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Strike Solid
In Hawaii;
Talks Go On
HONOLULU—The strike of more
than 9100 ILWU sugar workers at 23
plantations on four islands in the
State of Hawaii was holding solid as
it moved into its fourth week.
Bargaining sessions between Local 142 and sugar employers' subcommittees, with Federal and State
mediators sitting in, have been held
several times, starting soon after the
sugar workers pulled the pin midnight, Saturday, February 15.
At Dispatcher press time, more
meetings were scheduled between
negotiators. They include two from
the union, Regional Director Jack
Hall, who is the union spokesman,
and Strike Strategy Committee
Chairman John Ah Ho Lee; two
from management, Robert R. Grunsky, employer spokesman and employer committee chairman Allan C.
Wilcox, Jr. Also on hand from time
to time are the mediators.
BASIC ISSUES
Basic strike issues were repeated
in a most recent ILWU Sugar Strike
Bulletin which said "We are united
behind basic demands for fair treatment from a prosperous industry:
•"Wages not less than pineapple
—(We feel Hawaii's high prices as
much as our pine brothers, and our
industry is better off.)
• "Better Pensions—not less than
$5 per year of service—(Retirement
should not mean poverty after a lifetime in the industry.)
• "Job Security and industry-wide
seniority—(which of us is safe without it in this industry of rapid
change, mergers, liquidations?)
"We don't intend to settle for less
from this prosperous industry which
is built on our labor and which has
had our full cooperation as it mechanized and sought protective legislation in the Legislature and in Congress", the Strike Bulletin concluded.
In another section of the bulletin,
it was noted that there had been
three major sugar strikes in Hawaii:
"1946-79 days; 1958-126 days;
1969—until we win!"
Reports from the ILWU sugar
strike front indicate that ranks have
been tightly closed and that at all
units, on all the sugar islands, life
is being organized within the strike
community.
Everyone has some duty to perform, whether it's on the picket
line, strike gardens, chopping wood
for the soup kitchens, general cleanup, fishing committees, or whatever
else must be done to keep a strike
going until it's won — Hawaii fashion!
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Full wholesale drug policy committee meets with Local 26 negotiators to hear
report on new three-year contract which they unanimously approved. Top picture, extreme right: Local 26 president George Lee chairs meeting. Inset: Part
of negotiating committee. From left: Frank Meraz, Paul Perlin, secretary-treasurer Lou Sherman, Lee, Floyd Neff. Others of the committee not seen in picture
but present are business agent Hy Orkin and Bob Pemble.

LA Local 26 Wholesale Drug Members
Cheer'The Best Contract Ever Won'
LOS ANGELES—Calling it "the
best contract ever won in this industry," Local 26 wholesale drug
members from San Diego to Santa
Barbara ratified by more than 85
percent a pact providing the highest
wage increases ever, great improvements in vacation, medical and dental plans and a major overhaul in
contract language dealing with
union and job security.
Won across the bargaining table
were wage increases totaling 60 cents
in the next three years-23 cents
per hour, effective March 1, 1969, 18
cents more, March 1, 1970, and another 19 cents on March 1, 1971. New
vacation schedules will be three
weeks after seven years on the job,
and four weeks after twenty years.

Full Sugar Sfrike Support

BC Caucus Sets New Demands
VANCOUVER, BC—With all current agreements expiring on July 31,
1969, the Canadian Area ILWU was
in caucus last week hammering out
a program of demands for a new contract covering wages and conditions,
welfare, industry pensions and supplementary pensions.
In attendance were 50 delegates
from locals with 3200 members.
With all matters up for review, the
caucus also considered new types of
operations including bulk operations
and containers.
One of the first acts of the caucus
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was to send a wire to the ILWU sugar
workers in Local 142, Hawaii, expressing unanimous support for the
local's strike program and pledging
all necessary financial, moral and
other support.
"We are aware of your responsible
attitude in negotiations," said Canadian Area President Andy Kotowich in the wire. "We are confident
that a win for the sugar workers will
be a win for the whole ILWU. Aloha
to our Island friends on behalf of the
caucus and the Canadian Area membership."

Equally important improvements ship stop-work house meetings.
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be printed in conjunction with the who flew down to Los Angeles at
union and distributed to all mem- midweek, and participated in continuous negotiating sessions. The
bers.
negotiating committee credited him
in
made
were
changes
Language
the contract to eliminate restrictive with playing an outstanding role in
rules which have prevented prompt winding up the successful contract.
Local 26 officers and committeesettlement of grievances, especially
those originating when supervisors men also expressed their appreciado bargaining unit work. Other tion of the work of Southern Calichanges were added to guarantee fornia Regional Director William
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THIS IS a good time to review some past history of the
I labor movement — both economic and legal — especially
in view of certain current trends. In a changing world, to
look into the past in order to live in the past is simply stupid.
But to look backward in order to apply one's experience to
the present in order to be able to do better now, makes good
sense. I have in mind historic events leading up to passage
of the Wagner Act, also known as labor's Magna Charta.
Senator Robert Wagner, a pro-labor Democrat from New
York, introduced this act after the Supreme Court ruled that
the National Recovery Act (NRA) was unconstitutional. The
NRA guaranteed workers the right to organize, bargain and
strike. Its weakness was that it gave legality and bargaining
rights to company unions and to minority unions, and by
minority rule hogtied all workers in a given plant or factory.
(By minority it should be understood we are speaking of
numbers, less than a majority in any group.
Under the NRA workers could band together and demand
recognition and bargaining rights. But there was no legal
compulsion for the employer to deal with a union just because it had a majority or even every single worker organized in a plant. The employer was free to recognize and
reach legal binding agreements with a minority of the work
force, which is just what he did.
For example, under the NRA in 1933, an official federal
board handed down a ruling against the organized San
Francisco longshoremen, a ruling that the blue book union
—a company, fink union (representing almost no workers
by then) was the legal union and its closed shop contract
was enforceable. It was because of the NRA that great corporations such as American Telephone and Telegraph and
Standard Oil could and did set up official company unions.

