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ILWU Support

Victory for
Paper,Pulp
Strikers
PORTLAND—In a joint statement, the ILWU, Teamsters and
International Woodworkers of
America pledged last Sunday not
to "stand idly by" while paper employers "seek to divide workers
and recruit scabs and strikebreakers."
By Tuesday, announcement came
from Washington, D.C. that the first
strike in the history of the paper
and pulp industry was won with a
29-cent-an-hour wage increase,
fringe benefits and a modified union
shop.
Significantly, the joint ILWUTWA-Teamster statement was being
read and discussed on a TV program
here when the news of settlement
arrived.
Representatives of the ILWU,
Teamsters and IWA met with officers of the recently organized independent union, the Association of
What is believed modernization program. The pier is leased jointly by the Western Pulp and Paper Workers to
to be the first Alaska Steamship Co. and the Matson Navigation Co. discuss mutual problems arising
from the current strike in the pulp
photograph showing the entire expanse of the Port of Seat- Alaska Steam's Coastal Monarch
is seen on
He's new "container" Pier 46, with three carriers simultane- the line's Nadina on the west (center) the north (left), and paper industry.
with the Matson's
This strike against 18 employers—
ously working cargo, is shown above. This modern ocean- Hawaiian Farmer at the south berth. Such
improvements are of the Pacific Coast Association of
terminal is part of a multi-million dollar port expansion and encouraged under the ILWU-PMA's M&M
agreement.
Pulp and Paper Manufacturers—had
directly involved 21,000 pulp and paper workers in 48 plants in California, Oregon and Washington when
it started on November 11, 1964.
Most of these employers have labor agreements with the TWA,Teamsters and ILWU.
The joint statement concluded
with a reaffirmation of the position
that members of the AWPPW on the
SAN FRANCISCO — All ILWU to be prepared to offer proof of an identifying code for each area bricks were "striking
for an honordockworkers covered by the Pa- birth date or work record, if neces- and home port.
able settlement of just issues in the
so that the Joint Labor RelaRegistered men will be able to ob- dispute.
cific Coast Longshore Agreement sary,
tions Committee could assure each tain their new numbers from lists
we pledge our full support
— from Bellingham, Washington individual the record would be cor- posted in dispatch halls or from lo- to"Thus,
the Association of Western Pulp
to San Diego, California — are to rect.
cal offices. The new number is to and Paper Workers and urge all of
Coast committeeman Bill Ward be used beginning 8 a.m., December organized labor to support
receive new registration numbers said
these
the new registration numbers 21, 1964, and not before. Old num- workers," the labor officials
said.
aimed at more efficient recording becomes
increasingly necessary as bers must not be used after that
of the many fringe benefits accu- fringe benefits become more com- date, to avoid confusion in wage
payments. New identification cards
mulated under an increasingly plex with each agreement.
Among
the
reasons
for
the
new
are
also expected to be sent out
complex contract — including va- system, the
Coast Labor Relations shortly.
cations, welfare, pensions, and Committee said, is the need to avoid
The re-numbering process was
duplication of numbers, as men first approved by the longshore cauM&M eligibility.
This includes longshoremen, ship transfer, or change ports in the fu- cus of 1962. The 1963 caucus agreed
clerks and walking bosses. The new ture.
to move ahead with the process to
numbers will become effective with
In the past when a man traveled eliminate duplicate work numbers.
the first payroll year of 1965—which and worked as a visitor in another
In June, 1964, the CLRC decided
starts Monday, December 21, 1964.
port, he was given a temporary to speed action on the project, not"The importance of correct rec- number. This creates many confus- ing in its minutes that the lifetime
ords is obvious," Coast Committee- ing problems when it becomes nec- work record in the industry for each
man Howard J. Bodine wrote in a essary to examine the record for the registered man who is eligible for
communication to all coast long- purposes of pension, M&M, etc.
fringe benefits will be recorded and
shore, ship clerk and walking boss
All locals have been receiving no- computed by IBM equipment.
locals. "It is on the basis of the tices, signed by ILWU President
record that vacation payments, wel- Harry Bridges, and PMA President
fare, pension and M&M eligibility J. Paul St. Sure, stating that "new
are determined."
numbers have been assigned on a
For this reason all locals were random basis and are arranged so
asked last July to inform members that there will be no duplication of
TACOMA — Log exports to Japan
any number for any registered man provided Northwest ports with
a
on the coast."
powerful shot in the economic arm
Each man now registered, or all according to figures released by the
who might be registered within the Washington Public Ports Associanext 20 years will have a new num- tion. The Association said this busiber, without chance of duplication. ness also played the same role for
Numbers are selected in blocks with Oregon ports.

Seattle Modernization

All ILWU Dockworkers on Coast to
Receive New Registration Numbers

What Does This
Little Box Do?

Log Exports Create
NW Port Prosperity

Election Notices
On Page 6

See Page Six
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The Sacrosanct Image

THE

ILWU WILL long remember the day old Nikita
Khrushchev dropped into the hiring hall in San Francisco, met with union and PMA officials, traded his hat for
a longshoreman's white cap, and generally showed himself
to be an interesting, lively human being. So when all the
hullabaloo started about what happened to Khrushchev, and
how and why it happened, many of us had a natural interest
in getting some answers.
Recently I had the good fortune to have an interview
with a visitor from Moscow, a man who is familiar with
trade unions in the USSR.
So here was a chance to get a trade union explanation
of what happened to Mr. K from a trade union source. And
that, in my opinion, is the most trustworthy source for us.
We are not overlooking the fact that Krushchev's visit
to the United States, which reached its highest point of
constructive understanding by the time he reached San
Francisco, did a great deal to cement new relationships, and
contribute to world peace. K's visit gave the American man
in the street a new view of the different ways of thinking
and doing things in the USSR—in contrast to our ways.
Many more Americans became more aware of the facts of
life about the world's other great nuclear power.
I pointed out especially that Mr. Khrushchev had been
warmly welcomed in this part of the country, and we were
very proud when he dropped in on Local 10's hiring hall.
He became better acquainted with Americans and vice versa.
It may have done a lot ultimately to bring about the test
ban treaty — which undoubtedly represents the highest
achievements of President Kennedy and Mr. Khrushchev.

