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Officers Report 1956 Was
Exceptional Year for ILWU
A Happy Day

Retroactive
Pay Here in,
Record Time
SAN FRANCISCO — Longshoremen,
shipsclerks and walking bosses on the
Pacific Coast have received a New
Year's greeting amounting to close to
$1,250,000 in retroactive pay. Retroactive checks were available on Monday,
December 31, for all ports except Portland and Coos Bay. In those ports payment will be made before the end of
January.
Individual checks for registered men
averaged well over $60 and a few were
for as much as $100. Payments cover
hours worked in the period October 1
through December 2. The amount per
hour is 16 cents. With the 16 cents, the
longshore base rate is now $2,45 and
the clerks' rate is $2.55.
Under the agreement reached November 28, payment of the retroactive
money was to be completed not later
than March 31, 1957. The Pacific Maritime Association is being congratulated on beating the deadline. They accomplished in one month what they
agreed to do in four.
No wonder all hands cheered this
time as the retroactive pay checks came
in with record speed—just in time to
pay the Christmas

ACLU News Says

un-Americans
Play 'Cheap
Melodrama'
SAN FRANCISCO "'Cheap melodrama," was a description given by a
lead story on the Un-American Activities Committee hearings here, by
the American Civil Liberties Union
News in its January issue.
"At best," said the News, "the hearings which were held in the august
chambers of Federal Judge Michael J.
Roche, were a distressing display of
intimidation of witnesses, innuendoes,
sneers and indignities conducted in the
name of the- government of the United
States; and among the worst, cheap
melodrama."
After two days of investigation,
bearing 14 witnesses for a total of 14
hours, the Un-American committee
came up *with four recommendations,
which ;hey said they made as a result
Of information gained here.
(1) That a well-known labor attorney in Oakland should be kept under
surveillance by the FBI; (2) that denaturalization proceedings should be
started against a well-known artist
who caused a furor in 1955 with a
painting of Vice-President Nixon, titled
"Dick McSmear;" (3) that San Fran(Continued on Page 8)
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66 This is a hofo or the
Portland Honors Hawaii
inated, paPrchrnent Scroll of Honor
awarded Local 142, Hawaii, by Portland's Local 8. The honor was voted by the
Local 8 membership with a special request that Hawaii Regional Director Jack
Hall ritake the presentation. The award was made to the Hawaii ILWU "For its
outstanding contributions to the prestige and advancement of the labor movement ... its contributions to the living standards of the workers ... unceasing
struggle for peace, civil liberties and human betterment. . ." Special mention
is also made of Local I42's role in the Bridges case, the Juneau Spruce case
and the Dalles affair. (See story on page 3).

Who Said If?
"There is no indispensable man. The Government will not
collapse and go to pieces if any one of the gentlemen who are
seeking o be entrusted with its guidance should be left at home."
(For answer see page 11)

Contracts and
Pension Won,
Attacks Fail
"An exceptional year for the ILWU."
This was the consensus of the ILWU
national officers after looking back
over the union's record for 1956 in
preparation for the sessions of the International Executive Board opening
in San Francisco on Thursday, January 3,
President Harry Bridges, recently
returned from the Eastland Committee hearings in Hawaii, recalled that
twelve months ago the union was lacing major. crises. Pineapple, sugar,
longshore and warehouse were each
confronted with dangerous and complex collective bargaining situations.
In Hawaii the end of January 1956
saw both the pineapple and sugar contracts expire without agreement on
new contracts despite the efforts of the
union negotiating committee to reach
satisfactory settlements. Nevertheless
it was pointed out that work In both
sugar and pineapple continued--as did
negotiations—after the contract expiration date.
VOTE OF CONFIDENCE
Overwhelming strike votes by both
the pineapple and sugar workers, and
votes of confidence in their respective
negotiating committees, helped make
clear to the Hawaiian employers that
the union was prepared for any development.
Meanwhile on the mainland the Coast
Labor Relations Committee had issued
a call for a eoa..twide caucus to consider "all phases of a wide open longshore agreement" which was due to
expire on June 15. And Warehouse
started its drive to make 1956 a "Pension Year."
As the result of what the pineapple
workers themselves consider to have
been one of the most militant mobilizations in Island history, a widely acclaimed agreement was signed on February 23 to run to February 1, 1959.
For the first time anywhere, the
pineapple negotiating committee announced unemployment and severance
pay for agricultural workers was
agreed to by plantation employers. In
addition, a wage increase of 10 cents
per hour, a pension program, medical
care for pensioners and other new gains
were agreed to.
Despite the pineapple agreement, the
sugar negotiations hardened out of all
proportion to the basic contract issues
in dispute. Although the union continued to Insist that every single issue
could be negotiated to a settlement,
the employers publicly pushed a "take
it or leave it" attitude 'which made
negotiations and compromise increasingly difficult. All signs pointed to a
major clash around what appeared to
he a basic challenge of the very exits!once of the ILWU in Hawaii.
WEST COAST SUPPORT
When the sugar workers—in a secret referendum—turned down the employers last offer, the longshore caucus
(Continued on Page 8)
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Not Such a 'Little Man'

By Harry Bridges
MAKES sense as a good union program in the face of the
WHAT
economic situation in the nation in 1957?
When you come right down to it, the problem which is common
to most American workers today is how to work the proper number
of hours each week at a high enough wage to meet the payments
which fall due each month.
We have come a long way from the time when workers resented
the hours which they had to spend on the job in order to make a
living. More and more American workers are driven to work longer
hours in order to increase the size of the pay check. And many
workers today think a union is doing a good job—in fact a service
to the membership—if it can arrange for more work opportunities
for its members and more chances to work overtime hours.
In the earlier days of the American labor movement the demand
for the shorter work day was a demand for more leisure, for more
time off the job and away from the factory or the mill. This is much
less the case today.
In those industries where there Is a constant threat of unemployment, as in auto or steel or rubber, the adoption of a shorter work
week as a means of spreading the work and protecting the workers
from layoffs has made some sense to the men on the job. But wherever employment is a little more secure because of the way industry
operates, or because of the security guaranteed through a union contract, union bargaining has concentrated on wage increases or improvements in benefits. And many rank and file members seem to
want it this way. They want the higher weekly take-home pay, rather
than more leisure at the same or slightly lower pay.
The fact is that there is not much evidence as far as the mass
industries are concerned that the workers want fewer hours of work
badly enough to seriously fight for a shorter workday or work week.
The more usual situation is a beef over who shares in the available
overtime week. The issue is not what it used to be--that someone
has been forced to work too many hours, but that he has been cheated
out of a chance to make overtime pay.
In an industry like rubber, where a 6-hour shift has been in effect
in some plants for some time, more and more of the workers have
taken to carrying a second job and putting In a 50- or 60-hour week
on two jobs. It's a vicious circle in which the worker on the job and
the union movement are both moving. _

RIGHT OF

SELF
DETERMINATION
HE PAST year has not been a particularly
T
happy one for the "lords of creation," the
wealthy and the privileged who want things to

tally In the so-called backward and colonial
countries, people are also insisting upon running their lives and their countries their own
way, and in their own interests. From what we
can learn, in such countries in the socialist
world as Russia, Poland and Hungary—either
peacefully or violently — ordinary people are
establishing their right to more democracy, and
exercising this right.
In Egypt two of the major powers of the
World — England and 'France — threw their
mighty strength against a tiny Arab nation
only to end up in a fiasco whose econotnic and
political toll on the Western powers is still to
be reckoned.

workers are forced to put in more and more hours on
AAMERICAN
the job to maintain the standard of living they feel they and
their families should enjoy. And no one can argue that people should
want to live without the many goods produced by American Industry.

