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Above, children's play space at St. Francis Square. Below, with copy of
Governor's award, Louis Goldblatt, ILWU secretary-treasurer, Henry McKnight,
president of Square's governing body and Joseph C. Rhine, manager.

Award for St. Francis Square
SAN FRANCISCO — A top design

honor, the "Award of Exceptional
Distinction" was presented to St.
Francis Square Cooperative Apart-
ments at the end of December in
the first Governor's Design Awards
Program.

Receiving copies of the award were
the ILWU and PMA, which together
first dreamed up and developed the
inter-racial, middle-income housing
project; Marquis and Stoller, archi-
tects; and Lawrence Halprin and As-
sociates, landscape architects.

The award, signed by outgoing
Governor Edmund G. (Pat) Brown
and Nathaniel Alexander Owings,
chairman ot the jury, was made for
"outstanding contributions to hand-
some and meaningful development
of our state . . . in the category of
social improvement."

There are 298 families in the proj-
ect, which stresses racial harmony
and cooperation, and some 600 kids

share its many open play spaces and
lawns. A real children's heaven.
ILWU Secretary-Treasurer Louis

Goldblatt took the lead in the com-
plex financing and planning that
has made the Square a model.

Local 6 Pact
For X-Ray
Technicians
OAKLAND—East Bay X-ray tech-

nicians at six major Oakland hospi-
tals on January 17 ratified a new
contract settlement calling for a
921/2 cents an hour wage increase,
and voted to affiliate with ILWU
Local 6.
The new bargaining group will be

known as the East Bay Association
of X-ray Technicians of Local 6,
ILWU.

The settlement raised senior X-ray
technicians to $680 a month. Half of
this is retroactive to August 1, 1966,
and the remainder is effective in two
installments — January 1, 1967, and
November 1, 1967.

The highest previous offer by the
employers' bargaining agency, the
Associated Hospitals of the East Bay,
was $612.50 a month, which had been
rejected by the X-ray technicians'
negotiating committee.

The hospitals covered are Alta
Bates, Children's, Herrick, Peralta,
Merritt, and Providence. There are

—Continued on Back Page

YOUR ANSWERS ARE CONFIDENTIAL

ILWU SURVEY OF MEMBERSHIP ATTITUDES

The numbers at the far right•hand side of the page are coding numbers which enable us to tabulate mechanicall
answers to the questionnaires. You should ignore them.

PLEASE READ EACH QUESTION THROUGH BEFORE ANSWERING IT

In regard to the job that the ILWU is doing, check whether you agree or disagree with EACH of the
following statements:

Agree Disagree

The ILWU is fine the way it is. I I
e ILWU is doing a better job than most other unions, but it could and should

of more.  

6

ILWU Asks
Opinions of
Members
"If you ask me, the union ought

to . . ." Ever hear that, during the
afternoon break, or on the job?

The answer sometimes is "Nobody
asked you."

But now you are being asked. Your
union itself is asking a lot of ques-
tions, and it wants your opinions.

An "ILWU Survey of Membership
Attitudes" will be mailed, toward the
end of January, to every name on
The Dispatcher mailing list. With it
will be a letter from the three Inter-
national officers of ILWU, asking
your help in charting the union's
course.

The survey asks your opinions on
a dozen questions relating to union
programs and policies. Then there is
a blank page where you can com-
ment more fully or write about any
other subject you wish.

So far as is known at ILWU head-
quarters, this is the first time an in-
ternational union has polled its en-
tire membership on general policy
and program. (Some unions have
employed opinion surveyors to spot-
check their members on certain is-
sues.)

CONFIDENTIAL

The survey will of course be strict-
ly confidential. No attempt will be
made to identify any person's ques-
tionnaire; they will be handled in a
manner making it impossible to do
so.

The accompanying letter from the
officers explains:
"In order to chart the union's

course at the April convention, we
want to find out what you and the
other members of the ILWU are
thinking about the union and its
program.

"As we all know the union is
changing rapidly. Many oldtimers
are no longer around and more will
be leaving shortly. There are many
new members and new leaders are
emerging in every local.

"The conditions the union faces
are different, too. The members are
better off and have greater security.
The union is well-established and
no longer has to struggle for its
existence."

The survey can only be as success-
ful as the members choose to make
it. When you receive your copy,
please read it and think about it,
then fill it out in privacy. It is good
to talk about the issues it raises with
other members, but finally your
opinions are your own business.

WATCH FOR IT

Please be watching for the survey
in the mail, and send it back prompt-
ly in the postage-free return enve-
lope after you have completed it.
They must be postmarked no later

than February 19 so that the infor-
mation can be useful in preparing
for the convention.

C.

D. I can
belong.  

d me other unions seem to be doing a lot more for their members. [L]

I • •

Replica of part of membership attitude survey.
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PRESIDENT JOHNSON'S State of the •Un-
ion message was not only one of the

longest onirecord, but one of the .most half-
hearted ever heard. Overlaying the entire
report of the President was an atmosphere
that James .Reston of The New York Times
spoke about a few days earlier—a mood of
distrust, of cynicism and disbelief, a feeling
that the country was rolling like a train
through a long tunnel and wondering
whether there was any light at the end of
the tunnel.

The President made no bones about his
intention to keep the war going in Vietnam.
Any suggestion that there might be an end
to the bombing, the beginnings of negotia-
tions, or some traction on the road toward
peace was lacking in this message.

THIS LACK WAS all the more deeply felt
1 because only a few days earlier UN Secre-
tary General U Thant stated his belief that
the National Liberation Front and Vietcong
are independent, and not a stooge of Hanoi;
that the American war hawks with their
"domino theory" are incorrect; and that, "I
do not subscribe to the view that South Viet-
nam is strategically vital to western inter-
ests and western security." He again urged
an ending to the bombing of North Vietnam.

What an opportunity the President lost,
if had he wanted to move in the direction
of peace! Instead the demand was for bil-
lions more, on top of the billions already
spent to engage in a war.

Labor and the rest of the community
were also promised a six percent surcharge
on their taxes—almost as if this was spread-
ing the burden equally. But to the worker
who lives on what he makes, and often can-
not buy all he needs because of the increas-
ing cost of living, this is a simple case of the
gods of war picking the pockets of the work-
ing people, making the poor poorer, while, as
usual, the rich get richer.

Though the phrase itself was not uttered,
the implication was clear that it is possible
to have both "guns and butter"—at a price.
We know something about the cost of guns,
the $50 million a day the war in Vietnam
costs, $21/2 million an hour! And the cost is
going up. But what does "butter" represent
as far as government spending is concerned?
It means social benefits, education, housing,

.... .. ...... ......

medical care, full employment, an end to the
poverty or near poverty that affects more
than one third of our nation.
Mr. Johnson warned that the war will

cost more, and cuts must be made in
the budget. Those cuts will come from the
social welfare, education, and the health of
all the people.

