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Long shore and Clerks Locals Prepare
For Real Beef as Shipowners Open Pact

SAN FRANCISCO —The shipowners have opened the
Coast Longshore agreement and all other maritime union
contracts which terminate June 15.

A caucus of longshore and shipclerks locals has been
called for May 14 and 15 in Portland at the Benson Hotel.

All these locals are being urged to proceed immediately
with the election of delegates.

The shipowners presented one demand in a preliminary
negotiating meeting April 28. They demanded a new ter-
mination date of September 30 for the Coast agreement.
This was rejected by the union. The longshore caucus fol-
lowing the Seventh Biennial Con-
vention of the ILWU had already 16. "There is little liklihood that
rejected a proposal by the ship-
owners that the present agree-
ment be extended to Septem-
ber 30.
CONSIDERED WAR
The caucus also voted a policy

of "no contract no work" in the
event the shipowners opened the
agreement.
"We consider this employer

termination notice a declaration
of war," 1LWU President Harry
Bridges wrote to the locals April

Washington Vote
Is Test Case
RAYMOND, Wash. (FP)—The

death in the nation's capital of
Representative Fred Norman (R)
and the pending by-election to
replace him have labor circles in
a ferment here.
Norman, a member of the

Shingle Weavers Union (AFL),
was indorsed by large sections
of the AFL in his district, but in
his final vote before death he
voted for passage of the sweeping
anti-labor Hartley bill.
The third district, from which

Norman was elected in 1942 and
again last year, has seen the
closest contests in the state. The
coming special election will at-
tract the attention of the nation,
It is felt, because it will mark the
first important gauge of publie
feeling toward the Republican
Congress.

American Savings Down
42 Per Cent Last Year
WASHINGTON (FP) — T he

American people in 1946 saw
their savings drop 42 per cent
below what they were in 1945,
the Commerce Department said
April 21 in a review of savings
trends published in its official
bulletin, Survey of Current Busi-
ness.
Whereas savings in all forms

totaled $33 billion in 1945, they
dropped to $19 billion in 1946,
the review said. The decline was
blamed on "price rises, increased
quantities of consumer goods, ex-
panded consumer credit and the
disappearance of wartime savings
pressures."

A total of 82 out of every 1,000
veterans working in manufactur-
ing industries quit their jobs
last August, compared with 64
non-veteran workers, according
to the Bureau of Labor Statistics,

any new agreement satisfactory
to both the union and the ship-
owners will be arrived at peace-
fully."

The letter continued:
"All locals are urged immedi-

ately to close ranks, tighten up,
conserve their strength and fi-
nances, and prepare for a real
beef: We expect a showdown
fight to be forced by the ship-
owners. It will be plenty rough
even with complete unity in our
own ranks. We will continue to
keep our membership clear on
what the score is and who the
real enemy is. In that way only
have we come through past strug-
gles, and in that way only will it
be done again."
FIGHT TO HOLD GAINS
A public statement of tl* union

said:
"The shipowners have notified

the union they desire to termin-
ate the coast longshore agree-
ment June 15. Had they not
served notice of cancellation, the
agreement would have been con-
tinued, leaving the question of
wage adjustments and other mat-
ters to be settled peaceably
under the machinery of the agree-
ment.
"The action of the shipowners

Is the first step in an attempt to
force the union to agree to
changes or face a lockout next
June 15. The intent of the ship-

owners is to take out of the agree-
ment provisions which have been
secured by negotiation, arbitra-
tion and decisions of government
agencies.
"The union is going to resist

with all of its resources any at-
tempts of the shipowners to take
away conditions the union has
gained over a long period of
time. The fact that the shipown-
ers are obviously attempting to
take advantage of the general re-
actionary drive against all labor
will solidify the union's ranks for
any struggle that may be forced
upon the union."

IN THIS ISSUE
A 10-page special supple-

ment will he found starting
on page 11 of this issue of THE
DISPATCHER. Be sure and
keep this issue around until
you have read it through.
The section contains the re-
port of the ILWU officers to
the Seventh Biennial Conven-
tion. The convention desig-
nated it a complete statement
of ILWU policy and ordered it
printed for the entire mem-
bership.

Senate Hurries Drastic
House Guarantees
WASHINGTON, D. C. The

House of Representatives on April
17 passed by a two-to-one vote
the most drastic "slave labor"
bill in the history of this coun-
try. Plans of Senators Taft and
Ball and the other tories center
around getting the somewhat
milder Taft bill (S. 1126) amend-
ed on the Senate floor to equal
the Hartley monstrosity.
As passed by the House, the

French Dockers Greet 160 111-Wii,
Say Will Fight for Freedom Always

SAN FRANCISCO—Desire Bred, secretary of the French
Dockers and Longshoremen's Union, sent the following May Day
message to the ILWU through the Paris correspondent of Allied
Labor News:

"French dockers, longshoremen and maritime workers are
following with the closest attention the fight now being waged by
the different industrial unions in the CIO for the maintenance of
their dearly-bought labor's rights and for the general improve-
ment of their standard of living.

"Our own French maritime unions have to be just as much
on the alert concerning the way the burden of sacrifices is shared
among the different elements of our community for the recon-
struction and rehabilitation of our war-torn and looted land. Faith-
ful to their long history of labor struggle, they will always—like
their American fellow workers—stand for freedom against tyranny.

"On this May Day, anniversary of the date on which Chicago
workers shed their blood for the common cause, and which has
become Workers' Day throughout the world, all dockers, longshore-
men and maritime workers will remain idle, like their comrades
in other trades, all over France, to commemorate the heroic sacri-
fices of the past, and also to affirm their determination to go on
fighting until workers in all lands, without discrimination because
of sex, race or color are free from fear, slavery and despotism."

Measures As
Industrial Slavery

Hartley omnibus measure accord-
ing to 29 House liberals, will be
a new "guarantee of industrial
slavery." The terms permit em-
ployers to substitute individual
for collective bargaining, grant
injunctions against strikes, allow
employers to bargain through
their associations but deny unions
the right to bargain nationally.
EMPLOYERS CAN SPY
The statement issued April 17

by the liberals said the bill will
also permit employers to sit on
both sides of the table and set
up company unions, allow them to
send in their spies and make
unions powerless to expel them.
Finally, they said the bill would
give an employer the right to
outlaw and crush a strike by hir-
ing strikebreakers even if the
dispute were provoked by the
company and permit the bosses
to cooperate with anti-labor em-
ployers in order to destroy unions.
CIO Aresident Philip Murray

called the bills the first real step
"to the development of fascism
in the country."
AFL WILL FIGHT
AFL General Counsel Joseph

Padway promised that the AFL
will fight "every provision" of the
Hartley bill if it becomes law.
He added that "my own opinion
is that the House action is no
worse than the fascism of Hitler.
Hitler did the same thing to un-
ions when he came to power."

Unfortunately, Senator Wayne

Morse, who has in the past bee*
regarded as a -liberal" friend of
labor, plumped for the Senate La-
bor Committee's version of tho
Taft bill. This measure entirely
rewrites the Wagner Act, defines
unfair labor practices of unioa
members, bars strikers from yob-
ing in NLRB elections and places
new protections in the law for
company unions. Taft hopes to
make the bill even more restrie-
tive to measure up with the Hart-
ley bill, by action on the Senate
floor.

MORSE VOTES YES
The above bill for which Sena-

tor Morse voted he called a "coop
structive bill." He also commend-
ed Senator Ball from Minnesota
for his "constructive contributions
. . . making it possible for the
committee to report a bill as fine
as is this bill."
Morse concluded his remarks

on Senator Taft's version of Hart-
ley's slave labor bill by calling it
"a bill which represents a great
step forward in sound labor lea-
islation. It protects the legitimate
Interests of workers, employers
and public. It has teeth in it but
It is not punitive. It meets a
public need for a check upon un-
fair labor practices without de-
stroying basic rights of free
bor."
It was Senator Morse who ens'.

Her also voted in favor of the
Gwynne bill, which under cover

(Continued ea I rsais
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Tustest with the mostese

rrHE FIGHTING arms of a trade. union

are its rank and file understanding and

its solidarity. And, like an army in the field,
its ability to win depends upon having these
arms and upon having mobility, or what a
celebrated American general of Civil War
vintage described as "getting there the
fustest with the mostestr

Like any other decent human beings, we

of the ILWU would like to have peace. We

would like to devote our hours to work,

home, family, contemplation, recreation and

the pursuit of happiness. If we lived in a

decent world where nobody was trying to

exploit anybody else, we could look forward

to some such pleasant existence. But we

don't live in any such world. Just to mention
out section of it, we live in a world in which
greedy shipowners and their just as greedy
collaborators and imitators, warehouse own-
ers and plantation masters, devote them-
selves to squeezing the last possible drop of
profit out of everything they touch.

'MOT ALONE from a subservient con-
gress, whose lower house has just

passed a bill renewing slavery in America,
do we face trouble in the immediate future.
We face trouble, serious trouble, in the obvi-
ous maneuver of the shipowners to lock us
out on the waterfront on June 15. We face
trouble in the warehouses, where, in the
principal warehouse center, the employers
have just come up with demands that would
put old Judge Gary and his great union-bust-
ing schemes in the shade. We face trouble
in Hawaii where the big five thinks long-
shoremen there should do the same work
and handle the same cargo as mainland long-
shoremen for a considerably lower wage,
and where sugar and pineapple plantation
owners—the same big five—are prepared to
Vrt, bite and deliver foul blows before they
will admit that any labor should be above
coolie Status.

Tr HE FIGHT has been brought to us. We
didn't choose it, but we have to fight it.

That brings us to the question of where
is the battlefield? We've got to find that bat-
tlefield and "get there fustest with the
rnostest!"

Oldtimers in our union won't have to
hesitate over that question, for it has been
their experience, in some of the toughest
struggles labor ever has known, that the
fight always is won or lost right down where
the guys work. The force of union words
In the negotiating room is little or great ac-
cording to the force of the support from the
guys on the job.

That's our union.
Look around and ask yourself, as a mem-

ber of the union, is my gang, or my shop,
or my plantation mobilized for this struggle?
Are the ranks closed and solid? Does every-
body on the job understand the issue and
Ls everybody ready to roll?

If not, don't just raise the question. Raise
hell! What you can count up in the way of
pork chops, conditions and security a few
short months from now depends upon what
you—meaning you, brother—do right now!
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BY HARRY BRIDGES 
"Their's not to reason why,
Their's but to do and die."

IN THAT couplet from "The Charge of the Light Brigade", thegreat British poet, Tennyson, put his finger on the military mind
—on the shined-up brass—the brass that is neither trained to

understand nor can afford to operate in ways democratic. The miIi
tory man and mind thinks in terms of giving people serial numbers,
regimenting them, drilling the hell out of them, demanding instant
obedience to any orders, no matter how dopey or dangerous they
may be, and no back talk to superiors.

The more brass the military man acquires, the more power and
Intolerance, And this way of thinking becomes his way of living, gov-
erning and doing. It may be that an army in war-time cannot be
democratic, and that in a critical battle with the enemy orders must
be obeyed, right or wrong, even though people die and have died by
the millions as a result of the mistakes of the brass. The brass calla
human beings, whose lives must be sacrificed in the achievement of
a 'military qbjectiVe during, a vir4A "e3ipendibles,?, .
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MAR TO most people is a horror. To most military men, par-
ticularly the high brass, it is wealth, power, medals, publicity
and security. Most of the big brass of the las,t. war are already

in the high councils of American monopoly and corporations—the
biggest of them, the most vicious pro-fascist and anti-labor corpora-
tions.

Space ind newsprint do not permit the printing of the long list
of generals and admirals now directing or helping direct the policies
of America's biggest monopolies. Others of the big brass have moved
into or been appointed into our government—thanks to a weak, vacil-
lating President, who has a hankering to do things along lines of
regimentation himself. After all, why shouldn't he? He spent enough
years as a part of an unscrupulous political machine, taking orders
and not daring to give any back answers.

it was the experience of this union in the last war, that we had
to fight the brass almost every inch of the way in trying to speed up
the shipment and delivery of the weapons and goods of War to the
GI Joe in the ranks on the battlefields. Just ask any of our longshore-
men, dock workers or warehouse workers, or any 01 Joe, for that
matter. "Snafu" was an army term. Labor didn't invent it. It grew
out of the old saying that we all know: "There are only two wayi to
do things—the right way and the army way."

It is the military mind and methods of the brass now in private
corporations that have a lot to do with the drive to regiment and con-
trol labor—to make it take orders, with no back talk. The same type
of thinking is being applied to our foreign policy, and countries and,
people are being told, "Do things our way, or else."'

In this connection, don't let us forget that MacArthur com-
manded the troops which shot down the bonus marchers under
Hoover. And let us also remember that the present Secretary of State, °
George Marshall, notwithstanding his ability as a soldier or military
leader, didn't know enough, it seems at the beginning of the war, but
that he had to call in the press of the United States and deliver a
ponderous and considered opinion that the nazis would only take six
weeks to lick Russia and enslave that country.

a

THE MOST effective atmosphere for the brass to work in in peace
time, as it is in war time, is one in which they constantly work
to create a popular feeling that war is imminent, and further

that the war is not of their making, but is inevitably due to come
about because of the Greeks, or the Chinese, or the Koreans or be-
cause of alleged expansion of Communist Russia. It would be refresh-
ing to hear some of the brass, including the Secretary of State, let
go a blast over the radio against Franco Spain, or Argentina, or the
dictatorship of Turkey, where unions are illegal.

It looks like we won't hear anything like that. The real reason
is that these countries, likewise, are headed and controlled by mem-
bers of the officer class, or brass. It has certainly been proven that
in countries under AMG control, where when it narrows down to a
choice of a union man or a real anti-fascist holding a position in gov-
ernment in such countries, nine times out of ten the brass will
choose a pro-nazi, a pro-fascist or a died-in-the-wool collaborator, par-
ticularly if at some time in his career such collaborator had attended
military college and learned the great art of how to kill people.

Its militaristic policies and control that threaten our country,
not Communism or labor unions or strikes--militaristic policies,
directed by the brass sitting in the swivel chairs of American
monopoly, and by the brass holding high positions in our govern-
ment. They are planning to militarize the country. They are deter-
mined to create an hysterical atmosphere of impending war to put
over the scheme. While Roosevelt was living, they couldn't get away
with it, but with the present weakling in the White House, who poo-
sibly regrets he wasn't a general in the last war, they are making real
headway. Mid every worker can bet his bottom dollar no big brass
of the war will be found speaking out against the Hartley-Taft slave ,
labor bill.

The brass is for war. It's their life, their meat, and career. When
swim can't be found on some excuse against other countries, they'll
make-shift with wars upon labor and labor unions. And that's just
what they're doing right now.
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Wallace Receives Big Welcome on European Tour,
Sets the People Thinking Despite American Press

By TRAVIS K. HEDRICK
WASHINGTON (FP) Henry

A. Wallace's European tour is a
thrilling success despite the yelp-
ing of the American daily press
which calls him a crackpot and
refuses to let the U. S. public

Referendum on
Labor Laws Asked
FARGO, N. D. (FP) —North

Dakota's organized labor has
voted to carry to the polls its
fight against two drastic union
curbs passed by the 1947 legisla-
ture. If successful, the issue will
be brought to a popular vote in
the June 1938 primary election.
The referendum petitions must

be signed by 7,000 persons and
filed with the secretary of state
by June 5. Such action will sus-
pend operation of the laws from
July 1 until the election next
year.
The two laws • are: HB 151,

which prohibits closed shop or
union shop conteacts. HB 160,
which sets up a licensing system
for unions, requires a majority
vote of all employes to elect a
bargaining agent or to vote a
strike, establishes a 30-day cool-
ing off period between the strike
vote and the actual strike, out-
laws picketing by anyone except
an employe of the struck plant,
and outlaws secondary boycotts
and sympathy strikes.

Formal Dottie McEwen,above, is model-
ing the, latest in evening
blouses. It is based on a
French fashion.

read the text of what he has to
say against the Truman doctrine
for a new American imperialism.

Paris newspapers gave Wallace
a warm welcome April 22 and
he was met by key government
figures ther e. Notably absent
were representatives of the Amer-
ican embassy, while the tory
Voice of America broadcast the
charge that Wallace does not
speak for his country.

It was the same in England,
where Wallace's London appear-
ance was sold out two days after
its announcement. The liberal
New Statesman & Nation said
April 19 that a far larger hall
"could have been sold out three
times over had it been obtain-
able."
Commenting on the Truman

foreign policy, the London jour-
nal said American chiefs of staff
have told Congress that America
"cannot hope to defeat Russia in
the next war without the use of
Britain as an 'atom absorber.'
America needs outposts—such as
Britain, France, the Middle East
and China—which can be blitzed
with atom bombs, overrun by the
Red army and ultimately 'liber-
ated' by the American army. . .
"Mr. Churchill is apparently

willing to accept this decisive
role for Britain in the American
Century to which he so eagerly
looks forward," the New States-
man & Nation said. "He leaves it
to Mr. Wallace to suggest that
Britain can play a genuinely in-
dependent role in preventing
world war."
The English paper declared that

at Moscow "there seems never to
have been any chance of agree-
ment if only because the State
Department had already decided
on the policy of forcibly oppos-
ing communism everywhere and
building up Germany, as in
Greece and Turkey and many
other parts of the world, subsi-
dized regimes whose only justi-

Local 10 Tops AN in
Support of Labor School
SAN FRANCISCO—Longshore

Local 10 support of the Califor-
nia Labor School building funddrive surpasses that of any otherunion in the city. By April 17
the local had collected more than
$1,500. The school reports it
still needs $12,000 more to reach
the $50,00() necessary to buy a
plant large enough for 1,000 stu-
dents.
Plans for the new school build-ing include a soundproof library,art gallery, two auditoriums,

photography and art workshops,and a dance studio as well as
numerous classrooms.

Haymarket Terror by Big
By HOWARD FAST tion, a day that was theirs and noFor Federated Press and others', a day when they wouldThe Dispatcher lay down their tools and shoulderYou studied in school how May to shoulder demonstrate theirDay began, but there is much strength.

that was noble and brave in our MAY DAY WAS FOR WORKER
peat that the histories carefully The First of May was chosenblot out. They say that May Day as the day of the working class,is a foreign importation, but to the people's day. Well in advance,the men who made the first May an Eight Hour Association wasDay in Chicago in 1886, there was formed to prepare for the dem-nothing very foreign about it. onstration. This Eight Hour AB-They spun it out of native yarn; sociation was a united front,
their anger at what the wage sys- f ormed out of the AFL, thetern does to human beings did not Knights of Labor and the Social-have to be imported. 1st Labor party. Also allied with
In 1886 organized labor was on them was the Central Labor Un-

the march and its single mill- ion of Chicago, which included
taut slogan echoed across the the most militant left-wing un-
land—and the earth, too: "Eight ions. •
hours of work a day—no more!" It was no small thing that be-
At that time, in 1886, Chicago gan there in Chicago. Twenty-

was the center of the militant, five thousand workers attended a
left-wink labor movement. It was pre-May Day mobilization. When
In Chicago that the idea was born May Day itself came, the Chicago
for a united workers' demonstra- workers poured from the shops

fication is their antagonism to the
USSR.
"Mr. Wallace has argued with

unanswerable force that to bol-
ster up such regimes all around
the vast circumference of Russia
is too great a task even for the
U. S.; that the real way of op-
posing communism is to offer
something better by using Amer-
ican power to create a prosper-
ity that makes communism irrele-
vant."
Weighing the British labor cab-

inet in view of the situation, the
New Statesman says that both
Churchill and Wallace agree that
the new U. S. policy enunciated
by Truman is "the imperialism
that Mr. Attlee and the Labor
party have always condemned,"
and that "it is high time that the
Prime Minister stated in clear
and simple language whether this
policy has the support of the
British government or not.
"Unfortunately on this subject

the Cabinet seems as deeply di-
vided as it is on defense. At
least half of its members—for the
most part men who were not min-
isters in the wartime (Churchill)
Coalition--are uneasily aware that

the present policy violates many
of their deepest convictions and
is leading to disaster.
"Listening to Mr. Wallace's

broadcast on Sunday, they must
have asked themselves why this
—the most downright exposition
of progressive foreign policy ever
broadcast by the BBC—had to be
spoken by an American. They are
not out of sympathy with the
speeches from the back-benches,
but they are unwilling themselves
to bring the matter to a head in
the cabinet.
"They are just strong enough

to prevent Mr. Bevin from com-
ing out in public support of Mr.
Truman and Mr. Churchill. They
can exert a certain negative con-
trol on the day-to-day conduct of
foreign affairs. But more than
that seems to be beyond their Former Vice Presidentstrength." Henry A. WallaceIn conclusion, the paper said has stirred thinking among thethe Labor government can drift world's peoples in his currentuntil "its indecision has made a European four to warn againstpositive, independent foreign, pol- the new Truman doctrine inicy imdot$41,11": pat is ourldett- _ 

H. 
Lger, arid itiii:eliallenge bOtli. .11/4-61444/ poilcy. rill nal also

Mr. Wallace's' speeches and Mr. stirred the ire of Washington
Churchill's articles is the same— stripe-pants and congressional
can we make up our minds?" reactionaries.

