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Ike 's Labor Departnien
T se New Law Against
IMAM' Wins
Pay Gains
In Alaska
SEWARD, Alaska—Substantial wage

and welfare gains feature the new
three-year contract between ILWU and

the Alaska Steamship Company.
The first year's pay increase goes

into effect in stages.
Immediately on signing of the con-

tract on August 29, longshoremen in all
Alaska ports received the 11-cent an
hour pay increase on the Pacific coast
plus the 25 percent "Alaska differen-
tial" now in effect. This increase was
retroactive to June 16.

Starting on October 1, the 'differen-
tial will be increised to 30 percent. This
will bring the longshore rate in Alaska
to $3.56 an hour straight time and $5.34

overtime.
The contract specified'that the dif-

ferential would be increased to take into
account not only the cost of Wiling in
Alaska but' also other special circum-
stances.

It was agreed that the smaller scale

of longshore operations in Alaska made

impractical a mechanization fund simi-

lar to that on the West Coast or an
eight-hour guarantee. But the Alaska
Steam-ship Company agreed not "to re-
duce the number of men presently em-
ployed in specific operations" prior to
June 15, 1960, when the contract is to
be opened up for review.

Welfare plan provisions include den-
tistry for dependent children similar to
the ILWU-PMA welfare plan, extension
of travel aid to the dependents of
eligible men, increase of hospital bed
costs to $19 per day and increase in
X-Ray and laboratory benefits. The va-
cation fund was increased a cent an
hour.

Representing the ILWU international
office in negotiations were Germain
Bulcke, second vice president and How-
ard J. Bodine, member of the Coast La-
bor Relations Committee.
The agreement was unanimously

ratified by stopwork meetings at Se-
ward, Juneau, Ketchikan and Sitka.

Local 12 Organizes Boomers

NORTH BEND, Ore., — Ten new
members have been sworn into the
iLyvu as a result of the activity of
Local 12's organizational committee
among unorganized workers on the Coos
Bay booms.

Western Young Democrats
Urge Trade, Talks with China
SAN FRANCISCO — The Western

States Young Democrats' conference
went on record here August 30 in
favor of trade with mainland China
and of a forward-looking domestic
program.
The China resolution urged both re-

sumption of trade with the mainland
and "diplomatic relations" by the US
with the People's Republic of China.
The resolution, presented by Mary-

louise Allen, California state president
of the Young Democrats and resolu-
tions committee chairman, declared
that Chiang Kai-shek's regime on For-
mosa "does not speak for all the peo-
ple of China.

It added that negotiations should
be begun through the "early opening
of diplomatic relations with China for
the purpose of seekihg solutions to
outstanding differences between our
two nations, including the-settlement
of the status of Formosa."
The resolution declared the US

should negotiate with China to explore
"the possibility of a world-wide in-
spection system for disarmament and
the control of nuclear testing" as well
as prospects for "cultural inter-
change" and trade.

Authored by Marshall Windmiller
of Berkeley, the resolution was op-
posed by David Caldwell of Los An-

geles, Southern California national
committeeman of the Young Demo-
crats. Caldwell said he personally fav-
ored the sense of the resolution but
was opposed to its adoption because it
was in contradiction to the national
policy of the Young Democrats.
Domestic policy actions of the con-

ference were highlighted by a resolu-
tion criticizing the Democratic-con-
trolled Congress for failure to enact
"liberal" legislation and urging with-
drawal of support from elected Demo-
crats who abandon the party platform.
, In other resolutions, the conference:
• Urged abolition of the House un-

American Activities Committee.
• Denounced the Landrum-Griffin

labor control bill and opposed state
right-to-work laws.
• Backed organization of farm la-

borers by the AFL-Cm.
• Called for strengthening 01 the

Federal. Civil nights commission.
• Supported elimination of dis-

crimination in public housing.
• Favored joint development of the

Colorado river water resources by
both upper and lower, basin states.
• Condemned the Eisenhower ad-

ministration policies of scuttling pub-
lic power development in the name of
"partnership" with private power in-
terests.

,et\.

'Get Tough'
Crackdown
Expected
(From The Dispatcher's Washington Office).

WASHINGTON, D. C.—While
the labor movement settled down
to assess the toughest union-curb-
ing bill enacted since passage of
the Taft-Hartley Act in 1947, the
Department of Labor was rush-
ing plans to administer the new
reform law.
Spokesmen for the Department, an-

ticipating President Eisenhower's sig-
nature on the Landrum-Griffin-Ken-
nedy measure after it cleared Congress
September 4, indicated Secretary
Mitchell would seek an immediate grant
of additional millions to enforce its far-
reathing provisions.
Of particular interest was the intima-

tion that a sizeable field staff would be "
recruited to put into effect authority
granted the Government to investigate
an expected flood of complaints from
disgruntled union members.

LABOR HAS FEW FRIENDS
Swift action to put the reform law

into operation appeared to reflect an at-
titude on the part of government offi-
cials that they were under an over-
whelming mandate from Congress "to
get tough with unions."

(Continued on Page '7)

Labor Rallies Against Strikebreaking
Role of Courts Under New BC Law i

Special to The Dispatcher

VANCOUVER, B. C. — The labor
scene in British Columbia this summer
has been featured by the most concerted
attack on labor's rights that this prov-
ince has seen since depression days, and
by militant resistance on the part of
the Unions.
The daily press has played the situa-

tion up as a rash of strikes, conveying
generally, the picture of a collection of
strike-happy unions playing hob with
the public interest.

Actually, the situation is the outcome
of a long-planned, carefully executed
campaign by management. The ground
was prepared by a systematic campaigo
of propaganda based on the theme that
we are pricing ourselves out of the ex-
port market through high wages. The

Who Said If?
You know, if you grovel enough in this convention you will probably

have more to grovel for next January and March, because when the Con-
gress and the enemies of labor find out how easy you are they will give
you more to grovel for. Did you ever think of that? Hadn't you better
fight a little now thim fight more down the road, or would you rather run?

Well,kendemen of the convention, I represent an organization. They
pay me; and they are not going to run with you. They don't like to run. I
will say this, that those of the membership don't hesitate to tell me that
they don't pay me to run, either, in the wrong direction.

Turn to Back Page for Name of Author

fallacy of this slogan, demonstrated by
booming export totals and near-record
profits in theIumber and fishing indus-
tries, has not deterred editors, Chamber
of Commerce spokesmen and industrial-
ists from playing it up at every oppor-
tunity.

"BILL 43" PAVES WAY
The oPening gun in the campaign was

the passage of "Bill 43." This Bill re-
pealed the former Trade Union Act,
which for more than fifty years had
protected unions against damage suits
arising from strikes. The new bill also
outlawed boycotts (both primary and
secondary) and information picketing
other than that conducted by strikers
at the employer's place of business dur-
ing a "legal" strike.
Government spokesmen tried to make

It appear that this was only an attempt
to lay down some ground rules for the
orderly, conduct of legitimate strikes.
Actually, it served as an invitation to
management to apply for anti-picketing
injunctions under all circumstances,
This is in fact what has happened.

INJUNCTIONS AT NEW HIGH
With the new weapon of Bill 43 in

hand, the employers proceeded to a "get
tough" policy in negotiations, which has
resulted in the "rash of strikes" about
which they pretend concern. Actually,
the extent of the strikes, whether meas-
ured in man-days or in the numbers of

men concerned, is no greater than in
several previous years, but the publicity
attending them is unusual, and certainly
the use of injunctions is at a new high. ,
During the month of July, the news-

papers reported that the Supreme Court
was issuing injunctions at the rate of i
one a day.
The character of the injunctions is

best illustrated by two of the smaller
strikes, the Northland Navigation'
strike, and the Ironworkers' .strike.

ILWU: LOCKED OUT

In the case of Northland Navigation,
the Marine Engineers embarked on a
legal strike, having first complied with
every requirement of the law. An in-
junction against picketing was never-
theless issued, apparently on the
grounds that, an employer-inspired ap-
plication for decertification having been
made, the rights of the certified union
should be suspended until such applica-
tion was disposed of. The engineers com-
plied with the injunction, and removed
their picket line.
However, as a by-product of the

strike, Northland' Navigation had prom
vided itself with a crew of scab long-
shoremen, and Local 509 of the ILWU,
which had been observing the picket
line, while it was in force, found itself
locked out. Accordingly, a new picket
line of longshoremen appeared, protestm

(COntinued on Page 6)
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The Battle Lines Are Drawn

IN AN EARLY issue The Dispatcher will run

a detailed analysis of the new Landrum-

Griffin-Kennedy-Eisenhower labor control law

just passed by the Congress.

Our own quick glance at the law—certain to

be signed by the President—leads us to the con-

clusion that the trade union movement has

taken one hell of a beating.

Also, the liberal Democrats with a few notable

exceptions — and which should be carefully

noted in November, 1960—took a runout pow-

der and left their 1958 election victory smashed

on the field.

The insidious and unscrupulous progaganda

campaign of the National Association of Manu-

facturers and the United States Chamber of

Commerce, based on the mud slung indiscrimi-

nately over all labor by the infamous McClellan

committee, misled the American public into con-

gressional letter-writing against its own im-

mediate and long-range interests.

Another conclusion: Dwight D. Eisenhower

was played for a patsy by an immoral gang of

big business advisers and Madison avenue

speech writers. Only those in or close to labor

could tell it, but the speech he made over radio

and television was filled with distortions of

truth, calculated vagaries and outright mis-

statements. The President's manner of delivery

made it clear that he knew not what he was

reading and less understood the implications of

the script. We can only find it in our hearts to

blame him for enormous naivete, victim rather

than villain.

WHAT MADE the Democrats and some or-

dinarily cool-headed Republicans run?

There is no doubt that inflamed public opinion

bad much to do with it, and there is also the

fact that the inept and bungling AFL-CIO

kadership pulled the rug out from under them,

first by agreeing to "mild" labor reform and

secondly by attempted compromises which led

inevitably and directly to and over the cliff's

edge.

If villainy can be praised, the praise must go

to the adroitness of the campaign waged by

NAM, USCofC and United States Steel and the

willing and eager aid loaned to it by the press,

television, radio and such outright lickspittles

As Time, Life and Readers Digest.

