
'Unfair Practices'

Colgate Is
Accused
By Local 6
BERKELEY—As the strike of

more than 400 Local 6 members
at Colgate-Palmolive company
here entered its ninth month, the
union filed a petition With the
Natjonal Labor Relations Board
charging the company has en-
gaged and is engaging in unfair
labor practices.
The company, the union charge

stated, has insisted on bargaining on
its own terms, and these terms in-
cluded "no bargaining on the key
issue—wages."
The last-minute inclusion by the

company of a demand that the hir-
ing hall and wash-up time be elimi-
nated, was characterized in the un-
ion's charge as "intended to prevent
settlement of the strike."
"The entire course of bargaining

has been characterized by an arro-
gant, high-handed, arbitrary atti-
tude on the part, of company spokes-
men" the union charged.
The regional NLRB office has as-

signed board agent John Arbuckle
to investigate the charges. An in-
formal hearing has been set up for
Monday, May 21.
The text of the union's unfair la-

bor practices charge follows in full:
"The company insisted, from the

beginning, in bargaining on its own
terms. These terms were that there
would be no bargaining on the key
Issue—wages—until there was an

(continued on page 8)

Archie Brown
Is Sentenced;
Appeals Case
SAN FRANCISCO—Archie Brown,

member of the Executive Board of
ILWU Local 10 was sentenced May 4
by US District Judge Albert C. Wol-
lenberg to six months in jail for
violating a section of the act pro-
hibiting a Communist from holding
a union office.
Brown was convicted April 5 by a

Federal Court Jury in the first trial
of this kind in the nation, which
found him to have been a Com-
munist while a member of the execu-
tive board in violation of a section
of the Kennedy-Landrum-Griffin
Act.
Defense Attorney Richard Glad-

stein argued it is unconstitutional
for Congress to prevent union mem-
bers from electing union officers of
their own choice.
Brown's bail of $5000 was contin-

ued while the case is being appealed.
•During the trial, ILWU president
Harry Bridges, acting as a character
witness for Brown, attacked the Ken-
nedy-Landrum-Griffin Act saying a
union could "no longer operate as a
democratic organization" under such
a law.
Gladstein commented at the time

the notice of appeal was filed in the
case that, "we have been very en-
couraged to see how many lawyers
have come around to tell us of their
Interest in this case. They see in this
a point of very grave constitutional
Importance for everyone, particularly
when the government can develop so
much concentration of power that
officials can dictate to people who
they can or cannot vote for in a
union or any other free association."
Appeal briefs will be filed by the

union and government soon in prep-
aration for oral arguments for the
Court of Appeals. No date has yet
been set.
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Sugar: Why is the field worker
the forgotten man? This

is the question ILWU is asking Con-
gress while maklng proposals for
amendments to the Suagr Act. See
pages 4 and 5.

Overseas Croup
To Be Selected
SAN FRANCISCO—The next meet-

ing of the International executive
board will select the overseas dele-
gation, it was announced by Secre-
tary-Treasurer Louis Goldblatt this
week. Any individuals who want to
be considered must have their appli-
cations in the International offices
not later than the middle of June.

Copies of the application can be
obtained through local secretaries or
the international office.

ILWU on Sugar Act

50 Cents an Hour Is Not
'Fair, Reasonable Wage'

WASHINGTON, D. C. — The
"fair and reasonable" wage ad-
ministered by the US Depart-
ment of Agriculture under the
•Sugar Act is neither fair nor
reasonable.
This was the major point made in

testimony prepared for delivery this
week by ILWU Secretary-Treasurer
Louis Goldblat before the Committee
on Agriculture of the US House of
Representatives this week.
The dramatic exception, Goldblatt

told committee members is in the
state of Hawaii, where labor organ-
ization, the ILWU in particular,
compelled the Hawaii sugar industry
to mechanize, modernize and ration-
alize its operations to such an ex-
tent that it can afford to pay a
wage substantially., above that paid
in the other areas.

While a "fair and reasonable"
wage set by the Secretary of Agri-
culture is as low as fifty cents an
hour in the Virgin Islands—with a
high of seventy-five cents an hour
for operators of complex machinery
—Hawaii wages, after union bar-
gaining, averaged $1.74 per hour in
1969.
Goldblatt testified that with the

Inclusion of the value of fringe ben-
efits—medical care, pensions, paid
vacations, paid holidays, sick leave
and severance pay, benefits which
the vast majority of sugar workers
elsewhere do not have—the total in
Hawaii, provided by union contract,
is now $2.30.
The completely managed sugar

economy—with wage rates that are
supposed to be "fair and reasonable"
controlled by the government—sees
sugar workers in all areas, except
Hawaii, with living standards below
that of any other agricultural work-
ers—even including imported Mexi-
can nationals.

FORGOTTEN MAN
Goldblatt told the committee:
"The question we wish to raise is:

Labor Fights for Medicare
Under Social Security
WASHINGTON, D. C. — Labor

throughout the country is redoubling
its efforts to assure passage of the
Anderson-King Bill under Social Se-
curity. Virtually every union paper
In the country is urging its member-
ship to communicate with law-
makers here and insist the Medicare
bill be brought out of committee onto
the floor.

Jeff Kibre, ILWU Washington rep-
resentative, in his report to the un-
ion wrote:
"Now is the time, as the Longshore

Caucus recently noted, to redouble
efforts behind the Bill. Election year
pressures are softening up congres-
sional opposition. Senator Prescott
'Bush, Connecticut Republican, is the
latest of a growing list of Republi-
cans to announce for the Social Se-
curity approach. Mass rallies to be
held May 20 in 28 cities should in-
fluence more lawmakers. The break-
through could come days later when
the House Ways and Means Commit-
tee finally takes up the Health Care

Bill. One or two votes will decide
how the verdict goes."

DOCTORS BOYCOTT
Considerable nation-wide revul-

sion was felt by publication of a re-
port that a group of New Jersey
physicians publicly announced .their
Intention to boycott the treatment
of elderly patients if they become
covered under the Anderson-King
Bill.
Some 200 New Jersey doctors—re-

flecting without a doubt organized
efforts by the American Medical As-
sociation throughout the country--
brought new awareness to labor and
liberal forces, and to the aged needy
of the powerful interests opposing
this type of medical care.
Vincent J. Murphy, president of

the New Jersey AFL-CIO, in a wire
to the president of the Medical So-
ciety of New Jersey urged him to dis-
avow the resolution. Murphy called
it a "vicious scheme . . . adding
greatly to the already rapid decline

(Continued on page 6)

What has become of the field work-
er? How has he fared in this man-
aged economy? Why is he the for-
gotten man?
The sugar workers, he pointed out

in lengthy testimony, the men who
produce the cane and beets, are ac-
tually worse off than they would be
without the Sugar Act.
"The sugar worker has actually

received no benefits whatever from
the Sugar Act. Other segments of
the industry—the industrial users,
the processors, and the growers—
have all benefited...."
The government has put its stamp

of approval on such substandard
wages as 95 cents per hour in the
sugar beet areas, 60 cents in Louisi-
ana, even less in Puerto Rico, and a
low of 50 cents in the Virgin Islands.

Goldblatt pointed out that by us-
ing such low wage scales, the indus-
trial users of sugar—who consume
about two-thirds of the total pro-
duced—have snowballed their prof--
its after taxes from 100 to 300 per-
cent.

BOOKLET
The ILWU last week undertook

distribution of a booklet published
by the International Brotherhood of
Teamsters entitled "50c Per Hour,
'Fair and Reasonable?'" containing
a graphic description of the appli-
cation of the wage provision of the
Sugar Act.

Goldblatt told the committee the
union endorses the definition of a
"fair and reasonable wage" under
the Fair Labor Standards Act, under
which Congress has now set a mini-
mum wage of $1.15 an hour.
In addition to other recommenda-

tions the union believes agricultural
workers must be guaranteed collec-
tive bargaining rights.

(For abridged text of ILWU state-
ment see pages 4 and 5.)

Dock Parleys
Start This Week
SAN FRANCISCO—Members of

the longshore negotiating com-
mittee held their first meeting
Thursday at 10 a.m. at ILWU
headquarters, in preparation for
the 1962 contract review.
The present longshore agree-

ment runs to July 1, 1966, but any
issue can be reviewed except pro-
visions of the M&M or pension
agreements.
The negotiating committee in-,

eludes the three titled officers or
the ILWU, the Coast Labor Rela-
tions Committee, longshore mem-
bers of the International Execu-
tive Board; also a representative

,
'

of the small ports, Eugene Bailey,
of Local 12, North Bend, Oregon,'
and four clerk representatives:
Dan Hughes, Wilmington; James
Herman, San Francisco; Max
Houser, Portland, and Ed Swan-
burg, Seattle.

• Demands adopted by the cau-
cus, chief of these being a sub-
stantial wage increase, were to be
presented to the employers Fridayl
morning as The Dispatcher went
to press. 
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Sweet Sugar and Miserable Wages

• C WEET sugar!
4, Everybody uses It, direct from the sugar
bowl for coffee, tea and cereal, or they get
it in cocoa, soft drinks, and candy, in bread,
cake, ice cream, pastry and biscuits, in
chewing gum, canned fruits and preserves,
In beer, in wine, in virtually every prepared
food whether in cans, bottles, boxes or
squeeze tubes.
This is the sugar industry: gigantic

profit-making enterprise with three types
of subsidy that result in fantastic profit for
the large industrial users, more than com-
fortable profit for the suppliers and proc-
essors and some profit for the growers or
plantation owners. •
These are the few. For the many, it is a

different story.
The many are the workers whose muscle

and sweat go into tilling the soil, planting
the sugar cane or sugar beets, irrigating the
crop, weeding it, harvesting it and convey-
ing it to the mill.
In all the sugar-producing states of the

USA, including the Commonwealth of Porto
Rico, and excluding only the State of Ha-
waii where they are organized in the ILWU,
they share with other farm workers miser-
ably inadequate wages, inhumane condi-
tions and total lack of security against un-
employment, ill-health and illiteracy to be
passed on to their children and children's
children.
This is part of the story that ILWU tried

to get across to the Congress this week as
Secretary-Treasurer Louis Goldblatt testi-
fied before the House Committee on Agri-
culture in support of needed amendments
to the Sugar Act. (See Pages 1 and 4.)

