Stiff ILWU
Auto Strike
In Honolulu
HONOLULU — Some 200 production and clerical employees of Murphy - Aloha Motors struck July 9
when the company refused to bargain with the ILWU on a new contract.
Murphy - Aloha Motors, owned by
George Murphy, refused to negotiate
unless the union agreed to what the
company termed "industry - wide"
bargaining. The "industry" included
only two other firms.
In a message to the public, the
ILWU members labeled the company's owner an "empire builder" personally worth between $30-40 million. The union said he has been "engaged in a campaign to turn the
clock back in Hawaii—to create some
of the problems of 20 years ago. The
program that led to bloodshed, unemployment and misery."
'RUTHLESS' RELATIONS
Murphy, it was noted in the ILWU
statement, is the same man who
fired 53 employees of his Honolulu
Iron Works—without notice—though
some had been in the company between 30 and 40 years. He forced a
strike at the Hilo Iron Works, the
union said, charging him with "ruthless" labor relations.
Murphy has not communicated
with the union, it was noted, and has
not entered into negotiations on proposals for a contract sent by the
union last April.
The proposals include a wage increase and improvements in sick
leave, funeral leave, vacations, and
several other fringe benefits.
In its statement to the public, the
ILWU noted:
"We're not'Empire Builders.' We're
just workers. We were born and
raised here. We are raising our families here. We intend to stay here and
do all we can to contribute in every
way to the life of this community.
What money we do get is spent here
and everyone profits—not just one
man."
The public was asked not to patronize Murphy-Aloha Motors and
continue to give cooperation and
support to the union.

NCDC Backs
Bemis Strike;
Dixie Freedom
•

•

OAKLAND — Full support to the
Local 6 strike against the Bemis
Brothers Bag Company in Newark,
California, was voted recently by the
Northern California District Council
delegates.
The strike of some 150 production
and maintenance workers is now in
its fifth week, with demands for the
Bay Area warehouse pattern in wage
increases, welfare and fringe benefits.
The council pledged full backing
to the Mississippi Freedom Democratic Party after hearing an address by its representative Kathy
Olsen. She told delegates that present congressmen from Mississippi
are 100 percent anti-union and do
not represent the people of the state,
but only a small minority of those
who vote in "white supremacy" elections.
The council voted unanimous sup'port to the Mississippi Congressional
"Challenge" to unseat Congressmen
"elected in violation of the United
States Constitution."
•
Four Mississippi Congressmen who
have held seats from 18 to 32 years
in the House have a zero record in
the AFL-CIO COPE ratings, and
—Continued on back page
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Aberdeen Inferno

Spreading wildly through
dry, creosote-soaked timbers on the Weyerhauser sawmill dock in South Aberdeen,
Wash., flames jumped the gap to destroy crew's quarters
and engine room of the Japanese log ship Sanyo Maru No.
I. The ship was moved by tugs soon after this picture was
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snapped. Some 42 Local 24 longshoremen on the ship
escaped injury and joined firemen and mill hands in fighting the fire which threatened for awhile, under heavy
winds, to send the entire mill operation in smoke. The
ILWU men, often in personal peril, received high praise
for their action.

42 Local 24 Dockers Escape Ship s
Blaze, Help Firemen Fight Flames

ABERDEEN, Wash.— A spectacular $700,000 waterfront fire
in which Local 24 longshoremen
played a stellar role when they
joined the fight to keep it from
spreading — swept the Weyerhaeuser Sawmill dock in South
Aberdeen and spread to the Japanese log ship Sanyo Maru No. 1.

•

The largest maritime blaze in
three decades, which threatened to
destroy the entire sawmill, started
from an unknown cause, spread
wildly through dry, creosoted dock
timbers and, with a heavy wind
blowing, hit the Japanese freighter
tied alongside.
The dock was 75 percent destroyed
and the crew's quarters and engine
room of the ship were gutted.
When the fire broke out 42 long-

shoremen were working the ship,
and all left the ship immediately
with no reported injuries.
The ILWU men immediately joined
some 65 firemen and numerous mill
employees to fight the stubborn
blaze. Nine fire trucks, seven vessels
including a Coast Guard cutter,
dredges and tugs were on the scene
Three tugs finally moved the ship
away from the flaming pier, while
oyster dredges directed heavy
streams of water on the dock and
ship.
The fire started at 2:50 p.m., Saturday and the. last embers were not
out until 4 a.m., Sunday.
LONGSHOREMEN PRAISED
In a letter to Jack Puljan, presiA public meeting of over 500 peo- dent of ILWU
Local 24, Marvin E.
ple heard union spokesmen from one Johnston,
Weyerhaueser public reunion after another getting up and lations
manager, said in part:
pledging support.
"We are truly grateful for the
Injunctions and the threat of legal help render
ed by members of the
action against the picketers and ILWU . . .
I am told that a number
Local 505 of the ILWU only served to of longsh
oremen labored long and
cement labor unity.
hard, with some
The issue was finally resolved to help exting peril to themselves,
uish the stubborn
when the employers agreed not to blaze before
it could reach the mill.
proceed with any litigation and it Such efforts
are truly appreciated.
was clearly understood by all con- Only by the
help of the many who
cerned that unloading steel was turned a hand
in our time of need
ILWU longshore work.
was it possible to save the jobs of
Throughout the dispute Canadian many people.
Regional ILWU Director Craig
"We feel reassured to know that
Pritchett was in the area assisting there are those
who are
the ILWU local and working closely help when help is needed ready to
. To those
with Bill Gault of the Canadian members of Local
24 who helped,
Labor Congress.
we are eternally grateful."

All Prince Rupert Labor
Backs ILWU in Job Beef

PRINCE RUPERT, B. C.—A company's efforts to unload structural
steel at Watson Island without the
use of longshoremen have been defeated.
The steel was brought to the construction site in barges for the construction of a huge new $80 million
Skeena Kraft pulp mill.
When the company attempted to
use ironworkers to unload the steel,
Local 505, ILWU, quickly established
picket lines. They were respected by
all unions, including the ironworkers
at the site.
Employees at the Columbia Cellulose sulphite mill also refused to
cross the picket lines.
The Prince Rupert Labor Council
gave the ILWU full support.
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A Lousy Practice

(Harry Bridges is on annual vacation. His column will be
resumed upon his return. The space below is devoted to a slightly condensed version of the section on Civil Rights which appeared in the Report of the Officers to the I 6th Biennial Convention of ILWU in April.)
HE FIGHT FOR EQUALITY is as old as the history of our
nation—forerunning the Declaration of Independence—
and as new as yesterday's headlines about the burgeoning
civil rights revolution in the United States.
The ILWU—and indeed a substantial section of labor in
the formative years—has been in fact a civil rights movement in principle and practice. We can never take a back
seat in this struggle. Civil rights are built into the constitution and fabric of our union. The preamble to the ILWU
Constitution, ". . . to banish racial and religious prejudice
and discrimination . . ." clearly expresses who we are and
what we believe.
What we see in the south is truly a "movement" in the
historic sense of the word. The Negro people are not only
asking for the constitutional rights that belong to them in
any case as Americans, but they are moving toward political
and social changes that are so fundamental that when final
victory is theirs the South will never be the same again.
Out of the civil rights struggle new economic conditions
can emerge to keep pace with political and social changes—
for only in the framework of the present battle will the
Negro people (and as a consequence the poor whites as well)
be able to organize and build their trade unions.
What the Negroes are fighting for they already have by
constitutional right. If the 14th Amendment to the US Constitution were to be implemented, states such as Mississippi
and Alabama would have practically no Congressional representation at all. Under the 14th Amendment representatives
are apportioned among the states according to population—
and when the right to vote at any elections is denied, the
amendment states, "the basis of representation therein shall
be reduced in the proportion . .

