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BERKELEY — A check for
$25,000 in support of the Local 6
strike against Colgate-Palmolive
Company here was sent last week
by Hawaii ILWU Local 142 with
"Aloha and best wishes for all of
you to win the strike."
The strike—now in- its fourth
month—continues to gain nationwide attention and financial aid
from brother unions, with the
"Don't Buy Colgate Products"
boycott gathering increasing support from coast to coast.
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Aid for Colgate Strikers

OBSTINATE
Colgate .officials at this West
Coast plant, where wage rates and
conditions have been far below the
Bay Area pattern, continue to make
a test case against orderly bargaining procedures with a blanket "take
it or leave it" offer, and refuse to
agree to any union or government
suggestion for peaceful settlement,
such as arbitration, fact-finding, or
other reasonable solution.
Meantime Local 6 picket lines have
kept round-the-clock activity.
around major Colgate plants in Jersey City, N. J. and Kansas City, Kansas, which have been firactically
shut down, with all but a handful of
teamsters honoring the picket lines
and refusing to move cargo into or
out of the plants.
HAWAII ALOHA
With the $25,000 check from Local
142 was a covering letter to Local 6
President Charles "Chili" Duarte
from Secretary-Treasurer Newton
Miyagi, reaffirming the local's program of island-wide boycotting of
Colgate products by all divisions and
units.
The 25 thousand dollars, Miyagi
wrote, "represents part payment of
an assessment that is being levied
upon our membership in support of
your strike and as soon as proper
authorization has been obtained
from our membership further support should be on its way to your
local."
.
The Hawaii Local 142 secretarytreasurer concluded:
"I do hope that this amount will,
in some way, make the coming holiday season enjoyable for the strikers
and their families and please convey
to them all our Aloha and best
wishes for all of you to win the
strike and also extend to them our
holiday greetings from the ILWU
members in the 50th State."
MORE SUPPORT
Equally spirited support, with
varying amounts of financial aid,
has poured in from most other ILWU
locals, with many of them voting
this month on an assessment suggested by International officers and
Coast Labor Relations Committee.
In addition, Local 6 is in receipt
of scores of letters from AFL-CIO
and independent unions assuring the
union of support in the boyeott,
and often containing copies of letters addressed to the president of
Colgate-Palmolive, George Lesch, in
New York, insisting that bargaining
in good .faith be restored.
OREGON AFL-CIO
The 'secretary of Clatsop County,
Oregon, Central Labor Council, Wal(Continued on page 4)
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SAN FRANCISCO—The first
benefit payments under the fiveyear, $29 million Mechanization
and Modernization Agreement
between the International Longshoremen's & Warehousemen's
Union and the Pacific Maritime
Association went out December 5.

Grrrtitigs
e officers of ILWU and staff of
The Dispatcher wish the members
of the union and other readers the
best of the season, which, they fervently hope, will include significant
steps toward disarmament and peace.
Harry Bridges, president
J. R. Robertson, vice president
Louis Goldblatf, secretary-treasurer
Morris Watson, editor

Checks were handed to available
San Francisco Bay Area recipients
personally by ILWU President Harry
Bridges and PMA President J. Paul
St. Sure in the office of the latter at
16 California Street here. Others
were simultaneously placed in the
mail.
Receiving checks were sixteen
longshoremen or marine clerks retiring voluntarily before reaching
age 65, the first of 2,000 expected to
take advantage of early retirement
within the next year. The checks
were for $220 each, and they will
continue at that monthly rate until
the full vested interest of the recipients in the fund, $7,920, has been
paid. All are 25-year men and when
they reach the age 65, they will begin to receive the regular ILWUPMA pension of $115 per month, plus
social security.
ROOM FOR NEW MEN
The payments are the first which
Within two years are expected, to
make possible retirement of 15 percent of the work force over and
beyond the normal retirements and
other attrition, thus making room
for new men in the industry.
The Mechanization and Modernization Fund—termed "epochal" by
the parties when it was reached—
was concluded on October 18, 1960,
and benefits were to begin as of July
••1, 1961. They did not begin at that
time, however, because the U. S. Bureau of Internal Revenue had not
yet approved the 'plan.
Retiring voluntarily as of November 1, 1961, were five men aged 62,
•.four men at age 63 and seven men
, at age 64. The ordinary retirement
age is 65.
Also receiving benefits under the
Mechanization and Modernization
Agreement are two disabled men,
who will receive $110 a month until
the sum of $4,752 has been paid.
The Mechanization and Modernization Fund Agreement provides
many other benefits not included in
the current payments. These include
no layoffs, guaranteed weekly wage
equal to 35 hours a week if employment diminishes as result of mechanization, and no individual speedup.
BENEFICIARIES NAMED
In exchange for these benefits and
Its $5 million yeaely cost the employers are relieved from restrictions
in the contract and working rules
dealing with sling loads, first place
of rest, multiple handling„ gang
sizes and manning scales, so as to
permit them to operate efficiently,
change methods of work, utilize labor saving devices and direct work
through employer representatives
while explicitly observing the provisions and conditions of the agreements.
The first voluntary early retirees
by region are:
San Francisco Bay Area—Lewis C.
- (Continued on page 3)
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68,000 Times One Million
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13y Harry &ridges
E WOULD BE kidding ourselves if we believed that the
problems besetting the AFL-CIO and the policies
adopted at the present convention did not affect us, the
Teamsters or any other independent union. When there is
unity and drive on a proper program by the AFL-CIO, every
worker is benefited and so is every union organization. When
there is disunity we all suffer. Our concern in what takes
place at the convention must be deep because our welfare
is 'at stake here.
For example, jurisdictional disputes and a complete collapse of any new organizing have plagued the AFL-CIO
from the outset. They still do. Even though an insignificant
number of workers and jobs are involved in.the jurisdictional
hassles, millions of dollars of workers' money have 'been
poured down this rat hole. And endless energy and other
union resources have been dissipated in cannibalism. Toward
what end?
It's easy to stand on the sidelines and say "I told you
so," but this won't help the members of the ILWU or of any
AFL-CIO union either. Quarrels over jurisdiction become
more intense when organizing new workers becomes tougher.
The Taft-Hartley law, Landrum -Griffin, law suits and state
. and local anti-union laws beset the AFL-CIO as they do us.
Automation and shrinking blue collar employment are hitting hardest at the biggest industrial unions. They have
problems. And so do we. When out of frustration and defeat
in organizing the unorganized they fall back on bickering
with each other, it's tragic—but understandable.
Meanwhile growing unemployment, despite the prosperity
now breaking out, has become another barrier to organizing.
Unorganized workers are easily intimidated when the word
is passed along that signing a union card will mean dismissal. You have really to offer something if you expect a
worker to risk his livelihood. Unfortunately, the complacent
brand of unionism being peddled these days isn't going to
On post office, roads and aviation 8.2 cents inspire anyone, much less a worker who fears the sack.
On the national debt
441111111111001141100011W
9 3 cents
(80% war created)
On the current military program 55.4 cents
TIM ORGANIZING RECORD over the last year is dismal.
$1.00
Total
According to the Department of Labor, the U.S. labor
Adding the past war veteran expense and force grew, by nearly one million workers in 1960. Total union
the national debt expense, we find ourselves membership increased by only 36,000. And of this number,
spending 69.9 cents out of each tax dollar the Teamsters accounted for 31,000. All of the rest of the
for military and defense related purposes. labor movement made a net increase of only 5000 members.
The amount in the overall for military and
The Teamster record proves at least one thing: that ordefense related purposes is $68,242,009,186.00 dinary workers will recognize a good program when it is
out of a total of $96,192,240,273.00 voted by presented to them by a union that demonstrates it has the
Congress in 1961. That $68 billion means power to deliver the goods and to protect the rank and file
from retaliation by employers. This, the Teamsters have
68,000 times $1 million!
We will ask,our readers to make their own demonstrated despite a constant attack from the press, the
estimate as to how much health care and Administration and the' top leadership of the AFL-CIO. It
how many schools, roads, libraries, recrea- is a performance which certainly vindicates our estimate of
tional centers and other facilities for the this union and its. leaders.
pursuit ot happiness could be built with
The AFL-CIO is caught up in a crisis which is eating
63,000 times a million dollars. Or, how much away at the very guts of labor, and the federation will conmore we would have in pocket if that 69.9 tinue to be in this shape until fully independent union policents of the • tax dollar didn't have to be cies are hammered out and put into effect. Labor, can't
paid..
serve two masters at once; a rank and file on the one hand
and a political party and a political leadership on the other.
an independent atMcCLOY HAS presently no listed pc,- That is why when there is evidence of
titude we should be the first to welcome it. In one resepect
so
don't
we
government,
the
sition
with
MR.
—and a very important respect—this happened at the AFLknow bow much, if at all, he reflects any
convention.
CIO
thinking of the Kennedy administration.
it
his
article
If
does.
that
hope
We could
does, then we express the further hope that
the administration will without hesitation
0TH PRESIDENT KENNEDY and Labor Secretary GoldI )
,
pursue a vigorous and immediate drive for
IP
berg appeared at the convention. Both argued that labor
agreement on disarmament.
use "restraints" in collective bargaining. The Presishould
Meanwhile, we shall continue to do everythe necessity for increased international trade
urging'
dent,
try
to convince
thing within our capacity to
of tariff barriers, stressed that wages must
reduction
a
and
the President that the people of the: United
so
line
the U.S. goods could be competitive in the
in
kept
States are ready to back him against the be
He
market.
promised federal protection for workers
world
and
for the
military-industrial complex,
of foreign goods.
influx
the
by
hurt
speediest possible dismantling of all military
Goldberg was more explicit. He told the delegates that
establishments everywhere.
wage increases had to be earned by increasing productivity,
And be announced that a shorter work week was not desirable at this time. He justified his opposition to any reduction in hours by the high level of persistent unemployment and the world trade outlook.
The AFL-CIO went on record rejecting this advice from
Published ha the Inlerntitional longsheremen's and Worehousemen's brims
the Administration. The delegates voted for a resolution callMORRIS WATSON, EDITOR
ing for higher wages and for an immediate reduction in the
Published every two weeks by the International Long- 'work week without any reduction in take home pay. This
shoremen's & Warehousemen s Union at 150 Golden
position is in the interest of all working men and women in
Gate Ave., San Francisco 2, Calif. Second-Class Post.
America and of the unemployed as well.
age Paid at San Francisco, Calif. Subscriptions $2.00
There are over 5 million unemployed in the nation today.
per year.
Production and profits are booming. Employment is at an
150 Golden Gate Ave., San Francisco 2, Calif.
Phone PRospect 5-0533 or PRospect 5-2220
all time peak and so is the cost of living. The average factory
J, R. ROBERTSON,
HARRY BRIDGES,
worker is making more than ever before—$95 a week. Try
Vice President
President
supporting yourself, a wife and a couple of kids on it.
LOUIS GOLDBLATT,
Secretary-Treasurer
The AFL-CIO now has a position. It is one that every
MORRIS WATSON,
LINCOLN FAIRLEY,
Information Director
union, in and out of the federation, should do everything
Research Director possible to put into effect.
December 26)
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IN LAST SUNDAY'S widely circulated newspaper magazine supplement, This Week,
John Jay McCloy, former head of the world
bank, disarmament advisor to the President
and draughtsman of the act which created
the US Arms Control Agency, gives what he
termed three strong reasons to support his
conviction that disarmament will eventually
be a reality.
These are:
1. Both the US and the USSR know a nutlear war could destroy civilization.
2. Both the US and the USSR are having
their resources drained by the arms race.
3. Each country thinks time is working for
its side.
He calls these "the compelling logic of
peace," and concludes: "We must bear this
in mind as we press for a breakthrough. The
lolly would be to stop trying."
As to reason No. 1, Mr. McCloy sa3;s:,
"Since the Soviet leaders and people do not
want to die and do not want to see their
homeland devastated anymore than we do,
we find in the basic. issue of survival a significant area of mutual understanding and
interest."
On reason No. 2: "The list of unfulfilled
needs in both countries is tremendous. The
need in the rest of the world is unlimited.
An enormous amount of treasure that could
raise living standards, bring health and
comfort to people everywhere is now being
drained off into armaments."'
On reason No. 3: "Both countries have
made enough advances without resort to
arms so that each believes that peace will
best promote its own system of values."