Stirs

German industrialists Used Nazis
To Bust Unions, Create Slave Labor

By MIRIAM KOLKIN support him further, or take its the Reich Association of GermanNEW YORK (FP)—As the life money elsewhere? Indus* wrote a letter to Hitler,of U. S. unions is threatened by Schroeder quickly supplied the who had just made himself dieNAM-written anti-labor legisla- answer. , Hitler was not the tator. "The turn of politicaltion, the pattern of fascism under chosen leader of the German events is in line with the wisheswhich German b i g business people, but he was the choice of which I myself and the board ofpushed Hitler into power to Fritz Thyssen and the I. G. Far: directors have cherished for abreak the powerful labor unions ben interests. They too had long time," he said enthusiasti-is revealed by Victor Bernstein's read the election returns and catty. In other words, commentsFinal Judgment (Boni & Gaer, the six million vote for the Corn- Bernstein, Krupp and his associ-New York, $3.50). munists seemed like the end of ales "would not have to employDescribing Hitler as the leader the world to them, their world, goons any longer, not even theof "the biggest wen squad ever The meeting at Schroeder's house SA; now they could have theto go to work for union-busting resulted in a decision to force government working for them."bosses," Bernstein's book tells senile Paul von' Hindenburg to PROFITS PROTECTEDthe story of two crucial meetings appoint Hitler as chancellor and Hitler paid off. The unionswhich in a very real sense von Papen as vice chancellor of were smashed, industry's profitsbrought on World War II. The a new government, were protected and Germany wasIncidents are based an secret A few weeks after Hindenburg fully launched on its path ofNazi documents and testimony had dutifully set up the new goy- world war. German businessmenpresented at the Nuremberg ernment, another meeting was competed eagerly for the jobs oftrials, which Bernstein covered held—this time in Herman Goer- supplying the furnaces and gasfor the newspaper PM. ing's home. The 25 top bankers chambers which killed millionsPresent at the first meeting on and industrialists of Germany of human beings, grew rich onJanuary 4, 1933, at the home of listened to Hitler and ,Goering the "ghoul's gold" torn from• Kurt von Schroeder, international outline their plans and then just building up in Germany, as inbanker, were Adolph Hitler, Ru- among themselves raised from the huge foreign slave army re-dolph Hess, Franz von Papen, three to seven million marks for cruited by Hitler their dream ofHeinrich Himmler and William an election fund to back Ilitler. the ideal labor movement.Keppler, Hitler's financial ad- The brown shirts won the March, Noting the growing sympathyviser. They were meeting in an 1933, election and Hitler was safe for Germany as a "bastion againstatmosphere of crisis, a turning in the post he was to keep for bolshevism," Bernstein pointedlypoint in history. The Nazis had 12 of the bloodiest years in the asks how present U. S. amps-just lost 34 seats in a national history of mankind. tion policy in Germany can beelection. Hitler was on the On April. 25, 1933, Krupp von reconciled with the lesson of thedowngrade. Would big business Bohlen on behalf of himself and Nuremberg trials.

Business Led to International May Day
by the thousands, laying down for a crime they did not commit,their tools, marching and gather- and of which they were provening at mass meetings. Even then, innocent. As one of these brave
at its inception, thousands of mid- men, August Spies, stood on thedle class people joined with the gallows, he cried out:
workers and this pattern of soli- "There will come a time when
darity was repeated in many other our silence will be more powerful
American cities. than the voices you strangle t.
BUSINESS USED TERROR day."
T h e n, as now, big business How true that is time has prov-

struck back—with bloodshed, ter- en . . . It was three years after
ror and judicial murder. A mass the Chicago demonstration that
meeting two days later at the Me- working class leaders from all
Cormick Reaper Works, which over the world assembled in Paris
was on strike, was attacked by to celebrate the 100th anniversary
the police and six workers were of the fall of the Bastille. One
murdered. When the workers after another, the leaders of the
demonstrated in protest of this various nations spoke.
unspeakable action the next day BELONGS TO WORLDat Haymarket Square, the police
attacked again.
A bomb was thrown, killing

several police and workers—and
though it was never discovered
who threw the bomb, four Amer-
ican labor leaders were hanged

Finally, it was the turn of the
Americans. The worker who rep-
resented our working class rose
and, in simple and straightfor-
ward language, he told the story
of the struggle for the 8-hour day

which culminated in the shame-
ful Haymarket incident of 1886.
When he had finished, the Paris
congress adopted the following
resolution:
"The congress decides to or-

ganize a great International dem-
onstration, so that in all countries
and in all cities on one appointed
day the toiling masses shall do-
mand of the state authorities the
legal reduction of the working
day to eight hours, as well as the
carrying out of other decisions of
the Paris congress. Since a simi-
lar demonstration had already
been decided upon for May 1,
1898, by the AFL . . . this day is
accepted for the international
demonstration. The workers of
the various countries must organ.
Jae this demonstration according
to conditions prevailing ht each
country."
So it was done, and May Day

belonged to the world.
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Delegates to the international sugar conference called by the ILWUSugar Parley met at the Palace Hotel in San Francisco, April 12-15 to discuss corn-
mon problems of the sugar workers in the hemisphere and map plans for cooperation for the
future. Left to right, seated: Hermenegildo J. Aldan°, General Secretary of Mexican Sugar
Workers; Alfonso Calderon, Mexican Sugar Workers and member of Mexican National.Arsem-
bly: Yasuki Arakaki, ILWU Local 148: ILWU President Harry Bridge:: Felix D. Perez ,04,1, Sec-
rotary of Economics, Cuban National Federation of Sugar Workers,: Eliezer ,Perez, Einaneial
Secretary of Cuban Sugar Workers and William Glazier, legislative representative of ILVtill
Standing, left to right: ILWU Secretary-Treasurer Louis Goldblatt, Fernando Villaverde, ILWU
Local 144, and Jack Hall, ILWU Regional Director for Hawaii.

international's Second Training
Course Termed Success by Students

By SABURO FUJISAKI
S A N FRANCISCO Sixteen

students, representing ILWU lo-
cals from Chicago, Los Angeles,
San Francisco and from the far-
flung Hawaiian Islands, who
were enrolled in the special
leadership training course cons
ducted by the international for
the aecond year, concluded their
two-week course with the under-
standing that unity and solidarity
will achieve the aims of the
ILWU.

It should he mentioned that
tlist students, received the fullest
evaporation from the Intern a-
Hanel officers and the office
staff, the California Labor School
faculty, staff and students, and
Locals 6 and 10 in San Francisco.
To these persons and groups the
students extend their sincere
thanks and appreciation for con-
tributing much of their valuable
time and effort towards making
the training course the success
that it was.
From International President

Bans/ Bridges the students re-
ceived firsthand information on
the policies, program and the
history of the ILWU.

J. it. (Bob) Robertson, first
vice president and organizing
director of the International, in-
formed the students of. the per-
spective of his department.
The general set-up and admin-

istration of the International was
clearly explained by Louis Gold-
blatt, International secretary-
treasurer.

- LEARN PUBLICITY ART

The students were able to learn
the importance of publicity, pub
lie relations and The Dispatcher,
the official organ of the ILWU,
from Morris Watson, information
director and editor.
From Dr. Lincoln Pairley, Andy

Satz, and Miss Bert Stone, of the
International research departs
ment, much information was
gained in the finer points of re-
search work in the various locals.
They bad the opportunity to sit

hi an an actual arbitration case
and with the assistance of Miss
Martha Exralew, are now better
Informed on negotiation proceed-
ings and in handling grievances.
The California Labor School's

Important contribution towards
the training estarse can be appro.

priately summed up in the words
of one of the students: "I've
gained more at the school in two
weeks than three years of high
school education."
On the matter of political ac-

tion; the students learned the
straight-forward. facts on the
many anti-labor bills now pend-
ing in Congress, and what drastic
effect these bills would have on
labor unions, if enacted, from
David Hedley. His final words,
and this is worth remembering,
were: "We :twit get the entire
membership active and partici-
pating in not only economic
action but political action as
well."

SYMBOLIZES DEMOCRACY
The sttulents left with na

doubt in their minds that the
ILWU is the most democratic
union in the country. From the
Seventh Biennial International
Convention they attended, prior
to undertaking the course, from
the field trips they took with
business agents of the bay area
locals, from the entire training
course itself, and from attending
rallies, general membership, ex-
ecutive board, and steward meet-
ings of the local unions, the stu-
dents are now more convinced
than ever that the ILWU is a
union solidly for and of the rank
and file membership.
The training course program

was a complete departure from
earlier educational procedures.
Instead of deciding in advance
what the officers of the ILWU,
or- what the labor educators of
the California Labor School be-
lieved the students should know,
the approaili was first to give the
students a complete picture of
the work of the International and
of local unions, by direct contact
with the union itself.
In this way the students them-

selves found out where their prin-
cipal interests lay and in what
fields they wanted to study.
The officers and others who

came in direct contact with the
students in the daily meetings
and classes, were able to get a
clearer picture of the conditions
in the locals and in industries
represented by the students.
FIRST COURSE STARTED
A similar course was conducted

on an experimental basis in 1946,

when eleven leaders from Hawaii
arrived in February to undergo
the first group training of its kind
to be sponsored •by the Inter-
national.
The big job ahead, students

know, is the need for the rank
and file to be educated in what
unionism is and what it stands
for. Towards this end the stu-
dents hope to spread the valu-
able education gained during the
course of their training session
through meetings and by direct
contact and on-the-job activities.

It is a foregone conclusion that
the job cannot possibly be done
by the leaders alone. The full
cooperation of the membership
must be used to accomplish what
they propose to do. They know
full well that their trip to San
Francisco was financed by funds
coming out of pockets of the rank.
and filers, who saw the need and
the importance of such a training
course. The students are deter-
mined to do all in their power to
prove to their fellow brothers
and sisters that whatever union
funds that have been invested in
this educational work was money
well spent.

This course vgas conducted in
a period of labor unrest, and of
anti-labor legislation. It is with
this in mind that these students
embark on their mission to try
and clear the confused minds of
the many who are today being
drugged by all kinds of "boss"
influences.
The students arc also grateful

to Dick Werthimer, organizer of
Loci 6, who was most helpful to
the students as counselor and
coordinator of the training course.

Ford Co. Terminates
Contract with Foremen.
DEARBORN, Mich. (FP)--The

day after Henry Ford's death the
Foreman's Association of America
(unaffiliated) got notice from the
Ford Motor Co. that the union
contract was at an end. The FAA
retaliated by authorizing a strike,
if necessary, by the 3700 Ford
foremen.
"There will be a strike," said

President Robert H. Keys, "un-
less the company negotiates a fair
agreement in the meantime." The
company said the old contract
bad not worked out as expected.

Convention Records ILWU
Faith in Political Action
SAN FRANCISCO—One of the

important items placed before
the Seventh Convention of the
11,..WLI by the Legislative Com-
mittee was a resolution on politi-
cal action, reaffirming t h e
union's faith in political action
and calling for the membership
to put such a program into action.

This resolution was sharply de-
bated by the delegates but after
all arguments were heard it
passed with one dissenting voice.
William Lawrence, of Local 13,
said that it would not be enough
just to pass a motion permitting
the International to levy a dollar
assessment for PAC. "This would
not mean a thing unless the dele-
gates went back to their locals
and explained to their member-
ship what this resolution means."
L. B. Thomas, of Local 13, ex-

plained that the Legislative
Committee had taken into con-
sideration mistakes made by PAC.
"These mistakes do not mean that
PAC is ready to fold up."
He then explained the necessity

cal l37, said that the workers of
the Territory would guarantee
that there would be more repre-
sentatives of the people from
Hawaii when it attains statehood,
on a percentage basis, than from
any other state. The resolution
was, passed unanimously.
Other actions recommended by

the committee and adopted by
the delegates were: Resolutions
on equal freight rates for the
South, a national insurance pro-
gram, support for the CIO all-
inclusive long-range tax program
and amendments to the Harbor
Workmen's Compensation Act,
L. B. Thomas, president of

Local 13, was chairman of the
legislative committee.

Bay Area Job
Openings Decline
SAN FRANCISCO — Of. 3,205

veterans interviewed by the San
Francisco CIO Veterans Bureau
during March, 25 .were plaged on

of stich oIiticac4iop py int- .jobs, Director 'Julius 'Stern re-
lining the Rirpyisiorks of, the, haft- ;ported., Jial tilgurti tefelfitti I
Icy' anti iiiboir and Measures the critical imerhploynIent gittia-

tion nationally; Stern pointed out
that in California alone 500
thousand are seeking work, 180
thousand of them veterans. Em-
ployers in the bay area want only
skilled workers now.

Six of the 25 that were placed
on jobs are Local 10 members,
five are Local 6

now before the California State
Legislature in Sacramento.. On
the contrary, Thomas said, "it
was the unanimous opinion of
the Committee that we need an
active and working PAC."
OPPOSE POLL TAXES
A resolution on political democ-

racy was passed as recomended
by the Legislative Committee. It
slated: "We reaffirm our support
of political action, oppose restric-
tions on the right to vote in the
form of poll taxes, white pri-
maries . . . believe the right to
vote should be extended to all
citizens 18 years of age or over
. . to members of the armed
services . . and to American
Indians."
During the discussion on the

resolution demanding statehood
for Hawaii, Jack Hawano, of Lo-

members.

Closed Shop Conditions
Prevail in California
SAN FRANCISCO (FP)

—About 86 per cent of 1,107 col-
lective bargaining agreements in
California include closed shop or
union shop conditions and 9 per
cent- more include maintenance
of membership clauses, the State
Department of Industrial Rela-
tions announced here. Passage
of the Hartley bill would invali-
date the agreements.
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ILWU Balloting Committee Approves
Official Ballot, Urges AU to Vote
SAN FRANCISCO-The ILWU

Balloting Committee appointed
by the Seventh Biennial Conven-
tion met here April 22 to approve
an official ballot and urge every
member of the union to vote in
the corning referendum election
of officers, Executive Board mem-
bers and CIO Convention dele-
gates.
The International office w ill

send out instructions on voting
procedure.
The Committee will meet again

to check election returns early In
June.

Candidates will appear on the
ballot in alphabetical order for
each position. Running unop-
posed for International President
is Harry Bridges, Local 10, San
Francisco; for first vice president,
J. R. Robertson, Local 6„ San
Francisco; for secretarrtreasurer,

Senate Hurries
D r aStictiiiP anir S

(Coutleued from Pace 11

of outlawing portal to portal pay,
scuttles the Fair Labor Stand-
ards Act (Walsh-Healey). He did
this after he wired 1LWU Sec-
retary-Treasurer Louis Goldblatt
March 21 that he would vote
against the portal to portal meas-
ure.
WEST COAST SCORE
Other West Coast Congressmen

divided generally -along party
lines in the vote on the Hartley
bill. California representatives
for the bill were: Allen, Ander-
son, Bradley, Bramblett, Elliott
(Bern.), Engle (Dem.), Fletcher,
Gearhart, Hinshaw, Jackson, John-
son, Lea (Dem.), McDonough,
Nixon and Phillips. Voting
against were: Douglas, Havenner,
Holifield, King, Miller, Sheppard,
Democrats; Welch (Rep.) and
Poulson (Dem.), not voting.
Oregon Congressmen in favor

were: Ellsworth, Norblad and
Stockman, all Republicans, with
Angell. (Rep.) against.
Washington lined up as follows:

Holmes, Horan and Norman, Re-
publicans, for and Jackson, Jones
(Rep.), and Tollefson (Rep.),
against.

Louis Goldblatt, Local 6, San
Francisco.
BULCKE VS. JACKMAN
On the ballot for second vice

president are Germain Bulcke, Lo-
cal 10, San Francisco, and Cole
Jackman, Local 8, Portland.
Four of the following will be

selected as delegates to the Na-
tional CIO Convention: Frank
Andrews, Local 47, Olympia; C.
M. Becker, Local 34, San Fran-
cisco; Jack Kawano, Local 137,
Honolulu; William S. Lawrence,
Local 13, San Pedro; James
Moore, Local 222, Washington; El-
don W. Park, Local 40, Portland;
J. R. Robertson, Local 6, San
Francisco.
Oscar Hagen, Local 13, San Pe-

dro, and Jack Steinhart, Local 26,
Los Angeles, are unopposed as
Southern California members of
the Executive Board.
In Northern California Charles

Duarte, Local 6, an Francisco,
and Vraik Uendr1ks, laical
San krinctsco;
are. Matt Meehan, 1Lbcal 8, !Pen-
land, for the Oregon area; John
Berry, Local 502, New Westmin-
ster, for Canada; and Andrew
Nelson, Local 207, New Orleans,
for the South.
EXECUTIVE BOARD CONTEST
Puget Sound members will

elect two Executive Board mem-
bers from among Frank An-
drews, Local 47, Olympia; Al
Brown, Local 19, Seattle; and
John Maletta, Local 19, Seattle.
(The only contest is between
Brown and Maletta, since not
more than one can serve from the
time local.)

Hawaii will elect two from
among Yasuki Arakaki, Local 148,
Ohm; Justo Dela Cruz, Local 145,
Honolulu; Jack Kawano, Local
137, Honolulu; and Joseph Keala-
lio, Local 137, Honolulu. Mid-
western and Eastern members
will choose between Alexander
Hamilton, Local 209, Cleveland,
and Bernard Lucas, Local 208,
Chicago.
Howard Bodine, Local 8, Port-

land, is on the ballot for Coast
Labor Relations Committee from
the Oregon and Washington area.
Henry Schmidt, Local 10, San
Francisco, and L. B. Thomas, Lo-

Truman Warns Business
High Prices Mean Bust
NEW YORK (FP)-Taking his

cue from 4rganized labor, Presi-
dent Truman warned business
April 21 that it must cut prices
or force the nation into a depres-
sion. Only "prompt, preventive
steps" can avert "this economic
cloudburst," he predicted.
"There is one shire formula for

bringing on a recession or a de-
pression," the President told more
than 2,000 editors and publishers
gathered at the annual luncheon
of the Associated Press here.
"That is to maintain excessively
high prices. Buying stops; pro-
duction drops, unemployment sets
in; prices collapse, profits vanish;
businessmen fail."
CONTROL SABOTAGED

Recalling how price control by
the government had been sabo-
taged on the grounds that prices
would come down in a free mar-
ket, Truman said: "This has not
taken place. On the contrary,
prices rose sharply after controls
were taken off, and they -have
continued to rise," Private enter-
prise, he said, "now has the re-
sponsibility for prices."

Record - breaking profits were
cited by Truman as proof that
business can bring prices down.
"In 1946 corporate profits, after
tuxes, were 33 per cent higher

than in 1945," he said. "In the
first quarter of 1947 they ran even
higher." Bearing out this point,
Labor Research Association told
Federated Press that the rate of
profits for this year's first quar-
ter indicated that total corporate
profits for 1947 will be from $17-
18 billion, as compared to $12
billion in 1946.
INCREASES CITED
In a rolleall on price increases,

Truman said: "House furnishings,
for example, have gone up 23 per
cent above the 1945 average.
Clothing has gone up 24 per cent.
Food has risen 31 per cent . .
Even more dangerous than the
rise in retail prices is the sharp
rise in wholesale prices since
1945. Here are .examples: Tex-
tiles-up 39 per cent. Farm prod-
ucts-up 40 per cent. Building
materials-up 51 per cent. Food
-up 53 per cent."

Because of over-inflated prices,
he said, millions of American
families "are spending their mea-
ger savings and cashing their war
bonds. They are postponing nec-
essary medical care. They have
gone into debt in an amount 50
per cent greater than a year ago.
They are doing this, not through
choice, but in order to make both
ends meet."

cal 13, San Pedro, will contest
for the other positions on CLRC
from California.
SHOW UNION DEMOCRACY
The Balloting Committee

stressed the importance of every
member of every local voting,
pointing out that the strong and
effective unions in this country'
as all over the world are the
democratic ones where all mem-
bers recognize their right and
duty to participate in union elec-
tions.

Demonstrating the de/secrecy
of our union structus•e is 11101,
important than ever in these cru-
cial d a y s, the committee said,
with vicious attacks leveled at la-
bor organizations from every di-
rection.
David Keefe of Local 10 served

as Balloting Committee chairman.
International Secretary Treasur-
er Louis Goldblatt met with the
committee. Other members are
'James HightoWer, Local 2, A. EY •
*Johnson ,,Local (34; 'Hernsan Stop
' vela*, Locil-34, and Al Harmon, '

Local 6, all from San Francisco.
Under the rules of the refer-

endum set by the Balloting Com-
mittee, the locals are to vote be-
fore May 21 and return their
ballots to the International office
before May 21.

Sales of Borden's milk were
11 per cent higher in 1946 than
In 1945 but the company's profits
jumped 621'2 per cent. The rea-
son? No OPA. -Come back, Mr. Gimpel, if-was only a recession!"

World Labor Roundup
By Allied Labor News

GERMANY
BERLIN (ALN) - Starvation**

rations which led to a general
miners' strike in the British zone
are the result of Nazi maneuvers
in the combined food administra-
tion for the British and Amer-
ican zones, according to the
Berliner Zeitung. The paper ac-
cuses Schlange Shoeningen, head
of the administration, of filling
his office with Nazis who divert
food to their followers and to
the black market. Food difficul-
ties can be solved only by clean-
ing out the Nazis and introduc-
ing land reforms which will en-
courage peasants to produce, says
the paper.

ENGLAND
LONDON (ALN) -Their pro-

test to the Ministry of Works
ignored, British building workers
are contacting King George VI in
South Africa to demand that ex-
tensive palace repairs be halted
until homes are provided for
thousands of bombed-out families.
A resolution from the London
council of the National Federa-
tion of Building Trade Opera-
tions, representing 200,000 work-
ers, calls the repair job at Buck-
ingham palace, the king's London
residence, "an affront to public
decency."

PARAGUAY
CONCEPCION (ALN)-A revo-

lutionary military government has
been established here to consoli-
date the democratic uprising
against Dictator Higinio Morinigo.
His garrison at Ayala has joined
the insurgents and volunteers for
the democratic ranks are coming
even from Asuncion, Morinigo's
stronghold.

GREECE
ATHENS (ALN) - A wave of

24-hour a n d 48-hour protest
strikes followed the Easter holi-
days here, when workers found
they were not getting their
Easter bonuses a one month's
salary. Civil service clerks,
health department and post off"-

workers, bank employes and rail-
way, film and water company
workers were involved. News-
papers in Athens were also shut
down for a day as workers struck
to commemorate several of their
colleagues who were assassinated
by fascists in Salonica.

ROMANIA
BUCHAREST (ALN) The

Romanian Employers' Association
is purposely delaying the signing
of new union contracts, the Gen-
eral Confederation of Labor has
charged. The new pacts, okayed
by the Ministry of National
Economy, peg wages to the cost
of consumers' goods, thus guar-
anteeing every worker enough
money to cover necessities.

VENEZUELA
CARACAS (ALN) The first

national convention of oil work-
ers in Venezuelan history is tak-
ing place here. Oil is Vene-
zuela's chief industry. Most
wells and refineries are owned
by U. S. firms.

ITALY
ROME (ALN) - Italian bank

workers ended a five-day strike
when employers agreed to ful-
fill their promise of a bonus for
the extra work involved in
handling reconstruction loan s.
Several banking firms tried to
squeeze out of the agreement
after the work was done but the
walkout changed their minds.

