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Special
Caucus
Called

SF Solons
Back Skills
Training
SAN FRANCISCO—Follow-up
action by this city's two United
States congressmen gave another
shot in the arm to the ILWUPMA proposal for a federallyfinanced skills training for longshoremen.

A ship seen leaving the South-West India Dock
in the Port of London, heading out into the
Thames River. For a report on Great Britain by three ILWU overseas delegates
turn to pages four and five.

Into the Thames

Hawaii Pay
Washington Report
Guarantee
Good Domestic Issues but
Improved
No Foreign Policy Debate
HONOLULU—The ILWU and
the stevedoring companies of
Hawaii agreed, August 5, on an
improved form of wage guarantee. Effective June 28, the 32hour weekly pay guarantee is
averaged over a 4-week period,
instead of 13 weeks as before.
This will mean a little more income in the long-haul.

ILWU Regional Director Jack Hall
says "The stevedoring companies
have only postponed the resolution
of very serious problems by:
• "Refusing to discuss the labor
pool which immediately becomes
one of the major issues when the
basic collective bargaining agreement expires next June, and
• Refusing to agree to use the
mechanization fund to sweeten up
severance pay incentives in order
to encourage voluntary separation
at this time."
'Hall said that with such an attitude by the companies he didn't
think longshore negotiations next
year are going to be easy.

Local 12 Donates $200 to
Mississippi Freedom Union
NORTH BEND—Local 12 members,
at their August 5 stop work meeting, voted to send $200 to retired
Local 34.man Tim Kelly whose exploits as a freedom fighter in Greenville, Mississippi, have stirred the
waterfront.
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Burton, Mailliard

SAN FRANCISCO—A special
caucus of Pacific Coast ILWU
longshore, ship clerk and walking boss locals will be convened
here at 10 a.m., August 23, at
International headquarters, 150
Golden Gate Avenue.
This special caucus was called at
the request of Wilmington longshore
Local 13 after a stop work meeting
held July 8. All Pacific Coast locals
were polled. When a majority of the
locals voted concurrence with the
request the caucus call was issued.
This action was taken in accordance with Article X, Section 6 of the
ILWU Constitution which reads in
part:
"A conference of any occupational
group must be called by the president when requested by
majority
of the locals of that group. Such a
conference must be called at a place
designated by the president at a
time notJater than thirty (30) days
alter such a conference has been requested."
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By Jeff Kibre
(ILWU Washington Representative)

Sizing up the 89th Congres to date,
it is apparent this has been a most
productive year for domestic legislation. Heading the list of major measures enacted so far are Medicare and
the Voting Rights Bill. Should repeal
of Section 14 (b) of Taft-Hartley be
approved by the Senate, as there is
good reason to expect, this major
labor proposal will also rank as a
headliner.
Congress acted this year with unusual speed. An important reason
for the speed was reform of the
House Rules Committee, a step that
prevented this body from practicing
its usual delaying tactics on bills
which offend its Dixiecrat majority.
Another reason, of course, was the
overwhelming majority enjoyed by
the Democratic Party in both the
House and the Senate. A related factor was the virtual disintegration of
the GOP-Southern Democrat coalition that dominated Congress, particularly the House, for many years.
Despite the fast pace and high
productivity of Congress, this has
not been what old-timers would
term an "exciting" session because
most of the proposals, having been
around for many years, lack any
sense of wallop or drama.
NO FOREIGN DEBATE
In addition, many veteran or key
Congressmen seem to suffer from a
deep sense of frustration—a feeling
that the really basic issues of the

day—those involving foreign policy
—have somehow been removed from
the scope of Congressional action.
There have been no great debates
on the issue of Vietnam or the occupation of the Dominican Republic,
actions which in the past would certainly have stirred the Senate to
prolonged dialogues.
One other point needs some mention. President Johnson has generally been acclaimed for his leadership in making Congress perform.
At the same time, it should be understood that the President seldom
displayed any boldness in his proposals to Congress; in fact, the President, as the record shows, consistently adopted a more conservative
attitude on welfare measures than
the Congress. This was true on Medicare, the excise tax cuts, on the aid
for education, area redevelopment,
and similar proposals.
Highlights of the legislative record include the following:

Legislation Already Enacted
Medicare-Social Security—A twenty-year struggle to provide elderly
Americans with adequate health care
came to a partial climax when Congress on July 28, finally approved
the King-Anderson bill providing
hospital care and an optional medical care plan for senior citizens under the Social Security system. The
legislation also included a 7 percent
boost in social security retirement
—Continued on Page 6

San Francisco Mayor John F. Shelley, in response to a joint request by
Local 10 and the PMA, endorsed the
projected program that aims at
training dockers in handling the increasing variety and amount of new
equipment on ships and piers.
Shelley wrote Congressmen Phillip
Burton (Dem.) and William S. Mailliard (Rep.) that he was "impressed
by the proposal" and urged that they
introduce legislation to make federal
funds available.
Both Congressmen responded favorably.
Burton asked Secretary of La,1.161.--''"'""4'
W. Willard Wirtz to study the ILWUPMA proposal with a view to determining whether such a program
could be conducted under existing
legislation such as the Manpower
Development and Training Act.
"I support this program fully and
would appreciate any assistance you
can give me in implementing it,"
Burton said in his letter to the Secretary of Labor.
Congressman Mailliard in his
Washington office voiced "enthusiastic support of a skills training program for longshoremen" and praised
the ILWU-PMA proposal as "a significant step towards providing
training in an industry which has
rapidly become mechanized and automated."
Mailliard also stated his belief
that the program "would be eligible
for federal funds under the Manpower Development Training Act."
He recommended that Mayor Shelley
confer with representatives of the
ILWU-PMA and Department of Labor officials to work out a detailed
plan.
Local 10 president Robert Rohatch
said a meeting was scheduled with
the employers to discuss latest developments and a date was being set
for meeting , with Department of Labor officials to expedite the skills
training program. Kenneth Austin
is secretary of the local's promotion
committee.

