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Wins at Maui Pi e
Victory In
Poll Caps
Long Fight
(Special -to The Dispatcher)

HONOLULU—The ILWU has
finally won out at Maui Pineapple
Company— 14 years after company intimidation and anti-union
pressure defeated initial organizing efforts in 1946.

Strikers and their friends are shown shaving ice and preparing refreshing drinks for
Help the Pickets the pickets at Maui Pine. Union victory in an election August 24 was a long step towards toppling this anti-labor stronghold.

To

ILWU-PMA Contract Points Way to Other.
Industries, Says Christian Science Monitor
LOS ANGELES — The ILWU-PMA
dock contract "points up a daring new,
approach to a sticky problem," John
C. Waugh, staff correspondent of the
Christian • Science Monitor, reported
August 4 from this city.
"Highly regarded labor experts here
think the new contract ... is a genuine
milestone in labor-management relations," Waugh declared.
"The union," he said, "has won substantially great job security in the face
of increased mechanization. Shippers
in turn have won substantially greater
freedom to put in practice various new
mechanized labor-saving devices.
"This is a .significant accomplishment at a time when labor and management everywhere are groping for
some way to mechanize and automate
and still protect the wqrker's job. This

problem is at the very heart of present-day labor-management problems."
Waugh says ILWU, President Harry
Bridges and other union negotiators
take the attitude, "you can have
changes in work practices — if you
pay for them."
"Paul St. Sure, the widely respected
chief negotiator for the Pacific Maritime Association, indicates the shippers are willing to pay the price," the
Christian Science Monitor story continues.
"Dr.Irving Bernstein, knowledgeable
associate director of industrial relations at the University of California at
Los Angeles, sees all this as more than
just an interesting new development in
the labor picture.
"In his view the agreement attacks
successfully the very problem that to-

Who Said If?
As atomic weapons are supplied to an increasing list of governments and armies, the number of young men upon whose individual stability and goodwill the life of humanity will depend
will proportionately increase.... We cannot be sure that another
Hitler, made insane by the seizure of power, will not precipitate
war and, losing, take humanity with hint to destruction. Nor
should we forget that a simple mistake or a tent porary aberration afletting a single individual might have the same disastrous
ellect.... The less one thinks of this fantastic situation the better for one's peace of mind. But we ought to think about it, and
the more it frightens its the better. Then perhaps sometime we
may do something about it.
Turn to Back Page for Name of Author

day grips the steel industry in a bitter
strike.
"The central issue in the steel strike,
Dr. Bernstein notes, is the problem of
rigid work practices, clamped on by
unions to ward off job-destroying automation and mechanization. Steel" management, he maintains, wants to get
rid of local frozen work practices and
be set free to put into practice new
•
technological advances.
"But the union, to protect its members, is resisting. This, to Dr. Bernstein, is but a variation of, what the
Pacific Maritime Association wanted
and got and what the ILWU long resisted and finally agreed to — for a
price.
"Dr. Bernstein thinks Mr. Bridges
and Mr. St. Sure have hit on an imaginative scheme that other industries —
particularly steel — ought to explore."

Bakersfield Gets
ILWU Auxiliary
BAKERSFIELD — Applications to
join a new ILWU auxiliary here are in
from 20 wives of Local 26 members in
this area. An organizing meeting was
held in July, and met with warm response.
Organizing committee officials are
Mrs. S. G. Embrey, president; Mrs.
Kenneth Ga t ewood, vice president;
Mrs. Louis Jones, secretary; Mrs. Ben
De La Cruz, treasurer; marshal, Mrs.
deorge Mack. Chairing the organizing
effort was Mrs. Ruth N. Harris, state
vice president of the Federated Auxiliaries.

Maui Pine has since been an antiunion stronghold—and the center of
a company union called the Vita-Pine
Council.
But in the midst of a strike for
union recognition which began August
11, the ILWU won an election held by
the Hawaii Employment Relations
Board. The results of the August 24
poll were: ILWU 205; no union 162.
Still remaining was the obstacle of
a contract with the company. But the
union victory in the election was considered a major step towards finally
,establishing ILWU, at Maui Pine. r
UNION STRENGTH SHOWN
ILWU strength, in the face of strong
anti-union pressure, was shown on the
eve of the election. It had:
•Signed up a big majority with the
union.
•Shut down company operations by
pulling all but about 60 out of 380
plantation workers out on strike; and
by a picket line at the Maui Pine cannery which the 600 bargaining unit
workers, and a majority of the 600 •
seasonal workers, enthusiastically sup- .
ported.
•Exposed, and forced the company'
to admit to, illegal anti-union activities.
HOW THE STRIKE BEGAN
The decision to strike for recognition
came with a rush at a meeting of Maui
Pine workers held the night of Aug. 7.
About 90 workers who live at Corn
Mill camp held a second meeting and
only decided to go along the ,night before the strike.
The strike was triggered by a cornm
pany petition for an HERB election,
and by a company campaign of illegal
intimidation and pressure which the
union said made a fair vote impossible.
The workers feared a repetition of
the 1946 "no union" vote, and the years !,
of discrimination, insecurity, favoritism and bad working conditions which
followed.
The union had claimed a majority
and demanded recognition April 23—
about six weeks after the workers had
come to ILWU asking for help. The
union proposed a cross-check of names
—a showing that a majority had
signed union cards. This method had
been used by HERB to certify barin5i.ng rights on sugar plantations- in
19
ga4
HEARING HELD
In answer- to union charges that a
company campaign of pressure and intimidation made a fair vote impossible,
company president J. Walter Cameron
gave personal assurance that antiunion pressure would cease and employes would be left free to decide
their own,future. But, as Cameron later •
admitted, management did not follow
this course.
• (Continued on page 7)
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Teatherbedding'—a Phoney Issue

THE BEAM
By Harry Bridges
Harry Bridges is on vacation. In his absence, this column
IS devoted to a summary of testimony by UMW President John
L. Lewis July 21 before the Senate Labor Committee. Lewis
was testifying on an issue close to most workers—industrial
safety. He was arguing for a bill, S. 743, which would empower the US Bureau of Mines to shut down all mines when
they are unsafe. At present mines employing less than 15
men underground can continue to operate. Mine accidents
have claimed the lives of 151 miners in the first six months
of 1959.

kt____Aste_61
THERE ISN'T very much for the Congress to consider in rela-

li

tion to this proposed legislation. A bill has been presented and
pending for two years now, or substantially that time, asking that
the mandatory provisions of a Federal statute, administered by
the Bureau of Mines, be extended to cover all mines instead of a
minority of the mine openings in the United States.
By testimony of the United States Bureau of Mines, it will cost
$400,000 a year to administer that act if the Congress sees fit to
approve. Aside from that, there is only one other question of
moment to which the Congress should give consideration: namely,
shall all citizens engaged in the mining industry of the several
states be granted the same privileges as other citizens if economic
circumstances require them to accept employment in a coal mine
that employs less than 15 men to operate it? That becomes a moral
question, as to whether an employer shall be required to take the
same safety precautions if he has one man or 20.
I could, philosophically and in a moral sense, analyze that subject for an indefinite period of time. But in the end only the moral
conscience of the Senators would decide that question, each in his
individual sense.

FEIATHERBEDDER1
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0-11t DREW
RIES OF CORRUPTION and crime against
the labor movement were still resounding
in Congress when a new, more serious and
equally phony charge began to be levelled by
anti-union employers. The new anti-labor slogan
is "featherbedding." The claim is made that
millions of workers are loafing on the job—
and that union practices are holding up industrial progress and technological advance.
Led by the giant steel industry, big business
is demanding changes in union work rules which
will permit speedup and large-scale layoffs. As
a survey in the Wall Street Journal shows (see
story on page three of this issue of the Dispatcher), other industries are following the example of steel and a great outcry against "featherbedding" is spreading throughout the nation.
Management's "featherbedding" crusade suggests that the corruption issue raised in Congress was always a phony, a smoke screen for
a more general onslaught against labor. Corruption charges were used to pave the way for
far-reaching anti-labor legislation and for the
drive by a dozen major industries to undermine unions and working conditions.
If the corruption charge is phony, the "featherbedding" campaign is a thousand times more
so. Big business stockholders and executives
dare to accuse workers of laying down on the
job at a time when their profits are breaking
all records. US Steel is demanding working
rule changes and refusing to give any pay increases whatsoever at the same time that it reported a profit of $225 million for the first
six months of 1959—a real record smasher.

