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Special Dock Caucus Seeks
Compromise inVelasquez Case
SAN FRANCISCO — A four-

day caucus of longshore, ship-
clerks and walking boss locals of
ILWU ended here August 26
with election of a special caucus
committee to negotiate terms un-
der which the Pacific Maritime
Association would agree to re-
register Pete Velasquez.

Velasquez, a Local 13 longshore-
man and former business agent, was
ordered deregistered by Coast Arbi-
trator Sam Kagel for causing "delib-
erate and repeated" work stoppages
in violation of the Coast Longshore
Agreement.
The ILWU argued unsuccessfully

before the arbitrator that deregis-
tration was too excessive a penalty
for the violations.
The caucus was called under Sec-

tion 6 of Article X of the ILWU Con-
stitution after a majority of the lo-
cals in the division concurred with
Local 13's request for it. Velasquez
was one of 12 Local 13 delegates.
A motion to invite the employers

to fish bowl negotiations while the
caucus was in session was adopted.
However, PMA officials said the ear-
liest they could meet would be
Wednesday, September 1. The com-
mittee assembled for the negotia-
tions on that day while The Dis-
patcher forms were closing.

The caucus adopted a factual re-
port of the Velasquez case made by
the Coast Labor Relations Commit-
tee, and accepted the CLRC's in-
terpretation of Section 17.81 of the
Coast Longshore Agreement. The
membership of Local 13 had taken
the position that Velasquez' actions
while a union officer did not come
under the section, which says "Any
employer may file with the union
a complaint against any member of
the union . . ."
The caucus gave the special com-

mittee full power to act on its be-
half in implementing the arbitra-
tion award and negotiating terms
for reregistering Velasquez. What the
committee agrees to accept cannot
be reversed except by calling another
caucus.
The special committee consists of

the three CLRC members, President
Harry Bridges, Howard Bodine and
William Ward, and L. L. Loveridge,
Local 13, Tony Garcia, Local 46, Rob-
ert Rohatch, Local 10, Richard Ren-
dell, Local 54, Fred Huntsinger, Lo-
cal 8, Jack Price, Local 19, and Mi-
chael Johnson, Local 34.

Officers of the caucus were James
Herman, Local 34, chairman, and
Richard Rendell, Local 54, secretary.
Sergeants-at-arms were Tony Gar-
cia, Local 46, and Charles Mayfield,
Local 10. (See Pictures on Page 3).

Latest wrinkle in ship design are side
openings for loading and discharging
unitized cargo on the shelter deck. Only
four forklifts and operators are needed
to work the cargo through two side
openings. The deck forklifts place the
load on an apron shown in picture be-
low and the dock forklifts fake if off,
and vice versa. The pictures were
taken of the Norwegian ship SS Buf-
falo which was worked .at Pier 26 in
San Francisco last week. Conventional
winches are used for cargo on other
decks.

67 Days on Bricks

Strike Won
By Local 6
At Bemis
NEWARK—After 67 days on

the bricks, Local 6 members at
Bemis Bag Company won their
basic wage, fringe and severance
pay demands and voted to ac-
cept a new contract and termi-
nate the strike.
There were two major issues of

principle in the strike which began
June 21. They were: Area bargain-
ing and the threat of the run-away
shop. The 140 production and main-
tenance workers at Bemis achieved
a victory on both issues.
The settlement gave substantial

recognition to the Local 6 area pat-
tern of contract settlements; and the
severance pay agreement put to bed
for the future the company's threat
to move the plant every time the
contract was open for re-negotia-
tion.

AREA PATTERN
The new contract provides the fol-

lowing basic improvements:
Wages are raised 71/2 cents retro-

active to June 1, with an additional
71/2 cents on June 1, 1966. (The com-
pany's final wage offer before the
strike was four cents in each year.)
Severance pay plan: In the event

a department or the entire plant is
closed down, members will get one-
half week's pay for each year of serv-
ice (a partial year will be pro-rated);
plus earned vacation with pro-ration
of vacation if closure is before em-
ployee's anniversary date; plus two
months' extension of medical-dental
coverage beyond month of termina-
tion. (Example of extent of this
benefit: Individual severance pay, at
current rates, would range up to
$2,891.)
Full area dental-medical benefits

became effective September 1, 1965.
Vacation schedules will be four
weeks after 20 years service, same as
area standard; and three weeks after
10 years, effective January 1, 1966.
Also won is the area standard of nine
paid holidays. The ninth paid holi-
day is effective Good Friday, 1966.
Funeral leave pay is the area stand-
ard—up to three days pay, effective
September 1, 1965.
In a congratulatory statement,

posted in all warehouses, ILWU Lo-
cal 6 said:
"The ranks were solid from the

first day and hung tough for the en-
tire 10 weeks on the picket line. Jobs
through the union's hiring hall and
strike aid for those without income
(principally women who are sole
support of families) guaranteed the
strikers wouldn't be starved into

•submission.
"The entire membership may well

be proud of our Bemis members for
their solidarity, understanding and
determination. This represents a
basic victory for the union as a
whole.
"We extend our thanks and con-

gratulations to our brothers and sis-
ters at Bemis Bag Company for a
job well done!"
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THE WHOLE OF ILWU from San Diego to
Alaska, Hawaii, British Columbia and

Cleveland must share pride in the magnifi-

cent victory won by their 140 brothers and
sisters at Bemis Bag Company plant at
Newark, Calif.
These Local 6 members were on the bricks

for 67 days against tough odds. They re-
mained solidly united and never wavered in
determination, even in the face of threats

by the company sent out in individual let-

ters to close the plant.
In displaying this courage and ,trade un-

ion acumen they served not only their own
immediate interests, but contributed enorm-

ously to the flesh and spirit of the unity
which must be sharpened in other divisions

of the union as they prepare for the coming
wide-open year of 1966 when just about
everything will be on the line.
The strike and the settlement, which

came a week ago today, points up a basic

fact, which is that there can be no genuine

or meaningful collective bargaining unless

a union possesses the ability to strike and

united willingness to employ this ultimate
weapon when needed.

WE ARE NOT a strike-happy union. We
try to avoid and have a good record of

avoiding strikes unless the stakes are worth

the pain; and, of this, at least 85 percent of
the workers involved must be convinced.
There are other considerations, too, which
any union worth its salt will take into ac-
count. Among these are the measurement
of support that can be expected from sister
trade unions and the community at large.
The Bemis Bag strike, though a tough and

long one, had all these basic elements going
in its favor. That the striking workers knew
this is attested by their willingness to stick
it through to the victorious end.
Trade union unity is strength, under-

standing in the community is more strength,
and strength is the marching music that
gives meaning to the collective bargaining
process.
In 1948 the West Coast longshore division

displayed the ultimate in unity when they
boycotted 100 percent the National Labor

Board polls up and down the coast where
they were expected to vote on the employv,
ers' last offer in accordance with the Taft-

Hartley law. Not one of the more than
16,000 eligible to vote presented himself at
a polling place. It exploded the theory of
the employers and the lawmakers that men
or women are or can be kept on strike by
union leaders contrary to their own wishes.
The stupidity of the theory is patent to
working men, particularly to those in a
rank-and-file controlled organization. Call
it dictatorship of the rank and file, if you
wish. We buy it.

THE UNITY OF 1948 will be needed in
1 1966, on the West Coast, where no strike
has occurred. for 18 years, and in Hawaii,
Alaska and British Columbia. All longshore

contracts will be wide open, on wages, con-

ditions, pensions, welfare--and mechaniza-

tion and modernization!
Since the last longshore strike on the

West Coast 18 years ago many old faces
have gone into retirement or death and
many new faces are in their places. Many
of the latter have never known a strike.
The time to think about strengthening

our union's unity is now. And we should
keep on thinking about and doing every-
thing we can to build the kind of strike
capability that could make it unnecessary
to strike come 1966.
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t4IITH MAJOR ILWU contracts terminating in 1966-L--in

TV longshore everywhere, in sugar and pineapple in Ha-
wail—it's well we keep an eye on the deadlocked negotiations
between the steel industry and the United Steelworkers un-
ion. The original May 1 strike deadline was first extended
on a temporary -basis, and the latest deadline of Tuesday
midnight, August 31. has been delayed for another eight days
after a personal plea from President Johnson. What happens
may be a preview of what we may face— and even more so—
when 1966 rolls around.

