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SUGAR
STRIKE
AUTHORIZED
ILWU Vote
ILWU Raps
Nation Watches Berkeley

Compulsory
Arbitration
WASHINGTON,D. C.—" Toppose compulsory arbitration for
the simple reason that it takes
away the right to strike and, by
so doing, destroys collective bargaining," ILWU president Harry
Bridges testified before a congressional committee here last
Wednesday, during a three-hour
session in a jammed hearing
room.
The testimony was taken by the
House Merchant Marine and Fisheries Committee, whose chairman is
Herbert Bonner (D-N.C.) where
Bridges was heard in opposition to
the Bonner Bill (HR1897) which provides for compulsory arbitration in
maritime labor management relations.
The legislation would take the
maritime industry—including longshore—out of the emergency strike
provisions of the Taft-Hartley Law,
and wind up with compulsory arbitration at the President's discretion.
PRESS CONFERENCE
After his three hours of testimony,
including considerable discussion
and questions of the Mechanization
and Modernization contract with
PMA, which was well received by the
Committee, Bridges had an impromptu television-TV press conference in the hall outside the hearing
room.
He reminded the Committee that
Secrtary of Labor Wirtz, speaking of
the New York Printers' strike, said
that collective bargaining is on trial,
"implying that a strike represents a
breakdown of collective bargaining."
Bridges then added:
"What I say is that strikes, or the
possibility of strikes are a necessary
part of collective bargaining. Unless
a union has that ace in its hand at
the bargaining table, collective bargaining becomes a mockery. The employer holds all the face cards."
He reminded the congressmen that
the ILWU has not had a waterfront
strike on the West coast since 1948,
and has made many substantial
gains since then, but that, "Without
that strike in 1948, and without the
threat of a strike at each contract
opening since, I doubt we could
achieve what we have."
"Our experience highlights what
I believe to be the real reason for
the present drive for compulsory
arbitration," he said."Collective bargaining hasn't broken down. On the
control.* it threatens to be too successful.
"The recent ILA strike on the East
and Gulf coasts is instructive. It was
this strike, and the futility of the
Taft-Hartley emergency strike pro(Continued on Back Page)

Is 15 to 1
For Action
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No Date Set Yet
HONOLULU — By an overwhelming 15 to 1 vote, ILWU
Sugar Workers in the island state
authorized their negotiating committee to call a strike if necessary
to obtain a satisfactory agreement.

In the foreground is Berkeley, seen from the hills, sweeping past the great
University of California down to San Francisco Bay. Now Berkeley faces its
"moment of truth." This nice community, with its "liberal" reputation suddenly
became aware of flagrant discrimination in housing. On April 2, Berkeley will
go to the polls to vote for or against a fair housing ordinance that bars discrimination for race, color, religion or origin. If fair housing wins ... if will be a shot
in the arm for democracy in the state and nation. If it loses ... (For detailed
story see page 6.) Photo by courtesy of Clyde Sunderland.

Negotiations have been deadlocked
for weeks. The agreement expired
January 31, and workers have not
received a proposal from management which meets their basic demands. No change in the employer's
position has been heard since February 14.
The balloting on the strike authorization was conducted at all 25 Hawaii
sugar plantations at stop-work
meetings.
The total vote was 7782 to 510—
better than 94%.
FABULOUS PROFITS
Jack Hall, ILWU Regional Director
in Hawaii said:
"The vote was expected and the
membership is determined to drive
through to a decent agreement at a
period such as this when the sugar
industry is earning its most fabulous
profits in forty years."
No strike date has been set as yet.
When agreements expired on
January 31, plantation workers
walked out for a ten day series of
stop-work meetings to receive ex(Continued on Back Page)

15th Convention to Hear Hoffa, Morse
SAN FRANCISCO — James
Hoffa, general President of the
International Brotherhood of
Teamsters, will be one of the feature speakers to address the
ILWU Fifteenth Biennial International Convention, which will
convene Monday, April 1 at International headquarters here.
The Convention, which is the
highest policy-making body of the
union, will concern itself with a wide
range of problems confronting
unions, the workers of this country
and the world, economic, political
and social affairs and the domestic
and foreign scene. Through dicussions and resolutions, it will set the
tone and outlook for the union for
the following two years.
Hoffa is scheduled to speak on the
afternoon of Wednesday, April 3 and
invitations have been sent to all
ILWU locals within the vicinity of
the Bay Area advising them of the

Teamster president's appearance.
Other speakers will include Senator Wayne Morse, Oregon Democrat
who will speak on the afternoon of
April 4, and Albert Fitzgerald, President of the United Electrical Workers.
San Francisco's Mayor George
Christopher will greet the convention in the name of the city.
The Officers' Report to the Convention, now being concluded, is one
of the most detailed studies ever
made by the union of the economic
situation confronting the country
and the failure of the economy to
make inroads on unemployment—or
provide work opportunities under the
growing impact of automation.
An important section of the report
deals specifically with the effect of
recent political developments on the
general collective bargaining picture
with emphasis on the growing. intervention by government agencies into
labor relations and contract bargaining.

Considerable comment is made on
the growing onslaught against labor
by the avalanche of impending legislation aimed at crippling forthright
collective bargaining.
ILWU officers pointed out that the
convention meets at a time when alliances in the ranks of independent
unions have reached a new high—
and are becoming a dynamic and incisive force on the American labor
scene.
Pre-convention committees are
scheduled to meet on Friday, March
29, to make preparations for one of
the largest conventions to be held by
the union.
Other principal sections of the officers' report are devoted to a variety
of subjects of interest to labor and
the community, which include:
The national economy; the work
of the union; collective bargaining
in the United States; foreign policy
—world trade and peace; the political climate; legislation; civil rights
and civil liberties.
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These Are Our Children

Vi..:;:%1•t
HE LAST OF the overseas reports, written by eight teams
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of ILWU rank and file delegates, covering 20 nations
and four continents, is being published in this issue of The
Dispatcher. These reports will become part of the official
record of the Fifteenth Biennial Convention.
These delegations took a first hand look-see at conditions
in many parts of the globe and they have brought back their
documented observations and conclusions.
One major theme runs through all the delegates' reports
(with the possible exception of Australia and New Zealand).
That is the degree of mass misery and near starvation affecting masses—literally hundreds of millions of people.
Many of these people work incredibly hard, for long hours,
and still most of them are continuously on the brink of starvation. Vast majorities are illiterate, have no medical care,
small chance for education, and die at an early age.
Delegates saw many workers who were in governmentcontrolled or company unions. On the other hand, ILWU
delegates saw many inspiring examples of honest trade unionists working under the most trying conditions, really doing a job for the rank and file to bring a little something
into communities which had next to nothing.
There's no question about the real situation. Most of us
probably already knew about the general problem in most
of these countries. Our delegates confirmed these facts.

ifs_Aatr_ek
OST SIGNIFICANT are the Latin American reports telling of the number of people who said they only wish
they could see a few of the benefits from the highly-advertised Alliance for Progress—which is surely becoming an
alliance without progress!
News corning in daily from some of the most "respectable" sources repeatedly tells the same story. Just this week
the former president of Brazil said at Mexico City that the
Alliance is headed for failure and that the economic chaos
is bound to "spark revolutionary violence."
Foreign investments in the last seven years, he said, total
$900 million while the total loss to the national income from
falling prices was $1.5 billion. The people are getting poorer,
and the money we pump in is doing them no good. Throughout the continent he found an "absolute lack of faith in the
Alliance and its results among the popular classes."
Our delegates found a lot of people who are just about

M

IS EVERYBODY happy? Stocks are up.
1 Bonds are yielding what they should.
Landlords are reaping handsome reward.
The railroads are making money. Steel is doing well. Autos are making profit. Drugs hit
a bonanza. The Generals Dynamics, Electric,
Motors and myriads of electronics have
burst the billion dollar line.
So, what do we have to worry about?
We've got it made!
We are the richest nation in the world.
We have the most resources, the most gold,
the most oil, the most knowhow and the
most gall. Once a year we even try to prove
at Atlantic City that we have the most
shapely women with the neatest knit swim
suits. We also have the most people walking fifty miles with vigah.
Ah, yes, we have these things and something else we might think about. We have an
expanding vacuum in the area of jobs and
an exploding population in school dropouts
with no place to go. Even those who stick
it out to high school graduation will be
strictly limited in opportunity for higher
education because we had neither the foresight nor the willingness to spend enough
money on the building and staffing of junior colleges, colleges and universities.