C

• *
UT US STEEL is no execption. Similar or
even better records are being chalked up
throughout industry. In reporting profits of 60
leading companies, Business Week notes that 27
made profit records. Here are a few samples
from the Business Week report:

B

1959
First-Half
Earnings

1958
First-Half
Earnings

Change
Company
Allegheny-Ludlum
$ 12,369,009 $ 1,371,967 :+ 801.5
Steel ,
6•
American Machine
'+78.4
4,679,000
8,348,000
Foundry
399,327 +2,060.7
Crucible Steel _.. 8,621,061
+41.2
Eastman Kodak .. 52,720,909 37,330,269
Ford Motor Co...., 285,900,000 16,100,000 +1,675.8
+641.6
5,691,000
Jones 6 Laughlin 42,206,000
+30.2
7,266,000 ' 5,582,000
Pepsi-Cola Co.
+81.2
Union Carbide ... 90,443,000 49,901,000
Behind these record profits is a story of
mechanization and increased productivity.
Fewer workers are producing more than ever
before. This is true in.steel—and elsewhere,

Agfir_fec_liefas.
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The "featherbedding" campaign is designed
to increase these profits, still further. As in the
case of steel, industry wants to continue mechanizing—at the expense of labor. It refuses to
yield to the workers any of the advantages accruing from new machines and techniques, conceding neither increased wages nor guarantees
against unemployment.
ILWU FACED a similar problem of declining
work opportunities due to automation on
West Coast waterfronts, but succeeded in coming up with a program which will protect the
jobs of longshoremen and make available to
them some of the benefits of automation.
But big business as a whole is seeking to
avoid constructive solutions of this kind. The
result is to confront the labor movement with an
increasingly critical situation. While profits are
at record highs, unemployment continues at a
prosperity peak of about 4 million and will
probably grow due to mechanization.
Cries of "corruption" and "featherbedding"
are raised to becloud the issue, to weaken the
unions and clear away all obstacles to • uninhibited profiteering from the use of new techniques.
But attacks on labor will not create jobs,
and will not solve the real problem of technological unemployment, will not advance the general welfare or improve the national economy.
It is surely high time for organized labor
to get off the defensive and start bringing the
real issues to the people. The issLie is not "corruption" or "featherbedding.? It is irresponsible
profiteering at the expense of the workers and
the public. It is whether all the benefits of
technical and scientific advance will continue
to be hogged by a few wealthy men—or whether
they will be shared by American workers in the
form of higher wages and full employment.

MERICANS are led to believe, since the foundation of this
republic and the writing of its declaration of principles by the
fathers, that equality before the law is one of the great principles

A

of Americanism, and that it is sustained by the highest moral,

philosophical, economic and political considerations.
Why compromise?
The Senators at work in this building must remain safe if
they are to serve the republic. A coal miner in a hole on the side
of the mountain must have his chance to be safe from injury or
death if he is to serve the economic needs of modern America.
Why compromise Why say that one employer and one mine
on the same mountain within a half mile of another, one employing 16 men and one employing 13 men—why say that in the one
mine the employer has no right to wound, kill, maim or impair the
health of the individual mine worker without responsibility, while
the individual operating the 13-man mine is freed from that responsibility and can fail to protect his employees if it meets his
mood of the moment, or what he deems as being his necessity of
survival in an economic sense?
The Congress cannot guarantee the perpetuity of a business
enterprise, in the mining industry or any other phase of our economic establishment... Each week the Department of Commerce
enumerates the business failures in the United States and on an
average they run from 800 to 500 units or entities. They comprise
all branches of our business, commercial, and economic life. Those
failures represent the fatalities in the operation of a business under
our competitive or free enterprise system, and the government—
unless it assumes the responsibility of the business and its operation, which is contrary to the principles of free enterprise investment for profit, reward for incentive—is unable to sustain them..
The same is true in the mining industry.
The competitive problem of the small mines is the miraculous
productivity of the modern American mining industry, which,
through modern methods, the use of advanced techniques, the
utilization of power, the automatic and semi-automatic machine,
has made our free enterprise system here in our country the
miracle of the civilized world, and has produced a standard of
living unexcelled at any time in known history. That is the free
enterprise system.

44,

o'ARE WE to permit, in equity and good conscience, a comparative handful of more or less irresponsible employers in
remote areas to enjoy the privilege of not being responsible before
64#
the law for the adequate protection of their employees in harmony
with established standards, standards proclaimed by the Federal
Congress, standards implemented and administered by the Federal
of Mines, with its•highly competent technical staff, with
Bureau
lholilished by the International longshoremen's end Warehorivinsit's listen
its facilities for examination and knowledge on specialized -subMORRIS WATSON, EDITOR
jects, all in harmony with the progress being made day by day,
Published every two weeks by the International Long- year after year, by this great nation Of ours, on its way to the
shoremen's & Warehousemen's Union at 150 Golden. ultimate goal of civilization?
• •
Gate Ave., San Francisco 2, Calif. Second-Class PostThe Senators will have to decide that question. There iS
age Paid at San Francisco, Calif. Subscriptions $1.50
aid that we can give them, when it comes to the question of wresper year.
tling with their own consciences. They will have to decide whether
150 Golden Gate Ave., San Francisco 2, Calif.
Phone PRospect 5-0533 or PRospect 5-2220
the primary duty upon the Congress is to protect the life and limb
LOUIS GOLDELATT.
BARRY BRIDGES.
of all Americans contributing to our economy, so that we might
Secretary-Treasurer
President
able to do more for those hordes of the world's population
be
GERMAIN BUICKE,
J. It. ROBERTSON,
Second Vice President
First Vice president
abiding in other lands, faced 'with economic, social, and political
NORRIS WATSON.
LINCOLN FAIRLEY.
problems that condemn them to a lower standard of living and
Information Director
Research Director
0 a shorter period of existence.
(Deadline for next issue, Setpember
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The Real Issue in the Steel Strike

Companies Seek to Fire 100,000 Workers
While full-page ads in major newspapers continue to call on the steel workers to end their strike and return to
work as a contribution to the fight
against inflation, the real issue in the
strike is beginning to emerge in statements by business leaders and financial
publications.
This is described as "management's
right to manage," or in another variation as "regaining the initiative in bargaining with the union." What this really means is:
1. Giving management a free hand to
reduce the work force in steel by eliminating all "restrictions" imposed by
union rules and practices.
2. Abolishing all cost-of-living and
productivity formulas which produce
automatic wage adjustments.
Spokesmen for the United Steelworkers have estimated that the industry's
drive against a free hand for the industry would mean that 100,000 workers
would be laid off in the next 18 months.
JOB SECURITY HELD KEY
The attack on union "restrictions"
means an open attack on job security.
The steel industry is a front runner in
the race of American industry to win a
completely free hand in the introduction of new methods, automated processes and new techniques. Each and
every one of these changes in technology is labor displacing, each means more
Production with fewer men on the job.
Without the security of the union contract, the steel workers would now take
the full brunt of the change-over by becoming unemployed or, at best, in short
work shifts and reduced earnings along
with heavier work loads and a speed-up
on the job.
Once wages have been set there is
nothing which can be done-about them
until negotiations are open again, but
working conditions defined by work
rules are the essence of the workers'
day-to-day life on the job.
SOLICITUDE COMES LATE
"Management's right to manage"
means hiring and firing at will, scuttling seniority provisions, assigning
workers regardless of job classifications, and unilaterally setting incentive
standards and changing work schedules.
It is this kind of unfettered authority
which steel management is seeking.
Big Steel's sudden solicitude about inflation and high prices comes a bit late.
In the years since the end of the war,
for each increase of $1.00 in labor costs
resulting from improvements won by
the union, steel prices have been raised
$3.00 by management.'
These steady price increases are the
root of the price inflation in the United
States. Coupled with the heavy steel
consumption by armaments, construction, the auto industry, highway build-

Kossoris to Direct
PMA Dock Study
SAN FRANCISCO — Dr. Max Kossoris, director of the Western Region,
US Department of Labor's Bureau of
Labor Statistics, is joining the PMA
staff, J. Paul St. Sure, president of the
employer shipping group, announced
August 21. Dr. Kossoris will be "on
loan" from BLS for one year, with the
special consent of Secretary of Labor
James Mitchell.
Dr. Kossoris will head up a PMA
study group on mechanization and its
effects on ILWU dock workers. The
1959 PMA-ILWU contract, which sets
up a $1.5 million employer-paid mechanization fund to cover the initial year
of the pact, also provides for further
study of the problem. Both employers
and the union have one year in which
to explore changes made by laborsaving machinery, new methods of operation, or proposed changes in working rules and contract restrictions,
resulting in reduced manpower or manhours.
Findings resulting from the PMA
study will be used in collective bargaining in 1960, when the ILVVU agreement
will be open on wages, mechanization
and hours.

ing, etc., the steel industry has come up
with the most fantastic profits in its
existence.
The steel industry reported $694,200,000 profits in the first half of 1959. This
is 163.4 per cent more than during the
same period last year.
US Steel, the giant leader of the industry,showed $255,000,000 in after-tax

,

profits, an all-time record. Industry
spokesmen dismissed these figures as
"not excessive" and completely ,irrelevant to the crusade to freeze wages in
the best interest of all Americans—including the workers!
Further examination of the earnings
of US Steel is revealing. In the first six
months of 1959 net profits per ton of.

