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December 11, 1964

Need Union Gains

ILWU Raps
Bracer°
Extension
SAN FRANCISCO—"We are
in a position to testify from experience that there is no difficulty in getting sufficient American workers to do all phases of
agricultural work if they are paid
and treated like American workers."

Student

What may
Victory the campus be a complete victory for striking Freedom of Speech Movement students on
of the University of California at Berkeley as result of recommendations made
by the university's Academic Senate now only awaits action by the Board of Regents on
December 18. The professors
sided with the students' cause by an 8 to 1 majority. Above, one of the rallies
on campus during the strike. (See

editorial on page 2.)

mg on a Silve
latter From the Ne Congres
By Jeff Kibre
ILWU Washington Representative

Within weeks—January 4 to be
exact, the 89th Congress will be
called to order, and the Johnson
Administration will be underway.
It is timely to review the outlook
and perspectives for the new Congress.
President Johnson's record-breaking victory over Goldwater, plus
Democratic gains in the House and
Senate, have led to a widespread
feeling that the 89th Congress should
easily surpass the outstanding record compiled by the 88th. But don't
expect legislative achievements on a
silver platter in the next two years.
President Johnson assumes leadership in his own right and has a great
deal going for him. Among his advantages are:
• He amassed the greatest popular vote plurality in US history—exceeding the previous record by FDR.
This places the President in a commanding position when he goes before Congress.
• Democrats increased their
strength in both the House and Senate. The ,new House balance is 295
Democrats, 140 Republicans, a Democratic majority of 155 seats. The
Senate lineup will be 68 Democrats,
32 Republicans, a Democratic majority of 36 seats.
• The most significant changes
came in the makeup of the more
conservative House. The "conservative coalition" between Republicans
and Southern Democrats was seriously eroded by the substantial losses
in GOP ranks. Northern Democrats

gained 42 seats, increased their relative strength, and outnumber Southern Democrats by 194 to 101. This
gives Northerners a bigger voice in
choosing leaders, in committees, in
party policy.
The Democratic Caucus could play
an important role in reforming the
House Rules Committee, one of the
major bulwarks of reaction, and
could figure in abolishing the House
Un-American Activities Committee.
• President Johnson should now
have a safe working majority in the
House. On many issues Johnson will
pick up votes from Republican moderates.
• Changes in composition of House
committees next year should also
benefit the Administration. In the
88th Congress, the ratio of Republi-

cans and Democrats on committees
was roughly 3 to 2 — creating the
"conservative coalition." The
changed lineup will bring more Democrats to committees, and more liberals.
All told, President Johnson appears
to have enough going for him to
really roll. His all-around strength
can be compared only to that held
by FDR in the hey-day of the New
Deal when the minimum wage law,
Social Security, the Wagner Act,TVA
and other progressive measures were
enacted.
However, another New Deal era
certainly doesn't appear to be in the
making. Digging deeper, we find the
outlook is not altogether rosy. A
hard-nosed approach to the new
--Continued on Page 5

Job Security Is Key De and
In Hawaii Sugar Negotiation
HONOLULU—Job security in
an age of automation and technological change is the key to current negotiations for a new agreement in the sugar industry, to
replace the present pact which
expires January 31, 1965.
The demands were outlined by a
caucus of delegates from all sugar
units in the state of Hawaii, which
met here at the end of October.
Written notices sent to 23 sugar
companies in mid-November by
ILWU Local 142 offered a choice be-

tween a one-year proposal with six
demands, or a longer agreement
which would include an increased
number of union demands.
Among the demands are substantial across-the-board wage increases;
no involuntary layoffs; training for
a comparable or better job where
another job is eliminated; another
paid holiday; extension of certain
significant fringe and welfare benefits—dental, severance, pension, etc.
Another sugar unit demand was a
1964 Christmas bonus to every employee of $350 — as a share in the
huge 1963 windfall profit which
poured into the sugar industry.

That was the opening statement
by ILWU Secretary-Treasurer Louis
Goldblatt testifying this week at a
US Labor Department hearing on
importation of Mexican agricultural
workers.
The ILWU represents the agricultural workers in Hawaii, where sugar
workers have had collective bargaining rights since 1945, and pineapple
workers since 1947. The union also
represents macadamia nut pickers.
Goldblatt pointed out that the
ILWU "has more agricultural workers organized than any other union
in the country."
The ILWU spokesman gave evidence that increased wages and
fringe benefits leads to a corresponding rise in productivity and greater
efficiency through increased mechanization and application of scientific method.
"It is a myth that American workers will not do stoop labor or any
other type of agricultural labor. The
so-called shortage can be quickly
overcome by adequate wages, decent
housing and the other benefits now
available to every other type of
worker in the United States," the
ILWU said.
"On the basis of our experience
in Hawaii and of our knowledge of
the situation on the west coast, and
particularly here in California, we
are completely opposed to a renewal
of the bracero program or to any use
of the regular immigration statute
to provide a substitute supply of underpaid farm workers," Goldblatt
stated.
During a heated three-day hearing labor, with few exceptions, opposed continuation of the use of
braceros, while a parade of growers
—with such associated interests as
banks, railroads, canners joining
them—continue to demand importation of Mexican farm workers after
the December 31 date in which such
importation is legally supposed to
end.
Congress last year voted to terminate the bracero program as of December 31, 1964.
Congressional rejection of any
further extension of the bracero program culminated years of persistent
efforts by the California Labor Federation, the Agricultural Workers
Organizing Committee, the AFL-CIO
—Continued on Page 4

Election Notices
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They Fought for All of Us

(Editor's Note: The portrait above of Mr. Bridges is a greatly reduced pen and
ink drawing by Mr. John Harden, of Cadiz, Ohio, a retired coal miner who has
a 55-year trade union career behind him.)

IN THE LONGSHORE division there is a group titled B men
1 and there's no denying they have a second class position
in terms of work rights. Though they are not in the union
they receive union protection in their job rights or against
employers seeking to take advantage of them. However, they
do not work in skilled categories, and are seldom allowed to
work on overtime jobs.
They're not charged union dues, but pro-rata--a service
charge to maintain a joint hiring hall. They receive the same
wages and fringe benefits as A men—such as medical, dental,
vacations, etc. They don't usually make as much money but
can make a good living—in most cases a better living than
they could anywhere else—and with more job security than
elsewhere.
The creation of the B category has become a cause for
would-be liberals who like to think they know something
about the labor movement, and who are self-styled experts
in what's wrong, but rarely have answers to the problems
they criticize with such ease.
There has been pending a series of law suits, in some
cases supported by some of these so-called liberals against
the officers and union because some B men were kicked out
for violation of rules which they agreed to abide by at the
time they became B men—including violations of time honored low-man-out rules. Some of these B men were de-registered, some just want to use the courts to try to force the
union and employers to advance them to A status.

HESE GUYS HAVE missed the boat. They don't seem to
realize no court can create jobs or work, but can only
force somebody to divide up the available jobs. In this we
don't need the assistance of courts. The ILWU rank and file
made that decision in 1934 with the establishment of the
hiring hall and decasualization system of sharing work.
This system has been brought up to date in recent years.
In addition to equalization of work opportunity for a certain
number, the big majority have jobs guaranteed for life, along
with a guarantee of work or pay if work cannot be found,

T

as a result of technological changes. Naturally any B man

IIITHERE IS A time when the operation
I of the machine becomes so odious,
makes you so sick at heart that you can't
take part; you can't even tacitly take part,
and you've got to put your bodies upon the
gears and upon the wheels, upon the levers,
upon all the apparatus and you've got to
make it stop. And you've got to indicate to
the people who run it, to the people who own
it, that unless you're free, the machines will
be prevented from working at all."
This somewhat poetic and eloquent prose
was spoken by Mario Savio, 22-year-old University of California student as he led fellow students into a sit-in at the university's
Sproul Hall to demand the lifting of restrictions on freedom of speech and advocacy.
That happened in the afternoon of
Wednesday, December 2. On the next morning Berkeley, campus and state police
dragged the students down the stairs and
into paddy wagons. More than 800 of them
were fingerprinted, mugged and held in jail
until money could be raised for bail.
Instead of the intimidation sought, the
arrests and rough handling of some of the
men and women involved brought a militancy and a strike and all but ground the
largest educational institution in the world
to a virtual halt.
ALM REPLACED the uproar on the campus on December 9 after the University's Academic Senate, made up of faculty
members with tenure, recommended by a
vote of 824 to 115—more than 7 to 1—that
the university divest itself of all authority
over student political activities, and that no
university disciplinary action be taken
against the Sproul Hall demonstrators or
any other students for prior acts.
The only restrictions the faculty favored
was as to time and place of activities so that
there would be no interference with the
work of the school.
The faculty action, should its advice be
taken by the Board of Regents which next
meet on December 18 in Los Angeles, represents significant victory for the Free
Speech Movement.
It will be hard for anybody to understand
the situation if the Board of Regents decides against the recommendations, for if
it does we can expect all hell to break out
again to the possible ruination of the uni-

C

versity as a genuine institution of learning.
In our opinion the men and women who
put their "bodies upon the gears and upon
the wheels" deserve the thanks of the whole
nation. It is too bad that it had to happen,
but it is a good thing it did happen. Whenever and wherever people fight for their
constitutionally guaranteed freedoms, they
fight for everybody's freedom and we in the
labor movement must surely be among the
first to recognize that fact.
Like neglected soil, freedoms will erode
when people let them be taken away without effective protest, and the kind of erosion
that was taking place at the University of
California can spread all too fast until it reduces the Bill of Rights to a scrap of paper.
E THINK we and all the people owe
it to the Berkeley freedom strikers
to do everything in our power to see to it
that the charges against them are dismissed,
so that there be no arrest stigma to haunt
their future careers. These are good men
and women, brave and courageous men and
women who will make the best of citizens
because they know when they must exercise effective protest.
The auto workers won their right to organize by sitting in the auto plants. Their
demands were won and none was prosecuted
for their seizure and occupancy of the
plants. It will in no way tarnish the law if
the authorities of Alameda County, California, declare the Sproul Hall sit-in a warranted act of civil disobedience and dismiss
all charges. It will enoble the law.
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would want rapid advancement to A status with all the additional security and rights and guarantees.
It would be great to have much larger numbers of men
guaranteed jobs for life but that doesn't seem to be in the
cards. It would also be a great boon to the union because it
would mean these additional people would be paying full
union dues and assessments—roughly twice the amount they
pay now as B men—and our International and local unions
would not be so pressed for money to meet day-by-day bills.
The law suits are either built around technicalities—such
as alleged lack of due process or they are asking the courts
to help make them A men instead of B men. These suits are
filed under the infamous Taft-Hartley law, amended and
strengthened against labor by the Kennedy-Landrum-Griffin law.
If any of the suits were successful the union would be
forced, to protect itself and regular members to do_ away
completely with the B category of longshoremen and just
have a regular limited number of A men plus sufficient casuals to do the extra work. This would not hurt the employers,
for using "social security" casuals does not require paying
the eight-hour guarantee or fringe benefits. So financially,
at least, the employers would be ahead of the game.
Another alternative if any of the suits succeed, would be
to have a B category of longshoremen and turn them over
every 6 or 12 months—de-register all of them regularly so nobody can claim regular long service as a B man.