POLAND
WARSAW (ALN) -Polish

unionists have begun construc-
tion of a new national headquar-
ters building here which they
expect to complete by fall. Be-
sides offices and club rooms, the
building will have a conference
hall, movie theater, auditorium,
library, restaurant a n d even
hotel accommodations.

CZECHOSLOVAKIA.
PRAGUE (ALN) Czechoslo-

vak unions now have over two
'million members organized in
11,“51) unita in factories and

/FAA

U. S. Agency
Terrorizes
Yugoslays
NEW YORK (FP)-Yugoslav-

Americans in Farrell, Pennsylva-
nia, are being threatened with
denial of American citizenship un-
less they publicly denounce the
present Yugoslav government,
Executive Secretary Abner Green
of the American Committee for
Protection of Foreign Born
charged April 14.
Green, just returned from a

trip to Farrell, said the entire
Yugoslay. American community
there was being terrorized by of-
ficials of the U. S. Immigration
& Naturalization Service and de-
manded a public investigation of
the agency's Youngstown, Ohio,
office.
Two naturalized citizens in the

community were both called to
Youngstown, where they were in-
sulted, harangued and threatened
with loss of citizenship unless
they ceased their progressive ac-
tivities, Green reported. Green
also named other Farrell resi-
dents who "face difficulties and
threats when they seek to become
American citizens."
Applicants are told that their

membership in such organizations
as the Aria Singing Society, the
Croatian American Civic Club or
local branches of the Croatian
Fraternal Union and International
Workers Order makes them in-
eligible for citizenship, he said.
"They are told that, if they con-
tribute to Yugoslav War Relief
(to help their own families in
war-devastated Yugoslavia), they
will not become citizens. They
are told that, unless they pub-
licly oppose the present Yugoslav
government, they will be denied
their citizenship."

_ There's no shortage of profits
f a r newspriat manufacturers.
Net income of International
Paper Company in 1946 was
221.179,041, more than triple its
1945 profits.
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Fans for Jackie Hero of these young autograph
seekers is Jackie Robinson. first

Negro to crash the big leagues in baseball. As first baseman
for the Brooklyn Dodgers, Jackie is showing the sensational
form which last year made him the most valuable player in the
International League.

CLRC Reports on Gains of
Longshoremen Since '45
SAN FRANCISCO — Since the

last convention, in 1945, the
Coast Labor Relations Committee
reported to the Seventh ILWU
Convention, longshoremen and
closely related groups have won
42 cents an hour pay increases
and other major gains.
For example earloaders who

are longshoremen obtained 10
cents an hour less for this kind
pf work until the Fact Finding
Board Award of May, 1946. At
that time the historic differential
between longshore and carload-
irag was abolished and uniformity
established in all ports at the
longshore rate of pay.
FIRST GAINS ,CHALKED UP
The first gains were chalked

up after the threat of a strike
April 1, 1945. Pressure from this
strike threat caused the shipown-
ers to stop stalling on earlier
back pay agreements. At the
same time the question of a pay
raise was submitted to a govern-
mental Fact Finding Board.
The award provided 22 cents

straight time hourly wage in-
crease, made Saturday an over-
time day, and a 4-hour minimum
guarantee for reporting to work
on Sundays and holidays. In
addition, for the first time the
employers were forced to sign a
contract on behalf of all the
members of the Waterfront Em-
ployers Association of the Pacific
Coast, This meant that individual
members could not weasel out
of the terms of the contract by
withdrawing from the WEA.
Finally, the differential between
longshoremen and carloaders was
wiped out by the findings of the
Board and vacations with pay
were extended to other groups.
Longshoremen had gotten this by
a War Labor Board directive in
May, 1945.

After the Fact Finding deci-
sion, the members of the Com-
mittee for Maritime Unity, in.
eluding the longshoremen, set an-
other strike deadline—June 15.
This understanding had been ar-
rived at at the famous confer-
enee of maritime unions in San

Francisco May 0, 1940. Six CIO
and one independent maritime
union were represented and
joined the provisional CMU.
These were: ILW1U, NMU, MCS,
ACA, MEBA, MFOWW, IBU.
The June 15 strike was averted

when the shipowners and the
government capitulated to the
demands of the maritime unions,
though not before the Truman
Administration had threatened to
break the strike with the Army
and Navy.

It was agreed at Washington
June 14, that the other unions get
increases corresponding with
what longshoremen got by the
Fact Finding Award. Working
hours at sea were also reduced
from 63 to 48, and 40 when ships
are in port.
MESA OUT TOO
On September 30, 1946, ILWU

longshoremen and MESA engi- •
neers went out on strike after
they failed to get the shipowners
to meet their demands for a new
contract. With the slogan, "no
contract, no work," the Iwo
unions were backed up by all the
other members of the CMU. They
were out until November 17,
when a return to work agreement
was signed providing a 15-cent
per hour straight time increase,
reduction in the qualifying hours
for vacations and elimination of
standby time in San Francisco
and San Pedro.
Impartial chairman of the coast

longshore industry, Dr. Clark
Kerr, awarded the longshoremen
an additional 5 cents an hour in-
crease effective January 1, 1947,
under the wage reopening clause
of the coast contract.
Much of the credit for these

gains, the CLRC report pointed
out, was due to "the understand-
ing and support of the whole rank
and file membership. They knew
what the score was and backed
their officers, both local and In-
ternational, all the way."
The report was signed by Harry

Bridges, Cole Jackman and Henry
Schmidt,, members of the cum.
mitts*. .
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CLRC Asks Coast Dockers
Permit Hawaiian Visitors
SAN FRANCISCO — On April

14 the ILWU members of the
Coast Labor Relations Committee
sent letters to all Pacific Coast
longshore locals asking them to
permit visiting longshoremen
from Hawaii to work in Pacific
Coast ports.
•This action was taken follow-

ing the passage of a resolution
by the Seventh Convention en-
dorsing the request of Local 137
that Hawaiian longshoremen be
allowed to work and learn Pacific
Coast waterfront methods.
Local 137 asked that Hawaiian

locals be permitted to send not
more than eight students a month
on a 30-day work permit begin-

WEA Tells
Dockers Take
Pay Cut
SAN FRANCISCO— The ship-

owners in a letter to the ILWU
April 3 proposed that longshore-
men working on steamschooners
take a reduction in pay and con-
ditions in order to permit the
employers to restore the steam-
schooner trade.

This was the meat of the argu-
ment which F. P. Foisie, head of
the WEA, presented to the ILWU
in response to the request of the
union that the shipowners state
in writing their position on the
union's demand for a new steam-
schooner agreement.
ILWU members of the Coast

Labor Relations Committee, in a
letter to all Pacific Coast long-
shore locals, April 14, said the
owners have no intention of
meeting with any of the union's
demands.

Stevedoring Co.
Ordered to Pay
EUREKA, Calif.—The Califor-

nia State Labor Commission last
week ordered t h e Humboldt
Stevedoring Company here to
pay what it owes to Local 14
members.
Back pay is due some 75 long-

shoremen under a War Labor
Board directive of August 1945
ordering a 5-cent straight time
and 71/2-cent overtime increase.
All other members of the Water-
front Employers' Association had
paid up by last October as
ordered.
The Commission ruled that the

question of the company getting
the money from Army, Navy or
War Shipping Administration was
not an issue in the case and solely
the employer's problem.
Ten San Francisco longshore

gangs that were sent to work in
Eureka during the war will also
benefit by the Commission's de-
cision.

Steel profits in the third quar-
ter of 1946 were 322 per cent
greater than the average for the
1936-39 period.

ning May 1, 1947. The permit
would extend to June 1948 at
which time it was hoped the
Hawaiian locals would have at
least 100 men on the Hawaiian
waterfront with practical West
Coast experience.

All Hawaiian longshore locals
were informed of CLRC's request
in a letter sent out April 14.

In asking concurrence in the
resolution, the CLRC requested
that ILWU longshore locals "ad-
vise this office of such action so
that we may in turn promptly
advise ILWU Local 137, Hawaii,
that each and every one of our
Pacific Coast longshore locals
would welcome them as visiting
brothers from Hawaii."

Employers
Spurn Dock
Pay Demands
HONOLULU, T. IL—The fight

of Hawaiian longshoremen for
wage parity with Pacific Coast
waterfront workers took shape in
April with an exchange of de-
mands between Local 137 and
Castle and Cooke Terminals, Ltd.,
here.
To a union proposal for a 27-

cent increase at the June 2 wage
reopening to bring the island rate
up to the mainland $1.57, plus an
additional increase that may bell
negotiated with the Waterfront
Employers' Association on the
mainland, the company replied
that since the contract went into
effect January 2 "no new factors
have developed . . . which would
provide a basis for considering
an upward adjustment of wages."
The union asked an immediate

beginning of negotiations April
18.

Ship, Dock
Bosses Vote
For ILWU
SAN FRANCISCO — Election

results of the Pacific Coast ship,
dock and walking bosses, held
several months ago in Oregon
and California under the super-
vision of the NLRB showed that
the ILWU had won by large
majorities everywhere but in the
Seattle and Puget Sound area.
The tabulation on a coast-wide

basis, exclusive of Seattle and
Puget Sound, was 348 for the
ILWU to 82 against. Checkers
in Seattle voted for the Inter-
national Longshoremen's Associ-
ation (AFL) 152 to 15 for ILWU
with 119 challenged votes. Fore.
men in Selittle recently voted 102
for ILA and 14 for iLmru. There
were 56 challenged ballots.
The Coast Labor Relations

Committee of the IILWU has re,
quested imm7diate certification
from the NLItin in Washington.
Wires were sent April 17 by Cole
Jackman and Ilk nry Schmidt,
members of CLRC, to California
Congressmen Miller, Havenner
and Welch, Senator Wayne Morse
and William Glazier, Washington
representative for ILWU, to move
for immediate issuance of cer-
tification. Morse replied that he
had demanded immediate NLRB
certification.

New General Manager
Clark Selected by WEA
SAN FRANCISCO — New gen-

eral manager of the Waterfront
Employers' Association of the
Pacific Coast is Henry W. Clark,
President Frank P. Foisie an-
nounced recently.
-Clark has been serving as ad-

ministrative assistant to Foisie
since last November. He was
general manager of the Alaska'
Development Board before com-
ing to the WEA, and was an army
colonel during the war.

Hawaii Employers' Council Lays
Plans to Smash Wagner Labor Act
HONOLULU, T. H.—Here is

the dope on the Hawaii Employ-
ers' Council and its purposes:
A trial examiner for the Na-

tional Labor Relations Board, in
a recent case of the AFL Team-
sters against the Council, found
"a concerted effort on the part
of many of the employers and
businessmen of the Territory of
Hawaii, acting through the Coun-
cil, to defeat the fundamental
purposes of the (National Labor
Relations) Act.
"The record shows . . that

whatever was done by the Coun-
cil was done in pursuance of a
well-considered and maturely-
thought-out program. The plans
were laid in detail. They were
studied and approved by its Board
of Governors, and were openly di-
rected to frustrate, wherever pos-
sible, all organizational campaigns
within the Territory of Hawaii by
any unit of AFL or CIO.
"The council did not confine

the circulation of its anti-union

Pinkerfons Win New Contract With
Wage Boost, Improved Vacations
SAN FRANCISCO—A new vic-

tory for Pinkerton watchmen last
week brought them wage in-
creases totaling 50 cents an hour
In less than a year. This is the
biggest increase won in any sec-
tion of the ILWU since V-J Day.
Between 500 and 700 men in

the San Pedro, San Franciseo,
Portland and Seattle areas re-
ceived a 10,eent boost effective

April 20 and will receive 10 cents
more effective June 1. The rate
will be $1.20 in contrast with the
70 cents watchmen got until last
August.
Other improvements negotiated

include vacations and double-
time on Sundays.
ILWU Regional Director Bjorne

Hailing reports that the big job
now is to bring other watchmen's
agencies up to the same rate.

propaganda and activities to its
members and prospective rnem-
bers, but sought to enlist the gen-
eral public in its campaign to dis-
credit unions . . . The council
sought, through the medium of
advertisements to win the sup-
port of public opinion in its cam-
paign to circumvent the Act and
to set at naught that which Con-
gress sought to achieve; namely,
the cessation of industrial strife."

New Missouri Bill Asks
50c Hourly Minimum
JEFFERSON CITY, Mo. (FP)

—Revelation that 35,000 Missouri
workers are receiving wages of
less than 50 cents an hour has
led to the introduction in the leg-
islature here of a measure to set
a minimum hourly wage of 50
cents for all employes in the
state except agricultural workers.
The measure, which has the

strong backing of the St. Louis
Central Trades & Labor Council,
was submitted after a study by
the minimum wage committee of
the Missouri Association for So-
cial Welfare revealed the wide-
spread bayment of sub-marginal
wage scales.

Award CIO Editor With
Bronze Star for OSS Job
WASHINGTON (FP)—Associ-

ate Editor Henry C. Fleisher of
the CIO News has been awarded
the bronze star for meritorious
service with the OSS in getting
out information from Austria.
The belated ceremony was held
In the U. S. Army Pentagon.



May 2, 1947 Page Seven 
alIM DISPATCH RR

REMMUSIE & DISTRIBUTION
Bay Area Warehouse Employers' Plans
Aim to Rob Union of Past Gains
SAN FRANCISCO—Wage cuts,

virtual elimination of the hiring
hall, denial of the right of fore-
men to belong to the union, fines
and penalties aimed at destroy-
ing the grievance machinery of
the union were the first demands
of Northern California warehouse
employers in negotiations that
began here last week for a new
master contract with Local 6.
The present agreement cover-

ing 12,000 of the local's 18,000
workers terminates May 31.
Oakland employers in the East

Bay Manufacturers' and Distribu-
tors' Association have joined
with the Distributors' Associa-
tion of Northern California for
the first time in these negotia-
tions which will set a pattern for
all Northern California ware-
housemen. Jurisdiction of the
Associations covers \the field
from bags to waste products.
STRIKE NOTICE FILED
• Local 6 has filed strike notice
with the government to back up
its demands for an employer-paid

Local 26 Gets
16Cents From
L.A. Drug Cos,
LOS ANGELES—ILWU Local

26 settled with Jour wholesale
drug companies here for a 16-
oent across the board increase
April 18. A strike had been
scheduled for later in the month.
The union defeated efforts of

the companies to force a fluctuat-
ing bonus and won $27.50 a
month increases for office em-
ployes covered by the contract.
Non-union office employes will
receive a $15 a month boost.
The four companies—McKesson

& Robbins, Brunswig, Morgan &
Sampson, and J. S. O'Callaghan—
withdrew their $50,000 damage
suit against Local 26, and a suit
for a restraining order which
would have barred any work
stoppages during negotiations.
More than 150 union members

will receive the new rates retro-
active to April 1. Next wage re-
opening is January 31; 1948.
Heading the negotiating com-

mittee were Regional Director
Bill Lawrence and Local 26 Presi-
dent Louis Sherman.

Mt. Hood Soap Settles
With Local 40 for 'I Sc
PORTLAND, Ore. — Local 40

members at the Mt. Hood Soap
Company here went back to work
early in April after a one-week
strike that gained them 15 cents
an hour in wage increases. The
company had insisted it would
not up its offer of 10 cents.
In addition Mt. Hood will pay

one-half of a health insurance
plan. This amounts to a. further
one cent an hour increase for the
25 workers involved.
The new contract includes a

six months reopening clause on
wages.

Local 17 Selected as
Agent at Calif. Alfalfa
SACRAMENTO, Calif. — Cali-

fornia Alfalfa Mill workers in
Gerber voted for ILWU Local 17,
I to 4, in an NLRB election April
n. Negotiations will start im-
mediately to raise wages from
their present range of $.90-$1.25
an hour.

Workers.at Union Storage here
are awaiting ,an election.

health and welfare fund, ten
cents per hour general increase,
improved holiday and vacation
clauses, and the elimination of
substandard wages in order fill-
ers', beginners' and women's
classifications.
Employer proposals are:
Ten cents per hour wage cut

for employes who have worked
for an employer less than one
year, five cents cut for less than
two years.
An "impartial hall" in place of

a union-staffed hiring hall, with
the right of employers established
to hire help from outside union
ranks in all classifications except
freight handlers and to accept or
reject anyone sent from the hall.

Elimination of foremen and
"other sppervisory employes"
from the jurisdiction of the
union.
DEMAND $25,000 BOND
Posting by the union of a per-

manent $25,000 fund to be used
in the payment of penalties for
any alleged violation of contract
by the union and/or any of its
members.
Control of retiring and benefit

plans the sole prerogative of man-
agement.
Right of management uni-

laterally to make any changes In,
work practices relative to the in-
troduction of labor-saving ma.
chinery.
One union steward only to a

plant, regardless of size.
Use of bullitin boards limited

to meetings and social affairs,
with immediate discharge the
penalty for posting of unauthor-
ised notices.
End of all seniority except by

job classification.
End of leaves of absence for

official union business.
FIRE FOR SLOWDOWN

Right of management to dis-
charge a worker for job action
such as slowdown or strike.
End of all smoking and rest

periods, except those required by
law for women, regardless of past

practices in any house.
Right of management to change

shift schedules at will without
notice.
End of double time for Sun-

day and holiday work.
No right of workers to respect

bona fide picket lines of other
unions.

Exclusion of union officials
from all meetings 'of grievance
committees.
Three years duration of agree-

ment with annual reopening on
wages only and strike action
specifically prohibited.
PABCO BOWS HEAD

Copies of the employer pro-
posals placed on the bulletin
board of one plant in Oakland,
the Paraffine Companies, Inc., by
the union steward were removed
by company representatives, ap-
parently in shame, said Local 6
Vice President Paul-Heide. (Per-
sonal letters from the Pabeo
management to every employee
recently have claimed that the
company seeks to make a bigger
"pie" so that all pa:ties involved
may receive a larger share of the
goods produced by labor.)

Negotiating for the union are
Local 6 President Eugene Paton,
Secretary-Treasurer Richard Lyn-
den, Paul Heide, and rank and
file representatives Ernest Fox
and Mack Posey of San Francisco
and Ed Newman of Oakland. "You must understand—an injunction is an iniunationr

Workers Go Back at Hawaii Tuna
Packers to Block Pineapple Lockout
HONOLULU, T.H.—Workers in

the cold storage, pineapple freeze
and general warehouse divisions
of the Hawaiian Tuna Packers
here returned to their jobs April
9 after a three-week strike caused
by failure of the company and
the ILWU to reach agreement on
a first contract for 13 workers

Maui RR Workers Granted
Concessions After Walkout
KAHULUI, Maui, T. H.—New

bus schedules announced by the
Kahului Railroad Company here
which meant three shifts a day
for the drivers over a spread of
15 hours, combined with a cut in
hours worked to reduce take-home
pay, sent ILWU Local 144-11
members off the job in protest.
A five-day walkout brought rein-
statement of a reasonable sched-
ule.
The company took its action

under a section on meal periods
in a new contract signed March
6. It claimed this section forced
split shifts from a requirement of
time and a half overtime pay aft-
er five hours of work without a
meal. The union position was that
the section specifically exempted
the bus department of the rail-
road from the overtime require-
ment. Waiver of the section was
the union demand.
WALKOUT CALLED ILLEGAL

After unheeded protests from
the local's grievance committee
and two meetings during which
the company said that schedules
were management's business, the
union walked out March 15. On
March 19 the 35 drivers involved
went back to work upon informa-
tion from the Hawaii Attorney
General's office that the dispute
.came not lundet the Railway La-

bor Act but the Hawaiian Public
Utilities Act which made such a
walkout unlawful.
Continuous sessions of the

grievance committee with the
company the next week brought
no progress: though the company
agreed to accept waiver of the
penalty rate in the meal period
section of the contract, it now in-
sisted on maintaining discrimina-
tory practices in regard to days
off for a non-union driver on an
airmail run and in eliminating a
10-minute rest period on another
run. •
SETTLEMENT REACHED

Settlement came when Local
144-11 announced intention of
calling in the Department of La-
bor and Industrial Relations. The
railroad asked for a new meeting
and granted union demands for
a revised schedule eliminating the
three shifts and the long spread
of hours and increasing, hours
worked from 63/4 to 71/4. The
company agreed to end discrim-
ination on days off, to restore the
rest period as the union asked
and to post all schedules on the
union bulletin board in the fu-
ture.

There are about 650,000 Ne-
groes among the 13 million mem-
bers of the AFL

after Many months of negotia-
tions.
ILWU Local 150 announced it

called off the strike for one rea-
son only: The Big Five and the
Hawaii Employers' Council are
trying to use a legitimate labor
dispute to force a strike in pine-
apple and lockouts all over
Hawaii.
The union-busting purpose of

the employers in ordering trucks
driven by ILWU members to
cross ILWU picket lines is clear
to the workers at the tuna pack-
ing plant. The day before the
strike was called off the company
ordered a truck load of cans
from the American Can Company,
though it had no fish and no
workers to can any fish. The
truck driver refused to cross the
picket line; he was suspended.
Eighteen drivers had been sus-
pended by Hawaiian Pineapple
Company and two by Oahu Rail-
road and Land Company earlier
in the strike for the same reason.
REFUTE EMPLOYERS
The union refuted employer

charges of contract breaking by
citing clauses in contracts signed
by many island firms with the
ILWU providing mutual agree-

meat that no employe covered
would be compelled to cross a
real picket line in a bona fide
labor dispute.
Dwight Steele of the Hawaii

Employers' Council h a a said
Hawaii faces a damaging strike
In the pineapple industry unless
ILWU leaders cease "their dis-
regard for contractual obliga-
tions."
The ILWU position is that

pineapple workers are entitled to
a wage increase and will fight
for it. The union thinks the in-
dustry would like to see a strike
called in plyeapple not during the
peak season but right now.
A union statement said that

the tuna packing strikers will
not be the stepping stone by
which a pineapple strike can be
forced by the Big Five. "Before
this issue is finally settled we
will have contracts not only with
Hawaiian Tuna Packers but with
the entire pineapple industry."

Six hundred thousand teachers
have quit the nation's classrooms
In the last seven years for better-
paying jobs, the American Fed-
eration of Teachers (AFL) esti-
mates.