T

HE ARITHMETIC of the deep south tells its own story:
The majority of residents of Dallas County (Selma is the
county seat) are Negroes-57 percent. But only 0.9 percent
of the eligible Negroes are registered to vote. Registration of
eligible whites is 64 percent. But Dallas County isn't the
worst. Adjoining Wilcox County has never had a Negro voter,
although 78 percent of the county's population is Negro.
Lowndes County, also bordering Dallas County, has never
had a Negro voter.
The FBI comes in for sharp criticism both in civil liberties and civil rights activities. In its pursuit of crime, the
FBI tactics include illegal wire tapping, opening mail, entering homes without search warrants, and much more. It continues to publicize itself and its chief J. Edgar Hoover, as
sacrosanct, infallible and untouchable.
The FBI's indifference to civil rights—and it is almost
entirely a lily-white organization — led Dr. Martin Luther
King some months back to accuse Hoover of being less than
enthusiastic in investigating civil rights cases, partly because
most of its southern agents are themselves southerners. More
often than not the FBI agents in the south fraternize with
the very cops they are supposed to be investigating. Hoover
himself has done everything possible to cast suspicion on the
southern civil rights movement by implying that there are
"communist" influences at work. In the meantime, it is noteworthy that scores of churches are being bombed—including
one in Birmingham in which four little girls were killed. Still
the FBI, with all its advanced scientific crime detecting
techniques, has failed to come up with the culprits.

T

HE shortest resolution adopted by the
16th Biennial Convention of ILWU was
also one of the most meaningful.
In full, it stated:
"RESOLVED: It is the policy of this International union to be absolutely opposed
to all forms of moonlighting.
"This Convention hereby instructs the International Officers to see to it that all our
collective contracts contain provisions outlawing this lousy practice."
Following up on this instruction, the
Coast Negotiating Committee moved to
amend and did amend last month the Pacific Coast Longshore Agreement to provide
that registered longshoremen holding two
paid or salaried jobs shall be deregistered
unless they give up the non-longshore job.
This is Article XIII of the 1965 Longshore
Agreement. It applies to clerks as well as
longshoremen.

T

EBSTER'S Unabridged Third Edition
defines moonlighting as holding two
paid jobs.
Discussion in the convention made it very
clear that the delegates had exactly this in
mind and nothing else. They weren't talking about a man with extra income from
property, stocks, bonds or interest in a business which does not engage him in work.
They were talking about longshoremen,
clerks, warehousemen, sugar and pineapple
workers and others who work in ILWU
jurisdiction by night and teach, hold civil
service jobs or other gainful occupation by
day, or vice versa.
As defined by one delegate at the convention, they were talking about workers who
"get fat taking a sandwich out of another
worker's lunchbox."
Every worker is entitled to a job that will
provide him and his family with decent living, and at present up to about 8 million

W

able bodied and sound minded workers
are denied this entitlement for one reason
or another. The most criminal of these reasons is that some other workers hold two or
more jobs.

HE MOONLIGHTER is not only a poacher
upon another worker; he is unfair to
both his employers, for he can give neither
of his jobs full attention; he is a safety
risk, a danger to himself and other workers
around him, and his ultimate reward is
likely to be early death.
Unfortunately, once a man is tempted to
take an extra job because he needs some
extra money, he is soon hooked on the
heady stuff of status and the two paychecks
total the rockbottom upon which his family
can hew to that status.
Meanwhile, he is not having much fun,
nor enough rest or sleep. He has self-appointed himself to slavery, to possible disablement and early demise, while at the
same time depriving others of the opportunity to make any kind of living.

T

We feel sorry for him and his family, but
the union is absolutely and completely right
in cracking down on his "lousy practice."
,
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HE WORK OF YOUNG people in the south — Negro and
T white alike — is bringing the meaning of freedom to the
people and especially to youngsters. There is actually a form
of "underground education" in the COFO (Council of Federated Organizations) freedom school projects. These schools
not only fight the war against academic poverty in Mississippi — by offering a number of academic and remedial
courses — but, as one of its directors said: "The presence of
a freedom school helped to loosen the hard knot of fear and
to organize the Negro community."
Indeed the rebirth of the civil rights revolution started
with young people when the historic lunch room sit-ins swept
the South in 1960 and 1961, conducted almost entirely by
students from Negro colleges.
Those of us living outside the deep south should think
twice before we level all our shots solely against southerners.
Californians are not likely to forget the 2 to 1 vote putting
over Proposition 14 which gives constitutional blessings to
discrimination in housing. And we cannot ignore the jungles
of Harlem and other segregated communities throughout the
country, including the far west.
The job is twofold — fight for equality and voting rights
in the south; and abolish the evils of discrimination everywhere else — in jobs, housing, education, unions, or wherever it exists.
In the near future the course of the civil rights fight
must be aimed at increasing pressure on the President, Congress and the courts to use whatever power is available to
bring an end to lawlessness against the Negro people. Federal power — as President Eisenhower proved in Little Rock,
Arkansas — can do a job.
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Fired Rights
Fighter Wins
Job, Back Pay
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LOS ANGELES — Sylvester Jack
son, an ILWU steward at Max Factor was reinstated to his job last
month after the company fired him
for allegedly leaving the job without
permission.
Jackson was taking part in a civil
rights demonstration, after advising
his employer he would not be
at
work.
Local 26 took the case to the arbi
trator who ruled he was not
discharged for just cause. The compan
y
was ordered to reinstate him with
out loss of seniority or other bene
fits and reimburse him for lost time
retroactive to March 11, 1965.
Jackson received a check for over
$1800 in back pay due him.
The arbitrator stated in his decision ". . . the grievant did not leav
e
work on the morning of March
9,
1965, without having obtained permission to do so because he advi
sed
the company prior to the commencement of his shift that he would not
be at work that day. His resultant
absence to take part in a civil rights
demonstration did not warrant disciplinary action."

