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Coast Negotiations Bring
ation Fun., 11c,

uarantee

'Across the Table For the first time in history collective bargainingbetween the ILWU and the Pacific Maritime
Association took place July 25 with all the delegates to a Coast Longshore,
Shipsclerks and Walking Boss caucus observing. After two-and-a-half days of
hearing reports on negotiations and debating them, the caucus recessed to
watch the negotiators in aotion. Caught in the camera's view at left were

$1,500,000
Men's First
Year Share
CONTRACT RUNS 3 YEARS

SAN FRANCISCO — Agree-
ment on a 3-year contract cover-
ing 'approximately 17,000 long-
shoremen and shipsclerks on the
Pacific Coast was reached July 28
by the ILWU and the Pacific
Maritime Association.
The new contract, subject to

ratification by both organizations,
will run to June 15, 1962.
Chief items negotiated were:
1. A one million, five hundred thou-

sand dollar, fund to be contributed by
the employers during the first year of
the contract as payment of the men's
cash share of increased productivity up
to June 15, 1960. The fund applies to
fully registered men.
2. A guarantee of 8 hours of work to

all men when ordered and turned to
work, effective January 1, 1960; for
longshdremen and upon execution of
the contract for clerks.

3. Wage increases of 11. cents per
hour straight time' for men working
on a 6-hour straight time basis, and
121/2 cents per hour for those on an 8-
hour straight time day. The latter,
clerks, will in addition receive 11/2 cents

,(Continued on Back Page),

Details in Supplement
The final report of the Coast

Longshore and Shipsclerks Negoti-
ating Committee, setting forth full
details of the tentative agreement
reached between ILWU and PMA,
are in a special 4-page supplement
in the center of this issue. Long-
shoremen and clerks should save this
supplement and take it with them
to their local stopwork meetings.

NLRB Plans
To Overhaul
Procedures
(From The Dispoteher's Washington Office))

WASHINGTON, D. C.—The National
Labor Relations Board, in a mo've to
streamline and expedite its processes,
has established a committee to revise
its Rules and Regulations and State-
ments of Procedure.
The committee will be composed of

NLRB officials both in Washington and
in the regions, and prominent private
practitioners in the field of labor-man-
agement relations law. It is the first
such committee established by the
Board.
Board Member Joseph A. Jenkins

was designated as chairman. William
Isaacson of New York City, president
of the Labor Law Section of the Amer-
ican Bar Association, and Gerard Reilly.
of Washingtcin, D.C., past president of
this 'group, have been asked to serve.
NLRB officials on the- committee, in

addition to Jenkins, will include Frank
M. Kleiler, Executive Secretary to the
Board and James V. Constantine, So-

(Continued on Page 3),

Vice President James *Robertson 'arid President J. Paul St.- Sure" of 'PMA,
and at right, ILWU Negotiators William Piercy, L. B. Thomas, Harry Bridges
and Howard Bodine. The caucus delegates heard the shaping of final terms
for -a history-making pact that included for the first time employer recognition
of workers' equity in the fruits of mechanization. Three days later negotiations
came to an end with a three-year contract agreed upon.

43 ILWU - Backed Candidates
Win in Hawaii, Burns Loses
HONOLULU, July 29—While 43 out

of 58 ILWU-endorsed candidates were
swept into office 'yesterday in the first
election conducted in the new state of
Hawaii, Democrat John A. Burns, the
union-supported candidate for Gover-
nor was edged out by his Republican
opponent,' Territorial Governor William
F. Quinn.

The race for the GovernOr's seat saw
the GOP spending an estimated $500,-
000 in its successful effort to defeat the
Territorial Delegate to Congress.

Quinn's Punning mate for the Lieu-
tenant Governorship, Hawaii County's
amiable chairman, James Kealoha, also
defeated union-endorsed Mitsuyuki
Kido. Kealoha's personal popularity is
credited with bringing several thousand
votes to the Republican side of the
ballot and even the most unreconstruct-
ed GOPers privately admit that "we
couldn't have won without Jimmy
(Kealoha) on our side."

BRIGHTER SIDE

On the brighter side of the election
results union endorsed candidates won:
Both US Senate seats.
The lone US House seat,
Thirteen seats in the State Senate.
Twenty-seven seats in the State

House.
• In line with the Hawaii ILWU's pol-

icy of "independent political action,'.
candidates of both major parties re-
ceived union support. Fifteen GOP of-
fice seekers were endorsed; eleven won
election. Out of forty-two Bourbons
endorsed, 32 were victorious.

Six present or former ILWU mem
bers won seats in the new state legis-
lature. Among . them are Pedro de la
Cruz, Yoshito Takamine and Mamoru
Yumasaki, all officers of Local 142. All
three were elected to the lower house.

'IASI TROUNCED
Winning seats in the US Senate were

Hiram Fong (R) and Oren Long (D).
The victorious US House candidate is
Daniel K. Inouye. Fong soundly
trounced ILWU baiting Frank S. Fmk
the Democrat who volunteered -to tea-
tify against Jack Hall in the attempted!
Hawaii Smith Act frame-up.
Born in Hawaii, Fong is of-Chinese

ancestry, while Inouye, also born in
Hawaii, is of Japanese parentage.
Long, a veteran resident of the islands.
is originally from Kansas.
In addition to Burns, Charles KamE-

bane, strongly pro-labor, was defeated
in his efforts to win a seat in the State
Senate.
- The new State House will be domi-
nated by Democrats (33-18). The GOP,
has a 14-11 majority in the Senate.

• Who Said If?
Be ashanted to die until you have won some victory for human ityc"

(Turn to back page for lionle of author)
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The octane n Enemy

NE OF THE tragic paradoxes of our times

is that scientific and technical progress

Is not necessarily accompanied by social prog-

ress. Man's mastery of the atom has led not to
greater happiness but to the fear of annihila-
tion by nuclear weapons. Pushbutton machines
which eliminate drudgery and backbreaking la-

bor have led not to greater ease and leisure

and prosperity for the men and women who'

work for a living but to increased unemploy-

ment.
In a modest way, the new ILWU longshore

contract is an attempt to reverse this process.

It is an attempt to make the machine a portent

of a better life for longshoremen rather than

of dread and insecurity. •
As containerization and the use of giant

cranes increases on the docks, there will be no

layoffs of West Coast longshoremen. There will

be no unemployment, no pounding the pave-

ment after years or a lifetime of work to find

jobs in new industries and occupations. Nor will

there be the part-time unemployment so fa-

miliar in many industries, the half pay-checks

which buy only half the groceries and necessi-

ties of life for the families of workers.
Instead, there will be a sharing by the present

lorce of fully registered longshoremen in the

benefits of mechanization. The new machines

will mean swifter and more efficient operations.

They will mean bigger profits for waterfront

employers. But part of those gains will be

plowed back into a mechanization fund which

belongs to the men who work on the docks:

While details remain to be worked out, this

• Iund, $1.5 million for the first year, will be

part of a program for assuring security to

Working longshoremen. The machines will, in

• effect, be taxed for the benefit of those who

' operate them and not just pure profit for those

• .tivho own therm

THIS IS, of course, only one aspect of the

II epoch-making tentative agreement entered

• into by PMA and the Coast Negotiating Com-

mittee. But it is the one which is attracting

most attention in the press, and properly so.

For it represents a real pioneering effort. It is

another first for our union which has pioneered

so many times in the past.

' It is a step towards job security at a time

• When inseturity has become a built-in feature

i of many of our basic industries. In steel, in

auto and other industries increased productiv-

ity and the introduction of new machines have

I meant layoffs for tens of thousands of 
workers.

The issue in steel. is, in fact, very similar to

the problem in our own industry. The steel in-

1 ilustry has profited immensely from the 
intro-

duction of new techniques. But it has refused
to, share this benefit with the steel workers.
The outcome in longshore has been different

partly because of the militancy and solidarity

of our union. We have been able to make prog-
ress because we recognized the 'problem before
it became too acute to tackle—and because we
were able to cash in on ILWU strength and

past struggle.
But while recognizing the importance a the

gain made by our union, we must also recognize

that there are limits to what any one union can

do. Nor are we suggesting that a plan which

works for longshore will necessarily work in

other industries. The problems in the mass pro-

duction industries are undoubtedly bigger and

more complex.

AS OUR officers reported to the Seattle con-

vention, unemployment is the fault not of

the workers and their unions but of the system.

It is a problem that requires a concerted attack

by all unions, and legislative and political as

well as economic action.
And yet the gain made by our union is a

gain not only for longshoremen up and down

the West Coast. It is a gain for all labor be-

cause it points to the possibility of taking con-

structive action to grapple with the problem of

mechanization. It suggests the thought that

man need not be helpless before the machine.

It is possible to make the machine serve the

workers rather than the other way around.

We have made only one short step in this

'direction. But we are certain that it is not the

last. Both ILWU and , other unions will un-

doubtedly continue moving'in the same general

direction—in the direction of turning the ad-

vances of techniente and science into benefits

rather• than scourges for working people.
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By Harry Bridges

VALArE HAVE just completed negotiating a tentative new agree-

NT ment for the waterfront section of our union. The new
provisions in the contract are still subject to a referendum vote
—subject to approval of the rank and file longshoremen and
clerks on the Pacific Coast. So, at this point it is not final, not

until the vote is in, counted and certified.

It is my opinion, however, after more than two months of

negotiations between the employer and union negotiating com-

mittees and the deliberations of the Coast Longshore, Shipclerks'

and Walking Bosses' Caucus, that the recommendations of the

union negotiating committee—and the caucus approved the pro-

posed changes in the contract—will be adopted by the rank and

file. But, I could be wrong.

The difficulty of writing about the matter now is this: I per-

sonally and officially think that the amendments proposed and

recommended for the new 3-year contract are good and sound,

and that • the coast .longshore and clerks negotiating committee

turned in an excellent performance. I don't mean that the changes

made in the contract and what they add up to in terms of more

wages per hour, and other benefits, was a result of negotiations

standing by itself. I do mean that the outcome of negotiations,

standing as it does, to be approved or disapproved by the rank

and file, was the result of many months—if not years—of hard

work by the entire union.

The coast longshore and clerks committee was negotiating

from a 'position of strength. In these days of confused inter-

national diplomatic relations and the misuse of the phrase "ne-

gotiating from a position of strength," one should be careful in

stating just what he means. Our "position of strength" was ,a

relatively simple one. It boiled down to a couple of issues which

we just had to get settled;and we had to make our employers,

'the PMA, understand that they had to be settled—if not now,

at least sometime in the immediate future.

UMBER ONE is an issue that bothers many if not all Ameri-

can workers. It is basically the issue which at the present

time has half a million steel workers on strike, namely, what is •

going ,to be 'done about the WOrkers displaced by the use of

machinery. This issue could be given many misleading names, but

the fact of the matter remains the same: What are we as a

union, or what are we as a nation, going to do about the young

workers (men under 40) who Want to work, are entitled to work,

have wives and families, 'but are knocked out of a job because

of the machine?
At the present time Vice President Richard Nixon is visiting

the Soviet Union where we have a much-touted exhibit of Ameri-

can' know-how which includes everything from Sears-Roebuck

catalogues to a so-called average American home priced at some

$14,000 plus (try and get one at that price, unless you buy it way

out in the sticks). And why is Nixon over there talking with

Kruschev? He's trying to tell him that we here in America
 have

"Know-How"—economic, political and, of course, social. It is a
special brand of "Know-How" with a special label—the union

label. Because when we talk about know-how in our country, with

its great history and future, its tremendous industrial power and

fighting power, we are talking in terms of know-ho
w reduced to

its simplest meaning—that the working people can get jobs,

work, and earn a living. And along with earning a living is
 mar-

riage, supporting a family, sending the kids to school
 and pre-

paring them to earn a living.

Nixon has a tough job on his hands, because the one thing
he can't, sell the Russians is the idea that we have solved the

unemployment problem in America.
Thep there is the older worker. The economic fact o

f the

matter is that he is being displaced by the machine
. There's no

place in industry for him when it gets down to a q
uestion of more

profits versus More workers. We've a good example 
of that right

now in "the steel industry which is on strike. Steel has announced

that their profits are, the highest in the history of 
the industry, ,

but the steel compariies are demanding "more 
flexibility in local

working rules" or collective bargaining provisions so they can

eliminate more workers froth the job. What a contradiction!

Their profits are skyrocketing, but the livelihood and securi
ty

of their employees is a matter of secondary c
onsideration.

