
May 1 in Germany

Buicke and
Lynden at
Peace Rally

(Special to The Dispatcher)

• EAST BERLIN—A quarter of
a million unionists poured into the
Marx-Engels Platz May ,.1 together

• with members of the workers' mi-
litia and the volunteer army in a
colorful and enthusiastic celebration of
International Solidarity Day.
They heard their federation presi-

dent, Grubert Warnkt, speak emphatic-
ally for. peace and friendship of all
peoples and the victory Of democratic
socialism. The procession took five
hours to pass the reviewing stand
where delegates from five continents
and 59 lands and countries were seated
on the tribune, including Germain
Bificke, second vice president of ILWU,
and 'Richard Lynden, secretary-treas-
Urer of ILWU Local 6. .
Workers from West Berlin swelled

.the parade ranks with banners demand-
Int an -'end to the revival of West
German fascism and military threats.
It took 45 minutes for the West Berlin
-contingent to pass the reviewing stand.

,• DRAMATIC BACKGROUND
The massive parade moved dramatic-

ally against a background of war dev-
astation which will not be completely
cleared and rebuilt until 1965. Gutted
buildings and half crumbled walls
stand as a stark reminder of the cost
of German militarism and outside of
new construction there are few build-
ings , which do not bear the scars of
War.
• The West .German short wave radio

has been hammering away for days
now on the theme that . great protest
eXists, East Berlin—primarily "be-
cause Of alleged stepped-up and forced
collectivization of the farms—but no
such tensions were evidenced from the
reviewing stand.
A minimum police force was placed

In front of the tribune and they were
without sidearms or any other kind of
weapons. Political leaders such as Ul-
bricht and Heinrich Rau, deputy pre-
mier, and unions officers reviewing the
parade were relaxed, easy and infor-
mal. They .moved about at will and on _
several occasions joined Bulcke and
Lynden for brief conversations on the
reviewing stand or in the cafe below
the tribune.
PORT FACILITIES INSPECTED
The workers in East Germany began

celebrating May Day several days and
evenings before May 1. Coal miners
who are the highest paid group of in-
dustrial workers here appeared in their
colorful uniforms and after warming
up with schnapps and beer, sang and
danced around the clock.
On Saturday, April 30 Bulcke and

Lynden drove to the Port of Rostock
on the Baltic to participate in the open-
ing Of the new port installations which
will be, completed in 1963 and will triple
the amount of trade passing through.
this port. Four huge gantry cranes
were put into service to unload the
SS Schwerin as a crowd of 25 thousand
cheered.
MANY COUNTRIES REPRESENTED
Later the ILWU delegates, were en-

tertained aboard the holiday ship
Folksfreundschaft• (People's Friend-
ship), a 14 thousand ton liner which
provides first class vacation passage to
four Baltic ports for thousands of
,worleers and their families annually at
ektremely Modest cost.
• Foreign' trade union delegates here
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lidarity ILWU delegates Germain Bulcke and RichardLabor So Lynden have established ties with trade union-
ists from many lands during their visit to East Germany as guests of the labor
movement of the German Democratic Republic. Here Lynden (left) and Bulcke
are shown with Foussenou Diabate of the Malay Federation labor movement.

West Coast Seamen Plan New
Moves as East Screening Killed
SAN FRANCISCO—Encouraged by

the elimination of screening of East
Coast. seamen, West Coast victims of
waterfront screening and their at-
torneys are planning new legal moves
to kill off remaining vestiges of the
blacklist
George R. Andersen, an. attorney for

San Francisco screened seamen, said
moves are under consideration to break
the deadlock created here by the failure
of some seamen's Unions to honor any
court orders and allow screened seamen
to sail.
The courts here ruled Coast. Guard

screening unconstitutEcmai back in
1956, and Judge Gerald S. Levin or-
dered the Marine Firemen's' Union in
1958 to reinstate Alexander S. Milano-
vich, a screened seaman, in a major test
case. But Milanovich and other screened.
seamen have not been permitted to ship
out.
As a result of a ruling in New York

by Federal District Judge Alexander
Bicks, screened seamen are being rein-
stated in the National Maritime Union.
The union has agreed to restore the

seamen to union membership and to

Local 142 Urges
A-Bomb Test Ban
HONOLULU — ILWU Local 142

urged Secretary of State Christian Her-
ter April 20 "to continue to seek an
agreement to completely stop tests and
development of nuclear weapons."
In a letter to Herter, the big Hawaii

local congratulated the secretary for
agreeing to consider an immediate ban
on space, air and water tests and a
moratorium on underground tests.
But the letter urged speed in reach-

ing agreement because "delay only
prolongs the present danger that nu-
clear bombs may be launched because
of a mistake or 'a misreading of radar
or in mistaken retaliation for an acci-
dental explosion."

Election Notices on Page 8

Who Said It?
Every government degenerates when trusted to the rulers of

ihe people atone. The people themselves therefore are its only
safe depositories..

(Turn to back page for name of author,11

give them group 1 seniority status in
registration.

• The employers in turn have agreed
to accept them in rotation for employ-
ment and have pledged not to discrimi-
nate against them.t. •
The ernployer.S have also agreed to

pay the costs of the long litigation, but
the* seamen are not preSsing for dam-
ages against the employers. •

Roosevelt Backed

Attack on
Red. Hunters
Gains Force
SAN FRANCISCO—The House un-

American Committee will hold hear-
ings here May 10, the first since Rep-
resentative James Roosevelt subjected
the committee to a searing and docu-
mented attack on the House floor late
last month. (See On The Beam, page
2.)
The committee issued subpoenas

widely throughout the Bay Area for
at least 48 persons, including teachers,
housewives, lawyers and factory work-
ers. Three rank and file members of
ILWU were known to be among those
subpoenaed.

While the committee claimed to be
investigating "the activities of the
Communist party .in Northern Cali-
fornia," local newspapers pointed out
that the party's chairman in this area
has not been summoned.

SOUTHERNER PRESIDES
Local groups critical of the commit-

tee noted that chairman of the San
Francisco hearings will be Representa-
tive Edwin E. Willis of Lduisiana, an
opponent of civil rights for Negroes
who has opposed compliance with the
Supreme Court's integration decisions.
The San Francisco hearings were

scheduled as Representative Roose-
velt's plea for abolition of the commit-
tee was backed by the American Civil
Liberties Union at its biennial confer-
ence in Chicago April 21.
The New York Times gave Roose-

velt powerful support 'April 25 in an
editorial stating:

(Continued 041 Page 3)

ILWU-IBT
Set Joint
Cargo Study
LOS ANGELES—The 'MU and the

Western Conference of Teamsters au-.
thorized a joint study here April 21.
of "the flow of cargo from the point
of origin to shipboard."
The study was authorized at a meeii.

ing of the Teamsters-ILWU Joint Com-
mittee established recently to study
automation and problems of mutual
interest. All members of the Joint Com-
mittee were in attendance. Also present
were Dr. Lincoln Fairley and Bruce
Poyer, directors of research for ILWU
and the Western Conference of Team-
sters, respectively.
A statement issued by Ted Merrill

of the Teamsters, chairman of the
Joint Committee, and Louis Goldblatt
of ILWU, committee. secretary, de-
clared:
"The Joint Committee authorized a.

special study, starting immediately, to
be made of the flow of cargo from the
point of origin to shipboard and of
regular operations in respect to use of
containers and package loads. Thiti
study, to be carried out under the di-
rection of Dr. Fairley and Mr. Foyer,
is designed to determine the number
of men and man-hours involved in each
step of the various operations in such
movements of freight."
Representing the- Teamsters Union,

in addition to Merrill, Secretary-Treas-
urer of Local 692, Long Beach,_ were
International Vice Presidents Joseph J.
Diviny of Sari Francisco and George
Mock of Sacramento; William O'Con-
nell, Joint Council 37, Portland; Bill
Williams, Local 117, Seattle; and Jo-
seph Dillon, Director of the Western
Warehouse and Produce Division, San
'Francisco.

Representing the ILWU, in addition
to Goldblatt, who is International Sec-
retary-Treasurer, were J. R. Robertson,
International First Vice President and
Director of Organization; William
Chester, Northern California Regional
Director; Charles Duarte, President. of
Local 6 Bay Area Warehousemen and
International Executive Board mem-
ber; and L. B. Thomas, member of the
Coast Longshore Labor Relations Com-
mittee.

Dock Negotiations
To Open May 16
SAN FRANCISCO—ILWU nego-

tiations with PMA on hours, wages
and mechanizati6n under the two-
year coast contract are scheduled to
start here May 16.

All members of the ILWU nego-
tiating committee were called -into
session at international headquar-
ters on May 16 at 10 a.m.
Members of the union committee

are the international officers, Harry
Bridges, president; J. R. Robertson,
first vice president; Germain Bulcke,
second vice president; Louis Gold-
blatt, secretary-treasurer; Howard
Bodine and L. B. Thomas, members
of the Coast Labor Relations Com-
mittee; John Maletta, Seattle, Wash-
ington; Frank M. Andrews, Olympia,
Washington; Charles Ross, Portland,
Oregon; Henry Schmidt, San Fran-
cisco; William Lawrence, Wilming-
ton and four representatives of the
clerks: Terrence Sweeney, Local 52,
Seattle; James Forkan, Local 40,
Portland; C. (Jerry) Donovan, Local
34, San Francisco; Claude Stotts, Lo-
cal 63, Wilmington.
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Let Them Eat Cake

INHERE WERE two great issues before the

i present session of the Congress of the United
States. One was civil rights—the rights of Ne-
groes to vote in the former rebel states and to
have decent housing, education and jobs—and
the other was health insurance for people over
65 retired on social security.