NDUSTRY DRIVES ahead at mad pace to
I automate with no thought given to the
effects of the sudden death of jobs, the
government makes a token gesture toward
amelioration by proposing what amounts to
a finger in a hole as large as a barn, and
the greater part of the labor movement
spends its energy hoping the problem will
go away.
Twenty-six million youths will be seeking
their first jobs during this decade of the
Sixties, forty percent more than during the
Fifties. It is estimated that at least a third
of the 26 million youths will be without any
kind of job skills. At least 2/
1
2 million will
not have reached high school.
This forebodes a crisis that can't be swept
under a rug, To meet this crisis the administration proposes to put 15,000 youths in
a Youth Conservation Corps and a local area
Youth Employment Program which would
be limited to not more than 50,000 during
the first year. But the hole in the dike is
tworandra-half, million youths wide.
And thee youthA are not some cold statistic. These are our kids—yours and mine

and our neighbors. The pride and joy of the

ready to explode, and it doesn't take a Castro broadcasting

land. The apple of our eye.

from the outside to tell them something they already know
—that something smells to heaven in the way they live.
The Wall Street Journal, just reported: "Special USsponsored schools are training Latin American military and
police officials in anti-subversion and anti-guerilla tactics."
This wasn't meant to hit "communism"—but to protect
the well-off and the generals and the dictators against the
natural wrath of the people. The New York Times recently
said the US-sponsored training schools aren't teaching the
police to defend their shores from foreign invasion, but in
"controlling riots." You know where the threat of riots come
from? Happy, well-fed, secure people don't riot.

ECENTLY a conference was held in San
Francisco to ask "delinquents" what
their problems. are. A lot of people wanted
to know what makes them "hoodlums." The
answer wasn't surprising. No jobs, no feeling of belonging in their community, no
sense of being able to go any place, no room
at the top — no nothing. The kids hear
plenty of scoldings about being dropouts,
about hanging around street corners, about
being a burden on their families, about being "police problems." But the kids also have
some pretty pointed questions to ask: What
about a job? What about being treated with
some dignity? What about the big hopes, the
great promises, the feeling of belonging?
And it's not only to employers, or policemen, or social workers, or school officials
that these questions are asked. They also
look at those of us in the trade union movement — and they ask us the same questions:
What about us? Where is there a place for
us? What are you doing for your kids? Why,
they ask, are we who have strength, and
talents and hopes being wasted?
Someone coined the sharp and painful
phrase that millions of our youths are now
"out of school, out of work and out of luck."
No—that isn't quite true. They, alone, are
not out of luck. We all are—our community,
our union movement, our nation, our world.
Trade unionists have traditionally made
it a point to fight for the underdog, for the
oppressed. Now you won't have to look too
far—for these are our children!
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UT OUR DELEGATES found other forces are starting to
move and this is where our sympathy as union men
must lie.
These are the trade unions—where they are allowed to
exist—as well as organized peasant groups and students.
These contain the outstanding hope for progress in these
countries. In what way or degree the changes will come is
difficult to determine—but change they must.
What seems universally understood by the masses who
were visited is that the home-grown big land holders, with
their supporting banks and utility companies and other corporations, as well as the foreign investors—mostly from the
USA—actually like things to remain the way they are. More,
they seem determined to keep things this way—and will
fight any change for betterment, even if they have to shed
the blood of the poor men, women and children who create
their wealth.
From what I read in these ILWU delegates reports, "social changes" will have to go far beyond the bargaining table
or negotiations. These hungry, hopeful people are determined to move far beyond compromise or simple negotiation. There isn't much room for civilized give and take when
their rulers believe it's all "take" and no "give."
One point that does come through of special interest to
the delegates was that longshoremen in most parts of the
world they visited are a little better off than the rest of the
workers. It may be that longshoremen, perhaps because of
their experiences and daily contacts with peoples from the
rest of the world, tend to be a little more militant, a little
more willing to fight for what they need. Ships, after all,
are not stationary like mines or factories or mills. They let
go lines and pull up anchor and take off, bearing away the
wealth of the countries, and bringing in goods and commodities and people—and new ideas!
Without trying to say what the answers are to the problems of the people our delegates met, one thing we certainly
should resolve is that it is in our best interest to keep sending people to observe and keep abreast of conditions and
situations everywhere, so we will have some means of measuring,inform4tiop.at first hand, and have a better gauge of ,
,wOrld pyepts than ;we usually get in the neytT§ st9r,ie ,and i
propaganda from any source.
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ILWU's New Drive

Organizing
Warehouse
Office Work
SAN FRANCISCO—The ILWU's recently launched organizing drive to
bring warehouse office workers into
a separate autonomous local of the
ILWU,is now moving into its second
month.
The drive of the "ILWU Office
Workers Organizing Committee" is
under the direction of Richard Lynden, former officer of Local 6.
"We have found many warehouse
office workers who have become disenchanted with the carefully nurtured theory that one day they will
rise to the top echelons of management," Lynden said.
LOW WAGES
"They have become discouraged by
low wages, favoritism, lack of job security, and capriciousness on the
part of management, and by the
devastating impact of automation."
Lynden noted that office workers
in many industries, including warehouses, are feeling the effects of the
introduction of new machinery and
methods, and have far less security
than those working in the "blue collar" sections of the industry.
In addition, Lynden noted, operating an office machine, "is not much
different from tending a machine in
a processing warehouse—except that
most office workers get less money
and fewer fringes."
FUNCTIONING
The Office Workers Organizing
Committee is now functioning to negotiate, administer contracts, handle
grievances, until such time as enough
office employees are organized to
form a separate office department of
the ILWU.
In its program the Organizing
Committee outlined a specific union
program for office employees who
join the union and become involved
in collective bargaining.
PROGRAM
In its mailings and leaflets the
committee included the following
points:
•"Security on the job.ILWU backs
up its members. Complete support
from Local 6, ILWU, with 10,000
members in the Bay Area.
•"Elimination of favoritism. Recognition of merit, ability and length
of service. Protection for senior employees.
•"Regular, periodic salary increases and a fair classification
structure. Equal pay for equal work.
•"Comprehensive fringe benefits,
guaranteed by contract, such as hospital-medical care,life insurance,vacations, etc.
•"Grievance machinery, with arbitration as the terminal point,
which will prevent arbitrary and capricious lay-offs and discharges, and
guarantee members a strong voice in
all matters which affect their welfare.
•"An automation clause to protect
against dislocation and disemployment.
•"A clean, honest, democratic union, with all decisions made by the
membership.
•"No initiation fee, and no dues
until a contract satisfactory to employees has been voted upon by affected office workers."
In concluding its statement of policy, the committee said:
"ILWU will insist that the employer treat members of the union with
dignity and respect rather than assuming the air of a condescending
benefactor. Every productive worker
is worthy of his hire."

Longshoremen seen walking away
from a San Francisco dock (lower
picture) represent just a few of the
many gangs on the West Coast,
Alaska, Canada and Hawaii who took
extended lunch hours or demonstrated in other forms in sympathy
with Japanese dock workers in their
fight to win decent hiring practices,
decasualization, and safety rules in
their homeland.
In the top picture (inset) are seen
three of the many Honolulu stevedores who did not work the Akagi
Maru, when it arrived at Honolulu.
They stopped work from 9 a.m. to
2 p.m.
It was March 15, when many ILWU
dock workers, joining large numbers
of maritime workers throughout the
Pacific area, made some form of protest on International Solidarity Day,
in an appeal from the Council of
Unions of Dockworkers in Japan asking for demonstrations of union
brotherhood.
Bay Area longshoremen walked off
three Japanese ships, two in San
Francisco and one in Oakland for extended lunch periods, during which
time Local 10 members handed out
special bulletins written in the Jap-

anese language to officers and men
on the ships explaining the purpose
of this demonstration.
Telegrams supporting the Japanese
dockers were also sent from many
locals to Japanese consulates.
Reports from up and down the
coast indicate wherever a Japanese
ship was being worked, some type of
demonstration took place. Extended
lunch hours and other manifestations of sympathy took place in Coos
Bay, Oregon. In Aberdeen, Washington, where Local 24 sent a wire demanding Japanese shipowners and
government to recognize the rights of
Japanese dock workers, and took an
extended lunch hour on two Japanese
flag vessels.
While there were no Japanese ships
in Seattle, gangs working such ships
in other parts of the Puget Sound

area demonstrated, as did a group
on one ship in Port Angeles, Washington.
In Los Angeles,Local 13 sent a protest to the Japanese Consul.
In Vancouver, B.C., Canadian longshoremen wired the local Japanese
consulate, calling on their government to give assistance to dock workers in their struggle to improve conditions. Similar wires were sent by
other Canadian ILWU locals.
In 1962, such demonstrations of
solidarity resulted in some changes
for better conditions, according to a
letter sent from Tokyo headquarters
of the Dock Workers Union.
The ILWU Executive Board, in a
recent message to Japanese dockworkers wished them success "in your
efforts to win security and satisfactory working conditions."

