even
while recognizing that it may have
no effective control over them.
• Permitting certain categories of
employees (those in a confidential
capacity, for example) to organize,
but prohibiting them from affiliating with any trade union.
Canadian area president Andy
Kotowich called on all BC locals to
inform their members about the
dangers in this report and added
that area officers would carry the
union's protest to members of parliament and other officials.

Here's how a now-famous speech was born: On March 4, scientists gathered around the country to discuss the uses of
scientific knowledge. At the Massachussetts Institute of Technology a 62-year-old Harvard
biology professor, George Wald, 1967 Nobel
prize winner in medicine, spoke spontaneously.
He titled his extemporaneous remarks "A Generation in Search of a Future." The Boston Globe
and the New Yorker published his remarks and
overnight, he says, "The aftermath of that
speech has taken up my whole life." The Dispatcher editor called Dr. Wald in Cambridge,
received his personal permission to reprint his words, which
follow at length:
Some of them tell you it's the VietLL OF YOU KNOW that in the nam war. I think the Vietnam war
last couple of years there has is the most shameful episode in the
been student unrest, breaking at whole of American history.
The concept of war crimes is an
times into violence, in many parts
of the world: in England, Germany, American invention. We've comItaly, Spain, Mexico, Japan, and mitted many war crimes in Vietnam
needless to say, many parts of this —but I'll tell you something interesting about that. We were commitcountry.
ting
war crimes in World War II,
disdeal
of
great
There has been a
cussion as to what it all means. Per- before the Nuremberg trials were
fectly clearly, it means something held and the principle of war crimes
different in Mexico from what it was stated.
The saturation bombing of Gerdoes in France, and something different in France from what it does man cities was a war crime. Dropin Tokyo, and something different ping those atomic bombs on Hiroin Tokyo from what it does in this shima and Nagasaki was a war
country. Yet, unless we are to assume crime. If we had lost the war, it
that students have gone crazy all might have been our leaders who
over the world, or that they have had to answer for such actions.
I've gone through all that history
just decided that it's the thing to
do, it must have some common lately, and I find that there's a gimmick in it. It isn't written out, but I
meaning.
think we established it by precedent.
'Something is terribly wrong' That gimmick is that if one can
I don't need to go so far afield to allege that one is repelling or relook for that meaning. I am a teach- taliating for an aggression, after
er, and at Harvard I have a class of that everything goes.
And, you see, we are living in a
about 350 students—men and women
—most of them freshmen and soph- world in which all wars are wars of
omores. Over these past few years, I defense. All war departments are
have felt increasingly that some- now defense departments. This is
thing is terribly wrong—and this all part of the doubletalk of our
year ever so much more than last.
time. The aggressor is always on the
Something has gone sour, in other side. I suppose this is why our
teaching and in learning. It's al- ex-Secretary of State Dean Rusk
most as though there were a wide- went to such pains to insist, as he
spread feeling that education has still insists, that in Vietnam we are
repelling an aggression.
become irrelevant.
And if that's what we are doing—
A lecture is much more of a dialogue than many of you probably so runs the doctrine—everything
realize. As you lecture, you keep goes.
watching the faces, and information
I think we've lost that war, as a lot
keeps coming back to you all the of other people think, too. The Viettime. I began to feel, particularly namese have a secret weapon. It's
this year, that I was missing much their willingness to die beyond our
of what was coming back. I tried willingness to kill. In effect, they've
a-king the students, but they didn't been saying, You can kill us, but
you'll have to kill a lot of us; you
or couldn't help me very much.
But I think I know what's the may have to kill all of us. And,thank
matter. I think that this whole gen- heaven, we are not yet ready to do
eration of students is beset with a that.
profound uneasiness, and I don't
'Symbols have gone sour'
think that they have yet quite dewe have come a long way toYet
fined its source. I think I understand the reasons for their uneasi- ward it—far enough to sicken many
ness even better than they do. What Americans, far enough to sicken
even our fighting men. Far enough
is more, I share their uneasiness.
so
that our national symbols have
What's bothering those students?
gone sour.
How many of you can sing about
"the rockets' red glare, the bombs
bursting in air" without thinking,
Those are our bombs and our rockets,
bursting over South Vietnamese villages?
When those words were written,
we were a people struggling for freedom against oppression. Now we are
supporting open or thinly disguised
military dictatorships all over the
world, helping them to control and
repress peoples struggling for their
freedom.
Part of my trouble with students
is that almost all the students I
teach were born after World War II.
Just after World War II, a series of
new and abnormal procedures came
into American life. We regarded
them at the time as temporary aberVietnam—hisfory's shameful episode. rations. We thought we would get