ACS 

ELL, you can slice it any way you 'want to, but we don't
'have this Problem in dealing with our employers, the PMA,

• here On the waterfront of the Pacific, Coast. They're tough,

they're, Orofit-minded, and they're capitalists, too. But at least

we've got something- in terms of a new contract with wages, social

'gains and other important improvements, because our employers

are not as adarhant and narrow in their economic and social out-

, lbok as the mighty steel group.
The West Coast shipping companies are not an economic

pushover; they know how to fight if they have to—past economic

history and strikes proves that. I'm not throwing 
them any

bouquets, but comparing them with the steel group it seems to

me that at this stage of the game there ought to be more common

sense and more understanding of the American 
workers—the

American people. Something is wrong and I can't fathom 
it: The

steel employers at the very point of their highest 
profits are

denying even a small wage increase to their Workers. 
But their

approach, whether it adds up to them being a tough 
group or

(Continued on next page)
.(Deadline for next issue, August 10),
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Bridges Becomes

Professor—Briefly
SAN FRANCISCO—ILWU Presi-

dent Harry Bridges briefly turned

professor July 9 to lead- a discussion

of labor-management relations be-

fore a class of transportation execu-
tives conducted by the Transporta-

tion Management Program at Stan-

ford University.
Grayton E. Germane, director of

the program, wrote Bridges that

"your speech and question-and-an-

swer period was once again the high-

light of the tour of port facilities

and one of the high points of the

entire program."

Germane said, "Members of the

class were impressed by the candid

manner in which you answered their

questions, and discussed problems of

labor management with them." He

added that Bridges' presentation

aroused so much interest that Pro-

fessor Theodore Kreps "was forced

to devote two extra hours of his busi-

. ness economics course to questions

arising out of your talk."

Big Pay Increases
Won at LA Plant
LOS ANGELES—Increases ranging

from $6 a week to$6 a day, retroactive

to May 28, were won for workers . at
Germain's in a contract signed last

week by ILWU Local 26. The $6 a day

increase went to two of the 130 workers

in the plant, who had been doing skilled

work for pay of a lower classification.

Smallest wage gain for any worker

was 10 cents an hour, plus 7 cents an

hour for health and welfare coverage.

Another direct gain for about a third

of the workers was a provision for

three weeks paid vacation after ten

years. -Employees who had already

taken their two weeks found themselves

eligible for another week because of

their long service with the company.

An added holiday; to make a -total

of 7, was won; as was paid sick leave.

Plant-wide seniority was also written

into the contract.

The organizational work was under

the direction of International Repre-

sentative Chet Meske.

Time Oil Agrees to

$2.70 Base Wage
WILMINGTON—A base rate of $2.70

an hour is included in a new contract

between ILWU Local 26 and Time Oil

Co. Also gained was 15 days paid sick

leave a year, employer-paid health and

welfare, three weeks paid vacation after

three years.

Negotiations were handled by Local

26 Pres. Hy Orkin and Dale Peck, stew-

ard at the plant.

Congressmen Split as House Battle

Looms on Labor Control Legislation
(Front The Dispatcher's Washing

ton Office)

WASHINGTON, D. C.—A wide-open

battle is the only certain prospect wh
en

the House of Representatives fi
nally

comes to grips with labor reform l
egis-

lation, probably in the week beginn
ing

August 3.

Lawmakers now appear split into at

least three main groups, with one f
ac-

tion fighting for a reasonable re
port-

ing-disclosure approach, another 
sup-

porting the restrictive Kennedy-E
rvin

measure, while a third is plugging f
or

an even tougher bill.

Indicative of the division was the
•

basis on which the House Labor 
Com-

mittee, after months of fac
tional

wrangling, finally reported a so-calle
d

comproMise bill, July 23. While the

members divided 16 to 14, there was

no real majority in favor of the r
ec-

ommended proposal, HR 8342.

Several Democrats and most Repub-

licans who voted for the committee bill

made it clear they did so only to give

the House a framework for writing a-
•

tough bill.

The 14 no votes, included a number,

of Democrats .favoring a milder mea
s-

ure but also some -lawmakers from both

parties who are expected to. lead the

move for union-busting legislation..

The committee proposal, which drew

its main support from five self-S
tyled

"middle-of-the-road" Democrats, is 
a

milder version of the Senate-passed

Kennedy-Ervin bill. Although some

changes are significant, most are pro
-

ccdural.

The measure retains such labor-con
-

demned features as a "bill of rights,
"

restrictions on organizational picketing

and hot cargo clauses, severe criminal

penalties for union officials who violate

its terms, and many provisions that will

spell endless litigation.

AFL-CIO President George Meany

denounced the committee bill as "un-

acceptable" - because it "'does grievouS

harm to legitimate unions." He urged

the House to approve a bill "which can

honestly be called 'reform legislation.'"

Meany's critical stand is reported to

stem from disappointment with the fi-

nal form of the committee bill and fear

that sentiment in the House is .running

strongly for additional restrictive pro-

visions.
From reactionaries in both parties

came sharp complaints that the com-

mittee bill had been watered down, that

it was too weak to deal with abuses

dramatized by: the McClellan Commit-

tee.
Leading this parade, in an obvious

bid for a coalition of Republicans and

Southern Democrats, were Labor Com-

mittee members Phil Landrum (D-Ga.)

and Robert Griffin (R-Mich.) who

sponsored a substitute bill far more re-

On The Beam • Harry Bridges
(Continued from Page 2)

just a bunch of stupid dunderheads,

can and will be changed by the Amer-

ican workers. Maybe the ILWU, with

our economic strength and our inde-

pendence—separate and apart from the

AFL-CIO, will pitch in and help take

them on.
Right now our rank and file ,has a

chance to vote on a contract whi
ch

takes a big and important step ahe
ad,

and if there was nothing new added t
o

the contract but our agreement on

mechanization that, alone, might make

it worthwhile. You can put it any w
ay

you want to and give any reason, but

our West Coast shipowners and steve-

doring companies have agreed that part

of the savings effected by the machine

belongs to the workers in this industry

in the United States. This group of

employers are not pansies, and if they

didn't prove their ability in the past

years, what's all the fuss about in the

newspapers and the ancient history

that's being dug up?

Along with the guarantee of an 8-

hour day in the proposed new contract,

and the guarantee that West Coast

waterfront workers will,share substan-

tially in the increased productivity of

savings made by the machine; is the

recognition by the employers that we

are called to work in what is admit-

tedly an industry that functions on a

casual basis. But they guarantee us 8

hours work.

It will take time and voles to deter-

mine the outcome. But the time and

votes will be wasted if the rank and

file longshoremen and clerks fail to see

the tremendous overall and long-range

gains in every sense of the word, and

that means wages, hours, working con-

ditions—social and economic gains—

that the new proposed coastwide long-

shore and clerks agreements offer

them. I hope you give wholehearted

approval to it.

A final word is necessary. The con-

ditions of the contract offered to us

by the PMA are that once it is agreed

upon, voted for and signed, the contract
will be lived up to and enforced. The

negotiating committee and the recent

longshore and clerks caucus agreed in

sincere good faith that the contract will

be respected if and when ,voted fort by

the rank and 'file.

strictive than the compromise proposal.

or the Kennedy-Ervin measure.

Griffin said his bipartisan substitute

had been discussed with White House

aides and that he was of the opinion

it would be supported by the Adminis-

tration.
Still another substitute will be

pushed by a group of liberal Demo-

crats, led- by Rep. James Roosevelt and

others, who opposed the committee bill

as being too drastic. Their proposal w
ill

be confined primarily to reporting and

disclosure.
While leaders of this band of "pro-

labor liberals" frankly concede they are

fighting an uphill battle, they promise

to wage a last ditch struggle for a min
-

imum bill' that will inflict the least

amount of harm on labor.

Friend from Mexico 
Fernando Lluck, leader of union longshore-

men on the West Coast of Mexico, was an

interested observer during the recent caucus of 
ILWU Longshore, Shipsclerks

and Walking Boss locals. An old friend of ILWU
, Senor Lluck, wearing dark

glasses, is shown with ILWU Secretary-Treasurer Louis Gol
dblatt. With him are

his son and nephew.

Canadians Plan Conference
To Coordinate Negotiations
VANCOUVER, B. C. — The ILWU

Canada Area Executive Board plans to

call a conference of all Canadian locals

so as to coordinate negotiating proce-

dures in the area.

The board was instructed by the area

convention earlier this year to take all

steps necessary to set up a central nego-

tiating committee with the object of

area negotiations at the earliest pos-

sible date.

It was pointed out that the practice

of having the different locals negotiate

separately has proven' itself unsatis-

factory because the employers have

been able to stall and to play off one

local against another.

The board urged all locals to start

discussions now in preparation for the

fall conference and for policies to be

followed in central negotiations.

The board emphasized that "all ma-

jor contracts in the industry now have

NLRB Plans to
Overhaul Procedure

(Continued from Page 1)

licitor to the Board. George Powell, an

NLRB trial examiner, will serve as the

representative of the Labor Law Sec-

tion of the Federal Bar Association.

Jenkins said that invitations will be

extended to other past presidents of the

Labor Law Section of the American

Bar Association. Comments of the var-

ious State Bar .Associations also will

be sought.
Problems which the committee is

scheduled to investigate include the

matter of producing documents for

Board hearings, means of pre-trial dis-

covery of evidence, and any possible

inconsistencies between the statute and

the Board's rules.
Jenkins, as a first step, called upon

the Board's trial examiners, who con-

duct the hearings in unfair labor prac-

tices cases, to submit any suggestions

for rule changes they may have as a

result of their experience in conducting

such hearings,_

the common termination date. It should

also be noted that only those benefits

and conditions common to all, e.g., ad-

ditions to base rate, pensions, welfare,

mechanization, etc., will be effected by

joint negotiations.

"The question of an overall assess-

ment for a negotiating fund should be

discussed and suggestions or resolu-

tions from the locals should be directed

to the area office."

More Dockers Pick
Insured Health Plan
SAN FRANCISCO — Longshoremen,

shipsclerks and walking bosses choos-

ing the Insured Health Plan doubled

from 3t, to 7 percent for the contract

year starting July 1 in ILWU-PMA

Welfare Fund's annual offering of the

insurance alternative to service plan

health coverage in the coast's largest

ports.

Benefits in this Insured Plan were

equalized in the current contract with

insurance benefits in the smaller ports

where there is no choice, meaning sub-

stantial improvement in the choice pro-

gram.

More than 1,100 men have now en-

rolled themselves and their dependents

in the Insured Plan in the Wilmington,

San Francisco-Oakland, Portland-Van-

couver and Seattle areas.

Chester to Report
On Asia Dock Meet
SAN FRANCISCO—William Ches-

ter, ILWU Northern California re-

gional director, will report to Local

6 members on the recent All Pacific

and Asian Dock Workers Conference
on Friday, August 7, at 7:30 p.m.

Chester was one of the ILWU dele-

gates to the conference. The meeting,

sponsored by the Local 6 Educational

and Publicity Committee, , will be
held at union headquarters, 255
Ninth Street.
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British Health Official Visits ILWU,
Tells of Free Medical Service for All
SAN FRANCISCO — "It leaves me

cold to read in your papers about warm-
hearted neighbors raising money for
someone who needs an expensive opera-
tion," said Tom Williamson, assistant
secretary in the British Ministry of
Health.

Williamson has been traveling across
the United States studying voluntary
health plans. When he visited the ILWU-
PMA Welfare Fund, the staff asked as
well as answered questions.
The subject of charity came up be-

cause so often here "free" care means
charity, traditionally local governments
take at least some responsibility for care
of the "medically indigent," people with
even the better, fuller kinds of volun-
tary health plan coverage can still use
up their life savings and wind up--tak-
ing charity or nothing.

In ten years of a National Health
Service, Williamson explained, England
has divorced health from the individual
and the local pocketbook. Everyone is
entitled to whatever health care he may
need, within the capacity of the national
community to provide it. If the coun-
try has just one specialist qualified to
treat a rare or complicated problem,
the Service brings specialist and patient
together. Money's no bar, and the in-
dignities of charity are out of the pic-
ture, through deliberate national plan-
ning.

HEALTH A CIVIC RIGHT
"England," he said, "had enough of

! means tests in the thirties. The Na-
tional Health Service was made free
to everybody, rich and poor. Health

, services are now a civic right."
He found that many people here

argue that "to get the best" you, in-
dividually, "have to pay for it." When
you stop to think about it, why should
there be any necessary relation be-
tween money and quality? "Eliminate
the patient's finances completely" from
the doctor's thinking in what's the
best treatment, and you lose nothing.

