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Big Business Conspiring
To Create Unemployment

By VIRGINIA WOODS

A big strike by big business is on.
THE DISPATCHER learned this week that the conspiracy of the National Association

of Manufacturers, the general staff of big business in the United States, to curtail produc-
tion and create unemployment, is spread across the country.

The conspiracy is aimed directly at the pocketbooks and the security of the people,
and at smashing labor.

Workers are being deliberately laid off in the face
of available goods and tremendous market demand
and badly needed consumer goods already manufac-
tured are being stockpiled and sealed away.

The conspiracy has two main objectives. One is to
blow the lid off prices by creating an artificial scarcity
of goods. The second is to slash wages by creating a
large reserve of unemployed workers who will come
pete with each other for lobs.

The "flood" of new consumer goods that was promised us after the war is coming
through only in trickles. Either they are not being manufactured, or they are stockpiled in
company warehouses.

For example, the General Electric plant in Ontario, California, which manufactures
electric irons, has a warehouse full of electric irons, but they are not being moved to the
market. Reason? Waiting for a better price.

Troopship
Scandal Hit
By Unions
SAN FRANCISCO — Pooling

their knowledge of the move-
ment of ships, no longer re-
stricted by military secrecy,
seven maritime unions of the
Pacific Coast last week charged
that a large number of troop-
ships available to bring service-
men back for discharge are lying
idle in San Francisco bay.
The troopships listed by the

unions and others not listed
arrived in San Francisco Bay
prior to October 15. If these and
other ships in the bay were
placed in service they 'would be
capable of transporting from
50,000 to 100,000 troops at one
time.
The maritime unions, terming

it a "scandalous situation," dis-
patched a request to President

, Truman for a public investiga-
tion. Some of the ships have
been lying idle since midsummer
in the face of pronouncements
, by the Army and Navy that

(continued on Pare 3)
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Bring the GIs Home While American soldiers
grow desperate overseas,

ships which might bring them home are diverted to foreign
governments and private shipowners, NMU President Joseph
Curran charged at this New York press interview. Here are, left
to right: NMU Vice President Howard McKenzie and Curran.

Conspiracy Against the Pe**
AN EDITORIAL

rr HE shocking exposures in this issue of The Dispatcher
mean only that an attempt is being made to snatch away

the victory that was won in the war with so much sacrifice.
Big business is on a strike against the people in arrogant
disregard of the nation's needs and even its safety. These
are the very same big business interests which struck at the
outset of the war and refused to produce for the war until
the Government handed over billions of dollars in capital
assets. They then produced, not for patriotism, but for
fabulous profits which paid handsome dividends after taxes
and built up gigantic reserves for the big corporations.

Now the monstrous greed of these interests surpasses
every boundary of decency. And if the anti-trust laws have

(Continued en Page 3)

A large manufacturer of steel furniture
in the San Francisco area has laid off two
thirds of his workers and is keeping produc-
tion going at only a fraction of capacity, in
spite of a demand built up over the four or
five years he has been in war production.
Steel of the kind the company requires is on
order in large volume. Reasons? The com-
pany can meet its overhead at the current
rate of production. It wants to wait for a
more favorable price.
It made so much
money in war produc-
tion this year that
any more would just
go into taxes any-
way.
And, in addition to

all these factors, the
company subscribes
to the policy of the
NAM, that it's a good
idea to create unemployment by deliberate layoffs. They
can get rid of their "undesirable" workers. Then, when
they are good and ready to get back into production, they
will be in a position to choose the workers they want.

A large steel plant in the State of California is putting
at least two East Bay manufacturers out of production--
and their workers out of jobs—because the steel plant will
not supply. the companies with materials of the required
grade. Reason? Waiting for a more profitable price.

These are just a few examples. How widespread the
sitdown is, is indicated by the fact that out of the more than
12,000 manufacturing establishments in the State of Call-
fornia, only a few hundred have applied for approval of
prices on new products. Only a smattering of companies
have applied for adjustment of prices, on goods they made ,
before the war. There are only three possible reasons for
this record: (1) the companies are happy with their 1942 i

(Continued es Page It

VIRGINIA WOODS
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any meaning, a crime is being committed against

both the letter and the spirit, for this gigantic
conspiracy is in restraint of trade in a big way.

is next to impossible to come to any

other conclusion, but that industry has em-

Other conclusion, but that industry has em-

barked on a program of lockout, maneuvering

the lockouts into apparent strikes and using

this as a means for discrediting labor and split-

tini it off from the people, particularly the re-

turning servicemen. Meanwhile, they hold the
pious halo of "Free Enterprise" over their own

heads.

That this plot was hatched long before the

war ended is manifest in the tax law which

was fashioned by their stooges in Congress last

year and rewritten again in their favor early

this year. The law is rigged so they need not

produce, either to preserve their business or to
mike a profit. If their profit rate goes down,
then there is rebated to them from the people's
treasury the taxes they paid when their war
profits were rolling out of Uncle Sam's big horn
of plenty. In other words, Congress, while re-
jecting unemployment pay for workers, voted

the most generous unemployment pay of history

for business. The law is rigged further to give

them both time and incentive to sit down on

production until after the first of January next

year, for then the excess profits tax is repealed

and they can roll in wealth as reward for wreck-

ing the economy of the nation.

It is as if Congress had said: "Here you are,

pals, we'll give you several months of tax rebat-

ing so you can break the unions, and break price
control, and then we'll take off the taxes so you
can go ahead on a full-scale program of proda-
tion at high prices and low wages."

That is big business' plot to enslave the peo-
ple, to make the little people work at back-

breaking speed, not for the benefit of themselves

and the community, but for a handful of the
rick

41.

PHIL PREW

I F YOU hear a veteran griping about his in-
ability to buy a decent suit of civilian clothes,

tell him who his enemies are! Tell him he can't
get a suit because the textile manufacturers are
sitting upon millions and millions of yards of
cloth waiting until they can get a bigger slice of
his paltry little demobilization pay!

Tell him, also, that for the same reason his
chances for getting a job are diminishing every
minute. Because big- business wants a reser-
voir of ten million unemployed—and it doesn't,
care how many of them are bemedaled heroes.

rr0 STRIKE is but to hit out blindly and have
the blow hit ourselves if a strike is confined

to wages and the community is not involved in
the struggle for full employment and to roll
back prices.
This calls for political action. • It calls for

political organization of the nation to force
production and hold the line against inflation.
It calls for preservation of take-home *ages,
strict price control and price rollback, and for
changes in the tax law to reimpose the excess
profits tax and stop the business of rebating
taxes to business sitdowners.
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British Labor Party
Faces Huge Problems

By HAROLD .1. LASKI
Chairman, British Labour Party Executive.

(Editor's Note: Is the British Labor party living up
to promises? Here were some of them as set forth in
THIS MONTH by Professor Laski immediately after
the British election.)

BRITAIN has gone socialist in one of the most

decisive elections in its history. The next five years will

see the beginnings of a revolution by democratic con-

sent, the attempt to lay the foundations of socialism

within the framework of a capitalist system.

Before it is too late the Labour Government must

carry through an immense domestic program of recon-

struction. It has to find the road to full employment.

It must combine longterm measures like the national-

ization of the mines with immediate measures like a
great and swiftly fulfilled housing program. It has to

ease the transition from a war to a peace economy.

The Tories had hoped to win the election by cash-

ing in on Mr. Churchill's deservedly great reputation

as a symbol of victory in Europe. But Mr. Churchill's

ottlook, as shown in his policy to Greece, to Italy and

to Belgium, suggests that with all his greatness he was,
if not the Metternich, at least the Talleyrand of a new

Holy Alliance of vested interests. He was a grand

romantic. And he never understood the social revolu-

tion that is under way in Europe. He did int know

thar his natural compassion as an aristocrat—which he

mistook for liberalism—was being exploited by sin-

ister interests. •
Winston Churchill lost the election for three rea-

sons. First, misunderstanding the temper of the British
people, he sought to jockey it into supporting him by
a fantastic policy of stunts and scares. The descent
from the great war leader to the tame pupil of Lord
Beaverbrook gravely damaged a reputation which, only
two months before, had been supreme.

Second, he asked for a vote of confidence on the
ground that he was indispensable. He did not seem
to realize that it is the basic principle of democracy
that no Mali is indispensable.

Third, thee electorate could not believe that the
man, or the vested interests behind him, had the desire
or the faith necessary to carry into effect the great pro-
gram of social reform that he announced.

When Mr. Churchill put himself into the hands
of his colleagues, Lord Beaverbrook and Mr. Brendan
Bracken, he took the direct road to political suicide.

BUT even if the Tories had won, I think they
would have had to lace a rapidly deteriorating situa-
tion. For the two main influences in Toryism were big
business and landed interest. The first group was
anxious above everything to get rid swiftly of the war-
time controls. It refused to nationalize any industry.
It trusted above all to private enterprise to build the
houses we need. It was only likely to modernize its
plant if the exchequer came to its aid.

The second group would not allow the impious
hand of the community to go into land ownership,
though there is no other way in which the building
of houses can be seriously tackled. Neither was pre-
pared to accept any planned use of capital resources
on any priority basis related to national needs. The
British Medical Association was being allowed to sabot-
age the original health proPosals; the educational re-
forms seemed likely, in Tory hands, to remain a series
of pious hopes; and the main concern of Mr. Churchill's
friends seemed to be to Make Britain safe for rentiers
and business men.

Abroad, the Tories would not have grappled
squarely with the Indian problem. And they would
have sought, for strategic reasons, to appease the
Arabs in the Middle East. There is a keener sense
than ever before that a Tory victory would have
meant the triumph of the obsolescent past over the
emerging future.

The Labour Party won because it had a clear pro-
gram, because it did a great educational job in the
campaign and because its Candidates, not least its
young service candidates, rekindled the flames of pas-
sionate socialist Conviction.

The Labour Party, being a democratic party, will
build its policy on an effort to socialize an. important
sector of production in the first five years. The Bank
of England, the mines, all major means of transport
including civil aviation, the iron and steel industry,
will be transferred with reasonable compensation to
the community.

No socialist has any illusions about the magnitude
of the task before the new government. It has to hap
in the grave task of giving hope and exhilaration to
stricken Europe. It has to end Mr. Churchill's fan-
tastic policy of buttressing the cause of decaying
social systems and obsolete monarchies.

Will the big interests acquiesce in this socialist
policy? I frankly do not know. They have the House
of Lords; they dominate the city; they own the press,
the movies and control that dangerous medium of prop-
aganda—advertising. A Labour victory means that they
will be asked to abdicate from the possession of the
state-power in a series of momentous changes. That
is something a class is not easily able to do. We must
realize that, during the war, it did not abdicate frown
a position if it regarded it as of pivotal importance.
Is it more likely to prove accommodating as peace
comes?

As long as the Labour Party refuses to compromise
on fundamental principles there is good ground for
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Expose of Big Business Scheme to Create Unemployment
(Continued front Page 1)

prices; (2) they are not manufac-
turing; or (3) they are manufac-
turing and stockpiling their goods.
Judging from the hue and cry
about the OPA from business
generally, there are not many
manufacturers who are happy
with their 1942 price ceilings.
Reasons (2 and (3) are the ones
that are really operating.
Government officials are loath

to assign reasons for the busi-
ness strike against OPA. As a
Matter of fact, they won't even
call it a strike or a sitdown.
One official described the situa-
tion politely as "an atmosphere
of waiting."
What is business waiting for?

Waiting, for one thing, for pent-
up demand to create such a
pressure against prices that OPA
will be forced to lift the lid in
order to get the goods moving.
A good example of how such a
strike operates is the exchange
between OPA and the radio re-
ceiver manufacturing industry.
Set manufacturers said they
couldn't get parts. Parts mak-
ers said they couldn't operate
under interim price increases
(ranging from 5 per cent. to 11
per cent over '41 prices); that
these ceilings would force many
of them to produce below pro-
duction costs and that OPA's
questionnaires were too compli-
cated and time consuming.
OPA's story is that the in-

dustry, for the most part,
ignored questionnaires which
were sent out early in August;
that it was forced to send ac-
countants into the plants and

, still couldn't get the data. Price
officials, off the record, accuse
the entire industry of having
gone on a production strike in
order to force concessions from
the OPA.
The radio industry won its

strike, too. OPA has now worked
out final parts price increases
ranging up to 25 per cent over
the '41 levels.
Non-production and hoarding

of narrow profit items in the
textile industry have been going
on for a long time. This is the
reason it has been so difficult to
buy shirts, shorts and work
clothes. The same situation is
now general in heavy industry
lines, such as steel.
One of the most scandalous

holdups is occurring in the build-
ing industry. There are about
four or five billion dollars wait-
ing to be spent on home con-
struction in 1946. In the face
of this demand, large contractors
are hoarding building materials
in anticipation of inflated prices
and the chance to make a kill-
ing. Already building costs in
San Francisco are double what
they were before the war. Con-
tractors are refusing to make
competitive bids on houses. They
are using what materials they
have for cost-plus construction
and won't bother with any con-
tracts for homes worth less than
$15-20,000.
One contractor in Berkeley is

getting contracts for homes with
cash down payments on the fol-
lowing basis: he indicates the
general location of the lot and
the general type of house he
will build, without showing blue-
prints; he quotes no price. When
the house is finished, the cus-
tomer pays the bill and moves
in.
In the face of this situation

not many workers and return-
ing servicemen, who are des-
perate for housing, are going to
have a home. The most a serv-
iceman can get under the GI
Bill of Rights is $2,000 credit
on a new house.
How come industry can afford

to go on a sitdown strike?
Doesn't business make money by
producing?
Not always. The way the tax

laws operate, it's sometimes bet-
ter not to produce. The big fac-
tor in the present situation is the
repeal Of the excess profits tax,
which becomes effective on the
first of January.
Most manufacturers made so

much money in 1945, prior to
V-I Day, that any additional
profits would go mostly into ex-
cess profits taxes. However, if
they wait until after the first of
January to start marketing their
goods, they won't have to pay
any excess profits tax on them.
In most cases the loss they take
by not doing business in the lat-
ter part of 1945, is more than
made up by their savings on
taxes in 1946. Thus it's good
business not to do business for
the rest of this year.
As a matter of fact, several

large companies which have

Pileup of Idle Troopships
Brings Maritime Protest

(Continued from Pots 1)

transport ships were not avail-
able.
The unions directed a series

of questions to the Navy in re-
gard to the ships. Their charges
followed a protest voiced a
week ago at the transfer of
fifty-five Victory ships to inter-
coastal trade. The unions in-
volved were the International
Longshoremen's & Warehouse-
men's Union, the National Mari-
time Union, the Marine' Cooks
and Stewards Association of the
Pacific, the Marine Engineers
Beneficial Association, the Ma-
rine Firemen, Oilers, Wipers
and Watertenders of the Pacific,
the Inlandboatment's Union of
the Pacific and the American
Communications Association.
Records published November

3 by Th'e Guide, daily shipping
bulletin in San Francisco, show
that Ozark, large Navy trans-
port which 'docked October 2
with more than a thusand troops
Is still lying in the stream, the
United States
Navy transport Lagrange which

arrived September 21 with more
than 810 troops has been taken
out of service and laid up at Sui-
sun Bay, and the Anthony Wayne,
which arrived October 5 with sev-
eral hundred troops, has also
been removed from troop service
and laid up at Suisun Bay. Sev-
eral dozen other transports capa-
ble of carrying anywhere from a
few hundred to a few thousand
troops each have likewise been
immobilized by the failure of the
armed services to expedite return
of troops.

s Blasting the Navy's boasting
about its "magic carpet of ships,"
the maritime unions demanded

to know why the Navy immobi-
lizes many transport class ves-
sels and uses mainly its combat
class vessels for troop transpor-
tation. Army and Navy trans-
ports which arrived prior to Oc-
tober 15 and are still in port here
were listed with their arrival
date by the maritime unions last
week.
The list was compiled from The

Guide, famous for accuracy for
ship movements since 1865, with
such a record for integrity that
the armed forces permitted it to
print one copy for history each
day throughout the war. How-
ever, the Navy ordered The Guide
arbitrarily to delete the names of
27 ships which the maritime
unions shad mentioned, only giv-
ing information as to the where-
abouts of 10 of them. The Guide
explained that any errors in its
reporting of ships were due to
lack of Navy cooperation.
In answer to all queries, the

War Shipping Administration has
referred all parties to the Marine
Exchange. The Marine Exchange
has passed on questions to the
Coast Guard, which in turn re-
ferred them to the Harbor Com-
missioners and they to The Guide.
Completing the circle, The Guide
and others say only ihe Navy has
accurate information.

It appears to be a complete run-
around with the Navy manipulat-
ing information according to its
desires rather than facts.
A survey by the marine unions

disclosed that 100 vessels have
been laid up in Suisun Bay since
the end of the war by the War
Shipping Administration and that
there are now more than 200 ships
in the port of San Francisco,
more than half of which docked
prior to October 15.

agreements with this union and
whose plants are closed down due
to a strike by another union,
have informed us that they • are
quite happy about the whole af-
fair. The blame for non-produc-
tion, as far as the public is con-

cerned, can be placed squarely
on the doorstep of the unions,
and the company is not losing
anything — neither money nor
public prestige. They are quite
content, they say, to stay home
until Christmas.

Jobs for All Is Nation's
Crucial Need, Says Mrs. FDR
PHILADELPHIA (FP) — "No

democracy really functions un-
less the majority of its people
register and vote," Mrs. Franklin
D. Roosevelt told an overflow
audience here at a National Citi-
zens Political Action Committee

ELEANOR ROOSEVELT

dinner. There were more than
1,400 diners and an overflow of
600, with hundreds of persons
being turned away.
"One of the things that PAC

has succeeded in is that it made
people feel they had an obliga-
tion to do the thing that makes
us free—vote," Mrs. Roosevelt
said. "Unless the majority regis-
ters its wishes, the well-organized
little groups will register their
selfish interest and control. If we
get out the vote, we can turn out
of office people who do not stand
for the things for which we
stand. We can put in people of

our choice."
Mrs. Roosevelt warned that un-

less this country finds the answer
to the problem, of full employ-
ment' at a living wage, "we will
defeat not only the things we
care about, but the hopes of the
rest of the world.
HITS DISUNITY
"The role of this country can

be a very magnificent one, or
one that can be very terrible if it
defeats the faith of the rest of
the world. We must not have dis-
unity and distrust among the vic-
torious allied powers. We fur-
nished most of the weapons that
enabled the allies to win the war.
Why should we think that any of
our allies is a menace to us in
this postwar period? I think we
need a little dose of courage, gen-
erosity and self-confidence."
Other speakers at the dinner

included Harry Block, president
of Philadelphia Industrial Union
Council, NCPAC Chairman El-
mer A. Benson and Dr. J. Ray-
mond Walsh, radio commentator.
More than $10,000 was raised at
the event and an organization
will be started with offices in
Philadelphia for Pennsylvania
Political Action Committee.

CIO Asks Support of-
Yugoslav War Relief
NEW YORK--CIO President

Philip Murray pledged last month
full support to the American
Committee for Yugoslav War Re-
lief in its clothing drive.
The winter clothing campaign

committee has called on trade
unionists to bring gifts of new
and used clothing and shoes to
their union halls, or to ship them
direct to the American Commit-
tee for Yugoslav Relief, 161
Perry Street, New York City.

Some companies are in a posi-
tion to carry on with a produc-
tion sitdown for five or six
months into next year, if need
be, without taking a substantial
loss, due to the operatith of the
"carry-back" provision of the tax
laws. Under this provision, com-
panies which had large wartime
profits have built up excess
profits tax credits in the treasury
which will be refunded to them
If their profits fall short in 1946.
If they can't lose enough money
any other way, corporations can
carry on a "public relations"
campaign against the unions, and
charge the costs up to "operating
expense."

Bridges Guest Stars
On Radio Broadcast
NEW YORK—ILWU Presi-

dent Harry Bridges guest-
starred November 2 on the
radio program "Meet It he
Press" broadcast over he
Mutual Broadcasting Sys-
tem.

