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!UAW FIRM N SUGAR RAISE
Exec. Board Says:

25c Hike
Reasonable,
Necessary
(Special to The Dispatcher)

HONOLULU — ILWU International Executive Board meeting here this week, unanimously
adopted a statement of policy
fully supporting the 25 cents per
hour wage demand of Hawaii
sugar workers, called on employers to bargain in good faith and
to stop threatening to "take a
strike."
Other matters under discussion as
the Dispatcher went to press included
statements of policy on (1) the condition of the labor movement in America today, (2) the domestic and political situtaion and (3) the -international scene. (Full texts of these will
„appearr in the next issue of the Dis.
BARE SUBSISTENCE '
Pointing to the present :base wage of
-$1.12 per hour as "barely enough for
subsistence," the executive board's
statement took issue with the employers repeated statements calling the
unions proposal "impossible and unrealistic."
Employers insist sugar workers must
drop their demands — and offer no
counter proposal — or employers.
threaten they are prepared to force a
strike.
These are "fair and reasonable" wage
demands, the board said, and "as a
union , we have never proposed impossible demands." The statement
pledged "full support and utilization of
our resources for a successful outcome
of contract demands."
Full text of the resolution on sugar
wages follows:
"The ILWU Sugar Division. after
careful and detailed study of all the
facts has proposed that the wages for
Hawaiian sugar workers be increased
by 25 cents per hour.
"The present base wage in the sugar
industry is $1.12 per hour. This is
barely enough for subsistence let alone
anything approaching a decent standard of living.
"The Hawaii sugar employers have
replied to the union's proposal by:
describing it as 'fantastic,' impossible,'
This photograph showing the first of the series of.triangular, reinforced concrete sections 'unrealistic' -and 'a two-bitnik,' and
that will make up the roof of the building of the Sari Francisco Bay Area Longshoremen's taking a flat position that to prove its
Memorial Association was taken by Robert P. Brogden, a regular crane operator working on the construction. Brogden, sincerity the union must first concede
an amateur photographer, entered this picture into competition'and won first prize at the Berkeley Camera Club exhibi- that a 25-cent increase is impossible
tion. The roof structure which is now welt' along toward completion is considered a unique 'architectural achievement, as claimed by the employers, and
that
and architect Henry Hill's design is attracting nationwide attention.
(Continued on Back Page)

Prize Winner

Open Shop
Fight Begins.

Congress: No Tax Cuts and No Classrooms

Ignore Earthmen for Control of Space

SACRAMENTO --- The long awaited
(From The Dispatelter',. Washington Office)
formal move to place the so-called
WASHINGTON, D. C.-- The second
"right-to-work" constitutional amend- .session of the 85th Congress opened
merit on the November ballot was made for business January 7 with a call by
here I'M week.
Senate Majority Leader Lynden John(Continued on Page 6)
, son for a national policy dedicated to

winning control of outer space.
Similar, though not as sweeping,
sputnik-conscious statements by other
Congressional leaders indicated clearly
that Congress, at least in the initial
stages is determined to place major

stress on a vastly accelerated defense
effort, with missiles and satellites holdlag the center of attention.
Likewise, P resid en t Eisenhower's
State-of-the-Union Message concert(Continued on Page 17)
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Look Who's Talking!

THE BEAM

DROP DEAD

By-Harry Bridges
OST OF THE members of the ILWU, when they think about
corruption and phoneyness in the labor movements usually
have in mind some old-time AFL offical who has grown fat
on the job. Over the years there have been business agents,and
elected officials in some of the old AFL unions who have slipped
into an easy life—the problems of the rank and file are just
trouble as far as they are concerned, and the less the trouble,
the easier the life for them.
One thing which can be said for these characters is they
don't kid themselves or dress up their action in all kinds of fancy
words. They are what they are—take it or leave it. And if ,you
don't like it or if the membership doesn't like it, well it's .all
right out there in the open to do something about. It's catch as
catch can.
This is business unionism pure and simple and there's too
damn much of it around the labor movement these days for anyone's- good.
But there's another kind of phoneyness in the,labor movement
which is more.dangerous and tougher to expose and to wipe'.out
than this brand. This other kind is larded over with all manner
of militant talk and fancy language. It talks one way and acts
another—but when you cut through the words and dig out the
details of the program it's a great deal phonier and more dishonest than the petty corruption of some fast talking business
agents.

1VI

•

IT SEEMS TO US that a bunch of the boys on
Madison Avenue's advertising row must
have gotten together one day to try to figure
out a gimmick. The idea was: how can we
gently lull labor to sleep? The boys in gray
flannel armor agreed, unions can be pretty
useful, when they're controlled.
It was decided the best way is to hypnotize
them, use some fool-proof jargon, something
that could be sold by endless repetition.
And so "right-to-work" was born.
So fake fronts were devised, with names like
"Citizens Committee for Democracy in Labor
Unions." Experience has shown us in other
states where this type of legislation has been
tried—and in some where it has succeeded—
that in most instances these so-called representative "citizens" groups were pieced off by
reactionary employer organizations.
/THE USE OF the term "right-to-work" is a
monumental fraud on the'American people.
.The measure has only one basic provision,
namely to undermine union security by offering inducements to individuals to become
chiselers and take a free ride on the backs of
their fellow workers.
This union has every intention of fighting
against this phoney open-shop legislation
wherever, it turns up. If anyone thinks this
union is going •to roll over and play dead
they're strictly nuts. We have no intention of
dying, as a result of their phoney laws and
hypnotic phrases, any more than the TaftHartley law could kill us.
The rank and file of our union will undoubtedly join in the fight in the states to defeat the misnamed "right-to-work."
We have some pretty good ideas how this
can be done. Unity between all sections of
organized labor is the first key. We can all put
aside our local, immediate and even political
differences and knuckle down to this job.
• In the State of Washington, during the last
election, a remarkable example of unity defeated Initiative 198 despite enormous amounts
of money poured in by both local and out of
state business interests. In Washington we recall how AFL-CIO and independent unions,
Including our own, set aside all other divisions
and pooled their resources and won. As a case
In point, members of auxiliaries made an estimated total of eighty thousand telephone calls
just before election to encourage a "no" vote
against that initiative.
Back in 1938, in California, business Interests tried to put across Proposition No. 1 which
was in essence anti-picketing legislation and
would have prohibited unions from protecting

PHIL DREW

their interests during strikes. This was soundly
defeated, by a unified labor drive, despite the
fact that at that time the CIO had just come
into existence and there was a great deal of
tension and division in the labor movement.
In 1944 the Merchants and Manufacturers
Association tried to put over Proposition No.
12, which was in almost every way the same
as the current open-shop legislation. It was
buried by better than 2 to 1 by a magnificent
show of labor unity in every community. And
that's the only way it can be done.
ABOR officials who think they can successfully fight this bill by trying to match
dollars with employers in costly publicity or
other devices are badly mistaken. There is this
danger that many top echelon labor leaders
will think of competing with the employer in
Madison Avenue's term-s. It can't be done. The
employers have more money, they control
press, TV, radio, billboards and every other
means of communication that can be, bought
with dollars.
We hope some officials who hav'e been coasting along for years realize this too. Indeed
some labor leaders will have to admit publicly
that serious mistakes have been made in labor.
But he rank and file of labor has no inr
tendon of • being sacrificed to the errors and
corruptions of a few leaders. You don't burn
down a house just because the roof leaks.
The only way to meet and defeat this legislation is the way it was done before in California
and Washington, where the rank and file led
the fight and union officials did move put of
their chairs and go to work.
Any official of organized labor who Is now
opposed to complete and total unity of all
unions on this issue might just as well go on
the payroll of the NAM.
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HE OLD AFL never'had much of this talk one way—act anT other way business. It seems to have blossomed out of the
CIO. And since AFL-CIO merger it's being heard more and more
from some of the old CIO leaders who have become labor statesmen and men of importance in the new federation.
Probably a top expert in this department is Walter Reuther
of the Auto Workers' Union. Carey of the Electrical Workers
gives him a run for his money but Carey has been a coattail
rider for so long he can't really be taken too seriously no matter
what he says.
When a labor official becomes so inflated with his own importance as to come to believe that other people see him as he
Imagines himself—wellt rearty—srarts getting serious.
Reuther just joined in a statement on President Eisenhower's
State of the Union message. He is found among those who are
criticising Eisenhower for not spending enough on armaments
and for not doing enough for national security.
At a time when more and more people are beginning to believe that this endless drain of wealth into armaments must end
Reuther comes out calling for more money down that rat hole.
And then from the other side of his mouth he asks for more
spending on schools, housing, medical care and the like to meet
the real needs of the American people.