Williamson gave this example: Brit-

ish doctors have told him of their hesi-
tation, before the National Health
Service, to make a home visit every

day to a patient they thought needed

that much attention, for fear the pa-

tient Would think they were gougers,
out for the fee, and call in another doc-
tor. Now they don't have to think twice
before making as many visits as the
patient needs, medically.
The British have not done away with

financial incentives to quality in the
course of eliminating money from the
individual doctor-patient relationship.
The general practitioners, the family

doctors, are paid by the government,
from general tax money, according to
the number of people on their "list."
Being on a list means you've signed up
with a doctor for your general care, the
one and only formality for a person
to receive care under the Health Serv-
ice. The family doctor who doesn't
satisfy his patients loses them to an-
other doctor, and loses the government
pay.
The family doctors' "terms of serv-

ice," written with "Executive Councils"

made up of local people who administer

the Service in each area, offer no fi-

nancial incentive to practice beyond
competence, or._ to do anything that

would better be done through referral

to a specialist.
Specialists in the Health Service are

on straight salary, plus "merit awards."

Williamson said the merit award sys-

tem means the specialist with the most

advanced knowledge and skills can

double his income.
In the selection for merit awards, as

well as in selection for specialist ap-

pointments, a. committee of doctors

makes the decisions, strictly on the

basis of qualifications and professional

competence.
In short, the British effort to im-

prove the nation's health includes

planned 'measures to improve quality

all along the line.
OLD DAYS CONTRASTED

Williamson spoke of the days before

the National Health Service when

smaller cities, including industrial cen-

ters as large as 70,000, had one general

; hospital and only general practitioner;

no qualified specialists at all within
100 or more miles.
The specialists gathered in the

"teaching" hospitals in large cities, for
reasons of decent facilities, money, and
prestige.
"One stroke of the pen," he said,

started the specialists into regions
where they were needed. The stroke
was paying the same salary wherever
a specialist located. hi Williamson's
home town the result was staffing of
the local hospital by the full range of
specialists within 12 months.
At the same time the hospital's

Tom Williamson

standards went up, because the spe-
cialists wouldn't tolerate the status quo,
where going to the hospital used to
mean you "wrote yourself off."
The pattern of planning now in larger

cities is one or more big general hos-
pitals plus several special hospitals,
such as eye and maternity, with smaller
hospitals serving small towns and rural
areas. In the rural hospitals there may
be a system of visiting specialists in-
stead of a full staff. Or patients may

be moved to a town hospital.
British hospitals do a different job

in some respects from many US hos-

pitals. All have out-patient depart-

ments, providing many of the services

we would customarily get in the doc-

tor's office, diagnostic services, x-ray

and laboratory, and specialist care for

patients who don't need to stay in the

hospital. ,

DOCTORS INCREASED
Since the Health Service went in, the

number of doctors in Britain has

jumped. In the first five years spe-

cialists were up 45 percent, family doc-

tors 121/2 percent. The medical schools

are crowded, and flooded with applica-

tions. The increase in doctors has meant

increasingly more services to the peo-

ple.
While the Health Service has been

expanding in amount of care provided,

and improvements in facilities, its cost

has declined in relation to the nation's

economic activity, measured by the

gross national product, 31/4 percent in

19534 compared to 33/4 percent in

1949-50.
The figures, published in 1957, are

from the report of a committee of eco-

nomic experts in the government set

up in 1955, a time when many thought

Health Service costs were getting out

of control.
Before this, the Conservative govern-

ment had introduced certain charges

to patients, to keep costs down. The

committee was instructed specifically

to advise how to avoid rising Service

costs. Instead of recommending econ-

omies, restrictions, and more charges,

the committee came out for spending,

especially to build new hospitals, and
removal or reduction of charges to pa-
tients.

DRUG CHARGES LOW

Current charges are for drugs, a flat
rate of about 13 cents for any prescrip-
tion; one-half the actual cost of den-
tures, about $12, and some other den-
tistry fees for persons over 21 (none
for children) ; and for glasses, about
$3.50.

Administrative cost for running the
Health Service runs at 2 percent of
spending. A minimum of paperwork
and redtape account for the low ex-
pense. One example Williamson gave
was the sole eligibility qualification:
standing on British soil. It would cost
more to discriminate against foreign-
ers, he said, than to provide them
health care, and the practice doesn't
hurt international goodwill.

Williamson contrasted the situation
in England, where "everybody knows
what services are available and where
to go when something is wrong" with
the US' complexity. Here we have
trained social workers who spend full
time keeping track of where people can
get services and helping them reach the
right place. We have overlapping 'agen-
cies, and we have gaps where nothing
is available. Williamson made the point
the complexity and confusions he's seen
here don't have to be.

PATIENTS SLIGIITED HERE
In some voluntary plans Williamson

visited here, the administrators spoke
with pride of how many calculating ma-
chines they have, or how many waiting
rooms with how many chairs. He found
a great deal of emphasis on shaded
light bulbs. The concern with objects
and equipment, he said, often over-
shadowed concern over what happens
to the patients.
"Nonsense" was Williamson's term

for supposing you need "free enter-
prise" for experimentation and advance
in science. The British were years
ahead of us on the open door policy in
treatment of meAtal illness. They're
working hard now on getting aged and
chronically ill back on their feet rather
than just providing custodial care.
In the National Health Service, the

local bodies running the hospital and
specialist services have freedom in re-
search and experimentation. As soon
as the value of a new method of care
is demonstrated, the Service's central
office can effectively encourage its
speedy introduction throughout the
country, without using compulsion.

There's system, instead of depend-
ence on chance, to get the word out and
see that enough doctors have any new

training needed to take advantage of
the new methods.
By use of central guidance, no "di-

rectives," a reform can be spread to
every locality in as little as 12 months.
One example Williamson gave is ."the
new principle of letting parents visit,

and stay with, children in pediatric hos-

pitals as freely as they will, abandoning

all set visiting hours." The Service sent

out circulars to the hospitals advocat-

ing this, explaining the proved benefits

to the patients. Practically all the hos-

pitals adopted the new system.

Without necessarily copying the

British health system, we in the US

, can learn from it, gain pointers from

the British experience to help us in

organizing to stop dissipation of what

the April ILWU convention termed the

"precious national resource of the peo-

ple's health." The convention backed a

national health program as "the only

reasonable method of organizing for

better health for all."

ILWU Wins172-80
At Max Factor
LOS ANGELES — ILWU Local

26 won a significant victory July

30 when the workers employed at

the Max Factor cosmetic plant

voted in a NLRB election 172 to

80 to be represented by ILWU. The

election was between ILWU and
no union.

Letters to the Editor

Thanks from Pensioners
Editor: The retired members of the

San Francisco division of Local 6 who
couldn't march in the parade wish to
thank all the brothers of Locals 6, 10
and 34 for the use of their cars for
transportation so they could be part of
the parade to honor the accomplish-
ments of the past, present and future
of ILWU at July 5th parade.

DAVE RADER
Chairman of the San Francisco
Division
Local 6 Pensioners Committee

Flood of Foreign Goods
Editor: As a shipping clerk in the

San Francisco maritime industry, I
would like to make a few informative
queries as to the general consumers'
knowledge regarding the role of Ameri-
can capital and industries abroad today.

Foreign-made autos in increasing
numbers have been commonplace on the
docks in recent years. With them have
come replacement parts from West Ger-
many, Italy, France, and More recently.
Japan.

There has been, and there is right to-
day, on the docks thousands of tons of
sheet steel, steel rolls, and nails of
every size and description waiting to be
delivered.

There has been canned citrus, canned
tuna (or bulk), rope, wire, toys, sew-
ing machines, furniture, footwear,
clothing, etc., etc., in short, items that
up until ten years ago were exclusively
American made for home consumption.
Where are the protective tariffs for

our home industries? Why are our in-
dustrialists not clamoring for protec-
tion? Simple, they don't need the pro-
tection of the '30's, for it is American
capital in the lower-standard-of-living-
areas of the free world that is compet-
ing against branch home industries and
automation. Can our own home indus-
tries compete without the consumers
sacrificing their higher standard of liv-
ing in the process?

While it is wise to aid our free world
allies with American capital, how long
must we or will we be able to give them
the great American market, the Ameri-
can consumer?
England once did what we are doing

today only to suffer the inevitable con-
sequences of lower standards of living
at home. Are we to follow all the way?
Can the free World we are trying to

bolster abroad hope to stand if it's very
foundation, the American consumer, is
forced to curtail his or her consump-
tion?

BEN MALLIA,
Local 34, San Francisco

Henry Employees
Win Wage Boost
LOS ANGELES—Members of ILWU

,Local 26 at W. W. Henry Co. received
a 71/2 cents an hour blanket wage in-
crease, and were covered under the
local's pension plan in negotiations re-
cently concluded.
Three classifications received in-

creases up to 23 cents an hour. Pension
plan payments of 5 cents an hour went
into effect July 1, and will be increased
to 10 cents an hour July 1 next year.
The company manufactures asphalt,

roof and cement products.

ILWU Local Helps
Newfoundland Strike
NEW WESTMINSTER, B. C.—ILWU

local 502 here is continuing to assess
itself $1 a month for each member to
help the embattled International Wood-

workersofAmerican lumber strikers
inNewfoundland. 
ILWU locals throughout Canada are

joining with other sections of the labor
movement to help win this long drawn-

out strike against feudal conditions
and 'starvation wages. Organized labor
in Canada has thus far contributed
more than $500,000. to support the
strike.

Only a doctor can diagnose and treat

cancer. Your best chance for cure is

to see him in time, says the American

Cancer Society.
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FINAL REP RT of the COAST NEGOTIATI
NG COMMITTEE

on the Longshore and Shipclerks Sett
lement Reached

July 28, 1959

This settlement was reached

by direct negotiations, and in ac-

cordance. with Caucus instruc-

tions. The Seattle Caucus gave

instructions in April, and the

work of the Negotiating Commit-

tee was reviewed by a follow-up

Caucus in San Francisco, July

23, 24 and 25. This Caucus gave

final instructions which were fol-

lowed out, and the results are

contained in this Report.

Wages
Longshore
The basic straight-time wage rate

for men paid on a 6-hour day basis

shall be increased by 11 cents per hour,

effective 8 a.m., Monday, June 15, 1959.

This brings the basic straight-time rate

to $2.74 per hour, and the overtime

rate to $4.11 per hour.

For men paid on an 8-hour basis, the

basic straight-time rate shall be in-

creased by 121/2 cents.

Clerks
The straight-time rate for Clerks is

increased by 14 cents per hour, bring-

ing the rate to $2.93 straight-time, and

$4.391/4 overtime. This is the increase

applicable to all men on an 8-hour

basis, plus 11/4 cents intended as the

first step toward eliminating the earn-

ings differential between longshoremen

and clerks.

The clerks will receive additional in-

creases of 11/4 cents as of June 15, 1960,

and June 15,-1961, thus over the three

year period of the contract, getting

a total additional increase of 41/4 cents.

it is agreed that this amount wipes

out the earnings differential between

clerks and longshoremen.

Over and above these increases, Su-

percargoes and Chief Supervisors are

to receive 4 cents per hour additional

as of June 15, 1959, June 15, 1960, and

June 15, 1961. This additional 12 cents

is designed to eliminate the present dif-

ferential between these men and walk-

ing bosses.

Retroactivity
Retroactivity continues until August

10, 1959.

Mechanization
The essential features of the provi-

sions agreed to under whi'ch the regis-

tered work force will share in the ben-

efits resulting from mechanization are

as follows:

1. Fully registered longshore and

clerks' work force (excluding Class B)

are to share the gains of increased

productivity resulting from mechaniza-

tion and/or changed methods of work.

2. During the contract year, June

1959 to June 1960, the PMA will place

one and one-half million dollars into

a coastwise fund. This amount shall
constitute full payment of the men's

cash share of increased productivity
 up

to June, 15, 1960.

3. During the contract year June

1959 to June 1960 the PMA, throug
h

the use of Section 14 of the, Longshore

Agreement and Section 25 of the

Clerks' Master Agreement, may change

operations only by introducing • labor-

saving devices in addition to those al-

ready in use. (The inen's money share

of such changes is included in the $11/4

million fund.) There is a-specific guar-

antee. that .such changes 'will not pro-

duce. speedup or cause unsafe condi-

tions. There shall be no changes in

load limits.

This guarantees PMA the right to

introduce new or additional labor-sav-

ing devices under Longshore Section 14

and Clerks' Section 25, as modified by

agreement reached with PMA in 1956,

ta take the issue of manning
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CT SUPPLEMENT
This is the Tentative Agreement

The text here presented on the settlement 
for a new 3-year

Coast Longshore and Shipsclerks Agreement 
is not the text of the

contract. The contract language, however, wi
ll not change the

meaning.
It is suggested that you preserve this suppleme

nt and take it

with you to your stop work meeting preceding 
the referendum

balloting.