The steel union has gone along for months trying to ar-
rive at a fair deal, aimed at meeting the minimal demands
of the membership in wages, fringe benefits, and pension
improvements. At last report the union's total demand was
53 cents an hour over a 39-month period. The steel industry
offered 40.6 cents an hour over 35 months.

The steel union demands are definitely moderate in view
of the steel industry's enormous profit picture, sales and
assets. As a case in point, the five largest steel companies in
the United States had sales of close to $10 billion in 1964,
with a net profit of $616 million. They own assets worth close
to $11 billion! Four steel companies showed profit increases
in the first half of 1965 (compared to the first half of 1964)
ranging from a low of 42 percent profit increase in one case
to a high of 87.6 percent in another.

The steel union record has been, if anything, too coopera-
tive. Back in 1962, under heavy pressure from the late Presi-
dent Kennedy, the union agreed to a 10 cents an hour settle-
ment—in order to conform to the so-called "non-inflation-
ary" increase, less than alloWed under the "guidelines" of
around three percent. As a result, their settlement meant no
wage increase at all. All they got were fringe benefits, with
no money in the pocket.

Despite the fact that workers didn't have an extra 'dime
to show for themselves and their families, the steel compa-
nies, in all their arrogance; raised prices, and only backed
down under tremendous federal pressure. Shortly after they
wrapped the flag around themselves, the same steel com-
panies started a cute maneuver of "selective price increases,"
and what with tax rebates and other gimmicks they reaped a
windfall. The steel industry can certainly afford healthy
wage increases and fringe benefits for rank-and-file steel
workers.

Agadit look 
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HATS GOING to happan from here on in is really im-
portant. There are some questions worth asking. Was

the President's act in appealing for an extension of the strike
deadline—in the interest of "the nation's economy and the
Vietnam War effort"—the prelude to asking Congress for a
special compulsory arbitration law—like the one President
Kennedy forced on- the Railroad Brotherhoods? Is there some
other special maneuver in the cards to make a strike vir-
tually impossible?

It's also quite possible that some routine operations may
be brought into the picture—such as the Taft-Hartley 80-day
"cooling off" injunction, while the steel workers get a chance
to vote on the company's "last offer."

The key question is what should the steel unions do?
Well, for our money, they should drive ahead and not, be
bamboozled by arguments about "hurting the nation's econ-
omy" or "destroying the balance of payments," or their obli-
gations in a war that hasn't even been declared. Mr. John-
son told steel negotiators that the Defense Department "can-
not afford the loss of a single day's steel production."

Experience teaches that if this union doesn't move ahead
strongly right now—especially considering the huge profit
picture for steel companies--it may never be in as good a
position to move in the future.

_golf 
OOKING AT THE situation from the viewpoint of the
ILWU, considering the number of major contracts termi-

nating next year, it should be easy for us to see that a solid
victory for the steelworkers will certainly help our cause.
Therefore any support and help we give the steelworkers is
all to the good in our own situation.

This is not to say we don't have some pretty sharp differ-
ences with them, or to forget that the Steel Workers were
hardly acting as friends when they moved into our jurisdic-
tion at the US Steel plant in Pittsburg. And we're not over-
looking their unconscionable drive to raid and wreck the
Mine, Mill and Smelter Workers Union in many parts of this
country and Canada in collaboration with the big steel mo-
nopolies.

-However the differences must be considered beside the
• point right now, and it's in our interest to encourage them
to inove ahead toward a good settlement for the rank and
file--free of all government pressure, propaganda, or inter-
vention.

The labor movement, although it's been pretty fat in re-
cent years, is in the main badly divided, and therefore rela-
tively weak. If the labor movement was called upon to unite
at this point behind the steel union against the big steel bar-
ons. and Would use this united strength against government
pressure and intervention, it would be mighty helpful to the
labor movement as a whole.

In fact, it might revive something that went out of style
some time ago—something called labor solidarity. And this
happens to be something we could sure stand more of.,
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Special Dock Caucus as It Met in San Francisco

'Peace and Pork Chops' Slogan
Of Hawaii ILWU on Labor Day
HONOLULU — ALL ILWU families

were urged to join forces in Labor
Day weekend displays of union soli-
darity planned for each of the Is-
lands.
Parade slogans and picnic speeches

will emphasize "Peace and Pork
Chops" in preparation for tough ne-
gotiations in sugar and longshore
due in 1966, and to highlight the
ILWU's demand for peace in Viet-
nam.
Parades, union picnics or other

special events are scheduled for
Oahu, Molokai, Maui, Kauai, and the
Big Island of Hawaii which, because
of its size, will divide its celebra-
tions into districts and units. The
12th statewide ILWU golf tourna-
ment will be held on Molokai.

DAWN MEETINGS
The emphasis on world peace, and

an end to the war in Vietnam, has
been the subject of more than a
score of special stop-work meetings
at various major ILWU occupational
units during the last month.
One such typical dawn stop-work

meeting was held several weeks ago
at 6:30 a.m. at the large Ewa sugar
plantation near Honolulu, where
workers voted to send a letter to
President Johnson to urge a policy
of peaceful negotiations and diplo-
macy to end the Vietnam war and
oppose further escalation which
makes negotiations more difficult.
"We favor letting the Vietnamese

people decide their own problems
without foreign interference. ... We
favor a policy of peaceful coexistence
with other nations, regardless of dif-
ferences in political or economic
systems," the letter said in part.

Before the letter to the President
was voted on, the meeting had di-
vided up into three language groups
to hear speakers and discuss the

Hawaii Governor's
Aloha to ILWU
HONOLULU — The following

cable was sent by Hawaii's Gov-
ernor John A. Burns to the ILWU
headquarters in San Francisco:
"It gives me great pleasure to

extend my warmest personal Alo-
ha to members of the ILWU as we
observe Labor Day. 1965. The
ILWU and other labor unions in
Hawaii have played a dominant
role in the social, political and
economic progress we have
achieved in Hawaii in recent
years. We in Hawaii take great
pride in the integrity and respon-
sibility demonstrated by the ILWU
and its leaders. We look forward
to continued progress and to a
greater society for us all with the
ever helpful assistance of organ-
ized labor. My very best wishes to
readers of the ILWU Dispatcher
for continued success in all your
endeavors."

Vietnam issue in English, Filipino
and Japanese.
A week earlier Honolulu longshore-

men approved a similar letter, as
have a score of the 125 units in
which the 22,000 members of Hawaii
Local 142 hold their meetings.
The unit actions are part of a

campaign by Local 142 to implement
the Statement of Policy on Vietnam
adopted at ILWU's April Biennial
Convention in Vancouver, B.C.,
which called for a cease fire, with-
drawal of all foreign troops, nego-
tiation, settlement and peace.
In order to be sure Local 142 mem-

bers had all the facts which led to
the convention policy, a second
round of membership meetings con-
centrated on discussion of Vietnam.
In preparation for' these meetings,

a "Speakers' Guide" was published,
giving the background of the long-
drawn-out Vietnamese struggle.
Fulltime and unit leaders on each is-
land held small meetings at which
the guide was thoroughly discussed
and plans were made to bold special
unit membership meetings.
Many of these membership meet-

ings have been held, and more are
planned. They are being asked to (1)
authorize local officers to take all
appropriate actions to show support
and to generate support for a policy
of ceasefire, negotiations and peace
in Vietnam, ( 2) send letters to Presi-
dent Johnson and Hawaii's congres-
sional delegation.