They have a right to the better living these goods make possible,
However, more is involved in standard of living than take-home
pay or working hard enough—and long enough—to buck the steadily
rising cost of living and the interest on the installment payments.
Standard of living, should mean a chance to enjoy life. After all we
work to live. We shouldn't—as so many are forced to do—live to
work.
None of us can predict what 1957 has in store. But some things
are fairly certain—prices will continue to rise, the cost of living will
become higher, and wages—where they increase—will continue to
lag behind the cost of living. The pressure on the workers to spend
more hours on the job will grow greater. This pressure to spend more
hours on the job comes up in other ways, too. For example, more and
more workers want to forego their vacation time off and simply
pocket their vacation pay while staying on the job.
Another example of this same drive is the demand for more and
more paid holidays in union contracts—and then follows a competito see 'who will be "lucky" enough to work on such holidays at
E rN THE ILWU have never doubted the% tion
overtime rates.
ability of common people to decide what
The labor movement except for a resolution or a speech now and
was best and any it through. Nor have we then seems to have accepted this situation as something like the
ever assumed that democratic rights could be weather. Prices are high and are increasing; debt is high and growexercised and strengthened without meeting ing—so get as much work as possible at the highest possible rate
resistance and opposition from the privileged of pay.
How long can this go on? It's the responsibility of the labor
OR EXAMPLE, quite close to home we few.
It is a fact that in 1956—and in 1957—de- movement to begin looking for some solutions which are truly in
know that one of the most unfortunate.-byof the working people. The responsibility of the union
products of the AFL-q0 merger has been the mocracy and rank and file rule will be main- the interest
doesn't end after it has helped get a worker an opportunity to wear
the
weaken
only
xtended
if
prepared
are
and
people
tained
confine
and
studied attempts to
himself out on the job.
power of the membership to control and de- to stand up and fight. Whether. this is in a
Of course for the worker on the short rteek, or the worker facing
termine policies in the union., movement. But union or a political party, in Montgomery, Ala- mechanization or automation, the battle is still to make ends meet as far as this is concerned we are confident bama, in Europe, Asia or Africa, the issue is by putting in forty hours—straight time—each week. And there are
plenty' of workers in this situation today, including many in this
that before long the real pressurs of the rank pretty much the same.
The ILWU looks forward to 1957—no matter union—in the Hawaii sugar industry for eiample.
and file will break through and those labor
We seem to have forgotten that the men who built the American
leaders who hold office by (lint of undemo- whit the challenges and what the battle ahead
.movement organized workers into unions in order to improve
labor
the
have
we
as
long
so
that
aside.
know
we
—because
swept
be
will
regulations
cratic rules and
of the working people—and that always meant shorter hours
lot
the
democratic
the
in
On the other hand the kind of democracy in right to fight we also have
of work. it was precisely at times like we now have—good times—
which the ILWU believes has been flourishing rank and file structure of the union the source that the old unions fought for and won reduction in hours.
elsewhere both within our country and outside of strength which will carry the union to new
But what do we have today? Too many unions now regard extra
In the past year. Probably most outstanding victories and new achievements.
work or overtime work as a prize, and such unions raid other unions
have been the great achievements marked up
for more work. And during prosperous times overtime hours of work
are sought after and maximized wherever possible.
by the Negro people in their fight to end segregation in the schools and on the buses. Without commotion or threat, Negro citizens in the
.
South have simply insisted that they are tired
THE REALITIES of life in the United States these days are such
have
around.
they
Although
pushed
of being
roblislied kg lb* tolarastiostol tiougsbareimuee and Illsrahimernee's Ws.
that workers are really burning themselves out on the job. Good,
still to make a break through on the political
times have come to mean a chance for steady employment at longer
WATSON, EDITOR
MORRIS
front, there is no question that this is the next
hours at a high rate of pay.
Published every two weeks by the International Longstep for the South. In the Senate the fight to shoremen's
It's. about time we in the ILWU recognize that this kid(' of a
s Union at 150 Golden
Warehousemen
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this useless merry-go-'round as it really is. We have to begin to
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ers what is gained doesn't hold a candle to what it really costs in
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United States are being strengthened by
effort, sweat, fatigue and exhaustion. And even "going slow" on the
GOLDBLATT.
LOUIS
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HARRY
these moves for equal treatment by the Negro
job to make it last, or to stretch the job into "overtime," can be as
Secretary-Treasurer
Presid eat
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much of a strain in its own way as buckling down and working hard.
people. Their's is an achievement in which all J. 11. ROBERTSON.
Second Vice President
First Vice President
This is a union problem—a workers' problem. The union moveAmericans can take deep pride and satisfac- LINCOLN
MORRIS WATSON!,
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ment has to find an answer to it which gives greater security, health
Information Director
Research Director
tion.
and happiness to working'people.
(Deadline for mut issue January 14)
Outside the borders of our country, espec-

continue as they are without change or alteration, and who believe that they alone know
what is best for everyone else.
This is so because if there is any one proposition that could be selected as the spark of
1956 it is that ordinary people have the right
to determine their futures without outside
Interference or direction. The past year saw
this idea win increased recognition everywhere.
We in the 11.:W1.1 have our own way of putting it—"let the rank and file decide." And
because as a union this has been the touchstone of our policies we can look back at 1956
and forward to 1957 with a certain amount of
satisfaction and confidence.
This is not to say that everywhere the right
of self-determination and rank and file rule
holds sway. Far from it.
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Portland Local
Awards Hawaii
Scroll of Honor
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Politics

Will Liberals
Dare Challenge
Dixiecrats?

PORTLAND—Local 8 has awarded
a Scroll of Honor to Local 142 in
recognition of the latter's "magnificent contribution to the labor movement."
The award mentions the island
local's role in "ushering in a new era
of security, health, happiness and
human dignity" for the workers of
Hawaii and terms it 'the "vanguard"
in the union's "unceasing struggle
for peace, civil liberties and human
betterment."
The document, illuminated on parchment by Oregon artist John Wadding.
ham, cites the island workers' determined sacrifices in "increasing the
stature and solidarity of ILWU," and
notes the Bridges case, Juneau Spruce
and The Dalles affair; as illustrative.
JACK HALL HONORED
The award was unanimously approved by Local 8 at a stop work
meeting. It is expected it will be presented to the Hawaiian local at its
first meeting in the new year. Local
8 has requested that the presentation
be made by Regional Director Jack
Hall.
A letter, extending the Oregon
dockers' "warm clasp of friendship
and solidarity across the miles," accompanied the scroll on its flight
from Portland to Honolulu.