Lawrense of Local 13, Wil-

mington, presided over the Coast

Longshore, Shipclerks' and Walking

Bosses' Caucus July 23, 24 and 25.

grievance machinery, and if necessary,

to the arbitrator, and to take disputes

directly to the Coast Labor Relations

Committee if local machinery is stalled.

4. During the contract year June

1959 to June 1960 all operations are

frozen except as explained above in

paragraph 3. The employer cannot use

Sections 14 and 25 to reduce the gang

sizes or the number of clerks, or to

eliminate double handling or to remove

"working rule restrictions." Such

changes, if desired, can only be made

by mutual, agreement.

5. 'During the contract year June

1959 to June 1960, the parties shall

continue study and negotiations in or-

der to agree upon the best method of

putting the fund upon a continuing

basis. This will involve agreement on

the amount Of employer contributions

and on the basis of such contributions.

COntributions could be on a tonnage

basis or on the basis of manhours. The

PMA will secure such statistical and

other data as are necessary to work out

the details of a continuing coastwise

fund.

6. Negotiations will also include the

question of converting employer con-

tributions for welfare, pensions and

vacations to a tonnage or other basis.

7. Negotiations will include seeking

to reach agreement on procedures by

which employers could in the future

make changes in methods of the oper-

ations which are frozen until June 15,0. 

8. It is agreed that the fund will be

used or distributed exclusively for the

benefit of the fully registered work

force, and that it is to be separate

from contractual wages, pensions, wel-

fare and vacations. Beyond that, there

is no agreement on precisely how the

fund will be used. There is agreement

that, as one objective of the parties, the

1958 fully registered work force will

be maintained with allowance for attri-

tion.

9. If agreement on the details of the
Mechanization Fund has not been

reached by the end of the present con-

tract year, the matter will be sub-

mitted to the Coast Arbitrator as part

' of the contract opening. However, in

such an event, the arbitrator will be

limited to deciding only the method of

employer contribution and the amount.

He would not have authority to end

the Fund, to decide that the men should

not share in production gains, or that

the 1958 work force should not be

maintained. The agreement on mechan-

ization runs for the 3-year life of the

contract.

Text of Agreement
On Mechanization
And Other Labor
Saving Devices

To allow a :certain amount of time

(not more than one year) for the par-

ties to further study and gain factual

experience:

(1) of actual changes made by labor

saving machinery, changed methods of

operation, or proposed changes in

working rules and contract restrictions,

resulting in reduced manpower with

the same Or greater productivity for

an operation,

(2) of savings to the employer be-

cause of such changes;

(3) of a proper share of such savings

to be funded as hereinafter provided;

and (4) of the manner of distributing

such fund to the fully registered work

force:

A) PMA proposes to create a coast-

wise fund for the fully registered work

force, through contributions by the

employers to be accumulated during the

first ensuing contract year, in the

amount of one million five hundred

thousand dollars. This amount, in ad-

dition to "buying time" for necessary

study and experience, represents a rec-

ognition by the employers that savings

accrue as a result of mechanization and

changed methods of operation, and at

recognition by the Union that no addi-

tional payment is due for changes made

or to be made prior to June 15, 1960.

This payment shall constitute a pa-rt

of the consideration for renewal of the

contract, and shall be distributed to

the fully registered work force in a

manner to be determined. (Tax and

legal problems to be resolved.)

B) It is the purpose and intent of

the parties,_ during the course, and as

the result of this study period, to

achieve and meet the following aims -

and objectives:

1. To guarantee the fully registered,'

work force a share in the savings ef-

fected by labor saving machinery,

changed methods of operation, or

changes in working rules and contract

restrictions resulting in reduced man- _

power with the same or greater pro—

ductivity for an operation.

2. To maintain the 1958 fully regis-

tered work force, with allowance for

normal attrition.

3. To create a coastwise fund for

that work force through contributions

by the employers, such contributions to

come from savings described in para-

graph 1 hereof.

4. To provide that this fund will be

separate from contractual wages, pen-

sions, welfare and vacations.

5. To guarantee the PMA the right

to make changes, and remove restric-

tions along with protection against re-

prisals for making such changes, and

enforcement under the contract of

such changes if and when made.

During the ensuing year, in addi-.

tion to making of sueh study, the fol.*

lowing agreements shall be in effect: I

a. PMA will accumulate the one mil-

lion five hundred thousand dollar

fund as provided in (A) hereof.

b. PMA shall be free to make such

changes as are deemed necessary

under Section 14 of the present long-

shore contract, and Section 25 of the

present Clerks' contract, restricted

however by the observance of rules

prohibiting individual speedup and

unsafe operations. The load agree-

ment shall continue.

(Continued on Next Page)

to the

Sergeants at Arms John Walker, Local 10, Tony Garcia, Local 46, and Fret

M. Andrews, Local 47.
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•

,Local 6 had a large delegation repre
Charles (Chili) Duarte is standing.

- Except for changes in operations
made hereafter by introducing labor
saving devices in addition to those
already used and practices by him
in the past, the emploYer shall not
invoke' the provisions of Section 14
of the Longshore Agreement or Sec-
tion 25 of the Clerks' Master Agree-
ment during the ensuing :year. Nor
shall the employer seek a reduction
of gang sizes or number of clerks,
elimination of multiple handling, or
other existing contract or working
rule restrictions with relation to op-
erations now existing, except during
future annual review negotiations or
by mutual agreement.

c. The parties will continue negotia-
tions on the matters outlined in this
proposal for a period of not to exceed
one year for. the purpose of deter-
Mining a basis for converting the
above fund and employer contribu-
tions thereto to a continuing basis
•which will meet the aims and objec-
tives set forth herein. Such negotia-
tions shall not exclude tonnage taxes,
rnanhour assessments; or any other
basis of conversion, nor exclude con-
version of present contributions for
welfare, pensions and vacations.
41. The parties shall Continue to, op-
erate in accordance with the terms of
the contract and working rules, with
mutual agreement against reprisals
and for enforcement of the contract,
working rules and the provisions of
this proposal.

ILWU Men liandle
New Equipment

• It is recbgnized that the employer
has. the rikht to select competent men
for P all operations. When new types of
equipment are introduced in connection
with the handling of cargo covered by.
the- contractual definitions of work,
such new equipment shall be operated
by .employees under the ILWU con-
tracts, 'with ' the' understanding that
corripetent men shalt be made available
by the ILWU, With adequate.experience
or training. This proposal-  not
change the status quo as to assignment 
ofof other than ILWU- men on existing
!equipment.

Eight Hour
Guarantee

k There • shall be a guarantee of 8. _ . _
hours of work to all men when ordered

and turned to work. .

. (a) This guarantee shall apply only
to fully and partially registered long-.
shoremen and similarly registered
clerks.

(b)- It shall go into effect on Jan-
uary 1, 1960, for longshoremen; for
clerks it shall be effective upon ap-
proval and 'execution of the contract,
prospectively August 10, 1959.

2. On the day side, the 8-hour guar-
antee of work must be provided be-
/ween the hours of 8 a.m. and 6 p.m.

3. For men ordered, reporting for

Work and not turned to, the existing

contract minimums or guarantees shall

continue.

• 4. Longshore baggage men or Hnes-

imea, but not baggage clerks, are ex-

cluded from the guarantee.

senting terminal workers. Local President

5. When longshoremen -or clerks are
employed at Selby, California, and to
apply only at ,Selby, employers may
shift men to other operations to fill
out the 8-hour guarantee, otherwise
the initial guarantee .is only ,4 hours.
If men are not shifted to other work
but are ordered back after a midshift
meal, a secona. 4-hour minimum shall
apply.

6. We herein provide employers max-
imum maneuverability . and flexibility
of the work force. in order to prevent
as mirth as possible employers being
required to pay for "dead time" or time
not worked by the application of the
8-hour guarantee.

'7: The above accompanies the obli-
gation placed upon the employer to
furnish 8 hours of work 'each shift,
with the obligation on the men to shift
from one job to another for the pur-
pose of working a full shift when such
move is ordered by the employer.

8. The existence of short shifts and
the need to work short shifts is recog-
nized, whether such shifts occur by
reason of small amounts of Cargo in a
hatch or a ship, or because of a ship
finishing to sail.

p. The fact that ships must start late
on an initial start is recognized, plus
having men to work ships beginning
with a late start.

10. When necessary to ,facilitate
Shifting for the purpose, of guarantee-
ing the full...8-hour Work shift, existing '
gear priority. rules to be 'suspended or
changed. "Center line" and "imaginary
"bulkhead" and similar practices which
result in arbitrary division of ,work_
amongst 'gangs shall. be eliminated. •. „ . .

11. Existing contract leeway provi-
sions' for finishing ship 'to shift or sail
shall remain unchanged.

12. The 8-hour guarantee not to apply
to gangs or men discharged for cause,
or quitting. There shall be no cpllec-.
tive •*refusal to shift orany second or
additional guarantee attached 'to, turn-
ing to on new assignment after shift-
ing.

13. Initial late start orders, may be ..
placed at dispatch, hall to start a ship

and to shift, when ordered to do so,

to a second ship for a.late start on the
second • ship. (Explanation': :The pur-
pose' of men being notified by orders
at the hall at time of dispatch is to
know in advance that the ship they are
being dispatched to is the seCond ship,
with the first ship being Worked as a
fill-in job for the purpose of making

8 hours.,

14. Men • may be ordered to shift

-from a job or a ship Where they are

already -working to a' -late slat on

another ship. (Explanation:- Purpose -

again to work a full 8-hour shift on

both Ships. In this instance, however, .

gangs will ,be released at the end of

the shift on the second ship.)

15. Gangs and men may be moved
from ship already working—but not
finishing—to another 'ship for the pur-

pose of working a short shift on the

second ship, to finish and sail it.

16. Where a gang is released for
shifting from one ship to another for

the purpose Of getting 8 hours work,

and second ship is finishing to shift, or

sail, and the number of hours to be
worked, although less than 8 hours is

more than enough to furnish the 8-hour

guarantee when added to the hours al-

ready worked on the- _first ;ship, work'

.(Continued onliext Page)

Here's How Ballots Will Look

1 LONGSHORE BALLOT

INTERNATIONAL LONGSHOREMEN'S

 I AND WAREHOUSEMEN'S UNION
To Be Torn Off Ballot

More Voting

OFFICIAL BALLOT

I. Are you in favor of the proposed Pacific Coast Long
shore Agreement as reported to you by your Caucus
delegates and the Coast Negotiating Committee which
raises the Base Wage Rate by eleven cents per straight -
time hour, guarantees eight hours of work opportun-
ity or pay when called out and turned to, establishes a
one and one-half million dollar mechanization fund
for fully registered men and improvements in the
Vacation and Welfare provisions in a new three year
contract with annual reviews.

YES

NOTE: The Coast Negotiating Committee recommends
a "YES" vote on this proposition.

The results of the referendum must be reported to the Coast

Committee on or before August 10, 1959, and the ballots re-

turned shortly thereafter.

To Be Torn Off Ballot

Before Voting

CLERKS' BALLOT

INTERNATIONAL LONGSHOREMEN'S
"i
 ! AND WAREHOUSEMEN'S' UNION

pFFICIAL BALLOT,

I. Are you in favor of the proposed, Pacific Coast Clerks'
Agreement as reported to you by our Caucus delegates
and the Coast Negotiating Committee, which raises
the Base Wage Rate by fourteen cents per straight _time
hour, guarantees eight hours of work opportunity or
pay when called out and turned to, establishes a one

, and one-half million dollar mechanization fund for
fully registered men, and improvements in the Vaca.
tion and Welfare provisions in a new three year con-
tract with annual reviews.

YES NO

NOTE: The Coast Negotiating Committee recommends
a "YES" vote on this proposition.

The' resultsof the referendum must be reported to the Coast

Committee on 'or -before Auguot, 10, 1959, and the hallow re- -
turned alertly thereafter.



shall be continued for the number of

hours allowed under existing contract

rules governing leeway, at the end of

which men will be released, whether

the ship is .finished or not.

17. The right of the employers to
relieve hatches during meal hours is
recognized.

Right to Shift

1. Employers shall have the right
to shift men and gangs at their option
in order to fill out the work guarantee.
Men and gang § must shift as ordered.

