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ILA Will Work Beyond Oct. 1
All Ports Agree on Terms

ATTACK ON BRIDGES PROBED
The Characters Who Beat Up Harry Bridges

These are the men—SUP goons—who sneaked up on ILWU President Harry Bridges in the wash room of a Sausa-
lito restaurant September 21 and beat him up. They bungled the job, however, and Bridges suffered no loss of time at
work. At the left is Fred Reppene, 35, a known SUP hired bruiser whose most recent activity has been to beat down
opposition to Lundeberg policies in the cooks and stewards department. At right is Donald Ross Hansen. Both have
sordid police records. They are registered as members of the SUP, Wilmington branch. Hansen said he couldn't under-
stand why he landed in jail for beating up a man who “Russia doesn't want and) we don't want him here." Hearing
before a Mann County court is scheduled for September 29.

alittettmook SUP Goons race Court in Beating
SAN RAFAEL, CALIF, —

Fred Reppene, 35, and Donald
Ross Hansen, 28, were sched-
uled to be arraigned in Munici-
pal Court here today (Septem-
ber 29) on conspiracy and assault
charges following their sneak at-
tack upon and beating of ILWU

President Harry Bridges in Sau-
salito September 21.

Both men are known goons,
with police records, belonging to
and employed by the Sailors Un-
ion of the Pacific as "organizers."
SUP Secretary Harry Lundeberg--

recently denounced in open court in

San Diego by the District Attorney's
office as California's chief "supplier
of goons"--disclaimed any knowledge
of the beating.

ATTACKED IN RESTAURANT
Meanwhile, District Attorney Wil-

liam 0. Weisaich of Maria County was
investigating the possibility that the

(Continued on Page 12)

Extend 30 Days
But Only With
Unify of Coast

(Special to The Dispatcher)

NEW YORK — Contingent
upon acceptance of terms by all
ten shipping associations of the
Atlantic and Gulf coasts, the In-
ternational Longshoremen's As-
sociation, Ind., will continue to
work beyond October 1, The ILA
contracts in all ports expire Sep-
tember 30.
The New York Shipowners Assoeia,

tion agreed to a 30-day extension on
September 26 and the shipowners of
the other ports must make up their
mind before the afternoon of Friday,
September 29, if they will go along
with the extension and retroaetivity
on all money matters to October I.
The 200-man wage scale and policy

committee of the ILA, representing all
ports of the Atlantic and Gulf Coasts,
turned down an employer proposal that
the extension be for thirty days beyond
certification by the National Labor
Relations Board.

COAST STRENGTH USED
The New York employers also sought

to negotiate the extension terms only
as relating to the Port of New York,

Using its coast strength, the ILA
demanded and won agreement that the
extension would hold only if employers
in all ports from Brownsville, Tex., to
Portland, Me., sign identical agree-
ments covering retroactivity, continu-
ance of present wages and conditions,

and welfare and pension contributiona.
Coastwide unity for industry bar-

gaining, the prime demand of ILA, was
enormously strengthened by the devel-
opment s.

GOVERNMENT IS NOTIFIED
Patrick J. Cerially, executive vice

president of the ILA and president of
its Atlaiitic Coast district, told report-
ers, "If any port doesn't go along with
retroactivity the deal is off."
The wage scale and policy commit-

tee, in response to an appeal by Joseph
Finnegan, director of the US Depart-

ment of Labor Mediation and Concilia-

tion Service, to continue working after
October I, stated that work would con-
tinue only if all employer associations

on the Atlantic and Gulf CORMS met
the union conditions, A similar tele-

gram was sent to Secretary of Labor
James Mitchell.

WEST COAST DEVELOPMENTS

(in San Francisco the 1LWU Coast
Negotiating Committee resumed meet-
ings with the Pacific Maritime Asso-

ciation on September 26 to discuss the
situation. The 11,WU 07C tension agree-

ment signed last June provides for a

(Continued on Page 3)
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Goons

THE GOON is a foul excresence in the house
of labor.
He bruises, maims or murders for hire. An

accident of nature to begin with, possessing no
moral sense and stunted' In emotional develop-
ment, this creature becomes a goon as result of
somebody hiring him for that line of work.
Once hired, hie is incapable of recognizing

limits or any defined boundaries for his forays.

Like the genii out of the bottle he can't be con-

trolled even by the evil forces that put him to
work.
Whether or not he is instructed specifically

to beat, maim or murder a certain person may

make a difference in legal responsibility inso-

far as the man who hired him is concerned. To

us, at least morally, it makes no difference. The
man who hired him is the guilty party, for he
well knows that he has loosed upon society a
clod that can roll in any direction.

IT TS unfortunate that violence begets such
listerest that newspapers find it profitable to

play it over more constructive human endeav-
ors. Thus, the activities of goons obscure to the
public the fine work of genuine, democratic
trade unions in serving the community by ad-

vancing the living standards of their members.

The public—and thousands who should be

members of trade unions—tend to believe that

scenery and other assorted types of violence

are part and parcel of unionism. Nothing could

be further from the truth.
Though often victimized by it, the ILWU and

other democratic trade unions abhor violence
and it has no part in their program or policies.
Such unions fight for their rights and their
members are always equipped with the courage

to stand up against any kind of attack, but to
use violence toward the achievement of their

own ends is unthinkable to them, as it is to all

decent people.

By and large the unions most written about

are those that discredit labor. These are those

few who either never had democracy or lost it

somewhere along the way because their rank

and file found itself too busy to participate in

Its policies or choice of leadership. In some
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cases, where leadership has been incompetent
and weak, resort has been made to mobsters to
quell dissent, and inevitably such unions have
ended up with the mobsters in 'control.

T GOONS who attempted but bungled the

job of beating Harry Bridges last week
were products of the shameful sell-out of the
rights of the workers in the stewards depart-
ment of West Coast ships. These workers,
wanting their own union and democratic con-
trol of it, were blitzed by the National Labor
Relations board in collaboration with Harry
Lundeberg of the SUP. To accommodate Lunde-
berg, the board, ignoring all bargaining history
of the seagoing crafts, ordered a three-depart-
ment election and the stewards were taken into
a bargaining unit they wanted no part of.
Now it is an open scandal that the job rights

of stewards who have sailed for years are being
swept away and jobs are being sold and ship-
ping is through the back door—a rule, not an
exception.

Naturally there is protest, and Goons Rep-
pane and Hansen were on the payroll to put
down such protest in the only way they know
how—by bruising and maiming.

To date there has been no election in the
stewards department and there never will be
until the goons are taken off the backs of the
workers. No legal force can do this job. It will
be done only by the rank and file mobilizing
and realizing they have combined strength
greater than that of the muscle gang. _
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THE BEAM
By Harry Bridges

THE DECISION by the AFL's longshore union—the IBL—to
force a third NLRB election in the Port of New York has

further complicated the collective bargaining picture on the East
Coast and on the Pdcific Coast as well.

At the very time when the key ILA contract demand is for
one coastwide contract in order to strengthen and unify the
union, the 1BL comes along petitioning for an election in one
port—New York—and the NLRB, of course, gives it to them.

It shouldn't be a surprise that the IBL strategy is aimed at
weakening and dividing longshore strength. After all it's a
strategy worked out by Lundeberg and Paul Hall, and it has
as its main objective putting the sailors in control of the East
Coast docks and longshore jobs.

When the ILWU pointed this out a year ago there were few
in the ILA leadership who would agree. Today ILA President
Bradley has publicly denounced the IBL's election efforts as an
attempt by the sailors to take over the longshore work.

Meanwhile the ILA, facing a September 30 contract expira-
tion date, had no alternative in view of the election challenge
but to agree to extend the contract to October 31. It now
appears as though the NLRB will set an election date for mid-
October, with contract negotiations resumed after certification.

The ILA and the New York shipowners have met and reached
conditional agreement upon an extension, with the understand-
ing that all money items will be retroactive to October 1 pro-
vided, however, that all the ports on the East and Gulf Coasts
will agree to the same extension and the same retroactivity.
Thus, unless all ports agree, there will be no deal in New York.

A LTHOUGH the New York Shipping Association continues
Put to insist that they have no authority, to speak for anyone
but themselves, and to repeat that they have no authority over
the outports, this claim holds as little water on the East Coast
as did the similar claims of the Waterfront Employers Assoeia-
lion on the West Coast back in 1934.

The ILA and the ILWU as well as the employers on both

coasts are on record in favor of a uniform termination date of

all longshore agreements. These commitments have been made
to the House Merchant Marine Committee and they have been

adopted as ILWU policy by caucus action last April. As far as

the ILWU is concerned our contract extension of agreement of

last May and our current negotiations are based on the three-

fold policy of uniform termination date, wage parity with the

East Coast, and national longshore bargaining.

Our own negotiations have therefore had to be adjusted to
fit the situation created by the contract extension with retro-
activity agreed to on the East Coast.

The ILWU has no other purpose in these negotiations except

that of moving ahead on the three points mentioned above.

After all, the contract extension to 1958, negotiated by the

ILWU this past spring, was explicit in leaving the date as any-

where between June 15 and August 1. Which was another way

of saying the contract was extended to a date agreed upon by

the shipowners and the longshore unions on both coasts.

1% _Aar el
I N ADDITION, the parity formula agreed to at the time of

the extension agreement some months back is now a firm
foundation to any future wage negotiations. In a sense we have
extended in 1956 to September 30, and at the same time we

agreed to the two cents as establishing the wage parity base.
Thus our commitments on uniform termination date and

wage parity have been met to the best of our ability. In addi-
tion, we have made clear our willingness to send the ILWU
negotiating committee to New York, Washington or elsewhere
if this need be In the interest of national bargaining.

The ILWU has, of course, insisted that we'll do our own
bargaining for ourselves. And the West Coast employers feel
the same way. We have agreed to no automatic deals and DO
favored nation clauses.

The problem at this point is that our extension agreement
provides that any wage increase will be effective October 1. Arid

the whole contract extension to 1958 is predicated on a uniform
termination date and wage parity.

In view of the delays and complications in the East, result-
ing from the raid against the ILA, the ILWU negotiating cons-
rnittee delayed its own negotiating sessions until some clarity
developed there. As of this writing the committee is going back
Into session with the employers with the aim of working out,
as far as possible, the policy on uniform termination date and
wage parity in the face of these new developments which affect
Hawaii and Alaska as well as the West Coast.(Deadline far nest issue October 9)
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ILA to Extend
Contract Only
On Coast Basis

(Continued from Page 1)
wage increase on October 1 and also
covers common expiration date, the
possibility of national bargaining and
parity for both coasts.
(Due to the circumstance in the

East, beyond the control of both par-
ties, West Coast negotiations for a
wage increase have not gone forward
and the employers have stated their
objection to retroactivity, based mainly
on the difficulty of recovery of such
monies, particularly by the terminals.
(The ILWU committee agreed that

the contract, as written, does not pro-
vide for retroactivity. To date no con-
crete proposals have been made by
either party and the respective com-
mittees are standing by in recess.)
NEW ORLEANS STANDS FAST
In an impassioned speech to the ILA

wage committee, Al Chittenden, Inter-
national vice president and president
of Local 1419 of New Orleans, de-
scribed wage negotiations with the
New Orleans Steamship Association.
The New Orleans Steamship Asso-

ciation, he stated, would consider fa-
vorably all of the ILA's demands for
elimination of the wage differential
with New York, welfare, pensions and
vacations, and important local port
propositions, provided the New Orleans
ILA dropped its demands for industry-
wide bargaining.
Chittenden reported the determina-

tion of New Orleans locals, represent-
ing the second largest port in the
nation, to stand fast for industry-
wide bargaining and called for solidar-
ity of the North and the South to get
national bargaining on the ILA's prin-
cipal demands.
MEANY MEETING REPORTED

' The wage scale committee also heard
a report from -President William V.
)3rad1ey on his meeting with George
Meany, president of the AFL-CIO.
Bradley repeated to the wage scale
committee a statement that he had
made on television Sunday that he had
been double-crossed and double-crossed
by Meany.
Bradley said that at least five vice

presidents of the AFL-CIO had urged
him to attend the session with Meany.
Rank and file longshoremen and mem-
bers of the wage scale committee ex-
pressed indignation at Meany's treat-
ment of Bradley and his attack against
the ILA rank and file.
Longshoremen felt that Meany's

attack against the ILA just at the
time it was engaged in a fight for
industry-wide bargaining was a down-
right sell-out. Meany told the press
that he would not dignify the ILA's
'appeal for reinstatement by even re-
ferring it to the AFL-CIO exqcutive
council.