N. Shure Strike Ends in Victory,
Workers Get 71 Cents, Vacations
CHICAGO—Striking Local 208

workers at N. Shure Company
here have gone back to work un-
der terms of a new contract giv-
ing them a 71/2-cent-an-hour across,
the board increase with the hiring
rate upped to 65 cents an hour.
The plant was struck last March

when the company attempted to
intimidate the workers during ne-
gotiations. Up to April 26, the
contract had not yet been signed
but the terms were agreed to by
both sides. ,

Other provisions Include: time
and one-half for Saturday, two
weeks' vacation after three years,
grievance procedure, seniority
rights and maternity leave up to
six -months.
New shop stewards and execu-

tive board members have been
elected by the shop at N. Shure.
Chief Steward is Marius Bjerre-
gard and the others are Ida Sim-
mons, Ruth Love and Charlie
Moore.

,
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Ford Will Swindles Gov't
Out of Millions in Taxes
DETROIT (FP)—Henry Ford,

deceased, through the use ol legal

loopholes, has avoided payment

of death and inheritance taxes to
the U. S. government exceeding
$300 million, a study of his will
revealed here.

Ford, who died April 7, care-
fully assured in his will that the
voting stock of the Ford Motor

Ce., which nseans control of the
vast Feed empire, was handed
deum to members of his family.
Indeed, he went so far as to spe-
cifically direct that "my voting
shares in the Ford Motor Co.,
known as Class B stock, shall be
give, to the legatees intact and
without diminution.*
The remainder of his stock, the

Class A notevotimg, of which he
held 55 per cent of the outstand-

ing total, he turned over to the

Feed Foundation, established in

193L There is considerable duf-

f:vette, of opinion over the value

tif Ford's 1,1E0.000-odd shares of

dams Aastoek, with the Ford fam-

ily contending it is worth only

$5111 a share and government (ini-
tialsmain' toting it is worth mere

in the viciaity of $190.
It in this stack, at government

estimates worth approximately
9342 million, which has been
turned over to the Ford Founda-

Federal Barge
Signs With ILWU
NEW ORLEANS, La.—Federal

'Barge Lines signed a contract
with ILWIT river locale here last
month. Members in New Orleans,
Baton Rouge, Mobile, Vicksburg
and Helena had been working
without a contract since June 1 There is a simple explanation
of last year. for my decision not to seek return
Gains include preference of to the office I held for the past

employment to union members, two years, and that is that I want
recognition ot sloop stewards, sem to do something else which I feel
iority provisions, vacations and is important to the health of our
sick leave, grievance procedure, union. To make it short, I felt
night shift differentials of 10 that I could make a greater con-
cents per hour and a 13-cent wage tribution in another way and that
increase granted last December, was the sole basis of my decision.
retreacLive to June I. I think we have a great union.

tion, together with Ford's busi-
ness real estate, of huge and as
yet undetermined value.

The foundation is beaded by
Henry Ford 11, wh is also presi-
dent of the Ford Motor Ce. Its
records reveal that since its in-
ception in 1936 it has distributed
a total of $13,886,975 in services
for the public welfare. These in-
clude making up the deficits of
Greenfield Village, the Edison In-
stitute and Henry Ford Hospital
as well as promoting the real es-
tate development of Springwells
Park.
By laying out a grand total of

approximately $1,000,000 a year,
this handy foundation which,
since it functions in "the public
interest" is exempt from taxa-
tion, has thus made it possible for
Ford to avoid handing over death
and inheritance taxes unofficially
estimated to be well in excess of
$300 million.

Swimsuit The topo-
graphy is, the

Gulf of Mexico and the girl is
showing off the latest style for
a swimsuit.

I Letters to the Editor
Note from Johnson
Editor: My phone has been

ringing and my mail stacking
high with inquiries trom rank and
file supporters who want to know
why 1 did not run for re-election
as second vice president of the
ILWU. There is no question but
that all the union has the right
to know, and to ecestch any idea
that there was any skullduggery
afoot, I ask this little space in
the official newspaper to keep the
record straight.

I am proud to have served it in
high capacity, but high capacity
is by no means the only capacity
in which a member of a union,
particularly our union, can give
the greatest service. Ours is a
union in which we work together,
and the work is always more im-
portant than the title.

—MICHAEL JOHNSON.
San Francisco

(Editor's shirttail: The editors
of The Dispatcher were remise in
failing to report the remarks of
President Harry Bridges when
Vice Presideat Johnson refused
to allow his name to be presented
In 'the Seventh Biennial Conven-
tion. The summatioe of President
Bridges' remarks: "Mike has done
a good job." Also, the report of
the committee on officers' report
said: "The officers have done well
the job for which each of them
was sleeted.")

U. S. Monopolists Seek to Drive Communists from Posts in Latin America
The Truman doctrine, out- not only on eemmunists but on

lined in President Truman's pro- labor and liberal groups as well
posal that the U. S. lead a world- is that Uncle Sam will withhold
wide fight against communism, is sorely-needed loans if this is not
arousing repercussions through- done.
out Latin America, where many According to the Chilean radio,
communists hold seats in national Minister of Finance Don. Guil-
congresses and one country, lermo Padrigal was told while on
Chile, has communist ministers in a loan-seeking mission to the
its government.. U. S. that "as long as the Corn-

While Truman said he pro- munist party is, represented in
posed to light communism in Chile's public administration, not
order to preserve democracy, the much goodwill will be shown to
effect in Latin America has been requests of a financial nature ad-
to deny the people the right to vanced by the Chilean govern-
choose representatives who be. meat."
long to this party. Communist The Chilean National Railway
party members have been killed Corp. tried to order rolling
in Cuba and Chile has dropped stock in the U. S. Its represen-
eammunists from its cabinet. The tatives in New York were told,
arguments used to crack down according to the Chilean broad-

east, that "little interest would
be shown in any orders SG long
as representatives of the Com.
munist party sit in the councils
of the Chilean government."
The result of the U. S. posi-

tion, the Chilean radio reports, is
that "many fattories lack foreign
exchange to buy raw materials
and are working a few days a
week, while others have laid off
all their workers."

In Peru, authorities soughtato
pass anti-strike legislation similar
to that now pending in the U. S.
When workers held a mass pro-
test in Lirna, the nation's capital,
police used teargas and clubs to
disperse them.

President Vicente Lombardo
Toledano of the Latin American

Federation of Labor, who re-
cently returned to Mexico after
a tour of several South American
countries, says it is not the Soviet
Union that is behind unrest "but
the misery and the general situa-
tion in which the popular masses
of these nations live, and the in-
terference that helps disgraceful
dictatorships and puts obstacles
in the way of agricultural and
industrial development in our
countries."
This interference, Toledano

says, comes from U. S. monopo-
lists who want cheap labor on The AFL will maintain one
the continent and "are bringing picket at each warehouse to let
pressure to bear on the govern- the public know that there is still
ment in Washington in an at- a strike on. Sixty Local 6 work-
tempt to force abandonment of ers are involved at the Owl and
the good neighbor policy." 30 at the Resell plants.

Spotlight on Hollywood
By HAROLD J. SALJUILSON

HOLLYWOOD (FP)—The first
hope of settlement of the Holly-
wood labor dispute, now complet-
ing its seventh month, appeared
on the horizon with the Carpen-
ters' Union (one of the two main
locked-out locals) invited in by
the producers "for the purpose
of collective bargaining." Since
the producers had long stated
that they would not negotiate
until the "jurisdictional issues"
were out of the way, the move
may mean rapid liquidation of
the dispute.
The action follows appointment

of Charles Boren, formerly of
Paramount, as new director of
labor relations for the major
producers; the declaration by the
Screen Writers' Guild (Authors'
League of America affiliate),
formerly neutral, that a lockout
existed in the industry; and the
conclusion of Catholic church
officials that the situation was a
lockout and that the locked-out
Conference of Studio Unions
(AFL) was not communist-domi-
nated . .
NEGROITATING RETURN
The Screen Story Analysts'

Guild, which left the conference
by agreement with its leadership,
is negotiating return to the stu-
dios under a separate collective
contract . . .
The producers have set an-

other precedent: All three pro-
ducer groups (majors and two
independents) are negotiating at
the same time with the Screen
Actors' Guild, whose contract ex-
pires May 15. In the past, con-
tracts were usually negotiated by
the majors (Johnston office) and
then complied with in part or in
full by the independents (Nelson
and Chadwick groups) .
ANTI-COMMUNIST FILMS
The race is on for the produc-

tion of anti-communist films. SAN FRANCISCO—ILWU Lo-
Warners are preparing one on cal 6, after getting a release from
the conflict in an old Boston the AFL Drug Clerks, went back
family when the younger genera- to work last week in the Owl and
tion gets newfangled radical Rexall warehouses, but only after
ideas. Jack Moffitt, Esquire they were faced with an injunc-

tion issued by Superior Judge
George Schonfeld.

Warehousemen had been ob-
serving picket lines set up around
the two warehouses by the AFL
drug workers for three months
since the beginning of the strike.
Several weeks ago a temporary
injunction was issued and the
present return to work agree-
ment was reached following
threat of a permanent injunction.
The United Rexall Drug Com-

pany also sued Local 6 for $135,-
000 claimed as damages suffered
from the warehousemen's refusal
to cross AFL picket lines.

critic and screen writer, has come
up with an idea called The
Prisoners of the Kremlin, about
Hitler and E.'va Braun really
being held prisoners by the Rus-
sians, who plan to use them as
pawns in their game of power
politics. And three companies,
Warners, 20th and Columbia, are
squabbling over priority to the
title, The Iron Curtain. Darryl
Zanuck has bought Hearst Corre-
spondent George Moorad's Be-
hind the Iron Curtain and hopes
to latch on to it that way.

All this, of course, by way of
trying to take the curse off
House un-American Committee
charges that Hollywcaut hasn't
been "cooperating" in its anti-
communist drive and that com-
munists practically run the movie
industry.
INDEPENDENCE PREFERRED

Robert Rosselini. who directed
Open City in Rome and was re-
ported due to come here to do
Christ In Concrete, has nixed all
Hollywood offers, they say. He
prefers his independence in the
Rome studios . . .
Anti-reaction, note: Monogram

has finished and is about to re-
lease Violence, based an the ex-
pose of the Columbians, Inc., in
Atlanta, Ga. . . RKO is crow-
ing over Crossfire, the film about
the murder of a Jewish vet bra
fascist-minded gang, which it
completed in recorel time and
which studio rumors say is really
something.

Drug Clerks
Give Local 6
Job Release

Iowa Farmers Praise CIO Packinghouse Union For Milk Strike Aid
orrumwA, la. (FP)—Citizens Behind this ad brimful of good

of this midwest town opened will toward unions is a success

their morning papers recently story about the newly-expanded

and read about settlement of a farm-labor program of the United

farmers' strike which had halted Packinghouse Workers and its di-

sh milk deliveries for five days. rector, Lee R. Simon, a former

They also read an ad try 190 local newspaperman.

hrws praising a CIO union for WITHHOLD MILK
helping them win their battle The strike began April. 2 when
against four major dairies.
"We're glad we found out that the farmers decided to withhold

the CIO is interested in the farm- milk in protest against a month-

cr..' problems," said the Ottumwa old price cut of 45c a hundred
Milk Producers Cooperative in pounds of raw milk foisted OR
the ad, "We're glad the CIO them by the Meadow Gold Dairy,
helped us win, We've been told the Graham Milk Co., Waiaello
a lot of things about labor anions Ddtry and the Williams Dairy Co.
that we now find aren't true. The dairies said "they had been
We're glad we had a chance to forced to make the cut" since
meet representatives of the trade they had recently lowered the
unions." price of milk from 17c to 16c a

quart The striking farmers
charged the entire burden of the
price cut was being passed to
them and maintained that in-
creased feed emits did not permit
them to sell milk at a profit at
the new figure.
Led by Co-op  President Charles

Stiles, the farmers decided to use
"labor union tactics," but they
were at a loos on how to begin.
Most of their picketing consisted
of taking the license numbers of
scab farmers and then visiting
them in the mvning, urging them
not to be strikebreakers.

stalemate ensued with the
distributors refusing to meet with
the farmers and .the town living
on coffee and "bootlegged" milk
that had been stocked up by

housewives before the strike
bega.nt
CIO LEADERS OFFER AID
On April 4 Simon, who had

just been appointed to his post
by the UPW executive board, ar-
rived in town and, accompanied
by two local UPW -leaders, met
with the farmers, who confessed
a "desperate" desire to negotiate
their grievances but said they
were confronted with "closed
doors."

Swiftly Simon contacted one of
the distributors and threatened
to throw full CIO support behind
the farmers unless negotia-
tions were started immediately.
Alarmed at the damage this
would do in a union town, a meet-
ing was promptly arranged.

The next night seven excited
farmers met with dairy represent-
atives. An AFL-CID group and
the pastor of the First Congrega-
tional church sat as observers.
Simon acted as conciliator, telling
the distributors that "milk must
flow in Ottumwa tomorrow's or
the unions would go into. action.
In six hours basic agreement

was reached on recognition of
the farmers' - cooperative. A sub-
sequent meeting gave the, farmers
a 40c per hundredweight boost in
price and further agreement on
the issues in dispute. By the fol-
lowing morning the strike was
over and Iowa's press and radio
widely broadcast the story of
"how the CTO helped the farm-
ers."
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1 On the March

Steward System Comprises
Backbone of the Union

By J. R. Robertson
This column has often em-

phasized that the stewards are
the "back bone" of the union.
A good steward works tirelessly
for the benefit of the member-
ship and he knows that any-
thing that benefits the member-

ship benefits
him also. To
be a steward
a member
must have
understanding,
patience, cour-
age, and real
devotion to
the union.
Sometimes a
local finds it
difficult to get

enough members to act as stew-
ards. Sometimes stewards want
to do a good job for the union
but are handicapped by lack of
the old "know-how" or, more
often just lack confidence in
their own ability to perform
the duties required.

Various locals throughout the
country have used different
methods to encourage members
to become stewards and train
them to be good stewards.

In Seattle, Local 9 enlisted
the help of the local labor school
and paid stewards to attend
meetings in which anti-labor
legislation was analyzed and
other union problems dis-
cussed. Eventually, their in-
terest stimulated, the compen-
sation was eliminated and the
stewards kept attending meet-
ings. Besides this, the local put
all new members through a
short class in unionism to learn
a little about the history of the
labor movement and Local 9 in
particular. They found this
helpful in activizing new mem-
bers in union activity.
Local 26 in Los Angeles was

faced with the problem of non-
attendance at stewards' meet-
ings; at first only about 12 out
of 140 would attend Stewards'
Council meetings. The local
started to hold monthly dinner
meetings and the cost was more
than justified as the attendance
jumped to 60 per cent. Then
with the help of the CIO Re-
search Department locally a
real educational program was
begun. The stewards are now
functioning in every union ac-
tivity. They helped in the nego-
tiation of new contracts, brought
additional members into the
union, revived the local's base-
ball league, became interested
in political issues, and are on
their way to encourage greater
membership participation
through the union in the form
of recreation, including a union
band, dramatics a n d other
hobbies.

Robertson

Local 208 Requires
Two-Week Training Course
Local 208 in Chicago requires

its stewards to take a two-week
training program and classes
are also available in labor
economics. Although th e i r
steward system still has some
weaknesses it has improved tre-
mendously and is going ahead
rapidly. Stewards Council meet-
ings are held monthly where
stewards exchange experiences
and coordinate their work. The
stewards are leaders in political
and community activity and the
local took part in the establish-
ment of the first inter-racial

community center in Chicago.
Stewards are pledged to do
everything possible to show that
the union is concerned with the
entire community in order to
make the community a better
place in which to live.
The warehouse division of

Local 137 in Hawaii, newly
established, had to solve many
job grievances. Inexperienced,
they found a Stewards' Manual
(Local 6) very helpful in deter-
mining what was a good beef or
a bad one. The stewards really
had to Learn their job through
actual experience; backed by a
solidly united membership this
was not too difficult.
Local 152 (pineapple) in

Hawaii has an active steward
system but feels the need for
more education not only for
the stewards but for the entire
membership. This need is felt
throughout the Islands where
the membership growth has
been rapid and members have
been assimilated into the union
through struggle.

Warehouse Conference
Set On-Job Acting Pattern
T la e importance of union

stewards cannot be over-esti-
mated. This was brought out
in clear focus at the recent Na-
tional Warehouse Conference
preceding the ILWU conven-
tion. The following policy
statement w a s unanimously
adopted by delegates to the con-
ference:
"The conference of ware-

housemen held immediately pre-
ceding the ILWU convention
accomplished the following ob-
jectives: It provided the basis
for a higher degree of coordi-
nation of organization and con-
tract demands between the
warehouse locals acting through
the International as the coordi-
nating body.
"In the thorough discussion

which was held on the subject
of on-the-job activities, the im-
portance of capable stewards
and the support of the rank and
file behind the stewards was
stressed as the key to full
realization of the benefits of
organization.
"The conference developed

the need for closer cooperation
between the locals and the In-
ternational. It was clearly es-
tablished that the degree of suc-
cess of this pl-ogram depends
on the degree of cooperation
given the International by its
affiliated locals.
"The conference brought out

the fact that a successful or-
ganizing program requires the
complete understanding of (ite
rank and file of the union.
"For the first time, each local

learned about the activities and
problems common to all the
other warehouse locals of the
International union, and a work-
able program for united action
was developed."
Delegates to this conference

were mostly local union officers
and stewards, particularly stew-
ards, and they clearly recog-
nized their responsibility to
the rank and file of the union
as well as how essential it is to
the growth and solidarity of
the local to have full participa-
tion in all union functions by
all the members,

CIO Condemns Greek and Turkish
Suppression of Union Organization
WASHINGTON, D. C.—Accord-

ing to information from the CIO
Director of International Affairs;'
Michael Ross, there are no trade
unions in Turkey and the re-
actionary Greek government has
deposed properly elected Greek
trade union 1eaders.

These facts are included in a
letter to ILWU President Harry
Bridges in response to his re-
quest for the official CIO position
on military aid to Greece and
Turkey proposed by President
Truman.
Ross added that according to

lity Striking phone operator—CarolinePolice Bruta McDougall—is knocked down and
kicked unconscious by policeman Daniel Reidy in melee beforo
phone company's Grant Street, San Francisco, office, as police
block demonstrators. Protest was made April 25 by employees
of phone company, many of them women, against ruling of
Judge George Schoenfeld limiting pickets to six. Two men
carry the unconscious girl to safety. Joseph Sally, president
of this American Communications Association, looks on. In
background: San Francisco Police Chief Charles Dullea.

S. F. Cops Return to Form,
Club Phone Workers
SAN FRANCISCO—San Fran-

cisco police have again resorted
to clubbing and brutality, this
time against striking workers of
the giant A.&T.T. phone mo-
nopoly.
Trouble started April 25 when

2,000 telephone workers, mostly
women, gathered before the
Grant Street offices of the phone
company to protest the injunc-
tion limiting picketing to six,
issued at the behest of the com-
pany by Judge George Schonfeld.
Met by police drawn up in

"riot formation" before the phone
building, women were knocked
down and men slugged. Chief of
Police Charles Dune* and 100
other cops rushed into the peace-
ful demonstrators, and the ensu-
ing melee saw one young oper-
ator shoved to the ground and
knocked unconscious by a police-
man. Many others were bruised
and injured.

Following a special emergency
conference called by the United
Strike Committee, to an CIO,
AFL and independent unions in
San Francisco at the Bellevue
Hotel April 26, the committee an-
nounced that full cooperation had
been pledged by those present to
the five striking unions.
The strike against the phone

company was called more than
two weeks ago by the National
Federation of Telephone Workers

and since has obtained the MI
support of all CIO unions in the
Bay Area. CIO unions in the tele-
phone industry are observing
Nrrw picket lines.
A statement of support came

from CIO national headquarters
which said:
"While the NFTW is not af-

filiated to the CIO we consider
that the telephone workers are
fighting the battle in which all
American workers should be in-
terested and eager to help. Their
victory will be a victory for all
labor."

In Northern California and Ne-
vada, the phone company em-
ployes recently voted overwhelm-
ingly to have the American Com-
munications Association (CIO)
represent them as collective bar-
gaining agent.

Set Plans for
Cotton Council
NEW ORLEANS, La. -- Plans

to unite all cotton compress
workers into a Joint Cotton Caus-
ed were laid recently at a joint
conference of II,WU Local 207
and Food, Tobacco and Agricul-
tural southern locals. The con-
ference adopted a constitution
and set up a working committee.

Local 207 holds contracts with
three cotton compresses here cov-
ering more than 350 workers.

the World Federation of Trade
Unions. Turkey is one of the few
countries of any size which does
not have a trade union movement
affiliated to the WFTU.
On Greece, Ross said: "When

the general election in Greece re-
salted in a Royalist majority, the
right wing of the trade unions
broke away from the Greek Con-
federation of Labor. Soon after-
wards, the government deposed
the elected of(ice, s of the Con-
federation and appointed officials
from the rightist group. The
Greek Confederation of Labor
became an affiliate of the WFTU
before this action of the Greek
government."
Ross pointed out that CIO

officials have protested the fail-
ure of the Truman Administra-
tion to put any representatives
of American labor on the eco-
nomic mission to Greece which
went under the leadership of
Paul Porter, former OPA chief.
AU) RASED ON FEAR

Recently a CIO official wrote
in the CIO News:
"What the workers of the

United States would like to know
is whether they are expected in
the case of Greece and Turkey to
shore up reaction. We would
like to know whether we are ex-
pected to proceed solely on a
philosophy based on fear of the
Soviet Union."

Protesting the omission of
workers' leaders on the Porter
Commission, the officials con-
cluded that American dipioniatie
and industrial representative*
abroad fail to think in terms "of
security, of food, of clothing, of
shelter, of education, of medical
care, of freedom from fear," with
which ordinary citizens are eon
(*rued.
WFTU STATEMENT
A pcilicy statement of the

wrru in September, 1946, held
that "trade union liberties have
been seriously infringed and that
the Greek Confederation of La-
bor is prevented from function-
ing democratically. The Execu-
tive Bureau of WFTU condemns
the action of the reactionary
government of Greece in sup-
pressing the democratic liberties
of the workers freely to exercise
their trade union rights."
WFTU demanded that the

Greek government restore these
rights and that a new Trade
Union Congress be held "on the
basis of proportional representa-
tion of all trade union tendeocies
and opinions. excluding none.'
The body authorized to call and
organize this Congress should be
the Bureau of the Greek Federa-
tion of Labor elected March 1,
1946.