A young picket
stands on an old
battlefield as
four - year- old
Ellen Smalley,
spells off her
father in front
of the US Steel
plant at Homestead, Pa. It was
at Homestead
that there was
a bloody massacre of strikers
by Pinkertons in
1892 and that
the 1919 strike
was brutally
broken. Now
Homestead is
again a crucral
spot in the
strike of the
United Steelworkers which
began July 15
and continues
now into its sevnth week without end in sight.

steel shipped amounted to $18.88. In
1951 this was $7.48, in 1955 it was
$14.51, and in 1957 net profits per tort
of steel shipped amounted to $17.91. Yet
while profits per ton of steel have risen
each year, labor cost per ton today is
$3.00 less than it was in 1957. At the
same time that tonnage shipped has
gone up, employment has been reduced.
The $3.00 per ton which the company
has made since 1957 from increased labor productivity alone would more than
pay for the union's full 15-cent-an-hour
wage demand.
In fact, no one—whether in Washington or among the industry's own leaders
—denies that the industry could meet
the entire cost of the union's demands
out of its,profits without raising steel
prices one cent. But there is no likenhood that this kind of benevolence will
suddenly prevail..
MORE THAN WAGES
Moreover, there is much more at
stake here than whether the steel workers get an increase in wages and fringe
benefits. The Wall Street Journal recently pointed up the real issue:
"Far more than wages are at issue in
the current strike. The deadlock is rooted in the steel industry's determination
to regain greater voice in plant working
rules. The companies charge that they
are unable to take full advantage of
technological advances because of union
feather bedding, a practice that forces
the firms to pay workers for doing nothing or for doing unnecessary jobs."
It is no secret that there were differences. of opinion among the steelworkers about striking this year. However,
when the question of working rules
change was thrown in by management,
the ranks were closed. The battle has
been joined, and the issue is one which
labor cannot escape by bargaining for
a few more cents on the wage line.

Industry Uses'Featherbedding'Slogan
In Drive to Slash Its Work Force
Under the slogan of eliminating
"featherbedding," industry has
launched a massive campaign to force
revision of union working rules so as
permit speedup and mechanization, a
nationwide survey in the Wall Street
Journal August 18 indicates.
The issue in several industries cited
by the Journal is . a management effort to reduce the work force through
mechanization—but without the benefits and guarantees for labor provided
in the new ILWU-PMA contract.
STEEL THE PACE SETTER
"The bitter labor-management struggle over allegedly restrictive union
work rules, which helped bring on the
current steel strike a month ago, is
spreading rapidly to other industries,"'
said the Journal story.
"Now, company after company is demanding changes in its labor contract
language designed to give it a greater
say in setting work performance standards and in making job assignments
within its plants.
"Steel management's eight-point program, aimed at 'eliminating featherbedding and restrictive union practices,' is, of course, the most well-known
such attempt. It could prove a pacesetter for other firms—if it's successful."
In addition to steel, the Journal lists
copper, aluminum, oil refining, packinghouse, lead and zinc and the printing trades as industries where management efforts to change work rules are
now a major issue.
UNEMPLOYMENT PLAYED .DOWN
.It says that about 1.7 million workers are involved in disputes over this
issue. The Journal ;.quotes a Federal
Mediation and Concilation Service official as stating:
."I can't remember a year when we
have seen, so many disputes; over work
rules."
The Journal states, "The • increasing;
trend toward automation is partly responsible: All too often, production
managers complain, the installation of

expensive labor-saving machinery fails
to produce expected cost reductions
because of union rules calculated to
keep extra men on the payroll."
While the story quotes numerous
management complaints about union
rules, it underplays the real issue of
unemployment resulting from the kind
of technological improvements and rule
changes industry seeks to introduce.
President David J. McDonald of the
United Steelworkers is quoted as stating that there are now 44,000 less steel
workers employed in the steel industry
than in 1953—and "the reduced work
force is turning out 30 per cent more
steel."
McDonald said that management is
trying to institute "speed-up practices
through such techniques as unreasonable cutting of crew sizes, combining
jobs unrealistically, and shifting added
duties to workers who are already
burdened with peak loads."
PACKINGIIOUSE CONFLICT
The steel industry's program, taken
as a model by other industries, is to
reject pay increases and other union
demands—while insisting on changes
in work rules.
As contracts expire at the end of
August for about 175,000 packinghouse
workers organized in two AFL-CIO
unions, the industry is driving for reduced work crews. The Journal reports
a case in an Iowa plant where the company tried to trim its killing crew from
27 to 19 men, but ran into a dispute
with the AFL-CIO United Packinghouse Workers.
Attempts of Kennecott Copper and
other companies to reduce their work
force are an issue in the current strike
of the Mine, Mill and Smelter Workers
in the copper industry. Kennecott, for
example, wants to cut the size of all
strip-mining shovel and bulldozer crews
by one man each.
In the railroad industry, where negotiations are beginning soon for a new
contract to replace the one which ex.

pires November 1, management is making a major drive for changes in work
rules which will permit large-scale reductions in work force.
There are now about 850,000 railroad workers as against 1.2 million a
decade ago. But the Journal quotes
President Daniel Looms of the Association of American Railroads as stating
that the railroads could save $200 million a year if they were given a free
hand to eliminate wOrkers through
changes in "senseless" rules.
OIL UNION CONCERNED
Strikes were forced in .August in
several Standard Oil of Indiana refineries by company efforts to reduce the
number of workers by ending what it
calls "intolerable made-work and featherbedding practices."
About 4,800 workers in an independent union at one plant gave up a dcmand for a "no layoff" clause after a
17-day strike. The union agreed . to
permit consolidation of a number of
work forces into a common labor pool"
—in return for pay increases of some
workers of 1.5 cents an hour. But a strike by the AFL-CIO Oil,
Chemical and Atomic Workers Union
is continuing at three Standard of
Indiana plants.
One Standard executive told the
Journal his company could cut employment "by 20 to 30 per cent without
these union rules to contend with."
But President 0. A. Knight of the
AFL-CIO Oil and Chemical union replies, "The question of automation is
a troublesome one. On the one hand,
no one—least of all the members of this
union—wants to impede progress. On
the other hand, no one wants to see
human beings cast on the ash heap in
the name of progress."
Knight said that the country cannot
"afford endlessly to increase productivity without a market of wage earners
to consume the product of our factories." He urged a reduced work-day
without. cutting take-Lhonie pay as one
possible solution.
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Showdown
Nears in
Dried Fruit
SAN JOSE—A Showdown is fast approaching here in negotiations between
Local 11 and the dried fruit industry.
About 2,000 workers are involved.
Negotiations have dragged on for
months on the pay increase to be
granted under the wage reopening
clause of the contract which continues
through 1960.
• Deadline for the wage agreement
was 'April 15, and any pay increase
finally approved will be retroactive.
The last packers' proposal would
grant only 8 cents an hour to most
employees, with a top of 17 cents for
higher-paid workers..
Under the union proposal, wage increases would range from 8 cents to
34 cents, with most workers getting at
least 131,/, cents. Women on premium
pay jobs would get 10 cents.
Another disputed issue is a union
demand for parity in all job classification with cannery workers. Local 11 is
insisting on a joint bracket study
which would eliminate inequities now
existing in pay scales between the two
industries.
The union and the packers have
agreed on the terms of a pension plan.
Both the pension plan and the disputed
wage issues will be submitted to a
meeting of all dried fruit workers Monday, August 31, at 8 p.m. at the Montgomery theater here.

Pensioners Plan
Big Mann Picnic
SAN FRANCISCO — ILWU Pensioners in this area have scheduled a
picnic for Sunday, September 13, at
Paradise Park in Mann County. Paid-up
members of the Pensioners Recreation
Club will get free admission and transportation. Admission and bus rides for
all others will be $1 per person, $1.50
per couple. .Persons driving their own
cars will pay 50 cents each. Admission
is free for children under 12.
Buses will leave at 11 a.m. from
Pier 14 and from Local 6 headquarters,
255 Ninth Street. Those driving their
own cars are advised to turn right
on Highway 101 at the BelevedereTiburon turnoff and follow ILWU road
signs for four miles to the picnic.
There will be entertainment, swimMing, dancing and food and refreshments. Pensioners of Locals 6, 10, 34
and 91 are cooperating on'the picnic.
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Discussing the Contract Ike Hedges

On US-Japan
Tuna Parley

SAN PEDRO — The ILWU campaign for a conference between Japan
and the US to discuss curbs on Japanese exports of tuna to this country
has been called to the attention of the
highest government officials including
President Eisenhower.
But the President and Acting Secretary of State Douglas Dillon can't
seem to agree on the weight which
ought to be given to the demand for a
conference between the two governments.
Governor Albert D. Rosellini of
Washington is backing Local 3 on this
issue. In response to a request by Secretary-Treasurer John J. Royal of
Local 3, Governor Rosellini wired President Eisenhower and the State Department urging a US-Japanese meet.
Dillon replied July 16 that this proposal was discussed among several
others at a conference between industry representatives and officials of
the State, Interior, Commerce and
Navy Departments.
"Major emphasis was placed on the
desirability of holding Governmentto-Government discussions with
Japan," Dillon declared.
The President seemed to indicate,
however, that this plan was being stymied because of industry opposition.
In his letter to Governor Rosellini, he
said that "the industry was not unanimous" on the proposed talks.
"Tuna processors from the Pacific
Northwest, for example, expressed a
strong opposition to any discussions
that would lead to price and volume
controls on Japanese exports to the
United States."
Royal recently told Senator Clair
Engle (D-Calif.) that largely as a result of excessive tuna exports from
Japan, "The community of San Pedro
aclay is dying. .The only major industry and the only source Of new
revenue in the community is from the
.fishermen and from the boat owners
and the cannery workers and when
that goes the entire community is
going to go with it."
ILWU locals throughout the West
and the international union have been
the State Department to act on
Members of Local 24 in Aberdeen, Washington, listen intently to a report urging
with Japan to ease the
meeting
a
A.
(botArne
Askainen
on the new longshore contract at a stop-work meeting.
tuna fishermen.
confronting
crisis
tom picture) is shown reporting on the contract. President Glen Curtis of Local
Seattle
of
are
Maletfa
John
Member
24 and International Executive Board
sitting up front.

