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'67 Session
Scored 0 on
Labor Bills
SACRAMENTO—The 1967 session

of the California Legislature, which
went into recess this week, was
pretty much of a nothing as far as
organized labor was concerned.
For example, points out Nate Di-

Biasi, legislative representative for
the Southern California District
council of the ILWU, it was a
"status quo session" insofar as the
three basic social insurance pro-
gram s — unemployment insurance,
disability insurance and workmen's
compensation insurance — are con-
cerned.
"There will be no basic changes

in any of the three programs," says
DiBiasi. "It looked for a while that
we might get an increase in dis-
ability insurance, but at the last
moment the Ways and Means Com-
mittee of the Assembly killed it."
DiBiasi, who shared lobbying

chores with Michael Johnson of the
Northern California District Coun-
cil, points out the ILWU did not do
too badly from the standpoint of
its own special interests — getting
its dock safety law back on the
books and also getting through a
resolution calling on the state Divi-
sion of Industrial Safety to take
over certification of dockside and
other cranes.

DEFENSIVE
But, by and large, labor lobbyists

were fighting defensive battles.
"We were able," says DiBiasi, "to

block a move that would have im-
posed a tax on welfare plans."
But consumers in general got it

in the neck, starting this week,
when Governor Ronald Reagan's $1
billion tax increase — the biggest
tax increase ever in the history of
any state—went into effect.
Cigarets went up 4 cents a pack,

the sales tax went up 1 percent (a
25 percent increase to 5 cents on
the dollar), liquor was about to go
up 10 cents a fifth, and the state
income tax jumped 60 percent.
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THIRTY YEARS AGO, in August, 1937, the International Long-
shoremen's & Warehousemen's Union came into being.

Inspired by the then booming organizing of the Committee for In-
dustrial Organization and disenchanted with the American Federa-
tion of Labor, West coast longshoremen and warehousemen broke
away from the International Longshoremen's Association and
applied for CIO charter.
Locals up and down the coast and in the then territories of

Alaska and Hawaii and in British Columbia voted separately on
CIO affiliation throughout August, September and October of 1937
and in most cases were unanimous in favor of charters in the
ILWU, which began to function as an international union upon in-
stallation of its CIO charter on August 11. Only three small Pacific
ports remained in ILA for a time.
Harry Bridges and Matt Meehan, president and secretary-treas-

urer, respectively, of Pacific Coast District 38, ILA, continued in
the same positions with the ILWU. The votes by the locals to affil-
iate with CIO came as result of action taken June 10 by a delegate
caucus of ILA District 38 following a convention of the Maritime
Federation of the Pacific.
For a time a rump group led by former District 38 officials who

preceded Bridges and Meehan continued to claim jurisdiction and
existing contracts. They were backed by the AFL, Dave Beck and
Joseph Ryan, international president of ILA. This generated much
of the red-baiting which was to plague ILWU for a number of years,
reaching its height in the framed federal case against Bridges, J. R.
Robertson and Henry Schmidt in 1949. The case, like four others
before it against Bridges, was thrown out by the Supreme Court of
the United States.
The ILWU went on from 1937 to 1967 to build a rank and file

controlled union and make achievements that reflected rank and
file control, and leadership that insisted upon rank and file deci-
sions as opposed to the dictatorial control that had been exercised
in the ILA and the AFL.
As far as can be ascertained, the ILWU is the only union in the

United States which provides that a mere 15 percent of the mem-
bership in good standing can, by petition in which no more than 25
percent of the signatures are from any one local, suspend an inter-
national officer and bring about a recall election. This had its origin
in the May, 1937, 30th and last ILA District 38 convention in
Seattle, where President Bridges insisted upon it being written into
the constitution. It was one of the things that scared Ryan, Beck
and William Green of the AFL.

It was this sort of democracy that led them to pin a red label on
ILWU. But still more alarming to them was ILWU's insistence upon
organizing warehousemen. Beck was of the mind that teamsters
could get a better break if warehousemen remained unorganized
and lowly paid. Ryan and Green were against the industrial char-
acter of the longshore-warehouse union.
ILWU adhered to the CIO with great enthusiasm under the lead-

ership of John L. Lewis. This affiliation was later destined to end
over the issues of financial reports and political dictation. And end

—Continued on Page 3

Canada

Thousands
At Picnics
Defy Rain
VANCOUVER, B.C.—For some it

was sunshine and for others rain,
but all reported a good time as mem-
bers and their families flocked to
the annual Canadian Area ILWU lo-
cal picnics.
Rain that did not let up until 4

p.m., failed to dampen the spirits of
some 6,000 ILWU members and their
families at the 40th annual picnic
in Vancouver on July 20 at Second
Beach, Stanley Park, as the big
crowd sought shelter under umbrel-
las, plastic coverings, blankets and
tents.
The Kiwanis pipe band, clowns

and magicians and native Indian
dancers entertained the picnickers,
while dancing for both teenagers
and adults carried on until 10.
Various races and a sand building

contest kept the children busy. Adult
sport included a tug of war won by
the foremen, and a log rolling con-
test, where Joe LaBont bested all
corners.
A police motorcycle drill squad

and a firemen's rescue team were
unable to perform because of the
wet grounds.
Free ice cream, soft drinks, milk,

coffee, hot dogs and potato chips
were supplied to all.
"This was our first rainy picnic

day in 18 years," said Andy Ander-
son, chairman of the picnic commit-
tee, "but even so we all had a good
time. With good weather, the attend-
ance could have doubled."