WHAT HYPOCRISY LA guns and butter program Is impossible in our country today and to get more for the people we
have to cut back in the military spending, not increase it. This
is true ,quite apart from the futility, of building up arms for a
nuclear war which any sane person knows can't be won by
either side.
Meanwhile the Auto Workers are preparing to go into collective bargining soon. They face major cutbacks in production,
increased layoffs, falling take home pay, speedup as the result of
automation, etc'. These problems are not unique in auto—all of
American industry is beginning to show the same kind
a
picture.
So what is Reuther's proposal? He is demanding-that the auto
Industry owners share their profits with the workers.
What nonsense! There's about as much chance of the auto
industry sharing its profits as there is for the industry handing
over the factories to the workers.
Can any union man imagine how steam could be built up
among the rank and file behind a program of sharing in the
profits? Who'd ever believe that the program could be put acrossanyway? When the men on the job want and need employment
security—a wage increase and more say over working conditions
—how can a proposal for profit sharing make any sense? And
all -this at a time of,growing economic recession and increased
attacks against the labor movement.
When a union shares the benefits of higher profits obviously
It will end up doing everything to increase the employer's profits
because the more the owners make the greater the share to the
workers. This means cutting corners, speeding up production—
even layoffs which contributes to higher profits—become policies
to be supported by the union.
The ultimate would be a small efficient work force working
around the clock—and a complete abandonment of the fight to
improve the workers conditions. In addition if higher prices or
shoddy products make more profit, these too become union
policy.
This is all a dead end road. It is a hopeless attempt to get
more for -the union without reducing the take of the employers;
and so far no one has figured out how to do this successfully.
Unions which try to tie themselves in to what happens to the
empolyers are asking for trouble. The job is tough enough to get
what's coming without borrowing new problems by trying to see
to it that the employers' profits continue to grow. •

January 17, 1958

Page 3 Or:DISPATCHER

NY Times Says 'Limit Has Been Reached'

AFL-CIO Taking a Second Look
At 'Cooperation' with McClellan
(From The Dispatcher's Washington Office)

WASHINGTON, D. C.—In an unpublicized dinner session with top members
of the Senate racket investigating cornmate, George Meany and the AFL-CIO
Ethical Practices Committee are reported to have back-watered on their
previous pledge of full co-operation for
the probe of union wrong-doing.
According to the New York Times,
the AFL-CIO heads "quietly but firmly
told Senate racket investigators they
are going a bit far afield. The unionists
said there was a limit to the co-operation that respectable labor could give to
the Senate committee."
The session was reportedly arranged
to bring about a private airing of complaints over the forthcoming UAW investigation and committee plans to deal
with secondary boycotts, picketing for
organizing purposes, and political activities of unions.
TURNING POINT
Present for the McClellan Committee
were its chairman, along with Senator
Ives, for the Republicans, Senator Kennedy, who is also chairman of the regular Senate Labor Subcommittee, and
Chief Counsel Robert F. Kennedy.
The Times quotes observes as believing "the meeting may mark the turning
point in the peaceful relationship be-

tween Senator MeClellait's corn in i ttee
and the Meany labor leadership."
The Times reports further that a general exchange took place on proposed
labor legislation, with AFL-CIO leaders
expressing concern over the tendency
toward what they described as regulation of the internal affairs of unions.
Other developments affecting the McClellan Committee included the following:
1. Chairman McClellan indicated that
the UAW hearings would go forward in
the near future, with special emphasis

Local 8 Leader, Fougerouse
Again Faces Deport Danger
PORTLAND—The shadow of WalterMcCarran hovered over the Portland
waterfront this week when US District
Judge William G. East affirmed an Immigration Appeals Board decision
ordering deportation for Local 8 member John J. Fougerouse.
Fougerouse, active in maritime union
circles for more than two decades and
one of the founders of the CIO in Oregon, was arrested for the first time
some 20 years ago, on a technicality in

Local 26 vs. Teamos

Representation
Election Set
for LA Drug
LOS ANGELES — ILWU Local 26
has signed a consent agreement for an
NLRB representation election in the
wholesale drug industry, where seven
Teamster locals have started a raid.
"We have agreed to an early election," Local 26 President Hy Orkin
said, "because we want to get on with
negotiations for a new contract, which
will replace the one expiring February 28."
Four companies, McKesson.& Robbins, Los Angeles Drug, Morgan &
Sampson and Brunswig, with plants in
North Hollywood, Los Angeles,: Long
Beach and San Diego, will be involved
In the election.
Local 26 literature, distributed to the
shops, points out that there can be
little assurance of unity under the
Teamsters, since wholesale drug workers would be divided up among seven
locals, each with different areas, different jurisdiction, and each with a
different dues structure (ranging from
$4 to $5.50 a month).
Former attempted raids by the
Teamsters have been defeated in NLRB
elections.

Ten Added to
Directors of
SF Building
SAN FRANCISCO — Reelected this
week to serve as officers of the board
of directors of the San Francisco Bay
Area Longshoremen's Memorial Association, which is constructing the auditorium
and dispatch hall near Fisher"
men's Wharf, were Harry Bridges,
chairman, Martin Callaghan, president; William Chester, vice president
and George Walsh, secretary-treasurer.
Ten new members were elected to the
board of directors:
'Raymond Bielefeidt, Fred 0. 'F'ratiklin. Bruce
B: Jones, Eddie Jones,'James B. Kendall. John
F. Rutter, William Rutter, Roy R. Sandbank,
Carl Smith and Alex Waters.

Members of the board reelected are:
Peter Aquilino. Albert Berton!, William Bronson, Henry Conley, Jr., Hosie Dilworth, Reino
Erkkila, Frank Hendricks, Charles Hoffman,
Albert James, James S. Kearney, ‘Villiani
Kirby, Carl Langben, Joe Davis Lawson. Carlton ii olin, James C. illonat, George Pickering,
Casserly Roberts, Robert Rohatch. Claude Lee
Saunders, Henry Schmidt, Henry Tennessee,
John Walker. ran! -Whea(ley
, Whitley
Nouttg.

on violence and secondary boycott activities in connection with the Kohler
strike.
2. Other committee sources suggested
that an investigation of the Operating
Engineers was imminent.
3. Committee sources also indicated
that the committee report, proposing
legislative controls over labor, would be
out within weeks.
4. Vice Chairman Ives introduced a
package of bills aimed to carry out in
part the recommendations of Secretary
of Labor Mitchell,

did. Nothing further was heard in the
matter until the "case" against him
was suddenly revived three years ago
under the Walter-McCarran law.
Francis J. Murnane, secretary of the
Local 8 Fougerouse Defense committee,
today described the decision against
the Local 8 member as being "in essence a legalistic handwashing."
He declared it was "incredible that
the unsupported testimony of ex-Communists and stool pigeons"; could be
considered more trustworthy than that
"of the outstanding labor, religious,
civic and political leaders who appeared in defense of Fougerouse" at
his deportation hearing.,
(The list included International
Woodworkers of America president, Al
Hartung; George Brown, now political
welfare director of the Oregon State
Labor Council; Monsignor Thomas J.
Tobin, City Commissioner Stanley
Earl, County Commissioner Al Brown,
Lew Wallace, several times candidate
for governor, and many others.)
"Because of the important principles
involved in this case—having wide application to millions of foreign born
and naturalized citizens—we will defend this case to the hilt," the committee said.