Bridges was interviewed on
the labor situation by report-
ers Victor Reisel, New York
Post; Robed Glasgow, Herald
Tribune; Arnold Biechman,
PM, and Henry liazlitt, New
York Times.

Hawaiian Workers Vote
ILWU as Bargainer
HONOLULU, T. H. — Pine-

apple field workers voted in
ILWU as their collective bar-
gaining agent in the -first agri-
cultural NLRB elections held in
Hawaii, October 30,
Following closely the pattern

set by industrial workers, over
600 employees at Libby McNeill
and Libby, and at the California
Packing Corporation on Molo-
kai overwhelmingly chose ILWU
to represent them.
The vote was 307 for ILWU

to 4 for no union at the Libby
plantation. At Calpac the bal-
loting totaled 169 to 1 for
ILWU..
Workers at both plantations

will belong to ILWU Pineapple
Workers Local 151.
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Truman Urges industry to Raise Wages
To Offset Cut in Take-Home Pay
WASHINGTON (FP)—Warn-

ing against the disastrous effects
of a $20 billion pay cut facing
American workers, President
Truman October 30 called on
industry, in a radio address, to
increase -wage rates to compen-
sate for the cut in take-home
pay now that war production is
over.
The President offered no

formula and suggested no per-
centage of increase but gave
Live reasons why, he said,
American industry can well af-
ford to grant substantial in-
creases and thus avoid the dan-
gers of deflation, unemployment
and relief.
NO ritter INCREASES

Industry's proposal for price
bsereases to make up for wage
intfeases "cannot be accepted

under any circumstances," Tru-
man declared. "To accept it
would mean but one thing—in-
flation . An increase in
wages, if it were aecompaisied
by an increase in the Celt of
living, would not help even the
workers themselves. Every extra
dollar that would be put in their
pay envelopes under those cir-
cumstances would be needed to
meet the higher living expenses
resulting from increased prices."
At the same time Truman told

labor that "we cannot hope, with
a reduced work-week, to main-

tain now the same take-home
pay for labor generally that it
has had during the war. There
will have to be a drop. But the
nation cannot afford to have
that drop too drastic."
HITS CONGRESS DELAYS
Be also vigorously attacked

two congressional committees
for holding up action f or
months on the full employment
bill and proposals to increase
unemployment compensation
payments, and called on Con-
grew to reverse its decision to
kill the United States Employ-
ment Service.
Truman's wage raising recom-

mendations were implemented
with an amendment to Execu-
tive Order 9599, issued August
18, which had permitted wage
increases where they would not
be used as the basis for asking
higher prices for products.
The amendment, known as

Executive Order 9651, sets forth
three classes of eases in which
wage increases may be granted
even though price ceiling in-
creases may result. "They are
all situations where wage in-
creases are necessary, irrespec-
tive of price increases," Tru-
man said. "They will not cause
many price increases."
URGES GIVE AND TAKE
Truman also devoted a sub-

stantial portion of his radio
speech to urging upon industry
and labor alike more "real col-
lective bargaining" and the use
of "good sense," "reasonable-
ness" and "give-and-take" be-
tween the two parties.
"I am convinced," he said,

"that we must get away as
quickly a.s' possible from govern-
ment controls and that we must
get back to the free operation
of our competitive syste in.
Where wages are concerned,
this means that we must get
back to free and fair collective
bargaining."
But, he added, decisions

reached in collective bargaining
"must be kept within the limits
laid down by the wage-price
policy of the government."

JOBLESS PAY BILL
One portion of the President's

speech was virtually a call to
the labor movement to go to
work on congressional commit-
tees more intensively, with the
President's backing, for three
major pieces of labor-supported
legislation.

I. Increased unemployment
Insurance: $25 for 26 weeks
with federal aid to the states.
"Several months ago," Truman
said, "I urged the Congress to
amend- the unemployment com-
pensation Ia% so as to help
workers through the difficult
months of unemployment until
reconversion could be effected.
"The Congress has not yet

passed that legislation" (though
it has meanwhile found time to
pass several acts cutting cor-
poration taxes and refunding
wartime excess profits taxes to
corporations that don't main-
tain their normal profits during
reconversion).
JOBS FOR ALL BII.L
"The responsibility for that is

solely up to Congress and spe-
cifically I mean the ways and
means committee of the House
of Representatives. I hope that
this committee will fulfill its
obligation to the people of the
nation and will give the mem-
bers of the House an early
chance to vote on this legisla-
tion."
Chairman of the ways and

means committee is Rep. Robert
L. Doughton (D, N. C.), House
Office Bldg., Washington 25,
D. C.

PRESIDENT TRUMAN

2. The full employment bill.
"I am sure," Truman said, "that
the workers of the nation . .
also feel a deep concern about
full employment legislation
which is pending in the Con-
gress . . . The American people
are entitled to know that this
government stands for prosper-

O'Dwyer
Is Elected
N. Y. Mayor
NEW YORK (FP) — Labor-

indorsed William O'Dwyer was
swept into office as mayor of
New York by a plurality of
685,175 votes over his two op-
ponents November 6 and car-
ried in with him almost his
entire Democratic-American La-
bor party slate.

Considered the most signifi-
cant of the municipal elections
that took place all over the
nation, the New York vote re-
vealed considerable strength for
the ALP, New York arm of the
CIO Political Action Committee,
which turned out thousands of
unionists to canvass for O'Dwyer
in the hectic campaign.

ALP SUPPORT

Calling O'Dwyer's victory a
"clearcut repudiation of Gover-
nor Dewey and the reactionary
forces he represents," Hyman
Blumberg, state secretary of the
ALP, said:
"The Democratic party must

learn from today's election re-
sults that success is possible
only by uniting and rallying
around genuine progressive can-
didates of distinction with a
real program for labor, small
businessmen and liberal forces
generally to govern the state
of New York and to strengthen
the progressive group in the
New York state congressional
delegation," O'Dwyer, in his
victory statement, expressed ap-
preciation of ALP support.

O'Dwyer, former brigadier
general in the U. S. Army and
former Brooklyn district attor-
ney, also had the support of
the AFL and CIO central labor
bodies,

ity and jobs—not depression
and relief . . . The responsi-
bility for the damaging delay
in enacting this legislation is
definitely at the door of the
committee on expenditures in
the executive departments of
the House of Representatives."
FEDERAL USES BILL
Chairman of the committee on

expenditures in executive de-
partments is Representative Car-
ter Manasco (D., Ga.), House Of-
fice Bldg., Washington 25, D. C.

3. Junking the U. S. Em-
ployment Service and putting
its work under control of 48
states with 48 sets of rules.
"1 am also sure," Truman

said, "that the workers of the
nation feel the same way about
what is now happening to the
U. S. Employment Service in
the Senate and in the House.
During the next year millions of
workers will have to look to
efficient and centralized em-
ployment offices to find jobs for
them anywhere in the coun-
try • •
"I hope the Congress for the

time being will keep this great
public service under federal
management,"

AFL Tries to
Bypass Wage
Problem

WASHYNGTON— Despite oppo-
sition of the American Federation
of Labor, President John L. Lewis
of the United Mine Workers and
the Independent Railway Brother-

hoods to consideration of the
wage question at the national

labor-management conference be-
ing held here, there were some
indications last week that wages

would be put on the conference
agenda.
In its opening sessions, follow-

ing a warning by Secretary of
Commerce Wallace that wage
boosts are needed to prevent a
collapse of the economy, and by
Secretary of Labor Schwellen-
bach that full employment is nec-
essary to maintain the free enter-
prise system, CIO President
Philip Murray urged that "the
conference address itself to the
urgent need of protecting the
wage standards of American
workers."
AFL President William Green,

backed by the UMW and Railway
Brotherhoods, opposed this con-
sideration, stating that "The
introduction of . . . controversial
subjects, such as wages, full em-
ployment and legislation, for con-
sideration by this conference
would make failure of the confer-
ence a foregone conclusion."

WAGES CALLED BASIC
Murray has proposed that col-

lective bargaining on wages be
conducted within the framework
of President Truman's wage-price
policy.

Calling the wage problem "the
basic industrial problem which
now confronts the nation," Mur-
ray pointed to President Tru-
man's wage-price speech, to the
recent report of the Office of
War Mobilization and Reconver-
sion setting out the need for
wage increases and the assurance
of the Department of Commerce
that wage increases are econ-
omically feasible, and said that
management's "no" to wage in-
creases constitutes the real prob-
lem of the conference.

At week's end, after Murray
was said to have cleared avvity
considerable misunderstanding
among management delegates
about his objectives when he dis-
claimed any desire to have the
conference work out specific per-
centage wage rate increases, in-
dustry delegates were reported to
be considering some constructive
stand on wages.
Murray could thus get the gen-

eral subject of wages before the
conference despite the coalition
of AFL, UMW and Railway
Brotherhoods against him. ,

Toast fo World Labor
—Federated Pict kJ rem

General Charles De
Gaulle drinks a health

to the newly formed World Federation of Trade Unions in
Paris, With him are labor leaders Sidney Hillman of U. S.;
Walter Citrine of Great Britain; and Louis Jouhoux of France.

Chinese Crisis Revealed
As Biggest Doublecross

SAN FRANCISCO—Characterizing the Chinese situation as "the
big doublecross of World War II," the lipternational Longshoremen's
and Warehousemen's Union has offered to send longshoremen to
Mina to help load American lend-lease arms for return to the United
States.

In a statement telegraphed to President Truman and the Secre-
taries of State, War and Navy, the union demanded immediate re-
moval of all American troops from China and recovery of all arms
and materiel lend-leased to the Chinese government.
"The failure of Chiang Kai

Shek to use American lepd-leased against the Chinese people"
arms against the Japanese lost The ILWU is the union which
for him the respect of the world," struck in 1938 and '39 against
said the statement, "and his use loading scrap iron for Japan.
now of these arms and materiel The text of the statement
in his drive for civil war stands follows:
as the big doubleeross of World "The International Longshore-
War 11." men's & Warehousemen's Union
The statement branded the ma- demands the immediate removal

rine landings in China and the of American troops and Amer--
flying of troops for Chiang Kai can arms from China.
Shek as "an unbridled attempt to
use American military might

Robeson
Asks Aid to
Indonesians
Paul Robeson, Chairman of

the Council on African Affairs,

lauded the action of west coast

longshoremen a n d Australian
dockworkers in refusing to load
ships with supplies for break-
ing the Indonesian revolt. He
also commended the National

PAUL ROBESON

Maritime Union for its support
of the Indonesians. Robeson
urged other trade unions here
and abroad to follow their lead.
Commenting on the develop-

ments in the East Indies, Robe-
son said, "Africans, Indians, and
colonial peoples everywhere, as
well as working class people of
all races in every country have
a stake in the outcome of the
present struggle of the Indo-
nesian people."
Robeson suggested that the

World Federation of Trade
Unions should be an instrument
for united labor action in sup-
port of the colonial peoples, and
that "our government should
not merely declare a policy of
non-intervention, but should ac-
tively prevent the restoration of
European or any other imperial-

kin? i4 Y,ar

NO BIG STICK
"The 'big stick' of American

might has no place in China,
American forces who fought vali-
antly and successfully to defeat
Nazi Germany and Fascist Japan
must not be used today against
the Chinese people, first victims
of Japanese aggression.
"The Marine landings in China

and the use of American planes
to transport troops, represent un-
bridled attempt of imperialist in-
terests to use American military
might against the Chinese people.
IIOARD LEND-LEASE

"Lend-lease arms supplied to
the Chiang government and
hoarded by them for use not
against Japan, but against the
people of China must be returned.
If troops now in China cannot
remove war materiel furnished
China by the United States, Pa-
cific Coast longshoremen stand
ready to go to China to speed the
loading, as they speeded unload-
ing of war supplies in all theatres
during the war.
"The failure of Chiang Kai

Shek to use American lend-leased
arms against the Japanese lost
for him the respect of the world
and his use now of these arms
and materiel in his drive for
civil war stands as the big double-
cross of World War IL
"Seven years ago longshoremen

on the Pacific Coast jeopardized
their contracts by refusing to load
scrap iron for Japan.' It took
three years and the bloody toll
of Pearl Harbor to awaken the
American people to the damage
that scrap iron did. Today we
cannot sit idly- by and allow
American arms, produced by
American workers for the defeat
of fascism and the defense of
freedom, used in the cause of the
Chiang dictatorship's drive for
civil war in China.
' "We call upon you to withdraw
all American armed forces from
China and to recover from China
all lend-lease war materiel, and
condemn the intervention policy
of the administration as violating
all of the aims for which the
war was fought."

Representative Clare Hoffman
of Michigan demands a law to
keep pickets 20 feet apart. A
10-poot pole is all we demand be-
tween us and Hoffman,
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UN F eANCINCO IIIP CLERKS' ICE
It- •
Membership Approves
Convention Proposals

Adoption of most of the pro-
posals of the two day clerk's
convention proceeded smoothly
at the membership meeting.
Unanimous approval was given
the recommendations of the
panels on political action and
organizing.

Three important additions
were made to the host of sug-
gestions on how to streamline
administration of • the union.
The membership added these
points:
* One member of the stew-

ards' council should serve on the
Labor Relations Committee.
• Size of the constitution

committee should be increased
from 5 to 12.

* Local 34 •
• A recording secretary should

be elected and paid $5 for tak-
ing minutes at the general mem-
bership meetings.
Report of the panel on con-

tracts and negotiations was re-
ferred to the unit meeting of
the ship clerks, scheduled for
November 21, as it concerns only
this unit.
Now that the program is

clearly outlined and approved,
Local 34 plans to move ahead
rapidly to achieve its goals.
The final decision of the War

Labor Board on the clerks' 1945
contract is still being awaited.
as The Dispatcher goes to press.

New Headquarters
Opens on Pier Three

It was open house at Pier 3,
last Saturday, when the Ship

—Di xpal cite, r Start Photo

No Confusion Here It's Local 34's Secretary
Treasurer Fred Baumgartner

on the left and President James Russo on the right chatting
during the Ship Clerk's open house, The Dispatcher's caption
writer assures readers, apologizing for last week's slip of the
typewriter when a photograph of Baumgartner was inscribed
with Russo's name.

Ship Clerks Party
quartets, located on Pier 3, la
sports. Here are, left to right,
Galdo and Mrs. Terry Whelan

Clerks invited the membership
to see their new, enlarged and
streamlined headquarters. A
good time was had by all.

Employers Accept
Some Gatemen Demands

Negotiations for the g,.aternen
and watchmen have reached the
point in preliminary talks where
employers agree with various
union proposals.
Major benefits discussed in

talks to date would bring the
gatemen and watchmen the fol-
lowing:
• Costs of the hiring hall

would be Oared fifty-fifty by
the employers.
• A 10 cents an hour increase

for daily men and a $20 a month
increase for monthly men, retro-
active to October 1, 1945, with
a reopening of wages for 1445-
46 allowed.
• A penalty rate for working

explosives.
• Shift differentials.
• Overtime after 8 hours in

a day or 40 hours in a week.
• Vacations for monthly and

daily men.

• Round trip travel time.
• Employer - furnished u n 1-

forms:
• A new holiday clause.
Negotiations are continuing

on these and other demands.
When these points are finally
settled, they will apply in the
unorganized as well as the or-
ganized gatemen and watchmen.
Those who do not belong to the
union are just riding the backs
of the other workers. •

Local Supports NMU
Stand on Troopships
At the membership meeting,

Local 34 voted to support the
position of the National Mari-
time union in refusing after De-
cember 1 to sail ships not con-
verted to troop carrying. Local
34 commended the NMU action
and instructed its officials to
work out a program for full
support in collaboration with
the NMU and ILWU interna-
tional officials.

- • ier Staff Photo

Sunshine, good eats, drinks and music helped Local 34 mem-
bers and their friends break in the new ship clerks head-

st Saturday afternoon. Dancing and singing were the chief
two couples who danced and sang: Roger Cipelli and Mrs. Ray
and Frank F. Goody.

588 Veterans Get 1LWU Jobs Via CIO-USES Bureau
SAN FRANCISCO—Of 926 vet-

erans interviewed at the C10 Vet-
erans Bureau in October, some
640 were placed in jobs, Director
Julius Stern reported last week.
The other 286 received infor-

mation and counseling on jobs.
Breakdown of what jobs vet-

erans found after consulting with
the CIO's employment service is
as follows:

Num-
Place of Employment— her
11,WIT Local G, San Francisco 530
ILWU Local 6, Oakland   26
ILWU Local 6, San Jose 3
ILWU Local 6, Petaluma  1
National Maritime Union 32
Marine Cooks & Stewards S
Civil Service  . 22
ILW1.4 Local 2  ,  3ti

Failure to place vete anti in the

ILWU longshore local in San
Francisco was due to the refusal

of the waterfront employers to
register them. Early in October

union members of the Labor Re-
lations Committee urged that only
veterans be registered for long-
shore employment and at the rate
of three weekly. This proposal
was vetoed by the employers.

Oversea Corporal James E. Russo, the 21 year old
pride and joy of Local 34's President .kames

Russo, ought to be home from duty in Manila with the 615 Port
Battalion, around Christmas time. A member of the ship clerks
local, Russo, Jr., says he got into plenty of union discussions
overseas. He met some members of the ILA longshore local in
New York and "tried to put them on the beam," he wrote his
father.

Longshore Pay Hike Goes in Effect
Agree on Vacation Plan
SAN FRANCISCO—An amend-

ment to the longshore contract
putting wage increases into ef-
fect last week was signed Octo-
ber 31.
The amendment, which estab-

lishes the rates of $1.15 per hour
for straight time and $1.72% per
hour for overtime for longshore
work, was signed in accordance
with a directive of the National
War Labor Board relating to the
old agreement between the ILWU
and the Waterfront Employers
Association of the Pacific Coast.
It is not to be confused with the
proposed new contract currently
being negotiated, in which long-
shoremen are asking $52.50 for
a 30-hour week.
NEW RATES BEGUN
The amendment provided for

the employers to begin paying
the new rates November 4 in
Washington and California and
November 3 in Oregon and the
Columbia River district.
Under the War Labor Board

directive, the increases are retro-
active to October 1, 1944. The

old rate for longshoremen was
$1.10 an hour straight time and
$1.65 an hour overtime.
Agreement was reached last

week op qualifications for and
administration of longshoremen's
vacations.

Long,shoreinen in the industry
for one year, who have worked
1,500 hours will get * paid yaw
Lion equal to 40 hours at taw
regular straight time rate of pay.
Longshoremen in the industry

for two years, working 1,5810
hours each year, will get paid
vacations equal to $O hours at
their regular straight time rates.
Further information will be car-
ried in the next issue of The
Dispatcher.

Cargo vessels that were goad
enough to take soldiers to war in
aren't fit to return them in. the
Army says. They're only good
enough to turn over to the coin-
inertial shipping lines to start
profitable trade routes with
again.

MellOw MOCIluuA Jones got to famiiiag mighty mellow at
Ship Scalers Business Agent James

The Ship Clerks party last Saturday. Hera he is strumming the
blues while Peter Butti, orchestra feeder looks on in musical
admiration.
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Unemployment Compensation Asked; Machinist Strike Discussed
Ship scalers and painters met

with the Contractors Associa-
tion in Oakland last week to
discuss the effect of the ma-
chinist strike on our local.

All but 150 workers have been
thrown out of work during the
machinist strike, although they
have not gone on strike. Union
representatives discussed getting
unemployment benefits for these
workers.
CIO Attorney Richard Glad-

stein is handling the union ap-
peal for unemployment compen-
sation. The position of our
Local on the machinist strike
was:
• We supported their de-

mands.
a We did not work with strike-

breakers.
• We did not work ships

which had been serviced by
strikebreakers.
• We saw that troop ships,

hospital ships and troop supply
ships were kept moving.
• We asked that a joint

strategy committee be set up to
consider joint action wherever
the members of the union were

involved.
• • We set up a committee of
our own and asked. the ma-
chinists to join in its delibera-
tions and decisions.
OAKLAND HIRING HALL

Operation of the Oakland
Hiring Hall was also discussed
with the employers:
DISPATCHER STAFF
The membership is slated to

rule on reduction of the size
of the dispatcher staff and re-
tention of Victor Mayo as a
patrolman or a dispatcher at
the next meeting.
DELEGATES CLASSES

Delegates are learning the
kind of answers job stewards
need to know at the California
Labor School class4s. Special
emphasis is being given inter-
pretation of working rules and
problems arising on the job.

