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This composite picture repre-
sents one of the eight full
days that the longshore and
clerks' caucus met to study
new coast agreement.

Canadian Leaders Freed
VANCOUVER, B.C. — The Ca-

nadian Area ILWU, led by its ten
jailed officers, has won for its
membership the statutory holi-
day rights set out in the Canada
Labor (Standards) Code, but de-
nied to longshoremen by the em-
ployers. The union also cleared
the way for direct negotiations
with the employers for a new col-
lective agreement.
The victory came when the Cana-

dian minister of labor informed the
union that the benefits intended by
the Labor Code would apply to long-
shoremen and that if necessary the
Code would be amended accordingly.
The Code covers all workers under

federal jurisdiction; only the long-
shoremen were excluded due to the
arbitrary refusal of the B.C. Mari-
time Employers Association to abide
by the terms of the Code.

STANDSTILL
The minister also agreed to the

union request that a conciliation
board not be appointed in the cur-
rent negotiations. The union has
contended that such an appoint-
ment would delay direct negotiations
beyond the expiry of the contract
on July 31. Negotiations came to a
standstill when the 10 were jailed.
Following this information from

the minister of labor, the union and
the 10 jailed officers accepted the
offer of the British Columbia Fed-
eration of Labor to pay their fines.
They were released after serving
three weeks of a three-month sen-
tence.
The 10 were sentenced on June 17

to fines totalling $4,100 with the al-
ternative of three months in jail on
contempt of court charges for refus-
ing to obey an injunction secured by
the empl oyers which instructed
them to order union members to
work on May 23, Victoria Day.

PRINCIPLE
As defined in the Labor Code, Vic-

toria Day is one of eight statutory
holidays. The men chose jail rather
than pay the fines on the principle
that they could not obey an injunc-
tion which took away from them
rights guaranteed by Canadian law.

Jailed were Roy Smith, Canadian

Area president; L. Copan, president,
Local 501, Vancouver Deepsea; D.
Garcia, president Local 502, New
Westminster; L. Mackie, president
Local 503, Port Alberni; G. W. Ball,
president Local 504, Victoria; E. Pil-
ford, president Local 505, Prince
Rupert; W. Laurillard, president,
checkers Local 506, Vancouver; W.
Foster, president grainliners Local
507, Vancouver; D. Mason, president
Local 508, Ladysmith; V. Shannon,
president Local 510, first aid, Van-
couver.
In a public statement, the BCFL

—Continued on Page 3
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Coast Referendum Begins
For Five-Year Dock Pact
SAN FRANCISCO—A new five year contract between the ILWU

and PMA, subject to rank and file ratification, was approved here
last week by the coast longshore and clerks caucus with a recom-
mendation to the membership that they vote "yes" in coastwise
secret ballot referendums now under way or soon to take place in
California, Oregon and Washington.

After eight days of continuous meetings, July 11-18, the caucus
endorsed the pact that provides for a 90 cents per hour raise over
the five years, $235 a month pension at age 63, a $13,000 vesting
benefit under M&M, improvements in welfare, vacations and hours,

the compulsory use of machines by
employers and a number of changes
in manning scales.
The negotiating committee in its

report to the reconvened caucus
stated it voted unanimously for the
pact because it is "convinced the
agreement is a good one for the rank
and file and that negotiations pro-
duced the best agreement obtain-
able.. . .

RETROACTIVE

All wage, pension, welfare and
M&M fund payments are retroactive
to July 1, 1966, providing the pact is
ratified on or about August 6.
Some major major contract provisions

include:

• Wages: Fifty cents per straight
time hour effective July 1, 1966; 20
cents additional, June 30, 1969, and
another 20 cents, June 29, 1970. This
brings hourly wages for men on the
six hour day basis to $3.88. Overtime
rate is $5.82 per hour.
-Clerks achieve wage parity with

longshoremen. Clerks' wages are
raised 681/2 cents to bring the hourly
rate to $4.361/2, with overtime at
$6.55.
(The breakdown of wage rates for

six and eight hour longshoremen
and clerks over the five year period
can be found in the special supple-
ment, page 5.)
• Pensions. Pensions are increased

to $235 per month, effective for
those retiring July 1, 1966 or there-
after, with the normal retirement
age reduced from 65 to 63 with 25
years qualifying service.
• M&M Fund. The PMA agrees to

—Continued on Page 4
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LAST WEEK'S official but reluctant ad-
mission by the Justice Department that

agents, under orders of FBI director J.
Edgar Hoover, have been planting eaves-
dropping equipment — "bugs" to you —
should come as no surprise to anyone in
labor or liberal circles. It's an old, old story,
so it comes with bad grace for that gang
of "untouchables" to start acting coy.
We can thank the Supreme Court for the

public revelation that the FBI has been
eavesdropping on our lives for decades.
They've used every known available gim-
mick, from hidden microphones to trans-
mitters buried in martini olives. In the case
of telephone taps they have been wary since
1934 when the Federal Communications Act
made such action a crime—if they got
caught.
In a recent revelation, a Las Vegas gam-

bler put the finger on the FBI. He's suing
for invasion of privacy and some are laying
odds he could win his case.
These un-American activities—for it is

supposed to be illegal to invade the privacy
of an American—were ordered by Hoover
under a policy permitting bugging "in the
interest of internal security or national
safety, including organized crime, kidnap-
ing and matters wherein human life might
be at stake." The latest case concerns a
Washington public relations man whose
hotel room was bugged over a three month
period, under the orders of the US attorney
general, who was Bobby Kennedy at that
time.

THE DISGRACEFUL part of the whole
sordid picture of eavesdropping by the

FBI is that phony public appeal that it is
needed to guard national security and save
lives. While in some rare instances this may
be true, the history of the FBI reveals the
use of these dirty devices primarily against
political dissenters and labor leaders—an
electronic extension of the old labor spy
racket.
Rare indeed is the militant labor leader

who hasn't been trailed by the FBI, had his
wires tapped, his office ransacked, his home
searched, his mail read. Is all this in the
name of "national security"? A few years
ago Bobby Kennedy was trying to push a
bill that would allow federal wiretapping
where "subversive activities" were sus-
pected. Like wanting a wage increase? Or
equality in jobs, housing and schools?
ILWU President Bridges—no stranger to

having his privacy invaded, his wires
tapped, his hotel rooms bugged—tells what

•

it is like to be surrounded by FBI gumshoes.
The whole episode was written by St. Clair
McKelway in a humorous piece in the New
Yorker, "Some Fun with the FBI."

It happened in 1941 during a strike in
New York, during or between some of the
many Bridges cases. Discovering his next
door neighbors at the Edison Hotel were
FBI types, Bridges tried some experiments.
He discussed some phony information on
his phone, which the FBI passed along. He
and his friends tore typewritten pages into
tiny pieces, which the FBI men took from
his wastebasket and tried to paste up like
a jigsaw puzzle. He found a microphone in
his hotel phone. It's a story repeated many
times—the kind of FBI caper that made
mccarthyism possible in America.

A NEWSPAPER reported Justice Depart-
ment officials were "stunned and

angry" when they heard about the FBI
planting bugs. Aw, come off it!
Where was the Justice Department when

Hoffa was being tried in Chattanooga?
When Bobby Kennedy set up a special, "get
Hoffa" unit to shadow the Teamster leader,
to record his conversations with defense
lawyers, to plant a spy in his headquarters,
to use every dirty frameup technique known,
and invent a few new ones in the process.
In short, it was the Justice Department,

using the FBI and other agents, whose ac-
tivities made a fair trial impossible in the
Hoffa case. And are they going to claim that
"national security" is involved?

If it's true that government officials were
"stunned and angry"—maybe it's not so
much the use of bugs and other gimmicks
in this dirty business—but the fact that
they got caught!
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BY THE TIME this issue of The Dispatcher goes to press
most of the ILWU waterfront division members will

have seen the special supplement and attended meetings to
discuss the agreement and many will have voted for or
against the proposed longshore and clerks' contract.

The last reconvened longshore caucus went on for eight
full days, and there was intense discussion of the contract,
section by section. It was finally approved by a majority of
the caucus and referred to the rank and file with a recom-
mendation to vote "Yes" in secret referendum balloting.

One question came up often in the caucus. What if the
contract is not approved by the coastwise referendum?

Speaking as a national officer, a member of the coast and
negotiating committee, there have been no plans formulated
as to what to do if the contract is voted down.

The negotiating committee unanimously recommended
the agreement to the caucus as a good contract. The com-
mittee wants the contract approved on its own merits.

Any of our union members know, or should know, that
when a contract is presented for approval and at the same
time members are told if it is not approved it means mem-
bers taking a strike vote—or going on strike—such a position
presents the contract in a way to bring about a vote of ap-
proval for reasons other than, the real value and worth of
the agreement.

To be more specific, the membership should also know
that the union always has been able to come up with plans
to meet the needs of a given situation. If the agreement
is dumped by the rank and file, that will be time enough to
go to work on what should be done next.

Akar Is lila.
TWO OR three items in the contract caused lots of dis-

cussion and were obviously matters of great concern to
the delegates. Foremost among these was manning scales.

Fixed manning scales remain undisturbed for the life of
the contract. These are limited to hand-handling (6 men for
discharge, 8 men for loading, with men and machines to be
added if the work is onerous). All other manning scales are
subject to change under the contract.

Not only was such flexibility demanded by the PMA as
a necessary part of the agreement, but the demand was
agreed to by the negotiating committee. The main reason
for this was that the prime demand of the union, under
instruction by the caucus, was to make the use of machines
compulsory—in order to lighten the work load.

To approach the situation as a whole, the new contract
has language requiring employers to use machines when
needed, when feasible and practical. Where machines are
used to lighten the work load, and men are eliminated, this
comes under the section of the contract dealing with the
"unnecessary men" rule.

It was the firm conviction of the negotiating committee
and so reported to the caucus that under the new contract,
with the 50 cents per straight time hour wage increase plus
other improvements, every registered man will be able to
remain in the industry—and to earn nine to ten thousand
dollars a year if he wishes to work, without being subject
to any availability rules.

Discussion of the manning scales and language took
many hours in the caucus. The truth is that the new lan-
guage regarding manning scales, and the right of the em-
ployers to change manning scales through grievance
machinery, merely reaffirms rights that the PMA had under
the 1961-1966 contract. The employers never were able to
exercise these rights through the use of grievance machinery
and arbitration. The main portions of the present contract
concerning this are under sections 10.3, 10.31 and 10.4.

WHERE THE unnecessary man rule applies it really
means that the unnecessary man as defined in the new

contract is practically a man without anything to do but sit
down for eight hours. This was a difficult position to defend.

The emphasis in the new contract, first and foremost,
goes to benefit the younger men in the industry. His job is
practically assured for the life of the contract. There is very
little chance of layoffs, with one exception—if the war in
Vietnam terminated and a severe recession followed.

But even this is guarded against by mandatory layoff
provisions starting at age 68, and coming down to age 62,
and even 60 if necessary.

As one officer and member of the negotiating committee
team, I urge every longshore and clerk member to study
seriously the terms of the contract as printed in the special
Dispatcher supplement, and not to be misled by ghosts or
false fears of what is "possible" or "what might happen"
in extreme situations.

No contract can be written by the best team of negotia-
tors that can cover every possible hypothetical situation.
Also, the best written contract can be sabotaged if any union
members want to go to work on a contract in this fashion.

I only know in my own mind—as one who had a part in
helping negotiate the contract—that it is a good one, that
it will protect longshore and clerk members, and if prop-
erly used will advance the interest of ILWU waterfront
division workers in every way.



Teamsters Record Gains
In Members, Contracts
MIAMI BEACH, Fla. — The

strength, confidence and momen-
tum of the Teamsters Union were
apparent in reports and actions of
the IBT international convention
here this month.

All officers were re-elected with-
out opposition. A former 11th vice
president, Frank Fitzsimmons of De-
troit, was elected to a new position—
general vice president—created by
the convention. Under terms of a
new constitutional amendment, he
will become general president in
case of a vacancy during the five-
year period between conventions.
This was considered urgent be-

cause of the possible imprisonment
of general president James Hoffa,
whose conviction in a federal court
is now on appeal.
Another constitutional amend-

ment strengthened provisions for
area, multi-area, national, company-
wide and industry-wide contracts.
One of these provisions requires ap-

James Hoffa

proval by the general president for
withdrawal of any local unions
which are parties to such contracts,
and then only after six months' no-
tice.

