Report from USSR
(See Pages 4 and 5)

Army of Cops

Two Locals
Strike
US Borax
WILMINGTON—After two months
of patient negotiation, close to 900
members of ILWU Local 20-A here
and Local 30 in Boron—in the middle of the Mojave desert—went out
on strike last week against US Borax
and Chemical Corp.
The strike has so far been characterized by solid picket lines supported by other unions, by police
violence and harassment, arrests,
sophisticated use of strikebreaking
techniques by the company and
court injunctions.
In both towns, the company has
been forced to use trains and even
helicopters to supply its strikebreaking foremen and supervisors, bedded
down in the plants unable to challenge a strong picket line.
ISSUES
The strike was triggered by primarily non-economic issues, such as
contract language and job security.
The elimination of jobs by consolidation is a major issue, as are several unsettled grievances.
Local 20-A men hit the bricks in
Wilmington Wednesday, May 1 at
2 a.m., two hours past the original
strike deadline. The company's final
offer was rejected by an overwhelming membership vote of 187
to 30. Boron went out later on that
morning.
Mass picketing went on all day
Wednesday in Wilmington in a calm
atmosphere. There was no attempt
to move anything into or out of the
plant. However, company officials
announced their intention to keep
the plant running. At this point, a
few foremen left the plant.
Shortly before noon on Thursday,
a locomotive hauling two pullman
cars, a dining car and a refrigerator
car, with 35 scabs aboard, pulled up
at the plant gates. Aside from its
load of finks, the train carried food
and bedding for 50 supervisors already inside.
Between 80 and 100 pickets blocked
—Continued on Page 7
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Continental Can

Wage Hike,
Dental Plan
For Local 6

Senator Morse, left, as he discussed the longshore compensation bill last
November in Washington with the late president of Local 8, Francis Murnane
and ILWU head Harry Bridges.

ILW U Says Oregon Labor
Needs Sen. Wayne Morsel
PORTLAND — Senator Wayne
Morse is no stranger to the waterfront, nor to the ILWU.
In 1938, as a longshore arbitrator
on the west coast, he handed down
the historic ruling which still
stands: that no union can be required to cross the legitimate picket
line of another union, even though
there is no language on the subject
in the agreement.
In the 30 years since, he has
shown himself a true friend of labor
and a special friend of workers in
the maritime industry.

Sen. Morse's record in the field
of labor and social legislation is told
in a brochure published last week
by the ILWU Columbia River District Council entitled Oregon Labor
Needs United States Senator Wayne
Morse.
The brochure points out that
Morse has capped off these years
of pro-labor activity in Congress
with a bill to raise benefits to injured longshoremen, covered by the
Federal Harbor Workers Act, from
$70 to $105 a week.
AN OLD FRIEND
The leaflet, a neat two-color job
suitable for massive distribution,
notes that Sen. Morse has been identified "with all legislation since 1947
upgrading longshoremen's and harborworkers' compensation."
A list of the social, educational
and labor legislation sponsored by
Morse follows, including six minimum wage bills and the first medicare bill ever introduced in the Senate.
Morse has also worked for legislation barring the use of professional
—Continued on Back Page

SAN LEANDRO—A hard working
ILWU Local 6 rank-and-file negotiating committee last week signed a
three-year contract with Continental Can here, winning significant
wage hikes and fringe benefits—
with particular emphasis on a fullypaid dental plan, plus pension hikes
and a widows' pension.
Pay increases in the first year will
range between 20 cents and 52 cents.
Over half of the 400 workers involved will receive a pay hike considerably more than the 20 cent
minimum.
In 1969, workers will receive an
increase of between 10 and 18 cents
per hour and in 1970 an across-theboard 10 cent hike.
FIRST DENTAL PLAN
The Local 6 contract also broke
new ground in the canning industry
by obtaining for workers a complete
dental plan, fully financed by the
company. The plan will go into effect immediately.
This is the first such victory won
by any of the 34,000 workers employed nationwide by the two major can producing companies, Continental and American.
The workers also won an additional paid holiday, beginning with Good
Friday, 1969, and area funeral leave
pay.
A significant pension agreement
was chalked up, amounting to a
monthly pension of $6.50 multiplied
by the years of service. In addition
anyone with 30 years of service, regardless of age, can retire on a pension of $195 a month.
Also a widows' pension was introduced, amounting to $100 a month.
This will be payable not only to retirees but to the widow of any active
member with 15 years or more of
service.
The contract was ratified at a
stop-work meeting on May 1, by a
secret ballot vote.
The negotiating committee includes Walter Joaquin, chief steward, Al Corley, George Garibaldi,
John Watson, Henry Blagg, Paul Opper, Norman Harris, Lin Dangerfield.

Apply Now for Weekend Bull Session

S BOA

STRIKE
N£C

Cops confront ILWU Local 20-A pickets in Wilmington.

A free-wheeling, informal conference for ILWU members and
officers, to discuss the past, the
present and the future of our union, will be held the weekend of
May 25-26 at the University of
California in Berkeley.
This bull session, the first of its
kind in our union's history, will be
open to all northern California
members, including "B" longshoremen and red book warehousemen. The emphasis is on
rank-and-file participation, on
active men and women, on stewards and young people.
Expenses for those attending

the conference—meals and transportation—will be picked up by
the ILWU. Lodging will be provided for those who live more
than 35 miles from Berkeley.
The size of the workshop will be
limited to 50 people, so that everyone gets a chance to speak out.
Interest is running high in
what promises to be an exciting
and productive discussion of our
union and if the leadership is doing its job and where it's going,
so interested members must get
their applications in by May 15.
Applications are available from
local union officers.
1.,91•10.111111PRIPPOIVINIMMI..

71(77DISPATCHER Page 2

May 10, 1968

A Place to Land at Last!

AST WEEK we had the pleasure here of a visit by Jack
Jones, who is assistant executive secretary of Britain's
greatest union, the Transport and General Workers (TGWU).
Brother Jones, who was a dockworker, came to this part of
the country to talk to Einar Mohn, who heads up the Western
Conference of Teamsters and to discuss exchanging delegations between the Teamsters and the TGWU. The TGWU is
not only Britain's strongest and largest union, but it covers
a vast majority of crafts, including trucking and dock work.
Brother Jones dropped in for one very busy day to bring
greetings from TGWU general secretary Frank Cousins, an
old friend of the ILWU, and a man whom we were very
pleased to show around and entertain during his visit last
year. Jones saw the Local 10 hiring hall, got a brief fill-in
on the M&M contract, and we had a chance to explain what
robot operations are like, and give him some pictures and
background material on that.
Jones and secretary Goldblatt and I had dinner together
and spent some time discussing developments in Britain
especially as they affect dockworkers over there. Naturally
we were concerned with news reports telling of London
dockworkers marching in support of a recent statement by
a conservative member of Parliament who publicly and
noisily opposed any further immigration of non-white people
to England from various parts of the British Commonwealth.
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IITHIS IS the best piece of news I've heard
1 for a long time." That was the immediate reaction of UN Secretary General
U Thant when it was announced that Paris
had been chosen as a site for preliminary
peace talks between the United States and
North Vietnam. And we second that motion!
U Thant joined a chorus of praise and a
sigh of relief heard round the world as this
first vital step to start the talks going is
now under way. Naturally from every quarter there are words of caution and warning
against too much optimism, against too
quick disappointment if things don't fall
in place in a hurry. The war is not over, the
peace is not begun.
But the most essential step has been
taken. This is something we in labor—with
a long history of battles and more than academic experience in negotiations—should
be able to understand easily. The point,
simply stated, is that you can't even start
to negotiate until you at least agree to talk.