NEW WESTMINSTER
The annual picnic of New West-

minster Local 502 at Cultus Lake
drew over 1,800 people despite the
rain, the first on a picnic day since
1958. Three chartered buses helped
to transport ILWU members and
their families from New Westmin-
ster.
Most of the races were completed,

as was the tug of war, while the
trampoline, ponies, paddle scooters,

—Continued on Back Page
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History Can Help Answer Questions

From The Dispatcher, August 4, 1950

From The Dispatcher, February 12, 1960

AUGUST 11 will be ILWU's 30th Anniver-

sary. On that date in 1937, a charter was
issued to our union, signed by John L. Lewis,
founding president of the CIO. The CIO of
that day was the natural place for our union.
It was organizing millions into the new in-
dustrial unions, changing the lives of Ameri-
can workers. The success of West Coast long-
shoremen in organizing and winning the
great strike of 1934 had helped pave the way
for the CIO.
Thirty years is a short time in history, but

it's a big chunk of an individual life. It's a
generation. The men who built this union
during the thirties are retiring now.
The union history in the following pages

will be a treat for them. They will enjoy the
stories and pictures of early struggles and
victories, but for them it will be the re-tell-
ing of a story they know.
For the younger members—for the long-

shoremen who have just made the A list this
year, for the warehouse men and women who
have experienced their first strike — this
glance at history could help answer some
questions. For example:

HOW DID ILWU come to the point where

its members are envied by most other
working people?
Why did some 21,000 apply for the latest

longshore B list in San Francisco — for 700
jobs?
Why did ILWU put stress on jobs for

Negroes and members of other minorities
long before this became a major issue in
American life?
Where did our union get the muscle to win

outstanding contract improvements during
the past 12 months in longshore, warehouse
and other industries?
Why did the ILWU leadership go to a lot of

trouble recently to poll the membership and
ask their opinions?
Why are ILWU elections and other proced-

ures more democratic than those of most
organizations?
Why are there no big salaries or plush

expense accounts for officers of the ILWU?
Why have West Coast longshoremen had

hiring halls for 33 years, while those in other
ports still have to shape up?
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From The Dispatcher, March 27, 1953

How does it happen that ILWU members
are sharing in the benefits of automation
while many others are fighting a rearguard
action against it?
Why is ILWU more independent in politi-

cal positions and endorsements than most
other unions?

ARE ALL OF THESE questions related? Is
it natural to expect that a union with

oustanding wages, security and conditions
would be democratic, opposed to discrimina-
tion, politically independent?

We think so. We suggest that you look for
a thread running through the glimpses of
history in the following pages—a reliance on
the ability of working people to see their
common interests and realize their common
goals.
A union that goes only part of the way

with the principle that "An Injury to One Is
an Injury to All" weakens itself to that ex-
tent. A union that sees its members' inter-
ests in conflict with those of other groups of
working people is a union that has surren-
dered part of its principle and part of its
strength.
A union whose officers become separated

from the members in their way of life, their
interests and their thinking, is a weakened
union.
We hope this look at ILWU history will

answer some questions.

\
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THIS ISSUE of The Dispatcher is largely devoted to the
1 ILWU's work and history in the past 30 years since it
was chartered in 1937. A big chunk of the union's history

was made prior to '37. The West Coast maritime strike came
in early 1934, but the actual organizational work on the
waterfront had started as far back as 1932. In San Fran-
cisco there had been sporadic attempts to organize since
1924.

In the present days when, in my opinion, there is too

much reliance by unions on laws and political action to

bring about improvements in the economic conditions of

workers, it is worth while to remember that the initial

steps, including the '34 strike, took place before the time of

the Wagner Act.

In the early 30's the labor movement, which meant the

AFL with its three million members, was opposed to federal

unemployment insurance and even federal old age pensions

despite the fact that President Roosevelt was pushing for
such laws. The AFL also opposed minimum wage laws, even

for women.

The federation did change its position late in 1935, but
its shortsighted social outlook was one of the factors that
led to formation of the CIO — along with its opposition to

industrial unionism and failure to organize the millions in

basic industries who were fed up with low wages and speed-
up.

