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Union Action Program This was the front-of-the-hall scene last Saturday as the ILWU District Councilsof Northern and Southern California held a joint meeting at the Local 26 build-
ing in Los Angeles to discuss and act on a state legislative program and other matters. Bob Rohatch of Local 10 is at
the microphone and on stage are Co-Chairman Henry Schmidt and Co-Secretaries Tom Chapman and Mike Johnson.
The delegates voted up strong resolutions on peace and disarmament, automation and unemployment, civil rights, and
civil liberties and the rights of labor.

Peace, Rights, Liberties, Automation, Legislation

Hard-Hitting Program Pledged by
int North-South Council eating

LOS ANGELES—A joint meet-
ing of the Northern and Southern
District Councils of ILWU held
here November 25 in the beauti-
ful new building of Local 26 pro-
duced hard-hitting and pointed
resolutions on peace, civil rights,
civil liberties and automation as
well as a program to achieve leg-
islative aims.
The delegates represented 14 lo-

cals from Eureka to San Diego with
a total of 35,000 members. Co-chair-
men were Henry Schmidt of Local
10 and William Lawrence of Local
13, and co-secretaries were Tom
Chapman of Local 26 and Michael
Johnson of Local 34.
More than 80 delegates, auxiliary

representatives and visitors attend-
ed and heard addresses by Attorney
John McTernan, Assemblyman Au-
gustus Hawkins, Woodrow Coleman,
representing the Committee on Ra-
cial Equality, Chairman George Mc-
Lain of the California Institute of
Social Welfare and Bob Vogel, rep-
resenting the Friends Committee on
Legislation.
Richard Lynden, secretary-treas-

urer of Local 6, brought the dele-
gates up to date on the strike against
Colgate Palmolive Company in Berk-
eley.

PEACE

The peace resolution unanimously
adopted, as were the others also, de-
nounced and rejected the theory
that the United States can afford to
be "inflexibly intransigent" in its
dealings with other nations.

The resolution on civil rights
served notice on all congressional
and legislative aspirants that imple-
mentation of immediate and full
civil rights for everybody shall in
the next election be a major issue
upon which "we will advise our

members to judge their fitness for
office."

Spelling out some of the more re-
cent setbacks to civil liberties the
joint councils said that "hysteria ...
has reached a danger point" and
concluded: ". . . the portent is grave
and ultimately every organization in
the nation will be suppressed or ren-
dered ineffective if the climate of
repression is permitted to continue.
It is important that the ranks of

labor find allies and rally to reverse
the trend."
The councils pledged support to

organizations under attack "when
such attacks violate the basic civil
liberties guaranteed in the United
States Constitution." As spelled out
in . the resolution this included the
Communist Party, which now is
under order to register itself and its
members as foreign agents, even

(Continued on page 5)

Local 6 Strike in 12th Week

ickets
Colgate

BERKELEY—After twelve
weeks of solid shutdown by Local
6, and repeated union and govern-
ment efforts to reach a solution,
the Colgate-Palmolive company
here is still holding tough on its
take-it-or-leave-it program of non-
negotiation.
When a series of meetings called

by the federal conciliators brought
rejection of every proposal for
peaceful settlement, Local 6 pickets
resumed their positions around the
company's giant Jersey City plant,
and threw up a new line around the
Colgate Kansas City outlet. Plans
were being made to picket the Jef-
fersonville plant in Indiana.
At each of these places, Local 6

members reported, teamster truck-
ers and loaders gave immediate rec-
ognition to the union's demonstra-
tion, and respected the picket lines.
Other unions in the areas also
pledged support to the strike and
national boycott of Colgate prod-
ucts.
Strike committee representatives

are reported conferring with union
spokesmen in these locations with
the purpose of establishing picket
lines at all Colgate plants in the
United States.
At the request of Secretary of La-

bor Goldberg and United States
Conciliation Service the union and
company representatives have been
meeting, but at the time The Dis-
patcher went to press no break in
the company's stand-pat attitude
was reported.
A Local 6 strike bulletin cautioned

members not to build undue hopes
since the company has shown no
signs of budging a fraction of an
inch on any of the appeals that have
been made from any source.
One such appeal was made by Jer-

sey City Mayor Thomas Gangemi,
who wired the Secretary of Labor
asking that the Federal Conciliation
Service help to resolve the dispute,

(Continued on psage 5)

5-Year Pact
Will Bring
$3,115,000
HONOLULU—Agreement was

reached Thursday, November 23
between the ILWU and Hawaii's
stevedoring industry on a five-
year, $3,115,000 dock mechaniza-
tion and modernization fund pact
to run until June 15, 1966.
The agreement, which brought

to a close months of off-and-on
negotiations, provides that during
this five-year period there will be
no strikes or lockouts.
Under terms of the agreement:
• Contracts covering the mechan-

ization fund and other collective
bargaining issues will run for five
years, starting last June 15, and
ending June 15, 1966.
• Employers agree to pay $515,000

a year into the fund. With $360,000
remaining from the previous fund,
total contributions will come to
$3,115,000 during the life of the con-
tract.
• Agreements have been made "in

principle" on the handling of layoffs
because of the introduction of labor
saving methods for machinery.

UNRESOLVED ISSUES
Union and industry negotiators

will work out details of the con-
tracts. If any issues remain unset-
tled by January 15, 1962, they will be
referred to West Coast Arbitrator
Sam Kagel,. whose decision will be
binding. Unresolved issues, at the
time the agreement was signed in-
cluded holidays, vacations, pension,
medical and dental plans, and cer-
tain other clerk and longshore work
problems.
Kagel has also been retained to

arbitrate any disputes arising during
the life of the contract.
In issuing his statement which

outlined the agreement, and which
was arrived at after three and a half
days of continuous negotiation by
union and industry representatives
in consultation with Kagel, the arbi-
trator said decisions are still to be
made on how the fund will be-used.
Speaking in general terms, Kagel

said, the fund will be allocated to
include payments of severance al-
lowances, guaranteed wages, and pay
to men called to work but not em-
ployed (four-hour minimum call-
out).

ARBITRATION
Kagel flew from San Francisco to

Honolulu four days before the final
agreement was reached and only a
few days after the ILWU accepted
arbitration to avert a dock strike
which had been called for midnight,
November 16.
The union had served notice on

that date that "longshoremen will
continue to work subject to 24 hours
notice so long as the status quo on
employment and working conditions
is maintained." If negotiations on
the fund broke down at any point,

(Continued on bark page)
Election Notices on Page 4
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The Clouds Can Be Dispelled

WE ARE PLEASED to report that des-
pite the noise and clamor all around

an(4.1 about us there is ample evidence of the
existence of and the stirring of men of good
10.23. People do live who love the good green
earth, who have the sense of smell and the
sense of taste and know the delight of a
melody and the rhapsody of color; who
know the tenderness and meaning of love
and value above all else the sweet fruit of
brotherhood.
We speak of the well, the healthy of spirit.

Evidence that they are many accumulates
and gives us heart that they will prevail
against the forces of special interest, ignor-
ance and despair.
The fear of speaking out, which so often

has gripped us, is evaporating and washing
away like a nightmare as we reach out and
find that friends are by our side.
The bones of McCarthy and McCarran lie

moldering. Their works linger on. Enlight-
ment, intelligence and good will can wipe
them away.

DISARMAMENT AND world peace can be
a reality. The calm and authoritative

voice of sanity can be heard above the bab-
ble of lunacy. It can be heard, felt and
heeded if it rises in unity.
When an ex-president of the United

States speaks out against the rot of the
right extremists he is an ally of the people.
And so, too, the present chief magistrate of
the nation when and as he asserts the wis-
dom of accommodating to keep the peace
of the world. Welcome now from the na-
tional leadership would be a ringing declara-
tion of policy for disarmament and perma-
nent peace through negotiation.

It can be done with the -people demanding
and supporting it. Can we say it too often?
We are proud and gratified that our union,
rank and file and leadership, has long
espoused the cause of co-existence and
peace and a world without arms and with-
out fear.
Let us now find our natural allies to pur-

sue the drive for peace—the Negro and other
minority people aspiring and struggling for
equal rights of citizenship, the teachers and
students struggling for the right to teach
and to learn, the dedicated churchmen, the
professional men and women who value hu-
man life and the improvement of it, and
not forgetting people all over the world in
capitalist, socialist and in between lands

who want to live and see their children and
children's children live after them.

MORE AND MORE people are recognizing
that while nuclear war would mean

total destruction, the cold war which drives
toward it is also a device for the denial of
civil rights and civil liberties, for the har-
assment and frustration of labor unions,
for the suppression of free Speech and for
social retrogression.
•Under the cold war such horse .and buggy
reaction as the John Birch Society and rack-
ets such as the Christian Anti-Communist
Crusade flourish, preying upon the gullible
and getting high financing from the most
predatory, price-fixing, pl,und e ring tax-
dodging and labor-hating corporations of
the country.
That is why, more than ever before, this

Is a time to come to the defense of any-
one attacked under such monstrosities as
the McCarr an, Smith, Taft-Hartley and
Kennedy-Landrum-Grif fin Acts. For any
union which doesn't knuckle under to the
cold war drive, including our own, can be
a follow-up target. Even the conservative
Wall Street Journal rightly worries about its
fate because both it and the Communist
Party have in common opposition to juve-
nile delinquency.
We can expect more attacks on all who

speak for peace, against fallout shelter rack-
ets, against profits made out of fanning the
cold war and against nuclear testing.
We in labor's ranks should have no diffi-

culty recognizing as allies the women who
march for peace, the freedom riders, the
students and teachers struggling for en-
lightment. We need them as they need us.
The time has come for good men and

women to speak out.
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HE AFL-CIO holds its annual convention in Florida in a
few weeks and this makes a good occasion to take a look

at the situation in the American labor movement today. It's
nothing to be pleased or happy about.

After some six years of labor unity under George Meany's
leadership, the movement is weak, divided, and increasingly
ineffectual. The treasuries of some unions are fat but this
is no measure of effectiveness in meeting the needs of the
rank and file. In fact, the fancy Washington headquarters,
the rich treasuries and the high living are themselves a mark
of the decline of the labor movement.

As the size of the American labor force grows and as
technological change makes for more and more deep-going
changes in our society the labor movement either stagnates
or moves backward. What's wrong?

In the first place there is no real program and real grap-
pling with the issues which deeply affect working people, and
all Americans for that matter. There's no fight, no independ-
ent trade-union position and point of view. Labor is just
lost in the general mess of American society today—in many
ways it is indistinguishable from other pressure groups. At
best its policies add up to defensive reactions.

Take the problems raised by automation, as an example.
A technological revolution is underway in American industry
today. New machines and the new technology are displacing
more and more workers from their jobs. Insecurity for work-
ing people increases with technological efficiency.

OMETHING MUST be wrong when technological improve-
ment, which holds out the promise of more production

with less effort, is feared by working people as a calamity.
The AFL-CIO, instead of repeating the old platitudes

about how beneficial and progressive all technological im-
provement is, should explain these fears—and they are right-
ful fears—of working people. And it should take the lead in
fighting for conditions which would lay these fears to rest.

Talkince
b 
about retraining the technologically displaced is

pap. We have to come to grips with the essential issue here,
not concentrate on what should be done about the victims of
automation—important as this is.

We live in a society where technological improvement is
just measured .by the profits it earns for the owners of in-
dustry. If it's profitable it goes--=-if it's not, that's it. Labor
has to insist that technological improvement is not tech-
nological progress so long as working people are victimized,
as long as it comes at the expense of labor. The profit meas-
ure has to be matched by a human measure.

Unions aren't social service agencies. Why should we take
It upon ourselves to pick up the pieces after industry discards
people for machines? Isn't it about time unions got in there
before the fact, to insist that there must be some obligation
to people in all this? The rub is that the national labor move-
ment refuses to raise such challenges, it refuses to question
the dollar sign which industry places on everything. And this
isn't surprising, for most of the labor leaders live by this
same dollar sign themselves.

At our convention last April the officers expressed them-
selves at some length on this matter. Essentially what we
argued there—and what we still believe—is that you can't
have a progressive labor movement, doing a job for the rank
and file, -unless it is ready to defy and to aim at change of
the status quo. A labor movement has to be rebellious, in-
surgent and angry. It must recognize that it can't stand still,
or just go along with rules laid down by employers. Unless
unions come out with alternatives to the present state of af-
fairs, labor is doomed to ineffectiveness and stagnation.

.1THE AFL-CIO's support of the Cold War and the abdication
of independent political action for an abject rubber-

stamp of administration policies became inevitable under
these circumstances. What else could they do? And where
else could they go?

The rank arid file of the AFL-CIO unions have become
disillusioned and disheartened. The energy and fighting
spirit which, all working people have, has been dissipated
and wasted; or locked up by top level dictation. This has had
tragic consequences for labor and for, all of the American
people.

We have plenty of stresses and strains in our own ranks.
The changes instituted by the longshore mechanization
agreement, for example, have not been, easy to absorb and
work out and there has been plenty of misgiving in our
ranks. But at least we have some life around and plenty
of fight too if need be. You may not be happy about the par-
ticular expression it may. take from time to time, but there
certainly is little tired, bloodless rank and file in the ILWU.