' In the space of less than a year these media

have been able to make dirty words out of "la-

bor leader." At the same time US Steel has

placed enobling veneer over its price-plundered

highest profits in history.

TBE LINE, hammered hour by hour into

housewives ears over the television and

radio has been "nobody profits from profits,

for profits go to buying new machines to

put more men to work and make better prod-

ucts and better living for all," etcetera, ad

nauseam—and, therefore, when "labor leaders"

demand raises they are bringing inflation and

endangering the living standard of everybody.

"Labor leaders," argue CofC economists don't

realize that what seems to be high profits are

- only temporary profits, whatever that may

rnean, and their sophistry is picked up and

echoed from coast to coast and border to border

by every device that prints, screams or honks.

"Labor leader" is the new national anathema,

the new whipping boy for corporate and political

demagoguery. Attach the label "labor leader" to

a man and the public today sees a horrifying

spectacle, a sinister figure, a gun under his

coat and plans in his pocket for wrecking the

national economy.

If, as many like to believe, there has been no

class war in America, the lines were drawn this

week for a major battle. And to our way of

thinking the labor movement, we mean starting

with the ranks—by-passing meathead leader-

ship if necessary—will have to get into mobil-

izing action, politically, economically and every

other way.
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By Harry Bridges

HERE REALLY is no point in-blowing off steam about the

Congressmen and Senators who voted for one of the most

crippling anti-labor bills in American labor history. They acted

as we should expect them to — in the interest of the wealthy

and the powerful of our land — and this time they had the added

comfort of wide-spread public support for "some kind of labor

legislation." These politicians -aren't our politicians and they are

not in office to protect the welfare and the security of the

working people. And to complain that the public has been mis-

informed doesn't help much either.

On the other hand we, as organized workers, do have an obli-

gation and a responsibility to our own members and to the rank

and file of other unions as well, to make the record perfectly

clear insofar as the role of the AFL-CIO leadership in this legis-

lation is concerned. And on this we can state unequivocally that

without the support and the actual demand of the AFL-CIO

leadership for legislation such a bill as we now have could not
have been enacted. Or, at worst, if such legislation had been
passed after an all-out fight by the labor movement against it,

the real purposes and motives behind the legislation would have

been exposed and understood not only by the ranks of the labor

movement but by the American people as a whole. But unfor-

tunately no such fight was waged.

As it is now we---- and this means all of the American people
not just union members — are saddled with a rotten piece of

class legislation which will not only impair labor in its bargain-

ing to improve wages, hours and conditions, and to raise the
standard of living, but will also frustrate labor's efforts to
strengthen and extend democracy in our land.

The stakes were big in this battle. And it 'goes without saying
that the anti-labor employers, the NAM and the US Chamber
of Commerce would — and did — beat any drum or use any

scapegoat to get legislation favorable to their interests and de-

structive of labor unity and labor's bargaining power. In this, as
in the efforts to enact the state right-to-work laws, the same
lies and hypocritical protestations were repeated — that the chief

concern of these people is the protection and the welfare of

labor's rank and file. These groups and their political hirelings

over the years have used every device to smash the labor move-

ment, and now, they insist that their only aim is to defend and
•extend union democracy., What a fraud,

/Ng Alai A

OF COURSE we have no reason to be surprised at seeing em-

ployers, employer organizations and the politicians who are

beholden to them driving ahead like this. But when we see

Meany, Reuther, Carey, Dubinsky and others driving wedges into

the unity of labor and thereby undermining the basic welfare

of the rank and file of labor, that's something else again.

What is the share of the responsibility of these labor officials

in the new legislation? What they did was furnish the enemies

of labor the ammunition and the positions from which they could
make the onslaught in Congress. They set the stage first by

deliberately disarming the rank and file, and then by agreeing

that labor itself required and needed legislation and govern-
mental interference to keep its own house in order.

As a result there was practically no one who stood up
against legislation of any kind and gave the lie to those leading

the pack. The lobbyists and the top officials of the AFL-CIO

went so far as to threaten Congressmen and Senators that if

they did not vote for the Kennedy anti-labor bill it would be

considered a vote against labor. Instead of proclaiming just what

the Congress was up to and just who was calling the shots

behind the scene — repeating the pattern of 1947 and Taft;

Hartley — the AFL-CIO used whatever influence it had to scurry

about drumening up support for their own particular anti-labor

bill. The disaster was inevitable.

This was their crime. Instead of leading the fight they tried

to accommodate themselves, make deals, and — so they hoped —

direct the new legislation against any unions which refuse to

toe the AFL-CIO line. They didn't succeed in any of this. And

none of us yet know how heavy a price the rank and file of

labor will pay — in less wages, in layoffs, in worsened conditions

—because the country's labor leaders didn't do the job for

which they are elected, and for which they are well paid, as well.

FOR EXAMPLE, the provisions in the new law against so-

called subversives holding union office were justified by the

legislators on the basis of the findings of the AFL-CIO and sup-

ported by the so-called code of ethical practices of that
 body.

But we know, from our own experiences, that when it 
gets right

down to brass tacks, "communist" and "racketeer" are labels

used by Meany and his ilk to tag anyone who won't toe the line.

Agree to let him decide on how the union should operate and who

should hold union office and by some miracle you suddenly be-

come as pure as new driven snow, no matter how phoney 
or

finky your policies are when it comes to the needs of the rank

and file.
We know what "acceptable" union policies are to Meany,

Reuther, Hayes and that gang. And they don't include 
what the

rank and file wants and is prepared to fight for. Wh
y in their

book you're automatically a communist if you talk 
rank and file

democracy and rank and file control.
(Continued on next page),

(Deadline fur next issue, September 21)
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It takes more than a dock to make •a sea-

port ... but one thing for sure,

"The Man With the Hook" is the key

to the efficient movement of cargo.

At the PORT OF SAN DIEGO,

labor, port-minded citizenry and port

officials have banded together to

build the "Port That Is A Step Ahead

of Tomorrow." That's teamwork!!

Cargo moves swiftly and with dispatch at

San Diego. No other Pacific Coast •port

has less cargo damage or lower handling

costs than the Port of San Diego.

Ask the Man With a Hook

he'll say the same thing!!

* F•r speciiic elefoils writee:

PORT OF

SAN DIEGO
1345 14•rtin 1444,44, Ori.•

S Diego I , Calif

4411 Pico-144144w,

los 444,0•4 IS, Calif.

loeezte -74,,:rgts zZnu 74,eees-

and 7.e./a4st Wate‘•..

WOO . MENNOSStal

Grateful Port Doi refgfoh aits
appreciates the role played by ILWU
longshoremen. The port ran the above
ads paying tribute to its longshore-
men in the New York Journal of Corn-
nierce, Traffic World and the Cotton
Trade, Journal. In a letter to ILWU
President Harry Bridges, Port Manager
John Bate explained that the ads were
intended to 'tell the world what we
think of the ILWU and their outstand-
ing record on the docks of Sa'n Diego.
The teamwork of the whole port com-
plex here is a well-known and well-
demonstrated fact to shippers and ship
i3‘,./ners alike and the port has enjoyed
an excellent reputation for the fine
Work done by all hands." Bates con--
Cliided that the work of the longshore-

Men "is one of the outstanding reasons
that we can claim most honestly that
this port is a step ahead of tomorrow."

I On The Beam •
(Continued from Page 2)

In fact, if you cut through this whole

situation today, the truth is — sordid

and rotten as it sounds — that the

AFL-CIO actively supported, sought

out and welcomed legislation in the

mistaken belief that thereby they

would prove their own respectability

and get out from under the anti-labor

wave now sweeping the country. Yet

all they had to do was look at the ar-

rogant job the steel industry is per-
forming on the highlY respectable
Steelworkers' Union these days, and

they should have seen how ridiculous

their hopes were.
In addition — and this is equally

important — the AFL-CIO leadership

has been confounded by the fact that

their expulsions and their ethical codes

have not brought about the results they

were seeking. Because they couldn't

impose conformity on the entire labor

movement unaided and destroy the

unions they couldn't take over, they

turned to the government to do the job.
It took no great genius to predict

what the result would be. The AFL-CIO
leaders were themselves used and their
endorsements were seized upon to help
enact a bill which makes no differentia-
tion between "respectable" and "non-
respectable" unions. This new law will
undermine the fighting ability and the
bargaining strength of the rank and
file of labor — and this means in all

unions.
Now we in the ,ILWU didn't conelude

back in 1947 that the labor movement

would be destroyed when Taft-Hartley

was enacted. And we don't believe that
today. The vigor, the necessity to move
ahead, and the power and might to do

Bay Area Teamsters Score Major Victory
With $14.20 a Week Package Settlement
SAN FRANCISCO—After a militant

25 day strike, 5,000 members of Team-

sters Local 85 went back to work Sep-

tember 2 with substantial pay increases

and other gains.

Union officials estimated that the

total benefits won by the strike totaled

$14.20 a week in the first year of the

two-year contract.

Highlights of the settlement, ap-
proved almost unanimously by a mass
meeting of strikers in the Civic Audi-
torium here, included:

• A weekly wage increase of $12.50

for about half the strikers—checkers

and helpers—and $12 for the drivers,

retroactive to July 1.

• An additional weekly wage increase
of $9 effective next July 1.

• A fourth week of paid vacation
after 10 years of service.

• A ninth paid holiday—the employ-
ee's birthday.

Union negotiators were led by Joseph
Diviny, president of Local 85, and a
vice president of the international
union.

IMPROVEMENTS WON
Terms won as a result of the strike

were substantially better than the set-
tlement reached earlier by locals in
Alameda and Santa Clara counties
which accepted three-year contracts
with a $10 a week pay boost the first
year and $8 a year for the subsequent
two years.
A Teamsters' mass meeting turned

down the offer of employer associations
to settle on these terms. The rank and
file also rejected a final employer offer,
recommended by the union negotiating
committee, for a three-year contract
with $10 a week annual pay increases.

