
SANFRANCISCO — The US Coast
Guard was ordered on June 20 to re-
turn their validated papers to hundreds
of seamen who were screened off the
ships. The order was issued by US
Federal District Judge Edward P.
Murphy.
Judge Murphy reversed his own pre-

vious order of June 1 which, in effect,
told the screened seamen to go back
to the Coast Guard and take their
chances under the "revised" CG regu-
lations.

Attorneys for the screened workers,
Richard Gladstein,. George Andersen
and Norman Leonard of this city, had
argued that the June 1 order by the
judge would force the workers to spend
years seeking relief through the courts,
and prevent them from working in the
meantime.

JUDGE REVERSES SELF
On June 20 Judge Murphy agreed

' with the attorneys and, In the fate of
objections by US Department of Jus-
tice Attorney Donald McGuinness, or-
dered the Coast Guard to restore
validated documents to the screened
workers.
If the Coast Guard has any reason

to feel that any of these seamen are
"security risks" it must then proceed
to give each and every one of them a
fair and full hearing—and cannot lift
their papers again until they have ex-
hausted all remedies under the law.
The new ruling by Judge Murphy

Implemented a decision by the US
Court of Appeals for the Ninth Circuit
In October of last year, when the
appellate bench held that the CG "port
security" program was unconstitutional
and deprived the screened workers of
due process of law.

AS BAD AS OLD

The CG thereupon "amended" its
regulations, which went into effect on
April 1 of this year, but were blasted
by the screened workers and their
attorneys as just as bad as the old
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9 Hours' Pay for 8 Possible
Dockers Will
Vote On Aim
Next Month

—DISPIlteher PhotoWarehouse Pension Plan Approved Members of the San • Francisco unit of ILWU Warehouse
Local 6 roared enthusiastic approval June 6 at San Fran-cisco Gardens when the new warehouse pension plan was reported to them. The babe in arms in the foreground maynot have understood the whole report but chances are the plan will have great effect upon its future. ILWU Local 6President Charles (Chili) Duarte is shown presiding at the meeting. (Mora pictures on pages 4 and 5.)

A Great Victory Is Won by Screened Seamen;
Coast Guard Ordered to Return Their Papers

ones, inasmuch they did not require
the CG's stoolpigeons to aitz..ar in open
hearing and subject themselves to
cross-examination.
The Murphy decree, at Dispsteher

press time, was being drawn up by

attorneys for both sides for submission
to the judge for signing.

It will set a precedent for the return
to hundreds of screened longshoremen
of the papers the CG has taken away
from them, as well.

Hawaii Longshoremen to
Win Full Parity by 1959
HONOLULU—Ka waii

long.,iiorenten emerged June 20
with what one of the negotiators
called "the final victory of the
1919 strike."

Completely eliminated by 1959 will
be the dual wage standard that has
existed ever since the Hawaiian long-
shoremen were organized.

In a 5-year agreement the Hawaiian
longshoremen won the West Coast
definition of longshore work *MI a
common expiration date of August t
if such shall become the expiration or
review date of all longshore contracts
(as has been projected by ILWU, ILA,
PMA and the House Committee on
Merchant Marine and Fisheries). Other-
wise. as provided in the West Coast
agreement, expiration will be on June,
15.

STEPS FOR PARITY
The steps toward full parity by 1959

will be in these stages:
Six cents 'retroactive to June ES this

year. plus whatever is won on the West
Coast on October 1, 1958.
Two cents on the review date of

1957, plus whatever increase is won
on the West Coast.
Two cents on the review date of

1958, plus whatever is won on the West
Coast.
Three cents on the review date of

1959, plus whatever is woo on the went
Coast.

The contract will be reopenable in
1959 on grievance procedure. union
security and any other one item of the
union's choice except wages.
The pension plan was improved to

Include medical care for future retired
longshoremen.

PACKAGED WITH CLERKS
Negotiations are continuing for a

contract for the shipselerks of Hono-
lulu, Hilo and those engaged in bulk
sugar operations.
Union negotiators emphasized that

the agreement for the longshoremen
Is packaged with the clerks and that
the longshore contract is not com-
plete,' or wrapped up until agreement
is reached for the clerks.
"The clerks' negotiations can pose a

very serious problem," said Frederick
Low, Jr., chairman of the negotiating
committee.
LOOK FOR JOINT NEGOTIATIONS
Union spokesmen said the present

agreement can lead to joint negotia-
tions in the future for both West Coast
and Hawaiian longshoremen.

Chief spokesmen for the negotiating
committee were ILWU President
Harry Bridges, Secretary -Treasurer
Louis Goldblatt, ILWU Regional Direo-
tor Jack W. Hall and Frederick Low,
Jr.

Issues in the clerks negotiations are
elimination of speedup, work jurisdic-
tion and wages.

SAN FRANCISCO — West
Coast llongithoren4qt and ships.
clerks will vote next month by
referendum ballot to approve die
extension agreement signed last
May 25.

At the same time they will vote
on a 'second proposition for a
program to gain the 8 hour work
shift with 9 hours' pay—meaning
no reduction in takehome pay.
The balloting is scheduled to be com-

pleted by July 23.
The Coast negotiating committee

has recommended a vote of approval
on both propositions.
COMMITTED TO PERFORMANCE
Approval of both propositions will

mean that in September PM,N, will be
committed to negotiate in good faith
for an 8-hour work shift with 9 hours'
pay-

will secure performance and
conformance with the existing agree-
ments between ILWU and PMA, in-
eluding previous and present commit-
ments and understandings.
The program to achieve the objec-

tives is spelled out on the ballots
which went forward to the locals this
week. (See text of ballot on page 9.)

CLERKS WANT 6 HOURS
The second proposition on the ships-

clerks ballot differs from that of the
longshoremen so as to be applicable to
them. Specifically, on approval of the
program, the employers are committed
to negotiate in good faith toward a
6-hour day for clerks when working
with longshoremen, a 20 per cent dif-
ferential for supervisors and adjust-
ment of present vacation schedule*.
Four specific items of understanding
are spelled out on the ballot. (See
page 9.)
In an agreement signed June 14

ILWU and PMA recognized that the
objectives the 8-hour day with 9
hours' pay—cannot be achieved with-
out an increase in over-all production;
that such increase may be accom-
plished through economical mechani-
zation and by streamlining present
operational procedures.
"In attempting to reach the objee-

tives," says the agreement, ". . the
employers will not seek any change as
a subterfuge to establish unreasonable
speedups; nor will the ILWV resort to
subterfuge to curtail production."
(See text of longshore and ships-

clerks agreements on page 9.) The text
of the extension agreement was printed
in the June 8 issue of The Dispatcher.

ILWU Local 26 Balks Boss
'Vacation' Gimmick
LOS ANGELES—Plans of Los An-

geles Drug management to have all
ILWU Local 26 members at the com-
pany's laboratory take their vacation
the same two weeks in August while
the laboratory was closed down were
stopped by prompt action of the union
grievance committee.
After several meetings, the company

agreed to continue past practice of al-
lowing employes to select their own
vacation periods.



Wse7 DISPATCHER Page 2 June 22, 1956

The ice Is Broken

Wrni the signing of the ILWU Warehouse
Pension plan, the union once more has

pioneered in a new field and the benefits that
will flow to its members are impressive.

Within the next 5 years about 1,000 ware-
housemen and women will retire from the in-
dustry under the new warehouse pension plan—
ar about 10.5 percent of the entire work force.
These old-timers, who built Warehouse Locals

6 and 17 will be secure for the rest of their
lives with pensions up to $77.50 a month plus
social security money.
Younger workers covered by the industry-

wide plan signed wittethe Distributors Associa-
tion of Northern California and all independent
companies who agree to participate will get
pensions of up to $87.50 a month. For past
service is computed at $3 a month and future
service at $3.50.
When 1,000 oldtime warehouse workers re-

tire next year there will be more jobs for our
younger members in the hiring hall, more up-
grading for those already on the job.

EXACTLY how much of a pioneering job
ILWU has done in warehouse pensions may

be seen by a comparison with two other plans.
In New York, District 65 of. the Retail,

Wholesale & Department Store Workers has
just negotiated a pension plan. While these
are department store workers, many of them
do warehouse work and they will retire (5,000
are eligible) with only $35 a month at age 65.
The Teamster pension plan provides an even

more startling contrast. They get credit of $2
a month for past service—only with their pres-
ent employer—and with a maximum of 18
years past service, they will get $36.
For the teamster pension plan was designed

primarily to dangle bait before the eyes of the
younger members of the union, not to grant
decent pensions to the oldtimers.
As an example, an ILWU Local 6 or 17 mem-

ber retiring at 66 with one year of past serv-
ice with his present employer and 24 years of
work with other companies under the contract
will retire on June 1, 1957 with $75.50.
A Teamster member, with a similar work

history, will retire on September 1, 1958, at
67 and with only $6.66 a month!

THE difference between the ILWU plan and

the Teamster plan is the difference between
one union's attitude toward its members and
another union's attitude.
An ILWU Local 6 or 17 member who is now

68 and retires on June 1 next year with 25
years of work for his present employer will
receive a pension of $75.50 a month.

A Teamster member with an identical work
history will get only $40.50.
And the point of these discrepancies is this:

that the ILWU pension plan and those who
negotiated it are concerned with guaranteeing
security for oldtimers; the Teamsters are not.
That is why the example cited above is so

important—where an ILWU member can retire
at 66 with $75.50, having worked only one year
for his present boss; and a Teamster will re-
tire at 67 with $6.66 a month—the 24 year,
he worked for other employers in the industry
simply doesn't count!

SOME interesting questions are raised by the
retirement of oldtirne warehousemen and

women, not the least interesting of which is:
What happens to the union after _those who
have built it have left?
For there are those who say that only those

union members who are working in the in-
dustry should have a voice and vote in the
running of the union.
And there are those who ask: How do we

bridge the gap when these experienced union
members are not around any longer?
Longshore pensioners have voice and vote in

their local unions and can give to the younger
members the benefit of their long experience
In creating and building the .union.
The answer to this question will be worked

out in time by the rank and file of Locals 6
and 17.. But in the meantime, the union is at
work buttoning down the independent houses
under contract, so that the pension plan will
be truly industry-wide.
And then the job remains—and will be

done--to get pensions for all ILWU ware-
house workers, from Hawaii to Alaska, from
Seattle to San Diego; from San Francisco to
Washington D. C.
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THE BEAM
By Harry Bridges

I T IS HARD for most Americans to realize what a great revo-
lution the world is going through these days as the colonial

system is being wiped out country by country. The full impact
of these changes is obscure to us largely because the United
States has never been a colonial power.

In the past ten years a worldwide arrangement whereby a
few powerful nations controlled many scattered subject people—
usually of another race—has been shaken to its roots. The flow
of wealth from the colonial areas to the rulers, which in some
instances has been going on for over one hundred years, has
been brought to a halt. As a result, tremendous changes are
taking place in the former colonial countries and, equally, in
the powerful nations which once governed them.

Daily newspaper reports describe the way one or another
colonial country is bursting its bonds. Awhile back it was
China, Indonesia and Indo-China; today it is Egypt and Algeria.

...The allover impression is one of fighting here, negotiating there,
and new fighting elsewhere; and usually it is pictured as some-
thing which is bad for the interests of the United States.

But this is not so. We as a people have little to gain and
much to lose by the continuation of the old colonial system. Of
course -we do not welcome fighting and bloodshed anywhere.

But the fact is that few countries in history have ever been
lucky enough to break completely out of colonialism and to
make over the structure of their own governments without
having first won the right to do this by force of arms. Most
countries have had to follow the path the United States took
180 years ago.

Amok_ 
ON THE other hand, it is more than likely that as fewer

and fewer colonial or subject countries remain in the world,
the chances will be better that these will win freedom peacefully.

India did, of course, break away from the British without
having to fight; but the Indonesians were not so fortunate with
the Dutch nor the Indo-Chinese with the French.

