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DOCK VACATIONS IMPROVEP
5th Frame
• Of Bridges
Prolected

411)

Dental Care for the Kids

Coast Contracts Extended
One Year; Wage Talks
Continue

SAN FRANCISCO—The Department of Justice indicated on
June 7 that it may seek to reactivate the 5-year-old civil suit
to cancel the citizenship of ILWU
President Harry Bridges.
Assistant US Attorney Lynn J.
Gillard filed a memorandum in
US District Court asking that the
suit be placed upon the active
calendar. The memorandum was
in answer to a motion to dismiss
the suit which had been filed by
Bridges' attorneys.
LOCAL 10 ACTS
On June 9, in a stop-work meeting called to ratify the wage.
opening agreement reached by
the Coast longshore negotiating
committee, the membership of
Local 10 here unanimously voted
to inform Attorney General Herbert Brownell that it will join the
other coast locals of ILWU in
indefinite stop - work meeting if
the Department of Justice persists in a fifth attempt to frame
and deport Bridges.
The action was a reaffirmation
of an earlier resolution which has
been adopted by virtually all longshore and shipsclerks locals of
ILWU.
ILWU Secretary-Treasurer
Louis Goldblatt drew prolonged
applause at the longshore meeting
when he said: "We have had not
only enough, but too damn much
of this stuff."
The Departmept has announced
intention of a fifth frameup try
periodically since the Supreme
Court on June 15, 1953 reversed
the frameup convictions of
Bridges, ILWU First Vice-President J. R. (Bob) Robertson and
Board Member Henry Schmidt.
The civil suit was originally
filed in 1949 and put "on ice"
while the "criminal" case against
(Continued on page 5)

SAN FRANCISCO—ILWU and
the Pacific Maritime Association
on May 28 agreed to extend the
Coast longshore contract a year
(to 1956) and are continuing in
negotiation on a wage raise demanded by the union.
All longshore, shipsclerks and
other agreements were extended
through June 15, 1956, "or, by
mutual agreement, to September
30, 1956, or to any date between
June 15, 1956, and September 30,
1956, in order to arrive at a common termination or review date
for longshore contracts on a national basis."
NEW GAINS MADE
Two major improvements in the
contract, which will bring immedrie
a
at:e benefits to the membership,
•A 3-week vacation after 12
years of service on the docks;
•A pilot program that will earmark not more than $750,000 of
surplus welfare funds for dental
care for children of registered
longshoremen between 4 and 14
years of age.
The report of the negotiating
committee was unanimously approved on June 9 at a stop-work
meeting of Local 10 in San Francisco.
Details of the dental program-which is unique in union contracts—will be worked out by the
joint board of trustees of the
ILWU-PMA Welfare Fund, who
will establish safeguards to insure
conservation of the money allocated, and will undertake studies
of child population and age distribution and available dental
facilities.

AF of L Bows
• Out of NY
Dock Fight

*

NEW YORK—The AFL June 3
tacitly admitted defeat in its 8month campaign to win control of
the New York waterfront away
from the old International Longshoremen's Association.
Although it made no formal
statement to that effect, federation actions spoke louder than
words. The AFL shut down its
special longshore headquarters
here, prepared to lay off its crew
of organizers and put its pier
union on a skeleton footing.
• Most revealing action was the
AFL's failure to file its promised
Protests against the May 26 NLRB
election which gave the ILA a 319
margin. Benjamin B. Naumoff,
chief examiner of the NLRB regional office, waited 45 minutes
past the official deadline for receiving protests before getting
word from the AFL that no objections would be filed.
John Dwyer, former ILA official who became port chairman
(Continued on page 6)

Three Weeks
After Twelve
Years in '55

will chart the
course in a new field
with the pilot dental
program for children
agreed to on May 28 in the
Coast longshore negotiations
with Pacific Maritime Association.
LWU

Up to $750,000 of the reserves
presently in the ILWU-PMA Welfare Fund is now set aside to buy
dental care for children of registered longshoremen, shipsclerks
and walking bosses.

tiated by an International union
in this country, is to be worked'
out by the Fund's joint employerunion board of trustees.
First step, under the understanding reached with PMA, will
be a study of the number of children eligible, their ages, and the
dental care facilities in the communities under consideration.

ILWU IS PIONEERING
Then will come decision on
which port or ports will start the
program and on safeguards to
insure that the money goes as far
Operation of the new program, as possible and buys the highest
the first dental plan to be nego- quality of care.

--ificpateher rtint.
Since the field of dental health
plans has had little if any exploration. and since the ILWU is
pioneering for the whole trade
union movement with a large(Continued on page 8)

ON WAGE INCREASE
Continuing negotiations for a
wage increase (the union had
asked for a 10-cent increase on
straight-time and 15 cents on
overtime rates) may, on 15 days'
notice from either party, be sent
to arbitrAtion. The arbitrator is
then bound to give his decision
within 15 days.
The renewed contract will be
open at the request of either
party on June 15, 1955 (or, by
mutual agreement, on any date
between June 15 and September
30), on basic straight and overtime rates, welfare contributions,
penalty cargo rates and skill differentials.
In the newly concluded agreement, skill differentials were
amended as follows:
•Two men shall be employed
for each bulldozer in continuous
operation; such operators shall
receive a skill rate of 25 cents
above the basic rate, plus any
(Continued on page 3)

Who Said If?
"The record in this case will stand forever as a monument to man's intolerance of man. Seldom if ever in the
history,of this nation has there been such a concentrated
and relentless crusade to deport an individual because he
dared to exercise the freedom that belongs to him as a
human being and that is guaranteed him by the Constitution."
(Turn to Last Page for Name of Author)
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The Raid Flops

THE BEAM
By Harry Bridges
President Eisenhower's Attorney General, Herbert J.
W HEN
Brownell, recently demanded that Congress pass bills to outlaw
or liquidate unions and to extend waterfront screening inland, he
was admitting that the anti-labor program of the government has so
far not worked out—even with all the power they have in hand.
Up to now the whole anti-union drive was sold to the American
people and to a number of unions by using misleading propaganda
and the promise of the so-called "benefits" of the NLRB to do a job
on just some unions; and to use the courts, the Coast Guard, the FBI
and immigration service, to do the same kind of a job on just some
union officers.
Behind this program was the theory (sad to say accepted by too
many union leaders) that no union could survive or win a battle
against the employers without help and approval of the government,
the NLRB, and of the army brass and politicians in power. Proceeding in this way, the organized enemies of rank and file working people expected that the union rank and file would be stampeded into
electing officials and adopting union programs which would have
policies laid down in Washington in the interest of Big Business. The
threat was to force unions along these lines, withdrawing all so-called
government approval and support for unions, or the government drive
against a union, its policies and its leaders, to put it out of business.
For example, the New York longshoremen took everything Brownell, Dewey, the NLRB, and the deal-making phoney Lundeberg-HallBeck leadership could dish out. They took it all and put on the longest strike the Port of New York has ever seen—and came through
with their own union and their own program.
Here on the West Coast, Stewards Department employees on West
Coast ships gave Lundeberg, the NLRB, the courts, and the politicians a similar dumping.

1% Jakob,

nESPITE ALL THAT has been done in this direction—the accept.

TWICE repudiated by the Port of New
I York longshoremen, AFL officialdom has
decided to fold its tent and steal silently
away from the scene. This leaves the way
open now for the ILA-Independent to move
ahead for a contract and the re-establishment of East coast unity.
All of this is to the good. It is improbable that the NLRB could find further excuse to refuse to certify ILA, but this does
not leave New York longshoremen without
grave problems.
The bi-state commission and its fink halls
are still there. In.fact, it was these fink halls
that Governor Tom Dewey, the NLRB and
the shipowners sought to protect when they
conspired with Meany, Beck and Hall to
raid ILA.
The fink halls were created by laws
adopted by New Jersey and New York and
ratified by the U. S. Congress. Excuse for
bringing them into being was the elimination of racketeering on the waterfront, of
which, admittedly, there was much.
No one in our union wants to see racketeering continued anywhere, but the fink
halls were jokers in the deck. Like the antilabor conspirators who operate under the
cry of communism, the backers of the histate commission operated under the cry of
gangsterism in order to put across govern.
runt control of the unions.
The fink halls are not designed to rid
the waterfront of even one gangster. They
only put a roof over the old shapeup, and all
abuses and evils that attracted gangsters
the
•
and encouraged racketeering are still there
—but now there is added the additional evil
of government dictation in the affairs of the
union.
Viewing the open participation of the
Bi-State commission on the side of the AFL
raiders in the last NLRB election, it is certainly no secret that among other struggles
of rank and file there will have to be constant resistance to use of the fink halls for
dumping militant union members. The BiState commission is on the anti-union side.