GAINS
The officers' report cited a net

membership gain of 169,581 during
the past five years, bringing the
total to 1,496,286. Wages of trucking
and storage members increased an
average of 18.1 percent, the report
stated. IBT is the largest union in
this country.
"You judge me as to what I did

the last five years, not what some-
body has told you," Hoffa told the
delegates, "not what somebody has
written, but judge me on whether
or not I am a fit person to run this
international union, whether or not
I have done what I promised
you..."
Hoffa predicted continuing growth

"because ours is an organization
that, as the population increases, so
must transportation and warehous-
ings and the provisions for those
who will be part of the increased
population.
"We must expand, and we are

moving into the industrial field. We
must expand into the agricultural
field. We must recognize that the
packaging plant or cannery is no
longer a packing shed, but a mobile
unit on wheels that moves into the
fields, picking the lettuce, picking
the carrots, or whatever the vegeta-
ble is, cleaning it, packing it, put-
ting it into cases and into a high
speed semi-trailer and on the way
to the markets."

STUDY
Hoffa said he had given the gen-

eral executive committee a complete
report on refrigerated transporta-
tion and a special study committee
had been authorized.
Referring to constitutional

changes to strengthen area-wide
and industry-wide bargaining, Hof-
fa noted criticism charging that ex-

ecutive board control "is taking
away the autonomy of the local un-
ions to get their agreements.
"Yet I defy a single member,

whether an officer of a local, or any
member of the press, to point out a
single instance where master con-
tract agreements with companies
across the United States have taken
away a single power of autonomy of
a local union!"
On the question of preparing for

the smooth transfer of duties if
there should be a vacancy in the
union presidency, Hoffa said:
"There are those who would have

you believe that this international
union, if it elects the general vice
president, will not be able to elect
a man who has the ability and the
knowledge to run this international
union if there should be a vacancy—
and they hope there will be—in the
general presidency.

HEALTHY
"But, much to their dismay, I

happen to be quite healthy. I have
good lawyers and I believe there is
still justice in the United States and
the right decision will be made."
Hoffa made these other points:
"Those officers of the other inter-

national unions, particularly the lo-
cal union officers and the council
officers, recognize that (where)
there is a strong, powerful Team-
sters union, there is a strong, pow-
erful labor movement.
"It is our responsibility—your re-

sponsibility — to recognize who
passed those (anti-labor) laws, the
people who are attempting to pass
new (anti-labor) laws and to re-
move them out of Congress, no mat-
ter what it costs this international
union in work or in money."

WON'T SIGN CHECK
"We are not going back to the

AFL-CIO," said general secretary-
treasurer John English in his re-
marks to the convention, "because,
by God, I won't sign the check.
There is nobody going to slap the
Teamsters on one side of the face
and slap us on the other."
English has been an officer of the

union since 1911, Hoffa noted.
English said further: "Every book

of the international union has been
audited in the last five years. I don't
think there is an international un-
ion in the country that's been
checked as much as we have."
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Ai, Work Camp Jailed Canadian ILWU leaders were permitted topose for this picture as they entered a minimum
security work camp. "We served our apprenticeship on machete, shovel, rake
and hoe on the slashing and weeding gang," said Roy Smith, Canadian Area
president. Kneeling, from left: E. Pilford, W. Laurillard, D. Garcia, G. W. Ball,
D. Mason. Standing: L. Copan, L. Mackie, R. Smith, W. Foster, V. Shannon.
Totem pole was made by prison inmates. (All Canadian ILWU leaders are now
free. See accompanying story.)

Canadians Win Holidays
Continued from Page 1—
declared that it had paid the fines
to avoid an unnecessary strike on
the waterfront and because the
longshoremen had been assured that
needed amendments would be made
in the Labor Code.
"Recognizing the responsibility we

have to the whole community and
after being assured by the federal
government that the necessary
changes would be made to the Labor
Code to prevent any recurrence of
such an incident as that which led
to the jailing of the union leaders,
we have taken this action. These
longshoremen have now won their
point, and the federation does not
believe that they or their families
need suffer any further indignities."
The 10 ILWU leaders also issued

a statement concurring in the action
of the BCFL.

ILWU Joint Council to Meet
In Political Action Campaign
LOS ANGELES—A joint meeting

of the Northern and Southern Cali-
fornia District Councils, ILWU,
which will emphasize the crucial po-
litical campaigns facing labor in this
state, has been firmed up for a meet-
ing in Fresno, Saturday, August 27.
This was reported at the July 8
meeting of the Southern California
Council, held at Local 26 hall.
The need for the two state coun-

cils to act in harmony to confront
the vital issues facing California
voters, was emphasized by council
president Bill Lawrence, retired
member of Local 13.
"If we're going to be effective,

we've got to work together, and
there's no two ways about it," Law-
rence said.
The council delegates appointed

vice president Louis Stang, Local 63;
secretary Paul Perlin, Local 26, and
Lawrence to meet with the Northern
California Council officers on Fri-
day, August 26, at Fresno's Hacienda
Motel to set up an agenda for this
significant political get-together.
(SCDC president Bill Lawrence, a

delegate to the longshore and clerks
caucus that met in San Francisco
last week was sticken by a mild heart
attack when he arrived and was re-
ported resting at the Kaiser Hos-

pital in San Francisco. Editor.)
High on the agenda for the Fresno

meeting were studies being made by
both councils contrasting Governor
Brown's pro-labor program with Re-
publican Ronald Reagan's anti-labor
program.
It was emphasized that September

15 is the deadline for registering new
voters in time for the November final
election, and a registration cam-
paign should be undertaken by the
ILWU as quickly as possible.

ILWU SUPPORTS BROWN
A SCDC subcommittee was ap-

pointed to work on a lengthy state-
ment outlining the basic reasons for
ILWU support of Governor Brown,
including a commendation on his
action in appointing an arbitrator
to investigate the recent DeGiorgio
election.

Perlin and Lawrence also reported
on progress being made by the Cali-
fornia Council for Health Plan Al-
ternatives with both men noting the
tremendous potential this organiza-
tion could have in approving health
care standards and better consumer
representation for all unions par-
ticipating in health plans. Some 31
different union locals were rep-
resented at the conference in Los
Angeles.

In a bulletin to union members,
Canadian Area president Roy Smith
reaffirmed the conviction of the 10
that their action had brought posi-
tive results in the fight against in-
junctions. •

A- MAJOR STEP
"We have stirred up the public,

the government, and many other
unions by our militant stand in this
case," he said, "and if we haven't en-
tirely won the battle against injunc-
tions, we are sure that we have taken
a major step in that fight. We are
sure that the courts will be much
more careful in the future in allow-
ing the employers to club labor with
this weapon."
The 10 on their release came home

to a hero's welcome. A hastily con-
vened but widely representative
gathering of over 200 unionists and
their wives gave them an enthusi-
astic reception at Fishermen's Hall.
Each of the 10 addressed the gather-
ing reaffirming their determination
to carry on the fight and expressing
their pride in their ILWU member-
ship.

STACKS OF MAIL
"Each of us has a stack of mail

a foot high that we received while
in jail — from members of parlia-
ment, unionists and unions across
Canada, ILWU locals and Women's
Auxiliaries from B.C., Oregon, Cali-
fornia, Washington, Alaska and Ha-
waii, even from two nine-year-old
girls from Vancouver.
"The ILWU negotiating commit-

tee meeting in Hawaii pledged soli-
darity and support in our fight for
trade union principles and tradi-
tions.
"We did not cease our union work

when we landed in jail. We contin-
ued to hold Canadian Area board
meetings, with those not in jail com-
ing out to meet with us."
Although now out of prison, the

10 longshore leaders are continuing
their campaign for amnesty and to
clear their name of the "manifest
injustice" involved in their convic-
tion.
Meanwhile, the 1.2 million member

Canadian Labor Congress has called
a national labor conference in Ot-
tawa for Sept. 27 and 28 to consider
injunctions, compulsory arbitration
and "management rights" claims of
the employers.
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New Pact Calls for Use of More Machines

Continued from Page 1—

contribute a total of $34,500,000, at
the rate of $6,900,000 a year, plus
any unexpended portion of the 1961-
66 fund to a jointly-trusteed fund,
to be used by the union for lawful
purposes.

This does not include the money
accumulated in the 1961-66 wage
guarantee• fund which amounts to
about $13 million and will be dis-
tributed to men who were regis-
tered class "A" in July 1960 and are
still active. The distribution of that
fund has been approved by the In-
ternal Revenue Service and awaits
only clearance in the three states.

$13,000 'BENEFIT
• The caucus approved a $13,000
vesting benefit for men with 25
years service, who can retire early
at age 62, or with normal retirement
at age 63, 64 or 65.

The payments can be made in a
lump sum, with approval of the
trustees, or in monthly installments
of $216.67 for five years, or $270.83.
for four years.

An additional feature calls for

M&M benefits to be reduced after
age 65 at the rate of $1,000 per
year.

• Welfare. It was agreed to raise
the age limit of all dependent chil-
dren to 19 under all medical plans.
Also spelled out are improved hos-
pital benefits in small ports and
choice ports.

• Hours. The final shift for sail-
ing or shifting provides for a reduc-
tion to ten hours, eliminating the
11 hour work schedule.

• Vacations. Vacation pay will be
increased to 45 hours straight time
pay per week for those who work
1600 hours a year or more. In ports
with eight gangs or less, this vaca-
tion schedule is paid for 1500 hours
or more; for all men over 60, for
1200 hours or more.

LIVING COST REVIEW
The pension agreement will run

for ten years with a cost-of-living
review opening in five years, July 1,
1971. Pensioners currently frozen at
$165 a month will also have a pep-
sion review in 1971. Widows continue
to receive the standard widow's pen-

sion of one half the pension the
man received.
A new pension feature will pro-

vide a standard widow's pension for
widows of men with 25 qualifying
years at age 60 or over who die prior
to normal retirement.

MANNING SCALES
The thorniest issues at the caucus

concerned manning scales in which
a number of changes permit in-
creased flexibility by employers and
elimination of men under the "un-
necessary man" rule.

Built into this understanding is
the employers' obligation to use, ma-
chines where feasible and practical
in order to lighten the load on the
men.

All longshoremen will work on
both ships and docks, with the elim-
ination of swingmen and dock cate-
gories.
The important exception to this

will be a preferred dock list to be
established by the joint port labor
relations committee in each port.
This preferred list will be limited to
dock work only, and will include
skilled men.

On hand-handled general cargo
the manning scale is frozen for the
life of the contract. This section
calls for six men on discharge, eight
men for loading. Men and machines
must be added if the work becomes
onerous. This minimum manning
gang must be applied at all times
for hand-handling.

If the work becomes onerous, the
men can apply the present health
and safety rule, and will not have
to work the particular job while the
grievance is being processed, but can
work around it, or go to another job,
or wait if necessary.

GRIEVANCE RULE
The employer can reduce manning

scales of all other jobs, except hand-
handled, by the use of the contract
grievance machinery and the unnec-
essary man rule, or change in oper-
ation rule.

The new manning scales and the
greater degree of flexibility for em-
ployers, it was pointed out at the
caucus, are the result of the union's
demand that the use of machines
be made compulsory in order to
lighten the work load.

ILWU - PMA Restate Meaning of M & M Principles
(Editor's note: The following is a redraft of

a document written in 1957 in which the ILWU
and PMA agreed on certain basic principles
underlying the development of mechanization
and the objectives of a plan that ultimately be-
came the Mechanization and Modernization
Agreement. In the new memorandum of under-
standing approved by the negotiating com-
mittee and the coast caucus, these same
objectives are continued, and the PMA agrees
to stand by these objectives in future agree-
ments.)

It is our understanding that these discus-
sions are to be deemed "unofficial," in that they
do not constitute negotiating sessions and are
to be informal in character.

Since the area for discussion will include
basic problems involving the full utilization of
manpower and of labor-saving devices and tech-
niques, we believe there should be no limita-
tion on the scope of discussion. Any and all sub-
jects affecting the cost of cargo handling and
compensation therefor should be considered
relevant.

Various "short-hand" terms have been used
in preliminary discussions--such as "mechaniza-
tion," "automation" and "containerization." We

believe these terms are misleading and too re-
strictive. We propose to discuss cargo handling
operations as a whole, including introduction of
new methods, expansion of present methods, re-
moval or modification of existing restrictions
which hamper output, with and without mechan-
ization or additional investment in machinery,
facilities and equipment.

We propose to attempt to develop a single
over all plan or formula for dealing with op-
erational changes. Consequently we believe that
no separate or individual discussions should be
carried on by either party for the purpose of
modifying existing contractual wages or condi-
tions for individual companies covering specific
operations, except as provided in the existing
agreement, and pursuant to the policy, restated
in the exchange of letters between ILWU and
PMA in December of 1956.

In order that these discussions may be pro-
ductive, we list certain objectives that we be-
lieve must be taken into account. Some of these
are objectives of the employers; others are un-
ion objectives which have been voiced in pre-
liminary discussions. Others, we believe to be
joint objectives.

