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"Reminds me," said Representative Knutson of Minnesota, "of the time the Government estab-
lished a winter feeding ground for elk. When spring came, they had to be driven back to the range
with a bull whip." Representative Knutson was commiserating with employers who objected to Pres-
ident Truman's demand for 26 weeks of unemployment pay at $25 because it might mean their in-
ability to hire workers at starvation wages. His suggestion was clear. If workers won't go to work at
starvation wages, the thing to do is to drive them back with bull whips. Intensive political action in
1946 can put the Knutsons and their bull whips where they belong.

Coastwise Longshore Negotiations
Scheduled To Resume Next Week
SAN FRANCISCO —Negotia-

tions on the new ILWU Coast-
wise Longshore contract are ex-
pected to be resumed next week.
Employers, who have the de-

mand for a 6-hour day, 30-hour
week at take-home pay of $52.50
a week under consideration, were
also considering an emergency
spread-work proposal of the
union for an interim agreement
which would limit day work to
8 hours and night work to 6
hours, each of the two shifts
earning the same take-home of
$10.35.
Two meetings bet ween the

ILWU negotiating committee and

Holland's Three Labor
Unions Unite Forces
WASHINGTON (FP) T h e

Netherlands home radio reports
the three largest associations of
Dutch trade unions are uniting
forces for greater effectiveness,
according to the Federal Com-
munications Commission.
FCC quoted the broadeast as

saying, "The Netherlands trade
union movement is being led into
new channels.
The Christian National Trade

Union, the Roman Catholic Em-
ployes Alliance and the Nether-
lands Alliance of Trade Unions
have decided to work together in
the future."
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the representatives of the Water-
front Employers' Association of
the Pacific Coast have been held
since the San Francisco Long-
shore caucus shaped the de-
mands.
EMPLOYERS FIGURE

Meanwhile, t h e ILWU w a s
awaiting word from the employ-
ers as to the length of time nec-
essary for them to figure out re-

troactive pay due under the re-
cent War Labor Board award and
the date upon which they would
begin paying the new wage rates
ordered by the WLB.
The 8-6 plan for immediate

work-spreading is already in ef-
fect at Port Hueneme, Califor-
nia. The employers there are not
members of the Waterfront Em-
ployers' Association.

2500 Dried Fruit Workers
Strike San Jose Packers
SAN JOSE—Some 2500 dried

fruit workers, members of Local
6 hit the bricks last week in
Santa Clara and San Benito
counties in answer to the Dried
Fruit Packers Association's flat
refusal to grant a requested wage
increase of 15 cents an hour.
Twenty-four hour picket lines

were thrown around the 28
plants affected starting at noon
September 13. Every member
of the union left the job.
The union requested a 15-cent-

an-hour increase for both men
and women effective August 14,
1945 when negotiations with the
company began. The increase
would bring men's rates to $1.00
an hour and women's rates to
85 cents. In all other units of
the local, wage demands would
bring men's rates to $1.15 an
hour and women's rates to $1.00
an hour.
FIVE CENTS OFFERED
The Association offered a 5

cent an hour increase effective
March 1, 1946, dependent on an
upward price adjustment which
would transfer the cost to con-
sumers.

Strike action was recommend-
ed by a committee of 20 San
Jose unit members and cheered
by the membership at a mass
meeting held September 12 at
the Civic Auditorium here after
the employers' proposal was un-
animously rejected.
"The war is on," declared Pres-

be an organized army and we've
got to win. We're turning the
heat on, but it must be clearly
understood that we want no vio-
lenee."
COFFEE SERVED

VolUnteers were appointed to
serve on a relief committee and
coffee and doughnuts were
served to picketers at the plants.

Workers may parade through
San Jose streets to acquaint the
public with their ease, if the
strike is not settled in favor of
the workers, the union an-
nounced. Plans are also under-
way to procure newspaper ad-
vertising and radio time to tell
the public the union's point of
view.
..Lynden announced that "It is
our intention to do everything
possible to avoid hurting the
farmers in any way."
HARVEST HELPED

Fruit boxes and dehydrator
bags, impounded in the strike-
bound plants were permitted by
the union to be removed last
Friday to the growers and dehyd-
rators in order that the harvest
and processing work might con-
tinue.
Wages of dried fruit workers

have never been on a par with
those paid other industrial work-
ers during the war, Lyndon stat-
ed. The union is also demanding
a return to the 40-hour work
week since "continued long hours

Bridges Is
Now Citizen
Of The U. S.
SAN FRANCISCO—ILWU

President Harry Bridges be-
came a citizen of the United
States here September 17.

Lifting his right hand be-
fore Superior Judge Thomas
M. Foley, Bridges was flushed
and happy as he repeated the
oath marking final victory in
his 17-year-long struggle for
what he called "the priceless
possession of citizenship."

Standing proudly at his side
was his daughter, 20-year-old Jac-
queline Bridges. She flung her
arms about him as the ceremony
ended and kissed him. Photog-
raphers, caught with their cam-
eras uncorked, groaned.
Judge Foley, who earlier from

the bench had said of Bridges
that "he will make a fine citi-
zen." grasped 'the ILWU Presi-
dent's hand after the oath.
JUDGE GIVES CONGRATS
"Congratulations. Mr. Bridges,"

he said, smiling. "You are now a
citizen of the United States!"
Judge Foley's chambers in the

City Hall were crowded with oth-
ers who pressed forward to wel-
come Bridges into citizenship.
Oldtimer longshoremen like Hen-
ry Schmidt and Johnny O'Connor
and ILWU Vice President I. R.
Robertson were am on g them.
Also Attorney Richard Gladstein,
who fought the Bridges deporta-
tion case through its many ad-
ministrative and legal tangles,
and Herbert Resne r, an old
friend, and Laura Robertson and
Annabelle Hopkins, whose long,
loyal staff duties for the Bridges
Victory Committee ended with
the victory.
One last stab from Bridges'

enemies marred the the proceed-
ings which preceded the scene
in Judge Foley's chambers. It
came in the form of an affidavit
from Bridges' wife, from whom

Executive Board Slates
Washington Meet
SAN FRANCISCO—The IL-

WU International Executive
Board will go all out for po-
litical action early in October
with calls upon United States
Senators and Representatives
in Washington, D. C.
The Board will meet in

Washington on Saturday and
Sunday, October 6 and 7, and
then spend the rest of the
days of the following week
asking Senators and Represen-
tatives where they stand on
such legislation as the ship
sale bill, unemployment insur-
ance and reconversion meas-
ures.
At night members of the

board will come together again
to transact unfinished busi-
ness and compare notes on the
answers received. In attend-
ance, besid es the regular
board members, will be the
t w o principal departmental
heads of the ILWU, Lloyd
Fisher, research director, and
Morris Watson, information
director and editor of The Dis-
patcher.
Members of the board are

the four officers, President
Harry Bridges, Vice Presi-
dents J. It. Robertson and Mi-
chael Johnson and Secretary
Treasurer L ouis Goldblatt;
Germain BuIcke of San Fran-
cisco, William L Lawrence of
San Pedro. Bernard Lucas of
Chicago, Howard Goddard of
New Orleans, Jack Steinhart
of Los Angeles, George Clark
of Seattle, Howard Bodine of
Portland, Charles "Chile" Du-
arte of Oakland, Frank An-
drews of Olympia, Wash., Aus-
tin Smith of Vancouver, B. C.,
and K. K. Kam of Wailuku,
Maui, 11. L

Peru-USSR Relations
Seen by Month's End
LIMA (ALN)--.Diploinatic re-

lations between Peru and the So-
viet Union, one of the planks in
Peruvian la b or's international
program, will be established by
the end of this month, it was au-
thoritatively learned hers this
week.

HARRY BRIDGES
... he signs an oath.

he won a divoree decree a week
ago. She accused him of being
a Communist under another name
and of hiding a Communist mem-
bership book under the kitchen
linoleum.
'A WOMAN SCORNED'

As Bridges' many friends in the
courtroom began to wonder if
discredited smears and plots
never died, Attorney Gladistein
told the court:
"Hell bath no f u r y liki a

woman scorned."
The affidavit impeached itself

because Mrs. Bridges had provi-
ously made an affidavit twearing
to the exact opposite. Mrs.
Bridges has been represented by
one A. L Crawford, an attorney
well -known to San Francisco

(Continued on Page 2)JJ ident Richard Lyndon. "Ours will (Continued on Page 12)
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Rescue the AFL!

September 21, 1945

Instead of participating in the Congress of

the World Federation of Trade Unions meet-

ing in Paris, where historic decisions will be

made affecting all labor of the world, the AFL

chose to send its secretary-treasurer, George

Meany, to London to attack our brothers and

sisters of the trade unions of the USSR and

grind out once again the AFL leadership's gripe

about the CIO.

The AFL leadership's position has become

so ridiculous, in the light of facts, that its abil-
ity to get by with it seems like a real phe-
nomenon.

But nothing is a phenomenon if it can be ex-

plained. To understand the AFL leadership's

position we have only to look back to its record,
to its refusal to organize the unorganized, to its

consistent collaboration with the enemies of

labor and to its constant sabotage of labor's

progressive ends.

The time has come to recognize the role that
Bill Green, Matthew Wo11, Big Bill Hutchinson
and others of the AFL are playing and why.
They are ambitious. They want to keep the jobs
in which they have long since ceased to be effec-
tive, representative or useful. They have feared
any changes in membership roles because it
might mean their own retirement. New mem-
bers in labor, of course, means new votes in
labor and Possible election of new leadership.
To the present leadership of the AFL that is a
frightening spectre.