Delegates should make an
effort to settle disputes as they
arise, or call in an official. In
the event of a dispute over pay
rates, the delegate should ask
the man who has a beef to
step aside from the gang and
then explain to him what the

Include Veterans in Union
Program, Paton Urges
SAN FRANCISCO—There's a

train crew in Europe today
which travels from Germany to
.Antwerp and back to Germany
again. It's job is to escort those
servi&men headed for home to
the ships which will take them
Stateswise.
In charge of such a crew is

Lieutenant Eugene Paton, Local
6 member and former see'retary-
treasurer of the ILWU.

Writing from Belgium, last
month, "Pat" recorded his views
on the "soldier problem" facing
this country in the days ahead,
as well as describing his own
reactions to the jobs which for-
ever dangles the promise of
home before his eyes, but al-
ways leaves him on the dock
side of the shipment, facing a
return trip to Germany.
"The problem of absorbing

the veterans is going to be a
tough nut to crack," wrote
Paton. "They are loaded down
with phoney ideas about the
role of the unions in the war
effort. But the important thing
is that their thinking is being
directed along the line that the
unions are to be the, scapegoat
for all the grievances and re-
sentments they have built up in
the armed forces.
"The Army I and E (Infor-

mation and Education) people
had a well balanced program
which was favorable to the la-
bar movement, but there were
not enough good people to
carry it through.
"Stars and Stripes was and

is in the hands of some wise-
acres who followed the infamous
line that 'news is news' which
meant they played up strikes
and played down the fact that
the overwhelming majority of
the workers stayed at their
jobs, because that was not
news!
"I think it would be best to

be short on promises and long
on action (in dealing with this

situation). Above all, the unions
should be very honest and direct
on all matters pertaining to the
veterans. You should hammer
away on the line that what Is
good for the great majority of
the people is good for the vet-
erans."

Camplis Tells
Local's Role
At Show
SAN FRANCISCO—When the

spotlight goes up on Local 2
President Richard Camplis at
the show "Program for Living,"
tonight, he will tell the following
facts:
The Ship Scalers and Paint-

ers' Union, Local 2 of the
ILWU, is composed of the men
and women who work in the
ships anchored in San Francisco
Bay and get them ready to sail.
Our local union is a real

melting pot of America. Our
members represent almost every
nationality and religion. Our
Vice President is Swedish, our
Secretary Japanese, our Trea-
surer Mexican.
Our Business Agent is an

American Negro, our Dues Col-
lector from San Salvador and
o u r Sergeant-at-Arms fr om
Chile. Our Dispatchers are
Peruvian and Jewish. Besides
these, our members include
Arabs, Chinese, Filipinos, Ar-
gentinians, Brazilians, Portu-
guese, Italians and lots more.
During the war our members

worked as much as 60 hours
per week. Now we want to
return to a 40-hour week with
no reduction in our earnings.
We want to protect the interests
of all veterans and welcome
them into our union without
payment of the usual initiation
fee.

Scalers Monthly Meeting Schedule
General Membership—Second and fourth Mondays, 150 Golden

Gate Avenue, 7:30 p.m.
Executive Board—Second and fourth Thursdays, 210 Drumm

Street, 7:30 p.m.
Grievance Committee—Second and fourth Wednesdays, 210

Drumm Stret, 7:38 p.m.
Investigation Committee — First and second Tuesdays, 210

Drumm Street, 7:30 p.m.

Fechas de las Sesiones
Asamblea General de Miembros—E1 Segundo y cuarto lanes del

mes en 150 Golden Gate Avenue a las 7:30 p.m.
Junta Ejecutiva—El segundo y el cuarto jueves del mes en

210 Drumm Street a las 7:30 p.m.
Comite de Quejas—El segundo y cuarto miercoles del mes en

210 Drumm Street a las 7:30 p.m.
Conine Investigador--E1 primer* y segundo made* del Ines en

210 Drums Street a las 7:30 p.ns.,

rate of pay is according to the
agreement. This settles the beef
while the work keeps moving.
Main job of the delegate

should also be to see that no-
body quits before the whistle
blows signaling the end of the

VA

work day.
Enforcement of these duties

is important. The delegate is
a representative of the union
on the job and he has the
strength of the union behind
him.

West Coast Dockers Win
Plaudits of Army Colonel
A tribute to the high efficiency

of Pacific Coast longshoremen
was paid by Army Colonel An-
drew D. Warwick at the recent
American Merchant Marine Con-
ference in New York City.

Blasting the longtime concept
of the stevedoring industry which
measured efficiency in tons per
gang hour, Colonel Warwick de-
clared that "many have learned
to their regret that the use of
this information as a rate basis
is very misleading," and that
man-hour figures alone yield ac-
curate comparisons.

Factors which determine effi-
ciency are: the type of cargo and
relation of measurement to
weight, measurement of tons per
gang hour, and the number of
men used per gang or man-hour
productivity, WarWick said..

PRODUCTIVITY HIGHER
Using this correct measure,

the Army found that on a man-
hour basis, productivity on the
west coast "is actually higher
than the east coast: 8% higher
for measurement tonnage, and a
little less than 1% for weight
tonnage," in the first quarter of
1945.
The figures, based on all Army

operations in the United States,
disclose that for the second quar-
ter of the year on "measurement
tons per gang-hour, the east coast
exceeds the west coast by 17%,
but when man-hours are substi-
Anted for gang-hours, the west
coast is found to be 10% higher
than the east coast."

These records, the Colonel con-
tinued, "should demonstrate be-
yond any doubt the danger of
relying .wholly upon the gang-
hour record in considering rela-
tive efficiency."
OVERTIME COSTS
The Army report also covered

factors entering into longshore
costs. Declaring the principal

cost to be overtime, the Army
found that "overtime is due, pri-
marily, to the following condi-
tions: (a) Veiling amount of
compartment space in vessels
served by single gear, (b) rate of
efficiency, (c) sailing schedules,
and (d) weather conditions."
Overtime costs of the Army aver-

aged in excess of 23% of straight-
time costs on general-cargo con-
tracts alone.
"Remarkable to note, and quite

difficult to understand," accord-
ing to Wharton, is "the varying
efficiency between large ports
and individual companies within
ports." The Army experience "In

the past few years shows con-

tracting company efficiency vary-
ing as much as 25% in the indi-

vidual posts," and, the spokesmen
continued, "It quite naturally

follows that a low rate of effi-
ciency means an increase in over-

time."
Emphasizing the importance of

lost standby-time, against which

the ILWU waged a vigorous cam-
paign during the war, Colonel
Warwick pointed out that "much

of the extra-labor cost has been
due to wartime conditions, as, for
example, continuous round-the-
clock operations, and would not
be encountered in normal times.

. . . the amount of time lost be-

cause of broken winches or other
failures of equipment undoubt-
edly has been greater than would
be experienced under ordinary

conditions."
The army's conclusions dis-

close the Impossibility of port-by-

port comparisons of efficiency.

"The opportunities for a com-
parative analysis of port effi-

ciency and cost in the stevedor-
ing industry are not only rare
but virtutily non-etistent," War-

wick said. "Not only is it true
of port comparisons but it is also
true of comparisons between in-
dividual operators."
. The army also found that over
the 2-year period from July 1943
to June 1945, "the type of cargo
had little .or no bearing on the
fluctuation in •gang productiv-
ity."
THE ARMY APPRECIATES
During this period the increase

in measurement tons per gang
per hour in all domestic ports
rose from 25 tons in July 1943 to
32 tons in the first 6 months of
1945, an increase of 28%. De-
claring that the over-all factor of
the cargo had not changed, War-
wick ascribes the increase to im-
proved efficiency, and noted that
"the Army appreicates the co-
operation and efforts of all those
who have made it possible."

Outlook Says
Strikes to. Mounir
WASHINGTON — The CIO

Economic Outlook for October

predicted that until fundamen-

tal changes are made to rem-

edy injustice and overcome
insecurity and suffering by

wage increases and sound so-

cial legislation, strikes will

mount in the United States.
"No one should be surprised

at the present wave of strikes

and lockouts," the Publication

said. "For four years the

wage earners of this nation

have refrained from using the

only really powerful weapon

they have for improving em-

ployment conditions. Now

wage earners are resuming

their efforts to get a better
living for their families and to
achieve full employment. It

is a great mistake simply to
denounce the workers or to
seek over-simple remedies: The

very exteht and variety of
work stoppages demonstrates

that powerful, underlying
causes are at work."

After pointing out that the
war has left real wage rates at
least 10 per cent below pre-
war levels and that the end of
overtime finds that "workers
are substantially worse off
than in 1940," the Outlook
warns "there will continue to
be strikes on an ever growing
scale until some fundamental
changes are made to remedy
injustice and to overcome in-
security and suffering."

—Federated Pictures

Breaks Precedent
An unusual representative of
big business, Chairman Robert
W. Johnson of Johnson & John-
son (above), handed the Sen-
ate committee holding hear-
ings on 65 cent minimum wage
bill quite a shock by urging its
adoption — with one change.
He recommended immediate
raising of the minimum to 75
cents because nowhere in the
U. S. can a worker live on less
than $30 a week.

Soviet Labor
Hits Far East
Imperialism
MOSCOW Hailing the "na-

tional liberation movements" in

the Netherlands East Indies and
French Indo-China, New Times,

organ of the All-Union Central

Council of Trade Unions, last

week strongly condemned cur-

rent attempts to restore the pre-

war colonial status. Declaring

that Britain has large economic

interests in the areas, New
Times accused the British com-
mand there of using force to
restore Dutch and French

colonial regimes.
The threat to restore colonial

regimes "is unacceptable to the
peoples of Indonesia and Indo-
China and encounters growing
resistance," it adds. "The sym-
pathy of progressive forces of
the entire world is unqualifiedly

on the side of the popular
masses aspiring to freedom and
possessing the right to free-
dom." The United Nations call
for an end to fascist aggression
and guarantee of democratic
rights for all "not only incited
the colonial nations to new ac-
tivity, but also inspired a firm
conviction df speedy achieve-
ment of political and economic
equality."
New Times declares that the

British intervention is due to
the dominant position of British
capital in the two areas and
that Britain cannot ignore the
expected penetration of Amer-
ican capital. It observes that
"the bulk of Japanese troops
remain armed" and "are being
used to suppress the local na-
tional movements."

—Federated Pictures

Sings Out for Tolerance Frank Sinatra, idol
of the teen-agers,

has been using his influence to promote democracy and racial
understanding. Here at Benjamin Franklin High School in New
York, scene of recent racial outbreaks, he talks to the boys,
telling them they should act as neighborhood emissaries of
racial and religious good wilk )



SAN FRANCISCO — Young Earl
Roylance, hero of 49 missions over
Europe as "lead bombardier" in a
,4-24 Liberator, who lived with the
Yugoslav partisans for over a mouth,

• is , back waiting for a job as a ship
clerks' category.

Roylance, Jr., is the very much
decorated son of Earl Roylance, Sr.,
head of the Local 10 Stewards Coun-
cil. His father is mighty proud of
his son's Distinguished Flying Cross,
Air Medal and two Oak Leaf Clusters,
Unit Citation and the fact that Roy-
lance volunteered to keep flying
even after he had been shot down,
wounded and legitimately excused
from further combat aerial activities.
SAVED BY PARTISANS
The first lieutenant trades in his

116-plus points for the civilian title
of mister in late November. He keeps
forever the vivid memories of adven-
ture in the skies and in battle-
scarred land.
One of the most dangerous mis-

sions was the flight to knock out the
Ploesti oil fields in Nevember, 1943.
Roylance's plane was shot up over
the target. He bailed out in Yugo-
slavia, injuring his head in landing.
Partisans found him and two other
Allied fliers and kept them hidden
from the Germans, fed them and
finally sent them to secret airdromes
where friendly planes picked them
up and delivered them back to Army
headquarters in southern Italy.

It took a lot of walking at night,
goats' milk and cheese and black
bread, the selfless cooperation of
partisan guides, American British
and Soviet intelligence to rescue,
Roylance when he crash-landed in
the Yugoslav hills, he reminisced.

Partisan equipment, says Roy-
lance, was mostly German captured,
supplemented by some American
machine guns. "Their aims were
simple. They didn't like the King
and they wanted democracy just like
in America," Roylance declared.

"Tito is the big man over there,"
he said approvingly.
Roylance said that after living

with the peasant partisans, and real-
izing the need to continue the fight
to overcome the fascist forces, he
readily volunteered to, continue to
fly further anissiotiss He crash-landed
three times, twice within enem#11nritt,s
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WORO;441Riel It's at least three hours before afternoon dispatch time at the
""bm"611 Longshore Hiring Hall and already the men have lined up to
wait for work. These are slack times on the waterfront. While troops are wait-
ing to be brought home, ships are sitting out in the bay. The sad lack of coordi-
nated planning by government and industry is contributing to the lack of work
on waterfront when the whole world is crying for supplies that require shipping.

Bombardier Earl Roylance Jr. Returns
From War, Tells of Rescue By Partisans

thus becoming eligible for ground
duty.
"The Yugoslav people didn't have

anything, but they treated us like
kings," he said.
Roylance has been married four

years. Before he went into the
Army he helped organize retail de-
livery Local 278 of the Teamsters
Union (AFL).

Members Back From
Navy Greet Local 10
Kenneth Allan, recently dis-

charge from the Navy, expressed his
thanks to Local 10 for the $5 month-
ly allowance paid brothers in the
service and for the letters and news-
papers sent him. He Said: "The pa-
pers made us feel we were still reg-
ular members and not forgotten on
the waterfront."
Back home on leave, Navy Lieu-

tenant Henry Perry, former Local
10 member, greeted the membership
at the October 3 meeting.

Perry said: "I have been around a
lot of fighting. I hope I never see any
more and I hope you young fellows
never will see any at all."

Perry served overseas as an en-
gineer.

Business Agents Released
From Routine for Vital Jobs
SAN FRANCISCO—Stewards Ad-

visory Committee proposals aimed at
releasing business agents from rou-
tine tasks for union work were
adopted by • the membership last
month.
Here are the proposals ---
Section 1. Work of the Business

Agents—
a. The business agent shall be re-

sponsible for regular patrol of the
job and shall be kept free of other
work so as to meet with the men on
the job, keep them- informed on all
matters of 'union policy and wel-
fare," and when necessary aid in the
distribution of special bulletins on
urgent matters; create unity, stop
confusion.

b. The primary job of the business
agent shall be enforcement of union
agreements and 'union regulations,
also checking up on safe methods of
work on the job.

Here's the Data
On Applications
For Jobless Pay
Longshoremen are losing hun-

dreds of dollars in unemployment in-
surance through failure to file claims
on their first jobless day, Julius
Stern, CIO Veterans Bureau director,
warned last week.

Correct procedure was outlined as
follows: On the first day of unem-
ployment apply at 1690 Mission
Street in order to establish the
claim. After seven consecutive job-
less days or if you received less than
a.$20 pay check for the same per,
you are eligible to collect unemploy-
ment insurance.
For the average longshoreman, un-

employment pay is $20 a week up to
20 consecutive weeks of total ‘unem-
ploysnent :Payment for those who
earned under $20 in seven days is
calculated as follows: Deduct $3
from the paycheck you earned and
then subtract that sum from $20 to
get the total- sum due as unemploy-
ment insurance. In order to collect
this sum, it is necessary to present
your check stub at the office.
Most important thing is to file

application for jobless pay on the
first day of unemployment,- Stern
stressed. Payment is calculated from
the date of filing. not the date of
unemployment. He pointed out that
the rule applies to a plug man,
whose ping number is not called for
a job, as well as for the men in
gangs which are not working.

Stern has offered to answer any
questions on procedure. He can be
reached at the CIO Veterans Bureau,
1690 Mission Street,

Home Again After 49 missions over flak-torn Europe, three crash-
landings, a month of rugged living with the Yugoslav

,Partisans, Bombardier Earl Roylance, Jr.„ came home again. Here Local 10's
Chief.Steward,Earl Roykinc% Sr., greets his muoh decorated son who says what
shol.44ettilitt 164 4J mi4ist itiiga ckt od, pcg4eigrig AgAirt,

c. Business agents shall work in
close cooperation with the stewards
on the job and participate in full in
the trainee assistant program.

d. The Business agent shall attend,
all stewards' meetings and their re-
lationship to the stewards should be
recognized as Chief Stewards. They
shall advise the Stewards Committee
on contract enforcement questions
and work in conjunction with the
stewards in enforcement of union
policy and program.

Section 2. Relieving Business
Agents of Office Work—

a. Business agents shall not be re-
quired to collect dues. Arrangements
shall be made to replace business
agents with office girls for the col-
lection of dues. This will mean both
a saving in cost to the union, be-
cause wages for office girls are ap-
proximately half of the amount paid
business agents, and will also relieve
business agents for their regular
duties.

b. A member of the office staff
shall be assigned to the business
agents, whose duty it shall be to
keep a log and record of daily activi-
ties, complaints, action taken for set-
tlement and all other details to pro-
vide a complete record of grievances
and their settlement. Busines.s agents
will be in constant communication
with the office through this individ-
ual. The office work of the business
agents shall be handled by the same
person.

c. The Stewards Advisory Com-
mittee recommends the union give
serious consideration to the intro-
duction of mechanical dues collect-
ing equipment and other labor say-
ing devices.

Longshoremen's Interim
Pay Plan Rejected
SAN FRANCISCO Negotiations

'between the Waterfront Employers
Association and the coastwise long-
shoremen's bargaining committee
bogged down last month as the em-
ployers rejected the union's interim
wage proposal.
The ILWU negotiations committee

had asked for a 25 cents an hour
straight time and a 371/2 cents an
hour overtime increase in pay pend-
ing agreement on the 1946 contract.
Employers countered by agreeing to
discuss this proposal providing the
union withdrew its basic demands
for the six-hour day, 30-hour week
and $52.50 take-home pay.

Obviously the union could not ac-
cept this emasculation of its de-
mands. The negotiating committee
rOjected this as well as a later pro-
posal to grant a five cents an hour
straight time and a seven and a half
cents an hour overtime raise.

Out-of-town members of the union
negotiating committee have returned
to their locals. They will be recon-
vened shortly to discuss further col-
lective bargaining procedure.

Meantime the union is presenting
its wage and hour demands to the
public in the form of the dramatic
production, "Program for Living."
to be produced tonight (Friday), No..

16, at the Civic Auditorium
at 8 p. m.

Winch Drivers Must
Be Certified for Jobs

Only certified winch drivers are
entitled to plug in on the winch
driver section of the plugboard, the
Labor Relations Committee cau-
tioned Local 10 members last week.

Unless properly trained men are
dispatched as, winch drivers, the
Committee pointed out, the safety
of every man in the gang is menaced.

,
Gang foremen I

he 
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111 s is the ILWU's "Program For Living" as
if will be presented November 16 at San Fran-
cisco's Civic Auditorium.

Written by Morris Watson, originator of the

i
Lng Newspaper shows, "Program for Living"
il part of the 1LWU's campaign to rally community
sui:pc,i- 1“ Yr,d its postwar pro,3• im,

OVERTURE.

Souse lights out. Spot on narrator.

A VOICE: Mr. Alvin Wilder.

NARRATOR: Ladies and gentlemen, welcome to our meet-
ing which is not a meeting in the ordinary sense, but
rather the presentation of a program . . the program
of the International Longshoremen's and Warehouse-
men's Union, CIO . . a program that involves you as
members of a great community.

There are problems which working men and women
have to meet, economic problems particularly. Now,
sometimes when workingmen and women get together
and try to solve these problems collectively and demo-
cratically through their unions, some people who
don't know the whole score are likely to jump to con-
clusions. . . .

