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ILA DEMANDS COASTWIDE ?ACT
'MU Dockers Approve Extension
Of Pact and Program on Work-Day
SAN FRANCISCO
ILWU
longshoremen and shipsclerks
have approved by referendum
ballot extension of the coast
agreement to 1958 and a program for reduction of the work
day from 9 hours to 8 with no
reduction in take-home pay.
The result of the coastwide referendum was announced July 26 by the
balloting committee consisting of
ILWU Vice President Germain Bu'eke,
Henry Schmidt and Michael Johnson
of the negotiating committee. .
Longshoremen voted 8,036 to 1,147
to extend the contract, and 5,303 to
3,508 in favor of the program for a
reduced work shift.
Shipsclerks -voted 819 to 106 to extend their agreement, and 658 to 258
to approve a program for reduced work
shift similar to the proposal relating
to longshore work.
PACT RUNS TO '58
The extended longshoye agreement
which expired June 25 will run to
August 1, 1958, if that date becomes
a common expiration or review date
for all coasts. Otherwise it would expire on June 15, 1958. It provided a
• 2-cent interim wage adjustment beginning June 18, this year, with a wage
review in September, this year. The
adjustment was a step to parity with
the East Coast.
East Coast longshoremen, members
of the International Longshoremen's
Association, presented demands for
coastwide bargaining August 1 and
asked increase of 32 cents an hour in
their base rate. (See column 4.)
Under the reduced work shift proposal voted up by the West Coast
longshoremen and clerks, the ILWU is
committed to maintain performance of
and conformance with existing agreements between the parties, and the
Pacific Maritime Association is committed to negotiate in good faith to
accomplish two objectives set forth in
a memorandum agreement signed June
14, and stated as follows:
AIMS POINTED UP
"1. The Pacific Coast maritime
industry would benefit by a reduction of vessel turn-around in Pacific
Coast ports provided such reduction
could be accomplished without increased cost per ton of cargo ban-

Labor in Washington
Fights initiative 198
SEATTLE — The United Labor
Advi:Nry Committee, organization of
labor unions in this state which has
been fighting Initiative 198 (the socalled "right-to-work" law), is mailing to union leaders throughout the
state photostatic copies of the list
of contributors to the anti-union
measure.
The list, which contains over 2,000
names and accounts for contributions of $76,366.17 to put the measure on the ballot, is a public record,
and was thus open to inspection by
the United Labor Advisory Committee.

died and without reduction of tonnage handled during vessel working
time in port.
"2. ILWU desires to reduce work
shifts to not to exceed 8 hours, with
certain leeway to finish ship or job
if sailing or moving and to relieve
„long hatches during meal periods,
and declares that such reduction
should be accomplished without reduction in tonnige to be handled In
the shorter work period and without
loss of take-home pay."
The objective in the memorandum
clerks agreement reads:
"The ILWU proposes a change in
the method of computing the hourly
rate for those checkers and clerks
working directly in connection with
the continuous transfer of cargo
from ship to dock, and vice versa,
including sorting and spotting on
the deck when such work is ordered

by the employer and is a part of
the continuous cargo transfer operation. The ILWU pro poses that
checking and clerking for such work
be performed and paid for on a
6-hour basis, as is the case with the
longshoremen."
(See local by local vote on Page 3.)

Alaska Dock Pact
Extended to 1958
SAN FRANCISCO—All Alaska locals
covered by the ILWU All-Alaska agreement were notified on July 30 by Gwmain Bulcke, ILWU second vice president, that the agreement was amended
on May 31 to extend it until 1958.
The agreement was amended in accordance with the recommendation
adopted by the recent ILWU longshore
caucus, and provides for wage reopenlugssivd further negotiations in line
"with he pattern established on the
Pacific Coast."
Copies of the extended agreement,
Bulcke wrote, have been forwarded to
the Alaska ILWU locals.

San Franctsco Cargo
Takes Another Jump
SAN FRANCISCO —Shipments
through the Port of San Francisco
jumped 16,000 tons last month over the
volume handled in May, the State
Harbor Board reported July 18 in releasing the port's June tonnage record.
Cargo over San Francisco piers
totalled 467,394 tons in June, up from
451,087 tons the previous month.
Increases in inland waterway and
coastwise cargo receipts accounted for
the rise.

Hall, Lundeberg Attempt
Last Minute Disruption
Through NLRB
*
(Spreiel to the Di.patcher)

NEW YORK—The International Longshoremen's Association, Ind., and the New York
Shipping Association opened negotiations Wednesday, August I,
for a new contract.
The union committee, representing all ports from Brownsville, Tex., to Portland, Maine,
demanded as the first point in

News Guild Asks
Jobs for Negroes
TORONTO — Only 38 Negroes are
employed on the editorial staffs of
non-Negro newspapers in the United
States, the American Newspaper Guild
convention was told by the union's
human rights committee.
The figure represented an improvement over the 22 Negro editorial workers employed a year ago, the committee
noted, adding: "Thirty-eight Negroes
out of some 75,000 editorial employees
Is not a figure the industry can be
proud of."
The convention called on Guild locals
to fight "morally degrading and undemocratic discrimination based upon
differences of creed, color, sex, or
national origin," and also urged suppoft of fair employment legislation.

Negotiations
Open; 32' Is
Wage Demand

the negotiations the acceptance

of one national industry-wide
agreement covering all ports on
the Atlantic and Gulf coasts.

Miss California
ILWU Beauty of
1956, Shirlee Garner Witty, is the wife of ILWU
Local 13 member Bill Witty and was a
contestant in the recent Miss Universe
contest in Long Beach. Shirlee first won
the beauty contest for Miss Catalina of
1956-57 in a contest sponsored by radio station KBIG, prize for which was
an all-expense week's vacation for her
and Bill at Acapulco, Mexico. In the
Miss California finals at the Hollywood
Moulin Rouge later, Shirlee won the top
spot and the honor of representing
California in the Miss Universe contest.
She and Bill have an eight-months-old
son• —Photo courtesy Wilmington Pross-Journel.

Dock Act Provisions
Are Now in Effect
WASHINGTON, D. C.—The new
provisions of the amended Longshoremen's & Harbor Workers' Compensation Act went into effect on
July 26, the day President Eisenhower signed the bill after its approval by Congress.
The amendments increase weekly
benefits from $35 to $54 for disabled
dockers, lower the waiting period
from seven to three days and boost
the rate for computation of death
benefits from $52.50 to $81.
A new limitation on compensation
for permanent partial disability was
set at $17,280, instead of the former
limitation of $11,000.