OBJECTIVES
1. To extend and broaden the scope of car-

go traffic moving through West Coast ports and
to revitalize the lagging volume of existing types
of cargoes by:

(a) Encouraging employers to develop
new methods of operation;
(b) Accelerating existing processes of
cargo handling; and
(c) Reducing cargo handling costs in
water transportation, including faster
ship turnaround.

2. To preserve the present registered force
of longshoremen as the basic work force in the
industry, and to share with that force a portion
of the net labor cost saving to be effected by
introduction of mechanical innovations, removal
of contractual restrictions, or any other means.

3. To accomplish objectives (1) and (2)
WITHOUT:

(a) Individual speedup;
(b) Breaching legitimate safety rules and
codes;
(c) Indiscriminate layoffs;
(d) Bankrupting operations which do not
lend themselves to change;
(e) Driving away any existing cargoes;
and
(f) Distorting hourly wage rates of long-
shoremen in comparison to rates paid
workers of comparable skill in the long-
shore industry.

4. An additional objective proposed by the
union is to reduce the length of the present long-
shore work shifts.
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THIS SPECIAL supplement of The Dispatcher
I contains the text of the Memorandum of Un-
derstanding between ILWU and PMA as well as
some additional items of clarification. These
amendments to the 1961-1966 Pacific Coast
Longshore and Clerks' Agreement will be in
effect for five years until 1971. Pensions cover
a ten year period. The agreement is subject to
ratification by referendum vote of coastwise
longshore and clerks' locals.

The ILWU Coast Negotiating Committee
and the Longshore and Clerks' caucus recom-
mend a "YES" vote on this contract.

Following is a brief outline of some of the
major provisions of the agreement:

Wages:

50 cents effective July 1, 1966; 20 cents
effective June 30, 1969; 20 cents effective June
29, 1970. Parity for clerks.

M&M Fund:

Effective July 1, 1966, $34,500,000 plus
the unexpended portion of the 1961-1966 fund
to be used by the union for lawful purposes.

Pensions:
A ten year agreement, with normal retire-

ment age reduced to 63 with 25 qualifying years.
Pensions increased to $235 per month effective
for those retiring July 1, 1966 or thereafter,
with an opening for a cost of living increase July
1, 1971. Pensioners on $165 per month will also
have their pensions reviewed at this time. In ad-
dition a pension for widows of men with quali-
fying years at age 60 or over who die prior to
retirement.

Welfare:

Improvements of hospital benefits for small
ports and choice ports and raise age limit of de-
pendent children to 19 under all medical plans.

Hours:
A reduction of the final shift for shifting

or sailing to ten hours.

Vacations:

Effective for 1966 and thereafter, increase
vacation pay to 45 hours straight time for those
who work 1600 hours or more. In ports with
eight gangs or less, the vacation provision is paid

Special
Supplement

for 1500 hours or more. For all men over age
60, for 1200 hours or more.

Manning:
Employers agree to compulsory use of ma-

chines where feasible and practical. There is
more flexibility for employers, with all long-
shoremen to work ship or dock with the excep-
tion of a preferred dock list—limited to dock
work only, and including skilled men—to be
established by the joint port labor relations
committees in each port. The preferential list is
to be administered in such fashion that men on
the list are guaranteed a full share of the work.
The agreement allows employer to eliminate
unnecessary men with the use of grievance ma-
chinery except on hand-handled general cargo.

If an onerous dispute arises the union has
the right to use the health and safety standby
provisions of the present agreement and the
men will not have to work that specific job
while waiting for grievance to be settled, but
can be shifted to work around it.

(A detailed statement by the Coast Nego-
tiating Committee respecting manning scales is
on the third page of this supplement.)

Text: 1966 ILWU-PMA Agreement
MEMORANDUM OF UNDERSTANDING

Between

PACIFIC MARITIME ASSOCIATION
(For the Employers)

and

INTERNATIONAL LONGSHOREMEN'S AND
WAREHOUSEMEN'S UNION

(For and on behalf of itself and each of its Longshore Locals and Clerks Locals
California, Oregon and Washington)

All references below to the present contract
refer to the Pacific Coast Longshore Agreement,
1961-1966 (the gray book).

All items below in brackets and itali-
cized type are quoted from a July 7 letter
signed by J. Paul St. Sure, PMA Chairman
of the Board. The letter clarifies certain
items covered by the "Memorandum of
Understanding" between PMA and ILWU
executed on July 6, 1966.

The following statements cover those items
agreed to by the parties in the 1966 negotiations.

The 1961-1966 Pacific Coast Longshore and
Clerks' Agreement shall be re-executed, as
amended in the following particulars:

I. Wages

Longshore

The basic straight time hourly rate for men
paid on a six (6) hour day basis shall be in-
creased by fifty (50) cents per hour effective
8:00 a.m. July 1, 1966. This brings the basic
straight time rate to $3.88 per hour and the
overtime rate to $5.82 per hour.

Effective 8:00 a.m. June 30, .1969, the bas-
ic straight time hourly rate for men paid on
the six (6) hour day basis shall be increased by
an additional twenty (20) cents per hour. This

Effective 8:00 a.m. June 30, -1969, the
straight time hourly rate for clerks will be $4.59
and the overtime rate will be $6.885; the straight
time hourly rate for (clerk) supervisors will bz
$5.05 and the overtime rate will be $7.575;
the straight time rate for (clerk) chief super-
visors and supercargoes will be $5.63 and the
overtime rate will be $8.445.

Effective 8:00 a.m. June 29, 1970 the
straight time hourly rate for clerks will be
$4.815 and the overtime rate will be $7.22; the
straight time hourly rate for (clerk) supervisors
will be $5.295 and the overtime rate will be
$7.94; the straight time hourly rate for (clerk)
chief supervisors and supercargoes will be

in $5.90 and the overtime rate will be $8.85.

brings the straight time rate to $4.08 per hour
and the overtime rate to $6.12 per hour.

Effective 8:00 a.m. June 29, 1970, the bas-
ic straight time hourly rate for men paid on
the six (6) hour day basis shall be increased by
an additional twenty (20) cents. This brings the
basic straight time rate to $4.28 per hour and
the overtime rate to $6.42 per hour.

For special categories of longshoremen his-
torically paid on an eight (8) hour straight time
basis, the straight time hourly rate shall be in-
creased as follows:

(a) July 1, 1966 .56
(b) June 30, 1969 .225
(c) June 29, 1970 .225

Clerks

Effective 8:00 a.m. July 1, 1966, the straight
time hourly rate for clerks will be $4.365 per
hour, and the overtime rate will be $6.55. (The
hourly increase is $.685 per hour, of which
$.5625 is a base wage increase based on the $.50
longshore increase and $.1225 is the base rate
parity increase.)

Effective 8:00 a.m. July 1, 1966, the straight
time hourly rate for (clerk) supervisors will be
$4.80 and the overtime rate will be $7.20.

Effective 8:00 a.m. July 1, 1966, the straight
time hourly rate for (clerk) chief supervisors and
supercargoes will be $5.36 and the overtime rate
will be $8.04.

II. Mechanization and
Modernization Fund
[The "objectives" set forth in the joint state-

ment agreed to by PMA and ILWU in November, 1957
will continue to be the objectives of the parties during
the term of the new Agreement and will be the basis for
future contract negotiations at the expiration of the new
Agreement. The statement of objectives is hereby re-
affirmed, but without commitment by either party as to
the manner in which such objectives are to be imple-
mented in future bargaining.]

The Employers agree to a new jointly trus-
teed Mechanization and Modernization Fund
effective July 1, 1966, in the amount of $34,-
500,000 at the rate of $6,900,000 per year. This
Fund is to be raised in such annual increments
over the five (5) year term of this Agreement,
the manner of collection to be determined by
the Employers. The Fund shall be available to
the ILWU for lawful purposes, subject to Treas-
ury Department approval as an Employee busi-
ness expense for tax purposes. The parties agree
that any unexpended portion of the 1961-66
M&M Fund, other than the funds accumulated
for supplemental wage benefits, shall be added
to the $34,500,000 hereinabove provided.

[In Section II, relating to the new Mechaniza-
tion and Modernization Fund, the sentence reading:
"The Fund shall be available to the ILWU for lawful
purposes, subject to Treasury Department approval as
an Employer business expense for tax purposes." is
intended to permit ILWU to determine the amount of
vesting benefits to be paid from the Fund, the age and
period of eligibility for beneficiaries, as well as death
or disability benefits. The reference to Treasury Depart-
ment approval should present no problem to the parties,
since the 1961-66 M and M Fund was approved, and
new approval should be automatic.]
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III. Pensions
A. The parties agree to amend the Pen-

sion Agreement to provide an increase in basic
monthly pensions for those retiring on July 1,
1966 and thereafter through June 30, 1976 from
$165.00 to $235.00, subject to a cost of living
review July 1, 1971. If such cost of living review
results in percentage increases in current pen-
sion benefits as of July 1, 1971, the percentage
amount of such cost of living increases also shall
be applied to the benefits of pensioners who re-
tired prior to July 1, 1966. The BLS Consumers'
Price Index shall determine the amount of any
percentage increase as against the base of July
1, 1966.

July 22, 1966

[The reference to the B.L.S. Consumers' Price
Index in Section III A., relating to Pensions, is in-
tended to mean that the Index shall be used as a guide
in determining any percentage increase that may result
from the review in 1971. The parties understand that
both national and local figures may be taken into ac-
count, and that agreement will be reached relating to
any time lag in the availability of B.L.S. reports.]

B. Reduce the normal retirement age
after 25 years of qualifying service from age
65 to age 63.

C. Effective on and after July 1, 1966,
provide a new benefit for widows of men who
die on or after July 1, 1966 if the man has 25
years of service and is age 60 and older at death
but has not retired on normal pension. The new
benefit is the standard widow's pension—one-
half of the normal pension to which the man
would have been entitled—payable from and
after the date of his death.

[In addition to the Pension items contained in
the Memorandum, it is jointly agreed that paragraph
5.6a(3) of the First Amended ILWU-PMA Agreement is
amended to read as follows:

"He was credited with a qualifying year (after
1950) either for the payroll year prior to the
payroll year in which his disablement occurred,
or for the payroll year in which his disablement
occurred, except that payroll years in which dis-
ablement occurred will not count as qualifying
years unless they occur after December 1065."]

IV. Welfare
The parties agree to adjust specified Medi-

cal Plan benefits as follows:

A. Raise age limit of dependent children
to age 19 under all Medical Plans where not
now in effect.

B. Improve benefits for out-patient diag-
nostic, X-ray ard laboratory tests by providing
$85 per man aad dependents for each illness
and each accident per each 6 Contract months
(July-December; January-June), in the follow-
ing three plans:

(1) Insured Plan (small and choice ports).
(2) Blue Cross.
(3) San Joaquin Foundation.

C. Improve benefits for hospital extras in
Insured Plan (insured small ports, choice ports
and Stockton) by increasing to $500 for men,
$350 for dependents.

D. Improve benefits for surgery in Blue
Cross and Insured Plan (insured small ports and
choice ports) by providing benefits based on The
1960 California Relative Value Study at $4 per
unit.

V. Contract Amendments and
Interpretations
A. Amend first sentence of the Pacific

Coast Longshore Agreement to read, "This
Agreement, dated July 1, 1966, is by and be-
tween . . ."

B. Section 2. Straight Time and Overtime
Hours.

This Section shall be amended to provide:

(1) That men may be sent to the midshift
meal an hour later than the established midshift
meal period when there is a late start and an
extended shift is to be worked.

[The provisions of B. Section 2 (1) of the
Memorandum, relating to postponing the midshift meal
by one hour when there is a late start and an extended
shift are intended to refer to the late start of a vessel,
but are not intended to change the meaning of Contract
Section 2.411.]

(2) That 2.4432 Alternative B shall be
amended to eliminate the eleven (11) hour work
schedule to provide for a maximum of ten (10)
hours without a second meal or meal money.

(3) References to 11 hours in Sections 2.445
and 2.446 shall be changed to read "10 hours."

C. Section 3. Guarantees. Amend as fol-
lows:

(1) Section 3.125. This paragraph is to be
deleted from the Agreement with the under-
standing that such deletion makes null and void
all local rules on this subject and that such ports
as are affected will now come under the terms
of the Coast Agreement. In these ports pay day
will be moved from Saturday to Friday.

(2) Section 3.13. Amend to read:

"Accompanying the obligation placed upon
the Employers to furnish eight (8) hours of work
each shift is the obligation on the part of the
men to shift from one job to another when such
move is ordered by the Employers. Subject to
the provisions hereunder the Employers shall
have the right to shift men and gangs, and men
and gangs shall shift as ordered."

