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Pacifis-+ Skipper Albert S. Bigelow, second from
left, discusses • his proposed voyage into nuclear

testing area with ILWU officials in a Honolulu shipyard. A few minutes after
this picture was taken, the 4-man crew of the ketch Golden Rule was restrained
by order of the Federal Court of Hawaii from moving the ship without permis-
sion of Judge Jon Wiig, who presided during the trumped up Smith Act charges
against Jack Hall. The skipper and .his fellow pacificts, were congratulated as
"courageous men" by ILWU. President Harry Bridges, Secretary-Treasurer Louis
Goldblatt and Regional Director Jack Hall. Left to right, Hall, Bigelow,_Gold-
Watt and Bridges. Later, the pacifists—three Quakers and one Methodist--
were arrested for contempt of court when they put to sea in defiance of the
.court order. On May 7, Judge Wiig sentenced them to 60 days in jail and sus-
pended sentence, but held them subject to return to jail' if they attempt to
sail. He also referred their lawyers to the Ethics Committee of the Bar Associa-
tion for defending them.

Industrialist Raps Hoover's 'Snooping, Informing'

Cyrus Eaton Sees FBI Becoming US
'Gestapo'—Danger to Our Liberties

NEW YORK — Cyrus S. Eaton, mul-
ti-millionaire Cleveland industrialist
charged this week that the freedom of
the American people was in jeopardy
because there exists/ in the United
States a more extensive spy network
than Adolph Hitler's Gestapo ever had.
"Adolph Hitler, at the height of his

power, never had such spy organiza-

tions as we have in this country to-
day," the '71-year-old financier who
heads a f$ billion coal, iron ore and
railroad empire said in his interview
on the Mike Wallace television show.

'IN MINDS OF FBI'
"There are no communists in Amer-

ica to speak of except in the minds of
those on the payroll of the FBI," Eaton

WHO SAID IT?
"It is never necessary or even proper for a true patriot to

assert his devotion to the cause of liberty, justice and Godgiven1
freedom to think and act. His daily life is his mouthpiece."

(Turn to back page for name of author)

ccintinued, "I always worry when I see
a nation feel that it is coming to great-
ness through the activities of its police-
men. And the FBI ,is just one of the
scores of agencies in the United States
engaged in investigating, in snooping,
in informing. It has gone to an extent
here that I think is very alarming."
Eaton was last year the sponsor of

an international meeting of scientists
in Pugwash, Nova Scotia, where scien-
tists of both the Western World and
the Soviet bloc countries met on equal
terms and exchanged ideas.
He said he thought scientific devel-

opment in the United States had been
"enormously retarded because the sci-

(Continued on Page 6)

Vote Is 11,060 to 624
Union Demands Revised

HONOLULU, T. H.—Following a resounding 11,060 to 624 re- -
jection of an employer offer to settle the strike of 13,720 sugar
workers in the Hawaiian Islands the sugar plantation owners have
been served with a new demand.

The Hawaii Sugar Planters Association last week came up with
an offer of 15 cents "total cost" increase, which, when figured out,

Day'
STOCKTON, Calif.—ILWU longshoremen, members of Local

54, voted here May 6 to establish a monthly Hawaii Day. Each
member will contribute $25 a month for the duration of the Ha-
waii sugar strike. First check to be sent June 1 will be in excess
of $10,000.

amounted to only a little more than the same old 4-cent basic wage
increase offered on the eve of the strike.

The full ILWU negotiating committee met here May 7. After
an all-day discussion the committee dispatched the following letter
to the Sugar Plantation Negotiating Committee:

"Your recent 15-cent package proposal for a 2-year -contract
to settle the sugar strike has been rejected by a referendum vote
of our- membership. 41010.101101a10111110MW. joraliftiftly$41011"piappinie"—

" Our demand for a 25-cent Over the looard increase or 
ohtes

year is hereby withdrawn.
"We offer instead a new union wage proposal for settlement

of the strike:
"(a) 16 cents per hour over the board increase effective upon

return to work and an additional 7 cents per.'hour on February 1,
1959, for an agreement expiring January 31, 1960.

"(b) Application of the one-half million dollars offered by the
employers for classification adjustments prior to the strike', to meet
the ,demands of the union .covering skilled employes.

"Our committee is ready to resume collective bargaining with
you and proposes a meeting tomorrow (Thursday, May 8). We hope
you are ready to make a counter proposal to our new wage posi-
tion at such meeting."

The letter was signed by Mitsuo Shimizu, chairman of Local
142 Territorial Strike Strategy Committee.

ILWU President Harry Bridges commented: "I am in agree-
ment with the negotiating committee. Further modifications are
out of the, question."

Rejection of the employer offer came after balloting was de-
layed for several days because of an attack on the union's integrity
by a Big Five radio spokesman. He charged the union with "load-

ing" and "rigging" the ball& so that
the outcome would coincide with the
wishes (rejection) of the union's lead-
ership.

After failing to get the employers
to repudiate their radio spokesman,
voting was called off until "we can
work out a ballot satisfactory to you."
ILWU Regional Director Jack W. Hall
told the employers that "we are in-
censed over this accusation. We have
been called just about everything in
the book," he said, "but we have never
been called dishonest before." .
Speaking for the industry, Dwight

C. Steele, president of the Hawaii Em-
ployers Council, refused to repudiate
the "loaded" and "rigged" balloting
charge; he also refused to participate
with the union in drawing up a ballot
"satisfactory to you."
The union then called upon Hawaii

Governor William F. Quinn to "assist
in drawing up a fair and impartial bal-
lot." The Chief Executive declined, say-
ing he would not do so unless "you
can get the employers to make a joint

(Continued on Page 3)
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113i-Partisan Fid ling

THE HOUSE OF REPRESENTATIVES has
passed a bill to extend the period for which

unemployed workers are entitled to receive un-
employment benefits. According to the Wall
Street Journal, "the Administration won a ma-
jor legislative victory over House Democratic

But did the' unemployed win a victory?
Two proposals have been contending for

adoption;„ The Administration has been back-
ing a bill described by Secretary of Labor
Mitchell: as designed to create "the least impact
upon the.present state system." It would pro-
vide federal funds to permit unemployed work-
ers who exhaust their benefits to receive ben-
efits for an extended period, amounting in
West Coast states to an additional 13 weeks.
Eventually, the states would have to repay
the money. Strictly an emergency measure,
expiring by its terms in 1959.

The other proposal, sponsored by some of
the northern Democrats and supported by the
labor movement, besides extending benefits
everywhere to a maximum of 39 weeks, would
increase the amount of benefit, at the rate of
one-half of a man's wage, up to a maximum
of two-thirds of the state's average wage. It
would also extend coverage to establishments
employing only one ' employee. Most existing
state laws leave out workers in small houses
employing less than four persons.

TFIE, BILL that actually passed the House
was a cut worse than the Administration

bill. That would have applied in every state
even if a state did not act to implement it.
But the bill as adopted applies only in states
which ask for federal aid. This would mean
that in Florida, for example, where unem-
ployed benefits are paid for only 5 weeks,
there would probably be no action whatever.

This monstrosity of a bill was sponsored

by Representative Herlong, a Democrat from
Florida, and was pushed through, with Ad-
ministration support, by a group of Southern
Democrats led by the notorious Smith of Vir-

ginia—the Smith of the Smith Act and of

countless anti-labor measures.

Bi-partisan fiddling in the face of an offi-

cial Labor Department estimate that 2.3 mil-

lion workers will have exhausted their bene-

fits during 1958! The Administration and a
bi-partisan majority in the House, responsive'
to business pressure, are fearful lest genuine
improvements in unemployment compensation
will be forced by the present situation. They
are concerned about the November elections
but not enough concerned to do anything
worth while. The Republicans are hoping
against hope that things will get better before

- November, while the Democrats appear to be
counting On their getting worse.

I T IS unfortunately true that we in the labor
movement have only ourselves to thank for

the kind of bill adopted by the House and for

the present deplorable state of the unemploy-

ment compensation systems. During the pros-

perous years just past, unemployment has not

been an issue and we have permitted the em-

plo-yers to move in and weaken the whole

structure.

True, benefits have risen, but not as much

as wages. And, what is more important, we

have permitted employers in all states to sad-

dle the system with the merit rating device

by which they save themselves literally bil-

lions of dollars. In California alone the Com-
pensation Fund would be larger by $1.3 bil-
lions if there had been no merit rating. This
amount is larger than the total of the existing

fund. •
It is high time the labor movement shook

off its lethargy.
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THE BEAM
By. Harry Bridges

IT WAS just five years ago, in April, 1952, that the first group
N of ILWU old-time longshoremen and clerks received their pen-
sion checks and went on the retirement list. Today there are ap--
proximately 2500 old-timers receiving their pensions along with
the medical care provided for them and their dependents under
the welfare plan.

A great debt is owed these men by every member of the
ILWU. They worked and fought and labored mightily- to build
the union and to build it so that it survived. Many of the old-
timers were among the handful who kept the spark of unionism
alive from 1921 to 1934. They never gave up the fight, and when
the time to move came again in 1934, they were ready to drive
ahead no matter what the cost to them.