We are going to try to show you that the program
of the ILWU, politically, culturally and economically,
has been shaped not alone according to the needs of the
union's members, but in the direct interest of the com-
munity—your community. We call it a program for

Even an all-union show like "Program for Living"
needs some cheesecake. Pretty Peggy O'Brien, who
walked off with honors as Miss U.S.S. South Dakota
on Navy Day, plays the "bathing beauty" in the
1LWU production.

Spot off narrator. Music intro for Mr. Explainer. Spot
on Mr. Explainer, a sideshow barker type of man with
loud suit and derby hat worn back on his head.

EXPLAINER: Hiya, folks! Like Mr. Wilder said, this ain't
the ordinary thing . . . you know . . . speeches and all
that sort of thing—well, later on we'll give you a few
short talks, but I'm going to be the real big noise, to-
night. You might say who am I? Well, just call me Mr.
Explainer. Now, I'm goin' to show ya what's been goin'
on around here lately and what it's doin' to ya. Mr.
Electrician, give us a little light on that bunch of
actors over on my right.

Spot up on actors. Spot on explainer follows him across
stage.
Right stage are four longshoremen in working clothes.
They stand immobile as Mr. Explainer approaches them.
EXPLAINER: (Continuing) Here's some people you know
—four big longshoremen. (To first longshoremen) How
long you been working on the waterfront?

FIRST LONGSHOREMAN: Since the twenties.
EXPLAINER: Oldtimer, eh? (To second longshoreman)
And you, brother?

SECOND LONGSHOREMAN: I came up from the South
last year when they were making the big pushes in the
Pacific.

EXPLAINER: And we sure needed fellows like you. I
remember they were yelling for more supplies faster.

THIRD LONGSHOREMAN: I became a longshoreman
right after Pearl Harbor.

FOURTH LONGSHOREMAN: Two years for me.
EXPLAINER: There you have it, folks. Four longshore-
men where there was only one before. Now, let's follow
them over to the butcher shop.

The longshoremen march to left stage as spot comes up
on butcher.
BUTCHER: Yes, sir, what can I do for you gentlemen?
FIRST LONGSHOREMAN: For-rne it's a big roa4t, that's
what the old lady said.

SECOND LONGSHOREMAN: Our old ladies think alike,
roast for me, too.

THIRD LONGSHOREMAN: Mine said steak.
FOURTH LONGSHOREMAN: Brother, make mine pork

chops, oh, man!
EXPLAINER: (From darxness) Now out with that light

while we denote a lapse of time, because we're going
to just suppose for a moment.

Light out.
Just suppose we let economic nature take its course .
no program, no plan. Well, then, here's what we get.

Light up on preceding scene.
All longshoremen are gone excepting the first.
FIRST LONGSHOREMAN: Got any cheap cuts?
BUTCHER: That's all I've got. It's all I can sell these

days. Yeah, business sure is bad, gettin' worse, too. I
barely met the rent last month. How you doin'?

FIRST LONGSHOREMAN: Not so good. Not much work
and it gets slower all the time, seems as if there isn't
much trade or shipping these days.

EXPLAINER: Oh, Brother, get that scene out of my hair
—we don't want to see it.

Light out.
But the next one isn't so pretty, either. What happened
to those other three longshoremen?Look!

Slide of Hooverville scene is projected.
There's their home—just take a look at it.

Short drum roll and cymbal crash.
That was 1929, remember?

Slide out and spot up on narrator (music bridge).
NARRATOR: To prevent the shipping industry from be-
coming a contributor to a possible disastrous depres-
sion, the longshoremen of the entire West Coast sent
delegates to a caucus to shape a workable program for
full employment in the industry. Their solution to the
problem of keeping all the longshoremen working and
buying in the community is to spread the work among
them with pay adjusted to give them all a decent liv-
ing, enable them to educate their children and be
assets to the community. To state their case we present
to you now Mr. Germain Bulcke, president of Long-
shore Local 10 of the ILWU.

Light off narrator. Spot picks up Bulcke and' four real
longshoremen in wedge back stage. They march forward
(to music) to speakers' stand. The longshoremen stand at
attention while he speaks.
(Bulcke outlines longshore program.)

Light off speaker and up on narrator.
NARRATOR: Warehousemen, the men and women who

sort, pack, process and handle the goods which go
through the great distributing centers of the city, num-
ber nearly 20,000 in this Bay area. They, too, increased
in number as the community expanded its facigties.

EXPLAINER: (From darkness) Same thing in the butcher
shop with them, too.

NARRATOR: I'll handle this, Mr. Explainer.

Program 1
EXPLAINER: Okay, okay, I'm just tryin' to help ya out,

pal.
NARRATOR: The warehousemen have identically the
same program as the longshoremen insofar as general
aims are concerned. Their specific demands, naturally,
differ. Their case will be stated by Mr. Richard Lynden,
president of Warehouse Local 6.

Spot picks up Lynden at head of wedge of warehouse
men and women (two men, two women) left stage.

They march—to music—to speakers' stand.
(Lynden outlines warehouse program.)

Light off Lynden and warehousemen. Spot up on nar-
rator.

NARRATOR: Not many people know what a scaler is.
He is the man who cleans the boilers of a ship, scrapes
the bottoms, paints the steel, and makes a vessel ship-
shape and seaworthy while the longshoremen are load-
ing it. Their case will be stated by Mr. Richard Camplis,
president of Scalers and Painters Local 2.

Light off narrator. Follow -spot up on Camplis at head
of wedge of scalers right stage. (Two on each side, each
of different race or nationality.) They march to speakers'
stand to music.
(Camplis outlines scalers and painters program.)

NARRATOR: There's another important local of the

The Show's the Thing Left to right are: Bill Macintosh, producer at KYA's radio show, "Roll In," who plays the butcher in "Program for
Living"; Les Malloy, staff announcer for KYA, who plays a character role; George Ruge, KYA announcer, who takes

part of Mr. Explainer; Ellis Lind, chief announcer for KYA; and John T. Smith, KYA newscaster, who portrays Julius Stern of the CIO Veterans Bureau.

From
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ILWU in this area. It is made up of the shipclerks and
checkers. As cargo goes aboard a ship, or comes off a
ship, they list it and tag if for destination. They, too,
pursue the ILWU program, with particulars peculiar to
their own needs. To present their case, we introduce
Mr. James Russo, president of San Francisco Shipclerks
Asseciation, Local 34.

Light off narrator. Spot up on Russo at head of wedge
of clerks back stage center. They march to speakers'
stand to music.
(James Russo outlines shipelerks' program.)

Light off Russo. Music intro ror Mr. Explainer. Spot Up
on Mr. Explainer, who is twirling watch chain. Music out.

EXPLAINER: Hello, folks. What I always say is you got
to get down to the economics of things. But me, I ain't

. no e-conomist. Let's ask somebody else. Throw up a
spot, Mr. Electrician, pn' that employer over there.

Spot on employer (looks like Foisie). He is sitting behind
cut out desk.
EMPLOYER: The whole thing is a plot. It is ridiculous.

It is contrary to nature. It's never been done before.
Besides which, it is always better to go back to good old
days.

Light off employer. Spot up on explainer.
EXPLAINER: Well, like I always say, everybody has his

opinion. But, folks, let's be fair to a Hearst economics

Production Staff
Left to right: Conferring on a-fine
point of stage lighting are: Elaine
Mitchell of the ILWU Information De-
partment; Morris Watson, ILWU in-
formation director; stage managers,
Laura Robertson and Sylvia Stevens.

• writer and hear what he has to say. Light up, Mr. Elec-
trician.

Light up on Hearst writer sitting at typewriter.

HEARST WRITER: This'll wow 'em. (HE TYPES AS

HE TALKS.) The unions • . (or should I say the

reds? Oh, well, it's the same thing, everybody knows

that reds are in unions and that unions are reds . . .
but . . . gee . .. reds, unions, reds . I don't know .
Oh, the hell with it, the Chien like "unions" just as

well) . . . (HE TYPES AGAIN.) The unions are asking

more pay for less work. The orders come directly from
Moscow which plans a full scale invasion of America
as soon as Stalin can coordinate his plans with the
CIO. (Oh, Boy, will the chief like that. -Wonder if he'll
give me a raise? Might.)—Proof of this plot lies in the
fact. . .

EXPLAINER: (INTERRUPTING.) (WHISTLES.) Oh,
brother! Lights out! Mike off! We want no more of
that. Or, do you? Any big demand from the audience?
Okay, folks, we'll go on to some real facts. Tell ya
what let's do now. Let's pick up a warehouseman and
take him home. Where's that warehouseman?

Spot. picks up warehouseman center.
EXPLAINER: Here we are Joe Warehouserdan, himself.
. . . How much did you make a week last June—June,
1945? . . . Don't answer that, Joe, we've got g slide.

Slide up with an enormous figure "$48.10."
There you are, folks—forty-eight dollars and ten cents
before deductions. For how Many hours, Joe?

WAREHOUSEMAN: Forty-eight.
EXPLAINER: Forty-eight hours a week, $48.10 before

deductions. That was take home in June, 1945—this
year. But listen—

Bugle flourish.
That's it—the war's over!

Slide: Newspaper headline: "Reconveision hits."
Reconversion hits. And how! Now let's follow Joe
Warehouseman home. Go on, Joe.

Spot follows warehouseman across stage Until be reaches
table where his wife sits knitting.
WAREHOUSEMAN: (THROWING PAY ENVELOPE ON
TABLE) Here it is, honey.

WIFE: Thanks, honey. (SHE LOOKS AT ENVELOPE)
But—

WAREHOUSEMAN: Yeah, it's but, all right.
WIFE: $34.75.
Slide: "$34.75."
WAREHOUSEMAN: The war's over, honey, I'm cut back
to forty hours.

WIFE: But you always brought home $43.14.
WAREHOUSEMAN: Yea, that's when I made forty-eight,
ten, for forty-eight hours--that is forty-eight, ten, be-
fore deductions. Now, it's thirty-seven even before de-
ductions and thirty-four bucks after deductions.

WIFE: (FIGURING WITH PENCIL) I don't see what
we can do. We can cut out little Joe's music-lessons, but
that's only a dollar and a half a week.! hate to do
that. He's so interested. Joe What can we do? We can't
find a cheaper place—and what are we going to do
about the new baby? How are we going to pay the new
baby? How are we going to pay the doctor bills?

Spot off warehouseman and up on Mr. Explainer. Slide off.
EXPLAINER: There you are, folks, just multiply that
scene by seventeen thousand warehousemen in the Bay
area! Does that do something to the economy of your
community? Well, let's see what it does. Professor, a
little music, please.

Music: Solt cadence as spot comes up on warehouseman
standing center stage. One by one there files by him a
priest, a landlord, a launderer, a grocer, a clothier, and a
banker.
WAREHOUSEMAN: (To priest) Sorry, Father, I've got to
cut my contribution.
(To landlord) Unless you can cut the rent, I've got to
move.
(To laundererY We'll have to manage, somehow, to do
our own larindry after this.
(To grocer) No more fancy groceries. We'll have to
buy the cheapest things you've got.
(To clothier) Clothes are out until we get on our feet.
(To banker) We've got to withdraw our savings. It's the
only way we can manage for the time.

Lights out. Music up. Spot up.
EXPLAINER: That sure fixes us up for prosperity, eh,

ran HOHYViii0d Leff to right are: Alvin Wilder, whose weekly
4 radio broadcast. "A Layman Views the News

considered one of the most challenging programs on the air, plays the role
Narrator in ILWU's big show.
Ranorably discharged from the Navy, popular band leader Artie Shaw

s arrived from Hollywood to speak on Veterans in "Program for Living."

Change slide.
EXPLAINER: (Reading slide) . . . doesn't count the

2,000,000 unemployed the first week of October; —a
possible eight to ten million unemployed in a few
months (government estimate).
... so there goes the national income...

Change slide (new slide has four or five pay envelopes
ranging downward in size.
. . shrinking, shrinking, shrinking. In other words,
folks, hold your hats, because if we keep on goin' this
way (HE REACHES OUT AND BRINGS AN ENOR-
MOUS BALLOON INTO THE LIGHT) . . . we go
busto (HE BURSTS BALLOON WITH A PIN).

Musical effect of down spiral as balloon deflates.
Light out. Spot up on narrator.

NARRATOR: Wages and hours are not alone the concern
of the International Longshoremen's & Warehousemen's
Union. They are vital to a larger program which seeks
to make of the four freedoms a fact, rather than a
hope. And this larger program is of direct concern to
the whole community, for only through its achievement
can be find safety from ignorance, fear, want, disease,
crime, insecurity and more wars. In the time permitted
tonight, it would be impossible to devote really proper
consideration to all the facets of such program. We
shall try to present to you some of its most pressing
angles.

Lights off narrator. Music intro. Spot up on Mr. Ex-
plainer. He is twirling watch chain.
EXPLAINER: Yep, folks, I'm still around. Still got some

things to explain. Fact is, I've some special pals I want
to tell you about. Professor, set the tone!

Bugle: "You're in the Army Now" through once.
That's it. Only, they're not all in the, Army now. They're
coming out, not as fast as they should, but they're com-
ing out.

Spot picks up soldier. Mr. Explainer walks over to him.
Soldier stands at attention.
Here he is: —ex-soldier, still in uniform, discharge but-
ton displayed. He fought at Okinawa, or maybe in
Italy, Normandy or a boot camp. What'll we da with
him? (HE PULLS A BIG RED APPLE OUT OF HIS
POCKET). How about this, soldier?

The soldier grabs the apple, looks at it and flings it down.
EXPLAINER: I didn't think ya'd take that, soldier. Come

over here, I want ya to meet some folks who don't be-
lieve in them kinds apples.

Spot picks up man at desk. The sign says "Julius Stern—
clO Veterans Bureau."
Mr. Stern, meet Mr. Veteran. Mr. Veteran meet Mr.
Stern of the ILWU.

SOLDIER: What's that?
STERN: Sit down, buddy. Looking for a job?
SOLDIER: Yeah.
STERN: What did you do before the war?
SOLDIER: I was a student.
STERN: No job to go back to?
SOLDIER: No.
STERN: How would you like to try warehouse work?
SOLDIER: Okay, but no unions.
STERN: Don't you like unions?
SOLDIER: No. What were they doing while we were

(diatinued on Page 10)

folks. Let's have another slide so we can multiply this
business by the 130 million of us in this country.

Slide and music chord low.
EXPLAINER: (Reading slide) 1944 national income:

$160,000,000,000.
Change slide. Music chord higher.
EXPLAINER: (Reading slide) 1944 Salaries and wages to

workers equals 70 per cent of national income, or
$113,000,000,000.

Change slide. Music chord higher.
EXPLAINER: (Reading slide) In 1944—
Consumers spent for goods and services: $08,000,000,000.
The government spent for war services: $86,000,000,000
... now change that slide!

Change slide. Music chord higher. New slide is exactly
same with a cross drawn over government expenditures.
EXPLAINER: There goes most of that government spend-

ing. Now give us another slide.
Change slide. Music chord higher to low pitch. The slide
has the word overtime crossed out; also a cross over a
building labeled war factory.
EXPLAINER: There goes more of the national income.
I sure hope these statistics aren't boring you, folks,
because I've got a couple more. The Bureau of Labor
Statistics says:

Change slide.
. that shorter working hours and shift to lower paid

Industries will result in a loss of (reads slide) $16,-
700,000,000 at present wage levels . . .but that doesn't
taunt. . . .

The girl of the year h Miss Wane-
house. Here is Julie Fin Kelson, a
model formerly with the Ice Follies
who ploys the warehouse girl in the
ILWIJ's"Progrann.fer Living."
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ILWU "Program for Living" Dramatizes Union's Postwar Re
(Continued from Page 9)

taking the heat? They were striking all the time, draw-
ing down big pay all the time. I read it in the papers
from home.

STERN: How could they strike and draw down pay at
the same time?

SOLDIER: That's what the papers said.

-STERN: Did you know that the International Longshore-
men's & Warehousemen's Union had not one strike from

before Pearl Harbor until the last shot was fired?

SOLtIER: I didn't know that. •

STERN: Did you know that the only strike the ILWU had

which was directly connected with this war was when

the longshoremen tried to prevent the shipment of

scrap iron to the Japanese?

SOLDIER: Yeah?
STERN: That was before Pearl Harbor when Chinese

people were being murdered.
SOLDIER: I've got some of that scrap iron in my leg.

STERN: That's what we were trying to prevent, but some

people were making a profit and they cared more for

that profit than they did for your leg or life. We called

it blood money. We've still got a program for you

soldier. I'm a longshoremen, myself, and that's where

I'd like to send you, but the waterfront employers

won't play ball—they refuse to register you.
SOLDIER: Whatya mean, program?
STERN: Listen.
Voices come from the dark.
VOICE ONE: The ILWU believes every discharged serv-
iceman or woman should be kept upon a federal civilian

payroll until a job suitable to his skills and talents has

been found for him.
VOICE TWO: The ILWU welcomes veterans into Its ranks

and calls upon all locals to waive initiation fee for them.
VOICE THREE: The ILWU calls upon all locals to grant
seniority to veterans dating from the day they entered
the armed forces, and to secure for them vacations, sick
leave, job security, and other benefits of such seniority.

VOICE FOUR: The ILWU pledges itself to fight for full

employment to the end that every veteran and every
worker in industry able and willing shall have a job.

EXPLAINER: (Sarcastically) But where's the money go-

ing to come from!
The soldier stands up.
SOLDIER: They found it for war, didn't they? Then, they
can find it for peace. Fit take that warehouse job and
I'll wear that union button!

Light off scene. Up on narrator. •
NARRATOR: The union has many friends who are espe-

cially sympathetic to its program for veterans, not
alone among service men who know about it, but
among American citizens who share with the union a
love and respect for the men who bore the greatest
brunt of the war. It is my pleasure to present Mr.

Light up on speakers' stand.
(Speaker: Mr. Artie Shaw.)

Light off speaker. Spot up on narrator.

NARRATOR: The program of the ILWI.J. and the program

of the CIO are fashioned for all. In the ranks of the
union are many of the great Negro people and other

minority races and nationalities. Their equality with

the majority is not questioned, and any attempt to dis-

criminate against them is swiftly punished. _Unfor-

tunately, the union cannot exercise the same control,
outside its ranks, but it can and does fight prejudice

and discrimination wherever it mapifests itself—and for

this it has an economic as. well as moral reason.
Light off narrator. Music intro for Mr. Explainer. Light
OP on explainer.
EXPLAINER: Mr. Wilder is giving you high falutin'

language folks—the point is what I call closer to home.
It hits you in the hip pocket, if that's where you carry

the dough re me. Now, I'll tell ya what I'm goin' to do.
I'm gain' to show ya how this thing works politically

and economically. Now, you folks may only hear of

discrimination when somebody famous like Hazel

Scott—gets barred from a hall by the Daughters of

the American Revolution, but let me show ya what
goes on every day right here in San Francisco. Spot-
light, boy, spotlight!

Light off explainer and spot upon employer at desk with

Negro worker standing before him.
EMPLOYER: I've got to let you go, Jim. (He waits in

vain for the worker to reply.) I hate to do it, you
understand. Your work has been good, nothing to com-
plain of there, but . . well, after all, you were the
last one taken on and—

WORKER: I knew that old story—the last to be hired,
the first to be fired. That's the history of my race.

EMPLOYER: (Embarrassed) Hmmm. Of course you
understand, if it was all up to me I would have it dif-
ferent.

WORKER: I know you needed me when labor was short.
EMPLOYER: Well, you see, Jim, I'd like to keep you on,

hut the other workers—well (coughs), well, to put it
plainly, they object to working with you.

Surprise spot op quick on large group of white workers
other side of stage.
WORKERS: (In unison) That's-a damn lie!

Hold for a beat. Then one of white workers steps for-

ward.
WHITE WORKER: It is true that Jim lacks seniority. lie
lacks it because he was taken on last, but that was a

policy invented by the employers, not by us. It is also

true that some of us have wavered on the issue because
the employers have played upon prejudice and eco-
nomic fear, but even deeper-rooted than those preju-
dices there is a cousinship between us and Jim, and
lately most of us have come to see that none of us are'
safe if Jim is insecure.

