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The Caucus
Sets 1967
Program
SAN FRANCISCO — The 1967
Longshore, Clerk and Walking
Boss Caucus wound up five busy
days on April 13 after discussionin-depth concerning implementation of the coast contract, and
nomination of candidates for the
Coast Labor Relations Committee.

Photo by Fred Huntsinger, Local 8

Five teams of interviewers (left side of table) were talking with five applicants for the new Local 10 B list when this picture was made on April 18.
Each interviewing team consists of one ILWU representative and one from
PMA. More than 700 new B men will join the longshore work force in San
Francisco, starting May 15. (See story, more pictures, on back page.)

Ballots Mailed; Members
Will Vote During May

SAN FRANCISCO—The balloting
committee named by the 17th Biennial ILWU convention met in International headquarters here April 18
and assigned ballots to the locals
on the basis of per capita payments
for the most recent three-month
period.
On April 19 a letter was sent by
the committee to all locals, informing them of election procedures, including the text of a constitutional
amendment adopted by the convention, providing that the ballots as
well as a tabulated count shall be
sent to the International secretarytreasurer, and that a tabulated
count certified by the local balloting
committee shall be sent to the International balloting committee.
Members of the International balloting committee are Richard Rendell, chairman, of Local 54, Stockton;
SAN FRANCISCO — The ILWU- Joseph Campion, Local 34, San FranPMA Benefit Funds announced this cisco; George Lucero, Local 11, San
week that longshoremen, clerks and Jose; and Claude MacDonald, Local
walking bosses who want to make 6, San Francisco-East Bay.
The ILWU International officers
a change in health plans must do
so in the month of May this year, urged all members to take advantage
instead of in June as they have in of their democratic rights and make
the past, in order to allow the neces- sure to go to the polls and vote their
sary time for advising the plans of choice in their union's election.
ELECTION SCHEDULE
changes in enrollment.
The time schedule for the election
Men in the Los Angeles Harbor,
Portland-Vancouver, Sacramento, follows:
• Ballots to reach locals not later
San Diego, San Francisco Bay, Seattle and Tacoma areas who want than May 2.
• Balloting must be completed by
to change from one medical plan to
another should sign up at their May 27.
• The International office must
Locals before May 31.
Those who do not want to change be notified of results by June 6.
• The International balloting
medical plans need do nothing. No
—Continued on Page 3 committee will meet on June 8 to

Health Plan
Choice Set
For May
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Coast Dockers

VANCOUVER, B.C. — ILWU
longshore foremen here were
vindicated recently in their longheld position that they have a
right to join a union, to strike
when necessary, and to make use
of collective bargaining and
grievance procedures.
The report of the specially-convened "Industrial Inquiry Commission into Matters Giving Rise to the
Disruption of Shipping Operations
in BC Ports" has been accepted by
the ILWU Foremen's Local 514.
Prepared by Mr. Justice C. Rhodes
Smith, the report recommended to
the Federal Minister of Labour that
a grievance procedure for foremen
be established for a trial period of
one year.
REDRESS OF GRIEVANCES
The Inquiry Commission was set
up following a strike by longshore
foremen last November which, together with an employers' lockout,
tied up BC ports for 23 days. The
main issue in the dispute was the
right of foremen to redress of their
grievances.
The companies argued that foremen are ineligible for union organization on the grounds that they are
supervisory personnel. The r eport
found that while they do have some
management functions, they are
employed in a confidential capacity
in an "incidental way and to an insignificant de gr e e." The commissioner did not think that"union representation of the foremen would
raise serious disciplinary problems"
except in times of "difficulties."
The commissioner conceded that
in many industries, foremen are
covered by collective agreements
and that there is nothing in the
law to prevent foremen from entering into a collective agreement even
if they should not fall within the
definition of an employee for the
purposes of the Industrial Relations
and Disputes Investigation Act.
"I am completely satisfied," said
the Commissioner, "that grievances
and problems do exist which fore-Continued on Page 7
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check the returns and certify the
results.
• Within 90 days of the close of
the convention (not later than July
6) the International Executive board
will meet. The two-year terms of
those elected will start as of the
opening day of the board meeting.
CANDIDATES
The three International officers
were nominated without opposition:
president Harry Bridges, vice-president J. R. Robertson and secretarytreasurer Louis Goldblatt.
Also nominated without opposition were Robert Peebles, Canada;
Antone Kahawaiolaa, general trades
division, Hawaii; Paul Perlin, Southern California; and all of the Northern California candidates: Charles
Duarte, Carl Smith and Michael
Johnson.

The caucus was called to order
April 8, the day after the ILWU 17th
Biennial Convention adjourned, and
with Sunday off, continued through
Thursday of the following week.
Elected to preside over the caucus
were James Herman, Local 34, chairman; M. T. Garcia, Local 46, secretary; James A. Rainey, Local 50, and
Charles W. Mayfield, Local 10,
sergeants-at-arms.
CLRC REPORT
A major order of business was the
reading of the Report of the Coast
Labor Relations Committee, a 12
page printed document signed by
committeemen Harry Bridges, William Ward and William Forrester.
The report was adopted by the
caucus.
Its major sections included reports on the M&M Agreement, registration, steady men, the Barge and
Steamschooner Agreement, penalty
cargo, safety, non-PMA and port authority agreements, superintendents,
watchmen, and the printing of the
Pacific Coast Longshore and Clerk
Agreement.
As is customary, one of the last
orders of business, and one that
provokes great interest, was the primary nomination of candidates for
the Coast Labor Relations Committee. Three are nominated from each
of the two major areas, California
and the Northwest, with two to be
elected by the caucus and placed on
the referendum ballots for the International election—which will take
place during the month of May.
Nominated for California were incumbent William Ward, Local 13;
Arthur Almeida, Local 13, and William Bailey, Local 10. For the Northwest, incumbent William Forrester,
—Continued on Page 3

THIS ISSUE continues coverage of the convention with
resumes of policy statements, a report on the longshore
caucus, an editorial on labor and peace, an outline of the
publicity and education report, plus local news.
NEXT ISSUE will cover the results of the ILWU Attitude Survey Questionnaire. What do the members think?
The survey responses tell us a good deal.
There will also be an on the spot report from the ILWU
Canadian Area convention which opens May 8 in Victoria.
B.C.
Deadline for the next issue of The Dispatcher is May 8
so if you have local news of interest to the ILWU membership send it to your paper in time.
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When Labor Talks-They'll Hear

-

HE UNITED AUTO WORKERS, and its president Walter

T

Reuther, have been making a great deal of news recently, and most especially as a result of a three-day special
convention held April 20-22 in Detroit, Michigan. This convention followed shortly after Walter Reuther's muchadvertised resignation as a vice president of the AFL-CIO
and the possibilities that the UAW would pull out of the
AFL-CIO unless the federation changed its ways.
We were interested in the actual program that President
Reuther proposed to the 3,000 delegates to the special convention, representing the estimated 1.5 million members of
the UAW. We've been reading a lot of the talk emanating
from UAW headquarters, and realise that we've heard a lot
of it before.
One purpose of the convention was to adopt a pork-chop
program, to set up 1967 contract demands, including wages,
economic security, fringe benefits, reduced working time,
a number of bonuses, equality in pay for Canadian auto
workers, better retirement programs, and much else along
this line. With that we could have no honest argument, and
if the UAW means business in its demands, and intends to
go out and get them, we're bound, as a part of the American
labor movement, to support them all the way. And we will.
But the item that made the most news was a resolution
called "UAW Statement on Principles, Policies and Programs
for the American Labor Movement." This was supposed to
be aimed at re-vitalizing American labor, to keep labor from
becoming, as Reuther put it, "a museum piece." On the
face of it that sounds like pretty strong stuff. We recall the
TLWU proposed something like that program—only a lot
better—which induced the old CIO, led by Walter Reuther,
among others, to throw us and other progressive unions out
of the organization in 1949 and 1950.