Finally, the WFTU demanded
that this Congress "take all the
necessary steps to ensure that
Greek workers have the right to
organize freely in trade unions
and trade union federations."

Local 6 Wins Victory
At Swift Fertilizer Co.
OAKLAND, Calif. — A one-

month strike at Swift Fertilizer
Company here ended in complete
victory for Local 6 April 21 when
the company settled for the stand-
ard 91.2344 base wage. Highest
previous offer had been $1.03.
Twenty members went back to

work without a signed agreement
on the understanding that a full
agreement will be negotiated in
June in line with the LOCe 6
master contract.
Swift workers now have main-

tenance of membership and all
standard conditions except vaca-
tions and sick leave. The plant
has only been operating four
months.
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All But the Voice of Big Business
has been Stilled on the Airwaves.
Here is the first part of a two-part
review of the radio commentator
situation as it exists today.

BY VICTOR WEINGARTEN

S
ING a little song
That your sponsor likes.
You'll make dough

And open up the mikes.
Speak what you know
And don't give a damn
And you'll get a pain called
NAM NAM NAM
Leaves you in a stupor
Knocks you flat
Cuts off your Hooper
Don't know where you're at.
Airlanes are closing
Closing up tight
Sponsors are hollering
"Keep to the RIGHT!'
"Keep to the RIGHT!"
Good news tonight!
Aw, turn off the radio
Let's get tight.

—Anon.

The airwaves a r e
tree these days, for
men who plug free en-
terprise.
Once the last fron-,;

tier of free speech for, r
mass audiences, radio
today ranks with the
press in presenting
only the voice of big
business.
The boast John Ran-

kin made November 6,
1945, has come t r u e.
American radio has been
made "safe" for Amer-
icans. The voices of prog-
ress have been tuned down
to a whisper. Biggest
"whodunit" in radio to-
day is the mystery of • ,
the missing liberals.

Tonight, you can twist
your dial from one end
to the other, slowly, so
that you don't pass a
station; all you'll find
in the way of commen-
tators are the apologies
for the National Associa-
tion of Manufacturers.
VOICES ARE SILENCED
Fulton Lewis, ii, Henry

J. Taylor and H. V. Kalten.
born are carried by more
stations than ever before.
Silent are the voices of William
Shirer, Johannes Steel, Robert
$t John, John Vandercook,
Don Hollenheck, Don Goddard,
Sidney Walton, Hans Jacob,
Orson Welles, Quentin Reynolds
and Henry Morgenthan, Jr.
Allotted a fraction of theii for-
mer time are Cecil Brown, MB-
Ham S. Gailmor, Raymond
bwing.
On the West coast, the trend

has been even more sweeping.
Last April, a Federated Press
survey showed there were 25
pro-business commentators and
14 liberals on daily. Today,
there are 35 conservative or re-
actionary commentators reach-
ing West coast audiences. The

Part I

progressive group has been
whittled down to five: Averill
Berman, daily, and Peter De
Lima, Fridays over KXLA in
Pasadena; Alvin Wilder, daily,
and Raymond Swing, twice
weekly, over KECA and KGO;
Sidney, Roger, Northern Cali-
fornia CIO Reporter, on KGO.
The same interests which

threaten freedom of the press
are strangling radio. The Com-
mission on Freedom of the
Press, which last month re-
ported that big business is re-
sponsible for the deterioriation
of the nation's newspapers, also
reported that less than 150 ad.
vertisers control 96 to 97 per
cent of radio's network shows.

•

PUBLISHERS IN WOODPILE
Not generally known is the

fact that newspapers them-
selves have made substantial
invasions into the radio field.
A Congressional report, "U. S.
vs. Economic Concentration and
Monopoly," reveals that news-
papers either own or control
508 of the 886 stations in the
entire country. The report
says:
"The newspapers control oven

a greater proportion of the
more powerful broadcasting
stations in the country." Sta-
tistics show that 44 of the 53
largest are newspapers owned,
with the same proportion of
ownership down the line.

Thus, the anti-labor bias of
newspapers is transferred to
the other publisher - owned
media of comnfUnication.
Probably the best example of

newspaper control of a net-
work and its result, is the case
of the Mutual Broadcasting
System, which is dominated by
Colonel Robert McCormick of
the Chicago Tribune. This
single network, which dropped
Dr. Frank Kingdon, co-chair-
man of Progressive Citizens of
America, carries Fulton Lewis,
Jr., Henry J. Taylor, Gabriel
Heatter, carried t h e native
fascist, Upton Close, until be
got into a personality fight with
his sponsor, the native fascist

•

FP.

ti

National Economic'
Council headed by
Merwin K. Hart; and
cut liberal Cecil Brown
down to 6-minutes a
week.
U. S. ACCUSES
TAYLOR
One of the most vi-

cious of the reaction-
ary voices on radio
belongs to Henry J.
Taylor, who is spon-
sored by General
Motors (which is
controlled by Du-

.1 Pont, according to
the TNEC re-
ports).

Taylor speaks in
behalf of "free en-
terprise," apparent-
ly unmoved by the
fact that the Fed-
eral Governm e n t
has taken action
against him, per-
sonally, because he
allegedly is violat-
ing the "free en-
terprise" 1 a w s .
The Federal Trade
Commission is
n o w prosecuting
the Package Ad-
vertising Co., 230
Park Ave., N. Y.,

7; for illegally fixing
prices, violating

rt ;lit patent agreements,
and engaging in un-

f air business prac-
tices in the packaging
of bread. The owner
of the Package Advertis-

ing Co. is the self-styled
voice of free enterprise—

Henry J. Taylor
Taylor has always been a

propagandist for fascism. Dur-
ing the war, when he worked as
a Scripps Howard correspond-
ent, his articles were frequent-
ly reprinted with approval by
S i g n'a 1, the Nazi propaganda
magazine. The Nazi radio found
much comfort in his radio
speeches and rebroadcast many
of them. The New York Post
reported on February 14, 1944:
"The Federal Communications
Commission is eyeing carefully
Henry J. Taylor's broadcasts,
which some claim are fascist
propaganda."
Today, with a 300-station net-

work, Taylor has one of the
largest listening audiences in
radio. He is one of the darlings
of the nation's "poison press."

Read more about Taylor
and other commentators
In the next issue.

•
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SPEC AL SUPPLEMEN

THE ROAD AHEAD
BY THE OFFICERS

of the

international Longshoremen's and Warehousemen's Union
Report to the Seventh Biennial Convention

1. PEACE AND SECURITY

THE sixth biennial convention of the Interna-
tional Longshoremen's and Warehousemen's

Union adjourned sine die at 6:30 p.m., April 2,

1945.
In the months immediately following the con-

vention, these world-shaking events took place:

Franklin D. Roosevelt died, April 12, 1945.

V-E Day, the final victory over Hitler, came on
May 8, 1945.

V-3. Day, the final victory over imperialist
Japan, came on August 14, 1945.

Within four months after the c8nvention, the
goal of the united peoples to defeat and destroy
the fascist armies was
achieved. All the energies
of this union had been
made part of that great
fight.

The union had decided
in convention, and fol-
lowed out in its program
of daily action, that the
war came first. All its
strength and resources
were funneled in that di-
rection. That was done in
spite of the fact that the
officers and members" of
the union realized that
money powers within this
country and abroad saw in
the fight against fascism
just another opportunity
to augment their wealth,
to entrench their monopo—
lies and to prepare for
further exploitation of the
working people.

Labor Had One Choke

The 1945 convention
spoke out against the spe-
cial interests, self -seeking
industrialists, and corpora-
tions. Yet, no choice re-
mained to labor but to
lend its every effort to defeat the main eciemy—
world fascism.

We knew that all we might get as a reward for
the efforts of the people in this great conflict might
merely be another chance to fight for a better life.
Many of us were in hopes that perhaps the fight-
ing unity and driving power of the people, who
responded so magnificently in the war against fas-
cism, might be maintained at full strength in the
equally important fight to win the peace. As an
organization, we were more than ready to do our
part towards laying the foundation for a construc-
tive coalition of all elements in society to further
that end.

Yet it was clear to our delegates at the last con-

vention, and to our membership and officials, that

in spite of anything labor might do to further the
war effort, in spite of the urgent, pressing impor-
tance of national unity to defeat the enemy, there
were those forces among the employers and en-
trenched interests of this country who were deter-
mined to rob the people of their victory. Through-

HARRY BRIDGES President

J. R. ROBERTSON I st Vice President

MICHAEL JOHNSON 2nd Vice President

LOUIS GOLDBLATT—Secretary-Treasurer
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out the war powerful employer interests and their
congressional stooges were busily at work, blocking
measures necesasry to an all-out war effort, wife-
guarding their special privileges, laying the
ground-work for an attack against the people and
preparing for the use of their accumulated war

wealth for a drive towards world-wide control for
American capital and the smashing of American
labor as a part of such a plan.

Reaction Is Not Dead

The weakening or outright smashing of Amer-

ican labor unions is a necessary part of such a

plan.

As far back as 1943 Congress enacted the
Smith-Connally Act over President Roosevelt's
veto. And this was only one of 61 anti-labor bills
introduced in Congress in 1943. Most of them
were sponsored by such well-known anti-labor
characters as Clare Hoffman. of Michigan, Byrd
and Smith of Virginia, OiDaniel of Texas, Hobbs
of Alabama, Rankin of Mississippi, and others of
their ilk. These are the very same men whose
bills are again before Congress and who see in
the postwar situation the opportunity to do what
the Roosevelt coalition prevented their doing dur-
ing the war.

There were other evidences that Congress had

its business stooges, then as now, and that reaction
was not dead. The Kilgore bill for full mobiliza-
tion of manpower, which was supported by all of
organized labor, was defeated because it threat-
ened the continuance of business as usual. In our
own industry the union was unable to force the
employer-dominated Pacific Coast Maritime In-
dustry Board to take some steps to expedite war
shipments.

Wage control was developed and enforced far
more effectively than price control. Excess profit
taxes permitted profits after taxes to rise far be-
yond the levels promised by the President. The
big corporations received the lion's share of war
contracts and billions of dollars worth of new plant
and equipment financed by especially high taxes

against the common people.

Rapacity Knew No Bounds

The war was a bonanza
for the big corporations.
V-J day found them
stronger than ever before.
Out of $175 billion award-
ed in war contracts to
18,539 corporations, two-
thirds went to the top 100
companies and nearly one-
third went to the first 10.
Economic concentration is
now„ greater thail.ever be-
fore.

Labor realized the
danger in this concentra-
tion of wealth, but it atio
knew that the interests of
the world's people in their
fight against fascism came
first. While the ILWU
hoped and expressed its
willingness to maintain
and build the peace of the
future on the unity ce-
mented by the war, our
position was clear, even in
1945, that there were
many Indications that the
rapacity and monopolistic
drive of American capital

knew no bounds, would brook no interference
and would never particiapte in any coalition de-
signed to benefit the people.

The ILWU in its 1945 convention was com-
pelled to state that "we do not offer any ,guaran-
tees to those unreconstructed elements among the
employers who seek to use the postwar period for
an anti-union blitz. They will be met and fought
effectively with all the weapons at our command
and, if need be, with economic action, too." And,
in speaking of employers' organizations such as
the Pacific Coast Waterfront Employers' Associa-
tion, the officers reported to the 1945 convention:
"We have yet to experience, in a single major in-
stance, where the shipping operators, the mem-
bers of WEA, have been willing to even consider
submergence of their interests, even though
such submerging would substantially advance the
.war effort and strengthen progress towards a
democratic peace."

Even before Roosevelt's death big business, an-

ticipe,ting the end of the war and seeking to take
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advantage of damned-up consumer demands, be-
gan the clamor for relaxation of wartime controls.

Reactionaries Take Over

The spot authorization plan, for example, adopt-
ed in late 1944, was characterized by James
Byrnes, then director of the Office of War Mobili-
zation and Reconversion, as a "too early start to-
ward reconversion." Congress passed the Surplus
Property Act in October 1944, thereby laying the
groundwork for the transfer of war-produced gov-
ernment property into the hands of private in-
terests at bargain prices.

Before Roosevelt's death the changing com-
plexion of official Washington had begun to fore-
shadow the postwar swing to reaction. By April
1945 only three outstanding liberals were left in
Roosevelt's cabinet—Wallace, Ickes and Perkins.
Cordell Hull had been replaced by Stetinius from
U. S. Steel; Henry L. Stimson had given way to
Robert Patterson, representing Wall Street; and
an investment banker, James Forrestal, had taken
over the Navy Department. Jimmy Byrnes, as
director of War Mobilization and Reconversion,
was in effect vice-president in charge of economic
affairs.

Toward the end of the war government agen-
ties, ostensibly designed to protect the interests
of labor, failed miserably and were turned instead
into restrictive and obnoxious agencies, working
against the bask rights of labor. This was true of
the War Labor Board, towards its later stages.
OPA showed growing weaknesses, The War Pro-
duction Board began to yield to some of the de-
mands of powerful employers. Yet, by and large,
while President Roosevelt was alive, the working
coalition which furnished the mainspring for the
American war effort, continued in full strength
and these forces were kept in check.

No one can say with any degree of surety that
this would have been true indefinitely. We do
know that the people rallied around the program
and principles enunciated by Roosevelt and swept
him back into office in the 1944 elections. We
also know that President Roosevelt, up to the
time of his death, did not waver in his unremitting
fight to put into effect his economic bill of rights
for the American people and the principles of the
Atlantic Charter and the agreements reached at
Cairo and Yalta for people of other countries.

Courage mid Wisdom Lacking

Roosevelt's death became a signal for the power-
ful interests to begin a merciless attack against the
principles for which Roosevelt stood. This attack
was initially framed as a step-by-step penetration
of the administration and a gradual wrecking of
the principles of the New Deal. It could very well
have been halted the reactionary tide turned
back and the progress of the people maintained at
full force. This was not done because the leader-
ship which picked up the reins dropped by Rooses
velt had neither the courage nor the wisdom nor
the intent to bring about the fulfilment of the
aspirations of the American people.

The people were betrayed from within.

The coalition of Southern Democrats had plant-

ed a Trojan horse in the administration when they

forced the nomination of Harry Truman as the
Vice-Presidential candidate in the 1944 Demo-
cratic convention. A political accident, a back-

ment

room ,politician, a
man without vision
or courage, took
over in a job that
required a fight-
ing heart, unalter-
able principles and
faith in the people.
We know better

than to speak of
events as hinged
around one man.
We realize that
the value and im-

- portance of men
can only he under-
stood in the con-
text of history, and
within the frame-
work of economic
forces.

During the war
industry .had a
guaranteed mar-
ket; the govern-

was buying almost half of total production.
The dilemma that faces industry in peacetime was
suspended for the duration. With the end of the
war the old spectre of overproduction again be-
came menacing. Once the accumulated demand
for consumer goods and for plant and equipment
has been filled, depression and unemployment can
not for long be prevented. Industry was again
faced with the necessity to hold wages down and
to reap quick profits by forcing up prices. At the
same time the objective of labor had to be to force
wages up and hold the price line in order to delay
the crash.

Trveriali Backs Away

Even in these circumstances the farsighted lead-
ership of a Roosevelt might have preserved for a
time the coalition which during the war checked
the forces of reaction.

With the end of the war, the plots of the em-
ployers came out into the open along with the
weaknesses and retreats of the Truman adminis-
tration. The employers lost no time turning their
war wealth against the people. The drive to smash
price control, curtail hours of work, speed up pro-
duction and wreck all phases of a planned
economy, moved full blast. Truman backed away
with each employer attack.

After V-J Day the administration, under pres.
sure from industry, moved swiftly to eliminate the
controls over production which had been admin-
istered by the War Production Board and other
war agencies. Under the banner of a speedy re-
turn to free, private enterprise the monopolies
rushed in to grab the postwar market. Congress
saw to it that postwar profits would stay in incluse

try's hands by immediate repeal of ,the excess
profits tax, and a reduction in the normal iorjorate
income tax, However, the carry-back provisions of
wartime taxation were continued so that any re-
conversion losses could be recovered from taxes
already paid to the government.

It was in this setting that labor started its great
drive to maintain take-home pay. The CIO, in
particular, rallied for the fight to maintain its
standard of living. The pent-up grievances of the
war period were coming to a head. The restrictions
of the economic strait-jacket called the Little Steel
formula were gradually being broken. The cut-
backs in the work-week made apparent the need
for immediate and substantial increases in real
wages of the workers.

So Arrogant the Employers

During that period, the demands of labor were
predicated on the ability of the employers to pay.
Every bit of economic data proved that price con-
trots could have remained in full force and effect
and the wage demands of the workers granted.

In answer to these basic and sound demands of
the American people, President Truman proposed
"cooling off" periods and the use of fact-finding
commissions. He made these proposals in a mes-
sage to Congress as early as December 1945.
While thus seeking to ham-string the efforts of
the people to rally their forces in the fight to hold
their own, President Truman by administrative
changes, as well as by ineptness and utter dearth
of leadership, steadily gave way to the demands
of big business.

So arrogant were these big employers, so sure
in the belief that the national administration was
weak and pusilanimous, that they defied even the
moderate proposals of Truman's fact-finding com-
mission in the General Motors case and walked
out of the negotiations after forty minutes of meet-
ing with the Steel Workers.

All through this, Truman did nothing, although
when labor, through strike action, made it clear
that it was not to be denied its basic rights Tru-
man stepped in to see to it that the employers got
price relief far and beyond even Wall Street's
wildest demands.

These initial strike moves upset in part the
plans of big business. Big business had intended,
and later made clear its intent, to smash price
controls. It intended to initiate a period of infla-
tion and gouging prices, and thereby drain off the
purchasing power that had accumulated during
the war. It plotted to set the stage for a wholesale
drive against labor's rights.

CIO Stopped the Plot

If these plans have been even partially frus-
trated, the credit belongs entirely with the labor
movement and nowhere else. The fight of CIO to

AFTER STUDYING the report of the officers of the ILWU to
this convention, and at the same time comparing their accom-
plishments with the instructions given by us at the last con-

vention, we are convinced that our officers have done well the job
for which each of them was elected.

The attacks upon labor today and the attacks upon our union
make the leadership of our union more important than ever before,
We are therefore, particularly conscious of the acts of our officers
and watchful of their judgment.

As we read the report given, we are impressed with and appre-
ciative of their leadership in their appraisal of the events of the world
which have such profound effect upon our wages, conditions and gen-
eral welfare.

We recommend that this convention approve and adopt the
Officers' Report as a complete statement of policy of our union.

We further recommend that the Officers' Report be printed
with appropriate illustrations for distribution to the entire member-
ship of the ILWU.

—Resolution of Committee on Officers°
Report adopted unanimously by the
Seventh Biennial Convention of the [MU,
April 8, 1947.
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maintain take-home pay stopped some of the em-
ployers plans. It succeeded in preserving at least
some of the purchasing power and thereby pre-
vented an early and disastrous crash. But these
efforts were only partially successful.

By the early part of 1946, it was clear that the
Truman administration presented no obstacle to
the predatory plans of big business. To the con-
trary, the Truman administration devoted itself
full-time to the three-fold objective of making
conditions unbearable for any adherents of the
New Deal who remained in the administration,
permitting generous and wholesale price increases
to employers, and devising ways and means of
injuring and weakening organized labor.

By mid-1946 the record was unmistakably
clear. Price control was smashed. The country,
especially labor, witnessed the spectacle of the
President appearing before a special joint session
of both houses of Congress, demanding the pass-
age of immediate legislation to em-
power the President to break the
railroad strike by force of arms and
for special anti-labor legislation
against labor generally. Truman's ap-
pearance before Congress at that
time and his seizing of the railroad
strike issue to demand oppressive
measures against all labor, despite
the fact that he had already been
informed by the railroad labor lead-
ers that the strike had been called
off, was properly characterized by
Senator Wayne L. Morse of Oregon
at that time, as the "greatest piece of
ham acting" ever foisted on the
American people. The veterans'
housing program was rapidly being
abandoned. The few remaining pro-
gressives such as Wallace and Ickes
had been driven out of the adminis-
tration. Truman had threatened to
use the armed forces to break the
maritime strike scheduled for June
15. Reaction was riding high—
everything was set up for a political
coup in the November elections.

The People Betrayed

This was the atmosphere in which people were
asked to go to the polls in the November 5, 1946,
elections. They were fed up with Truman, dis-
gusted with the program of retreat and were lost
and bewildered by the dissipation of the prin-
ciples for which the New Deal had stood. Some *
merely threw up their hands and said, "All right,
Truman has double-crossed us. Let's see what the
Republicans can do," Others stayed away from the
polls in droves. Those who voted, voiced a cry of
protest against betrayal.

The Democratic Party, by and large, had tried

to out-Republican the Republicans. Most people
felt that if they were going to have reaction they
might as well have the real thing. There is no
question but that the people had depended so
much upon the leadership offered by Franklin D.
Roosevelt that without him they did not feel con-
fident in their ability to rally their forces.

The division of labor's ranks and the attempts

on the part of the leadership of the AFL to curry

favor with the Republicans and find some security

by making alliances with the employers, was an

additional factor in weakening the fighting power

of the people and adding to the Republican victory.

The meeting of the 80th Congress in January of

this year represented the formal gathering of the

Wall Street team and the water-boys in the Tru-

man administration. Arrogant, well-heeled, know-

ing quite well that in some respects they might not
get the same chance again, they undertook to put

into legislative effect the program of the monopoly

employers.

Their plans were not limited to the domestic

field. included among their scchemes was one call-

ing for world -domination by American capital.

These aspirations of big business had been voiced

before by such spokesmen as Henry Luce, in his

preachments about "the American Century."

Wrecks Unions, Wreck U N!

Several institutions stood in the way of the ful-

filment of these objectives. First, the plans of re-

action to entrench the monopoly interests and

equip themselves for world-conquest required the

restriction or destruction of labor organizations.

Reaction at home and fascism abroad could not

take hold so long as powerful labor unions con-

firmed in business. The first campaign, therefore,
was an all-out drive for anti-labor legislation. Two
hundred and twelve anti-labor bills were intro-
duced in the 80th Congress. They run the gamut
from outlawing the closed shop and industry-wide
collective bargaining to giving the employers the
right to discharge any individual they consider
subversive.