We should not be surprised when ruling countries refuse to
withdraw without a little convincing. They stand to lose much
In terms of investments, profits and political and military power.
Any British Tory will tell you how much better off the Indians
or the Egyptians would be today if they were still under English
rule. The argument usually is that the subject people are "not
yel ready for freedom." Then, too, there is always the matter
of the "national security" which is involved.

Yet there is no way of predicting in advance whether the
withdrawal will be peaceful or not.

For example, the British have just left Egypt and the Suez
Canal as the result of peaceful negotiations. Yet they are trying
to hang on to Cyprus by means of the bloodiest kind of military
force. The French have worked out some kind of relationship
with Morocco and Tunisia—while they are spending millions
and spilling much blood to hang on to Algeria.

The fact is that eventually the French will lose out in Algeria
and the British will lose out in Cyprus—with the result that the
hostility and hatred created by the fighting may make it im-
possible to have any friendly trade or commercial relations for
years to come.

Despite the newspaper accounts, the truth of the matter is
that what's going on is something much more historic than a
wild riot, spreading from country to country, and secretly egged
on by anti-American foreign agents. Our country can never be
the loser from the spread of freedom and sovereignty among
former subject people.

THESE COLONIAL areas have been the source of great wealth
1 to the countries exploiting them. But even after they have
won freedom they will still need and want trade and economic
aid from the more highly industrialized countries—while the
latter will still need the raw materials. The fact is that the end
of the colonial system has the possibility of creating a greater •
trade and commerce—both ways—than ever existed before.
As the now underdeveloped areas become industrialized and

the standards of living and levels of consumption rise, there
will be a greater and greater demand for the products of the
older industrialized countries like the US, England, etc. Right
now these newly freed and partly freed countries need economic
help but they are understandably suspicious of getting tied
down by an economic or military treaty in return for aid. This
explains why these countries are asking that all economic aid
come through the United Nations. They would prefer to get
their needed economic help without becoming tied to any bloc
or camp. To them this would be borrowing trouble when they
have more than enough problems within their own boundaries.

Moreover, aid through the UN—despite Mr. Dulles' opposi-
tion—seems to be in the best interest of the United States. We
should know by now that we can't buy anyone's friendship with
dollars. But we can, as the wealthiest and most powerful nation
In the world, with a long history of democratic freedom and
opposition to colonialism, help operate an international agency
for the benefit of all peoples in the undeveloped lands.

Such a policy would have a more beneficial effect upon the
economy of the United States and the influence our country
exercises in the world today, than the present collapsing policy
of demanding military commitments as the price for US help
and of attacking neutralism with the self-serving slogan "If you
are not with us you are against us,"(Deadline for nail issue July 3)



Dock Foremen
in Washington
Express Thanks
SAN FRANCISCO — Gratitude for

assistance given to the independent
Ship & Dock Foremen's Association of
Washington was expressed by its sec-
retary-treasurer Robert M. Winthers,
to the ILWU Coast Labor Relations
Committee last month.
The• expression of "thanks for your

past cooperation" came in the form of
a letter from Winthers to Iloward J.
Bodine, ILWU Coast Labor Relations
Conunitteeman, and dated May 22.
In his letter Winthers said the dock

foremen "wish to continue our friendly
relations with your organization ..."
The independent union of foremen

formerly belonged to the International
Longshoremen's Association (AFL),
but left it three and a half years ago.

It voted recently by a one-vote mar-
gin to remain independent, instead of
joining ILWU. The vote was 50 for af.
filiation with ILWU; 51 against.

11.WU Local 6 Artist
Wins Another Prize
BERKELEY — Herbert Tiesler,

ILWU Local 6 member who is em-
ployed as a checker by the Walton N.
Moore Company, won a second prize for
oil painting at the Berkeley Sidewalk
Show, held here on June 8.
, This.is one of many prizes the H4WU
warehouseman has won, and his paint-
ing attracted the attention of many
visitors to the annual art festival.
The award was made by vote of tile

people attending the exhibition. The
SF Art Commission has purchased
paintings by Tiesler in the past.

State Bar Asks That
Hallinan Be Disbarred
SAN FRANCISCO — The board of

governors of the State Bar of Califor-
nia has recommended to the state su-
preme court that Vincent Hallinan be
Kuspondecl from practice for three
years, because of his conviction on in-
come tax evasion charges in 1953.

Ilailinan was presidential candidate
of the Progressive party in 1952 and
several times represented Harry
Bridges during the government's at-
tempts to deport him. "I will go ahead
and fight It before the supreme court,"
the lawyer said.

—Dispalelser Photo

Passes Ba,Richard Werthimer,ILWU Local 6 mem-
ber who was stricken with polio in
1952, on June 12 was admitted to the
bar as one of several hundred new at-
torneys. Werthimer worked in ware-
house until he was stricken and served
on the organizing staff of the ware-
house local. He is now associated with
Jack C. Small in the law firm of Small
& Werthimer, with offices at 345
Franklin Street, San Francisco.
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ILWU-PMA Negotiators A subcommittee of ILWLI's iongshore negotiating committee met last weekwith members of PIAA's board of directors to discuss the investment policy for
reserve funds of the ILWU -PMA Pension Fund. The meeting was at PMA headquarters in San Francisco and the negoti-
ators, left to right around the table were: E. N. W. Hunter and S. G. Copple of PMA (backs to camera), ILWU President
Harry Bridges, Secretary Treasurer Louis Goldblatt, Howard Bodine (CLRC), William Piercy (Local 63), Charles Ross
(Local 8), Frank Andrews (Local 47), A. Fenger, W. H. Butler and Bent Dansgard, Paul St. Sure, president of PMA.
Kenneth Saysette (against wain, Ben Goodenough and George Schirmer, all of PMA. Not shown in the picture is PMA 's
Jim Robertson.

ILWU Board Meeting
Now Set for July' 9
SAN FRANCISCO—The next

meeting of the ILWU Executive
Board, previously scheduled to take
place at 150 Golden Gate Avenue on
June 28, has been postponed until
July 9, it was announced this week.
The Board consists of the four

titled officers: President harry
Bridges, Vice-Presidents J. R. Rob-
ertson and Germain Bulcke, Secre-
tary-Treasurer Louis Goldblatt, and
the following others:
Frank Andrews and Charles Appel

(Washington & Alaska); Bernard
Lucas (East, Midwest & South);
Gordon Giblin and Al Caplan
(Southern California); Charles M.
Becker, Charles (Chill) Duarte and
Henry Schmidt (Northern Califor-
nia); Charles Boss (Columbia
River); Watson Jones (Canada);
Regino Colotario, Newton Miyagi
and William Wah Vick (Hawaii).

Local 13 to
Publish Own
Newspaper
WILMINGTON — First edition of a

tabloid newspaper published by ILWU
Local 13 to serve ILWU members in
the Los Angeles Harbor area will be
off the presses July 11, Local: 13 Presi-
dent Ben McDonald announced last
week.
The paper, to be named in a contest

with a prize of $25 for the name ac-
cepted, will print news from Locals 13,
33, 56, 63 and 94; Women's Auxiliary
28, ILWU Sports Committee, Safety
Committee, Stewards Council, Building
Committee. Pensioners g4roup, Welfare
Committee, and the ILWU Credit
Union.

Advertising is expected to pay for
the cost of the paper, which will be
published once a month and be deliv-
ered by mail to the homes of the
meMbers.
McDonald will be editor of the paper

and Vince Poche will be managing
editor.'

Local 6 Wilms 9/ Cents
At Swift Company
HAYWARD, Calif. — ILWU Local

workers here won a 91/2 cent an hour
across-the-board wage-raise effective
June 1 as the tresult of negotiations
conducted between The local and Swift
& Company.
About 12 workere belonging to Local

6 are employed at, the plant, and a 5
cent an hour dinerential was also won
for swing-shift, bringing it to 15 cents
an hour.
The agreement will run until 1958

and the raises will bring the workers
up to parity with the rest of the in-
dustry, East Bay Business Agent Joe
Blasquez said.

—Dispatcher rhoto

Columbia River Council Says
New CG Rules Bad as Old
NORT1I BEND, Ore.—The Columbia

River Dist riet, council at its June meet-
ing lowered the boom on the Coast
Guard's screening program revisions,
describing them as "phoney" and "an
insult to the union men they affect."

Senator Magnuson will be asked to
"introduce an amendment which will

clearly define the rights of longshore-
men and seamen in relation to due
process and strip the Coast Guard brass
of their unconstitutional and arbitrary
power." Support for the amendment
will be sought from Senators Morse,
Neuberger, Lehman, Langer, Kefauver,
Hennings and McNamara; and from
Representatives Green, Roosevelt, Tol-
lefson and Shelley, the delegates de-
cided.' '

LOCAL 8 HEAD TALKS

The action followed a talk on the
new regulations by Francis J. Murnane,
president of Local 8. Despite a court
ruling that the regulations must com-
ply with "due process," the new set is
as full of loopholes as was the old one
regarding the right of the screened
man to face his accuser; and the so-
called Attorney General's "list," in
which Coast Guard brass places re-
liance, is "as long and as infamous as
ever," Murnane charged.

Among the 300 or so organizations
on the list are "two very familiar to
longshoremen—the Bridges-Robertson-
Schmidt Defense Committee and the
old Tom Mooney Defense Committee,"
the dock leader said.
The council, by separate motion, do-

nated $25 to the Committee Against
Waterfront Screening. 1122 Market
Street, San Francisco 2, Calif. Both
actions were unanimous.

P-A PROGRAM SET
Turning from civil rights to politics,

the delegates 'adopted an 8-point legis-
lative program for 1957 and pledged to
join hands with unions in Washington
state in their fight against the right-
to-wreck initiative 198.

A $25 contribution was sent for use
in the fight, and affiliated local were
urged to get into the battle financially,
also.

The Oregon locals will maintain a
full time representative at the legis-
lature again next year, will continue to
work closely with the AVL-CIO group
and help underwrite a common head-
quarters and clerical help in the state
ca pi t ol.

The council voted to purchase 50
copies of a new 25-cent Signet book,
Washington Lowdown, containing a 3-
page expose of former Secretary of In-
terior Douglas P.IcKay's machinations
against the public interest. The book
was called to the delegates' attention
by secretary Stranahan, who called it
"required reading for all who would
understand and effectively participate
Iii the coming elections."

Council officers re-elected at the
meeting included: Clyde Munger. Rain-
ler, President; J. K. Stranahan, Check-
ers Local 40, Portland, Secretary;
Francis 3. Murnane, Portland, W.
Murphy, Longview, and Chet Keller,
Vancouver, Trustees. Roland Peterson,
Local 18, Astoria, was elected Vie.
President. The offieers were obligated
by International Representative Matt
Meehan.
The council adjourned after recom-

mending all affiliates participate in the
July 5 memorial services in Portland
and after taking steps to invite Maud
Russell, authority on Far Eastern
Trade, to speak at its August meeting,
which is slated for St. Helens, The July
meeting will be held in Astoria in Local
50's new hiring hall on West Marine
Drive.

Sokolich of 33
Appointed to
Fisheries Body
SAN PEDRO -- Anthony Sokolich,

secretary-Treasurer of ILWU Local 33
(Seiner Fishermen), has been appointed
a member of the Citizens Advisory
Committee on Ocean Fisheries Prob-
lem's by Chairman Frank P. Belotti of
the Assembly Interim Committee on
Fish and Game.
Recommendations of the Advisory

Committee are expected to carry a
great deal of weight in future regula-
tions and legislation sponsored by the
Department of Fish and Game and Abe
Fish and Game Commission.

Next meeting of the Advisory Coma
mittee will be held June 27-28 at
La Jolla to consider barracuda regu-
lations, closed areas and boundaries,
oceanic recreational areas. privilege
tax on processing fish, pollution and
predators.