Election Notice
Local 14, Eureka, Calif.
Local 14, ILWU Eureka, Calif.,
will hold its election the last full
week of November, 1965, to fill the
offices of president, vice president,
secretary-treasurer, recording secretary and 11 members of the executive board. Nominations will be
made at the stop work meetings of
September 15 and October 20, 1965.
Polling will be between the hours of
6 a.m. and 10 a.m. daily at 7 Fifth
Street, Eureka, Calif.
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II IT WAS THE police that caused the rioting," Ed.said. He was a young man.
"There was a lot of reasons for it, but the
police beating Negroes touched it off."
"That's true, but you got to respect the
law," said the bartender.
"Respect the law!" The quietest of the
group, Jim, jumped up. He pulled excitedly
at his beard. "Why should we respect the
law? Parker and his police don't respect us.
They're supposed to represent the law. Why
should we respect the law? The law don't
show no respect for the Negro."
The above is a slice from a story by San
Francisco Chronicle correspondent Mike
Mills, published August 8. Mills, a Negro copy
boy on the Chronicle who happened to be on
vacation in Los Angeles when the rebellion
erupted in the Watts district, is now, we
hope, elevated to the status of reporter.
The young Negro he quoted asked a very
good question,"if the law doesn't respect me,
why should I respect the law?" The existing
establishment better take heed of it. No one
has to be very old, educated or experienced
to know that respect breeds respect, just as
contempt breeds contempt.
LMOST EVERY STORY printed about
the Watts area riots indicates that Los
Angeles policemen consistently and pointedly treated the Negro residents with contempt, as objects of suspicion with no right
even to be within sight of a cop.
Without warrant or any probable cause,
Negroes have been jerked from their, automobiles and made to stand with hands over
head while cops searched them.
The cops apparently held firm belief that
every person in black skin was guilty of
something and they might find out the guilt
if they shook them down often enough.
One Negro was quoted as saying: "A man
gets tired of having a cop's billy club in his
face all the time."
Perhaps they knew not that they were
touching off one of the most destructive
riots of history, but in view of their experience it was understandingly human that a
group of Negroes should rally to the aid of
a Negro being arrested on suspicion of drunk
driving. Their act started chain reaction involving arson, murder, sniping, rock throwing and looting. Many otherwise law-abid-
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HE WRITER of this editorial has observed
cops at first hand in several large cities
over the years. Some have human compassion and many are just plain vicious and
love to inflict cruelty.
Being on the police beat in one midwestern city which we shall leave unnamed, he
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The story was documented, but the newspaper would not print it — for good reason;
it was part of the same political machine
that ran the police department.
That was forty years ago, and one could
hope that police work had improved since
then and surely it has in some cities if not
Los Angeles.
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So the big question still is: What will work to prevent
more happenings like Watts? Not only in Los Angeles, but
in San Francisco, the Bay Area, the Pacific Northwest and
other places. Not lectures, not penning people in ghettos, not
pompous statements and platitudes; nothing less than a
constructive and effective program of putting people to work.

ERTAINLY the Watts situation is not a question of civil
rights as we know them. The Negro people there can
vote,'run for public office, eat in any restaurant, ride buses,
use parks and swimming pools and all that. But these rights
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render. Certainly it is not too much to believe that we will
be far better off switching some or all of the tremendous
effort and resources we are pouring into South Vietnam
towards preventing recurrences of the terrible happenings in
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Pickets Stop
Squamish
Lockout

SAN FRANCISCO — For a long
time to come dock workers, seamen
and teamsters will be referring to it
as the "Friesland beef"—or maybe
even the "rotten fish beef."
The 45 Pakistani sailors who
walked off the Dutch ship Friesland
August 3—and placed on exhibition
on the Embarcadero some samples
of the putrescent fish and foul vegetables they were forced to eat, as
well as showing observable signs of
beatings and brutal treatment—are
now back in Karachi, Pakistan,
which is home to them.
That was their one demand when
they struck. They wanted no part of
the Friesland. They wanted out from
the maltreatment, the stinking food,
the indignities heaped on them by
the ship's officers.
They left Saturday, August 7, via
American Airlines, from San Francisco International Airport, with full
pay, and a signed pledge of no reprisals. They flew as equals with all
other passengers.
At a going-away ceremony (see
top panel) at the airport, the Pakistani crewmen were deeply moved,
some in tears, and so were the supposedly tough ILWU and NMU officials and labor lawyers who bid
them bon voyage.
LABOR UNITY
The crew knew from the moment
they walked off that they were
among friends. The longshoremen
respected their picket line and refused to work the ship. The arbitrator came down, heard the story, and
declared it a legitimate and proper
labor picket line. National Maritime
Union officials came down and tried
to bargain for the crew. Teamsters
respected the picket line. The men
were housed and fed by donations
from ILWU Locals 10 and 34, the
NMU and the Teamsters.
With the aid of attorneys Lloyd
McMurray and Carlos LaRoche,
called in by union officials, agreement was reached with the company. They were flown home with
full pay, promise of no blacklists,
and an entry into their continuous
discharge books that said their conduct had been "VG"—very good.
On the trip to the airport their
bus (furnished by the Teamsters)
had a sign alongside reading: "Illtreated, Ill-fed Pakistani Seamen.
Their return home negotiated by
National Maritime Union, Teamsters
Union Local 85, and ILWU Locals 10
and 34." (See second panel, above.)
In addition, the crew's spokesman,
Francis Mickel, carried a "To Whom
It May Concern" letter which said
the entire crew conducted itself in

SQUAMISH, B.C. — ILWU longshoremen won a complete victory at
this new port, 40 miles from Vancouver, in their dispute with the
Shipping Federation over the loading of liquid gas.
The dispute arose when the companies concerned endeavored to use
non-ILWU men for the job. The
ILWU immediately established a
picket line charging that the union
was locked out.
The picket line was respected by
all men at the job including train
crews bringing in the liquid gas. An
injunction against picketing failed
to remove the pickets from the
scene.
Settlement of the dispute was
speeded up when some longshoremen on the Vancouver waterfront
booked off sick with "Squamish
fever."
The ILWU is now loading the liquid gas for shipment to Japan.
"This victory is important for two
reasons," said Canadian Regional
ILWU director Craig Pritchett.
"This particular loading job is only
the first of a large order. Secondly,
Squamish is booming. As a rail head
and highway head it will become an
important port. Our union will be in
there doing the work that falls within our jurisdiction."

Honolulu Ford
Signs 3 Year
ILWU Pact

the best traditions of lawful labor
union action and that Mickel, who
spoke English well, was their chosen
spokesman and "exhibited high
qualities of leadership, ascertained
the wishes of the crew in the most
democratic manner, and at all times
acted as their spokesman."
The letter described the conditions aboard ship, and pointed to
evidence that available medical care
was not given crew members who
were sick. One had a heart attack
during the strike, and was taken to
the hospital only because union men
on the dock cared for him.
The letter stated that, "The concerted action of this crew, with the
support of San Francisco union men,
has won an important victory for all
who sail the seas, and for all union
men."
It closed with the expectation that
the crew on return will be supported
by their union and the Pakistan
government, and that the support
given by the American unions will
lead to better conditions on vessels
carrying Pakistan crews.
WE'LL BE WATCHING
"When such vessels return to ports
on the West Coast of the United
States, members of the undersigned
unions will be interested to observe
whether conditions have indeed improved. They stand ready to give
fraternal assistance should the need
arise again," it said.
The letter was signed by Robert
Rohatch, president, Local 10; James
Herman, president, Local 34; David
Smith, port agent, NMUt.Tim Richardson, recording secretary and
business manager, Local 85, Teamsters; and Lloyd McMurray, counsel
for the crew.

seen in th e
Bon Voyage tp
o panel at
the San Francisco airport are Pakastani crewmen from the ship Friesland as they prepared to depart for
home with the help of ILWU, NMU
and Teamsters. Translating the unionists' message to the men is their
spokesmen, Francis Mickel (wearing
sweater). James Herman, president of
Local 34 is on the left and Robert
Rohatch, Local 10 president to the
right. Back of Rohatch are attorneys
Carlos La Roche and Lloyd McMurray.
Not seen in picture are NMU port
agent David Smith and NMU patrolman'George Humphrey. In center
panel is the bus with the sign placed
there by the three unions. Lower panel
shows one of the seaman's discharge
books, with the "VG" (very good conduct) notation placed there by the
ship's captain.