HE MAIN POINTS in the long resolution aimed at "revitalizing the American labor movement," include stepped
up organization of the unorganized, including a six-year, $87
.million effort to double the membership of the labor movement; a $13.6 million a year labor defense fund to help
smaller unions fight attempts to destroy them; a coordinated
collective bargaining program to help unions work tog?ther
in contract negotiations by pooling information; a crusade
to organize the poor both in city and farming community,
and much more along this vein.
The UAW resolution calls for internal reform to make the
AFL-CIO more democratic. HoW can we argue with that
idea? In fact, when we demanded more democratization of
the old CIO, Reuther and others stepped in to kick us out.
However, to hell with past history.
The convention called for a more responsible role for
labor in the community, including an intensified battle
for civil rights, in order to break down the racial discrimination that infects much of the labor movement—including
some in the ILWU. It called for better education for all,
for the labor movement to reactivate its "social idealism
and human commitments," for a fight against poverty, for
decent health and social security and equality, and much
more that the ILWU can well support, because we've been
supporting such programs in practice for a long long time.
Yet, if we appear a bit skeptical, who can blame us. These
are programs which sound magnificent on paper. However,
we can see AFL-CIO president George Meany saying to the
UAW that there's practically no principled difference of
opinion with the main policy points of the UAW special
convention.

T

THE ILWU HAS set itself both peace
goals and a program for peace. The
Statement of Policy adopted by the 17th
Biennial Convention spoke of the barbarity
of the war in Vietnam, of the enormous cost
in lives and money and the fact that many
of the dreams of a "Great Society" and a
meaningful battle against poverty at home
are being substantially eroded in this wasteful and tragic war thousands of miles from
home.
The draft has seriously disturbed the
lives of young people as our sons are being
sent to fight against their will in an undeclared war. The delegates agreed that we
don't belong in Vietnam, and we cannot play
cop to the whole world.
But the practical realities of politics and
power are such that we are interested not
in ideological contests trying to determine
who is right and who is wrong, or where the
fault lies historically, but in finding a program that makes sense to the average American—and above all else to the bulk of the
labor movement.
This was the primary aim that developed
in the convention's debate when the program was adopted. It was a program that included admiration for the recent proposals
by Senator J. William Fulbright, chairman
of the Senate Foreign Relations Committee,
and the program of United Nations SeCretary General U Thant.

THE RECENT attitude survey made by the
ILWU showed a consistent majority of
our members interested in placing "more
emphasis on working for peace." We can
only assume therefore that the majority of
our members expect the union to do more
than just talk about peace.
The ILWU convention, speaking as the
highest policy-making body of the union,
Instructed the national officers to extend
every effort as a union to encourage our
members, and members of other unions,
and, hopefully, the entire labor movement,
to seek a position of speedy settlement of
the war; to take any and all steps that would
help lead to peace. And peace means stop
the killing now! Negotiate now!
Recently U Thant advanced a new proposal. On March 28, the UN secretary-general said:

"The present impasse can be broken and
a halt put to the increasingly horrible
slaughter and destruction of the Vietnam
war only if one side or the other shows the
wisdom and the courage and the compassion
for humanity to take the initiative on a first
step... A cessation of the bombing of North
Vietnam is an imperative necessity to create
conditions for peaceful talks."
He says the first step is stop the bombing
and shooting; keep the forces Where they
are; negotiate from that standpoint for a
complete cease-fire, and all other matters
will more easily fall into place. In effect this
is U Thant's proposal for a "standstill truce."

FROM

THE STANDPOINT of the American
labor movement, and probably for most
Americans, this makes a lot of sense because it doesn't get us involved in wasteful
debates about policy or ideology, history or
politics. It gets closer to the guts of what
we're really after. It's the way the armistice
ended World War I. Without getting into
details, the shooting stopped, and people
danced in the streets.
Our committment—and that is what the
convention pledged and ordered the officers
to do—is that the ILWU try to talk to others
in the labor movement and develop some
kind of unity along the lines of the simplest
program of stop the shooting and start negotiating. It's a program of common sense
for the welfare of our members, of all workers, of the nation, and, we hope, of the entire world.

(IL,31v

DISPATCHER

Published II the lotermellonol tomisberitheirs sad Illershousemin's Melon

SIDNEY ROGER, EDITOR
Published every two weeks by the International Longshoremen's & Warehousemen's Union at 150 Golden
Gate Ave., San Francisco, Calif. 94102. Second-Class
Postage Paid at San Francisco, Calif. Subscriptions
$2.50 per year.
150 Golden Gate Ave., San Francisco, Calif. 94102
Phone PRospect 5-0533
HARRY BRIDGES
J. R. ROBERTSON
Vice President
President
LOUIS GOLDBLATT
Secretary-Treasurer
LINCOLN FAIRLEY
SIDNEY ROGER
Research Director
Information Director
(Deadline for next issue: May 8)

C OMETHING IS VERY much missing in the UAW program.
We searched in vain for any mention of Vietnam, for
any platform for peace. It was missing. Indeed, a section
dealing with American labor's responsibility "toward
strengthening the free world labor movement," sounded
like the same old red-baiting that's been going on for years.
In other words, this so-called "free world" that the UAW
talks about leaves out a big chunk of the world, and therefore leaves out the biggest opportunity for creating peace.
The UAW doesn't come close to the ILWU's position on
Vietnam and world peace. It doesn't even suggest the possibilities developed at the ILWU convention of finding the
simplest, most modified kind of program that will appeal
to the broadest number of people in the labor movement.
A question that obviously pops up in most people's minds
is will there be a break between the UAW and Walter
Reuther and the AFL-CIO? On the basis of the program
presented, and on the complete ignoring of the fundamental
problems of peace and the war in Vietnam, in our judgment
we would say we doubt that such a break will really take
place.
The only issue that might create a true break would be
if a firm position on Vietnam and world peace was proposed.
That, as we said earlier, is glaringly absent in the UAW
proposal.
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Agreement
On Penalty
Cargo List
SAN FRANCISCO—TheILWU
Penalty Subcommittee elected by
the July 1966 Longshore Caucus,
signed two penalty agreements
this week — a new Longshore
Penalty Cargo List, and. a parallel agreement for ILWU clerks
which will be effective the beginning of the work shift at 8 a.m.,
Monday, May 15, 1967.
The Penalty Cargo Subcommittee
resumed negotiations, and armed
with the unanimous approval of the
April 1967 Caucus concluded their
work last week.
The complete documents will be
distributed in mimeographed form
to all locals with an attached explanatory letter in sufficient time
before the effective date of May 15,
1967, to allow local officers and
members to familiarize themselves
with the new agreement.
The Penalty Committee includes
Fred Huntsinger, chairman, Local 8,
Portland; Ralph Souza, secretary,
Local 13, Wilmington; Shaun Maloney, Local 19, Seattle; and Richard Rendell, Local 54, Stockton.
Individual members will answer
all requests for additional information which may be required The
committee chairman expressed gratitude to the members, local officers,
and Coast Committee for their assistance and advice
BASIC INCREASE
The new Penalty Cargo Lists include a 50 percent increase on basic
penalty rates to 15 cents per hour,
and 150 percent increase on green
hides to 25 cents per hour.
Other increased rates are 25 cents
per hour for all dry bulk commodities, a new listing which provides for
a conditional penalty of 25 cents per
hour on certain offensive conditions
which may occur when handling
bulk liquids, an increased rate of 35
cents per hour for boardmen on
bulk grain, and an additional new
understanding which provides for a
maximum dust penalty of 50 cents
per hour for dry bulk cargoes. All
increased rates apply to longshoremen and clerks alike.
Other important features of the
Penalty Agreement allow for penalty payments to be made on new
and unlisted commodities which
may be offensive; the addition and
deletion of commodities during the
life of the agreement which calls for
flexibility, the separation of shoveling penalty from bulk rates, and the
addition of 23 new items on the
basic penalty list.
The Penalty Cargo Subcommittee
reached an agreement on increased
rates in a signed Memorandum of
Agreement dated March 31, 1967,
which provided for an understanding based on a joint document dated
December 15, 1966.

