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61 Days on Bricks

Major Gains
In New Pact
At Colgate
OAKLAND — Colgate-Palmolive
workers at Berkeley won a major
victory in a new three-year contract
last week. With a strike scheduled
to start April 6, agreement was
reached at 3 a.m. of that day and
ratified by a membership vote of
more than 90 percent before the
morning was over.
Estimated cost of the settlement
to the company is 85 cents per hour
worked.
The agreement was recommended
unanimously by the negotiating committee, was discussed at an 8 o'clock
officers' and stewards' meeting and
approved by secret ballot at a 10 a.m.
membership meeting. This meeting,
previously scheduled, would have
made strike plans to go into effect
immediately if the settlement had
not been satisfactory.
There are more than 300 Colgate
workers, forming a unit of ILWU
Warehouse Local 6.
Wage increases are 20 cents, 19
cents and 18 cents across the board
at the start of the respective contract years. In addition, there are
classification gains for 20 percent of
the workers and an extra 12 cents
an hour over the three years for
maintenance mechanics.
OTHER GAINS
Other contract gains include:
• Improved medical plan.
• Substantial improvements in
the pension plan.
• A dental plan covering the employees' full families, to take effect
at the start of the third year of the
contract.
• Five weeks' vacation after 25
years of service, starting January 1,
1970, and 4 weeks after 15 years,
starting immediately.
• The area sick leave pattern —
full pay starting on the second day
of illness; in case of hospitalization,
full pay starts on the first day. Five
days of paid sick leave are allowed
per year, cumulative up to 20 days.
• An increase of 2 cents an hour
In shift differentials to 12 cents for
swing shift and 17 for graveyard.
• Seniority is extended to 24
months in case of layoff of an employee with five or more years' service.
• An apprenticeship program for
maintenance mechanics.
• Rate retention for eight weeks
in case of an employee whose job is
not working and who is transferred
to a lower-rated job.
HIGHER SCALE
Colgate workers in Berkeley now
will be making 15 cents an hour on
the average more than those in th
company's three other plants, in New
Jersey, Indiana and Kansas City. In
previous years, the company has
used settlements in those plants, arrived at early in the year, to combat
contract demands in Berkeley.
Two major points on which Local
6 negotiators insisted, and which
—Continued on Page 3
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Big Gainsas
Pine Strike
Settled
HONOLULU — A new fouryear agreement, which brings
vast benefits to regular employees, as well as to intermittents and non-regulars — and
protection to covered seasonals
for the first time — has been
ratified by an overwhelming majority, to end the 61-day old industry-wide pineapple strike.

Martin Luther King
1929-1968
EDITORIAL

r-INE OF OUR

union brothers was murdered last week in
Memphis, Tennessee, while he was engaged in union business. Dr. Martin Luther King Jr. had been unanimously elected
an honorary member of ILWU at a Local 10 meeting last September. We were honored and happy to have him because he
was our kind of man. Now he is dead. We are deeply angered.
We are concerned for our nation.
Out of the assassination, out of the anguish of the recent
days and out of the profoundly moving experiences some officers of this union shared at the funeral for brother King in
Atlanta, we have been forced to take stock of where we stand—
as a union, as citizens of our communities, as a nation.
Where do we stand in the fight for the equality of man?
Where do we stand on the sickness rampant in our society and
what can we do to heal it?
Martin Luther King was in Memphis doing trade union
work—organizing. He was working with the city's garbage collectors, almost all Negroes, who were striking for union recognition and for a payroll checkoff of union dues.
But they were striking for something even greater—something that hits at the very heart of the deep south establishment:
the right to be recognized as men: as the equal of white workers
who were not denied union recognition. And in so doing, in the
course of their months long struggle, they mobilized the Negro
community. By their show of solidarity and courage, they
brought their cause to the attention of the entire country, and
—Continued on Page 2
finally to the attention of the whole world.

In a state-wide referendum, conducted April 7-8, union members
voted better than 5 to one in favor
of accepting the new contract. The
vote results were 2881-yes, and 527no.
Workers began returning to their
jobs on April 9.
A moment of silence was observed
at all unit ratification meetings and
by the full committee, in respect to
Dr. Martin Luther King.
The strike started on February 8,
when pine workers voted 19-1 to hit
the bricks. It was the first industrywide walkout of pine workers since
the 1947 "Pine Lockout," which lasted about a week.
The new agreement, which expires
January 1,1972, includes the following key gains:
•Wages—will be paid out in five
increments, retroactive to Feb. 1,
1968, as follows: 56c to the first four
labor grades, and graduated thereafter, from 66c for labor grade 5, up
to 98c for labor grade 11 — which
takes in the skilled trades.
This will raise the hourly minimum wage for a regular worker,
from $1.93 to $2.49, and for intermittents and non-regulars, from $1.83
to $2.49, and eliminates the discriminatory two-wage structure which
prevailed for regulars and intermittent-non-regulars.
•Employee Coverage — extension of the agreement to "covered"
seasonals, who had no union protection up to now and as a result worked under wages and conditions below
what is provided in the union contract. This was a major gain.
•Separation Allowances — for intermittents and non-regulars, many
of whom are long,-time employees,
who are not covered under the pension plan. This too, is a key strike
victory.
•Classificiation Adjustments—for
harbor jobs on Lanai, Molokai and in
Honolulu; and to correct inter-company inequities.
•Vacations — four weeks for employees with 20 or more years of
service, effective February 1, 1971.
•Sick Leave — substantial increases for Libby, Maui Pine, and
Hawaiian Fruit Packer employees, to
bring them up to the level of Dole
and Del Monte workers.
•Medical — changeover from US
—Continued on Back Page

Ykr. DISPATCHER Page 2

April 12, 1968

Continued from Page 1—

Dr. King came to Memphis to demonstrate that non-violence
is a powerful weapon because it does not mean inaction; does
not mean passivity; does not mean surrender. He came to show
the power of the non-violent weapon; and to carry the message
he has spoken so often—that the labor and civil rights movements must move hand in hand; that they need each other;
that organized labor is essential to the liberation of minorities
in America, and that equality is essential if the labor movement
is to be alive and vital.
Dr. King was planning to broaden his activities into a poor
peoples' march on Washington later in the month—to use nonviolent power to immobilize the machinery of the nation's capitol until adequate steps could be taken to meet the terrible plight
of the poor—of all colors and backgrounds.
Brother King was assassinated in the midst of his great work.
His courageous widow told it simply: "He gave his life for the
poor of the world—the garbage workers of Memphis and the
peasants of Vietnam."
And now we in the labor movement are faced with profound
questions as we take stock: questions of urgency and the need
to recognize that the time for action is NOW. This is something
Martin Luther King understood so well when he wrote the book
he titled: "Why We Can't Wait."
We in this nation, and we in labor especially, cannot wait
any longer. Dr. King was prophetic in so much that he said.
His most recent prophecy, made only a few days before he was
struck by a white assassin's bullet was that if Congress and the
American society don't do something creative and constructive
for the poor among us—there would be more violence this summer. Why? Because the conditions that brought last summer's
riots are unchanged, are still notoriously with us. And if nothing
is done to change those conditions, the violence would lead to
an armed camp, he predicted, and the rise of "a fascist state"
by 1970.
Dr. King didn't have to predict what a fascist state would
bring. The labor movement shouldn't need these things spelled
out. It should have sufficient memory of recent history to know
what fascism does to the labor movement.
The Negro people cannot be asked or expected to wait any
longer. They cannot be told they must wait for the goodies this
country has in abundance to drop in their laps in some sweet
by and by. They cannot be asked to wait till doomsday for an
ordinary clean place to live, or a decent job with fair pay, or
for schools their kids can learn something in. The Negro people
have been cheated far too long.
We in the ILVVI.1 have been putting words on paper for a long
time, passing good resolutions, pledging to hold good thoughts.
In the 1965 international convention, the delegates without a
single murmur of dissent passed a resolution saying:
"Unions have a primary obligation to insist that membership
and job opportunities are open to all, regardless of race, color,