Henning Cites
Craftsmanship
Of Negroes
WASHINGTON, D.C.--"Given the
equality of work opportunity, the
Good visibility sent a Port of Seat
American Negro will demonstrate
tle photographer aloft for this
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harbor facilities undergoing a
once again his skills and talents," gram. The photogra
multi-million dollar expansion
ph, taken from an altitude of
and
mode
rnization proUnder Secretary of Labor John F. and beyond East
3,000 feet, shows 13 ocean-go
ing vessels at berth from Pier
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20 up
of the downtown business distr
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rights conference at Howard Unier.
versity.
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Old South. In fact, the Negro arlanguage of advertising is not altisan, prior to 1865, dominated
the
ways easy for the uninitiated
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and
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Seattle Expansion

St. Francis Square Residents
Win Fight to Cut Tax Rate

Grays Harbor
Plans Modern
New Terminal

Barker Again Heads
Canadian Area
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United Arab Republic (Egyp
HE TWO delegates to the United Arab Republic (Egypt) met for the first time two days
before taking the plane for Egypt. A friendly relationship was established instantly. We left
Vancouver, B.C., April 11 and arrived in Cairo,
UAR, April 12. We were unable to contact trade
union officials the first four days because the
UAR was celebrating its greatest Moslem holiday
—Greater Bairam—(Feast Day). During this
holiday labor is at a standstill. The people all
dress in their finest, and the parks, playgrounds
and the banks of the river Nile are crowded from
early morning until late at night.
The population of the UAR is between 29 and
30 million people, with a population increase of
about 2% to 3 percent per year. The government
and the unions are stressing birth control, with
good progress being made among the factory
workers, but slower among farmers and people
In rural areas. If the people practice birth control, we were told, better living standards, housing, etc., will develop that much sooner.
The UAR land area is 386,000 square miles,

T

tion from the ILWU had arrived for a visit. He,
and most of the unions we visited, have heard
of the ILWU, and especially of our president,
Harry Bridges.
Wherever we went we were treated just great
by other union officials, plant managers, etc.
We had copies of The Dispatcher, "Men and
Machines," "ILWU Story," Officers' Reports to
the Convention, and certain resolutions the Convention adopted. We distributed these to the
unions and union research centers. They were
read and well received. All said they would like
to receive The Dispatcher, and also set up communications between the ILWU and their unions.
Mr. Saad Mohammed, president of the Food
Industries National Union, made us welcome and
said that he and the union would do everything
possible to make our trip a successful one. As
our host and guide, he sent Mr. Abdon Hussein,
one time president of the Coca Cola Workers
Union, at present chairman of Trade Union Plant
Committees, a Director on the Company Board
representing labor, and he is also plant supervisor. He spoke excellent English, was very cooperative, and went out of his way to assist us.
From 1953 to 1959 there were 1,245 trade
unions, mostly weak splinter organizations, a
great number existing only on paper. Soon after
1959 the unions were reorganized into 59 National General Trade Unions, and then in 1964
they were further reorganized into 27 National
Industrial Unions. The Federation of Labor acts
as a coordinating body and represents all unions
in the UAR. It also represents union workers at
national and international meetings and conferences. It is affiliated with the All-Arabic Confederation of Labor.
The primary unit of any national union is the
trade union plant committee. Only one committee may be set up in a plant. The villages in the
farm or agricultural areas also have a union committee set up for each village of fifty workers or
more, provided these villages apply for union
membership. There are approximately 4500 farm
villages.

There is no law that says the workers cannot
strike. There was a work stoppage several years
ago by the dock workers at Alexandria. We are
not clear as to what it was about, but after a
two-hour work stoppage the beef was settled in
the workers' favor.
Union delegations do visit the UAR, coming
primarily from Africa, the Middle East, Soviet
Union, Yugoslavia, and other socialist European
countries. The UAR has and does send delegations to other countries. Though none has come
to the United States, it is felt that if invited, they
might. Union leaders at all levels are eager to
learn and to exchange ideas and opinions as evidenced by their interest in the ILWU, and would
welcome more union delegates from the Western
countries.

1952 Revolution Benefits People
Considering the progress that has been made
since the revolution, we do not feel that a just
comparison can be made with the standard of
living and wage in the United States. Rather, it
should be compared to before the revolution and
to the strides since in industrial development,
higher standards of living, job opportunities,
health-medical, social benefits, education, etc.
The revolution has changed the UAR all to the
good. They are intent upon managing their own
affairs and plan a long range program of social

fr\
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Industry 85% Nationalized
Common sight—Farmer on way to market.
about two-thirds of which is desert. Approximately 28 million people live on 3 percent of the
land mass. There are more people living per
square mile in the UAR than in any other nation
—nearly 250,000 per square mile.
Cairo, capital of the UAR, with its four million
inhabitants, is one of the ten largest capitals of
the world, and the most important in Africa.
On April 14 we met with Wilbur Ira Wright,
labor attache, US Embassy, Cairo. He was very
cooperative and gave us information and assistance that helped us make contact with the trade
unions. He was very sincere and unbiased in discussion and both of us highly respect him.
On April 17 we met Mr. Magdi M. El Serafi,
director of international relations, UAR Federation of Labor. We introduced ourselves, the union
we represent, and why we had come to the UAR.
He introduced us to Mr. Ahmed Fahim, president
of the UAR Federation of Labor, and vice-president of the UAR Parliament, who welcomed us
to the UAR and expressed pleasure that a delega-

Mighty Aswan dam being built by USSR.

Industry in the UAR is 85 percent nationalized.
The UAR Charter stipulates that half the seats
In all the peoples and parliamentary councils on
all levels shall be allocated to the workers and
peasants. A worker was appointed Minister of
Labor. With this set-up, there is no anti-labor
legislation. The right to organize into unions is
made legal by law, and encouraged. The July
Revolution of 1952 still inspires toward the realization of its aims, including the right to rest and
security.
To qualify for pension and to receive the maximum amount of 75 percent of the worker's wages,
the worker would have to be employed for twenty
years and have reached the age of sixty. There
is also a pro rata payment plan where an insured worker who attains the age of fifty (fortyfive for women) may apply for a pension
provided he has worked for twenty years.
A worker may not do active work for more
than 42 hours weekly, seven hours per day, nor
can a worker be employed in more than one
factory; no compulsory overtime. In 1962, minimum wage for workers was raised from 10 P.T.
to 25 P.T. (US-57 cents) per day. Some 662,000
workers benefited by this law.
A decree in 1961 ordered distribution of 25
percent of net profit of industry in which they
are employed to covered workers as follows: 10
percent to the worker according to the total
Wages of each worker on condition that this
should not exceed fifty pounds (US, $115); one
Egyptian pound is US, $2.30; 5 percent was allocated to social services and housing; 10 percent
was allocated to the Central Social Service for
employees and workers.
Where necessary, on a job requiring more than
seven hours, overtime is paid at 25 percent of
the hourly wage if worked during the day, and
50 percent if worked at night.
Trade union bargaining bears little or no resemblance to those of trade unions in the United
States. Wage committees are formed on a tripartite basis, with representatives of labor, management and government. The company books
are open to the committee. If production is maintained or increased, and the books show a profit,
a percentage of such profit is passed on to the
workers.
We asked the union officials and some workers
if the strike weapon has been used. They said,
"No. Why strike? Books are open to us . . . no
profit ... no increases ...if there is a profit, we
get our share."