OTH BEFORE AND after K's visit a number of ILWU
people visited the Soviet Union. I visited the country.
Later a delegation from the ILWU, Secretary-Treasurer
Louis Goldblatt, former Coast Committeeman L. B. Thomas,
and Local 10 Dispatcher Mike Samaduroff met K. Last year,
Vice President J. R. Robertson, and Local 6 President Chili
Duarte also met Khrushchev and a great many trade union
leaders. We have many reasons for our special interest,
above all, the fact that in this league we like to know what's
going on in the world.
The key question I wanted answered was what really

B

happened. How was Mr. Khrushchev removed? Why? What

PERHAPS

THE MOST colossal and absurd
lie uttered since the infamous Goebels
became press agent for Adolph Hitler was
J. Edgar Hoover's characterization last week
of Dr. Martin Luther King, Jr., as "the most
notorious liar in America."
The gentle Dr. King did not reply in
kind. Instead, he made excuses for the aging
so-called chief cop, and declined to debate.
We have also seen some editorial apologies in the commercial press trying to explain the strange wing-ding or tantrum
which J. Edgar threw before the ladies of
the Washington press corps because Dr.
King has been critical of the slowness of
FBI agents in the South.
What King and many others have
charged is that the FBI agents in the South
have been dragging their feet. Is it not
strange indeed that the FBI can roam a
hillside after an airplane accident and comb
debris and dust until it saves insurance companies from making unjustified payments,
but yet cannot roundup the ignorant bomb
murderers of four little Negro girls in a
Georgia church, or find and arrest the brutal murderers of three civil rights workers?
What bothered the man so much that he
suddenly emerges from his sacred cocoon
for such outburst? Surely it was not only
the mild criticism of the bureau by the winner of the 1964 Nobel Peace Prize. We believe
he was enraged and frustrated by the outcome of the election; that he believed that
with the election of Barry Goldwater he
would be free to create his dream—a complete police state!
HERE IS NO evidence that we know of
that would indicate that J. Edgar
Hoover respected any kind of civil right for
anybody. Under him, the FBI has tapped
telephones, framed innocent people because
of their political beliefs, engaged in labor
spying and intimidation, illegally entered
premises to rob waste baskets, and paid
stool pigeons for testimony known to the
FBI to be false.
The courts have slapped down many of
the convictions obtained by these methods,
and so Mr. Hoover refers to the courts contemptuously as "bleeding hearts."
It is a cinch his heart never bled for anybody. His ruthless entry, search and seizure

T

without warrant and other outrageous police
methods date back to the infamous Palmer
raids of 1919 and the early 20's.
We don't have to go beyond our own
union to document what we have said about
Mr. Hoover and his FBI. We have only to
recall the tapping of ILWU President Harry
Bridges' telephone and systematic robbing
of his waste basket during a stay at the Edison Hotel in New York. Or the attempts
made to split our Hawaiian membership
away from the ILWU and the 35 agents
running over the Hawaiian islands for the
purpose of "conditioning" our members
against the union; and the offer to "get the
certain Mr. Big" to lift indictment against
Jack Hall if he could be "conditioned" to
lead a union-splitting revolt. Mr. Hall
wouldn't be "conditioned" and the US Court
of Appeals, not "Mr. Big" lifted the indictment after months of costly trial and appeal.
OOVER HAS NEVER been sacrosanct to
us, nor do we think he and the FBI
have done "excellent" work as some editorials say. Quite the contrary, he has undermined the democratic system and made
men and women afraid to speak out about
things that disturb them for fear that they
will be branded subversive.
The criticism which Dr. King directed at
the FBI should have come ten times over
from US congressmen, who should be constantly on the alert against erosion of democratic rights, but then—J. Edgar has a fat
dossier on every one of them!
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is his status today? I didn't have to be told by the visitor
that they do things differently over there. They do things
differently, whether it's in the union, the operation of the
industries, their social system, and their government. Their
methods of selecting or removing or replacing people to high
office are different, and therefore strange to us.
I've reported to our members on many occasions, that
based on my experiences and observations the group that
has the most to say in the USSR is the trade union movement. When I asked the Soviet visitor about what happened
to Khrushchev, I was sure that he, as a man who knows
Soviet trade unions, would have an answer. So I asked about
the attitude of Soviet trade unions toward Khrushchev. Did
they do anything to help remove him, or to keep him?
First of all, there's no doubt that Mr. K was charged
with certain errors of judgment with respect to internal
affairs of his country—especially in food production.
Well, over in the Soviet Union, apparently one of the
most serious charges against Mr. K was that he had separated certain government agencies in charge of farm production and supplying machinery, materials, etc. The result
was that he created two departments, instead of one, which
led to mismanagement, disruption, and a loss of vitally
needed food crops. When people's food is involved, bad judgment can be disastrous.
It may also be true that K's dispute with Communist
China—in which serious and bitter verbal insults were exchanged daily—was causing everyone to lose sight of the
true issues.

Adtir_its_3111m.
INURING THE INTERVIEW, I pointed out that the objections in this country was not so much why but how K
was removed! Here, if a big man is removed he's usually
kicked upstairs, or politely eased out—with a nice banquet,
or a gold watch, or a lot of nice speeches and pleasantries,
and everybody acts as if nothing happened.
My Russian visitor merely pointed out all over again that
they do things differently over there. They get down to
brass tacks in a hurry.
However, One important bit of information that was
passed along was that the men who took over from Khrushchev are going to continue to follow the same basic policies,
especially in foreign affairs, in which peace has been a
primary consideration.
In addition he is still a member of the Central Committee of the Communist Party, in good standing. Now anyone
who knows anything about Soviet policy knows that this
in itself means he is not in disgrace. Nobody would be kept
in so important a controlling group in the USSR—equivalent
to the President's cabinet here—if he was not trusted by the
trade unionists.
The story told from a trade union point of view, makes
more sense than any other I've heard ever since the news
about K was first announced.
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Runoff for VP

*DIDISPATCHER

B.C. Newsprint Handling Speeded Duarte, Valter
Rohatch and
Re-elected to
Smith Will
Head Local 6
Head Local 10
SAN FRANCISCO—Local 10 longshoremen named Robert Rohatch,
president and Carl Smith, secretarytreasurer in election held here December 19-21. A run-off will be held
for vice president between Willie
Christensen and Dave Jenkins.
Smith ran unopposed, Rohatch received 1,705 votes; Selden Osborne,
505 votes, and Walt Williams, 246
votes. For vice-president, an honorary post, Christensen had 947
votes, Jenkins 789, Bert Donlin 460.
Run-offs are scheduled for business agents, with three to be elected
out of six contestants; and for dispatchers, nine to be picked out of 18.
Hiring hall sergeant-at-arms reelected was Ray (Wrap It Up) Feliciano.
Others elected include board of
trustees: Bill Bailey, Martin Callaghan, Willie Christensen, Peter Dorskoff, and Charles Mayfield. Publicity committee: Bill Bailey, Archie
Brown, Peter Dorskoff. Promotions
committee: Ken Austin, Bill Bailey,
Tony Gomes, Bennie Hunter and
George Smalling. Area Labor Relations, Charles Mayfield.
Caucus and convention delegates
are Leon Barlow, Martin Callaghan,
Reino Erkkila, Tony J. Gomez,James
Kearney, Dave Littleton, Charles
Mayfield, Joe Mosley, Mike Samaduroff, and Carl Smith.