HEN THE NRA went down the drain, the Wagner Act,
better known as the National Labor Relations Act
(NLRA) was passed. This law guaranteed workers the right
to organize into unions of their own choosing.
Major employer spokesmen, such as the National AssociaWright Patman (D-Tex) before the Committee on Ways and Means on Tax Reform, tion of Manufacturers and the US Chamber of Commerce,
about the taxlexempt status of privately- took a hard-nosed position that they would not comply with
the law unless forced to do so by the Supreme Court. Their
controlled charitable foundations.
Said Patman, "Put most bluntly, philan- main argument was that an NLRB majority vote could force
thropy—one of mankind's more noble in- corporations to negotiate for all workers. Any minority would
stincts—has been perverted into a vehicle be bound by the union contract for the simple reacon that
for institutionalized, deliberate evasion of the majority rules.
fiscal and moral responsibility to the
A minority trend in today's labor movement threatens
nation."
the most important historical gain—the organizational
Then, providing chapter and verse on the
that laid the basis for mass industrial organizing
individuals and organizations granted im- weapon
munity from taxation, Patman speaks of (such as the early CIO) and led to industry-wide strikes and
"the continuing devotion of some of our supporting strikes—all using the power of the majority.
millionaires to greed, rather than converHowever, when a union has to resort to minority strikes,
then it is almost a confession that the program is too far left
sion to graciousness. . . .
or too far right for workers to accept it; or that it is a comY GIVING LARGE amounts to favorite pany union; or that the union officers and organizers are
either too lazy, too incompetent, or—even with the best of
"charities"—including foundations some
intentions—lack the know-how to do a proper union orrich men set up for themselves—there are
ganizing job.
literally hundreds of millionaires who pay
So, instead of the hard day-to-day grind of organizing
nothing in taxes, and something like 30,000
tax free foundations which live off their at least a majority, a job that takes an infinite amount of
fat, while the working taxpayer finds his patience and sweat, and sometimes years, they often settle
for a minority of workers, sometimes with no more than 10paycheck getting progressively leaner.
The ILWU is supporting HR 5250, intro- 12 percent of the total work force, and by a vote of maybe
duced by Representative Henry Reuss barely a half of this minority, they declare a strike. The next
(D-Wis), which is the Tax Reform Act of move is to use established organized unions to win the battle
1969, a far-reaching bill to plug the loop- for them.
holes exploited by millionaires, corporations
and foundations. In short, to shift the tax
burden from the shoulders of the poor to
the pocketbooks of the rich.
INORITY STRIKES always require other workers to risk
Our Washington representative suggests
their jobs and their security and even their unions by
that union members, their families and walking out to support strikes that don't have a majority of
friends, write, wire, phone or otherwise workers behind them.
communicate with their congressmen to
The key question is, can such policies lead us back to
demand full support for HR 5250 and tax
what employers once fought for so bitterly—namely the
reform.
right to recognize and bargain with minority or company
unions—whose leadership and membership could be bribed
with plenty of overtime and paternalistic handouts.
Hand in hand with this kind of minority strike goes the
use
of boycotts, which usually means a strike is lost, or that
Polllebeill by is tetereetlsest Imegsbareismrs eel Unribeysimes's Wee
a
union
did not have the workers in the plant organized in
Published every two weeks by the International Longthe
first
place. The point is: There is no substitute for hard,
shoremen's & Warehousemen's Union at 150 Golden
day and night work of organizing workers on the job because
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HE LONG SUFFERING American taxpayer, robbed blind by a multiplicity of
taxes—income, sales, excise, gasoline, surtax, and on and on, including much that is
hidden but still very expensive—now looks
as if he's going to be clobbered by another
gimmick, state income withholding taxes.
While none of us are against paying our
just share of running the government and
our communities, we are becoming increasingly sick and tired of all these tax politicians who rob the working people while
those in the upper brackets, manage to
escape paying their just share.
The withholding tax puts the bite on your
paycheck, while convincing you that you
feel no pain. Withholding taxes are taken
directly from your wages whether you like
it or not. This is money that belongs to you,
which you never see. The rich, seldom dependent on wages alone, are allowed to figure their own tax, and pay long after they
earn their money, while using their money
to make more money.
Withholding taxes were a wartime measure to get large amounts of available money
as quickly as possible in order to pay for
the war. It made sense at that time, and
unions supported the idea. Now it's a matter
of good trade union principle to oppose
withholding—primarily because this system
says in effect that working people are not
to be trusted, while the wealthy are somehow more "honorable." Even Governor Reagan of California is opposed to withholding
taxes. And he reminded his blue ribbon tax
advisers that during World War II, one
year's taxes were forgiven as a condition of
instituting withholding.

T

OU MIGHT LIKE to do a little withholding yourself—such as withholding some
of your tax money, until some decent reforms are instituted, and Congress eliminates some of those outrageous loopholes,
oil and mineral depletion allowances, charity rackets, taxes upon taxes, such as the
surtax, and a myriad of special gimmicks
and deductions that permit the wealthy to
keep their wealth, while the working people
pay and pay.
This is a subject we have discussed before,
and will discuss again. One thing that
makes amusing reading, even if not funny,
was a recent statement by Congressman
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Longshore
Comp Bill
To Congress
By Albert Lannon, Jr.
ILWU Washington Representative
A bill to raise weekly benefits under
the Longshoremen's and Harbor Worker's Compensation Act, sponsored by
the Labor Department, died in committee in the last Congress. Amending
the Act continues to be a major item
in the union's legislative work, and
success will depend on many factors.
One important element will be the
support for a new bill from ILWU and
its members in the form of letters,
resolutions, etc., directed at our Senators and Representatives. This article
is aimed at familiarizing our members
with the issues so that—when needed
—the heat can be turned on.
WASHINGTON, DC—Congress
passed the Longshoremen's and Harbor Worker's Compensation Act in
1927. The Act provides for federallyadministered workmen's compensation insurance for injuries sustained
while on board ship, on a gangplank,
or in drydock.
The Act provides for medical
treatment, vocational rehabilitation,
death benefits, permanent and temporary disability payments.
Recognizing that longshoring remains one of the nation's most hazardous industries, a federal safety
program has been put into effect
which is administered by the Bureau
of Labor Standards, and which is
continually being amended and improved by the Department of Labor.
TWO-THIRDS OF WAGE
When the Act first came into being,
Congress recognized the principle—
as do most states—that an injured
worker was entitled to compensation at about two-thirds of his weekly
wage. Congress has, from time to
time, raised the dollar ceiling in the
Act to meet this formula, the last
time in 1961. The present maximum
weekly benefit is $70 per week; the
minimum,$18.
With a base wage on the West
Coast as of 1970 of $192 a week, and
an average wage of over $200 a week,
the present $70 maximum falls far
below the two-thirds of wages intended in the legislation. The same
holds true of East Coast and Gulf
longshoremen. A benefit of $126 per
week would be more in line with today's realities.
During the 90th Congress, employer groups mounted a campaign
against a section of the Act which
allows "third party suits" to be
brought against the ship itself for
unseaworthiness or negligence.
The longshoreman realizes little, if
anything, from such suits, and the
evidence is that "third party suits"
increase as Congress dawdles on
raising compensation.
REMEDY IS HIGHER COMP
ILWU believes that our remedy lies
in improved compensation and that,
If comp were raised to an equitable
level, the number of "third party
suits" would decline, especially since
the main winner in them are the attorneys. In any event, holding back
compensation benefits for injured
workers is a cruel way to attempt to
force a solution to the employers'
problems.

Vancouver Women Elect
VANCOUVER, BC — Officers for
1969 have been elected by Auxiliary
30. They are Alice Soam es, president; Alice Porteous, vice president;
Eileen Pritchett, secretary; Mona
Will, treasurer; Terry Evans, reporter; Mary Spencer, sick convener;
Rose Ogren, social convener.

Wilmington

Clerks, Foreman
Discuss Welfare
WILMINGTON—There was a full
house for a meeting sponsored jointly
by Shipclerks' Local 63 and Foremen's Local 94 for a discussion of
benefits under the ILWU-PMA welfare agreement. The meeting was
held in the auditorium of the Marine
Clerks Memorial Association Local 63.

Part of audience that filled Marine Clerks' Hall in Wilmington for a meeting on
welfare benefits, jointly sponsored by Clerks' Local 63 and Foremen's Local 94.
Dr. Max Schoen replies to a question concerning children's dental care. Other
panel members, from left: H. Schenker, area director, ILWU-PMA Benefit Funds;
Mrs. Jay Christy and Mrs. Elizabeth Bowers of the Kaiser Health Plan; Robert
Kary, regional manager, Pacific National Life Assurance Company.