HONOLULU — Honolulu Ford —
now leading all other auto dealers in
sales—reached a three-year agreement with ILWU, August 10, which
brings wage increases ranging from
37 to 45 cents an hour, pensions, a
children's dental plan and many
other improvements.
The union has offered to settle at
other auto firms on Oahu, Maui, and
Kauai for similar agreements.
BIG BARGAINING MOVE
The . Ford agreement, which was
accepted unanimously by members
in the unit, represents a cost package of 69 cents per hour. This .is
about 40 percent more than the 50c
settlement package offered earlier
by the company.
Union negotiators say the solid
strike at Murphy Motors gave them
the bargaining strength. Recognizing this, Ford employees voted to
donate the amount of their retroactive pay increase for the month of
July to the strikers hanging tough
at Murphy Motors.
For August and future months,
ILWU workers at Ford, Schuman,
and Universal Motors are pledging
25 percent of their earnings to the
strikers. In addition, when they finish work, the workers from nonstruck companies take turns giving
relief on the picket lines, which keep
marching until 9 p.m. to prevent
evening sales.
As negotiations bogged down,
however, Ford apparently decided it
didn't want to risk being dragged
into a union-busting adventure by
any other dealer. Ford disassociated
itself from the other companies in
bargaining, and eventually—on July
30—from the Employers Council.

New Kaiser Hospital
To Open in Bellflower
LOS ANGELES — ILWU members
and their families will soon be able
to use facilities of a new Kaiser
Foundation Hospital in the Bellflower area.
The new ultra - modern facility
joins the network of Kaiser Foundation Hospitals in Los Angeles, Panorama City, Wilmington and Fontana
in the Southern California area. It
is located at 9400 Rosecrans Boulevard, Bellflower, California.
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By LEO LABINSKY,
Local 502, Vancouver, B.C.
AL LANNON, JR.
Local 6, San Francisco
and
SHOJI OKAZAKI
Local 142, Hawaii
(First of fwo parts)
REPORT ON Great Britain can only be
sketchy. To dig deeply into such a varied,
complex society would require far more than the
time we had. First off, the so-called "reserve" of
the British people is simply not true. The working class of England, Wales and Scotland were
open and friendly, ready to discuss, debate and
do whatever they could for us. The team of Okazaki, a Hawaiian sugar worker, Labinsky, a Canadian longshoreman, and Lannon, a San Francisco warehouseman was itself a kind of experiment in fraternal relations. We learned a great
deal about each other and worked together with
never a bad feeling or cross word.
We saw a great deal, met many people—officials and rank-and-filers, on and off the job. We
found things we liked and things we disagreed
with. We were on ships, in warehouses, at coal
pits; in meetings and classes and election campaigns; down to the local pubs and in workers'
homes. Wherever we went the ILWU was known
as a strong, progressive union, and many people
asked us to convey personal regards to our officials.
We arrived in London the night of May 1, just
in time for the annual Sunday May Day parades. When we told the immigration officials
why we had come they held us up for an hour.
Their welcoming words when they finally let us
through were: "Please don't cause any trouble."

A

A Tolerant Society
Britain is a tolerant society, whether it be
Beatle-style haircuts (and we never saw a young
man with short hair), public kissing, politics or
the question of race. Black and white move freely together. However, we were told that a subtle
form of discrimination does exist in jobs and
housing and is on the increase. The government
has introduced a comprehensive race relations
bill aimed at eliminating what discrimination
does exist. In some areas, notably Notting Hill in
London and Smethwick near Birmingham, race
relations are more serious.
"Communist" is not the dirty word that it is
in the USA and party members are open about
it and provide leadership in many areas. While
many unions and the Labor Party instituted
bans against communists holding any position,
these bans are relaxing.
It should be understood that 'left-wing" and
"right-wing" as we know it just doesn't apply in
Britain. A right-wing Laborite, for instance, is a
roaring radical by US standards, since the Labor
Party is committed to socialism. The differences
are about how to achieve it.

Living Standards Are Lower
The British living standard is lower than ours.
While food, clothing and rents in public housing
are lower priced, television, refrigerators and
other major items are very high. British food is
unfortunately bland. The beer, however, is quite
another story.
British cities are quite old, and narrow cobbled
streets wind around many little parks. Traffic
moves unbelievably fast; the streets are crowded
and people and cars seem to race each other. We
were amazed that we saw no accidents, although
there were times we felt we were taking our
lives in our hands to cross a street. Bomb damage can still be seen, but construction is going
on at a fantastic rate and the many slum areas
are rapidly disappearing. American-style hamburger joints and super markets are appearing.
The major industries are coal, steel, construction, manufacturing and transport, Britain having the largest merchant fleet in the world. The
work force is estimated at 25 million, one third
of which are women. The 40 hour week is widespread, but the average is still 42 to 44. The average wage, if such a thing exists, is about $51 a
week (US equivalent). Overtime is sought after
to gain a decent standard of living.
Unemployment is almost non-existent except
for pockets in rural areas of Wales, Ireland and
Scotland. Most stores and factories have "Help
Wanted" signs posted in front. In London, it is
estimated that there are three jobs for each
worker, and it's projected that within ten years
Britain will face a labor shortage of over a half
million workers.
The Queen is the head of state, but power
really rests in Parliament. The British are fond
of their royalty, as they are of many old traditions, but we saw a mad scramble for a theatre
exit before "God Save The Queen" was played at
the end of a show. Tradition is very strong, from

workers wearing neckties under their coveralls
to resistance to de-casualization on the docks.
The House of Lords is not elected as is Commons, and it is in Commons that the law making
power really lies. The party with a majority of
seats forms the government; elections are not
held for a President as in the US.
The present government is headed by the Labor Party, which holds a slim 4 vote majority in
the House of Commons. Big issues being debated
during our stay were the re-nationalization of
steel, the wages and incomes policy, and British
support of the US position in Vietnam. Divisions
within the Labor Party keep the issues lively and
under public scrutiny.
The steel re-nationalization policy was under
fire by both left and right-wing Laborites. The
left feels too much compensation, including a
hundred million dollar "bonus," will be paid; the
right thinks the government ought to buy so
many shares of stock and become partners with
private industry.
The Incomes Policy would set a limit on wage
raises to 3 - 31/2 percent, the rate of annual economic growth. A conference of trade unions approved the measure, but with the significant
dissent of the one and a half million member
Transport and General Workers Union (TGU)
and others. They argue that it is impossible to
plan wages while the rest of the economy remains unplanned; that profits are left untouched, and that the practical effect of the
measure would hurt lower paid workers.
Some 170 unions have passed resolutions urging the British government to drop its support
of the United States in Vietnam. We met with a
group of Labor Members of Parliament who are
in the forefront of trying to change their government's policy. They told us that the Labor
government faced disaster if they continued
their present defense policy; that the government would have to move left or fall.
At the invitation of Clive Jenkins, General
Secretary of the Association of Supervisory
Staffs, Executives and Technicians (ASSET), we
sat in on a Parliamentary lunch at the House of
Commons. This is a monthly affair where the
union officials meet with their members who
are in Parliament. They talk over problems,
propose bills and generally discuss the issues
concerning them. The lunch was one of the best
meals we had.
ASSET is primarily a white collar union and
has doubled its membership in the last four
years, making it the fastest growing union in
Britain. The union opposes the Incomes Policy
and has demanded a 20 percent wage increase.
We visited London's Tower Hamlets with
Danny Connolly, a dock worker on scholarship
leave, who is a councillor from Stepney. He took
us to meet Tower Hamlets Mayor Tom' Phillips
and the other councillors. Tower Hamlets is a
borough made up of the districts of Stepney,
Poplar and Bethnal Green. The area is solid
Labor with many dock workers living there. The
Town Councils follow up the rent and housing
policies laid down by the regional bodies, with
finances and land for municipal housing their
major problems. They have jurisdiction over
things like redevelopment, schools, health and
welfare, and while limited in power by the central government, have -a great deal of independence.