2. Employers may move skilled long-
shore 'Classifications such -as winch
drivers, hatch tenders, gang bosses,
crane men, lift drivers, jitney drivers,
etc., to comparable .work, and Men'
shall be obligated to shift. No skilled
classifications will be required to shift
and do physical labor such as dock
work, car work, hold work, etc.

3. Skilled classifications of clerks,
such as supercargoes, supervisors, etc.,
may be shifted' by employers to com-
parable' work or to any clerks' work to
fill out the shift guarantee without
reduction in their skilled pay rate.

4. Ship gangs may be moved to dock
work, such as dock, car or palletizing
work.

5. Dock men or dock gangs shall not
be shifted to work aboard ships to get
the 8-hour guarantee but may be
shifted to any work on a dock or barge.

6. In those Ports where working rules
do not now provide swing men or ship
or dock men, two swing Men may be
ordered for 'each discharge gear work-
ing and these swing men at the em-
ployers' option, may be shifted to
either dock or hold work In any hatch
to fill out a loading gang and/or to
fill out the guarantee. This will hold
true whether or not dock gangs are
ordered and whether or, not, under lo-
cal rules, dock gangs must be released
as a unit.

7. Shoveling gangs and freezer gangs
can, at the option of the employers; be
shifted to other work in, the longshore
classification in ordpr to fill out a:- shift-.
When so .shifted, -̀the 'Penalty rate Shall
not prevail.

8. The employers shall have the right

lo Order back afteran initial ,or subse-
quent work shift Only the number of
gangs necessary in. their judgrrient to
fulfill' the 8-hour: guarantee. Under -
such- circumstance' Oar priority- is -
suspended, provided, however, that
when gangs are not ordered back under

this rule,, they Cannot be replaced by
new gangs until 24 hours have elapsed.

In addition, when gangs are released
they are to be those working the short-
est .hatches.

This rule is not to be used as a sub-
terfuge for firing gangs.

9. Although, as provided Above, the
8-hour .guarantee is to apply only to
fully and partially registered men, the
ernfiloYers ,have the option to retain
all 'men ,when shifting to work out the
gualran tee.

The, shifting of. regigtered and par-
tially registered men to fulfill the
guarantee shall be carried out Without
bumping other men to create available
work.

The
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clerks and walking bosses held a caucus within a caucus at noon to coordinate their bargaining plans.

Restrictions on Guarantee Individual Replacements
1. When individual men have been

ordered and fail to report to work, thus

delaying the start of an operation for

the entire gang, the time lost thereby

until replacements have been provided.

shall be deducted from the guarantee.

2. Men or gangs refusing to shift,
quitting or discharged for cause, shall
only be paid for the time worked.

3. A gang ordered to replace a quit-
ting gang shall not be eligible for the
8-hour guarantee. There is no intention
of sticking the employers for the 8-
hour guarantee in such a situation.

In all cases, replacements, whether
of gangs or men shall continue to be
eligible for the guarantees provided for
in the present agreement.

4. Similarly when a gang quits after
working 8 hours and thereby refuses
to work the leeway for a ship which
is finishing to shift or sail, the replace-
ment gang is not eligible for the guar-
antee. (Note: It is the union's intent to
dispatch the quitting gang- back to this
job.)

•

Where men are turned to and work

less than 8 hours by reason of quitting,

discharge for cause, or injury, and a

replacement is ordered, the 8-hour

guarantee shall be applied to both men,

and divided between them as follows:

(a) The man being replaced to be
paid for time worked;

(b) The replaeement to be paid for
time worked, or according to pres-
ent contract minimums, whichever
,is greater:

Dead Time
1. In the event that dead time re-

sults, and 8 hours of work cannot be
provided, dead time on the day shift
from Monday through Friday shall be
paid for at , the straight time rate of
pay.

2. All other dead time—nights, week-
ends and holidays—shall be paid for at
the prevailing rate of pay.

3. When dead time is created at the
beginning,' of Shift starting

Delegates Kealalio and Damasso from Hawaii and Badalamenti from Stockton.

later than 9 a.m.,, overtime shall not
apply until 6 hours have been worked,
or until 5 p.m., whichever occurs •first.

Inclement Weather
Working or shifting in inclement

weather shall be an exception to the 8-
hour guarantee under the following
conditions:

When men turn to, and work cannot
commence or continue because of bad
weather (such determination to be
made by the employer), a 4-hour guar-
antee shall apply.

When men return to work after a
noon or midnight meal and work can-
not commence or continue for the same
reason, a second 4-hour guarantee shall
apply.

Dead time resulting from bad weath-
er shall be paid for as provided above.

Stopwork Meetings
and Short Days for
Payday Purposes

1. Present rules governing stopwork
, meetings shall continue ,with no dead

time being paid when stopwork meet-
ings prevent the employers from pro-
viding 8 hours of work.

2. In those ports where a.7-hour day
is worked and a 4 p.m. or 5 -p.m. stop
is provided by rule, A minimum guaran-
tee of 6 hours or 7 hours-shall prevail,
depending upon whether, the start is
at 8 a.m. or 9 a.m.

Skilled Longshoremen
Hired Extra,
and Extra Clerks

1. When skilled longshoremen are
hired extra and turned to for a specific
operation of -short duration, this' ap-
plies to hatch tenders, winch drivers,
stowing winch drivers, heavy, lift op-
erations, drivers of jitneys, lift .trucks
or cranes—they shall be shifted to com-
parable work when such, work is avail-
able and shall receive a 4-hour guaran-
tee after the initial start. When ordered
back after a Midshift meal, a second
4-hour Minimum shall be paid.

2. Clerks hired for an operation of
short duration shall be shifted to other

„clerks' work, and the 8-hour guarantee
shall apply in these cases.

3.• When gear men are called in on
an emergency,- local rules rather than
the 8-hour guarantee shall prevail.

One" Hour Leeway
To Finish Dock
Or Car Work
When dock work on cars or trucks

is started but incomplete at the regu-
lar quitting time, an extension or lee-
way of one hour to finish the job will
be permitted without• reference to the
guarantee provisions. However, it is
understood that this leeway will be
permitted providing no meal time is
called for.

Guarantee for .
Gangs That Travel
. When gangs are travelled and, as a
result, their starting time is such as to •

(Continued on Next Page)Delegates from the Northwest.
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make it impossible to fill the guarantee

between 8 a.m. and 6 p.m., the guar-

antee shall be paid or worked until

6 p.m. except for the , meal hour. For

example, if men arrive on the job at

9:30 a.m., following travel, then this

shift's guarantee would be seven and

one-half hours.

Meal Hour
In order to facilitate the most flex-

ible use of the men, the union has

agreed that the meal hour can fall

between 11 a.m. and 1 p.m., i.e., the

noon meal hour can be at 11, 11:15,

11:30, 11:45 or 12 noon.

The night shift meal hour shall be

at either 10 p.m. or 11 p.m. in those

ports whose normal starting time is

6 p.m., and at either 11 p.m. or 12 mid

night in those ports whose normal

starting time is 7 p.m.

Small Ports
The full provisions of the 8-hour

guarantee shall prevail in all ports.

However, in small ports—six gangs or

less—it is understood that if these

ports wish to make adjustments in lee-

way for late starts because no alterna-

tive work is available to fill out the

8-hour guarantee, this can be done by

mutual agreement providing there is

approval by the joint Coast Committee.

Vacations
The present contract vacation provi-

sions were amended as follows:

1. Jury Duty Vacation
Eligibility

Any registered man covered by the

IL'Wl,r contracts who shall be sum-

moned for jury duty shall be entitled

to have his actual hours of attendance

at court as juror be counted as qualify-

ing hours for vacation eligibility.

(NOTE: Actual hours in this instance

are all hours at court, waiting to serve

on a jury, or actually serving on a

jury.)

2. Any clerk or longshoreman who

has 25 qualifying years in the industry

and is paid for 800 hours but less than

1344 hours in the preceding year, thus

earning one week's vacation, shall re-

ceive an additional week of vacation.

(NOTE: This leaves unaffected the 25-

year man who works 1344 hours the

previous year.)

Welfare
The trustees of the Welfare Fund

having determined that sound policy

requires that a balance of $800,000

should be maintained (to meet two

months' premiums covering existing

benefits), it is proposed that at any

time during the term of agreement that

the Fund balance falls below $800,000

as'a result of maintaining present ben-

efits, an additional employer contribu-

tion of 1 cent per manhour shall be

made for such period as may be re-

quired to replenish or maintain such
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balance. The trustees shall determine

the time during which such additional
1 cent shall be paid, based upon the

status of the Fund with relation to the

$800,000 balance formula.

Penalty Cargoes
The following commodities were

added to the list of commodities carry-

ing a 10 cent penalty:

1. Tapioca flour when sacks are

leaking or sifting.

2. Calcine coke.

3. Freshly painted lumber when

paint is wet

It was agreed also that during the

coming contract year the parties will

study the entire penalty list with the

intent of revising it to eliminate com-

modities where packaging or mode of

handling has changed so as to remove

the obnoxious features. Any disagree-

ments will be resolved at the June,
1960, contract review.

Protective Clothing
And Devices

It was agreed that where protective

clothing or devices are currently being

furnished, even though not specifically

required by the safety code, the em-

ployers will continue to furnish them.

At the local level the parties will re-

examine this question in order to arrive

at an orderly procedure for the is-

suance safeguarding, and return of the

items furnished by the employers.

Tax Problems
The Pacific Maritime Association has

made the agreements on mechanization

and the 8-hour guarantee contingent

upon satisfactory resolution of certain

tax and legal problems. This has been

agreed to.

In connection with the 8-hour guar-

antee, the PMA needs to be assured

that under the Fair Labor Standards

Act there will be no obligation to pay

overtime on overtime.

The Union has agreed to support the

PMA in obtaining such assurances.

Northern California delegates to the caucus.

Failure to obtain resolution of these
problems would require renegotiation
of these issues.

Port Working and
Dispatching Rules

And Local
Agreements

It was agreed, with regard to port

working and dispatching rules that:

1) Any rules which conflict with, or

prevent the operation of, the new con-

tract provisions shall be changed.

2) Any other changes in port work-

ing and dispatching rules can be made

only by mutual agreement.

With regard to local agreements with

RMA or with PMA members (exclusive

of Walking Boss Contracts) it was

agreed:

a) That any provisions of the Coast
Agreement which are applicable to
the local agreements shall be incor-

porated in the local agreements.

b) That any provisions of the local

agreements which are in conflict with

the Coast Agreements shall be

changed.

c) Any other changes in local agree-

ments can be made only by mutual

agreement.

Good Faith
Guarantee

As an explicit condition of agree-

ment, the parties exchanged commit-

ments that the Agreement as amended

will be observed in good faith. In an-

swer to the employers' demand for such

a guarantee, the Union Negotiating

Committee and Caucus unanimously

voted to commit every local and every

member to observe such commitment

without resort to gimmicks or subter-

fuge. The employers gave a similar

guarantee of good faith observance on

their part.

In order to implement this good faith

guarantee, it was agreed that whenever

the local grievance machinery becomes

stalled or fails to work the matter can

be referred at once by either party to

the Coast Labor Relations Committee

for disposition. This understanding ap-

plies with special force to issues arising

with regard to mechanization under

Section 25 of the Clerks' Agreement,

Section 14 of the Coast Agreement and

and to the application of the 8-hour

guarantee. Any problems arising over

changes in local working or dispatch-

ing rules because of the new contract

provisions can be thus referred to the

Coast level for prompt disposition.

Relief Periods
It is recognized that employees are

entitled to reasonable and necessary

time off for relief. Relief periods shall

be arranged so as to fall around the

Mid-point of the work period involved,

having due regard for the continuity

and nature of the work. Specific con.-

tract provision for such relief will be
made if proper provision is made by
the ILWU to prevent the abuse of such

relief periods or their being used as a

subterfuge to operate as a 4-on - 4-gone

practice, or variations thereof, and to

insure that men will observe specified

times for starting, resuming and fin-

ishing work.

Length of Contract
The contract shall be for a period

of three years, terminating June 15,

1962, with an opening on wages, mech-

anization and the 8-hour day in June,
1960; and an opening the second year,

June, 1961, on wages, hours, mechani-

zation and paid holidays. If settlement

is not reached by negotiations, either

party may submit unresolved issues to

the Coast Arbitrator.

29 More Receive

Pension Benefits
SAN FRANCISCO — Twenty-four

ILWU dock workers were retired on

the ILWU-PMA pension and five

widows began receiving ILWU-PMA

survivor benefits as of August 1,

1959, Henry Schmidt, pension fund

director announced this week. They

were: Local 10: Joe Correa, Jacob

Krieger and Herman Logan; Local

13: John Johnson and John Stanich;

Local 19: Andrew Rongve; Loca1,21:

John Pike and James Vaver:: Local

23: Albert Arnstad and Chris Chris-

tensen; Local 34: William Harve3.r;

Local 50: Erick Sippola; Local '52:

Paul E. Local 63: Claude Pierce

and Arthur Safley all on the ILWU-

PMA regular plan.