Potatoes exported to Germany. In Alexar
and economic reform. The people are benefiting
from it.
We visited a modern Coca Cola plant and warehouse, the largest in the Middle East. It produces
8 million cases per year. Wages for common labor,
15 pounds (US-$34.50) per month; supervisors
and leadmen, 45 pounds (US-$103.50) per month.
Our next visit took us to a sugar refinery and
distillery. Wages: common labor: 30 pounds (US$69) per month. Skilled labor, 60 pounds (US$138), and technicians, 150 pounds (US-$345).
Union social and fringe benefits are better
than the remaining population enjoys. Benefits
include adequate medical and hospital care, sufficient food, housing of some sort, plus a small
monthly cash award if there is no other income.
Various industries have contracts with private
hospitals and clinics for the benefit of their

Women working in new television plant.
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By CONSTANTINE SAMSON
Local 142, Hawaii
and
JOHN TADICH
Local 3, Seattle

workers, at no cost, while others go to government hospitals and clinics.
Since industry is 85 percent nationalized, and
it is a socialist country, the government must
and does play a greater role in economic affairs
than in the United States. Of utmost importance
are economic planning, increase in national production, consumption, income, and the problem
of controlling population increases.
Since the revolution in 1952, about 825 new
plants have been built. Older plants are being
expanded and modernized with new machinery
While production continues. A large number of
the new plants are in textiles, an industry which
plays a vital role in the economics and trade of
the country. Unions have a responsibility to avoid
any excessive wage demands or benefits if the
national economy would be adversely affected.
The UAR receives economic and technical aid
from other countries. We saw new machinery
from Denmark,East and West Germany, Czechoslovakia, the USSR, Holland, and some electrical
gadgets from the United States. The Soviet
Union is providing the financial, technical and
mechanical aid to build the Aswan (Big Dam),
which will eventually provide an additional 2
million acres of much needed agricultural land
as well as electrical power. The agricultural area
now is roughly 6 million acres. The Egyptian
Army is equipped with Soviet and Czechoslovakian weapons.

president, Mohammed Ahmed Issawi. Of the
more than 75 vessels in port many were from
foreign countries, including three from the
United States. Wheat is unloaded by suction from
the ship to a nearby grain storage facility. We
saw very little mechanical equipment. The ship's
cargo is unloaded and loaded mainly by ship's
gear, hauled away by horse and donkey driven
wagons, trucks, or in railroad cars. The warehouses are old and off the piers.
On all the piers we noted only about fifteen
whiny cranes and six or so being assembled. We
saw three big gantry cranes on one large pier.
They had just finished unloading twenty-five
railroad passenger cars from Japan. A gigantic
crane was mounted on a large steel barge used to
unload heavy equipment of any weight. There is
a large drydock with two whiny cranes where
ships can be repaired.
We did not see any pallet boards or bulls.
Mechanically, this port has a long way to go, but
the ships do get loaded and unloaded, and it is a
very busy port. The docks are of concrete, many
of them built before the revolution, but a large
number were built later, as well as a new Port
Administration building and dock, where primarily passenger boats dock. The building is
large and very beautiful—a real showplace.
Much of the work is done manually with the
abundance of manpower available. The dock
workers really labor on their 7 hour day, 6 day
week. They are guaranteed 42 hours pay per
week, with overtime at time and one-half. Skilled
workers receive (US $34.50-$115) per month. All
new skilled workers start at the minimum (US
$34.50) and as they gain experience are increased
accordingly until the maximum is reached. There
are different rates of pay based on the cargo to
be handled. As an example, loading a cotton boat
(US $1.15-$1.61) per day, petroleum boat (US
$1.83-$2.30) per day, plus all other benefits.
The unions in Alexandria were our hosts at a
social evening, and this was one of the highlights
of our entire trip. We assumed that we were to
meet only a few trade union people, but when we
arrived there were about 100 officials and workers present. They stood and applauded for several minutes after which the first speech of welcome was given by a union official from the rice
and flour industries.
Your two delegates addressed the gathering
next, and judging from the applause, our remarks were well received. The hospitality and
friendliness of this gathering is something we
will never forget.

candria port most cargo was hand-handled.

Great Advances in Education
The most important aid from the United
States is wheat, corn, and flour. The UAR produces 11/2 million tons of wheat and imports
approximately 2 million tons from the United
States, in the value of 142 million dollars, and
without which the city dwellers would suffer a
serious shortage of this staple food. Our wheat
is sold to the UAR at bargain prices, and the
money is then loaned back on 30 to 40 year loans
/
4 of 1 percent. What
at an interest rate of about 3
do the workers think about it? We would say that
the vast majority are not aware of this program,
but a supervisor in the cookie and bread factory
said, "We sure need this US aid, and hope it
continues!"
We toured a large cigarette factory in Cairo
as well as a modern cookie and bread plant, built
In 1959. The machinery was from West Germany.
Another interesting tour was a modern new dairy
plant which produces ice cream, butter, milk and
cheese. All the products were American in flavor.
There are two breweries in Egypt. Production is
30 million large size bottles, and the beer is very
good.
The plant workers are on a seven hour day,
six days per week, and have all benefits mentioned above. All plants have well equipped medical dispensaries, examination facilities, nurse on
duty at all times, and a doctor on call. We observed wives and children of workers receiving
medicine and care. Some plants have 'cafeterias
where workers can buy lunch for a small amount,
and all workers are provided with uniforms or
coveralls furnished by the plants.

Visit to DocksIs High Point
About 85 percent of shipping goes through
Alexandria's 55 piers. Some piers can dock four
vessels at one time. Some were unloading at anchor or lighters*. The harbor is a good sized one
with a breakwater that gives weather protection
at all times.
We toured the port with the dock workers vice

Evidence of the advance of higher education
in the UAR since the Revolution is shown by
these statistics. In 1951-52 there were approximately 35,000 students in the universities and institutes. By 1963-64 this number had increased
to over 100,000. Roughly one-third of the nearly
5,000 students sent to study in other countries
are in the United States.
Free education at all levels became a basic social right for every citizen from which society
can only benefit from the talents long hidden in
the darkness of ignorance. Seventy percent of
the primary grade age children are receiving
schooling today. Those who are not in school are
primarily on the farms or in distant rural areas.
There are large areas in cities where housing,
even by their own standards, is woefully inadequate. Conditions in farm villages are primitive,
with the huts being constructed of mud or adobe,
straw roofs and dirt flooring. One hand water
pump often serves the village.
We saw thousands of newly constructed apartments, and in all areas visited, apartments are
under construction, generally four to six stories
high and built without any construction equipment. The staging is of wood, and all construction material is hauled or carried upward by
rope. The method seems primitive and slow, but
somehow the job gets done. Most of these facilities are low-priced units, rented to small income
citizens and workers.
We saw little or no begging and no one sleeping on the streets, from which we could conclude
that government provides in some manner for
everyone. The shops and stores are well stocked
with all kinds of goods, and the people are buying. For the average worker, the quality is not
the best, but the majority appear neatly dressed,
and in general, present a healthy and happy appearance.
The living standard of a worker receiving the
minimum wage would be on a bare subsistence
level, even though the cost of living is much less
than in the United States. On the question of

New modern auto assembly line.
luxuries, President Nasser remarked on December 24, 1964, "We must find the necessities for
everyone. After that come the luxuries which we
can all do without!"
The masses have enough to eat, although the
majority consume the simplest and cheapest
available. Fruits, vegetables, greens, bread and
rice are the staple diet, with little meat being
consumed. All these foods are reasonable and
plentiful. Coffee, tea and soda pop are very popular. Some drink beer, but little or no hard liquor
is consumed since the religion forbids it.
A final highlight of our trip was the May 1
Labor Day parade of at least 300,000 workers.
There were floats of all kinds and the parade
took three hours to pass a given place. It concluded at a large square where President Nasser
and others spoke to the workers. On May 2, we
left for home.

Summary
The workers, plant officials, unions certainly
support President Nasser. "We don't love him,
we adore him, he is our saviour," was heard from
many people, including University of Cairo students with whom we talked.
If the program now under way continues, and
we believe it will, the UAR will, in the distant
future, be a country its workers will be proud to
have struggled to achieve.
We would like to thank all those in the UAR
who gave so willingly of their time and showed
such patience and understanding to two workers from the United States who came seeking
Information and were rewarded also with friendship. To our own ILWU members, officers, and
Executive Board, nothing can express our gratitude, and we sincerely hope we served you well.