Another thing the AFL condemned and attacked, espe-
cially the ILA under Joe Ryan, was formation of the Mari-
time Federation of the Pacific, a loose federation of West

Coast maritime unions which during its short span, and
especially during the 1936-'37 strike, served its purpose of

helping advance solidarity between the ILWU and other

maritime unions and to giving the workers involved a solid
feeling of strength.

OUR UNION, as the Pacific Coast district of ILA, was
most teed off by one action of the AFL executive

council, and that was the levying of a 2-cents-a-month-

per-member assessment on all international unions to fight
the CIO, then in its infancy. That happened in '36. The
first international union to respond to this assessment,
sending orders to all locals and districts to pay, was the
ILA under Joe Ryan.

Our district strongly protested this action and we took

the position that we would not come up with such an
assessment to be used to fight other unions and workers.

Despite all of these difficulties, we at no time followed

a program of pulling out of the ILA or the AFL without
making every effort to reconcile the difference within these
organizations. I went to see Joe Ryan in New York and
told him our official position on the West Coast was that

the ILA should take a referendum vote of the whole mem-
bership on the question of joining the CIO. If the members
voted against it, that would be binding on us and we would
stay with the ILA and AFL. Ryan refused.

Incidentally, I had previously discussed this with John
L. Lewis and he predicted that Ryan would not go for a

referendum. He was right.

Then Ryan, a member of the AFL executive council,

went along with a council decision that the thousands of

warehouse workers we had organized should be turned over

to other unions. Our district was not even consulted.

What it added up to was that rather than leaving the

ILA we were practically kicked out.

Atsiss_IN—Arkh.

THE ESSENTIAL POINT in looking at our union's past is

to use it as a guide for the present and future. There

have been times when some of our members could argue

very eloquently that we were sticking our necks out too

far—that we should go along with AFL, or later with the

CIO, even if it meant compromise of principle.

Now, with the benefit of hindsight most of our members

approve the course our union has taken.

What is important now is that'we understand the prob-

lems ahead and adopt policies to fit the circumstances of

today. Such a course was set for our union in the last con-

vention, and we were guided to a considerable degree by

the results of our survey of the opinions and judgments of

our membership throughout the whole union.
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Here was the scene of "fish bowl" collective bargaining as ILWU and PMA
reached what both called an epochal agreement on mechanization and mod-
ernization, the first of its kind in America. The agreement abolished onerous
labor for longshoremen and ship clerks, provided bonuses for early retirement
and protected the men from layoffs caused by mechanization or modernization.
At the end of the five-year, $29 million agreement the unused layoff fund

—Photo by Otto Mtge!

The Big Strike in 1934, when Pacific Coast Longshoremen, organized only the
year before into the ILA, walked out and were joined by the seafaring groups.
The men were beaten, tear-gassed and seven of them killed by police. When
California Governor Merriam sent the National Guard in attempt to open the
Port of San Francisco all labor in San Francisco downed tools in a general strike
—the first and only successful such strike in the United States. It lasted three
days, ending with President Roosevelt appointing a board of arbitration headed
by Archbishop Hanna. The longshoremen won from this board virtually all their
demands, chief among them the jointly operated, union staffed dispatching halls.
The seed of determination to build rank and file unionism came earlier when ILA
President Joseph Ryan flew into San Francisco from New York and made a back
door deal with the shipowners. The men repudiated the deal and chased Ryan out
of town. A dramatic incident of the strike was the funeral march up San Fran-
cisco's Market Street — muffled drums the only sound — as the strikers mourned
Howard Sperry, longshoreman, and Nick Bordoise, marine cook, shot down by
police on Thursday, July 5, 1934.

Thirty Years
Continued from Page l—

it did in 1950. The CIO held a trial and expelled the union on
charges of "parallelism with communist philosophy." It was proved
that both the ILWU and communists opposed crime, etc. The real
reason was that ILWU demanded a financial report from CIO and
insisted upon choosing its own political candidates to support. Nine
other democratic unions suffered the same fate.
Some of the great achievements of ILWU are depicted in the

picture essay on this and the next three pages. They are only a few
highlights of a great union's career.

established by the employers was distributed to the workers, which amounted
to approximately $1,300 for each of them. A succeeding agreement ratified in
August, 1966, brought substantial improvements plus a whopping $13,000
vesting benefit for retirees after 25 years of service at age 63. Pensioners also
get $235 a month plus social security and fully paid health care. Widows receive
one-half the pension for life, plus health care.