creed, national origin or political belief. . . This convention reaffirms the position we've always held: we are in favor of full
and complete equality without any ifs, ands or buts!"
There have been rivers of tears shed in the last week, and
rivers of printers ink have repeated the profound and moving
thoughts of Dr. Martin Luther King and those whose lives have
been touched by him.
From us in the labor movement something more is expected.
This is what we have been asking ourselves, as we sat down to
discuss and publish this editorial: Now that Dr. King is dead,
and no matter how desperately his leadership will be missed,
isn't it possible—in fact necessary—that we in labor share with
the civil rights movement the responsibilities of leadership?
Because we know the time is short, we must undertake two
essential tasks:
• We must clean up every pocket of racism in our union—
and no ifs, ands or buts!
• We as a union must take up our share of responsibility in
cleaning up racism in the rest of the unions in our nation.
We must be willing—no matter how much it hurts and who
is hurt—to say things that may hurt. If it strains friendships,
so much the worse, but the time is too short to condone any
more discrimination in unions.
We start with ourselves. Get our own house in order. While
our record may be better than most, it is a long way from what
it should be.
And we talk to our friends and allies. We point out that
the survival of the trade union movement in America may depend on ending race discrimination. We recognize the importance of solidarity and of strong alliances. But this doesn't mean
keeping our mouths shut.
Now something new has happened, tragic and heartbreaking, but a corner has been turned. The death of Dr. King has
not only shocked the world, but millions of workers and others
who closed their eyes to the realities of racism in a sick society
are now prepared for the first time to listen to discussions of the
problem, to think about it, to change their ways of thinking. The
massive outpouring of humanity at the funeral, the tens of mil• lions who saw it on TV, at home and around the world, has
helped create a new climate in which we see a glimmer of hope.
We now stand on the threshold of a new social situation, in
which we, as unions, will start to act to end the racist disease—
or some outside agencies will step in and interfere in our existence as unions.
If we want to preserve our union rights then we cannot accept the idea that some unions have the right to remain sanctuaries for race discrimination. We cannot protect those sanctuaries. Union autonomy and independence cannot be preserved
if it means practicing discrimination. We cannot have it both
ways. The best place to cure the disease inside the trade union
movement is inside the family.
Our members work in many docks and plants and shops
where other unions also have contracts. The time seems about
ripe to tell lily-white locals that we won't work side by side with
them if they insist on maintaining racist sanctuaries.
One other thing we can do in helping the courageous men
and women who worked as pioneers with Dr. King is to help
in the work of the Southern Christian Leadership Conference.
If the SCLC asks the labor movement to help, to build, we'll
be there with bells on. If they call a national conference for
labor, we'll be there and encourage others to join. In other
words, we'll put our money where our mouth is and ask others
to join us.
The officers of the ILWU, in planning this editorial, came to
the conclusion that the time is now to try to change peoples'
minds. In our opinion a tremendous number of people have
been forced to take notice. If the officers have raised some
animosity among some members and friends, so be it—some
toes must be squashed.
What matters most now is that the rank and file get into
action and end discrimination in the house of labor—while
there's still time. We can't wait!
Harry Bridges
Louis Goldblatt
J. R. Robertson
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Local 6 Wins
Big Increase
At Deadline

Local 20
Unit Gains
75ci in Pact
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they won, were that the across-theboard increase was to be in terms of
cents-per-hour rather than a percentage and that women would get
equal pay for equal work.
Effective date of the contract is
April 1.
Negotiators were Local 6 president
Charles (Chili) Duarte, secretarytreasurer George Valter and East
Bay business agents Bill Burke and
Paul Heide, in addition to the rankand-file committee: chief steward
Sneed Reynolds, Jerry Phillips, Mike
Kavanagh, Manuel Martinez and
Dave Rosenberg. The committee was
assisted by research director Barry
Silverman.
CONTINENTAL CAN
OAKLAND — Negotiations with
Continental Can Company were
broken off by Warehouse Local 6 on
April 1 because company negotiators
had made no offer in response to
union demands. The present contract will expire April 15.
Negotiations were resumed April
10 at the company's request and its
promise to make a contract offer.
JOHNS MANVILLE
OAKLAND — ILWU Local 6 has
made demands upon Johns Manville
management in Hayward for severance pay for its workers if the company goes through with announced
plans to discontinue operations in
California. The Hayward plant has
been shut down tight since early
January by a strike called by Local
6 after three months of futile negotiations.

LAST STERNWHEELER. Longshore Local 8 took time during a stop-work meeting
February 14 to ask that the Portland, last operating sternwheeler in the area, be
restored for excursion use or preserved as a relic and museum. The local addressed letters on the subject to Governor McCall, the Portland city council,
the Multnomah county commission and the Oregon historical society.

