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With June 15 Coming Up Ranks Can
Expect New Attacks On Hiring Hall

Special to The Dispatcher

WASHINGTON, D. C. With
the maritime contracts opening
up in a few weeks the rank and
file can expect renewed attacks
by the employers, and the NLRB
against the hiring hall.
Already a trial examiner of the

NLRB, taking advantage of a
phoney beef cooked up by a
bunch of finks who were expelled
from the MCS for refusing to
picket during the 1948 strike has
declared the MCS ball illegal. At
any time the general counsel of
the NLRB could march into court
and ask for an order shutting
down the ILWU hall.

TOBIN DOUBLE-CROSS
It would not be surprising soon

to see this combination of em-
ployer opposition and federal gov-
ernment conspiracy turned on to
weaken the bargaining position of
the unions before June 15 rolls
around.
And when this attack comes

the rank and file should not for-
get that the maritime hiring hall
could today be insulated from
the Taft-Hartley Act if it hadn't
been for the double-cross handed
the maritime unions by Labor
Secretary Tobin.
The story goes back to the

spring of 1950 when the Senate
Labor Committee held hearings
on the Magnuson - Lesinski bill

. (S. 2196). This was a bill which
simply declared that the Taft-
Hartley Act didn't apply to the
maritime hiring hall.
The hearings lasted some weeks

and developed some rather
strange points of view from the

spokesmen for maritime labor.

CURRAN VS. ILWU
Mr. Joseph Curran, for exam-

ple, testified in favor of the bill
and he asked only that it be
slightly amended. Mr. Curran re-
quested that shoreside maritime
workers be excluded from the
coverage of the bill—in so many
words, he demanded that the
ILWU hall continue to be under
Taft-Hartley.
The ILA didn't testify. Some

official sent a letter saying that
the rank and file were completely
satisfied with the shape-up and
had no interest in a hiring hall.
The SUP had another pitch.
(Continued on Page 6.)

Who Said It?

Local 26 Warehousemen
Object to Wage Freeze
LOS ANGELES—The wage

freeze is a device for "the rich
becoming richer and the poor
becoming poorer," says a
policy statement making the
rounds of all ILWU Local 26
shops.
The statement was intro-

duced by the local .executive
board and endorsed by the
stewards council. By last week
it had been adopted in 23
shop meetings with the total
vote 752 in favor and 12
against.

Defense of
Standards
Planned
OAKLAND, Calif.—Some 30 lo-

cal unions are expected to be
represented at the conference
called by the Joint Action Com-
mittee of Northern California
Unions for March 3 at 10 a.m. at
160 Grand Avenue, Oakland.
ILWU Regional Director for

Northern California Bill Chester
will report on the defense of
workers' living standards in the
face of the wage freeze and ris-
ing prices and taxes.
The agenda includes defense of

union members against blacklist-
ing under screening, the battle
against raids, protection of the
hiring hall, and the fight against
pending legislation to outlaw
strikes in basic industries, like
maritime.
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Delegates
Ready for
Convention.

More than 530 delgates and
alternates will attend the 9tha
Biennial Convention of the
ILWU in Honolulu beginning
April 2.
Despite the great expense In

mainland locals whose delegates
will fly to and from the conven-
tion, the meeting will be the big-
gest in the International's history
which befits its great importance.

The convention will decide the
policy and program of ILWU for
the next two years and will nom-
inate officers and executive board
members, who will subsequently
be voted on by secret referen-
dum.
CAUCUS TO FOLLOW
Holding of the convention in

Honolulu was voted by the 8th,
Biennal convention which met in
San Francisco in April, 1949. An
important Longshore, Shipsclerks
and Walking Boss caucus will, fol-
low the Honolulu convention and
decide on opening or negotiation
of coast contracts which expire
June 15.
Paramount items before the

convention will be the wage
freeze and the screening pro-
gram, and the whole effect of the
"emergency" economy on the un-
ion and its members.
COMMITTEES ACTIVE
Committees are hard at work

preparing for the Convention.
with Yukio Abe as general chair-

(Continued on Back Page.)

BY HARRY BRIDGES

So,we've got a wage freeze, eh? We've got a national Wage
Stabilization Bbarkl with "Labor" represented, and prices

are supposed to be controlled, and rents are supposed to
be controlled, and taxes are supposed to hurt the wealthy
as well as the poor, and the reason for all this is supposed to
be the need for the American people and the rank and file
of Labor to sacrifice, because we are in a great fight against
Communism and for world peace.
You bet wages are being frozen! And with no loopholes,

unless you can consider a 10 per cent increase since Janu-
ary 1950 a loophoTE. However, no matter how mttch one may
doubt how well the rest of the program is working, there is
no question as to how the political bigshots are determined
to see that the wage freeze sticks. The story of how all this
has come about is something you won't read in the employer
controlled newspapers. There is a direct connection be-
tween the wage freeze and politics, war, the military brass,
and the taxes to foot the bill.
Way back some time ago, the CIO and AFL national

leaders got together and adopted a policy to go so all-out
politically as to forget trade union economic aims. Never
before did they spend so much of the workers' money in
political campaigns, and never before were they able to
boast so loudly of their "political influence." They found
it easy to walk into the White House and be greeted by a
smiling President and a slick politician.
The trouble is they never walked out with anything that

would help the rank and file to figure out where its next
meal, its tax bill money, its house rent, or its next job was
coming from,

His name—joseph Prulitsky—"sounded commisnis-
tic ... like he might have something to do with a union."

(Turn to back page for name of author.)
As far back as our 1949 ILWU International Convention,

we predicted publicly that Labor could not sell itself out
to the politicians and expect to get any kind of a fair shake.

(Continued on Page 2)
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Joe No Can Do ON THE BEAM
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PHIL PEW

Joe Curran. taking his cues from National
CIO which offers raids in place of gains

to its members, got the idea that a handful of
noisy disrupters in the Marine Cooks & Stew-
ards represented a popular desire in that
union to give up their democracy, their bet-
ter conditions and their racial equality in or-
der to possess membership in his vest-pocket
organization., the National Maritime Union.

Pretending to act upon a telegram from a
ship's stewards' crew--which alleged tele-
gram was later denied and repudiated by the
entire crew—Curran sent an NMU vice presi-
dent to the West Coast, put some of the pho-
niest, expelled disrupters of MCS on his pay-

roll and tuned up the cash register for the

dues he thought would flow 'Os from the ven-
ture.

The register didn't ring. Joe no could de.

Harry
"Me, Too" Lundeberg of SUP

jumped in, also, because he considers
that he and Dave Beck of the Teamsters own

all West Coast raiding rights, and, of course,

he has a cash register, too.

Lundeberg may have been somewhat
handicapped because he was already engaged

in an attempt to raid the jurisdiction of

ILWU and take away the jobs of longshore-

men on steamschooners such as the C-Trader.
It's hard for a cannibal to chew on two vic-

tims at one and the same time.

At any rate, Lundeberg, like Curran,

turned out to be barking louder than he could

bite and no MCS members are dropping any-

thing into his till.

Against both of the raiders MCS had and

has Coast backing of ILWU longshore-
men, shipsclerks and walking bosses, which
backing recently was vociferously reiterated
by the members of San Francisco's Local 10.
The backing is well-deserved, for no union at
any time has fought more gallantly at ILVilYs
side in every beef.

it is not bard to find the reasons why

MCS members aren't going to be sucked into
either NMU or SUP. NMU is now an outright
company union. its contract for stewards is
$63 a month in wages under that of the MCS.
Other conditions are similarly worse. It has
descended to such depths as a union that it
now has cops check books at the doors of its
meeting halls.

Curran scabbed on ILWU and the oil
workers in 1948. He scabbed on the Hawaiian
longshoremen in 1949, and so did Lundeberg.
MCS, in contrast, helped us to win that strike
and even threw in a lot of dough. .

As far as longshoremen are concerned
they have not forgotten that NMU got its
start because of them. Old timers in San
Francisco can remember that they were
locked out in 1936 over the very ship upon
which Curran Was sailing, the Californian.
Curran's later scabbing and raiding was poor
payoff.

Both SUP and NMU are jimerow. Though
Curran still keeps a handful of non-whites
around as window dressing, they get little
chance to sail on an equal basrs.,

MCS is a hard-fighting, non-discriminat-
ing, democratic and militant union, and for
the sake of all West Coast maritime labor
let's hope it stays that way for a long time
to come.
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CONTINUED FROM PACE 1

I myself made a similar pitch in Washington, on November 28,
1950, at a conference of independent unions assembled at
that time, where I said:
"Look out for Murray and Green saying they have a poli-

tical 'in, and through this political 'in' and top 'pont ical deals'
they promise to deliver the pork chops for the rank and file."
When the ILWU and a few other CIO unions said

"baloney" to this kind of union program and insisted that
only rank and file solidarity plus strike action when neces-
sary would win any real gains from the boss, and that poli-
ticians always looked at labor as just so many votes at elec-
tion time we were called "Communists," framed as per-
jurers and expelled from CIO.

