
Strike On
East, Gulf
May End
Vote On Settlement

NEW YORK — Victory was
claimed by .the International
Longshoremen's Association in
the settlement of the 31-day East
and Gulf Coast strike as some
70,000 dockers from Maine to
Texas started casting ballots in a
ratification election, and more
than 600 ships are expected to
start moving.
While the New York Shipping As-

sociation reluctantly accepted terms
worked out by a special board
headed by Senator Wayne Morse,
Oregon Democrat, there were indi-
cations, as the Dispatcher went to
press, that maritime employers in
other ports might be balking at ac-
cepting the settlement.
The two-year package includes a

15 cents wage increase retroactive to
October 1, 1962, and 9 cents more
starting next October; increased
pension and medical care, plus a
study of the whole medical program
to gain more comprehensive bene-
fits; an additional paid holiday and
no changes in gang size.

TWO-YEAR STUDY
Prior to the settlement, the best

offer made by the employers was 9
cents an hour, with nothing specific
on pensions or welfare:
Most significant recommendation

by the Morse group is a two-year
study on manpower utilization and
job security.

Slated to be undertaken by the
Department of Labor the study is
expected to cover automation, sev-
erance pay, limitations and flexibil-
ity of the work force, and other
issues that have long pressed the
East and Gulf dock workers.
The "Memorandum of Settlement"

proposed by the President's Board,
January 20, 1963, has been accepted
for New York by both the ILA and
the New York Shipping Association.
The provisions regarding wages,

hours and contributions to welfare
and pension funds, are also appli-
cable to all the other ports in the
North Atlantic area, from Maine to
Virginia. It is anticipated that they
will be approved also for the South
Atlantic and Gulf ports.

SUMMARY OF SETTLEMENT
• Duration. The agreement runs for
two years, to September 30, 1964.
• Wages. The basic straight-time
rate is increased by 15 cents, from
$3.02 to $3.17, effective October 1,
1962, and by another 9 cents, effec-
tive October 1, 1963.
• Pension. Employer contributions
to the pension fund go up 4 cents per
manhour, effective October 1, 1962,
and an additional 5 cents, effective
October 1, 1963. These increases are
expected to be sufficient to make the
Fund actuarially sound on the basis
of existing benefits and to improve
benefits, effective October 1, 1963,
as follows:

a. Increase the maximum pension
from $85 to $100, the increase to
apply to existing pensioners as
well as to future pensioners.
b. Increase the death benefit from
$500 to $1,000.
c. Provide for vesting of pension
rights after 25 years' service. This
means that once a man has put in
25 years he cannot lose his pension
rights.

• Medical care. An increase in the
(Continued on page 11)
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Best Paid The Hawaiian sugar worker, seen walk-

ing along an irrigation ditch, is the best

paid agricultural worker in the world. His union, the ILWU,

has won even more—grievance machinery, sick leave, pen-

sions, dental care for his kids—and dignity. This contrasts

sharply with the so-called "fair and reasonable" substand-

ard wage set by the US Department of Agriculture which

was the subject of testimony last week by ILWU Secre-

tary-Treasurer Louis Goldblatt. See story below.

Goldblatt Testifies: US Sugar Work
Pay Is Not 'Fair and Reasonable'
SAN FRANCISCO—A hearing

was held here last week on sugar
wages that observers felt had
about as much mystery and ten-
sion as to its outcome as a
rigged wrestling match on TV.

It was held by a hearing board

from the United
States Department
of Agriculture on
the subject of
"Wages and prices
for the 1963 Crops
of Sugar Beets in
California," and
proportedy was
aimed at receiving
evidence to assist
the Secretary of
Agriculture in de-
termining what are
"fair and reasonable wage rates" for
sugar beet workers of this state.
ILWU Secretary-Treasurer Gold-

blatt, speaking for the sugar workers
in Hawaii, whom the union repre-
sents, pointedly told the three-man
hearing officers:

SUBSTANDARD
That the so-called "fair and rea-

sonable wages" set wherever the De-
partment of Agriculture has had a
voice has invariably been less than

fair or reasonable, and that each

wage determination has turned out
to be substandard.
Wages have been set, Goldblatt

pointed out, as considered "fair and

reasonable" from a low of 361/2c an

GOLD BLATT

hour in Puerto Rico, to 60c in Louisi-

ana and 95c in California.

Speaking for the union, Goldblatt

said:
"We say anything less than $1.50

as fair and reasonable is completely

unsupportable by your group," and

recommended that the hearing of-

ficers "make a determination now

that under no circumstances do you

consider anything below the Fair

Labor Standards Act minimum." The

FLSA minimum is now $1.15—con-

siderably higher than the "fair and

reasonable" wage set by the Depart-

ment of Agriculture anywhere but in

Hawaii."

These hearings were held in ac-

cordance with the Sugar Act pro-

cedures which requires public hear-

ings be held in each area to

determine a wage rate.

In addition to Goldblatt, another

labor witness was Walter Simcich, of
Research Department of the Califor-
nia Labor Federation.

The ILWU Secretary-Treasurer

gave the hearing officers a lesson in

union economics pointing out that

the original idea, as presented by

Franklin D. Roosevelt in 1937, was

to set a fair and reasonable wage, not
a minimum wage, which is already
supposedly set by the FLSA. The
Agricultural Department, he said,

has "been setting wages that are

even below the minimum wages, let

alone fair and reasonable."

HAWAII IS MODEL

Goldblatt pointed to what has been

won, through union activity over

many years in Hawaii.

Minimum pay in Hawaii is never

less than $1.50 an hour, plus fringe

benefits that run around 60c an

hour, so that the minimum wage is

around $2.10 an hour.

The average wage runs considera-

bly higher. Field workers in Hawaii

(all members of ILWU) averaged

$1.93 plus over 60c in fringe benefits

—with average earnings of $2.54.

Currently, he said, negotiations are

(Continued on Back Page)

Who Said It?
The principal corrupters of television are advertising men.

They regard the public only as gobblers of goods. They have no

regard for what is shown, only how anything shown will help sell

a product. They manipulate the mind of the country and don't

give the public a true choice.
(See back page for name of author.)
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False Cries and Worse Plans

TWO TOUG
H STRIKES in the East have

sparked fresh plans and proposals for

more laws to hamstring and hobble trade

unions.
Already some bills are in the hopper

 of

the new Congress. Senator McClell
an, the

Arkansas labor hater, joined with Bo
bby

Kennedy in vendetta against Jimmy Hof
fa

and the Teamsters, wants to outla
w all

strikes in the transportation industry
—and

that is wide, wide territory.

Barry Goldwater, the senator from A
ri-

zona who views labor organization as a
 plot

to keep him from cleaning up as a d
epart-

ment store owner, also has some ideas 
along

similar and other lines, as do a few 
dozen

more members of Congress who serve 
the

interests of the National Association
 of

Manufacturers.

The cry of "big labor monopoly" is agai
n

being shouted by the clever lads on Ma
di-

son Avenue. They misuse the word, wh
ich

literally and correctly means "alone to s
ell."

Unlike General Electric and other fi
rms

which conspire with each other to rob 
the

public by fixing prices, labor sells nothin
g,

for laborers are not a commodity.

They are people.

As people they organize in order mutually

to assist each other in obtaining dece
nt

wages and conditions through collecti
ve

bargaining. It has to be this way becau
se

the monoplies—both legal ones and illeg
al

ones—with which they deal will otherwise

rob them of their labor as readily as th
ey

rob the consumers.

THE GIMMICK behind the false cry o
f

"big labor monopoly" is to persuade th
e

Congress to outlaw industry-wide collec
tive

bargaining. At the same time they wo
uld

outlaw strikes and reduce labor unions 
to

mere clubs or debating societies with 
no

power to negotiate anything.

We are not trying to be gloomy about th
e

future, but we think it a great mistake 
to

assume that the path ahead has no le
gis-

lative perils. Many thought the Taft-Ha
rt-

ley law was the ultimate; that surely

Congress could do no worse. But it did. 
It

saddled labor with the Kennedy-Landru
m-

Grif fin law.

The big piecarders of the so-called offi-

cial house of labor went along with the

passing of that law; went along because

they expected it to be used only against the

gadflies, such as Hoffa, Bridges and others

who believe that labor leadership is for the

purpose of advancing the interests of their

rank and file. Such thinking has bec
ome

heresy in the high quarters.

ALL OF LABOR should think twice and

long and hard before they decide to

let legislative nature take its course in the

outlawing of transportation strikes. Time,

events and invention have combined to

make transport basic and key to both the

protection and growth of organized labor.

Directly involved in the transportation

industry are the teamsters, longshoremen,

warehousemen, the seagoing crafts and, of

course, the railwaymen who are, already

shamefully hobbled by the Railway Act,

which, incidentally, some people want to ex-

tend to the maritime industry.

There are a great many other people

working in plants and installations where

they might feel only remotely related to

transport, but if an anti-strike law ever gets

passed against transport, we can bet our

bottom dollars that judges will tumble over

themselves to bracket them in.

All labor would be the weaker. Many un-

ions in all fields have won their beefs with

the help of teamsters and longshoremen.

This is what McClellan has in mind, and

we should do our best to get people in other

unions to recognize this fact, so that they

might tell some of the big shots in labor

to get off the dime.

•
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A SHARP prediction of what was called a "potent
ially

tough year ahead for labor-management collective
 bar-

gaining" was made last week by William E. Si
mkin, Director

of the Federal Mediation and Conciliation Se
rvice. He said:

"There is no question but that there is a defin
ite shift in

emphasis in collective bargaining issues. I be
lieve this shift

will become more pronounced." Labor's deman
ds, he added,

have shifted away from wage issues toward 
job security,

while management is demanding flexibility, efficie
ncy and

economy.
What are the reasons for this? According t

o Simkin, the

changing emphasis results from "the effects o
f unemploy-

ment, technological changes and increased competit
ion, both

foreign and domestic. . . . The bulk of the trade uni
on move-

ment has gone on record in favor of the shorte
r work week.

An adamant stand on this issue in collective bar
gaining,

would, in my opinion, set the stage for an al
l out fight."

So, we see that the emphasis, as predict
ed by this union

many times, will be on job security and 
meeting the impact

of technological changes, far more than the 
traditional items

of wages, and immediate working conditions
 and fringes.

It almost seems as if Simkin must have 
been browsing

through some of the results of a survey we 
made that finally

led to the 1957 Portland caucus, out of 
which came the

statement authorizing the officers to enter 
into exploratory

negotiations with the PMA to decide what
 could be done

about the growing mechanization problem.

THE NET RESULT, as we all know, is the M an
d M agree-

ment,  which is still, in some respects, being worked oil

and constantly strengthened. One of the drama
tic results

of the M&M agreement is our need—while in so many
 in-

dustries men are losing their jobs—to fill gap
s created by

those old timers who took advantage of the agreem
ent to

retire, with enough to live on in dignity.

It should certainly be clear now to any op
en-minded and

thinking member of our rank and file 
that the officers of

the union did move wisely and well—and
 in good time—to

do something effective and constructive 
about this devel-

oping national problem, before our ran
ks were overwhelmed.

It is hardly necessary to point to other in
dustries where

workers are either losing jobs, or living in c
onstant fear

that their last paycheck is just around the corn
er.

The railroad industry is a fantastic case in point as the

five Operating Railroad Brotherhoods are fight
ing for their

lives in the courts, at this point, to prevent the majo
r rail-

roads from imposing rules changes that would wip
e out

immediately an estimated 80,000 jobs.

The present newspaper strike in New York C
ity, well into

its second month, is basically over the s
ame issue of elimi-

nating workers through the technological changes. The

longshore strike on the east and gulf coast—
which has now

been temporarily settled — still must resolve
 in the next

couple of years this key issue—displacement of 
workers by

the machine. Even though their answers will be 
delayed for

some time, it still adds up to a demonstration of 
union sol-

idarity and a victory for the East Coast dockers.

In fact what is being referred t
o now as a "manpower

study" will go into matters of registrati
on, hiring hall, sen-

iority pay and other items the ILA
 will attempt to achieve

in the future. But keep in min
d everything they look for-

ward to achieving we have alread
y gained, especially with

the conclusion of the M&M
 agreement.

There is no question that the Director of
 the Federal

Mediation and Conciliation Service hit the 
nail square on

the head when he said that
 labor's tough struggles for the

year 1963 will center on the
 question of job security.

EOR OUR OWN part, though we aren't kidd
ing ourselves

r that our M&M program for the west
 coast, Hawaii,

Alaska (and an agreement still to be 
negotiated in British

Columbia) is the final real solution to the 
problem of tech-

nological change, we still find ourselves in th
e envious posi-

tion of having real headaches because we 
have to put more

men to work rather than having to worry 
about who may

have to go. This is headache we don't min
d having.

No one in our union
 can gainsay that this is a fact 

and

even those local memb
ers and officers whose thoug

hts

ranged from skeptical to
 outright opposition to the 

M&M

program can hardly avoi
d the honest conclusion that 

their

union has made historic
 progress.

The idea of mentioning these things is 
not that the In-

ternational officers or the Coast Committee 
now wants to

go into a "I told you so
" kick, but rather to point up 

the

need to constantly reexamine union policies
, to see what

they produce and to measure
 our progress against the 

po-

sition of other unions and industries.

So far we can hone
stly conclude that the ag

reements

we negotiated, with 
their built-in protections against 

lay-

off and speedup, p
lus the various retirement benefit

s, is

better than anything pro
duced in the country so far.