May Is Month
For Health
Plan Choice
Continued from Page 1—
change can be made during the contract year once the May sign-up is
over.
The medical plan selected now
will cover men and their eligible dependents for the full contract year
starting this July 1 provided they
remain eligible for Welfare Plan
benefits.
The choice in all areas is between
the Insured Plan, which provides
money towards payment of doctor
and hospital bills, and a group service plan which provides hospitalmedical-surgical services rather
than cash.
For each choice port, bulletins
which compare the benefits under
each program will be available at the
Locals in May. There are separate
choice bulletins for men and dependents who are under 65, and for
men and wives over 65.
Men in the Los Angeles Harbor
and San Francisco Bay Areas can
also make a choice of dental plait
during May for their children under
age 15. Coverage will be effective
July 1.
In the Los Angeles Area, the
choice is between the California
Dental Service Plan and the Schoen,
Sakai, Simms, Eisman and Simon
Dental Group.
In the San Francisco Bay Area,
the choice is between California
Dental Service and the Naismith
Dental Group Service Plan.
The ILWU-PMA Welfare Fund
booklet, "Your Children's Dental
Program," describes the plans in
both areas, and the booklet is also
available at the Locals.

Caucus Nominated These Men for CLRC

William Bailey
William Ward
Local 10
Local 13
California—one to be elected

William Forrester
Joe Jakovac
Local 51
Local 12
Northwest—one to be elected

Two views of the 1967 Longshore caucus, above, and below some action at
the floor microphone.
Photos by V. M. Hanks, Jr.

1967 Longshore Program
Continued from Page 1—
Local 51; Fred E. Huntsinger, Local
8, and Joe J. Jakovac, Local 12.
In a roll call vote that followed,
the four men whose names will appear on the ballot are, for California: Bailey and Ward; for the
Northwest: Forrester and Jakovac.
Items of special interest at the
caucus included the following:
On registration of new men: Increased work opportunities demand
additional B men in some ports and
advancement of B men to A status.
A few ports are in the process of
registering new men — including
some 200 in Local 13, and 700 in
Local 10. Clerks' locals are involved
also in specifically guaranteeing
that Negroes will be included in new
B lists.
On the question of steady men:
Under section 9.43 of the contract
employers have the contractual
right to hire steady skilled men . . .
and individual members have the
right to refuse to accept one of these
jobs. The caucus recommended that
the membership adopt the policy of
"one-man-one-job" but that this
shall not be binding on small ports,
or interfere with existing or future
provisions governing steady men
that meets the approval of the
membership in any port.
On contract language: In reference to certain sections of the contract which lend themselves to
open-ended interpretations or misinterpretations leading to the overuse of arbitrators and gimmicking,
the caucus called on the Coast Committee to renegotiate and rewrite
Section 10 "in language that is clear
and direct, and can be understood

by the man on the job .. ." and conforms with the understanding of the
negotiating committee.
OTHER ACTIONS
Other actions by the caucus, referred to officers, trustees or the
International:
• Called for consideration of paying M&M death benefits to pro rata
retirees while still living.
• Instructed the Coast Committee
to seek the registration of Pete Velasquez of Local 13, who was deregistered last year.
• Asked for an actuarial study to
see if pensions could be raised for
those who retired before July, 1966.
• Make a study to see if union
drugstores can be set up in cooperation with other unions, to lower
medical costs.
• Protested lack of safety at Port
Chicago, Navy ammunition area, demanding the Navy correct the matter, and that US congressmen,
defense department and press be informed of ILWU's action.
• Reiterated ILWU policy of eliminating discrimination against all
racial and national minorities. Emphasis was placed on the un-met
needs of Mexican-American workers
as well as Negroes.
• Recommended a $1 assessment
per man in the longshore division
for the "L. B. Thomas Foundation"
in order to enable the children of
the late veteran unionist to meet
their health and educational needs.
The caucus adjourned with a minute of silence in memory of Ed
Moron and John Maletta, of Local
19, and L. B. Thomas and Howard
Bodine.
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Following are summaries of several
resolutions and statements of policy
adopted by the 17th Biennial Convention of the ILWU in San Francisco, April
3-7, 1967. Further summaries will be
published in subsequent issues of The
Dispatcher.

Independent Political Action
Our need, when the Democrats and Republicans offer us no candidates deserving our support, is to put our own labor candidate in the
race or to back a good candidate put forward by
organizations of minority peoples, community
organizations, etc.
The need is to fight effectively on the issues
now, to build the political consciousness and activity of our membership, and to build a working
alliance with the rest of labor and with nonlabor groups who share many of our political
interests, so that we will also be able to make
our voice and the voice of all the common people
loud enough in city, state and national elections.

Civil Rights
We reaffirm our position to continue to struggle for civil rights, locally, nationally, and inside
and outside the labor movement.
We pledge ourselves to aid and assist all human beings without regard to race, color or creed
in any way we can until the day comes when all
workers can work with dignity and enjoy all
the rights and privileges of a free society.

Poverty in the United States
In total, about 70 million Americans, one in
three, live in poverty or deprivation. They suffer from inadequate diets, poor health, insufficient housing, and an almost complete lack
of formal education.
Among the nation's 50 million poor or near
poor are 22 million children under 18 years old,
and at least 43 percent of all Americans over 65.

Right to Travel
The US Supreme Court has said that
"the right to travel is part of the liberty
of which a citizen cannot be deprived
without due process of law," and early this
year held that no criminal penalty could
be levied against an American citizen who
had traveled to Cuba without the State
Department's approval.
However, the State Department still
confiscates passports of persons who travel
to any of the areas forbidden by the Department—Cuba, China, North Vietnam
and North Korea.
In another case the Court ruled that the
Department could not deny a passport because the Department thought that an
applicant's travel would not be in the best
interests of the United States.
Despite these and other legal set-backs,
the Department still refuses to validate
passports for travel to the forbidden areas.
Thus, ILWU attempts to send an overseas
delegation to China have been repeatedly
frustrated.
Interference with the right to travel affects ILWU in other respects also. Delegations from Poland and the Soviet Union
who were invited to this convention were
denied visas.
These visa denials are discriminatory.
Individuals and delegations of all other
kinds are admitted freely these days from
all the Eastern European countries, under
the cultural exchange program, but union
delegations from these countries are
barred.
For undisclosed reasons the State Department has refused a visa to Craig
Pritchett, our Regional Director in Canada.
As a Canadian citizen his passport is
stamped "Good for travel in all countries
of the world." But the State Department
will not honor it.
We reiterate ILWU's longstanding position that everyone should be free to travel
to any country in the world without discrimination as to race, color, religion, national origin, or political belief.
We demand that the State Department
authorize an ILWU delegation to visit
China for the purpose of studying the
Chinese labor movement, of endeavoring
to promote trade between the two countries and, in general, of promoting good
relations between their trade unionists
and ours.