Well, who was right? Murray and Green and their political
"friends"—or the unions like the ILWU that hollered
"phoney."
The only support the Murray, and Green gang can get

from the politicians and the White House is the help of
government agencies to do a job of selling out the rank and
file, and in helping to raid and split the unions that refused
to support their sellout program. Who does this mob of
sellout artists think they are kidding? They are trying to
say they have been double-crossed! Double-crossed by whom!
Truman? Charles E. Wilson? By Generals Marshall, Clay and
Eisenhower? Why, Murray-, Green and the rest of the labor
fakers knew the score all along. They fronted for the whole
dirty deal. Phil Murray even said last November that he
would help regiment labor if that became necessary, and let's
remember Murray and Green voluntarily offering a no-
strike pledge to the White House. That was when John L.
Lewis publicly served notice he was against the whole dirty
deal. 'Count the miners out" said he. "We'll do our own
no striking!"
The United Labor Policy committee—wilich Lewis has

nothing to do with—accepted the theory lagt December that
the American workers have too much "surplus purchasing
power" and that this surplus must be "drained off" by in-
creased taxes, etc.

This committee accepted the whole war program of the
military brass and the bankers, and went running to the
White House and to the politicians in the Congress with
their tongues hanging out, offering to put over a wage freeze
on the rank and file as a part of an over all program of price
control, higher taxes, etc. They didn't even have the guts
to make their sellout offer contingent upon price and rent
control, and fair taxation. They were mainly concerned in
getting some top government jobs in the administration of
the whole sellout program. They knew at that time that
Truman was going to appoint only employer representatives
to make all the decisions and to run the program, and that
such a big businessman as Charles E. Wilson would only
accept the job if Truman guaranteed him full, power and au-
thority to make all the final decisions including the wages
of the rank and file.

1.4k ,dair 

The natural result of all this today is that the only part of the
program which is working and being enforced is the pro-

gram to control wages, dump collective bargaining, break
stilkes, and to jail or fine striking unions and their members
and their leaders if they attempt to resist the program.
Now the labor gang is pretending to pull out of their own

deal. Who do they think they are kidding? They won't pull
out, and there will be no basic change in the wage freeze.
Murray is not even participating in the behind-the-scenes
goings on in Washington because it is all cut and dried alr
-ready. Murray is presently vacationing in Florida, as of
course befits such a national "labor statesman." His coun-
sel, Arthur Goldberg, is speaking for him.
Not only were the labor fakers officially offering last No-

vember and December to sellout, well-knowing what they
were doing, but on February 2, 1951, Stanley H. Rittenberg,
CIO Research Director, testified before a Congressional com-
mittee that "wage levels should remain at their present
status, after, of course, you went through the kind of wage
pact now being considered by the Wage Stabilization
Board."
Thus the spokesman for the CIO was saying that present

wage levels of the American worker are satisfactory, and
should be frozen at such levels providing arrangements were
made to allow wage increases if the cost of living increases.
This despite the fact, as every rank and file worker knows,
that not only have all the wage increases gained in recent
years been wiped out by price increases since the Korean
war, but wages have actually been cut because of the in-
crease in production on the job, and especially because of
the 20 per cent increase in taxes that became effective last
October 1st.

Big Business and the generals are running things in Wash-
ington today, and when they were appointed to run things
they were given full power to do se by the President, not-
withstanding any objections that Labor might offer. Charles
E. Wilson, the General Electric tycoon, who always was and
always will be anti-labor, is constantly telling the President
he will resign if he doesn't have his way and full control
over the whole national economic program. Only invest-
ment bankers like Sidney Weinberg, and banker generals
like Lucius Clay, are appointed to serve as Wilson's top as-
sistants.

The attitude of both the White House and Wilson towards
Labor was made clear in the double cross of the rail work-

ers, the busting of their strike, and the denunciation of the
railroad union leaders as a "bunch of Russians."
The Wage Stabilization Board is a joke. It's a phoney

(Continued on Page 3)Diadoina for next issue: Merck 12, 1951
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Militant The ILWU dragboat fishermen picketed the wholesale fish companies in San
Francisco until they won +heir demands. The line above is in front of A. Paladin',

with ILWU sealers, warehousemen, and longshoremen and the Marine Cooks & Stewards swell-

ing the number of pickets.

San Francisco Dragboat Fishermen
Win Militant Three-Week Strike
SAN FRANCISCO—San Fran-

cisco dragboat fishermen of
ILWU Local 3-34 won their three-
week strike February 15, signing
the first contract in the dragboat
fishery which clearly defines,
them as eniployes of the boat
owners.
This means they are entitled to

bargain for their wages without
interference from the Justice De-
partment's Anti - Trust Division
which has been harassing fisher-
men.
The contract, covering some

150 members and 35 boats, was
negotiated with the various
wholesale fish companies and
establishes a wage scale based
upon piece work at so-much per
pound per man for the various
species of bottom fish.

The contract also provides ma-
chinery to eliminate chiseling
that in the past has robbed the

PMA Reelects
Henry Clark
SAN FRANCISCO—The Pacific

Maritime Association in its an-
nual meeting here reelected
Henry W. Clark as president;
.1. P. Cribbin, vice-president in
charge of onshore operations; J.
B. Bryan, vice-president in charge
of offshore operations; K. F. Say-
sette, treasurer, and J. A. Robert-
son, secretary.

Clark told the meeting that
1950 marked the second full year
of West Coast shipping without a
single major work stoppage, and
improved labor relations.

Fishermen Are
Mobilizing
SAN FRANCISCO — On the

heels of the drag boat fisher-
men's victory, fishermen in Pitts-
burg were mobilizing in prepara-
tion for the opening of their
season March 15. .

fishermen of a good share of their
wages.
Since the fish companies con-

tend that the new contract is vio-
lative of the Anti-Trust Law, the
union agreed to institute proceed-
ings in the Federal District Court
to determine its legality.
Meanwhile fishing resumed un-

der the terms of the contract.
Both sides have agreed to he
bound by the Court's ruling.

During the contract negotia-

tions, the Local 3-34 strike com-

mittee and Secretary John Pasta-

rino of Local 3-34 were assisted
by ILWU First Vice President

J. R. Robertson and by President
Nick Padovan of San Pedro Local
3-33, the local which successfully
set the pattern of getting free
from Anti-Trust chains in the
purse seine fishery.

Wells Pamphlet Tells Story
Of Baffle on Discrimination
SAN FRANCISCO — The new

pamphlet, My Name Is Wesley

Robert Wells, went on sale to
ILWU Local 10 longshoremen
and Local 2 shipscalers before
their latest membership meetings.

The pamphlet was written by
Wells himself, who is in San
Quentin's death row because he
threw a cuspidor at a prison
guard.

Wells has spent all but three
months of his adult life in Cali-
fornia prisons, and he tells a
moving story of what it's like to
be a Negro in those prisons and
the constant, courageous battle he
has fought against discrimination
and segregation.

His case is now on appeal to

Local 9 intails
New Officers
SEATTLE —ILWU Warehouse

Local 9 installed its newly-elected
officers at its February 13 mem-
bership meeting, President Frank
Crosby, Vice-President Robert D.
Hughes, Secretary-Business Agent
Hugh R. Bradshaw, and Record-
ing Secretary Paul E. Morris.
The warehousemen elected

Merle O'Brien as trustee, an exec-
utive board of 10 members and a
grievance committee of three.

the Supreme Court of the United
States on grounds he has been
denied the due process guaran-
teed by the constitution.
The pamphlet may be pur-

chased for 15 cents from the Civil
Rights Congress, 228 McAllister
Street, San Francisco, and pro-
ceeds from sales will go to pay
for Wells' defense.

CIO Raiders Win Vote In
Columbia River Canners
ASTORIA, Ore.—C10 company

union raiders won the National
Labor Relations Board election
February 15, among Columbia
River cannery workers.
The vote was 789 for the CIO

and 291 for the ILWU Columbia
River Fishermen's Protective Un-
ion, with 74 votes challenged, 4
void, and 2 voting no union..