EVERTHELESS, the view is better now
IN than it was a week ago. New York longshoremen have by their magnificent rank
and file spirit demonstrated that they know
how to fight a good fight. And it is the rank
and file of the union itself—not Dewey, not
the courts, not NLRB, not the Bi-State commission or other enemies of labor—that will
rid the union of the racketeering leeches so
long on its back.

N

Heartening for all maritime workers has
been the unanimous and enthusiastic support given to the New York longshoremen
by ILWU locals up and down the West Coast.
This support and its acceptance bodes well
for a future day when the strength of the
workers on each coast will be used in concert, and never again against one another.
One more important point for now. While
ILA-AFL was being repudiated in the Port
of New York in NLRB balloting, Lundeberg's MCS-AFL was taking an even worse
beating in the stewards' department on West
Coast PMA ships.
Where now Lundeberg? Or is he an AFL
policy altogether unto himself?
No matter, the stewards' will get their
long overdue contract—an ILWU contract—
even though they may have to ' do it the
hard way.

,1)
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ance and use of such a program by some unions—things have not
quite worked out as expected by the Big Business and corporation
lawyers and generals.
This has happened before and it will happen again. But to survive
demands that the rank and file avoid being divided and confused,
and that they understand not only what it involves but why. What it
adds up to is: when the rank and file is united and understands the
issues, they can be depended upon to fight for their own .welfare
and interest. Rank and file solidarity is powerful enough to defeat
the strongest combinations of union-busting forces.
American unions will survive despite the efforts of the NLRB,
Brownell and the politicians, or the various government agencies
they control.

ht_aigask_ell
EVERY UNION busting plan comes along dressed up in the Stars
and Stripes or rigged up in a bill supposedly to fight "outside
forces" or "foreign and un-American plots." Attorney General Brownell is a slick, labor-hating corporation lawyer. He directs the Department of Justice which has come up with proposed legislation
along such lines.
The move to blacklist individual union members is planned to
come about through a nation-wide screening program in many. industries. The maritime workers have learned that screening is just a
gimmick. It removes from the industry and some of the crafts—and
in some cases for the union itself— the so-called "trouble makers"
or, as the various legislative measures term them, "threats to American security." At the same time it holds the threat of screening over
the entire union rank and file and officialdom. Many a good, fighting
union man—especially those who are foreign-born or who have
foreign-born parents or relatives—have thought twice before taking
a stand on union issues even in their own union meetings; have felt
that to do so might help bring about their being screened and maybe
the loss of their jobs or some other form of punishment..

aamit_k_311661.
proposed Brovvneil

THREAT against unions as a whole in the
1HE
bills is that the Attorney General would he empowered by full

force of government to order a union to "dissolve, liquidate and wind
up" on the pretext it was "Communist infiltrated" or a threat to
"national security."
We have learned the hard way that the only way a union—or any
other organization such as a school, church, radio station, or business
—can try to prove it wasn't or isn't "Communist infiltrated" would
be by electing officers and accepting policies and a program ordered
by generals, politicians, the Department of Justice, etc.
Some rank and file union members and officers honestly believe
that if a union keeps away from all "hot" issues, takes no stand on
anything controversial—especially political issues—and just sticks to
so-ealled "pork chop" matters, such union and its members can get
out from under. But it just won't work that way.
We all know, for example, that for years the West Coast hiring
halls which have been the very cornerstone of the ILWU have been
described as "an implement of Commie control of the maritime industry." Instead, Brownell, Dewey, Eisenhower and their gang would
prefer to see fink halls like those put over on. the New York longshoremen. And they are plotting to put them over on the West Coast,
too.
It's just a shOrt time ago that we ware told by these politicians,
army brass and even plenty of phoney officials of the CIO, that the
ILWU organizing efforts in Alaska, Hawaii and elsewhere were really
for the purpose of lining up the basic industries in such areas in the
interest of Soviet Russia—and that the better wages and conditions
the union rank and file secured were just fallacies.
There is no way to placate or to live with politicians, generals, or.
employers who think this way.
Brownell and the whole gang of generals, corporation lawyers and
politicians, are out to do a job now on all unions. They hate unions—
particularly those which will not make political deals with them.
Now is the time for us to be hep as union people to what cooks—
to close ranks and to take these people on. We can lick them; we have
In the past and we can do it again now (and in the future, too.)
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ILWU ALERTS LOCALS ON COOKS

110

SAN FRANCISCO — The Pacific Maritime Association on
June 1 refused to bargain with
ILWU for a contract for stewards
department personnel, stating
that it could not do so "for the
time being," or until the National
Labor Relations Board designated
a bargaining agent for these
workers.
The shipowner's position is unwarranted, but is one that has
been generally encouraged by the
NLIII3 since it became an open
union-wrecking agency under the
Taft-Hartley law. All ILWU locals
have been alerted to take positive
action.
In the NLRB election for cooks
and stewards, which was concluded on May 17, PMA stewards
overwhelmingly repudiated Harry
Lundeberg's MCS-AFL by voting
1,287 for "Neither" union, as
urged by ILWU's Stewards Department Organizing Committee,
giving only 743 votes to Lundeberg.

On June the first the ILWU
Coast Longshore Negotiating
Committee, which had just concluded a new longshore agreement with PMA, unanimously
adopted a resolution and recommendation to all ILWU locals,
calling upon them "to take immediate and positive action in
support of the demand upon PMA
and its member companies that
they meet with us immediately
for the purpose of negotiating a
stewards department contract
The Negotiating Committee's
statement said:
"Through a vote of "neither"
as urged by the ILWU Stewards
Department Organizing Committee, the stewards department employees of ship companies affiliated with the Pacific Maritime
Association, have overwhelmingly
expressed themselves in favor of
ILWU collective bargaining on
their behalf for a contract covering their hours, wages, due back

Ray Irvine,Local 10
Man,Passes Away

•

SAN FRANCISCO—Raymond
(Ray) Irvine, of ILWU Local 10,
died suddenly on May 31 at the
age of 43.
Irvine, a member of ILWU
since 1935, had been active in
both Local 6 (warehousemen)
and the longshore local, and
held many positions of trust in
both locals.
At the time of his death, he
was a member of Local 10's exexcutive board and the publicity
committee. Earlier this year he
was a delegate to the Bellingham Coast Longshore, Shipsclerks and Walking Boss caucus.
TRIBUTE IS PAID
Funeral services were held
Tune 3 at Duggan's Funeral
Home and were attended by
hundreds of members of Locals
6 and 10 who took the afternoon
off to pay their respects.
Religious services were conducted by Dr. Dryden Phelps,
pastor of Fellowship Church of
All Peoples of San Francisco.
Eulogies were spoken by Lorain
Stoneham, Irvine's working partner for the past three years; by
Henry Schmidt (Local 10),
ILWU executive board member
and director of the ILWU-PMA
pension fund, and by Sidney
Roger, radio commentator.
PARTNER SPEAKS
Stoneham's tribute was simple and to the point. He had
worked side by side with Irvine
for many years and said, "The
way to know a man is to work
with him. Never in my life have
I known a human being who was
so sensitive to the problems of
other people, so ready and eager
to assist them."
In his tribute to Irvine, Roger
said: "Always Ray was a focal
point, a man around whom other
men gathered —just to talk, to
pass the time—and then to come
away lust a little warmer and
richer for the experience. . .
His spirit moves on in his family, in the union he loved, in
his firm belief that a finer world
will be built—is being built—
for all families of all mankind
everywhere."
IRVINE'S UNION ROLE
Henry Schmidt spoke of Irvine's loss as "grievous .. to
all cif us—to his family, to his
friends and to his union. . .
This was a selfless and unselfish
man whose quick smile and even
quicker understanding were his
hallmark....
"Our union, the ILWU, is a
monument to men like Ray
Irvine. Today in San Francisco
there are men and women living
in decent homes, walking the
streets with dignity and with
pride in themselves, raising
their children with love and
confidence in the future who
have found these things through
the ILWU in the last 20 years.
And our friend and union
brother Ray Irvine—his energy
and his brain and his heart
helped win these things for his
fellow workers."

pay, welfare, pensions and working conditions.
"Such contract has for almost
• three years been denied them as
• result of the raiding program of
, the notorious maritime disrupter,
• Harry Lundeberg of SUP.
85 PERCENT BELONG
"Not only did the stewards department employees indicate
their preference of ILWU bargaining by a 64 percent ILWU
vote in the NLRB election recently concluded, but they have during the balloting and since joined
and paid dues to the ILWU Organizing Committee to a number
now well in excess of 85 percent.
The same number have likewise
indicated their choice of ILWU
in registration with the courtcreated Central Registration Office.
"Organization of stewards department members by ILWU was
pursued in accordance with action
taken by the Tenth Biennial Convention and concurred in by the
Coast Longshore, Ship Clerks and
Walking Boss Caucus which followed. Both bodies recognized
that Lundeberg's raiding tactics
were actually aimed at longshore
work, particularly the loading of
ships' stores, ete.
"ILWU was barred from the
NLRB ballot and will not be certified by NLRB. It has, however, a
clear mandate to obtain a contract for the stewards department

employees using whatever means
necessary to bring about that restilt, up to and including strike
action, which it is prepared to recommend to stewards department
employees if it must.
CALL FOR ACTION
"By unanimous action, OM
Coast Longshore and Ships Clerks
Negotiating Committee hereby recommends to each and every local
of ILWU that it take immediate
and positive action in support of
the demand upon PMA and its
member companies that they
meet with us immediately for the
purpose of negotiating a stewards
department contract as outlined
above."