THIS IS NOT to say that most working
1 people aren't supporting the President
and won't reluctantly make some sacrifices
if called upon to do so. But anyone with a
short memory can recall the difference be-
tween this bloody campaign in Vietnam, and
the feelings of working people during World
War II. Then there was scarcely a worker or
union anywhere in the country that didn't
agree to give up something because that was
considered a true war of survival.

It is safe to say that if the situation re-
mains the same, let alone getting worse, as
it may well do, when 1968 comes around
there are going to be changes. Those
changes may take place in the White House.

What it really boils down to is that you
can't have guns and butter both in any real
sense of the word, unless you mean that
some can have it very good, while the ma-
jority has it very poor.

If we can read the meaning of a rising
tide of resentment, frustration and distrust
among working people, especially the poorer
third of our nation, then what we read is
the sentiment for stopping this war, and the
quicker the better.

qi;vvt,
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THE TREMENDOUS outpouring of stories about China
from almost everywhere is confusing and unclear. One

thing is sure, that is that there is an internal convulsion
within the world's most populated nation. Any country is
entitled to resolve its own problems in its own way. The
most we can do is try to analyze the events in China—even
from this far off position—in such a way that our own rank
and file can at least get an inkling of what is going on, and
perhaps why it's happening.

There are certain things about China that go beyond
argument: A people's revolution successfully overthrew an
old tyrannical regime in 1949. That means the Chinese revo-
lution is less than 18 years old.

This revolution brought tremendous advances to China's
740 million inhabitants. The economic life of the nation has
bounced forward in tremendous leaps. The old evils that
plagued China are gone forever. These include foreign dom-
ination, murderous floods, people dying like flies because of
starvation, vast illiteracy, hideous exploitation of the work-
ers and peasants that once amounted to virtual slavery.
Even the most anti-Chinese Communist critics will agree

that the basic historic evils have been eliminated under the
Communist regime that came into power under the leader-
ship of Chairman Mao Tse-tung.

,agirr 
THAT'S PAST HISTORY. What about the present? What
1 appears to be taking place—as we view it from this dis-
tance—is a gigantic upheaval resulting from a conflict of
views between the various leaders who took part in the suc-
cessful revolution some 18 years back. Two basic points of
view are being expressed in this Chinese crisis: one group
under the leadership of Chairman Mao, wants to keep revo-
lution going; the other, under the leadership of Communist
Party secretary Liu Shao-chi, wants to slow down and win
some pork chops.

Naturally, the top man in the entire picture, the man on
whom the spotlight is concentrated, is one of the outstand-
ing revolutionary leaders and thinkers of all time, a sol-
dier, poet, philosopher, Mao Tse-tung. His written works,
outlining tactical operations for guerilla forces—which dem-
onstrate how small, mobile, well organized and directed,
lightly armed groups can hold off and even defeat far larger
and better armed forces—are classics of military writing.

It seems that Mao—now well on in years—and those
grouped around him, are deeply disturbed over the possibil-
ity that as the years pass by and the revolution becomes in-
creasingly consolidated, that some of the older revolutionary
leaders as well as millions of younger people are in danger
of "going soft."

While Mao was running into resistance, millions of young
people, mostly students, who had been organized as shock
troops, called the "Red Guard," as part of the "cultural rev-
olution" have been pushing their weight around the country.
This so-called "cultural revolution" means, as we read it,
their idea of rooting out all old customs, especially those
fastened on the country by western nations and by old out-
moded imperialism. This includes getting rid of top leaders
who don't see eye to eye with Mao, or refuse to be complete-
ly guided, with no deviations allowed, by some of Mao's
"thoughts."

aglik_ft&Aak
MAO TSE-TUNG is running into resistance, not only

among top Communist Party leaders in China, but he
apparently has also collided head-on with the Chinese Labor
Movement. Only a few days ago we received in this office a
statement by Louis Saillant, general secretary of the World
Federation of Trade Unions, saying that he had information
that the All-China Trade Union Federation had been dis-
solved and its offices closed, which he called, in this press
release, "a brutal attack on trade union rights . . . in fla-
grant violation of (China's) own constitution."
Some trade union documents reaching the ILWU indi-

cate that Mao's head-on collision with the trade union
movement is caused by the following factors:

Workers are being urged by Mao's followers—supported,
sometimes with a little rough stuff, by the young Red
Guards—to work harder, to produde more, to think along
with Mao's thoughts, and to quit worrying so much about
such materialistic items as their pay checks, their produc
tion bonuses, their conditions, overtime, vacations and other
fringe benefits. Workers in China, like in any other country
I suppose, don't seem to get the point, and they've yelled to
their trade union leadership to help them.

To some people this understandably sounds pretty in-
sane, like a country going off its rocker. But there are others
who take a more sober view of the situation. They say that
this intensive mobilization of the young people is aimed at
preparing the country -to resist a- -military attack by the
United States. ; 9

We .can't buy attacks from ;any quarters on the trade
union movement) irk:China, which has made. great sacrifices
for the country's benefit, and an enormous contribution to
that country's well-being.

LINCOLN FAIRLEY SIDNEY ROGER
Research Director Information Director

(Deadline for next issue: January 30)
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Community
Planning Is
Hawaii Aim
HONOLULU — ILWU Local

142 last week announced a "par-
tial legislative program" which
it will support in the coming ses-
sion of the State Legislature. The
program, adopted unanimously
by the union's political action
committee meeting here, places
heavy emphasis on community
planning, education and strongly
resists "any state tax increases."
Some of the other proposals con-

tained in the union program will, if
enacted into law:

• Bring agricultural enterprises
hiring less than twenty employees
under the minimum wage law;

• Raise the minimum hourly wage
to $1.60 in two annual jumps. The
current $1.25 minimum would go to
$1.40 on July 1 of this year, and to
$1.60 on July 1 next year;

• Increase the current $550
monthly guarantee required to ex-
empt employees from the weekly
overtime provisions of the wage-hour
law to $700;

• Repeal the so-called dock seiz-
ure act which was enacted in 1949
for the purpose of breaking the
lengthy ILWU longshore strike;

• Establish an employer financed
disability insurance program which
would provide benefits to disabled
workers not eligible for payments
under the workmen's compensation
laws;

• Repeal the amendments to the
primary election law which become
effective in 1968 and 1970;

• Require compulsory public lia-
bility and property damage insur-
ance for all two-wheeled motor ve-
hicles;

• Require automobile owners not
insured for at least ten thousand
dollars property damage and fifty
thousand dollars public liability to
pay five times the regular weight
tax for license plates;

• Preserve and develop natural
beauty and recreation areas;

• Provide for an increase in the
number of social workers and a sub-
stantial increase in payments to un-
fortunates receiving public assist-
ance;
• Increase the appropriation for

the Hawaii Visitors Bureau;

• Earmark a percentage of pub-
lic construction appropriations for
works of art; and

• Liberalize eligibility require-
ments for low-cost housing.

