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Vancouver Scene This is an aerial view of
the vast, expanding Van-

couver Wharves in North Vancouver, with the famed Lion's
Gate bridge in the background over the narrows leading

to Burrard inlet. Most of the men working here are members
of Canadian Area ILWU, which has just reached a three
year agreement including a 50 cents per hour wage hike,
improved pensions, welfare and vacations.

Local 11 Ratifies Three-Year Contract
SAN JOSE—By a vote of 515

to 14, members of ILWU Local
11 last week approved their new
three-year contract with three
dried fruit companies.
In addition to wage gains, the new

pact includes important improve-
ments in conditions, a union hiring
hall, seniority for seasonal workers
and a dental plan.
The three-year contract dates

from April 15 of this year, with wage
increases retroactive to that date.
It will be open on wages and re-
classifications in April, 1967, and
1968, with the right to strike.

WAGES
Wage gains are from 7 to 11 cents.

Base pay for men now is $2.35, rang-
ing up to $3.42; for women, $2.18,
ranging up to $2.32. Eight jobs were
reclassified upward or newly estab-
lished.

DENTAL PLAN
The dental plan provides, for each

regular (1600 hour) employee and
dependents, up to $1,000 per person
per year, with $25 deductible per
person. Charges are to be according
to .the California Dental Society
schedule. Between 500 and 600 work-
ers, plus their dependents, will be
covered.

Some seasonal workers are in-
cluded in this plan, but without cov-
erage for their dependents.

PENSIONS
Two cents will be added to the

pension fund in each of the three
years. By April 1968 the payment
will total 26 cents per hour. The
method of application of this in-
crease will be subject to future ne-
gotiations. Maximum current pen-
sions range up to $75 per month.

SENIORITY
A very important gain for seasonal

workers was written into the senior-
ity section: any worker who has
completed five consecutive seasons
will achieve seniority. Previously,
seniority was established only by
working 60 working days within a
span of 90 calendar days.
Hundreds of Local 11 members

made seniority under this system,
but there were others, especially
among the women, who had worked
seasonally for as many as 15 years
without getting on the seniority list.
At the Healdsburg plant alone, an
estimated 50 women will be added
to the list immediately.

HIRING HALL
Several gains were made by tying

unresolved issues at the plant level
into contract negotiations. Notable
among them was the winning of the

union hiring hall at Mayfair Pack-
ing Co., which previously had hired
off the street. The hiring hall al-
ready was in effect at the other
plants.
The contract was ratified by the

membership in five separate meet-
ings: an area meeting and a night-
shift meeting at San Jose, two shift
meetings at Hollister and an early
morning meeting at Healdsburg.

OFFICERS' COMMENT
George Lucero, president, and

Francis Fink, secretary-treasurer of
Local 11, commented: "The gains
won in this agreement were possible
because of the solid support given by
the membership to the negotiating
committee. The opener for wages
and classification improvement gives
the dried fruit workers a chance to

----Continued on Page 3

Wage Gain
Is 50c Now
Pensions Up
VANCOUVER, BC — A wage

increase of fifty cents per hour
plus improved pensions and wel-
fare benefits were won by the
Canadian Area ILWU as terms
of a three-year settlement signed
by the Canadian Area Executive
Board and the BC Maritime Em-
ployers Association on August
13. The agreement is subject to
membership ratification.
For the first time all Canadian

Area ILWU members will be covered
by a single industry-wide agreement
which will run from August 1, 1966
to July 31, 1969.

RETROACTIVE
The 50-cents-an-hour wage boost,

retroactive to August 1, 1966, boosts
the base rate up to $3.88 an hour,
which brings parity with ILWU
members in the United States.
International president Harry

Bridges came to Vancouver to assist
the Canadian Area in the final week
of crucial negotiations.

Negotiations leading to the settle-
ment were stepped up after the
Canadian membership at meetings
held throughout British Columbia
voted by close to 95 percent to au-
thorize a strike if necessary. United
labor support in BC was assured if
such action took place.
The employers and union estimate

that improvements in welfare bene-
fits, vacation pay and overtime rates
amount to another 16 cents per hour.
The employers estimate that the
cost of the 66-cent package will be
$4 million a year.

PENSIONS
Pensions will be increased to not

less than $4 per month for every
year of service for all ILWU pen-
sioners currently retired and for
those who will retire by July 31, 1969.
There are no limitations on the
number of years service for which a
man can be credited.
The new pension plan combines

into one plan the many different
pension plans with varying pension
benefits that have been in effect un-
til now. A new industry pension will
be negotiated in 1969.
A dental plan, the first in the in-

-Continued on Back Page

Who Said If?
I take care of my patients and I send them a bill. If they

dig the money up out of the back yard, or if they rob a bank,
or if they draw it out of their personal checking accounts, that's
up to them. It's their moral principles that are being breached,
not mine.

(Turn to back page for answer)
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THE UN-AMERICAN COMMITTEE is still
working the same old stand, still oper-

ating in the fetid atmosphere of the circus
tent, complete with menagerie of trained
seals. No better demonstration of HUAC's
witchhunting purposes — well outside the
scope and intent of honest legislative in-
vestigation—could be found than that last
set of "hearings" aimed at those who desire
to express their antagonism to war.

This is why there has been mounting
disgust against that committee, why an in-
creasing number of congressmen have voted
against appropriations for HUAC, why thou-
sands of distinguished Americans have peti-
tioned to put HUAC out of business.

Chief Justice Earl Warren understood
the committee's mania for headline-hitting,
its use of professional witnesses, its method
of dropping names of people to open them
to slander and public pillory and loss of
jobs and even lives, creating hysteria
under a cloak of legislative immunity. "The
mere summoning of a witness," Warren
wrote in 1957, "and compelling him to tes-
tify against his will about his beliefs, ex-
pressions or associations is a measure of
government interference . . . There is no
congressional power to expose for the sake
of exposure."

1*

SOCIAL CRITICS of every type have al-
ways been fair game for HUAC. Now

they're blasting at partisans of peace, try-
ing to suppress dissent and debate over a
war that has caused more doubt and despair
than any in our nation's history. One won-
ders why, if they really want to investigate
sentiments about peace, the committee sum-
mons a small group of people on the per-
iphery. If they really want to know about
peace sentiments why don't they subpoena
some heavyweights—such as Senators Ful-
bright and Morse, professor Morgenthau,
Nobel winner Linus Pauling, General Gavin,
just to name a few in a long list.

But their aim is not information but a
carnival. As the San Francisco, Chronicle
editorialized, ". . . the objective of the un-
American Committee is a danger to the
freedom to dissent and a transparent effort
to smear the protest movement against the
Vietnam war."

Today it is the peace movement, but for
many yesterdays it was those who believed
in racial equality, civil rights, civil liberties,
untrammelled education, academic freedom
and almost anything else that is in the
people's welfare.

Above all, let's not forget the long-stand-
ing attack by HUAC against labor—and al-
most always just at the time militant unions
were trying to negotiate gains. ILWU and
its leadership has had more than its share
of these attacks, among the most dramatic
being the 1950 hearings in Hawaii aimed not
only at hatcheting a growing union, but also
a racist onslaught against allowing Hawaii
to become a state.

AT THE LAST International Convention
ILWU delegates scorched HUAC as a

star chamber operation that ignores con-
stitutional rights and has no significant leg-
islative purpose. "It has no place in our so-
ciety. It is anti-labor. It is, indeed, un-Amer-
ican!" The fact that the racist members of
HUAC decided last year to hold hearings on
the Ku Klux Klan hardly impressed us
either. The Executive Board at its last meet-
ing called it a skirt-clearing tactic "to di-
vert public attention from its real purposes
and to improve its public image."