Pension Program for
Alaska Locals Seen *
SAN FRANCISCO — AU Alaska los

cals of ILWU were advised on June 5,,
by Germain Bulcke, ILWU second vices
president, that they would shortly re-
ceive forms designed to conduet a sur-
vey of the work-history of IWU longs
shoremen in the Territory,
The forms, Buleke said, "are to he

filled out In order to supply information
on the basis of which we can work out
a pension proposal for possible use La
Alaska.
"The forms are to be filled out not

only by the members of the union but
also by the pool Imen."
The forms are to be returned to the

international by July 1, Bulcke advised
local secretaries,
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In San Francisco At fop left ILWU Secretary-Treasurer Louis Gold-
Watt, who was chief spokesman for the negotiat-

ing committee, is shown reporting June 6 to the San Francisco division of
Local 6 the new pension plan covering ILWU warehousemen of the San Francisco
Say Area and Sacramento Area. At right a section of the meeting viewed from
the platform. Lower left a candid shot of Local 6 Business Agent Joe Muzio,

BICDC Asks
Locals to Give
To PA Fund
SAN FRANCISCO — All Northern

California ILWU locals were asked on
Jaw? 12 by Michael Johnson, secretary
of. the Northern California District

uncil of the union, to make financial
cintributions to the campaign to de-
feat Initiative 198, a "right-to-work"
law b2ing sponsored in Washington.
The request was made upon an ap-

peal frorn Charles Appd, president of
11.4WLT Local 19 (Seattle) and a mem-
Ivr of the 'United Labor Advisory
Committee of that state.

Appel, in Ms letter to the MIK!,
said: "Under the pro% kions of this
ibiCative the clock would be turned
leadi 20 years fir norLing people. The
},47;fig Lail and collective bargaining
wouid be only memories. These dire
m.ults are not hysterical imaginings
but ac rather the candid analysis of
attornos, based upon the. text.

Allsf'grnents of labor have united
In Washington to educate the people
upon the evils of this bill. Nearly all
of the Washington state. locals (of
1LWI1) have assessed themselves to
help carry out this educational pro-
gram ... But we cannot hope to match
the money being spent by the pro-
potr-nts of this bill . ."
The NeDC contributed $100 to the

campaign to defeat Initiative 198 at
Its most recent meeting, Johnson ad-
vised the locals.

ILWU Local SO Moves
ASTORIA, Ore., June 2L---Longshore-

men here will be moving into their own
building some time this month, Ralph
Knutinen, lLWU Local 50 dispatcher,
.reports.

Located at 324 West Marine Drive,
the 50 by 50 foot building, formerly
housed the offices of the Union Fisher-
men's Cooperative Packing Company.
It is only a slone's throw from the
Pillsbury Flour Mill and the port docks

—T11.pate1wr phut./

ILWU President Harry Bridges and ILWU Longshore Local 10 President Robert
Rohalch. Lower right, ILWU Local 6 President Charles (Chilil Duarte,
Bridges, Northern California Regional Director William Chester, 1LWU Board
member Frank Andrews of Olympia, Wash., International Representative Charles
Velson and ILWU First Vice President J. R. Robertson. In picture below, a small
section of the San Francisco membership is shown, listening to the speakers.

This Month Info
which provide a good deal of Local 50's
work.
Adjoining lots, 180 by 112 feet, have

.been purchased to provide parking
space, a prime factor in the move.
The building has Iwo floors. No ex-

tensive remodeling is planned at pres-
ent; and the lower level will be used
for a hiring hall; while the upper,
street-side floor will furnish office
space, a meeting roOrn and a recrea-

ifs New Headquarters
tion room for active and letired mem-
bers of the local.
Financing was through donations

from individual members and the build-
ing will be the property of the Local
50 Building Association.

There were 3 million farms in the south,
half of the nation's total, at the time of the
1940 census. Returns from the latest cen-
sus show only 2.3 million southern farms
in 1954.

4
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ILWU Local 13 Sets Plan to Establish a
Psychotherapy Clinic in Los Angeles

WILMINGTON—Steps toward establishment of a psychotherapy clink for
ILWU members in Los Angeles Harbor are being taken by Local 13, repre-
sentatives of legal. bodies and employers.

A recent meeting to discuss the project was attended by ILWU Regional
Director Pete Moore, Local 13 President Ben McDonald, Local 13 Vice-Presi-
dent Dick Rowin, Local 13 Business Agent Jim Valbuena, San Pedro Judge
Bernard Lawler, San Pedro Public Defender Ray Choate, Dr. Arthur Carsten,
assistant director of the Ford Foundation at UCLA; Drs. Conrad and Ruja,
San Pedro psychiatrists, and Mrs. A. Wallsworth, director of the San Pedro
Mental Hygeine Clinic.

State facilities would be used, according to present plans, and social case
workers trained in mental hygeine would -come to the Local 13 hall for
interviews with members and to refer them to proper medical treatment.

These services would also be available for children of members.

EMU Spikes Hearst Dope
Story on Warehouse 'Deal
SAN FRANCISCO--A "dope- story

in the San Francisco Examiner of June
13, that alleged that ILWU was con-
sidering "turning over" its warehouse
membership to the AFL Teamsters
was denied the following day in an
official ILNAru press release.
" 'No deals have been made and no

talks are in progress or contemplated
looking toward the transfer of any
section of the membership of ILWU to
any other organization.'

"The above flat statement by ILWU
President Harry Bridges was occa-
sioned today by rumors that in some

New Signup
For Pensions
To Commence
SAN FRANCISCO—ILWU long-

shore workers who are now at least
55 years old and have at least 15 years
of work behind them were informed
this week by Henry Schmidt, ILWU
ninsion Director, of new applications
they may fill out to become eligible
for the ILWU-PMA Pension,

Previously, only those who had the
requirements listed above in June,
1951, were allowed to fill out appli-
cations. This was changed by the May
25 extension agreement between 'mu
and PMA.

Schmidt is sending to the locals
copies of the new application blanks
and a list of 9 rules to guide old-time
dockers in deciding whether they
should fill them out. The 9 rules fol-
low:

ItUI.MS TO FOLLOW
1. The appkcation should not be

filled out if the docker's name is al-
ready on the eligibility kst; 2. It
!should be filled out if the docker
(longshoreman, shipclerk or walking
boss) is now 55 or older and has
worked 15 or more years in the indus-
try; 3. It should be filled out even if
the docker prepared one before and
was found ineligible under the terms
of the first pension plan; 4. It should
be filled out if the docker forgot to
prepare an application under the terms
of the first plan; 5. It should be filled
out even though the docker prepared
one before and was found ineligible
because his application was submitted
too late (i.e., after December 22, 1952).

SEE YOUR SECRETARY

6. It should be filled out even though
the docker prepared one before and
was found ineligible under the first
plan because he was out of the indus-
try for a period of more than 3 years;

7. If the docker is not yet 55 (and
has worked 15 or more years in the
industry) he still must watt for his
55th birthday before filling out the
application; 8. If the docker is 55 or
older but has worked less than 15
years, he must wait until he has com-
pleted 15 years' work before filling the
application; 9. The combination to be
remembered in deciding whether or not

to fill out tilt application is: 55 years

or older AND 15 or more years on the
job. .
The application blanks are being

sent to local secretaries; one copy will
Li sent to the ILWU-PIKA Pension
Fund when completed; one will be re-
tained by the local.

instances have reached print and been
attributed to 'informed sources.'
"'Unless the 'informed source' is an

Ouija board, somebody thinks he has
something to gain by spreading con-
fusion,' Bridges said.. 'The rumors—
which, incidentally, were never checked
with us before reaching print are
malicious as well as false.'"
ILWU Local 6 President Charles

(Chili) Duarte and Secretary-Treas-
urer Richard Lynden elaborated the
denial to add:
".. . certain local Teamster officials

have been somewhat enraged, frus-
trated and chagrined by a comparison
of the Teamster Warehouse pension
plan with the recently negotiated Local
6 pension plan. It will be recalled that
Local 12 officers, said, when they nego-
tiated their plan, that it would set a
pattern for 25,000 Bay Area ware-
housemen. Apparently they believe
that the circulation of counterfeit,
planted stories will take some of the
heat off which is being generated down
below in their ranks because of the
bad light in which their plan now
appears."

China Trade Could Solve
Problem of Surplus in NW
PORTLAND, Ore.—What to do with

the one billion bushel wheat surplus
the Northwest will have by July 1 has
become the $64 question in Oregon and
Washington these days.
With elevators and grain bins burst-

ing at the seams: last year's wheat
surplus stored in merchant marine
ships at Cathlamet Bay; flour Inn!
crevts (including Local 18 members)
on sldw bell in two states; longshore-
men in some wheat loading ports
scrambling to make their vacations;
and wheat growers asked to plough
under additional acres in the Presi-
dent's "soil bank" program — the ad-
ministration's answer to too much
wheat—it is a problem that concerns
everyone. (Incidentally the only wheat
farmers who will reap anything from
the "acreage reserve" part of the GOP
farm program will be those whose
crops were washed out when the Co-
lumbia went on the rampage recently.
Those who do not re-seed will get $6
an were on up to 50 per cent of the
farm's acreage allotment. But this
won't pay for the seed; and in the
meantime bread took another 2-cent
hike over the week-end.)

NO ANSWER READY

The Oregon State Grange at its 63rd
annual meeting in Pendleton had a
"wheat situation" panel, but came up
with no solutions.
Another group that has been wres-

tling with the problem is the Wheat
Industry Conference, whose marketing
system subcommittee held a meeting
June 5 in the Imperial Hotel here—
the first of several slated for this sum-
mer and fall, to pool the thinking of
millers, shippers, farmers and workers
on what to do with the surplus.
The meeting was sponsored by Ore-

gon State College, and was presided
over by the university's extension divi-

specialist, Oscarsion dairy marketing

Hagg. Committee members include Vic
Moen of the Portland Grain Exchange
and Alex Scott of Pillsbury Mills, Inc.
Columbia River District Council sec-

retary Kneeland Stranahan was among
those invited to attend.

SURPLUSES UP

The group batted around the hard
fact that the two Northwest states
have been averaging a 14 billion bushel
annual wheat carry-over for the past
eight years. At that point Stranahan
was asked if he had any ideas to con-
tribute.

The ILWU leader suggested that
"since it has been generally agreed
here that the domestic market has
just about reached it zenith, it looks
like the problem is one of increasing
export."

He added that it was the position
of his international union that "we
should look into the possibility of re-
miming trade with China, and I believe
this is the position of some of the
shippers, as well."

There was no action on Stranahan's
proposal, but one of the grain men
;present observed that "before the war
we did quite a bit of business with
China."

CHINA TRADE NEEDED

Stranahan is planning to attend
future meetings of the committee, he
said.
The pow:Ability of China oulets for

another major Northwest cargo item—
lumber — is being pushed by ILWU
Local 12, which passed a strongly
Worded resolution On world trade at
its last meeting.

Meanwhile the district council is
trying to book Maud Russell, an econ-
omist with a background of 23 years
in China, as a guest speaker. She will
be asked to talk on "China Trade
Facts."

Dlopaitetter piketoal

In Oakland ILWU Local 6 Business Agent Paul Heide Is shown reporting on file new warehouse pension plan tothe Local 6 membership in Oakland at the Civic Auditorium. Behind him on the platform are Local 6
Secretary Treasurer Richard Lynden, ILWU Research Associate Phil Eden, ILWU Secretary Treasurer Louis Goldblatt and
Local 6 President Charles (Chili) Duarte. The Oakland membership was unanimous in approve) of the plan on June 7.
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Modern facilities, Ught, airy rooms and interesting tasks make education pleasant and fruitful

I T SHOULD come as no surprise to working men and
women that the labor movement in America has

been the strongest force in the land for the creation
and development of free public education for all. For
public education has been labor's baby since early
In the nineteenth century.
One of the earliest organizations of workers, the

Working Men's Party, in Philadelphia in 1829 net
up a committee to study the state's school system.
The committee recommended free public schools, open
to all children in every part of the state.
By 1834 the nation's trade unions, meeting in New

York on the need for education, called for an "equal,
universal republican system of education."
There were, of course, schools before this date but

they were run along "aristocratic" lines. The working
men of Newcastle, Delaware, in 1830 stated that
among the ranks of those who produced no wealth,
and who were, as a class, "in direct opposition to the
interests of the laborer" there could be found "the men
best qualified for the office of Legislators, as but few
of our own class have received the benefits of a liberal
education."
Such schools as existed before that time were di-

vided into two types and served relatively few. pupils.
There were the schools that operated under the prin-
ciples enunciated by Alexander Hamilton, who be-
lieved that only the propertied classes and the "ac-
complished" should govern the nation.
There were also some "free" schools in New York

and Pennsylvania, which the workers referred to cor-
rectly as "pauper schools" since the only children "ed-
ucated" in them were those whose parents were so
poor that they could not afford tr4 pay for their edu-
cation.