Back in 1952, when we passed out the first pension checks,
it was an occasion for recalling the great job done by the old-
timers. Since then, in the press of day-to-day affairs Of the
union, the contributions of these men have received less attention
than they deserve.

Remember that when these old-timers were being retired, the
active members were the ones who asked that they keep their
union membership and their voice and vote in local union affairs.
The caucus adopted a "pensioners' bill of rights" and recom-
mended that the local unions do the same. This was done. And
in this way the experience and the knowledge of the old-timers
was not lost to to-day's working rank and file.

INHERE ARE FEW, if any, other international unions which
i permit retired members to retain union membership and voice
and vote. The reason for this is a fear that the pensioners will
become a bloc and a pressure group within the union, working
for their own interests. We have never had such a fear in the
1LWU. Our retired members are just as loyal and as dedicated
to the principles and the objectives of the ILWU as any active
rank and filer on the job.

There is no question that the entire union has benefited from
having the old-timers as active members. They have voluntarily
served on all kinds of committees and performed all kinds of
jobs which formerly were a burden and an expense to the locals.
If anything, we have done less than we could have to bring their
experience and their trade union savvy to the newer and/younger
members

Our own experience around the pension program has been
good. In much that we did we were feeling our way, trusting to
our union approach to guide us in this whole field. Other unions
used all kinds of experts to tell them what they could or could
not do. We decided what we wanted to do as union policy, and—
where necessary—called in the experts to help us figure out how
to do it. As a result, we put together a pension program which
stands as one of the great achievements of the ILWU. It cer-
tainly ranks with the hiring hall as one of the ILWU's major
gains.

,Abir 
WE HAVE always maintained—and still do—that pensions

are owed the Men by the employers for past labors. The
drudgery and sweat over the years have already been put out,
the profits have already been made on the labor of those men,
and their pensions are due them for the work they've done in
the past. •

'‘ We have never held with the theory that the pensions of the
old-timers should be cut out of the wages of the men who, are
now working on the front. These men are earning their own
pensions each day they work. It's not only unfair, it's just bad
unionism to think of having the men now working bear any part
of the, burden of the pension program. Moreover, the men now on
the job should expect the same union policy to prevail when they
are retired.

There is no other way to approach pensions. Nothing would
weaken a union more than to create the feeling among the mem-
bership that they have to "support" the retired men, that they
have to take less in wages to pay for the pension program. We
can't permit this kind of feeling to develop, for it would create
divisions and weaknesses in the ranks. 

f*

Pensions are really a responsibility of the whole society. And
the kind of ideas embodied in FDR's approach to social security
and pensions still hold good today. They add up to adequate in-
come and protection for everyone's old age.

And there is no good reason why the entire society shouldn't
be taxed to raise social security benefits to meet minimum needs.
In the years since the social security program was adopted, the
cost of living has sky-rocketed. To demand increases now is
only to demand that Congress amend the law and give our elder,
citizens their just due.

In all our thinking about pensions we can't forget that people
work to live, and when their productive working years are over
they have a right to security. They've earned it. Without the
labor of the working people, not a wheel would turn in our eco-
nomy and not a cent of profits would be earned. These men and
women not only deserve their old age benefits, they have earned
them. No one is doing them any favors or handing out any char-
ity in supporting old age benefits.

As a union we have to use all our efforts and energies to see
to it that Congress does pass legislation which brings the social
security program up to date by lowering the retirement age and
raising the level of benefits. This is the least we can be doing
today to help ease the lives of our retired members.

J. R. ROBERTSON.
First Vice President

LINCOLN FAIRLEY,
Research Director

GERMAIN BULCKE:
Second Vice President

MORRIS WATSON;
Information Director

(Deadline for next issue: May 19)
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Coast Longshore Negotiations Open In San Francisco

The ILWU Coast Longshore Negotiating Committee named by the April
Longshore, Shipclerks and Walking Boss Caucus met in San Francisco May
5 and 6 preliminary to meeting with the Pacific Maritime Association on May
7 to present formal demands for a new coast agreement to succeed the pres-
ent agreement which expires June 15-Principal demands voted by the caucus
are for a I6-cent increase in the basic straighttime wage, an 8-hour shift and

CRDC Endorses Candidates 

Safety Is Top Issue;
Ask End of Walter Law
ASTORIA, Ore.—The Columbia

River District Council in an unprece-
dented all-day session here May 4 took
action on a dozen issues ranging from
safety and civil rights to the state's
May 20th primary.
Concurrence was voted in recent cau-

cus and Northern California District
Council . actions pledging support; to
Bridges, Robertson and Schmidt and
urging West Coast congressmen to pass
legislation exempting defense funds
from taxation and reimbursing ILWU
for "all monies it has spent on the
Bridges case in the past 25 years."

IN VESTIG ATE IMMIGRATION
The council urged a -full scale Con-

gressional investigation of the Bureau
of Immigration; urged removal of the
San Francisco district director, Bruce
Barber, because of his "gestapo tactics
in the Heikkila kidnaping," and in-
structed council secretary Kneeland
Stranahan to request the Oregon dele-
gation in Washington to demand "a
full and complete record of all aliens
deported from Oregon in the past five
years, including actions now pending
against Oregon aliens."
One of the actions pending, it was

brought out, is against Local 8 leader,
John J. Fougerouse.
The motion was taken after a guest

speaker at the meeting, Emil Hendrick-
son, had linked the Heikkila kidnaping
to early-day conspiracies against labor
at Ludlow and elsewhere. The 80-year-
old former organizer for the United
Mine Workers, who holds a card dated
1902 in the Port Gamble longshore lo-
cal, said initial meetings to organize
longshoremen in that area had to be
"held on a sandbar three miles out of
town" because meetings were illegal in
those days.

WALTER-McCARRAN ACT

-lie warned that Immigration Com-
missioner Joseph M. Swing "may have
brought Heikkila back from Finland,
but is still determined to deport him,"
and I hope this union will not cease its
efforts until the Walter-McCarran law
—the root of all evil against the for-
eign ' born—is repealed or amended."
(The council at its last meeting urged
the law be drastically revised.)
The Council urged support for Phil

Hitchcock, as the best means of de-
feating Walter Norblad, the incumbent
anti-labor congressman in District 1;
as well as support for Jason Lee, Salem
attorney who ran against Norblad in
1956 but who is now running for Posi-
tion No. 7 on the state supreme court.

BAKER'S CANDIDACY
Other recommendations were for the

re-election of Governor Robert Holmes,
and Representatives Edith Green, Al
Ullman ,and Charles 0. Porter. Special.
mention was made of the candidacy for

the state legislature from the south-
east Portland sub-district of the coun-
cil's legislative representative, Ernest
Baker.

Safety was a main agenda point, and
representatives from the safety com-
mittees of all river and Oregon coast
locals were present.

The delegates concurred in the cau-
cus' safety committee report urging
support for Senate Bill 3436 and House
Bill 11515.
SAFETY RECOMMENDATIONS
In a series of separate motions, the

meeting recommended: (1) The setting
up of an area safety committee. (2)
Requested local safety committees to
codify port safety practices for presen-
tation to the next council meeting in
North Bend on June 14. (3) Observ-
ance of the 3-foot clearance with 'A-
frames. (4) Instructed council secre-
tary Kneeland Stranahan to ask the
research department to summarize re-
cent safety arbitration awards. (5) Re-
quested local business agents to notify
"the next port of call as to unsafe con-
ditions of ships moving through the
area."

PMA safety expert Don Willhite,
who made a report, said casual workers
account for 45 to 58 percent of the lost
time injuries, although they constitute
only 12 or 14 percent of the work force.
The hazardous nature of longshore

work was detailed by a dozen speakers
and the practices of some employers
who "just think we are expendable"
was scored by several.

In one port, it was charged, the port
dock buys equipment which the Weyer-
hauser Timber Co. has discarded and
"we have to use that."

.11

Shibley Parole Set,
Full Pardon Is Goal
LONG BEACH, Calif. — Attorney

George Shibley will be paroled July 14,
it was announced here by the Shibley
Defense Committee, which will con- •
tinue a fight to obtain a complete par-
don for him.

Shibley went to prison on the vindic-
tive insistence of the US Marine Corps
after he had 'successfully defended an
ILWU Local 13 member in a court mar-
tial. He was accused of inducing‘a Ma-
rine to turn over to him a copy of the
minutes of a Marine court of inquiry,
to which he was entitled.

Shibley will resume law practice, rep-
resenting Local 13 and other unions. A
suspension recommended by the Bar
Association terminated January 14,
this year. The recommendation has
been accepted by the California Su-
preme Court.

improved vacations. Around the fable are Charles Becker, San Francisco clerks,
Robert Cahill, Portland clerks, Howard Bodine and L. B. Thomas of the Coast
Labor Relations Committee, Rosemary Ackerman, CLRC staff, ILWU Second
Vice President Germain Bulcke, Gordon Giblin, LA Harbor longshoremen
Charles Ross, Portland longshormen, Frank M. Andrews, Olympia, Wash., long-
shoremen, John Maletta, Seattle longshoremen, and William Piercy, LA clerks.

