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C & H Pact
Ratified
By Local6
CROCKETT — "Warehouse
Year-1967" continues to roll
along — and to pay off. It paid
off this week for Local 6 warehousemen working at C&H Sugar
here with "one of the best contracts ever negotiated by the
union," according to ILWU secretary-treasurer Louis Goldblatt.
The new contract, unanimously
ratified at a stop-work meeting in
the Crockett Community Auditorium
on Tuesday, September 12, provides
for the June 1 warehouse area pattern wage increases of 65 cents to
the end of the contract plus significant improvements in health and
welfare coverage, a dental plan, increases in pensions, vacations and
life insurance benefits.

Cutter Lab
Contract
Settlement
BERKELEY — Another
"Warehouse Year-1967" settlement was achieved this week for
315 Local 6 members at Cutter
Laboratories here.
The new three-year contract was
based on the June 1 area warehouse
settlement. In addition to \improved
fringe benefits, wage increases will
average 66 cents per hour over the
life of the contract.
The settlement was ratified at a
special membership meeting of Cutter employees on September 13. More
than half of the Local 6 members at
Cutter are women.
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In addition to the regular C&H
Local 6 members at the meeting,
there were a number of casual workers present to listen to the report on
the settlement agreement delivered
by Goldblatt.
The Local 6 men at C&H handle
a wide variety of warehouse work,
including the loading of cars, river
boats and trucks; fork lift operations, work with the Lamson loader,
operate cranes in the raw sugar section and much else.
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N ---- Pineapple, peace and planning for progress was the theme of ILWU Local
142 Honolulu Labor Day parade. Thousands of unionists marched three and onehalf miles along the shores of Waikiki carrying placards and banners calling
for a "pineapple" year in negotiations; an end to the Vietnam war and plans
to end exploitation and destruction of the natural wonders of Hawaii.

ADJUSTMENTS
A general wage increase of 20 cents
per hour is effective immediately,
retroactive to September 2. In addition to the 20 cent general wage increase this year were classification
adjustments for tool and die makers, maintenance mechanics, blood
HONOLULU—It was a proud
processing technicians and subday for labor in Hawaii as close
supervisors.
and United PubOn September 2, 1968, there will to 6,000 ILWU
be a general wage increase of seven lic Workers members and their
percent and another seven percent families—as well as some repreincrease on September 2, 1969.
sentatives of a few AFL-CIO unIn some classifications, the wage ions — marched down Waikiki's
benefits over the three year period Kalakaua Avenue under the
will range up to 891/2 cents an hour.
PineHealth and welfare benefits—in- triple banners of "Peace,
Planning
for
Progapple
and
medical
and
cluding
dental—were
improved in the contract, and the ress."
These themes referred to the
vacation clause was changed to pro-Continued on Back Page unions' desire for peace in Vietnam

Local 142 Theme: Peace,
Pineapple and Progress
and peace on the streets of our cities,
for a successful negotiation of a
pineapple contract — which terminates at the end of January — and
for an end to the exploitation and
destruction of the natural wonders
of Hawaii by those speculating for
a fast buck at the expense of the
people.
Noteworthy was the fact that this
was one of the few parades anywhere in the United States, where
parades were at one time the common expression of labor unity.
—Continued on Page 4

RETROACTIVE
The wage rates are increased 20
cents per hour, effective February 1,
1967—and retroactive to that date;
an additional 25 cents per hour effective February 1, 1968, and an additional 20 cents per hour effective
February 1, 1969. The contract terminates November 1, 1970. The retroactive feature applies to both
regular and casual employees.
The new schedule raises the basic
wage to $3.25 per hour for the first
year. Fork operators will now receive $3.43, and the highest basic
wage for head foremen now goes to
$4.35 per hour.
Improvements in health and welfare for employees and dependents
provide for a choice of either full
Kaiser coverage or an insured plan,
for hospital and medical coverage.
This will be provided under the ILWU
Warehousemen's Welfare Fund, beginning January 1, 1968.
DENTAL
Beginning June 1, 1968, Local 6
members at C&H and . dependents,
including children up to age 19, will
receive dental coverage. The total
cost to the company for health coverage is $31.50 per month.
Vacation allowances, effective
January 1, 1968 will be one week
after one year, two weeks after two
years and three weeks after five
years of service— rather than the
previous ten years of service.
A significant change in the pen-Continued on Back Page
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The Fourth 'R'

ili

President Bridges is visiting Australia as a guest of the
Waterside Workers Federation. His column will be resumed
when he returns.

ORGANIZE
1G1.171
!Gila To BARGAIN
IGHT To STRIKE National Labor Figures
Issue Peace Parley Call
CHICAGO—Three national leaders of AFL-CIO affiliated
unions have issued a call to a National Labor Leadership
Assembly for Peace to be held here November 11 and 12.
All are national secretary-treasurers of their unions: Emil
Mazey, United Auto Workers; Frank Rosenblum, Amalgamated Clothing Workers; and Patrick Gorman, Amalgamated
Meat Cutters and Butcher Workmen.
The meeting will be under auspices of the trade union
division of SANE (National Committee for a Sane Nuclear
Policy) which now has chapters organized or being formed
in San Francisco, Los Angeles, Oregon, New York-New Jersey, Chicago, St. Louis, Northern Ohio, Minneapolis-St. Paul,
Detroit, Western Pennsylvania and Wisconsin.
ILWU members are active in the West Coast chapters.
The International executive board has designated Bill
Piercy, Southern California regional director, to represent
the ILWU at the conference.
SPEAKERS

FEW

AMONG US would deny that teaching is one of the noblest of professions.
Indeed, the teacher is a particularly important person in the life of working parents,
for the teacher often spends more time in
meaningful contact with our children than
we do. And often at surprisingly low salaries and miserable, nerve-wracking working conditions which do not provide the
best environment for doing the best possible
teaching job.
Labor's stake in good education is certainly self-evident, and so is labor's record.
It was organized labor, back in the early
1800's, that first demanded and won free
public education. To the present day labor
has led the fight to demand that America's
investment in its children include more and
better schools, as well as higher living standards for the family breadwinners, negotiated
health and welfare plans, decent housing,
and much else.
When it comes to the "Three R's" labor
is playing its part.

OW THERE IS a fourth "R" — which
include.s supporting the RIGHT of our
teachers to organize into unions of their
choosing, to bargain as equals across the
table — and, if need be, to strike for better
wages and conditions.
Within the last few weeks a tempest
has been stirred by emerging, vigorous trade
union militancy among teachers, striking
not only for needed wage raises, but also
for conditions for more effective education,
smaller classes, more schools, special services for slum children. In improving their
own lives, they hope to improve their ability to teach our children.
Many teachers have returned to work,
after negotiations, and others are engaged
in collective bargaining. But in many cities
court injunctions have been thrown at
teachers, their elected union leaders face
huge fines and jail terms. (One wonders if
police power can teach children any more
than bayonets can mine coal.) In New York
the Taylor Law provides for $10,000 a day
fine against any union directing a strike of
public employees.
Thus teachers upon whom we depend to
educate our children in a free society are

N

threatened with involuntary servitude, and
are being treated as second class citizens.
Little wonder that the labor movement
is rallying to the teachers' cause. For there's
a lesson and a warning that isn't being lost
on unionists. The same forces trying to
whip teachers back into their classrooms
are also pushing for compulsory arbitration
and a host of anti-labor laws meant to
throttle the trade union movement. In this
sense the fight of the teachers belongs to
all of us.