Isle Containers to
Northwest Port
SAN FRANCISCO — An expanded

freight container service between
the Pacific Northwest and Hawaii
will be launched in mid-September
with sailing of the all-container ship
Hawaiian Citizen from Seattle and
Portland, Stanley Powell Jr., Matson
Navigation Company president, an-
nounced this week.
The Hawaiian Citizen, a converted

C-3 cargo ship, will make the Pacific
Northwest-Honolulu voyage in six
days, sailing every 18 days from
Portland and Seattle. The vessel car-
ries 436 cargo containers, including
72 refrigerated containers.

Pacific Northwest cargo contain-
ers will be carried to other Hawaiian
ports by the inter-island narge
Islander, connecting with the Ha-
waiian Citizen in Honolulu to pro-
vide regular weekly service to the
"neighbor islands.'

Washington State Told:
Practice What You Preach
OLYMPIA — The State Board

Against Discrimination has called on
the State of Washington to start
practicing what its official board
preaches. The board chairman re-
ports that out of 19,500 state em-
ployes, only 418 are non-white — 251
Negroes, 62 Indians and 105 others.
Most were labeled "low income" jobs.

Top, left, a partial view of delegates

in the Santa Maria Room at interna-

tional headquarters. At speakers ros-

trum is ILWU President Harry Bridges

and, behind him, James Herman, who

chaired the caucus. To Herman's left is

Richard Rendell, caucus secretary, and

Jean Gundlach, ILWU staffer. Below

are Tony Garia and Charles Mayfield,

sergeants-at-arms.

(See story on Page I.)

Pakistani Crew Is Home Safe;
They Say 'Long Live ILWU'
SAN FRANCISCO — Local officers

of ILWU, who aided striking Pakis-
tani crewmen on the Dutch ship
Friesland, have received word that
the entire crew arrived safely and in
good health at their headquarters in
Karachi.
The 45 crewmen (as reported in

The Dispatcher August 6 and 20) left
the Friesland protesting rotten food,
beatings and indignities they had
suffered at the hands of ship's offi-
cers.
Longshoremen and clerks respect-

ed their picket line. They were given
immediate assistance by Locals 10
and 34, and by officials of the Na-
tional Maritime Union and Team-
sters. The unions not only helped
house and feed them, but negotiated
an agreement to fly the crew home,
without blacklists or reprisals.
Last week Local 10 president Rob-

ert Rohatch received a letter from
the Pakistani crew's spokesman,
Francis Michael, saying they were
safely back in their home port, and
that the entire crew sent "sincere
thanks and appreciation for all kind

favors and help rendered unto us by
you during our struggle for common
rights."
The letter to the ILWU in San

Francisco said:
"All our disputes with the owners

of the S.S. Friesland have been am-
icably settled and 'all dues paid to
us in full, keeping well in mind the
generous support we've received from
your end."
Michael wrote that his letter car-

ries with it also the good wishes and
thanks of each and every member of
the Pakistani Seamen's Union Fed-
eration who shout with pleasure,
'Long live ILWU.' "
The Pakistani crew's spokesman

closed by saying:
"Before I sign off I would once

again like to thank you sincerely
from the bottom of my heart for
your powerful support and help ren-
dered unto me and my brothers. For
which I can only say with all respect
and honor, may the Almighty help
and guide you always and shower his
countless blessings for many more
good years to come."

Warehouse Sports ILWU Local 6 Bowling League Secretary
Pauline Stinson and Activities Committee

Chairman Al Lannon, Jr. display trophies won during the summer league. In
addition to a San Francisco Bowling League of six teams, the local's Activities
Committee has sponsored a softball team and several social affairs.

John A. Burns,
Governor of Hawaii.
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(Last of two parts)

THE FIRST section of the report on Great
Britain discussed the tolerant and demo-

cratic qualities in Britain's highly industrialized
society. Living standards are lower than ours, but
there is no serious unemployment. Trade union-
ism goes back 200 years in British history, and
today about 40 percent of the work force are
members of unions. Union political action and
education is a field in which the British
surpass the United States, they reported. After
the three ILWU delegates investigated the ex-
tensive and huge London dock areas, they split
up. Labinsky travelled to Scotland, while Lannon
and Okazaki went to Wales to meet dockers and
miners—Editor.

Every Port Works Differently
Every port in Britain is different, both physi-

cally and in wages and conditions. Warehouses,
in the main, are attached to the docks and cov-
ered by the dock worker's agreement. Long-
shoremen, called dockers, work on a casual basis
—the shape-up! The work force is registered

ILWU men explain M&M to London dockers.

with a Dock Labor Board, set up by law to ad-
minister employment. Hiring is done twice a day,
usually' in the streets although in some places
the Dock Labor Board building is used. Employ-
ers hire who they want, although many gangs
work together. After the shape-up, if more work-
ers are needed, they are sent out from the Dock
Labor Board.
On the London docks alone there are seven

different agreements with 3,000 different piece
work rates. The average weekly wage under the
piece work system is $56 (US equivalent). If
no work is avajlable and the member presents
himself at the Dock Labor Board twice i day
(except for authorized excuses) he can receive
a "fall-back" guarantee of $25 a week.
The national agreement guarantees six holi-

days, two weeks vacation and pensions, but over-
time and piece work rates are negotiated locally.
There is no sick pay. Under the pension plan
the retirement age of 70 is being progressively
reduced to 65. Contributions are paid into the
fund by both the worker and employer. Members
must start paying before their 53rd birthday to
receive benefits, based on length of contribution,
plus a death benefit from $700 to $1120.
We saw cargoes from all over the world: rub-

ber from China, sugar from Cuba, tea from Cey-
lon, meat from Australia, lumber from Canada,
as well as British goods on their way to distant
ports.
We saw no safety nets and got the impression

that not too much concern is given to safety,
although electric jitneys are replacing gas for
use in the holds. Timber is handled a piece at a
time in most places, but strapping into 21/2 tons
standards is on the increase. We saw some small
scale containerization. Small, mobile cranes with
a,21/2 to 7 ton capacity are favored over forklifts
on the docks. Raw sugar is unloaded by cranes
with a three ton grab, with both men and ma-
chines in the holds to level the load. Most docks
are old, with antiquated equipment but gradu-
ally they are being modernized. Generally, there
is no steward system as we know it.
London: The London docks stretch along the

River Thames and are very old. Because of lack
of space and facilities most cargo is unloaded
onto lighters (barges) instead of directly to the
docks. London handles the highest tonnage of
any British port; dock labor force is 25,000 men.
They are represented by three unions, TGWU;

By LEO LABINSKY,
Local 502, Vancouver, B.C.
AL LANNON, JR.
Local 6, San Francisco
and
SHOJI OKAZAKI
Local 142, Hawaii

Watermen, Tugmen and Bargemen; and the
"blue" union, National Amalgamated Stevedores
and Dockers. TGWU covers 19,000 workers; the
others have about 3,000 apiece. The "blue" union
is composed mainly of members who split from
TGWU in 1956 over poor membership service.
They have some strength in certain areas, not-
ably Liverpool, but on the whole seem to be
dwindling in popularity. With all their officials
democratically elected, NASD serves as a gadfly
to the TGWU.
Manchester: Ships must travel through 15

miles of canal before reaching these docks,
which handle the second highest tonnage. As
everywhere facilities are old with new ones un-
der construction. There is little containerization
and general cargo and timber are the main work
A recently built recreation hall for the mem-
bers provides TV, sports and an auditorium for
dancing.

Liverpool: Docks similar to San Francisco
cover seven miles of waterfront along the Mer-
sey River at the head of the Irish Sea. The em-
ployers have an association and modernization
is coming in rapidly. The TGWU insists that
eight men be put to work in the place of 4 when
a machine is introduced. Liverpool has facilities
for handling bulk grain, and four berths for
small scale containerization.

