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'Epochal Dock Agreement on Mechanization,
Modernization Will Go to Referendum Ballot

Vis a Vis These table-level candid camera exposures were made during one of the final fishbowl negotiationsbetween ILWU and PMA during the Coast dock caucus when historic agreement was reached on a
Mechanization and Modernization Fund of $5 million a year. On the employer side of the table are Vice President
Ben Goodenough, President J. Paul St. Sure and Vice President James Robertson of PMA. Shown on the union side
are ILWU Secretary-Treasurer Louis Goldblatt (partially hidden), Coast Labor Relations Committeeman L. B. Thomas,
President Harry Bridges and CLRC Member Howard J. Bodine. The agreement, recommended by the caucus, will be
acted on by referendum ballot of the longshore division of ILWU. (Text of agreement starts on page 5.)

How Serious Is This Recession?

Survey of Hidden Facts Indicates
Unemployment Higher Than US Says
(Prepared by ILWU Research Department)

The facts of a recession are being
hidden under a cloak of falsely opti-
mistic business statistics.
The country is told daily our econ-

omy is rising steadily. The Gross Na-
tional Product has been rising; so has
personal income; and total employment
has about stabilized at a rather high

and unprecedented level.
But if you look deeper into the eco-

nomic picture you begin to find clear
evidence that a recession: has already
begun.
Here is some hard evidence—often

hidden:
• Production has dropped gradually
since January, the drop being most

Government Report Reveals
Serious Jobless Situation
(From The Dispatcher's Washington Office)

WASHINGTON, D. C.—Government
figures reveal that the nation's over-
all employment picture, despite a slight
drop in the seasonally adjusted jobless
rate, showed many signs of deteriora-
tion during September.
The jobless rate, down to 5.7 per cent

from a 1960 high of 5.9 per cent in
August, still stands out as the highest
postwar September figure other than
those recorded for recession years.
, As for the jobless rate drop, it was
accounted for mainly by the "earlier-
than-usual model changeover in auto-
mobiles" which "exaggerated" the Sep-
tember measurement. ,
The continuing high unemployment

level and other disquieting develop-
ments are recorded in the Labor De-
partment's monthly report on the em-
ployment situation.

The report said that, due mainly to
seasonal influences, total employment

(Continued on Page 10)

marked in durable goods, metal and
materials.
• New orders by manufacturers have
dropped to the lowest level since last
November.
• Inventories have mounted to an all-
time peak.
• The steel industry is operating at a
little over half of capacity.
• Autos are not doing well.
• The housing construction industry
entered a recession in the second half
of last year. It is now running at about
1.2 million starts a year, compared to
1.5 million or more starts in the first
half of 1959.
• The stock market has been in a

(Continued on Page 4)

Election Notices
On Back Page

Who Said Said If
I don't always agree with Lyndon Johnson, but you have to

give him credit. He took everything relating to integration out of
those civil rights bills. * " He has always opposed Congress'
implementing the segregation decisions of the Supreme Court.

(Turn to back page for name of author))

No Layoffs,
And Earnings
Guaranteed
SAN FRANCISCO—A mecha-

nization and modernization
agreement which the parties de-
scribed in a joint release as
"epochal in the annals of indus-
trial relations" was reached here
October 18 between the ILWU
and the Pacific Maritime Associa.
tion.
The agreement involves a fund of

$5 million per year to be paid by the
employers to provide for benefits to
West Coast dock workers in exchange
for introduction of improved methods
of work and labor-displacing machin-
ery. The new fund is in addition to the
$1.5 million already contributed by the
employers as results of agreement
reached in June, 1959. It will commence
upon ratification and run to July 1,
1966, and total $29 million during its
life.
The new agreement is in addition to

the present coast longshore agreement
covering wages, hours, pensions, health
and welfare and dental care, and ap-
plies to all workers presently in the
industry who are fully registered.

NO SPEEDUP
The earlier collective-bargaining

agreement, which was due to expire in
1962, has been extended also for five
years with annual reopeners on wages
and other matters.
The new mechanization and modern-

ization agreement provides:
1. No layoffs.
2. A guarantee of minimum week-

ly earnings.
3. Early retirement or a lump

benefit at normal retirement.
4. Additional death and disability

benefits.
5. No individual speedup, no In-

fringement o safety rules for
the entire longshore work force..

In exchange for these benefits and
its $5 million yearly cost the employers
"are relieved from restrictions in the
contract and working rules dealing
with sling loads, first place of rest,
multiple handling, gang sizes and man-
ning scales, so as to permit them tie
operate efficiently, change methods of
work, utilize labor saving. devices and

(Continued on Page 4)
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A Bold and Momentous Step

IN THE YEARS to come, we believe, the docu-
ment which was initialed by the ILWU and

the Pacific Maritime Association on October 18
will be universally recognized as an historic
breakthrough. The "epochal in the annals of
industrial relations" characterization of the
event in the joint release issued by the parties
was no mere fanciful phrase. It was the most
precise and correct use of language, for the
dictionary definition of "epoch" is "the begin-
ning of an era," an event from which other
events are dated.
The epoch of the machine age was the in-

vention of the wheel and the era which it ush-
ered in has been many ages with us.

It has been a blessing and a boon to mankind,
and also the creator of enormous human prob-
lems. As it took the heavy load off a man's
back, the machine was a great thing, but when
it not only took the load off a man's back, but
also dissolved man's opportunity to earn a live-
lihood, it then became a monstrous and evil
instrument.

It was thus with the men in England called
Luddites—the name given to the "machine-
wreckers"—who one and a half centuries ago
came storming out in bands to destroy the
newly invented textile machines that threat-
ened their livelihood and their pride as crafts-
men.
There was great distress in the land at that

time, and thousands were suffering layoffs as
the new machines were introduced. For those
who kept working, conditions became even
worse than before. Far from taking the burden
off their backs, the machine became a symbol
of a new slavery.
The rioting and destruction spread from Not-

tingham to Yorkshire and Lancashire, as pro-
tests against reduced wages and more onerous
working conditions. The public supported the
workers, but in a short time soldiers were
killing spinners, at the request of employers,
and later there were mass trials and hangings.

Out of these early and violent organized ef-
forts, there grew gradually a trade union move-
ment, and a recognition that the machine was
here to stay and that only by organized effort
and intelligent planning could man hope to live
with this once-hated symbol.

LATELY the problems engendered by the
machine have begun to back up and clog

the whole economy with the result that there
now exists growing awareness on the part of
the public generally. People are becoming aware

that the bankruptcy of the 'State of Michigan,
principally because of the displacement of auto
workers, is no thing to rejoice about; aware
also that with the accelerating mechanization
in all industries, there is no place -where the
displaced auto workers can find work, nor the
steel workers or others. And these workers
can't build houses, or even rent decent ones, or
buy new machines or movie tickets, or get
barber shop haircuts or shoeshines. It doesn't
take long for the whole economy to feel the
deleterious impact. •

THE Mechanization and Modernization agree-
ment reached by ILWU and PMA is a bold

and momentous new step toward solving the
human problem that comes with the other
blessings of improved production devices and
methods. The agreement says, in effect, insti-
tute every device and improved method that
can be found, but lay off not one man and
guarantee every man on the work force that
he shall receive not less than an agreed-upon
minimum weekly wage, nor shall he be speeded
up or made to work under unsafe conditions.
Even without any of the several additional
benefits these things would be worth the deal.
What a difference it would have made if auto,
steel and other workers had won such guar-
antees before mechanization and modernization
engulfed them.

The full text of the agreement is set forth
on the inside pages of this issue. We hope every
longshoreman and clerk will study it thorough-
ly, hear his caucus delegates' report, discuss it
and be prepared to cast his secret referendum
ballot on the matter in his own best interest.
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By Harry Bridges

WITH THE NEW longshore agreement on mechanization
and modernization we have taken the first step among

American unions in trying te meet the workers' problems aris-
ing out of the technical revolution now sweeping American in-
dustry—whether you call it automation, mechanization or some
other term.

We realize that a: complete and absolute solution to the prob-
lems resulting from machines displacing men can't be found
under our present economic system. Employers invest in expen-
sive equipment because they expect to make money by doing so.
To employers the costs involved are the dollar costs; and they
add little or nothing to these costs for the men whose work
opportunity is being reduced.

As a union we could have embarked on a program of "no
machines" or a program of letting the machines come while we
used our union strength to keep "witnesses" on the job. Either
program in our judgment would not work and would be disas-
trous for the union. We debated these alternatives at the Port-
land caucus in 1957 and unanimously decided that the time had
come to use our union strength in order to get a share of the bene-
fit from the new methods by cooperating in their introduction and
operation. The new agreement is an effort to do just this. It is a
program to get benefits and security from the new methods,
such as early retirements, a floor on earnings, vesting rights
in the fund, etc., in addition to the wages, hours and conditions
we already have and will improve in the future.

We have nailed down job security for the entire fully regis-
tered class A work force, with a guaranteed income, no layoffs,
and a beginning of making the work easier, cleaner and safer.
With the machines and the new. methods come a guarantee
against speedup and harder work.

A backward industry is like a backward country. An under-
developed nation will never be able to raise the standard of
living of its people without industrialization. And an industry
which persists with back-breaking, hand labor will be in the
same spot.

In addition, we have exclusively reserved a portion of the
easier dock work for those of our members who are older, ill
or disabled and though not yet eligible for retirement, still
able to do some "light" work. They will continue to be able
to make a living until they retire.

WE RECOGNIZE how tough it's going to be to make a
change from the way we have been doing things on the

waterfront for the last quarter of a century. The age-old fear
of the machine by the workers has been well founded. But
let's never forget that what the worker fears is the way the
machine is used, the manner in which his skills or his job
security is wiped away. He does not fear the machine as a pro-
ducer of more goods, as a means of living a longer and happier
life, as a provider of safe, cleaner and easier work. Workers
who smashed machines in the past were not trying to "hold up
progress," they were hitting back at a system which denied
them any benefits from the new machines and from progress.

Over the past five years, as part of our program to meet
mechanization and modernization, we were able to cut the work
shift from 9 hours to 8. And then we moved on to the 8 hour
guarantee. Now we've been through six months of negotiations
and an 18-day caucus to take on the next major step before us.

We can expect that it will take some time before the mem-
bership's questions are answered on this new agreement. The
kind of clarity we need before a rank and file referendum vote
can be taken will require full reports from the delegates, stop-
work meetings and follow-up reports from the officers and mem-
bers of the Coast Committee. As we see it at that point, if the
members aren't convinced that this program will mean more
security and a better life for them they should vote it down
and vote against change and for trying to keep things as they are.

We saw many delegates who came to the caucus 18 days ago
determined to keep things as they are, leave here convinced that
the program is in the best interest of the membership.

IT PROBABLY WON'T be until 
around the first of the year

before we can put the agreement to a vote, even though it

is to our benefit to ratify it as quickly as possible. But we'll
need all the intervening weeks to get the facts to the members.

In addition, we can't forget as the officers -reported to the
delegates at the caucus, that whichever presidential candidate

is elected undoubtedly an anti-labor drive is in the works, with
demands for stringent application of anti-trust laws to unions,
curbs on the right to strike, and legislation against so-called
"featherbedding" and the use of unnecessary men on the job.

Our program is not for the purpose of placating any politician.

If this new mechanization agreement is ratified it will be orders

to the officers to carry it out in the interest of the membership,

and that's exactly what will be done. No more, no less.

I personally feel that this new agreement on mechanization

and modernization is the greatest achievement of the union—

and the greatest step forward since the establishment of the

hiring hall, decasualization and union security after the 1934

strike. Just as that opened up a new way of life for the men

on the waterfront, the present agreement will go down as an

equally significant turning point in the life of the union and

the membership.next issue, October 31)



Courageous Nobel prize ner Dr. Li n u s
Pauling, ,:vorld famed California Insti-
tute of Technology scientist and cru-
sader for peace, is seen as he refused
again to name last week fellow scien-
tists who helped him circulate peti-
tions calling for a ban of nuclear
weapons. "1 am not willing to sacrifice
other people," Pauling told the Senate
Internal Security Sub-Committee. "I
am convinced that reprisals would be
visited against them by this Sub-Com-
mittee." Pauling in 1951 spearheaded
the drive that brought more than 11,-
000 signatures from scientists in 50
countries on petitions filed with the
United Nations. Despite the fact that
he has been threatened with jailing on
charges of contempt, the renowned
scientist has refused to name names.

Porter Attends Meet
On Disarmament
NORTH BEND, Ore. — Charles 0.

Porter, Oregon's representative from
the lumber belt, has left for Paris to
attend an eight-nation efffiliffrftge meet--
ing of parliamentarians charged with
planning an unofficial East-West dis-
armament conference to be held later
this year.
In a press release, sent to home state

papers before he embarked, the Con-
gressman called the disarmament
agency recently established by Presi-
dent Eisenhower—and for which the
President so far has been unable to
find a director—a "step in the right
direction, but far too small."
Porter pointed out that in the past

ten years we have spent less than a
million dollars on this vital question,
while this year alone our nation is
"spending $46 billion on incredibly
dangerous and increasingly expensive
arms."
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Who Killed Liberal Program in 86th Congress?

Democratic-Controlled Committee
Bars Most Progressive Legislation

By JEFF KIBBE
(1LWU Washington Representative)

WASHINGTON, D. C.—On one of
the more meaningful questions kicking
around in the election campaign—who
killed liberal programs in the 86th Con-
gress ?—Democratic leaders are hardly
being honest with the voters.
Their standard-bearer, Sen. John F.

Kennedy, argues that the blame for
gutting medical care for the elderly, or
burying other social measures, belongs
to President Eisenhower. His vetoes,
or threats of vetoes, are what did the
trick, daims Kennedy.
Such an answer accomplishes several

things, all to be desired by a resource-
ful politician. It explains away the al-
most two to one majorities held by the
Democrats in the House and Senate. It
also points to the satisfying conclusion
that things will be different when a
Democrat occupies the White House.
The only thing wrong with this art-

ful pitch is its premise. President Eis-
enhower, as the record lays bare,
doesn't stack up as the big villain. His
use of the veto—threats or otherwise—
made him an accessory but little more.
In. point of fact, Eisenhower only '

vetoed one cherished Democratic pro-
gram: aid for distressed areas. He
didn't have to swing the Presidential
axe more often. The principal perpe-
trators of the crime were in the halls
of Congress itself.

