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1965 Review

ILWU Asks
Improved
Coast Pact
SAN FRANCISCO — Formal
negotiations for 1965 contract review between the ILWU and the
Pacific Maritime Association on
an interim opening of the ILWUPMA Pacific Coast Longshore
and Clerks Agreement were well
into the second week at Dispatcher deadline.

This was the scene at InNegotiations Open ternational
headquarters
as ILWU-PMA coast contract negotiations began. Gathered
around the table for PMA, left to right: B. H. Goodenough,
J. A. Robertson, Armon Barsamian, Emmet Pierce, Hubert
Brown, Wayne Horvitz. Down the right-hand side of the

table, for ILWU: Michael Johnson, Bill Ward, Harry
Bridges, H. J. Bodine, James Herman, Charles Ross. Other
ILWU negotiating committee members not seen in the picture are: Jack Price, William Forrester, Don Brown, L. L.
Loveridge, E. W. Covert, H. Siron, Al Perisho, Vice President J. R. Robertson, Secretary-Treasurer Louis Goldblatt.

Ccincdkii Azea Convention arks.
Union Growth, Organizational Gains
level of activity and growth in our
Strong support was voiced for a
comprehensive national medicare
province....
"When it is realized that more program, calling upon the federal
than half of the total cargoes government to institute the recomshipped out of BC ports are des- mendations of the Royal Commistined for east Asian ports, one can sion on Health Services. "The labor
feel nothing but alarm over the war movement should make it clear to
clouds gathering in Southeast Asia. all governments concerned that we
will accept nothing short of the
THREAT OF WAR
Commission proposals."
"All Canadians are affected by the
Unity of all Canadian trade unions
A wide variety of issues were acted threat of war over Vietnam. In the
upon by delegates, including port de- case of longshoremen and other was declared essential to insure that
velopment and world trade, safety, waterfront workers, the threat is im- labor secure "a fair share of the increasing productivity" being brought
contract revisions, trade union unity, mediate, direct and personal."
medicare, nuclear arms, the war in
The union pledged to "continue to about by automation..
LONGSHORE SAFETY
Vietnam and developing Canadian strive for world peace and expanded
recommendations adopted
Safety
resources to provide jobs for Cana- trade with all countries regardless of
by the convention included increasdians.
their political complexion."
The convention called on Canada ing the number of tackle inspectors,
The Officers' Report to the conpublication of an up-to-date safety
vention noted a "continuous upward and the UN to use their influence to
—Continued on Page 3
give
the
Vietnamese people "the
swing in membership in the past 14
months," with 750 new members right to settle their own affairs withbringing to 3000 the total member- out military interference from any
country outside Vietnam."
ship of the Canadian Area.
The convention also asked the
SAN FRANCISCO—June is "choice
SUBSTANTIAL GAINS
Canadian government "to renounce of plan" month for eligible longAmong the locals making substan- any
pact or treaty that allows the shoremen, clerks and bosses in the
tial gains were the foremen's Local
storage of nuclear arms on Canadian four major ports—Seattle, Portland
514, the Vancouver Harbour Employ-1
soil."
ees Association Local 517 and the
Calling for a halt to the "giveaway San Francisco and Wilmington, the
Canadian Pacific Railway employees
of our natural resources," delegates ILWU-PMA Benefit Funds office reLocal 518.
advocated that these resources be minded members last week.
With few exceptions, the report used in Canada "for the developThey can change their health
stated, all of the ports "have im- ment of manufacturing industries plan coverage if they want to. Denproved their membership rolls by in- ... for jobs for Canadians."
tal plan coverage for children can
creased work opportunity and expansion which has far outpaced
mechanization and normal attrition."
All indications, it declared, are
Instead of stopping another Cuba, they will make another
that "the northern end of Vancouver
Island and the northern interior of
Cuba. They say there are 53 known Communists. There are going
,
British Columbia
are going to proto be 53,000 Communists in the Dominican Republic because of
vide a tremendous increase to the
the Marine intervention, and they will be US-made Communists.
export tonnage from the West
I because president in a free election. I ran my government with
Coast."
Last year set a new record for
democratic methods. I have said many times I have no use for
overseas shipments through British
communism.
But there are many people in public life in, the
Columbia ports, with 19 million tons
United
States
who
are afraid of democracy...."
of cargo loaded.
"This large increase in shipments,"
(Turn to back page for name of author.)
officers reported, "reflects the high

VANCOUVER, B.C.—Growth,
consolidation and a broadening of
labor unity marked the Seventh
Convention of the Canadian Area.
ILWU held here May 17-21, attended by 50 delegates from 12
locals, and representatives of the
pensioners and auxiliaries.

Union negotiators are presenting
demands for changes in the contract, most of which are limited to
one year. All contracts including
pensions and the historic Mechanization and Modernization Agreement terminate in 1966.
The current demands—on instruction of the recent coast longshore
caucus in Vancouver—include a
wage increase of 21 cents an hour,
improved working conditions, broader welfare and health coverage, improvements in holiday and vacation
provisions, changes in grievance
machinery, several contract amendments in manning and elimination
of extended hours of work.
Further, the ILWU is demanding
an increase in monthly pension for
men now retired and a lifetime pension for pensioners' widows amounting to 50 percent of normal pension.
Under the present contract all
unresolved issues may be placed
before the coast arbitrator except
pensions and the M&M agreement.
ILWU President Harry Bridges
chairs the union negotiating committee, consisting of International
officers, the Coast Labor Relations
Committee, waterfront division
members of the International Executive Board, representatives from
f our major shipclerk locals, and
one representing the small ports.

June: Choice of Plan Month

Who Said If?

also be changed in San Francisco
and Wilmington.
Portland, San Francisco and Wilmington men have a choice between
Kaiser service plans and the Insured
Plan. Seattle men have a three-way
choice: two service plans — Community Services, Inc. (formerly
known as Bridge Clinic) and Group
Health Cooperative of Puget Sound
—or the Insured Plan.
San Francisco and Wilmington
men with dependent children up to
age 15 have a choice of dental plans
—the California Dental Service, and
Naismith Dental Group in the San
Francisco area or the Schoen Dental
Group in the Los Angeles Harbor
area.
If you want to make a change,
sign up at, your local union office
before June 30. Changes cannot be
made after that date. The contract
year begins July 1, 1965 and whatever health plan you have on that
date covers you and your eligible dependents for welfare benefits until
July 1, 1966.
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The Evil of Power

THERE IS MOUNTING criticism and certainly alarm coming in from all over the world—to which add some voices
in Congress and many in the UN—concerning warlike developments in the Dominican Republic and Vietnam. This
alarm keeps mounting notwithstanding assurances in Washington that the Vietnamese war will be "limited" and not
allowed to escalate.
But while we're concentrating our attention on Asia and
the Caribbean, we better keep our eyes peeled on the one
nation that surely can and is willing to bring the whole
world into a third world war. Not only has history demonstrated this in two recent occasions in the last 50 years, but
all developments point to actual preparations and plans for
a third world war. The plans are nothing new. They were in
the making before the end of World War II. They were part
of a scheme of war makers then when they were set back by
a temporary defeat.
We're talking of course of the German Nazi leaders and
military machine. They are still around, still as dangerous
as ever.
It's 20 years since the end of the war in Europe. Never to
be forgotten are scenes of mass destruction of cities and
entire areas; of millions of human lives snuffed out; of the
use of deliberate mass'extermination of millions because of
their race and religion. It's called "genocide." Six million
Jews were sent to the ovens and gas tanks, millions of other
civilians deliberately slaughtered.

IT IS NOT that we are prophets of doom;
it is, rather, that we believe doom can be
avoided if the people make themselves heard
and force reason to overtake unreason.
We are convinced that the unreason
which guides US foreign policy today was
what Eisenhower foresaw when he left the
Presidency with the warning: "Beware the
military-industrial complex!" Yet, Eisenhower, himself, went along with the buildup of the complex. Many people were convinced that while he was yet in office the
military and the giant industrial corporations pocketing the profitable defense budget had already grown so powerful as to
make the President their prisoner.
To the defense contractors the goal is
profit, profit above any love of country or
concern for their fellow men—"Get mine
while the getting is good!" In some cases
for a million dollar airplane they cream off
a half million profit. Because the General
Accounting Office, an agency accountable
only to the Congress, sometimes catches
them in such extortion, the contractors are
presently engaged in a lobbying smear to
discredit that agency.
To the generals and admirals and near
generals and near admirals the goal is promotion and aggrandizement. There is plus,
of course, the big job that looms ahead for
these military executives with a defense
corporation when they retire at early age
and almost full pay from the taxpayers.