Toastmaster Toasted

Shown receiving the first charter ever
issued to a labor union club by Toastmasters International is Local 13 Hook and Gavel Club President Walt Ruffner
(left). Others (from left to right') are former Local 13 President Ben McDonald;
Local 13 member Frank Sunstedt, founder and past president of the Hook and
Gavel Club, etnd Dominic Comparsi, past president of the San Pedro Toastmasters, who presented the charter. Ruffner is student body president at Los Angeles Harbor Junior College and State Parliamentarian for the California Junior
College Association. Officers of the Hook and Gavel Club are President Ruffner, Vice-pres. Louis Arian, Sec. Art Patton, Treas. Sam Pucci°, Parliamentarian.
'Judge Nelson, Sgt.-at-arms Frank Trani, Program Ckairman Frank Pearson; Louis
Stango, membership; Richard Ho. attendance, and Harold Ericsson, publicity.
The Club meets every Wednesday at 8:15 at the Longshoremen's Memorial Hall,
Wilmington. Applications for membership are accepted after three meetings
are attended by the applicant.

We'll Protect'Our Kind of Union'
HawaiiILWU Warns Eastland
HONOLULU—Don't "try to take our
kind of union away from us" was the
reply given by the entire leadership of
ILWU Local 142 to Senator Eastland's
threat to outlaw the ILWU through the
Subversive Activities Control Board.
The warning was issued in the form
of a policy statement adopted unanimously at enlarged meetings of the union's Maui, Kauai, Hawaii and Oahu
divisions which were attended by several hundred unit, division and local
leaders.
The leadership meetings declared the
Eastland hearings to be part of a
politico-employer power play ' to split
the ILWU in Hawaii from the International and to "lay the groundwork
for continuing to deny Hawaii statehood." The policy statement pointed out
that "statehood ... appears to have
been successfully blocked for the time

ASimpleChoice
Peace or Ruin

•
•

SAN FRANCISCO—Val Peterson,
the country's Civil Defense director,
took a long look at the cost of staying alive in any future missile war
and came up with this answer at a
press conference here:
The only effective civil defense of
underground shelters
the future
—would cost so much it could ruin
the country financially.
The only alternative, he said, is
peace.
Cost of underground shelters for
major cities alone would be more
than 32 billion dollars. Even with
these shelters, "We're still going to
lose tremendous numbers of our people," he warned as he surveyed any
war that might be fought in the near
future.
His description of an inter-continental, 3,000 miles-per-hour ballistic
missile war, made his hearers realize that yesterday's science fiction
Is fast becoming today's fact.
To build sufficient shelters to save
even 60 per cent of a city's population, "could destroy the nation financially," Peterson said.
"However, there appears to be no'
alternative—other than peace."

being."
Parts of the statement follow:
"1. The hearings proved nothing except the fact that the ILWU is a
strong, militant organization that
fights for its membership. We are
proud of our devoted leadership. We
commend those of our leaders who had
the courage to defy the Eastland committee and refused it any co-operation
and we wonder why other officers who
were available, including President
Bridges, were not called.
"2. The hearings did not produce a
single real live 'communist,' even with
perjured testimony. The bankruptcy
of the charge that the ILWU is 'communist - dominated' was demonstrated
when the three witnesses who 'named'
alleged communists were forced to do
so hiding behind the cloak of anonymity. If the committee had revealed the
names of those three witnesses we
charge the revelation would have conclusively proved that not one single
bit of the testimony given was of more
recent date than 1950
nearly seven
years ago.
NO DICTATORS
"3. Harry Bridgeo (as charged in
the Honolulu Advertiser), Jack Hall,
Lou Goldblatt, and other leaders are
not 'dictators' of this union, its program and its policies.. If anything, the
contrary is true. The officials of our
union must and do obtain our approval
for aui major actions of the union—
contracts, strikes, major expenditures
and the like. Those who may disagree
with what we do have a right to do
so, but they are disagreeing with the
union and all of its members, not just
our leadership.
"We are not 'captive' trade unionists.
We are members of the ILWU by
choice. There are few union shops in
Hawaii. Our leaders have no 'backdoor' deals with our employers (as do
many unions, including some in Hawaii) to get us fired if we oppose or
fail to follow the leaders' recommendations. In fact, some of our employers
encourage us to oppose certain union
policies and certain leaders and we
confess that on occasion we have been.
hoodwinked into doing so against our
own best interests.
"4. The membership runs the ILWU
and determines its policies and will
continue to do so as it sees fit. No

amount of outside encouragement,
cajolery, plotting, or threatening either
by politicians, employers, newspapers,
or,professional anti-union elements will
change that. We are determined to
continue to guide our own destinies.
DON'T STEP ON US
"5. We are going to be around a
long, long time doing business at the
same old stand and it is about time
that the saner elements in our community, especially those among our
major business interests, quit sitting
Idly by while certain fanatical groups,
Including some in their own ranks,
continue to clamor: 'Let's you and him
fight.'
"We in the ILWU want labor peace.
We want industrial stability. We want
a sound economy. But more than anything else, we want our kind of a
democratic union which gives us a
chance to work, and if necessary to
.fight, for a little better break in life
and for a better Hawaii.
"Nobody should try to take our kind
of a union away from us."

Olympia Local 47
Election Results.'
OLYMPIA, WASH. — Merle Olson
was named president of ILWU Local
47 in the annual election held December 19 and 20.
Others elected were John Trowbridge, vice president, Ed Olson, dispatcher, D. D. Andrus, recording secretary and B. J. McNamara, labor relations committee. The five members
of the executive board are Ken Halverson, .1. Wallace, William Kover, Robert
Miller and G. Wentworth.
Also named by Local 47 voters were
F. M. Andrews, delegate to conventions and caucuses and Carl Baler, alternate, Ray Malinoski, delegate to
Sub-District Council, Carl Baler, delegate to Port Commission, Merle Olson,
delegate to Chamber of Commerce, R.
T. Costigan, sergeant-at-arms, F. W.
Edgbert, janitor and F. M. Andrews,
delegate to Governor's Safety Council.
Andrews was also elected by the
Puget Sound District Council to represent the ILWU locals at the next legislature in the state of Washington which
starts January 14, 1957 in Olympia.

