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ILWU Asks
Speedup in
Alaska Aid
WASHINGTON. D.C. — ILWU

again urged speedy US Senate legis-
lation to help Alaska recover from
the devastating Good Friday earth-
quake and tidal wave.
"Many hundreds of ILWU mem-

bers, w or kin g as longshoremen,
warehousemen and fishermen, live
in the port communities of Alaska,"
Jeff Kibre, the union's Washington
representative wrote Senator Henry
M. Jackson (D-Wash.) in testimony on
ILWU's stand favoring comprehen-
sive Federal aid to push the 49th
state ahead in rebuilding its econ-
omy.
Endorsed was S. 2881, which

would round out Federal aid, and
"speed reconstruction of harbors,
the repair of highways, the rebuild-
ing of communities, the adjustment
of debts and needed fiscal assistance
to the State," Kibre wrote.
In praising a substantial part of

the Senate bill, he also pointed to
some of its shortcomings, including
the fact that Federal disaster loans
call for interest rates, while US gov-
ernment aid to Chile, after that
country's most recent devastating
earthquake, charged minimum in-
terest.
The union also urged action to lift

the burden of mortgages from the
backs of homeowners whose proper-
ty was badly damaged or destroyed.

Kibre also called for full speed in
passing the bill, for weather condi-
tions limits reconstruction, especial-
ly in ports, only until October.

BC an Hour Hike
In Dock Wages

SAN FRANCISCO—West Coast
longshoremen's wages will move
up 13 cents a straight-time hour
as of 8 a.m. Monday, June 15. Ship
clerks' will be hiked 141/2 cents
per hour.
The wage goes from the pres-

ent $3.19 an hour to $3.32 for
straight time. The new overtime
rate will be from $4.781/2 to $4.98.
Overtime applies on the last two
hours of an 8-hour day for long-
shoremen, bringing the minimum
daily wage rate for longshoremen
to $29.88. Clerks work a straight
8-hour day. Their hourly wage will
be hiked *141/2 cents to $3.61 an
hour. Their minimum daily wage
rate to $28.88. Overtime also ap-
plies to all on nights, Saturdays,
Sundays and all contractually rec-
ognized holidays.
The increases are automatic

under the Coast Longshore Agree-
ment. The wages are subject to re-
view in 1965 when the agreement
can be opened for amendment.
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&I It takes only ten minutes for the crew to posi-
tion this gigantic 250-foot midwater-trawl

which took 25 tons of fish in a field test haul. The huge net is operated by a
system of hydrofoils as it planes through the water at any desired depth. The
first "automated" net was tested aboard the trawler St. Michael, chartered
by the Federal Bureau of Commercial Fisheries, off Gray's Harbor, Wash-
ington. The successful sea test brought results experts say can have a revolu-
tionary effect on the commercial fishing industry. A 90-minute, three-knot
troll between Westport and Destruction Island with the new "tool" produced
25 tons of fish in a single haul, whereas two tons is considered a good catch
by the same vessel with the same crew using conventional gear.

St. Francis Square Totally
Independent; Board Elected
SAN FRANCISCO — "The um-

bilical cord is now completely cut"
between St. Francis Square and the
ILWU-PMA and "you are truly on
your ocvn," ILWU Secretary-Treas-
urer Louis Goldblatt told the first
meeting, May 30, of the newly-elected
board of directors of the apartment
cooperative.

Elected as officers of this pioneer-
ing project, were LeVell Holmes,
president; Taro Tsukahara, vice-pres-
ident; George Chakeris, treasurer
and George Blackwell, secretary.
Thomas Dietrich will serve as mem-
ber at large.

Also attending this meeting in
which the housing coop's board of
directors made its first independent
maiden voyage was the entire board,
Manager Revels Cayton, Goldblatt,
who is also president of the ILWU
Longshoremen's Redevelopment Cor-

poration, attorney Richard Adams
and a number of interested cooper-
ators—residents of the first commu-
nity of its kind in the area.

Goldblatt, who was a prime initia-
tor of the completely integrated proj-

-Continued on Page 8

Readiness

To Strike

Got Action
SAN FRANCISCO — Bargain-

ing together and in unity all the
way for the third time over the
past four years, ILWU and Team-
ster warehousemen of Northern
California came up this week
with a fancy package totalling
an estimated 46 to 48 cents an
hour.

Negotiations for the package were
backed by a 94 percent strike author-
ization vote, but it was not until the
joined unions started preparation to
hit the bricks that employer negotia-
tors began to budge on the demands.

Following instructions to the lo-
cals to be prepared to walk on eight
hours' notice there came a change in
attitude and a weekend of intensive
negotiations be t w e an the ILWU-
Teamster Joint Warehouse Negotiat-
ing Committee adn the Distributors
Association of Northern California
and the Employers Council of San
Francisco.

FAMILY DENTAL CARE WON

Tentative agreement was reached
on June 7 and its terms unanimously
approved the same day by the full
joint committee. It was being sub-
mitted to local memberships as The
Dispatcher forms closed.
Under it wages will be increased

across the board equally for men
and women at the rate of 10 cents
an hour retroactive to June 1, last,
plus 9 cents more on June 1, 1965,
and an additional 9 cents on June 1,
1966, the beginning of the third and
last year of the agreement.

Full family dental care is provided
for the first time and slated to go
into effect next June 1. It improves
upon the pioneer dental plan nego-
tiated in America ten years ago by
ILWU West Coast longshoremen in
that it covers all members of the
family.

WELFARE IMPROVED

Welfare was improved to provide
full Kaiser coverage as of January 1
next year. The insured plan is cor-
respondingly improved.
Employer pension contributions

—Continued on Page 8

Who Said It?
The American frontiersman knew poverty as he struggled to

build a society sufficiently productive to offer a more abundant

life. The immigrant knew poverty as he entered a new land and
prepared his children to move upward in the economic and social
scale. In both cases, poverty was a transition stage to better
things. Poverty in modern America tends to be a permanent state,
concentrated among certain disadvantaged groups and in many

cases continuing generation after generation.
(Turn to back page for name of author.)
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TRATEGY, leadership and brilliance op-

al posite the employer play a necessary and
important role in collective bargaining, but
the power to make things .unbend comes
from the ability of the ranks to unite and

stand fast.

Multiply this power by two and you have

what it takes to put pork chops on the table.

So, we are pleased to hail and congrat-

ulate the warehousemen of Northern Cali-

fornia, members of two separate unions, the

ILWU and the International Brotherhood of
Teamsters, for their good trade union sense
in coalescing for the third time to face the
boss as one mighty and determined body.

There is little historic precedent for two
formerly rival unions getting together in
joint contract demands, joint negotiations
and joint determination to strike together if
they must and hang on the bricks until they
both win. It no doubt confounds the old craft
unionists, and outrages the employers, but it
pays off.

THE CONFIDENCE which the ILWU andTeamster warehousemen expressed in
their leadership by arming the joint nego-
tiating committee with a 94 percent strike
authorization vote provided real muscle.
That the muscle was necessary was amply
demonstrated, for it was not until the com-
mittee put the locals on 8 hours' notice to
hit the bricks that employer negotiators de-
cided to get down to business. Before that,
instead of negotiating for real, the employers
were trying to split the two unions apart.

They couldn't do it. We doubt that any-
one in either union believes that one union,
alone, could under present condition s,
achieve the 10, 9 and 9 across the board
wage increase for both men and women, a
full family dental care plan, three weeks'
vacation after five years, three days' funeral
leave and the other significant gains and
contract improvements which have been
made and which are noted on Page • 1.

We are proud of the membershi? of both
unions and of the leadership of both unions,
and we think they have shown the world
trade unionism at its very best.

Don't Be Fooled! Write Now!
THE FLUBDUB of diehard southern sena-tors has come to an end with the voting
of cloture on the 75 day long filibuster that
has delayed action on the Civil Rights bill.

It is conceded now that the bill will pass
the Senate, but that is no reason for a shout
of "Hurray" at this stage. Hundreds of
amendments are on the deck and each of the
hundred senators has an hour to talk on
them, and we can expect a lot more of flub-
dub before the bill passes to senate-house
conference.

It is a cinch that the southern bloc and
such Republican senators as Barry Gold-
water will make every effort to pull all the
teeth out of the bill and make it a mere
declaration of pious nonsense about what
people ought to do or refrain from doing
without providing any instrumentality for
enforcement.

ONE OF the amendments most likely to
get adopted unless good citizens put

heat on their senators is that which would
provide for jury trials where officials are
charged with denying persons the right of
franchise for reason of color. The southern
senators are being right pious about this one,
pointing to the sacredness of our jury sys-
tem, etc., etc., ad nauseum. Especially dear
to them is the jury system in the South,
where a Negro almost never serves and 
where white juries never, never convict a

white man for a crime against a Negro—and
always convict a Negro accused of a crime
against a white man.

Hence, if the amendment gets into the
bill to stay, it will be no Civil Rights bill at
all and the bigoted officials of the South will
go right on suppressing the right of Negroes
to register and/or vote. A jury can be in-
structed by a judge seven ways from Heaven
and still outrage the law without penalty.
However, a federal judge cannot outrage
the law without subjecting himself to im-
peachment by the Congress.