The ILA also amended the first article of its contract covering its jurisdiction to include "palletizing of freight
delivered to pier by truck or lighter to
be performed by ILA (Ind.) labor."
A last minute negotiating eve attempt to throw a monkey wrench into
the works was made by Paul Hall of
the Seafarer's International Union and
Harry Lundeberg of the Sailors Union
of the Pacific by filing for a National
Labor Relations Board election on behalf of their raiding organization, the
International Brotherhood of Longshoremen, which failed in two previous
attempts to capture ILA jurisdiction.
TEXT OF PROPOSAL
The answer of the employers to the
demand for a national industry-wide
agreement was not immediately available. However, the NYSA issued a conciliatory statement shrowing average
earnings of longshoremen for the first
six months of 1956 were $105.19 for
9,766 employees covered in the bargaining unit which includes, checkers,
clerks, carpenters, cargo repairmen.
The NYSA urged a settlement of all
issues before September 30, 1956, the
expiration date of the present contract.
It did not present any detailed contract
proposals at this time.
Another negotiating session was to
follow August 2.
The text of the unions proposals fol4
lows:
Preamble:
This agreement, made and entered
Into by the members of the New York
Shipping Association, Deep Water
Steamship Lines and contracting stevedores of ail ports from Portland, Maine,
to Brownsville, Texas, as party of the
first part, and the International Longshoremen's Association, independent,
and its affiliated locals, as party of the
second part, covers the work pertaining
to the rigging of ships, the coaling of
same, the loading and unloading of all
cargoes, including palletizing of freight
delivered to pier by truck or lighter to
(Continued on Page 6)
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By Harry Bridges
EW YORK, Aug. 1—Because the current East Coast ILA
contract negotiations are so important to the ILWU—bearing, among other things, upon such matters as a wage increase,
national bargaining and common expiration date—I have been
back in New York to keep more closely in touch with the situation.
The ILA negotiations which opened in New York on August I
are probably the most important in the history of the union. The
East Coast longshoremen are on the threshhold of making some
major gains for themselves, of unifying and consolidating their
union, and of building a solid foundation for national collective
bargaining. and common contract termination date which will
benefit all maritime workers and help bring about greater stability in the maritime industry.
The members of the ILWU have already recognized by convention and caucus actions, and In resolutions of local unions,
that our own future prospects are tied in with the program
which is developing now on the East Coast. In fact, the recently
concluded Pacific Coast negotiations, with the September 30,
1956, wage opening, were carefully tailored to supplement and
reinforce the East Coast bargaining.
We, as well as the members of the ILA, have a direct stake
In the East Coast negotiations, and stand to gain much from the
outcome.
The East Coast shipowners are being served with a series of
sound trade union demands which were adopted at the same
time the Atlantic Coast District of the ILA unanimously went on
record to make national bargaining and common termination
date an immediate goal of the union.
Incidentally, the members of the ILWU shouldn't forget that
many of the shipowners who bargain with the ILA also deal with
the ILWU on the West Coast. For example, some twenty of the
thirty-six members of the New York Shipping Association operate in West Coast ports as well.
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HE FIRST demand served on the employers was that before
anything else was discussed agreement must first be reached
on an industry-wide contract extending from Brownsville, Texas
to the Canadian border.
In taking this position the ILA is clearly demonstrating that
it is determined to strengthen its bargaining position by negotiating one contract with uniform conditions, as far as possible, for
the entire coast.
This more than anything else will unify and solidify the union.
It will end the unequal battle of a coastwide if not nationally unified group of shipowners bargaining with the Port of New York,
alone, and the other ports stringing along to pick up the pattern
modified by whatever the local employers could get away with. •
Industry-wide bargaining has long become the accepted pattern in most of US industry. And establishing it in the East
Coast stevedoring_industry will be a major gain for the union. In
addition, from the point of view of the union, if economic action
around industry-wide negotiations should become necessary it
would mean that all of the ports in the North and South Atlantic,
and the Gulf, would be actively and directly involved instead of
merely acting in support of the port of New York.
Moreover, our own experience has taught us that a unified
coast which uses its strength effectively around the bargaining
table is less likely to have to use its strength on the bricks—and
this lesson is true on a much greater scale on the East Coast than
on the West.
Because the union on the East Coast has a much greater potential bargaining power when all of the Atlantic and Gulf ports are
building up steam together. When you consider the tremendous
volume of shipping in New York and New Orleans, and the
smaller but still very large activity in Philadelphia and Baltimore, you begin to get an inkling of wlyit the union possibilities
are.
ILWU members who haven't seen the port of New York in
operation would find it difficult to visualize the forest of masts
and smokestacks in the harbor and the steady stream of vessels
moving In and out of the port.
Once the employers realize that the East Coast is operating
as one-unit and is united around a common program—and that
the West Coast is not just in a supporting role but stands directly to gain from the outcome of these negotiations—then
they will have/to give up their old game of divide and weaken,
and.they will see how foolish and reckless it would be to try a
(Continued on Page 6)
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"The Automatic Factory" by Joseph Low. It represents his conception of a one-man petroleum
refinery. Reprinted from the Scientific American magazine's "Art in Science."
LL OF American industry and agriculture is going through a revolution today.
It is a revolution of new machines, new processes of production and new automatized methods of manufacturing, processing and handling
goods—and it is being financed by the enormous profits which have been made in industry
In the last ten years.
Whenever members of the ILWU work on
the wateefront, in the sugar and pineapple plantations and mills, in the warehouses—new,
more highly mechanized processes are making
their appearance.
What does all this add up to for the man or
woman at the point of production? Will it
make the job easier and the hours of work
shorter? Will it help raise living standards or
will it 'cause layoffs and unemployment for
many, with downgrading and speedup for those
lucky enough to hold onto their jobs?
No matter how loudly the newspapers herald
automation as ushering in an era of easier
work and more leisure for workers, and of
greater prosperity and well-being for all the
American people, the average worker is still
understandably suspicious of the process.

A

OR. WHEN an employer introduces a new
or a new productive process he does
SO because it is labor-saving, because he anticipates that by replacing men with machines he
can increase his output, reduce his unit costs
and thereby make more profits. He doesn't
embark on such an expensive venture to make
the job easier for the worker.
Put it another way. Without the union movement fighting to raise wages and shorten hours,
labor costs would continue to be so low as to
make it unprofitable for an employer to invest
in an expensive labor-displacing piece of maChinery. Union standards on the job tend to
make labor-saving machines, despite their expense, profitable for the employer.
The labor movement has to recognize that
Itevi machines and new techniques of produc-

Fmachine

tion will come whether labor likes it or not..
Whenever it appears profitable to replace men
with machines, replaced they will be. Realizing
this, the labor movement must develop its own
program tailored to fit this new situation and
to protect and advance the interests of the
working people.
For the only thing automatic about automation, providing that there is a market for the
final products and people have the wherewithal
to buy the goods, is that profits will increase.
But the workers will not automatically benefit as well. They will not pick up any gains and
Improvements—either in higher pay, shorter
hours, or easier work—unless they are ready
to fight for these gains.
THERE'S nothing new in this conclusion. But
on the other hand there is no denying that
this new era-opens up an opportunity for some
great steps forward by the union movement.
The burden of work can be lightened. Workers
can begin to enjoy more leisure with their
families as the result of a shorter work day
and work week. Wages can be raised, but they
will not come on a silver platter.
Only through a revival of militant collective
bargaining can the workers hope to enjoy some
of the benefits of this industrial revolution.
One final note of warning. Collective bargaining by itself can never be expected to
overcome the broader problems of over-production and economic dislocation which will
also become more acute under these changes
in American industry.
We are moving into a time when larger increases in the output of all goods will be made
by employing fewer workers and paying out
less in total wages. Where to find a market
to consume the products of industry will increasingly become a pressing problem. For
unless the outpouring of goods is met by people
who want them and have the money to purchase them, then new economic crises and new
Insecurities will dace the American people.
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Machinists'
Strike Idles
100 ILWU Men
SAN FRANCISCO — One hundred
ILWU Local 6 members are out of work
at Consolidated Chemical Company
here, owing to a strike by 12 machinists employed by the company.
The machinists went on strike en
July 31, and Local 6 has been trying
for some time to reach an understanding with the company over "serious
and continuing deterioration" of its
own relations at the plant,
In a letter to Mr. Wesley Sizeo of
the Distributors Association of Northern California, dated July 17, Local 6
secretary-treasurer Richard Lynden
asked for an immediate answer from
the company (which is affiliated with
DANC) over proposed arbitration of
many disputes that have taken place.
A proposal to proceed to arbitration
was made by the local on June 25, Lynden noted. Since then, "the company
has caused fifteen new disputes to aecumulate through a studied policy of
defiance of the contract and its settlement procedures."
Lynden told the DANC representative that the local will not "be able to
accept responsibility for such independent actions as the men may take
to protect themselves against further
provocations by the company" if "immediate contractual relief is denied us."

H. Schmidt,
Johnson Lead
NCDC Again
EUREKA, Calif. — Henry Schmidt
and Michael Johnson were re-elected
president and secretary, respectively,
of the ILWU Northern California District Council at its regular meeting
here on July 28.
George Sahl, president of ILWU
Local 11 (San Jose), was elected vice
president of the council.
Three donations of money were voted
by the delegates: $200 to the Committee Against Waterfront Screening, to
assist in the fight to gain seamen's
papers for screened maritime workers;
$100 to aid in the defense of Andrew
Nelson, ILWU Local 207 (New Orleans) president, who has been indicted
under the Taft-Hartley Act for alleged
falsification of his "non-Communist"
affidavit, and $25 to the California
Council of the Blind.
President John Sundell of ILWU
Local 14, here, welcomed the delegates,
who were served a luncheon at Lacio's
Fish Restaurant.