A 11 of us in the CIO know AFL members.
We find them people like ourselves, hopeful for
a better life, anxious for political development
of the people to the point where we can be as-
sured that there will be no more war, no more
unemployment, no lessening of the standard of
living, but rather a constant increase in it.

There is now a revolt in the ranks of the AFL,
not yet big enough to dislodge the phoney lead-
ership, but big enough to be Significant It is a
constructive revolt and we can and should help

it along. We can ask our friends of the AFL and
the members of our families who work under
AFT. juiisdiction if Meany speaks for them
when he hurls fantastic libels at the Soviet
workers and at ourselves of the CIO. And, be.

cause we know democracy in our own union and
how to build and preserve it, we are in position
to advise them how to go about obtaining it in
their unions and in the AFL.

Such advice, of course, Immediately will- be
branded a big red plot to tear down such fine
institutions as Green, Won, Meany, Hutchinson
and John L. Lewis. But we don't need to worry
too much about that. World labor is on the
march. United, it has the power to outlaw war
and starvation and mow down every little Hitler
of the future. It needs the AFL and the AFL
members can do something about it. We should
lend them every encouragement as they rescue
themselves from reaction.

Write Letters
FROM time to time the ILWU program, par-
ticularly the longshore program for the two six-
hour shifts to contribute to full employment, is
misrepresented in the press and on the air.

Immediate protests to radio stations by
ILWU members and their friends when such
misrepresentations are made, and letters to the
editors of newspapers will do much toward cor-
recting misconceptions which have been thrust
upon the public. This is a job for all the mem-
bership.
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S we go to press we find the Nation in somewhat

of a crisis concerning settlements of labor disputes

with the term labor disputes generally covering de-

mands of labor unions for a shorter work week with

retention of all or the most part of wartime take-home

pay, and employer groups or corporations generally re-
sisting such demands.

The situation is ugly. Thou-
sands of workers have become un-
employed because of the sudden
ending of war production and be-
cause plants and operations are in
the process of converting to peace-
time operations. Whether the un-
employment is temporary in na-
ture or not, or why there is unem-
ployment, is not the issue we are
concerned with here, but rather
it is how are the claims of unions
and disputes arising from such
claims going to be settled, and

how are the protestations of employer groups that they
can't meet such claims going to be exposed as either
lacking merit or shown to have a practical bearing on
the whole situation.

There is no question that the whole chaotic situa-
tion stems directly from the fact that during the war
years the National War Labor Board not only refused
to face facts as they existed during the war period, but
at no time did the Board exhibit any great concern or
give practical consideration to the immediate postwar
problems of the Nation's wage earners. The Board
piled one last big mistake on all its former mistakes,
and quit cold with the ending of the war, thus ducking
even a small share of the responsibility, for helping to
straighten out immediate postwar economic problems.

Certainly there is no convincing way of believing
that the War Labor Boord, judged by its past record,
would leave' been capable of doing, any constructive
job 'toward straightening out the present critical labor
situation, but it could have done plenty in the years
it was functioning and receiving labor's and industry's
support to lay the basis for economic stability immedi-
ately following the end of hostilities. Inasmuch as it
did not and inasmuch as its present value seems merely
one of adding confusion, the sooner it is washed up
the better, with its powers and responsibilities trans-
f erred elsewhere.

But still we have the issue of what are labor unions
to do about reaching agreements with employers in a
time when no effective national machinery exists to
settle labor disputes. Shall they resort to strike.action?
Shall they seek other means of resolving their difficul-
ties, such as political action, community pressure, etc.,
or shall a combination of both be used?

THERE is one thing that stands out clearly in the
present situation, to my way of seeing it, and that is
that unions which did not give full and forthright sup-
port to labor's no-strike pledge during the war period,
are generally the ones that are clamoring loudest now
for immediate strike action. It is also generally true
that unions which did not understand that strict ad-
herence to the wartime no-strike pledge. was in the in-
terest of labor, also did not understand that constant
wrangling over why the no-strike pledge should be
kept, created disunity within individual labor unions
and between labor unions; and lack of unity, for any
reason, within labor is about the worst possible prep-
aration for successful strike action.

The ILWU perspective regarding the whole prob-
lem is still that laid down in our International conven-
tion held in March of this year. We intend to protect
and advance the interests of our members, not with a
perspective of having to strike to do so but with a
perspective of using political action, community under-
standing and support and the correctness of program
originating from and arising out of complete unity
and understanding within our own ranks. At the same
time, we clearly see the possibility of our being in-
volved in strikes which may either be strikes to achieve
demands upon employers our own local unions are put-
ting forth or strike action because of being involved
by other striking unions.

Summed up, the national labor scene requires that
the ILWU as a national laboroinion make sure it does
the following:.

1. Keep cool, calm and united, and refuse to be
pushed into or trapped into any hasty strike action by
employers, other unions or any groups within our own
union.

2. Make sure local programs for wage increases
and other adjeoments fall within the policy of the In-
ternational anti are checked within the International.

3. Make sure that local union members are fully
advised of the local and International unions program
and that other union groups and the community in gen-
eral is' informed as fully as possible of what our union
is trying to achieve by its demands upon its respective
employers.

4. Have the strike perspective as a last resort in-
stead of a number one .point on any program of action
and do not resort to strike action under any circum-
stance 11.MA the International officers have been con-
tacted and made fully aware of any situation that it is
thought might result in strike action.
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Citrine Defends CIO, Soviet
Unions Slandered byMeany
BLACKPOOL (ALN)—Sir Wal-

ter Citrine, general secretary of
the British Trades Union Con-
gress, delivered a vigorous reply
to the argument against AFL
participation in the World Fed-
eration of Trade Unions advanced
by George Meany, AFL fraternal
delegate to the 77th TUC con-
vention here.
The TUC convention voted gen-

eral approval of the WFTU draft
statutes, with a number of rec-
ommendations for amendments.

"It must be understood in the
US that the TUC believes in in-
ternational trade union unity,"
Citrine said amid loud applause.
"We have no strictures to make
against the CIO," he declared.
SOVIET SYSTEM PRAISED
"We find the •same sincerity of

purpose as in our own ranks."
Dealing with the AFL attitude
toward Soviet trade unions, Cit-
rine stated: "We have known
since 1917 that there were no pri-
vate employers in the USSR. The
Russian unions must, therefore,
necessarily differ somewhat in
structure. They have different
kinds of problems to deal with.
I don't think any of us have the
right to charge that the Soviet
unions do not look after the
rights of their members.
"I think it would be excellent

If the British government would
plan economically and socially as
does the USSR.
"I don't think there are no

mistakes made in Russia, but no-
body can say it isn't a good thing
to plan these days. It would be
a good thing if British unions
were taken into confidence on the
highest government levels as are
the Russian unions."
AFL IS TRIFLING

After stating that the London
*voted labor conference last Feb-
ruary was "the .mnst representa-
tive I have ever attended in my
life," Citrine charged that the
AFL was "trifling" in complain-
ing that the ,International Fed-
eration of Trade Unions did not
call the conference, pointing out
that the AFL made it clear that
it would not have participated
even if the WFTU had called the
conference.

Citrine's remarks were occa-
sioned by Meany's speech here, in
which he reiterated that the
AFL's refusal to participate in
the WFTU was based on "the
Inclusion of representatives of
the CIO and of the pseudo-trade
unions of Russia." Meany's state-
ment was greeted with cries of
"shame" and "tommyrot" from
the delegates. Ebby Edwards,
chairman of the conference, had
to appeal to the delegates' sense
of fair play and the rights of free

Stilwell Says Japan
Lacks Democratic Basis
OKINAWA (FP) — There is

little basis for democratic institu-
tions in Japan, General Joseph
W. Stilwell, commander of the
U. S. 10th Army, told a group of
labor editors touring the Pacific.

Roughly, two-thirds of the pop-
ulation above the age of 14, have
earned some credits toward bene-
fits.

Funny-Money Group
New Fascist Refuge
DETROIT (FP)—The Con-

gress of Monetary Organiza-
tions, newly formed funny-
money group, held its charter
session in Detroit Aug. 18-20,
attended mostly by personali-
ties connected with anti-
American groups during the
war. Among them were Mrs.
Lyrl C. Van Hyning, Chicago
officer of We The Mothers;
Leo C Donnelly, former,
Coughlin guy; John B. Scott
of New York. Most of them
turned up later at a puny
G. L. S. Smith rally, though
they had disclaimed any links
to the dwindling Smith organi-
zation.
Background, a publication

edited by Kurt Singer, New
York, says that numerous
propagandists use money re-
form as a mask for fascism,
anti-Jewish activity and crack-
pottery, according to In Fact's
Aug. 13 issue.

speech in order to allow Meany
to continue.
MEANY HITS CIO
"If, as and when the WFTU is

formed," Meany said, "we will
neither seek nor accept member-
ship." Asking that there be "no
quibbling," he asserted: "We do
not recognize or conceive that the
Russian workers' groups are trade
unions. The Soviet workers'
groups are ,formally and actually
instruments of the state. These
so-called unions actively support
the Soviet system, workers' black-
lists and deportations to labor
camps that resulted in the virtual
enslavement of millions of peas-
ants, workers and professional
people who are confined to labor
camps."
Meany based his opposition to

the CIO* on the grounds of the
alleged opposition of CIO leaders
to the war before June 22, 1941.
He referred to Sidney Hillman,
chairman of the CIO Political Ac-
tion Committee, as "an American
union leader who operates a po-
litical pressure machine in the
United States and who inciden-
tally has a long record as a dis-
ruptionist in labor circles." He
said another "compelling reason"
for the AFL attitude is the
WFTU's insistence on participa-
tion at the San Francisco United
Nations Conference and in the
United Nations Organization.