West Coast Ports Need Improvement to Meet
xper
U , rem Laaies inreat, bays
Echols said in an interview with the
Seattle Times.
Echols said ports on the Great Lakes
and New Orleans are the most dangerous competitors of Seattle and other
Pacific Coast ports ,for Pacific trade.
"They have some mighty enterprising people promoting their ports and
trade," Echols said. "It may be hard
for some people to believe, but two
ship lines are operating out of Chicago
directly to Japan and the Orient."
Echols, a former merchant marine
CHICAGO TO THE ORIENT
officer, said Seattle has "a natural in
In conferring with shipping and Harbor Island" for a long-range port
'steamship men here, Echols 'empha- development program.
sized that ILWU is backing plans for a
"It could be built to handle a large
$20 million bond issue for port im- number of ships backed up by an alprovement. President Jack Price of most unlimited staging area on the
Local 19 spelled out the union's posi- island and even further on south,"
tion at a recent "Seattle Waterfront Echols said.
Town Meeting."
MULTIPLE HANDLING HIT
Seattle and San Francisco will both
"Cargo would be prepared for shiplose out to other ports unless they stop ping in one operation. Ships would be
sniping at each other and get busy• completely loaded at one pier. There
with long-range port improvements, would be plenty of room for railroad
and trucking facilities.
"It is this double, triple and more
Gafewood Wins
handling of cargo that is hurting our
Organizing Prize
ports," Echols said. "Ships often move
13AKERSFIELD—Third $50 award to two or three piers to complete their
S•
for aid in ILWU Local 26's organizing loading."
huge ship and rail
a
said
Echols
GateKenneth
to
given
campaign was
terminus with a large staging area has
who
Compress,
Joaquin
San
wood of
been built at Newark, N. J., by dredgsupplied organizing leads for Camp and ing tidelands.
Felder Cotton Compress, and worked
"Fifty cents of the shipping dollar
actively in the successful organizing of goes into the dockside handling of
cargo so we should give it some attenthat plant.
SEATTLE — West Coast ports have
a common stake in' improving their
facilities to meet the threat of Great
Lakes and Gulf Coast competition, an
ILWU expert told employer representatives and newspaper reporters here.
Doug Echols, a member of Shipclerks Local 34 in San Francisco who
has made a study of port facilities
throughout the country for ILWU, was
active on a recent trip in pressing for
Modernization of. Seattle's port.

tion with long-haul planning," Echols
said.
Echols' envisions Seattle's waterfront
along Alaskan Way being converted to
other business uses or beautification
projects under the program he and his
union advocate.
BACKS MAGNUSON RILL
Echols urged support of a bill sponsored by , Senator Warren Magnuson
(D, Wash.) ;to extend the ,Merchant
Marine Act of 1936 to the building of
port facilities. ,
The bill would reduce interest,
charges involved in the building of new
port facilities_ by providing for federal
mortgage insurance similar to that
provided in FHA guarantees on new
hians.

Labor Day Safety
Campaign Backed

CHICAGO --- The National Safety
Council has appealed to all trade
unionists and local unions to cooperate with its campaign to reduce
traffic accidents over the Labor Day
weekend. The Council hopes to offset the toll of 310 highway deaths
over the Memorial Day weekend and
the 254 dead over the July 4 weekend by especially safe driving over
Labor Day.
Many major unions have been giving full support to the campaign.
Charles Ferguson, safety director of
the United Mine Workers, said:
"The UMW, which of grim necessity is one of the most safety-conscious organizations 'in the nation,
gladly offers its full support and
cooperation in the campaign to stop
the holiday traffic slaughter."

Washington Post Urges that Justice
Dept. Dismiss Powell-Schuman Case
WASHINGTON, D. C.—Th,e Powell- urging that the US end the prosecution
Schuman sedition case has entered a of John and Sylvia Powell and Julian
new phase as the treason charge •Schuman which started in 1956 and
against the defendants was dismissed grew out cd statements the three made
July ,13 and as the Washington Post in a magazine they edited in China.
urged July 18 that the Justice, Depart-' • Dismissal; of.the treason charge was
ment'drop the remaining 'sedition )considered a possible first step towards
burying the case. On the other hand,
charge. ,
"Attorney General Rogers, who in- government attorneys have indicated
herited this mistaken prosecution from they may continue trying to dig up
his predecessor and from the inflamed treason evidence and may attempt a
emotions of the McCarthy period ,new trial on the sedition charge against
would be well advised to bury it with. the defendants. A mistrial in the sedition case was declared in US federal
the dead past," said the Post.
Civil liberties advocates have been court in San Francisco last April.
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ILWU Pledges Full Support
To Striking SF Teamsters

—Son Francisco Chronicle.

SAN FRANCISCO—As the. local 85
Teamsters strike entered its fourth
week, strikers were assured full ILWU
Suppor•t following two meetings between ILVVir officers and Teamster
representatives.
The strike is described by ILWU
old-timers as one of the most effective
in this .area since the 1934 strike. It
is the first area-wide strike by Local
85 in 56 years.
Local 85 extended picket lines into.
the East Bay for the first time August 24. The action was taken following a ruling by San Francisco superior
Judge Orla St. Clair permitting picketing wherever strike-bound firms had
branches. This ruling modified an
earlier injunction by the judge limiting
picketing. to San Francisco and San
Mateo counties.
Basic Local 85 demands are for a
$2.75 a day pay raise, •improved sick
leave and vacation provisions and a
one-year contract. The Trucking Associations have signed three-year con-

Wide-Spread Protest Forces Red-Hunters
To Cancel Hearings on California Teachers
SAN FRANCISCO — Forced into its . ly announced he would seek an injuncmost significant retreat in recent years, tion to stop the committee from furthe House un-American Activities nishing - names of teachers and inforCommittee announced August 21 it mation about them to local school
Was cancelling hearings on the alleged boards.
subversive activities of 110 teachers.
AUTHORITY CHALLENGED
Repeatedly postponed, the hearings
Wirin said the committee was funchad been last scheduled to start Octo- tioning "beyond its authority. Its auber 14 in San Francisco with 40 teach- thority is limited to furnishing iners subpoenaed to appear. In Los An- formation to Congress as the basis for
geles' 70 teachers received subpoenas legislation by Congress." ,
to appear at committee hearings startLou Eilerman, president of the AFLing October 19. .
CIO California State Federation of
Cancellation of the hearings fol- Teachers, said that a probe by local
lowed unprecedented protest by reli- school boards'"can only intimidate and
gious, labor and civic organizations
against the tactics and motives of the
un-American Activities Committee.
-The hearings were widely .denoitheiSe
as an attack on academic freedom.
'
Labor groups denouncing the hearings included the Northern California
LOS ANGELES — In preparing to
District Council of ILWU, the AFLnegotiate a contract with Max Factor
in
San
Councils
Labor,
Central
CIO
& Company, the ILWU has discovered
Francisco and :Alameda county, the
the never-never land of cosmetics inBay Area District Council of Carpenprofits.
dustry
ters, the San Francisco Building Trades
After winning an NLRB election at
Council and the San Diego convention
Max Factor on July 30, Local 26 .
of the AFL-CIO California Federation
asked the ILWU research department
of Labor. in San Francisco to investigate the
NCDC STATEMENT
profits as a starting point
company's
The NCDC of ILWU declared that
for drafting wage demands.
"the harassment of teachers by this
The. results pointed 'up the Alicecommittee, .creaies an. atmosphere of
-wonderland nature of the fabuin
fear in which free inquiry and free dislously profitable cosmetics• industry
cussion are impossible." The resolution
in' which More may be Spent on 'the
adopted by the California Labor Fedpackage than the contents — and
eration dubbed the committee "one Of
more on advertising and selling. than
of
civil
liberties."
greatest
violators
the
the package and contents cornon
The hearings were condemned by the
bined.
Southern California-Arizona and
The research department found that
Northern California-Nevada conferthe company could afford to double
ences of the Methodist Church, the
wages — a.nd still make substantial
Episcopal Diocese of California and the
at its Los Angeles plant. It
profit
Friends Committee on Legislation of,
found that since 1952 Max Factor sales
,
California.
have almost tripled; dividends have
Editorials criticizing the committee
more than quadrupled; operating profappeared in the San Francisco Chronquintupled, and profits before
icle, in the Bee newspapers in Modesto, -its.have
more tha.n,sextupled!
taie§
have
Fresno and Sacramento and in the St,
Productivity per employee is in-,
Louis Post Dispatch.
creasing by leaps and bounds. Each
The American Civil Liberties Union
produced $13,083 in sales
employee
and teacher • organizations were active
in the 'fight • against the, committee,
charging that the hearings had no
legitimate. legislative purpose and were
designed solely to harass teachers and
force loss of their jnbs.
Faced with this unusual array of
BERKELEY — Fall 'evening classes
coMmunity . opposition, Chairman Fran- for adults begin early in September at
cis E. Walter ,(D., Pa,) of the House University of California Extension
Committee announced cancellation of Centers'in San Francisco and Berkeley.
The fall program consists of more than
the hearings.
In a face-saving device, Walter an- 300 courses in the liberal arts, business
nounced that instead - of, holding hear- 'administration, education, engineering
ings he would turn over evidence,about and- sciences.
accused teachers to local school boards
Courses are conducted on the Ue
which would be asked' to conduct their
campus in Berkeley and at the San
own investigations. He said he was ,Francisco
Extension Center, 55 Laacting on a suggestion from Arthur F. guna
Street (at Market).
;
Corey, executive secretary of the California Teachers Association.
, Extension also offers a number of
But this move met with another courses, 'primarily 'in business adminstorm of protest. A. L. ,Wirin, general istration and engineering, at commucounsel of the American Civil Liberties nities on the San Francisco peninsula
Union of Southern California, prompt- and throughout the East Bay.