(Special to The Dispatcher)
WASHINGTON, D. C. — With the
85th Cppgress in session the ILWU
appears to be facing a challenging year
in the ,legislative arena as far as can
now be predicted by the union's Washington office.
Since the composition and leadership
of the new Congress is little changed
from last year, labor faces a continuation of the Dixiecrat—or DixiecratOld Guard—control of. the basic machinery of Congress.
On the other hand, although at this
writing it is impossible to assess what
the real impact of any new trends in
the Congress will be, they are nevertheless worth pointing out.
First there are rumblings from the
liberal Democrats against the Dixiecrat
control of the party's legislative program. Repeatedly in the past the insistence upon party unity has led to a rout
of the liberals and their acceptance of
a program,dictated by the two Texan
political leaders, Sam Rayburn in the
House and Lyndon Johnson in the Senate.
How far the liberal Democrats will
go with their program and how tough
they will hang in the face of the pre*.
sure from the old guard no one can tell.
But if we can judge from previous "revolts" of this sort we can expect some
sort of an "adjustment" by the liberals
before long in the faceaof "political necessity."
Another current is the so-called
"New Republicanism" being pushed by
the administration from the White
House. Although there is strong reason to believe that both the Democrat
and Republican groups will push pretty
much the same program, as of this
writing not too much can be predicted
as far as legislative results are concerned.
Civil rights could well benefit from
these developments but on neither the
Democratic nor the Republican side are
there any labor - minded groupings
which can be expected to push for a
program in the interest of the labor
movement.
MORE FRIENDS FOR HMV
The ILWU, because of the active role
played by the members in so many eketions, can expect to have more friends
and influence In Congress this year
than ever before.
It will be necessary, of course, that
the union continue to keep its sights on
a minimum number of objectives. Past
experience has proven that by concentrating on a few issues which are key
to the ILWU membership, the union
can best make its influence and activity felt on Capitol Hill.
Only continued contact between the
local unions and the congressmen wlfl
promote the Maximum nee et the
'Mfrs legislative potential. Every let.
islator must be made aware, on a daito-day basis, that the ILWU .member.
ship is as Important and strateile part
of his constituency. This means more
than an occasional telegram. The ILWU
membership must speak out to keep the
congressmen regularly informed, and
they must continua to play an active
role in the communities In which they
live.

TAX CUTS? — NO DICE!

3NASI-IINGTON, D.C.—Don't hold
your breathowalting for taxes to go
down this year.
The administration has warned
that we may face the greatest peacetime budget in our history:The biggest item in the expected increased
budget will be for armamehts.
The administration says it is SRNlolls to start paying off some of the
nations/ debt. This means paying
many millions of dollars of interest
to bankers who hold the "mortgage."
As for tax cuts—promised by all
politicians during the last campaign
--don't expect it.
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This Waslittl's Year
SYNCHRONIZE
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1956 negotiations in sugar and
pineapple in Hawaii started in a
tens. atmosplvare and were successful only after a major mobilization of the
union and a practically unanimous strike vote. Many victories included new
long term agreements, substantial gains in conditions and wages, severance
pay and unemployment benefits. Hawaiian unity, in the face of the severest
attacks, paid off with the finest gains made in Hawaiian labor history.

First Order of Business

a

After five years of maneuver
and delays, the Coast Guard
was forced to admit, as a result of the Circuit Court decision—and as long
contended by 1LWU—that the screening program was unconstitutional. The
Ninth Circuit Court slapped down the Coast Guard with its decision outlawing the old screening procedure because it was based on the use of
"secret informers, whisperers and tale bearers."

New Light On Screemng

One Direction To Go

For the first time American longshore
labor saw the possibility opening up
for common expiration dates for two coasts ,as a result of joint efforts by the
ILWU, ILA and the Bonner Committee. Only the anti-union attitude of the
New York Shipping Association prevented a common expiration date in
1956. This remains one of the big jobs ahead but a good start was made in
the last year.

The Ice Is Broken

In line with the slogan of Warehouse Locals
6 and 17 "Pensions for 1956," the union negotiated the best pension program in the warehouse industry anywhere in the
United States. The plan emphasized benefits to the old timers who really
benefit, rather than holding out bait to younger members. The program pays
the highest benefits of any warehouse plan. And it is industry wide—a milestone for ILWU warehousemen.
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Cartoons can tell a story better than words. These eight
from the Dispatcher bring a productive year into focus.

The Islands March Forward

Hawaiian longshoremen
—as a result of negotia•
tions in 1956—nailed down the end of a dual wage standard between the
West Coast and Hawaii. This dual standard has existed ever since the Island
longshoremen were first organized. The year saw the beginning of achievemen of parity with the West Coast. Wage parity should be complete by
1959—another mile-stone for ILWU.

Fire —40:Steam —40-Motion

1956 longshore negotiations
on both coasts witnessed the
greatest cooperation and coordination in recent labor history. The result has
meant substantial gains for ILWU—and a growth of unity and fighting spirit
among loggshotlitmen which holds forth a prospect for similar achievements
in Atlantic and Gulf Coast ports. Rank and file need set the fire and seldom
has there been so much motion.

•

LET/5 REMEMBER THESE,
FELLOWS. THE PAY-OFF
IS IN THE FOLLOW-UP!

Let Us Be Vigilant

Participating more fully since the high
point of the New Deal, ILWU supported
candidates of both political parties in the 1956 election—basing this support, not on parties alone, but on campaign promises and pledges to carry
through a program of interest to labor. The first month of 1957 Congress and
state legislatures are convening and ILWU is active again to make the
politicians live up to their promises. "The pay-off is in the follow-upl"

Of Enemies and Congressmen

A union that really
fights and isn't afraid
to call a spade by ifs right name—has to expect the kind of attacks ILWU
has witnessed. This union started under attack—grew under attack—and
under attack has won the best wages, conditions and security. Despite attacks over two decades its members have achieved a respected place in the
community.
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Portland Dockers
Elect Charles Ross

These are the ILWU "Orphans" of Ketchikan,
Alaska, who were recently named the champions of the Babe Ruth Baseball League. Longshoremen of ILWU Local 62 honored their champs at a dinner at the ILWU hall where the boys were presented
championship team jackets and their coaches received fountain pens. Jacob
Zeldenrust, president of Local 62, (seen extreme right, above) spoke for the
union when he said the longshoremen will give continued support to their Little
League ball clubs as well as other community activities. Roster of the ILWU
Orphans: (standing left to right) Dale Rogers, Dick Kinerk, Mike Abbott,
Henry "Moose" Aker, (coach), Gene Kinerk (manager), Warner Sund, Bill
Hamilton (coach) Harry Ludwigsen (league president), Skip McLendon and
Zeldenrust. (Kneeling) Clifford Kamm, Dennis Daigler, Kenneth Love (team
captain) and Jerry Hildebrandt. Not shown is team member Bud Davis, second
baseman, who was in the states.