What we need today is more such spirit and fire in the
rest of the labor movement. It can't be touched off from the
top, because when it comes it's going to challenge the status
quo in the labor movement as well as the rest of American
society. The whole world is going through.vast changes these

, days. Not a nation or a people on earth is escaping them. Nor
will we in the United States.

The issue to us is whether labor will take a lead in our
country in determining the direction which these changes
will take. There really is no escape from the forces which
science and technology have set loose. Under these circum-
stances a labor movement which accommodates itself to per-
petuating things as they are is doomed to impotence..(Deadline for next Issue: December 11)
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Cover or's Conference on Automation
Takes Note of Impact 6 ham. o
LOS ANGELES — The Governor's

Conference on Automation attended
by nearly 500 representatives of la-
bor, management, education and
public, held here November 27 and
28, made affirmative proposal that
the governor appoint a permanent
tri-partite committee of manage-
ment, labor and the public to make
continuing study of the impact of
automation.
The proposal came out of the

panel on The Role of Labor-Man-
agement Relations which was
chaired by Sam Kagel. Nine panel-
ists of this included ILWU Secre-
tary-Treasurer Louis Goldblatt and
Research Director Lincoln ,Fairley.
Presented at the panel meeting

before its recommendation was
made was a resolution adopted No-
vember 25 by the ILWU Joint Dis-
trict Councils of California which
called upon state officials "to estab-
lish a working committee to survey
without delay all possibilities for in-
dustrial and business expansion in
the state . . . and draft a specific
plan for increased employment."

OTHERS OF HAM

Other ILWU officials participating
in the Governor's Conference were
William H. Chester, regional director
for Northern California, Reino Erk-
kila, president of Local 10, Julius
Stern, Local 10 welfare officer, Wil-
iam Lawrence, president of SCDC,
and Nate DiBiasi, ILWU lobbyist for
Southern California.
The opening address to the full

conference was made by Dr. Clark
Kerr, the conference chairman and
president Of the University of Cali-
fornia. The Governor addressed the
conference at its close.
Dr. Kerr named as the two faces

of automation "progress and the cost
of progress."

CALIFORNIA'S ADVANTAGES
He asserted California's great ad-

vantages not enjoyed by many other
parts of the nation to be its posses-
sion of highly skilled industry, its
expansion and good growth poten-
tial, its excellent educational sys-
tem,• its more mature collective
bargaining, its policies which assist

Fish ion
Court 

Fight

Scores Via
SAN PEDRO—A five-year battle

was won this month by Fishermen's
Union, Local 33, ILWU, secretary-
treasurer John J. Royal announced,
which finally puts to rest a 1957 un-
fair labor practice charge filed by
the AFL-CIO Seine and Line Fisher-
men's Union.
The drawn-out battle was waged

with the National Labor Relations
Board over contract language differ-
ences. The US Court of Appeals over-
turned an 'original NLRB order as-
serting the .union contract was ille-
gal because of security clause word-
ing.
The initial protest alleged the local

was guilty of unfair labor practices
because contract language required
employes to become members of the
union or else pay a portion of their
earnings to the union as a condition
of employment.
Royal said the contract language

was changed as required but the
Washington NLRB office ordered the
contracts terminated and recogni-
tion withdrawn from the union.

COURT ACTS
The, union refused to comply,

claiming the edict was improper.
The NLRB asked the Appeals Court
to enforce the order.
The court upheld the ILWU un-

ion's position, and ruled against the
NLRB.
"The contracts of the union, which

have been in force at all times, will
continue to be so maintained,"
Royal said.

apprenticeship training and its pay-
ment of unemployment benefits
while re-training for new job skills.
In the labor management panel

there was agreement that the Amer-
ican economy must grow in order to
absorb those displaced by automa-
tion and young people entering the
labor Market.
There was disagreement between

management and labor representa-
tives over the short-term desirability
of reducing working hours to take
care of those currently displaced,
though all, apparently, were agreed
that technology and rising produc-
tivity would lead to a continuation
of a long-term trend toward shorter
hours.
It was agreed, also, that govern-

ment at all levels, federal, state and
local, must- be involved in a variety
of ways in dealing with the problem
of automation; that basic responsi-
bility belonged to labor and manage-
ment in collective bargaining, and
that government should limit inter-
vention to its traditional role.
"Automation can be the vehicle

for a continuing high rate of
growth," Governor Brown told the
conference. "But if large-scale dis-
placement occurs in a shrinking
economy, we could well have a crisis
of frightening proportion.. . . Auto-
mation offers the promise of an in-
credibly higher standard of living
than ever :before known—but it must
be shaped to serve our economic and
social interests."

*PUP-

Floating Art Gailery The Yugoslav merchant marine is re-
viving the ancient practice of decor-

ating vessels with ornamental figureheads. This is the cargo liner, Trbovlje of
the Splosna Plovba Line, docked at Victoria, B.C., whose light blue hull is decor-
ated with a massive bronze figurehead of a miner going to work. Members of
the crew explained that the vessel is named after and sponsored by the inland
mining town of Trbovlje, which commissioned some of Yugoslavia's leading
artists to dress up flie ship. Besides the figurehead the vessel has many examples
of statuary, in both wood and meal, and murals, mostly depicting the mining
inclusfry. One of the most elabora:.e is in the crew's mess hall.

Wives of Jobless PillsbuTy Workers Ask
Morse to Push Control of Runaway Plants
ASTORIA, Ore.—Wives of jobless

flour mill workers here have peti-
tioned Senator Wayne Morse to lend
his support to a plan -for taxing the
earnings of US business subsidiaries
abroad, in a letter signed by Doro-
thy Adolphson, president of the local
auxiliary.
Their husbands are without work,

the women explained, because the
Pillsbury Company, "closed the mill
down the day after Thanksgiving,
after completing arrangements to
grind flour in half a dozen foreign
countries—all of them former out-
lets for Astoria-milled flour."
"We are not opposed to trade with

foreign countries, nor to these other
lands developing their own indus-
tries and exploiting -their own re-

sources," the women wrote Morse.
"But we are opposed to American
firms shutting down plants in this
country and moving abroad, to coin
profit there from capital accumu-
lated in part from the labor of our
husbands here.
"What happens to the years of

time, energy and initiative which our
men have invested in helping to
build this company? We regard this
as equity, and petition our govern-
ment, through you, to take some rec-
ognition of our rights."
About 60 members of Local 18, plus

office workers and the manager of
the plant were left jobless and
"without any future" when the mill
shut down November 21.

A REPORT ON JUSTICE recently,
issued by the Civil Rights Commis-.
sion is a study of police brutality in
the United States, especially as prac-
ticed against the Negro people. Here
is an excerpt: "Police connivance in
lynching or in milder forms of pri-
vate violence is less frequent now
than in the past. Yet it lives on in
the memory of thousands of Negroes
and reinforces the deep fear that
'lightning' may strike again. For
many Negroes this raises a question
of profound importance: When it
strikes will the police help me or will
they help the mob? . . . In the late
1950s a member of the Commission's
Alabama Advisory Committee was
awakened in the middle of the night
by a telephone call from a Negro
woman who lived nearby. 'Somebody

_ just threw a bomb and took. off the
side of our house. What shall I do?'
The Committee member replied, 'Call

:the police right away and get them
out there!' The woman said: 'I can't

-tall the police. It might have been
the police that threw the bomb. If
they find out we're nOt. dead, they
might come back and throw another
bomb.' The point is not that police
officers threw the bomb, but that
the instinctive reaction of one Amer-
ican citizen was that they might
have had some connection with the
attack."

AN UPSURGE OF INSANITY in the
United States has reached the point
that you seem sane if you are only a
few degrees left of crazy. This came
from the 77-year-old Norman
Thomas, grand old Socialist, as he
talked to University of California
students last Wednesday about the
ultra right military-industrial com-
plex. Some other quotes from that
speech and a later press interview:
"Almost all social reforms are now
described in varying degrees as oc-
curring through Communist influ-
ence or infiltration." "The ultra
rightists are a curious sign of the
times. They take people's minds off of
other subjects."' "When people think
in terms of indiscriminate pink, and
think entirely with their emotions,
and think that salvation lies in hate,
and build shelters, then we are in a
bad way." "We live in a garrison
state, which the industrial-military
complex accepts for its own reasons."
"The arms' race has become a cor-
ruption of the human personality,
the human mind and, perhaps, the
human soul."

THE WALL STREET JOURNAL re-
ports that American Can Company
has notified 500 employees at its
can-making machinery plant at
Geneva, N. Y., that they must forego
a 12-cent hourly wage boost and take
instead a 25-cent hourly wage cut or
the plant will be closed. The work-
ers are represented by the Interna-
tional Association of Machinists.
Earlier in the week the machine
shop workers at the company' S San
Francisco plant voted to forego the
12-cent boost, but were not asked to
take a pay cut.

Columbia River Locals
Study Re-Organization
LONGVIEW, Wash.—Local 21 has

set up a 15-man committee for study
and revision of the local's constitu-
tion into a unit-type document, to
strengthen the local and facilitate
organization activity in the area.
The action was in line with recom-

mendations ILWU Vice-President
J. R. Roberston made at a combined
meeting of Locals 21, 18 and 50, two
months ago.

Oregon Local Expanding
Eugene Bailey Reports
NORTH BEND, Ore. — Local 42

(Fish Processing Workers) has ex-
panded its membership from 25 to
60, Eugene Bailey, president of Local
12 and a member of the ILWU or-
ganizing committee here, reports.
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Western Grcin. Grov, --ors
Growth of Trade with C

December 1, 1961

P9RTLAND—United States grain
growers have been eyeing Canada's
recent wheat sales to the Red Chi-
nese with envy.
Representatives of Oregon and

Washington's Western Wheat Asso-
ciation and of the midwest's Great
Plains Wheat, Inc., discussed "the
potential of trading with Red China"
in October in Hong Kong, when the
Wheat teams were there on a mar-
keting tour of the Orient, Dick
Baum, executive secretary of the
western growers' group, told The
Dispatcher.
Baum, who was in Hong Kong in

October, refused to confirm a Chi-
cago Daily News Service release,
datelined Manila, reporting that Red
China approached the wheat men
and the US government to buy
American surplus wheat.
He said to his knowledge no of-

ficial talks were held with the Red
Chinese. Wheat sales to China, un-
der present conditions, would be in
violation of the 1961 Farm Act,
which bans "the sale of farm prod-
ucts receiving US price support to
Communist countries," he stated.
However, Baum revealed that the

wheat teams did discuss China's
trade potential with the US Depart-
ment of Agriculture attache and US
consular service aids in Hong Kong.
His organization is "interested in

the sale of wheat to anybody who
wants to buy it," Baum said. He
stressed that discussions should in-
clude "the producer, the longshore-
men, the shippers and others af-
fected" by the present embargo.
The need for a re-examination of

this subject by Congress, Baum said,
is underlined by the fact that "our
allies are now selling wheat" to Red
China.
United States wheat stocks on

hand October 1 in bins and elevators
amounted to 2,342,000,000 bushels,
Baum said.

Ralph Rider Receives Appointmenf
SEWARD, Alaska—Local 60 Presi-

dent Ralph Rider last month re-
ceived Alaska Governor Egan's
appointment to the Area Redevelop-
ment Committee, at a recent meet-
ing in Ketchikan of heads of
Chambers of Commerce. Rider is
president of the Seward Chamber of
Commerce.

Island Union Tells Members
'You Are Not Alone Anymore'

HONOLULU — A booklet entitled
"You Are Not Alone Anymore,"
which gives details on labor laws,
union benefits and services was
mailed this month to all Local 142
officers, stewards and committee-
men.
The title of the book was recom-

mended by the publicity and educa-
tion committee of the 14th Biennial
ILWU Convention, held here last
April. The convention said such
books should be prepared for each
state in which ILWU has members,
and Hawaii's Local 142 is the first
division in the union to respond to
this recommendation.

The title provides a keynote to the
spirit of the book, which is aimed
at providing information of the
many places, within the union as
well as in the community, to which a
union member can turn for help
with problems—on the job or per-
sonal.

The attractively bound book, with
an easy to understand index, in-
cludes an outline of benefits under
labor laws and various services avail-
able from the union, including:

• Wage and hour laws, health
laws, safety, workmen's compensa-
tion, unemployment, compensation,
and social security.
• Union assistance for travelers;

union insurance; retirement pro-
grams.
• Listing and description of all

community social agencies and their
services.
••HANDBOOK
. The second section of the booklet

is a handbook for union officers and
committeemen. It covers union
structure and officers' duties; an
outline of local and unit structure;
contract administration; stewards
council and grievance procedures.

Details are provided concerning
various services available to the
membership including sports, pub-
licity, medical, pension and welfare,
plus advice to officers, stewards and
committeemen on how to handle
problems in their particular area of
responsibility.
ILWU members on the mainland

who are interested can obtain copies
of the booklet by writing to ILWU
Education Service, 451 Atkinson
Drive, Honolulu 14, Hawaii.