Two new barges like the above
are being built for the large Canadian firm of MacMillan, Bloedel
and Powell River. They will carry
newsprint from British Columbia to
California. Only forklift operators
will be required to load the newsprint, through dock-level cargo
doors. The deep-sea barges are expected to be in operation next year.
"These barges will reduce the
work force from 60 men to about a
dozen," said Craig Pritchett, ILWU

Canadian international representative. "Discharging time will be cut
in half. They will also eliminate
crews needed on ships. For the employers it will mean a tremendous
saving.
"Longshoremen will meet the
problem under the terms of our new
agreement. These new barges are an
example of how fast new equipment
is being introduced to meet the requirements of handling a tremendous amount of bulk and palletized
cargoes."

Two ILWU Teams to Visit Africa
SAN FRANCISCO—Two teams of
ILWU Overseas Delegates left last
week for the vast African continent
to study labor, politics, and the human condition in two major areas—
Morocco and Algeria in the north
and Nigeria and Ghana in the west.
The growing economic and political importance of Africa in recent
years—and especially in the developing new nations whose voices insist
on being heard in he United Nations—has captured the attention of
the world.
The ILWU delegates—two men on
each team, met here for brief discussion with ILWU officers, the research department and The Dispatcher staff, then left by jet to
New York, thence on to Africa.
They are free—as all overseas delegates have been—to visit where and
whom they please in those countries
and were told that all that is expected of them is to report their experiences and information to the
membership in The Dispatcher and
to the ILWU Convention, reporting
what they saw, as they saw it, with
no punches pulled.
The program is financed by the
permanent overseas fund from per
capita paid by the locals to the international. Each local nominates delegates, with the International Executive Board making final choices. A
total of 24 overseas delegates were

Nigeria & Ghana

John E. Walker
Local 10

Vincent Shannon
Local 510

chosen, 16 to visit specific countries
in Europe, Latin America, Africa and
Asia; eight more are scheduled for
future assignments. Already visited
have been France, Italy, East and
West Germany, India, Guatemala,
Honduras, Panama.
To Nigeria and Ghana:
Vincent Shannon, Local 510, Vancouver, B.C., one of the few locals of
its kind anywhere made up exclusively of first aid attendants. Shannon has an industrial first aid
certificate from the Province of
British Columbia, to handle accidents and injuries on the dock. He
has been a member of the ILWU for
nine years out of some 39 years in
the BC trade union movement. He
helped organize three different
unions in the province over the last
four decades.
Shannon has been president and
vice president of the local, delegate
and former secretary of the Canadian Area ILWU. He says, "This trip
will enable us to see things at first
hand and give us a chance to build
good will for our union in Africa.
We'll be seen as fellow working men
by them, and become acquainted
with their problems. The world needs
more of this kind of thing. We need
more knowledge and understanding
of fellow workers."
John E. Walker, Local 10, San
Francisco, California, has been a
union member for 30 years, 21 years
in Local 10, and nine years before
that in Galveston, Texas. He is currently a member of the Local 10
Executive Board; was Local 10 dispatcher for nine years; a Northern
California District Council member;
an ILWU organizer; delegate to numerous conventions and caucuses,
as well as a delegate to the CIO convention in Portland in 1948. He has
worked on the docks in practically
every kind of longshore job. Walker
calls this trip a "great opportunity
to meet working people,-to see how
they live, what their conditions of
work are compared to ours, and to
see what their unions mean to them,
and what their future holds for
them."
To Morocco and Algeria:
Sylvester Daniels, Local 6, Oak-

land, a veteran unionist, active as
an executive board member and
Northern California District Council
delegate for many years. Daniels has
worked in Pabco, Berkeley, for over
two decades, has been chief steward
for many years and participated in
all the union activity in the plant.
He has been a member of negotiating committees and active rank
and filer in every strike and every
victory that Local 6 has been
through.
Regino "Reno" Colotario, Local
142, Hawaii, a plantation truck
driver on the island of Molokai, and
sometimes also nicknamed the "Mayor of Molokai" is an old hand in
union leadership. Colotario has been
through many a sugar strike, an active leader since the earliest days of
unionism in the island sugar industry. He has been convention delegate, business agent at large, international convention delegate, ILWU
International Executive Board member from Maui. In June, 1955, he
joined with a number of ILWU officials and members to call on United
Nations delegates meeting in San
Francisco for the tenth anniversary
of the founding of the UN. The purpose of the meeting was to explain
to UN delegates about the Bridges
case, which was being tried at that
very time in the Federal Court in
San Francisco.

Morocco & Algeria

Regino Colofario
Local 142

Sylvester Daniels
Local 6

SAN FRANCISCO — Re-elected to
head huge warehouse Local 6 were
Charles (Chili) Duarte, president,
and George Valter, secretary-treasurer. Duarte ran unopposed, Valter
was opposed by Joseph Lynch.
The Local 6 election, held at various points in the Bay Area, November 17-20, covered San Francisco,
Oakland-East Bay, San Leandro,
Berkeley, Newark, the peninsula —
including San Jose and Redwood
City, Crockett-North Bay, Antioch,
and Stockton. Ballots were tallied
November 21.
In addition to the two executive
offices, other major offices were won
by the following:
San Francisco: Three business
agents were re-elected—Curtis McClain, Keith Eickman, and Joe
Muzio. Billy Lufrano ran unopposed
for dispatcher. Trustees are LeRoy
King, Ace de Losada, and Claude
(Red) Macdonald. Four named to
Northern California District Council
are Richard Lynden, Joseph Lynch,
LeRoy King, and Richard Moore.
Convention delegates are LeRoy
King, Curtis McClain, Joseph Lynch,
Richard Lynden and Claude Macdonald.
A total of 27 members of the executive board were elected from all
divisions.
In the Oakland-East Bay Division:
Joe Gomes ran unopposed for dispatcher; business agents re-elected
are Bill Burke, Paul Heide and Joe
Blasquez. Oakland trustees are Jim
Nelson, Lou Gonick, and Mike Pena.
Convention delegates are Paul Heide,
Jim Nelson, Charles (Slim) Murray,
and Evelyn Johnson.
District Council: Jim Nelson,
Charles (Slim) Murray, and Sylvester Daniels.
Peninsula Division: Roland Corley
was named business agent, Harry
Fulks was named trustee, Felix
Rivera is convention delegate, and
Max Ruiz is district council delegate.
Crockett-North Bay Division: August(Ham & Eggs) Hemenez was reelected business agent, Richard
(Dick) Boyer is trustee, Bruno
(Duke) Duca is convention delegate,
and district council delegate is
George F. McGrath.
Stockton Division: a run-off for
business representative will be held
between Irving E. Larson and
Charles P. Renix. James C. Hall is
convention delegate, district council
and trustee is N. W. Wilburn.