*

*

•

-

*

DARIS

IS a place where communications
are first rate. The one thing we can hope
for, however, recalling some of our own
experiences in negotiations with employers
over the years, is that the news media
doesn't try to make the sensitive talks between the two parties into so much of a
goldfish bowl. Negotiations can be wrecked
by too strong a glare of publicity.
Sometimes the best negotiations take
place when no press representatives are
present, when the contending parties can
talk frankly to each other, and even take
a chance on making mistakes— without
having the whole world know about it. One
reason we have always kept union negotiations private is because we don't do our
negotiating in the press, but across the bargaining table. By the same token international negotiations should not be hampered
or harassed or destroyed by public glare.
We can also say amen to President Johnson's request, when he announced the
agreement on a site, that he hoped the
many and varied Presidential candidates
don't try to use these sensitive negotiations
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'to grandstand on the sideline as a means
of getting votes.
This is much too important for that kind
of thing. This has got to be a matter of
life and death. Speaking of life, the one
main hope we have now, the one we should
like to see reflected throughout the country
is that the killing stop immediately. The
whole idea of young men being killed, of
families being torn apart, of people suffering in both parts of Vietnam, at the
very same time that peace talks are in the
wind, is too terrible to contemplate.
*
*
*
OW THAT these talks are to be started,
we want to serve notice that as an
American union, as parents and relatives of
many who have been willing to lay their
lives on the line, in Vietnam now, and many
wars before, we want to serve notice that
those talks, once started, must go on. If
those talks stop, perhaps we should stop
working and do some talking to our membership and discuss why.
The ILWU developed a very simple and
to the point program at the last convention,
and at previous conventions—the program
depending on ceasefire and an end to the
killing, on negotiations, on eventual withdrawal. If a program like this were kept
in mind, those talks between our country
and North Vietnam would never stop, and
eventually something would really happen.
Something called peace!
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IONES WAS acutely aware of the issues and told us that
only a small minority of union men were actually involved, perhaps under 2,000 from a total London work force
of some 28,000. He said they were largely stirred up and influenced by some fascist elements which have their own
movement in Britain. Jones said his union and the entire
Trade Union Council of Britain are intensely opposed to
racism and strongly in favor of the government race relations bill which makes it an offense to discriminate on racial
grounds both in jobs and in selling property.
Jones said, "We in the TGWU are making the strongest
protest. We won't tolerate this fascist-inspired stuff."
In other ways the TGWU has been a force for progress
in Britain, under the leadership of Frank Cousins. He, was
the man who resigned from a cabinet post in the government because he opposed the Labor Party's attempts to impose a "wages-prices scheme"—which, though pretending to
control both, usually holds down wages, while damn little
is done on prices.
According to Brother Jones the British worker is really
beginning to feel the effects of increased prices resulting
from devaluation of the British pound. Another point on
which the giant TGWU finds itself at odds with the ruling
British Labor Party is that party's support of the US's continuing war in Vietnam.

HILE DISCUSSING "dockland" in Britain, Jones confirmed that the main problem that TGWU was being
forced to meet was growing mechanization of the docks.
They are facing the simple fact that the machine is here to
stay, that more machines are coming, that changes have to
be made through collective bargaining to meet the impact
of machines.
That is what we discussed when we talked about M&M
and its whole purpose and progress. Collective bargaining
not only must meet the impact of the machines but also
protect the men now working in the industry. In Britain
they are finally getting around to decasualizing, and finding
it necessary to adopt programs of steady employment and
guaranteed incomes for men who make themselves available.
At the same time they are developing overall national plans
to protect the work force through joint union-government
registration procedures.
Naturally, Brother Jones and I discovered in our conversation that they're having some of the same headaches
that we've had, and for the same reasons. Their dockworkers
are resisting change, resisting moving from old to new methods—the same old story. But I assured him it always works
out in the long run, and the people who work for a living,
with the machine doing a lot more of the work, and taking
some of the loads off their backs, come around to appreciating at least these changes.
We also agreed that whether longshoremen talk English,
French, Spanish, Russian, Italian, or any other language,
dockworkers seem just about the same all over the world.
When it comes to resisting change—you can sure say that
again!
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Goldblatt Calls for Union
Voice in Hospital Coverage
LOS ANGELES—A voice for California's working people in the determination of the cost and quality of
hospital care, and the coverage received, was demanded by ILWU secretary-treasurer Louis Goldblatt,
speaking before the California Hospital Association on May 2.
Goldblatt was speaking as an executive board member of the California Council for Health Plan Alternatives. The council, created by
labor organizations, developed "from
the need to meet the growing demands of our membership for expanded and better quality care—
and with it a voice in the planning
of medical care, the availability of
services and their cost," Goldblatt
said.
California unions, it was pointed
out, negotiate over $700 million a
year in health and welfare benefits.
Over 1.5 million workers are covered. And thus the Council in fact
represents the largest single group
of consumers of organized health
care.
Goldblatt pointed out that workers are no longer satisfied with
plans which give them "catastrophe"
benefits, or plans which cover only
major illnesses.
He cited the increasing sophistication of the average person about
medical care, his growing understanding of the need for preventive
care, and the acceptance of the
idea that health care is a basic right
as important as adequate supplies
of clean water, fire and police protection.
MORE COST, LESS BENEFITS
And yet, Goldblatt continued,
workers have found their medical
costs skyrocketing. "It seems as
though the more money we have
managed to make available to the
health care industry, the more costs,
rather than benefits have risen. We
sometimes see ourselves as being no
more than the collection and disbursement agencies for doctors, hospitals and insurance companies."
Thus, he said, the objective of the
Council is to "secure a voice in the
provision and planning of health
care, and to establish the machinery
whereby we can monitor where the
money goes and prevent abuse."
"In short," he said, "we are seeking a fundamental re-organization
of the entire health care industry in
the United States, a re-organization
based not just on dollars and the
economic interests of the providers,
but on the health and medical care
needs of the consumers.
"With no end in sight to the long
term increase in hospital care costs,
we will at some point face a national
crisis in health care. Some argue,
and quite convincingly I might add,
that that crisis is already here."
Goldblatt pointed out that the
rapid rise in the cost of hospital care
was increasingly menacing to unionists. "Time and again," he said, "in
recent years we have had to sacrifice part of the money we might
have negotiated on the wage line to
meet the higher costs of our negotiated plans.
"With the money coming directly
out of our members' pockets, they've
legitimately asked 'how come?'"
The situation is especially severe,
he said, for older members and pensioners. For all workers, higher medical costs will ultimately mean
higher social security taxes, which
will seriously overburden many
a workingman's pocketbook," especially in the event of economic recession.
As he concluded, Goldblatt posed
several pointed questions to the hospital officials:
• How can we explain the sharp