TEE McCLOY ARTICLE does not go into
detail as to just how much of the fruits'
of our labor and brains are going down the
drain, nor do we have at hand how much
is being wasted on armaments in the USSR:
If it be anything like ours it is shockingly.
enormous.
The most recent issue of the Washington
Newsletter put out by the Friends Committee on National Legislation gives this breakdown of how each of our tax dollars is spent:
cents
On commerce and labor.
On general government...........2.2 cents
. 3.9 cents
On foreign relations
5.2 cents
On veterans
On health, education and welfare 6.3 cents
On agriculture and natural
7.6 cents
resources
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First M & M checks

Here are the first beneficiaries to receive checks under the Mechanization and
Modernization Agreement between ILWU and PMA. Standing left to right in the
office of PMA are Russell A. Mills, Local 101 Lewis C. Mehan, Local 34 and Irving
W. Parrish, Local 10, all voluntary
early retirees, and 1LWU President Harry Bridges and PMA's J. Paul St. Sure who
handed out the checks. Seated are
Mrs. Manuel P. Gonzales who accepted a first disability check on behalf of
her husband who was not able to be
present, and James Lucky, also a recipient of a disability check. Other checks for
early retirees, the first of 2,000 expected in the next year, went out by mail. They were for $220 each and will continue
af that monthly rate until the
full vested interest to the recipients has been paid. At 65 the retirees will begin
to receive the regular ILWU-PMA
pension of $115 per month plus social security,

FEPC Is Starting to Show
Success in California
SAN FRANCISCO—The California such discrimination has been found
Fair Employment Practice Commis- and corrected.
sion, reporting on results obtained
UPGRADING
in job discrimination cases recently
Among the most significant FEPC
closed, announced the first hiring or cases were those dealing with upupgrading of Negro workers by a grading, and with discrimination
by
number of California employers, a union.
both in private industry and in pubIn a big bakery, two Negro janilice service.
tors, one employed by the firm for
Among the examples given by eight years, the other for two, reCommission Chairman John Anson
quested transfer to a better job and
Ford are three former janitors for
were refused, on the ground that the
a large baking company who are now company did not upgrade janitors—
employed as bakers, the first Negro a policy adopted after nearly all jandrivers for a delivery •service in two itorial position were filled by Nemajor cities, a clerical employee of groes, although white janitors had
a finance company with many previously been promoted.
branches, and a woman appointed to
When the two men filed coma responsible civil service position. plaints with FEPC, a COmmissioner
visited officials at the plant and
Since FEPC was established by
State law in September 1959, the .persuaded them to alter the policy.
Three of the men did apply for
agency has docketed 1,329 individual or group cases of alleged dis- baking jobs and received them. They
crimination in employment on ac- and other Negroes hired since the
count of race, creed, color, national effective date of the FEP law are the
origin or ancestry. In more than first of their race to work in the
one-third of the cases investigated, bakery division of that plant.
UNEQUAL UNIONISM
In the case of unequal treatment
by union, together with several Caucasian members, a Negro craftsman
was accused of an infraction of union rules. Following a trial by officials of the local, he was found guilty
of the charges .and was assessed a
fine of $350. The Caucasian' memVANCOUVER, B. C.—A founding bers who were
found guilty of the
caucus of the 12 British Columbia same violation
were
locals of the ILWU will be held here The Negro unionist fined $1 each.
complained to
immediately after the annual con- FEPC, which
opened correspondence
vention, it was decided by the meet- with the internat
ional union.
ing of the Canadian area executive
Officials
agreed
that there had
board on December 8.
been unequal treatment based on
The annual convention will be the complainant's
race. The execuheld February 19, 20, 1962.
tive council of the union, meeting in
Presidents of the 12 locals will Washington, D. C., reduced his fine
function as a caucus committee to to one dollar.
make recommendations to the ' These are just a few of the many
founding caucus on such matters as hundreds involving job
discriminastructure, mechanics and financing. tion against minority groups,
women
All recommendations are subject to especially, which FEPC in its
first
ratification by the caucus and mem- two years in California has
attemptbership.
ed to resolve with some success.