AFL Group
Calls Meany
Stand False
NEW YORK (FP)—AFL ,Sec-

retary-Treasurer George Meany's
address to the British Trades
Union Congress convention, in
which he said the AFL would not
join the World Federation of
Trade Unions because of inclu-
sion of the CIO and Soviet unions,
did not reflect the feelings of the
AFL membership, the Committee
for AFL Participation in a World
Trade Union Federation wired the
TUC September 14.
"We regret to learn that George

Meany resorted to unwarranted
attacks against the Soviet trade
unions with the apparent objec-
tive of hurting world labor unity,"
Said the wire, which was signed
by Committee Chairman Court-
ney Ward and Secretary-Treasur-
er Thomas Wilson, both AFL
union officials.
"The AFL membership through

resolutions in locals and central
unions on numerous occasions ex-
pressed the desire for world la-
bor cooperation and prticiption
in an all-embracing labor federa-
tion. No such cooperation is pos-
sible unless the mighty Soviet
trade unions are part of such an
organization. This is the true
feeling of the AFL membership.
"Meany's attacks run contrary

to the aims and desires of Ameri-
can labor. The falsehood that
Russian trade unions are not free
and democratic is a remnant of
anti-Soviet propaganda. We are
confident that the AFL will not
remain isolated for long but will
join common cause with you and
all labor for security and advance-
ment of labor's rights and eco-
nomic standards."

Citizen at Last Flushed with excitement and pride. Harry Bridges took the oath of
citizenship of the United States September 17 from Superior Judge

Thomas M. Foley of San Francisco as daughter. Jacquiline "Betty" Bridges stood by.

Bridges Citizenship is Final Victory
After Seventeen Years of Struggle

(Continued from Page 1)

unionists for years of union-bust-
ing attempts. In his hands, the
case was made an open attempt
to block citizenship for Bridges
by inclusion of fantastic smears
among the allegations, for which
no shred of testimony was even
offered.
AFFIDAVIT SWEPT ASIDE
The alleged book and the name

attached to it was the same old
ghost that came in and out—and
finally completely out of the
Bridges deportation hearings.
Judge Foley swept the Agnes

Bridges affidavit aside and re-
stored the hearing to a positive
level. He asked Bridges how he
felt about the Constitution, about
being a citizen, and if he under-
stood the rights and duties that
went with being a citizen.
"Do you care to make any state-

ment?" he invited the ILWU
President.

Bridges said slowly:
'CITIZENSHIP IS PRICELESS'
"As one who has tried for many

years to obtain citizenship and
been prevented by one thing and
another, I perhaps realize more
than most what a priceless pos-
session and privilege it is. If I
am successful in becoming a citi-
zen I will use tke, rihts and free-
doms that go 414 eitizenshipito
preserve them and extend
to more people."
ENEMIES BLOCK
CITIZENSHIP

Bridges was one of many ob-
taining citizenship on the same
day from Judge Foley. The rou-
tine questions were asked of him
by Federal Examiner Lloyd Gar-
ner. It was Garner who intro-
duced the Agnes Bridges affida-
vit. He said it had been sent to
his office on September 14. He
did not offer it as evidence, but
merely for "what it was worth."
Bridges came to America from

Vouching for Harry Bridges' good moral
character and complete desirability as a

citizen were these oldtimers of the 1LWU, happy as they saw
she victorious climax of a long fight in which they had been
active. Left to right, Henry Schmidt, 1LWU Coast Labor Rela-
tions Committeeman; Johnny O'Connor of Local 10, and 1LWU
Vice President J. R. Robertson.

Small Business Men's Group Starts Gunning for PAC
WASHINGTON (FP)—A na-

tional campaign to organize and
train workers to support the em-
ployer view and oppose labor's
political action program has been
launched by the National Small
Business Men's Association of
Akron, Ohio.
Over the signature of President

DeWitt Emery, the association is
broadcasting a letter and a 12-
page printed indictment of the
CIO Political Action Committee
entitled "PAC Spearhead for Dic-
tatorship." The document was
prepared for the Better Govern-
ment Association of 343 S. Dear-
born Street, Chicago 4, Ill.
Emery's letter said he is en,

closing the pamphlet because "it
is-absolutely essential for all busi-
ness men to be informed concern-
ing this new and powerful ele-
ment which has been injected
Into the ,polAigall,, arena.

Witnesses

"The CIO-PAC ,very definitely tories last fall, as well as influ-
is not fooling," Emery says, and encing the presidential election,
asks his readers if business men the pamphlet concludes that "if
are aware of this and "are or- we believe in our American sys-
ganizing and training workers to tern, we must oppose PAC with
be sure that their side of the intelligence, honesty and organ-
story gets a fair hearing." Copies ized effective action.
of the pamphlet are sold for $7.50 Mapping a plan for action, busi-a hundred, $60 a thousand. 

ness men are called upon to carry
their fight against PAC with "the

The pamphlet itself lists PAC's
political aims—insuring bank de-
posits, slum clearance, reemploy-.
ntent of displaced workers, dis-
missal wages, a housing program,
anti-trust laws, price guarantees
for farmers, etc., and calls this a
plan that "maps out a regimented
state with resultant dictatorial
power in the hands of the ex-
ecutive branch of government."
PERSONAL WORK URGED

After crediting labor's politi-
cal power for a number of pri-
mary and general election vic-,

same intelligence and skill and
organized door-to-door methods
that the PAC is now using so ef-
fectively. . . . Such campaigns
will need some money, but not
nearly so much as is ordinarily
expended, if clever advertising
and propaganda methods and per-
sonal work are used to the limit,
as PAC is using them.... PAC is
at work now—today—while the
old party organizations are sleep-
ing. Now is the time for action.
Next year may be too late."

his native Melbourne, Australia,
in 1920. He applied for citizen-
ship papers in 1922, but his sev-
eral years at sea prevented their
completion. Another time, a
clerical error in a government of-
fice blocked the proceedings.
Then came the struggle to build
free maritime unions on the West
Coast, and tir, Not Bridges" cam-
Paigniof ia9i tOmies.
He 'was atrated on a deporta-

tion warrant. Dean James M.
Landis of Harvard Law School,
appointed a special examiner,
threw the ease out. The lower
house of Congress then passed a
bill ordering Bridges deported
forthwith, "notwithstanding any
other law." The Senate refused
to pass it after the then Attorney
General Jackson advised it was a
bill of attainder.
IMMIGRATION LAW
AMENDED.

Still operating through reac-
tionary congressmen, the "Get
Bridges" crowd had the immigra-
tion law amended with the
avowed intent of successfully de-
porting him. Again he was ar-
rested and brought to hearing
before Judge Sears of Buffalo.
Judge Sears held him guilty on
evidence which had previously
been discredited.
The Immigration appeals board,

reviewing the ease, ordered the
,verdict changed to one of acquit.-
tat. Its action was unanimous.
Nevertheless, the then Attorney
General Francis Biddle, notorious
red-baiter, overruled hi a own ap-
peals board and ordered the de-
portation warrant carried out.
The case on habeas corpus pro-

ceedings, went through United
States District Court and the Cir-
cuit Court of Appeals and finally
arrived at the Supreme Court of
the United States, which threw it
out, reversing the judgment of
all the courts below.

GI Paper OKs
Jobs for AD Bill
ROME, Italy (FP)—The GI

okay is placed on -the Full Em-
ployment Bill, S 380, in two lead-
ing articles in The Stars &
Stripes, Mediterranian edition,
written by Sergeant Lyle Dow-
ling, formerly executive assist-
ant, United Electrical Radio &
Machine Workers (CIO).
In addition to the legislative

measure providing jobs for all,
the articles advocated increased
mass purchasing power through
higher wages, a reduction In the
workweek without any corre-
sponding reduction in net wages,
lower taxes on low-income groups
and extension of credits to such
nations as Italy to enable popu-
lations abroad to buy goods they
need and whic ii US industry
needs to sell.
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Truman Sounds Call for Higher Wages
Full Employment, Permanent FEPC
WASHINGTON (FP)—Re-

nerved demands for quick con-
gressional actidh on major recon-
version legislation, including un-
employment compensation of $25
for 26 weeks, the full employ-
ment bill, a permanent FEPC
and a higher minimum wage
standard, were laid before Con-
gress September 6 by President
Harry S. Truman.
The President's message was a

clear call for the legislators to
get on the job to enact the full
prograiiit It left little comfort
for the foes of the proposals.
Tsuman listed first among the

things Congress can do to help
reconversion the enactment of a
fair emergency unemployment
compensation bill, saying that
"determined action now will cre-
ate the atmosphere of confidence
which is so vital to a rapid re-
conversion with. a minimum of
unemployment and hardship."
He pointed out that 15 million
workers are not covered by any
unemployment compensation law
and that "there are many millions
more for whom protection is in-
adequate."
WAGES MUST RISE