Review of US-China Policy Urged

SAN FRANCISCO—The formation
of a national committee to encourage discussion of US-China policy
was announced this week by its organizers at a press conference in this
city.
The organization is called Committee for a Review of Our China
Policy. Co-chairmen and founders
are former Oregon Congressman
Charles 0. Porter and Ernest T.
Nash, former Deputy Secretary of
the International Government in
Shanghai.
"In 1960 President Kennedy, then
Senator Kennedy, called for more
open windows between the peoples
of China and the peoples of the
Western nations," said Porter, who
was a member of Congress at that
time and is now an attorney in Eugene, Oregon. "We want to help the
Name Mike Sickinger for Convention President open these windows:"
PORTLAND—Columbia River PenFOOD AND VISITS
sioners elected Mike Sickinger—long
The Committee intends to promote
active in Local 8 and now equally ac- China policy discussions particularly
tive in pensioners' affairs—to!repre- with reference to humanitarian use
sent Portland oldtimers at thei con- Of ',US stikplus fobd, trade , in nonvention3 iri April.j
stirategic Oda hnd the excharige of
1 ' s
. : ; • , 133: 111JC(':

visits by non-official citizens.
theme to the open windows of in"Communist Russia and Commu- creased communication," said Porter,
nist China are predominantly ac- "but the committee itself will entuated by national self-interest, not courage responsible discussion with
by ideological compulsions," Nash no attempt to sell any particular posaid,"but in treating Chinese affairs sition."
we Americans for thirteen years
RALLYING POINT
have cowered abjectly before the
The Committee, according to its
bogey of communism. It is time we spokesmen, will become "a rallying
faced the facts realistically."
point for persons who believe that it
Co-chairman Nash was born in is time for a full and responsible reChina and lived there for more than view of our China policy."
forty years. Now a US citizen and
Members of the committee stated
retired, he lives in Woodland, Cali- their belief that:
fornia.
• "Informed public support must
NATIONAL INTEREST
be the foundation for changes in our
The committee includes persons China policy."
from all over the United States. Prof.
• "As President Kennedy has
Rupert Emerson of Harvard Univers- stated, there can be no inspected
ity and Prof. Seymour Melman of disarmament with safeguards unless
Columbia University are members. China participates."
A campaign to increase the member• "Americans should seek opporship of the committee and to raise tunities to compare our system of
funds for its work is under way.
representative government, free en"Many of the committee's mem- terprise and individual freedom, imbers, including myself and Mr. Nash, perfect as we know it to be, with
believe that our China policies need systems in Communist bloc nations:"
to be changed from the presylt disHeadquarters for the iddminittee Is
credited containm e n t-br-isolatioh pltsently lofcated in, Eugehel toreg9n.
81.
-J
!it '1
;)([ :1.1
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OVERSEAS REPORT: ITOVECIVIE11111
By EUGENE BAILEY, Local 12, ARTHUR VARGAS, Local 29, and BENNIE HUNTER, Local 10
Following is a summary of the report on
the Caribbean lands by ILWU overseas delegates who are longshoremen from Coos Bay,
Oregon, San Diego and Oakland California.

PUERTO RICO
O

UR FIRST CONTACT was with the regional
director of the Teamster's Union in San Juan,
Frank Chavez (former member of ILWU Local 13).
He told us that prior to 1959 truck drivers were
getting as low as 35 cents an hour. Since they organized they raised wages to $1.70. While this figure is low by US standards, in Puerto Rico the government sets wages in
many industries, and set
$1.15 as the base for drivers—as against $1.70 won
by Teamster members.
This government wage
policy makes it difficult
for good trade unions to
organize new groups or
negotiate. Despite these
barriers, the Teamos have
made great gains for their
1600 members — the only
union that hasn't lost
membership. They have a
hospital and clinic for
members and dependents,
for which the employer
pays $2.60 per week per
member.
Our next union contact was with National
Maritime Union Port
Agent Tom Martinez who
introduced us to Eusebio
Moreno, 9th vice-president of the (East Coast)
International Longshoremen's Association, with
headquarters in San Juan. At the hiring hall we
spoke to rank and file longshoremen. We discovered there are two ILA locals in San Juan, and
an independent union in Ponce.
The three locals are fighting each other to such
an extent that one ILA local (#1575) has contracts
equal or better than the East Coast, while the other
ILA local (#1740) has poor contracts and working
conditions. Consequently the employer uses one
local against the other.

ILA Puts Out Welcome Mat
For ILWU Delegation
HE ILA OFFICIAL welcomed our delegation and
went to great pains to show us how they operate. The local has 600 members; dues are $2 a
month. They seem to operate in a democratic manner and they rotate their work. A gang consists of
8 holdmen, 8 dockmen, 3 deckmen, 2 frontmen,
plus a gang boss. They have removed the "shapeup." Wages are $3.05 per hour straight time plus
an eight-hour guarantee, plus a health plan.
The other ILA local receives $2.11 an hour for
the same work. They have a "shape-up" and longshoremen get their jobs by paying money (kickback) for each ship in order to go to work. We were
told the local is "racket-ridden" with a huge work
force of 6000 members and about 300 jobs. They
also sold union books, but had very few jobs.
The hospitality shown us by Mr. Moreno and the
members of his union was overwhelming. They assigned a driver and guides for our delegation for
the length of time we needed them. We noted the
great respect these working people have for Harry
Bridges, in spite of belonging to another union.
We spent some time at a Colgate strike here
where an Office Workers' local (AFL-CIO) had
2 months. Mainly these
/
been on the bricks for 11
office workers were striking for a union shop
clause which the company refused to recognize.
The plant was shut down and other labor on the
island was supporting the strike.
Sugar workers in Puerto Rico are the biggest
single union, but the work is of a seasonal nature.
They still cut the sugar cane by hand. The United
Packinghouse Workers' Union represents sugar
workers in Puerto Rico. Their leader is a senator
in the Puerto Rican government.

T

'Most Good Labor Officials
Have Been Bought Off'
VERY REGULAR occurrence here is to "buy a
labor official off" when he gets militant for
his membership, and most of the good labor of-

A

ficials here have been "bought off" by the government. The top AFL-CIO man in Puerto Rico, Mr.
Marcono, is a politician and a senator. The ones
the government can't buy, they attempt to persecute—as in the case of the Teamster's Frank Chavez, who is under 17 indictments!
Some people get as low as 25 cents an hour because they are not covered by the minimum wage
law and are unorganized. The average teacher here
gets $160-$170 a month; the schools have shifts because of the lack of classrooms and teachers.
The longshoremen in Puerto Rico are the highest
paid group of working people. Most working people
here earn less than $200 a month yet the cost of
living in Puerto Rico is 17 percent higher than in
Washington, D.C.
Unemployment is very
serious. With a work force
of over 600,000 some
18-20 percent are jobless.
These unemployed wait to
get jobs when unions go
on strike, making it very
difficult for unions here
to conduct a legitimate
strike. To further complicate things, the Sailors'
International Union is
raiding other unions and
this SIU is in with the
companies and government. However,the SIU is
losing membership.
The United States—
mostly private companies
—has increased investments in Puerto Rico
from 12 percent in 1940 to
a recent 78 percent, yet
the working man is still
in very bad shape. There
are signs of unrest among
the workers because of
government policies,
poor union leadership, low wages, poor housing
and bad working conditions.

BRITISH GUIANA
T

HE DELEGATION'S first visit was at the American Embassy in Georgetown, where we talked
with a Mr. Rosenthal, an economist, who gave us a
general run-down on the country's problems.
British Guiana has a predominantly agricultural
economy with huge estates. Sugar is the biggest
commodity, bauxite is second, rice third and then
rum, timber, diamonds, etc.
An Englishman by the name of Booker (now
dead) owned 11 out of 14 sugar plantations plus
many of the buildings and stores in Georgetown.
British Guiana's population is slightly more than
575,000—about one-half are East Indians, onethird Africans, three percent Portugese and other
Europeans, and one percent Chinese. There are
about 25,000 native Indians who still live in the
hills and practice old customs.
About 95 percent of the people live in the coastal
strip 5-10 miles wide and below sea level. All houses
are built up very high as though on stilts; poorly
constructed and very dirty. The language is English; the largest religion is Hindu, and then Moslem, Catholic, Anglican, etc. Their monetary unit
is the British West Indies dollar—about 65c US.