Bailey Is Elected
Local 12 President
JOHN J. FOUGEROUSE
connection with his entry into this
country as a seaman.
At that time he appeared before a
California judge and was subsequently
cleared of all charges pending against
him and advised to re-enter the country on a permanent basis, which he

Here's John L
In Fine Form
WASHINGTON,D. C.—The grand
old man of American labor, United
Mine Workers' president John L.
Lewis, last week spoke his piece on
developments in labor when he
scorched the AFL-CIO for expelling
the Teamsters and other unions on
charges of corruption.
Lewis, now 77 years old and a
founder of the CIO, said on a television program that state and federal governments •- "have laws that
deal with corruption. The AFL-CIO
was not formed to regulate the
morals of American workmen, and
I'don't think it can."
Lewis, a man whose growling
speeches are often loaded with bits
from Shakespeare and the Bible,
used a few picturesque phrases to
express his feelings about some of
AFL-CIO's top leaders.
Of AFL-CIO President George
Mcany he said: "an honest plumber."
Of Auto Workers' President
Walter Reuther: "Ile is inebriated
by the impetousity of his own verbosity."
And finally this understatement:
"As leaders of the American labor
movement they are not proving to be
..sysc,essful."

NORTH BEND, Ore. — Eugene R.
Bailey was elected president of ILWU
Longshore Local 12 for the 1958 term.
Others elected included Clifford Nutter, vice president; Gordon Rasmussen,
secretary-treasurer and James L. Oldland, Jr., dispatcher.
The labor relations committee will
consist of Don Brown, Kenneth Bowers
and W. W. Massey with B. Bogdonovich
as alternate.
Nicholas Dragich was elected marshal, Ron Wyatt, the three-years
trustee; E. R. Bennett, the two-years
trustee and Russell Maine, chief steward. The delegates to the Columbia
River District Council are F. A. Taylor,
M. 0. Prow and C. Nichols, with W. W.
Armstrong and W.W. Massey as standby delegates.

Recently selected
Jim Fantz as
international
representative for the Oregon-Columbia River Area, replacing Matt Meehan now area arbitrator for the same
district, is James Fantz of Portland
ILWU Local 8. Fantz was a founding
member of ILWU, beginning work on
the docks after he graduated high
school in 1928. In 1953 he was nominated without opposition to the post
of stand-by president of ILWU in the
event the Supreme Court ruled adversely in the Bridges - RobertsonSchmidt Case. Jim was the first secretary of the Portland CIO, in 1940
was the CIO's candidate for the local
school board. He's held practically
every office in his home Local 8, in.
cluding the presidency.

Statehood
Hopes Rise
In Congress
(From The Dispatcher's 'Washington Office)

WASHINGTON, D. C.—A favorable
statement by House Speaker Sam Rayburn has helped to sustain hopes for
favorable action this year on AlaskaHawaii statehood.
"It looks all right to me for Alaska,"
said the influential and ordinarily closemouthed Texas Democrat at the opening of the 'second session of the 85th
Congress.
Although Rayburn .declined to say
anything on the Hawaii bill, it's felt
here by statehood supporters that any
boost for the Alaska measure will bene.
fit statehood for both Territories.
HELPS HAWAII
As a matter of fact, statehood pro.
ponents decided last session to push
statehood in separate bills. This strategy calls for action first on the Alaska
bill, since it appears to have aroused
less controversy. Once the Alaska bill
Is approved, it's figured the door will
be wide open for Hawaii.
In the House, the Alaska bill has
cleared the Interior Committee and is
now pending in the Rules Committee.
Speaker Rayburn's statement is
counted on to help speed the bill to the
for final debate and vote.
Hearings on the Hawaii bill have
been completed and it will probably be
reported favorably by the Interior Cons.
mittee early in the session.

Over 9000 Scientists Sign
Petition to UN Ban H-Tests
UNITED NATIONS, N. Y.—Linus
Pauling, Nobel Prize winning Cal-Tech
chemist, this week submitted to the
United Nations a petition signed by
9,235 scientists calling for an international agreement to stop nuclear bomb
tests. These scientists, Pauling said, in
his opinion "represent the opinion of
the majority of the scientists of the
world."
Scientists of 44 countries signed the
petition, including 36 Nobel Prize winners, lot members of the US National
Academy of Sciences, 35 fellows of the
Royal Society of London, and 216 meinbers of the Soviet Academy of Sciences.
The petition, turned over to UN Secretary-General Dag Hammarskjold, de-

clares:
"Each nuclear bomb test spreads an
added burden of radioactive elements
over every part of the world. Each

added 'amount of radiation causes

damage to the health of human beings
all over the world and causes damage
to the pool of human germ plasm such
as to lead to an increase in the number
of seriously defective children that will
be born in future generations."
Referring to recent US declarations
that this country is trying to develop
a "clean" hydrogen bomb, Pauling said,
"It will never he done."
Pauling's petition began circulation
last May and was signed by scientists
as individuals with no organizations of
any kind involved. The list includes
2,705 signers in ts Vnited States, 1,-1
141 in Japan, 535 in InWe, 174 in Italy*
112 in Norway and 304 in Britain.
.Pauling said many more Americas'
and British scientists agreed with the
petition but declined to sign because

they were connected with government

work,
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IGHT-TO-WORK" is a slick Madison Avenue

111%, phrase for the "open-shop."
The long expected declaration of war by employers
and politicians against organized labor is now a fact
as a formal request was filed in California and pressure is increasing in Washington to place so-called
"right-to-work" constitution amendments on the ballot
In November.
The voters of both states previously defeated such
measures, California in 1944 and Washington in 1956.
Thus 1958 begins with labor facing a battle that
only labor unity, public education and real understanding of the meaning of the scheme—and lots of
sweat—can win.
The year begins, too, with the kind of atmosphere
that historically accompanies anti-labor movements.
Prices are higher than ever—and so is unemployment.
A grim future is predicted for our economy. Whenever in the past such a climate has existed it signaled
. the beginning of a seige against labor.
Is there any question that the grossly misnamed
"right-to-work" is anything but a fraud? An invitation to be a free rider on the backs of other workers?
To chisel from those who have labored so hard and
sacrificed so much for union-won pay raises, unionwon shorter hours, union-won pensions, union-won
paid vactions and much more besides?
This bill, often called the "right-to-exploit" bill is
meant to undermine union security by offering to
protect the scab, bribe stooges and create company
men. The free rider is like the tax dodger who receives the benefits of schools, roads, police and fire
protection, public health services, etc., but refuses to
pay taxes—to pay his just share for this security.
This union has been up against these schemes,
cooked up by businessmen and their political stooges,
before. This union has always fought these schemes
and will again.
This union has always believed in the right to work
fr—by which is meant the right of every worker who
needs a job to have a job. Every decent union believes
in that kind of right to work. But that has nothing
to do with the big fraud that is being sold under the
name "right-to-work."
No one has any right to a job under this legislation. The real purpose of these open-shop proposals is
merely to outlaw all union security clauses; to undermine the membership; to eliminate democratic majority rule; to destroy equality at the bargaining
table between the union and the boss.
One can imagine what would happen in a shop if
out of, let's say, 27 employees, 11 were not paying
dues to the union. The boss could figure he needed
just three votes to democratically and legitimately
reject the workers' demands. He might also figure
be didn't even need the majority, because he might
count on a split to stop the employees from exercising
their economic strength. That's what a bunch of free
loaders can do to a union that doesn't have union
security clauses in its contract.

We Believe in the Right
Of All to Have Jobs
HE HEART of this whole fraud is found in its
I !lame. Would "right-to-work" give anyone a job?
No! The ILWU and all bona fide unions believe in the
right to a job. Anyone with a genuine concern for
working people and their employment opportunities
could find solutions in other directions than anti-labor
legislation. For example:
FEP—A fair employment practices law with real
teeth in it that would help create equality in job opportunity for Negroes and other members of minority
groups.
'0 Establishment of the right of any person who
Wants a job to have a job. If private industry can't
provide enough jobs the government should provide
the mechanism to insure full employment.
Significantly, the same employers who now praise
this open-shop legislation fought tooth ,and nail
against the Full Employment Bill back in 1946, and
fight bitterly against every proposal for effective
}'EP.