Bob Moore Dies An out-
standing

leader of Local 6, Robert Moore died
November 26 after a lengthy illness.
Moore served as a delegate from Lo-
cal 6 to the ILWU 14th Biennial Con-
vention at Honolulu last April, where
this picture was taken, and was se-
lected by convention delegates to rep-
resent ILWU at the Seventh World
Peace Conference held in Tokyo last
August. Delegates pooled $1,473 out
of their own pockets on a voluntary
contribution basis, and Moore was
elected to go to Tokyo. He was many
times a delegate to numerous caucuses
and conventions, and most recently
was a Northern California District
Council member, and was elected to
the Local execfive board a few days
before his death. He was president of
the old CIO Council in Alameda
County, and was on different occa-
sions a much-respected organizer and
business agent. At one time or an-
other he served on every union corn=
mittee and board. Moore was among
the very first East Bay terminal work-
ers to walk out in support of the long-
shoremen's big strike in 1934. He was
hospitalized soon after his return from
Japan with the disability that led to
his death. Funeral services attended by
a large number of union members, offi-
cials and friends were held in Ber-
keley, November 29.

L HlLau for awaii Bowlers The ILWU's big Fifth Annual State Bowling Tournament was played in
Hilo, on the Island of Hawaii, during the November 10-12 weekend. With

over 240 players and 44 teams entered in the matches, it was the union's biggest tournament held thus far in the islands.

Pictured here are the winners of the some 75 assorted trophies and merchandise awards which were at stake in the

' tournament. Presentation of the prizes were made at a gigantic Awards Luau, held at Hale Nani (Hilo Police Aca-

klemy). The ILWU Local 142 Membership Service Department worked with the tournament committee in running the

affair. Next year's tournament will be held in Honolulu. Every island, except Molokai, was represented. The islands of

Kauai and Maui walked off with the top team and individual awards.

Dock Safety
Needs Told
By Rohatch
SAN FRANCISCO — Robert Ro-

hatch, Local 10's secretary-treasurer,
speaking for the ILWU in favor of a
state bill to amend the safety code,
placed the burden of blame for un-
safe waterfront conditions squarely
on the heads of employers.
An Assembly Interim Sub-Com-

mittee on safety, headed by San
Francisco Assemblyman Edward M.
Gaffney, heard the Local 10 official
describe the longshore industry as
one of the most hazardous in the
country, and ask support of Assem-
bly Bill 2010 which he said would
provide statutory safeguards to cut
down the "high accident and death
rate on the waterfront."
j. R. Schnider of the PMA Acci-

dent Prevention Bureau argued that
the state's present orders on safety
were adequate, and claimed that the
bulk of accidents were caused by
negligence of the longshoremen
working on the front.

INDIFFERENCE
Rohatch responded that most men

continuously ask for safer gear and
often meet refusal and indifference
from the stevedoring companies.
The Gaffney Bill would amend the

Labor Code to include provisions for
installation of protective rails
around piers, stronger floor plates,
the control of noxious fumes, as well
as amendments which would spell
out provisions to force employers to
maintain tools, handtrucks, vehicles,
etc., in a safer state and to store ma-
terials in safer fashion.

WASTED TIME
Rohatch outlined the situation

that usually pertains when an un-
safe condition is discovered.
In most cases from one to three

months are allowed for the employer
to comply. Legal challenges, which
waste time, are instituted.
"In the meantime," Rohatch told

the committee, "all this litigation is
going on and we are required to
work under unsafe conditions. This
may drag on for a year, or two or
more."
Rohatch praised the State Depart-

ment of Industrial Safety engineers
who he said "Are doing a good job
under the circumstances but are
forced to work under severe handi-
caps."

TWO-WAY STREET
"We in the ILWU firmly believe

that the only, way to sincerely and
honestly prevent accidents is to fol-
low the recommendations of the in-
terim committee," Rohatch said.
"We also feel tha t safety is a two-

way street — and as representative
of the longshoremen I hereby state
that we are ready to share these re-
sponsibilities," Rohatch added.
Interim sub-committee hearings

have been held in Los Angeles, where
Local 13's Nate DiSiasi testified. An-
other hearing before the full com-
mittee is scheduled soon for Sacra-
mento.

[ELECTION NOTICES
Local 23, Tacoma

Local 23, ILWU, Tacoma, Wash-
ington, will hold its election Decem-
ber 15 and 16, to fill the offices of
president, vice president, secretary-
treasurer, members of the executive
board and other elective posts and
committees: Polling will be at ILWU
Hall, 1710 Market Street, Tacoma,
Washington.

Local 49, Crescent City and Gold Bea
Local 49, ILWU, Crescent City,

California, and Gold Beach, Oregon,
will hold its election December 2;
1961, to fill the offices of president,
vice president, secretary-treasure;
dispatcher, labor relations commit.
tee and members of the executtve
board. Voting will take place at the
regular meeting on the last Wednes,..
day in December, at Carpenters Halt,
3rd and C streets, Crescent MA
California,



Joint Councils Pledge
Hard-Hitting Program

(Continued fr^m Page I)
though such registration means con-
fession to punishable crimes enu-
merated and described in the Mc-
Carran Subversive Activities Control
Act of 1950, or otherwise proscribed
by other acts of Congress.
In the resolution on automation,

the councils called upon state of-
ficials to establish a working com-
mittee to Survey without delay all
possibilities for industrial and busi-
ness expansion in the State and
draft a specific plan for . increased
employment.
The training or retraining pro-

gram, said the resolution, "is not a
solution."

LEGISLATION
In approving the detailed and

comprehensive report of -Michael
Johnson and Nate Di Biasi, who were
ILWU's representatives at the last
session of the California Legislature,
the council adopted nine recommen-
dations as follows:

1. Inasmuch as our first legislative
conference was a success, we recom-
mend that it be continued in 1963.

2. We must insist that liberal Sen-
ators be appointed to the important
committees handling labor matters,
and solicit support from other
unions on this program.

3. We should continue to solicit
the rank and file support of AFL-
CIO and independent unions, and
stimulate where possible the devel-
opment of local regional union con-
ferences on legislative problems.

4. We must continue to cooperate
with the ACLU, Friends Committee,
CORE, local chapter of the NAACP,
the California Institute of Social
Welfare, the MAPA, State FEP, the
Teachers and other worthy groups.

5. We should intensify our ILWU
letter, cards, telegrams and cara-
vans campaign on important issues,
and request that each local should
keep a record of letters sent on is-
sues and report on this activity to
the Council to which it is affiliated.

6. We recommend that each local
during 1962 contribute $1 for legis-
lative activity, 50c to go to-the Coun-
cil, 50c to be retained in the local.

7. We commend Governor Brown
and his administration for the prog-
ress made in regard to Social Wel-
fare Legislation.

8. We concur in the proposals for
national legislative action drafted
by our Washington representative,
Jeff Kibre.

9. We authorize the officers of the
Councils to meet with Gubernatorial
candidates and work out policy,
prior to any possible endorsements.

UNIONS ARE TARGET
Speaking just befOre the resolu-

tion on civil liberties and the rights
of labor was adopted, Attorney Mc-
Ternan reminded the delegates that
the McCarran Subversive Activities
Act was specifically amended to in-
clude trade unions among organiza-
tions that can be proscribed for giv-
ing support to what the act terms a
communist action organization, but
making affiliation with the AFL-
CIO prima facie evidence of inno-
cence.
"The amendment was aimed di-

rectly at the nose of the ILWU and
other unaffiliated trade unions," he
said, and adding that anti-Com-
munist drives had become a gimmick
to Serve profit interests. The Su-
preme Court decision, he said, means
that any union can be suppressed if
it can be shown that it espouses
ideas similar to those of a foreign
country.

FOOD
Bob Vogel of the Friends Commit-

tee made a strong plea that the
United States show humanitarian
interest to the world by heeding
China's request for wheat, which is
In huge surplus here.
"Food has become a political

weal)on," he said, "and this is an
evil thing. If we don't do something
about the need in China it is some-
thing we will have to live with for
years to come."

Woodrow Coleman of CORE said:
"We are an action organization. We
like resolutions but what we need is
help on the picket line."
George McLain told how county

supervisors, whom he called "the
grass roots of reaction," were violat-
ing state and federal laws to cheat
welfare recipients of their rights.
Augustus Hawkins, dean of the

State Assembly with 28 years of
service, told the delegates that wel-
fare has been categorized to the
point where people in distress had to
shop around to find the proper
agency to meet their needs. He also
announced that he will run for Con-
gress in the next election.
A special motion adopted com-

mended Governor Brown for the
achievements of his administration
to date.
The conference closed • with a

group of bearded youths appearing
with peace picket signs. Their
spokesman, Frank Kovsky, com-
plained that peace organization re-
ceived too little help from labor on
their picket lines. The youths have
no organization of their own but are
dedicated to cooperation with all
peace groups.

Dockers, Widows
On Pension List
SAN FRANCISCO—Sixty-seven

dock workers were retired on the •
ILWU-PMA Pension and fourteen
widows began receiving ILWU-
PMA, survivor benefits as of _De-
cember 1, 1961, Henry Schmidt,
Pension Director, announced this
week.
They were: Local 8: Earl Cox

and Charles Noonan; Local 10:
Henry Baker, Roman Banks, Jose
Barboza, Santo Campanile, Fran-
cisco Castaldo, James Finch,
Frank Mitchell, Antonio Pineda
and Ingvald Tuene; Local 12:
Claude McAdams; Local 13: Wil-
liam Meara, Martin .Sylvia and
Herbert Winder; Local 19: James
DeLeo and E. A. Douglas; Local
63: Engelbert Becker; Local 91:
Harry Janzen, Ellis Johnson, Le-
roy Willoughby and- Melville
Wright, all on the ILWU-PMA
regular Pension Plan.
On the Disability Plan were:

Local 10: A. Anderson, R. W. Katz,
Antonio Pardal and John Ring;
Local 13: Raleigh Adams, Jess Mc-
Casland, Luther Smith,. Dick
Thornton, Joseph Winkler and
Manuel Yturralde; Local 19: Ar-
mand Perron; Local 24: Clarence
Vammen.
On the Amended Pension Plan

were: Local 10: Arthur Jacobsen,
Nick Klonoski, William Lavin,
Harry Mayer, Neils Pilebo, Ed
Shlicoff, Manuel Silva, Billy Sund-
by, Joseph Valley and Eugene
Wallace; Local 13: Lee Cole,
Frank Kaley, Geo. Nilsen and
R. L. Stone; Local 19: Harlod Lang-
strom; Local 23: Henry Meyer;
Local 24: Walter Krache; Local
34: Charles Hahn; Local 50:
Francis Scott; Local 53: Winfred
Snider.
,On the Amended Reduced Pen-

sion Plan were: Local 4: Richard
Linstrom; Local 8: Walden Hall
and Daniel Wilson; Local 10:
Ralph Collier, Morton Harvey,
Monford Plousha and Ervin Rush;
Local 13: Bruno Sanchez; Local
19: Dave Mero; Local 21: Charles
Hillman aild John Roberts; Local
34: Harry Spitz; Local 54: Harry
Edington,
The widows are: Sadie Baugh-

man, Daisy Christensen, Hazel
Ehst, Mayme Gettle, Florence
Green, Dorothy Hansen, Clare
Hoglander, May Logan, Frances
McDonald, Margaret Okhuysen;
Paula Skagmo; Ellen Sullivan,
Reta Watt and Marina Zaskevich.
There was an addition to the

ILWU-Alaska Pension List as of
December 1, 1961: Nick Morris of
Local 62.
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Boycotters in MidwestHere are the cld but cheerful trav-elers from Loca
o

l 6, Ole Fagerhaugh
and Sneed Reynolds, standing in front of their "boycott bus" in Minneapolis,
with the "Don't Buy Colgate" story being fold loud and clear. Recent accounts
of the trip across the nation, with stops at union meetings, leaflet distribution
in front of supermarkets, and pledges of support from other labor organizations,
has Colgate admitting it is "hurting." The strike, well into its third month, seems
slated for a long pull, as the company refuses all efforts at negotiation, and
holds on to its "take it or leave it attitude."

Pickets in Jersey. Again
As Colgate Hangs Tough

(Continued from Page I)
and intervene to prevent resumption
of picketing in Jersey City.
Mayor Gangemi, in his appeal to

Goldberg, said he thought the union
had acted in good faith.

Warning against premature op-
timism, the union strike bulletin
told member's on the picket line:
"The best thing strikers can do for
an early and successful end tO the
strike is to tighten ranks and give
all you have in support of the strike
operation, and particularly the dis-
tribution of boycott leaflets.
Distribution of leaflets asking su-

permarket customers not to buy Col-
gate - Palmolive products has
swamped the San Francisco Bay
Area, and has been sufficiently in-
fluential in major unionized indus-
trial centers across the country to
cause the Wall Street Journal to re-
port that Colgate admits its business
is "hurting."
A letter to all ILWU locals, signed

by President Bridges, Vice-President
Robertson, Secretary-Treasurer
Goldblatt, and the three members of
the Coast Labor Relations Commit-
tee, H. J. Bodine, L. B. Thomas and
Donald Van Brunt, charged Colgate
with embarking, "on: a program to
ram through its wage and labor re-
lations policy regardless of cost and
regardless of prevailing wages and
conditions in the Bay Area."

TEST
"As a result," the letter continued,

"this strike is not merely one for
wages and conditions of work which
are important in themselves, but is
also a test of whether this company
can get by with its anti-labor pro-
gram and encourage other compa-
nies to go the same route."
The union officials, detailing the

great expenses incurred by Local 6

in carrying forward the strike and
national boycott, recommended that
all ILWU locals assess themselves 50
cents per week per member, for a
period of 8 to 10 weeks, as quickly as
possible, preferably in December. "
Local 6 members have already

voted to assess themselves for the
duration of the strike. This week
Local 6 East Bay Terminal workers
donated an additional $129.30.
Colgate - Palmolive officials here

have rejected every proposal set.
forth as acceptable by the union in
a desire to compromise and reach a
settlement. .
These proposals include: (1) Arbi-

tration, (2) Formal fact finding, (3)
Informal fact finding without bind-
ing recommendation, (4) Concilia-
tion.