After criticizing the present
state laws as too little and pay-
ing benefits for too short a period
he recalled he had previously rec-
ommended the law and "1 urgent-
ly renew my recommendation
now, that the Congress take im-
mediate action to make good
these deficiencies."
As to wages. Truman declared

that "in addition to those work-
ers who will temporarily lose
their job, there will be millions
of others whose incomes will fall
sharply with the end of war pro-
duction. Those will be added to
the several million wage earners
who even now- have hourly earn-
ings much below what is neces-
sary for a decent standard of
living,"
The President explained that

the inadequacy of these wages
has been temporarily concealed

by wartime increases in take-
home pay resulting from over-
time work. As these props to
Income are removed, however,
low-wage earners will he hard
pressed to feed, clothe and house
their families. This flies in the
fare of a sound public policy.
Failure to correct this situation
will slow down, if it will not ac-
tually stop, wur drive toward an
expanding market for business
and agriculture."
MINIMUMS INADEQUATE
The present 40 cents an hour

minimum wage was called "in-
adequate when established. It
has now become obsolete," and
Truman added: "I, therefore, rec-
ommend that the Congress amend
the fair labor standards act by
substantially increasing the mini-
mum wage specified therein to a
level which will eliminate sub-
standards of living, and assure
the maintenance of the health, ef-
ficiency and general well-being of
workers." He also asked that
the law be broadened to cover
agricultural processing workers,
now excluded.
Truman renewed his call for a

Bridges Aids in
Chronicle Forum
SAN FRANCISCO — A labor-

management panel including
ILWU President Harry Bridges,
Supervisor Dewey Mead, J. D.
&Herbed', manufacturer, a n d
John Watson of the Associated
Farmers, will plan one of the hot-
test sessions for The Chronicle's
forum on postwar problems.
The forum en United States

reconversion perspectives will be
held in the Veterans Memorial
Building at the Civic Center,
September 28 and 29. On Sep-
tember 30 a mass session will be
held in the Civic Auditorium.

Representatives of the CIO,
AFL, management, farm and
community organisations a r e
among the 200 men and women
preparing the agenda for the con-
ference. Other panels will dis-
cuss urban-rural relations, gov-
ernment relations and preserva-

tion of the democratic way of

, Wm.

full employment bill, saying "gov-
ernment must do its part and as-
sist industry and labor to get
over the line from war to peace.
That is why I have asked for un-
employment compensation legis-
lation. That is why I now ask
for full employment legislatiqn."
He said our domestic economy's
tbjectives were set out in Presi-
dent Roosevelt's economic bill of
rights which he quoted in full to
the Congress.
FEPC NEEDED
In another section, Truman

FEPC Hits
Lundeberg
For Jim Crow
WASHINGTON (FP)—Alleged

Jim Crow practices in the Sea-

farers International Union (AFL)

"brought an order from the Fair

Employment Practice Committee

September 7 directing it to revise

its policies and practices so that

seamen shall be hired without re-

gard to race, creed or color.
The FEPC also directed the

union to "cease specifying the
race or color of 5' - amen requested
by it from the rotary hiring list
of the War Shipping Administra-
tion."
The order also prohibited the

union from continuing its prac-
tice of refusing to accept men for
jobs because of their race when
they are referred to the union.

CATERS TO PREJUDICES

Complaints filed with FEPC
charged that during 1942-1944 the
union refused to use qualified
Negro seamen as cooks, bakers,
oilers, ship carpenters and ordi-
nary seamen.
WSA, which is responsible for

the operation of the merchant
marine, utilizes a rotary system
for referrals to the unions. The
man at the top of the list,
whether Negro or white, is the
one sent to fill a job.
The union, headed by President

Harry Lundeberg, claimed that
its white members will refuse to
work with Negroes.

Unemployment in the United
States may rise to more than 5,-
606,000 in the next three months,
WMC Chairman Paul V. McNutt
announced.

said the FEPC "is continuing
through the transition period. I
have already requested that legis-
lation be enacted placing the
FEPC on a permanent basis. I
repeat that recommendation."

With reconversion high in rank
among the, topics in the presi-
dential message, Truman empha-
sized the work of the US Employ-
ment Service and asked that it
be continued under federal con-
trol until June 30, 1947, with an
increase of $10 million in its ap-
propriation for the current fiscal
year.
On the question of housing, the

Chief Executive said there "is
wide agreement that over the
next 10 years, there should be
built in the US an average of
from a million to a million and a
half homes year." He reported
such a program would give em-
ployment to "several million
workers each year" and urged
that the emphasis be put on pri-
vate enterprise.

Veteran Reporter
Miriam Allen deFord has prob-
ably used up miles of copy
paper and written tons of
newsprint in 25 years of re-
porting labor news for Fed-
erated Press, The dean of all
FP correspondents has covered
the biggest labor stories —
from the Mooney trials to citi-
zenship for Harry Bridges.

Miriam Allen deFord
Reports FP News 25 Years
NEW YORK (FP)—Miriam
deFord completes a record

quarter century as Federated
Press San Francisco correspond-
ent this year.

Coming to FP shortly after it
was established in 1919, Miss
deFord covered all the big stories
from Tom Mooney to Harry
Bridges, the labor conventions
held in the San Francisco bay
area and the United Nations con-
ference of last spring.
In the midst of the 1934 water-

front strike, in .which she was
teargassed, she suffered the loss
of her husband, but did not miss
an assignment. Her husband was
Maynard Shipley, a scientist with
progressive convictions who popu-
larized evolution and other the-
ories in his writing and fought
relentlessly against the forces of
ignorance and suppression of
truth.
UNIONS TRUST HER

Miss deFord first came to FP
as writer of a weekly column for
women readers, but soon became
a spot news reporter. She is the
author of numerous books and
contributor to periodical publica-
tions as well as to literary bi-
ographical dictionaries. Since
1936, she has been an active

member of the San Francisco-
Oakland Newspaper Guild (CIO).
"Federated Press has leaned

heavily on Miriam Allen deFord
for reliable coverage in the last
25 years," said Managing Editor
Carl Haessler. "She has kept a
troubled area accurately repre-
sented in the labor press and has
the confidence of the unions
there. Her loyalty and responsi-
bility are deeply appreciated?

Smith Now Wants to
KM Anti-Strike Bill
WASHINGTON (FP) — T h e

daddy of the notorious Smith-
Connally act, Representative
Howard W. Smith (D., Va.),
moved September 6 to disown his
child.
In his first action as the House

reconvened, Smith introduced
HR 3937 to repeal his War Labor
Disputes act, and also to abolish
the National War Labor Board.
It was referred to the Commit-
tee on Military Affairs, which is
headed by another anti-laborite,
Representative Andrew J. May
(D., Ky.). Smith's original bill
would terminate both his anti-
strike law and the WLB six
months after President Truman
announces the official cessation
of hostilities.

CIO Leaders
Confer With
Earl Warren
LOS ANGELES—California's

reconversion problems are ter-
rific and the CIO solution to them
is a program for all the people,
ILWU President Harry Bridges
told Governor Earl Warren at a
special conference September 11.
As C10 regional director,

Bridges heade.' a CIO delegation
to the governor in his Los An-
geles headquarters. There the
governor listened to a discussion
of CIO aims for full employment,
a state Reconstruction Finance
Corporation, child care, state
FEPC, unemployment insurance
and housing.
The governor would go no fur-

ther than to commit himself in
general principle to the very spe-
cific CIO program.
LEGISLATURE MAY MEET
Warren told CIO leaders he

would probably call a special ses-
sion of the California legislature
not later than January 1 or soon-
er than mid-November. Warren
agreed that the following points
in the CIO postwar program
merit placement on the legisla-
ture's agenda: full employment,
child care centers and a state
FEPC.
The governor was vague about

what sort of state housing agency
could be set up, doubtful about a
state RFC. On unemployment in-
surance, he favored waiting to see
what the federal government
does.
Other ILWU leaders in the

delegation were Local 6 Presi-
dent Richard Lyndon and Local
2 Dispatcher Revels Cayton.

New York Meeting
On FEPC Slated
NEW YORK-2-Representatives

of organized labor will meet here
September 23 in a one-day con-
ference with representatives of
business, government and minor-
ity groups to discuss federal re-
sponsibility for guaranteeing fair
employment practice. The con-
ference will be held under the
auspices of the New York Com-
mittee for the Southern Confer-
ence for Human Welfare.
In announcing the conference,

Dr. Channing H. Tobias, Co-Chair-
man of the New York Commit-
tee, said, "Special attention will
be given to the effects on organ-
ized labor of federal help guaran-
teeing fair employment practice.
We cannot have full employment
without fair employment."

The Invaders .
O'Grady spat contemptuous-

ly in the Pacific Ocean. ""ris
the world's largest spitoop," he
said. "I'll be glad to see the
last of it"

"It's the war that made you
hate it," said Dugan. "Look
at that sunset. You'll see
nothing like it back home."
"A fried egg in the sky,"

snorted O'Grady. "You can
have it. I'm sick of water. I
want land under my feet. I'm
so tired of the ocean I could
eat dirt with a spoon."
"You'll have land under your

feet tomorrow," said Dugan,
"when we disembark in Japan."

The two Navy seamen leaned
on the rail gazing at black,
pointed mountain peaks that
loomed above the horizon. The
sun was going down like a si-
lent explosion in the sky.

"That's Japanese dirt," said
O'Grady, "and I want none of
it. I'm thinking of Nebraska."