The long fight pioneered by, the ILWU
against HUAC has found its strongest ex-
pression to date in the challenge of the
American Civil Liberties Union in federal
court questioning the constitutionality of
the mandate under which HUAC was form-
ed, claiming this jeopardizes the rights of
free speech and placing persons subpoenaed
in danger of punishment.

Any injury by HUAC against anyone be-
comes an injury to all. While the courts may
provide some relief the source for putting an
end to these inquisitions is in Congress. The
House itself should abolish this cancer in
our body politic.
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THIS is being written in Vancouver, BC, where ILWU

1 Canadian Area negotiations were concluded a few days
back and the locals are meeting and voting on ratification
of the terms of settlement.

The contract is for three years effective August 1 with
various money items retroactive to that date. The wage
increase is the same as ours in the states, 50 cents an hour
and the contract is closed for three years.

One of the big gains is consolidation of pension plans
into one plan and an increase in benefits up to $4 per month
pension per year of service, up from $3.30—an increase of 70
cents. And there's no limit on the time of pension. For ex-
ample if you've got 40 years service the pension will be $160.

Previously, because there were all kinds and varieties of
pension plans, some pensioners, no matter how many years
of service, got no more than $45. For many men the pensions
will now be doubled or tripled. Now all these pensions will
be made uniform across the board at $4 per year of service.

The M&M agreement up here is called a Supplemental
Pension, and along with the regular pension it has been ex-
tended to August 1, 1969, the same as the collective bargain-
ing contract. However, the agreement provides that any im-
provement negotiated August 1, 1969 will be retroactive to
January 1, 1969.

ANOTHER important change up here has been in the

grievance machinery. Generally speaking, it's the same
as we have on the coast. The Canadians will have an indus-
try-wide arbitrator. like Sam Kagel, and then local job arbi-
trators. The industry arbitrator will only be called in to deal
with industry-wide questions covering the whole of BC. The
party who takes an issue to the top arbitrator will be
stuck for the cost, win, lose or draw.

There's a provisional optional feature on hours of work.
They work a split shift up here. They can work four hours
in the morning, straight time, and then can be turned to in
the evening and get another three or four hours — with a
guarantee of three hours at double time.

We advanced the idea of an optional two-shift opera-
tion, day and night, eight in the day and six at night to
start August 1, 1967. But there's quite a bit of work yet to be
done in the union on the question.

The way it would work under the option is Monday to
Friday the night shift is time and a half, Saturday night,
Sunday and holidays, double time. At present you can work
extended hours up to 12 hours, but the extended hours are

double time and triple time and it can go on at penalty rate.
One thing that hasn't changed at present is—no Sunday

work. And manning scales remain by and large unchanged.
Vacations have been improved, with the percentage paid of
a man's earnings increasing as his years of service increase.
Welfare has been improved and welfare coverage has been
extended to B men.

They've tightened up certain discipline and dispatching
rules. Present dispatching rules remain in the ports, but can
be adjusted by mutual agreement. If new rules are not
worked out by the end of the year they can go to arbitration
under the contract.

Indity 
ONE very • important point is that the International took

over the question of recognition of a contract for fore-
men (walking bosses) and supercargoes. The employers' as-
sociation up here is taking the position that they are not
authorized by the individual companies to negotiate a con-
tract for the bosses. I've been up here working that out.
The union's position up here in negotiations was that they
wouldn't sign any contract at all unless there was a contract
for foremen.

When I became involved in negotiations I said the Inter-
national will lift this item out so it won't stand in the way
of a contract for the basic longshore group and clerks and
refer the matter of negotiating a contract for supercargoes
and the foremen to the International. The main thing is
recognition, to get the employers to negotiate and recognize
the group.

But the sticker up here is that the association has offi-
cially told us that they have no authority and if the foremen
strike and picket—that's their plogram—that the companies
will proceed along the injunction route.

I told the BC Employers Association this would be a
declaration of war on the International and will be handled
as an International matter. We sure don't go along with the
principle of running to the courts demanding injunctions, to
tell a group of workers they can't organize and strike for
recognition of their contract.

That becomes a principled issue with this International
and we may have to put the whole union behind it and fight
it out. That's our position.

There's another thing up here that I want to make note
of that they do differently. That is that the votes are taken
and then sent into the area here and the announcement of
the vote is made all at one time. No announcement is made
about how this, that or the other local voted until its over.

The contract was recommended wholeheartedly by the
full negotiating committee and the locals are meeting and
voting. It is without a doubt one of the best contracts this
union has ever negotiated.
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ILWU Wins
New Plants
In LA Area
LOS ANGELES—ILWU bargaining

rights have been won at two new
plants here this month. Workers of
both companies belong to Local 26,
according to William B. Piercy, Jr.,
regional director for Southern Cali-
fornia.
One is New York Merchandise Co.,

with a regular work force of 62, in-
creasing to 120 during peak season,
September through November. Sea-
sonal workers are included in the
bargaining unit.
The company's business is whole-

sale distribution of imported and
domestic hardware, toys and elec-
trical items. Seasonal work is as-
sembly of Christmas tree lights and
Easter baskets.
The other new plant is Furst Bolt

and Screw Co., a wholesale ware-
house where screws and bolts im-
ported from Japan are packaged for
retailing by a work force of 20.
Both organizing drives were led

by ILWU representative Chet Meske.
No elections were necessary. Con-
tract negotiations with both com-
panies will begin the week of Au-
gust 22.
A representation election involv-

ing 522 workers will be held here Au-
gust 24, Piercy said. The company is
Barth and Dreyfuss, producer of
terry cloth towels, robes and aprons.

All campaign materials are being
translated into Spanish for these
workers, most of whom are Mexican-
Americans.

Contract at
Schilling to
Follow Move
SAN FRANCISCO—Local 6's con-

tract with the Schilling company
will continue in effect after that
company moves its coffee operation
from here to Salinas.
This announcement was welcomed

by the local union membership last
week. Previously they had voted full
support for the Schilling division in
negotiations concerning the move.
The company and Local 6 have

agreed that:
• The present contract will re-

main in effect for the first three
months after the move, scheduled
for early next year;
• Any employee who wishes to

move with the plant to Salinas may
retain his job;
• Those who choose not to move

will receive severance pay of one
week for each year of service;
• Three months after the move,

an election will be held to determine
whether the union has a majority of
workers on the payroll at that time.
The agreement was negotiated for

the union by Local 6 president
Charles "Chili" Du ar te, secretary-
treasurer George Valter and busi-
ness agent Curtis McClain.

6 NEW PLANTS
Workers in six newly organized

ILWU plants have been added to the
membership of Local 6. They are G.
Z. Products, Stockton; Holland Pa-
cific Hitch Co., Milpitas; E. Z. Pallet
Co., Oakland; Custom Utility, Santa
Clara; and Italian Tires, Redwood
City.

All five were organized by ILWU
international representatives during
July.

Local 11 Wins Plant Poll
SANTA CLARA—A new unit was

added to Local 11 when workers at
Customer's Utility Service voted 10
to 2 for ILWU in an NLRB election.
These men will meet soon to draw

up their demands and elect a nego-
tiating committee.

Scenes at Local 11 Pact Meetings

Local I I negotiating committee members in session during evening of con-
tract approval. From left: William Chester, regional director, who assisted the
committee; Ray E. Mojica, George Lucero, president; Francis Fink, secretary-
treasurer; Nick Cirigliano; Rose Zmickich; Oscar Hart. Other committee mem-
bers not present for picture: Ann Formosa, Virginia Wallace, Laura Wagele and
Lee Tumlinson. Top picture shows overflow meeting at San Jose.