UR RANK AND FILE should understand the problem
of these suits—because some people suing the union
are members of other ILWU locals—and I don't mean warehouse. Also, some longshore members are supporting these
attacks on the union.
As I get around from port to port—which I certainly don't
do enough—I hear griping about certain aspects of the M&M
agreement, which, by the way, nobody claims is perfect. But
it seems there are thousands of workers who, in their desperation would be plenty willing to destroy the whole hiring
hall concept in order to go to work under the conditions and
security of the very same agreement that some members of
the longshore division are so willing to rap.
One thing ought to be clear to even the most backward
member of the union. That is that if the legal processes could
furnish jobs to people who need jobs it would be a very simple solution to a very complex problem. The answer is that
legal procedures and courts can't do it. All they can do is to
make a different division of the available work—spread it
thinner among a larger number.
Well, we don't need the help of any courts, any government agencies or any outside experts to figure out the best
way to divide the work among our members. We did it and
we did it the hard way in the 1934 maritime and general
strikes when we set up the hiring hall. All the courts could
do now, using anti-labor laws, would be to try to wreck one
of the best systems of fair and equitable hiring ever devised.
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China Trade
Is Top Need
Says Ex-Solon
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New College
Courses on
Cybernation

EUGENE, Ore. — "China policy
should be the first order of business
of President Johnson's new term of
office," The Committee for a Review
of Our China Policy declared last
week.
The Committee's co-chairmen are
Charles 0. Porter, former Oregon
Congressman, and Ernest T. Nash,
former Deputy Secretary of the International Government in Shanghai. They declared:
"US policy, stubbornly pursued for
some 15 years, has failed to isolate
mainland China and to diminish the
domestic authority and international influence of the Peking Government. It is imperative to end the alltoo-long-perpetuated mood of
indifference and negativism toward
mainland China."
The statement criticized "the conspiracies of silence, and the calcuWhile Fireboats and land-based rigs poured
lated misrepresentation regarding
wafer onto a burning dry dock containing
objective facts about mainland
China which the American people the Destroyer USS Marshall, three tugs (foreground) are seen preparing to pull
have innocently endured for well another dry dock containing the ferry Kalakala to safety. The Todd Shipyard conover a decade. The British, French, flagration was one of Seattle's most spectacular waterfront fires but fortunately
Canadian, Japanese and 124 other property loss was comparatively slight. Although seemingly enveloped by flames
nations trade and maintain other the USS Marshall was undamaged—even her paint wasn't blistered. Firemen
forms of mutually beneficial contact praised shipyard workers for help in subduing the stubborn fire which for hours
with the mainland Chinese people." threatened the installation with complete destruction.
The Committee's purposes are to:
(1) Encourage widest possible responsible discussion of US-China policy and (2) Encourage contact and
communication between the people
This was taken from transcript
of the US and the people of mainof 1934 hearings before National
land China.
SAN FRANCISCO — Incumbents
Longshorem.en's Board.
The committee is viewed as "an
running unopposed were re-elected
employer's
Page
639.
The
antidote to the China Lobby's public
spokesma,n, Gribbin, in answer to
for top offices in Ship Clerks Local
relations puppet, The Committee of
question
represenby
the
union's
34 here, in voting December 7-8, inOne Million."
tative Meinikow:
cluding James R. Herman, president,
"Q. The point is, so far as 24
Albert M. Cebriain, vice president,
concerned, in your opinhours
Paul -E. Cosgrove, secretary-treasion you think that is within the
urer, Joseph F. Campion, business
limits of the eilpacity of the rer21,agent, Thomas M. Carson, and 0. T.
lar gang to perform?
Cleary, dispatchers, and Michael P.
'.That is, if the gang is any
way fresh. As I stated this mornJohnson, delegate to the District
ing, if a gang is working for three
Council.
SAN FRANCISCO — ILWU Longor four days and working until
Others elected include Bruce Judshore Local 10 in its runoff election
nine or ten o'clock every night,
son, East Bay relief dispatcher, but
December 3-5, elected Willie Christhen you hit them with a 24-hour
a runoff may be necessary for the
tensen, vice president over Dave
shift,I don't think it is doing right
San Francisco relief dispatcher beJenkins, by a vote of 1337 to 1025.
by the men."
tween John Aitken, incumbent, and
Business agents are Bill HurschVince Costello. Also elected were
mann, Joe Perez, and Joe Sanchez.
Mike
Quarneri and Robert Andre,
Dispatchers will be Peter Balestrieri,
Sergeants-at-Arms, and a nine-man
Tony J. Gomez, Dave Littleton, II.
Executive Committee, as well as
Navarro, Jack Orchid, John Perez,
trustees, labor relations; grievance,
Mike Samaduroff, Cleophas Williams, and chief dispatcher,Joe MosPORTLAND — The Commission of investigating, legislative and publey.
Public Docks last week approved licity committees.
Three delegates to convention and
Virgil L. Vogel is membership Sgt.- start of a $4.5 million dock construcat-Arms. In addition to these offi- tion program that will add two mul- caucuses for 1965 are James Herman,
cers, the members elected a 35-man tiple-use berths capable of handling Gerard Preston, and Michael Johnson.
Executive Board, 15 Investigating containerized cargoes.
Committee men, 15 members of the
The move is the first step in a
Grievance Committee, and 11 on the long-awaited major construction
100 Million Feet of Lumber
Appeals Board.
program.In 1960, $9.5 million of genPORTLAND—Exports of logs and
In the primary Robert Rohatch eral obligation bonds were voted for lumber is expected to reach 100 milwas elected president and Carl that purpose. The bond issue was lion board feet from this port by
Smith secretary-treasurer.
supported by ILWU Local 8.
January 1.

Seattle Spectacular

Herman Again
Heads Clerks

Christensen
Is Local 10
VP in Runoff

Plan New Portland
Container Dock

SAN JOSE—For the first time in
any college anywhere in the United
States, a course on the nature of
automation and its effects on mankind will be given at San Jose State
College. The course will be titled,
"Cybernation and Man."
It is intended to explain, the college said, the "silent conquest of automation, and new technologies on
humanity—and the vast social, political, economic and other human
problems that are the consequence
of men being replaced by machines—
particularly if this happens faster
than new jobs are created.
CONCERN IS RARE
There is even the question, that is
fundamental to the entire program,
the engineering department at the
state college pointed out, whether
there will ever be jobs to replace
those that are wiped out.
It was noted that this was one of
the most serious problems of our
time, that hardly was mentioned at
all during the recent Presidential
campaign.
The dean of the engineering department here pointed out recently
that while engineers have been involved with work being performed by
fewer people all the time, it is rare
to find engineers concerned about
what might happen to the people
displaced by machines.
BEGINNING TO FEEL
Says Dean Gunderson, the engineers and the academic community
"are beginning to feel a responsibility for the effects of their technologigal advancement upon society."
It was further noted that even engineers may find themselves losing
jobs to automation—in effect to the
machines that they themselves have
created.
Among the consequences of the
situation that students of cybernetics will be investigating is the existence of vast prosperity and technological growth side by side with long
term, persistent unemployment,
school dropouts and shocking poverty in the richest nation in the
world.

Schindel New Head
Of ILWU Local 501
VANCOUVER, B.C. — ILWU Local
501 has elected J. Schindel, president; C. Morrison, vice president,
and J. Johnstone, secretary and
business agent.
Named to the local's new 10-man
executive board are M. V. Adams, N.
Blue, N. Christiansen, A. Graham, A.
McNaughton, J. O'Donnell, E. Salem,
J. Stevenson, T. Thomson, and A.
Williams.
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LONDON—Among 89 Labor Party
newcomers to the House of Commons
are 18 manual workers, 15 "white
collar" workers, ten teachers, eight
full-time trade union officials, ten
lawyers, six university lecturers, four
journalists, ten businessmen, three
doctors, three public relations officers, one housewife and one accountant.
Most of these newcomers are trade
unionists, and along with the members who held seats in the previous
Parliament and were re-elected in
the recent General Election, trade
unionists comprise the largest single
identifiable group on the Government side.
Many trade unionists now sitting
as M.P.s were elected with the full
backing of their unions — "unionsponsored" is the usual description.
During the recent General Election,

137 Labor Party candidates — more can only be established after a balthan a quarter of the total fielded lot vote of all members has returned
by the Party—were union-sponsored. a majority in favor; those who still
Trade unionists who receive the do not wish to contribute to the posupport of the unions in this way litical fund, even after a majority
usually get a portion of their election decision in favor, may contract out
expenses paid by their union and of this portion of their union contritheir local constituency political bution. The vast majority of unions
party receives an annual grant be- do have these political funds, and
tween elections. Some unions also more than 80 percent of their memmake small annual payments to bers contribute to them.
their sponsored M.P.s to assist them
The important position occupied
in meeting expenses incurred in po- by trade unionists on the British
litical activities.
political scene can be gathered from
The use of trade union funds in the number of them who now hold
this way is strictly controlled by law. key Ministerial posts. Nine of Mr.
Under an Act of Parliament passed Wilson's 23-man Cabinet are men
in 1913, trade union expenditure for with backgrounds in the trade unpolitical purposes—such as the pro- ion movement, and several of them
motion of Parliamentary candidates have occupied major positions in
—cannot be made from general un- their unions.
ion funds, but must be met from a
One of the surprise Cabinet apseparate political fund. Such a fund pointments was that of Mr. Frank

Cousins as Minister of Technology,
another new ministry which is expected to play an important part in
accelerating the pace of industrial
development. Mr. Cousins was general secretary of Britain's largest
trade union — the Transport and
General Workers' Union — and a
member of the T.U.C. General Council. At the time of his appointment
to the Cabinet Mr. Cousins was not
a Member of Parliament, but he will
be seeking election to the House of
Commons at an early by-election
when a seat falls vacant.
Mr. Douglas Houghton, a former
member of the TUC General Council,
is Chancellor of the Duchy of Lancaster—a non-departmental Cabinet
post which allows the holder to cover
a range of affairs dictated by the
circumstances of fhe time and in
the light of the Prime Minister's requirements.
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nationally as well as other labor and
concerned civic and religious groups
to halt the program. The AFL-CIO
Weekly News Letter stated:
"These efforts were mounted because the bracer° program has severely depressed farm wages, accentuated already deplorable working
conditions, perpetuated rural poverty
and created enormous health and
welfare problems which—since borne
ultimately by the state's taxpayers
—amount to a subsidy to the huge
corporate farms, the principal users
of braceros.
Agriculture, California's biggest
industry, claimed before a government hearing examiner that the use
of foreign imported labor is a matter
of "survival" for much of the state's
agriculture.
'AGRIBUSINESS'
In California it is often referred to
as "agribusiness" — which takes in
the broad field of manufacturing—
for example, cans — distribution,
marketing, transportation and much
else.
Agribusinessmen repeatedly claim
they cannot function with domestic
farm labor—which they also claim is
simply not available.
The ILWU's testimony pointed to
the contrary.
The key around which the issue
can be resolved, the ILWU noted, is
to be found in wages, housing, and
other benefits that would guarantee
an American standard of living to
American workers and aid the war
against poverty.
What is at issue now is an attempt
to override the intention of Congress,
which dumped Public Law 78, by utilizing an obscure provision of Public
Law 414—the McCarran-Walter (immigration) Act which would allow
continued labor importation.
Goldblatt's testimony pointed to
some clear examples of a once-depressed, unorganized labor force becoming organized, and improving the
standard of living not only of field
workers, but of the entire community.
Goldblatt, and ILWU Research Director Lincoln Fairly gave the sugar
workers' experience as the prime
point of the union's argument
against re-admitting braceros.
"When the Hawaiian sugar workers were organized they were being
paid as little as 30 cents an hour,"
the ILWU stated. "The minimum
rate now, for unskilled agricultural
jobs, is $1.73. Besides, the union
agreement provides for fringe benefits valued, by the US Department of
Agriculture, at 75 cents per hour for
the year 1963. Fringes include paid
holidays, paid vacations, medical
care, dental care, sickness allowances, pensions and severance pay."
"It is a myth that American workers will not do stoop labor or any

Perisho President
Of Clerks Local 63
WILMINGTON—Marine Clerks Association, Local 63, elected Albert
Perisho president for the 1965 term.
Others named in the December 3
vote include: vice-president, Robert
D. Schroeder; labor relations, Jim
Jackson; sergeant-at-arms, Harold
Sisco; and dispatcher, Claude Stotts,
Jr.
Albert Ryckaert, secretary-treasurer, also reported the selection of
an 11 man executive board, seven
grievance committeemen and the
following trustees; Martin C. Dusserre, C. W. Hansen, Claude Stotts,
Sr.

Correction ...
In the November 27 issue of The
Dispatcher Local 37 members working as extra men in Stockton Local
54 jurisdiction were inadvertently
referred to as Seattle fishermen.
Local 37 is made up of Alaska cannery workers.

Morse Scores
SE Asia War
Expansion
PORTLAND — Senator Wayne
Morse (D.-Ore.), told Oregon papers
he hoped there is no basis for State
Department and Pentagon "trial balloon" reports the government is considering expansion of the South
Vietnamese war into North Vietnam
and Laos, through bombing targets
and bases in the two areas.
Morse said if the reports proved
accurate, in his judgment "Taylor
should be summarily fired," with all
others "who may be associated with
him in any such recommendation of
international outlawry."
A member of the Senate Foreign
Relations Committee, Morse said
such an "adventure . . . would only
shove this country deeper into an
Asian quicksand."
Morse,in his release,reasserted his
long held contention that "a reconvening of the 14-Nation Geneva
Conference should assume jurisdiction over the threat to world peace
in Southeast Asia."
He said the American people are
"becoming fed up with the slaughter
of American boys" in Southeast Asia.