In 1948 ILWU longshoremen went through the most severe test in their history.
The Taft-Hartley law was enacted the year before and the dominant group in
the Waterfront Employers Association decided to make use of it. They branded
the hiring hall "illegal' and demanded, in effect, that it be abolished. The union
countered with demands of its own for continuing the hiring hall, higher wages,
shorter hours, revised vacation rules and improved safety conditions. For the
first time the Taft-Hartley 80-day cooling off injunction was used. The union
used the time to consolidate its ranks and hit the bricks when the 80 days ended.
During the 95 days of the strike the shipowners, instead of bargaining in good
faith, broke off and declared they would not again meet with the union until it
changed its leadership. Slanderous advertisements were inserted in the news-
papers. Finally, the shipowners published a picture of President Bridges hoisting
a cocktail with Foreign Minister Molotov of the USSR. It was a bona fide
photograph, but the implication it left was a lie — namely that Bridges had
visited Russia and received orders to pull the longshoremen out. The next day
the union ran an advertisement of its own in which there appeared the same
picture together with another showing one of the most prominent shipowners
shaking hands with Molotov. It was taken at the same party which was a recep-
tion for Molotov held during formation of the United Nations. The guest list
printed with it was a roster of San Francisco Bay Area socialites, civic leaders
and industrialists. Bridges was an also there labor leader. Immediately after this
exposure there came a change in leadership — of the employers. The employers
reorganized, called the union to the conference table and announced: "Gentle-
men, there is a new look!" In this new atmosphere there was negotiated one of
the finest agreements, which has been steadily improved without strike since.
The scene above shows idle ships and idle dockers during the 1948 strike.



The First Constitutional Convention of ILWU, Aberdeen, Wash., April 4 th
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An exciting and profitable development for ILWU and particularly the ware-
housemen was the healing of the breach between the union and the IBT which
came about when James Hoffa succeeded Dave Beck as IBT president. Active
cooperation in contract negotiations between ILWU and IBT warehousemen
began on a limited basis in 1958 in Northern California. In 1960, when they
agreed to present joint demands, pursue joint negotiations and strike jointly,
the cooperation paid off handsomely, then and again in 1961 when a 3-year
agreement was won. A second 3-year pact was signed in 1964 and the third
one this year after three weeks of strike. The significant gains made in the new
pact would not have been possible without the unity of the two unions, which
operate together as the Pacific Coast Warehouse Council, IBT-ILWU. Co-chair-
men of the council are George E. Mock, IBT, and Louis Goldblatt, ILWU. Pic-
tured above is one of the joint meetings of ILWU and IBT house stewards who
gave enthusiastic approval to joint action.

Over their span of 30 years in ILWU, local offices and hiring halls have
progressed from dusty holes-in-the-wall to beautiful and architecturally sig-
nificant edifices. The latest to be completed is the East Bay office, auditorium
and dispatching hall of Warehouse Local 6 of the San Francisco Bay Area. The
auditorium is decorated with a mosaic mural by Beniamino Bufano.

ILWU played a leading role in forming with six other mari-
time unions the Committee for Maritime Unity in 1946.
CMU opened national negotiations on May 30. President
Truman had just broken a railroad strike by ordering the
army to take over the lines. He announced that if CMU went
through with its strike set for June 15, he planned to order
the navy to man the ships and the army to load and unload
them. CMU immediately notified dock workers around the
world of the President's intentions. Within hours telegrams
of support for CMU began pouring in. Without exception
they said that ships loaded by the army and manned by the

navy would be declared
their entry into foreign p
clude an agreement whic
greatest gains in their en
no substantial gains, but
and many future gains as
employers had war swoll
openshop operation. The p
CMU delegates voted to .
whistled and stomped thei
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Nuraber of eligible eroPlOyeei- (in all 12 grotirli) 240,05
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The longshore and ship clerk members of ILWU displayed the highest possible
degree of unity in 1948 when the National Labor Relations Board under the 1947
Taft-Hartley Act ordered a secret ballot on the shipowners' final offer to the
union. The final offer was a 5-cent wage increase, elimination of rotary dispatch-
ing and impossible conditions. Sixteen polling places were set up on the coast.
Not one member of the union showed up to vote, as indicated in the excerpt
from the report of the NLRB executive secretary reproduced above.
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The famous statue of St. Francis of Assisi by Beni-
amino Bufano adds to the pride of the San Francisco
Bay Area Longshore Memorial Association, which
consists of the members of Local 10. The statue
stands in a park of its own with the longshore hall
and Coit Tower behind it.
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In 1948 80 ILWU members were nominated by locals and four of the
nominees were selected by the international executive board to pay fraternal
visit to Europe—the first strictly rank and file delegation on record from any
union. They studied European unions, attitudes, methods and even met with
one chief of state and came back with a detailed and interesting report.
As result of this experience the union eleven years later took an unprecedented
step, one not even contemplated by any other union. On recommendation of
the 13th Biennial Convention in 1959, the ranks of the union by secret refer-
endum vote assessed themselves $1 per member to send a number of rank
and file delegations abroad. The next biennial convention made the custom
an institution of the union by earmarking 5 cents per month of per capita tax
for overseas travel. Officers or staff of the international union are not barred
from such travel on union business, but their expenses must come from the
union's operating funds, never from the overseas fund. The delegations, in
teams of two or three, have visited all corners of the world. Their reports are
printed in The Dispatcher and compiled in book form biennially. Pictured above
is an ILWU delegation talking to longshoremen in Calcutta, India.
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ILWU was the first union in the
country to establish prepaid dental
care. Now such plans are in many union
contracts over the country. In 1954 the
union proposed and the Pacific Mari-
time Association accepted the use of
$750,000 of reserves in the longshore
welfare Fund to start a one-year pilot
plan for children to age 15 in the four
major ports of the racitic. I he plan