Inter -Racial School
Faces Padlock Threat
MONTEAGLE, Tenn. — State and

local officials here have launched an

all-out drive to padlock Highlander

Folk School, the only fully integrated

educational institution in the South.
Founded in 1932, and situated high

in the Tennessee hills, Highlander has

sought consistently to promote democ-
racy in the South. All sessions at the

school have been inter-racial.
Highlander has conducted educa-,

tional programs for unions as well as

for community and civic groups. One

of its programs has been to promote

literacy among Southern Negroes and

prepare them for voting and citizen-

ship.
HEARING SET

Speakers at the school have included
such notables as Mrs. Eleanor Roose-

velt and Harry. Golden, best-selling

North Carolina author. ' - •

A court hearing at Altamont, Tenn.,
on September 14 will climax efforts by

state officials to close the school.
Highlander has long been under at-

tack by the House un-American Activi-
ties Committee, the Eastland Commit-

tee and the state legislature.
Hearings conducted by the legisla-

ture resulted in an order to the district

Harry. 'Bridges1
the job which has to be done is still

present in the rank and file of the en-

tire labor movement no matter what

some leaders may try. to do in curbing

or dissipating this force.
But we know the- toll that Taft-

Hartley has taken. The first step in
emasculating the labor movement was
taken when Meany and the other AFL
leaders decided to turn their backs
upon John L. Lewis' warnings and in-
stead tried to accommodate themselves
to the new law and to live with it,. The
end of this path is still not in 'sight. In
fact, this latest anti-labor bill traces
its roots back to the, policies and the
point of view summed up in Meany's
entire leadership of the labor move-
ment. Everything he stands for in labor
is a complete break with the inde-
pendence, the fighting traditions and
the militant principles of the American
labor movement from its very found-
ing.
As for the ILWU, .we intend to con-

tinue conducting our, union affairs ex-
actly as we have in the past. We shall
develop union programs and policies
which are in the best interest of the
rank and file; and once such policies
are adopted we're going to use every
drop of energy and every) ally we can
find — both here and overseas — to
organize unity and support for such
programs and drive ahead.
As far as the new law is concerned,

when necessity and the occasion arise
we shall rely upon the militancy and
the understanding of our own rank and
file to take it on as effectively as we
can. We have successfully followed this
kind of a program in the past and in-
tend to continue it in the future,

attorney general to bring action against
the school.

HIGHLANDER RAIDED

On July 31 at the close of a work-
shop session at Highlander on com-
munity leadership, state and county of-
ficers raided the school and searched
for liquor.

Although they found no liquor they
arrested Mrs. Septima P. Clark, High-
lander director of education, and three
men working at the school.

While these four were under arrest,
an officer forced his way into the home
of Myles Horton, director of High-
lander, who was away in Europe. There
the officers claimed to have found a
small supply of liquor.

Following preliminary hearings in
August before two justices of. the
peace, Mrs. Clark 'and ifie 'three then'
were bound over to the county grand
jury which will meet November 2.

INJUNCTION FILED

Immediately following the hearing,
the attorney general filed a petition to
secure. an injunction for padlocking the
school. A copy was served on May
Justus, secretary-treasurer of High-
lander.
The petition alleges that the school

is a public nuisance. It is charged with
. . maintaining a place . . where

conducting and engaging in the sale,
furnishing, storing and consumption of
intoxicating beverages are carried on,
and a boisterous, noisy, rowdy, and
drunken crowd makes a habit of
gathering and becoming drunk." The
petition also alleged, "The place has a
reputation of being one where people
drink and engage in immoral, lewd and
unchaste practices."
A statement by the school replied:
The real complaint is the fact that

Highlander has always .been an inte-
grated school, and has in recent years
placed its emphasis on race relations.

RECORD CITED

"For 27 years Highlander has fought
for the rights of all people, whatever
their race, religion or political persua-
sion, to meet together, and to discuss
their problems. Because of this, High-
lander has been intermittently attacked
by forces that oppose not only the prin-
ciples of human brotherhood, but also
the very law of the isnd as interpreted
by our highest courts.
"These attacks, will not cease, but

Highlander•will continue now as'before
to speak out for and to practice the
principles which have guided it since
its founding. The School, in meeting
this attack upon its very. existence, is
fighting in behalf of people everywhere
who believe in the freedoms inherent
in our democracy.
"Freedom has always been lost by a

people who allowed their rights to be
gradually whittled away. The threat to
silence the voice of Highlander is a
threat to the existence of every or-
ganization in the nation and a threat
to the basic freedom ,of thought and
expression of every American."

Resistance of rank and file teamsters

to a long contract stemmed in part '
from the issues of job security and ,
mechanization which formed part of
the background of the strike. Many
teamsters have been working short

weeks.
The issue was resolved by agreement

on a two-year contract. This will bring

Local 85 into line with other local de-
livery drivers in the 11 Western states
for area-wide negotiations in 1961.

PICKET LINES SPREAD

James Hoffa, international president

of the Teamsters, is reported to have

urged all locals throughout the con-

tracts to negotiate contracts terminat-

ing in the summer of 1961, so that

nation-wide negotiations could be un-

dertaken at that time.
Hoffa was reported to have played

an active behind-the-scenes role in, the

-final negotiations which concluded the

strike.
In the final phases of the strike,

picket lines were spread to outlying

counties. The strike was considered by

some labor old-timers to be the most

effective in this area since the 1934
longshore strike.
ILWU locals, especially Local ' 6

which was most directly involved, co-
operated with the strike and respected
Teamster union picket lines.

World Trade Fair
Opens in Portland
PORTLAND — A three-day world

trade conference will open here Sep-

tember 15, as the final event in Ore-

gon's Centennial International Trade

Fair.
Sponsors, besides the Centennial

Commission's Trade Fair advisory
group, include the World Affairs coun-
cil, Portland Chamber of Commerce,
Rotary, and. the US Department of
Commerce.
..Speakers • and panel discussion lead-

ers listed to appear include Henry
Drath, San Francisco, vice president of
the Bank of America; .Richard M. Ak-
Wei from the Ghana embassy in Wash-
ington; Malcom Boyd of the Pacific
Shipper and Richard Baum of Western
Wheat Associates. WWA is reported
to be concerned over the Northwest's
huge wheat surplus.
South American and African trade

potentials are, among the slated agenda
topics. Several advocates of reopening
commerce with . the 600 million main-
land Chinese will be present, but it is
not known if the China trade subject
will hit the floor.

Al Tichenor Resigns
From Matson, PMA
SAN FRANCISCO—Alfred B. Tich-

enor has resigned as director of indus-
trial relations for Matson Navigation
Company after 13 years.

Tichenor is a member of the board of
trustees of Golden Gate College, San
Francisco, the San Francisco Employ-
ers' Council board of governors, and a
past president of the California Person-
nel Management Association. He re- )
signed recently as a director of the
Pacific Maritime Association.

Automation Slashes
15,000 Lumber Jobs
SALEM, Ore. — Oregon's logging

camps and sawmills "needed 15,000
fewer workers this year in July than in
July" three years ago, the state de-
partment of employment reported in
its August bulletin.

"Productivity in this portion of the
woods processing industry has risen
rapidly with the flurry of consolida-
tions for more efficient operation and
the continuous introduction of more
and more labor-saving machinery and
techniques." -404411.S7,,sss,

Great Britain was way ahead of the
US in abolishing slavery. Slavery in
Britain was outlawed in 1772. The slave
trade was suppressed in 1807, and slav-
ery in the British empire was banned
in 1831.
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FINAL
LMEMORANDUM OF UNDERSTANDING

Between
PACIFIC MARITIME ASSOCIATION

[on behalf of its Members]
and

( INTERNATIONAL LONGSH•REMEN'S
AND WAREHOUSEMEN'S UNION

(On behalf of itself and all Longshore and
Marine Clerks Locals in California,

Oregon and Washington)
The following statements cover those items

agreed to by the parties in the 1959 nego-
tiations as amendments to the 1.958 ILWU-
1'MA contracts, which contracts are re-exe-
cuted, except as modified hereby:

WAGES
Longshore
The basic straight-time wage rate for men .paid on

a 6-hour day basis shall be increased by 11 cents per
hour effective 8 a.m. Monday, June 15, 1959. This

brings the basic straight time rate to $2.74 per hour

and the overtime rate to $4.11 per hour.
For special categories of Longshoremen historically

paid on an 8-hour straight time basis, the basic

. straight time rate shall be increased by 121A cents.

Clerks'
The straight time rate for Clerks, is increased by

14 cents per hour, bringing the rate to $2.93 straight

time and $4.391/, overtime. (This is the increase -ap-
plicable. to Longshoremen on an 8-hour basis, plus

cents.) •
The Clerks will receive additional increases of 11/2

cents . -effective as .01 the day shift on the Monday

nearest June 15, 1960, and June 15,• 1961; thus over

•the three-year period of the contract, getting a total
additional increase of 41i  cents. It is agreed that this

amount wipes out the earnings differential between

Clerks and Longshoremen.
Over and above these increases, Supercargoes and

,Chief Supervisors are to receive 4 cents per hour ad-

ditional, effective as of the Clay shift June 15, 1959,
and as of the day shift on the Monday nearest .June

15, 1960, and June 15, 1961. It iS agreed that this
amount (12 cents) wipes out the earnings differential
between these men and walking bosSes..

.Retroactivity
It is agreed that the wage adjustments negotiated

for 1959 shall be effective with the day Shift on Mon-,
day, June 15, 1959, and retroactivity shall apply up
to but not including August' 10, 1959. If the Union
has not approved this settlement on or'before August
10,- 1959, then the Employers shall 'continue to pay
the rates of pay in effect prior to this settlement
and shall continue payments of wages on that basis
until notified in writing that 'the Union' has accepted

the revised rates as negotiated. When such written
notification is 'received the Employers Will then place
the new rates in effect on 'the day shift'Of the'NfondaY
f011oWing.' such "notification, 'and the application ' of
retroactivity will be applicable for the period starting

with the day. shift. on .Monday, June .15, .1959,!, up to
but not including ,the day shift beginning ,o.n IYIonclaY,. • .
August 1(), 1959.. •

r Mechanization and 'the utilization' of .labor saVing
• devices have been 'a subject of discussion 'between the.