(3) Section 3.131. Amend to read:

"A skill rated longshoreman may be shifted
only to skill rated work suitable to his qualifi-
cations. (See Section 6.33.)"

(4) Section 3.132. Amend to read:

"Employers may shift men in ship gangs
to any other work including all dock and car
work."

(5) Section 3.133. Amend to read:

"Longshoremen working on the dock may
be shifted to work aboard ships and may be
shifted from their original assignment on any
shift to any work on docks, cars, or barges, ex-
cept that longshoremen listed on port lists, as
agreed by Joint Port Labor Relations Commit-
tees as men being limited to dock work, shall
not be shifted to work aboard ships."

[Section 3.133 of the Memorandum, as it relates
to certain longshoremen being limited to dock work, is
intended to implement the reference in CLRC No. 28,
December 27, 1961 concerning the preferential assign-
ment of (lock work to "men either old or disabled.' It
is understood that the Joint Port Labor Relations Com-
mittees will prepare such lists of men who are "old or
disabled," and who consequently will not be shifted
away from dock work. The Joint Port Labor Relations
Committees shall limit such lists to those in fact old or
disabled and shall consider the normal volume of dock
work in the port and the shifting of men from ship to
dock, in order that the number of men on preferred
dock assignment lists may have sufficient work oppor-
tunity to make reasonable hours of employment.]

AN ADDITION TO SECTION 3 OF PMA LETTER
OF JULY 7, 1966

[Included in such lists shall be machine operators
(bulldrivers) in order that such men, not necessarily
filling the classification "old or disabled," shall not be
forced off machines and put to work hand-handling
cargo on dock or ship. The period of time such machine
operators have been doing such work shall be the major
factor to be used by Joint Port Labor Relations Com-
mittees in placing such men on preferential lists. This
section of the agreement shall not be construed to mean
a guarantee of work or pay if insufficient work is pro-
vided.]

(6) Section 3.13342. Amend to read:

"To any other dock work."

(7) Section 3.137. Amend by deleting the
words "to fulfill the guarantee."

(8) Section 3.139. Amend to read:

"No 'center line' and 'imaginary bulkhead'
or similar practices which result in division of
work among gangs shall be permitted."

(9) Section 3.134. Delete.

(10) This entire Section 3 and other Sec-
tions of the Agreement shall be amended to
cover the agreement of the parties that "dock-
men" and "swingmen" shall not be considered
as special categories of longshoremen, provided,
however, that such amendment shall not curtail
the dock work preference granted to men,
through local labor relations, as provided in
3.133 above.

D. Section 6. Wages.

(1) This Section will require amendments
to bring it in line with changes in the Meal Hour
Section because of amendments in the extended
shift provisions. (See page 5, paragraph B.)

(2) Section 6.33. Amend as follows:

Place an asterisk in front of the following
categories:

*Blade Trucker—Aboard Ship
*Blade Trucker—On dock
*Boom Man
*Crane Chaser (a man ordered as a hatch

tender in connection with a crane is not
considered a crane chaser.)

*Sack Turner
*Side Runner

*Section 3.131 does not apply and these
men may be shifted to any longshore
work retaining their skill differential.

(3) Section 6.42.

The parties agree to continue their study of
the Penalty Cargo list and if agreement cannot
be reached by January 1, 1967 to refer this mat-
ter to the Coast Arbitrator for decision.

E. Section 7. Vacations.

(1) Section 7.14. Amend by inserting a new
second sentence as follows:

"For each longshoreman who is paid 1600
hours or more, or 1500 hours or more in ports
with 8 gangs or less, in the previous payroll
year, each week's vacation pay shall be 45 times
the basic or skilled straight time rate. Regis-
tered men 60 years of age or older in any port
who work 1200 hours or more shall also receive
the 45 hour vacation."

(2) The foregoing provision shall be for va-
cations earned in 1966 and paid in 1967.

(3) Section 7.42.

The amendment to this Section agreed to
in the June 8, 1965 Memorandum of Under-
standing is deleted.

F. Section 8. Hiring, Dispatching, Regis-
tration and Preference.

(1) The parties agree that continued study
shall be made in mechanizing the dispatch halls
and if a feasible plan is developed it shall be
instituted in a major port on a trial basis. If no
agreement is reached as to a feasible plan or its
institution on a trial basis such disagreement or
disagreements may be submitted to the local
Arbitrator for resolution.

G. Section 9. Promotions. Amend by add-
ing the following new paragraphs:

(1) Section 9.4.

The Employers will train skilled men and
administer the necessary training programs. The
Employers must be satisfied as to the qualifica-
tions of the men so trained and make the deter-
mination that they are skilled men. Such men
shall be jointly certified. In turn, the men so
trained, as well as the men already trained and/
or qualified have the obligation to work in the
skills in which they have been trained or are
already qualified.

(2) Section 9.41.

Trained and/or qualified skilled men shall
accept work in their skill when checked in for
work or while working in other categories. Fail-
ure to do so shall result in removal from the
qualification list of the skill in which they are
failing to work, and such men shall not be eli-
gible for future promotion or future skilled
training programs.

(3) Section 9.42.

The local parties shall provide as a part of
the local Dispatching Rules an orderly proce-
dure whereby skilled men who are on the skilled
lists shall work as provided in 9.41. This proce-
dure shall not preclude a skilled man working
out of category when there is no work available
for him in that category, but should the need
subsequently arise for his skill(s), he will be re-
placed and will accept the skilled job.

(4) Section 9.43.

In addition to other steady employees pro-
vided for elsewhere in this Agreement, the Em-
ployers shall be entitled to employ steady,
skilled mechanical or powered equipment oper-
ators without limit as to numbers or length of
time in steady employment. They shall be en-
titled to the Contract guarantees as provided in
Section 3. The Employer shall be entitled to as-
sign and shift such steady men to all equipment
for which, in the opinion of the Employer, they
are qualified.

[In connection with Section 9.43 of the Memo-
randum, it is intended that in addition to the Contract
guarantees as provided in Section 3, weekly or monthly
guarantees will be negotiated to apply to such steady
employees.]

H. Section 10. Organization of Gangs,
Gang Sizes and Manning, and Methods of Dis-
pataiing.

(Because of revision certain paragraphs
have been renumbered.)

(1) Section 10.2.

The organized or make-up minimum basic
ship gang for general break bulk cargo (herein-



July 22, 1966 Page 7 *17,1111SPATCHER

after called the "basic gang") shall consist of
men as follows:

A gang boss (in ports where such are
used.)*

Skilled deck man or men as required.

Two (2) sling or front men.

Four (4) holdmen (two (2) of whom shall be
skilled and shall receive the skilled rate of
pay.)**

*Employers will continue to employ gang
bosses in ports where such are used pro-
vided such gang bosses will perform their
duties in accordance with the rules to be
agreed to by the parties.

[The reference to continued employment of
gang bosses "in ports where they are used provided such
gang bosses will perform their duties in accordance with
rules to be agreed to by the parties," as stated in Sec-
tion 10.2 of the Memorandum, is intended to mean that
the parties agree that gang bosses are in complete au-
thority and will be held responsible for the functioning
of their gangs. Gang bosses shall have the responsibility
to discharge from their gangs any man or men for in-
competence, insubordination, or failure to perform work
as required, in conformance with the provisions of the
Agreement. Joint Local Labor Relations Committees may
adopt additional rules to implement this authority and
this responsibility, but may not nullify them.]

**Where side runners are used they shall
be included as part of the four, but shall
not be deemed substitutes for the ma-
chine drivers.

(2) Sectior! 10.21.

In a general break bulk cargo operation
when the cargo is to be hand-handled piece by
piece, then two longshoremen shall be added to
the basic gang for all such discharge operations,
and four longshoremen shall be added for all
such loading operations. Exception: When space
or safety are the factors that dictate that only
one load can be handled at a time, prior to the
handling of the second load, then the basic gang
can perform such handling provided it is to last
for one hour or more.

[The review of manning as provided in Section
10.3 shall not be available to the Employers to challenge
the minimum manning provided in Section 10.21.]

(3) Section 10.22.

When machine(s) are introduced into the
hatch for the purpose of moving the loads to or
from the place of stow in the operation defined
in 10.21, the skilled holdmen in the basic gang
shall operate the machines as required. While
such machines are in operation, the men operat-
ing them shall not be required to do manual
work.

(4) Section 10.23.

On loading operations: When the loads are
being landed in the vessel at their place of rest,
the basic gang can be used; when the loads are
being stowed by mechanical equipment after
landing, the basic gang shall be supplemented
on the basis of one additional longshoreman for
each skilled holdman operating a machine.

(5) Section 10.24.

On discharge operations, the basic gang can
be used when the loads are pre-slung or require
the placement of slings or similar devices. When
the loads are being removed from stow by ma-
chine to the point of removal from the vessel,
the basic gang shall be supplemented on the ba-
sis of one additional longshoreman for each
skilled holdman operating a machine.

(6) Section 10.25.

When the cargo handling operation to be
performed requires only a basic gang, that gang
may be used to rig, uncover and cover hatches
without additional men.

(7) Section 10.26.

Such longshoremen as are called for herein
may be used for any dock work and/or for hold
work in any hatch and may be shifted as pro-
vided in 3.132 and a second winch driver may be
shifted as provided in 3.131. Longshoremen,
skilled or unskilled and a second winch driver,
shall not be added to the basic gang comple-
ment in order to have ship's time guaranteed.
They shall have the 8-hour guarantee and the
right to call-backs without favoritism. They may
be released at the end of any shift when they
are not needed for the next shift.

(8) Section 10.25. Delete.

(9) Section 10.26. Delete.

(10) Section 10.27. As is.
(11) Section 10.28. Delete.

(12) Section 10.3(a), (b); 10.31. Delete and
substitute the following:

10.3. Manning for operations existing on ef-
fective date of this Agreement, shall continue
with the Employer having the right to ask for
review of such manning through the Contract
machinery. Where such requests are made the
review shall be based on a determination of nec-
essary men as defined in 15.2 and the Employer
shall not be bound or limited by the basic gang
structure provided in 10.2.

10.31. Packaged lumber shall be handled
in the same manner as T-7.

[The application, in Section 10.31, of T-7 to
packaged lumber, as well as the application of T-7 to
other unit operations, is intended to exclude the refer-
ence to "topping off" contained in the T-7 agreement.]

(13) Section 10.32. Manning for Robot Op-
eration as it now Applies.

(a) Skilled deck man or men, as required.

(b) If lift trucks or similar machines are to
be used, then skilled driver or drivers as re-
quired.

(c) Not less than 2 basic longshoremen to
do all unskilled work as per 10.6 (paragraph 16)
except for hand stowing or unstowing.

(d) Skilled driver or drivers working with
2 basic longshoremen under (c) above shall do
no other work at any time except operate the
machine.

(e) If the operation described above con-
verts to a hand stowing or unstowing operation
with no frontmen required, additional basic

longshoremen will be added to the 2 basic long-
shoremen in (c) above to bring the complement
up to the applicable required manning without
frontmen, and the skilled driver or drivers shall
function as in a regular gang of that type.

(f) If the operation starts as a hand-handled
break bulk operation and converts to a robot
operation during the shift the gang boss (in
ports where now used) will not lose his 8-hour
guarantee. Tithe operation commences as a ro-
bot operation calling for less than the basic
gangs no gang boss (in ports where used) shall
be hired. If such operation converts during a
shift to use of a basic gang no gang boss (in ports
where used) shall be added during that shift,
but if the basic gang structure is called back for
the next comparable shift a gang boss (in ports
where used) will be ordered.

(g) Section 10.4 (paragraph 14) is applicable
when operations change during a shift.

(h) The robot operation is subject to change
under provisions of the newly numbered 10.5
(paragraph 15) provided however, that the above
manning continues unless changes are resolved
through the grievance machinery.

(14) Section 10.4.

In all of the preceding operations, if during
the period of loading or discharging the opera-
tion changes from one category to another the
Employer shall be free to shift longshoremen in
or out of the operation so that only the applica-
ble number of men required are employed on
the operation.