TELEGRAM
APRIL 25, 1958-73:26 PM

HARRY BRIDGES.
PRESIDENT, ILWU

THE INTERNATIONAL LONG-
SHOREMEN'S ASSOCIATION,
INDEPENDENT, REPRESENTING
LONGSHOREMEN AND THE
ALLIED CRAFTS FROM HALI-
FAX, NOVA SCOTIA TO BROWNS-
VILLE, TEXAS, FULLY SUP-
PORTS THE STRIKE OF THE
HAWAIIAN SUGAR WORKERS.
THE LONGSHOREMEN IN THESE
PORTS WILL NOT BE USED AS
STRIKEBREAKERS AND WILL
NOT HANDLE ANY SUGAR
FROM HAWAII PRODUCED OR
LOADED UNDER UNFAIR CON-
DITIONS. WE WISH THE MEM-
BERSHIP SUCCESS IN THEIR
FIGHT FOR BETTER WAGES
AND CONDITIONS. GOOD LUCK.

CAPTAIN WILLIAM V. BRADLEY,
PRESIDENT, ILA
NEW YORK, N. Y.

New Demand
Is Raised in
Sugar Strike

(Continued from Page 1)

request to me." Steele declined to join
with the union and balloting went
ahead as originally scheduled.
The Big Five sponsored radio an-

nouncer attempted to justify his
charges of loading and rigging the bal-
lot by pointing out that the "square"
on the ballot for rejection was printed
in red ink while the accepted "square"
was in black.

The union pointed out that because
"many of our members cannot read
or write, we have been using the two-
color method so that the illiterate can
vote with intelligence."

BREAKDOWN OF VOTE
Here is a breakdown of the vote to

reject the employer offer by planta-
tion:

Hawaii—
Hutchinson, 166 to 9; Hawaiian Ag.,

339 to 3; Olaa, 493 to 19; Hilo, 254 to
14; Onomea, 280 to 16; Peepeekeo, 280
to 15; Hakalau, 242 to 19;. Laupahoe-
hoe, 446 to 27; Hamakua, 220 to 7;
Paauhau, 163 to 13; Honokaa, 351 to 4;
Kohala, 430 to 53. .
Maui—
Hawaiian Commercial, 1,556 to 89;

Wailuku, 311 to 21; Pioneer, 682 to 18.
Kauai—
Kilauea, 206 to 10; Lihue, 791 to 51;

Grove Farm, 451 to 18; McBryde, 450
to 13; Olokele, 326 to 15; Kekaha, 472
to 31; Waiamea, 38 to 0. -
Oat u—
Kahuku, 275 to 15; Waialua, 498 to

47; 'Oahu, 769 to 33; Ewa, 571 to 64.

Lapham to
Lead Wreck
Law Group
SAN FRANCISCO—Roger D. Lap-

ham, Sr., recently selected to head the
Northern California "Right-to-Work"
Committee, was former mayor of San
Francisco and once headed the Ameri-
can-Hawaiian Steamship Company. He
was a leading figure in the shipowners'
fight in 1934 to destroy organized mari-
time labor.
He named the eleven principle back-

ers of the "Northern California Com-
mittee for Right-to-Work"---including
lawyer Gregory A. Harrison, also as-
sociated directly with the waterfront
employers' 1931 drive to destroy labor
on the West Coast waterfronts—cul-
minating in the Bloody Thursday, July
5, killing of two men in San .Francisco
when the employers tried to open the
port with scabs and guns.
The principle backers of the commit-

tee headed by Lapham are:
Colonel George S tirnmel (retired),

general manager of the Crocker Estate
Co., vice chairman; Addison G. Strong
certified public accountant, treasurer;
Gregory A. Harrison, attorney; Russell
Johnson, president of Union Lumber
Co.; Lee Kaiser, president of Insurance
Securities Corp.; Charles Kendrick,
chairman of the board of Schlage Lock
Co.; Alan J. Lowrey (retired), vice
president of Union Oil Co.; Edward V.
Mills Sr., of White Weld & Co.; Lewis
A. Rozzoni, president of the California
Farm Bureau Federation; George D.
Smith, president of the Mark Hopkins
Hotel and Kenneth Smith, an economics
consultant.

Famed Skipper In
Aloha to Strikers
SAN FRANCISCO — Received here

last week and forwarded to Honolulu
was a check for $25 to aid the .sugar
strikers, sent by the Seamen's Defense
Committee Against Coast Guard
Screening which has long battled the

- witch-hunt methods used in screening
maritime workers — often because of
their militant union activities.
Accompanying the check was a letter

signed by Captain Hugh N. Mulzac,
chairman of the committee and famed
during World War II as the skipper of
the ship SS Booker T. Washington: The
letter said in part:
"Workers everywhere, and especially

seafarers, are in great sympathy with
your aims and accomplishments."

$100 More for Hawa;i
STOCKTON, Calif.—ILWU Auxil-

iary 7, newly chartered in April; has
donated $100 and is raising more
money to aid the ILWU sugar strikers
in Hawaii.
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Q. What is a "right-to-work" law?

A All "right to work" laws have this in common:

• they make any form of union shop unlawful.

The key sections of the petition now being circulated

in California to put "right to work" on the ballot in

November are these:

"Any agreement or combination between any em-

ployer and any labor organization whereby persons

not members of such labor organization shall be

denied the right to work for the employer, or

whereby such membership is made a condition of

employment or continuation of employment by such

employer, is hereby declared to be against public

policy.
"No person shall be required by an employer to be-

come or remain a member of any labor organization

as a condition of employment or continuation of

employment by such employer."

The real nature of "right to work" laws was well

put in the policy statement adopted by the joint meet-

ing of the Northern and Southern California ILWU

District Councils in Fresno in February:

"The so-called 'right-to-work' proposal in the state

of California would give .employers the right to
wreck unions. It thus threatens every union, and
every rate of pay, hours of work, or conditions on
the job established by unions through collective
bargaining. If enacted into law, such a proposal will
mean that every worker will have to work under
the terms set by the employers—or not at all.
"This is what ̀ right-to-work', as the employers call
it, adds up to. It is not a right to a job. It is only
a chance to bid against your fellow worker to see
which of you will work under the conditions laid
down by the boss."

Q. Does a "right-to-work" law
guarantee anyone a job?

A No. Such laws, in fact, are being pushed just

• when unemployment is growing. Those urging
"right to work" laws, like Senator Knowland and the
NAM, are the same ones who are fighting extension
of unemployment compensation, increased public
works spending, and other measures aimed at helping
meet the unemployment problem.

"Right to work" advocates are also opposed to Fair

Employment Practice laws which seek to promote
jobs for minority workers.

Q. If they do not guarantee jobs,
why are they called "right-to-work"
laws?,

A The ph'ilase "right-to-work" is clever and catchy.
• Proponents of such legislation hope by use' of

the phrase to fool people into supporting their pro-
posals.

Q. Is there any connection between
"right-to-work" laws and the Taft-
Hartley Act?

A Yes, a direct connection. Though the Taft-Hart-
• ley Act permits the union shop, Section 14(b)

of the Act permits individual states to outlaw the
union shop. In 18 states employers have taken advan-
tage of this section to drive "right to work" Jaws
through the state legislatures. Some people have de-
scribed "right to work" laws as the "illegitimate off-
spring" of Taft-Hartley. More accurately, they are the
legitimate offspring — just what you would expect.
Indeed, former Congressman Fred Hartley, one of the

authors of Taft-Hartley, is now a lobbyist in Wash-

ington heading up the National Right To Work Com-

mittee.

Q. Have there been similar open
shop campaigns in the past?

A Many of them. For example, after World War

4, I, in the twenties, there was a drive by the or-

ganized employers for what they called the "American

Plan." This was another phoney, misleading name for
the open shop. Same anti-union purpose, different
name. In fact, whenever employers think they see the
opportunity, they pull out their open shop file, get a
bright advertising man to think up a fancy but mis-
leading name for it, seek out some of their politician
stooges—like Hartley and Knowland, and start cam-
paigning.

This article is a condensation of a brochure

prepared by the ILWU Research and Educa--

tion Department. The full text may be ob-

tained by writing that department at 150

Golden Gate Ave., San Francisco 2, Calif.

Will "Right-to-Work" solve their problem?

Q. Has the McClellan Committee
any connection with the campaign
for "right-to-work" Laws? '

A Yes, a very definite though not direct connec-
• tion. What that committee is doing is to take

advantage of certain points on which some unions are

vulnerable in order to smear unions generally. To the
degree they are successful, they create a political cli-
mate favorable to such anti-union legislation as "right

to work" laws.
So far the Committee has not recommended a fed-

eral "right to work" law. Senator Knowland has said,

and apparently McClellan and his Committee agree,

that he prefers to leave this matter to the states. He

knows perfectly well that a federal proposal would be

defeated and that the only way they can make any

progress is state by state. If California were to adopt

a "right to work" law, this would be a long step to-

ward federal legislation.