Canada ILWU
Locals Plan
New Caucus

It's Time—
If Luce Says So
NEW YORK — Time Magazine
took quite a beating- over television recently when panelists on
"Open End," moderated by David
Suskind, accused the weekly of
"constantly distorting the news,"
especially on labor stories.
A. J. Liebling, noted New Yorker
magazine writer, and the author
of a recent book entitled The
Press, charged Time with hypocritically "pursuing an anti-labor
policy."
Liebling declared, "For thirty
years Time has never put in a"
kind adjective about a labor leader or an unkind adjective about
a business man."
In this, Liebling was strongly
supported by the famed Ralph
Ingersoll, former general manager
of Time and the founder of the
late, great newspaper PM.
"Editors of Time are encouraged
to make the news sensational,"
said Ingersoll, "and to disguise a
point of view. They are . putting
over a fraud—their product is not
a studied, impartial conclusion."
A noted educator, Stringfellow
Barr, observed that Time "Creates
another world from the one .in
which I live. They-dO it with the
most beautiful, poetic writing possible. It's the bright world with
good guys and bad guys. The good
guys are the ones Lure likes and
the bad guys are the ones he
doesn't."
Liebling also charged that the
magazine "uses facts only as they
fit into a mold laid down by the
owner Henry Luce."
He noted, for example, that
Luce once kept changing correspondents in Formosa until he
found one who wrote the type of
copy he approved. It was never a
secret that Luce was close to the
"China lobby."
Luce wouldn't have a correspondent around him who filed
information, even if it is true, that
he didn't like, Liebling declared.
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BY WAY OF ENCOURAGEMENT to
the 430 Local 6 Colgate-Palmolive
strikers at Berkeley, now in the third
month of fighting a stubborn, diehard corporation, Clerks' Pensioner
Tim Kelley, a veteran of many labor
struggles, this week recalled two
other such stubborn employers and
what happened to them.
Tim was in Wilkes-Barre, Pa., in
1933 when the street railway workers
struck for more pay. The president
and owner of the company vowed he
would spend his entire fortune of
$12 million to break the strike. The
strike was prolonged, but was supported to the hilt by the coal miners
and the farmers of the surrounding
area. The farmers gave them food.
Miners and others got out their cars
and helped to win public support by
driving people to work. The owner
lost his $12 million and lost the company which had to be reorganized
under other ownership. The strikers
went back to work with all their demands won.
In New England Bucks' Stove and
Range Company forced a strike. The
workers organized a national boycott
and persuaded stove dealers all over
the East who had Bucks' stoves on
consignment to order them returned.
The enormous sudden transportation costs panicked the company and
forced its reorganization. The strikers returned to work triumphant.
CHINA HAS SURPASSED THE US in
machine tools produced, according
to a study made by the European
Committee for the Cooperation of
the Machine Tool Industries. Despite
insistence of many Western politicians that the Chinese will be unable
to compete with the West, _Chinese
factories turned out 75,000 machine
tools in 1960—more than twice as
many as the 34,000-manufactured in
the United States, though the value
of the American machines was much
greater in money terms.- The study
also revealed that in three years between 1958-60 more than a million
machine tools were built by Russia,
China and other socialist bloc countries of Eastern Europe—more than
the United States produced in all
the years since the end of World
War II, including the Korean War
period. Many of these tools might
have been built by American workers, loaded by American longshoremen and transported on American
ships if we had opened up trade with
mainland China.

First M& 1.
Checks Are
Sent Out
(Continued from Page 1)
Mehan, 64, 17507 Skyline Boulevard,
Redwood City; Russell A. Mills, 63,
10577 La Rada Road, Cupertino;
Manuel G. Jardon, 62, 3-A Montague
Place, San Francisco; and Irving W.
Parrish, 62, 370 Melrose Avenue, San
Francisco.
Puget Sound—Eric Holmer, 64,
1032 S. W. 124th St., Seattle; Harry
W. Olson, 64, 9436-35th Ave. S.W.,
Seattle; I. G. Fladmark, 62, 2905-1st
Ave., Seattle; Paul Inbody,63, 1011575th N.E., Bothell, Wash.; Frank G.
St. Clair, 64, 13023-4th Ave. So., Seattle; Thomas A. Demorest, 63, 3713
S. Bay Road, Olympia; Edward 01- son, 63, 1823 E. Bay Drive, Olympia;
J. T. Clark, 64, 4612 Carson Ave., Seattle; Richard J.'Haverty, 62, 7730199th S. W., Edmonds, Wash.
Oregon and Columbia River—John
E. Edwards, 64, 824 N. E. Lee St.,
Newport; Clyde W. French, 62, 2332
N. E. 9th Ave., Portland.
Southern California — Milton A.
Jackson, 64, 465 N. Hanford Ave.,
San Pedro.
Recipients of the disability benefits are Manuel P. Gonzales, 734
Hampshire Street, San Francisco,
and James Lucky,275 Shipley Street,
San Francisco.
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Educators Ask Less Interference
y Government in Labor Relatio s
A special study group of nine outstanding educators and arbitrators
headed by President Clark Kerr of
the University of California has
looked into labor-management relations and found them pretty much
mixed up due to government interference.
The group, financed by the Committee for Economic Development,
spent two years in its study and
made public its findings and recommendations on December 10.
Says the report: "The subjects to
be covered, the procedures to be followed, the nuances of strategy involved in (collective) bargaining, are
best left in the parties themselves."
Principal theme of the report, formally labeled "The Public Interest in
National Labor Policy," is the need
to halt what it called a "drift" toward excessive regulatory detail.
These recommendations were included:
•Eliminate the "good faith" bargaining clause from the Taft-Hartley Act, which produces litigation for
no good cause.
•Get rid of the federal set-up for
handling railroad industry grievances.
•Bar the use of federal agencies to
any union which discriminates racially and deny federal contracts to
discriminating employers.
•Keep the government out of collective bargaining save for the setting of basic rules.
•Make union attempts to control an
Industry price structure an antitrust violation.
•Bar foreign workers from US
farms.
• Give workers a vested interest in
pension funds and consider a national pension plan.
•Let unions establish agency shops
"even in right-to-work states.
•Make collective bargaining available to government hospital workers.
•Deny unemployment compensation to workers involved in a labor
dispute.
• Allow management to hold strike
Insurance as a counterpart to the
union's strike fund.
• Allow employers to lockout workers in a bargaining dispute.
The study group declared there is
no need for a national wage policy
and suggested that voluntary restraint on wage-price increases is
likely to be fruitless.
Referring to the 19 strikes in
which US Presidents have invoked

emergency action since the TaftHartley Act became law in 1949, the
report says that the existence of a
genuine emergency "was at least
doubtful." It called the Taft-Hartley
Act cumbersome, often pointless and
seldom effective in solving underlying problems.
Finding today's strikes tame cornpared to the 1930's, the group said:
"Flamboyant statements about an
all-embracing union monopoly ig-

nore the difficulties faced today by
the labor movement in simply maintaming its proportionate importance
in the labor force."
Besides Dr. Kerr, who was onetime coast arbitrator under the West
Coast longshore agreement, the
members of the study group were
Douglass V. Brown, David L. Cole,
John T. Dunlop, W. T. Elliott, Albert
Reese, Robert M. Solow, Philip Taft
and George W. Taylor.

Oregon Paper rges Grain
Sales for Hungry Chinese
PORTLAND—The Reporter—a labor supported daily newspaper—has
joined the Western Wheat Association, and other groups, in recommending that the next session of
Congress "give thought to reversing
its ban on sale of surplus grain to
Red China."
In an editorial, December 8, the
paper said:
"Can9,,cla releases its huge stocks
of grain; Australia, Argentina and

et

c
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even West Germany are among (Red
China's) customers and suppliers.
. .. Is it not a bit unrealistic for us
to sit alone ... while the rest of the
world not only sells but profits, and
perhaps builds up a propaganda advantage we are losing?"
"For however cogent our reasons
for withholding the bread of life, the
old men, old women and little children (of China) will know that food
is in our hands and we refuse to let
go of it."

Andrew Named President
In Local 4 Balloting

-

Longview Votes Aid
To Colgate Strike
LONGVIEW, Wash.—Local 21, at
a stop work meeting December 6,
authorized a $5 assessment to aid
Local 6 members on strike against
the Colgate-Palmolive Company in
Berkeley.
In a separate action, the local
voted to extend work privileges to
four members a month from Local
18, made jobless by closing of the
Pinsbury flour mill in Astoria.

Denzil Walters, columnist for
The Washington Teamster, reports that the editor of "Arizona
Frontiers" has accepted the invitation of the "extreme rightwingers" to "form your own
anti-Communist organization" by
launching the "Jack S. Society."
Walters says the "Jack S. Society" has these aims: "To help
make the world safe for republics
by stamping out democracies; to
abolish the constitution and taxes
(the proposal to abolish only the
income tax is described as a 'halfway measure supported by fuzzy
minded liberals'); to deport all
persons who voted for F.D.R.
along with those who would have,
had they been old enough at the
time; to impeach those who failed
to impeach Earl Warren and to
repeal the discovery of the wheel
and return to the 'good old days'
—on foot."
Applicants for membership are
asked to "accuse 10 friends or
neighbors of communist tendencies." The initiation fee is $25 but
with reduced rates for members
of the Ku Klux Klan, White Citizens' Councils and "fascist organizations."