RULES COMMITTEE
A single committee, for example, di-

rectly or indirectly killed at least five
top-ranking liberal proposals as well as
obstructing a number of _others. And
since this legislative body—the House
Rules Committee — was manned by
eight Democrats and four Republicans,
its deeds cannot easily be blamed on
the White Rouse or the other party.
The Rules Committee is only one of

many barriers that barred the 86th
Congress from making progress to-
ward new frontiers. Others were the
time-honored filibuster, the seniority
system or committee structure, and,
finally, a bipartisan coalition on the
floor that operated as the majority
party on rollcall votes..
This combination of procedures,

practices, and party irresponsibility
might be termed the political realities
of the 86th Congress. They are the fac-
tors that largely shaped the session's
dismal record. They are essentially the
means by which reaction, despite the
smashing Democratic victory in the
1958 elections, ran the show.
Moreover, these obstacles will be

around next year when the 87th Con-

gress convenes. And if ducked now,
they are likely to prove decisive when
it comes to legislative performance.

Thus, a hard look at the record is
more than an exercise in nailing cam-
paign doubletalk. It also outlines the
job that must be undertaken to pro-
mote progressive legislation: the bar-
riers within the legislative processes
that must be removed.

A striking case in point is the House
Rules Committee, the champion wreck-
er of liberal causes. As the Washington
Star remarked, even before the post-
convention debacle, this unit was "the
greatest single handicap to achieve-
ment of an election-year legislative rec-
ord satisfactory to the predominantly
liberal Democratic majorities of Con-
gress."
The powerful Rules Committee is a

12-member body, always numbering
eight members from the majority and
four from the minority. During the.last
six years it has been presided over by
Howard Smith of Virginia—commonly
called Judge Smith. This wily leader is
also the master strategist for the 120-
odd Southern Democrats in the House.
Most of the committee's authority

stems from its right to decide what
bills, of the many approved by regular
standing committees, shall go to the
floor for action. It can clear a bill or
compel drastic changes as a price for
its approval. More often it simply
buries measures it doesn't like.
Almost nothing can be done in the

House—and thus in the Congress—
without the consent of the Rules Com-
mittee. Even when a bill passes both
chambers, it has the final say-so by
virtue of its authority to decide, if the
bills differ, whether the House version
should go to conference for a compro-
mise.

DIXIE-GOP -COALITION410***
For some years the committee has

been manned by four Southerners, four
Northern Democrats, and four Repub-
licans. From this lineup there generally
emerged a peat conservative coalition,
including the four Dixiecrats and at
least two Republicans. So high wide
and handsome were its operations, that
the Rules Committee came to be known
as the "Third Branch of Congress,"
equal to and often superior to the
House and Senate.
Minimum wage legislation is an ex-

ample of how the committee's reputa-
tion has been earned. First, when the
Labor Committee reported a moder-
ately gdod bill, Judge Smith and his
cohorts only permitted it on the floor
under conditions which helped promote

a Dixiecrat substitute that trimmed ad-
ditional coverage to a bare million per-
sons and sliced the proposed minimum
from $1.25 to $1.15.
Subsequently, when the Senate

passed a conflicting, more liberal meas-
ure, the Rules Committee played its
trump. It authorized a conference only
on condition the House conferees would
hang tough behind the House bill. This
arrogant maneuver, destroying any
possibility of compromise, killed the
legislation.
A similar example, where the com-

mittee defied the Senate and House,
developed around another Democratic
"must" — Aid - for - Education. Both
chambers passed differing bills but ran
into a stone wall when Rules, by a 5-7
vote, refused to let the legislation go
to conference.

VETO POWER
On other measures urged by liberals,

the committee simply used its veto
power, refusing to clear them for floor
action. Buried in this manner were a
Senate-passed public housing and slum
clearance program, the building-trades
common site picketing bill, two more
Senate-approved bills authorizing Fed-
eral aid to help build educational TV
stations and to assist the states in com-
bating juvenile delinquency. All these
bills, like many others, had previously
won approval by regular standing com-
mittees.
The difficulties of bypassing the dic-

tatorial authority of the committee
were well known to liberals when the
86th Congress convened. Since 1937,
when Southerners first seized control
and used its latent powers as a base for
coalition warfare against the New Deal,
the Rules unit has consistently plagued
liberal causes.
Two choices were open: either the

liberals could fight openly to cut the
committee down to is previous func-
tion, in which it acted as a sort of
legislative "traffic cop" for the major-
ity leadership, or quietly ask for some
minor reforms. The latter alternative
was chosen, and'all the liberals got was
a "pledge" from Speaker Sam Rayburn
that he would do his best in preventing
important bills from being obstructed.

Surveying the outcome near session's
end, Rep. Flynn,' Democrat of Wiscon-
sin, was forced to complain on the
House floor that the American voters
were "sick and tired and fed up with
the Rules Committee and the powers
they have of stifling the forward-look-
ing, progressive legislation that they
are stifling."
(This is the first of two articles.)

Canadian Labor Troubled by Raiding Forays
By CANADIAN CORRESPONDENT.
Some weeks ago the daily press car-

ried reports to the effect that the Ex-
ecutive Council of the Canadian Labour
Congress had set, up a "Vigilante Com-
mittee" to direct raids against the re-
cently expelled Teamsters Union. (The
CLC is the Canadian equivalent of the
AFL-CIO.)
Some labor leaders fear that this

may be the opening gun in an "open
season" campaign of raiding against
other expelled unions. They believe that
raiding, which results in bitter feuds

, and animosities, saps the strength and
energy of labor, leaving it divided- and
weakened in the face of concerted at-
tacks by the employers; that wars be-
tween unions help only the bosses who
are always quick to take advantage of
any division in labor's ranks.
What can and does happen when

civil war is carried on among labor
unions is vividly illustrated by a strike
of several hundred truckers currently
in progress against Canadian Pacific
Railway (CPR) Merchandising Services
in Vancouver, R. C.

The CPR recently gobbled up a num-

transport. Some of the workers in these
firms belonged to the Canadian Broth-
erhood of Railway Transport and Gen-
/era! Workers (CBRT), others to the
Brotherhood of Railway and Steamship
Clerks (BRSC) and still others to the
Teamsters Union.

Inevitably a jurisdictional war was
carried on among these unions. Finally
a deal was made by railway union lead-
ers in Ottawa whereby Vancouver CPR
truckers were transferred from the
CBRT to the BRSC. This was appar-
ently done without seeking the consent
or gaining the approval of the workers
concerned.
. The workers charge that the BRSC
has a "sweetheart" type of agreement
with the CPR, one that cuts down their
Previous wage rates and working condi-
tions and one that has never been
submitted to the membership for a
vote. Resentful about the transfer and
the new agreement, the workers de-
manded the right to • vote on a union
of their own choice. It appears that the
majority favor, the Teamsters Union,
which has won the best wage rates in
,the industry. The two railway unions,
the CPR and the government labor

strike to enforce what they consider
the time honored trade union principle
that workers have the right to choose
which union shall represent them and
also the right to vote on any agree-
ment negotiated on their behalf.
The head office of the CLC in Ottawa

immediately intervened in this strike
of Vancouver truck drivers, terming it
an "illegal wild cat strike." President
Jodoin of the CLC stated: "the CLC
wishes to make clear that the picket
lines maintained by the teamsters are
not legitimate. Members of unions af-
filiated to the CLC need not respect
these picket lines." Some unions did
cross the picket lines while others re-
fused. The CPR secured an injunction
against picketing. The strikers charge
that those recruited via government
employment agencies to take over their
jobs hav.e been given membership cards
by the BRSC.

It is not surprising that in some
quarters this strike is regarded not
only as a jurisdictional dispute but as
one in which fundamental labor prin-
ciples are involved. Many labor men
ask: "H this strike is illegal, then what
kind of a strike is legal? Only those of
CLC unions? Where will the line be
drawn?"
It is obvious that the ones who arct

suffering most from these unfortunate
developments are the workers them-
selves, and the only beneficiary is the
company.
The lessons of these events have

caused some labor leaders to suggest
that what labor in Canada needs most
at this time is unity committees that
will concentrate on ways and means of
uniting the still badly divided labor
movement.
The problems facing Canadian labor

are not small. We have more unem-
ployed in our country today than at
any time since 1945, and the figures
continue to go up month after month.
We appear to be at the beginning of
another economic crisis, which some
economists predict will be the worst
since the end of the last war. Hundreds
of thousands of workers, particularly
white collar workers, are still unor-
ganized. Strikes are becoming increas-
ingly difficult to win. The bosses are
stepping up their attacks on labor—at
the bargaining table, in the legislatures
and on the anti-labor propaganda front.
These are some of the big issues that

need to be tackled and this is why labor
needs unity committees. Unity is the
path, the only path, that can lead to
victory for labor in the difficult and..
troubled times that lie ahead.,

ber of British Columbia trucking firms board opposed their demand and a vote
in its steps to establish a monopoly in was refused.
trucking that it already has in railwaY,,.. The workers then decided to go on
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$5 Million A Year Won for
Mechanization, improvement

(Continued from Page 1)
direct work through employer repre-
sentatives while explicitly observing
the provisions and conditions of the
agreements.
NEGOTIATIONS BEGAN IN MAY
Negotiation of the agreement started

last May under a wage and other clause
opening of the Coast Longshore Agree-
ment dating from June, 1959. Wage in-

• creases and other matters were settled
before a June 15 deadline, and went
into effect as of June 16.
The negotiators stopped the clock on

mechanization and modernization and
stayed almost in continuous session for

• the four months ending today.
Most rapid progress was made dur-

ing the past two weeks during which
negotiating sessions have been held in

, fishbowl style with 95 delegates from
37 longshore, shipselerks and walking
boss locals of Washington, Oregon,
California and Alaska present and lis-
tening.

RECOMMENDED BY CAUCUS
The delegates were present for a

Coast caucus called for the purpose of
considering the negotiations. The cau-
cus has recommended acceptance of the
agreement which must go to secret ref-
erendum ballot, and also be ratified
by members of the PMA.
The Mechanization and Moderniza-

tion Fund will be built at the rate of
$5 million per year through July 1,
1966.
The weekly wage guarantee becomes

operative when hours fall below an
agreed level due to reduced work op-
portunity resulting from changes in
methods and labor-saving devices. It
will not apply to a drop in tonnage due
to decline in economic activity. Details
as to, eligibility and administration are
still to be worked out. '
The amount of benefits for early re-

tirement, vesting and death will be
determined by the union.

VOLUNTARY RETIREMENT AT 62

Voluntary retirement may be chosen
at .age 62 or thereafter with 25 years'
service at the rate of $220 per month.
Such early retirement will consume all
or part of the man's vested share of
the fund prior to his. 65th birthday.
Any residue of his share would be pay-
able in a manner determined by him.
Normal retirement will continue at

age 65 with 25 years' service, and with
payment of a lump sum equivalent in
whole or on a monthly basis as pre-
ferred. -

After 15 years of service there would
begin to accumulate a vested right 'in
the Fund. At the age of 65 with 25
years or more of service the right will
be fully vested.
In the event of death or disability

prior to reaching pension retirement a
man or his beneficiary will receive a
proportionate amount, depending on
years of service beyond 15.
ADDITIONAL DEATH BENEFITS
The widow or beneficiary where

more than 5 and less than 15 years of
service has been earned would receive
additional death benefits:
Pensioning can be made obligatory

at age 64, 63 or 62 with 24, 23 or 22
years of service and with the same pay-
ments as above, plus normal pension
payments, if such mandatory retire-
ment is mutually deemed necessary for
the purpose of reducing the work force.
Any disagreement between the parties
over mandatory retirement would be
subject to arbitration.

FIRST APPROACH IN 1957 '
First approach to the problem of

mechanization and modernization in
the West Coast longshore industry was
made in 1957 in strictly informal talks
between officials of ILWU and PMA,
after a Coast Longshore, Shipsclerks
and Walking Boss Caucus called to
consider the matter in Portland in
October, 1957, adopted a program look-
ing to full utilization of labor-saving
machinery with maximum protection
for the welfare of the wOrkers.

The Portland caucus authorized
union officials to undertake the in-
formal talks and approved a report of
the Coast Labor Relations Committee

Which recognized that mechanical kn.

provements "are an increasing trend
here to stay" and welcomed the lessen-
ing of hard labor performed in the past.

TWO BASIC OBJECTIVES
In November, 1957, an exchange of

communications between PMA and
ILWU relative to the informal talks
revealed two basic objectives. These
were. (1) to extend and broaden the
scope of cargo traffic moving through
West Coast Ports and to revitalize the
Jagging volume of existing types of
cargo, and (2) to preserve the present
registered force of longshoremen as the
basic work force in the industry; and
to share with that force a portion of
the net labor cost saving to be effected
by introduction of mechanical innova-
tions, removal of contractual restric-
tions, or any other means.
In mid-1959 the talks changed from

Informal to formal negotiations, and in
the contract signed that year the em-
ployers established a $1.5 million fund
as an indication of good faith in seek-
ing fair solution to the problem. Both
parties at that time lacked sufficient
data on the impact of modernization to
negotiate any firm agreement.
. All applicable sections of the agree-
ment will apply equally to the Ship
Clerks as to the Longshoremen.

How Serious, Is This

As Local 29 Artist Saw Them

Two familiar figures at ILWU dock caucuses and conventions over the years
were ca4stivt with their caricatures showing at the recent San Francisco caucus
by A. Torres, a delegate from Local 29, San Diego. At left is Frank M. (Small
Ports) Andrews of Local 47, Olympia, whose booming "Let's Go!" resounds
through The corridors as sessions are about to begin. Ai right is the artist's
impression of Jason A. Hopkins, president of Local 19, Seattle.

•Recession?