A

back to normal American life some- was manufacturing a deadly nerve
day.
poison on such a scale that there
But those procedures have stayed was a problem of waste disposal.
with us now for more than twenty Nothing daunted, the people there
years, and those students of mine dug a tunnel two miles deep under
have never known anything else. Denver, into which they have inThey think those things are normal. jected so much poisoned water that,
They think that we've always had beginning a couple of years ago,
a Pentagon, that we have always Denver has experienced a series of
had a big army, and that we have earth tremors of increasing severity.
always had a draft. But those are all
As for Vietnam, the expenditure
new things in American life, and I of firepower there has been frightthink that they are incompatible ening. Some of you may still rewith what America meant before.
member Khe Sanh, a hamlet just
How many of you realize that just south of the Demilitarized Zone,
before World War II the entire where a force of US Marines was beAmerican army, including the Air leagured for a time. During that
Corps, numbered 139,000 men? Then period, we dropped on the perimeter
World War II started, but we weren't of Khe Sanh more explosives than
yet in it, and seeing that there was fell on Japan throughout World War
great trouble in the world, we II, and more than fell on the whole
doubled this army to 268,000 men.
of Europe during the years 1942 and
Then, in World War II, it got to be 1943.
8 million. And then World War
One of the officers there was
II came to an end and we prepared quoted as having said afterward, "It
to go back to a peacetime army, looks like the world caught smallpox
somewhat as the American army and died."
had always been before. And, indeed,
The only point of government is
in 1950—you think about 1950, our to safeguard and foster life. Our govinternational commitments, the cold ernment has become preoccupied
war, the Truman Doctrine, and all with death, with the business of
the rest of it—in 1950, we got down killing and being killed. So-called

"Our business is with life, not death. Our challenge is
to give what account we can of what becomes of life
in the solar system, this corner of the universe
that is our home; and most of all what becomes of
men—all men, of all nations, colors and creeds."
• to 600,000 men. Now we have 3/
1 2 defense now absorbs 60 percent of
million men under arms.
the national budget, and about 12
I say the Vietnam war is just an percent of gross national product.
immediate incident because as long
A lively debate is beginning again
as we keep that big army, it will on whether or not we should deploy
always find things to do. If the Viet- antiballistic missiles, the ABM. I
nam war stopped tomorrow, the don't have to talk about them—
chances are that with that big a everyone else here is doing that.
military establishment we would be
But I should like to mention a
in another such adventure, abroad curious circumstance. In September,
or at home, before you knew it.
1967, or about a year and a half ago,
The thing to do about the draft we had a meeting of Massachusetts
is not to reform it but to get rid of Institute of Technology and Harvard
it... A peace time draft is the most people, including experts on these
un-American thing I know.
matters, to talk about whether anyYet there is something ever so thing could be done to block the
much bigger and more important Sentinel system—the deployment of
than the draft. That bigger thing, ABMs.
Everyone present thought them
of course, is the militarization of our
country.
undesirable, but a few of the most
Ex-President Eisenhower, in his knowledgeable persons took what
farewell address, warned us of what seemed to be the practical view:
he called the military-industrial "Why fight about a dead issue? It
complex. I am sad to say that we has been decided, the funds have
must begin to think of it now as been appropriated. Let's go on from
the military-industrial-labor-union there."
Well, fortunately, it's not a dead
complex.
What happened under the plea of issue.
An ABM is a nuclear weapon. It
the cold war was not alone that we
built up the first big peacetime army
in our history but that we institutionalized it. We built, I suppose,
the biggest government building in
our history to run it, and we institutionalized it.
I don't think we can live with the
present military establishment, and
its 80-billion-dollar-a-year budget,
and keep America anything like the
America we have known in the past.
It is corrupting the life of the whole
country.
It is buying up everything in sight:
Industries, banks, investors, scientists—and lately it seems also to
have bought up the labor unions.
The Defense Department is always broke, but some of the things
It does with that 80 billion dollars a
year would make Buck Rogers envious.
For example, the Rocky Mountain
Arsenal, on the outskirts of Denver,
Population explosion—starving child.