Ketchikan Champs

Radio Strike

No Glamour-Just Pork Chops
If you've been anywhere around
Nob Hill in San Francisco recently you
may have noticed picket lines adjacent
to one of the great San Francisco
hotels. And that picket line might intrigue you, too, if you look closely at
some of the men and women with their
banners and typical picket signs, or
heard some of their voices.
You'd recognize many of the voices
and the faces, even without make-up.
These are the radio and television personalities of the San Francisco Bay
Area, picketing two radio stations,
KSFO and KYA.
These are members of AFTRA
American Federation of Television and
Radio Artists, AFL.
For several years the union has been
trying to get as close to parity as
possible between the smaller independent stations and the larger network
operations. For three months the
Radio-TV union and the station managers negotiated to try to settle peacefully. This failed. On Tuesday, December 18, the San Francisco Labor
Council sanctioned strike action, after
a 6-hour overnight negotiating session
by Council members had failed.
EQUAL WORK—EQUAL PAY
The basic issue in the radio strike
Is as old as union organization Itself:
equal pay for equal work.
The union asked the independent
stations to pay wages equal to those
paid workers in larger stations, plus
to pay certain fees for commercial
work, as is paid in the network stations.
In November and December, all the
network radio and TVIllstations in the
Bay Area settled for a $15 increase
plus a pension and welfare plan.
The best the independent ,station
managers offered was $5.00 a week—
as a final offer.
They also asked that a seniority
clause be "clarified," which the union
says would simply wreck the established meaning of seniority — a gimmick to fire older warkers.
GLAMOROUS PICKETS
As might be expected, a strike campaign in the radio-TV industry might
be a little different from a strike elsewhere, although the picket line looks
Like any other picket line, except perhaps a little better dressed and the
women a little more glamorous looking.
The main drive, according to
AFTRA's spokesman, is to request the
advertisers to take a neutral position
on the strike, by suspending their advertising until the strike is settled.
The struck stations are now operating with management personnel—and
It sounds that way. You can tell the
difference with even half an ear.

PORTLAND — Charles Ross was
elected president of ILWU Local 8 in
a general election held December 14,
15.and 17. Eugene Hafler was elected
vice president, and D. T. Siddall secretary.
Others elected were George J.
Brown, business agent; Fred Winter,
dispatcher; Jack Ahern, night dispatcher; Henry Teyema,earnings clerk.
Named for the labor relations committee were Tom Barrett, M. J. Eddy
and Richard Broadwell. New trustees
will be Ernie Baker, L. R. (Larry)
Sefton and C. H. (Andy) Anderson.
Baker was also elected a delegate to
the Columbia River District Council
along with Leo Noonam and Francis J.
Murnane.
The local also elected 25 executive
board members and 21 members of the
grievance board.

Fresno Political
Meeting for DC's

The Northern and Southern California District Councils, ILWU, have
agreed to a joint meeting to be held in
Fresno, January 12, at the Hacienda
Motel. The purpose is to set into motion legislative action to be taken by
the California ILWU locals in the January session of the legislature in Sacramento.
The California legislature will convene its regular biennial session January 7 in Sacramento. The first of the
120 working days will be devoted to
organizing the senate and assembly.
The legislators then will turn to the
business of introducing bills, which
continues throughout the month of
January. It is anticipated that over
6,000 proposed laws will be introduced.
The four most important -items as
far as the ILWU is concerned are as
follows:
(1) Modifying the Workmen's Compensation Act, (2) Modifying the CaliNew Officers for
fornia Disability Compensation Act,
Bellingham Auxiliary
(3) Modifying the Unemployment
BELLINGHAM — New. officers of Benefits Act, and (4) The enactment
mwu Auxiliary 6 for 1957 will be,of a Fair Employment Practices law.
Nancy Campbell, president; Audry
Other items of particular interest to
Regnier, secretary and Carrie Bailey, ILWU include a state minimum wage
treasurer.
law of $1.25 per hour, opposition to
any state right-to-work legislation plus
many other item of particular interest to labor and the community at
large.
Political observers throughout the
nation feel that this year of 1957 could
mittee for Equal Job Opportunity be one of the best for labor in politics,
which has more than 150 civic leaders particularly in view of the fact that lit
many states liberal candidates did
as sponsors.
The sponsors of the proposed FEPC achieve office either in state or federal
ordinance told the board of supervisors seats primarily through the political
In San Francisco that eleven states and action of organized labor.
eleven cities had already enacted fair
employment statutes during the last LA Pensioners Save
eleven years. They also said that about
60,000,000 Americans are now living Lots of$for Local 13
WILMINGTON—The ILWU Pensionwithin the jurisdictions that have
ers Group in this port is credited with
FEPC ordinances an their books.
The current drive to establish an saving ILWU Local 13 $14,250 in conFEPC in San Francisco is partly a re- ducting the last 12 elections held in
sult of a recent ruling by Edmund G. the Local.
Total cost of the 12 elections held
Brown, state Attorney General, who
last November said that California under the supervision of the Pensioners
cities had the power to enact fair em- was $1,292.00 for an average per elecployment practice ordinances. The city tion of $112.50. •
Four elections conducted by Local
of Richmond on San Francisco Bay is
one of those that now has such ord- 13 Election Boards, before the Peninances. there is a drive underway in sioners assumed the duty, cost the
Berkeley, the University of California local $5,190.76, an average of $1,297.69
city, to establish an FEPC as well. This for each. *
year, it is anticipated, there will be
considerable pressure in many Cali- Jose Noriecja—McCarran
fornia cities to establish this necessary
Act Victim Is Dead
democratic practice.
WILMINGTON—Jose Noriega, longThe Northern California District
of ILWU Local
Council, ILWU, recently urged that the time and active member
Noriega was
68.
at
week
last
died
26,
Employment
enactment of a Fair
against dePractices law be considered one of the in the middle of a battle
the Waltermost important aims of the ILWU in portation to Mexico under
other ILWU
Its political action in Sacramento. It McCarran Act. Local 26,•
Los Angeles
was stated in this connection that Cali- Locals in the area and the
of Foreign
Protection
for
Committee
fornia lags behind fifteen other states
Born were supporting Noriega's fight
which have enacted such laws.
to stay in this country, where he had
lived and worked since 1914. He is survived by his widow, Josephine, who
Is an official of ILWU Women's Auxiliary 28.

Distinguished Citizen Group
Urges FEPC Ordinance for SF
SAN FRANCISCO—The city by the
Golden Gate may be the scene of an attempt for the first time in five years
to set up a Fair Employment Practices
Commission — FEPC — as proponents
and opponents of this idea will meet
before the San Francisco Board of
Supervisors sometime in the middle of
January.
The current measure which will be
presented to the board of supervisors
was drafted by the San Francisco Corn-

Asks IkQ to
Help Shibley
SAN FRANCISCO—A letter requesting President Eisenhower to investigate the case of Long Beach Attorney
George Shibley and consider presidential pardon or clemency, was sent this
week by the Northern California District Council, ILWU.
Shibley, a lawyer well-liked by ILWU
members in the Los Angeles Harbor
area, is considered to be a prime victim
of military intimidation. His case represents an example of what can happen when a civilian lawyer tries to buck
the military courts and defend a member of the armed forces.
The full letter follows:
Dear Mr. President: I have been instructed to write to you on behalf of
our Council, representing 30,000 workers and their families in the Northern
California area, to request that you
Immediately investigate the case of Attorney George Shibley of Long Beach,
California. Mr. Shibley was sentenced
to three years in prison for "receiving,
concealing. and conspiring to steal" a
carbon copy of a transcript of a proceeding before a court of inquiry.
We believe that if Mr. Shibley is
forced to go to jail it would deter lawyers from vigorously and diligently representing members of the armed forces;
that the military could further encroach on civilian freedom of action.
We also believe that the surrender of
a civilian lawyer to military intimidation would open the door to the corruption of lawyers generally in the repro.
sentation of their clients, and that any
enlisted man or junior officer in the
armed force* could be victimized if
prison sentences handed out to_civilian
lawyers helps whitewash the conduct
of military authorities.
It is our considered judgment that if
proper and thorough investigation is
made of this ease a presidential pardon and/or executive clemency will be
forthcoming immediately.
Michael Johnson, Secretary
Northern California
District Council

Little ManWhat Now?