• parties since 1957. During the course of the '1959
negotiations the following items were agreed .tg,

. this subject. •
To allow a certain amount of time (not more than

I one year) for the parties to further study and gain

I factual experience:
(1) of actual changes made by labor saving ma,

• chinery, changed methods of operation; or proposed

changes in working rules and contract restrictions,

. resulting in reduced manpower or manhours with the,

same or greater productivity for an operation;

(2) of savings to the employer because of such

changes;
(3) of a proper share of such savings to be

funded as hereinafter provided; and

(4) of the manner of distributing such fund to the

gully registered work force:

MECHANIZATION

A) PMA proposes to create a coastwise fund for
the fully registered work force, through contribu-
tions by the Employers to be accumulated during the
first ensuing contract year, in the amount of one
million five hundred thousand dollars. This amount,
in addition to "buying time" for necessary study and
experience, represents a recognition by the Employers
that savings accrue as a' result of mechanization and
changed methods of operation, and a recognition by
the Union that no additional payment is due for
changes made or to be made prior to June 15, 1960.
This payment shall constitute a part of the considera-
tion for renewal of the contract, and shall be dis-
tributed to the fully registered work force in a
manner to be determined. (Tax and legal problems
to be resolved.)

B) It is the purpose and intent of the parties,
during the course and as the result of this study
period, to achieve and meet the following aims and
objectives:

• 1. To guarantee the fully registered work force a
share in the savings .effected by labor sailing ma-
chinery, changed methods of operation, or changes in
,working rides and contract restrictions resulting in

reduced manpower or manhours with the same or

greater productivity for an operation.

2. To maintain the 1958 fully registered work

fOree, with allowance for normal attrition,
'3. To create a coastwise fund for that work force

through contributions by the Employers, such con-

tributions to come from savings deScribed in para-
graph' B) 1. hereof.

4. To provide that this fund will be separate from
contractual wages, pensions, welfare and vacations'.

5. ' To guarantee the , PMA the right to make
changes, and remove restrictions 'long with protec-
tion .against reprisals for making such changes, and
enforcement under thc 'contract of such changes if and
when made. ' • '
During the ensuing year, in addition 'to making of

such study, the following agreements shall be in
effect: . • ,

a..PMA will accumulate the one million five hurl,
dred thousand dollar fund as provided in A)

. hereof. . •
. PMA shall he free to make such changes as are

deemed necessary under Section 14 of the•pres-
• ent Longshore contract, and Section 25 of the

present, Clerks" contract,- restricted however by

the observance of rules prohibiting -individual
, speedup and unsafe' operations. The load 'agree-
men shall continue. • •

Except for changes in operations made ,here-

tafter -by"introducing labor ,saving 'devices in
addition to those already used 'and Practiced by
him in, the past, 'the., rnployer shall •not •invoke

.,the,.proyisigns of ,ecti-91-1:14 'Of the Longshore.
Agreement or Section•25 of the Clerks' Master.
Agreement during The ensuing -year. 'Nor shall,

' the Employer seek a .reduction - of gang sizes,
or .number of Clerks,,, eliMination of multiple
handling, or other existing contract or „morking,

'rule restrictions with relation to operations now,
existing, , except. during . future annual review

negotiations or by mutual agreement.
The parties will continue negotiations on the
matters outlined in this proposal for a period' of.
not to- exceed one year for the purpose of deter-
Mining a basis for converting the above fund
'and Employer contributions thereto to a con-
tinuing basis which will meet the aims and
objectives set forth herein. Such negotiations
shall not exclude tonnage taxes, manhour as-
sessments, or any other basis of conversion,
nor exclude conversion of present contributions
for welfare, pensions and vacations.

d. The parties shall continue to operate in accord-
ance with the terms of the contract and work-
ing rules, with mutual agreement against re-

prisals and for enforcement of the contracts,
working rules and the provisions of this agree;.
ment.

- HOUR GUARANTEE
A. Applicability
1. There shall be a guarantee of 8 hours of work
to men when ordered and turned to work.
(a) This guarantee shall apply only to fully and
limited registered Longshoremen and fully and lim-
ited registered Clerks.
(b) It shall go into effect on the day shift on
January 1, 1960, for Longshoremen; for Clerks it
shall be effective upon approval and ratificationt
prospectively August 10, 1959.

2. On the day shift, the 8-hour guarantee of work
must be provided between the hours of 8 a.m. and
6 p.m.
On the night shift, the 8-hour guarantee of work

must be provided within a spread of nine (9) hours
from the normal starting time, excluding the meal
hour. (This shall not change San Francisco Rule #2,
Page 63, Brown Book.)

B. Method of Payment—Dead Time
1. In the event that dead time results, and 8 hours
of work cannot be provided, dead time on the day
shift from' Monday through Friday shall be paid for
at the straight-time rate of pay.
Note: When dead time is created at the beginning
of a' day shift by starting later than 9 a.m., over-
time shall not apply until 6 hours have been worked
or until 5 p.m., whichever occurs first.

2. All other dead time—nights, weekends and holi-
days—shall be paid for at the overtime rate of pay.
3. No penalty cargo rates shall be paid for during
dead time.

C. Exceptions to 8-Hour Guarantee
1. (a) For men ordered, reporting for work and

not turned to, the 4-hour minimum shall apply,
except where inability to turn to is a result of in-
sufficient men to start the operation. Present port
rules defining number of men required to start
operations shall apply.
(b) Where a Clerk is ordered to work against a
ship and cannot turn to because of insufficient men
as 'in Rule C.1. (a) above and there is no place to
shift said Clerk, the 4-hour minimum shali.apply.

2. Longshore baggage men and linesmen, but not
baggage Clerks are excluded from the 8-hour guar-
antee, and their minimums remain unchanged from
the 1958 minimums.

3. When Longshoremen and/or Clerks are employed
at Selby, California (this applies to-Selbmi016119141FM---
, plovers may shift men to other operations to' fill out
the 8-hour guarantee, otherwise the guarantee is only
4 hours. If men are not shifted to other work but are
ordered back after a mid-shift meal, a second 4-hour
minimum shall apply.

4. The inclement weather exceptions to the' 8-hour
guarantee shall be as follows:
(a) When men are turned to, and work cannot Corn-
mence or continue because of bad weather (such
determination to be made by the Employer), a-4-
hour minimum shall apply.
(b) When men are. ordered to return to work after
a mid-shift meal and work cannot resume because

, of inclement weather (such determination to- be
made by the Employer), a second 4-hour minimum

_shall apply.,
(c) Dead time resulting from inclement weather
shall be paid for as provided in Paragraph B.

5. Present rules governing stop work meetings shall
continue. Any hours lost as a result of such meetings
are deductible from contract minimums. Similarly,
any hours lost as a result of short shifts resulting
from, union unilateral action or mutual agreement. of
the parties are also deductible.
6,, In those, ports where a 4 p.m. or 5 p.m. stop Is
provided by rule for specific days, the minimum
guarantee on such days shall be from the starting

which, for payroll purposes can be no later
than, 9 „a.m. to such 4-p.m. ,or .5 p.m. stop. •
'7,, (a) ,When,,an operation of short duration, requires

eitra Longshoremen.from the skilled classifications
and .such tnen ,are•ordered and. turned to, they shall
be entitled to a 4 hour minimum, and can 'be trans-
ferred ,to comparable work on the original dock ,or
ship •to •fill out ,this minimum. • ,

(b) When such men are shifted.to -comparable work
.on other docks or ships or are. ordered. back after
a Mid-shift.meal the .8 hour guarantee shall apply.
When gear men are called in on an emergency,

local rules rather than the 8-hour guarantee shall
prevail.
9.. When men have been ordered and fail to report ,to
work at all or on time, thus delaying the start of an
operation, the time lost thereby until replacements
have' been provided or until the man or gang has , .40
turned to shall be deducted from the guarantee. •- 4

10. Men or gangs refusing to shift, quitting or dis-
charged for cause, shall be paid only for the time
worked.
11. A replacement gang ordered from the dispatch
hall to replace a quitting gang shall not be eligible for
the 8-hour guarantee, but shall be eligible for the 4
hour minimum. This only applies when a gang quits
during the course of the 8 hours of work or quits by
refusal to work the extensions for shifting or sailing
provided in the agreement.
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/2,— Where men are turned to and work less than 8
hours by reason of quitting, discharge for cause, or
injury, and a replacement is ordered by the Employer,
the 8-hour guarantee is not applicable and the men
.shall be paid as follows:

(a) The man being replaced to be paid for time
worked;
.(b) The replacement is to be paid for time worked,
or the 4 hour minimum, whichever is greater.

D. Maneuverability and Flexibility
of the Work Force

1. In order to prevent as much as possible Employers
being required to pay for "dead time" or time not
worked by the application of the 8-hour guarantee,
the Employers shall have maximum maneuverability
and flexibility of the work force, Longshore and
Clerks. They may shift men and gangs—from ship to
ship, from direct employer to direct employer, from
steamship company to steamship company or any
.combination thereof.

.(a) Employers shall have the right to shift men
and gangs at their option in order to fill out the
work guarantee. Men and gangs must shift as
"ordered.

(b) Employers may move skilled longshore classi-
fications, such as winch drivers, hatch tenders,
gang bosses, crane men, lift drivers, jitney drivers,
etc., to comparable work: 1) on board ship, 2) on
the dock, 3) on barges or between any of the loca-

• tions listed in 1), 2), and 3), and .the men shall be
obligated to shift. No skilled classifications will be
required. to shift and do physical labor (hand

(i) The shifting of registered and limited regis-
tered men to fulfill the guarantee shall be carried
out without bumping other men to create avail
able work.

2. Accompanying the obligation placed upon the Em-
ployers to furnish 8 hours of work each shift is the
obligation on the part of the men to shift from one
job to another for the purpose of working a full Shift
when such move is ordered by the Employers.
3. The Union, recognizes that late initial starts will
occur and agrees that men will work ships with late
initial starts. (See Paragraph B. 1. Note.)
4. The Employers have the right to relieve hat-dhes
during meal hours.
5. Existing gear priority rules will- be suspended or
changed when necessary to facilitate shifting of men
and gangs for the purpose of guaranteeing the full 8-
hour work shift. "Center line" and "imaginary bulk-
head" and similar practices Which result in. arbitrary
division of work among gangs shall be eliminated.
6. Existing contract leeway provisions for finishing
ship to shift (2 hours) or sail (3 hours) shall remain
unchanged.
7. Men and gangs shall go to meals as directed by the
Employer and shall return to complete a shift after
a meal when a shift is extended for shifting or sailing.

