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Peace on Sugar •Front The. nine hundred workers employed at the Oahu Sugar Company, Ltd., locatedat Waipahu held a luau to celebrate the victory in the sugar strike and almost
six thousand men, women and children attended. Virtually the whole community participated, including plantation man-
ager Frank Burns who told the gathering that the strikers conducted the strike in a "mature and workmanlike manner."
Burns is shown of the microphone of left. Seated to his left at right first panel is Jack W. Hall, ILWU regional director
for Hawaii, who was the featured speaker. He credited the victory to "unity, solidarity, determination and will to win."
After the ceremony Kaukau was served. If consisted of a combination of Hawaiian and Japanese foods.

ILWU Executive Board 

Resolutions Hit AFL-CIO Fumbling,
Seek Labor Unity Around Basic Aims
SAN FRANCISCO — A charge that

leaders and spokesmen for the AFL-
CIO have fumbled and retreated before
the enemies of -labor was made in a
resolution adopted by the executive,
board of the International Longshore-
men's & Warehousemen's Union, which
adjourned a 2-day quarterly meeting
here today.
The board, presided over by ILWU

President Harry Bridges, declared it-
self in agreement with United Mine
Workers President •.John L. Lewis who
said:
"In pursuit of the illusion of respect-

ability, the leadership of the AFL-CIO
is selling labor down the river and as-
sisting the rich to further oppress the
poor, 'because the unions are the only
protective device the poor have at their
disposal."

BASIC PROGRAM
The resolution said ILWU is pre-

pared to join with other unions in pro-
grams built around four basic aims of
labor,. these being:

• Organizing the unorganized while
continuing to fight for shorter hours,

• higher wages, better conditions on
the job, and greater- union security.
• Unqualified pursuit of national pol-
icies which will advance world peace

and world trade and tstablish general
world-wide disarmament. •
• Building labor's political indepen-
dence and returning to rank and file
control of union policymaking and to
union autonomy. -
• Vigorous leadership in the expan-
sion of American democracy by fight-
ing every infringement of civil rights
and civil liberties.

In another resolution, the board took
note of ILWU's own "significant new
advances" this year in all key divi-
sions, longshore, sugar and warehouse.

TO STRENGTHEN UNITY
"These collective bargaining achieve-

ments are a guarantee of future secu-
rity for the members of ILWU and the
union itself," said the resolution.
"They are not, however, any reason for
the union to start coasting, or resting
on its laurels. Instead, the union is now
in a position to use its strength and
its resources in the direction of build-
ing new alliances and associations
which will strengthen labor unity
everywhere."
A resolution on "Freedom to

Travel," denounced President Eisen-
hower's demand that Congress grant
the Secretary of State broad authority
over foreign travel by Americans,

WHO SAID IT?

which has been heretofore a self-
granted authority which the Supreme
Court struck down.
"What do they have to fear if every-

one travels, or if a handful Of newsmen
go into China to report on develop-
ments there?" the resolutioh asks.

(Continued on Page 6)
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Work Shift
Is Reduced
To 8 Hours
SAN FRANCISCO — Negotia-

tors for ILWU and the Pacific
_Maritime Association on July 3
announced agreement on a one-
year contract to replace the old
coast agreement which expired on June
15. Longshore wages were increased 10
cents an hour and clerks' wages 11
cents an hour, both retroactive to June
16.
The new rates will appear on pay-

checks in the week commencing July
14.
The differential in the clerks' rate

was negotiated in order to maintain
current parity with longshoremen.
New straight time rates are now

$2.63 an hour for longshoremen and
$2.79 an hour for clerks.

VACATION IMPROVED
Vacations were improved and the

work shift reduced from nine to eight
hours.
The contracts cover approximately

18,000 waterfront workers in Cali--
fornia, Washington and Oregon.

Following the initialling of the agree-
ments in principle, the negotiators con-
' untied to meet to work out final con-
tract language and ground rules for
locals to amend hiring and dispatching
rules as necessary to accomodate the
new work shifts.
(The agreements and the text of all

documents pertinent' to them are
printed in a special supplement in this
issue of The Dispatcher. See inside see-
tion.)

SUBJECT TO REFERENDUM
The agreements are subject to refer-

endum ballot approval.
The new contract will provide for a

normal 8-hour work shift effective no
later than August 15, or sooner if dis-
patching rules are readied prior to that
time which will commence at 8 A.M.
days, and finish at 5 P.M., unless the
shift is extended for shifting or sailing

(Continued on Back Page)

Retroactive Until September, 1957! 

C & H Warehousemen Gain 15c
And Another 9c Next September
CROCKErT, Calif. — ILWU ware-

housemen of the C&II sugar refinery
on July 15 ratified a new contract
which gives them 15 cents an hour re-
troactive to last September 1 and an-
other 9 cents an hour effective Septem-
ber 1 this year to run to January 31,
1959.
The increases will bring warehouse

operators to $2.26:Yt an hour in Sep-
tember.
Three other important gains in the

contract were:
Extension of welfare to include lam--

Hy coverage:
A new maiming scale for the opera-

tion of Lamson palletizers.
. A new expiration date of January 31
to promote joint or coordinated collec-
tive bargaining with 'sugar refinery
workers in the East and Gulf areas
and in Ilawaii.

The present contract will expire Jan-
uary 31, next 'year, with the parties
committed to negotiate a firm 2-year
agreement at that time.
ILWU Secretary Treasurer Louis

Goldblatt, who with Local 6 President
Charles (Chile) Duarte helped to nego-
tiate the new agreement, addressed the
ratification meeting. He termed the
agreement a "significant victory."
The issue of the palletizer operators,

heretofore a sore point, was resolved
by agreement to man 1 or 2 palletizing
machines with one operator, 3 or 4
with two operators and 5 or more with
three operators. A pay rate of $20.31 a
clay was set for such operators.
At the ratification meeting the C&II

workers voted unanimous thanks to the
sugar workers in Hawaii, whose recent
victory played a vital role in their own
negotiations.

"Let us think of the entire earth and pound the table with love."
(Turn to last page for name of author)
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Not So Pathetically Funny

FROM THE founding days of the Republic
there have never been restrictions upon the

right of American citizens to travel. Our people

have come and gone as they wished, without

hindrance or question.

Proof of how complete this freedom of

travel has been is that the recent Supreme

Court decision striking down the State De-

partment's passport regulations was the first

such ruling in the Court's history. The issue

had never come before the Court before.

Americans simply resent being told that

they qn't go where they wish because the

State Department doesn't want them to. Or

because someone doesn't approve of their

views, beliefs or associations.

President Eisenhower has now proposed that

Congress enact legislation which will give even

more sweeping power to the State Department

than heretofore claimed.

Under this proposal it would be up tO the

Individual citizen to prove to the State De-

partment that his travel abroad would not em-

barrass American foreign relations or impair

national security.

The burden of proof would be on the pass-

port applicant. Not upon the State Depart-

ment. In effect the ordinary citizen denied a

passport would be judged guilty as charged

and it would be up- to him to establish his

innocence.

AND ALL of this under proceedings where

the State Department is not obligated to

inform you of what the charges are, present

evidence or present witnesses for cross-exam-

ination.

How does a citizen prove that his travel

will not "impair US foreign relations" when-

he isn't even told the reasons for. withholding

his passport ?- And since when has the issu-

ance or denial of passports for personal travel

become a method of advancing our nation's

foreign policy?

Yet it was under this theory that passports

for travel to the China mainland were denied

American newsmen. The State Department, so
committed as it is to the maintenance of

Chiang Kai-shek and the Formosan regime,

took the position that permitting newsmen to
visit China would not be in the best interests
of our relations with Formosa.

THE WHOLE approach would be pathet-
ically funny if it were not so dangerous.
Even the State Department admits that at

the most only a couple of hundred travel ap-

plications have been denied under these pro-

ceedings. Yet President Eisenhower announced

that our nation is in "great danger" each day

and week that passes with the Department
stripped of its illegal and unlawful restrictive

powers.

What a picture! The most powerful nation

in the world, a nation of 180 million people,

in "great danger" because a handful of its

citizens holding unpopular beliefs want to

travel abroad.

The ILWU International Executive Board,

in condemning all restrictions on the freedom

to travel, unanimously pointed out that:_

"The ILWU, as a. union which recognizes

the need for strong international ties, has al-

ways stood for the widest interchange of peo-

ple and trade between all countries of the

world. We view this as being in the best in-

terest of all the American people. We hereby

resolve our wholehearted support of the Su-

preme Court decision and our strongest opposi-

tion to any legislation along the lines proposed

by President Eisenhower."

To argue otherwise would be a denial of

the basic rights of all Americans.
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THE BEAM
By Harry Bridges

THE ILWU waterfront division is now considering a series of
contract changes which have been unanimously recommended'

by the longshoremen's and clerks' negotiating committee. In-
cluded are changes in the work shift, a wage increase and other
matters which are presented elsewhere in this issue of The
Dispatcher.

In these days of economic recession and inflated prices, nego-
tiating a reduction in the work shift presents some real problems.
Not the least of thesé is that the "way of life" for most Ameri-
can workers has been built upon overtime hours and overtime
days worked each week to supplement basic earnings. Workers
have come to depend upon these overtime hours just to maintain
their take-home pay. Where there is no overtime, second jobs are
held and the earnings of wives and children are needed to make
ends meet.

The negotiating committee, acting on instructions to move
toward a reduced work shift, recognized that the main problem
they had to cope. with was to prevent any serious inroads in
take-home pay. In addition, they had to work out a shift improve-
ment in an industry which employs and pays for longshore work
by the hour, while required to operate round-the-clock to remain
competitive with other forms of transportation.

Overtime work in the longshoring industry is different from
other industries. Longshore' and cargo checking work is worked
and paid for on an hourly basis; overtime rates are paid depend-
ing upon the clock hour -or the day worked. There are no shift
differentials iii longshore as is customary elsewhere. Instead, the
overtime rate is paid for all weekend and night work, for all work
beyond 6 hours in any day or 30 hours in any week.

The relativelY high annual earnings which the longshoremen
have come to enjoy are primarily due to the large number of
hours worked at the overtime rate. In an around the clock indus-
try like this one, it is not uncommon 'for the average longshore-
man to have 60 per cent of his earnings come out of overtime
work, or work paid for at skill or penalty rates. In the face of
this, it is not surprising that many workers decided that the best
way to add to or even Ur maintain take-home pay was to work
more overtime and fewer 4traight time hours each day or week,
or just more hours; period.

That this approach is obviously contrary to sound union prin-
ciples should be recognized by the most ardent supporters of
more take-home pay.

As iliac._
NOTHER approach, easier and simpler, is to advocate re-
ducing the work day from 9 hours to 8 hours, and increase

hourly pay so as to get 9 hours pay for 8 hours work. This is
really no different from the first approach; it just aims at adding
the overtime pay of the ninth hour to the straight time rate for
eight hours.

For all intents and purposes neither approach is aimed at
reducing hours of work. Rather they are aimed at working more
hours and being guaranteed more hours at the overtime rate,
working more nights, more holidays and more weekends. This
means working more and more dangerous and unsafe hours, in-
creased fatigue and exhaustion, and each longshoreman spending
more hours away from his home and family.

The union negotiating committee's emphasis was quite dif-
ferent. We were determined to see how we could best reduce the
admittedly too long 9-hour shift in an industry where the union
was strong enough to put across a program in the interests of its
members. And we were aware from-the outset—and as the caucus
delegates were aware when this matter was discussed—that re-
ducing the work shift to 8 hours would affect the daily take-home
pay. Without applying part of the overtime rate to straight time
hours, you can't earn as much working 8 hours as you can
working 9.