Oregon Labor Cheers Morse's
'Landmarks in Legislation'
PORTLAND — Charles M. Ross,
president of Local 8, and Fred Huntsinger, the local's secretary, were
among the 1,200 union leaders who

eiro

Do It Yourself in
'Jack S. Society'

VANCOUVER, Wash. — Year-end
balloting in Local 4 resulted in election of the following officers: E. Andrew, president; T. Davidson, vicepresident; C. A. Bott, secretarytreasurer; 0. Charlstrom and
0. Carignan, dispatchers; R. Vail, recording secretary; W. Malloy, H. Bolton and C. Meininger, executive committee; and L. Combs, R. Kadow and
B. Yocum,labor relations committee.
L. Rapp was named caucus delegate and Bott named CRDC delegate.
Local 8's 500th Mon to Retire
PORTLAND—The- unique distinction of being the 500th member of
Local 8 to retire under the. ILWU
Olaf Chrispension plan belongs to,
tensen. His retirement goes into effect January 1.

attended Labor's $25-a-plate testimonial dinner for Senator Wayne
Morse at the Masonic Temple December 3.
Representative Al Ullman called it
the "largest political audience ever
gathered in the state of Oregon."
Both he and US Secretary of Labor
Arthur J. Goldberg, predicted Morse
would be returned to the Senate by
a landslide vote in 1962.
Morse was praised as carrying on
the liberal tradition of George Norris and Robert M. Lafollette and
termed one of the "greatest constitutional lawyers of our time."
Morse was credited by Goldberg
for the passage of expanded jobless
insurance, the new housing and area
redevelopment acts, and in exteng
sion of the minimum wage law to
some 3,000,000 additional workers, as
well as other "landmarks in social
legislation."
"Not just Oregon, but the whole
nation, will need Morse in the Senate next year when the fight reopens
on medical care for the aged and
other high priority social bills," the
labor secretary declared.

More about $25,000 Check for Colgate Strike Aid
(Continued from Page 1)
ter Lofgren, scorched the company
In a letter to its president saying:
"This union busting policy and arrogant attitude can only come from
the top officials of the ColgatePalmolive Company.... It is a tragic
situation when a company, which
enjoys great patronage from the
working people and their families,
will deliberately embark on such a
polic.Ts, knowing full well that they
cannot win."
Lofgren served notice that the
county AFL-CIO was urging all its
members not to use Colgate products "until there is a definite change
in company policy."
PICKETS
Colgate's huge home plant in Jersey City was shut down as car loading operations and most trucking in
and out of the plant came to a virtual halt, as ILWU picket lines tightened around the ten square block
area.
(This was denied by ColgatePalmolive Company to the national
wire services. However, the plant
could no longer operate, union representatives learned, because no
more space was available as a result
of the picket line.)
In Kansas City, in the first week
In December, HAW Local 6 pickets

surrounded the Colgate plant in
freezing weather, resulting in the
halting of trucking operations into
and out of the plant, with the exception of 16 out-of-state trucks and a
handful of. independents who violated the picket line.
According to teamster officials
practically all individual drivers in
the states of Kansas and Missouri
are respecting the Local 6 picket
lines.
STRIKE SOLID
At its Berkeley base, where the
strike started exactly three months
ago the plant is shut tight, the strike
Is solid, and aid is pouring in from
other ILWU locals and a large number of trade unions (AFL-CIO, independents) from around the country.
Other ILWU locals — particularly
Longshore Local 10 and Clerk's Local 34—have been providing work
for strikers whenever possible.
In another attempt to reach a reasonable conclusion, a meeting was
held last week for three days with
the United States Mediation and
Conciliation Service.
Following the obstinate stand they
have maintained for many months
before the strike when they refused
to negotiate, Colgate-Palmolive
Company spokesmen flatly stated

they would not budge an inch from
their position.
The union proposed:
Full arbitration; limited arbitration; formal fact finding; informal
fact finding without binding recommendations; long or short term
agreement; or any reasonable solution to the conflict.
The company sticks firmly to its
original offer—a 12 cents raise in
1961, with an 8 cents raise in 1962.
This is measured on the basis of
2 per
/
$2.29 an hour against the $2.591
hour base rate in the master agree2 cent differ1
ment. This means a 30/
ential with the Bay Area warehouse
pattern which was negotiated last
summer by joint Local 6-Teamster
action.
The company offer, it was pointed
out by Local 6, shows a great disparity between wages paid by Proctor & Gamble in Long Beach, for
example, where the base rate is 271/2
cents per hour higher.
In Kansas City, Proctor & Gamble's base rate is 30 cents per hour
higher than Colgate in that game
city. In Jersey City Colgate pays 14
cents per hour above the basic rate
paid in Berkeley.
Colgate refuses to negotiate on
any base but their own.
Their take-it-or-leave-it stand is
reflected as well by their attitude on

a welfare plan, on sick leave provisions—also below the area pattern,
on a pension plan, in which they
refuse to participate with the Bay
Area pattern.
BOYCOTT
The boycott is still being pressed,
locally and nationally. Over 600,000
leaflets have been printed and distributed so far—in front of super
markets, at union meetings, and to
union headquarters for further distribution.
Complete mailings of leaflets, and
other information have gone to all
local unions in the five largest metropolitan areas.
The local is now sending a complete mailing to all local unions in
the next ten largest cities in the
United States.
The response has been exceptional, union sources say, not only
from cities which have received material, but even from a number of
metropolitan centers to which no
mailing has yet been sent. The Nebraska State Federation of Labor
recently Informed the local that
copies of the boycott leaflets have
been sent to all its state affiliates.
The boycott bus, despite freezing
weather in the East, continues to
move along the roads in front of
supermarkets, to factory gates, and
to union headquarters and meetings.
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Women Win
Tough Strike
At SF Store
SAN FRANCISCO—A harsh strike
that kept employees of J. C. Penney's
store here on the bricks for almost
five months was won last week by
members of Retail Clerks (AFL-CIO)
locals here, including the right to
keep the union shop which was one
of the thorniest issues in the strike.
Also won was a wage settlement
comparable with that received from
other major San Francisco department stores represented by the
union. Union spokesmen said the
strong fight by the Penney's strikers
—mostly women who manned continuous picket lines—helped win
wage and condition settlements for
other non-striking clerks as well.
The strike began last July 15 after
Penney's demanded its employees
take pay cuts of at least $6 a week.
The new wage settlement provides
increases of 21
/
2 cents an hour retroactive to June 1, with an additional pay package up to June 1,
1
2 cents.
1963, totaling 17/
ILWU SUPPORT
The strike attracted considerable
attention in this area as striking
women kept a chanting picket line
going around the Penney's downtown store and practically every
union in the Bay Area called attention to its members and families that
the strike could only be won if people stayed away from the store—
which they did in droves. ILWU locals pledged complete support.
Unionists in the area believe the
department store was attempting to
create a showdown situation here—
but lost.
Local 17 Wins Vote
SACRAMENTO—ILWU Warehouse
Local 17 won its election at the Los
Angeles By-Products Company at
Antelope, Sacramento County, by 10
to 0 vote,.

letteig4

RNLI STATE PENSIONERS A
FIRST BIENNIAL. COMFER4
HONOLULU DEC.1 2 3

Pictured here are the delegatas and counseloN of ILWU Pensioner Clubs who attended the ILWU State Pensioners Association's First Biennial Conference, held in Honolulu over the December 1-3 weekend. Also in the photo are Local 142
officials and fulltime personnel of the union's Membership Service Department, which was responsible for calling the
confab. The conference was held in Hapai Ko Hale, the union's beautiful meeting hall, located in ILWU's central headquarters in Honolulu. Some 78 persons attended the session. There are now 19 ILWU Pensioner Clubs in the state—
five each on Maui and Hawaii, four on Kauai and Oahu, and one on Lanai.