NCDC Meets in Eureka

The ILWU Northern California District Council met in Eureka, California, at
the headquarters of ILWU Local 14 on July 28. Seated in the front row, from
the left, John Sundell, Local 14 president and Jack Niskey, its secretary. The last man in the row at the right is George
Sahl, president of ILWU Local 11 (San Jose) who was elected vice-president of the Council at this meeting. Henry
Schmidt and Michael Johnson were re-elected president and secretary, respectively.

Consent Election Sought by ILWU
Local 33 for LA Harbor rishermen

SAN PEDRO
Latest development
In the organizing campaign .of ILWU
Local 33 (Seiner Fishermen), designed
to establish one union for all fishermen in the Los Angeles harbor, is the
circulation of a petition among boatowners who are employers, which
states that they wish to and will remain neutral in the fishermen's choice
of a union in an impending National
Labor Relations Board election.
As The Dispatcher goes to press, 82
bostowner-employers have signed the
petition out of the approximately 130
In the harbor. Circulation of the petitions continue, it was announced by
ILWU International Representative
John Royal and Local 33 Vice President Mel Kolumbic, who head the organizing campaign. These petitions will
be turned over to the Labor Board.
•
NLRB VOTE SOUGHT
Although the required 30 per cent
of representation cards from AFL-CIO
Seine and Line Fishermen Union members were turned over to the NLRB
six weeks ago, the Local 33 organizing
committee continues to get signed
cards to add to those already being
examined by the Labor Board.
"It Is taking much longer than usual
to get this election under way," Royal
said,"beeause the fishermen are in and
out of port with the boats. But we are
making progress and are taking .the
necessary steps as quickly as possible.

A. Hernandez,Philippine
Leader,Is Released on Bail
MANILA (P.I.)
Amado V. Her- rated with the Japanese. The real
nandez, outstanding Philippine labor power there, today,
is American big
leader, was released from jail on July business. . ."
19 pending a review of his life sentence
Hernandez was well known to many
by the Supreme Court of the republic. ILWU members in Hawaii
and
Hernandez was admitted to bail over *International headquarters visited
in San
the objections of the solicitor general, Francisco in 1948, en route
to attend
who said the high court did not have an international labor
conference.
the right to free him.
The labor leader, former Manila city
councilman, leader of the war-time
anti-Japanese guerrillas and a leading
writer, was sent to prison for life in
1932 under a native version of the
Smith Act.
He had spent 14 months in prison
before being brought to trial with ten
other labor leaders for the alleged
crime of "conspiring to overthrow the
government." The other labor leaders
got ten-year sentences.
They formerly headed the Philippine
ILWU President
Congress of Labor Organizations,
Harry Bridges
which was outlawed by the govern- and Amado V. Hernandez, Filipino lament, which is still dominated by US bor leader, are shown here when Herbusiness interests and military brass. nandez visited ILWU in 1948 on his
At the time Hernandez was sen- way to an international labor confertenced to life imprisonment, ILWU ence. The Philippine leader is free on
President Harry Bridges said: ".
bail, pending appeal of his life sen(he) is the victim of those elements tence under a native version of the
In the Philippine Islands who collabo- Smith Act.
—Dispatcher photo.

On SF Visit

"Mechanics of handling the voting
will have to be worked out by the
Labor Bogrd so that everyone eligible
to vote will have an opportunity to
do so."
The Local 38 organizing committee
is asking the Labor Board for a consent election, and the boatownersemployers' petitions are expected to
have considerable weight in deciding
the request.

SAN PEDRO—A mass meeting for
all fishermen—ILWU, AFL-CIO, independent and non-union—was held Saturday, July 28, at the American-Yugoslav Club House under the auspices of
the ILWU Local 33 (Seiner Fishermen)
Organizing Committee.
Stated purpose of the meeting was

to "create one union for all fishermen
In the San Pedro-Wilmington harbor
area." More than 200 attended, which
was considered a good turn-out by Mel
Kolumbic, who chaired the meeting.
Speakers were Kolumbic, ILWU International Representative John Royal,
in charge of the organizing campaign;
Local 33 Secretary-Treasurer Anthony
Sokolich, ILWU Southern California
Regional Director Pete Moore, and Ben
Margolis, Local 33's attorney, who
talked on the legal aspects of the
Labor Board election.
Although two officials of the AFLCIO union attended the meeting and
made an attempt to create discord,
members of their own union answered
questions intended to "chop" at the
ILWU.

How Dock Locals Voted on Contract Propositions
LONGSHORE

Proposition 1

Proposition 2

(Contract Extension)

(Program for Shorter Shift)

Yes

No

Yes

No

45
48
56
633
1271
177
1572
75
553
108
28
45
25
44
16
95
95

8
26
1
317
1210
109
1213
13
417
23
82

1—Raymond
4—Vancouver
7—Bellingham
8—Portland
10—San Francisco
12—North Bend
13—Wiltnington
14—Eureka
19—Seattle
21—Longview
24—Aberdeen
29—San Diego
31—Bandon
32—Everett
45—Rainier
46—Port Hueneme
47—Olympia
49—Crescent City
50—Astoria
51—Port Gamble
53—Newport
54—Stockton
55—Port Townsend
68—St. Helens

52
76
57
892
2159
262
2662
79
767
128
105
49
25
54
19
96
101
90
18
83
192
10
60

6

75
176
10
52

TOTALS

8,036

1,147

5,303

3,508

Yes
303
79
13
117
307

No
73

No
167
1

23
10

Yes
203
78
13
107
257

819

106

658

258

1,253

5,961

3,766

CLERKS
34 —San Francisco
40—Portland
46—Port Hueneme
52—Seattle

63—Wilmington
TOTALS

GRAND TOTALS 8,855.
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9
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A lynching Bee

TIME FOR LABOR TO JC
Kibre and Charles Velson, ILWU International representative in New York, in an unsuccessful fishing
expedition into ILWU's interest in East Coast dock
conditions.
Both witch-hunting outfits have been frustrated
this year, Kibre said, by "the failure of the press,
obviously reflecting new trends in the ranks of the
people, to give them front-page billing."

—Partymilier in the York(Pa.1 Gazette end Doily.

WHEN THE 84th Congress adjourned last week
VT it had passed but one real piece of pro-labor
This was the amended version of the Longshoremen's & Harbor Workers' Compensation Act.
The revised act (HR 10765) was pushed by the
ILWU and the International Longshoremen's Association (see below) and will increase weekly benefits
to disabled dock workers to $54 a week and raise
the ceiling on compensation for permanent partial
disability to $17,280 from the former limitation of
$11,000.
Also approved by the Congress was a boost in the
minimum wage from 75 cents an hour to one dollar,
a figure far less than workers need or deserve to get.
The social security act was also liberalized, to
provide retirement at 62 for women, and benefits to
the partially or totally disabled at age 50.
A new fisheries act that will give workers in that
industry the benefit of government services was also
approved by the retiring Congress, and a housing act
that continued the federal housing program.
Down the drain, however, in various committees
and on the floor of both House and Senate was other
legislation that the people of the nation wanted and
need-.but: failed to get out of the Congress.
Included among these were the school construction bill, killed by a combination of reactionary
Democrats and Republicans; the civil rights bill
pushed by the Administration itself (weak, but much
needed); a federal Fair Employment Practices Act;
statehood for Hawaii and Alaska (which ILWU has
advocated for years); revision of the vicious McCarran-Walter Immigration Act, that has been used
largely against militant trade unionists; amendment
of Taft-Hartley, promised for years; expinsion of
the minimum wage coverage to agricultural workers
and others.
All these items were endorsed either by the
Eisenhower administration itself or by the Democratic leadership in House and Senate. But they died
with the 84th Congress and now they will have to
be reintroduced in the next Congress and fought for
all over again, only harder and beginning with the
coming elections.
It was expected that reactionaries in both houses
would try to rush through a new bill aimed at overthrowing recent decisions of the US Supreme Court,
by giving individual states jurisdiction over "sedition"
and "labor relations."
This threat failed to materialize, but can be expected to arise again in the new Congress.