BC Federation Fights
Compulsory Arbitration

"Bill 33 is an attempt to blame the
VANCOUVER, BC — All the resources of the British Columbia workers for inflation," he said, notFederation of Labor will be mo- ing that no attempts are being made
bilized to support unions subjected by the government to control profit
to compulsory arbitration under or prices.
Joe Morris, vice president of the
Bill 33.
A new Democratic Party provincial Canadian Labor Congress, pledged
the support of the national labor
government would repeal Bill 33.
in fighting compulsory arbitrabody
Staley,
T.
These statements by E.
president of the BC Federation of tion. Calling the bill "a menace to all
Labor and Robert Strachan, provin- Canadian workers," he warned that
cial leader of the NDP drew cheers other provincial governments would
from 2,500 workers gathered at the now try to follow BC's example.
PNE Forum Sunday afternoon, April
7, to protest Bill 33.
The audience sat in groups under
their local union banners, with one
of the biggest contingents from the
ILWU. Across the speaker's platform
was a huge banner:
"Keep B.C. Free; Beat Bill 33."
The bill, passed by the provincial
legislature last week, becomes law at
VANCOUVER, B.C.—All ILWU lothe will of the government. It gives cals in British Columbia stopped
the cabinet authority to ban strikes work for a half day when Martin
and set wages and working condi- Luther King was buried on Tuesday.
tions in the province. Heavy pen- Many church services and other obalties in fines and jail sentences are servances were held in Vancouver
provided against unions and union- on Sunday, April 7, in memory of
ists for breaches of the bill.
the great leader, including a march
KING EXTOLLED
by 200 persons to a memorial service
observed
was
the Unitarian Church. Many of
silence
at
minute's
A
PORTLAND—Francis J. Murnane,
marchers were members of the
Luther
the
Martin
of
in
memory
the
longshore
of
Local
8,
president
53,
for the Advancement
BC
Association
president
BCFL
by
King,
described
ILWU, died suddenly here Wednesof
People.
Colored
men
of
great
the
of
Staley
"one
as
chairing
while
10,
April
day night,
"This man stood for things within
the local's regular stop-work meet- our generation."
heart of all of us," said Unitarthe
huge
The
the
biggest
at
applause
ing.
Rev. Phillip Hewett.
A member of Local 8 for 22 years,. labor rally greeted Paddy Neale, sec- ian minister
Canadian
Area ILWU under
retary
of
The
Labor
the
Vancouver
Murnane had held practically every
Roy C. Smith,
president
Council,
of
signature
when
he
called
united
for
president
as
served
He
office.
union
action
sympathy to
of
to
message
this
defeat
sent
compulsory
arbitrafor several terms and was many
tion.
King:
Luther
Martin
Mrs.
deleconvention
times a caucus and
"We must refuse to accept the ar"The contribution of Martin
gate. He had also been a member of
bitrary
King to the cause of freedom
compulsion
in
Luther
Bill
33,"
he
Council.
the Columbia River District
said, in endorsing the stand of the for his people and to the cause of
Recently, Murnane testified before
building trade unions who informed peace for the people of the world has
a Congressional Committee on bethe government that "if one union not been surpassed and will not be
half of a bill to raise workmen's comis hit with compulsory arbitration, forgotten."
pensation for longshoremen, along
they'll all go out on strike."
Students at the University of BritJulius
officer
welfare
10
Local
with
Bill 33 will not stop strikes, de- ish Columbia held a noon hour
Strern.
clared NDP leader Strachan.
memorial meeting Monday, April 8.
He was very active in the current
any group of workers de"When
Following ILWU Coast Committee
campaign to re-elect Senator Wayne
cides it's time to hit the bricks, recommendations that appropriate
Morse.
that's just what they'll do," he said. action should be taken in honor of
A funeral service for Murnane will
Strachan charged that Bill 33 was Dr. King, the Canadian Area Ofbe held at 2 p.m. Tuesday in the
inspired by J. V. Clyne, president of ficers urged all locals in BC to join
Cathedral Catholic Church, 17th
MacMillan and Bloedel, the biggest in a stop work memorial tribute on
Street N.W. and Davis, Portland. The
lumber corporation in the province. Tuesday, April 9th from 1 p.m. to
church
Rosary will be recited at the
He illustrated the startling similar- 5 p.m. and "to honor a great man
at 7 p.m., Monday, April 15.
ity of intent, purpose and wording and an honorary member of the
Further discussion of Murnane's
between a speech by J. V. Clyne ILWU."
life and work will be presented in
calling for such legislation and the
All ILWU locals stopped work as
the next issue of The Dispatcher.
actual wording of the bill.
recommended.

Canadians
Stop Work
In Memorial

Francis Murnane,
Local 8 Head, Dies
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WILMINGTON—A three-year contract renewal with benefits totaling
75 cents an hour has been approved
by workers at Vegetable Oil Products
Company. They form a unit of ILWU
Chemical, Allied and Office Workers
Local 20.
A wage increase of 10 cents an
hour effective April 15 will be added
to 5 cents previously scheduled under
the old agreement. Six additional increases of 10 cents will be made at
six-month intervals from October
15, 1968, through April 15, 1971. The
total wage boost will be 70 cents.
The pension plan will be improved
by an additional company contribution of 21/2 cents an hour on October
15, 1969 and another 2 cents on October 15, 1970. This will raise the
total contributions for pensions to
20 cents an hour.
NO SPLIT RATES
Split rates for combination jobs
were abolished. Effective immediately, workers performing combined
duties will receive the higher rate of
pay for all work performed.
Improvements were made in contract clauses dealing with promotions, advance notice on layoffs, holiday pay for workers laid off a week
or less prior to a holiday, overtime,
meal periods for fixed shift workers
and grievance procedure.
Negotiating committee members
were William Gulley, Ed Hempeck,
Jim McEwen, Vince Chacon, Greg
Philpott and George Joyce. They
were assisted by Sid London, contract administrator for Local 20.

Portland Auxiliary
Gives Books to Schools
PORTLAND — Auxiliary 5-A has
a head start on the International's
offer to send Men and, Machines
and the ILWU Story to affiliates
wishing to make the two union publications available on a cost-free basis to libraries and schools as well as
ILWU members.
The Clerks' auxiliary began distributing the booklets some time ago
to Multnomah and Clackamas county high schools.
The auxiliary's interest in making
books on labor available to schools,
particularly to social studies classes
at high school level, stemmed from
a resolution the clerks' wives sponsored at the Federated Auxiliaries'
convention in San Francisco last
summer.

MI MO
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Hazel Jette of Portland Auxiliary 5-A
presents union literature to Milwaukie
high school principal Jerome Lillie.

Audience in Longshoremen's Hall hears memorial for Dr. King.
ARTIN LUTHER KING—fighter
for peace and human dignity—
had a special relationship with the
American working people, and an
especially close relationship with the
ILWU.
"I don't feel like a stranger in the
midst of the ILWU," Rev. King told
a Local 10 meeting last fall. "We
have been strengthened and energized by the support you have given
to our struggles."
Over the last fifteen years, he
touched our lives in many ways,
especially in developing a clearer
understanding of the connections
between the peace and civil rights
and labor movements. And his life
was touched by us—as he told us
when he became an honorary member of ILWU.
The basic similarity in the struggle
for peace, the rights of the working
man, and civil rights was stressed
repeatedly by Rev. King at a meeting of the National Labor Leadership Assembly for Peace in Chicago
last November.
Noting the distorting effects of the
War in Vietnam on the national
economy, King said: "The inflation
of the war cuts the pay of tlw employed, the pension check of the retired, and the savings of almost
everyone. Inflation has stopped
creeping and begun running. Working people feel the double impact of
inflation and unemployment immediately but Negroes feel its impact
with crushing severity because they
live on the margin in all respects
and have no reserve to cushion
shock."
Citing a budget which spends 70
billions for war "while two billion
can scarcely be wrung from the unwilling hands of Congress for antipoverty programs," King pointed out
"the inescapable contradiction between war and social progress at
home."
The ILWU, always in the forefront
of the fight for human dignity, first
began its work in support of Dr. King
back in 1956 when a Negro woman,
Mrs. Rosa Parks of Montgomery, Ala.,
refused to give up her seat, refused
to obey laws which assigned Negroes
to the back of city buses. The struggle for integrated seating was punctuated by violent retaliations, bombings, beatings and threats, from the
city authorities, and succeeded only
because of the historic "walk and
pray" bus boycott organized by Dr.
King.
In August, 1956, Local 10 sent a
contribution of $1,000, and the International Executive Board sent a
check for $250 to aid the boycott.
Writing to the Local 10 secretary,
Rev. King expressed his thanks for
the contribution and said, "We are
grateful to you and the very fine
men of your union for your continued support and interest in what we
are trying to do here in the name of
justice. It is so important to know
that there are people like you who
are interested in furthering our
cause."