Locals Slate Xmas
Parties for the Kids
ILWU Locals 6 in San Francisco
and 54 in Stockton, Calif., will hold
Christmas parties this month for the
kids.
The Local 6 party will be held Saturday, December 19 at the Mission
Theater, Mission Street between 21st
and 22nd Streets, at 9:30 A.M., doors
open at 9. There will be movies and
cartoons, choir singers, candy for the
kids and 25 turkeys for lucky adults
who accompany the kids and a Santa

Claus with full-dressed deputy to
help him. Admission will be by union
book and kid or kids aged 12 and
under.
At Stockton there will be the
Seventh Annual Maritime Christmas
Party for under-privileged children.
It will be held Wednesday, December
23, at 7 P.M. in Stockton's Civic Auditorium.

workers demonstrated
Anfi-Bracero Demonstration Farm
with picket signs and a bus
adorned with posters and pictures as a federal hearing on braceros opened in
the State Building in San Francisco. The pickets later followed removal of the
hearing to Nourse Auditorium.
other type of agricultural labor. . . .
If, in addition, the labor supply were
to be rationalized by some form of
decasualization such as we have on
the west coast waterfront, it would
soon be obvious that, rather than a
shortage of labor, there is in fact an
oversupply," the union said.
ILWU testimony concluded:
If the Department of Labor approves the importation of Mexican
workers it will be undercutting our
organization in Hawaii. It will be
speaking out of both sides of its
mouth since it is supposed to represent the interests of the workers and
is supposed to favor collective bargaining.

'Good Neighbor'
Praises Local 50
ASTORIA, Ore. — United Good
Neighbor fund officials praised Local
50 as one of the "most public spirited
organizations in the county."
The local contributed $300 to the
UGN drive this year, and the same
amount last year. Fund spokemen
called it "a record that is hard to
beat!"
The fund is still short of the goal
necessary to keep 26 local and state
agencies operating in this area, but
this is not the fault of the longshoremen who are "always among the
first to give," and who "contribute
generously through their union, and
also as individuals," drive spokesmen
said.

Also noted was a recent study by
UCLA which exploded the argument
of big growers that Americans will
not do farm work.
The UCLA study shows that nearly
one-half of the unemployed workers
in this area will take farm jobs under
decent pay and conditions:
"The survey indicates that there is
a sizable potential supply of domestic
farm laborers among urban workers
in Los Angeles."
The report said 48 percent of jobless workers interviewed were interested in farm work under certain
conditions. These include higher
wages, better family housing, coverage under unemployment insurance,
access to federal training programs
and use of labor referral centers.
Trade union, church and welfare
groups welcomed the UCLA report.

Charter Member of Local
50 Dies; 46 Years on River
ASTORIA, Ore.—Oscar A. Hietala,
a charter member of Local 50 and
one of the first longshoremen in this
area to retire under the ILWU-PMA
pension plan, died here December 2.
Hietala began working cargo on the
Columbia River 46 years ago.

More Than Enough to Eat
PENDLETON,Ore.—Enough wheat
was grown in 1963 to provide every
US resident with 360 pounds—more
than three times what he eats, the
Oregon Wheat Growers League said.

Zambia Becomes 111th ILO Member
ADDIS ABABA, Ethiopia—Zambia
became the 111th member country
of the International Labor Organization, a United Nations agency. The
action was announced by David A.
Morse, Director General of the Organization.

Local 25, Anacortes, Wash.
Local 25, ILWU, Anacortes, Washington, will hold its election Jan. 8,
1965, to fill the offices of president,
vice president, secretary-treasurer,
recording secretary and 3 members
of the executive board. Nominations
will be made at the Dec. 11, 1964,
regular meeting. Polling will be between the hours of 7 p.m. and 8:30
p.m., at ILWU Hall, 9021/2 2nd St.,
Anacortes, Washington.

Local 33, San Pedro-San Diego
Local 33, ILWU, San Pedro and
San Diego, California, will hold its
election from January 11, 1965, to
March 31, 1965, to fill the offices of
president, vice president, secretarytreasurer, 4 audit trustees, 2 convention delegates, 6 members of the executive board and business agents,
patrolmen. Members of Local 33A
will also vote for above offices and
6 members of their executive board.
Polling will be conducted by printed
ballots, to be marked and dropped
into ballot boxes at regular union
offices: 806 S. Palos Verdes St., San
Pedro or 980 Gull St., San Diego.
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Nothing Coming on Silver Platter from Congress
Continued from Page 1—
The ILWU Executive Board's
Congress might be very much in
seven-point program to reduce unorder. Here is why:
employment,adopted at the enlarged
• Johnson's massive victory did
meeting September 21-22, is worth
not carry any clearly defined mancontinued close attention. One of its
date for domestic legislation. The
prime objectives was "a federal proDemocratic platform said very little
gram to insure everyone a job or a
on domestic policy. And there was
minimum income without a job."
virtually no discussion of issues.
• The "grand coalition" which
Trade Policy—
Johnson put together to achieve his
The time appears ripe for renewed
election victory is by no means a
initiative by ILWU to press for a libprogressive force. It cannot be comeralized trade policy and taking steps
pared to the FDR coalition of the
to open trade relations with China.
thirties. It will probably drag on libCanadian longshoremen are exeral or labor-endorsed legislation.
periencing one of the most sustained
• While the composition of Conwork periods in their history as a regress has a larger number of Demosult of recent grain shipments to
crats, the basic legislative machinery
China.
of Congress has not been seriously
ISSUES AFFECTING ILWU
affected.
In addition to national issues, a
NEGATIVE ASPECTS
number of legislative issues directly
Southern Democrats continue to
affecting ILWU members will dehold key power positions as Commitvelop in the new Congress. Among
tee Chairmen. In the Senate, ten
these are:
committee chairmanships are held
by Southerners compared to five
Sugar Act—
from other areas. In the House,
Revision of the Sugar Act which
thirteen chairmen are from the
controls the production, importation
South,seven from other areas. These
and marketing of sugar in this counEducation challenge: One out of three kids will drop out.
chairman, wielding vast powers, can
try, will develop into a major battle.
be expected to play their usual role
At stake is a campaign by beet sugar
of fighting progressive legislation
Only a hard-hitting national cam- benefits, particularly for those alinterests
to increase their quota by
every inch of the way. Moreover, the paign, exceeding anything demon- ready retired, is overdue to meet
some 750,000 tons. This proposal
numerous rules and procedures of strated in recent years, can be suc- higher living costs.
would have a very damaging effect
Congress, which have historically cessful.
Immigration and Naturalization
upon the Hawaiian sugar industry,
served the cause of reaction, remain
ILWU LEGISLATIVE ACTION
Law Reforms—
and the economy of the state as a
substantially intact.
Legislative action perspectives for
Hearings on this subject were held whole. The jobs of thousands of
To sum up the negative aspects of the ILWU, will place emphasis on near
the end of the last session but ILWU members are threatened. This
the legislative scene, especially as issues such as:
no legislation reached the floor. We is a fight which will require the allthey relate to Congress, it may be
1) Reform of Congressional Pro- should press for early re-opening of out support of every ILWU local.
useful to recall some recent legisla- cedures:
the hearings and we should propose Fishermen's Collective Bargaining
tive history. In 1959, Democrats
At least three critical issues will that any legislation include the Bill—
scored a sweeping victory in the arise at the
opening of Congress and Morse-Matsunage proposal for a
Legislation to restore the right of
Congressional elections. Yet less
require immediate action: first, re- statute of limitations upon denatu- fishermen to
bargain collectively
than two years later Congress passed
form of the House Rules Committee; ralization and deportation proceed- over fish prices which
directly affect
the anti-labor Kennedy-L an drumsecond, revision of the filibuster rule ings.
the earnings of working fishermen,
Griffin law,.
in the Senate; and third, abolish- Anti-Poverty Programs—
got off the ground last year. HearIn reviewing the situation as a ment
of the House Un-American AcWe should urge that this program ings were held in Washingto
n and in
whole, it would seem that the people
tivities Committee. The first two re- be brought down to earth with em- the major fishing areas
and served
have a right to expect this Adminisare essential in order to work phasis upon such issues as:
to lay a groundwork for further actration to produce. Likewise, the forms
• Updating the unemployment in- tion in 1965. It is anticipated
voters have a right to expect the lib- towards majority rule in the Conthat a
gress and the third needs no explan- surance system with an increase in revised bill
will be up for hearing
eral Democrats to make their force ation.
the amount and duration of benefits. early in the session.
felt and to show far more results
• Substantial improvement in the
Reform of the Rules Committee—
than they have in the recent past.
Support from ILWU Locals will be
minimum
wage law with a higher
Already
there
is talk of clipping
This, it is urged should be the
urgently needed to push this legismaximum,
expansion
of coverage to lation.
ILWU's underlying approach to the the power of the Rules Committee by
89th Congress and the Johnson Ad- putting into effect a "21 day rule" agricultural workers, plus others now
under which a bill could be brought excluded, and elimination of exemp- Longshore and Harbor Workers
ministration.
to
the floor for a vote if it has been tions which apply to many categories Act—
AGENDA FOR CONGRESS
We will probably be faced with reof workers.
When we turn to the subject of bottled up 21 days. The main thing
newed efforts by shipowners to cut
Unemploy
ment—
is
to
put
pressure
on
House
members
what the President may actually
The unemployment level remains back the right of injured longshorepropose first of all for the first year to demand fundamental reform of
shockingly high. One positive step is men to effect recovery from their
the
Rules
Committee
so
can
it
no
of the new Congress, we find, first
immediate expansion of public works. employers thru so-called third party
of all that the Administration so far longer kill or water down bills voted
This could be accomplished in part suits.
has said very little in concrete terms. out by regular standing committees.
by revitalizing the accelerated public
There are also good possibilities we
Senate
Filibuster Rule—
Actual details of the AdministraAt present, filibusters can only be works program with an additional will be able to push legislation next
tion's legislative program will be
billion-dollar appropriation as was year to increase the maximum
spelled out in the State of the Union broken in the Senate by two-thirds
proposed
by many Congressmen last weekly benefit under the Longshore
vote of the members present voting.
and other messages.
year.
Compensation Act.
Some Administration plans for the This rule has served to hold up civil
A
far
more
significant
step
would
Prospects for favorable action will
early stages of Congress are worth rights legislation, and progressive
programs of all kinds. It is high time be a shorter work week. Although depend upon the Department of
noting:
this proposal didn't get far in the Labor and the possibility of con• A major effort will be made to the Senate operate on majority rule.
last Congress and will meet bitter re- structive joint action with the ILA.
push medicare. This will be taken up Abolition of HUAC—
sistance again, it is certainly worth At the least, we should get the
ball
at an early date by the House Ways
This can be accomplished by a another
all out effort and ILWU rolling by taking a stand for an in& Means Committee.
simple amendment to the House should
take the lead in generating crease in the maximum weekly bene• A second major objective will be rules. Several House members are
action.
fit.
modification of the burdensome ex- prepared to make the required mocise taxes. This is likely to be bal- tion. What is needed is a barrage of
anced by additional tax relief to cor- letters to all Congressmen to join in
porations.
this overdue move.
• The Administration will take Seating of Mississippi Delegation—
another crack at several holdovers
The Mississippi Freedom Party
from the 88th Congress, including plans to challenge the seating of the
the Appalachia program and expan- Mississippi Congressional delegation.
sion of the distressed areas program. This issue certainly deserves full
T-H FIGHT
scale support along with a campaign
The AFL-CIO has announced that by ILWU Locals to generate support
it plans to concentrate on repeal of from other unions and community
Section 14(b) of Taft-Hartley— organizations. A first step is letters
which authorizes State right-to-work to all Congressmen protesting the
laws. This, of course, is a worthwhile seating of any Mississippi Congressobjective and certainly should enjoy men.
the widest support and push by the Medicare—
ILWU and all of labor. Repeal of
While the Administration plans to
this section will not come easy. It take the initiative on medicare, it is
will be met by determined opposition highly important that concerted
from Southerners, many of whom pressure be brought to bear on the
hail from states which have State demand that the medicare program
right-to-work laws.
be a meaningful one with benefits
These Southerners are influential that will truly meet the needs of our
with the President and will be busy senior citizens.
persuading him that it will be unwise Social Security—
for the Administration to run roughWe should urge increase in Social
shod over "states' rights."
Security benefits. An increase in
Appalachia—Severe poverty in America.
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Central America
By SEBASTIAN REYES, Local 6 and DWAIN OLSEN, Local 21

GUATEMALA

to finish a ship for sailing. Any time they are
worked over eight hours, however, they receive
double time pay.
Also, a vacation‘ plan, which entitles a man
up to seventeen days paid vacation each year.
The warehousemen were also well paid in comparison to workers in other areas. For example,
a fork lift operator in the warehouse receives
about $4 per eight-hour day. The union here has
been in existence since 1944.