In other words, they were charity schools and what
they taught was strictly limited. And there were few
children in them anyhow, as the majority of the
children of workers were themselves workers, con-
demned to child-labor 12 and 14 and sometimes longer

hours a day.

THE NEW England Association of Farmers, Me-

chanics & Other Working Men, meeting in con-
vention in NM, called to the attention of the nation
the plight of these slave children;
"if children must be doomed to those deadly prisons

(factories), let the law at least protect them against
excessive toil, and shed a few rays of light upon their
darkened intellects. 'Workingmen!' bitter must be that
bread which your children earn in pain and tears,
toiling by day, sleepless at night, sinking under op-
pression, consumption and decrepitude, into an early
grave, knowing DO life but this, and knowing of this
only misery,"
A convention rembatien 01 a year earlier had de-

flared that "children should not be allowed to labor in
the factories from morning till night, without any
time for healthy recreation and mental culture; as it
not only endangers their own well being and health,
but ensures to the country the existence of a popula-
tion, in the approaching generation, unfitted to enjoy
the privileges and to exercise the duties of citizens and
freemen."

TTHAT THE government of the United States recog-nized its responsibility toward education was ap-
parent even in the eighteenth century, when a series
of land-gcants were made under the Northwest Ordi-
nance in 1785.
The Northwest Ordinance was a series of provisions

drawn up by the federal government to govern the
Northwest territories (north of the Ohio River), and
among the regulations concerning the surveying of
the land was one which stipulated that "there shall
be reserved the lot number 16 of every township for
the maintenance of public schools within said town-
ship."
Two years later it was stated that "religion, *o-

rally and knowledge, being necessary to good gov-
ernment and the happiness of mankind, schools and
the means of education shall forever be encouraged."

Actual grants of public land were made during the
nineteenth and twentieth centuries to many states for
the specific purpose of building schools and colleges,
but this was a far cry from a system of universal
public education, such as was demanded by the work-
ing men and women of America.
The "pauper" schools, the workingmen said, could

°never secure the common prosperity of a nation, nor
confer intellectual as well as political equality on a
people."
The trade unions thereupon set about supporting

progressive candidates for, school boards and legisla-
tive office, and with the aid of their liberal supporters,
eventually won the establishment of the public school
system.

Yet even in New York such a system did not COMM
into existence until 1842 (in the city) and 1849 (in
the state), and by the 1860's it was necessary for
the labor movement to agitate and work for laws that
would make school attendance compulsory.

WHEN THE American Federation of Labor was
WV formed in 1881 it began a concerted campaign
to make education compulsory for children up to at
least 14, a goal which took until 1918 to achieve.
But even the achievement of such a system is a

Wig rkay from guaranteeing that the edueation
silren receive will be an education in demoeracy, it
many ways adequate to their needs.

Typical of the Airnerican educational system is the
fact that Its public schools are managed by bciards of,
education which are either elected or appointed bY
public officials.
These boards determine the policies of the public

schools: they select the teachers and the administra-
tive personnel; they decide what textbooks shall be
used and—in effect—what these textbooks shall say.
But the composition of these boards of education

reveals in exactly whose hands lies the education of
the children of our country, most of whose parents
are workers.

Studies made of the composition of school boards
of education (1937) reveal that out of 967 school
board members in 104 cities, 75 percent were either
business or professional men, while representatives
of labor supplied only 4 percent!
In addition to this obvious control of the schools

Graduatton duet
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Thomas Jefferson wrote ..
"Educate and inform t
whole mass of people. The
are the only
for the preserva
liberty." Labor has bee
acting on this advice ev
since it first organized .
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is the more subtle operation of the National Asso-
ciation of Manufacturers. It has a committee whose
sole job it is to examine school textbooks—to see that
they meet the standards of the NAM mentality; and
it also prepares "study-helps," movies and lectures
for free distribution to the schools and colleges of
the nation.
The NAM has been feeding its "free" pamphlets

and other materials to the schools for years and in
1937 Dr. Robert Brady of the University of Califor-
nia estimated that the NAM had spent $36 million dol-
lars on what it calls "public relations." Since then,
Brady figures, it has spent twice as much.

IN AN EFFORT to combat NAM influence on theschools of America, the large labor federations and
even the smaller independent unions have supplied
their own materials to schools and colleges, but these
materials represent a drop in the educational bucket.
Dr. Floyd W. Reeves, in a University of Chicago

Round Table radio discussion stated that there was
not a single state in the union that has "systematic
Instruction with reference to the organization of the
workers of this nation. It seems to me that this is a
very definite type of citizenship training that ought
to be given in our public schools."
Of equal importance to big business control of our

American system of free compulsory education —
which organized labor pioneered and fought for—is
the fact that education is the step-child of the Ameri-
can system.
The American Federation of Teachers in their re-

cent publication "Inside Your Public Schools" reveals
part of the shocking story of an educational system
that is today a national tragedy.
Here are some of the facts the AFT revealed:
• That 350,000 school rooms are needed, today,

to take care of the present needs of the school popu-
lation. (These are for elementary and secondary
schools alone.)
• Classrooms needed between now and 1960 are es-

timated at 1,20000 and would cost $39.6 billion to
build!
• More than 25 percent of school buildings used

today were built before 1900.
• More than 6 million children attend school in

double shifts or overcrowded class rooms. This re-
sults in "only half an education, and the overcrowded
classes of many areas total 50 or more students each."
• More than one million boys and girls are study-

ing today in "such emergency quarters as converted
churches, barns, wash-rooms and coal bins."
• Less than one of four public schools can be rated

as "satisfactory" in structure, capacity or equipment.
Nearly one-half of the nation's classrooms provide
less than 20 square feet of floor space per pupil.
"This is less than the size of most dinette tables."

AND WHAT of the trpined teachers whose job it
is to educate our youth and who are struggling

today with such crowded classes that it is impossible
for them to give individual attention to each student?

There is a shortage today of more than 300,000
qualified teachers. Some school Superintendents esti-
mate that "the number of qualified teachers not teach-
ing equals that of those teaching."

Teachers have been leaving the profession by the
thousands to take jobs that pay more—in business
and industry. They are not being replaced by equally
qualified teachers and high school graduat& are being
hired to teach in some schools.
The salaries of the approximately 1,020,000 public

Ilehool teachers of the nation average about $3,500 a
year‘--before taxes! And there are teachers with bitch-

elor of arts degrees working in some districts for as
little as $1,050 a year.

Despite the years of education a person requires in
order to teach, the average teacher's pay, according
to the AFT study "is 25 percent below the average
in the occupations and more than 60 percent under
the average in the professions requiring comparable
education and training."
The amount of money spent by individual sthtes

on the education of pupils is another index of the
crisis in the American educational system.

Senator James 0. Eastland's Mississippi spends an
average of $103 a year "educating" a pupil. All the
other states fall in between this low and New York's
"high" of $356, with California third from the top
with $323. (Figures from CIO's Economic Outlook,
March, 1954).
In all, the USA spends 8 billion dollars a year on

the education of its children—and the 1957 federal
budget allocates over 40 billion dollars for "national
defense" alone! (Plus Untold millions disguised under
different headings that are really military in nature.)

LAST YEAR the administration proposed a "seven
billion dollar aid-to-education" program which,

when looked at carefully suddenly became about $200
million for a 3-year period. Congress adjourned be-
fore any bill was passed.

This year a $2 billion educational program was pro-
posed by the administration, but it is still stalled in
committee and a battle has been raging over amend-
ments proposed by Representative Adam Clayton
Powell in the House and Senator Herbert H. Lehman
in the Senate, which would withhold federal school
funds from any state which fails to comply with the
Supreme Court decisions on segregation.

Federal funds to the states to help them build new
schools and pay teachers adequate salaries are the
only answer to the catastrophic situation in which our
schools find themselves today. Reactionary organi-
zations and legislators oppose such funds; liberal
legislators, parent-teacher organizations and labor
unions fight for them.

1956 Pa  11111SPATCHIEN

LABOR HAS remained the most consistent fighter
for expansion and improvement of education for

American children. Ever since workers have organ-
ized, the unions to which they belong have agitated
and fought for:
• The establishment by municipalities of institutes

with reading rooms and lectures.
• The passage of legislation that would provide

free school books.
• Establishment of schools for industrial educa-

tion.
• Cooperation of government in studying the prob-

lem of vocational education throughout the nation.
• Higher wages for teachers.
• Organization of teachers into unions of their own.
• Establishment of public night high schools for

children over 16.
• Support of free state universities where text-

books, tuition and laboratory would be free.
• Support for academic freedom.
• Affiliation of members of organized labor on

school boards and institutions of higher learning.
• Elimination from schools of reactionary propa-

ganda put out by big busines interests.
• Elimination of disc-Timination in employment of

leachers on grounds of sex, creed, race.
• Establishment and maintenance of free kinder-

gartens for children of working mothers, both dur-
ing the Depression and World War II.
ILWU has several locals and auxiliaries on the

mainland and in the Territory of Hawaii which have
established scholarship funds for deserving and needy
children and the most recent Longshore, Shipsclerks
& Walking Bos Caucus (March, 1956) called on West
Coast employers to investigate the possibility of set-
ting up a scholarship fund that "would open up edu-
cational opportunities to the working longshoremen
In this industry."
But the fight to maintain and expand our failing

educational system is never-ending, for there are
many in the seats of power who still agree with Alex-
ander Hamilton that education—and the government
Itself—are the private preserves of the propertied
classes and the "accomplished" elite of our society.
But labor and the majority of the American people

still agree with Thomas Jefferson's letter to James
Madison, quoted at the head of this article: "Educate
and inform the whole mass 'of people. They are the
only sure reliance for the preservation of liberty."

ILWU Local 82 Donates
Scholarship in Alaska
SEWARD, Alaska—The first union scholarship

to be awarded in the Territory of Alaska was
given to Bert W. Varnell of this city. It was
given by ILWU Local 82 (longshore and ware-
house) and is worth $500.
E. C. Casey, chairman of the local scholarship

committee said the award would be made annu-
ally, and is open to any boy or girl graduate
from Seward High School.
Young Varnell will attend the University of

Alaska this fall. The university president, Dr.
Ernest N. Patty praised the ILWU local and
said,
"It is encouraging to find organizations which

have a deep and friendly interest in Alaska and
are seeking methods to help the Territory. One
of the best ways to do so is to help develop the
leadership which will be so essential in years to
come. Scholarships like that of ILWU Local 82
do just that."
The award will be based on scholarship, leader-

ship, character and need, Casey said.