takes a nuclear weapon to stop a are up against is a generation that
nuclear weapon. And our concern is by no means sure that is has a fumust be with the whole issue of nu- ture.
clear weapons.
I am growing old, and my future,
There is an entire semantics ready so to speak, is already behind me.
to deal with the sort of thing I am But there are those students of mine,
about to say. It involves such phrases who are in my mind, always; and
as "Those are the facts of life." No— there are my children, the youngest
these are the facts of death. I don't of them now seven and nine, whose
accept them, and I advise you not future is infinitely more precious to
to accept them.
me than my own. So it isn't just
We are told that the United States their generation;it's mine, too. We're
and Russia, between them, by now all in it together.
have stockpiled nuclear weapons of
Are we to have a chance to live?
approximately the explosive power of
And it isn't only nuclear war. Anfifteen tons of TNT for every man, other overwhelming threat is in th
woman, and child on earth. And now population explosion. That has no
it is suggested that we must make yet even begun to come under co
more. All very regrettable, of course, trol. There is every indication th
but "those are the facts of life."
the world population will double b
We really would like to disarm, but fore the year 2000, and there is
our new Secretary of Defense has widespread expectation of fam
made the ingenious proposal that on an unprecedented scale in m
now is the time to greatly increase parts of the world.
our nuclear armaments, so that we
The experts tend to differ
can disarm from a position of in their estimates of when t
strength.
famines will begin. Some thin
1980; others think they can be s
'No adequate defense'
I think all of you know there is no off until 1990; very few expec
adequate defense against massive they will not occur by the yea
That is the problem. Unl
nuclear attack.
As far as I know, the most con- can be surer than we now a
servative estimates of the number of this generation has a future,
Americans who would be killed in a else matters. It's not good en
major nuclear attack, with every- give it tender, loving care, t
thing working as well as can be it with breakfast foods, to b
hoped and all forseei,ble precautions pensive educations. Those
don't mean anything un
taken, run to about 50 million.
We have become callous to grue- generation has a future.
some statistics, and this seems at not sure that it does.
I don't think that there
first to be only another gruesome
statistic. You think, Bang! — and lems of youth, or student
next morning, if you're still there, All the real problems I
you read in the newspapers that 50 are grown-up problems.
Perhaps you will thi
million people were killed.
gether
absurd, or "ac
that
isn't
the
way
it
happens.
But
When we killed close to 200,000 peo- hopelessly innocent—t
ple with those first little, old fash- you think of the alter
ioned uranium bombs that we drop- say, as I do to you no
ped on Hiroshima and Nagasaki, get rid of those nu
about the same number of persons There is nothing wo
were maimed, blinded, burned, poi- can be obtained
soned, and otherwise doomed. A lot nothing material
tradition that i
of them took a long time to die.
That's the way it would be. Not utterly self-defe
Those ato
a bang and a certain number of
corpses to bury, but a nation filled unusable weapon.
with millions of helpless, maimed, an atomic bomb is t
tortured, and doomed persons, and else from using on
the survivors huddled with their no protection—on
families,in shelters, with guns ready satisfaction of re
to fight off their neighbors trying to weapons offer u
get some uncontaminated food and balance of terror,
terror is still terro
water.
We have to get
A few months ago, Senator Richard Russell of Georgia ended a weapons, here a•
speech in the Senate with the words cannot live with
I think we've
"If we have to start all over again
decision,
great
want
and
Eve,
I
Adam
another
with
them to be Americans; and I want tion, not only f
them on this continent and not in for life upon
students, with
Europe."
I hope they wr
'Criminally insane words'
bon, nitrogen,
That was a United States senator up 99 percent
making a patriotic speech. Well, were cooked i
here is a Nobel laureate who thinks earlier gener.
Gathered
that those words are criminally insane.
universe, ove
How real is the threat of full- tually they c
scale nuclear war? I have my own substance o
very inexpert idea, but, realizing ourselves.
how little I know, and fearful that life arose
I may be a little paranoid on this only life in
subject, I take every opportunity to•
About t
he dorn
ask reputed experts. I asked that appeared.
question of a distinguished professor inant spe
and plant, ii
of government at Harvard about a living thi
month ago. I asked him what sort by his su.
the solar
of odds he would lay on the possi- of life on e
bility of full-scale nuclear war with- system.
in the foreseeable future.
The
"Oh," he said comfortably, "I titian with Russians är'WIth Chinese
think I can give you a pretty good is all a mistake, and trivial. We are
answer to that question. I estimate one species, with a world to win.
the probability of full-scale nuclear There's life all over this universe, but
war, provided that the situation re- the only life in the solar system is
mains about as it is now, at two per- on..earth, and In the whole universe
cent per year."
Anybody can do that simple calculation that shows that two percent
per year means that the chance of
having that full-scale nuclear war
by 1990 is about one in three, and
by 2000 it is about fifty-fifty.
I think I know what is bothering
the students. I think that what we
"
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ILWU Upholds Job Equality, Justice; Raps Bigotry

NNW..

LOS ANGELES—The special problems of minority peoples, caused by
social, legal and job discrimination,
were the subject of four resolutions
adopted by the ILWU 18th Biennial
Convention. They recognized the obligation of unions to be aware of and
to oppose discrimination — because
of their partial control of hiring, because racial bigotry divides and
weakens the working class• and because racism is a disease which
harms all people and weakens the
fabric of a democratic society.
The resolutions dealt with the
problems and liberation movements
of blacks, people of Mexican origin,
Orientals, American Indians and the
native peoples of Canada.
ILWU's relatively good record in
these matters was noted. At the
same time, the union proposed to
"make a re-evaluation and work out
a position on what is new in the liberation movement" and to use its influence against racism where it exists in other unions.
Excerpts from the four resolutions
follow:

Resolved: 1. That the 18th Biennial Convention of the ILWU reiterates its position against racism
and discrimination of any kind and
its program for integrated unions
and society.
2. That while continuing to support regular civil-rights organizations and actions we make a reevaluation and work out a position
on what is new in the liberation
movement and to support such actions as promote the dignity and
control over their own lives in the
neighborhoods, schools, police and
helps to promote adequate minority
representation in political life and
in leading bodies of unions and public organizations.
3. We urge publicly that all unions
take whatever measures are necessary to guarantee jobs and up-grading for all minorities to the end that
the percentage of unemployment is
no higher among minorities than
among whites.