Hawedian Pensioners Pow-Wow

ILWU AuxiliAIP ry News
Care for Crippled Child
Inspires Porflanders
PORTLAND — The auxiliary here
enjoyed a fine turnout to its annual
bazaar November 27, and realized a
good profit by tickets sold.
For several years the auxiliary has
had under its wing the care of a
handicapped child, who was remembered by gifts at Christmas and Valentine's Day, as well as her birthday.
Through auxiliary contributions she
has been able to enjoy a summer vacation at Camp Easter Seal for Crippled Children. Her letters have been
an inspiration to the auxiliary to
send other deserving children to the
camp. ,

Medical Care for Aged
Editor: The White House Regional
Conference on the problem of the
aged, was held November 21 at the
Fairmont Hotel. As representatives
of Local 6 Pensioners, Dave Rader
and I were accredited delegates for
the conference. Many aspects of the
problem of the aged—low cost housing, institutional facilities for the
chronically ill and home nursing
were kicked around by the big brass
from the Department of Health,
Welfare and Education.
It was crystal clear to the overflow
audience in attendance, that the
Kennedy Administration is launching a full scale offensive for passage
of the King-Anderson medical bill
through Social Security in the early
months of 1962. By and large the
delegates, and this writer, are reasonably optimistic that the KingAnderson bill will be passed come
1962.
The King-Anderson bill, as the
panel of experts pointed out, leaves
something to be desired. Just to
mention two features. On any hospitalization, the first $90 must be
paid by the patient. Also, there are
no provisions for surgical fees.
Therefore you either lay on the line
the surgical charges or submit to the
indignity of a test to determine your
capability to pay.
Now that the bad features are
mentioned the good ones must be
stated. By payment of $90 to hospitalization, that is the total cost for
the duration of any given illness,
and this includes home nursing.
There are a good many other aspects
to the King-Anderson bill. The writer expects to keep our pensioners or
other interested groups in our union
Informed about the bill.
PERRY KOSLOW,
Pensioner,
Local 6,
San Francisco
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Seattle Women Pledge
Colgate Boycott
SEATTLE — This local auxiliary
has pledged itself in full support of
the Local 6 strike against Colgate
Company in Berkeley and has sent
letters to this effect to the president
of Colgate Company in New York.
Action was also taken to boycott the
J. C. Penney Company store in Bellevue, Washington.
Auxiliary members here flooded
Governor Rosellini with letters requesting that Group Health of Puget
Sound be given consideration for
federal funds. Checks have gone out
from the auxiliary to the group
health hospital td furnish an orthopedic room.

Welfare is Prime
Mover in Wilmington
WILMINGTON—Welfare activities
take priority this time of the year
for Auxiliary 8 here as the serving
committee makes articles for sale
for donation to the needy, and food
has been collected for baskets. A
candy bar sale was held for the
Welfare Fund, and a Christnias
party with gift exchanges between
Auxiliary members and their children will soon be held.

Welcome New Everett
Local to Puget Council
SEATTLE — Delegates from the
newly chartered Everett local received a warm welcome at the meeting of the Puget Sound District
Council of Federated Auxiliaries.
Three observers were also present
from Port Angeles where active organizational work is in progress.
During the morning the Auxiliary
representatives attended the meet-

ing of the Puget Sound District
Council to hear the report on organization by ILWU Vice President J. R.
Robertson. Seven auxiliaries were
represented. The Council voted full
support to the strike of Local 6
against the Colgate-Palmolive Co.
and made plans to carry the "donot-buy" campaign into their communities.

CRDC Women Pledge
Not to Buy War Toys
PORTLAND—Columbia River District Council auxiliaries will participate in the all-union Legislative
Conference to be held January 6 and
7 in Salem, it was announced by
Veva Phillips, CRDC president, after
delegates from five auxiliaries met
in November.
In other actions, the CRDC women:
•Pledged to refrain from buying
Colgate-Palmolive products "as long
as the men and women of Local 6
are forced to walk the picket line;"
• Protested the travel ban lowered
on union President Harry Bridges
and Local 13 member Bill Ward, and
emphasized "passport freedom as a
Constitutional right;"
• Authorized council secretary, Lucille Utting, to write the Oregon and
Washington congressional delegations urging that consideration be
given to a tax levy on the earnings
of "run-away plants," in an attempt
to halt the movement of American
industry overseas.
Reports from several delegates on
plans for Christmas bazaars and
parties led to adoption of two recommendations for holiday spending:
(1) Buy Union, whenever posible;
(2) Don't buy war toys.
The suggestion that peace-minded
parents should buy toys for their
children which glorify- life, instead
of death came from the Portland
Women for Peace.

Mechanization Program
Discussed at Reed College
PORTLAND—ILWU International
Representative James S. Fantz and
J. Paul St. Sure, president of the Pacific Maritime Association, participated in the recent conference on
Public Interest in Labor Management Relations at Reed College, in
which a major topic was "automation and labor relations."
Unionists and others attending
the two day session showed strong
interest in the ILWU mechanization program.

Prince Rupert
Campaignsfor
Far East Trade
PRINCE RUPERT,B. C.—Members
of Local 505 here have been conducting a bang-up campaign to build
this port into a major shipping center.
The Prince Rupert local hit the
headlines in Canadian papers recently when it presented a brief to
the City Council, and to members
of Parliament asking for federal
grants to develop the port and increase trade with the Orient.
Local 505 has increased its membership from 34 to 90 men in the
last few months as overseas trade
activity on logs, lumber and pulp
have been stepped up and have
brightened the future of this small
port.
The local's statement to local and
government officials stressed the
advantages of Prince Rupert as a
harbor able to handle exports to the
Far East, especially for exporting
coal from the Bulkley Valley whose
fields are estimated to contain 30
million tons of coal.
The brief also emphasized the
need for additional storage space
and urged that necessary "improvements be made to the dock and
loading facilities and that warehouses be built to handle potential
shipments from Prince Rupert. For
want of warehouse space," the brief
said, "perishable goods cannot be
shipped because they cannot be left
to stand open on the dock."
The union brief called for Prince
Rupert to be declared a terminal
port and for investment of funds to
make the city a major shipping center, as more exports to mainland
China and the Far East are being
stepped up.

Columbia River Vote
Announced by Pensioners
PORTLAND—The Columbia River
Pensioner's Memorial Association
announced results of their annual
election held December 7th, 1961.
Their 1962 officials include:
President, Mike Sickinger; vicepresident, Harry Pilcher; secretary,
Joe Olson. Trustees are Tony Gress,
Charles.Cuculich and R. W. Roberts;
executive board: Claude Harreschou,
R. W. Roberts, John Forslof, Carl
Carlson, Archie Fox, John Peterson
and Charles Cuculich. Columbia
River District Council Delegate will
be Harry Pilcher, with Jack Mowrey
as alternate delegate.
Local SO Is Big Blood Donor
ASTORIA—Longshore members of
ILWU Local 50 here were given high
praise for donating 28 pints of blood
in a drive that totaled 163 pints for
the whole commilnity.
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11 Local 142
Top Officers
Are Reelected
HONOLULU —Statewide ILWU
Local 142 elections held in November
re-elected all top officers and Division Directors including Antonio
Rania, president, Constantine Samson, vice-president, and Newton Miyagi, secretary-treasurer.
Division Directors for 1962 are:
Kauai, Takumi Akama; Oahu, Carl
Da.maso; Maui, Thomas Yagi; Big
Island (Hawaii), George Martin.
Industrial Grouping members of
executive board include, Tasuku Yui
(lonrgshore), John Yoshio Arisumi
(sugar), Megumi "Lefty" Muramoto
(pineapple) and Masami Murakami
(general trades).
Also elected were island division
members of the trustees, business
agents, local executive board and international convention delegates.

Jim Herman
Is President
Of Local 34
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ILWU Warehouse
Pensioners Listed
SAN FRANCISCO — Recently
added to the warehouse pension
list are the following:
Amastacio Hidalgo, Union Ice;
George J. Lawrence, Fibreboard
Paper Products; Joseph M. Tucker, Thomas J. Lipton, Inc.; Edward K. Young, United Grocers,
Ltd.; Opal M. Jurgens, S. F. Hiring
Hall; Archie Aikens, Albers Milling Co.; Julian Bogans, Purity
Stores; Ebb Brown, S. F. Hiring
Hall; Richard Buinz, United Grocers; Evert Roy Bruner, John
Deere Plow Co.
Morando Cecchi, Guittard
Chocolate; Eric Erickson, Rathjen
Bros.; V. Varello Gagetti, Best
Foods; J. Gurrola, El Dorado Oil
Works; Remi Lacu, Fibreboard
Paper Products; Ire E. Longrus,
Durkee Famous Foods; Peter
Meniccuci, A. Carlisle & Co.; William H. Meyer, Howard Terminals; Tony Niccolis, Albers Milling
Co.; Antone Moniz, Chemical &
Pigment Co.; Mike Opack, Rice
Growers Assoc.
Mrs. Carmel Parenti, S. F. Warehouse Co.; Mrs. June Pattison,
Bluebird Potato Chips; Amoroso
Pellicciarini, Thomas J. Lipton,
Inc.; Wm. L. Robinson, Dunham,
Carrigan & Hayden; George M.
Rodriguez, McKesson & Robbins;
Theodore Rogers, Best Foods;
Thomas T. Rooke, West Chemical
Products; Vaughn Sebastian,
Walton N. Moore; Mrs. Francisca
G. Taboada, Best Foods, Inc.