It is no coincidence that Senator McClellan and four

others of his 7-man committee come from "right to

work" states: John McClellan, Arkansas; Sam J. Er-

win, North Carolina; Barry M. Goldwater, Arizona;

Karl E. Mundt, South Dakota; Carl T. Curtis, Ne-

braska.

Q. What is the situation in areas
where ILWU has locals?

A At present there is no "right to work" law in. any state or territory where ILWU operates.
There are local ordinances in four California areas—
Tehama, San Benito and Trinity Counties and the City

of Palm Springs—but there are no ILWU locals in

these areas. These ordinances are being challenged in

the courts.

California defeated a "right to work" initiative by
popular vote in 1944, and the legislature has defeated
"right to work" bills on several occasions since. No
bill Was introduced in the 1955 and 1957 legislatures.

The State of Washington defeated an initiative

measure in 1956 by popular vote, but an attempt is
now being made to get the issue on the ballot again

for 1958.

Q. What is the California initiative
proposal?

AA The'Attorney General's office 
has titled the ini-

. • tiative and described it officially as follows:
"Employer-Employee Relations Initiative Constitu-

tional Amendment. Adds Section 1-A to Article I,

State Constitution. Prohibits employers and em-
ployee organizations from eriterind into collective
bargaining or other agreements which establish
membership in a labor organization, or payment of

dues or charges of any kind thereto, as a condition

of employment or continued employment. Declares

unlawful certain practices relating to membership

in labor organizations. Provides for in junction and

damage suits against any person or group for vio-

lation or attempted violation. Preserves existing

lawful contracts but applies to 'renewals or exten-

isons thereof. Declares that section is sel'f-execut-

ing. Defines 'labor organization'."

Q. What is required for the
initiative to be adopted?

A Petitions are now being circulated throughout

California. A total of 322,429 valid signatures
of registered voters must be obtained before Junp, 26
ip order for the measure to go on the ballot TI

jority votes for it in November, the measure Will be-
come law and will apply to all newly-negotiated or
renewed collective bargaining agreements.

Q. How would ILWU contracts' be
affected if the "right-to-work"
proposal becomes law?

A All contracts with union shop agreements would

e have to be changed when renegotiated or ex"
tended. Many of the basic warehouse agreements

would, therefore, have to be changed.
Though the Coast Longshore Agreement has

UMW) shop provision, the adoption of "right to work"
no
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could easily have serious consequences. A disgruntled

Individual could bring a suit for damages claiming

that the hiring hall was being operated in such a way

that he was being denied employment because he was

not a member of the union. Such a man could thus
get two bites at the cherry. If he failed to get any--

s where under Taft-Hartley through the NLRB and the

federal courts, he could try again in the state courts.

Q. Is there anything that can be
done to protect our contract rights?

A Yes. It is suggested as a protection in case the

• measure passes that when contracts having

union shop clauses are renewed, extended or re-nego-

tiated, a provision be inserted to the effect that if
any part of the contract is held to be unlawful the

, whole contract shall be open for renegotiation. Such
a clause is one of the demands Local 6 is currently
making.

Q. Who are the principal supporters
of "right-to-work" in California?
kSupport for "right to work" is like an iceberg:
• most of it is- below the surface where it cannot

be seen. The California Employers Association, the
Merchants and Manufacturers Association, and the
California Farm Bureau Federation, are supporting
the campaign openly. And it is probable that most
other employers' organizations are doing so behind
the scenes. As the campaign progresses, it will be

important to smoke out individual employers and em-

ployer organizations to get them on record—for or

against.
Other individuals and groups publicly supporting

"right to work" include Senator Knowland (the only

leading California politician to do so), Cecil B. De-

s ; Mille's 'Political Freedom Foundation, Norman Chan-

dler and his Los Angeles Times.'
The group Which asked the State Attorney Gen-

eral's office for a title to the "right to work" petition
is called the "Citizens' Committee for Democracy in
Labor Unions." Its executive secretary is Howard B.
Wyatt, alleged to be a member of the Teamsters
Union. In San Francisco, apparently they couldn't find
a union member to front for them. They are repre-
sented here by Samuel Holmes of the law firm of

--‘42tirOkeCk,--Phleger -and Harrison. This is the firm that
represented the Waterfront Employers Association
(predecessor to the Pacific Maritime Association)
until, after the 1948 strike, the employers dumped
them along with Frank Foisie.
N (Two weeks ago former Mayor Roger Lapham, one-

tie anti-union shipowner, announced himself as the
held of the "R-T-W" forces. See Page 3. —Ed.) •

Q4' What is the principal argument
used'in support of "right-to-work"?

n is the moral argument that no person—and
•especially no American—should be 'compelled,

*>in.order to get and hold a job, to join a labor organi-

ight-to-Work" Drive
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zation against his will. In no other area of activity,

the argument runs, does one have to join an organiza-

tion. So, in that most important of all activities—

earning a living—is it not undesirable, even un-Amer-

ican, to be compelled to belong to a union? "Volun-

tary" unionism, the proponents of "right to work"

always say, is a fine thing; it,is "compulsory" union-

ism which is bad.

This is without a doubt a powerful argument. It

appeals to everyone who is opposed to compulsion and

regimentation. To union members it sounds like the

argument for local autonomy. If their local has a

right to vote itself out of the international or if the

international can vote itself out of a national federa-

tion, why should an individual not have a right to

resign from his union or a right not to join a union?

Q. What are some of the answers
to this argument?

Back in 1900, Clarence Darrow, the famous law-

yer, exposed the term "right to work" in these

cogent words:

"The inalienable right to work is a bit of bird lime,

used to catch the unthinking mass . .s‘.. all the right a

worker has under the law is the right to go from

employer to employer in search of work . . ."
The real fact is that collective bargaining and union

security come the closest to giving the individual em-
ployee the "right to work." Without collective bar-
gaining or a .union shop, the legal "right to work" of
non-union employees can be terminated by the em-
ployer at any time for any reason.
The employer who argues for the "right to work"

is really contending that the employer alone should
have the right to set conditions of work without par-
ticipation of workers through their union. For this
reason we see the curious spectacle of certain employ-
ers, who have opposed every forward advance of
workers, now attempting to emerge as the champions
of the individual "right to work."
In talking to union members, one -does not have to

argue the case that strong unions are better than
weak ones. In talking to others, however, it can be
pointed out that where unions are strong, labor rela-
tions are more stable. It is generally true that stable

relations exist only where the existence of strong

unions has forced employers to negotiate with them
on a live 'and' let-live, basis. It -is where- unions, have
to' fight for their existence that the long and dis-
rupting strikes take place.

Nobody likes a free rider. Persons who enjoy the

• benefits of union conditions but who are unwilling to

pay their share of the union's upkeep are free riders.

If free riders are permitted, more and more persons

will feel that they, too, should not have to pay union

dues and sooner or later the Union will disappear.

Free riders are therefore parasites who cling to the

union tree and ultimately destroy it. Unions are re-

quired by law to bargain for all workers within the

bargaining unit, not just for their members. There

should not be one law which requires them to bargain

for all the workers and another law which protects

'the "right" of individuals to refuse to belong to the

union. How can a union do the job it is required to do

by one law, if it is undermined by another?

The union shop is not imposed on workers against

their will by "union bosses," This is the picture that
"right to work" supporters try to convey. The vast
majority of workers prefer the union shop. Since this
is true, does the minority that does not want it have
the right to stymie the will of the majority?

•

Q. .What proof is there that the
majority want the Union shop?

A During the first years that Taft-Hartley Act
. was in effect, from 1947-51, the union shop was

not lawful unless as a result of a vote, conducted by
the NLRB, it was found that a majority wanted it.
The theory theory back of this provision was the same as
that assumed by "right to work" supporters, namely,
that given a free choice most workers would . prefer
not to belong to a union. One big businessman, J.
Irwin Miller, chairman of the board of Cummins En-
gine Corporation, points out:
"The - average American manager feels that there

is a character known as the 'loyal employe' and this
is a fellow who is supposed to figure that joining the
union is a fate worse than death. Well, 4his Man is
in the same category, in my opinion, as the Easter
Bunny and Santa Claus. I've never found him."
During those four years, 1947-51, the NLRB con-

ducted 46,119 ballots on the union shop issue. Thee
ballots involved more than 61/2 million workers, 'and
nearly 85 percent of those eligible to vote cast ballots.
The union shop.won 97 percent of these votes, and 91
percent of those who voted supported the union shop.
These results so shattered the theory on which that
section of Taft-Hartley was founded that Senator Taft
himself introduced an amendment to 'eliminate the
requirement of union shop ballots. Since 1951; the
union shop has been legal under Taft-Hartley, and
with Senator Taft's own blessing. , •

Page 5 Vir DISPATCHER
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Q. Do any .working people support
"right-to-work"?
A Since the political polls show that as of now a

• majority of California voters would vote for

"right to work," there must be many working people

who are 'taking this position. Among them, no doubt,

are some union members.