Survey of Hidden Facts Indicates
Unemployment Higher Than US Says

- -(Continued from Page 1) and do so with only half of its capacity.
downward slump for about a year now (3) Inventories have been going up
and looks about ready to repeat the for about a year, not only absolutely
sharper 1957-58 drop. but also in relation to sales, and now
fa Freight shipments are of direct int- stand at the unprecedented high of $93
portance to our members and are a key billions, despite the efforts of some in-
indicator of the economy's health. A dustries, such as steel, to cut inven.-
Wau Street Journal, Survey shows that teries.
traffic is not showing its usual autumn We are almost certain to have a drop
upturn, and indications are that the in inventories as business trims down
fourth quarter will be no better. and the cuts are likely to be even
• Corporate profits have been drop- sharper since the new machines pro-
ping since the second quarter of 1959. duce so fast that there is less need for
• Investment: The capital goods inventory than in the past.
spending boom has come to an end, When this happens we will also, in
leveling off at about $37 billion a year, all likelihood, have a levelling or drop-
about four billion below the 1959 peak. ping of consumer credit, and the corn-
• Business failures have begun to bined effect of these two represents a
mount. By June, the amount of liability deflation of $15-$20 billion. .
involved in these failures was over (4) If we merely repeat the '57-'58 _
double that in January of this year. experience, we will have far more un- ,
• Credit: Much of the recent short- employed, if only for the reason that we
lived boom was based on increased use start this recession with about one'•
of credit. Consumer credit has risen at more million unemployed than before,
an accelerated rate in the past two the last), one.
years and now stands at an 'all-time FOREIGN COMPETITION
high of $53 billion.

• NET RESULT—LESS WORK

, The net result of all those economic
developments show up in the unem-
ployment figures.

According to the official figures,
non-farm employment has about stabil-
ized since the spring, average hours of
work have declined somewhat and the
number totally unemployed has grown
considerably,

It is considered quite significant that
the country now moves into a recession
with a hard core of between 31/2 to
four million totally unemployed accord-
ing to official figures. In contrast, the
'US started the '57-'58 recession with
less than three million unemployed;
and the '53-'54 recession with less than
two million unemployed.
• Moreover we believe the official gov-
ernment figures understate the true ex-
tent of unemployment.
ILWU estimates of unemployment

have been running between 53% to 7
million, roughly since the fall bf last.
year; about fifty per cent above the
official government figures. We believe
the ILWU estimate is more accurate
because it counts "hidden unemploy-
ment" among those the government
drops out of the labor force, as well as
an allowance for part-time unemploy-
ment. •r

PRICES STILL RISE -
Despite all of these unhappy econom-

ic developments, prices have continued
their slow but steady tise, averaging
abikUt two per cent a year during the

last five years.
It should be remembered that prices ,

continued to rise throughout the '57-
'58 recession, indicating the extent of
monopoly control - in administering
prices.
-There are several reasons why we

belieNie this one will be worse than the
'57-58 recession:
(I) The present recession has devel-

oped to this point despite strenuous
efforts by the Eisenhower Administra,-
tion to prevent it. They realized that a
recession would hurt the Republican
Party's efforts in this election year.
As signs of recession began to

emerge, the Administration rushed in
with a series of measures designed to
encourage people to borrow and spend,
an& to stimulate business. The lending
power of banks was increased by the
Federal Reserve Board, interest rates
lowered and more new money was
pumped into bank reserves. The amount
of cash an investor Must put up to
buy stock on margin was reduced. More
money was made available for housing
construction and to make mortgage
terms 'easier for the home buyer.
Moreover, the government quietly

stepped up the actual spending of ap-
propriations. Military expenditures
alone are going up by $2 billion a year.
Total government spending rose by
about $5 billion during, the second and
third quarters of this year; and gov-
ernment payroll increases added an-
other $11/2 billion. Government expen-
ditures were increased abdut twice as
fast aS in the period before the '57-'58
recession.
These actions by the government are

far more significant than words, espe-
cially in an election year. Their actions
indicate that they believe the situation
is very serious.

AUTOMATION

(2) There is more overcapacity than
ever before, resulting from many years
of .heavy 'investments in technelogic,a1

improvements.
If we take the picture in steel as an

example: Prior to the 1957-58 recession,
steel was producing at practically full
capacity. This dropped to roughly half
of capacity during the '57-'58 reces-
sion. Despite the steel strike, the boom
thereafter was short-lived and the steel
industry rapidly dropped to half of ca-
pacity and that's where it now stands.
It's quite significant that the steel
dustry can meet the demands of an
economy with 68 million people work-
ing and producing a Gross National
Product of over half a trillion dollars,

(5) We are beginning to get really
massive competition from abroad, par-

• ticularly from countries like Germany
and Japan.
• While US exports expanded by 71
per cent during the 1950's, the exports
of Western Europe and Japan expanded
by 136 per cent. More imports are com-
ing into the US market despite tariff
barriers. In addition, we are meeting

/heavier competition in foreign markets.
(Much of this "foreign" competition is
from firms located abroad but owned
by US interests.)
Foreign competition did not affegt

us much in previous recessions because
foreign countries produced so little and
their own needs were so great. But for-
eign production has soared, advancing
about twice as fast as ours since 1957.
(6) While the decade of the 1950's

witnessed an extraordinary expansion
of US investment abroad (from $17.5
billion in 1950 to $37.4 billion by 1958)
it is obvious that the anti-colonial de-
velopments throughout the world, will
tend to reduce this, and this might tend
in turn to reduce our volume of trade.
For example, after the Cuban revo-

lution, about a billion dollars of US
private investment in Cuba was na-
tionalized. In addition, the flow of US
investments in Latin America dropped
from $945 million in 1958 to $644 mil-
lion in 1959. Developments in Africa
and the Near East point in the same
direction—a steady restriction of the
areas abroad in which we can do "busi-

ness."
4
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(Printed by request of the ILWU Coast Longshore, Shipsclerks and Walking Boss
Caucus for the information of longshore and clerks members in advance of stop
work meetings and reports from Caucus delegates.)

INTERNATIONAL LONGSHOREMEN'S & WAREHOUSEMEN'S UNION

PACIFIC MARITIME ASSOCIATION
Memorandum of Agreement on Mechanization and Modernization

IL Provisions for
Efficient Operations

(1) The Longshore and Clerk's Agree-
ments and local agreements (exclusive of
Walking Boss agreements) shall be revised
and amended in the manner set forth herein
so as to eliminate restrictions in the con-
tract and working rules, as well as in un-
written but existing Union unilateral re-
strictions and arbitration awards which in-
terfere with the Employers' rights dealing
with sling loads, first place of rest, multiple
handling, gang sizes, and manning scales,
so as to allow the Employers to:

a. Operate efficiently
b. Change methods of work
c. Utilize labor-saving devices
d. Direct the work through employ-

er representatives while explicitly
observing the provisions and con-
ditions of the• Agreements protect-
ing the safety and welfare of the
employees and avoiding speed up.
"Speed up" shall be understood to
:refer to an onerous workload, on
the individual worker. It shall not
be construed to refer to increased
production resulting from more ef-
ficient utilization and organization
of the work force, introduction of
labor saving devices, or removal
of work restrictions.

(2) It is the intent of this document that
the contract, working and dispatching rules
shall not be construed so as to require the
hiring of unnecessary men. The question of
whether or not men are necessary shall be
based on a determination of the number of
men required to -perform an operation in
accordance with the provisions of paragraph
A(1). Such determination shall take into
account the contractual provisions for re-
lief, the fact that during many operations
all men will not be working at all times due
to the cycle of the operation, but this shall
not be construed to sanction such practices
as four-on four-off or variations thereof.
The Employer may seek through the pro-

visions of the contract machinery to change
only those contract provisions, working and
dispatching rules which are in conflict with
the provisions and intent of this document.
Where changes are agreed upon at the Coast
Committee level they shall go into effect.
Where changes remain in dispute they shall
be resolved by the contract machinery.

Sling Load Limits
The sling load agreement shall be amended
to provide as follows:

I 1. The sling load agreement shall con-
tinue to apply to all loads built by long-
shoremen where conditions, number of men
on the dock and in the ship, and the method
lof operation are the same as when the sling
load agreement was negotiated.

2. In the case of all other commodities
or operations, where operations have

changed or where new commodities or op-
erations have developed, loads shall be as
directed by the employer, within safe and
practical limits and without speed up of
the individual. Any dispute arising with re-
gard to such operations shall be settled
through the grievance machinery with work
continuing as ordered.

3. An increase in the number of men man-,
handling cargo or the use of machinery.to
move or stow cargo on the dock or on -the
ship shall be considered a change in opera-
tions which permits the handling of loads
larger than previous standards.

4. Loads built by other than longshore-
men or loads built by longshoremen under
2 or 3 hereof shall be skimmed or not
skimmed as ordered by the Employer.

5. Nothing herein limits the Union's right
to raise the issue of onerousness of work
through the grievance machinery.

Place of Rest and
Multiple Handling
(1) There will be no multiple handling.
(2) Longshore work shall include the fol-

lowing dock work between the first and last
place of rest (unless waived by the Union,
in writing):

(a) High piling or breaking down
high piles

(b) Sorting
(c) Movement of cargo on the dock

or in a terminal, or to another
dock, terminal or warehouse

(d) The removing of all cargo from
longshore boards

(e) The building of all loads on the
dock.

The above work shall be performed when
ordered by the Employer. Longshore work
on the dock, as outlined in this section, is
left to the option of the Employer. The fact
that such Employer option is provided for
herein, does not require the Employer to
perform such work, but Employers are
hereby prohibited by this language from al-
lowing others than Longshoremen to per-
form the work.
(3) If jurisdictional difficulties arise in

the application of the above, whatever juris-
dictional agreements are reached shall not
result in multiple handling.

Section 1 of the Longshore Agreement,
"Definition of Longshore Work," Paragraph,
(a) shall be amended by inserting the fol-
lowing language as a new paragraph follow-
ing the words "companies parties to this
Agreement":
"The words 'first place of rest' in the pre-

ceding paragraph shall not be interpreted
so as to require multiple handling of cargo
on either discharge or loading operations or
movement of cargo on the dock or in a ter-
minal, or to another dock, terminal or
warehouse, i.e., no cargo delivered to a
terminal for loading on a ship, car, or
barge and no cargo arriving at a terminal
by ship or barge and subsequently leaving

a terminal shall require multiple handling
by longshoremen except as required by the
Employer.
"Cargo received on pallet, lift, or cargo

boards, or as unitized or packaged loads,
shall be considered as having fulfilled the
'first place of rest' requirement when un-
loaded from the carrier at a place desig-
nated by the Employer, and shall not be
rehandled before moving to ship's tackle ,
unless so directed by the Employer. Cargo
received for shipment but neither palletized
nor received as unitized or packaged loads
and to be palletized before delivery to ship's
tackle shall be palletized by longshoremen
only, (unless waived by the Union, in writ- .
ing). Cargo discharged from a vessel on
pallet; lift, or cargo bdards or as packaged
or unitized loads shall be considered as hav-
ing fulfilled the 'last place of rest' require-
ment, when it is dock stored just as it left,
the hatch. It may be removed by the con-
signee or his agent, without additional han-
dling, unless de-palletizing is ordered or
sorting is required by the Employer prior to
such removal. After cargo has been placed
on the dock after discharge from the ves-
sel, any movement of the cargo to a rail-
way car, any sorting on the dock, and any
building of loads on pallet boards on the
dock shall be done by longshoremen. This
will permit the teamsters to load their trucks
piece by piece from cargo boards after long-
shoremen have broken down piles and set
loads to the tailgate, floor or loading plat-
form.
"Longshoremen will load or discharge

trucks only when directed to do so.
"High piling or breaking down high piles

is longshore work. Outbound loads will be
set down one lift high on the docks and
then may be high piled only by longshore-
men, if so required by the Employer. In-
bound loads will be set down by longshore-
men in lift loads suitable for placement on
trucks."

Gang Sizes and
Manning

Section 9 of the Pacific Coast Longshore
Agreement, shall be amended to read as
follows:
The minimum basic ship general break

bulk cargo gangs shall consist of men as
follows:

A gang boss (in ports where such are
used)

A winch driver (two on single
winches)

A hatch tender
Two (2) sling or front men
Four (4) holdmen (including side-
runners)

Except as hereinafter provided: (1) On
loading operations the basic gang can be
the minimum number of men for all opera-
tions when the loads are being landed in
the vessel at their place of rest or being
stowed thereafter by mechanical equipment.
(2) On discharge operations this basic

gang can be the minimum number of men
when the loads are being moved to the point
of removal from the vessel by mechanical
equipment or are ready for slinging without

(Continued on Next Page)

1 Longshoremen, Clerks: Preserve These Pages for Future Reference
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Plan Jointly Trusteed ruirlid for Fully Registered Dockers
additional handwork except the placement
of slings or similar devices.
When cargo is to be hand-handled, then

.two swing men shall be added to the basic
gang for all discharge operations, and four
swing men shall be added for all loading op-
erations. Exception: When space and safety
are the factors that dictate that only one
load can be handled at a time, prior to the
handling of the second load, then the basic
gang can perform such handling providing
it is to last for one hour or more.
When the cargo handling operation to be

performed requires only a minimum basic
gang, that gang may be used to rig, uncover
and cover hatches without additional men,
so as to avoid deadtime under the eight hour
guarantee.
The flexibility to apply to siich swing

men as are called for herein (and to the sec-
ond winch driver) shall be the same flexi-
bility set forth in the August 10, 1959,
Memorandum in connection with the 8-hour
guarantee. Swing men, skilled or unskilled,
and the second winch driver, shall not be
added to the basic gang complement in or-
der to have ship's time guaranteed. They
shell have the 8-hour guarantee and the
right to callbacks without favoritism. They
may be released at the end of any shift
when they are not needed to start the next
shift.
The minimums set forth above can be

supplemented in any numbers as ordered
by the Employer, while needed, without
precedent.
Other lonashore work in connection with

• loading and discharging is to be performed
as ordered.
The Employer shall be permitted to bring

machinery and machine drivers into the hold
and to swing out an' equivalent number 'of
hold men, provided four basic hold' men are
retained at all times. . •

If loads above contractual limits are to be
moved manually, and additional men or ma-
chines are required to guarantee against
onerous individual workload, and to main-
tain safety standards, they will be provided.
Manning for existing operations shall con-

tinue with the Employer having the right
to ask for review of such manning through
the contract machinery in the following
situations:

1. Where existing manning for gen-
eral cargo operations, including
packaged lumber and mixed oper-
ations of break bulk and unitized
cargo, (other than hand-handled
operations) exceed the minimum
basic ship general break bulk cargo
gang; provided, however, that such
review shall not seek to reduce the
manning below said minimum basic
ship gang, and shall be based on a
determination of necessary men as
hereinabove defined.