IILWU's direct interest is protection of the
gains -which sugar workers have made in

Hawaii, and, just as important, protection
of their ability to make further gains; for it
Is difficult for any group of workers to ad-
vance while similar workers elsewhere are
ground down.
The ILWU proposes simply that fair and

reasonable wages be paid in the sugar in-
dustry. Present law calls for that, but per-
formance bogs down in interpretation put
upon the term "fair and reasonable."
The plan as proposed by the union would

call for the government to use its power to
grant or withhold subsidies to encourage
payment of the minimum wage set by the
Federal Fair Labor Standards Act, which
does not apply to agriculture. ILWU would
have maximum subsidy accrue to any
grower paying the FLSA minimum wage, re-
gardless of acreage 'involved. As Mr. Gold-
Watt pointed out to the congressional corn-

mittee the present quota subsidy is suffi-
cient to provide the minimum wage. On top
of that there are other sources to provide
more than enough. These were enumerated
in the testimony.
The Sugar Act should be amended -to

carry out these proposals and sugar subsidy
payments should be made conditional upon
the willingness of growers to recognize a
bona fide collective bargaining agency
wherever a majority of the workers so
choose. Where the jump from indecent
wages to the minimum might be deemed a
hardship if made at once, ILWU proposes
that the Department of Agriculture be em-
powered to make additional payments to
growers to enable them to raise wages up
to the minimum in a fixed period of time
not exceeding three years.

Er HE GENERAL condition of farm workers
everywhere in the United States—except-

ing Hawaii—is sad and shameful, a blot that
can and should be wiped away. That our
union presently concentrates on the sugar
workers is wholly understandable—it is
something about which the union knows and
has facts, figures and logic to support con-
crete proposals.

-In using whatever political weight we
have in this matter, we will be doing a serv-
ice to the nation and be giving a well-de-
served assist to our brothers and sisters of
ILWU in Hawaii by helping them to pre-
serve their. hard-won gains. No group in
any union anywhere has ever been more
loyal to the union, or more ready to extend
the helping hand whenever and wherever
members of the union have run into trouble.
We can do no less than show our appre-

ciation by informing our respective sena-
tors and representatives in the Congress
that we support the ILWU proposals for
amending the Sugar Act.
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By Harry Bridges

AOTIAN rebels have overrun government forces there
and threaten to take over the country from a govern-

ment that has been kept in power heretofore by US money,
advice and threat of armed intervention. President Ken-
nedy has activated the US fleet in Indo-China waters and
5,000 US marines have landed in bordering Thailand.
The official word is that Thailand wants them there to

prevent the Laotian rebels from crossing over the border
and invading Thailand. Thus far, there has been no indica-
tion that Laotians have any such intent.
The Hearst papers, basing their story on the reports of

AP and UPI contain this ominous note:
"His (President Kennedy's) new deployment of US forces

puts American armed might—with clear notice to the Reds
—in a position to step in fast should the Communists again
start up military operations."
On the diplomatic side, the report was that Russia was

ready to join with the US in a demand for a cease fire and
a peaceful settlement in Laos. The report said it was un-
clear as to whether the rebels in a cease fire would be ex-
pected to withdraw to the line existing before their big push.

It's more likely the rebels will hold onto any advantage
they possess until they get some guarantees more solid than
before when they went into a coalition government that
ended with a military rightist coup, and their own jailing
or exile on a wholesale scale.

let

LAOS HAS long been buffeted about by the aims and
counter aims of great powers, and its people must by novi

be weary of such existence.. The French waged an imperialist
war against its people and the other peoples of Indo-China
for eight years. They were defeated and thrown out in 1954
after President Eisenhower refused direct US intervention.
Subsequently, without official participation of the US, an

International conference in Geneva reached a settlement
which provided for reunification of th Indo-China nations
—Laos, Viet Nam and Cambodia. An international super-
visory commission consisting of Canada, India and Poland
was to bring about free elections, and it was envisaged that
the three countries would be neutral as to the Cold war.
The results were far from what the world expected. A

reactionary dictator, Ngo Dinh Diem, held power in South-
ern Viet Nam and a military dictatorship seized power in
Laos. The latter was overthrown in 1960 and has been bat-
tling to regain the saddle ever since. -
Now the situation is this: the US has 5,000 American

soldiers in South Viet Nam along with enormous quantities
of small arms, machine guns, artillery and helicopters to
transport Diem government troops; and, as to Laos, 5,000
more American marines stand poised on its border in Thai-
land. All this in support of governments repudiated by the
people..
The intervention in Viet Nam is in direct contradiction

to the Geneva agreement, as will be intervention in Laos if
it comes about. That agreement prohibited foreign troops
and foreign military bases, limited military advisors to 685,
banned fresh military supplies except for replacements, and
provided for free national elections in 1956.
In the case of Viet Nam, a single unified government was

to be established for both North and South Viet Nam
through a free election. President Diem of South Viet Nam
refused to carry out the settlement and allow the plebecite.
The US, through the aid it is giving, is clearly in the posi-
tion of supporting this renig by Diem.

N APRIL 6, 1954, a distinguished Senator stood upon the
floor of the US Senate and said this:

."To pour money, material, and men into the jungles of
Indo-China without at least a remote prospect of victory
would be dangerously futile and self-destructive . . . I am
frankly of the belief that no amount of American military
assistance in Indo-China can conquer an enemy which is
everywhere and ,at the same time nowhere, an 'enemy of
the peoPle' with the sympathy and covert support of the
people . . For the • United States to intervene unilaterally
and to send troops into, the most difficult terrain in the
world, with the Chinese able to pour in unlimited man-
Power, would mean that we would face a situation that
would be far more difficult than even that we encountered
in Korea."
The man who made that speech in 1954 was Senator John

F. Kennedy of Massachusetts. He was running hard for
President in those days. Now he is the President and he has
embarked upon that same "dangerously futile and self-de-
structive" course which as a senator he denounced. .
The late Wendell Willkie, who never made the Presidency,

though I think he would have made a great one, said this
during a press interview in Chungking on October 7, 1942:
"Most of the people in Asia have never known democracy.

They may or may not want our type of democracy. Obvi-
ously all of them are not ready to have democracy handed
to them next Tuesday on a silver platter. But they are de-
termined to work out their own destiny under governments
selected-'by themselves." (The emphasis is mine.) • • ,
The resolution on Laos adopted by the 14th Biennial Con-

vention of our union in April, 1961, concluded that the path,
to peace in Laos, and the path which will best serve US in-
terests, lies in reconvening. the International Supervisory
Commission, rejecting interventionist policies and returning,
' to- the principles 'of the 1954 -Geneva accord.

That advice is still valid. is- • ' (.1
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, When asked how wages can in-
crease without an increase in pro-
duction, B.ridgqs 'answered:

"Production is not my game. I
worry about conditions."

World Trade Club 'members, who
are devoted to extending the foreign
trade of the metropolitan Oakland
area,. heard Bridges description of
Vancouver, B. C., with its cloud of
grain dust hanging over the city be-
cause so many ships are being loaded•
for China.
He also pointed Out that Vancou.-

ver doesn't have enough longshore-
men to handle the enormous rise in
work developing Out of this trade
with Communist China. He sug-
gested that Oakland and the West
Coast could profit enormously by
taking another look: at the China
trade.
Bridges answered a, score of ques-

tions on a variety'of:Problems of in-
terest to the' busitieSs men.
When asked about his attitude on

"featherbedding" clauses in union
contracts, he answered:
"We'll keep ten men on a job

where five is enough unless you fig-
ure something better. This means
some deal to take care of the man
instead of saying you're superfluous
—out! We'll fight any employer un-
til hell freezes over to see that that
doesn't happen."
He was frank and to the point

when asked what is his opinion of
the future of American labor.
He answered, "I sure as hell don't

know. Neither do you."

ILWU 24 members in this Washington coast port are. shownSafety-Mi nded in Abeedeen t WU 
ceremony 

Lo 
 where they received certificates for completing the

industrial accident prevention course given by the Department of Labor and Industries. Courses have also been com-
pleted in Seattle, Anacortes, Port Gamble, Bellingham, and Olympia and are soon to be extended to the Columbia River
area at Vancouver and Longview. Seen above, from left to right are, First row: Arne Niemi, Elmer Jalo, Willard Kirk,
Toni Granger, T. K. Saari, Bert C. Nelson, Marine and Docks Inspector, Jack Jones, PMA Accident Prevention Bureau,
Willard Proctor, Pete Bustrich, L. J. Richards, A. W. Ingram; Second row: Oscar Thompson, B. H. Carver, Cecil Maine,
C. H. O'Conner, Harry Lee, Oiva Salo,,, Don Irwin, Charles Revel, Don Hoover, Frank Simac, Walter Heikkila, Joe
Bjorndahl, Don Wertanen, H. J. Reavis, Victor Rivard, Oscar Wertanen, safety committee chairman; Glen Curtis, local
president, Roy Phillipi, D. L. Hathaway; Third row: Leonard Brunstad, Karl Hammerstrand, William Caron, Hugo Kai-
yala, Otto A. Hill, Leslie Trask, Omar Kaiyala, Andy Vekich, and Max Vekich, local secretary-dispatcher.