Secondly, it was necessary to destroy or nullify
the effective operation of the United Nation s,
around which the people of the world had built
their hopes for peace.

These are the objectives of the 80th Congress.
Truman is doing his best to at least be credited
with an "assist" when the ball game is tallied.
There are other aspects of these programs, but
they are subsidiary to the two principal objectives
—destruction of labor and the wrecking of the
United Natioes.

The wild red-baiting campaign, interference in

Greece, betrayal of China and Palestine, the use of
atomic diplomacy, the double-crossing of the Amer-
ican veterans, the decapitation of the housing pro-
gram, the wholesale tax-grabs and pilfering of the
United States Treasury by big business, the hand-
outs of public lands and natural resources—these
are all off-shoots of the main program of reaction.

Basses Are Fat, Arrogant

To say that reaction's program has been unsuc-
cessful would be so much wishful thinking. In the
economic field, earnings have declined as a result
of reduced hours and elimination of overtime. While
hourly wage rates have increased some, the cost of
living has more than off-set most of these gains.
Actually, average wage increases for the nation
barely exceed 8 per cent since V-J day. Real
wages, in contrast to money wages, have gone
down. Meanwhile, the profits of big business for
1946 will approximate twelve billion dollars. Com-
pare this, for example, with the average pre-war
years of 1936 to 1939, of four billion clonal-of

Labor has been put in a defensive position, strug-
gling to maintain living standards in the face of
this growing economic and political power of big
business. The employers are fat and arrogant.
Powerful unions such as Auto and Steel and Elec-
trical Workers are getting nowhere in their wage
negotiations, in spite of the crying need of their
membership for wage increases to meet the price
rises and the clear ability of industry to meet these
wages in the light of their tremendous profits..

The employers are aiNare of the dangers of "re-
cession" or a crash coming about because of de-
creased purchasing power, continued widening of
tbe gap between prices and earaings and the rapid
accumulation of overbalanced inventories. Yet
they are determined to drain off every bit of pur-
chasing power, empty the pockets of the workers,
professional people and small business men and
destroy the fighting organizations of the people
before the crash overtakes therm

U. S. Seeks Labor

In the international field, the administration is
well on its way to destroying the United Nations.
The flagrant contempt for the machinery of peace
manifested by interference in the affairs of the
Greek people is but one example of our foreign
policy. In spite of the fact that three commissions
have been designated to conduct investigations in

Greece, and although the machinery of the United
Nations was ready and available to deal with any
problems that might arise, this country is deliber-
ately by-passing it to drive ahead with its imperi-
alist adventures.

In this regard, it is important to remember that
the United States delegates to the United Nations,
together with the British, have successfully barred
representation of world tabor on the councils of
the United Nations. The World Federation of
Trade Unions, one of the greatest powers for se-
curing world peace, has been forced to work on its
own, even though it is equipped to make a greet
contribution to the functioning of world peace
machinery.

The other side of the same policy is demon-
strated in the support offered to Turkey by Presi-
dent Truman. Here is a country that prospered by
its "neutrality" during the war, while offering a
haven for fascists such as Von Papen, and which

has suppressed every form of labor
organization.

Under the guise of helping Turkey,
American and British capital are seek-
ing to assure for themselves continued
control of the oil resources of the
Near East. It becomes quite clear
that the employers of this country
are eagerly searching for allies in
every corner of the world, including
Franco, Peron, Chiang Kai-Shek and
any other fascist who escaped the
war criminal trials.

2. THE UNION
RECORD

In the period directly following the
last convention and the ending of the
war, the ILWU, as all other labor or-
ganizations, found itself struggling to
maintain the living standards of its
members and to defend itself against
the organized onslaughts of the big
employers.

Our organization had initial advantages. The
very nature of our local and International struct-
ure and the operating methods of the ILWU made
it comparatively easy to swing the entire organiza-
tional machinery from all-out exertion for the war
effort to the fight for economic rights. Throughout
the war period, the union had continued its basic
rank and file machinery. Compulsory membership
meetings were maintained in most locals and broad
rank and file participation and education of the
membership remained the core of the unions' life.

Had it not been for these essentials in our union
makeup, we could not have done the job of pro-
tecting the membership and leading the way in the
fight to bring the fruit; of victory to the people.
The magnitude of this struggle and the difficulties
that were encountered when the storm of reaction
swept the country, and the utter lack of leadership
when Truman took over the Presidency, were
amply covered in the first section of this report.

The first job of the union, therefore, and this

job was begun even before the end of the war, was

an intensified program of tightening up the union

machinery., The long hours of work, turnover in
membership, the entrance of large sections of ex-
perienced members into the armed forces, and the
general pressures and living difficulties during the
war period, had caused some weaknesses in the
union structure. A number of methods were used
to repair weak spots and build the united strength
of the organization to new heights. The most im-
portant of these were broad-scale membership
meetings and the explanation of policy to the rank
and file. The local convention was instituted, and
in almost every major area local conventions were
held where leading members, stewards and com-
mitteemen spent several days hammering out union
problems. Frequent caucuses were called of the
longshore and ship clerks' divisions. The Execu-
tive Board of the International met frequently ex-
cept for the extended strike period during which
many of the Board members served on the Long-
shore Negotiating Committee and other Board
members were kept appraised of developments.
Coordination of the work of the International was
difficult in view of the large area covered by our
activities. It was not uncommon for the union to

have plans in full swing which required presence of
officers, staff members or Executive Board mem-
bers simultaneously in such scattered points as
Washington, D. C., San Francisco and Hawaii.
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discussed in its earlier caucus were offered to the
February 4 meeting. These emphasized national
economic action of the maritime workers with a
joint strike if necessary. The first step in these
plans was the announcement of the convention of
maritime unions to be held in San Francisco be-
ginning May 6, 1946. The convention met as
scheduled. Each organization was entitled to fifty
delegates. The principle of one union—one vote
was agreed to by all. At this convention of May 6
there was forged the single most powerful united
fighting front of maritime workers in the history
of this country. It was unparalleled in its unity,
driving power and tremendous rank and file sup-
port.

At the May 6 convention the CMU was born.

It had a two-fold purpose: 1) to unite the seven
unions in joint economic action in the interests of
securing new agreements, and 2) to take the first
steps toward the building of organic unity and in-
dustrial unionism in the maritime field. June 15,
1946 was set as the deadline. If agreements had
not been reached by that time the workers on all
coasts would strike as one man. Immediately after
the May 6 Convention the employers began to
give ground. While until that time employers'
committees had either ignored the unions' de-
mands or met just to pass the time of day, they
began to come forward with some offers.

Shipowners Play Charades

That there were basic weaknesses inherent in
the CMU was first disclosed when the National•
Maritime Union came dangerously close to break-
ing the unity agreed upon at the May 6 conven-
tion by submitting an employer offer of $12.50
per month increase in its membership. But the
spirit of unity had flashed through the ranks and
the rank and file of the NMU rejected this offer
and determined to go along with the other unions.

On May 29 negotiations shifted to Washington,
D. C. The Department of Labor called all parties
to Washington and there meetings began with the
representatives of the East Coast employers, with
the West toast employers standing by most re-
luctantly. How great was the fear of the shipping
interests of the united strength of the maritime
workers! For two days they maneuvered, twisted
and turned, in an attempt to squirm out of na-
tional negotiations. The American Merchant Ma-
rine Institute (the organization of East Coast ship-
owners) said they weren't empowered to deal in
national negotiations. The Waterfront Employers
Association of the Pacific Coast and the Pacific
American Shipowners Association coyly left the
room saying they were ready to meet with the
representatives of the unions with which they
dealt but they had no authority to deal with the
East Coast unions, principally the NMU. When

the deadlock was finally broken
by the proposal that we would
start negotiations around the con-
tract submitted to the AMMI,
these employers actually went'
through the procedure of leaving
the main conference room and
going into one of the small ante-
rooms in an attempt through this
charade to indicate that a small
committee room would be suf-
ficient for a meeting between the
AMMI and the representatives of
just the NMU alone. The unions
caught the play. Consequently the
entire committee representing all
the unions acting as one body fol-
lowed the employers into the small
anteroom.

It was a little bit crowded with
people sitting on each others' lapis,
but this farce lasted for half a day
until finally negotiations moved
back into the main conference
room—"in the interests • of com-
fort," the employers said. Yet even

in these little by-plays one could not miss the
deathly fear of the shipowners of.national negotia-
tions and national unity of maritime workers.

Forging unity among these unions was no easy
task. Each had gone its own way so long and it
was so long since they had met in joint sessions
that in many respects there was no similarity of
demands. Two days had to be spent revamping
the demands so they would at least be parallel if
not uniform. There was no agreement as to what
should be the main issue until President Bridges
PrP1199e4, that the most vulnerable point in, the

The administrative changes made by the Inter-
national during the past years stood the union in
good stead. The administrative structure which
provided for division of functions and the alloca-
tion of responsibility made it possible for our union
to carry a work load which can rarely be handled
by organizations many times our size.

Had it not been for the splendid internal unity
of our fighting machine and the excellent coopera-
tion from local officials and members of the staff
and everyone else involved in our work, our task
not only would have been much more difficult but
in all likelihood our goals would never have been
reached.

ILWU in Forefront

Initial battles towards the fall of 1945 and early
part of 1946 were carried on two fronts—first, the
political and the administrative fight to maintain
price control, preserve and strengthen the OPA,
and provide for planned reconstruction in the post-
war period. Every section of the ILWU pitched
into this fight. In the tremendous national 4cam-
paign led by the CIO for the renewal and strength-
ening of price controls, ILWU locals were in the
forefront.

Many locals called one-day stoppages and held
impressive parades urging the continuance of OPA.
We helped initiate consumer strikes to fight the
growing menace of inflation. This fight was lost,
lost as a result of the capitulation of a reactionary
Congress and the weakness and retreat of the Tru-
man administration.

It was not only in the field of price control that
defeats were suffered; even more lasting damage
was done by the wholesale abandonment by the
administration of all elements of the planned econ-
omy which had been such an essential part of the
Roosevelt program. The War Production Board
which was designed to aid in the war effort, and
later functioned under the direction of the Office
of War Mobilization and Reconversion entrusted
with the important job of insuring the proper flow
of materials for orderly reconversion to peacetime
production, was gradually dis' manteled and finally
junked.

The housing program which comes so close to
the hearts and needs of millions of Americans,
and particularly to the returning service men, was
whittled down until it became meaningless and
was finally wrecked by one act of President Tru-
man. So complete and obvious was the rout of the
Truman administration in the face of the attack
by big business, that at one stage the Wage Stabi-
lization Board was compelled to announce that its
functions were useless and that it could not in all
honesty continue to speak of stabilization of wages
in the light of indiscriminate removal of price ceil-
ings and unlimited price gouging
permitted by the administration.

Labor Moves In Interests of People

These long range controls might
well have made the difference be-
tween formulating the essentials
for a protracted period of prosper-
ity based upon planned reconver-
sion and preservation of consumer
purchasing power, and what we
are witnessing today—an inflation-
ary boom which is sapping the
purchasing strength of the people
and is doomed to a horrible eco-
nomic collapse.

Labor, as it always has, moved.
in the basic interest of the big ma-
jority of the people with a clear
understanding of the need to main-
tain take-home pay, both to pre-
serve the standards of living of the
American people and to insure the
wherewithal to keep the flow of
goods moving in a peacetime
economy. The drive of the CIO
for wage increases which was initiated in the fall

" of 1945 was essential for the protection of the na-
tional income. Its benefits would accrue not only
to the working people and their families but to
the farmers, small business men and the profes-
sional people whose earnings depend upon the
income of the wage-earners.
These moves for increased wages were not un-

dertaken whimsically, nor were demands pre-
dicated on wild hopes or guesses. They were
sound, reasonable demands based upon preserva-
tion of basic minimum standards of living. Eco-
nomic analysis proved beyond doubt that indus-

trialists got huge profits out of wartime contracts
and were well able to meet demands made upon
them. In spite of the justice of these demands and
their essential bearing upon the well being of the
nation, the big interests arrogantly denied wage
increases and forced strike action upon the unions.
They were aided in no small part by a most will-
ing Congress which had modified the tax laws so
as actually to make it profitable for many business
concerns to shut their doors for several months in
the fall of 1945.
The carry back provisions of the tax laws as-

sured big business that in the post war years they
would be guaranteed rebates out of their excess
profits so as to maintain their profit levels of the
1936-1939 period. Consequently, for example, big
steel companies negotiated for a total of forty
minutes with the United Steel Workers. They
could have given their answer in less time. They
deliberately forced the union to strike. General
Motors Company defied a report or the Fact Find-
ing Commission appointed by the President and
compelled these workers to strike for severe
months in order to secure partial compliance with
its recommendation.

LONGSHORE
In the longshore caucuses of July and Septem-

ber of 1945 and the Executive Board Meeting of
October, 1945, the delegates and Board members
gauged accurately the overall economic situation'
and realized that new methods would be needed
to meet this powerful employer coalition. They
realized that the earlier types of economic action
would not fit the bill. They recognized the en-
trenched and well-hceled position of the employ-
ers and could see the unmistakable signs of an
employer drive, to wreck the unions.
During this period the union secured a five-cent

increase as a result of its case before the War
Labor Board. After months of stalling this increase
was put into effect although it was more than a
year later that retroactive pay awarded under this
ruling was finally collected by the men. Follow-
ing a contract opening in July 1945, the union
made no progress in securing a new contract with
wage gains and improved conditions until March
1946, when under pressure of a longshore strike
that was to take place April 1, the shipowners of-
fered the waterfront division of our union a wage
increase of 18c an hour. This proposal was re-
jected and the union prepared to strike April 1,
and pushed ahead with plans to unite all maritime
workers and unions in a common front against the
shipowners.
As a part of this program, the union acceded to

the request of the government to have a federal
fact finding board to examine the issues and make
recommendations, and the April strike date was
postponed. This postponement allowed time to

coordinate the plans of the ILWU with those of
other maritime unions.

Employers Were Tough

In February 1946 representatives of seven mari-
time unions met in Washington, D. C. In a review
of the status of contract negotiations, it was found
that all unions with the exception of the MEBA
had opened their agreements and had gotten no-
where in negotiations. The employers were tough,
refused to meet any demands and practically
served notice that they would just as soon take on
a strike. The plans of the ILWU which had been

I
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employer armor was the work week at sea. Accept-
ing the recommendation, the unions agreed that
the main drive would be to shorten the work week
at sea with the demand built around the 40-hour
week. It was on this note that negotiations began
and ended. But these negotiations ran the full
gamut of the union scale with overtones of threats
from Truman to break the strike by armed vio-
lence and undertones in the demand by Lundeberg
that national 'negotiations be called off at once
and the West Coast employers return to the West
Coast for a little private huddle.

Main Theme Catches On

But the main theme had been struck and it
caught on. The shorter work week became the key
issue in negotiations. Day after day the employers
tried every which way to break away from that
issue. Time after time they had to be driven back
to the single issue of the shorter work week. As
the strike date drew near the unions began to
present modified proposals on
their initial 40-hour week demand.
Nine different variations and pro-
posals for a shorter work week
were made. By June 11 it was
clear that the employers were be-
ginnin§ to crack.

All during thi& time CMU,
which had set up offices in Wash-
ington, was issuing daily teletypes
and bulletins to the membership.
Joint poA committees of CMU
were springing up on all coasts.
Arrangements were made for soup
kitchens and housing. Publicity
was going out at top speed. Al-
though the railroad strike had
been smashed only a few weeks
earlier, from all sources came
pledges of full support to the
unions heading for strike action
June 15. The strike spirit and de-
mands for contracts spread into
the ranks of the Seafarers interna-
tional Union and Sailors Union of
the Pacific. Longshoremen on the
East Coast who had rebelled against Ryan's lead-
ership in October 1945 and in spite of all Ryan's
attempts to sell them out had finally won through
to better conditions, responded with their support.
This went so far that the secretary of the ILA,
John Owens, appeared in Washington and testi-
fied on behialf of the strike demands and pledged
support for CMU.

WFITU Ready to Aid

When Truman threatened to use the armed
forces to break the maritime strike the CMU
immediately wired the World Federation of Trade
Unions and the maritime unions in other lands
urgently calling upon them for their support. Their
reply was immediate. From all corners ot the
world came messages of labor solidarity and
pledges that ships manned by armed forces or
loaded by strike breakers would not be handled
in foreign ports. This was something Truman had
not figured on. He knew how to break the strike
of American railroad men with the use of troops.
He didn't know how he could tise American troops
to unload American ships in France. Norway, Aus-
tralia or the Soviet Union. In the closing days of
the negotiations the employers cracked fast. With
uncanny accuracy the longshore caucuses of 1945
had gauged the possibilities of licking the employ-
ers if new forms of economic action, broad scale
strike plans and international cooperation were
used in place of old methods.

There was not complete harmony in the labor
delegation throughout these negotiations. At many
points there were indications of terrible weak-
nesses and of the same tendencies that had led to
disunity in the past, such as some organizations
wanting to go their own way and making a deal
which would satisfy only their own members. Had
it not been for the terrific momentum which had
built up down below there is little doubt but that
national negotiations would have failed. Even at

that time we could see at work the selfish forces

which would eventually lead to the dissolution

of CMU.

One of the difficulties in the Washington nego-

tiations lay in the fact that by the very nature of
developments the demands of the seagoing unions

had to take priority. This was sound and this was

the program. Yet because the CMU was a loosely

knit, new organization which did not have the

essential unity to-hold the organizations together
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other than on their very immediate demands, the
ILWU could get little more than v,liat had been
contained in the recommendations of the, fact find-
ing report. Had there been a greater degree of
unity without the weaknesses and personal ambi-
tions which showed themgelves in the negothit wns,
there is no doubt but that a last minute drive
around ILIAru demands, after the searneils de-
mands had been won, would have brought greater
gains.

Unity Produced Power and Strength

In spite of all this, the victory won in June is
the greatest in the history of the maritime indus-
try. The fifty-six and sixty-three hour work week
at sea was smashed. Seamen won the 48-hour work
week at sea for all departments with Sunday an
overtime day. In many cases this meant a reduc-
tion of fifteen hours a week for stewards. The work
week in port was limited to forty hours with Sat-
urday and Sunday overtime days. In place of the
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$12.50 offer unions got $17.50, and there would
have been even more in it had they pressed their
demands harder in the last stages and followed
through with strike action if necessary.

There can be no greater testimonial to the
power and strength of maritime unity than the
outcome of these negotiations. Even with the bare
framework of unity, because about all that can be
said of CMU negotiations in Washington was that
they were joint negotiations with powerful rank
and file support, the shipowners were forced to
yield the greatest concessions ever won by the
maritime workers. Imagine, therefore, the fear that
was struck into the hearts of the American ship-
owners when they witnessed the growing unity
among the workers. Small wonder that almost
immediately after the conclusion of the June 15
negotiations the West Coast employers met with
the SUP and granted them a five dollar additional
increase for AB's over and above what had been
secured in the Washington negotiations by the
CMU.

One of the conditions for the settlement reached
in the June 15 negotiations was the setting over
for negotiations or arbitration of a number of col-
lateral issues which included ratings for skilled
men, overtime rates of pay and others. These
issues went to arbitration before Mr. James Law-
rence Fly in August. ACA, MCS and NMU par-
ticipated in the arbitration. In the meantime the
MFOW had gone ahead and made a separate deal
on the collateral issues with the Pacific Coast em-
ployers. Here again we could see the beginning of
the disintegration of CMU.

Lundeherg Strikebreaks

When the Wage Stabilization Board which was
still in existence during that period turned down
the additional $5 which had been handed to the
SUP as a price for disunity, the SUP struck.
ILWU respected their picket lines and the Wage
Stabilization Board through Maritime Commission
and employer pressure finally gave way and ap-
proved the agreement. The collateral issues which
were in arbitration before Fly became key prin-
ciple issues from the standpoint of maintaining
national uniformity of wage scales for seamen.
NMU, MFOW and MCS struck jointly on Sep-
tember 12 and finally secured adjustments which
provided parity of wages on all coasts.
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In August, 1946, following a meeting of the
InVIU in Chicago in July, the National Maritime
Union conducted a strike against shipping cum-
panies in the Great Lakes. Full support of the
strike was pledged throtigh CMU and the strike
eventually was successful in bringing gains, par-
ticularly the shorter work-week, to the Great
Lakes seamen. Every effort was made by Lunde..
berg and the SIU in cdnjunction with the Lake
shipowners to break the strike, including actual
outright scabbing. Al! possible support was given
the strike by ILWU locals in the Great Lakes area.

During this period the ILWU had been in a sup-
porting role. This is true of the June 15 negotia-
tions and continued during the strike periods be-
fore September 30. In the meantime the ILWU
had served notice of termination of its agreement
on September 30, 1946. The principal demands
were built around the inclusion of the safety code
and safety provisions in the agreement, wage in-
creases, reduced vacation qualifying hours and

clarification of steam schooner
work. The ILWU had pledged to
support the MEBA in any strike
action they might deem necessary
when their contract, like that of
ILWU, ended on September 30.
When the MEBA, primarily as a
result of the action of the ILWU
and West Coast leaders of MEBA
such as Meriw et h er, Robinson,
Rasmussen and Buttram, had
joined in the June 15 deadline
and thereby had won for the en-
gineers the benefits of the reduced
work week at sea and in port, no
other changes had been made in
their agreement inasmuch as it did
not terminate until September 30.

Lockout Plans Defeated

On October 1 longshoremen and
engineers on the West Coast and
engineers on the East Coast and
Gulf struck. The strike lasted for
forty-seven days. The principal
weakness in the strike stemmed
from the basic difficulty of the

maritime workers—their lack of organic unity.
The MEBA was split between East Coast and
West Coast. On the East Coast the engineers won
their main demands. This created the problem as
to whether they would stay on strike until the
West Coast engineers had gained a similar settle-
ment. National MEBA officials and Joseph Cur-
ran insisted that the men on the East Coast could
not be held and that there was real danger that the
strike might crack and longshoremen and seamen
go back to work on the East Coast and Gulf. Con-
sequently the East Coast strike was settled on Oc-
tober 27. With the settlement of the East Coast
strike the longshoremen and engineers on the West
Coast faced the immediate danger of a lockout and
a concentrated campaign by the combined power
of the shipowners throughout the country to splash
the core of militant unionism on the West Coast.