ITH A POPULATION of over four million,
Guatemala is rated as the third largest
and most heavily populated republic of Central
America. Guatemala City is the transportation
center for all Central America, having a large air
terminal which is used by seven international
airlines. Although there are paved highways connecting the major cities, they are narrow and
often very rough. The buses which are the major
Struggle for Recognition
transportation, are old and usually overcrowded.
Consumer prices are as high and in some
In comparison, to the northwest is a smaller
cases higher than prices in the United States. It
port, Champerico, where the longshoremen and
is common to find two or more families living towarehousemen are in a severe struggle for recgether under one roof. This is the result of high
ognition as a union. The labor leaders in this port
living costs and
have been persecuted by dismissal
low wage s. Although there are
and charged with
MEXICO
activ"agitational
many new buildJAMAICA
ings under conities."
The workers in
struction, none of
BRITISH HONDURAS
them are housing
Car this port, at times,
are required to
projects.
work under exDue to crowded
tremely bad weathliving conditions,
(' HONDURAS
er conditions. The
the people's health
GUATEMALA
gear is old and unremains a constant
NICARAGUA
1
working conproblem. Most
safe
EL SALVADOR
ditions exist. When
dwellings lack runa ship is in port
ning water, electhey are required
tricity, proper sewPANAMA
to work around
age disposal and
Pacific
the clock to finish
washing facilities.
the job, sometimes
Wages have
COSTA RICA
Ocean
for periods of up to
started to improve
72 hours. Their
in the last year
and a half. This is
wives or families
due mainly to the
have to bring food
increase of the union movement. Agricultural
out to them on the docks. Although there is very
workers, who make up about two-thirds of the
little work in the port, the stevedores sometimes
labor force, are the lowest paid, making from 50
have to wait for three weeks for their pay.
cents to 1.50 per day, often working from dayUntil recently there was very little representalight to dark. Many of these people have never
tion within the government for the labor people,
owned a pair of shoes. Most of these people are
however, they have now succeeded in getting a
Indian.
small, but growing representation in their congress. Their labor laws are in the process of beOn a medium level is the semi-skilled, and
ing re-written and there is hope they will be
some industrial workers. As an example, one of
more favorable to the working people.
the largest companies, the Central America
They have a social security system which is
Brewery Company, has a minimum wage of $1.75
not developed in all areas as yet. This system
per day with an increase to $2 per day after one
differs from ours as it usually means the buildyear. Also, benefits which includes a large hall
ing of a hospital which provides some medical
of their own where they hold their meetings and
care for an employee and his family. These hostwice a week show movies for their families, a
pitals are built with funds contributed jointly
library where they can check out books, a mediby the employer and employee.
cal and dental plan. They are now in the process
A major factor which now threatens the
of buying a plot of land for their own cemetery,
growth of trade unions within Guatemala is a
(one-half of which will be paid for by the emnew practice of dismissal of large numbers of laployers).
bor leaders who they claim are "agitators" which
These are some of the things that have been
covers almost anyone who is an active trade unaccomplished through collective bargaining.
ionist. These people have little recourse, as there
Their contract also calls for the employer to give
are no laws against unfair labor practices.
each employee three bottles of beer at noon and
four bottles after work at night.
While in Guatemala City we tried to visit an
American Tobacco Company. They had agreed in
PON ARRIVING ON October 4 in the city of
advance to take us through on a tour, however,
when they found out we were members of a labor
Tegucigalpa, the capital of the Republic of
union from the United States they would not let
Honduras, we found we had just missed a conus in the factory.
vention which was attended by most of the labor leaders of Honduras. They had met to join
together all the unions into one confederation.
Dockers Among Highest Paid
We were told one of the first resolutions
One of the highest paid occupations in Guatepassed was a letter to be sent to the Honduras
mala is that of the longshoremen and waregovernment protesting the exile of over 400 labor
housemen. Located on the Pacific Coast of the
leaders. They were exiled when the new military
country is a port called San Jose. The membergovernment took power in October of 1963. There
ship of the union here numbers about 600. Here
was also discussion of a possible work stoppage
we found longshoremen's wages to be between
strike if they didn't receive a favorable response
$5 and $7 per day based on an eight-hour shift.
from the government.
While their normal work shift is eight hours,they
This is the first time the labor unions of Honcan be worked up to a maximum of twelve hours
duras have joined together on a united effort.

W

HONDURAS
U

This could very well be attributed to the union
educational programs we' found to be in existence in Honduras.We were told of a seminar that
was being held in the city of San Pedro Sula, in
northern Honduras.
We decided to go there and see these schools
in operation. When we arrived at the hotel we
were to stay in, we found that most of the students of the seminar were staying there. There
were 24 students enrolled, representing six Latin
American countries.
We introduced ourselves and told them we
were members of the ILWU and explained the
reasons for our visit. They were very interested
in exchanging ideas with us and invited us to
attend classes with them the next day.
When asked how they were selected to be sent
here from their different countries, they told us
of classes that are held on local levels, with anyone who is interested being allowed to attend.
In these preliminary schools basic unionism is
explained. They often have no idea of what a
union is or what it is for. After they have completed this course, the ones who have shown the
most interest and wish to, may continue into a
class which goes a bit further and explains collective bargaining and negotiations and also
their rights under the laws. Those who complete
this school are eligible to be chosen for the seminar, which is an advanced three-months course
in organizing and in public speaking.

Bananas—From Stalk to Ship
The next morning we went to the seminar and
were introduced to the director, Mr. Jesus Artigas, who showed us the facilities of the school
which included a small, but well equipped library,
with many books on the history, growth and advancement of trade unions. He also explained
the seminar was financed and sponsored by the
AFL-CIO and the Alliance for Progress.
Since one of the largest banana plantations
(over 14,000 acres) is located near this area, we
thought it would be interesting to observe the
full process of the bananas from the time it is
cut from the tree until it is packed aboard a ship
for export. Also the wages, working and living
conditions of the people who are involved.
At the plantation we found a large labor organization in existence, with a membership of
about 10,000. -While being shown around the
plantation by union officials we observed a housing project which was recently built for the
members. The rent on these houses is rated according to the members' income, their age and
the size of their family. We also noticed a large,
well kept hospital which is used by the employees
and their families free of charge.
The highest paid workers on the plantation
are the men who cut and pack the bananas to
the packing sheds. They receive about $5 to $6
per day. There were new sheds and new machinery being installed and in some cases would reduce the work force to about one-half.

Automation Problems
Next, we visited the Port of Puerto Cortes, a
very busy port on the Atlantic Ocean. Here we
saw large, modern, portable conveyors_ which
lowers the boxes of bananas into the hold of the
ships. As in San Jose, Guatemala, we found very
good wages and working conditions exist here.
One problem they are facing is one that is
very familiar to us, automation! There were 320
longshoremen working here one year ago, now
there are only 201. All these men received when
—Continued on Page 9

Waiting for ship job—a shape-up in Honduras. Fierce poverty is everywhere. Several families live in each shack.
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Germany-WEST & EAST
By TAKUMI AKAMA, Local 142 and ALBERT PERISHO, Local 63

WEST GERMANY
(Editor's Note: This is a slight condensation
for space reasons of the reports written by the
delegates. Whenever money figures are given
they are equivalents in United States dollars.)
E LEFT SAN FRANCISCO on September 22,
and arrived in Cologne, West Germany,
via New York, on September 23. We headed immediately for Dusseldorf where the headquarters
of the biggest West German trade union federation (DGB) is located. Here we met Mr. Walter
Nocker, staff assistant to the DGB Executive
Council.
We learned the DGB Federation is made up
of 16 regional trade and industrial unions representing 6.4 million workers in the Federal Republic and West Berlin. The jobs covered are
construction trades, graphic arts, transportation,
mining, heavy industries, chemicals, agriculture
work, textiles, postal and communications jobs,
utilities, hotel and restaurants, education, science, commerce-banking, insurance jobs, woodworkers, leather craft, radio- artists and actors.
The biggest is the Metal Workers-3.2 million
members.

W

More Jobs Than Workers
At the American Consulate we met two different days with Mr. Fritz Lux, labor attache, a
native German and member of the Miners Union. We learned from him that there are no
closed or union shops in the Republic. No compulsory arbitration or any direct labor-management statutes on the books. Most industries use
wage-incentive plans such as piece rates. Dues
checkoffs are common. At present there are six
jobs available for each person seeking work. In
fact there are one million foreign workers employed and living in the Republic—most from
Italy, Spain, Greece and Turkey; only 25 percent
are union members. The union demands they get
equal pay and benefits as union members. Other
nationalities include 2000 Japanese, 600 South
Koreans, 200 Chileans.
At DGB headquarters we met Harold Simon,
head of the International Relations Department.
He gave us union publications printed in English,
a big help. We agreed to exchange union publications.
We learned the following: 1966 is the union
goal for a 40-hour week for all industries. One
third of the labor force is organized. White collar workers and agricultural workers are the
hardest to organize. Most contracts are made up
of three independent articles: wage rates, union
security-fringe benefits, conciliation methods.
the union can strike on any article without voiding the other two. Each article has separate expiration dates.

Unionists in Government
Over 200 DGB members hold elective office
in the federal government. Most belong to the
biggest political party, Social Democratic Party.
There are two other major parties: Christian
Democratic Party and the Free Democratic Party.
The official DGB position is to stay independent
of any political party, and endorses no party or
candidates in elections. All communist or extremist parties were federally banned in 1956
except for West Berlin. The union feels this was
a mistake as the Communists pulled only 1.8 percent of the vote and would have died a natural
death. We asked if the union was not afraid of
future anti-union legislation if the union became
Militant or over-progressive in the eyes of the industrialists. Their answer was that the union
feels the members could stop any adverse laws
at the polls.
We asked about attending meetings. We were
told that membership meetings usually occur
only quarterly and we just missed them. We
politely advanced a note of skepticism about
workers stopping anti-union legislation at the
polls, especially if they get together only quarterly for union membership meetings.
On automation the union advocates it on a
jointly controlled basis. They want a shorter
work week and less manual labor.
The official union position is for a reunited
Germany, to be accomplished by free elections
in East Germany without Russian economic or
military influence. Forced reunification is out.
The workers want no more wars laid on Germany's doorstep.
Our first impressions of West Germany are:

Good food at reasonable prices, drivers insane,
utilized, 25 percent more for No. 2 shift, 33 percent more for No. 3 shift.
hotel prices high, consumer goods plentiful but
luxury items cost about as much as US items.
If they work 3 hours beyond normal quitting
Generally wages are only $1 to $1.30 US per hour.
time for sailing, they are guaranteed a complete
second shift work or pay. No one can work more
A 43-hour week is the general rule.
than 15 hours and no one works more than 53/4
We arrived in Hamburg,6 hours by train from
hours on Saturday or Sunday. Port practice is
Dusseldorf. We were here 4 days. We were met
work in excess of 101/2 hours automatically
that
by Brother Gerhard Gerdes, Local Secretary of
requires hiring a full next shift; therefore, men
the 12,000 member Hamburg Area Seafarers Un/
2 hours. All overtime
usually work the regular '71
ion, a DGB Affiliate. He greeted us in a very
can be refused without penalty.
warm trade-union manner making us feel at
It seems that the wage pact is a minimum,
home away from home. He took us on every form
each company has semi-steady gangs and keyof Hamburg public transportation; taxi, canal
men and usually a shop steward can negotiate
boat, subway, elevated train, trolley car, and an
working and wage agreements above the contract
Elbe River passenger-excursion boat; also to the
on a commodity basis.
top of St. Michael's Church, tallest spire of the
Hiring is handled at a jointly operated hall,
city. Hamburg seaunion men first
men returning
out, on seniority.
from long voyages
All docks have
look for this 450
showers, lockers
foot landmark
and canteens with
above the flat
good low cost
delta country and
meals. Most dockwhen sighted,
ers own their own
know that home is
cars. Parking is a
not far away.
problem.
Hamburg is 775
We observed a
years old this year.
banana discharge.
Fifty to sixty
Belts and conveyships a day call at
ors just like ours
Briti4
Hamburg, the Refifteen holdbut
Zane
public's biggest
men, 4 men in a
seaport, some 5
reefer car, no on
hours run up the
off rotation.
and
••••
Elbe River from
Holdmen get 12
BONN::
Cuxhaven and
percent more than
Ode.giVeis
open water of the
dockmen. We
Botkodot3
'Fr
North Sea. It is a
watched a general
US,Zane
free port where
cargo discharge
Zane
•
cargo is transand load out.
NUREMBERG
shipped to and
Cranes of 3-6 tons
from both east
on the dock are
and west Euroused almost excluTrakchx. MUNICH
pean countries
1 deckman,
sively;
•
zone
from all over the
Austri
1 driver, no relief.
world without
Discharged mixed
usual customs
loads are sorted at
charges. We went
the hook by as
Swiitztoctod
through the harmany dockers and
bor down to Blankenese, a- vacation resort on
drivers as needed. No stockpiling; electric lifts
the Elbe, 5 miles south; formerly a Nazi officers
used a lot. Cargo moves fast. Generally speaking
playground, now a holiday haven for the public.
these brothers work hard; take pride in their
work.
On Monday we went to Hamburg DGB HeadHenry Hildebrandt is national president of
quarters, 270,000 members in this area; 15 of the
the 76,000 member Maritime Transport Union, a
16 unions have locals here. We had a good discusDGB Affiliate. He spoke of Harry Bridges and
sion with Brother Gerdes, Fritz Koch, Dockers
said he was coming to the US in 1965 and wanted
and Boatmens Union local president, Albert Roevery much to visit San Francisco and ILWU. He
pert and Herman Stamer, local secretaries and
was well up on US labor affairs.
Arthur Wendlandt, a union dock clerk who acted
Later we had a long meeting with DGB redock
harbor.
The
as guide and interpreter in the
officers, Adalbert Hoehne and William
gional
union has 14,000 members including dockers,
Appal.
clerks, fishermen and allied workers. There are
The national DGB helps support three col3,000 non-union workers on the docks who get
leges that teach labor law, political and social
union wages and security but do not have to besciences and economics. Union members and
long because of the no union shop law. Gradually
their children can get formal education and also
these people are joining up, the figure was twice
night adult schooling in other general fields in
as high a few years ago. A fair amount of Greek
all major cities on a subsidized basis. One of the
nationals are longshoring here.
DGB unions owns and operates a National ComDockers age minimums are 20 years old exmercial Bank. The DGB has supervised and ficept apprentice clerks and coopers who can start
nanced over 200,000 apartments constructed for
at age 16 if 9 years of schooling has been comunion members.
pleted. Dues amount to approximately four-fifths
Total disability from on-the-job accidents can
of an hour's pay per week. A complicated wage
result in 75 percent pension of previous years
incentive plan exists here that increases the
earnings. No employee contribution. Injuries
basic rate of $6.25 per 71/2 hour shift to about
happening on the way to work are considered on$8.50 per shift. Skilled rates are 13 percent higher
the-job accidents. 7.5 percent of wages up to
and bosses 26 percent higher. Tally clerks are at
$187.50 per month are withheld for unemploythe 13 percent rate. Three 71
/
2 hour shifts are
ment insurance, matched by the employer. Seven
percent of wages up to $312.50 per month withheld for pensions, matched by employer; 5.5 percent of wages up to $165 per month is withheld
for off-the-job illness-injury, matched by the
employer.
Hamburg unionists showed us real hospitality,
with honest answers to our inquiries. The union
here plays a vital and respected role in the community. The union will have a real battle ahead
to secure a better share of West Germany's remarkable economic recovery.
We left Hamburg and headed for West Berlin
by air, 45 minute flight. West Berlin is very cosmopolitan, like San Francisco but more people3.3 million in Greater Berlin; 2.2 million in West
Berlin, 1.1 million in East Berlin. West Berlin covers 185 sq. miles, East Berlin, 156 sq. miles. n
West Berlin, population is 11,900 per sq. m 'e
compared to 568 per sq. mile in West Germa .y
proper. West Berlin alone is the biggest city in
Germany, East or West.
Without going into the whole story of Berlin
since 1945, we were impressed with the construction, modern methods, design, and, happy atmos-

Denmark

TWA

Czechoslovak,

J-1i4

Port of Hamburg; ore unloads midstream.

-Continued on Page 8
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ILWU Men Ponder Problems of Divided Germany
CwItinued from Page 7—
phere of the people in the street. A booming
place. We learned that through US aid—public
and private—West Germany and West Berlin
were helped considerably to rebuild its economy.
Private American capital has flowed abundantly
into West German industry and commerce. West
Berlin is 120 miles inside communist East Germany. World War II left Berlin with 85 percent
of industry destroyed, 33 percent housing destroyed. It was hard hit by Allied bombing and
the Russian army due to the Nazis' last ditch
fight. Scars of war are still evident.
Communist East Germany (GDR), East Berlin is their capital, is the counterpart to the Federal Republic of Germany (West Germany). This
political situation cannot easily be covered here.
Neither German government chooses to officially
recognize the other as a legally constituted body.
This is the East-West cold war only at times a
little warmer—concentrated into an area the size
of Texas and a city the size of Chicago. It appears to us that West Berliners from time to time
have been the victims of many tactics imposed
upon them by the East German communists.
They imposed an 11-month blockade on all traffic except air (Berlin Airlift 1948-49); discontinued telephone communications between EastWest Berlin since 1952; stopped electric supplies
originating in East Berlin winter, 1949; in July,
1950, shut off the water supply.
Whatever the reasons, it seems to us to be a
pretty brutal method of force to impose on 2.2
million souls who by free election have not

A

Perisho, Gerdes (Seamen's Union), Akama.
chosen the path of communism the East German
government would like to impose on West Berliners.
We went to West Berlin union headquarters
(DGB) and were met by Sister A. Girnatis-Holtz,
regional vice-president. She told us West Berlin
has 250,000 members in 15 of the 16 DGB Affiliated Unions. She gave us the same good reception that we experienced in Hamburg. She is a
dynamic, energetic, frank and dedicated trade
unionist. We had a long discussion and were told
44 percent of West Berlin workers are women
compared to 34 percent in West Germany. Principal industries of Berlin are electrical goods
manufacturing, machinery manufacturing, finished textile goods, printing-graphic arts, meat
canning, candy making and tobacco processing.
Women under union contract are not discriminated against—same work, same pay and conditions as men. We asked about racial problems
and were told racial discrimination is prohibited
in the DGB.
In the early years after 1945, the unions in
the area as part of their contribution to rebuild
West Berlin, held a 2-year moratorium on wage
increases so that a real effort could be made to
rebuild. Now that recovery is here, the battle of
negotiations is being waged at the bargaining
table. Health plans are not negotiated because
federal law has created a National Health Plan
with employee-employer contributions.
To improve this, DGB indirectly tries to affect parliament—compares to lobbying in the
USA. The unions have made a great economic
and moral contribution to the community which
results in a new pride and dignity for the working member; compares to the respected reputation various units of Local 142 have earned in
the 50th State.
We took a guided tour of West Berlin and of
course followed "The Wall" dividing this city
that was erected by the East Berlin Communist
Government in 1961. We saw 5 memorials next
to the wall marking spots where East Germans
were shot or fell trying to get to the West. We
saw about 4 miles of the wall, you can walk right
up to it. Other places, buildings make up the
Boundary and their doors and windows have

been boarded or cemented up. Pieces of broken
glass and barbed wire are fixed on the top edge
of the wall. At various points the West Berliners
have built platforms so that you can climb up
to the height of the top of the wall.
As you look over you see the East German
Guards looking at you. On their side, they have
created a cleared area, a "No-Mans Land" 150 to
300 feet wide. Their lookout towers are next to
the wall. They use binoculars and scan the area
back towards their rear. It seems they are not
worried about us standing in full view above the
wall, rather they seem to be concerned that no
East Berliner set foot in this "No-Mans-Land."
We were told that a few of these East German
Guards have "called replacements" and made it
to the West. The wall runs right through grave
yards, and in one place, a Lutheran Church, with
its front steps in West Berlin is blocked off.
Words cannot begin to describe the effect the
sight of this wall makes on West Berliners and
foreigners. We will try to find out what the East
Berliner thinks about it. "CZ" among other
things, has been painted on the wall by West
Berliners. "CZ" means Concentration Camp.

hate-generating people. The only difference we
saw between him and a German officer under
Hitler was the color of his uniform. Inside he
was the same arrogant, self-loving, nationalistic
individual. Bitter words but the truth of what
we saw and heard.
We asked our interpreter about the wall. He
stated the communists felt the West Germans
were determined to make the communists' government fail. Bonn tried various economic sabotage tactics; namely, telling the GDR that the

EAST GERMANY
W

E HEADED FOR East Berlin, capital of the
communist German Democratic Republic
(GDR)—West Germany's counterpart. We were
not stopped by or even saw any West German
authorities as we went by subway that makes 4
or 5 stops in East Berlin than continues again
back to West Berlin. No East or West Berliners
go from one side to the other except for a few
agreed upon exceptions.
At our East Berlin stop, we met armed East
German "People's Police" and soldiers with automatic rifles. They did not bother us but it took
about 20 minutes to clear through East German
authorities. We had to state how much money
we were carrying and what kind, and what kind
of camera we had if any. We proceeded to the
FDGB, Free German Trade Union Headquarters.
This is a federation of all unions in East Germany, 6.4 million members-95 percent of all
East German workers are organized into 15
FDGB Affiliates.
We were met by Sister Traute Feigl, who acted
as interpreter and introduced us to Deputy Chief
of International Relations, Hasso Breitenstein,
Herbert Donitz, chief of the department, and
Horst Silbermann,staff assistant, who spoke very
good English. We were told that we would be
guests of the Union and our money would be no
good, that our stay would be on their behalf, that
we should outline what we wanted to do and it
would be done. They asked that we stay until at
least October 7, the 15th anniversary of the GDR.
We asked to visit the port of Rostock and a sugar
factory. Dr. Ernst Adler, a journalist who translates English-German papers for the union, took
us to Brandenburg Gate, just inside the wall of
East Berlin. Here we were given a lecture about
the defense of the wall by the colonel in charge
of the "People's Army" Detachment. This lecture
was attended by union delegates from France,
Japan, Egypt, New African Nations and Scandinavian countries.

Wall Is 'Low Point of Trip'
This was the low point of our trip. The hate
campaign and picture this military man presented, gave us the feeling that he was determined to do everything he could to undermine American goodwill.
We could only think that just 20 years ago,
Americans and Europeans shed a lot of blood, had
much grief and misery to rid the world of such
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Rostock-6 ton port cranes, 100 foot booms

Old photo: Jewish women, Nazi death camp
official rate of exchange of one East Mark for
one West Mark would within 24 hours be 5 East
Marks for one West Mark (1950). In reality both
monies had then about the same purchasing
power. This started a great black market of consumer goods and skilled labor being drained from
East Berlin and all the money ending up in West
Berlin. However at the same time under special
trade agreements when the West needed certain
East German commodities, the official rate of
exchange of 1 for 1 was maintained. Also West
Berlin according to the communists was a hot
bed of German and American spys and saboteurs
who were bent on wrecking the GDR.After eleven
years of economic frustration, the East Germans could take no more of this cold war harassment and in 1961 erected the wall in 24 hours and
sealed off the people of the GDR from the "degenerating" attitude of the West.