Oakland World Trade Club 

ridges: The Joint Is Loaded
With Shipowners and 13.6ankers'
OAKLAND—Speaking to a record-

breaking audience at the Oakland
World Trade Club, ILWU President
Harry Bridges took special note that
"the joint is loaded with shipownei.s
and bankers," but this fact, he add-
ed, would not keep him from speak-
ing his mind bluntlk on any questions
that interested them, •

• The largest number of club mem-
bers ever to hear a ,guest speaker
were told by Bridges that despite all
the slogans about lofty motives be-
hind foreign trade promotion, there
is only one basic purpose—"making
a buck."
The audience, reported by Oak-

land .Tribune to be "interested but
unsympathetic," heard Bridges say
unqualifiedly that wages of West
Coast and Hawaii longshoremen will
keep going up.
He derided the administration

program to freeze wages in order to
combat inflation or improve Amer-

'ica's competitive position in the
world market.
"The people I represent don't pay

me to see that their economic lot in
life get worse," Bridges said.

77 Million in USA
Live in Poverty ,
WASHINGTON, D. C.—More than

77 million Americans live in poverty
or deprivation according to one of
the world's foremost economists.
Leon Keyserling reached this con-

clusion in a fully-documented study,
"Poverty and Deprivation in the
US," recently published by the Con-
ference on Economic Progress.
• Approximately 38 million Ameri-
cans live in poverty with annual in-
comes under $2,000 (family incomes
under $4,000).
• Another 39 million Americans live
in deprivation with modest incomes
less than the budget which the US
Department of Labor says is ade-
quate to live reasonably.
In' other words, the economist

says that two of every five Ameri-
cans has a substandard level of liv-
ing.
Higher wages are urgently needed,

too, says Keyserling. He warned:
"The excessive emphasis upon

wage restraint, for the alleged pur-
poses of preventing price excesses
and improving our international
trade position, reflects a fundamen-
tal misreading of economic realities
both past and prospective."

Goldberg Fails to
Stop 35-Hour Tide
ATLANTIC CITY, N. J. — The

Kennedy administration and a
speech by Labor Secretary Arthur
Goldberg to the contrary, the
Amalgamated Clothing Workers
of America want their work week
shortened to 35 hours.
- Goldberg on May 18 told the
union's biennial convention that
a shorter work week would not
cure the economic problems of un-
employment. •
The next day the delegates

cheered and demonstrated for five
minutes in support of a resolution
to demand the shorter week in
their next negotiations.

MILKING THE MISSILE for its last
drop of profit is the biggest business.
big business has connived in many
a year. Senate probers spent 13
months of tedious investigation to
discover that the missile race isn't
as much a race to defend the nation
as it is to see who can beat the na-
tion out of the most money. Of alt
the rackets engineered by manage-
ment the missile mark-up on work
performed by sub-contractors is the
neatest trick of them all. For ex-
ample, Western Electric—a subsid-
iary 'of Mother Bell—managed to
rent two production plants in North
Carolina from the government. It
was reimbursed for $3 million in rent
paid for the plants, and then.
charged the government $209,000 as
a "profiti' on the rent paid to the:
government. At this point it seems
the major target in the cold war
is not some future foreign enemy,
but the home-spun American tax-
payer and his pocketbook.

* * *

TELLING TELLER to stop playing
fast and loose with the fate of man-
kind was a job well done in a recent
Saturday Evening Post article by
eight scientists—professors at Har-
vard, Cornell and MIT. Teller has
used .his scientific position for con-
tinuous comment at every available
opportunity to encourage the nation:
to step up atomic armament, even!
to implying a necessity for eventual;
immoral of preventive war. While
Teller argues that we need more:

armaments, the eight scientists, au-
thors of the "Answer to Teller"—
men who are his equals as scien-
tists—asked a question that even
non-scientist laymen ask time and
again: "When is enough enough?"
If we have—as is boasted—enough
fire power with ICBMs and bombers
and submarine-launched., missiles to
destroy every:enemy city, how much
"over-kill" capacity do we need be-
fore we reach saturation point?
These scientists seem to say of Tel-
ler, "For him enough is never
enough."

Local 6 Enjoins 
, 
Runaway

,

To Restore Jobs, Back Pay
OAKLAND—When is a "runaway"

plant just a gimmick to break con-
tract agreements, to deny workers
their rights and leave them unem-
ployed, and to try to skip out on
obligations due employes?

Local 6 here is seeking answers to
these questions in a suit against
Laura Scudder, Inc., which early this
year discharged its employes and
since January 15 has been producing
the same products in plants at Ana-
heim and Fresno.

The union charges that the com-
pany has violated recognition, sen-
iority and discharge clauses; that
the company, by signing a three-
year contract "violated the implica-
tion that they intended to live up
to such an agreement."
"In violating these clauses," the

union charges, "the company signed
the contract fraudulently."
Union attorneys, in taking the case

to the National Labor Relations
Board and the US District Court,
pointed out that after completing a
three-year agreement from 1958-
1961, Laura Scudder signed another
three-year contract in July, 1961.
"Though the employer knew that

it planned to close the plant at least
as early as July 1, 1961, it failed to
notify the charging party of its in-
tentions," attorneys charged.
One reason given for this employer

People Own Railroads in Finland
PORTLAND—Railroads in Finland

are state-owned, Mauno K. Tahvo-
nen, guest speaker from the Finnish
locomotive engineers union, told the
woodworkers' convention -here.

move, the union said, was due to.
company's "resentment" against the
union for its strike in July, 1961,
and for various grievances for speed-
up and increased workload.
The union asked the federal court

to award back pay of approximately
$300,000 for all employes laid off to
date.

Also requested are awards of pay-
ment of dues lost to the union, ex-
emplary damages of $300,000, inter-
est, attorneys' fees, costs of the suit.
The court was asked to enjoin

Laura Scudder to reopen the plant,
or if not, to require the company to
offer former employes jobs in the
Fresno and Anaheim plants with
costs of moving them and their fam-
ilies.

Two ILWU Members
In 68 AD Demo Race
WILMINGTON—The ILWU will be

well represented in the 68th Assem-
bly District Democratic County Com-
mittee if voters do their work prop-
erly at the polls. Many Los Angeles
Harbor ILWU members live in the
district.

Louis Stango, member of Marine
Clerks Local 63 and Helen Robello,
of Auxiliary 8 are candidates. They
have been endorsed by several Dem-
ocratic clubs in the district and by
ILWU Locals 13 and 63 as well as the
auxiliary. Others endorsed for coun-
ty committee, running on the slate
with Stango and Robello include:
Manuel Be t anc our t, John Nizich,
John McDonnell, Margaret Jaynea
and Harry Jenkins.
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Following is an abridged text of the testimony

on "Fair and Reasonable Wages" for sugar work-

ers, prepared for delivery this week by ILWU Sec-

retary-Treasuker Louis Coldblatt before the Com-

mittee on Agriculture, US House of Representatives,

in Washington, D. C.

What Kind of a Wage
Is 'Fair and Reasonable'?
INITED STATES policy regarding the sugar in-

dustry is undergoing serious reappraisal, prin-
cipally because Cuban sugar is no longer available
for consumption in this country. This is the first
such basic reappraisal since the adoption of the
quota system in essentially its present form in
1934.

As was recently pointed out (in a "Special
Study on Sugar," a Report of the Special Study
Group of the US Department of Agriculture for

use of the House Committee on Agriculture), "We

have-developed a thoroughly managed sugar econ-
omy." The question we wish to raise is: What has
become of the field worker? How has he fared in
this managed economy? Why is he the forgotten
man?

The sugar worker has actually received no ben-

efit Whatever from the Sugar Act. Other segments

of the industry—the industrial users, the proces-

sors, and the gTowers—have all benefited from the
stable and assured prices guaranteed, by the Act.

WORKERS ARE WORSE OFF

The workers in fact, who' produce the sugar
cane and the sugar beets, are actually worse off
than they would be without the procedure in the
Sugar Act which is supposed to assure them "fair
and reasonable wages." As our Statement demon-
strates, the "fair and reasonable" wage for sugar
workers is set by the Department of Agriculture
at whatever is the rate prevailing in the area. Thus
the government's stamp of approval is put on such
substandard wages as 95 cents in the. beet areas,
60 cents in Louisiana, and even less in Puerto Rico.
Every attempt by the workers to raise their wages
is met by the argument that the wages they are
getting are considered "fair and reasonable" by
the government.

These so-called "fair and reasonable" wages
are below the minimum of $1.00 per hour set by
the Department of Labor for Mexican nationals
who work in the lettuce fields of California and
Arizona. Thus a domestic worker doing certain
types of manual labor in the beet fields is guar-
anteed a minimum 'below that guaranteed to a
Mexican national working in the lettuce fields.

UNFAIR, INEQUITABLE WAGES

What is more, Congress has provided.a national
minimum of $1.15 per hour under the Fair Labor
Standards Act, a minimum scheduled to go up to

$1.25 in September 1963. It is our position, which

we urge upon this committee, that the Sugar Act

be amended to provide the same minimum wage

for sugar workers in all areas as that provided in

the Fair Labor Standards Act. The "fair and rea-

sonable" wages as established under the Sugar Act

are unfair and inequitable.