Most unions are affiliated to the Labor Party,
and trade unionists are active political workers.
Young people work through the Labor Party's
youth arm, the Young Socialists.

200 Years of Unionism
Trade unionism goes back 200 years in British
history; today about 40 percent of the work force
are union members, better than double the
American percentage. Members address each
other as "comrade," or "brother," or both.
British unions are different from ours in many
ways. There are few closed shop agreements and
in many situations the workers of one bargaining unit—by our definition—may belong to two
or three different unions. The workers at one
Ford plant, an extreme case in point, are represented by 22 different unions. Union membership is never compulsory and workers can drop
their membership while retaining their job. Collective bargaining agreements are not legally
enforceable and there is no "sanctity of contract."
The union in Britain covering work most similar to ILWU is the Transport and General
Workers Union, Britain's largest union. Its general secretary, Frank Cousins, is now Minister
of Technology in Wilson's Cabinet. TGWU is divided into 13 groups: (a) docks, warehouses,
(b) waterways, (c) professional, clerical (white
collar),(d) road transport (passenger), (e) road
transport (commercial), (f) mechanics, electrical workers, (g) metal trades, shipbuilding, (h)
construction and building trades, (i) government workers, (j) agriculture, (k) municipal
workers, (1) chemical and drug workers, (m)
everybody else.

Union Structure
Beginning at the bottom, there is the branch,
composed of workers in a particular trade or
industry. It's the basic meeting place for hammering out policy — similar to ILWU divisions
within a local. Branch officers are chairman,
secretary, and committees; they collect dues and
handle local affairs, meeting at least once a
month. We were told that membership apathy

Congress House—headquarters of the Trades Union Congress—an architectural showpiece, includes TUC
College for worker education. Famed statue is memorial to unionists who died in two world wars.
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is a problem, with meeting attendance ranging
from 5 - 10 percent. Full time branch officers
are appointed, and committee members elected.
Regional trade group committees are elected
by the membership. Motions from a branch go
to the trade group where, if it is local issue,
policy is decided. If the issue has national implications, it would go to the national trade
group committee. The General Executive Council is the chief administrative authority of the
TGWU between conventions and its functions
are similar to our International Executive
Board. The Biennial Delegate Conference is
elected by the membership on the basis of one
delegate for the first 5,000 members, and one
delegate for each additional 2,000. Officers and
executive members have the right to speak but
not to vote at these conventions. The conference
reviews the general administration of the union
and determines policies on union, legislative and
other affairs.
Administrative officers are all appointed after
passing an examination and generally must
come from the industry they will service. On the
local level these trade union officials, as they're
called, do much the same job as we assign to
business agents. In the case of dock workers,
the official must have worked 5 years in the industry. There is approximately one official for
every 31/2 thousand members. They process
grievances and do general administrative work,
and represent the men without cost in job-connected court cases, compensation cases, etc. They
. also administer strike benefits, accident pay and
funeral benefits. For these services, the individual member pays about 17 cents a week in dues.
The appointment system has, in many cases,
led to a wide schism between the rank and file
and the union. TGWU officials, when they took
us around, were not greeted and didn't seem to
know the members. In one case, on the London
docks, the official (and we) were jeered by the
workers. The members look at the officials as
too close to the employers. This has led, in London, to an "unofficial committee," and a splinter
union on the British docks.
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Trade Union Congress
The Trade Union Congress (TUC) is the British equivalent of our AFL-CIO. Some 9 million
workers from 170 unions are affiliated to it.
The TUC is a national body used as a voice for
the unions to speak to the government. It passes
resolutions, lobbies for the unions and runs a
trade union college; the TUC also initiated the
incomes policy and hopes to work for the consolidation of all the unions down to about twenty.
We were shown around the beautifu,1 new
building which is built around a memorial to
trade unionists who died in the two world wars.
The lovely wood floors and wall panels were donated by the AFL-CIO. The TUC had planned
for the Labor Party to share the building, but
this didn't come off so offices are now rented
to private industry.

Union Education Way Ahead
Education is one field that we felt the British
were away ahead of any American unions. Unions like TGWU provide home correspondence
courses on the history of the labor movement,
the workings of the union, etc.; courses range
from branch officers and shop stewards training
to English and arithmetic, trade union law,
economics — everything that might be of benefit to trade unionists.
Many unions also provide day and weekend
schools and night classes, and scholarships are
available through competitive tests for one or
two year full student programs at the Trade
Union Congress College, London School of Economics, Oxford and other institutions.
We sat in on a trade union seminar at the
London School of Economics where about 20
workers, men and women aged 25-40, listened to
a Labor Party speaker and then debated what
he had to say. It was quite lively and interesting,
and the worker-students showed a wide knowledge of union, economic and political affairs.
We were told that one drawback to the programs
is that sometimes, after completing their education, the student would go to work for management.

Negotiations
In many industries a national contract is negotiated covering such items as holidays, vacations, sick benefits, while local agreements cover
wages and working conditions. Piece work rates
on the docks are worked out with each employer.
In most cases the settlement is not voted on by
the rank and file. Local agreements make for
wide differences from port to port. Overtime
rates may be time and a half in one and up to
four times in another. In nationalized industries
the union meets with the administering board
which acts as the employer for the government.
Usually agreement is reached but if a deadlock
occurs it can go to binding arbitration.
Most strikes are "unofficial," in that they are
local and not sanctioned by the national body

The great London docks—one of the world's busiest ports. Note great numbers of ships in the docks, which
are sealed off from the Thames River by locks and gates.
of the union. While not strike-happy, the British
working class are one militant bunch of blokes.
A docker's official told us that if the men hadn't
been paid by 11 a.m. on pay day, work would
stop. As we left Liverpool dockers hit the bricks
in a dispute over rates for dusty cargo.
While we were in the industrial midlands city
of Birmingham some 200 "Mrs. Mopps"—cleaning women in a large factory—marched through
the streets with their mops and buckets — on
strike because a retired worker hadn't been replaced. Another worker's tactic is "work to rule,"
where in retaliation against employer injustices,
the workers follow the rule book to the letter, a
very effective form of slowdown.

Automation Widely Welcomed
In contrast to the early days of the Industrial
Revolution when the Luddites broke into factories to smash the machines, mechanization is
today widely welcomed in Britain. Unions, employers and government encourage automation
as the means of raising productivity and the
standard of living, and to ease the worker's
labors. In docks and warehouses many small
mobile cranes and fork lifts are in operation;
automated equipment is increasing production
in the coal mines.
But bosses are bosses, always trying to make
a quick buck at the worker's expense, On the
docks, where wages are based on piecework, the
employers want to reduce the rates, claiming
quicker handling of more tonnage with containerization. In another case the introduction of
three forklifts has displaced 50 workers. In some
areas the challenge of the machine has been

met by doubling gang sizes at the same tonnage
rates; in others by simply maintaining the same
wage scales.
In nationalized industries like coal, where
automation is causing a high job loss, the jobs
are phased out slowly, using attrition rather
than lay-offs to shrink the work force. If relocation is necessary, a job and home are found before the worker moves.
We found great interest in ILWU's M&M pact.
The London Unofficial Committee of rank and
file dockers is digging very deeply into M&M and
thinks that there is much they can learn from
it in their battle to save jobs in the face of
mechanization.