"You may think different
when you see the Geisha girls."

"You can have them, too,"

said O'Grady. "I've seen them
before. All goofy and painted

and full of the giggles. You

have to take your shoes off bf-

fore you go in the house and

they don't speak English. They

lie on the floor and sit on the

floor, and all the pillow( you
get is a block of wood. 1 want
to go home before the jobs
are all gone."
"You'll get your okl job

back," said Dugan. "That's the
law."
"You don't say so," ira-

claimed O'Grady. "It was a
WPA job. Now what do you
think of that?"
"Maybe things will be dif-

ferent by the time we get
back. There's no telling how
long we'll be in Japan."
-They're a strange folk," said

O'Grady, "living in flimsy

houses and running around the
streets in their kimonos. What-
ever do you suppose made them
want a war?
"To make money, I guess. But

now they'll find it the opposite.
We'll make then) pay for their
dirty work. We'll charge them
reparations."
"Reparations, my neck," said

O'Grady. "You know nothing-

of economics, Dugan, or you'd
not make a foolish statement
like that."
"How so?" asked Dugan.

"First we occupy them, then we
collect reparations. Isn't that
right?"

""ris not right," said O'Grady.
"First we occupy them, then we

OM.

••••

_
Aim

pay the reparations ourselves. 1
figured it all out on the back
of an old envelope."
"And how did you arrive at

that?"
"'Tis simple mathematics,"

said O'Grady. "How many
troops are we going to have
occupying them?"
"It will take at least 500,000,

they say."

By MIKE QUIN
"Correct. And what's the pay

of each man?"
"Well, the lowest is fifty dol-

lars a month."
"Right. And what's 500,000

times 50?"
"I have no idea, O'Grady."

"Well, I do. I figured it out.
It comes to 25 million dollars a
gnonth, or 300 million dollars a
year."
"Well, what's that got to do

with Japan paying reparations?"
"Dugan, you're dense. We

talk about our occupation as if
it was a punishment. Actually
we're sending Japanese business
500,000 free-spending custom-
ers. Twenty-five million dol-
lars a month to pour into the
cash registers of barrooms,
Geisha joints, curio stores and
every other kind of nut trap
they can invent. 'Tis enough
to put them on the road to re-
covery. They get all the bene-
fit of the trade without having
to pay it out the other end in
wages. For them it's pure
gravy. All they have to do is
levy a tax to scoop up what our
occupation troops spend, and
then hand it right back to us as
reparations. For instance, what
is the first thing you're going
to do when you get to Japan?"
"Why," said Dugan, "I'm go-

ing to buy a silk kimona for my
girl friend in Minnesota."

O'Grady spat contemptuously
in the Pacific Ocean. "You
can't win," he said. "It's the
system. It's like this damn
ocean, I sum. Toe deep for
me."

.11111E.M1111
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[LOCAL 13 • UN PEDRO BULLETIN'
For Sixty
Million Jobs

Enthusiastic support is being
given the mass rally planned for
October 3, when we, the workers
of Los Angeles will "mobilize for
sixty million jobs" on the City
Hall steps.
The CIO wants to make this

the sensational event of the year
so that Los Angeles and the na-
tion will sit up and take notice.

Full participation by all unions
should result in a mass turnout
of 100,000 workers.
The committee which is work-

ing on this rally hopes to have
Richard Frankenstein as the Na-
tional CIO speaker. The AFL
has been invited to participate
and secure a speaker of equal
prominence. Other speakers in-
vited are Secretary of Commerce
Henry Wallace and ILWU Pres-
ident Harry Bridges.

Les Have
a Holiday,
Our Executive Board is in a

fever about the "City Hall
Rally" and wants to go all out
to make it a roaring success.

It is this demonstration for
jobs and security as a wonder-
ful opportunity to publicize our
own program for a six hour day
at $1.75 an hour. Placards and
banners can tell the ILWU story
ot the people, and ask for their
support.
To enable our full participa-

tion in the October 3 mobiliza-
tion the Executive Board recom-
mends that a 24 hour holiday be
declared from 7 a. m: October 3
to 7 a. m. October 4. It further
recommends that anyone failing
to attend the rally be fined 5.1:10.

More Eager
Beavers
T w o probationary members

were referred to the Executive
Board by the Grievance Commit-
tee with the recommendation
that they be expelled from the
Union.
It seems these "eager beavers"

wanted to monopolize all tea
work they could. As soon as they
received an assignment to a job
they would immediately plug in
again to be in line for the next
job. One of our eagle-eyed dis-
patchers caught these two at
their scheme and reported them
to the Grievance Committee.
The Executive Board felt that

expulsion was too severe punish-
ment in these cases, especially
since this was their first offense
and since one of the brothers
pleaded that his wife was ill and
he needed money for doctor bills.
They were referred back to the

Grievance Committee where they
probably will have to pay a $10
fine and forfeit the money they
illegally earned. What these men
must learn is that the plug
board was put there to equalize
earnings and to do away with
the very practice of a few men
hogging all the work.

Walking Drivers
The practice of jitney drivers

walking alongside their moving
jitneys is very dangerous and has
already resulted in injury to one
of these "walking" drivers. The
Union joins the employers in ask-
ing that this practice 1)4-discon-
tinued.

Fines Must
Be Paid

work on Thursday, August 16,
1945 should be at the overtime
rate under President Truman's
proclamation that August 15 and
16 were to be considered as holi-
days and therefore both these
days should be at the overtime
rate under the longshore con-
tract
Employers stated that Presi-

dent Truman's statement that
both these days were to be con-
sidered holidays referred to those
employees covered by Executive
Order No. 9240 from which the
longshore industry is exempt.
However, sin c e no definite

clarification is at hand as to the
application of President Tr-

..man's proclaimation on work
done August 16, the Employers
stated that they would take this
matter under advisement.
AMMUNITION PENALTY
Employers stated that an inves-

tigation showed that the facts
were as stated in the Union com-
plaint but that men are not en-
titled to ammunition penalty for
handling gun crew ammunition
inasmuch as in the past long-
shoremen have not received the
explosive penalty for the inci-
dental handling of ammunition
for ships' guns, and that they
could not agrOe to the Union's
motion that the explosive penalty
rate apply on this job. Disagree-
ment occurred.
The matter will be referred to

the Coast Labor Relations Com-
mittee as Coast Labor Relations
Dispute No. 124.

• • •
The Union wants to get rid of

the • $3,000 it accumulated from
deposits for Navy passes. So dig
up your Navy pass and bring it
in to the office. You'll collect
$2.50 for it.

Members who are fined for
non-attendance at meetings are
wasting their time and that of
the Executive Board when the
ask to be excused from payment
of such fine. The -Executive
Board has no power to grant such
request and will in each case
order the member to comply with
the .rules.- •
CLAIM FOR OVERTIME
The Union contended that all

Local 13 has sponsored a bowl-
ing team with Baldo Loy as its
captain. Bowling experts not al-
ready on the team can join.

• • •

The Executive Board recom-
mends that our loan fund be dis-
continued. A survey shows that
the use of this fund was abused
and was not serving the purpose
it was intended for.

* a) •

The employers claim that we
spend too much time away from
the job buying our lunch from
the lunch wagon which pulls in
every morning about 10.
They are going to arrange that

the lunch wagon arrive at lunch
time and ask that we transact
our business in a minimum of
time.

• • ••
The employers state that they

will continue to handle payroll
war bond deductions if so re-
quested by the individual long-
shoremen.

Dalrymple, Rubber
Worker Head, Resigns
AKRON, Ohio (FP)—Presi-

dent Sherman H. Dalrymple of
United Rubber Workers (CIO)
resigned September 15 from the
post he has held ever since the
organization was chartered. He
is also on many CIO committees.

Dalrymple plins to live in
California, it was said at URW
headquarters here. He will be
succeeded by Vice President L.
S. Buckmaster until the next
URW convention, which may
come soon after the new year.
Buckmaster's unexpired term is
to be filled by the executive
board, it was said.

FRANCISCO

Meetings Planned for
Thing Wednesdays

Effective Wednesday, Septem-
ber 19, regular meeting of the
Ship Clerks' unit will be held on
the t la i r d Wednesday of each
month in the main auditorium of
the CIO building. The general
membership meeting will be held
on the first Wednesday of each
month. This change is due to the
increase in attendance. The San-
ta Maria hall has become too
small for ouf meetings.

Merriam, Clayton
Elected to Board
Loring Merriam and Dan Clay-

ton were elected to the general
executive board of the local to
represent A T S members. Mer-
riam, Hornaday, Olsen, Hrirvat
and Storer were elected in the
order named, to act at the ATS
unit executive board.
Regular monthly meeting of

the ATS members will be held in
room 210, C I 0 building, 150
Golden Gate Avenue, Monday af-
ternoon at 1:00 p.m. and evening
at 8:00 p.m., September 24. AU
members are urged to attend as
the situation with the Army is
changing . daily and matters of
importance will be discussed.

Vacation Apparatus
Set at Western Freight
A meeting was held with West-

ern Freight Handlers at the Ala-
meda Air Depot with the follow-
ing results:

1. All clerks who have worked
for employers other than West-
ern Freight will receive their va-
cation checks from the Water-
front Employers Association. 2.
All clerks and office workers
who have worked for Western
Freight will ,receive their vaca-
tion checks directly from West-
ern Freight after completion of
one year's service, 3. Clerks and
office workers who have quali-
fied for vacation but who have
been terminated will receive
etheia checks as soon as 'the West-
ern Freight accounting depart-
ment can issue them. 4. A meet-

IA lb S 
Clark Recalls Dock Work
In Alaska Paid Well--But!