When the Sugar Act was adopted in 1937,
President Roosevelt said that in view of the pro-
tection afforded by the quota system the industry

"should be expected to . . . be a good employer."

We submit that no one who looks at the facts can

conclude that the industry has lived up to Roose-
/

y is the
Field W rker
the Forgotten?

velt's injunction, or that the Department of Agri-
culture has satisfactorily discharged its obligation
to compel the industry to do so.

US Sugar Industry
Is Heavily Protected

THE UNITED STATES sugar industry has been
heavily protected for many years, first by

tariffs and, since 1934, by means of a quota system
that guarantees domestic producers a market at
a price substantially higher than the world market
price. Senators Paul H. Douglas and J. W. Ful-
bright have recently estimated the extent of the
subsidy at 10 to 20 billions of dollars since 1934.

When the Roosevelt administration adopted
the Jones-Costigan Act in 1934, the price Of raw
sugar was one cent a pound. The industry was in
a bad way. The Act was designed to raise and sta-
bilize prices without harming consumers, to effect
a shift of income from processors (who weren't
doing so badly) to the growers (who were doing

miserably) and, in so doing, to insure that the

farm workers shared in the benefits.

Since 1934 the Sugar Act has often been
amended, but its basic purposes and procedures
remain unchanged. After 27 years' experience it is

clear that the Act has been successful in meeting

all of' its major objectives—with one glaring ex-

ception: the farm workers, the base of the whole
pyramid, have derived no benefit. Sugar field

workers in Hawaii are an exception—they are far

better off than they were, but the improvement
In their income and living standards cannot be

credited to the sugar legislation; it is the result
of union organization.

However, since 1934 the economic picture has
radically changed. The need then was to raise
sugar prices and to re-distribute the industry's
Income as between processors -and growers and,
Indirectly, the field workers. Now; during the pros-
perous postwar years, the operation of the Act has

resulted in an unanticipated profit bonanza for

the big industrial users -who swallow two-thirds

of the industry's product. The principal benefi-

ciaries of the Act have been Coca Cola, Hershey,
Wrigley and other industrial users, including the

fruit canners. The resulting phenomenal profits

for some of these companies are shown later.

Now is the time for a thorough reconsideration

of the whole pUrpose of the Sugar Act. The coun-
try cannot sit idly by and see millions of dollars
pouring into the coffers of the industrial user S and
the US Treasury at the same time that the field
workers are getting no benefits whatever. This
was not the purpose of the Act originally; it should
not be suffered to be the result of the Act today.

'Sugar Industry Should Be
A Good Employer'—Roosevelt
nRESIDENT Franklin D. Roosevelt, in his /nes
r sage to Congress recommending passage o
sugar legislation in 1937, said:

"It is highly desirable to continue the policy
which Was inherent in the Jones-Costigan Act
of -effectuating the principle that an industr;
which desires the protection afforded by till
quota system, or a tariff, should be expected 'Li
guarantee that it will be a good employer.
recommend therefore that the prevention o
child labor, and the payment of wages of no
less than minimum standards, be include(
among the conditions for receiving a Federa
payment." (Our emphasis.)

Our complaint is not that the industry is pro.
tected. We recognize that. the long run stabilit:
of the industry depends on the maintenance of
domestic price which is higher than the wor1(
price. Our complaint is that an industry whicl
enjoys such protection has not been compelled t(
pay a decent minimum wage to the workers wh(
produce the sugar.

The 1937 Sugar Act and all subsequent version
'have carried the provision that the Secretary o
Agriculture, after appropriate hearings, shall es,
tablish "fair and reasonable" wages for suga:
workers. But the Act failed to specify clearly th(
standards to be applied in setting the rates. I'
simply said that , the Secretary "shall take int(
consideration the standards therefor formerly es-
tablished by him under the Agricultural Adjust-
ment Act, as amended, and the differences ir
conditions among various producing areas.,'

LIVING STANDARDS ARE LOW

In practice, the "fair and reasonable" wages a:
set by the Secretary have been no higher and nc
lower than those prevailing in the particular area
in question. In Hawaii, where wage rates have
been established, by collective bargaining since
1945,- the Secretary has determined that the unior
rates are -"fair and reasonable." Elsewhere, accord-
ing to spokesmen for the Department, the stand-
ards have taken into account trends in living
costs, "differences in the economic position oi
producers and workers in the several producing
areas" and "ability to pay," i.e., "the economic
position of producers in relation to available
market returns."

Consideration of trends in living costs has been
limited to trends in the prices of food and cloth-
ing, "inasmuch as those ,two items represent the
major expenditures by sugar beet and sugar cane
field workers." (op. cit.). Nothing could be more
revealing. The living standards of the field work-
ers are so low, price trends for other customarY
items of goods and services are disregarded.

In the public hearings, which are provided foi
in the law as a protection to all parties, the Sec-
retary al-most always has only such informatior
as the growers provide. The resultant wage deter-
minations follow what is the prevailing wage ir
the area in question.

How else can one explain a "fair and reason-
able" minimum wage of $1.46 in Hawaii and
wage of 60 cents in Louisiana for the same eror
year? These are the latest determinations foi
these areas. It is obvious that the alleged "stand-
ards" used by the Secretary of Agriculture are
extraordinarily flexible. "Fair and reasonable'
does not mean what is fair and reasonable to the
workers. No genuine concept of a fair minimum
wage should justify any such differentials as this

The consequence of the procedure followed 133
the Secretary of Agriculture, is that the govern-
ment has been lending its support to the mainte-
nance of substandard wages. The main benefici-
aries, however, h'ave "not been the growers, because
they too are squeezed, but the big industrial usert
who are the real group in the driver's seat.

SUGAR ACT IS A DEAD LETTER

- The only possible conclusion is that Section 301
(c) (1) of the Sugar Act is a dead letter so far as
providing a real minimum wage is concerned. It
affords sugar workers no protection whatsoever-
To this extent, the purpose of the original en-
actments has not been fulfilled. Processors are
paying their excise tax, growers are getting pay-
ments, but the wages and conditions of the work-
ers would be no worse if the Sugar Act was re-
pealed. Though the industry is protected, the
workers are not. The industry is far from being a
"good employer," to refer again to President Roose-
velt's message.

The Fair Labor Standards Act, as recentlY
amended, provides for a minimum wage of $1.15
for covered workers throughout the United States!
with special exceptions only for Puerto Rico. The
minimum is scheduled to go up t6 $1.25 on Sep-
tember 3, 1963, only 18 months from now. The
minimum established in the FLSA is the only dol-
lars and cents standard for wages which Congress
itself has established. HOw can the Secretary of
Agriculture justify lesser minimums—and mini-
mums varying even within the Continental United
States—in the face of such congressional enact-
inent?
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But it is not only the FLSA minimum which is
higher than the Department of Agriculture's "fair
and reasonable" wages. The Secretary of Labor,
acting under the authority of Public Law 78, has
set minimum rates for Mexican nationals who
come into this country to work in the lettuce fields
of California and Arizona. The rate is 24 cents per
carton or $1.00 per hour at the discretion of the
worker. The piece rate, according to a recent sur-
vey (January 1962) by the Labor Department,
produced average earnings of $1.36. These rates
are currently in effect and of course they have to
be offered to domestic workers as well as to Mexi-
can nationals.

A domestic worker, therefore, may work one
month in the Imperial Valley at a rate, which pays
him $1.36 an hour, with a definite guarantee of
$1.00, but the next month, if he moves up into a
beet area, the only guarantee he's entitled to is
95 cents an hour, under the Department of Agri-
culture determination for 1962.

It is hard to understand how Congress can
Justify such discrepancies among the wage deter-
minations•by different government .agencies. If an
elected official of any union tried to justify any

.
7

thing comparable he would be laughed out of of-
fice.

Sugar Workers Not Guaranteed
Collective Bargaining Rights

SUGAR WORKERS are excluded from coverage
under federal law which guarantees industrial

workers the right to bargain collectively through
representatives of their own choosing. The law
does , not forbid collective bargaining, but the
growers are under no legislative compulsion to
agree to bargain. Thus an industry which enjoys
the protection of the federal government is under
no obligation to bargain collectively. ,

If the workers have not benefited from the
generous subsidy enjoyed by the domestic sugar
industry, who has? The answer is: All other -seg-
ments have benefited, the big industrial users
most of all. -

For the industrial user, the Sugar Act has guar-
anteed a profit bonanza. The following figures
(from Moody's Industrials) are profits after taxes
as a percent of net worth for the companies listed.
for the .period 1948 through 1960:. ,

Company
Coca Cola
Pepsi Cola
Wm. Wrigley, Jr.
National Biscuit
Hershey Chocolate 10.3 30.0

The above profit figures demonstrate that the
Secretary (of Agriculture) has certainly protected
the welfare of these large sugar users who, to-
gether with similar industrial concerns, consume
two-thirds of the entire sugar supply.

Profits of sugar producers and processors have
been adequate and assured. They have benefited
from an assured market and astable price. ,Now
Under the circumstances of expanding domestic
quotas, their outlook for the future is even better.

The Sugar Act entitles the beet and cane grow-
ers to certain payments_ in return for their ob-
serving the quota requirements and the child labor
and wage payment provisions of Section 301. The
payment varies from 80 cents per hundred 'pounds
of raw sugar on farms ,producing a small tonnage
to 30 cents per hundred on farms producing a
large tonnage.