E. Rules and Examples Applicable
to Shifting Men and/or Gangs

1. Initial late start orders may be placed at the dis-
patch hall to work a ship and to shift to a second ship
for a late start on the second ship when ordered to do
so.
Note: The purpose of men being notified by orders

LONGSHOREMEN AND CLERKS: Printed in this
space is the final Memorandum of Understanding
between ILWU and the Pacific Maritime Association
for renewal of the Coast Longshore and Marine Clerks
Agreement which expired June 15, 1959. Please pre-
serve these pages as your guide until the full contract,
consisting of these changes and the parts unchanged
in the previous contract, is printed and supplied to
you in pocket-size book form. Disregard the document

handling) such as dock work, car work, hold work,
etc.

.4.ge4e) ,Skilled classifications of Clerks, such as super-
cargoes, supervisors, etc., may be shifted by Em-
ployers to comparable work or .to any Clerks' work

,;..to fill, out the shift guarantee without . reduction
in their skilled pay rate.

(d) Men in ship gangs can, .at the option of the
• Employers, be shifted to any other work includ-
ing all dock and car work in 'order to fill out a shift.
(e) Dock men or dock gangs shall not be shifted

. to work aboard ships to get the 8-hour guarantee
but may be shifted to any work on docks, cars or

...barges.

tr) In those ports where working rules do not now
provide swing men (ship or dock men), the Em-
ployer has the option to order up to two swing men
for each discharge gear working. These swing men
may be used for any dock work and/or for hold

• ;work in any hatch. This will hold true Whether or
not dock men or gangs are ordered and whether or

., not, under local rules, dock men or gangs must be
released as a unit.

In those ports where working rules do not now
•provide swing men (ship or dock men), the Em-
ployer has the option' on loadouts to order addi-
tional hold men (not to' exceed two for each gear
working) • for assignment as needed. These' men
-may: be.. used for any dock work .and/or for, hold
work in. any hatch.. .
•(g) Men in specialty, shoveling, And freezer gangs
Can, at the option of. the Employers, be 'shifted 'to

1 any other work including all dock and car work in
:order to fill out ,a shift. When so shifted, the pen-
alty.,cargo. rate shall not prevail.
(h) .The •Employers shall have the right to Order'
back after an initial or any subsequent shift only
such gangs as are needed to finish the work re-
maining. (This is intended to 'minimize the neces-
sity of shifting men or gangs to other jobs or' ships

.to fill out the 8-hour guarantee.) Such gang' Or
gangs ordered back must be the gang or gangs'
which. the Employers believe in good faith have the
Most work to do at their respective gear, and they
.are to finish the work, 'if any, at the gear of the
gangs released at the end of the previous shift if
ordered to do so. Under such circumstances the
gear priority of the gangs released is suspended.
When gangs are not ordered back under this rule
they cannot be replaced by new gangs at that gear
until the second subsequent comparable shift. This
rule is not to be used as a subterfuge for firing
gangs,

es the union report.

at the hall at the time of dispatch is to know. in
advance that the ship they are being dispatched to is
the second ship, with the first ship being worked as
a fill-in job for the purpose of making 8 hours.
2. Men or gangs may be ordered to shift from a job
or a ship that they have completed to a late start on
another job or ship. Such men or gangs will be re-
leased at the ,end of the shift on the second shift and
may be required to work-no longer than the extended
hours herein provided for, if such extended hours are
necessary to complete the work on the second ship for

r shifting or sailing.

Such shifting of men or gangs may be accom-
plished: without clearance through the dispatch hall.
3.. Men or gangs may be ordered to shift from a job
or a ship on which they have not completed their
original assignment to permit a late start On another
job or ship, or in ,order to fill- out the 8-hour work
guarantee, or in order to finish the second ship for
shifting or sailing. These men or gangs will .be
ordered back' to their original job during that shift
or for the start of the next day's shift, and such
shifting of men or gangs may be accomplished with-
out clearance through the dispatch hall.

If the work on the second ship is of such- amount
as to require working the extended hours in order to
permit the:ship to shift or sail, the men Or gangs will
work up to but not beyond the end of such eXtended
time..

4'. Men or gangs may be ordered to shift from a job
or. a Ship which they have not completed but 'where
they have run out of 'available work because' of delay
in.-arrival of 'Cargo, breakdown of equipment, etc., to
another job or ship in 'order to complete the 8-hour
guarantee, and they will be ordered to return to their
original job to finish it. Such shifting of men Or tangs
May be 'accomplished without clearance' through the
dispatch hall: (This rule also applies when a Ship fails
to arrive as seheduled.)
5. ,Pangs will have gear priority on only one ship
during each shift and will be released to ,the dispatch
hall at the end of any shift in which they have com-
pleted their work on the ship on which they had prior-
ity. (This does not negate D. 1. (h))
6. There shall be no second or additional guarantee
attached to turning to on new assignment after shift-
ing.

F. One Flour Leeway to Finish Car
Work or Truck Work

When dock work on cars or trucks is started but is
incomplete at the regular quitting time, an extensigm

or leeway of one hour to finish the job will be per-
mitted, providing men are not sent to a meal.

G. Guarantee for Gangs That Travel
When gangs are travelled and, as a result, their

starting time is such as to make it impossible to fill
out the guarantee between 8 a.m. and 6 p.m., the guar-
antee shall be pay or work until 6 p.m., except for the
meal hour. For example, if men arrive on the job at
9:30 a.m. following travel, then their guarantee will be
71/2 hours. .

H. Meal Hour
1. The meal hour shall be between 11 a.m. and 1 p.m.,
that is, the noon meal hour can. be at 11, 11:15, 11:30,
11:45 or 12 noon.
2. The night shift meal hour shall be at either 10
p.m. or 11 p.m. in those ports whose normal starting
time is 6 p.m.' and at either 11 p.m.. or 12 midnight in
those ports whose normal starting time is 7 p.m.
3. Men and gangs shall go to meals as, directed by the
Employer,

I. Small Ports
The full provisions of the 8-hour guarantee shall

prevail in all ports. However, in small ports-6 gangs
or less—it is understood that if these ports wish to
make adjustments in leeway for late starts because no
alternative work is available to fill out the 8-hour
guarantee, this can be done by mutual agreement at
the local level providing there is advance approval by:
the Joint Coast Committee.

NEW EQUIPMENT
It is recognized that the Employer has the right to

§elect competent men for all operations. When new
types of equipment are introduced in connection with
cargo handling covered by the contractual definitions
of work, such new equipment shall be operated by em-
ployees under the ILWU contracts, with the under-
standing that competent men shall be made available
by the ILWU, with adequate experience or training.
This proposal shall not change the status quo as to
assignment of other than ILWU workers on existing
equipment.

VACATIONS
The present contract vacation provisions were

amended as follows:

Jury Duty Vacation Eligibility
1. Any registered man covered by the ILWU contracts
who shall be summoned for jury duty shall be entitled
to have his actual hours of attendance at court as
juror be counted as qualifying hours for vacation
eligibility. (NOTE: Actual hour's in this instance are
all hours at court, waiting to serve on a jury, or ac-
tually serving on a jury.)
2. - Any registered Clerk or Longshoreman who has
25 qualifying years in the industry and is paid for
800 hours but less than 1,344 hours in 'the preceding
year, thus earning one week's vacation, shall receive
an additional week of vacation. (NOTE: This leaves
unaffected the 25-year man who works 1,344 hours the
previous year.)

WELFARE
The Trustees of the Welfare Fund having 'deter-

mined that sound policy requires that a balance of
$800,000 should be maintained (to meet two months'
premiums covering existing benefits), it is agreed that
at any time during the term of this Agreement that
the Fund balance falls below $800,000 as the result of
Maintaining present benefits, an additional employer
contribution of lc per manhour shall be made for such
Period as may be required to replenish or maintain
such balance. The Trustees shall determine the time
during which such additional lc shall be paid, based
Upon the status of the Fund with relation to the $800,-
000 balance formula.

PENALTY CARGOES
The following commodities were added to the list-of

coMmodities carrying a 10 cent penalty:
1.. Tapioca, flour when sacks are leaking or Sifting:-
2. Calcine coke.

3. Freshly painted lumber when 'paint is Wet.
It was agreed also that during the corning contract

year the parties will study the entire penalty list with-
the intent of revising it to eliminate commodities
where packaging or mode of handling has changed so
as to remove the obnoxious features. Any disagree-
ments will be resolved at the 'June, 1960, contract
review.

PROTECTIVE CLOTHING
AND DEVICES

It was agreed that where protective clothing or de-
vices are currently being furnished, even though not
specifically required by the safety code, the Employers
will continue to furnish them. At the local level the
parties will re-examine this question in order to arrive
at an orderly procedure for the issuance, safeguarding,
and return of the items furnished by the Employers.

RELIEF PERIODS
It is recognized that employees are entitled to rea-

sonable and necessary time off for relief. Relief peri-
(Continued on next page)
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ods shall be arranged so as to fall
around the mid-point of the work
period involved, having due regard for
the continuity and nature of the work.
The ILWU agrees there shall be spe-
cific contract language to prevent the
abuse of such relief periods or their
being used as a subterfuge to operate
as a 4-on - 4-gone practice, or varia-
tions thereof, and to insure that men
will observe specified times for start-
ing, resuming and finishing work.

PORT WORKING
and DISPATCHING
RULES and LOCAL
AGREEMENTS

It was agreed, wi,th regard to port
working and dispatching rules that:

1) Any rules which conflict with or
prevent the operation of the new con-
tract provisions shall be changed.

2) Any other changes in port work-
ing and dispatching rules can be made
only by mutual agreement.

With regard to local agreements with.
PMA or with PMA members (exclusive'
of Walking Boss Contracts) it was
agreed:

a) That any provisions of the Coast
Agreement which are applicable to
the local agreements shall be in-
corporated in the local agreements.

b) That any provisions of the local
agreements which are in conflict
with the Coast Agreement shall be
changed.

c) Any other chanles in local agree-
ments can be made only by mutual
agreement.

LEGAL
QUALIFICATIONS.
The -Pacific Maritime Association has

made the agreements on mechanization
and the 8-hour guarantee contingent
upon satisfactory resolution of certain
tax and legal problems. This has been
agreed to.

In connection with mechanization, .
the PMA needs to be assured that em-
ployer contributions to the one million
five hundred thousand dollar ($1,500,-
000) Fund will be currently deductible
ifor income tax purposes.
The PMA needs to be assured that

the straight-time rate of pay •is the
regular rate under the Fair Labor
Standards Act and there will be no
obligation to pay overtime on overtime.