Support by workers for what is clearly an anti-

union move is in large measure a result of the "right

to work" propaganda and of the generally anti-union

attitude fostered by the McClellan. Committee. The

educational work now being done by the labor move-

ment will clarify the situation for many people by

showing that the real issue is union security.

We must reckon, however, with the fact that some

workers have a genuine beef about the unions they

have come in contact with. Where a union controls

jobs and at the same time has a restrictive policy in

regard to admitting new members, there is a natural

resentment on the part of the job seeker. Such resent-

ment is intensified when the job seeker is a Negro

who finds that the union ha& a policy or a practice

of excluding Negroes.

To insure its success in combatting the "right to
work". campaign, the labor movement will have to
take all necessary steps to demonstrate that its mem-

bership policies are not discriminator 'and that such
job control as it has is exercised in a non-discrimina-

tory fashion. 
_

Q. Is "right-to-work" legislation
necessary in order to correct
so-called union abuses?
A Those favoring "right to work" laws try to make
?di* it appear that the abuses turned' up by the Mc-
Clellan Committee will in some unexplained way dis-
appear if "right to work" legislation is adopted. This
line simply imposes on the credulous and the ignor-
ant. If union funds have been misused, or if insurance
brokers have milked union welfare and pension funds,
or if some unions are undemocratic in their set-up—
these things are not going to be corrected by a law
which permits some workers to stay out of the union.

It, may be true, and we hope it is, that unions in
mobilizing to defeat "right to work" measures will
arouse enough rank and file activity that, as a by-
product, the members will force a correction of such
abuses. But this is not what the right-to-workers are
counting on. Quite the reverse. The last thing they
want is an aroused rank and file.

Q. What has been the result of
"right-to-work" legislation in-those
states which have it?

A This is a difficult question to answer because in

* the nature of things the effects cannot be ex-

pected to be so dramatic as to obscure all the other

'factors which operate to make unions effective or

• ineffective in winning gains for their members. For

example, there is no question but that organizing in

• ,Alabama is tougher because of the "right to work"

law, but there are so many other reasons why organ-

izing is tough in Alabama that the effect of the pas-
sage of that law in 1953 cannot easily be discerned.
Similarly, we know that the percentage of workers
who are organized is low in Alabama. But that was
true before 1953. Or we knov's that per capita income
is low in Alabama, a great deal lower than in Cali-
fornia. But can that be attributed to the "right to
work" law, or is it due to the fact that Alabama is
the Deep South where per capita income is generally
low, mainly because of the low level of industry?

With qualifications such as this in mind, use can
be made of such figures as those for per capita in-
come. It is apparent that per capita income is low in
most of the "right to work" states.

s'
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2 Astoria Dockers
Seek Port Seats

RISSMAN rola,

W. B. "Bert" Pohl, Jr., who is running
for the Astoria, Ore., Port Commission
in the May 20 primary, has served Local
50 as president, vice president, mem-
ber labor relations committee, dele-
gate to Columbia River district coun-
cil, and five times as dispatcher. Al-
bert Rissman, former member of the
local and now vice president of the
newly charter Columbia River and Ore-
gon Coast Walking Bosses' Local 92, is
running for reelection to another com-
mission seat.

Unemployed
In Oregon
'Highest Ever'

SALEM, Ore.—Some of the stark
facts regarding unemployment in job-
short- Oregon were admitted for the
first time here last week by the state
unemployment compensation commis-
sion. •

After the "highest peaks of unem-
ployment this • state has ever seen,"
more than 65,000 persons were still
jobless on April 1, the commission said.
Of these, almost 13,000 have exhausted
their benefits, "over twice the •number
of exhaustees" at this time last year.
During 1958's first quarter, "over a

half million checks totaling $18,333,-
706" were issued. This was a larger
amount, the commission revealed, than
had been "paid out in several recent
complete .benefit, years."

MANY. OT COVERED
In addition., to the "exhaustees,”

whose number _is being swelled at the
rate of 1,100 or 1,200 a Week, and who
cannot receive ,any further unemploy-
ment insurance•until July 1 (and then
only if they "qualify," which many will
not), the commission estimated grimly
that 45 per cent of the state's labor
force is not covered by the state's job-
less fund.
In Astoria, where ILWU has two -lo-

cals, there were more people out of
work on April 1 than on March 1, due
to continued layoffs in retail trade, as
more and more business houses went
under.

8 Safety Awards to
Stevedore Firms
SAN FRANCISCO — Safety merit

certificates were awarded to eight Bay
area stevedoring and terminal compa-
nies and to the Port of Oakland re-
cently. The awards were presented by
Joseph H. Travers, coast manager of
the Pacific Maritime Association's
Accident Prevention Bureau, at the
annual dinner of the Association's
Northern California Area Accident
Prevention Committee here.

Establishments cited for their con-
sistent safety programs in 1957 were:
Matson Terminals, Inc.; West Coast
Terminals Company of California; Sea-
board Stevedoring Corporation; Grace
Line, Inc.; Howard Terminal; Mutual
Stevedoring Company; Parr-Richmond
Terminal Company; Bulk Handlers,
Inc., and the Port of Oakland.
In attendance were executives of

shipping, stevedoring and terminal
companies, as well as representatives
from the ILWU, the State Division of
Industrial Safety, the US Department
of Labor, and Bureau of Labor Stand-
ards.

Sharp Gains
For Local 26
At Fibreboard
WILMINGTON — Wages and other

benefits were set at the highest level
in the roofing industry in Southern
California for Local 26 members at
Fibreboard Paper Products in that
company's first ILWU contract.
On wages alone, the new Fibreboard

rates are a minimum of 12 cents an
hour higher than rates at Pioneer-
Flintkote in Los Angeles, under a
Teamster contract.

Negotiations, completed late last
month, had started immediately after
Local 26 defeated the Teamsters by
37 to 1 in an NLRB election, March 12.

RETROACTIVE
Wage gains included an across-the-

board increase of 31/2 per cent, which
ranged from 8 to 91/2 cents an hour,
retroactive to March 12.

Additional increase from reclassifi-
cations ranged from 31/2 cents to 10
cents an hour. Shift differential for
graveyard was increased from 6 cents
to 11 cents an hour.
The company agreed to adopt the

Class A Warehousemen's Health and
Welfare Plan.
Paid sick leave ranges from 5 days

up to three years' seniority; 10 days
up to five years; and 90 days a year
after 5 years of employment.

HOLIDAYS
Workers will receive seven paid hol-

idays a year, including those which fall
on Saturday. Paid vacations are one
week for one year, two for two or more.
Other contract provisions include the

union •shop, dues check-off, plantwide
seniority and grievance procedure up
through arbitration.
Minimum wage rate is $2.02 an hour.

The contract runs until January 1;
1961, with annual first-of-the-year
wage-openings, and the right to strike
reserved to the union.
With 43 employes at the present

time, the plant is expanding.

More on Eaton
(Continued from Page 1)

entist is conscious that the Federal Bu-
reau of Investigation is breathing down
the back of his neck all the time, scar-
ing him." -
Furthermore, he said, the FBI "has

sold itself in a marvelous way," but
added the importance of the police
agency was enormously exaggerated.
"They make no contribution to the up-
building of this country and its respect
abroad," he added.
The industrialist said it was his opin-

ion the United States had less confi-
dence in its own people "maybe than
any nation that I know of on Earth.
. . . We are certainly worse in that re-
spect than the Russians." He said his
discussion with Russians at Pugwash
conference convinced him that "any in-
telligent Russian has given up any no-
tion that the United States could ever
become communist." But he also said
that communism would continue to be
a form of government in the Soviet
Union and Communist China.
"We can't destroy it. It's here to

stay," he said.
The scientific conference at Pug-

wash, Mr. Eaton said, found all the sci-
entists agreeing that an all-out war be-
tween the Soviet Union and the United
States would be catastrophic.

100 MILLION CASUALTIES
"They agreed that the first hour of

such a war a total of 75 million Ameri-
cans would be killed and about 25 mil-
lion seriously wounded," he told the
television audience.
Harking back on his greatest fear

that the FBI has become a "Gestapo"
in the United States, Mr. Eaton said
that at the conference of scientists it
was the American participant who was
"a little more cautious. for political rea-
sons in expressing his ideas."
He added, "If you were to take the

police forces of the cities and of the
counties and of the state and govern-
mental agencies and add them up, Hit-
ler in his prime, through the Gestapo,
never had any such spy organizations
as we have in this country today."

,

Diabetes Used
To Mean Death

FORTY years ago, reports the Health
Information Foundation, "a diag-

nosis of diabetes was the equivalent of
telling a patient he would soon die.
Nowadays, a diabetic who receives'
proper and continuing treatment can
look forward to years of productive, al-
most normal life."

The fig-ht against diabetes has only
half begun, in one way. You have to
have the diagnosis before you can get
the treatment that means longer life
and better health. For every known
diabetic in this country—about a mil-
lion people—there's probably a man or
woman who has the disease but is un-
aware of it—another million.
HIF says, "if the best available esti-

mates are correct, roughly half of our
diabetic population is not getting the
care it needs . . • Better control of this
disease depends more and more on
early detection and treatment . . . only
in this way can serious complications
be prevented. . . ."