Our job is to make it e
ven better yet, to move in 

the

direction that will win the
 same program for other secti

ons

of our union—and eve
ntually to help all unions in the

country to reach some kind 
of agreement that will fit 

their

needs, so as to make sure 
that no working people are vic-

timized by the growing impa
ct of automation and mechani

-

zation.
(Deadline for next issue: February 4)
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New Liberal Legislators
Raise Pro-Labor Hopes
SACRAMENTO — A marked in-

crease in the number of pro-labor

legislators has improved prospects
for labor's program before the 1963

session of the California Legislature.
This is the opinion of ILWU rep-

resentatives Michael Johnson and
Nate DiBiasi following get-acquaint-
ed sessions with a near-record num-
ber of newcomers here during the
opening weeks of a session that will

last until June.
There are 34 new members in the

80-seat Assembly and nine in the
40-member Senate. This is the larg-

est turnover since 1934.
MISSING ANTI-LABOR MEN

It is a change made all the more

pleasant, Johnson notes, by the fact
a number of notably anti-labor leg-
islators are no longer here. This list
includes Assemblymen Harold Lev-
ering, Joseph Shell and Bruce V.
Reagan.
The Assembly is now 52-28 Dem-

ocratic and the Senate is 27-13 on
the Democratic side.
Arrangements have already been

made, Johnson and DiBiasi report,
for introduction of the key bills in
the ILWU program. No bill can be
heard until 30 days after its intro-
duction, which means the actual in-
fighting on legislation is still some
distance away.
For the third session in a row the

ILWU will try and get a dock safety
bill through. In 1961 such a measure
passed the Assembly 65-11 but died
in the Senate when the late Sen.
John F. Hollister (D-Santa Barbara)
bottled it up in his Labor Committee.
Once again the measure will be

carried by Assemblyman Edward M.
Gaffney (D-SF). It will call for bull
rails on docks, require safety tools,
regulate high piling of cargo and the
like.
Assemblyman Nick Petris (D-Oak-

land) is scheduled to introduce legis-
lation backed by ILWU requiring
that a person injured on the job
must be rehired if the employer has
a job he can do. This, Johnson says,
is directed at a minority of employ-
ers who say in effect, "We don't hire
cripples. We make 'em."
The union will also seek once again

an exemption from property tax on
raw materials until they have been
processed. This proposal, scheduled
to be introduced by Assemblyman
Vincent Thomas (D-San Pedro), is
aimed at combatting warehouse lay-
offs that annually cost ILWU mem-
bers three to five weeks of work at
tax assessment time. It is directed
at such products as coffee, copra,
coconut, and rubber.

PROTECT HOMES
Another effort will be also made

to get the limit on homesteading
raised from $12,500 to $17,500. As-
semblyman Charles Meyers (D-SF)
will introduce this measure, which is
a means by which workers can pro-
tect their homes from attachment.
The ILWU will also support, as it

did two years ago, a bill making it
unlawful for employers to use poly-
graph (lie detector) tests either in
connection with getting or keeping

a job. Some warehouse firms use
these devices to combat pilfering.
Johnson says the Teamsters will

have the bill introduced this year,
and the ILWU will support the mea-
sure. "These tests," says Johnson,
"are often inaccurate and inconclu-
sive. Diseases, nervous tension, even
a hangover, can influence the out-
come. And some outfits fire people
even when the test is inconclusive."
The ILWU will also be seeking

curbs, as it did two years ago, on
firms selling auto insurance.

BAN INSURANCE BIAS
The union wants a ban on discri-

mination "for any reason," including
age and occupation. Some limitation
on the arbitrary practice of raising
rates in cases of alleged risk will
also be sought. This, Johnson says,
is the result of the tendency of in-

surance companies to classify long-
shoremen as bad auto insurance
risks.
In adition, Johnson and DiBiasi

emphasize, the ILWU will support
the general labor program in the
Legislature, including efforts to win
increase in unemployment, disability
and workmen's compensation insur-
ance. Gov. Edmund G. Brown in his
inaugural message advocated in-
creases in these categories.
Johnson thought the Governor's

message, while it avoided some areas
such as a minimum wage and ex-
tension of unemployment insurance
to farm workers, was a positive and
vigorous call for progressive action
by the Legislature.
Both representatives are awaiting

some test votes. They want to see if
some of these new legislators are as
good as they sound.

Longview Local 21
Installs Officers
LONGVIEW, Wash. — Charles A.

Smyth was installed as president of
ILWU longshore Local 21 at the
stop-work meeting held here Jan-
uary 2. Others taking office for the
1963 term include:

Vice-president, F. E. St. Onge; sec-
retary-treasurer, Roger L. Sonne-
land; dispatchers, Charles Bacon
and Glen Cramer; labor relations
committee, Paul L. Everdell, D. W.
Van Brunt and Andrew Farland; ex-
ecutive board, E. L. Branham, W. L.
Raappana, Cecil Young, W. Brusco,
Lloyd O'Dell, C. Isaksen and H. J.
Loran; marshall, E. E. Hill; guards,
E. Phillbrook, D. Abell, T. Mitchell,
Jim Pratt, P. Rose; trustees, J. A.
Ahonen, F. P. Stennick and V. 0.
Taylor; dues clerk, (Mrs.) Lottie V.
Asmussen.

M. Ellis, Local 21 Pensioner, Dies
LONGVIEW, Wash. — Marshall

Ellis, one of Local 21's oldest pen-
sioners, passed away recently, at the
age of 92.

January 25, 1963

Refiring Matt Meehan, a vet-
eran of longshore un-

ionism in Portland, and now area arbi-

trator for Oregon-Washington, is
resigning April I. Meehan was one of
the principal organizers in 1933 in
Portland and the Columbia River; a
leader in the '34 strike; first dispatcher

in Portland. He was elected ILWU sec-
retary-treasurer in the first referendum

when Harry Bridges became president
of the union. An outstanding job was
his early survey of possibilities for or-
ganizing in Hawaii, and he is credited
with much of the union's success in the
Islands. Bridges said, when his retire-
ment was announced: "Matt has cer-
tainly hung up a fine record as arbi-
trator for the Northwest since he's
been in that job. He's worked hard and
has reached the age when a man wants
to enjoy life. He deserves it."

25% Oregonians Without Libraries

SALEM, Ore. — Most Oregon li-

braries are inadequate and 25 per-

cent of the people in the state have

no library service at all, Eloise Ebert,

state librarian, reports.
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Cuban Sugar
Stevedoring
Mechanizing
HAVANA —Mechanization of Cu-

ban sugar production is moving

ahead at great pace, according to a

recent dispatch from Reuters News

Agency, as centralized planning and

government control of industry

takes over from the hit-and-miss

productive methods of the past.
The magazine Nuestra Industria

reported that a number of sugar

ports had been mechanized at a cost

of almost $21/2 million to allow bulk

shipment.
One hundred twenty-two special

containers for transporting sugar by

rail were built for the 1962 harvest

and 200 more newly-designed con-

tainers are being built for the next

year's harvest, the magazine said.

Under the old system of shipping

sugar in sacks, an average of seven

to ten days were needed to load a

vessel. The new system, which cuts

out manual loading operation, loads

a vessel in approximately 20 hours,

according to the magazine.
Formerly, bulk shipping was op-

posed by Cuban labor unions, be-

cause it threatened the livelihood

of longshoremen. Under the new
system, longshoremen who no longer

work in sugar transfer to other pro-

ductive areas, Nuestra Industria re-

ported.

Labor Lobby Opens
Legislative Office
OLYMPIA — The United Labor

Lobby, representing all unions in the

state, has opened offices in the La-

bor Temple. Unionists visiting Olym-

pia during the legislative session are

asked to check in at the Labor Tem-

ple headquarters. The labor lobby is

headed by Joe Davis, president of

the State Federation of Labor.

Local 8 Names Four to CRDC
PORTLAND — Newly elected dele-

gates to CRDC from Local 8 are Jim

Foster and Eddie Strader, former

business agent. Reelected were Ern-

est E. Baker and Bill Fisher.
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W 0 Is In The Featherbed? .. .___,__. ._ 
o_ The Railroad Brotherhoods are fighting a desperate battle in the courts to prevent the major g--.7,-_-= 

---_--
E- railroads from imposing sweeping rules changes that would immediately wipe out as much

 as 3:

I 80,000 skilled rail jobs. This table shows how half the jobs were wiped out between 1947-60. 1
N In 1961 another 70,000 were lost. But—there was no shrinkage among executives or officials. '
_M There's plenty of money to spread around in the $100,000-and-up brackets. So—who is in M
5 the Featherbed? -

OccupationOccupation

IS Executives, Officials and Staff

No. of Bosses No. of Bosses

1947 1960

15,000 15,000

Jobs Eliminated

0

Occupation No. of Workers No. of Workers
1947 1960

Maintenance of locomotives, cars,
vehicles; parts & supplies. 370,000

P: Maintenance of way, bridges,
Er signals.

Station agents, freight handlers,
truckers, ticket agents, bag-
gage, waiters, telegraphers.

-E2- Train, engine & yard workers.

5- Clerical workers.

Professionals, subprofessionals
and agents.

Service employees, messengers,
elevator operators, etc.

275,000

172,151

307,133

162,701

36,000

24,000

184,000

119,000

90,565

211,604

111,229

32,000

17,000

Jobs Eliminated

186,000

146,000

81,586

95,529

51,472

4,000

7,000

TOTAL  1,336,985 765,398 571,587

-2
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Pioneer ILWU Project
ALMOST three decades ago Pres-

ident Franklin D. Roosevelt,
calling for a New Deal, laid the cards
on the table when he declared, "I
see one-third of a nation ill-housed,
ill-clad, ill nourished." While vast
changes have been wrought on the
face of the land, and the impact of
trade unionism has won more for
more people—more food, more cloth-
ing, more education, more welfare
benefits and health care, the facts
are startlingly clear that the hous-
ing situation is getting steadily
worse.
Blight increases faster than the

supply of housing. The gap between
demand and supply of adequate
housing becomes wider all the time.
And that gap, in the main, results
from excessive cost and excessive
profit-taking by builders and lend-
ers.

Unions Play Social Role
Who can meet this problem? Un-

ions have only recently become
aware of their ability to play as sig-
nificant a social role in seeking an-
swers to the housing problem—as
they have in meeting the challenge
of proper feeding and clothing and
medical services and welfare and
pensions and job security and a host
of other benefits won by the labor
movement in the last quarter cen-
tury.

It is a vast social problem, this
question of housing, and unions, at
best, can only touch the edges and
try to acquaint communities with
the possibilities for solution.
The ILWU-PMA garden apart-

ment project—three square blocks
in the Western Addition of San
Francisco—has merely taken a sin-
gle pioneering step in what even-
tually must be thousands of steps
by other unions and socially-direct-
ed organizations in the direction of
decent housing. Only in this way
can slums and blight be eliminated
from communities.

Cities are fast becoming concen-
trations of the rich and the poor—
those who have and those who are
expected to service them. And this
has created a condition that makes
city populations more and more hos-
tile to trade unions. Workers, unable
to live decently within cities, are
driven out to suburbia where they
soon fade into a kind of phony mid-
dle-class way of life. This project
will prove that family living is still
feasible for workingmen, by build-
ing on a non-profit basis, and elim-
inating the take off the top by
monied interests, the banks, the
realtors, suppliers and all else who
try to skim the cream.

An Adequately
Housed City?
What is a city without slums? It

means a city in which every inhabi-
tant is adequately housed. Ade-
quately housed means, in simplest
terms, adequate space, light, venti-
lation, heating, private toilet and
bathroom facilities; it means more
—grass, trees, available play space
for the children; it means schools
and transportation near at hand,
decent surroundings, a sense of com-
fort and security and pride — in
short, a place in which human dig-
nity can reside and express itself.
The aim of the project made pos-

sible by ILWU-PMA Pension Fund
is to provide a high standard of
housing with a garden atmosphere
in an urban setting with all of its
advantages; and to make this type
of living available to families of
moderate income irrespective of
race, color, creed or national origin.
This is a pioneering project, not

only as regards total cost, with use
of money at the extremely low in-
terest rate of 3 1/8 percent, but also
the first such project under the 1961
Housing Act.
A genuine consumer co-op will be

built here, which means that every
person who buys an apartment will -
get -a share of stock—each with

Near Completion

A pioneering project on the West
Coast, the ILWU-PMA housing devel-
opment in San Francisco, is nearing
completion. A union proves again its
ability to forge social benefits for peo-
ple, without making profits the meas-
ure of success. What one union has
done, others can do as well to bring
decent living within reach of workers.

The slums go down! Who will build decent housing to replace them?

1/299th part; it will be self-govern-
ing—residents will elect their own
officers, arrange for their own
maintenance, and the people will
run the project themselves — just
like a good rank and file democratic
union local.
It also provides new standards, a

yardstick by which other labor or-
ganizations can attempt the same
thing within their own communi-
ties.
The ILWU-PMA project was

hailed in 1960 by the San Francisco
Chronicle as the best of six different
plans submitted.
In its original brochure submitted

to the Redevelopment Agency, the
joint ILWU-PMA statement of ap-
plication projected its aims:
". . . to utilize a part of the assets

of the fund for a socially desirable
investment in moderate cost hous-
ing which might not otherwise be
constructed under purely commer-
cial auspices. There will be no devel-
oper's profit; whatever savings are
realized in the course of the con-
struction and completion of the
project will go to reduce the month-
ly charges of the tenant-owners."
The ILWU Redevelopment Asso-

ciation was able to complete this
project notwithstanding the fact
that they were forced to pay full
price for the land, though they

asked repeatedly that the land cost
be reduced so that greater benefits
could be shared. This situation
raised some serious questions, not
answered yet, as to whether this in-
sistence on the full land price
wasn't part of an overall pattern by
different agencies to compel every-
one into high price building. Every
effort to get the Redevelopment
Agency to cut the land price was
futile. But we went ahead anyhow,
and succeeded.