Canadian Member Talks Of
A Guaranteed Annual Wage
VANCOUVER, BC — At the December Canadian area weekend
workshop, Fred Mahoney, president
of Vancouver Harbor Workers, Local
517, read a statement written by him
favoring labor movement support for
a guaranteed annual income paid by
the government if private industry
and business don't do the job. Following is a boil-down of this excellent statement:
The question of a guaranteed annual income has been under review
in Canada, and in the United States
the government has a commission
making a study of the possibilities
of such a guaranteed annual wage.
Some 25 percent of their people are
in the poverty group, earning less
than $3000 per year.
Furthermore, the changing times
--the gradual advent of automation,
mechanization and computerization
—is resulting in the reduction of the
work force of the country. Some students of sociology and economics
think that in the not too distant future only 25 percent of the entire
work force will be required to produce all the goods we need.
LIVE IN DIGNITY
The guaranteed annual income
would allow displaced people to live
with dignity and without fear of
want and able to train for another
type of endeavor within our social
structure. With increased production
by machines, the proceeds being
used for the benefit of all would not
be charity but rather a rightful share
of the gross national product.
Taking the figures of the 1967
(Canadian) gross national product,
67 billion dollars, approximately 17
percent would give all adult Canadians a basic income sufficent to
provide food, shelter and clothing.
The federal government (Canada)
sends out about eight million checks
per month, from a multiplicity of
agencies and administrations. An increase of less than 30 percent would
cover all adult Canadians and one

central administration could handle all records.
Some of the advantages of establishing a basic guaranteed annual
income would be:
• All citizens would be assured the
basic necessities of life — that is
food, clothing, and shelter, with the
knowledge that as Canadians these
are their due with no stigma of charity being attached.
• The dignity of the individual
would be respected.
• The take-home pay of those on
the work force would be closer to
present day rates because pension
deductions would no longer be necessary as everyone would be assured
of a livelihood upon retiring or being replaced by scientific advances.
• The operators' contribution in
its present form would be eliminated
and thus reduce the cost of servicing the industry. This saving would
reduce costs to the consumer.
• A further advantage gained by
the annual income could be that
working wives could stay home and
look after their children rather than
going out to work to try to acquire
more of the material things that 90
percent of all our people are so far in
debt for in our affluent society.
You may not be aware of it but 27
percent of our work force in Canada
consists of women and 60 percent of
these women are married. At the
present time we have the highest
number of unemployed since 1962
during a period that is considered
to be prosperous.
It would appear to us that by considering the welfare of our people
first and stopping the worship of the
almighty dollar as the be-all and
end-all of our existence we would
as a nation hold our heads up high
and be an example to others.
We as trade unionists should endorse and work with diligence and
bulldog determination towards such
a goal.

Members of both locals, their
wives (and some babies too!) expressed their feelings and attitudes
about the current welfare benefits
and had their questions answered by
a panel representing the Kaiser
Health Plan, Pacific National Life
Assurance Company, California Dental Service and the Schoen, Sakai
and Simms Dental Group.
Guest chairman was Harold Schenker, Southern California Area Director of the ILWU-PMA Benefit Funds.
The lively meeting indicated that
while most persons were generally
satisfied with benefits, more and improved benefits in the future were
on the minds of everyone in the audience.

Coast Caucus
Will Follow
LA Convention
SAN FRANCISCO—The ILWU
Longshore Division Caucus will meet
in Los Angeles on April 12, following
the close of the 18th Biennial Convention.
A call to the caucus has been issued to all coast and Alaska longshore, clerk and walking boss locals
by president Harry Bridges on behalf of the Coast Committee.
Credentials and resolutions for the
caucus must be received at International headquarters here not later
than March 31.
Copies of the convention call have
been sent to all pensioners' groups
and auxiliaries by secretary-treasurer Louis Goldblatt.
Pensioners' groups and auxiliaries
may send fraternal delegates to the
convention. Their letters of credential must be received at International headquarters not later than
March 24.

Local 8 Starts Year
With New Constitution
PORTLAND—Local 8's new constitution, which went into effect in
January, secretary John Olson reports, provides a new approach to
labor relations committee and business agent business, plus a full time
president who serves as chairman of
the labor relations committee.
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Oregon Voters
To Decide on
3% Sales Tax
PORTLAND — Oregon Governor
McCall signed the 3 percent sales
tax package last week. It now goes
to the voters in a special election.
Oregonians have turned down a
sales tax at least five times in the
past, and — judging by the way they
were queuing up this week to buy
"No Sales Tax" buttons—it is hoped
they will do so again on June 3.
The buttons, which sell for $1.03
(tax included!) made their first appearance here February 25. Three
days later Mike Sickinger, president
of the Pacific Coast Pensioners Association, ran out of buttons, but not
customers in the Local 8 hall.
SUPPLY RUNS OUT
"I sold 250—all I'd been able to
latch on to. I understand they're
having some more made up," Mike
said.
Also out of supply was the February 24 issue of Ernie Baker's "Report from Salem," which exposes who
gets the gravy out of the so-called
property "relief" built into the sales
tax.
Beneficiaries include Pacific
Northwest Bell, with an annual saving of some $1,854,000; Portland
General Electric, with $1,784,000;
Pacific Power & Light, with $1,398,000 and Weyerhauser with $1,568,000.
To add insult to injury, telephone
company applied last week in Salem
and Olympia for another raise in
rates, amounting to $11.8 million in
the two states.

Puget Council
Busy with
Legislation
SEATTLE — The ILWU Puget
Sound District Council has elected
officers for 1969; James Costa, president; Donald Gilchrest, vice president; Ed Palmer, secretary.
Costa serves also as legislative representative for the council. In a recent bulletin to affiliated locals, he
reported on "Bills of interest to
ILWU":
• SB 293 would require ambulance
attendants to complete an advanced
first aid course. Costa said he would
propose an amendment: "All ambulances equipped with necessary cutting tools such as tin snips, wirecutters, hatchet and knife."
• HB 508 would provide state financial aid for kidney machine patients. "Society definitely has this
obligation to the unfortunate victims" who require kidney machines,
Costa wrote, citing a member of Local 19.
• HB 47 and HJR15 are bills
which "would hinder long range
planning and development of port
districts as well as weaken their
competitive position to ports of
neighboring states." Costa reported
that he had made a statement before a committee of the legislature
— "an ILWU endorsement of current port district policies and opposition to any roadblocks that might
curtail or obstruct such policies."
BULLETINS
Costa's bulletins are keeping the
locals informed on makeup and
progress of the legislature, along
with analysis of major bills — on
taxes, unemployment compensation,
industrial insurance, water pollution
and consumer protection.
The Washington State Labor
Council, AFL-CIO, is also stepping
up its legislative activity this year.