BEST WAGE AREAS GET LEAST HELP

The big. Hawaii plantations receive payments
at the minimum rate, while the small beet farms'
and small cane growers in Louisiana receive the
maximum. This results in a highly - anomalous sit-
uation: the area which pays the highest rate of
wages receives the lowest rate of sugar payments,
while the areas which pay the lowest wages receive
the highest sugar payments. Many growers who pay
less than $1.15 per hour nevertheless are receiving
payments from the Federal Treasury. We think
that if the industry is to be subsidized, the sub-
sidy should vary directly with the level of wages
paid—the higher the wage, the higher the sugar
payments.

Range 1948-1960
Low Year High Year
14.3% 24.3%
7:1 24.2

13.0 21.0
10.7 15.3

Over the 'years during which such payments
have been made (1934-1960) they have aggregated
$1,341,000,000. This enormous sum has been paid to
the industry out of the :federal treacury at the
sathe time that the industry has been paying the• •
miserable wages cleseiibed ,above. 7,

VERAGE EARNINGS of Hawaii sugar workers
14 have risen much more Sharply than those of
mailyland sugar workers. The reason is simple:
the Hawaii sugar industry has been compelled by
the pressure of a labor 'organization, the ILWU,
to mechanize, Modernize and rationalize its op-
erations to such an extent that it can afford to
pay a wage substantially above that paid in the
other areas.

'Before the ILWU became the recognized bar-
gaining agent for the Hawaii sugar workers, the
lowest category field worker Was receiving 19 cents
an hour, plus housing and certain other per-
quisites. The situation on the sugar plantations was
truly colonial. Now the base rate for Labor Grade
I is $1.46. The weighted average of hourly earnings
of Hawaii sugar workers, according to the Depart-
ment of Agriculture, has risen from 73 cents in
1946 to $1.74 in 1960.

If we include the value of fringe benefits—
medical care, pensions, paid vacations, paid holi-
days, Sick leave and severance pay—benefits which
the vast majority of sugar workers elsewhere do
not have, the total in Hawaii is now $2.30. These
benefits are all provided by union contract.

The Hawaii workers also enjoy - legislative pro-
tections unheard of elsewhere. A little Wagner
Act assures them collective bargaining rights.

.• 'Hawaii's unemployment insurance law has been
-amended to include agricultural workers. No other
state law covers them. They are covered, also, un-
der the Hawaii Workmen's Compensation Law.

The Hawaii Wage and Hour, Law applies to
agricultural workers, though the provisions under
the ILWU sugar contracts are sufficiently better
so that the overtime and minimum wage require-
ments iare not, in fact, effective so far as ILWU
workers go.

It is easily demonstrated that means can read-
ily be found to guarantee sugar workers the $1.15
per hour minimum to which, in all justice, they
are. entitled. To raise wages to this level, we esti-
mate, would cost only about $30 million per year.

' The first source for' raising sugar wages to at
least $1.15 per hour—a source which is immedi-
ately available and which in itself is almost suffi-
cient for the purpose--is the profit which the US
Treasury derives from the operations of the Sugar
Act. Receipts from the excise tax levied on the
processors exceed sugar payments to the growers
by some $25 million a year. This excess should be
made, available to bring sugar workers' wages up
to 'the FLSA minimum. -

- SMALL PORTION COULD HELP

A second possible source is the quota premium
(the difference between the domestic price and
the world price). We estimate that in 1960 foreign
producers alone received a benefit from the "quota
premium" amounting to $180 million: It is clear
that only a small portion of this amount is needed
to bring sugar workers up to the present FLSA
minimum.

The suggestion here is that the sugar from
other countries be bought at the world price
and Sold to processors here at the domestic price.
The difference Would go into , the US Treasury.
Such an arrangement has been proposed by the
State Department. What we are adding, is the pro-
posal that some of this Money be set aside as a
fund to raise the wages of sugar workers up to the
statutory. minimum.

Franklin Roosevelt entinCiated the basic policy:
an industry which receives federal protection
should pay an American wage.

We feel strongly that the primary purpose of
the Wage determination section of the Sugar Act,
must be to bring the wages of the sugar workers
into line with the Fair Labor Standards Act and

that the impact on other aspects of the industry
such as compliance payments or price are secon-
dary. We see no way to justify continuation of an
Act whereby growers, processors, industrial users„
or for that matter the US Treasury, are well pro-
vided for while the worker in the field remains
the forgotten man.

Here Are the
ILWUProposals
vzHE SUGAR ACT should be amended to pro-

vide:

• That "fair and reasonable wages" be defined as
the minimum wage (currently $1.15) provided by
the Fair Labor Standards Act.

e That the Department be empowered to make
additional payments to growers to enable them to
raise the wages of field workers to the FLSA mini-
mum within a fixed period of time, such determi-
nations to be made after public hearings. In the
areas where • wages are lowest, the time period
might need to be longer than in areas where wages
already come close to the minimum, but in no in-
stance should the time period exceed three years.
Such additional payments would be conditional
upon a grower's meeting the rising schedule of
wage minimums.

o That any excess of the proceeds of the excise tax
over payments to farmers be utilized to assist
growers in bringing wages up to FLSA minimum.

• That purchases of raw sugar from foreign coun-
tries be at the world price and that a part of the
difference between the purchase price and the
domestic price at which the sugar is sold to US
processors be available for the purpose of making
the additional payments to the growers to enable
them to pay the FLSA minimum.

• That any grower who pays the FLSA minimum
to his field workers be entitled to the maximum
compliance payment of 80 cents per hundred
pounds of raw sugar, irrespective of the volume of
his sugar production.

• That sugar compliance payments be made con-
ditional upon a willingness on the part of the
grower to recognize a bona, fide union as the col-
lective bargaining agent of the field workers
whenever it represents a majority of the work
force.

e That the Secretary of Agriculture be required to
make an annual report to the appropriate com-
mittee of Congress showing how the field workers
have fared with respect to wages and conditions.

The Most Isolated and Forgotten
People In America'

THE BULK of the workers who do the hand labor
in beet and cane are migrants so that the well-

known facts about migrant agricultural workers
may be cited as applying to these sugar workers.

A Senate report in 1960 concludes:

"We found, in short, that the migrant workers
are truly the most isolated and forgotten people
in America. Despite their obvious and valuable
contribution to our society, they share few of
Its fruits and seldom find themselves with the
same rights and opportunities as other citizens."

Another Senate report, also dated 1960, was
quoted by Secretary of Labor Arthur A. Goldberg,
In testimony before the Subcommittee on Labor
of the House Committee on Education and Labor
(May 9, 1961). According to this Senate report:

"The (agricultural) migrant and his family
are lonely wanderers on the face of our land.
They are living testimonials to the poverty and
neglect that is possible even in our healthy and
dynamic democracy that prides itself on its pro-
tection and concern for the individual. Behind
the screen of statistics, ,showing migrant labor-
ers toiling for as little as 50 cents an hour, and
working only 131 days a year, we see families
crowded into shelters that are more like coops
for animals, with children undernourished and
in poor health, 2 or 3 years behind in school,
with little chance to fully develop their talents
and become useful to themselves and their coun-
try. This is the ugliest kind of human waste.

The plight of the migrant families is a charge
on the conscience of all of us."
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.'Mother and Child
Are Doing Fine'

ABIES TODAY are healthier,
mothers have happier pregnan-

cies and recover from childbirth
quicker, both have fewer complica-

,Aions than ever before. "Mother and
child doing fine" has come to be the
report we expect to hear when a new
baby arrives.
More babies were born in 1961

than ever before, according to a re-
cent government report. At the same
time, the percentage of babies who
died in their first year of life hit a

. record low. Of all babies born alive,
97 percent were still alive at the
age of a year.
One important reason mothers

and babies are so healthy now is
careful medical supervision of the
mother from the time she suspects
she is pregnant. Most doctors who
deliver babies now, whether general
practitioners or obstetrical special-
ists, charge a single fee which .in-
eludes all visits to the office before-
hand and their services at the time
the baby is delivered.

Service plans covering ILWU fam-
ilies have asked that Women who
think they are pregnant make an
appointment with a doctor in the
obstetrics department. This appoint-
ment should be. made as soon as
two menstrual periods have been
missed.

egular Visits to Doctor
Are  Very Important

i'ER THE first visit, the doctor
will want to see the mother at

regular intervals throughout her
pregnancy. Usually he will see her
once a month until about the sev-
enth month, then more often until
the baby is born.
At the first or second visit the

doctor will 'give the. expectant
mother a complete physical exam-
ination and ask about her Medical
history. He will want to know about
diseases she had as a child, and any
accidents, or Surgery. He will also
ask'about the medical history of the
mother's and father's family. This
is because some diseases may be
4iaSsed on by contact, tuberculosis
for example. Some diseases tend to
Jun in families, and the doctor will
want to know if anyone in either
family has had one of these diseases.
This does not mean that if your

father had heart trouble you are apt
to have it too; but the doctor needs

• to know as much as possible about
the prospective mother, the father,
,and the growing baby.

• During the first visit the doctor
. measures the pelvis and examines
the mother's reproductive organs to
make sure everything is progressing
normally. This examination is un-
comfortable but not painful.
At the first visit too the doctor

will get samples of blood and urine
for laboratory examination. A speci-
men of urine will be sent to the
laboratory on each visit during the
pregnancy, and blood will be taken
at least once more toward the end.
The doctor will give advice and

reassurance on such matters as diet,
.exercise, posture, supports, correct
clothing and shoes, and how to deal
with the old wives' tales every ex-
pectant mother must listen to!