OUI: AIM was not to increase take-home—we were out to cut
the length of the work shift and to maintain present take-

home. After all, if the former was our objective we'd have been
in there fighting for longer hours and for more overtime hours.
We weren't. We were trying, instead, to get more of the work
done during day time hours, at an adequate rate of pay and by
the registered work force of union longshoremen and checkers.

Independent and unaffiliated as we are, we couldn't expect to
maintain the solidarity, understanding and support of the rest of
the _labor movement if we were to embark on schemes of trying

to work more overtime hours while millions of workers through-
out the land are scrambling to find a full week's work at straight
time rates.

As far as the industry's need for round-the-clock operations
are concerned, this could not be disregarded. We had to work out

a shift schedule which would Meet this need for men around the
clock at a minimum inconvenience to the men, while reducing
the length of the shift and maintaining present take-home pay

as far as possible.

How "did we try to do all this? We proposed reducing the

hour § in each shift and adding more shifts at straight time and
overtime hours. In this way we aimed to maintain take-home
over the week or two week period. We felt this was a move in the
right direction. At the same time Are had in mind that moving

toward a shorter work shift was important right now in order

to begin to get some of the benefits of the new machinery, the

faster turn-around and the more efficient operations, into the

(Continued on rage 3)
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Oppressed, Dies In Portland

IRVIN GOODMAN

PORTLAND, Ore.—Last rites for
Irvin Goodman, labor lawyer, were
held here July 2, with men and women

he had saved from exile, death and

prison, elbowing labor leaders, mem-

bers of the bar, judges and public of-

ficials for standing room beside the
simple casket draped in a Star of
David shroud.

ILWU International Representive

James Fantz, Frances Murnane of
Local 8 and Matt Meehan, now re-
gional arbitrator for the waterfront,
were among thoSe serving as honorary
pallbearers. Also included were ILWU
attorneys here, Nels Peterson and
Frank Pozzi.
Goodman was 61. For some time,

unknown to his friends in the labor
movement, he had suffered from a
severe heart ailment.

IN BRIDGES DEFENSE
The Portland attorney was associ-

ated with the 20-year defense of ILWU
President Harry Bridges. In 1933, he
stumped the state of California, asking
for the release of Tom Mooney. -
In the Seattle Smith Act trials, he

defended the Washington labor news
writer, Terry Pettus and several

• others, whose cases were won on the
appellate level. He filed the action
which brought Ray Becker, last of the
Centralia victims out of a stone cell
for the first time in 16 years, and
which paved the way for his commuta-
tion of sentence. He was in the fore-
front of the legal fight which grew out
of the wrecking of a Finnish Workers
Hall in Aberdeen, Wash., in 1939, and
the murder of Laura Law (wife of the
late ILWU leader, Dick Law). In 1933,
as an attorney for the International
Labor Defense, he figured in the Car-

bon City, Utah, criminal syndicalism
and martial law cases stemming from
a strike of the National Miners' Union;
two years later he went to Alaska to
defend 25 miners charged with "riot-
ing" against scabs in a Juneau gold
mine.

SAVED MANY
His name is legend in the Oregon

State Penitentiary, where he success-
fully defended five inmates charged
with murder. His articles on prison
conditions, published in the old Port-
land News-Telegram stopped the chain-
ing of prisoners in the "Hole." In 1947,
Goodman saved six young Spanish boys
from a return to Spain and death on
Franco's gallows. A few months later,
-in association with San Francisco at-
torney, Richard Gladstein, he won an
acquittal in federal court for a Seattle
labor lawyer charged with perjury,
John Caughlan.
One of his early victories stemmed

from his defense of Dirk DeJonge, (the
unemployed leader who kept Portland's
jobless from scabbing in the 1934 mari-
time strike). Goodman took this case
to the Supreme Court of the US, and
in doing so, ended Oregon's criminal
syndicalism law.
His first brush with the Javerts of

the Immigration Service occurred in
1931, when, as a young barrister just
out of law school, he undertook the de-
fense of five editors of a Finnish-lan-
guage daily published in Astoria.
Later, with the late, famed New York
attorney, Carol King, he perfected the
techniques that have become classic in
deportation defense. Among those who
followed him to his last resting place
in Kesser Israel Cemetery was Casi-
miro Bueno Absolor, one of four Local
7 members whose deportation cases
were won on appeal.

On the Beam
By Harry Bridges

(Continued from Page 2)

pockets of the whole coastwide group
of registered longshoremen, clerks and
others.

We can't forget that the worker's
right is to a job and a living wage.
Overtime work is something the bosses
want because it's profitable for them,
while we aim to work as few hours as
possible and still live comfortably.
The ILWU should never have a pol-

icy of trying to use its union strength
to get longer hours, more overtime,
etc. We have believed as a union prin-
ciple that men should work to live, not
live to work. This is really the basic
trade union and working class prin-
ciple in the present contract proposals.
The issue in this referendum on reduc-
ing the work shift is simply whether
the union will fight to reduce the num-
ber of hours each longshoreman gives
the boss each day. It's that simple.

"I didn't know it was loaded"

Letter to the Editor
Boss Responsible for Crisis

Editor: Well over 5 million workers
(6 million—Ed.) are unemployed in
America. Millions more are working
reduced shifts. Cars, TV sets and
homes are being repossessed, 87 per
cent above last year. These unem-
ployed are being penalized even
though they have created vast profits
for the owners of industry.
But some would have us believe that

the workers are to blame for the re-

cession. They say that the unions have _
forced wages up, resulting in inflation.
This is not so.
The truth is that the big employers

are mostly to blame, General Electric,
Procter and Gamble, PG&E and Sears
Roebuck made profits, after taxes,
ranging from $67,807,000 to $823,791,-
000. And this does not take into ac-
count the hidden profits, tax-free ex-
pense accounts and executive salaries
running into the hundreds of thou-
sands of dollars.

Compare the increase in profits with
the increase in wages and you will see
who gets the lions share of rising;
prices. And as most workers are con-
tinually broke, they cannot buy what
they produce, resulting in our current
recession.

It is obvious that the bosses and
their political spokesmen are putting
the blame on the working man in a
malicious attempt to cover their re-
sponsibilities for this crisis.

ROSE JERSAWITZ,
San Francisco

ASTORIA, Ore. — "You-auto-buy"
hasn't put anyone to work here, so far.
Some 668 persons drew unemployment
checks for the last week in May, com-
pared to only 271 for the same week in
1957. The situation was reflected in
trade, with 67 store clerks, etc., out of
work, as against 21 a year ago.

Hoffa Will Act
With 'Caution,
Common Sense'
SEATTLE, Wash. — General Presi-

dent James R. Hoffa of the Interna-
tional Brotherhood of Teamsters, ad-
dressing the Twenty Second Annual
Western Conference of Teamsters held
here last month, said he would follow
a program of "caution and common
sense" in administering the Teamsters
Union.

He told the delegates from 11 West-,
ern states, Canada and Alaska; that
pacts between the Teamsters and other
international unions are being made
with the understanding that they will
be of benefit to the man on the
street--"your membership—and for no
other reason."

"If we are going to have friends,
then it's our duty to support those
friends. If we're going to have ac-
quaintances, then we have the right to
decide whether to continue that ac-
quaintanceship or to discontinue it.
The International Brotherhood of
Teamsters — independent — is going to
remain an important factor in the
labor movement whether certain people
like it or not."

NOT OUT TO RAID
"We're not out to raid any interna-

tional union friendly or otherwise," he
continued. "There are always dissatis-
fied people in any group. We are out to
organize the unorganized."
"In many instances, those individuals

now in high • places in the AFL-CIO
must have a terrible time sleeping with
themselves, knowing the double life
they are leading . . . in spite of the
fancy speeches by George Meany,
Walter Reuther and Jim Carey, I defy

them to name an international union
with a constitution that gives its local
unions more power to decide their own
destinies than the Teamsters' Union."• •

Hawaii Statehooders Join Alaskans In Merrymaking
(From The Dispatcher's Washington Office)

WASHINGTON, D. C.—E. L. (Bob)
Bartlett probably spoke for most Alas-
kans and their Congressional support-
ers when, on the morning after, he said:
"Now that it's over, it's hard to believe
that it really happened."
What the Alaska Delegate had refer-

ence to, of course, was the historic
Senate vote on, the night of June 30
completing Congressional action on an
Alaskan statehood bill 42 years after
its first introduction.
The decisive Senate roll call, record-

ing a smashing victory by a tally of
64 to 20, came with unexpected sud-
denness. After days of routine wran-
gling, the opposition, composed mostly
of Southerners, abruptly conceded de-
feat and permitted a final vote to go
forward.
Sen. Magnuson probably summed up

the immediate reaction of statehood
proponents when he explained he had

spoken over a million words during his
Congressional career arguing for ad-
mission of Alaska, but now that vic-
tory was at hand he couldn't think of
anything to say except "Let's cele-
brate."
And since everyone knew that the

President's signature on the bill was a
formality, the celebration greeting the
49th state, the first to be admitted to
the union since 1912 when Arizona and
New Mexico came in, was on in a big
way.
Hawaii's delegate, John F. Burns, as

well as its many supporters on Capitol
Hill, joined in the cheering. "Never has
Hawaii been so close to statehood," was
the theme of their merry-making.
Most Congressional leaders agreed

with this estimate of the Alaska vic-
tory. While they conceded little hope
for the Hawaii bill this year, they gen-
erally saw the prospects for the 50th
state in the next session as a sure thing.

Delegate Bartlett, who led the suc-
cessful Alaska campaign, underlined
this conclusion with words of tribute
for Burns. "The people of Alaska," he
said, "owe a great deal to the Hawaiian
Delegate — for his steadfast political
courage in giving all-out support to a
new approach which won for us and
will certainly spell victory for Hawaii
in the near future."
The "new approach" referred to by

Bartlett was the strategy of separating
the statehood bills so that opponents
would not be able to gang up against
a package measure, such as happened
in 195z1...

Barring some unforeseen Upset, Alas-
ka should be formally proclaimed the
49th state by Christmas. This will mean
the next Congress will have 98 instead
of 96 senators. Until the next reappor-
tionment the House membership will
be increased by one Alaskan Represen-
tative to 436 and will then drop back

to 435.
Under the statehood bill, Governor

Mike Stepovitch has fixed the date of
the first state primary for August 26.
The voters must accept statehood on
three propositions included in the bill
approved by Congress.
The three-way test includes a refer-

endum on whether immediate statehood
is acceptable, whether Alaskans ap-
prove the State boundaries outlined in
the bill, and whether they approve the
national defense land withdrawal rights
granted to the President.

If, as expected, the voters concur
with the terms of the statehood bill in
the primary, Alaskans will be ready•to
participate in the November general
elections. Offices to be filled would in-
clude a governor, a secretary, two
United States Senators, a Representa-
tive, 40 members of the State House of
Representatives and 20 members of the
new State Senate,
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IBT, ILA, NMU
Call Transport
Conference

July 18, 1958

WASHINGTON, D.C. — President
James R. Hoffa of the International
Brotherhood of Teamsters, President
Joseph Curran of the National Mari-
time Union, and Captain William V.
Bradley of the International Long-
shoremen's Association met here July
3 and issued a call to all unions in the
transportation industry to join in a
Permanent Conference on Transporta-
tion Unity.
The text of the conference call was

as follows:
"In order to resolve to the fullest

possible extent jurisdictional differ-
ences, provide mutual assistance, and
promote stability in the transportation
industry, it is agreed by and between
the signatories hereto to the following:

_ "That each international and na-
tional union shall designate three mem-
bers as its representatives to a con-
tinous and permanent Conference on
Transportation Unity fOr the purpose
of discussing and settling jurisdictional
disputes, matters of mutual concern,
and matters affecting progress and
stability in the transportation industry.
"It is the intent and purpose of the

signatories hereto that this conference
shall be open to all unions in the trans-
portation industry."