State College
Teachers Win
Major Gains
SAN FRANCISCO — Teachers at
San Francisco State College ended
their strike this week with some important victories—agreement by the
administration on settlement of
grievances through committees
which will include teachers, de facto
union recognition, and establishment
of the right of public employees to
strike.
This was the biggest strike in US
history in an institution of higher
learning, and the longest — almost
two months.
Arthur Bierman, chairman of the
negotiating committee of Local 1352,
American Federation of Teachers,
said, "This is the first time we have
felt like a real part of the labor
movement." He thanked representatives of unions which had helped
with negotiations, including William
Chester, ILWU regional director.
In a letter to ILWU president
Harry Bridges, Bierman wrote: "Bill
(Chester), to us, has come to represent the best in the trade union
movement because he not only recognizes pork chop issues, but also
the larger social and political issues
involved in our strike. He has been
a true friend, and on several occasions made the most timely contributions to strengthen our strike
effort."
UNION SUPPORT
Other
union representatives who
SEATTLE CRANE OPERATORS were given training in operation of two new
Hitachi container cranes by the Port of Seattle. Fifty-five members of Local 19 helped to negotiate the settlement
took part, in groups of five. Upper photo shows classroom session conducted by were Robert Hage of Teamsters LoClarence Reed, port mechanical engineer. In lower photo, the group is seen in cal 85, George Johns, secretarytreasurer of the San Francisco Labor
machinery house of a Hitachi crane, 90 feet above the dock.
Council, and Dan Del Carlo, secrePort of Seattle Reporter photos.
tary of the Building and Construction Trades Council.
Chester said he had been told by
such outstanding arbitrators as
Samuel Jackson and Ron Haughton
of the American Board of Arbitrators that the agreement at San
Francisco State "is the best of its
By Albert Lannon, Jr.
Recognizing the importance of kind in the country."
ILWU Washington Representative
Chester pointed out that when a
free trade, the last ILWU ConvenRENEWED push for trade re- tion went on record affirming that subcommittee of the State College
strictions is already off the "the level of living in this country, Board of Trustees negotiated with
ground since the opening of Con- and in the countries with whom we union representatives for a settlegress. The response of the Nixon ad- trade, could be raised if trade bar- ment, they engaged in collective
bargaining and set an important
ministration is not yet clear, but the riers were reduced or eliminated."
The
free-trade
policies
which
the precedent for all public employees.
Republican platform offers hope to
United States has practiced to one
the "protectionists."
IMPORTANT VICTORY
Some unions, seeking easy answers degree or another since 1934 have
Professor Bierman, appearing on
to the threats of automation and been of enormous benefit to work- radio station KPFA at Berkeley on
runaway shops, have joined in the ing people. Consumer prices have, in the program of Sidney Roger, editor
call for import quotas and other many cases, been lowered due to of The Dispatcher, said the settlecompetition with imports. Millions ment was an important victory, that
trade barriers.
The dangers of protectionism, or of jobs have been created through no professors were fired for striking
"orderly trade," as its advocates pre- trade with other countries.
despite numerous threats, that the
fer to call it, could include a trade
LIFEBLOOD
administration did find the money
war of mutually escalating barriers
It goes without saying that free for an ethnic studies program. He
and restrictions, leading to a deval- trade — imports and exports — is said the settlement was a model for•
uation of the dollar and austerity the lifeblood of the longshore indus- other public workers in this state
programs such as have been imposed try, and a mainstay of the ware- and elsewhere.
on the workers of Britain and house and agricultural industries.
Bierman said the police must be
France.
Two industries calling the loudest removed from the campus, that good
The well-financed drive by those for restrictions on imports are steel teaching and learning relations canwho seek super-profits and monop- and textile, even though they are pil- not be established with cops in the
oly at our expense must be blunted. ing up record profits. While claiming background. He said also that GovVoices need to be raised now against concern for the poor worker, their ernor Reagan had been di-credited
the threat of protectionism, and for main opposition to competition with because he had denied the right of
expansion of trade with all coun- imports appears to be their desire teachers to strike and had said no
tries. ILWU's historic free-trade pol- to maintain overly-high prices and settlement would be made with
icies should be communicated to our inflated profits.
them.
legislators in the strongest possible
Mayor Joseph Alioto wrote to
terms.
Longshore Local 10, thanking the
Portland Women Fight
IMPORTANT TO ILWU
union for "support of your organThis battle, while often complex Bills to Raise Taxes
ization and spokesman in the solvand subtle, is important to the ecoPORTLAND — Members of Auxil- ing of one of San Francisco's major
nomic well-being of virtually every iary 5 took action on several bills problems." He praised Chester for
member of our union. ILWU states designed to provide their families his "constructive and pivotal role"
export almost $31
/
2 billion worth of with more income through combat- in the negotiations..
goods yearly, creating jobs at a rate ting the ever increasing tax bite on
of about 9,000 for each $100 million take-home pay.
of exports, or about 300,000 jobs.
The bills include Congressional Re- Ship Wrecks Astoria Pier
Many jobs also depend directly on solution 5250 — "5250 or fight" —
ASTORIA — Mangled pilings and
imports. One depends on the other. which would close some federal tax broken concrete decking was about
Without imports there would be few loopholes and eliminate any need for all that remained of a Port of Asexports, and the US is the world's extending the income tax surcharge; toria pier after the Norwegian ship
largest exporter.
and opposition to.a sales tax.
Star Cariboo plowed into it last week.

Push for Restriction of
Trade Perils ILWU Jobs
A
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Senate Committee Hears:

Diseases of Hunger Are
Found Throughout the US

ON-THE-JOB SAFETY was the subject
of the Joint Labor-Management Safety
Advisory Committee in Washington,
D.C. The February 24-25 conference,
called by the Labor Department's Bureau of Labor Standards, was the first
of a series designed as a sounding
board for government job safety proposals, to review existing programs
(including federal longshore safety
and gear certification programs), and
to develop new ideas and programs.
ILM's representative on the Committee, Local 10 Welfare Officer Julius Stern, summed up the group's objective: "Our job is to protect the
American worker."

Seen above is the "West Coast contingent" who were among the several
dozen union, employer and government
representatives attending.
From left, standing, Joseph Leonard,
Safety Director, ILA; Sidney Grimes,
Pacific Coast Association of Pulp &
Paper Manufacturers; David Swankin,
Director, Bureau of Labor Standards;
Vernon Newton, Safety Director, PMA;
Capt. J. T Bishop, Portland Stevedoring Co.; Julius Stern, Welfare Officer,
ILWU Local 10. (Kneeling) Capt. William O'Brien, Safety Director, SeaLand; Robert Gidel, Director, BLS Office of Occupational Safety; Al Lannon, ILWU Washington Representative.

WASHINGTON, DC — Diseases of
hunger and malnutrition are as
prevalent in the United States as
in the poorest countries of Central
America, according to Dr. Arnold E.
Schaefer of the Public Health Service.
Testifying before a Senate committee, Dr. Schaefer said that a medical survey of 12,000 Americans in
several states found such rare diseases of hunger as marasmus and
Kwashiorkor.
"We did not expect to find such
cases in the United States," he said.
"In many of the developing areas
where we have worked — Africa,
Latin America and Asia — these severe cases of malnutrition only rarely are found. They either are hospitalized or have died."
Dr. Schaefer showed the senators
a picture of a baby with marasmus.
It had staring eyes, arms and legs
like matchsticks, lacked muscle tissue on its arms and its shoulder
blades protruded.
In Chattanooga, Tenn., early this
year, the superintendent of schools
made a public statement that there
were 4,949 children in the public
schools of that city whose parents
were so poor they could not afford
the 35 or 40 cents daily for a school
lunch.