THE

ILWU at the last Convention made
its position clear in a statement of policy:

"In recent years in city after city across
the country, public employees are organizing, seeking to bargain collectively and have
their grievances heard and processed, and
where necessary, to strike.
"Public employees are workers like the
rest of us. Instead of working for corporations, they work for states, counties and
cities. Because of this and the alleged conflict with the 'public interest,' they have
long been denied many rights that other
workers have. The Federal government,
many states and cities, prohibit strikes.
"The ILWU has long supported the rights
of public employees to organize, bargain collectively, and strike. We reaffirm that policy here, and pledge our support, wherever
possible, in their struggle to obtain the same
rights and privileges that other workers
have had since 1932."
fiL;vvitJ;
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Harvard Professor John Kenneth Galbraith, a critic of
administration policy in Vietnam, will speak on "Alternatives to American Foreign Policy." Martin Luther King has
tentatively agreed to address the meeting.
The organizers expect about 450 full-time union leaders
and staff members to attend.
The call issued by Mazey, Rosenblum and Gorman states:
"The continuing escalation of the war in Vietnam has
created a situation unique in American history. There has
never before been a time when the American people have
been so Openly skeptical of the methods, the purposes and
the goals of their own government while actively engaged
in war.
"Among the spiritual leaders of all religious faiths, there
is an openly expressed conscientious uneasiness over the
moral and ethical role of our government in Vietnam.
"The nations of the West, which for more than a generation have been linked with the United States in a broad
alliance, have scrupulously disassociated themselves from
the American action in Vietnam.
'CLASSIC EXAMPLE'
"Within most of the Third World our Vietnamese adventure is viewed as a classic example of a powerful white
nation pitted against a small country of colored people.
"The annual cost of the war to America will soon reach
30 billion dollars a year. This enormous diversion of human
wealth and energies into war has grievously undermined
every program to meet the needs of our cities and has intensified the undercurrents of violence in our own land.
"Young men who deserve better are dying in a war whose
purpose they do not understand. The culture of our country
is being brutalized by a logic which seeks to justify the use of
the most inhumane weapons of war whose primary victims
inevitably are the population of Vietnam — both North and
South.
"We share UN Secretary General U Thant's view that
there is an alternative creative role for America in the world
today and that "the labor movement can be a very powerful force in producing the changes in attitude which will be
required."
'LONG PAST DUE'
"This possibility is of the greatest importance to the
American labor movement, which has always prided itself
on its heritage of independence, forthrightness and moral
leadership to the nation in times of stress.
"We believe that the moment is long past due for a
thoroughgoing examination of the impact of American
foreign policy on our lives today . . . on our economy . . . on
our social development... on the culture of our times.
"We propose to examine objectively what other paths
exist for us to achieve legitimate American objectives in
the world today. We propose to determine how we can
strengthen the United Nations so that the people of the
world may turn their wealth and energies to the struggle
against the true enemies of mankind — poverty, disease,
hunger and illiteracy.
"To undertake this vital inquiry, we issue this Call to a
National Labor Leadership Assembly for Peace to be held at
the Center for Continuing Education of the University of
Chicago on the weekend of November 11 and 12, 1967.
"We invite all trade union leaders, of whatever persuasion, to join with us in these deliberations at this most crucial hour in our nation's history."
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Board Deals with New
Building, Organizing
SAN FRANCISCO — The ILWU
International Executive Board, in its
second meeting of the year, covered
a wide range of union business and
policy matters, from investigating
sites for a new international headquarters to a review of the Middle
East crisis.
The Board, consisting of the titled
officers and 12 members divided
among each of the ILWU'geographical areas, conducts union business
and imple me nts policies between
conventions.
Board members visited several parcels of land available under the Redevelopnient Agency's program and
are expected to make decisions regarding a new building site in future
meetings.
In another order of business, President Bridges discussed •with the
Board his trip to Australia.
Local 34 president James Herman was authorized to accompany
Bridges, as an official representative
of the ILWU to the 20th All-Ports
Conference of the Australian Waterside Workers' Federation in Sydney.
ORGANIZATION
A report on organizational matters
by Vice-President J. R. (Bob) Robertson emphasized the development
of mutual aid relationships with
other unions, and continuous,if slow,
organization of the unorganized.
Secretary-Treasurer Goldblatt outlined the great victory, after three
weeks on the bricks, of ILWU and
Teamster warehousemen — and the
fact that "Warehouse Year — 1967"
keeps rolling along from one success to another.
Three items that led to intensive

Mayor Shelley Retires

ILWU Will
Pick New
Candidate
SAN FRANCISCO — Mayor John
Shelley's withdrawal from his campaign for re-election was a blow to
labor here. Shelley is the only mayor
of a major US city who has a labor
background. He had been endorsed
by the ILWU and practically the entire labor movement of this city, including AFL-CIO's COPE.
The mayor announced on September 8 from the University of California Medical Center: "My doctors
have decided that I must withdraw
from a vigorous race for re-election . . . They are not afraid that I
might lose the election. They are
afraid that I might win."
NEW CANDIDATES
Attorney Joseph Alioto immediately announced that he would enter
the mayoralty contest against the
Republican candidate, Harold Dobbs,
whom Shelley defeated in 1963. On
September 12, Supervisor Jack Morrison, another Democrat, announced
that he was entering the race.
ILWU's San Francisco Joint Legislative Committee now plans to devote
its September 18 meeting to the endorsement of a mayoralty candidate.
Alioto, Morrison and Dobbs were
invited to appear at the meeting and
seek ILWU backing. The meeting
starts at 8 p.m. at Local 6 headquarters, 255 - 9th St., in San Francisco.
At its last meeting, the committee
endorsed three candidates for the
Board of Supervisors: Terry Francois, Leo McCarthy and Joseph Beeman. Others will be endorsed at an
October meeting.

discussions were: the mid-east crisis,
upheavals in the ghettos of American cities and the war in Vietnam.
FACT SHEET
The delegates were presented with
an objective fact sheet on the IsraelArab conflict, and decided, after
some debate, to withhold any statements until the three-man ILWU
overseas delegation now visiting
Israel and the three-man team that
is scheduled to visit Egypt return
with their full reports.
On the issue of Vietnam,the Board
voted to distribute to all ILWU district councils and to Local 142's executive body a series of suggestions
for study and further action and for
the possible development of a new
policy by labor concerning that war.
As a final action, in accordance
with the instructions of the last
Convention, the officers and board
members signed plaques in appreciation of the work of Jeff Kibre,
former head of the ILWU's Washington office, and now a very ill
man, and to Charles Ross of Local 8,
longtime Executive Board member
and union veteran, who has retired.
Following are excerpts from the
wording of the plaques:
CHARLES ROSS
Brother Ross, Local 8, Portland,
Oregon, is a pioneer of the 1934
strike that gave birth to the ILWU
and one of the men who charted
the course of this union. He served
his local in virtually every capacity
— including its business agent, its
president for many terms, and as a
delegate to the Columbia River District Council. For more than 15 years
he was a devoted member of the International Executive Board and the
Longshore Negotiating Committee.
These are but a few of the lifelong
contributions Charles Ross has made
to his union, to the entire labor
movement, and to his community.
Now, Brother Ross has retired, but
his long and loyal service to his fellow union men will always be remembered. We wish him and his wife
a happy retirement.
JEFF KIBRE
For the past 15 years, brother Jeff
Kibre has served as a dedicated and
distinguished representative of the
ILWU in Washington, DC. In that
capacity he worked diligently to improve the working conditions of
members of the union and to uphold
the dignity of all working people.
Jeff Kibre's lifelong work is indelibly
recorded in the historical growth of
the American labor movement.
Even after retirement from active
service he has continued to provide
the members of the ILWU with the
benefits of his great experience and
his mature judgment.
To Jeff Kibre and his devoted wife
Pearl, our deepest gratitude.