First negotiating session of the joint ILWU-Teamster Northern California Warehouse Council, seen soon
after the ILWU convention, as the unions presented contract demands to warehouse employers. Speaking is
Teamster vice-president George Mock, who is co-chairman of the council with ILWU secretary-treasurer
Louis Goldblatt. The convention pledged the warehousemen "full support, moral and financial," and wished
them "such substantial gains this year as will make 1967 memorable."
—Photo by V. M. Hanks, Jr.
Proportionately, there is about three times the
number of poor non-whites as there are poor
whites.
What are the answers?
First, and most important, is jobs. Nearly 3
million people were counted as unemployed during 1966, and another 41
/
2 million American men
between the ages of 18 and 64 have simply
dropped out of the labor force and given up
hope of finding work. To meet this problem
head-on the nation and the administration must
recommit itself to the goal of full employment,
and by this we don't mean any phony business
about calling four percent unemployment full
employment.
Major programs to achieve full employment
must include training and re-training, formal
education, notice of and planning for emerging
job openings, and the creation of hundreds of
thousands of sub-professional jobs in such service industries as health care and teaching.
At a cost of $18.5 billion a year for the next
ten years, less than we now spend annually in
Vietnam, the "Freedom Budget" recently put
forth by the A. Philip Randolph Institute would
eradicate poverty through such steps as a guaranteed annual income,increased welfare and Social Security payments, full employment, a rise
in farm income, and housing and educational
opportunities for all. This is a program we
should support along with any legislation to
bring it about.
For the labor movement, we reaffirm the policy in regard to poverty that we adopted at our
1965 convention. That is, "The labor movement
has one direct obligation: to organize those millions of workers who, though working full time,
earn so little that they are among the ranks of
the poor. This is labor's share of the war on poverty. The ILWU will not only continue its program of organization but is prepared, in addition, to give men, money and economic support
to an all-out united union drive to organize
these millions who work in poverty."

Aid to Farm Workers
Resolved that this convention re-affirm its
demand for extension of all labor and social
legislation which now applies to industrial workers to farm workers.
We are convinced that the common interests
of the Farm Workers, Teamsters, ILWU and
labor as a whole demand the establishment of
no-raiding pacts and a joint program of organizing the millions of unorganized in our country.
The ILWU pledges to lend its good offices to
achieve these goals and give all possible aid to
our brothers and sisters in the fields organized
and led by Cesar Chavez, general director of the
UFWOC, (AFL-CIO), and to the International
Brotherhood of Teamsters. The ILWU makes this
pledge on condition that before any picket lines
or boycotts are placed against any ILWU places

of work, proper steps will be taken in keeping
with agreements already reached between ILWU,
IBT, and UFWOC.

James R. Hoffa
The jailing of Teamster Union general president James R. Hoffa is the payoff in one of the
most outrageous frame-ups in the history of
American labor.
Under US attorney general Robert Kennedy, a
special division of the Justice Department was
set up with this sole goal. The history of this
special division, its unconstitutional use of wiretapping, bugging, espionage, surveillance, harassment of Hoffa and his defense attorneys, is
well known by now.
That this was a frame-up, we have no doubt,
because the classic technique of frame-up was
used — the use of a paid and planted stoolpigeon
on whom the government had the goods and for
whom the price of testimony was the promise of
immunity.
This was delineated in no uncertain terms
when Chief Justice Earl Warren, the lone dissenter in a last appeal before the Supreme Court,
referred to the government stoolpigeon, one Edward Partin, as a "jailbird languishing in a Louisiana jail under indictments for such state and

Recognition of China
It would be hard to imagine a mor
shortsighted and unstatesmanlike polic
than the one which our government ha
followed in its dealings with China for th
past 18 years.
Surely our children will give us n
thanks for deliberately provoking enmit
with the sovereign government of one
fourth of the earth's people—a people wh
are determined to achieve full technolog
ical modernity at the same rapid pac
which enabled Japan and Russia to chang
and startle the world.
The folly of the course set by Truma
and Dulles becomes clearer each day, a
China arms herself with nuclear weapons
No sane man would launch a war to con
quer her, or curse his children with th
task of trying to subjugate her. Yet, tha
is the ultimate logic of our present Chin
Policy which finds expression in escalatio
of the Vietnam war, under the pretext tha
we are fighting an international corn
munist conspiracy and that we shoul
punish aggression at its source.
The peace of the world demands tha
our nation change its China policy an
that our two nations learn to co-exist.
China is a great nation which for cen
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sure on Congress or on the state legislatures, individual industries have secured favored tax
treatment.

Medical Care
federal crimes as embezzlement, kidnapping, and
manslaughter (who) contacted federal authorities and told them he was willing to become,
and would be useful as, an informer against
Hoffa . . ." Warren said that the use of this
government stoolpigeon was "offensive to the
fair administration of justice."
The ILWU will continue its support of Hoffa
and the Teamsters union. We believe that the
true story of the Hoffa frame-up will one day
be told and Haifa will be vindicated and the
American labor movement will emerge stronger
than ever.
The ILWU's alliance in joint bargaining and
mutual support with the Teamsters union will
continue strong as ever. We have no intention
of being intimidated or threatened in any way,
at any time, by those forces that jailed Teamster president Jimmy Hoffa.

Taxes
In both the national Congress and the state
legislatures, there is a drive on to shove an increasing burden of taxes onto working people.
. . . Instead of the one-fifth of their incomes
which workers are now paying out in taxes, the
proportion may well rise to one-fourth unless
labor puts up determined and effective opposition:
Nationally, President Johnson has proposed a
6 percent surtax on personal incomes which
would bear relatively most heavily on those with
smaller incomes. . . . The Administration has
proposed — and the House has already adopted
— restoration of the 7 percent investment tax
credit which is an outright gift to business of
some 1.3 billion dollars. Since the great bulk of
federal tax revenues is spent for war purposes,
what is happening nationally is an attempt to
push war costs more and more onto the backs of
the workers.
Raising greater tax revenues -- clearly necessary in the states — can be accompanied by tax
reform measures which will produce a fairer tax
system. But this can be accomplished only by a
most vigorous program of legislative action by
organized labor working cooperatively with other
progressive groups.
The essential planks in a labor program include:
1. Determined resistance to increased sales
taxes.
2. A demand for differential reductions in
property taxes to benefit especially the individual owner who occupies his own home. This can
be accomplished by providing different tax rates
for different classes of property, as is done in
Hawaii.
3. Insistence on a more steeply graduated personal income tax.
4. A demand that tax loopholes be plugged up.
There are many areas in which, by special pres-

The Council (California Council for Health
Plan Alternatives, an inter-union organization)
plans to demand data from the hospitals to explain their rising charges. If they will not produce their figures, or if the figures do not, in
fact, support the increases, the Council threatens to seek legislation to declare the hospitals
to be public utilities subject to rate regulation.
ILWU itself has long supported a national
health service. We believe this, in the long run,
offers the only way to put medical care on a
satisfactory basis. Canada is well on its way to
universal public health service and in Europe
almost every country has had "socialized medicine" for many years.
This convention reiterates our long-standing
demand to bring the US into the mainstream so
far as organizing medical care is concerned.

Rights of Public Workers
The ILWU has long supported the rights of
public employees to organize, bargain collectively, and strike. We reaffirm that policy here,
and pledge our support, wherever possible, in
their struggle to obtain the same rights and
privileges that other workers have had since
1932.