PFE Plans to
Construct Two
Cargoliners
(From The Dispatcher" s Washington Office)

WASHINGTON, D. C.—Applications
by Pacific Far East Line for a new 20-
year operating-differential subsidy con-
tract and for construction-differential
subsidy to aid in the building of two
cargoliners for Essential United States
Foreign Trade Route 29, have been an-
nounced by Clarence G. Morse, Chair-
man, Federal Maritime Board, and
Maritime Administrator, U. S. Depart-
ment of Commerce.
The proposal to build the two new

ships is in fulfillment of the Company's
existing obligation to complete replace-
ment of its present fleet of ships, the
Company being required to enter into
a construction contract for these two
ships by January 1, 1959. The proposed
new 20-year contract contemplates an
effective date of January 1, 1959, with
the simultaneous termination of the
current operating-differential subsidy
contract.
The proposed new contract provides

for replacement of Pacific Far East
Line's entire subsidized fleet of nine
ships, including replacement of the two
to be contracted for by January 1, 1959,
with nine fast, new, cargoliners to be
built in United States shipyards as
part of the long-range program to keep
the American Merchant Marine modern
and efficient.

How Silly Can
Congress Get?
(From the United Mine Workers Journal)

Just to show you how silly Con-
gress can get, it's going to cost the
American taxpayers more than an
extra $300,000 annually to admin-
ister non-communist oaths to Amer-
ican employers, if Senate-passed leg-
islation gets through the House of
Representatives.

Administering such oaths to union
executives now costs more than
$300,000 each year. The Senate
voted to require the same oaths
from employers if they wish to avail
themselves of the so-called services
of the National Labor Relations
Board.

Well, at least the UMWA and the
International Typographical Union
won't cost the taxpayers any extra
money. Officers of these unions
never have signed the non - com-
munist affidavit. Signing or not sign-
ing is optional under the Taft- Hart-
ley Law.
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Bloody 'Thursday At fop is a panorama of Portland's Harbor Wall
as annual ceremonies to commemorate Bloody

Thursday were held at Portland on July 5. ILWU International Representative

James S. Fantz was the principal speaker. Below, the 1934 martyrs were

honored in San Francisco with the usual floral display at Mission and

Steuart Streets where Howard Sperry, longshoreman, and Nick Bordoise, a

marine cook, fell before police bullets on the fateful day. The photo at top is by
Mel Junghans of The Oregon Journal.

Bloody Thursday Rites Honor
Coast's Martyred Dead
PORTLAND, Ore. — No winches

turned in any Columbia river or Ore-

gon coast port as delegations from all

locals joined in Local 8's traditional

observance of Bloody Thursday on

July 5.

Lead by the old timers and Monte

Brook's band, some 2,000 longshore-
men and their wives marched down

Broadway and past the PMA offices

on Stark Street, to the seawall at the

foot of the Battleship Oregon park,

where speakers recited the legends of

the past; and the traditional wreath
honoring the 34 dead was cast into

the Willamette.

The somber ceremony was high-

lighted by the fact that the rites had a

second purpose—to honor the Hawaiian

strikers for the historic win in Sugar.
ILWU International Representative

James S. Fantz delivered the principal

address.
REMEMBER EMPLOYEES

Fantz praised the sugar workers for
their "wonderful solidarity," declaring
"they were as solid when the strike
ended as they were the day it began,
126 days before; while the eirililoyers,
when they began to break, went all to
pieces."

"Our union," Fantz said, "has gone
ahead," but labor's gains as a whole—
some unions without a wage increase

in several years — must be measured

against the yardstick of corporate
gain.

In 1920, he brought out, the 200
largest corporations in the U. S. "re-
ceived 33 per cent of the total profits
of such groups. By 1955 they were re-
ceiving 57 per cent of this net take:"
one family, the DuPonts owns "ten
times as much stock as all American
wage earners put together.".

Fully 25 per cent of the profits of
these corporations, "come from the
armaments business today, in a time
of peace;" 'and another 25 per cent,
Fantz charged, "come from foreign in-
vestments — 50 per cent from these
two sources combined."

The invocation was delivered by Rev.
Robert L. Benefiel of Portland Trinity
Methodist church.

Souvenir stamps were given all
marchers; and a special issue of The
Hook, (containing the Maritime Fed-
eration of the Pacific resolution sug-
gesting July 5 be made a coastwide,
legally recognized maritinie workers
holiday), was passed out.

Talking-Books For the Blind

The American Foundation for the
Blind in the last twelve months manu-
factured 214,021 long-playing Talking
Book records exclusively for the use
of the blind. These are distributed free
of charge by the Library of Congress.

rs. R., Lehman
Head New Anti
R4-W• Body
(From The Dispatcher's Washington Office)

WASHINGTON, D. C.—Mrs. Eleanor
Roosevelt and former Senator Herbert
Lehman have announced formation of
a National Council for Industrial Peace
to oppose right-to-work legislation in
individual states.
Long range objective of the Council

is "to promote good relations between
labor and management in the public
interest." It's immediate aim will be to
fight_ efforts to enact right-to-work
laws in California, Colorado, Idaho,
Kansas, Ohio and Washington.
Mrs. Roosevelt and Lehman will

serve as co-chairmen of the Council
and John M. Redding, former publicity
director of the Democratic National
Committee, as director.

NOT A LOBBY
Redding said the Council would not

be a lobby, but a "coordinating agency
and clearing house" for those working
to keep the status quo in the collective
bargaining field. He said the Council
would not go all out for labor, but
would follow a moderate course.

Mrs. Roosevelt and the former Demo-
cratic senator from New York issued
a call to "all, right-thinking citizens
from all walks of life" to join in the
council's campaign, declaring that the
"false propaganda from the proponents
of right-to-work legislation must be ex-
posed and countered."

. Passage of such laws at the state
level, they maintained, does not "guar-
antee any right to work," but instead is
"clearly and solely aimed at weakening
the trade union movement and thus
weakening the basic economy of the
U S, which is built upon mass purchas-
ing power."

Funds Allotted
For Commerce
Fish Studies
WASHINGTON, D. C.—Secretary of

the Interior Fred A. Seaton has ap-
proved the allocation of $5,042,000 of
the Saltonstall-Kennedy funds for com-
mercial fishery investigations during
the fiscal year ending June 30, 1959.

The Saltonstall-Kennedy Act provides
that 30 per cent of the money derived
from import duties levied on fishery
Products be directed to increasing the
production and consumption of domes-
tically produced fish and fishery prod-
ucts. The activity is under the jurisdic-
tion of the Bureau of Commercial Fish-
eries, United States Fish and Wildlife
Service.
Almost $700,000 is included for vari-

ous projects relating to salmon, such as

$608,500 for projects in Alaska and
$100,750 for North Pacific studies
which will include considerable salmon
work.
Other allotments include: sardine

studies, $387,350; tuna, $285,000; king
crab, $22,500; Pacific Coast rockfish,
$16,000; $54,800 for Pacific oceano-
graphic studies; $10,000 for fishing
vessel and insurance studies; and
$54,185 for coordination of Saltonstall-
Kennedy projects in southern Cali-
fornia.
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1. Work Shift
-E% FFECTIVE as provided in paragraph 11 hereof, the maximum work

shift of 9 hours as provided in Section 2 (d) of the Coast longshore
agreement shall be reduced to a maximum work shift of 8 hours in accord-
ance with the PMA proposal attached hereto entitled "Longshore Work
Shifts," dated June 30, 1958. A similar reduction in the maximum work
shift under the Master Clerks' agreement (Section 6) shall be made as
proposed-in puagraphs one and two of PMA Draft #1, 6/20/58, entitled
"Proposal to Clerks for 8-Hour Shift." Similar reductions shall be provided
in Ae Carinaders and Dockworker's agreements, and in local agreements
where a nine hour maximum is now provided.

These changes in shift shall be predicated on the understandings set
forth in ILWU draft dated June 26, 1958, entitled "Union Proposal for
Practical Application of the 8-Hour Work Shift," with the further wider-

-52

standing that item number 5 of said proposal is intended to Mean that the
reduction of the work shift will not result, in the registration of additional
men, but shall not be construed to mean that the provisions of the Master
Agreement relating to providing for an. adequate registered work force are
abrogated or amended.

In connection with the final clause on page 2 of this ILWU draft of
June 26, 1958, the proposed limitation of a specified number of months
should be deleted.

The, reduction of hours and the proposed shift schedules shall be made
effeetive as provided in paragraph numbered ii hereof. Thereafter, for a
period of 90 days, there shall be a "trial period during which the opera-
tion shall be measured against the "Union Proposal for Practical Applica-
tion, of the 8-Hour Shift" referred to above. At the end of such 90 days
trial period, the parties shall endeavor to reach a mutual agreement as to
"Findings of Fact" based\ upon the experience of said trial period, including
thefl effect of any unilateral rules or action in violation of the Master Agree-
ment' and this settlement agreement. If no such 'mutual agreement as to
"Findings of Fact" is:.reached within 15 days after the conclusion of the
90 day trial period, the area of disagreement _shall be presented to the
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Coast Arbitrator, who shall hear the parties and make his "Findings of
Fact" on the results cif the trial period with relation to the "Union Proposal
for Practical Application of the 8-Hour Shift" and the operation of the
Master Contracts. These "Findings of Fact" shall not result in any changes
or amendment in the Master Contract, unless by mutual agreement, but
shall be available to either party in connection with future contract review
periods or contract renewals or extensions.

PRACTICAL APPLICATION OF THE
8-HOUR WORK SHIFT
1-1HE UNION'S demand for \reduction , of the present 9-hour maximum

shift to 8 hours; the remainder of the present contract staying primarily
as is, was predicated on the following:

1. That there shall be no extension of the present ship turnaround times.
2. No additional pay or-expense to employers for "dead time" directly

attributable to the 8-hour shift.
3. No additional operating expense specifically due to increased super-

vision.
4. The employers shall be guaranteed •at least the present spread of

working hours in the 24-hour period except for change of shift schedules,
starting times, meal hours, and leeway application for finishing job or ship.

5. No additions to the present coastwise registered work force.
The union, in proposing reduction from 9 hours to 8 hours, has also

_proposed an alternative of three-shifts with starting times, finishing times,
and meal hours arranged to fit such changes in maximum shifts. The union
in good faith believes that a fair and practical application of both two-shift
aid three-shift schedules, will, neither extend ship turnaround time, nor
reduce the number of operating hours in the 24-hour period, despite the
reduction from 9 to 8 hours.

The union agrees to try to meet the fears and claims at the employers—
without argument as to justification of such claims or fears—by accepting
now the responsibility that the changes in length of work shift will not

negate, invalidate or violate the conditions #1 through #5 above.
The ILWU Coast Negotiating Committee, acting on behalf of Clerks

and Longshoremen and indirectly responsible for such supervisorial em-
ployees as Walking Bosses, is willing at this time lo assume in good faith
full responsibility to insure that the principles and the specific conditions
of this document are carried out; and. further, that such complaints as may
arise to the contrary be immediately resolved through the grievance ma-
chinery and shall take precedence over all other disputes which might arise

and properly come before the local or Coast Labor Relations Committees.