SAN FRANCISCO — James Herman,running unopposed, was named
president of Ship Clerks Local 34,
in the annual general election held
December 11-12.
Also running unopposed were V. J.
Willoughby, vice-president, Joseph
F. Campion, business agent, Michael
Johnson, district council delegate,
0. T. Cleary and Bruce Judson, East
Bay dispatcher and assistant dispatcher.
In a hotly contested race, longterm incumbent Paul E. Cosgrove
was reelected Local 34 secretarytreasurer over Thomas P. Robb, and
ANCHORAGE — Opening of the
Ray
annual session of the Alaska legislaGilmartin as San Francisco dis- ture in January will see the labor
patcher in a close tally.
movement pushing its campaign for
The only runoff election will be an increase in the minimum wage
for San Francisco relief dispatcher, law, it was announced here by Henry
bet;h'een James J. Mahoney and R. E. Hedberg, legislative representative
Soles.
for the State Federation.
Other committees and boards were
Hedberg said that labor
deelected, including, for caucus and
mand
convention delegates: 0. T. Cleary,
James Herman, Michael Johnson
and Joseph Campion; Labor relations: Raymond Hutchings, Michael
Johnson and Russel Buth. Nine
"The present minimum is not realmembers of the executive committee istic in Alaska today," Hedberg said.
are Gene F. Cervelli, Edward J. Mul- "Far too many persons in the state
holand, Walter West, C. R. Holmes, are taking advantage of the law to
Charles H. Barton, George M. Ca- deprive homesteaders, natives and
ruso, Nathan Jacobson, Wendell R. the unorganized of a decent and fair
Pooley and Charles J. Delaney.
living wage."

P.

Alaska Labor
Asks $2 Pay
Minimum

O'Donnell edged out Emmett P.

Don't Get Overtired
At Christmas Season
ITH THE holiday season, the

W

pace of living picks up and
most of us begin to feel rushed and
impatient. Ailing with the good
times goes an increase in mild cold
and flu infections, and more home
accidents and highway traffic mishaps. It's important to take it easy,
not to get overtired, if you want to
be able to enjoy the holiday season.
Besides planning your schedule so
you don't spoil your enjoyment,
there are special kinds of hazards
to watch out for.

Trees Can Be
A Fire_ Hazard
NE OF these is the fire danger
resulting from such highly
flammable things as Christmas trees
and paper gift wrappings. Here are
some tips:
• Check last year's light strings
when you unpack them to make sure
the wiring is not frayed.
• Do not overload electrical circuits
with too many strings of lights,
• Light strings which bear the seal
of Underwriters' Laboratories, the
ones with the tag on them which
says "UL," include instructions telling you how many you can safely
string together. These lights have
been checked for fire and shock hazard.
• Do not use indoor strings of lights
outdoors. They haven't been waterproofed.
• Always turn off the lights on the
tree when you leave the house, even
for a few minutes.
• Don't use candles on the tree. Use
only fireproof decorations of glass
or metal, never cotton or paper unless it is flameproof.

and check every day or so to see if
water should be added. If any of
the needles near the lights begin to
turn brown, move the lights. Plan to
take the tree down soon after the
holidays, so it won't dry out. Also
remember the following housekeeping hints for the holidays:
• Wrappings and packing materials
from Christmas presents should be
taken from the living room as soon
as the packages have been opened.
• Be sure to have plenty of ash trays
near each chair for smokers so
lighted cigarettes and matches need
not come near such things as paper
wrappings or trees.
• Provide a switch on the Christmas
tree lights some distance away from
the tree. You don't want a spark
when you unplug lights right underneath the tree.

Carbon Monoxide
Can Poison Family
OLD WEATHER brings

it

with
the danger_ of poisoning from
carbon monoxide. This odorless,
tasteless gas comes from fires which
do not burn completely. It can be a
hazard in your car when all the windows are closed, and exhaust fumes
back up inside the passengers' compartment. It can also be a danger
when you use gas heaters in tightly
closed rooms, or if the burners on
the gas stove are not properly
cleaned. It is good prevention to
have the exhaust system of your car
checked for leaks, and to have a
window open at least a little way on
even the coldest days.
Automobile travel is a special
problem now, too. Streets are overcrowded, darkness comes earlier
than at any other time of the year,
and many old people are out just at
dusk crossing streets on foot.

C

will
Special Care Necessary
passage of the $2 an hour Fresh Trees Are Safest
minimum wage bill which was sideIn Preparing Food
tracked during the final days of the And Look Better
ANY OF us cook more food than
HEN YOU buy your Christmas
1961 session. The present minimum
usual at the holiday time, for
is $1.50 an hour.
Tree, get a fresh tree, one on
more people, and have a problem

M
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which the needles are not brittle.
Cut off an inch of the base and
store it in a pail of water until you
are ready to set it up. Put it up in
a cool part of the house away from
heaters and the fireplace. Use a tree
stand that has water in the base,

finding space in the oven for everything which must be cooked, and in
the refrigerator until time to eat it.
Remember that the turkey cannot
be stuffed until time to put it in the
oven to cook; the hot stuffing might
raise the temperature of the bird to
the level which will allow dangerous
.germs to grow.
Pies, especially cream pies, should
be cooled to refrigerator temperature as soon as they have finished
baking, and kept that cold until
time to serve them. Baked ham can
be a problem too. For all these foods,
and for salad dressings and custards,
the best rule is: if you can't keep it
hot, or you can't keep it cold, don't
keep it long! "

Make Sure Toys
Are Safe for Kids
I N BUYING toys for children

for
Christmas, the trick is knowing
which toy -is best for which child. A
marble, for instance, is a good toy
for a 10-year-old youngster. But In
the hands of a 2-year-old it can
become a menace if he puts it in his
mouth. A few safety .features to look
for are:
• Toys should be built substantially
enough to withstand
use by
children.
• Electric toys should have the seal
of the Underwriters' Laboratory on
the cord and on the toy itself to Insure safe construction.
• Toys for babies should be washable, too large to be put into the
mouth, lightweight, and made of
non-brittle material.
• All toys made of lead or covered,
with lead-based paints should be
avoided.

hard

Experiment in Living

of,"The

Six young tourists from the USSR, visiting the USA under auspices
Experiment in International Living," turned up at ILWU headquarters in San Francisco,
and are seen here as their group leader, Nikolai Y. Novokreschenov, pinned a memento of their trip on President Harry
Bridges. The young men, ranging from 27 to 36 years of age, visited the Hills Bros. plant with Local 6 secretary-elect
George Valter (who speaks Russian), visited the Lurline at the Matson pier, and observed the 4 p.m. dispatch .at the
hiring hall, with Local 10 President Reino Erkkila, Mike SamadurofF, dispatcher, and Regional Director William Chester.
The group included Novokreschenov, chairman for Bureau of International Youth Tourism, Karl K. Khelenyae, correspondent of the newspaper "Komsomolskaya Pravda," Vyacheslav A. Kudin, dean of the philosophy faculty at Kiev
State University, Yuri V. Kislyakov, senior scientific research worker in the Institute of Oil and Gas, Vladimir M. Va.
engineer, and Yuri F. Vysheslavisev, a department chief in an agricultural combine. After their meeting with
officers, an informal reception was held in their honor. To the right is ILWU Secretary-Treasurer Louis Goldbiaff.
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RECENT TALLY by the Fish
man of the San Pedro Ikes but failed
and Wildlife Service reveals to mention the angler's name. I
that close to 181
/
2 million licenses understand he lives in San Pedro;
does photo work on the waterfront.
were sold in 1960.
Add to that the number of gun- At any rate, the happy angler is
ners hunting without licenses; juve- holding a 28-pound Chinook that he
niles; pensioners; others who may took on eight-pound test from the
dare to hunt without licenses, and
Walnut Creek area, on the Sacrathe total could well be over 20 mil- mento. lion.
Over sixty million dollars was put
out by these hunters for the licenses 'WHILE ON the subject of California finsters, local or im—a lot of money for a lot of pleasure,
ported, we hear that a threadfin
and a lot of good table fare.
Judging from the letters and pho- shad — a four-inch specimen — has
tos received from ILWU members been taken in the Carquinez Strait
and their family, I'd say these folks last month by a game commission
contributed their share of the funds fisheries crew. This is a significant
—and bagged their share of the catch as it indicates that the thread
fin—which was planted as a forage
game.
Two of the hunters in the afore- fish in 1959 and 60—is catching hold
nd if they produce favorably will
going total are Mr. and Mrs. Leon
L. Elliott of 10014 34th,. S.W., Seat- serve as an excellent forage fish in
tle, Washington. A letter from Mrs. the Delta area for stripers and other
Elliott tells of a successful deer game fish.
hunting foray they had on the
Olympic Peninsula, Washington.
Worshippers at the throne of "salThis husband-and-wife hunting monidae," otherwise known as trout,
team came back with a buck each are not going to like this, but here
is a recent standing—based on fighting ability—(inch for inch, pound
for pound) of game fish. It is 'the
result of a series of studies conducted by fishing authority Elgin
Ciampi: 1 ... largemouth bass. 2 .
smallmouth bass. 3 ... muskellunge.
4 ... northern pike. 5 ... trout. 6 ...
bluegill. 7 .. . crappie.
(Wonder if Elgin ever fished for
steelhead, stripers or shad?)
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Shown during a short recess period at the recent
meeting of the Puget Sound District Council are
lit.WU Vice President J. R. Robertson, Hugh Bradshaw, council secretary-treasurer, Edson Stallcop, council president and Donald Van Brunt of the Coast
Committee. The day-long conclave dealt with many union problems, foremost
among them being plans and methods to organize the unorganized, and a new
look at the local union structure.