At airport press conference in
Trip Qantas
lounge just before

flying to Australia—his first visit in 48
years—ILWU president Harry Bridges
sits with wife Nikki and daughter
Katherine and relaxedly recalls his
years in San Francisco: "It's really
funny—me going home on my own after, all these invitations I've had from
Uncle Sam to do it the hard way."
Bridges and Local 34 president James
Herman (right) are guests of the Australian Waterside Workers' Federation. Reports on that trip and visits to
major ports "down under" will be published in future issues of The Dispatcher.

Teamster Health Tests Find
Half of Workers Need Care
A health testing program spon- fornia Medical Association, who is
sored jointly by the Teamsters' the chief medical officer on the
union and cannery employers of union-employer project.
"It is much too early to provide a
Northern California has found that
more than half of the first 5,000 breakdown of the findings," said
workers examined were in need of Dr. Sherman. "What we have discovered from the evaluations made
medical attention.
Some persons have undergone op- so far is impressive and certainly
erations to correct conditions dis- shows the project to be most meritocovered by the tests, which started rious. Moreover, the turnout of
workers has been most remarkable
in June.
All of those found to be in need and gives every indication that our
of medical care have been referred original goal of 20,000 tests in a
to their own doctors or given a choice hundred days will be exceeded."
What the tests, given in three
of doctors qualified to treat the type
of ailment indicated. About a third mobile units which have the latest
of those examined stated that they medical equipment known to science,
had no personal physician to whom reveal is kept confidential except for
the individual concerned and his or
they go regularly.
This project is "the most impor- her doctor. No employer or union
tant thing I've done in my 35 years official is made aware of any finding
of medicine," said Dr. Samuel Sher- relating to a specific individual.
The unique projec t is an outman, former president of the Caligrowth of collective bargaining between the Teamster unions and
firms represented by California Processors, Inc. Since 1964 one cent an
hour has been placed into a separate
fund to finance the program of
which the purpose is to detect illnesses or latent diseases of which
workers may not be aware.

Local 33 Officers

Executive Board members debate a policy issue at last meeting.

SAN PEDRO—John Budrovich has
been elected president of Fishermen's Local 33. Others elected are
Anthony Vidovich, vice president;
John J. Royal, secretary-treasurer;
Frank Burcina, San Pedro business
agent; Rudolph Crnko, San Diego
business agent, and Paul Serka, chief
patrolman.
The audit trustees are Anthony
Vidovich, Steve Setka, Wendell Neves
and Ferdinand Granich. John J.
Royal and Rudolph Crnko are the
convention delegates.
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How Russ
View Our
Delegation
The Dispatcher has received stories on the
visit of an ILWU Overseas Delegation to two
of the Soviet Union's major ports — Leningrad
and Odessa — from Novosti Press Agency of
that country.
The delegates' reports will of course appear in The Dispatcher sometime after their
return.
Novosti Press Agency (APN)

ODESSA — A delegation from the
International Longshoremen's and
Warehousemen's Union of the American West Coast recently spent five
days visiting the Soviet port of
Odessa. The delegation includes
Ralph Abel of Local 30, Edward P11fold, Local 505, Tommy Freeman,
Local 26, and John Ah Ho Lee, Local 142.
The chief of the port, Oleg Tomas,
told the union members that the
docks had been destroyed in the last
war, but that freight turnover had
reached its pre-war level in five years
and had grown rapidly ever since.
With all this activity, docks, warehouses and cranes threatened to
crowd the people of Odessa off their
bathing beaches, so the local population built a satellite port, Ilyichevsk,
12 miles to the southwest.
PASSENGER PORT
As it was first conceived, this new
port was to relieve the main port of
such "dirty" cargoes as coal, cement
and ore. But nine years after it was
built, Ilyichevsk not only processes
general freight as well as bulk, but
has outstripped the main port in volume of freight turnover.
Tomas said that when Ilyichevsk
is developed Odessa intends to rid
itself of all industrial cargo handling
and become a passenger port only.
At the In tern at ion al Seamen's
Club, the American visitors met with
their Soviet contemporaries: members of the trade unions that represent port employees and sailors.
The guests were keenly interested
in all aspects of the Soviet longshoreman's life, from wages and labor safety to social security.
LENINGRAD — The delegation of
the International Longshoremen's
and Warehousemen's Union of the
Western Coast of America has visited four ships assigned to Leningrad.
The first is the old cruiser Aurora,
permanently moored on the river in
the city center as a monument to the
revolution. On an October night in
1917 a shot from the Aurora gave
the signal for the upstart of the
revolution — the storming of the
Winter Palace. Today,a museum has
been put aboard the cruiser, and
visitors to Leningrad rarely miss the
chance to see her.
The second vessel is the motorboat which the chief of the port of
Leningrad, Alexander Budanov,
provided for the guests who made
a visit around the vast water area
of the port, with a shore line of 37
km. (23 miles).
The rest of the time the guests
spent on the ground meeting their
Leningrad colleagues and asking
scores of questions about working
conditions in the port, the activities of the local labor union branch
of the Maritime and River Fleet
Workers.
The guests were shown the place
where the Nazis were stopped, just
1,500 meters (less than a mile) away
from the southwestern end of the
port. More than 15,000 artillery shells
fell on the port territory and twothirds of all facilities near the
wharves were destroyed. Everything
has long since been restored, but the
process of reconstruction and modernization go on still.

Float shows demonstration of pineapple cannery workers doing their job.
Continued from Page 1—
The parade, virtually every unit of
the ILWU in Hawaii represented,
with floats and banners flying,
started at 9 in the morning at the
ILWU hall on Atkinson Drive and
ended at the Kapiolani Park bandstand where, under a giant sprawling banyan tree, Local 142 president
Carl Damaso opened the meeting and
set the theme of peace, pineapple
and planning for progress.
'NOT FORGETTING'
Grand marshal of the parade was
Jack Hall, Hawaii regional director
who hailed the joining of the ILWU,
the UPW and some representatives
of the AFL-CIO in a Labor Day parade "to demonstrate that working
people are not forgetting the struggles of the past to achieve better
life — struggles that are not at an
end because we seek a still better life
for our members and our community."
Keynote speaker was Local 6 president Charles (Chili) Duarte who
flew in from San Francisco to call
for peace in the two wars America is
waging — one in Vietnam, one in
the streets of poverty-stricken US
cities.
He equated the two wars, saying
the people in Vietnam and the people
in the ghettos are fighting for the
same thing — "an end to white authority and control, a little bread, a
little peace and the self-respect that
goes along with having the right to
determine their own fate."
"As working people," Duarte said,
"we must redouble our commitment
to world-wide working class solidarity and an end to exploitation in
whatever form it takes ..."
Fred Lee, executive secretary of
the Hawaii Newspaper Guild (AFLCIO) represented all the newspaper
unions in thanking ILWU for its allout support of the 64-day newspaper
strike in Hilo recently.