Automation Impact
Studied by State
SACRAMENTO—What is the impact of automation and technology
on California? Hearings in San
Francisco and Los Angeles will try
to measure this problem which California's Governor Brown blames for
wiping out some 150,000 jobs a year
in this one state alone.
Speakers at the San Francisco
hearing included Lincoln Fairley,
ILWU research director, as well as
professors from the University of
California at Berkeley, Stanford Research Institute, and others in labor,
management, and in private and
public organizations.
William Lawrence, ILWU Local 13,
and a member of the International
Executive Board is also a member of
the 29-man California Commission
on Manpower, Automation and
Technology, which sponsored these
hearings.
Fairley emphasized the basic principle of the M&M Plan, namely that
workers should share in technical
progress. In the longshore industry
this sharing has resulted in lifetime
job security. He concluded with reference to the 8-point program for
full employment adopted at the recent enlarged meeting of the ILWU
International Executive Board, and
stressed ILWU's interest in reopening trade with China.
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Prop. 14 Aftermath

CORE Tells
Realtors:
We Will Act

I-- —1

ThE SAGA OF HE

BERKELEY — A number of Congress of Racial Equality (CORE)
groups in the Bay Area served notice
on local realtors that passage of
Proposition 14 — which denies minority groups state protection
against housing discrimination —
now means CORE will take direct
-...•••••<
action against those who practice
racism.
In a press statement last week,
CORE chapters said they will "be
watching the realtors and are prepared to take direct action against
them should they use their new free4 ',A\
dom from law to increase discrimi,„
.. ,
•.L.
nation."
IN ,';,1.,,1,„1.iii
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justice.
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their defense of Proposition 14 was
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strictly in the name of protecting ". . :,!".:.1.':
property rights. But the door has igiii 2
been too blatantly opened to increased racial discrimination. The IN
CORE chapters in this area will be EN
watching the realtors and are prepared to take direct action against
them should they use their new freedom from law to increase discrimination." •
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The statement was signed by Nil
Berkeley CORE, Campus CORE IN
(University of California campus), El
Oakland CORE, Richmond CORE,
and Southern Alameda County
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Paul C. Smith to
Act as Mediator

Pauf C. SPIN, general meaner of The Clmonick, remoc.
day mewled Pe wee of weedmisw of Pe cement CIO waretwo,. The invitation was Promfal by Ergoom NAP.

Reed

PPM*.t of tins Interitainewal Lengsimememn'e and Warehouse
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By Sidney Roger
TWENTY-FIVE YEARS ago a milestone was
I reached in warehouse union militancy and
organization in a showdown fight with organized
employers. It will always be recalled as the "Hot
Box Car" beef—which really described a clash
of two basic philosophies: unionism versus open
shop; men working together for their mutual
welfare versus dog-eat-dog!
The arrangement of pictures, cartoons and
newspaper clippings seen above provide only the
barest glimmer of the intensity, as well as the
humor of that "Hot Box Car" fight—which not
only cost the employers a huge freight bill, but
culminated with the first industry-wide, master
contract in west coast warehousing.
In 1938, the "Hot Box Car" story began. San
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SAN FRANCISCO — A criminal • ••••••••
•••••••
charge of violating safety regulations of the Longshoremen's and
Harbor Worker's Compensation Act
•
was filed recently in US District
Court here by the Federal Government against the Pacific Coast Engineering Company of Oakland.
:tei
.•,.•,.•-. •, .•,. ,:•
The charge resulted from a barge ........
explosion in the Oakland estuary
last March 19 that killed two work- iiiNil
ligililil
men and injured 19 other people.
The government contends that Pacific Coast Engineering "... willfully :,. . . .
failed and refused to establish work- illig
ing conditions as determined by the :•.?..•••••:•.:,
Secretary of Labor ... to be reason.......
.i.P•
ably necessary to protect the lives ::::•.:::
::.:....
.i.x.::
of such employees . . ."
The Government alleges the com- . .
pany violated the regulation that
states that no welding, cutting or
heating shall be done where the application of flammable paints or the gm
presence of other flammable compounds exist.
The two workers were directed by
a supervisor to use an acetylene cutting torch on a manhole cover near
a newly painted tank. Their torch
apparently ignited paint fumes coming out of the tank. The company
hadn't obtained a "gas free" certificate and had failed to conduct gas
tests prior to the explosion according to the government.
Maximum penalty for violation of
the regulation as charged is a $6,000
fine.
The 322 foot rail car barge Palmer,
the largest ocean-going barge of its
kind, was badly damaged by the explosion. It was being readied for delivery to Seattle and was overdue at
the time of the accident.
-•
Investigation of the explosion was
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Francisco warehouse employers, wanting a return to open shop conditions, deliberately
started locking out warehousemen wherever
they refused to work on a box car loaded by
strikebreakers, and deliberately moved from
warehouse to warehouse. It contained only a
small amount of school supplies, but what was
involved was a major principle.
When workers refused to unload the boxcar
they were ordered off the job. The box car with
school supplies was sent to liquor and drug warehouses or any other place where the test was to
be made. Simultaneously, more than 100 warehouses laid off workers as part of the lockout
scheme, even though the box car never went
through their doors.
• ••••••-••••••••••c
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Prop 14 Backlash
It

Hawaii's Hall
Raps Racist
Realty Group

HOT Box CAR"

ches a Standard Agreement

)ECEMBER 1939

Adrien J.Falk B.R.Funsten H.P.Melnikow Harry Bridges Sam Kagel Eugene Paton
J.W.Howell

Donald Maguire Marshall P Madison
Robert Moore Edwin S.Pillsbury
James Reed William Ingram

HONOLULU — Newspaper readers
here were reminded that the 400
members of the California Real Estate Association and the National
Association of Real Estate Boards
who arrived on the SS Lurline last
week are the same people who financed and put over the odious,
racist housing Proposition 14.
In a letter to the editor, Hawaii
ILWU Regional Director Jack W.
Hall, said the realtors, meeting here
after a four-day "conference" at sea,
should be aware that:
"Hawaii is a state which has no
serious discrimination in housing or
in any other endeavor—a state that
has elected all Orientals to Congress
—a state that gave a Negro candidate for the City Council more than
seven times the potential vote of its
Negro residents."
Hall, in his letter, a copy of which
also went to Hawaii's Governor John
Burns, concluded:
"They should prominently wear
their badges at all times so local
people can tell them to their faces
what they think of them.
"Next time they leave the confines
of segregated California for a convention or conference may we recommend they choose either Alabama
or South Africa where temporarily
the 'natives' are under control."
Hall's letter, published in the Honolulu Advertiser, also received considerable play on local radio stations.