Healdsburg, some 70 miles north of San Francisco, ILWU Local II dried
fruit workers met early last Saturday morning to hear a report from officers on
the new contract. They voted unanimously to ratify the pact soon after the
picture above was taken. In the lower panel, workers at the Sunsweet plantcrowd around Local I I officers to ask further questions. Seen at the table areVirginia Wallace, acting steward at Sunsweet, George Lucero, Local I I presi-dent and Francis Fink, Local I I secretary-treasurer.

At

Continued from Page 1—

take another look at that part of
the contract just six months from
now.
"The gain which gives perhaps the

greatest satisfaction is the seniority
provision for so-called seasonal
workers. The packers' efforts to tie
this in with hours worked was de-
feated and the straight five-season
clause prevails even if the length of
work the first season is only one
week.
"Now scores of these workers will

get not only paid holidays but, what
is even more important, they will
for the first time come under the
grievance machinery of the contract.
Their jobs are more secure. They
are now no longer second-class citi-
zens."
The contract is with California

Packing Co., Mayfair Packing Co.,
and Sunsweet Growers, Inc.

COMMITTEE
Members of the negotiating com-

mittee, in addition to Lucero and
Fink, were: Ann Formosa and Nick
Cirigliano of CPC; Ray Mojica, Os-
car Hart, Virginia Wallace and
Laura Wagele of Sunsweet; Lee
Tumlinson and Rose Zmickich of
Mayfair.
Regional director William Chester,

who assisted the local union
throughout negotiations, concurred
in the statement of the officers.
Lucero and Fink stated that "The

assistance of Bill Chester was most
helpful, especially in the develop-
ment of strategy during negotia-
tions."

Agreement on
Clerks Set
In Longview
PORTLAND—Local 40 and PMA

have agreed to establish resident
clerks in Longview on September 5,
business agent Jim Byrne said.
The agreement, which will be in-

corporated into the local's port sup-
plement, was arrived at some time
ago, but decision as to a starting
date was deferred until ratification
of the new coastwise contract.
The basic purpose of the agree-

ment, Byrne emphasized, is to pro-
vide that clerks' work be done by
registered clerks, regardless of their
place of residence. It will alleviate
having registered clerks idle in one
port on the river while casuals are
performing clerks' work elsewhere.
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Here Are Eligibility Rules for
Share of $13 Million Fund

Following is a section of the agreement reached

between the Trustees of the ILWU-PMA M & M Fund

on distribution of the Supplemental Wage Benefit Trust.

EXHIBIT 5

NOTICE No. 1

TO ALL EMPLOYEES

SEE BELOW ELIGIBILITY FOR
M. & M. SUPPLEMENTAL WAGE

BENEFIT

The Supplemental Wage Benefit
Trust will be terminated and the
trust fund distributed.

YOU ARE ELIGIBLE FOR A
SHARE:

If Your Name Appears On The
Distribution List That Is Available
For Inspection At Your Dispatch
Hall, PMA Pay Office And At
Offices Of PMA, And At Locals
Of The Union And Other Public
Places, And If You Are Not Spe-
cifically Notified To The Contrary
At A Later Date.

CHECK THIS LIST NOW!!!

YOU MAY BE ELIGIBLE FOR A
SHARE:

A. If Your Name Is Not On The
Distribution List And You Meet
The Requirements Stated Below

AND
B. You Follow The Procedures De-
scribed Below Promptly.

A. REQUIREMENTS:

If your name is not on the Dis-
tribution List, you will qualify if
(1) On July 1, 1960, you were a

Class A (fully-registered) longshore-
man and/or marine clerk AND

(2) On June 30, 1966, you were
a Class A (fully-registered) long-
shoreman, marine clerk, foreman or
walking boss AND

(3) Between July 1, 1960, and June
30, 1966, you, your representative
or designee did not receive or qual-
ify to receive any benefit or part of
a benefit under the ILWU-PMA
Longshore Mechanization Plan, the
ILWU-PMA Walking Boss Mechan-
ization Plan; or the ILWU-PMA Pen-
sion Fund.

(4) ONLY REPRESENTATIVES
OF EMPLOYEES QUALIFIED UN-
DER (1), (2) and (3) ABOVE WHO
DIE AFTER JUNE 30, 1966, ARE
ELIGIBLE.

B. PROCEDURES:

If you think you qualify for a
share but your name is not on the
Distribution List YOU MUST

(1)File a claim in writing NO
LATER THAN OCTOBER 7, 1966,
by DELIVERING the claim to a
REPRESENTATIVE of the joint
port labor relations committee serv-
ing at the port where you were
fully-registered on June 30, 1966,
and YOU MUST RECEIVE FROM
THE REPRESENTATIVE A WRIT-
TEN RECEIPT FOR YOUR CLAIM.

Failure To File A Written Claim
By October 7, 1966, Will Cause For-
feiture Of Any Right You Have to
Claim Or Receive Any Benefit.

That is, you can make no claim of
any kind regarding shares in the
trust after October 7, 1966, either
under the grievance-arbitration pro-

cedure, or in any agency, tribunal
or court.
(2) You need not use a particular

form, although the printed Union or
Employer "Grievance Form" may be
used. Your claim must state: (i) your
full name, (ii) your mailing address
where you can be reached at all
times, (iii) your registration number,
(iv) the date of your registration,
(v) your grounds for believing your-
self qualified for a share, and (vi)
whatever evidence you have to prove
your claim. You will be notified of
the disposition of your claim or of
any other steps you must take.

C. PROTESTS TO INCLUSION
OF INELIGIBLE PERSONS ON
DISTRIBUTION LIST

If your name is on the Distribu-
tion List, you may protest the in-
clusion of names on the Distribution
List which you can prove should not
be there. Protests must be in writ-
ing and filed NO LATER THAN
OCTOBER 7, 1966 by DELIVERING
your protest to a REPRESENTA-
TIVE of the joint port labor rela-
tions committee serving at the port
where you were fully-registered on
June 30, 1966, and YOU MUST RE-
CEIVE FROM THE REPRESENTA-
TIVE A WRITTEN RECEIPT FOR
YOUR PROTEST. You need not use
a particular form but it must in-
clude (i) your full name, (ii) your
mailing address, (iii) the name of the
challenged Employee whose name
must be on the Distribution List, and
(iv) a duly notarized affidavit of pro-
testant setting forth facts why the
challenged Employee is not eligible.
You will be notified of the dis-
position of your protest or of any
other steps you must take.

WATCH FOR NOTICES ON DELE-
TIONS FROM THE DISTRIBUTION
LIST AND FOR DATE OF DIS-
BURSEMENT.

Mrs. Damaso,
Isle Leader,
Dies at 43
HONOLULU — Margaret Damaso,

chairman of Unit 57 at Libby, Mc-
Neil and Libby's Honolulu cannery,
died July 28 at the age of 43. She was
the wife of Local 142 president Carl
Damaso. She had been under treat-
ment for heart trouble in recent
years and died shortly after a heart
attack on the job at the cannery.

Mrs. Damaso rose to union leader-
ship quickly after going to work in

the cannery in 1951.
She was unit vice
chairman in 1 9 5 3,
chairman 1954-66, a
member of the local
executive board
1959-60, delegate to
all Local 142 con-
ventions, except for
1965 when she was
sick, and a delegate
to two International
conventions. She was

/ a member of the ne-
gotiating sub-committee which
brought pineapple workers their
greatest gains.
At the funeral—attended by many

union members and officials—ILWU
Regional Director Jack Hall spoke of
her leadership:
"Margaret Damaso was militant

and aggressive. She had a sharp
mind and, when needed in dealing
with management, a sharp tongue.
She met with the male leadership,
asking no special consideration as a
woman. She was in awe of no one—
however big in business, government
or labor. She asked no quarter nor
gave any in a fight."