California

Consumers Blast PG&E
Plea for Gas Rate Hike
SAN FRANCISCO — Consumer
spokesman filled a hearing room in
the state building here to blast Pacific Gas & Electric's application for
a fast $37 million increase in gas
rates.
The attorney for the Public Utilities Commission moved to reject the
application. The motion was denied
by John Vukasin, a Reagan appointee to the PUC who took office
January 3 of this year.
Vukasin, although he was assigned
to this hearing, was not present on
the afternoon of February 6 to hear
the arguments of consumer representatives. William Bennett, a longtime PUC commissioner who retired
December 31, made a strong plea for
rejecting the application.
A spokesman for the Co-op, Mary
Gullberg, said: "As far as I could
tell, there was no one at the hearing except PG&E's attorney who
thought this application should be
granted without full-scale hearings
including consideration of the rates
for electricity as well as gas."
BIGGER BITE
PG&E says it should take a bigger
bite from the consumer for three
reasons: $2,019,000 a year to offset
the federal income tax surcharge,
$11,717,000 to offset a higher cost
for the gas PG&E buys from the producer, and $23,374,000 to guarantee
a 7.5 percent of return on investment.
The present legal rate of return is
6.25 percent, but figures in the PG&E
application show a return on combined gas and electricity operations
of 6.98 percent.
The application was filed December 27. PG&E's attorney argued that
the Public Utility Commission should
grant the increase right away without the usual full-scale hearings so
that it would take effect before El
Paso Natural Gas Company raises
its rate in March for gas supplied to
PG&E.

The utility had known about the
March increase for months but apparently waited to file its application until the PUC had a 4-to-1 majority of Reagan appointees. The
PUC normally takes many months
to act on such an application, but
PG&E wanted a "quicky" ruling—
between the January 3 installation
of Reagan's new commissioners and
the March increase in its own cost
of gas.
California AFL-CIO News commented: "There's no reason why a
public utility . . . should be permitted to pass its share of the 10 percent federal surtax on the individual
taxpayer . . . California utility users
would be paying the surtax twice—
once for themselves and once for
PG&E."

Longshore Injury Rate
Continued High in 1968
SAN FRANCISCO—Shipboard injuries to longshoremen were almost
as numerous during the first nine
months of 1968 (1,310) as in the
same period of 1967 (1,332), according to the Bureau of Labor Standards' western division office. This
covers ports of the Pacific Coast,
Hawaii and Alaska.
The frequency rate for that area
and period of time was 83.6 disabling
injuries per million manhours of
work, compared to the national frequency rate for longshoring for the
same period — 82.1.
The major causes of accidents involving injuries were (1) slips, trips
and falls; (2) cutting or pinching;
(3) falling objects; (4) being struck
by or bumping into objects.
There was good news in the absence of fatal accidents. No shipboard fatals were reported during
the first nine months of 1968, in
contrast to 1967 when there were 13
in Pacific Coast ports. During the
whole of 1967, 15 longshoremen were
killed on the job in West Coast ports.

He said there was "gnawing physical hunger" and that his teachers
could not teach hungry children. He
said he had tapped every available
federal, state and local source of
funds, but was still $30,000 short of
the money needed, meaning there
were still 1,409 children who would
go without lunch.
Carl Rowan, a syndicated columnist and author, wrote that "the
only thing that made Chattanooga
different (from other cities) is that
Chattanooga happened to have a
superintendent who cared enough to
act."
"How different Martin is from
some of the parochial phonies in
Congress and elsewhere who have
sought to squelch reports that hunger abounds in America," Rowan
wrote. "Most of all, they don't want
to talk of hunger in their district or
state."
People are concerned about hunger when it is brought to their attention, Rowan wrote,"But the politicians? The ones who have been
steering the public's money to wealthy farmers in their states were interested only in getting some FBI
agents out to dig up something to
embarrass those 'troublemakers' who
keep writing and talking about hunger"
Dr. Thomas E. Bryant, assistant

director for health affairs in the Office of Economic Opportunity, testifying before the Select Committee
on Nutrition and Human Needs, said
that families with incomes below
$2,200 a year "are located in every
state, in almost every county of the
country."
He named New York, Pennsylvania and California as having more
than one million residents each in
the "hard core" poor. The greatest
density, he said, is in the south.
Dr. Schaefer said the Public
Health Service representatives had
examined so far this year 4,500 persons in Texas and 3,000 in Louisiana.
One-third of the children under six
were anemic. Nearly a third had so
great a vitamin A deficiency that
they were subject to night blindness.
Permanent blindness can result in
advanced stages of such deficiency.
The investigators found cases of
rickets, a children's disease which
causes soft, deformed bones. This
results from a deficiency of vitamin
D in the diet.
Another disease found to be increasing is goiter, caused by lack of
iodine in the water. Goiter is eliminated by adding iodine to salt, the
witness pointed out. Yet 40 percent
of markets in the Texas "goiter belt"
do not carry iodized salt, while
chickens and pigs in the same area
are fed iodized salt.
POOR BONE GROWTH
"The children between one and
three years of age fall below the
average height for children in the
USA," Dr. Schaefer testified. He said
mental retardation is associated
with poor bone growth.
Eighteen percent of those over ten
years of age said it was painful for
them to chew food. Ninety-six percent had an average of ten teeth decayed or missing. Only 15 of each
1,000 decayed teeth had been filled.
Later testimony dealt with a "deplorably high" rate of hunger in
South Carolina. Drs. John Lesse and
Felix Lauter of the University of
South Carolina testified that 98 of
177 children they examined in Beaufort county were infested with intestinal worms.
Dr. James Carter of Vanderbilt
University said two of every five
children in the county had distended
abdomens and were "seriously malnourished." He said the 800-calory
diet that is common in the area "is
not enough to support the child
and barely enough to support the
worms."
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Local 6

Calling All
Pensioners

'
,
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By Bill Lawrence and Leo Miller
Perhaps many of you are unaware
that certain ILWU pensioners have
considerable organization. The longshore division of the ILWU pensioners is at present organized into eight
pension groups or clubs on the Pacific Coast: Everett, Seattle, Tacoma,
Longview, Wash.; Portland, Ore.;
Stockton, San Francisco and Wilmington, Calif.
These eight groups are further organized into an organization known
as the Pacific Coast Association,
ILWU, which represents them on a
coastwise basis. At present,PCPA has
about 3000 members.
The purpose of all this is to have
a fraternal organization of ILWU
pensioners that can give them unity,
direction and purpose. Through their
Association they have a voice to
speak for them at both the union and
the national level, and we believe a
fraternal adjunct to the ILWU can
be of considerable value.
In addition the Association builds
a bridge between the active membership and the pensioners.
As of now,only the longshore division pensioners in Washington, Oregon and California are eligible to be
members of PCPA, but we hope to
open membership to all ILWU pensioners at our next convention. This
would be our Alaskan, Canadian and
Hawaiian brothers, as well as our
warehouse brothers and various
other ILWU pensioners.
The next annual convention of
PCPA will be held in the Northern
California area sometime in September. The Association's executive
board will meet two days before the
regular ILWU Convention in April at
Los Angeles to set up our September
convention.
We sincerely hope that any pension group wishing to attend or to
have delegates at the pensioners convention will contact us. By pension
group, we mean any group or club
of ILWU pensioners or for that matter any related pension group from
warehouse or transportation. For
further information, write Bill Lawrence, P.O. Bx. 250, Janesville, Calif.
96114, or Leo Miller, 2667 Madison St.,
Long Beach, Calif. 90810.