Local 14 Puts
Out a Bulletin
EUREKA, Calif.—Latest local
to put out a regular bulletin is
ILWU Local 14 (longshore) here,
which published its first communication on June 3.
Called "Eureka Longshore Bulletin," the n e w publication is
mimeographed, legal size, and
covers local and national news of
interest to the membership.
The first issue has articles on
ILWU's victory in the marine
cooks NLRB election, the new
ILA victory in New York, as well
as topical items on safety, shiparrivals and beefs awaiting settlement in the Eureka area.

Jack Jure,
Book 170 ILWU
Local 13
pensioner, who has just returned from a vacation to New
Orleans. Jure worked in Los
Angeles harbor from 1931 to
June 1, 1953, when he retired.
He started longshoring in New
Orleans, holds ILWU Local 13
book 170.
A Census Bureau study in
March 1952 showed only 26 per
cent of those over 65 had any
hospitalization insurance, compared with 60 per cent of those
under 65.

Wituitiphasic Health Tests Set
For Stockton Membership.

RAY IRVINE
Pallbearers were Lorain
Stoneham, William Chester,
George Walsh (all of Local 10),
Richard Lynden (Local 6 secretary-treasurer), George Pickering and Nils Lannge (both of
Local 10).
Irvine left his widow, Fay,
who has been active in ILWU
Auxiliary 16 (SF), and two
children, Marisa Jean, 18, and
John, 16.
In a telegram to Mrs. Irvine
and her children on June I,
ILWU Secretary-Treasurer Louis
Goldblatt wrote:
"The officers of ILWU and
the Coast Longshore Negotiating
Committee join in expressing to
you their deepest sorrow on the
untimely passing of Brother
Irvine.
"In two locals of our union
he has left his impress. His devotion to his union and union
duties has advanced the finest
aims of working men and working women.
"As a member of Local 10
during and after the war, serving there several times as a
member of the Executive Board,
Publicity and other committees,
and previously as a member of
Warehouse Local 6 from its
early organization until he
joined Local 10, serving Local
6 as a member of the General
Executive Board and as Chairman of the San Francisco Stewards Council of Local 6 for
several terms while employed
at San Francisco warehouse,
Brother Irvine always was a
credit to his union. We are
proud to have served with him."

STOCKTON, Calif. — Defeat
disease before it gets a start.
That's this summer's program for
ILWU's thousand longshoremen,
shipsclerks and warehousemen
and women here.
The membership of ILWU Locals 54, 34 and 6 voted approval
the week before last of multiple
health tests to get under way next
month.
The tests are designed to detect
signs of specific chronic diseases,
among them the nation's worst
disablers like heart disease, which
often give no warning signal until
too late for medical treatment to
do its best job.
EARLY DIAGNOSIS MADE
Needless suffering, expense and
loss of life can be prevented by
early detection of chronic disease.
The ILWU proposed a testing
program for early detection as a
practical measure to protect and
improve the membership's health,
to implement the union view that
a good health program must do
more than make medical care
available to sick people—it must
prevent sickness wherever possible.
Working through the two
ILWU-Employer Welfare Funds
covering the workers here, the
union enlisted the cooperation of
an insurance company and of the
medical profession in organizing
a battery• of medical tests which
have proved their value in early
detection of disease.
JOINT SPONSORS WORK
- Joint sponsors of the program
are the ILWU-PMA Welfare Fund
which covers the longshoremen
and shipsclerks, the Continental
Casualty Company which is underwriter for the ILWU Warehousemen's Welfare Fund covering
, warehousemen and women, and
the San Joaquin County Medical
Society.
The Stockton project marks the
first time a commercial insurance
company has ever contributed to
a health test program for prevention of sickness, and the first
time a county medical society has
undertaken the entire medical
and technical part of the job.
The union sees the health tests
as a most constructive use of the
Welfare plans. They will not only
protect the members' health but,
in the long run, by cutting down
on the money that must be spent
for serious, expensive.illness, they
will result in more 'money available for expanding coverage to
other health needs.
And the whole community has
a stake in the project, since

chronic illness is so often a community burden with its months
and years of disability, loss of
earning power and breakup of
families.
FREE OF CHARGE
The health tests will be open,
without charge, to every person
eligible under either of the two
Welfare Programs. They will be
given at the Medical Dental Building here, with the starting date
set as July 8.
The tests are fast, painless and
safe, and the results are confidential. Results will be sent only
to the doctor named by each person, and each person will be notified either that his test results
are normal or that some warning
sign of illness was detected and
he should see his doctor for further testing, examination, diagnosis and any necessary treatment.
The tests to be given are:
Chest x-ray, for . tuberculosis,
lung canter and some kinds of
heart trouble.
Blood test for diabetes and
syphilis.
Blood pressure, for heart and
circulatory trouble.
Urine test, for kidney trouble
and for another check on diabetes.
Height and weight cheek, to be
evaluated in relation to the other
tests.
Medical questionnaire, to pinpoint indications of chronic illness.
ALL URGED TO TAKE
ILWU-PMA Welfare Fund
Union Trustee L. B. Thomas in
presenting the program to the
longshore membership urged
every eligible man to take the
health tests.
He told of the San Francisco
longshore health tests three years
ago when there were found:
Forty-six men with diabetes
who didn't know they had it, 339
men with some kind of heart disease who didn't know they had
It, 6 men with tuberculosis who
didn't know they had it.,..
"Well, is finding all that disease good?" asked Thomas. "Definitely, yes. The men started
medical careimmediately and for
most of them it meant staying on
the job, continuing to support
their families, leading normal
lives.
"If we can add ten years to the
life of one man in Stockton, this
project will prove its worth."
LYNDEN HAILS TESTS
Local 6 Secretary-Treasurer
Richard Lynden and Stockton
Business Agent Elvin Baletti issued a statement hailing the tests

as "the best method we know for
the members to keep healthy, to
protect themselves and their families and their community."
"This is an implementation of
the Welfare Program negotiated
in our last contract," the statement continued. "The need now
is to keep the members from get,
ting sick, rather than only paying
toward the bills after they get
sick.
"A few minutes now can save
years of misery later."
The locals are setting up health
test committees to work with the
doctors on setting up and scheduling the tests and on getting
information to the members. The
committees will also assist in conducting the tests.

Longshore
Vacations
Improved
(Continued from Page I)
applicable penalty cargo rate;
•Two men shall be employed
on each payloader in continuous
operation; they shall receive a
skill rate of 10 cents an hour
above the basic rate, plus any
applicable penalty cargo rate;
•Ross carrier drivers, dragline
operators and operators of all
types of lift machines shall receive a skill rate 10 cents above
the basic rate, plus any applicable
penalty cargo rate;
•The handling of 10 g s from
shore, cotton seed meal, bichromate of soda and bulk ground
phosphates shall remain as possible, conditional penalties;
•Men shall be reimbursed for
damage (other than usual wear
and tear) to personal effects damaged on the job, provided sufficient evidence is presented to the
Joint Labor Relations Committee
of the port, which will also decide
the amount of the reimbursement.
Members of the Coast longshore
negotiating committee were:
ILWU President Harry Bridges,
Vice-Presidents J. R. Robertson
and Germain Bulcke, SecretaryTreasurer Louis Goldblatt, Coast
Labor Relations Committeemen
L. B. Thomas and Howard Bodine;
also
Charles Appel (Local 19),
Charles Becker (Local 34), Frank
Andrews (Local 47), John Feisel
(Local 63), Charles Ross (Local
8), Henry Schmidt (Local 10),
and Gordon Giblin (Local 13).