11110HE OVER-ALL performance of the 84th Congress,
ILWU's Washington Representative Jeff Kibre
reported to the union's officers and locals on July 3,
boiled down to "moderation."
"What this means in plain language is that the
Democratic party leadership, by a process of compromise and maneuver, side-tracked every issue that
threatened a showdown with reactionary forces."
No additional repressive legislation was passed
during the current Congress, but it did not take a
single step *toward the restoration of civil liberties,
which have been seriously curtailed since the beginning of the "Cold War."
"Moreover," Kibre reported, "the witch-hunting
Un-American Committee and Internal Security Committee continued to operate at the old stands. While
there was some talk of restraining them early in the
session, they were given a virtual free hand in recent
months."
The Un-Americans attacked ILWU Local 26 in
Los Angeles last April, subpoenaing Local 26's president, Al Caplan; its secretary-treasurer, Lou Sherman; Toni Chapman, secretary of the ILWU Southern
California District Council, and Sid London, secretary
the local's stewards council.
The Senate Internal Security subcommittee, run
by Sehator James 0. Eastland (D., Miss.), subpoenaed

I N THE FIELD of foreign policy, it was reported
that "Congress indicated that it is prepared to
accept the idea that atomic war represents a path
to suicide. However, there was no positive action to
implement this generally-accepted policy. The most
that can be said is that many Congressmen showed
a growing uneasiness over our foreign policy; a
tendency to agree that changes must be made."
A few small steps were taken during the last session of the Congress to relax trade barriers with
so-called "Iron Curtain" nations, but the Administration's failure to rea9t dynamically to the opportunity
for trade with these nations—which is spreading
between them and US allies—was attacked by both
leading Democrats and Old Guard Republicans alike.
So, both on the national and the international
scenes, nothing that could be called a people's program emerged from the 84th Congress. Not enough
Congressmen who are responsive to the will of the
working people of the country could be found to
make such a program either possible or effective.
Though the Administration itself gave lip-service
to repeal or revision of Taft-Hartley and the McCarran-Walter Immigration Act, nothing was done
about either..
Though the President himself spoke up for civil
rights and equal opportunities for all Americans,
Congress failed to enact a civil rights bill or an
FEPC, and what progress was made in these fields
was recorded in the Supreme Court's decisions on
state sedition laws and desegregation of schools.
And when the McCarthys and Eastlands in the
Senate stood up and denounced the Supreme Court
itself as "Communist-minded" and initiated legislation to over-rule the Supreme Court, no effective
fight was made against them .by leading Democrats
or Republicans, with a few notable exceptions.
No efforts have been made to repeal the Smith
Act—a most vicious anti-labor weapon denounced
alike by AFL-CIO and independent unions, as well
as by broad sections of the population. And new
arrests under the Act continue.

HE BROKEN promises of the Administration,
made possible by,a lack of labor-minded legislators in both houses of Congress, "afforded the lead-

T

ership, in the White House or in Congress, an excuse
to appease and to make deals with reaction," the
ILWU Washington office found.
"The practical result of this situation was all too
plain throughout the session. Dixiecrats in control
of such key units as the House Labor and Senate
Judiciary Committees almost did as they pleased.
And the House Rules Committee, chaired by Representative Howard Smith (author of the Smith Act),
operated as a constant filibuster against progressive
legislation. . ."
And as an example of what could be done if all
unions were as militant as ILWU in the legislative

84111 Congres1
eal iece of Legil
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Longshoremen's 111
ers' Cornpensatio
Not Much Else.
field, and if the labor movement Itself possessed
more than formal unity, the ILWU Washington Representative pointed to the work the union itself has
done in Washington during the last year, and how
that work has paid off in terms of actual and potential advances for many working people outside the
ranks of ILWU.

BIGGEST

LEGISLATIVE job ILWU undertook
during the 84th Congress was to boost rates of
benefits in the Longshoremen's & Harbor Workers'
Compensation Act. Its final passage represented a
major gain for ILWU and ILA and all other workers
throughout the land, if only by the power of example.
All the bills designed to increase benefits under
the Act were introduced by West Coast legislators
who were in direct contact with the union.

"Wait +01 we get through with him."

.—Bostion in the Son Francisco Chroniciiii
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LT SOME CANDIDATES
Major credit must go to Senators Wayne Morse
"(D., Ore.) and Warren Magnuson (D., Wash.), and
to Representatives Edith Green of Portland, James
Roosevelt of Los Angeles, Tom Pelly of Seattle, Cecil
King of San Pedro, William MailHard and Jack Shelley
of San Francisco, George Miller of Alameda, John
Allen of Oakland, and Don Magnuson of Seattle—
these Congressmen supplied the leadership that
pushed the bill, and Harry Ellsworth of Coos Bay
was instrumental in blasting the bill out of the Rules
Committee. (ILA and AFL-CIO also provided substantial help in the final stages of the fight.)
Lengthy sessions of the House Merchant Marine

ess Passed But One
gislation of Benefit
pie the Amended
; & Harbor Wor
lion Act
and
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NOTHER bill initiated by the ILWU was.the
Fisheries Act of 1956. Originally introduced by
Senator Warren Magnuson (D., Wash.), and later
rewritten after extensive hearings, the new measure
will help correct some of the ills from which the
Industry has suffered in the past, by bringing about
direct government cooperation in the development
and expansion of the industry. ILWU Local 33's

A

secretary, Anthony Sokolich, testified on the bill
before the Senate subcommittee on Merchant Marine
& Fisheries.
ILWU also figured prominently in proposed legislation to liberalize the social security act and bring
lower retirement age and benefits for the totally
disabled. Representative King of California was of
major assistance with this bill and, in the Senate,
Morse, Neuberger and Magnuson fought hard to win
approval for it.
In all these legislative actions, the Washington
office of the union was able to spark these activities
because ILWU locals and district councils kept up a
constant barrage of letters and telegrams to their
representatives, and to key members of the various
committees involved in considering the legislation.
The pressure from home did the job.
The union was also active in getting additional
funds for the Department of Labor, to make possible
a cooperative on-the-job safety training program on
the docks. This program will now be undertaken, and
a representative of the Department of Labor will be
In San Francisco in mid-August.
ILWU gave support to an expanded program of
dental research and the House appropriation for this
work was boosted from three to six million dollars.
Interest in the ILWU-PMA Pilot Dental Program for
children was in part responsible for this result, for
the dental societies on the West Coast which are involved in the longshore program asked and received
ILWU help in Washington.

NE OF ILWU'S basic gains during the 84th
Congress was a decided growth in the union's
influence and prestige in the nation's capitol. This
was true with regard to Congress, the Administration
and Executive agencies.
Congressional doors were always open to the
Washington Represeptative and representatives of
local unions. Congressional minds were always responsive to ILWU communications.
Most important, a close working relationship was
brought about with nearly all Congressmen from districts with ILWU membership. This relationship
played an effective role in advancing ILWU's legislative activities.
A good example of this relationship was the cooperation ILWU received during sugar negotiations
in Hawaii, when efforts were made by Governor King
of the Territory to smear the union and to use the
Eisenhower administration against it.
In this instance, Republican legislators made
strong protests to the White House over King's
efforts to smear the union. Their efforts made possible an opportunity to present the ILWU position
at the Cabinet level. This helped stop government
interference and was a vital factor kr producing a
more favorable climate for a peaceful settlement.

nURING THIS session of Congress ILWU's collective bargaining achievements, its pioneering in
pensions, welfare and the pilot dental program for

Nation
al Labor Beat
Steel Strike Ends
After 27 Hard Days
NEW YORK—After a 27-day strike
that tied up steel production throughout the nation and resulted in the layoff of thousands of workers In allied
Industries, the steel strike ended on
July 27 with substantial gains for the
650,000 workers involved in the walkout.
A package deal of 45.6 cents an hour
Increase over the next three years, with
cents allocated for the first year
was negotiated. The average wage was
formerly $2.46 an hour.
Details of the new pact were to be
worked out as The Dispatcher went to
press, but the union won a 52-week layoff plan and a union shop clause.
Big steel sources were quoted as saying the price of steel would go up from
8 to 12 dollars a ton almost immediately.

Missouri Sues Union
For $210.000 More!
JEFFERSON CITY, Mo. — After
filing a suit asking $35,000 in penalties
against three locals and five officers
of the Oil, Chemical & Atomic Workers
International Union, the state of Missouri has filed an additional suit, ask-

ea

ing $210,000 more from the three locals.
The new suit was filed because the
union persisted in its strike against
the Laclede Gas Company of St. Louis,
In spite of the state's seizure of the
company under the King-Thompson
Law.
The strike began July 5, ended 13
days later when an injunction was
Issued. A wage increase was negotiated—of 5.68 percent.
The union has announced it will
test the constitutionality of the KingThompson Law.