NM

MAW

ow MS Ow WO 4$5.
"'
IMA
.114*"%tss
"
'"Xl**Mot
..
IMIke

ANI.*
%WM .9
VOW
NW
NW

1.12.
31M

imet

4.0

4,
9M6

KAN,

Yeto,

AtAie

arm
AS.
INEK
ea.
5.295

yp,

Ate.
gigt

4.5

".,11110'.'—aVir"... AO*

Vse

wea

orm

Delegates saw modern, clean food industry plants.
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Southern Cal ILWU Council
Studies Area Poverty Growth

•

LOS ANGELES — This growing,
The council noted that picket lines
sprawling area is suffering increasand demonstrations have started in
ingly from the effects of poverty,
downtown Los Angeles to call attenILWU Southern California District
tion to the fact that Mayor Yorty is
Council delegates were told at their
acting as a front for the power strucJuly 9 meeting, at which they conture to keep policy control out of the
centrated attention on this national
hands of the poor in the so-called
question.
"anti-poverty" program.
Examples were given of whole
The council voted to send letters
areas, particularly around the harbor in Wilmington and San Pedro, to Governor Brown, Mayor Yorty,
where over 50 percent of families, the Board of Education, County Sumostly Mexican-Americans, earn less pervisors and City Council urging
that people in poverty-stricken areas
than $3,000 a year.
The pressures of .automation are elect their own representatives to
primarily responsible, the delegates govern the anti-poverty program.
In connection with this, the counwere told by a senior administrator
of the Office of Economic Oppor- cil noted the need for a minimum
tunity, Miles Hollister. He said the wage law of $2.00 per hour which
automobile industry today builds should most certainly include farm
twice as many cars with the same workers.
The resignation of Tom Chapman,
work force as in 1950. Large numbers
of jobs are being lost in the railroad as secretary-treasurer of the district
industry, and cannery and fishing council, was received with deep regret by delegates.
are on the decline.
GHETTOS SPREAD
In other business, the council
Especially hard hit, Hollister not- voted to invite an official represented, were Negroes living in ghettos ative of the United Steelworke
rs
throughout the Los Angeles area, (AFL-CIO) which has conducted
a
and Mexican-Americans who have long and bitter strike against Harlong suffered privation in jobs and vey Aluminum Company. Thou
gh
educational opportunities.
the steelworkers won an NLRB election, Harvey Aluminum refused to
recognize the union and negotiate.
The company has advertised extensively for strikebreakers, and the
council was urged to investigate
whether the State Employment
Service has been training workers to
-9
scab at Harvey Aluminum.
Federate

jettetuf
d Auxiliaries

Editor: The officers and delegates
to the Twelfth Biennial Convention
ILWU Federated Auxiliaries,in meeting duly assembled, voted to commend and thank you for the excellent news coverage given in The
Dispatcher, to the auxiliaries, during the past two years.
We also wish to take this opportunity to express our appreciation for
the space and time, as well as pictures, allotted to our recent convention news. As our own members of
Auxiliary 1, North Bend, so aptly
expressed it, "The press releases carried in 'The Dispatcher' of the convention were nearly as good and
complete as being there in person."
We in the Federated Auxiliaries
find it most necessary that education be a part of every auxiliary program. We look to our union paper,
The Dispatcher, as a media of education. In its pages we are able to
find information on Auxiliary activities and accomplishments as well
as program, policy, and problems of
the ILWU. This gives us a much
broader understanding of Unionism.
Our sincere appreciation to you
and the Staff for the fine job you
are doing for our ILWU and other
organizations.
ILWU FEDERATED AUXILIARIES
s/Valerie Taylor, President
•
Norma Wyatt, Secretary

Like Rock of Gibraltar

Editor: In June of 1943 I left my
employment at Port Hueneme, to
take a temporary job with Local 46,
ILWU, as a hold man.
Today, 22 years later, I have retired and am leaving for Mazatlan,
Mexico, to attempt to live quietly
tor the rest of my life.
I have fought with you and your
locals, but have also fought for and
believed in the whole "kit and kaboodle" knowing as I fought that my
013 in the hall was as secure as the
Rock of Gibraltar—thanks to the
ILWU beliefs and policies which you
and they not only talked but practiced.
The purpose of this letter is to
thank Harry, your fellow officials
and all the other members of ILWU
locals, present and past, active, retired and deceased.
I have had a lot of fun and earned
a good living and met a hell of a lot
of nice people.
Thanks and fraternally,
Rex E. Benham, Local 34
Book No. 1486

Tom Chapman
Resigns as
Local 26 BA

LOS ANGELES — Longtime Local
26 business agent Tom Chapman has
resigned, the union's executive
board announced earlier this month.
Chapman in a letter to the union
stated simply, "My reasons are personal and have nothing to do with
staff or local policy."
The executive board at a special
meeting voted to accept his resignation "with regret" and took necessary steps to fill the vacancy. The
board officially declared open the
position of business agent, office
number one, for the purpose of appointing a member to fill the vacancy as provided in the local constitution.
Notices were sent to all union
stewards to be posted on bulletin
boards inviting candidates to submit applications.
Candidates also were requested to
appear in person at a special meeting
of the executive board, Monday, July
26, 7:30 p.m., to explain their qualifications for the job.

Frank Lopez Okayed
By LA Warehousemen

Golden Wedding

Mr. and Mrs. Oscar H. Larsen will celeb
rate their
golden wedding anniversary July 30.
They were
married in Vancouver, Washington in 1915.
Larsen longshored in Portland from
1927 until 1936, transferred to Wilmington
, where he worked until his retirement in 1963. During many of those years
he was sergeant-at-arms in the Local
13 hall, and took an active part in union affair
s. Mrs. Larsen is a member of the
women's auxiliary. Their son, his wife, and
their grandchildren are honoring them
with an open house buffet at 321 Wisco
nsin Street, Long Beach, 4 to 8 p.m.,
August I. All their friends are cordially
invited.

Dockers, Widows
On Pension List
SAN FRANCISCO—Following is
the July, 1965, list of dockworkers
retired under various ILWU-PMA
plans.
Local 8: Harrell Courtway,

Theodore Holland, Henry Myra,
William W. Sharp, Albert Swanson; Local 10: Merle H. Bopes,
Manuel Dutra, Ture Eck, Gilbert
Hawthorne, Antone Mardecich,
Ennis Martin, George P. McVicar,
John Henry Nieman, Jesse Pollard, C. A. Reckelberg, Jake Tatum; Christian Tweede, Earl
Yates; Local 13: Grank Griep.
Local 19: Al H. Johnson; Local
21: Gerald N. Cobb; Local 24:
Karl R. Hammerstrand; Local 27:
Dave E. Owens; Local 34: Raymond Leeper, Denny C. Wright;
Local 47: Carl G. Settergren;
Local 50: William F. Gunderson;
Local 63: Kenneth T. Paige; Local
94; August H. McGehee.
Retired under ILWU-Alaska
Benefit Funds:
Local 60: Charles Coberly.
The widows are: Lillian Almos,
Violet Billstin, Vivian Bowen,
Marian Carlson, Anna Gustafson,
Pearl Hansen, Loretta Hayes,
Hilda Kapischka, Frances R.
Lipen, Luise Martell, Mayme Matisevich, Evelyn Matson, Estella
Morey, Ellen McAneny, Emma
Pedersen, Ila Stell Pierce, Elizabeth Reitan.