T

The same politicians and employers who are not
prepared to do anything about unemployment or
about discrimination or about higher prices, or health,
schools, roads, power and natural resources, or to cut
taxes for earned wages or to do anything to insure
peace and the welfare of the community are quite
prepared to spend millions to go to war against
American unionists.

They Tried Laws to Wreck ILWU
Before—It Is Still in Business
EMBERS OF ILWU might recall that the employers thought the Taft-Hartley Law could
torpedo the base of the union, the hiring hall. That
kind of thinking, the belief that outside intervention
by anti-labor laws, could destroy the union, helped
bring about the 1948 strike on the Pacific Coast and
may have been instrumental in bringing about the
1949 Hawaii strike.
They were wrong. So wrong that the employers
organizations were practically destroyed as a result of
their own soft-headed thinking.
The ILWU has been against this pressure before
and has no intention of being wiped out by Senator
Knowland, by, Madison Avenue, by the big business
associations or their political mouthpieces. It survived Taft-Hartley and many other attacks. If there
is attempt to undermine the union it will prove it
hasn't forgotten how to fight to preserve what was
created over so many bitter years.
Unions develop out of a very deep need of workers
as individuals to develop strength as a group in order
to protect themselves and guarantee security. This
was beautifully explained by a Supreme Court opinion
during the Roosevelt adminiitration. Chief Justice
Charles Evans Hughes, in the Jones & Laughlin case,
1937, wrote:
"Long ago we stated the reason for labor organizations. We said that they were organized out
of the necessities of the situation; that a single

M

employee was helpless in dealing with an employer; that he was dependent ordinarily on his
daily wage for the maintenance of himself and
family; that if the employer refused to pay him
the wages that he thought fair, he was nevertheless unable to leave the employ and resist
arbitrary and unfair treatment; that union was
essential to give laborers opportunity to deal on
an equality with their employer."

Union Busting Once
Called 'American Plan'
ISTORNCALLY THE PATTERN of union °mass&
zation went something like this: As soon as hull.
vidual workers began to organize, the boss tried to
favor certain key workers in order to persuade them
to keep out of the union. If the boss could cajole, induce or bribe a minority to stay out of the union or
act as scabs he hoped to frustrate the aims of the
majority.
In the early days of organization the employers
used catch phrases to describe their program, such
as the "open-shop" or the "American plan." The
workers called their program the "union-shoe or
the "closed-shop." In the struggle between these two
programs after World War I, the employers usually
won. It was not until the depression thirties that
union organization finally triumphed.
Out of all this experience unions developed a way of
preventing the employers from using a minority to
flout the will of the majority. The customary way is
to have some kind of "union security clause" in the
contract—the only guarantee of existence because the
majority learned from bitter experience that the union

H
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Only Strong Rank and File
Can Clean Up Corruption

must be secure before it can win real gains. The main
kinds of security clauses are:
• The closed shop. The employer agrees to hire only
union members. The closed shop is common in the
printing and construction trades. The Taft-Hartley
Act outlaws such clauses in all businesses in interstate commerce.
• The Union shop. The employer may hire non-union
members but such workers must join the union within
a specified period of time, usually 30 days, and must
maintain union membership. The great bulk of union
security clauses are union shop clauses.
• The union shop with preferential hiring. The employer must hire union members if available but may
hire non-union members if union members are not
available. Non-members must join the union within
a specified period of time and maintain union membership.
• The modified uktion shop. Members who are not
union members at the time of signing the contract
need not join the union, but all workers hired thereafter must join.
• Maintenance of membership. All employees who
are members of the union after the contract is signed
and all who later join the union must remain members in good standing during the life of the contract.
• Preferential hiring. The employer agrees to hire
union members, if available, but no one need remain
a union member.
• The check-off. The employer agrees with the union
to deduct membership fees, dues or assessments from
the wages of the employee and to turn the money
over to the union.

Outlaw Union Security Clauses—
Encourage Free-Riders, Chiselers
THE BASIC significance of the employers' "rightto-work" proposals is that they outlaw all forms
s of 'union security clauses.
The employers who are behind the open-shop drive
do not want a disciplined, united union facing them
across the bargaining table or on the picket line. They
would prefer disorganized, undisciplined opponents—
the kind they can beat.
Unions must negotiate for everybody. By law they
are required to represent all the workers in collective
bargaining and provide the benefits of that representation to all the workers under that contract. The
proponents of open-shop legislation hope to use this
fact to carve up the unions—by encouraging the free
riders to get the benefits without each paying his
share.
It works out in the trade union movement as it
does in other aspects of our lives. For example, if
you move into a neighborhood your taxes are used to
provide fire and police protection, sewage disposal,
garbage collections, health services, schools and much
else.
The people in your community have decided that
all must share to get mutual security. They've decided
that no individual has a right to let his house burn
down; if for no other reason than because it would
endanger other houses in the community. No one has
the right to leave his garbage around and endanger
the health of the neighborhood.
In the same way does a union operate. No worker
should have the right to say "I don't like holidays
with pay, so I'll work holidays without pay," or "I
believe I ought to have less wages than the rest, so
I'll work for less." No one has the right to turn
down his own job security any more than to burn
down his house, because it endangers the next man
OR the job. No single individual has the right, on a
job in which many people work, to cut another worker's throat by accepting lower wages.
Just as government services must be provided for
every person in the neighborhood and therefore everyone—even those who oppose the candidate who was
elected—is obligated to continue to pay taxes, in the
same way a disgruntled union member continues to
receive the benefits of the union and therefore must
pay for his share in these gains.
'No one is fool enough to believe that "right-towork" will make more jobs, find jobs for the unemployed, or guarantee jobs for those now' working.
Senator Knowland has presented what he called a
Seven Point Program. This program, which deals
primarily with'the proper functioning of a democratic
Union, might have been taken over almost entirely
from the ILWU constitution or from the constitution
of many a good AFL-CIO union.
But it's the eighth point—the one that's not usually
spelled out, or is lost in the fine print—that concerns
labor. The eighth point is to outlaw union security
clauses.

ITIHERE'S LOTS of talk by politicians about cleaning up unions and making them more democratic.
ILWU members have long been experts on clean and
democratic unionism. ILWU was born in a struggle
against the most vicious kind of racketeering unionism. The rank and file cleaned up a corrupt mess in
1934 and set up democratic safeguards.
As experts, ILWU can say flatly that these openshop laws have nothing whatsoever to do with cleaning up unions or making them more democratic.
Members of the union know by experience that there's
only one way to clean up a corrupt situation—by
developing complete rank and file control. That can
only be done where the union is strong—the very
opposite of what Knowland and those he speaks for
are interested in.
It's doubtful whether the Knowlands or the Mcare
Clellans -- with their long anti-labor histories
ever interested in clean and incorruptable democratic
unions—because that kind of union is strong and
effective,
There is no legislation that will make a union officer honest or will force him to give honest service.
There is no easy legal substitute for a wide awake
rank and file.
A well-known San Francisco businessman, Mr. EtsHokin, one of the largest electrical contractors in
California, recently wrote a letter to Senator Knowland in opposition to his drive against labor and his
seven-point plain, in which he said:
"Even if some of these points were lacking, however, I fail to see how the outlawing of union shops
would do anything to put them into effect. ... After
all, what is the sense of trying to improve an organization if you plan to destroy it?"