Lee said he was saddened to see
so few representatives of the AFLCIO at the parade.
"Certainly it is not too much to
expect that at least one day a year
the various sections of the labor
movement can lay aside their dif-

ferences — real or imaginary — and
demonstrate the brotherhood of the
unions."
GOVERNOR SPEAKS
Governor John A. Burns spoke of
the gains workers enjoy "as a result
of the bloodshed, tears and sweat" of
earlier days. He praised the maturity of today's unionists and credited
labor with Hawaii's prosperity. Burns
praised the ILWU for moving beyond the horizon of better wages and
hours.
"You have also remembered that
you are citizens ... participants in
this community." He urged labor to
continue the fight for better education.
Mayor Neal S. Blaisdell recalled
the 16 years he was an official in
the pineapple industry, reminding
his listeners that the basic wage was
65 cents an hour, and noting that
gains won by unions benefited the
entire community as well as labor.
Honolulu's mayor also pointed out
that labor's interest in planning was
-

Participating in the Hawaii ILWU-UPW Labor Day parade was a small contingent from Shipclerks ILWU Local 34, San Francisco. They were: Ray Seeterlin, Bud Grundell, Tasuku Yui and Rigger Mineishi. While in Honolulu, they
also took part in the ILWU's state-wide golf tournament, held on September 3.

"further indication that labor is taking its rightful place in helping to
make decisions in community life."
PUBLIC WORKERS
Henry Epstein, state director of
the United Public Workers, noted
that though there is general prosperity in Hawaii many hospital workers and others still live on "poverty
wages," and he called for more cooperation between all labor organizations to develop a better livelihood
for all workers in the newest state in
the country.
Jack Hall noted that the ILWU
has become "respectable," even in
the eyes of many elements of the
community and among employers
who once tried to;destroy the union.
What created this "respectability?" Hall said, "Because we have
used our solidarity, strength and
unity of purpose to make our community one of the best in the nation
— our support of programs to preserve our natural resources and
similar programs for upgrading our
community and its people.
Speaking of the time union leaders
now have for work in bettering the
community, Hall said "It is not because they are neglecting basic, fundamental trade union functions, but
because we have won the battle to
survive as a union, because we know
our membership is united, intelligent
and mature."
However, Hall added, the union is
capable of conducting a fight for

HONOLULU — Keynote
speaker of the Honolulu ILWUUPW Labor Day demonstration
was Charles (Chili) Duarte, president of San Francisco's giant
warehouse Local 6. His speech
received national attention on
US news wireservices. Below are
several sections of Duarte's talk
on the need for peace in Vietnam and on the streets of American ghettos:
I BELIEVE that any American who
feels strongly enough about any
issue, including the issues of War or
of racial injustice should advocate
his viewpoint as forcefully as he can
whether that be by picketing, marching, sitting-in or any other democratic device.
The right to dissent and the advocating of opposite views is not new
to the labor movement. The history
of the labor movement is one of
questioning, dissenting and making
demands for the common good.
Today I want to speak on those
two events which dominate and affect the lives of every single American citizen. . . . These two events
are the War in Vietnam and the war
in the streets of our American cities.
. . . As Senator Fulbright said here
in Honolulu on August 9th, "Each
war feeds on the other, and although
the President assures us that we
have the resources to win both wars,
in fact we are not winning either."
Whether by accident or design,
Vietnamese of every description—
young and old, men and women,
worker and peasant, landlord and
tenant, soldier and civilian—are being killed and maimed, and made to
live their lives in a perpetual state of
terror.
Similarly, as we talk here, our cities are seething at their core. Millions of poor people, black and white,
who are the dropouts from the New
Frontier and the Great Society are
simply awaiting an excuse to strike
out violently at what they see as the
source of their hunger and deprivation.
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Local 142
just demands when a fight is necessary — "and there will be times
ahead when it will be necessary
again . ."
Recalling the 1949 longshore strike
in Hawaii, Hall remembered a statement made by the union then: "The
only time we will have labor peace
in Hawaii is when the employers
learn to respect us for our solidarity
and strength."
And Hall added: "I submit that
the employers have learned to respect us. That is why there has been
peace with our employers, with insignificant minor exceptions, for
nine long years.
"So long as we maintain our solidarity and strength — and I admit
It is difficult in the current period
of prosperity in Hawaii — we will
continue to merit employer respect
and labor peace will probably continue."
Concerning the union's second biggest section — pineapple — Hall
noted that pineapple workers "are
going to have some healthy gains.
Wage adjustments will be necessary
to meet soaring living costs and increasing taxes. They will be necessary to catch up with many other
segments of the community. Our
skilled pineapple workers, especially,
are falling behind other skilled workers and this must be corrected.
"I do not look for easy negotiations in pineapple. They will probably be complex and extended. But

Convention
To Plan
Pine Pact
HONOLULU — "Pineapple
Year" will be high on the agenda
of the Eighth Biennial Convention of ILWU Local 142, which
will be held at the Ilikai Hotel
in Waikiki on September 27-2829-30.
Honolulu ILWU cannery workers look sharp as they march up Kalakaua Aveflue, in the heart of Waikiki, carrying the Local 142 banner.
with solidarity, determination and
patience, I am hopeful that we can
win a good agreement without interrupting our extended period of
labor peace."
CONFIDANT
In case pineapple employers do not
bargain realistically, Hall added, "I
am confident that we can still successfully conduct a major strike because of your understanding, solidarity, preparation and courage."
In his concluding remarks, Hall
dedicated the Labor Day program:
"First, to our pineapple workers and

their upcoming negotiations; next,
and by far most important, to our
support for the cause of world peace
on which Brother Chili Duarte has
so well expressed our ILWU position;
and, finally, to the preserving and
the maintaining of the beauty and
charm of our beloved islands."
After the speeches were over union
members, families and friends, continued with an all-day picnic, consuming an estimated 6,000 box lunches containing hot dogs, shrimp,
teriyaki steak, chicken, rice, sushi,
pickled cucumbers and seaweed.