'Pioneering for Labor
Movement'
San Francisco Congressman John

F. Shelley, when he announced last
May final approval of the $5.4 mil-
lion FHA loan for construction of
the 299 units of cooperative housing
sponsored by ILWU-PMA, said:
"This is a pioneering project for

the American labor movement and
is a significant social step taken by
the union in their own efforts to
make available modern housing at
a reasonable cost in San Francisco.
It may well lay the ground rules for
other unions in the country for set-
ting up similar programs."

It was hoped from the very begin-
ning that this program would fur-
nish homes for a wide variety of
workers and occupations. In addi-

tion to longshoremen and ware-
housemen, many members of the
building trades, teamsters, machin-
ists and technicians of all sorts have
incomes within the limits; also
many white-collar workers, includ-
ing nurses, laboratory technicians,
interns, teachers, draftsmen, federal
and state employees, etc., fall within
these income levels. This aim is be-
ing met.
And other significant aims are be-

ing approached by this housing de-
velopment—in the form of a concrete
social contribution.

Logically, society should be pro-
viding decent housing to its mem-
bers but this social need has been
almost ignored. This is where the
union stepped in. In its pioneering
effort, the union became an expert
in the field—and it really is a tough
field, as many who have tried to get
into cooperative housing will agree.
In this way alone the union is

making an enormous social contri-
bution to the community. The com-
munity has discovered that it can
be done, and others are being en-
couraged—as a result of ILWU's pio-
neering efforts — to attempt the
same experiment.
And in this process the union is

giving something back to the com-
munity. Organizations which can be
called "socially-bound" — such as
unions and churches — are in the
best position to give something back
to the community in this way, with-
out specific concern for profiteering
or taking something away from the
community.
And here is another point to con-

sider. The decay of cities, population
loss in urban communities which
creates further decay, the blighted
downtown shopping areas, the de-
pressing central areas, has long been
a subject of sociological concern.
Middle-income housing may pro-

vide a most important key to bring-
ing the core of cities back to life.

The purpose of this ILWU-PMA
project has been explained in num-
erous ways, and by a number of in-
terested people.
ILWU President Harry Bridges in

his column, "On the Beam" in June,
1960, put his finger on the primary
liability that hampers most so-called
"slum clearance" or "urban renewal"
programs.

'Take From Poor,
Sell To Rich'
"They have been described,"

Bridges wrote, as "taking from the
poor and selling to the rich."

To overcome this standard prac-
tice, the ILWU, as well as other un-
ions in other parts of the country,
moved into the field of investing in
a type of housing that potentially
could serve to change the face of
the nation—bringing decent, hous-
ing for the first time to millions of
Americans—without regard to race,
color, creed, national origin, political
beliefs or anything except their very
real needs.

Bridges, when he first wrote of the
plan, envisaged the possibility of
Pension Fund money backing up the
building of moderate cost housing
elsewhere along the coast and even
in Hawaii.
Everything will depend on the

success of the San Francisco experi-
ment—and at this stage, the project,
nearly complete, shows promise of
success beyond any shadow of doubt.

It is a reality, a fact of life that
has whetted the curiosity and inter-
est of many other unions and so-
cially-concerned organizations. The
mere fact that the ILWU-PMA proj-
ect managed to travel successfully
through the legalistic jungle of
myriad regulations that can so easily
tangle every step, is in itself a great
victory.
One of the prime considerations

in investment of pension funds must
be the question of safety. ILWU-
PMA Pension Fund Trustees must

(Continued on page 5)



Abolish HUAC
Coos Bay
Editor Urges
COOS BAY, Ore.—The House un-

American Activities Committee has
come in for much criticism, varying
from gently ironic to knife-edged,
from Oregon newspapers, including
the Portland Oregonian (still being
published back of a picket line), The
Daily Astorian, and the Coos Bay
World.
The latter, in an editorial entitled

"Erosion of Our Liberties," charged
bluntly that the witch group "has
become a tool of political interven-
tion in the affairs of unions and
organizations seeking to remedy
wrongdoings in the areas of civil
rights, peace, integration and civil
liberties."
Noting that the committe has been

in existence for 24 years, the paper
said:
"HUAC, by its very nature, violates

the First Amendment . . . in that it
intrudes on the freedoms of religion,
press, speech, assembly and petition.
The very name of the committee is a
misnomer in that 'un-American' is
so vague a term that it serves
neither as a restraint on committee
members nor as a guide to witnesses
subpoenaed to testify under compul-
sion."

EXPOSURE
HUAC "in defiance of the Consti-

tution has become an instrument of
'exposure' of persons who disagree
with what the members of the com-
mittee support," The World charged
. . . "It can, and has publicly black-
listed many responsible and patri-
otic Americans."
"It has become a committee of

witch huntvrs, often allied with hate
groups."
In addition, The World pointed

out, the committee "has managed to
become . . . a propaganda organiza-
tion, printing reams of transcripts
and other publications at the tax-
payers' expense."
One of the most "infamous" of

these activities, The World noted,
was HUAC's "sponsorship of the film
'Operation Abolition' . . . a distorted
motion picture correctly described
as a case of 'forgery by film.'"
The editorial concluded by urging

its readers to "write your Congress-
men, urging them in turn . . . to vote
to abolish HUAC."

Glen Curtis Heads
Aberdeen Local 24
ABERDEEN, Wash.—ILWU Local

24, in elections held December 17-19
elected Glen Curtis, president, An-
drew Vekich, vice president and Max
Vekich, secretary-dispatcher.
In addition, the local ballot had

three items, all acted upon favor-
ably. These included amalgamation
with Raymond ILWU Local No. 1 if
that local wishes to make such ar-
rangements; a $5 assessment pay-
able in January 1963; and a $1 per
member assessment to aid the Mine,
Mill and Smelter Workers union in
fighting the present re-trial of seven
leaders on an old Taft-Hartley affi-
davit charge.
Also elected were Joe Tometich,

marshal; Don Wertanen, trustee and
guide; Willard Kirk, district council
delegate, labor relations committee-
man and relief dispatcher. Nine
members of the Executive Board in-
clude Ed Kaiyala, Frank Kline, Don
Irwin, Arne Asikainen, William Pe-
terson, Ivan Felts, Lowell Heiny,
Tom Granger, and W. R. Mattson.

All Unions Back Official
In Seattle School Race
SEATTLE — Walter E. Berg, sec-

retary-treasurer of the Aero Me-
chanics Union, has received the
backing of virtually all of organized
labor in his campaign for election
March 12 for one of two seats on the
Seattle School Board. Labor has no
representation on the present board.
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= Death Takes a HolidayE
-T-_
Et HONOLULU — The marriage of-...-
2. James Majors and Kahala Kana-

hele, December 29 was dramatic
-1_ - in many ways.
-2 Life and the irrepressible hu-
▪ man spirit had won over seem-
- ingly impossible obstacles.E--

.2 Like too many Hawaiian youths,
-0 Majors had grown up neglected,
2 illiterate, and "delinquent." He2 had attempted suicide in 19482. when recaptured after a prison2 break and a murder. He had been-_-_- minutes away from hanging in2
P_ 1950 when Governor Long granted-0. two weeks' delay after a last min-
-.A- ute appeal by Harriet Bouslog
-_-7-: sparked a deluge of calls by Ha-

waiian people and several Chris-2
,-7---, tian ministers. He lived six years
g in the shadow of death before
E Governor Samuel Wilder King
2 commuted his sentence to life im-

prisonment.
g 40 MINUTE VISITS..-
-.-.0 Kahala Kanahele had come to-...T2
2 love Majors during 40 minute Sun-

day visits to the prison with her
-------- mother, Helen, who was a cham-
• pion of the defense campaign. In
--.E.- 1956 she promised to wait for him.
S- To many, then, it seemed a hope-.
---:- less dream. BUT WHILE THERE
E-- IS LIFE there is hope.-2
F11111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111MMEM111111111111111111111111111111MummunimminummimmimmimmuM11111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111ii

Most meaningful element in member of society. They believethe drama was the development the same of John Palakiko, whoof Major's character. By personal entered prison barely able to writestruggle, and with help from many his name, has now read his waypeople, he found and reshaped the completely through the Harvardelements of a new self. Classics.
He repaired his neglected edu- GOAL WAS WONcation. He turned his native intel-

ligence to the service of others and

Helen Kanahele, and defense attor-
neys Harriet Bouslog and Myer Sy-
monds with Kahala and James Ma-
jors at their wedding reception.

for six years has helped to orient
new men to the prison program.
The State Board of Pardons and

Paroles, Ex-Governor Quinn and
Governor Burns are confident
that at 35 he has become a man
who can be a good and useful

No one could have foreseen this
outcome in 1950 when Majors and
his friend Palakiko were sen-
tenced to hang. But some did un-
derstand the negative side—the
terrible finality of snuffing out a
life—the fact that if there were
any good possibilities, hanging
would destroy them forever and
beyond calling back.
Thousands of people helped to

prevent the execution. Bouslog
and Symonds fought in the court.
Civil Rights advocates collected
$2,600 to buy a needed transcript.
More than 15,000 signed petitions.
ILWU in its 1952 Territorial

Conference, while condemning the
men's crime, at the same time op-
posed the hanging, and all capi-
tal punishment. With petitions,
agitation, and argument by Rob-
ert McElrath on its nightly radio
program, the union joined the
campaign to abolish capital pun-
ishment. That goal was won in the
1957 legislature.

ILWU Seeks More Low Rate Housing
(Continued from Page 4)

necessarily be cautious, never gam-
bling, looking for safe returns on
their investments.

Socially Useful Goals
But there are other considera-

tions. True, there are plenty of
stocks, or government bonds that are
completely safe, and insure a neat,
secure return. But the ILWU-PMA
Trustees became aware that these
funds could continue to earn
healthy returns, and also serve a
socially valuable goal—such as im-
proved housing.
Today the project is nearing com-

pletion. Within a matter of months,
there will be 299 one, two, and three
bedroom apartments in twelve
three-story buildings. All apart-
ments will have a private patio or
large outside deck; there will be no
through street traffic within the
project grounds. All utilities, gar-
bage collection, kitchen appliances,
and maintenance except for inte-
rior repainting are included in the
monthly payments estimated at $85,
$125 or $140 depending on the num-
ber of bedrooms. Down payments
will be somewhere between $410,
$510 or $610 at present estimates.
In order to take advantage of the

extremely low interest arrangement
available through the Federal Hous-
ing Administration, the project had
to conform to certain restrictions on
income and family size.
The Housing Act of 1961 provides

for 40 year mortgages at 3 1/8 per-
cent instead of the former 51/4 per-
cent.
The difference is phenomenal. For

example, on an ILWU 3-bedroom
apartment—which will now rent for
about $140 a month including utili-
ties, the cost under the old interest
rate would have been no less than
$175 a month.
The new interest rate, under the

Housing Act, made the difference
between something feasible and
something that would have been im-
possible.
The original ILWU plan was that

whenever housing was built it would
not go over $150 a month. At the51/4 percent rate that would have
been impossible. Now it is feasible—
Within the income ceiling limitations
set up by the FHA as a condition of
their low-interest loan guarantees.
This is the schedule:

For a family of two, an income
ceiling of $6400.
For a family of three or four, a

ceiling of $7500.
For a family of five-six, a ceiling

of $8650.
For seven or more people, a ceiling

of $9750.
The ILWU-PMA housing cannot

be bought for speculation. It cannot
be rented to anyone else, except un-
der very special circumstances, with
individual problems taken into con-
sideration, and never for a dollar
more than the actual cost to the
individual. It is meant for happier,
healthier family life—not for wheel-
ing and dealing!

Others Sell for Profit
To appreciate the challenge, it

would be well to see what others
have done in the same Western Ad-
dition, where a considerable amount
of land has been cleared for housing.
One piece of this land was slated

for re-location for those displaced
by the destruction of the old hous-
ing. It too is a "cooperative" plan.
But it is owned and controlled by a
private organization, even though
the word "cooperative" is used. The
difference between this "re-loca-
tion" plan and the union's housing
is perfectly obvious:
The down payment for each fam-

ily is $3300 as against $610 for ILWU-
PMA plan. The monthly rental
charge is $195 versus $140 under the
ILWU plan for the same size unit.

Here's another example: A very
good builder, Eichler, with a huge
organization and a tremendous
amount of experience behind him, is
constructing 150 apartments imme-
diately across the street from the
ILWU project. All will be 3 bedrooms,
with 2 baths. This is not a coopera-
tive project, and here are its prices
—in the very same district:
An inside apartment without any

view—$300 per month; an outside
apartment—$350 a month.
Another 900 unit apartment build-

ing is being constructed by Dwor-
man Associates, another organiza-
tion with a great deal of experience
in the building business. Their one-
person studio apartments start at
$195 per month!
In other words most of the West-

ern Addition has gone into "high
cost" housing despite the fact that.
it is called "redevelopment."
Out of the roughly 1950 units of

housing now being developed there,
the breakdown is as follows: 1500
very expensive; 150 moderately ex-
pensive; only 299 units—the ILWU-
PMA units—can actually be called
low cost. This is lower than anything
else in the Western Addition.
How does the ILWU-PMA Pension

Fund fit into the housing picture?
The Pension Fund furnishes what is
called in the building game "front-
money" or equity capital, in order
to get options on the land, to de-
velop the plans, to prepare for the
construction loan, etc.
This pension fund money amounts

to about 10 percent of the total cost,
until after the apartments are sold.
When the apartments are sold,

then all the money comes back at
43/4 percent plus one percent as a
service (or financing) charge.
The normal income from pension

funds—with the safest kind of in-
vestments — averages about 3 5/8
percent.
In the case of the ILWU-PMA

apartments, the Pension Fund will
be drawing a return of 53/4 percent.