Pressure for an adequate civil rights measure,
which would be nothing more than a law ex-
plaining rights that are spelled out in the Con-
stitution of the United States and providing pen-
alties against people who stand in the way of
those rights, was great. It was so great that even
the majority leader of the Senate saw the neces-
sity to pretend to do something about it.
Of course, being also hopeful for the Demo-

cratic Presidential nomination, he had to carry
water on both shoulders; that is, he had to an-
nounce loudly for the benefit of people who
believe in the Constitution that he was going
to force the issue and get a civil rights bill
through; and he had at the same time to make
it clear to the pure white descendents of slave-
owning rebels—who were expected to have con-
siderable influence in selection of the Demo-

cratic Presidential nominee—that they had not
a thing to worry about.
So, it came to pass that the august Senate of

the United States settled down to a filibuster.

Southern windbags mouthed gibberish and bilge

into the record while their Northern colleagues

took catnaps on nearby cots to be ready to re-

spond to rollcalls. This went on and on, and

while it was going on our Washington corre-

spondent accurately . stated in the columns of

this journal that the whole thing was a phoney

to make it seem that the fight was bloody but

against losing odds.
The liberals, of course, did what the late Hey-

wood Broun said they would always do—they

left the room when the fight started. Many times

over they could have voted cloture, but they

didn't.
A so-called compromise bill got passed and

it awaits the signature of the President to be-

come law. What law? It vsrs confined to the

voting issue. But even here it is a law of empty

words that permits the descendents of the slave-

owning rebels to go right on denying Negroes

the vote, and thus guaranteeing continued ten-

ure for the rascals in Congress who hold Amer-

ica as near to the dark ages as they can.

The people got rooked.

NOW, as to the, other great issue—health in-

surance for our senior citizens. The Forand

bill was introduced. It provided an increase in

the employer-employee contributions to social

security in order to provide health insurance

SHE45 A BEAUTY,
FOLKS, YOU'LL

NEVER SEE HER

EQUAL-mussA-
HUBBA-4108--

for the people on social security rolls. It was a
just bill, a humane thing, designed to keep our
aging parents and old friends alive and happy
just a little while longer. It was a needed thing.
The bill was killed in committee—by one of

those committees dominated by Southern Demo-
crats with lifetime tenure and therefore built-in
seniority because Negroes are denied the ballot
in the South. (See how all this connects?)
But the pressure is such that the issue cannot

fade away. A great many of our citizens are over
65 or near enough to 65 to be concerned—a vot-
ing force that cannot be ignored. Therefore, the
executive branch of the government has come
up with a recommendation, again one which uses
words without content.
The plan proposed is a throwback to the old

days of ' the depression when you couldn't get
relief or a job on WPA if . your Aunt Minnie
still owned an old jalopy with four usable tires.
It made rio difference that you never knew Aunt
Minnie; she was supposed to support you.
What the proposal boils down to is this: a

person on social security could buy health in-
surance at $2 a month paid to a private insur-
ance carrier and the government would then also
shove some dough into the insurance company's
coffers.
In the end the insurance company would wind

up with the 2 bucks plus the government's con-
tribution and the so-called beneficiary would
be left dying for the lack of the first $250 de-
ductable sum which he hasn't got. On top of
that, only catastrophic or chronic illnesses would
be covered.

Private business in the form of insurance
companies would reap reward and free enter-
prise would be saved.
Not in our memory have we seen such let-

them-eat-cake contempt expressed toward the

American people.

,4100.41111!IIPIMPr

Published by the International longshore
men's and Warehousemen's Unisys

MORRIS WATSON, EDITOR ,

Published every two weeks by the International Long.
shoremen's & Warehousemen's Union at 150 Golden
Gate Ave., San FranCisco 2, Calif. Second-Class Post-
age Paid at San Francisco, Calif. Subscriptions $1.50
per year.
150 Golden Gate Ave., San Francrsco 2, Calif.
Phone PRospect 5-0533 or PRospeet 5-2220

LHARRY BRIDGES, OUIS GOLDBLATT,
President, Secretary-Treasurer

GERMAIN BULCKE.
Second Vice President

MORRIS WATSON,
geilearch Director Information Director

.(Deadline for next inSUO May 16), —

fl.„0'1u;

(Mr. Bridges is away from International headquarters on
union business. His column will be resumed when he returns.
In his absence the space is utilized to present the peroration end-
ing an important 60-minute speech which Representative James
Roosevelt of California delivered before the House of Repre-
sentatives on April 25. The entire speech will be found on page
8037 of the Congressional Record for that date.)

The Dragon Slayers
By Rep. James Roosevelt

THE COMMITTEE on Un-American Activities is a national

problem to be sure. But it is, most clearly of all, a problem
of this body, and it is well past the time when we should have
faced squarely up to it.

The committee indicts itself by its early conduct and the in-
dictment is an unavoidably grave one. These, I submit, are the
unanswerable counts against the committee in ascending order
of seriousness:

First of all, it spends large amounts of needed time, energy,
and money in ponderously investigating and restating the ob-
vious. It seems to have an inherent affinity for absurdities and
truisms.

Second, however, it combines with this a contrasting inability
to understand the very real complexities of human behavior, or
even to try to do so. Its world is one of black and white moral
judgment upon matters of immense intricacy and great 'shadings.
Typically, last year it criticized the inclusion of certain paintings
in our Moscow exposition because of the politics of the artist.
The merit of the works was disregarded.

Third, as this last example and the Air Force manual con-
troversy both illustrate, the committee has repeatedly shown
its inability to stick to its own business. It seems to have an
uncontrollable tendency to encroach upon the jurisdiction of our
other committees and of other governmental agencies including
the police, the justice department, and the courts.

FOURTH, the committee has no real usefulness or justifica-
tion. It is not the bulwark of this country or any real agency

in its- defense-against malevolent forces. The various police. and
counter-espionage- agencies in reality do what the committee
merely claims to do in guarding this country against internal
danger. It is partly for that reason and partly for political rea-
sons that the committee tends to stray over into other fields.

But in point of fact, we never committed this police work to
it, and that leads me to the fifth and Sixth defects of the: com-
mittee. -

Fifth, despite the existence of the police and prosecuting
agencies of the United States and their effectiveness, the "Corn-
mittee has undertaken to constitute itself as a roving police and
prosecuting agency to haul persons and groups before it, accuse
them and force them either to answer under oath or claim their
constitutional protections. Yet it acts with the aid of immunities
and powers which we would not dream of granting our police
and public prosecutors.

Sixth, the committee also acts as a court, for it judges thoe
who come before it. Yet, again it is not subject to the restraints
of fairness and impartiality which we impose upon our judiciary.

Seventh, the mandate which we did in fact give the committee
is itself defective and inherently contrary to our democratic
traditions. How did we come to establish a committee to decide
what was "un-American," forsooth, how did we persuade ourselves
that propaganda, speech, was a fit subject for regulation by in-
quisitional techniques such as the committee employs? To me,
the very nature of that commission is at war with our profound-
est principles, and it cannot help but be executed in a manner
destructive of those principles. We have, in effect, created and
empowered an agency to supervise the exercise of First Amend-
ment rights, an organ for censorship and suppression.

EINALLY, then we come to what I think is the most serious criti-
cism of the committee, the fact that it has become an agency

for the destruction of human dignity and constitutional rights.

On this subject volumes have been written, especially concerning

the committee's contempt for the legal rights of its victims. We

have become accustomed to think of those whom it subpoenas

or labels as victims rather than witnesses. Endlessly they are

dragooned before the committee and accused. Secret sources,

arrogance, rudeness, minimized -defamation, and the threat of

prosecution eithei: for perjury or' contempt if they do not seek

the refuge of silence or the constant ingredients of this degrading

spectacle. Beyond this the committee is sanctimoniously cruel,

Those who would answer the charges against theinselves are

forced to accuse others and become the agents of further havoc.

It is, I think, a monstrous thing that we have created such

an institution and lent it our powers and prestige. But we can

also end this terrible agency and take back our powers. The

Supreme Court has upheld the bare legality of what we have

done in creating the Committee on Un-American Activities. How..

eNer, that is not the sole test for this Congress. It did not say

that we were under a duty to continue it. We have no mandate

to abuse the rights and feelings of our citizens, nor are we obli-

gated to profane ourselves in the eyes of the rest of the world.

Nor should we be too proud to recognize that we have made a

mistake and too long subsidized a wrong to the nation,

J. R. ROBERTSON,
First Vice President

LINCOLN FAIRLEY„
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Last Minute Stay Granted

Pending Trial of Hoffa Pos s Issue
Of Control of Union Affairs by Courts
(From The Dispatcher's Washington Office)

WASHINGTON, D. C.---A last min-
ute stay granted by the US Court of
Appeals temporarily delayed opening of
an unprecedented judicial proceeding
which could lead to the rem-c---val of
Teamster President James Hoffa.
Halted at least until May 10 was a
trial of Hoffa instituted by the court-
appointed monitors.

This unusual trial would have the
effect of substituting a judge's decision
for the will of the membership in de-
termining whether a union official
should be removed from office.
In its emergency ruling the Appeals

Court said the trial should be post-
poned from its scheduled start May 3
until a variety of appeals affecting the
monitorship are considered.