Part of Commonwealth,
It Strives for Independence
HE GOVERNMENT is a part of the British Commonwealth; self-governing except for defense
and foreign affairs. Its head is Dr. Cheddi Jagan.
His government is trying to win independence from
England. This country recognizes and trades with
Cuba, mainly exporting rice.
There are three major political parties here with
Dr. Jagan's (Peoples' Progressive Party) in office:
next biggest party is the Peoples' National Congress; third, the United Force Party. A bitter struggle for control of the country goes on among these
three parties. A whole city block was destroyed by
political riots in February, 1962.
We visited the waterfront and discussed problems and conditions with some stevedores. They
have a hiring hall with dispatchers, and a registered work force who are members of the Waterfront Union.
They start work at 7 a.m., stop at 11 a.m. and
then continue from 12 noon to 4 p.m. for the day
shift. Night shift runs from 4 p.m. to 8 p.m., and
from 9 p.m. to 1 a.m. We visited the ships and

T

watched them working. They wear just a pair of
short pants and maybe a T-shirt.
Their pay for a hold-man is $5.78 a day in BWI
dollars—a little less than $3.50 a day in US dollars.
The gang has 8 hold men, 2 winch drivers, one
hatch tender, one boss and 2 men on the barge.
This was a log-loading operation we were observing and they were having a dispute with the
employers over a cargo they wanted penalty for,
but said they weren't getting it. In that respect
they seemed just like longshoremen at home.
Generally speaking their rates of pay are very
low compared to ours; however, they have more
holidays than we have and many of them get
double time for Saturday afternoon and Sunday
work. They have an "attendance guarantee" for
registered men who make themselves available.
There are 400 longshoremen in Georgetown, and
about 460 warehousemen. The gangs rotate the
work between day and night gangs evenly.
They told us their yearly income was about
$1800 for the year of 1962, in BMI dollars—about
$1170 in US coin. They said work on the waterfront had fallen off about 60 percent in Georgetown because of automation. Sugar is loaded by
conveyor belts; it is bulk-handled and no longshoremen are used. They once used 19 men per
hatch-90 ton per hour. Now with no longshoremen-500 tons per hour!
They get 12 days' pay for their vacation, if they
qualify, either by working or attending the hall
for work.

First Come, First Served
System of Dispatching

HE REGISTERED men are hired on a first come,
first serve basis. They place their books through
the dispatch window with name and number on
the bottom—not showing. The dispatcher places
each book on top of the last book received. The
dispatcher assigns work, by starting with the first
book he received.
According to Sam Walker, the vice-president of
the Longshore local in Georgetown, their two main
problems are lack of adequate employment and no
social or welfare benefits—no industry pension
program, no hospital program off the job. When
a man is hurt on a ship he gets compensation but
in most cases can't return to longshore work.
Wharf rates are lower than ship work, with
truckers' pay depending on their pushing ability.
$4.30 is the basic pay; ordinary packers $4.46 a day,
sugar packers $5.02 a day.
We were warmly accepted by the stevedores in
Georgetown, British Guiana and the officials in
the union, the men working on the ships and even
the local employer representatives, all were very
courteous and full of questions.
We had an appointment with Richard Ishma,e1,
President of British Guiana Trade Union Council,
which represents 50,000 union people from 26 unions. He also heads the sugar workers union.
Ishmael, who was recently schooled by the AFLCIO in the USA through the International Cooperation Administration (sponsored by State Department and AFL-CIO) has also engaged in politics.
He asked his 22,000 sugar workers to strike against
the government in the terrible riot of February,
1962, but his union refused. He gave our delegation
a very cool reception and did not offer to show us
around. He seemed worried because we were there.
The sugar workers' average pay is much lower
than longshore—minimum sugar wage is $3 for an
8 hour day; average daily wage for a field and
factory worker $3.30 per 8 hour day. They also have
piece workers in the field who average $5 a day.
Cutting sugar cane by hand is a difficult task
with the hot sun and humid air, and a sugar cane
cutter at the end of a day is a pitiful-looking individual, saturated with sweat, dirt and grime as
he plods along with his cutting knife. We also saw
terrible shacks these people called home.
The same situation held true for the rice workers
with from $3.26 to $3.72 BWI dollars for 8 hours
work—in American money, from $1.97 to $2.25.
The estates resemble what we used to call "company towns" only the peasants here are not nearly
as well off. The government has outlined a program which we thought sound; however, the huge
landowners, and some newspapers are attempting_
to stop any liberal policies of land reform.
One day our delegation decided to go visiting:
as individuals and Bailey had a two hour visit.
with Mrs. Cheddi Jagan—the first lady of Britis1V
Guiana. Her husband was in London on independence talks. She spoke of the difficult problems the
government is facing. We found the United States
is doing very little to help British Guiana and the
government is looking anywhere it can for help.
British Guiana under Premier Jagan has freedom of speech, freedom of press, and freedom to
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organize into trade unions. However, the big problem is the huge landowners with practically no
middle class and the bulk of the population very
poor. With one English corporation owning 11 out
of 14 sugar and rice plantations and practically the
entire capital of Georgetown, one can readily see
why the working people of British Guiana are having such a difficult time attempting to improve
their way of life.

DOMINICAN
REPUBLIC
O

NE THING very noticeable in Santo Domingo,
the Dominican capital, was the huge number
of policemen all over the streets and parks 24 hours
a day. This country was scheduled to have national
elections the next month, and they told us they
were worried about the army, consequently they
reduced the size of the army and built up a huge
national police force.
We were told by an economist, a Mr. Simpson of
the US Embassy here, there never had been a real
union in the Dominican Republic until after Tru-

daily wage for sugar workers is $2.40 a day for 8
hours. Actual wages are higher because the sugar
industry is partially organized. About 60,000 people
are involved in sugar, with about 50 percent of
them organized.
We met with Mr. Leonard, a professor of educational for OVIT an arm of the World Federation
of Free Trade Unions and also with Juan Ricardo,
Secretary of the Grievance Committee for Sugar
Workers who told us the sugar workers were only
getting $1.60 before, but now are getting $3.20 for
common labor in sugar for 8 hours' work. The cane
factories work 24 hours a day, seven days a week.
They told us they were just beginning to get collective bargaining. Their syndicate of locals was
formed February 6, 1962. The government allows
them to form these syndicates but some plantation
administrators object, and on one plantation 90
men were fired for joining the union. They called a
strike which lasted five days. This was when the
workers found out they needed a union.
At the longshore hall in Santo Domingo
we met the secretary-treasurer, Jose Castro,
who used to be a longshoreman in Brooklyn, New
York. Longshoremen here used to belong to the
East Coast ILA but when Trujillo was shot they
broke with the ILA. He told us the ILA was in with
Trujillo and when ILA pulled out they took $67,000
from the workers' funds.
In Santa Domingo some 729 longshoremen work
on the ships. They don't belong to the union. In
other ports they do belong to the union. The union
is relatively new—formed in January, 1962. These
workers had been trying to get a contract with the
shipping companies since November, 1961, but were
unable. At the time they were getting 75 cents an
hour straight-time and $1.12 overtime. In February, 1962, they stopped work for three days.
Out of this came negotiations and a new contract for $1.25 per straight time hour and $2 overtime. Offensive cargo is 40 percent over wages. The
regular work day is 8 hours and when loading a
ship they have 8 hold men, 3 under the hook and
two on deck on a load-out. They have no pension
or hospital program yet, but are considering one.
The men are hired by going to the dock for the
company which orders gangs, and at this point
the men rotate by number. They average about
$100 a month because shipping is very slow.
We were told the cost for clothes (shirts, pants,
etc.), that we buy in the US is 3 to 31/2 times more
in the Dominican Republic. A pack of Camel cigaretts here cost 65c in US money.
The working people as a whole seemed very
friendly to us, and of course we were careful to
mention we were from the West Coast longshoremen and not the East Coast. Again, the people as
a whole are very poor, whole families living in one
small room, unemployment almost 50 percent of
the work force, and people resorting to any racket
including prostitution to earn a living.