A visit from the principal h most times a thrill
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Local 13 (LA-Long Beach) Surveys Locals 6 and 10 (Sr-Bay Area)

A committee of five from ILWU Local 13, longshoremen of the Los Angeles-
Long Beach harbor, studied longshore and warehouse terminal operations in
Oakland and San Francisco June 18 and 19. Above are candid shots as they
toured the Howard terminal in Oakland. At fop, left, to right, are Business
Agent Charles Hoffman of Local 10, Jimmy Gutierrez, Business Agent Paul
Heide of Local 6, ILWU First Vice President J. R. Robertson, Business Agent

Paul Robeson Cited for 'Contempt'
By House UnAmerican Committee
WASHINGTON, D. C.—Paul Robeson,
internationally famous Negro artist
and honorary member of ILWU was
cited for contempt of the House Un-
American Committee on June 12, when
he told the witch-hunting outfit "It's
none of your business what I think."
Robeson had been bailed before the

committee to answer questions about
bits long fight to win a passport, so be
may fulfill concert and acting engage-
ments in many foreign countries.
The committee, headed by chairman

Representative Francis E. Walter (D.,
Pa.) said it based the contempt cita-
tion on Robeson's "entire conduct"
during the hearing.
The Negro leader told the commit-

tee it was un-American and that it
should "investigate the truly 'un-Amer-
ican activities of (Senator) Eastland
and his gang."
He asked how Eastland (Mississippi

foe of desegregation) could "pretend
concern over the internal security of

our country while he supports the most
brutal assaults on 15 million Americans
by the White Citizens Councils and the
Ku Klux Klan."

Walter said that Robeson had
"smeared" Eastland.

If the House of Representatives sus-
tains the contempt citation Robeson
could be liable to heavy fine and Im-
prisonment.

Local 18 Donates to
Defense of bra Rystad
ASTORIA, Ore.—At its last meeting,

Weighers, Warehousemen & Cereal
Workers ILWU Local 18, donated its
maximum limit $10.00 to the Tora
Rystad defense.
The action was in response to a

recommendation of the Columbia River
District council that affiliates get be-
bind the fight of Local 19 member Gus
Rystad to save his wife from deporta-
tion to Norway,

Jimmy Valbuena of Local 13, Coast Labor Relations Committeeman L. B.
Thomas, Blackie Turek of the Local 13 committee, Tom Provence and Barstow
Enyeart. At right, Wallie Amavisca chats with a warehouseman. Bottom, That's
Tom Provence taking notes in the picture at the left. All those in the picture at
right have been identified above.

ILWU Story to Be
Reprinted — Sold Out!
SAN. FRANCISCO — The first

printing of "The ILWU Story," short
history of the union, has been ex-
hausted, ILWU Secretary-Treasurer
Louis Goldblatt advised all locals
last week.
The first printing ran to 10,000

copies and was well received both
by the membership and people out-
side the union.

Goldblatt asked the locals for ad-
vance orders, in order to learn how
large a second printing should be
made of the 91-page pamphlet.

Local 26 P. A. Committee
Selects 3 New Members
LOS ANGELES—Three new mem-

bers of the Local 26 Political Action
Committee were appointed last week
to work with Committee Chairman
Clif Gilbert. Named by President Al
Caplan were H. "Dutch" DeVries, Mar-
garet Anderson and Loyd Seeliger.

.—Dispatefier

Local 13 Sponsors a
Golf Tournament
WILMINGTON—Under the sponsor-

ship of ILWU Local 13, an ILWU golf
tournament is being organized for
members of, Locals 13, 63 and 94.
Jack Harris was elected chairman

of the golf committee and Knute Han-
sen, secretary. Efforts are being made
to get the Lakewood course for tour-
nament play.
Harbor ILWU members Interested in

entering the tournament are asked to
play four rounds at any course and
turn in their score cards to Hansen,
at the Longshoremen Memorial Hall,
for setting up of handicaps.

Local 26 Donates to Help
News Vendors Organise
LOS ANGELES—A contribution of

$25 was voted by the Executive Board
of ILWU Local 26 to the News Vendors
Union, Local 75, AFL-CIO, to assist the
local in organizing work and to help
with collective bargaining expenses.

Big Steel Bosses Got Fat Raises of $10.000 to $115,000
NEW YORK It's tough to be a boss.

Consider the plight of the top brass of
three of the biggest steel corporations
In the land: Business Week, in its June
2 issue, revealed that the annual pay
increases for the Big Three executives
ranged from $10,000 to $115,000
apiece!
The biggest increase went to Chair-

man Eugene G. Grace of Bethlehem
Steel Corporation, whose pay jumped
from 9590,815 in 1954 to $705,923 last
year.The comparatively skimpy $10,000
boost went to President C. M. White of
Republic Steel Corporation, giving him
total earnings last year of $310,000, La

the middle WWI President Clifford F.
Hood of US Steel Corporation, who re-
ceived a nearly $30,000 increase, boost-
ing his pay for the year to $242,367.

$700.000 A YCAR I
Grace was one of three corporation

executives who for the first time since
Business Week began checking on in-
dustrialists' pay in 1950 broke through
the $700,000 a year mark.
Leading the field was President Har-

low H. Curtice of General Motors Cor-
poration. While his firm netted $1 bil-
lion in profits last year, Curtiee's per-
sonal pay envelope was stuffed with
$776,400. .GM's, beard. chairman Albert

Bradley ranked third among high-paid
executives, getting $701,525 for the
year.
Down the industry line, Business

Week reported, "pay increases were
plentiful—and many of them large. Out
of the 132 reporting companies—cover-
ing 39 industrial categories-76 com-
panies granted significant increases
against 14 substantial declines." Only
18 of the 132 companies paid their
highest salaried officer less than
$100,000.
In a sequel June 9 to Its salary sur-

vey, Business Week interviewed more
than a score of company presidents to

find out what it takes to get to the
top. "Aggressive" qualities were rated
most important.
"The presidents varied widely in

their replies,", BW reported. "but for
the most part they tended to de-
emphasize technical knowledge—lust
enough to be able to understand what's
said'—or even a full-scale knowledge of
many fields."
One executive summed It up: "The

main requirement is the ability to get
the best out of the sub-executives—
push them just a little farther than
they want to be pushed without their
knowing IL"
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Here's Text of Longshore and Clerks Ballots on Agreements
EXTENSION AGREEMENT

PROPOSITION 1
On May 25, 1956, your joint Longshore and Clerks Coast Negotiating Com-

mittee signed an Extension Agreement of the Pacific Coast Longshore and Ship
Clerks contracts providing:

1. The contracts to run to August 1, 1958—if that date becomes the common
termination or review date for all longshore contracts on the Pacific, East
and Gulf coasts. Otherwise, the termination date will be June 15. 1958.

2. An interim wage increase of 2c per hour straight time and 3c per hour
overtime effective 8 a.m. June 18, 1956.

S. A further wage review will take place on September 1, 1956. If no agree-
ment is reached this issue will be arbitrated and any increases will go into
effect as of October 1 of this year.

4. Another review on straight and overtime wages, welfare contributions and
two additional items selected by the Union will take place on June 15 or
August 1, 1957. These issues if not agreed to will be arbitrated.

5: The Welfare Plan will remain in effect for the duration of the agreement,
subject to review in 1957.

6. The dental plan for children through age 14 shall be continued subject to
review in 1957.

7. The ILWU-PMA Pension Plan has been revised to cover all !MU Long-
shoremen, Skip Clerks and Walking Bosses.

8. Disability pension payments of $100 per month will be provided to men
with 25 years of qualified service who are permanently and totally disabled
as a result of accident or illness incurred off the job.

DO YOU FAVOR EXTENDING THE PACIFIC COAST LONGSHORE
AGREEMENTS AS SET FORTH IN THE EXTENSION MEMORAN-
DUM DATED MAY 25, 1956, AND AS EXPLAINED ABOVE BY
LETTER DATED MAY 26, 19567
YES The Negotiating Committee

Recommends a Vote of Approval

(Proposition 2 on Longshore 801/01

NO

PROPOSITION 2
• The Pacific Maritime Association is prepared to negotiate in good faith as of
September 1, 1956, to accomplish the following:

1. The desire of the ILWU to reduce the wOrk shifts to not exceed eight (8)
hours with certain leeway to finish job or ship without loss of take-home pay.

2. The ILWU shall secure performance-of and conformance with the existing
agreements between the parties including previous and present commitments and
understandings. Specifically, the Pacific Maritime Association asserts that the
following items should be corrected:

a. There shall be no penalties for alleged unsafe working conditions except
those now spelled out in the contract.

b. There shall be no late starts or early quits except as ordered by the em-
ployer.

c. There shall be no rules invoked except those that are in the contract, in the
port working rules, or in Local or Coast Labor Relations minutes.

d. There shall he no "4 on and 4 off" or any variations thereof.
e. There shall be no "shirt time."

..f. There shall be no requirement for employment of unnecessary men, and
the provisions of Section 14 shall be observed in this connection.
There shall be no use of safety claims as a subterfuge in disputes not in-
volving safety.

h. There shall be no refusal by either party to observe the provisions of Sec-
tions 10(b) and 16(a) (3) in the event grievances or disputes arise on
the job.

3. Such negotiations to be carried on in good faith.
4. In attempting to reach these objectives the Pacific Maritime Asso-

ciation will not seek any change as a subterfuge to establish unreason-
able speedup; nor will the ILWU resort to subterfuge to curtail pro-
duction.

b. The definition and performance of work as set forth in the contracts
between the parties and existing working rules shall be strictly ad-
hered to.

DO YOU FAVOR THE PROGRAM TO GAIN THE EIGHT HOUR
WORK SHIFT WITH NINE HOURS PAY BY ADOPTING AND
OBSERVING THE POLICIES SET FORTH IN THE MEMORANDUM
OF AGREEMENT DATED JUNE 14, 1956, AS EXPLAINED ABOVE
AND BY LETTER DATED JUNE 19, 19567

YES The Negotiating Committee NO
Recommends a Vote of Approval fl

*-
(Proposition 2 on Clerk's Ballot I

g.

PROPOSITION 2
The Pacific Maritime Association is prepared to negotiate in good faith as of

September 1, 1956, the following:
1. The desire of the ILWU to reduce the work shifts to not exceed eight (8)

hours with certain leeway to finish job or ship without loss a take-home pay.
2. The desire of the clerks for the 6-hour day when working with longshore-

men.
3. 20 per cent differential for supervisors.

. 4. Adjustment of present vacation schedules.

5. The ILWU shall secure performance of and conformance with the exist-

ing agreements between the parties including pre\ ious- and present commit ments

and understandings. Specifically, the Pacific Maritime Association asserts that

the following items should be understood:
a,. The employers have the sole right to determine whether or not work eov-

e-red by the Clerks agreement, port supplements and working rules, should
be performed.

b. When any such work is to be done, employees covered by the Clerks agree-
ment, port supplements and working rules, shall be used.

c. Employers shall be entitled to have made available to them adequate num-

bers of monthly and preferred checkers and key men. All such men must

be hired, transferred or promoted in accordance with the applicable pro-

visions of contracts, port supplements and working rules.

d. Employers will not exercise their option as to whether or not work is to

be performed as provided in (a) above as a Subterfuge to have workers

other than employees referred to in (b) above perform such work. ULM)

will not use the understanding that such work be done as described in

(h) above an a subterfuge to require employer to place or keep unneces-
sary men on the job.

6. This memorandum shall be an addendum to the similar memorandum deal-
ing with the longshore work shift. dated June 14, 1956. The principles and
understandings enumerated in that document shall govern where applicable to
clerks.
DO YOU FAVOR THE PROGRAM TO GAIN THE EIGHT HOUR
WORK SHIFT WITH NINE HOURS PAY BY ADOPTING AND
OBSERVING THE POLICIES SET FORTH IN THE MEMORANDUM
OF AGREEMENT DATED JUNE 14, 1956, AS EXPLAINED ABOVE
AND BY LETTER DATED JUNE 19, 1956?
YES The Negotiating Committee

Recommends a Vote of Approval
NO

Text of Dock Agreements Signed on June 141

Longs bore
The Pacific Coast maritime indus-

• try would benefit by a reduction of
vessel turn-around time in Pacific
Coast ports provided such reduction
could be accomplished without in-
creased cost per ton., of cargo handled
and without reduction of tonnage ban-
died during vessel working time in port.

••• 
ILWU desires to reduce work shifts
to not to exceed 8 hours, with cer-

tain leeway to finish ship or job if sail-
ing or moving and to relieve long
hatches during meal periods, and de-
clares that such reduction should be
accomplished without reduction in ton-
nage to be bandied in the shorter work
period and without loss of take-home
pay.