for Peace in Vietnam, War on Poverty
This environment of hate and destruction in America and Vietnam
is corrupting us, regardless of how
foreign these events may seem to our
daily lives. For many of us, I fear,
they are just another television show
to be watched along with "Bonanza"
and "Peyton Place." But think for a
moment—what is really happening?
Take for an example the fact that a
new phrase has entered our vocabulary lately—the "kill ratio." It has
to do with the number of Vietnamese
who die for every American who dies,
and we think of it as calmly as we
think of Willie Mays' batting average or check to see how the Giants
are doing in the pennant race.
In short then, what I fear is happening is that we are becoming brutalized. ... This is not the only price
we are paying for this insane war ...
Thousands of sons of working people
are being killed and wounded out
there in Vietnam.
For what? For democracy? Nonsense. That corrupt dictatorship
serves only at the pleasure of President Johnson. For freedom for the
Vietnamese? That's a laugh. Free
elections? Who do we think we are
kidding? For peace for the Vietnamese? What hypocrisy!
The American working people are
being hit in the pocketbook, like
they've never been hit before. Their
tax dollars, now nearly 3 billions a
month, are paying for that war. Income in this country is being redistributed to profits instead of wages.
The ILWU,I am proud to say, has
long opposed this war and deplores
the continuing, seemingly unending
escalation. Fortunately, we have not
been alone in our concern. With us
are such notables as U Thant, Pope
Paul, Senators Fulbright, Morse,
Greuning and McGovern, to name
just a few.
THE OTHER WAR
So much for the one war. Now
what about that other war, which in
the long run, will have the most profound effect of all on the American
people, for it directly challenges every notion and precept upon which
this country is based. . . .
City after city these past few sum-

mers have been rocked by riots. No
one approves looting and rioting,
sniping or fire bombing, but to delude ourselves with the thought that
these are the crucial problems we
face, when in fact they are only the
symptoms of a sickness deep in the

Local 6's "Chili" Duarte was keynote Labor Day speaker in Honolulu.
bowels of American life, is to confuse
what is at issue and to guarantee
that these riots will continue with
ever more frequency and severity.
The Negro minority in this country
has been led to believe for over 200
years that freedom and economic opportunity are just around the corner, while for more than 200 years
they have been trampled on,insulted
and denied every amenity which is
available to a white citizen in this
country. And, unbelievable as it may
seem, the position of the Negro in
America has worsened in the last few
years. His unemployment rate is now
no less than double and triple that
for whites. His earnings are now onehalf or one-third those of whites.
And so we have developed in the
Negro ghettoes a sense of hopelessness and desperation to the point
that the slightest provocation from
an overeager cop and his billy club
is sufficient to set thousands of people in motion to ravage and destroy.
And what else would one expect?
Compliance, respect for authority,
ambition to succeed, motivation, adherence to middle-class values? Hell
no!
Can you imagine the feelings in

the Negro community when they see
billions spent to destroy in Vietnam
and next to nothing at home to
wipe out rats, improve housing and
schools, improve medical care, train
people for jobs, or increase the number of recreational facilities? Who
wouldn't riot under similar circumstances? What other route is there?
How much hypocrisy can one tolerate?
And let's have none of this nonsense about "outside agitators,""extremists," and "commies." That is
just a bunch of bull.
What is first needed in the ghetto
is jobs. Leon Keyserling, Chairman
of the Council of Economic'Advisors
under President Truman, estimates
that jobs can be provided for our
Nation's poor people at a cost of $10
to $12 billion a year, less than half
of what we are spending in Vietnam.
Now how are these two wars related? Those people fighting in Vietnam against the American military
machine are fighting for the same
things as those people fighting in
our American ghettos — an end to
white authority and control, a little
bread, a little peace, and the selfrespect that goes along with one
having the right to determine his
own fate.
There must be a renewed respect
in this country for life. There must
be a larger sense of compassion for
those less fortunate than us who
want only the chance to bring themselves up to our standards. We must
identify, as a matter of national
policy, with the colonial peoples
throughout the world, rather than
their oppressors. We must end contradictions, hypocrisy, arrogance,
and brutality which permeate our
daily lives and result in such aberrations as Vietnam, Detroit and Watts.
And as working people, we must
redouble our commitment to worldwide, working-class solidarity and an
end to exploitation in whatever form
it takes, whether it be by colonial
dictators, US puppets, foreign bosses,
white racists, or money-grubbing
employers. This is my fondest hope
for this very troubled Labor Day
1967.

Close to 600 delegates, representing all islands and all industrial
sugar, pineapple, longgroupings
shore and miscellaneous — are expected to converge in this city for
the four-day state-wide conclave.
The industry-wide Pineapple
agreement is due to expire on January 31, 1968.
Delegates attending the 17th Biennial ILWU Convention in San Francisco last April voted unanimously to
support the Hawaiian pineapple negotiations, by adopting a policy
statement, which called upon all
ILWU Locals to offer all-out backing to the some 6,000 pine workers,
"should they need it in order to
reach a satisfactory settlement."
PINE CAUCUS
Negotiations are expected to get
underway sometime in October. A
Pineapple Caucus has been scheduled for October 2 in Honolulu,
which will involve delegates from
all five "pine islands" — Oahu, Lanai, Maui, Molokai and Kauai.
The Convention will be called to
order at 10:30 a.m. on September
27, by ILWU Local 142 President Carl
Damaso.
ILWU International SecretaryTreasurer Louis Goldblatt will deliver the keynote address.
Another opening-day speaker will
be Honolulu Mayor Neal S. Blaisdell.
Hawaii Governor John Burns
heads up the list of speakers for the
morning session the following day.
Other speakers include: Henry Epstein, state director of the United
Public Workers; Fred Lee, administrative officer of the Hawaii Newspaper Guild; and a representative
from the AFL-CIO Building Trades
Council of the State Federation of
Labor.
ILWU Regional Director Jack Hall
will deliver the closing remarks on
the final day of the convention.
WORKSHOPS
The convention call, issued by Secretary-Treasurer Newton Miyagi to
all Local 142 units, notes that something new will be added to this year's
sessions.
Work shop sessions, aimed at getting broad'rank and file thinking on
various subject matters, of ILWUwide, community-wide and nationwide interest, will be set up within
the convention.
Delegates will be assigned to small
discussion groups to mull over such
matters as: peace and the Vietnam
war, political action, civil rights, organizing and planning and beautification.
A summary of the work shop sessions will be submitted to the convention delegates by the various
group discussion leaders.
Neighbor island delegates will be
quartered at the Ilikai Hotel.
The convention will wind up with
a banquet on Saturday night (Sept.
30), at the Ilikai's Pacific Ballroom.
Nomination of candidates for the
three top Local positions — president, vice-president and secretarytreasurer — and the Local Executive
Board, will be made on the final day
of the convention.
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Boom in BC Shipping Reviewed by Canadian ILWU

Giant Vancouver Wharves, in North Vancouver, with
Lion's Gate Bridge in background, is one of the many
booming bulk-loading facilities in British Columbia's fast-

growing ports. Since this picture was taken, many new facilities have been installed. Major transcontinental railroads have access to these docks.