• The Union has agreed to support the
PMA in obtaining such assurances,,
Failure to obtin resolution of these,
problems would require renegotiation
of these issues.

GOOD FAITH
GUARANTEE

As an explicit condition of agree-
ment, the parties exchanged commit-
ments that the Agreement as amended
will be observed in good faith. In an-
swer to the Employers', demand for
such a guarantee, the Union Negotiat-
ing Committee and Caucus unani-
mously voted to commit every local
and every member' to observe such
commitment without resort to gim-
micks 'or subterfuge. The Employers
gave a similar guarantee of good faith'
observance on their part,
In order to implement this good faith

guarantee, it was agreed that when-
ever the local grievance machinery be-
comes stalled or fails to work the mat-
ter can be referred at once by either
party to the Coast Labor Relations
Committee for disposition. This under-
standing applies with special force to
issues arising with regard to mecha-
nization under Section 14 of the Coast
Agreement and Section 25 of the
Clerks' Agreement, and to the applica-
tion of the 8-hour guarantee. Any prob-
lems arising over changes in local
working or dispatching rules because of

the new contract provisions can he thus
referred to the Coast level for prompt
disposition.

LENGTH OF
CONTRACT

The contract Shall be for a period of
three years, terminating June 15, 1962,
with an opening on wages, mechaniza-
tion and hours in June, 1960; and an
opening the second year, June, 1961, on
wages, hours, Mechanization and paid
holidays. If settlement is not reached
by negotiations, either party may sub-
mit unresolved issues to the Coast
Arbitrator;

(The Union has agreed without com-
mitment on either side that there shall
be discussions regarding the problems
of domestic carriers:)

Dated: August 10, 1959.

PACIFIC MARITIME ASSOCIATION
on behalf of its members.

/s/ J. Paul St. Sure.

INTERNATIONAL LONGSHORE-
MEN'S AND WAREHOUSEMEN'S
UNIO,N on behalf of itself and all Long-
shore and Marine Clerks Locals in Cali-
fornia, Oregon and Washington.

/s/ L. B. Thomas.

BC Labor Rallies Against
Strikebreaking by Courts

(Continued from Page 1)
ing the lockout. Within a matter of
hours, an injunction was served on the
HAVU pickets.
At this point, the anti-injunction bat-

tle was joined. The ILWU withdrew its
picket line as such, but it was immedi-
ately replaced with an "observer line."
This line, pointing the way to the labor
movement, was maintained continu-
ously, twenty-four hours per day for
more than two weeks, manned by work-
ers from more than a dozen unions, who
recognized in it a challenge to Bill 43,
and voluntarily turned out to support
their brother trade unionists. At times
the number of "observers" rose to as
many as 600.
This militant demonstration of labor

unity resulted in complete victory for
the engineers and longshoremen, and
demonstrated to the workers what a
united labor movement can do. The BC

You Can't Win!
DETROIT — The headline writers

on the Detroit News have been issued
the following directive:
"Where unions have been granted

pay raises in contract negotiations,
do NOT use the word 'WINS' in the
head."

Letters to the Editor
Pensions and Jobs

Editor: Eventually the federal retire-
ment age will be lowered. Why not now?
Must taxpayers be burdened with wel-
fare and unemployment claims for
ydunger Americans while our senior
Americans are forced to work well into
their sixties—in order to qualify for re-
tirement? Dad, yes and even granddad
continue to feed their many unemployed

Save these young men's pride, encour-
age their ambitions and let them do the
supporting and t-t.cipying. Perhaps even
the high costs of law enforcement will
come down as 'our youth's idleness di
minishes.
Restore to our aged ladies their full

pensions So recently compromised by
the three-quarters at 62 deal. Insurance
firms can SupplY by' way of 'annuities
supplementary income 'even 'as they do
now. Insurance statistics state that
women outlive Men bY uP to 6 years, so
let's allow at least on niedieal grounds
our aged granddads the option Of re-
tiring 'at 60.

BEN MALLIA,
tioeil 34, 'SaPtiiañcico

Tribute to Local 46

EDITOR: The longshoremen of

AMU Local 46 in Port ,Huenerne, Cali-
fornia, for the past three years have

been donating funds and their time in

helping the mentally ill at Camarillo

State Hospital. They have given Xmas

parties, Valentine parties and they spon-
sored a Birthday Club for one ward of

• .,;

senile ladies for many 'months. Each

member has given generously to this

cause, and through these efforts the

climb to rehabilitation is made easier

for each patient, who has' received a•
helping hand of kindness from Local
46.

The longshoremen of Port Hueneme
are active in community affairs, such
as contributing, toward building a ree-
reation rcenter'f6r The younger genetic-
tion. This is another waSts of tryingetb

give the teenagers a clean and secure

means of activity to grow up in as fu-
ture citizens. We are proud 'to know;
and to have a group of men as the men
of Local 46 in our city of Port Hueneine
and Oxnard.

It has been my privilege to have
worked with this local in helping the
mentally, ill at Carnarilio State Hospi-
tal. As an, employee ,at this .hospital
have seen ,what it ,has meant to the pa-
tients wlict have shared in these parties:

The locals of other harbors through-,
out this state can well feel proud of
Local 46 In their ,strive to help, those
ones, when a helping hand is so MI-,
portant.; When a ship is received from
the harbor of Local 46, just remember
it was loaded or unloaded by men of
kindness and goodwill toward their fel-
low men.

We are indeed proud to have the
ILWU in our city.

SUE COOMES,
Psychiatric Technician,
Camarillo State Hospital

Court Sets Back NLR
To Outlaw

Drive
m Hiringon  Halls
• 

SAN FRANCISCO, The, US Ninth

Circuit Court of . Appeals, here has

struck a major blow at. the NLRB cam-

paign to undermine union hiring halls.

In a decision handed doWn September

3, the cotirt struck down' the NLRB's

Mountain Pacific ruling in which it

held that a Seattle ilodcarriers' union

hiring hall Was illegal. ,

The court ruled unanimously, in a

decision written :by ,the ,,ate Judge

James Alger Fee., that, the ,NfeR13 had

taken too extreme ,a position. The

NLRB was, ordered to ti another look

at the case. , , , ,

The NLRB was criticized for holding

that the Seattle hiring hall "contract is
illegal, not because of What it says, but

on account of those things which it

does not say. ..."

legal labor contracts that did not con-
tain specific statements of how hiring
halls were to be operated. Last Novem-
ber, the NLRB inaugurated a crack-
down on union hiring halls, warning
that contracts would be invalid Unless
they were rewritten to contain the
statements. demanded by the 'NLRB.

In some cases, unions and employers'
jointly were required to pay back
thousands of dollars in union dues and
assessments. •
In line with its crusade on this issue,,

the NLRB's general counsel has in-
spected several West Coast maritime,
hiring halls. There were reports that it
might rule that ILWU and other hiring
halls were illegal.

The circuit court decision was be-
lieved by labor attorneys to have the
effect of at least slowing down NLRB's
campaign against hiring hails.

Federation of Labor played a leading
role in the strike, helping to mobilize
the other unions in support of the engi-
neers and longshoremen.

"NORTHLAND FORMULA"

The "observer line" developed in this
strike as an answer to the banning of
picketing has come to be known as the
"Northland Formula" and is widely
recognized by trade unionists as the
logical counter-weapon against injunc-
t .ions
•
The Ironworkers' strike was likewise-

a legal strike, called after exhausting all
procedures provided for by law, by the
structural ironworkers' union. While
this strike affected about 100 men, the
publicity attending it was all centered
on a group of about 30 workers who had
been employed by Dominion Bridge
Company on the building of the Second
Narrows Bridge at Vancouver. Fourteen
members of the same union had been
killed last year when a section of the
bridge collapsed due to faulty engineer-
ing work.

Notwithstanding the legal character
of the strike, AR injunction was granted
requiring the union to order its mem-
bers back to work on the grounds that
the uncompleted structure was in swum-.
safe condition. The reaction of theme's:-
bers, recalling last year's disaster, was
that if the bridge was unsafe, it was an
unsafe place to work. Not one man com-
plied with the order.

MEMBERS STOOD GROUND .
Summonses were then served on- the

members,i,ndividually. They were
brought ,into court and subjected-to
cross-examination by the court, lottt
stood their ground, maintaining that IN
cpurt could compel them to work ca.p.n
unsafe structure.
Next, the government prosecutrd

three officials of the union for contempt
of court. The contention of the govern.;
ntent,,uPheld by the court, was u!att*
though the evidence showed th;t4,,,Oto
oginisde;had,complied with the lettmpof
the injunction, they had not carried, out
its spirit, since, it was held, they. had
not wholeheartedly urged the men. to
return to work.
For this, they were fined 

$3,000 
oadl;

and the union treasury was fined,,, aq
additional $10,000. The alternative: 'to
payment of the fines was a year in,jail,
and two of the officials were jailedefor
failing to pay. They are now out on, bail:.

UNION IS VICTOR .."

bespite the severity of these fin,e's,
and the intimidation of the workers in
dividually, no one returned to .work.
The ultimate outcome was a comPlecg
victory for the union, with pay increase4
of 57 cents per hour and other C.im' cest
sioQ.

fines, however, remain in forcel
and the union, with the assistance of
the Bb Federation of Labor, is appeal-
ing them to the Court of Appeals.
The Northland Navigation Company

strike, and the Ironworkers' strike illus-
trate the character of the employers',
tactics, particularly in the use of injung,
tions to hamper legitimate strikes, but
the number of workers involved, :and
the effect on the economy was small.
The larger disputes, more far-ranging
in their economic effects, were the
strikes of 10,000 fishermen and shore-
workers, and of about 27,000 wood,
workers.