FACE THIRD ELECTION
The ILA is facing a third Labor

Board election in the Port of New
York. The NLRB handed down a de-
cision on September 24 ordering an
eleetion for all longshoremen, checkers,
clerks, coopers, carpenters and main-
tenance men in the Port of New York
who have worked 700 hours during the
period from July 1, 1955, to June 30,
1956. Included in the voting unit
ordered by the NLRB are about 600
hatch bosses whom the AFL sought
desperately to exclude.
The Board also rejected the ILA's

demand for a bargaining unit includ-
ing all ports and limited the unit to

the Port of New York. Approximately

27,000 workers are expected to be eligi-

ble to vote.
The election date has not yet been

set, although the date of October 18

has been mentioned.
The ILA and the New York Ship-

ping Association are both pushing for

a quick date. The regional director of

the NLRB, Charles Douds, who is

notorious for his hatred of the ILA,

has the authority to set the election

any time within thirty days of the

Board's order.
Captain Bradley, in his remarks to

the wage scale committee, predicted
..an overwhelming victory for the ILA.

What Price Credit?

Most American Workers Pay Too Much
Money for the Money They Borrow

(ThIs Is the second of two articlec)
The bulk of American workers, in-

cluding ILWU members, are using,
not the cheapest, but the relatively
most expensive credit sources.
As shown by the replies to the ques-

tionnaires included with the first
article of this series, some ILWU
members do secure credit at reason-
able rates. Others are paying far
more than is necessary.
A recent study by the Federal Re-

serve Board indicates that 59 per cent
of all workers had some installment
debt outstanding early in this year.
Over three-fourths of this credit was
obtained from sources which are rela-
tively most costly. For example, 33
per cent of the debt was incurred
through retail outlets; another 23 per
vent came from banks; and 20 per cent
from finance companies. Only 4% per
cent was financed by credit unions.
RATE VARIES 12 TO 34 PER CENT
The replies to the questionnaire, as

well as independent research by the
ILWU Research and Education De-
partment, show a great variation in
interest rates paid as wen as methods
used in obtaining credit.
For example, the annual rate of

interest for a personal "signature"
loan of $100, repaid monthly, varies
from a high of over 34 per cent to a
low of 12 per cent per year.. The
typical licensed small loan companies
charge somewhere in the area of 34
per cent. The Morris Plan Bank
charges almost as much — 32.8 per
cent. Two typical commercial banks
surveyed charged about 16 per cent.
A typical Federal credit union charged
a maximum of 12 per cent.
The cost of credit varies greatly

aecording to the type of credit. Retail
credit of $100 repaid in monthly in-
stallments, for instance, varies greatly
In terms. The cost of regular install-
ment credit in the two big downtown
stores varied from 15 to 17 per cent.
The same type of regular installment
credit in the large mail order retail
store was considerably higher, almost
30 per cent.

THE REVOLVING SYSTEM
The relatively new revolving in-

staihnent credit system in the big
downtown department stores worked
out at 13 per cent. This is soniewhat
below the cost of the regular install-
ment credit in the same stores. In
the mail order retail stores, the 're-
volving installment credit costs were
considerably higher, about 22 per cent.
However, the big downtown stores

have higher price levels than the mall
order stores.
The arithmetic for computing the

annual rates of interest under these
revolving installment credit plans is
too complex to give details. The big
retail outlets are obviously interested
in setting up such systems because it
ties the customer to that particular
store and makes it most convenient
for him to continue purchasing there.
These factors unquestionably are
worth a great deal to retail stores
competing for customers' trade.
CREDIT UNION MAXIMUM 12 PCT.
The survey showed that the cost of

credit varies with the type of item
purchased. In the case of a $100 loan
made to buy furniture the cost can
vary from a high of 34 per cent down
to a low of 12 per cent. In many
cases the customer is unaware of the
source of the credit. He merely goes
to a furniture store and buys the
furniture on time.
The store may finance Its own

credit or it may turn the paper over
to a small loan company or to a bank.
If to a small loan company, the rate
will amount to approximately 34 per
cent, although there may be varia-
tions up and down.

Several large downtown furniture
stores which handle their own credit
charge between 19 and 24 per cent.
Where the furniture purchase is
financed through a commercial bank
the rates vary from 15 to 16 per cent.
If the customer had used a credit
union, he could have financed his pur-

chase at a maximum cost of 12 per
cent.

• AUTO LOANS VARY
In the case of an auto purchase the

car dealer may provide the credit or
he may have an arrangement with a
small loan company or with a bank.
In many cases you make your own
credit arrangements with one of these
institutions or you may get the money
through a federal credit union. Here
again, the rates vary enormously
from a low of 9 per cent up to a high
of 34 pr cent. Several commercial
banks provide auto credit at from
10.5 per cent to 12.7 per cent. A large
car dealer charged 16 per cent. A
credit union charged 9 per cent.

Buyers should also be wary of
rackets that have developed in auto
financing. Sometimes the insurance
charges and the finance charge are
lumped together so that you can't tell
which is which. It's not uncommon
for the finance outfit or bank that
buys the contract to deduct its regu-
lar financing charge And then kick
back the balance, or "pack" to the
dealer. Sometimes a low price on an
auto is raised considerably by adding
exorbitant service, finance and insur-
ance costs.
ADVANTAGE OF SAVINGS LOANS

Chattel or so-called signature loans
are not the cheapest. The lowest 'cost
loan is one that is secured by savings
or its equivalent. Whenever you bor-
row, for example, against your sav-
ings in a bank; you continue to receive
the interest on your savings and. you
pay .the bank a rate of interest on
what you borrow which is lower than
you would otherwise have to pay. If
you are able to do this you can reduce
your costs of borrowing by a consid-
erable margin.
A federal savings and loan bank

pays you 3 per cent on your savings.
You pay them IS per cent on what you
borrow. The true cost of a loan under
these circumstances Is IS per cent.
The difference between what they

pay you and what you pay them in
this ease is 2 per cent. The results
are roughly similar .if you do this
through federal credit unions, insur-
ance companies or commercial bauks.

WITH OTHER SOURCES
If you followed this procedure with

a typical small loan company they

would pay you 4 per cent interest,
that is, $4.00 on your $100 deposited
with them, and you would pay them
$17.24 as interest on your loan of
$100 from them. The net difference
In this case is an out of pocket cost
$13.24.

If you followed the same procedure
with one commercial bank in San
Francisco you would find that they
would pay you $2 in interest on your
deposit and you would pay them $.1
on your loan. You would therefore
be out of pocket $2 as a result. II you
did the same thing, through another
commercial bank, you would be out
of pocket 50 cents.

If you follow this procedure using
the loan value of an insurance policy
as the basis for a loan from an insur-
ance company, the cost would be also
approximately the same, a net cost
of 50 cents.

If you did the same thing through
a typical Federal Savings and Loan
Bank they would pay $3 on your de-
posit and you would pay them $2.50
for making the loan. Here you have

a net gain of 50 cents.
If you did the same thing through

a typical federal credit union, they
would pay you $3.50 interest and you
would pay them $2.85 for the loan.
Your net gain as a result is 65 cents.
This, however, does not include the
value of insurance. Most of the fed-
eral credit unions insure Aare hold-
ings up to $1000 in value. In ease
you die, your beneficiary gets a pay-
ment equal to the amount of share
holdings up to $1000. In addition,
they provide the same insurance on
the loan.
BENEFICIARY- EXONERATED
If you borrow on $1000 and you

die, your beneficiary is exonerated
from repaying the loan. It is possible
to estimate the value of this insurance
at the low group rates paid for such
insurance by the credit union. If this
is taken into consideration, then the
interest plus life insurance that they
pay you is worth $4.15 and the inter-
est you pay them is reduced to $2.53.
The net difference including the value
of this Insurance is therefore a net
gain of $1.62.
It is obvious that the cheapest and

best source of credit in most 011X4ts
is a credit union.
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Strike Against
Thrifty Drug is
Voted 182 to 1
LOS ANGELES—After five weeks

of fruitless negotiations Local 26 mem-
bers at Thrifty Drug Company voted
182 to 1 September 26 to authorize a
strike. The deadline was set for Mon-
day, October 1.

Despite the beating off of an at-
tempted teamster raid against Local
26, the company stuck to a series of
demands to worsen conditions, includ-
ing speedup and abolishment of the
steward system.
The union is demanding a wage in-

crease, improved seniority provisions,
improved vacations and sick leave, ad-
ditional holidays, strengthened job
protection and elimination of discrim-
ination against women.

Lund Heads Legislative Body
LOS ANGELES—New chairman of

the ILWU Local 26 Legislative Commit-
tee is Dick Lund, who was elected by
the Local's executive board to replace

Local 26 Spokesmen Negotiators for 1LVVU Local 26 members at Thrifty Drug in Las Angeles, where the Clif Gilbert, who resigned.
local is seeking 30 cents an hour in wage increases, an additional paid holiday, im-

proved vacation provisions and betterment of'worIcing conditions are, from the left, Local 26 President Al Caplan,
Tom Chapman, Jean Hinson, Manny Snider, Joe Rosifani and Sid London. Strike authority was voted September 26.

About 63 per cent of all US families
(spending units) early In 1956 reported
some debt other than charge accounts.

One World Waterfront

Chinese Longshoremen Feel Their Lives Are
Getting Better 'Step by StepcA British Report

By Ted Brake
MtMoles Note: Tbe US State Departmeat hen

Perused to allow Anterican earresporidents to Su
to China to make firsthaad reports. However,
a firitish trade unionist, not hampered by lite
IiS Slate Department. has visited the docks in
Clams and reported en lanashere evaditions for
dui Transport and General Workers Vivien. His
report is here reprinted frees that anitta'S Pub-
lication, the RECORD.)

OUR BOAT, a Yangtze River
steamer bound for Nanking arid

Shanghai, was stopped at the port of
Kiukiang unloading cargo. From the
dock came the sound of singing:

Ha hooa ha, ha hooa ha,
Ho ho ho'o her) ha boa ha,
Ha hooa ha, ha hooa ha,
Ho ho ho'o ho'o ha holt ha.

It sounded like.
Looking over the rail we saw the

singing came from a group of dockers.
The woi k-song provided a rhythm as
they unloaded the cargo, swinging the
bags from ship to dock, while, just be-
hind, the tally clerk provided an accom-
paniment, rattling his own particular
time with his tally sticks as he passed
them to his mate, giving a tap to each
bag as it passed. This particular song
was probably thousands of years old
and the same tune will quite easily
have accompanied similar jobs down
the ages •-- such things have changed
little in China.

SOMETHING TO SING ABOUT
But there are other, more funda-

mental changes, and now the dockers
have something to sing about. Gone
are the days of the gang bosses who
took up to 80 per cent of their meagre
wages: of the hunger and misery, often
homeless, sleeping on pavements or
where they could, with just rags to
their backs; living worse than did the
British dockers before the Great Strike;
the days when, just -coolies," they were
regular]) beaten and driven till they
dropped. Now they can stand up and
live like men. They WI v e their own
union, protected by law, and elect their
own lead4•1 s to look after their interests.

While they have not yet reached a
TV standard of living their conditions
Improve year by year as the country's
productivity grows. Before liberation
the monthly wage of a docker, before
the gang bosses took their cut, was
equal to 45 kilograms of rice. In 1955
they could buy 225 kg. and last month
their 79.5 vuin average would buy 265
kg, ( A icOoerarn is roughly 2.2 lbs.—
Ed.)

NOW HAVE SECURITY
The stevedores and dockers working

ins actual loading and unloading earn
bow the average, getting between 80
and 90 yuan, with skilled crane drivers

a little above this; the transport drivers
get 79.5 yuan and labourers keeping the
dock clean something over 50 yuan.
These were last month's figures. Na-
tional productivity has increased so
much alzeilve the planned figure ,that
workers are to get a special rise; for
the dockers this will amount to 17 per
cent all round, backdated to last April.
Now, too, they have security, no

longer despised (lima' labour scram-
bling for a day's or an hour's work,
they are all "permanent" men drawing
a regular wage which, even for piece-
workers, cannot go below an agreed
minimum. In big ports like Shanghai
a three shift system is worked and
actual working hours are 7 hours, 20
minutes.