pioneered in the establishment of sta-
tistics that guided to vastly improved
plans. Northern California warehouse-
men now get coverage for themselves,
spouses and children up to age 19. The
youngster above was one of the first to
receive care under the 1954 pilot pro-
gram.

ILWU moved into welfare and health
in 1950 and pioneered in developing
the type of plan which seeks to pre-
vent illness. Under these plans physi-
cians are encouraged to detect and
arrest diseases before they become
catastrophes. The union promoted and
cooperated in several multiphasic ex-
aminations, where whole groups cov-
ered were given a series of diagnostic
tests to detect incipient disorder or
disease. The first (see picture above)
test on a large scale was conducted in
1951 for members of the waterfront
locals in San Francsco. In all ILWU
negotiated health plans the emphasis
on preventative medicine remains.

One of the most spectacular organizing jobs of labor, next
to the early industrial organization of CIO, was ILWU's
organization of agricultural workers in Hawaii. Starting with
longshoremen in Hilo and Honolulu, ILWU waded into or-
ganization of other workers in 1944 when the islands were
under absolute, but illegal, army control. In spite of mili-
tary hostility and the "Big Five" feudal barons of the islands,
sugar and pineapple workers of all races and nationalities
were welded into the union. Before this, workers had or-
ganized according to race or national origin. As result, the
Big Five were able to knock them off one at a time. Today
ILWU Local 142 is statewide and the largest group in the
union. It has longshore, sugar, pineapple and miscellaneous

divisions. The latter includes bakery and hotel workers, auto
salesmen and mechanics and many others. The union main-
tains an effective lobby in the state legislature and several
of its members are legislators. As one result Hawaiian agri-
cultural workers are protected by all the laws benefiting
other workers, including unemployment insurance. In addi-
tion the union has tight collective bargaining agreements
with the sugar and pineapple growers. Wages, conditions
and fringe benefits are unmatched by any farm workers
elsewhere in the world. The picture above depicts the cere-
monies at a Victory Luau at Waipahu following successful
conclusion of a 1958 strike of the sugar plantations.

Story Without Ending
THE PURSUIT of happiness is without end. So is the

ILWU Story.

So long as he survives man will search for the better
life, for pleasanter environment, for greater knowledge
of the forces around him, for peace and tranquility, for
security against pestilence, famine, violence and natu-
ral disaster.
Forward motion will continue to be his natural drive,

and as he drives he will continue to meet and overcome
forces of reaction. This is his struggle. Pain, effort and
perseverence lifted him out of the ooze and into caves,
enabled him to create tools, carried him through barbar-
ism and into and out of feudalism, out of serfdom and
out of slavery, and into the class-divided system of
capitalism.
Now some men seek better systems, others seek com-

promises within the systems, and still others would stop
the clock of history and turn it backward.
Men grasp the meanings of the forces around them as

they struggle to cope with them and learn the need for
cooperation. Until then they are either suckers or mas-
ters over suckers, and in neither role do they gain dignity
or peace of mind. They can only have the conscience of
the cannibal or the surcease of the devoured.
There are slogans to justify this relationship of men.

There are movements and philosophies and continuing
advertising campaigns devoted to it.

The workers who brought about the institution that is
ILWU could feel the course of history in the misery they
endured, on the docks, in the warehouses, in the sugar
fields, in the canneries, plants and mills. They could feel
its course in what they got for reply as they sought in
concert to better their condition — blacklists, arrests,
beatings, police bullets and political hands turned
against them.
We have seen the vision that drove them on against

these odds — visions that have been spelled out into
reality and recorded on the previous pages. They were
told they were revolutionists, and revolutionists they
were because they dreamed of "outrageous" improve-
ments — such outrageous improvements as equal oppor-

tunity of earnings, fair hiring without kickbacks, decent

wages and shorter hours, vacations, holidays, health and
dental care, pensions and job security! And in addition
in longshore a never before known recognition by a
group of employers that workers were entitled to pro-
tection and/or compensation against displacement by
mechanical devices or improved work methods — a far
cry from the days when workers surreptitiously smashed
machines because their only purpose was elimination of
the worker's wage.