New England Local
Won't Buy Colgate
GREENFIELD, Mass.—Members of

Local 274, United Electrical Workers
(UE), in this Massachusetts commu-
nity wrote George H. Lesch, presi-
dent of Colgate-Palmolive Company
in. New York, to protest the com-
pany's refusal to arbitrate issues in
the current strike by ,Local 6 in--.
Berkeley, California. A resolution
passed by the UE local proclaimed
this union's intention "Not to buy.
any of the products of Colgate- .
Palmolive Company until the strike
is settled," according to local presi-
dent Clifford M. Walsh.

Local 8 Supports Colgate Strikers
PORTLAND — Local 8 has con-

curred in the program of Local 6
warehousemen regarding the strike
at Colgate-Palmolive, Fred Hunt-
singer, Local 8 secretary, reports.

Oregon AFL-CIO Body Blasts
Colgate; Supports 'Don't Buy
ASTORIA, Ore.—The Clatsop

County Central Labor Council (AFL-
CIO) has alerted affiliates to the
failure of the Colgate - Palmolive
Company to bargain in good faith
with its Berkeley plant employees.
The labor body—largest in North

western Oregon — blasted the, soap
firm's "take it or leave it" position,
and refusal to submit strike issues
to arbitration.
Walter Lofgren, council secretary,

wrote Colgate-Palmolive's president,
George H. Lesch, in New York, say-
ing in part:
"We are of the opinion that this

union-busting and arrogant attitude
can come only from the top officials
of the Colgate-Palmolive Company,
and is not a local matter. . .
"It is a tragic situation when a.

company which enjoys great pa-
tronage from working people will
embark on such a policy. .
"As secretary of this council I

shall assure that the situation will
be brought to the attention of all
working people and their families in
this area. And we will urge all not
to use Colgate-Palmolive products
until there is a change in company
policy."
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Four Resolutions by Joint California District Councils
On this page are the four major

resolutions — slightly abridged — on
civil liberties and the rights of labor,
on civil rights, and on automation,
adopted November 25, 1961, at the
joint meeting of the Northern and
Southern California District Coun-
cils of ILWU at Los Angeles.

Civil Rights
The continued interference with

the exercise of civil rights in our
land makes a mockery of the claim
that we are a nation of free people,
and the new emerging nations of
Africa and Asia can hardly be ex-
pected to look favorably upon such
a brand of freedom.
We are not free, nor have we any

right to claim that we are free so
long as some or any of our citizens
or residents are set apart because of
their color, country of origin or cul-
tural background and denied the
right to vote, to travel on equal basis
in vehicles of public franchise, to
shop in stores or eat in restaurants
serving the public, to use air, rail
or bus terminal facilities, to send
their children to public schools of
their district or choice, and to buy,
lease or rent shelter where they
choose and without discrimination
in price.
These are inalienable rights

granted in the Constitution of the
United States and its amendments.
Yet, little has been done . . . to pro-
tect exercise of these rights . . .
We hold the leadership of the

AFL-CIO, the craft unions in par-
ticular, largely to blame for the de-
plorable situation through their own
jimcrow practices which harm all
working people.
(We) serve notice to all (political)

aspirants that the implementing of
immediate and full civil rights for
everybody . . . shall in the next elec-
tion be a major issue upon which we
shall advise our members to judge
their fitness for office.
We commend organizations such

'as the Committee on Racial Equality,
the National Association for the Ad-
vancement of Colored People and
the Community Services Organiza-
tion, which in the largest Mexican-
American community in the United
States, Los Angeles, has done so
much for racial understanding and
harmony.

Automation
Just about every American worker

has seen for himself some new ma-
chine or some new method which on
the one hand makes labor more pro-
ductive and on the other hand en-
ables the employer to operate with
fewer workers. In the ILWU the im-
pact is very obvious on the sugar and
pineapple plantations, on the water-
fronts and in the warehouses. Auto-
mation is spreading to white collar
work and even to maintenance jobs.
In the past, workers displaced

from the farms have moved into the
factories . . . Workers displaced from
the factories have found jobs in of-
fices or service industries. But now
that automation is growing drasti-
cally even in these areas, where are
people to go? Where are the million
young people who come onto the
labor market each year going to find
jobs?
The labor movement has from

time to time developed a few pallia-
tives, such as severance pay and
supplemental unemployment bene-
fits, and in the Coast longshore in-
dustry there is now a guarantee
against layoffs due to mechaniza-
tion. Such measures are no solution
to the unemployment caused by
rapidly rising productivity.
The popular program of the mo-

ment is training or retraining . .
But training is not a solution. More
effective is the method historically
used by the labor movement, namely
the shorter work day or work week.
Reduced hours with no loss in earn-
ings cannot be won except by a ma-
jor battle on a broad front. No sin-
gle union can get very far along
this line if it has to fight alone.
We call upon all the rest of the

American labor movement to unite

Guest Speakers John McTernan, Augustus Hawkins, George McLain, Bob Vogel.

Dis rmament and Pe ce
(Resolution adopted unanimously at joint meeting of the Northern and
Southern California D:strict Councils of ILWU, at Los Angeles, November
25, 1961.)

As peace-loving people, tivring c world without fear, we
must denounce the theory that our 'nat 'on can afford to be
flexibly intransigent in its dealings with other nations.

The alternate to accommodation at the conference table is
nuclear conflict in which there would be no possible victor. We
denounce nuclear bomb testing by any country, and call for im-
mediate agreement to cease all test!ing under ad quote control, this
to be followed by agreement on total disarmament with adequate
control under United Nations supervi4on.

We believe that above-ground negotiations, not underground
shelters, are the only possible safety against- nuclear death. We
therefore call upon the leaders of all nations to stop the drift
toward war, to meet with each other across the bargaining table
and to take creative initiative in establishing the basis for a just
and lasting peace.

In a program for a shorter work day
or work week, without overtime and
without moonlighting.
We call upon our state officials to

establish a working committee to
survey all possibilities for industrial

and business expansion in the State
and draft a specific plan for in-
creased employment. In this respect,
we commend Governor Brown for
the initiative which he has already
taken.

Co-Chairmen William Lawrence, Henry Schmidt

Civil Liberties and the
Rights of Labor
The right of free speech, of pub-

lication, of association, of petition
and trade union organization are to-
day under grave threat. Hysteria en-
gendered by the Cold War, fanned
by known and declared enemies of
labor, has reached a danger point.
We agree with the four members

of the US Supreme Court who dis-
sented to the Court's decision up-
holding the infamous McCarran Act
which would require the Communist
Party and any other organization
which the Subversive Activities
Board might name to register as a
foreign agent and subject their
members to prosecution.
Voicing the dissent, Associate Jus-

tice Hugo L. Black said:
"I do not believe that it can be

too often repeated that the freedom
of speech, press, petition and assem-
bly guaranteed by the first amend-
ment must be accorded to the ideas
we hate or sooner or later they will
be denied to the ideas we cherish.
The first banning of an association
because it advocates hated ideas—
whether that association be called a
political party or not—marks a fate-
ful moment in the history of a free
country. That moment seems to
have arrived for this country."

We do not believe for a minute
that the climate of repression which
right wing extremists in and out of
Congress seek to intensify will stop
with suppression of the Communist
Party. The Department of Justice
and the Subversive Activities Board
have already moved against a trade
union under the McCarran Act . . ."
The right of trade union members

to nominate and elect officers , of
their own choice now is challenged
under the Kennedy-Landrum-Grif-
fin Act in the indictment of Archie
Brown . .
Senator McClellan of Arkansas has

introduced a bill which would make
it illegal for our union or any other
union in the transport industry to
strike or to help any union, even one
of our own locals, in a strike.

The bill of Congressman Walter to
renew waterfront screening has al-
ready passed the House of Repre-
sentatives.
Provisions of both the Kennedy-

Landrum-Griffin Act and the Taft-
Hartley Act continue to hamper un-
ions in their collective bargaining
And other activities.
Academic freedom, the right to

teach and the right to learn is under
great attack.
It is important that the ranks of

labor find allies and rally to reverse
the trend. We stand ready to lend
support to such organizations as are
under attack when such attacks vio-
late the basic civil liberties guaran-
teed in the United States Consti-
tution.
We commend Assemblyman John

O'Connell of our own State Legis-
lature for his brilliant work in pre-
venting the passage of repressive
laws in the last session of the legis-
lature.Co-Secretaries Tom Chapman, Mike Johnson
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How Powerful Are Unions, Anyway? Some Facts & Figures
T
HE DEMAND that unions be
brought under the anti-trust laws

Is supported by the proposition that
unions are so powerful that they can
do serious harm to the economy or
even endanger the country's safety.
Now consider these facts:
• The average manufacturing

worker in the US earned $90.91 per
week in 1960. This was only about
two-thirds of the weekly income re-
quired, according to the Heller
Budget, to maintain an American
standard of living.
• Wages after taxes would buy

only 15 percent more in 1960 than in
1945. Yet profits after taxes went up
nearly three times during the same
period.
• Unemployment has been run-

ning at nearly 7 percent of the labor
force for almost a year and has been
getting steadily larger after each re-
cession.
• There are no wage workers in

the US Congress and mighty few in
our state legislatures.
• There are virtually no unionists

In important federal or state admin-
iStrative or executive posts through-
out the country.
• Industry has much more control

over prices than unions do over
wages.
If unions were as powerful as they

are said to be, would these conditions
exist?

Unions Accused of
Monopoly Practices

HESE ARE SOME of the things
that are being said about unions:
A Study Group on Monopoly Power

Exercised by Trade Unions, set up
several years ago by the National As-
sociation of Manufacturers, pub-
lished a "report to the American
People" entitled "Monopoly Power as
Exercis,ed By Trade Union's." It
starts in:

"Monopoly power may be de-
scribed as the possession of power
by an individual or a group to con-
trol the supply and fix the price of
needed goods and services. On this
basis, there can be no doubt that
certain international unions
possess monopoly powers in some
of the basic industries of the
United States. They virtually con-
trol the labor supply of these in-
dustries and have proved on many
occasions their ability to dictate
the terms on which the services of
labor are available to produce the
goods and services the nation
needs."
Senator John L. McClellan, (Dem.

Arkansas), in introducing S. 2573,
his bill to bring under the anti-trust
laws, the .unions in the transporta-
tion industry, including ILWU and
the Teamsters, emphasized what he
considers to be the dangers of a work
stoppage.

"Such termendous unrestrained
power to stop the wheels of trans-
portation and produce such a crisis
should not be possessed by any
man, by any union, or by any
group of men. No business or
owner thereof is entrusted with
such power; and no labor union or
leader thereof should be."

Too Bad-But Labor
Isn't That Powerful

LET'S TAKE a look at the facts.
How powerful are unions any-

way? How far have they been able
to advance the interests of their
members and of workers generally?
The ILWU is not backward in think-
ing that it has done a pretty good
job within the limits in which it
operates, but it cannot be demon-
strated that it, or the labor move-
ment generally, , has anything like
the power attributed to it.
Look at wages first. The labor

movement is dedicated to getting
decent wages for all workers in the
country. But now, nearly eighty
years after the founding of the AFL,
the average worker earns a weekly
wage considerably below what the
Heller Budget says is necessary, to
maintain what we like to consider
an American standard.
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The average gross (including over-
time) weekly wage of US manufac-
turing workers was $90.91 in 1960.
But the weekly income required by
the Heller Budget (September, 1960)
was $132.53. Earnings amounted on
the average to only two-thirds of the
standard.
Or compare earnings and the

Labor Department's "City Workers'
Family Budget." Put on a weekly
basis, these are the amounts in the
cities listed which are "necessary to
maintain a modest but adequate
level of living."

CITIES-WEEKLY BUDGET (Autumn 1959)
San Francisco  8121 New York  $113
Los Angeles   121 Chicago   126
Portland   120 Detroit   117
Seattle   126 Pittsburgh   119

1945 to 1960
$$$$$$$$

CORPOPATE PROFITS

AFTER TAXES

UP 180%

From $8.3 Billion

to $23 Billion

$$$ $$$$

$$$$$$$$

$$$$$$$$

$$$$$$$$

$$$ $$$$

purchasing Power $

Gf Average Factory $ S
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Now compare these weekly
amounts with average weekly earn-
ings for the same period. These in-
dustries shown are all highly organ-
ized.