HAITI
0'

EGATION'S next stop was Port-auPrince,
"n Haiti. We were warned about this
country before we arrived, and were extraordinarily careful about what we said. We noticed the
police at the airport and customs, and they really
gave everyone a "going-over."
The American Consul advised us to be very
careful about what we said, and who we talked
with, also advised us not to take pictures.
Haiti is a French country of about 4 million people, the majority being Negroes and a large percentage of mulattoes, with about 2000 white people.
It is a republic with a president, who is actually a
dictator. He is Dr. Francois Duralier and he just
elects himself president.

Cuffing sugar cane by hand in British Guiana.
jillo was shot in 1961. Before this, unions were
dominated by this dictator and he would use them
for his own business purposes such as pulling
strikes for him against his competition. Trujillo,
owned 19 out of 22 plantations and 65-70 percent
of the entire country. They told us Trujillo had
around $800 million and his playboy son Ramfis
got away with $90 million, and his brother Hector
another $90 million.
There are three distinct economic groups in the
Dominican Republic: The top group is small in
number but very wealthy; the second group is also
small in number (storekeepers, etc.) and they are
moderately wealthy; the third group which represents 80 percent of the people is very poor.

No Freedom for People
Until the Dictator Was Shot
ICTATOR TRUJILLO ruled this country

for
over 30 years and the people had no freedom.
Labor unions multiplied overnight since Trujillo's death and in the last six months there were
30-40 strikes every day. Actually the labor movement here doesn't appear to have any direction.
Sugar is the main product accounting for 80-90
percent of the national income. The minimum

D

One Dollar a Day
For Longshoremen
FTER VISITING a few officials we started out
to see what we could. We visited the longshoremen working on the job. We were told there
are about 400 stevedores in Port-au-Prince, who
belong to the Union of Laborer Stevedores. They
earn $1 a day for 8 hours' work.
Union officers are picked by the government. If
a person becomes active in the union and if it is
against government policy, he is told to stop it or
else he will suffer the consequences. This government has informers inside unions.
Out of about 60,000 people in the labor force,
about 20,000 belong to these government-run unions. It was extremely difficult for our delegation
to get accurate information.
We were told the longshoremen here get time
and one-half for night work which would be $1.50
for eight hours and work six days a week and get
an extra day's pay each week. The unions must
have 2
/
3 of the workers wanting to join before the
employers are required to bargain. We were also
told they have a closed shop for the stevedores and
the law requires every union to have a lawyer. The
president of the union is M. Aleius Codet.
They have a minimum wage law of $1 per day
but some employers only pay 70 cents a day. They
are supposed to have the right to strike but we
were told they can't actually strike.
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Longshoremen in Santo Domingo, Dominican port.
Houses here rent for $30 a month; apartments
for $12 a month. A longshoreman would have
nothing for food if he paid this kind of rent. Cost
of living is very high and they can't buy anything
except bare necessities. Many of them can't do
this. In Haiti they have two prices—a city price
and a rural price—because of extremely poor roads
and lack of transportation. In Port-au-Prince eggs
cost 24-36 cents a dozen, but in rural areas, 8 cents.

Hungry People on Sidewalks
With Blank, Staring Eyes
INEMPLOYMENT IN Haiti runs 65 to 70 percent.
Some people told us it was much higher. People are actually sitting all over the sidewalks all
day long with a blank stare in their eyes as if they
had completely given up.
There are seven newspapers here but they don't
print much local news because the people might
become informed—so the news is about every place
but Haiti. About 80 percent are illiterate.
There are some US companies here, but they are
not helping to raise the living standard. One American businessman here (Coco-Cola) told us he
could get two men to haul his products by hand
in huge wheelbarrows for two hours for 20 cents—
five cents an hour per man for this hard work;
one man in front pulling, the other man pushing.
Haiti does not have due process of law. They
have only one political party on record, but we
were advised there are other political parties "in
the bushes."
Of all the countries we visited, these people are
the poorest and had the least amount of freedom.
A very small group is extremely wealthy, living in
beautiful mansions; practiclly no middle group;
the huge mass lives worse than anything we'd seen.
An American businessman who lived here told us
his servants would dump his garbage over the
fence and the local peasants would "pick it clean
... there wouldn't even be a piece of paper left."
We were advised because of these pitiful conditions the "lid could blow off" any day.

Summary:
LL THESE LATIN American countries we visited seem to have one thing in common—a
very few extremely wealthy people, owning or controlling most of the land; practically no middle
class; and the overwhelming mass of the people
living in extreme poverty.
• We could not see where the Alliance for Progress was helping the average person or at least we
could not see the results of it.
• Poor Latin Americans actually have very little
freedom. Even if they have a job they are in reality
slaves for the few wealthy people who own or control practically everything.
• The wealthy few have made no serious attempt at education for the people, nor to help raise
their standard of living.
• With the exception of British Guiana, the
governments of Puerto Rico, the Dominican Republic and Haiti were doing very little to help the
average person improve his way of life.
• Even in British Guiana, where the country is
practically owned by a few wealthy people, the
government is having difficulty because of opposition by the wealthy few.
• The people need massive land reforms.

A

People carry goods for sale on their heads in baskets — sometimes walking 40 miles. Haiti is called
"Slum of the Caribbean" and is ready to explode.
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Discrimination? Berkeley Faces 'Moment of Truth'
BERKELEY, Calif.—Berkeley faces
its "moment of truth" on its election
day, April 2. When a team made up
of professional men, workers, housewives, businessmen, professors took
on the task of investigating rumors
of discrimination in housing in this
scholarly liberal town—they came up
with facts that shocked.
Despite pretensions to being the
self-styled "Athens of the West" and
a good town to live in, the city was
shot through with discrimination in
housing.
They collected a remarkable volume of evidence that brought red
faces to many a genteel landlord—
who seemed to have no scruples
against bold lying when Negro or
Oriental or other minority group
persons came to look for living quarters. But when a white person applied, the same apartment was available.
STUDENTS
The thousands of foreign students
—many from Africa and Asia and
Latin America wrote home that
Berkeley wasn't all it was cracked
up to be.
And for the native born Negro or
Oriental it was even worse; marked
by indignity.
And the committee of citizens—
well-armed with facts recommended
that a tough but fair anti-discrimination ordinance be passed—which
it was.
Then came the hue and cry from
real estate and business interests—
"property values would fall," they
cried, though careful studies showed
this was not true.
Then came a petition to place the
ordinance (numbered 3915 NS) on
the ballot.
Since then the community has
been split, and this item has corn-

Dockers, Widows
On Pension List
SAN FRANCISCO—Following is
the latest list, as of April 1, 1963,
of dockworkers retired under various ILWU-PMA plans:
Local 8: Roy A. Swanson, Matthew J. Meehan, Jerry D. Nolan,
Leo A. Johnson,John T.Malaskey;
Local 10: Richard Mafia, Jose A.
Da Branca, Winslow Martinez, Joseph J. Boyle, Georgio Carfi, Fortuna P. Pucci, John S. Medina,
Ernest R. Borgren, Maurice Glass,
Will James, Jr., Robert Lee, Vittoria M. Scotti, Howard H. Wells,
Henry L. Lorenz, Olaf P. Ohlsen,
Clarence Nelson, William Stoval,
James Williams, Burke Buchanan,
Amos Hinton, Arthur Jordan,
Henry L. Lorenz, Alvion Haynes,
Eugene Nicholson.
Local 13: Harry J. Williams, Leo
R. Gustafson, Charles Brown,
George D. Thayne,Bjarne Westby,
Alex Loomis, Ernest Wahlstrom,
Ben M. Vaughn, Angelo Grieco,
Harley D. Heston, Antonio S.
Souza; Local 19: Arvi M. Tolman,
Henry Collier, Claude N. Monroe,
George White,
Local 23: Vito Laudadio, Raymond P. Feley; Local 34: Marion
T. 'Burke, Harold Donlon; Local
50: William V. Uotila; Local 60:
Walter Bryan, Arthur Loring; Local 63: Harry F. Salyer.
The widows are: Mildred Byrd,
Josephine Ashcraft, Nellie R. Berryhill, Olga Hansen, Sarah C.
Hensley, Manuella Martinez, Victoriana Peralta, Ilona Relmann,
Geneva Smith, Genevieve Zobler,
Marie Coleman, Lola P. Cramer,
Betty Dorman, Aurora Gonzales,
Vera M. McSweeney, Mildred Robertson.