Diabetes is a disease in which the
body cannot use sugar and starches as
it should. Normally the pancreas, a
large gland near the stomach, produces
insulin to work on the sugar and
starches you eat, put them in a form
the body can use as energy. In diabetes,
something goes wrong with this proc-
ess. The pancreas may be damaged,
produce too little insulin, or have its
effects counteracted by other glands.

Diabetics Lose
Strength and Weight

DIABETES results in a loss of
strength and weight, and other

more serious conditions may go along
with it, such as damage to eyesight,
infections leading to gangrene, diabetic
coma, and early death when there's no
treatment. -

Best formula for finding diabetes
where it's unsuspected is more health
checkups, more regularly, for every-
body, particularly those people who are
in groups known to be most likely to
get the disease.

Diabetes is most likely to occur in

Well, Thanks a
Lot, Fellas
SAN FRANCISCO — District Di-

rector Joseph M. Cullen of the Inter-

nal Revenue Service who claims that
ILWU Harry Bridges, First Vice
President J. R. Robertson and Board
Member Henry Schmidt each owe
more than $80,000 personal income
tax on monies collected in 1952 and
1953 for their defense against a
frameup, recently sent each a brief
letter about the year 1954. It said:
"Our recent examination of your

tax liability for the year(s) indi-
cated above discloses that no change
is necessary to the tax reported. Ac-
cordingly the return(s) will be ac-
cepted as filed."

71/2c Wage Hike for
Kelp Processors
SAN PEDRO--ILWIJ Local 26 work-

ers at Philip R. Park plants here and
in Fontana won a 71/2 cents an hour
general wage increase effective May 1
.in negotiations held under a wage
opening provision of the contract.

Also gained was an additional $1.15
a month per employe for health and
welfare coverage, effective October 1,
to continue Class A coverage.
The company harvests kelp from

ocean beds off Southern California and
processes it for animal and fowl food,
and for vitamins and seasonings for
human consumption,

middle or old age, in women more than
in men, in overweight people, in people
with a family history of this disease.
Diabetes itself doesn't seem to be in-
herited, but a tendency toward it may
well be.
Some of the symptoms which should

cause suspicion of diabetes, and call for
a prompt check although they may or
may not mean there's any illness are
increased thirst, \ increased urination,
increased appetite, weight loss (with-
out apparent reason), dry skin, skin
injuries that don't heal promptly, gen-
eral weakness and irritability.

Diabetes is controlled through diet,
with insulin injections needed in more
serious cases. It's a disease which, as
one doctor put it, "the patient must
really know." Good cooperation with
the doctor, staying on the diet without
fail, for example, are essential.
There is no cure for diabetes. Treat-

ment must continue through life.

Useful, Normal
Life Now Possible
One of the most impressive achieve-

ments in controlling diabetes has been
to make pregnancy and childbirth
among diabetic women much safer. In
the days before insulin injections, preg-
nancy among diabetic women was rare
because young girls who developed the
disease seldom survived to adulthood,
or if they did they were often sterile.
When there was pregnancy, it often
ended disastrously for mother and/or
child.
In recent years, however, research in

hormone and other forms of treatment
has reduced sterility, and the risks of
pregnancy, so that today, with proper
medical supervision, a diabetic woman
has about an 85 percent chance of de-
livering a healthy baby and her own
risk of serious complications is very
low.

Insulin has been improved since it
was first introduced in the early 1920s.
A more recent discovery is a medicine,
put up in pills, which helps some dia-
betics, not all.
The important thing.to remember is

that early diagnosis and treatment of
diabetes makes a long, useful, essen-
tially normal life possible.

Wage, Welfare
Hikes Set in
Scrap Metal
LOS ANGELES—Following months

of protracted- negotiations with the
scrap industry under a wage-reopen-
ing provision, ILWU Local 26 has
reached an agreement with the follow-
ing provisions:

An across-the-board increase of 3
cents an hour, effective April 1.
An increase of $1.35 a month per

employe for health and welfare cov-
erage, effective May 1, which will bring
the employer contribution to $14 a
month per employe.
A 6 cents an hour general wage in-

crease effective October 1.
Another increase in health and wel-

fare payments by the company of $1.15
a month per 'employe effective October
1, to bring the total payment to $15.15
per employe.

Companies covered by the contract
include Alpert and Alpert, Berg Metals,
Berg Pipe and Steel, Mid-City Iron and
Metal, N. S. Colen & Son, Eastern
Smelting and Refining, Eastern Iron
and Metal, Economy Steel, Aaron Ferer
& Sons, Finkelstein Supply and Lipsett
Steel Products.

Samuel Seabury, wIwse probe of
political corruption in Ne .tr York forced
the late Mayor Jimmy Walker out of
office, died this week at the age of 85.



Morse Says World Demands
End of Nuclear Bomb Tests
PORTLAND--"So far as I am con-

cerned the battle against nuclear arms
testing has just begun," US Senator
Wayne Morse wrote to an ILWU mem-
ber in his home state recently.
The Oregon senator last year called

on the President to "undertake ty all
available means" to obtain cessation of
testing on the part of the US, Britain
and Russia.
Last month in New York, following

his return from India, ,Morse charged
that in failing to be the first nation to
ban testing, "we gave the Soviet Union
the opportunity to snatch world lead-
ership when we should have offered it
ourselves."
He called the Russian statement on

cessation "cynicism" in vieW of the fact
they had "already literally poisoned
the air" with their own testing; but
declaied, in view of our insistence on
going ahead with scheduled tests in
the Pacific, "it is the United States
that stands naked before world opin-
ion."
At the interparliamentary conference

Morse attended at New Delhi, he found
"we and the British just about alone
in our position. . . . The delegations
from Asia and Africa," Morse said,
"did not hesitate to tell us that they

First Class First Aid
For Aussie Dockers
SYDNEY, Australia—A mobile first

aid service for the Sydney waterfront
is being introduced by the shipowners.
The aim of the new service is to pro-
vide prompt and efficient attention to
all medical and surgical emergencies.
These include all accident cases and also
medical emergencies such as collapse,
heart attack, stroke, heat strokes, poi-
soning, drowning, and others.
The first did staff will treat all minor

injuries within its scope and will also
give first aid in more serious cases un-
til medical aid can be secured or the
patient dispatched by ambulance to a
doctor.

feared us as much as they feared Rus-
sia, so far as the threat of war was
concerned.

"One of the things they kept citing
was the failure on the part of our gov-
ernment tole the initiative in trying
to bring • about a cessation of nuclear.
bomb testing."
"The verdict of history," Morse de-

clared, "will be against us if we con-
tinue such testing, and I believe our
generation will go down in history as
an immoral generation."
Morse indicated agreement with the

position taken by Gandhi's successor,
Rajagopalachari that what is .wanted
now on the part of America is a "dec-
laration made clearly and uncondition-
ally, without reference to agreement on
the part of other nations, not to ' use
II-bombs, come what may."
In this way and by suspending the

tests, Morse said, the US could "still
gain great credit and take the moral
offensive."

'Investigation'
SAN FRANCISCO — Representative

Patrick J. Hillings, California Republi-
can, arrived here several weeks after
the immigration department's "kidnap-
ping" of Finnish-born William Heikkila
with the avowed purpose of whitewash-
ing the actions of immigration agents.

Despite the fact that Federal District
Court Judge Edward Murphy said that
Heikkila's abduction "smacked of the
Gestapo and the rack and the thumb
screw" Hillings announced here that he
would introduce legislation to prevent
deportation delays and claimed, after
a one-hour closed door conference with
Bruce Barber, district immigration di-
rector, that he was convinced that the
rapid-fire deportation of Heikkila was
"fully legal and justified."

Hillings, a member of the House Ju-
diciary Committee and Republican can-
didate for state attorney-general, said
he had no intention to 'carry his in-
vestigation directly to Heikkila, his at-
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(Bastian in the San Franciso Chronicle)

Becomes Whitewash
torney "or anyone else," — meaning he
was satisfied to accept the word of im-
migration agents, despite the rash of
editorial opinion from every part of the
country and statements by other con-
gressmen and senators calling for a full
investigation of the immigration serv-
ice.

It was known, _soon after Heikkila's
return by the immigration service,
which admitted "an error in judgment,"
that Congressman Francis Walter —
co-author of the infamous Mccarran-
Walter Immigration Act — would be
working in the direction of a white-
wash of the immigration service.