Replacement
of Gangs

CECTION 16 (e) of the Master Agreement shall be amended to provide

that when a gang is discharged for cause, a replacement gang 'shall be

dispatched promptly, and that the hatch involved shall not be required to

stand idle, either by refusal to dispatch replacements, or refusal to shift

other gangs to such hatch if replacements are not iiVailable, or by redispatch

of the discharged gang.

3. Clerks Classification
The memorandum entitled PMA Draft #6 entitled "Clerks" dated June

24, 1958, is approved. (See "Clerks," Page C.)

4. Coastvvide
Registration
and Transfers

0THE AGREEMENTS shall be amended to provide for Coastwise Regis-

tration and Transfer in accordance with the principles set forth in ILWU

Draft #2 dated May 27, 1958, relating to "Coastwise Registration — Visit-

ing Privileges, Transfers and Leaves of Absence" as modified and expanded

by ILWU Draft #2 dated June 13, 1958, relating ,to "Transfer of Regis-

tered Longshoremen to Registered Clerks and Vice Yersa." .(See Page D.)

5. Informal Discussions 1
Informal discussion's on mechanization shall be resumed. Provision shall

be Made by contract fot such discussions, and any contract changes as a

result thereof shall be made by mutual agreement only.

6. Consolidation of Agreements
Further consideration shall be given to consolidation of existing Dock

and Carloading agreements into the Master Contract. If mutual agreement
can be reached, such consolidation shall be accomplished; if not, the sep-
arate agreements shall be continued as amended in this negotiation.

7. Sub Average Ports 9

No travel shall be permitted from ports in the State of Washington,
north of the Columbia River, except by registered longshoremen, and then
only .when at least eight registered men are. available in the gang to be
traveled.

Vacation qualifying time for sub average ports Shall be reduced to 700
hours for one week of vacation and 1200 hours for two weeks of vacation.

The following formula shall apply for determining whether a port is
"sub average": •

• "If 75% of the registered men in any port were not paid
for 1,344 hours in a payroll year, then vacations will be cal-
culated on the basis of 1 week for 700 hours, 2 weeks for
1,200 hours and an additional week for men who qualify as
"10 year men."

"The above applies to all ports excepting Seattle; Port-
land, San Francisco and San Pedro. The present vacation con-
tract language applies to these excepted ports as amended
by the new language in Point 8."

• acations •

THE PRESENT qualifying 'hours shall remain the same, except as pro-
,

• vided in item 7 hereof. The service requirement for the third week' of
vacation shall be reduced from 12 years to 10 years. An additional week
of vacation shall be provided -for men with 25 years or more of qualified
service. The ahove changes in the- vacation program will take effect for the'
payroll year of 1958 for vacations payable in 1959. Vacation checks will
be available for distribution on the firs-I week of May, but no change shall
be made in the present methods of scheduling vacations.

.4•1,

,• ages
ir*FFECTIVE 8 a.m. :June 16, T958, basic straight time hourly wages

shall be increased 10c per hour for men on a 6 hour straight time basis

and lie per hour for men on an 8 hour straight time basis.

10. Term of Agreement
A one year contract expiring Jurke 15, 1959. Expiration date to be

subject to Union proposal for uniform date, if desired.

11 Changes in Contract Language, Port
Working Rules, Dispatching Rules and
Hiring Rules -

Necessary changes shall be made to bring about the changes contem-
plated by this settlement memorandum, but no other changes are to be made,
except by mutual agreement. (Exception — Tacoma and Anacortes port
rules are open for negotiations at the area level, but without deviation from
basic settlement.) Such necessary changes may be referred back to the
ports for detailed determination, but no deviation from this memorandum
shall be permitted without mutual agreement of the Coast Negotiating Com-
mittees. Such necessary changes shall be worked out promptly. It is con-
templated that a period of at least 30 days will be required for this purpose
and for the Union to take a referendum and for the parties to make necessary

preparations for the shift changes. Following this preliminary period, and
not later than August 15, -1958, the work shift changes shall be made

effective.

12. Agreements other than Coastwide
Contracts

All local agreements with 1LWU affiliates shall be modified in accord-

ance with the changes herein provided, and shall be extended without other

change, except by mutual agreement.

ILWU by H. R. B. PMA J. P. St., S.

Lohgshore Work
Shifts

1. Day Shifts—Whether on a Two or a Three Shift Operation
Normal day shift shall start at 8 a.m. with the meal hour to be one hour

between 11 a.m. and 1 p.m. Normal quitting time 5 p.m.
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If the men work through both meal hours they shall receive the penalty

rate for the second meal hour. This penalty rate shall continue, until there
is an opportunity to eat or until the men are released. Men are not required
to work over six hours without an opportunity to eat.

Initial starts on the,day shift can occur at any time after 8 o'clock but
no later than 1 p.m. for payroll purposes. If men are not sent to eat on
late morning starts then penalty shall be paid during the second- meal hour
and thereafter gritil released or sent to eat..

Late start men or gangs and men or gangs working under extension
conditions can work back to back with the next shift and shall not over -lap
the next shift at the same berth for work purposes but may over lap the
.next shift at a different berth for payroll purposes. Day .gangs that are
sent to eat must reeeive work or pay until at least 2 p.m. Current local
working rules may extend this time. _

Gear priority is retained as covered in the present 'contract and working

•

rules.

2. Night Shift for a Normal Two Shift Operation.
Employers shall establish a normal starting time of either 6 p.m. or

7 p.M. (if determined by mutual agreement by port) with the alternative
in either case of a 5:30 p.m. or 6 p.m.. start when working a. third shift.

The following illustrations deal with a 6 p.m. normal startiaig time and
can be adjusted accordingly to fit any other normal starting time.

Gangs or Men that commence work at 6 p.m. shall have a meal hour at
either 10 p.m. or 11 p.m. The normal quitting time for this shift is 3 a.m.
This quitting time can also be the starting time for a third shift. When men
are sent to eat at 10 p.m. or 11 p.m. and return to work, they shall receive
work or pay until 3 a.m.

Men working this normal shift may be worked through both meal hours
by paying penalty time for the second meal hour at whichtime they must
be released.

Initial starts can be at any time later than 6 p.m. but no later than 10
p.m. for payroll purposes.

If work stwrts at 7 P.m. then the meal hour shall be at 11 P.m.-or 12
midnight. If the men are sent to eat and return they must be worked or
paid until 4 a.m. The men may be worked through the second meal hour
until 1 a.m. with-penalty paid for that meal hour but then they must be
released.

If work starts at 8 p.m. the meal hour shall be at 11 p.m. or -12 mid-
night., If the men are sent to eat and return they must he worked or paid
until 4 a.m. The men may be worked through the meal hour until 1 a.m.
or 2 a.m. with-penalty after 12 midnight and then they must be: released.
The Men working from an 8 p.m. start may be worked until 5 a.m.,

If work commences at 9 p.m. the meal hour -shall. be at 12 midriight. If
the Men are -sent to eat and return they must receive work 'or pay until "5 a.m.
However, they may be .worked until 6 a.m. With a _97p .m. start- they may
be''wOrked .through the midnight meal hour until 1 a,rn. or. 2. a.m: by the
payment of penalty after midnight, and then they 'must be released.

:If work cOnimenCes at 10 'p.m the meal hour shall be at midnight. If
the,men are sent to eat and return -they must receive -Work or pay until 5
a.m. and they may be Worked until —6 a.m. Further, they may be worked
between 6 a.m. and 7- a.m. with the Payment of penalty for this hour. With
work commencing at 10p.m. the men may be worked through until 2 a.m.
with penalty to he paid after midnight and then they must be released

• 
.

Gangs ,working on late night starts who are" sentto eat and return may
be wjth the third shift gangs but only for the purpose of com-
pleting the after midnight minimum guarantee.

Present gear priorities and exceptions thereto shall apply excepting that
on a final night shift, gangs who 'receive five>-or six consecutive . hours of
-Work or pay between 6 p.m. and 1 a.m. may be. released and gear 

prioritysnspended to pejniit remaining gangs to work in their gears.

3. Third Shift.

The third shift shall start at either 2:30' am. or 3 a.m. The Anew on
this shift shall receive the equivalent 'ofnine hours straight time pay for the
five hours which are guaranteed to' them on this ,shift.

On a final third shift gear priority is suspended at the end o,f the five
hours. Gangs may then be Teleased .and the remaining gang or gangs may
be worked' in all hatches in order to finish. This extension of the five hour
shift is limited to the sixth hour which shall ,be. paid in full at an appro-
priate Penalty rate.

On the third shift cargo penalties shall be paid at one.and one-half times
the. straight time, penalty for the - actual hours such penalty cargoes are
being worked.

4. 'Miscellaneous.
1. For the purposes of completing the extensions for shifting or

sailing On, a final day shift present port .supper meal hours will re-
main as established. .` • ,

2. The employer has complete flexibility in the utilization of the
multiple shift schedules and employees will report at the shift starting
times designated by the employer in aceord with the contract.

3. There are certain ports where exceptions to normal shift start-
ing times are now in effect. These special conditions will continue
with only the necessary adjustment4 to bring them in line -with the 8-
hour day. Example: Crockett.

4. Local working rules shall- be amended to comply with this
proposal, and such adjustments will be made here in San Francisco as
a part of the completion of these current negotiations. .

5. Local dispatching and .hiring .rules may have to be adjusted to
fit into the 8-hour shift pattern and such will be done on same basis
as item 4 above.

Proposal To
Clerks For 8-
our Shift

pMA. agrees to reduction from the present 9-hour shift to an 8-hour
shift, in the Master Clerks Agreement, providing the Employers shall

not be required to pay for any "dead time," except as now resulting from
the existing 4-hour "minimum call." Specific exceptions pertaining to lee-
way beyond the 8 hours for Receiving, Delivery Clerks and Supervision as
provided in the Master Agreement and Port Supplements are recognized
and retained.

The_ shifts for Clerks shall Ir basically the same, as agreed to for the
Longshoremen,- except as variations of starting time are now contained in'
the agreement, and the Master Clerks Agreement shall be revised to this
extent, and any local Virorking Rules presently in conflict shall be revised
to, conform.

Clerks
THE

FOLLOWING, basic principles and clarifications are understood
and agreed to by the parties:

1. The Employers have the sole right to determine whether or not work
covered by the Clerks' Agreement, Port Supplements and Working
Rules should be performed. The -mere fact that the -Clerks' Agree-
ment, Port Supplement, and Workirig Rules contain wage classifica-,
lions, job titles or definitions shall not be construed to require the
employment of men in such categories.

2. However, -when any such work is to be done, employees,Covered13y
the Clerks' Agreement, Port Supplements and Working Rules, shall
be used.

3. Employers will not exercise their option as to whether or not work
is to be performed as provided in- (1) above as a subterfuge to have
workers other than employees 'referred to in (2) above perform

..such work. ILWU will not use the understanding that such work to
be done as described in (2) above as a subterfuge to require- the
employer to place Unnecessary men on the job.