ILWU members took the heritage of struggle passed
on by the unsung brave and determined men of history,
and then themselves created new heritage of struggle;
they built new aims and new advances upon their own
and the sacrifices made by others before them.

This is not the end. The revolutionary dreams of today
will be the realities of tomorrow, to be succeeded by more
dreams and more realities.
The motion of ILWU is forward.

—from the ILWU Story, 2nd ed., 1963.
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Labor Day
In Acapulco

The following story and accompanying pic-
tures were delayed en route and arrived in
The Dispatcher office late in July.

ACAPULCO, Mexico — A delega-
tion from Wilmington Longshore Lo-
cal 13 joined the Mexican waterfront
workers here in celebration of their
Labor Day on May 1 of this year.

They came in response to an in-
vitation from the union de Estiba-
dores y Jornaleros del Pacifico, Dele-
gacion Num. 4, CROM.

The invitation resulted from a pro-
gram conducted by Local 13 for the
past five years which takes long-
shoremen from various ports of
Mexico on educational visas for 60
days to the Los Angeles harbor water-
front to learn about machinery and
methods of work in the US.

Members of the Local 13 delega-
tion were secretary-treasurer Dave
Courtemarche, Mexican Liaison rep-
resentative Tony Sedillo, business
agent Bill Rivera, and administra-
tive assistant Dorothy Conley. They
were accompanied by vice president

Mike Salcido of Wilmington Fore-
men's Local 94, Mrs. Ester Rivera
and Mrs. Angie Courtemarche.

The US delegation was overwhelm-
ed with hospitality and entertain-
ment, including sight-seeing, deep
sea fishing, delightful food, drink
and companionship. They were
guests of honor at a dinner where
Fernando Lluck, president of the
stevedores' union, welcomed them
officially and called upon each of
them to address the gathering.

He presented a statuette repre-
senting a Mexican and American
longshoreman shaking hands.

Local 13 presented an engraved
desk set to Sr. Lluck.

San Jose Workers Vote ILWU
SAN JOSE — The eight employees

of A. R. Blase Company voted 6 to 2
for ILWU in an NLRB election. They
were organized by Frank Avila and
Lucio Bernabe of Local- 11, who vol-
unteered their time for the job.

Ceremony during dinner given by Acapulco longshoremen for visiting delega-
tion from Local 13, Wilmington. The statuette, representing Mexican and Ameri-
can longshoremen shaking hands, was presented to the Local 13 representatives.
It is \of bronze, mounted on marble; a plaque carries a Spanish inscription trans-
lated as "Symbol of Eternal Friendship." From left: Chimy de Monterey, enter-
tainer and master of ceremonies for the occasion; Obdulia Becerra, secretary
of interior, CROM; Bill Rivera, Local 13 business agent; Dave Courtemarche,
Local 13 secretary-treasurer; Fernando Lluck, president of the Union de Estiba-
dores y Jornaleros del Pacifico, Delegacion Num. 4, CROM.

• w

At the head of the longshoremen's section of the Labor
Day parade in Acapulco, Mexico, on May 1 of this year,
ILWU representatives and a Local 13 banner joined leaders
of the Estibadores. Front row, from left: Narciso Valle, sec-
retary of exterior, CROM, and-chief of police; Fernando
Lluck, president, Edificio Estibadores of Acapulco; Dave
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Among 90 Portland longshoremen and friends who gave blood at the Local
8 hall on July 14 were (clockwise around table): Bob Holder (in white tee
shirt), Don (Jonesie) Jones, Bud Hyden, Mrs. Hyden, Dick Rann, Everett (Crack-
erbox) Hamlikk and Al Boston, chairman of the Local 8 blood committee.

Labor Lawyer
Named to
Oregon Board
PORTLAND—Workers in hazard-

ous industry had something to ap-
plaud last week: appointment of la-
bor attorney Frank Pozzi to the
Governor's Advisory Committee on
Workmen's Compensation.
Widely regarded as an expert on

the legal problems of the job-in-
jured, Pozzi will fill out the unex-
pired term of Gordon Swope.
The appointment was announced

at a meeting in the Portland Labor
Center of representatives of the
ILWU, AFL-CIO, Woodworkers and
Teamsters with labor members of
the governor's committee. Discus-
sion centered on job safety and the
legislature's failure to raise benefits
for temporary total disability.
Ernest E. Baker, CRDC legislative

representative, presented pictures of
accidents on the job, underlining
the need for periodic, compulsory
inspection of cranes, other dockside
facilities and load limits, including
the docks themselves.
One photograph series dealt with

a recent accident at Terminal 4
which sent Local 8 member Archie
Mecklenberg to the bottom of the
Willamette in the cab of a 45-ton
locomotive engine.
"He's damn lucky to be alive to-

day," Baker told the conferees.
The meeting was assured a state

safety program will be on the agen-
da at the next governor's committee
session..