Portland Longshoremen
Ballot On Screening
Portland—Results of balloting

by ILWU Local 8 on the screen-
ing statement adopted by the
Longshore, Shipsclerks and Walk-
ing Boss caucus at Longview are
yes, 841; no, 186.
The Local 8 longshoremen

voted February 16, 17 and 19 at
the same time as local elections
and too late ,for the results to be
included in the official total.

ON THE BEAM
CONTINUED FROM PAGE 2

front. It was a joke even before the so-called labor membe
rs

withdrew from it. It has no final say on policy. It has no

authority to freeze wages or to settle labor disputes. It is

a phoney front like the Appeals Board in the Coast G
uard

screening program that is being used to divide our lon
g-

shore membership.
The Wage Stabilization Board, like the Coast Guard 

Ap-

peal Boards, can meet and confer and resolve all it wan
ts

to. It can make reports and tender its advice to the real

bosses, Charles E. Wilson and Eric Johnston, former 
presi-

dent of the U. S. Chamber of Commerce. If these two

characters want to take the advice of the Board, as in the

screening program if the Coast Guard Commandant 
wants

to take the recommendations of the Appeals Board, they 
can

do so. If not, they can reject it and that's that.

We can all recall that last January 25th when the wa
ge

freeze was put on by Wilson, even Cyrus Ching---also a b
ig

businessman—said publicly that he had seen the damn thing

only ten minutes before. Yet Cyrus Ching is the Wage

Stabilization Board chairman.

The national labor leaders, Murray, Green, Carey, Reu-

ther, et al., have gotten what they asked for. They 
have

reaped the result of the program of the "political in. 
They

have reaped the result of having thrown away and sold 
short

the economic bargaining power and economic streng
th of

Labor. What's even worse, by their sell outs, wage free
ze

programs, red baiting, union busting, raiding, and s
creening

deals, they have seriously curtailed the bargaining and 
eco-

nomic strength of such unions as ours, the ILWU.

If these phonies have their way the recent wage increase

and pension plan negotiated by our Hawaii longshor
emen

will be dumped, and attempts will be made to bar an ade-

quate wage increase and pension plan for the West 
Coast

longshoremen in the coming contract negotiations.

But these labor fakers are a long way from being success-

ful in their sellout as far as our union is concerned. It 
is

noticeable that all their schemes did not prevent the United

Mine Workers from getting substantial wage and pension

increases, although the CIO did its best to block these things

when Emil Rieve, as a CIO member on the national Wage

Stabilization Board, joined the employers in a 5 to 4 vote

to vote "no" on the recent wage increase for the hard coal

miners.
We can get lined up and improve our wages and working

conditions, secure pension and welfare plans, providing we
understand what the real score is, and stand ready to adopt

a positive program. with strike action if necessary, to do the

job.

1%. &A

There will be some slight changes in the present wage

freeze. Either Reuther or Harrison of the AFL Railway

Clerks is slated for a top job under Wilson—probably Harr
i-

son. The ten per cent wage freeze will stay, with a deal being

made about escalator clauses in existing contracts, and some

allowances made for correction of inequities_ The demand of

the national Labor fakers to have the Wage Stabilizati
on

Board authorized to settle disputes, (again mainly to create

a few cushy jobs for the Washington pie-cards) as did the

War Labor Board in World War H, will be rejected by Tru-

man and Wilson.
What changes, if any, come about in the present phoney

wage stabilization deal, however, will not be because of any

walkout or fight on the part of the national labor fakers, it

will be mainly because of their argument that unless the sell-

out has a little more sugar coating on it, Communists and

left-wingers like Bridges and others, and independents like

John L. Lewis, will be able to do too much of a job on the

rank and file in exposing the whole dirty sell-out.

In short, despite all the boasting of the national labor or-

ganizations about their political power and influence in

Washington, it is really the power and influence of the inde-

pendent unions these days that will, in the long run, defeat

the deal to betray the economic interests of the rank and file

of labor.
The collective bargaining and economic strength of the

independent unions, however, will lack popular support from

the American people unless these unions, (and the same will

hold true of all unions) in conjunction with groups of people

in all walks of American life, begin to take a stand against

the war program of the politicians and the bankers, and be-

gin to speak out positively for world peace through disarma-

ment, cease-fire, and negotiations.

It is impossible for a union to give whole-hearted support

to the war program without at the same time going along, as
the national labor fakers did, with all the necessary parts
such as wage freezes, no-strike pledges, higher taxes, more
speed-up, lower living standards, and the lbss of trade union
and civil liberties inherent in such a program.

Murray, Carey and Green don't care. They, like the gen-
erals and Wall Street bankers, want the war hysteria and
tensions to continue. There's big profits and political caPitat
in the war scare with its war contracts and armaments pr,oi.
gram. And there's labor dictatorship and screening programs
for the Labor brass hats like Murray, Green, Carey, and
Curran to smack down rank and file threats to their fat salo.'
aried jobs and opposition to their phoney sellout deals.

Why shouldn't Carey—as secretary of the CIO—testify
before &Congressional committee that the CIO favored,

peacetime Universal Military training, and a peacetime draft
of 18-year-old boys. And this despite the CIO being officially

, (Continued on Page 7.)
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The 500 delegates expected at the Ninth Biennial
Convention of the ILWU in Honolulu starting

April 2, will represent a chain of local unions that
stretches from Alaska, through Western Canada,
down the West Coast to the Mexican border, goes
inland way across the Great Lakes, and shoots out-
ward to encompass the teeming industrial activities
of the Territory of Hawaii.

Who belongs to these local unions? Where does
their strength lie? How have they forged the un-
beatable unity that results in protection and ad-
vancement for the membership?

Longshoremen Have Glorious

History as Fighters
The longshoremen started it all. Nobody will deny

that they are the founders and backbone of the
ILWU. Some 20,000 of them load and unload the
ships on the West Coast of the United States and
Canada and in the Territories of Hawaii and Alaska.
The longshoremen have a glorious history as fight-
ers. The struggles of 1934 and 1936-37 when the
longshoremen fought their way to the hiring hall
through machine guns and gas were certainly
among the toughest in American labor history.

To the longshoremen an injury to one is an in-
jury to all, whether it be to one of themselves, or to
a seaman, a warehouseman, a scaler, a fisherman,
or some struggling worker they never before heard
about. If it's a good beef, you can count on the long-
shoremen.

An example: Hawaii, 3,000 miles away, might
well seem remote to a longshoreman in Portland,
Ore. But when a scab ship put in at The Dalles in
order to break the Hawaii longshore strike of 1949,
the Oregon longshoremen were in there fighting
and getting jugged for it. Up and down and around
the locals of the ILWU were backing both the Ore-
gon and Hawaii dockers.

Closely allied to the longshoremen are the ships-
clerks, the walking bosses, the guards and watch-
men, and the scalers who do some of the nation's
hardest and dirtiest work and are right up there
with the most militant fighters on the waterfront.

ILWU Has Only Effective

Warehouse Organization

Up and down the West Coast, in Hawaii, and as
far east as Cleveland the ILWU has organized

warehousemen. Outside of the San Francisco Bay
area and the Los Angeles area the warehousemen
have fairly small, far apart locals. Still the ILWU
is the only effective organization in the field and
its economic gains have yet to be even approached
by other organizations, such as the teamsters, who
organize warehousemen to protect their own special
interests.

Bigest ILWU warehouse union is Local 6 with
headquarters in San Francisco. Its membership
ranges between 10,000 and 12,000, according to sea-
son. The members work in San Francisco, Oakland,
Crockett, Petaluma, Stockton and Redwood City,
mostly for firms that distribute such things as
drugs, hardware, stoves, refrigerators, groceries,
and everything but battleships. They work in man-
ufacturing and processing, too. San Jose warehouse-
men, once a part of Local 6 are now in their own
Local 11.

Local 6 got its start in the days of the 1934 mari-
time strike. The longshoremen came off the beach
when they weren't busy fighting cops to give the
warehousemen a hand. This was after the ware-
housemen got fed up with the teamster practice of
negotiating wage increases for drivers at the ex-
pense of warehousemen—a 50 cent raise for the
drivers went with a 50 cent cut for the warehouse-
men—and the teamsters had made it clear they
didn't give a hang whether warehousemen ever did
organize to better their lousy conditions.

There were finks and scabs and hot boxcars and
AFL finagling to bust up the growing warehouse
local on industry and craft lines, but with longshore
help the warehousemen stuck together and built a
o d union. Nowadays they help the dockers in
their beefs just as the dockers helped them.

Local 26 in Los Angeles is another large ware-
house unit of the ILWU, and another which has suc-
cessfully battled off the teamsters. It too, has many
different jobs in its jurisdiction, even including the
handling of scrap metal.