agitate our teaching staffs, weaken the
morale in our schools, and cause general confusion and unrest in local
school districts."
Bernard S. Selber, vice president of
the California Democratic Council, declared that the new committee move
"will undoubtedly be met by equal public disapproval. McCarthyism is dead
in California."
The San Francisco Chronicle strongly opposed Walter's new proposal, and
;urged dissolution of the committee on
the basis of its performance in California.

Max
• Factor -Profits Are Like
Alice-in-Wonderland Story
in 1952. This jumped to $18,780 by
1958. In other words, each worker is
producing $5,697 more in sales each
year.
Back in 1952, the company made
$741 in profits before taxes on each
employee. In 1958 it made $2,381. In
the first quarter of 1959 it made
$2,800, figured on an annual basis.
Yet these workers now average
about $1.40 an hour, or about $2,900
a year.
The company makes as much profit
on an employee as it pays out in
wages. For each dollar the company
Pays its employees it makes one dollar in profit. These are profits before
taxes — because wage increases came
from profits before taxes.
The researchelepartment calculated
what would happen to profits if the
whole Los Angeles plant of Max Factor & Company, including the nonproduction workers,who are not in the
collective bargaining unit, had their
wages doubled. In this case, the cornpapy would still have $2,510,000 in
profits after taxes, or. an amount
. greater than in any year of the cornpanY's.history up to 1958.

Any. Adult Eligible to Take Extension
Courses at University of California
Most classes are open to any adult
and no formal educational background
is necessary for enrollment. College
credit is offered with many . of the
courses.
Among the subjects taught for the
first time this semester'are language
courses in Arabic, conversational Chinese, and Hebrew; a course for practicing authors on the "Writers'
Market"; and a Saturday music school
with courses in piano, guitar and music
literature.
A free descriptive Catalogue may be
obtained from any Extension office or
by calling• UNderhill 1-6833 in San
Francisco or THornwall 5-6000, local
8221, in the East Bay.

tracts with other locals providing for
a $2 a day pay raise this year.
Behind the demands for a one-year
contract and a more substantial paY
increase, according to some union observers were the issues of mechanization and job security. As layoffs due to
mechanization have hit this area, many
Local 85 members have not been working regularly. It was believed that the
strike might pave the way for a 7-hour
day and job security demands in next
year's negotiations.
International Teamster President
James R. Hoffa strengthened the strike
with a statement that he was behind Local 85 "100 per cent."
HOFFA STATEMENT
. Having earlier supported giving the
strike international sanction and $15 a
week strike benefits, he said in a statement:
"There have been printed charges
that it was a plan of mine to get the
strike get out of hand so I could place
the union under receivership.
"There is absolutely no truth to these
charges. Local 85 is one of our oldest
and best-run unions, and have no inclination whatever to interfere with its
democratic processes."
"I have been in frequent conversation
with Joe Diviny, our international vice
president and president of the local, and
feel -certain that the strike will be carried to a successful conclusion."
The Northern California District
Council of ILWU pledged support to the
Teamsters at its August 1 meeting.
ILWU locals in the area have passed
similar resolutions and have respected
Teamster picket lines.
On August 22 President Charles
Duarte and Secretary-Treasurer Richard Lynden of Local 6 reiterated that
the union's policy was to give full support to the strike while staying completely out of inner-union affairs.
Their statement was occasioned by a
San ,Francisco Examiner headline
which said: "Teamster Rebels, ILWU
Hold Talks."
HEADLINE LIE CHARGED
Duarte and Lynden declared, "The
headline states a deliberate lie, calculated to create the impression that
ILWU Local 6 is intervening in the
conduct of the strike." They stated that
the facts are these:
"1. On Tuesday (August 18), officers
of the ILWU held a meeting with officers of Local 85 and the Western
Conference of Teamsters to discuss
channels which should be followed
when picketing problems arise. An
agreement was reached on such procedure, and the meeting was of course
amicable.
"2. Pursuant to this agreement on
Friday (August 21) a formal meeting
of ILWU Officers, Teamster Warehouse Officers, and the Official Strike
Committee was held. This meeting was
cleared with the President of Teamsters Local 85, the Secretary of the
Western Conference of Warehousemen
and Chairman Dindia of the fl Strike
Committee. To the best of our knowledge, no unauthorized person was pres-.
ent at the meeting.
"3. All warehouse unions were unanimous in pledging full support to the
Teamsters strike.. The picketing objectives of the strike were clarified and
defined, and agreement was reached
on picketing procedure."
LOCAL 6 POLICY RESTATED
Stating 'Local 6 policy, Duarte and
.Lynden added:
"ILWU Local 6 will continue to cooperate with the Officers of Local 85
and the Strike Committee. We will continue to maintain our policy of not intervening in the internal affairs of a
brother local or its conduct of a strike.
We will do all in our power to assist
the strike as requested by the official
leadership of the strike. Where,mutual
problems arise as a consequence of the
strike we will continue to .consult with
the authorized' strike leadership.
"We salute the unity, and the determination of the strikers, and, their
refusal to be scared off by phony
newspaper stories. We express our
warm fraternal greetings and the hope
that Local 85 will bring their strike to
an early and successful conclusion."
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Labor's Defeat on'Landrum-Griffin Bill Points
Need for Agonizing Reappraisal by AFL-CIO
The meaning of the House action
passing the repressive Landrum-Griffin bill is highlighted in this background report from Jeff Kibre,
ILWU Washington representative,
(From The Dispatcher's Washington Office)

WASHINGTON, D. C.—Passage of
the Landrum - Griffin bill sponsored
by Southern Democrats and Republicans is the biggest victory for antilabor forces since Taft-Hartley.
They have put across restrictive
proposals that they hardly thought
possible months ago. In addition to the
severe regulatory provisions of the
Kennedy bill, Landrum-Griffin strikes
squarely at basic union rights. It virtually outlaws any form of secondary
boycott and organizational picketing;
in fact, these sections are so worded
as to give employers endless legal
weapons to fight primary economic action or straight organizational campaigns.

Another significant feature is that
State courts and labor agencies are
given jurisdiction over all labor disputes which now fall in the so-called
no-man's land domain — an objective
long sought by the NAM. Clearly this
bill makes use of the corruption issue
to impose far-reaching curbs on the
fighting strength of all unions, to place
major obstacles in the way of unionbuilding.
HOW ANTI-LABOR FORCES WON
There is no simple explanation of
how the union-haters were able to
score such an impressive victory in the
House. One important reason, which
must be recognized, does stand out.
Congressmen received an overwhelming avalanche of mail on the need for
labor reform; typical was a liberal
West Coast Republican who counted
5,000 letters in recent weeks, 95 percent of which demanded a strong bill.
The McClellan Committee, aided by

Members of Auxiliary 27 in St. Helens, Oregon,
are shown here proudly displaying their new
banner, used for the first time in the Bloody Thursday commemoration in Portland. Left to right are Amy Larsen, Willa Kremer, Martha McDonald, Signe
Sandstrom and Petrie Peterson.