VANCOUVER, B.C. — "What
we are faced with is nothing less
than an explosion period in the
development of shipping facilities."
This was the comment of Canadian Area director Craig Pritchett
during the September 6-7 meeting
of the Canadian Area ILWU board,
after hearing a comprehensive report on booming port expansion on
the British Columbia lower mainland.
This port expansion, according to
Canadian Area ILWU president Roy
C. Smith, will favorably affect longshoremen's work opportunity as well
as require numerous adjustments of
work rules to keep up with new
loading processes and schedules.
"We are already hearing requests
from employers," Smith said, "for
changes in working rules to keep
pace with new techniques, as well as
the new volume of cargo. These are
new problems requiring consideration by our board and the locals in
the months 'ahead."
The major developments creating
new work opportunities and new
challenges have been caused primarily by rapidly increasing exports of
potash, coal and grain. A full report
on these developments was outlined
to the Canadian ILWU board.
Details of booming port expansion
and new work opportunities included
the following review:
The recently opened up potash
deposits in Saskatchewan are expected to result in a production of
11.7 million tons annually by 1971
valued at $300 million, based on an
investment of $650 million.
Much of the potash is being exported to the Canadian west coast.
Potash is used mainly as a fertilizer,
but also in the chemical industry.
The two major railways linking
the prairie potash deposits to the
west coast anticipate an expenditure
of $200 million for 12,000 cars and
300 diesel locomotives to haul the
potash. Under consideration are unit
trains, with permanently coupled
hopper cars carrying 70-100 tons
each, that will operate a shuttle service with a four hour turn-around
between Saskatchewan potash mines
and Vancouver. No marshalling
would be required.
100,000 TON CARRIERS
Also under consideration are huge
100,000 ton bulk carriers with schedules closely geared to potash production at the mines and railway delivery schedules.

Such giants are becoming common in BC ports. This is the 103,000 ton, 820
foot long "Sigsilver" as it loaded 84,000 tons of grain from three elevators in
Vancouver recently, with four pouring gangs. In the past it would have taken
10 Liberty ships with 90 men on each up to three weeks to load this amount.
Major Japanese steel interests
have already negotiated a 15 year
contract with Coleman Collieries in
the Crow's Nest Pass for 15 million
short tons of coal worth $160.5 million. It would be exported from Pacific Coast Bulk Terminals at Port
Moody, adjacent to the port of Vancouver. The 500,000 tons now going
through the terminal annually are
expected to double by 1970.
Another coal contract between Japanese steel manufacturers and
Crow's Nest Pass Industries envisages up to six million tons annually
through a bulk loading plant to be
built at Roberts Bank, near Vancouver.
GRAIN
Two new grain elevators are under construction in Prince Rupert
and Vancouver, greatly increasing
storage capacity to meet expanding
markets for wheat across the Pacific.
Pacific Coast Bulk Terminals at
Port Moody, a subsidiary of Canadian Pacific Railway, is completing
an expansion program of over $14
million that includes:
• Three stock piling areas capable of storing 110,000 long tons of
coal, 80,000 tons of potash and 70,000
tons of sulphur.
• A second floating ship loader, a
second rotary dumper and a bottom
dumping hopper car facility.
• An independent barge berthing
facility for wood chips.
The terminal has a maximum ca-

pacity at present of 20,000 tons of
coal, potash,sulphur, wood chips and
other free flowing bulk commodities
in a regular work day.
Under consideration is dredging of
the harbor to increase present depth
from 45 to 50 feet which will permit
vessels of up to 75,000 tons to load
at the port.
National Harbours Board, a federal government agency, is developing a 126 acre site on the north shore
of the harbor of Vancouver.

"National Harbours Board is actively negotiating for the purchase of
substantial parcels of land on both
the north and south shore for port
development," L. Marks, executive
assistant to the port manager told
The Dispatcher.
Neptune Terminals has leased a
major portion of the large NHB site
on the north shore and as part of
what it terms a "substantial port
development" is presently constructing a storage warehouse, loading pit
to unload rail cars and its first
wharf.
EXPANSION
Vancouver Wharves in the port of
Vancouver has an expansion program calling for the following additional facilities to its already large
complex:
• Another deep sea berth, in addition to four already in use.
• Sheds for potash, pulp and paper.
• Silos for phosphate.
• Sulphur and coal storage areas.
'SUPER PORT'
The provincial government plans
a huge "super port" at Roberts Bank,
south of Vancouver, for bulk shipments such as coal. The favorable
site is regarded as having great potential as a port.
The same meeting reaffirmed its
support to ILWU foremen Local 514
in its continuing program to secure
a grievance procedure. The board
also is continuing its support for the
fishermen's defense fund, as well as
support for other unions involved in
contract negotiations.
Other decisions adopted by the Canadian Area ILWU board included:
• All Canadian Area ILWU locals
were urged to send delegates to the
annual convention of the BC Federation of Labor opening in Vancouver
Oct. 22.
• In the interests of unity of labor
in the province, the Board called on
the BC Federation of Labor to lift
the suspension of four IWA locals
suspended last June.
• Reiterated support for the Fishermen's Defence Fund. Roy C. Smith,
Canadian Area ILWU president and
chairman of the Fishermen's Defence Committee reported that contributions from 45 union locals, both
affiliated and non-affiliates of the
BCFL, now totalled over $9000.
• In line with Canadian Area policy to support other unions in contract negotiations, support will be
given the Gold River local of the
Pulp and Paper Workers of Canada
which has set a strike deadline of
October 13 in negotiations for a new
contract. The union's demands include bringing rates and, conditions
for its longshore work up to ILWU
standards.
• Reaffirmed support to ILWU
Foremen Local 514 in its program to
secure a grievance procedure.

A Tycoon Talks on
'Vietnam—Ifs Effect on the Nation'
Reprints have been made of the talk
by Marriner S. Eccles from the September 1 issue of The Dispatcher. Eccles,
Board chairman of Utah Construction
and Mining Company and chairman of
the Federal Reserve Board under Presidents Roosevelt and Truman, delivered
a remarkable speech in San Francisco on
what the Vietnam war is doing to the US
and its position in the world.
For free copies, write The Dispatcher
150 Golden Gate Ave., San Francisco 94102
Please indicate how many copies you wish.
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BIG SHUTS AND LITTLE FISHES

Ray Seeterlin presents the Shipclerks ILWU Local 142 trophy to Stanley Asao
for winning the over-all low net honors in the 14th Annual Hawaii ILWU State
Golf Tournament held at the Ala Wai Course on September 3. Asao, an ILWU
driver-salesman at Love's Bakery in Honolulu, turned in a 86-18 -68 score.
Seeterlin headed up a five-man Local 34 team to participate in the tournament.