Labor in the Public Schools
In 1966 the Institute of Industrial Relations
of UCLA published a study on the treatment
of labor unions and "the world of work" in the
public schools. . . . These are some of the conclusions: . . . "What is most distressingly missing in the classroom is not just the basic information (about labor unions). It is the will to
teach the subject of labor and the will to learn
it
"Business men ... have long realized the importance of getting their point of view registered
in the public schools.... Men from labor, on the
other hand, have been either less concerned or
less effective in making sure that an adequate
understanding of the role of labor in the economy was achieved." This is despite the fact that
the public school system in this country was
largely the result of agitation by the labor movement.
Labor's message must be carried into the
schools. Trade union members must keep an eye
on what their children are learning at school,
and they must supplement it when necessary.
They must become involved in the affairs of the
school, and must seek some influence over the
choice of a curriculum in the classroom. .. . We
must see to it that labor is represented on local
and statewide boards of education. And we must
see to it that such notorious darlings of the
right-wing and the business community as the
California Superintendent of Schools are never
again elected to public office.
Otherwise, an entire generation will be reaching adulthood ignorant of the contributions of
the labor movement, unschooled by rank-andfile democracy and the hard knocks of the
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Keep Up the Good Fight
Our union is under the influence of the
longest period of prosperity in our history.
Our members are protected by some of the
best agreements in the nation. It is well
to reflect, therefore, that prosperity tends
to make trade union members and leaders
satisfied with things as they are and complacent about social institutions which are
working badly for others who are less fortunate.
For the longshoreman of today, it may
seem a long way back to the bread lines
of 1934—or down to the slums of 1967. A
depression or an industrial shift such as
coal miners or New England textile workers have experienced could quickly show us
how little we can afford to take for
granted.
It is the responsibility of leadership to
take a far-sighted view and to educate the
membership to the fact that our economy
and society is changing rapidly and that
there is no safety to be found in any status
quo.
Each new generation of employers reassesses relative strengths and weakness in
its constant drive to maximize profits.
Today, as always, united struggle is the
only way for workers to win a better share
of the social product or to hang on to advantages they now enjoy.
The forms of the struggle may change,
but union strength still depends on rank
and file participation. Good leadership will
find ways to draw younger members into
union action which improves the quality
of life for them and for the communities
in which they live.
This, and not preachments about the
1934 strike, is what will enable our younger
members to learn unionism and renew the
power of our union to defend our welfare
in changing times.
The best way for our union to build security for its present membership is to
lead boldly in the search for solutions to
the problems of our communities and our
nation, and to join forces with all those
disadvantaged elements of our society who
fight for fairer and healthier social arrangements—the unorganized, the Negro,
the poor and deprived, the elderly, the
young people being drafted to foreign
wars.
Every victory in these fights makes life
better in our communities and strengthens
the natural allies of our union against the
day when we will need their help.
We call upon the International officers
and local leadership at all.levels to seek
out issues and allies which will keep our
union in fighting trim in the vanguard of
the struggle for a better America and a
better world.
picket line, and hostile to labor and everything
it has fought to achieve.

Conservation
tinges was humiliated by foreign invasions,
exploitation and misrule.
It is not for us or other nations to say
how China's people shall rebuild their society; but it is to the advantage of all the
world that this great nation should become
prosperous and secure and cease to have
reason to suspect others of hostile intentions.
We therefore urge our government to
(1) recognize the government of China,
(2) support the seating of China on the
Security Council of the United Nations,
(3) promote friendly relations, trade and
exchange of visitors and information for
better understanding between our people.
We instruct our officers to do whatever
they can to further these policies and to
promote the exchange of visits and information by trade unionists between our two
countries.

Trade With China
Recent months have seen a growing
number of influential congressmen, industrialists, and financiers favoring a liberalized policy in regard to our trade with
the socialist countries and Communist
China. This is a policy the ILWU has long
supported.

In 1966 it is estimated that China had
exports and imports totaling $4.5 billions.
A recent report by the Congressional Joint
Economic Committee noted that about 70
percent of this trade was with so-called
free world countries.
China's seven leading trading partners
—accounting for nearly $2 billions in trade
—include Hong Kong, Japan, West Germany, Britain, Canada, France and Italy.
In the last week of November, 1966, the
"Marine Digest" reported eight cargo vessels were working in British Columbia ports
loading grain for China.
It is reported that the Chinese will expand their grain imports this year, and
they will no doubt continue to increase
their imports of fertilizers, steel, machinery and chemicals. On the export side, the
Chinese are offering a growing array of
plant and animal•foodstuffs, a wide variety of consumer goods and ore and coal.
We strongly urge the State Department
to re-evaluate its position on trade with
China. We support free and expanded trade
with China and other socialist countries
for the economic benefits such trade offers. Also, an open trading door is one way
to ease the potentially catastrophic tension and mutual hostility which exist on
both sides of the "bamboo curtain."

It is the policy of the ILWU to support the
responsible programs of legislators and conservationists which will protect the vacation and
recreation areas of working people throughout
the United States, while not imposing any unreasonable financial strain on taxpayers or citizens in particular areas. We commend those
groups which have the farsightedness to protect
the beauty of our land for generations yet to
come and support the conservation efforts our
members in Hawaii have already made.
We support the Cohelan-Metcalf bills in Congress for the creation of a 90,000-acre park in
the Prairie Creek-Redwood Creek watershed of
Humboldt County (Calif.).
We find the harassment of the Sierra Club by
the Internal Revenue Service appalling, and urge
an immediate end to such persecution.