2. In the case of other existing opera-
tions, such review shall be based on
a determination of necessary men
as liereinabove defined, and shall
not be limited by. the minimum
basic ship general break bulk cargo
gang structure.

When new methods of operation are in-
troduced the Employer shall discuss the
proposed manning with -the Union. If agree-
ment cannot be reached (at the Coast level)
the Employers shall .have the 'right to put
their manning in effect, subject to final
resolution through the contract machinery.

In, existing operations, where changed
methods have already been introduced
which eliminate hand-handling of cargo on
a piece-by-piece basis; or which eliminate
hand-handling of units (as in cases of
straight runs of unitized cargo, mechanically
landed, lifted and stowed and vice versa);
or which eliminate the need for hold men

by removal of devices, (as in the case of
chutes in scrap operation), the procedures
of this paragraph shall apply.
Dock gang units shall continue while pro-

viding for flexibility in the use of dock gangs.
The same safeguards with respect to speed

up, safety and welfare shall apply in the
case of gang size and manning as in the
case of sling loads.

If, during a shift, a change is made from
a discharge to a loading operation, and the
change requires additional men under the
provisions of this section, if the Employer
is unable to swing in men from ship or
dock from his own employees, the hold men
will work without additional men for a
maximum of fifteen loads but not more than
one hour.

B. Modernization and
Improvement Fund
Provisions

In return for a revised Longshore and
Clerk's Agreement incorporating the provi-
sions set forth in Paragraphs A and C "PRO-
VISIONS FOR EFFICIENT OPERATIONS,"
PMA will establish a jointly trusteed Fund
as hereinafter provided. The administration
and application of these revisions of the con-
tract shall be subject to' the grievance pro-
cedure at the Coast level.

1. The Fund shall include the $1.5 million
accumulated prior to June 15, 1960, and
will be supplemented by PMA contributions
.of $5,000,000 per year for a period of five
and one-half years. If at any time the maxi-
mum payments per year do not provide suf-
ficient money to meet fully the. guarantees
and benefits, the guarantees and benefits
shall be reduced propbrtionately.

2. The Fund shall be segregated into 2
parts and used for the following purposes:

(a) For all present fully registered
longshoremen and Clerks, minus attri-
tion; a guarantee of payment for a spe-
cified number of hours of straight-time

pay per week at the then current con-
tract rate, computed on an annual basis.
Such guarantee shall become operative
only when hours fall below the agreed
level due to reduced work opportunity
resulting from changes as provided in
Paragraph A hereof, but shall not apply
to a drop in tonnage due to a decline
in economic activity. Details of eligi-
bility and administration to be nego-
tiated.
(b) For all present fully registered

longshoremen and Clerks, minus attri-
tion; the types of benefits provided in
Union Draft of 10/4/60 Paragraph (2)
(b), Paragraph (1) to (7) inclusive. The
amounts of such benefits to be deter-
mined by the Union.

In regard to the benefit entitled "Manda-
tory Pensioning," PMA-ILWU shall have
joint control over application of early man-
datory retirement. If the parties disagree,
differences will be subject to arbitration.

C. General Provisions
1. The parties agree that they will abide

by all terms and provisions of the collective
bargaining agreements.

2. The parties agree that, should disputes
arise 'under these agreements all men and
gangs shall continue to work as directed by.
the Employer in accordance with the specific
provisions of the Agreements and that such
disputes shall be settled through the griev-
ance machinery of the applicable contract.
Only in cases of bona fide health and safety
issues may a standby be justified. The, union
pledges in good faith that health and safety
will not be used as a gimmick..
. 3. The „Union agrees_ 7thatJhe ,provisions
of. Section 16( f) relating to "Penalties. for
Work Stoppages, .. Pilferage, .Drunkenness
and Other Offenses" shall be • observed, and
that in the event of disagreement as to the
imposition of penalties under the "independ-
ent procedure" at the Joint Port -Labor Re-

(Continued on .Next Page)

Union Proposal for Early Retirement,
Vesting, and Death Benefits

(Actual level, of benefits to be worked out by joint trustees)

I. VESTING
A. Basic Vesting

Amount payable at age 65 or older upon
normal retirement. $220x36 ($7,920)

B. Death Benefit

1. Men not retired

a. Men with more than 5 but less than
15 years service. $220x12 I $2,640)

b. Men with 15 or more year service:
An amount, increasing on a
straight-line basis according to
years of service, from a minimum
of $2,640 at 15 years service to a
maximum of $5,000 at 19 years, 5
months service.

2. Men on pension (early, disability or
normal)
An amount equal to the difference
between $7,920 and the total sum
received before death in retire-
ment benefits of $220 per month.
(In the. case of mandatory early
retirement, where the monthly
benefit is $320, the extra $100 per
month shall not be considered in
computing this balance.) Men on
disability withdrawal would also
be entitled to a balance computed
in this way.

C. Disability Withdrawal
Men who are forced to leave the in-
dustry for disability reasons, whether or
not they qualify for disability pensions,
receive an amount, increasing on a
straight-line basis iccording to years of
service, from a minimum of $2,640 at 15
years service to a maximum of $7,920
at 25 years service.

. EARLY RETIREMENT
Voluntary
Men who reach 25 years-4of service at
any age before 65 may retire at any
age between age 62 and 65 and shall
receive $220 per month until reaching
age 65. If, upon reaching age 65, a man
has received less than 36 monthly pay-
ments, he shall receive the balance at
that time.
If a man dies while on early retirement
his beneficiary shall receive the bal-
ance of the 36 monthly payments.

Mandatory
Applicable to men who reach age 62
with 22 or more years service, men who
reach age 63 with 23 or more years, and
men who reach age 64 with 24 or more
years. Amount: $320 per month. Other
conditions same as apply to voluntary
retirement.
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Special Protection for Older Dock Workers Spelled Out
lations Committee level, the issue shall be
processed immediately through the griev-
ance procedure, and to the Area Arbitrator,
if necessary. The hearing and investigation
of grievances relating to penalties shall be
given precedence, on an equal basis with
discharges, over all other business before
the Joint Port or Joint Area Labor Relations
Committees and before the Area Arbitrator.
The Union further agrees that the provi-

sions of Section 7B(3) relating to removal
of Hiring Hall personnel for cause shall be
observed, and that any charges brought un-
der this subsection shall be processed
through the grievance procedure immedi-
ately and shall be given precedence, on an
equal basis with penalties and discharges,
over all other business before the Joint Port
and Joint Area Labor Relations Commit-
tees and before the Area Arbitrator.

4. The parties a'gree the basic purposes of
the Fund shall be specifically incorporated
in the Trust Agreement and further that
either party may on 60 days notice request
a joint review of the basic purposes of the
Fund no more than twice during the term
of the Trust Agreement, and that the initial
review may not be requested prior to a date
18 months subsequent to the effective date

Special' Protective Provision
For Older lock Workers

It was agreed that there would be an
exchange of letters between the. parties to
provide specific protection to longshore-
men assigned to dock work who are phy-
sically. unable to shift to other work'. The
letters Will embody the substance' of the
following language:

It is' rede*nized that'Cliang'eS
tions under this section of the Agreement
(e.g. Multiple Handling) will reduce work
availability for men currently -assigned to
dock work, some .of whom are physically
unable, by reason of age or disability, to
shift to other work. This agreement means
that both parties insure the dock jobs for
these men, suited to their age and physical
condition, an,d adequate to provide at least
35 straight time .hours of work. Whenever,
in any port, opportunity for these men
declines to the point that fewer than 35
straight time hours are 'available to them,
and it is agreed that there are not suitable
jobs to which they, can be shifted, men
eligible for early retirement shall be -re-
tired and the remaining then shall im-
mediately beceme entitled to the 35 
guarantee.

how-

90 Delegates,
SAN FRANCISCO -Ninety dele-

gates from 35 ILWU locals attended
the historic' longshore, shipclerks and
walking bosses caucus and participated
in the negotiations which concluded
with an historic • dock agreement on
mechaniza tion.

Second •Vice-President Germain
Bulcke presided as chairman, as his
last official act before resigning to be-
come Southern California Area Arbi-
trator . Gerard (Jerry) Preston 'acted
as CAUCUS secretary.

The delegates were:
Local 1, Raymond, Washington: Nor-

man A. Mattson. -

Local 4, Vancouver, Washington:
C. A. Bott.

Local '7, Bellingham,
George Wallace.
Local 8, Portland, Oregon: Charles

Ross, Francis J. Murnane, Fred Winter,
Everett D. Ede, G. Watson, Al Cara-
manica, R. T. (Bob) Baker.
Local 10, San Francisco: Andy An-

derson, Albert Bertani, George Brad-
ley, Harry Bridges, Martin Callaghan,

Washington:

of the 'Trust Agreement. If the parties can-
not reach agreement at these reviews, un-
resolved items or disputes may be referred
to the Coast Arbitrator for decision at the
request of either party.

5. In connection with the Modernization
and Improvement Fund PMA needs to be
assured that the Employer contributions to
the Fund will be currently deductible for
income tax purposes.

• The Union agrees to support PMA in ob-
taining such assurances from the proper
government agencies. Failure to obtain reso-
lution of these problems would require re-
negotiation of these issues.

6. Any contract provisions, working rules,
dispatching rules, unilateral rules or arbi-
trator awards in conflict with the provisions
of this document shall be nullified, or
changed to the extent necessary, in order
that they shall not prevent the operation of
this Memorandum of Agreement. Any dis-
putes concerning the interpretation or ap-
plication of this Memorandum of Agreement
shall be determined under Coast Labor Re-
lations Committee procedures. The parties,
by agreement, may refer proposed changes
which are of local significance only, to the
,Local area for negotiation. In the interest of
uniformity, any such matter negotiated at
the Area level must be approved at the Coast
level before being put in operation. Any
matter referred to the Area level and not
resolved within 30 days thereafter shall
automatically return to the Coast level, and
if not resolved there shall be presented to
the Coast Arbitrator for decision.

7. Wherever applicable the foregoing
paragraphs shall apply equally to longshore-
men and clerks. The provisions 0116(f) and
7B(3) of the Longshore Agreement sha,11.,be
•itiebrptitgteelti- th6 Pacific "Coast- Master
Clerks' Agreement.

8. In the event that the Union or any
Local fails or refuses to follow a Coast LRC
or Arbitrator's ruling interpreting or apply-
ing the provisions of this document, or in
the event of a work stoppage in any port
or ports in violation of the provisions of this
document, payments into the Fund shall be
abated during the period of such failure,
refusal or stoppage in the manner and
amount hereinafter provided, and the total
Employer obligation shall be reduced by
such amount.
The method of determining the amount

ot abatement shall be as follows:
The total Employer obligation on an
annual basis is at the rate of $13,650
per day. This shall be the maximum
amount of abatement per day. Within

this limit, the parties shall agree as to
the amount to be abated on a daily basis
in each instance of failure, refusal or
stoppage, whether on a Coastwide, Area,
or Port basis, and failing such agree-
ment, the Coast Arbitrator shall make
such determination.

D. Duration
This Agreement shall become effective

upon ratification by both parties and shall
run to July 1, 1966.

Amendments to Basic
Longshore and Clerks

Agreements
1. The present Basic Coast Longshore

and Master Clerks Agreements shall be
extended to July 1, 1966 subject to annual
reviews on June 15. Either party may ask
review of any item in the Agreements with
the exceptions of Mechanization and Mod-
ernization and Pensions.

2. The Coast Labor Relations Commit-
tee shall decide upon an equitable formula
for dealing with the question of offenses
which have arisen under Section 16(f)
during the term of the present contract in
order to prevent the unreasonable cumu-
lation of penalties into the term of the
Agreement as extended.

3. The issue of gear priority shall be
referred to the Coast Labor Relations
Committee in order to develop a coastwise
rule. The Committee shall take into ac-
count the positions advanced by both
parties in the current negotiations. Pend-
ing, agreement on .such coastwise rule, ex,
isting -local rules shall continue to. apply.

4. With 'regard to local agreements with
PMA or with PMA members (exclusive
of Walking Bogs Contracts) it is agreed:

a) That any provisions of the Coast
Agreement which are applicable
to the local agreements shall be
incorporated in the local agree-
ments.

b) That any provisions of the local
agreements which are in conflict

, with the Coast Agreement shall
be changed.

c) Any other changes in local agree-
ments can be made only by mu-
tual agreement.

5. Pensions are reviewable under the
terms of the Pension Agreement on July
1, 1961.
October 18, 1960.

35 Locals Attended History- Making Caucus
Bill Chester, Peter Dorskoff, Rein°
Erkkila, Charles Hoffman, Bill Hursch-
mann, Jim Kearney, C. W. Mayfield,
Bill McGee, Joe Mosley,. 'Johnny Oliv-
era, Robert Rohatch, Mike Samaduroff,
Henry Schmidt,' Frank L. Stout.

Local 12, CooS Bay, Oregon: Harold
Laharty, Russell K. Maine, Joseph Jak-
ovac, Willis Sutton.

Local 13, Wilmington, California:
George Kuvakas, Jack Spagnol, Nate
DiBiasi, Lewis A. Loveridge, Jimmie
.Valbuena, Carl M. Walter, W. T. Ward,
J. J. Gutierrez, Gordon Giblin, Louis
Arian, L. B. 'Thomas, Law-
rence.

Local 14, Eureka, California: Melvin
A. Davey, Dennis Hooper.
Local 16, Juneau,. Alaska: Erland

Pearson.