Most Pregnancies Are
Normal and Healthy

MOST pregnancies progress com-
pletely normally and almost all

babies today are born healthy and
without defect. Chances of an un-
eventful pregnancy and successful
delivery are increasing all the time,
as more babies are born in hospitals,
as doctors and other medical per-
sonnel are better trained, and as
antibiotics and other wonder drugs
are available to combat infections.-

IV

Regular visits to a doctor from the
beginning of a pregnancy give him
a chance to spot approaching trouble
before it gets started. For instance,
there might be a problem with con-
flicting blood types in the mother
and child, such as can result from
differing Rh factors. By taking fre-
quent blood counts from the mother
the doctor will have plenty of warn-
ing and can plan beforehand to take
the necessary steps to protect the
baby at the time of delivery.
By checking frequently on the

mother's blood pressure, he will usu-
ally be able' to entirely control tox-
emia, a condition which is a danger
to mothers during pregnancy.
" 'Finally, he will keep close watch
on the. growth and development of
the baby, listening at every visit for
its heartbeat, asking about its move-
ment, checking near the end of the
pregnancy for its position to see if
its head is nearing the birth canal.
One other advantage to seeing a

doctor early in pregnancy and reg-
ularly after that until the baby
comes is that he can answer all the
questions the mother will have about
herself, the way she is feeling, and
about the best way to take care of
herself, and, her baby.
Well-meaning friends, relatives

and neighbors often want to give all
kinds of advice to an expectant
mother. The doctor who has been
caring for a mother from the be-
ginning of her pregnancy is the best
person to talk to about any problem.
It is helpful to be able to say, in
answer to well-meant but misplaced
advice, "My doctor said to do it this
way."

nada. Dock
Talks Reach
Crucial Stage
VANCOUVER, B. C.—The Cana-

dian Coast Negotiating Committee
of the ILWU is now working to-
ward achievement of a single mas-
ter contract in current talks with
the Shipping Federation of British
Columbia.
The parley is "reaching the cru-

cial stage," according to a union
statement just released. Discussions
are centered around the principles
adopted by the First Canadian Area
Caucus, held in February. Since
agreement was not reached in the
60 days set for these discussions,
the time has been extended until
May 31.
In its statement, the ILWU Com-

mittee said:
"In the coming months the mem-

bership must be prepared to meet
any situation that may arise as a
result of the mechanization and
modernization program and master
contract negotiations.
"The Coast Committee is faced

with the task of welding 31 con-
tracts into a single master contract
covering the industry. This in itself
will be an achievement. But the
membership is determined and have
made it a number one issue."

Baby Gift Promised
By Australian Women
NORTH BEND, Ore. — The first

ILWU auxiliary baby born on Inter-
national Children's Day, June 1, will
receive a baby sweater and cap from
the South Australian branch of the
-Union of Australian Women, Val-
erie Taylor, Federated Auxiliaries'
president reports.
The- gift is part of a program the

"down under" group has embarked
on to promote good will between
Australian women and women of
other lands.

La or Fi ts for edicare
nder Social Security
(Continued from Page 1)

of the medical profession in public
esteem."
A number of doctors throughout

the nation also angrily denounced
this unethical New Jersey approach,
but over-all only a small minority of
physicians have been heard from.
The Washington Post, May 10, tak-

ing note of the vast campaign
against the bill said editorially:

"To say of this program, as the
American Medical Association has
said; that it means 'socialized medi-
cine' or to say as the president of
the New Jersey Medical Society said
the other day that 'this is a legisla-
tive proposal that belongs in a police
state' and that it 'violates and out-
rages the Constitution of the United
States and imperils the basic rights
of every citizen' is to talk the most
ugly and arrant nonsense. There is
nothing more of socialism or of the
Police state, in- this form .off. Social
Security than in ,any .other form of
insurance or any other aspect of the
Social Security program." •

. ,
The New York Times declared edi-

torially that the New Jersey doctors
had engaged 'in an "attempt at po.-
litical blackmail degrading to' their
profession . ."

The influence of organized medi-
.cine—with rich "public relations"
slush funds available to try td stam-
pede the nation against this. type of
medical care—is given as all the
more reason that labor must ,join
forces at this moment to see that
this legislation is passed before:Con-
gress adjourns.
ILWU' Coast Committee members,

Harry Bridges, Howard Bodine and
L. B. Thomas in a message to all
ILWU locals, District Councils Pen-
sioners Groups and Auxiliaries
noted:
"Despite Administration support,

the bill is presently' . bottled up in the
House Ways and Means Committee.
Congressman Wilbur Mills, chairman
of that -committee, is strongly op-
posed to the bill and will fight 'to
prevent its getting out on the floor
for a' vote."
The' Coast Committee emphasized

that the recent caucus resolution in-
dicated that the Anderson-King Bill
is only a minimum 'measure, provid-
ing for no medical care outside the
hospital. Union members were re-
minded that this minimum charac-
ter should be kept in mind, and that
the bill is no complete answer to the
real medical needs of the country.
"But the important thing now,"

said the Committee letter, "is to
rally maximum support in order to
get the bill to a vote. This being an
election year, Congressmen will

think twice before voting against a
measure which has such widespread
public support."

WRITE CONGRESSMEN
Union members were urged to write

personal postcards or letters, or send
wires, in support of the bill, to their
own Congressman, or to Representa-
tive Wilbur Mills, chairman, House
Ways and Means Committee, House
Office Building, Washington, D.C.
The co-sponsors of the measure,

Representative Cecil R. King (D-
Calif.) and Senator Clinton P. An.-
derson (D-N.M.) issued a 'rigorous
joint denial of recent newspaper re-
ports that they were prepared to ac-
cept a compromise on the bill.
They Said that while they welcome

suggestions to improve their bill in
line with its basic purposes and
without harm to its basic principles,
all rumored compromises to date are
not in keeping with that position.
The recent', coast caucus resolution

adopted for action by the member.:-
ship 'Said in part: .;
"The American Medical Associa-

tion. is now raising the biggest slush
fund in,its history to defeat this bill.
Misrepresentinc, the Anderson-Xing
bill as 'socialize medicine,' the AMA
and its allies are directly pressuring
congressmen with every lobbying
trick in the book ,and are sponsoring
nationwide ads violently distorting
the aims and purposes of the

• "Local medical societies are show-
ering their patients with loaded
propaganda against the bill, seeking
to enlist these patients into writing
congressmen that they oppose this
measure. Only a• united organized
and grass roots activity at at levels
will assure that the Anderson-King
Bill will be adopted, and that the
enemies of adequate health care for
our senior citizens are defeated."
The resolution, which was referred

to the negotiating committee:
• Reaffirmed the position taken at
the 14th Biennial Convention in
favor of the "extension of the Social
Security Act to provide free and
comprehensive medical and hospital
care for all beneficiaries."
• Supported as a minimum measure
the Anderson-King Bill, with the
recommendation that this bill be
strengthened by adding to the cover-
age house calls by doctors and the
cost of drugs, and by eliminating
from its provisions any charges at
all for the first nine days of hospital
care and for any diagnostic study.
• Urged district councils, pension
groups and locals to mobilize a let-
ter-writing campaign in each area
as a form of grass roots pressure on
congress for action and enactment
of the Anderson-King Bill.

STRIKE.0s, TO WM k.
GOVIONIENT CONG111141014 11,040)

AWARD - WITH

Photo by The West Coast Advocate, Port Alberni

A Helping Hand Visiting Port Alberni, British Columbia on a re-
cent trip, ILWU President Harry Bridges, stands

with two 'women picketing the Woolworth store, which had been struck for sorno
time by the Retail Food and Drug Clerks Union, Local 1518, after the company
turned down a conciliation offer. The ILWU in BC announced full support to the
clerks' strike. Bridges was in Canada for the first International Executiye Board
meeting to be held north of the border.
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mkt-Wing Uses Spurious
Quote to Sell a Bigger Lie
WASHINGTON, D. C. — Right-

wingers are using a big lie "to per-
petrate a greater lie" according to
US Senator Lee Metcalf (D-Mont.)
who took the floor recently to ex-
pose a malicious falsehood being
circulated across the nation.
He quoted one of the statements

thrown at members of Congress and
repeated throughout the nation
countless times in recent months as
follows:
"We cannot expect the Americans

to jump from Capitalism to Com-
munism, but we can assist their
elected leaders in giving Americans
small doses of Socialism, until they
suddenly awake to find they have
Communism."
That quotation is always attrib-

uted to Soviet Premier Nikita
Khrushchev who supposedly made
the remark prior to his September,
1959, visit to the US, and is usually
used to attack welfare legislation.

'A PUBLIC SERVICE'
Metcalf said he had seen the

statement in letters to editors, at-
tached to letters he had received,
and sometimes it is printed on post
cards distributed "as a public serv-
ice" by Coast Federal Savings of Los
Angeles, a big circulator of John
Birch Society literature. ,
The Senator said he asked the Li-

brary of Congress, the Senate In-
ternal Security Subcommittee, the
-FBI, and the Central Intelligence
Agency to find the or ig in of the
statement..
He said the Library of Congress

searched legislative reference serv-
ice • files, checked all the standard
reference works on quotations by
Khrushchev, and consulted with the
Slavic Division of the Library, the
Department of State, and the US
Information Agency, in an attempt
to determine the authenticity of this
quotation.
"From none of these sources were

we able to produce evidence that
Khrushchev actually made such a
statement," the library researchers
answered.
Senator Metcalf said Senator

James 0. Eastland (D-Miss.) advised
on February 26 that: "Inquiry. ... dis-
closes no authentic source for the
quotation."