On the disability 'pension were:

Local 10: David Borland, Arthur

James, William Maddock, and Ed-

ward Parker; Local 13: Sam -V. Ro-

din; Local 27: George Paulon; Local

54: Omar L. Wilson; and Local 94:

Rudolph Forsberg.

On the amended plan: Local 13:

Eugenio Marconi.
The widows are: Virginia Becker,

Laura Erickson, Henri Jure, Lily

Nelsen and Tonka Pirak.

Southern California delegales.
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ILWU Tells Congress Aged Need
Health Care Under Social Security
(From The Dispatcher's Washington Office)

WASHINGTON, D.C.—Extension of
the social security system to embrace
health care for elderly persons is a
"social solution to a social problem,"
the ILWU has declared to Congress.
The statement was made in testi-

mony submitted to the House Ways
and Means Committee in the course of
a week-long hearing on the Forand
bill, a measure which would provide
hospital, surgical, and nursing home
care for social security beneficiaries.

Vigorously supporting the proposal,
the ILWU said that "the higher cost of
medical care for the aged is a social
cost and should be shared by the entire
community." The Union added:
"The social security system is the

most logical and most economical me-
dium ' by which this• can be accom-
plished." •

Purpose of the hearing, said Rep.
Aime Forand at its conclusion, was to
lay the groundwork for action by Con-
gress on the health care bill early in
the next session.

Forand's measure, which had its first
round of hearings last year, would give
social security beneficiaries up to 60
days a year of hospital care, up to 120
days of nursing care, and pay for cer-
tain surgical services.

Cost of the program would be borne
by an increase of one quarter of one
percent in the social security payroll
tax on employers and employees, along
with a boost in the tax base from the
present $4800 limit to $6000 a year.
The tax increase for workers would
amount to $12 a year.

During the hearing the Forand bill
drew strong support from union spokes-
men and determined opposition from
the American Medical Association, the
U. S. Chamber of Commerce, the Na-
tional Association of Manufacturers,
and the Administration. •

. AMA SCARE THEME

Most opponents concentrated on the
old AMA scare theme of "socialized
medicine." The Administration com-
plained that the Forand bill represents
"compulsory" medical insurance and
would undercut the growth of voluri-
tary health insurance plans for the
aged.
In its statement the ILWU pointed

out that neither union health plans nor
the "belated efforts" of some insurance
companies have provided an answer to
the problem of adequate health care
for older •persons‘

Detailing the benefits available for
pensioners under the longshore wel-
fare program, which was termed "the
best on the West Coast under available
prepaid plans," the statement noted
that existing coverage is "inadequate
for the needs of our retired members."
An important gap in present bene-

fits, the Union testified, is the lack of
nursing home care, a service that "Vn-
erally costs more than the total money
income of our retired longshoremen,
including both their ILWU-PMA pen-

sion of $100 a month and their social

security pension."
Discussing the overall picture in un-

ion health plans, the ILWU submitted
evidence to show that less than half ,of
such plans provide any coverage for
pensioners and when benefits are avail-
able they turn out to be so limited that
the vast bulk of medical expenses must
be paid for by the retiree himself.

PRIVATE PLANS ASSAILED

While unions will continue to fight
for adequate care through collective
bargaining, the limitations on this ef-
fort are such that the only adequate
solution is in the direction charted by
the Forand bill, the ILWU said.
The statement then went on to dem-

onstrate that plans now being offered
by some insurance companies and the
Blue Cross are, in effect, leading the

About 150,000 Americans are saved
from cancer each year. But 75,000 ad-
ditional are lost needlessly because dis-
covery and treatment of their cancers
were too late. Have• an annual health
checkup,

Medical Lobbyists
Fear Health Plan
WASHINGTON, D. C.—Here's one

sample of the approach taken by
opponents of the Forand Bill, the
proposal for adding certain hospital
and surgical benefits to the nation's
social security program, in the mid-
July House Committee hearings.
The bill would hurt voluntary

health insurance, said the president
of the California Medical Associa-
tion, Dr. T. Eric Reynolds.
"For persons who have spent 65

years developing a spirit of inde-
pendence and self-reliance, we would
advise as physicians that ways to
present a continuing challenge to
their minds and hearts should be de-
veloped.
"We believe that voluntary health

insurance can well be one of the
means by which people can continue
to be self-reliant."

public up a blind alley.
"It is the essence of all these plans,"

the ILWU related, "that they place the
entire burden on the aged themselves
who obviously cannot afford any ad-
ditional burden, and in order to reduce
the cost to something approaching
feasibility they have reduced the bene-
fits to the point of absurdity."
In support of this contention it was

pointed out that available insurance
plans cover only about half the average
daily hospital cost. Moreover, these
plans require a six to nine month wait-
ing period for pre-existing conditions,
a qualification that adds up for people
over 65 to a real joker.

US HEALTH CARE LAGS
"The only reasonable way to finance

health care for the aged," the ILWU
concluded, "is to do it over the entire

life span of the population as a whole.
"Just as it is prohibitively expensive

to buy life insurance when one is al-
ready past age 65, it is equally prohibi-
tive to try to buy health insurance
when one is past 65."
As a final argument, the ILWU told

the Ways and Means Committee that
the United States lags behind some
twenty nations who for many years
have provided health care for their
aged as part of their overall social
security systems.
"Isn't it somewhat absurd," the state-

ment declared, "for the richest coun-
try in the world to say it cannot afford
this social cost while nations like Bo-
livia, Panama, Peru and the Philippines,
Beligum and Iceland, countries with
only a small fraction of our per capita
income, do, bear this cost."

They Did the Work More than 200 members and friends of ILWU and Women's Auxiliary 28 and Local26 turned out for a jointly-sponsored Cotton Ball June 27. All funds raised were sent
to support the ILWU legislative program in Sacramento. Members of the committee in charge of the dance are shown
here at the intermission. Seated, from the left: Carrie Harper, Marion Sherman, Rita Bundy, Bertille Howard and Rose
Aaron. Standing, from left: Pauline Harper, a guest, Helen Robello, Rea Wagner, Luba Perlin, Ruth Harris, Martha
Dymetryck, Sophronia Moore, Joe• Moore, Lee Solomon, Paul Hackett, Paul Perlin and Clarence Fuller. Special thanks
went from the dance committee- to Local 26 Vice President George Lee for his assistance.

LIU U Auxiliary News'
Dispatcher Cartoon
In Alaska Float
SEWARD--LILWU Local 60 and Aux-

iliary 37 cooperated in building a float
which was a feature in the annual July
4 parade here and which shared first
prize in its class.
The theme of the ILWU float was

mechanization. It was built to represent
a barge with vans and cargo and two
huge boxes manned by Auto and Meek,
the characters in The Dispatcher car-
toon.

Puget Sound Council
Hears Price Report
SEATTLE—Jack Price, president of

Local 19, reported on his trip to the
Pacific and Asian Dockworkers Confer-
ence at the biennial Meeting of the
Puget Sound District Council of Aux-
iliaries June 27.

Auxiliary delegates were particularly
interested in facts cited by Price which
showed that Japanese women do not
enjoy equality with men.
The council voted to write Pension

Director Henry Schmidt urging , con-
tinuance of widows' pensions in cases

of need until age of eligibility for social
security is reached.

Elected as officers of the council
were Gladys Wallace of Bellingham,
president; Janet Paterson of Tacoma,
vice president; Leona Landsburg of
Aberdeen, second vice president; Clara
Gould of Seattle, secretary-treasurer;
Elsie Lemmert of Seattle, reporter.

Auxiliary Helps in
Vancouver Lockout
VANCOUVER, B. C.—Members and

friends of ILWU Auxiliary 30 have
served more than 5,000 cups of coffee
so far to longshoremen locked out by
Northland Navigation Co. The lockout
began when ILWU Local 509 refused to
cross a picket line by the National As-
sociation of Marine Engineers.

Helping the ILWU women have been
auxiliaries of the Fishermen, Marine
Engineers and the Electrical workers.
Local business firms have also been
helpful in supplying coffee urns and
other supplies.

Mine-Mill Members
Authorize Strike
DENVER — President John Clark

of the International Union of Mine,
Mill and Smelter Workers anndunced
July 1 that 82 percent of the union's
members participating in a national
referendum had approved giving au-
thority to the union's international ex-
ecutive board to direct strike action if
a settlement is not reached in current
negotiations with major companies of
the nonferrous metals industry.

While the union traditionally does
not publicize actual voting figures in
strike polls, Clark said "the voting was
exceptionally heavy in all areas and
chains and constitutes overwhelming
evidence that our members want more
action and less conversation from the
employers in these negotiations."

Among the major chains and com-
panies in which the secret-ballot strike
vote was taken were Anaconda, Kenne-
cott, Phelps Dodge, American Smelting
and Refining, Magma Copper, National
Lead, U.S. Metals, American Zinc,
Bunker Hill, and Miami Copper.

Cancer is the leading cause of death
among American women aged 30 to 54.
More lives could be saved if every wo-
man had a complete physical checkup
at least once a year.

Automobile-bicycle collisions during
1958 injured 59,300 persons.
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Inheritance Tax Loopholes
Nine out of ten workers have the

notion that the Government taxes
heavily the inheritances left by the rich
when they die. A recent study has
exploded this notion. According to John
C. Bowen, in the June 27, 1959 issue of
The Nation, it just isn't true.
Bowen says the take from federal

estate and gift taxes is trifling. He
figures it is less than three percent of
the total property thus transferred in
any given year.
The take from similar state taxes is

even more trifling, currently running
at less than one percent of the property
transferred.
Thus the total of all federal and state

taxes of this kind is now about four
percent — and, according to Bowen's
estimates, has never in the past been
over five percent.

This is rather surprising because, on
paper at least, the inheritance and gift

tax rates seem to be quite high. Here
is a tax that looks harsh but collects

rvery little money.
The explanation for this lies in the

small print of the law, in the exemp-
• tions and loopholes.

Bowen shows how it works out for
a typical rich man who has unfortu-
nately -passed into the great beyond.

• The first $60,000 of the estate is
'exempt. Since our rich man was mar-

• ried, this exemption also applies to his

•wife. So $120,000 is exempt. But this
is not all, our rich man was foresighted.
He knew he was going to die, so he
made certain gifts to those he loved
before he died. Since $30,000 in gifts

is also tax exempt, this comes to $60,-
000 for the man and his wife.
In addition, our rich man could, and

did, give gifts of $3,000 a year to each
of three other persons for the 15 years
before he died. This comes to another

Farm Labor Group Challenges
San Joaquin Tomato Growers
STOCKTON -- The newly formed unilaterally to fix wages as contrary to

AFL-CIO Agricultural Workers Organ- the provisions of the law under which

izing Committee has made its first the Mexican farm workers are im-

challenge to the system used by big ported.

California growers to set wages which PAY BOOST URGED

come to as low as 75 cents an hour for In his letter, Williams said:
farm laborers. "Although 'we have not been invited

AWOC's Stockton Division had de- to participate in the deliberations of

manded a substantial boost in the wage the San Joaquin County Tomato Grow-

for San Joaquin Valley tomato pickers. ers' Association, we have reason to be-

fixed by growers and usually accepted lieve the rate which this body will rec-

without change by the State Depart- ommend tonight will be substantially

ment of Employment's Farm Placement below the level necessary to attract and

Service, retain our-own local workers."

For years the major producers, have "We recommend that the following

met in advance of the season and deter- rates prevail in the picking of round

mined in closed sessions how much they tomatoes in San Joaquin County in the

proposed to pay their harvest hands. year 1959. 1. First picking, average

They have been able to make their field: 18c per 50 pound box. 2. Second

recommendations stick by utilizing the and third pickings, average field: 20-

bracero program, which provides that .25c per 50 pound box. 3. In below-aver-

Mexican contract Workers can be age fields, the rate should be adjusted

brought into an area at the "prevailing to such an extent a picker of average

wage" if sufficient domestic farm labor competence and diligence can make

is not available. $1.25 an hour.

BRACERO SYSTEM USED

In the past, government agencies

have accepted the recommendation of

the growers as the "prevailing wage."