IT IS EASY to see that the words "disarmament" and "peace" are to these people
unpleasant to the point of being dirty, subversive and even treasonable. And behind
them in their determination are all the loose
nuts who are, not so curiously, anti-Negro,
anti Sud-Americanos, anti-Asians, antiSemites and anti-labor (and this does include the AFL-CIO hierachy which endorses
their adventures).
The military departments of the government, together with the FBI, Treasury and
State Departments, and the Central Intelligence Agency (CIA) control all the information that funnels to the President about
what is going on in the world.
That these agencies do not give the President correct information, or information
correctly evaluated, was best proved in the
Bay of Pigs fiasco. In that case the adminis-

tration was led to believe that the people of
Cuba were ready and anxious to throw their
arms around CIA-trained Cuban exiles.
How close we came to nuclear holocaust!
Only the superb statesmanship of John F.
Kennedy and the now deposed Nikita
Khrushchev saved us from it.
OW WE HAVE a situation where the
N United States in Vietnam and in the
Dominican Republic is in violation of the
letter and spirit of international law and
agreements made at Geneva and in the Organization of American States (OAS).
The US blandly states that we will not
allow any state in the American hemisphere
to become communist, and our President
names 53 Communists said to be connected
with the struggle in the Dominican Republic to return to constitutional government—
and most of the 53 "Communists" turn out
to be dead or in residence abroad.
Again, we suspect, the President has been
handed a red herring on a platter and he
has swallowed it without examining its age
and state of decay.
There was once way back an official of
the employer organization which preceded
the organization that now negotiates with
our own West Coast Longshoremen and
Clerks who said: "Cry Communist for the
fine effect it has upon the public." We now
see this repeated in higher places.
The people, we hope, will understand and
prevail.
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THEIR MURDERERS are still in the saddle, riding high,
I ruling the economic, political and social life of Germany
and hell bent for rearmament, determined that the German
nation shall have its own nuclear weapons and the right to
use them anytime they feel like.
Did the German general staff under Hitler, financed by.
the Krupps and other industrial barons—plan another war
as soon as they saw defeat looming?
Well, listen to a speech made by Joseph Stalin, on November 6, 1944, quite a while before World War II was ended
in Europe:
"The German leaders are already preparing for a new
war. History shows that a short period—some 20 or 30 years
is enough for Germany to recover from defeat and re-establish her might. . . ."
I personally remember attending a welcome-home party
for a well-known San Francisco newspaper man, a skilled
popular journalist still going strong on a San Francisco daily.
He came back then as a captain in the Air Force. He made a
point of telling me how it was such an open secret in the
'Air Force that the German chiefs were already planning
another war—having not done so well in this one.
To be practical, no one can rule out the possibility of war
in Vietnam escalating into a third world war in Asia—but it
probably won't! Not as long as that German powder keg is
being stoked up—especially if it's fused with a few nuclear
bombs. That will be the day!

HEN ONE WANTS to think about what motivates President Johnson these days—and why he acts so much like
Goldwater—maybe current stories that one of his chief advisors is J. Edgar Hoover explains a great deal.
However you look at it, LBJ inherited the war in Vietnam. He also had an invasion of Cuba to go by—as a blueprint for the Dominican invasion.
We also recall in August, 1961, as a special envoy, and
vice president, he went to Berlin to pledge to Germany "our
lives, our fortune and our sacred honor."
For what? To rebuild a German nation and war machine?
To do what? To support and carry out the UN charter pledge
that never again would a German general staff be allowed
to come to positions of power and decision?
The Krupps and other industrialists who financed and
profited from Hitler are back in power. By their own words
they'll not be satisfied until they have atomic weapons. Naturally they'll keep pledging—every hour on the hour—only
to use such weapons for peace! Everybody knows that Hitler
repeatedly promised he would only move in the interest of
peace!
It is now 20 years since Joe Stalin made his prophetic
statement about Germany's drive toward war. His words
were once hailed by such leaders as Churchill and Franklin
Roosevelt.
Say what one wishes about Stalin, he knew something
about the German nation, something about the thinking of
its leaders and a great deal about the damage that could be
wrought by the German war machine. So far everything
that's happened has proved him right about Germany. Let's
remember that, and keep our eye on the most serious threat
to world peace today.
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Constitutional Changes

Per Capita
Hike Now
In Effect
SAN FRANCISCO—It mosts more
to run the ILWU, delegates to the
16th Biennial Convention decided-and ordered a 25 cent per month per
capita increase. The new monthly
rate of $1.50 is due and payable
June 1.
Why the extra two bits? International expenses are up.
"Following this . . . Convention
even if no changes whatsoever in
the scope of activities ... we would
barely break even or go in the hole
by the end of the fiscal year," the
recommendation for the adopted
Constitutional amendment reads.
Cited in the Constitution Committee proposal were costs of supplies,
printing, services, travel, salaries
subject to negotiation, and pension
increases for officers—"items of cost
over which the Union has no control."
STAFF EXPANSION
To meet plans for expanded staff
personnel, to provide for continuity
in the work of various departments,
additional funds are required, the
Committee stressed.
Rather than see "the International (go) substantially in the hole,"
the convention approved the recommendation.
In other actions recommended by
the constitutional committee the
Convention:
•Clarified the manner in which a
vacancy on the International Executive Board may be filled;
•Ruled that transferred members
need not pay an initiation fee; and
that transfer rules shall be determined by respective industry divisions;
•Set the salary of the International president at $295 per week,
and the other titled officers at $280
per week;
•Recommended a pension schedule for titled officers.

Oregon Labor
Studies Early
Retirement
EUGENE,Ore.—Representatives of
half a dozen unions, including
ILWU's CRDC, were among the 90
delegates from government, labor
and industry who attended a recent
two-day University of Oregon-sponsored conference here on pre-retirement planning.
Mike Gahr, retired member of Local 8, represented Columbia River
Pensioners and the ILWU council.
His edited tape recording of the
meeting is available to locals concerned about what happens to their
members when they leave the waterfront.
The conference was built on the
premise that earlier retirement, under our industrial system "is going
to be of paramount concern to more
and more people, as we move into
the automated future."
One of the main speakers, Charles
O'Dell of the United Automobile
Workers of Detroit, predicted that
by 1975 the retirement age will be
55, instead of 65.
Of the various union-management
trust and pension plans now in existence, O'Dell lauded the ILWUPMA plan as superior.
"When you go back to your membership, tell them thanks from the
automobile workers of America," he
told Gahr.
Unions represented at the conference, in addition to ILWU-CRDC
and UAW, included the Teamsters,
Machinists Council of Oregon, Communication Workers of America and
the International Woodworkers.
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book, and a demand that employers
bear more of the cost of safety bulletins, safety appliances, and safety
training.
After reviewing the several pension plans, the convention decided
that the policy for the coming year
be "an all-out effort toward consolidation of all present pension plans
and agreements into one meaningful
pension plan where all ILWU members in BC can enjoy equality of
benefits."
GRAINWORKERS BACKED
The convention pledged all-out
support to Vancouver grainworkers
Local 333 in their dispute with grain
companies.
Main issues in the dispute are
wages and the refusal of one of the
grain companies to drop court actions against the union arising out
of a strike last year.
Resolutions dealing with changes
in the contract were referred to the
1966 caucus.
In other actions the convention:
• Served notice on waterfront employers that the Foremen's Local
514 has the "unlimited support" of
the Canadian Area.