ILWU Was First on Coast
A number of unions throughout

the country have gone into this kind
of housing, with ILWU the first on
the West Coast. However, many not
motivated by any desire to do any
social pioneering, or give back any
real benefits to the community, but
solely because it is a more profitable
way to invest pension funds than
most other investments available to-
day.
Many of these unions, who use

their pension funds for investment
purposes, are putting their money
into high-rent housing. Thus this
pension fund money can become
strictly an investment.
The fact is that the ILWU Pension

Fund could have had a higher re-
turn for the dollars invested but
chose to take back only as much as
the law provides.

All the savings and extra profit is
being plowed right back into im-
provement in the property, creating
a beautiful park and recreation area,
and making this project a model for
the entire labor movement to study,
and for union members to point to
with pride.
A vast new vista-of social progress

in housing is just opening up—with
ILWU, once again, playing a pio-
neering role.
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Following is a summary of the report by
the ILWU Overseas Delegation that visited In-
dia and Burma in October 1962. This was the
second ILWU visit to India.

UNION OF BURMA
AFTER THREE days stop-over in Hong Kong,

the delegation arrived October 20 at the Min-
galadon Airport on the outskirts of Rangoon.
Although we were informed through literature

that there were several labor federations and hun-
dreds of unions in Burma, none of the officials or
offices could be found. Probably due to new revo-
lutionary government recent takeover, everyone
is silent.

Rangoon Dockers Are Friendly
But Hesitate to Talk

WE VISITED the Rangoon docks, where steve-
doring was in full swing during the weekend.

Brother Loveridge asked one of the guards if we
could visit the docks as we were stevedores from
the US in Burma to observe the working conditions
of the people. The guard referred us to his supe-
rior who told us to go to the main entrance and
request permission. . . . After a phone call we were
permitted to visit the docks.

All dock operations in the Port of Rangoon are
regulated by the Board of Management. This gov-
ernment agency determines the number of men to
be registered, the rates of pay, fringe benefits and
other conditions which would normally be deter-
mined by collective bargaining in our country.
Union activity on Burma docks at present is nil.
There were 12 vessels of various flags in port,

dockside and in midstream. Without any escort,
the delegation observed the dock operations and
talked to the men working. The men were hesitant
to talk but they were generally friendly.
We boarded the SS White Rose to see the hold-

men at work. While we were talking to Ko Ko Gyi,
the foreman, Brother James Fantz, ILWU inter-
national representative in Oregon, arrived with
Mr. Sein Tin, manager of the Port of Rangoon,
who showed us the dock operations. Later, he took
us on a drive within the city viewing various in-
dustries and explaining all phases of their opera-
tions.
By talking to Mr. Sein Tin and others, we man-

aged to get some information about the longshore
industry in Burma. However, union activity seems
to have been suspended since the new revolution-
ary government came into being on March 2 of
this year.
Wage Rates: (One Kyat is 21 cents US.) Head

holdmen-8 kyats per 8-hour day; winchmen-6
kyats per 8-hour day; holdmen-4.25 kyats per
8-hour day; special holdmen-6 kyats per 8-hour
day.
Work shifts: Dockside operations-6 a.m. to 2

p.m. or 2 p.m. to 10 p.m. Mid-stream operations-
7 a.m. to 3 p.m. or 7 p.m. to 3 a.m. Overtime is paid
at double time with only 10 hours.work. At Ran-
goon harbor stevedoring is done dockside and in
mid-stream. In mid-stream operations cargo is
discharged onto lighters. Men are transported to
the mid-stream vessels by motor launches. Meal-
periods-40 minutes within an 8-hour shift is al-
lowed for men to rest and to take their meals. 14
minutes daily is allowed to rest or smoke.
Gang Sizes—Loading Gangs consist of 2 winch-

men, 1 hatchtender, 1 head laborer, 1 foreman, and

j
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14-16 holdmen (laborers). Loading gangs for ships
going to European ports also include 4 kamalies
(men used for shoring, ventilating stowed cargo).
The basic discharge gang: 12 holdmen, 1 head la-
borer, 2 winchmen, 1 hatchtender and 1 foreman.
Each gang also has 3 hookmen on the dock. There
Is a ship superintendent and also a dock foreman
for each vessel being loaded.
The supervisory employees were dressed in

trousers and shirts. However, the holdmen and
longshoremen working on the dock were dressed
in their native clothing and were all barefooted.

Enroufe, stopping in Hong Kong, delegates saw huge
loads hand pushed by longshoremen.

. . . At present, the accident rate is very high and
stevedoring schools are soon to be started.

Call-Out Pay—When stevedores are called out
for work and no work is available due to changes
in vessel arrivals or a full day's work is not pro-
vided, the men are paid the full day's wages. Six
days' casual leave is paid annually.
Pensions—Provident funds are set up for steve-

dores and benefits become available to them when
they attain age 55. The revolutionary government
has now instituted a social security program, in-
surance and health programs. A workmen's com-
pensation system is now being formulated. Steve-
dores are protected by Social Security for death
and sickness.
Mechanization — Except for the usual cranes,

winches and high-lifts, mechanization of cargo
handling is still far away. All cargo on the docks
and in the holds of vessels are hand-handled.
There is no container or bulk handling of cargo.
Number of Workers—The Port of Rangoon pro-

vides employment for 3000 stevedores. On an aver-
age day during the slack season, 15 vessels are in
Rangoon Harbor, port and mid-stream. 24 vessels
is the average number during the busier season
that are berthed in the Port of Rangoon.
Labor Unions—Most of the unions were dis-

solved after the revolutionary government came
into being in March of this year. The present
government, it is believed, is not against unions
as such but against the type of unions which ex-
isted. It is believed that the government will per-
mit organization of larger unions by industries
under its strict supervision. This attitude of the
new government may have been influenced by the
ineptness and corruption of the leadership of the
unions which existed in the past. Honesty seems
to play a big part in the present government.
The Revolutionary Government of General Ne

Win—The civilian government of U Nu was quietly
overthrown by a coup d'etat on March 2, 1962 and
replaced by a Revolutionary Council. General Ne
Win is the chairman of the Council. The army of-
ficers took over the government because they

OVERSE
believed it was gradually disintegrating, primal
due to the dissatisfaction of the Shan rebels. Al
because of the slow growth of the national ecc
omy and dishonesty.
When the revolutionary government was form

many trade union leaders were jailed while oth
went into hiding.
Under the U Nu government, three politi

parties existed and these parties took in all of
labor organizations. Consequently, union lead
were also political leaders. Union leaders hem
their organization to further their political fi
tunes. There were ten groups of unions at t
time.
The Army officers who are leading the coun

today are honest and very capable. These offic
are also dedicated people trying to bring ab(
a speedier development of their country. Ti
have openly adopted a socialist policy to achil
their goals of a higher and better standard of 1
ing for their people.

Free Trade Unionism Seems
Dead Under Army Rule

THE REVOLUTIONARY government is also vi
realistic in its approach to socialism. PrIvl

property is not being confiscated indiscriminat(
They are adopting programs only when they
pay for the property that needs to be taken fr
private owners. Free trade unionism seems to
dead in this country at present. Communi
seems to be very weak at present.
Burma needs technical aid to modernize its

dustries and remove itself from a purely agric
tural economy. To this end, the country has ado
ed its second four-year economic developml
plan which is now being implemented.
The US Embassy was courteous and as help

as could be, with a Mr. Bob Stevens especiE
offering to get us into the dock area. It is
opinion that in the near future Burma will
sound and a free country with more and mi
opportunity for trade unions.

INDIA
CALCUTTA is the largest city in all India w

a population of about 51/2 million. Populat
density in downtown Calcutta is said to be 86,1
people per square mile. Hundreds of thousands
people sleep on the streets each night, and mf
toil as rickshaw pullers just to make their dz
sustenance.
Beggars on the streets, rich men in swat

hotels, holy cattle free to run the streets, moth
with babes in their arms begging for food, 01
air crematories on the banks of the Ganges, v
parks with grazing goats and sheep, beauti
temples and monuments, working men with v
loads on their heads, men with two-wheeled ca
straining to pull incredible loads, poverty and e
—that is the facade of Calcutta.

India's Union Leaders Are
Professionals, Not Workers

THE leadership of unions in India most ofi
include doctors, political leaders, social wo

ers, lawyers and other intellectuals who have
no experience at manual labor. This has been
and will continue to be so as long as the gulf
tween a large employer and his workers is gr
in terms of caste and social standing, wealth
education in particular.
Most of the present day leaders seem to be de

cated people, truly attempting to improve the
of the working man. However, their efforts in
half of labor is hampered by government-spi
sored tripartite labor boards which have juris
tion over matters normally settled by the coil
tive bargaining process. Written contracts betwl
workers and their employers, with some exe
tions, are very rare.
The present day leadership seems to be int

ested primarily in their political and social stal
ing.

Since most labor unions in India are sponso
or have close relationships with the various
litical parties, it is practically impossible to br
about amalgamation of unions on industry-w
basis, which would be most effective in bring
about improvement of wages and working con
tions for all labor.

No Change in Conditions
Since First ILWU Visit

BEING THE second delegation to visit the P
of Calcutta, we found that conditions as

ported by the 1961 delegation have shown
change. Calcutta Port is now being moderni
to some extent by the installation of 25 new thr
legged wharf cranes, which can handle loads
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AS REPORT: India and Burma
By A. R. COULTER, Local 501; L. L. LOVERIDGE, Local 13, and JAMES S. USHIJIMA, Local 142
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to 3-5 tons. The wOrkshifts of longshoremen re-
main unchanged: The first shift-6:30 a.m. to 3:30
p.m. with an hour's mid-shift lunch and rest
break. Second shift-3:30 p.m. to 10:30 p.m. and
the third from 10:30 p.m. to 6:30 a.m. The second
and third shifts get 1/2-hour for lunch.

We boarded the SS Peal Beach which was un-
loading bulk wheat from the United States. All
grain is hand-handled, bagged into 220 lb. sacks,
stacked into sling loads of 9 or 12 sacks and dis-

Calcutta longshore union secretary, D. K. Kanguly,
talks to Loveridge (back to camera) and Coulter,
with workers listening in on conversation.

charged by cranes or winches. An unloading gang
for bulk wheat consists of 18 men who are assigned
to gather the filled sacks into sling loads. Sixteen
men are used to bag the wheat. Six foremen su-
pervise the 34 holdmen. We were informed that
two loads could be hooked onto a single hook, but
If that is done, additional men must be provided.

The Calcutta Port and Dock Workers' Union
office is a single room affair with one desk and
a file cabinet. Since membership dues are three
rupees per member annually, this union as well as
others cannot afford offices with better facilities
from which adequate services can be rendered
their memberships.
We talked to Mr. Debkumar K. Ganguly, joint

secretary of the union and several of the officers
and rank and file members. We distributed copies
of our contract as well as ILWU buttons.
The Calcutta Port and Dock Workers' Union is

affiliated with the All India Trade Union Congress
and the Trade Union International of Transport,
Port and Fishery Workers. Its membership, ac-
cording to D. K. Ganguly, is approximately 12,000
members. This union is the first in Calcutta to
unite the port (shoreside) and dock (those em-
ployed on ships) workers.
Ganguly is the only fulltime officer of the un-

ion; consequently, he is called upon to solve griev-
ances from 7 a.m. to midnight.
Ganguly expressed the opinion that there was

no possibility in the near future of uniting all
waterfront unions. Since politics seem to play an
important part in the activities of unions and
since unions depend heavily on government action
to gain benefits for their memberships, differences
in political approach and philosophies seem to be
the factors hindering unification.
On Thursday, October 25th, we obtained an ap-

pointment with Dr. Mattreyee Bose, who heads a
longshore union affiliated with the Indian Na-
tional Trade Union Congress. We were met at the
hotel by one of her organizers, Mr. Gupta, and
driven to the union's office at 47 Chowringhee Rd.,
Calcutta 16. Dr. Bose is a very interesting and in-
telligent person, who gave up her medical prac-
tice to engage in labor leadership. She is also a
member of the state legislature.

All waterfront workers in Calcutta are either
registered with the Calcutta Port Commissioners
or with the Calcutta Dock Labor Board. The shore-
side workers come under the jurisdiction of the
Port Commissioners and those who work on board
vessels such as hatch foremen, holdmen, winch-
men, hatchtenders and clerks, are listed with the
Dock Labor Board. We were told that membership
in a union does not give an individual the right to
be registered.
Wage negotiations are conducted within the

Calcutta Dock Labor Board which consists of five
representatives from labor, five from government
and five from the employers.
The basic wage rates of the dock workers in

Calcutta have not risen in ten years. In 1952 the
Dock Labor Board fixed wage rates which have
not been altered since—although it has allowed
some dearness or cost of living allowances. Gen-
erally, all registered dock workers are treated
equally and given equal work opportunity. How-
ever there are occasions when equality is not prac-
tited.

We were told that the Calcutta Dock Labor
Board maintains a fine hospital, the cost of which
is paid for by a levy of 71/2 percent of total wages
against all port employers. No other Port Labor
Board maintains a hospital for the case of its
registered workers and their families. Dr. Bose
was very proud of this fact as she is a member of
the Calcutta Dock Labor Board.
The Port of Calcutta handles 50 percent of all

tonnage that passes through the ports of India.
Approximately 4000 vessels call at the port each
year carrying 100,000,000 tons of cargo. One-third
of the population of Greater Calcutta depend on
port activities for their livelihoods. We were told
that 33 percent of the work in the port of Calcutta
is done from lighters. However, all of those who
work on the lighters are still unorganized. Mem-
bership in unions is voluntary.