7ArRIPWAT41113it.
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Gets What Kind
How Its Done in Seatt14-el Who
Of Vacation in 1955?
By H. J. BODrNE
Member, Coast Labor Relations Committee
•
The following questions and answers are designed to
help explain the vacation amendments which resulted from
the recent longshore and ship clerks negotiations:
Q. Who will get only one
week's.vacation in 1955?
A. Any registered longsh'oreman who has less than 12
years of service in the industry and who is paid 800
hours or more, but less than
1,344 hours. This will also
apply to men with 12 years
or more and who have been
paid for 800 hours but less
than 1,344 hours if 75% of
the registered men in their
port are paid for more than
1,344 hours.

ILWU Local 19 pensioners (above) pitch in to help get out a mailing to the homes of Seattle
longshore families explaining the new choice program in welfare coverage. In Seattle all men
eligible under the ILWU-PMA Welfare Fund have a choice among two group service plans and
an insured plan. Left to right around the table are George Clark, George French, F. 0. Loehrl,
Charles Ridlinghafer, H. C. Carlson and C. F. Baker.

Local *8
To Observe
'Thursday'
'PORTLAND, Ore.—No winches
will turn in Portland Harbor on
July 5, twentieth anniversary of
Bloody Thursday.
In the morning longshoremen
and othet maritime workers will
march from the new Local 8 hiring hall. at 422 N.W. 17th to the
seawall where the traditional
memorial service will be held for
those who fell during the 1934
strike. This year, as a mark of
extra respect, veterans of the Big
Strike two decades ago will serve
as parade marshals and be provided with special ribbons inscribed "Men of '34."
The ceremony will feature prayers for the living and the dead
iiy a prominent Portland clergyman and an address by one of
the ILWU International officers.
Monty Brooks' band will play taps
at the seawall and twentieth anniversary cards will be issued as
ouvenirs to all who participate.
Following casting of the wreath
nto the Willamette, Local 8 will
told Open House in the local's
.‘ew home in the Columbia River
pensioners Association Building,
.tt 422 N.W. 17th.
All ILWU affiliates in the Co.
River area and other
taritime groups are invited to
larch with the Portland longhoremen; and delegations from
'he various ports with their union
anners and insignia are expected
-) make this year's memorial
mrvice the largest and most
. temorable ever held here.
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Q. What are the negotiated
improvements in the vacation plan for a man who does
not as yet have 12 years of
service in the industry?
A. Such a man will have all
hours for which he is paid
count towards his qualifying
hours regardless of what
ports he worked in. This includes all paid hours such as
standby hours, travel time
and vacation hours. Therefor the hours that a man gets
for his vacation in 1954 will
count towards his qualifying
hours for a vacation in 1955.
These improvements apply
to all registered, men along
with the further addition
that a man can request his
vacation for any time during
the year and his Joint Labor
Relations Committee is
obliged to give full consideration to his request.
Q. Who will get two weeks
vacation in 1955?
A. Two weeks vacation in
1955 will be paid to all registered men who do not meet
the "12 years seniority qualification" but who are paid
for 1,344 or more hours in
1954. Further, if there are
ports in which 75% of the
registered men do not get
1,344 hours or more then
the "12-year men" who are
paid for more than 800
hours but less than 1,344
hours will also receive a twoweeks vacation.

rare;

19;1

fmusi

irtes.•:br

riva

ft,ki#itg irifezr 444

"
• t's'

To make doubly sure each Seattle longshoreman is well informed
on the coverage under the different health plans, before making
his choice, Local 19 posted a giant bulletin board (above)
comparing the service and insured plans, item by item. June 15
is the last day for signups to make a change in health coverage
at Local 19 and at the locals in the other ports where there is a
choice, San Francisco, San Pedro and Portland-Vancouver.

Q. How do 1 qualify for a
three-weeks vacation?
A. First you must have 12
years tf seniority in the industry. This means that you
must have started work in
1943 or before that so as to
have completed 12 years in
1954. In the four major
ports you must have been
paid for at least 800 hours
in any 10 out of the last 15
years. In the other ports you
must have been paid for at
least 800 hours in any five
out of the last ten years. The
further qualifications are
that you Must be paid for at
least 1,344 hours in 1954

-First Sugar Plantation Starts 40-11tour Week
Its immediate establishment followed successful negotiations between the company, its employees
and local and regional officials.
. Commenting on the 12-month,
40-hour week, Manager Wishard
noted that Honokaa's employees
through their union "have indicated a desire for some time, to
effect a year-round, 40-hour week
in the Hawaiian sugar industry."
He said the company new is able
to institute such a work schedule
"because in recent years we have
increased our mill's capacity, improved and built new haul-cane
roads and improved our operating
efficiency in many other ways."
Both Manager Wishard and Regional Director Hall emphasized
_:egional Director, Jack W. Hall. that the changeover to the year-

HONOLULU,T. H.—Employees
Honokaa Sugar Company will
e on 40-hour workweek throughout this year, a joint union-com-any announcement disclosed on
'lay 27.
As a result, the Big Island siigar
Aantation company becomes the
. rst of Hawaii's sugar plantation
ompanies to effect this major
perational change, advancing the
- '., art of such a year-round workmek from the previously sched; led January 1, 1955, commence- lent date.
DINT ANNOUNCEMENT
Announcement of the yearmnd, 40-hour workweek came
intly from Honokaa Manager,
•eslie W. Wishard, and ILWU

round, 40-hour workweek was a
development which the company,
its employees and the ILWU have
made possible and for which the
credit is mutually shared.
EASES UNEMPLOYMENT
Hall observed that a shorter
straight time workweek "means
more employees on the payroll
and, therefore, tends to ease unemployment."
Under terms of the sugar agreements negotiated last March by
26 sugar plantation companies
and the ILWU, 12 companies, including Honokaa, were scheduled
to go on a year-round, 40-hour
workweek beginning January 1,
1955.
To advance this starting date
at Honokaa, both the company

and the union have amended their
2-year agreement. The amendment
deletes from the agreement those
portions of Section 7, Hours and
Overtime, relating to the 14 exempt weeks which permitted 48
hours of work per week at
straight time pay. .

Randolph Wins ITU Vote
INDIANAPOLIS—(FP) — The
International Typographical Union (AFL) announced that Woodruff Randolph has been re-elected
president by a 500-vote margin
over George Bante of Chicago.
Randolph, who has been president
of the union since 1944, headed
the Progressive slate. Bante was
leader of the Independent ticket.

and you must have registration by December 31 of
1954.
Q. What happens to men
who were in the military
service during a part of the
last 12 years?
A. If a man does not have
sufficient years of work on
the waterfront to qualify for
an additional week and he
lacks years only because he
spent time in the armed
forces then his years in the
armed forces will be counted
as years in which he would
fully qualify for vacation
purposes and he will get his
additional week. This is also
true for any man who lacks
working time because of having served as an official of
the union or if he lost time
because of a compensable injury. Such periods of time
will be calculated in his favor
if they are needed to qualify
for an additional week's vocation.

Q. Why is it easier to qualify
in a small port than in the
major ports?
A. The work opportunity in
the past has been different
in the major ports as compared to the others. It is not
unreasonable to assume that
any longshoreman in a
major port who wished to
make his livelihood in the
industry would have any difficulty in getting at least 800
hours in any year in the'past
15, excepting during the
strike years. He only has to
have these hours in ten out
of the past 15 years and the
five years of grace takes care
• of most if not all exceptions.
Work opportunity has been
much less in many of the
smaller ports and in all justice to those men it was made
easier for them to qualify
with at least 800 hours in
five out of the last ten years.
If the small port men had to
qualify in ten out of the past
15 years then all of the men
in some of the ports would
be automatically disqualified
by lack of work opportunity.
Q. Why the 75% business in
the vacation rules?
A. The Joint Negotiating
Committee arbitrarily estab• lished the 75% -rule as a
measure of work opportunity so that if there was sufficient work and 75% or more
of the men worked at' least
1,344 hours, then the men
who did not take advantage
of their opportunity to work
this number of hours would
not get any additional vacation to the one week that they
might earn by working ,800
hours or more. As a measure
of work opportunity if 75%
of the men do not get 1?344
hours then the men who fall
below that figure and who
get 800 hours or more are
considered to have taken reasonable advantage of their
share of the work opportun• ity and if they are "12-year
men" they will get their additional week. In order to
establish whether or not
75% of the men were paid
for 1,344 hours or more,
only the registered men who
work at least 100 hours enter
into the computation.
Q. Will there he any improvements in the vacation
plan in 1955?
A. The Negotiating Commit•