Courtemarche, secretary-treasurer, Local 13, ILWU; Obdu-

lia Becerra, secretary of interior, CROM; Bill Rivera, busi-

ness agent, Local 13; a leader, of the warehousemen's union,

CROM, of Acapulco; Mike Salcido, vice president of Fore-

men's Local 94, ILWU.

This is John Delgado, San Francisco
shipclerk, with a Hawaiian trophy he
received as net handicap clerk winner
in the annual Shipclerks' Maritime In-
vitational Golf Tournament at Sonoma
on July 5. John's picture was incor-
rectly identified in the last issue of
The Dispatcher. We are sorry about
that.

Crockett Sugar Strike
Settled After 6 Weeks
CROCKETT, Calif. — A strike of

more than six weeks by Local 1, Sug-
ar Workers Union, ended July 25
with a three-year contract providing
wage increases totaling 35 cents an
hour.
Union members approved the set-

tlement, recommended by the Fed-
eral Mediation and Conciliation
Service, 633 to 200.

• Warehousemen of ILWU Local 6
employed at the same plant, a Cali-
fornia and Hawaii. Sugar Company
refinery, respected the SWU picket
lines. Their negotiations, interrupted
by the strike, were expected to re-
sume shortly.

Bill Rivera (left), business agent of
Wilmington Longshore Local 13, poses
with 180-1b. marlin he caught off Aca-
pulco. At right is Mike Salcido, vice
president of Wilmington Foremen's Lo-
cal 94, who hooked a 160-16. sailfish.
With them is one of their hosts, a mem-
ber of the Mexican Stevedores' union,
affiliated to CROM. Drinks were
served in pineapples.
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San Leandro Strikers Golden Grain Macaroni Company has
been shut down tight since July 24. This

plant, a leading producer of pasta products, was organized by Warehouse Local
6 last fall. Negotiations started February I. The union demand is for a contract in
line with that won by Local 6 and Teamster warehousemen in their recent strike.

ILWU Locals
Give Burton
Full Support
SAN FRANCISCO — An all-out

campaign of support for John Bur-
ton in the State Senate runoff elec-
tion August 15 was planned by the
ILWU Joint Legislative Committee
here July 31.

All ILWU locals in the city were
represented — 2, 6, 10, 34, 75, 91 and
the pensioners.
A letter was prepared to be sent

to every member in the district af-
fected, comprising the city of San
Francisco.
The committee noted that control

of the State Senate hinges on this
election, and that a victory for Bur-
ton's Republican opponent would be
a victory for "reaganism."

LETTER
The letter to ILWU members fol-

lows, in part:
Reaganism means:
• Take it out on the working stiff

. . . the little guy . . . the pensioners
on fixed incomes. . . the Negro . . .
the defenseless.
• Make him pay seven cents more

for a pack of cigarettes . . . raise the
sales tax. . . raise the tax on a bot-
tle of booze . . . charge tuition so the
poor can't go to school . . . cut back
the meals at mental hospitals.
• Raise taxes more than any state

ever has in history — $1 billion! All
the while pretending to be a Scrooge!
• Give all the breaks to big busi-

ness.
• Wait until you see how Reagan

has raised income taxes when it
comes time to pay next April.

If John Burton is beaten by Re-
publican big money — Reagan will
control the state senate by one vote
and then you've really had it!
John Burton means:
• Never taking a duck on one

issue of benefit to the working man.
• He is a fighter . . . for the eld-

erly . . . for the disabled . . . for the
blue collar worker. . . for the Negro.
• No wonder labor has endorsed

him. No wonder the entire Demo-
cratic Party has endorsed him unani-
mously.

. "

Canadians Enjoy ILWU
Picnics Despite Rain
Continued from Page 1—
rowboats and even the golf course
were used.
The large pavilion on the grounds

provided shelter for hundreds who
played bingo, which went on all day.
Cotton candy, tea, coffee, milk,

popsickles, ice cream and watermel-
on were provided free to all.

CHEMAINUS
Vancouver Island locals, in con-

trast to the mainland, enjoyed sunny
weather for their picnics.
The Chemainus Local 508 picnic

held on July 15 on Newcastle Island
at the entrance of the port of Na-
naimo brought out 600-700 members
and their families. "Everybody had
a good time," said Mannie Irving.
The children had races of all kinds

and swimming. For the adults there
was bingo and a softball tourna-
ment, with the Dwight Smith ball
team coming out on top.