60,000 Work on Docks;
Most Live in Hovels

SIXTY THOUSAND workers are employed on
the Calcutta docks as stevedores and shore-

side workers. Most of them live at sustenance
levels in hovels made out of discarded building
materials in the waterfront area. Ganguly noted
that two or three families crowd into rooms eight
by ten feet in size.
Although it may be unbelievable to those who

have not witnessed the sight, we noticed one
individual, possibly a longshoreman, eating raw
wheat for his mid-day meal right on the docks.
Earnings of dock workers are about one US dollar
per day, and although the national income has
risen, only one percent of the upper crust still
get all of the benefits from the growth of the na-
tion's economy.
A pair of shoes costs 17 rupees; consequently,

workers on the docks can't afford to buy them.
All of them work barefooted, dressed in their na-
tional dotis.

All Indians are proud of their country's inde-
pendent status. They believe that the border inci-
dent is unfortunate and should be solved by peace-
ful means if possible. They also believe that peace-
ful existence with open competition is the only
road for all nations to adhere, as both sides have
the means to destroy all of humanity. The growth

Typical overcrowded Calcutta street scene.

of India will be slow under present day Indian
leaders as most of them have had no administra-
tive experience prior to independence . . . having
spent more time in jail than out fighting for in-
dependence.

Union Leaders Hoped for
Exchange Visits to US

THE LEADERS we met thought that visits by
trade union people are good as they would

enrich each other's respective movements. Most
of the leaders were quite envious and surprised
that the ILWU should send rank-and-file mem-
bers to visit with them. In India most of the
unions are very poor as dues cannot be increased
because of the economic standing of the workers.

Even if it were possible financially, it was noted
that labor leaders would have a difficult time in
obtaining passports because the government is
short of foreign currency and because political
considerations most often govern granting of trav-
el permits.
Ganguly expressed the hope that some day the

Asian Dock Workers' Conference can be held in
India as it would be a shot in the arm for the In-
dian labor movement. He asked us to convey his
union's best wishes to President Harry Bridges
and all of the officers of the ILWU.
The delegation was booked to leave Calcutta for

New Delhi on the IAC flight on October 27th;
however, we were notified by phone in the middle
of the night that our flight was cancelled
Faced with the no-flight-out predicament, we

remained in Calcutta until the 30th and then de-
cided to leave the country as advised. The Indian
government declared a state of emergency on Sat-
urday, October 27, 1962. The emergency was de-
clared, we believe, primarily to mobilize the people
and not because of any grave danger to the nation
because of the incidents at some remote border.
Brother Ushijima became extremely ill with a

very high fever and we took him to a doctor who
treated him and recommended immediate care.
In view of his condition, which was serious, he
was put aboard a plane en route to Tokyo. Not one
time was any complaining by Brother Ushijima
evident. Brother Loveridge became ill also, which
later developed more serious in Cairo, Egypt. The
big and rugged Canadian Archie Coulter was most
helpful to his fellowmen and, of course, let us
know, laughingly, that Canada has no time for
sickness.

India's Dockers Are Poor;
Best Paid Workers in Nation
Er HERE ARE nearly 200 million persons in In-

dia's labor force, mainly in agriculture and
earnings are generally low. Statistics show steve-
dores or dockers have the highest rates of pay
throughout India.
The AITUC, formed in 1920 (All Indian Trade

Union Congress), is Communist dominated. The
INTUC (Indian National Trade Union Congress),
which is the largest in numbers, is actually run
by the Congress. The PSP (Praja Socialist Party)
and the UTUC (United Trade Union Congress)
have been split and are now few in numbers com-
pared to the others. These unions must be reg-
istered in order to partake of advantages of the
Indian Trade Unions Act of 1926. In the recent
past there were as many as 10,000 registered un-
ions. However, these are dwindling due to many
causes—lack of education, dishonesty by officials,
lack of actual union collective bargaining, and too
much government legislation which, on the sur-
face, helps some and seems great but has the ten-
dency to protect management too much in line
with wages and conditions.
It is most unfortunate that the Chinese Border

fighting was in progress as it seemed to have a
bearing on the people's reluctance or unwilling-
ness to open up as they normally would regarding
labor unions and their role in India. The people
generally are courteous and even with all the suf-
fering and poverty, seem to still have the courage
to continue on looking and somehow knowing
there is a more prosperous future.
Indian officials and union members are eager to

hear more from ILWU regarding contracts and
also are eager to receive union bulletins and pa-
pers. Assurances were given that cooperation is
necessary and guaranteed between our unions in
times of trouble.
Ours was a very educational, interesting and

enlightening trip in many respects. We feel, how-
ever, that any future delegations to any country
should be assigned as far in advance as possible,
to give them an opportunity to study and research
the current economics and politics of their par-
ticular country.
We wish to thank our entire ILWU for allowing

us to serve them in this important capacity as
delegates and ask that the delegations be con-
tinued in the future.

Vast numbers of homeless Indians are forced to sleep on the streets.



Wri!DISPATCHER Page 8 January 25, 1963

IL 2—n  iettep4 ED 
Great FM Available
Editor: I was highly pleased to see

the editorial and cartoon in the last
issue of the Dispatcher concerning
the Eastland/Dodd inquisition of
Pacifica Foundation, operators of
FM radio outlets KPFA in the Bay
area, KPFK, Los Angeles and WBAI
in New York.
I think it is most appropriate at

this time that ILWU members be-
c-ume more acquainted with these
Northern and Southern California
FM stations which broadcast every
day in the week, 17 hours a day.
They have the most wonderful pro-
grams unlike anything else in this
or other countries. One hears beau-
tiful music, debates and forums on
every subject, speakers and com-
mentators from all and every shade
of opinion, orthodox, middle of the
road, unorthodox, and every evening
at 6:30 a full half-hour newscast of
factual, authentic information not
to be found on any other radio, TV,
or in the press.
And no commercials! Pacifica de-

pends for its existence solely upon
its subscribers at $12 per year for
which they mail to each subscriber
a folio guide listing the programs
for the two weeks. I urge every ILWU
member, their friends and relatives
to take out an annual subscription
and become a listener. It is one of

the greatest and cheapest educa-
tions.
KPFA/FM broadcasts over 94.1

MC and the address is Berkeley 4.
You can telephone or write for a
sample program at THornwall 8-
6767. In the L. A. area it is KPFK
(90.7 MC), 3729 Cahuenga Blvd.,
North Hollywood.
By becoming listeners and sub-

scribers ILWU members can conduct
their own investigation.

HERMAN STUYVELAAR
Retired, Local 34,

San Francisco

Johnny Marks Plays
Santa to Navajos
WILMINGTON — Johnny Marks,

member of Local 13, as he has for so
many years in the past, was the
sparkplug in sending aid to Navajo
Indians in Arizona and New Mexico.
Marks collected food and funds

from Local 13, Local 63 Marine
Clerks and Local 94 Walking Bosses,
to help the sick and elderly and
make a happier Christmas for some
2700 Navajo children. A good part of
the help, Marks pointed out, came
also from Matson Navigation, which
provided pineapple, and from a
number of stevedoring companies
and shipping agents in the Los An-
geles and Long Beach harbors.

Rendell Heads
1963 Officers
For Local 54
STOCKTON — John Rendell was

named president of ILWU Local 54
for 1963. Others elected include:
vice-president, Dave Thomas; secre-
tary-treasurer, Anthony R. Jardim;
dispatcher, Tony Cecchetti; relief
dispatcher, Robert Davenport; aud-
iting committee, Joseph Estrada, Ira
Ellisworth, and Charles Cole; ser-
geant-at-arms, Carl Fontana, and
Eddie Ferreira.

Labor relations committeemen will
be: Phil Badalamenti and James
Smith; alternate, Fred Kalune; ex-
ecutive board: Henery Joyner, Jake
Werner, 0. E. Brown, Fred Kalune,
Glenn Myers, James Christensen,
Victor del Rio, Marcus Romero and
Richard Rendell; convention and
caucus delegates: Robert Davenport,
Phil Badalamenti, E. F. Whelihan;
alternate, Tommy Sousa.

Job level safety committee: Eddie
Ferreira, Fred Kalune, James A.
Field and Warren Woolman; griev-
ance committee, Maurice Goulart,
James A. Field, Carl Fontana, Eddie
Ferreira, Herman Schmidt, George
Patton, Gilbert Belasco, Jake Jenson
and Marco Tonsan; board of trus-
tees: Joseph Estrada and Leonard
Erickson.

Teamo Paper Raps
Senate Radio Probe
SEATTLE—In a lead editorial

The Washington Teamster says
that the Senate Internal Security
Subcommittee's hearings on the
Pacifica Foundation "should be
recognized for what they are: an
attack on free speech." The sta-
tions are KPFA-FM, Berkeley,
KPFK-FM, Los Angeles, and
WBAI-FM, New York.
Pointing out that the Founda-

tion's stations have given labor an
opportunity to voice its views the
editorial said:
"Had the three stations been

content to stick to a bland pro-
gram schedule, they would doubt-
lessly have operated without ex-
citing the attention of Senate
investigators. But the stations
chose to make themselves avail-
able as a forum for a wide range
of opinion, including in one in-
stance a Communist commenta-
tor, identified as such."

New Westminster Ladies
Elect Gertrude Eichhorst
* NEW WESTMINSTER, B.C. — The
newly-elected officers for Auxiliary
26 are: president, Gertrude Eich-
horst; vice-president, Ruth Sanre-
gret; secretary, Irene McFadyen;
treasurer, Norma Chrysler; reporter,-
Irene McRae; and marshal, Kay
Berry.

JFK Program Reflects Bleak Outlook for Jobless
(From The Dispatcher's Washington Office)

WASHINGTON, D. C. — President
Kennedy's program for the next two
years reflects a bleak short-term
outlook for the nation's jobless and
its unmet social needs.
This prospect is clearly envisaged

by the Administration's top priority
prescription to get the country mov-
ing—a major tax overhaul measure.
The full effects of that step, as

mapped out for the 88th Congress
by the State-of-the-Union and
Budget messages, will not be felt be-
fore fiscal years 1966 or 67.

NO UNEMPLOYMENT DROP
Until then, according to Treasury

Secretary Dillon, unemployment
cannot be expected to drop to a tol-
erable 4 percent level and domestic
spending will be tightly squeezed.
Commenting on the President's

mid-term approach to the nation's
problems, the Washington Star not-
ed "a vast shift in tone from the first
two years of the Kennedy Admin-
-"ration."
Formerly, the President promised

positive and fast government action
to provide jobs, to expand public
services all down the line. He had
expected to reduce unemployment
to an "interim goal" of 4 percent this
year at the latest.
"No longer," said the Star's inter-

pretive story, "does the President
argue that everything can be done
at once.
"Faced with the difficult choice

between guns and butter, he has
chosen guns — or, more accurately,
missiles and the moon."
AFL-CIO President Meany, react-

ing to the President's domestic pro-
gram, declared that "It leaves our
economy stalled on the side of the
mountain. . ."

NO NEW JOBS
Meany said that the 3.5 percent

growth rate on which the President's
budget is based "would insure 6 per-
cent and more unemployment in
1963."
"We must set our sights higher,"

stated Meany, "if we are going to
put America back to work. I trust
the President will in later messages
present an expanded program of
job-creating legislation."
The President, however, seemed to

rule out such hopes in his messages
to Congress. '
"No doubt, a massive increase in

Federal spending could also create

jobs and growth," he said in the
state-of-the-Union message, "but in
today's setting, private consumers,
employers and investors should be
given a full opportunity first."
Domestic programs, his Budget

message makes clear, will be slashed
in years to come. "We shall . . . in-
clude in our fiscal program only
those expenditures which meet strict
criteria of fulfilling important na-
tional needs," the President said.

OTHER PROGRAMS
Other domestic programs were

mentioned by the President, but in
a low key. Prominent was a domestic
peace corps for young people. Medi-
care, the transportation industry,
the need for more national recrea-
tion areas also drew attention.
Civil rights got what amounted to
a passing reference.
Quite obviously the President was

making it known to Congress that
his sights were low for this year.
Medicare and the like are to be
saved, presumably, for 1964 — an
election year.
Immediate modernization of Con-

gressional operating rules is making
little, if any, headway. That's the
shape of things in the opening days
of the 88th session. The Administra-
tion more or less backed away, lib-
erals are floundering, and the people
seem unaware of the profound sig-
nificance of this problem.
So, reactionaries will continue to

dominate most lawmaking processes
—especially the machinery affecting
civil rights, unions, broad social wel-
fare programs. Congress appears de-
termined to meet the country's
needs with more futile wheel spin-
ning than forward movement.

OPPOSITION TO HUAC
An opening day move to take on

the House Un-American Activities
Committee was blocked by the lead-
ership. Four members, Roosevelt,
Fitts Ryan, Lindsay and Leo Farb-
stein, were ready to tee off against
HUAC. Likewise—and of historic im-
portance — some 80 other members
had indicated a willingness to reg-
ister opposition to HUAC in one form
or another.
Roosevelt subsequently introduced

a resolution, H. Res. 69, which would
transfer HUAC's jurisdiction to the
Judiciary Committee. The new sub-
committee would have power to deal
solely with overt acts, being preclud-
ed from thought control or exposure

activities. It adds up to a step in the
right direction. The job ahead will
be to push it through the House
Rules Committee.

ANTI-UNION BLOWS
Sen. John L. McClellan, joined by

eight co-sponsors, reintroduced his
bill—now numbered S. 287—to curb
the collective bargaining power of
transportation unions. The measure
would prohibit any form of concert-
ed action by two or more local un-
ions.
McClellan pointed to the East

Coast longshore strike as justifying
urgent action by Congress to con-
sider his far-reaching proposal.
Congress will be slow in getting

down to actual legislative work.
There's a great deal of committee
shuffling, and it will be weeks before
both houses are fully organized.
Right now, other than the Senate

filibuster battle, the main business
boils down to Presidential messages
and introduction of bills. Almost
2000 of the latter had gone into the
hopper by the third day. Un-Amer-
ican boss Walter contributed his
share: 11 measures affecting civil
liberties.