Local 19, Seattle, Washington: Jason,
Hopkins, James Spellacy, Ed Waalen,
Carl Christenson, Clarence Strong,
George Oldham.
Local 21, Longview, Washington: A.

Auvinen, Van Brunt.
Local 23, Tacoma, Washington: Fred

Smith, Tony A. Tomatich, Ray Feley.
•

Local 221, Aberdeen, Washington-:
Warren C. O'Conner.
Local 25, AnacOrtes, Washington:

Frank Daniel.
Local 29, San Diego, California: A.

Torres. •
Local 31, Bandon, Oregon: Bryant

M. Stevens.
Local 32, Everett,. Washington: Ivan

E. Stevens. •
Local 34, San Francisco, California:

Williarn J. Buth, Osborn',T. Cleary, C.
Donovan, G. J. Preston, Raleigh I.
Smith.

Local 40, Portland, 'Oregon: Max E.
Houser, L. E. Thornton..

Local 45, Rainier, Oregon: Cyril
Witham.
Local 46, POrt Hueneme, California:

M. Tony Garcia.

.Local 47, Olympia, Washington:
Frank Andrews.

Local :49, 'Crescent City, California:
William Ohlheiser.
Local 50, Astoria, Oregon: L. Le

Baunic.

Local Si, Port Gamble, Washington:
William H. Forrester.

Local 52, Seattle, Washington: T. E.
Sweeney:

Local. 53, Newport, Oregon: Paul
.Keady.. •-'

Local 54, Stockton, California: J.
Rendell,..D. Machado, M. Surplus, F.
Jaworski.

Local 60, Seward,, Alaska: Ralph
Rider.

Local 63, Wilmington, California:
James A. Jackson'. •
LOH( 68, St. Helens, Oregon: A. J.

Wagner.

Local 91, San Francisco, California:
Ralph Mallen. .
Local 92, Portland, Oregon: Virgil

Baker.

Local 94, Wilmington, California: E.
Bowen:

Local 98, Seattle, Washington: R.
Wagner.

_Fraternal Delegates
Local 6, San Francisco, California:

Luther Dolin, Bob Moore, Paul Heide,
Charles Duarte.

Pensioners
Local 10, San Francisco, California:
Stuyvelaar.
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Fall Election
Votes Tallied
For Local 13

October 21, 1960

WILMINGTON—Members of ILWU

Local 13 in Fall election and runoff

ballots cast votes for secretary-treas-

urer, two business agents, five dis-

patcher, a trustee; and ten members

of the Southern California District

council, as Well as three propositions.

Elected without opposition as secre-

tary-treasurer, in the primary,. Sept.

12-14, was L. L. "Chick" Loveridge. In

the same election, proposition 1, calling

for increase of dues of $1 per month,

was passed 1325 to 1186. Two other

proposals to make certain constitu-

tional changes were defeated.
In the run-off election, September

26-28; John "Long John" Gyerman was

named day business' 'agent; V. Jack

Spagnol, night business agent; "Babe

Reynolds; night dispatcher ; and four
men Nvere chosen day dispatchers:, Fred
"Van" Mnlligan, "Vic" Salcido,, Al„

Langley, , and Cecil .Brakefield. .;Robert
B., Rheinhart is the new trustee. •
The ten members of the, Disfrict

Council are:- John Gibson, Pete'"Pinity"
Harrington, Geore Kuvakas, Nate
Biasi, Harold •Billiarde, W. S. "Bill"

Lawrence; Minnie Gutierrez, Paul 0.
MacConnell, George Pophoff, and L. J.
Loveridge.

Oregon Solon Pledges
Fight for World Peace
EUGENE, Ore. — "We should stop

coddling dictators, increase communi-
cation with China and take a positive
approach to the problem of world dis-
armament," Rep. Charles O. Porter told
the Platform for Peace association here.
He told reporters he is "keeping his

promise" to spend a third of his time
working for world peace; and has organ-

ized "over 50 members of Congress to
work for peace through world law."

,0 
r A ,specially invited aria interested visitor during one of the fish-

boWl, negotiating sessions between ILWU and PMA during the
coast dock cau‘tus was Ted Merrill .9f Los Angeles who is chairman of the

•

joint Teamster-ILWU committee which was set up last year to solve jurisdic-
tional and other mutual problems of the two unions. Next to Merrill is former
ILWU 2nd Vice-President Germain Bulcke, chairman of the caucus, whose
resignation from union office took effect as the caucus adjourned. Bulcke be-
comes area arbitrator in Southern California under the ILWU-PMA coast agree-
ment.

NLRB Considers Problem of
'Free Rider' in R tW State

(Front The Dispatcher's Washington Office)

WASHINGTON, D. C.—The National

Labor Relations Board will hear oral

argument October 27 to consider, for

the first time, the issue of the legality
of an "agency shop" arrangement in a
"right-to-work" state.
The so-called right-to-work laws are

designed to prevent the requirement of

union membership as a condition of

employment. Agency shop provisions

btteP4 cc
What Unions Mean
'Editor: Let me tell you about the

time when there were no unions back
around 1908. My father was working
for $1.50 a day. We were a big family,
10 children, and we lived in company
houses, traded at company stores. We
very seldom received a pay check. Ra-
tions would run low and my mother
would go to the pay window and get a
"sticker,", a kind of script. On dad's
pay envelope they would paste a piece

of paper with the amount of the with-

drawals, and this would be called a
sticker. Most of the time the stickers
would be far more than the wages
earned for the pay day. This script had
to be spent at the company store. Prices
weie high and very poor quality. They
carried spuds, flour, beans, bacon, cof-
fee and sugar. A very poor grade of

pure lard and the butter sometimes

stank so badly, it spoiled in a couple

of days. We really did owe our souls

to the Company.
Just let a man or his family say a

word about unions and he got his walk-

ing papers, but not before he had paid

up his stickers. No stickers until you

have paid up they would say, then we

knew the job was about over. We would

drift through a week or two and then

we moved. Same thing on the next job.

Then about 1908 in August, the IWW

began to get names and hold secret

meetings, but just let the company find

out and out you would go, bag and

baggage.
The raise of the unions has been a

bard and a long struggle. If the people

who fight the unions ever had to go

through the hardships I have been,

they would never fight unions again.

If they had ever heard their babies

In the middle of the night cry out from
sheer hunger and hold their little stom-

achs and say "Mama, it hurts so bad

right here," and to know it was the

company's cause for not paying a de-

cent wage. Or see the husband and

father come in after 12 to 16 hours of

killing work, hardly able to drag, and

still have to eat beans and sow belly

for his supper, knowing the next day

would be the same to do over. They

would praise the unions instead of

fighting them. I say "Thank God" for

the unions and men that brought them

about.
MRS. JOSEPH C. MASLOUSKI

North Bend, Oregon

Ballot Box Protest
Editor: The unique characteristic of

this election year is the ballot-box blues

felt by many voters.
The past performance and present

campaign platform of both the Repub-

licans and Democrats promise us a

stepped-up armaments race. The only

real issue between Kennedy and Nixon

is how to raise the necessary money.

Kennedy proposes a federal sales tax

whereas Nixon proposes additional tax

incentives to the financial-industrial

community. The end result in both cases

will be the continuance of international

tension and an increased tax burden on

the wage earner and the people on fixed

incomes.
What is my remedy for such ballot-

box blues? A record turn-out at the

polls with a write-in vote for any person

who the voter feels has worked for

peace and an end to the armaments

race, and believes in decreasing and

more equitably distributing the tax

load.
A large protest vote of this kind will

dramatically manifest the peace senti-

ment of the electorate, which the of-

ficially elected candidate can ignore

only at the risk of his own political

future.

generally require employees not be-
longing to the union to pay sums,
usually in amounts equal to union ini-
tiation fees and dues, to obtain or hold
employment.
The Indiana Appellate Court rea-

soned that Indiana's right-to-work law
only forbids arrangements requiring
union membership. As an agency shop

does not require union membership,
the court found, the statute did not
apply to .an agency shop arrangement.

General Motors Corporation is
charged by the United Auto Workers
(AFL-CIO) with violating bargaining
provisions of the Taft-Hartley Act. The
basis of the union's charge is the com-
pany's refusal to negotiate over an
agency shop agreement for the com-
pany's Indiana plants.

General Motors says such signed
agreements would violate Section 8 (a)
(3) and (1) of the Taft-Hartley Act,
and therefore contends it has no obli-
gation to bargain on the subject.

Auxiliary Is Proud
Caucus Participant
SAN FRANCISCO—"Cup of coffee,

please."
"Let's see that old assembly line

operate." "Any more sandwiches '"
"How about a doughnut?" "Say, this is
all right—tastes good and I'm dry after-
that caucus meeting."

Hard-working Auxiliary women took
these comments in their stride. Some
of them had been preparing for this
coffee line since 7:30 in the morning.

Nadyne Qua rtero, Northern Califor-
nia District Council President, ex-
pressed the feeling of the women who
had put in such long hours serving
caucus delegates:

"The women aren't here for any
other reason fundamentally except that
they believe in fully backing the union
and its members. We are trying our
best to make clear that we support the
union in everything it is trying to do.
This coffee service is something the
men can see as a concrete example of

our support.

"We want them to know that Auxili-

aries are important—but not just for

coffee during a caucus. Auxiliaries sup-

port ILWU program in a hundred ways

in the communities in which we live.

"Pats on the head are appreciated

by us. But we also need a strong help-

ing hand to assist us in bringing Aux-

iliaries up to the standards of their

potential. Don't forget us after the last

cup of coffee is served."

Caucus Hits
Distortions
On Cuba Trip
SAN FRANCISCO — Misrepresenta-

tion of the meaning and spirit of the
trip of ILWU overseas delegates who
visited Cuba recently was soundly con-
demned by delegates at the Longshore,
Ship Clerks and Walking Bosses Cau-
cus during the final session, October 19.
On a motion by delegate Francis

Murnane, Local 8 president, who with
Jimmy Gutierrez, Local 13, and New-
ton Miyagi, Local 142, studied condi-
tions in Cuba, Mexico and Venezuela
last July, the caucus repudiated as a
"deliberate misrepresentation" recent
articles by Fulton Lewis Jr., and the
Seafarers Log, official organ of the
Seafarers International Union (AFL-
CIO).
The Seafarers Log wrote on August

19 that the three ILWU delegates
signed a manifesto in Havana that in-
cluded a pledge ,"to give our lives to
defend the Cuban revolution." Fulton
Lewis Jr. picked up the same story,
which was run under the headline,
"Bridges Pledges , for Castro" in an
Alaskan paper.
This was declared by Murnane as an

outright fabrication, which neither
Lewis nor the Log have bothered to
correct, although other newspapers
which ran the story did make correc-
tions.
Murnane, Gutierrez and Miyagi

pointed out that they did not sign any
declaration at the meeting they at-
tended, but were merely there as ob-
servers.

Promise More
Shipments of
Astoria Grain
ASTORIA, Ore.—The Pillsbury com-

pany last week picked up its option to

lease the unused portion of the Port of
Astoria grain elevator, and will use the
facility for grain shipments abroad.
Agreement between the two on the

amount of grain to be shipped, accord-
ing to local press releases, was merely

"verbal."
About half the elevator was already

under lease to the big Minneapolis-

based firm, in connection with its local

flour mill operation. The plant has been

on curtailed production since April,

with crew members who belong to

ILWU Local 18, averaging two, three

and four-day work weeks.
According to a company house or-

gan, the firm is to have flour manu-

factured to its "specifications" in sev-

eral Latin American countries, under

"licensing" arrangements. It has also

signed an agreement with the Repub:

lie of Ghana to build and operate a mill

in Africa.

Portland Supports Sears Boycott
PORTLAND, Ore. — Local 8 and

Checkers Local 40 recently voted unani-

mous support to the national boycott

against the union-busting Sears-Roe-

buck chain.

Caucus Stands in
Tribute to,Bulcke
SAN FRANCISCO—In a standing

tribute of praise to ILWU Second

Vice-President Germain Bulcke,

whose resignation ,to become Area

Arbitrator in South ern-California

took effect at the close of the caucus,

delegates voted unanimous endorse-

ment of this resolution presented by

William "Bill" Lawrence, Local 13

delegate:
"All locals of the Southern Cali-

fornia ILWU wish to warmly wel-

come Germain Bulcke to his new

post as Area Arbitrator.
"We all consider Brother Bulcke

as a man of great wisdom and in-

tegrity.
"Furthermore we are confident

that the Bulcke family will find

their new location desirable and en-

joyable with a successful continua-

tion of a great trade union career."MRS. B. B. JONES,
Mill Valley, Calif.
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cies of the Republican Party, nor can
we endorse a great many of the things
that Nixon has done and still stands
for which are against the best inter-
ests of the American people, we be-
lieve that for our union and the people
we represent, Nixon is the lesser evil.
"We, therefore, urge that members

of the ILWU family in Hawaii vote
for and help elect Richard M. Nixon
as the next President of the United
States."

Veteran Oregon Unionists
Face Immediate eportation
PORTLAND — Oregonians were

stunned this week by the announce-
ment of District Immigration Director
James L. Turner that he is going to
deport two long-time Portland resi-
dents and union members, William
Mackie and Hamish Scott MacKay, in
the face of Senator Morse's pledge to
Introduce special mercy bills in behalf

of the two men when Congress con-
venes in January.
Mackie, born in Finland, has lived 50

of his 51 years in the United States.
MacKay, 55, born in Canada and de-

White Homebuyers
Ignoring Race Bars
NEW YORK — Large numbers of

whites in Northern cities are buying
houses in racially mixed neighborhoods
regardless of whether they prefer
white or Negro neighbors, reports a
study released recently by the Fund for
the Republic's Commission on Race
and Housing.

The report also concludes that In
Northern metropolitan areas Negroes
are less and less subject to unfavorable
economic discrimination when they
seek to buy a house, either in purchase
price or in obtaining financing.

The study, entitled The Demand for
Housing in Racially Mixed Areas and
published by the University of Califor-

nia Press, is the fourth of live reports
in a Race and Housing series financed

by a $305,000 Fund of the Republic
-grant.