Light off workers, and off employer and Jim. Spot upon
explainer.
EXPLAINER: Wait, folks, that only sets the stage. Let's

cut in on a couple of big employers.
Slide: A chart showing a profit curve. The employers
speak from dark as though telephoning. The slide holds
throughout conversation.

': EMP1 Jay ER: Itelio, Mortimer, see that • profit
inirso,-sloolokStrettV easd ,Johl # e

SECOND EMPLOYER: No& had, ,raot.lhadistimilst

FIRST EMPLOYER: I've got a plan to make it better.
SECOND EMPLOYER: How?
FIRST EMPLOYER: Cut wages!
SECOND EMPLOYER: You crazy? The unions'll walk

out.
FIRST EMPLOYER: Not it my plan works. Sure, we can't
move as long as the unions are solid, but there are ways
to break that up.

SECOND EMPLOYER: What you mean, through spies?
FIRST EMPLOYER: No, plan's bigger than that, and if

it works we don't have to worry about plants inside
the -unions—they'll even Jae volunteers.

SECOND EMPLOYER: What's your plan?
FIRST EMPLOYER: It's simple: we'll stir things up
around here and chase everybody out of town, get
Gerald L. IC Smith or somebody like him in to start
it. We'll drive the Negroes back down South.

SECOND EMPLOYER: I'm beginning to see what you

mean.
FIRST EMPLOYER: I mean we can drive wages down if
we play the various groups off against each other. The
main thing about Negroes is we've got to keep them
down South as a low wage reserve.

SECOND EMPLOYER: Well, let's go, I can use that extra
dough!

Slide off. Spot up on Mr. Explainer.
EXPLAINER: Well, folks, that's one of the ways it works.
Maybe it's never quite that bald, but that's the way it

is. Divide and weaken, and then conquer. A guy named
Hitler did it and the world let him do it so long that it

was a choice between slavery and the sacrifice of many
millions of lives. But there's more to this prejudice
business than unfair employment practises. Now, watch

me, I'm going to play the part of a landlord,
Spot shift' to a door frame as explainer takes a place
behind it. On the frame is a sign: Apartment for rent.
Explainer stands counting money. A. Negro approaches.
NEGRO: Can I see your apartment?
EXPLAINER: Sorry, when I bought this place I agreed

not to rent to any persons not of the Caucasian race.
NEGRO: But, Mister. ...
EXPLAINER: I've got a place over in the Fillmore dis-

trict I can rent to you if you're interested—one room

apartment.
NEGRO: But there's four in my family.
EXPLAINER: Well, six have been living in it.
NSGRO: In one room?
EXPLAINER: Well, the district's pretty well crowded.
NEGRO: What's the rent? 

•

EXPLAINER: Fifty-five a month.
NEGRO: What's the rent for this place that I can't have?
EXPLAINER: Thirty-five a month.
NEGRO: How many rooms?
EXPLAINER: Four.
NEGRO: In other words it's four rooms at thirty-five for

whites, and one room at fifty-five for blacks. How
come?

EXPLAINER: Well, that's the way it is. We get what we
can get.

NEGRO: Mr. Landlord, let me tell you something. Maybe
you aren't violating any written .law, but you are com-
mitting a crime against your community, nevertheless.
By crowding minority races into slum ghettos you are
endangering the health of the whole community, both
physically and morally. You might be smug and think
you're not a criminal because the law doesn't say so
in so many words, but you are a criminal and the crime
you're committing is not alone against the minority
races, but against everybody. In the end, even against
yourself.

Light off and immediately back upon explainer.
EXPLAINER: (Stepping out of door frame) If I really
was the landlord, I'd be convinced. Brother, did I hate
to play that part!

Light off explainer. Spot upon narrator.
NARRATOR: Elimination of discrimination and prejudice

is the problem of the whole community. Theettnion is
proud that stands in the forefront, but it is conscious
that it is not alone in this fight. I am pleased to present
to you now, the commander of the famous marine bat-
talion, Carlson's Raiders, Colonel Evons Carlson.

Light off narrator and upon speakers' stand.
(Speaker: Col. Evons Carlson.)

Light off speaker. Music intro for Mr. ,Explainer. Light
upon Mr. Explainer.
EXPLAINER: Wait around, folks, there's more. We've

tried to show you how wages and hours, jobs for vet-
erans and fair employment practices and fair renting
practises all go together and spell importance to the
whole town, but there's a couple more highlights we
want to talk to ya about. There's another group that
gets pushed around a lot and it doesn't do the rest of
us any good. show ya what I mean. Give me a spot,
Mr. Light Man.

Spot upon girl in bathing suit on pedestal. She is labeled
"Miss So-and-So" and holds a bouquet of flowers.
Whistles. Musk: "By the Beautiful Sea."
EXPLAINER: No! No! llow did a beauty cohtest get into

this thing? I'm talkint about women not glamor—shift
that light over to the kind of women I'm talking about.

Light shift to warehouse girl in working slacks on stage
level.
EXPLAINER: There she is, folks—the working girl! She
can put on lipstick and she can wear a bathing suit
and she's got plenty of glamor if she wants to use it,
but she's got some more importatt talents. She can
make things and do things and a lot of things you use
everyday at home were made, processed, inspected,
checked, handled or packed by her pretty hands.

VOICE FROM DARK: Women belong in the kitchen!
EXPLAINER: Maybe so, sometimes, but let's look into it
a little. I'll ask the little lady a simple question. Do
you eat?

GIRL: You bet.
EXPLAINER: How would you eat if you didn't work?
GIRL: Don't know.
EXPLAINER: There ya are, folks. That establishes one

fact, anyway. Women have to eat, too.
VOICE FROM DARK: Why doesn't she get married?
EXPLAINER: Okay, let's get an answer to that one.
GIRL: I was married. My husband was killed in Okinawa.
I have two children to support. Any more questions?

VOICE FROM DARK; Sorry, but widows can remarty.'
EKARLAIINERr Some aft them easkalr.,.Slide Man, gi ye. us

thetaillatistic.

lationship to Community
Slide. Statistic with cartoon.

EXPLAINER: (Reading slide) "If every eligible man in
America married today there would be 3,000,000 women
left husbandless." How do you like those apples, Mr.
Voice in the dark?

VOICE FROM DARK: I still say no woman has the right
to deprive a man of a job.

GIRL: I don't want to deprive anybody of a job—but I
want a job.

EXPLAINER: There ya are, folks, you either got to decide
she's a second class citizen and go on kicking her
around, or you've got to agree she's equal and got the
right to be usefully employed and earn a living.

Light off explainer and spot upon narrator.
NARRATOR: The approach of the International Long-
shoremen's and Warehousemen's Union to this problem
is the same as it is to the problem of returning veterans
and the problem of minorities. None of these problems
can be solved by one group displacing another. There
must be—and this is the program of the ILWU—jobs
for all.

Music intro for Mr. ExplainerApot upon explainer.
EXPLAINER: Hiya, folks, there's a little more explaining

still. We don't want ya to go home thinkin' that we ain't
thinkin' about prices as well as wages and hours. We're
thinkin' about prices because we pay 'ern, just like you
do. Well, what I mean is that when we talk about take-
home we don't want it blanked out by the snatch-away,
if ya know what I mean. Give us a light, Mr. Elec-
trician, so I can show the folks something about this
wages-prices business.

Spot up center stage on two track racers. Each has a
sign hung on his side, one reading "wages," the other
"prices."
They are pretending to race, but staying in same spot.
Prices stays a little ahead. If possible, light should flicker
after first three seconds. Racy musk.
Slide on: "1944."
"Prices" spurts ahead with follow spots splitting to cover
both wages and prices.
EXPLAINER: Stop!
The racers become suddenly motionless.
EXPLAINER: Now, let's measure things. (He whips out a

steel tape measure and measures from wages to prices.)
Yep, prices wins, so far. It's 34 per cent—that's what
the government said. That might be right or it might
be wrong. The AFL and CIO said--

"Prices" spurts forward another few feet. Explainer hur-
ries to measure it.
EXPLAINER: Now, it's 45 per cent. Prices 45 per cent

ahead.
Wages is panting.

EXPLAINER: How far did you go, Wages? (Wages is
out of breath.) Never mind, I'll measure it. Hmmm.
Just as I thought, fifteen per cent—little steel formula.
There's your snatchaway! And, while all this was going
on in 1944, look! look! look!

Light off wages and prices.

Slide: "Business inerease in profits 1939 to 1944-365%."

EXPLAINER: Get that? Fifteen per cent increase in
wages! A 34 to 45 per cent increase in prices—and! A
365 per cent increase` in profits! I said 365 per ceht!
In profits, that is!

Light off explainer.
EDITOR'S NOTE: A scene on the strike of big business
is here deleted. Its content is covered elsewhere in this
issue of THE DISPATCHER. Mr. Harry Bridges, presi-
dent of the ILWU, is the speaker at this point.

FINALE

Music county fair flavor throughout scene. Spots light up
whole stage, including narrator. The whole company keeps
in motion. The butcher is at his meatblock. The company
crisscrosses stage and acts in pantomime, nodding as they
pass one another. Women shoppers stop before the butcher
with market bags. The priest and all the characters of
the previous scenes give the impression of a vigorous,
prosperous, happy, active city. A slide of the Golden Gate
bridge holds on the screen until the end.
Music cuts in volume but continues to background nar-
rator.
NARRATOR: San Francisco is a great seaport and there

is every reason for it to become greater. Its name is
reknowned over the world. It is a city of beauty, charm,
of vigor and enterprise. It is our town and your town,
loved by us all, by the native sons and the newcomers
and by the occasional visitor, too. It may yet prove to
be the birthplace of peace and the capital of a peaceful
world.

The action on the stage stops and the whole company turns
toward the narrator to listen, as

NARRATOR: (Continues) Through our Golden Gate
poured most of the millions who fought on Bataan.
Guadalcanal(Okinawa, Wake. Through our warehouses
and across our docks flowed the materiel, the food,
the guns, the planes, the jeeps and tanks that helped
our great Navy and Army to win the war, and paused
one admiral to exclaim that one of the decisive battles
of the Pacific was won on the waterfront of San Fran-
cisco. Is this a record to inspire pride now and for
generations to come? It is. But where do we go from

The musk increases in volume for a few beats. Action
starts again on the stage.

NARRATOR: (Continues) We go now to the building of
a growing town. We want a town of live, let live and
help each other. We want a town in which workers
contribute skill and talent to the community good; a
town in which people can sell and people can buy; a
town of culture in which children can be born and
grow up with health—and with education and freedom
and security. Let us begin now to understand each
other, to create a spirit of tolerance, to banish hatred
from our souls, confusion from our minds. Let us
make our beloved city, with plan, with program, with
understanding and a love for justice and a passion for
progress, fulfill its natural destiny. Let it be a great
asset to a great nation!

on. All other -lights off. Hold for about 15 or 20 beats.
Slide off. Music up in faanfhaire;)wavi. waving flag isl,ide:71es

Then, complete silence. Housp!lights pp.: I
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NLRB Airs
Beef Against
Texas Mayor
FORT WORTH, Texas The

National Labor Relations Board
heard, October 24, the ILWU case
against Fort Worth's Mayor Ros-
coe Carnrike, who, as boss of the,
Binyon O'Keefe Fireproof Stor-
age Company, indulges in out-
right union busting.
Mayor Carnrike's orders led to

the firing of employees who
joined ILWU Local 220 and par-
ticipated in organizipg. He re-
fused to recognize tii-e union, al-
though a majority of the workers
have joined it. Employees have
taken a two-hour lunch period
each day, since October 5, for the
purpose of picketing his office
and requesting recognition of the
union.
ORDERS TO SCAB
During a noontime demonstra-

tion last month, Mayor Carnrike
instructed his assistant superin-
tendent to drive a company truck
through the picket line after a
company driver refused to scab.
The mayor's man drove the truck
into a picket. Police appeared
and attempted to maneuver the
pickets across the street, away
from the Binyon O'Keefe ware-
house.
Working hand in hand with the

mayor is Sam R. Sayers, a no-
torious anti-labor attorney. Sup-
porting the union-busting cam-
paign are the "Texas Regulars,"
mothered by Congressman W. Lee
"nippy" O'Daniel, the flour king,
the Texas Regulars and the so-
called Christian American Or-
ganization of Texas who vowed
to run organized labor out of the
state.

Christmas Gift Items
At Russian Relief
SAN FRANCISCO — Russian

Relief headquarters at 727 Van
Ness avenue is advertising a
large selection of gift items that
might fit in your Christmas shop-
ping list this year.

Balalaika pins, Vanya and
Tanya emblems and earrings,
Dushenka kerchiefs, Cossak ash
trays, Darna leather powder
cases, Russian Children's books
and records, portfolios sof Soviet
war posters, and Songs of the
Red Army and Navy are only a
few of the articles for sale at
Russian Relief.
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Picketing the Mayor Fort Worth's Mayor Carnrike has repeatedly refused to recognize Local 220 which repre-sents the majority of workers in his company, Binyon O'Keefe. In fact he fired certain
employes for helping to organize the ILWU local which would bring union conditions, higher wages and shorter working hours
to the shop. His indignant employes are picketing Carnrike's company, two hours daily during their lunch period.

Sacramento Warehouses
Wm 15 Cent Hourly Raise
SACRAMENTO— Wage raises

amounting to 15 cents hourly for
the grocery warehouses and
slightly higher for the Haslett
warehouse were obtained for Lo-
cal 17 members in negotiations
which concluded last week.
Review of wages may be made

between February 6 and June 1,
1946, if a national pattern of
wage increases develops which
exceeds the 15 cents obtained at
this time.
UNION BULLETIN

At Haslett's, the higher in-
creases were 20 cents for fore-
men, filers and cleanermen; 221/2
cents for jitney drivers. A clause
also provides that employees per-
forming a combination of jobs
shall receive the rate of pay for
the highest classification. This
principle was also adopted, but

not written into the grocery ware-
houses' contract.
Other gains were inclusion in

both contracts of provision for
a union bulletin board and broad
no-discrimination clauses.
SHIFT DIFFERENTIALS

Approximately 75 ILWU mem-
bers work at the grocery ware-
houses. Further negotiations are
scheduled on night shift differ-
entials.
At Haslett's 25 workers are em-

ployed. They will negotiate a
shift differential if night work
develops.'

Aiding in negotiations were
Walter Ecklund, Bjorne Hailing
and Martlia Ezralow and a com-
mittee of ILWU members.
The grocery warehouses in-

clude: United Grocers, Ltd, B. L.
Lancaster Co., Safeway Stores,
Inc., Valley Wholesale Grocery,
Purity Stores, Ltd., Tiedemann &
McMorran, Bert McDowell Co.,
Valley Paper Co. and Wellmae
Peck Co.

Rawleigh Workers Get
$15,000 Back Pay
FREEPORT, III. — Local 221

signed a new contract with the
W. T. Rawleigh Company, Novem-
ber I, gaining increases ranging
from 5 cents to 7 cents an hour
for the workers. Maintenance
men received increases 'from 91/2
cents to 15 cents an hour and
power plant engineers and fire-
men received 20 cents an hour.
The new wage rates are retro-

active to July 19 and it is esti-
mated that back pay checks will
amount to $15,000. The new
agreement also provides two
weeks' vacation after three years,
instead of two weeks after five
years.
The union may reopen wage

negotiations in the event present
working hours are reduced below
45 hours per week.
Members of the local negotiat-

ing committee consisted of Ed
Place, presi den t; Donald R.
Thompson, vice-president; Dorce

.ftt•!;.‘,. thy Liddlc, recording secretary;
Margaret Mason, financial secre-
tary; Ronald Foutch, William
Barklow, Alta Malmer, Cleatis
Robbins, Robert Wetty, Helen
Baird, Henry I. Buss, Velma Ter
Herk and Edith Wolfe, commit-
teemen.
}Hiding Schoen, International

representative, assisted in the
'Program For kivingi.' „, negotiations.

Local 208 Chicago
DEERING BOX
Employees here gained union

shop, leave of absence for union
activity, two weeks' vacation after
two years and wage increases
ranging from 5 cents to 7 cents
an hour in their new contract.
The new contract also provides

that negotiations shall be re-
opened if the production of the
company increases. When there
Is such an increase the plant com-
mittee will notify the union office
and together with Local 208 of-
ficials will renegotiate for the
purpose of making upward ad-
justments in the wage rates of
the workers. All the wage in-
creases granted were retroactive
to September, 1945.
ROYAL MANUFACTURING
At the Royal Manufacturing

Company, workers approved the
results of negotiations conducted
with the company through their
committee and union representa-
tives. The new contract will go
into effect after final approval is
given by the main office of the
Chicago plant. Wage increases,
maintenance of membership and
other benefits were gained
through these negotiations.
In a consolidating program, 11

new dues deduction authorization
slips were signed by workers in
the plant. Additional stewards
elected by the plant membership
to represent them in presenting
grievances to the company and in
handling shop problems are:
Louise Lemon, Justine Bush, Car-
rie Smith. They comprised the
negotiating committee in recent
negotiations.
DURO DECAL
At a plant meeting held Octo-

ber 31 at union headquarters,
Duro Decal workers elected an
enlarged grievance committee to
represent them in settling griev-
ances with the company. The
committee elected includes Al-
berta Hill, Delores Spencer, Mag-
nolia Littlejohn, Eunice Safford,
Clarice Pruitt, chief steward, and
Dalin Page for the squeeze de-
partment.
Work has begun on a program

of consolidation for the Duro
workers which should bring all
departments into the union. This
will make all the workers united
and strong in their presentation
of grievances during the period
of negotiations with the company
on their union contract.

Starting out with a bang, the
grievance committee won several
beefs, including cleaning and

decorating of the rest rooms.
Members in the shop have ex-
pressed their appreciation of the
fine work the grievance commit-
tee has begun, and pledge their
wholehearted support.

ALBERT PICK
Dissatisfied with the wage pro-

posals offered by the eom'pany,
Albert Pick workers have unani-
mously voted to continue nego-
tiations until a more satisfactory
agreement is reached for the
benefit of the workers. Union
representatives and the plant ne-
gotiating committee have been in-
structed by the membership to
continue negotiations and report
back to the membership when
they have received new company
proposals. A meeting has been
held with the company since that
time, at which the company ad-
vised the committee that a new
proposal would be offered within
a short time. The negotiating
committee consists of Frank
Hoefelin, Mike Scanlon, Margaret
Banko and Dan Savage.
RETURNING VETERANS

Local 208 wishes to greet serv-
icemen returning to their old
shops organized into Local 208.
We want them to visit the union
headquarters. We want to help
them get their seniority rights
under the provisions of our union
contracts. We want to aid in
other problems.

SATURDAY SOCIAL
Saturday night, November 24,

doesn't have to be the loneliest
night of the week. At union
headquarters Local 208 members
will he enjoying an evening of .
games, music, refreshments, so-
ciability and what not.
Everyone is invited, with their

wives, sweethearts, husbands and
friends. Let's have a big turnout.

Union Groups Join
Anti-Semitism Fight
NEW YORK (FP)—A joint pe-

tition campaign indorsing Repre-
sentative Sa muel Dickstein's
Resolution 89, condemning anti-
Semitism, has been launched by
the Trade Union Committee for
Jewish Unity and two other na-
tional organizations. The petition
asks Congress to repudiate race
hatred lies spouted on the floor
by men like Senator Theodore
Bilbo and Representative John
Rankin,"He's lust heard that the 111.WU has a
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NLEWS FROM 144)CAL 6
Son Francisco • Oakland • Stockton • Petaluma • Sun Jose • Crockett

They Do It Aga'-
len This is a picture taken of Dwight Steele of the San Francisco

Distributors' Association, Local 6 President Richard Lynden,
and Vice-President Paul Heide, in charge of the Oakland unit when they signed the master con-
tract last December. They struck the same pose again last week when they signed the agree-
meet which added 15 cents an hour to the pay checks of the 4,500 members on both sides of
the Bay this week.