(15) Section 10.4. Renumber as 10.5 and
add as a new sentence:

Negotiating Committee Statement
With Respect to Manning Scales

(1) Where the language "skilled deck man
or men as required" appears in the basic
manning scale PMA has agreed in negotia-
tions, it means that a hatchtender as pres-
ently used will continue to be used, unless
there is a change in operations.
A change in operations does not mean

that a winch or crane driver can see the hold
and dock, and therefore the hatchtender may
not be necessary as a signal man. The lan-
guage does mean that with a change• in op-
erations (for example, the YAKIMA VALLEY
type operation), that employers have the
right to contest the use of a hatchtender in
the basic gang as being an unnecessary man.
(2) Gang Bosses. The meaning of the lan-

guage on gang bosses is that gang bosses will
have to be necessary men. They will have
to utilize their authority to hire and fire, put
a stop to late starts or early quits, see that
the 15 minute relief is 15 minutes, no more,
see that all the men remain on the job, and
prevent such practices as 4-on 4-off, or varia-
tions thereof. These are presently the gang
bosses' responsibilities as the agreement is
now written, therefore it is a re-affirmation
of what the gang boss is required to do.
(3) The minimum manning scale for hand

handling under Section 10.21 is the one man-
ning section of the agreement which is frozen
for the life of the contract. This is a minimum
manning gang, and must be there at all times
for hand handling. It can be supplemented
by the addition of men and machines through
application of the onerous work load rule,
and the safety rule.
In the new agreement the safety rule as

we have used it under the present agreement
will apply to a claim of onerous work load in
cargo handling operations, and means when
the claim of onerousness is put in, the men
do not have to continue to work as directed
while the complaint is examined and straight-
ened out by the grievance machinery, or the
arbitrator. The men will cease work by mov-
ing to other jobs, or sit down while the mat-
ter is being straightened out. It is agreed,
of course, by the parties that the rule is sup-
posed to be applied in good faith, without
gimmicks.
(4) Section 10.23. This is a basic gang for

machine stow operations. It can be reduced
by use of the grievance machinery, and by
an employer complaint in this type of opera-
tion that too many men are being used. Here
the unnecessary rule applies.

The language basically means that on some
operations the employer might be able to get
down to only using machine operators in the
hold on this mechanical type operation.

5. Section 10.24. The same rule applies as
in Section 10.23. This gang can be reduced by
the employers proceeding through the griev-
ance machinery and using the unnecessary
man rule.
Both Section 10.23 and 10.24 are also sub-

ject to change because of a change in opera-
tions.
(6) Section 10.3 means that on present op-

erations where manning scales have seen set
by the manning committee, such manning
scales will continue, with the employers hav-
ing the right at any time after the agreement
is approved, if it is to be approved, and put
into effect, to review, such manning scales
through the grievance machinery.

(7) Section 10.32. Although this section ap-
plies specifically and only as written to the
robot operation, there is no question about
the employers' intention to apply the same
manning to similar operations. Under this
section, to go to the extreme possibility, the
employers may be able to get down to a gang
that has no frontmen, no more men than the
machine drivers in the hold, and possibly no
gang bosses. However on this section, present
manning for robot operations continues until
changed by the use of Section 10.5, and
through the grievance machinery, by the em-
ployers presenting a T-number letter.

(8) In all manning operations except the
basic minimum hand-handling gang of Section
10.2 the employers can seek reduction of the
basic or minimum gang structure by proceed-
ing through the grievance machinery, using
the unnecessary man rule, or change in opera-
tions rule; and in all operations other than
Section 10.21 men can be shifted away from
the job as required, and shifted back as neces-
sary.
(9) There are no provisions in the manning

scales for changing dispatching rules. The
right to review and change dispatching rules
is covered elsewhere in the proposed Memor-
andum of Agreement.

(10) Where mention is made of machines
here, the language means all kinds of ma-
chines—lift machines, stowing machines, etc.,
—and various types of equipment that can—
and the union intends to insist—must be
used to make the work easier.
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10.5. Any change in operation that intro-
duces a machine, or device, or new method of
operation that has as its purpose and effect the
reduction of manning by eliminating unneces-
sary men below the manning specified in 10.2
and subordinate paragraphs, or 10.3, and sub-
ordinate paragraphs, or previously approved T-
Letters, shall be presented by the Employer in
a new T-Letter, and shall be governed by the
procedures provided in this subsection

(16) Section 10.6.

In addition to the descriptions of work that
can be performed without additional men as
hereinabove set forth, all other longshore work,
without exception, in connection with loading or
discharging will be performed as directed by
the Employer, subject to the provisions of the
onerous workload procedure. However, when
"topping off" piece by piece is required such
topping off shall be considered hand-handling
and the manning provided in 10.21 will be used.

(17) Section 10.5 becomes 10.7

(18) Section 10.6 becomes 10.8

(19) Section 10.7 becomes 10.9

(20) The parties agree that there shall be
no 4 off and 4 on or variations thereof, and that
the Union as well as the Employers will take
the necessary steps to implement this under-
standing.

I. Section 11. No Strikes, Lockouts and
Work Stoppages.

(1) Amend Section 11.4 and Supplement
III to include the onerous workload procedure
to be applied to longshoremen on cargo han-
dling operations. The Employers shall have the
option of having the men stand by until deci-
sion is reached or "working around" the situa-
tion until it can be resolved. Tithe men stand by
and a decision is rendered that the condition
was not onerous, then the Employer may require
the men to work to make up the stand-by-time
provided such make-up time does not exceed two
(2) hours. This work will be performed at the ap-
plicable rate, provided that `make-up" hours be-
tween 8 a.m. and 5 p.m. shall be at straight time
in the event that not more than six hours of
work are involved between these hours. If the
work goes beyond 5 p.m. in order to complete
as much as possible of a regular or extended
shift, such work shall be at overtime. Clerks will
work additional hours, at the applicable rate, if
needed in connection with finishing the vessel
work shift as worked by the longshoremen in-
volved. When "make-up" hours are worked,
there shall be no penalty for going beyond five
hours without a meal period, but the men in-
volved shall have the option of going to a meal
on their own time and returning to complete the
make-up hours, or finishing the make-up hours
without such penalty.

J. Section 14. Sling Load Limits.

The parties agree that this Section will be
amended to provide that it is applicable to main-
tain the meaning of Section 1.24.

The following provisions in the Addendum
entitled "Onerousness" are reaffirmed:

(a) "Nothing in" this "Agreement limits
the Union's right to raise the question of oner-
ousness of work or individual speed-up through
the grievance machinery. However, this does
not mean that changes in operations, or man-
ning to remove unnecessary men, or the han-
dling of larger loads, in and of themselves, auto-
matically present questions of onerousness of
work or individual speedup. When in good faith,
a factual question of onerousness of work or in-
dividual speedup does arise, prompt use of the
grievance machinery is required."

(b) "This procedure shall not apply on op-
erations where the ILWU and PMA have agreed
to changed operations or reduced manning under
Items 30 to 34 of the October 18, 1960 Docu-
ment. If claims of onerousness are presented in
such cases, they shall be referred to the
CLRC."

[The reference in paragraph (b) of the Memo-
randum is intended to mean that agreements which have
been reached on changed operations or reduced man-
ning in accordance with the Contract procedures, shall
not be challenged as being onerous operations if no
further change has been made following such agree-
ment. In other words, claims of onerousness shall not be
used to challenge agreed manning if the operation is
unchanged in all respects. Any such challenges shall be
referred to the CLRC.]

(c) "Similarly, nothing in" this "Agreement
limits the Union's right to raise the question of

onerousness of work or individual speedup
through the grievance machinery. However, this
does not mean that when a man is directed to
take his own relief, without a man being as-
signed to relieve him, this automatically pre-
sents a question of onerousness of work or
individual speedup for the man remaining on
the job, regardless of the basic gang structure
involved. When, in good faith, a factual ques-
tion of onerousness of work or individual speed-
up arises in connection with the men remaining
on the job, prompt use of the grievance proce-
dure is required."

K. Section 15. Efficient Operations.

(1) Section 15.2. Put a period after the
word "relief" and delete balance of sentence.

(2) The Employers agree that it is desirable
from the standpoint of both parties to mechanize
and/or improve methods of operation where
such is economically feasible and practical.

Therefore, the Employers agree that they
will add machines or devices or institute im-
proved methods regardless of the origin of such
ideas provided the parties can agree to certain
"ground rules" to implement the principles
stated above.

L. Section 16. Safety.

The parties agree to discuss revisions in the
existing Pacific Coast Marine Safety Code.

[The agreement in Section 16 to "discuss and
revise" the Pacific Coast. Marine Safety Code is intended
to mean that such discussions and revisions will be for
the purpose of updating said Code.]

M. Section 17. Joint Labor Relations Com-
mittees, Administration of Agreement and
Grievance Procedures.

(1) Section 17.81. Amend by making the
word "offense" plural and adding after that
word the words, "for which he has been found
guilty under the Contract procedures." This
Section shall not be construed to apply to dis-
allowed Onerous and Health and Safety claims.

(2) Section 17.8223. Delete.

(3) Section 17.82. Amend by adding the
following:

"In determining penalties neither the
parties nor the arbitrators shall consider offen-
ses that predate by 5 years or more the date of
a current offense."

N. Section 20. Term of Agreement and
Items Open to Review During Term of Agree-
ment.

[The parties agree that all arbitrators' decisions
and LRC rulings under the provisions of the 1961-66
Contract, which are not changed or modified by the new
Agreement, remain in effect, subject to the right of
either party to seek a review or reopening of such deci-
sions or rulings during the term of the netv Contract.
If the other party objects to such review or reopening,
the subject matter can be processed through the arbi-
tration procedure. Pending ratification of the new Agree-
ment arbitrators' decisions and LRC rulings under the
1961-66 Agreement shall not be subject to review or
reopening except by mutual consent of the parties.]

(1) Section 20.1. Change termination date
to July 1, 1971.

(2) Section 20.2. Delete.
(3) Section 20.21. Delete.

0. Miscellaneous Provisions Agreed to by
the Parties.

(1) The provisions of Section 1 relating to
the "Scope of this Agreement and the Assign-
ment of Work to Longshoremen" shall be ap-
plied with the following basic understandings:

(a) Exceptions described and procedures
provided for resolving disputes as set forth in
Section 1.5 and subordinate subsections shall be
construed in connection with the agreement of
the Employer to provide skill training for long-
shoremen so as to minimize the grounds for ex-
ceptions listed in Subsection 1.54. When trained
skilled longshoremen, certified as capable of
performing work now assigned by the PMA
member company to non-longshoremen, are
available, such longshoremen will be assigned
to such work, provided no union jurisdictional
work stoppages are caused and provided that
such trained skilled longshoremen may be as-
signed to any skilled work they are capable of
performing without limitation by reason of
claimed specialization.

(b) Where PMA or PMA member compa-
nies have existing bargaining relationships, have
granted recognition to, and have assigned work
to bona fide labor unions as a result of such re-
lationships and recognition; or where status quo
exceptions relating to other unions are now set

forth in Section 1, ILWU will not make any
jurisdictional claim or cause any jurisdictional
work stoppage dispute involving PMA or such
member companies with relation to such work
assignments. However, if ILWU obtains the
right to represent and bargain for such workers
and no jurisdictional work stoppage problems
are created, PMA agrees that such exceptions re-
garding assignment of work to longshoremen
will be eliminated.

(c) It is understood by the parties that the
Memorandum of Understanding of July 20,
1961 between ILWU and IBT shall continue in
effect for the term of this Agreement.

(2) The Coast Labor Relations Committee
will review the tests used in conjunction with
transfer of longshoremen to clerks.

(3) Delete Addendum, page 124, "Swing-
men."

(4) Delete the Addendum entitled, "6 hold-
men vs. 8 on Loadout."

(5) Washington Area Working Rules call-
ing for "swing" or "relief" vehicle operators
(bull drivers) are declared null and void.

(6) Delete Addendum entitled, "Front-
men."

(7) Dues check-off will be permitted where
requested by Locals.

(8) The Employers will not be foreclosed
from requesting further discussion on the sub-
ject of existing travel time and pay.

(9) With regard to local agreements with
PMA or with PMA members (exclusive of Walk-
ing.Boss Contracts) it is agreed:

(a) That any provisions of the Coast Agree-
ment which are applicable to the local
agreements shall be incorporated in the local
agreements.

(b) That any provisions of the local agree-
ments which are in conflict with the Coast
Agreement shall be changed as a result of the
execution of the Coast Agreement.

(c) Any other changes in local agreements
can be made only by mutual agreement with
the parties at the Coast level.

P. Clerks.

(1) Sections 2.45 and 2.47 of the Contract
Document for Clerks shall be deleted.

A new Section 2.448 shall be added to read
as follows:

"When work on cars or trucks is started
but is incomplete at the regular quitting time,
an extension or leeway of one (1) hour to finish
the job will be permitted.

"In order to accomplish essential wprk,
basic clerks may be ordered not earlier than
7:00 a.m., and additional hours may be worked
provided that the total hours worked does not
exceed ten (10) hours. Essential work is defined
as perishables, mail, baggage and explosives,
cargo being received for a ship that is working,
and military cargoes."