Whether warehousemen are in San Francisco,
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ay, as an independent union ILWU has bet-
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Seattle, Honolulu, Chicago, Cleveland, Los Angeles,
San Jose, .Sacramento, New Orleans, Ketchikan or
elsewhere, they have all at some time or another
had occasion to feel the strength of the whole ILWU
behind them—and that strength hardly ever failed
to produce porkchops.

In Hawaii ILWU Fought

And Beat Back Feudalism

In Hawaii ILWU organization of the sugar and
pineapple workers has changed the face of the

Territory. These workers, as well as the Territory's
longshoremen, warehousemen and miscellaneous
workers, used to be no more than inhuman cogs in
the feudal machine. Now, with their own unity and
the suport of their brothers on the mainland, they
have battled their way up to a position of dignity, to
the place where the employers listen when they talk
porkchops instead of calling out the riot squads.

Behind the phenomenal ILWU Organizing suc-
cesses in the islands is the simple principle of soli-
darity with no racial lines allowed to weaken the
union's strength. ILWU was built the same way on
the mainland, but in Hawaii where all previous or-
ganizing attempts had been on a strictly racial basis
it was a new and exciting idea.

Take the sugar industry. For decades every
strike had been smashed because bnly Filipinos or
only Japanese or only somebody else went out. But
in 1946 the sugar workers all hit the bricks together
and broke the back of feudalism.

The sugar workers Are employed in the cane
fields and in the mills, as the members of the pine-
apple local work in the fields and in processing and
canning. They do everything from driving trucks,
building roads, cultivating and harvesting on the
plantations to operating the most intricate ma-
chines.

Fishermen Strengthen

Pacific Maritime Unity

Another big section of the ILWU is the newly-
affiliated 20,000-strong Fishermen & Allied

Workers division with members from San Diego to
the Bering Sea strengthening the Pacific Coast's
maritime unity. The fishermen have long been close
to the ILWU. They donated their labor to bring in
free fish for ILWU strike kitchens starting in 1934.
And they have their own proud trade union history.

There are varied jobs in the fishing industry.
Some of the boats go far out to sea for the big fish
for months at a time. Others stick close to shore or
work the rivers. There are purse seine fishermen
and those who work with gill nets and use many
other different and skilled methods of bringing in
the catch. This division of the ILWU includes fish
processing and cannery workers, like the militant
Local 7-C Alaska Cannery Workers who rejected
AFL and CIO raiders so resoundingly.

Strength Lies in Unity

And Democratic Process

ILWIPS unity is based upon the common interestII that men and women have when they work to-
gether on a common project, even though they may
not be in a position to see or personally know each
other as between Department A and Department
Z. The employers have their own common interest,
tightly organized as they are in Hawaii's Big Five
and the shipping and warehouse associations. All
along the line the owners of plantation, mill or can-
nery, ship and warehouse work together some-
times they are one—to make the highest profit out
of the product.

The workers' answer to the high prices and low
wages and speedup that go with high profits is to
unite in their own common interest. ILWU mem-
bers grow Hawaii's pineapple, cut it and can it, stow
it aboard ship in the islands and unload it in San
Francisco or Los Angeles or Seattle or Portland
where it's stacked in a big warehouse to be sent to
another warehouse eventually. ILWU labor goes in
all along the line until the pineapple reaches a re-
tail outlet and the consumer.

The pineapple example goes for fish, sugar,
dried fruit, stoves, bustles, or what have you.

ILWU strength lies in realization of these work-
ers' common interest, in unity of purpose and in
democratic means of achieving common aims.
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Locals 9 and 19 Back Longshoremen
Blacklisted by Navy in Seattle
SEATTLE—Calling on all trade

unions for support in the fight
for the democratic right to a fair
hearing, ILWU Longshore. Local
19 and Warehouse Local 9 on
February 15 concurred in a reso-
lution signed by 26 Local 19 mem-
bers who have been blacklisted
by the Naval Security Office here
for the past year and a half.
The resolution, sent to all local

unions in this area, requested the
election of at least one represen-
tative from each to attend an all-
union conference here early in
March to broaden the fight for
fair trials for all workers who
are now or who at a later date
may be screened off their jobs.
The unions were requested to

act on the resolution and inform
President Truman, the Secretary
of the Navy, and their Senators
and Congressmen.
NO REASONS GIVEN
The resolution tells how the

blacklist has resulted in the 26
members losing a large part of
their normal work opportunity on
the Seattle waterfront and how,
"on numerous occasions, the
Naval SeCurity Officers and the
Commanding Officer of the naval
installation in the Port of Seattle
have been asked to give us the
reasons for our blacklisting. On
all occasions they have refused."
Says the resolution:
"The blacklisting of any Ameri-

can by any department of the
government . . is a flagrant vio-
lation of the Bill of Rights and
the Constitution of this country.
Americans have died, and are
dying in wars fought (as we are
told every day by officials of this
nation) to preserve the rights of
Americans under the Constitu-
tion. Some of the men -whose
names appear on this resolution
have served this nation in past
wars, fighting for these same
rights.
SON OF HIS FATHER
"The right of trial by jury, the

right to be told what you are ac-
cused of, and the right to cross-
examine in a court of law of this
nation any person who accuses
you of breaking any laws, is the
inherent right of every American.
"This right has been denied the

undersigned by the Naval Secur-
ity Office in the Port of Seattle.
"In at least one case, a son of

one of the original blacklisted
men has himself since then been
blacklisted, because of the sole
fact that he is the son of his
father!
"Although this boy is not yet

of age, and has never been in
trouble of any kind, he is about
to be drafted and sent to fight to
preserve these rights that the
Naval Security Office of Seattle
is at present denying him."
JUST RIGHTS DEMANDED
The resolution points out that

the blacklisted longshoremen are
"being subjected to the same kind
of treatment that is used by reac-
tionary governments all over the
world." and that now "another
security check is being made by
the U. S. Coast Guard which may
mean that anyone not having a
Coast Guard security card will be
barred from all work on the
waterfront."
In the name of democracy the

SIGNERS LISTED
"If these brothers can be black-

listed without a fair trial any
union man, can be so blacklisted.
In supporting this resolution, you
are supporting your own rights
to a fair trial under the laws of
this nation."
He also stated that one of the

blacklisted longshoremen signing

resolution demands just rights for the resolution "has an honorable
the longshoremen, "We demand discharge from the U. S. Army
that we be told what law—if in the First World War; in World
any—we have broken. We de- War II be had two sons killed,
mand fair trial in a court of this fighting for this countryi and at
nation, where we can face our the present time has two more
accusers." sons in the armed forces of the

ILWU Regional Director Bill nation—one of them fighting in

Gettings in a letter accompany- the mud of Korea."

ing the resolution told the unions The list, of signers follows:
in the area: George A. (Jack) Price, John

Maletta, Oscar S. Hurst, D. Sch.
achere, G. Bailey, A. Sullivan, D.
Mero, Edson Stamp, W. Moisio,
G. G. Rystad, C. W. Wisner, Burt
Nelson, Tom R. Richardson, It. L.
McAndrew, Joe Luby, Fred Rich-
ardson, George Niemi, L. C. Chat.
man, A. J. Hassell, A. Jenkins, 3.
J. Whitney, Randall Hicks, Ed
Hanke, C. Strong, G. I. Leago
and IL Fowler.

"NEVER MIND THE FISH . WHAT ARE THE MERMAIDS

Teamsters Go Through
Another Dry Run
SAN FRANCISCO — One

more Teamster hoax was ex-
posed in the ILWU Local 6
Bulletin on February 15.
Teamster Local 12 noisily

claimed to have won a $1.60
rate at Libby's, where it has
10 members, retroactive to
June 1, 1950, through sweat,
strike threats, and the backing
of Teamsters throughout the
country.
The fact is that Local 6 has

had the $1.60 rate for its 75
members at Libby's in Oakland
ever since June 1, 1950, months
before Local 12 went through
all its dry runs.

Speak for the
Union! Get
Screened!
SAN FRANCISCO — Screened

seamen can't sail anywhere but in
their own bathtubs now the
Marine Cooks & Stewards com-
mented as the Coast Guard issued
new regulations extending screen-
ing to:
"All merchant vessels of the

U. S. of 100 gross tons and up-
ward engaged in trade to the
Dominion of Canada, the West
Indies, or Mexico; in the coast-
wise trade, and also those en-
gaged in trade on the Great
Lakes."
Screening was started even on

the Catalina Island boats.
Meanwhile MCS Members who

had passed through screening
many times before found them-
selves barred from their job&

Typical was the ease of Larry
Parker, first member to be
screened. He was later cleared by Sebastian and Joe Crivelle
the Coast Guard and sailed on February 23 came into the union
the SS President Cleveland where hall which is supposed to be
he spoke at a meeting at sea in for union members, Pastorino
favor of MCS policies. Now he's charged, and then Carlo Crivello
been screened again, came in and Pastorino asked if
Another member, Joe Wilson, he wasn't ashamed to be there

was asked by the Coast Guard in after his unfair activities.
a hearing if he knew someone Pastorino star te d to escort
named "Johnson?' He pointed Carlo Crivello out of the hall, he
out there are lots of "Johnsons" said, when the other two jumped
around. . him from behind.