Flynn Replaces English
In Teamster Leadership
WASHINGTON, DC — Thomas E.
Flynn, veteran of more than 45 years
in the Teamster Union, has been appointed general secretary-treasurer
of the International Brotherhood of
Teamsters. He fills the vacancy
created by the recent death of John
F. English.

Pensioners' Board
To Meet in LA
The Executive Board of the Pacific Coast Pensioners Association
will meet at 9:30 a.m. April 5 and
6. These metings to be held in
room 1209 of the International
Hotel, 6211 West Century Blvd.,
Los Angeles, Calif. All areas and
divisions of the ILWU are invited
to send pensioners' representatives.

Protest Goon
Attacks on
Local Member
OAKLAND—More than one hundred members of Warehouse Local 6
turned out in San Leandro for a
demonstration in support of Reuben
Chavez, a member of the local and a
steward, who was threatened with
death and his home damaged after
he and his wife had been active in
the grape boycott.

Members of Warehouse Local 6 in East Bay demonstrated in support of one
of their members, Reuben Chavez, whose home in San Leandro was damaged
by goons after he was active in grape boycott. Holding the sign are, from
left: Ole Fagerhaugh, dispatcher Joe Villegas and business agent Paul Heide.

Puget Women Blast
Army Grape Buying
TACOMA
The Puget Sound
Council of Auxiliaries, meeting here
February 18, protested the sending
of scab-picked grapes to Vietnam.
"The military is helping to break
the grape workers' strike," Nettie
Craycraft,Federated Auxiliaries vicepresident for Washington, told delegates from Seattle, Everett, Tacoma
and Olympia. She urged letters on
the subject to Senators Magnuson
and Jackson.
In other actions, the women:
• Resolved to take a firm stand
against any new taxes, federal or
state.
• Supported Senate bill 8 extending benefits of the National Labor
Relations Act to farm workers, and
legislation pending in Olympia (SB
286 and HB 312) to liberalize state
abortion laws.
• Signed petitions opposing antiballistic missles on Bainbridge Island. "We need parks, schools and
child care centers, instead," the
women said.
• Backed HB 3809, covering a wide
range of worker-safety and health
regulations.
The council also urged affiliates to
expend more effort on membership
drives.
Georgia Cady presided over the
one-day session.

Labor Backs
Miller in
Contra Costa
CROCKETT — ILWU in Contra
Costa County, along with AFL-CIO's
COPE and all of organized labor, is
supporting George Miller III for the
state senate in a run-off election
scheduled for March 25.
With labor support, Miller ran well
ahead of other Democratic candidates in the special election of February 25 to fill a vacancy created by
the death of George Miller, Jr., father of the present candidate.
A Republican, district attorney
John Nejedly, received the highest
number of votes. However, the total
Democratic vote was two-thirds
higher than Nejedly's. This is normally a Democratic county, and Miller is in a strong position for the
run-off.
The North Bay division of Warehouse Local 6 is in Contra Costa
County, and many members of all
Bay Area locals live in the county.
Miller has pledged to follow the
liberal policies of his late father, who
had the solid support of all branches
of organized labor. Control of the
state senate is at stake in this election. The senate now has 19 Democrats and 20 Republicans.

Correction - & Good News

Warren Billings Is Well and Active
SAN FRANCISCO—Warren Billings, looking fit and healthy, came
into The Dispatcher office last week
to offer living evidence that he is
not seriously ill as reported in our
last issue.
We apologize. But as we told Billings, if we have to make a correction
this is the best kind. Our information had come through friends of
Billings who apparently were overly
concerned when he was hospitalized
last month.
Anyway, Billings said, he was
pleased to hear from a number of
old friends as a result of our story.
Although he retired several years

ago as a watchmaker, Billings said
"My old friends and customers
wouldn't let me quit." He has set up
his equipment and tools at his home
in San Mateo. As a hobby, he restores antique clocks and watches.
At present he is working on a clock
made in London in 1682.
Billings serves on the exec utiv e
board of Watchmakers Local 101, is
a delegate to the San Mateo County
Central Labor Council and chairman
of the council's Law and Legislation
committee.
October 17 of this year will be the
39th anniversary of Billings' release
from Folsom prison, following a 1916
frame-up.

The boycott in San Leandro, directed against Safeway stores, is
part of a national campaign by the
United Farm Workers in support of
their three-year strike for recognition and bargaining.
Chavez and his wife have organized and led the boycott in San
Leandro. Rocks have been thrown
through their windows, grapes and
garbage have been smashed against
their apartment, their car has been
damaged and they have received as
many as 30 threatening telephone
calls a day. At times they left their
home in fear of harm to their children. Chavez gave up his night job
to stay with his family.
The East Bay division of Local 6
directed a resolution to the mayor
and police chief of San Leandro and
local leaders met with them asking
them to put a stop to this harrassment. Although there was a counterdemonstration to that of Local 6
by people wearing swastikas, police
said they had no idea who was responsible for the attacks.
Chavez reported: "One day we ran
out, right after a brick had been
thrown and asked the policeman
outside did he see the guy and he
said he hadn't seen anyone."
Local 6 leaders who took part include business agents Paul Heide
and Bill Burke, dispatcher Joe Villegas.

Los Angeles

Hearst Strike Leaders
Back Bradley for Mayor
LOS ANGELES—Thomas Bradley,
who was strongly endorsed for
mayor of this city by ILWU's Southern California District Council (The
Dispatcher, Feb. 21), has received
the backing of seven officers of
unions on strike against or locked
out by Hearst's Herald-Examiner.
Bradley, a city councilman, supported a council motion to adopt a
city anti-strikebreaker ordinance.
He has also issued a statement
blasting Mayor Sam Yorty for ineffective and insincere actions concerning the strike.
A letter signed by seven strike
leaders states that the people of Los
Angeles need and deserve the sort of
honest and courageous representation Tom Bradley's district has enjoyed since his election."
The signers are officers of local
unions of the Newspaper Guild,
Typographical Union, Mailers, Paper
Handlers, Web Pressmen and Stereotypers.
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Everyone at ILWU office wanted to talk with Warren Billings. Here he is International vice president; Barry Silverman, research director; James
visiting with (from left) Ella Hutch, office worker; J. R. (Bob) Robertson, Herman, president of Local 34.
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BIG SHOTS AND LITTLE FISHES
BY

Ftect gc,etr_

HE FOLLOWING letter from Germain Bulcke of Mill Valley, Calif.,
a member of Local 10, San Francisco,
former International vice president,
retired.
"Unity of action is the key to success in the ILWU. This was amply
demonstrated in the recent successful deer and pheasant hunts we enjoyed in southeastern Oregon, in the
Blue Mountains, north of Vale.
Present were Don and Barbara
Brown and Ben Yeik, Local 12, Coos
Bay; Lon and Florence Frye, Local
19, Seattle; myself and Mrs. Bulcke.