Oregon Local Asks
Hoffa Re-Election
PORTLAND—A rank and file policy

committee, executive board and offi-
cers of the largest Teamster local in
Oregon, Local 162, has announced the
formation of a rank and file cpmmittee
for the re-election of James R. Hoffa
as General President of the Interna-
tional Brotherhood of Teamsters.

The Oregon local union is made up
of some 6,000 members.

Lew Cornelius, the union's executive
secretary, said that the rank and file
action was the first such step taken by
any Teamster union in the country. "I
hope that other committees for the re-
election of our General President will
be formed in every part of the nation."

Local 12 Supports
New Portland. Paper
NORTH BEND, Ore.—The member-

ship of Local 12 is almost unanimous
in subscribing to the Portland Reporter,
Local 12 member Don Brown reports.
The bi-weekly, staffed by newspaper

strikers, is slated to become a daily on
or about November 1 and features ar-
ticles by former bi-liners on the Ore-
gonian and Oregon Journal, including
Walter Mattila, Louise Aaron, Herbert
Larson and Elinor Pillsbury.

Local

•

HONOLULU—Hawaii's ILWU Local
/142, in a policy statement by its Elec-
tion Campaign and Legislative Com-
mittee, noting that Democratic presi-
dential candidate, Senator John Ken-
nedy publicly stated his desire to "de-
pose" Harry Bridges as head of the
ILWU; last week urged its members to
vote for Vice President Richard Nixon
as a "lesser evil."

The policy statement on the presiden-
tial election follows:
"In reviewing the records of both

major presidential candidates, we find
both lacking in any desire for a pro-
gram for bringing an end to the cold
war which drains our resources and
keeps- us under the threat of nuclear
war.
"A vote for either is a vote against

a positive program for peace and prog-
ress.
"Obviously, however, either Kennedy

or Nixon will be elected. We must, there-
fore, examine whether or not one of

sc,ended from a signer of the Declara-
tion of Independence, has lived 30 years
in Oregon.
Both have Portland families and

both have exhausted their resources in
the courts. Chief Justice Warren was
one of four high court judges who dis-
sented from the Supreme Court ruling
sustaining the deportation order
against Mackie.

Senator Morse introduced a bill in
the Finnish - American's behalf last
May; later introduced similar legisla-
tion to help MacKay; but Congress ad-
journed before action could be taken.
The Columbia River District Council

congratulated Morse for his efforts to
save the two men. The council has been
identified with various phases of Mac-
Kay's 11-year fight to remain here. He
is a member of Carpenters' Local 738.
Immigration Director Turner told

the -press he had "reservations" for
Mackie on a polar flight leaving for
Helsinki on October 23. MacKay is
slated to be sent into exile the follow-
ing day.
Both men were active; in the early

'30's in the Oregon Workers Alliance,
sa organization which helped to get
bread for the hungry.

Banks Seek Curb
On Credit Unions
OAKLAND-!---Bankers are setting up

machinery to see that credit unions
don't venture beyond their "original
concept" and become "a third banking
system," Credit Union Digest reports
In its current issue.
The Digest, a California Credit Union

League publication, says the American
Bankers Association has named a com-
mittee on credit unions with a full-time
secretary "to coordinate its research
and educational objectives."
ABA's national office will funnel to

state committees news of credit union
efforts "to secure enactment of legisla-
tion fundamentally inconsistent with
the basic Concept of credit unions."
Comments the Digest, "Banks evi-

dently fear that the continued rapid
growth of credit unions and the 'central
credit union concept' will lead to credit
unions being regarded as a banking
system along with banks and savings
and loan associations."

1

to Support
them is the lesser evil.
"As is well known to all of us in

the ILWU, Kennedy has a deal with the
brass of the. AFL-CIO to re-institute
the vicious campaign of court suits
against our union and its officials
which was a part and parcel of the
Truman Administration. .
"Kennedy has even had the audacity

to publicly announce that it is his in-
tention should he be elected to have
'an effective attorney general' who
could remove James R. Hoffa as pres-
ident of the Teamsters Union and 'de-
pose' Harry Bridges as president of our
union. This was said by Kennedy at
Salt Lake City on September 23.
"On the first of the TV debates be-

tween Nixon and Kennedy, Kennedy
calmly stated that it was not only his
intention to remove Hoffa as head of

Building Trades
Back Sears Beef
(From The Dispatcher's Washington Office)

WASHINGTON, D. C.—President
C. J. Haggerty of the AFL-CIO
Building Trades Department has
called upon the department's 600 af-
filiated councils to support the
"Don't Buy Sears Roebuck" cam-
paign.
A former leader of the California

state AFL-CIO, Haggerty proposed
full support of the consumer boycott
launched by the Retail Clerks
against Sears because of its anti-
union policies.
The Building Trades leader told

affiliates he would "appreciVe all
of our councils and their affiliates
giving full support" in combatting
"anti-labor" attitudes of the depart-
ment store management in -San Fran-
cisco and elsewhere.
Haggerty also wired Sears Presi-

dent Crowdus Baker demanding
"that you use your, -high office to
correct the anti-labor attitude / of
your San Francisco store, and 're-
store the 262 union members who
were summarily fired for supporting
a bona fide picket line and permit
the self-organizing of your employes
in all your properties."

FTC Warns
On Pboney
Guarantees
WASHINGTON, D. C.—The Federal

Trade Commission chairman warned
advertisers recently he would crack
down on "guarantee" claims.
The warning came after advertisers

said they couldn't explain a guarantee
in a 10-second "spot" radio or TV com-
mercial. Earl Kintner told them too
little time to explain is no excuse.
"The principal fault of advertising

guarantees has been the advertisers'
reluctance to state precisely what the
guarantee covers," he said. "Ads her-
alding a" product's guarantee without
mentioning its limiting terms should
put every potential purchaser on
guard."
FTC is the federal watchdox of dis-

honest advertising. In the past year it
has cracked down on "fully guaran-
teed" tires that had only a limited
guarantee; "satisfaction or your money
back" claims of a nursery that replaced
with plants and not money; and a mul-
titude of "get rich quick at home"
business offers.
Kintner said good advertising guar-

antees should answer such questions
as—
• What product or part of a product
is being guaranteed?
• For how long a time?
• -Will the guarantor repair the prod-
uct, replace part of it, and charge the
owner for labor?
• Will he give him a new product?
• Who is guaranteeing the product, the
manufacturer or the dealer?

US Assails
Pressure on
Negro Voters
(From The Dispatcher's Washington Office)

WASHINGTON, D. C. The first
Justice Department move against the
widespread use of economic intimida-
tion in preventing Negroes from voting
has been taken in Haywood County,
Tennessee.
Named in a civil complaint filed in

US District Court were a group of 29
defendants, including two banks. It was
the first action of its kind undertaken
by the federal government under the
1957 Civil Rights Act.
The test case is apparently designed

to meet public demands recently voiced
by Negro leaddrs for more vigorous en-
forcement of existing civil rights laws.

ECONOMIC TERRORISM

Set out in the complaint is the record
of how Haywood County Negroes first
began their efforts to register during
1959. As soon as the campaign assumed
sizeable proportions, the complaint
goes on, white racists turned to eco-
nomic terrorism.

First; in order to identify the persons
against whom economic pressure
should be applied, lists of Negro regis-
trants and of others active in the regis- •
tration movement were circulated
throughout the business community.

Next came a variety of coercive acts
and practices, including:
• Termination of sharecrop and ten-

ant farming agreements.

• Firing of Negroes from jobs.

• Refusal to sell groceries or .other
goods to Negroes.

• Refusal to extend credit or make
loans to Negroes.

• Refusal to deal with merchants and
others accused of or suspected of
selling goods to Negroes.

• Inducing wholesale suppliers of Negro
merchants not to deal with them and
others in the community believed to
be sympathetic to registration and
voting by Ne'groes: - •

INJUNCTION ASKED
The government complaffit asked the

court to enjoin the defendants from en-
gaging in any form of intimidation,
whether economic or otherwise, for the
purpose of interfering with the right of
-Negro citizens to register and vote for
Federal candidates.
Ai of the filing of the complaint,

there were approximately 6,500 white
persons and some 7,921 Negroes eligible
to vote in Haywood County. Of those
numbers approximately 6,500 white
persons and fewer than 300 Negroes
are now registered to vote.

Early Cancer Detection Helps
NEW YORK — According to the

American Cancer Society, the lives of
165,000 Americans are gaved from can-
cer each year through early detection
and treatment of the disease. However,
the society adds that -if all cases of can-
cer could be detected and treated in
time, the saving in lives could be in-
creased to 250,000 a year.

Nixon as 'Lesser Evil'
the Teamgters but he also described
him as a person 'at large'. Or in other
words, even though Hoffa has not yet
been convicted of any court of any of
the many crimes that the Kennedys
charge him with, Kennedy has 'con-
victed' Hoffa without-due process.
"At least the Eisenhower-Nixon Ad-

ministration has not aided the AFL-CIO
brass's vendetta against unions which
refuse to succumb to their labor front
policies and there is no reason to be-
lieve that Nixon would depart from
that policy if elected President.,.
"While we cannot endorse the
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Sam, You've Changed!

How a Canadian Newspaper
Views Uncle Sam and the U2

(From The Vancouver (B.C.) Sun)

As a neighbour and friend, Sam, may
we have a chat with you across the
bacli fence? Seems we used to talk this
way more often in the past, Sam. But
since you struck it rich it's been hard
to find you at home.
We hate to start out with complaints

but, frankly, everybody in the block is
still talking about your boy Alan Dulles
and his U-2 spy plane. Not only on this
block for that matter. The East-enders
have got his number too. But you don't
seem to think it's anything but a boy-
ish caper. Maybe you don't realise that
some of your best friends are maybe
going to refuse to let your kids play
in their yards any more. And then,
your lying about it—somehow that
hurts us worst of all. Sure, you've made
mistakes before. So has everybody else.
But we always felt that whatever else
might be said about Sam, he was al-
ways a straight-shooter. Nothing fancy
about Sam, we used to say. Means well
and says what he thinks.
Has all that money you've got made

you different, Sam?
And there's that crowd you're run-

ning with nowadays.
We know, you say you've got a new

standing in the community. Got a po-
sition to uphold, you say. Have to be
sociable now with people like Franco
and Syngman Rhee and some of those
war criminals. Got to hold up our end
against the East side, you say. But is
it worth it? You're associating with
people today that your old dad would
never have permitted to put their feet
under his table, whether they were im-
portant to him or not.
See, we knew your folks a long time,

Sam. Knew them away back—the
tough, old whaling captains from Nan-
tucket, the men who walked the ox-

teams across the Oregon Trail, that big
homely guy named Lincoln, who had
more brains and less brag than almost
anybody else we can bring to mind.
We knew them all. The Quaker branch
and the Mormon branch, the Lafayette
Squadron, our own boy Alexander Gra-
ham Bell, who married into your fam-
ily, Chief Crazy Horse and Robert E.
Lee. They were very simple people,
Sam. The Europeans used to laugh at
them beeause they were so unsophisti-
cated. We never laughed at them. We
liked your family.
Now you're maybe the biggest man

around here and we're worried about
you. You don't seem to talk about much
except your latest refrigerator, or how
big your car is. You don't seem to be
interested in digging the garden any
more, you seem to be more interested
in some fancy woman in Hollywood.

What's happened to you, Sam? Did
you get too rich too fast?

The Vancouver Sun,
Canada.

Pillsbury to Build
-Ghana Flour Mill
ASTORIA, Ore. — The American

South has no monopoly these days on
run-away industry. The current issue
of Pillsbury People reports that the
flour milling firm, headquartered in
Minneapolis, has just signed an agree-
ment with the government of Ghana to
build a $3 million flour mill in Accra,
Africa.

Local 21 Aids Mine-Mill Strike
LONGVIEW, Wash. — Local 21 re-

cently voted a $1 assessment to aid
Mine-Mill strikers in Kellogg, Idaho.

ILWU Auxiliary News
Northwest Women
Back Strong Program
SEATTLE — The Puget Sound Dis-

trict Council of ILWU Auxiliaries
meeting here October 3, 1960, went on
record as concurring with the recom-
mendations made by the ILWU Feder-
ated Auxiliaries Executive Board. For
a strong campaign for peace, repeal of
the Kennedy-Landrum-Griffin Act and
to continue the boycott of Sears Roe-
buck stores.
Mrs. Janet Paterson, Auxiliary 35,

Tacoma, Washington, was voted Presi-
dent of The Puget Sound District Coun-
cil for the coming year.

Others elected in the annual ballot-
ing are: Leona Landberg, Auxiliary 2,
Aberdeen, Washington, 1st Vice Presi-
dent; Auni Keiska, Auxiliary 12, Ray-
mond, Washington, 2nd Vice President;
Audrey Regneir, Auxiliary 6, Belling-
ham, Washington, Secretary-Treasurer,
and Joanne Hudson, Auxiliary 38,
Olympia, Washington, Reporter.
The delegates were privileged to

have as guest speakers Hugh Brad-
shaw, Local 9, and Mr. Mallo, Local
19, who spoke on their recent tour of
Europe.

From New Auxiliary
In Everett, Washington
EVERETT, Wash. —With visitors

present from Longview, Seattle, Ray-
mond, Anacortes, and Bellingham, a
Meeting was held here, Oct. 4, to or-
ganize an Auxiliary to the ILWU.

Alice Van Brunt, 1st Vice President
of the Federated Auxiliaries, acted as
chairman for the election of temporary
officers. Gladys Wallace, Vice Presi-
dent for the State of Washington, in-.
stalled as officers of the newly or-
ganized Auxiliary: Mrs. Robert McCor-
mack, President; Mrs. Larry Prock,
Vice President; Mrs. John Troia, Sec-
retary; Mrs. Ivan Stevens, Treasurer;
Mrs. George Shepherd, Marshal, Mrs,

Joseph Ha-ufle, Mrs. Gregg Snydar, and
Mrs. William Sheppard to serve as Ex-
ecutive Board.
A charter has been applied for.