West Relatives Visit East
Annual agreements are negotiated for West
Berliners to visit relatives in East Germany. East
German workers do not go to West Germany.
Aside from this highly argumentative problem
between East and West Germans, and our own
critical viewpoint, we then began to see an objective cross section of East Germany. However we
tried time after time to get East Germans to
talk but no one would speak English except our
hosts, much different than West Germany. Dr.
Adler took us to his very modern apartment on
Karl Marx Allee, plenty of room and rents for
about $30 per month. He took us that night to a
very good light opera.
The next day we met Brother Rudolf Grabs,
editor of the Tribune Publishing House, the union publishing house for their magazines, books,
and manuals, usually done in 4 languages. He
became our guide and companion for the balance
of our stay in East Germany.
We saw Ravensbruck, former Nazi concentration camp for women, built by slave labor. 92,000
inmates met death here, mostly Polish, German,
French, Italian and Jewish from all European
nations. The GDR has made this place a memorial to the world of the shame and tragedy
that Nazi Germany unleashed on man until put
down by the Allies in 1945. Forced labor at this
camp produced clothing and components for V-2
rockets used against Great Britain.
We went to Feldberg one afternoon where the
FDGB maintains one of several union vacation
resorts for its members. We visited another of
these later on at Warnemunde, near Rostock.
These resorts are modern, clean and look like a
good bargain for the member. He gets housing,
food and recreational facilities for approximately
$40 per person per two week vacation, children
slightly less.
We went to a sugar factory in Stralsund, about
190 miles into East Germany from Berlin and on
the Baltic Coast. This is the older of East German
sugar factories, founded in 1893, destroyed in
1944-45 by British and American bombers, not
Russian bombers.(Note: The Russians, according
to the FDGB, are considered the liberators, antiFascists, and true friends of the German workers. No mention is being made of the Western
Allies of World War II.) In 1946, the factory, as
all primary means of production in East Germany, was turned over to the workers. As this is
—Continued on Page 9
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War on Poverty Hasn't Reached Central America
Continued from Page 6—
they were laid off was two months' severance
pay!
The amount of cargo being handled is increasing, even with the reduced work force. The
main cargoes that are exported are lumber, bananas, coffee and meat. Imported cargoes are
clothing, shoes, wire and tin.
Consumer prices are about the same in Honduras as we found in Guatemala—very high!
The main thing that impressed us here was
the interest and enthusiasm of the working people to improve their working and living conditions.

PANAMA
O

UR FIRST IMPRESSION of Panama as we
entered Panama City October 10 was that
of a large city anywhere in the United States.
The houses were fairly nice and there were many
large hotels and apartment buildings. Also, we
noted a considerable amount of construction in
process. The roads were paved and there was a
heavy flow of traffic. We also noticed more
American model cars than we did in Guatemala
and Honduras.
Panama is probably best known because of
the Panama Canal which runs almost directly
through the middle of the country. It is one of
the main sources of income and employment in
Panama. The highest paid Panamanians are
those employed within the Canal Zone.
One of their main complaints, however, is
although they may be doing the same job as the
American worker, their pay scale is much lower.
The minimum wage in the Canal Zone is supposed to be $1.25 per hour, however, we found
many Panamanians in the Zone making less
than minimum.
There is envy though,among the Panamanian
people, for those of their number who find work
and are allowed to live within the Zone. The
reason for this is they make better wages, have
better living conditions and have the right to use
the commissary where they can buy life's every
necessity at prices below those charged in Panama. Cigarettes sell for about 19c a pack, sugar
costs 7c a pound, while across the street it sells
for 11c a pound.
There was tension in the air almost everywhere you went in Panama. The trouble over the

Containers — a common sight in Panama.

flag raising incident last January is still fresh in
the minds of the Panamanians. The riots left 27
dead and over 500 wounded. Almost all of them
Panamanians.
While many of the people there realize the
financial income the Canal has brought their
country, many feel they should have more, if not
complete control over the Canal. They also resent the treaty between the United States and
Panama signed in 1903 which gives the United
States permanent right to govern the Canal
Zone.
However, anytime we visited a labor union
in the country we were very well treated and
most of the people expressed a desire to have
better understanding between the two countries.
The minimum wage law in the Republic of
Panama varies according to the Province you are
in. They vary from 35 cents per hour to 45 cents
per hour. It is very difficult to find any worker
who is making very much over the minimum
wage given them by law. An example of this is
a large dairy we visited in the Province of Cocle.
The existing minimum wage there is 35 cents per
hour. While we were visiting the union there,
which has a membership of over 250, they were
negotiating with a creamery for a wage increase.

No Medical Aid Received
We visited a hospital which serviced the Province of Code and found it very poorly equipped.
Very few of the patients could pay their bills,
so consequently the hospital could afford very
limited equipment. We asked them if they had
ever received any help from the Alliance for
Progress or Foreign Aid, and they said no.
Smallpox is the predominate disease of the
country and though they are trying to combat
the disease with vaccinations, the biggest problem is getting the people to come in for their
vaccines. Public nurses provide medical care in
some larger rural communities, but most villages do not have even one doctor.
The second largest city in Panama is Colon,
which is located on the Atlantic side of the Panama Canal. It is known as one of the largest
world markets where buyers from all parts of
the world come to buy their goods.
Located in Colon are two different longshoremen and warehousemen unions. One union supplies the men to work on the public docks where
the small cargo ships are loaded to distribute
their cargoes to nearby areas. These docks are
small and very old-fashioned. The men still pack
the cargoes from the docks to the ships on their
backs.
These men receive about 70 cents per hour,
which is considered good wages, but is far below
what the workers on the docks within the Canal
Zone receive. The docks and warehouses in the
Canal Zone are very modern and have the latest,
up-to-date equipment. The longshoremen and
warehousemen here make from $1.18 to $1.75
per hour, according to their job classification.
These are undoubtedly the highest paid group
of Panamanian workers in the Canal Zone. Also,
through collective bargaining, they receive many
additional fringe benefits.
In Panama we found small unions in almost
all types of industry, however, they seem to be at
constant odds with each other and have a hard
time uniting to help each other when the need
arises. Jurisdictional disputes is another problem between the different unions and seems to

Bananas break backs, 150 pounds per stem.
take up much of their time. This creates a situation where very little is done for the rank and
file member.

SUMMARY
IT SEEMED PITIFUL to us to see people have
1 to live in such poverty when there are so many
natural resources and ideal climates in which to
raise crops.
The extreme difference between the low wages
and the high cost of living is an example of what
happens when unions are either not allowed, or
are restricted to the point where they lose their
effectiveness. Labor leaders must be completely
dedicated to their work because they are often
subjected to jail sentences and even threats
against their lives. In some cases we found evidence of labor leaders with their own personal
gains placed before that of their membership's.
Big business interests seem to have almost
complete control of these countries, not only financially, but politically. Time after time we
heard of concessions that were made by the governments to the large companies and almost always they hurt the working people. A large percentage of these are American companies who
have moved to Central America to take advantage of the extremely low wage scales.

East Germans Friendly but Language,Politics Create Barriers
Continued from Page 8—
a workers state, no capitalistic enterprise is allowed.
Sugar beets are the main source but sugar
cane from Cuba is also used. Cuban raw sugar
comes in 264 pound sacks and they don't like it.
Pretty rough to handle. This plant employs
about 750 people, 50 percent women. Akama explained US sugar refining methods. Perisho told
them that we did not know all the production
costs and statistics as we were union members,
not management. They thought their system was
much better as (controlled by) workers, with no
profiteering by capitalists.
The factory has a canteen, physical therapy
rooms, first aid station and a full time nurse and
ambulance. When the plant is down for annual
repairs, the workers work in the adjacent cement
factory. During sugar beet harvest they work 7
days a week but overtime is not compulsory. They
1 2 hour lunch break paid,
work an 8 hour day, /
and two 20 minute breaks in mid-shift. The basic
pay starts at $135 per month for unskilled work
to $225 for skilled workers and technicians. Equal
pay for men and women doing the same work. The

manager gets $350 US per month. These are minimum rates, as piece work plans are used. There
is no closed or union shop. Night shift workers
get $1.25 per shift premium. Overtime premium
is 25 percent, 50 percent premium for Sunday
and 100 percent for holidays. Dues are about 1
hour straight time pay per week. Half the dues
stays in the local treasury for workers' interests,
hobbies, recreation and cultural activities and to
help jointly support the factory canteen. The
other 50 percent goes to the FDGB international
for its operations.

We See New Port of Rostock
Touring the plant with us was Anton Blume,
and Helmut Wilde, FDGB Local Officers and
Brother Gericke Rudi, Rostock Transport and
Shipyard FDGB Union Official. Brothers Rudi
and Grabs proved very helpful in answering our
questions.
At the port of Rostock we met Willi Pannicke
FDGB local officer, Ernst Kruger, dockers chairman, Helmut Clasen, a crane driver and Udo
Varchmin, dock union official.
Rostock has two port areas, the old port,

maximum 25-foot draft vessels to 5000 deadweight tons. About 450 dockers work here, mostly
general cargo; 6 to 8 ships work at once. Also
here is the big Neptune Works, a shipyard building fishing trawlers, fish factory ships and cargo
ships to 5000 tons. There are four other shipyards in the area employing 35,000 workers. Here
also is the center for the fishing industry with
14,000 fishermen and cannery workers.
Greater Rostock population is about 800,000.
A very clean and well kept city, not like a big
typical industrial area. The new port is very
modern in every way. Started in 1957, the first
cargo work was in 1960. In 1961, it handled 2.5
million metric tons. This year to date, 5.8 million
tons. In 1965 they anticipate handling 7.2 million tons. A booming place. There are two general cargo areas, one dry bulk area and one
liquid bulk petroleum area. Imports are: Iron
ores, fruit, oil, lumber, raw sugar, cotton and
general. Exports are: Heavy and light machinery,
finished textiles, refined sugar, cement, autos,
farm equipment and precision instruments.

(Germany Report Continued in Next Issue)
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Rights Workers Charge HUAC
Is Instrument of Segregation

Parents Warned Don't Pressure
Doctor on Treatment of Kids
PRIOR
TO THE development of
the sulfas, the antibiotics, and
the other "wonder drugs" which are
so important in today's medical care,
most remedies given were usually
harmless. This is no longer true.
Prescription drugs in use today are
good because they alter the actions
of living cells, either the cells of the
bacteria causing the infections or
the reactions of the cells of the person being infected.
The margin between benefit and
harm is extremely narrow in many
instances, and as the drugs become
more complicated the list of necessary precautions becomes longer and
more restrictive.

Pressure Grows
To Treat Everything
As news of more and better triumphs in the battle of man against
disease are announced, more pressure builds up for the treatment of
all diseases. There ought to be something one can do about the common
cold, but there is precious little, except in TV commercials. There ought
to be better pain killers, drowsiness
preventers, and anti-virus treatments, but there aren't.
The public wants, and doctors
would like to have, what's needed
for everybody. There are, indeed,
many helpful treatments to soothe
the ill patient, but to prescribe useless remedies only to please the patient is both wasteful and dangerous.

Doctor Pushed
'Into a Corner'
Dr. William A. McColl tells a story
in MD Column (published by Group
Health Association of America, Inc.)
of what happens when demanding
parents "push the doctor into a corner."
The three Harrison children had
been exposed to hepatitis. That is,
they had played outside with a child
who had come down with the disease.
The parents rushed frantically to
the clinic for shots. They were most
unhappy when the physician explained that the exposure probably
was not effective, that for children
under six years of age hepatitis is
not a dangerous disease, and that
when experienced in mild form it
will provide a lasting immunity.
He explained to the parents that
shots were not advisable in this situation.
They were even more unhappy
when they got home and learned
that the other neighbor's children in
the play group had got shots from

Alameda Asks
Passage of
Anti-Scab Law
OAKLAND—In keeping with the
anti-scab law passed by the San
Francisco Board of Supervisors recently, the printing trades here
asked the Alameda County Central
Labor Council (AFL-CIO) to lead an
anti-professional-strikebreaker ordinance campaign in this county.
San Francisco is the 54th city in
the United States with such a local
ordinance. A request will be made by
the California Labor Federation for
a state anti-scab law — a proposed
"Citizens Job Protection Law" — to
be introduced in the next session of
the state legislature.

their doctor. They were unwilling to
listen to any further explanations,
and transferred their children to the
neighbor's physician for the shots.
Both these doctors probably did
what they thought was right in a
situation which has no clear-cut
right or wrong solution. The first
doctor we will call "conservative."
He felt that a mild case of the disease with lifelong immunity was better than a preventive shot which
might in itself cause a bad reaction.
The second doctor probably argued
that if parents were worried, they
would be helped if the children were
given a shot and the children themselves would probably not have had
a bad reaction to the serum. This is
perhaps a more "liberal" view, but
many doctors feel that the conservative practice of medicine is "best,"
because it is safer for the patient.
A point made by Dr. McColl is
that the Harrisons of this world
create a situation not easily dealt
with, and that the cost to the public
of this type of action can be measured in millions of dollars. It can
also be measured in a mass of totally
unnecessary misery caused by reactions to drugs not needed in the first
place.