From another aspect, Hall said,
she was "a devoted mother and wife,
and above all, a woman." In recent
years she led a program of sewing,
arts and crafts which brought can-

nery women together during the
slack season for sociability and crea-
tive activity.
Mrs. Damaso also is survived by two

sons, Carlton and Alfredo, and two
daughters, Marilyn and Gloria.

Steel Price Increase Will Gouge Consumers
By ILWU Research Department

The next time you buy a car, a
refrigerator or anything else made
of steel, you will have to pay a war-
inflated price. This will be the ef-
fect of price gouging by the big steel
companies, announced last week.
On August 2, Inland Steel an-

nounced that it was raising prices
on a third of its steel products. By
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the end of the week, the other seven
major steel companies, taking ad-
vantage of heavy government spend-
ing for military weapons, followed
suit.
These actions will add about $92

million a year to steel revenue and
$45 million a year in profits after
taxes.
Gardner Ackley, chairman of the

President's council of economic ad-
visors, denounced the move as ir-
responsible. He expressed fear that
the steel price boost would start a
wave of increases in other industries.
And so it will. The industrial and

financial giants in this country are
continuing to milk the economy for
all it is worth.

THE OTHER WAY
But President Johnson looked the

other way. He brought the govern-
ment's pressure to bear on striking
airline mechanics trying to bring
their wages into line with those of
the men who repair automobiles.
There have been no congressional

debates on the steel companies' ac-
tion. No senate or house subcommit-
tee has been ordered to produce laws
to stop it.

LABOR COSTS
What about the companies' claim

that they needed "price relief" be-
cause of rising labor costs? As the
graph vividly shows, labor cost per
unit of output in the steel industry
has fallen steadily since 1961.
This price rise follows a quarter-

year in which sales in the industry
set an all-time record high. They
were 10 percent above the same

period in 1965—a year when sales for
the "Big Eight" producers totaled
more than $13 billion. This was an
average of more than $1.5 billion per
company.

PROFITS
Their net profits were $856 mil-

lion, or about $107 million per com-
pany. The percentage of return on
invested capital for these giants av-
eraged 9.6 percent.
No guidelines here.
Stockholders averaged $5.06 per

share of common stock.
No guidelines here, either.
Soon after the price increases were

announced, steel stock prices
jumped.
Again, no guidelines.

STAGGERING
Another figure, not usually men-

tioned in the financial pages, is stag-
gering. In metal manufacturing
there were sales amounting to $25,-
352 per employee last year.
Consider the significance of this

figure as compared to the fact that
the average steel worker made about
$7,200 for the year, if he worked full
time, and can look forward to a pen-
sion of $150 a month after 30 years
on the job.

Profits of Sfeel Companies

Name

US Steel
Bethlehem
Republic
Armco
National
Jones & Laughlin
Inland
Youngstown Sheet
& Tube

Net Profit

$275 million
$150 million
$ 77 million
$ 94 million
$ 87 million
$ 53 million
$ 68 million

$.52 million

Percent Return
On Invested

Capital

Earnings
Per
Share

7.6% $5.09
8.8% 3.26
9.1% 4.89
11.3 % 6.32
12.5% 5.54
8.2% 6.75
10.4% 3.74

8.9% 4.87

Magnitude of profits in the steel industry is shown in this chart. These
are the largest corporations of the industry, the ones who announced consumer-
gouging price increases this month.
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Book Review

Sky Full of Storm

By David F. Selvin

Published by Center for Labor Re-
search and Education', University of
California, Berkeley. 96 pages, pa-
perback. $1. (50 cents each for or-
ders of 50 or more.)

The book can be obtained for
50 cents from the ILWU Research
Dept., 150 Golden Gate Ave., San
Francisco 94102.

"The young fellows today don't
know what it would be like on the
docks without a union. They don't
know what we had to go through to
build the union." A common com-
plaint among oldtimers.
Union representatives—any union

—will tell you that the young man
who goes to work for good wages, 40
hours a week, with premium pay for
overtime, fringe benefits and all the
rest, just does not see the full place
of the union in this picture. The pay-
check, with fringes, comes from the
company. A deduction for dues goes
to the union.

So union representatives will wel-
come publication this month of a
booklet telling some of the story of
how the working people of California
lived before the days of strong
unions, how some men fought and
some died for the right to organize
and bargain collectively.

"Sky Full of Storm: A Brief History
of California Labor" was written by
David F. Selvin, editor of San Fran-
cisco Labor.

HIGHLIGHTS

Taking its title from the writings
of early-day labor leader Burnette
Haskell, the book is highlighted by
the following episodes:

• Development of the Working-
men's party in 1877, following wide-
spread disputes over use of Chinese
labor.
• Organization of the Coast Sea-

men's Union in 1885, an outgrowth
of abuses suffered by sailors both on
shore and at sea.
• Formation of the San Francisco

Labor Council in 1892, bringing to-
gether a wide variety of trades in
answer to employer groups which
imported strikebreakers and which
clung stubbornly to "open shop" op-
erations.

1900

• Organization of the Teamsters
union at the turn of the century.
• A general strike in 1900, which

spread from San Francisco's water-
front to Oakland's and to the wheat
warehouses at Crockett and Port
Costa in Contra Costa county.

Pickets calling workers to join them during 1933 cotton pickers' strike.

It also was, in the author's words,
"a violent prologue to nearly two de-
cades in which San Francisco was
widely acclaimed as—and probably
in fact was—the nation's strongest
union town."
• The bombing of the Los Angeles

Times in 1910, followed by the Mc-
Namara trial, incidents whose ef-
fects would mean that for thirty
years, according to Selvin, "the
union movement in Los Angeles
would be oppressed by a militant,
unyielding, anti-union open shop."

HOP PICKERS
• The beginning of agitation for

improvement in conditions of mi-
gratory workers occurred among hop
pickers in 1913 with a vigorous, two-
year fight led by the Industrial
Workers of the World, popularly
known as the Wobblies. The hop
pickers in Wheatland (Yuba
County), by seeking some conces-
sions and finding themselves stage
center at two killings, wrote their
chapter in labor history as the first
to focus attention on the plight of
farm workers.
• The Preparedness Day bombing,

killing ten bystanders and wounding
forty others, dramatized in 1916 the
continuing strain between San Fran-
cisco unions and management. They
also made Tom Mooney, one of the
"convenient" suspects, both a mar-
tyr and villain; led to a setback for
unionism, especially on the docks;
gave rise to vigilante committees.
This was the era of the employers'

"American Plan," under which union
and non-union men supposedly
would be employed without discrim-
ination.

Strikes against the "American
Plan" were broken. As a result, "San.
Francisco became to all intents and
purposes an open-shop town . . .
Union membership declined . . . The
results of the efforts and sacrifices
of scores of leaders and thousands of
union members were swept into the
discard."

. 1934
• Labor's comeback started with

the longshore strike of 1934, which
became an 82-day maritime strike
all up and down the Pacific coast.
Harry Bridges emerged as the leader
of this strike, which sparked the
CIO organizing drive that swept the
country during the thirties.

Selvin sums up the gains: " ... a
wage increase, a jointly operated
hiring hall with a union-designated

dispatcher, a basic six-hour day and
30-hour week."
• Two San Francisco longshore-

men were shot by police in the
course of the strike — on "Bloody
Thursday." There followed the
march "in angry silence" by ten
thousand mourners up Market
Street.
The year 1934 also saw the rise of

the cry of communism against
unions.