EDUCATION GOALS

The union proposed a comprehen-
sive legislative program for educa-
tion which stressed the need to re-
duce the pupil-teacher ratio; estab-
lish a board of vocational education;
improve school counselling and job
training and increase appropriations
for the University of Hawaii, public
libraries, community colleges and
public schools.

The union also urged that the De-
partment of Education be given a
"lump-sum" budget with guidelines
calling for equal opportunity and a
goal of liberal academic education
for each child.
Union Legislative Representative

Eddie DeMello added that the ILWU
will strongly resist any erosion in the
Employment Security Act and any
increase in taxation. He said that
the union will shortly announce its
proposals regarding a constitutional
convention and flouridation of the
public water supply.

January 20, 1967

Oath of Office In top panel, ILWU President Harry Bridges swearsin new officers and committeemen of San Francisco
shipclerk's Local 34 at January 5 meeting. Center panel, Bridges addresses mem-
bership. Seated, left to right, Mike Henry, Local 34 vice-president, J. A. "Bud"
Garvey, business agent, Al Cebrian, outgoing vice-president, and James Her-
man, president. Lower panel, New "B" men were invited to attend meeting. For
most of the younger men this was the first union meeting they ever experienced.

Mine-Mill Convention
Votes Merger with Steel
TUCSON, Ariz.—Final convention

of the 74-year-old Mine-Mill union
was held here this week. It was a
special convention called to ratify
an agreement for merger of Mine-
Mill with the United Steelworkers
of America.
It will become effective February

1. The Mine-Mill international of-
fice in Denver will continue in oper-
ation until July 1 of this year, at
which time the locals will be char-
tered by the Steel union, with new
numbers, and the Mine-Mill staff
will be assigned to regional head-
quarters or the international office
of Steel in Pittsburgh.

Consolidation of the two unions,
which together represent some 80
percent of the organized workers en-
gaged in mining and processing of
metals, will put an end to a long
period of raiding and rivalry which
has interfered with the exercise of
maximum bargaining power with
huge, nation-wide and world-wide
employers.
With the merger ratified, repre-

sentatives of the two unions will
meet soon to set bargaining goals

for this year's negotiations. Con-
tracts in the non-ferrous metals in-
dustry will expire June 30.

ORGANIZED IN 1893
The convention pledged assistance

and cooperation to members of the
Tucson Typographical Union, on
strike since November against the
publisher of the two daily news-
papers here, the Arizona Daily Star
and Tuscon Daily Citizen.
Mine-Mill was organized in 1893

at Virginia City, Nevada, as the
Western Federation of Miners, by
delegates from a few scattered lo-
cals. Its leading figure and organizer
during the early years was "Big Bill"
Haywood, who later became a leader
of the IWW.
The name was changed to Inter-

national Union of Mine, Mill and
Smelter Workers in 1916, as the or-
ganization expanded into Canada
and into the mills, smelters and re-
fineries.
Mine-Mill was one of the unions

expelled from CIO in 1949, along
with ILWU, for refusing to give rub-
ber-stamp approval to the Truman
administration's cold war policies.
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CRDC Hits
Sales Tax
In Oregon
PORTLAND — Workmen's

compensation and property tax
relief without a sales tax emerged
from discussions and reports at
the CRDC's January meeing as
focal points of delegate interest
in the 1967 legislature.
The session had opened in Salem

with a new governor—former news
commentator and Portland dock
worker Tom McCall—at the helm;
and with CRDC in a better position
to buttonhole legislators than some
other segments of the labor lobby.
The CRDC opposes the sales tax,

as do the winning legislators it sup-
ported in urban Multnomah county.

GOALS

Other legislative goals were out-
lined by the CRDC's lobbyist at
Salem, Ernest E. Baker. He said bills
have been drafted to amend the job
injury law rammed through the
previous session by the insurance
trust. These would:
• Up benefits for temporary total

disability from their present starva-
tion level.
• Eliminate the 3-day waiting

period.
• Restore trial by jury.
• Establish time limits for action

in hearings and appeals.
• Exempt persons with occupa-

tional diseases and with temporary-
total disabilities caused by work ac-
cidents from garnishment, and
reduce their monthly payment obli-
gations.

Legislation also will be introduced
by the labor lobby to up jobless pay,
ease benefit qualifications and elim-
inate reduction in benefits relating
to severance pay.
The lobby also plans to sponsor

minimum wage and consumer-pro-
tection legislation, and to place a
bill in the hopper making it illegal
to import strikebreakers during a la-
bor dispute.

SEEK HIGHER TAX ON PROFITS

At the national level, Baker quoted
a letter from Senator Morse saying a
federal tax increase, especially on
profits, is needed to relieve interest
rates and head off the growing
wage-price spiral.
Morse charged that profits, after

taxes, in the third quarter of 1966
were 8 percent above a year ago, and
21 percent above 1964. He contrasted
this with the average yearly wage
increase of 3.2 percent which the
administration tried to hang on the
unions.
Discussion of slanted material on

labor aims and history in use in the
Oregon school system, particularly
at the high school level, was carried
over from the CRDC's previous
meeting by International repre-
sentative James S. Fantz.
Fantz cited a book, "Labor in

Learning," issued by the Institute
on Industrial Relations at the Uni-
versity of California, Los Angeles, as
"one which should be on the shelf
of every high school library, branch
library and public library."
Summing up his reactions to the

book, Fantz said: "Labor has been
my life for some years now; this
book recalls trends and indications I
had forgotten. Union members, as
well as students, should read it."

`MEN AND MACHINES'

Ronald Vail of Local 4 recalled
that many locals, including his own,
presented gift copies of "Men and
Machines" to libraries and schools.
He suggested a similar arrangement
might be worked out with regard to
"Labor in Learning."
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Thirty years, one generation, is a
short period of time in history. But
in American labor history it seems a
long time, long enough that those
who fought epic battles in 1937 find
it hard today to tell the next gen-
eration what it was like.

It was 30 years ago this month, in
January 1937, that the great Gen-
eral Motors sitdown strike took
place. Like the west coast longshore
strike of 1934, it changed the lives
of thousands of workers and inspired
millions of others to organize.
On December 30, 1936, a shift of

workers entered the plant called
"Fisher One" at Flint, Michigan,
and did not leave until February 12.
They held the plant like a besieged
fortress, despite tear gas, bullets,
cold, hunger, a flu epidemic, rumors
and propaganda.
Six other GM plants were occupied

by sitdowners.
Speedup was the issue that trig-

gered the strikes. There were plenty
of other issues, but speedup was
driving men half mad. A Buick as-
sembly-line worker told how the men
would suddenly set up a frightful ab-
original howling which would spread
throughout the entire plant before
letting up, as the feeling of frustra-
tion and outrage sought an outlet.
He said that at the end of a shift

he could not remember where he had
parked his car; "the morning was so
long ago."