LOS ANGELES—As a result of recent membership action, including
adoption of a new budget providing
funds to expand and improve local
membership services, the executive
board of Local 26 appointed Frank
Lopez as a second business agent. He
has been assigned to serve a number
Easy-to-Reach Aspirin
of plants under contract with Local
26.
Is Hazard for Children
The action was taken before the
BERKELEY—Aspirin still kills as
recently - announced resignation of
many
children as do all other acciTom Chapman as business agent
dentally-taken medicines together,
whose place is still be be filled.
the head pharmacist at Consumers
Cooperative of Berkeley recently
When Ignorance Is Not Bliss
cautioned.
ASTORIA—Asking why the United
He told the co-op's consumer inStates still refuses to send a diplo- forma
tion and protection committee
matic representative to the largest that
aspirin, and especially flavored
nation in the world — Red China,
aspir
The Daily Astorian in a recent ed- ers in, should be packed in containwith safety caps. He also sugitorial scorched the Administration geste
d that parents make a list of
for keeping the country "in com- all
hazardous substances found in
plete ignorance of the affairs of a kitch
en, laundry, bathroom, garag-.
government which right now is prob- and
other
areas of the home "as a
ably more important to us than any
reminder to keep them safely out of
other on earth."
reach."

ILWU Office
Workers Make
More Gains
SAN FRANCISCO — A new contract covering office workers at Sunset House has been negotiated by
the ILWU Office Worker Organizing
Committee.
The contract was negotiated with
the San Francisco Employers Council with salary increases of $5 per
week the first year and an additional $5 per week the second year.
The other features included an additional holiday; Friday or Monday
when a holiday falls on Saturday;
sick leave accumulation to ten days
starting June 1, 1966; 371/2 hour
week; a family dental plan starting
January 1, 1967; health and welfare
and profit sharing plans; a Union
shop and Hiring referral.
The Organizing Committee has
also negotiated a new three-year
contract covering office workers at
the Acme Paper Company. The contract negotiated with the Distributors Association provides annual salary increase of $16 per month during
the life of the contract. Other features are: Retroactive pay from
January 1, 1965; one extra holiday
bringing the total to 10; three weeks
vacation after five years; and pay
for jury duty and funeral leave.

Full Health Coverage for
Thrifty Drug Retirees
LOS ANGELES—All retired members from Thrifty Drug Company
were provided with full health and
welfare coverage for themselves and
their spouses commencing July 1,
1965, Trustees of Local 26 Warehousemen's Health and Welfare
Fund, announced last week.
The union's agreement with Thrifty Drug last year provided for this
coverage, but unfavorable court decisions questioning its legality held
up inauguration of this program.
Many conferences were held to resolve the matter and the way finally
cleared to put this long needed benefit into operation.
Fourteen retired employees of
Thrifty Drug will now be covered for
health and welfare and all future retirees will receive the same benefits.
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New Trade Era Seen in
lighters-Aboard-Ships'
WASHINGTON, D.C.—Plans for a
new type of "lighter-aboard-ship"
program that could expand the US
Merchant Marine and help promote
new avenues of trade was recently
revealed at a Maritime Administration press conference here.
Maritime Administrator Nicholas
Johnson, who is also chairman of the
Maritime Subsidy Board cited a subsidy application of the Prudential
Lines, Inc., of New York, to develop
this new type of service. It was
termed a "constructive step toward
a brighter future for the US Merchant Marine."
The Prudential Lines proposed a
$250 million ship building program
and trans-Atlantic express shipping
service, described as a "new ship
concept and a new transportation
system."
The core of the plan: 16 new
"lighter- aboard-ship" vessels; big,
speedy, all-purpose cargo ships that
would transport pre-loaded lighters,
rapidly lifted on and off the ship by
a shipboard crane.
The ship would be designed to
carry simultaneously lighters, containers, general cargo, liquid bulk,
dry bulk, or any combination of
these. It could also be used entirely
as a container ship or bulk carrier.
350-TON CRANE
• The lighters would be lifted on and
off the ship over the stern by a 350ton shipboard crane traveling the
length of the ship and servicing all
holds. They could be used whether
berth space was available or not.
This distinguishes the Prudential
plan from other barge-carrying ships
which float the barges on and off a
mother ship, and require special port
facilities.
The highly automated ship itself
would be 696 feet over all, with a 96foot beam, a 35-foot maximum draft,
deadweight of 22,900 tons, speed of
25 knots.
Each lighter would be 60 feet long,
250 tons dead weight with bale capacity of 16,000 cubic feet. Its loaded
draft would be 6'6". Fifty fully loaded
lighters could be carried on one ship.
With such lighters cargoes could
be loaded and unloaded in shallow
draft ports, on rivers, inland waterways, and other areas not accessible
to ocean going vessels.
The areas opened up would provide export products from inland
ports presently unable to trade over-

Pensioners Listed
For Locals 6 & 17
Recent adSAN FRANCISCO
ditions to the ILWU Locals 6 and
17 pension lists include the following members:
Edward L. Collins, J. 11. Baxter
& Co.; John F. Funkner, Rice
Growers Association; Delfino P.
Gallegos, Walkup Drayage Co.;
Mrs. Anna Lashinco, Corn Products Co.; Benjamin Wolfe, Whitehall Labs.
Manuel S. Andrade, Safeway
Preserve Plant; Ygnacio Alvina,
Lady's Choice; Jose Chavez, Fibreboard; Tony L. Gonzales, Tiedemann & MeMorran; Clyde S.
Hart, Pacific Vegetable Oil; William Hodge, Port of Stockton; Arthur F. Kurk, Safeway Stores;
Wallace W. Larsen, United Grocers; Floyd E. Seal, Hirschfelder.
Also, Manuel Brandon, Fibreboard; James Hazel, Grosjean
Rice Milling; John Macia, S. F.
Grocery Co.; Guadalupe Martinez,
Rice Growers Association; John
A. O'Connor, Sr., Ralston Purina;
Joseph A. Roy, Hiring Hall; Cebaldo Silva, Hershey Chocolate
Co.; Chester W. Sipe, Zellerbach
Paper Co.; Ernie H. Stay, VVestab,
Inc.; Adrian G. Swetmann, Purity
Stores; John S. Trocha, Fibreboard.

seas because of the cost of inland
transport and trans-shipment.
Maritime Administrator Johnson
said: "A new transportation system
of this kind can suddenly give every
small community along the Mississippi and other major river systems,
as well as the Great Lakes, the status
of ocean-going ports."
Estimated time to lift a lighter on
or off a ship is one every 15 minutes.
This could reduce port turn-around
time to between 50 and 70 percent.
The description of the "lighteraboard-ship" vessels was made at a
hearing in which Prudential requested a construction subsidy from
the government. Each ship is esti-mated to cost $14,700,000 including
100 lighters per ship. The total cost
for 16 ships would be $235 million.