OVERTIME IS RESTRICTED

There is a full six-day week, Which
to us seems rather long these days
but on the other hand overtime is re-
stricted. Even this restricted amount
is only allowed in exceptional circum-
stances and has to be O.K.'d by the
union first, At the moment the only
holidays are the six national holidays
of New Year, May Day, etc., but talks
are now going on with a view to getting
a regular fortnight's annual holiday—
with full pay, of course.
Dockers are nowadays covered by

the national labour insurance. Under
this scheme the local union of the
Kiukiang dockers and the provincial
trades council have both taken over
sanatoria in the nearby mountain re-
sort of Lushan, which we had just been
visiting, in some of the most beautiful
scenery of China. It was formerly re-
stricted as a holiday resort to the for-
eign community and a few "select"
rich Chinese.
A brief six years ago the suggestion

that workers should be able to rest and
recuperate among the hills of Lushan
would have been looked on as the talk
of an "agitator." This exclusive area
did not even have an approach road
and the rich holiday-makers were car-
ried up the 4,000-foot mountain in
sedan chairs on the shoulders of sweat-
ing coolies. And it was some climb,
believe me!
OLD TRANSPORT BAD DREAM
One day I ventured down ,the steps

and steep paths to the rice fields of the
steaming plain of Central China and
the climb back, unburdened by sedan
chair or anything else, almost dehy-
drated me. Today such a terrible means
of transport Is just a bad dream. A
14-mile twisting metor road now climbs

up to the village and a daily bus service
regularly brings workers to recover
their health in this one-time preserve
of the rich. Lower down the river the
Shanghai dockers also have a rest
home in a famous, previously-exclusive
resort -- the beautiful West Lake at
Hankchow,
. Sanatoria and rest homes are only a
small part of the labor insurance which
passed into law in February, 1951. It
is a comprehensive service on the lines
of our own National Health scheme,
though generally not as good as ours.
But in some ways it is better. For one
thing, while ours tends to deteriorate
under the axe of Tory policy, here
there is a widening as cash and facili-
ties become available.

FULL PAY FOR INJURY
As I write the trade unions are hold-

ing discussions for a general widening
of the scheme and a substantial in-
crease in benefits. Another thing is
that there is no 6s. 9d, stopped out of
the pay packet.
Although administered by the trade

unions the scheme is non-contributory
as far as the workers are concerned
and is financed out of the profits of
the enterprise. The law says that man-
agements or owners of enterprises shall
pay to the trade union, for the labor
insurance fund, a sum equal to 3 per
cent of the total payroll. But with sup-
plementary charges it comes to much
more. For example, with the cost of
medical treatment, sick pay, pensions,
etc., the payments for health and wel-
fare by the Shanghai Port Adminis-
tration amount to 15.5 per cent of the
payroll.
I visited the docks at Shanghai and

met the trade union leaders. They tell
me that if a docker is injured at work
the full cost of medical treatment, hos-
pital charges and traveling expenses
are paid by the management and wages
are paid in full for the whole time he
Is away from work.
DISABLEMENT PAY GENEROUS
If his injuries result in complete dis-

ablement a pension of 60 to 75 per cent
of his wages is paid for as long as the
disablement continues. If he is par-
tially disabled he must be given suit-
able work and receives a disablement
pension of 10 to 30 per cent of his
wages.
The committee which decides the

amount of the disablement pay is or-
ganized by the local trade union. Sick
pay is 60 to 100 per cent of wages—
depending on the length of service—for

the first six months and from 40 to
60 per cent for the rest of the period.
Medical treatment, hospital charges
and cost of ordinary medicines are paid
for by the management, but special
medicines are paid for by the patient,
though if necessary the union will
make him a grant for this from the
labor insurance fund. Members of work-
ers' families only receive limited bene-
fits and there are funeral benefits and
pensions to dependents. Old age pen-
sions of 50 to 70 per cent of wages are
paid to men at 60, the qualifications
are 25 years at work with a minimum
of 5 years in the particular enterprise.
GET PERIODIC MEDICAL CHECKS
The Shanghai Port- Authority has

opened seven,clinics and two sanatoria
since 1950 and have a team of doctors
making regular periodic visits to the
docks to give medical check-ups. Spe-
cial arrangements have also been made
with 15 hospitals and 16 medical cen-
ters in the area to provide treatment
for dockers and their families.

Welfare facilities include canteens
and rest rooms on each of the six
docks. 'the 26 canteens in the port can
cater for 3,133 at a time and there are •
a further 12 halls with facilities for
heating the food of workers who take
their own. There are 19 rest rooms,
with accommodation for 10,700, and
four club rooms.

Househunting dockers may be inter-
ested to know that here housing is part
of the responsibility of the manage-
ment. The port authority at Shanghai
have so far built 1,183 dwellings and
have another 1,500 planned for the next
one or two years. Rents, inclusive of
electricity, are about 8 to 10 per cent
of current wages, but the unions con-
sider this is too much and are nego-
tiating for a considerable reduction.

MECHANIZATION IS INCREASING
There is still a lot of heavy man-

handling of cargo but there is increas-
ing mechanization — more cranes, and
now for the first time some powered
lorries and fork-lift trucks, some of the

• latter, at least, of British manufacture
—but there are still a lot more needed,
which Britain could supply.
Most of the workers I have talked

to are not only eloquent on how much
better off they are today than they
ever dreamed of being, but also seem
confident that, given peace—and they
are all concerned about the need for
peace—their lives would be getting bet-
ter, to use their own phrase, "step by
step."
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A Congressman Studies The Waterfront

Congressman William Mailliard (Rep.) of the Fourth District of California.,
a member of the House Committee on Merchant Marine and Fisheries, made a
tour of the waterfront in San Francisco on September 20, to gain first hand
knowledge of longshore dispatching and operations. Congressman Mailliard was
one of those who worked hard in Congress to put over the recent amendments
to the Longshore and Harbor Workers' Act which increased compensation ben-
efits from $35 to $54 a week. The six pictures above in order show the Con-
gressman getting a detailed explanation on the operations of the hiring hall
from Local 10 Welfare Officer Julius Stern; the Congressman signing the pen-
sioners' guest book as is traditional for all distinguished guests; the Congress-

man having breakfast at Fisherman's Wharf with Local 10 officers and others
(left to right around the table, William Glazier of the ILWU International Staff,
Northern California Regional Director William Chester, Stern, Vice President
George Walsh of Local 10, President Robert Rohatch, Secretary-Treasarer
George Arms, Mailliard, Area Welfare Director Bill Kirby and Assistant Chief
Dispatcher Mike Samaduroff); Bill Chester explaining the longshore rigging on
a ship fo the Congressman; the Congressman watching the rigging of gear for
the unloading of copra on the Philippine Beer at Pier 84, and the Congressmall
(third from the right) posing with the longshore company on the Philippine
Bear during the noon hour, patvitor pheteil,

Action Begun on ILWU Pensioners Buy Land
Fishermen's Case Near Ensenada, Mexico
Before the NLRB
SAN PEDRO--Action on unfair labor

practice charges filed by ILWU Local
33 against the American Tuna Commit-
tee started last week.. Local 33 Secre-
tary-Treasurer Anthony Sok olich an-
nounced.
Members of the ATC, an organization

formed by 14 tuna boats in this harbor
which signed backdoor agreements with
AFL-CIO Fishermen's union, have been
asked to appear before the National La-
bor Relations Board in an effort to
work out a settlement before the Labor
Board files a complaint.

CREW FIRED ILLEGALLY
"The NLRB regional director has

studied the case and is preparing a com-
plaint against the ATC," Sokolich said.
"The Labor Board complaint against
the boatowners will charge violation of
Section 8 of the National Labor Rela-
tions Act.
"The complaint will allege that Local

33 crew members on the boats were
fired illegally, and that they should be
reinstated to their jobs, probably with
back pay for time lost."

319 Are Now Retired
In Southland Area
WIT MIN( ;TON — ILWU pensioners

retired from Locals 13, 63 and 94 num-
ber 319, according to Pensioners Group
President Tom Willacy, and there are
271 left on the list to be retired, 25 of
whom are eligible to retire now.

A breakdown shows that 70 Local ts

pensioners have died, 32 of whom died
before becoming eligible to draw cheeks.

Of Local 63, 19 pensioners have died,

11 of whom never drew checks from the

fund.
Seven from Local 94 have died, with

5 of them never having drawn a check.

In 1943-44 there were 17.6 million
children in elementary schools; in 1951-
52, the number was 20.6 million chil-
dren.

ENSENADA, Mexico—Fifty acres
of beach property' south of here at
Punto Bunda, has been purchased by
A. Gonzales, acting for two ILWU
Local 13 members and three Local 63
members, on which it is planned to
build cottages and facilities for the
Baja 69 Club, which will be composed
of ILWU pensioners in Southern Cali-
fornia.
There are beautiful beaches, a hot

springs on the land and an types of
fish, game and ducks.

Braulio Maladono, governor of Baja
California who is currently in a cru-
sade to clean out organized vice in
Tijuana and other cities in his state,
has agreed to build roads where needed
to make the area easily available.
Maladona, in correspondence with
Local 13 President Ben McDonald, has
agreed to come to Wilmington and
speak at a meeting of the longshore.-
men.

Site of the Baja as Club is near the

former home of Robert Louis Steven-
son, where he wrote Treasure Island.
There is good water on the land, it

is near a large truck farming area, and
it is estimated that pensioners will be
able to live there comfortably on from
$5 to $6 a month in US money, be-
cause of the favorable rate of exchange.

Provisions for children of ILWU
members are also being planned.

Local 26 Condemns
Texas School Policy
LOS ANGELES—A letter condemn-

ing the anti-integration of public
schools policies of the state government
of Texas has been sent by 11..WU Local
26 Secretary-Treasurer Lou Sherman,
on instructions of the Local's executive
board. He also wrote commending the
stand taken by Governor Clements of
Tennessee; and sent another communi-
cation to President Eisenhower deplor-
ing his "hands off" policy.

Carlos Bulosan, Author, Poet,
ILWU Member, Dies At 41
They are afraid, my brother,
They are afraid of our mighty fists,

my brother,
They are afraid of the magnifieence

of our works, my brother.
They are even afraid of eur songs

of love, my brother.
—Carle. Philoosu

SEATTLE—Death came September
11th to Carlos Bulosan, 41, best-selling

author who was a member of ILWU

Local 37.
Mr. Bulosan died three hours after

being admitted to Harborview County
Hospital suffering pneumonit is, a lung
congbstion.
Born in Binalonan, Northern Luzon

In the Philippines, Bulosan migrated
to the United States as a common la-
borer in 1931. He was immediately sent

to an Alaska cannery where he earned
$13 for the season.

Returning to Los Angeles, Bulosan
learned English from books in the chit-
drens' room of the Los Angeles Public
Library.
His book, "America is in My Heart,"

became a best seller in 1946.
In addition to many articles in lead-

ing American magazines, he wrote sev-
eral other books including "The Laugh-
ter of My Father" and a book-length
poem, "The Voice at Bataan." His
death interrupted his work on a sequel
to "America is in My Heart" to be
titled "My Letter to the World." He
had been working under a Carnegie
Fund grant from the Author's Club
of New York.

Funeral services were held in the
union hall on September 14.

Miners Skip
Presidential
Endorsement
WASHINGTON.— The United Mine

Workers endorsed 45 candidates from
17 coal mining states for ,this year's
congressional elections, but a long edi-
torial in the UMW publication refrained
from naming the union's choice in the
presidential contest.

The editorial in the Mine Workers
Journal compares the platforms of the
two parties point for point, concluding:
"After all, platforms are written to be
all things to all people. What the voter
must do is look at the record of the
past, with particular reference to those
running for Congress. Whoever the

President is, he can only provide lead-

ership. On that score the big question
is: 'Who will provide the best leader-

ship?'"
The UMW editorial prefers the Dern-

omits' planks on labor (Taft-Hartley

repeal). foreign trade, taxes and social

security, "There isn't much difference
between the two party platforms on
civil rights," the union paper noted,
adding: 'Practically, neither plank
means a thing . . . as long as Senate
Rule 22 remains in force. This rule per-
mits use. of the filibuster that allows
Dixiecrats to talk to death any proposed
legislation they don't like."

The mine union editorial prefers the
GOP plank on peaceful uses of stooge
energy, which calls only for govern-

ment stimulation of private enterprise

In this field. The Detnoerats, the unites
fears, would spend "billions of dollars
of 'ex money to put atomic energy
eompetitien with the coal inclust47 fee
the creation of Motto* power."

On foreign policy, the UMW paper
writes, "our curbstone opinion is that
the GOP plank is less truculent and
snore conciliatory than the Democrats'.
Surprisingly, this is in sharp contrast
to 1952 when Me was talking about
'liberating' captive peoples and 'un-
leashing Chiang 1Cal-shek. We're native
enough to think that the only way to
do such things is to go to war."
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WHAT TO DO about automation is being discussed
throughout the labor movement, not only in this

country but in England and other highly industrial-
ized countries as well. But automation is only one
aspect of the more general question facing all unions:
Shall the employer have the unfetteted right to in-
troduce labor-saving devices and methods? Or, shall
the unions demand certain safeguards to protect their
members from unemployment and wage cuts which
may result from the use of labor-saving devices?
This was the issue of a recent major strike in

Britain's automobile industry and it was the central
Issue in the long Westinghouse strike only recently
ended in this country. The AFL-CIO has just held
a national conference on the question of reduced
hours of work as a means of dealing with the current
rapid increase in productivity.
ILWU faced this question in 1939 when the long-

shore employers were increasingly using liftboards.
It was faced again more recently over packaged loads
of lumber. Now it is becoming increasingly important
as plans develop for extending the use of containers
(or vans), already in extensive use from Seattle to
Alaska, and as roll-on, roll-off ships get actively into
operation.