Hillings said it was his opinion that
the complaints concerning the deporta-
tion and the reactions to it could be
blamed on "a communist conspiracy to
distort the facts and fool well-meaning
people:" He carried the smear brush
even farther by saying that he will
press for legislation to block court re-

Freud Gets into the Act

Ike's Safety. Conference Places
Blame for Accidents on Individual
WASHINGTON, D.C.—Three thou-

sand delegates attended the President's
Conference on Occupational Safety
here March 25 through 27. They were
addressed by President Eisenhower and
Secretary of Labor James P. Mitchell.
It is apparent that there were not any
workers at the Conference, or if there
were, they did not draft the recommen-
dations.
Summary reports of the Conference

indicate that it was concluded that
"the present commonly accepted major
cause for injuries has to do with moti-
vation based upon the study of indi-
vidual behavior." "We have reached
the point of diminishing returns from
physical and physiological safety
measures."
What this means is that 4 is no use

trying to make work safer by changing
.the job, strengthening or checking the
gear, putting guards on the machinery,
and so on. Safety depends primarily on
what goes on inside workers' heads.
INDIVIDUAL RESPONSIBILITY
Here is a summary of the main rec-

ommendations:
I. There is a great need for increased

organized research on human motiva-
tiOn in relation to safe behavior.

2. In selecting the right job for a
person, consideration must be given to
his capacity for maintaining his psy-
chological balance under the stress of
that particular job.

3. To reduce their accident potential,
workers should be given opportunity to
verbalize their feelings and tensions.
4. Industry must realize that the

core of our personality structure is.
formed in our early home life. 'Safe
working patterns will be strengthened
in the breadwinner if the family is en-

couraged to participate in safety award
functions.

5. Safety programs in industiy must
be fair, consistent and continuous in
their application and administration.
There should be no variation from the
principle that safety responsibility is a
unitary responsibility of the entire line
management, and individual manage-
ment people cannot delegate it.

6. Future training of professional
safety people and line management
must include systematic study of moti-
vation and recognize the complexity of
the forces influencing behavior. Among
other things, this training should equip,
them to spot indicators of potential ac-
cidents, such as errors in performance,
changes in everyday manners, changes
in simple habits and near accidents. If
their possible significance is recog-
nized, preventive action can be taken
in time.

'PERSONALITY DEFECTS'
This emphasis on psychology and

motivation is the employers' line on
safety. Imagine saying that, "Accidents
are frequently evidence of personality
defects and often solve some particular
problem, destructive though the solu-
tion may be."
, At the recent hearings in Washing-
ton on amendments to the Longshore
and Harbor Workers' Compensation
Act, a spokesman for the New York
Shipping Association made a similar
argument.
The ILWU statement, in rebutting

this line, summarized the employer po-
,sition as follows:
"The argument is that in most cases

accidents having these causes are pre-
ventable only by the worker himself.
He-.would not have been injured if he

had worked properly, used due caution
and been sufficiently alert. The rem-
edy, these employers say, is not en-
forceable safety regulations, but an
education and training campaign."

MOST HAZARDOUS .
The ILWU statement then went on:
"A little thought will confirm the

point that longshoring is inherently
hazardous and that despite ordinary
alertness and carefuluess a longshore-
man has many more chances of getting
hurt than does a worker in another in-
dustry using an equal amount of care
and alertness. One does not get his
hand smashed unless he is handling
heavy objects by hand; one does not
slip off a ladder unless one's job re-
quires climbing a ladder; one does not
get struck by a falling' object unless he
works where objects are likely to fall.
"A parallel situation prevails in con-

nection with highway safety. Many,
and probably most, auto fatalities are
the result of carelessness or Jack of
alertness. A pedestrian jay-walks or a
driver inadvertantly goes through a
red light. And it is true that driver and
pedestrian training in safety is very
important. But traffic and automotive
engineers continue to devise all sorts
of safety devices; stop-and-go signals,
white lines in the middle of highways,
flashing turn lights on cars, better
brakes, better steering gear, better
tires, etc.
"The point is plain enough. The exist-

ence of the human factor as an impor-
tant contributing cause of accidents is
not a valid reason for not setting up an
enforceable safety program that seeks
to correct unsafe conditions. The two
approaches are complementary, not
mutually exclusive."

views of deportation cases ",if an alien
has departed from the United States
after the issuance of the order," which
in effect seems to invite the immigra-
tion service to continue their kidnap-
ping tactics.

In an editorial entitled "The Tactics
of Representative Hillings," the San
Francisco Chronicle said in part:

"It is our belief that in his local ap-
pearance the Congressman from Ar-
cadia acted and talked precisely like a
latter-day disciple of the late Senator
Joseph McCarthy.
"Representative Hillings of Arcadia

is the same Patrick J. Hillings who is
a candidate for Attorney General of
California. In yelling 'Communist,' he
is perhaps resorting to a campaign tac-
tic that was once sure-fire in and
around his constituency. We doubt it
will win him many votes, here and
now."
ILWU Warehouse Union Local 6 of-

ficers made this comment on Hillings'
"investigation": t,.

"Will Mr. Hillings hold a public hear-
ing and invite eitizeii. s familiar with
Bruce Barber's handling of Chinese and
Mexican national cases, or is he really
here to give Barber a 'whitewash' such
as Walter has already given from
Washington, D. C., in the Heikkila mat-
ter?
"We believe full and open public

hearings into the department's opera-
tions are essential; not the kind of self-
serving and cursory 'once-over-lightly
treatment' that a candidate for public
office might find useful in pursuit of
his ambitions."

NCDC PROTESTS
Declaring that the "US Immigration

Service has shown contemptuous dis-
regard for the peoples' rights" and call-
ing attention to the fact that the same
outrageous tactics of seizure used on
Heikkila were used earlier on Local 6
member Martin Jiminez, the Northern
California District Council, ILWU, de-
manded immediate ouster of the men
responsible and congressional investi-
gation of the Immigration Service.
Also called for by NCDC was repeal

,or revision of the Walter-McCarran Act
-and public hearings on the Roosevelt-
Celler bill which would amend that
much-criticized immigration law.

Local 6 to Press for
Re-entry of Jiminez
SAN FRANCISCO — Warehouse Lo-

cal 6, ILWU intends to file a petition
for re-entry of Martin Jimminez, long-
time member of the union, who was
seized at his job last February 11 and
deported without an opportunity to call
his wife, lawyer or union, and without
any clothes or money.
"Because of the obvious parallels in

the Heikkila and Jiminez cases," says a
Local 6 press release, the union "has
requested that a congressional hearing
be held on the matter of Immigration
Service procedure and practices."
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Collegians Hear
Fresh Viewpoint
SAN FRANCISCO — The ILWU

point of view impressed two classes
of students of the College of the Pa- .
cific who met with ILWU President
Harry Bridges and Secretary-Treas-
urer Louis Goldblatt in March.
H. S. Jacoby, chairman of the So-

ciology Department of the college,
wrote Goldblatt:
"The point of view of the ILWU

as expressed by yourself and Mr.
Bridges, is one which most students
do not encounter in their usual
course of their studies and it is all
the more useful, therefore, as they
prepare themselves for their busi-
ness and other careers."

Supervisors
Try to Dump
FEPC in SF
SAN FRANCISCO — The finance

committee of the San Francisco Board
of Supervisors bowed a little but not
too much this week to a storm of pro-
test raised by its refusal to approve a
modest budget of $28,000 for operation
of the Fair Employment Practises
Commission. After the protest the com-
mittee decided to approve a budget of
$16,000 for the commission. -

Supervisor Clarissa McMahon was
editorially spanked by the San Fran-
cisco Chronicle for saying that funds
voted for the commission would repre-
sent "a move to go out and stir up
trouble."

Among those lodging vigorous pro-
test was Assemblyman Edward N.
Gaffney of the 24th District.

"This action nullifies the will of the
electorate as expressed in the passage
of the Fair Employment Practises Com-
mission ordinance by the entire Board
of Supervisors last year.?
Gaffney, a veteran of the Assembly,

is running for reelection on hoth the
Democratic and Republican tickets.

Battle of Want Ads
Gets Wide Notice
SAN FRANCISCO—The bia t tie of

the want ads started in San Francisco
papers by ILWU Local 6 contra the
candidacy of Sen. William F. Knowland
for governor of California has attracted
national attention.

The Washington (D.C.) Post and
Times Herald devoted a good part of
its April 27 Sunday feature page to
what it called "Political Warfare in
Small Type."

Also, from Coos Bay, Ore., comes in-
dication that the idea is catching on.
In the personals column of the The
World of Coos Bay appeared this ad
on April 21:
"PERSONAL: Do you want to pay taxes on

dues and assessments to your Union? Fraternal
Organization? Political Club? Uncle Sam's tax
department has its foot in the door to bring
this about. Prompt action can defeat this move.
For information write ILWU-Local 12. Union
Defense Committee, 2064 Sheridan, North Bend."

The reference, of course, is to the at-
tempt of the Internal Revenue Service
to collect taxes on the B-R-S defense
fund.

Local 54 ,Bowlers
Aee League Champs
STOCKTON, Calif. — ILWU Local

54's bowling team has won the Minor
Scratch 800 Bowling League champion-
ship. The league is sponsored by the
Stockton Bowling Association and is
part of the American Bowling Con-
gress.

Members of the team are Del Grif-
' fen, Norm Olson, Joe Schaffer, Al Pauk
and Al Glidewell.

ANSWER TO WHO SAID IT?
Former Federal Judge Delbert E.