4. Definitions of jobs within the four basic classifications are not to be
colistrued to set up specialization or to restrict utilization of men,
or to curtail flexibility under this memorandum Or the Master Clerks
Agreement. •

5. The following language shall bt added to Section 2 of the Master
Agreement:

"The job classifications covered by this agreement are defined
as follows:

"CLERK. An employee,msponsible for performing any or all of
the following clerical functions related to receiving, delivering, check-
ing, tallying, sorting and spotting cargo, including the recording of
necessary notations and the keeping of such records as may be re-
quired by the individual" employer:

"SPECIFIC FUNCTIONS. It is understood that the following
specific functions are included within the foregoing basic definition
of Clerk.

"The-detailed language describing 'specific functions' which fol-
lows is not intended to be a coniplete listing of the clerical functions
,referred to in the basic definition cpntained in the preceding para-
graph,' nor is such language to he construed as meaning that all or any
of such specific functions shall be performed unless required by the
employer;' nor shall references to tallying or checking cargo be
construed to require that, cargo in shipper package or unit loads,.
vans, cargo boxes, on pallets, or in 'other containers be broken down
or 'unloaded for tallying or checking unless required by the individ-
ual 'employer; nor shall references to pallets, containers or other
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cargo equipment be construed to require that clerks need be em-

ployed in connection with the handling or moving of cargo on or in

such equipment unless reqUired by the individual employer.

"When required by the employer, clerks work shall include:

"-Receiving and- spotting *- cargo on the dock from land or water

_carriers; checking marks on earv; measuring cargo and marking

ship and discharge pints on cargo. Delivering cargo carriers; check-

ing marks on delivery order against cargo. Performing clerk's work

under the terms of this Agreement in connection with handling or

moving of palletized or boarded cargo or cargo in containers, or

other cargo equipment.

"Also, tallying bargo on the dock, or if required by the individ-

ual employer, tallying special cargo aboard vessels, segregating by

ports of discharge and cargo type; spotting cargo; marking. cargo by

vessel, port, reference number and number of packages.

' "Also, checking, segregating, spotting and tallying cargo from

water carrier to dock or carrier on discharge; spotting, checking and

tallying cargo to water carrier from carrier or dock on loadout.

"Clerks will perform any and all work falling under this contract

classification and will shift assignments as required by the employer,

who shall not put excessive or unreasonable amounts of work on any

employee, and if the Union feels that the ,employee is being imposed

upon unreasonably, the matter shall be taken up under the grievance

procedure. A clerk may be upgraded during and for the balance of

a shift.
•

"Clerks duties shall be per-formed under the supervision assigned

by the employer in accordance with this agreement.

• "The practice or direction of supervisors by management is rec-

ognized and shall not be disturbed. The direction of the flow of cargo•

to or from a ship by supercargoes or supervisors is recognized. .

"SUPERVISOR. An employee who is assigned to the direction'

,or supervision of the work of other clerks, but who may be assigned

to other work covered by this agreement, as incidental to his other

duties.

"CHIEF-SUPERVISOR. An employee who is assigned to direct

work of supervisors; provided, however, that the individual employer

shall have the right to determine whether or not a Chief Supervisor

need be employed if one or more supervisors are employed.

"SUPERCARGO. An employee who supervises the loading

and/or discharging operations of a vessel, and who as a direct rep-

resentative of the employer, in conjunction with other representatives

of the employer, is responsible for the safe, efficient and proper

handling of cargo. He shall have the authority to hire, supervise,

plaee and/or discharge men, and shall perform such duties in accord-

ance with the orders and requirements of his employer. A supercargo

shall not do the work of clerks or supervisors, except as incidental

to his other duties. The phrase 'as incidental to his other duties' is

defined to mean: That the supercargo is permitted to -perform minor

or subordinate duties of a supervisor or clerk in the connection with

the handling of cargo."

ransfer of
Registered
Longshoremen
To Registered
Clerks and Vice Transfers
Versa

c. To make possible the transfer, without some Of the present difficulties,
of longshoremen who desire to become clerks and of clerks who desire
to become longshoremen.

2. Existing procedures making transfers a matter of mutual concern
to the two joint labor relations committees involved shall not be changed
except as herein provided. A proposed transfer must be approved by both
the joint longshore and the joint clerks labor relations committees.

3. Each joint labor relations committee shall determine, as at present,
what shall be the requirements and qualifications of applicants for employ-
ment within their jurisdiction. In determining whether an applicant for
transfer is or is not qualified, the Committee shall give consideration to the
,special- qualifications of men who have worked in the longshore industry.
It is recognized that a longshoreman, by reason of his knowledge and ex-

perience in the industry, is better qualified to be a clerk than an outsider;

and that...a clerk, for the same reason, is better qualified than an outsider
to be a longshoreman.

4. No transfer shall take place to the clerks in any port unless it is

determined by the joint clerks labor relations committee in that port that

men are needed in addition to the existing combined pool of men ,on the
"A" and- "B" lists. The same applies in the case of transfer to longshore.
This is not to be construed as _preventing continuation of the present prac-
tice Of excllange of registered men between ports, whether it be an exchange

of a clerk for a longshoreman or Of a clerk for a clerk,. However, when an

exchange takes place, the applicant longest on the list shall, if qualified, be

the one accepted.
5. The clerks' "B" list in each port shall be frozen at the level presently

authorized by the joint clerks labor relations committee.

6. 'Clerks on the clerks "B" list may be advanced to the status of fully

registered clerks even if qualified longshoremen are awaiting transfer. The

same applies in the case of longshore lists.

7. When the clerks joint labor relations committee determines that

additional personnel is needed, fully registered longshoremen seeking trans-

fer, and found to be qualified, shalf be transferred directly. to the "A" list,

except that transfers need not be accorded within the first five years -of full

registration. The same applies in the case of clerks seeking transfer to

longshore.

8. A man accepted for transfer shall carry with him all his pension,

welfare and vacation rights. His place on the "A" list shall be determined

by the number of years he has been in the industry.

There shall be no transfer of "B" men.

Visiting Privileges

1. Among the purposes of setting up a combined coastwise pool of

registered longshoremen and clerks are:

a. TO minimize thc dangers of Taft-Hartley suits.

b. To facilitate the -coastwise adjustment of manpower, especially as

displacement occurs because of advancini technology.

1. No visiting privileges need be accorded limited registered men.

2. Visiting privileges shall be freely accorded fully registered men,

subject to the manpower needs of their home port and the port to

be visited.

3. Permission to visit shall be granted by the home local unless-pro-

scribed by The local joint labor relations committee.

4. Length of visits shall be in accordance with the visited port's rules.

.5. A visitor may be dispatched pending the first meeting of the labor

relations committee following his arrival.

Leaves of
Absence

I. All leaves of absence for registered men shall be a matter of, joint

concern excepting for a joint employee or an employee of the union.

2. Specific terms of leaves of absence shall be in accordance with port

rules. 
•

1. No transfer shall be accorded a limited registered man, excepting

that this shall not prevent men with limited registration from applyin,g

for a position on 'another port's limited registration list.

2. All transfers are a matter of joint concern in the home port labor

relations committee and subject to acceptance or, rejection (giving '

reasons therefor) by the joint labor relations committee of the sec-

o_nd port.

3. No transfer shall be granted within the first year of full registration.

4. Transfers need not be accorded between longshore and clerks lists and

vice versa within the first five years of full registration.
* Section 2 of the Master Agreement shall he amended to include the followi

ng:

"Spotting cargo on the dock shall he deemed to include the marking

of dock floors."
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Pensions Start
For Local 9
In Seattle
SEATTLE — Pensions for the ware-

housemen — this is the latest achieve-
ment chalked up by ILWU Local 9 here.
First pension checks were presented to
34 retiring members on July 1.
The retired warehousemen will re-

ceive up to $65 monthly pensions. All
were given lifetime membership in the
local, comprehensive health coverage
for themselves and their wives, along
with $500 life insurance.

Trustees of the new Local 9 Pension
Plan are Local President Frank Crosby,
Secretary Hugh Bradshaw, and Dave
Kiolet for the union; Charles Broaded
of Fisher Flouring Mills, Ward Clark of
American Mail Line, and William Grady
of Rothschild-International Stevedoring
Company for the employers.

' Bradshaw reported the pensioners'
party, held June 27 in the Longshore
Local 19 Pensioners' Club Room, a "big
success." J. J. Whitney and his Local 19
Pensioners' kitchen crew prepared the
"wonderful dinner," which was served
by members of the Seattle Ladies Aux-
iliary.

Speakers included Local 19 Pension-
ers' President Fred McDonald, Crosby
and Bradshaw.

Bay Area Pension
Picnic Set Sept. 7 -
SAN FRANCISCO — The San Fran-

cisco bay area Committee to Promote
the General Welfare of ILWU Pension-
ers will hold its annual picnic on Sun-
day, September 7 at Napredak Park,
Santa Clara County. The affair this
year is for the first time a joint enter-
prise of longshore and warehouse pen-
sioners.

Local 26 Building In
Good. Financial Shape
LOS ANGELES --- A gift of $6,-

281.31 from ILWU Local 26 to the
Warehousemen's Building Association
was accepted early this month by the,
Board of Directors of the association.

This amount had been advanced to
the association during 1957, and last
month the local's Executive Board au-
thorized donation to the association of
the amount.
During consideration of the financial

report for 1957, which was later ap-
proved, board members were informed
that present short-term obligations
were being paid off regularly and that
the long-term mortgage on the build-
ing will be paid off in 18 years at the
present rate of payment.

Joe Blurr Acting
Reg. Dir. In Hawaii
HONOLULU --- International Repre-

sentative Joe (Blurr) Kealalio this week
became acting regional director for
ILWU in Hawaii as Jack Hall departed
for the mainland on vacation.
Kealalio was elected standby first

vice president of ILWU in 1951 when
top officers of the union faced prison
on framed charges. The charges were
thrown out by the US Supreme Court
and it never became necessary for the
standby officers to serve.

MinnesotaGovemor
Says He'dVetoR-t-W
SAINT PAUL, Minn. --- Democratic

Governor Orville L. Freeman, speaking
at a trade union luncheon here, re-
peated his pledge that "any attempt
here in Minnesota to hog-tie and slowly
destroy the American institution of
unionism will be struck down by me
with a veto."

"Right-to-work legislation," he said,
"aims at preventing the worker from
selling his skills at the best wage as
well as destroying the workers' union."

Local 11 Backs
Human Relations
SAN JOSE, Calif. — ILWU Ware-

house Local 11 this week adopted and
sent to the San Jose City Council a
resolution supporting a San Jose Per-
manent Commission of Human Rela-
tions, which has been recommended by
the mayor.

New PertsionersiLwu Lo-cal 9 ware-
housemen celebrated their new pen-
sion plan June 27 with a party in the
Seattle longshore Local 19 Pensioners'
headquarters. In the top picture, left
foreground, is Clarence Welt, retiring
from - Fisher Flouring Mills after 36
years of service; center, Charles
Broaded, employer trustee for the plan
and Fisher Mills' industrial relations
manager; right, Richard Weigsman,
Local 9 Labor Relations Committee
member at Fisher. In the lower picture,
James G. McIntyre, right, oldest mem-
ber of the Local in length of service
with 41 years at Fisher, was the first of
the 34 new pensioners to get his check
July I. The check was presented by
Local 9 Secretary Hugh Bradshaw, left.

PORTLAND, Ore. -- The States
Steamship Co., Jack Dant, president,
has applied to the US Maritime Com-
mission for a construction subsidy, so
as to add three Mariner-type freighters
to its trans-Pacific fleet.