In Hawaii, the displacement of men by improved
methods in sugar and pineapple is perhaps the union's
present major problem. And mechanization in ware-
house, together with decentralization, iS becoming a
serious matter.
Concern by workers over displacement by machines

is by no means new. When England was becoming
industrialized a century and a half ago, there were
frequent riots to oppose and often to wreck the new
textile machines. The handloom weavers were espe-
cially bitter about power looms which not only re-
quired fewer workers but substituted women and
children for skilled men.

The King *maid do ar
AT THAT TIME controversy raged as to whether

the new machines were beneficial because they
could produce goods cheaper, or were inventions of
the Devil because they took bread out of workers'
mouths. One writer, i Frenchman named Sismondi,
who argued that on balance and under the conditions
of the time the machines were harmful, wondered
what the logical conclusion might be of the trend
toward automatic machinery. "Ultimately," he said,
"the king will be the only person left in England,
and he will be able to do all the work automatically
by just turning a crank."
So even automation is not such a new thing after all.
What bothered such observers as Sismondi, and

what drove the workers to violent opposition, was
the contrast between the good which machines might
accomplish and the evil which, in fact, they caused.
Was there more leisure? No, hours of work were
lengthened. Was labor lightened? No, work became
harder. Did wages go up? No, the new factory hands
earned less with longer hours than skilled hand
workers had earned with fewer hours. Meanwhile,
the owners of the new machinery got rich.
Of course, as industry has developed, many of these

potential benefits have 'been won for those who work
on the machines. Hours of work have been cut in
two from the days when workers labored from sun-up
to sun-down for six or even seven days a week. Much
of the most laborious physical work is now done by
machines, with the result that the proportion of un-
skilled workers has been considerably reduced and
the number of skilled and semi-skilled 'Workers greatly
Increased.

Looking back, we have to admit that mechaniza-
tion has—on balance—been beneficial. That is not
to say that many individuals who have lost their jobs
haven't been hurt badly. But it's clear that many of
the things we consider essential to our "American
statidard of living" would not be possible without
machines—automobiles, refrigerators, etc. In fact, of
course, the great increase in living standards In the
past century is the result of rising productivity which,
in turn, is due to the process of industrialization and
to the vast accompanying advances in science and
technology.

Workers Now Have More to Say
lillOWEVER, THESE gains have not come auto-

matically. The work week was not shortened
automatically, and living standards have not risen
automatically. Machines may be automatic but there
Is no automatic answer to the question of who gets
the advantage of their use; this is resolved by social

forces. If, as was true for a long time in this coun-
try, economic development and its westward expan-
sion produced something approaching a chronic short-
age of labor, employers had to bid up wages in order
to hang onto their workers. Thus, it worked out that
technological advances did to an Important degree
benefit the workers.
" Later, with growing industrial maturity and the
end of the frontier, trade unions became an important
factor. Employers were no longer free to introduce
new machines and improved methods. They were
forced, increasingly, to bargain collectively over the
terms of employment on the new equipment. This
is one of the principal changes in the situation since
the revolts of the hand-loom weavers. Workers now
have a great deal of say regarding the introduction
of machines so that not all the benefits go to the
employers.
The union approach is generally along one or more

of the following lines:
To demand higher wages for all workers to balance
the rise in productivity.

To demand higher wages for those operating the
new equipment.

To spread the work by securing a shorter work-
day or work-week, and by negotiating vacations
and pensions.

To insist that jobs on the machines go to mem-
bers of the union.

To try to influence the timing of the introduction
of the new equipment so that it occurs when
work opportunity is good. Displacement when
jobs are plentiful makes any necessary shifts to
other jobs so much easier.

The Liftboard controversy
IN THE LONGSHORE division the problem of

mechanization has come up a number of times and
has involved a number of different labor-saving de-
vices and methods. It is coming up again, especially
with regard to the use of containers and of roll-on,
and roll-off, ships.
In the late 1930's an issue arose in San Pedro in-

volving the use of liftboards in the indirect sn9,vement
of cargo. Indirect movement occurs when cargo is

•transferred from a truck or a railroad car to a lift-
board which in turn is moved into the shed awaiting
the arrival of the ship. At that time, with no addi-
tional handling by dock workers, the already-loaded
board is transferred into thf hold of the ship.

• Though the original issue was the narrow one of
whether such work of loading the liftboard and mov-
ing it into temporary storage was or was not long-
shore work, the matter was broadened out by the •
Union into a coastwide issue involving the whole
question of labor-saving devices and methods. At the
arbitration before Wayne Morse in 1939, the Union
presented evidence from many ports up and down the
coast proving that liftboards were reducing the men's
work opportunity and hence their earnings and that
a number of other new devices and machines were
having the same effect. Unlike other industries, it
was argued, the effect of the use of new labor-saving
devices in the West Coast longshore industry was not ,
to displace some workers but to serve as a wage-cut
for all.

The Union's position, as it has always been, was
not to block technological progress, but to seek bene-
fits from its use. More specifically, the Union set
forth two basic principles:

1. "In respect to the introduction of labor-saving
machinery, the wages, hours and working con-
ditions with specific respect to the number of
men to be employed In the operation, are mat-
ters of joint concern to be negotiated between
the parties."

2. "For the loss of work opportunity occasioned
by the introduction of labor-saving machinery
there accrues a benefit to the industry, and
that benefit must be so distributed as to give
the employees involved, all of whom otherwise
face a blanket, horizontal reduction in wages
and work-opportunity, something additional in
wages, something by way of differential when
the labor-saving device is brought into the in-

New labor-saving c
fakeers" and /mile
e way. How will
rollect his job c

mechanization's
abundance?

dustry, which differential will at least in some
measure compensate for the wage cut and the
cut in work-opportunity."

Labor Saving Negotiated
T
HE SPECIFIC wage demand was that if 6 men
were displaced out of a 16-man gang, the remain-

ing 10 men should receive the same total pay as the
16 men had received before the liftboards were used.

Arbitrator Morse refused to rule on the merits of
the case, saying he had no authority to re-write the
contract and advising the parties to settle the matter
In negotiations. Consequently the matter came up
the next year in negotiations and a new section was
written into the Pacific Coast Longshore Agreement
(then Section 11 (d); now, with some changes, Sec-

A barge load of container vans which came to dockside by way of truck trailers heads out of Puget Sound for
Alaska. The container vans are loaded and sealed at the shipper's warehouse.

a
a
a

t.

t.
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ton 14). The new section did not deal specifically
with the liftboard issue but with the use of labor-
saving devices generally. This is the section as nego-
tiated in 1940:

"It is agreed that the employers shall be free
so far as they desire to do se to place into imme-
diate use all labor-saving devices and labor-saving
equipment; and the employers shall at all times
in the future be free, without interference from
the union or its members, to introduce such labor-
saving devices and to institute such methods of
loading and discharging cargo as they consider
to the best conduct of their business, provided
such methods of discharging and loading are not
inimical to the safety or health of the employees,
"If at any time the union shall notify the em-

ployers that it contends that earnings of Regis-
tered Longshoremen and their employment have
suffered materially from the introduction and use

g devices, "cargo.,
'Her ships are on
ill the workingman
and benefit by
enlargement of

1

of labor-saving devices and methods In addition
to those already used and practiced in the past,
then it is agreed that proposals relative to the
conditions under which labor-saving devices and
practices shall be continued will be a proper and
appropriate subject for negotiation and if the
parties cannot agree for arbitration before the
Coast Arbitrator, upon the establishment that
there is reasonable compliance with this agree-
ment and that the following conditions then exist:
"(a) That the use of labor-saving devices has

been materially Increased beyond Vie uses here-
tofore practiced;
"(b) That such increased use has materially

and adversely affected the earnings and employ-
ment of Registered Longshoremen on the Pacific
Coast;
"(c) That the union and its members have not

Interfered with and are not interfering with the
Introduction of labor-saving devices by the em-
ployers;
"(d) That efficiency in longshore work has

been materially improved as a result of such use."

Provision Is Unique in Contracts
THE SECTION is unique in union contracts. It

gives the Union the contractual right to open the
agreement at any time—not just at regular openings
and wage reviews—if in its judgment the earnings
and employment of the men have been materially and
adversely affected. ILWU accomplishes by this device
the same thing that the UAW, for example, accom-
plishes by the use of the "annual improvement
factor," but without tieing itself down to any par-
ticular figure.
To date, however, this section of the agreement has

never been resorted to. Instead, we have used ,grow-
ing mechanization as one argument in regular wage
negotiations with the result that increases in the
longshore rate have more than kept pace with in-
creases won by those unions having automatic annual
Improvement factors.

Section 14 of the present agreement differs prin-
cipally from the original Section 11 (d) by the addi-

tion of this paragraph: "In order to avoid disputes,
the Employer shall make every effort to discuss
with the Union in advance the introduction of any
major change in operations." In practice this change,
adopted in 1948, has provided the parties an oppor-
tunity to negotiate appropriate manning scales for
new operations as they have come along. In this way
a great deal of the friction between the parties over
this issue has been eliminated.

Packaged Lumber Reduced Holdmen
THE NEXT major issue arising in longshore over

new methods of work Was that of packaged lum-
ber. Lumber has traditionally
been handled as single planjcs,
often of random lengths. Stow-
ing lumber aboard ship to the
best advantage required a great
deal of skill and experience and
even with experienced long-
shoremen was time consuming
and expensive.
To speed up the process, some

mills put "packages" of lumber,
the boards all of a single length,
strapped together with steel
straps. These packages were de-
signed to be handled as single
units.

Since the packages were often
too heavy to hoist with ship's
gear, dockside cranes were used,
thus creating the issue of who
should run the cranes. Then, too,
the packages were too heavy to
be moved easily inside the hold
of the ship. They had to be left
where they landed. Consequent-
ly, in the ordinary ship, they
were handled as deck loads.
Stowing time was greatly re-
duced and fewer holdmen were
necessary.
The years in which package4

lumber was becoming common
were generally years of high de-
mand for lumber. The industry
wits booming. Consequently,
work opportunity in the lumber
ports, even with the inroads
caused by the new methods, was
for the most part good.

Secondly, packaged lumber
has been shipped almost exclu-
sively in coastwise trade, with a
small amount in intercoastal. Both these trades have

• been severely reduced in the years since World War II
and the shipping of packaged lumber has been in large
measure, not a substitute for older methods of ship-
ment, but an addition to what was otherwise being
shipped. •

New Cargo Handling Methods
SEVERAL NEW developments in cargo handling

have passed the experimental stage and are com-
ing into use. Containers or "vans" are being used to
consolidate into a single unit a large number of indi-
vidual items of cargo. This development presents
many of the same problems as packaged lumber.
The other important development is the use of

"trailer" or "roll-on, roll-off" ships, the most radical
change in cargo ship design in many years. In this
case there may be problems of a jurisdictional sort
Involving not the Sailors but the Teamsters.
Both these important changes in cargo handling

are so far largely confined to the domestic trades—
coastwise and intercoastal. It is true that trailer
ships are running between Florida and Puerto Rico;
but this is hardly more than an extension of coast-
wise movement. In both cases, also, the developments
are designed, by reducing the cost of cargo handling,
to revive trades which have been either non-existent
or severely depressed.

Neither "trailer" nor "roll-on, roll-off" is a suffi-
cient description of these vessels. A few are towed
by tugs and are thus themselves trailers, but most
of them operate under their own power. Some are
designed for truck trailers, but others are for con-

• tainers, themselves without wheels. Some are not
roll-on, but lift-on. The only physical feature in
common to all is that they are being designed to
carry large units of cargo in one sort of container
or another.
In terms of their economics, these ships also have

in common that they are intended only for the
domestic-runs, not for foreign trade, and that the
companies which are promoting them are much con-
cerned about the costs of cargo handling by the tra-
ditional means. Cargo handling in the domestic trades
accounts for around 70 per cent of total operating
cost. On a trailership, it would be less than 5 per cent.
Naval Architect Douglas C. MacMillan, whose firm

has designed a number of trailerships, figures that a
conventional freighter can pack cargo into about 75
per cent of its total space, while a trailer ship can
pack only about 40 per cent of its space. The gain
Is in the speed of loading. A trailership, MacMillan

"Permif loading and unloading w;th
power equipment . . . Reduce man
hours by 90 percent," says the United
States Rubber Company in advertis-
ing this collapsible container for
ocean cargo.

estimates, can be fully loaded in 5 or 6 hours, com-
pared to 4 or 5 days for a conventional freighter. A
hypothetical trailership operating on a 2,000 mile
coastal run could during a year carry 50 per cent
more cargo than a conventional freighter of similar
size.
At the moment only two shipping lines have trailer

ships in operation and neither of these is on the
Pacific Coast.