Job Security
In New Ply
Panel Pact
LONGVIEW — A subcontracting
clause to keep work in the plant
from being shifted elsewhere is a
feature of ILWU Local 43's new contract with the ply panel employers.
The agreement, covering a threeyear period, provides for a 7-cent
hourly wage increase for this year,
retroactive to April 1; an 11-cent
increase in 1966; and a 12-cent increase in 1967.
Other contract gains include
greatly improved contract language;
strict .seniority for job placement; a
new safety committee set-up; and
additional paid holiday and vacation
benefits, featuring one week's vacation after nine months' employment,
two weeks after 34 months, and
three weeks after 57 months.
NINE HOLIDAYS
The ply panel workers will have a
total of nine paid holidays in 1967.
The contract covers health and
welfare benefits of 20 cents an hour
retroactive to April 1 (to be increased to 21 cents in 1967), plus an
additional three cent cushion to cover increased costs; also a hike in
pension provisions.

• Advocated that the provincial
government take over all automobile
insurance and run it on a non-profit
basis.
• Called for repeal of the Indian
Act which permits changes in boundaries on Indian Reserves and the
desecration of cemeteries and places
of worship.
• Endorsed a recommendation
that officers be elected for a two
year term.
• Defeated a proposal that con-

ventions be held every two years instead of annually.
Nominated at the convention for
two year terms were: President: A.
H. Barker, Local 501; 1st vice president: B. Dumphy, Local 501; 2nd
vice president: G. W. Ball, Local 504,
Victoria and A. Kotowich, Local 502,
New Westminster; 3rd vice president: F. Kennedy and J. Johnstone,
both of Local 509, Vancouver; secretary-treasurer: T. F. Mayes, Local
506, checkers.

Goldblatt Keynote

ILWU:'Partnership of Equals'
VANCOUVER, B.C.—The Union "is
based on a partnership of equals,"
ILWU Secretary Treasurer Louis
Goldblatt told the Seventh Annual
Convention of the Canadian Area
held here last week. "Canadian autonomy and the unity of our organization are built on this conviction,
this partnership of equals."
As a further step towards Canadian autonomy, he noted that the
Canadian Area has been designated
as a region.
"This is more than a change of
title," he said, "the International
feels that the union in BC is thoroughly competent to handle its own
problems."
ORGANIZING GOALS
Congratulating the Canadian Area
on its progress he said that the biggest step forward was achieved
around the issue of "one area, one
contract."
Three goals were stressed in his
keynote address: consolidating the
jurisdiction, extending organization,
and expanding the role of the ILWU
inside the labor movement.
"All work inside that dock gate is

Loud, Clear
Message To
Moonlighters
VANCOUVER, B. C. — Shortest
resolution at the ILWU Convention here—sweet and to the point
—was the following, in full:
"It is the policy of this International union to be absolutely
opposed to all forms of moonlighting.
"This Convention hereby instructs the International Officers
to see to it that all our collective
contracts contain provisions outlawing this lousy practice.
"Submitted by Harry Bridges."

ILWU work," Goldblatt emphasized.
"There are all sorts of industries
across the province where longshore
work is being done by others."
Tracing the history of the efforts
of the ILWU to work with other
waterfront unions, he affirmed that
the ILWU is continuing with its
basic principle of working for an alliance between transportation workers.

Barge Blast
Firm Fined
By US Court
SAN FRANCISCO — Charged with
violating safety conditions when a
barge exploded last year killing two
workmen, Pacific Coast Engineering
Company was fined $6,000 recently
on two counts of a criminal information filed by the government.
The explosion took place in the
Oakland Estuary March 19, 1964,
killing Paul Kramer, 50, of Newark
and William S. Sauer, 51, of Albany,
and injured 19 others.
United States District Judge A. J.
Zirpoli ruled the company had willfully violated Federal law and regulations establishing safe working
conditions "reasonably necessary to
protect the lives of employees."
Specifically, the Government contended that the company violated
regulations issued under the Longshoremen's a n d Harbor Worker's
Compensation Act that state that no
welding, cutting, or heating shall be
done where the application of flammable paints or the presence of
other flammable compounds exist.
Donald Pickford, Labor Department district safety consultant, said
Kramer and Sauer were directed by
a supervisor to use an acetylene cutting torch on a manhole cover near
a newly painted tank.
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ILWU Convention Stresses Action Progrs
The following concludes the summaries
of key statements of policy or resolutions
adopted by the 16th Biennial Convention
of the ILWU in Vancouver, British Columbia, April 5-9, 1965.

Automation
The scientific revolution will revolutionize the
economic and social order as we now know it.
With some 2 million jobs being lost each year in
the US and a proportionate number in Canada,
because of rapidly growing productivity, the natural immediate reaction of workers is a sense of
growing insecurity and fear.
Trade unions are only beginning to adjust
themselves to the changing situation. A few, like
the ILWU have worked out plans to gain a share
of the machine. More, including the ILWU are
seeking to organize white collar workers. All seek
to reduce working time.
Automation, if properly controlled and directed,
can produce a far higher standard of living for
everyone throughout the world, a world with
greater leisure, and one where every man's potential for a creative and satisfying life will have
the fullest opportunity for development. There
must, secondly, be a recognition that what we
know as the free enterprise system cannot be relied upon to the same extent as formerly to supply
people with the jobs and the incomes they must
have. Public employment is growing. Increasingly,
the jobs of the future will be in education, in
providing health facilities and services, in recreation, in urban renewal and housing in smog and
pollution control, in urban and interurban transportation. Training in the industrial field is
largely concerned with training for blue collar
jobs many of which are themselves disappearing.
There are a number of specific steps which
must be taken to insure that automation is not
the curse so many fear, but the blessing it can
be turned into. These include:
(1) Shorten the work week. Labor knows this
is now fully realizable. (2) There should be additional immediate protections for workers whose
jobs disappear. Severance pay and unemployment
insurance are not enough. Training and retraining are wholly inadequate. The objective should
be re-employment with at least as good a wage
as before, with no loss of income during the
change. (3) No young person should be deprived
of an education for lack of the economic resources to obtain it. (4) Eventually it may become
necessary to provide everyone else with an income
whether he works or not.

Shorter Work Week
The greatest success of the labor movement has
been -the reduction in the hours of work. No
longer do working people have to toil from sun-up
to sun-down. The eight-hour day is the most
common standard. Progress especially since World
War II has been more in the direction of reducing
worktime per year and per lifetime. Most recently,
the push in this direction has been for extended
vacations and early retirement. Today's man
works a little more than half what his grandfather used to work.
The current demand for a further shortening
of worktime is based partially on the need to
find a solution for unemployment. A 35-hour week
is needed right now just to keep unemployment
from increasing while further reductions will become necessary as automation progresses. We reassert our conviction that the demand for reduced worktime is of central importance to
the growing well-being of the working class
generally, and we pledge that the ILWU will be in
the forefront of the drive to achieve it.
Another resolution for a shorter work shift went
on the record. This was a mandate for the ILWU
International officers to make this a reality in all
divisions of the ILWU.

ILWU-Teamster Cooperation
Since the 1963 Convention, the ILWU can record significant progress in the development of
industry-wide bargaining within the warehouse
industry on the West Coast. With the establishment of mutual aid agreements with the Teamsters Union, the foundation was laid for the
formation of the Pacific Coast Warehouse Council of ILWU and Teamsters. This resulted in close
coordinated action by both unions in the 1964
collective bargaining negotiations.
Local 26 began the year with a drive in the
Wholesale Drug industry to achieve parity with
the Northern California locals of ILWU and
Teamsters. Through the participation of representatives of the Pacific Coast Warehouse Council,

a tremendous breakthrough was accomplished
with the achievement of a three-year package
amounting to 45c per hour, and substantial progress was made toward the accomplishment of
complete parity. Our readiness to strike for the
union's demands and the pledges of support from
Northern California were the key ingredients.
The Local 26 Executive Board and membership
commended the International Officers for their
initiative and recommended that they continue
and accelerate efforts to mount joint organizing
efforts by ILWU and IBT.