Social Justice

In a limited way, "Black power"
Racism
means to black Americans. .. what
ILWU has prided itself on being unions mean to all workers in inan integrated union which actively dustry. A worker would have to wait
a long time before the boss would
fights against all forms of racism.
The second Kerner Report shows give him a living wage, medical and
that white racism not only has not pension benefits and job security out
decreased but in some ways has of the goodness of his capitalist
increased, (the growth of the Wal- heart. By turning to his own
lace Party, increased police actions, strength, the collective power to
withhold labor, he eliminated the
etc.) . . .
The struggle of the black people need to depend on the boss's behas awakened and stimulated the nevolence.
Building strength to achieve racial
struggle of not only all other minorities such as the people of Mex- equality and to fight bigotry are inican, Asian and American Indian terpretations of 'black power' which
descent but even white students and we in the ILWU can understand and
wholeheartedly support. However,
working people.
The struggle against racism takes insofar as black power has served as
many forms including measures to a springboard for a program of raobtain adequate education such as cial separation in some quarters, it
black studies departments and cannot be supported by the ILWU or
schools, special admissions programs any trade union....
By eliminating all alternatives exand many more minority teachers
and professors in all levels of educa- cept complete rejection or submission, some militants fan the embers
tion.
The most important and sharpest of racism and indirectly preclude
problems still remain discrimination working out a sound approach to
in hiring, jobs and upgrading in all the solution of mutual problems. industries with a number of unions
There are over two million black
collaborating with their employers Americans who are members of trade
to continue these harmful practices. unions.... Trade unions and collecThe labor movement injures it- tive bargaining have been the means
self by continuing these practices to a decent life for black workers and
and prevents working class unity so their families where other institumuch needed now in the face of tions and other means have failed
automation, and the anti-labor miserably.
drive by big business through the
Some unions exclude black workNixon Administration and such ers and others relegate them to the
state administrations as Reagan's in worst jobs. Bigotry still exists among
California.
white union members, as it does
The old approach of merely sup- throughout American society, even
porting civil rights struggles does where the union does not—as a matnot meet the needs of the day.
ter of policy—discriminate on racial

grounds. These facts are a source of
weakness in the face of our adversaries—the employers—and we must
eliminate them.
It is the employer who would benefit, for instance, by the destruction
of the union shop. Yet some socalled militants are advocating and
working for open shops. They thereby threaten the trade union movement—the one means proven effective to improve the life of black
workers.
The needs and oppressions of
black people are bound irrevocably
to the needs and oppressions of all
workers. To the extent the trade
union movement is the means to a
better standard of living, to security,
and to dignity for working people,
it is the means to those same ends
for black Americans. To the extent
that the trade union movement does
not serve these ends, it must, and it
will be changed.
If we allow racism to divide us,
either by ignoring it or encouraging
it, we endanger all that has been
won by a united working class in the
battles of the past.

The Mexican People
Close to 2 million people of Mexican origin in California and 5 million in the Southwest are virtually
without representation in government (only one Mexican sits in the
California state legislature).
Because they are stripped of political power, their cultural heritage,
their language and their rights are
trampled on in the very territory
that was wrested from Mexico some
120 years ago, and they are looked
upon as "outsiders."
The obstacles thus placed in the
path of the Mexican people have resulted in keeping them on the lowest
rung of the economic and social ladder, as per example, the farm workers.
The Mexican people have in the
past several years begun to aggressively assert their rights through
organized struggle and are seeking
friends and allies for help.
The struggle against racism takes
many forms, including measures to
obtain adequate education such as
Brown Studies departments and
schools, special admissions programs
and many more minority teachers
and professors in all levels of education;
Resolved: That our union recognize the fight for full political, social, educational, cultural and economic rights of the Mexican people
as part of labor's own struggle for
progress.
Resolved: That we offer an outstretched hand of brotherhood and
active assistance to the Mexican

people to achieve their just demands.

Native Peoples
Of Canada
The continuing desperate plight of
the majority of the half million
native peoples of Canada, crying out
for remedial action, should be a major concern of the trade union movement.
Discrimination against native Indians takes many forms. Most employers refuse to hire Indians even
when they have the necessary skills,
just because they are Indians. Many
Indians are denied the opportunity
of education and training to acquire
skills which will enable them to compete for jobs on an equal basis with
other Canadians.
It's almost impossible for Indians
to rent decent accommodations in
our cities due to prejudice against
them; the result is they end up in
the slum areas. Their whole condition of poverty,ill health, and malnutrition is the result of years of
discriminatory neglect by the federal government.
Bearing in mind that the main
source of discrimination against
native Indians stems from employers and governments, the charge in
the provincial legislature . . . that
"Indian joblessness is due to union
discrimination" is justified in many
other unions, but in the case of the
ILWU and the Fishermen this is
not true..
Resolved: We propose that labor
join with native Indians in the fight
for the following demands:
1. Open up job opportunities for
native peoples in our north country
by requiring mining, oil and other
corporations to give them priority
in jobs as a condition for permits to
exploit our natural resources.
2. Government assistance to establish industries on or near reserves
to create jobs.
3. Special vocational trade training
to bring native people's skills up to
those of other Canadians so they
may have equal ability to compete
for jobs.
4. Self-government for the reserves. Let Indian bands handle
their own affairs.
5. Legislation to outlaw discrimination in all its forms against the
native peoples of Canada.
6. A large scale program of modern
public housing on reserves. Special
assistance to off-reserve Indians to
secure decent housing at rents that
correspond to their income.
7. Settle land claims by appointing
a commission with Indian and labor
representation. Strict observance of
all treaty rights held by Indians.