The Unofficial Committee
With the gap between trade union officials

and the membership, rank and file groups have
come into existence to voice the demands of
the dockers. In London the committee has the
strength to influence 20,000 men, we were told.
Where a branch union meeting will attract per-
haps 200 workers, an unofficial meeting can pull
five to six thousand, although the "unofficials"
urge participation in regular union affairs.
The rank and file, through the Unofficial

Committee, has effectively banned Friday night
and weekend work. While refusal to load non-
union trucks is forbidden by law, the Unofficials
manage to skirt the law.
The Unofficial Committee is against the

shape-up and piece work systems, but recog-
nize they have a very difficult fight ahead of
them. They are completely opposed to shift
work, saying: "Night work is for nocturnal
animals, not human beings. Even dogs sleep at
night."
Posters were up calling for a meeting the

next morning in a vacant lot dubbed "Speaker's
Corner." Among the demands to be discussed
were nationalization of the industry, raising the
fall-back guarantee to $43, elimination of shift
work, raising the piece work rates, lowering the
retirement age, increasing vacations to three
weeks and the elimination of the shape-up.
They are for mechanization, to ease the work-

er's load, but without a cut in the labor force.
The Unofficial Committee is studying our M&M
pact and think there is much they can learn
and borrow from in it.

Welsh miners leaving the pit

Wales
The north of Wales, travelling down the west

coast of Britain, is a lovely area covered with

lush green meadows dotted with grazing sheep—

providing some very fine wool. Ruined and re-

stored castles and peaceful sea-copst resorts are

the main attractions, with rock quarries and

farming the major industries. Heading south the

greenery becomes sparse spots and black peaks

jut up from the hilltops. South Wales is the heart

of the coal mining country and the rivers run

black there. Most of the people speak both Welsh

and English, and the Welsh are very proud of

their culture and traditions.

In Cardiff we went to Transport House (head-
quarters of the TGWU) and met with several
officials. We were told that warehousing is not
considered an industry there, except for dock-

side sheds, and mechanization is welcomed—if

there are safeguards for the men. The union de-

mands the same piece-work rate per ton for
containerized cargo as for man-handled, saying
they'll agree to lowering the rate when the em-

ployer can guarantee the same earnings through

increased trade.

New docks and facilities are being built in

South Wales, and road improvements will open

up service to the midlands and west of England.

Local agreements have eliminated night work
and established a double time minimum for over-
time. In cases of "emergency," the definition of
which must be agreed to by the union, overtime
rates go as high as four times after eight hours
on a Sunday, one of the highest rates in Britain.

No Shape-Up in Cardiff
Cardiff has eliminated the shape-up on the

docks and has a rotary hiring system adminis-
tered by the Dock Labor Board. Piece work
rates, however, still lead to substantial differ-
ences in earnings. A feature of the rotary hiring
is that two lists are kept—one for the younger,
more able workers to go on ship, and the other
for the older or disabled workers to work the
dockside jobs. We were told that no "Unofficial
Movement'' exists in Cardiff.

Ten port officials, similar to our stewards, are
elected for two year terms and service the entire
waterfront, often leaving one ship and travelling
a good distance to handle a beef.

Timber and coal are the main exports, but the
contraction of the coal industry has reduced the
number of coal docks to two. Increasing iron ore
imports for the South Wales steel industry are
speeding up modernization. They hope to be able
to handle up to seven million tons of ore a year.

We arrived at the National Union of Mine-
workers office in Cardiff to find everything in a
turmoil. A pit explosion in the Rhondda Valley
had killed 31 miners. Even in the midst of this
terrible disaster, the NUM secretary for South
Wales, Dai Francis, found time to talk with us
and present us with a variety of gifts and publi-
cations.
The coal mines are nationalized and a govern-

ment-run Coal Board runs the industry. Low
wages and dangerous conditions, plus the closure
of many low-yield pits had resulted in many
workers leaving the industry for safer, higher
paid factory jobs. Over 140 pits have closed since
1947, with about a hundred still operating, and
the work force has shrunk from over 100,000 to
below 65,000.

The NUM has rejected the 31/2 percent wage
raise set by the Incomes Policy and seeks a sub-
stantial increase. When pits are closed a Re-
dundan4 Scheme guarantees the worker $36 a
week until a new job is found; also, a diversifica-Containers being lOaded in Liverpool
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tion of industry program helps provide manu-

facturing jobs in the communities.
Coal mining is no longer very profitable and

many feel that the high payments to the former

owners is a big reason, as well as competition

from oil imported from low-wage countries.
NUM officials, from top to bottom, are elected.

Local officials are mainly rank and filers, with
only the largest mines having a full time official.
The union operates a research department on
mine-caused diseases, operates a health resort
for recuperation, and is constantly introducing
new safety measures for the workers. Dues are
a half-crown (35c) a week. Out of this comes a
special accident benefit on top of the state plan.

The widows of the dead miners will get $560 plus
$95 for each dependent child. Men leaving the
industry can retain union membership and death
benefits by paying dues of about 5 cents a week.

Tragic Day at the Pit
The next morning South Wales NUM Presi-

dent Will Whitehead took us up to the Cambrian
pit at Tonypandy where the explosion occurred.
Various government, Coal Board and union of-
ficials were meeting to start the difficult task of
finding the cause of the tragedy. Local rank and
file officials began the sad work of checking
names and addresses and making funeral ar-
rangements. Machinery was set in motion to get
some immediate money to the miners' families.
The men stayed away from work that day in
tribute to their dead comrades.
The men, like the land, are scarred and broken

—missing fingers, shortened legs, rasping coughs.
But a tradition of militancy keeps them proud;
strong men doing dangerous work gives them
a spirit and fire that enables them to continue
in the face of death. They welcomed us—"Amer-
icans, but real working class," as Brother White-
head put it—and the men made us feel as one
of them, a great honor. They ate with us, joked
with us about the food, asked about the States
and especially about the war in Vietnam. We ex-
plained the ILWU Convention resolution for
peace in Vietnam, and they were happy to hear
about it. The NUM, by the way, also sends dele-
gates to other countries and they gave us copies
of their reports on China and the Soviet Union.

Unlike most TGWU appointed officials, the
NUM officers were widely known and greeted by
miners and townspeople. We were treated like
brothers instead of visitors, and got a real feeling
of international working class solidarity. We feel
that the men and officials of the NiThl are among
the closest to the principles and practices of the
ILWU of all the unions that we met.

Will Whitehead, president of South Wales Union of
Mineworkers, keeps vigil where 3 I men were killed
in underground explosion.

Overseas Report
Scotland

Leo Labinsky's report follows:
The land of Robbie Burns, haggis, heather and

good whiskey is a 51/2 hour train ride—London

to Edinburgh. A Scottish union brother had taken

the day off so as to be available to escort me

around. The first evening I met with the presi-

dent and secretary of the Edinburgh & District

Trades Council and the executive committee.

They showed me a copy of the first minutes of

the Edinburgh District Council—dated March 18,

1859.
We talked about the problems that face the

working people in our country and theirs. I

agreed to speak to their meeting the following

night, and thanked them for this opportunity,

as it would make it easier to meet the working

class in Edinburgh. The next morning, Brother

Alex Napier drove me around the docks of Leith,

which is the Port of Edinburgh. The port could

stand modernization. The only mechanized

equipment I saw were jitneys. All of the jitneys

I saw in British ports are electric.
In my discussions with the men, I found that

they (the same as the longshoremen on the Lon-

don docks) are very reluctant to even think about

our style of mechanization. The hand truck

seems to be the only mechanization they are

not afraid of.
At the District Council meeting I heard two

speakers. The first spoke on union education

and shop steward training. The second, the Rev.

Dan McKenzie, spoke on the problems of the

African working class in the struggle for inde-

pendence. I found British workers much better

informed on world affairs than are our people.

When I spoke, I explained the ILWU position
on Vietnam, the Dominican Republic, and the
Congo. I explained our M&M plan, and the effect
it is having on our membership. At the close, the
chairman said if they were interested in further
questions on M&M we would adjourn and they

could ask all the questions they wished—which

they did. I could have used lots of help for the

next hour and a half!
From Glasgow, I took the train for Manchester,

where arrangements were made to tour the docks.