The Right to Travel
Every citizen of every nation should have a
guaranteed, unlimited right to travel to every
other nation, with no bars attached, and without
discrimination as to race, color, religion, national
origin, or political belief.
The right to movement has always been
cherished as a fundamental civil liberty, built into
the democratic ideal. Denial of this right for citizens to go anywhere to see for themselves remains
one of the most vicious of the hangovers of the
McCarthy era upheld by the State Department, a

possible with nuclear energy, could supply water
for water-starved urban areas like southern California or for desert irrigation. It would be easy
to dig a new canal across the Panama Isthmus;
or make possible international developments such
as the Mekong River project in Vietnam, Cambodia, Laos and Thailand—a TVA-type project to
bring economic benefits to all the people. Given
modern technical advances, peace affords a prospect for rapidly rising living standards on a
world scale.
The ILWU called for a nuclear test ban at our
last Convention, we now call for its extension to
include a ban on underground testing. We should
outlaw the atomic bombs themselves, with all
countries destroying their incredible stockpiles of
nuclear weapons. We go on record as supporting
those who advocate world nuclear disarmament.

On M & M Agreements
Starting with the Pacific Coast Longshore
Agreement in 1960, and extending later to the
longshore agreements in Hawaii, Alaska and
British Columbia, ILWU has developed a pioneering approach to meeting the problem of
mechanization and automation.
Next year, in 1966, our existing M & M plans expire and must be renewed. We intend not only
to renew them but to improve them. There is
every indication that the employers have benefited
substantially, from the plan, some of them most
handsomely. We think they should pay us a
larger share of the gains.
Though the details of our demands will be
worked out by the Longshore Caucus, the general
direction seems clear. We want to move further
toward the eventual elimination of the backbreaking labor; to give the long service men a
break in the form of earlier retirement on more
nearly adequate pensions. We want to help those
who suffer disability to retire on disability pensions. We want to go as far- as we can toward
protecting a man's widow and other dependents.
These are all desirable trade union objectives.
If we have to fight for them next July, we can
count on united support within the union and
widespread support from outside. The full
strength of the International will be at the distposal of the Longshore Division. -

Trade Union Working Alliances
International Longshoremen's & Warehousemen's Union

Convention delegates receive printed copies of Third
Overseas Report written by ILWU delegates.
curtailment of personal liberty. The right to travel
is as fundamental as the right to speak, to hear,
to learn, to make independent judgments.
To the ILWU, denying trade union delegates, or
business men who wish to trade, the right to
travel to China is directly related to our job potential, for one of our greatest hopes for maintaining a large and secure work force will depend
on opening trade with China. The American people as a whole are forced to live behind a curtain
of ignorance as long as newspaper men, scholars
and scientists, labor delegations, business men
and ordinary tourists are refused an opportunity
to learn the facts of life at first hand. This right
to move freely about the earth is a two-way street
—enabling others to get to know us as we become
acquainted with them.

Nuclear Test Ban and Disarmament
The 3-nation treaty partially banning nuclear
tests, which became effective October 10, 1963, is
the finest testimonial to the late John F. Kennedy. It was principally because he was considered
the main architect of the test-ban that he has
been so mourned throughout the world. The testban was greeted with relief by a world increasingly appalled by the problem of nuclear fallout.
But in addition to that, people felt that the
treaty marked a genuine 'turning point in the
overall armaments race.
Many are concerned that if peace breaks out,
jobs will disappear, unemployment will grow, and
a recession will result. Of course those immediately affected have genuine cause for concern.
But overall, the results are bound to be good if
adequate pressures are built up to demand the
vast expansion of public service of all kinds.
In the area of atomic energy itself, the opportunities for peaceful developments are fantastic
and exciting. Their fruition awaits a more peaceful world. Desalination on a vast scale which is

ILWU has always striven actively to develop
working alliances with other unions for mutual
protection and joint action. We were leaders in
forming the Maritime Federation of the Pacific
and the Committee for Maritime Unity, organizations which in their time lent greatly increased
bargaining strength to the associated Unions. More
recently we welcomed James Hoffa's proposal for
a transport federation, to include Teamsters,
Longshoremen, Warehousemen, Railway and Aircraft unions. We support the proposal for such a
federation as a long-run objective, and will do
all we can to bring it .into existence. In the event
of a major longshore strike, a transport federation would be of enormous assistance, and the
collective strength supplied by a federation would
give the transport unions the power and influence to fight off such legislative threats as
those by Senator McClellan, who is seeking to
impose compulsory arbitration on the transportation industry and outlaw solidarity among the
various transport unions.
Meanwhile, in the absence of such a federation,
ILWU is working to the maximum degree possible
with other unions, both in collective bargaining
and in legislative action. Our understandings with
the Teamsters in particular are proving most rewarding%
Wherever possible, ILWU is working with other
unions in the several state legislatures. This is
conspicuously successful in Oregon and Washington where ILWU representatives are integrated
into a United Labor lobby. In California, where
the AFL-CIO is unwilling to work with us, the
unfortunate results of lack of unity were quite
apparent in the 1963 legislature, and are showing
14p again in the current session. In Canada, ILWU
is a part of the B C Federation of Labor and
affiliated with the Canadian Congress of Labor.

Taxes
It has always been the policy of the ILWU that
taxes should be raised from those who have the
ability to pay. Yet even the tax cut of 1964 presented to the public as a break for the lower income receivers, was in fact the trickle-down
program of the Eisenhower administration in
Democratic dress. What is needed is a thoroughgoing overhaul of the national tax system:
Elimination of regressive sales and property
taxes, closing loopholes which favor the wealthy
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and corporate income receiver, elimination of the
2 percent oil depletion allowance, increasing
/
271
the personal exemption so as to relieve the family
tax burden... .By taxing according to ability to
pay and spending the money to provide needed
social services the Great Society can be achieved.

Free Trade
Our nation, like all nations, needs world trade.
The Convention went on record urging the US
Congress to liberalize our foreign trade policies
to allow free trade with all nations.

Un-American Committee
The House Un-American Activities Committee
received both a record appropriation and recordbreaking opposition when Congress gave it another lease on life, and more Congressmen than
ever before voted to put it out of business.
It is noteworthy that the opposition has tripled
each time the issue has come up. In 1961, six Congressmen stuck their necks out to say "nay"; in
1963 the six were joined by 14 more, 20 in all
in 1965, 58 stood to be counted against HUAC. We
applaud them all.
We in the ILWU need no reminders of the times
HUAC has attacked this union and other unions.
We need not be told how the committee laid the
basis for an attempt to split and weaken the ILWU
in Hawaii, how it singled out many of the union's
International and local officers. Or, the many
times it has moved its travelling circus into areas
where unions have been engaged in representation
elections, or collective bargaining battles, with
the intention of smearing and running.
The right NOT to answer questions about personal beliefs is a constitutional right HUAC ignores as it ignores the protection of due process.
All for what purpose? Certainly not to legislate,
which is supposed to be a committee's first purpose. As the American Civil Liberties Union
pointed out recently there is a complete "absence
of significant legislation introduced by the
HUAC." Its real purpose is, "Trial by publicity in
a circus atmosphere . .. to sap the strength of
the first amendment ... to damage the nation's
security and morale by becoming an instrument of
-fear and oppression."
Hence the continued ILWU opposition to the
House Un-American Activities Committee. It has
no place in our society. It is anti-labor. It is, indeed, un-American!
We commend the congressmen whose patriotism
was demonstrated when they stood up so courageously in favor of free speech and association by
voting against HUAC. We commend their stand,
we stand with them and we support them.

The Walter-McCarran Act
The Walter-McCarran Act, which governs US
policy and action with respect to immigration,
naturalization and deportation, is a hangover from
the worst period of the cold war attacks on traditional American liberties. It was passed in 1952
during the heyday of McCarthyism. It is the embodiment of the political and racial hatred personified in its two authors, the late Senator Pat

McCarran and the late Congresman Francis E.
Walter.
The ILWU opposed the bill before it became law,
and has denounced the law ever since. Its provisions have been used to deport members of our
union. The quota system which it sets up for the
admission of aliens is repugnant to our American
ideals. The Immigration and Naturalization Service, hiding behind its procedures, repeatedly violates constitutional safeguards of political liberty.
The McCarthy era is fortunately behind us. The
authors of the law have passed to their reward.
The law that bears their name should be repealed
and replaced by one more nearly in accord with
traditional American principles of liberty and
freedom. Specifically, we would replace the quota
system with a provision relating the entry of
aliens to the manpower needs of the country, and,
as an immediate amendment, we reiterate our
demand that there be a 5-year statute of limitations on denaturalization and deportation.