(2) The parties agree to further negotia-
tions without terminal arbitration concerning
the application of Draft #6. A subcommittee
will be named for these discussions.

Q. ILWU Watchmen

The parties agree that there shall be a
separate negotiation on Wages, Pensions and
Holidays for ILWU watchmen. In the event no
agreement is reached within ninety (90) days the
unresolved issues shall go to the Coast Arbitra-
tor for decisions.

R. This document is subject to ratification
by both parties.

[It is understood that ratification procedures will
require approximately 30 days from and after July 6,
1966. During the period the 1961-66 Agreement re-
mains in full force and effect, with the further agree-
ment the wage, pension, welfare and M&M Fund pay-
ments will be retroactive to July 1, 1966 when ratifica-
tion is completed.]

Dated: July 6, 1966

• PACIFIC MARITIME ASSOCIATION on
behalf of its members

/s/ J. Paul St. Sure

INTERNATIONAL LONGSHOREMEN'S
AND WAREHOUSEMEN'S UNION on behalf
of itself and all Longshore and Clerks Locals in
California, Oregon and Washington

/s/ Harry Bridges



Canada In
Biggest Wheat
Sale to USSR
VANCOUVER, B. C.—Canada has

concluded an $800 million wheat sale
to the Soviet Union. The 336 million
bushel cash sale will be delivered
over a three year period.
It is the largest single commercial

wheat transaction in the history of
international trade.
The sale will raise Canadian wheat

and flour sales to the Soviet Union
to $1.8 billion in the last four years.
"It will be felt not only by wheat

farmers and millers," said Canadian

trade minister Robert Winters, "but

by grain handlers, longshoremen,
elevator companies, railways, ship-

ping companies and the economy
generally."
The wheat will be shipped from

west coast as well as east cost ports.

Time To Drop
M-M Case—
Denver Post
DENVER—"Time to Drop Mine-

Mill Case," reads a headline on the
editorial page of The Denver Post,
over an editorial which concludes:

". . . there is nothing to be gained
by keeping alive an old prosecution

that was spawned in the era of mc-
carthyism."

- This position is endorsed by the
Oil, Chemical and Atomic Workers
International Union, which, along
with Mine-Mill, has its headquar-
ters here: ILWU, OCAW and many
other unions had supported Mine-
Mill during its long ordeal in the
courts.
The Post's editorial probably was

prompted by a news story from
Washington stating that the Justice
Department would re-try the Mine-
Mill case. The newspaper's argument
against retrial was summed up in
this paragraph:
"To continue a prosecution now

for acts allegedly committed 17 years
ago, under a provision that has been
off the statute books for nearly
seven years and that was probably
unconstitutional when it was on the
statute books simply doesn't make
any sense."

ILWU People Serve

SF Demo Group
SAN FRANCISCO—George Brad-

ley, a member of ILWU Local 10, and
Ella Hutch, an employee in the In-
ternational office, were seated as
new members of the county Demo-
cratic committee of San Francisco
at an organizational meeting this
month. Bradley is from the 23rd As-
sembly District and Miss Hutch from
the 18th.
Miss Hutch was elected corre-

sponding secretary by her fellow
committee members.

Standard of Cal Unions
Explore Joint Action
RICHMOND, Calif.—Ten unions

holding contracts with Standard Oil
Company of California met here
this month to draft a joint organiz-
ing program and to "explore areas
of coordination of collective bar-
gaining" with the giant oil firm. The
unions represent more than 15,000
workers in 11 states.
Some of the unions represented

had cooperated last year in a Stand-
ard of Cal boycott which was called
off when the company agreed to
contract terms similar to those'
which other oil firms previously had
accepted.

Clerks' Caucus

July 22, 1966

The clerks held a special caucus during the eight
day coast caucus to discuss clerks' problems. At

left, away from table, are William Stevens, Local 34, and James Jackson, Local
63. Clockwise around table, from left: Jerry Preston, Local 34; Hartzel Siron,
Local 40; Earl Drummond, Local 52; Darrold McCrary, Local 46; Michael John-
son, Local 34; Jim Bowen (standing), Local 63; Jim Herman, Local 34; William
T. Ward, coast committee; B. W. French, Local 29; Dennis Hooper (rear), Local
14; Richard Peters, Local 14; Richard Kahoalii (extreme right), Local 14; Robert
Schroeder, Local 63; Nick Podue, Local 63; James Byrne, Local 40.

Seattle ILWU Hall Flooded by
Hundreds of Job Seekers

By Jerry Tyler
(Dispatcher Puget Sound Correspondent)

SEATTLE—When a Seattle Post-
Intelligencer marine news writer sat
down and banged out a neat, factual
news story about how an unusual set
of circumstances had resulted in one
of the worst longshore gang short-
ages in history on Puget Sound, he
had no idea of the repercussions his
story would have in every ILWU of-
fice here, along with the PMA offices
and the United States Employment
Service.
Don Page, the writer, correctly

stated the shortage resulted from
the normal upswing of shipping,
coupled with a burst of military ac-
tivity. Puget Sound on July 7 was
short 87 gangs. Seattle led with a
shortage of 41 gangs; Tacoma had
16.
The paper hit the streets, the ra-

dio and TV commentators picked it
up, and before the morning dispatch
at the Seattle hall was over the
phones were plugged.

A THOUSAND CALLS
"We can conservatively estimate at

least one thousand phone calls that
day," said Ray Fox, chief dispatcher
of Local 19. "It got so bad we had to
put one man steady on the phone.
Every telephone number in the
phone book under ILWU rang stead-
ily. We referred them to the US Em-
ployment Service, where we hire our
casuals."
The PMA, mentioned in the news-

story, sent a frantic "What the hell
goes on here?" over a private wire to
the longshore hall as did the Chief
of the USES. "We are being flooded!"
they screamed. "What happened?"
A joint ILWU-PMA statement was

sent to all radio and TV stations to
stem the tide, but the calls did not
dwindle until late in the afternoon.
It took volunteer sergeants-at-arms
to handle the dozens of volunteers
who came to the hall to apply for
work.

"ONE HELLUVA DAY"
Secretary George Oldham of Local

19, locking the door to the office and
wiping his brow, said fervently,
"This, my friend, has been one hell-
uva trying day!" The two office
girls, Marge and Chris, seconded the
motion with weary waves of the
hand.
Apprised of the havoc his story

had wrought, Page came out with an
explanation the next morning in his
Down The Hatch column headed
"Paradox On The Docks." He pointed
out you couldn't just make up a

•longshore gang out of the first ten
or twelve men who came down the
street, that it took a lot of skilled
men, not just willing muscle, to
make up a gang.

PARADOX
In connection with this, Local 19's

bulletin, The Hook, stated:
"We see more of a paradox here

than that mentioned by Don Page.
For weeks now we have been regaled
in the daily newspapers about a
housing shortage with many of Boe-
ing's 15,000 new and imported work-
ers having to sleep in their cars or
camp in state parks.
"We hear about importing hun-

dreds of new workers to the Lock-
heed shipyards because of a labor
shortage. We read a series of articles
about how terrible it was to be pay-
ing unemployment compensation to
the jobless when there was a labor
shortage in this area.
"And last week a feature article,

'Can Taxi Trade Hack the Business
Boom?' sang the lament of the taxi-
cab companies over the lack of driv-
ers to keep their fleets of cabs work-
ing. Hospitals and nursing homes
and other employers of low-paid la-
bor have been screaming about the
unfairness of Boeing, with better
wages, pulling all their help away
from them.
"All this, you must agree, would

make it appear that here in the Se-
attle area labor should be in the
seller's seat, able to name its own
price.
"The paradox? Here it is. With all

this highly publicized labor short-
age, hundreds of able-bodied men
jammed phones and the USES and
ILWU halls when they heard there
might be a job for them on the
docks. Damn funny.
"As big Cliff Vinje, gear locker

man at American Mail, said: 'It's
news when we have more work than
men, but how about all the times
we got more men than work?'"

Radio Performers

Win KCBS Strike
SAN FRANCISCO—A strike

against radio station KCBS has been
won by the American Federation of
Television and Radio Artists. Wage
increases and a provision on picket
line rights were gained in the set-
tlement. The issue that led to the
strike itself was AFTRA's right to
honor another union's picket line.
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NCDC Plans
Brown Win,
Reagan Loss
SAN FRANCISCO — "We know

where the hell Reagan stands," said
Mike Johnson, ILWU state legisla-
tive representative. "Anything that
could benefit anyone except a cor-
poration executive or a high salaried
movie actor, he's against."
Johnson announced a joint coun-

cil meeting "to lay plans to defeat
Ronald Reagan." This will be a joint
meeting of the northern and south-
ern California ILWU district coun-
cils, to be held August 27 in Fresno.
Officers will meet the preceding day.
The state federation of labor is

also planning a special meeting,
with COPE and executive officers of
all AFL-CIO unions, for the same
purpose, Johnson said.

KICKOFF CAMPAIGN
The entire San Francisco labor

movement is sending representatives
on July 29 to an all-union meeting,
the "United Labor Campaign Kick-
off," to bring unionists together on
a campaign to re-elect Governor
Brown.
An invitation signed by the San

Francisco labor council, AFL-CIO,
the San Francisco building trades
council, the Teamsters and ILWU,
says, in part:
"The time is now!
"Labor forces in San Francisco

are joining together to meet the ar-
rogant challenge of the right-wing
extremists and to re-elect Governor
Pat Brown on a liberal, forward-
moving platform."
The meeting will be held in the

Labor Temple, 16th and Capp, at
8 p.m.
ILWU councils in California

backed Brown in the primary, John-
son pointed out, on the basis of his
record in support of legislation en-
dorsed by organized labor, and will
go all-out to assure his re-election
in November.

Seattle Pensioners
Honor Labor Dead
SEATTLE—Local 19 Pensioners'

Club honored "Bloody Thursday,"
July 5th, with all respect and re-
membrances for the dedicated mem-
bers of labor who gave their lives in
the '34 strike so that labor unions
could survive.
A wreath was laid on the grave

of Shelvy Daffron, a Seattle long-
shoreman, and another wreath was
cast into the waters of Elliott Bay
to pay tribute to 011ie Helland, a
SUP seaman who lost his life in that
strike.
A picnic held that afternoon at

Lincoln Park was attended by a
large number of the members of
Local 19 pensioners despite threat-
ening weather. On hand as well was
a delegation of Local 23, Tacoma,
pensioners. Lunch was prepared by
members of Ladies Auxiliary 3.

Tribute Every year since 1934,members of Local 19,
Seattle, have paid tribute to Shelvy S.
Daffron, who gave his life during the
strike—on July 1 of that year. Louie
Bear Claw (left) and Spike Rose are
pictured at Daffron's grave. Later,
Dolphus Goulet, a charter member of
Local 19, took two of the wreaths out
to sea and dropped them.
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Dick Gregory

Tells How to

Dig Watts

July 22, 1966

PITTSBURGH, Pa.—"A man is
safer walking around the world in
outer space than walking in Amer-

Dick Gregory told the United
Electrical, Radio and Machine
Workers (UE) convention here.
The famous comedian and civil

rights leader was commenting on
the shooting of James Meredith in
Mississippi.
"We so quickly want to use Mis-

sissippi as a garbage can of race
relations," he said, but the garbage
in our back yards up North is "stink-
ing already."
Gregory ridiculed apologists who

point to the accomplishments • of
some Negroes. "The only type of
Negro that this impresses isn't going
to throw a brick anyway," he said.
"That guy who is going to throw

that brick has never heard of Thur-
good Marshall. He doesn't know
what Whitney Young looks like. He
has gone so long without an educa-
tion, he doesn't need one now. . . .
"All he is trying to do is outlive

that rat in the bedroom, and there
is no poverty program to teach him
how to do that. That's a brick throw-
er, that's the one we seem to have
forgotten about.

INSTALLMENT PLAN
"They tell me I might get drafted

in the Army and leave my five black
kids and go to Vietnam to guarantee
some foreigner instant freedom with
my life while my five black kids got
to get theirs on the installment
plan."
Commenting on the riots in Watts,

Gregory compared them to the Bos-
ton Tea Party and said, "You better
understand these parallels, because
nature don't have black men and
white men. Nature has men, and all
of them she treats the same way."
Gregory destroyed the myth that

all the Negro needs is education with
the story of the man who developed
blood plasma:
"An American Negro by the name

of Dr. Charlie Drew invented blood
plasma, and he bled to death in a
North Carolina hospital waiting
room after an automobile accident,
because they didn't accept 'niggers.'
"And you want to tell me educa-

tion is my problem? The man that
gave blood plasma to the world died
from the lack of it because his face
was black. No, education is not my
problem.
Gregory said he understood why

white America can't believe there is
police brutality "because I was for-
tunate enough when I was a kid to
work in white folks' homes and I
see that cop coming into your house.
He took his hat off.
"He didn't park his car up on your

lawn. He didn't come in with the
billy club. He called you Mr. or Mrs.
So I can understand how you can't
believe this same heathen, when he
gets down in the black ghetto, acts
like a damn fool in a foreign coun-
try."
In summing up the situation he

said that the Negro has gently asked
America to get off his back and
America has whispered in his ear:
"Look, boy, I know I'm wrong, but
you don't expect me to get off your
back overnight. It's going to take
several generations.