MEANY TIED IN
The latest effort to oust Hoffa

through judicial processes began in
Federal District Court here April 27.
At issue was whether the Teamster
President had violated the terms of a
court decree that established the three-
man board of monitors in January of
1958.
Openly inspiring the move to bypass

the membership on the question of
Hoffa's fitness to hold office was Mar-
tin O'Donoghue, monitor chairman.
O'Donoghue is general counsel of the
Plumbers Union and is said to be close
to AFL-CIO President 'George Meany.
O'Donoghue successfully pushed for

a trial of Hoffa on grounds he had
misused $500,000 of union money in a
Florida real estate deal. The charge
has been vigorously denied by Team-
ster attorneys, along with a counter
blast that O'Donoghue is motivated by
a desire "to get" the Teamster Presi-
dent.
Prior to intervention of the Appeals

Court, Teamster lawyers argued unsuc-
cessfully for two days that the trial
should be thrown out or delayed. Hold-
ing that it should proceed, District
Court Judge Joseph R. Jackson said

End of Red
Hunt Urged
• (Continued from Page 1)
"The United States no longer needs
— if it ever did need — the aimless
pursuit of heresy that has led to the
present total of 40 First Amendment
cases of which four of the principals
are actually now in prison."
"Just as the Senate had ultimately

. to take responsibility for the outrages
committed in its name by the late Sen-
ator McCarthy, so the House is respon-
sible for the actions of Representative
Walter's UnAmerican Activities Com-
mittee," The Times said.
"This is the fundamental point, as

we see it, of what Representative
James Roosevelt's massive attack on
the committee in a House speech a few
days ago reinforced by the American
Civil Liberties Union's decision at its
recent biennial conference in Chicago
for a 'maximum effort' to abolish it.
Fortified by ample appropriations al-
most automatically renewed each year
by the House, the committee pursues
its heresy hunt endangering constitu-
tional guarantees in the process, weak-
ening at home and abroad America's
reputation as the land of the free—and
all to what avail?
"If the security of this nation were

dependent upon the kind of exposure
for exposure's sake the committee has
repeatedly indulged in, whether inves-
tigating actors in New York or school
teachers in California then our country
would really be in a dangerous condi-/
tion. But few disinterested persons can
any longer believe this is where the
real danger lies. It lies less in gumshoe
subversion than in the corrosion of
domestic complacency, less in the ab-
surd handful of Communist doctrin-
aires who may still exist among us
than in the unconscious tendency of
many Americans to accept a second
place position in the world .so long as
it is cushioned in luxury."

Planning Strategy As attacks by court-appointed monitors on theInternational Brotherhood of Teamsters mount-
ed, the union's general executive board met last month to map fight-back
strategy. President James R. Hoffa (back to the camera) is shown addressing
the meeting.

the monitors "clearly acted within the
scope of their authority" when they
moved against Hoffa.

BIAS CHARGED
Judge Jackson, an elderly, retired

jurist of the Court of Customs and
Patent Appeals, is sitting for District
Judge F. Dickinson Letts, judicial su-
pervisor of the monitors. The latter
disqualified himself at the outset of
the proceedings.

The basis for his self-removal was
an affidavit filed with the court by
Hoffa accusing de 82-year-old judge
of "personal bias and prejudice." Al-
though Letts in effect denied this as-
sertion, he said lie had no choice but
to disqualify himself from trying
Hoffa.
The chief allegatiOn in Hoffa's affi-

davit was that Judge Letts had in-
formed Huh Sidney, a reporter on
Time magazine's Washington bureau,
that he intended to remove Mr. Hoffa
from office. Sidney told reporters the
accusation was not true.

UNION CONSTITUTION CITED
In arguing against the trial, Hoffa's

lawyers contended that the monitors
and the courts have no right to hold
an ouster proceeding. Officers of the
union, they said, can be removed only
under the Teamster constitution.
Elaborating this theme, David Previ-

ant, representing the International
union, told Judge Jackson that only a
union's members could elect or remove
its officers. This point, he stated, was
bolstered by provisions of the Labor
Control Act enacted by Congress last
year.

Replying to charges that Teamster
officers tried to stall the monitors,
Previant insisted that "obstruction
arises out of the fixed idea by the
monitors that they have the goal of
getting rid of Mr. Hoffa and others."
By concentrating on this self-appointed
objective, he said, the monitors ne-
glected their obligation to cooperate
with the union to bring about a con-
vention.

FRAME-UP CHARGED
Previant said the Florida real estate

deal, cited as the basis for Hoffa's trial,
was a legitimate transaction, and did
not cost Teamster members a cent.
One of Hoffa's personal attorneys,

Jacob Kossman, charged Godfrey
Schmidt, a former monitor, and chief
monitor O'Donoghue of trying to 'frame
Hoffa so they could seize control over
the nation's biggest union.
"Do they want to do it for the love

of the working man?" Kossman asked.
"Or do they want to do it for the
power and the money?"
By way of answerihg, Kossman said

each of the, monitors was paid $50,000
a year or more and therefore had a
big stake in having the monitor setup
continued indefinitely.
The major point made by counsel for

O'Donoghue, in arguing that the trial
should proceed, was that Hoffa held
office only by virtue of a 1958 court
decree establishing the monitorship,
and therefore could be removed for
violating his obligations under that
decree.

Earlier, a day before the case opened,
Hoffa told a press conference the un-
ion's Executive Board had called some
200 officers of joint councils and big
locals to Washington for "first-hand
observation" of the trial.'
These These representatives, said the Team-

ster president, will keep the rank and
file in touch with the "true facts."

CONTROL ISSUE RAISED

Hoffa brought before the reporters
a letter to the Wall Street Journal in
which Godfrey Schmidt proposed es-
tablishment of a "genuine receivership"
to run the union after its president had
been ousted.
This proposal, Hoffa pointed out,

shows that the monitor "cleanup" cam-
paign "isn't a question of corruption,
it's a question of control." The moni-
tors, he added, are trying to "destroy"
the union.

Meanwhile, as lawyers fought out in
court the complicated issues posed by
Hoffa's trial, the monitorship became
the target of legislation in Congress.

CONGRESSMEN ACT
A group of lawmakers, including

Representatives Roosevelt and Kasem
of California, Lane of Massachusetts,
Dent and Holland of Pennsylvania, and
Senator Capehart of Indiana, •joined
in sponsoring a bill to limit drastically
the right of courts to impose monitors
on a union.
The proposed legislation would

amend the Norris-LaGuardia Act by
prohibiting Federal Courts from ap-
pointing receivers or other officers to
administer or govern the 'internal af-
fairs of union, except for the preser-
vation of assets pursuant to the union
election provisions of the Kennedy-
Landrum-Grif fin Act.
"The principle underlying this pro-

posal,''' said Kasem, "is that the func-
tion of the Federal courts is to decide
particular cases and not to undertake
general supervision over labor organ-
izations."

• MONITORS CRITICIZED ,
On the House side, the monitor-

curbing bills are numbered HR 11485
(Lane), HR 11940 (Kasem), HR 11958
(Roosevelt), HR 11960 (Dent), HR
11961 (Holland). The Senate bill is
S. 3444. Additional, bills, several Con-
gressmen indicated, will be introduced
on the same issue.
Introduction of the legislation fol-

lowed a wave of critical, comment on'
the monitorship by members in both
chambers. The basic complaint was
that the court-appointed body had de-
prived the membership of the right to
elect its officers and run its internal
affairs.

Slander
Frank Sinatra bought half a page

in the New York Times and other
major dailies (recently) to state: -

In view of the reaction of my •
family, my friends and the Amer-
ican public, I am instructed by .
attorneys to make a . settlement
with Albert Maltz and to inform
him that he will not write a screen
play for The Execution of Private
Slovik.

Mr. Sinatra's family and friends
will have to decide for themselves
how they will • react to being asso-
ciated with his pusillanimous retreat
from principle, but on the behalf of
the American public we charge slan-
der. A news Story from the West
Coast, carried earlier in the Times,
states that the loudest voices of
objection to Mr. Maltz's employment
came from the Hearst press and
American Legion. The confusion of
such yaps with the voice of America
is clear defamation of the national
character.

—The Nation, April 23.

Morse Hits
Kennedy on
Labor Issue
PORTLAND, Ore.—Senator Wayne

Morse declared here last week that his
amendments to ease- the Kennedy-
Landrum-Griffin law are "languishing
in a Senate Labor subcommittee headed
by Senator John Kennedy, sponsor of
the law.
In a speech to an overflow crowd of

union 'families at a rall37in Steamfitters
Hall, Morse said he has urged his Dem-
ocratic colleagues and "fellow candi-
dates for the Presidency—including
Kennedy—to support his amendments.
Morse also challenged other Demo-

cratic hopefuls to "act now to support
my resolution to investigate anti-union
activities by the nation's newspapers."
None of the other candidates, includ-

ing those who have come to Oregon
with their hands out for labor's vote,
have shown any interest in his pro-
posals, Morse charged.
He lambasted Congress for passing

"only a flimsy, weak-kneed civil rights
bill" and for failing to act on minimum
wage and health insurance legislation.

Calling himself a "serious" candidate
for the Presidency, Morse said he ex-
pects to go to the Democratic nomi-
nating convention with "about 100
delegates" pledged to his support. In
the • event of a deadlock, which he ex-
pects after the tenth ballot, Morse
pointed out that "anything can hap-
pen."
He is the only candidate, he said,

who has "given a forthright answer to
the question: Would you accept the
vice presidency' My answer is yes."
In the, meantime, the campaign is

giving him a chance, the senator as-
serted, to "take the issues to the peo-
ple," not only in Oregon, but in two
other areas in which he has entered
presidential primaries—Maryland and
the District of Columbia.