FARM STRIKES
• Between 1930 and 1939 there

were 140 farm strikes in California,
a reflection of (1) the state's great
agricultural industry reaching to-
ward its potential; (2) the enormous
in-migration of the "Oakies" be-
cause of the depression, and (3) the
consequent increase in cheap labor,
reducing the standards unions were
attempting to establish.
• A heavy influx of braceros from

Mexico took up the slack of labor
shortages produced by World War II.
The efforts to end the bracero sys-
tem and pave the way for unioniza-
tion of domestic farm labor have
taken twenty-five years, culminat-
ing in the federal laws stopping mi-
gration and the organizational drives
still taking place in Delano and else-
where on the great valley farms of
the state.
The last fragment of history in

Sky Full of Storm deals with the
1965-1966 grape workers' strike, its
dramatic march from Delano to Sac-
ramento and Easter morning gath-
ering of thousands at the state cap-
itol steps. The strike was still in
progress when the book went to
press.

TODAY
In three final chapters, Selvin

looks at California labor today.
The degree of organization he

finds very uneven: "... the construc-
tion industry tops the list with 103
percent (some workers belonging to
unions in more than one craft),
transportation and warehousing
next with 86 percent . . . manufac-
turing 39 percent."
On "The Structure of Industrial

Relations," Selvin writes: "The con-
tent of bargaining . . . has under-
gone an explosive expansion. . . To-
day's union contract may run from a
few pages to scores (and even more).
Its size is simply a reflection of its
vastly expanded scope."
"The union contract has become

an increasingly comprehensive, flex-
ible code governing the worker's re-

lationship with his employer and fix-
ing, more firmly than ever before,
the union's place in that relation-
ship."

ILWU PIONEERING
In his final chapter, the author

deals with ILWU's pioneering for-
mula for protecting and advancing
the workers' interests under the im-
pact of automation.
"In 1948, the longshoremen and

the waterfront employers, after a
95-day strike, negotiated the so-
called 'new look' agreement. . . Men
and employers on the docks had
been faced in the post World War II
years by a virtual revolution in ma-
terials handling ... New ship design,
new cargo-handling methods, new
docks . . . threatened to wipe out
longshoremen's j obs and restrict
their ability to maintain decent job
conditions and improving living
standards.
"The `M&M' agreements simply

guaranteed that the men, through
their union, would share in the bene-
fits of new longshoring methods . . .
"Other unions, in growing number,

have since joined the longshoremen
in seeking roads through this wilder-
ness of change . . ."
Younger readers, accustomed to

employer boasts about the "Amer-
ican standard of living" and "our
generous schedule of employee bene-
fits" may be startled at the callous-
ness and violence of industrialists of
the past, as they resisted efforts of
unionists to establish that standard
of living and win those fringe bene-
fits.
"There is no such thing as peaceful

picketing. Picketing is an instrument
of violence. It is un-American. It
hurts the city. .. leads to crime, and
does labor no good." — Frederick
Koster, president of San Francisco
Chamber of Commerce, 1916.

WARNING
These savage, unreasoning thrusts

from the past give added weight to
Selvin's warning:
"Through these hundred and fif-

teen years the conflict has focused
on union recognition, on collective
bargaining. These issues have been
resolved in substantial part and for
the moment they are stilled—though
at any moment they can be, as they
have been before, noisily revived.
"Barring that, the future will be

punctuated with the unresolved
questions raised in these postwar
years: a place and an equitable share
in the economy for the farm worker
(and for the poor as a group); the
challenge to the union movement
implicit in the changing . . . econ-
omy; labor's part . . . in this in-
creasingly technological society."

San Francisco police practice for
"opening the port" during waterfront
strike of 1934.

Union unity demonstration during
1934 maritime strike.
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YOU and
the LAW

Wage Attachments
By Carlos C. La Roche

Attorney-at-law, former member of
ILWU Local 6, now practicing law in
San Francisco. This is the first of a
series that will appear from time to
time in The Dispatcher dealing with
problems of law that vitally affect un-
ion members and their families.

It was Friday and the men were
lined up in front of the window
waiting for their paychecks. When
Joe Worker stepped up to the win-
dow he was handed a check, but in-
- ,,7•57400--,-,pi,, stead of the $120

he usually took
home each week,
the check he now
received was for
$60.
He looked in

bewilderment at
a check that rep-
resented only
half of his wages,
and then saw a
slip from the

paymaster informing him that
the Squeeze-U Finance Company
had attached his wages..
He had cosigned a personal loan

for his friend, Jack, a year ago. Jack
had left town with no forwarding
address. Like every other worker, Joe
needed every penny he earned and
more. This week he had planned to
get the kids some clothes for school,
to send some money to his wife's
mother who was sick in San Diego,
and to make an alimony payment to
his former wife.

SOMETHING YOU CAN DO
What was Joe to do! He had known

of buddies whose wages had been
attached. There was nothing they
had been able to do about it! But
there is, in fact, an answer for Joe
and other workers in his situation.

California law under Section 690.11
of the Code of Civil Procedure cre-
ates what is known as an exemption
against attachment of wages. The
law provides that one-half of the
earnings of any judgment debtor, or
defendant in an action, received for
his personal services (work) 30 days
next prior to the time the attach-
ment is made, are automatically ex-
empt from attachment or garnish-
ment. In this case, Joe was paid one-
half of his wages, sixty dollars.

However, what Joe did not know
was that ALL of his wages were ex-
empt from attachment. The law pro-
vides that all of such earnings are
exempt if the earnings are necessary
for the support of the debtor's rela-
tives and the relatives live in the
State of California.
There are two exceptions to this

rule:
(1) The debt must not be for the

"necessaries of life." For example, if
Joe had bought food on credit, or
clothing, or the wage attachment
was for unpaid rent, then one-half
of his earnings would not be entitled
to the exemption.
(2) The debt must not be for pay-

ment of wages owed to another. If
Joe, for example, had hired a man to
mow his lawn and had failed to pay
him, then he would not be entitled
to the full exemption.
In this case, the wage attachment

was for a debt owed to the Squeeze-
U Finance Company for a personal
loan cosigned by Joe. Most impor-
tant, Joe has a wife, children, a
mother-in-law, and a former wife to
whom he must pay alimony. The
courts have held that all of these
people, including a former wife to
whom alimony payments must be
made, are considered his family for
the purposes of an exemption.
How does Joe go about getting this

exemption? The procedure is fairly
simple. As a matter of fact, he prob-

Carlos La Roche

ably would not even need a lawyer.
He files what the law calls a "Claim
of Exemption." This is done in the
form of a sworn affidavit. The forms
can usually be obtained from the
clerk's office of the Municipal Court.
Joe would then fill out the form and
include the following ' information:
• The name of the party attach-

ing his wages.
• That the attached wages were

earned by him 30 days before the at-
tachment was made.
• All his earnings were necessary

for the use of relatives residing in
the State.
• His monthly take-home pay.
• The amount he spends on food,

rent, clothing, union dues, recrea-
tion, etc.
If his total monthly expenses equal

or exceed his monthly take-home
pay, then 100 percent of his wages
would be exempt from attachment
or garnishment.
The Claim of Exemption would

then be taken by Joe to the office of
the sheriff who levied the attach-
ment against his wages in the be-
ginning. The sheriff would then no-
tify the Squeeze-U Finance Company
of Joe's Claim of Exemption. Unless
the Squeeze-U Finance Company
contested the claim within 5 days,
the Sheriff would have to return all
money to Joe that had been with-
held from his paycheck.
Could Joe have filed a Claim of

Exemption before his wages were
attached and thereby receive his full
pay on pay day? Unfortunately, the
answer is No. It is only after wages
are attached or garnished that a
Claim of Exemption may be filed,
and each time an attachment is
made a new Claim of Exemption has
to be filed.
In most cases, one Claim of Ex-

emption is enough. If the claim is
valid on its face, creditors like
Squeeze-U Finance Company ordi-
narily do not resist them because it
only costs them money to do so. Joe
would probably not be bothered
again by Squeeze-U Finance Com-
pany.
Therefore, it is clear that Joe and

other workers who find their wages
attached or garnished can usually do
something about it to protect them-
selves and their families.