Supporting Students
An extremely significant sign of our times
has been the deep interest shown by students
and young people in the social issues of the day;
and in many cases they have led the way in
making the nation and the world aware of what
was going on in the civil rights fight in the
South, and in awakening the consciousness of
all to the danger of the war in Vietnam. Students
in the US and Canada have insisted on free
speech and freedom of inquiry on the campuses
and the right to act, and have shown their willingness to stand firm even under the threat of
arrests and jailing.
Some 800 students in the University of California in Berkeley were arrested in a demonstration for their right to free speech and free inquiry. Their fight is like that of the unions who
fought for the right to free speech, to strike,
organize and picket. They are furthering the cause
of all, not only of the students.
The convention went on record supporting the
University of California students in their fight for
free speech and inquiry and asked the International and locals in all areas to offer all possible
assistance for their defense.
The convention also resolved that amnesty be
granted for all civil rights supporters throughout
the country convicted in their efforts on behalf
of human rights.

Agreements Covering Watchmen
The International Union, along with Locals 26
and 75, has long been planning to negotiate a
two-port and eventually coastwide agreement for
watchmen. Currently no such coastwide agreement exists and the validity of existing agreements has been challenged.
Watchmen and gatemen are not covered by the
Pension Agreement or by the Mechanization
Agreement. ILWU watchmen in various ports do
not have jurisdiction over the watchmen's work
in these ports but are compeled to compete with
low-paid watchmen, who are the employees of
private agencies or who are dispatched by unions
with lower wage rates than ILWU.

Statement on Voting and Civil Rights
The first imperative in the struggle for civil
rights today is to win the right to register and
vote. The Constitutional right already exists.
Specific laws to implement it have already been
written and more are in the hopper. What is
needed now are clear, uncompromising actions
that will guarantee these rights and protect the
lives, homes and jobs of those who seek them.
To assure these basic rights the government
must use whatever is available in its vast arsenal of power—from armed forces, to cutting off
all federal aid, all subsidies and grants, except
for most essential services.
We must oppose any law on the books that
is less than a complete guarantee that citizens
may vote freely in free elections. No more compromises can be brooked—for rightly the patience of the Negro people has worn thin in
more than a century since the Emancipation
Proclamation.
Economic pressure on any states depriving
citizens of basic rights must be stepped up, including the boycott of those states' products.
This is one way to hit them where it hurts.
Political pressure can be accelerated by Congressional delegations upholding the 14th
Amendment's provisions which enable them to
vote to refuse to seat congressmen who do not
represent the population of their states.
The civil rights revolution is concentrated in

the deep South, but the ultimate goals apply
to the entire nation. We cannot duck our immediate responsibility which includes recognition that there are slum jungles in our cities,
segregated housing,unequal and poor education,
job discrimination and a pervasive denial of
first class citizenship for all Americans. Unions
have a primary obligation to insist that membership and job opportunities are open to all,
regardless of race, color, creed, national origin
or political belief.
We reaffirm our policy of non-discrimination
on or off the job, and urge all unions to end
this evil wherever discrimination exists. We believe in urban renewal and slum clearance that
will assure a decent, wholesome life for those
who want to continue working and living in
their neighborhoods; in a school program that
not only eliminates segregation, but provides
teachers and facilities to permit the disadvantaged child an opportunity to catch up with
the community at large. This is a practical
problem as well as a moral obligation—and it
does no good for anyone to cheer the inspired
forward movement in the deep South while
ignoring the festering inequality in his own
backyard.
This convention reaffirms the position we've
always held: We are in favor of full and complete equality without any ifs, ands or buts!

The Convention called upon the International
Officers to take all necessary steps to negotiate a
two-port agreement and eventually a coastwide
agreement; to include appropriate demands for
watchmen in the Longshore Caucus; to work out
ways of making the jobs of watchmen available to
longshoremen and clerks who wish to transfer to
guard work when they reach a certain age; to take
steps to protect the watchmen presently employed
from further loss of employment due to automation, rationalization and mechanization.

Boundaries of Jurisdiction
In the past, clear cut lines of union jurisdictional responsibility were defined in contract settlements (usually defined as within range of the
ship's tackle), but changing technological advancements, imposed by shipping concerns has altered previous terms of reference, to the extent
where no boundary presently exists and tends to
render past agreements null and void.
Situations of this nature may well lead to jurisdictional disputes with other organized trade
unions.
The ILWU was urged to call a conference of all
unions likely to become involved and establish a
congress if necessary to form a policy that would
work for the benefit of all unions concerned,
avoiding at all costs unpleasantness and strife
within the union movement.

Life Insurance—Retired Members
Life insurance companies are hesitant about
insuring men and women of retirement age, and
if insurance is available it is at exhorbitant rates
which a retired person could not afford.
The cost of dying has risen 42 percent in the
last decade; the average cost of burial today is
$1400. We must make it possible for retired members to get life insurance at a minimum cost. Also
life insurance should be provided for retired men
and women in the amount of $1500, fully paid
for by the employers.

Food Packaging
Canadian and American housewives buy the
same food products from the same suppliers, but
this is an age of deceptive packaging, with no
standard of weight or size. While many bills to
correct this situation have come up before the
governments of both countries they have never
gotten farther than the closest file.
The ILWU urged both governments to correct this very shameful practice, which a newspaper recently called "the silent pilferer."

Water and Air Pollution
The governments on both sides of the international border have paid lip service to the problem of water pollution in our rivers, streams and
harbors. Government planners are in the initial
stage of looking for future water supply for the
Pacific Coast region with no regard for the present water they possess.
The ILWU can constantly fight this problem
of pollution by actively supporting groups opposed
to pollution and by lobbying legislative bodies to
bring in effective laws that will control and
eradicate air and water pollution.

Automobile Insurance
Insurance companies in the United States
practically name the cost of insurance to automobile owners, and who shall be insured, thus violating every concept of existing anti-trust and antimonopoly laws. On the immediate horizon nothing can be seen to rectify this deplorable situation.
These insurance companies have nothing in
common with the laboring people, and operate
on a high administrative cost, plus lucrative
profits.
In the Province of Saskatchewan, Canada,
they have a government-controlled, nonprofit
automobile insurance which is administered at
low cost and has broad coverage for the people
insured.
ILWU Officers were instructed to investigate
this plan and the possibilities of state-owned
automobile insurance or a union-owned automobile insurance for our members.

Representation
Local 209 is located approximately 2,500 miles
from International Headquarters, in Cleveland
Ohio, and stands alone among many unfriendly
AFL-CIO organizations. The local has had very
little help in the past years due to distance and
the membership is becoming alarmed at taxation
without representation. The International was
asked to send help to assist the local in enforcement of their contract and send a representative
to help in 1966 contract negotiations.
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Crockett's Union Pioneers Hailed
By Sidney Roger
Dispatcher Staff

CROCKETT—Sentimental memories flowed freely as the beer as
Local 6 oldtimers—working at C&H
Sugar here—were handed 25-year
pins by ILWU President Harry Bridges.
The ceremony—accompanied by a
never-ending drumfire of wisecracks
and loud applause as each man
stepped up to receive his recognition
—was held at the C&H guest cottage on a hill overlooking the massive brick plant on the water's edge
where the river meets San Pablo
bay, facing Vallejo across Carquinez
Straits.
In addition to the Local 6 members from C&H, there were several
young men representing the local at
the H. K. Porter Company, in Pitts-

showed hand-sweeping of sugar on
the floor, hand trucks loaded high
with heavy sacks, sacked sugar
lifted from ship's holds, and everywhere men putting in an exhausting day's work.
This scene was followed by a series of shots taken during a lockout,
the result of the men's refusal to
load sacks ten high. Men were
carrying signs: "This is a lockout,
we want to work."
Another sequence recorded the
1947 Labor Day parade in Richmond. Line after line of ILWU men
in white shirts and white caps, all
from C&H, came swinging down the
street. In that same parade were oil
workers, auto workers, railroad
workers, all marching together
when Labor Day was still a means
of demonstrating solidarity. There