M

Martin Luther King was jailed more than
once in civil rights struggles he led. At top,
he goes to Birmingham jail in 1963. Behind
him is Rev. Ralph Abernathy, who succeeds
hm as head of Southern Christian Leadership
Conference and who delivered the eulogy at
his funeral.
Center: Dr. King in jail at Montgomery, Alabama, in 1956, for leading the bus boycott
which encouraged Negroes throughout the
South to believe their condition could be
improved.
Bottom: Dr. King as he addressed the National Labor Leadership Assembly for Peace
in Chicago last November.

The relationship of the Montgomery movement and trade union
struggle was noted in the ILWU Dispatcher in a review of Rev. King's
chronicle of the bus boycott, Stride
Toward Freedom.
ILWU Research Director Lincoln
Fairly wrote: "The Montgomery incident, like the 1934 General Strike,
was an electric indication of basic
unrest . . . The struggle is in many
respects the same. The objective in
both is more democracy and first
class citizenship; the method is one
of mass struggle; the opposition
comes from those who profit by exploitation. In both cases, the world
is watching.
ILWU representatives participated
in one of the first of the great Negro
marches on Washington, DC, which
was organized by Rev. King's Southern Christian Leadership Conference, the NAACP and many Negro
church groups, in the spring of 1957.
Rev. King also showed an increasing concern with the civil liberties
of all Americans, a struggle close to
the hearts of all trade unionists who
fought the government's twentyyear deportation action against International President Harry Bridges.
In 1961, Rev. King joined Bridges,
Mrs. Eleanor Roosevelt and 400 other
labor and civic leaders in signing a
newspaper advertisement calling for
the abolition of the House Un-American Activities Committee.
Martin Luther King led a series of
demonstrations, pickets and protests
against racial discrimination in Birmingham, Ala. in the spring of 1963
which unleashed massive and brutal
repression of Negroes by the Birmingham police. All America was
shocked as it watched on television
the beatings, hosings, and mass arrests of thousands of young people
in the demonstrations for integration of all public facilities.
These sympathies aroused by these
atrocities, and by the sight of the
courageous Negroes of Birmingham
led the ILWU to take the lead in San
Francisco in organizing a "Human
Rights Day." In May, 30,000 citizens
turned out to a rally organized by
ILWU regional director William
Chester and Rev. Hamilton Boswell.
ILWU members were conspicuous in
the parade.

In a letter of appreciation for this
expression of solidarity, King wrote
to the ILWU:
"Without your moral support we
would be caught in a dungeon of
despair without knowing that many
people on the outside are supporting
us in our struggle.... You are telling
the world that the rights of Negroes
cannot be trampled in Birmingham
without impairing the rights of
every other American."
That summer, as a result of his
leadership of the Birmingham movement, King was jailed. That was only
one of some 20 times he was imprisoned for his work for social justice.
While in jail, he wrote his famous
"Letter from a Birmingham Jail,"
which was a response to eight southern white clergymen who had criticized him as an outside agitator. The
ILWU Dispatcher reprinted the letter
in full.
Perhaps one of the most emotion
filled moments in the history of the
civil rights movement occurred in
August, 1963, when Dr. King, fresh
from the Birmingham jails,,mounted
the podium in front of the Lincoln
Memorial in Washington to address
nearly 300,000 blacks and whites who
had gathered from all across the nation to demand justice and equality.
'I HAVE A DREAM'
It was here that King told of his
dream for a better America:
"I have a dream that one day this
nation will rise up and live out the
true meaning of its creed: 'We hold
these truths to be self evident, that
all men are created equal ...
FOUGHT SCAB LAW
The following spring, Dr. King
proved his increasing solidarity with
the labor movement by urging Negro
voters in Oklahoma to help vote
down a "right-to-work" amendment
to the state constitution. In his message to the Negroes of Oklahoma, Dr.
King pointed out that labor's fight
in this case was equally a struggle
for Negro rights.
The black vote in this case provided the necessary margin for the
narrow defeat of the uniOn-busting
amendment, it was later noted.
In 1965, the eyes of the nation
were riveted on Selma, Alabama, as a
voter-registration drive ran into the
armed might of the state. Followers
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of Dr. King were once again beaten
and hosed as they non-violently
demonstrated at courthouses demanding that they be permitted to
take part in the democratic process.
The conscience of the nation was
stricken as television and the newspapers brought us pictures of Negroes praying at the Selma bridge
being struck down by clubs, tear gas
and bullwhips wielded by Alabama
state troopers.
At the rally, called on 24 hours notice, a roaring crowd of 3,000 workers and citizens heard Harry Bridges
say:
"We're shamed and shocked at the
developments in Alabama . . . the
attacks on defenseless people, men,
women and children. Anyone who
watched those television pictures and
the assaults on people seeking to invoke their free, constitutional American rights, must feel ashamed that
high state officials would carry out
such shameful acts in the name of
law and order."
In response to a request from'Rev.
King, Locals 10 and 6, San Francisco,
and Local 13, Los Angeles, declared a
boycott against Alabama products.
"It's too late for speeches," declared
Bridges. "We're going to hit them
where it hurts."
Local 34 President James Herman
added, "We hope by this action ...
we will start the American labor
movement toward assuming its responsibility that until this day they
have abdicated. We hope that other
unions the country over will take
their places in the deep south ... We
hope that the American labor movement will start responding from this
day forward and will not sit back
and let the ministers and kids do the
work that rightfully belongs to us as
well."
ONE OF US
Last September, Rev. King formally joined the ranks of labor as he
was made an honorary member of
Local 10. Here, he emphasized that
the labor movement and the civil
rights movement shared the same
enemies and the same goals.
"What we need," he said,"is a radical re-distribution of political and
economic power so that in a nation
almost sick with wealth, there will
not be so much poverty." Re-asserting his faith in non-violence, King
added, "in the final analysis a riot
is the language of the unheard.
"Remember," he continued "that
neither Rap Brown nor Stokeley
Carmichael created the darkness of
crime and poverty, and a war in
Vietnam."
Rev. King always hoped that the
labor movement would mount its
strength in a campaign for peace in
Vietnam. To the assembled National
Labor Leadership for Peace he said
"the loud clear voice of labor has
been missing," from the peace movement.
"The absence of that one voice was
all the more tragic because it may
be the decisive one for tipping the
balance toward peace," he added.
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SF Memorial for Martyred Leader
SAN FRANCISCO — ILWU members here honored Dr. Martin Luther
King by stopping work and holding
a memorial service on the day of his
funeral, April 9. The service was held
in the auditorium of Longshore Local 10, of which Dr. King was an
honorary member, and where he had
spoken last September.
The service was jointly sponsored
by Locals 6 and 10, with invitations
to officers of other locals here: Shipclerks Local 34, Walking Bosses Local 91, Watchmens Local 75 and Office Workers Local 67.
The service was chaired by George
Valter, secretary-treasurer of Local
6. The invocation was by Rev. John
Pierce of Ebenezer Baptist Church,
a former member of Local 6. Charles
King of that local sang a hymn and
the theme song from "Exodus" with
piano accompaniment by Mrs. Pierce.
Nikki Bridges, wife of the ILWU
president, was deeply moved and in
tears as she said: "We are not guilty
for what has happened because we
are white, but because we heard a
call for help and we did not heed
that call."
'DIFFICULT DAYS'