Dockers, Widows
On Pension List
SAN FRANCISCO — Following
is the September, 1967 list of dockworkers retired under various
ILWU-PMA plans:
Local 8: John F. Cox, Jesse F.
Crawford,'John W. Evans, Oscar
Frantz, Sidney Harsh, Calvin McLeod, George A. Morgan, Chris
Nelson, William A. O'Keefe, Lloyd
V. Ough, Charles M. Ross, Clarence E. Stead.
Local 10: Julius P. Barros, Vincent Bernal, Nicholas E. Boresoff,
William Brown, Albert Brunet,
James Davis, Joe DeBello, Sidney
Delisbore, Clinton Douglas, Humbert Fallai, Holger. W. Hansen,
Robert Johnson, Everett Jones,
Sammie L. Jones, Leo A. Kroll, Edward A. Lewis, James T. Lydia,
Frank Neto, Hubbard Orr, William
Rutter, Elmo Santori, Tansey
Sapp, Morris Sims, William Smalling, Ernest B. Spiller, Melvin
Thomas,Leslie Wicksten,Roy Williams, John E. Wills, Harold Winther, James F. Workman.
Local 13: Rufus Beckstead, Harrison C. Davis, I. E. Davis, Eugene
Davenport, Alvin G. Dollar, James
H. Ford, Ralph F. Foster, Ernest
F. Hightower, Arthur L. Humble,
Manuel T. Lara, Emanuel Liebe,
John Melund, Juan F. Moreno,
Jeff Potts, Walter R. Uttecht. Local 19: Kenneth E. Barricklow,
Carl A. Coleman, Benjamin Ottman, Charles J. Remington, Arthur W. Worsell.
Local 27: Harry Brown; Local
32: Jess R. Slover; Local 34: Jack
L. Cesar, Robert Foundation, Arthur H. Kinsey, Valentino Mallia;
Local 40: Charles W. Chapman;
Local 53: Olaf Sjerslee; Local 54:
Thomas A. Nelson; Local 63: Parmalee L. Austin, Menard E. Harp,
James M. McSweeney, Mason E.
Ratekin; Local 91: William 0.
Ecklund; Local 92: Ralph A.
Shearer; Local 94: James A. Collins.
Retired under ILWU-Alaska
Benefit Funds: Local 60: Charles
0. Kekoni.
The widows are: Mae L. Alexander, Elvira G. Aquilina, Gladys
M. Black, June D. Caldwell, Pauline Columbus, Lula E. Davis, Gertrude M. Hansen, Bertha C. Hernandez, Izora Jones, Anna K. Larsen, Elvira V. Lopez, Esther Lygdman,Saima A. Peters, Refugio Ramirez, Isabelle R. Ruchti, Louise
N. Salcido, Gladys Sharp, Ethel L.
Stevens, Agnes V. Stillwell, Grace
Taylor, Opal B. Viefhaus, Irene
Willows, Helen B. Young.

Portland Oldtimers
Plan Monthly Fete
PORTLAND—The Fall calendar of
events for Portland pensioners will
feature one afternoon a month devoted to cards, checkers and refreshments. The first of these gettogethers will be Thursday, September 21, at 12 noon.
All retired men in the area are invited to come, Mike Sickinger, Pensioners' prexie, said.
The group's regular business
meeting, September 7, discussed the
impact of rising taxes, medical care
costs and food prices on pensions.
The Southern California pensioners recently asked for a meeting
with the Coast Labor Relations Committee to discuss possible pension
increases for men who retired before
July 1, 1966, and whose benefits are
substantially less than men who retired after that date.
"We voted to support the Southern
California request," Sickinger reported. He said they hoped to have a
pensioner delegate from each of the
big ports present at the conference
with the CLRC.
Those present greeted Charles
Ross, present for his first meeting
of the Columbia River Pensioners
Memorial Association since his recent illness and retirement on medical disability. Ross was a longtime
member of the ILWU International
Executive Board.

Broderick Local 17
Fetes Baseball Teams
BRODERICK—Two baseball teams
sponsored by Warehouse Local 17
were entertained at dinner this
month by the union. They are the
Dodgers of the Washington Senior
League and the Castaways of the
Bobby Sox League.
Helene Schultz, chairman of the
sports committee, was hostess for
both dinners.
This is the third year that Local
17 has sponsored these teams.

Election Notice
Local 7, Bellingham, Wash.
Local 7, ILWU, Bellingham, Washington, will hold its primary election Oct. 3, 1967 and final election
Dec. 5, 1967 to fill the offices of
president, vice president, secretarytreasurer, recording secretary and
members of the executive board.
Nominations will be made Oct. 3,
1967, Nov. 7, 1967, and Dec. 5, 1967.
Polling will be December 5, 1967 during stop work meeting at 807 North
State St., Bellingham, Wash.

It appears that grocery stores may,
some day, be running competition
with the bait shops, such a conclusion prompted by increased reports
of fish taken on cheese. Can't you
see it on future television commercials: "Folks, buy delicious 'Brand
X'cheese. It spreads evenly on bread
— and hooks. You and the youngsters will love its tangy flavor — and
so will your favorite finny target. Always keep a package handy in your
refrigerator — and your tackle box."
Other increasingly popular fish
baits found in the grocery stores are
mite-sized marshmallows, chicken
livers, canned whole corn — and soft,
yellow and red gum drops. No kiddin'.
* * *
Few animals are subject to more
unearned abuse than the hawks, especially the red-tailed hawk, often
referred to as the "chicken hawk."
It is only in recent years that the
true character of our hawks has
been publicized and they are now
protected by law in western states.

AMERICAN
ROUGH-LEGGED
HAWK
family feed primarily on rodents and
insects. Most common member of
this family is the Sparrow Hawk and
Prairie Falcon with scattered evidence of the Duck Hawk,Peale's Falcon and Pigeon Hawk.
Classified as harriers are the
Marsh Hawk and Osprey. The former
feeds mainly on rodents; the osprey
on fish.
* * *
Didja' hear about:
. . . new process called "gluteraldehyde tanning" which has been deFalcons
veloped through the US Department
Bursas
of Agriculture. They claim it lengthens glove life by making leather
pliable and resistant to perspiration
and
repeated laundering.
Pilers
. . . marketing of luxury tackle
Acci
box which features two interior
In some extenuating circum- lights, set into clear plastic trays to
stances, the law may permit killing diffuse light through box. "Adof hawks when they are engaged in vantage of diffused lighting, piped
the act of destroying game birds, through trays, makes it easier to find
poultry or domestic animals, an un- smallest item of tackle," is claim.
likely act for it has been proven A "natural" for the night fisherman.
that in the Buteo (Broad-Winged
... new fishing rod, nestled tightly
Rodent Hawks) family of hawks— in 15-inch plastic case which fits in
Red-tail, Swainson's, American tackle box, deep pocket of fishing
Rough-Legged and Ferroginous—less jacket or creel. Comes in three
than 12 percent of the bird's diet are models: spin, cast and fly.
birds, and that takes in game birds,
. . . new electric spin reel which
song birds and poultry.
eliminates crank. Line can be reOn the other hand the Accipiters trieved, in three speeds, by exerting
or Short-Winged hawks, otherwise pressure on thumb-control button.
A boon to rich, one-arm anglers.
Costs $150.
. . sixteen-page booklet, distributed by the US Bureau of Outdoor Recreation, listing 2,500 federal
recreation areas where annual $7
"Golden Eagle" passport is valid.
They're free. Write to "Operation
Golden Eagle, PO Box 7763, Washington, D.C. 20044."
. . . recommendation of Department of Interior to legislature which
seeks to raise "Duck Stamp" fee
from $3 to $5.
. . . a 247-1b. Black Marlin landed
this year on 12-lb. test line by Carl
Dann of Orlando, slated for new
world's record if accepted by International Game Fish Association.
known as Bird Hawks, are bird eat- Catch was made out off Club de
ers and it is this group that have Pesca, Pinas Bay, Republic of Pangiven the entire family a bad name. ama. Took Dann one hour and fortyI refer to the Goshawk, Cooper's five minutes to land lunker after
Hawk and Sharp-Shinned Hawk. hooking it on surface-trolled, live
Unlike the Buteos, the Accipiters bonito.
* * *
seek secluded perching places and
take much of their food by darting
ILWU members — and the memout from concealment and pursuing bers of their family — can earn a
a bird through dense cover.
pair of the illustrated KROCODILE
Falcons are identified from other
hawks by their long, narrow pointed
wings. Their swift flight and hunting
technique of diving on prey at full
speed also helps to identify them.
Tails are quite long. It is this species fishing lures. All that's required is
of hawk that were. used for training a clear snapshot of a fishing or
when falconry was a popular sport. hunting scene—and a few words as
Admittedly, falcons are efficient to what the photo is about. Send
bird killers but usually inhabit re- it to:
Fred Goetz, Dept. TD
mote areas, away from humans.
Box 508
Their numbers are comparatively
Portland, Oregon 97207
few and they take mainly excess
Be sure and mention your local
populations rather than threatening
number and zip code. Of course, redesirable bird populations.
Smaller members of the Falcon tired members are eligible.
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Local 6 Men Meet, Ratify C&H Contract—Best Ever'

Cutter Pact
Brings 6611
Wage Hike

V.