Portland Bosses Aid City of Hope
PORTLAND — Local 92 voted to
send a si„go, donation to ,the Californiya, 4ospitAl, City ,of: Hope, business
1j
agent Clyde IMprigerjrepprited.; ,

pletely blanked out the fact that
all the city offices are also on the
ballot.
OUTSIDE MONEY
Now outside real estate money is
pouring in, and liberals and labor
in the community and even throughout the state are jumping into the
fight. Recently it was even the subject of national TV programs and
newspaper stories.
For it's bigger than an event in
one small town. If it fails, Governor
Pat Brown's far-reaching civil rights
program could be dumped for the
whole state. Indeed legislators in
Sacramento are practically doing
nothing about civil rights—waiting
for the Berkeley vote on April 2.
This election then represents—as
if under a microscope—a small event
that could loom large in the continuing struggle for equality and human liberty.
Berkeley—always so quick to tell
the world what a liberal and tolerant
and freedom-loving community it is
—is going to have a chance April 2
to put up—or shut up.
How does the ordinance work? And
what about all the protests that it is
really too tough?
Let's see how it would work:
Some in Berkeley are complaining
that the major difficulty in getting
people to vote for the Fair Housing
ordinance is the threat that it will
bring fines and even jailing to those
who violate it.
Actually, this could only happen in
the most flagrant kind of violation,
after a careful series of steps are
taken, each of which is aimed at
avoiding drastic punishment, and
bringing about the best results
through sane,sensible and intelligent
procedures.
There are six steps to the workings

of the Fair Housing ordinance, and
they are simplicity itself and pose no
threat except to the most stubborn
violators. They are:
Step 1: A Board of Inter-Group
Relations is created to receive, investigate and seek to adjust all complaints alleging discrimination in the
sale or rental of housing because of
race, color, religion, national origin
or ancestry.
Step 2: When a complaint is received, one member of the Board is
assigned to investigate it. If he finds
the complaint has no merit, it is dismissed. When a complaint is filed,

yAIR
tiOUSING
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I'm FOR it,
aren't you?
Citizens
nous ng

This small reproduction of a large
poster for fair housing can be seen in
windows of homes throughout Berkeley.
It is a vote of confidence for what promises to be an extremely tough, and
maybe bitter fight.

the person making the complaint
must agree that he will not bring
action under any other law involving
the same charge and the same person
—to safeguard the accused from
"double jeopardy."
Step 3: If the investigating board
member finds there is good cause for
the complaint, he is requested to try
to resolve the dispute by means of
conferences, conciliation, and persuasion.
FEPC WORKS
(In all places where there are Fair
Housing and Fair Employment laws
—FEPC—the vast majority of complaints are adjusted by conciliation.
For example, of the first 867 complaints filed under the New York law,
all were handled by conciliation.)
Step 4: If the complaint cannot be
settled by conciliation, a public hearing is held. Every right of due process
is preserved. If the Board finds that
there has been any discrimination, it
is required to state its findings and
to order compliance with the ordinance. If it finds no discrimination,
the complaint is dismissed.
Step 5: If the person charged with
discrimination fails or refuses to
comply, the record is then referred
to the City Attorney, who may bring
action in court to restrain discriminatory conduct.
Sept 6: Discrimination in itself is
not made a crime by the ordinance.
If it is corrected in conciliation or in
compliance with the Board's order,
no penalties are attached. Only if
there is wilfull violation, is it a misdemeanor, and subject to penalties
that are similar to any penalties for
misdemeanors—such as littering the
sidewalk or traffic offenses, etc.
The key to the entire ordinance is
intelligent conferences, conciliation,
and persuasion.

Oregon Labor Demands Fair Taxes
SALEM — The tax question is of
pressing interest to ILWU and all
union members in Oregon.
Labor is increasingly concerned,
CRDC representative George DesBrisay said, with the gimmicks in
the various tax proposals made to

raise more revenues for the state
government.
There are three main proposals
which would add sums varying from
$17,200,000 to $45,900,000 to the $208,000,000 presently coming into state
coffers from Oregon incomes.

Kill Bill to 'Aid Needy Rich'
SACRAMENTO — The ILWU and
the San Francisco Labor Council are
deeply involved in a California legislative battle against what has been
called an "aid to needy stockholders"
bill.
As The Dispatcher went to press it
was learned that as a result of ILWU

Washington Labor
Lobby Renews Fight
OLYMPIA—After fighting a bitter
employer offensive to a draw in the
regular session, the United Labor
Lobby says it will continue to fight
in the special session for three major
bills which passed the Senate only to
be killed in the conservative controlled House Rules Committee.
James Costa, legislative representative of the ILWU District Council,
said the labor lobby is giving top
priority to Senate Bill 303—increasing permanent, partial disability
lump sum payments to injured workers; SB 337—increasing unemployment compensation payments from
$42 to $47 weekly, and SB 134—providing collective bargaining rights
for all public employees.
Branding the session as the "worst
in the state's history" the Governor
put the blame on a bi-partisan coalition in control of the House.
In his special session call the Governor urged enactment of labor's
bills for improvements in unemployment compensation and injured
worker benefits as well as legislation
to rprollibit racial. diScrimination in
housing.

and other labor opposition; as well as
Governor Brown's statement he
would not support it, the bill has been
shelved, at least temporarily.
The bill (AB 652) is designed to
give tax relief to 12,500 DuPont Corporation stockholders in California
on General Motors stock they are to
receive as a result of a US Supreme
Court anti-trust order requiring the
giant DuPont Chemical Corporation
to divest itself of its General Motors
holdings.
'RICH MAN'S BILL'
Assemblyman Phillip Burton (DSF), who—along with Assemblyman
Nicholas Petris (D-Oakland)—is
fighting the measure, says "It's a
rich man's bill that would cost the
state treasury millions of dollars."
ILWU Legislative Representative
Nate DiBiasi told legislators, "It is
the opinion of the ILWU that if the
shareholders do not have to pay their
share of the tax load, then all labor
should be given a special tax consideration."

ELECTION NOTICES
Local 29, San Diego
Local 29, ILWU, San Diego, Calif.,
will hold its final election by the end
of April, 1963, date to be announced,
to fill the offices of president, vice
president, secretary-treasurer-dispatcher-business agent, 3 trustees, 3
labor relations, 7 members of the
executive board, and a caucus-convention delegate. Nominations will
close April 8, 1963, at 980 Gull St.,
San Diego; California.

Two plans have a minimum tax to
be paid by each person filing—$5 for
individuals and $7.50 for a joint return. The Governor's plan has a 1
percent irreduceable base.
All three plans do away with the
federal income tax deduction.
In line with CRDC's traditional
position on taxes—that they should
be levied on those most able to pay—
DesBrisay feels that the state's present tax structure, based on the graduated income tax, should be retained
in principle.
The public employees' collective
bargaining bill (HB 1288) passed the
House last week by a vote of 47 to
12. This has been a cardinal point on
the Labor Lobby's agenda.
Anti-union forces have managed
to tack a vicious rider onto another
lobby-backed bill to repeal the state's
labor-management elections law.
The law, passed in 1961, has been
used to destroy union contracts, particularly in the culinary field. The
rider is being called a little Landrum-Griffin measure.

Set April Hearing
On Dock Safety Bill
SACRAMENTO — The dock safety
bill being pushed by the ILWU in
the California Legislature will have
its first hearing on Wednesday afternoon, April 3.
The bill (AB 546) by Assemblyman
Edward M. Gaffney (D-SF) will be
heard before the Assembly Industrial Relations Committee headed by
Assemblyman Edward E. Elliott (DLA).
The bill would require bull rails
on docks, regulate cargo stacking and
set forth other dock safety standards.
ILWU Legislative Representative
Nate DiBiasi points out the hearing
will occur during the union's international convention and thus provide the opportunity for [additional
pressure onilegislators.
I )
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Auxiliary News