Contract Protections are Important
1.11E PERSPECTIVE for the future is a long series

of improved methods and new machines--not only
containers and trailerships— but
many others. These cannot suc-
cessfully be opposed, even if this
were desirable. But a variety of
means are available to cushion
the impact and to insure that
the longshoremen get some of
the advantages.
Some of the protections pro-

vided by the Longshore Agree-
ment have already been referred
to. The Union can open the con-
tract for a wage review when-
ever it finds that labor-saving
methods or devices have reduced
earnings and work opportunity.
This is a unique protection
which can be utilized whenever
necessary.
Then there is the provision

requiring consultation with the
Union, whenever feasible, before
new methods are put into use.
This is a day-to-day safeguard
which helps to insure against
too drastic cuts in manning
scales.
The Union in the past has

been successful in negotiating
higher general wage scales
partly on the basis that they
were needed to compensate for
changed and more productive
methods. It has also negotiated
special rates for handling spe-
cial types of equipment as, for
example, the penalty rate for
handling packaged lumber. An-
other example is the operation
of the sugar leg when discharg-
ing bulk sugar at Crockett
where the operator gets a spe-
cial rate of pay.

Another protection is the contract provision with
regard ,to promotions. Section 8, paragraph (1), of
the Coast Agreement provides that "The principle of
promotion from the ranks is hereby recognized and
agreed to by the parties to the contract." This, too,
Is j unique feature of the ILWU agreement. It guar-
antees, as new machines come in and new methods
are adopted, that kingshoremen will have an oppor-
tunity to learn the new jobs, The result, over the
years, is a higher and higher percentage of the men
employed at more skilled jobs and at higher rates
of pay.

Safeguards Against Displacement
AGAINST DISPLACEMENT of men as work be-

comes more efficient there are only two possible
safeguards. One is, the relatively slow rate at which
methods of work change. Longshoring is a notably
backward industry so far as technological improve-
ments are concerned and despite some of the develop-
ments now in sight there is nothing to suggest that
any radical improvement is going to take place over-
night. Slow displacement, of course, can be met
readily by not adding to the work force, or by add-
ing fewer men than would otherwise be necessary.
Since the Union, jointly with the employers, controls
the number of registered men, there is little danger
that work opportunity will be seriously curtailed for
presently registered men, so long as the changes are
not too rapid.
The second safeguard against displacement would

be reduction of the length of the work shift. Histori-
cally, the reduced work day and the shorter work
week have been one very important mean # by which
the labor movement has met the rapid- strides in
mechanization which have characterized American
industry. And today, the AFL-CIO is stressing re-
duced hours in order to counter the spread of auto-
mation.
The ILWU, too, has taken certain steps in this

direction. The 6-hour day, as originally planned, was
designed, to spread the work in a period when work
was scarce. Since then, however, overtime pay has
become so much the basis of the longshoremen's
standard of living that it has been impossible to
limit work to six hours. Nevertheless a step in this
direction was made in 1948 when the normal work
shift was cut down to 9 hours. Similarly, the vaca-
tion plan, now providing 3-week vacations for most
men, has resulted in reducing hours of work on an
annual basis.
More needs to be done along this line. The work

day should be cut to 8 hours. So far attempts to
accomplish this have not been successful, but they
will be in the early future.
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Fishermen Deny
They Conspired
To Harm Selves
SAN PEDRO—Charges by the Fed-

eral Trade Commission that ILWU
Local 33 (Seiner Fishermen), two AFL-
CIO unions, seven boatowners' associa-
tions and the major canneries were
engaged in a "conspiracy" to fix tuna
prices and prevent competition were
denied last week by Local 33 Secretary-
Treasurer Anthony Sokolich, who
termed the charges "more or less of a
Joke."
In statements issued to the press

locally and •the Wail Street Journal,
Sokolich said: "As far as we under-
stand the law, we have not conspired
with anyone to set prices that would
affect the public.

WAGES LOWERED A THIRD
"We feel that it's more or less of a

joke because if we did 'conspire,' we
'conspired' to cut our own throats.
"Tuna prices to the fishermen who

deliver the fish to the canneries have
gone down $100 a ton in the last year,
which lowers wages paid fishermen by
almost a third."
The FTC charged that virtually the

entire tuna industry on the west coast,
which accounts for more than 90 per
cent of the nation's tuna pack with an
annual wholesale value of $290 million,
Is engaged in the conspiracy.

In the FTC complaint, issued Sep-
tember 12, it is alleged that the boat-
owner associations negotiate with can-
neries "in an unauthorized manner" to
fix prices paid association members for
raw tuna. Then, according to the com-
plaint, the unions enter into working
agreements with the boatowners on
the basis of the "illegally" fixed prices.

NO CONTROL OVER PRICE
Members of Local 33 and of the other

unions (one here and one in San Diego),
the FTC complaint charges, refuse to
fish for tuna until they have approved
the agreed price, and some do not fish
on any boar whose owner has not
agreed to abide by the fixed prices.
In answer to the accusation in the

FTC complaint that the result of this
"conspiracy" is that the public must
pay more for tuna, Sokolich said: "We
have no control over the amount
charged to the consumer; the canneries
net the prices of their product."

INDUSTRY LOST MONEY
William C. Moorehead, head of the

American Fish Canners Association,
said that prices of tuna on the shelves
of markets "are often below canning
costs." He said the industry had lost
$3 million last year, and blamed Japa-
nese canned tuna and "overproduction."
A hearing by the FTC will be held

November 19 in Long Reach, at which
time, Sokolich said, Local 33's attorney,
Rea Margolis, will present the local's
answer to the charges.

Attempts to find out from rrc when
its investigation of the West Coast tuna
industry began, or who filed the orig-
inal complaint against the industry,
failed. A news release from the com-
mission said the investigation resulted
from "alleged practices" of the Indus-
try since "about 1952."

Labor's Daily Is
Four Years Old
BETTENDORF, Ia. — September 16

marked the fourth anniversary of the
publication of the only daily newspaper
In the country devoted to labor. Not
affiliated with any trade union, but de-
voting its pages to reporting and com-
menting on activities and problems of
all of the working people of the na-
tion.
"From its very first issue, the news-

paper has adhered to a policy. . that
what is good for labor is good for La-
bor's Daily. Not, mind you, just a frac-
tion of labor; not Just the AFL or CIO
or another group, but all workers affili-
ated with bona fide trade union organi-
zations."

1* 1955 median average money In-
come of persons living on farms—and
having ineomes—was $1,000 as cons-
pared with 82,5/0 for persons not fly-

ing on farms.
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Political Dough WantedHere's the first page of a brochurewidely distributed by the ILWU
Northern California District Council to spark voluntary dollars on the road to
a better Congress, that is, one devoted to the needs and problems of labor
and the people. The goal is $1 from 25,000 members in Northern California.
The theme of the brochure is to stack the dollar next to the fund which a
prominent bay area boss is trying to raise from his employees by means of
what he calls "not a pressure letter."

Oregon Labor
Out to Oust
Anti-laborite
PORTLAND, Ore.—ILWU Interna-

tional Representative Matt Meehan has
sent a vote SOS to ILWU locals in the
state's first Congressional district
where a candidate who is pledged
against Taft-Hartley is challenging the
Republican incumbent who helped pass
the slave law.

Jason Lee, the challenger, spoke be-
fore the Columbia River District coun-
cil recently in St. Helens, and later ad-
dressed a meeting at the Labor Temple
In Astoria, attended by representatives
of all unions, including ILWU Locals
50 and 18.
The incumbent congressman was in-

vited to the same meeting, but did not
show up. "Norblad cannot face labor,"
Meehan wrote the locals.
A breakdown on the GiOP solon's ten

years in Washington, which accom-
panied Meehan's letter, took Nor blad's
record apart, vote by vote.
In addition to voting for Taft-Hart-

ley in 1947, Norbiad voted for the
Smith Act amendment to permit the
President to break the steel strike;
with the employers on a bill to destroy
the federal unemployment insurance
system; for a measure to force jobless
workers to act as strike breakers; for
Walter McCarron; the Tidelands Oil
and Atomic Engery giveaways; the
"Soak the Poor" tax bill, and many
other measures favoring the few
against the many.

UNITED ENDORSEMENT
The letter also contained a plug for

the reelection of Senator Wayne Morse,
"whose historic fight against Taft'
Hartley is well known to us;" and for

Bob Holmes, the Democratic candidate
running for governor against a "picket

line crasher," Elmo Smith.
All three candidates, Morse, Holmes

and Lee, have United Labor Committee
endorsement.

Welfare, Pensions Brochure
Available for ILWU Locals

The new illustrated brochure, Wel-
fare and Pensions on the Docks of
the Pacific Coast, is available to all
ILWU locals in quantity for distri-
bution throughout their communi-
ties.
'there is no charge. Order from

the ILWU International office in
San Francisco.
The 22-page brochure tells how

the two programs got started and
how they work, with accounts of all
the health plans along the Coast and
of various pioneer projects.

Auxiliary 28 Drives
For Members; Insurance
LOS ANGELES—A union-wide cam-

paign for membership in Women's
Auxiliary 28, and for coverage of all
union wives with the ILWU Federated
Women's Auxiliaries' Group Life In-
surance Plan, was launched recently
by Auxiliary 28.

Cost of the insurance, which was
originated by Auxiliary 8 in Los An-
geles Harbor, is $1 a month. This $1
a month provides $1000 life insurance
for the Auxiliary member, $500
'for each of her unmarried children be-
tween 6 months and 19 years, and $50
life insurance for babies between 14
days and six months old.

Insurance is underwritten by the
Constitution Life Insurance Co., and
was drawn up exclusively for Women's
Auxiliaries of the ILWU.

Initiation fee for Auxiliary 28, com-
posed of women relatives of members
of ILWU Local 28, is $1, which in-
cludes the first month's dues of 25
cents. Only members of the Auxiliary
are eligible,

Further information may be obtained

from• Auxiliary 28 Membership Direc-

tor Rita Bundy by a letter to the Aux-

iliary at Room 303, 5851 Avalon Blvd.,

Los Angeles 3, or by phoning her at

LOrain 7-7905.

Washington Locals
In AII-out Effort
Against Init. 198

iSpocial to The Diqtatrher)

SEATTLE With anti-labor forces
from all over the United States pour-
ing funds into the state of Washington
for the enactment of Initiative 198, the
United Labor Advisory Committee is
urging an all out effort against the
uiion-busting legislation between now
and election day.
The United Labor Advisory Commit-

tee has just revealed that the North-
west Furniture Manufacturers Associa-
tion has been circulating its member-
ship in the states of Montana, Idaho,
Oregon and Washington, as well as
Alaska for contributions in behalf of
198. In soliciting funds the manufac-
turers have ben assured that their con-
tributions will be kept secret.

According to a recent analysis it cost
$1,25 a name to get the right-to-work
measure placed on the ballot in Novem-
ber. The bill for the mail order peti-
tion campaign came to more than $78,-
000 of which only $13,000 was raised in
the state; the rest of it came from anti-
labor interests outside of the state of
Washington.
The ILWU local unions are working

Intensively, along with the rest of the
labor movement, to defeat the measure.
Most recently the following ILWU lo-
cals in Washington—Locals 19, 9, 47,
3—have voluntarily gone on record in
favor of an assessment to help finance
the defeat of Initiative 198.

According to a report from Local 19,
one of the most heartening aspects of
the campaign has been the manner in
which ILWU local unions outside the
state have responded wip contribu-
tions to the campaign. In addition, the
report points out, the ILWU Ladies
Auxiliaries have also thrown their en-
ergies and resources into the battle to
keep organized labor alive in the state
of Washington.

Local 13 to Hold
Runoff Election
Sept. 26 to 28
WILMINGTON—A run-off election

will be held by ILWU Local 13 Wednes-
day, Thursday and Friday, September
26-27-28, for offices of secretary, night
business agent and four dispatchers.
In elections held September 17-18-19,

which were conducted by the ILWU
Pensioners Group, no candidate was
elected.
For secretary, Arthur F. Patton and

Mike Salcido are run-off candidates, of
an original field of five.
James P. Conway and Clark Pool are

competing in the run-off for night
business agent. They received highest
votes of 15 candidates.
Five of 18 original candidates for

dispatcher will compete for four posi-
tions in the run-off. They are Richard
Casanova, Al Langley, Loman Morten-
son, Ray Poche and Bill Trujillo.
The proposition that there be one

stop-work meeting a month instead of
two regular monthly meetings was de-
feated.