Support to Pineapple Negotiations
The pineapple workers still have much catching up to do . . . to bring their wages and benefits into line with gains made by the workers in
other industries since the last agreement was
signed. . . . There are many smaller groups of
workers who hope that pineapple workers will
establish new and improved patterns which they
can follow in their own negotiations.
Because these negotiations are so important
to so many workers in Hawaii, each local should
acquaint its members with the facts and be prepared if called upon to give all-out support to
pineapple workers should they need it in order
to reach a satisfactory settlement.
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SAN FRANCISCO — The conven- membership attitudes be made prior
tion committee on publicity and to our Eighteenth Biennial Conveneducation dealt with three subjects: tion.
the ILWU Survey of Membership AtPROGRAM
titudes, an educational program for
As to our 1965 program we resubthe union, and The Dispatcher.
mit the following points to this conThe committee's report, which was vention:
adopted by the convention, is sum1. We seek as wide exposure as
marized here. In a future issue, a possible for "Men and Machines,"
detailed analysis of the membership "The ILWU Story" and the reports
survey will appear. Committtee of our 6verseas delegates.
chairman was Paul Heide, Local 6,
2. We urge the greater use by loand secretary L. L. (Chick) Love- cals of the local bulletins and urge
ridge, Local 13.
that an exchange program on the
E THINK THAT education and bulletins be set up between the locommunications are two of cals.
the most important concerns of the
3. We urge that our members who
ILWU. The employers get their mes- have children in the public schools
sage out. Through the newspapers, and colleges seek to find platforms
on TV and radio, and on the job, and seminars whereby we can proour members are inundated with vide trade union education and pubthe attitudes and opinions of the licity to students. We also urge that
bosses.
The union, on the other hand,
has a great deal of difficulty in getting its message across. For many
of our members, their only contact
with the programs and policies of
the union is through The Dispatcher.
As was pointed out, however, many
of our members are not even on
The Dispatcher mailing list. Thus we
think a job needs to be done in this
area and the questionnaire survey
suggests some good places to start.
The problem of educating the
membership is not an easy one. In
Hawaii, Local 142 and its Education
Director and Membership Services
Department have a successful program which we on the mainland
have much to learn from.
Some locals on the mainland already have a great deal of experience in the area of communicaConvention delegate hits the mike.
tions and education. There are five
primary sources of education in the
locals: (1) membership meetings, invitations always be open to any
(2) stewards meetings, (3) district groups wishing to visit our hiring
council meetings, (4) local bulletins, halls, local halls and port facilities.
4. We urge all members to wear
(5) bull sessions.
ILWU badges. This identifies the
An Educational Program wearer as a proud member of our
Our committee spent a great deal democratic, militant union and a
of time in discussing just how we supporter of our kind of unionism.
5. This convention goes on record
should proceed to develop a wideranging membership education pro- thanking Anne Rand for her degram. The one thing on which we voted service to the union, which
had total agreement was that a pro- she regarded so highly. Anne Rand
has retired, since the last convengram needs to be developed.
As part of a thorough education tion, from the position of chief liprogram we suggest that the Inter- brarian of the International.
She built one of the finest labor
national provide stewards manuals
libraries in the country which has
to the stewards in each local.
The members of our union who been not only a great aid to the
responded to the questionnaire in- negotiating strength and educadicated quite strongly that their lo- tional program of our union, but a
cals should be involved in a wide resource for students of labor history throughout the nation, thus envariety of community affairs.
We spent some time discussing hancing the prestige of our union.
membership meetings andwhat can
be done to make them more inter- The Questionnaire
Since all of the delegates to the
esting. We have two specific recomconvention were provided with the
mendations to make.
One, given that over half of the full length report on the ILWU
respondents to the questionnaire in- Membership Attitude Survey, and
dicated that they prefer compulsory since many of the facts which
membership meetings, we recom-- emerge from that survey are not
mend that each local adopt such a strictly the concern of this commitpolicy, and that it be supplemented tee, we did not analyze the answers
with clearly spelled out enforcement to each and every question in detail.
procedures.
Generally, it can be seen from the
Two, we recommend that local
officers take note of the wishes of results we have that there is widethe membership as expressed in the spread and even enthusiastic acsurvey, and at membership meetings ceptance of the programs and polpay special attention to having more icies of the ILWU.
If anything specific emerges, it
reports on contract beefs, more discussion from the floor and more is that the members want more of
discussions on community action the same. Certainly this applies to
projects the Local might engage in. such programs as organizing, legisAs to undertaking a survey of our lative action, developing closer ties
membership again, we think the with other unions, working for
project is extremely worthwhile and peace, and promoting civil rights.
On the question of political afthat future projects along the same
line promise even greater success. filiations, the membership by and
We commend the International of- large prefers that the union . . .
ficers for undertaking this enormous maintain a non-partisan, independproject this time and specifically ent position in terms of either of the
recommend that another survey of major political parties.

W

The Dispatcher
The Dispatcher has been the voice
of the ILWU for a quarter century,
and in the opinion of this committee
is one of the outstanding labor
papers in the nation. Sidney Roger,
a member of Local 34, who became
the editor in February, 1966, is to be
commended for maintaining the
tradition established by Morris Watson, founding editor of the paper,
and for his efforts in continuously
improving the paper's readability
and quality.
Brother Roger appeared before the
committee to ask for advice and
suggestions and a constructive giveand-take discussion promises to
make the paper an even more effective instrument of rank and file
unionism.
Many complaints were heard
about the mail situation, including
the fact that numerous members
do not receive the paper, and it was
agreed that a careful study will be
made of the problem to reduce this
irritation to a minimum.
Secretaries of locals must do their
part in making changes of address
available to The Dispatcher office.
The Dispatcher staff must also determine whether there are some
roadblocks in the San Francisco office, or in the mailing firm.
Some of the suggestions made by
the committee include the following:
There must be more news about
contract beefs that will assist other
locals in comprehending and resolving their job problems.
TWO-WAY STREET
There is an intense interest in
news about locals, as is shown in the
questionnaire. But this is a two-way
street. Locals must be involved in
newsworthy actions — either on the
job or in community affairs—and
the news must be made available
to The Dispatcher.
Too often events take place that
would be of interest to the rest of
the union membership, but The Dispatcher is not informed, and it is
not reported.
The committee recommends that
each local set up either a publicity
committee, or find an interested individual member who will be responsible for informing the union
paper.
Former convention committees
have made this recommendation,
and it was always passed without
argument. The committee suggests
that instead of agreeing and conveniently forgetting about this point,
that locals try to put their desires
into practice, or else stop griping
about The Dispatcher not publishing
news about their locals.
The Dispatcher has recently increased its use of pictures, which is
still the most effective way of attracting interest. In each local,
where there are members who know
how to use a camera, if any news
can be sent in picture form it should
be done, always remembering the
rules about properly identifying all
individuals, and telling The Dispatcher, who, what, when, how and
why the event happened.
The committee recommends that
each issue of The Dispatcher stress
the date of the next deadline and
urges locals to send in news items
and pictures for publication.
LOCAL BULLETINS
Local bulletins are still the most
important form of rank and file expression, and each local should make
sure The Dispatcher receives these
local bulletins in order to keep closer
contact between the International
and the locals.
The committee recommended con-

sideration of a letters-to-the-editor
column, space permitting, and with
the understanding that such letters
must be constructive and useful to
the membership, and that the editor
use good judgment in maintaining
balance between bouquets and
brickbats.
Wherever there are items of interest to the membership in trade papers, dealing with the industries in
which we work, the union paper
should report these, to keep the
members up-to-date with new developments.
Labor history can become tiresome
to younger members,especially when
it is crammed down their throats too
often by older hands; nevertheless,
well-written, lively items about the
labor movement should be included
in the paper, especially on anniversary dates, to remind the members that we do have a great tradition and that the lessons of history
provide strength and insight into
today's events..
OTHER UNIONS
The gains of other unions should
be recognized, especially when they
make unusual or unique gains, and
credit must be given where credit is
due.
The Dispatcher has been for
many families the main contact with
the union. Yet, the committee was
surprised to hear that when a member dies his widow is often cut off
The Dispatcher mailing list, thus
being cut off from their last link
with the union. The International
should take the responsibility for
guaranteeing that widows keep receiving the paper if they wish it.
The paper should also be made
available to "B" men and extra men,
and to others associated with the industries covered by ILWU contracts.
The officers and members of the
committee commend the excellent
quality of The Dispatcher and the
substantial improvements in flavor,
variety and readability, the use of
pictures and color, which we are
convinced has increased the readership. If the recommendations of the
committee are implemented by the
editor, we are convinced the readership will be expanded.
Whatever else is done in education, the union paper is still the most
significant means of communication
in the ILWU and we hope the improvements we recommend will appeal to the increasing number of
young people who are becoming the
majority of our union.
We also wish to commend the
Voice of the ILWU published in
Hawaii by Local 142, which, with
The Dispatcher, makes the ILWU
membership one of the best informed in the nation.