rise in the cost of hospital care, especially since the introduction of
Medicare? Goldblatt pointed out
that many officials have complained
about high wages, but argued that
health care costs are increasing at
a rate well beyond hikes in the cost
of labor.
• What plans are being discussed
in the hospital industry to control
costs and at the same time, expand
medical care to include preventive
medicine and reach larger numbers
of people?
• After providing the Council for
Health Plan Alternatives with adequate data, will hospital and insurance officials be willing to get down
1, a
to brass tacks in a discussion of
rates and services?
Rev. Ralph D. Abernathy, president of the Southern Christian Leadership
This meeting was the first time Conference, pickets the White House with Mississippi "head start" children
that unions as a group had met di- as the Poor People's March gets underway.
rectly with a segment of the health
care industry to get down to cases
about rising health care costs.
The CHA agreed to respond in a
written statement to the question
regarding the rising costs, after
which the Council and the CHA will
sit down and try to hammer out some
understandings.
WASHINGTON — "We are deter- But we have endured all our lives
A meeting with insurance com- mined that we are not going to beg the pains with no gains." He laid
panies to take a look at what hap- for our rights any longer, but will out a program to solve the problems
pens to funds negotiated for health demand them. We have made up our of the nation's poor that included
care through collective bargaining minds that there will be no new these points:
is scheduled for later on this month. business in this country until it
• One million jobs now; another
Gordon Cumming, CHA President takes care of old business."
million over the next four years,
With those words from Reverend
remarked wryly as the meeting
• An "income maintenance proended,"We are going to have to cog- Ralph Abernathy, successor to the gram" to guarantee income if there
itate over the burr you have put un- assassinated Dr. Martin Luther King is no work,
as head of the Southern Christian
der our saddle blanket."
• Collective bargaining rights for
The meeting was chaired by Eli- Leadership Conference, the long- farm workers,
nar Mohn, Director of the Western planned Poor People's Campaign got
• Declaration of a national emerConference of Teamsters, who under way.
gency until the job is done,
Northern
the
of
meeting
joint
A
summed up the problem by saying
• Rent supplements and new
to the hospital men: "We recognize and Southern California ILWU Dishousing,
endorsed
unanimously
trict
Councils
you as a key ingredient in purvey• Free distribution of food suring health care and we want you to the campaign last month.
About 150 representatives of Mex- pluses to the 10 million Americans
recognize us as the representative
of the people who come under your ican-American, Puerto Rican, Indi- a Citizen's Board of Inquiry found
an, white and black poor arrived suffering from malnutrition and
care.
the Capital on April 29 to begin chronic hunger,
In
of
the
Committee
executive
The
Council for Health Plan Alterna- presenting their demands to Cabinet
• Hospital and medical programs
tives includes officials from the members and Congressional leaders. for the poor.
AFL-CIO Central Labor Councils of The poor people's reception from
Rev. Abernathy urged cuts in
Los Angeles and San Francisco, the government spokesmen was mixed, space and defense spending and
support
Western Conference of Teamsters, ranging from statements of
closing of corporation tax loopholes
the ILWU, the California State to raw race-baiting.
to finance these programs. Rev. AnWhen the group appeared before drew Young added that the country
Council of Carpenters, the United
Steelworkers and the International a Senate Labor Subcommittee on needs "a non-partisan domestic polApril 30, Chairman Joseph Clark icy" that would keep the poor from
Brotherhood of Electrical Workers.
(D-Pa.)
welcomed them, stating being a "political football." Then,
the
on
represented
Other unions
council include the Culinary Work- "that which you are seeking should one after another, the representaers, the Building Trades Council, be sought by all Americans—equal tives of the poor laid their case bethe Cannery Workers, the Interna- opportunity and full employment." fore the nation—
tional Association of Theatrical and The other face of Congress appeared
Martha Grass, American Indian:
Stage Employees, the Retail Clerks, when Representative 0. C. Fisher
shared with you all when you
"We
the Machinists and the Sailors Un- (D-Texas) spoke on the House floor came to our country. Now you've
of "invading hordes" and supported
ion of the Pacific.
taken it all away and we are starvmoves to ban the demonstrations.
I've come begging for something
ing.
tIAL t"""
PROGRAM
to eat."
Ef:*IW
Testifying before the Senate subRudolfo "Corky" Gonzales, Mexicommittee, Rev. Abernathy said: can-American:
"We have heard all our lives that
"Most of your Anglo-type poverty
there are no gains without pains. programs are a farce and a flop.
We're sick of being spoon-fed, misled, jived and shucked and we're not
going to put up with it. We're sick
and tired of Anglo ingenuity to make
money off studies of the poor."
Robert Fulcher, white Appalachia
LOS ANGELES — The Stewards'
Council of warehouse Local 26 has coal miner, unemployed:
"Are we going to continue to let
established a trophy for the "Best
machinery and automation replace
Steward of the Month."
Anthony Lacey, Chief Steward of human beings? And just cut them
Aaron Ferer and Sons, Inc., of Long loose? A man should be able to hold
his head up in dignity... the indusBeach was the winner for April.
The Local 26 Stewards' Council try that he gave his life to should
each month presents a speaker on take care of him."
labor law, contracts, and other matMrs. Alberta Scott, black Baltiters of interest to trade unionists. more housewife:
"Both my husband and I are disAccording to Stewards' Council
Anthony Lacey, Local 26, Los AnWe get $130 a month from
abled.
Art
stewards
president
"the
Nichols,
Beach
Long
a
at
geles, chief steward
shop, center, accepts the Best Steward can gain a wealth of knowledge welfare and the rent takes half of
of the Month trophy from Stewards' which they will in turn take within that. We got rats and roaches, but
Council President Art Nichols as Augie their shops and explain all of the the landlord won't do anything. But
Harris, Steward's Council secretary pertinent information to the mem- he's always waiting for the mailman
the day the welfare check arrives."
bers."
looks on.

Poor People's Campaign
Demands:Jobs or Income

'Best Steward'
Chosen in L.A.
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By EDWARD PILFOLD
Local 505, Prince Rupert, B.C.

TOMMY FREEMAN
Local 26, Los Angeles

JOHN AH HO LEE
Local 142, Hawaii

RALPH ABEL
Local 30, Boron, Calif.

N OUR trip to the Soviet Union, we had
royal treatment wherever we went—the
red carpet was out for us—and we were well
received throughout our tour.
We took trips by plane, bus, taxi, boat—everything you can think of. Even by hydroplane. The
Soviet Union is moving toward tourism, but as
of today, they cannot handle the tourist industry well enough because they don't have enough
hotels.
We traveled from Moscow to Leningrad, from
Leningrad to Odessa, from Odessa to Yalta, and
then back to Moscow through Volgograd.
We found that the ILWU is well-known
throughout the Soviet Union. If they don't know
the ILWU tell them you belong to the "Harry
Bridges union." Everybody knows Harry Bridges
and the ILWU.
At each of the cities we visited we heard severe
criticisms of the American policy in Vietnam.
In Moscow, the chairman of the Central Committee of the Union of Sea and River Workers
repeated this criticism but immediately added
that he was aware of the ILWU's stated policy
and therefore they were not criticizing us—the
delegation—very strongly.
While visiting a collective farm approximately
75 miles from Odessa, the delegation established
a warm and memorable friendship with the people of the small farm village.
As we finished enjoying an abundant and delicious lunch, the conversation shifted to the
Vietnam war. The manager of the collective farm
very honestly pointed out to us the past plight
of the Russian people, the wars his people have
been plagued with throughout their history, and
how he had grown old and disgusted with wars.