Doctor Should Honestly
Explain Treatment Facts
All physicians owe it to their patients to be honest, to explain in understandable language which treatments are indicated and which are
not, and to treat in the best way they
can the illnesses that bring people
to their offices.

Prevention Is Better
Than Cure; Immunize
In this "To Your Health" column
we often point out that prevention is
better than cure, and remind our
readers to keep tetanus shots up-todate, not to neglect smallpox vaccinations every few years, and to plan
a full immunization program for
children in the family. Then, when
it is a matter of immunization, you
ask your doctor for the shot and he
prescribes the necessary immunization.
Dr. McColl is talking here about
something else—the lack of confidence of parents in a doctor who has
both the training and the practice in
making decisions in a very specialized field. Behavior of this kind is
not limited to parents of children
exposed to hepatitis.
One of the most important ingredients in any human relationship is
trust; in a good doctor-patient relationship, it is absolutely essential,
but it is not built up overnight. Both
doctor and patient must invest time
in a good relationship which then
can carry them through the stress
of periods of illness and worry. Visit
your doctor regularly for checkups
and have your children immunized.
These contacts with your doctor
when there is no emergency will help
you both to get to know one another.

Teamster Organizing
Leads in Labor Movement
WASHINGTON, D.C. — Teamster
Unions are tops in organizing energy
again this year according to National
Labor Relations Board records.
Teamster affiliates in the first 8
months of 1964 participated in more
that 30 percent of all representation
elections conducted by the NLRB
during the period.

LOS ANGELES — 141 workers in public officials consistently smeared
the Mississippi Summer Project participants in the 1964 Summer
called for the abolition of the House Project; they relied primarily on
Un-American Activities Committee HUAC 'citations' for their smears.
'PATRIOTIC ACTS'
(HUAC), charging in a petition to
"The pervasive feeling among
Congress that "HUAC denies what
white Mississipians that the civil
we went to Mississippi for."
The civil rights workers in a state- rights movement is 'red-inspired' enment issued December 10 say they ables Mississippians to dismiss civil
witnessed in Mississippi the effect of rights protest as illegitimate, to avoid
"false accusations and irresponsible admitting the existence of or changsmears" based on citations from ing the intolerable conditions of the
HUAC,and that these charges "make Mississippi Negro which give rise to
a volatile Mississippi even more dan- such protest, and to rationalize violence and economic intimidation
gerous."
They declare that HUAC "serves as against civil rights workers as 'patrian instrument of segregation" and otic acts."
"Having witnessed the workings of
"is inconsonant with the ideals of
the First Amendment" to the US a closed society — where the First
Amendment is not operative, where
Constitution.
white as well as Negro is labelled
IRRESPONSIBLE SMEARS
The petition by the Mississippi 'subversive' if he dissents—we feel
workers follows on the heels of a pe- more deeply the need to oppose
tition for HUAC's abolition by 100 threats to free speech and free asconstitutional law authorities on sociation in the rest of the country."
"HUAC, condemning ideas and asDecember 6. That petition asks that
the House of Representatives refuse sociations as 'Un-American,' is the
to continue HUAC as a standing com- fountainhead of the threat to the
mittee when Congress convenes Jan- First Amendment and an open souary 4. At that time, when the new ciety. HUAC denies what we went to
House rules are considered, HUAC Mississippi for."
can be abolished.
The civil rights workers' petition
charges that "HUAC and similar legislative investigating committees
have been libel-free centers for false
accusations; they have dignified irresponsible smears as 'official' government findings."
"They have thus promoted among
CHICAGO—The nation's 100 largthe white community in Mississippi
advertisers spent $3,170 million
est
the belief that civil rights protest is
magazine, radio, telefor
newspaper,
and
n
subversio
with
s
synonymou
ads last year. An
billboard
and
vision
treason. The Mississippi press and
Advertising Age survey shows this
was 10/
2 percent more than the pre1
vious year.
These 100 firms dominate advertising in the United States.

100 Biggest
Advertisers
Control Media

Hawaii Guard
Local Okays

Last year they spent more than

2 percent—of all advertis/
half-511
ing dollars spent by all the nation's
businesses in the mass media, acHONOLULU — George R. Ignacio, cording to Advertising Age.
They bought 83 percent of telepresident of ILWU Local 160 which
covers Security Guards, Supervisors vision network time,62 percent of all
and Technicians, this week an- spot TV commercials, 44 percent of
nounced initial agreement with Mat- magazine advertising,and 34 percent
of all newspaper ads.
son Terminals (Hawaii) Inc.
Proctor & Gamble,soap maker and
The new contract covers security
guards who work on Matson piers food processor, heads the list of 100
firms. Second is General Motors, and
at the container yard.
Wage increases of $31 a month ef- Ford follows in third place.
Spending varies greatly among the
fective November 1 bring wage rates
to $541 a month. Future increases 100 firms. For example, Block Drug
are tied to increases for wharf clerks. Company, 66th on the list, spent 50c
Saturday and Sunday work is of each sales dollar for advertising.
premium work under the agreement. Standard Oil Company (New Jersey),
The new agreement provides for 52nd on the list, spent only twogreater job and work opportunity tenths cent of each sales dollar for
protection than any other agree- advertising.
The 19 drug and cosmetic firms
ment in the State.
Fringe benefits include vacations, among the 100 largest advertisers
holidays, sick leave, jury duty pay, spent 16 percent of their sales dollars
funeral leave, medical care, dental on advertising. The six soap and
care, retirement pay, separation al- cleaner manufacturers spent 13 perlowances, group life insurance, long- cent. The 17 food processors and
term disability insurance and volun- eight tobacco manufacturers in the
tary death and dismemberment for top 100 spent 5 percent of their sales
on advertising.
employees, spouse and children.
This agreement runs to July 1,
1966.

Matson Pact

Steelworkers Win
Isle Bakery Workers A Stubborn One
LOS ANGELES—The labor-hating
Seek 5-Day Week
and heretofore completely non-unHONOLULU—ILWU Local 142 announced December 2 that agreement
had been reached with Love's and
Holsum bakeries for a 5-day week
to be instituted on January 4, 1965
on a 90-day trial basis. The agreement is subject to membership ratification.
In the event the companies want
to terminate the 5-day week after
the trial period, the matter would be
either re-negotiated or determined
by the arbitrator under the agreement.
Also included in the settlement
was modification of the vacation
section to provide 3 weeks after 10
years of employment now and 4
weeks after 15 years on January 1,
1966.

ionized Harvey Aluminum, Inc., lost
its first National Labor Relations
Board representation election at its
Torrance, Calif. plant this week.
The United Steel Workers won the
election by a better than 2 to 1 vote
over "no union."
Harvey company has two other
plants at The Dalles, Ore., and Adrian, Mich. The Torrance plant is its
biggest and also company headquarters.
The union victory capped fourteen
years of bitter struggle during which
there has been five elections. The
company announced it would seek
to nullify the election through court
action.
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Statewide Labor Legislative
Meet Scheduled for Oregon
PORTLAND — The Oregon allunion steering committee for improved workmen's compensation met
at the Labor Temple December 3 to
rough out preliminary strategy for
the 1965 legislative session.
Key actions included:
• The drafting of bills covering
features included in the job injury
measure on the November ballot.
(The initiative was defeated by the
$5 million publicity blitz put on by
Big Employer and insurance interests.)
• Decision to hold a state-wide
legislative conference in Salem January 8. Call for the conference will
go to all AFL-CIO, Teamster, railroad brotherhood and ILWU locals
in Oregon.
A letter alerting the six Oregon
CRDC affiliates to the meeting and
emphasizing the need for the waterfront to mobilize its forces on the
legislative front, hit the mails this
week, under the signatures of Ernest
E. Baker, council president, and
Kneeland Stranahan, council secretary. Baker, a member of the allunion steering committee, represented the ILWU group at the Labor
Temple pow-wow.
LOCALS URGED TO ATTEND
The official call to the conference
will be issued later by James T. Marr,
AFL-CIO state secretary. The CRDC
letter will enable locals holding stop
work meetings in the meantime to
take action and select delegates.
The letter urged the locals' "active
support and participation in this
very important meeting. We should
not pass up this opportunity to join
with the rest of organized labor in a
strong, united front for beneficial
legislation in Oregon . . . We therefore urge your local to be represented
in Salem on January 8."
One of the points to come before
the conference will be a proposal for
reorganization of the United Labor
Lobby to permit lobbyists representing the various unions to work out of
one central office in Salem—a plan
tried several years ago in Oregon,
and one which has been used by
Washington state unions in Olympia.
Need for some move on labor's part
to rally greater unity of effort around
key issues is forecast by the fact
that the Republican-reactionary
Democrat coalition which stymied
Labor lobby efforts in '63 is again
planning to seize control of the senate.
EFFECTIVE ROLE IS GOAL
Senator Harry Boivin, D.-Klamath
Falls, told newsmen last week he has
enough Demo.-GOP pledged votes to
insure his election as senate president — a post which would enable
him to name henchmen to key committtee chairmanships.
CRDC secretary Stranahan, in
commenting on 1965 legislative goals
pointed out that a "really effective
conference could lead labor in Oregon to play a more effective role in
legislation at the state level."
He emphasized that the projected
meeting is "not meant to take the

Auxiliary Tells of Aussie
Dockers Peace Moves
SACRAMENTO — An auxiliary
member's correspondence with the
wives of longshoremen in New South
Wales reveals the interest of Australia's dockers in the peace movement
"down under."
Leaflets and clippings from the
Maritime Worker, official organ of
the Waterside Workers' Federation,
received by Dawn Rutter of the Sacramento ILWU auxiliary show that
Australian dockers consider "peace
is union business."
A dock stewards' conference endorsed the halting of bomb tests in
the South Pacific, including those
planned in that area by France.
Sydney waterside workers and
their families participated in a "No
More Hiroshimas" march Mrs. Rutter learned.

place of labor's own lobbyists at the
State House — but to give them a
more effective working base."
Workmen's compensation bills
drafted by the steering committee
had these main provisions:
• A 25-per cent overall increase
for the injured workman.
• One-cent-a-day per employee
addition to the widow's accident
fund.
• Replacement of clothing in onerous industries.
• Extension in time of aggravation cases from the present two-year
period to five years.

Hundred Law
Experts Call
For HUAC End
NEW HAVEN,Conn.—One hundred
constitutional law authorities petitioned the House of Representatives
to abolish HUAC.
They charge the existence of the
Committee "is irreconcilable with a
system of free expression in this
country." The professors, law school
deans, and lay authorities declare
that HUAC's activities have hindered
new ideas and new approaches to
problems "which face us in a rapidly
changing world."
The petition was made public here
by Prof. Thomas I. Emerson, Professor of Law at Yale University, and
Dr. Alexander Meiklejohn of Berkeley, Calif., winner of the Presidential
Medal of Freedom.
The petitioners ask the House refuse to continue HUAC as a standing
committee when Congress convenes
January 4. At that time, when the
new House rules are considered,
HUAC can be abolished.
They point out that adequate authority for investigations of internal
security matters already exists in the
Judiciary Committee, and suggest
clarification of the powers of that
Committee if the House deems it
necessary.
The petition also asks that the UnAmerican Activities Committee's
files be placed in the government
archives and sealed for 50 years.

BIG SHUTS AND LITTLE FISHES
ON'T WORRY if

your monofilament nylon fishing line has been
exposed to extremely cold temperatures. Cold has no effect on the tensile strength or breakload of a
premium monofilament. But don't
use line that has been stored on a
window sill exposed to the sun for
the past three or four months.
Sun can weaken monofilament.
Normally, fishermen don't have to
worry about sunlight affecting the
properties of the line since much of
it is in the water and little of the
same part of the line is exposed for
long on the reel while fishing.
* * *
IT HAS BEEN my pleasure on many
occasions to have fished with
Johnny Parks, former president of
the ILWU Local 8, Portland. John is
a good fisherman. I've watched him
take his share of big sea-run trout
known to most westerners as the
steelhead and I've also watched him
catch with equal glee a not so glamorous member of the finny fraternity, the freshwater yellow perch.
Fishing to John is not simply a
do-or-die pursuit of game fish. Sure,
he likes to feel the exciting pull of
the unknown denizen on the other
end of the line and watch the rod
tip quiver and thump but most of all
loves the anticipation of it all, "being alone in the great outdoors shut
off from pressures of the workaday
world."
Some years ago I met John's son
Mike, a lad who was slowly absorbing
his dad's philosophy of the outdoors.
Therefore I was not surprised to
see, a few days back, the following
pie of John's son Mike with his first
2 pounder that
/
big steelhead—a 1'71

D

POPULAR LAKE with California and Oregon ILWU fisherfolk is Klamath Lake, situated in
southern Oregon near the California
border. Funny thing about Klamath
is that the lunkers therein, for the
most part, fin unmolested and the
fishery biologist thereabouts, my
good friend Art Gerlach, tells me his
only complaint is that not near
enough anglers fish it.