Don't be fooled by the pretentious non-
sense. Write to your senator.
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ORDERS from Washington to have US Navy jets drop
bombs .1n Laos — is one more step toward the brink

of war. Two US jets on photo missions were knocked down
recently by what were described as "pro-communist Pathet
Lao batteries- and we sent in jets to shell an emplacement.
Yet, if the record is correctly read these flights are unau-
thorized, and there's a good question whether American arms
should be there, and whether American lives should be
risked to keep alive corrupt regimes.

These recent events bring up to date the latest of the
many remarkable statements made by an old friend of this
union, Senator Wayne Morse of Oregon. Also the fact that
a man who was once much respected, Adlai Stevenson,
made a speech before the UN Security Council last May 21,
about Vietnam, Cambodia and Laos and showed himself
capable of lying openly and baldly.

There's been a lot of talk about deliberately spreading
the war in Vietnam. It has even been called "McNamara's
War" — in Ponor of the Secretary of Defense. The problem,
of course, is that it may be a hell of a lot more than "Mc-
Namara's War" — it may become our war and the world's
war.

SENATOR Morse called the shots when he charged that
Stevenson read a script before the UN written for him

by the State Department which — in these times of nuclear
danger—Senator Morse called a case of saber rattling!

Morse went, on to say that in his opinion Stevenson should
have resigned rather than read a speech that made him lie
outright in front of the entire world, as happened before
during the invasion of Cuba.

Morse a sc) showed that the question Stevenson brought
before the UN, charging the Vietcong of aggression by raid-
mg South Vietnam from points in Cambodia was not backed
up by evidence. Everyone he interviewed on the question in
the Pentagon said there is practically no evidence of this
alleged "aggression." The State Department wants to use
military forces on the grounds that this is "aggression,"
while, the Senator said, the truth is that this is a civil war.
Morse, furthermore told the US Senate that the Vietcong,
against whom we are spending vast sums and sending thou-
sands of men and "advisers" and huge amounts of equipment
"are South Vietnamese almost entirely." And their weapons
'are captured government stocks, not foreign imports from
communist countries."

"The policy enunciated by Adlai Stevenson must be repu-
diated by the US," Morse told the Senate.

Morse advised Stevenson to "get out in the country and
talk to the American people. Mr. Stevenson is laboring
under the illusion that the American people stand ready to
and are willing to sacrifice the lives of thousands of Ameri-
can boys in a bogged-down war in South Vietnam. He could
not be more mistaken."

Morse was not alone in these charges. A number of Sena-
tors, mostly from the Pacific Area — such as Gruening and
Bartlett of Alaska and Hiram Fong of Hawaii have also
called for an end to this deadly intervention. In one fashion
or another these US Senators are actually accusing the State
Department of murdering American boys in an undeclared
war.

Whatever we may think of President Johnson's role in
the situatioin, we must remember that he inherited this mess.
Now certain warlike forces, especially the Goldwater camp,
are riding high, trying to make it appear that these war moves
reflect the feeling of the American people. This becomes es-
pecially dangerous because Goldwater won in the California
primary soon after he made that incredible statement about
using low-yield atom weapons to defoliate the jungle in
Vietnam.

THE best thing that can be done is something we learned
in the labor movement long ago — that is that every fight

must finally be settled at the bargaining table, if you want
to survive ai all. In other words the people involved could
sit down and follow through on the decisions made in Geneva
to keep the peace in Vietnam. We agreed to that decision
in Geneva, but we woudn't sign it.

We've got to encourage all sides to negotiate, and follow
the peaceful decisions made some years back — before an-
other single American life is lost.

Morse is right about another thing. We ought to have
learned in Korea that anyone who thinks that the Chinese
will stand idly by and see that war escalate in North Vietnam
or other places is out of his mind. We can't have it both ways.
We can't keep accusing the Chinese of being aggressive and
war-minded and so forth and then think we can be warlike
in their direction and get away with it.

Morse a:so mentioned the lessons of the French who
lost almost a quarter of a million of the finest of their army
in Indo-China. De Gaulle understands the truth about the
real forces at work in Asia, and we might learn a few things
from the French.president — which could lead to peace and
much-needed trade.

Morse is to be congratulated for his courageous and con-
stant forthright stand on this important issue.

He's deal right when he says this is plain murder.
He's dead right when he says the real truth is being kept

from the American people.
He's dead right when he says it's not worth one single

American life.
He's dead right when he raises the whole question of

what we're doing in Southeast Asia anyway.
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Troubled Labor Plan: Kaiser Steel
Workers Gripe as Bonuses Fall

By WILLIAM M. CARLEY
Staff Reporter of The Wall Street Journal

(Reprinted with permission)

FONTANA, Calif. — "At first it
was real good," says 28-year-old Ivan
Swanson. "Now it stinks."
Mr. Swanson is describing one of

the most widely watched experiments
in U.S. labor relations—Kaiser Steel
Corp.'s 16-month-old plan to share
with its workers, in the form i of
monthly bonuses, one-third of its pro-
duction cost savings. And his grum-
bling is echoed by more than a few of
his fellow workers in Kaiser's only
mill, at Fontana.
A year ago the plan was astonish-

ing company officials and workers
alike by the size of its results. Bo-
nuses in June 1963 hit a high of $100
(average) per Kaiser worker, and as
late as last October were still averag-
ing $70 a man. To fatten them, work-
ers set up volunteer cost-saving com-
mittees, surprising the company with
the number of ways they found to
save money. So it looked as f Kaiser
would succeed in its main goal: To
avoid strikes by distributing "the
fruits of progress" automatically, and
thus avoid bargaining-table battles
over what pay the company could af-
ford.

But last week the monthly bonuses
climaxed a seven-month decline by
falling to an average of only $14
each for the 5,000 workers in the
plan. Some workers got less than $5.
And "next month we may owe the
company," says Tony Ibarra, a blast-
furnace worker, sarcastically.

NO MONEY FOR FURNITURE
Actually, there Isn't any chance of

that. But Mr. Ibarra has reason for
his bitterness. Before the sharing
plan went into effect he was on an
individual incentive (piece-work) pay
rate, and says he drew as much as
$65 a month above his regular pay
for hard work. Then he switched to
the sharing plan and last week his
bonus fell to $12. Result: He'll have
to "hold back" on $1,000 worth of
furniture he was planning to buy.
Nor is Mr. Ibarra the worst off.

Angel Oliv as, a 27-year-old scrap
yard worker at Fontana, bought a
new station wagon last summer,
when his sharing-plan bonuses were
bringing in $80 to $90 a month. He's
still paying $70 a month on the car,
but his bonus check last week came
to only $4.69. His wife this week be-
gins work as a car-hop at a drive-in.
restaurant to help meet the pay-
ments.
Not surprisingly, the workers' zeal

for cutting costs for the company is
diminishing. Gerald Balsley, Kaiser
vice president for labor relations,
says cost-cutting suggestions from
workers are holding up "fairly well,"
but concedes the bonus drop is
"dampening" morale. And a union
backer of the plan says "some of the
buys are becoming a lot less eager to
make suggestions (to reduce costs)
than when the plan started. They ask
'what's the use?' "

UNION ELECTION ISSUE
Discontent, in fact, has boiled so

high that it's the major issue in the
presidential election of United Steel-
workers of America Local 2869 at
Fontana, to be held today. (The elec-
tion was held June 3. The winner
was James Vezie—Ed.) Ronald Bi-
tonti, an insurgent, is running in
"protest against the plan" and says
he expects to win. President James
Vezie, running for re-election, says
the plan needs adjustment, but de-
fends the basic program — and says
he's "scared to death" about his
chances. Local 2869 officials can't
change the plan—it has almost three
years to run — but they help to ad-
minister it.
What's gone wrong? The answer

could be of importance far outside

Kaiser. The Steelworkers Union has
been trying to spread the plan be-
yond Kaiser and is known to be talk-
ing with four small steel companies
about similar plans; a union source
adds that it's "close to agreement"
with a fifth steelmaker. Big steel
corporations have feared the union
may also try to win a similar plan
from them. More important, perhaps,
the Kaiser plan has been watched as
an imaginative new approach to la-
bor relations by exp erts in many
fields of industry.