Coffee Break

P et Gr up Discusses
Organizational Drives
SEATTLE—It is impossible to discuss improvements in the administration of the ILWU as it is now
constituted without discussing the
organization of new groups within
the union, it Was declared here by
International Vice President J. R.
Robertson.
Robertson's report and his answers to questions raised by representatives of local unions, featured
- a full day of "elbows-On-the-table"
discussion at the meeting of the
Puget Sound District Council.
"Because we have failed to move
In certain situations over the years,
necessity has forced the issue," Robertson said. He pointed ouit that on
the Columbia river "necessity forced
the issue of consolidation."
ALTERNATIVES
Robertson said the ILWU has
three alternatives before it:
(1) "Let things roll along as they
are with some locals feeling the
pinch faster than others;"
(2) "Figure out how we can accomplish more effective administration and organization;"
(3) "Let the employers move in
and do the job for us."
Pointing out what the hiring hall
means to the ILWU Robertson
warned that "we must face_the fact
that within five years the dispatch-

ELECTION NOTICES
Local 8, Portland
Local 8, ILWU, Portland, Oregon,
will hold it's general election for all
officers and committee members on
December 22, 23 and 26, 1961, in their
hiring hall at 422 NW 17th Avenue,
Portland, Oregon.
Local 32, Everett, Wash.
Local 32, ILWU, Everett, Washington, will hold its election January
15, 1962, to fill the offices of president, vice president, secretary-treasurer,recording secretary, trustee and
6 members of the executive board.
Nominations will be made at the
stop-work meeting January 8, 1962.
Polling will be at the Longshore Hall,
2939 Bond Street, Everett, Washington.
Local 51, Part Gamble, Wash.
Local 51, ILWU, Port Gamble,
Washington, will hold its election
January 2, 1962, to fill the offices of
president, vice president, financial
secretary, dispatcher, 3 members of
labor relations board and district
council delegate. Polling will be at
Briedblick Hall, Port Gamble, Washington.

ing of all gangs for all Puget Sound
ports will be done by computers from
one office. The labor movement simply cannot tolerate obsolete methods
of union administration any more
than it can safely ignore the onrush
of mechanization and automation in
industry."
As an example of the price workers pay for "obsolete methods" Robertson said "if the entire labor movement would put all its welfare
programs into one pot and then
went out into the open market asking for bids, it could double the benefits for the membership with the
same amount of money."

'Unfair Labor'
Case Ruling
For Local 26
LOS ANGELES—Local 26 won the
first round in its battle to bring
Union Hardware and Metal Company into line with federal law and
reinstate all discharged employees.
NLRB Trial Examiner William E.
Spencer ruled in support of the
Union's charge of "unfair labor
practices," and against Union Hardware and Metal Company and its associated companies.
This Company had gone "out of
business" last year and after firing
all Union members, had opened up
and commenced operations under
the names McLaughlin Industrial
Distributors, Contract Builders,
Hardware Incorporated, and Union
Hardware & Metal Company. In his
finding against the Company, the
Trial Examiner said that the new
companies contained the same management; they have continued their
business of the old Union Hardware
Company without interruption; they
have offered continuous employment
to certain non-union employees
while terminating all Union members; they have refused to honor
their agreement with Local 26; and
they have. refused to bargain with
the Local on terms and conditions
of employment.
These violations are considered by
Trial Examiner Spencer to be unfair
labor practices within, the meaning
of the law. The new companies are
the legal and apparent successors of
the old Union Hardware and Metal
Company and cannot escape the obligations of a collective bargaining
agreement by subterfuge or doubletalk.

*

—a 200-pound (dressed weight)
specimen for Leon and a 183-pound
animal for the Missus; but we hasten to add, Mrs. Elliott's buck had
two more points on that rack. Leon
downed his with a neck shot; Mrs.
Elliott with a rib cage shot. Both
were nailed at approximately the
same time—a 1/) mile from each
other. Leon is super-cargo for The
Matson Lines, a member of Local
52. Leon used a 270 Winchester, Mrs.
Elliott a 32 special.
Nice goin' folks.

*

*

LIARRY PILCHER of Silv er ton,
Oregon, retired member of Local 8, says the Nestucca river on
Oregon's northwest coast is a hot
spot now for silver salmon ,and steelhead. •
Last time out Harry came home
with four nice sea runs: an eight and

E'RE ALWAYS glad to hear
from Martin Slavich of Wilmington, California, a member of
Local 94. Slavich gives up some of
his spare time to serve as president
of the San Pedro Chapter of the,
Izaak Walton League. (Other ILWU
members who are also members of
the Izaak Walton League, will be
happy to learn that dates have been

W

ten-pound silver, a 20-inch jack salmon and a 14-inch cutthroat trout.
Best place, according to Harry, is
on the Little Nestucca river at the
junction of Highway 101. He says
this is a bank fisherman's show with
a snag-free bottom and little brush.
He sends in the above photo of
his friend, Jens Maen with a Nestucca silver salmon.
*
*
*
.1LIVIJ members in good standing
—and the members of their family
—can earn a pair of the illustrated
METRIC lures just by sending in a.
clear photo of a fishing or a hunting
scene.
set for the Ike's national convention
this year in Portland, Oregon: June
20-23. We'll be happy to see ya'
there.)
I had the opportunity to attend
the Oregon Division's 39th annual
meeting in Eugene, Oregon, December 2 and 3; and learned from membership chairman Jim Potter that
Oregon Waltonians barely managed
to ease out California for their membership quota. Any comment, Martin?
Brother Slavich sends in the
above photo of the publicity chair:-,

Send it to:
Fred Goetz,
Dept. TDME,
4401 S. E. 89th Ave.,
Portland 66, Oregon.
Please state your local affiliation
and please enclose a little information as to what the photo is all about.
This offer is also open to retired
membgrs.

1
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'Big Strike Offered Aga].