When domestic workers proved un-

available at this low wage, thousands of

Mexican braceros were brought in.

ily means of this system wages of

tomato pickers were whittled down over

the years from 18-25 cents a box to 10-

12 cents a box.
But this year the Stockton Division

of AWOC issued a tomato picking wage

recommendation of its own and sub-

mitted it to the local farm placement

office.
In a letter to the farm placement

service, President Ed Williams of the

Stockton Division challenged past pro-

cedures by, which growers have acted

SF Pension Club
Has Busy Schedule
SAN FRANCISCO—The Bay Area

ILWU Pensioners Club is continuing a
busy program of activity, according to
Herman Stuyvelaar, president, and Ed-

ward T. Jeffress, secretary-treasurer.

• The monthly membership meeting

on Wednesday, August 5, at 12 noon,
Will discuss pending legislation in

Washington dealing with medical and

hospital care for senior citizens. An-

other feature of the meeting will be

a 15-minute color motion picture of

the Bloody Thursday memorial' parade

on July 5 shown by Mrs. Asta Harmon

of the Ladies Auxiliary.

. Pensioners participated in force in

the parade. Almost 150 marched on

foot all the way up Market Street to

Civic Center, and another 100 followed

in automobiles.
The club's first luncheon party, held

July 15 At the new headquarters in the,

Longshore Memorial Building, was at-

tended by nearly 300 persons, including'

many Pensioners' wives and widows.
Many members are also boosting the

new blood bank plan. A $1 assessment
was voted at the June meeting to fi-
nance the plan.

"Given these reasonable wages, and

given thirty days' notice, we believe we
can fill the tomato:picking jobs in this
county with domestic workers."
A spokesman for the Agricultural

Workers Organizing Committee said:
"We are unimpressed by growers'

claims they cannot pay more than lie

or 12c a box due to low prices from the

canneries. If tomato prices are low, it is

because tomatoes have been overpro-

duced. If tomatoes have been overpro-

duced, it is because cheap labor is avail-

able.
"It is not our job to pull the growers'

chestnuts out of the fire, although what

we are doing will certainly help them

in the long run. Let them organize on

their own behalf. We are organizing on

the workers' behalf."

Bill Washburn
To Organize in LA
LOS ANGELES Local 26 has an-

nounced that Bill Washburn, former

chief steward at LA Drug Co. has been

added to the organizing staff of the

international for three months. The

company agreed to grant him a leave of

absence.
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— "I wonder what My emplciAs
up north are - not doing t"

for the Rich •Bared
$135,000 which is exempt, and once
again, we double it for the wife, and
this totals $270,000.

So the shrewd deceased thus left
$450,000 in inheritances and gifts to his
heirs—and it was all exempt from
taxes.

• Bowen estimates that family estates
of $450,000 or less account for 87 per-
cent of all privately owned wealth in
the United States. So we can say that
in almost nine out of ten cases, the
rich can entirely avoid and evade all
inheritance and gift taxes.

For those fortunate deceased who
had more than $450,000 to bequeath,
there are other tried and true ways to
avoid taxes. .

• Estates may be left in trust to one's
grandchildren—With- the income from
the trust fund going to one's own chil-
dren.

Sfudent Pilots

Estates may be left to "charitable
institutions" which Bowen says are
sometimes "but the flimsiest subter-
fuges for retaining family control of
fortunes."
As a result of all these loopholes,

most estates pay no, or at most, only
nominal taxes.
The extent of the evasion is difficult

to measure because Congress has made
these tax returns unavailable for public
inspection. In one case, however, a bil-
lion dollar fortune was transferred
from founder to grandchildren with a
federal and state tax that totaled only
5 percent, or about one year's income
from this estate.

In Britain the picture is quite dif-
ferent. The British apparently consider
that taxes are least painful after death
—at least to the deceased. The British
collect about five times as much as our
government collects in these taxes.

These girls, training as pilots or navigating officers
on Yangtze River, ships, are members of the Seamen's

and Dockers' Trade Union basketball team. The All-China Federation of Trade

Unions and its affiliates sponsor an active sports program. -

Steel Worker Takes on Labor.
Editor to Defend ILWU Record
OAKLAND—A letter strongly prais-

ing ILWU and urging other labor lead-

ers to join hands with Harry Bridges

appeared in the July 17 issue of the

East Bay Labor Journal, Alameda coun-

ty AFL-CIO organ.

Written by Arthur Braito, member cif

Steelworkers Local 1304, the letter was

in answer to a Labor Journal editorial

which appeared to regret ILWU's

growth and prominence but ascribed it

to the "follies" of the "respectable" la-

bor movement, including backing up

the antics of King Joe Ryan of ILA

and the Teamsters' Dave Beck.

"Did you mean," Braito wrote, "that

Ryan, Beck, Lundberg and later Tim

Flynn, a Steelworker official, and vari-

ous Auto Worker regional officials and

Others in CIO all lent aid in building the

ILWU by their plots, prejudices and

practices? My thinking is that all labor

suffered because of them.

"Does Bay Area labor feel that if

Bridges and the militant 11.,WU had

been successfully broken by the .ship-

owners or the labor-fakers, separately

or in cahoots, it would be as strong as it

is today? Certainly not,! would say.

"Does being 'respectable' erase the
early beginnings of many very large

unions which were 'born' because the

ILWU marched inland and organized

the tough way in steel, auto, oil, rubber,

wood and textile--largely unorganized

before the Bridges-led union emerged?

For that matter, didn't widespread un-
ion organizing really begin then? When

were many union doors pried open to

large minority groups never before ad-

mitted—a task not exactly completed
yet?

"What really working-class issue
ever found the ILWU wanting? Look

them over—price and rent controls, civ-

il liberties, minority rights, outright

refusal to go even one step with Taft-
Hartley, not One incident of acceding to
employer or politician blacklisting at-
tempts, fair and equal distribution of
work at union set rates and standards
among the most progressive ever estab-
lished. The ILWU met them all with
unequivocal candor and straight-for-

ward action.

"Democracy thrives when it is most

practiced. It -may be 'respectable' to

have unions run for the members by

officials, but a union that is run by its
members arid reflects its members' de-
cisions and wishes has achieved for it-
self more than mere respectability—it
has dignity. Is any other union as in-
sistent on its members running their

union as the ILWU? Very few, if any!

"Let's not continue; in the face of

revealing evidence to the contrary, to

accept the 'political respectability' that

insists on our intolerant condemning

and futile attacking of a workers' or-

ganization with a record of openness
and achievement such as the ILWU has
earned and possesses.
"How many more Becks, Ryans,

Lundbergs and Flynns must we march

behind and -listen to before we have a

set of dedicated leaders who will shake

the hand of fellow trade unionists like
Bridges and the ILWU and together

storm the bastions of economics and

politics that labor must surmount be-

fore it can know real peace, prosperity

and progress?"
An editor's note rejoined, "The ILWU

has a remarkable record — no doubt

about that. But part of that record is

its invariable adherence to a certain

well known 'line.'" •

• The record in the number of radio

sets made in the US came, oddly

enough, not in the thirties, but in 1957

when 15.4 million were manufactured.
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ILWU Champs For the third straight year, Longsbore Local 502 inNew Westminster, B. C., has sponsored the winning
team in- the Babe Ruth junior baseball league. The team is coached by -Iwo
members of the ILWU local, Bill Korp, top left, and Walter Briggs, top right.
Left to right fop row are players Danny MacMillian, Doug Geddes, Ken McDon-
ald, Dave Young and Jim Duffy. Middle row, batboy Bruce Briggs. Front row:
Ken Johnston, Real Bilodeau, Barry Carlson, Barry Scott and Paul Staley.

What's viggest US Business?
it's the Military

Defense is big business—the biggest
single business in the United States—
according to an article in U. S. News
and World Report (July 13, 1959). As
shown in the table, prime contracts
totaling nearly 77 billion dollars were
awarded in the period July 1955 to
March 1959.
There are some 695 military installa-

• tions, employing 2,602,000 people (both
• military forces and civilians), with an
annual payroll of more than 11 billion
dollars. Employment and payroll fig-
ures are just for the military installa-
tions; they do not include employment
and payrolls in plants having defense
contracts.

• Military installations, throughout
continental US, represent an invest-
ment of about 112 billion dollars and
cover nearly 17 million acres. This is
roughly the area of West Virginia, or

-more than the combined areas of Rhode
Island, Delaware, Connecticut, New
Jersey and Massachusetts.
The 11 billion dollar annual payroll,

according to U.S. News and World

Crum Payoff P1.1 Story Backfires,
Washington Post Assails Slander'
WASHINGTON — The Washington

Post suggested July . 25 that the Mc-
Clellan Committee was remiss in af-
fording Bartley Crum, a New York
lawyer, "a privileged sounding 'board
for slander."
Crum was the witness who tried to

: involve various individuals in an al-
leged payoff plot to get ,Godfrey
Schmidt to resign as a court-appointed

'monitor over the Teamsters Union.
:Crum represented Schmidt in. attempt-
ing to collect a legal fee from the

: Teamsters.

Among persons named by Crum as
.allegedly involved in bribery or pres-
sure efforts were ILWU President
Parry Bridges, ILWU Secretary-Treas-
urer Louis Goldblatt, Teamsters Presi-
dent James Hoffa, Teamsters Attorney
Edward Williams and General Julius
Klein, a Chicago public relations man.

CHARGES SOFTENED
Although Crum's original charges

made press headlines around the coun-
try, the press gave less publicity to two
affidavits in which the New York law-
yer tried to back away from some of
his charges.

In one affidavit to the McClellan
committee, he softened . his charge

. against Williams and said it was wrong
to infer from his testimony that Wil-
liams offered bin] a bribe not to testify
before the McClellan Committee. The
official transcript showed that Crum
made what was tantamount to a brib-
ery charge against Williams. '
In another affidavit, Crum backed

away from his charge that General
Klein had tried to pressure him on he-
half of Hoffa.

COMMITTEE SLAPPED
As Crum's charges appeared to be

distintegrating in the face of strong
denials' by all concerned, the Washing-
ton Post branded his testimony as
"grossly irresponsible." The Post edito-

Local 10 Upheld
Membership Case ,

SAN FRANCISCO—Local 10 was up-
held July 22 by the State District Court
of Appeals against a suit filed by' Shaf-
_ter Williams, a former Member.

" Williams left the union in 1943, but
was turned down for membership when

, be reapplied many years later. He sued
. in 1958 to regain his membership and
to obtain money damages.
The local's contention that it turned

\down Williams for good cause was up-
held first in Superior Court and then
by the appeals court. Local 10 was rep-
resented by George Andersen of the,
firm of Gladstein, Andersen, Leonard
and Sibbett.

rial said:
"Bartley Crum, a voluble witness

before the Senate Rackets Committee,
has now submitted an affidavit swear-
ing that the inescapable inferences of
what he said to the Committee under
oath were altogether mistaken. His be-
havior has been, by any rational test,
grossly irresponsible.
"Everyone who heard his testimony

before the committee understood him
to accuse Washington..- Attorney Ed, •
ward Bennett, Williams of having of-
fered him a bribe. Mr. Williams himself

so understood it and promptly, flatly
and vehemently branded the testimony
a 'false, vicious and contrived smear.'
"Now Mr. Crum asserts that the in-

ference that a bribe was offered him
by Mr. Williams is 'without any foun-
dation whatsoever.' Mr. Crum has also
made a similar retraction of aspersions
he cast during his testimony before
the Committee on Gen. Julius Win.
It is fair, we think, to ask whether the
Committee exercised as much care as
it should have before affording him a
privileged s?,/mding board for slander."

You're in the Family!
Why Not Join the uxiliary?

YOUR AUXILIARY:
• Backs up its ILWU local;
• Helps the needy;
• Acts as a liaison between the union and your community;
• Develops understanding of ILWU problems and ILWU programs.
• Insurance Policy

I WANT TO JOIN
Name 

Address 

ILWU Local No. 

Mail this coupon to: NORMA WYATT, Secretary:Treasurer,
ILWU Federated Auxiliaries,

1840 Madrona St.,
North Bend; Ore.

Establishment
Report, is one and one-half times the
combined payrolls of the iron and steel
industry and all .other producers of
basic metals. It is more than twice the
payroll of the entire automobile indus-
try.

California is the top state in all re-
spects, with the most contracts, most
bases, largest personnel employed and
largest defense payroll. More persons
are attached to military installations
in California than are employed in-the
State's big airplane industry. The num-
ber is approximately the same as the
total employed in all forms of trans-
portation throughout the state. -

Value of Prime
Contracts, Number of

Area ( bi I lions) Bases

US Total $76.7 695
Average

Yearly
Noisier of Payrolls
People (millions)

2,602,000 $11,108.7

per state 1.5 14 52,000 222..1
Calif. 14.9 97 345,100 1,497.0
Wash. 2.8 26 76,700 324.7
Hawaii * 19 54,200 242.4
Alaska 8 37,600 158.3
Oregon * 5 7,600 34.4
*Less than $1.9 billion, but actual
amount not reported.