Overall 15 Cent Wage Rake Accepted
By San Francisco and Oakland Members
SAN FRANCISCO—An overall

IS cent wage increase offer of
Use Sae Francisco Distributors As-
sociation, retroactive to Septem-
ber S and open for revision again
on February 1, 1946 was ap-
proved tiliS fortnight by San
Francisco and Oakland members
of Local 6.
The "interim" offer will grant

to members under the master
contract on both sides of the
HWY, too-thirds of their requested
2214 cent an hour increase NOW
and make negotiations for the
remaining third possible in three
months.
Some 4500 workers in San

Francisco and Oakland will be
affected by the agreement.

OPENING PROVIDED

It was approved at a joint
meeting of San Francisco and
Oakland members affected by the
master contract at the Civic Au-
ditorium in San Francisco, No-
vember 1. Approximately 900
Oakland members were brought
across the bridge in six chartered
buses to vote on the proposal.
The offer provided that "in the

event of the development of a
national wage pattern which ex-

ceeds the present settlement, the

wage section of the Contract can

be opened on February 1, 1946

or on any date between February

land June 1, /946 in lieu of the

June 1 opening in which event
the termination date of the con-

tract would be moved back from
June 1, 1947 to a date 12 months
from the date of opening but not
earlier than March 1, 1947". 
ALL RATES RAISED
The proposal amounts to a

more than 16 per cent increase
in wages for men, a 20 per cent
increase for women over present
wages, and a 29 per cent increase
for women during the last six
montha. (Women's wages were
increased five cents an hour
when the present Master contract
was signed.)
Minimum wages under tbo

contract will be $.90 for women
and $1.07% for men. Other con-
tract minimum rates will be as
follows: working foremen, $1.13%
an hour; shipping and receiving
clerks, $1.12%; checkers, $1.10;
packers, $1.075; and order fillers
and stock clerks, $1.00.

OAKLAND WAITS
Meanwhile, in Oakland, mem-

bers voted to take no action as
yet on a comparable offer of the
collective group of independent
employers in commercial houses
in the East Bay.
Local 4 Vice-President Paul

Heide, In, charge of the Oakland
unit, repirting the offer at the
Oakland . membership meeting,
Thursday, October 15 pointed sot
that "Negotiations with these
employers have not improved
since the machinists' strike."
Heide stated that the union's pro-
gram, which had been designed
to put the greatest pressure pos-
sible on the employers while
members remained on the job,
had resulted in the employers
raising its offer from an original
five cent an hour proposal to the
latest proposal of 15 cents an
hour on an "interim" three
month basis.
Heide noted that federal sur-

plus profits tax laws guarantee
employers at least the same
amount of profit as they made in
1944. Because of this law, which
will not be changed until Jan-
uary 1, 1946, a strike cannot hit
the employer in the "pocket-
book." He can't lose, and there-
fore, a strike is not only inoppor-
tune, but is ineffective at this
time to force employers to cede
to union requests.

STRIKE HITS POSITION
He stated that the machinists'

strike had weakened the union
position in negotiations.
Business Agent Louis Gonick,

making the report of the officers
on negotiations, outlined the em-
IgOrtra' ease as follows:
4.Ails eat as hour taerease for

all workers across the board, to
ge into effect on a retroactive
date not yet settled. The wage
clause to be open again for nego-
tiations on February 1.

• Agreement to raise the sub-
standard rate of 87 cents an hour
at chemical Pigment company to
92% cents an hour, and adding
the 15 cent increase Is thii 92%
cent rate.

Pleas for Cooperation
Of Machinists Renewed
SAN FRANCISCO — A con-

stant stream of Local 6 delega-

tions from San Francisco and

Oakland visited the machinists

during the last two weeks, re-

peating their plea for ea-opera-
tion in the strike which has
thrown over 2600 warehousemen
out of work on both sides of the
Bay.
In small groups and in large

numbers, they have addressed
their message to the strike
strategy committees of CIO Local
1304 in the East Bay, and AFL
Lodge 68 in San Francisco, to
their memberships and to their
leaders.

At the time of writing, al-
though no word had been re-
ceived from machinists of either
union indicating their realization
of the plight of the warehouse-
men, there were many indications
that the machinists themselves
were beginning to respond to the
pleas for unity if their strike is
to be won.
Meanwhile in Oakland, all

▪ members have been instructed
that wherever possible, their
houses go immediately on an
eight hour day and 40 hour week,
to spread the work, and make
jobs available to the strike-
affected members.

In San Francisco, a clearance
committee chaired by Lou San-
tos, head steward at Western
Sugar, has been clearing needy
members for work since the be-
ginning of the strike. The com-
mittee was disbanded following a
meeting of strike-bound members
held Wednesday, November 7,
which authorized all women
members to seek work outside
the industry after registering at
the union and instructed all men
members to report to the union
hiring hall if they wished to
work for the duration of the
machinists' strike.
APPLY FOR JOBLESS PAY
The Oakland hiring hall had

dispatched 107 strike - affected
members to work at the end of
the second week of the strike.
Approximately 100 members
were dispatched by the San
Francisco men's hiring hall. The
women's hiring hall in San Fran-
cisco reported that only 35

• Agreement to negotiation on
other substandard houses suck
as Blue Bird Potato Chip com-
pany for an increase in rates be-
fore applying the 15 cents.

OVERTIME NOT SETTLED

Although the employers made
no proposals to union demands
on overtime, they.agreed to settle
the wage question with the 15
cent interim increase and con-
tinue negotiations on overtime.
Their proposal provided that
such negotiations would continue
until January 1, If an agreement
was reached, it would go into
effect on January 1. If no agree-
ment was reached at that time,
the matter would be submitted to
arbitration.
Employers also requested that

the union submit to the collective
group all demands for all houses
which they represent (in addi-
tion to the wages and overtime
proposals). They had previously
requested that negotiations on
these other matters be handled
by the individual companies.
STOCKTON REJECTS OFFER

Stockton Local 6 members

voted Sunday, October 11„ to re-

ject an offer of the Stockton

milling warehouses for a 15 cent

an hour "interim" wage increase
effective November 12. The un-
ion was scheduled to meet with
all Stockton employers Thursday,
October 15 and demand that any
wage increase accepted be retro-
active to September 26, the date
on which Stockton demands were
submitted.

Local's Message
To the Machinists

This Is the message which
Local 6 members are taking
to the machinists, members of
CIO Local 1304 in the East
Bay, and AFL Lodge 68.
The warehouse union sup-

ports the demands of the ma-
chinists.
They are requesting estab-

lishment of a joint strategy
committee of the two unions
so that warehouse members
may take an active part in
winning the strike which is
depriving them of their liveli-
hood.
Any of the following pro-

posals would aid the ware-
housemen without injuring
the machinists' strike:
Permission for warehouse-

men to return to work for the
few days which it would take
for the companies to have to
shut down, thus permitting
warehouse members to apply
for unemployment insurance.

Allowing warehousemen to
return to work with the under-
standing that they will work
with NO SCAB MACHIN-
ISTS, and in effect carry the
burden of keeping such scabs
out of the warehouses.
The warehouse union will

bring its strength to bear on
employers forcing them to
sign a statement agreeing to
pay machinists the rate of pay
won by them in the large ma-
chineihops, retroactive to the
date the machinists is the
warehoves return to work.,

women had received jobs at the
beginning of the third week of
the strike.

All Local 6 members on both
sides of the Bay were instructed
to apply immediately for unem-
ployment insurance at the United
States Employment Service (at
1690 Mission street in San Fran-
cisco and 115 12th street in Oak-
land). Although no insurance
claims are being recognized if
the employer declares the mem-
ber is unemployed because of a
labor dispute, the union is in-
tending to fight this ruling. If
the union wins, only those mem-
bers who have applied will be
eligible to obtain compensation
for time lost.
JOINT COMMITTEE

In San Francisco, a changing
committee of Local 6 members
have been making daily visits to
the strike strategy committee of
Machinists Lodge 68, AFL. In ad-
dition, a committee representing
all the houses affected appeared
at and addressed the committee
Wednesday, November 7.

The committee reported that
the committee listened to their
plea for a joint strategy commit-
tee to handle matters affecting
ONLY the warehouses, where the
great majority of workers thrown
out of work are warehousemen
and only a small fraction are ma-
chinists but that no action re-
suited from their plea.
LEAFLETS DISTRIBUTED
Included in the group were

Bob Corbly, Tom Deters, Charles
Hastings, and Boris Naurnoff
from Consolidated Chemical;
Mary Schivo and Kay. Beater
from Schenley's; Fred Timmon,
Jack Machen and Frank Dunn
from Hills Brothers;, Vic Nelson
and Mary Turner from Schil-
lings; Georgette Costello and Yo-
land Barbi from Hiram Walker;
George Horn, Don Gordillo and
Joe Martinez from Best Foods;
Frank Watson and Joe Couchi
from Independent Paper, Beth

' Morris from Western Fire Equip-
ment; and Manuel Souza, Har-
mon Curtis, Oscar Mitchell, R. L.
Brown, Erville Levi and George
Reese from Western Sugar.
In addition, a group of some

150 San Francisco members met
the machinists as they were en-
tering their membership meeting
that same night and handed
them a leaflet informing thefts,
that 'You Don't Have to Go It
%lone!"
THEY SPREAD STRIKE
The leaflet told them that the

warehouse union supported their
demands, but asked why the
strike had been spread before it
was necessary to spread it. It
pointed out that by actual count,
76 machinists in eight San Fran-
cisco warehouses had thrown
1710 Local 6 members oat on the
bricks.

It asked that the machinists set
up "a joint strategy committee
with us, to discuss all matters
that involve us, NOT ANY-
THING ELSE, just those things
that involve us." The leaflet was
signed by the six maritime unions
of .,tSan Francisco.
The machinists' meeting that

night was addressed by President
Richard Lynden of Local 6 and
Henry Schmidt, Local 10 mem-
ber and member of that union's
labor relations committee. Both
speakers were given enthusiastic
applause by the machinists, but
no action was taken to set up the
requested joint strategy com-
mittee.
RANK AND FILE HELP
In Oakland, a volunteer com-

mittee left the Local 6 member-
ship meeting Thursday, Novem-
ber 8, to attend a membership
meeting of the CIO Machinists'
Union Local 1304 held that same
night. Each of the members of
the committee addressed the ma-
chinists telling them that no one
but the employers stood to gain
by the refusal of the machinists

(Cestlaued ea Page 13)



flovernber 16, 1945 Page Thirteen

On the Bricks Six hundred Western Sugar members locked out by the strike of 14machinists at the refinery gathered in two shifts for the first two weeks
of the strike to hear reports on attempts to set up a joint strategy committee of the many
groups involved. Here Lou Santos, head Stewardess, tells the members that they are now free
to seek other jobs.

Radio Listeners Write in Approval
Of Sidney Roger and His Sponsor

SAN FRANCISCO—Have you
been listening to Sidney Roger
lately?

Well, if you haven't, your
neighbor in San Francisco, Oak-
land, Treasure Island, Burlin-
game and points north, south,
east and west have. Some of
the mail which commentator
Roger has been receiving tells
what these listeners think, both
of Roger and of YOU, his spon-
sor, the WAREHOUSE UNION.

Their letters are a barometer
of the effectiveness of this, the
radio section of the publicity
campaign, which Local 6 has
been broadsiding during the last
month.
Excerpts from some of the

typical correspondence follow:
GRATEFUL TO LOCAL 6
From San Jose, one writer

says, "You have no idea how
much your coming back on the
air means to us. 'We all missed
your broadcasts very much and
are grateful to the Warehouse-
men's Union Local 6 for spon-
soring you."
A Berkeley resident says, "It

is a real thrill for my husband
and me to listen nightly to your
broadcast. We have been in
various parts of the country and
neither of us has ever heard any
radio commentator speak so
clearly, so truthfully and also
with such fluency. It gives us
great satisfaction that the 00
is able to have time on a large
station and that they had the
good sense to hire you."
A serviceman from Treasure

Island feels that Roger is doing
a job sorely needed by our coun-
try at this time. "I heard your
talk on the radio this evening
for the first time," he writes,
"and I want to congratulate you
on the very frank and truthful
way you gave your cornmenta-
tions. It is a wonderful job you
are doing and one that is very
badly needed by our country at
this time.
"I'm glad you are sponsored

by a powerful organization be-
cause it isn't likely that certain
groups will try to stop your
work as long as you have this
power behind you."

LIKES SPONSOR, TOO
Another Berkeleyite drops a

post-card to say, "It was great
to hear you again last night on
KYA. We, who believe that an
effective democracy is the hope
of the world, hear too few men
of your caliber. We like your
sponsor, toot"
A former warehouseman, who

received Statte Department cre-
dentials to attend the United
Nations Conference as a sculptor,
writes to "thank you for such
splendid analysis of our world's
problems."
Says a Burlingame listener:

"Keep up the good work, as we
like the way you analyze the
news, and we hope the CIO
Warehousemen's Union can af-
ford to keep you going. The
people of the Bay Area need the
news behind the news as you
interpret it."
A San Francisco man sends,

"Congratulations upon your re-
turn to the air and doubly so
because of your sponsor."
A San Francisco woman also

sends congratulations to Roger
and to "the progressive ILWU
for choosing you as their com-
mentator."
An ex-New Yorker comments

on the commentator: "About two
months ago I came to San Fran-
cisco from New York. During
that time I have been listening
to the radio, trying all stations
at various hours, hoping to find
newscasters and commentators
worth hearing—for their ma-
terial or their interpretations or
their delivery. Last week I
tuned in accidentally on Sidney
Roger. May I say that 'you
have something there!'
ENOUGH TOUGHNESS
"Here is a commentator with

enough intelligence to discuss
issues that require thinking, with

2600 Warehousemen Still on the
Bricks in Machinists' Strike

(Continued from Page 12)

to cooperate with the warehouse-
men.

Several members reported at
the Oakland membership meeting
that the striking machinists from
the warehouses were not unwill-
ing to cooperate.

Ira Young, steward at Taylor
Milling, reported that the three
machinists at that plant had
asked the warehousemen, "What
are you warehousemen staying
outside for?" The three machin-
ists all signed a statement agree-
ing that the warehousemen could
go back to work, without jeopar-
dizing their strite. The machin-
ists' strike committee, however,
reversed this decision and none
of the warehousemen have en-
tered the plant.
TOP POLICY REMAINS
A delegation of rank and file

Local 6 members from both sides
of the Bay, together with a small
group from the outlying units,
attended a meeting of represen-
tatives of ell the affected marl-

s

time unions in this area on
Thursday, November 7, at the
ILWU headquarters at 604 Mont-
gomery street.
Attending this meeting were

both CIO Local 1304 Business
Agent James Smith and Regional
Representatives of the CIO Steel
Workers Union, James Thimmes,
also president of the California
CIO Council.
After more than four hours

of discussion, both Smith and
Thimmes informed the unions
that the machinists' union -would
not alter its present policy.

Attending this meeting were
Frank Dunn, Tom Shinier, Lou
Santos, Red Macdonald, Russell
Pickering, John Rochester, Frank
Maxey, Grover Beall, Dominic
Gallo, Joe Muzio, Joe Dillon,
Bruno Henning, Joe Lynch, itic.h-
ard Lynden, John McDaid, Ivy R.
Young and Paul Heide.
Meanwhile, more than 2600

warehousemen in San Francisco
and Oakland arc still out "on the
bricks."

enough interest in his listeners
to give information which might
be difficult for them to come
at, with enough toughness to
take a clear position and with
enough respect for himself and
for the English language to use
the inflections of the language
with integrity.
"Sidney Roger seems to me to

rank with the best commenta-
tors in the country. He should
be more widely used."
Another San Francisco resi-

dent explains, "This letter tell-
ing you how much my husband
and I look forward to and enjoy
your 6:15 p.m. comments on the
news is long overdue. So much
have we come to anticipate your
slant on worldwide developments
that the evenings that we are
not home to bear you are re-
gretted.
"We surprise ourselves since

we have a natural aversion to
news commentators. Most of
that breed throw little addi-
tional light on important prob-
lems and the punishment of the
commercials that introduce, in-
terrupt and usher out said com-
mentators is not worth the
reward.
"It is refreshing in itself that

an element representing a great
part of American life instead of
a firm trying to sell mare soap,
candy, laxatives, cereals, etc., is
sponsoring you. Incidentally, the
intelligent words from the Ware-
housemen's Union are as in-
formative as your own com-
ments."

CloroxWarehouse
Wins Closed Shop
OAKLAND—A two month or-

ganizing drive at Clorox ware-
house by union members in the
plant, under the guidance of
Stewards Roy Farrell and Grace
Sweeney, resulted this week in
the grant by he company of a
closed shop to Local 6 for all
cell room operators, general
maintenance men, painters and
laborers working in the cell
room. and around the plant.
The members have been ob-

taining signatures from em-
ployees during this period, and
on the basis of these signatures
the following letter was re-
ceived from W. J. Roth for the
Chemical company, dated Octo-
ber 29:
"This is to advise you that

upon the basis of the signatures
of employees of our Solution
Manufacturing department to a
statement designating Local 6.
ILWU, as their bargaining agent,
we are agreeable to recognizing
Local 6, as of this date, as the
bargaining agent to cell room
operators, general maintenance
men, painters and laborers work-
ing in the cell room and around
the plant."

Several weeks previous, Local
6 signed a contract with Clorox
granting a five cent an hour in-
crease to women, retroactive to
June 1, 1944, an increase which
amounted to approximately $200
for most 01 the members. The
contract also included the mas-
ter contract sick leave proviplete

misrarraturt

Oakland, Crockett Election
Challenged by Joe Dillon
SAN FRANCISCO—An error five board on Friday, November

in printing ballots in Oakland -9. The election will be held as
and Crockett caused voting re- soon as ballots can be prepared,
suits in these two units to be By order of the Board, ballots
challenged last week by Joseph in units which have completed
Dillon, candidate for the office of voting will be sealed, balloting
first vice-president of Local 6. will be continued and completed
As a result of the challenge, no in other units, a re-election for

ballots will be counted until corn- the office of first vice-president
pletion of a re-election for first will be held in Crockett and Oak-
vice-president in these two units. land with the names in proper

DILLON CHALLENGES VOTE
order on the ballot, and all bal-
lots will be sent to San Francisco
where the counting will be done
jointly by the balloting commit-
tees of all units.

Voting had been completed in
San Francisco and San Jose at
the time of the challenge.

Dillon challenged the vote in
Oakland and Crockett, charging a
violation of the proper order of
candidates' names on the ballot.
The balloting committee, in de-
termining th is orde r, picked
names out of a hat and deter-
mined that the name of candidate
Joseph Lynch appear first on the
ballot in an Francisco, San Jose,
Petaluma, and Stockton, and that
Joseph Dillon's name appear first
in Oakland and Crockett. How-
ever, the ballots appeared with
Lynch's name first in all units.
The error was discovered by

Dillon on Tuesday, November 6.
The following day at a special
meeting of all officers, the ballot-
ing committee, and the two can-
didates affected, it was decided
that a special election be held for
vice-president in Oakland and
Crockett with the names in
proper order.

SPECIAL ELECTION SET

The decision of this group was
approved by the general mese

Goodwell Recovers At
Hahnemann Hospital
SAN FRANCISCO- Pete Good-

well, old-time member at Butler
Brothers, and recently employed
at the Marine Corps box factory,
suffered an amputation of his
right foot last month.

Goodwell is now recuperating
at the Hahnemann Hospital at
3698 California Street. The union
sick committee points out that
he would appreciate visits from
his union member friends.

Brazil's Workers Unification
Movement has joined the Fos-
federation of Latin American
Workers as its nineteenth iffin-
ate at the CTAL convention held
recently in Paris.

Woman of the Fortnight
From housewife to "just a

worker" and then to first class
trade unionist in two years is

the story of Neva Corboff, assist-
ant steward at the Coffin and
Redington warehouse.