He quoted from Dr. King's address
to the Labor Leadership Assembly
for Peace last November in Chicago:
"How can the administration with
quivering anger denounce the violence of ghetto Negroes when it has
given an example of violence in Asia
that shocks the world... Only those
who are fighting for peace have the
moral authority to lecture on nonviolence."
Bill Bailey, vice president of Local
10, also spoke of violence in this
country in its relation to the Vietnam war. "The man who shot and
killed Rev. King," he said, "is perhaps a man who believed that for
the horrible deed he performed that
he would end up having a medal
pinned on his chest...
"What else can one believe when
they see glorified in the newspapers
and on television the President of
the United States pinning a medal
on a man's chest because he slaughtered with his own hands X number
of men, women and children in a
country a few thousand miles away,
or because he dropped tons of na-

Leon Barlow, business agent for
Local 10, recalled Dr. King's dream
for mankind, voiced at the 1963
march on Washington and his dedicated efforts to help "the under
dog," including the garbage strikers
in Memphis.
He was much concerned about Dr.
King's assassination, he said, not only as a personal tragedy but also for
its effect on the struggle for rights
of Negroes. "We have some difficult
days ahead," Barlow warned, and
closed with the biblical quotation:
"Greater love hath no man than
this, that a man lay down his life for
his friends."

Work Stopped in
Tribute to King
Work was
SAN FRANCISCO
stopped in tribute to Dr. Martin
Luther King at many ports on the
west coasts of the US and Canada on
April 9.
Docks were shut down all day at
San Francisco, Oakland, Stockton,
Sacramento and all ports in British
Columbia.
Work was stopped at 1 p.m. in the
following ports, according to information received at ILWU International headquarters: Seattle, Aberdeen, Coos Bay, Astoria, Port Hueneme and Wilmington.
Warehouses in the San Francisco
Bay area were closed in the afternoon of April 9, as were many of
those in the Los Angeles area.

Dried Fruit Workers
Stop Work April 9
SAN JOSE — All plants under the
jurisdiction of ILWU Local 11 closed
at noon April 9 in tribute to Martin
Luther King. This action was taken
on the initiative of Local 11 and with
agreement of the employers.
A statement adopted April 6 at a
meeting of the executive board,
stewards and trustees of the local
declared that "Any true monument
to the memory of Martin Luther
King must be the complete end of
white racism and all its effects and
the return of our boys from Vietnam
now so that our many sore problems
here at home can be effectively tackled."

Roland Corley, business agent for
Local 6 in San Jose, quoted from Dr.
King's address of last February 8 in
which he spoke of the kind of epitaph he would want — one that
would say he had led a life committed to helping the poor and unfortunate. Corley referred to Dr.
King's dream of a better world and
closed with "God speed fulfillment
of his dream."
International secretary-treasurer
Louis Goldblatt spoke of Dr. King's
support of a labor struggle in Memphis and added: "His was an effort
to establish collective bargaining
rights for an entire people — the
black community — an organization
strong enough, dedicated and disciplined enough to bargain with a society which has failed to accord
them equality and justice."

palm on people whose only offense
in life was trying to set themselves
free."
Bailey recalled Dr. King's address
to a Local 10 meeting last September, and his praise for the ILWU as
a union that practices brotherhood.
Revels Cayton, an ILWU oldtimer,
now state legislative representative
for the city and county of San Francisco and deputy for social programs,
spoke as representative of Mayor
Alioto, who was in Atlanta to attend
the King funeral.
A guest speaker was Kenneth
Finis, president of Local 400, City
and County Employees Union.

Message to Mrs. King

This picture of Dr. King was made
during a press conference in ILWU
Local 10's administration building, in
September, 1967. Later, he addressed
the membership and was made an honorary lifetime member of Local 10.

PORTLAND — Ed Mapes and A. F.
Stoneburg, CRDC president and secretary, wired Correta King, widow of
Dr. Martin Luther King:
"The basic foundation of our union
involves recognition of the brotherhood of man ... Dr. King was a martyr for these same principles. Your
husband's devotion to this cause will
light the way for those who follow."

•
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By JOHN RUYMAKER
Local 34, San Francisco
JEAN SAMPAIO
Local 142, Hawaii
BRUNO DUCA
Local 6, Crockett

ISRAEL
This is the second part of the Overseas
Report on Israel. The first part, in our previous issue, described Hisfadrut, the union of
Israeli workers, relations with the Arabs
who live in Israel, and the big port of Ashdod. This section starts with the role of the
Kibbutzim, or agricultural collectives, in the
economy and social organization of the
country.
The Kibbutzim or agricultural collectives play
a vital role in Israeli society although members
number only four percent of the population. This
proportion decreases due to immigration and the
development of farm technology.
A ride through the present day Israeli countryside can be compared to one through the San
Joaquin Valley. Tractors, irrigation pipes, orchards, cotton fields and packing sheds meet
the eye. They bring home the fact that the farms
of Israel are some of the most highly mechanized
in the world, and, in recent years have made
the country agriculturally self-sufficient.
The Kibbutz we visited, Bar-el-Kaie is situated
a few miles from the Jordanian frontier and exhibited recently completed concrete underground
shelters that were built for the safety of the
children. The basic Kibbutz, besides being a food
producer can form a valuable link in the country's defenses.
The Kibbutz concept follows idealistic and
spartan lines and this was the scene at Bar-elKale. We first visited the homes of the workers.
They were minimal structures having a bedroom,
a sitting area and toilet facilities. All eating occurs at a central dining hall. A worker contributes 47 hours a week, with the required flexibility that an agricultural enterprise requires.
There is no individual property and money is absent from the internal economy of the group.
All goods and services are rendered through the
cooperatives, with a yearly payment of money to
cover those needed personal items, vacations expenses and travel.

ganization and vitality which will ensure their
growth.
We were very impressed by the work of the
Afro-Asian institute. It was set up in 1960, initially from funds contributed by US unions,
but is now largely supported by Histadrut. The
institute grew out of demands from the nations
of Africa and Asia for help in certain areas.
Israel's own experience as a newly developing
nation, and in particular its labor economy would
enable it to give the kind of help needed. Israel,
while unable to reply with massive doses of economic help did set up a limited aid program that
functions largely on a person to person basis.
The aim of the program is to effect change
through self help through community development. The techniques call for utilization of teams
of specialists who tackle specific problems and
do so with the help of the people involved,so they
learn while participating in the projects themselves. Lotal initiative and leadership are encouraged. This avoids past pitfalls, when projects
fell into disuse and disrepair once the aid team
left.