Local 26 Wins
Wage, Fringe
Cosmetic Pact

• Eugene Paton Paul Smith

James Reed
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Thursday, December 7, 1939

CIO WAREHOUSEMEN WIN
BIG ARBITRATION AWARD
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1938SHUTDOWN
Salary Increases and I
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The entire campaign, serious as it was, also
had a humorous side. For example there are
those cartoons seen in panels 1 and 6, showing
the figure of Mr. San Francisco being burned by
the "Hot Car" and later riding cheering on top
of the car as the men went back to work.
And there was the advertisement, September
29, 1938 (panel 2 lower left), titled "The Dead
End Kids Are At It Again" another good example of the appeal to the public made by the
ILWU Warehousemen. "The Dead End Kids
were social problems," the ad said. "What they
wanted they took. The rights of others meant
nothing to them." The warehouse distributors,
the ad continued, "resembled these problem
kids in many respects." They have "deliberately
forsaken the round table, and are sending their
ancient hot box car around to warehouses to lock
out thousands more workers . . . It's the end of

the line—so hop off the box car. It has been a
nice ride, hasn't it? But it has only taken you in
circles."
Item number 3 above, dated October 7, 1938,
reports that Paul C. Smith, the San Francisco
Chronicle's general manager, agreed to accept
the post of mediator of the warehouse tieup, on
invitation by Local 6 president Eugene Paton.
Smith wrote recently in his autobiography,
Personal File, that he was thrown back on his
heels when he received the invitation from the
union to act as mediator because he assumed
they would consider him unfriendly. Then he
said, "Since both sides had apparently agreed on
something for the first time in four months of
strife, I couldn't very well duck the challenge."
The mediation effort ending the beef with a
master contract, was signed in October, 1938.
The actual story was really wound up on December 7, 1939-25 years ago. That was when
the negotiation, mediation and arbitration proceedings which lasted nearly a year under a
master contract ended with an arbitration
award. Among the awards, covering 2200 employees, was a base wage rate of 75 cents an
hour—instead of the 60-65 cents employers
wanted to pay; retroactive pay and vacation
awards—worth $120,000, plus wages and vacations to June, 1940, estimated at another $180,000 were awarded. And there was much more.
Of course, progress made since overshadows
those days—but the 'Hot Box Car' still leaves a
warm glow in the memories of union men and
women.

LOS ANGELES — Local 26 announced signing of a contract with
Studio Girl — Hollywood, Inc. The
company, a subsidiary of Helene
Curtis Industries, employs approximately 100 workers in Glendale.
This, along with Max Factor, brings
another major cosmetic plant into a
union.
The contract, ratified by unanimous vote of the membership, brings
improvements in wages and other
benefits estimated at approximately
42 cents per hour for each employee
over a two year period. Wages are
retroactive to October 1, 1964. The
contract expires on October 1, 1966.
Actual wage increases range from
10 cents per hour to 58 cents per
hour—averaging 22 cents per employee, during the first year. Fringe
benefits include eight paid holidays;
two weeks vacation after one year;
three weeks vacation after 10 years;
six days paid sick leave per year
with unlimited accumulation; full
employer payment for health and
welfare at $20.15 per employee; jury
pay for actual days of service; and
three days funeral pay.
Uniforms and laundering service
will be provided by the company
without charge to employees. During the second year on October 1,
1965, all employees will receive an
additional 10 cents per hour wage
increase.

Bellingham Auxiliary
Honors Refired Men
BELLINGHAM, Wash.—A well attended turkey dinner honoring retired members was given November
1, by members of ILWU Local 7 and
auxiliary 6, of Bellingham. Specially
honored were recently retired members:
Olaf Amble, Vail Beard, Rollo Beddome, Harold Campbell, Clyde Cline,
Roy Olson, Fred Ringenback, Olaf
Simonsen, and Albert Venaas.
Brothers Amble, Cline, Ringenback and Simonsen were also presented with 25 year pins.
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BC Employers
Lose in Try to
Jail ILWU'ers

SAN FRANCISCO—What the little dark box contained was seen last
week on the Swedish Johnson Line's
111./S Yakima Valley, on a hatch loading cases of fresh fruit.
It is a remote control unit weighing around 10 pounds which hangs
on a man's shoulders and is attached to the winch power units by
a rubber-lined cable, about 3/4 of an
inch in diameter.
The remote control unit, built by
the ASEA Company, which builds
the electric cranes, and which is
seen on so many Swedish ships, enables a man, as can be seen in the
panels above to walk with the load,
to be able to look over the side of
the ship to the dock, and to walk
back to the hatch to look down into
the square.
The effect of this efficient remote
control gadget is the elimination of
a hatch tender. The unit can work
both regular boom winches and
cranes.
Scene above, left, is a pallet load
of fresh grapes, as it comes over the
side from the dock below, with Local 10 winch driver Jewel Langford,
handling the controls. The panel at
the right shows Langford looking
down the hatch as the load moves
down into the square.
The single picture, on the right,
shows gang boss Albert Relei, who is
demonstrating the same box,

adapted for the electric crane on the
ship, as he brings the hook over toward the camera to demonstrate its
control.
As might have been expected, this
addition of a one-man winch driving
operation, without a hatch tender,
created considerable discussion on
the "front."
The union's position is that the
job is still a regular break-bulk operation, requiring a minimum breakbulk gang which includes a winch
driver and a hatch tender.
The employer's position is that it
is a new operation to be handled as
employers wish, within the limits of
safety and no onerous work loads.
The employers say if the union objects it should go to arbitration.
Union members of the Coast Labor Relations Committee disagree,
and say it is not a matter for arbitration; that a minimum manning
scale for such an operation has already been set.
This type of operation was worked
once before with a winch driver and
hatch tender, with the two men
working under employer protest.
This time it was worked with a
single man,under union protest. The
local arbitrator was called in and
his decision is still pending. However, it was noted that any local
arbitration is binding for one particular ship, at one particular point,
and is not binding on the coast.

Former Labor
Editor Heads
Youth Corps
SAN FRANCISCO — Former San
Francisco Chronicle labor reporter,
and active Newspaper Guild leader,
Jack Howard, was
named last week
by the US Secretary of Labor to
direct the newly
established
Neighborhood Youth Corps
— one of the
major programs in the nation's war
on poverty.
The corps, which is expected to
enroll about 150,000 disadvantaged
boys and girls, age 16-21, will provide
part-time employment in public or
private, non-profit institutions to
enable these students to stay in
school, and dropouts to return to
school, and provide work experience
for those permanently out of school
or unemployed.
Howard, who has been special assistant to Undersecretary of Labor
John Henning, was labor editor of
the Chronicle for seven years. A
very active member of the American
Newspaper Guild he is well remembered and respected by unionists in
this area.

VANCOUVER, B. C. — Attempt of
the Shipping Federation of British
Columbia to cause the imprisonment
of three ILWU officials for contempt
of court boomeranged November 17
when Mr. Justice Wootton of the BC
Supreme Court ruled the proceedings were defective.
The judge dismissed the contempt
action and ordered the Shipping
Federation to pay all costs amounting to an estimated total of $4,000.
The action grew out of injunctive
action taken last April 29 in which
Mr. Justice Branca forbade any work
stoppage on Japanese ships on April
30, which was Solidarity Day for
demonstrations against low wages
and miserable working conditions on
Japanese docks.
Subsequently, the Shipping Federation accused Craig Pritchett,
ILWU international representative,
and James Boles and Robert Peebles
of violating the injunction and
sought to send them to prison.

27 Percent Export Jump
PORTLAND—Foreign exports over
public docks climbed 27 percent in
1963-64 period. Hawaiian receipts
jumped 49 percent, reflecting the
Matson cargo van service which began in midyear through Portland.