Federated Hails British
Laborites on A-Bomb Ban
NORTH BEND, Ore.—The Federated

Auxiliaries sent congratulations last
week to British Labor Party member
and-trade union leader Frank Cousins
for his stand in urging—at the British
Labor Party Conference at Scarbor-
ough, Yorkshire—that Britain abandon
nuclear weapons.
The letter, over the signature of

Valerie Taylor, Federated President,
called Cousins' position "Christian and
civilized"; and pointed out that ILWU
auxiliaries are on record for cessation
of nuclear testing, and for "total, uni-
versal and controlled disarmament."

ILWU Cook Book
Is on the Griddle
KETCHIKAN, Alaska — Recipes for

inclusion in the ILWU Cook Book are
coming in by every mail these days,
Phyllis Morris, member of Auxiliary 31
and cook book editor, reports.
The cook book was authorized as an

official ILWU Federated Auxiliaries'
publication, at the Federated's recent
board meeting in San Francisco. Mrs.
Morris hopes to have the recipes com-
piled, indexed, and ."back from the
printers" in time for Christmas giving.
All Oregon, Washington, California,
Hawaii, Canadian and Alaskan ports
are being polled for ideas, she said.
Among the many interesting recipes

received' so far is one for Finnish lax-
looda, submitted by Dorothy Adolph-
son, chairman of the Astoria, Ore.,
auxiliary.

Recipes for the ILWU Cook Book
should be addressed to Mrs. Phyllis
Morris, editor, 312 Deermount, Ketchi-,
km., Alaska,

Normal Life Possible
Even With Diabetes
I F YOU have diabetes and know it

and put yourself under medical care,
you can lead a relatively normal life.
A diabetic put it this way, "I am a
thousand times better off than if it
were a really limiting disease, for about
all it limits is what I can eat."

It's important to discover diabetes
early, as soon as possible after it starts,
in order to begin treatment. Treatment
aims to control the disease, so that the
person with diabetes feels well and
avoids both the symptoms and the com-
plications of the ailment.
Care starting early in the course of

diabetes helps prevent such complica-
tions as infections and gangrene, coma
and unconsciousness, weakened eye-
sight, even blindness, and heart trouble.
In diabetes, the body loses the ability

to convert sugar and starch into en-
ergy. Insulin, a hormone produced by
the pancreas, is needed to burn sugar
properly, and a person with diabetes
does not have enough natural insulin.

Disease Often Hidden
In Early Stages

DIABETES in its early stage is often
hidden, causing no symptoms to

make a person see the doctor, so there
are problems in detecting it. Doctors
of the United States Public Health
Service estimate there are almost three
million people in the country who have
this disease, and about half of them
don't know about their ailment and
aren't being treated.
Even where there are no outward

symptoms, diabetes can still be de-
tected through laboratory tests. The
sugar that should be used by the body,
and isn't, piles up in the blood stream
and overflows into the urine. Tests of
the sugar level in blood or urine are
used to detect diabetes, and there are
other methods. For.instance, the "glu-
cose tolerance" test measures the
body's ability to deal with an overload
of sugar.

Testing for diabetes is among the
good reasons for regular checkups, at
least once a year for apparently healthy
adults. These periodic tests are espe-
cially important for a person who is
overweight, or over age forty, or re-
lated to someone who has diabetes.
The disease is most common in per-

sons over forty and overweight. Dia-
betes is not catching, but it does appear
to run in families.

Warning Signs
Of Diabetes

SOMETIMES there are warning signs
when diabetes starts. If you have

any of these signs, you should see your
doctor:
• Are you unusually thirsty?
• Do you urinate often and in large
amounts?
• Are you hungry most of the time?
• Have you lost weight in the last few
months?
• Do skin injuries fail to heal prompt-
ly?

There's no way known to prevent
diabetes. Avoiding sugar and starch is
not a preventive.

There's no cure known yet, and dia-
betes once it begins does not go away.
What medical care accomplishes is con-
trol of the illness.
Treatment consists of a carefully

established balance of diet, physical
activity, and, where necessary, either
insulin injections or oral medication or
a combination of the two.

If the patient eats too much or too
little, or exercises too much or too
little, or skips his medication or takes
the wrong dose, complications are
likely. There are no days off from dia-
betes. An important part of treatment
is following the doctor's instructions
every day as a regular routine.
In many mild cases, especially in

older people, diet is enough to control
diabetes. The prescribed diet provides
all foods needed for health and normal
activity. Except for foods where sugar
and starch are concentrated, a person
with diabetes usually eats the same
foods, in controlled portions, as the
rest of the family.

ILWU Health Plans
Cover Diabetes

ADULTS and children who have the
service plan type of health cov-

erage under ILWU's negotiated health
and welfare programs are covered for
regular checkups, including testing for
diabetes and other illnesses that may
start without warning symptoms.
This emphasis on early detection and

treatment is one of the principal rea-
sons for offering service plan coverage
wherever possible under the negotiated
programs.
In the insured type of plan benefits

are payable on diagnostic tests when
there are symptoms.
See your Local Secretary or Welfare

Officer if you need information on your
health coverage, and use your benefits.

Government Report Reveals
Serious Jobless Situation

(Continued from Page 1)
declined by 500,000 to 67.8 million and
unemployment dropped by 400,000 to
3.4 million.
Employment in manufacturing, an

important economic bellwether, showed
a below average increase. Additionally,
according to the report, "this was the
fourth successive month in which
changes in manufacturing employment
were not up to seasonal'expectations."
The average factory workweek,

which should show an upward move-
ment in-September, fell to 39.6 hours
from 39.8 the previous month.
"Over the year," the report noted,

"the work week in manufacturing has
declined by 0.7 hours, nearly all of it
in overtime work. Every industry
group except transportation equipment
reported a shorter workweek this year
than a year ago."

SHORT WEEKS
A related trend was the increase in

the number of workers compelled to
work less than 35 hours a week. This_
total swelled by 100,000 to 1.3 million,
largely because of "continued weak-
ness" in the steel industry.
To show this trend over the yea;

the report had this to say:
"The number of regular full-time

workers cut back to part-time increased
by almost 300,000 to 1.2 million from
the third quarter of 1959 to the com-
parable period of 1960.
"Virtually all of this increase was

accounted for by an increased number
of factory workers on short work weeks
—up from 300,000 to 600,000."
Long-term unemployment-15 weeks

or longer—remained unchanged during
September at 800,000. This total has
declined by only 100,000 since last May
as against what should be a drop for
the period of 300,000, said the report.

Underscoring the bad news in the
Labor Department's report were these
other two gloomy developments:
• The nation's depressed areas reached
a total of 42 as five more major indus-
trial centers were added to the list of
areas with a "substantial labor sur-
plus."
• The Commerce Department said to-
tal wages and salaries paid to individ-
uals fell off in September for the first
time this year—despite a sizeable pay-
roll boost in the automobile industry.,
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Girl Loses Award Because
She Protested un-Americans
SAN FRANCISCO—A young Uni-

versity of California graduate in so-
ciology lost a $2250 study internship
with the Coro Foundation because she
was arrested during the City Hall dem-
onstration against the hearings of the
House Committee on un-American
Activities.

As a result of this action against the
student, Jane O'Grady, ILWU Local 6
advised the foundation that the union
will not accept a "Public Affairs
Award," granted last month, "in view
of the discriminatory course pursued
by your organization," and is return-
ing the citation.

Despite the fact that police charges
against Miss Jane O'Grady and scores
of other students were later dropped,
Coro Foundation President, W. Don-
ald Fletcher, said she was disqualified
"because she became part of a con-
trovery."

Miss O'Grady was one of many stu-
dents arrested after being beaten and
hosed down by police who admittedly
lost their heads and became hysterical
during the course of a noisy, but non-
violent demonstration against the
House un-American's action in not per-
mitting students the right to enter the
hearing room on a first-come first-
served basis.

The Coro Foundation is privately
financed and its interns spend nine
months working with local business
groups, unions and government agen-
cies preparing for public service
careers.
Twelve interns are selected annually

from Los Angeles and San Francisco
after stiff competitive tests and screen-
ing.
"We have close and confidential re-

lationships with city and county of-
fices," the Coro Foundation heads said.
"We could not place any person in
those offices who would embarrass the
agency or the foundation."
Added to protests from students,

professors, and editorial writers, was

the letter from Warehouse Union Lo-
cal 6, signed by President Charles Du-
arte and Secretary-Treasurer Richard
Lynden, which said in part:
"Our union is firmly bound to the

doctrine of no discrimination by our
Constitution, which affirms the obliga-
tion 'to fight all violations of democ-
rany, whether they be racial, religious,
or political . . .' Under the circum-
stances, it is our feeling that accept-
ance of your award would dishonor one
of the basic principles of our organiza-
tion, and we are unwilling to put
formal usage above our precepts. We
deeply regret the necessity of taking
this step, as our relations with your
students since the beginning of your
program have been excellent."
Another protest letter made public

came from the National Association of
Broadcast Employees and Technicians,
AFL-CIO, signed by International Rep-
resentative Robert A. Lenihan, which
said "under the circumstances I can-
not support the Coro Foundation, and
it will be my recommendation to this
organization and to the AFL-CIO that
all support of the Coro Foundation be
withdrawn."
Lenihan continued, "I feel that it is

a discouraging and unhealthy thing for
our society when involvement in 'con-
troversy' is met with the type of action
taken by the president of the Founda-
tion.
"I fully sympathize with Miss

O'Grady's attitude toward the House
un-American Activities Committee, as
does, I would like to point out, Con-
gressman James Roosevelt and others.
Furthermore, I am in full sympathy
with the anger of the people who at-
tempted to attend the meeting at City
Hall, and I am totally unsympathetic
to the irrational and vicious actions of
the police department in dispersing the
demonstrators."
In a blast at the un-American Activi-

tie;i Committee, ILWU Local 10, at its
October 3 meeting, approved a proposal
to join with many other unions and
organizations to put a halt to the
"union busting, black listing, House un-
American Committee."
Local 10's Bulletin reported, "this is

the bunch that caused the students to
be attacked by the police at the City
Hall. Representative James Roosevelt
has been joined by other Congressmen
in this demand in the House of Repre-
sentatives. The State Federation of
Labor and other labor organizations
have gone on record against the Com-
mittee."

Coffee for Copenhagen Giant cranes discharging coffee in
the free port at Copenhagen, Den-

mark, are shown in a photo taken by Henry Schmidt, ILWU pension director,
during a recent European tour. Free port longshoremen earn higher pay than
those working on the outside, get three weeks vacation with pay and compre-hensive state medical insurance. Rates of pay, on an incentive basis, are low,however, when compared to US longshore wages. The free port longshoremen
also have a dispatching hall, Schmidt reports. Their principal gripe, he says, is
high rent which brings up the cost of living.

BIG SHOTS AND LITTLE FISHES
By fitEcl acydr_

WITH THE coming of this year's
pheasant season, we're reminded

that the big, colorful bird has an un-
canny capacity for being where it should
not, and not ebing where it should.
Therefore, you'll oftimes find this wing-
er in the most unusual of haunts. On
the other hand they will, exasperat-
ingly, be found in their usual haunts,
so the only thing to do is hunt both
places—the logical and illogical.

Logical pheasant spots will be in the
broad fields and woodland fringes, in
the blackberry, or like, bushes. Give
'em a try there. Try too, the illogical
haunts, such as the hillock-furrows of
the plowed fields; sometimes in meager
cover bordering the fence rows; cover
the short-stubble of the harvested hay-
field, they will squat down in the de-
pressions, hoping to escape detection.
The edges of swamps, sloughs and

marshes are also familiar ringneck
hangouts, unless there is snow or ice
on the ground. If that be the case, they
will take to the surrounding fields and
seek some sort of cover.
Once the season starts and the guns

get to booming, the wary cocks, like
the big game animals, are spooked and
hard to hunt.

Here's hoping you'll get your share
of the wingers this year. Good luck.

* * *

WE'VE BEEN asked the following
question on several occasions: Is

there some way of distinguishing be-
tween doe and buck tracks?
To that query, we say: No, not defi-

nitely.
Some say that the track of the doe

will be pointed outward. This is not
always true. Others say that the buck's
tracks will be larger than the female,
and this is false. ..041104-
Okeh, maybe the track of a small

doe and large buck will be different
but trying to tell the difference be-
tween a large doe and small buck is
purely guesswork.

* * *

IT'S ALWAYS a good idea to keep
constant watch on your rod guides

and tip-top. Check them often (at least
once before every fishing trip) for any
surface breaks or abrasions. A slightly
nicked guide can ruin a new line and
lose you the lunker of your life.

* * *

A PROVEN method for picking
feathers from duck or goose is to

grasp small groups of feathers between
thumb and forefinger and turn the
hand over in a movement akin to turn-
ing a key in a keyhole.

* * *

I N BOTTOM-FISHING, whether it be
mooching for salmon or other salt-

chuck denizens; live-bait angling for
stripers; worming for cats, it's a good
practice to delay the strike a bit. Let
your finny adversary gulp the bait,
then reef back and set the hook.

* * *

THE ILLUSTRATED lure is that of
a KEELFISH, a proven fish-getter

for trout, jack-salmon and steelhead.
We'll send one of these lures to any
ILWU member in good standing; or a
member of their immediate family,
who sends in a hunting photo (black
and white) and a little information as
to what the photo is all about.

Address your let-
ter to:

„ Fred Goetz,
Dept. TDA,
4401 S.E. 89th Ave.
Portland 66, Ore,

Please state your union affiliation.

CARLIE MOORE of Hayward, Cali-
fornia, a member of Local 6 (Nu-

laid Farmers Association) out of Oak-
land is an avid salmon fisherman and
when the big Chinook come into San
Francisco bay she gets her share.

Heres' a photo of Carlie; proof of
her piscatorial prowess, with two nice
chrome-plated jobs—a 33-pounder on
the left and a 20-pounder on the right.
She nailed 'em out in the ocean, off

Farralones Islands, on the other side
of the Golden Gate.
Her love of the angling pastime is

shared by her dad, E. W. Hamilton of
Oakland, California, a follower of the
lore of the crappie and black bass.