Only because of the splendid fighting unity of
the rank and file of the ILWU and engineers, the
intensive campaign on the waterfront and through-
out the towns on the Pacific Coast and the support
by the rank and file of other unions, were the
lockout plans of the Waterfront Employers As-
sociation defeated. So sure were these employers
that their chance had come that they drafted and
presented to the union impossible demands that
would have meant the loss of gains of many years
of struggle. They hadn't bargained with the fight-
ing strength of our organization. The lockout plans
were defeated, the strike was settled and substan-
tial gains were made. These gains were far short
of what could have been won had the workers
built upon the national unity developed by CMU,
preserved inviolate the principles to which they
had pledged their word, and lived by the slogan
of the maritime workers—"An injury to one is an
injury to all."

Longshoremen came out of the strike with the
main demands won. Safety code and safety provi-
sions were embodied in the agreement. A major
reduction in vacation hours was secured and the
base rate of pay increased by 15c per hour, bring-
ing the total wage increases from V-J Day to that
time to 37c. The steam schooner question re.
rnained unsettled and continues today as a rancor-
ous issue in the industry.

The agreement terminating the strike also se-
cured for the longshoremen and engineers expira-
tion dates of June 15, 1947, with a wage review
clause in the ILWU agreement. In accordance with
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this wage review provision which was effective
January 1 of this year, the union served notice in
December that it would seek increase in wages.
Under the terms of the agreement if the issue was
not settled in negotiations it would go to arbitra-
tion. The arbitration award was received on De-
cember 28 and granted the union an additional
Sc. making a total wage increase secured since V-J
Day of 42e per hour.

In addition to the wage increases gained dur-
ing this period, great improvements were secured
in penalty rates, winch driver differentials in San
Francisco, vacation provisions in the agreement
and in many other contractual guarantees. All
these gains can be traced back to the original de-
cisions of the ILWU, to its determination to build
unity with the maritime workers in the United
States and throughout the world and, above all,
to its own fighting unity.

Cbeekers and Bosses Berm&

An important development in maritime nega-
tions during this past period was the successful
effort by the ILWU to tie wage adjustments of
checkers, bosses, watchmen and other subsidiary
groups to those effectuated for longshoremen. Up
until the last convention these groups were almost
invariably from six months to a year behind the
longshoremen in securing wage increases and other
contract adjustments, and in most cases received
no retroactivity. The policy of the Intertsationgll
to tie in clerks, checkers and other groups woffi-f
ing for the Waterfront Employers to the adminis-
trative structure of the union by way of rep-
resentation at and joint action with the longshore
caucus, and to synchronize their negotiations and
economic action with the main body, has paid off
in direct dividends to these men. During this time
a further step towards complete coastwise unity
was taken when the Portland local of the ship-
clerks voted affiliation with the ILWU. There now
remain only the unaffiliated locals in the Puget
Sound area which continue as a menace to com-
plete coastwide unity. A great deal of time, effort
and money has been devoted to an effort to swing
these men over to the ILWU.

Since the last convention there has been further
consolidation of workers along the front with the
organization of the watchmen in most of the ports.
We now have a coastwide agreement covering
850 of these contract watchmen employed by the
Pinkerton Company. A beginning has been made
in the organization of office workers along the
waterfront, with elections held in San Francisco
and San Pedro and the first contracts completed.

The machinery of the International is now
geared to coordinate the work of longshore, clerks
and other groups dealing with the Waterfront
Employers. There is a constant ex-
change of material, and all prob-
lems are funneled through the re-
search department, the Coast
Labor Relations Committee and
the officer in charge of this work.•

WAREHOUSE
While the workers in the ware-

house section of the International
do not have the same industrial
uniformity as the longshoremen
and do not have the advantage of
a single agreement covering the
entire field, they have succeeded
by dint of strong internal organi-
zation and continuous pressure in
making great advances in wages
and working conditions—advances
'it almost all cases far greater than
those of any other union in the
same field or by other unions in
the same area.

Local 6 in San Francisco and
the Bay Area continues to lead in
size, growth and contract gains. Membership
Local 6, as in all other warehouse locals, was con-
siderably depleted during the war period with
many of the plants working short-handed. All the
warehouse locals faced the difficult problem of
heavy turnover and the loss of large sections of
active leadership to the armed forces. In spite of
these problems, before the war ended Local 6 had
succeeded in eliminating many of the discrimina-

tory differentials in rates in some of the outlying

units such as Sacramento, Stockton and Petaluma.

With the ending of the war and as a result of

sound internal organization, rank and file partici-
pation and membership consolidation, they se-
cured the 181/2c wage adjustment although the
contract was subject only to a period wage review
to be resolved by arbitration in the event of a
deadlock. In addition, the principle of holidays
with pay was written into the agreement and three
holidays designated for which pay would be re-
ceived although no work was performed. The wage
adjustment, while in line with the so-called na-
tional pattern, was far from adequate and within
a few months the local felt impelled to drive for
additional wage increases to protect the member-
ship's standard of living. Although the contract
was closed and still had a number of months to
run, by powerful on-the-job organization, union
solidarity, and determination, the local succeeded
in getting an additional 121/2c adjustment over
and above the 181/2c, making a total of 31c since
V-J Day, with contracts terminating May 31.

Reach Turning Polo

The Local recently held its annual constitu-
tional convention and formulated contract de-
mands which place considerable emphasis on se-
curity features such as welfare funds and other
contractual provisions of long range worker se-
curity. In many ways the contract demands of
Local 6 will be a turning point in collective bar-
gaining both for themselves and for the industry

?
, whole, as well as for labt4 in the Bay Area.
0411 fight is to be succeety t it will reqtare th/EF.
riited support of all sections qf the ILWU. The
Warehouse Caucus reported in further detail on
the plans of Local 6 and proposals to rally the
membership of organized labor around their com-
ing contract struggles. •

Uniform Progress Mod.

The story of the warehouse locals is one of
uniform progress, fine consolidation and distinct
maturity in the handling of their affairs. The Los
Angeles local of warehousemen has recorded
steady growth to the point where they are clime
to 3,000 in membership payments. Local 208 in
Chicago and Local 209 in Cleveland both show
records of good contract gains and the develop-
ment of independent leadership. The New
Orleans local which went through some very try-
ing periods including an attempt to destroy the
organization from within and a wholesale attack
by hostile forces of the AFL and some within the
CIO, survived these attacks and came out of the
battle better entrenched than ever before. They
too have grown steadily and now can boast a solid
functioning membership of 1,500.

Organization in the South is still a rough road.
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in We have suffered setbacks in Fort Worth and
Dallas, but the core of membership still remains,
determined to bring ILWU organization and prin-
ciples into these areas.

The organizational and contract problems of
the warehouse division received special attention
at the Warehouse Caucus held April 3-5. Their re-
port will be made available to all delegates in'the
course of the convention proceedings. Many .of the
organizational problems are dealt with in greater
detail in Part II of the Officers' Report.

HAWAII
While developments in Hawaii fall within the

general scope of the work of the International and
tie in to the reports on longshore and warehouse,
the struggles in that area were of such magnitude
during the past period that they warrant special
attention in this report.

At the time of the last convention the officers
reported the renewal of organizational campaigns
in the Hawaiian Islands. When the last convention
met, elections were in process in many fields and
it was still too early to give a complete picture of
results and of contract developments. Since then
the ILWU not only succeeded in bringing about
practically 100 per cent organization in the prin-
cipal industries in the Islands but also led these
workers in the first successful strikes in the history
of the Hawaiian Islands.

The first efforts to organize in the Islands were
made by the old Pacific Coast district of the ILA
and were made by longshore groups in the prin.
cipal Hawaiian ports. Charters were issued to long-
shoremen in Honolulu and Hilo as far back as
1935. The workers quickly rallied to the union but
in spiteAf their efforts did not succeed in establish.
ing permanent organizations with satisfactory
agreernents.

Big five Controls Hqvioll ,
Theta WeErce4 'number of reasons for the§e early_

failures. One was the nature of the Hawaiian
economy which is so completely 'dominated by
the all-embracing control by the Big Five thatthe
organization of any one small branch of the
Islands' economy was doomed to defeat by the
combined opposition of the employers.

A second reason was that the key to the
Hawaiian economy and to the wealth and power
of the employers was the sugar industry. Its re.
lationship to longshore is so close that the failure
to organize sugar resulted in the continued in-
ability of the longshoremen to make material
progress.

The interests which control the destiny of Ha-
waiian industry are the same powerful employer
groups which the longshoremen have fought up
and down the Pacific Coast. The Big Five are in-
extricably tied to shipping interests, particularly
Matson. Castle & Cooke, the leading power in the
Big Five, holds a dominant position and owner-
ship in the Matson Company:

Through a system of interlocking directorates,
financial ties and family relationships, these em-
ployers act as a single integrated body in their
fight to destroy union organization. When we
fought the Matson Company which was the spear-

head of the Waterfront Employers,
we were fighting the Big Five.

After a thorough analysis of this
economic picture, the nature of the
Island economy and the peculiar
problems of the longshoremen in
Hawaii, together with their rela-
tionship to the longshoremen of
the Coast, it was decided that the
only way to crack the stronghold
of the Big Five and Matson was
t9 organize sugar. In many cases
these sugar workers not only are
tied to longshoring as a whole but
actually perform longshore work
in many ports. The interdepend-
ence of these two groups was
amply demonstrated when the
workers at Port Allen and Ahu-
kini on the Island of Kauai at.
tempted organization and struck in
1940. The workers were evicted
from their homes. They continued
on strike for ten months but the
strike was finally broken because
the sugar workers were not organ-

ized and were in no position to render effective
assistance.

Delegates Make Good on Promise

Organization was renewed in 1944 and at the
time of the last convention we were able to report
substantial progress. The delegates from Hawaii
pledged at the convention the continued growth
of the ILWU in the Hawaiian Islands artd prom-
ised to return to this convention with a member-
ship 25,000 strong. They more than made good
on the promise. Hawaiian delegates coming to this
convention do in fact represent more than 25,000



members. The organizational drive reached its
peak in the spring of 1945 with most of the elec-
tions completed and won.

In the negotiations during the summer of 1945
substantial gains were made for longshore, to-
gether with the embodiment of preference of em-
ployment provisions in the contract. The first con-
tract covering the entire sugar industry in the
Hawaiian Islands was secured in July of that year.
While this contract was far from meeting the de-
mands of the workers, it was entered into during
the war period and marked the first basic gains of
these workers and the first contractual protection
in their history.

The period between 1945 and 1946 was marked

by continued organization in other fields and an

intensive consolidation of the ranks in longshore
and' sugar.

The sugar agreement expired Augnst 31, 1946.
In negotiations prior to the expira-
tion of the contract, it became ap-
parent that the employers had no
intention of even approximating  
the fair demands of the workers.
Wage offers fell far below even
the minimum 181/2c national pat-
tern. On major issues such as no
discrimination clauses, seniority in
promotions, union security, pliiin t;
working conditions and dozen's of
other, Pecititgis. ; offers, wets
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their workers and the union—a pounding cam-
paign against outside labor agitators, against
"malihinis" as they call people from the mainland.
They red-baited, union-baited, and Jew-baited.

When we licked their publicity drive they began
to use other weapons. There was the wholesale
plot of the Matson Company and the Big Five de-
liberately to starve the people of Hawaii. Main-
land longshoremen broke that food blockade and
frustrated the scheme of the Big Five to break the
sugar strike by this means.

On the plantations company stool-pigeons, so-
called personnel men, snooped around trying to
find out which families were broke. They would
say to these families, "Look, get a little group to-
gether and go back to work. There's plenty of rice
here—a hundred pounds a family if you go back
to work."

A number of offers were made during the strike,

forthcoming. The union was left
no alternative but to strike, even
though it meant striking in a some-.
what difficult period since the
sugar production situation and the
price picture of sugar in many re-
spects might have made it profita-
ble for the employers not to har-
vest over a period of several months
while they waited to take advant-
age of the price increases which
were in the offing. The chances of
victory lay in the fighting power of
the membership, its willingness to
take on a protracted strike if neces-
sary and its ability to hold the ranks firm in spite
of the tremendous pressure and power of the em-
ployers.

Groat Sugar Strike Begins

On September 1, 1946, the great sugar strike
began. Twenty-eight thousand workers on 33 plan-
tations on the four major islands of Hawaii struck
as one man. And they won. They won because
they had the fighting heart and fighting courage.

We had a new type of organization that helped
make this the first successful strike against the Big
Five. We had an industrial organization from top
to bottom, clear through from the workers in the
fields to the dock workers and longshoremen. And
we added one other thing—a direct tie to the mari-
time workers through the ILWU. In the come of
the strike one of the first things that was gotten
across to these workers, and a factor that had a
tremendous moral effect in bringing about deter-
mination to stick to it and figta against the terrific
campaign launched against them by the Big Five,
was the assurance given by the International that
scab sugar would not move out of Hawaii; that if
they ever got any scabs to work sugar, the long-
shoremen would have to be broken in Hawaii be-
fore the sugar would be shipped; and if they ever
succeeded in loading any scab sugar in Hawaii, the
seamen, part of the CMU, wouldn't sail ships with
scab sugar; and if they did find ships to take scab
sugar to the mainland, the mainland longshoremen
wouldn't unload it, and if somehow ,they managed
to get the scab sugar off the ships, the ILWU mem-
bers at Crockett and Western Sugar wouldn't re-
fine the sugar.

Another thing we had to fight against was the
policy of the Big Five, which had been successful
in the past, of dividing workers by racial lines and
by creating splits between single men and married
men and skilled workers and unskilled workers.
They even selected their racial groupings on these
plantations so that no one group could speak the
language of another group. But this time the work-
ers understood that either they would all unite,
*Mick solidly in one union and fight together as a
body, or there would be no organization.

Employers Red-Bait and Jew-Bait

The Big Five campaign to break the strike was
along several lines. The first month the Big Five
concentrated on trying to drive a wedge between
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each offer clearly devised to split Filipinos from
other workers because the employers figured that
the 6,000 Filipinos who had been in the Islands
only three or four months would be the first to
crack. None of them did. An example .of this at-
tempt was the miraculous growth of the "Little
Filipino" paper. This paper generally had a circu-
lation of 1,500 but it suddenly blossomed out with
25,000 copies. Every single plantation had copies.
The paper and editor had been bought out by the
Big Five. They used that paper to try to start a
back-to-work movement.

They tried injunctions, too, injunctions which
limited the pickets on one plantation to three. But
all the injunction said, as far as we were concerned,
was that you could not picket. It did not say that
you couldn't parade. So when they threw an in-
junction at us in Kauai, the next day there were
some 7,000 men, women and children holding a
parade instead. The same in Maui. They made
many arrests, not only on injunctions but on the
grounds of unlawful assembly.

The People Get Rock and Volcanoes

The law against unlawful assembly was adopted
back in 1869 when the Hawaiians discovered they
were the victims of a phoney land deal whereby
one-third of the land went to the Crown, one-third
to the missionaries and one-third to the Hawaiian
people, the people getting nothing but rock and
volcanoes. To stop the protest movement which
developed, the Big Five of that time enacted the
Unlawful Assembly Act whereby if three or more
people got together and a sheriff or a cop or a
judge decided they constituted an unlawful as-
sembly he could order them to disperse or go to
jail. That law is still on the books and was used
against us. The only thing that finally stopped the
arrests wlis when we notified the District Attorney
we had 10,000 people lined up to 'go to jail and
were going to stop trying to bail them out.

That gives you a picture of some of the strike
background. It went along for seventy-nine days
and won as big a victory as that of any group of
workers in this country. They won an agreement
with tremendous improvements and gains, not on
Just one section of the contract but on practically
every single feature of the agreement. In terms of
money gains alone, they took over $15,000,000 out
of the Big Five. They got more increases in this
one agreement than those workers had gotten in
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the last twenty years put together. Vacations were
greatly improved. They won sick leave—six days'
sick leave at two-thirds pay after five years' em-
ployment. They gained an anti - discrimination
clause—no discrimination because of race, creed
or color, net only on the job but also in promotions,
which is an important factor, since it breaks down
the deliberate stratification of the workers not only
by race but in accordance with their job.

End Perquisite System

They got rid of the vicious perquisite system of
favoritism. Under the perquisite system a man re-
ceives part of his wages in cash and part in kind.
The part of the wages in .kind includes so-called
housing, lights, medical care and so on. Those are
called perquisites.

Under the system the employer could evict at a
moment's notice. The manager could tell a man
how to run his family. The only way you could

get improved housing was to be
a favorite with the employer. But
these perquisites are gone now.
From now on these workers can
rent their homes or they can go
out and buy their homes the same
as other workers.

But to guarantee that these
workers would low nothing on the
conyersion, at e perquisites to, cash,
,we won w graduated seal e+ .of in-
creases on the conversion of per-
quisites; where after a man had
paid his rent out of his new scale
of pay, a single man had to have
at least a net cash increase of 19
cents an hour, a married man of
20 cents, a married man with one
child 21 cents, a married man with
two or three children 22 cents, a
married man with four children 23
cents, and a married man with five
children 231/2 cents. This was to
guatiantee that the conversion of
perquisites to cash for every man
would not only guarantee an in-

crease after the rent was paid, but an increase de-
pending on family status. The reason that had to
be done was that there were perquisites other than
housing, such as medical care, fuel and water,
which would vary in accordance with the size of
the family. In this way," by graduated increases
those inequities were avoided.

It was only, because of the type of organization
along industrial lines tied to an industrial maritime
base through the ILVVU that these workers were
able to win this victory, not only against these
sugar plantations but against the whole back-
ground of shipowner capital and control by the
Big Five.

The position of the ILVVII on international labor
solidarity and support of the economic struggle of
workers in other landi was of direct benefit to
these sugar workers in the course of their strike.
One of the first actions taken by the International
was to meet with the representatives of sugar
workers of Puerto Rica and Cuba. They pledged
their full support to the Hawaiian sugar strikers,
including joint strike action if necessary. This in-
ternational solidarity will, we expect, take on more
developed forms in the course of our cooperation
with the sugar workers in other lands. Present
plans call for an international sugar conference
which will in all probability be held directly fol-
lowing this convention.

Longshoremen Win Increase

In view of the developments in the sugar strike
and the longshore and maritime strikes on the
mainland, the longshore locals in Hawaii could do
little but postpone their strike plans and await
the outcome of these other struggles. The case of
the Hawaiian longshoremen was built around the
principle that these men perfOrmed the sarne work
on the same ships and handled the same cargo for
the same companies as longshoremen on the main-
land but received only a dollar an hour under an
open shop contract as against West Coast long-
shore pay, hours and working conditions.

Longshore negotiations were finally brought to
a head in January of this year. The workers in the
Islands won a 30c increase in pay, many contract
improvements and preference of employment al-
though they still have no hiring hall. Their wages
and conditions are still behind those of their West
Coast brothers but they have made tremendous

se
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strides and have chalked up the greatest advances
of any group in the Islands. This report would not
be complete without paying tribute to the job done
by the Hawaiian longshoremen not only in the
successful fight for their own demands but in the
splendid support they have accorded the sugar
workers and other groups throughout the Terri-
tory.

Other branches of the International in Hawaii
such as Local 150 and railroad workers have made
parallel gains, and in all quarters we find the steady
improvement of wages, the completion of agree-
ments marking the beginnings of union protection
and a fine growth of local leadership and union
understanding.

Any idea that the powerful Big Fie have been
licked and are ready to accept union organization
is dangerous. The case of the pineapple workers is
proof that the powerful employer interests of Ha-
waii have no intention of permitting organized
labor to survive if they can help it. The pineapple
agreement terminated on February 1. Negotia-
tions yielded no offer that even came close to the
demands of the workers. The employers' proposals
were put before the rank and file in secret ballot
and rejected by over 95 per cent of the men. The
proposal of the union to continue the contract in
effect during negotiations was turned down by the
employers who arrogantly terminated the contract
on March 1. The employers have brought their
open shop idgive right into , the open, violating
every section of the law, irftimidating individual
workers and doing everything in their power to
break down membership strength there.

Answer Is Driving Campaign

The answer to this has been a driving campaign
for consolidation by the pineapple workers during
* difficult period inasmuch as the season does not
get under way until the latter part of May. A high
percentage of men have paid their dues months in
advance so as to serve notice to the employers

that they have no intention of dropping out of the

union merely because the contract is dead. These

workers face a tough job and there is nothing at

which the employers will stop in their drive to

crack organized labor in the Islands.

In reviewing progress in Hawaii it should be em-

phasized that the successful campaign of organiza-
tion and the great economic and political progress

made by these workers stem directly from the

policy of this International union, a policy built

around industrial organization, racial unity and

direct ties between these workers and the mari-

time groups which furnish the background of econ-

omic strength.

The membership of the ILWU gave a fine dem-

onstration of solidarity and brotherhood with their

speedy action to aid the victims
of the tidal wave which struck the
Hawaiian Islands on April 1, 1946.
The monies contributed by ILWU
locals were used to supplement re-
lief provided by the American Red
Cross. A full accounting of tidal
wave expenditures will be made
available to all locals. The Interna-
tional has received many letters of
thanks from the tidal wave victims
and from the locals to which they

belong. The assistance rendered to

these brothers in need will not be

Forgotten by the people in the

Islands.

Successes Due to Fighting Program

When viewed in its overall con-

text the gains made by the mem-

berthip of the ILWU during this
two-year period compare favora-

bly with or surpass those of any
other organization. It is no acci-

dent that the wage increases and
improved contract. provisions se-

cured by the ILWU far exceed

that of most other organizations. They spring di-

rectly from the nature of our organization, power-

ful rank and file unity and driving power that can

only be generated by a democratic union founded

on the principles of membership participation and

close alliance with all other branches of labor and

the people at large.

It is purposeless and misleading to try to name

one single thing, one individual or one particular

phase of our program of action in accounting for

our successes. They are all a part of the entire
fighting program of the ILWU. All parts of the

International play an important and essential role.
The work of the local unions and of the Executive
Board of the International, the caucuses and rank
and file conventions, and the membership partici-
pation in committees and in the meetings of the
locals all go to make up the fighting strength of
the ILWU.