O

ingrad Basin Committee of the Sea and River
Worker's Union was also with us.
At the outset it was obvious that the Leningrad port was a modern one in almost all respects. Our hosts were proud to point out that
it had just won the Lenin Order of the Soviet
Union which is the highest award in the country
for good port management and implementation
of mechanization.
The use of machinery to ease the dock workers' labor and to increase the pace of loading,
discharging and distribution of cargoes is common in the port.
There is almost 100 percent use of shoreside
cranes as opposed to ships' gear, which is very
seldom used. As each area of the port is developed, cranes of a specialized nature will be used
to handle different types of cargo in different
areas.
The use of containers has not been pursued
as much as in the west, mainly because the cargoes have to go to such diversified regions in the
country, and in quite small volume for each
particular commodity.
There is no such thing as a basic gang size.
Gang sizes vary from job to job, depending upon
the ship, cargo and available shore equipment.
However, gang sizes usually average between
seven and ten men on the ship and on the dock.
Our delegation was shown the training facilities for the Leningrad dockworkers. Instructors
are provided by the union and by the port
authorities to train new members and those who
wish to upgrade their skills.
Hand in hand with training is the understanding of mechanization and what it will do
for the industry and the individual. New methods, ideas and machines are welcomed by everyone. Workers do fear the machine and mechanization.
Dockworkers in Leningrad seemed to know
everything that is happening in the port including plans for expansion, tonnage, and production figures.

Nazis Destroyed 70 Percent

Accompanied by the Leningrad harbormaster and
his assistant, the ILWU delegates inspected port
facilities.
The oldest member of our delegation, Ralph
Abel, who had celebrated his 61st birthday in
Russia was very much concerned and warmly
touched by the farm manager's conversation.
He told the manager that he was a veteran
also, and a grandfather, that he presently had
a nephew fighting in Vietnam, and of his wish
for international peace and good will. Watching
these two aging wise men as they talked of
peace in the world was truly a memorable experience, as silent tears streamed down their faces.
And for those brief moments we witnessed the
true ring of brotherhood in man, some 75 miles
outside Odessa on a warm fall afternoon, on a
collective farm in Russia.

Modern Port of Leningrad
One of our first stops was at the port of Leningrad. We were shown around the harbor by the
harbor manager, Alex Budanov and his assistant
In charge of mechanization, Oleg Fomchenko.
Alexander Omelchenko,the secretary of the Len-

The Leningrad harbor and its loading and unloading facilities were 70 percent destroyed during World War II and the long siege of the city.
However, reconstruction began immediately
after the end of the war, and is still continuing
under a large scale plan worked out by the state
and the port authority.
Ice chokes this northern port beginning
around December 15, lasting until the middle of
April. But the harbor is kept open by ice breakers and still functions at near normal capacity
during this period.
Later on we were shown around the port of
Odessa, in the southern part of the country on
the Black Sea. As in Leningrad, the port was
modernizing as fast as possible. Cranes were
everywhere, with capacities ranging from five
to 50 tons.
Ships' gear is very seldom used. There are
berths for 50 ships to work simultaneously, and
an installation in the center of the harbor handles the tankers.
There is an evident lack of storage and assembly areas. This is why they frequently use multistoried warehouses in Odessa. If it were not for
open decks at each story that could be reached
with the shoreside cranes the efficiency for quick
cargo movement would be drastically reduced.
Space that could be used for cargo goods is
taken up by large support pillars.
Canvas tarpaulins are used to cover cargo. We
suggested that perhaps heavy plastic tarps would
be lighter, cheaper to replace and easier to
handle. The workers said they would consider
our suggestion but in the meantime as they had
just ordered and received new canvas tarpaulins
they would have to use them.
Dock machinery was used almost everywhere,
and we were told the port was approximately 80
percent mechanized, the same as in Leningrad.
Small containers are used for small quantities
of general cargo, which are usually shipped to
the Mediterranean region.
We again stressed the advantages of containerization, but were told there would have to be a
major overhaul of ships, docks, warehouses, as-

sembly areas, rail traffic and truck fleets and
new distribution methods created for containerization to be effective on a large scale.
These problems are being considered but there
are no definite plans as yet.
While we were in Odessa, we learned that the
dock workers in all major ports in the Soviet
Union were starting an eight hour day with a
five day week. Every eight weeks, an extra day
would be added, averaging out to a 41 hour
week. There were to be three shifts, so the docks
would be working 24 hours a day.
We Were also shown through one of the multistoried warehouses and inspected the equiptnent.
We spoke to some of the workers and also went
aboard a ship to watch the handling of bales of
jute from India.
As in our conversations with workers throughout the Soviet Union, we found that many

Two Russian longshoremen unload
Odessa workers were especially interested in
hearing comparisons of mechanization in the
two countries. They were also interested in finding out about pension and retirement programs,
and comparing our union's cultural work with
theirs.
Of special interest to the delegation while
visiting the beautiful city of Volgograd was the
Volga-Don Canal with its 15 locks, six descending and nine ascending, which connects the
Volga and Don Rivers. The canal is a major
connection between the Baltic and Black Seas
and is of very great importance for economic
development and cargo movement.
The port facilities at Volgograd are used primarily for servicing transient ships and the consolidation of cargoes for transit up and down
the river and to and from the railroad which
parallels the river at this city.
Volgograd was formerly Stalingrad and was
the scene of almost total devastation during
World War II. It is now completely rebuilt. It
cannot be recognized from the films the delegation saw of pre-war and wartime Stalingrad.
Everywhere safety classes were held and there
were rooms where safety literature was available
for the individual worker. We were told by a
stevedore in Odessa that it was not uncommon
for a gang to stop work if they felt something
was not safe. Posters and signs stressing safety
are all over.
Incentives and bonuses are offered to workers
to complete safety courses. In some categories
one has to pass a safety test before being given
a job.
One of the big surprises on our trip was the
successful method the Russians used to create
electric energy at the Volgograd dam. The 23
generators produce more power than the Grand
Coulee Dam. Their production costs were considerably less than ours.

Standard of Life Good
Russians wherever we went are very big eaters.
Regardless of the meal, breakfast, lunch or dinner, all tables are set for a feast. Getting
through the simplest meals such as breakfast
and lunch, not to mention dinner, was extremely
difficult for most of us. Lunch alone ran into
the better part of two to three hours to complete.
The standard of living is high. The Soviet
people just eat and eat and eat. They spend all
their money on eating and drinking, and nobody

in our delegation could keep up with those
people.
There is no such thing as poverty in the Soviet
Union, at least not as we know it. There are,
however, dilapidated houses in small areas, but
there are plans on the drawing board to erase
the problem.
Everywhere in the Soviet Union we saw mass
construction sites. In every city we were shown
housing projects under construction. But we
were told there is still a big shortage and long
waiting lists.
It is interesting to note how large a part the
trade unions play in the field of housing. The
unions work in close association with the government, and have considerable influence in
the administration, coordination and allocation
of funds for building new homes.
The unions have committees which inspect