FBI, CIA SAY 'SPURIOUS'
J. Edgar Hoover, FBI director, an-

swered Metcalf in a February 1 let-
ter:
"I have had the files and refer-

ence material, available to us re-
viewed;, however, it has not been

possible to verify the authenticity
of the statement ..."
John A. McCone, director of the

CIA, answered February 13:
"The quotation . . . does not ap-

pear in any of Khrushchev's
speeches, interviews, articles, or of f-
the-cuff remarks which have come
to our attention. To the best of our
knowledge, we believe the quotation
to be spurious."
"Thus a lie is used to perpetrate

a greater lie," said Senator Metcalf.
He was especially offended because
the phony statement often has been
used to arouse "Americans against
their elected officials."

Credit ILWU
As Pioneer of
Dental Plans
PORTLAND-, — Two unions with

large Oregon memberships are fol-:
lowing the trail blazed by ILWU and •
negotiating prepaid dental care pro-
grams for their members.
Dr. Paul W. .Kunkel, Jr., president

of the Oregon Dental Health Found-
ation, the non-profit group through
which the plan will be administered,
gave ILWU full credit for pioneering
in this field. The Oregon Dental
Service was established in 1955 tin-
der a management-paid program
worked out by ILWU-PMA.
The new plan 'will not be confined

to unions. The contracts now being
negotiated are with labor groups, but
the program will provide prepaid
dental .care coverage for groups of
50 or more, and will include con-
tracts 'covering entire families.
Oregon, Washington and Califor-

nia were the first three states to
have prepaid dental care programs.
Michigan and New York are now
operating similar plans, Dr. Kunkel
said..
He estimated that by 1975 some

31 million Americans, will have such
coverage. One-third of Oregon's den-
tists have already signed to work
under the new program.

Fair Hiring of Teachers Demanded
SACRAMENTO — All Calif ornia

school boards and administrators
have been reminded by the FEPC
that decisions to hire teachers and
other personnel must be made en-
tirely on individual merit, without
regard to race, religious creed, color,
national origin, or ancestry.

Unionists Still Being Asked
To Lend Aid in Sears Beef
NEWARK, N. J.—Sears, Roebuck

is still on the firing line of trade
unionists all over the country, and,
a nationwide boycott is urged to
continue, according to The Banner,
official publication of Retail Store
Employees Union, Local 1262, (AFL-
CIO) of this major New Jersey city.
A recent issue of the paper re-

ported that thousands of American
consumers have sent petitions to
company headquarters in Chicago,
pledging that the signers would not
patronize Sears' stores until the
chain stops its anti-union actions.
The petitions asks Sears to:

• Cease harassing, intimidating or
firing Sears employees who are un-
ion members:

• Cease pressurfng employees to at-
tend "brain-washing" meetings to
listen to anti-union propaganda.
• Cease repudiating understandings
of long duration by seeking to de-
stroy unions that already represent
Sears employees.

A coupon to be clipped and mailed,
published in The Banner and many
other labor papers throughout the
country is part of the continuing
tr-usad e to stop Sears anti-union
'policies.

T (Local 6 business agent Paul Heide
-ilioted in Oakland that the 1262 Ban-
iner in New Jersey in its January
1962 issue gave publicity to the strike

and boycott against the Colgate-
Palmolive Company in Berkeley and
listed Colgate products and asked
their members to refrain from buy-
ing. Certainly, ILWU members can
lend a hand when brother unionists
ask for our help. The coupon is re-
produced below, to be clipped and
mailed. Editor.)

PLEASE CLIP AND MAIL

Mr. Charles Kellstadt,
Chairman of the Board
Sears Roebuck & Co.
Chicago, Illinois
Dear Sir:
I must protest your company's

nationwide anti-union policies. I
will not shop at your stores until
your company stops interfering
with the rights of employees to
join a union of their choice and
until you accept, in good faith,
the principle of union security.

$$$ ,• • • • •
(name—please sign)

(address)

(If you have a Sears credit' card,
enclose it and check below)
o Enclosed you will find my

credit card. I will not need it
until your company deals fairly
With Its employees. '

1116 SHUTS AND LITTLE° FISHES

BY Ad codr;
paOW that we're getting into spring
FS salmon time, any day could be
the "most productive day of the sea-
son."
Funny how less than eight years

ago the only thing that supposedly
would produce a limit catch was a
trolled salmon plug or wobbler.
Now the scene has changed and

salmon trollers with plugs and hard-
ware play second piscatorial fiddle
to the mooching fraternity.
The average "mooching outfit"

consists of a nine foot drift or spin
rod with a fairly sensitive tip, a large
capacity spin, casting reel or trolling
reel.
The "moocher's" line should be

matched to the beefy characteristics
of the rod, anywhere from a 10 to a
20 pound test. In most cases the
spool capacity of your reel will de-
termine that.
Mooching leaders go from 12 to

30 pound test, a paradox as far as
the relationship of leader to line Is
concerned, as the heavier test leader
is insurance against the sharp teeth
of the Chinook.
Crescent-shaped weights, with

swivels at either end, are the order
of the day to cut down line twist.
The weight of the sinker is predi-
cated on the depth you want to fish,
and prevailing currents. Sinkers
range from one to ten ounces.

* *

A FEW months back we received
a letter from Johnny Gideon of

Local 1, Raymond, Washington.
John went on about big trout,

namely the steelhead, the big sea-
going rainbow of the west coast.
Well, Johnny, I couldn't find out

what the all-time record was for the
west coast on steelhead but I do
know what the current all-time rain-
bow record is for six-pound line, and
I'm sure that this particular catch
is tops for the rainbow division, sea-
run or otherwise.
I'm referring to the 29-pound, 12-

ounce Kamloops variety of rainbow
taken by Jim Parsons of Sandpoint,
Idaho, on a six-pound test Les Davis
line—an International Spin Fishing
Association record.
The lunker 'bow came out of the

famous Lake Pend Oreille, Idaho.

Yes, John, some bigger rainbow
(Kamloops) have come out of Pend
Oreille but on larger line.

* * *

A bulletin from the Department of
Interior says average salt water fish-
ermen can expect a catch of 100 fish,
if he spends 13 days a year fishing.

Also: "There appears to be around
6.3 million salt water anglers who
spent 80 million man-days to catch
630 million fish."
Half of the fishing, according to

the report, was on the Atlantic coast,

the other half split fairly even be-
tween the gulf and west coast.
And so it might appear to certain

fishless saltchuckers that they are
not average fisherfolk—or maybe
they are on the wrong coast!

* * *

Longshoreman William E. Purcell,
22102 Archibald Avenue, Torrance,
California, a member of Wilmington
Local 13, says the Colorado river,
about 10 miles out of Blythe, Cali-
fornia, is the hot spot for catfish.

Here's a photo of Bill, with some
"cat proof on the stringer."

The best example of a successful
bird introduction into this country
Is the ring-necked pheasant. Long-
shoremen scattergunners of Oregon,
who follow the lore of this colorful
bird, are grateful to a pioneer con-
servationist by the name of 0. N.'
Denny. While serving as consul-gen-
eral at Shanghai in 1880, he decided
to bring Chinese pheasants directly,
into Oregon.
The first attempt in 1880, appar-

ently ended in failure; but the fol-
lowing year, 100 pairs were released
in the Willamette valley.
Most of Oregon's present-day pop-

ulation of pheasants stems from
these 200 birds. Other States soon
followed Oregon's example until to-
day the ringneck is the most popular
upland game bird in the northern
tier of states.

* * *

ILWU members—in good stand-
ing—and their friends, and the
members of their family, can earn a

pair of the illustrated spooner trout
lures—said to be killer-dillers on the
troll or from the bank.

All you have to do is send in a
photo of a fishing or hunting scene
—and a few words as to what the
photo is all about.
Send it to:
Fred Goetz, Dept. TDSP, 8658 SE

Ellis, Portland 66, Oregon.
Please state your local affiliation.

The offer is also open to ILWU mem-
bers who have retired in good stand-
ing.

* * *

We've found it a good idea, when
releasing an undersize trout, to place
It in an eddy or patch of current-
free water, not in the swift current
to be carried downstream without -a
chance to recuperate.

4F

4law
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Local 6 Charges Colgate
Unfair Labor Practices

(Continued from Page 1)
agreement reached on all other
items proposed by either party.
"The company knew that the par-

ties were too far apart on wages to
get together unless, as part of a
package deal, one or the other party,
or both, got concessions on other
items. There was at least one other
item (to the union) which being con-
ceded to, would have substantially
affected its position on wages.
"The company's bargaining pro-

cedure (as it well knew would hap-
pen) made agreement impossible and
so the strike took place. Having been
caused by the employers refusal to
bargain in good faith, having re-
sulted from the employers desire in
not to reach an agreement with the
union, the strike was an unfair labor
practice strike and actually amount-
ed to a lookout.

HIRING HALL

"On April 5, 1962 the company
changed its bargaining procedure by
making an offer which combined
with a wage offer (little different
than the last company wage offer),
a demand to eliminate the hiring
hall and ̀ washup time.' The hiring
hall provision had been in existence,
In similar form, and contracts be-
tween the parties for at least 20
years. During the pre-strike nego-
tiations the company stated that
they were satisfied with the hiring
hall provision in the previous con-
tract. In the year preceding the be-
ginning of negotiations the company
never expressed any disatisfaction
with the hiring hall provision. The
`washup time' provision, though not
In the previous contract, was a con-
dition of employment that had been
continuously maintained for at least
15 years.

PUNISH UNION
"When it made its demand for the

elimination of the 'hiring hall the
company knew that without this de-
mand the strike would have been
soon settled, because the parties
were so close together on wages. In
proposing elimination of the hiring
hall the company — knowing how
strongly the striking employees felt
on this question—intended to pre-
vent settlement of the strike. A sec-
ondary reason for the 'company's
proposal was to punish, or attempt
to punish, the union, and its strik-
ing employees, for going out on
strike, for demonstrating solidarity
and steadfastness in the strike then

Portland Ship Tonnages
Increasing This Year
PORTLAND — Outbound and in-

bound general cargo movements rose
substantially during the year's first
quarter, increasing tonnages by 13
and 18 percent, respectively, over the
same period in 1961.