KEYED TO TAXES
The January 14 report on the

state-of-the-Union, the annual key
statement of Administration policy,
placed revision of the federal income
tax structure as the key task before
Congress.
The President said it was "in-

creasingly clear" that "our obsolete
tax system exerts too heavy a drag
on private purchasing power, profits
and employment."
Kennedy then set the stage for a

tax cut drive by saying "the most
urgent task confronting the Con-
gress in 1963" was enactment of
"substantial reduction and revision
in federal income taxes."
The President indicated that his

goal was a "permanent reduction" in
tax liabilities of $13.5 billion a year,
$11 billion of this allocated to indi-
vidual tax rates and $2.5 billion to
corporate taxes.
Major relief, Kennedy said, would

go to low-income and middle-income
taxpayers. High income individuals
would also get a break through low-
ering the top rate from 91 percent
to 61 percent.

MORE $ FOR ARMS
Total defense expenditures for the

coming year are estimated at $56

billion. This amount, the President
pointed out, is about $10 billion more
than the spending level in 1960 and,
together with the mushrooming
space program, accounts for the ma-
jor part of the increase in the budg-
et since his Administration took of-
fice.
Anticipating a Congressional

storm over "deficit spending," the
President argued that "Our practi-
cal choice is not between a deficit
and a budgetary surplus."
Tax cutting, however, will not ex-

tend to high excise rates applying to
a number of basic necessities. The
President asked that increases im-
posed during the Korean war be
again extended next July 1.

First reactions to the budget on
Capitol Hill promised a wide open
and noisy debate over the Presi-
dent's fiscal policies.
Centered primarily on the budg-

et's deficit, comments ran like this:
"Incredible ..." "ridiculous ..." "en-
tirely too big."
Many argued that the estimated

$11.9 billion deficit would badly hurt
the President's tax-reduction pro-
posals. Others declared that sharp
cuts in spending were a "must."
SIGNIFICANT DEVELOPMENTS
Meanwhile, there were these other

significant developments on Capitol
Hill:
• Efforts to revise the Senate's fil-

ibuster rule were making little head-
way in the face of a hands-off atti-
tude by the White House.
• House liberals scored a gain

when two moderate Southern Demo-
crats were elected by a party caucus
to fill vacancies on the important
Ways and Means Committee. The
third vacancy went to a reactionary
Republican.
• Nosed out for one of the Demo-

cratic seats was Rep. Phil Landrum,
a hard-nosed Dixiecrat. He was
backed by the leadership after help-
ing Administration forces preserve
the size of the Rules Committee at
15.
• Appointment of the two moder-

ates, Bass of Tennessee and Jen-
nings of Virginia, to the Ways and
Means Committee brings the lineup
close to the strength needed to re-
port a medicare bill.
• Chairman Wilbur Mills of Ways

and Means announced that hear-
ings on the President's tax program
would get under way February 6.
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Berkeley Bans
Housing Bias;
First in West
BERKELEY—This university com-

munity on the San Francisco Bay
became the first city in California to
pass a tough ordinance against dis-
crimination in housing.
This week the City Council, by a

vote of 5 - 2, adopted an ordinance
specifically forbidding a real estate
agent or landlord to refuse to sell or
rent property to a person for rea-
sons of race, color, religion, national
origin or ancestry.
The new ordinance applies to pri-

vate property owners as well as real
estate dealers and home-financing
agencies.

TOUGH PENALTIES
A maximum penalty for violation

is a $500 fine, six months in jail, or
both.
An additionally tough feature is

the section that makes each day that
an act of discrimination persists con-
sidered a separate offense.

Citizens who feel that they have
been victims of housing discrimina-
tion will be able to complain directly
to a newly formed Board of Inter-
group Relations, which has power to
investigate and subpoena in admin-
istering the law.
As far as is known, the only cities

now with such a law, according to a
spokesman for the California State
Fair Employment Practices Commis-
sion, are New York City, Pittsburgh,
Toledo, Ohio, and perhaps one or two
others.
Forces fighting the ordinance,

some claiming it may be ruled un-
constitutional, included the Berke-
ley Realty Board.
The ordinance declares that dis-

crimination does, in fact, exist in
Berkeley and adds:
"Such discrimination denies indi-

viduals an equal opportunity to se-
cure housing suitable to their means
and aspirations."
As a result many are forced to live

in crowded or substandard housing
or restricted areas. These conditions,
the ordinance states, "impede the
process of social integration by
which racial and religious groups
have enriched the general culture
and lost the disturbing feeling of
strangeness."
(In Sacramento legislation was

introduced, favored by Governor
Brown, that would give the State
Fair Employment Practices Commis-
sion authority to prohibit discrimi-
nation in housing. The Governor has
also asked that the FERO agency be
expanded into an overall Human
Rights Commission.)

W.G.West,Portland
Labor Vet, Is Dead
PORTLAND—The local waterfront

was well represented at the funeral
services held here for Wilmer G.
West, a member of the Supercargoes
and Checkers Union, ILWU Local 40.
Checkers and longshoremen, walk-

ing bosses and pensioners made up
a large part of the overflow group
present for the final rites for West.
A colorful, well-known and liked fig-
ure in the Columbia River area, West
died at the age of 61 after a brief
illness.
He served as a dispatcher in Local

40 for two years and was one of sev-
eral speakers at the July 5th Me-
morial Services held in Portland in
1956.
Beginning his checking career on

the waterfront during World War II,
West was active in unions most of
his life. During the late 1930's and
early 1940's West was a member of
the AFL Retail Clerks union at
Montgomery Ward, when that large
mail order concern was conducting
a vicious campaign against organ-
ized labor. He was also, for a short
time, a member of the Teamsters
union.
Pallbearers were all members of

Local 40.

Unionists Meet Rev. King A group of
ILWU men

meet Martin Luther King and Ralph Abernathy, two hard-
fighting ministers who have been leading the struggle for
equality in the Deep South. Both men expressed their grati-
tude to the ILWU for the financial support to the Mont-
gomery Southern Christian Leadership Conference and other

causes for freedom. Seen left to right: Curtis McClain,
Local 6 business agent; Reverend King; Albert James, Lo-
cal 10 business agent; William Chester, ILWU regional
director for Northern California; Leroy King, ILWU inter-
national repreesntative; Reverend Abernathy; Dr. Gus
White; Reverend Edward Stovall; Revels Carton, ILWU
legislative committee.

Opposes Compensation Act Change 

Columbia River Council Calls for
Shorter Week, Full Employment
PORTLAND—The Columbia River

District Council, ILWU, adopted a
21-point legislative program Jan-
uary 13, on the eve of the 52nd Ore-
gon legislative session.
Cardinal points called for intro-

duction at Salem of a bill "for a
shorter statutory work week;" sup-
port for the "economic development
of Oregon for fuller employment;"
and improvements in workmen's
compensation.
The council's lobbyist, George Des

Brisay, was instructed to oppose
changes to the workmen's compen-
sation act, after he pointed out that
the amendments, if enacted into
law, would "take away something
the injured workman has had for
49 years, depriving him of the right
of appeal to jury trial. . . ."

WHO BACKS CHANGE?
The ILWU lobbyist said the ques-

tion: Who is behind this proposed
legislation? would be a good slide
rule to follow in deciding whether to
back the changes. "Workmen's or-
ganizations weren't asked to partici-
pate and our council doesn't even
have a copy of the report. But I'll
venture to say the insurance and in-
demnity companies do!"
Des Brisay warned that "now when

unions are fighting for their lives
would be a poor time to change the
program for the injured workman.
Instead, we should be trying to get
more benefits for them."
When the law was first written, in

1913, disability pay averaged $55 a
month, Local 8 delegate Ernest Bak-
er said. Today, the disabled worker

Astoria Local 50
Names1963 Officers
ASTORIA, Ore.—The 1963 officers

for ILWU Local 50 include:
President, Robert Reiter; vice

president, William C. Ashbaugh; sec-
retary-treasurer, James A. Rainey;
labor relations board: James Platt,
Anthony Marincovich and James R.
Riggs. Executive board consists of
George Berkstresser, Tovio Louk-
kula, Joseph Reneke, Harry Larson
and James R. Riggs. Dispatchers and
welfare officers are Harold Lampa
and Bert Pohl.

"gets just barely $140, with a few
bucks more if he's married." This
contrasts with the $70 a week an in-
jured longshoreman gets under the
federal law.

SHORTER WEEK
The CRDC action on the shorter

work week was in the form of con-
currence in a resolution, adopted by
the Coos Bay Central Labor Council
and brought to the meeting by dele-
gates from Local 12.
The resolution spelled out steps

for implementing the national pro-
gram for the shorter work week,
through the setting up of local com-
mittees to rally public support, and
to work with members of the legis-
lature for the introduction of ap-
propriate legislation.
The plank on economic develop-

ment was amplified at the sugges-
tion of International Representative,
James S. Fantz, to include emphasis
on the right of every man to a job,
and on the needs of younger people
coming into the labor market for
the first time.
"We talk about our economic

plight the way people talk about the
weather, as if nothing can be done
about it. We can do something: we
can push for a broad program of
public works," Fantz said.
Other points in the program ham-

mered out by CRDC included:
• Improvement of unemployment

insurance, including elimination of
discriminatory "deadlines."
• A minimum wage and hour law

Order Oregon College
Groups to End Race Bias
PORTLAND — All fraternities and

sororities on Oregon's public college
campuses have been ordered to end
racial and religious discrimination
in pledging members or face loss of
their charters.
Presidents of each of the seven

state-operated colleges in Oregon
must get statements from student
organizations declaring they "are
free to select members without dis-
crimination, without regard to race,
creed or color."
"If this freedom does not exist,"

the college Chancellor declared,
"local charters will be lifted immedi-
ately."

at state level, and liberalization of
the federal law.
• Legislation prohibiting the im-

portation and use of strikebreakers.
• Opposition to a state sales tax,

cigarette tax, and retention of Ore-
gon's "basic income tax system."
• Opposition to insurance compa-

ny-control of workmen's compensa-
tion, as proposed in the "three-way
bill."
• Repeal or modification of na-

tional and state anti-labor laws, in-
cluding Taft-Hartley and Landrum-
Griffin.
• Opposition to all state "right to

work," and other labor-curb legisla-
tion.
• Improvement in social security

provisions.
• Medical and hospital care under

the social security for senior citi-
zens.
• Improved wage and retirement

plans under civil service, and inclu-
sion of public employees in fringe
benefits.
• Increased and improved public

housing program.
• Retention of state's initiative

and referendum law.
• Stepped-up federal aid to edu-

cation.
• Retention of legislative reappor-

tionment, on the basis of population.
• A legislative memorial covering

AFL - CIO -recommended amend-
ments to the Fair Labor Standards
act.
• Conservation of natural re-

sources, preservation of wild life and
improvement of parks and public
recreation facilities.
• An adequate and realistic budget

for public welfare.
Delegate interest was expressed in

a state plan for compulsory automo-
bile insurance, to replace Oregon's
present system of paying for the un-
insured motorist.

Unionists Reinstated by Court
THE DALLES, Ore. — Word has

been received here that the U.S. cir-
cuit court of appeals has upheld a
national labor relations board order
directing Harvey Aluminum, Inc., to
to reinstate two employes fired for
union activity.
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ILWU Auxiliary News

Midnight Raids Scorched
By Oakland Auxiliary
OAKLAND — Auxiliary 17's corre-

sponding secretary, Wenonah Dras-
nin, sent this letter in the name of
the Auxiliary to Alameda County
Board of Supervisors, concerning a
recent action that shocked unionists
and liberals in this area:
The Northern California Council

of ILWU Auxiliaries as well as Aux-
iliary #17 (Oakland-Eastbay) con-
demns the so-called "midnight raids"
undertaken by the Alameda County
Welfare Department. We hold mem-
bers of the Board of Supervisors di-
rectly responsible for this reprehen-
sible policy.
Poverty is the essential problem to

be faced. Underemployment, unem-
ployment, rising living costs, in-
adequate housing, as well as social,
economic and educational discrimi-
nations against minority groups can-
not be aided by midnight raids on
those suspected of fraud.

California can avail itself of Fed-
eral funds to assist unemployed
fathers and thereby assist in main-
taining the family structure. As to
other groups receiving Aid to De-
pendent Children, there are suffi-
cient laws now on the books to han-
dle problems without resorting to
"Peeping Tom" techniques. The per-
centage of funds involved in true
fraud is microscopic compared to the
expenditures for the total program.
The "raid" policy creates a lack of

confidence in the ADC program—one
which has long well served the com-
munity. The "raid" policy violates
all standards of true assistance to
the needy and of good social work
practice. It is mean, petty and puni-
tive.
Those social workers who were dis-

charged or who resigned as a result
of this policy are to be commended
for their devotion to decent, humane
principles and practice. Further, they
should be reinstated with full pay
and acknowledgement made of the
public service they have rendered the
community.
There is no justification — legal,

economic or social—for the institu-
tion of such a policy. We call upon
you to abandon these entrapment
practices immediately.
Also announced at its last meeting

were the auxiliary's officers for 1963:
President, Bessie Joseph; vice presi-
dent, Susan McKinzie; treasurer,
Idalynd Rutter; recording secretary,
Alice Geron; corr. secretary, Weno-
nah Drasnin; executive board mem-
bers: Gwyn Arnold, Lulu Butler, and
Ida Starghill.