You Can Help
You can help your local secretary improve The Dispatcher's
service:
• If you know of any member
who is not receiving The Dispatcher, tell him to see the local
secretary IMMEDIATELY.
• If your copy is not correctly
addressed, or if it lacks a zip code
number, get the needed information to your local secretary IMMEDIATELY.
• If your paper is being forwarded from a former address, do
not let it go at that, it will stop
coming. Notify your local secretary of both the old and the new
addresses so he can make the
change. And please: Zip Code.
• Whenever you move, give the
old and new addresses to your
local secretary—a month in advance if possible.
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Local Urges
Better X-Ray
Standards
OAKLAND — The X-Ray Unit
Committee of the East Bay Division
of ILWU Local 6 last week announced its endorsement of California State Senate Bill 751 calling for
the licensing of X-ray technicians
employed in public and private hospitals' X-ray departments.
The purpose of this proposed legislation is to protect the public from
excessive and improper exposure to
ionizing r a dia tio n; to establish
standards of education, training and
experience for persons who use
X-rays on human beings and to prescribe the means for assuring that
these standards are met.
Present X-ray technicians who
have had 5 years practical experience prior to the adoption of the
legislation will be automatically certified as qualified technicians upon
application.
The bill will be called up for hearing on May 1 before the Senate
Committee on Business and Professions. Local 6 will have its position
presented by an X-ray technician
member of the Union.
All legislative committees in local
unions in ILWU were requested to
endorse S.B. 751 and so notify State
Senators who are members of the
Business and Professions Committee
in Sacramento.

Dockers, Widows
Or. Pension, List
SAN FRANCISCO—Following is
the April, 1967 list of dockworkers retired under various ILWUPMA plans:
Local 8: George A. Carroll, Robert M. Foeller, Harold W. Pinkham; Local 10: Peter Agnone, Roy
M. Cukar, Chris Danielson, Joseph
DeAndrade, Axel Hansen, Harry
A. Harris, Aksel Jensen, Robert S.
Larson, Wilfred P. Ludinghouse,
Harold McPherson, Carlos D.
Ponce, Willie Protho, Charles L.
Somma, Sherwood Sylvia, Gabriel
Texiera, John Thompson, James
Walls, Albert Williams.
Local 13: Ernest J. Barratt, Jack
Brown, William E. Caldwell, Henry H. Chambers, Earl D. Christy,
John G. Gimenez, Ernest W.
Gregg, Steve Guerra, Fred E. Hopkins, William LeVier, Andro Maldonado, Marcelino J. Torres, Joseph Trani; Local 19: Louis A.
Ballard, Thomas A. Brown,Joseph
Paster, John R. Reay, Harold E.
Smith; Local 23: Cleo E. Parrish;
Local 24: Arne A. Lahde.
Local 27: Albert T. Gustafson;
Local 29: Earl F. McAndrews; Local 34: John A. Napoli, Floyd T.
Paige, George W. Potter, Edward
J. Shearn; Local 40: Vernon B.
Brothers; Local 51: Earl E. DuPraw; Local 54: Spencer H. Whatley; Local 63: Clarence M. Murray.
Local 91: Charles J. Buthers,
Joseph Douglas, Stanley F. Peterson; Local 94: Eugene Gimenez,
Andrew Hopkins, Basel May, Joseph P. Trampus; Local 98: Carl
T. Christiansen, Leonard P.
Thompson.
The widows are: Marie H. Adair,
Edith Brooks, Gladys I. Clark. Ellen M. Erickson, Olga Frost, Martha T. Harvey, Ida Keto, Pauline
Mallen, Fern McDaniel, Lucy S.
Prescott, Betty Rowland, Mary L.
Scally, Anita M. Scherding, Frieda
M. Siegfried, Sarah Steinberg.

BC Foremen
Local Is
Vindicated
Continued from Page 1—
men regard as being serious and
which have not been resolved."
The Commissioner also firmly rejected the demands of the British
Columbia Maritime Employer Association for further punitive laws and
more strict law enforcement against
labor as the solution to industrial
relations.
The Commissioner proposed that
the employers should recognize that
foremen have the right to organize,
to try to obtain an agreement and
to strike.
At the same time, the Commissioner placed the immediate responsibility for the shutdown on the union.
However, he also suggested that
the real cause of the dispute was the
firmly held opposing viewpoints as
to whether the foremen were. entitled to bargaining rights.
In addition to detailing a grievance procedure, the Commissioner
recommended that:
• The union agree to a provision
by which men moving up from longshoring to foremen should have the
right to return to longshoring with
their seniority preserved.
• Job security, pensions and similar problems for foremen should be
discussed on a group basis between
the companies and the foremen.
• No change be made by the companies in the status or employment
conditions of foremen except with
their collective consent.
After hearing Local 514 business
agent, Andy Kotowich, state that
"the report contains points both favorable and unfavorable, but in balance it is a vindication of the foremen's position," the local unanimously resolved to accept the report
and has notified the Minister of Labour of its decision.

Local 11 Plans
Series of Classes
SAN JOSE—A series of three
classes on unionism has been scheduled by Warehouse Local 11 here.
"All stewards, executive board members and trustees are expected to attend," says the union's announcement, "but any interested member
is welcome."
On May 1, International vicepresident J. R. (Bob) Robertson will
speak on "Building the Union in the
Plant." The second session, May 8,
will hear Bill Burke, business agent
of Local 6, Oakland, on "Enforcement of the Contract." Sidney
Roger, editor of The Dispatcher, will
speak on "Union Communications,"
May 15.

At the unveiling ceremony: Charles (Chili) Duarte, president of Local 6;
International secretary-treasurer Louis Goldblatt; Beniamino Bufano, creator
of the murals in new Oakland headquarters of the Bay Area warehouse local.

Local 6: Patron of the Arts

Peace, Brotherhood of Man
Is Theme of Bufano Mural
"These hands that did these
things belong to the human race.
Everything I do belongs to the
human race, belongs to all the
people."

artist in California is better known
than Benny."
Mills reviewed Bufano's early
work with James Frazer in the US,
and his association with Picasso in
Paris. He recalled the period when
The speaker was sculptor Ben- Benny lived with Sun Yat Sen in
iamino Bufano, whose mosaics were China, his work with Ghandi to oust
unveiled April 12 at the new ware- British imperialism, his meeting
house Local 6 ILWU hall in Oakland. with Nehru in jail, when both were
"The ILWU is the only union in put there by the British.
CONTRIBUTE TO COMMUNITY
the United States," Bufano went on,
Charles Duarte, president of Weal
"that is working for the human
race, working for peace. If the labor 6, presided over the ceremony, which
movement wanted to, it could stop included champagne and hors
the Vietnam war in a day. You d'oeuvres for the guests.
women could, too," he told the
"When we built the building," he
women in the audience, "if enough said, "we wanted some art in it,
of you went to Washington and something we could contribute to
pulled the government leaders out the community. So we invited our
of their offices and put them in the old friend, the world-renowned artist Benny Bufano, to do these murstocks, where they belong."
Turning to the major indoor als for us."
Other speakers were Mayor John
mural—there are two more outside
the building—Bufano said his theme Reading of Oakland and Louis Goldis to bring together the men who blatt, secretary-treasurer of the
work with their wives and their ILWU. "David Rockefeller remarked
children. On the left, he noted, to me not long ago," Mayor Reading
members of Local .6 are shown mak- told the audience, "that 'in earlier
ing preparations for the building. times the patrons of art were the
On the right, they're gathering the kings and the nobility. Now, it's
materials to build it. In the center, businessmen and corporations.' But
they are in the building, gathered now," the mayor continued, "unions
have matured to the point where
around the dove of peace.
He did much of the work in Eu- they, too, are encouraging art."
Goldblatt pointed out that if the
rope, Bufano said, selecting and
polishing stones in an Italian quarry. ILWU nowadays has enough of the
It took him a bit more than a year. wealth to become a patron of the
Bufano was introduced to the arts, the union is doing its job. "Our
audience of 150 Local 6 warehouse- purpose," he said, "is to redistribute
men, some of their employers, long- the wealth."
shoremen, university
Goldblatt reminded his listeners
professors,
artists and political figures by Paul of the ILWU's long-standing conMills, curator of the Oakland Art nection with the arts, noting in
Museum, who began by saying that particular the union's support of
he had two previous contacts with Mexican artists David Alfaro Sethe ILWU.
quieros, Anton Refrigier (who paintOne is Bufano's statue of St. ed the provocative and, at one time,
Francis, which stands in front of controversial Rincon Post Office
the Local 10 hiring hall in San murals depicting the '34 waterfront
Francisco. The other is his brother- strike), and Pablo O'Higgins, who
in-law, a Long Beach longshoreman. did the three-story mural in the
"Benny Bufano is a hard man to Local 142 ILWU building in Honointroduce," Mills said, "because no lulu.