NEW SPIRIT EMERGES

The latter strike is still in effect at
the moment of writing, and has given'
rise to a large number of injunctions:
which in some cases ban picketing, in
ohter restrict the union to one or tWO'
pickets at a plant. The Union has been'
observing all injunctions. ,
The experience of this summer s

struggles has given- rise to closer co-,
ordination and mutual support among
the unions. New tactics and a new spirit
of solidarity have emerged. The fight
against oppressive legislation and un-,
fair use of the courts remains to be won,
These will be major issues in the

forthcoming convention of the BC Fed-,
eration of Labor, which is expected to.
take a strong stand for political action
against the anti-labor Social Credit. goy,.
eminent.The NLRB three years ago ruled il-
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Port Discussion This was the picture July 29 as panelists in Seattle discussed bad equipment and docks which
caused shippers to by-pass the port whenever possible, on a Town Meeting of the Air con-

ducted by George•V. Denny, Jr., of New York, as moderator. More than 1,100 persons crowded into the Moore Theatre to

hear the discussion. Left to right in the picture are Jack Price, President of 1LWU Local 19, Jack McKinsiry, Vice Presi-

dent of Alaska Steamship Company, Don Yates, businessman with no port connections, M. J. Weber, president of the

Port of Seattle Commission, and Denny.

New Landrum-Griffin-Kennedy Act Makes
Taft-Hartley Provisions Even Tougher

(Continued from Page 1)
Whether or not such an assumption

was justified, the final Congressional
drive to enact union-control legislation
SlioWed few lawmakers willing to stand
up and fight for labor's rights. The pre-
tailing sentiment, as demonstrated by
the outcome of the Conference Commit-
tee deliberations, as well as the final
vote in both Chambers, was for-a crack-
down on labor.
The Senate-I-louse Conference Com-

mittee, charged with reconciling the so-
called moderate -Kennedy bill with the
tougher Landrum-Griffin measure, con-
cluded its 12 days of argument by re-
porting what was largely the House
proposal.
- The most that was accomplished in
compromising conflicts between the two
measures was some softening of the
Landrum-Griffin, Taft-Hartley pro-
Visions. While applauding these soften-
ing efforts, an AFL-CIO spokesman on
September 2 said the final bill was
"worse" than Taft-Hartley.
When the conference bill was voted

o'n in the Senate September 3, it was ap-
proved 95-2, with Senators Morse and
Langer in opposition. Morse argued for
4 hours that the bill "liquidated many
of labor's legitimate rights."
In the House, where the final roll call

came on September 4, 352 Representa-
tives voted in favor of the Conference
bill, while 52 voted no and 30 were ab-
sent. Among West Coast Congressmen
in opposition were Johnson, Kasem,
Roosevelt and Shelley.
GRIFFIN, LANDRUM PLEASED

' The final version of the bill carries
not only the detailed reporting-disclos-
are provisions of the Senate-passed
Kennedy bill, but also a number of
aimendments to Taft-Hartley, including
provisions relating to picketing, boy-
cotts and economic strikes.

Representatives Robert Griffin (R-
Mich.) and Phil Landrum (D-Ca.), co-
authors of the House bill, called the
Conference bill largely their measure
"with a few clarifying amendments,"
adding: "We don't feel we have compro-
mised on any principles."
Senator John F. Kennedy, Chairman

of the Conference Committee and main

SOrirey Shows Aged
Need Decent Housing
PORTLAND, Ore.—Seventy-five per

cent of persons receiving old age as-
sistance here live in substandard hous-
ing—much of it in violation of city
codes, including windows that would
not open, defective wiring and.no bath-
room facilities, a recent survey re-

architect of labor reform legislation in
the Senate, termed the final version of
the law "the best bill we can get and
still get a bill." He contended that the
conferees had modified the Taft-Hart-
ley provisions of the House bill "with
much more preferable language."

NAM SPURRED CAMPAIGN
Final action on the legislation came

against a backdrop of a massive anti-
labor campaign waged by the National
Association of Manufacturers and the
U.S. Chamber of Commerce. This cam-
paign relied heavily on nearly 3 years
•of public hearings conducted by the Mc-
Clellan Committee.
During the final weeks of debate in

Congress, the employer-inspired propa-
ganda provoked hundreds of thousands
of letters, demanding a tough control
bill, from people all over the country.
Congressmen said the volume of mail

from the grass-roots exceeded that on
any single issue in recent years. Many
credited this public expression as the
main reason for the outcome, on Capi.
to! Hill.
Pending a full analysis of the reform

bill by the ILWU Research Department,
here is a brief rundown on the main
Taft-Hartley provisions:

Organizational Picketing—This long-
standing right is now severely abridged
by a requirement that a petition for an
election be filled within a period not to

exceed 30 days, with picketing to cease
if union loses election.

Informational Picketing — The right
to engage in purely informational pick-
eting is limited to such activity as does
not halt the pickup or delivery of goods
or the performance of services by em-
ployees of affected employers.
Consumer Appeals — The right to

secondary picketing, long regarded as

Rotary Chief
Calls for Peace
PORTLAND, Ore.—A packed audi-

ence of Oregon business men recently
heard New Zealander Harold T.
Thomas, president of the Rotary In-
ternational, declare a new concept in

thinking is necessary for survival since
Hiroshima.
He endorsed the stand of Albert Ein-

stein and said the world has been re-
duced to a neighborhood, and nations
must learn "to live with each other,
like neighbors did many years ago."
"I assume historians of the future

will deal to some extent with our times,
and hope they will refer to this era
as not the Atomic Age, but the age of
introducing the new idea of 'oneness'
to mankind," he said.

a Constitutional right, has been elimi-
nated, so that unions can now only in-
form the public through handbills, un-
fair lists, and advertising.
Inducement of Concerted Activity—It

is illegal for a union to induce or try to
induce a single worker to stop work in
order to get an employer to stop dealing
with a struck firm.
Hot Cargo Contracts— All existing

or future hot cargo clauses under which
an employer agrees in advance not to
compel his employees to handle goods
from a struck or unfair firm are out-
lawed. While broad in nature, this pro-
vision is specifically directed at the
transportation industry.
No-Man's Land — The bill permits

State labor agencies-and State -courts to
take jurisdiction -over "no-man's land"
cases (eases which the NLRB refuses
to handle) and to apply State law.
Economic Strikers—Economic strik-

ers, now barred from voting in repre-
sentation elections, will be permitted to
vote in such elections which take place
within one year after the. start of a
strike.
Pre-Hire Agreements Building

trades unions will be permitted to enter
into pre-hire agreements under which
workers will be required to join the
union after seven days, instead of the
30-day period applying to other unions.

Archbishop Hits
Anti-Labor Probes
CHICAGO — The Most Rev. Ber-

nard- j. Sheil, Auxiliary Archbishop
of Chicago, has- warned against "in-
quisitorial methods" of Congression-
:al investigations like the McClellan
Committee.
Without specifically naming the

McClellan Committee, Archbishop
Shell said that "recent hearings of a
congressional committee . . . may
well have created in the minds of
many people a distorted, and there-
fore false, image of labor."
In an address September 7 to the

Illinois AFL-C10 convention, Arch-
bishop Shell said congressional com-
mittees "have gone far beyond their
original purpose." By appearing to
act "as prosecutor, jury and judge,"
he said, "these committees usurp the
basic constitutional right Of "a legal
trial based on due process of law."
Archbishop Sheil urged Americans

to "show a little rebellion" lest the
United States "become a nation look-
ing guiltily over our shoulders to see
if we are being watched."

Automation
Fund Won in
Armour Pact
CHICAGO — Two AFL-CIO unions

acting jointly, the Amalgamated Meat
Cutters and Butcher Workmen and the
United Packinghouse Workers, won a
new two-year contract from Armour &
Company, September 1.

. The contract provides 15 cents in
wage increases spread over the two
years and a company-financed fund to
deal with problems arising from auto-
mation.
But on September 3 the two packing-

house unions were forced to strike
Swift Sz Company. The unions have

16,000 workers at Swift plants.

COMPANY ASSAILED
A statement by officials of the two

unions declared that the strike was called

when Swift executives "remained un-
yielding in their refusal to meet the
minimum contract terms already
agreed upon by our unions in negotia-
tions .with firms representing the over-
whelming proportion of workers in the
meat packing industry.
"Nor 'would the Swift officials with-

draw from their callous, cynical posi-
tion-in demanding wage cuts up to 311/2
cents an hour for thousands of workers
and reduced health benefits for every
work in the Swift employ. Their
brazen attempt to reverse the twentieth
century also includes a fantastic -de-
mand that long established work stand-
ards and workers' rights be dimin-
ished."

NEW APPROACH
A joint announcement by the unions

and by Armour declared that they
"have agreed on a substantially new
approach to solving the problems that
may arise as a result of automation.
Through a company-financed fund, and
through the creation of a special labor-
management committee, every effort
will be made to cushion whatever unem-
ployment may arise through the intro-
duction -of automation. Specifically, the
agreement looks toward the financing
of studies of this problem, programs to
retrain and/or re-locate workers thus
affected, and other solutions.
"Another new contract feature seeks

to overcome some of the problems
created -by unemployment -by providing
severance pay for employees laid off
two years or more."

North Bend Auxiliary
Backs Passport Fight
NORTH BEND, Ore. — Auxiliary 1

went on record at its September 2 meet-
ing to support the fight Congressman
Charles 0. Porter (D.-Ore.) is making
to secure a passport to the People's Re-
public of China.

Letters are being sent to the U.S.
Secretary of State requesting the ban
be lifted on travel for the Congressman
who is seeking trade relations with
China.
The auxiliary is sending a letter of

moral support to the president of the
United Steel Workers, David J. Mc-
Donald, supporting their lengthy strike.
Money raising plans were agreed upon

to finance the auxiliary's annual schol-
arship program.

Local 11 Settles
Pillar Co. Strike
SAN JOSE, CALIF.—ILWU Local 11

members struck the Pillar Case Goods
Manufacturing Company August 15
and returned to work August 24 with
10 and 12 cent hourly wage increases.

Also won were one additional paid
holiday (Veteran's Day, November 11),
Friday to be observed as a holiday
when such holiday falls on Saturday,
and five days sick leave pay. The con-
tract is for one year.

Auxiliary 14 Backs
Retarded Kids Fund
LONGVIEW, Wash. — Auxiliary 14

voted at its September meeting to con-
tribute $200 to the Association for Re-
tarded Children. The contribution will
support the sheltered workshop for re-
tarded children. This is the second year
that the auxiliary has contributed to
this fund.
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A Wrong to be Righted?
September 11, 1959
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Mrs. Morton Sobell

"Whenever the public participates actively in righting a wrong it strengthens
the courts and all our institutions. I believe that this is happening in the Sobell
ease today."—John F. Finerty, attorney and counsel in the Sacco-Vanzetti and
Mooney-Billings cases.