Anne Rand Plaque
To Be Unveiled

SAFEWAY BOYCOTT in support of United Farm Workers
Organizing Committee was joined by these ILWU members in San Francisco on May 10. Represented were Locals
2, 6, 10, 34 and 67, Auxiliary 16 and the Pensioners. They
collected 1,385 signatures on petitions addressed to Safe-

way, asking that table grapes be removed from all Safeway stores until the legitimate demands of the grape
workers' union have been met. ILWU members in the East
Bay picketed an Oakland Safeway store on the same day.
Union pickets were on the line nationwide.

SAN FRANCISCO — June 13 will
be the date for unveiling a plaque at
ILWU International headquarters in
memoriam to Anne Rand and renaming the library the "Anne Rand
Research Library."
The memorial meeting will start
at 5 p.m. in Santa Maria hall, on the
second floor of the ILWU building.
All friends of Anne Rand and others
interested are invited to attend.
Anyone who is unable to attend may
send a message, addressed to the
ILWU International officers.
The 18th Biennial Convention ordered the plaque and renaming of
the library in a resolution citing
Anne Rand's twenty years' distinguished service as director of the
ILWU research library and recalling
her as "a loyal friend and colleague
whose contribution to our union will
not soon be forgotten."
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All-Out Push for Bradley
By Southern Cal Council
WILMINGTON—Planning for the
last week of the campaign to elect
Thomas Bradley mayor of Los Angeles, as well as other candidates endorsed by the ILWU Southern California District Council, took priority
over other regular business at the
May 9 meeting here at the Longshore building.
While the Bradley campaign takes
priority over everything else, especially with national attention being
paid to it the ILWU here is also interested in a number of junior college board of trustees candidates
and board of education candidates
on the ballot.
Those being supported by the
ILWU and a large part of the AFLCIO, include Mrs. Odessa Cox, Edmund Brown, Jr., Irene Tovar, Kenneth Washington, Jr., and Joyce
Fadem. Also endorsed for Los Angeles board of education are James
E. Jones, Robert Docter and Ralph
Richardson.
In a leaflet urging ILWU members
to work for Bradley's election as well
as to vote for him, the Southern
California Legislative Council set
forth Bradley's record in public life:
• All-out support for the boycott
of scab grapes.
• All-out support for the striking
and locked-out Herald-Examiner
workers.
• During his 21 years on the Los
Angeles police department he was
never accused of brutality against
prisoners.
• "As city councilman from the
10th district, which is 40 percent
Caucasian, he commanded such
overwhelming respect that no one
filed to run against him when he
was re-elected two years ago."

Dockers, Widows
On Pension List
SAN FRANCISCO—Following is
the May, 1969, list of dockworkers
retired under various ILWU-PMA
plans:
Local 8: Albert Bors, Adolf
Haug, George Pellum; Local 10:
Ben Bee, Guy W. Chilton, Theodore Chilton, Rudolf Christoffersen, Paul Edwards, Manuel Flores,
Theodore Groves, Adolf Haug,
Einar Holberg, Leroy Jackson,
Wilton G. Martin, Kai Ohm,
Charlie Otis, Willie Redmond,
Mitchell Santos, John C. Sawyer,
Ike B. Thompson, Charles Walraven, McCary Webster.
Local 13: Fred Falk, Wilder W.
Hartley, Charles H. Lorey, Ernest
L. Loveridge, Lucious J. May,
Frank Shaw, Stanley Watson; Local 19: Ray M. Houchens, Donald
E. Newton, Gunnstein Rystad; Local 21: Mason C. Beattie, Melvin
E. Peterson, Clark Zumwalt; Local 34: John Connelly, Charles
Drasnin; Local 40: Arne Faurholt;
Local 46: Orland Davis; Local 47:
Roy F. Bush; Local 52: Laurence
McNamee; Local 63: William H.
Slates; Local 94: Lee B. Holdridge.
The widows are: Lilah R. Anderson, Emma Breda, Mary E.
Burnett, Lola Davis, Margaret DeCloedt, Lily M. Dona, Helen Draskovich, Monica P. Erickson, Antonia Franquis, Marion E. Gillham, Carolyn Hagerman, Elizabeth Harris, Anna Hoover, Julia
Hunter, Sylvia Hunt, Mary Nellie
Jack, Aline Johnson, Flora F.
Johnson, Elena Larsen, Marian
Leahy, Della Offstad, Ida Souza,
Martha B. Stocks, Beaula G. Spizale, Marjorie Storgard, Ellen F.
Sullivan, Lucile L. Tastad, Dorothy Tate, Edith L. Tisell, Ruby
Truchon, Ruth Uyttendaele, Ethel
A. Willacy, Ina B. Woollen.