By JOYCE TURNER
SAN FRANCISCO---G enial

George Clark, Seattle old-timer,
brings the experience of some 38
years of longshoring to the coast
negotiations committee.
At the ripe age of 66, Clark

can look back to the times when

GEORGE CLARK

a Seattle man made two bits an
hour. He remembers when in
order to make his stake, a long-
shoreman packed up his jeans
and cargo hook and swung up to
the Alaskan port of Nome. In
1907 the wage there was a dollar
an hour and you could work as
long as you could last.
Drawback to the boom wages

of Nome were the working condi-
tions in the port, which was ice-
bound eight months out of the

:MEW CI 'MIES'A .

• Loud 34 •
ing of ship clerks' and office
workers' officials and stewards
with Jones and Hobday to work
out an equitable setup regard-
ing seniority has been called.
Grievances due to prior termina-
tions will be taken up at the
meeting. 5. Henceforth all clerks
dispatched from the San Fran-
cisco hall who receive less than
eight hours shall receive one-half
hour travel time. Notice to this
effect haawbeen ordered placed
on the various bulletin boards at
the base.

Maritime Units
Meet September 29
Next meeting of the maritime

office workers will be held on
Friday, September 28. It is im-
portant that everyone attend as
the 9th Avenue agreement will
be discussed. There are several
vacancies on the various com-
mittees which must be filled.
Members from Parr Terminal
and 9th Avenue should make a
special effort to be there. A
meeting will be held at 160
Grand Avenue in Oakland. Con-
siderable progress is being made
in organizing office workers on
the San Francisco side and as
soon as elections -are arranged
and held, the members will be
further notified.

Stockton Unit Included
In Local 34's Contract

Brothers Hobbs and Smith of
the Stockton unit were in con-
ference with our officials
recently. An agreement with the
Jones Stevedoring Company cov-
ering our cl erks working in
Stockton was reached whereby
they are covered by the contract
existing between the Waterfront
Employers Association and our-
selves in addition to three work-
ing rules which were in effect be-
tween former Local 30 and the
Port. of Stockton. An agreement
was also reached with the Stock-
ton Unit where the dispatching is

'to be, done by * Member of our
Unit who is to be compensated

- for the time expended thereon.. -

NEWS

Contract Reopened
For Wage Review
There is nothing further to re-

port on the status of the panel's
decision on our case before the
War Labor Board other than that
the employers are appealing the
decision which should go to the
Regional War Labor Board in
the near future. Meantime we
have opened the agreement for a
further wage review, modifica-
tions and amendment. Meetings
with the employers should begin
shortly.

Probationary Men
Must Report to Hall
The Labor Relations Commit-

tee reports an agreement with
the waterfront employers to the
effect that all probationary mem-
*hers must report to the hall upon
the completion of a vessel. Those
on receiving must report to the
hall at the end of each week.
Penalties will be meted out to
any probationary member violat-
ing these rules and the attention
of the business agents should be
called to any cases where they
have not been carried out. They
further report that our Local will
soon receive the work at Port
Chicago. However, certain strin-
gent rules with regard to drink-
ing and smoking must be agreed
tobe fore this work will be avail-
able. 

.

Proposals Needed for
New Working Rules
The Labor Relations Commit-

tee is asking everyone to send in
suggestions for the formulation
ore set of working rules to be
incorporated in the new contract.
Send in your ideas now, care of
the 1.11C, Pier 3.

Keep Time Records
For Back Pay Award
Since the panel recommenda-

tion on the 1945 clerks contract
awards retroactive pay raises, it
is important that each man keeps
track of his straight-time, over-
time and penalty hours so that

z'he knows how tritteh is Corning, to
• him. • • • •

year. It was seasonal work with
no overtime, no holidays off, and
no penalty pay for difficult, dan-
gerous or damaged cargo.

Clark explained that he be-
longed to the predecessor of the
ILWU —the Riggers and Steve-
dores union. He added that the
men were more interested in
winning higher wages than better
working conditions. "It wasn't
until. 1916 that we struck for
something like eight men in the
hold. The six-hour day was never
heard of in 1907. Some men
worked 72-hour shifts without
letup."

According to Clark's recollec-
tions, the season in Nome usu-
ally began in the middle of May
when the solid block of ice which
shut the gold - mining Alaskan
port off from the world of food,
clothing and fuel, melted. It lasted
until the frost and snows that
came with the first 0 c to be r
winds, tightly se al e 4. off the
harbor.
For the four and a half months

of open port in 1907, Clark and
other Seattle longshoremen,' Sam
Larsen and old J. A. Collins,
helped unload the supplies that
fed and clothe d the frontier
town.
"We lightered in the cargo,"

Clark said. He explained the
longshoring term, now obsolete.
Since there were no docks in
Nome because of the heavy win-
ter ice, cargo was unloaded from
deepwater ships to flat-bottomed
barges (lighters) which skidded
in close to the beach, where a
gangplank bridged the distance
to dry, firm land.
"It was very heavy work. There

were no hoisting cranes, no jit-
neys to lighten the loads."
At that the problem was only

half what it would have been if
Nome produced any marketable
cargo to be reloaded for other
ports. It was all discharge work.
"Sam Larsen and I worked to-

gether. He'd put the coal sacks,
weighing from 150 to 200 pounds
each, on my back and 11 carry
them ashore. He wasn't so pats
Hadar how he'd let them down,
either."
Those who worked as long as

72-hour shifts were the men who
rode the lighters. They caught
a little sleep on the trips to and
from the deepwater ships.

Clark said an attempt to lay a
concrete pier in the ice-ridden
harbor and swing a cable over-
head failed only a few years ago.
Mechanization of Nome longshor-
ing has not yet been successful.
But today Nome is little more
than a ghost town where few sup-
plies are needed. Most of the
easy gold was dredged away and
there are few workers up there
now.

After that year in Ala sk a„
Clark returned to longshoring in
and out of the Puget Sound ports,
always coming back to Seattle.
He remembers the direct action
of 1907, 1908, 1916, 1920 and the
100-day strikes of 1934 and 1936.
Today- be remarked: "It's all
political action. Times have
changed." Clark hal been presi-
dent of Local 19 for four terms.

Romance Is Factor in
6-Hour Day Demand
SAN FRANCISCO—Ardent

plugger for the six-hour day
at the reeent longshore caucus
held here was Oscar "Love
and Romance" Mur che of
Olympia Local 47.
Murche earn ed his nick-

name at the July longshore
caucus, held in Seattle when
he pleaded:
"I have always said that you

are doing nothing but getting
blood money when you are
working at night. I like to be
at home, too, at nights, just
like everybody else.
"I have always said that

nights were made for love and
romance, not. for working and
slaving." ,
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State Department Wants to Send Local 2 Page to Latin America
By DISPATCHER

Through our news column in
The Dispatcher, the program, pol-
icy and progress of the Ship
Scalers and Painters Union are
reaching far beyond our mem-
bership.

Our Spanish translator, Juan
Urizza, tells us that students in
his language classes at the Span-
ish Language Center and the Cal-
ifornia Labor School use both the
English and Spanish versions of
Local 2 news as reading texts.

Neustras Actividades Interesan
Organismos Fuera De La Union

Por medic) de este columna en
el "Dispatcher," el programa,
desarrollo y progreso de la po-
litica de la union de los limpia
y pintabarcos se ha extendido
mas alla de los confines de los
miembros de la misma. El Sr.
Juan Urriza quien es nuestra tra-
ductor de espanol nos dice que
sus clases de idiomas tanto en
el Spanish Language Center
como en la California Labor
School usan las versiones de es-
panol e ingles de las noticias de
is local 2, como texto de lecture.
El departamento de Estado

acaba de presenter una solicitud
en la que pide si podria circular
is seecion de los limpia y pint-
abarcgs del "Dispatcher" en los
paises de Ibero America. Como
puede verse, nosotros y el resto
del movimiento unionista este-
mos hacienda nuevos amigos con
los informes de las actividades
de nuestra Local.
PROGRAMA EDUCATIVO

Un programa educativo muy
iunbicioso, el cual se divide en

ILWU Staff Photo

Artful Designer
Local 2's Secretary-Treasurer
Mary Sandoval studies the
plans she drew up for the new
membership book. It's got to
be bank-book size in order to
fit the mechanism of the new
dues - collecting machin e.
Here's the other side of the
problem: it's got to be thin
enough to fit the mechanism of
a man's pants pocket and thick
enough to contain the ILWU
constitution preamble, identi-
fication card, union rules and
blanks for dues stamps.

cuatro partes este preparandose,
con mires pare que las facili-
dades de la California Labor
School se conviertan en un ver-
dadero media educativo union-
ista.
La idea de hacer que la sala

de clase sirva de Centro de es-
tudio pare que los oficiales de
la Union ensenen la historia de
la ILWU y su programa, es algo
nuevo y estimulante.
Se ha planeado especialmente

para los miembros de la Local
2 pare Septiembre y Octubre lo
siguiente:

1. Varies eases para nuevos
miembros durante la semana.

2. Una clase semanal prepare-
toria para lideres unionistas.

3. Discusiones de asuntos de
actualidad en el Salon de Em-
pleos 3 veces por semana.

4. Asuntos culturales en espan-
ol e ingles.
Como parte principal del pro-

grama pare dar auge a una gen-
uine compresion entre los miem-
bros de habla castellana e inglesa
de nuestra union, figura el prey-
ecto de fiestas y reuniones asi,
como tambien clases para apren-
der idionms.
FIESTA EN LA ESCUELA
A la primera fiesta de este

clase que se celebrara en la Cal-
ifornia Labor School el sabado 22
de Septiembre a las 8 de la
noche, quedan invitados todos,
dersde el abuelo haste el ' nine;
por si acaso no lo recuerda la
escuela esta situada en la Calle
Market numero 216; los boletos
de admision cuestan 50 centavos
pare una persona y un dolar pare
toda la familia, destinando el
diner° que se obtenga, a estab-.
lecer una biblioteca de espanO1
en la escuela.
Habra musica pare bailer y

canter, diversiones y refrescos a
grand. Para que este fiesta tenga
el exito merece nadie debernos
falter a ella.
Las clases en la escuela termin-

aron la semana pasada pare los
86 miembros que asistian a
cursos de lenguas, unionism°,
tecnica pare capataces 0 capor-
ales, contribucion de minorias,
hablar en public° y dibujo.
CURSO DE INVIERNO
El curso de invienio comen-

zara el 8 de Octubre y las clases
seran gratis pare calquier miem-
bro de la union. En efecto una
parte de su dolar de cuota se
destina al sostenimiento de la
escuela. Como recompense de
ello todas las facilidades de la
escuela estan a disposicion de los
miembro de la union de pinta y
limpiabarcos pare hacer de ells
mejores miembros.

Scalers Monthly Meeting Schedule
General Membership—Third Monday, 150 Golden Gate Ave-

nue, 7:30 p.m.
Probationary Members—Last Monday, 150 Golden Gate Ave-

nue, 7:30 p.m.
Executive Board—First and fourth Thursdays, 210 Drumm

Street, 7:30 p.m.
Grievance Committee — First and last Wednesdays, 210

Drumm Street, 7:30 p.m.
Investigation Committee — First and second Tuesdays, 210

Drumm Street, 7:30 p.m.
Night Workers—Third Tuesday, 150 Golden Gate Avenue,

7:30 p.m.

Fechas de las Sesiones
Asamblea General de Miembros — El Tercer limes del mes

en 150 Golden Gate Avenue a las 7:30 p.m.
Miembros Probatorios—El ultimo tunes del mes

Golden Gate Avenue a las 7:30 p.m.
Junta Ejecutiva—El prhnero y ci cuarto jueves del mes en

210 Drumm Street a las 7:30 p.m.
Comite de Quejas—El primero y ultimo miercoles del mes en

210 Drumm Street a las '7:30 p.m.
Comite Investigador—E1 primer() y segundo martes del mes en

210 Drumm Street a las 7:30 p.m.
Trabajadores Nocturnos—El tercer martes del mes en 150

Golden Gate Avenue a las 7:30 p.m.

en 150

The State Department has just
asked if they may circulate the
Scalers and Painters' page of The
Dispatcher to the Latin American
countries. We -are making new
friends for ourselves and the rest
of the trade union movement by
our reports of the local's activi-
ties.
PROGRAM PLANNED
An ambitious four-point educa-

tion program is getting under
way aimed at making the Cali-
fornia Labor School facilities a
real part of the union's education
effort.
The idea of bringing the class-

room into the hiring hall, and of
bringing the union's officials into
the schoolrooms to teach ILWU
program and history is new and
exciting.
Planned especially for Local 2

members are:
• New members classes—sev-

eral times weekly.
* Leadership classes—once a

week.
• Current events discussions in

the hiring hall—three times a
week.
* Spanish-English cultural af-

fairs.
EVERYONE INVITED

First on deck is the program to
promote genuine understanding

between the Spanish-speaking and
English-speaking members of our
union through social affairs as
well as formal language classes.
Everyone from grandpa down

to the baby is invited to the first
party to be held at the California
Labor School, Saturday night,
September 22 at 8 p.m. In case
you've forgotten, the school is at
216 Market Street. Tickets will
cost 50 cents a person, $1 for the
family, with the proceeds prom-
ised to the building of a Spanish
library.
There will be music for singing

and dancing, entertainment and
plenty of refreshments. A big
turnout is the way to make this
fiesta a success.

School ended last week for the
86 members who were attending
CLS classes in language, trade
unionism, steward's technique,
minorities contributions, public
speaking, art and drawing. The
winter term will begin in October
and glasses are free to any mem-
ber a the union. Actually a part
of your dues dollar is contrib-
uted to the support of the school.
In return the regular and special
services of the school are avail-
able to make scalers and painters
better union members.

Portland Longshoremen Convince
Reporter They Are Not Tough
PORTLAND — Longshoremen

at the McCormick dock took
good-natured issue with the con-
ception that they are a "tough
and burly bunch . in fact
about the lowest form of life,"
last month.
To Portland, Oregon Journal

reporter Jean Muir, they told
enough facts about, longshore-
men to inspire her, to write a*
column subtitled "Orchids to
Portland's Longshoremen."
One of the men interviewed

ridiculed the phrase "Had no
more manners than a longshore-
man" as a "very funny point of
view. I've heard women at the
next table in restaurants when
they couldn't get bacon with
their eggs, who had longshore-
men beat a mile in the matter
of language," said Elmer Pianus,
who has been on the job for
30 years... 

ReporterMuir pointed out
these solid facts about longshore
members of Local 8: 90 per cent
of them own their own homes;
many have held their jobs from
10 to 30 years; 102 out of some
1,400 are in the armed forces;
20 per cent of the ILWU GIs
are commissioned officers.
Amorig the men canvassed ,

were Clyde Hughes, Fred R.
Bartlett and Pianus.

If their own words hadn't
cleared up 'any bad impression,
the statement of one of the
superintendents would have
done the trick. As he put it:
"I think longshoremen have
been curiously misrepresented.
I've been in the business for 39
years, all along the coast, and
the men I've worked with have
been as fine a bunch as you'd
find any place."

k

Washington Newspaper Praises
Longshoremen's War Work Record
ABERDEEN, Wash.—G rays

Harbor longshoremen, members
of ILWU Local 24, won plaudits
from the official city newspaper,
the Post, last month for their
wartime stint of traveling to
cargo-crowded ports and pushing
supplies to overseas troops on
schedule.

Job Layoffs Slash
Negro Work
PHILADELPHIA (FP) — War

contract cancellations and reduc-
tion of government payrolls will

hit at the jobs of about 54,000
Negro workers in the Philadel-
phia area.
The estimate came from the

division of Negrb research and
planning Of the Pennsylvania De-
partment of Labor & Industry,

which said that Negroes are not

being let out from industry "ex-
cept in proportion as all other
workers are being furloughed."
Most serious of occupational

reductions faced by the group, ac-
cording to the state division, will
be in shipbuilding, munitions and
quartermaster and signal depots'
of the US government.

In an editorial on August 25,
the Post pointed out that long-
shoremen had commuted as far
as British Columbia, where living
costs were high and work some-
times unsteady, in order to help
the war effort.
Aberdeen dock workers pitched

Into the emergency when the
ammunition-loading Port Chicago
facilities -were blown sky high,
and handled explosives for the
Pacific with speed and care.
During wartime, the Navy

deepened the harbor channel to
provide depth ample for the deep-
draft Victory ships. Maintenance
of the channel has been assured
for the postwar years, thus open-
ing the port to ocean-going ship-
ping.

Local 46 10,4;
Reconversion
The membership of Local 46

took its first problem of reconver-
sion in stride last week by voting
unanimously to work a six-hour
night shift instead of the eight-
hour shift proposed by manage-
ment. The shift is from 5 p.m. to
12 p.m. with an hour lunch pe-
riod from 8 to 9.

Constitution
As the first step in strength-

ening union structure, a commit-
tee was elected at the last meet-
ing to review all executive board
minutes of the past two years,
labor relations proceedings and
by-laws, and to present suggest-
ed revisions of the constitution
at the next meeting. Ed Masson,
Marion Graham, Andy Anderson,
Nate Cohen and Timmy Badillo
are the elected committee.

Procedure on Beefs
Members not yet familiar with

the grievance committee proce
dure, please note: The grievance
committee bulletin is printed and
posted the Friday following the
regular membership meeting. The
committee meets five days after
the bulletin is posted, on Tues-
day night. Any member appear-
ing on the bulletin who does not
know what he is cited for may
obtain the information from any
one of the dispatchers. Any cor-
rections must be made before the
committee meets. The commit-
tees' recommendations stand un-
less •changed by act/ion of the
membership. Any appeal of a
grievance committee recommen-
dation to the membership is out
of order unless previously heard
by the executive board. (The
next time you hear a stringer
piece lawyer damning the hall
about a fine, ask him if he has
follow,ed the procedure as laid
down ,by tie, membershi p. „
10 to 1 he refused to appear be-
fore the grievance committee.)