Kaiser executives, to avoid influ-
encing the Local 2869 election, so far
haven't commented on the bonus
drop to workers — and their silence
has become another sore point with
mill hands. "The plan's a good thing,
but the company won't say why it's

employees ge mg o e-t
Oppose Deferment

Critics of the longshore-
men's plan on savings com-
plain they want their "pay-
offs," at least in part, to
come while they are on the
job, as at Kaiser, and not
deferred.
2—Longshore critics also,

say, in effect, "we had a 141
pretty good deal before, and
what is wrong with a good'
deal."
The longshoremen put it

. ft
'

—from story by Harry Bernstein in
Los Angeles Times, May 25, 1964

Gripers should compare longshore -
M8EM benefits with the Kaiser Plan

going down," complains Jack Trun-
oske, a 17-year Fontana veteran.
The biggest reason for the decline

apparently is a drop in savings on
raw materials and supply items. It's
known that savings in this area fell
from a high of $900,000 last June to
a "minus figure" of almost $200,000
in April — meaning that there not
only was no saving, but costs were
$200,000 higher that month than the
average for 1961, the year from
which the cost savings to be split
with workers are measured.
Union sources in the West charge

that a major factor in this turn-
around has been an involved situa-
tion on iron ore shipped to the Fon-
tana mill from Kaiser's mine at
Eagle Mountain, Calif. Kaiser has
been preparing the ore at the mine
so that it will arrive at Fontana with
a higher iron content. Since the shar-
ing plan is supposed to distribute
only savings made at the Fontana
mill, Kaiser also has been making
deductions from the cost savings it
splits with workers, to reflect the
fact that the better ore means costs
have been cut at the mine, not the
mill.

Kaiser says it has a right to do
this under the contract. But union of-
ficials charge it has been "taking
hundreds of thousands of dollars"
too much out of the workers' bo-
nuses.

Kaiser executives deny this, and
lay more emphasis for the disappear-
ance of cost savings on price rises in
some of the things the company
buys. Kaiser was in a "very favor-
able" purchasing position in the
early months of the plan, says Vice
President Balsley, as prices of many
purchased materials then were low.
At that time the company paid lower
prices for ferromanganese, used to
alloy steel, contributed $70,000 to
cost savings in one month alone.
Now, Mr. Balsley says, prices of

tin, used to coat can-making steel,
and of scrap, which is melted down
to help make new steel, have risen

so much that they're higher than
they were in 1961, the base year for
measuring cost savings. An immense
amount of cost cutting labor by work-
ers, of course, would be needed to
offset such price rises.
The sharing plan contains a for-

mula for adjusting the cost savings
to be split with workers to prevent
price rises on materials from cancel-
ing out the effect of worker efforts
to reduce expenses. But the adjust-
ments are based on moves in the in-
dex of steel prices, on the theory that
steel prices will go up when material
costs do. This time they haven't; the
steel price index has risen, but no-
where near as much as the price of
steel-making materials, so there has
been a large net deduction from
workers' bonuses.

BENEFITS VS. BONUS
Mr. Balsley also notes that, under

the plan, the cost of improvements in
the workers' basic wages and fringe
benefits are deducted from their
share of cost savings before bonuses
are paid. New benefits, like the 13-
week vacations the Steelworkers Un-
ion won from most of the industry
this year, have increased such deduc-
tions, he says.
The long vacations — which were

considered by the national leadership
of the Steelworkers to be a great
breakthrough toward better living
for workers — have hurt in other
ways, :too. Some 200 to 300 senior
Kaiser workers now are taking 13-
week vacations; their absence, says
Mr. Balsley, lowers ifficiency, and
thus holds down cost savings. To re-
place them; and to fill strong steel
demand, Kaiser also has had to hire
almost 1,000 new workers at Fontana
this year. The costs of hiring and
training these men, and their low ef-
ficiency while they're green on the
job, have further reduced cost sav-
ings, Mr. Balsley observes.
Though they're unhappy about the

decline in bonuses, Kaiser executives
insist it's still far too early to write
off the plan as a failure. "We (still)
think that, over the long pull, the
plan will produce substantial gains
°vet the rest of the industry, for the
workers as well as the company,"
says one official.
Though bonuses recently have de-

clined, they totaled about $3.5 mil-
lion in the plan's first year of opera-
tion. This, except to the extent that
bonuses replaced individual incer-
tives, was $3.5 million the workers
otherwise wouldn't have got.

A WORKER STILL HAPPY
So the plan still has some support

among the men in the mill. Jack
Reed, a 53-year-old scrap worker, got
a sharing bonus of only $7 last week.
"But that's $7 more than I got before
in my 13 years at the plant," he says.

But, ironically, one aspect of the
plan that originally horrified steel
executives now is coming in for some
strong criticism from the workers.
This is that the bonuses, being tied
to cost savings only, are not affected
by swings in the company's profit.
Executives of steel companies other
than Kaiser have often pointed out
that this could force Kaiser to pay
big bonuses even if it were losing
money — a main reason why many
have vowed resistance to any union
attempt to force such a plan on them.
Now, Fontana mill hands are voic-

ing the opposite complaint: Their
bonuses are dropping while Kaiser's
profits are rising. The company
cleared $3.1 million profit on sales
of $66.5 million in the first quarter,
against a loss of $1.4 million on sales
of $55.7 million a year earlier. "If
business is good you'd think you're
gonna get more, but we're getting
less," gripes one worker.

A FOOTNOTE on the Kaiser Steel
Automation formula story that ap-
pears on this page. The purpose of
running this is not to say "we told
you so." In a column last year, ILWU
President Bridges expressed the fear
that a plan that depended on the
workers helping the company make
savings in order to get a share as
bonuses, would backfire — ,vhen the
savings were made that would end
the bonuses; but it wouldn't end the
mortgages, the overextended com-
mitments to installment gimmicks;
or the mouths to feed. That is why
any direct comparison between the
Kaiser formula and the ILWU-PMA
M&M Agreement would be wrong.
The longshore plan operates all the
time, round-the-clock, from a flat em-
ployer contribution, and doesn't de-
pend on who makes a savings or a
profit. We are sorry to see the Kaiser
workers being hurt after such high
hopes. Steelworkers are workers and
we wish them the very best. What's
ironic about all this is that one of the
reasons given for cutting back is
competition. And part of that compe-
tition that's hurting the Kaiser work-
ers is the US Steel Corporation's ship
the SS Columbia which ILWU and
the MM&P recently had to picket to
protect longshore and mates' jobs.

Oregon 'Peace
Workshop'
Praises ILWU
PORTLAND—The Oregon Meth-

odist Federation's Seventh Annual
Peace Workshop termed US adven-
tures in Vietnam "immoral and il-
legal," commended Senator Wayne
Morse (D-Ore.) for his stand on Viet-
nam and Laos, and urged peaceful
foreign trade.
Some 80 delegates from 21 areas,

two continents and three nations—
including four from ILWU—heard
Dr. Holland Roberts of San Francis-
co praise the West Coast longshore-
men as one of "the leading forces in
America today for international
trade, jobs and peace."
He cited Oregon's leading overseas

customer, Japan, and the recent
wheat sales to Russia z.-s "dramatic
examples of the tie-in Detween trade
and peaceful foreign relations."

Oregon's f or m er Congressman
Charles 0. Porter recalled that he
first spoke on China trade ten years
ago in Coos Bay. "No one agreed
with me then but the longshoremen.
Now many others have come to the
idea, including Pat Brown of Cali-
fornia, Portland grain exporter Tom
Kerr, and even David Rockefeller, to
name but a few."
The difficulties involved in re-

tooling for peace were explored by
ILWU International Representative
James S. Fantz.

Fantz pointed pointed to benefits stem-
ming from an economy based on
needs in housing, school, highway,
dock, hospital and park construction
—with shorter hours and more time
for culture and travel.
The ILWU delegation, in addition

to Fantz, included Veva Phillips, rep-
resenting the Columbia River Dis-
trict Council of Auxiliaries; Valerie
Taylor and Norma Wyatt, represent-
ing Auxiliary 1, North Bend.

ILO Panel Hears Charges
Of Japanese Union Griefs
GENEVA, Switzerland — A panel

of the International Labor Office's
(ILO) Fact Finding and Conciliation
Commission on Freedom of Associ-
ation, charged with examining com-
plaints of alleged infringements of
trade union rights, in Japan, com-
pleted its first session Tuesday, May
19.
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No One Laid Off 

Isle Dockers
Protected in
Port Changes
HONOLULU — "The elimination

of 226 jobs by Castle & Cook Termi-
nals, after that company lost con-
tracts for stevedoring service with
the Army and Matson, has not re-
sulted in the many personal tragedies
that would have been feared if the
union had been weak," the May issue
of Local 142's Voice of the ILWU re-
ported.
"In fact no one was hurt. No one

lost benefits built up by years of
service—such as pension, sick leave,
and vacation rights.
"No one found himself out of a

job and unable to get a new one be-
cause the wear and tear of years in
the industry made it impossible for
him to pass a pre-employment physi-
cal examination.
"A strong union and mature labor

relations produced a port-wide ar-
rangement for adjusting to the big
cutback," the union organ stated.
A preference of employment ar-

rangement enabled workers to volun-
tarily transfer to the companies
which won the Army and Matson
work and needed to expand. None of
the transferees lost any accumulated
benefits.
To reduce the over-all work force,

younger longshoremen are being en-
couraged to transfer temporarily to
longshore jobs provided by West
Coast ILWU Locals, as visitors on
leave of absence from their regular
employers.

M & M Pact
Meanwhile all dockers in the state

are guaranteed at least 32 hours pay
per week. Even if work declines be-
low 32 hours, they will be paid that
amount out of a wage supplementa-
tion fund, the Voice reported.