T

PORTLAND SUPERCARGOES at school conducted jointly by Checkers Local
40 and PMA. Classes of 15 meet five days a week for a total of seven days.
Instructors are Charles Foster and Leo Benedict, Local 40 supercargoes; 0. W.
Uhrhan, PMA training director; Lee Balderston and Russ Martin, his assistants.
Model is used to illustrate stresses and strains on hoisting gear.

Election Notice
Local 6, San Francisco and Bay Area
Local 6, ILWU, San Francisco and
Bay Area, will hold a special election
Tuesday, March 25, 1969, to fill the
vacancy for the office of president.
Members can vote only in the division of which they are members. All
polling will be on March 25 at the
following locations:
SAN FRANCISCO-7 a.m. to 8 p.m.,
150 Golden Gate Avenue, ILWU
Building, Golden Gate between Jones
and Leavenworth.
(Special note to San Francisco
pensioners: Pensioners can vote only
at 150 Golden Gate Avenue—no other locations.)
In addition to 150 Golden Gate
Avenue, for the convenience of San
Francisco members who work or live
on the Peninsula, votes may also be
cast on the same date at South San
Francisco-11 a.m. to 7 p.m., United
Steel Workers Hall, Local 1069, 208
Miller Avenue, South San Francisco.
(Miller Avenue is 1 block off Grand
Avenue and hall is between Linden
and Cypress. Going north or south,
leave freeway at Grand Avenue
crossing.)
EAST BAY-OAKLAND:
Oakland — 7 a.m. to 9 p.m., Union
Hall, 99 Hegenberger Road; and 11
a.m. to 7 p.m., Veterans Memorial
Building, 200 Grand Avenue.
Berkeley — 11 a.m. to 7 p.m., Columbus School, 2211 7th St.
Union City — 11 a.m. to 7 p.m.,
South County Athletic Club, 884
Whipple Road.
(Special note to Oakland pensioners: Pensioners can vote only at 99
Hegenberger Road.)
PENINSULA:
San Jose — 7 a.m. to 7 p.m., at
580 Lorraine Avenue.
Redwood City — 7 a.m. to 7 p.m.,
Foresters of America Hall, Middlefield Road. (Redwood City pensioners vote only in Redwood City.)
Salinas — 7 a.m. to 6 p.m., 1395
Market St.
NORTH BAY-CROCKETT — Vote
at the following locations:
C&H Locker Room — 8 a.m. to 9
a.m. and
Union Hall — 2 p.m. to 5 p.m.
Port Costa Brick Works — 10 a.m.
to 10:30 a.m.
Bird & Son (Pabco), Martinez —
11:30 a.m. to 12:30 p.m. and 5 p.m.
Kaiser Aluminum, Benicia-1 p.m.
to 1:30 p.m.
Antioch Unit — Kaiser Gypsum,
Main Gate — 7 a.m. to 8:30 a.m., and
3 p.m. to 4 p.m.
Standard Pipe — 12 noon.
STOCKTON — 7 a.m. to 6 p.m.
Union Hall, 24 South Monroe Street.
Be sure to bring membership book
when you vote.

Local 28 Installs
PORTLAND—Installed recently by
International representative James
Fantz at a special breakfast meeting
aboard famed "River Queen" were
the following 1969 officers for ILWU
Watchmen's Local 28:
Walter Zimmerman, president;
John Barbur, vice-president; Chris
Raber, secretary-treasurer; John
Genheimer, sergeant-at-arms; and
A. F. Stoneburg, district council delegate.
Guests from the other Portland
area locals included J. K. Stranahan
and Don Steinmetz of clerks' Local
40; Dick Wise, vice-president of Local 40; Dick Wise, vice-president of
Local 8; and Cecil Finlay, business
agent of Local 92.
The River Queen is the former San
Francisco Bay ferry Shasta.

One picture shows my arrival in
camp packing my deer, and comparing antlers with Don Brown and Lon

Portland Local 8
Elects Delegates

LOS ANGELES—Warehouse Local
26 is helping to publicize a boycott of
Okeh Catering trucks, which service
many plants in this
:4"4 area.
This is in support
of Teamsters Local
46
14.
630. The company
refuses to recognize
the union although
it represents a majority of drivers. Local 630 is striking for recognition.

r 94

_

Continue Study of
Longshoremen's Health
SAN FRANCISCO—An 18-year research program dealing with the
health of longshoremen will be continued this year. Plans for new tests
and evaluations will be made at a
conference in the office of Local 10
president James Kearney, March 10.
Meeting with union representatives will be Drs. Ralph Paffenbarger
and Harvey Caplan of the state Department of Public Health.
"One of the specific interests is
to study job assignments as they relate to the risk of heart attacks and
strokes," Dr. Paffenbarger said.

Next Dispatcher
Deadline March 14

*

*

*

The prime objection which some
hunters have held against fluorescent-hued red or orange outer garments in the past was the belief that
deer, as well as hunters, could spot
the bright colors and would be
spooked.
Scientists who have studied animal behavior and reactions contend
that deer are color-blind and unable
to differentiate between normal and
fluorescent-hued garments.
Ever-increasing are the number of
hunters who lessen the chance of
being mistaken for game in the
heavy brush by wearing some sort of
fluorescent outer garment. A cap or
a jacket or either of these bright
colors will make a hunter clearly
visible under conditions of poor visibility.
*

*

*

ILWU members and the members
of their families can earn a pair of
the illustrated KROCODILE fishing
lures. All that's required is a clear
snapshot of a fishing or hunting

scene—and a few words as to what
the photo is about. Send it to:
Fred Goetz, Dept. TD
2833 S.E. 33rd Place
Portland, Oregon 97202
Please mention your local number
and zip code. Of course, retired
members are eligible.

PORTLAND — In an election of
caucus and convention delegates,
February 27 and 28, Longshore Local
8 chose the following: Fred Huntsinger, G. "Johnny" Parks, John Olson, Everett Ede, Dick Wise, Wes
Johnson, Tom Daugherty, Henry
Lunde, Andy Wilson, Bud Condart,
Russ Roberts and G. Smiley Southerland.

Okeh Catering Firm
In LA Is Not OK

nipped on a recent out-of-state
junket to Lake Mead, near Overton
Beach.
A letter from Mrs. A. J. Funk,
whose husband is also a member of
Local 94,states:
"From the smile on Brother
Flesia's face, one might deduce that
he caught all the fish. Fact is that
he caught two, and wife, Marty,
caught nine. Sorry about that, Joe."