NEW KIND OF STRIKE
The sitdown was a new strike tech-

nique, used previously, but not wide-
ly, in France. It suited the conditions
of mid-depression America perfectly.
The majority of workers in the auto
plants were new to industry and un-
ions. They had come from farms and
small towns, many of them from the
South. They were terrified of losing
their jobs.
With the strikers all together, in-

side the plants, morale and discip-
line were maintained and no man
had to face a, supervisor or cop
alone. An "outside" strike, with pick-
ets more exposed to violence and
with strikers subject to pressure
away from the group, would not have
succeeded at that time.

Early in the strike, GM obtained a
court injunction ordering the work-
ers out of the plants. Union attor-
neys found that the judge in this
case owned a thousand shares of GM
stock and had violated Michigan law
in issuing the injunction.

Strikers were scrupulously careful
not to damage buildings or stock.
Even when they were without food in
Fisher One, they did not take what
was in kitchens and canteens.
Sometime after the great wave of

sitdown strikes of the thirties, the
US Supreme Court ruled this kind
of strike illegal. By that time, work-
ers in the mass industries were or-
ganized and the sitdown was not
needed. An "outside" strike is much
preferred by union members when
they are strong enough in organiza-
tion and discipline to do it that way.

PITCHED BATTLES

At Fisher One; pitched battles were
fought between strikers and police.
Cops threw tear gas shells into struck
plants, but. never succeeded in driv-
ing out the strikers. A crew wearing
gloves was assigned to seize the
shells and douse them in buckets of
water. The police used clubs and
guns. Strikers retaliated with water
hoses, sticks, car hinges and bear-
ings.

Police cut off food supplies to the
sitdowners. Union members and
wives on the outside passed food
through windows and found other
ways of geting it in.
On January 16 workers left three

of the smaller plants under a truce

MAID KREMADE

D(4W SIMICES CLOSE
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Old pictures of of 93
Fisher Body plant in Flint, Mich. Newspaper headline of the time tells the story.

sitdown strikers

in which the union agreed to evac-
uate the plants in return for a com-
pany promise not to operate the
struck plants without a union agree-
ment. The two big Chevrolet plants
were about to be evacuated when
union leaders learned through a
friendly newspaper reporter that GM
had set up a meeting with the Flint
Alliance, a company union. The sit-
down continued for another four
weeks.
There was every indication that

GM would have induced city and
county police to use enough force to
empty the plants had it not been
that Governor Frank Murphy, newly
elected with strong labor support,
used the National Guard to restrain
the cops.
With the strike stalemated toward

the end of January, union strategists
decided that they could tip the bal-
ance their way by bringing the huge
Chevrolet motor plant into the
strike. While this plant was not as
well organized as some others, the
workers definitely wanted to join
the strike. The problem was to over-
come fear of supervisors.

7, vi ewe from outside and in ide huge

Like military strategists, the strike
leaders planned a diversion in a
nearby smaller plant. This drew su-
pervisors and police away from the
motor plant long enough for union
leaders in the plant to call everyone
off the job and barricade the en-
trances.

Finally, on February 12, GM capit-
ulated and a union contract was
signed. While it provided a wage in-
crease, that was minor. The impor-
tant issues were union recognition
and grievance procedures, to end the
speedup and bullying by bosses.
At the meeting which voted uani-

mously to accept the contract, these
comments were heard from the floor:

"I'll be goddamed if I ain't going
to smack the first boss that looks
the least bit cockeyed at me."
"What's the use of kidding our-

selves? All that piece of paper means
is that we got a union. The rest de-
pends on us. For God's sake let's go
back to work and keep up what we
started here."
CIO president John L. Lewis com-

mented: "Another milestone on la-
bor's march."

ILWU Helps Launch Union
LOS ANGELES — SCDC delegates

expressed great enthusiasm over the
projected January 19 organizational
meeting of the Los Angeles chapter
of the Trade Union division of SANE
—a part of the National Committee
for a Sane Nuclear Policy.
The organizational letter, ad-

dressed to all unions in the area,
said in part:
"We are wasting our national re-

sources in an unpopular war; we are
victims of destructive wage guide-
lines; we are violating our national
commitment to our war on poverty;

inflation is destroying real income,
and the labor movement is threat-
ened by anti-strike, "right-to-work"
and anti-trust legislation."

SPONSORS
The Trade Union Division for

SANE includes among its sponsors
Bill Piercy, ILWU regional director,
and Paul Perlin, secretary-treasurer
of the district council, and member
of Local 26.
Other signers of the letter include:
Paul Schrade, director, UAW West-

ern Region 6; Leonard Levy, general
vice president, Amalgamated Cloth-

BC Labor:
Outlaw
Injunctions
VANCOUVER, B.C. — Legislation

should be enacted outlawing all in-
junctions in labor disputes because
employers are deliberately using this
tool in industrial relations to decide
economic issues in their favor.
This was the central theme of a

brief on injunctions recently pre-
sented by the 110,000 member British
Columbia Federation of Labor to the
provincial government.
Elaborating its case the BCFL

pointed out that:
• The use of injunctions has risen

fourfold, from 70 applications in the
1946-55 period to 280 in the 1956-65
period. Most of these were issued in
the shipping and construction in-
dustries.
• Eighty-five percent of injunc-

tions are directed against picketing,
and without picketing there can be
no effective strike.
• Picketing is a form of the right

of freedom of speech and associa-
tion. An attack on picketing is an
attack on fundamental rights.

INDISCRIMINATE
• The injunction was originally

intended as a recourse to protect
against irreparable damage prior to
trial; now Canadian courts are
equating business activities with real
property thus encouraging the in-
discriminate use of injunctions.
• In ex parte injunctions the

judge takes the undisputed word of
the employer and in effect sides
with him even before hearing the
case of the, employees.
• Very few of the injunctions are

ever taken to trial by the employers
because the injunction gives him the
upper hand during the first few
critical days of a strike or walkout.
The employer doesn't have to go to
trial to get what he wants; he gets
it by ex parte injunctions without a
trial or even having to prove his
case.
• The employers may encourage

minor incidents on the picket line
with the deliberate intention of us-
ing them to seek an injunction.