August 16 was a bitter anniversary
for Mrs. Helen Sobell, who is now on
a speaking tour of California. It marked
the beginning of the tenth year of her
husband's imprisonment for a crime she
says he could not possibly have com-
mitted.

She is a gentle little woman, sOf t-
spoken, persistent and totally dedicated
to securing the release of Morton Sobell
who was sentenced to 30 years in prison
on the charge of conspiring to cornmit
espionage. .

• "The only reason our family has been
able to survive for these nine long years
is because of Morton's innocence and
our belief that he will be freed and vindi-
cated when the facts become known,"
she said, her dark brown eyes glowing
with a faith shared by her two children.

SPIRITS BUOYED

Her 10-year-old son, Marco, barely
knows his father except through prison
visits. Her 19-year-old daughter, Sid-
ney, who is completing a course in social
work at the University of Chicago,
worked as a waitress this summer.
Their spirits have been buoyed up by

the fact that in recent years thousands
of People—many of them notable minis-
ters, lawyers and scientists—have pub-
licly expressed their belief that the So-
bell conviction was a miscarriage of
justice. -

Quotations from comments by these
people come readily to Mrs. Sobell's
tongue. She flips through a sheaf of
clippings to document them.

- OREGONIAN COMMENTS

For example: a group of theologians
and lawyers, including such men as Dr.
Reinhold Neibuhr, vice president' and
professor of Ethics and Theology at
Union Theological Seminary, and Ed-
mond Cahn, professor of Law at New
York University, made an independent

, investigation. They characterized evi-
• dence against Sobell as "vague in char-
acter and slender in proof."
The Portland Oregonian a Repub-

lican daily newspaper, editorialized
"many fair minded persons have
searched the transcript of the trial in

• vain to find just what defendant Sobell
was accused of doing, and what the jury

, found him guilty of.

CHAPLAIN CONVINCED

"Some day the American public con-
science may be sufficiently pricked in
this instance, too, (as it was in the
Sacco-Vanzetti case) to bring a public
inquiry that may answer the question
of whether anti-Communist hysteria in
1951, when this nation was at war with
Korea, may not have been the real ques-
tion for this conviction." .
The former Protestant chaplain of

Alcatraz, Rev. Peter McCormack, de-
clared after coming to know Sobel' on
"the rock," that Sobell was "utterly in-
capable of doing :the thing of which
lie,is charged Falsely accused,
cruelly treated, sentenced on the testi-
mony of a self-confessed..perjurer, this
man of fine character and brilliant man
still suffers within prison walls . "

A CREATIVE MAN

' "He is a creative man—lie is trying to
make the best 'of the situation—but it is
so hard to get the simplest reference
materials to him," his wife, herself a
former physicist, said sadly. "Only
when I sat next to him at Atlanta could
I. realize the awful physical and mental
effect Alcatraz had had on him. Im-
prisonment for anyone is horrible, and
for Morton it is completely wrong, but
Alcatraz is not a place for any human

If it is so "wrong" for Sobell to be
in prison, how did he get there? "My
husband was never implicated in any
'way with the atomic espionage for
which the Rosenbergs were convicted,"
Mrs. Sobel' declared. "The indictment

- had already been drawn up against the
Rosenbergs when the prosecution tried
to get Morton to be a witness, to say the
Rosenbergs were guilty. When he re-
fused the prosecution just added his
name to the indictment.

"There was only one witness as far
as Morton was concerned on the son-
spiracy to commit espionage. He was
Max Elitcher and he admitted he was
'scared to death' because he had per-
jured himself and he'hoped for the best
'because of his testimony. Ile was never
prosecuted for perjury."

ROY COHN INVOLVED

"The trial could only have taken
place in the time of the Korean War
when there was such tension and fear,"
Mrs. Sobell thinks. "And then there was
the fact that the prosecution of this
case included Roy Cohn, who became
known as .the late Senator McCarthy's
chief assistant. Many people feel Cohn's
participation was enough to guarantee
that a fair trial could not be held."
• Times have indeed changed. Ten years
ago people believed that the Russians
were scientifically illiterate. Now Wil-
liam Randolph Hearst asks "if the Rus-
sians have been' stealing our secrets,
Where are Our carbon copies?" It is the
change in the times, the bad repute of
McCarthyism, the grOwing concern for
*the defense of American rights, which
feeds Mrs. Sobell's hope that President
Eisenhower can soon be persuaded to
commute her husband's sentence, and
that, at the same time, a new trial may
be held to vindicate Morton Sobell's

name. •

WE HAVE been discussing leader-
ship in trade unions in recent Dis-

patcher columns, with special emphasis
on the difference between collective.
leadership and individual leadership.
In the first case there is group re-

sponsibility, with the ultimate leader-
ship coming from the rank and file. In
the other case, leadership is wielded
from above, and very often the rank
and file loses all contact with the func-
tiohing and running of the union.
Now that the trade union moveinent

faces another serious threat to its very
existence, in what is being called "labor-
control" legislation (and in what pre-
tends to favor democratic practices in
trade unions) we have further demon-
strations:of what happens when leader-
ship fails to represent the best interests
of the rank and file.
One of the reasons American labor

flopped in the fight to stop this union-
wrecking legislation is because the lead-
ership didn't really fight against it, but
merely tried to take the curse off; tried
to work out compromises and play the
game with some of the congressmen
who only wanted to half-wreck trade
unions.
But you can't play footsie with con-

gressmen who want to hurt you only a
little bit, without opening the door to
every enemy labor has. It is a little like
the old story of being, "just. a little
pregnant." • • , •

The leaders of American labor have
been looking for an easy way out. And
that way doesn't exist. Past experience
should have taught how futile it is to .
expect to find friends of labor among
politicians. 'As soon as labor leadership,
gave congress the 'go-ahead to -pass
even —mild" anti-labor legislation, the
battle was lost.

• *

ALMOST A quarter of a century. has
passed since the Wagner Act was

passed in 1935, and it seems as if labor

Local 26 Convention
Set for October 10
LOS ANGELES—The Local 26 ex-

ecutive board has scheduled the local's
convention for Saturday, October 10,
at the union hall from 9 a.m. to 5 p.m.
Focus of the convention will be the
local's organizing drive which will be
considered in a separate panel. Other
panels will be devoted to economic ob-
jectives, publicity and education and
legislative activity.

Porter Passport
Suit Wins Praise
PORTLAND, Ore.—Rep. Charles

0. Porter's suit to compel the state

department to grant him a passport

to visit China is "welcomed" in the

Congressman's home state, the Ore-

gon Journal declared in an editorial.

"A suit by Porter or anyone- else
which will bring these questions
(right of the department to restrict
travel) into the open and more
clearly define the constitutional
rights of private citizens as well as
congressmen will be welcome," the

paper said.
Porter told newsmen here he plans

to be in the Far East in November,

in connection with his work as. a
member of the Post Office_ and Civil
Service committee, and will enter
Red China through Hong Kong :at
that time, if his suit is successful.
Long an *advocate of reopening

trade with the Mainland Chinese; the
Congressman quoted the following
colleagues as also wanting to visit
China: • Senators Hubert Humphrey
(D-Minn.'); Warren. Magnuson (D-
Wash.) ;• Clair Engle (D-Calif.) and
Sherman Cooper (R-Ky.), •

leaders in the main have forgotten
everything, and learned nothing. In
1935 we learned that only through mo-
bilized activity—economic and political
—could labor win anything for itself.
The Magna Charta of labor, the Wag-

ner Act, lasted for twelve years. In
1947, the Taft-Hartley Act was rail-
roaded through, over a presidential
veto, and in spite of the fact that all of
labor said it was opposed to this legis-
lation. But instead of fighting tooth
and nail against the act, labor leaders
decided they would try to live with it.
In the process of living with 'it, labor

was further weakened, and leadership
was further divorced from the rank
and file. The result, twelve years later,
is a law that is even more vicious than
Taft-Hartley, brought into being by a
congress that seems to have nothing
but contempt for labor and its leaders.
Why? Because labor's leaders were
willing from the very beginning to
make small compromises; was willing
to allow itself to be "just a little bit"
controlled.
What about the membership of

labor? The fact that there was very lit-
tle rank and file protest from the coun-
try at large?

• Many workers just didn't seem , to
care one way or the other. And in too,
many cases there were workers who ac-
tually believed they might benefit from
this legislation—so disgusted are they
with their own leadership. •

VET THERE IS another side to this
.coin: For those who despair of ii-

bor's abiUty,.to .unifx and fight when 
fight is called for, there is' alWaYs "ttic
inspiring story of how unionists de-
feated the "right-to-work" laws in one
state after another.
Now it doesn't do anyone any good to

sit back and cry over past defeats. The
current question is: What can we do
about it now?

• In 1935 the Wagner Act gave labor a
great new lease on life, and labor forgeil
ahead. Twelve years later, the Taft-
Hartley, Act .gave us all a serious set-
back because labor decided it could live
with' such a law. As a result, twelve
years after that, we have an even worse
law.

What about the next twelve years?
Here are a few suggestions for your
consideration:

(1) Labor leadership has the respon-
sibility of leading a real fight—by mo-
bilizing, by educating, and by refusing
to compromise with labor's enemies.

• (2) Leadership must be returned to
the rank and file of the unions. This
cannot be done by legislation, certainly
not as a gift by politicians who are
anti-labor, and who would like nothing
better than to see labor destroyed. Re-
turning power to the ranks must be a
union project.

(3) Once labor does see a reawaken-
ing of power in the rank and file, then
we might see a return of militancy that
would surprise us—inoluding the use of
economic power to defeat anti-labor
legislation. For example, can you ima-
gine how effective it might be if 'every'
worker in America laid down his tools
for 24 hours in protest against such
legislation?

(4) Finally, let's forget the idea that
it is possible to learn to "live with"
union-wrecking legislation. Surely the
Taft-Hartley Law has proved you can't
live with something that is bad. All you
get for your pains is something even
worse. •

•

• Answer to Who Said It .
John' L. Lewis, president Of the

United Mine Workers- it. the 1947'
• convention of the,AFLIWSan Fran-
cisco.

.—California Labor News Service