"I only hope after this I get the
blooming job!"
—Common Gauen (Australia)

NEW YORK — As the new year
began Wall Street cheered mightily
and boasted that 1956 had been a
great year for big business — but
quietly also admitted it had been one
of our best years for bankruptcies.
The nurhber of business failures in
1956 set a post-war record.
Dun and Bradstreet reported
10,705 business failures in the first
ten months of 1956, compared with
9,116 in the same period of 1955.
One-fifth of the failing firms had
been born in the previous year—
mostly young people going Into business for the first time.
The little businessman — whom
Wall Street enjoys calling "the backbone of our economy" — looks bewilderingly at the future and asks
"VVhat now?"
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New Year Resolution:
Check Your Health

The doctors and nurses come right to the dock in Shanghai,
Dock Clinic China,
to give mobile first aid and make health checks.
This recent photo was sent to The Dispatcher by a British journalist in China.

Kohler Strike
1000 Days Old

Harvey O'Connor
Beats Joe McCarthy

WASHINGTON — A three-member
panel of the U. S. Court of Appeals has
SHEBOYAN, Wis.—The United Au-. unanimously cleared
author Harvey
tomobile Workers boycott against the
O'Connor of contempt of Congress.
Kohler Company is still being termed
O'Connor, 59, former publicity director
"... the greatest .. ever organized
for the CIO Oil Workers, had been
by labor."
convicted of contempt in a U. S. DisThe strike against Kohler, by New trict Court here a year ago November.
Year's had passed the 1000-day mark.
The contempt citation, ordered by
This strike is not only one of the the Senate, had been for O'Connor's
longest in labor history, but it has refusal to answer the question, put to
become one of the best publicized na- him by Sen. Joseph McCarthy
(R-Wis.), as to whether he had been a
tionwide.
"member of the Communist conspirThe recent UAW International acy" at the time he wrote books later
Skilled Trades Conference voted sup- bought by the State Department for
port of both strike and legal boycott, use in U. S. information libraries
pointing out that " . the Kohler abroad.
Company's labor policies are a chalO'Connor is the author of many outlenge to all members of organized standing books, including The Empire
labor."
of Oil, published by Monthly Review
Press, and censidered one of the most
BOYCOTT WORKING
thorough and devastating exposes of
The Wisconsin CIO News this month the world-wide oil cartel and monopoly
reports on the success of the legal boy- control ever written.
cott against Kohler.
O'Connor, from his home in VVin"The Kohler boycott is really work- netkis, Ill., said he was delighted that
ing. The company has been reduced to it is possible for an American citizen to
a fraction of pre-strike production. have contempt for Joe McCarthy withNo contractor wants to touch the stuff out having to go to jail."
He said the decision was "a blow to
. . Nero fiddled while Rome burned.
Herb Kohler dabbles in oil painting McCarthy's pretensions that a government bureaucrat has a right to inwhile his company falls all around
vestigate a citizen's politics . ."
him....

IMAM Book Club List
ILWU BOOK CLUB
150 Golden Gate Ave.,
San Francisco 2, Calif.
Please* Send n-ie.(postpaid) the
books I have checked off below. I enclose the correct sum in check or
money-order.
(Price includes California sales
tax.)

,10

• (copies) The ILWU Story (.6). 50
cents (paper);
•(copies) The Gaps in Our Prosperity—Conference on Economic
Progress, @ 25c each (paper);.
•(copies) Man's Worldly Goods,
- $1 (paper);
by Leo Huberman,0
....(copies) False Witness, by Harvey IVIatusow, 50 cents(paper);
(Name)
(Address)
(City)
(Local)

...(copies) Shape-Up & Hiring Hall,
by Charles P. Larrowe, 0. $3.00
(cloth);
....(copies) Out of Your Pocket, by
Dare! McConkey, (ii), 50 cents
(paper);
....(copies) Milltown, by Bill Cahn,
@ 25 cents (paper);
Eye-Witness in Indo• ...(copies)
China, by Joseph Starobin, ® 50
cents (autographed by the
author);
....(copies) Labor Fact Book ',CI, by
Labor Research Assn.,(4) 50 cents
(cloth);
...(copies) The Bending Cross, by
Rqy Ginger, @ 75 cents (cloth);
...(copies) The F. B. I., by Max
Lowenthal, @ $3.75 (cloth);
,..(copies) John L. Lewis, by Saul
Alinsky, @ $1.00 (cloth);
(copies) The Man Who Never
Died, by 13arrie Stasis, () $2
(cloth);
..(copies) Jack London, American
•
Rebel, by Philip S. Foner, @ $1
(cloth);
(copies) Labor's Untold Story, by
Richard 0. Boyer Sz Herbert M.
Morals, OP $1.50 (paper);

• OOKING for a good way to start
lig 1957? Here's a suggestion for a
post-holiday present to youtself and
your family that may prove to have
value too high to be measured:
It's simply taking steps to preserve
health, meaning both avoiding preventable illness and keeping all members of the family feeling their best.
Main point is to use the preventive
services available under the negotiated
welfare programs.
This means checkups! ILWU families
covered under the direct service type
of medical.plin are entitled to periodic
health examinations. There's plenty to
be said for starting out the new year
in good health and knowing it.
Checkups are useful, sometimes lifesaving, in a number of serious chronic
diseases. Early detection of illness in
a checkup makes prompt treatment
possible. Treatment before illness has
had a chance to take hold can be far
more effective than after you're really
sick.
The checkup is the opportunity, too,
to make sure you and your family are
enjoying the best of health. from daP
to day, to find out if some easy-tocorrect condition has been dragging
you down so that you don't feel nearly
as well as you could.
While the insured type medical plans
do not pay benefits for these routine
checkups, the plan's benefits can be
paid when an examination is for a
symptom. •
ENTAL care is a most important
element in good general health.
Families in the ILWU-PMA dental program can contribute a great deal to
their children's health by scheduling
periodic examinations, whether a

D

child's teeth appear to be in good shape
or not.
If you have children in the program
who haven't seen a dentist since July
1, it's time to call the dentist. You will
be giving your children the best possible chance to grow up with sound
teeth.
IN DECEMBER the Tuberculosis Association in San Francisco reported
this city has the highest tuberculosis
rate among big West Coast cities, followed by Seattle, Oakland, Los Angeles, Portland and San Diego.
Tuberculosis can be discovered when
it has just started and you still feel
perfectly well, through chest x-rays.
This early stage is the time to start
medical care.
Chest x-rays are available without
charge in many communities through
the Association or the public health
departments, and they are a routine
part of checkups in most group service health plans covering ILWU families.