Oregon Bias Hit
In Report to US
SALEM, Ore.—Racial discrimination

exists in Oregon. This was the finding
of the state advisory committee to the
US 'Commission on Civil Rights.
The committee, headed by former

Oregon Governor Charles A. Sprague,
in a recently issued report, said the
race bias was centered in Portland and
Eugene, where the state's Negro popu-
lation is concentrated. Bias was also
found in smaller communities and was
most marked in the field of housing.

Bailey Seeks Coos Bay Port Post,
NORTH BEND, Ore. — Eugene

Bailey, past president of ILWU Local
12, is running for the post of commis-
sioner for the Port of Coos Bay, in the
May 20th primary. A well-known advo-
cate of China trade, Bailey was a mem-
ber of the delegation the union sent to
Washington, D. C. several years ago to
lobby for world trade.
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I N THE FEW YEARS since unions have become ac-
tively- concerned in health and welfare programs,

ILWU's- record of producing -for the membership and
its versatility in coming up with new solutions to old
problems stack up with the best efforts in the country.
ILWU,_ like all unions, can move only so far in the

health _plan field. Economics and the present medical
system set boundaries for no one industry could afford
to do all that's needed on its own for its own. Within
these boundaries ILWU takes pride in its health and
welfare accomplishments which benefit the whole com-
munity and not alone the union families.
At the same time the union sees a big job ahead on

the political front, with a national health program
remaining as sorely needed as ever. ILWU convention
statements going back to 1938 have emphasized the
union's consistent view on the continuing necessity for
such a program.

It would be uneconomical, as an example, for one
industry to buy rest homes in dozens of communities, or
set up rehabilitation centers wherever the workers of
that industry need them. These are facilities the whole
community needs, and the whole community can afford
them.
The money a welfare fund puts into health benefits

creates no' new doctors. It adds little to reasonable
organization of our nation's health resources, beyond
suggesting new patterns of organization, regardless of
how much money an ' industry makes available for
health.

Increasingly now the money goes into keeping up
with booming health service prices. Employer contri-
butions to the Welfare Fund for the Pacific Coast long-
shore division started at 3 cents per manhour 10 years
ago. Through a succession of increaSes this is now 12
cents. Health and welfare costs the industry much more
in 1960 partly because of improvements in the pro-
gram, partly just to "keep what we have."
With industry-by-industry health programs existing

because sickness does not wait on national planning,
the money spent now and how it's spent are what count
,for the worker who is sick right now. Here's a rundown
on some of ILWU's achievements and goals in making
the health and welfare dollar count most, leaving
aside other fringe benefits like pensiong and vacations.

Hawaii Sugar Workers
Pioneered Medical Coverage

THE STORY starts in Hawaii because ILWU Local
142 sugar workers there pioneered negotiated medi-

cal coverage back in 1946. Despite some limitations,
the sugar medical plan today is among the finest
negotiated anywhere, providing almost unlimited medi-
cal care.
Plan members pay a monthly fee of $1.65 for a single

person, up to a top of $6 for a family of six. The in-

dustry bears the rest of the cost. There are no extra

charges for hospital care, surgery, medical and ma-
ternity care. Drugs and medicines are covered, a rare
provision.
This is a service plan, meaning it provides health

care rather than cash to help pay for care. Since 1954
it has included specialist consultation referrals to
Honolulu, important in an industry operating on widely
scattered plantations on several islands of our new

state, not all of which have specialists of all kinds.

The sugar medical agreement includes grievance ma-

chinery for taking up with management any beef on

quantity or quality of care.
Hawaii Local 142 negotiated the pineapple plan in

1953, providing health coverage for the industry's in-

termittent workers as well as the regulars, although
the insurance carriers were at first reluctant to take
in any but regular workers. This is an insured plan,
one which 'helps pay doctor and hospital bills rather
than supplying direct services.
Pine workers' have been able to _negotiate for im-

proved benefits over the years, including a new "major
medical" Provision written in last year to help families

44:10,04,

profit cooperative setup, and ILWU blood banks the
Department helped to organize.

ILWU has pioneered in other ways. One is the medi-
cal committee setup of the units in the various indus-
tries. Union committeemen are responsible for the
proper administration of their medical plans. There are

regular meetings and seminars, keeping them on their
toes.

Oregon longshoreman's family in for checkup on their teeth.

faced with serious or lengthy illness where the basic

insurance benefits run out.
Hawaii longshoremen too negotiated their first

medical benefits in 1953, except in Kauai where they

already had coverage similar to that in the sugar plan.

Both the pine and longshore plans pioneered "first

call" insurance payments on doctors' office and home

Visits, and provide for diagnostic x-ray and laboratory

expenses outside of hospitals, both important in knock-

ing down the financial barriers that keep people from

seeking health care as soon as they should. These

provisions encourage the early treatment that often

makes the difference 'between health and disability.

The whole community gained from ILWU efforts

when Hawaii Medical Service Association which offers

doctor-sponsored plans came up with improved benefits

shortly after ILWU made its pine and longshore gains.

Hawaii ILWU includes a general trades group, bak-

ery Workers, teamsters, auto mechanics, super market

workers, brewery workers, hotel waitresses and clerks,

laundry workers and newspaper circulation managers,

all of whom now have some sort of medical protection

for- themselves and their families.
ILWU pensioners in sugar, pine, longshore and some

of the general trades units in Hawaii are covered, under

special plans negotiated by the union, a "first" in the

. islands.

Local 142's Membership
Service Plays Important Role

MEMBERSHIP Service is an important part of the

union's health efforts, .with Local 142 setting up

a service department 6mp1oying a fulltime trained

social worker. The Department extends beyond the

health 'field, to services in pensions, insurance, sports,

travel and repatriation, which is principally to the

Philippines.
Because most of the health plans lack adequate pre-

ventive medicine provisions designed to keep people,

well, Membership Service constantly boosts ILWU

members' -participation in such community programs

as free chest x-rays and diabetes tests.
The Department serves as a kind of referral bureau

In working with government and 'private agencies such

as State Welfare, Rehabilitation Center, Child and

Family Service, State Board of Health, and the various

psychiatric clinics and alcoholic clinics. There's close

cooperation between the Blood Bank of Hawaii, a non-

Another direct contribution to the community came
from a lengthy field study of health facilities available
to the people of Hawaii, conducted by Dr. E. Richard

Weinerman of California in 1951. The ILWU retained

Dr. Weinerman for the study and paid the survey ex-

penses. The results have been used both in Hawaii and

on the mainland.

A Decade of Gains Made
By Longshore Plan
THE 1949 LONGSHORE contract brought West

I Coast longshoremen, shipsclerks and walking bosses

the ILWU-PMA Welfare program. Original health

benefits were modest, priced within reach of the mini-

mal amount of money first negotiated for welfare, but
a decade has brought many gains.

Besides health benefits, the program has life insur-

ance, plus loss-of-time benefits in the Northwest where
there are no state disability insurance plans as in Cali-

fornia.
Longshore eligibility requirements are drawn to pro-

tect the men regularly attached to the industry, and
the pensioners. Before the days of the ILWU-PMA

pension, welfare was already provided men retiring

after a set amount of time on the job, setting the prec-
edent for the rule that each and every man earning
the pension has also earned lifetime welfare coverage.
ILWU-PMA was one of the first programs in the na-
tion to recognize responsibility for health care of pen-
sioners and their families.
By the fourth year of the Coast program, family

benefits were made equal or nearly so to the men's in
the health plans coVering most of the membership.
Coverage is slanted to keeping people healthy, in-

stead of merely waiting for a person to get sick and
then going into action. This means contracting wher-
ever possible with the service type of health plan which
,provides relatively full coverage and encourages early,
treatment and Checkups at the first sign of illness.

•These contracts include such preventive measures
as regular physical examinations and well-baby care.
The welfare fund works to encourage everyone to,use
the services as part of a program of health education.
There are specific preventive efforts, such as the fund
paying the cost of children's polio vaccine.
A policy of seeking out the best health facilities In

each community has resulted in eight service plan

contracts up and down the Coast, all providing more
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,ILWU's First Convention,
Aberdeen Washington, '1938:

Under this (present) system of hospitaliza-
tion, the majority of the people cannot pay for
proper hospital treatment, care and medical con-
sultation . this cruel and inhuman system .
of 'profit first and the people last . . .

Resolved that we demand . . . a system of hos-
pitals financed, owned and Controlled by the gov-
ernment or the people (where) profit would. not
be used. or needed, -and it could be placed upon

_a•- system to benefit .humanity in-stead- of being
based upon the ability of the Patient to pay. . .
and that the system be extended to meet the
needs of proper medical care of the people . . .

Public Health Service is studying records in the Stock-
ton medical plan to find if there is any evidence of re-
lationship between certain illnesses and the kind of
work longshoremen do.

Apparently ILWU is the first organization to make
such information aKailable, and this is the first such
study in the country. It could contribute to preventive
medicine, and it is developing technics for other studies
on similar lines.
The Stockton plan is drawing increasing interest.

Last year the American Public Health Association in-
vited the fund's secretary and a representative of the
local Medical Society to its national convention to dis-
cuss this plan.
ILWU-PMA Welfare Fund administration is joint,

by employer and union trustees, and this has proved
an effective working setup. First the union puts its
best efforts into negotiating money for welfare from
the employers. Once negotiations are done, employers
and union jointly put their best efforts into obtaining
the best health programs. Coastwide the fund covers
about 19,000 men plus their dependents, over 50,000

altogether.