Problems of the 'Third World'
Besides extending limited credits, involving
itself in projects and aid to 80 other countries,
the institute conducts classes for trade unionists
and cooperative leaders in Tel-Aviv. These

Children Raised Apart

MINIX

The ability of both sexes to contribute full time
to the Kibbutz rests on the fact that the children
are raised apart from their parents. From infancy through high school the needs of the children are attended to by specially trained personnel. Each facility, be it the nursery or the
school dorms is unique and self-sufficient.
The first encounters are likely to be those of
one's peer group, and this will probably be the
beginning of a continuous association that will
only be broken when the young adult enters two
years of military service. This insular and cohesive social organization forms a backbone to
Israeli society. It requires the discipline of conforming to very exacting standards. Those people
of an artistic or individualist bent generally find
it necessary to forsake Kibbutz life.
Problems of affluence begin to plague Kibbutz
life. The demands of the new generation for
those things within their grasp have brought
about reassessments of basic outlook. Modern
dining halls, bigger and better living quarters,
and Olympic sized swimming pools have begun
to bloom along with the desert flowers. The addition and success of light industry within the
collective economy, while bringing new forms of
revenue, have also brought problems affecting
the basic relationships of the Kibbutz.
The dynamism of Kibbutz life is immediately
apparent. It has survived a second and third generation. It appears they have the resources, or-

•

Swimming pool of Kibbutz at Bar-el-Kaie.

LAW.

Pretty cotton grower on a Kibbutz in the Negev.
classes come to grips with the problems of the
third world, the emerging nations."Cooperation,"
"The Labor Movement and Its Role in the Developing Countries," "Rural Development," "Problems of Education," are some of the many courses
offered by the institute.
In these classes sit the future leaders of this
third force of the future world. The institute
feels that through its program it is building
those friendships that are so necessary to Israel's
survival. Moreover many of the students come
from countries which have common boundaries
with Israel's current antagonist. Also in setting
up these programs they feel that they are doing
justice to those who have been exploited and
have suffered the domination of the colonial
powers.
There is also a department of Arabic Affairs
at the institute to improve relations with Arabs
inside Israel, mainly those living in the villages.
This department aims at overcoming the isolation and misunderstanding that exists. This includes teaching Arabic to the Jews, emphasizing
common interests, attacking the feelings of supremacy that exist among sections of the Israeli
people, overcoming the inertia of village life,
bringing Bedouins (Arab nomads) into the school
system. The problems are endless. Even the
basic one of a legally recognized marriage between Jew and Arab is yet to be resolved. Many
of them seem too familiar in the light of our own
social system and recent history.
The growth of the institute is a measure of
its success. The Israeli experience is transferrable
and those students who return to their countries
go back with new techniques and insights into
the role they will play in their respective countries.
Our delegation was able to visit the occupied
areas. After leaving the port of Ashdod we traveled south toward the Gaza Strip. Suddenly, after
passing citrus vineyards and cotton fields we ar-

Giant citrus fruit loader at Ashdod dock.
rived at a single line railroad crossing. It is the
old border with a white painted sentry box hardly
big enough to squeeze into. Here a lone soldier of
the UN stood guard.
This is the "Gaza Strip." Then one sees the
inevitable burros, the masked Arab women, the
shoeless children. Poverty asserts itself. Alongside the road the mines are still being cleared,
the pock marks filled, the enormous war booty
being collected and transported to storage areas.
An occasional burned out tank still mars the
countryside. Along the roadside goods are displayed for sale. The people are mainly preoccupied with their chores. Some look our way, some
smile and wave to us.
As one approaches Gaza proper, the tempo of
activity increases. The market place is a crush of
buying and selling. The plaza is packed with Israeli tourists searching for bargains. The inevitable gamins are hawking their gum, ice cream
and even toys made in China. Our driver returns
with one and places the mechanical dog on the
pavement. It could be Market Street. Two weeks
before we had stood abreast the Suez canal. The
swiftness of the events are momentarily lost as
we gawk at the toy.
The Israelis are for the most part reserved.
Arab police, under an Israeli military commander, are seen directing traffic. Local affairs are
still handled by Arab officials. There is no apparent friction of conqueror and conquered, only a
sad realization of the fact that it is not over
yet. As we return and pass the fields, Arab workers are walking homeward, their day's work done.
The mournful cry of the muezzin from the minaret beckons them to prayer. The faithful turn
and bow their heads in silence.

Waste and Hatred of War
A trip to the Syrian heights a few days later
was another cup of tea. Here, before one's eyes,
the total waste and hatred which war leaves in
its wake asserted itself. Mile after mile of fortifications, deserted villages and training camps,
burnt-out half tracks and strewn personal effects are common sights. Heat and silence mingle
and one tries to comprehend the swiftness of the
destruction. All this in a matter of hours. A short
time later, in the unbearable afternoon sun, one
observes from the high bluffs overlooking the
river Jordan, the return of the refugees. They
come back to assert their right to live. Barking
dogs and wailing children tugging at their mother's skirts are heard through the haze.
If, after a six day war it is possible to describe
a people as war-weary and anxious, then we
must so describe the people of Israel. Because,
in a sense, the war has been a continual and protracted one. There is now a sense of relief, but
jubilation has passed. To gather these feelings
into a tight knot and to understand the impetus
for the action that took place we must communicate one basic feeling. Any negotiations, any
decisions affecting the nation of Israel will not
be made from without, any future relations and
decisions arrived at will be in direct talks with
the Arab nations.
Our delegation wishes to express our deep
appreciation to all those Israeli citizens who,
with much love and patience, sought to impart
to us that which is the spirit and life of Israel.
We can never forget.
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BIG SHUTS AND LITTLE FISHES
BY titect goeir
I've lived in Oregon for twenty
years and up until a recent letter
and photo from Mrs. Simonsen,
whose husband, C. F. Simonsen, is
a retired member of Local 31 at Bandon, figured I knew or at least had
heard about any Oregon coastal
river which played host to seasonal
runs of salmon, steelhead or cutthroat.
Consequently when Mrs. Simonsen
wrote that she had taken a 30-lb.
Chinook from the "New River," I