VICTORIA
More than 300 gathered at Elk

Island on July 20 for the annual
Local 504 Victoria picnic. Sports and
entertainment included races, base-
ball and bingo. In the tug of war,

On the
MARCH

By J. R. (Bob) Robertson

Strike-Won Unity Will Help
In Organizing

THE UNION MOVES into the sec-
ond part of the year with some

extremely important contracts bed-
ded down and made all the more
important historically because they
were won through joint effort —
which also paves the way for new
cooperative organizational activities.
The joint ILWU-Teamster ware-

house strike in Northern California
was concluded several weeks ago, and
the gains made by the warehouse-
men and women in 22 locals from
Bakersfield to the Oregon border
were the greatest ever.
The strike lasted three weeks in

Northern California, and was solid,
mutually supported by all the ware-
house workers in both ILWU and
Teamsters and backed to the hilt by
all other divisions of both Interna-
tionals.
The strike extended to Southern

California where Local 26 members
were out solidly against Thrifty
Drug Company. In the sprawling
Los Angeles area where Thrifty Drug
has many installations and numer-
ous outlets, this strike was tougher,
lasting better than five weeks — two
weeks longer than in Northern Cali-
fornia.

SIGNIFICANTLY, Thrifty Drug in
Northern California agreed to

the Northern California warehouse
settlement, but refused to apply the
same settlement to its employees in
Southern California.
The strike down south therefore

continued an extra two weeks, over
the basic issue of parity. Thrifty
Drug tried all the old and hack-
neyed tricks of strikebreaking—and
even added a few new gimmicks.
In Southern California they hired

strikebreakers to work warehouses
and to drive their trucks. They also
hired uniformed guards to escort
trucks — guards who flaunted shot-
guns, something that hasn't been
seen in strikebreaking for a long,

Drives to Come
long time, and won't soon be for-
gotten.
The more than 550 strikers in

Southern California also received the
usual "Dear Employee" letter from
the company which was not only an
attack on their union, but also at-
tempted to intimidate them with
carefully couched warnings that
they would be replaced if they did
not return to work. The strikers in
Southern California were given
deadlines to return — or else . . .

But none of this worked. The
strike was solid. The Local 26 strik-
ers were given splendid support by
the Teamsters as well as other ILWU
locals, including direct picket line
aid at various drug stores through-
out the area.
Thrifty Drug's strikebreaking

strategy did not work. . . the work-
ers hung tough — and won!

LI OW DID WORKERS under such
threats and intimidation man-

age to hang solid? The answer is
that they understood the issues in-
volved. They knew that their nego-
tiating committee had tried over a
long period every method of reason-
able bargaining — and were turned
down time and again.
When they finally voted to strike,

they knew it was the last resort and
the only possible move they could
make.
As a result of all these strike ac-

tivities as well as joint negotiating
sessions, the warehouse workers of
Northern California and Southern
California are much closer today
than ever before in their history.
As a further result of these activi-
ties, an understanding has been
reached that there will be joint ef-
forts to step up the organization of
the unorganized. This entire pro-
gram must continue — it's the best
thing that's happened to us in many
a year. It's a winner!

the longshore team triumphed over
the Western Lumber Carriers. "It
was a great success," said Dave Car-
low.
The Alberni Local 503 picnic at

Sproat Lake Park, described by Mel
Trelbik as "very much of a success"
was attended by 400-500 members
and their families.
Sports and entertainment includ-

ed races, a horseshoe pitch, boat
rides, bingo and swimming, with all
being supplied with free ice cream,
hot dogs, pop and balloons.

Win Schilling

Pact at Salinas
SALINAS — A contract with the

Schilling Division of McCormick
and Company was concluded here
this week by ILWU Warehouse Lo-
cal 6. The provisions are the same
as those of this year's general
ILWU-Teamster strike settlement.
Schilling moved here from

San Francisco last year. Following
an organizing drive by Local 6,
ILWU won a representation elec-
tion.
Negotiating committee members

were Bob Sewell, Dan Gerrity, Dula
Broussard and Charles Mankiller.
They were assisted by Local 6 Sec-
retary-treasurer George Valter and
business agent Curtis McClain.

ILWU Represented at
Teamo Warehouse Meet
BOSTON — Three ILWU repre-

sentatives took part in a three-day
conference of the Teamsters' Na-
tional Warehouse Division here in
mid-July.
ILWU Secretary-treasurer Louis

Goldblatt and IBT Vice President
George Mock reported on this sum-
mer's highly successful joint ware-
house strike of the two unions.
President Charles (Chili) Duarte

and Secretary-treasurer George
Valter of Warehouse Local 6 also
took part in the conference. The
ILWU was invited to participate in
future sessions of the group.

1

Hard hats are in style on the Portland
waterfront. At a ceremony July 17,
the city's Mayor Schrunk presented the
new headgear to Local 8 president G.
Johnny Parks, vice president Tom
Daugherty and business agents Everett
Ede and Don Ronne. Parks receives his
safety hat from the mayor in photo
above. PMA's Columbia River Area
safety supervisor James Dye said this
was part of a program to keep Port-
land's safety record the best on the
West Coast.

Next Dispatcher
Deadline—August 14