ELECTION
NOTICES
Local 21, Longview, Wash.
Local 21, ILWU, Longview, Wash.,
will hold its election December 18,
1964, to fill the offices of president,
vice president, secretary-treasurer,
other standing committees and delegates, and 7 members of the executive board. Nominations will be made
at December 2 meeting, at 617 - 14th
St., Longview. Polling will be between the hours of 7 a.m. and 6 p.m.,
at Longshore Hall, 617 - 14th St.,
Longview, Wash.

Local 46, Port Hueneme, Calif.

Wheat Trade
Step-up Seen
In Northwest
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PORTLAND — Wires and letters
which area ILWU locals recently
sent to Washington, D.C. calling attention to reduced export wheat
shipments through northwest has
brought action. Grain elevators will
soon be humming again, according
to The Wheat Field published at
Pendleton by the. Oregon Wheat
Commission.
The paper reported a US Department of agriculture purchase agreement under Public Law 480 would
step up the wheat movement, which
the paper indicated would resume
in volume in December. The law aids
wheat importing nations to make
purchases.
The paper credited Senator Morse
•and other members of Northwest
congressional delegations, labor unions, port and producer groups for
the step-up of wheat movement, the
"largest-value crop in the Pacific
Northwest. . . ."
In 1963, more than 1,768,000 short
tons were exported from Vancouver
and Longview, and 2,247,805 short
tons from Portland. This summer
the movement slowed to a trickle.
The result was a serious work loss
to Northwest ports. At one Vancouver, Wash., elevator all but the
watchmen were laid off.

Local 46, rimy, Port Hueneme,
Calif., will hold its election December 11, 1964, to fill the offices of
president, vice president, secretarytreasurer, recording secretary and 11
members of the executive board.
Nominations will be made Dec. 4,
1964, meeting. Polling will be between 7 a.m. and 7 p.m., at Dispatch
Hall, Port Hueneme, Calif.

Local 51, Port Gamble, Wash.
Local 51, ILWU, Port Gamble,
Wash., will hold its election Jan. 4,
1965, to fill the offices of president,
vice president, secretary-treasurer,
recording secretary and 3 members
of the executive board. Nominations
will be made Dec. 7, 1964 at regular
monthly meeting at Breidablick Hall.
Polling will be between the hours of
8 and 10 p.m., at Breidablick Hall,
Breidablick, Wash.

Local 83, Pelican, Alaska
Local 83, ILWU, Pelican, Alaska,
will hold its election January 12,
1965, to fill the offices of president,
vice president, secretary-treasurer,
recording secretary and one member
of the executive board. Nominations
will be made at Dec. 8 membership
meeting, at Pelican Community Hall.
Polling will be at 8 p.m. at Pelican
Community Hall, Pelican, Alaska.

Local 92, Portland, Ore.
Local 92, ILWU, Portland, Oregon,
will hold its election Dec. 2, 1964, to
fill the offices of president, vice
president, secretary-treasurer, recording secretary and 6 members of
the executive board. Polling will be
by mail, returned to offices of auditor for counting: R. G. Kurtz, 1735
N. E. 60th Ave., Portland, Oregon.
97213.
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Northern ILWU Council Spurs
Passage of SF Anti-Scab Law
BRODERICK — The ILWU Northern California District Council November meeting unanimously recommended passage by San
Francisco's supervisors of an antiscab law (which has since been accomplished, see below); also voted
full support to Local 6's tough strike
at Cutter Lab., and made final arrangements for a joint California
ILWU meeting.
The Northern and Southern California District Councils will meet
to formulate a program for the 1965
state legislature, which convenes
in January.
The joint north-south councils
will convene at 9 a.m., Saturday,
December 12, at the Hacienda Motel, Highway 99 North, Fresno. In
addition to local officers and other
interested persons from ILWU locals,
delegates from UE, Mine-Mill and
MAPA (Mexican-American Political
Association) have indicated interest
in this political get-together.
The Local 6 strike at Cutter Lab,
now in the sixth week, aims to
achieve the Bay Area warehouse
wage and fringe pattern, as well as
a severance pay agreement, in view
of Cutter's continuous threat to
move to a "low-wage southern
state."
It was recalled that the last Cutter strike lasted 77 days.

The council also cheered the victory of the extremely active group of
nature lovers, scientists, public
spirited citizens — with whom labor
unions generally sympathize — who
stopped the vast Pacific Gas and
Electric Company from building a
nuclear reactor at Bodega Head—
within a stone's throw of the San
Andreas fault.
The San Francisco Board of Supervisors passed an anti-strikebreaker law several days after the
NCDC communication. The ordinance makes it a misdemeanor for
a strikebreaker to offer his services,
or for an employer to accept them,
during a legal strike or lockout.
(The "anti-professional strikebreaker ordinance" sets the maximum penalty at $500 fine and 90
days in jail. A professional strikebreaker is defined as anyone who
"knowingly and willingly" has gone
to work in a struck establishment
two or more times during a period of
five preceding years.
(The anti-strikebreaker bill is an
outgrowth of the bitter 11-month
printers' strike in which scabs were
used to keep shops running.)
The November District Council
was adjourned in memory of Frank
Andrews, long time veteran ILWU
leader from Olympia, Local 47, who
died early this month.

Southern ILWU Council Asks
$1.25 Floor for Farm Wages
WILMINGTON — The November
meeting of the ILWU Southern California District Council, at Local 13's
building here, heard Bill Lawrence,
council president, outline top items
of interest to labor in the 1965 session of the legislature.
These included a drive to enact a
$1.25 per hour minimum wage in
agriculture—a top priority item in
labor's book, Lawrence said.
Also, hijacking on insurance rates
must be stopped, in particular the
gimmicks used to raise rates such as
"assigned risks." Most important is
the fight against the gouging minorities—particularly Negroes and Orientals—receive at the hands of the
insurance companies. This results in
"loading for color"—a cynical term
used to describe boosting already exorbitant rates for people least able
to afford it.
Other legislative topics covered included:
• A proposed $500 tax deduction
for funeral expenses in the event of
a death in the immediate family;
• A house tax exemption for pensioners and low income hardship
cases;
• Extended aid program for
maintenance and care of retarded
children and assistance to the parents who bear this burden;
• Expanded clinical and medical
service for the mushrooming alcoholism problem in California.
The Council urged that ILWU back
legislation to meet these human
needs and coordinate closely with
other interested organizations, especially the Teamsters with whom
we have worked closely in Sacramento.
ABILITY TO PAY
A labor program for a state tax
based on ability to pay, was a top
Item for discussion.
Nate Di Blasi, Local 13, an ILWU
representative in Sacramento from
Southern California, proposed cooperation with the rest of organized
labor to "ease the tax and insurance
burdens on the low and middle income people."
The battle against skyrocketing
general taxes, and tax increases on
homeowners in particular may be 'a
central issue in t h e 1965 legislative
session. A program to shift the tax
burden to those most able to pay
may become the hottest legislative

battle for labor and its allies in
many years, delegates stated.
Council delegates instructed officers to make this a key point in the
meeting with the ILWU Northern
California District Council in Fresno,
December 12.
President Lawrence also spoke of
the crisis in educational and work
opportunities for hundreds of thousands of young people in our state.
He said:
"There are 280,000 drop-outs from
grade and high school every year in
California. A minimum of 250,000
new jobs must be opened every year
to hold back a mounting tide of unemployment and juvenile delinquency."
An expanded vocational training
program with full participation of
the labor movement in job training
and apprenticeship programs was
backed.
Congressman Emanuel Cellar was
urged to open a full scale, no-holdsbarred investigation of the Justice
Department and Bobby Kennedy's
vendetta against the Teamsters and
their president, Jim Hoffa.
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1116 SHOTS AND LITTLE FISHES
DETER
P

C. MADRID of San Pedro,
California, a member of Local
13, is very proud of grandson, age 5,
and has every reason to be.
Following you can see the young
Waltonian seconds after the fish hit
and he landed same — a fighting
Bonita that tipped the scales at five
pounds.