The Threat Is Creating New
Labor Unity for Big Job '
THERE ARE adequate laws to deal with corrupt and
i dishonest leaders in labor unions. There are laws
against larceny, against strong-arm methods, against
stealing money or property, not only from unions, but
from corporations or individuals as well. Recently it
was revealed that certain officers of corporations
and other white collar employees stole more money
every year than perhaps all the rest of the crooks in
the country put together. Yet you don't see any major
drives by politicians to repeal the corporation laws.
The open-shop dirve is a serious threat to ,all of
organized labor. And labor is moving. Organized
labor, AFL-CIO and independents all show a greater
interest in working together and setting aside past
differences in order to defeat these proposals, as
they were defeated before in California and Washington and elsewhere.
The unions are the economic foundation of an
entire community and the entire neighborhood must
be alerted to the danger of these open-shop proposals
to the community.
As the result of this drive it is nottceable that
many unions are- working—not only to defeat this
legislation—but also to push for truly positive legislation that will affirmatively build a better future for
American labor, for the community, for the nation.
Labor is stepping up its demand for full employment legislation, for expanded coverage under the
Minimum Wage Law, for greater and broader benefits under the Social Security Law; for fair employment practices, for the rights of minority groups to
vote as equals, to attend schools, hold jobs and be in
every way first-class citizens. Labor is looking to a
future in which there will be more low cost housing
and slum clearance; more classrooms and better
education.
Labor is taking a revived interest in conservation*
and development of the people's resources—of water,
power and minerals. Labor is calling for a more equitable tax burden in keeping with ability to pay and
for easing the tax load on lower income workers.
Labor is, thinking in terms of national health insurance and better medical care for all Americans.
Labor is seriously questioning the value of basing an
economy on war production and calling for planning
for prosperity and peace.
Organized labor is aware that when the economy
becomes tight—unemployment goes up, production and
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consumer purchasing power goes down, that these
are the times when business and political stooges start
to divert attention away from the real job ahead
and try to hatchet unions.
Labor united is going to stop this open-shop drive
dead in its tracks.

Religious Leaders Join Fight
Against Open Shop Laws
COME OF THE nation's outstanding religious lead., ers condemn the open shop proposals as immoral
and socially irresponsible.
The Rev. William J. Kelley, a Catholic Prelate and
Lecturer at Catholic University, Washington, D. C.,
and one of the nations -leading authorities on labor
legislation says:
"Right-to-work laws are immoral according to
Catholic social teaching. ... The right-to-work bills
don't guarantee the individual any right at all. They
• provide men with an opportunity to work alone, to
work at less than union wages... ."
Rev. Walter G. Muelder, Dean and Professor of
y
Ethics at Boston University School of Theology
says:
"It is a most irresponsible social policy to destroy
the integrity of labor unions under the guise of socalled 'right to work.' The individual worker has no
effective legal right to work under conditions: of
human dignity where strong unions have been eliminated. Since collective bargaining is under present
circumstances a proved condition of stable industrial
relations, a worker has a- moral obligation to accept
his share of responsibility through membership in
organized labor."
Dr. Israel Goldstein, a Rabbi and Professor at the
University of Judaism at the Jewish Theological
Seminary in New York and an experienced arbitrator
says: "Union security agreements are merely devices
whereby an attempt is made th distribute the cost of
the unionism among all the persons who receive its
benefits. Under such circumstances can it be said that
there is a moral or any other justifiable right to be
free not to join the union and to be a 'free rider'?
"Since unions are required by law to represent all
workers equally and without discrimination, a requirement which is proper, the states should not be
permitted to prohibit fair and equal contributions to
those same unions by workers who reap the benefits
of such representations."

Senator Knowland On the Record
This is Senator William F. Knowland's voting record in the past ten years—a record showing him
seldom, if ever, on the side of the working man and
woman in almost any issue that has come before Congress; an uninterrupted procession of votes against
the interests of working people:
He voted for the Taft-Hartley Bill, for repeal of the
Norris-LaGuardia Anti-Injunction Act, for the use of
the US Army to break strikes.
For Taft-Hartley injunction against striking steelworkers; for the Dixon-Yates "giveaway" program.
He has voted against low rent public housing and
farm housing; against slum clearance.
He has supported the easing of taxation on large
corporations while supporting higher burdens for
small businessmen and lower income group tax payers. Against the increasing of the $600 tax exemption

by $100. Against raising unemployment benefits.
Against the Social Security pensions for disabled at
age 50.
He has opposed extension of social security and
minimum wages to large groups of Americans; voted
to open relief rolls to public inspection.
He has opposed TVA, public development of water
and power.
He has voted against fair employment practices,
supported a bill that would have legalized segregation.
He has supported every effort to maintain the
"filibuster" as a device to sidetrack civil rights and
other progressive legislation.
Ile has voted to relieve employers of liabilities and
penalties for violations of fair labor practices and to
allow states to force the unemployed to break strikes
or go without unemployment compensation.

-be
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CRDC Elects Officers, Girds for
New Washington 'Wreck Law' Fight
LONGVIEW, Wash.—A. J. Wagner •
Of Local 68 was elected president of the
Cclilumbia River District council and
Kneeland Stranahan of Local 40 reelected secretary at a meeting of the
group here today.
Other officers elected and installed
by James Fantz, newly appointed international representative in the area, included: Clyde Munger of Local 45, vice
president, and Francis J. Murnane, Local 8; I. J. Lundberg, Local 4, and Forest Taylor, Local .12, trustees.
The council in a fast-paced meeting
took the, following actions:
(1) Urged statehood for • Hawaii,
concurring in a resolution on the subject received from Local 142.
(2) Reaffirmed support of Local 8
*leather John J. Fougerouse "in his attempt to fight off deportation" and
urged all delegates to "take the Fougerouse story back to your locals."
(3) Endorsed the candidacy for the
legislature, from a Portland subdistrict, of its lobbiest for several sessions, Ernie Baker.
(4) Extended a warm handclasp of

Reelect Stuyvelaar
Bay Pensioner Prexy
SAN FRANCISCO—Bay Area pensioners reelected Herman Stuyvelaar,
Local 34 to be their president for the
1958 term.
The pensioner group, which is titled
Committee to Promote the General
Welfare of ILWU Pensioners, also
elected George Woolf, Local 10, vice
president and John W. Ryan, Local 10,
secretary-treasurer.
The executive board will consist of
the following, from Local 10, J. J.
Donovan, Charles Hammer, Ernie Harris, Walter Jones, Richard Hansen, Andrew Nielsen, Ben Pedranti, and Joseph
Dutra. Herbert Judson will represent
Local 34, Ship Clerks on the board.

adalamenti
Is' President
Of Local 54
!It

friendship to newly chartered ILWU
locals at Tacoma, Anaeortes and the
Puget Sound walking bosses. The action, in the form of wires of congratulation and welcome, followed a report
by Fantz on charter installation ceremonies at Tacoma, which he attended
January '7. He described them as "impressive" and the local as being "very
democratically run," and said the
fusion of these groups, "from which
we have been apart for 20 years,"
forges the final link in unity on this
Coast."
(5) Heard Local 21 member, Dewey
Van Brunt, reveal a new "right-to-

Oakland Is Next Target

wreck" initiative is in the offing for
Washington state. In Cowlitz County
the labor committee, which defeated
Initiative 198 in the last election has
been kept together, he said and is going into action against the new threat
under the name "Labor United."
After the regular council session a
specially called 'meeting of walking
bosses discussed problems incidental to
the future chartering of a walking
bosses local for the area. Council delegates, walking bosses and visitors from
the various ports attended.
The next council meting will be held
in Portland.

Dve
a
BruFriend in Need beck
greets

Albert J. Naukane, Hawaii born ,exseaman after a highly successful benefit concert by the world famed Brubeck Jazz Quartet at ILWU Auditorium in San Francisco. As the result
of the financial success of the concert
Naukana• who was accepted by the
University of Illinois to study. labor relocals copies of the resolution pre- lations as one of 135 handicapped students, will be able to go to school
sented by Port Commissioner Harold, ILWU donated its hall and leis worn by
Lopez and adopted by the board in- the band and ushers were flown to the
structing the Engineering Department bay city from Honolulu, a donation of
to go forward as quickly as possible Hawaiian longshoremen.
and get the job done with funds available.
Fifty thousand dollars was authorized to carry out the program for the
balance of the 1958 fiscal year to modST. HELENS, Ore. — Melvin West
ernize lighting of Piers 29, 41 and 42. will head Local 68 against this year.
It was further stated in a letter by A. J. Wagner, running simultaneously
Magnin addressed to clerks' business for the posts of vice president and reagent Charles Becker and Rohatch that cording secretary, was elected to both
more funds will be available to try to posts, and will act as secretary, with
complete the work during the fiscal the local still to decide on a vice presiyear ending June 30, 1959.
dent. Verne Erickson was the runnerFunds will be allocated, it was re- up for this office.
ported to complete modernization of
Arty Yevoli was elected dispatcher
the port, provide fluorescent lights in- and the veteran H. Richardson, treasside the sheds and floodlighting for the urer, with Glenn Cramer and Wagner
stringers, bulkheads, valleys and delegates to the Columbia River Disstreets.
trict Council.