Bay -Area Warehousemen
Offered Choice of Plans

WHEN ILWU's big Warehouse Local' 6 in the San
Francisco Bay area and Sacramento Local 17

negotiated health and welfare in 1953, choice of health
plan was written into the original agreement, making
the warehousemen's program one of the first in the
United States to offer a choice. It's a common' provision
now. '
The warehousemen had two reasons; First, to en-

courage wider Membership acceptance and use of
health coverage. Second, to meet the resistance of some

employers to change from existing insurance plans.
Some warehouses which are part of nationwide outfits
have national health insurance plans.
Warehouse workers select their. preference annually

in San Francisco, Oakland and nearby, where the serv-
ice plan facilities of the Kaiser Foundation ,are availa-
ble. The alternative is insurance which can be used
toward bills from any physician. About 61 percent
have service coverage, 39 percent ,insured benefits.

Benefits are tailored to suit community needs and
make use of community resources. For instance, in
Stockton the plan has sponsorship from the San Joa-
quin Foundation for Medical Care, meaning that mem-
ber doctors accept the plan's benefit payments as full
payment for many services.

Locals 6 and 17 deal with two sets of employers, the
independents and the members of the Distributors As-
sociation of Northern California. To get the best cover-
age for all the workers, there's the same welfare agree-
ment with both employer groups, and a joint-union
employer trust fund set up with the independents.
Local 6 administers the joint fund.
The union succeeded in negotiating. with the em-

ployers a "level of benefits" program tied to the serv-
ice plan costs, instead of a set hourly contribution, so
that regardless of price of benefits the employers pick

coverage for the welfare dollar and doing a better job
of cutting out-of-pocket expenses to the men and fami-
lies than do cash-benefit insured plans.

- In the service plans care is provided by physicians
participating in the plan. With insurance, benefits are
payable for services from any licensed physician or
hospital anywhere -in the nation, a feature some of the
families prefer even though there are no guarantees
the benefits will cover the bills.
The longshore division's fund has an insured plan

in effect wherever no adequate service plan exists, and
also offers the insurance annually as an alternative
to service coverage in the four largest ports. Ninety
percent have stayed with the more adequate service
benefits. The men in Seattle have a three-way choice,
two service plans plus insurance

ILWU-PMA Program
Establishes Some Firsts

ANOTHER policy in the longshore division's wel-

fare program is willingness to try the untried in-
stead of waiting for others to lay out a path. The
Stockton medical-surgical contract is an example. In
1955 the fund proposed and got a service contract with
the San Joaquin Foundation for Medical Care, created
by the County Medical Society. The Foundation said:
"As far as we know, this is the first time the medical

profession of a community has participated in a direct
service health plan on an organized basis.'. ."

There's a professional review committee, an organ-
ized method of looking at the quality of care provided.
There's complete coverage for surgery without charges
to the families, and considerably more coverage for
other physicians' services than could be provided with
insurance.
Prepaid dental care was a: virtually unexplored field

when the ILWU-MA children's dental program
started in 1954. Three state dental associations have
now created service, corporations where before the
profession had no organized method of providing den-
tistry to a group that wanted to prepay. The fund has
contracts with two dental group practices too, and has
an insurance-type plan, making altogether six plans
going on the Coast.
At the same time, this setup gives the dental pro-

fession and other interested organizations almost
laboratory-like conditions for determining what goes
on in children's dental prepayment.
The dental program has brought requests for infor-

mation from abroad as well as from many groups in

the U.S. Studies have been completed and are in

progress by the American Dental Association, the Di-

'vision of Dental Resources of the U.S. Public Health

Service and by the American College of Dentists in

conjunction with the Universities of California and

Oregon.
Making the longshore experience available for com-

munity use goes along with use of community re-
sources—it works both ways.
.An early example was the multiphastic health test

program in San Francisco where several public ,and

private agencies cooperated. Many men wound up get-

ting treatment for illness they didn't know existed be-

fore the tests, while the scientific findings and technics
learned have appeared in professional journals.

Currently the Occupational Health Division of the

'0 A

Here is a worker at Hawaiian Pineapple Co. and her

new born baby. The pineapple insured group medical

plan includes maikrnity benefits for regular em-
ployees.

up the entire tab.
This hasn't solved all the problems in negotiating

health and welfare plans, but it has been important in

these years of rising costs in that you don't have to

put ,energy into negotiations on contributions every

single year.
A union staff member services the membership, both

in the independent and Distributors' Association ware-

houses, the services extending to disability insurance
problems, Workmen's Compensation, Social Security,

health plan grievances, etc. There are about 6,-000 work-

ers plus their dependents covered.

ILWU Learning
From Experience

OTHER ILWU locals and divisions have negotiated
varying health and welfare programs, with the

International assisting at the locals' request, but only

on request. Among them:
Local 9 warehousemen in Seattle started their wel-

fare fund in 1951, with loss-of-time benefits for off-
the-job disability since Washington State had not
acted, service-type health plan -coverage at the Group

Health Cooperative, dentistry for children starting in

1957, life insurance, full family health coverage. Re-

tired men have the welfare coverage.
In 'Working out these benefits for a group of 225

workers the local used the International resources. The
fund is jointly adMinistered by union and employers,
with the local carrying out health education.
Alaska longshoremen won welfare in 1951. An un-

usual benefit of the ILWU-Alaska health plan is a
transportation allowance, for both men and dependents
who have to travel to obtain the care they need. The

Men have a special provision for flu shots. Just this

January dentistry for children started. The plan in-

cludes loss-of-time' benefits and life insurance. This is

another joint union-employer administered fund, using
the International's resources in working out the bene-
fits of the approximately 350 workers in seven locals.

There's a separate program negotiated by the ILWU

Local 61 cannery workers in Ketchikan, with the Inter-

national helping plan benefits.'
East Bay Marine Terminal Workers of the Oakland

Division of Local 6 have an agreement with their em-

ployers which provides for all health and welfare bene-

fits the same as longshore's.
The, possible approaches to health and welfare prob-

lems are of.many varieties. ILWU, with the community,
is learning from experience. The practical goal at the
moment appears continued work toward the best cov-

erage available arid toward encouraging everyone to
use the present programs.
ILWU'S 19.60 program gives the priority to the eco-

nomic issues of wages, hours and cond'itions. On health,
there's plenty to do on the political level in working for
a national or state level health program for the bene-
fit of everyone in the country.

ILVyU's Thirteenth Convention,
Seattle, Washington, 1959:
With a change in the medical care system, the

services everyone needs could be 'available to all
—financially and geographically, on an equal
basis, without barriers of any, kind. More doc-
tors and health workers would be needed, more
research, and more attention to planned methods
Of getting people and services together. The dol-
lar base would have to be broad, and the only
base broad enough to meet the needs is the tax
dollar.
ILWU reaffirms its backing of a national

health program . . . We cannot afford the stop-
gap techniques of individual voluntary plans—
the current duplicated, fragmented and misdi-
rected efforts resulting in waste of dollars and
health. The whole labor movement, along with
interested members of the community, must
work together toward an effective national pro-
gram, now.An ILWU Local 6 warehouseman checks in his two sons at the reception desk of the Kaiser hospital in San

Francisco so that they can fa ke a thorough examination under their negotiated welfare program.
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ILWU Band in Rehearsal 
Shown getting set for recent performances is the ILWU Local 10 band, which
has also enlisted members of other Bay Area ILWU locals. Organized last

October, the band has played at the May 2 Local 10 membership meeting, a Local 34 membership meeting and at
an affair honoring the Longshore, Shipsclerks and Walking Bosses Caucus. Left to right standing are Paul Sirack,
vocalist, Local 10; Phil Bovero, musical director; Art Olivera, guitarist and leader, Local 10; May. Nelson, vocalist;
Bill Clausen, piano, Local 34; Matt Nelson, bassist, Local 10. First row, reed section, from left are Jim Lomba, tenor,
Local 6; Dick Stoicich, alto, Local 10; Bob Stoicich, alto, Local 10; Gerry Franks, tenor, Local 34; Walker Cook, tenor,
Local 10; Rodney Baker, baritone, Local 10. Second row, bass section, from left are Glen Roland, trombone, Local 34;
Martin Christensen, trombone, Local 91; Dick Abruzzo, trumpet, Local 34; John Moten, trumpet, Local 10; George
Pickering III, trumpet. Third row from left are Dave Larson, at drums, Local 10; Mel Hamilton, guitar, Local. 10; Frank
Inferrera, guitar, Local 10; Kelvin Bovero, grandson of director Bovero. In back standing is Jack Martinez, vocalist.
Band manager Ken Austin is not shown.

letteP4 cD
South Africa

Editor: The recent action of the long-
shore caucus in voting to boycott cargo
to and from the Union of South Africa
in support of the struggle of the Afri-
can people against the aparthied laws
is a highly commendable one.

While sailing during World War II
I hit every port of the East Coast of
South Africa, and observed at first
hand the terror and indignities under
which the African people are forced to
live. The longshoremen were no excep-
tion.

At Beira (Portuguese East Africa)
while in the course of loading sisal, a
longshoreman broke his hand and the
mate sent him to the hospital. The local
steamship agent raised hell about that
saying "He should have been put back
in the compound where they take care
of each other.- Now they will all want
to go to the hospital."