HEADED FOR THE BRIDGE
"What used to be a ride for her is

a trip. She can't jump off my back
if she wants to. . . . If I can't get all
my freedom instantly, I'm going to
kill myself, and I got her around my
back . . . and I'm headed to the
bridge, and I'm going to jump in the
water, it being coincidental if she
didn't get off she's going in, too.
"Understand that very carefully

and you will understand Watts. You
will understand all these other
things that are going to be happen-
ing. These are problems that are
going to be left up to you people to
solve, whether you like it or not."

Unify Pact Officers of six unions which jointly negotiated history-mak-ing newspaper settlement in Honolulu. Seated, from left:
Roy Cruse, Newspaper Guild; John Pilch, Typographical Union; Jack Hall,
ILWU; Charles Dale, Guild; Fred Lee, Guild. Standing: Carl Guntert, Machin-
ists (president, state federation of labor); Mel Chan, Pressmen; Leroy Aka-
mine, ITU; Ralph Perez, Jr., ITU; Thomasas Sing, LPIU; Albert Alina, ILWU;
George DeCastro, IAM. This is a continuation of the unity between unions in
the newspaper crafts and distribution field which has been a high point of
Hawaii's labor history.

Six Hawaii Unions Win
Top Newspaper Contract
HONOLULU—"One of the best, if

not the best (newspaper settle-
ments) in my 41 years in the print-
ing industry." Those are the words
used by John Pilch, first vice presi-
dent of the International Typo-
graphical Union in describing the
new Honolulu newspaper agreement,
at a joint membership meeting of
six unions July 17.
ILWU regional director Jack W.

Fair Housing

Is the Law

In California
SAN FRANCISCO—The Rumford

Fair Housing Act is in effect and
will continue in effect pending the
final outcome of any appeal of the
state Supreme Court's recent deci-
sion in the matter. This has been
stated by the California FEPC Com-
mission to clear the air of conflicting
rumors.
"Persons with reason to believe

that they have experienced unlawful
discrimination in seeking to buy or
rent may come to FEPC under the
Rumford Act or file a lawsuit under
the Unruh Act," the commission said.
Since the state Supreme Court

found Proposition 14 unconstitu-
tional, the commission continued,
"a tendency has been witnessed in
some quarters to put back into cir-
culation many emotion-laden un-
truths . ."

REVIEW
In a review of its administration

of the Rumford act during the 15
months it was in effect, the commis-
sion reported:
"We know of no evidence of tenant

'move° uts,' neighborhood exodus,
or financial loss for such reasons.
"More than 75 percent of all com-

plaints concerned apartment rentals.
"Over 90 percent of all complaints

have been brought against persons
or firms engaged in housing as a
business.
"Homeowners were involved in a

negligible proportion of cases: about
2 percent. No such case has gone to
formal hearing or court enforce-
ment.

• • • a number of major home-
builders—among them the nation-
ally known William J. Levitt—have
indicated their support of Title IV
(of the federal Civil Rights act of
1964).
"Let us recall, too, that 17 states

and 30 cities now have fair housing
laws, and no reports have reached
us of disruption of the housing in-
dustry or of abuse of the rights of
property owners."

ti

Hall termed the new pact "the great-
est ever achieved in the newspaper
industry."
Covering approximately 800 mem-

bers of six unions who are employees
of the Honolulu Advertiser, Honolulu
Star-Bulletin and Hawaii Newspaper
Agency, the agreement provides
benefits that will increase costs to
the employers by 36 percent of their
bargaining unit payrolls.

BIG GAINS
The agreement, which runs for

two years and eight months, pro-
vides increases of $21 per week for
ILWU circulation district managers;
$39 for ILWU mailing room em-
ployees and $17 for delivery drivers.
Retroactive to July 6, the settle-

ment package contains a special
provision giving all regular em-
ployees a cash payment of $50 and
$25 to all part-time workers. The
special payment was agreed to as a
substitute for computing retroactiv-
ity back to June 1, the day the agree-
ments of all six unions expired.
In addition to the ILWU, and ITU,

the pact covers members of the AFL-
CIO Machinists, AFL-CIO Pressmen,
AFL-CIO Newspaper Guild and AFL-
CIO Photoengravers and Lithogra-
phers.

FRINGES
Improvements in fringe benefits

include:
• A fourth week of vacation after

fifteen years of employment.
• Substantial reductions in em-

ployee contributions toward the cost
of medical benefits and life insur-
ance.
• Reduction in the work week.
• Accrued vacation to be paid to

all employees who are terminated
for any cause after six months of
employment.
The new agreement is the second

to be negotiated jointly by the news-
paper unions in Hawaii. The first
was three years ago and was reached
after a seven week strike. Hawaii is
the only place in the United States
where all newspaper unions have
achieved the degree of unity neces-
sary to conduct joint bargaining
with the publishers.
Union negotiators praised the ef-

forts of Governor Burns' office and
Wayne Kenaston of the Federal Me-
diation Service for their efforts in
bringing about the settlement.

Hawaii ILWU

Hires Famous

Consultant
HONOLULU—ILWU has retained

a nationally known planner and
critic of architectural and urban de-
velopment as consultant to the un-
ion's programs for housing and Ma-
lama (progress with preservation of
natural beauty).
He is Allan Temko, who recently

was named to California's jury of
distinguished architects and plan-
ners who will judge the annual gov-
ernor's awards program for excel-
lence in California design.
Last month Mr. Temko was on

Oahu, Hawaii, and Maui studying
housing and planning problems,
meeting architects, planners, public
and union officials. He was back in
Hawaii this month for meetings
with the Hawaii Council for Hous-
ing Action and the Oahu Develop-
ment Council, and plans to come
back again later to continue studies
toward a set of broad guidelines for
union policy on planning, housing
and environment.

DELIGHTED
ILWU Regional Director Jack Hall

says, "We are fortunate to have the
help of a man of Allan Temko's sta-
ture and gifts."
Temko in turn says he's delighted

to be able to work with ILWU "the
only union I know which is so seri-
ous about urban planning and is
taking such practical steps to im-
prove the human environment."
Temko, 42, is a member of the

Center for Planning and Develop-
ment Research at the University of
California at Berkeley where he has
been a member of the faculty since
1956.
He is architectural and urban edi-

tor of the San Francisco Chronicle.
For several years he was West Cdast
Editor for Architectural Forum. At
present he is directing a $100,000 re-
search project for the Twentieth
Century Fund of New York, which is
investigating urban growth as an
expression of industrial civilization.
Temko was educated at Columbia

University and the Sorbonne, where
he was trained as a cultural histor-
ian. His first book, Notre-Dame of
Paris, was "a biography" of the Ca-
thedral which discussed its archi-
tecture as a pre-eminent symbol of
medieval culture. On the advice of
Lewis Mumford, his chief teacher,
he turned from the Middle Ages to
the contemporary world, and for the
last ten years has been almost en-
tirely absorbed in current problems.

AWARDS
His prizes and awards include fel-

lowships from the Guggenheim and
Rockefeller Foundations, the Gold
Medal of the Commonwealth Club
of California (for Notre-Dame), and
a special award in architectural
journalism from the American In-
stitute of Architects for an article
on urban renewal in San Francisco.
The College of Fellows of the

American Institute of Architects al-
so sponsored his second book, Eero
Saarinen, which dealt with the life
and work of that famous modern
architect.
Two of his articles led to com-

pletely new designs for the $70,000,-
000 bridge now being constructed
between San Mateo and Hayward,
California, and for the new St.
Mary's Cathedral in San Francisco.
He also took a leading part in the
fight to halt the dismemberment of
San Francisco by poorly designed
freeways.

Says School Books Warp Labor Story
LOS ANGELES—California school

children are getting a "warped and
distorted" view of organized labor
from their textbooks, says the L. A.
County Federation of Labor.
Of the major textbooks used in

this area, 13 out of 18 totally ignore
the entire area of collective bargain-

ing, according to testimony before
the curriculum commission of the
State Board of Education by Robert
White, executive secretary of the
L. A. Allied Printing Trades Council.
White said that labor's role in

establishment of free public educa-
tion deserves truthful treatment.
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DO YOU BELIEVE IT? Circles on this photograph of San Francisco are 1/2 mile,
2 miles and 3 miles from city's center. Bombs were dropped at those distances
from centers of Hanoi and Haiphong and we are told by Defense Secretary
McNamara that there were no civilian casualties. This map was prepared by
San Francisco Women for Peace and printed on postcards to be mailed to Sena-
tors Thomas Kuchel and George Murphy urging end to bombing, negotiations for
peace.

Local 26 Wins New Contracts
in Cooperation with Teamos
LOS ANGELES—A new two-year

contract has been ratified between
Local 26 and Firth Sterling Com-
pany. Improvements included:
" Wage increase of 10c an hour,

retroactive to June 15, 1966;
• Revision of sick leave with pay-

ment of unused sick leave on the
payday following the worker's anni-
versary date;
• Payment for the first day of

absence during sick leave;
• Three days' funeral leave in the

event of death in the immediate
family—a new article in the agree-
ment;
• A general wage increase of 9c

an hour, effective June 15, 1967.
The union negotiating committee

included John Orphan, Don Brock,
Claudio Benavidez, business agent
Frank Lopez and president Hy Orkin.

PACIFIC DRUG
A new contract with Pacific Drug

Company, negotiated this month by
ILWU Local 26, achieved parity in
wage rates with the wholesale drug
industry of Southern California.
Although the company started out

by demanding a labor board election,
it later withdrew its election peti-
tion.

Principal gains:
• A general wage increase of 8c

an hour;
• A pension program, with the

company contributing 7c an hour to
the fund;
• Jury pay;
• Funeral pay.
Hereafter the vacation base will be

figured on 46 hours pay for each

Dockers, Widows
On Pension List
SAN FRANCISCO—Following is

the July, 1966, list of dockworkers
retired under various ILWU-PMA
plans:
Local 10: Emilio Massucco; Lo-

cal 13: Carl Hendrie, Cowell W.
Martin, Clarence J. Purcell, Sam-
uel S. Rodin, Oliver Strong; Local
19: William D. Hawkins, Arthur
Johnson, Peter J. Lemire, M. R.
McLellan, Local 23: Duane E. Pet-
roski; Local 52: George H. Rum-
berger.
The widows are: Ella Allen, Lu-

cile C. M. Andreen, Nannie S. Asp-
lund, Thelma Cornell, Violet P.
Day, Goldie Foley, Connie Gentile,
Erminia Giacopuzzi, Amelia V.
Hannan, Sandra Hendrickson,
Mildred Hicks, Jennie Kloos, Lula
B. Riordan, Lola M. Roth, Anna A.
Sanders, Mary Stamnes, Marie B.
Tice, Ethel G. Wilson, Albertunia
Wuolle.

week of service earned and since the
plant works 6 days per week sick
leave earned for Saturday will be
based at time and one-half.
The next wage review will be on

June 1, 1967, and correspond to the
wage opening in all major warehouse
contracts on the West Coast.
The union negotiating committee

included Bob Hall, John Perlmutter,
Rudy Sanchez, business agent Frank
Lopez and president Hy Orkin.

Negotiations were conducted in
cooperation with Teamsters Union
Local 986, who had recently organ-
ized the Pacific Drug Plant in Van
Nuys. Comparable benefits were also
achieved by the Teamsters.
An arbitration over rest-period

travel time at the Max Factor plant
has been won by Local 26.
Despite a long established 10-min-

ute rest period with one minute of
travel time before and after, the
company had cut the total rest pe-
riod time to 10 minutes, eliminating
the travel time.

Arbitrator John C. Norby of L. A.
State College ruled that "An estab-
lished practice over a long period of
time . . . can be altered only by the
mutual consent of the parties."

Oldtimers Invited
To Portland Picnic
PORTLAND—All oldtimers vaca-

tioning in the area are invited to
the Pensioners' picnic being held
Thursday, August 4, in Jantzen
Beach Park in lieu of their regular
monthly meeting, Pensioners' pres-
ident Mike Sickinger said.
A special invitation also is issued

to all widows of pensioners to come
out and share in the festivities, in-
cluding free coffee, hot dogs, ice
cream and pop.