ANTI-LABOR BIAS
Pointing out that judges are ap-

pointed by Liberal and Conservative
parties from among the ranks of
lawyers who have served these
parties, the BC Federation of Labor
warned that so long as the courts
continue to intervene in labor dis-
putes through ex parte injunctions
"they will be open to the charge that
they are biased against labor owing
to the political background of the
judges."
The banning of the use of injunc-

tions is the necessary first step, the
BCFL emphasized, "to right the bal-
ance of legal power between labor
and management upset by the indis-
criminate use of injunctions, so that
respect for the rule of law can be
regained and constructive attitudes
be brought to the negotiating and
conference tables."

Arm of SANE
ing Workers; Jerry Veracruz, Local
595, Teamsters; Gilbert Simonson,
director, District 4, United Packing-
house Workers; Harry Bloch, man-
ager, L.A. Joint Board, Amalgamated
Clothing Workers; Dave Novrogrod-
sky, executive director, Social Work-
ers Union; Art Carstens, American
Federation of Teachers, Institute of
Industrial Relations, UCLA; Ralph
Merola, American Federation of
State, County and Municipal Em-
ployees, and Sam Kalish of the same
organization, and a retired deputy
labor commissioner.
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This is the storage dome. Gypsum ore in the
form of rocks is piled here in huge mounds. The
ore, from which plaster of paris is made, is drawn
from the dome, crushed, ground, cooked at high
heat, and becomes a fine powder called stucco.
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Most of this stucco is combined with various other ingredients
to produce plaster, and mixed with water, becoming a thick sub-
stance which, shown above, is squirted on a continuous roll of
heavy manila paper.

One of the Local 20 members is shown preparing a
roll of paper to be hoisted to the production line.

Here the board is inspected by Ray Oros, president of Local 20
(left) and John Massey, the take-off man.

Here the stacked building board is
high-piled, ready for shipment.

Page 5 ,re:DISPATCHER

Last September, following
joint ILWU-Teamster negotia-
tions with Kaiser-Gypsum Com-
pany, three-year contracts were
signed for three plants by ILWU
Local 20, Long Beach, ILWU Lo-
cal 6, Antioch, Calif., and Team-
ster Local 117, Seattle. Gains
were considered among the best
ever achieved in this industry,
and a tribute to ILWU-Teamster
joint action. On this page are
pictures of the production proc-
ess at Kaiser Gypsum in Long
Beach, with members of Chemi-
cal, Allied, Office Workers Local
20 on the job.

,

'

Plaster is sandwiched between two thicknesses
of paper by rollers, and here is seen on the 650-
foot long board line where the core sets. It comes
back through the dryers seen at the right, where
it becomes a fireproof wall board.

.11041.1

In the calso mill, some of the plaster. , This is the sacking machine for the
is sacked and shipped. Here, lift driver dry plaster. Operator is Local 20
Kenneth Deigler moves a pallet load. member W. H. Smith.

A flat car is prepared to receive loads of plaster board. Carloaders are
Samuel Brylos, left, and Larry Hughes.
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'Robot Manning' With arrival of the Germanship Hanoverland at Coos
Bay, a "cage" was borrowed from Matson and a new man-

ning scale was applied: two winchmen, two holdmen and a
lift driver. Hatchtender in center photo is Morris Jansen of
Local 12. —Photos by Everett Richardson, Local 12

SCDC Blasts Reagan's Fund Slashing
WILMINGTON — The January

meeting of the Southern California
District Council, ILWU, held at Local
13's hall, soundly scorched the in-
coming Reagan administration in
Sacramento for starting its maiden
voyage by threatening to slash edu-
cation funds, poverty funds, and wel-
fare measures.

Council secretary Nate DiBiasi,
who is also ILWU legislative repre-
sentative from Southern California,
filled in the council delegates on the
extensive anti-labor and anti-minor-
ity and welfare legislation bills be-
ing poured into the hopper in Sacra-
mento.
DiBiasi stressed the great dangers

facing the labor movement, and
urged that labor start now to take
the initiativejaway from the new,
conservative:7,g ta t e administration,
and fight for the introduction of leg-
islation in labor's interests.

Speaking of his work for the union
in the state capitol, DiBiasi said, "I

'Will Penalize
Low Income Groups'
Quotes from the SCDC resolu-

tion denouncing Gov. Reagan's
proposals for "flagrant class legis-
lation":

"Organized labor has a long his-
tory of fighting for the right to
give every man, woman and child
the full opportunity to attend a
public institution of higher learn-
ing without charge. . . .

"The Governor's proposal to
cripple free education and reduce
essential state services smacks of
flagrant class legislation disguised
as an effort to balance the state
budget. Reagan's budget balanc-
ing, if carried out, will penalize
low income groups already hit by
soaring prices and will, in the long
run, increase and not reduce the
tax burden on small property
owners.

"RESOLVED that the delegates
to the Southern California District
Council and the Regional Office
of Southern California of the In-
ternational Longshoremen's and
Warehousemen's Union unani-
mously denounce and oppose Gov-
ernor Reagan's unfair proposals
to 'levy $200 and $400 tuition fees
on state college and university
students, to slash 10% from the
budgets of all state agencies, and
to the wholesale lock-out of 'mi-
nority groups and low income per-
sons from using the eight state
service centers which were ordered
to be closed by Governor Reagan."

don't intend to go to Sacramento to
make friends with the enemies of
labor. I'm going up there to fight
them."

DIBIASI HONORED
One of the orders of business for

the lengthy and enthusiastic council
meeting included a letter from the
recently resigned head of the Cali-
fornia Consumers Council, Mrs.
Helen Nelson, who presented a scroll
to DiBiasi for his work in behalf of
consumer legislation.

DiBiasi urged that an organized
labor campaign be started immedi-
ately to send letters, telegrams, make
phone calls, and plan visits to legis-
lators to make labor's voices heard
on every issue of significance.
One delegate from Local 13 re-

ported frankly that considerable
sentiment existed among workers on
the waterfront favoring Reagan's
proposals to force university and
state college students to pay tuition.
The delegate, Richard Ho, urged that
the union undertake to explain to
working members the need for op-
posing such proposals.
He was seconded by Wil Solomon

of Local 26 who noted that organized
labor pioneered in instituting free
public education in our country, and
should continue to fight for these
benefits.

STUDENTS
Another Local 13 delegate, Harold

Billiarde, stated that labor should
have a more sensitive understanding
of students and their problems. He
was backed up by auxiliary delegate
Rhea Wager, who noted that the
people who will suffer the most by
Reagan's tuition proposals are work-
ers.

Bill Lawrence, retired, presented a
long list of the anti-labor top busi-
ness executives who have been ap-
pointed to head up divisions of the
state government — including top
leaders of so-called "right-to-work"
drives.
The consequences of such appoint-

ments, Lawrence stated, will be even
greater burdens heaped on the lower
and middle income working-class
groups.
Ralph Abel of Local 30, Boron,

wound up the discussion quoting a
famed Italian philosopher, Matteoti,
who said: "Freedom is like the air
that you breathe. You do not feel its
loss until it is gone."