new and old houses to determine their fitness
for union members.
Medical care, legal assistance and education
are completely free to all. Rent is extremely low,
depending mainly on the size of the apartment.
It usually comes to four or five percent of a
family's income, but in any case is never more
than 10 percent. Food is reasonably priced, leaving clothes and cars as the only really high
priced commodities.
The Russians have some of the best medical
facilities in the world. In Leningrad, we visited
the Seaman's Medical Station, where they have
43 doctors, 80 nurses and a whole slew of
orderlies.
They believe in control and preventive medicine. They have medical stations even on the
beaches and in the rest homes and vacation
resorts.
The total membership of the Sea and River
Worker's Union is 700,000, and this covers all
workers in the maritime industry including longshoremen, harbor personnel, warehousemen, pilots, sailors, truck drivers, mechanics and many
others. As a result of more duties and responsibilities being handed to regional and local areas
the problems have to be handled by union personnel, and so the unions now seem to have tremendous power in many diversified areas.
It was explained to the delegation that the
unions almost entirely controlled prices, wages,
health, and welfare programs. They draft many
laws which affect the conditions of the working
people.
Union officials were very interested in the
labor situation in America and had considerable
knowledge of our movement — as much as, or
even more than we did. The unions here subscribe to many foreign union publications and
books.
The structure of the Sea and River Workers'
Union has not changed since our last delegation
to Russia in 1959. The elections to union office
are by secret ballot and competition is very sharp
on all levels.
Almost all of the officers are rank-and-file
workers who have advanced from the job.
Union membership is not compulsory, although
if an individual does not wish to join a union he
is usually visited by union officials or other
workers and told the benefits of joining. This
practice is highly successful as around 96 percent

of workers belong to a union, and attendance
at meetings averages 60 percent.
One important inducement to join is that
union members are the only recipients of benfits gained through collective bargaining. There
is no dues checkoff in the Soviet Union. The
worker generally pays his dues when he receives
his pay check, and it cannot exceed one percent
of his pay.
The committee that collects the dues is also
the committee which pays out the bonuses and
premiums.
There is now a minimum wage that covers almost all workers in industrial unions, and is
equivalent to about half of a good factory worker's wage. Beyond this, it depends on the union
concerned in each region as to what they can
negotiate.
So the pay for dockworkers in one port may
be slightly higher or lower than in another.
There can be a basic wage that is higher than
the state provides from one union to another
and one region from another. The individual
worker can then also earn more than union scale
by personal performance and initiative. Wages
for dock workers are comparable to our own.
The Soviets believe that the dirtier the job,
the higher pay you should get. The miners get
about the highest pay in the country. Also, agricultural workers are paid very well.
The law restricts the amount of overtime that
an employee may work to 10 hours per month,
and two consecutive days in a row.
From our discussions with longshoremen we
found that the workers seek little overtime. This
is where most conflict arises between the unions
and the administrations. Pressure is put on
workers near the end of the month to work more
overtime than is permitted to reach their quotas
or overfill their quotas. The union must be alert
to police this part of the labor laws.
There are no strikes in the Soviet Union, because the labor unions have so much power. They
don't feel they have to strike, because they
usually get their way through bargaining.
The labor contract in the maritime industry
lasts one year. At the beginning of each year
all matters to be settled are presented by the
union and the administration, with the largest
number of demands coming from the union.
The contract is checked at each port committee every three months to see that it is
adhered to and also to present other demands
from each side.
If an issue cannot be settled at the port committee level the problem goes to a higher committee of the union and administration and is
resolved there, usually in favor of the union.
There are grievance committees in each port
beginning at the dock level up to groups covering the whole port. An equal number of representatives from both sides are present and if
grievance cannot be settled by mutual agreement
then the decision of the union is binding on
management. If the union has sided with management in the case of the worker, the worker
has the right to take his case to court.

Shoreside paper-handling machinery at the Port
of Leningrad is inspected by ILWU delegate Tom
Freeman.

Leaving Odessa, we travelled to Yalta on what
was once Hitler's private luxury yacht. Many
working people were aboard on their way to
vacation and rest homes. On these vacations,
the union pays 70 percent of the expenses and
the individual pays 30 percent.
A small girl, perhaps ten years old, who was
studying at one of the many schools where all
classes are conducted in English was on the
ship with her mother. They were on their way
to one of the resorts. As we talked in English,
her mother beamed proudly at her.

Delegates lay wreath at monument to sailors.
While traveling on the boat from Odessa to
Yalta we got into a discussion with an English
language instructor at one of the technical
schools and talked about personal savings. He
said that this is not as prevalent in the USSR
as in the United States because every worker is
assured a job, medical care and legal advice,
and many other necessary things.
The cost of living, he said, is relatively cheap,
so there is little incentive for workers to save
unless they want a luxury item such as a car.
Cars are considered a luxury because of the
cheapness of public transportation.
The beaches at the resorts are always crowded.
People of all ages, sexes, sizes and shapes relax
in the sun at the beaches. Bashfulness is not a
Russian trait; even the fat women wear bikinis.
The beaches are comparable to our own California beaches but lack California's heavy surfs.
The beach in Volgograd is a small sand island
in the middle of the river, and it's widely used
during the summer months. In Leningrad the
Summer Palace is the ideal place for rest and
relaxation, with its vast parks, beautiful fountains and statues. It even has an out door
theater, smaller than but similar to the Greek
Theater in Los Angeles.
In Leningrad the policemen are conspicuous
by their absence. We counted four in the entire
city. There are also few policemen in Moscow,
however there were more there than in Leningrad.
Yalta displays a plentiful supply of what we
refer to as highway patrol or traffic cops. These
police use the double passenger motorcycle and
travel in pairs on the highways of the touristinfested city, giving traffic citations every other
mile.
This was an especially familiar sight to the
delegates from California.
The most interesting point about the Russian
policemen is that they carry no firearms. They
all carry the wooden nightsticks. We are sure
that crimes are committed in Russia, but compared with the United States, the number seems
very low.
The beauty salons are always crowded, catering to both men and women. The female hairstyles are exact duplicates of the American female, even to the point where the dye stops and
the true colors begin. The men's hair cuts are
neat and we never once saw a Beatle cut.
—Continued on Page 6
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USSR: A Nation Rebuilt from Nazi Slaughter
Continued from Page 5—
We told Boris, our guide while we were in
Yalta, that we would let him in on a secret:
there were considerably more Americans wearing
beards than Russians. But later on in the lobby
of the Hotel Rossiya, we spotted a Russki in a
real flamboyant costume and a beard about two
feet long.
We called Boris and put the nod on this man.
Boris did not answer but went immediately over
to the newstand, brought back a paper with this
man's picture on the front page. He was an
actor portraying the part of an early Ukranian
hero. Boris was proving that Russians no longer
wear beards.
There is no cockfighting and gambling in
Russia. You cannot even go on the street and
bum because the people are the police of the
government. You can't even throw a cigarette
butt on the street because the people will jump
on you—what the heck you want to dirty up
my street for—they'll tell you.
As far as drivers go, aside from the smaller
number of private cars in Russia, there is no
significant difference between Russians and
Americans.
The courtesy of the Russian drivers leaves a
lot to be desired. They always have the rightof-way and show no respect for the pedestrians
or fellow drivers.
Russians drive all over the street. The roads
are very wide in most places, and there are no
dividing lines. The horn and rear-view mirror
are seldom used, and motoring in heavy traffic
is a nerve-wracking experience.
The American-built automobiles are very well
liked in the Soviet Union, and occasionally you
will see a Chevrolet or a Buick there.
We found it very hard to get taxi service, especially in Moscow. Our first night there it took
an hour and a half to catch a cab to drive us
from our hotel to the railroad station. Our
guide explained that as it was Saturday night,
most of the drivers had put in their day and
had hurried home to their families.
No schools were on our itinerary, but in Odessa
we arranged to see the opening day exercises
at an elementary school. The school which we
attended was one in which the courses were
taught in English as were other schools in different foreign languages. This school ran from
the first form (grade) to the eight form.