Co-ops Are a Way of Life
Cooperative societies play a large role in
British working class life. There are co-op
travel agencies, insurance, printers, food, sporting goods and department stores. The London
Cooperative Society had 11 million members.
While the introduction of American-style supermarkets hurt the co-op for awhile, they have
regained their ground; in most smaller industrial towns the co-ops are very strong. Co-op
members buy shares and receive dividends—a
percentage of their spent money returns to
them, and the co-ops usually offer lower prices
and better buys than private stores.
The second part of this report on Great
Britain will deal with the ports of London, Liverpool, Manchester, Cardiff and Glasgow, and with
the life of Welsh miners, and Scottish workers.
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Rockwell Kent Raps AFL-CIO
For Its Stand on Armaments
Continued from Page 1—
benefits retroactive to the first of
1965.
Voting Rights — Responding to
President Johnson's call for legislation to strike down all restrictions
used to deny Negroes the right to
vote,Congress enacted a meaningful voting rights bill which became
law August 6. The one major disappointment was the failure to include a provision striking down poll
taxes for state elections.
Aid for Elementary Education—A
long stalemate over aid for elementary and secondary education was
finally broken when Congress authorized $1.34 billion in federal
funds mainly to improve the education of low income families in poverty areas.
Appalachia Redevelopment — The
$1.1 billion program to aid the economic development of an elevenstate mountain region passed the
House handily by a vote of 257-165,
and was easily approved by the Senate.
Excise Tax Cut — Congress approved a $4.6 billion cut in excise or
federal sales taxes. The initial reduction amounts to $1.8 billion with
the balance taking effect in stages
over the next few years.
Manpower Act Amendments—Congress took another look at the Manpower Training and Development
program and voted to extend training benefits, increase allowances and
continue full federal financing of
the program.
Older Americans Act — Capping
years of discussion, Congress provided for a new Department of Aging to be set up in the Department
of Health, Education and Welfare.
Regional Medical Centers — Congress approved a 4-year $650 million
program to set up regional medical
complexes for treatment and research on heart disease, cancer,
.stroke, and other major killers.
Housing — Congress liberalized
housing legislation, including a new
rent subsidy plan for persons in the
lowest income bracket.

Legislation Partially Completed
Repeal of 14 (b) — Labor scored a
resounding victory when the House,
on July 28, approved by a comfortable margin, a bill to repeal Section
14 (b) of the Taft-Hartley Act which
authorizes state right-to-work measures. The legislation is now before
the Senate. Although it enjoys
strong support, there is every prospect of a bitter struggle. Southern
Senators from right-to-work states
will try to amend the bill to death
and use every trick in the book to
preserve the right-to-work laws.
Continued pressure on all Senators
for repeal of 14 (b) is an urgent necessity.
Water Pollution — Both the Senate and House have passed bills to
expand federal programs to clean up
the nation's rivers. The legislation
is under heavy attack from some industries involved in water pollution.
Wage-Hour Amendments — A
House Labor Subcommittee has approved a bill, HR 10275, boosting the
minimum wage to $1.75, wiping out
most exemptions now applying to
many categories of workers and
bringing some 700,000 farm workers,
including migrant laborers, under
the Wage-Hour Act, for the first
time. The proposal also extends coverage to about 21/2 million other
workers including retail and service
workers, hospital employees, employees of automobile and farm implement dealers and restaurant, hotel, motel, laundry and dry cleaning
workers.
Situs Picketing — A House Labor
Subcommittee has completed hearings on a major goal of the building
trades—legislation to permit a union with a dispute against a single
contractor, to picket multi-employer
construction sites without violating

secondary boycott provisions of TaftHartley. The Administration is supporting this proposal.
Bonding Coverage — The House
has approved an amendment to Landrum-Griffin which would permit
unions to obtain ordinary honesty
bonds for officers rather than the
present "faithful discharge of duties" coverage which has resulted in
higher premium costs and provided
new tools with which unions could
be prosecuted. The legislation was
introduced by the Teamsters with
the help of the ILWU.
Regional Development — The Senate has already approved and the
House is presently completing action
on a 5-year $3.3 billion program
adding to the Redevelopment Act a
$2 billion public works program.
Anti-Poverty — The House has
passed a measure continuing the
anti-poverty program for another
year and boosting authorized spending ,to $1.65 billion.
Higher Education — The House
Education and Labor Committee has
approved additional federal programs for aiding higher education.
Immigration Law Reform — The
House Judiciary Committee has finally broken a long-standing deadlock on efforts to reform the infamous McCarran-Walter Immigration
and Naturalization Law; to abolish
the national origins quotas system.
Collective Bargaining for Fishermen — Senate and House committees have held hearings on legislation to restore to fishermen's unions
the right to bargain collectively over
prices which effect earnings. The
next step is to soften opposition to
the legislation by the Justice Department and the Federal Trade
Commission.

Outlook for Future
The Senate and House leadership
have indicated that the "must" list
before adjournment includes the
following:
•Final action on repeal of 14 (b).
•Extension of the anti-poverty
program.
•Completion of the higher education legislation.
•Completion of the Farm Bill.
Here the controversial item is the
so-called bread tax provision, a section of the farm bill which would
shift the cost of subsidizing the
wheat farmers to consumers of
bread.
•The foreign aid appropriation,
a measure which will undoubtedly
generate a bitter floor fight in the
Senate.
•There is also every prospect that
Congress will enact legislation to extend the Sugar Act. This legislation
is concerned primarily with the division of quotas as between various
areas of the domestic industry and
conditions affecting the imports of
sugar from foreign suppliers.
14 (b) BATTLE
The major battle in the final
weeks is most likely to develop
around repeal of 14 (b) in the Senate. Another major issue which had
been looked upon as an obstacle to
adjournment, has been, temporarily
at least, disposed of. This is the Dirksen proposal to overcome the Supreme Court's one-man one-vote
rule. However, Dirksen does not give
up easily and there is some likelihood that he may offer a new version of his constitutional amendment as a substitute for the 14 (b)
repealer.
Meanwhile, the President hopes to
avoid any outbreak of debate or dissension over the troublesome Vietnam issue by the expedient of postponing full appropriations to cover
the actual costs of our escalating
involvement until next January. For
the time being, the President has indicated that he will ask Congress
for only a portion of the funds actually needed to finance the enlarging
Vietnam war.

SAN FRANCISCO — The DISPATCHER is in receipt of a copy of
letter which• Rockwell Kent, famed
artist and one of three honorary
members of ILWU, sent to the AFLCIO News under date of July 29.
The self-explanatory letter follows:
Ausable Forks, N.Y.
Editor
AFL-CIO News
815 Sixteenth Street, N. W.
Washington, D.C. 20006
Dear Sir:
You have for the past many years
made me a complimentary recipient
of AFL-CIO News. Believing, as I
must, that you did me this honor in
recognition of what, I assure you,
has been my life-long belief in and
devotion to organized labor as potentially the strongest force in our
society for the eventual establishment of true and all-embracing
democracy and, through the workings of that democracy, of eventual
lasting, world-wide disarmament
and peace, I have every reason to be
grateful to you. And, I must sadly
add, much reason to regret my present moral necessity of declining to
receive the paper any more.
That AFL-CIO and its union membership have been inactive in the
national and world-wide peace
movement has long been apparent.
Yet, as a believer in organized labor,
I have been reluctant, despite all
evidence to the contrary, to attribute its inactivity toward the advancement of peace to self-interest.
That reluctance, however, has been
completely swept away by Senator
Morse's recent shocked revelation of
his having been pressured by the
"representative of a great union" to
abandon his unremittingly vigorous
stand against the continuation of
the murderous war in Vietnam.
The revelation that was made to
him that the union interest in the
continuation of that utterly unjust
and wholly murderous affair was