Auxiliary Banner

NAACP Urges Scrapping of
Congress Seniority System

NEW "YORK—Scrapping of the sen- gusted citizens in the growing demand
iority system for selection of Con- that the seniority system in the segressional committee chairmen was lection of committee chairmen be
proposed this weck by NAACP Execu- dropped," he asserted.
RESOLUTION CITED
tive Secretary Roy Wilkins as a means
Wilkins made these proposals in the
of securing enactment of civil rights
course of an address before the closing
legislation.'
of the National AsThe Wilkins proposal came close on convention session
Brokers at the
Estate
Real
of
sociation
House
the heels of the report that the
19.
August
on
Roosevelt
Hotel
is shelving its civil rights bill until
a resolution on
passed
NAACP
The
entertains
Senate
the
next year while
al seniority rule at its
what has been termed a "mbderate" the Congression
50th anniversary convention, held here
measure.
recently.
Main reason given for House failure
."We call for the Congress of the
HowRep.
of
to act is the key position
States to abolish the seniority
United
ard Smith of Virginia, chairman of the system which has resulted in control
House Rules Committee which must of key committees by persons who have
clear all legislation for action on the no sense of fair play and who use their
floor: Smith is hostile to civil rights offices to frustrate civil rights bills or
measures, and has a long record of other desirable legislation," the resobottling them up in the Rules Com- lution stated.
mittee.
Emphasizing Southern Democratic Local 21 Supports
control of House and Senate committees, Wilkins said this "roadblock" can Legislative Report
Local 21 has
LONGVIEW, Wash.
only be cleared through "a determined
go
effort to get the Northern wing of the -voted a-50-cent annual assessment to
Counties'
Wahkiakum
&
Cowlitz
'presthe
some
to
'bring
to
Democratic party
Labor Council to finance regular mimeosure upon the Southern wing.
graphed reports on the next session of
Wilkins
"If this is not successful,"
legislature.
continued, "Negro citizens may be -the Washington state
similar to those
be
will
reports
The
method
slow
and
forced into the long
Oregon legisla.the
on
year
this
issued
of trying to elect Republicans so that
CRDC'representacommittee chairmen will not be South- ture by- Ernie Baker,
.tive-at-Salem, and CRDC secretary
'
• ern Democrats.
"Or they may join with other dis- Kneeland•Stranahan.

the press, created the climate for this
outpouring. The NAM and similar outfits helped keep the letters rolling.
Bob Kennedy did his part when he appeared on a TV program.
But above all the -President, now in
a fresh blaze of popularity, provoked
the clincher: a real last-minute deluge
in favor of Landrum-Griffin. It was
this steadily swelling volume of expressions from the people, including
large numbers of misguided union
members, that turned the tide in favor
of a tough reform bill.
In short, public opinion; whether we
Bice it or not, was marshalled in favor
of restrictive legislation; and the reactionaries made the most of it.
REAR GUARD ACTION
Unions put on a fairly massive lobby
during the closing days of the battle.
Outstanding was the Teamsters, with
over 250 people from the field. AFLCIO brought in a fairly sizeable number of officials from city and state
councils. All told, there was plenty of
manpower here to buttonhole Representatives two or three times over.
Where the weakness lay was in
AFL-CIO President George Meany's
original pledge of cooperation with the
McClellan Committee and his espousal
of what he termed a reasonable reform
bill, one designed to "get the crooks."
The issue, then, developed largely
around the question of how strong the
bill should be. Along this line, Meany
and AFL-CIO Vice President Walter
Reuther, according to reliable sources,
made a deal with Sam Rayburn for a
"middle-of-the-road" bill.
This made it practically impossible
to mobilize a clean-cut fight against
restrictive legislation; instead, labor's
fight became essentially defensive, and,
in the climactic stages, union lobbyists
found themselves waging what amounted to a rearguard action. On top of
this, House Speaker Sam Rayburn,
who was supposed to lead the way for
a "moderate" bill, simply went through
the motions.
SIIOCKING FACT
One shocking point emerges from
this situation: only nine months after
labor won an impressive victory at the
polls on the issue of right-to-work, the
NAM has scored a massive victory in.
Congress.
What's more, union influence in the
halls of Congress is at its lowest ebb
in years. Obviously something is drastically wrong. Union members have
suffered this year a debacle of the first
magnitude.
This self-evident turn of affairs demands the immediate and serious concern of the rank and file. The time for
an agonizing reappraisal of where
AFL-CIO is leading a large section of
the working people is here; this is a
job that must be pushed in every way
possible.

Conferees Drafting
Tough Labor Bill
WASHINGTON — A tough labor
bill, adopting many of the worst
features of the House-passed Landrum-Griffin bill as well as the
Senate-passed Kennedy bill, is
emerging in conference between the
two branches of Congress.
Senator John Kennedy (D-Mass),
who drafted the Senate bill, had
accepted as this issue of the Dispatcher went to press 13 of the 16
provisions on which the FIe•use measure differed from the Senate.
The "compromise" measure is expected to crack down on secondary
boycotts, ban "hot cargo" contracts
and include other provisions which
have little to do with the alleged issue of racketeering but which will
penalize virtually all unions.
A 30-word conservation pledge , has
been adopted by many groups as aresuit of a contest sponsored by Outdoor
Life magazine. The winning pledge: "I
give my pledge as an,American to Save
and faithfully to defend from waste the
natural resources of my country—its
soil and minerals, its forests, waters
and wildlife."

Letter to the Editor
Backs Aid to Steel Strike
Editor: I have read Brother Robertson's excellent column in the July 31
Dispatcher wlaich puts the question of
whether other trade unionists would
chip in to support the steel workers in
their strike. I believe the majority of
your readers would support this idea.
My own Local 12 would vote such a
program up by an overwhelming majority. The big question is leadership.
Who will find information on which
to send money? What central committee will handle funds? My answer
would. be a committee set up by our
International Officers and Executive
Board.
There is no time to lose. It would be
doing our membership a favor by starting such a program now.
MARSHALL GROB
Local 12, North Bend, Oregon

The New Contract
Editor: The new contract has gains
to be very proud of. I hope all of you
around ILWU remain around for many
more years and lead the way in lots
more gains for our people in the future.
JOE KOLB
San Francisco

Thanks from an Old-Timer
Editor: I want to thank Brother
Schmidt very much for the information
on my retirement from the Marine
Clerks Association Local 63, August 1.
I can look back with a great deal of
satisfaction as having had a part in
making our union what it is today.
Many of the old-timers are gone from .
among us, but those of us who still
survive will remember the old days
when it was survival of the fittest.
It is quite impossible to convince our
new brothers of the hardships we endured until our union Was founded in
1934 and to safeguard the gains we
now enjoy.
I am leaving behind many pleasant
memories as a marine clerk after 34
years on the docks here. My advice, as an old-timer, is never
to forget that, old adage, "United we
stand, divided we fall."
CLAUDE S. PIERCE
Local 63, Book 4-50
Lomita, Calif.

Local 6 Abides
By Pabco
Picket Line
EMERYVILLE — Local 6 members
at the strike-bound Pabco plant here
continue to respect picket lines of Machinists Local 1304, AFL-CIO United
Steelworkers.
The strike, rounding out its first
month, started when the company
tried to get rid of maintenance machinists who are members of Local
1304, some with as much as 15 years
seniority.
About 75 machinists lost their jobs
when the maintenance work was transferred to Fluor Maintenance Corpora-

tion.
Local 6 has about 550 of the 700
workers at the plant under contract.
They have all been out of work since
the start of the strike July 31.
Members of several AFL-CIO unions
have also respected the strikers' picket
lines. But Millwrights Local 102 in San
Francisco has furnished scabs to Fluor
Maintenance.
Several truckloads of scabs wearing
crash helmets hale crashed picket
lines, with resulting clashes between
strikers and 'scabs.
A court order has limited the striking union to two pickets, and Pabco is
seeking an injunction to ban all picketing.

Oregon Pensioners
Turn Out for Picnic

PORTLAND, Ore., — The annual
picnic of the Columbia River Pensioners Memorial Assn., held recently in
Laurelhurst Park, was a huge success,
Claude Harreschou, chairman of the
group, reports. A number of out of town
pensioners attended the affair, as well
as 173 old timers from Local S.
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I+ wasn't easy winning The election at Maui Pine in
A Tough Fight face
of company intimidation and continued efforts
to maintain operations with scab labor. But picket lines at the cannery gates were
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given strong support by Kahului longshoremen as well as by field workers and
seasonal workers at the cannery. The election showed that despite all the company's anti-union activities the workers really wanted ILWU.

ILWU Wins Maui Pine Poll- What Happens If Nikita,Ike
14 Years After 1946 Defeat
Agree to Cut Arms Spending?
(Continued from page 1)
The union answered the petition for
an election by filing three unfair labor
practice charges against the, company
with the HERB. These were: L Coercing and intimidating employes; 2. Running- a company union; 3. Spying on
union activities. Under. HERB procedure an election cannot be held while
an unfair labor practice charge is
pending.
An HERB hearing which started in
Honolulu Aug. 11 ended quickly in
Maui Aug. 14 with the company and
union stipulating and agreeing to an
HERB order that the company cease
and desist from the illegal activitieS
set forth in the union charge.