ILWU delegates on the famous steps at the Port
of Odessa with Russian guides. This staircase was
the scene of a clash between revolutionary townspeople and Czarist soldiers in 1905.
We watched the ceremonies with the children's parents and were introduced over the PA
system. The children deluged us with bouquets
of flowers but were a little shy in speaking English to us. We toured the school and viewed
all its facilities and had a discussion with the
principal who is elected by the teaching staff
of the school.
No matter which educational unit one wishes
to enter its costs nothing. Only after finishing
the compulsory eight years of schooling does the
student choose what he would like to do.
Great pains are taken to help students and
workers further themselves, for education is
stressed strongly to every individual in the
country.
A student who completes high school and
wants to further his education is required to

ILWU delegates were told that one million people died during the Nazi siege of Leningrad. Here is
an old picture of a victim of starvation and bitter
cold being dragged down a wintry street.
work for a period of time to get experience in
his intended specialty. After this period, they
enter university.
The lot of the woman in the Soviet Union has
changed very dramatically since the 1917 Revolution. Today women are over 50 percent of the
labor force, 75 percent of the physicians and
over 65 percent of the teachers. The delegation
witnessed women tying steel on a construction
job, working on equal terms with their male
partners.
Women were also operating the cranes and
dock machines in the different ports we visited.
We noticed in each port that the checking work
is done entirely by women. (They were too shy
to let us photograph them).
While traveling on a bus we were told that it
was not necessary to vacate your seat for a
standing woman because of the equality of the
sexes. But we saw two young women get up to
offer their seats to two older men.
In an interesting way, we found that Russia's
industrial development from the backward nation it was before the 1917 Revolution to a great
power, affects the typical American tourist.
For example, upon our arrival in Leningrad,
two members of the delegation launched a desperate search for chewing gum. We were soon
to learn that the Russians do not produce any
chewing gum, and we could not buy any gum
anyplace in Russia.
However, our female guide produced from her
purse a treasured package of Wrigley's spearmint gum. We accepted one piece of gum and
thereafter refused to accept any more of the
young lady's last package of spearmint.
Near the end of our stay, we were told that
the Russians had established priorities and only
immediately needed items to strengthen their
economy and serve their people were being produced at this time.
Our guide also told us that ball point pens and
fountain pens, once supplied by China, were not
among those items classified as priorities until
recently.
Youngsters over there seem to have a real fascination with ball point pens and pencils. Once,
in Moscow, a small boy, maybe eight years old,
walked up alongside one of our delegates and
displayed a pin with a railroad engine on it.
Our ILWU delegate pulled some Russian coins
out of his pocket but the youngster threw up
his arms vigorously crying, "nyet, nyet, nyet!"
The delegate shrugged his shoulders and held
out his hands, not knowing what was wrong.
The boy pointed to a pencil in the American's
pocket, and the trade was made.
With only a limited knowledge of Russian
history, anyone can easily understand the reason
for priorities and the complete absence of many
things we take for granted. These are a people
many of whose major cities were completely

destroyed and looted in World War II, and a
major percentage of the population were casualties in many bloody wars.
The Russians seemed to be making an intensive effort to refrain from asking extensive
questions about the racial issues troubling the
United States. However, we were approached
individually and once as a group about the race
issue, and our union's stand on civil rights, but
the questions were limited.
As far as their own race relations are concerned, we were in a tourist hotel bar in Odessa
having a drink when we heard a Russian (speaking English) "accuse" another man of being
Japanese.
The Japanese man replied very firmly that he
was a Russian citizen, whereupon the first man
asked him for his papers." The Japanese man
said, "I am a Russian citizen. I will show you
nothing.
He later explained that he was a Japanese
from the northern part of Sakhalin Island in the
Pacific, and he seemed very proud of his Russian
citizenship.
But they don't seem to have a race problem
comparable to ours. We talked to a group of
African students who seemed about evenly
divided in their opinions of the Russian system.
As to religion, it is a very touchy subject, and
the man on the street, when questioned about
religion, becomes excited and angry.
They contend that for the younger generation
there is no belief in life after death, nor in God.
We were informed that only the very old attend
church.
We also visited a collective farm some 60 miles
outside the town of Odessa. Collective farming
was first introduced in the early '30's when several small farms merged their land and live
stocks. After the farms deliver to the government a fixed quota of its produce at a fixed
price, they can sell their surplus at the markets
at a more realistic price. The net income is then
divided among the members in proportion to the
work done.
In addition to earning from work on the collective farm, each family is allowed a plot on
which they do as they please. The plot is big
enough to produce vegetables, fruits, eggs and
even milk. They sell this produce in the farmer's
market. This work is done by the women and
children of farm families.
Women get 90 days maternity leave with pay
and all workers get a month's vacation with
full pay. All families have washing machines,
some have baths in their homes, a few own cars
or motorcycles. The farm community has a social
hall, administration center, nursing care center,
children's garden and a secondary school.

A Proud, Sensitive People
We found the Russian people to be very proud
of themselves and very sensitive. We thought
overly so, but we could understand they had
much to be proud of. They had brought the
country from backwardness to a major power
in the world in every respect in a short span of
time including wartime.
This becomes really striking when we realize
that in World War II, during the 900 day siege of
Leningrad by the Germans, one million people
died. They died of starvation, cold and disease.
We were taken up to the cemetery there and we
watched from a hill as people went in and out,
putting flowers on the graves of the war dead.
Many came out crying.
And everywhere we went, it was the same.
About 85 percent of the city of Stalingrad was
destroyed during the war, but they have rebuilt
a beautiful city.
A total of 21 million Soviet people died during
World War II.
We would also like to add that throughout our
trip we went wherever we wanted. Our guide
never told us, you can't go here, you can't go
there. He told us that wherever we wished to go
he would make arrangements for us.
We wish to extend particular thanks to Mark
Voltchenko of the Central Committee of Trade
Unions and to Boris Danilov, our interpreter and
companion, and to Yuri Sayenko, president of
the Sea and River Workers' Union, and to all
the union officials and members of that union.
All in all the delegation was shown a well
rounded program which we feel enabled us to
get a complete picture of union life in the USSR
and of life for the average citizen in all aspects
of their lives. As close as the two ideologies allowed we felt that life in general in the Soviet
Union would compare with our own in America.
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CRDC Makes Portland School
Problem Top Campaign Issue
PORTLAND —Local 8 longshoreman William "Bill" Luch, running
for the Portland school board, was
one of 43 candidates at national,
state and local levels to gain the
Columbia River District Council's
approval in the May 28 Oregon primary.
Young Luch, the son of the late,
veteran Local 8 member, Henry
Luch, spoke at the council meeting
where the recommendations were
made.
The meeting heard a report from
international executive board member Johnny Parks on proposals for
educational seminars on ILWU history and objectives.
WORKSHOP DISCUSSION
It was Parks' first report to the
council since his election as board
member, and he prefaced it by saying Senator Morse and Senator
Gruening were the only candidates
at national level endorsed at the
board meeting in Honolulu.
Morse was endorsed for his outstanding political and social record,
and it was felt the Alaska senator
also had been a firm friend of labor
over the years, Parks said.
The workshop proposals triggered
a lively interest and inquiry. Several
delegates felt some points were too
far removed from the "general area
of trade union interest" to draw any
response from the ranks.
Parks emphasized that "what we
are talking about here is putting
emphasis on the newcomers who
join the union, and don't know how
we won jurisdiction on the waterfront, or made gains." He asserted
it was possible to set up an agenda
that would meet the interests of the
rank and file in the Columbia river
area.
The plan was endorsed in principle, and the council voted to recommend it to the locals.
SCHOOLS A PROBLEM
The council considered the crisis
confronting primary and secondary
education in Portland.
This was touched off by school
board candidate Bill Luch who said
there had been no effective dialogue
between the board and the public
for many years. "You can't wait until a crisis develops to get your message across."
Fantz, an executive board member
of Citizens for Schools, spelled out
what last year's voter-turndown of
school tax levies has meant to ath-