Production and Related
Workers in
All manufacturing
Textile Mill Products   63.89

100.28
116.16
90.95
108.96
107.77
102.50
119.16
91.72

106.09

Rubber Products

Avenge Weekly
Earnings

(Sept. -Nov. 1959)
 $ 89.17

Blast Furnaces,. Steel Works 
Electrical Machinery,  
Automobiles  
Aircraft and Parts  
Metal Mining  
Bituminous Coal Mining  
Wholesale Trade  
Railroads (non-supervisory)  

Unions Have Big Job
To Close Income Gap -

WHETHER OR NOT there is a
"missile gap," there's certainly

an income gap, even for unionized
workers. The figures suggest that
unions in some industries have been
successful in bringing earnings up

toward a modest standard, but the
overall conclusion one much reach
is that unions still have a big job
to do.
A second test of union power is to

check on the comparative movement
of wages on the one hand and profits
on the other.
The average manufacturing

worker who is married and has two
children can buy only 15 percent
more with his weekly wage in 1960
than in 1945 at the end of the war,
,despite all the hoopla about ex-
tortionate wage increases.
Meanwhile, corporate profits after

taxes have gone up nearly three
times, from $8.3 billion in 1945 to $23
billion in 1960.
Union power, if it is as great as

Messrs. McClellan and Co. claim,
must have been exercised in other
directions!
A third test of union power is the

extent of unemployment. Has the
"labor monopoly" been able to force
the elimination of unemployment?
Obviously not. Unemployment is now
running close to 7 percent of the
working force. During the past
decade unemployment has been get-
ting larger and larger during each
"recovery" period.
Labor, with a variety of progres-

sive allies, did succeed in 1946 in get-
ting Congress to pass the Employ-
ment Act of 1946, the stated objec-
tive of which was full employment.
But very little has been done since
to implement that objective.

Powerful? Yet Labor
Cannot Elect Majority

pOLITICS is another test. If the
"labor monopoly" were as power-

ful as it is said to be, labor would
have a majority in Congress and in
the State legislatures. This is ob-
viously not the case, no matter how
we measure the extent of labor rep-
resentation. The number of Con-
gressmen or state senators or assem-
blymen who are trade unionists is so
small as to be insignificant.

Professor C. Wright Mills, in The
Power Elite, studies the composition
of Congress. In the 1949-51 Congress,
69 percent of both Senate and House
were professional men, principally
lawyers, and another 24 percent of
the Senate and 22 percent of the
House were businessmen or man-
agers. "There are no wage workers,
no low salaried white-collar men, no
farm laborers in the Senate, and
only one in the House."
There are some who feel they owe

their election to labor support and
who are responsive to labor's wishes.
However, the number of Congress-
men who regularly vote "right" ac-
cording to the tabulations put out by
AFL-CIO is extremely small. For ex-
ample, the AFL-CIO analysis of
votes in the 85th Congress, shows
that 10 Senators out of 96 voted
"right" on 16 issues; and 52 Repre-
sentatives out of 435 voted "right"
on 13 issues tabulated. Put together,
62 Congressmen out of 531, or about
12 percent, could be called "labor-
oriented." Labor's political power is
certainly horrendous!

TH, KLG Laws Measure
Labor's Lack of Power

ABOR'S POLITICAL influence, or
LI lack of it, can be measured, also,
by looking at the state of labor legis-
lation. The Taft-Hartley law (1947)
and the Kennedy-Landrum-Griffin
law (1959) are outstanding negative
indications of labor's influence. Cer-
tainly labor's basic legal position has
been deteriorating rapidly since the
war.
Another indication of labor's lack

of political influence is the fact that
the minimum wage goal has been
set at no more than $1.25 an hour.
Unemployment insurance and work-
men's compensation benefits, every-
one will agree, are far below the
levels labor would like. Examples
could be multiplied concerning basic
issues which labor has concentrated
upon particularly. They all make the

point: Labor's great political power
is a figment of imagination!
There is one final point in this

connection. How many trade union-
ists are in high executive or admin-
istrative positions in the federal or
state governments? During the New
Deal and again during World War II,
a few union officials were appointed
to federal posts, but their number
was small compared to legions of
businessmen who staffed various
agencies. Today, there are practi-
cally none. At the same time it is
notorious that hundreds of business-
men move into government service
and back into their companies.

Business, Not Labor,
Guilty of Prtce-Rigging

AFTER the revelations of the anti-
trust case against General

Electric Company and Westinghouse
and their executives and of the
price-rigging by the steel and drug
companies as shown by Senator
Kefauver's committee the nation
knows the extent to which industry
administers prices. Labor's control
over wage rates is minimal compared
to industry's control over prices.

Nevertheless, a few highlights of
these revelations are worth recall-
ing. Early in 1961, as a result of the
biggest criminal case in the history
of the Sherman Anti-Trust Act,
seven General Electric and Westing-
house executives were given jail
sentences and 24 more received sus-
pended jail sentences. Fines, totaling
nearly $2 million were levied against
the two companies and their execu-
tives. They pleaded guilty to having
"conspired to fix prices, rig bids and
divide markets on electrical equip-
ment valued at $1,750,000,000 an-
nually."
Even those who express the great-

est concern about trade union
"power" have not dared to charge
that union "control" of wages in-
volves anything that can be referred
to in such terms.
The success with which the drug

industry controls drug prices is
shown by the Kefauver committee's
figures on the spread between
manufacturing cost and retail price
to the consumer. A couple of ex-
amples of thdse figures have been
summarized in a publication of the
Industrial Union Department, AFL-
CIO, entitled, "Pills, Prescriptions
and Profits."

"Orinase is an oral drug used
by diabetics under prescription.
The trade name drug costs 0.7
cents to make and package. It sells

- to druggists for eight tents, but
those suffering from diabetes pay
fourteen cents.
"Tranquilizers are sold to drug-

gists at 6.5 cents per tablet and
the consumer pays a dime. Cost
of manufacture is 0.7 cents."
In view of such price spreads, it

is not surprising that drug company
profits are among the, highest.
Here are some of the best known:

known:

Company Profit Rate
Carter Products, Inc.  38.2 percent
Smith, Kline and French Labs 33.1
Parke, Davis and Company 21.6
U. S. Vitamin and

Pharmaceutical Corp.  20.9

There is a lot of talk about "big"
unions. They are referred to in the
same breath as "big" business. But
consider these figures. Listed below
are the 5 largest U. S. industrial
corporations, the 5 largest unions
and the 5 largest states. Each group
is ranked in order of size of revenue
in 1959. The 5 corporations had ag-
gregate sales in 1959 of $33.8 billions.
The 5 states had aggregate revenues
of $17.6 -billions, only about one-half
as much. The unions, by contrast,
had combined revenues of only $134
millions. (A million is 1/1000 of a
billion.)

Five Largest Indus- Five Largest Five Largest
trial Corporations 'Unions States

Steelworkers
General Motors Corp. Autoworkers New York
Standard Oil (N.J.) Machinists California
Ford Motor Co. Teamsters Pennsylvania
General Electric Co, United Illinois
U.S. Steel Corp. Mineworkers Ohio

So, who is kidding whom?



,g71011SPAITallat Page 8 December 11 196i

,

Weking for peace Part of the group of 550 men, women and children who marched through downtownPortland recently demonstrating support for a peaceful world through United Nations
action. The peace walk, sponsored by the Fellowship of Reconciliation, was supported by the ILWU, Young Democrats,
American Friends Service Committee and others. Marchers carried signs protesting nuclear war, including "Arms Race
or Human Race," We Women Want Peace—Not Pieces."

Kefauver Again Tackles AMA Drug
Price- onopoly Control System
• WASHINGTON, D. C.—A bill to
regulate the drug industry, intro-
duced by Tennessee Senator 'Estes
Kefauver became a casualty of the
international crisis, and of an in-
creasingly reactionary Congress
which adjourned late in September.
The last session, in which the

"new frontier" fell flat on its face,
• provided very few social welfare
items. Health care for the aged, civil
rights, tax reform, school aid, and

• many other important items were
left to die on the vine.
Among these were Kefauver's bill

to regulate the over-pricing of drugs
by major manufacturers, an issue
that is still very much with us. The
liberal Tennessee Senator found
himself butting his head against the

• tough, well-heeled opposition of the
American Medical Association and

• American Pharmaceutical Associa-
tion.
He is now trying again, beginning

new hearings in a tough battle to
•'force a monopolistic industry to pro-
vide cheaper and safer drugs.

DISGUSTED
Drew Pearson, in his October 31

column in the San Francisco Chroni-
cle noted that many doctors and
druggists have become disgusted
with the huge AMA-APA combine
for opposing safeguards which Ke-
fauver has urged drug manufactur-
ers to take.
The New England Journal of

Medicine agreed with Abe Ribicoff,
Secretary of health, education and
welfare who warned the public that
"A hog is protected against worth-
less drugs, but you are not."
Pearson noted that the Pharma-

ceutical Association opposes any un-
pleasant publicity which might hurt
the sale of drugs.
(In Chicago, 121 retail drug stores

recently banned sales of the
Chicago American Sunday editions
Which carried a story about the re-
tail pricing of prescription drugs, and
which included the statement that
some pharmacies apparently "charge
prices which represent mark-ups
from 1350 percent for items sold in
small quantities to 100 percent for

; those sold in original containers."
Commenting on a recent prescrip-

tion fee-table f prices circulated by
a Chicago drug magazine, the news-
paper noted that one fee called for
a retail price of 90 cents for a one-
ounce bottle of liquid whose whole-
sale cost was less than one cent per
ounce.")

PROFITEERING
After-tax profit of twenty leading

drug companies in 1958 was 13.1
cents on every sales dollar. Profits
of these companies averaged about
twice those for all manufacturing
in the two-year period 1958-1959.
These profits come from the indus-
try's pricing policies. For example,
druggists pay 30 cents a tablet for
tetracycline, a fast-selling antibiotic.
Consumers pay half a dollar. Yet
the pill costs only 3 cents to make.
Tranquilizers which are sold to drug-
gists at 6.5 cents per tablet cost the
consumer a dime. Cost to manufac-
ture them is 0.7 cent per tablet.

ANY ASPIRIN OK
The consumer has some control

over the price he pays for such
drugs as aspirin. Though one major
name brand company has consis-
tently tried to convince the public
that it alone makes "real" aspirin,
many people today know that they
may purchase any brand which
meets the standards of the United
States Pharmacopeia (USP on the
label) and sget a drug of equal purity
and potency. During the years when
it held the exclusive United States
patent for aspirin, this company
forced Americans to pay eleven times
as much for an aspirin tablet as
Europeans were paying.
There is no such choice for the

patient when he fills a prescription
given him by his doctor. If the doc-
tor orders a drug by brand name, .
the pharmacist cannot by law sub-
stitute the same drug with a differ-
ent name. If your doctor writes a
prescription for the "Equanil" brand
of the tranquilizer meprobamate, the
druggist can't substitute another
brand. One basic problem in brand-
name prescription drugs is that the
person who orders them, the doctor,
does not pay for them, Many doc-
tors may not even know the price
of the drug they order for their
patients.

The drug makers employ sales-
men called "detail men" who visit
doctors' offices to sell the doctors
on the value of their trade name
drugs. These detail men can be of
help to a busy doctor unable to
keep up with all the latest informa-
tion on new drugs. But the major
job of the detail man is not to
spread knowledge about drugs. He
is a high-pressure salesman, push-
ing a brand name. There is one drug
company detail man for every five
general practitioners. This system,
plus advertising and other promo-
tion costs, add at least three-quar-
ters of a billion dollars to the drug
bill Americans pay.

ADVERTISING
The major drug cornpanies insist

that they are entitled to high profits
because they spend a great deal on
research. But the costs of advertis-
ing and promotion are almost four
times as much as the cost to the
companies for research of all kinds.
And much of this is spent to achieve
a duplication of almost identical
products or to add some ingredient
that makes little or no difference.
In the ten years 1949-1959 over
3,500 "new" products and about 1,100
new dosages of existing products
were put on the market. Of these
"new" products, eighty-eight per-
cent were combinations of drugs al-
ready on the market or duplications
of existing products.
The Kefauver bill would have been

a step toward ending some of the
most flagrant abuses. It would stop
the x granting of patent rights for
changes in the make-up of a drug
if the change is made solely for coin-
mercial gain; bringing under 'some
control the flood of "new"-products
which are really not new. It would
give the Food and Drug Administra-
tion the power to evaluate the use-
fulness of new drugs, as* well as
their safety. It would spell out li-
-censing requirements for drug com-
panies under the jurisdiction of the
Department of Health, Education
and Welfare, and permit the Food
and Drug Administration to make
full inspections of any drug com-
pany's operations.

Need Better
Health Care
Senate Told
HONOLULU—Only a system of

sound social insurance such as the
Social Security program can meet
the growing medical care needs of
our aging population, the ILWU told
a Senate Special Committee on Ag-
ing here last week, in a specially
prepared statement.
What is called "the best medical

care in the world is now in reality
the privilege of just a few," the
statement said.

NATURAL RESOURCE
Calling for the financing of medi-

cal care through a broad tax pro-
gram, the ILWU said, "Health main-
tenance for our working population
would appear to be the first step in
any conservation of natural re-
sources."
The committee, whose members

include Oregon's Senator Wayne
Morse, has heard testimony in many
states to gather facts for legislative
relief for the aged, whose medical
care program was jettisoned recently
by Congress, ,while it appropriated
billions more for arms—at the rate
of 55 cents per dollar—and has cut
into the miniscule welfare budget.
The statement called attention to

the well advanced welfare, health
and retirement programs of the
ILWU, but added, "It is becoming
clear that if medical care costs con-
tinue to rise there is a question as
to whether even these (union won
benefits) can be maintained by a
single industry."
The ILWU pointed to such trends

as the recently approved Mechaniza-
tion and Modernization Fund on the
Pacific Coast which will lead to the
progressive earlier retirement of
more men as time goes on. This will
eventually create staggering costs to
provide medical care, unless some
"rational answer to meeting medi-
cal care needs" is found under a
social insurance program.