A full turnout of Local 6 men hear report on new C&H contract by ILWU
secretary-treasurer Louis Goldblatt, at microphone. Others at table from left,
H. Clark, negotiating committee member, business agent August Hemenez,
Clarence Rose, division chairman, George Valter, Local 6 secretary-treasurer,
Dick Boyer, division secretary.
ERE'S a subject that's pretty
old hat to a lot of people, but
is becoming increasingly serious.
What we're talking about is the importance of union members attending union meetings. Putting it
bluntly, by not attending meetings,
members actually forfeit their right
to participate in the running of the
organization that makes it possible
to maintain a decent living standard
for themselves and their families, to
create the conditions for job security, to have a voice in their community, to speak with the muscle of
their organization behind them — panding their union activities — by
participating in its affairs.
with dignity and strength.
Another point that can be surely
Looking over the history of our unmade is this: The only way our union
ion there is one thing we can surely
can ever be really hurt, or even desay. Our union has stood the test of
stroyed, is from within. When memtime, has weathered numerous and
bers get too smug and self-satisfied,
powerful attacks because the memor too lazy to attend to the affairs
taken
an
interest in debership has
of their union, then the danger can
fending their union rights and exbecome extreme. Outside forces have
tried for decades to destroy us. But
they always broke their pick on
Local 40 Bulletin
union strength and unity.

H

Continued from Page 1—
vide for four weeks after 15 years.
There were also other improvements
in contract language and working
conditions.
Cutter is a well-known manufacturer of human and veterinarian biologicals and a major producer of
products for treatment of blood conditions.
Members of the negotiating committee, led by lEast Bay business
agent Bill Burke, were chief steward
Ray Degler, assistant chief steward
Joe Archer, Nelline Smith, Ruth Reynolds, Willie Lewis, Jack ;Smiley, Lester Baranco and Hugh Beatty. Alternates were Gene Espinoza and Sue
Flores.
The contract terminates September 2, 1970.

On the
MARCH
By J. R.(Bob) Robertson

Poor Attendance at Union Meetings?
Maybe the Mike-Hog Is One Answer

In Labor Day Edition

PORTLAND — "With less than 20
percent of the US work force organized into unions, the significance of
Labor Day is unknown to many
workers. It has become no more than
a holiday for everyone, a day of no
work."
The charge, contained in a special
Labor Day edition of the Local 40
bulletin, 40-RECAP, is nailed down
with this comment:
"The truth is that among many
other benefits we enjoy today, Labor
Day was fought for by labor and
won the hard way."

ETTING back to the problem of
poor meeting attendance, it
isn't entirely the fault of the membership, but a combination of faults.
A recent poll taken by the AFL-CIO
reveals that communications between labor leadership and the membership has practically broken down
in many unions. Union newspapers
are often poorly read, and attendance at meetings is often so poor as
to make those meetings completely
useless as a means of determining
what the membership thinks and
what it wants to do.

G

There are many possible answers
to this problem, and union leadership have given a lot of thought to
the subject. But, perhaps the answer
would come best from the members
themselves.
For example, are meetings too
dull? If so, how would you, a member, propose to make the meetings
more interesting and more meaningful? Quite often union members
are more aware than officers that
there's something tedious or uncomfortable about a meeting. And members should speak up if they have
suggestions.
Meetings are not meant to be entertaining, but there is something
about some of the old formulas and
systems of conducting meetings that
might be changed, adjusted to a new
and faster way of living. What do
you think?
LSO there's a very touchy subject that should be dealt with
here. How about those fellows we
might call "mike-hogs?" The mikehog is the road-hog of the meeting.

A

Continued from Page 1—
sion benefits calls for a 25 percent
increase in benefits for men 60 years
or over and a 20 percent increase in
past service and 15 percent in future
service for men between 45 and 59
years of age. These are contributory
plans, as they have been in the past.
For men under 45 years of age and
all new employees regardless of age,
no further employee contributions
will be required, and they shall accrue pension benefits at a rate of
$8 per month for each full year of
service.
The settlement terms included a
paragraph which said: "C&H and
ILWU, Local 6 agree that their long
range objective shall be to establish
a non-contributory pension plan
with a pension formula which is not
directly tied to the level of wages
earned by the employees."
Life insurance benefits are noncontributory. Employees are covered
under C&H group life insurance,
with the benefits totaling $1,000 plus
the individual's full wage for one
year.
FULL BACKING
In reporting the new settlement
to the members previous to the ratification vote, Goldblatt noted that
negotiation of this extremely satisfactory agreement was in good
measure made possible by the recent ILWU-Teamster agreement in
Northern California, which won the
highest benefits in the history of
the warehouse unions after a threeweek strike, plus the economic backing of the Hawaii sugar workers.
"We had the 25,000 warehousemen
of the ILWU and the Teamsters behind us with their master contract,
as well as the ILWU sugar workers
and longshoremen in Hawaii," he
pointed out.
Members of the negotiating committee, in addition to Goldblatt, included Local 6 secretary-treasurer
George Valter, Local 6 Crockett business agent, August Heinenez, and
C&H Local 6 members Bruno Duca,
Braulio Sierras, H. L. Clark, Henry
C. Torretta, Clair G. Sackett, and
Roy Collier.
In some locals, to put it bluntly,
you can count on the fingers of one
hand those people who constantly
insist on hitting the mike, getting
up to comment on every issue, getting all hung up on parliamentary
procedures and practically monopolizing the meeting for themselves.
In many locals there are members
who make it almost impossible for
the average guy to speak his piece.
They are so avid about grabbing the
mike and sounding-off that they
often intimidate — or just disgust
— the average member who might
also like to say a few words on occasion.
I don't only suspect, I know for a
fact, that some members stay away
from meetings because they feel they
don't have the chance of a snowball
in hell of making themselves heard.
What's even more serious is that
because of this mike-hogging some
union members never even get a
chance to learn how to be heard at
meetings.
There's an old saying on the job
that every worker must "watch the
game" — which means not only
watching out for himself, but for the
other fellow as well.
To those people who are mikehogs, yet also claim they are good
union men, we might close with this
suggestion: Why not give the other
guy a chance to learn the game?
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