* * *
GLENN MYOWELL of Seattle,

Wa shin gton, a retired ILWU
clerk, says the Chinook fishing up
around Westport, Washington, way
was great. as always, this year.
On one particularly lucrative trip,

Glenn, and his brother and grandson,
boated 155 pounds of salmon.
They fished from a 14-foot boat, used

cut herring for bait, 30-pound test lines
and 20-pound test leaders.
The largest king weighed in at 38

pounds.
* * *

John Antonovich, 339 West Street,
San Pedro, California, a member of the
Fisherman's Local 33, says,if you're
ever in the San Gabriel river area, try
it during the trout season. It produces'
good catches of rainbow.

* * *

0. II. Gilbert, of Paradise, California,
a member of the Marine Clerk's Union
out of Wilmington, recommends Clear
Lake, Lakeport, California as a good
spot for black bass, late in the season.

* * *

DIDJA' KNOW THAT: Baby racoons
are born during the summer months.
A mother coon will move her young if
the den is disturbed . . .

Turtles are the natural enemies of
waterfowl. They will not build their
nest where too many turtles live. On
the other hand, skunks keep turtle
populations in check by destroying their
eggs . . .
The "bald" eagle is, in the true sense

of the word, not bald. Its head feathers
are white,. . .

Short-tailed weasels weigh about one-
fourteenth of an ounce at birth. But by
the time it is seven weeks old, any male
is bigger than the mother who may
weigh but four ounces . . .
The color of the flesh of trout is not

an aid to identification as many fisher-
men suppose. The color depends on the
kind of food the trout partakes of

All trout are carnivorous, that is,
they feed on the flesh of other fishes
or animals.
- The prairie dog is not a dog but a
ground squirrel . .
For their size, beetles are the

strongest of all creatures . .
The swift is the fastest of all birds,

having reached a speed of 200 miles per
hour—pretty fast for wings of feathers,•
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How to Break a Strike-
No Lunches for Miners' Kids
KELLOG, Idaho-Strikebreaking by

forcing workers' children to go hun-
gry is the latest wrinkle in a cruel
crusade to defeat 2500 metal miners.
and smeltermen who have been on the;
picket line-- - Coeur .-&-Alene-dis-'
trict almost six months.
Federal school lunches were cut off

without warning two weeks ago for
some 1200 children of the striking
miners. The school board announced it
would not resume the lunch program
unless Local 18, Mine, Mill and Smelter
Workers, pays for the food.
Local 18 last May struck operations

of the Bunker Hill and 'American
Smelting and Refining companies in
this northwest Idaho mining district, in
a dispute over wage and contract de-
mands which have already been
granted in previous Mine-Mill settle-
ments with 90 percent of the non-
ferrous metals industry; including
ASR properties elsewhere throughout

• the country. • .
Denial of lunches to the children fol-

lowed the stubborn refusal of 'Idaho
Republican Governor Robert E: Smylie
to deliver a pound of federal surplus
food or a cent of state welfare aid to
the miners and their families.
"All of this," said Mine-Mill inter-

national president John Clark, "can
only be viewed as encouragement to the
companies in their attempt to starve
the strikers into submission."

The battle to reinstate hot school
lunches is continuing. The excuse given
by the local school board that it can
not make up the deficit was exposed
as a fraud when the State Board of
Education said it was willing to co-
operate with the local district and
supply additional food.

More recently it was revealed that
four out of five of the school board
members have direct ties to Bunker
Hill Mining company.

A mass meeting held in Kellogg on
Saturday, October 15, heard a telegram
of support from ILWU President Harry
Bridges, and was addressed by two
representatives of Longshoremen's Lo-
cal 19 from Seattle, who were elected
at their Thursday meeting to drive up
and investigate the strike on behalf of
the ILWU.

The two delegates were Ralph John-
son and R. L. McAndrews, executive
board members of Local 19. Both
pledged support of their local union
and sent a wire to Bridges outlining
what they had seen and heard in the
Coeur d'Alene's.

Wires were received at the mass
meeting from the Montana Farmer's
Union, the Montana AFL-CIO, the
Montana Railroad Brotherhood, the
Montana Council of Lumber and Saw
Mill Workers, pledging their support
and financial aid.

ELECTION NOTICES
Local I, Raymond, Wash.

Officers to be filled are president,
vice-president, secretary-treasurer, re-
cording secretary and five members of
the executive board. Nominations are
to be made at the November 8 member-
ship meeting. Election to be held on

• Nov. 21, 22, 23 at the ILWU Hall, 242
First Street, Raymond. Polls will be
ope,n from 10 a.m. to 2 p.m.

Local 4, Vancouver, Wash.
Local 4, ILWU, will hold its regular

election November 23 to 30 to elect a
president, vice president, secretary-
treasurer, recording secretary and sev-
en members of the executive board.

Nominations may be made at the
membership meeting on November 9,

1960. Polling will be at 1205 Ingalls

Street, Vancouver, Washington, during

business hours.

Local 8, Portland, Ore.
Local 8, ILWU, will hold its primary

election on November 18, 19 and 21,

1960, for president, vice president, Sec-
retary, business agent, earnings clerk,

regular dispatcher and night dispatch-
er, and two labor relations men. Nomi-

nations opened October 12 and will

close at the November 9 stop Work
meeting.

Polling will be at the dispatch hall,
422 NW 17th Avenue, Portland, Ore.

Local 10, San Francisco, Calif.
Local 10, ILWU, will hold its pri-

mary election November 17, 18 and 19,

and its final election December 1, 2

and 3, 1960, for president, vice presi-

dent, secretary-treasurer and 35 mem-
bers of the executive board.
Nominations may be filed up to No-

vember 7 at 400 North Point Street,

San Francisco, Calif. Balloting will be
at the dispatching hall at 301 Beach
Street, San Francisco, between the
hours of 6 a.m. and 6 p.m. on the dates
given above.

Local I I, San Joie, Calif.
Local 11, ILWU, will hold its regu-

lar election December 5 and 6, 1960,

Answer to Who Said It
Senator James 0., Eastland, Mis-

sissippi Democrat, in an hour-long

TV interview, as reported by Time
magazipe. Eastland boasted that his
leadership of the Senate Judiciary -
Committee enabled southern Demo-
crats to kill or stall 23 civil rights
bills in 1957 and 49 in 1960. Ile urged
all Mississippians' ti) vote the straight
Democratic ticket,

for president, secretary-treasurer, ser-
geant-at-arms and 21 members of the
executive board. Nominations will be
received by the secretary-treasurer at
652 South First Street, San Jose, Calif.,
between November 1 and 15. Balloting
will be at the same address on the
dates given between 7 a.m. and 7 p.m.

Local 24, Aberdeen, Wash.
Local 24, ILWU, will hold its regu-

lar election December 22, 23 and 24,
1960, for president, vice president, sec-
retary, nine members of the executive
board and other officers. Nominations
may be made first at the membership
meeting of November 8 and finally at
the meeting of December 13. Balloting
will be held on the dates given between
the hours of 8 a.m. and 5 p.m. at 321
East Heron Street, Aberdeen, Wash.

Local 40, Portland, Ore.
Local 40, ILWU, will hold its regu-

lar election December 14, 1960, for

president, vice president, secretary-

treasurer, recording secretary and nine

members of the executive board. Nom-

inations by petition may be made up

to 8 p.m., November 9, at 2401 NW

23rd Avenue, Portland, Ore. Ballots

may be returned by mail or in person

before 8 p.m., December 14.

Local 53, Newport, Ore.
Local 53, ILWU, will hold its regu-

lar election through the week of De-
cember 5, 1960, for president, vice
president, secretary-treasurer and 14
members of the executive board. Final
nominations may be made at the mem-
bership meeting of November 7. Ballot-
ing will be at the dispatching hall, 105

SW Fall Street, Newport, Ore.

Local 6Z Ketchikan, Alaska
Local 62, ILWU, will hold its regular

election December 15, 1960, for presi-

dent, vice president, secretary-treas-

urer, recording secretary and six mem-
bers of the executive board. Nomina-
tions may be made at the membership

meeting of November 15 at 728 Water

Street, Ketchikan, Alaska. Polling will

be between 8 a.m. and 5 p.m. at the
same address.

Local 63, Wilmington, Calif.
Local 63, ILWU, will hold its regular

election December 1, 1960, for presi-
dent, vice president, 11 members of the
executive board and other officers.

Nominations may be filed up to No-
vember 15 at the union office, 1033
North Avalon Blvd., Wilmington, Calif.

Polling will be between 7 a.m. and 8
p.m. at the dispatch hall, 445 Avalon
Blvd., Wilmington, Calif,

THE modernization-mechanization
agreement has finally been ham-

mered, moulded and welded into shape.
ready for submission to the longshore
and clerk rank and file on the West
Coast. It is another of the ILWU's
many pioneering efforts and marks
another proud and perhaps greatest
chapter in this union's history.

Its purpose, in simplest terms, aims
at achieving a degree of security in a
world in which the machine is displac-
ing human labor at a rate that is often
astounding. For several years this
column has tried to hit the highlights
of this growing challenge.

We have tried in every way possible
to suggest that the machine can be
viewed as a means to a better, richer
life, and our obligation as unionists is
not to fight the inevitable changing

ways of life, but to welcome any im-
provement that will take the weight off
a worker's back.

The long drawn out negotiations, and
the hard-hitting caucus were often
nerve-wracking experiences, tiring,

often frustrating, but always a chal-
lenge. We have reason to be proud of

the work done by our elected officers
and delegates, and of the democratic
system under which we operate. No
man's voice was denied a place, and

every point of view was considered, de-
bated and finally incorporated into the
final product.

MODERNIZATION, mechanization,

automation-call it by any name
you want, it all means easier, faster,

more efficient ways of doing work,

with less muscle power and fewer man-

hours-is developing faster than most

unions can keep up with it.

This union on the West Coast is in-

volved essentially in the field of trans-

portation and distribution. And what

this new agreement boils down to is

achieving for the men who work the

cargoes some substantial part of the

savings that accrue to the owners of the

ships and dock machinery.

One of our primary obligations is to

become aware at all times of every

change that is being made. This is im-

portant especially at this time because

it is essential that each rank and file

member realize that what we have

agreed to is not some theoretical plan

for a pie-in-the-sky future world, but

with an eye to what is taking place

right now, every day in front of our

eyes.

I noticed a small item in the paper
the other day about the new jet freight
air terminal opened in San Francisco
by United Air Lines. Packages are
weighed, recorded and counted auto-
matically-with a 40 perceitereduction
in processing time. Closed circuit tele-
vision is being added to increase the
flexibility of this highly automated
setup. This is just another straw in the
wind of what is coming in the handling
of freight-air, rail, truck, and ship.

An ad appeared in a national maga-
zine recently showing the Milwaukee
Road's newest developments in "con-
tainerization," and with it a picture-,
not of the future, but of the present!

A line of , flat /cars are seen along-

side an ocean liner. Two huge light-
weight vans fit snugly on each flatcar.
These vans are so versatile, the' rail-
road's ad points out that they can be
fitted as easily to a railway, highway
truck, barge or ship. The only thing
they didn't mention was an airplane
flying by and picking one up. And that
shouldn't be too hard to figure out,
when they're ready!

These vans, the ad says, are equipped
with special, unique attachments to
make it simple to move directly from

a factory or field where they are loaded

right to shipside and overside into the
hold or on deck.
Right now, a number of experimental

vans are being tried out to handle spe-
cial cargoes of liquids, chemicals, lubri-
cants, etc., so as to broaden their use
for more shippers.

CAUCUS delegates had a chance re-

cently to visit the Emilia! Termi-
nals in Alameda and see the giant
traveling crane that loads and unloads
20-ton vanloads every few minutes. To
many men from other ports it was a
new experience-and something to
ponder about.
How many of you have seen the huge

refrigerator vans which can be loaded
at the source-a meat packing plant,
for example and can then be carried
by road, by rail car, by barge, right to
shipside and hoisted. Every step of the
way, the reefer machinery is working,
the contents are kept frozen, there is
no handling in the open air, no chance
of spoilage. On deck, the reefer van is
plugged into the ship's electricity, and
arrives at its destination as cold, and
as clean as the moment it was first
packed somewhere inland.
And if any man still doubts the abil-

ity of shippers to handle huge loads
en route, I'd advise him to take a look
at a new item called a "Transtainer"-
a monster on four huge rubber tires,
with its own electricity generating
plant, that can straddle a flat car and
lift 40 tons! It can travel to any point,
even over rough surfaces, across mar-
shalling yards, over tracks, down docks,
and deliver the vans to the spot where
they're needed-to be hoisted aboard
ship.
As one becomes more interested in

the changes being made, and planned,
by the transportation industry, we be-
come aware of how much is being done
that we have not seen yet on the West
Coast. Much of the stuff is still on the

drawing boards. But it is no longer a

big hop from drawing board to hard

fact of life.
Concerning the new agreement, there

may be those who damn it, and many

more who praise it. Any really new
idea has hard sledding. But everyone

will recognize that we have taken an

outstanding idea-fit for the new age-

from the drawing board of our collec-

tive imagination, and translated it into
a hard fact of life.
A fact of life, we firmly believe, that

will bring greater happiness and well-

being and good health and a sense of

security to all our members and their
families.

Burton to Introduce
'Little Forand Bill'
SACRAMENTO-Assemblyman Phil-

lip Burton (Dem.-S.F.) last week an-
nounced his intention to introduce a
"Little Forand Bill," providing medical

care to the aged in California, financed

by employer-employee payroll deduc-

tions.
Assemblyman Burton stated: "This

bill will be designed in a way so that

it can merge with a federal medical

care for the aged program, tied into

social security, if and when such legis-

lation passes." •

In his bid for re-election to the State

Assembly, Burton has the support of

every branch of organized labor, in-

cluding the AFL-CIO, Teamsters, Rail-

road Brotherhoods, ILWU; Machinists,

and independent unions, and his leader-

ship in support of labor's legislative

program has been cited by virtually

every branch of organized labor.
Burton was the leading co-author of

thelegislation increasing unemploy-

ment insurance, workmen's compensa-

tion, and disability benefits, which was

approved by last year's Democratic

-legislature.