Congress Heads Toward Adjournment With
(From The Dispatcher's Washington Office)

WASHINGTON, D. C.—Congress is
heading toward adjournment early in
August to wind up a busy session that
so far has chalked up mixed results,
some on the good but many on the bad
side of the ledger.

Still to be acted on in the remaining
hectic weeks are such important items
as reciprocal trade, housing, union reg-
ulation, social security. Their fate, if
decisions go the right way, could ma-
terially improve the overall record of
the 85th session.
The first six months saw Congress

busying itself mainly with reactions to
Sputnik and the recession. On both
issues the record was one largely of
talk, with little being done to beef up
the creative forces of the country or
overcome the downward trend of the
economy.
In the field of beneficial social, labor,

and welfare legislation the record
shows only the barest of gains. This
could be changed for the better by
favorable action before adjournment on
social security, the longshore safety
bill, and aid for distressed areas.
But on the whole, Congress has dem-

onstrated a great capacity to sidestep
or trim down legislation that would
meet the needs or promote the wel-
fare of the great mass of people.
The one main bill to Provide direct

assistance to the victims of the reces-
sion—the supplemental jobless compen-
sation measure—was so watered down_

that not more than half of the unem-
ployed will be able to obtain additional
benefits.
On the question of tax relief,

strongly urged as a step to stimulate
the economy, Congress hemmed and
hawed for weeks and then, after expert
maneuvering by Administration and
Congressional leaders, buried all hope
of some extra cash in the pockets of
the people.
Other than the inadequate supple-

mental jobless compensation bill, anti-
recession measures were confined to
legislation boosting spending for the
interstate highway system and stimu-
lating housing construction.
A bill to increase federal expendi-

tures for local public works passed the
Senate but is expected to die in the
House. An aid-for-depressed-areas bill
also has cleared the Senate and a
chopped-down version may squeak by
in the House.
Behind the failure to enact major

public works programs was strong op-
position from the President, who, in
language that echoed Herbert Hoover,
repeatedly spoke out against any "mas-
sive" stimulants to promote recovery.
In the welfare field, Northern Demo-

crats, aided by Republican liberals,
blocked _the President's demands for
slashes in federal expenditures for
schools, hospitals, medical research,
and urban development. Several of
these programs were substantially
liberalized.

Some improvement in social security,
probably a ten percent boost in benefits,
looks like a good bet for last minute
action, especially if grass roots pres-
sure holds up.
The fate of governmental aid for edu-

cation, about which so much was said
in the early days of Sputnik, is still
undecided. Democrats failed in an at-
tempt to revive the President's own
plan for aid to school construction and
now are concentrating on the Hill-
Elliott bill to provide federal scholar-
ships and other aids for training more
scientists and mathematicians.
Expansion of minimum wage law

coverage is still languishing in commit-
tee and will probably die as a result of
preoccupation with union regulatory
legislation by both Congressional and
AFL-CIO leaders.
A bill to give the Department of

Labor authority to establish an en-
forceable longshore safety program is
one of the few positive labor proposals
that has prospects of passage. It's now
before ,the Senate for final action and
should be voted out by the House Labor '
Committee within days.
Senate-passed bills to regulate pen-

sion-welfare funds and the internal life
of unions are still the subject of inten-
sive maneuvering in the House. Demo-
crats, aided by AFL-CIO, hope to pass
these measures before adjournment.
The one main battle on foreign

economic policy has centered on recip-
rocal trade. A five-year extension bill
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Five Alaska
Dockers Retire
On New Plan

Five ILWU longshoremen in Alaska
retired July 1 on their newly-negotiated
pension. They'll receive $125 monthly,
in addition to social security, for life.
The Alaska pension plan is identical

with the ILWU-PMA Coast plan, except
that with the 25 per cent cost-of-living
differential in the ILWU-Alaska agree-
ments the monthly checks will be $125.
The five new pensioners:
Pete Angelos of Local 39, Seward,

who has Worked in Alaska longshore
since 1923.
Joseph W. Carrasco, Local 62, Ket-

-thikan, working since 1925.
John Chilliagos, Local 39, working

since 1915.

Paul Novak, Local 39, working since
1923.

Fred Wesely, Local 39, working since
1923.

Congress Recognize
The Out-of-Doors
(From The Dispatcher's Washington Office)

WASHINGTON, D. C. — A little-
noticed bill of importance to all out-
door fans has cleared Congress and is
now before the President for his signa-
ture.
The legislation establishes a biparti-

san National Outdoor Recreation Re-
sources Review Commission and au-
thorizes a $2.5 million survey of land
and water recreational facilities.
The 15-member Commission is di-

rected to report by September 1, 1961,
on outdoor recreation requirements for
the years 1976 and 2000, and to cease
functioning within a year of its report.
Rep. Clair Engle, a leading propo-

nent of the - bill, hailed it as a "con-
structive proposal" to inject order into
"increasingly chaotic" recreation pro-
grams.

Local 13 Blood Bank
'Down to Last Pint'
WILMINGTON — Next blood drive

for ILWU Local 13 has been set for
Friday, August 22, from 2:30 to 7:30
p.m., at the Longshore Memorial Hall.
The Red Cross is sending an eight bed
unit, which calls for 250 donors.
"We are actually down to the last

pint in our blood bank now," Welfare
Officer Adrian Finch said, "and by
the time of the drive we will undoubt-
edly be very much in debt to the Red
Cross."

Mixed Results
passed the House with a surprisingly
large majority, but will probably be
compromised in the Senate.
Both Houses have approved the usual

mutual security authorization bill, with
its heavy emphasis on military aid.
However, the appropriation bill is meet-
ing difficulty and the chances are that
sought-for funds will be sharply re-
duced.

Congress has devoted considerable
activity to proposals designed to "over-
rule" the Supreme Court. Legislation is
on the way to extend the much-hated
loyalty-security program to all Govern-
ment employees, and to knock out the
"pre-emption" doctrine under which
the court invalidated state anti-sub-
version laws. The latter step, embodied
in the Smith bill, HR3, would also give
states concurrent jurisdiction over such
fields as labor-management relations.

Still on tap-is a demand by President
Eisenhower for legislation to overcome
the High Court's decision knocking out -
restrictive passport procedures. The
President's proposal harks back to the
worst of McCarthyism in its proposed
interference with the Constitutional
right to travel.
One of the bright spots of the session

to date was admission of Alaska as the
49th state. Hawaii, the other half of
the long statehood struggle, must still
surmount overwhelming Dixiecrat op-
position before the 50th star can be
added.
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Dancing Dolls From Japan These entertained ILWU sugarstrikers in Honolulu. The enier-
fainers gave both American and Japanese performances. Standing at right rear
is Local 142 Vice-president Constantine Samson. The entertainers were pro-
vided (for free) by The Gimbasha, popular Honolulu night spot.

ILWU Board
Hits AFL-CIO
Fumbling

(Continued from Page 1)
"The ILWU, as a union which rec-

ognizes the need for strong interna-
tional ties, has always stood for the
widest interchange of people and trade
between all countries of the world. We
view this as being in the best interest
of all the American people. We hereby
resolve ?lir wholehearted support of
the Supreme Court decision and our
strongest opposition to any legislation
along the lines proposed by President
Eisenhower."
"Hawaii next!" said the ILWU board

in a resolution welcoming the state-
hood voted for Alaska.

REASON NO SECRET
"It is no secret that opposition to

Hawaii statehood comes primarily
from reactionary Southerners like
(Sen. James 0.) Eastland. These die-
hards see any change as a weakening
of their powerful control of Congress.
Above all else, they fear the kind of
vigorous democracy and racial equality
for which Hawaii and Alaska stand."
In other actions, the board:
—Voted financial support to the

Friends Committee on Legislation
(Quakers).
—Sent greetings to the Japan Coun-

cil Against A & II Bombs, which will
hold a Fourth World Conference in
Tokyo starting August 4.
—Protested to South Vietnam for its

persecution of trade union leaders,
particularly the jailing of two union
officials for "contempt of railway man-
agement."

—Protested what a bulletin of the
Hong Kong Seamen's Union -charged
was repeated bombing and strafing of
"peaceful merchant ships of various
countries (including Britain and Italy)
in Indonesian waters" by "American-
Chiang planes."
—Protested, at request of the All-

Japan Dock Workers Union, "against
the neglectful action of the Japanese
government in applying the decision
on 'permanent employment of dock
workers' adopted in 1949 by the Inter-
nal Transportation Committee of
the ILO."
—Urged defeat of three bills, S. 654,

S. 2646 and H. R. 977, which would
nullify the Supreme Court decision that
state sedition laws are inoperative.

Local 502 Launches Bulletin
NEW WESTMINSTER, B.C.—Gang-

plank is the newest bulletin to join the
ranks of ILWU local publications. The
bulletin is published by Local 502 and
edited by its secretary, Roland R. Cope.
It will be issued monthly.

Why Not Break The
Kid's Piggy Bank?

All the palaver about "buy now"
can't make much sense to a majority
of American families. The adminis-
tration says all would be well in our
economy if only people would dig
into their savings and spend and
spend and spend.
What savings?
Of a total of 57 million families in

the nation, 18 million had only from
$1 to $499 of the liquid personal
savings.

Fourteen million families had no
savings.
Only 10 per cent of US families

control approximately two thirds of
all savings in the nation.
And how much of the "you oughta

buy now" propaganda can mean any-
thing to the more than 5 million un-
employed?

A Suffering That
Wasn't Necessary
WO-YEAR-OLD Mary had never
had lockjaw (tetanus) shots. Last

week doctors in Oakland, Calif., told of
the five-week around-the-clock struggle
to save her life.
Mary fell on a sidewalk, scratching

her forehead, very slightly, on a pebble.
Her father washed, disinfected and
bandaged the tiny wound. It seemed to
be healing. Six days later her jaw
locked fast.
The doctors weren't hopeful—tetanus

causes death far more often than not
when a patient hasn't had shots.
In the hospital Mary had tetanus

anti-toxin shots, which are different
from the kind of shots, called toxoid,
that prevent the disease in the first
place, and themselves can make some
people Pretty ill. She had sedatives, in-
tended to take the edge off the agoniz-
ing spasms of the disease. Muscle
spasms can be severe enough to frac-
ture the spine. She had antibiotics to
help ward off side-infections.
She had alternate applications of ice

and warm water — poison from the
tetanus bacteria had knocked out the
part of the brain that keeps body tem-
perature controlled. The poison in the
brain made the two-year-old like a new-
born baby for awhile—she had to be
taught to walk, to talk, and how to see
and hear.
Now her doctors report that Mary

will live.
This suffering was not necessary.

Neither are tetanus deaths.
Tetanus is one disease that can be

prevented for sure. All it takes is one
series of shots, then periodic booster
shots.
The same week that Mary was re-

ported out of danger a death certificate
came to the ILWU-PMA Welfare Fund
office showing tetanus as the cause of
a longshoreman's death. His hand had
been injured at work. Tetanus may be
rare, but there hasn't been a year with-
out a lockjaw death since there's been
life insurance under the Fund and the

Our

death certificates have been going
through the office.
Other death certificates have shown:

"Tetanus—stepped on a nail."
Every one represents waste of human

life.

Bacteria can be in
Dust, Garden Dirt

A SCRATCH, a cut, a puncture
wound, a burn anywhere on the

body can let in the infection. Tetanus
bacteria thrive in the absence of air,
entering through what may seem a
trivial break in the skin and producing
their powerful poison deep inside, no
matter how well disinfected the outside
skin is.