NO SHOES
At Durban (Union of South Africa)

the compound where the longshoremen
were forced to live was about two
blocks from the docks. For going to the
docks or to see one's wife or friends in
the jimcrow section of Durban called
for a separate pass. I saw a few African
people in downtown Durban. They were
dressed in old European clothes and
were barefooted. All of the longshore-
men that I saw in Africa were so ex- •
ploited that they could not afford shoes.
They were all barefooted!

STOOGES AROUND
The foregoing is only a sample of

what the African people are struggling
against, and this boycott not only helps
them but we also help ourselves.

We have plenty of political stooges
of the vested interests running around
in our country with a mouthful of
words about freedom, etc., etc. and some
more etc., who in reality are active in
trying to break our unions and preserve
Jim-Crow — that instrument that di-
vides the working class and preserves
the rule of the boss.

B. B. JONES
Local 10, San Francisco

Likes Bridges Column
Editor: Congratulations on Harry

Bridges' well-timed column in The "
Dispatcher of April 22 on South Korea.
I don't believe that I have ever read
a more informative article which aided
me to understand the present situation

that is headlined in our daily newspa-
pers.

Quite a few of the Class B brothers
in Local 10 have commented on this
article and have commented on how
closely it was timed. However, those
of us who have been in other ILWU
locals (I am a former Local 6 member) ,
are telling them that Bridges is always
ahead of the game, both in ILWU and
in general.

I enjoy Bridges' writings very much
and hope he will some time write his
impression of what a B man in long-,
shore can look forward to from the
Mechanization program. This is upper-
most in our minds especially with the
rapid changes being made on the water-
front.

ROY OVERTON, JR.
Local 10 B man
San Francisco

Huge Corporation
Salaries Listed
WASHINGTON, D.C. — The na-

tion's top corporation officials did
quite nicely in 1959, a survey by US
News & World Report showed.
US News reported that of the 644

top corporate executives 28 earned
more than $300,000, 50 earned $200,-
000 to $300,000, 290 earned $100,-
000 to $200,000, 276 earned $33,000
ta $100,000. These 'figures indlude
only salaries and bonuses but not
stock earnings of most of the execu-
tives.
Top five on the list were Frederic

G. Dormer, chairman, General Mo-
tors Corporation, $670,350; John F.
Gordon, president General Motors,
$600,100; Louis C. Goad, executive
vice president, General Motors,
$515.100; Henry Ford II, president
Ford Motor Company, $485,000;
Ernest R. Breech, chairman, Ford
Motor Company, $485,000.

Oregon Labor Rallied for Meet
To Support Newspaper Strike
PORTLAND—A massive state-wide

conference of all Oregon unions will
be held May 14 and 15 in the Portland
Labor Temple to support the embat-
tled Oregonian and Journal strikers
who have been on the bricks for six
months.

This will be the first time in recent
history that spokesmen for every la-
bor affiliation in the state will meet
together in a common cause — the
threat to all unions created by open
strike-breaking at the newspapers.

Senator Wayne Morse, who led Con-
gressional opposition to the Kennedy-
Landrum-Griffin bill, will speak at the
conference. ,

(Meanwhile, in San Francisco, ILWU
President Harry Bridges and Secretary-
Treasurer -Louis Goldblatt urged all
ILWU locals throughout Oregon "to
participate in the work of this confer-
ence and assist in whatever manner
possible to bring this strike to a suc-
cessful conclusion." They acted in re-
sponse to a request for help from
James T. Marr, secretary of the Oregon
AFL-CIO Labor Council.)

The conference will serve to mobilize
the entire labor movement behind the
strikers who have been energetically
appealing to the public in repeated pa-
rades through Portland.

On Sunday, April 17, church-goers

and others witnessed the slow, solemn
march through downtown streets of
3,000 strikers, locked-out workers and
their families. Another parade was
staged April 18 when some 500 workers
paraded from The Oregonian to The
Journal building.

Locals Give
Fast Service
On Welfare
SAN FRANCISCO — I LW U-P MA

Welfare reports good results when lo-
cals handle inquiries from members
and their families about health and
welfare problems.
Both the Welfare Fund and the locals

are trying to assure more service,
faster, by encouraging everyone to
check with the local secretary or wel-
fare officer, rather than starting out
with an individual letter or a long dis-
tance phone call to the Fund office in
San Francisco.
The advantages work two ways:
The individual gets the information

or help he needs faster, and he can get
several questions answered at one time.
The local -keeps on top of what kind

of problem is occurring and Uses the
information for everybody, as it often
happens several people want the an-
swer to the same question. The 'Peal is
in a position to follow through on many
problems, on the scene.
The Welfare Fund continues to an-

swer individual letters, but does so by
suggesting discussion with the local
wherever that appears the most helpful
answer.

NLRB Election
Requests Increase
(From The Dispatcher's Washington Office)

WASHINGTON, D. C.—The largest
monthly total of requests for employee
representation elections in nearly 14
years is reported by the National La-
bor Relations Board.

During March, 1,074 petitions were
filed for Board-conducted elections.
This was the greatest number since
August, 1946, which had 1,222.

The overwhelming majority of the
petitions — 956 — sought secret ballots
to determine whether the filing party
-would .represent a group of employee's
in collective bargaining with their em-
ployer. Fifty-seven petitions were by
an employer who asserted he had re-
ceived one or more claims for recogni-
tion as exclusive bargaining agent. The
other 61 petitions called for decertifi-
cation of bargaining agents.

The petitions were filed with NLRB
Regional Offices. The New York of-
fice reported 126. Los Angeles was
second with 100, followed by Chicago
69, San Francisco 64, Cincinnati 62,
and Detroit 56.

Local 33 Pamphlet Tells
Welfare Plan Benefits
SAN DIEGO—ILWU Local 33 has is-

sued a pamphlet describing increased
welfare benefits negotiated between the
local and employer members of the
Fishermen's Cooperative Association.
The plan covers life insurance, hospital
insurance and medical expenses under
the Metropolitan,Life Insurance Com-
pany Group Plan.

Press Ignores Peace Speech
To Congress by King of Nepal

(Front The Dispatcher's Washington Office)

WASHINGTON, D. C. • — Visiting
heads of state are a commonplace in
this Capital City, but the King of
Nepal, on the basis of his speech to a
joint session of Congress, achieved a
considerable measure of distinction.

The slight, studious-appearing Con-
stitutional Monarch brought to the as-
sembled lawmakers an eloquent appeal
for disarmament and peace—most of
which was ignored by the press.

"All the peoples of the world," said
the Nepalese King, "are eagerly await-
ing the successful outcome of the Ge-
neva negotiations on disarmament and
a nuclear testing ban.

"'Will it be too much to hope . . .
(for) some limited agreement in this
field which could be formally regis-
tered at the forthcoming summit meet-
ing and announced . . . as a prelude

to better times and broader agreements
among nations in the near future?"

In making this plea for progress in
disarmament, the King urged pooling
of the resources of great nations as
the pathway for eradicating poverty
throughout the world.
"We cannot help feeling," he went

on, "that if even a small fraction of
$100 billion that is being presently
spent on defense and war expenditure
in the world is devoted to the devel-
opment of the underdeveloped coun-
tries, the world would for everybody
be an infinitely better and happier
place to live in.'

Earlier, the leader of 9 million
Asians told Congress that his country
believed in "an independent foreign
policy" that judged every issue "on its
merits" without taking into account
"Lear or favor" of any country.
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Outline of Mechanization Fund Plan
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SAN FRANCISCO—A detailed dis-
cussion of the mechanization fund pro-
posals recommended by the ILWU
Coast Longshore, Ships clerks and
Walking Bosses Caucus was issued by
the Coast Labor Relations Committee
April 21. The proposals will be sub-
mitted in negotiations with PMA start-
ing May 16. CLRC's statement follows:
Why did the caucus vote not to pay

out the fund in cash—now?
New methods of cargo handling are

coming to the waterfront. We can't stop
them. Machines are introduced because
an employer decides that there is more
profit for him from a machine. The
machines displace men, they chop into
hours, and more work is done at lower
labor costs. New machine methods
mean more output and less work.
Other unions have tried to meet the

machine by taking some severance pay
for laidoff men—with escalator wage
increases, so-called productivity wage
increases, and fringe benefits for the
men still on the job. We don't want to
travel this route unless we are forced
to. And we don't have to.

AGREEMENT SUMMED UP
Our agreement on mechanization ne-

gotiated last year and approved by the
membership already says:
(1) All presently registered long-

shoremen and clerks have a share in
savings made by mechanization. This
share shall be in addition to present
wages, welfare, pension and vacation
payments.
(2) No layoffs from the industry be-

cause of mechanization for any Class A
registered men.
(3) No changes in present opera-

tions, unless new machines are added
(the "freeze" on working rules, man-
ning scales, etc.).
(4) Establishment of a mechaniza-

tion fubd.
(5) Down payment in fund of $11/2

million up to June 15, 1960.
(6) Negotiate or arbitrate by June

15,1960, how much more money .will
be put into the mechanization fund by
the employers for the year. from June
1960 to June 1961. (We are asking for
$3 million more.)