Shipbuilders Want a
Twenty-Eight Cent Hike
NEW YORK—East Coast shipyard
workers, numbering some 35,000 and
represented by the Industrial Union of
• Marine & Shipbuilding Workers, are
asking for a 28-cent-an-hour wage increase and other fringe benefits.
The union holds contracts With 30
ship construction and repair companies, and its president has said that
the workers get less money than naval
shipyard workers doing the same job.
The Navy men also have better working conditions, welfare benefits and job
security.

DISPATCHER

'EVER THINK OF STARTING THE MOTOR?'
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Committee also found ILWU in the spotlight, with
President Harry Bridges testifying at length before
the committee, which was chaired by Representative
Herbert C. Bonner.
When the hearing opened in the spring of last
year it looked as though it were aimed at attacking
ILWU. But continuous work with the staff and the
members of the committee itself paid off in terms
of a constructive approach to the problems of longshoremen on both coasts.
As a result of testimony by Bridges and others.
the committee itself set the Congressional seal of
approval on a common expiration date for all longshore contracts, and has worked continuously ever
since to bring this desirable arrangement about.
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children, in better conditions for field workers in
Hawaii—all won the respect and admiration of many
influential Congressmen.
The willingness of these Congressmen to work
with ILWU has been reinforced by growing political
activity on the part of many locals and by the fact
that ILWU locals tend to place program and results
ahead of party label.
To strengthen the union's relations with Representatives and Senators from districts with substantial ILWU membership, the union's Wa shjn g ton
representative suggested that:
". . . all locals take advantage of the campaign
to meet with their Congressmen. This should be done
even if an opposition candidate has been endorsed
or is being supported. We should make a consistent
effort to get better acquainted with our legislators
and help them get better acquainted with ILWU."
The last meeting of the ILWU International
Executive Board, in San Francisco on July 9 and 10,
provided the key for success in political action in its
resolution on the national elections.
The Board said: ". . . the quickest way to get
some laws in the interest of labor—to get some concern about the issues that affect the common people—
is to elect Congressmen and Senators who understand
the problems of the working people, who pledge to
do something about them, and who are elected into
office because of the votes and the support of the
working people.
"In seeking to accomplish this, party labels are
not the main test. Democrat or Republican—the
party affiliation is less important than the mail, his
program and his commitments."

Test of Georgia 'Labor
Leader' License Urged

Southern Bell Co. Paid
Plenty for 1955 Strike

NEW YORK—In Dublin, Ga., a union
organizer has to have lived in town for
five years and pay a $2,500 "license
fee" to work at his job.
He must also swear that his union
will not spend money to fight segregation laws or promote "communist" activities.
The American Civil Liberties Union
in a letter to AFL-CIO President
George Meetly offered the services ot
its legal staff to test the city ordinance,
which ACLU said was "clearly unconstitutional."

ATLANTA—Twenty-four more communications workers who were fired
by the Southern Bell Company last
year during a strike were ordered reinstated by arbitrators. This makes a
total of 173 of the 226 fired for alleged
"strike misconduct" who have been put
back to work.
Back pay for the reinstated workers
will cost the company half a million
dollars—in addition to some $2,000,000
paid during the strike itself to hire
additional "detectives."
The union workers (MA) also got
the raises they had fought for.

Dangerous Deal Made to
Get Scab-Law Nixed
NEW ORLEANS — Labor officials
here who led the recent drive to repeal
this state's 1954 "right-to-work" law
gave their approval to a companion
measure that is dangerous to the future
of union workers.
They accepted a "right-to-work" law
that was supposed to apply to "agricultural workers only"—some one-quarter
of one per cent of the state's 250,000
organized workers.
The new law makes potential scab
factories of mechanized plantations,
which may grow much larger in the
near future.

Goodyear Workers Get
Raise of 6.2 Cents
DAYTON, 0. — More than 24,000
workers employed across the nation by
the Goodyear Tire & Rubber Company
won a 6.2 cents an hour raise on
July 16.
The increase was based on a pattern
set by the union's earlier agreement
with B. F. Goodrich Company. An unemployment benefit plan—details of
which will be worked out later—was
also agreed upon.
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ILA Demands Coctistwide Contract; An-CIO
Won't Back
Wage Boost of 32c and Union Shop IBL
vs. ILA