S.F Dockers Win $50,000
Pledge for New Lighting
SAN FRANCISCO—As the result of
vigorous activity by bay area longshoremen and ship clerks the commissioner's of the San Francisco Port Authority voted to spend $50 thousand
this year to provide fluorescent lights
Inside sheds and floodlighting outside.
As a follow up to this move, Local 34
Ship Clerks voted last week to initiate
a similar program in the East Bay to
improve bad lighting conditions there
with emphasis on Encinal and Howard
Terminals and Port of Oakland piers.
On Monday, January 6 a committee
headed by Local 34's Rex Benham,
chairman of the lighting committee,
consisting of Robert Rohatch of Local
10, Joseph Campion, Charles Becker,
and George Sadala, Local 34 and Allan
Brotsky, union attorney met with Cyril
Magnin, president of the Port Authority to present the union's case for
adequate lighting.
Two days later Magnin sent the

West Reelected as
Local 68 President

California's 'Right- to-Work' Fight

(Continued from Page 1)
A group identifying itself as the
"Citizens' Committee for Democracy in
Labor Unions," applied to the office of
Attorney General Edmund G. Brown
STOCKTON — Longshore Local 54 for a title to the proposed initiative,
here elected Philip Badalamenti presi- which labor universally charges would
dent for the 1958 term, with Eugene destroy union security and has labeled
Whelihan elected vice president, Clif- It a "right-to-exploit" law.
It was made clear here that Attorford Booth, secretary-treasurer and
Bill Crawford, running unopposed was ney General Brown, a Democratic candidate for governor, against Senator
chosen dispatcher number two.
Others selected in the run-off elec- William F. Knowland, would oppose
tion, held December 26, included Cecil inclusion of the term "right-to-work"
Jensen and Henry Joyner, sergeant-at- in the title to be placed on the ballot.
Brown has already attacked "rightarms; Frank Jaworski, Sr., and Medley
Smith, labor relations; Joe Estrada, T. to-work" as a misnomer and has
blasted the movement as an atteinpt to
destroy labor union*.
The proposed constitutional amendment emphasizes the idea of "voluntary unionism" which has been played
up by Knowland, and attempts to give
the impression that unions practice
"monopoly control of employment." It
declares any agreement between employers and labor organizations that
denies work to non-union people to be
"against public policy."
Furthermore, the amendment states
no worker is required to "become or
remain a member of any labor organizations," or to be required to pay dues.
The proposed amendment also opens
unions to a multitude of court actions
including recovering money from
unions or employers for "damages he
may have sustained by reason of such
denial of employment, together with
reasonable attorney fees." It also entitles him to ask for court injunctions
PHILIP BADALAMENT1
against the union.
Following is the complete text of the
Jardin and F. Newton, members of the
auditing committee; three caucus dele- so-called "right-to-work" constitutional
gates are Tony Jardin, Tom Sousa and amendment that open-shop proponents
hope to establish:
John Farley.
"The people of the State of CaliforNine members of the executive, selected out of a field of 25 are, in the nia do enact as follows:
"A new Section 1-A is hereby added
order in which they were elected,
James Smith, Charles Holman, Carl to Article I of the Constitution of the
Fontana, John Sukurski, Jr., Ernie State of California to read:
"(I) All men should be free to elect
Pahland, Daniel Dovelis, Frank Jaworski, Jr.; John Drayer and Ernest Gros., voluntarily whether to, join or not to

join a labor organization. The principle
of voluntary unionism provides a safeguard against the abuses which result
from monopoly control of employment.
"(2) It is hereby declared to be the
public policy of California that the
right of persons to work shall not be
denied or abridged on account of membership or nonmembership in any
labor organization.
"(3) Any agreement or combination
between any employer and any labor
organization whereby persons not
members of such labor organization
shall be denied the right to work for
the employer, or whereby such membership is made a condition of employment or continuation of employment by
such employer, is hereby declared to be
against public policy.
"(4) No person shall be required by
an employer to become or remain a
member of any labor organization as a
condition of employment or continuation of employment by such employer.
"(5) No person shall be required by
an employer to abstain or refrain from
membership in any labor organization
as a condition of employment or continuation of employment.
"(6) No employer shall require any
person, as a condition of employment
or continuation of employment, to pay
any dues, fees or other charges of any
kind to any labor organization.
"(7) No person, firm, association,
corporation or labor organization shall
cause or atempt to cause any employer
to violate any of the provisions of this
Section.
"(8) Any person who may be denied
employment or be deprived of continuation of his employment in violation of
paragraphs (4), (5) or (6) or of one
or more of such paragraphs shall be
entitled to recover from such employer
and from any other person, firm, corporation, association or labor organization acting in concert with such employer, by appropriate action. in the
courts of this State, such damages as
he may have sustained by reason of
such idenial or deprivation, of employ-

ment, together with' reasonable attorney fees.
"(9) Any employer, person, firm, association, corporation or labor organization injured as a result of any violation or threatened violation of any provision of this Section or threatened
with any such violation shall be entitled to injunctive relief against any
and all violators or persons threatening violation, and also to recover from
such violator or violators, or person or
persons, any and all damages of any
character resulting from such violations or threatened violations. Such
remedies shall be independent of and
in addition to the remedies prescribed
in other provisions of this Section.
"(10) The provisions of this Section
shall not apply to any lawful contract
in force on the effective date hereof
but they shall apply in all respects to
contracts entered into thereafter and
to any renewal or extension of any existing contract.
"(11) Nothing in this sSection shall
be construed to deny the right of an
employee to be represented in collective bargaining by a labor organization:,
"(12) The provisions of this Section
shall be self-executing but legislation
not in conflict herewith may be enacted to facilitate its operation.
"(13) As used herein, 'labor organization' means any organization of any
kind, or any agency or employee representation committee or plan, in which
employees participate and which exists
for the purpose, in whole or in part,.
of dealing, with employers concerning
grievances, labor disputes, wages, rates
of pay, hours of employment, or conditions of work.
"(14) If any of the provisions hereof,
or the application of such provision to
any person or circumstance, shall be
held invalid, the remainder of this Section, or the application of such provision to persons or circumstances
other than those as to which it is held
invalid, shall not be affected thereby."
(For a union analysis of this openshop legislation, see pages 4 and 5.)
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NBC Man:
ChinaTrade
Good Sense
SAN FRANCISCO — Businessmen
here recently heard an NBC news correspondent from Tokyo plead for 'a
commonsense attitude toward China
and a warning that "unless the United
States lifts its embargo and recognizes
Red China it will forfeit control of Asia
to the Soviets."
. Jim Robinson, NBC correspondent,
told a meeting of the San Francisco
area World Trade Association of the
Chamber of Commerce:
"While the Chinese have had little
love for the West there is still time to
woo them away from the Russians. To
do this the US State Department must
be realistic and face up to the fact that
the government of Communist China is
ra going concern and that China, with
-640 million mouths to feed, has had
only Russia to turn to because of the
'trade embargo." ,
In answer to the common conception
that mainland China is a temporary
government waiting only for an invasion, Robinson told businessmen, "It
is an illusion to believe that China is
seething with revolt and that an invasion by the Chinese Nationalists
would bring the Communist regime to
Its knees.
"Breaking the US trade embargo,"
he concluded, "Would counter balance
Russia's influence greatly."

More than 700 children of Stockton longshoremen, ILWU Local 54, turned up at a Christmast party held December 23, at the Civic Auditorium. All the children received toys and
gifts that were left o'ver went to the St. Vincent de Paul charitable organization. Chairman of the Stockton Christmas
Committee was Waldo Molina.- Members of the committee were Leonard Erickson, Richard Freeman, Ray Harrison,
John Farley, Andrew Rousey, Dewey Pasquini and Joe Costa. Ship ,clerks on the committee were Wheeler Hobbs,
Marvin Russell and Lee Cartwright. Most important of all was Santa Claus, who was Richard Ratto.