THE QUESTION POSED
• It is the last two points we've been

discussing, and mainly the question:
• Shall we divide up the money new in
the fund ($11/2 million) and give every
man a share in cash ($80 to $90 to
$100) whatever it amounts to—or—
• Shall we keep the $11/2 million in the
fund, build up the fund by negotiating
more from PMA, and put the money in
_trust for the men (like the Pension
Fund) and instruct the trustees to
spend it only as ordered by the caucus?
The caucus voted not to divide up the

$11/2 million now in the fund. The cau-
cus instead adopted the following pro-
gram for use of the fund:
. (1) Keep the $11/2 million in the
fund; try to get PMA to add $3 million
more for next year;
(2) Put the fund in trust, using the

same trustees who manage the Pension
Fund (Coast Committee and PMA) ;
(3) Trustees of the fund can only

use or pay out money from the fund
as determined by the caucus; -
(4) Whenever mechanization reduces

work opportunity below the 35-hour
level for registered men, the money
would be used as follows:
(A) To supplement earnings. The

difference between hours worked and 35
hours would be paid out of the fund.
(B) To finance early retirement for

men who want to retire before tge 64,
with 25 years' service, in order to leave
more jobs and more work for younger
men, and others not yet eligible to re-
tire. (This would advance seniority for
the younger men at the same time.)
Depending on the amount of work, the
retiring age would be lowered to 64 or
63 or 62. Early retirement pension
would be $219 mbnthly (social security
benefits plus $100 ILWU-PMA pension
benefit) until age 65 when men retiring
early would then shift over to the reg-
ular pension plan.
(0) Depending upon the amount of

money in the fund, if not used as in (A)
or ,(B) above, each registered man is
to have a vested share of the 'fund to
be paid to him if he quits the industry,

or to his beneficiary if he dies.
(D) The whole question of disposing

of the fund to be subject to review at
future caucuses.

So, in this way we want to use our
cut of the machine differently from
other unions. We want, as far as we
can, to maintain work opportunities
and earnings, and thus benefit all the
membership. We figure it's no use say-
ing "no layoffs" if men sit idle in the
hiring hall, or work short hours—shar-
ing hard times.
A few questions and answers:
Q: What have we as longshoremen

gained so far from mechanization?
A: A lot of hard, dirty, back-break-

ing work has been eliminated. Even
more important, our standard of living
has been improved in better wages,
hours and conditions on the job. Less
time spent on the job to make a living
means more leisure time and a longer
and healthier life for both longshore-
men and their families. Welfare and
dental plans, pension plans and life in-
surance all made possible only by
mechanization.
Q: How about the •employer, doesn't

he gain?
A: Of .course. He gains profitwise.

He gets more work done with fewer
men and fewer hours. And he always
will so long as he owns the ships and
the machines and runs them for profit.

MACHINES CUT MANPOWER
Q: If what we say about machines is

true, why haven't we been more af-
fected—like other unions—by more of
a cut in hours and manpower?
A: There's been a cut in both man-

power and hours on mechanized jobs.
So far we've been able to meet it, at
least part way, by not adding men to
the registered work force and by hav-
ing a pool of "B" men who are not_
guaranteed an equal share of the work
or of the benefits of the machine like
the .registered "A" men. Although
mechanization has come slowly, the
trend. is clear. .The changes are here
now. We can't meet this by letting the
work force Shrink further or by waiting
until after the hours are cut and the
damage is done to work out a program.
We can't gamble that shipping will im-
prove and good times grow better to
make up for the loss of jobs.
Q: Aren't we safe enough with. a

guarantee against layoffs and with the
right and enough union strength to pre-
vent adding men,- to divvy up the $11/2

million in the fund and take our chances
on the future?
A: The answer is no. This is the main

reason the caucus voted against divid-
ing up the fund. The guarantee against
layoffs is not a guarantee of enough
work for all men to make a living.
Something else must be added, and
that's what the union has done already
by (a) reducing work shift from 9
hours to 8, (b) establishing the 8 hour
guarantee, (c) setting up the mechan-
ization fund, and (d) freezing work
rules, .manning scales, etc., .except
where new machines are added. These
have been done and are in our agree-
ment. What still has to be done is to
guarantee enough work or earnings so
that men guaranteed against layoffs
will make a living, at least based on
35 hours a week. This can only be done
through a fund—like vacations, welfare
and pensions.
Q: Does the mechanization fund be-

long only to the men, and can they do
whatever they like with it? Or does
PMA have a say in how it will be used?
A: The fund belongs to the registered

work force. They can do what they
please with it. The PMA has a say in
spending it to this extent: (a) that they
are guaranteed their income tax deduc-
tion, and (b) that the money won't be
used illegally,
Q: Can't we divvy up .the $11/2 mil-

lion we have in the fund now, and build
another fund in coming negotiations?
A: Yes, but the chances of negotiat-

ing another fund to be used as the
caucus proposed would be very slim:

VESTING PROPOSAL
Q: What happens to the fund if times

are good, shipping improves, and there
is more work to balance the inroads of
mechanization? Does the fund just
build up to millions of dollars and just
lay around with the trustees sitting
on it?
A: The caucus provided for this

through' its vesting proposal. If the
fund .isn't used, or needed to maintain
the 35 hour guarantee, then. each reg-
istered man has a vested share in the
fund. He'll get his share in cash (a) if
he quits the industry, ,(b) in addition
to his pension when he retires, or (e)
as payment to beneficiaries in the event
of death before retirement.
Q: Can this whole program be

changed by future caucuses?
A: Yes, this was provided for by the

last caucus.

.7000agialw

Tall and Fast Big, speedy baskefballers of ILWU Local 21, Long-view, Wash., came out fourth in the city's basketball
league. The team is made Up of local longshoremen and shipsclerks. Local 21
also sponsors a top softball team and a little league baseball team. Bottom
row, from left, are L. Youngblood, Jerry Miller and Rich Albers. Top row from
left are Clint Reese, Marlen Peterson, manager, and Ron Wiest. Missing from
the photo are team members_ Robert Davis, Dennis Osborne, Skip Wika and
Ron Keller.

Fred Goetz Is Ill
Fred Goetz is ill. His column

"Big Shots & Little Fishes" will
be resumed upon his recovery.

Retires After 48 years on the
Seattle waterfront, Carl

Johanson rings the bell on his mari-
time career. He retired April 30 under
the ILWU-PMA pension. Born in Fin-
land, Johanson came to Seattle at the
age of 12. After sailing for several
years, he became a longshoreman. In
1942 he became a foreman for the
Alaska Steamship Company and trans-
ferred over in 1947 to the Terminal
and Stevedoring Company which was
formed to handle Alaska Steam's dock
and stevedoring work. He remained in
this capacity until his retirement. Jo-
hanson s immediate plans are to keep
busy around his house, travel a bit ,and
maybe do a little fishing.

Roosevelt Bill
On Minimum
Pay Backed
WASHINGTON, D.C.—Legislation by

Congressman James Roosevelt to in-
crease the Minimum Wage Law to
$1.25, and extend coverage to approxi-
mately 7,500,000 workers not covered
by the law gained some momentum last
month after being stalled by the Civil
Rights bill. The measure has strong
support from all sections of organized
labor.
The Roosevelt bill is opposed by

President Eisenhower and his Adminis-
tration. They insist that an increase
from $1.00 to $1.25 would be "infla-
tionary." They also insist that the cov-
erage be extended to only 3,100,000
workers not now covered.
The industry with the largest group

to benefit by the expanded coverage of
the Minimum Wage law would be work-
ers in the retail trade. If Congress
adopts the Eisenhower Administrao
tion's program, 2,600,000 of the 3,100e.
000 to be covered would be retail work..
ers. If Congress adopts the Roosevelt
bill, the number would be much highei.
According to the Department of La-

bor, 26 per cent of all retail workers
earned less than $1.00 an hour in 1956.
,The same study indicated that 10 per
cent of the retail workers earned less
than 75 cents an hour.
Meantime, Secretary of Labor James

Mitchell made a mild break with the
President's proposal. He testified be-
fore the House Labor Committee that
the minimum wage should be increased
by 10 or 15 cents. He did not urge an
increase in the number of new workers
to be covered by the law, however.
The Secretary said that a "moderate

increase" for those now covered by the
present $1.00 minimum wage would be
"beneficial to low paid workers in low
wage industries," and "would not cause
any great problems of adjustment or
hardship to employers,"
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Warehousemen on
Pensions Listed
SAN FRANCISCO — Retired

ILWU Local 6 and Local 17 ware-
-housemen receiving pension benefits
under the ILWU-DistrArtors Asso-
ciation WarehouseMen's Pension
Trust are being listed in the Dis-
patcher. The list, begun in the last
issue, continues alphabetically:

Emanuel Borg, Safeway; Carl C.
Borrelli, Goodyear Rubber Co.; Car-
mela M. Boscacci, Lyons Magnus;
Harold Brainard, Durkee; Giabatto
Bregante, Bailer Cooperage'Co.; Jo-
seph Bresnean, Schilling; Joseph
Brine, Schilling; Viola Cecil Bross,
Thomas J. Lipton; Charles A. Brown,
Albers Milling; Jerome A. Brown,
McKesson & Robbins; Fred B. Bry—
ant, Carpenter Paper Co.; James
Bryden, M. J. B. -

Charles W. Burgess, Schwabacher-
Frey ; Wilbur C. Burton, H. S.
Crocker; Manuel M. Cabral, Pabco
Products; Charles Cade, Pabco Prod-
ucts; Fred Calestini, Rexall Drug;
John Calleja, Pioneer Soap Co.; Juan
Calzada, S. F. Hiring, Hall; Rose U.
Cappa, George W. Caswell; Barto L.
Caputo, S. F. Hiring Hall; Custodio
Cardoza, Pabco Products; Pedro A.
Carreon, Pabco Products; Manuel
Carrero, Walkup; Ralph J. Casciaro,
Peerless Milling.:

.Francesco Casella, Dodd Ware-
houses; Albert E. Castro, Scott J.
Gilbert . Co.; Hermenegildo Castro,
Ralston Purina; Michael Castro,
Durkee; Jesus Castruita, Pacific
Vegetable Oil; Joseph Cauchi, Inde-
pendent Paper Stock; Frank Cer-
vantes, Dohrmann Chemical; Alfred
Chalk, A. M. Castle; Hans Christian-
sen, Earle M. Jorgensen; James
Cinea, Stauffer Chemical.