(Continued from Page 1)
specified, Clause 5 of this proposal
9. The size and weight of a draft
be performed by ILA Ind., labor, mail, ($4.20.)
NEW YORK—The AFL-CIO will not
shall not exceed 2,240 pounds.
wet and dry ship stores and baggage,
Sunday and holidays to be double the
10. A safety code shall be drawn up support its waterfront affiliate, the
and the handling of lines in connection straight-time or regular hourly rate
by a committee of the employers and International Brotherhood of Longwith the docking and undocking of and as specified, Clause 5 of this pro- the ILA, Ind., and
shall be incorporated shoremen, in a jurisdictional challenge
ships.
posal ($5.60).
of the independent International Longin the agreement.
1. As a condition of employment, all
If any of the days that are legal
11. In the South Atlantic and Gulf shoremen's Association, the New York
employees covered by this agreement holidays fall on a Sunday and are ob- ports where at the
present time they Times reported in a front-page story
July 20, citing "highly qualified
shall, on or after the thirtieth day fol- served as such on the following day, do not exist, a welfare
fund,
lowing the beginning of employment or work on that day shall be paid for at fund and vacation plan shall pension sources" in the merged federation.
be set up,
the over-time rate of double the and employers shall
thisty days after February 24, 1957, the
According to the Times report, AFLcontribute to such
CIO officials do not believe the IBL
da Ae of execution of this agreement, straight-time or regular hourly rate as funds and plan for their
employees cov- has
a chance to dislodge the ILA in
whichever is later, become members of specified in Clause 5 of this proposal. ered by this agreement,
amounts suffi- the
port. One source was quoted as
All meal hours, Monday to Saturday cient to carry out the
the union and remain members during
intent of these
saying: "We can't afford at the mothe term of this agreement. All em- included, to be paid double the straight- funds and plan.
time hourly rate ($5.60), until relieved.
ployees who are members of the union
12. Welfare fringe benefit to be In- ment to put more money into what
looks like a losing proposition."
on February 24, 1957, the date of exe- Meal hours for Sundays and legal holi- creased seven (7) cents.
LICKED TWICE
cution of this agreement, shall remain days to be triple the straight-time regu13. There shall be established a comThe IBL, chartered by the former
members during the term of this agree- lar hourly rate ($8.40).
pensation fund, financed wholly by the
ment. No employer shall be required to
employers. Any employee drawing com- AFL after the expulsion of the ILA
BASE RATE $2.80
discharge an employee for reasons
5. Effective October 1, 1956, the pensation under the laws of state or from the federation, tried unsuccessfully in two elections two years ago to
other than those set forth in the appro- straight-time regular hourly rate shall federal government, shall have
his wrest jurisdiction from the older
dock
priate provisions of the labor manage- be increased thirty-two (32) cents per compensation supplemented from
this
ment relations,act of 1947 as amended. hour ($2.80).
fund up to actual two-thirds of his union. The brotherhood has been eligible since July 2 to file a petition with
2. The regular or normal working
Ifoldmen shall be paid 25 cents above average weekly wage.
day shall consist of eight (8) hours the regular hourly straight-time rate
14. Cheek-off system for collection of the NLRB for a new election in the
port. It filed one on the eve of the
from 8 a.m. to 12 noon and from 1 p.m. ($3.05).
dues.
ILA
negotiations. The ILA contract
to 5 p.m., and the regular or normal
All operators of mechanical equip15. Term of agreement to be decided
expires September 30.
working week shall consist of forty
ment shall be paid 25 cents above the on during negotiations.
(40) hours made up of five (5) regular
regular straight-time rate ($3.05).
or normal working days from Monday
All foremen shill receive 50 cents
to Friday, inclusive. Men shall work above the regular straight-time hourly
any night of the week or on Saturdays, rate ($3.30).
(Continued from rage 2)
Sundays or legal holidays, when reWage rates shall be uniform in all
gamble by a lockout or by provoking
quired. On Saturday night, work shall ports on all cargoes.
be performed only to finish a ship sailAll penalty cargoes to be increased a strike. Instead, the employers will
ing on Sunday, or to handle mail or 20 cents above the regular straight- have to get down to some brass tack
LOS ANGELES—A 30-cents-an-hour
baggage.
time hourly rate ($3.00). Added pen- constructive bargaining.
general wage increase leads ILWU
It is only fair to add that the state- Local
alty cargoes: scrap iron, graphite, charNO WORK DURING MEALS
26 demands at Thrifty Drug
Meal hours shall be from 6 a.m. to 7 coal, magnescite, talcifm, barbasco root, ment of the New York Shipping Asso- Company, where a 3-year contract with
ciation
opening
the negotiations was a annual openings is sought.
a.m., from 12 noon to 1 p.m., from 6 fishmeal, bonemeal, all ores and oxides
moderate one, illustrating at this stage
p.m. to 7 p.m., and from 12 midnight and packaged lumber. The party of the
Other demands include equalized pay
second part reserves the right to make at least, a prbtty good attitude on the rates on all machine operations, sick
to 1 a.m.
part of the employers.
No work shall be performed during additions to penalty cargoes as may be
leave pay to start on the first day of
In addition to demanding an in- absence, increase of
meal hours, except on arrival or sailing required by the various ports.
$1 in employers
All cargo in bags weighing over 100 dustry-wide agreement the ILA is call- monthly contribution per member to
days, or to complete discharging or
loading a hatch within the meal hour, pounds when carried manually shall be ing for a wage increase of 32 cents, the health and welfare fund, and conor by mutual agreement between the 20 cents above the regular hourly which would raise the basic general tinuation of the company's payment of
cargo rate to $2.80 per. hour. They are health and welfare premiums for
parties hereto in the event of other straight-time rate ($3.00).
emalso demanding 25 cents additional for ployes who are sick or disabled.
emergencies.
TO WORK OUT HIRING MEANS
hold
men.
3. Legal holidays shall be: New
Also demanded are clarification of
6. Hiring practices and procedures
The outcome of this wage demand the seniority clause, one additional paid
Year's Day, Lincoln's Birthday, Wash- and grievance committees to be port
ington's Birthday, Good Friday, Deco- propositions, details of which will be alone is of vital importance to the West holiday, three weeks paid vacation after
'Coast because of the ILWU September 5 years and four weeks after 10 years,
ration Day, Fourth of July, Labor Day, worked out by parties concerned.
Columbus Day,Election Day, Armistice
7. Men shall be guaranteed 8 hours' 30 wage opening. Our stake in this one and contract opening in 1957 to discuss
Day,Thanksgivink, Christmas and such
wage reviews and pensions, and a 1958
pay when starting work regardless of issue is a big one.
There are other demands which are contract opening to discuss wages only.
other national, or such state holidays any conditions, and it is to be noted, a
as may be proclaimed by executive full gang shall be hired to work each listed elsewhere in The Dispatcher, InContract demands were formulated
authority of a state wherein a local or hatch on a ship, and a gang or gangs cluding a 2,240 pound load limit, a by a meeting of shop stewards and
locals of the ILA, Ind., are established
shall not be assigned to another job to safety code, and a jointly operated • were adopted overwhelmingly at a
membership meeting attended by more
and function.
complete the guaranteed 8-hour period registration and hiring procedure which
It is understood that except in the In the event their work on a hatch or would sidetrack the BI-State Water- than 200 workers.
front Commission and its union-busting
No sooner had the contract been
case of emergency only baggage and
ship is finished in less than 8 hours.
policies.
opened than representatives of AFLmail shall be handled on Labor Day,
8. The minimum number of men in a
Naturally the ILWU, because we al- CIO Teamsters Local 595 appeared at
Fourth of July and Christmas. Union
gang at all times shall be twenty (20) ready enjoy
many of these conditions, the plant and distributed leaflets
is to be consulted whether or not an
no less than 8 holdmen, no less than 8 is one hundred
per cent in support of urging workers to sign Teamsters'
emergency exists.
dockmen and no less than 4 deckmen. the East
Coast longshoremen getting cards and to rid themselves of "Com$4.20 OVERTIME
The gang shall remain intact at all the same thing
by whatever action they munistic elements."
4. The straight-time or regular rate times.
deem necessary.
One of the most convincing demonshall be paid for any, work performed
Severance clause to be made a part
In the meanwhile Paul Hall of the strations that workers weren't having
from 8 a.m. to 12 noon and Iron. 1 p.m. of the agreement. Details to be worked
to 5 p.m., Monday to Friday, inclusive. out by a committee of the employers SIU and Harry Lundeberg of the SUP, any was the election, at a later meetAll other time, except meal time, and and the ILA,Ind. Any ILA, Inds mem- attempting to disrupt the negotiations ing, of Tom Chapman and Sid London
excluding Sundays and legal holidays ber working 24 hours in a week for any and weaken the bargaining position of as their negotiators. Chapman and
specified herein, shall be considered employer or employers in the longshore the longshoremen, filed a last minute London were subpoenaed by the House
overtime and shall be paid for at the industry shall be paid 8 hours' pay at -petition for an NLRB election on behalf Un-American Committee at its Los Anovertime rate of one and one-half times the regular straight-time hourly rate of their paper organization, the In- geles circus earlier this year and refused to answer questions concerning
the straight-time or regular rate and as for any holiday that falls in that week. ternational Brotherhood of Longshoremen. The IBL has already been twice the union or its activities.
defeated by the ILA and the AFL-CIO
has refused to give it funds or support ILWU Local 26 Kids Going
It in this latest venture. But Hall and To Summer Camps Near LA
LOS ANGELES — Twelve Local 26
Lundeberg nevertheless used the IBL
children
wtil go to summer camps of
as aedead cat to sabotage and weaken
SAN FRANCISCO —The US Court
It did "revise" its regulations this the longshoremen's bargaining power. their parents' choosing under the joint
Local 26-Women's Auxiliary 28 Sumof Appeals for the Ninth Circuit on April, but attorneys for the screened If nothing more, this will
give the emJuly 23 granted the US Coast Guard
men argued before Judge Murphy that ployers if they choose a chance to stall mer Camp Fund. The fund pays $12.50
a stay of Federal District Judge Ed- the new regulations were as
bad as the and probe for weak spots in the union of the cost for the first child within
a family, $7.50 for the second and $5
ward P. Murphy's order of July 12, old, in that they provided
no.guaran- ranks. .
which would have required the CG to tee that any "derogatory" informati
This latest move by the leaders of the for the third.
on
give back to all screened seamen their against seamen could be answered
by seamen's unions certainly makes clear
validated papers.
confrontation of the CG's stooipigeons where they stand and what their proILWU Local6 Donates
The CO is appealing Judge Murphy's or cross-examination of these secret gram amounts to.
order and the panel of three appellate witnesses.
To Andrew Nelson Aid
One thing is sure about this whole
judges (Orr, Matthews and Chambers)
SAN FRANCISCO — Pursuant to
Judge Murphy on July 12 finally situation. The ILA is really on the
granted the stay pending full argument ordered the CG to give back the sea- move with a terrific program;
the recommendation of its board of
and
on August 7 before the original panel men's papers "forthwith," and to re- there is no doubt that
trustees, the general executive board
the union can
of the court which had held the "port- move no man from his job aboard a come out of 'these negotiatio
of ILWU Warehouse Local 6 on July
ns with
security" program of the CG to be ship until a hearing had been held substantial gains and as a more
voted a donation of $100 to the
25
unified
unconstitutional.
defense of Andrew Nelson, president
on any information the government and strengthened organization.
The screening program was held un- agency might have against him.
of ILWU Local 207 (New Orleans).
The program can be put over. But
constitutional and a denial of due
Nelson faces prosecution under
The original panel of appellate to do the job undoubtedly will require
process of law to the screened seamen judges who held that the "port-secur- the full power of
the "non-communist" affidavit prothe entire Atlantic
last year. Since that time the CG has ity" program was unconstitutional con- and Gulf, and what
vision of the Taft-Hartley Act. He
the ILWU adds by
been trying to stall application of the misted of Judges Pope, Healy and pitching in
was indicted for allegedly falsifying
to advance our own interlaw.
the affidavit.
McAllister.
ests.