Harry Bridges greets 25-year veteran as George \falter (center) beams.
burg, California, who just won an
NLRB election after a rough, redbaiting campaign in which Local 6
faced flag-waving, Birchite-type accusations.
They, along with younger men
from Kaiser Gypsum who led the
union through a tough strike not
long ago—and won their spot at
the bargaining table—were greeted
by long, warm applause.
In stark contrast to the highly
mechanized operations of today, the
men—both young and oldtimer
members—saw a short movie, a reminder of things past, made up of
various film-clips taken in past
years by the local.
Scenes of sugar in bags, piled
high by hand, recalled a type of
backbreak that has ceased to exist,
as have hundreds of jobs in which
man has been displaced by machinery. The now-fading, flickering film

were more than 600 ILWU C&H
workers then in Local 6, compared
to around 180 now.
Signs carried by the workers revealed their points of interest then:
"Return Price Control:" "Low Rent
Housing:" "For a Third Party:"
"The Warehouse Union Fights for a
People's Program:" and many more.
Now in Local 6 at C&H, 84 men
are entitled to their 25 year pins,
and 50 of those have worked more
than 30 years.
The formal meeting was chaired
by August (Ham and Eggs) Hernenez, Crockett-North Bay Division
business agent, and the names were
read off by division secretary Richard Boyer.
Recalling that the local was chartered in 1935-30 years ago—Hemenez reminded members of the early
days when joining a union very often meant risking a bloody head at

the hands of vigilantes, or even
worse.
ILWU vice president J. R. Robertson, director of organization, noted
that every worker at the C&H plant
today who is under 30 wasn't born
when the trade union movement
started. Today the union offers them
security and benefits and a living
standard that wasn't dreamed of 30
years ago — and for which many an
oldtimer paid with his health or his
life.
"When our movement started we
used to hold meetings in secret,
never knowing when we'd be busted
up by cops and vigilantes and company goons—when the going was
really tough," he said. "Today we're
holding this meeting in the guest
house of C&H."
"I hope 30 years from now these
workers will be working in a plant
under the control of workers, and
meeting in a place workers own.
Let the workers have it," Robertson
added.
VIGILANTES
"This guest house was used as a
headquarters of vigilantes who used
to take off from here and fire shots
at union men," recalled ILWU secretary-treasurer Louis Goldblatt.
"ILWU was created by a group of
men who stuck right through with
this fight, for 25 years or more.
They weren't only members of the
union, but part of a cause — men
who believed in progressive unionism—a tough, militant crew to
whom a union wasn't just a dues
paying organization in order to get
a few benefits.
"The union here became a way
of life. It's mighty rare in this country to find a union in which a
majority has stuck from the very
beginning.
"You are the founders of this
union. You can take great pride in
the job you've done. You've carried
the union banner mighty high and
mighty fine."
After Harry Bridges and Local 6
secretary-treasurer George Valter
presented each man his 25-year
pin, Bridges dug into the deep past
to recall the first time he came to
Crockett to work in 1922 or 23,
when the work was all muscle and
sweat.
"Some people naturally still talk
about the work that's been lost
since the industry has become more
mechanized. All I can say to you is
what we lost, we never want to see
back—certainly not on our backs,"
Bridges said.
Guests at the ceremonies, in addition to the titled ILWU officers,
were International organizers LeRoy King and Ole Fagerhaugh,
Northern California Regional Director William Chester, and Local
34 Shipclerks president James Herman.

Here are some of the Local 6 C & H men who were awarded their 25-year pins in ceremonies at Crockett.

Antipolygraph
Bid Is Dead
This Session
SACRAMENTO — ILWU efforts to
strengthen legislation regulating the
use of lie detectors in private employment proved unavailing for the
current session of the California
Legislature. The union helped win
passage of the current law, which
prohibits the requirement of polygraph tests as a condition of obtaining or keeping employment.
This year the object was to prohibit any use of the machines in
private employment, but the bill is
tied up in the industrial relations
committee of the Assembly with little possibility it can be jarred loose.
At the recent ILWU legislative
conference here Tom Chapman of
Local 26 in Los Angeles reported that
employers, while not requiring tests,
have asked workers to take them
voluntarily.
"They ask questions that are an
invasion of privacy," Chapman said.
"They ask what organizations the
worker belongs to, if he's ever been
in trouble with the police." He said
workers are subjected to "repeated
indignities" and that the tests are
often found to be inaccurate. "It's
an area of simple human dignity,"
he said.
But, as matters stand now, employers will be free to continue to
request "voluntary" submission to
the tests.

ILWU to Send
Lobbyist to
Special Meet
PORTLAND—The Columbia River
District Council voted to send ILWU
lobbyist Ernest Baker back to Salem
to cover the special legislature Governor Hatfield called into session
May 21.
The regular session adjourned a
few days earlier, hopelessly deadlocked over Congressional,redistricting; this was the issue on which the
Governor reconvened the assembly.
This was "the worst session in
memory as far as labor is concerned," Baker told the delegates.
It repealed the rail union's "full
crew law," authorized a four-cents a
pack cigarette tax to go to the voters
on the 1966 primary ballot, failed to
do anything on unemployment compensation and downgraded the
rights of injured workmen.
The council served notice it will
not permit dockside workers to be
penalized by the new job injury law.

Boron Women Welcome
ILWU Auxiliary Officers
BORON, Calif.—The ILWU Auxiliary May meeting at the Boron community building welcomed special
guests from Stockton, and honored
Mother's Day.
Mrs. Nadyne Quartero, Auxiliary
director of organization program,
Mrs. Jeanette Whitney and Mrs.
Harriet Shuffler, Northern California District Council, vice-president
and treasurer, all of Stockton, were
greeted by President Bonnie Brown.
Mrs. Quartero read the preamble
of the ILWU Auxiliary Constitution
to the large group present after
which she held a question and answer session. This was especially
welcome since there have been many
questions asked but unanswered
concerning this newly organized
auxiliary.
The visitors said they were impressed with the large attendance
at this meeting and the size of the
auxiliary. Mrs. Quartero also remarked on the auxiliaries good fortune to have such a wonderful place
to meet, saying that in Stockton
they have even had to meet in a
bank lobby!
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BIG SHUTS AND LITTLE FISHES
BY fited oeT
REGON AND southwest Washington ILWU members who
customarily fish the lower Willamette River, a major tributary of
the Columbia which runs plumb
through the middle of Portland,
were short-changed this year by the
appearance of unwholesome salmon
—Chinook that were tainted of flesh
and odd of odor.
The situation was most acute in the
Multnomah slough, Linnton area.
Such agencies as the Oregon Game
Commission, the Fish Commission,
and the State Sanitary Authority rereived calls from irate fishermen
who landed these fish; took them
home and couldn't get the flesh past
their nose.
Last we heard,flesh samples of the
fish in question were being checked
out by the Public Health Service lab in Cincinnati; the Fooll and
Drug Administration's lab in Seattle
and by scientists at the University
of Oregon at Corvallis. They are trying to determine the exact nature of
the element that makes the fish unwholesome. If and when,thy do, the
State Sanitary Authority of Oregon
will take the initiative and try to
correct this pollution which relegated many of the usually prime
specimens of Chinook salmon to the
scrap fish division this past season.