(Continued on page 6)
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LA Strike
• Averted az
Gains Won
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LOS ANGELES—Agreement to
a minimum wage increase of 8
cents an hour and an additional
$1.26 a man per month into the
Local'26 Warehousemen's Health
and Welfare Plan, narr o wly
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cents an hour for mechanics'
helpers and 18 cents for dinkey
3,A11
'
operators.
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COM
The added $1.25 brings the
company's payment into the welF••e
fare fund to $11.65 a man per
month.
Union negotiators were Freddie
Page and Ira Hunter, with Local
26 President Al Caplan and Business Agent Hy Orkin assisting.
The union committee had been •
' UAW Ca
Plane Cut
authorized to call a strike if necessary, in a plant vote a week
before the final settlement.
Other scrap companies in the
area are under a master contract,
negotiations on which are currently being conducted.
Companies under the master
contract are Eureka Iron and
Steel, Aaron Ferer & Sons, Eureka Bottle, Hyman-M i cha el s,
NAALEHU, T. H.—The work
Wm. Yaffee, East ern Iron & stoppage here at the Hutchinson
Smelting, William Hailes and Sugar Plantation Company enBooster Iron & Metals.
tered its second month last week
with every indication that it will
last for a long time to come.
Members of ILWU Local 142,
Hutchinson employees are refusing to ratify the recently negotiated sugar agreement until "we
get some iron-clad assurances
from management as to the "antiunion attitude" of the company's
SACRAMENTO — ILWU Local manager, James S. Beatty.
month
signed
17 (warehouse) this
renewed agreements with twelve MEDIATION REJECTED
In an effort to reach an amicalocal firms which will bring a 5
cent an hour wage-raise on all ble agreement, the union has prominimums to union members posed mediation by a board composed of top level officials from
working in these plants.
The companies concerned are: management and labor. In a letter
Capitol Feed Mill, M. D. Green to the company, union President
Rice Milling Company, F. Lago- Antonio (Tony) Rania said a memarsino & Sons, F. H. Woodruff diation board composed of the
&. Sons, Packaged Hulls, Inc., president of the Hawaii EmployHaslett Warehouse Company, Cali- ers Council, Mr. Dwight C. Steele,
fornia Dehydrating Company, and ILWU,Regional Director Jack
Riverside & Island Elevators, W. Hall would be acceptable. This
Sacramento Wholesale Grocers proposal was rejected.
The strike is similar to the
Association, Rice Growers Association of California, Valley struggle of the pineapple workers
Wholesale Grocers and Wholesale on Lanai in 1951. While feudalism
has been virtually wiped out elsePaper Industry.
All the agreements—which are where in the territory, the news
addenda to existing pacts, were of its demise somehow escaped
signed for ILWU Local 17 by the Hutchinson company and the
Frank E. Thompson, its secretary. Hutchinson management does not
Vacations of 3 weeks after 15 yet recognize that workers are
years were also won in nine of human beings entitled to human
dignity and respect. The workers
the twelve renewals.
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Fifth Bridges Frame
Projected by D. of J.
(Continued from page 1)
'the judge will grant this addiBridges, Robertson and Schmidt tional-time.
ILWU REACTS
was tried.
Within 48 hours after the govIt remained on ice while the
BRS case went up on appeal to ernment moved to start its fifth
the Ninth Circuit Court and then frameup of Bridges, ILWU and
to the US Supreme Court. A its locals went into- action in
motion to dismiss the case, made protest.
ILWU officers on the same day
on behalf of Bridges, was filed in
issued the following statement:
September, 1949.
"The fifth attempt to frame
What the Department of Justice
actually did on June 7 was to file Harry Bridges, president of the
a memorandum and answer to the International Longshoremen's &
ILWU motion to dismiss, asking Warehousemen's Union, anthat the case not be dismissed, nounced today by the Department
but be placed on the calendar for of Justice, will be resisted by the
union and its friends with all the trial. •
considerable strength at their
ARGUMENT ON JUNE 14
command.
"The government moved in orOn June 14 both parties will
appear before Federal District der to prevent the- dismissal of Judge Oliver D. Hamlin. The gov- the case by court. This case,
ernment will ask that a date be which was originally filed in
set for arguments on the motion 1948, should have been dismissed
immediately upon the Suprelne
to "reactivate" the case.
ILWU attorneys will move for Court decision of June 15, 1953,
additional time to_file supplemen- clearing Bridges, ,Robertson and
tary motions to dismiss, based on Schmidt.
what has happened since the case 'WHAT TO EXPECT'
was originally filed. Presumably,
"The support given to these three ILWU leaders is an index
of what to expect if the governrnent goes through with its announced intention to 'reactivate' •
a civil suit to strip Bridges of his
citizenship and deport him.
"Bridges has actually been
have an accumulation of deep
"handle one ounce of sugar pro- cleared by government agencies
grievances.
duced at Hutchinson by non union five times in the last twenty
workers." Several tons of rice years; in 1934 (San Francisco
LONG BATTLE SEEN
have
been donated to the kitchen police and Immigration Service);
Hutchinson employees are digin 1936 (Labor Department);
ging in "for along battle." A un- by sugar units that had stockpiled 1939 (first full-dress hearing beion kitchen has been established. foodstuffs when negotiations ear- fore Dean James Landis); 1945
Three meals a day are being lier this year indicated a territory- and 1953 (Supreme Court of the
served to approximately 350 em- wide strike was a definite possi- United States.)
ployees and members of their bility.
"In each instance professional
families.
George Martin, Division Direc- perjurers, psychopaths and union
The daily menu is being supple- tor for Local 142 on this island, renegades have been exposed by
mented with fish that abounds in says "the Naalehu situation is the defense and discredited—yet
the sea a short distance from well in hand." He said the work- the Big Business and reactionary
Naalehu. Wild pig, caught by un- ers at Hutchinson "are not de- politicians operating through the
ion hunting parties, is also served. manding the removal of Mr. Department of Justice are not
All ILWU units on this island Beatty." "All they want, "he satisfied.
"The members of the ILWU
have pledged one hundred per added, "is a recognition that the
cent moral, financial and physical twentieth century is here—and a will stand solid to the last man
support. Hilo longshoremen have promise that they will be treated to fight this unconscionable perannounced that they will not as human beings."
secution. Just as the five previous
frameups were defeated, so will
this one be defeated."

Long Baffle Seen as Naalehu Sugar
Stoppage Enters its Second Month

Ave Cents
Won by 17
At 12 Firms

Four Months'Work Local 3-Wise
To Local 26 Men .
Union—
•

WILMINGTON—Four months'
work each year was guaranteed
to baggage handlers for Catalina
Steamship Company in a new
agreement signed last week with
ILWU Local 26, after the company had unsuccessfully tried to
farm out baggage handling to a
business concern on the island.
The company had also tried to
fire a guard, but the union, represented in negotiations by Business Agent Loyd Seeliger, kept
the member's job for him.

'Bloody Thursday'
Picnic Set for Puget
Sound Area
SEATTLE—Plans have been
completed for the ILWU Puget
Sound District Council's annual "Bloody Thursday" picnic,
which will be held at the International Picnic Grounds at
Blaine, Washington, on July 4.
Participating will be ILWU
locals in the Puget Sound and
British Columbia areas, and
the date has been changed to
July 4 in deference to request
from the Canadian locals,
which do not have a holiday
on July 5, Hugh R. Bradshaw,
secretary of ILWU Local 9, announced last week.

To a
Busting Gang

SEATTLE—ILWU Local 3
(fishermen) here has alerted all
its members to beware of the
union-busting efforts of an outfit
called the Drum Seine Association.
In a bulletin put out on Way
28, under signature of Bob Cummings, Local 3 secretary-treasurer, the fish local advises its
members, if employed or offered
employment on any boats of the
association:
1. To keep their jobs; don't
quit, but notify the union if fired;
2. Don't lose your rights as an
employee; don't join their association;
3. Maintain your union membership and attend meetings.
The Drum Seiners Association
was invited by the local to negotiate with the union and a date
was set, but none of their repre-'
sentatives showed up, which convinced the local that the association was deliberately attempting
to break the union and use scab
crews.
Consumer credit rose from $20
billion at the end of 1950 to $24
billion by the end of 1952.