l

Coast Guard Gels Stay of
Order to linscreen' Seamen

30 Cent Raise
On The Beam Asked by Local
26 At Thrifty
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Pensioners'
Wives Told
New Rights
SAN FRANCISCO—The ILWU-PMA
Pension Department, through Pension
Director Henry Schmidt, pointed out
this week that the wives of pensioners
who have reached age 62 may now
apply for social security retirement
payments.
The 84th Congress changed the social security law to lower the retirement benefit age for women from 65
to 62. A woman that age, applying
now, may expect to get her first check
in December of this year.
PROOF REQUIRED
The applicant should apply at the
nearest social security district office
and will need proof of her age and
marriage.
The amount of her social security
benefit check, Schmidt pointed out,
will be /
3
4 of 1/2 of her retired husband's social security check.
For example: If the pensioner's
check is $108.50, one-half of it is
$54.25 and 3/
4 of $54.25 is $40.69. The
two checks would add up to $149.19 a
month for the retired pair.
The amount of the wife's check will
remain the same, it was pointed out;
It will not increase once she is 65.
However, if she waits until age 65 to
apply, she will receive half of the pensioner's benefits.
IF SHE WAITS
Based on the above example (of a
pensioner's social security check of
$108.50), the retired couple would receive $162.80 a month, if the wife
waits until 65 to apply.
Widows of ILWU pensioners will
also receive benefits at age 62 from
now on. The first checks, Schmidt
said, will probably not be mailed until
December, and the amount will equal
3
/
4 of the deceased husband's primary
benefit.
If the husband received $103.50 a
month, for example, the widow's check
will be $77.63.
Application at the nearest social
security office, proof of age and marriage, are required for widows' benefits, also.

Montgomery Association
Thanks ILWU for Money
SAN FRANCISCO — Gratitude
and appreciation for a donation of
$250 was expressed on July 25 in
the form of a letter from the Reverend Martin Luther King, president
of the Montgomery Improvement
Association, to Louis Goldblatt,
ILWU secretary-treasurer.
The donation was made by order
of the ILWU International Executive Board, and the Reverend King
wrote:
"Please accept our sincere gratitude to you and all persons of your
organization responsible for this
very fine contribution. We want you
to know that we will long remember your coming to our aid at this
lime. Such moral support and
Christian generosity from you, our
friends, in this momentous struggle,
are of inestimable value in the continuance of our humble efforts.
Please know that the sacrifices all
of you are making in our behalf are
helping us tremendously."
The Reverend King's organization
has pressed the successful bus-boycott in the Alabama city.

Local 13 Sets Up a
Bookshop in Ifs Hail
WILMINGTON — As a part of its
educational program, ILWU Local 13
Is establishing a "bookshop" at its hall
to sell ILWU books and other material
on labor histffy to members.
Last Friday night the first educational meeting of the local was held,
with speakers stressing the importance
of members and I.D.s understanding
the contract under which they work,
and how to function safely on the job.
A model of a ship is being'procured,
Local 13 President Ben McDonald said,
and will be used to teach members how
to rig and handle shipside operations
safely.

11.000 ILWU Children
Now Get Free Dentistry
SAN FRANCISCO — More than 575
children have been added to the rolls
of the ILWU-PMA Welfare Fund dental program during signups at all dock
locals in California, Oregon and Washington ending July 31. These new
signups bring the number of children
covered for dental care to over 11,000.

SF Bay Pensioners Will Picnic
Again on August 26th
SAN FRANCISCO — All ILWU
Bay Area pensioners are reminded
that the third annual pensioners'
picnic will be held at Napredak Park
(Santa Clara County) on Sunday,
August 26.
Napredak Park is on Lawrence
Road, which crosses Highway 101
about 2 and one-eighth miles south
of the town of Sunnyvale.
The picnic will begin at 11 a.m,
and buses for those desiring transportation will leave Pier 11 at 10
a.m. that morning.

Local 10 Donates
To Alabama Group
Balloting on the renewed longshore contract and a
10 Votes program for a shorter work
shift was conducted by
ILWU Local 10 the week before last. Here are two pictures of the voting at
Pier 18 North. in the upper picture, election officials, at the left, are Joe Lawson, Eddie Jones and an unidentified longshoreman voter. On the right side of
the table, left to right are oldtimers Jack Ryan and Ernie Harris. In the lower
picture, a longshoreman drops his ballot as pensioner George Trotter watches.
Not shown is John Kelley, pensioner, also a member of the balloting committee.
(See story on page 1.)
—Dispatcher photos.

Local

ILWU Local 13 Seeks an Agreement for
Terminal Workers in Los Angeles Harbor

SAN FRANCISCO—ILWU Local 10,
by vote of its membership, has been
donating $100 a week to the Montgomery Improvement Association, to
aid that militant body in pressing the
Alabama bus-boycott and defend those
citizens who have been victimized.
The total donation will add up to
$1,000, and the Reverend Martin Luther
King, in a letter to Local Secretary
George Arms, dated May 29, said:
"We are grateful to you and the very
fine men of your union for your continued support and interest in what
we are trying to do here hi the name
of justice.
"It is so important to know that
there are people like you who are interested in furthering our cause,"

WILMINGTON—Discussion is going we feel that the 'waterfront' includes
on between ILWU Local 13 and PMA all cargo handling within walking disrepresentatives here on terms of a tance of the docks.
terminal warehouse agreement, Local
"If Local 13 members handled cargo Wage Gains Made by Local 26
13 President Ben McDonald said re- in the terminal warehouses both in or At Kennedy Minerals in LA
cently.
out of the ships, 40 per cent of the
LOS ANGELES -- Agreement has
Meanwhile, educational material on 'middle gang' would be eliminated, it been reached between ILWU Local 26
what terminal warehouse contracts be- would eliminate waste motion, it would and Kennedy Minerals for a 14-centstween the local and the PMA would actually lower costs to shippers, lower an-hour across-the-board wage inmean is being presented to the Stew- loss from breakage, increase efficiency, crease, and a 29 cents an hour increase
ards Council by its chairman, James and provide more jobs for Local 13 for leadmen. Still under discussion is
Conway.
the duration of the new agreement.
members."
"Progress, mechanization, automation, speed-up—" Conway said, "Real*king it's here and is going to expand
Is a grim warning that unless we adjust, hold jurisdiction and face rapidly
changing cargo handling techniques
ASTORIA, Ore. — Local 50 moved secretary, James Rainey, meeting
with realism, other crafts will move in this week into new headquarters at 324 rooms and space for the old timers, are
West Marine Drive.
and take over—your work."
on the first floor or street-side level.
The white-painted building, long a
Photographic displays prepared by
A stop work meeting last week—the
Conway for the stewards demonstrate landmark in Astoria's west end, form- local's first in the new hail—featured
new methods of cargo handling. They erly housed the Union Fishermen's a blowout and smorgasbord provided
show new and old warehouses, only a Cooperative Packing Company. This by the Blitz Weinhard Company, with
few feet from the docks, where other section of Astoria, appropriately the aids%)Distributing Company,also,
enough, is known as Uniontown.
unions have taken jurisdiction,
furnishing some refreshments.
The basement level has been ar"But we have the jurisdiction for the
The Columbia River District Council
waterfront from the international," ranged to serve as a hiring hall; while will meet in the new hall Sunday, AuVice-president Nate DiBia,ssi said."And offices, including one for the local's gust 12 at 10 a.m.

ILWU Local 50 Has Moved Into Ifs New
Headquarters Building in Astoria. Oregon
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The

The annual soapbox derby in Williamsport, Oregon, was
won by Larry Petersen, son of ILWU Local 50 (Astoria)
member L. lvi. Petersen. The I 3-year-old piloted his home-made bug to victory
in six heats at a speed of 30.4 seconds, third fastest in the history of the derby.
He will compete in the national finals in Akron, Ohio, and got a fine piece of
luggage from his sponsor. Larry's grandfather is a retired member of ILWU Local
SO and will revisit his native Norway next year.