Yorty, the SCDC charged, "has
gone wild and is running one of the
most repulsive campaigns in history
. . . has flopped on all the vital issues ... a high percentage of his key
appointees have been involved in
major graft-payoff scandals."
In other business the Southern
California Council:
• Pledged all out support to the
waterfront division in the current
critical container negotiations.
• Urged support of Congresswoman Patsy Mink's effort to extend chiropractic coverage under
the medical care program, a
project completely supported by the
ILWU West Coast Pensioners.
• Heard Nate DiBiasi's report on
the terrific pressure created by escalating medical costs and the need LIFE-SAVER--Tacoma longshoreman Jan Kassuhn, 27, as he received a lifefor united labor action to alleviate saving award from the State Department of Labor and Industries last month
this.
in ceremonies at Longshoremen's Hall. Kassuhn, of Local 23, saved the life of
• Heard a report by legislative Frederick Boyd, the tall man seen to his left. Boyd caught his hand in a belt
representative Paul Perlin on bills in mechanism, and fell to the ground, bleeding seriously, Kassuhn ran down the
Sacramento — many of which will gangway, removed his belt, applied a tourniquet, and his fast action, according
help trade unionists, but also some to a physician, saved Boyd's life.
that are dangerous to the working
people.
Above all else, the Council delegates were urged to throw all their
energies into the campaign 'to elect
Councilman Bradley, as well as the
SAN FRANCISCO—Intensive lobunion's endorsed candidates in edubying in Sacramento for passage of
cation.
• Voted to participate fully in legislation urgently needed by labor
the boycott effort against Safeway will be top prioritST at the Northern
LOS ANGELES — A testimonial
Stores until they stop handling California District Council's twoday meeting, scheduled for Monday banquet honoring Paul Perlin, ILWU
grapes.
and Tuseday, May 19 and 20, start- International executive board meming at 10 A.M. at ILWU Local 17, in
ber, for outstanding service to the
Resolution on
Broderick, near Sacramento.
labor movement, was attended by
Improving Medicare
The second day, according to more than 500 persons here April 27.
All proceeds were donated to the
A resolution on "Improving Medi- Michael Johnson, NCDC secretary,
United
Farm Workers Organizing
building
capitol
spent
the
be
in
will
care" expressed support for a bill in
congress, HR 7998, to include the to speak to legislators about bills Committee, including a $500 donaservices of chiropractors among dealing with taxation, workmen's tion from Longshore Local 13 in
compensation, unemployment in- Wilmington.
those reimbursed by Medicare.
Big delegations were present from
All members and locals were urged surance and the appointment of a
to support this bill in messages to consumer advocate who will truly Local 13, from Perlin's own warehouse Local 26, the Teamsters, Meat
their congressmen and to Rep. Wil- represent the needs of the people.
Cutters, Iron Moulders and other
bur Mills, chairman of the House
unions.
Ways and Means Committee.
The bill was introduced by Rep.
Local 32 Bowling Champs
Patsy Mink of Hawaii.
EVERETT, Wash.—Longshore LoThe resolution was submitted to
cal 32's bowling team has won the
the convention by the Pacific Coast
WASHINGTON, DC — ILWU's championship of the tough IndusPensioners Association.
18th Biennial Convention resolution trial League. The team includes
titled "Stopping the ABM" was in- John Snyder, Carl Carlson, Dock
New Mexico Legislature
serted in the Congressional Record Johnson, Harold Robinson and Floyd
of May 6 by Rep. George Brown Persson, Jr.
Rejects "Right-to-Work"
(D, Calif.). It opens with these
SANTE FE, NM — A "right-to- words:
work" law was defeated in the state
"ILWU opposes any deployment—
senate here, 30 to 12, in the last
whether thick or thin—of anti-balhours before adjournment. Earlier,
listic missiles. The ABM plan is a
the house had rejected the same
fraud."
bill by a vote of 41 to 29.
At the same time, Rep. Brown inserted a statement by the Federation
of American Scientists, which he described as "a nationwide organization of approximately 2,500 scientists
and engineers concerned with imLocal 8, Portland, Oregon
pact of science on national and inLocal 8, ILWU, Portland, Oregon, ternational affairs."
will hold its mid-term primary elecTheir statement said that ". . .
tion May 21, 22 and 23, 1969, and with the missile talks (between the
mid-term runoff election June 13, US and the Soviet Union) imminent,
14 and 16, 1969, to fill the offices of this country should not move ahead
mid-term dispatcher, relief dis- with the very . . . weapons systems
patcher and business agent-LRC we want to prohibit."
member. Nominations run until
In introducing the statements,
May 19.
Rep. Brown commented that ". . .
Balloting on the International of- most people do not have a real idea
ficers and executive board member of what ABM actually is, but when
for this area will be on May 21, 22 they find out its many implications
and 23.
they rapidly swing over to oppose
the system."