BAN DISCRIMINATION
Also noted were the growing pop-

ulation demands which have not
been met by a sufficient number of
well-qualified personnel nor by
enough patient-oriented medical
services.
"There must be training of well-

qualified personnel, including those
in our medical schools, based on
ability, regardless of economic posi-
tion, and without regard to race,
color or creed."
The committee received a section

of the report of the officers of the
ILWU at the April 1961 convention,
which closed with the statement:
"What is needed is effective legis-

lation on both the state and national
levels to prevent costly duplication
of facilities and more distribution of
medical personnel, to assure every-
one the medical care he needs,
whether he is rich or poor, working
or retired, or whether he is or is not
covered under a collectively bar-
gained health plan."

Portland Pensioners
Banquet Is Big Hit
PORTLAND —More than 235 old

timers and their guests attended the
pensioners' annual banquet at Norse
Hall November 25, Claud Harreschou,
President of the Columbia River
Pensioners Memorial Association, re-
ports.
Speakers included International

Vice-President J. R. Robertson; Lo-
cal 8's 1934 strike secretary, Matt
Meehan (now regional arbitrator for
the union and PMA); International
Representative James S. Fan tz;
Donald Van Brunt, CRDC president,
and Elizabeth Olson, pioneer mem-
ber of the auxiliary.

Others who spoke included Mike
Sikinger, John Forsloff, Jack Mow-
rey, Carl Carlson, Charles Cucuclich
and Tony Gress.
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Valter Will B
New Local 6
Secretary
SAN FRANCISCO—George Valter

was elected Local 6 secretary-treas-
urer in a close race with Frank
Maxey, 2,051 to 1,881. Charles (Chile)
Duarte ran unopposed for president.
Richard Lynden, former president
and for many years secretary-treas-
urer, ran for the general executive
board and district council to which
he was elected.
In the San Francisco-Peninsula

division, Billy Lufrano was re-
elected dispatcher, and business
agents re-elected were Curtis Mc-
Clain, Keith Eickman and Joe Muzio.
The general executive board in-

cludes Lynden, Richard (Dick)
Moore, Eldon Heckman, Babe Bar-
nett, Carl Spitz, Tom Mason, Tom
Morton and Vince (Woolworth) La
Magra. Trustees are Le Roy King,
Ace De Losada and Mort Elkins, and
Felix Rivera (Redwood City).
In all divisions district council

delegates and unit officers were also
elected.
The Oakland-East Bay division re-

elected Paul Heide, Bill Burke and
Joe Blasquez business agents; Joe
Gomes ran unopposed for dispatcher.
East Bay general executive board

members elected were: Charles
(Slim) Murray, Bob Moore (since
deceased), Evelyn Johnson, Sneed
Reynolds, Sylvester Daniels, John
Espinoza, Durnise Ellis and John
Toro. Three trustees are: Ed New-
man, Lou Gonick and Dave Wilson.
Election results in other divisions

Include:
Crockett-North Bay business

agent, August (Ham and Eggs)
Hemenez; trustee, Dick Boyer; gen-
eral executive board, Braulio
(Blacky) Sierras (C&H), Willie
Peters (Port Costa), and Robert
Ladendoroff (Antioch).
In Stockton, Dionicio R. Sanchez,

general executive board, and Albert
M. Collins, trustee.

Local 10 Holds
Runoffs for
VP, Secretary
SAN FRANCISCO—Bill Kirby was

elected president of Local 10 in the
primary against a field of candidates
including Albert (Baggy) Bertani,
Martin Callaghan and Willie Chris-
tensen.
Runoffs, between November 30 and

December 2, cover all other major
offices. Tommie Silas and Walter
Nelson compete for the office of vice-
president; Robert (Bob) Rohatch
and Joe Sanchez for secretary-treas-
urer.
Three business agents will be

selected from a slate of six: Leon
(Cigar) Barlow, Bill Bronson,
Charles Hoffman, Bill Hurschmann,
Albert James and Joe Perez.
Nine dispatchers will be elected

from a slate of 18. They are: Bill
Bailey, Peter Balestrieri, Peter
(Pete) Dorskoff, Andy Erickson,
Floyd Fountain, Thomas W. Gomes,
Tony J. Gomez, David (Big Dave)
Littleton, Joe Mosley, Lou Navarro,
Richard (Dick) Oldenburg, Jack
Orchid, John Perez, Mike Samadur-
of f, Carl (Smitty) Smith, David
Tucker, Cleophas (Bill) Williams and
John Yasko.
Runoffs will also be held for

sergeant-at-arms (hiring hall) be-
tween James Brandon and Ray
(Wrap-It-Up) Feliciano; (member-
ship meeting) Lewis A. Ficken and
Virgil Vogel.
One proposition will be on the

ballot: "Are you in favor of a $2.00
per month dues increase?"

Also on the ballot will be executive
board (35 members), grievance com-
mittee (15), appeals board (15) and
investigating committee (15).
Caucus delegates include: Martin

Callaghan, William Chester, Reino
J. Erkkila, Bill Hurschmann, James
Kearney, Joe Mosley, Walter Nelson,
Robert Rohatch, Mike Samaduroff
and Henry Schmidt,

Turkey and Tri mings in Seattle The Seattle ILWU Pensioners' Club at its sixth annualThanksgiving Dinner November 20 with Secretary-Treasurer
J. J. Whitney (at microphone) in his customary role of chef, ably assisted by William Dibble, past president. The
affair was held in tha club rooms in the Longshore Building. From left to right at head table are William Lyle, re-
cording secretary; Curly Drew, vice president; Charles Rittenhafer, president; George Oldham, ILWU Local 19 secre-
tary-treasurer and international executive board member; Hazel Mori, area welfare director and chef Whitney.

Transport Union Raps Raids,
Racism in AFL-CIO, Asks Unity
NEW YORK, N. Y.—The Eleventh

Constitutional Convention of the
Transport Workers' Union of Amer-
ica, AFL-CIO, adopted a hard-hit-
ting resolution on labor unity here
last month in which it branded as
unjustified "the continued segrega-
tion of two million workers from the
rest of organized labor."

Referring to the Teamsters and
other expelled unions, the resolution
called upon the Executive Council of
the AFL-CIO to create a Constitu-
tion Committee with directions to
formulate a document which will
vest in the united labor movement
the power directly to discipline or to
expell, after due hearing, any indi-
vidual member or any officer of any
local or international union who en-
gaged directly or indirectly in any
form of racketeering; who engages
in, permits or fails to take action
against any form of racial intoler-
ance or discrimination; or who en-
courages, permits or participates in
any form of raiding on another un-
ion.

RAMPANT
"After six disillusioning years (of

AFL-CIO merger) raiding is ram-
pant and unchecked, racism is still
a shameful blemish far from eradi-
cation and racketeering is the trade-
mark of some so-called unions which
specialize in phony contracts and
sweetheart deals," the resolution
stated. "As for organizing the unor-
ganized, the pathetic futility of the
merged movement is underscored by
the fact that out of a work force of
65,000,000 people, less than one-third
are organized. There are more unor-
ganized workers in America today,
than there were when the merger
agreement was signed.
"The only noteworthy accomplish-

ment of the merged movement has
been the expulsion of 2,000,000 mem-
bers, most of them in the Interna-
tional Brotherhood of Teamsters.
The men who have been expelled are

Alaska Local Donates
Aid to African Students
SEWARD, Alaska—A donation of

$200 to the National Honor Society
was made in November by ILWU
Local 60 for the use of two African
exchange students who entered
Seward High School soon after the
beginning of the school year.
They are Kenneth Karanga and

Christus Anyim both of Nairobi,
Kenya. An additional $20 to be used
by the fund for these African stu-
dents was donated by Auxiliary 37
here,

an important segment of our na-
tion's work force. They are our fel-
low-workers, no better and no worse
than the members of any other un-
ion, or of any other kind of organ-
ization, social, fraternal, financial
or religious. Democratic justice is
based on the principle that it is bet-
ter that the guilty go free than that
one innocent man be punished. Yet
hundreds of thousands of good loyal
union members have been drastically
penalized in order to appease the
McClellans and the Mundts."
"The racist, the raider and the

racketeer do not belong with us," the
resolution went on. "The document
which gives them shelter and which
excludes two million organized
workers is a fraud. A merger con-
stitution which precludes the real-
ization of one of labor's basic goals—
the organization of the unorganized
—is an intolerable burden."

Veteran Unionist
Joe Georgesen Dies
PORTLAND—A grand old man of

the ILWU in Oregon, Joe Georgesen,
85, died recently
after a long, ac-
tive life as a lead-
ing unionist and
worker on the
Portland docks.
Georgesen was
only recently
given an 85th
birthday party by
Local 8 pension-
ers honoring him
as the first presi-
dent of the Co-
lumbia River
Pensioner's Me-
morial Associa-
tion. Born in Trondheim, Norway, he
was a Portland resident since 1906.
His life reads like the history of the
union for which he worked so hard,
and in which he held many responsi-
ble positions, including president
of Local 8, many times president
of the Columbia River District
Council, speaker at many "Bloody
Thursday" rites, speaker at the dedi-
cation of the new Hiring Hall in this
river city, a frequent delegate to cau-
cuses and conventions, an active
leader in the defense of Bridges,
Robertson and Schmidt, during that
famous case, plus many other ac-
tivities. Last summer he carried the
"ILWU Story" to Europe on a six-
week visit to his native Norway,
where he told longshoremen about
his union,

• 1)  
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these youngsters live forr-

Unionists Can
Save Money by
Plane Charters
SAN FRANCISCO—Chartered air-

plane flights to almost any part of
the world provide a unique opportu-
nity for union members and families
to save money on vacation visits to
such places as Mexico, Hawaii, the
Orient and Europe.
Two local union newspapers, Serv-

ice Union Reporter and Organized
Labor (AFL-CIO) recently provided
information to their members about
this novel system of group travel,
which can reduce costs by as much
as fifty percent below individual
passenger rates.
"The charter idea has caught the

attention of many unions," David
Jenkins, long associated with the la-
bor movement in Californian and
now working with the Cartan Travel
Agency at 377 Geary Street, San.
Francisco, said as he told of a char-
ter flight to Hawaii already sched-
uled by a Building Service local in,
Los Angeles. The California Federa-
tion of Teachers is sponsoring two
charters to Europe next summer, and
other union groups are taking simi-
lar action or are investigating the
advantages of charter air tours.
A plan can be worked out, Jenkins

said, by which any local union can
go to an airline company and char-
ter a plane through a travel agency
for its members and their families.
These advantages, he pointed out,
are in keeping with experiences un-
ion members have always understood
—that by pooling their numbers in.
working together they can gain ad-
vantages in the economic field.
Organizations such as unions can

also charter flights through a travel
agency for their delegations to con-
ventions as well as for members and
families who are interested in vaca-
tion travel, all at substantial savings
to unions and individuals concerned.

Suggest Local 12 Man
NORTH BEND, Ore.—Local 12 has

submitted the name of its secretary,
Willis Sutton, to fill a vacancy on
the Coos Bay Port Commission.
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Your Home Can Be
A Dangerous Place

AVE YOU checked your home
lately for accident hazards?

Accidents at home injure over 2
million people each year in Califor-
nia. They cause 33 percent of all
accidental deaths in that state.

Children have the highest injury
rates, and boys have more accidents
than girls. About a third of all those
injured in accidents are children
under 15. Poison accidents are the
most serious problem for youngsters
under five. Later, falls and burns
become more important.
Older people have special prob-

lems around home, too. They are
more apt to fall, and a fall is more
likely to have serious consequences
for them.

Twice-A-Year Inspection
Pays Safety Dividends

AN INSPECTION twice a year of
your house and yard can pay

off in protection for your family.
Certain "problem" areas particularly
need to be checked carefully.
Stairways and Steps. Falls are

most apt to happen here. Be sure
the stairway is well lighted. If there
is a carpet, make certain it is tacked
down so people cannot trip on the
edges. Resist the temptation to store
things on the stairs "just for a min-
ute, till I get back." Make sure the
handrail is sturdy, and placed at
the best • height for .your family
members.
Kitchen. The kitchen is used so

much by all the family, that it pre-
sents.,special problems of its own.
Childen 'particularly can get into
trouble here. If possible, keep pre-
schoolers- out of the way- by provid-
ing play areas near by but outside
the room. Keep pot handles turned
away from the stove's• edges so they
canna be accidentally •overturned.
Keep cleaning Poisons such. as lye,
bleach,"'ammonia, arid-drain solvents
locked in -a cabinet, or, where they
cannot be. reached by younger chil-
dren. Remember that floor and fur-
niture wax, ink, paint, shoe polish,
and silverware polish are poisonous
too. Always clean up spills from the
floor promptly, so danger of falls
will be lessened.
To reduce cuts, keep sharp knives

sharp; people will have more respect
for them than if they are dull. Keep
them in a rack by themselves out df
children's reach, not with other
gadgets. Organize the other most
used kitchen utensils and dishes on
lower shelves, but have a sturdy
kitchen ladder handy to reach those
things on high shelves.