Frye. The other photo is of my wife
Rusty and myself with limits of
pheasants from that day's hunt.
Our only regret is that we were
unable to remain longer to enjoy the
duck and honker hunting that was
just starting. All in all, we had a
most enjoyable get-together, and are
looking forward to next year's hunting season.
*

*

*

In past nation-wide popularity
polls, one finster in particular has
consistently placed on the top rung,
the largemouth black bass. A pair of
anglers who'll go along with the allaround game,merits of the largemouth are Mr. and Mrs. Joe Flesia
of Wilmington. He is a member of
Local 94.
Here's a pic of that avid husbandand wife angling duo with a bowedin-the-middle stringer of bass they

Dockers, Widows
On Pension List
SAN FRANCISCO — Following
is the February, 1969 list of dockworkers retired under various
ILWU-PMA plans:
Local 8: Edward J. Moore; Local
10: Green Hughes,Peter A. Lovrin,
Albert Relei, Comilas Robertson,
William Tierney; Local 13: Leo C.
Aldridge, Jose Avalos, Tebbie Fowler; Zettie L. McDonald, Herman
Palm; Local 19: Ben W. Grasley,
Jesse L. Young.
Local 29: Perry Gallup, Pedro
Vargas; Local 34: Milton Mecklenburg, Elbert Turpen; Local 40:
Douglas J. Taitt; Local 54: Phillip
Bingham, Walter M. Boyd, Verle
Fisk, Angelo Jacopetti; Local 92:
Cecil V. Taylor; Local 94: Thomas
Ryan; Local 98: Thomas Green.
The widows are: Agnes Baptista, Alta A. Camp, Kathleen E.
Carroll, Jessie Clark, Catherine
Dannehauer,Pearl Dillman, Mable
Flint, Lily Mae Fries, Alice R. Hoiness, Eunice Johnson, Martha C.
Johnson, Orpha May Lyons, Katherine Magnusson, Maude D. McFadden, Florence, Mella, Grace
Miller, Alma Morris, Mary Norback, Sophia Perez, Janice Plousha, Mary Ella Ralph, Elvina L.
Sandau, Flora A. Sims, Louise N.
Smith, Ruth E. Tailleur, Martha
A. Warner, Amelia Waters, Rose
F. Young.
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Fishermen's
Local Seeks
US Protection

Dried Fruit
Parley Set
For March 22

WASHINGTON, D.C. — A delegation from the west coast tuna industry, included ILWU Local 33 secretary-treasurer John Royal and
Washington representative Al Lannon, Jr., met on March 3 to demand
action from the government over
harassment and seizing of US fishing vessels on the high seas off
South America.
Undersecretary of State Elliot
Richardson listened to the union,
industry and canners' spokesmen.
He then told of the concern of the
administration over the incident.
In addition to the delegation
others present to support increased
government action were Congressmen Tom Pelly (Rep.-Wash.), Lionel
Van Deerlin (Dem.-Calif.), Bob Wilson (Rep.-Calif.), and assistants to
Senators Cranston, Magnuson and
Murphy.
Local 33's John Royal, author of
the blistering letter which observers
believe caused the meeting to be
held with the number two man in
the State Department, also spent
time in the capitol seeking federal
aid for various fishing programs.

SAN JOSE—March 22 has been set
as the date for a conference of dried
fruit workers to exchange views concerning the direction to be taken in
1970 contract negotiations.
The conference was decided upon
at the annual convention of ILWU
Local 11 in January.
The executive board of Local 11
has voted unanimous, strong support for a legal action by secretarytreasurer Francis Fink against a
foreman at the Sunsweet plant who
assaulted him while he was engaged
in union business.
An arbitration which was started
in April, 1968, at the time of a contract re-opener for classification
changes was handed down February
12. A number of classification increases were ordered by the arbitrator; they are retroactive to April 15,
1968.
EQUAL PAY
Two classification changes resulted in rate increases for jobs held
by women so that they are now in a
bracket formerly assigned only to
men.
According to Local 11's Bulletin:
"This means that from now on women can be placed in any bracket according to their job and their ability
and shall not be barred from advancement on the spurious grounds
of sex alone. Hopefully, this will lead
to an end to the dual bracket system, which has had the effect of
keeping women workers in an inferior economic status and a source for
cheaper labor."

More pictures of rank and file wholesale drug steering committee meeting.

Local 26 Gains
In New Contracts

LA Wholesale Drug Hails Pact

LOS ANGELES—Warehouse Local
26 has won two three-year contracts
in recent weeks.
At Capitol Metals, a package settlement totaling 58 cents an hour included an immediate wage increase
of 20 cents an hour, with increments
of 15 and 10 cents the second and
third years. Other benefits include
the day after Thanksgiving as a paid
holiday and improvements in welfare, vacations, shift premiums and
other fringes.
At Republic Heater Corporation
the new contract provides a general
wage increase plus inequity adjustments, health and welfare to be Paid
completely by the employer and a
dental plan to take effect during the
third contract year.
Local 26 has won two important
arbitrations. Hugo Neu Proler Company had to pay $1,929.98 to a worker who had been fired because of
the loss of an eye in an off-the-job
accident. He was reinstated in his
job by the arbitrator. In the other
arbitration, Thrifty Drug Stores was
found to have unjustly demoted an
employee.
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HE 18TH Biennial Convention of
the ILWU, scheduled to assemble the first Monday in April, in Los
Angeles, will be my last convention
as Vice President and Director of
Organization of this union. If over
35 years experience means anything,
I believe it's possible to predict that
this will be a very political convention indeed.
We may also re-discover what we
always should have known—namely
that there really is no such a thing
as an indispensable man. More important, that there is no substitute
for the unity and strength of the
rank-and-file if a union is to survive
and gain strength.
Politics will play a more important
than usual role at this coming convention, one good reason being that
a major officer is retiring. Naturally
every delegate will be interested in
or involved in the inevitable political
maneuvering and weighing and
balancing that goes on. It would be
very interesting, wouldn't you agree,
if an individual could sit in on all of
the meetings where leadership is
discussed.
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You Ask Yourself: Is What I Am Doing
In The Best Interest of My Union?
EADERSHIP is bound to be the
number one topic. In the workshops we attended all last year and
into this year in Hawaii, we were
provided a good measure of how important this leadership issue can become.
No one can talk as freely about
this subject, as one who happens to
be in my particular spot—which is
not being a candidate, and therefore
able to stand aside and watch the
passing parade.
The deals and wheels-within-.
wheels on who should do what and
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when and to whom and with whom
will be unlimited. And, make no mistakes about it, there are some astute
trade union politicians in the ILWU.
And some will be working overtime.
NOWING all this is taking place,
I want to deal with some basic
thoughts I believe are far more important than ordinary politics.
When a man has played out his
string, when he's done his maneuvering and wheeling and dealing, he
still must ask himself one fundamental question. He must ask him-
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Board To Meet
SAN FRANCISCO—The ILWU International executive board will convene at International Union headquarters here on March 11. Major
points on the agenda will include
plans for the 18th Biennial Convention opening April 7 in Los Angeles,
support for the sugar strike in
Hawaii and negotiations with PMA
concerning work at container freight
stations and pensions.

Dr. King's Birthday Is Paid
Holiday in Union Contracts
WASHINGTON,DC—The birthday
of the late Dr. Martin Luther King,
January 15, was made a paid holiday
in two contracts negotiated recently
by Cleaning and Laundry Workers
Local 457 of the Amalgamated Clothing Workers Union.

self: Is what I'm proposing and doing in the best interest of the membership of the ILWU?
If this coming convention could
emerge with a program that pulls
the membership together in the next
few years, that deals with fundamental issues of organization and
winning the best possible gains for
the membership—then the convention's purpose will be accomplished.
The next few years will undoubtedly
be particularly rough for the entire
labor movement—and that includes
the ILWU.
There are always plenty of two-bit
politicians around ready to take
their best shots at each other. And
usually they're only interested in
their own future, or promotion, or
trying to perpetuate themselves.
But when the chips are down,
when we really deal with the things
that count, no man worth his salt
can expect to move far in a union
like ours without a positive answer
to this question: Is what I'm doing,
is the program I'm proposing in the
best interest of the membership of
the ILWU?