Robert Cams New
Coos Bay Prexy
COOS BAY, ORE. — The following
officers were elected by ILWU Local
12 for 1957; Robert Cams, president,
Eugene Bailey, vice-president, Gordon
Rasmussen, secretary-treasurer and assistant dispatcher, H. H. Patten, marshal, Leonard Oldland, dispatcher, Cecil
Trhush, chief stewart.
Elected to the labor relations committee are: Don Brown, Dave Bingham
and R. C. Christensen, and Lavern
Hamlin, alternate. Delegates named to
the Columbia River District Council:
Don Brown, E. Bailey and F. Taylor
with W. A. Davis as standdby delegate.
Tom Richmond was elected trustee
for a three year term.

ILWU Story' Well Received
Outside Labor, Portland Finds
PORTLAND Most ILWU members
have read the 90-page word and pietuee history of the union, called "THE
ILWU STORY," with its exciting chapters on the '34 strike, the `Hawaiian
local, the "Everlasting Bridges' Case,"
and the hiring hall, pension and welfare
gains.
What do people outside the ILWU—
at the newspapSr desks and in the pulpits and other union offices of Oregon
—think of this book, and of the ILWU?
A cross section answer can be found
In the files of Francis J. Murnane,
when he was President of Local 8. Murnane recently took on the big job of
mailing out several hundred copies of
the book to government, civic, mart
time, business, labor and eeligiotas
leaders. He has received some interesting replies.
Here are some samples:
"This is an excellent beak, extremely
well written and telling an excellent
story," wrote James Goodsell, editor
of The Oregon Labor Press.
Terry Schrunk, Multnomah County
Sheriff and Mayor-Elect of Portland:
"... I have more than just a theoretical interest in the labor movement of
America. Ove'r the years I have had a
considerable first hand knowledge of
Local 8's development and the problems
and progress you have encountered."
Stanley Earl, Portland City Councilman. ". .. Many of the things mentioned in this story I know from first
hand, and it certainly depicts the
healthy growth of a real union."
United States Sen. Richard L. Neuberger: ", . I shall read with interest
the account of the activities, history
and progress of your union."
Thomas P. Guerin, Commissioner of
Public Docks, commenting on an in-

scription Murnane had written on the
fly leaf: " ... I appreciate, perhaps
more than I can tell you, the welcome
inscription in which you compliment us
for our efforts in modernizing our facilities and in trying to increase the
volume of cargo through our port. ."
Ray D. Shoemaker, district judge:
"I shall read it (The ILWU Story) with
Interest and pleasure."
Murnane sent copies to the law
library and to the Multnomah County
Public Library. The project began very
simply with the mailing of several
books to students who were writing
term papers on labor topics. It soon
developed into a program in public relations. The books were obtained from
the 1LWU Book Club.

New Year Pensions
For 22 More Dockers
SAN FRANCISCO.— Twenty-two
more 1LW'U dock workers were retired
on the ILWU-PMA Pension on January
1, 1957, Henry Schmidt, Pension Director announced this week. They are:
Local 7: Mike Wehmeyer; Local 10:
Vitale Belforte, Harold Lye and Frank
T. O'Connor; Local 13: Henry T. Dethlefs, Linne L. Edgerton and Nate Horn;
Local 12: Charley M. Pearson. Also,
Local 19: Gustafson Otto, George W.
McDonald and Rudolph S. Peterson;
Local 24: Felex N. Ahlquist and Victor
Rasanen, Local 34: Frank M. Glynn,
Sr., Albert E. Jones and Thomas E.
Reynolds; Local 63: William N. Foster
and Local 91: Hans E. Jonsson, Joe
Pokorny and Herman Zimrnerling.
Frank E. Bailey (Local 13) retired
as of October 1, 1956 and Al! Anderson (Local 13) retired as of December
1, 1956, it was announced.
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ACLU Calls un-American
Hearings 'Cheap Melodrama'
(Continued fror.n Page 1)
ciseo should be alerted it is one of
many ports through which unlabeled
propaganda is now flowing.
Finally, the committee suggested
legislation should be enacted that would
enable "successful" contempt of court
prosecution of witnesses "like Goldblatt."
The ACLU paper took note of ILWU
Secretary-Treasurer Louis Goldblatt's
report to committee counsel Arens that
he was a "cheap, two-bit publicity
hound."
The latest issue of the ACLU News
also contained a complete statement
made by the civil liberties organization
condemning the west coast hearings of
the House Committee as "being grossly
unfair, unnecessary, a waste of the taxpayer's money and violative of the
right of free speech."
Ernest Besig, Executive Director of
the ACLU said these hearings "... have
the effect if not the intention of branding all opposition to the McCarranWalter Immigration Act as being corn-

munist inspired. Of course, that is
most unfair because nearly all of the
demands for the revision of the law
come from anti-communists, including
President Eisenhower."
The best way to get at the problem
of the McCarran law, said the ACLU,
would be to get testimony from "anticommunists in this area, who are the
chief opponents" of the Act.
"What the ACLU most deplores
about this headline-hunting committee
is its violation of freedom of speech.
There's nothing unlawful about advocating legislative changes in our laws,
whether such changes are advocated by
Communists or anyone else ... The ordinary citizen, irrespective of his politics, is not accountable to Congressman
Walter and his Committee for his opinions.
"Tile committee Is obviously engaged
not in any proper legislative purpose
but is bent on trying kople by publicity and without according them any
legal protections."

Only a small number of the 175 oldtimers and
Seattle Oldtimers guests
who were fed and feted at the annual
pensioners Christmas dinner got into this picture. A good time was had by all,
including the Sheriff of Seattle, several employers and doctors from the group
health clinic. Pictured from left to right: George Oldhorn, Ed Waalin, Wade B.
Martin, H. P. Hagdahl, Rudolph Molzan, Sheriff Tim McCullough, Dr. J. A. Kohl,
Fred McDonald, George Clark, Charles Appel (president Local 19), M. C. Collarino and D. W. Cornell. The Mayor, Chief of Police and Chief of the Fire
Dept. sent letters of regret because they were unable to attend. Fire Chief
William Fitzgerald's letter sent special greetings to the pensioners whom, he
said, " . through their long years of service have established their standing
as substantial citizens of the country."