Ain

*7DISPATCHER Page 8

-

4P

April 28, 1967

Over 700 New B Men to
Join SF Longshoremen
SAN FRANCISCO—On May 15, the
first group of longshoremen comprising the new Local 10 B list will go
to work on the docks here.
Regional director William Chester
pointed out that this will mean an
increase of more than 700 registered
longshoremen on the waterfront
here, "despite automation, mechanization and changes in the last
contract."
"In 1959," Chester said, "a thousand new longshoremen were registered; in 1963, another 500; in 1965,
again 500; and this year, more than
700. These figures show that the increase was under way before the
war intensified and that the number
of jobs on the docks would have built
up in any case."

Interviewing of 892 applicants
started April 18. There are five
teams of interviewers, each consisting of one ILWU man and one from
PMA. Medical examinations are being made during weekends.
Racial composition of the group
interviewed April 18 and 19 is as follows, Chester announced: 434 white,
343 Negro, 104 Latin-American, 10
Oriental, and one American Indian.
The hiring procedure started with
a want ad in Bay Area newspapers
last December 12. More than 21,000
responded by requesting applications. Of these, more than 15,000
completed the applications and returned them.
With 700 positions to be filled, the
list was narrowed down to 1,000 by
a subcommittee of the Labor Relations Committee. Local 10 men on
the subcommittee were Dick Schaefer, Leon Barlow, Robert Rohatch,
Willie Zenn and Thomas Lufur,
along with five PMA representatives.
The subcommittee worked under
the direction of ILWU regional director Chester and PMA area manager Ralph Holtgrave.
Of the 1,000 called for interviews,
892 appeared on April 18 and 19. It
was expected that the physical examinations and other factors would
reduce this number to near 700.
There will be four registration
dates—May 10 and each Wednesday
through May 31, with those registered reporting for work the following Monday.

Employers 'Rule or Ruin' Tactic Won't
Work in Wholesale Drug Parleys
HE ILWU LOCAL 26 wholesale
drug negotiating committee is
going down to the wire in crucial
meetings with representatives of
four major wholesale drug firms
representing 17 different units scattered in the greater Los Angeles area
and San Diego. The deadline is April
30. And more than 87 percent of the
wholesale drug workers have voted
strike authorization.
The total number of workers involved in this highly mechanized industry is relatively small in numbers, but it is a key group, especially
because this negotiation can be a
forerunner to larger negotiations on
the West Coast, and especially in
view of the parleys now under way
between Northern California warehouse industry and the joint ILWUTeamster negotiating committee
now trying to achieve a master contract in the northern part of the
state.
That's where the situation now
stands in Southern California, and
it is important that every member
of the ILWU, everywhere, be aware
of what's been happening. It's important, among other reasons, because the Southern California
wholesale drug employers are now
trying to use divide-and-conquer
tactics out of a shopworn bag of
tricks—and the ILWU has served
notice loud and clear that rule or
ruin gimmicks are not going to work.
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HAT THE EMPLOYER did is
to try to pull a dead dog out of
the bag, something they did twice
before-1948 and 1957. The employers sent letters to all Local 26 members working in the industry, insulting the union negotiators, berating
and belittling the negotiating committee, the union officers, and the
union representatives of the local
companies.
Among the things the letter said
is that Local 26 is a "strike happy
union"—despite the fact that the
union has launched only three
strikes in over 30 years of bargaining with the wholesale drug employers. And in each of those cases the
strikes were caused by obstinate and
unreasonable positions taken by the
employers—and in those cases also
the employers sent out propaganda
letters to try to "divide and rule."
The latest employer letter tried to
imply that the negotiating committee doesn't have full authority to
bargain in every situation, even
though the membership voted its
committee such authority and the
committee has continued to be as
flexible as possible in continuing negotiations.
The union committee is continuing, and at all times in the past has
explored every avenue -to come up
with a satisfactory agreement.
If anything seems to be the case
it is that the industry 'spokesmen
might be characterized as "strikehappy" because this is the third
time they have deliberately insulted
union negotiators by going over
their heads.
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Steps in the interviewing process
for 892 longshore applicants in San
Francisco, April 18 and 19, are pictured here. Top: They were admitted
to California Hall by Sgt.-at-arms Henry Conley of Local 10 (right). First
stop inside the hall was at the desk of
Alicia Ramirez of PMA staff, who supplied questionnaires. Above: An applicant talks with an interviewing
team, John Trupp (left) of PMA and
Leon Barlow of Local 10. Right: Overseeing the mass interviewing were
Ralph Holtgrave, PMA area manager
(left) and ILWU regional director William Chester.
Photos by Fred Huntsinger, Local 8

HE SIMPLE fact is, and it can
be demonstrated again and
again, that Local 26 members in
the wholesale drug industry have
voted their complete confidence in
their designated negotiating committee and that committee has full
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authority to negotiate a settlement
—with no strings attached.
The evidence can be found in the
fact that workers in most of the
plants were sufficiently angry about
these employer tactics that they
wanted a kind of "letter-burning"
demonstration in front of the plants,
and others suggested gathering up
all the letters and presenting them
to the employers in order to show
that the workers are completely
aware of this divide and conquer
strategy.
No one is kidding the members
who work in the wholesale drug industry. They are well aware—and
they've seen it happen before—of
the employers' attempts to destroy
the bargaining power of their designated representatives.
Actually, as at present, the employers' tactic has not worked, and
bargaining sessions have been continuing by mutual agreement of the
employers and the union, and both
sides have informed the state conciliator that bargaining continues.
We can only hope that these sessions will be successful, and that a
strike will not be forced on the
membership.
Times have changed. And employers who still want to live in the dim
past would be a lot smarter if they'd
catch up with the times and realize
that unions intend to be treated as
equals.
We mention all this here not only
to acquaint all ILWU members with
the kind of tactics being used in
Southern California, but also because there's no doubt that some
employer groups intend to continue
the use of such another "rule or
ruin" tactic. This is a warning—
and it's also a reminder to all employers concerned that the entire
ILWU—along the entire coast, Canada, Alaska, Hawaii—has pledged
itself to give full support to members in their fight during this
"Warehouse Year-1967."

Labor SANE
Peace Group
In Bay Area
SAN FRANCISCO—A meeting open
to all trade union members in the
Bay Area will be held on Tuesday,
May 9, 7:30 p.m., to organize labor
opposition to the war in Vietnam
and to develop a program of education and action on achieving a
peaceful world. It will be held at the
Amalgamated Clothing Workers'
Hall, 26 Seventh St., San Francisco
(corner of Market).
The meeting is being sponsored by
25 trade union officers in the Bay
Area, from a broad spectrum of
unions. They have applied for a
charter to establish a Trade Union
division of SANE, along the lines of
similar divisions in New York, Chicago, and Los Angeles.
The labor officials include members from many different unions:
ILWU, Teamsters, Building Services
Employees, Amalgamated Clothing
Workers, Laborers, Ladies Garment
Workers, Painters, Teachers, State,
County & Municipal Employees and
Machinists.