The HERB then directed that an
election be held Aug. 20, and that
meanwhile the company post notices to
all employes that it would no longer
illegally intimidate, or spy. upon them;
or foster the company union.
On Aug. 19 the union objected that
the atmosphere had again been poisoned by a letter to employes signed
by Cameron designed to sway their
vote against the union, and by publicity in Cameron's paper, the Maui
News, which denounced the strikers.
By agreement between the parties the
election was set over to Aug. 24.
INTIMIDATION, TESTIFIED . TO
Strikers voted Aug. 17 to participate
in the election and to continue the
strike until they won an agreement.
The fear of management which chills
,unorganized workers was vividly

brought into the hearing by Mrs. Fujie
Ogata. Almost unable to testify because of nervousness, she was asked
by ILWU attorney James King, "Are
you nervous? Do you feel scared?"
Thawing slightly for the first time,
she' smiled and nodded.

Only after HERB chairman Takashi
Ritaoka told her that the law would
protect her against any retaliation by
the company because of her testimony,
did Mrs. Ogata begin to relax. Thereafter each witnegs was given the same
reassurance by the Board.
Mrs. Ogata said that her boss, Hasegawa, tried to find out which worker
had reported his anti-union activities.
Later she was transferred out of the
gang for no apparent reason, and
feared she would lose her job when
the union came in.
OFFERED PROMOTION
Guillermo Barut said gang luna
Harry Fevalla told him the union
would result in less men and more
speedup, that union leaders are all
communists, and that all dues go to the
mainland and nothing stayed back.
Cut short by the stipulation on unfair practicps, the HERB hearing did
not air the other two charges, which
referred to the fact that the company
had hired a former tractor boss, Y. B.
Chur, to act as a labor spy and to reactivate a company union, the Vita
Pine Council, which had first been set
up by assistant manager Henry Baldwin to defeat the 1956 organizing drive.

What would happen to our economy
if the talks by President Eisenhower
and Soviet Premier Nikita were to
pave the way for an agreement by
both sides to reduce armaments
spending?
The question was posed August 21
by syndicated economic columnist
Sylvia Porter. The result, she said
would be that "our entire economy
would shudder with fear" — unless
the President were to announce simultaneously a program to offset the
effect of the arms cut.
"The stock market well might go
into a tailspin," Miss Porter writes.
"Dread apprehensions of layoffs might
understandably grip communities
heavily dependent on military contracts. The great news might spur a
slump."
She cites the example of the arms
cutbacks following the Korean war
which resulted in the recession of
1953-54.
"To prevent the possibility of a destructive 'peace scare' in Wall Street,
the President himself should now be
making it unmistakably clear that we
will translate a defense cut into immediate benefits for civilians."
Miss Porter suggested these seven
steps by the government as part of
an economic peace-time economic program:
1. Tax cuts. A tax reduction for
consumers and for business would
have an electrifying impact, for it

would release huge amounts of cash
that would be spent in the stores and
on new plants, machinery, etc.
2. Immediate moves to liberalize
credit. An easy money policy would
stimulate such basic industries as
housing, would encourage people to
borrow to go ahead with long-postponed projects.
3. Dramatic expansion of public
and private programs to redevelop
our cities, clear our slums, raise housing standards, improve our streets,
parks, playgrounds. So much should
be and could be done along these lines
if money and materials were released
from arms spending.
4. Equally dramatic expansion of
programs to improve our schools, our
highways, hospitals, etc. The need for
these will be exploding as our population explodes in the '60s.
5. A stepped-up program, sponsored both by public and private
sources, for investment in the economies of other countries. In a period
of lessened world tensions, these investments would make really good
business sense and would guarantee
the growth of our trade.
6. Development of commerce with
the Soviets. This would naturally follow any basic understanding with the
Soviets.
7. Specific programs to aid communities, industries and workers directly hit by defense cutbacks and
needing short-run assistance.

Are High Income Taxes Redistributing US Wealth?
We have had a federal inheritance
tax since 1916 and a- federal income tax
• since 1913. That's a long time.
These taxes look steep. A• taxable
estate of over $10 million dollai's now
pays a tax rate of 77 rcent.
The income tax looks steeper 'yet.
For taxable income over $200,000 the
tax rate is now 91 percent for a single
person and 89 percent for a married
taxpayer.
On top of these, we also have state
inheritance taxes in most states, and
income taxes in some.
You would think that with taxes like
these, the big fortunes would soon be
broken up. There are many who allege
that the wealth of ,this country, is being redistributed as,a gresUlt' Of siich
;
'
taxes.
If you believe this, the following information on the preseut distribution
a wealth will come as a shock.'
•One-half of all pritiately-owned
wealth in the United' States is held by
about seven percent of the families.:
•The bottom 50 percent of the families own only five percent of the wealth,

With such steep taxes in effect for
se many years how come the big fortunes are still concentrated in the
hands of the few?
The answer Can be found In the fine
print in the tax laws.
,
A recent article in Tile' Dispatcher
described the inheritance tax and concluded that it was pretty much a flop
as a tax.
It is a tax that doesn't tax. It's what
the Chinese call "a paper tiger." It
looks imposing on paper only. It collects only a tiny bit of the accumulated
wealth each year. The total collected
each year in inheritance taxes amounts
to about 1/10 of 1 percent of the existing privately-owned wealth.
Obviously this is not going to redistribute the wealth very quickly—at
least, not in our lifetime. It is only a
minute fraction, of the annual income
from this wealth.
According to John'C.;Bowen in a recent study published in The 'Nation,
about 52 percent of privately-owned
wealth had been inherited from the
preceding generation. This figure was

for 1948, but little has happened since
to change the overwhelming fact that
much of the property accumulated by
the present generation s is by inheritance.
What about the income tax?
The income tax is also riddled with
loopholes for the rich and figures issued by the Federal Reserve Board
show that its bark is worse than its
bite.
According to these figures, the lowest fifth of the nation's spending units
gets 4 percent of the total income before income taxes. They get exactly
4 percent of the \total income after
taxes.
•
.
.
The highest fifth of the nation's
spending units gets 45 percent of the
total income before income taxes. They
get 43 percent of the total income after
taxes.
Obviously, the income tax does not
correct the maldistribution of income
in the United States.
The most comprehensive study of the
net effect of the entire tax structure
on different income groups was made

by Professor Musgrave of the University of Michigan in 1948.
Musgrave and his research, team
found that all taxes take as large a
proportion of the incomes in the lower
brackets as in any except the very topmost income bracket.
He found that our tax structure as a
whole was "regressive." This is a word
meaning the opposite of "progressive."
In other words, he found that the tax
structure was not based on ability to
pay.
Big business exerts its greatest efforts in the field of taxes and, as we
show here, these efforts have paid off
handsomely for them.
As a labor union, ILWU tends to pay
most attention to labor legislation, and
to .laws Which affect our members
directly as workers. Nevertheless, the
union as such has consistently fought
over the years for a change in these
tax laws, but, we must confess, with
little success thus far. Perhaps the time
has come for our members to do more
as individuals, and as citizens.

Ow.

r-

August 26, 1959

Yhr- DINIMITHER.Page 8

Ike Aides Quietly Dropping
Inflation Scare Campaign
WASHINGTON — The Eisenhower
administration is quietly dropping the
inflation scare campaign—which was
used effectively against the workers
in steel and other industries asking
wage increases.
A story in the August 22 issue of
Business Week revealed the new tactic,
stating that the administration "is
dropping the line it has followed for

30,000 Copper
Workers on Strike
DENVER — About 30,000 copper
workers in five major corporations
are now on strike throughout the
West. Most of the workers affected
are members of the International
Union of Mine, Mill & Smelter Workers.
Beginning in Kennecott Copper,
the strike had spread to Magma,
Anacenda, Phelps-Dodge and American Smelting and Refining Plants.
Issues in the strike are similar to
those in steel. Management has refused to negotiate union wage increase demands, and has instead
insisted on changes in work rules
which will make possible substantial
reduction in work force.

a year—that inflation is a pressing
and immediate threat that can be
avoided only by the most stringent
measures.
"Key administration spokesmen are
now going to acknowledge publicly
what their professional . economic advise-rs have been saying—that there
has been no inflation for 12 months
and that the outlook, moreover is for
six to 12 months more of price stability."
Business Week contrasted a recent
statement by the Cabinet Committee
on Price Stability & Economic Growth
with one issued June 29—shortly before the steel strike.
Giving some political significance to
the switch is the fact that Vice President Richard M. Nixon is chairman of
the Cabinet Committee.
"The difference in tone between the
new report and the committee's first
statement is unmistakable, said Business Week.
The June 29 statement said the economy was at a "crucial juncture requiring action to forestall inflation" and
talked about "overwhelming evidence
that we have arrived at a time of deci,' sion." This was followed by a program
for Congressional action on the alleged
inflation peril.
The new report didn't even mention
the alleged danger of inflation.