Northern Cal ILWU
To Lobby in Capitol

Perlin Dinner
Benefits Farm
Worker Union

Our ABM Policy
Goes in the Record

Election Notices

Local 87, Wrangell, Alaska
Local 87, ILWU, Wrangell, Alaska,
will hold its election June 4, 1969 to
fill the offices of president, vice
president, Secretary-treasurer, recording Secretary and 4 members of
the executive board. Polling will be
between the hours of 7 P.M. and 9
P.M. at Local 87 Hiring Hall, Wrangell Alaska.

Unions Back Boycott
Of Shell Products
SAN FRANCISCO — A strong
"Don't Buy Shell" campaign has
been organized by the Oil, Chemical
and Atomic Workers with support of
AFL-CIO city and county federations and local unions.

ALBERT HARMON, seen here as a
leader of the ILWU Drum Corps, a
veteran of Local 6, passed away March
22, 1969. Al was manager of the Drum
Corps for 28 years, leading that ILWU
body in gaining national recognition.
His wife Asta keeps the family tradition alive as an always active member
of the auxiliary.
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Deadline Near
On Medical
Plan Choice
A reminder: May is the one month
of the year when longshoremen,
clerks and walking bosses in most
west coast ports may change, if they
wish, from one health plan to another.
If you wish to change plans, or if
you are a "B" man eligible for the
first time for welfare coverage, go to
your local union office before the
end of May and state your preference.
Ports in which a choice of plans
may be made are: Tacoma, Seattle,
Portland-Vancouver, Sacramento,
San Francisco Bay, Los Angeles Harbor and San Diego.
The choice is between the insured
plan and a group service plan. Also,
in the San Francisco Bay and Los
Angeles Harbor areas, there is a
choice of dental plan for children
under 15.

Dock Caucus Votes
$3.50 Assessment
SAN FRANCISCO—All coast and
Alaska longshore, clerk and walking
boss locals were reminded by the
Coast Committee that the recent
Longshore Division caucus adopted
a proposal to increase the Coast Pro
Rata Fund by a $3.50 per month assessment. This is aimed at meeting
increased operating costs of the
division.
Locals were asked to make arrangements for the collections of the
assessment either in May or June
(or both) so the additional funds
will be available for use in the Coast
Pro Rata Fund by the end of July.
The letter to locals was signed by
William T. Ward and William Forrester of the Coast Committee.

Ore. ILWU Backs
Boycott of Grapes
PORTLAND — Labor would have a
greater voice in Salem, Sacramento
and Olympia if farm workers were
organized and representatives from
the farm belt were answerable to
union constituencies, International
representative James S. Fantz told a
National Boycott Day rally in the
Labor Center parking lot May 10.
S IS NOW well known by most
Dispatcher readers, next month
is my last month in office as ILWU
Vice President and Director of Organization. I am frankly looking forward with deep interest and mixed
feelings to the end of June when I
hang up the gloves, so to speak, and
move into the new challenges that
come with active retirement. An old
war horse who has spent most of his
working life in union organization
has no choice but to keep on being
an active man.
Before leaving office, I want to
emphasize again the importance of
the steward system in our union
structure.
This has been a pet subject of
mine going back well over 30 years
ago when I was working as a local
official in Warehouse Local 6. In
the early years of my career as a
unionist and organizer the importance of the steward system became
clear. Its absolutely vital function in
keeping unionism alive was understood by all of us in the early days
when we organized warehouses and
put them under contract.

A

The man or woman who took on
the job of being the ILWU steward

Seasonal
Unemployed
Pay Is Hiked

EVERY ILWU VICE PRESIDENT ever to serve attended the 18th Biennial Convention in Los Angeles, either as an active delegate, or pensioner representative.
Above, starting from left: Walter Mohaffey, served 1937-38, formerly of Stockton Local 54, now in San Pedro. He was also president of the Labor Council and
vice president of the State Federation of Labor. Next, Jack Price, served 193941, was retired from Seattle, Local 19, but formerly was secretary and president
of Local 1, Raymond, Wash. He was many times a member of the International
executive board. Rosco Craycraft, vice president, 1941-45, formerly from Local
8, Portland, now lives in Seattle.
Mike Johnson, 1945-47 vice president, former president of Local 34 Shipclerks, for many years secretary and legislative representative of Northern California District Council, of which he has been a 20-year member, and for many
times a member of the International Executive Board. Johnson is now serving his
last term on the Board and expects to retire soon. Germain Bulcke, vice-president 1947-1960, a member of the 1934 and 1936-37 strike committees, a former
president of Local 10, many times International Executive Board member, and
after his retirement, appointed Southern California area arbitrator.
At right is vice president J. R. ( Bob ) Robertson, retiring after more than
three decades in office, with almost all his time spent as an organizer in the
field. Not in the picture, Roy M. Donnely, a VP in 1936-37.