Metzger on the occasion of his 83rd
birthday, as reported by Robert
Johnson in the Honolulu Sunday Ad-
vertiser, March 2, 1958.

Opposed to
Wreck Law
Solons Say
SAN FRANCISCO — In response to

a,direct question, eight Northern Cali-
fornia assemblymen wrote Michael
Johnson, secretary of the Northern
California District Council-ILWU, stat-
ing their opposition to the "right-to-
work" initiative ,in California.

Johnson's letter sent to all Northern
California assemblymen and senators,
asked them to state their position and
give the council permission to publicize
the responses.

Eight answers were received last
month and more are expected. Among
these responding, and their letters,
quoted in part or full, were the follow-
ing:
From Bruce F. Allen, Assemblyman,

29th District, Santa Clara County, and
chain-ban of the committee on judici-
ary:
"I have your inquiry of April 16 re-

garding the right-to-work proposal. I
am opposed to this proposal as I do not
feel it is in- the public interest."

THREATENS HARMONY
From Edward N. Gaffney, Assembly-

man9-2Ith District, vice chairman, com-
mittee on transPortation and com-
merce:
"I am opposed to any so-called right-

to-work legislation on any level of gov-
ernment, federal, state, local or the
state-wide initiative that threatens the
harmony of collective bargaining rela-
tions and the general economy and wel-
fare of the state of California. . .
"Following even a partial success of

this contemptible appeal unions will be
weakened and in some cases destroyed
so that the real intent can be employed
to wage a campaign of scuttling the
wage and benefits of organized labor.
. . . All such so-called 'right-to-work'
laws should be yoted down."
From Robert McCarthy, state sena-

tor, San Francisco County:
"You can be assured that I am in

opposition to this vicious anti-labor
measure which in my opinion should
more properly be called 'right-to-
starve.' You may quote my position as
requested in your letter."

William A. Munn ell, assemblyman,
51st district:
"You certainly may quote me as,be-

ing one hundred per cent opposed to
the right-to-work bill since it would,
without question, abolish the union
shop. Furthermore, it would outlaw it
even if one hundred pr cent of the.
members were to Vote ;in favor of a
union shop. This is in no way demo-'
erotic since it does not demonstrate
majority rule."
S. C. Masterson, assemblyman, 11th

district, Richmond, California:
"Please be advised that I am of the

opinion that so-called right-to-work
laws are not, in the best interest of
either the working people or of indus-
try.
"In my opinion such laws by denying

to the majority of .workers the right to
organize would disrupt the progress of
a half-century of effort in the field of
industrial relations. Only those lacking
in intelligence or with severe political
motivations would advocate any such
return to the pre-depression days of
strife—strike—and starvation."

Carlos Bee, assemblyman, 13th dis-
trict, Hayward, California:
"In answer to your recent inquiry,

your organization may be assured of
my opposition to the so-called' right-to-
work initiative scheduled for the ballot
in November."
A. Phillip Burton, assemblyman, 20th

district, San Francisco:
"I am opposed to the so-called right-

to-work fraud—and to the forces be-
hind it, period!"
John A. O'Connell, assemblyman,

23rd district, San Francisco:
"I have consistently taken a strong

position against this measure and re-
cently caused to be circulated in my
district a leaflet emphasizing the 'right-
to-work' issue.
"You not only have my permission to

quote my position on this issue, but I
should be very happy to have you do
so."

SOMETHING we've long seen coming
is almost upon us — namely a na-

tional campaign to put over "right-to-
work" legislation. On the state level,
in California, the campaign to put this
right-to-wreck-unions on the ballot is
being stepped up and given a new and
respectable face.
Roger Lapham, one-time San Fran-

cisco mayor, former shipping magnate,
and a power not to be underestimated,
last week took the lead in the local
fight to put over the compulsory open
shop legislation. He frankly stated that
he hopes to see the open-shop initiative
in California be merely a step in the
direction of overall, national restric-
tions on labor.

Oldtimers on the waterfront who re-
member Lapham from way back, are
not inclined to laugh off the old man's
taking over this job in Northern Cali-
fornia. Nor can the big money that has
joined him here and in Los Angeles and
in the agricultural valley, be ,easily
laughed off. A really serious fight
faces us.
What is happening in California is

of utmost importance for, another rea-
son. Many throughout the country con-
sider this highly unionized state, now
second in importance only to New
York, as a test case which will deter-
mine whether congress will move ahead
and blanket the entire nation with such
legislation.
What the "right - to- work" idea

means, in a nutshell, should be pretty
well understood by all. There's no ques-
tion that it's purpose is to force work-
ers into a position of vying with each
other, in a dog-eat-dog competition, to
bid against each other in the quest for
jobs; to offer themselves to the lowest
bidder, for the worst wages and under
the meanest conditions. This is the pic-
ture that right-to-wreck legislation
holds for working people.
Senator William F. Knowland, the

California Republican, senate minority
leader, now running for governor in
California is the main front for the
labor wrecking forces. However, don't
underestimate this man Knowland. He
isn't booming around like a bull in a
china closet. Quite the contrary.

•

KNOWLAND is a smooth operator

and is making his appeal for public
support for anti-labor legislation, by
making it look as if he is a believer in
democratic trade -unionism; as if all he
is interested in is stopping corruption
and other unsavory practices; as if he
is against "arrogance and abuses in the
operations of internal union affairs," to
quote a recent statement by him.

This presents us with an entirely new
kind of fight. For now it will be made
to appear that Knowland's only in-
terest is in democratic trade unionism
—in keeping the trade union movement
alive and make it even better. This, let's
face it, is a fabulous assumption.
Who should know better than most

of us on the West Coast how Knowland
and his powerful Oakland Tribune has
always been notoriously opposed to
trade unions? Who should know better
than us that Knowland and the group
for which he is a front, has always fol-
lowed the lead of the Los Angeles
TimesChandler crowd with their pho-

ney "American plan" which is nothing
more nor less than a complete open-
shop?
By repeating that the "right to work

is a basic civil right" Knowland is
fraudulently selling the idea that
wreck-union legislation gives anyone a
right to work. This is a wholesale lie
being sold by men who have no scruples
about the truth. Knowland is the man
who, in one vote after another, over
many years, has been consistently
against bills which would do anything
to help the American worker.
His voting record smells to high

heaven. He voted for Taft-Hartley, for
the use of the Army to break strikes;

. against low rent housing, against slum
clearance; for reducing taxes on large
corporations and against easing taxes
for low-paid workers; he opposed ex-
tending social security; against TVA
and public power; for every give-away
of the peoples' land and water.
And speaking of basic "civil rights"

—a prime example of the hypocrisy of
gentlemen like Knowland — he voted
against fair employment practices; he
supported a bill that would legalize
segregation and supported every effort
to maintain the filibuster — to side-
track civil rights legislation. Finally
Knowland voted to protect employers
from punishment when they violated
fair labor practices; and he supported
a bill which would have allowed states
to force the unemployed to break
strikes or go without unemployment
compensation.
The record should speak for itself.

%A/HAT aboUt a man lik'd Roger D.
Lapham, Sr.? Now that he has

smilingly accepted the job of heading
up the "right-to-work" campaign in
San Francisco, what about his deep
love for the welfare and well-being of
the working man?
Old timers don't need much prodding

to remember his leadership in the
threadbare thirties when he and his
group used force and violence to try to
break union organization in the mari-
time industry.
In 1934 Lapham headed the Ameri-

can-Hawaiian Steamship Company and
was the leader of the •shipowners' fight
against all of organized labor in the
Bay Area.
He was the key figure behind the

use of scabs and -goons and finally
troops. He led the forces that led to the
tragedy of Bloody Thursday -- that
never to be forgotten day, July 5, 1934
—when the Waterfront Employers As-
sociation tried to open the port .with
scabs, tear gas, guns. Workers were
killed in several west coast ports. The
General Strike followed in San Fran-
cisco immediately after. And despite all
the violence that Lapham and his
friends could whip up, the workers won,

the union was finally recognized and
developed its hiring halls, guarantee of
real rights on the job and all the good
things that followed.
Speaking of the right to work, it is

the very same union that Lapham and
friends tried to destroy that has pro-
vided some real rights — rights that
these men want to destroy again. NoW
instead of using violence, they are try-
ing to use honey—and fraud.

Ball Set to Aid Korean-Born Architect'
David Hyun, Facing Deportation Threat
LOS ANGELES — A "Beaux Arts

Ball" to raise funds for the fight of

architect David Hyun against deporta-

tion to South Korea, will be held at

the ILWU Local 26 Warehousemen's
Building, 57th and Figueroa, Saturday
evening, June 7.
Hyun, who designed the Warehouse-

men's Building, left Korea when he
was seven years old. His fight against

deportation has been going on for eight
years in the courts without a final de-
cision.
The architect has been ordered t9

appear at a new secret hearing July 28
by the US Immigration Department.
§ponsored by "Friends and Neigh-

bors of David Hyun," the dance will
begin at 9 p.m., with music by Rip Mar-
shall's orchestra.