Everett Auxiliary
Installs Officerss were

EVERETT, Wash.—Election
held by Auxiliary 4 here November
30, and officers installed by incumbent President Pearly Shepherd
were:
President, Pat Gilcrist, vice-president, Carroll Waddell, secretary,
Linda Lee, Treasurer, Elizabeth McCormick. Executive board members
are Emma Phillips, Doris Snyder and
Beverly Moberg, according to reporter Ella Strand.
The Puget Sound District Council
also installed new officers for 1965.
They include:
President Sally Robinson, Everett,
Washington; first vice president,
Hazel Muggy, Bellingham; second
vice president, Loretta Corcoran,
Olympia; recording secretary, Etta
Strand, Everett; treasurer, Esther
Mosio, Seattle; trustees are Georgia
Cady, Tacoma; Amy Gillette, Tacoma; Alice Simonson, Bellingham.
The outgoing president, Janet Paterson, received her past president's
pin and was pinned by state Vice
President Nettie Craycraft.

October Golden Gate
Shipping Is Down 10%
SAN FRANCISCO — Ship traffic
through the Golden Gate took a noticeable drop in October, with most
of the decrease in offshore and foreign flag activity, the Marine Exchange reported. Overall Gate vessel traffic of 731 passages was a full
10 percent down from October of
last year.
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measured 37 inches from nose to tail.
Chip off the old piscatorial block
that Mike.
* * *
Here's some last minute suggestions on what to buy that fisherman
or hunter for Christmas:
Angler's delights . . . Hip Boots,
waders, fly tying kit, large willow
creel, polaroid glasses, a first aid kit.
Hunter's items . . . Thermos bottle
(unbreakable type), wool shirt, insulated underwear, a subscription to
a hunting or gun magazine.
For a boating enthusiast. . . Foul
weather gear, portable ice chest,
spice shelf for the galley, rod holder,
nautical tie pin or cuff links.
For further ideas check with his
fishing or hunting buddies. They
may know his secret desire.
As a last resort, a combination
fishing and hunting license is usually well received.
* * *
Probably one of the toughest
ducks ever to grace the hunter's
table was a male black duck shot
over the Munuscong marshes of the
upper peninsula of Michigan. The
winger, bearing a federal leg band,
was downed by a blast from the
scattergun of Alphonse LeLievre of
Sault Ste. Marie early in the season.
Examination of the leg band
showed the quacker was 13 years
old!

A

First off, let me say, Klamath is
open the year around and on my last
visit to these fish lush waters, both
the wife and I scored handily —
mostly rainbow from 14 to 18 inches
with two that were exceptional and
tipped the scales over five pounds—
and that, dear friends, is a most unusual catch for the Goetzlings, I assure you.
Gerlach recalls one creel check
where he checked 391 anglers who;
conjunctively, had boated 367 rainbow in the 14 to 18-inch category
and seventy going over the 22-inch
mark.
Lunkers taken at Klamath this
past summer include a 13-pounder,
2-pounder
/
measuring 31 inches; a 131
which measured 31 inches and a 17pounder, taken by J. B. Williams of
Hanford, California which measured
1 2 inches.
33/
To those of you who want to give
it a try, I suggest the Pelican Bay
area.
Largest rainbow, to our knowledge,
from Klamath Lake is the 25-pounder depicted here. It was caught by
Floyd Stewart of Long Beach, California.
So why don't you give Klamath a
try, huh? Most of our reporters, who
have fished Klamath, tell us "the
`beeg ones' got away."
* * *
ILWU members—in good standing
—and the members of their family
can earn a coil of the illustrated
SCOTCH fishing line-100 yards of
eight pound test. All that's necessary is a letter and snapshot of a
fishing or hunting scene and a few
words as to what the letter is all
about.

Send it to:
Fred Goetz, Dept. TDLI, 0216 S.W.
Iowa, Portland, Oregon 97201. Please
mention your local number. Of
course, retired members are eligble.
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Standard Oil
Profits High
Wages Low
•

CONCORD — Standard Oil Company of California is far from hurting financially, despite its attempt
to force a settlement below the industry standard on its employes.
Because Standard of California
can pay—but won't—the 41/2 percent
wage-and-benefit increase agreed to
by all other major oil firms, the Oil,
Chemical & Atomic Workers International Union is asking the public
not to buy the company's products.
These are sold at Standard Stations and under Chevron and Signal
Oil Company brands.
Other firms settled last summer
for a 41/2 percent package. Standard
has hung tough on its 3/
1 2 percent
offer.
The giant oil firm is making more
than an ample profit on its employes' labor, the union's figures
demonstrated.
In 1961, Standard of Cal's net
profit was $294,400,000 and it netted
$3.33 for each man hour worked,
OCAW disclosed. That was an approximate 100 percent profit over
the wage bill for refinery workers
and more on the wages of those not
represented by a union.
Standard of Cal shared in an overall productivity boost of 8.8 percent
in the oil industry last year when its
net profits went up to $322,100,000,
OCAW pointed out.

Larson Re-elected in
Local 6's Only Runoff
STOCKTON, Calif. — Incumbent
Irving Larson was re-elected business representative of the Stockton
unit of Warehouse Local 6 over
Charles Renix December 2 in the
local's only runoff this year.

In Cutter Sfrik Pen MaT!THE CUTTER LAB strike by 250
1 Local 6 production and maintenance workers is now grinding into
its eighth week. As we all expected,
it was bound to be a tough one. Cutter is an old, well-established outfit
in this area making drugs, pharmaceuticals, biologicals—a leader in its
field.
And a leader, from much practice,

Big Honolulu
Dock Shop
OK's Contract
HONOLULU—A first contract covering maintenance shop employees
of McCabe, Hamilton and Renny,
Honolulu's major stevedoring employer, has been negotiated by ILWU
Local 142.
A minimum wage increase of $31
a month is provided for in the new
agreement bringing current wage
rates for 1st class journeymen to
$593 a month effective October 1.
Saturday and Sunday work requires an extra premimum even if
employees have not worked 40 hours.
The new agreement also provides
for union security, sick leave, pensions, medical plan, rest periods,
three weeks' vacation after 2 years,
10 paid holidays, severance pay,
group life insurance and a dental
plan.
The agreement runs to June 30,
1966 and future increases are tied
to increases gained by wharf clerks.

o
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1965 Art Calenda
4r7
i

Just in time for a Christmas gift
—the handsome Art Calendar for
1965 put out by the Graphic Arts
Workshop of San Francisco.
The woodcut above—titled "Fish
Handlers"—is by Stephen Parun, a
member of Local 10. Other longshoremen whose works are represented are Larry Yamamoto and
Jacob Arnautoff.
Each month is illustrated with a
black and white woodcut, linoleum
cut or ink drawing by a Bay Area
artist. These include such names as
Emmy Lou Packard, Ed Hanson,
13yron Randall, Pele Murdock, Louise
Gilbert and others.
The calendar is annotated to show

the anniversaries of such labor
events as "Tom Mooney Freed"(Jan.
7), "Ludlow Massacre" (April 20),
"Bloody Thursday" (July 5) and
scores more.
The 1965 art calendar is available
for $1 (including postage and tax)
from the ILWU Book Club, 150
Golden Gate Avenue, San Francisco,
California 94102.
Also on hand for attractive Christmas giving are Mike Quin's,"The Big
Strike" in paper for 50c and hard
cover for $1.50 and the memorial edition of "On The Drumhead," handsomely boxed and bound with Victor
Arnautoff's woodcuts. It sells for $5
including postage and tax.

Might!-- Than Sworr'

in tough attitudes at the bargaining
table.
Cutter has always had a paternalistic "papa knows best" attitude —
and has been threatening to punish
its employees by leaving town and
moving to a "cheap labor area" in
the deep south.
So, in addition to basic pork chop
demands, the negotiating committee
demanded reasonable severance pay
—in case the company decides to
pick up its marbles and skip town.
What our members say, and have
said repeatedly to the public as well
as to the company, is that we don't
live according to cheap southern labor standards; that our grocery bills
and rent and clothes and all other
living expenses are shelled out according to the standards of the San
Francisco Bay Area—and that is the
standard we're concerned with winning at Cutter.
That's not asking for anything
that hasn't been won before — and
don't anyone forget it. All that Cutter workers in Local 6 are asking for
is that the company lives up to wage
and security programs that other
employers have accepted.

readily available—except that, because of Cutter's threats to become
a runaway shop, the union negotiators also demand a satisfactory severance pay agreement — just in
case .. . !
Deep south standards of living are
something our members don't intend to live with. That's one of the
main reasons they have a union.
As of now,the strike is solid, effective and broadly supported by fellow
unionists.

OW CAN WE, as fellow unionists, make the strike more effective for our brothers and sisters
hanging tough on the bricks? Let's
remember the past conflicts with
Cutter (and don't forget Colgate,
which is just around the corner, and
represents some of the same spirit).
In other words, the strike at Cutter
can go for a long time and can get
tougher!
What can we in the ILWU do, both
in the immediate Bay Area, and
wherever else we may live?
Well, remember the old phrase
about the "pen being mightier than
the sword." Maybe you can't get onto
VOU REMEMBER when that hap- the picket line, but you can write a
local hospitals and leading
pened? Last summer, the ILWU letter to
drug distributors asking — in the
and Teamsters, working hand in
name of fair play during a strike—
hand, jointly presented demands,
they do not use or distribute
that
jointly planned, jointly acted—and
Cutter products.
jointly won a Bay Area pattern in a
This is at least one way that we
three-year pact that. brought the
as workers can make our strength
greatest gains in the history of the
felt.
warehouse industry! The entire inOur brothers and sisters in Cutter
dustry — with few exceptions — acLab need the support not only of the
cepted the area pattern.
ILWU but of all the labor movement.
But Cutter has acted before as if
In addition to writing to wholesale
it's an exception to the rule—and
and retail outlets and hospitals, you
not the first time Cutter's made it
can also let the strikers know you
tough for the workers who make its
them. You can let
products, and who help create their are standing by
them know they are not forgotten—
wealth. By the way, to keep the recand drop a line to Cutter strikers—
ord straight, Cutter has never
in care of Local 6—during this compleaded inability to pay. They've
ing Christmas season — which is a
never tried to deny the fact that
tough time to be on strike—but this
profits in the drug field are good.
is a strike they intend to win, and
And, in some cases, they even have
the rest of the union is behind them
monopoly controls working for them
in
this determination.
in the industry.
Again, it should be repeated that
there's no problem here of Cutter ILWU Official Writes of
being different from the rest of the
area if they settle. On the contrary, Importance of Log Export
EVERETT, Wash.—A letter to the
an overwhelming number of employers have accepted the three-year editor of the Everett Daily Herald,
package, and contracts are well signed by Donald Gilchrest, secrebedded down, meaning a long term tary of ILWU Longshore Local 32
of peace is in the offing—for most here questioned the value of petiof the industry, if not for Cutter tions now being circulated by "Save
Our Logs" proponents. He reminded
Lab.
the
readers of a few facts about the
The, formula for settlement is
log situation.
These included the most imporTrade Union Rights in Japan
tant fact of all which is that "the
GENEVA—A panel of the Interna- whole question of exporting seems to
tional Labor Organization's Fact- be at stake in this question."
Finding and Conciliation CommisThe so-called "Save Our Logs"
sion on Freedom of Association, movement has been an attempt to
which is examining complaints of stop the export of logs—promulgated
alleged infringements of trade union by some sawmill owners here. Log
rights in Japan, concluded its second shipments to Japan have kept a
meeting at the ILO's headquarters number of Washington and Oregon
recently
ports alive in the last few years.
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