New X-ray Worker Unit Joins Local 6
OAKLAND — A new unit of X-ray
technicians was added to the East
Bay division of warehouse Local 6
with the signing of an agreement
recently between the local and
Associated Radiologists. This company runs the X-ray department of
Alameda Hospital in Alameda.
This is the ninth hospital to sign
a union shop contract with Local 6
covering its X-ray technicians. Business agent Bill Burke and steward
Lily Hansen negotiated the agreement.
COLGATE UNIONS' ALLIANCE
The recent ILWU convention in
Los Angeles voted support of an
alliance which will enter joint negotiations with Colgate Palmolive
Company later this year.
Burke announced that all four
members of the National Alliance
of Colgate Unions have ratified
the agreement setting up the alli-

ance. In addition to Local 6, on behalf of its 500 members at the
Colgate plant in Berkeley, alliance
members are: Oil, Chemical and
Atomic Workers Local 5-114, Kansas
City, Kan.; Employees Association,
an independent union at Jersey City,
NJ; and Chemical Workers Local 15,
Jeffersonville, Ind.

New Local 6 Members
Win a Good Contract
OAKLAND — Workers at Interspace, a recently-organized brickyard in Pittsburg, received wage increases ranging from 80 cents to
$1.05 an hour in their first contract.
They are a unit of the East Bay division of warehouse Local 6.
A contract renewal with Pfizer
and Company here provided an increase of 80 cents an hour plus about
40 cents in fringe benefit improvements.

On the
MARCH
By J. R. (Bob) Robertson

A Steward's Manual Is Born
was the union representative on that
job eight hours a day, every workday,
every week, every month througout
the year protecting the union, the
contract and the workers on the job.
It can't be stressed too much, and
should be repeated constantly, that
the role played by the steward in
the everyday life of the union comes
close to the heart of the entire union
system.
One of my final projects has been
to help issue an ILWU Steward's
Manual. This manual is now in the
hands of every local union in the
ILWU, and I hope it will serve as a
guide to stewards on the job in each
local.
Like all such subjects, the steward's manual doesn't serve as an

end in itself. It doesn't have all or
even most of the answers. But it
does project a guideline for action—
a common base from which every
steward can do a better job for his
fellow workers; and from which he
can learn the major points of how
to do the job.
For example the Steward's Manual explains the basic responsibilities of the stewards—to protect the
rights of members on the job, to
"talk union," to keep the union
strong, to keep the workers informed.
There is a section on the nature of
grievances, the various kinds of
grievances, how to process them—
which is doing it now, getting all
the facts, making sure to write up

HONOLULU — Four thousand
ILWU members will receive double
their present unemployment compensation benefits as a result of a
new law which eliminates the seasonality provision governing payments to intermittent workers.
ILWU members covered by the law
are employed in pineapple, macadamia nut and tuna processing and
are primarily women.
The old law, because only a percentage of time worked was credited
to an intermittent workers' account
for maximum weekly benefits, limited payments to nine weeks. The
new provision will provide up to 26
weekly benefit checks.
Strongly opposed by the business
community, the law represents a legislative victory for which the ILWU
has been fighting for the past ten
years.
Some who argued against passage
implied that the measure would
cover "school kids" who work only
during the peak season. Strictly seasonal workers are not covered because they do not meet the fourteenweek minimum requirement. An intermittent worker who is covered is
employed every week during the
processing season and every processing day between seasons. In some
industries intermittent workers are
designated as regular part-time employees.

Local 6 Special
Election May 21
SAN FRANCISCO — Voting in
the San Francisco division of Local 6 for the business agent vacancy will be held on Wednesday,
May 21, at the following locations
and times:
San Francisco: 150 Golden Gate
Ave., 7 a.m. to 8 p.m.
South San Francisco: United
Steelworkers Hall, Local 1069, 208
Miller Ave., 11 a.m. to 7 p.m.
The following candidates have
filed (names listed alphabetically): Archie Brewster, Swan
"Swede" Carlson, Joseph Figueiredo, Bob Marshall, Henry Mcnight, Don Ruth, Angelo Tomasello.
the entire beef, and much more.
There is a section on grievance
procedure — and the "five W's" —
which is the who, when, where, why
and what of the grievance—h.ow to
write these things up as quickly as
possible when a grievance takes
place.
The manual has only 25 pages,
with large type.
It's a good beginning. But, keep in
mind that where you really learn to
do the job as a steward is on the job,
and anything that's printed can only
serve as a guideline.

'ULTIMATELY it is t he human
410 face-to-face contact between the
steward and the worker on the job
that creates the successful steward.
I hope those who succeed me will
bring new insight and energy and
experience to the job, will keep on
organizing, and building the union,
and keep encouraging an even more
effective steward system. Finally, I
hope in the process they will use
their new experiences to write a new
manual, brought up to date, in
which as always the ILWU remains
the key to our strength and wellbeing.