Rockwell Kent in 1943 when he received a scroll conferring upon him
honorary membership in the ILWU.
prompted by the profit that the union and its members made through
the manufacture of "helicopters,
airplanes, munitions and war materiel . . . manufactured by their
labor" is as shocking to me—and
will no doubt be as shocking to every
decent man and woman in America
and in the world—as it was to the
Senator himself.
I now write to inform you, requesting that you no longer send me
copies of AFL-CIO NEWS, assuring
you that I now hold your paper to
be, literally, nothing less than the
house organ of an immensely powerful organization devoted, for motives
of self-interest, to the continuation,
or even perpetuation, of murderous
warfare as a means of self-aggrandizement and profit. Your unions have betrayed democracy and
with it the most cherished hope of
all mankind.
I am, Sir,
Yours truly,
Rockwell Kent

End Viet War Rally Held
At Border Peace Arch
VANCOUVER, B.C.—Over 1000 Canadians and Americans at an "End
the War in Vietnam" rally in the
International Peace Park on the USCanada border heard Professor Mulford Sibley of the University of Minnesota and Colin Cameron, Canadian
member of Parliament representing
the New Democratic Party make a
strong plea for a peaceful solution
to the conflict.
The rally, sponsored by an ad hoc
committee of prominent Canadians
and Americans was chaired by John
McNiven, assistant secretary of the
BC Federation of Labour.
"Labor is not a bit ashamed of being here today," he said. "The voice
of labor has been silent for far too
long. If we stay quiet too long, we
may all be very, very quiet."
Professor Sibley termed as "fallacious" arguments put forward in
support of the war. It will not stop
the spread of communism, he said,
because communism develops where
people are poverty stricken.
The war is not to preserve democracy he said, pointing out that there
have been nine different governments in South Vietnam in 20
months and elections have never
been held.
TIME RUNNING OUT
Canadian MP Colin Cameron
warned that the war is spreading
and time is running out.
"Every time the President drops
bombs and napalm," he said, "he
also drops a time bomb on his own
people. And those time bombs are
ticking away remorselessly."
He criticized the Canadian gov-

ernment for failing to speak out
against the war.
"I find it humiliating," he declared, "that the government of my
country has failed to publicly protest the obscenities now being committed against the people of southeast Asia."
Telegrams sent to the rally by US
Senator Wayne Morse, the office of
U Thant, secretary-general of the
United Nations, and international
officers of the ILWU were read and
received with applause.
CONVENTION POLICY
The wire from the ILWU.was addressed to Mr.E.P. O'Neal,secretarytreasurer of the BC Federation of
Labour, who was one of the sponsors
of this meeting. ILWU officers said:
"Congratulations on your action
sponsoring Canadian-American rally
at Peace Arch. ILWU policy adopted
at 16th Biennial Convention calls on
President to stop escalation in Vietnam, cease fire, withdraw foreign
troops, and negotiate settlement for
peace. Please convey our sentiments
to meeting which is a tribute to
cause of peace through international
solidarity."
A petition circulated at the rally
and addressed to President Johnson,
Prime Minister Pearson and U Thant
called on President Johnson to:
•End the bombing of North Vietnam immediately and permanently.
•Agree to negotiations with the
National Liberation Front.
•Call for and initiate an immediate cease fire.
•Agree to implementation of the
1954 Geneva Agreements.
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CRDC Elects Officers;
Asks Vietnam Settlement
PORTLAND—Ed Mapes, Local 43,
was elected president, and R. J. Keenan, Local 8, was elected secretarytreasurer of the Columbia River
District Council.
They replace J. K. Stranahan,
Checkers Local 40, the council's
long-time secretary, and Ernest E.
Baker, the group's legislative representative. Both declined to run for
re-election.

Pedro Cop Is
Union-Busting
On His Own
LOS ANGELES — Pickets from
ILWU Local 20 found themselves on
the receiving end of a little birchite
static by a Los Angeles policeman
as a result of the riots in Watts, according to a report by Bill Piercy,
ILWU Southern California regional
director.
The devil's brew compounded by
the cop included anti-unionism,
racism and red-baiting, plus a little
preachment about the glories of free
enterprise.
Here's the tale told by Piercy:
Local 20 is picketing the Destruxol
Corporation at 1450 West 228 Street
in Los Angeles—seeking union recognition after a majority of employes
voted in favor of ILWU.
HE MADE STUDY
Several days ago one officer Snow
appeared at the picket line and, according to Piercy, advised Local 20
members to "knock off this picket
line because of the trouble in the
colored district."
The pickets kept on picketing.
Then Snow reportedly added:
"You pickets are doing the work of
the communists by being on this
line. It's a communist picket line."
He confided that he knew this to be
a fact because he's made a study of
unions for the last eight years.
"Why don't you take the line away
and let this man operate under the
free enterprise system," he preached.
"COMMUNIST GOVERNOR"
Finally this San Pedro division cop
clinched his argument (probably
trying to make points with L.A. police chief Parker) by saying: "Our
communist Governor is coddling the
Negroes. We're not talking to colored
people. We're using gun butts on
them."
Piercy, at last report, was on his
way to Los Angeles Police Department headquarters to file a complaint.
And Local 20 pickets are still
picketing.

a
an warning
American Cancer Society pamphlet on skin
cancer, this lady protects herself from
overexposure with a large hat and skin
lotion. Approximately 80,000 new
cases of skin cancer this year could
largely be avoided by protecting the
skin from too much sun.

Heeding
Sun Sense found
in

Keenan, long active in Local 8,
has been a frequent caucus and convention delegate, and in 1948 served
on the area joint maritime strike
publicity committee. Mapes hails
from the council's newest affiliate,
the Longview ply panel workers.
Other officers named in balloting
Sunday were veteran unionist Clyde
Munger, Local 92, Rainier, vicepresident; Ivan Lundberg, Local 4,
Henry Lunde, Local 8, and Forrest
Taylor, Local 12, trustees.
The CRDC officers were installed
by international representative
James S. Fantz.
LABOR PEACE MEET
The delegates voted to ask the
union's international officers to
contact other unions throughout the
country for the purpose of calling
a nation-wide labor conference to
urge peaceful settlement of the war
in Vietnam.
The request was in response to a
motion made by' Forrest Taylor, Local 12, North Bend, whose home locan went on record strongly urging
such action at a stop work meeting
August 5.
The delegates spent some time
discussing an article in the July 9
Dispatcher reporting the work of
Local 34 pensioner Tim Kelley in
aiding the recently formed Mississippi Freedom Labor Union. A $50
donation was voted the old timer
to help continue the work.
The council also authorized Secretary Keen an to write Oregon's
Representative from the third district, Edith Green, asking her to
explain her stand in voting against
repeal of Section 14-B of Taft-Hartley.