McLauchlin
Sentenced to
Year in Jail
SAN FRANCISCO — Edward

McLauchlin, 42, Local 10 long-
shoreman, was sentenced Febru-
ary 21 to one year in the county
jail for assaulting Editor Morris
Watson of The Dispatcher. Ten
months of the sentence was sus-
pended.
McLauchlin was accused of as-

sault with a deadly weapon and
carrying a concealed weapon
after Watson was beaten in *
Market street bar last August 30
following a meeting of Local .10.
Watson at the time was giving
news to newspaper reporters.

Sentence by Superior Judge

Harry Neubarth followed waiver
of a jury trial by McLauchlin,
who also agreed to stand on the
evidence as presented in a pre-
liminary hearing in which he was
held for trial.
McLauchlin began serving his

sixty days in the county jail im-
mediately upon pronouncement
of judgment.

Pastorino
Charges
Assault
SAN FRANCISCO —John Pas-

torino, secretary of ILWU Local
3-34, this week filed a complaint,
scheduled- to be heard in munici-
pal court March 1, charging as-
sault by Sebastian, Carlo and Joe
(Jiggs) Crivello.
The three Crivellos had been

out fishing in the unfair boat
MacArthur.

With June 15 Corning Up Ranks Can Expect New Attacks on Hiring Hall
(Continued from Page 1) Committee commented about the

They proclaimed that the "Taft- SUP's "Taft-Lundeberg formula"
Lundeberg formula" took care of —if it works, it's illegal under
their problem and that they had the law, and on the other hand,
no need for any new legislation if it's legal it can't work for the
since their set-up was legal under benefit of the seamen.
the Taft-Hartley Act. This was NEVER ANY SENATE VOTE
the deal for dispatching men on Therefore, this Committee
the basis of seniority that Sena- voted—with only Taft and Don-
tor Taft and Harry Lundeberg nell objecting—approval of the
worked out together. Taft agreed Magnuson-Lesinski bill and pro-
with this interpretation, posed that this amendment to the
NO COMMENT Taft-Hartley Act be enacted by
Only the ILWU and the MCS the U. S. Senate at once. The

testified wholeheartedly and un- Committee itself described this as
qualifiedly for a simple amend- "emergency legislation."
meat to Taft Hartley legalizing Despite this unprecedented ac-
the hall for all maritime workers. tion the bill never came up on
The Senate Committee agreed the floor of the Senate for a vote.

with the ILWU and the MCS. And for weeks no explanation for
Mr. Curran's suggestion to cut the roadblock could be found.

the longshore hall out of the Then the story leaked out.
picture was disregarded without Labor Secretary Tobin had se-
comment. A proposal that an cretly sent a letter to the Corn-
investigation be made of the East mittee opposing the enactment
Coast shape-up was brought forth, of the bill which would have
but it never took place. And the taken the maritime hiring halls

out from under the Taft-Hartley
Act,
TOBIN KILLED IT
The Secretary of Labor wrote,

according to information released
by Senator Taft himself weeks
later, that speaking for the admin-
istration he opposed "piece-meal
amendment to the Taft -Hartley
Act."
Only "outright and complete

repeal," said Tobin, would meet
with the approval of the adminis-
tration, Therefore dump this bill.
This killed it.
But those who recall the efforts

to repeal Taft-Hartley in 1949 will
remember that at that time Tobin
was singing another tune.

, THE WORM TURNS

-In 1949, after the overwhelm-
ing election of President Truman
a few months before on the
pledge of outright repeal of Taft-
Hartley, it was Tobin who was
engineering all. of the compro-

mises and amendments to the
simple repealer. And both CIO
and AFL went along with this
phoney pitch. This was in 1949,
where there really was a good
chance to repeal Taft-Hartley, but
it was muffed. In fact, at that
time Tobin and National CIO
were sarcastic and critical of
those few unions like the Mine
Workers, the ILWU and the MCS
which insisted upon outright re-
peal and said it could be done.
But how the worm turns!

In 1950 there was no possible
chance to push through outright
repeal of Taft-Hartley. There was,
however, a good chance to exempt
the maritime hiring hall from
this vicious law.
And suddenly the Secretary of

Labor reversed field and is found
Insisting "all oi nothing."
Thus both tinTes, largely through

the efforts of Labor Secretary
Tobin, the workers ended up with
nothing.

'No Dice, Joe,' MCS Ranks Tell Curran, We Like MCS and We'll Stick'
SAN FRANCISCO—Marine

Cooks and Stewards members on
ship after ship condemned the
raid attempt on their union by
the CIO National Maritime Union
and the AFL Sailors Union of the
Pacific, as the MCS prepared for
its important April 15 contract
negotiations and May 1 Conven-
tion.
The raiders looked so feeble to

so many MCS members that the
union got out a bulletin warning
that there actually is a raid go-
ing on undercover and the mem-
bers must remain alerted to
prevent the raiders from getting
enough pledge cards signed to
petition for an election and stall
negotiations.
The MCS got out pledge cards

of its own to show the shipowners
when negotiations start April 15
that there's no question who rep-

resents the Cooks and Stewards.
In the first two weeks of circu-
lation of the MCS cards 1,000
members signed.
Among the ships reported in

the MCS Voice as condemning
the NMU and SUP raids was the
Union Victory. MCS members on
that ship contributed $100 to the
MCS Defense Action Committee'
and said they intend to remain
MCS members. "We have been
here for 50 years and intend to
remain here."
The stewards department of

the Mormacsun returned from a
trip to South America to be "con-
fronted with the news that No
Coffee Time Joe had set up ma.
chinery on the West Coast to raid
and hand at least $60 of our
take-home pay back to the ship-
owners.
"This is the same Joe Curran

who recently had to have the pro-
tection of the New York police
force to speak at his own union
meetings, the same Curran who
has expelled hundreds of Negro
seamen for no other reason than
that they demanded the consti-
tution of the NMU be lived up
to, that they be given equal job
rights, that the increasing dis-
crimination by the shipowners'
pals to divide and rule be stopped.
MORE SHIPS ACT
"No dkce, Joe. We like the MCS

as it is, the best seafaring union
in the industry, the only seafar-
ing union where it is an unfor-
givable crime to discriminate
against a member because of
race, creed, or color."
Sixteen ships docking in the

port of Wilmington unanimously
condemned the raiding—the
Coastal Adventurer, Gunners

Knot, Julia Luckenbach, Marine
Snapper, Lumberlady, Mormac-
sun, Saginaw Victory, Willis Vic-
tory, Pere Marquette, George S.
Long, Santa Eliana, Jeremiah S.
Black, Hawaiian Wholesaler,
China Bear, and P & T Forester.
In Portland, where Port Agent

Harold Robinson tried to turn
the membership,over to the NMU
and was repudiated, MCS crews
of Ur Permanente Silverblow, Pa-
cificus, Matthew Luckenbach, C-
Trader, Willis Victory and Seat air
blasted the raiders and vowed
loyalty to the MCS.
VOTES UNANIMOUS
The large President Line ships,

the Cleveland, the Wilson and the
Polk, have all voted unanimously
to remain In MCS and condemned
the NMU and SUP raids.
The Cleveland is the ship the

NMU claimed as its very own.

The crew of the Lurline didn't
actually condemn the raids, but
did go on record for the MCS 100
per cent.
The crew aboard the Joliet

Victory called for common sense
in fighting off the raids, saying:
"Just tell the NMU and the SUP
to go straight to hell. * * * We
will keep on sailing our ships
with the best agreerant in labor
history, and when the time comes
for voting we will vote for MCS,
period."
Full support to the MCS and

its officers in any action taken
to fight the raiding was voted by
crew members on the Hawaiian
Educator and MV Sailors Splice,
and the James Lick MCS crew
wrote the Voice the raiding is an
"attempt to do for the shipown-
ers what they haven't been able
to do for themselves"
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What's Welfare?
Questions and answers on the ILWU longshore,

shipselerks and walking boss Welfare Plan.