Waterfront medical plans are now
open for amendments and modifica-
tions. Differences not agreed to by
June 15 will be arbitrated. Key union
demand is for the employers to pay
total cost. At present employees pay
54%, employers 46%.

Seattle Sets Rifes
For Bloody Thursday
SEATTLE—Seattle ILWU organi-

zations will commemorate the 30th
anniversary of "Bloody Thursday"
July 5th with the traditional placing
of a wreath on the waters of Elliott
Bay followed by a picnic at Lincoln
Park.
The affair is being jointly spon-

sored by Auxiliary 3 and the Old
Timers' Club. The picnic, with the
events beginning at noon, will be
held at the Cloverdale Street en-
trance to Lincoln Park.

Union Wreckers Try Again The "right-to-work" people
are back again, this time in

Oregon, where they are seeking 47,000 signatures to put an open shop initia-
tive on the November ballot. The measure has been titled: 'Constitutional
Amendment Prohibiting Union Security Contracts." One of its backers is
shown above. (Photo by Portland Daily Reporter)

Phony Title: 'Right-to-Work
Banned in Oregon Initiative
PORTLAND — Labor came off

the victor in its first tilt with the
open shoppers over the "right-to-
scab" initiative.
The win occurred when the state

supreme court barred the initiative's
backers from using the phrase "right-
to-work" on their petition s. The
unions had challenged the ballot title
as misleading. It now reads, "Con-
stitutional amendment prohibiting
union security contracts."

"'Right-to-work' was indeed a
false, misleading and prejudicial de-
scription of a proposed measure
which does not provide or guarantee
any employment for anyone. The
court found merit in labor's conten-
tion," was the comment of ILWU
Columbia River District Council pres-
ident Ernest Baker.
The battle of Oregon unions to de-

feat right-to-scab last week passed
into its second stage when the ini-
tiative's backers kicked off a drive
to get the 47,000 signatures neces-
sary to get their re-titled measure

AMA Makes Deal with
WASHINGTON, D.C.—A straight

deal to aid the tobacco lobby in ex-
change for votes to kill medicare
was charged against the American
Medical Association recently in
Drew Pearson's nationally - syndi-
cated column.
The column claimed the "wierdest

lobbying alliance on Capitol Hill is
that of the doctors and the cigarette
industry."

Each has his price: For the doc-
tors it is southern help in blocking
medicare legislation — which would
set up a system of medical and nurs-
ing care for the elderly, with Social
Security funds.
For the southern congressmen it

would be AMA aid in counteracting
or stalling off action on the Surgeon
General's dramatic report on cigar-
ette smoking and lung cancer.

This coalition first came to public
notice last September, before the
cancer and smoking report was pub-
lished. Tobacco manufacturers,
knowing what was coming, offared
to finance an AMA study of smok-
ing. They wanted to give the impres-
sion that the Surgeon General's re-
port was not the last vv ord, and
hoped to use the medical profes-
sion's prestige to enocurage smokers
to keep smoking — cancer danger
notwithstanding.
The deal was simple: the southern

congressmen would vote against
medicare legislation. But there is
more to the story. The AMA in 1963

V

on the November ballot, by opening
a headquarters at 1028 S. W. Alder.

If it becomes a law in this state,
the initiative would, among other
things, prevent the signing of union
shop contracts, prohibit the use of
union hiring halls and outlaw union
security agreements, even if both
management and labor wanted one.
The measure provides "criminal pen-
alties, damages and injunctive re-
lief."

Oregon Would become the 21st
state to have such union-gutting
legislation.i

Oregon's Negro vote, heaviest in
urban Multnomah, Lane and Marion
counties, might become a key factor
in defeating the open shop measure,
if it reaches the November ballot,
labor experts stated here. It was
pointed out that it was the Negro
vote that clinched the recent victory
for labor against right-to-work in
Oklahoma. Even so, the vote was
close, 376,555 to 352,267.

Cig. Lobby
cancelled an earlier study of smok-
ing, on the grounds that the Surgeon
General's report would make it un-
necessary.

$10 MILLION DEAL

Suddenly, early in 1964, the AMA
reversed its ground — and accepted
a $10 million grant from six ciga-
rette companies! Three weeks later,
the. AMA wrote the Federal Trade
Commission supporting the tobacco
industry's objection to labelling ciga-
rettes as a health hazard. Pearson's
column says:
"The AMA, in its arguments, put

tobacco profits ahead of public
health."
On March 19 of this year, New

Jersey representative Frank Thomp-
son Jr. charged that the AMA had
cooked up a straight deal with tobac-
co men.

Since then the AMA has spent
vast amounts in home town papers
all over the land, in an advertising
campaign to convince the local folks
that medicare is bad for you.

Gibson and 6
Kentucky Coal
Pickets Freed
WHITESBURGH, Ky. — Picket

leader Berman Gibson and six of his
followers in this depressed coal min-
ing area in Appalachia won acquital
on charges that they flogged a group
of non-union miners at a mountain
top trap in October, 1962.
The jury returned its verdict after

deliberating an hour and 25 minutes
—not guilty on either of two charges,
armed robbery and assault with in-
tent to kill.

(Editor's note: This is the same
grotip in eastern Kentucky — where
unemployment is endemic — maybe
permanent — who were aided last
year by the ILWU, after the 15th Bi-
ennial Convention acted in their be-
half. Convention delegates heard re-
ports of serious hunger among job-
less miners and their families. ILWU
officers last September sent Local 34
president James Herman to Ken-
tucky to observe conditions and ar-
range for distribution of funds con-
tributed by many ILWU locals. Her-
man described Berman Gibson in his
report — text in the Dispatcher, Oc-
tober 4, 1963 — as ".. . an articulate,
courageous and honest man who
pulled the various f or c es of the
strikers together.")
Gibson and the group defended

themselves with the argument that
wealthy coal operators plotted to stop
the roving pickets and their opposi-
tion to low mine wages.
"This was a deep-laid plot," the

defense attorney charged in his ar-
gument before the jury. "The case of
the Commonwealth of Kentucky
against these men is chock-full of in-
consistencies. The Southeast Coal
Company had a most vital interest in
seeing that the picket movement
didn't work."

Bloody Fifth
Memorial Set
For Portland
PORTLAND — The "Bloody July

Fifth Memorial Committee" of ILWU
Local 8 announced plans for a pa-
rade and ceremonies for 30th anni-
versary observances of this historic
day.
The traditional parade will pro-

ceed to the Battleship Oregon Me-
morial Park, where ceremonies at the
Harbor Wall will take place. A large
floral wreath will be cast into the
water of the Willamette as taps is
sounded.

All ILWU locals in the state have
been invited to participate, as well as
members of other maritime unions.

'IMPRESSIVE SIGHT'
"The people of Portland have

come to view these memorials to be
as much a part of the Portland scene
as the famed Rose Festival," the
committee chairman said. "Citizens
bare their heads as the long proces-
sion wends its way through the down-
town streets, passing the offices of
the PMA at SW Fifth and Stark.
With the many flags, union banners
and hundreds of marching longshore-
men, it is always an impressive
sight."
The committee's announcement re-

minded Oregonians of labors contin-
uous fight.
The need to fight against the mis-

named "right to work" amendment
in Oregon will be very much in the
minds of the marchers, the press re-
lease stated.
A special souvenir stamp will be

issued to all participants. These
stamps have become treasured me-
mentos and are proudly displayed in
union books.
The committee consists of: Carl

Anderson, Fred Huntsinger, Toby
Christiansen, Tom Barrett., John J.
Fougerouse, Mike Sickmger, Al
Owen, Art Ronne, John Parks, Tom
Daugherty. Francis J. Murnane is
committee chairman.

"Cahn yourself, Madam."
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'Youth and lack of opportunity in depressed Appalachia.

WASHINGTON, D. C. The
"Clark Report"—a United States
Senate committee's proposal for
national economic planning in
the United States — that also
points up the inability of the free
enterprise system to meet the
growing problem of unemploy-
ment, is being recognized na-
tionally, by labor economists, as
one of the most significant pub-
lic documents of recent times.

Titled, "T ow ard Full Employ-
ment" the report of the Subcommit-
tee on Labor and Public Welfare,
was described by Jeff Kibre, ILWU
Washington representative, as "per-
haps the best thing to come out of
Congress yet on the subject of pov-
erty . . ." Chairman of the subcom-
mittee is Senator Joseph S. Clark,
(D-Pa.). The report is subtitled: "Pro-
posals for a Comprehensive Employ-
ment and Manpower Policy in the
United States."

Clark's major point is that there
is a "manpower revolution" taking
place in America—technology is re-
shaping our lives, our economy and
the labor force. Machines and com-
puters and other rationalized sys-
tems are taking over unskilled and
semi-skilled jobs, and the impact is
also being felt even more in offices,
in other white collar work—and in-
creasingly .?.ven in the destruction of
skilled jobs, and the downgrading of
many skilled workers.

Clark's report indicates that if the
committees findings are seriously
considered and put into practice
there could be effective action in the
war on poverty.