BIG SHUTS AND LITTLE FISHES
BY Ad cOeir

DOUG

HARPMAN of Vancouver,
British Columbia, a member of
ILWU Local 501, has been striking
it rich on recent junkets to the Port
Hardy area of Vancouver Island—
and so has one of his favorite fishing partners, his daughter.
The following photo provides
graphic proof of the finny pudding

CRDC Alert on
Drive to Push
Might-to-Work'
PORTLAND—Columbia River District Council president Ernest Baker
has alerted all Oregon locals to the
new move by "right-to-work" forces
to mount a petition drive to get a
right to work initiative on the Oregon ballot next year.
The warning also called the locals'
attention to a second legislative danger: Section 14(b) of the federal
Taft-Hartley law may not be repealed at this session of Congress
unless all members and locals step
up their letter writing campaigns on
this subject.
The CRDC's July 11 meeting in
Vancouver, Washington, stressed the
necessity to step up the drive against
the repeal of 14(b) when International Representative James Fantz
told of a recent experience after he
wrote a letter which was printed in
a Portland paper, in which he
scorched the "right-to-work" provisions of T-H.
RIGHT WING ACTIVE
Soon after, he said, he started receiving a volume of mail from extreme right wing groups and individuals who enclosed expensive and
sensational brochures not only favoring "right-to-work" but opposing
all forms of social welfare.
Fantz emphasized the value of
keeping letters moving to the newspapers as well as congressmen.
Baker announced that there will
probably be an all-Oregon labor
meeting in September to deal with
the "right-to-work" threat and other
pressing labor matters.
Reporting on the recent joint
meeting of five major international
unions concerning the woodworking
industry, Fantz recommended that
more contacts be developed between
these unions, and that their representatives be invited to appear and
speak at stop-work meetings.
Fantz' report concerned the July 1
meeting of top officials of the ILWU,
Teamsters, International Woodworkers of America (IWA), Lumber and
Sawmill Workers, and the Association of Western Pulp and Paper
Workers.
The . meeting drew preliminary
plans for coordinated action leading
to joint contract expiration dates
and common economic action.
Announcement of the meeting was
made at the time by a joint press
statement signed by ILWU Vice
President J. R. Robertson, and TWA
President A. F. Hartung.
In other business, the delegates
heard that Local 8 President Charles
Ross is still on the sick list but getting better. Mrs. Julia Ruutila, widow
of a Local 18 member and herself an
active unionist for more than 30
years, is in the hospital. Mrs. Ruutila
has served for many years as CRDC
correspondent for The Dispatcher.
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fined to the United States, although
it is believed that the western
United States was a base of operations. Though they dominated the
land through brute force they were
dwarfs in intellect. A relatively small
dinosaur would tower 12 feet high,
measuring 25 feet from nose to tail
—with a brain the size of a fist.
Largest of the Dinosauria was the
Brontosaurus, otherwise known as
the "Thunder Lizard." His tread
made the earth tremble as he moved
his twenty-ton frame over the land
in search of sustenance, oftimes
consuming as much as 700 pounds
of food per day. A Brontosaurus may
have reached a length of 60 feet and
a height of 14 feet.
In that age, the fish of the seas
were armed with bony armor plate.
A race of horses, hardly larger than
a cocker spaniel, was destined,
through eons of evolution, to grow
to its present size.
* * *
In a past issue of this column your
columnist passed along a tip for
"toning down the wild taste of
ducks." It prompted the following
reply from Ivan Letterstrom:
"Dear Fred:
"I love to hunt ducks and am particularly fond of the wonderful
flavor of the meat. I think the treat-

as the two happy anglers display
part of the catch—a trio of twopound cutthroat and a nine-pound
steelhead. The duo lost a few but
wound up the day's fishing with
ten trout and the steelie.
We're particularly anxious for fellow Local 501 member, Ross Fleming,
to view the pie. How's that stir your
piscatorial juices, Ross, especially
that chrome-plated sea 'bow?
E HEAR that retired longshoreman N. B. Jackson, Seattle
(Local 19), has been spending quite

W

a bit of his retirement time at Hicks
Lake in Thurston County, Washington. Here's a plc of Brother Jackson
with his latest catch—a stringer of
perch and catfish, from Hicks Lake,
naturally.
MILLION or so years ago—
geologists and physicists do not
agree upon the exact number of
years—when the Rocky Mountains
were but a gleam in Mother Nature's eye, our now arid plains were
rich lands. Lakes and rivers were
bedecked with luxuriant, tropicallike, bank-side vegetation and
"Dinosauria," otherwise known as
giant lizards, roamed the west.
Our acquaintance with the Dinosaur is comparatively recent, the
first remains having been discovered
and recognized as such near Oxford,
England, in 1824.
Now, thanks to the untiring efforts of American paleontologists,
who have uncovered rich deposits
of fossil remains in our western
states, we have a more thorough
knowledge of the Dinosaurs—their
size, structure, habits and general
appearance.
Dinosaurs were, by no means, con-

A

ment prescribed by you is an insult
to the noble bird.
"Why should anyone want to rid
the wildling of the gamey taste. Get
rid of the taste of the wild game and
you get rid of the distinctive flavor
that distinguishes it from other domestic fowl. The point is: 'If you
don't like the wild taste, do not
eat it.'
"I never cut up or skin my ducks.
I roast them whole. The skin performs a most important function
during the cooking process by holding in juice and flavor."
* * *
We hear that Capt. Stu Apte, Pan
American Airways jet pilot, has set
a new world's record for sailfish ono
fly rod tackle at Club De Pesca,
Pinas Bay, Republic of Panama.
On June 30, 1965, he fought and
successfully landed a 136 pound Pacific sailfish, using 12-pound test
line. It took him an hour and 40
minutes to land the giant finster.
Gear consisted of a Spin Master rod,
Cortland fly line, Fin-Nor reel and
12-pound test tippet.
This, we note, is Capt. Apte's second world record from Pinas Bay,
having a 58-pound bull dolphin to
his credit on fly gear.
*

*

*

ILWU members—in good standing
—can earn a pair of the following
KROCADILE spinning lures. All
that's required is a clear snapshot...

of a fishing or hunting scene—and
a few words about the photo. Send
it to:
Fred Goetz, Dept. TDKR, 0216
S.W. Iowa, Portland, Oregon 97201.
Of course, all members of the
family and retired members are
eligible. Please state your Local
number.
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Sad'Bill for
The Jobless
Is Signed