Q. Is there a charge to me for ambulance service to or
from the group health hospital or office?

A. When you are sick or injured, call your health plan
medical center to request service. If an ambulance is needed
and is sent out by the medical center, there will be no charge
for the service. If you have an accidental injury more than
30 miles away from the health plan offices, your expenses for
needed ambulance service will be reimbursed by the health
plan. This is part of a provision for reimbursement of all
medical expenses for emergency care of accidental injury,
when more than 30 miles away from your health plan offices,
up to a total of $250.

Q. Are there charges to my family members for ambul-
ance service?.
A. When the health plan medical center sends an ambul-

ance for care of a new *illness or injury, there will be no
charge for the service. If the ambulance service is provided
by the medical center for care of a pre-existing condition,
it is charged at full private rates.

Q. Whit'', about ambulance service for family members
when more than 30 miles away from the health plan offices?
A. It is proyided the same as for you: In case of acci-

dental injury, expenses for needed ambulance service will be
reimbursed, along with any other medical expenses for emer-
gency care, up to a total of $250.

New Family Members in Group Health' Plans
Q. How do I add a new family member to the group

health plan, when other family members are already en-
rolled?
A. You should apply at your Local to add a new family

member, such as a newborn baby, a child under 18 years
who has returned after living away from home, etc. A new
application will be made at the Local, including name and
birthdate of the new dependent. Newborn babies can be
added on the first of the month following the moipth in which
they were discharged from the hospital. Make sure you
notify your Local of a new baby, even though it may have
been born in the health plan hospital.

Q. What should I do when my child is enrolled in the
group health' plan and becomes 18 years old?
A. Notify your Local about the child having become 18

years old. The child is no longer eligible in the group health
plan as your dependent, but has 30 days from the time it
ceases to be your dependent member, to enroll individually
in the same plan.

Q. If I have two family members enrolled in the Plan,
• will there be an addition to the monthly dues to add a third

or fourth family member?
A. No. The monthly dues for two or more dependents

are the same, regardless of how many dependents over, two
are enrolled.

ON THE BEAM
CONTINUED FROM PAGE 3

on record against such a draft. (And Gen. Eisenhower pro-
posed that 18-year-olds look upon their being drafted as part
of tileir schooling as you% Americans, and therefore should
receive pay at the rate of 10 dollars per month.) It doesn't
take any guts to sit behind a desk as a big-time labor faker or
a double-talking politician, and send some other people's kids
off to fight and maybe die in a war.
The Armed forces need men badly. It's time our union

rank and file began suggesting that those officers and mem-
bers who are so hot for a war to put Chiang Kai-shek back
into China, to keep the French in control of their colony in
Indo-China, and the British in Malaya, might quit their jobs
and get into the war themselves before hollering so much
for other people to get drafted or shipped overseas.
The way our rank and file and the rank and file of nations

all over the world, may enjoy a better life and imprQve their
living standards and security is through peace. The only
chance for unions to live and grow is in a peaceful world'.
On the other hand, during war times it is the bankers, the
generals, and the politicians that make the millions, give the
orders, and have a field day while the rank and file is called
upon to starve, obey, fight and die.

Notwithstanding all the talk and speeches about the USA,
and England and Europe, being in danger of attack through
Russian aggres$ion, such statements and fears are based on
assumptions. But the following is a matter of fact: American
Armed forces are killing Koreans—and in turn being killed
—in Korea!

French Army forces, with American arms and advisors, are
killing Indo-Chinese and being killed—in Indo China!

British Army forces are killing Malayans and being killed
—in Malaya!

Slice it any way you like—there are the facts.
Here at home we have high prices, wage freezes, high

taxes, the Taft-Hartley and McCarran laws, and conscription,
with the millionaires and the bankers running the country,
and talking about the American people having to "sacrifice"
for maybe twenty-five or thirty years to come.

If we as American unionists, along with the American
people, let the bankers, generals and their political frontmen
get away with it, we will deserve to suffer the busting of our
unions and the dumping of all the economic and social gains
we have won in the past seventeen years.
The time to understand, to speak out, is now. Two or three

months from now might well be too late.

WARIEHOOSE & DISTRIBUTION
Local 6 Gains

Three houses Nk ilt're Local 6
recently won elections over the
Teamster raiders in San Fran-
cisco have now agreed to' wage
increases totaling 10 cents across
the board.

Local q members at Walkup,
who bare been working without
a contract since last June, won a
contract providing 5 cents, retro-
active to June 1, 1950, and an
additional 5 cents, effective in
January.
Walkup is one of the toughest

employers in the industry and
the warehousemen there showed
real fighting spirit in beating
down raid attempts by both
Teamster Local 12 and Local 860.
LIKE DANC CONTRACT
Walkup was one of the original

conspirators with the Teamsters
to put Local 6 out of business,
withdrawing from the Distribu-
tors Association to get out from
under the master contract.
Now this company has agreed

to a contract similar to the mas-
ter contract except that it in-
cludes the Employers' Council
union security clause and a pro-
vision for naming arbitrators in
the adjustment procedure.
The new contract includes $500

life insurance and Washington's
birthday as an additional holi-
day, and Walkup has agreed to
cooperate with the union in get-
ting approval for the wage in-
crease from the government wage
freezers.
AT HOCKWALD AND SCHMIDT
At Hockwald Chemical, Local 6-

won a 61/4 cents raise retroactive
to June 1, 1850, and an additional
3'4 cents effective on the date
the National La bbr Relations
Board certification of the union
comes through.

Other gains at Hockwald are
Washington's birthday as an ad-
ditional holiday, $500 death bene-
fit, sick leave from the first day
of sickness, and agreement that
in the event the company closes
down to celebrate any religious
holidays the members will re-
ceive pay. The Employers Coun-
cil union security clause will
operate here, too.
Schmidt Lithograph agreed to

a 5 cents raise retroactive to
June 1, 1950, and an additional
5 cents effective January 1, 1951,
plus an additional holiday and
$500 death benefit. Openings in
this contract are thksame as
those in the master ntract.
MORE PROGRESS
Local 6 has been making prog-

ress in tightening up on the job
as well as on the wage front.
M. Seller Company tried to hire

a non-union man off the street
as receiving clerk, claiming the
union was unable to furnish a
competent worker.

Local 6 officials met with the
company and succeeded in get-
ting the receiving clerk job for
a freight handler working in the.
plant.
BEEF IS WON

Coffin Redington had a plan
for hiring off the street with

long distance trimmings, but it
didn't work either. This company
imported a man from Chicago
and tried to put him on as drug
checker after calling the Local 6
hiring hall for a drug checker and
for three days rejecting every-
body as unqualified.
The membership was unani-

mous in the demand the man
from Chicago should be removed,
and together with local officials
told the company and the DANC
that not only was Coffin Reding-
ton violating its contract but
there were five qualified check-
ers in the plant working on such
jobs as elevator operating and
box making.
The members reinforced their.

demand by arranging a series of
after-work meetings despite com-
pany complaints the meetings
interfered with scheduled over-
time. They won the beef.

Raise at Shelby

Local 209 members have nego-
tiated and ratified a supplemental
agreement providing a 7 per cent
raise in all hourly rates at Sitglby
Paper Box Company in Cleve-
land. The settlement also includes
adjustments to eliminate wage
inequities.
The basic contract at Shelby,

normally open in May, was
opened early for the wage nego-
tiations and the rate will be
retroactive to February 1, con-
tingent upon approval by the
wage stabilization board.
The Shelby workers have won

a total 10 per cent raise since
September, 1950. Negotiations
were conducted by the shop com-
mittee, composed of George Proc-
tor, Ralph Anderson, Julia Doran,
Paul Marinko and James Simecek.

Stationers Slapped Down

One of Los Angeles' most anti-
union bosses was slapped down
last week when unfair labor prac-
tice charges brought by Local
26 against Stationers Corporation
'Were upheld by a National Labor
Relations Board trial examiner.

Trial Examiner J. J. Fitzpatrick
recotntnended reinstatement of
eight iLocal 26 members with back
pay to June, 1950. The company
had fired the eight, refused to re-
hire any of them, and challenged
their votes in an NLRB certifica-
tion el ection. Reinstatement
means their votes will be counted
and the ILWU has won bargain-
ing rights.
The trial examiner's report re-

cites evidence that the company
was anti-union, that it required
all new hires to make statements
about union affiliation, and that
the eight Local 26 members were
fired for union activity and or-
ganization.
FIRED WITHOUT NOTICE
Seven of them, John McCor-

mick, Robert Philipp, Joseph
Prulitsky, John Corley, Jessie
Wagner, Emmett Allen and Eu-
gene Young, were fired without

. A Little Slack Isn't Freedom

evcAr,Oria,;',7.4.4r

notice June 19, 1950, after Sta-
tioners learned a big organiza-
tional meeting was planned for
that evening.