Vancouver,BC
Grainhandlers
Win Strike
VANCOUVER, B.C. — The 72 day
strike of 450 Vancouver grain handlers has ended in a union victory.
Main issues in the dispute were
wages and a law suit by one of the
grain companies against the union
for a "wild cat" strike last September.
The ILWU-backed strike began
against one company and ended up
with all grain shipments being tied
up.
The settlement provides a wage
boost of 48 cents spread over three
years, a $100 cash settlement for
each man, and improvements in vacations and differential pay. The
law suit against the union will be
dropped.
FULL ILWU SUPPORT
The ILWU gave full support
throughout the strike to the grain
handlers—members of the International Brewery, Soft Drink, Cereal
and Distillery Workers Union. This
included a donation of $3000 raised
by an assessment of $1 per member.
"The settlement was a very reasonable one," said Ed Sims, Canadian director of the grain handlers
union. "Praise is due to all unions
in the area for the support they gave
us and especially to the ILWU and
its leaders who worked closely with
the grain workers and the advisory
committee of the BC Federation of
Labour in coordinating the strategy
used in the dispute."
Sims added that strike procedures
paid off "by developing a very good
image of labor in the public, in the
parliamentary field and among sectors of the daily press."
HUGE WHEAT DEAL
The settlement of the strike followed closely on the heels of an announcement by the government that
Canada had concluded a deal to sell
214 million bushels of wheat valued
at,$450 million for cash to the Soviet Union. It is the second largest
wheat sale in Canada's history.
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BIG SHUTS AND LITTLE FISHES
BY Pied goeir
E RECENTLY fished the Willamette River, just below the
deadline at the Oregon City Falls.
We were indoctrinated into a unique
and successful method for catching
that elusive member of the sea-going member of the herring clan, the
shad. Schoolmasters to wife Jean
and I were longtime friends and
fishing partners, Jim Foster, a member of Local 8, Portland, and Vicky
Thompson.
We rigged a typical bottom-fishing setup: Comparatively light steelhead rods; eight-pound test line;
three-ounce weights on a dropper
line, topped off with tiny metal lures
such as Knobby Wobblers, Reekers,
F.S.T.'s, and an Abalone Killer, a
mite-sized gem that Vicky has
hoarded for 10 years which outhooked all the aforementioned.

W

Jigging for herring is a lot of fun.
A typical herring leader is from
four to six. feet in length. Enough
lead is secured to the free end of
the leader to get you to the bottom.
Tie a No. 6 gold or silver hook six
inches from the lead and five additional hooks on the leader spaced
about six inches apart. The bare hook
is enough to provoke the herring
into striking, although some herring
jiggers force a small (3MM) red
fluorescent bead over the barb so
that it rests in the bend of the hook.
Herring jiggers use a short spinning or casting rod. When you reach
bottom with the weight alternately
raise or lower your rod tip. If the
herring are in you'll catch as many
as six at one time.
One advantage the fresh-caught
herring has over the frozen bait is
the lifelike, opalescent quality of the
scales. Members of the fresh herring
fraternity say they will take two
salmon to the other fellows one.
*

Jim Foster of Local 8 admires a three
pound shad taken by Jean Goetz.
We anchored close to the north
bank; stripped our rigs into the current; found bottom with them and
retrieved about a foot or so of line.
Accordingly, the lures then moved
with pulsating action near the river's rocky bed.
We learned to leave our rods in
the holders; let the shad set the
hook, rather than hold the rods and
yank the hook from them at each
nervous peck.

*

*

A word of solace to the good wife
of a hunter:"Do not become alarmed
or suspicious if he calls out in his
troubled sleep for "Betsy." "Betsy"
ain't a woman, she's a gun.
* * *
Surf fishermen along the rocky
California coast use small squares
of cheesecloth filled with sand or
gravel as sinkers.If snagged in rocks,
cloth rips, freeing line and saving
expensive lures, hooks and swivels.
Might add bait too.
* * *
n good standing
members—i
ILWU
—can earn a pair of the illustrated
KROCADILE spinning lures. All
that's necessary is a photo of a fishing or hunting scene and a few
words as to what the photo is all
about. Send it to:
Fred Goetz, 0216 S.W. Iowa, Portland, Oregon 97201.

All members of the family and, of
course, retired members are eligible.
Please mention your local number.

Severance Pay
Becomes Main
Issue at Bemis

Vicky Thompson posted a high mark,
with three shad like this one.
We caught but eight of the 24
shad we hooked. Setting a hook in a
shad is one thing; keeping it in a
jaw, fragile as charred tissue paper,
is another. It's a real "thumper"
and, when hooked in fast water, is
the most hook-throwing finster in
the book. Invariably, when the shad
is netted, the hook will fall of its
own accord from a pea-size hole,
reamed in its foil-thin jaw.
* * *
IF YOU WANT to catch salmon,
really want to score via "mooching method," dyed-in-the-wool
salmon fishermen will tell you that
the secret is fresh-caught herring
jigged from the very waters you
hope to take those silvers or Chinook.