O

Seen at the hiring hall in Vancouver, Washington, Local 4 dispatcher Newt
Chalstrom dispatches two of the three Hawaiians now in the local to their ship.
They are Rufus Kaukani and Charles Haluapo, Jr.
—Photo by Vancouver, Wash. Columbian
VANCOUVER, Washington—Three
All three are family men, and all
Hawaiian longshoremen transferred have plans to bring their families to
to Local 4, ILWU, in this Columbia Vancouver. They soon discovered
River port, were the recent subject that the snow and cold weather
of an article in the Vancouver, hasn't bothered them as much as
Washington Columbian.
they originally feared, and they are
The paper reported how the three entering the life of the community.
men from the island of Kauai were
Speaking to the reporter, Kaukani
welcomed by longshoremen h e r e, said: "We would like to say aloha to
after their work was reduced to zero your people and to thank everyby the growth of dock mechaniza- one for making us feel so much at
tion in the islands.
home."
The machine age, the paper said,
Haluapo added,"This local, everyhas affected the waterfronts of the one, has been a very swell bunch to
entire world, and these men were us. It has all helped us so much."
displaced by machinery in Hawaii,
especially because Matson, the primary shipping firm to the islands,
has led the field in mechanization.
The men are Rufus Kaukani,
WASHINGTON — The Nation's
Charles Haluapo, Jr., and Anatalio
Villaneuva. The three men are mar- capital this week looks forward to
one of the bitterest congressional
ried and have families.
battles of the year, after President
It was explained to the reporter by
Johnson called for repeal of section
Ron Vail, Local 4 secretary, who
14(b) of the anti-labor Taft-Hartley
said:
"It's a common practice of our Act. To match this, big business is
union to transfer men who are out pouring considerable resources and
of work, or who have been displaced cash into the fray.
At issue is the union shop vs. sothrough one reason or another."
In addition to the three Hawaiians called "right-to-work" laws.
President Johnson expressed his
here, ten more are employed at
stand
in a statement to Congress:
many
and
Washington,
Longview,
more in other Puget Sound, Colum- "With the hope of reducing conflicts
bia River and Oregon Coast and Cal- in our national labor policy that for
years have divided Americans in
ifornia ports.
various states, I recommend the repeal of Section 14(b) of the TaftHartley Act."
In 19 states, the union shop is outlawed, under this T-H provision
which permits state legislation
against labor. Repeal of the section
will not mean automatic union shop
agreements, but would allow union
SACRAMENTO — Only mass pres- and management to negotiate freely
in such states.
sure from locals can save the ILWU's
PLENTY OF MONEY
dock safety law at the current sesunion shop stateMr.
Johnson's
California
Legislature.
sion of the
Otherwise, present safeguards, ment prompted two immediate reacwritten into the state's industrial tions: cheer from the labor commusafety code in 1963, will expire in nity, and opposition from such antiSeptember and be eliminated from labor forces as the National Right to
Work Committee, the Citizens Comthe statute books.
ILWU Legislative Representative mittee to Preserve the Taft-Hartley
Nate DiBiasi attempted to get the Act (CCPT-HA), the US Chamber of
bill out of the Senate Governmental Commerce, the National Association
Efficiency Committee on May 12 and of Manufacturers, the Associated
failed. "I couldn't even get a motion, General Contractors, and others.
Plenty of money is represented by
let alone a second."
the pro-14(b) side. One signer of the
MEMORIAL TO GAFFNEY
The bill (AB 331) sailed out of the Citizens Committee to Preserve the
Assembly back in March by a vote of Taft-Hartley Act, for example, is Leo
66-0, but has been bogged down in M. Harvey, board chairman of Harthe Senate. The measure, as now vey Aluminum—which currently is
written, would be a memorial to for- being struck by 2000 Steelworkers
mer Assemblyman Edward M. Gaff- for a first contract. (See story below.)
ney (D-SF), its original author.
Another is Walter Knott, big-time
Shipowner spokesmen testif ied
against the bill, contending safety backer of right-wing causes and
is better controlled at the job level campaigns, including the John Birch
than by state law. The law as now Society.
Fittingly enough, chairman of the
written requires bull rails and other
CCPT-HA is Fred Hartley, former
safety features on docks.

NE LAD who wasn't affected by
the tainted salmon in the lower
Willamette this year was Jim Foster
of Portland, a member of Local 8.
Jim, who is usually good for a half
dozen of these choice finsters, caught
but one this spring's run—an 18

O

pounder in the upper river near Oregon City and it was, according to
him and fishing partner, Vickie
Thomson, "delicious."

Here's a pie of Jim with his finny
prize.
* * *
ILWU members in good standing
—and the members of their family—
can earn a pair of the illustrated
SPOONER lures by sending in a clear

snapshot of a fishing or hunting
scene—and a few words as to what
the photo is all about.
Send it to:
Fred Goetz, Dept. TDSP, 0216 S.W.
Iowa, Portland, Oregon 97201

Bitter Fight Looms in 14(b) Repeal

Dock Safety
Bill Dying
In California

congressman who co-authored the
Taft-Hartley Act. Since then he has
spent most of his time popping from
one right-wing organization to another, including the National Right
to Work Committee.
These men—Harvey, Knott, Hartley and many more 14(b) supporters
—are firm call 14(b) "an important
safeguard of an employee's right to
make a free choice regarding union
membership."
NO SUCH RIGHT
American labor recognizes no such
right.
"Scratch a right-winger and you
find a 'right-to-work' advocate,"
states the Report of the Officers to
the ILWU 16th Biennial Convention.
Among the things on the ILWU's
agenda: repeal of all anti-labor legislation, including Taft-Hartley.

Repeal of Section 14(b), the AFLCIO News says, would help raise living standards in the "right-to-work"
states, which now have "the lowest
per capita income . . . the poorest
schools. .. which pay a lesser share
of federal tax. . . and get a greater
share of federal help."
What are the prospects?
Repeal hinges on a close vote,
warns Speaker John McCormack (DMass.). "It might be a matter of ten
votes one way or the other," he said.
With this in mind, Rep. Richard
Bolling (D.-Mo.), a member of the
powerful House Rules Committee,
urges that labor be aware of the massive assaults being waged against
repeal and make itself heard during
the bitter upcoming congressional
fight.

Locals 13,63 Aid Alum Strike
WILMINGTON—Longshore, Local
13 and Marine Clerks, Local 63 are
presently aiding hard-pressed strikers at the Torrance plant of Harvey
Aluminum, by furnishing extra longshore and clerks work.
These workers, members of Local
6700, United Steel Workers (AFLCIO) and Line Drivers, Local 224,
Teamsters Union, are engaged in a
bitter strike that may become a long
struggle, according to A. L. Perisho,
president-business agent of Local 63
clerks.
ANTI-UNION COMPANY
Over 2,200 people are involved in
the dispute. Unions have been trying
unsuccessfully for 15 years to organize the plant. Last year the Steel
Workers won a representation election by a 2 to 1 majority. Up until
last week the company had refused
to negotiate. The strike started April
5.
Harvey Aluminum has a long history of anti-unionism. On May 2 in
an attempt to intimidate strikers,
ran a bold ad in the Long Beach

Independent-Press Telegram offering a "$5,000 reward" to anyone
furnishing evidence leading to arrest
and conviction of any person "committing acts of bodily violence or
threats of bodily violence against
employees of Harvey Aluminum,Inc.
and their families" in order to prevent them from coming to work.
If there were any takers, Harvey's
latest ad—May 23 in the same paper
—does not say so. This latest pitch
is a flag-waver — intimating that
there is something unpatriotic about
being part of organized labor.
"If you are a loyal American seeking to work among a family of free
people come to work at Harvey Aluminum where human dignity is respected," it says boldly.
Buried at the bottom of the ad,
in the smallest type: "Trade dispute
exists." This is as gentle a way as
possible of saying that Harvey seeks
scabs, for if the ad did not mention
the "existence" of a "trade dispute"
it would be illegal.
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'Personnel Tools'