• PMA reasserts that it is prepared
• to negotiate in good faith for the
accomplishment of these objectives, as
contemplated by the two paragraphs
above and by Section 6 of the extension
agreement of May 25, 1956, but de-
clares that such negotiations would be
fruitless unless ILWU shall secure per-
formance of 'and conformance with
the existing agreements between the
parties, in " accordance with previous
and present commitments and under-
standings, including the pi-visions of
Sections (10) (a) and (b), '14, 16 (a)
(:), and 16 (f) of the Pacific Coast
Longshore Agreement. Specifically,
PAIA asserts that the following items
should be corrected:
(a) There shall be no penalties for

alleged unsafe working condi-
tions except those now spelled
out in the contract..

(b) There shall be no late starts or
• early quits except as ordered by

the employer.
(c) There shall be no rules invoked

except those that are in the con-
tract, in the port working rules,
or in Local or Coast Labor Re-
lations minutes.

(d) There shall be no 144 on and 4
off" or any variations thereof.

(e) There shall be no "shirt time."
(1) There shall be no requirement

for employment of unnecessary
men, and the provisions of Sec-
tion 14 shall be observed in this
connection.

(g) There shall be no use of safely
claims as a subterfuge in dis-
putes not involving safety.

(h) There shall be no refusal by
either party to observe the pro-
visions of Sections 10 (b) and
16 (a) (3) in the event griev-
ances or disputes arise on the
job.

4 If the Union will demonstrate that
• it can and will secure such per-

formance and conformance, and can
and will guarantee its continuance,
PMA will proceed with negotiations as
described in the preceding paragraph,
but only after, such demonstration has
been accomplished.

5 Such negotiations will be carried
qr. on in good faith, with recognition
of the following factors:
(a) The objectives set forth in pars-

graphs 1 and 2 hereof cannot
be effected without an increase
in over-all production. Such in-
crease may be accompiished
through economical mechaniza-
tion, and streamlining present
operational procedures by elimi-
nation of restrictions under the
present contract. In attempting
to reach the objectives set forth
In paragraphs 1 and 2 hereof,
the employers will not seek any

change as a subterfuge to estab-
lish unreasonable speedups; nor
To,ill the ILWU resort to subter-
fuge to curtail production.

(b) The definition and performance
or work as set forth in the con-
tracts between the parties and
existing working rules shall be
strict!) adhered to.

Clerks
1 The ILWU proposes a change in
" the method of computing the
hourly rate for those checkers and
clerks working directly in connection
with the continuous transfer of cargo
from ship to dock, and vice versa. in-
cluding sorting and spotting on the
deck when such work is ordered by
the employer and is a part of the con-
tinuous cargo transfer operation. The
ILWU proposes that checking and
clerking for such work be performed
and .paid for on a 6-hour basis, as is
the ease with the longshoremen.

7 PMA reasserts that ii is prepared
to negotiate in good faith for the

accomplishment of the change for
checkers and clerks as proposed by
ILWU, as contemplated by Section 6
of the extension agreement of May 25,
1956, but declares that such negotia-
tions would be fruitless unless ILWU
secures performance of and conform-
ance with all existing agreemerats, port
supplements and working rules be-
tween the parties, in accordance with
previous and present commitments and
understandings.

Specifically, the parties agree that
the following clarifications should

be understood:
(a) The employers have the sole

right to determine whether or
not work covered by the Clerks
agreement, port supplements
and working rules, should be
performed.

(b) When any such work is to be
done, employees covered by the
Clerks agreement, port supple-
ments and working rules, shall
be used.

(c) Employers shall he entitled to
have made available to them
adequate numbers of monthly
and preferred checkers and key
men. All such awn must be
hired, transferred or promoted
in accordance n ith the applica-
ble provisions of contracts, port.
supplements and working rules.

(11) Employers will not exercise
their option as to whether or
not work is to be performed as

'provided in (a) above as a sub-
terfuge to have workers other
than employees referred to in
(b) above perform such work.
HAM will not use the under-
standing that such work be done
as described in (b) above RS a
subterfuge to require employ4t,r
to place or keep unnecessary
men on the job.

-•• 
If the union will demonstrate that
it can and will secure such per-

formance and conformance, and can
and -will guarantee its continuance,
PMA will proceed with negotiations as
described in paragraph 2 hereof, but
only after such demonstration has been
accomplished.

This memorandum shall be an ad-
* dendum to the similar memoran-

dum dealing with the longshore work
shift, dated June 14, 1956. The prin-
ciples and understandings enumerated
in that document shall govern where
applicable to clerks.
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Victory Vote in Los Angeles ILWU Local 26 members at Friedman Bag in Los Angeles hold their
hands high as they vote to accept the contract negotiated for them

which gives them the biggest wage increase won since 1946. (See story in left-hand column.)

Local 26 Wins
Great Victory
At Bag Company
LOS ANGEIXS—Greatest wage vic-

tory at Friedman Bag Company since
1946 was won last week by ILWU Local
26 negotiators, with increases ranging
from an across-the-board boost of 8,
cents an hour to a high of 30 cents an
hour for one classification. Approxi-
mately 160 members are involved.
The new contract also achieved two

aims of the local, which were to estate.
fish wage parity throughout the in-
dustry, in shops under contract to
Local 26 and those under contract to
the AFL-CIO Textile Workers, and a
uniform contract expiration date at
Friedman Bag here and at ,the Fried-
man Bag plant in Portland, Ore., under
contract to the Textile Workers.

Gains were made without a Local 26
strike, although the Textile Workers.
with whom the closest coordination and
cooperation were maintained through
negotiations of both unions, struck
here and in San Francisco.

Officers of both unions were in con-
stant conferences during the five
mouths of negotiations, and were
agreed that they would seek parity and
present a solid front to the employers.

Although Friedman Bag negotiators
had strike approval by the members,
they were not forced to hit the bricks.
The Textile Workers, however, did
strike Chase Bag Company here and
the Ames-Harris plant in San Fran-
cisco after the companies refused to
offer, respectively, more than 5 cents
and 41/2 cents in increased pay.

Expiration dates at other bag manu-
facturing plants here, in San Francisco
and Portland, under contract to either
the AFL-CIO, or to ILWU, were also
brought to within a month of each
other.
"Our tremendous victory was due in

large part to the close coordination
with the Textile Workers," Secretary-
Treasurer Lou Sherman said, "We
agreed in advance on our main objec-
tive*, and kept in close contact through-
out our aeparate negotiations."
At Friedman, which was organized

In 1937, 40 workers got increases of
more than 10 cents an hour, and 29
workers got increases of more than 15
cents an hour. The 1946 wage gain was
a fiat 121•,:2 cents an hour increase.
The classifications of pressman and

assistant pressnian received, respec-
tively, increases of 291,i cents and 191/4
cents.

Classifications of pressman and en-
gravers will also receisie a 2 per cent
wage increase April 1, 1957,
In addition, the company agreed to

pay another $1 a month per member
into the Warehousemen's Health and
Welfare Fund, beginning March 1, 1957.

Incentive bonuses will continue for
the same classifications which were
receiving them in the past.

Expiration date for the contract,
which went into effect June 11,, Is
March I, 1958.

Safety Program is
Launched by Local 13
WILMINGTON — An educational

program to promote safety and effi-
ciency on the docks has been
launched by the ILWU Local 13
Stewards Council, under the leader-
ship of Chairman Jim Conway. Mo-
tion pictures and still pictures will
show accidents on the job and how
they can be prevented. Proper meth-
ods of handling equipment will be
demonstrated, and proper inspection
to discover faulty slings, lines and
equipment will be shown through
pictures.

All members of the local have
been invited to attend meetings of
the Stewards Council.

ILWUPMA
Dental Plan
Signups Set
SAN FRANCISCO Bay area long-

shoremen, shipsclerks and walking
bosses now eligible for ILWU-PMA
Welfare Fund coverage will have until
July 31. to sign up for dentistry for
their children under 15 who are not
In the present Dental Program, the
Fund announced this week.
Signups will be at the locals, with

choice of coverage for the next 12
months similar to last year's: the den-
tal service plan, the same as now, and
an insnrance company plan with some-
what different benefits. Full informa-
tion on the two plans will be available
at the locals.
Dock workers whose children are

already in the Dental Program do not
need to sign up again, unless they want
to transfer from one plan to the other.
Transfers will likewise be accepted
until July 31.
Choice of hospitalernedical-surgical

plan under the Fund is also open at
the locals here, between the Kaiser
Foundation Health Plan and the Alter-
nate Insured Plan. Families wanting
to keep their present plan do not have
to sign up, but anyone wanting to
change coverage must go to the local
before the end of July. The locals will
have the details on these plans.

Wilmington harbor area dock work-
ers started choosing their, welfare cov-
erage earlier this month.

Welfare signups to take place In
other Coast ports:
Crescent City. Eureka, Port Hue-

neme, San Diego and Stockton, Calif.—
Enrollment at the locals for children's
dental care will be necessary only for
eligible families whose children are not
in the present program.

All ports in Oregon and Washing-
ton — Information on the Dental Pro-
gram will be available at the locals in
July, and signups will be taken for
newly-eligible families.
In Seattle and in the Portland-Van-

couver area, there will be choice of
hospital -medical - surgical coverage
also,

LA, Local 13
Set Program
For Oldtimers
WILMINGTON—ILWU Local 13 and

the City of Los Angeles, through City
Councilman John Gibson, will jointly
sponsor recreational facilities for ILWU
pensioners in the harbor area, it was
announced by Local 13 President Ben
McDonald, at a regular meeting of the
Pensioners Group. Councilman Gibson
spoke at the meeting, and coffee and
refreshments were served by ILWU
Women's Auxiliary 8.
A shuffleboard court, pagoda for

playing cards, ,and other facilities will
be established at WIIHa11 here, where
the ILWU Sports Committee will also
have an office under the plan. Rent
that would normally be paid for the
use of the city property will he used
to provide equipment for the oldtimers'
recreation.

Amino Head Tells Workers
To Stay Away From Hearings!
NEW ORLEANS — An astounding

statement by a state AFL-CIO official
marked the opening of the legislative
week in Baton Rouge.
Partial repeal of the Louisiana right-

to-work law had just moved a step
nearer accomplishment as the Senate
Industrial relations committee voted
6-3 to bring the repeal bill to the Sen-
ate floor. Three of the six were elected
on repeal pledges. So far, so good.
At the same time, however, the anti-

labor open shop law was fastened back
on the agricultural workers by a 7-2
vote of the same committee. Defeated
6-3 was an amendment to include cot-
tonseed prOcessors under the provisions
of the agricultural right-to-work law.
In startling contrast to the jam-

packed open hearings before both
houses in 1954 when labor assembled
at the capitol to oppose initial passage
of the open shop law was the follow-
ing statement by Victor Bussie, presi-
dent of the AFL-CIO labor council:
"Were it not for the fact that we

have repeatedly asked members of or-
ganized labor not to come to this
session of the legislature, these halls
would he filled to overflowing. They
would have come to convince you that
the right-to-work fraud has done a
great deal of harm to labor in Louisi-
ana."

Unfortunately, the racists know more
about winning a fight than some of
the leaders of labor. State Senator
W. M. Rainach, leader of the right-to-

Local 33 is
Waiting for
NLRB Vote
SAN PEDRO An estimated 1,500

fishermen, employed on 123 boats out
of this port, will be eligible to vote in
an NLRB election to decide between
the ILWU and the AFL Fishermen's
Union if the Labor Board orders an
election, it was announced last week
by Local 33 Secretary-Treasurer An-
thony Sokolich.
Although Local 33 filed a petition

for an election early in the month,, no
hearing has yet been scheduled by the
Labor Board.
The organizing drive by a rank and

file commietee of Local 33 continues,
with new cards being picked up every
day.