Says Longshoreman Madrid:
"As most California anglers know,
the bonita is a great game fish and
will put up quite a struggle to throw
the hook. I've broken monofilament
lines — from 15 to 20 pound test —
on these finsters. Well, my grandson
had nothing but a small spinning
reel for trout, a light glass rod and
six-pound test line. In spite of this
thread-like line and ultra-light
equipment, he landed the fish unaided — and without a gaff!
"Shouldn't I be proud?"
*

*

uated about a mile east of Mayor's
park near Rowenna.
Must have been 200 casts or so
and a few hours later, when first
bass was struck and landed, a
scrappy two pounder. After another
two hours casting, Cliff got another
hit and subsequently worked the No.
2 bass to bank, another two pounder.
Another hour of jig fishing; a hit
and miss, and shortly thereafter
another strike that; comparatively,
was no more violent than the others.
But on this occasion the rod tip
plunged down swiftly, like a hungry
fish hawk after a surface floundering pilchard. Cliff, a long-time member of the Oregon Bass and Panfish
Club and veteran bass angler, knew
he was fast to a "beeg one."
In the ensuing minutes, that
seemed like hours, Cliff carefully
babied the thumping fish. As he patiently eased it into the bankside
shallows it made a vigorous, headshaking effort to throw the hook,
and went flip-floppin' across the
pond's surface.
Eventually Cliff landed the great
bass — an eight pound, nine ounce
specimen — largest recorded in Oregon waters this year.
Previous "large one" for 1964,
readers will recall, was taken by
L. W."Tex" McCreight in the Willamette below Wheatland Ferry. Alltime record for largemouth bass
which was dutifully recorded in

*

We hear that Mike Parks, son of
G."Johnny" Parks, past president of
Local 8, Portland, nipped a lunker
steelhead from the Columbia river
that tipped the scales at 17/
1 2 pounds
and measured 37 inches from nose
to tail. More on this later and perhaps a photo.
* * *
Cliff McConnell of Portland has
several reasons for making an occasional trip to the Dalles. One of
these is that the entire family enjoys the bass fishing on the Columbia and its adjoining sloughs, not
more than five miles out of town.
The weekend of April 4th, Saturday morning, was one of those visits.
It was approximately 6:30 a.m. when
Cliff began flipping homemade jigs
off the rocky banks of a slough sit-

Canadian ILWU Supers Picket
US Ship; Win Loading Job
VANCOUVER, B.C. — Canadian
ILWU supercargo local 516 won another round in its drive for job and
union security. This involved use of
foreign supercargoes to supervise
loading ships in Canadian ports
when Canadian supercargoes were
available.
The issue came to a head here
when the S.S. Garden State, owned
by States Marine Lines, began to
load 17 heavy lifts and other cargo
for Vietnam, under supervision of
American personnel, one of them
employed by the US Navy.
Local 516 placed a picket line
around the ship. It was removed by
court injunction, but replaced by
pickets organized by the BC Federation of Labor.
At this point the company agreed
to hire a Canadian supercargo and
pay him from 8 a.m. of the morning
in question.
In letters to the Prime Minister
and the Minister of Citizenship and
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Immigration, Canadian Area ILWU
president A. H. Barker protested
strongly against foreign personnel
supervising loading and unloading
ships in Canadian ports.
"Our position in this matter,"
Barker said, "proceeds from two
basic considerations:
"First, the fact is that Canadian
supercargoes are available and it is
therefore improper to import American officials to do our job in Canadian ports.'
"Secondly, we deem it a violation
of Canadian sovereignty in this particular case.
Barker also pointed out that Canadian supercargoes accompanying
vessels into US ports do not direct
cargo movements without the intervention of an American supercargo.
"We consider this to be a perfectly proper regulation," said Barker, "consistent with normal immigration rules, and we feel that the
same rules should apply in Canada."

"Field and Stream," the nation's traditional keeper of freshwater fish
records. Fisher nipped his finny
moose in a slough of the lower Columbia not too far from Portland.
*

*

*

ILWU members in good standing
and the members of their family,
can earn a full spool of the illustrated SCOTCH spinning line — 100
yards of eight pound test.
All that's necessary is a clear
snapshot of a fishing or hunting
scene—and a few words as to what
the photo is all about.
Send it to:
Fred Goetz,
Dept. TDLI
0216 S.W.Iowa
Portland, Oregon
97201
Please mention your local number. Of course, retired members are
eligible.

'Don't Buy Standard
Campaign Sfill On
CONCORD, Calif. — Support was
growing this week for the AFL-CIO
Oil, Chemical & Atomic Workers'
"don't buy" campaign against
Standard Oil Company of California,
which insists that employes accept
a settlement below that made by all
other major oil firms.
Union members and friends of labor were urged not to purchase
Standard Oil of California gasoline.
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Stockton Suit
Is Attempt to
Ruin Contract

November 27, 1964

ill

r4

Broderick Auxiliary
Plans SNCC Rummage
BRODERICK—ILWU Ladies Auxiliary 18 here announced a rummage
sale to be held December 4-5, with
all clothing left over to be delivered
to Mississippi for members of SNCC
(Student Non-Violent Coordinating
Committee). Auxiliary reporter
Dawn Rutter also announced a children's Christmas party.