During this two-year period the membership of
the International grew substantially. In 1945 we
reported a membership of 65,000 including the
men and women in the armed forces. The present
number of workers covered by ILWU contracts
approximates 88,500, the exact number depending
upon seasonal variations in different fields of work.
When we take into consideration post-war fluctua-
tions in membership and decline in certain lines of
employment such as longshore, these figures pre-
sent an excellent record of growth. The union suf.
feted no major decrease in membership following
the end of the war. As a result of organization and
gains in employment in the warehouse field, there
has been a steady although at time fluctuating
growth in membership since the last convention..
Details of per capita paying membership are pre-
sented in Part II of the report.

The Dispatcher Grows to 80,000

The growth of the International has been re-
flected lb the increased circulation of The Diss
patcher which, :together with its Island edition, has
reached the total preiCrtin of 80,000. Thera are
still many problems cbribeiming circulation of The
Disaptcher and the most effective use of the paper
and these will be covered elsewhere. The paper
has become a powerful uniting and educational in-
fluence in the union and is considered by most
observers and students of the labor press as one
of the outstanding papers in the field. It has been
rated by Fortune Magazine as one of the eight
most influential labor papers in the nation. The
perspective of the union for weekly publication has
had to be held back due to tremendous increases
in cost of production.

Publicity and public relations material issued by
the union has naturally been in proportion to the
volume of our activities. To even begin to enum-
erate the literature drafted and prepared by the
public relations office would require pages of this
report and hours of the convention's time. From
news handouts to national ads and special interest
leaflets for maritime and CMU, the public rela-
tions work of the ILWU office has either directly
prepared or assisted in the preparation of literature
that has reached an audience of millions of people.

It has not been the practice of the International
, to quarantine the educational work of the union
and set it up as an activity separate and apart
from the work of the union as a whole. The very

nature of our work and the type or organization
we have built is in itself the most educational as-
pect of ILWU's program. In the course of this
period, however, it was decided that in view of
some of the organizational problems and impend-
ing difficulties, specialized training was called for.

An Experiment in Labor Education

The International conducted an e]irperiment in
labor education—a radical departure from custom-
ary methods. A group of students selected with
the aid of the locals and the Regional Office in
Hawaii were sent to the mainland for a training

program which was conducted by the International
office with the assistance of the California Labor
School. This program is described in Section II of
this Report. The students learned about ILWU
policies and procedures from the offices them-
selves, they attended an Executive Board meeting,
sat in on arbitration, visited local unions in the
Bay area and made field trips with business agents.
They participated actively in the work of some of
the departments of the International. They re-
turned to the Islands determined to put into prac-
tice what they had learned. Their leadership was
an important factor in the success of the sugar
strike.

Research Load Increases

The research work of the International has been
an essential part of the entire program, supplying
important information in preparation of our de-
mands, acting as a continuous source of facts and
figures and analyses for the various departments,
the locals and membership as a whole, and provid-
ing invaluable aid in negotiations and arbitration.
The work load of the department has increased
steadily during this period.

A great deal has been done to familiarize local
leadership with the work of the research depart-
ment, with the services it can render and the
manner in which it can best be utilized. There is
still much to be done in that direction but as the
membership in local unions becomes familiar with
the functions of the research ,department they can
find may ways whereby it can help them in the
solution of their daily problems. The work of the
research department, including some of its long-
range projects receives full coverage in Part II of
the Officers' Report.

In accordance with the procedure laid down at
the last convention there is a separate report on
finances, administration and the proposed budget
There is no need, therefore, to discuss these mat-
ters in detail at this time. It should be pointed out,
however, that the budgetary planning of the Inter-
national has stood, the union in good stead and
made it possible to weather a serious financial
period and unusually heavy drains on the treasury.
In spite of these difficulties the union is in sound
financial condition.

ILWU Fights for Veterans

Any attempt to cover every single aspect and
detail of the union's work since the last conven-
tion would bog itself down in a maize of statistics
and documentation. There are several issues, how-
ever, which have become touchstones for the meas-
ure of a union's work and program. Among these
are the fight for veterans' rights, the fight against
racial discrimination and the support of workers
in other lands.

Our past conventions, longshore
caucuses and local conventions
have all gone on record to see to
it that the returning veterans get
a square deal. In the case of the
ILWU these promises didn't stay
on paper. The ILWU, when the
war ended, took the lead in press-
ing for speedy demobilization of
troops and the return of the men
to their families and jobs. In spite
of the efforts of a lot of gold braid
and brass to hold on to their titles
by holding to the enlisted men
under them, ILWU waged a suc-
cessful campaign, in conjunction
with other unions, to break the
bottleneck in returning veterans to
the States. This also meant fight-
ing our own employers who, in
their anxiety to get back into com-
mercial trade and start the pyra-
miding of peace time profits over
their wartime pilfering of the U. S.
treasury, had to be stopped from
taking troop ships and other s4a-
sels convertible or usable as troop

ships and putting them into their trade runs. In
November, 1945, the ILWU demanded an im-
mediate public investigation of the activities of
the shipowners and particularly of the laying up
of ships which could be used for demobilization.
On December 3, 1945, the ILWU and other mari-
time unions held a 24-hour stoppage of work in
all ports as part of the campaign to speed the re-
turn of servicemen. This fight by the ILWU
brought quick response and telegrams of solidarity
from krvicemen throughout the world and pledges
on their part to support and fight side by side with
the unions to bring victory to the people.



ILWV 'contract* 'specify that serVicemeri shall
be guaranteed full seniority rights and all benefits
of the union agreement. In the case of longshore-
men, the caucus of September, 1945, went on rec-
ord to give veterans preference over all others
seeking to enter the longshore industry and to
credit veterans with seniority and registration
equivalent to time spent in the armed forces. The
warehouse agreements, over the opposition of the
employers in most cases, call for veterans securing
seniority rights within a limited length of time and
standing equivalent to their length of service.

Union Stands by Guarantees

The records show that the ILWU has done an
aggressive job in aiding the placement of veterans

and making them a part of the union's work. Some
locals now have a percentage of veterans in their

membership considerably in excess of that which

entered the armed forces. This in itself stands as

proof that the ILWU and its affiliated locals have

stood by their guarantees to the  
men in the armed services.

These steps were not taken as
a flamboyant patriotic gesture but
as a pert of the announced pro-
gram of the ILVVU that the men
and women who served in the
armed forces were not to be pena-
lized. for. such time spent away
irom fqe Soho, %tie Were td tet'etitial

4 bpicrtth3ite ' those 1-who
• stayed Iron' he job and supplied
the materials of war. It is a policy  
based on fair treatment of all
workers regardless of whether they
served on the fighting front or on
the supply front.

The membership composition of

the ILWU serves as the clearest
demonstration of its policy of no
discrimination because of race,

creed or color. Within our organi-
zation are workers of almost every
nationality, color and creed. There
are whites, Negroes,' Mexicans,
Japanese, Chinese, Filipinos, Polynesians, and a
number of North American Indians. They all
speak the same language, the language of labor
solidarity and unity and loyalty to each other
through the ILWU.

•
Discrimination Problem Not Solved
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actions, resolutions and assists to the people of
Greece, Korea and many other countries all speak
for the continued loyal adherence of the ILWU to
the principles of international labor solidarity.

Employers Defeated in 'Bridges Case

The fighting record of the last two years has

many points of great historical importance. In

years to come, however, none will stand out more

clearly as a milestone in labor's march than the
victory won in the Bridges' case. After twelve
years of unceasing persecution and hounding, the
schemes of the shipowners and powerful employer
interests were turned and defeated. On June 18,
1945, the U. S. Supreme Court ruled on the war-
rant of deportation of Harry Bridges, dismissed
the warrant and opened the road for citizenship.
On September 17, 1945, Harry Bridges became a
United States citizen.

All of us are familiar with the details of the

An outstanding example of prompt a ction
against any form of racial discrimination was the
speedy response of Local 6 when discrimination
against a worker of Japanese ancestry took place
in one of its units. The Local 6 officers and Execu-
tive Board immediately suspended the unit and
insisted upon a pledge by the members that there
would be no discrimination against any individual
no matter what his racial or national origin. Fol-
lowing a regular trial the guilty were convicted
and the unit reinstated. This action by the ILWU
received national recognition and set the standard
for other organizations to follow.

The officers are not deluding themselves or the

i„membership by saying that the problem of racialdiscrimination has been solved in the ILWU or in
any other organization in the country. We do be-
lieve that our union has made a good beginning
and by and large has successfully fought racial
discrimination and lived by the principle that all
men are created equal.

The same spirit of solidarity has been demon-
strated on many occasions by the support by
ILWU locals of workers in other lands in their
fight for freedom and democracy. North Bend
longshoremen refused to unload a Ditch steamer
in protest against the virtual imprisonment of
forty-six Chinese in the crew. Local 8 supported
British seamen who struck in protest against the
shipment of coal to the Orient when a severe short-
age of coal faced the British workers. The Inter-
national pledged its full support to the Waterside
Workers Federation of Australia when the mem-
bers of that union joined protest marches and
picket lines to aid the fight of Indonesian people
in their revolt against Dutch rule. Local 13 re-
fused to load a Dutch ship in protest of the shoot-
ing of striking seamen and Dutch workers in Rot-
terdam, and similar action was taken by longshore-
men in San Francisco. Longshoremen offered to
send longshore battalions to China to help load
lendlease for return to the United States instead of
allowing its use by the Kuomintang government to
continue its civil war against the people. The many

case. The ILWU has always recognised, as has
the vast majority of organized labor and progres-
sive people throughout the country, that the trial
of Harry Bridges was never the trial of one man.
The 1945 convention delegates stated: We there-
fore see the case in this clear setting. If an officer
of the union is to be instructed and if as a result
of effectively following such instructions he is to
be attacked through such procedures as are pres-
ent in this case, it immediately becomes the full
responsibility of the union to support him through
thick and thin despite any individual or personal
views anyone may hold in the matter.*

The victory in the Bridges case was a victory
of the membership of the ILWU and of working
people throughout the country. It proved that the
people stand by their own. Above all, it showed
the determination of the membership to stand by
its elected leaders and to support them in their
actions as assigned to them by the rank and file.

Throughout the campaign the ILWU bore the
brunt of financing and of publicity, yet support
came from all walks of life. CIO President Philip
Murray played an outstanding role in the defense
of Bridges•and swung the full weight of CIO be-
hind the case. One of the lessons learned from this
campaign is that cases of persecution are not won
through maneuvering or legal technicalities. They
are won when the powers that be know that the
working people are aroused and determined to see
justice done.

We know that the reactionaries and the labor-
baiting press will pay little if any attention to the
verdict of the U. S. Supreme Court. They didn't
even pause to take breath when the verdict was
handed down before resuming their clamoring and
shouting against Bridges and the ILWU.

The victory in the Bridges case will serve as
notice to these same forces that all the shouting
and red-baiting will be in vain. When the workers
know the issues and the little people of the country
get the facts, the same determination which led to
victory in the Bridges case will reward their ef-
forts in other fields.

3. THE ROAD AHEAD
We have learned in our union that everything

that happens to a worker of another land has a
direct bearing on what happens to us. A denial of
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a fundamental right in any country—particularly
if one of them be the right to organize a union,
strike and picket—can mean the difference be-
tween winning and losing a strike on the American

waterfront or in an American warehouse or other

place of our employment.

Never did we have a better demonstration of
this than last June when President Truman,
flushed with pride of power in breaking the rail-
road strike, announced that if the maritime unions
struck he would operate the ships with army and
navy personnel.

That boast would have wrecked our negotia-
tions for the most advanced contracts ever signed
by the maritime unions save for one thing. Tru-

man was stopped by the workers of the world.

In response to our appeal to the World Federa-

tion of Trade Unions, there came the clear prom.

ire: "We will unload no ships nor move any cargo
handled by scabs!"

It was this support pledged us
by workers throughout the world
that offset the guarantee of Harry
S. Truman, given to the American
shipowners, that the full force of
government would be used to
break a maritime strike of the

• American maritime unions.

WS Don't Forget Debts' 4 4

' I

We have never been a union to

forget our debts. We have a direct

obligation to any group of foreign
workers which is denied elemen-
tary democratic rights. This is par-
ticularly true at the present mo-
ment with respect to Chinese,
Greek, Turkish, Japanese and Emit
Indian workers. All the workers of
these countries knew that direct
aid to our projected strike last
June would be costly to them, for
it was these workers who were
most in need of food and material*
being shipped from the U. S.

the exception of Turkey, they pledged
support.

Yet, with
us their

That workers in these countries are being de-
nied their democratic rights, particularly the right
to organize and strike, is our business.

That they were willing but a few months ago
to risk imprisonment and maybe even their lives
to help us, makes their present struggle against
tyranny more than ever our concern.
The recent announcement by President Till-

m an that the United States will send financial and
military aid to Turkey and Greece is shocking to
our union, as it is to many liberal-minded and
liberal-thinking people throughout the nation. It
is admitted even by the most ardent Truman sup-
porters, that such aid is for the purpose of bolster-
ing the present reactionary regimes in Turkey and
Greece.

Large-scale aid of a similar nature is already
being furnished the government of China. The
workers of Japan and Korea are forbidden by the
American military government to strike—for their
own demands, let alone in support of us. In Turkey
trade unions are not allowed to exist. In Greece
the government is made up of the elements which
supported Hitler, headed by a phoney monarch
who is not even a Greek, and which was re-estab-
lished by British bayonets. The Greek people, who
fought Hitler are exiled and are hiding in the hills
and caves of the land, and the penalty for coming
out of hiding is to be shot on sight. Trade unions
are allowed to organize and exist, providing the
government appoints the officers.

We Pay the Bill

At the present moment coastwise seamen in
Greece are on strike, and the Greek shipowners
are refusing to reach any agreement on wages and
conditions with them because they have been ad-
vised not to do so by the American government.

So it is with complete shock that we learn that
Greek workers who stood ready to go to prison
and maybe die for our cause of last June are to
be oppressed—no longer by British bayonets—
but by American bayonets, and that the cost of
such oppression will be paid for by the American
people and taxpayers, including ourselves.

This turnabout in American foreign policy, a
throwback to the days when Coolidge invaded

OOP
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Nicaragua with American marines in the interest
of American imperialism, has been made in the
name of fighting communism.
The reasons for the British labor government

withdrawing from bayonet control of Greece are
obvious. British workers are no longer willing to
support the "white man's burden" theory at the
expense of their own needs. They are clamoring for
things to be done at home. The British empire is
baoke. It can no longer throw money into the
maintenance of slavery over the globe and at the
same time meet the needs of the English people.
So the United States has been asked to take over
the burden. The cry of "Communist aggression" is
meant to conceal this fact
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Means Harder Sledding for Us

To us. these deals mean harder sledding in our
attempts to gain a decent standard of living and
security. Our employers are in support of these
deals with the same fervor they have for wrecking
our unions at home, and for the same reasons.
Shipowners are particularly concerned because
they know, as we know, that as a union we are
greatly dependent upon the freedom and goodwill
of workers abroad.

The main target of the reactionaries is Soviet
Russia because that country has stood unwaver-
ingly for the rights of workers throughout the
world and the right of all people to self-determina-
Lion. ,

American reaction is against such rights. It is
against them for people of other nations and
against them for American workers. And while it
drives against the people abroad by loans and en-
couragement and military aid to reactionary gov-
ernments, it drives against the American workers
in the halls of Congress, using the same slanders
and tactics.

The drive at home has consisted of a master-
minded plot to confuse the American people with
a new terminology, to create hysteria and make
it appear that the American labor movement is in
conspiracy with the Communist Party and Mos-
cow to overthrow the American state. At the same
time, without apology for the contradiction, bills
are rushed in Congress to outlaw industry-wide
bargaining, and restrict the right of the rank and
file of unions to strike, bargain, or to choose their
own officers.

The laws of this country, supposedly designed
to govern monopolies, have a fixed purpose—
namely, to prevent financial monopolies and in-
terlocking directorates from curtailing pro-
duction and gouging the consumer by the
fixing of monopoly prices. Labor never had any
such objective. To the contrary, it has been labor's
efforts through collective bargaining and increased
purchasing power which have in
many cases aided expanding pro-
duction. Moreover, its industry-
wide agreements prevented the
type of wage-cutting competition
which in the past enabled power-
ful employers to annihilate com-
petitors.

Coalition Bent on Crucifying Labor

While the Department of Jus-
tice has done absolutely nothing
to curtail the powerful monopolies
In this country and has even
ousted men who thought to a
limited degree in that direction,
such as Thurman Arnold, it has
sprung with great alacrity to the
assistance of the Republican-
Democratic coalition in Congress
which is bent on crucifying labor.

American monopoly well knows
that the course it is following will
lead to a crash. This does not stop
its drive for profits. It banks on
the fact that if the program works,
when the crash comes big business can sweat it out
of labor, through wage cuts and slashes in living
standards, and partly mitigate the effect of the
crash by the wholesale exploitation of foreign
markets and workers. Consequently, it is impos-
sible and misleading, to attempt any distinction
between the domestic and foreign policies of
American big business interests.

The role of red-baiting and witch-hunting is of

prime significance in the present attack on Amer-

ican and world labor. It serves to make labor a
scrape-goat and also throws up a smoke-screen be-

hind which employers and employer-controlled
government can conduct foreign exploitation.

The immediate use of this red-baiting campaign
was shown by the statement of the National As-
sociation of Manufacturers, which, while pointing
out that predictions on the drop in prices have
not materialized and therefore a national strike
wave might well be in the offing, then concludes
that such strikes would be part of a gigantic com-
munist plot.

Turncoats Join the Mob

There is no doubt that some people and some
unions have been frightened, a number have been
silenced, and in a few cases individuals have sought
their own personal protection, have become turn-
coats and joined the mob. In outward appearance
the press and radio do a thorough job, giving the
impression that everyone has joined the witch-
hunting. The voice of opposition is rarely if ever
allowed to be heard. The degree to which this con-
spiracy of silence can go is seen in two recent
issues and their coverage in the press and on the
radio. When anti-labor bills were heard by the
Senate Committee, the testimony of the labor
haters received yards of print and unlimited time
on the air while the replies could barely be found
in the back columns of the press or, in many cases,
were omitted entirely. Another was the press cov-
erage of the speech made by Henry Wallace in
reply to President Truman's proposals on Greece
and Turkey. Some papers gave the statement brief
coverage. The Hearst papers as a body and most
of the Scripps-Howard papers simply ignored the
speech.

The hysterical red-baiting campaign of Truman
and the Republican Party is the fight by American
capital and reaction to support the status quo and
their concept of "free enterprise" no matter what
misery and oppression it brings to the people who
live under it. They have determined on a course
to stamp out any seeds of discontent They are
trying desperately to halt the demands of the
people throughout the world for social change.
They hope that by the suppression or extermina-
tion of all opposition they will continue in control
and use their power as successor to that of the
dying British Empire, for the amassing of greater
and greater wealth even though the lot of the
people is one of depressions, unemployment, pov-
erty, and repeated wars. These are the employer
tactics and objectives which we now see in full
swing. It is the reason they have fought viciously
against allowing the World Federation of Trade
Unions any voice in the councils of the United
Nations,

Ours Is Cause of Little People

The ILWU has long recognized the fact that the

cause of the little people everywhere is also our
cause. When our union believed that the shipment
of scrap iron to Japan menaced world peace we
took action. The State Department didn't like it.

The Hearst papers screamed bloody revolution.

But the vast majority of people eventually under-

stood and agreed.

When Mussolini invaded Ethiopia we tied up

Italian ships carrying war supplies to his armies.

We took our stand with the Loyalists of Spain and

joined in warning the world that German and

Italian intervention in Spain was the beginning
of another world war.

We fought against Hitler Germany and were
among the nation's outstanding anti-fascists.
Within a week after Hitler had taken power, dele-
gates attending this convention joined in present-
ing a resolution to the San Francisco Central
Labor Council calling for a boycott of German
goods.

The objectives of our union, as they always
have been, will continue to be first, to advance
and protect the interests of our membership, and
second, in recognition that the interests of the
workers and the common man are interdependent
throughout the world, we at all times seek to aid
the advance of freedom and democracy in all parts
of the world. The red-baiting hysteria will not
frighten the membership of the ILWU. We know
that there can be and will be no question of com-
munism, socialism or anarchism in this country, or
any other country for that matter, just so long as
the prevailing economic order brings security and
well being to its people. If it fails to do so the
people are entitled to a change. We see nothing
unalterably sacred for all time in the institution
of production for profit instead of for use. We
believe that people's rights are superior to property
rights.

Monopoly Is Menace to America

We in the ILWU are firmly convinced that the
machinery of democratic government, if it is per-
mitted to function, does allow for such change as
necessary to protect the well-being of the people.
But We also know that the main danger in this
country lies in the powerful monopoly of big busi-
ness and its continued extension of control over the
lives of the people in this country to the point
where this control is extending into the very halls
of Congress and the state legislatures. We know
that there can be little political democracy without
economic democracy. The chaos and danger in
this country derives from the plotting of big busi-
ness to destroy all economic democracy and to ex-
tend its monopoly control to include the govern-
ment of this country.

The gains made by ILWU in past years have
been, by and large, considerably greater than those
of other organizations. When measured in terms
of our number, these gains are even more impres-
sive. The reasons for our victories are to be found
in the internal unity of the ILWU and in the great
reserves we have developed in the ranks of all
labor and the people at large.

Because of our unity, unity that springs from the
democratic rank and file structure of our organiza-
tion, and because we know that the boss is the
enemy and turn our full strength to fighting the

enemy instead of fighting among
ourselves, we have a fighting power
far in excess of our •number.

We Have Gained Friends

We have gained friends through-
out organized labor and among the
people numbering into the mil-
lions. In the battles ahead every
action of our organization must be
guided by three cardinal principles;
(1) unity of the ILWU; (2) unity
of labor; (3) international labor
solidarity. We have seen the de-
struction of CMU by self-seeking
individuals. But the unit y, the
gains and the successful struggles
that have come out of our united
efforts live in the hearts of the
workers who joined in them. There
may be splits and defections that
are caused by traitors and mislead-
ers, but our experience of the years
shows that only in unity is there
strength and only in strength can
we find success.

We will find that the economic struggle ahead
cannot be separated from the political fight, from
the urgent need for labor unity, and from the con-
tinued work for international labor solidarity. The
record of the ILWU in these fields will be invalu-
able in the future years.

This union has seen some tough days, but has

always survived the onslaughts of the employers

and reactionary politicians and gone ahead to new

gains and greater well-being for its members.