Also before the NLRB is a charge
of unfair labor practices filed against
the American Tuna, Committee (boat-
owners who signed a backdoor deal
with the AFL Fishermen and obtained
an anti-picketing injunction against
the ILWU) and naming the AFL union
as respondent.

Local 33 charged that the boatown-
ers discriminated against ILWU mem-
bers in hiring practices, unfair dis-
charges, refused to bargain with Local
33, and assisted the AFL union in at-
tempted raids against the ILINU.

work lobby, is also head of the Lou-
isiana Association of Citizens Councils.
Introducing five prosegregation bills—
which passed both Senate and House
without dissent--Rainach said: "We'll
be in this fight (to prevent integra-
tion) for several years to come
whichever side gets the public on its
side will win out."

Widow of a
Local 6 Man
Wins Award
SAN FRANCISCO—The US Court of

Appeals for the Ninth Circuit has up-
held an award of $7,400 to the widow
of an ILWU Local 6 member who died
In 1954 after suffering a stroke on his
job at the Bethlehem Pacific Coast
Steel Corporation.
The award was made by the Califor-

nia Industrial Accident Commission
after Attorney Richard Gladstein of
this city argued successfully that the
death of the Local 6 man—John Anton°
Reis—was caused by over-exertion en-
gaged in by a worker suffering from
high blood pressure and hardening of
the arteries.
The company appealed the award,

which has now been upheld by the ap-
pellate bench. Had there been minor
children the award would have been
greater, Mrs. Reis' attorney said this
week.
The $7,100 represents a death bene-

fit of $7,000 plus burial expenses of
$400.

Local la Plugs LA
Harbor Changes
WILM1NGTON—A determined cam-

paign by ILWU Local 13 to have the
Los Angeles Harbor Commission in-
stall adequate sanitary facilities on the
city-owned harbor installations, and to
provide adequate parking facilities for
Workers, has won promises that the
work will be started.
At a meeting co-chaired by Local IS

Vice-President Nate DiBiassi and Joe
Travers of PMA Dock and Warehouse.
lug Water Front Section, attended by
representatives of the State Departs
ment of Industrial Safety, of the flare
bor Commission, and City Councilman
John Gibson, agreement was reached on
the improvements.

Representing the ILWU were South-
ern California Regional Director Pete
Moore. Local 13 President Ben Mc-
Donald, Local 13 Business Agent Jim
Valbuena and DiBiassl.

It was pointed out that at the newest
terminal in Wilmington there was no
running water for washing up. Long
Beach facilities, Local 13 spokesmen
pointed out, are modern and adequate,
and longshoremen would rather drive
the extra distance to work there than
work In San Pedro, where they live.
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I Auxiliary, Roundup
CRDC of Auxiliaries
Meets in North Bend
NORTH BEND, Ore. The largest

turnout for a Columbia River District
Council of ILWU women convened here
when delegates from Longview, Van-
couver, St. Helens, Rainier, Portland
and Newport met on June 9. A dinner
was served to all delegates and a film
on Camp Easter Seal, a handicapped
children's summer camp north of Coos
Bay, was shown prior to the meeting.
Plans were made to participate in

the annual observance of Bloody
Thursday, sponsored by ILWU Local
8, Portland. All auxiliaries in this area
Indicated they intend to carry their
banners and march side by side with
the union brothers on this memorial
date.

The council delegates went on record
to write Congress urging passage of
the liberalized veksion of the Harbor
Workers Compensation Act and asking
support for compulsory Federal poul-
try inspection. They also protested
Increased postal rates and urged sup-
port for signatures on the discharge
petition, HR 627, Civil Rights Bill.
The council also made a donation of

$25.00 for a ten-day campship for a
child to Camp Easter Seal.
Most auxiliaries reported member-

ship gains. Vernice Munger, Council
secretary, reported receiving "Thank
You" letters from the Tors Rystad
Committee for a financial donation and
from the family of the late Senator
Alben Barkley for a sympathy card
sent in, the name of the council.

Rainier's delegate described the Co-
lumbia River flood damage and told
of the taking into homes those who
had to evacuate because of high water
danger. Livestock, too, were "guests"
of those fortunate enough to live on

higher ground. ILWU longshoremen
have been working on the dikes and
assisting in evacuation work.

Picnic Will Celebrate
Auxiliary 8 Insurance
WILMINGTON—The success of the

ILWU Auxiliary 8 insurance plan—
which will have been in force 3 months
in July—will be celebrated at a picnic
next month, time and place to be an-
nounced.
The membership of the auxiliary has

increased from an original 30 to 262,
with a goal of 1,000 members set.
The members of the women's body

will serve refreshments at the annual
pensioners' picnic on July 25, and have
started a "Gavel Club" that will study
parliamentary law and public speaking.
its first meeting will be held July 13 at
1 p.m. in the board room of the Local
13 hall.

Local 26 Building Completion date for the new offices and meetinghall of ILWU Local 26 in Los Angeles has been set
by the contractor for August 15. The picture shows progress of construction.
All framing is completed, all electrical, plumbing, air conditioning and sound
system work is finished, floors in the office area have been poured and fin-
ished and landscaping work has been started in the patio. Landscaping is
being done by Garrett Ekbo. Office furniture and furnishings, chairs for the
auditorium and furniture and wall-to-wall carpeting for the conference room
have been purchased.

I National Labor Beat
Meat & Packinghouse
Merger is On Again
CINCINNATI—The projected merger

of -the Amalgamated Meat Cutters &
Butcher Workmen and the United Pack-
inghouse Workers seemed set to take
place again after leaders of both unions
reached agreement on terms previously
scrapped.
The new terms of the merger were

scheduled to be submitted to conven-
tions of both unions this month.

Cemeteries in San Francisco
Are Still Struck
SAN FRANCISCO — Striking mem-

bers of the Cemetery Workers Union,
who had struck 2 cemeteries and were

ILWU °Minter, Clyde Miller,
Seeks Re-Election as Solon

There is at least one staunch pro-
labor member of the Jegislature in the
State of Washington, who is running
for re-election. He is Clyde J. Miller
and he is a retired member of ILWU
Local 21 (Longview, Wash.).

Miller has been a member of the
Washington House since 1948, baying
been re-elected in 1950, 1952 and 1954.
He started longshoring in Everett,
Washington, in 1908, when there were
more sailing ships to load and dis-
charge than rust-buckets.

STEEL & BOILERS
Leaving the docks for awhile, Miller

was a member of the Structural Steel-
workers Union (Local 14, Spokane)
from 1910 to 1913 and served two
terms as its recording secretary.
He was a member of Boiler Makers

Local 104 (Seattle) in 1918 and 1919.
And when the shipyards went down, he
worked for the railroads and belonged
to the Railroad Carmen's Union, serv-
ing as its vice-president in Troy, Mon-
tana in 1920—a long way from the
the waterfront.
Returning to the coast and longshor-

ing after a strike was lost in the 1920's,
Miller worked in Port Angeles and in
1924 went to Aberdeen. In 1927 and
1928 be helped organize the union in
that town, won some small concessions
but no recognition.

IN '34 STRIKE
With the depression, the oldtimer re-

calls, the membership of the union
dwindled and in 1933 he //loved to
Longview, did some more organizing—
an'd went on strike in 1934, serving on
picket lines there and in Portland until
the strike was won on July 31.
From then on his rise in ILA—later

to become ILWU—was rapid. lie was
a member of the International board in
1936 and served on the policy board of
the Maritime Federation strike in San
Francisco.

Returning north, be helped write the
constitution of the ILA Columbia River
Council and was a regular delegate to
the first Columbia River Council of the
Maritime Federation of the Pacific,

After ILA became ILWU Miller was
elected to the International Executive

CINDE J. MILLER

Board for 1942 and 1943 and also
served 5 years on the executive board
of the state CIO and one term as presi-
dent of the state CIO.
In his own local Miller was president

for 51/2 years and is now serving his
eighth year as a member of the port
committee of the Port of Longview.

Miller retired on the ILWU-PMA
Pension on July 1, 1952 and reports
that he is enjoying good health. In a
letter to Henry Schmidt, ILWU Pen-
sion Director, Miller says that he is en-
joying his health and his pension
"thanks, first, to those boys of Bloody
Thursday and the others who gave
their all that we might carry on and
enjoy life; second to those men—the
solid rank and file behind good leader-
ship who have given us the fine con-
ditions we have today; third, to a fine
group of young men who are taking
over and proving themselves so that
our future is in capable hands."

locked out of 9 others, rejected'in
offer by the Associated Cemeteries of
this city that could have ended the
strike.
The union is holding Out for a 1-year

contract and a 15-cent ,hourly wage
raise above the present scale of $2.021 2.
The workers have been out since Ma3 i.

Republic Aviation Strike
Ends With 171/2 Cent Package
FARMINGDALE, N. Y.—A 114-day

strike at four Long Island plants of
Republic Aviation 'Corporation ended
on June 11 when the International As-
sociation of Machinists accepted a
171:2-cent package increase.
A 2-year agreement was ratified and

an increase in medical and hospital
benefits was achieved, plus 3 weeks
vacation after 12 years, as part of the
package deal.

First Union Pension is
Won in Department Stores
NEW YORK--District 65 of the Re-

tail, Wholesale & Department Store
Workers Union announced on June 11
that it had won the first union-nego-
tiated pension plan in the industry.
A trust agreement was set up be-

tween the union and the management
of Gimbel's, Saks-34th Street and Stern
Brothers, with 5,000 workers eligible
for a pension that only adds up to $35
a month at age 65 after 25 years of
service.

3-Year Pact Signed by
Textile Workers at AV
WASHINGTON — American Viscose

Corporation has signed a 3-year agree-
ment with the Textile Workers Union,
covering 7 of the company's plants in
Pennsylvania, Virginia and West Vir-
ginia.
The new contraet brings wage gains

of from 5 to 9 cents an hour and In-,
creased benefits in the pension plan
(with an end to employe contributions)
which amount to an 11 cent an hour
gain for thie year.

Clothing Workers Get Big
Pay Raise in the East
BOSTON — A 121/2 cent an hour

wage increase for 150,000 members of
the Amalgamated Clothing Workers
went into effect on June 4. Ten thou-
sand of these workers are in New Eng-
land, and the gain is part of 16-cent
package won by the union recently.

Teachers in Detroit to
Start at $4,250 a Year
DETROIT The Board of Education

here has approved $100 a year raises
for teachers below present maximum
rates and $200 a year raises for those
now getting the maximums in their
classifications, it was announced re-
cently.
Beginners start at $4,250 a year with

a iina‘inium of $7,000 for teachers with
a master's degree.
The Detroit Federation of Teachers

had asked for much higher raises.

Solons in
Oregon right
McCarron Act
PORTLAND, Ore.---Three out of the

six members of Oregon's congressional
delegation favor revision of the Waiter-
McCarran Law, Kneeland ' Stranahan,
secretary of the Columbia River Dis-
trict Council, has revealed.

If the same ratio held true in the
other states where labor is on speak-
ing terms with its senators and repre-
sentatives, the dread law could be
drastically amended or, better still,
wiped off the books altogether, Strsum-
ban feels.

SOLONS OPPOSE
Oregon solons opposing the unjust

measure include Senators Wayne
Morse, Richard L. Neuberger and Con-
gresswoman Edith Green. Of the rep-
resentatives in Washington when the
law was passed, back in 1952, Harris
Ellsworth and Walter Norblad not only
supported the bill, but voted for it over
the President's veto. (The Democratic
contenders for their jobs, Charles 0.
Porter in District 4 and Jason Lee in
District 1, are pledged to support re-
vision.)
A bill, S. 1206, to revise the-nation-

ality act is bottled up in the gen SU,
judiciary committee headed by James
Eastland of Mississippi. There is little
hope of amending the law, at this time,
Senator Neuberger has written Strana-
ban.
"While President Eisenhower has

called for some improvement in this
Jaw ( Walter - McCarran), this is an-
other typical case where the adminis-
tration gives lip service to a worth-
while goal but does not put on an
all-out fight for its enactment over the
opposition of its own party," the Sen-
ator wrote.