Stockton Kids

Labor Is Strong at Demo Convention
FRESNO—Organized labor presented
a solid show of unity here last week at
the convention of the California Democratic Council. with representatives of
AFL, CIO and independent unions, ineluding the ILWU, working together to
insure hard-hitting opposition to Senator Knowland's "right-to-work," openshop proposals.
ILWU was present as officers of the
district councils of Northern and
Southern California held a joint meeting here; , also a number of ILWU
members were delegates to the CDC
from their local areas.
This Central California city was host
to 1,800 Democratic Party delegates,
January 10-12 — a sizable representation of the approximately 40 thousand
active members of the California Democratic Council.
LABOR CAUCUS
• The Los Angeles AFL-CIO Council
set the ball rolling for labor by calling
a labor caucus here and inviting ILWU
to join,in.
The stated purpose was (I) to discuss candidates, and (2) to formulate
vigorous straightforward resolution
on "right-to-work" proposals.
;It was felt the original resolution
ont_open-shop legislation was generally
weak and unacceptable to labor.. The
caucus decided to go to work on this

problem and there was unanimous
agreement by all concerned.
A committee of eight labor representatives, including Richard Lynden,
secretary-treasurer of ILWU Local 6
met with the resolutions committee.
This committee represented a wide
range in labor — including railroad
brotherhoods, electrical workers, the
Oakland AFL Central Labor Council,
machinists, a CIO representative, rubher workers, as well as ILWU.
LABOR WRITES RESOLUTION
After meeting with the resolutions
committee the proposal of the labor
caucus was passed.
The final resolution opposing socalled "right-to-work" legislation
stated in part that this type of legislation is "designed solely to undermine
the organized strength of labor and its
ability to bargain effectively . . . It
would jeopardize one of the most important bulwarks many minority
workers have enjoyed against discrimination ... We strongly, oppose prim itive labor legislation that has so
universally failed where it has been
applied. Knowland's "seven point program" was called "dishonestly conceived for selfish political motives."
NEW UNITY BORN
ILWU members attending the convention felt the unified labor group,

consisting of so many divergent opinions in labor, was one of the most
significant developments and pointed
to probable all around unity at least
on the issue of fighting open-shop
legislation. Local 6 Secretary-Treasurer Lynden
commented: •
"HAM people at the Fresno convention pitched for practical unity
against any form of "right-to-work"
legislation. No immediate efforts were
made to resolve any long standing differences on any other issue. We hope
these differences will be resolved in the
course of working together and developing mutual respect and confidence."
CHINA TRADE
'Aside from a strong statement assailing "right-to-work," the CDC convention approved some very liberal
platform planks. These included:
A statement of policy favoring increased foreign trade for California
and pointing to the Asia market, with
emphasis on the need for opening trade
with China. "Six hundred million
people in China, 400 million in India
and hundreds of millions of other humans in the Far East need our technological leadership in production,"
the statement said.

Honolulu Clerk Named
To City Commission
HONOLULU — Frank Mendoza, a
wharf clerk here and active member
of Clerks' Unit 62 of ILWU Local 142,
was named a commissioner of the City
and County of Honolulu redevelopment
agency by Mayor Blaisdell.
Mendoza served as Unit 62 chairman
in 1955 and for several years was chairman of the Oahu Division election campaign and legislative committee. He
was also a member of the 1956-57 local
executive board.

NW Auxiliaries to
Hold Portland Meet
PORTLAND — ILWU Auxiliaries
representing the Northwest will hold
their area conference here on Friday,
January 24, it was announced by
Valerie Taylor, president of the ILWU
Federated Auxiliary.
The conference will be a two-day affair with delegates expected from 15
auxiliaries.
In charge of arrangements will be
the vice presidents of ILWU Auxiliaries of Canada, Mrs. Alice Blixt;
Oregon, Mrs. Alfreda Strieff and of
Washington, Mrs. Ora Lindberg.
The:'Meetings will be held in the
YWCA;Building, SW Broadway at Taylor, starting 10 a.m.

Congress Wants Control of Space --- No Tax Cuts
(Continued from Page 1)

In general terms, offering no hint of
trated on a "safety through strength" new proposals for meeting growing
program which outlined a stepped-up pressure in Europe for negotiations
defense program providing for in- with the Russians.
The President's emphasis on milicreased production of long-range missiles, missile-armed nuclear subma- tary preparedness as the key to- serines and cruisers, as well as strength- curity won solid approval from a Congress previously warned by the_Demoening of the strategic air force.
cratic
leadership that the nation was
, The President underscored earlier
in grave peril from recent Soviet addemands for a reduction in general welvances in rocket warfare and space
fare services with a warning that "To
science.
provide for this extra effort for seThe main alarm had been sounded
curity, we must apply stern tests of
on the opening day of the session by
priority to other expenditures, both Senator
Lynden Johnson who told a
military and civilian."
Democratic caucus that the Soviet
• As in his past State-of-the-Union Union had made the control of space
messages, the President spoke out a "first aim" of national policy.
strongly for peace.. He urged worldAs a result, Johnson told his colwide cooperation in promoting "works leagues, the "urgent race we
are now in
of peace" and called for renewed -ef- —or which we must enter—is not
the
forts to find a basis for agreement on race to perfect long-range ballistic
disarmament.
missiles." Rather,. he asserted, it is
It was notable, however, that the "the ultimate position—the position of
first 80 per cent of the message was total control over earth that lies somedevoted to war or preparation for war. where out in space."
Johnson'said the Administration had
The remaining section talked of peace

made "some progress" In the space • On Federal aid for education, a top
race since the Soviet Sputniks, but he Administration project in recent years,
argued that it was "only a beginning of the President proposed a billion-dollar
program for a four-year period aimed
what eventually must be done."
Rayburn, whose statements are re- mainly at turning out more scientists.
garded as gospel by Democrats, as well Aid for construction of more schoolas by many Republicans, forecast a long rooms was ignored.
with bigger defense spending and no
general tax relief.
His reference to taxes was obviously
directed at the Ways and Means Committee which on January 7 opened
five weeks of public hearings on reWILMINGTON—John J. Royal was
vision of revenue laws. The Speaker ,returned to his office of secretarypredicted some "adjustments" but "no treasurer of ILWU Local 33 (Fishergeneral tax relief bill in this session man) in an election early this month.
John Marincovich was elected presiin my opinion."
Basic legislative proposals offered dent and Frank Burcena won the vice
by the President were almost entirely presidency on a write-in.
directed to strengthening our military
Mel Kolumbic was elected business
posture. Among other things he called agent, and Marincovich was named
for reorganization of the Department chief patrolman on a separate ballot.
of Defense, more armament, stepped- Other 1958 officers include: Sergeantup military aid for our allies, and ex- at-arms Jerry Maras, Trustees Marion
change of scientific information with Garkovich, Nick Novrich and Anthony
friendly countries.
Zuvich.