Bathroom Medicine Chest
Need Special Protection

THE BATHROOM medicine chest
'should be locked'. Placing' medi-

cines on a high shelf, is not enough,
if 'you have-youngsters who are
climbers. Clean out the medicine
shelf periodically and get rid of'
drugs you are no longer using. Flush
them down the toilet, before you
throw the empty bottles and boxes
away. Follow directions whenever
you give or take medicine. Be sure
to turn on the light and read the
label. Always pour liquids on the
side away from the label, so they
cannot spill and hide the directions.
Never exceed the prescribed dosage.
Never use medicine prescribed for
one family member for a different
illness, or for a different member of
the family.
Test water temperature in the tub

or shower before stepping in. Skid
mats will help prevent falls on the
wet slippery surfaces. Older people
will appreciate a vertical grab bar
above the bathtub to help getting in
and out.
Keep electrical appliances out of

the bathroom as much as possible.
It is better to wait for your radio
program until you have finished
bathing and are dry. Even answer-
ing the telephone while in the bath-
tub is not a good thing to do.
If you store cleaning materials

under the bathroom sink, the cup-
board should have a lock on it. A
child may want to sample the
cleansing powder, perfume or after-
shave lotion.
Bedroom. Don't use bedroom

drawers for overflow medicine
shelves. Turn on a light before get-
ting up at night. If you use a gas or
oil heater in the bedroom, be sure it
is adequately vented to the outdoors.
Anchor throw rugs or use larger ones
that will not slip.
Don't sprinkle winter clothes or

blankets with mothballs and store
them in a low drawer,, youngsters
from_ one to five are attracted by
the white color of the mothballs and
their odor. Don't keep sleeping pills
or other -medicines on low tables.
Cosmetics should be stored out of
reach, not left on, a dressing table.

Keep Insecticides,
Shop Tools Out of Reach
110 ASEMENT or Garage Storage

Area. Garden equipment should
be kept in a locked cupboard, safe
from children of any age. Some of
the new pesticides can cause a
youngster damage if he inhales
them, or gets them on his hands.
Garden tools, including trimmers,
rakes and lawn mowers can be kept
in the same cupobard.
Laundry supplies Should be safe-

guarded. Bleach, water softeners,
even laundry detergent can be dan-
gerous in the hands of a youngster.
Store all such substances, as well
as gasoline, paint thinner and 'dry
cleaner in their original containers,
with contents clearly labeled.
Clean out the' garage or basement

storage areas regularly, as you do
the medicine chest. Throw away
those poisons You are no longer us-
ing and any substance not clearly
labeled.
To prevent electric shock, do not

touch a plugged-in electric appliance
and a water pipe or other grounded
object at the same time. The frame
of the washing machine should be
grounded to a cold water pipe. This
should be done by the man who in-
stalls the washing machine. Electric
cords used near the laundry area or
other places where they may drop
into water should be heavily insu-
lated, and their insulation should be
checked from time to time to make
sure it stays in good repair. Always
use gasoline and cleaning solvents
in a well-ventilated place. The base-
ment should be kept neat, and dirty
or oily rags gotten rid of immedi-
ately after using.

Prepare Every Member of
Faintly for •Emergencies

FAlvIILY preparation is especially
important. Every member of the

family to be prepared. for emergen-
cies which may arise. The names
and telephone numbers of your doc-
tor and your children's pediatrician
should be posted beside the tele-
phone. Your doctor can give You
general directions to be followed if
someone is poisoned, burned or
bleeding badly. Post these directions
next to his telephone number near
the telephone.

All adult family members, and
older youngsters, should have a plan
for what to do in case of fire. You

-should know who will help the small
children, how to leave the house,
and how to contact the fire depart-
ment. Remember that in case of fire
all family members should be gotten
out of the building before you stop
to call the fire department.

'Token Integration' Is Latest
Southern Stcaling Gimmick
SAN FRANCISCO — Leading civil

rights experts from across the na-
tion met here November 7-10 to
discuss "The Changing Metro-Urban
Complex" at the 15th Annual Con-
ference of the National Association
of Inter-Group Relations Officials.
The ILWU served as one of the
many sponsoring organizations.
With more than 400 professional

workers in government, religious
and private human relations agen-
cies in attndance, discussions at
the four-d:y conference ranged
from discrimination in housing and
jobs, to education for all, to power
polities, to the newest southern
stalling taCic described as "token
in
Experts in inter-racial relations

proposed various solutions for break-
ing down discriminatory practices
in housing for minority groups.
Loren Miler, Los Angeles nub-

Esher, vice president of the NAACP,
and the attorney who carried the
historic racial restrictive housing
covenants case to the United States
Supreme Court, told the delegates,
"Tough new laws and hard-nose en-
forcement of them are needed to
end such dl.:crimination."

Indicative of the wide variety of
expert opinion, was the contrary
view of a housing director from New
York, Edward Rutledge, who said he

favored , a more active educational
campaign. rather than dependence
on legal regulations.
The leader of the Urban League

warned of a serious if not complete
breakdown in communication be-
tween Negro and white communities
in the United States that may con-
front the country unless social in-
tegration is speeded up.

If this social integration does not
happen, said Whitney M. Young of
New York, many Negroes will give
up hope that whites are "fair and
honest and decent. They will feel
that the only hope of the Negro
rests in withdrawal from him, in
setting up their own society. . . . We
can't talk about equal facilities. We
must talk about better facilities, if
we really want to compensate for
generations of deprivation."
The highlight of the final session

was a scorching review of the
South's newest delaying tactic
aimed at defeating the laws and
court orders, by a system of "token .
integration."
This token compliance with the

law was described as "an ingenious
scheme for as little compliance as
possible." Present integration was
described by a new name—"Token-
ism"—aimed at satisfying the courts
while slowing down honest integra-
tion.

L w  uxiliary News]
Albe.rni Women Collect
CloThes F©r bithlart Trjb.e
PORT ALBERNI, B. C. — Once

again, as they have for many sum-
mers past, members of Auxiliary 33
here collected used clothing for the
Indians of the Kyuquot tribe. The
women have received word from the
Indian group expressing deep appre-
ciation to the ILWU and to the Brit-
ish Columbia firm that delivered the
clothing., Longshore Local 503 here
is planning a Christmas tree party
for Sunday, December 17, with the
auxiliary compiling a list of some
230 children-L-up to ten years of age
—and purchasing a gift for each.

SF VII 311 Penz;lonc,,rs
Set Chrishnas Port7
SAN FRANCISCO — Bay area

ILWU pensioners—retired members
of Locals 6, 10, 31, and 91—in con-
junction with Women's Auxiliary 16,
are completing plans for their eighth
annual Christmas party to be held
here December 9, at ILWU audito-

rium, 150 Golden Gate Avenue. Mu-
sic will be furnished by ILWU Sport's
Committee Orchestra and other en-
tertainment, as well as refreshments,
is promised.

Longview Women
Keep Very Busy
LONGVIEW, Wash. — Numerous

activities have kept members of
Auxiliary 14 busy since the June con-
vention. Their first order of business
last summer was to welcome the
members of the Rainier, Oregon,
auxiliary with the combined group
working on a rummage sale held in
August. When ILWU Vice-President
J. R. Robertson spoke on organiza-
tion to Locals 21 and 50, the auxil-
iary served coffee after the meeting.
During the same month a work party
cleaned the kitchen at the longshore
hall. In September the project to
make stuffed animals for Christmas
presents for retarded children at the
State School Was put into operation,
and it was announced by Dorothy
Larson that approximately 103 ani-
mals are ready to go.

Seat He Auxiliary members at Pensioners' Thanks-
giving dinner assisted in table decorations. serving

and clean up. In addition these members of the auxiliary Sewing Club displayed
attractive handicraft wares at a holiday shopping booth. From left: Ether
Moisio, Florence Larsen and Mary Ashcroft.

Holiday Display



ChrisfrrEas Os Chose Though the holiday was more than a month
away, tons of early Christmas mail for Ha-

waii was loaded by Sam Francisco longshoremen aboard the SS Matsonia before
she sailed to Honolulu, where she arrived November 25. This mountain of 12,000
sacks was the first big load of Christmas mail to reach the islands. Walking
boss Tim Hogan is seen here (arms raised, at right) in charge of the operation.

CRDC Voices Colgate
Sets Organizing Drive
PORTLAND—The Columbia River

District Council, at a specially con-
vened meeting November 26, con-
curred in ILWU Executive Board and
Coast Commitee recommendations
to support Colgate-Palmolive strik-
ers, urged affiliate locals to take
similar action, and sent a $100 check
from council funds.
The group also heard ILWU Vice-

President J. R. Robertson stress the
need for stepped-up organizational
action at the local levels in Oregon
and Washington, and adopted his
report, which calls for structural
changes in the composition of local
unions, enabling them to function
on a more unit-type basis.
The all-day session heard a plea

from. International Representative
James S. Fantz concerning 60 mem-
bers of Local 18 made jobless by the
Pillsbury flour mill shutdown at
Astoria.
"Every local in our council, and

the entire ILWU should do what it
can to protect these people," he said.

LOG EXPORTS
The council also heard reports

from Fantz; Local 12 President
Eugene Bailey; and John Parks of
Local 8 on hearings the trio attended
on behalf of log exports, who warned
that logs are apt to become a "politi-
cal issue" in the Oregon primary.
Bailey said less than 20 percent of
the 249 sawmills cutting lumber in
Coos county are in operation today;
but they went down before the log
movement began. Giant corporation
are squeezing the small operators
out, he charged.

ORGANIZATION •
Responding to Robertson's recom-

mending that an 'organizational
drive may be aided by the composi-
tion of local' unions, several dele-
gates indicated some locals have
already acted to take in allied work-
ers organized in their territory.
Others have set up committees to

study revision of their constitutions,
and in other areas, the subject is
still in the discussion stage. The
meeting was a follow-through on or-
ganizational conferences held here,
and at Longview and Coos Bay, two
months ago.

TOEHOLD
Robertson described ILWU 'as the

only union which has:--through its
mechanization program—any "toe-
hold on tomorrow."
Union membership has dwindled,

although the labor force is larger
than it-was, Robertson stated. Even
"those few unions, like HAW, that
haven't lost members, have had to
run like hell to stay even—and this
hasn't been so in. the Northwest."
"The tempo 0f change is faster

than ever now, and what we do to-
day will determine what you see to-
morrow." By 1970, one out of every
eight people in the United States
will live in Washington or Califor-
nia, he said.

'TECHNICAL EXPLOSION'
He predicted that "new cities, and

new port areas in old cities" would
be one result of the "technical ex-
plosion." He cited San Diego as an
example.

Referring to runaway plants, such
as Pillsbury in Astoria, Robertson
asked, "Did this company—a huge
part of corporate America—give any
thought to the social cost of moving
its operation overseas? It 'did not!"
He described a committee meeting

on maritime evaluatiOn he attended
in Washington, D. C., as "typical" of
what labor has to face.
Committee members pondering

maritime mechanization consisted
of railroad presidents, Standard Oil
and metal manufacturing tycoons,
Sears-Roebuck executives, a general,
an admiral and a university presi-
dent.
"Not once was the - question of the

social east of mechanizing maritime
raised by the people on that com-
mittee!" Robertson charged. It re-
mained for ILWU, "invited to appear
before the committee for 15 minutes
—but kept there for two and one-
half hours" to mention that "human
beings take precedence over ma-
chines."
Labor—not government nor indus-

try—will have to be the "moving
force" in solving the problems of un-
employment and automation, and
this demands a speedier tempo of
organization, he asserted.
In response ,to questions, Robert-

son promised that both he and his
staff would be available for help in
any organizing drive initiated in the
Northwest. •
Donald Van Brunt, CRDC presi-

dent, and temporarily a member of
the Coast Labor Relations Commit-
tee, chaired the meeting.
In other actions, the council:
• Expressed dissatisfaction with

Secretary of State Dean Rusk over
his refusal to let union President
Harry Bridges, and Local 13 member
Bill Ward, go to Cuba to attend a
trade union conference;
• Urged the State Department to

'restore the right of U.S. citizens to
foreign travel;
• Delegated CRDC lobbyist Ernest

Baker to represent the council at an
all-union legislative conference in
Salem, January 6 and 7. John Parks
of Local 8 was named an alternate.
The conference will be held at the
Marion Motor Motel.
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1116 SHUTS AND LITTLE FISHES

nOE deer with, antlers have been
reported to wildlife authorities

on quite a few occasions and this
occurrence has been . accepted as
fairly common.
A rarity, though, is the report this

year of a cow elk with antlers, to
this writer's knowledge; and every

other writer and wildlife authority
I've talked with, the first ever taken.
The antlered cow elk—or maybe I

should call it a bull-cow elk was shot
by Sam Burn i of Portland during the
first week of the 1961 elk season in
the Chesinmus country of northeast-
ern Oregon.
I heard about it and rushed down

to take a picture of the head as it
rested, in the back of his station
wagon
Burn i slipped up on this mature

elk and shot at what he figured was
a large spike. When the animal went
down he found it had but one antler,
a forked, horn growing almost
straight up, as you can see by the
photo, just off the center of the
skull. The antler, or whatever it was,
was completely covered with hide,
the same color and quality as the
hide on its legs.
Burn, figured. it was a strange

place for an antler to be growing,
but he was in for his second big sur-
prise when he began' to dress the
animal and found it was a mature
cow.
He didn't rightly know, but de-

cided that any cow elk, foolish
enough to be running around sport-
ing antlers should be fair game. As
one hunter put it, airtlers are antlers,
and what elk hunter has time to run
around and look at both ends before
he shoots.
This is but one of the many wild-

life oddities that occur over these
far-flung acres. How about a three-
legged deer? Or a buck deer hale and
hearty with a bullet in its heart? Or
a black snow goose or white crow?
These are just a few freaks of the

wilderness that have been brought to
our attention over the years.