EVNOWA
AR.a.

"

‹Zz'ft.

Governor Brown Presents

Broad Program for Labor
SAN DIEGO — Governor Brown

was given a warm reception by state
AFL-CIO convention delegates when
he outlined a program of labor and
welfare legislation to which he
pledged his support.
Brown then challenged his op-

ponent, Ronald Reagan, to "tell
what, if anything, he offers as posi-
tive alternatives."
"In 1964," the governor said, "we

turned back the enemies of progress
and thought they had gone down to
humiliating defeat. But they have
had a facelifting since then, and
they are back, more determined,
more dangerous than ever."

Brown's program included the fol-
lowing for farm workers and others
outside the protection of the state
labor laws: collective bargaining
rights, unemployment insurance
coverage and improvement in the
federal minimum wage-hour law.

PROGRAM

Other points, affecting all workers
were:
• Placing of disability insurance

benefits on an escalator base tied to
wage levels;
• Increase in temporary work-

men's compensation benefits;•
• Rehabilitation of an inj ured

workman under the workmen's com-
pensation program as a positive
right;
• A broadened consumer protec-

tion program to ease the burdens of
wage garnishment and attachment
laws;
• A "bill of rights" for homeown-

ers.
The governor quoted a former ad-

visor to President Eisenhower who
had referred to Reagan as "a quick
master of the empty gospel of the
radical right" and called his candid-
acy a "political jest."

"But believe me it is no jest,"
Brown said. "It is a deadly serious,
all-out effort by the forces of ex-
tremism from across the country
to reverse the progressive thrust of
our state government."
Reagan, he said, is "devoid of ideas

except those short, spoon-fed an-
swers fed to him by his public rela-
tions firm and right-wing support-
ers."

NAM BACKING

Meanwhile, Thomas L. Pitts, sec-
retary-treasurer of the state labor
federation, charged that Reagan
early this month was in a series of

.441

Register Now Cable car registration booth operate
d in San Fran-

cisco by COPE. No matter how much you want to

help defeat Reagan and reaction, you will not be able to vote in November un-

less you are registered. Final day for registration in California is September 15.

top secret conferences at Lake Tahoe
with the right-wing executive di-
rector of the National Association of
Manufacturers, where he received a
pledge of nation-wide financial sup-
port by NAM.
"In this secret huddle the agenda

included NAM blessing for a Reagan
presidential effort in 1968, coast-to-

coast financing for his current cam-
paign for governor

' 
and stepped-up

attacks on social security," Pitts
said.
"NAM'S policy line has always em-

phasized corporate profits for the
wealthy few and down-played social
security and other benefits for the
working man," Pitts continued.

EXTREMIST DRIVE

"Here is one of the nation's most
reactionary big business organiza-
tions, which has for years backed
'right-to-work' laws . plotting with
Reagan for an extremist takeover in
California this year, and an extrem-
ist drive for the presidency two years
from now."

Pitts identified the NAM executive

as Richard Cornuelle, wealthy busi-
nessman who directs the nation-
wide operations of the NAM from
New York and also maintains a
home in San Mateo, California.

"Reagan's pact with the NAM is
appalling from several standpoints,"
Pitts asserted, adding:

"First, it puts Reagan in a con-
spiratorial alliance with ultra-reac-
tionaries who don't give a damn
about the little guy's social security,
but are all wrapped up in the big
guy's profits.

MOCKERY

"Second, it makes a mockery out
of Reagan's denial that he won't be
a candidate for president in 1968.
He'll not only run, but he'll have the
computers and the check books of

America's biggest industrialists be-

hind him.
"Third, it exposes again the fakery

of Reagan's claim that he is a polit-

ical moderate."
Pitts said an initial conference

between Reagan and Cornuelle was
private. Others joined in later and

were filled in on their discussions, he

said.

Local 6 Backs
Election of
Pat Brown
SAN FRANCISCO — Endorsement

of Governor Brown for re-election
was recommended to all divisions of
Local 6 by the general executive
board at its July 27 meeting.
This action was taken "after con-

siderable discussion regarding the
campaign and the effect that the
election of Ronald Reagan could
have on the general welfare of
members of the union," LOCAL 6
BULLETIN reported.

"As the governor has vast ap-
pointive power," the Bulletin con-
tinued, "many of the departments
such as welfare, employment and in-
dustrial relations could be placed
under the administration of con-
servatives who would do everything
they could to destroy the standards
which have been built up over years
of struggle.
"Other members (said) that Gov-

ernor Brown's appointments to the
California Supreme Court had pro-
duced a court that was most respon-
sive to the needs of the people and
stauncher in its defense of the con-
stitution than any other state su-
preme court."
The BULLETIN urged the impor-

tance of being registered to vote,
pointing out that the deadline for

registration is September 15.
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A Great Portland Picnic

Mike Sickinger, left, Portland Pensioners' prexy, and Jac Mowrey, right,
greet old timers from Tacoma. The quintet: Harry Swanson, Eric Anderson, Carl
Pearson, Arnold Adams and Si Babcock, white coat and pants, center. All are
retired men of Local 23. —Photos by Dick Phillips

PORTLAND — So many people
showed up for the pensioners' picnic
at Jantzen Beach August 4 that the
coffee gave out and a second urn
had to be rushed in by hand truck.
More than 350 oldtimers and their

wives — plus grandkids — attended
the affair, with visitors coming from
ports as far away as Seattle and San
Francisco.
The largest delegation was from

Tacoma, with Harry Swanson, Eric
Anderson, Carl Pearson, Arnold
Adams and Si Babcock representing
the Local 23 pensioners' group.

Participants came also from Van-
couver, Longview and Olympia.

GAMES

The annual affair — highlight of
the Columbia River Pensioners'
"summer season"—featured games,
with cash prizes totalling $100; foot
races for the children; pop, hot
dogs, ice cream and watermelon.

The picnic committee, headed by
CRPMA president Mike Sickinger,
included Mike Gahr, Joe Werner,
Les Dollarhide, Pat Adrian, Jack
Mowrey and Louis Young.

Jerry Bulcke, ILWU Veteran
Retires After 41 Years
WILMINGTON — Germain Bulcke

—one of the foremost pioneers of
West Coast waterfront trade union-
ism—retired this month a little over
41 years since he first started work-
ing as a longshoreman in San Fran-
cisco in April, 1925.
Bulcke last served, since Septem-

ber, 1960, as the Southern California
area arbitrator. He resigned as arbi-
trator and retired from the industry
two weeks ago, on the date the new
coast contract was ratified.
"Jerry" Bulcke has a background

that sounds like a who's-who and a
what's-what of longshore unionism.
He was a charter member of ILA,

Local 38-79, which later became Lo-
cal 10, ILWU. He acted as a leading
member of the strike committee in
the big strike of 1934, and again in
the 1936-37 strike.

HEADED LOCAL 10
His many offices include serving

as vice president, Local 10 in 1937-38
and president, 1938-39.
He was secretary-treasurer of the

San Francisco CIO Council between
1939 and 1940, and again served as
Local 10 president between 1941 and
1944.
Bulcke was the labor member of

the Pacific Coast Maritime Industry
Board during World War II, which
was the only tri-partite committee in
any industry in the country during
the war.
He was appointed by Governor

Culbert Olson to be a member of the

California State Fish and Game
Commission, 1939-44.
Bulcke was elected an ILWU In-

ternational vice president in 1947,
which post he held until 1960 when
he resigned to take over the appoint-
ment as Southern California area
arbitrator.