Also noting that 1,200,000 regis-
tered voters in California failed to
vote, Abel further quoted the Amer-
ican philosopher George Santayana,
who said: "He who does not remem-
ber the tragic lessons of history is
condemned to re-live them."
In other actions the council:
• Congratulated secretary - treas-

urer Sigmund Arywitz on his elec-
tion to the post in the Los Angeles
AFL-CIO Central Labor Council.
Lawrence pointed out that Arywitz
has a record of long friendship with
the ILWU.

• Approved Chick Loveridge's re-
port on Attorney Edward Mosk's elo-
quent appeal against capital punish-
ment, and commended Governor
Brown on commuting several death
sentences to life imprisonment be-
fore he left office. Edward Mosk has
been invited to speak on the subject
of capital punishment at the next
council meeting in February.

• Voted to write to President
Johnson in opposition to the pro-
posed six percent surtax increase, as
well as the recent proposal to merge
the Departments of Labor and Com-
merce.

• Sent a letter to ILWU regional
director Bill Piercy congratulating
him on being named by labor writer
Dan Swinton as one of labor's "Men
of the Year."

o Urged all ILWU locals to send
observers to the California Demo-
cratic Council convention, and to
work to rebuild the CDC.

ILWU Group
Hits Ouster
Of Powell
OAKLAND — In its first meeting

of the year, the East Bay ILWU Joint
Legislative Committee scorched the
recent ouster of Congressman Adam
Clayton Powell as chairman of the
House labor committee, calling this
action "an anti-labor move, whose
real target is the labor movement,
and whose motive was to bring into
the chairmanship a congressman less
sympathetic than Powell."

The joint committee, made up of
Locals 6, 10, and 34, urged that let-
ters be written to East Bay congress-
men and to the speaker of the
house, asking for a reversal of action
against Congressman Powell.

The committee in its statement
said Powell has been the most effec-
tive chairman, and most responsive
to the needs of labor. "To knock out
the most effective labor committee
chairman and to push through anti-
labor legislation," was the true mo-
tive of this growing attack against
Powell.
The committee noted that if some

of the charges hurled at Powell can
justify the House action, then simi-
lar action should be expected against
many other congressmen.

Warehouse Local 6

Protests Tuition
SAN FRANCISCO — Unconvinced

by Governor Reagan's heated denial
that he had recommended cutting
the budget of the University of Cali-
fornia, Warehouse Local 6 unani-
mously opposed such a move.
Along with many other organiza-

tions and countless individuals, Lo-
cal 6 also protested against tuition
fees at any state college or univer-
sity.
In a letter to Reagan, president

Charles Duarte and secretary-treas-
urer George Valter of Local 6 wrote:
"The consensus of discussion, all

opposing increased costs to the stu-
dents, was that young people from
working and middle income homes
could not afford increased costs and
such costs would work a real hard-
ship on them."

Officers for 1967 CRDC Auxiliary officers were installed by
Grace Piper (left) of Vancouver Auxiliary 1 I.

Receiving the gavel is Ada Dorset of Auxiliary II, president of the CRDC group
for 1967. Vernice Munger of Auxiliary 14 is vice-president; Veva Phillips (right)
of Auxiliary 5 was re-elected secretary-treasurer.
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Early Retiring Docker
Tells What it Was Like

Alex Waters, a charter member of
ILWU Local 10, retired January 1
after 35 years on the San Francisco
waterfront. A former local executive
board member, Waters says he is the
last to retire of the Negroes who were
working at the time of 1934 strike.

Alex Waters

I am retiring earlier than the nor-
mal age of 65. Under this new con-
tract a longshoreman can add years
to his life. I wish that others who
qualify would do the same, not wait
until you are disabled. It would also
give the younger generation a
chance for a better future.
I first came to the waterfront dur-

ing the depression years-1932. I was
born on the gulf, in Galveston,
Texas. My father and uncle were
longshoremen so it was natural for
me to want to be a longshoreman.
Times were hard, jobs were scarce in
California, especially for Negroes. I
was the lucky one to get a job at
that time as there were only two
docks on which Negroes worked:
Luckenbach, Pier 29 and Pacific
Mail, Pier 37. There were 14 Negroes
for each company—six dockmen and
eight holdmen, a total of 28.
During those bad old days, not

good old days as they are referred
to, the longshoremen had shapeup,
kickback, red book, blue book, com-
pany union. The Negroes had noth-
ing; we were target gangs.

1934 STRIKE
The deplorable working conditions

brought about the 1934 strike and
also brought back to the waterfront

The smile you see in this picture is
not the elk's. It belongs to John Hilde-
brand of Local 34, San Francisco ship-
clerks. He bagged this 5-point bull elk
with one shot at 325 yards Nov. 12,
1966 in Washington's Olympic Na-
tional Forest. It took three days to
pack him out.

Other members of this hunting party
were Ray Dual-6 of 'Local 34 'and
Larry Gaspari of Local 135, San Fran-
cisco teamsters, who aisisited with 'the .George Lee have scheduled meetings
chore of back packing: A grand 'Mile '(with management to open contract
was had by all. negotiations.

some very militant Negro brothers
who had voiced protest against the
shipowners and their working con-
ditions. Too many of them have
either died or retired but they did
their part to build this great union
of ours.
When the strike ended we had a

substantial number of Negroes who
had risked their lives to help this
union win. That's when the slogan
was adopted—"An injury to one is
an injury to all."

The ILA, under Joe Ryan (Local
38-79) was hard to live with. Skilled
jobs such as winch, jitney or gang
boss were denied us.

Then came the CIO and the lead-
ership of Harry Bridges emerged.
That changed things for the Ne-
groes. In 1939-40 we obtained skilled
jobs and in 1943 gang boss jobs. I
was the first Negro gang boss and
was also honored with being the first
Negro dispatcher.
So, brothers, especially minority

groups in this union have come a
long way toward equality for all. Al-
though we still have problems in our
union we have the right and duty
to solve our differences in our own
rank-and-file way.

GREAT INHERITANCE

We older brothers who are retired
or are about to retire leave a great
inheritance to you in benefit's too
numerous to elaborate on. Looking
back, it is not much different now
than when we in our own member-
ship disagreed, but nobody could di-
vide us.
I also warn the younger future

longshoremen that you have rights
and also responsibilities. Your duties
as good union men to keep your un-
ion strong are payment of dues, be-
ing available for work, attending
your union meetings, safety on the
job and learning your job thoroughly.
There is one other thing—don't

let us forget the brothers who built
the union you now enjoy and who
were left out of the 1966 contract.
Without them we would not have a
union. Remember if you live long
enough, some day you will be on pen-
sion. For me, how sweet it is.
Best wishes to all.