/IV

FiSli hatcheries often produce Sia-
mese and two-headed fish, espe-

cially trout. Most of these fail to get
beyond the fingerling stage. The
largest to this writer's knowledge
was a Siamese brook trout — or
should we class this as two individ-
uals—which was reared at the game
commission's Hood River hatchery to
a ripe age of around four years and
some 13 inches in length.
For almost nine years a ben

pheasant in a game commission
farm went about the business of lay-
ing eggs for the hatchery incubators.
During these years she produced in
the neighborhood of 600 eggs to be
artificially hatched and reared into
husky pheasant chicks.
Suddenly, as if tired of her many

years of hard work, she quit her egg-
producing chores, changed com-
pletely, and developed all the char-
acteristics of an adult cock pheasant.
Long tail feathers, brilliant plum-
age, ear tufts, raucous rooster crow-.

ing, and even the arrogant strutting
were all a part of her new role. She,
or it, lived three more years, all
fruitless.

Color variance is another oddity
among the wild creatures. Albino
deer are frequently observed by out-
doorsmen, which run the gauntlet
from cream color to pinto to pure'
white.
Almost every year some hunter

bags such a trophy.
Less frequently observed is the

melanistic of dark phase character-
istic. An animal in this phase was
taken in 1956, a beautiful, all-black
mule deer from the interstate, Cali-
fornia-Oregon herd. Even the tip of
this fine four-point's tail was jet
black.

* * *

ONGSHOREMAN George R. Matt-
i= son, a member of Local 19, Seat-
tle, sends in the following letter and
pie to match. He writes:
"Dear Fred:
"My home is on the shore of Lake

Washington, a rather large lake
which lies practically in the heart of
Seattle.
"This body of water is open to

year-around fishing, but strangely
enough, is not touted as a great fish-
ing lake.
"The really good fishing starts in

the spring with a two-week run of
silver trout. As the water warms,
there are hordes of perch, bass, crap-
pie and catfish to be caught.
"In the fall, spawning salmon

make their way through the lake,

and then
begins.
"Pictured are the 'large and small'

of it.
"The small fish took five minutes

to land and for its size put up a
great fight.
"The big fellow, a king salmon,

otherwise known as Chinook, took
two hours to land.
"I used a flatfish lure, U-20 size,

orange with black dots—the same
lure duped both fish.
"Rest of the equipment was a fly

rod, level-wind reel—and six-pound
test leader!"

the fishing I enjoy most

* * *

Members of the ILWU—in good
standing—can earn a pair of the
illustrated SNEAK lures, good for

steelhead, bass, or what have you,
by sending in a photo of a fishing
or hunting scene.
Send in your photo—and a few

words as to what it is. all about—to
Fred Goetz, Dept. TDS, 4401 S.E.
89th Avenue, Portland 66, Oregon.
This offer is open to all members of
the family and to retired ILWU
members as well. Please state your
union affiliation.
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Church Warns of Attacks
Ey nti-Communist Crusaders
SEATTLE—A warning that Prot-

estant leaders can expect new at-
tacks "under the guise of anti-
Communism" is sounded in a letter
sent to ministers by Bishop Everett
W. Palmer of the Seattle Area of the
Methodist Church.
A church spokesman said the

warning could be in anticipation of
the "anti-Communist School" which
Dr. Fred C. Schwarz, of the "Chris-
tian Anti-Communist Crusade," has
announced will soon be held in Se-
attle. He pointed out that the
Methodist Church and the National
Council of Churches were "scourged"
in the "schools" held recently in
California.
The Bishop's letter declared that

every activity of the church is, in
fact, directed against the "Commu-
nist evil" but that the threat of
Communism in the United States is
"trivial compared to the threat of
Godless materialism, moral decay
and easy- going self-righteousness
which is everywhere."
There are communities where a

minister, in supporting the cause of
brotherhood is called a Communist
or fellow-traveler, he wrote. "There

Archie Brown
KLG Trial Set
For January
SAN FRANCISCO — The trial of

Archie Brown is set for January 22.
The Local 10 executive board mem-
ber and publicity committeeman,
was charged with violating the pro-
vision of the Kennedy-Landrum
Griffin Act which bars anyone who
has been a member of the Commu-
nist party for the past five years
from holding a union office.
The date agreed upon by the US

attorney and Brown's defense coun-
sel was set by US District Judge
Alfonso J. Zirpoli several weeks after
Federal Judge Albert C. Wollenberg
refused to dismiss the indictment
which defense attorney Richard H.
Gladstein asserted was based on an
unconstitutional section of the
KLG Act.

Gladstein at the time said that in-
asmuch as the Communist party is a
legal party and membership is no
crime, therefore a Communist would
be deprived of constitutional guar-
antees of free speech and assembly
if he is kept from running for union
office.

FREE CHOICE
Archie Brown, 50, and a member

of Local 10 continuously since 1935,
excepting for the time he spent in
the armed services, charged the sec-
tion of the KLG law not only vio-
lates his right to be a member of the
union but also violates the right of
the union members to choose their
own officers.
Brown was arrested originally and

handcuffed on the spot as he walked
off Pier 50 for lunch last May 24.
He was released on $5000 bail. If
convicted, he faces a year in jail and
a $10,000 fine.
At the time of his arrest ILWU

President Harry Bridges called it a
"national disgrace." Local 10's Ex-
ecutive Board voted unanimously
"To stand by and defend" Brown.

are other circles where a minister, in
working for disarmament and peace
is labeled subversive."
Bishop Palmer blamed the attacks

on a few esoteric religious leaders"
whose tactic is the ultimatum: "Con-
form to our interpretation of the
Bible, our school of theology, our
brand of politics and economics, our
view of world affairs, or we will dis-
credit you, denounce you to the com-
munity as a traitor to the nation."

5 Year. .Poc
ill Bring

$'3,1i5,000
(Continued from Page 1)

the union was prepared to strike on
24 hours notice.
Federal mediators George Hillen-

brand and Robert H. Moore had rec-
ommended arbitration of all remain-
ing issues after mediation service
failed to bring a negotiated settle-
ment. Both U.S. Secretary of Labor
Arthur J. Goldberg and Hawaii Gov-
ernor William F. Quinn cabled pleas
to the parties to accept arbitration.

GIVES PARITY

- The basic issue in the negotiations
was the union's demand for an em-
ployer contribution to a mechaniza-
tion and modernization fund which
would equal the per capita amount
contributed to the West Coast fund
by West Coast employers.
The union had requested a $600,-

000 a year fund. The industry had
offered $360,000 a year.
ILWU Regional Director Jack Hall

later stated that a restudy of the
West Coast fund showed that $550,-
000 a year would give local long-
shoremen parity. This, figure was
finally reached.

"We wanted what the West Coast
got and we got it," Hall said.
Wages were not an issue in the

talks. Hawaiian longshore wages re-
mained pegged to those paid West
Coast longshoremen.

BOTH SATISFIED
The agreement, according to a

statement by Kagel, was reached "in
principle and was subject to ratifi-
cation." The fund agreement is also
subject to approval for tax purposes
by several government agencies in-
cluding the Internal Revenue Serv-
ice.
Statements by both the union and

management representatives here
indicate both sides were satisfied
that they had achieved much of
what they wanted by a willingness
to compromise.
The union won a fund sufficient

to meet the needs of the longshore
members. Management wanted guar-
antees of a long period of a labor
peace. This was achieved by the five
year no strike, no lockout pledge.
The union was represented by

Jack Hall, ILWU President Harry
Bridges and union negotiating com-
mittee Chairman Carl Damaso.
The industry was represented by

Allen Wilcox, vice president of the -
Hawaii Employees Council, and
Dwight C. Steele, a West Coast labor
relations consultant.

ONO
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WASHINGTON, D. C., can be a
pretty depressing place to visit

at anytime. Last week when I was
there on union business was no ex-
ception. The AFL-CIO Industrial
Union Department was holding a
convention, and it was pretty sad—
even standing on the sidelines—to
see how some once-powerful sections
of the labor movement are fighting
each other and seem to be going to
pieces right in front of you.
I was in Washington to appear be-

fore the Maritime Evaluation Com-
mittee set up by the Secretary of
Commerce to make an evaluation of
the maritime industry. Also to at-
tend a Maritime Cargo Transporta-
tion Conference board meeting. The
ILWU was invited to prepare ma-
terial for the Department of Com-
mence regarding the current state
of the maritime industry—with the
eye to making future plans.
While in the capitol city I hap-

pened to bump into several old
friends and former associates from
the great days of the CIO, who had
some pretty sad things to say about
the current situation in the merged
AFL-CIO.
One of the first things that stared

me in the face in the papers there
was a long, glittering news story ex-
tolling the virtues of belonging to
the great merged labor organization.
It was a speech by Walter Reuther,
who may say one thing publicly, but
was heard more often by those in-
side expressing disgust at the way
the merged organization was going.

While George Meany said pomp-
ously that labor has "Come of age,"
Reuther was heard complaining that
internal feuding and wrangling
means that after six years of the
merger, the AFL-CIO "is united in
name only!"

WHAT A FARCE was played out
in Washington as we saw the

main body of American labor split
apart and fighting like cats and dogs.
And what a sad situation to watch
the stagnation of what was once a
powerful, vital, crusading movement.

Occasionally an old friend would
ask: How are you guys doing?

And I must admit it gave me a
wonderful feeling to be able to an-
swer: We're doing all right. Sure we
have problems, but we're working
hard to solve them, and the rank and
file is working right alongside the
leadership to find solutions that will
bring benefits to all our members.
Most of the problems happen to
center around mechanization and
new techniques and how to live with
them—and how to take the greatest
advantage of new situations.

And what is more, I was able to
say that none of us in the ILWU
have any reason to feel ashamed to
face our friends and colleagues in
the labor movement. So many old
timers in the CIO—and the AFL too
—feel and express that sense of
shame when you meet them.
Sure, we have plenty of problems,

If you have already sent
one of these ask a friend
or neighbor to send this
one.

PLEASE TEAR OFF AND MAIL

Mr. George H..Lesch, President

COLGATE PALMOLIVE COMPANY

360 Park Avenue, New York 22, N. Y.

Dear Sir:
Please know that I will not buy, and that I shall rec-

ommend to my friends and neighbors that they do not
buy any of the products of COLGATE PALMOLIVE
COMPANY until the strike at Berkeley is settled. Why
do you refuse to arbitrate?
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and some of them get pretty sticky
at times, but as I chewed over old
times, and today's problems, I could
see how well off the membership of
ILWU really is at this period in labor
history.

It's a cinch that one thing you'll
never find in our league is one sec-
tion of our union competing organi-
zationally against another division,
which is something both Reuther
and Carey had to admit publicly
was happening in the AFL-CIO.

vjVHILE I WAS in Washington, Imet labor leaders who con-
fessed they were downright embar-
rassed at the role they were playing.
But they were keeping quiet. They
admitted their unions were hanging
on by the flimsy thread of war con-
tracts. Therefore they were in no
position to talk about peace. They
were forced to scream even if there
was just a hint that there might be
a cutback in defense spending.
What we have seen in the twelve

years since we left the CIO, and in
the years since the AFL and CIO
supposedly merged is a heartbreak-
ing picture of raids and racism!

It's one craft fighting another,
worker versus worker, trade groups
against industrial groups.
Can anyone wonder, therefore,

that the average worker has lost
faith in the mainstream of labor?
Just spend a few days in Washing-
ton, D. C., with labor's big brass, and
you'd understand fast enough. They
don't have answers to the most im-
portant questions workers are ask-
ing; nor plans to meet the most
urgent needs.
There isn't anyone in labor or in-

dustry who doesn't recognize the
immense and serious impact auto-
mation is having on the working
people. It is labor's number one
problem.
But the great labor leaders are so

busy fighting themselves, they
haven't time or the desire to tackle
this paramount problem. The best
they can come up with is a plaintive
appeal to the employers to be kind
to the working man, or to suggest
something as puny as retraining
workers, which is no answer to a
problem that needs vast national
planning, and dynamic leadership.
They've been too busy kicking out

the "reds," and pushing the cold-
war and wrapping themselves in the
flag, to get down to -some ground-
level planning for the future.

First they kicked out the people
they called "reds." Then those they
called "crooks." Now they're just
kicking each other around.
As I talked with some old timers in

Washington, I couldn't help but re-
call that this is the leadership which
invited the ILWU and other militant,
tough, fighting unions to leave the
CIO—and they've been going down-
hill ever since, while we've been
making upward progress.

But there was something else I
also realized. I found, once again,
that there were still a great many
honest, hard working AFL and CIO
leaders around the country, espe-
cially on local levels. And they really
do want to revive the labor move-
ment, and do the best kind of job for
their members to win better living
standards, security on the job, better
health and welfare—and above all
gain some sense of future well-being
by planning for the onrushing world
of automation.
These are people we can and must

work with, and we will. These are
the kind of people who asked me:
How are you guys doing? And to
whom I was able to answer: We're
doing all right.Name:  _Address.