Mrs. Corboff entered the in-
dustry when her husband, now
Staff Sergeant Steve Corboff,
entered the Army. Since that
time she has become one of the
most effective stewards in the

She is a member of the griev-
ance committee of the union, the
balloting committee, worked on
the stewards' banquet cornmi-
tee was a member of the War
Relief committee, and was re-
sponsible for organizing the Lo-
cal 6 woman's baseball team.
WOMEN GOOD WORKERS

Drawing on her own experi-
ence in the industry, Mrs. Cor-
boff takes a strong interest in
the position of working women.
"Women have shown in the last
three years," she observed, "that
they are a real contribution to
industry. Also, working is good
for them. It makes them more
aware of social problems and
more able to take part as re-
sponsible citizens in the com-
munity."
Mrs. Corboff also believes that

most women in the warehouse
industry work because they have
to—because their husbands don't
earn enough money, because
they have children to support or
because of other financial obli-
gations.
LAY-OFF UNNECESSARY

Her defense of women in in-
dustry takes the form of action
as well as words. An incident
in point occurred at C. and R.
when the company prepared to
lay off four women to make
room for four returning service-
men. Surveying the situation,
Mrs. Corboff became convinced
that the lay-off was unnecessary,
that the company needed addi-
tional help, and that the four
additional men could well be
added to the working staff with-
out dismissing the women.
Together with alternate .stew-

ard, Phil Torres, she went to
the company and presented her
point of view with substantiat-
ing information. After several
discussions, she succeeded in
convincing the company to keep
the four girls.
The company has since been

hiring additional help. "I think
this move was the beginning of
fin atfeniipt, :Ls) replace Women

NEVA CORBOFF

who are doing competent jobs,
with men," said Mrs. Corboff.
Overcoming a natural shyness,

Mrs. Corboff has established
herself among the workers at
C. and R. as a responsible, de-
pendable and efficient iii uu
worker. "She's tops," Is the
concensus of opinion on the
job. "She's doing a swell job
and is right on the beam."
Mrs. Corboff was active dur-

ing the recent national elections
in political action. She worked
as a volunteer registrar before
elections, and then followed up
with over 20 hours of door-tce
door bell ringing in the Potrero
hills.
ORGANIZES BALL TEAM
She started the women's soft-

ball team, after noting the in-
terest which many C. and It
women took in the game during
their lunch hour. Without any
official assistance, she Organized
the team, took the subject to the
Board of Trustees, and obtained
money for equipment and then
directed league games for the
team. She, herself, plays left

Staff Sergeant Steve Corboff
is now in Japan and is expected
home by spring.
But the woman who was just

a housewife for four years be-
fore the war, does not expect to
return to the kitchen perma-
nently. "I will stay in the in-
dustry and work, because I eia-
joy union work, because 1 be-
lieve I am working for a worthy
cause and because I e.xpect to
become a better and better
melon member," she reported.

"IP
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It's the Record Jennie Shephard and Tony Baptista, Stockton members of the
general executive board, observe the huge 24 sheets now posted

in the East Bay, which tell the public of the Lo cal 6 war record. The posters are part of the
publicity campaign which the warehouse union launched last month to take its program to the
community.

Local 6 Public Relations
Program to be Continued
SAN FRANCISCO — Continua-

tion of the Local 6 public rela-
tions program until February 1,
1946, was recommended by the
local-wide union publicity com-
mittee at its regular Monday night
meeting. November 5.

The committee recommended
that in view of the wage settle-
ment with the San Francisco Dis-
tributors Association, corners be
cut on the program wherever nec-
easarY, but that certain of its
major features, such as the Sid-
ney Roger radio program, be con-
tinued until at least February 1,
the day when wages will be open
again under the master contract.

The publicity committee has
been meeting religiously every
week since the beginning of the
campaign, making suggestions for
the campaign, criticizing it and
evaluating its good and bad
points.

Its members are: Chairman
Swan "Swede" Carlson, Secretary
Joe Stevenson, Eloise Sawyer,
Dick Marks, Grover Beall, John
Rochester, Mary Helms, Frank
Maxey, Al Quittenton, Hack
Gleichman, Dave Rader and Clar-
ence Fletcher.

It meets every Monday night
at 7:30 p.m. at 519 Mission Street,
San Francisco, and requests vol-
unteers from all the units to add
to its membership.

Particular approval was given
by the members to the Sidney

Roger radio program. The group
recommended that, if possible,
this program be continued on a
permanent basis, even after all
demands are settled.
The committee also set Novem-

ber 9 and 10 as the date for dis-
tribution of the placards adver-
tising the ILWU mass meeting on
November 16, which will drama-
tize the union's wage demands
and program and feature such
celebrities as Artie Shaw and
Colonel Evans Carlson. Tickets
for the program may be obtained
by any Local 6 member at the
union office at 519 Mission Street.

1195 Men Dispatched
In Month of October
OAKLAND—During the month

of October, 1195 men were dis-

patched to jobs through the

Oakland hiring hall. Of this

total, 418 were members of the

union, 319 were new men and

458 were service men. The hall

was four men short of complet-

ing orders.
During the week ending No-

vember 8, the Oakland hall dis-
patched to jobs 107 Local 6
members, unemployed because
of the machinists' strike. The
hall was averaging 17 of these
members a day sent to jobs.
Of the 107 men sent, 22 were

sent to steady jobs.

NOVEMBER-DECEMBER MEETING SCHEDULE
SAN FRANCISCO AND OAKLAND

SAN FRANCISCO—
Executive Caucus—Tuesday, November 20, 8 p.m., 150 Golden

Gate avenue.
Board of Trustees—Wednesday, November 28, 2 p.m., 519 Mission

street.
General Executive Board—Wednesday, November 28, 3 p.m., 519

Mission street.
General Membership—Thursday, December 6, 8 p.m., Coliseum

BowL
Grievance Committee—Tuesday, December 11, 8 p.m., 519 Mission

street.
Servicemen's Committee—Tuesday, December 11, 8 p.m., 519 Mis-

sion street.
General llfembershlp—Thursday, December 20 8 p.m., Coliseum

Bowl
(The loeal.wide publicity committee meets every Monday night at

7:30 p.m. at 519 Mission street.)

OAKLAND—
General Membership—Thursday, November 22, 8 p.m., Oakland

Civic Auditorium.
Grievance Committee—Tuesday, November 27, 8 p.m., 158 Grand

avenue.
New Members—Tuesday, December 4, 8 p.m., California Labor

School, Oakland.
Executive Caucus—Thursday, December 6, 8 p.m.. 158 Grand

avenue.
Grievance Committee—Tuesday, December 11, 8 p.m., 158 Grand

avenue.
Hayward Membership—Tuesday, December 11, 8 p.m., Dana Hall,

Hayward.
General' Membership—Thursday, December 21, 8 p.m., Oakland

Civic Auditorium.

CORP. CHARLES D. HAVILL
a

Busy Marine
Lost Chance
To Vote CIO
OAKLAND — One worker at

Colgate-Palmolive-Peet company

missed the chance to cast his

ballot for Local 6 in the recent

National Labor Relations Board

election held here because he
was busy at the time cleaning
up a beef in Japan, a letter
from his mother informed the
union last week.

The member, now Corporal
Charles D. Havill of the Marine
Corps, was sent a letter, along
with all other workers at Peet's,
informing him of the pending
election at the soap house. The
letter reached his mother, who
wrote:
"The letter was sent to my

son who was working at Palm-
olive-Peet company until he
went into the United States
Marine Corps. He is now in
Japan and I will send your letter
on to him even though he will
not get it in time to help with
his vote.
"1 take pleasure in telling you

that 1 think he would have
voted to remain in the CIO in-
stead of going over to the AFL.
"I am sorry the letter did not

reach me sooner as I could have
sent it to him in time for him
to vote on October 16.
"I hope you will let him know

bow the elections came out."
(In case this copy of The Dis-

patcher reaches Corporal Havill
in Japan, this is to let him
know that Local 6 won the
NLRB election at Peet's by a
vote of 181 to 126, and that
the new stewards in the plant
are doing a top-notch job of
making working conditions at
Peet's the kind he will want to
return to.)

HOT :
CARGO

by hazel drummond gagnon

Wonder if the primping of the
gals at Best Foods has anything
to do with the fact that ED
PERRY is back from the Mer-
chant Marine? . . . That Out of
This World look in BEATRICE
SNEDDON's eye is 'cause papa's
been discharged and She is tak-
in' to the rehabilitation program
like a duck takes to water . . .
HAM 'N' EGGS HEM ENEZ is
runnin"round lookin' -like a
Swami since his and BRUNO
HENNINGS' accident.

Maybe we've got too many
BARBARA's around and there's
a mixup in last names, 'cause the
rumor that BARBARA ROSS is
gonna have a baby is NOT SO
(Emily Post would be very per-
turbed if she were—not to men-
tion her husband—and herself).

Nice gesture on the part of
some of the single members from
the strikers at Paraffine, PAUL
LIND and DOROTHY FINN are
a couple of the ones who won't
take jobs lit the married mem-
bers have been dispatched .
IRA VAIL don't seem to have
much confidence in increased
population and blames it all on
mistakes dating back to Adam &
Eve. . . .
Bet we'd all have a mouth full

of false teeth if we could find

the nice painless kinda dentist
that BERTHA HERNANDEZ
has . . . Maybe next time EVE-
LYN RAMOS whips up a batch of
peanut brittle BETH BERBEN
won't pout so to get some . . .
'Tis said that ROLAND MINNIS
looks like a young college pro-
fessor in his new glasses . . . Lip-
stick is here to stay—the gals
finally forced ZELMA DE LAINO

(LA MARR) to wear it, after all
these lipstickless years . . .
LAURA NAVARRA and TINA

LA ROCCA agree on most every-
thing but music,—LAURA swoons
over any operatic aria, while
TINA drools over anything that
resembles jazz . . . PAUL STIL-
GEBOUER has the Silver Star
and Purple Heart and is now out
for civilian laurels 'cause mania
is expecting twins . . . MARY
PEAL is all aglow now that her
husband has been released for
civilian duty . . . Can't say
HELEN AHERN don't go first
cabin,—they spent the first two
notes of their wedded bliss in
the Bridal Suite at the Palace
Hotel . . .

Evidently Cupid has a contract
with the Drum Corp, 'cause
VERA HEFFERNAN's wedding
was the third in a week . . The
Drum Corp has a new Majorette
—GEORGINA FIARMON (AL's
daughter) and 'tis said she's quite
a WOW ALEXANDER GON-
ZALES has his discharge and is
back drumming again, and is
bringing his wife and sister,
MARTHA and RUTH, in, too .
By the way, they won another
first prize at San Rafael . .
The Drill Team has a new drill

master now, one of our own
members, ATTILLIO SQUERI
. . . And a flock of new mem-
bers, including EVELYN PLOU-
SHA, ESTRED JUSTIN, LOU-
ELLA THOMAS and PRISCILLA
ROBERTS . . .You'd never think
she was the type, but ELEA-
NORE KRASOVIC goes in for
strip tease—on crowded street
corners, too . . Dropping things
is nothing new for SYLVIA
MAKER, but dice now...

Steward System Tightened
By Oakland Unit Members
OAKLAND—The generally lax

condition which developed during
the war period in many Local 6
warehouses producing either an
inadequate steward system or
none at all, was wiped out in one
fell swoop last vIreek in the Oak-
land unit.
The Oakland unit executive

board ordered elections for stew-
ards to be held in the houses
simultaneously with election of
union officers.
During the last week, practical-

ly every house in the unit was
visited by Hack Gleichman and
his two volunteer assistants, John
MeDaid and Ed Newman, and fur-
nished with the necessary para-
phernalia for conducting elections
—nomination blanks, ballots and
recapitulation sheets to be mailed
into the union office reporting
election results.
In some of the smaller houses,

Newman and McDaid themselves
aided in the conducting of elec-
tions. By the end of the week,
over 90 per cent of the houses
had mailed in their election re-
sults.
STEWARD ELECTION
In many of the houses, a re-

survey of the number of stew-
ards required was made, and ad-
ditional stewards were added to
those in existence. Every stew-
ard stood for reelection so as
to be sure that he represented
majority of the workers on the
job.
Out of the surveys came other

important innovations.
A separate folder has been set

up in the union office for each
warehouse. This folder will con-
tain the names of stewards, sched-
ules and minutes of house meet-
ings, information regarding work-
ing conditions in the house, griev-
ances settled or to be settled,
and other problems. These fold-
ers will be a guide to the estab-
lishment of optimum working
conditions in all Oakland ware-
houses.
Both Newman and McDaid are

Paraffine eMployees, temporarily

unemployed because of the ma-
chinists' strike. McDaid is chief
shop steward and Newman, as-
sistant shop steward. The two
men have been putting all their
time into this job of improving
the over-all union situation. From
their experiences as stewards,
they are bringing to the union
valuable information which will
aid in tightening up the union.
Most of their information has

been put into the house folders
and will be acted on by the busi-
ness agents.
ONLY FIRST STEPS
The three men, Gleichman,

Newman and McDaid, all agreed
that election of stewards and the
setting up of folders was only
the first step in the campaign
which has now begun to bring
the unit into A-1 shape, as far
as working conditions in the
houses was concerned.

All stewards either have been,
or shortly will be, supplied with a
copy of the local's new stewards'
manual and will be instructed to
acquaint themselves fully with
its contents.

AFL-CIO Blood
Bank at Crockett
CROCKETT — A joint AFL-

CIO blood bank for members and
families of the two unions at the
California and Hawaiian Sugar
Refinery here was established
by the AFL Sugar Workers and
ILWU Local 6 last month.
A joint statement issued by

C. Rose, representing Local 6
on the project, and A. C. Mecca,
representing AFL Local 20037,
explained that "we have formed
a blood bank for the benefit of
those who by sickness or acci-
dent need whole blood for trans-
fusions.
"The blood bank is kept at the

Alta Bates Blood Bank and can
be drawn on by any C and H
employee or any member of their
fatuities?'
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Money to the pw Jack Cousens, chairman of
the PW drive to raise funds

for the Daily People's World, the West Coast's only daily labor
paper, turns in the money donated by Local 6 members this
year to support of the paper. Left to right are: Cousens, Harry
Kramer, PW Business Manager; Philip Gardner, PW Circulation
Director, and C. T. Quirey, Local 6 secretary-treasurer. Cousens
reports that Oakland and San Francisco raised $1321 this year,
topping last year's sum raised by $201.

American Veterans Declare
Their Program for Peace
SAN FRANCISCO—A new vet-

erans' organization, the Ameri-
can Veterans Committee, de-
signed by veterans of this war to
prevent its being followed by the
apple-selling, bread-line days of
last post-war years, was formed
at the beginning of 1943 and has
now spread to a nation-wide or-
ganization with chapters in New
York, Jersey City, Washington,
Cleveland, Chicago and Los An-
geles.
The AVC, whose full name is

the American Veterans Commit-
tee to• Achieve a More Demo-
cratic and Prosperous America
and a More Stable World, has set
forth the following as its "State-
ment of Intentions:"

WE MUST WORK
"We look forward to becoming

civilians, making a decent living,
raising a family and living in
freedom from the threat of an-
other war. But that was what
most Americans wanted from the
last war. They found that mili-
tary victory does not automatic-
ally bring peace, jobs or freedom.
To guarantee our interests, which
are those Of our country, we must
work for what we want.

'Therefore, we are associating
ourselves with American men
and women, regardless of race,
creed or color, who are serving
with Or have been honorably dis-
charged from our ,armed forces,
Merchant ma r i.n e, or allied

forces. When we are demobilized,
it will be up to all if us to decide'
what action can further our aims.
"These will include:
"Adequate financial, medical,

vocational and educational as-
sistance for every veteran.
"A job for every veteran, un-

der a system of private enter-
prise in which business, labor,
a gricul ture, and government
work together to provide full
employment and full production
for the nation.
"Through social and economic

security.
"Free speech, press, wolship,

assembly, and ballot.
"Disarmament of Germany and

Japan and the elimination of the
power of their militarist classes.
"Active participation of the

United States in the United Na-
tions Organization to stop any
threat of aggression and to pro-
mote social and economic meas-
ures which will remove the
causes of war.
"Establishment of an interna-

tional veterans council for the
furtherance of world peace and
justice among the peoples of all
nations."

Office of the AVC is located at
68 Post street, Room 326. Seev-
ice men and women or veterans
of the armed services or mer-
chant marine may make applica-
tion for membership in the AVC
at that address. ,

Al MEMBRI ITALIAN!
By Joe Muria

Ii Sciopero Dei Machinisfi
La solidarieta' dello sciopero

dei machinisti e' completa in
tutti i rispetti.

Avvicinando la fine della sec-
economica con-
tro la padrona
nza, i machinisti
vantano il sop-
porto di molte
unioni nella
baia in rispetto
alle linee in
fronte ai stabil-
menti colpiti da
quell'azione.

Pertanto, in
San Francisco,
cielegazioni del
gruppo marittimo e della locale
nostra hanno di nuovo richiesto
ai capi dei machinisti della loggia
No. 68 AFL di mettersi d'accordo
con le unioni rnarittime e la lo-
cale 6 Warehousemen per unita"
d'azione dove nuelle organizazzi-
oni sono implicate in quest o
sciopero.

IEB Amends
Stockton Verdict
WASHINGTON, D. C. — The

Local 6 Trial Committee verdict,
upheld by the membership, ex.
pelting its two Stockton mem-
bers Alva Bone and O. A.
Schmidt from the union, was
amended by the International
Executive Board here October 8
to one year's suspension.
The Board ordered the men

restored to the union and to
their jobs but restricted them
from voice and vote in the local
union for a period of one year
from the date of the Board's
action (October 8).
The decision also provided

that the two members "Atoll
attend all meetings of the local
for one year front this date," and
that "they shall be ineligible to
be candidates for any Ware in
the union until they have been
in good standing in the union
for one year thereafter or in
effect two years front the date
of the Board's decision."
In amending the decision, the

Board found that Bone and
Schmidt were guilty as charged
by the local of violation of the
union's local and International
constitution and that their trial
by the total and the verdict of
expulsion was held in full con-
formity with the local and na-
tional constitution. '

•

2600 Local 6 Members Laid-off Machinists' Strike Are
SAN FRANCISCO—Virin, lose

or draw for the machinists, it's
a losing matter for some 2,600
Local 8, members thrown out on
the bricks by the machinists'
strike three weeks ago,
The Local. 6 members involved

are losing on an average of
$130,600 a week in earnings as
the strike progresses. As this,
the third week of the etrike,
drew to a close, they were al-
ready out approximately four
hundred.. thousand ($409,800)
dollars.
(In any man's language that's

not hay!)
But probably more important

than the total losses incurred
by the group is the plight of
the individual members affected.
The following stories were told

by 13 Local 8 members picked
at random from the 2,600 af-
fected members in San Fran-
cisco and Oakland.
NO SAVINGS

Angelina Pappas has been
been working at Western Sugar
for the past two and a half
years, mending sacks and earn-
ing, until she was forced out
of work, 75 cents an hour. Her
husband has been in government
war work and expects to be laid
Off within two weeks. They
have been able to save little or
no money during the war, be-
cause of the high cost of living,
doctor bills, dentist bills and eye
glass costs. In two weeks, there
will be no money at all coming
into ,their hcaisehold, unless the
strike ends or some agreement
Is reached with the machinists

for permitting warehouse work-
ers to return to their jobs.
Dominica Cavalier° has been

a Hills Brothers employee for
the past two and a half yew's,
working in the packing depart-
ment at 75 centa an hour. Mrs.
Cavallero's husband is in the
Army. She is expecting a child
and had hoped to work long
enough to be able to pay for the
bills which will be incurred with
the birth. "The Army check is
not enough to live on," says
Mrs. Cavallero. "I have no sav-
ings. I even had to cash my
war bonds to pay for the furni-
ture in my house."
NO MONEY COMES IN

Elide Delucchi was making
ileVa cents an hour at Western
Sugar, where she had been em-
ployed for the last two and a
half year Miss Delucchi re-
ported that it took all she
earned to support herself. "I
have no money coming in now,
but my rent still falls due. The
gas and lights must still be paid.
Another week without work and

be running Into debt."
Frank Dunn was employed at

Hills Brothers for 241/2 years. He
was earning $1.071/2 an hour as
a receiving clerk when the strike
was called. Dunn has raised
nine children. Although seven
of his children are now married,
two of his tkiughters-in-law,
wives of sons in service, are liv-
ing in his household. He states
that he hasn't been able to save
any money. "It's an expensive
proposition raising a large, fam-
ily," says 'Punn. •,I1is wife has

been ill lately and doctor bills
eat up any possible surplus. "It
takes all I make just to make
ends meet, what with the high
cost of living, these days." '
Dunn helps out with the'Sup-

port of his daughters-in-law and
in many cases with his grand-
children.
Dunn's three sons in ' service

are in both the Army and Navy.
One son in the Army is in India.
One in the Army Medical De-
tachment is preparing to leave
for the Pacific, The third, in
the Naval Reserve, is now in a
California camp awaiting orders.
He has seen three years' service
in the Aleutians and in the
South Pacific.