'Jobs, Not Bayonets,'
Say Local 26 Workers
LOS ANGELES — Calling for crisis also in the field of civil
"jobs, not bayonets" a resolution liberties."
was approved by a majority of QUOTE JEFFERSON
ILWU Local 26 members last
The resolution reaffirmed the
week which slapped the Eisenhower administration for trying words of Thomas Jefferson that,
."We surely cannot deny to any
to intervene in Indo-China.
nation that right whereon our
"Spokesmen and high officials
own government is founded, that
for our government openly call
every one may govern itself 'acfor intervention in Indo-China,
cording to whatever form it
where the people are struggling
pleases and change these forms
against the French for the right at its
own will."
to- govern themselves," the resolu"We call upon the Eisenhower
.tion read in part. •
administration to keep American
NO MORE KOREAS
forces out of Indo-China, to nego"The American p eople have tiate a settlement there and prejust suffered through one bitter vent the outbreak of deeper
Korea, which solved none of our world-wide conflict. ...
"We demand that the governcountry's problems, but instead
aggravated the danger of world- ment furnish American workers
with jobs, not bayonets....
wide conflict and destruction."That we bend all our efforts
"An economic slump has begun to solve our pressing economic
in the United States with millions problems at home, rather than enof Americans out of work ...
gaging in military adventures
"This economic crisis is accom- , abroad."
panied by widespread attacks on
Copies of the resolution were
the trade' unions, through legisla- sent to US Senators and Repretion, injunctions, and arrests of sentatives and to President Eisentrade union leaders, creating a hower.

Local 6 Executive Will
Defend Ole Fagerhaugh
SAN FRANCISCO — The membership of ILWU Local 6 (San
Francisco Division), at its meeting June 7 voted to empower the
general executive board of the
local to act as a defense committee for Ole Fagerhaugh, Local 6
steward who has been cited for
contempt of Congress.
Fagerhaugh faces prison and
fines if convicted of the charge,
which sprang from his appearance before the House Un-American Committee here last December.
The Owens-Illinois chief steward- (Oakland) stood on the Fifth
Amendment in refusing to answer

the witch-hunters' questions, and
even refused to tell them where
he was employed.
He made it plain that the attack leveled at him by the UnAmericans was an attack on the
union itself. He was one of several ILWU warehousemen who
were called before the committee,
including Local 6 Pr esi d ent
Charles (Chili) Duarte and Seeretary-Treasurer Richard Lynden.
Contempt of Congress is a misdemeanor, punishable by prison
terms of one month to one year
and fines of 100 to 1060 on
each count. ---------

LOCAL 6 ACTS
The general membership meeting of ILWU's big Warehouse
Local 6, on June 7, vigorously
applauded a denunciation of the
newly projected persecution.
The next day Local 6 President
Charles (Chili) Duarte and Secretary-Treasurer Richard Lynden
wired the US Attorney General,
insisting that the "continued persecution of our President Harry
Bridges should be stopped immediately.
"Bridges has been tried four
times on the same issue. We consider this new attack another
attempt to destroy our union. We
have one of the most democratic
unions in America, with 15 per
cent recall, trial procedures for
removal of officers, and biennial
referendum elections.
"Our members feel perfectly
competent to make their own decisions as to who shall be our
officers and profoundly resent
incessant interference from outside sources in the internal affairs of our union.
"We understand that over the
last 20 years many government
agents have made a fine living off
the Bridges case, but in retrospect it must be obvious that the
millions spent on this project
could better have been spent on
schools, roads or cancer reresearch. ..."
ILWU Local 91 (SF Walking
Bosses) on June 9 wired the International that it had met in special
meeting and "voted full support
Brother Harry Bridges in his
forthcoming fifth defense of his
liberties."

Correction
The story in The Dispatcher
of May 28 concerning the mailing list of ILWU Local 13 and
a self-styled "rank and file"
bulletin received through the
mails by many Local 13 members was incorrect. The Dispatcher arrived at an unwarranted conclusion on the basis
of two separate reports.
The boo-boo is regretted.
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New• l •ILWU
Aux! ary Is
Being Formed
BERKELEY— A new ILWU
auxiliary in the East Bay was on
its way toward formation last
week, following a garden luncheon held here for the wives of
ILWU Locals 6, 10 and 34 members on June 5.
The luncheon heard Mrs. Rose
Arian of San Pedro, California,
vice-president of the ILWU Federated Auxiliaries, who delivered
a major report to the group responsible for reactivating the
women's body.
• Outlining the state of the union
in 1954, Mrs. Arian drew examples from what is happening in
the world today to point up the
necessity for the formation of the
new auxiliary.
She called the women's attention to the danger of a depression
and of a third World War; to the
20 years of continuing attacks
upon ILWU and its leadership.
"The need for unity of all working people on these questions,"
Mrs. Arian said, "can be projecied
into the communities and to the
public best of all by the auxiliaries who live in them and are a
part of them.
"There is a great deal of talk
about trade and unemployment
In our country today, and this is
one problem that should certainly
be discussed by us who are the
victims of' any wrong decisions
that are made."
Outlining the various committees which operate in any ILWU
• auxiliary, Mrs. Arian explained
their individual roles and how
they helped the union itself in its
day-to-day work.
"This type of unity," she said,
"and alertness is what will pay
off in building the determined,
organized force which will wipe
off the books anti-labor legislation like the Taft-Hartley Law,
Smith Act, Magnuson Act (blacklisting and screening), the WalterMcCarron Act and the concentration camp McCarran Act, and
defeat, before they can ever become law, such vicious bills as
the Butler Bill and the GoldwaterRhodes Bill which will decertify
unions on the conviction of an
official or rank and file member
as being subversive."
Temporary chairman of the
new auxiliary is Mrs. Susan McKinzie; secretary, Mrs. Elizabeth
Kanowitz,

Gains Made
In Welfare
By Local 26
WILMINGTON—Employer payment of $11.65 a man per month
for welfare was a major gain in
the contract signed last week between ILWU Local 26 and Export Packers.
The contract, which runs for
three years with a 20 days' notice
for reopening on wages, also provides that workers will receive
top scale for their classification
after 30 days on the job.
Double time for holidays
Is another gain, and an across-theboard increase of 1 cent an hour
was won.
The right to strike on wage reopenings is reserved to the Union.„
Negotiators for the Union were
Jim Starr, Wes Miller, J. S. Smith
and Business Agent Loyd Seeliger.

AFL Bows
Out of NY
Dock Fight

(Wide world Photo)

was the scene in New York on May 26 as longshoremen beNY Dockers Vote This
longing to the ILA and the AFL rival union waited at the 69th
Regiment Armory to vote in the NLRB election which was won (for the second time) by ILA.
AFL has decided not to contest the election. See story on Page I, this issue.

Anti-Labor Solon Behind
UnArnestican Circus in NW
PORTLAND, Ore.—The Velde
Un-American Committee is slated
to open its sideshow in Seattle
June 14 and move on to Portland
on June 18.
Hearings in the two ports precede electiOn contests between
labor-backed candidates and candidates tied to Velde's Republican
party.
The hearings also coincide with
the Immigration Department's
fifth try to "get" ILWU International President Harry Bridges.
One of the subpoenas out in
Seattle was issued to a former
MC&S patrolman now working
out of the longshore labor pool,
and one of those issued in Portland is to a former MC&S port
agent.
LOCAL POLITICO ACTIVE
The man responsible for bringing Velde and his side show to
the Northwest ig a notoriously
anti-labor Congressman from Oregon's first district, Walter Norblad. This was revealed to the
ILWU by United States Senator
Wayne L. Morse.
Norblad lived in Astoria for
many years but now maintains a
home at Stayton in Marion
County. His father, A. W. Norblad, a former Republican governor of Oregon, is a member of
the Clatsop County law firm representing the Columbia River
Packers Association. This is the
company which invested over
$1,200 in one of the frameup tries
against.Harry Bridges, according
to the Ferguson affidavit, on
which Bridges' last appeal was
partly based.
ANTI-LABOR SOLON
Interviewed over long distance
telephone last week in Washington, D. C., Norblad denied connections with Velde. He said he knew

nothing about the committee and
"had not followed those hearings." But he admitted telling a
reporter some time ago who asked
him if there would be hearings in
the Northwest that he thought
"there would be." He did not explain why he had vital, advance
knowledge of -a committee about
whose activities' he claimed to
"know nothing."
Norblad's tie-in with Velde
came out during a conversation
which Senator Morse had with
ILWU International Representative Matt Meehan several weeks
ago at -the Roosevelt .Hotel in
Portland. During the talk Morse
mentioned that he had been
questioned recently by the FBI
about Meehan's "loyalty," and indicated there was a connection between the questions asked and
the Velde committee's coming to
Portland.
MORSE QUESTIONED
Morse said he told the investigator he had found Meehan a
man who represented his union
aggressively and one who had not
hesitated to speak when he disagreed with the arbitration
awards made when he (Morse)
was Coastwise Arbitrator, "hut
in my opinion he is as good an
American as I am myself."
As Meehan was leaving the
Senator's suite, Morse said: "Do
you know who is back of the
Velde committee coming to the
Northwest?"
"No," said Meehan.
"Representative Walter Norblad of Astoria," Morse replied.
• Inquiry at Astoria revealed that
when Norblad first ran for Congress in the January, 1946, special
election occasioned by the death
of Representative James W. Mott,
"he went around to the unions

promising us everything if we
would help him to get in."
How Norblad kept his promise
is shown by his voting record
since he was elected.
NORBLAD'S RECORD
Almost his first act aftdr going
to Washington was to vote for an
amendment to weaken price control by providing for _ cost plus
profit mark-ups.
In 1947 Norblad voted for TaftHartley.
At every turn he voted against
housing, minimum wages, unemployment compensation, rent control, soil conservation and tax
relief for the poor.
In 1952 Norblad and his colleague, Congressman Velde voted
to use the Taft-Hartley law
against the steel strike.
In 1950 Norblad and his buddy
voted for the Hobbs concentration camp bill; in 1952 they voted
for the Walter-McCarran act under which scores of unionists, including many ILWU members,
have been arrested for deportation.
•