'Of Prulitsky, Company Super-
intendent Clyde B. Wright said:
His name "sounded communistic
. . like he might have some-
thing to do with a union."
The eighth man to be fired,

Carl W. Raggio, .Tr,, had been off
work sick for several weeks be-
fore June 19. and the company
claimed he had been discharged
earlier because of his illness,
Company records showed, how-
ever, that Raggio's name was
carried as an employee Until the
date of the other discharges.
The trial examiner found no

merit in company cliaims it didn't
know about any organizing until
the morning after the firings
when the workers showed up
wearing union buttons.
FOREMAN KNEW
There were three organiza-

tional meetings before the fir-
ings, one in the spring when
McCormick met with Wagner,
Raggio and Local 26 Secretary-
Treasurer Louis Sherman, an-
other on June 5 with some 10
workers present, and another
June 12.
By that time all eight of the

discharged workers had joined
the union along with enough
others for Local 26 to write the
company stating it represented
the majority and asking for rec-
ognition.
Company Foreman Robert An-

derson knew of the meeting
planned for the evening of June
19 before he pulled the firings.
ONCE SUCCESSFUL

Before they joined Local 26
the Stationers workers had
joined the AFL Teamsters. This
was in early 1949 and the com-
pany used the same firing tech-
nique, that time successfully.
Five or six active unionists

were discharged after an organ-
izing meeting, was called. The
meeting never came off.

• Foreman Anderson warned
Corley at the time that if the
company had thought he had any
connection with the Teamsters'
organizing attempt he would have
been fired, too.
The NLRB report recom-

mended besides the reinstate-
ments with back pay and "with-
out prejudice to seniority or
other rights," that Stationers not
discourage membership in Local
26 in any manner nor interfere
with the workers' right "to en-
gage in concerted activities for
the purpose of collective bargain-
ing."

General Steel Barrel Pact
A new agreement approved by

Local 209 members at the Gen-
eral Steel Barrel Company in
Cleveland provides a 10 cents
per hour general wage increase,
three weeks' vacations after 25
years service, and a guarantee
that the company will furnish
free of charge adequate work
gloves and aprons.
The contract, negotiated by

the shop committee composed of
Roosevelt Peterson. Harry Evans
and DeWitt Gains, has been
signed and awaits approval of the
Wage Stabilization Board.

A Smashing Raise

The climax of a two-year or-
ganizing fight at Glostex Chemi-
cal Company in Los Angeles came
last week with signing of aeon-
tract by Local 26.
By the time the contract was

signed the union had gained wage
increases from 52'2 to 87114 cents
per hour.
The workers voted unanimously

for Local 26 in an NLRB certi-
fication election last December,
and then voted unanimously for
the union shop.

Besides the wage gains, the
contract provides maintenance of
membership, checkoff, plant-wide
seniority, one Week vacation after
one year and two weeks after two
years, and six paid holidays.
Glostex will pay time and a half

for Saturday work as such, and
double time for Sunday work. it
will pay for an industrial acci-
dent  or illness policy which will
mean up to two-thirds of wages
for the first week off the lob.

Xell

Front the United Mine Workers Journol
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Local 6 Warehousemen Close Ranks,
Condemn Right Wing Disrupters
SAN FRANCISCO—The "Right cents won by the dockers in their

Wing Group" attack on Local 6 last wage review ILWU President
warehousemen and their officers Harry Bridges' 'miserable settle.
for negotiating a mid - contract went." It also lauded the Steel-
raise of 71/2 cents was condemned workers' 16½ cents raise.
by 2.000 ris.nbers present at the The Local 6 officers' statement
San Francisco division member- gave the membership the facts
ship meeting February 14 with on the matter of wages: since V-J
only 30 dissenting votes. Day the longshoremen have won
The "Steering Committee, Right 82 cents in seven rounds of wage

Wing Group, Local 6," an organ- increases. Their base rate is now
ized minority group of disrupters $1.92 per hour.
being advised from outside, had The Steelworkers
circulated a leaflet, with no names period have raised
signed, attacking the 71/2 cents
as a sellout and in addition at-
tacking the longshoremen's latest
raise.
The leaflet's redbaiting and lies

were thoroughly exposed in the
membership meeting and a policy
statement on unity adopted to
build up the union's economic
strength for the next wage push.
ISSUE DECIDED
The officers of Local 6 before

the meeting issued a signed state-
ment to clear up any confusion
created by the disrupters' lies.
Signers were President Eugene
Paton, Secretary-Treasurer Rich-
ard Lynden, Business Agents Jo-
seph Muzio, Swede Carlson, and
Joe Di Maggio, and Acting Dis-
patcher Marcus Scott. Business
Agent John (Tony) Gomez de-
clined to sign.
The officers' statement pointed

out that the membership had
already decided the issue of ac-
cepting the 7us cents raise, by a
vote of six to one on a secret
ballot in the San Francisco divi-
sion, and nobody thought it was
enough but accepted it "as an
immediate cash down payment on
what we are entitled to receive
to keep up with the sky-rocketing
cost of living."
The "Right Wing" leaflet, in

line with the CIO effort to split
the unity of longshoremen and
warehousemen, called the 10

Minor Ports'
Welfare
Benefits Up
SAN FRANCISCO — Effective

March 1 the ILWU-PMA Welfare
Fund spends 30 cents more per
month per man for the long-
shoremen, shipscierks an& walk-
ing bosses in the minor ports.

In the Oregon ports of Reeds-
port, North Bend and Bandon the
Fund will increase its contribu-
tion to the Coos Bay Hospital
Association.*
For the members in the insur-

ance plan ports the union Fund
trustees secured additional cover-
age, recognizing that insurance
coverage is not adequate in the
same sense as a group health plan
and the members need protection
in case of serious illness or in-
jury.
FOR 'CATASTROPHES'
The 30 cents will go to buy

"catastrophic coverage" in Port
G am ble, Bellingham, Olympia,
Raymond, Longview, Rainier, As-
toria, St. Helens, Newport, Stock-
ton, Port Hueneme and San
Diego.

This coverage provides that if
a member is seriously ill or in-
jured, uses up his insurance bene.
fits, and then spends $250 out of
his own pocket while in a hos-
pital he will be reimbursed after
that for expenses up to $700.
The $790 goes for expenses

across the board, extra hospital
care, medicines in the hospital,
higher surgical fees, etc.
E LI 1.; IBILITV BROADENED
The ILWU Welfare Fund

trustees have also succeeded in
getting eligibility broadened
coastwise.
The new eligibility provision,

effective in all ports, is that any-
one who has had an amputation
as result of an industrial accident
and who has worked any hours
In the industry since December
26, 1949, will be covered for Wel-
fare benefits.
There must be evidence that

the amputee had been attached
to the industry, but the regular
hours requirements will be
dropped.

in the same
their wages

More On
Convention

(Continued from Page I)
man; Ernest Arena and Con-
stantine Samson heading the
committee on entertainment and
reception; Takeo Furuike, trans-
portation; Robert McElrath, pub-
licity; Saburo Fujisaki, housing;
and Jack Hall and T. Oshiro, con-
vention hall.
A gigantic, old-fashioned luau

is planned for Sunday evening,
April 1, before the Convention
opens on April 2 at the Queen's
Surf in Waikiki.
The Royal Hawaiian Band will

play on opening day. There will
be a series of sight-seeing tours
around Oahu and other entertain-
ment sandiviched between Con-
vention sessions.

This is the first International
union convention to be held in
the Territory, and practically
every unit of the four Hawaii
locals is planning to send a big
delegation.
Most mainland locals have al-

ready chosen delegates and alter-
nates to attend the convention
with the exception of the Fisher-
men's division, which expects to
have representation from all ma-
jor areas, such as Northern Cali-
fornia, Southern California, the
Columbia River, Puget Sound and
Southeastern Alaska. Some small-
er locals will pool resources for
joint delegates.

561, cents for a base rate of
$1.441/2.
The Local 6 warehousemen

have chalked up 65 cents for a
base rate of $1.571/2.

Besides their record on wages
the longshoremen can boast a
Welfare Plan that has not been
topped by any union.

In condemning the "Right
Wing" leaflet the Local 6 meet-
ing instructed all officers to
unite and fight for the member-
ship of Local 6 as a whole and
for the ILWU and to further "the
same program that developed the
strength to bring about this vol-
untary increase and which will
provide the only guarantee for
security in days ahead."