There we saw one of the ships that had com-
pleted loading in a BC port—the Pacific Enter-

prise—discharging her cargo of loose lumber.
The problem of mechanization is no different
from any other ports of Britain. Older men still
doing the hard, back-breaking work on the dock,
hand trucks are much in evidence. The fork lifts
I saw did not have forks, but an overhead boom
to pick the cargo by sling. Talking to some of the
workers, I found their safety regulations and pro-

tections almost nil compared to ILWU standards.

Workers Take Politics Seriously
All of the major unions in Scotland are affili-

ated to the Labour Party of Great Britain. The
assessment that is levied on the members is one
penny per week for the political fund. The work-
ing class here take politics seriously. The trade
unions are represented by 22 Members of Parlia-
ment in the present government. I had the op-
portunity of being in the public galleries for the
final debate on the amendment to the Labour
Bill. We met the Minister of Labour in London
after the House of Commons closed for the day.
He presented me with an autographed copy of
The Worker and the Law. I was introduced all
around by John Horner, M.P., ex-secretary of
the Fire Brigade Union. He is the man who did
the most for us on this tour, including arranging
contacts in every city.
We were asked by some of Labour MP's about

political action in the trade union movement in
Canada and the USA. I am afraid my explana-
tion did not prove very satisfactory. Two or three
of the old-timers thought that anyone that would
vote for the vested interests was "black-legging."
(Scabbing!)
Where we could take a page from their books

is in politics, on the municipal level. The working
class has had majority control of these local
Councils for years. In this way, they have made
their strength felt on the questions of housing,
schools, and hospital construction. In fact, they
are having more and more to say about the shap-
ing of their destiny.

Far Ahead
What we call "Medicare," is the National

Health Service in Great Britain. And if nations
can be judged by the type of social legislation
that benefit the people, then the people of Brit-
ain are far ahead of us North Americans. I had
the qpportunity to make use of the NHS, as:! got
a cinder in my eye in San Francisco the day we

National Health Service pharmacy in London
charges flat fee of two shillings (26 cents) for all
prescriptions no matter what the real cost.

left for London. I went to the emergency ward

of St. Mary's Hospital. The doctor assured me

that it did not make the slightest difference

where I was from. He said a lady from New York

had been in there for a major operation.

You do not have to be an expert to notice the

difference in the people. I did not see one older

person that did not have proper dentures or was

lacking proper eye glasses—all from the NHS.

Progress in National Housing
A top trade union official made quite clear to

us what housing meant to the British. We saw

some of the housing put up by the mining and

industrial barons of years gone by. According to

him, they picked up their loot and moved on as

soon as it was not profitable to operate the mine
or plant. "This is what has been left for us to
rectify," he said.
The housing program established by the

Labour Government (1945-1951) was side-

tracked by the succeeding Conservative Party,

who raised interest rates and abolished subsidies.

The government hoped to leave the field open

to private enterprise, and set off a housing boom.

This did not happen. Only Council housing

throughout Britain has been the answer to work-
ing class needs.
We were shown around some of these housing

developments by trade union councilors. And
though this was not enough to ease the housing
shortage, by our standards of slum clearance they
are doing a terrific job. Some of the apartments
that are being built and within the reach of the
wage earner are truly something to see.
Our trip was productive and very enjoyable

despite the long hours and hard work. We made
many friends and even managed to annoy a few
people—the way it should be in a frank, fraternal
exchange of ideas and experiences. Speaking the
language helped, tremendously, although there
were times we could have used an interpreter.
Workers are workers everywhere. There are

those who run off to a teashop or pub or betting

shop as often as they can, and those who break
their backs trying to earn a decent living. Overall
we feel that the British working class will stand
and be counted any time it's necessary.
Are these Overseas Delegations worth the

bother? We think so. As Will Whitehead of the
Miners Union put it: "We get enough of ministers
and officials. It's about time we got some ordi-
nary working class people over to see what's
going on and tell us what's going on over there."

Relatives and newsmen wait near mine pit for fur-
ther news of disaster. Low-cost workers' housing replaces slums.
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Stevedores to Clerks In one of the larg-
est local transfers

on the Pacific Coast thirty longshoremen, members of

1LWU Local 10, and ten "B" clerks were made full members

of Shipclerks' Local 34 in San Francisco. Some forty more

longshoremen and 20 "B" clerks are scheduled for initia-

Dockers, Widows
On Pension List
SAN FRANCISCO—Following is

the August, 1965, list of dockwork-

ers retired under various ILWU-

PMA plans:
Local 4: Jacob L. Vail; Local 7:

Arthur L. Moritz; Local 8: Fred-

erick H. Day, Frank Lobenstein;

Local 10: Robert Childers, John

Ferrari, Michael Finn, Llewellyn

Harrigan, Thomas Holtcamp, Try-

gve Lovald, Hugh F. Menton, Ern-

est A. Ruchti; Local 13: Audra L.

Adams, Silvio Baroldi, Benito

Gomez, Anderson Williams.
Local '14: John Guady; Local 19:

Rose° Craycraft, Joe Luby, Robert
Frazier, Willie Thornton; Local

21: Gilbert C. Carlson, Harry H.
Greenarnyer; Local 47: Wilbert D.

Fife, Floyd G. Heath; Local 63:

Harold R. Potter; Local 94: John

R. Gilchrist.
Retired under ILWU-Alaska

Benefit Funds:
Local 60: Gerrit Hoogland; Local

84: Carl Olsen.
The widows are: Susie Arieto,

Vera R. Barter, Alice Carlsson,
Vivian Fitzhugh, Mae Rae Hoy,
Hazel Jette, Gertrude Kover,
Hertha Korveman, Julia McVey,
Geraldine Patrick, Frieda Peder-
sen, Kate R. Perry, Fannie Rober-
son, Clara M. Rolfson, Elizra D.
Silva, Geraldine Smith, Myrtle
Soderberg, Alameda Wood.

tion within the next few months. The first group is seen

here at the Local 34 meeting, Thursday, August 1.9 assum-

ing their obligation. On the platform for the ceremonies

are (from left, at microphone) James Herman, Local 34

president, Albert Ceberian, vice-president, Joseph Camp-

ion, business-agent, and Arthur Rosenbrock, secretary.

Hono Frito Strikers Say
'Got What We Wanted'

HONOLULU — "We got what we
wanted," union spokesmen said as
strike settlement terms which radi-
cally improve conditions at Frito
Corporation of Hawaii were unani-
mously approved by an ILWU mem-
bership meeting Saturday, August 28.
Agreement was reached after 50

newly organized workers had been
on strike for 91/2 weeks in revolt

against $1.25 per hour wages and
"lousy" working conditions.

Solid from the start, the strikers
drew support from the whole ILWU
family on Oahu, in the form of cash,
canned goods and picket line rein-
forcement. They were especially

heartened by what they called "the
earth-quake style solidarity of the

waterfront boys" who shut down the

entire port of Honolulu August 7 and

8 against delivery of cargo to Fritos.
The settlement increased produc-

tion workers' wages 15c now, 10c Au-

gust 1, 1966, and 10c August 1, 1967.
Driver-salesmen's weekly guarantee

goes up the same three dates to $95,

$110, $120. Commissions are also

sweetened.
Other gains included: standard

ILWU job security, seniority and no

discrimination protections; four hol-

idays with pay, 3 unpaid in 1965, 5

paid in 1966, 7 paid in 1967.
Also: uniforms supplied by corn-

Hang Tough on Vacation Pay
HONOLULU — ILWU Local 142's

bulldog tenacity has compelled the
former mainland owners of Pacific
Chemical & Fertilizer Co. to spring
with $4,525 for vacations which for-
mer employees had earned but had
not taken when the company was
soid.
The hassle began when PC&F was

sold to Ultramar Corporation, and
the employees were hired by the new
owner with whom ILWU has a col-
;ective bargaining agreement.
The new company took the posi-

tion that PC&F is out of business
and any vacations earned but not
taken before the sale are lost.
"Outrageous!" roared Business

Agent Antone Kahawaiolaa, Jr. "The
vacations were earned in 1962 and

1963, and it's the company's fault

they weren't taken. The agreement
gives the company sole and exclusive
right to schedule vacations. We're
pushing this beef all the way."
The company refused to arbitrate.