'Contracts awarded July 1955 through,_
March 1959, for supplies, services and
construction.

As of December 31, 1958.

Maritime Board Picks
Representative. in SF
(From The Dispatcher's Washington Office)

WASHINGTON, D.. C.—Appointment
of Harvey P. Schneiber to a" new posi-
tion as District Representative, Regula-
tion Office, Federal Maritime Board,
San Francisco, Calif., has been an-
nounced by Clarence G. Morse, Chair-
man of the Board, and Maritime Ad-
ministrator.

Similar posts are to be established
in New York and New Orleans, in ac-
cordance with the Federal, Maritime
Board's desire to provide Board repre-
sentatives in various parts of the coun-
try to whom shippers and others may
go for advice, assistance, and resolution
of routine complaints connected with
the Board's regulatory activities.

Mensalves to Take
Rest in Philippines
SEATTLE — Chris Mensalves, presi-

dent of ILWU Local 37, is leaving for
a year's' rest in the Philippines to re-
cover his health. Mensalves informed
union members in a letter that his de-
cision had been reached on doctor's
orders. He is making the trip with his
wife.

Local 37, the organization of. non-
resident Alaska cannery workers, has
recently been hard hit by unemploy-
ment. Mensalves said in his letter he
was heartened by the local's decision to
consolidate union offices, hold elections
only once a year and otherwise pare
expenses.

• Motor vehicle accidents killed 36,700
alnd injured 2,825,000 on U.S. highways
during 1958.

Veterans of'34  In the year of the Big Strike, 1934, 1LVVU Local 7 in Bellingham, Wash., had 175 members.To commemorate the 25th anniversary of Bloody Thursday last July 5 the local found 90 of
the 175 still living and rounded up the forty shown above to attend a banquet.
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Coast Negotiations Bring
Mechanization Fund Plus

(Continued from Page I) -
additional per hour for each of the
three years to bring them to parity
With longshoremen. Chief supervisors
and supercargo clerks will receive .4
cents per hour additional for each of
the three years to bring them to parity.
with walking bosses.

RETROACTIVE FEATURE
The wage payments will be retroac-

tive to June 15, 1959, when the old
agreement expired. The retroactivity
will end August 10, by which time the
union has agreed to complete a referen-
dum ballot on ratification of the agree-
ment.
Wages, hours and the mechanization

fund will be open for negotiation or
arbitration on June 15, 1960, and again
on June 15, 1961, when negotiations on
paid holidays will also be included.

Vacation provisions were improved to
count jury duty toward qualifying
hours for vacation, and to provide that
any man with 25 qualifying years in
the industry who is paid for 800 hours
but less than 1344 hours in the preced-
ing year shall receive an additional
weeks' vacation.

Welfare was. amended/to Provide an
additional employer contribution of one
cent per hour whenever the balance of
the welfare fund drops below $800,000.

It was agreed that the present regis-
tered workforce will handle any new
equipment introduced with the under-
standing that the union will furnish
competent men. '

PENALTY CARGOES LISTED
• Tapioca, flour or meal when hand-
handled, calcine cokes, and freshly
painted lumber when wet- were added
to the list of penalty cargoes.

- Coffee breaks were provided for.
t • The agreement on the mechanization

Local 26 Official
Leaves for TV
LOS ANGELES—Claire Hartford,

under whose guiding hand the Local
26 Credit Union grew 600 per cent in
the last two years, is leaving her
job as Treasurer to devote full time
to an acting career:
She has been appearing on such

TV shows as Night Court and Di-
vorce Court in which she played
dramatic roles.
'Vincent Prechtl, a 'highly experi-

enced credit union worker, is taking
over her-duties.

statement was issued here on July 29:
Following. discuSsion of trade union

problems in Hawaii, the International
Longshoremen's and Warehousemen's-
Union and the International Brother-
hood of Teamsters have reached an
agreement for mutual -assistance. Me-
chanics have also been provided to
iron out any jurisdictional disputes
which might arise in the future. Both
these understandings will be of benefit
to the working people of the Islands
and the community at large.

Participating in the meetings were
Art Rutledge of the In terna tional
Brotherhood of Teamsters and Jack
W. Hall, Regional Director of the
ILWU in Hawaii and assisting on be-
half of their Internationals were Law-
rence Steinberg, Special' Assistant to
Teamster President James R. Hoffa
and Louis doldblatt, Secretary-Treas-
urer of the ILWU.

ILWU Golf Club
Installs Now Officers
WILMINGTON—New officers of the

ILWU Golf Club were installed at the
club's annual banquet at Meadowlark
July 18. Officers include Jack Harris,
president; Wendele Clutter, vice pres-
ident;-Earl Mills, secretary; Dick
Jones, treasurer and Arol Thomas,
handicap :chairman. Thomas was
awarded the president's trophy.

ILWU BOOK CLUB
Author Regular Book List Price

Adams   Alaska: The,Big Land   $1.50 Paper

Shippen  This Union Cause  1.50 Hard Cover

King  i Stride Toward Freedom   1.50 Hard Cover'

Braden  The Wall Between  3.00 Hard Cover

Patti Robeson ....... Here I Stand...,  1.00' Paper .

Dan Gillmore Fear o the Accuser  1.00 Hard Cover

Lowenthal  The FBI  • 3.75 Hard Cover

Larrowe . ....  Shape Up and Hiring Hall  3.00 Hard Cover

Stavis  The Man Who Never Died  2.00 Hard Cover

Boyer & Morals ..... Labor's Untold, Story . ... ,   -1.50 Paper

Huberman  Man's Worldly Goods ...... .. ; ...
Killens  Youngblood  .  .
ILWU Staff  The ILWU Story . 

1.00 Paper
.50 Paper
.50 Paper

Author DIVIDEND Book Price

One dividend book with each regular book purchased. Check your choice.

Conf. on Economic

Progress  The Gaps in Our Prosperity  , $0.25

Matusow  False Witness  25

Cahn  Milltown    •••  25

(Name) •

(Address) 1•• •

(City) 

(Local) 

Total 

ILWU-IBT
Hawaii Pact

• •

Announce

fund stated that -"it -is the purpose and
intent of the parties, during the course
and as result -of this study period, to
achieve and meet the following aims
and objectives:
"1. To_guarantee the fully registered

work force a share in the savings ef-
fected bY labor 'saving machinery,
changed methods of operation, or
changes in working rules and contract
restrictions resulting in reduced man-
power with the same or greater produc-
tivity for an operation.
"2. To maintain the 1958 fully regis-

tered work force, with allowance for
normal attrition."

TODAY WE see a contrast in labor
I developments: there is the steel
strike on the one hand, and the gains
made by ILWU on the other hand.
The Coast Negotiating Committee

has just finished an outstanding job
negotiating an agreement. It was a
long and careful negotiation, with hon-

Methods of distributingthe fund are est give and take on both sides and.
still to be determined. the agreement reached reflected an

honest compromise of many different
views. '
We have negotiated a contract agree-

ment—subject to rank and file ratifica-
' tion—that (1) guarantees protection of
the job to the work force of registered
men; (2) guarantees that every man
who makes himself available for work,
and turns, to on the job, will receive
eight hours of work; (3) that has de-

HONOLULU --- The following joint veloped a formula enabling workers to
share in the savings made as a result
of the introduction of new machinery.

This is. an historic first; a real pio-
neering job was done by this union. In
that too we are following a tradition
that was born with the very _beginning
of the. ILWU—to trY new things first; '
to set a pace and create the pattern of
things to come. This is another solid

' milestone in the career of our union!
• Now let's concern ourselves With an-
other problem—the steel strike, and
what it means When avast monopoly
decides to use its power to deny the
just demands of its workers. -
We believe—more than ever—in the

old adage that "an injury to one is an
injury to all."

Is the current steel strike .important
to all of us? Well, to begin with, steel
is the basic industry of America. Vit.-,
tuafty all else that is produced depends
on steel at the base.

YOU HAy'E undoubtedly seen in your
local papers the news items re-

porting that United States Steel re-
ported the greatest profits for any

• six-month period in the history of that
organization. The steel corporation's
net income for the first six months' of
1959 was more than any steel company,
had ever earned before, over 'a quarter,
billion dollars, representing more than
ten percent profit on their, sales; also
representing 135 million dollars more
than their profits in the first six
mouths of 1958.
In the face of this incredible profits

record, U.S. Steel—which always acts
as the leader for the entire steel in-
dustry—has the gall to keep saying it
can't afford a decent wage raise; has
the brass to wrap the Ainerican flag-
around it and say in many expensive
advertisements that it is only trying to
save the nation from inflation by freez-
ing wages.
The steel strike was barely in its

second week when items appeared tell-
ing of the hardships of steel workers'
families. In San Mateo County in
Northern California, the board of su-
pervisors this week voted to set aside
funds to help "destitute families of
, steel strikers," so that "no children
will go hungry."
These are the same steel workers

who helped create the most .powerful
corporations in the United States—
corporations which are fighting against
any improvements, for their workers;
forcing the workers on strike in order
to take away from them any share in
the increased productivity that is pos-
sible uilder mechanization.
These steel strikers not only have to

fight the power of the nation's greatest
monopolies, but have also had to fight
the influence of the President of the
United States. Ike has. for a long time
sat (invisibly) on the employers' side .
of the negotiating table. Long before,

;.the strike was forced on the steel work-
ers, it was the President who set the

' climate ' of negotiations by implying
that a wage raise cotild cause greater.
inflation.
I have seen almost' nothing to indi-

cate that the national leaders of laber
have any plans to help the steel work- •
ers win their strike. Plenty of resolu-
tions have been passed, but little more
than pions phrases have emerged. Yet
this is a crisis that puts the word
"unity" to its greatest test.

THE S'Ik.,EL. trust has boasted that
it has friim .tw6' to three months

supply. stockpiled to service 'American
industry. This means they , won't feel
the pinch for sixty to ninety days. They
can keep selling, and sitting on their
profits bonanza for' a long time—while
steel workers and their families face a
destitute future.

Historically, the pattern set by steel
has always influenced other industries:
auto, coal, electric, aircraft and much
else. 'The experts say the results of
this teel strike will Set the pattern for
other industries—and for all labor—for
years to come.
No real leadership in the steel-strike

seems to be coming from the top levels
of US labor. So, maybe it is about time
th,at. grass roots labor should step into
this picture. For every worker, no
matter where he labors, will ultimately
be hurt if the steel strikers don't win
this beef._
One gets the impression that there

aren't many people around who see this
,point -yet. A roving reporter in San
Franciscci asked a number of people
"Does the Steel Strike Concern You?'

- The answers were really terrifying.
Practically _every answer was negative.
A few said they weren't concerned. But
most of the public seems to have swal-.
lowed hook, line and. Sinker the myth
that it is the steel striker who will be
at fault if there is any increase in
prices.
We as trade Unionists have a duty

toward the striker—to help him win in
this battle against the super-profiteers.
We must let the rank and file steel
worker know we are behind him. And
at this point, words and resolutions and
editbrials can't' fill the bill. They need
•

real bread-and-butter. help.
Now we hear that the steel union

has a great' treasury—something like
thirty million dollars we are told. But
if every dime was tlivided between
every striker, it might mean between
thirty and sixty dollars — and then
there 'wouldn't be a penny left.
Grass roots American labor could

take the lead in a really practical effort
that might help maintain the steel
strikers who are fighting the battle for
all of us. For example, if every em-
ployed worker in trade unions today—
AFL-CIO, independent, all of us—could
put in as little as one buck a week we
might be able to help the steel strikers
hold the fort for some time.
If we could all pool our resources,

through the leadership of shop stew-
ards, and other grass roots in labor, it
might be Possible to guarantee the
steel strikers as much as thirty dollars
a week—and above all, serve notice On
the steel barons that American labor is
joining hands in accepting their chaff.
lenge to fight it out.

It would show the profiteers that
American labor is able to support their
own in a struggle; that there still is a
grass roots American labor movement
and that the barons of big business can
be brought to' heel. -
What do readers think of. the idea of

joining forces with other workers OR
the grass roots level, to provide this
kind of practical help for the steel
strikers? -•
.1.I.••••••••••••••

Answer to Who Said If
Horace Mann, I 9th Century

American educator, who is credited
with originating the then radical
idea that one man's. real estate
should be taxed to educate another

jiman's child.