Letters of invitation have gone to
Seattle and Longview old timers'
groups, and Local 5 pensioners are
expected, along with the retired men
from Locals 8, 40 and 92.
The picnic is slated to start at

11:00 o'clock, with Sickinger as mas-
ter of ceremonies.

ILWU Political Action
Dance Set for July 30
SAN FRANCISCO—A good time is

promised ILWU members and
friends on Saturday evening, July
30. A gala dance and entertainment,
sponsored by the San Francisco
ILWU joint legislative committee,
will be held at the ILWU View Room,
400 North Point street.
The $1.50 donation will go to aid

the 1966 political campaign, Joe San-
chez of the publicity committee an-
nounced.

BIG SHUTS AND LITTLE FISHES
BY Ect goeir

THE RUN of shad in the Columbia
River, finny targets for Oregon

and Washington ILWU anglers ap-
pears to be a good one this year. A
recent junket to this broad-breasted
stream, fishing off the banks of
Bradford Island below Bonneville
Dam, proved once again that, pound
for pound, inch for inch, there isn't
a scrappier fish in the river.
Son Steve and his friend, Marvin

DeVoe, accompanied me on the trip.
We fished in the above-mentioned
area; caught a few shad there, then
moved downstream a bit and tried
the river about one-quarter mile
downstream, below the confluence of
Tanner Creek.
Steve had two shad to his credit

and I one, when Marvin, who had to
this point, never caught a really big
fish in his life, gave out with the
familiar yell of "fish on." He was
into something big and we hurried
to his side to coach him.
A minute or so after he set the

hook, a silver meteor broke the wat-
er's surface about 20 feet out, not a
shad but a chunk sea-run fish. I rea-
soned it was either a steelhead or a

Steve Goetz hauls a five pound buck
shad from the Columbia below Tanner
Creek.

Chinook and recalled that if it was
the latter he would have to release it
as the river is closed to that species
this time of year.
The fish sounded and headed

downstream and Marvin was urged
to keep his rod tip high and follow
it downriver with the current. Nimb-
ly, in veteran fashion, he played it
cool, passing under a dozen or so
shad anglers' lines. He pumped and
strained, gave line when necessary,
recovered line when necessary. He
approached a battery of heavy-
geared steelhead anglers. Evaluating
the situation, they pulled up their
gear to let him pass.
In approximately 20 minutes after

the strike, Marvin slid his fish to
bank and veteran angler, Al Salazar
of Portland, eased his salmon net
beneath the spent fighter—a shim-
mering ten-pound steelhead, Mar-
vin's first, but I daresay not his
last. He's a steelheader for life.

GETTING BACK to the shad, it is
encouraging to note that each

year they seem to increase in num-
ber in the Columbia, despite the
mounting pressure put upon them
by sport and commercial fishermen.
You may be a dyed-in-the-wool
trout angler, but tie into ' a five-
pound shad and you're hooked,
you're really hooked.
Shad put up a spectacular battle

from the time they take the lure
'til they lay spent on the bank and
ready for the net. Keeping a hook in
a mouth as fragile as charred tissue
paper is the toughest part of the
game. This speedy, sea-run member
of the herring clan, now an estab-
lished game fish along the Pacific
slope from the Sacramento to the
Columbia, employs every device in
the book to throw the hook. It'll
break the water's surface in sky-
reaching leaps; bulldog on the bot-
tom, then suddenly take off on a
long powerful dash, dowstream with
the current.
You don't need a lot of fancy gear

for shad. In most instances, I find
the following equipment adequate:
ROD — A flexible but backbony-

tipped rod, anywhere from a 7 to
9 foot rod—either fly, spin or cast-
ing. •
REEL — A medium casting, spin-

ning or fly reel, one with lots of
line or backing.
LINE — Anywhere from a 4 to 10-

lb. test line, depending on the cur-
rent and heft of your rod.
LURES — Small, shiny ones, usu-

ally the smallest sizes available.
Wobblers should be about an inch
or so long, pencil-width and foil-
thin. Spinners that customarily pro-
voke shad into striking are no larger
than a half-inch in diameter.
Good luck!

* * *

The mourning dove, popular tar-
get for ILWU scattergunners of Cali-
fornia, Oregon and Washington, has
the most extensive range of any of
our migratory game birds and is the
only species to nest in all of our
contiguous 48 states.

Those of the western half winter
for the most part in California, Ari-
zona and Mexico.
The mourning dove, being migra-

tory, is a highly mobile species and
may move great distances to areas
where nesting conditions are suit-
able. Because they are migratory,
the regulations for same are con-
trolled by the federal government.

* * *

ILWU members in good standing
and the members of their family can
earn a pair of the illustrated LUHR'S
WOBBLERS by sending in a clear
snapshot of a fishing or hunting
scene—and a few words as to what
the photo is about.

!!7!!!!!!!!!!!!!111!!..;,,,,

Send it to:
Fred Goetz, Dept. TDLW, Box 508,
Portland, Oregon 97207.
Please mention your local number.

Of course, retired members are eli-
gible as well as all members of the
family.

•4.

Al Salazar, veteran Portland steel-
header congratulates Marvin DeVoe
on his first steelie catch, a 10-pounder
from Columbia below Tanner Creek.



*gr- DISPATCHER Page 12 July 22, 1966

Final session between full ILWU negotiating committee and PMA, just before
the memorandum of agreement was signed for a new Pacific Coast longshore
and clerks contract. After signing on July 6, the memorandum went to the long-
shore and clerks caucus on July II. After a week of deliberation and discussion
the caucus recommended a "yes" vote for the secret ballot rank-and-file refer-
endum now under way in all ports of California, Washington and Oregon. Seen
at the table facing camera, left to right: Carl Smith (profile), Local 10; Michael
Johnson, Local 34; William Forrester, coast committee; William T. Ward, coast

committee; Harry Bridges, ILWU president; Evelyn Wakefield, coast committee
assistant; Jim Herman, Local 34; Jack Price, Local 19; Don Brown, Local 12;
Charles Ross, Local 8; L. L. (Chick) Loveridge, Local 13. Back row, against
drape: James Bowen, Local 63; Hartzel Siron, Local 40; Earl Drummond, Local
52; J. R. (Bob) Robertson, ILWU vice president; Barry Silverman, research
assistant; Denver Davis, Local 76; Lincoln Fairley, research director; George
Anderson, Alaska. ILWU Secretary-Treasurer Louis Goldblatt, also a member of
the negotiating committee, is not in the photo. —Photo by V. M. Hanks, Jr.

Reagan The Ham Actor Finds a New Role to Play
"I don't know—I've never played

a governor before." That was actor
Ronald Reagan answering a ques-
tion about his qualifications for the
job he is seeking.
Reagan has never "played" a po-

litical moderate' before, either, but
he is all made up for the role now.
In 1964, Reagan backed Goldwater.

Time after time, all over the coun-
try, he delivered what has come to
be known as "the speech," some-
thing he had developed over a pe-
riod of years as he appeared widely
under auspices of General Electric,
sponsor of his TV show.

QUOTES
Here are typical quotes from "the

speech" and from other statements
by the Republican candidate for
governor of California:
On unemployment insurance:

"... prepaid vacations for a segment
of our society that has made this a
way of life."
On social welfare: "(Welfare re-

cipients are) a faceless mass waiting
for handouts."
On organized labor: "Unions would

be better off if their membership
was voluntary."
On federal aid to education: "...

a tool of tyranny."
On conservation: A tree's a tree.

How many more do you need to look
at?"
On social security: "Can't we in-

troduce voluntary features?"
On rights of students: "I'd like to

harness their youthful energy with
a strap."

On the progressive income tax:
(higher rates on higher incomes):
"There can be no moral justification
of the progressive tax."
On the John Birch Society: "I

don't believe I have any moral justi-
fication for repudiating them."
On Medicare: "You must under-

stand that the doctors' fight against
socialized medicine is our fight."
On civil rights: "(I am) against

the Civil Rights Act of 1964."
On urban renewal: ". . . under

urban renewal, the assault on free-
dom carries on. (It is) a program
that takes from the needy and gives
to the greedy."

•

On extremism: "Turning the (Re-
publican) party over to the so-called
moderates wouldn't make any sense
at all."

GOLDWATER IMAGE
In an editorial headed "Where

does Reagan stand?" San Francisco
Labor (AFL-CIO) observed: "Barry
Goldwater finds Reagan a conserva-
tive of his own, approved Goldwater
image. 'I would very, very gladly
serve with him, under him, or along
side of him,' Barry told a television
audience.
"He has not given up the right

wing. . .. He told a Los Angeles audi-
ence that California farms must

• •CV 1 n'>%;•
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have braceros. But he has yet to say
his first good word for better condi-
tions, higher pay, union rights, or
decent treatment for farm workers."

CHOICE IS CLEAR
Governor Brown, in a press state-

ment July 8, said: "The choice is
clear. It is a choice between continu-
ing the California tradition of posi-
tive government in the moderate
progressive tradition, or turning
California over to a government of
negativism and retreat headed by an
inexperienced actor and supported
by the most immoderate and dan-
gerous elements in our society."

Alg

A Good Agreement Fashioned in a Democratic Way

AS THIS is being written the
waterfront division of the

ILWU at its reconvened caucus here
has spent four full days in vigorous
discussion on the Memorandum of
Agreement reached between ILWU
and PMA negotiators. The memo-
randum, as you know, has the unani-
mous recommendation of the ILWU
negotiating committee.
As a member of the negotiating

committee I joined in the union
recommendation to accept this
agreement.

Sitting through a discussion of
this kind one begins to learn the
extent to which the true meaning
of democracy is determined by every
participating individual. In other
words, the meaning of democracy is
fashioned by each individual's views,
experiences, background—as well as
his expressions of those views.
With this in mind, we get a better

understanding of the reasons for
lengthy and often ardous caucuses.
Each individual, bringing something
of his experiences, his background
and his needs to the caucus, must
work out individual questions to his
satisfaction. In this way he can find
perspective and understanding and
then be able to pass this comprehen-
sion to his fellow rank and file local
members.
We must naturally work on the

premise that every man participat-
ing at this caucus has been honestly
trying to interpret and understand
this contract that will prevail for
five years—providing, naturally, that
the membership votes acceptance.
As all the factors are weighed in

a sober fashion, and all the so-called
"positive" parts are measured
against the so-called "negative"

parts, one also must take into ac-
count the whole technological so-
ciety in which we now live.
In other words, we must at all

times keep clearly in focus the rapid
changes taking place in American
industry as a whole and relate these
vast transformations to the changes
that have occurred on the West
Coast waterfront in the last ten
years.

• This negotiating committee—rep-
resenting the rank and file—set
about the task of evaluating the
overall situation, on the waterfront,
and in industrial America as a whole,
to then develop an agreement aimed
at bringing the greatest good to the
greatest number of our members.
It must be remembered above all

else that the negotiating committee
met with the employers without any
particular pressures from either side
to do anything but sit down and
carefully and honestly negotiate the
best possible agreement. This, of ne-
cessity, must mean some compromise
by both sides—something that's true
of all labor negotiations, and always
has been true.

HEN the total effect of this
document is fully explored, and

all factors are carefully weighed by
the rank and file examining all its
conditions in good conscience, then
there's every reason to assume that
the present memorandum will be ac-
cepted.

Naturally, a great many people
are going to start making compari-
sons, and getting into arguments
about whether other industries make
as much or more money, or have
better or worse conditions, and so

forth. But ultimately, I am con-
vinced, these kinds of comparisons
won't hold water.
As you start to think about some

industries, particularly the building
trades where, as a case in point,
there may be greater hourly rates,
you might also ask yourself in what
other industry can men make a sus-
tained income, the entire year, with
no periods of serious slack or unem-
ployment?

C OME arithmetic will also show
that at the end of five years the

basic straight-time rate for long-
shoremen and clerks will be among
the highest in this country—and
that includes most of the skilled
workers to be found in the country.
A final point worth making, I be-

lieve. Experience in the last five
years on jobs that have been mech-
anized has proven that if you ask
people on the job whether they want
to go back to the "good old days,"
invariably they will answer "hell,
no!"
Ultimately the only power that

guarantees the job security of our
registered work force is the union
power. This force will be maintained
during the life of this contract be-
cause it makes up a powerful union
—and when push comes to shove—
that's what counts.
Much has been said about the

huge profits of the industry. Well,
I say let them make all they can,
as long as we're still living the so-
called free enterprise system. As
long as our union is strong and gets
stronger, we'll see to it that we get
a healthy share. Building the union
is still the guts of the situation.

A/AO 6.6
"Who put that great big tomato

in that teeny-weeny bottle?"