It said that the arbitration clause of

the agreement is not enforceable
now that the company is out of busi-

ness. ILWU attorneys said the law is
clear that arbitration can be en-
forced for grievances arising out of

the agreement, even after the agree-

ment has terminated.
The union threatened to go to

court to force arbitration even if it

took years. The company finally

backed down, agreed to arbitration

by Harold S. Burr. His ruling, August'

4, upheld the union on both beefs.

As to vacations, Mr. Burr ruled

that "vacations with pay" means

"vacation pay" when the vacation it-

self cannot be taken. "The employer

cannot exercise his 'exclusive right

to determine' when the vacation

shall be taken without recognizing
his commitment to pay for the
earned 'vacation' . . . vacation pay
remains a prime and continuing fi-
nancial obligation. It should remain
on company books as such until spe-
cifically and individually dis-

charged."

pany; two rest periods per day; sep-
aration pay, 8 days for each year of

service; overtime pay after 8 hours
per day, 40 hours per week; and fu-
neral leave.
Welfare benefits include: group

life insurance; dental plan for chil-
dren under 16; vacations (one week
-after one year, two weeks after two
years); sick benefits, and a medical

plan.
The Unit chairman, Koichi Naka-

mura, said, "We say 'mahalo' to all
our friends in other unions and the
public for refusing to buy struck
goods; and to our brothers and sis-
ters in the big ILWLT' family for their
kokua. Now, we urge you all to please
buy Frito products. They are union-
made now. Your patronage will help
us earn more, and we can use the
money."

Graduate Andrew Arbuckle, a
member. of ILWU

Local 6 in Oakland, graduated last
June 15 from the Berkeley Evening

School after completing the entire high

school course in 14 months, said to be

a record for the school. Arbuckle, who

works at Durkee's Oil Refinery, said

"The ILWU Story" was used as a text

book in his classes. He graduated from

grammar school in Louisiana in 1938.

Now he is an enthusiast for the go-

back-to-school campaign.

Consumer Report 

Advertising Is
Materials and
Talent Waste
WASHINGTON (CNS) — Today's

advertising "contributes mainly to

a massive waste of human and natu-

ral resources," a study recently pre-

pared for the US Commerce Depart-

ment declares.

"Current promotional practices

provide manufacturers much incen-

tive to make product changes that

result in a distinction, rather than

a difference," the report says. This

is especially true of cold remedies,

aspirin, detergents, soaps, gasoline,

lubricants, cigarettes, toothpaste,

and cosmetics.

Consumers Union prepared the re-

port, Standards & the Consumer,

under a National Bureau of Stand-
ards contract. The Bureau's Di-

rector, Allen Astin, says the report
doesn't necessarily express the De-
partment's views.

RELIABLE INFORMATION

Standards offer consumers reli-

able information about a product's

quality, size, performance, safety,

physical makeup, or durability. Con-
sumers can thus choose more wisely,
and their purchases will channel
raw materials, labor, and capital
into more productive, less wasteful
channels, the report says.

Opposition to descriptive stand-
ards for consumer products origi-
nates principally in the advertising

industry, the report says.

In the absence of factual, straight-
forward product descriptions, super-
ficial product differentiation flour-
ishes. If advertisers had to describe

a product's "essential attributes,"

they'd begin emphasizing what's im-
portant, rather than what's unim-
portant.

'BRAND IMAGE'

When one manufacturer of a

product that's almost indistinguish-

able from competing products begins

developing a "brand image" that has

nothing to do with the product's es-

sential use — say, using sex appeal

to sell a detergent — he tends to

force his competitors in the same

direction.
This "Gresham's law of market-

ing," the report says, rewards the

heaviest advertisers even of inferior

goods.
"Although mass advertising may

once have provided an impetus to

industrialization, the preponderance

of contemporary advertising con-

tributes mainly to a massive waste

of human and natural resources.'

The report suggests that the govern-

ment should halt the most evident

abuses.

American Mail Plans Four New Ships

WASHINGTON, D.C. -- Four new

ships to be built by American Mail
Line next year will be larger than
originally planned to enable the

firm to compete in the bulk and

semi-bulk trade in India. Instead

of the 15,000 deadweight ton capac-

ity planned, the ships will have a

deadweight of 21,000 tons.

Election Notice

Local 13, Wilmington

Local 13, ILWU, Wilmington, Cali-

fornia, will hold its election Septem-
ber 7, 8, 9, 1965 to fill the offices of

secretary-treasurer, trustee, welfare
officer, night and day dispatchers,
district council and caucus and con-
vention delegates. There will also be
a proposition for a constitutional

change reading: "No salaried officer
ar employee of the local except the
president shall be eligible to attend

a convention or caucus as a delegate
during his term of office." Polling
will be held at 231 West C Street,

Wilmington, Calif.
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Canada visit Three Colombo Plan students were guest of the Ca-nadian ILWU on a tour of British Columbia waterfronts.
Seen above are See Kong Shim of Sarawak, Malaysia, Mike Martin, business
agent of ILWU Local 501, warehouse, Vancouver, who acted as their guide, and
Miss Eileen Cox of British Guiana, at the bulk terminals in Port Moody, B.C. The
third student, not seen here, is Stephen Alexander of the British West Indies. The
three are graduates of the 1965 sessions of the Labor College of Canada. They
were in Canada to study the trade union movement and Canadian industries. The
photo is by Bob Claire, business agent of Local 1-217, IWA, Vancouver.

ACLU, 3 Unions to Join as
Mine Mill Court Friends
DENVER, Colo. — Delegates to the

59th convention of the International
Union of Mine, Mill, and Smelter
Workers, who unanimously voted
last week to support the legal fight
against the conspiracy convictions
of six past and present officers of
the union, were told that the Ameri-
can Civil Liberties Union and at
least three' other national labor
unions will ask the U.S. Supreme
Court to review the convictions.
The Amalgamated Meat Cutters

and Butcher Workmen of North
America and the Amalgamated
Clothing Workers of America, both
AFL-CIO unions, and the National
Farmers Union will join the ACLU
in its amicus curiae, or "friend of
the court," brief to the high court.

MORE ON APPEAL
In a lengthy resolution thanking

the many organizations which have
supported the conspiracy case de-
fense, the union said that several
other labor unions may add their
names to the appeal. "We know,"
stated the resolution, "that our final
vindication will be in no small part
due to their efforts."
The defendants in the case were

indicted, along with eight- other
union officers and employees who
have since been acquitted or re-
ceived suspended sentences, in 1956
on the charge of conspiracy to de-
fraud the government by filing false
non - Communist affidavits. T w o
trials were held — one in 1959, dur-

First — you get a little drowsy,
then your head gets heavy. Soon
your eyes begin to water . . . you feel
that ole pump beating faster and
faster. Then comes that floating
feeling, like you're walking on clouds
. . . then you get the feeling like you
want to do the Watusi, the Jerk, the
Swim, the Monkey, or the Frug.
Then comes the real McCoy . . . like
your stomach wanting to rush up
like a volcano and lay in your lap!!

All of the above sounds like some-
one that's on the main-line and get-
ting set for another 'blast'. But ac-
tually, if you have smokey lift jit-
neys in the hold, and no blowers,
and you experience some of the
above symptoms — brother, you're
half way to Duggan's.
In this balmy weather, the danger

is twice-fold that you will suffer
from poison-monoxide fumes if you
fail to spend ten minutes time to

ing a long 'nationwide strike against
the copper companies, and another
in 1963, after the 10th U.S. Circuit
Court of Appeals here had thrown
out the original convictions.'
The Federal Court of Appeals on

April 27 upheld the convictions of
the six remaining defendants, and
on June 28 refused a new hearing
on their appeal.