NEWARK, Calif. — Severance pay
became the main issue in the Local
6 strike against Bemis Bros. Bag
Company, when the company sent a
letter to each of 140 members on the
bricks since June 21 stating, "We
(the Company) are evaluating
whether it makes more sense to
open the plant again or close it permanently."
"The Company's letter,came as no
surprise to us," said the Strike Committee. "The threat to close the
plant has been held over our heads
every time our contract was open for
renegotiation. In the first meeting
this year on April 8 to negotiate a
new contract, the Company advised
us that it was not sure it could continue in business at Newark; and
that if we struck they might never
re-open the plant.
"We reported this in detail to our
Bemis membership before they rejected the Company's final offer of
a 4c raise for each of 2 years and the
dental plan, and voted to strike.
"We worked 3 weeks beyond June
1st without a contract in an effort
to negotiate the difference between
us and the Company without success. The Union offered to submit
the dispute to arbitration. The Company refused arbitration. Efforts of
the U.S. Conciliation Service to avert
a strike also failed."
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McCarthyism Isn't Ancient History to Union Organizers
out contracts that are unparalleled
in the industries covered — with
grievance procedures, medical, dental, other fringe benefits, vacations,
"Ifr
pensions, etc.
It's no secret that for years island
N TRADE UNION terms we see
I this all the time. I was told by a employers and their political hacks
dockworker about a sidelight to the yelled "red" as often and as loudly
recent situation in which three un- as possible. But the workers could
ions pooled their forces to help the see what they had won, what they
Pakistani crew on the Friesland aft- were capable of winning. The reer they struck their ship because sult was that I used to meet workthey couldn't stand the rotten food ers there, in the fields, canneries,
docks, in many industries, who used
and brutal treatment any longer.
The spokesman for the group—so to say, in effect: "If wanting somechosen because he could speak Eng- thing better for myself and my kids
lish better than any others—said is being a 'red'—so let them call me
that some of the ship officers and a 'red' — If winning decent wages
company officials had bawled him and conditions makes me a 'red'—
out, even threatened him, by blam- OK, let them call me a 'red.' I got
ing him for the walkout; they called something to show for it."
One of the secrets of the success
him an "agitator" and "troubleof the ILWU in Hawaii has always
maker."
In other words, they baited the been that they were not going to let
individual—and conveniently over- a lot of name-calling and red-baitlooked the hard facts of the situa- ing stand in the way of organizing
tion: the stinking fish, the wormy and winning. And going back a lot
rice, the verified beatings, the in- more years, everyone knows that if
sulting treatment. Those were the the longshoremen in 1934, and since,
real issues, but it was a lot easier to had fallen for that kind of crud
throw the blame on a so-called in- they would never have won what
we enjoy today.
dividual "agitator."
But you can't ignore "red-baitOrganizations often get the same ing." You can only beat it by meettreatment. Here's an example:
ing it head-on. And the way to do
Years ago the ILWU organized that is to recognize it and make
the Hawaiian Islands, and through sure everyone sees what it really is.
a tough fight raised the basic wage And then—go on and do the job
from a pittance to the finest agri- that has to be done! Explain the
cultural wages in the world today. real issues, talk about what the unThe union organized and hammered ion has won, and can win if workers
are willing to fight to help themselves.
Remember this, there are professional outfits around who specialize
in red-baiting. They are willing to
furnish material to any employer
(or even rival union)—for a price!
They can do a polished job of redSAN FRANCISCO — An unusual
baiting, can disrupt union meetings,
loading operation was accomplished
wreck organization efforts. But you
here recently at Pier 50B that atheard of those outfits or their
never
tracted the attention of dockers,
winning a wage raise, or a
friends
shipping men and the press.
safety beef, or any gain to benefit
Three of the most powerful, heavthe worker and his family.
iest diesel locomotives ever exported
from the United States — each
THAT'S WHY, there's no use in
weighing 176 tons—plus one 115-ton
switching locomotive, were loaded
I shillyshally, or otherwise avoidwith ship's gear aboard the Katsura
ing the issue. The way to handle
Maru bound for a western Australia
these attacks is to force the redmining operation.
baiter out in front—and make him
fish
or cut bait. Make him state how
The big locomotives are 2,750
he can help the worker. In other
horsepower giants, with six axles
words expose the s-o-b on the spot
and six motors. In order to operate
for what he is — a wrecker who
within the safe weight limit of the
brings nothing of benefit to anyone.
jumbo boom — rated at 120 tons —
I might as well add frankly that
the power units — weighing 118 tons
any ILWU organizer who hesitates
each—had to be separated from the
when the heat is on to take on the
wheels, which weighed 58 tons each.
issue and expose the whole phony
The engine units were strapped to
deal really has no place in such a
heavy blocks.
job.
The jumbo boom's huge hoisting
No one can spend his time trying
block and bridle (with the words
to prove he is not "red." And what
"Tokyo Shipping, swl 120 tons") caryou are in organizing for the ILWU
ried two extremely heavy specially
is a representative of a union that
designed wire slings. The hoisting
concentrates on helping workers to
gear was handled by two winch drivhelp themselves; on determining
ers. Four guys were attached to the
what workers need and sets out to
hoisting block, each with a winch
organize and fight for those needs;
driver. Two more men handled topon building and strengthening our
ping lift machinery. There was one
The whole operation took place tradition and practice of rank and
hatchtender.
August 6-13. Each unit was landed file control of the organization—
in
the square of the hatch onto and much, much more.
When the operation began the car
Naturally the union isn't invinwas lifted free of the dock and left huge, greased timbers topped by
In fact we are not any strongcible.
was
load
entire
The
plates.
steel
listed
the
ship
as
hanging in mid-air
some 9 degrees. (As seen in the pic- then slid into the wings with blocks. er than the strength of the memThen came lengthy shoring opera- bership. And we can't move any farture.)
tions by carpenters, and lashing by ther or faster than the membership
At that point the operation
wants. Our contracts are no better
longshoremen.
stopped, as ships officers ordered
than the membership that is willing
This is considered a most unusual to back them up.
the tanks filled until the ship was
operation for commercial ships, usbalanced.
What you do when you're organing their own gear, as most such
As the load was swung over the jobs are done by heavy lifts on izing is to determine with the workrail, the ship was again balanced by barges or shore cranes. The Katsura ers involved: what they want, what
handling other tanks. After that Maru was specially built for han- they need, how much strength they
when there was no further listing dling this type of heavy equipment. have, and how much fight they
have in their guts! If they have
or movement of the ship the load
Marine Terminals Corporation enough of these ingredients, then
was heaved over and down into the
they're ready to GO!
handled the job.
square of the hatch.

E DEALT in the last issue with
the general problem of "redbaiting"—which means any system
of throwing up a smokescreen
around the real issues by using
phony labels and scare words, instead of coming to the real points
of unionism—which means the best
way to win decent wages, conditions, benefits, job security, dignity
and much more.
Let's go on with that subject of
"red-baiting" because it's not something that can be avoided just by
wishing it would go away. Let's not
kid ourselves. It can cut deep. It can
be effective. It can hurt and maim
and destroy union organization.
A lot of people talk about "mccarthyism" as if it's ancient history.
But it has never died. In fact it is
being revived all around us—in foreign policy and in domestic issues.
For example, we are fast becoming a warfare state again, and
American men are on fighting
fronts — usually in. the name of
fighting "communism." That common phrase completely obscures
some of the real problems around
the world that create the tensions—
such as poverty, hunger, exploitation, colonialism.
At home, we've heard the civil
rights movement attacked many
times as "red"—or words to that effect. That's another convenient way
of avoiding getting to the heart of
the matter—which includes voting

W

rights, housing, schooling, jobs and
people getting kicked around because their color is different.

Locals 6, 10
Ask Brown
Call Solons
SAN FRANCISCO — Officers of
Warehouse Local 6 and Longshore
Local 10 of the ILWU this week demanded that Governor Brown call
immediate special session of the legislature to act upon the problems
leading to the riots in the Watts
area of Los Angeles.
A telegram to the governor signed
by Robert Rohatch, president of Local 10, said:
"In behalf of the membership of
ILWU Local 10 I am asking you to
call a special session of the legislature to act upon the problems that
are disrupting the progress of human relations in Southern California."
The Local 6 telegram, signed by
President Charles (Chile) Duarte
and Secretary-Treasurer George
Valters and all other officers of the
local, said:
"We the officers on behalf of the
membership of Warehouse Union
ILWU Local 6 demand that you call
an immediate meeting of the legislature. Problems that the people of
California were aware of for better
than 2 years went unheeded by the
legislators. Today all of California
is saddened because of the events of
rioting and brutality that took place
in Southein California. The issues
and causes must be faced. Sweeping
under the rug is as out of date as
propeller driven planes. We hope you
as the leader of California will try
to clear the good name of California
before the nation and the world."
Copies were sent to Congressman
Phillip Burton and to Assemblymen

Willie Brown, John Burton, Francis
Foran, Mervyn Dymally, and F.
Douglas Ferrel. The latter two represent the Watts area.

North Bend Women Help
Retail.Clerks Picketers
NORTH BEND—Auxiliary 1 members last week joined retail clerks'
picket line around area chain stores
in support of the food clerks' demand that discrimination in wages
paid men and women workers be
ended.

'TLeffer
To The Dispatcher: Print as is.—
Harry Bridges.
July 14, 1965
Bridges
Mr. Harry
Int. Longshoreman's Union
150 Golden Gate Avenue
San Francisco, Calif.
Dear Sir:
.Just got word that my latest
shipment on the dock is all at the
Coopers Office. All six cases in
this shipment were broken into.
The last shipment was the same •
way. We had our insurance cancelled because of too many claims,
this year, so how are we going to
do business?
I'm going to give up cheap stuff
we have to have sent by sea, and
sell only what We can afford to
ship by air. So, your grand policy
of letting the boys steal as much,
as possible will eventually - kick
you in the head, since fewer shipments mean less jobs and less
dues.
This doesn't take much brains
to figure out, and I think all the
airline companies should put you
on salary. You are the best salesman for airfreight they have.
Too smart to sign.
I would not want your goons to
have the enjoyment, and employment.