Alex Waters, No. 1409
Local 10

Southern Cal
Compress Unit
Votes ILWU
LOS ANGELES — ILWU member-

ship was extended to a new area
this month when cotton compress
workers in the Imperial Valley near
the Mexican border voted 31 to 1 for
representation by Warehouse Local
26.
One vote was cast for the Interna-

tional Chemical Workers Union,
AFL-CIO, which had asked for the
election. Forty-two were eligible to
vote; some did not appear during
this off-work season because of
transportation difficulties.
More than 400 cotton compress

workers are under ILWU contract in
the San Joaquin Valley of central
California.
Plant committeemen and stewards

are L. J. Johnson, Victor Ortega and
Enrique Larroque. They were as-
sisted in organizing at Calcot by
,ILWU representative Chet Meske
and Local 26 member Dan Huerta.
'Business agents Joe Ibarra and

BIG SHUTS AND LITTLE FISHES

CURRENTLY there fins, in prac-
tically every coastal stream from

southern Alaska south to northern
California, the most-sought after
and highly rated finster of the west
—the sea-run rainbow trout, other-
wise known as STEELHEAD.
This issue of BS&LF shall there-

fore be devoted to it, just one man's
experiences learned the hard way.
It would be most interesting to me
to hear about the experiences of
ILWU anglers who have fished for
this great game fish.

* * *

Largest steelie for column records is
30-pounder taken by Kenny Bowman
of Echo, Oregon, from off mouth of
Columbia River near Astoria.

* * *

An excellent theme song for the
majority of steelhead.anglers might
well be "Drifting and Dreaming."
Drifting a lure, that is, and dreaming
that a big lusty ironhead will take
exception to whatever happens to be
drifting—lure or bait.
"Drift fishing," not to be con-

fused with "boat drifting," simply
means casting lure or bait from a
stream bank in an upstream direc-
tion, allowing the current to sweep
the lure toward the stream bottom.
As the offering progresses down-
stream, the drift fisherman alter-
nately raises and lowers his rod tip,
keeping the lure moving as it bumps
along the bottom—where the steelie
usually dwells.
That is the basic method used by

most drift fishermen, but when on

Probably the most outstanding overall
steelie catch in column records can be
attributed to Richard Payne of Van-
couver, Wash. Here's Steelheader
Payne with a •trio of sea-run 'bows he
nailed in the Toutle River, lower Col-
umbia tributary on Washington side
of the river. Three fish conjunctively
weighed over 60 pounds and were all
caught on spingear, topped off 6-1b.
test line.

the subject of gear a wide variance
in preference will be found, whether
it be bait-casting equipment with
the revolving-spool, quadruple-mul-
tiplying reel and short bait rod;
spinfishing equipment with the open
or closed faced, stationery spool spin
reel, or the angler who uses a nine-
foot, heavy drift rod with the new
free-spool casting reels.
Line test preference varies, but

tackle-sales indicate 8-lb. test mono-
filament line to be most widely used.
In heavy, swift currents, stronger
test lines are employed; in clear,
shallow waters, lighter-test lines,
oftimes down to 2-lb. test.
Ten years ago the steelheader's

first and virtually only choice of lure
was fresh cluster eggs. Today the
various steelie lures have gained in
favor—shiny brass, nickel or copper
wobblers or spinners, plugs or the
popular buoyant-bodied lures, like
fluorescent cherry drifters or Okie
drifters, the latter two lures designed
to simulate a glob of salmon eggs.
It's a matter of preference as to gear
and lures but in most instances
steelheaders will agree on one out-
standing point—they fish the bot-
tom.

* * *

One of Washington's great steelhead
fishermen, Bob Colgrove of Vancouver,
shows a pair of chrome-plated beau-
ties he nailed in Sandy River, Oregon
tributary of Columbia.

Steelheaders are well aware of that
familiar situation when the frantic
hooked fish takes off downriver like
a jet and often, because of a stream-
bank impediment, you are unable to
follow it.
We've found it a good idea when

this happens to slack off line im-
mediately, about 15 yards or so.
Usually—you hope—the slack will be
carried downstream with the cur-
rent, creating a "bowed line" in back
of the steelie. The pulling pressure of
the line behind the fish will oftimes
prod it into a panicky dash up-
stream.
When this occurs, I reel in quickly,

regaining slack line and when back
in a "tight line" position, the steelie
is likely to be upstream in a better
position for sliding to bank.

* * *

ILWU members in good standing
can earn a pair of the illustrated
KROCODILE fishing lures. All that's
needed is a clear snapshot of a fish-
ing or hunting scene—and a few

Words as to what the snapshot is
about. Send it to:

Fred Goetz
Box 508
Portland, Oregon 97207

Please mention your local number.
Of course, retired members are eligi-
ble.

Adear

oar
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Workers in
East Bay
Vote ILWU

January 20, 1967

SAN LEANDRO—In an NLRB elec-
tion here late last month, workers at
the Golden Grain Macaroni Com-
pany voted overwhelmingly for
Warehouse Union Local 6, ILWU.

With 158 workers eligible to vote,
and 152 voting, the tally was Local
6, 92 votes; Bakery and Confection-
ary Workers Union, 60. There were
no votes for "no union." Employ-
ment at this plant is approximately
180 during peak season. The plant
produces, packages, and ships a large
variety of paste products.
Organization of the plant was

headed by ILWU International rep-
resentative Ole Fagerhaugh. Activ-
ity leading to this victory began after
87 percent of the employees signed
up with Local 6, and the union filed
a petition with the NLRB on 'Sep-
tember 30, 1966.

Leaflets passed out at plant gates,
and a special meeting at Local 6 East
Bay headquarters, discussed the kind
of gains the local has made, includ-
ing setting up an area pattern for
wage increases, medical and dental
plans, paid sick leave, holidays and
vacations, pensions, strict attention
to job security and grievances, hon-
est finances, and democratic rights
for the members.

Golden Grain members of Local 6
have elected stewards who will serve
as a negotiating committee. They are
preparing a draft proposal to present
to the membership. These include
Jerald Lindblum, chief steward;
Ed Butler and Steve Hendrix, assist-
ant chief stewards, and Christine
Soares, Max Schoenfeld, Clarence
Dominic, MacVea Griffin, Laverne
Metzger, and Virl MacDaniel.

Murnane to
Serve Again
On Port Body
PORTLAND—Francis J. Murnane,

1966 president of Longshore Local 8,
has been appointed to the Oregon
Port Authorities Commission by the
governor of the state. Murnane had
resigned froni that body last year in
order to devote more time to former
governor Mark Hatfield's successful
campaign for the US Senate.