Here's a Back-to-School Health Checklist for Kids

Here's a checklist drawn up from • Hearing should be checked, too. It's
health departments' and many physi- happened many times that a child who
cians' recommendations, to- help give didn't appear to be paying .attention in
children a good start in school, a good school simply couldn't hear what was
start and a good year being unlikely going on. A hearing test followed by
when a child is not as healthy as he any treatment needed can mean the
difference between a child thoroughly
could be:
unhappy in school. and a child making
general
a
• Make an appointment for
progress in 'learning, happily.
good
physical examination, the opportunity •Take the child for a dental examinafor checking on general health and de- tion unless he's just had one. Though
velopment as well as specific problems, there may be no sign of dental trouble,
and for getting answers to questions no toothaches, unsuspected dental inon food, keeping up energy, anything fections sap energy the same as any
else that parents may be wondering or other infection, and untreated decay
worrying about.
will spread.
•• Make sure the child is up-to-date on
Many schools carry out broad proall immunizations to prevent disease, grams of health activities and educathe routine shots needed at regular in- tion nowadays, in contrast to the old
tervals throughout childhood and the practice of concentrating on sending
Salk polio vaccinations.
home pupils suspected of having a communicable disease.
checked.
vision
child's
the
• Have
Parents can get considerable help in
Especially younger children may not
health through
realize it if anything is wrong with guiding their children's
nurses, folschool
the
with
g
cooperatin
go
tly
consequen
their sight, and
tions
recommenda
their
on
up
lowing
through unnecessary struggles, in
.
suggestions
and
see.
to
straining
out,
and
school

Protests Result in SF Police Program
s
To Ease Relations with Minority Group
post.
SAN FRANCISCO — One of this
city's top police officials has been assigned the task of easing tense relations between minority groups and the
police force.
Chief Thomas Cahill announced to a
group of Negro community leaders that
he has appointed Captain John Meehan,

Vacation Checks
On Way to Alaska
SAN FRANCISCO—Vacation checks
for ILWU longshoremen, clerks and
foremen in Alaska were on the way to
the locals from San Francisco last
week, to be distributed to the 279 men
who earned vacations on the basis of
hours worked in 1958 and length of
service in the industry.
The ILWU-Alaska Vacation Fund
payments totaled $87,920.35 for this
year, the second of the vacation program and the first in which the payments represent a full 12 months'
worth of employer cdntributions.
Germain Bulcke, ILWU Second Vice
President, sent the locals this breakdown on vacation money in each port:
$10,051.56.
Local 16, Juneau
60,692.02
Seward
Local 60,
,'12,087.34
Local 62, Ketchilsan
2,671.96
I Local 84, Sitka
2,417.47
-I Local 87, Wrangell

director of personnel, to the new
The appointment came after police
get-tough tactics in the heavily Negro
Fillmore district involved Dr. Carlton
Goodlett, prominent Negro physician
and publisher, and brought wide-spread
protests.
Dr. Goodlett was stopped by police
who called out to him when he was
taking some bundles out of his parked
automobile. "Hey, Boy! Waddaya got
in those packages?"
After Goodlett told the police to
leave him alone, he was 'arrested for
cursing an officer.
Negro community leaders promptly
protested to Mayor George Christopher.
Among those who demanded improvement in police conduct in the Fillmore
district was William H. Chester, Northern California regional director of the
ILWU. Goodlett has long been considered a good friend of ILWU in the San
Francisco Negro community.

Answer to Who Said It
Dr. Hugh L.. Keenleyside of Canada, Director General of the UN
Technical Assistance Administration, in, an address at: the recent
commencement exercises of the New
Schoo.1 for Social Resear6h, as
quoted in Labor, June 21, 1958.

THIS COLUMN, in the last issue of up—or trip over. We've all seen more
the Dispatcher, initiated a dicus- than our share of this kind of guy.
sion of the role of leadership in the
trade union movement.
IT TAKES a lot of guts to be a good
The purpose of this series is to enjob 'steward. Ask any man who has
courage members who have talent and gone through the mill and he will tell
ambition to play a stronger part in the you the same thing.
leadership of our union.
But courage isn't enough. You have
Those of us in top office are becom- to have good insight and a feeling for
ing acutely aware of the fact that lead- people's problems. Naturally the first
ers from the ranks have not been given obligation of a good job -steward is to
sufficient encouragement. This subject know the job, the nature of the Work,
was discussed at length at the last and what is contained in the contract
convention and deserves ,more thought. —so that the workers' interests can be
The deepest roots of leadership are protected at all times. Most important
found on the job itself. There the real you have to know the people with whom
leader emerges. There are plenty of you work; you have to be a man who
-men who play polities, and many flit likes people.
in and out of some positions. But the
A most impOrtant requisite in a rankman who Wants to achieve a solid Po- and-file, leader is to be able to create
sition of leadership must prove first of a feeling among his fellow workers
all that he can handle the work, and that 'the union is not separate and
pull his weight on the job.
apart from their daily liveg..
That is where-the men are separated
He must, in other words, represent
from the 'boys; where respect 'for a the. human side of the union, as well
man.first 'develops. And that' is where as 'the contract-machinery side.
the loudmouth who can talk a militant
He learns to evoke the feeling that
brand of unionism, but won't handle ,the ,union isn't just a once-a-month
his end of the load is' most easily ex- meeting, or a dues window, or even.a
posed.
'contract once a year, but is a group
The first step on the ladder of lead- of people with human needs, individuals
ership is the job-steward. In the gang, who have conibined their„ economic
on the docks, in the warehouse or plant, power for Protection' of the group.
he is the man .who "watches the game."
the often heard statement, "What
The job steward represents the small the; hell can I do—I'm just one man
work group and this is where he meets among thousands . . ." is a dangerous
his biggest test. If he can pass it he attitude and it iS the shop steward's
is on his way to becoming a leader.
function to help each man see that he,
as an individual, can do a great deal.
•
The shop steward, being the man
EXPERIENCE teaches us that leadrepresents the men closest to the
who
know
level--'—must
every
ers—at
the strongest point from which
is
job,
how to work with people; not on top
is protected by
of them; not pushing them:. not walk- the union's democracy
active and
individual
each
keeping
them.
of
ahead
ing or running too far
his duties,
of
and
rights
his
of
aware
Too often a leader, faced with a probindividual feel his
lem, finds: it too easy to do the work ' and making each
entire union struchimself and solve the issue quickly importance in the
without involving any 'others in the ture.,
Here then are the prerequisites of a
group.
steward:
good
To work with others is not always
1. He Must know the job.
easy. It means explaining things, going
2. He must have a warm feeling for
over items, taking time to make sure
people.
that each person understands:It usually
3. He must build confidence in the
means learning how to make comproby showing confidence in the inunion
mises. The man who hasn't the patience
dividual.
to work out a compromise usually finds
4. He must pull the group together
a Union too tough a place in which -to
work collectively.
to
hold office.
-It is a fact of life, known to those of
Now, being human, .a man who
watched unions born and
strives to' be a leader wants recogni- us who have
and die, that'whendegenerate
or
grow,
tion, wants some spot in the limelight.
good conditions on a job
Yet,in collective leadership there must ever you find
a good job steward
be a lot Of sharing of the stage. This you also find
system.
too creates problems for certain kinds
of men who find it hard to share.
Another prime requisite for leadership is building confidence in .the people with whom you work. And the
best method of building confidence—
In many cases the only method,--i to
SAN FRANCISCO — Twenty
make sure you are top-flight on the
dock workers were retired on
ILWU
job; an expert in handling and underA pension and five
'ILWU-PM
the
,
standing the work.
ILWU-PMA
receiving
began
widows
This is the core of winning confisurvivor benefits as of September 1,
job,
the
do
can
who
worker
the
dence:
1959, Henry Schmidt, pension direcknows how tb do it safely, and can
tor, announced this week.
make the 'job' easier for the next felThey were: Local 8: Otto J. Behr•
low.
Jake Hoyt and Arnold Oathes;
ens,
There are plenty of big mouths
10: Chris 1VIartinovich; Local
Local
around who can talk a good day's work,
Diaz and Mate RoGuadalupe
13:
dunthe
leave
while they Manage to'
Johnson, Lauri
Arvid
19c
Local
din;
nage'ar•ound for'the next man to clean
Koski and John Urick ; Local 23:
Reuben Swanson; Local 34: Andrew
'Laurent; Local 40: George Dixon;
Local 63: Homer Rudy and Local 91:
Lloyd Jensen; all on the ILWUPMA 'regular plan.
2 cents an
/
LOS ANGELES—An 111
On the disability pension were:
hour package gain -and a new two year
Local 8: Wesley Mowrey; Local 13:
contract has/been signed between Local.
Dominic Melano and. Ingvald Ny26 and the bag industry, which includes • mus; and Local 19: Thomas Cars;
Friedman Bag, Pacific Diamond; Cen- 'lay.
,
tral and Shuken Bag.
On the amend.ed plan two Local
Eight cents an hour acrOss-the-board
13 , members:Clarence Green 'and
has *gone in-to effect..
•
Patrick Hegarty.
Local 26 worked in cooperation with
' The 'widows 'are: Ida: Cottrell,
the Textile Workers Union and the
Mary Hamlin, Anna Helgerson, AnPrinting Specialties Union to make.
nie Lager and Ellen McCormick.
thesearea gains.

25 More Receive
Pension Benefits

Bag Industry.
Contract Signed