The bacteria can be almost anywhere,
in dust, in garden dirt, in the fur of
household pets, in animal feces. Lock-
jaw has set in after someone has been
working or playing in his own back-
yard, after a work injury, after an auto-
mobile accident, after a holiday spent
walking on a trail horses have used.
Preventive toxoid shots are given

children in a package immunization
program along with the shots against
diptheria and whooping cough and,
nowadays, poliomyelitis. Boosters are
needed to keep up protection.

Doctors in the health plans covering
longshoremen under the Fund have
complained of trouble persuading the
men to have shots. The doctors get
many refusals, and few requests for
protection from this frightening dis-
ease, even from men who make sure
their children are immunized.

In some of the plans the men are ad-
vised to have boosters every. two years
instead of the three years usually rec-
ommended to the public, as well as to
get injections any time they have an
injury, even a splinter, where there's a
possibility dirt got in the wound.
Whether you're in longshore or any

other work where there's any contact
with any dirt, including home garden-
ing—whatever you do—protect your-
self and your family from lockjaw.

Nof Amused Elder citizens of California were far from pleased as they listened To spol(esmen for the medical
profession testify before a State Senate Interim Committee at San Francisco hearings last week

on whether the State's nine-month-old $29 million medical welfare program is needed 'and why some doctors are boycot-

ting it. The program pays for care and medicimes for people receiving public welfare. Sample testimony from physicians:

The program should be repealed because it forces a doctor to take money for treating the poor and robs -him of "the very

soul-satisfying feeling that he is charitable." The old system of charity care protects a patient's "self-respect," while an

organized state program run on a business-like basis ruins the patient's "dignity and sense of responsibility." One doctor

said the advantages of the program, providing care people need and were not getting, "far outweigh any personal irri-

tations the physician may suffer."
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Here are Principal Statements of ILWU Executive Board

The Crisis In American Labor
The welfare and the interests of mil-

lions of rank and file union members
are at stake in the crisis which has
developed in the American labor move-
ment. In the face of mounting critical
attacks from the enemies of labor, the
leaders and spokesmen for the AFL-
CIO have fumbled and retreated.
John L. Lewis, the venerable leader

of the United Mineworkers, scornfully
denounced the faltering policies of the
AFL-CIO leaders in la nguage with
which the ILWU wholeheartedly
agrees:

"In pursuit of the illusion of re-
spectability, the leadership of the
AFL-CIO is selling labor down the
river and assisting the rich to fur-
ther oppress the poor, because the
unions are the only protective device
the poor have at their disposal."
Labor's lack of program and direc-

tion has been highlighted by the worst
economic recession and the heaviest
unemployment the United States has
suffered since the thirties. Hardest hit
have been the production workers in
the mass industries the base of
American trade unionism. This situa-
tion has been reflected in tougher col-
leclive bargaining, contract extensions
without any improvements and even
work ,with no contract as in the auto
industry. Employers everywhere have
tried to Put the burden, of the recession
on the workers, both the employed and
the unemployed, while trying to
weaken and divide unions wherever
possible.

WORKERS ON SHORT SHIFTS
Despite this, employer spokesmen

and their political mouthpieces like the
NAM,, McClellan, Eastland, etc., con-
tinue to complain about labor's So-
called "enormous power." Average
manufacturing wages are still only
about $80 a week. Workers all over the
country are on short shifts: many
don't know from week to week whether
they'll have jobs.
Unemployment, even by the federal

government's understated count, was
over 5 million in June. And this is a
total which hides the fact that over
the year at least 15 million men and
women have been out of work at one
time or another.

In the face of wages which are still
low and continuing to fall further be-
hind the highest cost-of-living on rec-
ord, and of increased job insecurity,
McClellan and other politicians who
claim to be the defenders of American
workers against their unions have
nothing • to suggest or propose. While
privation and distress spreads among
working people, the salaries and fat
expense accounts, and special deals for
the Congressmen and Senators im-
prove. Taking care a themselves, they
are out to weaken the unions which
are the workers' only chance for se-
curity and a better standard of living.
What have been some of the signs of

the renewed attacics against the labor
unions?

Nationally, anti-labor legislation has
recently been enacted by the Senate
and is now pending in the House. Char-
acteristically, this bill received the
support of McClellan on the one thand
and of AFL-CIO chief George Meany
on the other. Mean)' called it "worth-
while." McClellan announced that it
met some of his demands as well.
Meanwhile, the NLRB and the courts

continue enunciating new policies to
further weaken union security and col-
lective bargaining agreements while
making union treasuries into a grab
bag for suits by free riders and com-
pany stooges. In California, a major
industrial and unionized state, the
right-to-work legislation is being
pushed as part of the national anti-
union drive. In the state of Washing-
ton, after a 'recent defeat, the right-
to-bust unions legislation is being given
another try.

NEED TOUGH UNION
American workers need stronger and

tougher unions today. They need
greater unity around a common pro-
gram to meet the needs of the people
on the job, and they need an economic

program to make more jobs by ending
the recession. The ILWU recognizes
that no one can weather this storm on
his own. No matter how well we might
do, we would be doing better if the
whole labor movement was driving
ahead on a rank and file program.
The ILWU is prepared to join with

other unions in a program built around
the basic aims to which all of ,labor
should be dedicated:
—Organizing the unorganized while
continuing to fight for shorter hours,
higher wages, better conditions on
the job and greater union security.
—Unqualified pursuit of national
policies which will advance world
peace and world trade and establish
general, world-wide disarmament.
—Building labor's political inde-
pendence and returning to rank and
file control of union policy making
and to union autonomy.
—Vigorous leadership in the expan-
sion of American democracy by
fighting every infringement of civil
rights and civil liberties.

1LWU Achievements
Recent months have been marked by

major gains by the ILWU in all key
divisions. Longshore, sugar and ware-
house have all completed difficult ne-
gotiations With significant new ad-
vances.
:These gains were won during a

period when many other unions were
doing nothing more than trying des-
perately to hang on, others were re-
treating, and the employers had tough-
ened up on a "hold the line" program.
This situation made for a real test of
every union's solidarity and determin-
ation to drive ahead.
The ILWU showed that when there

is proper understranding among the
rank and file, when the membership is
given a chance to stand and fight on a
program in its own interest, the oppor-
tunity to move ahead still exists.

Sugar
A most out victory was

marked up by the sugar workers in
Hawaii after a solid and heroic 126 day
strike. The achievement in Hawaii was
a tribute to the dedication and loyalty
of the sugar workers, their wives and
their children.

Forced to strike by the employers'
adamant refusal to make a decent
counter-offer to the union's demands,
the stakes in the battle were actually
far more than a substantial increase
in wages. The union challenged — and
successfully — the established "Ha-
waii-style" of bargaining under which
the workers have always received what
was left over after everyone else had
dipped into the sugar bowl. What was
won by the strike was a recognition
and acceptance by the sugar industry
of its first obligation to deal with the
demands of the sugar workers on their
merits.
The new agreement, which runs un-

til February 1, 1961, provided pay
hikes and other cash benefits averag-
ing more than 25 cents an hour. 'Oages
went up 16 cents across-the-board on
the return to work, plus additional
classification increases for the various
labor grades. Another wage increase of
7 cents on June 1, 1960, plus improve-
ments in the hours schedule, mainten-
ance of medical dues, and extension of
the pension and separation agreements
were also negotiated. The outlook upon
the return to work was for labor rela-
tions in sugar to be on a healthier
basis in the future.

Warehouse
Warehouse gains have been substan-

tial in both northern and southern Cal-
ifornia.

Local 26 in Los Angeles, 'with the
background of an ill-timed strike in
1957 in the drug industry, and
harassed by raids and rank and file
dissatisfaction, buckled down to a
year's hard work of rebuilding the
union in each shop. The pay-off came
in the contract negotiated in February,
1958 — the best contract in fifteen
years in the wholesale. drug industry.
A 3-year contract providing for a 34

cents package was agreed to. In addi--
tion to wage increase, the new contract
provided for additional holidays, im-
proved vacations, employer-paid health
and welfare coverage, and strength-
ened grievance machinery.

In the Bay Area, Locals 6 and 17
negotiated major gains as the mem-
bership was moving toward a strike
vote at the end of June. Outstanding
in the determined drive of the ILWU
warehousemen was the unity developed
around a coordinated collective bar-
gaining effort between the ILWU and
the International Brotherhood of
Teamsters. The ILWU-Distributors As-
sociation of Northern California agree-
ment provides an across-the-board in-
crease of 91/2 cents an hour retroactive
to June 1, with an additional 71/2 cents
an hour across-the-board on June 1,
1959. Improved holidays and vacation
were agreed to along with classification
increases effective next January.
The unity built during the negotia-

tions continues since the ILWU settle-
ment, with an agreement that ILWU
contracts held with other employer as-
sociations will not be concluded until
the Teamster contracts with these as-
sociations are settled along the lines of
the ILWU-DANC agreement plus par-
ity on welfare.
The warehouse gains represent a

real victory for all warehouse workers
not only in northern California but on
the entire Pacific Coast.

Longshore -
- The ILWU Coast Negotiating Com-
mittee has just reached tentatiVe
agreement with the Pacific Maritime
Associatidn on a new coastwicle edn-
tract for longshoremen and clerks.

Still awaiting membership ratifica-
tion, the new contract provides for an
in&ease of the basic straight time
hourly rate by 10 cents. and the over-
time rate by 15 cents. This increase is
retroactive to June 16. In addition, it

was tenatively agreed to reduce the
normal work shift from 9 to 8 hours,
and the vacation schedule was im-
proved. -
The longshore agreement will run

for one year, with an option for the
union to extend the contract in order
to meet a uniform expiration date with
the East and Gulf Coast longshoremen.

' Future Outlook
These collective bargaining achieve-

ments are a guarantee of future secur-
ity for the members of the ILWU and
the union itself. They are not, how-
ever, any reason for the union to start
coasting, or resting on its laurels. In-
stead, the union is now in a position to
use its strength and its resources in
the direction of building new alliances
and associations which will strengthen
labor unity everywhere.

Freedom to Travel
Freedom to travel is a basic part of

every citizen's liberty. From the found-
ing days of our nation there have never
been any restrictions on this right of
citizens. But since 1950, using the state
of national emergency proclaimed then
by President Truman, first Secretary
of State Acheson and now Dulles have
withheld passports for travel abroad
because of the "beliefs and associa-
tions" of the persons cOncerned, or be-
cause' it was felt that the trip would
impair the foreign relations of the
United States.
In striking down these State Depart-

ment regulations the U. S. Supreme
Court recently ruled that there was no
authority for such denials. The deci-
sion was hailed by Americans in all
walks of life and by editorials in all
leading newspapers.

A SORRY SPECTACLE
Now comes President Eisenhower

urgently demanding that Congress
grant the Secretary of State broad
authority over foreign travel by Amer-
icans. In claiming that "each dayAnd
week that passes without it exposes us
to great danger" .Eisenhower presented
a sorry spectacle to the world. The
most powerfill, nation on earth is hy-
sterically in,iisting upon the right to
keep its citizens at home unless they

first pass a conformity test in regard
to U. S. foreign policy. What do they
have to fear if everyone travels, or if-
a handful of newsmen go into China to:
report on developments there?
There are good grounds for believ-

ing that this concern over passports
has been 'artificially whipped up in
order to take the heat off the White
House because of the current expose of"
sordid influence peddling, wire-tapping
and corruption. It is an old adage that
the last refuge of a scoundrel is pa-.
triotism.