Gift copies of "Men and Ma-
chines," published jointly by ILWU
and PMA, were presented to other
commission members by Murnane,
with a letter suggesting they might
wish to visit the hiring hall to see
"how longshoremen are dispatched
to the jobs in a speedy and efficient
manner, without favoritism, provid-
ing a labor force that is noted for
its skills, dependability and alert-
ness to the needs of an expanding
world port."
Murnane said the book would help

pinpoint developments observed on
commission tours of the waterfront
and that a visit to the hall would
round out the picture.

General 0. E. Walsh, commission
chairman, replied that he had given
the book careful reading and con-
sidered it an "extremely well done
presentation." He added that a visit
to the hiring hall would be on the
agenda "during the first half of this
year."
Commission consultant L. S. An-

derson referred to "Men and Ma-
chines" as a "celebrated book," pro-
viding an excellent summary of the
M&M agreements.

Seattle Plans Options to purchase three waterfront areas totaling27 acres have been acquired by the Seattle Port
Commission. Areas are outlined in photo above. Plans include installation of
two 700-foot ship berths. Harbor Island, completely man-made with 25 million
cubic yards of dredged material, may cease to be an island. Tentative plans call
for filling the channel between the Fisher and Elliott Bay Lumber Co. properties,
adding about ten acres to the acquisition. At another corner of the island (upper
right in photo) dredges are at work adding 15 acres of fill. This is the former site
of Todd shipyards.

Some New Thinking Now Needed

On Organizing The Unorganized

ONE OF THE HARD facts of life

that must always be faced by
trade unionists is that if a labor or-
ganization hopes to increase its
strength and power, it can only be
done by bringing in new members.
For the more than 30 years that I've
headed up organization for the
ILWU I've said this repeatedly, and
it is as true as we face the new year
as it was in the 30's.

While we emphasize the need for
growth by bringing in new member-
ship, it must also be repeated, as I
have many times in the past, that
in some divisions of our union a
point has been reached where there
is no longer room for the organiza-
tion of large numbers of unorgan-
ized workers.
This is especially true in the wa-

terfront division. While this division
has registered new "B" men, and
will undoubtedly add to the long-
shore work force from time to time,
it would be totally unrealistic—in
view of the accelerated mechaniza-
tion of the industry—to expect to
add any substantial numbers to the
longshore work force.

ONE ASPECT of the waterfront
that requires continuous re-

examination is the fast changing
modes of operation. Hand in hand
with this is the need for waterfront
locals to guarantee that the ILWU
will retain complete jurisdiction of
waterfront work.

One of the main challenges can
be found in the fact that, because of
new methods and because of the
broader area where new operations
are carried on, it has become in-
creasingly difficult to get some of
the work covered by the PMA con-
tract.

What comes to mind primarily is
that expanded type of activity we
call "terminal operations." There are

two important points to keep in
mind:
(1) This type of operation is grow-

ing daily, all over the West Coast,
all over the country, and, indeed, in
many parts of the world.
(2) If the ILWU is to secure this

kind of work the locals must become
sufficiently flexible to negotiate new
types of contracts that will enable
the employers to compete with simi-
lar work removed from the water-
front.
In other words, we must think in

terms of contracts that will permit
employers to compete in such a way
that they can bring back to the front
some of the work that we have lost.

THIS IS NOTHING new. There
I isn't a waterfront local that
doesn't recognize the seriousness of
this problem. In some areas our lo-
cals are moving to secure this kind
of work. Understandably, the type
of work we refer to as "terminal
operations" will not be covered by
the basic waterfront agreement. At
the same time if ILWU locals can
win jurisdiction over this work, we'll
be in a position in the future to
make vast improvements in wages
and working conditions and other
benefits, as well as in guaranteeing
some kind of security for all who
work on the waterfront.
The year 1967 will most certainly

be a crucial year for the labor move-
ment in general, especially in view
of the changing political climate,
economic conditions, the war econ-
omy, and the threat of major drives
against labor.
Strengthening our bases on all

sides, in all divisions, and making
sure that every unorganized worker
is organized into a union—prefer-
ably the ILWU—will be our primary
bulwark against attacks, and our
first line of protection for wage
gains, conditions, security, and dig-
nity on the job.

Local 6 Pact
For X-Ray
Technicians
Continued from Page 1
55 X-ray technicians in this bargain-
ing unit.
X-ray technicians at Kaiser Hos-

pital in Oakland have had a contract
with Local 6 since 1946, and their
rates have always been substantially
in excess of other hospitals. The new
agreement will bring parity to tech-
nicians at the six major hospitals.
As part of the background to this

new contract and affiliation with
Local 6, the old contract was with an
unaffiliated group known as the
East Bay Association of X-ray Tech-
nicians. They began negotiating for
a new contract in June, 1966, but
talks dragged on without results, and
with meager counter 'proposals from
the association.

On November 3, the X-ray Asso-
ciation held a general membership
meeting and invited representatives
of Local 6, and the Office Workers
International Union, Local 29, AFL-
CIO, to discuss the possibility of .af-
filiating with a union to strengthen
their bargaining position.

Bill Burke, Local 6 East Bay busi-
ness agent, represented his union at
this meeting. A committee of X-ray
technicians requested that Local 6
assist them in negotiations and
Burke was elected to the negotiating
committee to give them this assist-
ance, together with their attorney,
Richard B. Weinstein.

TRIBUTE

On January 16, a tentative settle-
ment was agreed upon. On the fol-
lowing day, at a special meeting, the
X-ray technicians not only voted to
accept the contract, but to affiliate
with Local 6.

Bill Burke, in making this an-
nouncement and in welcoming the
X-ray technicians into the ILWU
family, also paid tribute to the strug-
gle of nurses in the Bay Area, and
in other parts of the state and na-
tion, for having helped through their
militancy to pave the road that now
benefits not only the X-ray techni-
cians, but many other hospital
workers.

CRDC Auxiliaries

Elect Ada Dorset
PORTLAND—The Columbia River

District Council of Auxiliaries chose
Ada Dorset of Vancouver, Wash.,
as 1967 president. Veva Phillips of
Auxiliary 5 was re-elected secretary-
treasurer, and Vernice Munger, Aux-
iliary 14, was elected vice-president.
The slate was installed by Grace
Piper. (See picture, page 6.)
As their first action in the New

Year, the delegates voted to send a
money donation and best wishes for
her recovery to Sharon Oviatt, sole
survivor of a Christmas week fire
which took the lives of her husband
and their three children.

In other actions, the women voted
to inform the Oregon legislature of
their opposi tion to the sales tax
which Coalition leaders are said to
be hatching, and to encourage adop-
tion of kindergarten programs by
the Oregon school system.

Scholarship Deadline
SAN FRANCISCO — Sons and

daughters of registered longshore-
men, members of Local 10, are eli-
gible for the Jeffress scholarship,
awarded annually. Deadline for re-
turning applications is February 1.
Applications and information can be
obtained from the office of Local 10.