'Womenin Modern World'
Is Theme of Convention
NORTH BEND — "ILWU women,
together with other women's groups
in. the United States and Canada,
can make an important contribution
to social progress in our changing
society," Valerie Taylor, President of
the Federated Auxiliaries, said in announcing the theme of the women's
Eleventh Biennial Convention.
"Women in the Modern World"
will be the focal point of the meeting, to be convened April 2 at International headquarters, 150 Golden
Gate Avenue, San Francisco. The
event is scheduled to run concurrently with the ILWU's 15th Biennial Convention.
Countless and devoted hours of
telephoning, letter writing, rummage
sales, dinners, cake baking and sewing, by many ILWU wives can help
bring considerable results in making
the world a little better and more
secure place to live.
This is what the Federated Auxiliaries will demonstrate when the local organizations from California to
Alaska meet for their convention.
The auxiliaries, surveying their activities since their 1961 convention,
point with pride at their many accomplishments. Their work reached
many fields to advance the goals set
out in the preamble of their by-laws:
"... to advance the living standards of ourselves and our fellow
workers everywhere in the world, to
promote the general welfare of our
nation and our communities, to banish racial and religious prejudice and
discrimination, to strengthen democracy everywhere and achieve permanent peace in the world. .. ."
Active auxiliaries have worked to
make some contributions towards
these major goals. Mrs. Taylor will
give details to delegates in the full
report of the past two years' activities to be presented at the convention. In her pre-convention statement she outlined some of these
achievements.
GENERAL WELFARE
Aiding the unfortunate and deprived has been among the foremost
features of ILWU auxiliary activity.
Port Alberni, BC, for example, has
a continuous project to help the
Kyuquot Indians by collecting clothing for them and giving a Christmas
party for some 260 children.
Most auxiliaries make it a practice
to keep in touch with pensioners and
enrich their lives with social functions. Thus, Seattle No. 3 gave a
Fathers' Day Party; Raymond No. 12,
a Senior Citizens dinner; Stockton
No. 7, a picnic, to mention just a few.
Several auxiliaries, among them
Eureka No. 29, North Bend No.. 1, Everett No. 4, and Wilmington No. 8
awarded scholarships to students in
their community.
Seward, Alaska No. 37, one of the
smallest ports, donated the large sum
of $520 to the local Cancer Society, a
great effort and remarkable contribution, for so small a group.
Longview No. 14 not only contributed $300, but also donated much
painstaking labor to put Applied Industries on its feet, which helps retarded earn a living.
UNION ACTIVITIES
Perhaps the outstanding action in
support of union activities was the
aid given to the ten-months Colgate
strike. Most active was the Oakland
auxiliary No. 17, providing the pickets with food regularly once a week,
with auxiliaries from Southern California to Alaska chipping in and
helping with funds, as well as publicizing the boycott of Colgate products.
Many groups, notably those of the
Columbia River District Council,
supported the boycott against Sears
and recently initiated aid for the
mine workers and their families in
Hazard, Kentucky.
Ihé iictiOns taken by various
groups to influetice ilegisla.tors 'iri

support of civil rights constitutes the
most significant long range day-today program.
Many auxiliaries protested waterfront screening and Senator Maurine
Neuberger assured President Taylor
of her support to put an end to this
undemocratic practice.
San Francisco Auxiliary 16 wrote
members of Congress demanding repeal of the McCarran Act. Seattle
No. 3 asked for federal funds for
group health; Astoria No. 24 asked
Senator Wayne Morse to support a
tax plan for US runaway industries
abroad. This was highlighted by the
local Pillsbury plant going overseas,
causing unemployment which eventually forced the local union to disband.
The California Federated Auxiliaries proposed an amendment to a
state law which would include the
children of unemployed in the Aid
to Needy Children program, and
urged the establishment of a nonmilitary CCC for unemployed youths
under 21.
Several groups helped the Freedom
Riders. North Bend No. 1, for example, made a contribution to their
effort, and the Southern California
District Council received $125 from
its Wilmington No.8 affiliate for legislative purposes.
PEACE IN THE WORLD
Every auxiliary contributed in
some way to strengthening world
peace, a problem of grave concern to
all women.
Port Alberni women petitioned
their government to ban nuclear
weapons from Canadian soil and
urged further negotiations for peace.
Many auxiliaries established relationship with peace organizations,
notably with Women for Peace. The
Federation as a whole has a project
to aid the A-bomb victims of Hiroshima and has also established close
ties with Australian women, with
whom several auxiliaries correspond.
On Monday, April 1, the Federated
Executive Board will meet, consisting
of President Valerie Taylor, North
Bend; First Vice President Alice Van
Brunt, Longview; Secretary Norma
Wyatt, North Bend; Treasurer
Gladyse Hoover, Hoquiam; Vice Presidents Gertrude Eichhorst, Canada;
Nettie Craycraft, Washington; June
Polette, Oregon; Jeannette Whitney,
Northern California; Ruth Harris,
Southern California; and Director of
Organization Nadyne Quartero. In
addition there will be one member
from each port at the first meeting.
The full convention will open its
sessions starting Tuesday April 2.

BIG SHUTS
BY fled
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LITTLE FISHES

OSEPH T. LESSARD of North
Bend, Oregon, a member of Local 12, is an avid sturgeon fisherman,
and this is one species where you
have to catch a "beeg one"(although
not too big) or ease it back into the
waters from which it was duped.
To keep a sturgeon in Oregon, it
must measure between 36 or 72
inches or back it goes.
Here's Joe's story and photo:

regrettable, could-have-been-tragic,
story from the California Fish and
Game Department. Seems like a 37year Arizonian took up residency in
California, in the Tulare County jail.
He was sentenced to four months
in jail by the Lindsay Judicial District Court in Porterville for hunting
while intoxicated.
The hunter accidentally shot a 51year-old Hanford man in the arm
while removing a loaded shotgun
from a car.
* * *
HILE ON the subject of fishing
luck and fishing wives, I like
to get in a little plug for Mrs. Goetz.
On a recent junket to Coos Bay, we
tripped to Siltcoos lake and the Missus out-hooked this writer in a contest on largemouth bass.
Fortunately, in the final inning,
Goetz managed to save face and
hook the "beeg one," a 7% pounder
that almost dunked me in the lake.
When I reefed back to set the hook
into the critter, I failed to hold my
thumb on the free spool and my
casting reel threw up a bird's nest
that could have accommodated a
large clutch of eagle eggs. Fortunately "old fighter" made a dash
toward me and I managed to accumulate some line — over the bird's
nest.
Here's a pic of the Missus with the
piscatorial loot.

W

"Dear Fred: Enjoy Big Shots and
Little Fishes very much.I've thought
of writing many times but never got
around to it. Here goes.
"The picture enclosed was taken
just after I checked in a 48-inch
sturgeon that tipped the scales at
46 pounds.
"I hooked it while fishing from the
Bolling dock at Reedsport, using a
light spinning outfit. My fishing
partner shinnied down the piling
and gaffed it.
"Big chore was raising the fish
about ten feet up to where I was
standing and also returning my partner. In the excitement I almost forgot about him hanging on to that
piling.
"After stowing catch and tackle in
my Volkswagen sedan, it was hard
to move around. My partner asked,
'Gee! You aren't going to quit now,
are you?' If I had a trailer, I might
have stayed."
Nice catch, Joe.
* *
*
ARTIN SLAVICH of Local 33,
San Pedro, dearly loves and appreciates the varied bounties of the
great outdoors. He shows that appreciation by taking an active part in
the affairs of the Izaak Walton
League, currently serving as Conservation Chairman of the San Pedro
Chapter.
Slavich calls attention to a recent

M
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We used live salamanders for bait;
fished 'em on the bottom; let bass
take the bait for a few minutes before setting the hook.
We've often been asked the question: "Can fish hear?" In laboratory
tests it was discovered that fish were
capable of hearing many frequencies
of human speech. However on the
stream it's a different story, for
there a great loss in intensity occurs
when sound passes from air to water. So I don't think it is necessary
for good fishing that you must "can
the conversation."
In boat fishing, precautions must
be taken. With the bottom of the
boat as a sound board, vibrations like
the dropping of a tackle box or the
scraping of hard-soled shoes are
transmitted directly to the water.
Members of the ILWU — in good
standing—can earn a pair of the illustrated KROCADILE fishing lures.

All that's required is a photo of a
fishing or hunting scene—and a few
words as to what the photo is about.
Address it to:
Fred Goetz,
Dept. TDKR,
Auto workers, who belong to ILWU in Honolulu's four
ctory Luau big auto firms held a belated celebration of their hard
Box 6684,
Portland 66, Oregon.
won. I34-day strike, settled last October. Some 800 persons attended the banRetired members, and members Of •
quet, held at the union's headquarters on March 2. Among those present ,was
Wayne Higa, who served as strike committed chairman, his' wifd,joriiiko, and the farnily, are alsci eligible.'Please
/ )' state your !Oda'affiliation;
I
his brood of four children. (T.}Oshir-oi Photo)
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The longshoremen seen here are regular night
men who offered their services to police the
union parking lot at the San Francisco Local 10 building. After working nights,
they come down early in the morning to see that only authorized cars are permitted to use the lot—and that's what usually happens. On March 13, 2500 adult
leaders of the Girl Scouts rented the ILWU auditorium and these men volunteered to act as sergeants-at-arms on the grounds for the entire day as a contribution to a fine public organization. The men are, kneeling left to right, J.
Johnson, N. Olivera, J. Galarza. Standing left to right, J. Brandon, C. Roberts,
D. Powell, and Al Valenzuela. Others not shown in the picture are A. A. Spenser
and B. R. Straughter.