Urge Support
Of Morse Dock
Comp Bill
SAN FRANCISCO—A campaign to
insure passage of Sen. Wayne
Morse's (D.-Ore.) bill to increase
compensation to injured longshoremen and harbor workers was urged
recently by ILWU international secretary-treasurer Louis Goldblatt.
In a letter to all longshore locals
and federated auxiliaries in California, Washington, Oregon, Alaska and
Hawaii, Goldblatt urged all locals to
write their respective senators urging support of the bill, S. 2485, without change.
The bill increases the amount of
compensation from $70 per week to
$105 per week.
The Federated Auxiliaries can
play an important role in the campaign by pointing out to their senators how difficult it is for an injured longshoreman's family to get
by on $70 per week or less under the
present legislation, said Goldblatt.

Two Locals
Strike
US Borax

letic and vocational education programs. The book budget was slashed
from $3.14 per child to 86 cents.
The delegates endorsed Ballot
measure No. 51, described by Local
8 delegate Fred Huntsinger as the
"Docks Earn Dollars" measure. (See
page 8 for complete list of recommendations on candidates and
measures.)
The delegates backed the Poor
People's March, and voted support
to other points contained in a resolution on poverty received from the
Northwest Auxiliary Convention.

Continued from Page 1—

Tommy Mayes
Of Vancouver
Is Mourned
VANCOUVER, B. C.—Canadian
ILWU members are mourning the
death of Thomas Mayes, age 59, the
popular secretary- treasurer of the
Canadian area.
He died at his home on the morning of May 8, after spending the last
several days busily engaged in preparation for the Canadian area ILWU
annual convention which will convene here May 13. He is survived by
his wife, one son and three daughters.
For many years Tommy was an
active member of Britannia Local
663 of the Mine, Mill and Smelter
Workers, including service on that
union's negotiating committee. He
contracted silicosis in the mine and
was "sent down the mountain" to
lead a quiet life with a lifelong pension.
But Tommy didn't lead a quiet life.
He went to work on the waterfront,
organized First Aid workers and
brought them into ILWU, serving as
president of Local 510.
Later he was secretary and dispatcher of ILWU Marine Checkers
Local 506 and held that position until his death.
Since 1961 Tommy was secretarytreasurer of the Canadian area, being elected by acclamation in succeeding years.
He had been on the Vancouver
waterfront for 18 years.
"Tommy was a devoted union
worker all his life," commented Canadian regional director Craig
Pritchett."He gave freely of his time
for the one industry agreement and
for the merger and consolidation of
the locals on the Vancouver waterfront. His untimely death is a great
loss to the ILWU and the entire
labor movement. He will be missed
by his many friends and fellow union members."
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Scab train crosses line.

LA cops handcuff John Matull.

the train, and forced it back up the
track to the yards. That night, the
Local 20-A pickets were reinforced
by Local 13 longshoremen and there
was mass picketing.
455 COPS
The train returned Friday afternoon without the scabs. However, it
was accompanied by four busloads
of Los Angeles police, plus 40 patrol
cars and a number of motorcycle
cops. The stand-off came to 455 cops
opposed to about 100 pickets.
The cops, now four deep, spread
completely across the road and forcibly cleared the pickets out of the
way. Two longshoremen were arrested and there was some rough
stuff by police. ILWU international
representative John Matull was also
arrested.
But the Wilmington lines, reinforced by members of other ILWU
locals, remain firm.
BORON
The company has also attempted
to maintain operations at the Boron
plant, with a similar lack of success.
The 575 Boron workers, members of
Local 30, went out at 10:30 Wednesday morning after meeting in front
of the plant and rejecting the final
offer by 428-33.
The plant is operating marginally
with 130 supervisors. But so firm is
the picket line that they have had
to be supplied by heli,copter. They
are even using helicopters for transfers of personnel within the plant.
No mining is going on.
Five ILWU pickets have been arrested. The California Highway Patrol has enforced an injunction
against mass picketing, and has set
up roadblocks, blocking the access
of picket relief squads to the plant.
The relief squads have been forced
to detour out into the desert to get
around the cops.
Also, 40 Kern County sheriff's deputies pushed a supply train through
the picket lines to the scabs.
LADIES ON LINE
The ladies auxiliary in Boron is
helping around the clock, providing
coffee to picketers and keeping a
regular schedule of picket duty
themselves.
And the town is solidly behind the
Boron strikers. One grocer has
promised to help out as long as he
can buy groceries himself. No striker or his family will go hungry, he
has promised.
Also, ILWU Local 35 at Trona and
a Local 26 unit at Lancaster have
joined the lines.

M.11.•••
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New Contracts Won
By Office Union
SAN FRANCISCO—Two new contracts were signed recently by negotiators for the Office and Allied
Workers Union, Local 67, ILWU.
The first was a three-year agreement at Petranker Import Company,
providing wage increases, one extra
paid holiday, and four weeks vacation after 15 years.
A revised hospital and medicaldental plan was the chief fruit of
negotiations with De Pue Warehouse. Substantial wage increases
over a 261/2 month period were also
won.
Agreement is also pending at
Safeway Coffee. This shop was recently organized, with Mary Anne
Tucker elected stewardess and Aiko
Kajiyama assistant stewardess.
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—Photo by Long Bach Independent-Press-Telegram

BORAX STRIKERS in Wilmington are joined by other ILWU members in a show
of unity. Kneeling, from left, are Mel Allen, Ernie Lopez, Sven Henriksen; standing: Clifton Price, Sid London, Willard Hammock, Garret Vanderlaan, Chick
Loveridge, Cliff Marholz, Dave Womack, Estil Campbell.
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Morse—Lifelong Fighter for
Laws to Help Trade Unions

On the
MARCH

It Takes Real Guts to Be Non-Violent
ARTIN LUTHER KING was 39
years old when he was assassinated while continuing his work at
the grass roots, helping in a labor
beef, in the organization of working
people in Memphis, Tennessee. The
most active years of his life spanned
a period of around ten years. In
those ten years he not only taught
the world so much through magnificent leadership in the cause of
rights and peace and justice, but he
also learned a good deal from the
world in which he lived and worked.
And he practiced what he preached!
Since the assassination I've been
giving a lot of thought to the kind
of man Martin Luther King was;
pondering about the kind of courage
it takes to be his kind of man; the
fortitude that's needed to be a leader for basic social change in times
such as these, and to preach and
practice non-violence at the same
time.
I think back to the time when I
was 39 years old, in 1942, and then
I consider the experiences in the 10
years prior to this time, during
which I was increasingly involved as
a functionary in the labor movement.
There's no question those were
violent times. And you can believe it
—I and my colleagues learned to react to violence with violence in
those violent days.