ILWU GREETINGS
Defense attorneys Telford Taylor,

Nathan Witt, and George Francis
will file a petition with the Supreme
Court late this month asking that
the case be reviewed. If granted, ar-
guments could well be heard some-
time this fall or winter, with a de-
cision likely prior to the court's ad-
journment in June, 1966.
Among t h e greetings received

from every part of the nation was
a wire from ILWU international of-
ficers which said in part:
"We are proud of our long associa-

tion with your militant and progres-
sive union, and the decades of mu-
tual assistance which will continue
in the future as it has in the past.
Despite a harsh history of harass-
ment and unjust persecution your
union has never wavered from its
fighting traditions. T h e energy,
muscle and integrity you have
hurled into the fight for a better
life has advanced the welfare and
dignity of your members and their
families and all organized labor in
America."

get the blowers rigged up for proper
ventilation in the hold.
We fought like hell to get laws

passed to safeguard our health; yet,
there are a few characters who
would rather endanger the health
of a hatch-full of men rather than
spend ten minutes to set up the
blowers.
On the other hand — if a check

was made of many of the blowers,
one would find them in poor work-
ing order — with no plugs, cut or
broken wiring, bad switches, or else
you have to have a Chief Engineer's
diploma from Yale to get them
working.

Until such a time as our entire
union gets off its dead fanny and
does something about getting either
electric lifts in the hold, or proper
smog devices on the present pile of
refuse from the junk yard, let's in-
sist that we get those blowers oper-
ating. —Bill Bailey, Local 10

• ,
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BIG SHUTS AND LITTLE FISHES
BY Fred gOetf:

DICK THOMAS of Portland, re-
tired from the workaday world

a long time ago. We salute Mr.
Thomas who recently celebrated his
102nd birthday by getting on the
bus and going downtown to the of-
fices of the Oregon Game Commis-
sion to get his free pioneer fishing
license.
Soon after acquiring his license, he

was off to his favorite fishing waters
on Sauvies Island, a few miles from
town. The island is famous for its
sloughs and seep lakes, fed by the
Columbia river, in the Linntori-St.
Helen's area.
Mr. Thomas told the awed young

lady who made out his license — re-
ceptionist Roberta Harrison — that
he had stalked the finny gamesters
all his life but in the past few years
has been concentrating on catfish
and crappie. He joked: "It's not that
I don't like to catch the big ones any-
more, it's just that I'm a little afraid
that the big ones might catch me."
We add our best wishes and hearti-

est congratulations to you, Mr.
Thomas, you are an angler among
anglers and may you enjoy many
more wonderful experiences on lake
and stream.

CLAUD-
E WOLVERTON, ILWU

member of San Pedro, Califor-
nia, a charter member of Local 13,
Wilmington, California, can lay
claim to catching some plate-sized
crappie, as far as we can determine,
the largest and heaviest stringer of
crappie ever to grace these columns.

Here's graphic proof of the claim:
Claude holding the bowed-in-the-
middle string — some of 'em 21/2
pounders -- from Lake Irvine in Or-
ange County. He used a lure he fash-
ioned at his own fly-tying bench:
Flies made from white maribou
feathers.
Streamer flies, made from maribou

feathers, are designed to simulate
minnows. When the crappies are
feeding on minnows, these flies,
fished with provocative action, are
crappie killers. And they seem to at-
tract the largest crappie in the
schools.
Last we heard Claude was heading

for the Colorado River out of Yuma,
Arizona, to test his lures on the
large-mouth bass and a bit of worm-
tempting on the big catfish therein.
We're most anxious to hear the re-
sults of the trip.

* * *

Under the heading of "hunter's
gripes," Joe Graszecki of Portland,
complains about burlap deer sacks.
Joe was chewed out by the Missus
when she had to spend several
hours picking the "burlap fuzz"
from the deer he brought home.
Burlap deer sacks are inexpen-

sive; cost less than a dollar at most
sporting goods stores. They are tops
for allowing air circulation around
the meat and shouldn't be sold
short.
One way to avoid the trouble that

Joe ran into is to wash the burlap
sack thoroughly in warm water be-
fore going hunting, using a mild
soap and rinsing well. The fuzziness
will be eliminated.

THAT BIG deer, elk, bear or 
 

what-
have-you downed this huntirw

season might turn out to be a worle
record. If you wish to find out, writ(
to the Boone and Crockett Club. F.
Tudor Place, New York 17, N.Y

They will send you the proper reg-
istration blank if you specify the
animal downed. The form has de-
tailed charts and instructions or
how to measure your trophy kill.

* * *

If you want to catch salmon, really
want to score via the "mooching
method," dyed-in-the-wool salmon
fishermen will tell you that the sec-
ret is fresh-caught herring, jigged
from the very waters you hope to
take those silvers or Chinook.

Jigging for herring is a lot of fun
A typical herring leader is from four
to six feet in length. Enough lead is
secured to the free end of the leader
to get you on the bottom.
Tie a No. 6 gold or silver hook six

inches from the lead and five addi-
tional hooks on the leader spaced
about six inches apart. The bare
hook is enough to provoke the her-
ring into striking, although some
herring jiggers force a small (3MM
red glass fluorescent bead over the
barb so that it rests in the bend of
the hook.
Hefting jiggers use a short spin-

ning or casting rod. When you reach
bottom with the weight, alternating-
ly raise and lower your rod tip. If
the herring are in you'll catch as
many as six at one time.
One advantage the fresh-caught

herring has over the frozen bait is
the lifelike, opalescent quality of the
scales. Members of fresh - herring
fraternity say they will take two
salmon to the other fellows one.

* * *

OUTDOOR TIPS:
• Don't throw away that old dust

pan. It'll make a mighty good bailer
for your boat.
• If your boat must be anchored

or tied where it is exposed to rough
water, put a common screen-door
spring between a half loop in the
mooring chain. It acts as a shock
absorber and will ride the storm bet-
ter.
• A good camp lantern can be

made by punching a hole in the side
of a lard pail or large tin can and in-
serting a candle. The can acts as a
reflector; shields the light from
one's eyes, and is surprisingly effec-
tive in keeping the candle alight in
a strong wind.
• Dry flies that have become be-

draggled after heavy use, can be re-
stored like new by first washing
them, then drying and holding them
over the spout of a steaming tea ket-
tle with a pair of pliers for a few sec-
onds. The steam will bring back the
hackles to a fluffy, like-new appear-
ance.

* * *

ILWU members—and the members
of their families—can earn a pair of
the illustrated SPOONER lures. All
that's necessary is a clear snapshot

of a fishing or hunting scene—and
a few words as to what the snapshot
is about. Send- it to:
Fred Goetz, Dept. TDSP, 0216 S.W.

Iowa, Portland, Oregon 97201.
Please mention your local number.

Of course, retired members are eligi-
ble.

ar
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Aussies Say
Keep Troops
Out of Viet
SYDNEY, Australia — A national

petition calling on the government
to withdraw Australian troops from
Vietnam was circulated by 28 Aus-
tralian trade unions, including the
Waterside Workers Federation, rep-
resenting dock workers.
As reported in the Maritime

Worker, official organ of the Water-
side Workers—copies of the petition,
bearing thousands of signatures,
were handed to the Federal Parlia-
ment in Canberra on August 18.
This coincided with the day on

which 1500 trade unionists, led by
the Waterside Workers, marched on
Parliament in a protest against the
government budget which threaten-
ed to raise taxes and cut heavily into
the workers' living standards. At this
demonstration some 37 unions, rep-
resenting several hundred thousand
workers, took part.
This was also the day that Prime

Minister Menzies announced the
government's decision to send an-
other 350 Australian troops to Viet-
nam, and to step up the conscrip-
tion of 20-year old men—many of
whom would be sent to Vietnam.
The petition was officially distrib-

uted by the Trade Union Committee
of the Association for International
Cooperation and Disarmament. It
called for:
• The Australian government to

withdraw troops from Vietnam;
* To call for the immediate cessa-

tion of hostilities in Vietnam;
• To call on all world leaders to

call a conference of conflicting par-
ties, including the National Libera-
tion Front, aimed at permanent
peace and the self-determination of
the Vietnamese people based on the
principles of the 1954 Geneva Ac-
cords.
The trade union committee also

distributed 250,000 leaflets calling on
all unionists to support the Austra-
lian Federation. of Trade Union Dec-
laration on the Vietnam War, which
was adopted last May.