Oregon Auxiliaries Join
Campaign Against HUAC
PORTLAND — Columbia River

ILWU auxiliaries at their January
meeting urged affiliates to support
the Roosevelt resolution placing un-
American activities under the juris-
diction of the House judiciary com-
mittee.
The measure was introduced by

the California solon after the rules
committee refused to report his
earlier resolution seeking abolition
of the witch group.
In other actions, the delegates

urged auxiliary members to save un-
usual and commemorative stamps
for exchange with foreign women's
groups; concurred in a resolution
advocating the shorter work week;
voiced opposition to capital punish-
ment and directed council secretary,
Freda Everdell, to write Oregon Gov-
ernor Mark Hatfield to spare the life
of the condemned-to-die child mur-
deress, Jeannace Freeman.
The council contended that the

Freeman case, because of its social
implications and the disparity be-
tween the sentence meted out to Miss
Freeman and the life sentence given
her co-defendant, points up the need
for a "new look" at the death penalty.

Northern California
Council Makes
Convention Plans
STOCKTON — Officers for the

Northern California District Coun-
cil of Auxiliaries for the year 1963
were named at the January meeting
of the council held here. They in-
clude:
President, Nadyne Quartero,

Stockton; vice-president, Elaine Yo-
neda, San Francisco; treasurer, Har-
riet Schuffler, Stockton; recording
secretary, Anna Mae Bowles, Eureka;
corresponding secretary, Wenonah
Drasnin, Oakland; and historian,
Dawn Rutter, Richmond.

Installation of the new officers
was conducted by Jeannette Whit-
ney, Federated Vice President for
Northern California.
Delegates were urged to study the

ILWU Legislative program and to
take action on immediate issues, es-
pecially those affecting their local
communities. The meeting called for
the abolition of the House un-Amer-
ican Activities Committee and, at a
minimum, denial of funds to the
Committee.
The meeting condemned the "mid-

night raids" on recipients of Aid to
Dependent Children current in Ala-
meda County, pointing out that this
was no cure for the few fraud cases.
Women for Peace were praised for

their forthright stand at the HUAC
hearings and for their promotion of
peace activities.
Delegates discussed plans for the

Federated Auxiliaries Convention to
be held in April in San Francisco for
which the Northern and Southern
California Councils will be co-host-
esses. Theme for the Convention will
be "Women in a Modern World."

Georgina Liston President
Of Vancouver Auxiliary 11
VANCOUVER, Wash. — Georgina

Liston was installed as president of
Auxiliary 11 here for the 1963 term.
Lucille Andersen is vice-president,
Muriel Gregory, secretary, Lillian
Poe, treasurer, Rae Leathers, mar-

shal, and Edith Chalstrom, relief
chairman.

Richmond Auxiliary 10
Is Starting to Grow
RICHMOND, Calif.—Charles Etta

Cannaday became the Christmas
member of Auxiliary 10 by joining
at the December meeting. Each lady
present received a Christmas cor-
sage. A brief business meeting was
followed by refreshments for mem-
bers and their husbands.

Everett Women Elect
Etta Strand President
EVERETT, Wash.—Auxiliary 4 of

Local 32 elected Etta Strand presi-
dent for 1963. Others elected were:
vice president, Pearl Shepherd; sec-
retary, Elizabeth McCormick; treas-
urer, Maude Snyder; marshal, Laur-
ena Casperson; executive board:
Pearl Stevens, Doris Snyder, and
Netti Thompson.

Jim MacSwain Heads
Seward Local 60
SEWARD, Alaska — ILWU Local

60 named James A. MacSwain presi-
dent for the 1963 term. Others elect-
ed to office include: Harold Davis,
vice-president; John W. Saindon,
corresponding and recording secre-
tary; Harold A. Wright, welfare sec-
retary; Harry E. Burke, financial
secretary.

Elected as delegate and alternate
to caucus and conventions were
Ralph Rider and Alonzo Moser. Mar-
shals will be Duane LeVan and John
Brzostowski, and trustees are Lewis
Hasty, Rolland R. Johnson and David
Fleming.

First Lumber
From Coast to
Puerto Rico
SEATTLE—What is believed to be

the first West Coast lumber ever
shipped to Puerto Rico will be loaded
aboard the Norwegian freighter Tu-
lane by longshoremen in Seattle and
Olympia early next month.
The announcement takes advan-

tage of the amendment to the Jones
Act, which required that all cargo
between US ports be shipped aboard
vessels flying the American flag.
Sponsored by Senator Maureen

Neuberger (D. Oregon) the amend-
ment is designed to open up the
Puerto Rican lumber market to West
Coast mills. Under it shippers can
use foreign bottoms if US ships will
not meet the proffered rate.
The Puerto Rican market annually

absorbs about 100 million board feet
of lumber. In recent years British
Columbia supplied about 75 percent
with the remainder shipped by
southern mills through Gulf ports.
Several other firms have an-

nounced they will enter the opened-
up Puerto Rican lumber market with
shipments from such ports as Ta-
coma, Portland and Coos Bay, Ore-
gon. These shipments are expected
to total some three million feet dur-
ing February.

Shindler Is President
Of Bandon Local 31
BANDON, Ore. — New officers of

Local 31, installed January 3, are:
President, Franz 0. Shindler; vice-

president, Ronald G. Johnson; sec-
retary-treasurer, Lloyd Hunt; dis-
patcher, C. F. Simonsen; labor
relations committee, F. 0. Shindler,
J. C. Windhurst and Hugo Ranta;
sergeant-at-arms, J. C. Cox.

Increase in Astoria Jobless
ASTORIA, Ore. — Some 841 new

and additional unemployment claims
were filed here last month, reflecting
a 27 percent increase over December,
1962.

tO2tm

R o c k-
well

Kent's Greenland Journal, just pub-
lished by Ivan 0 b e le ns ky, 341 East
67th Street, New York 21, is a delight-
ful mixture of adventure, tender ro-
mance, philosophy and anthropology,
not to mention Kent's own fine draw-
ings. The artist—who, incidentally, is an
honorary member of ILWU—kept the
journal in the early 30s and then laid
away and forgot the manuscript. Pos-
sessing a keen sense of humor and the
power of lyrical prose, his journal brings
to light a little known Eskimo culture
that is rapidly disappearing. Priced at
$7.50, the 302-page book is worth it
to the reader who enjoys fine writing.
—MW.

New Kent Book

Dockers, Widows
On Pension List
SAN FRANCISCO — Following

is the latest list, as of February
1, 1963, of dockworkers retired
under various ILWU-PMA plans,
and widows who will receive a
pension for one year.

Local 4: Clarence Wilhelm; Lo-
cal 7: Howard Lambert, Roy H.
Olsen; Local 8: Clifford Hag-
erman, Preston 0. Jones, Guy
Otto Jacques, Carl R. Williams,
Harry F. Shipley, Walter Mc-
Creary, Sam S. Anderson.

Local 10: Gust Oberg, Dan Sor-
entino, Arthur Campbell, Frank
Chester, George W. Hunter, B. G.
H. Johnson, Charles Kryst, Ches-
ter Leonard, Coyt Mason, Ernest
Tosi, David Borland, Francisco
Martinez, Chase Shetlow, Albert
Williams, Whitney Brown, Theo-
dore Turne r, William Weams,
Everett C. Childers, Chris Chris-
tensen, Leo Larsen, Lage Janzen,
Wallace Robertson, Victorino E.
Baca.

Local 13: Lonnie J. Pearson, Jo-
seph L. White, Russell Ashmore,
Dayton R. North, Lloyd Welander,
John Forrestad, Ted F. Moody, Os-
car E. Hyman, Joe Myers, Edward
Devorce, Paul Trani, Harry Viles,
Andrew J. Holston, Joe Ring, Clar-
ence Roy Birdsall, Paul L. Ralph,.
James F. Webster, Glen F. Doll-
man, George R. Hill.

Local 19: Louis F. Evans, John
H. Rufer, Ira C. Mooers, Carl
Smith, Roscoe B. Coons, John
Smaker, William J. Siegfried,
Dewey Dugan, Joe Myers; Local
21: Arnold Hirtzel; Local 34: Nel-
son Hale, Wilbur Register, Fred-
eric W. Ritchie, Ralph F. Doran;
Local 40: Leonard Nelson, Frank
Betteridge; Local 46: William A.
Elwell; Local 47: Edward Olson;
Local 50: Jack Koski; Local 52:
Ralph I. Best;. Local 63: Gordon
P. Suiter; Local 91: Ralph N. Mal-
len; Local 92: John Hendrickson;
Local 94: George H. Murphy; Lo-
cal 98: Morris Thorsen.

The widows are: Mary Bozulich,
Barbara Damalin, Betty Edebohls,
Bessie E. Ellis, Anna L. Maurice,
Mary Neuman, Alice Rucker, War-
dine Swanson.

NAACP Hits Boston
Right Wing Rally
BOSTON—The NAACP marshalled

500 pickets here recently "to draw
public attention" to a right-wing
rally self-styled for "God and Coun-
try" at the Statler Hilton. The rally
was strongly supported by members
of the John Birch Society.
The local NAACP unit cited anti-

Negro statements of Billy James
Hargis, leader of the Christian Cru-
sade, an avowed segregationist
group, who was among speakers.
Other right-wing speakers included
former Secretary of Agriculture Ezra
Taft Benson; Myers Lowman of Cir-
cuit Riders, Inc.; Alexander I. Rorke,
Jr., of US Freedom Fighters and re-
cently-defeated Congressman John
Rousselot of California.

It was reported that six of the 12
speakers have been "publicly identi-
fied as John Birch Society leaders
including Rousselot."
The Boston spokesman of the

NAACP said, "the presence of hate-
mongers in our midst, of persons
who, in the name of God and Coun-
try, have in the past done both God
and Country great disservice by their
attacks on other Americans, should
not pass unnoticed."

Why So Many Utility
Rates, Auxiliary Asks
NORTH BEND, Ore. — Auxiliary 1

has asked Oregon utilities commis-
sioner Jonel Hill to explain why Pa-

cific Power & Light has 44 different

rates for its Oregon customers.



2-Year Manpower Study
Proposed for East Coast

(Continued from Page 1)
employer contribution to the welfare
program from 15 cents per manhour
to 171/2 cents, effective immediately,
and an increase in the employer con-
tributions for clinics from 6 cents to
8 cents, limited to the period Oc-
tober 1, 1962, to October 1, 1963.
A study is to be undertaken by the

parties of the whole medical pro-
gram in order to work out more com-
prehensive benefits. It is not known
whether or not there will be any im-
mediate increase in benefits as a re-
sult of the increase in fund contri-
butions.
• Holidays. An additional paid holi-
day, effective the second year of the
contract. There are now 8 paid holi-
days provided in the contract.
• Manpower Utilization and Job Se-
curity. The basic issue of gang size
was referred to a study to be under-
taken by the Department of Labor.
But the study will also cover auto-
mation, severance pay, the possibility
of limiting the size of the work force
and work-force flexibility. The study
may be undertaken in other ports
besides New York.
The parties are to negotiate on the

basis of the study findings. If they
have reached no agreement by July
31, 1964, they are to select a neutral
board to make recommendations for
settlement of these issues.
The Mediators in recommending

this study, commented:
"We wish, however, to emphasize

200 Unionists at
Lobby Meeting
SALEM—About 200 union repre-

sentatives; including four from
ILWU, attended the state-wide AFL-
CIO legislative conference January
17.
The meeting, first of a series,

served as a kickoff for the Labor
Lobby's program at this session.
Present from ILWU were George Des
Brisay, CRDC lobbyist; Ernest Bak-
er, the council's representative in
past years; G. Johnny Parks, past
president of Local 8; and Willis Sut-
ton, newly elected president of Local
12, North Bend.

Interest centered on a Governor's
advisory committee report recom-
mending sweeping changes in the
state law on workmen's compensa-
tion, and on the labor-management
relations act passed at the 1961 ses-
sion.
The Labor Lobby is due to present

its program including rectification
of the Labor-Management Act and
an anti-strikebreaker bill to the
legislature this week, Des Brisay
said.

our strong belief that the capacity of
this industry to support wages and
benefits to which the employees are
entitled cannot continue without
serious impairment in the absence
of marked improvements in man-
power utilization. It is for that rea-
son that the Board calls to the at-
tention of the parties the importance
of implementing at the earliest pos-
sible date the findings growing out
of the manpower study.
"We wish, also, to emphasize the

dual scope of the study in its re-
lated aspect of job security since
this is of critical importance in con-
nection with the elimination of inef-
ficient manpower utilization."

Rader Installed as Head
Of Local 6 Pensioners
SAN FRANCISCO—The 1963 offi-

cers and committee members of the
Eugene Paton Memorial Association
(Local 6 Pensioners) were installed
at the January 9 membership meet-
ing by Business Agent Keith Eick-
man of Local 6. They include:
President, Dave Rader, vice presi-

dent, D. B. Johnson; secretary-treas-
urer, Dave Heller; Executive Board:
C. Henke, L. Stark, D. Goss, and P.
Koslow. Trustees are: John Nichols,
William Seeba, Carmen Boscacci and
Fred Schrader. Publicity Committee:
Matt Sorich and Asta Harman; Sick
Committee: C. Bostacci, F. Shea,
Matt Sorich, C. Douglas, C. McKen-
zie, D. Andreatta and R. Sanchez.
District Council: Dave Rader or Dave
Heller; Union Executive Board: Per-
ry Koslow or Dave Heller.

Jack Howard Appointed
To Labor Department Post
WASHINGTON, D. C.—Jack How-

ard, 38, former labor editor of the
San Francisco Chronicle has been
appointed special assistant to Un-
der Secretary of Labor John F. Hen-
ning. Until his present appointment,
he was chief investigator for the
Government Information Subcom-
mittee of the United States House
of Representatives, a body he had
served since April of 1960.