11,WU ANSWERED
Neuberger's letter was in answer to

one from Stranahan thanking the sen-
ator for his sponsorship of the revision
bill, S. 1206. The secretary wrote the
Senator that the delegates at a recent
council session bad "unanimously gone
on record thanking both yourself and
Senator Morse for your action in be-
half of small 'II' democracy in America
in co-sponsoring the revision bill."
Congresswoman Edith Green Is sup-

porting a similar bill in the House,
H.R. 501. She advised the district
council recently that she not only
"fully supports the objectives" of the
fight to amend Walter-McCarran, but
that :she has signed the Anfuso dis-
charge petition in an effort to force
H.R. 501 out of committee for action
on the floor of Contress.

ILWU LOCCII 3 Fishermen Set
Annual Picnic for June 24th

SEATTLE--ILWU Fishermen's Lo-
cal 3 is holding a picnic on June 24,
which is sponsored "by the Anacortes
members of the union.
The picnic will begin at 10 a.m. on

Cranberry Lake on the north end of
Whidbey Island. It's a "do-it-yourself"'
affair, with everyone bringing his own
lunch.
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LA Stewards N stewards
reecwently elect-

ed to serve ILWU Local 26 members
at Purepac Drug are Jessie Caldeira
(left) and Chief Steward Florence
Johnson.

Tuna Catch Up in
Waters Off Mexico
SAN PEDRO—Tuna catches out of

this port are better than they were at

the same time last year, Local 33 Sec-

retary-Treasurer Anthq,ny Sokolich said
last, week, despite the canneries-im-
posed rotation system which keeps
loaded boats tied up at dockside for
from 20 to 28 days before accepting
the fish.
Tuna, however, are coming from

waters off Mexico, with little or none
taken in local waters.

According to a report of the Fish
and Wildlife Service, 17,506 tons of
anchovies, jack mackerel and Pacific
mackerel have been delivered in this
port from January 1 to June 14, includ-
ing truck deliveries from Port Hue-
neme and Newport Beach.

New Evidence in Kentucky
Sedition Case Rocks rranteup
LOUISVILLE, Ky. — New evidence

in the Kentucky "sedition" case seems
to have blown the bombing frarneup
of Cart Braden and several other de-
fendants into a cocked hat.
Co-defendant Vernon Hawn was

charged with blowing up the house
Braden and his wife had helped a
Negro to purchase in a "white" neigh-
borhood. In fact, the prosecution has
attempted to prove that the Bradens
and the other defendants bought the
house and bombed it in an effort to
pull off a "revolutionary plot."
The Bradens, Bown and others helped

to guard the house after threats were
made against its new occupants. It
was later blown up and Bown was in-
dicted for the bombing.
New testimony of three people in

Milwaukee, Wisconsin, proved that
Bown was in that city at the exact
time that the house in Louisville was
blown up.
Mr. and Mrs. Raymond Tandetzke

and Miss Esther Kusz told Commis-
sioner Roland E. Mietus in Milwaukee
that Bown was in their company on
June 27, 1934--at the exact time of
the bombing.

Their testimony was secured by one
of Bown's attorneys — Harry S. Me-
Alpin, who is also a leader in the
National Association for the Advance-
ment of Colored People.
The testimony has been filed with

the clerk of the court here, but there

are indications that the prosecution
already knew what they had to say.
Milwaukee is 400 miles from this

city. The trial of Bown, Mrs. Braden
and others has been set for November.
Braden himself was convicted of "sedi-
tion" for helping to purchase the house,
and is now on bail on appeal.

Local 26 Camp Fund Helps
Send Kids to the Country
LOS ANGELES—The Summer Camp

Fund established by rimy 1.1)cal 26
and Women's Auxiliary 28 will pay
part of the cost of sending children of
members to summer camp. Registra-
tion for the carnperships will close
June 30.
The Fund will pay $12.50 of the cost

for a week at a summer camp of the
parent's choosing for the first child
sent by the member's family, $7.50 of
the cost for the second child, and $5
of the cost for the third child within
the family.

Children aged 8 to 13 are eligible.

UnAmericans to Probe
Fund for the Republic
WASHINGTON - The House un-

American committee will open hearings
June 27 on the Fund for the Republic,
an organization subsidized by the Ford
Foundation to foster civil liberties.

ILWU Book Club List
ILWU BOOK CLUB
150 Golden Gate Ave.,
San Francisco 2. Calif.

Please send me (poetpaid) the
books I have checked off below. 1 en-
close the correct sum in check or
money-order.
(Price includes California sales

tax.)

. (copies) The ILWU Story ® 50
cents (paper);

... (Copies) The Songs of Joe Hill,
edited by Barrie Stavis & Frank
Harmon @ 15 cents (paper);

. .. (copies) Man's Worldly Goods, by
Leo Huberman, $1 (paper);
. (Copies) 1956 Art Calendar,
® 75 cents (paper);

(Name) •

.... (copies) Shape-Up & Hiring Hall,
by Charles P. Larrowe, ® $3.00
(cloth);

,(copies) False Witness, by Har-
vey Matusow, @ 50 cents (paper) ;

.... (copies) Out of Your Pocket, b
• 

y
Darel McConkey, @50 cents
(paper);

• • • , (copies) Milltown, by Bill Cahn,
@ 25 cents (paper);

. (copies) Eye-Witness in Indo-
China, by Joseph Starobin, @ 50
cents (autographed by the
author):
. (copies) Labor Fact Book XI, by
Labor Research Assn., @ 50 cents
(cloth); '

• • • (copies) The Bending Cross, by
Ray Ginger, @ 75 cents (cloth);

• • • . (copies) The F. B. 1., by Max
Lowenthal, ® $3.75 (cloth);
(copies) John L. Lewis, by Saul
Alinsky, @ $1.00 (cloth);
. (copies) The Man Who Never
Died, by Barrie Stavis, @ $2
(cloth);

• • • • (copies) Jack London, American
Rebel, by Philip S. Foner, @ $1
(cloth);

• • • (copies) Labor's Untold Story, by
Richard 0. Boyer & Herbert M.
Morals, ® $1.50 (paper);

• • •

(Address)  

MEMBERS of ILWU undoubtedly
got a big bang out of the dope

story that appeared in the San Fran-
cisco Hearst paper, The Examiner, on
June 13, where it said that the union
was thinking of "handing over" all
ILWU warehousemen and women to
the Teamsters Union.

It undoubtedly had its origin in the
disappointment the Teamsters must
feel about the new ILWU warehouse
pension plan, which was signed by the
union last week.

This is the only way Teamster offi-
cials know how to alibi their failures
and distract their membership from
some questions they ought to be asking
themselves, and which they are un-
doubtedly beginning to ask.
ILWU President Harry Bridges put

his finger on it when he said "No deals
have been made and no talks are in
progress or contemplated looking to-
ward the transfer of any section of the
membership of ILWU to any other or-
ganization . . . somebody thinks he has
something to gain by spreading con-
fusion . . ."

It will not be the members of ILWU
who are confused by this sort of thing,
but it is possible that a good many
Teamster warehousemen and even
drivers may be confused by the story,
and that was the point of spreading it.

THE editorial in this issue of The
Dispatcher points out some startling

differences between the pension plan
ILWU Locals 6 and 17 have negotiated
with the Distributors, and which will
shortly be an industry-wide plan—and
the Teamster plan.
And one of the things to remember

about this plan—and the Teamster
plan—is that the Teamsters negotiated
their plan first—and came out at the
short end of the deal—and ILWU went
Into negotiation for pensions with this
gun pointed at its head: and came out
with real security for its oldtimers.
Perhaps it's time for the Teamster

rank and file to take a good look at
where they're going and to ask them-
selves, How is it possible for ILWU to
accomplish these things which the
much bigger and — allegedly — more
powerful Teamster organization can't
accomplish?
And if they really asked themselves

that question and tried to answer it,
they would come up with a simple an-
swer. For the difference between these
two organizations lies in the fact that
ILWU follows certain principles, and
those principles have to do with the
full protection of the ILWU member.

THE ILWU warehouseman and
woman on the job has the protec-

tion of no free-and-easy discharges
(job security) ; he has seniority rules
with teeth in them and he has good
working conditions.
And these three principles are of

little concern to the Teamster brass,
that negotiates without reference to its
rank and file, and the time is not far
off (If it isn't here already) when
Teamster warehousemen (and maybe
even some of their drivers) are going
to ask their officials, "How come?"
For experience has shown over the

years that every time the Teamsters
have tried to raid ILWU or dream up
the idea of taking us over, ILWU not
only is successful in fighting them off
and puncturing their pipe-dreams, but
comes out of the struggle stronger than
ever and with more protection for its
members.
And this is what has happened in

these latest pension negotiations, with
ILWU oldtimers who built the union
achieving security for their old age
and Teamster oldtimers left holding
the bag, as usual.
And the answer is obvious: ILWU

practices rank and file democracy,
which is something the Teamster brass
is not interested in, and Dave Beck has

even been quoted many times as say-
ing that a union is too important "a
business" to be left in the hands of its
members, whom he apparently con-
siders to be dopes with not enough
brains to run their own affairs.
Nor would it surprise any of us—if

the Teamster ranks had a chance to
vote on the question—if both ware-
housemen who belong to the AFL (and
a goodly number of drivers as well)
wouldn't prefer the type of organiza-
tion we have to the type of organization
to which they belong.

AT THE risk of repetition, it will do
no harm to remind the Teamster

rank and file that there must be a good
reason why these things happen.
There must be a reason why their

officials are compelled to feed their
pipe-dreams to the Hearst press, in
order to hide their own shortcomings
from the membership.

If they can convince their ranks that
they are about to "take over" ILWU,
or that ILWU is ready to give up the
ghost and its many thousands of loyal
members to the Teamsters, then the
Teamster rank and file will not ask
embarrassing questions, like, "How
come our oldtimers will get $36 a
month for a pension when ILWU pen-
sioners are going to get $75.50 ?"
There is no magic involved in It at

all. It is simply that ILWU was
,founded on its rank and file and has
not shifted its foundation. The rank
and file participates in all decisions and
It makes those decisions. Its collective
wisdom guides its elected officers—not
the opposite. It is alert and informed
of all steps being taken, and, in turn,
It informs its spokesmen what it wants
and what it does not want.
This sort of unity and solidarity pay

off in security for the individual. High-
level maneuvers and "deals" made be-
tween the brass and the boss too often
turn out to be sell-outs.
Let the Teamo ranks ponder that

one when they ask how we are able to
do what we do—and why.

Race Bias Is
Used to Lick
Upholsterers
PHILADELPHIA — The Upholster-

ers' International Union (AFL-CIO)
has made public a story of the use of
race prejudice to defeat the union in
a runaway plant.
The plant is owned by Morris 'Fu-

torian of Stratford Furniture Corpora-
tion of Chicago. He moved most of his
operations to Mississippi recently.

In Mississippi Futorlan had counties
and cities build him 5 plants with the
proceeds of federally tax-exempt mu-
nicipal bonds.
And, in an area heavy with Negro

population, he refused to employ Ne-
groes, keeping his plants all "white."
The white workers, however, organ-

ized and joined the Upholsterers' and
Teamsters' Union, so Futorian flew
back to Chicago and pbotostated from
his files copies of the Upholsterers'
Journal Showing a mid-west conference
of the union, with Negro and white
delegates seated together.
When his workers were set to hold

an NLRB election, the manufacturer
got a local "citizens' committee" in
Mississippi to distribute copies of the
photostats before the plant gates.
The union was defeated in the at-

tendant race - hysteria Futorian had ,
whipped up, by a vote of 160 to 247.
Subsequent reaction to the trick has

revealed that the workers want and
need the union, and the union has peti-
tioned the NLRB to throw out the
election. (Wage scales have a $1.00-
$1.15 top barely half the average
wage paid in this ladustry.

(City)

(Local)