New Officers for
Astoria Locals
ASTORIA, Ore.—Local 50 begins the
new year with Al Rissman as president.
Rissman is a member of the Astoria
port *commission as well as active in
local union affairs.
Other new officers installed for 1957
include Pete Peldo, vice president;
Howard Phillips, secretary; Harold
Lampa, dispatcher; and W. Baird,
Lloyd Angus and E. Kaisalahti, labor
relations cornittee. The last named trio
will also serve as the local's delegates
to the Columbia River District Council,
Lampa reports.
Harry j. Taylor, business agent of
the Weighers, Warehousemen and
Cereal Workers Local 18, has been reelected to the post for another year;
as has A. J. Radich, financial secretary,
and Fred Nikkila, marshal. J. Hiner
was elected president.
Vic Johnson is the new vice president; Charles Morgan, outgoing president. and Art Christenson will represent the flour mill group at the district
council. The new labor relations committee includes Morgan and Glen Duncan; while H. Birch, Lee Haynes, Earl
Graham, Hebrum Womach, and Fred
Thomas comprise the new executive
board.
A ballot measure was appproved,
providing that the CRDC candidate
polling the largest number of votes
should be elected for a 2-year term.
Bowes Is ILWU t4 President
WILMINGTON — Ernest L. Bowen
has been elected president of Foremen's
Union, Local 94, for the year 1957, it
was announced last week by the secretary of the local, Larry Young.
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By J. R. (Bob) Robertson
THE END OF 1956 finds all the
major contracts of the ILWU bedded down. As a result of the successful
negotiations in 1955 and 1956 the union
enters the new year with no major
contracts expiring. Although wage
openings and negotiations on other contract items are in the cards during the
next twelve months we don't look forward now to any challenge of our
security—at least not from the employers around a contract expiration.
This situation means one thing for
the union-1957 must be a year for
organizing, for building the ILWU.
There is not a single division which
does not face the need for tightening
up and strengthening the organization..
In the waterfront division the goal
is clear. In every port we must see to
it that all work belonging to the ILWU
and now being performed by outsiders
Is brought back under the jurisdiction
of the ILWU.
In the last ten years we have let job
after job slip away because times were
good and we had more than enough to
meet our needs. But unless we move to
recover this work now, before bad
times bring with them an intense
scramble for all jobs, it will be too late
to do anything about it.
IN WAREHOUSE the industry under
our jurisdiction is expanding and
mostly to new locations to meet
changes in retail trade and manufacturing and new transportation routes.
At the same time the industry is becoming more mechanized, using fewer
workers to handle a greater volume
of business.
So our contracts and the protection
they offer our members have to be
brought in line with these changes in
the warehouse industry. Unless we
recognize what is going in and develop
a program to fit our needs we'll end
up like some of the old AFL craft

unions did when the first wave of mass
production hit American industry -they had some mighty fine contracts
but no jobs for their members to fill.
This is our problem in warehouse
today up and down the West Coast.
Organizing new houses or old houses
'which have changed their location must
become a matter of importance at every
local union meeting, Our membership
must understand that their own conditions and their own security are at
stake. 'Unless the union grows it will
weaken and become incapable of doing
the best possible job for those remaining in its ranks.
There is no alternative on this score.
Either we all pitch in on an organizing
campaign or we'll all suffer in the end.
Another point, organizing in 1957 is
not a speoial job for an organizing
staff. It won't work this way.
Unless every member becomes involved, our efforts will not get off the
ground.
THIS MEANS that we just have to
I take organizing on as a rank and
file job. And the first *step must be to
educate our members to their responsibility for seeing this job through.
This is no easy task. But it is the
only Way we can move in 1957.
Each year that passes more and
more people become part of our working population. And each year that
passes sees a smaller percentage of the
working population packing *union
books. New organizing is just dead in
the United States.
And all unions have discovered that
the way they organized in the thirties
won't work in the fifties. We have
learned this lesson too.
Now it's up to us to show what we
can do in the face of the new situation
in American industry. There must be
an ILWU answer to this problem, and
it's up to us to find it.

1956 Exceptional Year for ILWU
(Continued from Page 1)
•
then meeting in San Francisco immediately moved along lines which spelled
out the seriousness of the Hawaiian situation. The longshore caucus unanimously went on record that, in the
event of a strike, no hot sugar would
be discharged on the West Coast and
no supplies would be loaded for the
Hawaii sugar plantations.
As the sugar workers negotiating
comadttee pointed out, only last minute negotiations finally averted a strike
and brought about a new 2-year agreement running to February 1, 1958. The
sugar agreement provided for a 6-cent
hourly ivage increase to go into effect
on March 1, 1957. In lieu of the 1956
wage inorease the employers agreed to
establish a $750,000 fund to provide
for the voluntary repatriation for workers who voluntarily leave the sugar industry. There were additional gains in
separation pay, vacations, and other
conditions of work.
The ILWU leadership in Hawaii was
particularly proud of the manner in
which the membership ,responded to
the employers decision to cease collecting the dues checkoff when the industry-wide contract expired in sugar on
February 1. Despite the end of the
checkoff, and in the face of widespread
newspaper and radio attacks against
the ILWU, the union had no difficulty
whatsoever in collecting dues and in
maintaining the unity and the solidarity of the ranks.
WAREHOUSE PENSION YEAR
Meanwhile on the mainland Warehouse Local. 6 had embarked on pension negotiations which had long been

the number one objective of this division of the union. These negotiations
succeeded in establishing a uniquely
conceived pension program which was
enthusiastically endorsed by the warehbuse membership.
Outside pension experts who have
since studied the program put into
effect by Local 6 have agreed that this
pioneering effort established standards
and benefits never before won by any
other union in the warehouse industry.
LONGSHORE WAS TOUGH
Longshore negotiations in 1956, it
Is now commonly recognized, were
among the most complex ever faced by
the union. Bent on developing closer
working relations with the East Coast
longshoremen, the ILWU emphasized a
common contract termination date,
wage parity and national bargaining
as possible goals in 1956.
To work toward such goals the longshore division developed a two point
program; one aimed to protect and advance the immediate interests of the
membership on the West Coast, the
other aimed to use the collective bargaining- strength of the ILWU—insofar as possible—to reinforce the program of the East Coast longshoremen
in their own negotiations.
UNION 'KNOW-HOW'
As the national longshore picture
gradually took shape both coasts found
themselves in stronger bargaining positions than each would have been on its
own.
The ILWU national officers were
outspoken in crediting the union's longshore membership with real union
know-how and for holding tight to a

unified program in the face of a fist
moving and changing situation, despite
efforts by outside forces to confuse
and to disrupt the longshoremen on
both coasts.
The final result was a boost in the
West Coast base Tate of 18 cents an
hour and an historic coastwide strike
on the East Coast whose payoff in
gains is now in the works.
Few in the ILWU were therefore surprised at the renewed attacks against
the union which began to take shape at
the year's end. The Eastland Committee, the Un-American Committee, and
the Department'of Justice were sources
of new threats to the security of the
union which had done so outstanding a
job for its membership in1956.
ILWU President Harry Bridges responded to these new attacks by commenting, "the record of the past
twelve months shows that we still know
how to tighten up our ranks and to
fight when the situation requires.
"We are not surprised that the enemies of everything decent in the United
States still hate the ILWU. We are confident that as good a job can be done
In the next year as in th,e last, in defending the union and in moving ahead
to new gains—providing only that the
rank and file is unified and alert to
the dangers—and to the opportunities
—which lie ahead.".

Answer to "Who Said It?"
Woodrow Wilson. This year marks
the 100th anniversary of the birth
of Woodrow Wilson, twenty-eighth
President of the United States. The
statement was made in 1912.