O'Connell, Shelley
Get ILWU Nod
SAN FRANCISCO—A joint ses-

sion of the legislative committees
of ILWU Locals 2, 6, 10 and 34 has
endorsed Assemblyman John
O'Connell for Congress in the new
Sixth District and incumbent Jack
Shelley in the Fifth District. Pri-
mary elections will be held June 5.
No endorsement for state sen-

ator from San Francisco was
made. Getting the nod for the
assembly from the five districts
of San Francisco were Willie
Brown 18th, Charles Meyers 19th,
Phillip Burton 20th, Joe Beeman
21st and Frank Kieliger 23rd.
"Yes" votes were recommended

on Propositions 1 to 6. These are
for bond issues for (1) state sichool
building, (2) veterans, (3) state
construction program, (4) housing
)for the aged and physically han-
dicapped and (5) state parks and
1.

ecreation, and for (6) extension
of daylight saving time.

seven months in duration, for giving
expensive nationwide publicity to
the company's sub-standard wages
and sponsoring a powerful national
boycott movement.

FORCED STRIKE
'The entire course of bargaining

has been characterized by an arro-
gant, high-handed, arbitrary atti-
tude on the part of the company
spokesman; with no give, no flexi-
bility, no attention to the union's
proposals, no desire to work things
out—in short no bargaining in good.
faith. The most recent activities of
the company in the negotiations
throw additional light on the com-
pany's negotiations prior to the
strike and bring into clear focus the
fact that the company never wanted
to reach an agreement; on the con-
trary, it acted in the way it did in
order to force a strike—thereby, in
effect, creating a lockout."

For ILWU Retirees

US Rules
Vets Will
Get Pension
SAN FRANCISCO—Retired West

Coast longshoremen and clerks who
are entitled to veterans pensions will
continue to receive the latter while
accepting pensions of $100 or less
from the ILWU-PMA Pension Fund.
This was announced last week by

ILWU-PMA Pension Director Henry
Schmidt on the basis of a directive
signed by Veterans Administration
Chief J. S. Gleason, Jr., and trans-
mitted to Schmidt by Congressman
John F. Shelley.
The ruling was made in the case

of Leslie Hargett, a retired member
of ILWU Local 63 in Wilmington,
California, whose veteran's pension
was cut off as result of an increase
last year in ILWU-PMA pensions
from $100 a month to $115 a month.
The increase was negotiated for

non-veterans only, but the veterans
administration took the position that
the increase must apply to all ILWU-
PMA pensioners whether they re-
ceived the increase or not, thus can-
celling veterans pensions for these
men.
In his directive to the Portland,

Oregon, regional office of the Vet-
erans Administration, through which
Mr. Hargett receives his veteran's
pension, the administration chief
said:
"Of course, this will apply to other

VA pension claimants who also are
receiving ILWU-PMA retirement
benefits."
Presumably the ruling will apply

to all veterans entitled to pensions,
who also receive retirement benefits
from other sources.

Kirby Case Is
'Closed' Says
KLG Official
SAN FRANCISCO—The US Labor

Department recently dismissed the
complaint of William Kirby who
charged that his removal by mem-
bership vote as Longshore Local 10
president was illegal under the Ken-
nedy-Landrum-Griffin Act.
"We have investigated and found

nothing to substantiate his case.
The case is closed," H. D. Huxley,
regional manager of the Bureau of
Labor-Management Reports said on
April 24.
Kirby had complained to this gov-

ernment bureau which administers
certain provisions of the K-L-G law.
Kirby was removed as Local 10

president on several grounds includ-
ing the charge that when he was
area welfare director he indulged in
unethical activities.

• <,•,.1%,
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TRADITIONALLY in the American
industrial labor movement the

steward on the job has been the link
between union leadership and the
ranks, and the key man representing
the worker as he daily faces the
power of the employer.
The steward watchdogs the con-

tract, protecting conditions, safety,
wage scales and all other rights. He
keeps the employer honest. He keeps
top leadership on its toes. At least
these are ideally what is hoped for
when you have a steward system.

As a case in point we might take
a look-see at something close to
home, and ask: is the steward on
the job prepared to give the neces-
sary answers and understanding to
this problem?
I'm thinking of the Colgate-Palm-

olive strike in Berkeley, now hitting
its ninth month! Naturally, the
locals have been giving it financial
and moral support, have been boy-
cotting the products, spreading the
word, and job stewards have been
doing a good job on this on a ground
level.
But there is more needed at this

point. The steward on the job and
in the 'community is going to be
asked many questions, by many peo-
ple looking for more understanding.
How and why did the strike start?
What are' the issues? Why did the
union try a score of different ways
to settle decently, and why is the
Colgate management so stubborn
about its "take it or leave it" ap-
proach?
The steward has to become better

acquainted with these questions—
and the answers. He must be in posi-
tion to explain how it is that Col-
gate is using this situation as a test-
ing ground for a new nationwide
employer approach to bargaining;
that "take it or leave it" really
means destroying the union, and
wrecking collective bargaining in
the future. Not only in Berkeley, but
everywhere.

Is the steward, let's say in a single
longshore gang, or a particular part
of a warehousing operation, pre-
pared to present this larger picture,
and to relate what is happening to
one small part of just one of our
locals to the snowballing drive to
hatchet collective bargaining?

THIS IS a great obligation. And it
means that stewards must see

themselves in a new light, and with
greater responsibilities than they've
ever had before. They can certainly
become the vital link between the
man on the job and his neighbors—
and provide their union with the
kind of community influence it cer-
tainly deserves to have.
Working people are constantly in-

formed or misinformed by press, ra-
dio and Tv of changes taking place
that, threaten their daily lives. On
the job they hope to find some an-
swers to the questions that plague
them from the steward. But the
truth is that few stewards seem
aware today of their enlarged re-
sponsibilities in the ever increas-
ingly complex world.
This means the steward must get

more information, and have answers
to the growing numbers of questions.

It goes beyond the daily-job level
to the larger political. picture. For
example, workers hear about the
grossly excessive profits made by
huge corporations. Big business has
been robbing the government blind
—all in the name, of national , de-
fense.
Recently the administration has

been telling us we must hold the
line on wages. The President has
said he intends to hold increases
down to the minimum, but very little

•

has been said about controlling the
vultures who steal from our pocket-
books.

NOW YOU may ask: what's the
job-steward got to do with these

problems? The answer is: the major
means the worker has to exert in-
fluence and to change the picture
is through politics. And the steward
is the natural avenue through which
the union can take political action
to the ranks. He should be the nat-
ural political leader.

The questions are numerous, and
the answers are few. But if enough
of us start thinking about these
problems, and if enough of us in
labor get together to act collectively,
then there is a chance for labor to
win a few political battles instead
of just being the tail to some party
machine.

Just as the steward plays a lead-
ership role on the job he can play
such a role in the community. Just
as he is supposed to make the mem-
bership better aware of the economic
problems on the job level, so he
could make them aware of the large
political problem.

For example, we might even be
the power that paves the road to
peace, if we could bring home to
every worker what the results would
be if we insisted that profits be
taken out of defense. If we could
act politically to take the profits
out of war we might put an end to
the drive toward war. We could then
also become the force that helps
plan a peaceful world. And that's
going to take a lot of planning,
brothers. And labor may be the only
large force with planning "know-
how."

Dockers, Widows
On Pension List
SAN FRANCISCO—Following is

the latest list, as of May 1, of
dockworkers retired under various
ILWU-PMA plans, and widows
who will receive a pension for one
year.
Local 8, Edward J. Belimer, Joe

Engle, Harry F. Simon. Local 10,
Paul Adrian, William Anson, Ed-
ward Bartels, Robert Chambers,
Victor Christensen, Alonza Collins, '
Marko Cukrov, Mike Dubetz, Carl
Frederickson, Gustaf Englund,
Fred Hansen, Walter Heiner,
Frank Hendricks, Johannes M.
Kell, Jose Lima, Frank Lindenau,
Ralph McKenney, Samuel F. Mc-
Lean, Emmett B. Mallen, Alfonso
Metzgar, George Reeves, Ernest •
Tietjens, Joseph N. Uzzardo.
Local 13, Larry Branning, Harry

Cook, Fred Daehler, Terry Daven-
port, Virgil C. Delay, Archie Ed-
monds, Earl T. Johnson, Hence
Marable, George Matkovicka, Jack.
P. Milosevich, Arnoldo Monti, El-
vis Patterson, William R. Pepper,
Oswald Peterson, John Polkki,
Stanley Rogers, Joseph S. Sepul-
veda, George W. Taylor.
Local 19, Thomas J. Flaherty, -

Edwin W. Fla t tum, Gus Hager-
strom, Andrew W. Pollary, Oscar
Arthur Stream. Local 21, Lester N.
Birtchet, Carl W. Klingenberg.
Local 32, Oscar R. Dahlquist. Lo-
cal 34, Harvey McCutcheon, Alfred .4
M. Ringer. Local 40, Harry Estes
Taylor. Local 50, Jacob J. Isaac-
son, Richard Underwood. Local 53,
John E. Edwards. Local 63, Milton
Jackson.
The widows are: Gundrun Hil-

merson, Mary Pestana, Sophie
Pitta, Hjordis Rustad, Marguerite'
Taylor and Felicitas Velez.