Otherwise, if the government does
not lead with some economic plan-
ning, including the creation of many
more jobs, then the nation is in for
increasing unemployment, which
means more squalor, more slums,
more delinquency, and more cruel
discrimination against minor it y
groups; and against all young people
who are now the chief victims of the
jobless crisis.

After decades of being brain-

washed by the idea that so-called
"free enterprise" could solve all
problems if only government lets it
alone, the stark facts about Poverty
in the midst of plenty, about greater
"normal" unemployment, about the
number of jobs that will never again
exist, and revelations about Ameri-
cans who have lived for as much as
three generations on relief, brings
America face to face with the realiza-
tion that free enterprise by itself is
failing, and fast.
The majority report is very hesi-

tant about saying it in so many
words, but clearly implies that over-
all national planning for national
economic goals is desirable and nec-
essary.
Among the goals is reactivating

the Employment Act of 1946.
In other words, the committee ap-

pears to be saying: any administra-
tion that is ready to place human
rights above property and profit
rights, has all the legal machinery it
needs to go full steam ahead.
In his vigorous Weekly, editor I.

F. Stone comments: "Poverty repre-
sents an untapped market . . . unem-
ployed hands are potential wealth.
The Federal government ought to do
more than set general goals. There
is no reason why it cannot inventory
specific needs for specific industries.
If we knew how many pairs of shoes,
how much plumbing, how much lum-
ber, and how much clothinn*

b 
would

be needed to raise the miserable mil-
lions on the fringe of our society to
decent living standards, we would
see the market and the jobs the war
on poverty could open.'

MAJORITY RECOMMENDATIONS
The majority report set a .goal of

reducing unemployment to three per-
cent by January 1, 1968.
The , report recommends "annual

and longer range economic goals
.should be established and programs
and policies undertaken or proposed
for their accomplishment."

Attainment of only three percent
unemployment, under the most op-
timistic circumstances, and assuming
that private enterprise cooperates
fully, and that there is no serious in-

crease in the rate of mechanization,
would still demand an increase in
government expenditure of $5 bil-
lion!

It has been noted that unemploy-
ment in the last half century has
fallen below three percent only dur-
ing periods of war, or war-created
demands (1918-19, 1943-45, 1951-53.)
The report also states that a $10

billion reduction in defense spend-
ing is estimated shortly. To deal with
this "crisis of peace," the report pro-
poses planned conversion of military
to peace-time spending.

In a most significant passage the
report suggests that perhaps private
industry which profits most from
technological advances should pay a
just share for easing the unemploy-

• ment situation:
• "The increase In output per man-
hour currently adds nearly $20 bil-
lion annually to the gross national
product. Many have maintained that
the benefits of productivity should
be spread broadly through lower
prices, but the tendency has been
for the major benefits to accrue to
profits and the wages of those who
remain employed.
"A consensus is growing that the

human costs of technological dis-
placement should be charged against
those who benefit from it by apply-
ing some of the gains from increased
productivity to measures for easing
the adjustment pr o c es s.

APPALLING FACTS
The Report's major service to the

nation has been its clear outlining of
the appalling facts about unemploy-
ment and the economy. Here we
learn what the "manpower revolu-
tion" really means. For example, be-
tween 1957-63, "despite substantial
increases in output and creation of
new products and industries," em-
ployment in industries declined by
300,000, and the number of workers
directly engaged in production was
500,000 less than in 1947. Construc-
tion, for example, went up 17 per-
cent since 1956, but there has been
no increase in employment. Includ-
ing agricultural employment, the re-
port says, "the goods-producing sec-
tor has experienced a net loss of
more than 3 million jobs over the
last 6 years."
We are told the unemployment

rate is steady at about 51/2 percent.
We know the true rate is closer to
9 percent. And merely to keep the
figures as they now stand, to keep
unemployment from jumping any
higher, will take 31/2 'million new
jobs every year!
To reduce the unemployment goal

to the three percent that Clark en-
visages by 1968, will mean the cre-
ation of between 6 and 8 million new
jobs every year!
Though the report doesn't use

these exact terms, it makes it clear
that free enterprise simply is inca-
pable of thinking in such terms. Any
poverty-stricken area as vast and cur-
rently as depressed as the ten-state
region called Appalachia cannot be
restored to normal life by anything
less than all-out government plan-
ning, on a scale far beyond anything
private enterprise could or ever
would dream of. This message can
be read loud and clear by anyone
studying the Clark Report carefully.

While the AFL-CIO has called for
$2 billion a year expenditure in pub-
lic works, the Clark Report says noth-
ing less than $5 billion a year, every
year, until 1968 will serve to reduce
unemployment to three percent.
What are some of the expenditures

government mild make to reduce
unemployment, while enriching our
society?

HOUSING, SCHOOLS
The Clark Report mentions many:
Low cost housing and the recon-

struction of the American city; meet
the unmet needs in schools, hos-
pitals and transportation systems; re-
new and redevelop our urban areas,
eliminate blight. Senator Clark also
argues in favor of providing social
security retirements (of at least
$2000 a year) to the increasing num-
ber of workers of 55 who have no
real prospect for decent work.

Education is one of Clark's pri-
mary hopes for change to a better.
America — The suggested program
includes Federal assistance for pre-
school programs, special counselling,
work-study programs, bonuses for
highly-qualified teachers—and, above
all, that the United States commit
itself to be responsible for 14 years
of universal, public, free education!
The report spoke of the paradox

in the USA—huge wealth and capac-
ity, side by side with poverty and
idle hands—which could be useful
to the nation's future:
"The U.S. finds itself in the inter-

esting position of having idle man-
power and industrial capacity and
immense backlogs of unfulfilled pub-
lic needs for which the manpower
could be used and the funds ex-
pended. It was in reference to this
paradoxical situation that the Swed-
ish economist, Gunnar Mydal, re-
marked to the subcommittee, 'It is
almost fortunate, as I see it, that you
have such tremendous amounts to be
done in reconstructing your cities
and modernizing your transport sys-
tem.'
"These Aeeded expenditure in-

creases plus additional amounts to
offset possible reductions in 'defense
expenditures or other existing pro-
grams make an attack on accumu-
lated social ills . . . not only possible
and desirable but a necessary condi-
tion for full-employment."

Poverty in the Agricultural World is Fierce.



YkrilISPETCHEirage 6 June 12, 1964

Best V lc Non Advice: Return
Happy, Healthy — and Alive!
"G ood-By e, Vacationers! — To

Some, Farewell!" W. A. MacColl,
M.D. of the Group Health Coopera-
tive of Puget Sound wrote in a re-
cent article about summer fun and
recreation. School is out and the
whole world be,ckons. To the hills, to
the lakes, to the country go the happy
hordes of vacationers, looking for a
few hours of change from the routine
of their ordered existence. "Have
fun" is the watchword of the season.
To all we wish the best. May the

summer season fill your souls with
peace and beauty. To most, we shall
say a greeting in the fall when they
return to routine duties.
But there are many who will not

return, and to those we must say a
farewell word while still we can.
Among these will be:
• The sleepy drivers and the tired

ones whose cars will leave the roads
and crash;
• The speedsters who start late

and want to get there early, but
never will;
• The eager beavers who will

work too hard and play too hard.
• The amateur mountain climbers

who think all hills are solid and with
well marked trails;
• The sailor who can handle a

boat in any wind;
• The pilot of the ten-foot out-

board with the 40 horsepower motor;
• The family of six (or eight)

without life jackets in the over-
loaded boat;
• The expert swimmers in the un-

dertow and the unfamiliar lakes and
waters, particularly those who like
to swim alone;
• The well-equipped outdoorsman

who starts fires with high octane
fuel;
• The office-athlete who has to

prove to the young that he is still
in the prime of condition;
• The eaters of unknown and un-

familiar mushrooms, berries, and
fruits; and
• The hundreds of others who

will find ways of violating the rules
of safety and common sense, and
who know better than those who
make the rules.
We have a special poignant fare-

well, too, for those who are careful,
do obey the rules, and are thoughtful
of others, but who will not return
because they happened to be in the
way of the reckless, the foolhardy,
and the thoughtless.

Three Outdoor Dangers:
Tetanus, Rabies, Poison Oak
To Dr. MacColl's words of wisdom

we would add a reminder of three
other dangers of the great out-doors
—tetanus, rabies and "poison oak."
Poison oak will not kill you, but the
slightest touch gives many people a
very painful itching, sometimes with
blisters and of long duration. Thou-
sands of people on the coast are af-
iected every year.

Learn to recognize this creeper
(related to poison iv y, not to oak at
all) with shiny, glossy leaves, in a
cluster of three—green in spring and
in the late summer such a beautiful
red that the unwary are tempted to
pick them.

Keep Your Tetanus Shots
Up-to-date; Report Bites
Tetanus is always a danger, so

your immunization should be up to
date. The smallest scratch into which
the tetanus spore enters may cause
the fatal "lock jaw." There are many

needless deaths every year from tet-
anus, and more than half of them
are of men over 50. Let's take as
good care of ourselves as we do our
children!
Most of us associate rabies with

dogs in cities, but many small wild
animals are rabid—including squir-
rels, skunks, mice and so on. Cau-
tion children against handling any
unknown animal, wild or tame. "Ab-
normal" behavior in an animal, a
wild animal acting tame for instance,
may be a danger signal meaning ill-
ness of that animal. Report bites to
your doctor.