Royc41 Returned to
Office by Local 33
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3 New Charters

Washington
Foremen
Join ILWU

Healthy Boy

Martin Alderette, 10, was
the first person to receive major benefits under the employer-paid Wholesale Drug Industry Group Insurance
Plan, negotiated by ILWU Local 26.
Martin underwent an emergency appendectomy. His father, Paul, is a
Local 26 membeat Los Angeles Drug;

ILWU Firm
On 25c Hike
(Continued from Page 1) without this negotiations to reach • a
settlement are useless — stating that
• they will offer no counter proposal
until the union drops the 25-cent demand--announcing that their only al7terAative must therefore be to prepare
to fight the union -in a strike in the
sugar industry.
"The Intern taional Executive Board
Of the ILWU in comparing the attitude
of the Hawaii sugar employers with
the employers with whom they •deal
elsewhere are • at a complete loss to
. understand this kind of a approach
•to negotiations. It is one which all
other employers with whom the ILWU
bargains abandoned voluntarily or
otherwise decades ago.
"The ILWU has painstakingly endeavored to the best of its ability to
make certain that its wage demands
are fair and reasonable. As a union we
have never proposed impossible unrealistic demands; nor have we on this
occasion. To take strike action around
a set of impossible demands is completely foreign to this union and its
practices.
"This is true — as the employers
themselves well know—for no other
reason than our sense of responsibility
to our own members and their families
and to the community at large.
"The ILWU International Executive
Board fully understands the situation
facing the sugar workers and pledges
the full support and utilization of our
resources for a successful outcome of
the contract demands."
,

Members of the board are President Harry
Bridges. First Vice President J. IL Robertson,
Second Vice President Germain BuIcke, Seeretary-Treasurer Louis Goldblatt; and, from Canada, John Johnstone; Puget Sound and.Alaska.
Frank Andrews and John Maletta; Columbia
River, Charles M. Ross; Northern California,
Charles M. Becker, Charles Duarte. and Henry
Schmidt; Southern.California, Gordon Giblin and
' William B. Piercy; Hawaii. K..nests Arena, Joseph Kawamura and Yoshikazu Morimoto.

SEATTLE--Three waterfront unions
in the State of Washington were
granted charters last week by ILWU
in • ceremonies conducted by International Second Vice President Germain
Bulcke and Coast Labor Relations
Committeeman Howard Bodine. They
are the longshoremen of Tacoma and
Anacortes—both formerly members of
the International Brotherhood of Longshoremen (AFL-CIO), and the Ship
and Dock Foremen of Washington
(walking bosses) who were formerly
independent.
The new foremen's group will now
he called ILWU Local 98, Ship and
Dock Foremen of Washington (exclusive of Columbia River ports).
The foremen formally requested the
ILWU charter in a recent referendum
in which the vote was: For ILWU charter, 107; voting
"No," 16.
The headquarters of the Ship and
Dock Foremen of Washington, Local
98,, is in Seattle.
The Tacoma dockers voted recently,
326 to 94 to affiliate with ILWU; Ana' cortes vote was 26 to 0. Tacoma was
granted its charter January 7, Anacortes, January 8, and the foremen
on January 9. The Tacoma charter installation was
well attended with Bulcke giving the
welcoming talk and Bodine explaining
changes in wages, welfare, dentistry
and pensions. Local President William
Emery and Lyman Connell, secretary,
. spoke in behalf of the Tacoma members.
Also introduced to speak were Bill
Gettings, Puget Sound regional director; James Fantz, area representative
and Matt Meehan, area arbitrator, Oregon-Columbia River District; John
Berry, Canada international representative; Frank' Andrews and John Maletta, international executive board
members; Jack Price, president, Charles
Appel and several others from Local
19 spoke, as well as Clyde Munger
from Local 45, Rainier, Oregon.
There also were visitors from Everett, Raymond and Aberdeen and approximately 80 members from Local
19 were present, 'including 40 pensioners.

Local 26 Credit
Union Pays Dividend
LOS ANGELES—The ILWU Local
26 Credit Union will pay a 4 per cent
dividend this year, after two years of
failing to pay any dividend because of
high delinquency loans.
Payment of the dividend is made possible by the phenomenal growth of
membership in the credit union in the
past six months, and the negotiation
of check-off for the credit union with
a number of shops.

RY ROT is a disease that can
undermine the foundation of American trade unionism—and from which
no union can escape unless the rank and
file is eternally vigilant.
Let's start with a simple question.
How does a local union allow itself to
get into a position where some—or even
almost all of its members— can get the
feeling that they are under one-man
rule?
It can only happen, it seems to me, if
the rank and file surrender its control
over the union—surrenders by ceasing
to take an active, day-by-day interest in
the operation of the union and its
elected officials.
A situation in which the members
feel that they are under the thumb of
one-man rule normally would be impossible in our ILWU as long as the membership takes the responsibility of fulfilling their duty as union members.
Safeguards against dictatorial rule—
as well as safeguards against financial
corruption, or contract sellouts—are
built into the constitution of our union.

doesn't have the right -for any free and
easy discharge of any workers.
That is the key to our strength.
Unfortunately it's easy for a rank
and•file group to begin to lose interest
in the conduct of its organization by
developing the "let George do it" attitude.
It can take the form of something
like this: "What's it matter if I go to
meetings as long as the next guy gets
there?" or "Why should I waste my
time being at the meeting to negotiate
a contract, isn't that what we have Officers for?" or "Why should I be a candidate for that union job? It's nothing
but a headache, so why should I stick
my neck out?"
Once any one individual starts thinking this way it spreads. Soon an entire
rank and file can be infected by this
dry-rot. And one-man rule is on its way.
Many an individual in control starts
to feel sorry for himself and pretty
soon he isolates himself entirely, away
from the control of the rank and file
that elected him in the first place. Soon
he starts to cut corners, look for easy
ways out—a convenient backdoor deal,
ANY YEARS OF experience have negotiation over a martini, or just pickproved to many of us that all the ing up the telephone and settling the
comdemocratic controls and procedures union's beefs on his armchair
spelled out in a union constitution have pletely out of touch with the ranks.
This is what we refer to as business
no meaning whatsoever unless they are
put into execution. And it is impossible unionism, and the tendency to take this
to execute these safeguards and con- road has seeped throughout the Amertrols unless the rank and file continu- ican union movement.
Dry rot and business unionism isn't
ously guards its rights—and, above all,
partakes in the function of the union, just confined to the next guy around
on the job, at the meeting, in commit- the corner. Some of this infection has
tees, in negotiations and wherever else been showing up in some of our own
locals.
the union is involved in our daily life.
It makes no difference if a union is
looked upon as militant and progres- IT DOES NO GOOD just to point to
sive, or a run-of-the-mill conservative
our constitution—undoubtedly one of
union, the danger of disintegration of the finest union constitutions ever demembership control leading to one-man vised; and, keep in mind, it was written
rule always exists.
by rank and file experience.
In ILWU this situation couldn't hapUnfortunately you can't stop busipen overnight. If it happens, it must ness unionism by reading the constituhave developed over a period of several tion. You can't stop this by merely votyears.
ing for the next man and then going
If the members of local unions for- about your own business.
end
rethe
rights,
sake their protected
It can only be done by a total rank
sult is to wind up with the feeling that
and file paying total attention to the
there is one-Man control.
day-to-day job of the union and by the
Where an organization has a backand file being totally responsible •
rank
ground of militant rank and file particiactions of its elected officers.
pation, if this disease is ajlowed to poi- for the
For
us
the big job is to keep fighting
son the body of the union, eventually
the militancy—the kind óf'tough stuff for the right-to-unionism—and that
that enabled the union to grow, win means democratic, rank and file conbetter wages, conditions, security—can trolled organizations.
No one from the outside is going to
be lost.
The keystone of the ILWU's strength give it to us. No national labor federais security for its members in all forms. tion is going to give it to 'us. No armIn our relationship with employers this chair generals trying to run things
means above all else the employer without regard for the rank and file are
going to give it to us.
Each of us—in our own local, on the
job—can win this "right-to-unionism"
by fighting like hell to keep control of
our union where it belongs—in the
hands of the man on the job.
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Hono Dockers
Vote $10,000
to Sugar Fund
HONOLULU — Longshoremen here
recently voted unanimously to accept
Local 142's recommendation for $1 per
•
member assessment in the event the
sugar employers force a strike, and
then topped this by voting to donate
$10 thousand outright •te the Territorial Strike Fund in the event a strike
•
is forced and has run 30 days.
‘Union spokesmen here were quoted
• saying, "Longshoremen remember how
• the sugar workers and all other secthem crack
ILWU Warehouse Local I 1 helds its annual convention at union headquarters in San tions of ILWU helped
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Lucero, newly elected Local I I pres- which led to wage parity with the
Mary Thorne, secretary-treasurer; William Chester, ILWU regional director; George
mainland, pensions and medical care."
J. R. (Bob) Robertson.
President
Vice
ident; George Sahl, outgoing president and standing right is ILWU First

Local 11 Convenes