LIMITLESS POWERS
If President Eisenhower's proposals

are enacted into law the Secretary of
State will have limitless powers to
deny the right to travel: And nOt
simply to people' whose views or asso-
ciations are regarded as "subversive."
The Department of State would be able
to restrict travel at will in pursuing
what it calls its foreign policy objec-
tives. In all cases the accused appli-
cant would have to prove that U. S.
foreign relations would not be im-
paired if he traveled abroad.
The ILWU, as a union which recog-

nizes the need for strong international
ties, has always stood for the widest
interchange of people and trade be-
tween all countries of the world. We
View this as being in the best interest
of all the American people. We hereby

. resolve our,: wholehearted support of

the Supreme Court decision and our
strongest opposition to any legislation
along the lines proposed by President
Eisenhower.

Statehood for Alaska-Hawaii
The ILWU welcomes statehood for

Alaska. The people of the Territory

are to be congratulated upon finally
receiving this long deserved recogni-
tion.

Statehood is not only in the interest
of the citizens of the new state but of

all the people in the United States. In-
evitably it will speed up the develop-
ment of Alaska by giving the Alaskans
greater direction and control of their

own destinies. At the same ,time, we
can look forward to some new blood

and some fresh ideas in the Congress

from Alaska's new senators and con-

gressman.
Hawaii next.
The people of the Territory of Ha-

waii have repeatedly demonstrated

that they too are ready for statehood.
Continued denial of statehood, espe-

cially after Alaska has made the mark,

would be the rankest kind of discrim-

ination.
DIE-IIARDS FEAR DEMOCRACY
It is no secret that opposition to

Hawaii statehood comes primarily
from reactionary Southerners like
land. These die-hards see any change

as a weakening of their powerful con-

trol of Congress. Above all else, they

fear the kind of vigorous democracy

and racial equality for which Hawaii

and Alaska will stand.
The ILWU reiterates its support for

immediate statehood for Hawaii. In
this we stand with the vast majority
of people in the Territory of all races,
creeds and political 'affiliations.

India, too, Now Has
A Bloody Thursday
SAN FRANCISCO — The Pacific

Shipper, published here, reports, that
four workers died in a recent clash be-
tween police and striking dock workers
at Madras, India.
The killings took place when the

strikers attempted to prevent strike-
breakers from taking their jobs. The
strike is part of a mass Indian cam-
paign for higher wages.

Double Pedro Fish Facilities

SAN PEDRO — Dock facilities at
Fishermen's Wharf here, where purse
seiners manned by ILWU Local 33 are
berthed, were more than doubled re-
cently when a new 600-foot wharf was
opened. Lighting arrangements make
the new dock a 24-hour facility which
serves more than 100 purse seiners
normally.
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Hawaii ILWU Plans Liberal
Community Newspaper
HONOLULU, T. H. -- ILWU Local

142 has announced that it is taking the
initiative in organizing a corporation
for the purpose of publishing a "liberal
community newspaper." The announce-
ment came in the form of a prepared
statement issued in the names of the
executive officers of the union.
The new paper will start as a

"weekly," with the "immediate goal" of
becoming "semi-weekly" and eventually
"a daily," the officers said.
The statement said that plans for the

New Gains
In Dock Pact

(Continued from Page 1)
purposes as in the leeways in the old
contract Late starts shall be no later
that 1 P.M. on the day shift.
The noon meal hours are also the

same and it was agreed that the supper
hour will remain between 5 and 7 P.M.
if it is necessary to go to supper in
*order to complete a shift. The regular
normal-night shift will start at 6 P.M.
and this time shall remain fixed for
the duration of the contract, unless
changed by mutual agreement. Under
mutual agreement many of the -ports
can anticipate being requested to con-
sent to a 7 P.M. /start.
The 6 P.M. shift will have a mid-

night meal hour after four hours of
work or five hours of work, then the
meal hour is either at 10 P.M. or
11 P.M. (This is not any one hour be-
tween 10 and 12 midnight.)1If men
are sent to a meal on this normal night
shift and return to work they are to
be guaranteed work or pay until 3 A.M.
If 7 P.M. is chosen as a normal port
starting time then the meal hour will
be at either 11 P.M. or 12 midnight
and if the men return after the meal,
they will be guaranteed work or pay
until 4 A.M.

A THIRD SHIFT
The new contract provides for ,a

third shift to work vessels which have
. need to work more than 16 hours

within 24, providing that men and
gangs are available for such a third
shift and this shift will start at either
2:30 A.M. or 3 A.M. with a guarantee
of five (5) hours work or pay, with no
broken time. The rate for this shift is
nine (9) hours of straight time pay for
the five-hour shift. Skilled men will
receive a proportionate differential.
On the third shift a commodity dif-

ferential will be exactly the same as it
would be for any other overtime hour.
This third shift can be extended for a
sixth hour at one-and-a-half times the
rate for the other 5 hours. In this ex-
tended hour, some gangs can be re-
leased and other gangs can work their
hatches with gear priority suspended
during the 6th hour, and they are guar-
anteed that full hour.

SMALL PORTS BENEFIT
Much attention was given to the

problem of the poor work opportunity
in the sub average ports. This resulted
in changes in the vacation plan which
will be particularly beneficial to the
men in the small ports. For all ports
other than the four• major ports, the
vacation plan will now provide that if
25 per cent of the men do not make
1,344 hours, then vacations will be re-
figured on the basis of 700 hours for,
one week and 1,200 , hours for two
weeks.
The old qualification for- an addi-

tional week for a 12-year man has been
changed to .10 years and this additional
week will apply to both the 700-hour
and the 1,200 hour man in • the small
ports. It is further provided that a
second additional week or a 4th week
will be given to all men in both the
small and large ports, with 25 years of
qualifying service in the industry. Un-
der this provision a year of service is
one in which a man worked 700 hours
or 800 hours, as the case may be.
The clerks, besides receiving the 1

cent to maintain parity with long-
shoremen, were also successful in ne-
gotiating classifications and job de-
scriptions within their coastwise con-
tract.

I N THE last issue of The Dispatcher
this column talked about the pio-

neering history of the • ILWU. This
union, it was shown, held its own by
being ahead of its times-;. by keeping
its sights on new ideas and new ways
of doing things. This union was built
by men and women who wanted a bet-
ter way of life and who had the guts
to fight for what they wanted.

The gains made 7— and this goes for
the entire labor movement as well as
for the ILWU — were achieved be-
cause the rank and file that fought to
establish the unions, built them up the
hard way and insisted all during the
early, tough years that leadership lead
in the direction in which the ranks
wanted to move.

While much can be said about what
has been won by trade unions and the
positive record of labor in America, it
is also important in times like these to
make a list of how much has been lost
by American working people because
labor leaders and organizations have
not maintained their high ideals ,of
democratic rank and file contrpl.

As we see it in 'the ILWU, corrtip-
tion in the labor movement is not lim-
ited to racketeering, dishonesty or
theft. Corruption also exists among
honest labor leaders who have given
up the fight. When unions are no
longer militantly fighting to advance
the interests of the rank and file they

organization of the publishing house
were approved by the union's executive
board during a two-day meeting at Li- -
hue, Kauai. The union declined to elab-
orate on the approved plans, until the
executive board's action is ratified by.
the rank and file.
The statement said that while the

union is taking the initiative in getting
the venture under way, stock will be
sold throughout the larger community.
The plan adopted will be submitted

to the rank and file for approval.
"The need for a newspaper of a dif-

ferent type became very apparent dur-
ing the course of the sugar strike," a
union statement said. "Thousands_ of
'unionists and a large section of the
public expressed indignation or wari-
ness with the way many newspapers
presented the issues and arguments
involved.
"We are more convinced than ever

that a newspaper of a different type
will not only be a success, but will be
enthusiastically received by thousands
of people.far removed from the union's
metnbership or sphere of artivity.

AIM FOR OCTOBER

"We believe that a newspaper which
is published as a public service, and not
primarily for profit, is- sorely needed in
Hawaii. We further believe that the
community will kokua such a publica-
tion. The ILWU intends to do its part
in creating such a newspaper — and
supporting it financially.

"We hope this proposed publication
will become a reality by mid-October.

-"The proposed plans, which we will
not make public until our Executive
Board's decision has been ratified by
the rank and file, call for the latest
equipment in the graphic arts. field."
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Tha Fish That Jack Ccrogwaf is Jack Hall, !MU re-
gional Director for Hawaii,

with the 270 pound marlin he caught at Kona, Hawaii on. June 22. He did this
for redreation after helping successfully to lead Hawaii sugar workers to a
great strike victory. —Wide World rhoto

liore

are corrupted, no matter how honestly
they are being run.
What has been given .up by working

people, a little here, a little there, (1)
by the selfishness and the comprom-
ises of persons in leadership? (2) by
members relinquishing, piecemeal,
democratic control of their own organ-
ization?

FOR TOO MANY years real gains

have been lost, a little at a time, in
jurisdictional beefs.
When the AFL-CIO first talked of

merger, it was hoped that the alliance
would put an end to suicidal raids.
With an end to jurisdictional raid-

ing which could do nothing more than
weaken both unions, on both ends of
such raids, it was assumed that there
would also be new economic gains. And
added to economic gains, that there
would be greater political power, is
the massed strength of the trade union
movement could lay aside weakening_
and self-destructive tactics, and con-
centrate its power on -political gains.
But none of this has come to pass.

The proof of the situation as it exists

in AFL-CIO might best be found in
the predicament of the auto workers
today.
One doesn't, for example, hear the

other divisions of AFL-CIO say to the
auto workers We're behind you 100 per
cent; we'll put all our resources to
work to help you in your present
plight; you can count on us to use our
power to force the auto corporations

to write a decent contract, or words to

that effect.
It's strange, isn't it, that neither the

men at the top, nor the heads .of the
unions in steel, rubber, oil, or other

kindred industries, come out and offer
practical help to the auto workers.

THE CONTRAST with ILWU and

the recent sugar strike in_Havvaii is
significant. Let's use 'a few figures to
make comparisons: the auto wakers
as a unit comprise roughly eight per

cent of the total organized labor force

in AFL-CIO — about 1 in 13.
That would mean if-every 12 AFL-.

CIO families adopted one auto work-
er's family — figuratively speaking —
they could practically insure the. auto
workers' Ability to maintain them-
selves. And if the auto workers had to

Strike, they couldn't lose with this kind
of support.
About one out of every five mem-

bers of ILWU is a sugar worker. In

the last strike, four out of five ILWU
members on the mainland and in the
Islands pledged full support to main-
tain a sugar worker. And the employ-
ers knew, without a shadow of a doubt,
that they had to face the total strength
of the entire ILWU when they took on
the sugar workers.
Now if UAW, again this is just an

example, had support in'any way pro-
portionate to the kind that ILWU
sugar workers had, they couldn't fail
in their serious struggle with the cor-
porations.
"An injury to one is an injury to

,all" has far deeper meaning than a
mere high sounding slogan.
Then what is the reason that eve?'

so major a union as UAW seems to be
almost adrift at this time, even though
it is the single strongest section of the
AFL-CIO?
Why is it that the baSic unity and

solidarity whi-'1. is the cornerstone of
all unionism has gotten lost some-
Where in the federation?
In the next- column I intend to try-

to answer some of these questions. •

Answer to Who Said If
Pablo Neruda, great Chilean writ-

er, in his epic rem "Let the Rail-
Splitter Awake.