cessful salmon-fishing season for
the Sacramento River just a few
miles south of town, particularly the
past run of kings, otherwise known
as Chinook or royals.
Jim's lunker of the season was a
35-pounder while his partner, Bill
Hampton,also of Sacramento, nailed
a 28-pounder. Scene of several limit
catches for Miller and Hampton was
a short stretch of the river in the
vicinity of Green's Brickyard Marina.
And that, lads, is backyard-salmon
fishing at its best.
*
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ILWU members—in good standing—and the members of their families — can earn a pair of the illustrated Jensen Krocodile fishing
lures. All that's required is a clear
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Why Are We in Vietnam?
Trade Mag Clues You in
What would be in store for the
people of Vietnam if the US should
succeed in enforcing its will by
means of a military victory?
Fifteen years ago the Korean war
ended,leaving South Korea an occupied country. While the occupation
forces were nominally United Nations troops, the bulk of them, just
as had been true during the fighting, were from the US. Since that

time, South Korea's relationship to
the US has been one that is variously described as "puppet," "neo-colony" or "client state."
The advantages of having "client
states" — if you are an owner of a
US corporation—have been set forth
very frankly in an American trade
publication. Footwear News, in its
issue of May 11, 1967, gave its readers the good news about South
Korea: a government anxious to
help them exploit its people at unbelievably low wages.
(The term "client state" was used
by Professor Marshall Windmiller in
an address to the Bay Area Trade
Union SANE conference last month
in San Francisco. He read excerpts
from the Footwear News article
quoted below.)
'EVER CHEAPER'
Here are excerpts from that article, titled "South Korea Today":
"South Korea is a Last Frontier.
It is the Last Frontier for those intrepid American missionaries of
commerce and industry who, since
the end of World War II, have sallied forth from their native shores
to find new lands where goods can
be purchased or manufactured ever
cheaper . . .
"There are today, of course, many
still undeveloped countries in the
world — some of them with teeming, unemployed populations, such
as India and Indonesia. However,
South Korea is the Last Frontier
where the current generation of
economic missionaries can still find
the required formula of an abundant low wage, literate, easily
trained labor force under a government that combines stability with
an eagerness to attract foreign capital .. .
$25 A MONTH
"Per capita annual income is $111,
against over $700 in Japan . . . a
policeman makes about $25 a month

and a well-placed government official about $40 a month . .
"Already in Korea are Fairchild,
Motorola, Oak Electro/Natics, Signetics . . .
'LOW PAID PEOPLE'
"Korea's greatest attraction to the
world of international trade and industry is undoubtedly its industrious, intelligent, dexterous — and low
paid — people. A land somewhat
smaller in size than the state of Virginia has a population of over 28
million.
"There is an unemployment problem of 7 percent and an even greater
under-employment problem estimated at 25 percent. Fifty percent
of the population is under 20 years
of age. There is an abundance of
labor that will not soon dry up . . .
"And they do work cheap. Girls
start off on an assembly line at
from $10 to $15 a month. The average monthly wage level for skilled
workers is $49 for men and $30 for
women; that of semi-skilled workers
is $33 for men and $23 for women;
that of laborers is $21 for men and
$15 for women; for office workers,
$44 for men and $33 for women.
Graduate engineers are available at
$1,000 a year . . .
"Sure sign that Korea has arrived
on the international economic scene
is the coming of American banks to
Seoul. Within the next few months
branches will be opened here by the
Chase Manhattan Bank, First National City Bank and the Bank of
America. ...
"Veteran international girl-chasers rate the Korean girls tops. They
are taller than the Japanese and
have much better legs.
"United States AID officials here
regard as significant the results of
the recent visit here of the so-called
Ball Mission. A group of 29 leading
American businessmen headed by
former Undersecretary of State
George W. Ball, now chairman of
Lehman Bros. International, came
here during March on a 'private investment and trade exploratory mission.'
"Within two weeks of their visit,
of the 23 manufacturing companies
represented on the mission, 14 had
expressed interest either in negotiating for a tie-up or in sending a
feasibility team to this country."

snapshot of a fishing or hunting
scene and a few words as to what
the photo is about.
Send it to:

was taken aback for I had never
heard of it. A fast check of the Oregon Sportsmen's Guide failed to reveal a separate listing for a "New
River" but did list a "New Lake"
near Bandon and the copy describing the lake as being connected to
the ocean by New River which is
also the outlet of Floras Lake. So I
live and learn.
Here's Mrs. Simonsen's note and a
pic with her finned dandy:
"This Chinook, which weighed 30
pounds, was caught on 14-1b. test
line and No. 4 hook—in a stretch of
the New River, just about a 15-minute drive from our back door."
* * *
We hear that James A. Miller of
Sacramento can look back on a suc-

East Bay Tribute
To Dr. M. L. King
OAKLAND — A service in memory
of Dr. Martin Luther King was held
in the East Bay headquarters of
Warehouse Local 6 in the afternoon
of April 9. All work was stopped at
noon on that day.
The service was opened by business agent Paul Heide, then chaired
by Evelyn Johnson, East Bay representative on the Local 6 general
board of trustees.
The invocation and principal eulogy were delivered by Rev. E. P. Williams of Parks Chapel AME Church
in Berkeley, who used as his text a
verse from Hebrews: "Even though
he is dead yet he speaks."
Dr. King's words are still with
us, Rev. Williams said, about peace
in the world, about the capacity to
love all people, service to humanity
and the struggle to see that all men
are free.
Other speakers were State senator
John Petris, assemblymen John Miller, Jr., and March Fong, and former
assemblyman Byron Rumford, author of the Rumford fair housing
law.
At the conclusion of the service,
all joined hands to sing "We Shall
Overcome."

Next Dispatcher
Deadline—April 22

Fred Goetz, Dept. TD
Box 508
Portland, Oregon 97207
Please mention your local number
and zip code. Of course, retired
members are eligible. It doesn't have
to be a professional photograph, a
good clear snapshot will do.

Local 8 Joins
Plea for Old Ship
PORTLAND — Members of Local
8 took time out from a recent stopwork meeting to ask Governor McCall, the city council, and the Oregon Historical Society to help save
the Willamette river's last operating
sternwheeler, the Portland.
A letter signed by Local 8 president Francis J. Murnane and secretary Fred Huntsinger noted that
longshoremen have a fondness for.
the vessel, which "like a lively ghost
from the past," in recent times has
"proudly and efficiently aided in the
movement of modern cargo ships,
adding a nostalgic touch to the waterfront."
The letter asked that the Portland, soon to be retired from service,
be restored in the style "of the old
passenger river boats" for excursion
use or preserved as a relic in a shoreside park.
The Columbia River District Council joined the crusade after secretary
A. F. Stoneburg and Pensioner delegate Mike Gahr recalled the many
sternwheelers which once plied the
inland waterways.