Screened T.H. Winner—Thre goose won
a pize at theLongshoremenGreater New York Poultry

Show.

Get Work
HONOLULU, T. H.—Four vet- Freeze Is Major Befrayall of

eran Honolulu longshoremen who
were screened off Army and Navy
work several months ago are now
getting equal work opportunity SAN FRANCISCO—"The orig. "2. The so • called leaders of
with a company that handles cons- inal wage-price 'freeze' ordered labor —CIO, AFL, and Railroad
mercial cargo. by President Truman on January Brotherhoods—prepared the way
The four, Frank Kalua, Simeon 26 will go down in history as one for the sell-out by giving Truman

Bagasol, Benjamin Kahaawinui, of the biggest betrayals of Amer- a blank check before, during, and
and Julian Napuunoa, were all jean labor ever recorded," said a after, the last elections. Truman
members of the basic work force statement issued to ILWU Local has filled in the check now, and
at McCabe, 'Hamilton & RennY, 6 warehousemen on February 19 CIO leaders are particularly
the company which handles Army by Local 6 President Eugene scared because they know the
and Navy stevedoring work. Paton and Secretary - Treasurer CIO rank and file is not willing
s When they were screened they Richard Lynclen. to make all the sacrifices re-
were denied equal work oppor- The statement went on - quired to pay out billions for war:
tunity with other McCabe long-
shoremen, and Local 136 and the 

"It froze wages tight, while Mobilization. One of the CIO
leaders, Emil Rieve, who is on

ILWU Regional Office set up 
prices of consumer goods contin-
ued to soar out of sight of Amer- the government Stabilization Ad-

committees to meet with the ican working men and women. visory Board, became so scared
Coast Guard, Army and Navy."Now to this infamy has been he is said to have voted against
UNION PUSHESapproving the 20 cents per houradded a new sell-out in the form
The meetings produced no re-wage hike won by John L. Lewis'of a 10 per cent wage relief for-

sults. The union told McCabe itcoal miners. It is believed hemula. Against this 10 per cent
was obligated under the long- formula will be charged any boll- thought Lewis' increase would
shore contract to provide equal days, vacations, overtime gains, create 'unrest' among less fortu-
work opportunity. McCabe agreed wage increases, or other compen- nate workers whose leaders had
to give the four first preference satory allowances granted by em- tied them onto the administra.
on all commercial work, but it ployers since January, 1950 tion's wage chariot.
only handles a small amount of TIME TO TAKE STOCK "3. The current Truman atti-

c RDC Backs 
commercial cargo.
The union kept pushing, with

the result that the men were as 
where the war program is going the treatment given the railroad
"It is time labor took stock of tude toward labor was shown in

and who is going to pay the bill. workers who were off 'sick.'

M C S Against effective February! and have the 
 • signed to Castle & Cooke gangs

, 
And how we got into the mess
we now find ourselves in. 

These men were sick of the lousy
deal given them by the railroads

same work opportunity as all In our opinion, the following —no pay raises in over two years

Any Raiders other Castle & Cooke longshore-
men. 

facts are clear and not subject to and 48 to 52 hours per week at
challenge: straight time. Truman said the

PORTLAND—ILWU Columbia   "1. The whole war prepared- railroad men were 'worse than a
River District Council delegates ness effort is staffed from top to bunch of Russians.' Then the

in their February 11 meeting at Answer to Who Said It bottom by big business operators. , Army ordered them back to work

Vancouver, Wash., unanimously Superintendent Clyde B. Charles E. Wilson, president of by a deadline or else.

voted full support to the Marine Wright of Stationers Cor- General Electric Corporation, was It is time for members of
Cooks & Stewards fight against porafion in Los Angeles, appointed by Truman as head ql, Lorca' 6 to recognize we have no
cannibalistic raids. speaking of a Local 26 the War Mobilization program. friends in government.
CRDC Secretary R. J. Keenanmember who was fired for Wilson named as his chief assist. "It is time to understand that

wrote MCS Portland Port Agentunion activity See story in ants Eric Johnston, former presi- the big 'leaders' of labor—outside. 
C. E. Johanson that the ILWU-dent of the U. S. Chamber of of John L. Lewis — are tied too
members "feel your fight is ours, warehouse and dstribution Commerce, and General Lucius closely to the government to do
and wholeheartedly resent the section, page7. Clay, the man who released the anything but sell us down the
backdoor and infiltrating tactics   Nazi war criminals. All of these river. Their present 'break' with
of any other organization, CIO, men have only one interest in the administration is merely a
AFL, or independent against the Correction common — super profits for big maneuver which will wind up in
MCS," The February 16 issue of "The business. Washington today is a few labor appointments and a
The Council suggested that the Dispatcher erred in identifying swarming with agents of big busi- couple of sops to the rank and

disorganizing agents should "try as Captain William Browne of the ness whose sole purpose is to file,
living up to the original CIO slo. Portland police the man on grab lush war contracts at the "It is time to look to our own
gan of John L, Lewis, 'Organize the left in the picture on page I. same time that they shove the strength, build our own unity,
the Unorganized,' instead of ra41- The correct identification is Floyd cost of the war program onto the and prepare for the wage fights
ing other organized unions." Lansdon of the Associated Press, backs of working men and women. ahead."

Permanente
Service
Improved
SAN-PEDRO, Calif. — Permas

nente Health Plan service for
ILWU members has been im-
proved in three ways here as re-
sult of the ILWU Research De-
partment survey on Permanente
and follow-up meetings of the
union welfare fund trustees, Lo-
cal 13 officials and Permanente
officials.
The Health Plan put on an

extra internist, which means
prompter care for the member-
ship.
A night clinic was opened one

night a week. Now day men won't
have to take time off from work
to see a doctor or get treatment,
and will thus save considerable
mon.ey.
Permanente hired a full-time

health plan representative who is
authorized to handle all griev-
ances brought up by the mem-
bers, answer questions, etc.

American Working People

Trainmen Face Reality—Truman Means Sorrow and Hunger for Workers
CLEVELAND—Officers of the and the stabilization safeguards uhderling to Stabilizer Eric John-

Brotherhood of Railroad Train- which American workers needed ston is nothing but window dress-
men issued a public statement to keep them' from being swal- ing calculated to fool labor into
February 19 entitled: "Wake Up, lowed up by the fires of inflation thinking it finally was going to
Labor," which said in part: "Labor's interests were side- get some protection. .-. .
"if the rest of the labor move- tracked in practically every move "When the late A. F. Whitney

tnent still has any 'Fair Deal' and major appointmeot the Presi- made peace with Mr. Truman in
stardust fleck4 obscuring its dent has made since his reelection a move which he sincerely be-
vision, now is the time to apply by the votes of U. S. working lieved to be in the interest of
the towel and face reality, men and women. While the Big labor, and we believe that at the
"Those timid elements which Business point of view is being time it was, President Truman

feared that the railroad man was protected — and projected — in said that the 1946 disagreement
rocking the boat should be told government by a galaxy of Big was the result of bad advice. The
that the old tub was full of holes Business appointments to high of President is still surrounded with
like a sieve and ready to sink fices, labor must be content with those 'bad' advisers and appar.
anyway. second or third string places in ently he still follows their advice,

The unstable wedding of Pres- the picture much to the sorrow of the work--
ident Truman to the basic prin- "The result of this has been ens of this country.
ciples of his Fair Deal program fantastic profits for industry and UNION CASE SOUND
was evident to us long before he an invitation to malnutrition for "Those men are weak, shallow
lowered the boom on the long- laboring mdn and their children. men' who haven't the slightest
suffering railroad worker. "We have a great deal of re- conception or appreciation of the
LABOR ON 3rd STRINGS spect for the integrity and ability grave problems that face our peo-
"It showed up in many ways of George M. Harrison, president pie at this late hour. The liberal,

but especially in his handling of of the Brotherhood of Railway capable assistants Mr. Truman
the defense mobilization program Clerks, but his appointment as an inherited from Franklin D. Roose- *Subheads supplied.

velt have long since either quit in
disgust or been fired. At any rate
they did not fit in with the shock-
ing mediocrity of the administra-
tion.
"At a time when depth and

statesmanship are desperately
needed, the President's cabinet,
aside from two o three, are
limited men who have peculiar
persuasion to Big Business' point
of view and an aversion to broad
national interest.

"How, in a dispute as old as
ours and in which the union case
is so sound and where the work-
ers involved have been so patient,
could the President make or
cause to be made three separate
appeals during the unauthorized
strikes that ignored any manage-
ment responsibility at all for the
trouble and challenged only the
patriotism of the workers?"