On Vacation Remember
Your Health Coverage
When on vacation remember your

health plan coverage. If you are cov-
ered by an insured plan carry some
claim forms and assignment forms
with you.
ILWU families belonging to Kaiser

in the Los Angeles, San Francisco, or
Portland or Hawaii areas should take
a list of these facilities outside their
own area with them.

This is important because you get
no out-of-area coverage in the case of
accident or emergency . . . if you
are within 30 miles of the nearest
Kaiser facility.
Remember too, that follow-up care

should be obtained from your home
service plan. The money allowed for
outside care is quickly used.
See you on your safe return!

Vacationers: A List
Of Kaiser Facilities

Washington:
Vancouver

Oregon:
Portland

Northern California:
San Francisco, Oakland,
Richmond, Santa Clara, Vallejo,
Walnut Creek, Hayward,
Martinez, Napa, Pittsburg,
Redwood City, San Rafael,
Sunnyvale

Southern California:
Burbank, Compton, Fontana,
Garden Grove, Harbor City,
Inglewood, Long Beach,
Los Angeles, Ontario,
Panorama City, Pasadena,
Riverside, San Bernardino

Hawaii:
Island of Oahu

Mercy Vessel Longshoremen watch slingload of lumber clear ship'srail on the Coastal Monarch, mercy vessel which
sailed from the Columbia May 2, with 5,000 tons of cargo donated for the
rebuilding of quake-stricken Alaska. Last minute donations included four
additional carloads of lumber, an International TD-24 tractor, and 5,000
pounds of Tillamook cheese. Other items consisted of plywood, hardware, a
snow plow, nails, a nailing machine, toys, paint, etc. Local 8 dispatched three
gangs of longshoremen during the day and two at night to complete loading
operations. More than 400 Oregon and Washington firms and individuals
contributed materials, labor, services and cash to the project. The ship loaded
cargo in Grays Harbor and Coos Bay prior to her departure from Portland.

Back Review 

'Rich Man, Poor Man' Tells Sad
Fact: War Meant Good Times
The Distribution of Income in
America, by Herman P. Miller
Thomas Y. Crowell Co., N. Y. 1964

Hard cover - $4.95
(Not available in paperback)

It is sadly ironic that it took a
war—World War II—to produce a
genuinely progressive social revolu-
tion in the United States—including
full-employment, sharply reduced in-
equality in income, narrower wage
differentials and a substantial rise in
income for minority groups.
Now, with the declaration of war

on poverty, the country is waking up
to the fact that these progressive
trends stopped with the end of the
war and some have been reversed.
The comfortable conviction that the
social revolution has been continu-
ing, that poverty is being wiped out
and that Negroes and Mexican-Amer-
icans are steadily improving their
relative economic position — these
sources of complacent optimism are
being shown to be unfounded.

Just what the facts are can be
found by reading this book by Her-
man Miller. Mr. Miller works at the
US Bureau of the Census and relies
mainly on census statistics. But no
one who is seriously interested in
knowing the facts about the distribu-
tion of income in the United States
need be scared off. It is written sim-
ply and straightforwardly. Here are
a few of Mr. Miller's findings:
• There is no question but that

'MEAN AND UNPRINCIPLED'
WASHINGTON, D.C. -- T h e

House Government Information
Subcommittee reported that a sur-
vey of telephone monitoring prac-
tices of thirty-seven major govern-
ment agencies showed that thirty-
three of the agencies permit some
kind of telephone monitoring. . . .
It said that twenty-one agencies
have no regulations on telephone
monitoring, and seventeen do not
always require that the other party
be warned that what he is saying
is being taken down. The report
said that most agencies "ration-
alize it as an aid to efficiency.
When monitoring is done secretly
and becomes eavesdropping, how-
ever, the bureaucracy is sacrific-
ing principle on the altar of effi-
ciency. No matter what the ex-

cuse," the report said, "there is
something mean and unprincipled
in a government official's arrang-
ing for a secretary—or a transcrib-
ing machine—to eavesdrop on tele-
phone calls."
The report said there were in-

dications of "a dangerous drift to-
ward a huge bureaucracy peering
over the shoulder of the citizen."
The report said it found 636. trans-
mitter cutoff switches and 240
listening-in circuits on telephones
going through a switchboard oper-
ated by the General Services Ad-
ministration . . . the report esti-
mated that "many thousands of
dollars a year are spent on the lis-
tening-in devices."

—St. Louis Post-Dispatch.

industrial workers in the US are bet-
ter off than industrial workers in
other countries. The work time re-
quired to buy a meal of specified
quantity is twice as great in Britain
and West Germany as it is in the
US; 4 times as great in Austria and
France; 5 times as great in Italy.
No comparisons are made with so-
cialist countries.
• Incomes are more equally dis-

tributed in the US than in other free
enterprise countries, except Sweden,
Denmark and Great Britain, where
income distribution is similar to that
here.
• While the income gap between

whites and non-whites was narrowed
during World War II, it has been
widening in the last decade.
• The income of Negro males is

only slightly more than one-half that
of white males and in most of the
southern states the difference is
greater. Moreover, the gap is widen-
ing in almost all states. In Missis-
sippi, in 1949, the income of Negro
males was 41 percent of the income
of white males; 10 years later, the
percentage had dropped to 32.
• "Nearly half of the non-white

families live in homes that are either
so badly run down that they are
hazardous to live in or are badly in
need of repair . . . Even in 1960 only
two non-white families out of every
five lived in sound structures with
hot and cold running water, a bath
or shower and a flush toilet."
• The dollar value of education

is shown very clearly. A white man
who has completed the eighth grade
earns $191,000 in a lifetime. A high-
school graduate earns $253,000 and
a college graduate $395,000.
• However, "the aver age non-

white with four years of college
could expect to earn less over a life-
time than the white who did not go
beyond the eighth grade."
• Mexican-Americans fare better

than Negroes with regard to income,
housing and education, but not much
better.
• "Longshoremen are among the

highest paid workers in the unskilled
group, reflecting perhaps more the
strength of their union than any-
thing else. The power of a strong
union is attested by the earnings of
longshoremen in Los Angeles, who
make as much as policemen and fire-
men and only slightly less than
chemists." —Lincoln Fairley
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Eight Northwest Groups Meet
To Plan Senior Citizens Action
PORTLAND — Representatives of

eight pensioners' groups met in the
Local 8 Hall last month, in the second
of a series of meetings called to draft
plans for a proposed senior citizen
council embracing oldsters in two
states.
The primary purpose of the or-

ganization will be to advance "legis-
lative goals of the retired group—
including medical and nursing home
care under social security," declared
Mike Sickinger, president of the
Columbia River Pensioners Memorial
Association, who presided over the
session.
Improvements in the homestead

tax exemption law enacted by the
last Oregon legislature also was men-
tioned as an objective. Speakers
dubbed the present law a "paupers'
statute."

Action was taken to widen con-
tacts with other oldtimer groups,
through sending a letter to all union

Equal Pay for
Women Starts
On June 11
WASHINGTON, D. C.—When the

Federal Equal Pay Act becomes ef-
fective June 11, about 71/2 million
women will have the legal right to
get the same pay as men for doing
the same work.
The Equal Pay Act amends the

Fair Labor Standards Act and pro-
hibits wage discrimination on the
basis of sex, said Frank J. Muench,
regional director of the U.S. Labor
Department's Wage and Hour and
Public Contracts Divisions. Muench's
agency administers the new law.

Mid-Year Officials
Named by Local 8
PORTLAND — Local 8 members

turned down a dues increase by a
vote of yes, 393, no, 452. In the mid-
year election held May 22, 23 and 25
the following officials and commit-
teemen were named:

Glenn Baker, mid-term dispatcher;
Dick Wise, night dispatcher; Clyde
Rosie East, relief dispatcher; Ray
Lichtenwald, earnings clerk; Bob
Rogers, assistant business agent;
Fred Huntsinger, labor relations
committee.

Canadian ILWU
Invites U.S. Brothers
VANCOUVER, B.C.—The Greater

Vancouver Area ILWU picnic will be
held at Second Beach in Vancouver's
famous Stanley Park in July, date
still to be confirmed.
Canadian members are extending

a special welcome to their brother
ILWU members and their families
from across the border, in the Puget
Sound area.

Scholarship Awarded By
Local 4 and Auxiliary
VANCOUVER, Wash. — The

ILWU Women's auxiliary and long-
shore Local 4 scholarship, has been
awarded to Kenneth J. Anderson of
this city. Kenneth is a Hudson's Bay
High School senior who will major
in engineering. His father has been
a member of the Steamfitters Local
235 for 21 years. His mother works
at a local cannery, a member of
Teamsters Local 809 for 15 years.