Local 26 Picks Nov. 17
For Annual Convention
LOS ANGELES — The 1956 conven-

tion of ILWU Local 26 will be held Sat-
urday, November 17, from 9 a.m. until
5 p.m., in the Local's new headquarters
at 5625 S. Figueroa St., it was decided
at the September meeting of the Local's
executive board.

Elected as members of the convention
committee were John Lee, Art Dmy-
tryk, Floyd Green, Mose Richardson,
Dick Lund, Steve Zamarippa, Willie J.
Adams, President Al Caplan, Vice-Pres-
ident George Lee, Secretary-Treasurer
Lou Sherman, Business Agents Hy
Orkin and Jack Kidd, and Dispatcher
Herman DeVries.

The Suez is the biggest canal in the
world. It is 105 miles long and 500
feet wide. It carries 115 million tons
of shipping a year.
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People still get sick, and some-
times die, from things that could
have been prevented. Here's a
checklist of some important
measures to keep you healthy:

Prevent Lockjaw
Every once in a while someone dies

of tetanus, including longshoremen.
This is one disease for which there is
a sure preventive: tetanus toxoid shots.
The point is to have the shots before

you have an injury. First you have a
series of them close together, then
booster shots about every three years,
and always a booster when you have
an injury and the wound is 'dirty.

Ordinary fertilizer in a yard can have
the germs of lockjaw. The best known
cause is a puncture wound from a rusty
nail.
In any case, don't neglect a wound

or burn with dirt in it; if you have
not had the preventive shots, the phy-
sician still has another weapon, another
kind of injection. This, however, must
be used in time and it does make some
people ill, though certainly not as ill
as lockjaw would.

Immunization for children
Most children receive their protec-

tion against lockjaw in the same shots
that guard them against diphtheria and
whooping cough nowadays (these shots
were not routine when today's adults
were youngsters).
Children need booster shots periodi-

cally. Are your children up-to-date in
their immunization and smallpox vac-
cination now that they're back in
school?
The newest preventive measure is of

course the poliomyelitis vaccine. A re-
cent report from the California State
Department of Public Health said para-
lytic polio has been cut down 85. per
cent in children who have had two or
three shots of Salk vaccine, as com-'
pared with those who have not.

The Health Department especially
urged polio vaccine for children under
five. More than 40 per cent of the
state's paralytic cases this year have
been in the youngest children.
Another point: a third of polio, para-

lytic and not, occurs In adults. The
vaccine is available to adults in most
communities now.

Time for a checkup?
For children who haven't had thor-

ough medical and dental examinations

75-YOUP
....••••••10.1mS

lately, the sooner the better for two
major reasons:
Children can't get the most out of

school when they're dragged down by
not feeling well. An infected tooth,
even though it doesn't hurt, can spread
germs through the body and ruin
energy. The child who doesn't see or
hear, as well as he should is under
steady strain in school; it may be dif-
ficult for parents to spot the source
of the trouble a complete checkup
will do it. Getting children to eat what
they need is a common problem where
a doctor's ideas prove helpful.
In school a child is suddenly closely

exposed to many, perhaps hundreds, of
other children and whatever germs they
have. For example, colds in the first
few weeks are common, Good general
health means better resistance against
colds and other catching diseases.

For adults too
More union' welfare plans are start-

ing multiple health test programs
around the country. You'll remember
the battery of tests San Francisco long-
shoremen had soon after the beginning
of the ILWU-PMA Welfare Fund. Over
1,000 illnesses unsuspected by the men
were brought to light, so treatment
could get under way.

One-shot testing, without repeats in
later years and without followup care,
doesn't solve your health problems.
For ILWU families with service plan
coverage under their welfare programs,
preventive testing and care are a con-
tinuing process. Regular checkups, with
a variety of laboratory and x-ray tests,
are provided in the welfare contracts,
for men, women and children, with fol-
lowup care of any signs of illness.

Keeping sight
Much loss of sight can be prevented.
For blindness caused by accidents,

better safety measures at home, at
work, on the playground, everywhere,
are the answer. Large numbers of seri-
ous accidents need never have hap-
pened, could even have been predicted.

In another kind of blindness, that
caused by the disease glaucoma, early
care can usually check its development.
This requires early detection.
The San Francisco Health Depart-

ment this month, which is "Sight Sav-
ing Month," said the accepted estimate
Is two people out of every hundred over
age 40, when the disease is most com-
mon, have undetected glaucoma.
The recommendation: complete phy-

sical examination of the eyes, besides
any tests needed for glasses, every two
years. This can mean effective treat-
ment before a person ever notices a
symptom.

You're in the Family! 
Why Not Join the Auxiliary?

YOUR AUXILIARY:
* Backs up its ILWU local;
• Helps the needy;
* Acts as a liaison between the union and your community;
• Develops understanding of niviru problems and ILWU programs.

I WANT TO JOIN
Name 

Address 

ILWU Local No. 

Mail this coupon to: NORMA WYATT, Sec-Treasurer,
ILWU Federated Auxiliaries,

1840 Madrona St.,

North Bend, Ore.

Ovation for a Lady Representative Edith Green of Oregon re-ceived  an ovation when she appeared
before a capacity meeting of ILWU Local S in Portland as a candidate to suc-
ceed herself in Congress. Mrs. Green is pro-labor and works at is. She was
one of the sparkplugs in Congress who brought about amendments to the Long-
shoremen's and Harbor Workers Compensation Act. Shown with her on the
platform are vice President Frank Haines of Local 8 and Ernie Baker, legis-
lative representative for the ILWU Columbia River District Council. The photo
is by Francis Murnane of Local 8.

Portland Docilemen are Enthusiastic
us They Hear Congresswoman Green
PORTLAND, Ore.—Mrs, Edith

Green, Congresswoman from Oregon's
third district, received a thunderous
ovation when she spoke at a Local 8
slop work meeting here September 12.
The dockers clapped, cheered and

twice stood in honor of the slender, de-
mure ex-school teacher who introduced
and helped to battle the longshoremen
and harbor workers compensation bill
thumb the House of Representatives.

Three of the eleven bills Mrs. Green
introduced in the 84th Congress passed
—an all time record for a first term
member, Local 8 President Francis .1.
Murnane said in introducing her.

SOUGHT AID FOR LIBRARIES

The measures included: (1) The
Alaska Mental Health Bill, (2) An act
extending federal aid to libraries and
(3) the longshoremen's bill.

The latter, Mrs. Green said, was not
all she had "hoped for," since the die-
ability payment, although upped front
$35 to $54 weekly, "still does not repre-
sent %rds of your earnings." She de-

Commerce and the National Association
of Manufacturers descended on Capitol

i 11 and "told the committee 75 cents
was enough for anyone."

• SURPRISED AT GOP CLAIM

Of the 17 Democrats and 13 Republi-
cans on the education and labor com-
mittee, two Democrats and seven Re-
publicans opposed the measure which
was finally worked out, "but we got it
over in spite of them" and in spite of
the Assistant Secretary of Labor, who,
Mrs. Green said, "told the committee
90 cents was sufficient . . Later 1 was
quite sumrised to hear the Republicans
taking credit for the measure as 'one
of Ike's bills.' "

She attributed part of the delay is
getting the longshoremen's bill out of
the Rules committee, to which it west
after leaving Mrs. Green's committee, to
the fact that the compensation rate in
nearby Maryland WIVI at the shocking
low of $23 a week.

CRIPPLING AMENDMENTS

scribed the benefit increase and the re- Many crippling amendments were of-
duction in waiting period from seven fered before the bill WAS safely through
days to three days as "improvements Congress, but these were defeated "with
only." the help of Jeff Kibre and your Wash-
The Congresswoman said she told her ington office." She also gave credit to

colleagues on the education and labor East Coast longshoremen, who sent a
committee, that since there is no wait- delegation to Washington, and to the
ing period in the Oregon state compel- many telegrams and letters from you,
sation act, she did not see the need for out here."
one in the federal law , "and that is
still my opinion."

A BLOW BY BLOW ACCOUNT
Other measures Mrs. Green worked

for included (1) Federal aid for school
construction, which, she said, was de- Among the unfinished business Mrs.
feated In spite of the fact that some Green left on her desk ellsen Congress
children right here in Oregon are going adjourned and which has top priority if
to classes in triple shifts ;" (2) Pay in- she is reelected, Is a measure of special
creases for postal workers; (3) Liberal- interest to ILWU pensioners. This is a
ization of social security, reducing the bill setting up a "Bill of Rights" for
retirement age for women workers to older people with grants to the states
62 and extending benefits to the dis- and the establishment of a federal lm-
&sled at age 50; and (4) the $1.00 min- reau to deal with the needs of senior
imurn wage bill—the last three of which citizens.
passed. Mrs. Green was escorted to the Local
She dramatized the difficulties of get- 8 platform by Ernie Baker, the COillTrl-

Hug over popular legislation in a "Con- bia River District council's legislative
grass hamstrung by reactionary South- representative. She was presented, on
ern Democrats and Northern Republi- leaving, with an inscribed copy of
cans" in a blow by blow account of the "Shape Up & Hiring Hall" and a box
fight to up the minimum wage. Mrs of long stemtned American Beauty
Green 'a own bill called tor,1.25 an hour, roses, as a "souvenir of your visit to the
but representatives of the Chamber of longshoremen,"

She noted one telegram as particu-
larly helpful, "from a disabled long-
shoreman who lost his wife and car be-
cause the payments were too low to
live on."
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New 26 Building Ready for formal opening October 5, is the newbuilding to house ILWU Local 26 headquarters
in Los Angeles. Top picture shows the front on Figueroa Street from the south.
Next is the 57th Street side, showing glass wall of auditorium and masonry
wall. 'flew is from rear of building. Bottom is a view of north side of the build-
ing from the rear. Below the auditorium is a patio.

Local 26 Will rormally Open
Its New Home on October 5
LOS ANGELES—Format opening of

the new $100,000 office and assembly
building of ILWU Local 26 will take
place Friday, October 5, when ail mem-
bers and friends of tilt union are invited
to an open house from 7 to 12 p.m.
ILWU International President Harry
Bridges will be the dedication speaker,
at 9 p.m.
The modern building, at 5625 South

Figueroa St., has a usable area of more
than 9,500 square feet, and is designed
to serve as a center of activity for mem-
bers of the local. In addition to office
space and a large assembly hall on the
second floor, the building contains a
large conference room for committee
meetings and for negotiation meetings
with employers, a kitchen, roof garden,
a large covered patio and additional
space for recreational activities.

Air conditioning, forced air heat, ma-

sonry fences, and landscaping by Gar-
rett Ekbo, which includes large inside
planters, are Other features of the build-
ing.
Space is also provided for related ac-

tivities of the union such as the Credit
Union and the Warehousemen's Health
and Welfare Plan.

Architects were David Hyun and
Aaron Cohn, and Willens & Bertisch the
general contractors.
Groundbreaking ceremonies were

held last December, at which time
ILWU International Secretary-Treas-
urer Lou Goldbla tt was the principal
speaker.

Officers of other ILWU locals in the
Southern California area, officers of
ILWU Women's Auxiliaries; city,
county, state and national political fig-
ures and the press have been invited to
the open house.

McDonald Gets $10,000 Raise;
"Only a penny a year per man"

LOS ANGELES — Delegates to the
United Steelworkers convention here
voted $10,000 pay raises to their three
top officers after a debaje marked by
sharp dissent and criticism. The con-
vention also voted a $2 a month .dues
hike.
The two proposals evoked the first

show of interest in four days of mo-
notonously routine rubber-stamping of
packages of resolutions. The hostility
of several delgates was so vocal that
union President David McDonald had
-to quiet the booing repeatedly.

Twice he took the microphone to re-
iterate his protestations that he did
not really want a raise In pay, as he
had earlier written to the union's con-
stitution committee lie maintained
that the proposed salary increases had
nothing to do with the proposal to
raise dues, saying the $10,000 hike for
him meant "only a penny a year per

Local 13 Names Its
Football Committee
WILMINGTON — Recently elected

officers of the ILWU Local 13 Football
Steering Committee, which is in charge
of the semi-professional football team
sponsored by the Local are Chairman
George Bower s, Secretary "Chick"
Loveridge, Entertainment chairman
Jim Gutierrez, Publicity director Frank
Conway, Equipment manager Hank
Flores and Business manager "Gar-
denia" Flores.
Team coaches are Aramis Dandoy

and Rene Monroy.

Convict Labor Competes
With Union Workers
MIAMI—Organized workers are in-

creasingly furious over the use of con-
vict labor in this state. It is causing
other workers to be fired.