Auxiliary 30 Gives
Clothing for Vietnam
VANCOUVER, BC — Clothing for
children in Vietnam was contributed
at a luncheon sponsored by Auxiliary
30. The gathering was addressed by
Shiela Young, coordinator for the
children's committee for Canadian
Aid for Vietnam Civilians. She spoke
about the need for clothing by
bombed-out and homeless people.
She praised the Auxiliary women for
a large collection from a small group.
There is a special need for children's clothing, school supplies and
cheesecloth, Mrs. Young said. Anyone wishing to obtain information
and patterns can write to Mrs. Terry
Evans,2676 West 5th Ave., Vancouver
8, BC.
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Big Gainsas
Pine Strike
Settled
Continued from Page 1—

MEMBERS OKAY PINE CONTRACT: Here is a portion of
the 1,500-plus attendance at the Honolulu civic auditorium,

where the joint ratification meeting of Dole, Del Monte and
Libby cannery members was held on April 7.

ILWU Members
At King Funeral

PINE SETTLEMENT ANNOUNCED—Shown here is Hawaii's Gov. John Burns
as he announced the terms of the 1LWU's new pineapple contract.

ILL GETTINGS,ILWU Northwest
regional director, is one of the
great veterans of the labor movement, and a man we've always been
proud to call one of our own. When
Bill has something to say about organizing and building and strengthening the union and keeping it
strong—then it's worth paying a
little extra attention.
A couple of weeks back, Bill wrote
an open letter "To all members of
Local 19"—the Seattle longshoremen
—urging them to give thought to
some suggested programs that would
mean more work on the front for
all ILWU members — longshoremen,
clerks, foremen and warehousemen.
"To get on with this job," he
wrote, "it is urgent and vital that we
pull our heads out of the sand and
take a hard, honest look at the rapid changes taking place within the
industry... . As this is being written,
hundreds of jobs are being done by
members of other unions and, yes,
by non-union people — work that
should be done by ILWU members
right on the waterfront."
Why is this happening? The two
primary reasons, according to Bill,
are:
•ILWU members refused to do
some of these jobs in past years.
•Other workers do these jobs at
lower wages while at the same time
turning out more work. The employer, being a typical businessman, does
just exactly what other businessmen
do—he gets the job done at the lowest possible price.

B

SAN FRANCISCO — Nine ILWU
members attended the funeral of Dr.
Martin Luther King in Atlanta and
took part in the march through the
streets of that city, according to reports received at the International
Union office here. Seven of these
were officially representing their
local unions.
•
Longshore Local 10 here sent as
its representatives: International
president Harry Bridges, regional director William Chester, Local 10
president Cleophas Williams and
secretary Carl Smith. Warehouse
Local 6 sent its president, Charles
(Chili) Duarte and business agent
Curtis McClain. Warehouse Local 26
in Los Angeles sent its president,
George Lee.
Two members of Local 10 went to
the funeral on their own: Nils
Lannge and Keith Glick.

On the
MARCH
By J. R.(Bob) Robertson

More Work for Members in Seattle
This recommended program will
bring more commercial cargo into
the Port of Seattle. This program
has been submitted to Local 19, Local 9 and PMA Employers and the
Port of Seattle. According to Gettings, "The PMA and the Port of
Seattle are waiting for Local 19 to
make a decision."
HE PROGRAM recommended by
the Regional Office essentially
would mean that:
1. All handling of cargo to and
from the ships or barges will be done
by members of Local 19, once such
cargo is delivered to the transit
sheds;
2. All moving of cargo within the
transit shed from place to place
within the same transit shed or to
another transit shed will be done by
members of Local 19;
3. All car loading and unloading
done at the transit sheds, of cargo in
connection with the loading of ships
or barges, shall be done by Local 19
members;

T

4. All car loading or unloading
done on trackage adjacent to the
transit sheds, of cargo not going into
the transit sheds, will be done by Local 9 members.
This program, if adopted, will
mean that the members of Local 19
will do all the work connected with
the handling of cargo in the Transit
Sheds except the delivery of cargo
into or the removal of cargo from
the Transit Sheds.
I know about all the arguments
and theories advanced by some of
our members in which they say that
all work done on the waterfront is
longshore work. All I can say about
this type of talk is "Look around for
yourself and see how much of this
work people say is longshore work is
being done by other than ItWIT
people.

NDER THE PROGRAM recommended here, ILWU people will
get this work, which is now being
done by other workers under much

Life insured plan to HMSA plan, effective May 1, 1968, or option of Kaiser Plan for Oahu workers, which
offers increased benefits.
•Dental Plan — extends coverage to dependents up to 18 years of
age, from the present 15, and on
through 23, if attending school fulltime, effective May 1, 1968.
(Note: contributions for both the
medical and dental plans are improved—from the current 60 percent,
by the company, and 40 percent by
the plan member—to a 70 percent30 percent arrangement.)
•Pensions — a new six-year contract, which provides higher benefits. A retiree at age 65, with 30 years
of service, will receive $150 per
month. Employees under 45 years of
age, are exempt from making contributions.
Terms of the new agreement also
covers other items, such as: seniority, hours and over-time, temporary
transfers, called-out time and emergency call-out, and improvements in
the medical plan for pensioners.
ILWU Regional Director Jack Hall
was chief spokesman of the union's
negotiating committee. Goro Hokama of Lanai was chairman and
Ray Octavio of Honolulu served as
committee secretary.
ISLE MEETINGS
A series of eight ratification meetings were held. Separate sessions
were held for the field and cannery
workers on Oahu, Maui Pine's Kahului, Honolua and Haliimaile- members; and on Lanai, Molokai and
Kauai.
Strike committees were set up on
all islands and in every pine unit,
with rank and file members, and in
many cases, their wives and whole
families, participating actively in the
strike program.

poorer wages and conditions. Gettings warns:
"The chips are down. We either
pick them up and go ahead or we let
them lay and slip further back.
Then, in a short time, we will find
Local 19 membership confined to
working only on the ship, in other
words—to the bull rail.
"Anyone who has taken the time
to read The Hook written by Brother
Jerry Tyler, knows that the time has
come to do something about the
work leaving this Port. The program
recommended here by the Regional
Office and International will help do
that job."
There are only two ways to go,
says Gettings:
"One, is to continue as we have in
the past, refusing to compromise or
change, holding on for a while longer and then one day winding up like
the proverbial "DODO BIRD," or like
some other unions in this country
that once were strong and today are
just about defunct because they refused to compromise and advance
with the times.
"Second, we can go ahead with
this program or a better one, if anyone can come up with one, expand
our job opportunities by facing up to
the facts of life."
He concludes in typical fashion:
"Of course, some people won't like
what is said here, but I don't give a
damn about that. What I do care
about is that we do something to
build this union bigger, better and
stronger before it is too late."