Glazier Article In
Congressional Record
WASHINGTON, D.C. — The Con-

gressional Record, May 18, at the re-
quest of Alaska Democratic Senator
E. L. Bartlett, reprinted in full, "Au-
tomation and the Longshoremen—A
West Coast Solution" from the De-
cember 1960 issue of the Atlantic
Monthly, by William Glazier, former
ILWU administrative assistant.

affiliates in the area, as well as to
ten or 12 already organized pen-
sioners' groups.

TO MEET RAILROADERS
A two-man committee, consisting

of Stuart Cox, acting secretary, and
Sickinger planned to attend a meet-
ing of retired railroad workers slated
to be held in Portland June 5. Cox is
active in the Teamsters' retired
group which, with CRPMA, co-spon-
sors the effort to launch a pension-
ers' council.

Present at the meeting, in addition
to teamsters and longshoremen, were
retired members of several railroad
unions, pulp and paper makers, radio
equipment workers, state employes,
representatives of several branches
of the Clackamas County Golden Age
Club, and a number of retired peo-
ple without affiliation who said they
had heard about the meeting and
hoped to be eligible to join the new
organization.
They were assured they could join,

and that steps would be taken to
"organize all unorganized" pension-
ers, and bring them into the council.

Reports indicated that in other
areas where pensioners have formed
councils, many concrete benefits
have resulted, such as grocery and
drug discounts, and eligibility for
half-rate admission to ball games,
etc.
"A pensioners' council can be a

real force in the community," Sick-
inger said.

In the next decade, retired folks
may become "the most influential
group in the country, due to the fact
automation will be forcing retire-
ment at 50," he said.
Oregon Congressman Walter Nor-

blad's substitute bill for health care
under social security came in for a
drubbing. He proposes a private in-
surance plan that would permit pre-
mium-payers to deduct such pre-
miums from income tax. But very
few pensioners have income levels
requiring them to pay income tax!

Dockers, Widows
On Pension List

SAN FRANCISCO — Following
is the latest list as of June 1, 1964
of dockworkers retired under
various ILWU-PMA plans:
Local '7: Olaf Amble; Local 8:

Robert B. Potticary, Otto W. Star-
berg, Claude Tacha; Local 10: Ber-
vain Berry, Ralph Billeci, Anthony
Broussard, Robert Butler, Tryg
Forland, Charles Gooschin, John
Johnson, Hugo Larson, Harold
Laurensen, Frank Ribeiro, Henry
Scates, Blanche Smith, Francisco
Souza, Lorenz Stefani, Jr., David
Stevens, Elmer G. Stobing, Miguel
Villanueva, Patrick Whooley, Wil-
liam Wilson

Local 12: William H. Meyers;
Local 13: Henry T. Anderson,
Jesus Constantino, Everett Cruff,
Theodore Danboldt, Mack D. Hen-
derson, Eilert Jacobsen, Pete Mar-
tinsen, Sam Miller, Valentino Osti,
Patrick Lynn Riley, Gilbert Sal-
mon, Jesse Smith, Thomas D.
Thistle, Emilio Vaona; Local 23:
James M. Sutphin; Local 24: Jor-
gan A Olsen; Local 34: Albert
Abbey, Wil'iam F. Bray, David J.
Keefe, John E. Sherburne.

Local 47: Otto Haider; Local 50:
Elmer Koski; Local 52: John C.
Clark; Local 54: John Gustayson;
Local 60: Walter M. Bryan, Lester
A. Gossage, George Kibsgard;
Local 62: John Undestad; Local
63: Travis D. Funk; Local 94: Lyle
E. Coffield, James B. Major,
Walter Pedersen, William F. Slip-
sager, Lawrence L. Young; Local
98: Vale A. Beard.
Widows are: Oline Anderson,

Hazel Auer, Gertrude Clark, Mabel
A. Clark, Anna Cooper, Fannie
Emry, Ethel Engle, Gladys Her-
ron, Angelina Raapke, Helen Si-
mon, Eleanore Spangler, Laura D.
Stitts, Catherine Vella.

BIG SHOTS AND LITTLE FISHES
BY Ad coeir

RECENT item about the lunker
Ma ckin a w trout taken from

Priest lake, Idaho, by Russ Herman
of Spokane, Washington, prompts a
letter from Waif red Olson of San
Anselmo, California, a member of
Local 91 out of San Francisco. Wal-
fred, we hear tell_ is an ardent sup-
porter of the finny merits of the
lake trout clan.

Olson, a retired walking boss, was
slow-trolling a large flatfish (about
5 inches in length), green with white
spots, along the shores of crystal-
clear Donner lake, out of Truckee,
California.
Suddenly that old rod tip went

plunging down like a jet in a dive
and he knew he was fast to some-
thing big. After an exciting "pump
and wind in" session, he finally
worked "old fighter" boatside and
here's proof of the outcome—Olson
sauntering on the dock at Donner
with a 161/2 pound Mackinaw that,
obviously, thought his trolled frog-
pattern flatfish was something good
to eat.

* *• *

Mrs. Winnie Myer, sister of Jim
Foster, Portland, a member of Local
8, will go back to Chenoa, Illinois,
laudincr

b 
the merits of the Willamette

river below Oregon City. It was there
in company with Jim and Vicky
Thompson that she landed the big-
gest fish of her life—a 173/4 lb. Chi-
nook salmon while the experts —
Foster and Thompson — were blank-
ed.

All this for a 1-day license and 1-
day salmon tag at two bucks a throw.

* * *

OPENING day of the lowland lake
trout season in Oregon was a

bellringer for Mr. G. Perkins, wife
of Longshoreman Glen Perkins of
North Bend and her grandson, both
of them easing a limit of pan-size
cutthroat and rainbow trout from Eel
lake on the Oregon coast near Reed-
sport.

Here's a photo that Mrs. Goetz
snapped while the old man was dunk-
ing worms on the other side of the
lake.

v.,
* * *

In Idaho, where the Merrian tur-
keys were introduced from Colorado
stocks, three years ago, the symbolic
holiday bird is strutting around the

breaks of the lower Salmon river,
also boasting of large families.

Can't you ILWU scattergunners
picture yourself in the future, stalk-
ing in the deep woods with black
leather slippers with shiny buckles,
knee britches and long jackets, a la
John Alden or maybe Miles Stand-
ish. You'll be toting one of them
wide-muzzled muskets with high
hopes of firing one of those finny
balls at a feathered dandy. That'll
be the day, huh?

* * *

Didja' know that the sparrow
hawk might well be called the grass-
hopper hawk, as it is known to feed
a great deal more on grasshoppers
than sparrows . . . During hot
weather, black bears like to lie in
damp places where they sometimes
remain semi-dormant for as long as-
several days . . . Despite popular be-
lief, weasels don't suck the blood of
their prey. They do sometimes kill
more than they can eat at once, but
this surplus food is usually stored
for future use.

* * *

BEWARE of leaving tackle boxes
locked up in a closed automobile
during the hot summer month s.
Many plastic lures made of Cerro-
bend will melt readily at tempera-
tures which can build up in closed
autos when the hot sun shines
through windows and windshields.

* *

Bill Foley, Newport, was doing a
little saltchucking not far from town
when his rod tip zoomed down like
a dive bomber.

Bill reefed mightily back, set the
hook and the hooked thing at the
other end went steamboatin' toward
Hawaii.

After considerable effort, Bill
pumped the critter boatside; down
went the gaff and he boated it, a
finster he jokingly refers to as "A
good old skate."

* * *

An excellent little booklet has
been made available through the of-
fices of the Department of the Inte-
rior. It's called "Ducks at a Distance,
a waterfowl identification guide."
The 24-page text is loaded with il-

lustrations. Scale drawings show rel-
ative size of migratory ducks and
how to recognize them on the wing.
You may acquire a copy for 25

cents by writing to: Superintendent
of Documents, U. S. Government
Printing Office, Washington 25, D.C.

* * *

A letter from Tony Marciola—
dress obliterated on letter — asks:
"What is a good way to take care of
a dog's eyes after they have become
inflamed from working in the heavy
brush?"
We've found it a good idea to

wash out the dog's eyes with absorb-
ent cotton dipped in a weak solu-
tion of warm water and boracic acid.
Another proven treatment is to wash
them with plain water and then put
in a drop or two of 5 per cent argyol
solution. If the dog's eyes don't clear
up promptly, take it to a veteri-
narian.
Members of the ILWU in good

standing, can earn a spool of the il-
lustrated SCOTCH fishing line-100
yards of eight pound test, a good line
for light steelhead fishing.