To Membersby Book Club
Long hailed as the finest book of ing, nor a man hitting a nail with a
its kind written, Mike Quin's The Big hammer, as every worker in town
Strike is once again being made laid down his tools and said: This
available in limited amount for is it!
members of the ILWU, through the
Big Strike is an inspirational piece
Book Club, at 50 cents a copy.
of history. The foreword written by
This is a handsomely bound and Harry Bridges says, in part:
illustrated paper edition, with pow"We cannot forget that the phony
erful drawings by Rockwell Kent labor leaders of 1934 who marched
and Bits Hayden, and printed in across the pages of The Big Strike
large, easily read type. It will make may be dead or gone, reformed or
a ,fine addition to the library of any missing, but there are always new
unionist, and is sufficiently attrac- ones anxious to take their places in
tive for a Christmas present.
this seemingly endless drama.
DRAMATIC DOCUMENT
"And if any dues-payer asks,
• Mike Quin, who died at a trag- 'When will it end? When can I
ically early age, just two years before knock it off?' the only answer is,
the book was published in 1949, pre- 'Brother, not until we win all the
sents the most vivid, dramatic—and way'," Bridges writes.
well documented—account of the
This book, being offered for 59
1934 maritime strike and the subse- cents by the Book Club, is in short
quent general strike that shook up supply. There are very few left in
the city and the nation.
print anywhere, and there may not
The BP, Strike tells the story of be any left very soon.
the bloody
5 fight to win the hiring
SONG BOOK
halls and decent conditions—the
Another book worth considering
story of the birth of the union. Chill- for your Christmas giving is Songs
ingly presented are the organized of Work and Freedom, edited by
efforts to break the strike, by em- Edith Fowke and Joe Glazer, at $1.50,
ployers, by a coalition of newspapers, paper. It is a big book for the price
and by Joe Ryan, the reigning presi- and loaded with the great songs of
dent of the International Long- work and unionism, and of the
shoremen's Association, who acted American radical tradition — from
the worstkind of stooge role in order "Solidarity Forever" of the Wobblies,
to bust the strike, and keep his own to "Sixteen Tons" of coal miners.
power riding high.
The oldest song in the book is "Cutty
Big Strike can make you sick to Wren," dating from the Peasant's
the stomach as you read of the be- Revolt of 1381-600 years ago. The
trayals, the back-door deals, the newest song was only six years old
hypocritical double-talk of some who when the book was published, "The
claimed to be leaders of labor.
Song of the Guaranteed Wage," writBut that's only a small part of the ten by Joe Glazer for the United
story.
Auto Workers.
HEROISM
Songs, and their scores, for those
Most of this history is the kind who read music, are to be found that
that makes you stand up and cheer, sing of freedom—from Negro work
as you read page after page detail- chants to the secret songs sung by
ing the heroism of working men and concentration camp inmates in Nazi
women in a fight for their lives; of Germany. And there's even one
the brotherhood.of man that makes about "Automation."
itself known on a picket line, and
The book is addressed, "To those
in a striker's home.
men and women throughout the
You'll read how a teamster, official world who work in mine and mill, in
warned his members to go back to field and factory, on sea and on the
work—and the rank and file team- railroads, we dedicate this rich heristers refused to move a stick of tage of song and story about themcargo. And finally, there wasn't a selves, their despairs, their aspirawheel turning, nor a chimney smok- tions.r—S.R.

ILWU BOOK CLUB
Author
Quin
Mills
Fowke & Glazer
Adams
Huberman & Sweezy
Adams
Shippen
King
Braden
Lowenthal
Larrowe
Huberman
Matusow

Regular Book List

Price

The Big Strike

.50 paper
1.50 hard cover
The Power Elite
1.00 paper
Songs of Work and Freedom
1.50 paper
Hawaii: The Aloha State
1.50 paper
Cuba: Anatomy of a Revolution. 2.00 hard cover
Alaska: The Big Land
1.50 paper
This Union Cause
, 1.50 hard cover
Stride Toward Freedom
1.50 hard cover
The Wall Between
3.00 hard cover
The FBI
3.75 hard cover
Shape Up and Hiring Hall
3100 hard cover
Man's Worldy Goods
1.00 paper
False Witness
25 paper

(Name)

Total:

(Address)
(City)

(Local)

C OME OF you didn't even know
him. A great many of us did. He
was the type of guy who had made
the ILWU tick down through the
years. Although he served the union
in many official capacities during
the last 27 years—job steward, organizer, local union officer, convention delegate, council president, negotiator, just to mention a few—he
was always a true rank and filer.
He had patience, and wisdom that
springs from knowing his fellow
workers. He was solid as the Rock of
Gibralter. A good husband and
father. A progressive thinking person. A loyal trade unionist. He could
smile the warm smile of good fellowship.
As I paid him my last respects,
tears came to my eyes unashamedly.
I felt a bigger and better man in just
having known him.
It is men like him who have made
the ILWU what it is today. His
name? Bob Moore, 48 years old. "Mr.
ILWU Warehouseman."
Hail and farewell, Bob. We shall
carry on your rank and file leadership tradition in the ILWU.

HAT IS a rank and file leader?
Where does he come from?
How does he achieve recognition?
'First of all, as the term itself
clearly states, he is a worker on the
job. He knows the work, can handle
the daily demands of the job itself.
I have never met a real rank and
file leader who wasn't also a competent worker. This is what first
wins the respect of his fellow workers. They know he pulls his share of
the load, lifts his share of the weight.
In addition he is always conscious
of the union and recognizes the
strength of, this union relationship.

W

Labor Unity
Pays Off in
BC Pulp Beef
PRINCE RUPERT, B. C. — Clo>e
unity between longshoremen and
pulp workers paid off when Columbia Cellulose Co. was compelled to
maintain the j ur is d ic tion of the
ILWU in loading pulp barges at
Watson Island.
In the past the company hired Local 505 ILWU men - to load both
barges and ships at "Watson Island.
Recently the company began using
members of Local 708, Pulp & Sulphite and Paper Mill Workers, to
load barges. Pulp local protests were
ignored by the company, as were the
demands of ILWU members.
However, when 50 ILWU men
picketed the mill, and pulp union
members refused to cross picket
lines, the company came to terms.
ILWU men are now back loading
the barges and the company, agreed
to meet with the pulp union, with
ILWU representatives sitting in,, to
settle the controversy.

HELP WIN THE STRIKE!
PLEASE

Mr. George H. Lesch, President
COLGATE PALMOLIVE COMPANY
300 Park Avenue, New York 22, N. Y.

Name:

TEAR

OFF

AND

lf you have already sent
one of these ask .a friend
or neighbor to send this
one.

MAIL

Dear Sir:
Please know that I will not buy, and that I shall recommend to my friends and neighbors that they do not
buy any of the products of COLGATE PALMOLIVE
COMPANY until the strike at Berkeley is settled. Why
do you refuse to arbitrate?
Address:

He is aware that he is a product of
this movement—that his ability to
lead depends on meshing his interests with those of the entire group.
With this basic understanding, he
just naturally comes forward to
carry on the day-to-day work of the
union on a voluntary basis. He expects no special favors or rewards,
other than the satisfaction of knowing he has put another solid brick
into the union's foundation.
Yet, let's face it: too many labor
leaders show very little respect for
the rank and filers who are the
backbone of their organization.
Certainly, most leaders glorify the
rank and file with lip service—plenty
of words flow in praise of the rank
and file.
But when it comes to actual recognition—which means sharing responsibility—too many labor leaders
ignore the leader at the base of the
union.
HY IS this? Well, it's been my
impression that a large number of labor leaders actually fear
the type of rank and file leader we've
been discussing.
Maybe it's because some leaders
know that there's no one who can
spot a phony quicker than a rank
and filer. Maybe it's because bureaucrats are afraid of even constructive
criticism. Maybe they have lost their
contact with the man on the job,
and they don't want the rank and
file leader to jerk them back to
reality.
In any case, we can surely assume
that any labor leader who fears. or
shuns rank and file leadership must
be reflecting his own feeling of _insecurity in his own position.
And it is this very realization that
may account for the disintegration
of so many unions today; for the
lack of any organization; for the
blackout on any planning for the
future; for the business-as-usual
stagnation that has lost for many
unions not only the respect of the
community, but even the respect of
their own members.
True leadership cannot divorce itself from the rank and file leader.
This does not mean that leadership
must always hold back to keep pace
with the rank and file. Not at all.
True leadership must be daring and
imaginative. It must be willing to
move ahead, even stick'its neck out,
and take the risk that the rank and
file will sometimes lag behind a little.
Leadership must lead. But not get
so far out that it chops itself off
from the ranks.
And this is where the rank and
file leader shows his real understanding and ability. For he is the
guy who understands the challenge
of imaginative planning.
If he doesn't like what's going on,
he isn't afraid to stand up and be
counted. Then when he is satisfied
that the best interests of the membership are being advanced, he is
always the man to be counted on to
form the natural bridge between top
leadership and the ranks.
He is a powerful bridge, because'he
can speak the language of the job.
He can make sense out of even the
most complex problems that unions
face. When he is convinced, he goes
out and works—and isn't afraid to
tackle even the toughest jobs—and
get them done.
That's the rank and file leader. He
carries forward the proudest traditions of American labor. And I just
have the feeling that whether top
leadership is good or bad, the rank
and file will be here an awful long
time—and that the ILWU kind of
labor unionism will survive.
Why? Because we have guys like
Bob Moore in our league!
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