Local 6 Urges
$400 Social
Security Pay
OAKLAND—Pensioners are being

squeezed by war-induced inflation,
says a resolution adopted by the
Local 6 East Bay-Oakland member-
ship and pensioners' meeting. The
group urged an amendment of the
law "to provide $400 per month for
all persons on social security."

The resolution, endorsed by the

general executive board of Local 6
in San Francisco, is directed to con-

gressmen of the Bay area.

"We pensioners," it states, "who
are dependent on social security as
our main source of income, are be-
ing completely forgotten, in spite of
the continuing rise in living costs.

`. . . the Johnson administration
continues to spend billions of dollars
in foreign aid, the unlimited expan-
sion of the outer space program, and
the war in Vietnam which is costing
millions of dollars every day besides
which thousands of our young men
are being killed and wounded.
". . . when we the working people

. . . gave our wholehearted support
to President Johnson in the national
elections in 1964 on the basis of the
platform and program of the Demo-
cratic convention, among these pro-
jected aims were peace, civil rights,
medicare and the Great Society, to
take care of the many needy people
of these United States."

BIG SHUTS AND LITTLE FISHES

EXPERIENC ED far-travelling
trout anglers who have sampled

the finny merits of many waters
contend that the greatest trout fish-
ing in North America is in British
Columbia. Its lakes and streams dot
the province in almost polka-dot
fashion — rainbow trout up to 20
pounds and over, lake trout even
larger, lunker brookies and brown
trout and savage, deep-bodied Dolly
Vardens, otherwise known as bull
trout.

Here's a pic of ILWU member
George T. Purser, a member of Lo-
cal 514, Vancouver, B.C., with a pair
of Dollys from Chilliwack Lake. He
lured 'em with flashing Herring
Dodger blades and strip bait this
past May. George lauds Chilliwack
as one of the best lakes in the area.

* * *

The mass movement of schools of
deep-sea fish are quite unpredict-
able. Some time ago a trawl fisher-
men hauled aboard 11/2 tons of scab-
bardfishes in his net, in 140 fathoms
off Newport Beach, California. Pre-
vious to this, only 30 specimens of
this rare fish were reported taken
from anywhere.

* * *

A Belmont, California, resident
was arrested for taking pheas-

ant out of season and fined $50. He
told the warden that he was training

his dog and not hunting. As the
warden started to drive away the
dog, proud and head-high, came
prancing out of the brush—carrying
a pheasant—man's best friend?

* * *

Floyd Haven of Cathlament, Wash-
ington, submitted a terse note in-
forming us of his luck on his last
year's deer hunt. He wrote: "Buck
sighted, sank same, at the base of
Mount St. Helens. It dressed out at
175 pounds and was nailed at a dis-
tance of 100 yards."

* *

According to recent information
from Joe Bates Jr., fellow outdoor
writer, a recent study revealed that
treble hooks caused no more fatal-
ities than single hooks. "Reason,"
says Joe," is that fish don't take 'em
so deep."

Incidentally Joe has produced a
bound folder called "Helpful Hints
for Outdoor Cooks," aimed at help-
ing boy scouts earn the outdoor
cooking merit badge. A postcard to
Joe Bates Jr., P.O. Box 414, White
Plains, New York, requesting same

>

will bring one by return mail. Bulk
requests must be signed •by the
Scoutmaster but a single folder will
be sent to each Scoutmaster that
requests one.

* * *

Mr. and Mrs. M. Blattner of Seat-
tle, Washington, are partial to the
Pacific saltchuck for salmon and
they regularly fish the briny off the
famous fishing spot known as West-
port, Washington—often referred to
as the city that salmon built.

* * *

Melvin Stacy Long of San Fran-
cisco, who took a 50 pound halibut
on a recent visit to the saltchuck off
Newport, Oregon, wants to know if
there are official records for these
species.
Although there are no official rec-

ords kept on sport-caught halibut,
we're fairly sure that Herbie Dubois
of Southington, Massachusetts, can
lay claim to catching the lunker of
all lunkers in that category. This
past April, while fishing from a
party boat off Rockport, Mass., off
the tip of Cape Ann, he boated a 240
pounder. Anyone want to challenge
that?

* * *

Derwin Wente of Lynnwood,
Washington, and his Missus, say
you've got to vary technique if you
want to catch trout. Mr. and Mrs.
Wente and sons Richard and Ken
amassed a total of 54 rainbow trout
from Lone Lake in several days of
fishing, alternatingly trolling on the
surface with Dick Nite lures and
still-fishing the bottom with marsh-
mallows and Brand X semi-soft
cheese.
Remember the old days, folks,

when we used to toast marshmallows
and spread cheese on crackers?

* * *

V. E. Bloomberg of Klamath Falls,
Oregon, hit the salmon jackpot on a
weekend junket to the rapids of the
Rogue River below Gold Ray Dam
near Medford. He and his wife both
limited on Chinook salmon, a com-
bined catch of eight that conjunc-
tively tipped the scales at close to
150 pounds.

* * *

The following letter from Charles
Pierson of Hoquiam, Washington,
South Aberdeen:
"I make quite a few hunting junk-

ets to the Port Angeles Country of
Washington. It was on the 12th of
July, 1965, that I ran into the largest
black bear in my hunting career. The
monster lumbered out of the brush
about 200 yards from me and I had
just enough time to place one fast
shot through the heart with my 300
Winchester Magnum, equipped with
a B & L scope."
Anyone wanting information

about the bear hunting in the Port
Angeles country, feel free to drop
Charlie a line at the following ad-
dress: Charles Pierson, 520 9th St.,
Hoquiam, Washington.

* * *

ILWU members—in good standing
—can earn a pair of illustrated BI-
KINI lures, as well as all members of
the family. All that's required is a
photo of a fishing or hunting scene
—and a few words as to what the
photo is about.

• • •
• • • o.•
0 *

Send it to:
Fred Goetz, Box 508, Portland,

Ore. 97207
It doesn't have to be a professional

photograph, a good clear snapshot
will do. Of course, retired members
are eligible. Please mention your lo-
cal number.

4100.

Germain Bulcke
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Canada ILWU
Signs Wage,
Fringes Pact
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Continued from Page 1—
dustry, Is one of the new welfare
gains.
For the first time also the regular

casual work force will be covered by
welfare benefits.
Contributions by employers and

ILWU members to the welfare plan
will be increased from '7 to 11 cents
per hour.

VACATION PAY
Vacation benefits will be improved

by raising the percentage paid of
the last year's earnings. Improve-
ments are as follows: 30 days to 5
years-4 percent of last year's earn-
ings; 6 to 9 years-5 percent; 10 to
14 years-6 percent; 15 to 19 years-
7 percent; 20 to 24 years-8 percent;
and 25 years and over-9 percent.
Meetings of all locals are being

held to discuss the terms of settle-
ment. Voting is taking place pres-
ently on a referendum ballot with
tabulation scheduled for August 20.
"The Canadian Area Executive

Board, representing all locals in BC,
is recommending acceptance of the
agreement by the membership," said
Roy Smith, Canadian Area ILWU
president.