NEW ZEALAND SAYS NO
The Australian union declaration

called for a cessation of hostilities,
the establishment of a democratic
government in Vietnam, as provided
by the Geneva Agreement, and de-
clared "that all nations and peoples
have the right to self-determination
without the threat of military force
or oppression."
In another report published in the

Maritime Worker, the New Zealand
Federation of Labor, at its recent
28th Annual Conference adopted a
resolution opposing sending New
Zealand troops to Vietnam.

Canada: 'No
Military Aid
For Vietnam,
OTTAWA, Canada — Canadian

Prime Minister Lester Pearson said
here August 15 that Canada has no
intention of providing military as-
sistance in South Vietnam.
Mr. Pearson, who noted that Can-

ada is a member of the three-power
International Control Commission of
Vietnam, was quoted as saying that
any solution to the war in Vietnam
should guarantee to the South Viet-
namese people the right to decide
their own future without outside co-
ercion or regression.
Pearson said Canada would con-

tinue on the commission as long as
the door was open to provide a pos-
sible means of peaceful settlement.
Canadian aid to South Vietnam

this year has been limited to a gift
of flour, some technical and medical
assistance, and free education for
more than 1,000 Vietnamese at Ca-
nadian universities and technical
schools.
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SAN FRANCISCO — For almost
twenty there has been no warmer or
friendlier spot at ILWU internation-
al headquarters than the library—
presided over by Anne Rand, a wom-
an beloved of a generation of un-
ionists and students.

Now Anne Rand has retired, leav-
ing the ILWU after almost two dec-
ades, after having built what many
experts consider one of the finest
trade union libraries in the nation.
There must be literally thousands

who have climbed those steps from
the third floor into her fourth floor
domain to be greeted by her gentle
smile, her desire to help, her phe-
nomenal knowledge of the available
material about almost every subject
pertaining to labor and society.
It was a rare day that did not see

some officer or member of an ILWU
local searching for answers in Anne
Rand's library. Trade unionists from
every other organization were equal-
ly welcomed. And the students read-
ing at tables ranged from research
scholars, PhD and master's degree
candidates, undergraduates, to an
endless stream of youngsters from
junior and senior high schools. For-
eign trade unionists and scholars
found the library invaluable.
The library, under Anne's direc-

tion, was the source of most major
research in preparation for contract
negotiations and strikes in all di-
visions of the ILWU. Today it has
one of the country's finest compila-
tions of reference materials and
documents on every phase of labor
economics, history and politics, as

• ‘,„
tazz"

Anne Rand at her desk in ILWU

well as recent developments in
mechanization. The library is a unit
of the ILWU research department.
Anne Rand has a bachelor's de-

gree in languages from Hunter Col-
lege, New York, and received her
Master of Library Science from the
University of California after pre-
liminary work at Columbia Univer-
sity. She is a longtime member of
the Special Libraries Association.
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Library

All officers and staff of the ILWU
wished her well when she left 150
Golden Gate Avenue for a trip to
the East Coast and Mexico and a
well-deserved retirement after a
lifetime of devotion to her first love
—the union.
Her successor is Mrs. Margery

Canright, her longtime assistant,
who received her master's degree in
librarianship at UC in 1964.
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Waterfront Locals Need New Look on Organization Tactics
DURING the recent special long-

shore caucus held in San Fran-
cisco the officers of several water-
front locals stopped by to raise some
questions about organization on the
waterfront.
In the main they referred spe-

cifically to the increasing number of
white collar people working on the
front—either in private employment,
or working for publicly-operated
harbors, port authorities, etc.
Well, I found that the best way to

answer was first by asking a simple
question: Why is it at this late date
in the history of our militant union,
with more than three decades of
tight organization on the Pacific
Coast, are there still workers on the
waterfront, working in what we
claim to be our jurisdiction, who are
not in the ILWU?

TO THIS fundamental question
there is a basic answer. That is

that the waterfront division locals
only recently began to recognize the
threat to their job security as more
and more individuals started to work
regularly on the waterfront—within
our jurisdiction—who are not mem-
bers of our union, or of any union.
The increase in such a working

force is being brought about by rapid
advances in modernization—the in-
creased utilization of computers, the
need for new skills, and generally
speaking the changing function of
manpower on the waterfront.
This also means that a great deal

more production is being obtained
with fewer workers, including many
workers who are outside of our
union.
Only recently has this threat been

clearly recognized by our locals, even
though it has been growing for a
long time. International and local
officers, and regional directors have
been warning of this change for
many years.

One serious roadblock to water-
front organization must be frankly
stated here. It is the apparent un-
willingness of many regularly regis-
tered members to accept new mem-
bers into their organization. As long
as members resist bringing in new
people, it will become increasingly
difficult to organize those who are
working regularly on the waterfront.
Putting it bluntly, why should

these more recently arrived workers
—who can generally be described as
miscellaneous clerical, and technical
personnel — be expected to seek
union organization when they work
around union men year after year
and no one seems interested in
bringing them in, or even meeting
with them and discussing the issues.
Yet we have discovered many in-

stances in which these miscellaneous
clerical workers really desire to be-
come part of organized labor. Being
unorganized they do not have con-
ditions and security of the union
men around them; they don't have
he protection or benefits; they
don't have grievance machinery;
they have very little of what we have
so long taken for granted as a result
of our union history. If we fail to
take an interest in organizing them,
we can hardly expect them to. be
concerned about us when changes in
methods and work practices come
along which hands them some of the
work that rightfully belongs within
our jurisdiction. This is bluntly and
honestly stated—and let the chips
fall where they may.

There is an answer to this, and it
depends on the waterfront locals
taking a long and honest look at
their attitudes and practices.
Waterfront locals must consider

seriously the suggestions made many
times by the organization depart-
ment of the ILWU that they depart-
mentalize into units; that !these

units be organized separately from
the West Coast ILWU-PMA agree-
ment. Without this new type of
structure, it will be difficult, if not
impossible, to organize these miscel-
laneous workers.

BEFORE ANY organization can be
properly set into motion, mem-

bers of the waterfront locals must
set up machinery that will serve
both the old (regular units under
the ILWU-PMA agreement) and the
new units. This does not mean in
any sense that the new members will
be taking over jobs of the regular
registered force, or that the old
members will be taking away jobs
of the new people. It would mean
that the union would properly serve
and secure the job of each person
in the job he is presently doing on
the waterfront.
Simply put, it amounts to this:

We organize the job. The workers
on the job come into the union. We
negotiate for the worker in the job
he is doing. We win security and
trade union rights for him on that
particular job.
Having such a program in theory

is one thing, but putting it into prac-
tice may be something else, and it
depends entirely on the attitude of
the waterfront locals. Naturally, all
members of the waterfront division
would agree in theory that every
worker in our jurisdiction should be
in the ILWU.
In other words, it's high time that

we re-orient our thinking in the di-
rection of 100 percent ILWU mem-
bership on the waterfront.
This is not only good trade union

policy, aiming at the protection of
everyone who works, but it also
seems essential if we are to toughen
up and get our muscle, energy, and
membership ready for the crucial
negotiations that are coming in 1966.