(Continued from page 1)
of the AFL longshore union, had
announced June 2 he had "startling evidence" which would nullify the NLRB election, just as a
similar vote last December was
nullified by AFL protests.
The decision not to contest the
latest election reportedly came
from AFL headquarters in Washington. AFL leaders privately conceded that examination of 1,752
challenged ballots would not result in changing the election outcome. Majority of the ballots were
challenged by the AFL union. The
NLRB began studying the challenges December 4. When that
process is completed, it will certify the victor, leaving the winning union free to sign a new 2year contract with the New York
Shipping Association.
The AFL waterfront program
for the next two years was to be
'worked out at a Washington
meeting of the new pier union's
trustees, including AFL President
George Meany,
, President Dave
Beck of the International Brotherhood of Teamsters and Secre• tary-Treasurer Paul Hall of the
Seafarers International Union.
Ace M. Keeney, assigned to lead
the AFL campaign here, was expected to return to his post with
the International Association of
Machinists.
Coinciding with the departure
of the AFL was a "back to the
ILA movement," according to
ILA President. William Bradley.
He announced that six longshoremen who had been paid organizers for the AFL for the past six
months were returning to the
ILA.
Leading the return was Willie
DeNoble, who had been serving as
chief organizer for the AFL in
New Jersey. DeNoble, accompanied by five other AFL organizers from New Jersey, predicted
98 per cent of the longshoremen
won by the AFL in Jersey City
and Hoboken were ready to come
back to the old union.
"They see the handwriting on
the wall," he said. "They say the
ILA has won two elections and
they want no more of this bickering. The rank-and-file longshoreman is the real sufferer from all
these contests. All he wants is one
strong union and a chance to
• work."
Bradley said all rank-and-file
longshoremen who had switched
to the AFL were welcome to
come back. But he said the welcome did not apply to former ILA
officials, such as Dwyer, John G.
(Gene) Sampson, Whitey Brovarski and Frank Nawrocki, who becatne leaders of the AFL campaign.

•

QuestionsAnswers on Dock Vacation
(Continued from page 4)

tee believed that the changes
gained this year were sufficiently 'satisfactory so that
this subject would not be
brought up in the 1955 wage
review.

the man qualifies in 1954.
Q. Are there any other
changes in the vacation plan?
A. Yes, two; the first is that
a man's vacation money will
be based on the rate of pay

Q. If a man has all of the
qualifications will he receive
an additional week's vacation
this year?
A. No, the first year in which
an additional week will be
paid is in 1955, providing

the year in which a vacation
is taken• and (2) a skilled
'
man will
receive his vacation
at the skilled rate of pay pro.
viding he worked at least
half of his qualifying hours
at the skilled rate.

prevailing on January 1 of

PMA Offers Cooks Pension; ILWU-SDOC Says: 'Not Enough'
SAN FANCISCO — The Pacific
Maritime Association on June 2
suddenly—and without benefit of
negotiations with any union—annouced that it would grant pensions of up to $100 a month to
cooks and stewards aboard its
West Coast vessels.

same day, the ILWU Steward's
Department Organizing Committee claimed that the proferred
pension was a "concession forced
from the shipowners by the entrance into the picture of ILWU,"
and dubbed it "totally unsatisfactory."

PMA would determine the eliThe ILWU statement said the
gibility of individual workers for pension offer "can only be inthe pensions and administer them terpreted as an attbmpt by the
•through the court-created Central shipowners to maintain the preRegistration Office, first "fink- sent company union status aboard
hall" set-up on the West Coast ships by throwing a sop to the
since 1934.
stewards."
In a press-statement issued the
The PMA pension would not be
-

jointly administered, and informed men aboard the ships said that
there were very few old-timers
who could meet the qualifications
PMA was setting up.
The ILWU statement said In
part:
"PMA stewards demonstrated,
in the recently-conducted NLRB
election, their total repudiation of
Harry Lundeberg's paper MCSAFL, by voting in their vast majority for "Neither" union, as
urged by ILWU's Stewards Department Organizing Committee.
"The PMA pension offer, ILWU

said today, is totally unsatisfactory.
does not meet ILWU
standards for a decent pension,
and can only be interpreted as an
attempt by the shipowners to
maintain the present companyunion status aboard ships by
throwing a sop to'the stewards.
It will not work.
"ILWU is determined to force
PMA into genuine collective bargaining, for a contract for stewards department members that
will embody decent pensions, a
wage raise, improved conditions
and . retroactive ..pay Jong ..due

these workers. •
"The PMA offer can only serve
to perpetuate the court-created
Central Registration Office
(through which PMA says It will
dispense its pensions), an organization which represents the first
"fink hall" to be set up on the
West Coast since 1934.
"It is a clumsy attempt to substitute for genuine collective bargaining and will be so understood
by. working cooks and stewards,
85 percent of whom are duespaying members of ILWU's Stewards Department Organizing Committee."

•

•
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19. Heavy Machinery

•

....Dispatcher Photos

•

Japan Is currently the big customer for heavy machinery.
Being loaded above on the Asakirisan Maru at Pier 23 in San Fran.cisco last week is a giant crane, unassembled. The pieces hoisted
over the side weighed four tons and up. Heavy gear is required to
liandle it. The crane came from Bucyrus, Ohio, by gondola car

and was hoisted directly from the car to ship. Hold men guide the
heavy loads to a slide made of dunnage over bails of cotton linters
and then stand well out of the way while a cable attached to a
winch by a series of snatch block pulleys drags the load into the
wings. One of the snatch blocks is shown in the inset.
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UNION, like any other enterprise, is built to serve the
A needs
of those it represents.
A business concern operates primarily to earn profits for
its stockholders, and has to be operated efficiently to be
successful..
A labor organization does not operate for profit. Its primary function is securing and protecting the gains made by
its members through contractual relations with various employers. A union, like a business concern, has to operate
smoothly and efficiently to receive the greatest return for
its members.
Present day union operation is highly specialized, and
union representatives must be specialists in this field if the
union is to operate successfully and serve the best interests
of its members.
In a union, the choice of command and authority must
extend from bottom to top if the membership is to retain
control at all times and set basic policy to guide it. The base
or foundation of any union is its local membership. Some
local groups are very small in number, others very large,
but regardless of size the principre on which a local union
functions, if its membership has control, should never vary.
In its everyday activities the membership is found at the
point of production-on the job.