Bertha Webster worked at
Schenley's for six months. She
came here from Detroit. She
supports her mother and her
child, now living in Louisiana.
She was receiving 75 cents an
hour at Schenley's when the
strike broke, Needless to say,
she has no savings and needs
work, The United States Em-
ployment Service could find
none for her.
STILL DOCTORS' RILLS
Lena Williams has also been

at Schenley's for six months.
Her, husband is unemployed at
the present and she is support-
ing a sick sister and niece. Mrs.
Williams recently recovered
from an automobile accident in
which several of her hones were
broken. They took over a year
to mend. Doctor bills have wiped
out her savings. .She wants to
remain in Local 6, however, and

NESSUNA DISPOSTA
11 presidente Lynden ed ii capo

Henry Schmidt della locale 10
hanno parlato applauditi all 'adu-
narrza di machinisti domandando
ripetutamente unita' d'azione.

Oltre 200 membri della nostra
locale, affettati dello sciopero,
hanno distribuito literatura con-
tenente tin appello iirgendo che
un comitato Ira membri delle
due organizazzioni sia format°
per la considerazion del grave
problem che ei confronta.
Sul foglletto, e' stato rilevato

ii fatto the 2000 membri ware-
housemen sono at presente senza
lavoro perch& una minoranza di
77 machinisti Si trovano in scio-
pero.
In un'altro foglietto distribuito

ai machinisti diffronte alle di-
verce fabbriche ed officine, Ira
altro, e' stato rilevato che. "La
storm a del Lavoro in San Fran-
cisco e ne1 month) ei dice che
azione economica dai lavoratori
e' vinta a mezzo sopport6 e mo-
bilitazione c consultazione con
altre unioni ed allineando opin-
ione publica con noi,, dirno-
strand° che un sciopero e' per e
non contro l'interesse del pub-
lico."

Questi appeal avvanzati con
spirit° unionisti e sincerita" fra-
terna di compagni sudetti hanno
avuto nessuno effetto, talent()
pare, di ragieriamento dei bra
capi.

Full Employment Needs
Planning, Says Snyder
WASHINGTON— Reconversion

Director John W. Snyder told a
Senate cemmittee October 29 that
the United States must plan to
avoid another depression such as
the last, predicting another might
"overthrow our American system
of democratic government."
"Full employment did not just

'happen' in wartime," he ex-
plained. "We achieved the enor-
mous production of the last five
years by the deliberately coordi-
nated effort of every portion of
our econoiny.
GOAL NEEDED

see tio real hope that we
shall, '.11s. peace years, have a
stable and lasting prosperity un-
less we deliberately work toward
that goat."
Snyder 'called employment a

'yardstick by which we measure
the health, and well being of our
national economy.

•

Fino ad ora, I maehlnisti hanno
dato nessuna risposta.

WAREHOUSEMEN
1 2000 membri della nostra

locale sono invitati, intanto, di
tenersi a contatto con rufficio
(519 Mission St.) e con i propri
rappresenthnti sul laver° (ste-
wards) per qualsiasi informa-
zione pertinente al programme
stabilito dell 'organizazzione.
Laver° e' presentamente scar-

so, e color° affettati dal presente
sciopero dei naachinisti, che si
trovino in necessita', sono invi-
tati a present anti presso ii "dis-
patchhall" 58 Clay St.

Altri membri, senva lavuro,
dovrebbero tutti presentare ap-
plicazione per l'assicuranza elis-
occupati presso 1619 Mission Sc.

Tutti quanti sow- pregati di
attendere l'adunanza generate
fissata per la sera di Giove-di' 15
Noverntire nel Coliseum Bowl,
alle ore 8 PM.

L'Offerta Di Pogo
Accettata

L'offerta di 15 soldi aliOra, re-
eenternente fatta aWunione d.air
ASFD, e' stata accettata dai mem-
bri all' assemblea della sera di
giovedi' 1 Nov. ultimo scorso.
Questa aceettazione portera' la

page minima degli uomini ad an
dollar° 71/2 all' ora e (tuella dale
donne a novanta soldi all' ova_
Questa page effeitiva dal

giorno 6 settembre U. S.

Programma
Per Vivere
Un giornale vivente pre-

sentato dell' international
Longshoremen's e Warehouse-
men's Union promette tans
serata di grande trattenirnente
a tutti i present'.
La musics verra' condotta

da Phil Sapiro, mentre ottani'
d e I Cinema aggiungeraene
eccitamento e vivid* colore al
trattenimento.

Inoltre ad on drama vivo,
oratori culmineranno la aerate
che e fissata per.

VENERDI' 16 NOV.
CIVIC AUDITORIUM

biglietti vengono offerti
gratis a tutti i membri ed
amici e possono essere assi-
curati presso gruffici della
locale o da qualsiasi locale
dell' ILWU.

1

Out In Wages $400,000 to Date
taking her chances at the

Vearnen's dispatching hall. •
Jackie Farley, at Western

Sugar for two years, has a hus-
band in service at Gaunt.' She
live* with her mother, but even
so finds it difficult to get along
on a serviceman's pay check
without additional earnings. Now
her mother, Lou Santos, is also
unemployed because of the ma-
chinists' strike.
Lou Santos, head stewardess

at Western Sugar, worked there
for five years. She supports an
ill husband. She was making
861/2 cents an hour at the time
of the strike. "My husband was
hospitalised three times during
the last year," said Mrs. Santos,
"and he will probably have to
be hospitalized again shortly. I
haven't been able to save any
money. There is no money com-
ing into the household now."
1T'S THE SAME STORY'.

It's the same story with al-
mast every person interviewed.

Bill Young worked at Durkee's
for three years. He earned 921/2
cents ari hour. His wife is crip-
pled and he spends almost all
he earns on doctor, bills. He has
three children.
John McDaid worked at Par-

refine for Six years. He was
'earning 971/2 cents an hour, on
which he supports his wife and
grandson. His grandson is at-
lergie and under doctor's care
practically all of the time.
McDaid has two sons and a

son-itelaw in service. One son
in the Army is now in France.
Vinother in the Navy is at Mare

Island. His son-in-law is in the
Pacific.
Tom Lamas worked at Ameri-

can Can for 15 years. He earned
95 cents an hour as a high lift
truck driver. His wife was in
the hospital for a mirjor opera-
tion two years ago and it look
over a year to pay off the hos-
pita', hills. "I just about break
even, what with the high test of
living," reports Lamas.
Lamas has five nephews and

a son in service in both Europe
and the Pacific.
COST OF LIVING
"Red" MacDonald, head stew-

ard at Western Sugar, worked
there for 21 years. MacDonald
supports a wife and five ehil-
drea. "My expenses and the
cost of living are so high that
I have practically no savings,"
he pointed out. "I did buy some
war bonds, but this was only
possible because of the long
hours of overtime I put in. Ex-
cept for that I wouldn't have
even been able to break even.
These days, unless there's more
than one person working in the
family, a man can't support his
family."
The only person interviewed

who reported that he could sun
vive the strike, no matter how
long it lasted, was Grover Beall,
head steward at Consolidated
Chemical. Beall worked at the
plant 11 years. He was earning
971/2 cents an hour when he bit
the bricks. Beall is married and
both he and, his wife hive, been
working for a long time. They
have no children.

416,,
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On the March

Grievance Committee Job:
Discipline plus Education

By J. R. ROBERTSON
In the last issue we reviewed

the responsibilities of the two
most important groups in the
structure of a local union—the
Executive Board and the Stew-
ards Council. With the grave

Lasts of policy
making and pot-
Cy enforcement,
other important
anion functions
fall to the sev-
sral committees
which keep the
wheels of the
local union
steadily turning.

Robertson Here we will

discuss the Grievance Commit-

tee.
At the very beginning of the

union it was found necessary to
st't up some type of machinery

to handle cases where individ-

ual members of the union had
violated its rules and constitu-
tion. This committee, like all
other union committees, was set

up because the union found it
had to have a special instru-
ment to handle a special type
of problem. Fundamental to
the maintenance of union dis-
cipline is the understanding by
the members of the necessity
for the discipline and the rea-
sons for the various rules which
the union has built up through
years of experience.

Basic Function Of
Grievance Committee
The question arises whether

the basic function of the Griev-

ance Committee should be a
system of trial and punishment
for infractions, or whether the
committee should strive, through
its methods of work, to bring
to the membership a broader
understanding of the need for
union discipline and of the
union's regulations. It is a
well-recognised principle that
courts and punishment do not
solve the problem of crime. The
social foundations must be elim-
inated.
The same principle can be ap-

plied to our thinking with re-
gard to the Grievance Commit-
tee. If we do so, we can come
only to the conclusion that the
real job of the Grievance Com-
mittee is also an educational
one.

Common Types
Of Grievances
The most common types of

grievance that the committee
has to handle are:
(I) 'Non.attendance at meet-

ings.
(2) Individual's violations of

union rules and the contract.
(3) Personal beefs between

members on the job.
(4) Disorderly conduct at

meetings.
The logical conclusion to

draw from a member's non-at-
tendance at meetings is the fact
that the individual is not inter-
ested in the union's program
and welfare, and where a mem-
ber attending a meeting con-
ducts himself in a disorderly
fashion it is proof that the in-
dividual is not only disinterest-
ed, but may be even antago-
nistic. No system of fines can
create enthusiasm for the
union's program. Any infrac-
tion of union rules on the job,
regardless of their nature, is
another indication of the lack

of understanding of the real
purpose of the union, which is
to unite all the union forces to
solve any and all problems of
the member or members in-
volved.
There is a growing tendency,

particularly among new work-
ers in the industry, to regard
the union as just another bur-
den or another obstacle which
must be met before they get a
job. A system of fines imposed
on top of this means just that
much more of a burden and
that much more resentment on
the part of new workers who
do not understand the purposes
of the union.
T h e Grievance Committee

should not regard itself solely
as a court set up to judge errors
of their fellow members, but
must make every effort to erase
the cause of those errors.

The Problem of
Union Discipline
By far the great majority of

people cited before the Griev-
ance Committee are potentially
good union members if the
Grievance Committee does its
work properly. It must be recog-
nized that we will probably al-
ways have within our ranks a
small minority of conscious dis-
rupters and habitual disturbers
who require the strictest of dis-
ciplinary measures.

Educational Meetings
Make Good Unionists
The Grievance Committee

can be the real spearhead of
an educational program in the
local and influential in convert-
ing indifferent members into
active and cooperative members
because it has the authority to
force compliance of its direc-
tives.
For example, if a member is

cited for non-attendance at three
consecutive membership meet-
ings, payment of a fine for non-
attendance and an even heavier
fine for the accumulation of
three meetings will not make a
better union member of the of-
fender. The member may feel
that the Grievance Committee's
fines constitute a financial
"racket" and be bitter against
paying fines and consequently
even less interested in the union
than before the offense.: If the
member, however, were com-
pelled to make up those meet-
ings by attending special meet-
ings on unionism called by the
Grievance Committee, or failing
to do so be cited again before
the committee for a second of-
fense, he might learn something
about the union he didn't know
before and have a deeper appre-
ciation of the necessity of at-
tending meetings to strengthen
the union structure for the bene-
fit of thousands of members,
including himself. At such edu-
cational meetings, discussion
should be encouraged among
those who have broken union
rules as to how they believe ac-
tions like theirs could be avoid-
ed by other members.
With the use of initiative and

a little vision, unionism classes
could pay off big dividends by
developing members who look
forward to membership meet-
ings with renewed interest.
Another important committee,

the Investigating Committee,
will be discussed in the next
issue.

Machin:sts Retain
NEW Y 0 R K (FP) — After

lengthy debate in two closed
sessions, the 21st convention of
International Association of Ma-
chinists (AFL) voted to con-
tinue to "defer" payment of
per capita tax to the AFL "pend-
ing fair treatment" and was re-
ported to have retained in its
ritual a ban on Negro member-
ship.
The vote to retain the word

"witite" in the union's ritual,
barring non whites, was never

Jim Crow Rule
reported officially but was said

to be 2,173 to 1,958—highest
vote for eliminating the qualifi-

cation ever recorded. Earlier

the delegates had accepted a
resolutions committee recom-
mendation to strike establish-
ment of a permanent FEPC out
of the union's legislative pro-
gram.
Despite the Jim Crow clause,

many Negroes have been ac-
cepted into some IAM lodges.

Author to Speak
On Minorities
SAN FRANCISCO—San Fran-

cisco's minorities and their post-
war problems will be discussed
by Stanford University's Dr. Wal-
lace Stegner, author of the best
seller, "One Nation," when San
Francisco's Council for Civic
Unity celebrates its first anni-
versary at a dinner meeting No-
vember 19 in the Whitcomb
Hotel's Crystal Room.
The public is invited to call the

council's office at Exbrook 3877
for reservations to attend the
meeting.

Poll Shows
Public Mood
Is Pro-Labor
SAN FRANCISCO — In spite

of agitational and scare strike
headlines in our daily news-
papers, there is ,a deep reser-
voir of public sympathy in the
Bay Area for labor and its cur-
rent problems.

This was one of the conclu-
sions which may be drawn from
a recent survey made at the re-
quest of Local 6 to determine
public opinion in this area on
the subject of current labor
unrest.
NOT LIKE GALLUP POLL
Unlike the Gallup poll survey

which often is misleading in its
conclusions, because the ques-
tions are misleading to begin
with, this survey was conducted
by what is known as the "open
end" or "non-directive" method.
This means that instead of clit'ect
questions which may prejudice
the person merely by their
wording, the person interviewed
was drawn out to discuss fully
the problems surveyed.
The types of questions asked

were: "How has the end of the
war affected you? In general,
do you think people will be
earning as much as, or more, or
less than they were earning dur-
ing the war? Why? In your
opinion, what would you say is
at the bottom of all the strikes
going on around the country?
What's it all about? Who's to
blame? Is it good or bad? What
should be done about it? Is a
strike ever justified, always jus-
tified, or are some justified,
some not?"

Eighteen reasons were given
for strikes in this country. These
were divided in four categories,
those putting the blame on gov-
ernment, workers, post-war ad-
justment and on employers. The
four causes which most of the
respondents blamed f o r the
strikes were: inadequate control
of prices, loss of overtime, cost
of living and action of em-
ployers.
SUGGEST WAGE RAISE
Ten recommended solutions to

labor unrest and strikes were
given by the respondents. The
largest number suggested in-
creasing wages.
The largest number of persons

Interviewed thought that "strikes
were just." The largest number
of important slogans, cliches or
facts mentioned by the inter-
viewees referred to the loss of
overtime.
The reason against strikes

most often heard was that they
hurt the public, next in import-
ance were that they cost work-
ers more than they are worth,
and that they force prices up.
PRICES TOO HIGH
The reason justifying strikes

which received the most votes
was that they are necessitated
by high prices.
Much other information of im-

portance to the union in eval-
uating public opinion and in-
dicating the trend which its
publicity campaigns should fol-
low was revealed by the survey,
which included breakdowns of
attitudes of manual and non-
manual workers, union and non-
union members, white collar
workers, and professional and
business people in the com-
munity.
Five interviewers conducted

the survey, all of them college
graduates, and four with exten-
sive training in field interview-
ing.

—msosteaar start Photo

Happy Landing The big grin on Disatcher staffreporter Joyce Turner's face is for
husband Captain Jonathan Turner, who returned last week after
25 months overseas in New Guinea and Leyte.

CIO Executive Board Calls
For Substantial Wage Rise
WASHINGTON (FP) — Con-

demning management's flat re-
fusal to consider labor's wage
demands, the CIO Executive
Board, at a meeting November 1,
adopted a national wage policy
calling for a "continued drive for
substantial wage increases."
The wage resolution pointed

out that management's "feeble

British and Dutch
Attack Indonesians
SYDNEY—Casualty lists piled

up in Indonesia last week as Brit-
ish planes, Dutch armed forces
and colonial troops attacked the
Indonesian nationalists.

British air attacks on Soerabaja
exacted heavy tolls both among
the nationalist fighters and the
city's civilian population.
The Indonesian radio continued

to plead for support from the out-
side world, declaring that they
"want only freedom and will con-
tinue to fight for it."
IMPERIALISM CHARGED

Opposition to British and Dutch
policy is spreading.
In Sydney the feeling against

the Dutch is reported so intense
that Dutch soldiers cannot come
ashore. Australian soldiers, air-
men and British sailors, as we.1
as the trade unions, are holding
demonstrations against the Brit-
ish troop ship Stirling Castle,
which arrived with 2,000 Dutch
troops headed for Indonesia.
Waterfrc nt workers are Leycot-
ting all Dutch shipping, on tne
ground that supplies are inteneted
to suppress Indonesian independ-
ence.
Tom Nelson, president of the

Sydney Waterside Workers Fed-
eration, charged the British labor
government with "strike-breaking
action against its brother labor
movement in Australia," and with
attempting "to break strikes of
Indonesian, Chinese, Indian, Sing-
aport, Malay and other seamen
who refuse to work supply ships
for Ind— - "

Puget Sound Council
Hails Use of Pallet
SEATTLE- Palletized cargo

was hailed as an industrial im-
provement by the Puget Sound
Sub-District Council at a meeting
last month, and ILWU members
pointed out assembling of such
cargo is within jurisdiction of the
union.
Regarding the pallet as a tool

that will make work simpler and
easier, the ILWU council -called
for equitable wage adjustments
where use of the pallet causes
loss of work or reduction of pay.

excuse that their financial posi-
tion is such that they cannot af-
ford any wage increases without
corresponding increases in
prices" had been revealed to be
utterly false by a recent report
of the Office of War Mobilization
and Reconversion.
The OWMR report showed an

anticipated decline of $30 to $35
billion in workers' take-home pay
In 1946 and an anticipated $11
billion in profits after taxes for
business. Reduction in overtime,
elimination of wartime upgrading
and repeal of excess profits taxes
alone should permit a 24 per cent
increase in wages with no effect
on prices, the report stated.
TRUMAN SUPPORTS
President Truman's wage policy

as announced in his radio address
October 30 also "has supported
the position of the CIO," the reso-
lution said, as "the President spe-
cifically enunciated that decreas-
ing business costs and the excel-
lent profit position of corpora-
tions 'add to the ability of indus-
try to increase wages'."
The CIO Executive Board,

therefore, resolved "that the CIO
shall continue its determined
drive for substantial wage in-
creases to provide adequate wages
and thereby enable workers and
their families to maintain a de-
cent standards of living and as-
sure sustained purchasing power
to keep the wheels of industry
going."
BONA FIDE BARGAINING
The resolution demanded "that

the representatives of American
industry engage in bona fide col-
lective bargaining and grant sub-
stantial wage increases. We are
confident that continued refusal
on the part of employers to meet
this clear obligation will receive
the universal condemnation of the
American people."

Tito Wins Sweeping
Endorsement In Vote
BELGRADE—Marshal Tito's

National Front won a sweep-
ing endorsement in Yugo-
slavia's general elections held
here Sunday.
In spite of an appeal by op-

position leaders for a boycott
of the balloting, incomplete
returns showed that more than
90 per cent of the nation's
8,020,671 voters had cast bal-
lots.
A special secret ballot was

provided for those who did not
approve any of the National
Front candidates, but there
was no indication that the op-
position vote was extensive.