Buicke,Lynden
In Germany

(Continued from Page 1)
in addition to the ILWU delegation are:
Africa, Morocco, Spain, Ghana, Central
African Republic, Malay Federation
Senegal, Malay Federation Sudan, Por-
tugese Guinea, Somali, Zanzabar, Ka-
merun, Nogol, Northern Congo and
United Arab Republic; America; USA,
Mexico, Brazil, Argentina, Chile, Ecua-
dor; Uruguay, Cuba and Colombia;
Asia: China, Japan, Burma, India,
North Korea, Indonesia, Ceylon, Iraq,
Vietnam, Lebanon, Ceylon; Europe:
USSR, Czechoslovakia, Poland, France,
Italy, Hungary, Albania, Bulgaria, Ru-
mania, Yugoslavia, Great Britain, Swit-
zerland, Belgium, Luxembourg, Sweden,
Island of Greenland, Holland, Den-
mark and Norway, Finland; Australia.
This is the first time an official

United States delegation of trade un-
ionists has appeared in East Germany
and the ILWU delegates have been in
great demand for interviews and meet-
ings with the delegations from other
CO untries.
Bulcke and Lynden noted that the

name of Harry Bridges- as well as his
militant union activities is well known
to East German and other trade union-
ists here.

ELECTION NOTICES

. Local 87, Wrangell, • Alaska
Local 87, International Long-Shore-

men's & Warehousemen's Union, will
noininate to fill the offices of president,
vice president, secretary-treasurer and
three members of the executive board
at a meeting on May 18, 1960. The
election will be held on June 15, 1960,
at the Civic Club between the hours of
7 p.m. and 11 p.m. Electors must be in
good standing.

To Help Sick Kids Officers of ILWU Auxiliary 3 are shown pre-senting a nebulizer to Marvin Short, president
of the Seattle chapter of the National Cisfic Fibrosis Research Foundation at
the Children's Orthopedic Hospital. Nebulizers used to think the thicky mu-
cous that clogs the, legs of children afflicted by cystic fibrosis. Left to right
are Clara Gold, treasurer of Auxiliary 3; Short; President Nettie Graycrat
and Secretary Laura Yearka of Auxiliary 3.

Local 13 Sponsors Dance
To Help City of Hope
WILMINGTON—ILWU Local 13 is

sponsoring a dance Saturday night,
May 21, 9 p.m. to 1 a.m for the bene-
fit of the City of Hope, a hospital
serving people suffering from catas-
trophic diseases. Lal Guerrero and his
orchestra will entertain. Donation is
$2. Refreshments will be available. The
dance will be held at the Local 13 hall
here.

Kankkonen Heads Morse Group
ASTORIA, Ore.—Evert Kankkonen,

past president of ILWU Local 50, was
named vice chairman of the Clatsop
County Morse for President committee,
at a recent meeting of the group. Co-
chairmen are Vale McNabb, head of
the local AFL-CIO labor council; and
Nicholas Begleries, Columbia river gill
net fisherman and a former law school
student of Wayne Morse,

••

&TITHE SOUTHERN California Cham-
ber of Commerce advertises that

part of the country as a great place to
live. People are invited to move in from
all parts of the nation, and taking the
advertising at face value; it is esti-
mated the influx is about 1,000 people
every day.

. They are not all retired Millionaires,
by a long shot. The .vast majority .are
working people looking for a new means
of earning a livelihood, and a niceplace
to live.
The amazing rate of industrial ex-

pansion in SOuthern California has been
good news for some time. What is bad
news is the fact that a great many
employers are actually managing to
run their lucrative industries by paying
the basic, federal minimum wage of
$1.00 per, hour, or just slightly above.

• In recent columns in the Dispatcher,
we have pointed to the excellent organ-
izational progress of the ILWU in
Southern California. What we have not
stressed—and maybe it's about time we
did so—is the low wage structure we
have found in that area. This has cre-
ated a number of serious problems, and
challenges for our organizers.
For example, within the last year we

have organized; among others, two
large plants where we found the basic
wage for women was $1.05 per hour,
and for men, $1.25 per hour.
Our' union's quarter-century of or-

'ganizing experience indicates that there
are two basic factors .that stimulate
people to want to join unions:
(1) A low, age structure;
(2) A lack of-protection and no sense

of security; ' and the growing feeling
that union protection is necessary.

EVERY DAY in the mass media the
people hear and read about an

economy that is supposed to be expand-
ing; supposed to .be getting back to

Joint Dental Plan -
Told to Stimd.y Group
SAN MATEO, Calif.—Dental co'ver-. -

age. for ..longshoremen's • children was
described here April 21 to the Califor-
nia- Governor's Committee on -Medical
Aid and Health, by ILWU-PMA Wel-
fare Fund Secretary Goldie Krantz.: .
The 17-Member comMitted, studying

the whole. field Of health care in the
state, the needs, present health .plans,
and costs, will make recommendations
for a "long-range health program and
its financing," and for immediate ac-
tion needed "to assure a high standard
of health care for all the people—both
that 'which is provided by government
and that which is provided under pri-
vate auspices." Among the committee
members is. J. Paul St. Sure, president
of Pacific Maritime 'Association.

ILWU Auxiliary News
Vancouver Condemns
South Africa's Racism
, VANCOUVER, B. C. —ILWU Auxil-
iary 30 members voted at their April
meeting to condemn the racist policies
of the South African government. A mo-
tion was passed to boycott all products
from South Africa and to send a cable of
protest to the South African Prime
Minister.

Auxiliary Greetings Sent
To World Women's Meet
NORTH BEND, Ore. — The ILWU

Federated Auxiliaries sent greetings to
the world-wide women's assembly held
in Copenhagen, Denmark, April 21-24,
on the occasion of International Worn-

en's Day. A pack, containing auxiliary
material and photographs, was sent to
the assembly for display.

The auxiliaries also received a greet-
ing on International Women's Day from
the, Soviet Women's Committee. The
message urged "common struggle for
the happiness of women and children,
for eternal peace on earth."

North Bend Dinner
Honors Pensioners
NORTH BEND, Ore.—ILWU Aux-

iliary 1 is joining with Local 12 to
honor retired members of the union at
the sixth annual pensioners' dinner in
the ILWU hall Saturday, May 14,
4 :30 p.m. The public is invited.

something that is called "normal."
This so-called "normal" economy is

supposed to have a "normal" unem-
ployed force of 4-5 million. It used to
be 2-3 million, but with the growth of
mechanization and new methods; the
great minds that predict these things
have upped the ante.
Workers see this new "normal-unem-

ployment"—and each says to himself:
this could be me. And this, above all
else, is what encourages working people
to ask questions about unions.
We find, for example, in many plants

in Southern California, that more work-
ers are asking about their job-security
than about wage raises. The demand for
some kind of security is most deeply
felt among workers we contact. We
were able to negotiate wage increases
from 25 cents for women to 40 cents for
men. :Yet after we won those" gains, we
still had. to recognize that this is far
below the hotirly standards established
by other divisions of the ILWtJ.

• Yet, it is a fact that recent contract
gains for these poorly-paid workers has
brought new hope to them. For, in addi-
tion to a wage raise they have also
won: pre-paid health plans; seniority
rules; vacation with pay; sick-leave.
Most of these workers now have

fringe benefits they would not have
dreamed possible a few years back.

Yet, when we first, started organiz-
ing, it was much tougher then we ever
expected. You might take it for granted
that low-paid workers, with not one bit
of security, would flock into a union as
soon as there was an opportunity.
We found it is simply not so.
It's amazing how many Months of

steady plowing there must be before
the ground is ready. The organizers'
visited workers week after week, usu-
ally in their homes. They had to ex-
plain, over and over again, all the
procedures, answer the same questions,
time and again.

MOST important, the organizers had
tactfully and patiently to explain

away the Workers' fears. Yes, real
fears!

It's strange, but true, that who seem,
to have the least to lose, very often are
the most frightened when a union or=,
ganizer comes on the scene. •
80, you explain patiently, month af-

:ter month, and finallY you have enough -
of them convinced.
But, that's just the beginning. You

have to process their request through
the NLRB. Then comes contract nego-
tiations. These are rarely successful
unless the employer is convinced these
workers are prepared to fight to win.
That means that even before these

new people are even union members,
they already become involved in union
struggle.

yet,it• is truly amazing—really the
most heartwarming experience a union
man can have—how so many of these
formerly frightened, apprehensive, un-
sure people become great union fighters
when they realize they are fighting for
themselves and their families.

Let's hope oldtimers in the ILWU
haven't become so comfortable that
they have completely forgotten how
much work, and sweat, and -even blood
was involved in getting organized.

It is very revealing to get out into
the field and discover how many thou-
sands of workers are far behind us in
wages and benefits and living standards
—and how much there is yet to be don-i.'
This might be a good point to re-

mind our members of an ancient fact
of life: you can't rise if those around
you are kept down; you can only keep
moving upward, if you help those who -
are down to move up with you.

IAnswer to Who Said It
Thomas Jefferson in a letter il0 -

Abbe Arnoud, July 19,1789.   :,