Cutter Pickets
Extend to LA

•

BERKELEY—Cutter Lab strikers — now well into their sixth
week on the bricks — extended
their picket line to the Cutter distribution warehouse in Los Angeles.
A two-man picket team flew to
set up the line at 7 a.m., November 24. Cutter in Los Angeles is
unorganized, but Local 6 ILWU
expects cooperation in the southland.
The strike — for a program of
wages, conditions and fringe
benefits on a par with the Bay
Area warehouse pattern, plus severance pay in case the company
moves— is in "good shape," the
union reports. Morale is high and
full support has been pledged by
all ILWU divisions.
An expanded picket line continues around Berkeley Drayage
company, which is stocking and
distributing Cutter products.
Berkeley Drayage filed a Taft
Hartley suit with the NLRB,
charging the union with trying to
keep them from doing business
with Cutter Lab. The union had
charged the two companies were
working "in cahoots." The NLRB
is investigating.
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STOCKTON—A $600,000 suit was
filed by some 30 "longshoremen"
against the ILWU and PMA who
charged that they had been kept
in low-paying jobs. The suit was
filed by Sidney Gordon, the same
attorney who filed a recent suit for
45 former San Francisco Class B
men who had been de-registered for
cause.
Of the 30 men suing here, some
are said to be "B" registered men,
some are said to be members of
Local 37 Fishermen in Seattle, and
most are extra men. According to
John Rendell, president of Stockton
Local 54, most of the social security
men had failed to pass physical examinations in their applications for
B registration.
A highly publicized so-called "30year man" apparently was initiated
into Local 54 in 1934, enlisted in the
Navy in 1943, was discharged in
1945, and went to work as a bartender when he returned to Stockton. He longshored for a few months,
then joined the Stockton police
force, without taking an honorable
withdrawal from the union, saying
he was never coming back. After being fired by the police, according to
Rendell, he returned to the waterfront to work as an extra man, and
was registered as a B man in 1957.
Commenting on the Stockton suit,
union officials said that this, like
the suit in San Francisco, is aimed
at destroying the hiring hall, and
dumping large portions of the contract. It also aims to destroy the
category of B men, and to dump
seniority and skill classifications.
A union officer said "this would
just be another way of restoring the
old fink hall days, and put all jobs
up for grabs, without any control
of the job by the union, so that everyone could starve to death together — just like in the so-called
good old days."
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Planning Ahead Now Is Leadership's Most Important Job
AST WEEK, California's Governor essential, and yet in which all memPat Brown, top leader of the bers do not necessarily agree on
state, recommended drastic new moving at the same pace, or making
thinking and — that nasty word the same changes at the same time?
"planning" — to assure the healthy, This is what leadership deals with
economic future of the state, the far every day. In a changing world there
West, and the entire nation.
are no cut and dried answers to be
Brown, an old friend of labor, and jammed down people's throats. Anylong concerned with the general one who tries it is bound to fail.
subject of re-tooling our society for
peace, suggested that we use the
enormous scientific know-how and I/EY TO leadership in any organability of our scientists in war inization— including a union—is
dustries to create a better world of that such questions should be
peace for all mankind. He pointed opened up with enough time to
to the talents of space engineers spare to reach solutions. That is why
and others which could be put to we have meetings for example, so
the use of such future needs as that there is an oportunity for detransportation, health, education, bate, for hitting the mike with the
water, power, prevention and cure pro and the con, for trying ideas out
of disease, and much else.
for size, and holding up suggestions
What the governor had in mind for a look-see at the various sides.
In fast changing times, when peowas not only to use the vast available talent for great human needs ple are asked to make decisions that
and challenges, but also to stop this can affect their future, the idea of
talent from being wasted when long range thinking and planning,
peace breaks out. Economists are well in advance of the moment of
warning daily that "defense" spend- decision, becomes all the more iming is on the wane; that California portant.
Look at the long period needed to
and the west and the nation must
use the talents of science, educators, reach the M&M Agreement: the
social workers, experts in the field years to think it through, to ponder
of mechanization and automation,
in labor and industry, to try to create a better world for all.

L

the intricate human problems, the
many facets, before we came up with
an answer.
The future of our union, like the
future of our nation, is closely tied
to the ability of leaders to plan for
the future, and of the members of
the group to make the final decisions.
There is no standing still in any
part of our society, including our
union. In this fast changing world,
one becomes aware that leadership
too must change with the times, and
eventually leadership must change!
The topic that concerns me very often these days is the question of
leadership and change and the preservation of democratic controls. The
ultimate voice that controls the
leadership of the union must continue to be the rank and file.
Leaders may come, and leaders
may go, but the rank and file—the
foundation — goes on indefinitely.
Having been an officer since the inception of this union, I am well
aware that change in leadership is
inevitable. I am concerned that the
change should always reflect the desires of the rank and file, and always be dictated by the ranks.

THIS,INCIDENTALLY, happens to
This postcard in
I be the subject discussed in this
column in The Dispatcher of October 30, in which I mention that the full color has been
union leaders must become leaders
in long range planning — so that announced ready for
neither working people, nor those in
distribution by Secbusiness, industry, education, or science, become fearful of "an outbreak
retary Carl Smith of
•
of peace!"
Trade unionists must assume lead- the San Francisco
ership, not only to guarantee the
security of unions members, but be- Bay Area Longshorecause it is an obligation to our entire
society that those who have led men's Memorial Asworking people toward greater se'
•
•
ocia ion. Smith, who
curity and higher living standards
and safety, and so much human
progress, should also lead in plan- suggests the card is
"
ning for peace.
•
. •
excellently suita
blef.
This has not been a popular posi•
tion — especially among those who for holiday greetings,
have waxed fat and affluent in war
industries. But it is not the role of says they will be sold
labor leadership merely to express
, °
popular views. And this is a subject at Local 10 dues winthat I would like to explore a bit.
The world is changing fast. It's dows in packages of
being reshaped by enormous forces
— technical, scientific, cultural, so- 20 for $1.00. They
cial, political, economic. In this fast
changing picture the people — may also be ordered
whether of a huge state or the rank
and file of a union — demand lead- by mailing money, to
ership that leads! When leaders refuse to look ahead, to plan for con- the Association at
tinuous change, institutions can dry
400 North Point
up and die.
How can we apply the constructive Street, San Francisco.
role of positive leadership to a rankand-file controlled trade union? To
an organization in which unity is The legend on the ST. FRANCIS OF

'Big John' McClinic
Of Local 10 Passes
SAN FRANCISCO — "Big John"
McClinic, on the waterfront 42 years
and retired in 1962 on ILWU-PMA
disability pension as a member of
Local 10, died November 21. In a letter to his widow, Mrs. Rose McClinic,
the officers of ILWU and Regional
Director William Chester said: "Big
John, as his fellow workers affectionately knew him, made great contribution to the unity and strength
of the union he loved and which in
turn loved him."
McClinic was born in Mississippi
in 1898.
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ASSISI by Bufano

back of the card (re- This heroic statue of the patron saint of San

Francisco was carved in Paris in 1926-28 out of

produced at right) a 20-ton block of granite. It rested unseen in a
tells the story of the warehouse there for 27 years, and was trans-

ported to San Francisco in 1955 by friends of

statue and still leaves the sculptor. The magnificent work, called by

one critic the most significant piece of art in

room for greeting 500 years, rested temporarily in three different
locations in the Bay Area until 1963, when the
and signature.
San

Francisco Bay Area Longshoremen's Memorial Association offered it a permanent haven
The color photo is with a special park and fountain to surround it
on the grounds of its architecturally unique
by Otto Hegel, who building near Fisherman's
Wharf in San Frandid "Men & Ma- cisco. The building serves the dispatching and
office needs of Local 10 of the International
chines."
Longshoremen's & Warehousemen's Union.