Reflecto Plastics, a small plant that
makes novelty license plates, has fired
some members of the Printing Press-
men's local here, because of such com-
petition.
The Florida Junior Chamber of Com-

merce bought 37,000 convict-made
items like those made by Reflect° and
sold them for 50 cents each. Reflect°
had to charge $1.

Surplus Grain Taken
From "Dead" Ships
LONGVIEW, Wash. — Crain stored

for as long as two years in the holds
of "dead" ships this month began mov-
ing back into elevators for shipment.
The grain, stored at a time of sur-

plus, is being taken out of the ships by
meaps of a "leg" conveyor belt lowered
into the holds. The device is new to the
waterfront here.

Auditor Commends
Local 12 Credit Union
NORTH BEND, Ore. — A federal

audit of ILWU Local 12 Federal Credit
Union on August 29 showed a share
balance of $21,858.70 and total assets
of $27,764.11. The period net profit
Was $524.27 for the year.
The credit union was commended for

the state of its books.

manV when spread over the full mem-
bership of the union.
The constitution committee urged

the salary boost‘s as commensurate
with the "dignity" of their offices, The
convention went along, also raising- the
pay of the union's 30 district directors
by $4,000 a year.
The verdict on the dues increase was

too close for a decision when put to a
voice vote, and a show of hands was
called for. This, too, was not clearcut
and McDonald called for a standing
vote. He ruled the raise approved by
"an overwhelming majority."

Delegates of the 1,200,000-member
union were urged to press forward the
task of "sharing the wealth of Ameri-
can industry" in an economy which the
union president extolled as "a true
people's capitalism." McDonald cited
recently released figures showing "one
out of 12 adult Americans owns stock
In an American corporation" as proof
that the so-called people's capitalism
is a "far cry from the old reactionary
capitalism."
Labor observers noted the steel

union leader's approach was at vari-
ance with the official view of the AFL-
CIC) as expressed in a leaflet just is-
sued by the federation's economic
policy committee. Retesting to the
same stock dwnership figures, the leaf-
let said the I-in-12 figure was "decid-
edly misleading" because it put the
holders of one share of stock on a par
with those who hold many times as
much.

It is "pretty clear," the AFL-CIO
analysis noted further, that corporate
ownership has remained in the hands
of "wealthy business men, executives
and professionals and members of their
families."

Jobs of Ford's Rouge -
Plant Are Drifting Away
DEARBORN, Mich. Carl Stellato,

president of UAW Ford Local 600 re-
cently announced that one-fourth of the
jobs at the company's River Rouge
plant have drifted away in the last 10
years.
"We ,had 60,000 workers at Rouge in

1945," Stellato said. "Now we have less
than 45,000."
A dozen new Ford plants in other

states have siphoned off a quarter of
the local's strength in that period. They
are in Ohio, Indiana, Kentucky, Geor-
gia, Kansas, New York, California, Ten-
nessee, New Jersey and elsewhere.
"We will ask the international union

for help," Stellato said. "We will fight."

Disneyland Organized;
SOO Workers Raised
LOS ANGELES — Disneyland has

become a union house, it was an-
nounced by Secretary Thomas V. Ma-
thew of the Building Trades & Con-
struction Council here and William L.
Fountain of the Orange County Central
Labor Council.
Under a contiact signed in August

about 500 workers in 30 job classifica-
tions will receive wage intreases rang-
ing from 13 cents to 161/2 cents an
hour, plus fringe benefits.

Negro Teachers Charge Prejudice in Firing
ST. LOUIS—The lot of the Negro

schoolteacher in certain parts of the
country since the Supreme Court de-
segregation decision was brought to
light here in federal district court when
eight Negro teachers brought suit
against the Moberly, Missouri school
district.
In their suit for damages and an inb

junction against the school district, the
teachers charged they were fired from
their jobs because of racial prejudice.
Inherent In their discharge, they held,
was a violation of their right to work
under the 14th amendment to the Con-
stitution.

'NO PREJUDICE'

Moberly school district officials de-

fended the discharges 1fy testifying

that the quality of their teaching was

"inferior;" insisting no racial prejudice
was In However, under cross-
examination, it was brought out that
Gilbert Brown, a supervisor of elemen-
tary schools in the district, was apply-
ing a double standard along racial lines
in characterizing the work of Negro
teachers. Brown was asked why he had
described one of them, Mrs. Ella Mae
Pitts, as a "strong" teacher. He ex-
plained the praise was limited to com-
parison with her Negro colleagues when
the schools were still unsegregated, and
did not embrace white teachers in the

system.
The discharges date bark to April of

last year. Located near what is known

as Missouri's "little Dixie" belt because

of the region's Confederate sympathies

during the Civil War, Moberly had one

all-Negro school before the school
board began integrating the schools.
In the process, the Negro school with
Its 12 grades was closed down and the
contracts of the Negro schoolteachers
were not renewed. The excuse given by
the board was that there were no
vacancies in the newly integrated
school system.

ALL WHITE HIRED
However, at the beginning of the

fall term, the school board hired more
than 14 new teachers, all of them white.
The former Negro school was re-
opened on an integrated basis staffed
by white teachers.
'According to one of the attorneys

representing the Negro teachers, most
of the newly hired white teachers were
young and inexperienced with inferior
academic qualifications, as compared

41.:.z*StfrXet,

to the Negro teachers whom they had
displaced. One of the Negro teachers,
Mrs. H. D. Tymony, had taught in the
district for 13 years of her 36-year
teaching career, has several degrees in-
cluding an MA from the University of
Illinois, and received credits in educa-
tion from other pniversities.

The attorney believes this to be ,the
first—but not the last—such case to
arise as an aftermath of the Supreme
Court decision. Although they feel the
school board is using the desegregation
decree as an excigse to discriminate
against them, the Negro teachers do
not oppose the integration ruling, their
attorney said.
A ruling in the case is not expected

until around the first of the year. The
complaints were heard by US District
Judge Roy W. Harper without a jury.



Book Review 

Study Shows US System Could
Eliminate All Unemployment
THE GAPS IN OCR PROSPERITY," Con-

ferance on Economic Progreso, paper cover.
Regular price, ISO cents. ILWTY Rook Club prior
St omits.

This 96 page pamphlet is subtitled,
"needed changes in national economic
policies to achieve full prosperity for
all." It is the only study available
which provides a detailed economic
program for a prosperous America.
The Conference on Economic Prog-

ress which puts the pamphlet out de-
scribes itself as "a non-profit, non-
political organization engaged solely in
economic research, education and pub-
lication of studies related to full em-
ployment and lull production in the
United States." On the National Com-
mittee of the Conference the labor
members are A. J. Hayes, Machinists
Union President, O. A. Knight, Presi-
dent of the Oil Workers and Walther
Reuther, President of the UAW.
COULD GIVE BIG TAFT
The study shows by facts, figures

and by excellent charts that our eco-
nomic system is capable of producing
enough more right now and in the next
five years to raise living standards
sharply, especially or those now below
minimum levels, and to give farmers
and small business men a big lift out
of their present economic difficulties.
Unemployment could be eliminated.

If the economic system had been
running full tilt in the years 1953 to
1956, according to one of the charts:
We could have met half the school

construction backlog and raised
teachers' salaries, $1,000;

We could have met one quarter of
the backlog in hospital construc-
tion;

We could have replaced one minion
slum houses with good homes;

We could have doubled old age as-
sistance payments and old age in-
surance benefits;

We could have increased interna-
tional economic assistance over-
seas by more than half; and

We could have provided on air de-
fense network for the entire na-
tion. (See chart Page 27 of pam-
phlet.)

This is the type of program the au-
thors have described in great detail.
They examine the serious deficiencies
in education, housing, health, conserva-
tion, old age security and they project
a program with targets for 1960. By
1960 wages and salaries would be up
to $41.6 billions and farmers' income
would be up by $8.3 billions. Profits

i ?pose se's shoos to ten 'em when
the torsman's coming."

—Transport sod Genersl Workers' Record,
Learlon.

and dividends would be up also, but the
Increases would not be so great.
PROFITS ADVANCING TOO FAST
The authors assume that if their

program is put into effect there will
be no depression; prosperity and full
employment can be continued indefi-
nitely. But they are concerned over the
way things have been going for the
past several years, 1953-1956: "With
corporate profits advancing almost 29
per cent faster than the personal in-
come of the people as a whole, and
with investment growing more than
twice as fast as consumption, the
threat is accumulating that our pro-
ductive capacity will far outrun our
ability to consume." Their program is
designed to correct this situation.

Even though the objectives require
some increase in government expendi-
tures, they could be achieved, accord-
ing to the study, with only a tempo-
rarily unbalanced Federal budget and
even with some tax reform to raise
exemptions for low income families and
to eliminate some of the worst loop-
holes through which the corporations
and wealthy escape their fair share of
taxes.

CAN HAVE BUTTER, TOO
The authors are concerned over the

decline in military expenditures which
they refer to as a "perilous slash in
national security outlays," but their
concern is a military one, not economic.
They are not afraid that a decline in
spending for military purposes will
throw the economic system into a tizzy.
On the contrary, they say that "our
economy is sufficiently productive, in
any situation short of total war, to
undertake any rational level of na-
tional security outlays dictated by se-
curity considerations, and nonetheless
have enough left over to expand our
productive facilities and our living
standards."

In other words, according to these
economists, we can have guns and but-
ter, too. And not only that, we can if
we so desire have fewer guns and more
butter.

Local 6 Protests
Proposed Ship Loans
SAN FRANCISCO -- ILWU Local 6

through its Secretary-treasurer, Rich-
ard Lynden, September 17 sent tele-
graphic protest to Secretary of State
Dulles against US loans to detour for-
eign ships around the Cape of Good
Hope and away from the Suez Canal.
"We are opposed to any subsidies to

foreign shipping companies and believe
it is a contradiction of policy to insist
that our government-desires to build a
large effective American merchant ma-
rine at the same time that American
shipping is put into competition with
foreign companies that are being sub-
sidized by our government," Lynden
wired adding that "far better results
could be obtained by United Nations
consideration of the problem."

Dulles has declared that the United
States is ready to give a half billion
dollars to make up the losses to for-
eign shipping concerns who divert their
cargoes around the Cape.

The number of industrial corpora-
tions with assest of $1 billion or more
increased from 19 in 1954 to 22 in 1955.

Quakers Protest UnAmerican inquisition
Info Their Religious Beliefs, Practices
PHILADELPHIA — The House Un-

American Committee has stirred up a
tempest by its investigation of a small
Quaker group in Plymouth Meeting,
Pennsylvania.
In 1947 the group, called Plymouth

Monthly Meeting, refused to fire Its
librarian, Mrs. Mary Knowles, after
she bad invoked the Fifth Amendment
about her political opinions.
The Fund for the Republic awarded

the religious group $5,000 for its
"courageous and effective defense of
democratic principles." This year, the

Fund for the Republic published its
report on blacklisting in the entertain-
ment industry, and the Un-Americans
began to attack the Fund.
They therefore raked up the whole

question of the gift to Plymouth
Monthly Meeting. The Quakers reaf-
firmed their refusal to fire Mrs.
Knowles, blasted the committee for its
inquisition into Quaker affairs as "a
serious transgreselon upon the com-
plete division between church and state,
which is one of the important founda-
tions of our democracy."
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Finds True Friend in the ILWU Indonesia has found a true friend.
said Achmad Natakusuma, first advisor to ilia

Minister of the Republic of Indonesia. Mr. Natakusurna k shown above, center,
with ILWU leaders in Honolulu: left to right Constantine Samson, Local 142
vice president, Saburo Fujisaki, local membership service director, Tadasis;
"Costner" Ogawa, Oahu division director, and Dave Thompson. ILWU educa-
tional director in Hawaii.

High Indonesian Says !MU
Understands His Country
HONOLULU, T. H.-"The ILWU

Is the only labor organization I have
found in the US which understands
the national problems of the Indo-
nesian workers," declared Indonesian
Labor leader Achrnad Natasukuma at
ILWU headquarters last week.

"The union which understands the
Indonesian national problem is the true
friend of the Indonesian workers," he
added.
Mr. Natakusuma is first adviser to

the Minister of the Republic of Indo-
nesia. He is also an official of the
HISSER', big labor federation affiliated
to the Indonesia Labor Party.
He visited Local 142 headquarters

on his way home from Washington,
D.C., where he has been studying
American labor unionism. He said that
he was disappointed that the AFL-CIO
unions had no position on the question
of colonialism.

DELIGHTED BY ILWU STAND
Ile was delighted when he was shown

the statement adopted by the 11-WU
Executive Board in San Francisco,
July 10, 1956. "This is what I've been
looking for," he said.