D. Poppe Is Named
President of Local 4
VANCOUVER, Wash — Following

are results of the recent election of
officers held at ILWU Local 4:
President, D. Poppe; vice-presi-

dent, R. Benson; financial secretary,
C. Bott; recording secretary, R. Ful-
ler; labor relations committee, L.
Combs and L. Rapp; executive com-
mittee: A. Smoole, H. Dempsey and
C. Hauff; caucus and convention del-
egate, C. Bott.

ILWU BOOK CLUB
Author

Greene, Felix

Black, Hillel
Quin, Mike

Quin, Mike

Fowke & Glazer
Adams
Huberman & Sweezy
Shippen

King
Braden
Lowenthal
Larrowe
Huberman

Name  

Address _ 

Regular Book List Price

China, The Country Americans
Are Not Allowed to Know $ .75 paper

Buy Now—Pay Later   .50 paper
The Big Strike   .50 paper

1.50 hard cover
On The Drumhead  '  5.00 Deluxe

Edition
Songs of Work and Freedom   1.50 paper
Hawaii: The Aloha State   1.50 paper
Cuba: Anatomy of a Revolution 2.00 hard cover
This Union Cause   1.50 hard cover
Stride Toward Freedom   1.50 hard cover
The Wall Between   3.00 hard cover
The FBI   3.75 hard cover
Shape Up and Hiring Hall   3.00 hard cover
Man's Worldly Goods   1.00 paper

 Total.

 Local  
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MG SHUTS AND LITTLE FISHES
BY fitectçoeT

THERE'S one less buck stalking
around the high country of the

Salmon Le Sac area in the Cascades,
thanks to the unerring eye of Wil-
liam J. Stream, grandson of Oscar
Stream, a member of Local 19, Kirk-
wood, Washington.
Here's a photo of the four-point

with Oscar's daughter, Gloria Math-
ewson standing by.

Bill used a 303 British rifle with
a 180 grain, soft-point cartridge.

* * *

ONE of the most unbelievable
tales is the buck deer which

lived to a ripe old age with a hunt-
er's bullet in its heart.
This fine mule deer buck was

killed by Ernest Wood, Oregon City,
Oregon, several years ago. The ani-
mal was in excellent condition—fat
and healthy. Wood later told that
the venison from this animal was
the finest he's ever set a tooth to.
The oddity was discovered when

Mrs. Wood decided to have fried
deer heart for dinner. While slicing
the heart for the fry pan, she cut
into something hard and metallic,
and upon investigation, pried out a
.25 caliber bullet encased in an outer
shell of hard muscle and gristle. We
will never know exactly how many
years previously some hunter had
shot this deer. But it must have been
several to allow the hard gristle to
form around the bullet and for the
wounds to heal without leaving any
noticeable trace.
Such is the strangeness of nature.

* * *

JIM BAUDER, 2700 E. 23rd Street,
Oakland, California recalls the

last fishing trip he and the boys
made in the Golden Gate area. Fish-
ing from the good craft "Suzy Q" in
the waters off San Quentin prison
they caught twelve stripers, or rath-
er four of the seven anglers aboard
caught twelve stripers, Bauder and
two others were skunked. But on a
previous trip, last day of the salmon
season, Jim was the only One of eight
men aboard the Suzy Q that scored
—an eight pound Chinook. And that
is the way the bobber sometimes
bounces.
Jim sent in the following photo of

himself (left) and Henry Kothe
aboard the "fish finder."

* *

Wildlife authorities in a recent TV
show illustrated the growth of

pheasants by comparing it with
other birds—a one-week old pheas-
ant compared in size to an English
sparrow, a four-week old chick to
a meadowlark, a six-weeks old bird
to a pigeon, and a ten-week old
pheasant to a crow.

Riflemen should be interested to
learn that Remington Arms Com-
pany has a new rifle in the line—the
Remington Model 700 bolt action.,
repeating rifle. It will replace dis-
continued models 721, 722 and 725,
and will be available in time for the
forthcoming hunting season.
The new "700" is but a modified,

and improved, version of the rifles it
replaces.
The stock is redesigned, the safety

repositioned and after examining
the pilot model it appears that the
extractor is improved with more ex-
tractor radius gripping the shell
head than in the discontinued mod-
els.
It is chambered for 11 cartridges:

.222 Remington, .222 Remington
Magnum, .243 Winch Magnum, 7 MM
Remington Magnum, .270 Winch, .280
Remington, .308 Winch, .30/06, .75 H
& H Magnum and .458 Winch Mag-
num.

* * *

TWO LUNKER catches merit re-cording in these columns: a 503/4
pound striper by Adam Pardina in
the deepwater channel out of Stock-
ton, California, one of the largest
stripers caught in these waters, for
the last 25 years, and a 54 pound
Chinook by Quenton Moon of Port-
land, Oregon, taken from the shal-
low waters of Tillamook Bay, Oregon.

* * *

Here's a chance for members of
the ILWU,( and the members of their
families, to earn a 100-yard coil of
Scotch spinning line and a pair of
SPOONER fishing lures. All that's

necessary is a photo of a fishing
hunting scene—and a few words
to what the photo is all about.
Write to:

Fred Goetz, Dept. TDSL
Box 6684
Portland 66, Oregon

Please state local affiliation.
P.S. The tackle will be sent upon

receipt of the letter; the photo
doesn't necessarily have to appear in
these columns.

Local 6 Victory

or
a.Argame

In East Bay Vote
BERKELEY—Local 6 warehouse-

men won a representational elec-
tion here over two AFL-CIO unions
at the Packaging Corporation oz
America. Results were: Local 6, 15
votes; Printing Specialties, 9, and
Pulp and Sulfide Workers, 4.
Noteworthy in this campaign was

the interest concentrated on it
by the AFL-CIO which recently
launched an all-out drive to organ-
ize in Alameda County.
The successful ILWU effort was

directed by International represent-
atives, a Local 6 organizing commit-
tee and East Bay business agents.
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Goldblatt Testifies: US Sugar Work
Pay Is Not 'Fair and Reasonable

,
(Continued from Page 1)

going on for increased wages and
benefits for sugar workers in Hawaii.
"I am telling you those Hawaiian

employers have had a mighty fine
year," Goldblatt said, "and during
the negotiations we want a little bit
of that. We like to share in their
prosperity, and that is what they are
paying over there, and you gentle-
men sit around and make determi-
nations of 95c, 60c and 361/2c."
The irony of the situation was fur-

ther highlighted when Goldblatt
noted that the government set a
Ihinimum wage at $1.00 an hour for
harvesting lettuce in the Imperial
Valley. Goldblatt continued:
"This was a wage set as a mini-

mum wage for bracero workers com-
ing across the border to work in the
agricultural fields, while your de-
partment was setting a wage of 95
cents an hour for domestic workers,
a nickel less than the wage set as a
minimum wage for braceros.

SNEAK ACROSS BORDER
"You can see how ridiculous this

is. If a worker in Louisiana works in
sugar for 60 cents an hour, and he
sneaks across the border and picks
up a couple of words of Spanish and
comes across to the Imperial Valley,
he would get 40 cents an hour in-
crease in pay by posing as a Mexican.
"I believe that almost uniformly

the farmer pays more than the wages
you call fair and reasonable. You
might make the argument, well, that
is because we set a minimum, and we
set a minimum for the farmer in or-
der to get better workers and, there-
fore, he pays better than the mini-
mum. That is not true at all, because
other farmers were paying more than
the minimum, too.
"They weren't getting any workers,

not only workers that would turn out
a fair day's work at what you con-
sider fair and reasonable, because
you are not supposed to establish
minimum wages, but you are sup-
posed to establish fair and reasona-
ble wages, and it turns out, and we
think this is important, the farmer
who is living in terms of his own self
interest in trying to get a job done
as cheaply as possible, it turns out
that he is far more generous than
you, and he pays a wage which is
higher than what the Department of
Agriculture determines is fair and
reasonable.
"At that point, gentlemen, you are

of no help. You are actually a drag.
You are a brake. You hurt the pos-

sibility of workers advancing, and
you do not help them."
What are the chances for improv-

ing the situation in California beet
sugar alone, let alone other areas in
which sugar workers are underpaid?

CAN INCREASE BY 40c
Goldblatt noted that the improve-

ment in the price situation, the con-
stant improvement as a result of
mechanization and processing plant
changes, let alone improved produc-
tivity, could "increase the wages in
the beet areas right now by some-
thing over 40 cents an hour without
in any way impairing or changing
the profitability of the growers or
the processors."

Goldblatt concluded by reiterating
the fact that negotiations are going

on between the union and employers
in Hawaii, and in the past the low,
unfair and unreasonable wage limits
set by the Department have always
been used as an attempted weapon
against proper negotiations. Gold-
blatt concluded:
"I appeal to you not to hurt them.

No other agricultural workers have
been organized. We have dignity over
there, and these workers have a
grievance machinery. They have sick
leave and pensions, and believe it or
not, beginning at the first of the
year, they will have dental care for
their children.
"These are all elements within our

contract. This is the only group of
agricultural workers in the country
who have this."

J . R . (Bob)ob.efi-,•
` • • •
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Work Force Up, Union Membership Down! Why?

WHY IS IT so difficult for the
labor movement to organize

workers today? Why are we faced
with a dilemma in which we see the
work force increasing by the mil-
lions, population growing, vast num-
bers of young and able kids pouring
out — or dropping out — of schools
with a desire to become part of the
working community, while the trade
union movement marches backward!
Why are so many workers reluctant
to come into the mainstream of la-
bor? We have no answer. Rather
we raise the question, try looking
at some of the factors, and hope to
create some healthy discussion
around this very real problem.

The State Department of Indus-
trial Relations in California re-
ported this month that unions are
slightly larger in membership this
year than last—but that the mem-
bership increase remains far behind
the increase in the number of jobs!
Organized labor increased its mem-
bership in the period of one year by
15,500. However, in the same twelve
month period the number of non-
farm workers increased in the state
by 211,400!

This tells a fantastic story—that
only one out of every fourteen peo-
ple who went to work in California
last year joined a union!

All workers—whether organized or

unorganized—are faced with a few
basic problems that are just about
the same. These include moderniza-
tion, automation, mechanization—
the growing situation which makes
it possible for employers to get more
work done with fewer people. Em-
ployers are learning these new tech-
niques at a faster pace, and all labor
is faced with the consequences.

Maybe one of the reasons the or-
ganized labor movement is not grow-
ing is because it doesn't come up
with any sharp answers to the basic
problems resulting from automation
—answers which are not only eco-
nomic, but social and political as
well.

The fact that one or two unions
seem to have met the challenge of
mechanization — at least for their
own members—doesn't change the
general feeling that the trade union
movement as a whole is floundering
and has no answers, and doesn't
seem willing to get out and fight for
the kind of political and social
changes that might make answers
possible. This climate of indecision
undoubtedly gives rise to a feeling
that the majority of unions aren't
really doing a very good job for their
members.

C OME OTHER things come to
mind that might be thrown into

the hopper. Let's start with another
question: Is it possibly a basic
change in the attitude over the years
which seems to concentrate on the
pronoun "I" instead of "we"? Indi-
vidual unionists are more interested
in themselves; unions are more in-
terested in their own organizational
structures and hanging on to what
they have, instead of being con-
cerned with the community as a
whole. Once, as old-timers can re-
call, there was a crusading spirit
that was concerned with the inter-
ests of the entire working commu-
nity. Isn't it safe to say that this
element—perhaps above all others—
is lacking?

I was reading last week in the
National Observer, the weekend edi-
tion of the Wall Street Journal, an
article by a big man in the AFL-CIO
leadership who spoke of his fears
that the "whole trade union move-
ment looks sick" and who said that
the "challenge has faded," now that
unions have gotten a larger slice of
the pie.

I find that hard to buy. Imagine
suggesting that there is less of a
challenge—with close to six percent
of the work force unemployed, with
millions of young people with new
skills and hopes and needs pouring
into the work market, with more
and more jobs moving into white

collar fields, with millions needing
new training for the new types of
jobs, with millions more among mi-
nority groups asserting their rights
to use their skills and become an
integrated part of their society?
There is a list as long as your arm
of the challenges that exist and the
new ones that are coming up.

THEN, WHAT is the trouble? Why
1 can't we organize? Is it because
a majority of working people no
longer feel that the labor movement
is dedicated to their needs within
their community? But what other
organization had contributed more
to the progres.s of the American
community? Look at the list: Liv-
ing standards, education, welfare,
health, security in old age, growing
consciousness of the need for uni-
versal medical care, and on and on.
Somewhere along the line labor

leadership became "fat cats" and
lost interest in the fight; and the
general slogan seemed to become:
"I'm alright, Jack!"
The labor movement really

boomed as long as it was dedicated
to the belief that each human being
had a right to a larger share of the
good things of life. Today, there are
about 32 million workers outside of
agriculture, and several million more
in agriculture, who are not organ-
ized.
What steps can be taken to en-

courage unorganized workers to seek
a place in labor, and to rely on the
labor movement to find answers to
growing economic, political and so-
cial problems? First, I believe they
must feel that they are a working
part, a participating part of the
house of labor; that they are really
wanted inside labor. Then, somehow,
we must re-enter the life of the
communities in which we live and
work.
These thoughts and the questions

are being laid out on the table be-
cause, frankly, we don't see clear
cut answers. The entire labor move-
ment must be sick and tired of run-
ning like hell just to stand still!
This much must be said—straight

from the shoulder: if the labor
movement continues as it is today,
and isn't willing to change with the
changing times and meet the very
real, and growing challenges as they
become apparent, labor, as we know
it today, could become in ten to
twenty years as obsolete as a buggy-
whip salesman in Detroit!

Answer fo Who Said If
Meyer Weinberg, author, TV in

America — the Morality of Hard
Cash.Planting Sugar Cane in Hawaii.