SUBSTANTIAL GAINS
"We believe this is a damn good

settlement. It will result in very sub-
stantial gains for our members.
"A long standing objective of the

ILWU in Canada has been reached
with agreement on one industry-
wide collective contract covering all
members.
"Now that we have reached parity

in pensions throughout the industry
we have also settled a long standing
pension problem that has been pla-
guing us for years.
"We are also pleased that the

regular casual work force in the in-
dustry will now be covered by wel-
fare benefits."
In another comment, Emil Bjar-

nason, Canadian ILWU pension con-
sultant and director of the Trade
Union Research Bureau of Van-
couver, hailed the new contract as
an "outstanding settlement."
"The wage award is about 25 per-

cent above the pattern in BC," he
said. "The settlement also breaks
new ground in fringe benefits with
contributions providing for a dental
plan. The pension changes and im-
provements should clear up long
standing difficulties in the previous
plans."

ILWU Support
Urged for
Air Strikers
SAN FRANCISCO—All ILWU lo-

cals in the US were urged by Louis
Goldblatt, secretary-treasurer, to
support the striking airline mechan-
ics. In a letter dated August 12, Gold-
blatt said:
"We urge you to wire your senators

and congressmen at once to vote
down any such (strikebreaking) leg-
islation. A wire should also go to
President Johnson, asking him to
veto any such legislation."
"This is nothing but strikebreak-

ing, pure and simple. There is no na-
tional emergency which justifies any
such action. The airline mechanics'
wages have lagged behind those of
other mechanics with comparable
skills.but less responsibility.
"There have been no genuine ne-

gotiations since it became apparent
Congress might act and there will
not be any genuine negotiations un-
til Congress leaves the parties alone
to reach a settlement across the
table."
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Signing terms of settlement for a three year Canadian pact are, from left,
E. M. Strang, president, BC Maritime Employers Association; Roy Smith, Cana-
dian Area ILWU president; Harry Bridges, International president, ILWU.
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All Vancouver
ILWU Locals
Amalgamate
VANCOUVER, B.C. — The seven

Vancouver locals of the ILWU, with
close to 2000 members, have voted
overwhelmingly to accept a new
constitution amalgamating all into
one local structure—local 500.
A charter has been applied for.

Locals include 501, 506, 507, 509, 510,
512 and 518.
This merger is considered a mile-

stone in the progress of the ILWU
in Canada as it establishes one local
to hold ILWU jurisdiction within a
port area.

SEPTEMBER TARGET
Procedures are presently being

worked out to get the new local
functioning and elect new officers.
The recommended date for the first
membership meeting is September
21 with voting to commence Septem-
ber 22.

Peace Means Life—And You Can't 'Lose Face' by Saving Lives
WHEN ONE surveys the immense

wealth of our land, the seem-
ingly unending resources, and the
incredible capacity and know-how of
the American people, it comes as
something of a shock at times even
to one as hard-bitten as I am to
realize that there are so many of my
fellow Americans who shudder to
think what will happen to them eco-
nomically if we don't continue with
a war program.
There is so much that could be

done with our land and materials
and ability that could furnish our-
selves and most of the people of the
world with the good life and with
peace, that it's almost sickening to
realize that the waste of war is be-
coming a way of life.
Putting it in simple terms, we have

everything that is needed to main-
tain the highest level of living in
our land while at the same time
helping to feed a large segment of
the world that is literally starving
to death today.
From a moral point of view, as

well as a practical, down-to-earth
perspective, wouldn't you agree that
it would be better for us as a nation
to approach the rest of the world
from this standpoint? With an eye
toward planning a peaceful future
in which people could live as friends,
rather than depending on a destruc-
tive power that can lead to nothing
but destruction — for ourselves as
well as our fellow men?

SOME PEOPLE say it will cost too
much. Cost too much? The fact

remains, and this is simple arith-
metic, if we gave our tremendous
amount of surplus food away to
those who need it, without getting a
cent in return—we would still have
more for ourselves and build -a more
reasonable and sane world for our
children than anything that's in the
offing as things stand now.
And when I say "give food away"

I am talking about seeing to it that
food is given to people who are hun-
gry. As everyone knows more than
two-thirds of the people of the
world today go to bed hungry every
night. I mean feeding people with
empty bellies, and also guaranteeing
that the people get that food, and
not that our gifts go into the hands
of a few who speculate and make a
profit—while people continue to go
hungry.
To use our capacity, even to go

into debt if need be, to help people
develop their own resources, without

political strings attached, would
not only win friends everywhere, but
out of this peaceful world even our
so-called "free enterprise system"
would be more secure.
Rather than continuing the cur-

rent mad program of killing people
for the sole purpose of "saving them
from communism" we have in our
hands the wherewithal and know-
how to turn the world from the
paths of destruction on to a road
guaranteeing peace and plenty.
As we look at the great wealth of

our nation—certainly the richest on
earth, able to produce virtually every
product known or used by man—we
wonder what fundamental product
is lacking. Is it the kind of leader-
ship needed that can take the helm
and steer us in a planned and prac-
tical direction of peace—no matter
what the cost?
Speaking of cost, and that's al-

ways brought up in such discussions,
wouldn't you agree that there's
hardly a family with a son or
daughter in the service who wouldn't
be willing to see their taxes mul-
tiplied many times if they were ab-
solutely certain that their kids would
not be sent out to be maimed or
killed?
I can't help but keep in mind the

picture of that man standing in the
hot sun in a South Dakota airport,
back in the arms of his wife, a
crutch on the ground, and so happy
to be home—and alive! One leg was
gone, lost in Vietnam, but he was
alive!
As for the cost, I wonder how

many of us are willing to place a
monetary sum on the life of a son or
a husband.
Wouldn't most of us in this coun-

try agree—if we could make such a
choice—that taxes can stay as high
as they are if we knew that our
wealth would be used in the direc-
tion of peace?
Some people speak of honor, of

"losing face." Let's talk about this
business of "losing face." What kind
of face would be lost if the brutal
killing and threat of world destruc-
tion were stopped? Who would lose
face if we stopped our part in the
destructive drive toward a nuclear
holocaust? How could we lose face if
we determined to plan our society in
such a way as to bring about peace?
There are those who also say we

should forget about the rest of the
world and think only of ourselves.
Well, I believe that this sort of iso-
lation is so unrealistic as to be non-

sensical. Yet at the same time we
know that even the vast amount of
poverty and deprivation in our own
country is not being met in a ra-
tional fashion—and great poverty in
the midst of this vast wealth exists
and is even getting worse in many
places.

S0 HOW COULD we lose face, ifwe save lives, not only lives in
other parts of the world, but the
lives and health and dignity of our
own people?
Evidence can be found, and most

business men are aware of this as
well, that a planned peace aimed at
raising the standard of living of all
people in the world, will actually
keep our own living standards as
high as ever. There probably
wouldn't be enough workers to do
the incredible number of jobs that
would be opened up in our nation
if we set our sights toward Making
our own country a decent place for
all to live in, as well as to provide
honest help, with no strings at-
tached, for all who are in need and
desire to live in peace.

I've felt the sentiments expressed
above for a long time and perhaps
others feel the same way.

Charge Profiteering
In Drugs for GI's
WASHINGTON—Quinine, the only

drug found effective against the ma-
laria hospitalizing many U. S. troops
in Vietnam, is being exploited for a
profit of more than 300 percent, ac-
cording to Sen. Philip A. Hart (D.-
Mich.), chairman of the Senate
anti-trust and monopoly subcom-
mittee.
Hart has accused Combinatie, a

world-wide Dutch cartel, of selling to
the U. S. at about $2 an ounce a sup-
ply of quinine purchased from this
country at 20c an ounce.
"Last year," the Senator said, "the

retail price for 100 three-grain tab-
lets manufactured by one of the
largest companies rose from $5 to
over $10.

Answer to Who Said It
Dr. Curtis Caine, Mississippi

physician and spokesman of the
Association of American Physi-
cians and Surgeons, commenting
on Medicare.