All that's required
ts a clear snapshot
of a hunting scene
and a few words as
to what the photo is
all about. Address
your snanshot to

Fred Goetz, Dept. TDBI
Box 6684
Portland, Oregon 97266

Please state local affiliation.
The offer is open to all members

of the family and to retired members
of the ILWU. Please state your local

affiliation.
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St. Francis Sq.
Reac es Age of
Indepens• ence

June 12, 1964

Continued from Page 1 —

eet, and whose persistent eff or ts
helped bring to completion the mod-
erate income enterprise, told the
board and visitors that ILWU-PMA
feelings go deep when it comes to
St. Francis Square and assured the
board that they could call on ILWU-
PMA to render assistance when
called upon.
The new board, he noted, had the

job of running a $51/2 million busi-
ness and said that called for estab-
lishment of sound business practices.
Two preliminary steps to achieve

this end were recommended:
(1) To determine the quality of the

St. Francis plant, including the cause
--and extent of any deficiencies, and
to obtain estimates in comparison to
other similarly constructed and fi-
nanced projects. This was necessary,
he said, in order to maintain a struc-
turally sound St. Francis Square over
the years.
(2) The board should become

knowledgeable about all phases of
the budget and learn how to live
within it.
A letter. of appreciation to Gold-

blatt and ILWU-PMA, signed by all
officers of the board of directors,
said in closing:
"We pledge to do all in our power

to guarantee the continued success of
St. Francis Square. These are our
homes and we intend to remain a
long, long time. Furthermore, we

"'hope our success will .be an example
and inspiration to the development
of additional integrated housing for
low and middle income families."

• .1, R. (Bob) &be t s:o.p

The Key to Power: Strong and Loyal Job Steward System

LAST week I had to spend a fewdays in the hospital after a bout
with the surgeon and during my stay
there a shop steward on the swing
shift in one of the large independent
grocery houses dropped by to say
hello.

Believe me, when you're recover-
ing in a hospital, there's no better
morale builder than having an active
and live union member drop in to
say hi. And when he's a shop steward
who's always on his toes, as this one
is, you know right away what it is
that makes a union like ours click —
and go right on, no matter what the
pressures.
We started discussing general con-

ditions in his house, and it was evi-
dent from the very start that here
was a man who knew the score —
and knew the job and the folks in his
plant. His pride in being a steward
lit up the room.
We started to shoot the breeze

about his methods of work, and he
gave me details that gave me new
insight into the particular kind of
strength a proud and loyal steward
system brings to a union and its
members.

FIRST, and most important, he toldme—and repeated it emphatically
—you have to keep close to the work-
ers on the job. This was real bread
and butter advice as far as I could
tell — this was the heart of the
whole system.
You've got to discuss conditions on

the job — day-to-day condition, not
just long range generalizations.
You've got to be able to advise your
fellow members on a wide variety of

Warehouse Unity Wins
After Strike Threat
Continued from Page 1 —

are to be increased 50 percent, from
10 cents to 15 cents, June 1, 1966.
An additional one-half cent is pro-
vided for pensioner medical care.
New actuarial assumption provides
another 21/2 cents.

Another first time provision in the
agreement is three days' funeral
leave.

Employers are to notify the union
in advance of any permanent layoff
of seniority employees which is going
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to reesult from installation of new
machines or new processes in order
that impact of such layoff may be
discussed, the discussions to be with-
out resource to grievance procedure
and without right to strike or lock-
out.

Proration of Vacations will begin
January 1, 1965.

Accumulation of sick leave is in-
creased by five days to entitle em-
ployee to 20 days accumulation.

Shift differentials of 10 cents on
swing and 15 cents on graveyard is
to be effective June 1, 1965.

Three weeks vacation after five
years' service is effective January 1,
1966.

Teamster contract language on lay-
offs and rehires was improved by
eliminating a "merit and ability'
clause.
Tax on overtime was dropped with

two of the benefits to which the tax
was to be applied being provided.
Laidoff employees will receive four
months' extended medical and dental
coverage; and extended pension
credits in event of layoff will be part
of the pension review.
The settlement will be used as

terms of settlement with other em-
ployer organizations in Northern
California and with independent
houses. When fully implemented it
will cover more than 25,000 ware-
house men ana women.
The subcommittee which conduct-

ed negotiations was comprised of
George Mock, Joseph Dillon, Frank
Farro and Mark Reilly for the Team-
sters, and Louis Goldblatt, Charles
(Chile) Duarte and George Valter for
ILWU.

Other members of the ILWU ne-
gotiating committee were Joseph
Lynch, Ace de Losada, Lou Gonick,
Evelyn Johnson and Charles Par-
ham of Local 6 and Frank Thompson
of Local 17.

problems — at times even personal
problems that develop as a result of
the job situation. You've got to think
all the time about keeping the group
united and avoid separating people
as a result of differences in skills, or
when they work, or where. This in-
cludes meeting with stewards on
other shif ts, and in other plants
around the area.
Keeping in touch is an essential

part of the steward's job. It keeps
him sensitive to new problems as
they arise; quite often even before
they arise.

Behind his continuous activity and
inter-relationship is one common ob-
jective: to keep each house a safe
and pleasant place to work.

Talking to this man was a real
pleasure. He's a guy who knows his
business, knows the people who se-
lected him to represent them, knows
the conditions on the job — and has
a fine understanding of the job itself.
Perhaps as important as every-

thing else combined, he also knows
the contract. That isn't always easy.
It takes burning the midnight oil,
takes study. and the ability to know
where to find the answers fast when
the questions start to pour in on the
job. •

This man knew that contract in-
side and out, and was in position to
advise the rank and file when a beef
arose — knew almost instinctively
whether it was a good or bad beef. If
it was good, he knew how to move
for a speedy and satisfactory settle-
ment. If it was a bum beef, he also
knew how to advise the members to
drop it. In other words, a good job
steward has to be a diplomat as well
as an action-man. Has to know how
to give advice without hurting too
many feelings.
During our easygoing conversation

I realized why this man had been
chosen by his fellow members. It was
obvious he had their full support,
that they trusted him and could rely
on him.

That's why we've always known
that in that particular shop you
could depend on proper contract en-

Alberni Office
Workers Strike
Gains Backing
PORT ALBERNI, B.C. — The

ILWU here along with other unions
is continuing to give full support to
the strike of 61 office workers at the
big MacMillan Bloedel and Powell
River plants.
Over 3000 workers are refusing to

cross the picket line. In the case of
the ILWU this affects about 50 per-
Cent of work opportunity. The strike
began May 19:
ILWU Local 508 at Chemainus

also gave its support when the office
workers threw up a picket line at the
Harmac division of MacMillan, Bloc-
del and Powell River. Here, however,
the picket line was withdrawn within
hours when the company secured a
court injunction against picketing.
The British Columbia Federation

of Labor has set up a Strike Coor-
dinating Committee representing ma-
jor unions in the province. The Ca-
nadian Area ILWU is represented by
Bud Barker, Canadian Area presi-
dent. Unions are being asked to as-
sess their members $1 a day to as-
sist the strikers and those idled be-
cause of their support for the strike.
"We are debating the issue of a

distinctive national flag throughout
the country right now," said Bud
Barker, "but I think we should be
more interested in what goes on
under our flag. This strike of office
workers must be won."

forcement and good and safe work-
ing conditions.

Current negotiations in warehouse
were still under way at the time he
visited me and he was concerned
with keeping the workers in the
house informed. He had no doubt
that these members in his house
were ready and capable of hitting the
bricks if need be — and carrying on
to a victory if it had to go that way.

ALL the members in that house
were united around the union

demands — and prepared to take all
necessary steps — because they un-
derstood the demands. They under-
stood them because after this stew-
ard attended that very inspiring
meeting of some 700 ILWU and
Teamster stewards in San Francisco
last month, he went back to his house
and explained carefully what was de-
manded and what was involved when
they voted to authorize their nego-
tiators to call a strike if needed.

These members he represented
were "in-the-know" — and you can
credit their steward for this excellent
•state of affairs. You can give a large
share of the credit for our success to
these loyal and self-sacrificing men
and women who serve as stewards.

"Tom Mooney of the Northwest"

Colleges Want
Centralia
Case Records
PORTLAND — Graduate schools

of both the University of Oregon and
.University of Washington have ex-
pressed interest in adding files of
the Free Ray Becker Committee—
also called the "Tom Mooney of the
Northwest"—to their permanent col-
lection of historical documents.
The files last week were loaned to

the University of Washington to en-
able a doctoral candidate in the his-
tory department to complete a thesis
he is writing on the Centralia case.
The records include affidavits in-

dicating Becker and the other Cen-
tralia defendants were railroaded on
perjured testimony suborned by the
prosecution, after a trial held in an
atmosphere of lynch t err o r; Ray
Becker's letters; and correspondence
between the committee and various
West Coast labor leaders who worked
for Becker's release. These including
Herman Stuyvelaar, ILWU Local 34,
San Francisco, who visited Becker in
Walla Walla prison, where he spent
18 years.

Becker, like Mooney, refused to
accept a conditional release. His sen-
tence was commuted by the governor
on September 20, 1938.
The case pivoted on the Armistice

Day, 1919, raid on a Lewis county,
Washington IWW hall, during which
four American Legion members
were killed, and after which one of
the loggers attacked by the paraders,
Wesley Everest, was lynched.

Answer to Who Said It
"Toward Full Employment"—

a report by the Subcommittee on
Employment and Manpower, US
Senate. Joseph S. Clark, (D.-Pa.)
chairman. This Clark Report, as it
is now being called, is one of the
most powerful documents to be
released in many years—and sug-
gests vast social changes and gov-
ernment planning and financing
on a scale never, before contem-
plated in order to meet the most
serious problem of our times:
poverty and unemployment.
(See story on Page 5).