Volunteer Guards

Compulsory Arbitration
Takes Away Strike Right
(Continued from Page 1)
visions which triggered the demand
for this bill, H.R. 1897.
At one point in his testimony,
Bridges told the assembled committee,•Jf the ILWU's support of the ILA
strike:
"There is such a thing as union
solidarity and one that's at stake. We
gamble our contract, our pension—
everything—and we walk. No contract is sacred enough to make us
strikebreakers."
The committee took him over a
wide range of issues,and at one point
he startled them with such pronouncements as:
"What's good for workers and
unions is good for the public interest.
"A reasonable time for settling a
strike is as long as it takes to win it,
or as long as it takes you to see you're
going to lose it, and then you
settle it."
He also told the committee he
would have advised the West Coast
longshoremen to disregard a federal
court order if they had decided to
join the East Coast dock strike and a
court had ordered them to keep
working.
"I guess even a federal court can
be wrong," he said.
Bridges criticized President Kennedy's intervention in labor disputes
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ILWU Conventions Are Pinnacle of Union Democracy
HIS ISSUE of The Dispatcher
comes out shortly before the
ILWU Fifteenth Biennial Convention, to be held in San Francisco
April 1-6. And this is a particularly
good time to remind each ILWU local to do all in its power to have each
of its delegates well prepared to participate in this convention to the
highest possible degree, and at the
highest possible level.
We have always been particularly
proud of our conventions, because
they are directly related to the degree of rank-and-file participation.
This, in the best sense of the word,
is the ruling body, and from our conventions flow the commands to the
officers,setting the basic policies for
the next two years of our existence.
Its importance—and the necessity
for each delegate to participate fully
as an active voice in the setting of
policy—can certainly best be measured by the fact that we face overwhelming major issues — on economic, social, and political levels.
These issues are important not only
to members of the ILWU but to every
American worker and his family.

T

budget in peacetime history is being
spent, there are millions unable to
find work. With growing automation
it is even likely many of these may
never be able to find work.
At the same time, the Department
of Labor had two small items in recent reports saying that the "net
spendable earnings were down in
January." And, at the very same
time, with more people having less
money to spend on necessities, the
"consumer price index was up .2
percent in January." Doesn't make
sense, does it?
ERE'S AN example. It was just
These are merely examples of the
announced by the Department kinds of facts of life that our conof Labor that unemployment has ventions try to analyze, and about
risen once again and it now stands which we develop statements of polat 6.1 percent. And these figures do icy and try to develop some kind of
not necessarily represent the real to- reasonable plan for solution.
tal of truly jobless. However it means
These policies and programs and
that at least 4.3 million Americans suggested solutions are primarily
who are anxious and able to work, aimed at providing reasonable unare unable to find work. Besides,sta- derstanding for our own union memtistics are cold, and don't tell the bers. But we seriously hope that
real tale of suffering and loss of dig- others throughout the country will
nity and sense of hopelessness that take a look at our thinking,and perbeing out of a job brings. In a coun- haps bring these convention conclutry as rich as ours, even during a sions to their own unions throughout
period when the highest military the country.

We have repeated many times before that truly overwhelming issues
faced each convention as it came
along. But year after year the problems appear to become more and
more profound.
Why is this so? I suppose it's because as life becomes more complicated, it becomes apparent to more
and more of us that there are no
plans for resolving many of the major problems, and no solutions have
been found.

H

Sugar Vote Authorizes Strike D'

(Continued from Page 1)
planations from their negotiators,
and a clear picture of the total situation.
It was reported sugar employers
have requested Washington for intervention by the Federal Mediation
& Conciliation Service.
The union has not entered into
this request, however, the union in a
statement made several weeks ago
said it has no objection to cooperating with the Mediation & Conciliation service.
Just before the vote, Robert Kunimura, Chairman of the Union's Negotiating Committee,speaking of the
lack of measurable progress recently
said:
"In our stop-work meetings early
last month, we told the membership
that we would go back into negotiations with the hope that the employers would recognize that the rank

and file were determined to get fair
consideration of our demands. We
said if the employers attitude did
not change, we would be back asking
for authority to call a strike, if
necessary, in order to obtain a satisfactory agreement.... The negotiating committee is compelled to obtain
an expression from the membership
by secret ballot."
REALISTIC BARGAINING
"We haven't given up hope," he
said, "but we have just about exhausted our patience waiting for the
employers to begin some serious
realistic bargaining."
He added:
"Our International Convention
meets in San Francisco on April 1.
If no agreement is reached by that
time, we will call on the entire union
to give us a hand in bringing the employers to a realistic frame of mind,"
he concluded.

EGATES from San Diego to
Alaska and Hawaii and Canada
will bring ideas with them, and together we will hammer out the union's basic policy.
The convention becomes even
more important at this time, while
AFL-CIO leadership is practically
eating out of the hands of the Kennedys, and surrendering their right
to do some original thinking in behalf of their own members. As we
see how the rest of the labor movement is acting, we get a better gauge
of the importance of our own meeting.
The time is long past for just talking. The problems that concern us
are very real, and are on the minds
of every reasonable person in the
United States. That is why any program of action that evolves from the
convention, should be thought of as
going beyond our ILWU boundaries,
hopefully to provide answers that
will make sense to the vast majority
of people.

and said Kennedy's recent news conference criticizing Bertram Powers,
head of the striking New York printers, was "a pretty bad thing. .. . He
practically told Mr. Powers `you get
back to work before I kick you
back,'"Bridges said.
RIGGED DEAL
Saying that he is certain compulsory arbitration will work to favor employers, Bridges noted:
"Under the present economic system of production for profit no arbitration board is going to require an
industry to employ men who don't
return a profit to the employers. It
cannot afford to be soft on featherbedding ... With compulsory arbitration of this issue, therefore a
union is beaten before it starts. The
very rules of the game make a favorable decision impossible... It's a
rigged deal, since the employers are
bound to win."
He pointed to the railroad workers
as an example."If this issue of railroad work rules goes to arbitration
does anyone for a moment think
that the men will win?" he asked.
HURTS THE STRONG
He also noted that tanker shipowners did not support the bill because they have more independent
company unions to deal with than
other operators."In other words, the
tanker members have no need for
compulsory arbitration because they
deal with weak unions."
Concerning the President's right
to establish a board armed with
compulsory authority, Bridges said,
"We predict that he would use his
discretion only where a strong and
militant union was involved; against
the unions which have conducted
tough and successful strikes.
"You gentlemen cannot expect any
self-respecting union to support legislation that would establish machinery which, in the nature of
things, is bound to be used to its
detriment.
"On the other hand, I cannot
blame the employers for supporting
the bill; they know a good thing
when they see it. Compulsory arbitration affords them an opportunity
to duck the responsibility for layoffs. They can say, after the award:
'Sorry, gentlemen, we didn't lay you
off, the government did.'
UNEMPLOYMENT
"This is our basic objection to H.R.
1897: it will benefit only the employers."
"Arbitration," he said,"cannot cure
the problem of unemployment. This
is a national problem, requiring constructive national action."
In re-emphasizing the ILWU's opposition to compulsory arbitration,
he said: "I must point out that compulsory arbitration will not get ships
loaded and sailed if there is a determined and united union which
refuses to knuckle under. Or in other
words, compulsory arbitration in itself won't stop strikes."
Referring to more serious national
problems, he testified that neither
compulsory arbitration nor collective
bargaining can solve the problems
created by automation.
NATIONAL PROBLEM
"Solutions will have to be found,
not in collective bargaining, and not
in compulsory arbitration, but in affirmative governmental action. As
in the New Deal days, the federal
government will have to put people
to work."
A number of other maritime union
officials testified, or were scheduled
to be heard in opposition to the bill.
Most leading shipowners had representatives testifying in favor of the
legislation.
Among those heard favoring compulsory arbitration was Mr. J. Paul
St. Sure, president of the Pacific
Maritime Association with whom
ILWU bargains.