cuia File Inactivity

SACRAMENTO—Despite the obET'S MOVE another step in this
jections of organized labor, Govcontinuing series of columns on
ernor Edmund G. Brown has signed
AB 518, the only unemployment in- organizational techniques and check
comparisons over the last
surance bill of consequence to pass some
quarter of a century.
the 1965 session of the California
Organizing in the labor moveLegislature.
ment, like everything else, is, forThe governor in his statement ever changing. Tactics and methods
said in part:
used in one situation at any given
"Because it provides needed and time may not necessarily be approoverdue increases, particularly in priate to a similar situation at a
maximum benefits category, I have later period. And techniques used
successfully in one industry may besigned the measure.
come
a complete failure when used
"At the same time, I am not in
agreement with all the provisions of a half mile away in another industhe bill, and I regret that the legis- try during the same period.
This series of columns dealing
lature did not see fit to act on a
number of important recommenda- with basic organization is in no
sense an attempt to set hard and
tions."
Michael Johnson, ILWU legislative fast rules. The best we can do here
representative, said he urged Brown —the best anyone can with such a
not to sign the bill by Assemblyman complex process—is to set up some
George Zenovich (D-Fresno) because bench marks based on experience
its negative features outnumber its dating back over 25 years right to
most positive aspect—a $5 increase the present day. These yardsticks
in weekly benefits (to $65) for the will help fortify today's organizers
with additional ammunition to achighest paid workers.
complish trade union goals.
The ILWU action parallels that of
Very much like fingerprints, no
the San Francisco Labor Council,
which voted unanimously last Friday two organizers are alike, and cannight (July 16) to urge Brown to veto not be expected to operate in prethe bill because it would "punish cisely the same way. Under any
and penalize" low-wage earners given set of circumstances no two
while granting improved benefits to organizers would approach the same
only a relatively small number of challenges in the same area.
well-paid workers.
MAJOR DEFECT
Major defect in the bill, in the
view of the ILWU and the San Francisco Labor Council, is the increased
rigidity of disqualification provisions. It will increase drastically the Continued from Page 1—
waiting period for workers who quit have gained tremendous power
or who are fired for alleged "mis- through their high seniority, voting
conduct."
consistently as anti-labor, anti-soEffect of these provisions is a cial change, and in favor of the
matter of some dispute. State ex- monopolies, the NCDC was told.
perts say the effect will be to deny
In another action the council
or delay benefits for 44,000 workers sharply rapped state Senator Mcannually. The San Francisco Labor Ateer of San Francisco who, deleCouncil places a higher estimate, gates stated, was instrumental in
65,000 workers, on this feature of the killing dock safety provisions in the
bill.
State Labor Code.
Most odious of the new requireThey took note of the recent statements is one that will require a ment by Local 10 president Robert
worker who quits or is fired for mis- Rohatch in the union bulletin, "Perconduct to earn an amount equal haps when the next election rolls
to his last two week's wages before
becoming eligible for jobless pay
benefits.
Labor Council Secretary George
Johns said he met with Gov. Brown
and found the Governor "favorable"
to the measure. When he told the
Governor that both the San Francisco and Alameda county labor
councils opposed it, he said Brown
seemed "all shook up."
Much of the character of the 1965
sessions was being shaped as the
Governor worked his way through
a mountain of bills left on his desk
by the departed legislators. He was
working against a July 23 deadline.
Among the measures being sweated
out by ILWU representatives was
AB 1036, the ILWU's auto insurance
bill, authored by Assemblyman Willie
Brown (D-SF). It would require notification of reasons for cancellation
of a policy.
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Roadblock to

If anything is consistent over all
the years—and very little is consistent in this age of vast changes—the
one thing that hasn't changed is
the fact that over all the years that
I have been involved with organizers
—no two are ever alike.
Given some guidelines gained by
past experience, given the immediate challenge, given the need to
keep the union alive and growing, a
good organizer must then use his
personal resources, imagination and
intelligence—and, above all, his ability to meet with and understand
working people—and get the job
done.

"LETTING the job done has almost unsurmountable roadblocks in its path unless there is
positive rank-and-file support and
participation.
One of the most drastic changes
we've watched developing as we
compare tactics and techniques over
the past 25 years is a growing lack
of interest on the part of union
memberships.
Going back into the past—again,
recalling the situation 20 or 25 years
ago—many of you can remember the
crusading spirit that was shared by
the rank-and-file. The ranks were

G

NCDC Supports Bemis Strike,
Backs Mississippi Challenge
around we should examine whether
or not there is support for Senator
McAteer."
The council heard a report by a
delegate of the Bay Area Pensioners
who said the oldtimers were delighted with the recent pension
agreement negotiated between the
ILWU and PMA.
The ticklish problem of parking
on the San Francisco waterfront, a
growing mess, led the council to appoint a committee made up of one
longshoreman, one clerk, and one
warehouseman to meet with the port
director.

Warehouse Contract
Ahead on Equal 'Pay
SAN FRANCISCO — President
Charles (Chile) Duarte, of ILWU
Warehouse Local 6.said this week
that the equal pay law for men and
women for equal work, which went
into effect this month will not affect
the warehouse industry in the area.
"We have always been ahead of
the law," Duarte said, "and equal
pay is in our contracts. If there are
any exceptions they have not come
to our attention."

Mrs. Fannie Lou Hamer, famed pioneer in the Mississippi
Freedom Party which is challenging the right of southern
white supremacy congressmen to be re-elected term after term without representing the entire population, is seen with Assemblyman Willie Brown of San
Francisco, at a press conference. Brown said he believes most Californians want
to see proper representation. Mrs. Hamer, sharecropper's wife, a powerful
speaker for her cause, said all the Negro people want is for Congress to abide
by the US Constitution. She added, "If we win in Mississippi, there will be no
challenge in Alabama or Louisiana. They won't need one. They'll get the message." One of her most quoted statements, said to a newspaperman last year
was: "I'm sick and tired of being sick and tired."

Challenger

willing to participate in every phase
of organizational work.
In those days we used to have the
"dawn patrols"—made up of groups
of organizers from several unions,
plus large numbers of rank-andfilers—who would make early morning calls on workers before they
went to work. They used to contact
people at plant gates, docks, terminals, yards, or any spot where
there were unorganized workers interested in becoming union men.
This was one of the many ways in
which the rank-and-file demonstrated enthusiasm for unionism.
Organization was the watchword
and key to the trade union movement. And those men and women
who joined their own variety of
"dawn patrols" understood full well
that unless all workers around them
were also in unions, no one's wage
gains, conditions, benefits, security,
or ultimate dignity on the job was
safe.
When you make comparisons between that spirit and today's rankand-file attitude, the difference is
startling and saddening.
Very often a rank-and-file member's interest in his union seems to
begin about a month or two before
contract negotiations begin. During
the negotiations he wants to know
what's going on, keeps making demands, even occasionally makes
threats, and then the interest
reaches its highest point at the ratification meetings where the members accept or reject the negotiated
contract.
If the contract is accepted, then
the average rank-and-filer drifts
back into inactivity. The length of
his inactivity can be measured by
the length of the contract. If it's a
one-year contract he's usually inactive for most of that one year; a
two-year contract means you don't
hear from him for about 22 months;
a three-year contract puts him out
of touch with union activity for
most of that period.

HIS IS not in any way meant to
be critical of long-term contracts—which is a growing custom
in labor-management relations—but
it is merely an effort to point out
at least one reason that members
do not participate in organizational
activities.
What it boils down to is that when
the average union man's economic
problems are bedded down for the
life of the contract, he also "beds
down" as far as his union is concerned. Once he "has it made" he
seems to figure that the union has
given him everything he wants, and
all he's obliged to do is pay his dues
and possibly attend an occasional
meeting.
So I close this column by emphasizing that there's more to organizing than just hiring a few capable
men to beat the bushes and use their
talents, methods and techniques to
sign up new members.
Indeed, it must be pointed out
that finding new ways to encourage
membership participation is equally
important—maybe even more so—
than finding new areas in which to
organize.
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NCDC Meeting Notice
The next meeting of the Northern California District Council of
ILWU will be held at Local 14
,headquarters, 7 Fifth Street,
Eureka, on Saturday, July 31, and
will begin at 1 P.M., and not at
10 AM as previously announced.