M

AVING PARTICIPATED in violent times in those years I can
even more appreciate the incredible
vision and courage of Martin Luther
King who was able to lead a movement—all the time surrounded by a
climate and threat of violence—and
yet to act as a preacher and practicer of non-violence. What a man
he was—to have this kind of patience, often under the actual threat
of attack, even on many occasions
physically attacked, yet able to
stand up and not strike back.
There's no question but that the
last ten years of Martin Luther
King's life was devoted to a broad
program of bringing human dignity

H

to all the little people of this land,
to minorities and the Negro people
in particular.
How can one help but express the
greatest admiration for a man with
this type of courage? And believe
me when you get to the guts of the
issue, it takes a lot of them to lead
the various kinds of struggles he
headed up in the last ten years.
ANY OF MY colleagues in the
labor movement have lived the
most active periods of their adult life
in one of the most turbulent periods
of human history. I still am very
fearful that the price the little people of the world will have to pay before humanity reaches a stage when
equal justice for all becomes reality
for all, may become unbearable.
I am not a person who believes
that prayer, and hoping that something will happen, will make things
happen. Martin Luther King was a
very religious man. What I and he
and so many people in the labor
movement and the churches have in
common these days is the feeling
that we want to put our energies
into fighting not for pie in the sky
in some dim by and by, but for the
good things on earth here and now,
for all.
The only thing that I never cease
to wonder at, is that a man like
King was able, with all the threats
of violence around him, to maintain
this calm strength, this ability to
have a dream, and march, and move,
and act, and yet always to do this
in the atmosphere of peace and
non-violence.
I can think of nothing that takes
more guts than that!

M

Continued from Page 1—
scabs, special minimum wage laws
for the handicapped, and extension
of the ordinary rights of labor to
protect farm workers exploited by
agri-business.
There is a section summarizing
what Morse has done for oldtimers,
including the sponsorship of a bill
to raise the minimum social security
payment to $100. ($150 for a married
couple.)
The brochure relates that during
Morse's chairmanship of the Senate
education sub-committee, "more
than $7 billion has been returned to
the states to educate our children
and save money for local taxpayers."
Oregon's share now totals more than
$40 million per year—more than
13 times what it was in 1960.
Since 1961, Morse has been leader
and floor manager of all education
bills in the Senate. While he was
chairman of the subcommittee, the
congress passed more educational
legislation than ever before.
FIGHTS SCAB LAWS
His opposition to compulsory arbitration is also cited. In 1963 he was
one of two senators who voted
against the only such bill ever to
pass Congress. During the 1967 railroad strike he helped get a settlement which "took the steam out of

Local 29 Holds Picnic
SAN DIEGO—Members of ILWU
Local 29 held their annual Easter
picnic at Linda Lake, in Lakeside.
All A and B members were there
with their families.
The festivities began in the morning with an egg hunt for the children. Music was provided by the
Rodrigues Brothers.

a drive for compulsory arbitration
for all labor disputes in the transportation industry."
Morse also voted and fought
against Taft-Hartley with its unionbusting section on the "right-towork" and was one of the two senators voting against the conference
report on Kennedy-Landrum-Griffen law.
The brochure also points out that
all working people "have a stake in
Sen. Morse's seniority." Upon his
re-election, under the congressional
seniority system, he will become
chairman of the extremely powerful
Senate Labor and Public Welfare
committee.
Johnny Parks, ILWU international
executive board member, lays it on
the line, telling what will happen if
"labor doesn't do its homework in
this election."
He points out that "no senator in
the last 23 years has done more for
labor than Wayne Morse. Next year
he will be even more important—in
helping secure peace in the world
and curing the ills of our sick, urban
communities."
Parks spells out what will happen
unless working people go to the
polls.
"What labor does in the election
will determine whether we push
ahead in the next Congress — or
whether we find labor on the run
fighting defensive actions against
vicious anti-union measures already
in the works, such as HR 333 to destroy industry-wide bargaining, and
S 1353 which would abolish the National Labor Relations Board and
replace it with a so-called Labor
Court."
In the conclusion, Morse is described by G. L. O'Brien, General
President of the Brotherhood of
Railway Carmen as "that great Senator from the State of Oregon who
has continually, with never a backward step, championed the just
cause of those who labor for a living."

Local 8 member Bill Luch, candidate
for Portland school board.

See Next Issue for
California
Primary
Endorsements

CLIP AND SAVE

CRDC Voting Recommendations for Oregon
East Central

Here are the candidate and ballot
recommendations of the ILWU Columbia River District Council for the
May 28 primary.

Multnomah
Position No. I
Position No. 2
Position No. 3
Position No. 4
Position No. 5

US Senator

WAYNE MORSE

State House of Representatives

Wendell WYATT
Al ULLMAN
Edith GREEN

Clackamas
Position No.
Position No.
Position No.
Position No.

Congress
1st District
2nd District
3rd District

State
SecretaryGeorge VAN HOOMISSEN, Dem.
Clay MEYERS, Rep.
Robert W. STRAUB
Treasurer
Attorney General __Robert Y. THORNTON
Ballot Measures
No. 3 Bonding for higher education
(not a tax measure)
No. 4 Establishing new tax base for
79,000 Portland school kids
No. 5 Dock bond measure
State Senate
Coos
Lincoln

Yes

I
2
3
4

Columbia
Curry
Douglas
Position No. I
Position No. 2

Don WILLNER
Berkeley LENT
Jack BAIN
Vern COOK
Betty ROBERTS

Glenn W. WHALLON
Ralph GUYNES
Richard A. ROTH
Mary MONAGHAN
Wayne TURNER
Rod McKENZIE, Rep.
Jason BOE
Phil WASHBURN

Multnomah

Yes
Yes

West City
Position No. I
Position No. 3

Richard LENHART
Bob F. BRIGGS

R. F. CHAPMAN
Edward RIDDERBUSCH, Dem.
W.Stan OUDERKIRK, Rep.

South City
Position No. I
Position No. 2
Position No. 3
Position No. 4

Grace Oliver PECK
Phil D. LANG
Norman R. HOWARD
Frank ROBERTS

Dick CELSI

North City
Position No. I
Position No. 2
Position No. 3

Wally PRIESTLEY
William STEVENSON
J. E. (Jake) BENNETT

East County
Position No. I
Position No. 2
Position No. 3

Bill BRADLEY
E. E. SCHEDEEN
Howard WILLITS

Tillamook
Washington
Yamhill

Orella CHADWICK
Mary KANGAS
Harold LEWIS

Portland School Board
CRDC recommends all ILWU union and auxiliary members vote and campaign for Local 8
member BILL LUCH for Portland School Board.
City of Portland
Mayor
Council

Terry SCHRUNK
Stanley W. EARL
William A. BOWES

Refuse to sign petitions being circulated which
would allow the legislature to attach the Emergency Clause to tax bills, and which would become law when signed by Governor without
referral to the people.