tic

Pretty Jean Sera, second place winner in the recent Honolulu Cherry Blossom Queen contest, extends congratulations to Henry Yee, manager of the
Castte & Cooke Terminals Clerks, whose team won the city section championship of the Oahu
ILWU Athletic Association softball league. The Clerks were awarded the trophy put up by Masa
Okazaki of American Mutual Life Insurance Co.-one of 15 awards made at the second annual
banquet of the ILWU league, held at the Kewalo Inn, a fashionable night spot in Honolulu's Fisherman's Wharf, on May 22. Looking on are: Mariano Lunasco (next to Yee) of Waialua who was
awarded the Kewalo Inn trophy and Eddie Lapa, rural section league manager, who accepted the
Love's Bakery award for Ewa. Waialua and Ewa ended up as co-champions of the rural section. IT FOLLOWS that the membership must designate one or
About 140 persons attended the affair. Sports editors of the city's newspapers were guests.
more of its members on the job to be its spokesman. The
job, shop, or gang steward emerges at this point as a direct
union representative on the job, available at all times to
ILWU Gal is 'Miss
serve the membership, enforce the union contract and carry
Maritime of 1954' •
out his duties as a trouble-shooter for the rank arid file durSEATTLE-For the'second
ing working hours.
straight year the "Miss MariToday most contracts between unions and employers rectime" of this city's annual
(Continued from page 1)
slow and the longshoremen aren't
ognize the job. stewards. But it was not always like this. Long
National Maritime Day festiviscale plan, careful consideration putting in a full week, they can
ties will be the daughter of an
years of struggle by organized workers were necessary before
must be given to every detail of rely on the welfare program not
ILWU longshoreman.
official employer recognition of the union steward was estabcoverage and costs to assure a only for family medieal care but
Officially sponsored by
lished.
successful program.
for their children's dental care.
ILWU Local 19, Miss Dolores
The need for dental care is This is a benefit that cannot be
Therefore the membership must use wise judgment in its
Erickson
was
chosen
as
the
taken away by price increases and
great.
queen of the annual celebraselection of a capable steward, because the steward holds
tax increases.
SURVEY SHOWED NEED
tion. She is the daughter of
one of the most important official positions in the union.
"Dental health cannot be diEdwin L. Erickson, Local 19
The American Dental Associa- vorced from general health, and
The first requirement of a steward is that he have "guts."
docker.
tion, the dentists' professional or- it's the union's aim to go as far
Secondly, he must have the confidence of the members he
Miss Erickson succeeds the
ganization comparable to the as possible in the entire health
represents. Thirdly, he must know the union contract from
1953 Miss Maritime, who was
American Medical Association for field. This pilot program will
Janice McNeil, also the daughA to Z, forward and backward. When a beef is presented to
doctors, found, in a 1952 Survey help determine where we go in
ter of a Local 19 longshoreman.
him by any member or members he must determine whether
of Needs for Dental Care, that the future.
Miss Maritime of 1954 is 18, it is good or bad.
among thousands of children seen
"We expect other uniimis to set
has black hair and green eyes,
in Pacific Coast dentists' offices,
If it is a bum beef he must have the guts to tell the person
is 5 feet 5 and hopes to study
91 per cent needed treatment for up dental programs, too, and we
art on her graduation from
or persons involved, and he must be able to do it in such a
decay, disease or other dental will offer them any assistance we
Cleveland High School this
way that the person will clearly understand and be satisfied
problems. And this survey made can, so that these programs may
June.
with his decision. Good common horse-sense, if properly
no estimate of the needs among expand and all will be strengthchildren who were not receiving ened."
applied by an alert steward, will settle satisfactorily 99 per
dental care.
cent of all "on job" beefs.
Another study cited in the
It now becomes clear that the steward must have the full
March, 1954, Califonia's Health
support of the membership at all times. He deserves and
showed that children who did not
most have such support if he is to perform his duties effechave regular dental care "lost
eight times as many teeth as chiltively. His relationship with management must be friendly
dren whose teeth were cared for
and pleasant, and if he knows the union contract and how to
SAN FRANCISCO - ILWU treasurer of ILWU Local 34,
on a regular basis."
properly interpret it, he will never get fouled up in prelocals are beginning to speak up which read in part:
senting a beef to the employer.
DEMAND RAISED IN 1951
about the Brownell bills, proposed
"In the opinion of our members,
The difficulty of a family by the US Attorney-General and who are neither Communist not
budgeting for dental care is also designed to put unions out of fascist... these two bills are the
business by the simple process most vicious blows to -the Amerigreat.
HE BACKBONE of 'the union is the Shop Steward. If he
The ILWU Coast Negotiating of having them designated "Com- can wage earner presented to the
is strong and forceful, the unit he represents is strong.
munist-Infiltrated."
Committee first raised the deUS Congress to date ...
If
he
is weak, the unit is weak-and he should be removed
The bills Brownell wants • "Our membership urgently remand for dentistry as part of the
health and welfare program in passed (S. 3427 and 3428 and quests that you do all in your through the regular union machinery.
1951, following policy voted by H. J. R. 527 and 528) would make
There are various other plant committees set up to protect
power to kill these bills in the
the Honolulu caucus.
all unions in the country sub- Senate
... (and) in the House and represent the members. These committees vary, dependservient
to
the
dictates
of
the
soThe employers couldn't see a
ing on the size of the shop or the operation and the need, but
of Representatives .. ."
dental program at that time. Then called "Subversive Activities Coneach plant or operation must have a negotiating committee.
Se(warehouse
ILWU
Local
9
came more caucus and member- trol Board," which could order
contract period
ship action, and the Coast Labor them liquidated any time a stool- attle) through its secretary, Hugh The negotiating committee during a given
Relations Committeemen, who pigeon branded them "infil- R. Bradshaw, also protested the should make a thorough study of how the contract operates,
also act as union trustees for the trated," and would also extend Brownell bills in letters to Sena- making note of the strong and the weak sections, and be
Welfare Fund, kept pressing the screening to workers in non-de- tor William Langer, chairman of prepared during the period before negotiations begin bethe Senate Judiciary Committee, tween union and employer to call meetings of all members
union's case in trustees' meet- fense plants.
and Representative Keating of the
ings, but without result until this
Already received in ILWU na- House Judiciary Committee. The for discussion around new demands. By the trial and error
year's negotiating sessions.
method the committee will be in a position to make contional office are copies of letters letters said, in part:
sent to California and Washington
recommendations for contract changes.
structive
GOES WITH HEALTH
"The members of Local 9 ...
deA statement on the pilot pro- congressmen an'd senators,
soundly
condemn
these
bills
.
.
.
The
new
field of health, welfare, and pensions is just opengram by CLRC members Harry manding that they work against as union-busting measures aimed ing up for our members. It requires constant study-not
passage
of
the
bills.
Bridges, Howard Bodine and L. B.
at no other purpose than to put only by the experts whom the rank and file designate to help
Thomas said:
Typical of these letters are strong militant labor organizaadminister such plans, but by the members themselves, and
(shipfrom
ILWU
Local
34
those
"Real social gains such as this
tions out of business; labor or- their families, who have to live from day to day with such
(Belling-_
clerks,
SF)
and
Local
7
ganizations whose only intent is plans.
rank in importance with wages.
There is great room for improvement here, and this
Even in times when the work is ham longshore).
to represent their members for
can
only
come about if it is based on our actual experience.
collective
bargainthe
purpose
of
Local 7 secretary, George Walattain
good
ing,
and
to
working
wrote to Senator William
Answer to Who Said It? lace,
Langer andRepresentative and living conditions so that they
The late US Supreme
Chauncey Reed: "These two bills too may enjoy the fruits of their
717; 933, 977, 1066, 1280, 1389,
Court Justice Frank Murphy, should definitely be classified as labor and enjoy their rights as
SAN FRANCISCO -- Further 542,
1416, 1441, 1554, 1598, 1806, 1822, 1837,
in his concurring opinion in
contributions to the ILWU Pen- 1923, 2023, 2046, 2148, 2156, 2241, 2282,
union-busting devices that have a American citizens ..."
2304, 2352, 2369, 2440, 2600, 2865.-2868,
sioners Recreation fund are listed :1051,
the Bridges case, delivered
taint of fascism. Recent history
3110, 3268, 3772, 4328, 4376, 5030,
below:
5740, 6106, 6156, 8102 and 9344;
5036,
shows that Hitler used the same
on June 8, 1945, the first
Total number of salary and
Miscellaneous Amounts. front 940Local 10: $1 each from brass 111.1111device in getting complete control wage workers in all non-agricul- bers 51, 170, 278, 288, 442, 610, 820, $5.00; 1538-$8.00; 4701-85.00.
time the Supreme Court
Local 34; $1 each from 7268, 7421,
1287, 1314. 1458, 1815, 1850, 1981,
of his country ..."
tural industries between 1951 and 914,
cleared the ILWU president
2084, 2099, 2158, 2624, 2770. 2787, 3001, 7712. 7769 and 729:12; $3.00 each Irma
to
46,865,rose
by
1
per
cent
7266, 7310, 7419, 7563, 7609 and 72529;
3059, 5283; also,
All California representatives 1952
of all charges preferred by
2.00 each from 502, 987, 1150, 1328, also $6.00 from 7153.
and senators received a letter 000. Of these, 15,985,000 were in 2864
Local 91. $3 from 1116, and $5.00
the government.
and 8027; also,
from an anonymous donor.
$3.00 each from 239, 288, 318, 341,
from Paul Cosgrove, secretary manufacturing.

Champions

Dental Care for Kids
Won by ILWU Dockers

!EMU Locals Protest
Browirnell's Attacks

T

Oldtimers Give for Recreation
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