The ILWU board statement hailed
Indonesian President Sukarno, on his
recent visit to the US as an outstand-
ing political leader who had "reminded
the American people that the revolu-
tion which freed (Indonesia) from for-
eign control and colonial domination
had been helped by following the tenets
of George Washington, Tom Paine, and
Thomas Jefferson. Thus was their
revointion in the best American tradi-
tion,"

However, the ILWU statement con-
tinued, "Indonesia is still not complete-
ly free from the Dutch. The western
area of New Guinea—a part of the is-
land nation- still remains under Dutch
influence and outside of the structure
of the new republic. The ILWU favors
the immediate release of New Guinea

by the Dutch. We can see no good com-
ing from the attempts of the Dutch to
hold onto this stronghold as a possible
basis for future adventures against
Indonesia."

Puerto Rican Sugar
Workers Get Raise
WASHINGTON - The minimum

wage rate under the federal wage-hour
law for the sugar manufacturing in-
dustry in Puerto Rico went up from 75
cents an hour to 90 cents as of St;p-
tember 14, Wage-Hour Administrator
Newell Brown announced. About 11,000
workers in 32 raw sugar mills and
three refineries were affected by the
change.

Texas Unions Urged
To Welcome Negroes
LAKE TRAVIS, Tex.— Union wot k-

ers not only have a moral responsi-
bility to treat Negroes fairly, but ad-
mission of Negroes into Texas unions
would greatly strengthen every south-
ern trade union, George Mitchell of the
Southern Regional Council of Atlanta,
Ga., told 50 key Texas AFL members
at the annual Workers Education Insti-
tute here. Qualified Negro workers
should be welcomed into Texas unions
and extended proper respect in com-
munity affairs, Mitchell said.

Got Your Button?
If not. erder it

NOW!
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pin.
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Kohler Boycott
Gets More Support
SHEBOYGAN, Wis. — The national

boycott against the struck Kohler Com-
pany gained new strength when the
Wisconsin AFL convention and the
River Rouge, Mich. city council added
their support to the strikers;
The Wisconsin AFL delegates voted

unanimously to support the strike and
boycott as AFL-CIO Director Charles
Heymanns urged "boycott, boycott and
more boycott." The Kohler strike, Hey-
manns said, "is a test unfinished, It is
a continuation of the 7-year strike by
an AFL union from 1934 to 1941 when
two people were killed."
The River Rouge city council has be-

come the latest in a growing list of
government bodies supporting the boy-
cott. The council passed a resolution
which called the company an irrespon-
sible bidder after hearing' from both
union and company spokesmen. Koh-
ler's threat to sue the city did not
prevent the councilmen from acting to
ban Kohler products.
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IN THE LAST couple of columns we
have been discussing some of the

problems facing the ILWU as the result
of mechanization and new methods
being introduced in the longshore in-
dustry. The waterfront has received
first attention, not only because so
many changes in cargo handling are
going into effect but because the recent
longshore negotiations have been con-
cerned with these changes—among
other things.

There is no quest ion that shorter
hours and higher wages are both in
order in the longshore industry, and
that the changes about which we have

ILWU Congratulates Latin American Labor
Organization on Its 18th Anniversary
SAN FRANCISCO--On the occasion

of its eighteenth mmiversay, ILWU
President Harry Bridges and Secre-
tary-Treasurer Louis Goldblatt ex-
tended the congratulations of the union
to the Confederation of Latin Ameri-
can Workers, which has headquarters
in Mexico City.
In a joint letter to Vicente Lombardo

Toledano, icrAL president, and An-
tonio Garcia Morena, its secretary,
Bridges and Goldblatt wrote:
"The workers' organizations of Latin

America have been among the principal
vietims of the difficult years of hys-
teria: the development of understand-
ing and friendship which grew so

rapidly during the war years and bn-
mediately thereafter was another casu-
alty.
"It is encouraging to witness a re-

vival in the exchange of delegations of
people from all walks of life from. vari-

ous countries. Unfortunately in the

case of our country, the United States

of America, labor has lagged far be-

hind others.. .
"The ILWU is on record urging the

international exchange of labor dele-

gations. We hope that among the first
of such exchanges will be with your
organization . ."

Chamber of Commerce Doesn't Like
Members of Trade Unions to Vote
PORTLAND, Ore. — The CIO-AFL

committee for political actfon, meeting
here in a five-state regional conference
recently, was told that in some states
90 per cent of the membership of
unions is not registered to vote.
Labor's opposition to Taft-Hartley

and repeated attempts to get it re-
pealed, might have more power, the
conference was told, if 1/111011 members
would register and vote.

An attempt to win the cooperatioh
of the US Chamber of Commerce, in
getting voters to register, was refused,
the COPE conference was informed.
An Ohio manufacturer, speaking at
C of C convention, expressed the

reason for the refusal when he said:
"Our kind of people are already regis-
tered and they vote. H the others are
stupid enough not to register and vote,
why should we help them so they can
vote for their New Deal measures?"

ILWU Book Club List
ILWU BOOK CLUB
1.10 (..olden Cate Ave.,
San Francisco 2, Calif.

Please send me (postpaid) the
books I have checked off below. I en-
close the correct sum in check or
money-order.
(Price includes California sales

tax.)

.... (copies) The. ILWU Story @ 50
cents (paper);

.... (Copies) The Songs of Joe Hill,
edited by Barrie Stavis & Frank
Harmon @ 75 cents (paper);

• • • • (copies) Man's Worldly Goods, by
Leo Huberman, @ $1 (paper);

... (Copies) 1956 Art Citiendae,
@ 75 cents (paper);

• 0 0

0.041

0.0

11.00

11,

*Or

. (copies) Shape-Up & Hiring Hall,
by Charles P. Larrowe, ® $3.00
(cloth);
. (copies) False Witness, by Har-
vey Matusow, ® 50 cents (paper).;
.(copies) Out of Your Pocket, by
Darel McConkey, @50 cents
(paper);
• (copies) Milltown, by Bill Cahn,
® 25 cents (paper);

.(copies) Eye-Witness in Indo-
China, by Joseph Starobin, (5? 50
cents (autographed by the
author):
. (copies) Labor Fact Book XI, by
Labor Research Assn., @ 50 cents
(cloth);
.(copies) The Bending Cross, by
Ray Ginger, 0 75 cents (cloth);
.(eopies) The F. B. I., by Max
Lowenthal, 0 $3.75 (cloth);

„(copies) John L. Lewis, by Saul
.Alinsky, 0 $1.00 (cloth);
.(copies) The Man Who Never
Died,- by Barrie Stavis, @ $2
(cloth);

.(coPies) Jack London, American
Rebel, by Philip S. Furter, ® $1
(cloth);
. (copies) Labor's Untold Story, by
Richard 0. Boyer & Herbert M.
Morals, @ $130 (paper);

(Name)

(Address)  

(CIO) 04.00.111,1060.0000 .. OO .0110.0000.00.0 00,  

•   0 0

been talking have put these improve-
ments on deck.
Meanwhile the warehouse division of

the union has also been feeling the im-
pact of new processes and new ma-
chines. Although- the_changes under
way may not be as great as roll-on and
roll-off is in longshore, something like
the new S&W warehouse in San Fran-
cisco, employing IBM machines to co-
ordinate order fillipg and walkie-talkies
to direct the flow of operations through
the new vast warehouse, is certainly
something new.
In all three kinds of warehouses

under contract to the ILWU—general
warehouses, processing plants, and
manufacturing houses—new methods.
have become more and more common.
In the general warehousing places

palletizing and forklifts have corn-
pletely changed the amount and kind of
work done by our members there. Most
recently our members at C&H in Crock-
ett were faced with a palletizing ma-
chine, one of the first of its kind, which
further increased the speed of opera-
tions while reducing the number of
workers on the job. •
In the processing and manufacturing

houses new machines designed to meet
the problems of the product being made
have come into existence. And they al-
ways add up two producing more goods
faster and with less labor. In these
manufacturing houses the only limit to
the new processes seems to be the abil-
ity of the employer to sell his product.
Once the company is assured that it
can sell more, the added cost of adding
new machines or building new plants
can be handled. And fewer workers end
up with jobs.

I N ADDITION, the warehouses are
moving to new locations. The elder

houses are now In congested areas and
are inefficient places in which to try
new methods and new machines. You
have to get, rid of the pillars and the
slow-moving freight elevators if you
really want to roll. And it's usually
cheaper to build a new one-story house
in the suburbs instead of trying to re-
build an existing structure, especially
with the inducements which are being
offered to businessmen to move out to
the suburbs.

Also,- moving out of the center of the
city—at least in the Bay Area—has had
certain advantages to those employers
who thereby get out from under an
ILWU contract. By employing other
workers, savings of as much as 30 and
40 cents an hour have been made by
these run-away houses.
The problem for the warehouse divi-

sion of protecting Its jurisdiction has
been a tough one. For the usual pat-
tern has been for the uhions involved in
constructing the neW house to nail down
a contract which goes into effect when
the house gets into business. The ILW
as a result, is frozen out.
Some shift to the suburbs is inevit-

able in warehouse. But equally import-
ant is the need for new and bigger
houses, constructed on modern lines,
close to the waterfront and to centers
of distribution. The kind of organized
and planned development of the ware-
house industry in the Port of New York
Is a good example of this.

It requires a coordination between
private businessmen and public agen-
cies, which so far hasn't been tried on
the West Coast.

Morido is Champ mood Donor

SAN JEDRO — Champion blood do-
nor in ILWU Local 33, with 12 pints
to his credit, is Paul Merkle. Runner-up
Is Michael Bobanich, who has given 10
pints.

Bridges Attack
Probed For

Conspiracy
(Continued from Page 1)

beating was a conspiracy directed by
a person or persons unknown. Up to
Dispatcher press time no official evi-
dence has been found or announced, at.
though a multitude of rumors and sur-
mises were afloat on the waterfront.
Bridges was attacked at approxi-

mately 12:55 a.m. September 21, just
after he stepped into the men's wash
room at the Valhalla, a restaurant in
Sausalito operated by Sally Stanford.

According to Bridges and a number
of witnesses in the restaurant, he was
followed into the washroom by Hansen,
and Immediately afterwards by Rep-
pene.

TRASH CAN GIVES ALARM
Bridges said Hansen applied a choke

hold, put a knee into his back and
attempted to swing him around to face
Reppene as the latter came in. How-
ever, Hansen's attack was clumsy.
Bridges managed to kick a trash can
clattering to the floor and fail to his
knees to protect himself from the
blows and kicks of the two men.
The clatter of the trash can attracted

Henry DeGorog, Manager of the res-
taurant. As he ran in Reppine hit him
in the mouth. Sally Stanford followed
DeGorog and was kicked about the
legs.
Hansen ran out of the restaurant.

Miss Stanford, DeGorog and a barten-
der held Reppene, though not without
difficulty, until police arrived and
handcuffed him. The bartender,
Charles Massis, is in Mann General
Hospital as result of a kick in the
groin.

Witnesses described Rcppene as like
a wild man in his attempts to escape.
Hansen was captured later as he waited
in an auto for Reppene.

INJURIES NOT SERIOUS
Bridges was not seriously hurt and

was at work Friday morning as usual.
He refused to talk to the press, but
gave officials every cooperation. Both
his eyes were blacked, his right cheek
was swollen and he suffered minor
bruises about the body. Otherwise, he
felt no worse for the experience. He
said the black eyes were caused by
gouging, not kicks. His first surmise
during the attack was that the men
were trying to rob him.
Prior to the attack Bridges had been

imbibing ginger ale at the bar with
two women friends, one the widow of
a longshoreman who recently died in
a tragic accident.
Reppene and Hansen, members of

the Wilmington branch of SUP, regis-
tered in San Francisco at the Whit-
comb Hotel the night before the attack.
GOON ACTIVITY INCREASED
ILWU members familiar with Rep-

penes activities reported that he has
been active in the bruising business in
San Diego and more' recentlyin Santa
Barbara. Both he and Hansen have
arrest records for assa`ult and carrying
of concealed weapons.
Reppene has also been active In

Intimidation of stewards department
members who are In opposition to the
policies of Lundeberg and Ed Turner,
un-elected head of the stewards de-
partment. Wholesale revolt has lately
developed in the department over the
sale of jobs to non-members and other
forms of backdoor shipping.

Petitions for a new labor board elec-
tion have made their appearance on
some of the big passenger ships, cir-
culated by men anxious to get away
from the Lundeberg rule which was
gained over them when the labor
board rigged a three-department elec-
tion. Goon activity against the stew-
ards has stepped up as dissatisfaction
has grown.

Southland Pensionors to Danger*
WILMINGTON — ILWU Pensioners

In the Los Angeles-Long Beach harbor
area will hold their annual banquet
Monday, October 15, at Cigo's Restaur-
ant, 9th and Pacific Streets In San
Pedro. Pensioners, who are retired
members of Local 13, 63 and 94, and
their wives will attend.
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