BERKELEY, Calif.—Introducing
Senator Ernest Gruening (D-Alaska) to a Vietnam Day teach-in
crowd of 7,000 at the University of
California, ILWU Secretary-Treasurer Louis Goldblatt drew -strong
applause for pointing out that dissent on American foreign policy
may be unpopular, but it is not unAmerican.
Goldblatt paralleled the ne oMcCarthyite abuse dealt to those
who now dissent on American action in Vietnam with the powerful
official vendetta waged against the
ILWU in the days of its dissent on
American policy in the Korean war.
"Harry Bridges was jailed because his was a lone voice, almost
a lone voice," said Goldblatt, "calling for a ceasefire in Korea . . ."
Thanking the assembled students
and interested parties for inviting
him to introduce Senator Gruening,
Goldblatt added: "Only by open debate and broadscale discussion can
the right to speak and the right to
disagree be preserved."
PROPAGANDA MACHINES
In his address, Senator Gruening
said:
"The white man should have
learned by now that this is one time
we cannot settle an Asian problem
for the Asians. This is a war we cannot win, and so we must seek an
honorable and decent withdrawal.
"It is a myth that we were invited
in by the Vietnamese government—
if there is in fact any South Vietnamese government worthy of the
name. We invited ourselves in: into
a country where the people don't
want to fight for themselves.
Earlier, Goldblatt read the recent
ILWU Convention resolution on
Vietnam to the assembled thousands, which concludes with these
proposals: 1. Cease fire. 2. Withdrawal of all foreign troops. 3. Negotiate. 4. Settlement and peace.
At this point, the teach-in burst
into sustained applause.
"We know from our own experience what happens in a situation
where the cold war turns hot," the
ILWU officer said. "The propaganda
machines take over and before long
reason is drowned out in the thunder of invective. Then follows the
escalation of epithets from muddleheaded, to circus, to drivel, to travesty, and before long to obstruction,
to subversion, and then to treason.
I say we know this by the experience in this union."
PEACEFUL SETTLEMENT
He recalled police action in Korea
when Harry Bridges proposed at his
local's membership meeting that the
union go on record to "support the
United Nation's order to cease fire
and for a return to the status quo,
and to have that organization settle
the dispute peacefully through discussion with all parties concerned."
He explained that at the time
Bridges was out on bail having been
convicted in one of the endless series of persecutions since 1934 when
he led the successful organization
of the Pacific Coast waterfronts.
This conviction, like previous ones,
was later reversed by the U S Supreme Court.
"But Bridges had spoken out for

Labor Joins Forces
ForWork Comp Law
SACRAMENTO—For the first time
in many years representatives of all
branches of organized labor have sat
down in the same room together
here to discuss at least one aspect of
pending labor legislation.
A recent conference on workmen's
compensation legislation w a s attended by Thomas Pitts, secretarytreasurer of the California Labor
Federation; Tom Harris of t h e
Teamsters Union and Nate DiBiasi,
representing the ILWU.

Unions Must
Resist Snoops,
lie Detectors'

AlMiZMW
Senator Gruening acknowledges applause of 7000 students at Berkeley Vietnam
"teach-in." On stage at the late-night meeting are Assemblyman William F.
Stanton of San Jose and ILWU Secretary-Treasurer Louis Goldblaft.
a peaceful settlement of the Korean
War. What he urged later became
the official policy of the United
States. But this was some years after, and many thousands of lives
later," Goldblatt said. Then Special
U S Prosecutor F. Joseph Donohue
called upon the Federal Judge to
revoke Bridges' bail and jail him.
Drawing parallels to today's drive
against differences of opinion, Goldblatt said,
"In his argument before the court,
Prosecutor Donohue said of Bridges'
position on Korea, 'there can be no
minority opinion' and added 'to protect Bridges in the mantle of the
Bill of Rights would be a mockery.'"
When the Court of Appeals reversed the revocation of bail and
,•:,:;:•.•k!,
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Judges Healey and Orr wrote:
"It is one thing to refrain from
interference and quite another for
the courts to become themselves the
tools of military expedience; and we
say now, with all the emphasis we
are able to command, that however
hard and disagreeable may be the
task in times of popular passion
and excitement, it is the duty of
the courts to set their faces like
flint against this erosive subversion
of the judicial process."
Goldblatt concluded: "Bridges was
jailed because he was a lone voice,
almost an only voice, calling for a
ceasefire in Korea and settlement
through the United Nations before
the terrible killings had run their
course."

WASHINGTON, D.C.—Union men
were urged to prevent employers
from using snooping devices and
techniques as personnel tools on
members.
In the May issue of The International Teamster magazine, Teamsters Union general president James
R. Hoffa scorched the growing erosion of individual rights by those
who invade personal privacy.
Mail taps and phone taps, peep
holes, listening devices, and socalled "lie detector" examinations
were called clear violations of the
right of search and seizure, "and
certainly outside all bounds of decency in man's relationship with his
fellow man," Hoffa said.
"It is incumbent on all officials
of this union to see that such practices are not utilized as personnel
tools by the employers for whom our
members work," he wrote.
He said these invasions of privacy
and violations of constitutional
rights are becoming common practice in business as well as government.
The Teamster leader concluded:
"Over the years we have fought
for higher wages, better hours and
working conditions for our members.
And,in gaining these things we have
achieved human dignity for the man
who labors with his hands and for
a living.
"We do not intend that such human dignity shall be stolen away by
the employer whose personnel policy
is based on suspicion instead of good
judgment in hiring and trust in his
fellow man."
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The Gang Steward on the Job Is the Key to Organization
handle beefs

NITHE LAST column dealt with how
I the organizing process takes
place—outlining what there is to organize, and the structure needed to
do the job effectively. As a starter,
it is well that we all understand and
agree that when you set out to organize workers it's mighty tough
work.
In this column let's continue on
how the job can best be done, and
stress certain aspects of organizing
on the waterfront. Let's continue
with a down-to-earth approach for
the locals.
First, in order for a local to become
most efficient it must strengthen itself internally on the rank and file
level. Therefore each waterfront local must look to itself to toughen up
its gang steward system — which
happens to be the very foundation
of rank and file control. If a gang
steward system is functioning, it
should be made even stronger; if
certain gangs do not have stewards,
they should proceed to set them up.
The gang steward serves two fairly important functions: (a) He's the
official union representative on the
job—whose main job is to see that
the contract is lived up to, and to

Answer to Who Said It
Former Dominican Republic
President Juan Bosch, in an interview held in San Juan, Puerto
Rico, with Associated Press, published in the Washington Post,
May 9. Bosch has claimed many
times that US intervention 9f the
country in which he was the first
democratically elected president
amounts to US aid to communism
throughout Latin America.

where they count most,
while the job is taking place. (b) He
has a key role in keeping his eye on
the whole situation, to make sure
that the men are protected, the job
is secure, and observe whether any
men doing ILWU work are not members of the ILWU.
In other words, the gang steward
must be the watchdog to make sure
that ILWU work is protected.
Now this may very well mean that
many workers are on jobs not covered by the ILWU-PMA West Coast
agreement. But that does not mean
that these men cannot be in the
ILWU. This should not keep any waterfront local from negotiating contracts outside the basic coast agreement, in order to represent these
workers.
It should be made very clear that
this is not an academic or abstract
approach. On the East and Gulf
coasts, there are large numbers of
men working on the waterfront, who
are not strictly-speaking longshoremen, who are nevertheless covered
by ILA contracts.

terfront locals to review any problems or prospects arising in relation
to stepping up organization.
If these three basic points are followed through—stronger gang stewards, liaison between stewards and
local officials, and coordination by
each regional director—at least we
will know what there is to organize,
the number of workers who may be
involved, and the category of work
that they're doing.
This last point is applicable to
virtually every waterfront local on
the coast.

NOTHER important step is to
involve the entire union structure by arranging to have district
council meetings set aside time at
each get-together to report on organization findings and methods to
be used in this all-important task.
Finally, when the occasion demands it, the International, on the
advice of regional officers and local
leaders, will assign full time personnel to follow through. This can become a very big job, very expensive,
ONTINUING ON the "how" of time-consuming, and should not be
organizing, local officers must demanded until the entire local madevelop the closest liaison and work- chinery is thrown into high gear to
ing relationships with gang stew- get the preliminary local and area
ards. It will be the local officials' work accomplished.
If the suggestions outlined above
responsibility to follow through
whenever a lead is furnished by a are followed through, the Internagang steward relating to any man tional will have a very good idea
on the front who could be working. from week to week on what progress
is being made, and where the major
within the ILWU family.
With gang stewards keeping their areas are that must be concentrated
eye on the job — "watching the on for a full-time push.
game"—with local officials following
In future columns we will discuss
through, the regional director in ev- additional points in the task of
ery area should coordinate these po- building and strengthening and protentials by meeting regularly with tecting our union—through organiofficers assigned from various wa- zation.
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