N RECENT weeks I have had an
opportunity to work with Local 13
and have observed its steward system
In action, and it seems to be an outstanding example of teamwork that
could well be emulated by other longshore locals in the ILWU.
At their recent stewards' meeting
there were over 400 in attendance, and
not all of them were gang-stewards.
For the rank and file of this local
takes a vital interest in what is going
on, and showed up in considerable
numbers.
I was present with L. B. Thomas of
the Coast Committee, to consult with
the local and its stewards on important
matters relating to ILWU's terminal
operations.
The chairman of Local 13's stewards' council, in preparation for the
meeting, has set up a display of visual
aids—pictures showing terminal operations, and this display brought the
gang stewards on the job even closer
to the problems that were being discussed.

Winner!

HAT MADE a particular impression on me was the obvious teamwork that exists between the officers
of Local 13 and the local's stewards.
President Ben McDonald made a
comprehensive report. He detailed re-

W

ILWU Local 13's Credit Union Drops Interest Rate
WILMINGTON — The ILWU Local
13 Federal Credit Union will be taken
off the Bureau of Federal Credit Unions' list of "problem credit unions"
upon the recommendation of Harold
Robertson, chief federal examiner, it
was announced last week by Merle
Sulliwold, Local 13 Credit Union manager and assistant treasurer.
The credit union has dropped interest to 3,.t̀ of 1 per cent of the unpaid
balance on share secured loans, Miss
Sulliwold said, which makes interest
equivalent to 41/2 per cent a year.
If a credit union member has shares
equal to the amount of his loan, his
interest rate on the loan actually

amounts to .8 of 1 per cent interest,
she said.
The credit union had $200,000 out in
loans on January 1. At the end of June,
loans totalled $250,000. Shares Increased, during the same period, from
$223,000 to $255,000.
Also during the same period, delin-•
quency was cut down from 26 per cent
to 101
/
2 per cent.
A new bookkeeping system was installed August 1, which will end the
use of pass books. Instead a quarterly
statement will be forwarded each member. Pass books should be kept by
members as a permanent record, Miss
Sulliwold warned, and checked against

ILWU Book Club List
ILWU BOOK CLUB
150 Golden Gate Ave.,
San Francisco 2, Calif.
Please send me (postpaid) the
books I have checked off below. I enclose the correct sum in check or
money-order.
(Price includes California sales
tax.)

(copies) The ILWU Story @ 50
cents (paper);
...(Copies) The Songs of Joe Hill,
edited by Barrie Stavis & Frank
Harmon ® 75 cents (paper);
....(copies) Man's Worldly Goods, by
Leo Huberznan, ® $1 (paper);
..(Copies) 1956 Art Calendar,
g 75 cents (paper);
(Name)

•

(copies) Shape-Up & Hiring Hall,
by Charles P. Larrowe, ® $3.00
(cloth);
..(copies) False Witness, by Hai-.
vey Matusow, ® 50 cents (paper);
▪
(copies) Out of Your Pocket, b)
Darel McConk ey, ® 50 cents
(paper);
....(copies) Milltown, by Bill Cahn
® 25 cents (paper);
....(copies) Eye-Witness in ludoChina, by Joseph Starobin, 0 50
cents (autographed by the
author):
....(copies) Labor Fact Book XI, by
Labor Research Assn., ® 50 cents
(cloth);
....(copies) The Bending Cross, by
Ray Ginger, ® 75 cents (cloth):
▪ ,(copies) The F. B. I., by Max
Lowenthal, ® $3.75 (cloth);
• (copies) John L. Lewis. by Saul
Alinsky, ® $1.00 (cloth);
•
(copies) The Man Who Never
Died, by Barrie Stavis, @ $2
(cloth);
.(copies) Jack London, American
Rebel, by Philip. S. Foner, @ $1
(cloth):
(copies) Labor's Untold Story, by
Richard 0. Boyer & Herbert M.
Morals,
$1.50 (paper);
▪ ••

• ••

the first quarterly statement. All receipts issued for money paid into the
credit union should also be kept and
checked against the quarterly statement.
,Procedures for requesting loans and
share withdrawals will not change, except that member's union clues book or
driver's license must be presented as
identification instead of the pass book.

400 Oldtimers at
San Pedro Picnic
SAN PEDRO — At least 400 ILWU
pensioners and their wives attended
the Pensioners Group annual picnic,
July 25, at Point Fermin Park, at
which barbecued swordfish and steaks
were prepared by members of ILWU
Local 33 and at which Women's Auxiliary 8 served the food.
Entertainment was provided by a
Mexican - American orchestra donated
to the picnic by the ILWU Sports
Committee; and Martin Slavich and
Tarda Hernandez performed in a comic
skit.
Southern California Regional Director Pete Moore and officials.of ILWU
Locals 13, 33, 63 and 94 were guests.
Chefs at the picnic were John Marinkovich, Gus Anest, Steve Perica, Martin Slavich, Louis Cuso, Mel Kolumbic
and Anthony Sokolich.

Contract Open at
San Joaquin Co,
BAKERSFIELD — ILWU Local 26
members at San Joaquin Compress
have opened their contract and are
seeking a 20-cents-an-hour wage increase across-the-board.
Union demands also include Class A
Health and Welfare coverage, improved
vacations, and three additional holt*
days to make a total of six.
About 90 workers are affected by
these negotiations directly at San Joaquin, but past practice has been that
whatever was negotiated by this compress was put into effect by Calcot for
about` 160 ILWU members at that
plant.

(Address)
(City)
(Local)

The US farm population decreased
from 30.5 million in 1940 to 22.2 million in 1955, although agricultural production output increased 35 per cent.

cent developments In the local and
brought the stewards up to date. This
report, it was apparent immediately,
would make the work of the stewards
on the job—their work with the members of the gang—a good deal easier
to perform.
Before the meeting ended, a fiveminute color film was shown. Taken
by the local's business agent, it showed
various unsafe operations and was another excellent example of the use to
which visual education can be put in
the union. We need more of this sort
of thing.
The meeting Itself was interesting.
It lasted two hours and not one member rushed for the door during the
meeting, as I have seen happen in some
locals.
OW'A GOOD meeting is one thing,
but the work of ILWU and its
locals does not end when a meeting is
over. The very next morning the Local
13 officers were down on the docks,
checking on all gang stewards to see
that a chief steward was elected on
the job on each ship in the harbor.
For the local follows the practice
of getting all the gang stewards together on each ship, and designating
a chief steward for that particular job
on every ship.
Such a system of working assures
well-coordinated activity and guarantees the safety of the men. And if
there is any ILWU local where this
effective method of operation is not in
use, it would be a good idea for them
to develop a similar pattern of activity.
For the best guarantee we have of
keeping our rank and file alert to what
is going on in the union is to have a
functioning group of job stewards who
are themselves aware of the problems
we are likely to meet and are able to
discuss them as they arise in the local
or on the job itself.
Such a set-up cannot help but create
a better local union and help that local
union to function better in all its work.
Thus, when membership meetings are
held, the rank and file will be familiar
with all issues up for discussion and
will be in a better position to make
Intelligent decisions on all the problems with which the local deals in its
day-to-day activity.

N

NW Families Choose
OPS Health Service
PORTLAND, Ore.—Some 250 ILWU
Locals 8, 4 and 40 families here and
In Vancouver have chosen the Oregon
Physicians' Service for their health
coverage under the ILWU-PMA Welfare Fund in the current contract year.
This is the first time the OPS plan
has been offered as an alternative to
the Kaiser Foundation Health Plan
here.

18 More Dockers Were
Pensioned August 1
SAN FRANCISCO — Eighteen
more ILWU dock workers were retired on the ILWU-PMA PENSION
on August 1, 1956, Henry Schmidt,
Pen si on Director announced this
week: They are:
Local '7: Charles Andreen; Local
10: Arthur Albertson, Olaf Pedersen,
William Bragg, Martin Larsen, John
Oyasum and Joe Vierra, Also, Local
12: Charles A. Prescott; Local 13:
PoWell Rolley; Local 19: Jess Buckner and Pete Lindberg; Local 32:
Richard L. Johnson; Local 34: William Johnson and Local 68: Gabe
West.
Alex Negomir (Local 10); Carl F.
Gardlin (Local 19); James Burns
and Herbert C. Pember (Local 34)
retired as of July 1, 1956, it was announced.