Election Results
The following election results

are printed for the benefit of
our members who are still in the
armed forces: President C. Dor-
sey, Vice-President Eddie Chand-
ler, Secretary-Treasurer Kenny
Kent; dispatchers: Owen Arnold
an E. A. Valenzuela; executive
bard: G. E. Anderson, Walt Wil-
liby, U. S. Anderson, Charles
Boots, E. A. Boyle, Charles and
Frank Brown, George Chambers,
V. Cook, M. J. Graham, Ed Mas-
son, Ed Taylor; grievance com-
mittee: A. D. Anderson, J. P. An-
derson, J. B. Bankston, L. V.
Beck, Roy Carlton, A. G. Cecil,
G. D. Collier, Charles Gardner,
N. B. Hames, I. T. Landers, S. L.
Stanley; membership committee:
J. P. Anderson, J. A. Gloyd, F. B.
Goulette, I. T. Landers, Leo Paul,
M. C. Vinson, V. Cook, Leo La-
Salle, Ed Masson, Walt Williby,
Kenny Kent; sergeant-at-arms, E.
J. Flint; trustees: Nate Cohen,
E. A. Taylor, M. C. Vinson; pub-
licity committee: Emile V. Van
Bever, U. S. Anderson, M. C. Vin-
son, Jess Montgomery; labor re-
lations representative, C. Dorsey.

Beef or Beans?
Secretary Kent reports that he

will have a complete financial
report for the past 12 months to
present to the body at the next
regular meeting. Brother Bob
Scott is auditing the books.

Local 56 Outgrows Infancy, Now
Sound Active Union 850 Strong
SAN PEDRO—In the three

wartime years since 1942, Ship
Scalers Local 56 has grown from
a straggly, dues-delinquent group
of 100 members to a substantial
union of some 850 workers in
good standing, President Guada-
lupe Valencia reported last
month.
Dues were gradually raised dur-

ing the period Of reconstruction
of the local from $1.30 to the
current $3,00 a month.

Building up the treasury re-
sulted in the union having enopgh
funds on hand to purchase its
own building in August from the
NMU "Itindlerd"' which had de-

cided to sell the premises Local
56 rented.
ISOLATION ENDED
The past isolation of the local

which once was unaffiliated to
central and neighborhood CIO
councils has been remedied. Lo-
cal 56 now regularly sends dele-
gates to CIO Council meetings,
participates in regional confer-
ences and, most recently sent
several delegates to the first scal-
ers' caucus.
Interchange of policy and opin-

ion with other CIO groups helps
Local 58 formulate an active post-
war program for its members,
President Valencia pointed out.

The federal government,
through the Social Security Board
shares the cost of public assist-
ance payments with the states, on
a 50-50 basis. I
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Jim Kearney Says:

New Officers Will Need
Membership's Cooperation

The votes are now being counted and in a week or so a new ad-
ministration will take over the reins. This election witnessed the
largest number of men voting in the history of the organization and
indicates the memberstfip is watching the game. It is a well recog-
nized fact that when workers are drawing down big checks week
after week,- interest in union affairs drops. But once a slack period
sets in, there is a complete change and the program and policies of
the union are the main source of interest. During the past four
weeks, the pork chops have been cut substantially thinner and it has
meant a rugged readjustment in spending and thinking. With time
on his hands, the worker has an opportunity to evaluate his position
and to realize that the employment picture throughout the country
will be unsettled during the next six months.

The longshore industry will be no exception to the general pic-
ture. This means that your new administration will have a tough
problem in seeing that the job opportunities are evenly distributed.
The new officers will need the cooperation of every member in see-
ing that all longshore work on this waterfront will be done by long-
shoremen. Before and during the war, a considerable part of this
work has slipped away, mainly due to the shortage of manpower.
With adequate manpower now available we are in a sound position
to demand what is rightfully ours. Your officials, both local and
international, have been hammering away at the military authorities
during the past few months and results are beginning to show since
V-J Day. The next few days should witness the announcement of an
operation released to civilian longshoremen that will mean an in-
crease of 15 per cent in our job opportunities. The desire to coop-
erate on the part of the military is now strongly evident and will
mean that the local picture will be greatly improved.

Grievance Committee
Played No Favorites

In reviewing the work of the past year, your officials wish to
point out to the membership the fine job turned in by your Griev-
ance Committee. This committee has been composed of old timers
who made up their minds that they had a job to do—to see that
the union rules were obeyed without exception. They turned in a
great job and developed a reputation for toughness and fairness and
played no favorites. They have set a pace that will be hard to match
by future committees.

The Investigating Committee and its secretary George Pickering
have likewise earned the appreciation and gratitude of every mem-
ber. These men gave up an evening every week to pass on the
qualifications of men about to be initiated. Definite rules concerning
work records and membership meeting attendance ,were laid down
by this VoMinittee: Nev men ivere measured against these rigid .rules,
and the result was that the committee enjoyed everyone's confidence

To the dock and gang stewards and their secretary Earl Roy-
lance, many thanks. No men in the union better understood the
problems of the union than the gang stewards. Realizing that the
officials were handicapped with problems of recruitment, the draft,
gasoline and housing headaches and other problems peculiar only
to a union in war time, these men settled many a beef without call-
ing for assistance. At their Monday night meetings they devoted a
great deal of their time to working out policies to advance the union.
Without their help the organization would have been unable to meet
Its responsibilities in winning the war.

To the members of the Executive Board, the Board of Trustees
and the Labor Relations Committee the officials also express their
gratitude for a job well done.

Longshoremen Won
Battle of Supply

As the president of your union. I would like to call the attention
of the membership to the great job turned in by vice president Bill
Peterson. In "taking the heat" and holding down the job that calls
for straight grief and no glory, Pete did a great job. Impartial, fear-
less and blunt he recognized his responsibilities and discharged them
faithfully. Both business agents •Joe Totten and James Ferguson,
with all the beefs that arose from the arrival of several thousand
new men in the industry, turned in a fine performance. The job of
business agent in this union under war conditions was enough to
whiten one's hair and sometimes make it stand on end. These two
old timers, tough and hardworking, worked like a team. The secre-
taries Charles Barnes and Ernest Arata could be found almost every
evening plugging away long after the rest of the office had called it a
day trying to keep abreast of the huge pile of detailed work that
awaited them each morning. In spite of lack of former experience,
these men pitched in and their work speaks for itself.

The same teamwork that existed among the officials was evident
throughout the entire membership itself. There were no arguments
as to who should get medals among the rank and file for the job the
longshoremen turned in of winning the battle of supply. With the
risk of being repetitive, this union is made up of men of many races
and creeds—and when they decide to work together, all hell can't
stop their march toward progress. Let's pledge ourselves that dur-
ing the coming year, this same teamwork will exist and that we will
continue to maintain our record as a fighting, militant and united
trade union.

ILWU Women Plan
Canteen Family Night
SAN FRANCISCO—Fun for

the whole family is offered by
the ILWU Auxiliary 16 which is
holding a whist and bingo party
October 7 at the CIO Canteen.
There will be eats, music and

entertainment at the annual aux-
iliary affair, which starts at 8
pm.

The Union Meets
Every Wednesday

Attend your union meeting
every Wednesday night, 8:00
p.m., Coliseum Bowl, 11 Street
between Mission and Market.

Indo-Chinese Jailed
For Democratic Thoughts
SYDNEY (ALN) — I trd o-Chl-

nese workers brought from Tank-
ing under contract with the New
Caledonia Nickel Company 'be-
fore the war are suffering brutal
beatings and jailings, news of
which has been kept from the
government and people of France
by censorship.
The first uncensored report

which just reached Australia
from French Caledonia reveals
that many Tonkinese are lan-
guishing in jails at Camps Zat
and Vouville because of their
democratic convictions-

sq. eoreilien s

New Officers of Local 10

GERMAIN ilULCKE DAVE KEEFE

Here Are Local 10 Election
Results; Bulcke Elected President

In the primary elections
men were elected:
President   ...... Germain Buick.
Vice President     David J. Keefe
Recording Secretary   Charles E. "Barney"Barnes

Edgar E. Reite
Jim Kearney   Board of Trustees
Ernest S. Arata of Trustees
Jerry Cronin of Trustees
Ralph Mallen   Board of Trustees
Julius Stern   Board of Trustees
Jim Kearney   Labor Relations Committee

Labor Relations Committee
1.abor Relations Committee

Sergeant-At-Arms (Hiring Hall)
T. Ficken ..... (Meetings)
Jim Kearney    Delegate CIO Council
Germain Bulcke     Delegate CIO Council
David J. Keefe .......... ..... Delegate CIO Council
Ernest S. Arata .....  Delegate CIO Council
Jerry Cronin  „. - CIO Council
"Edgar, E: Itette°'

Ernest S. Arata
Jerry Cronin  
Willy Webb

completed Saturday, the following

Delegate CIO *OW
'Hem& Samicit.   ...... . Cottniffl
Charles E. Barnes
Frank Hendricks
John D. Shaw  

For the position of Dispatcher,
the run off (Six to be elected):

James Sutter
Albert Bertani
Reino Erkkila
Bill Hurschmann
George Cahill
George A. Bradley, Jr.

Delegate CIO Council
Delegate CIO Council
Delegate CIO Council

the following men will be in

Charles W. Mayfield
Floyd Fountain
E. Mallen
Ronald E. Walsh
Ben O'Leary
Bill Kirby

For the position of Business Agent, there will be a run off
between the following (Two to be elected):

Joe TottenLindy Lindenbaum
James Ferguson "SW' J. J. Johnson

Here's How
To File for
Jobless Pay
Any man who expects to be off

work for a full week or to make
less than $20 for any full week
is urged to file his initial appli-
cation for unemployment insur-
ance at 1690 Mission Street.
IMPORTANT! You must file

within the week that you expect
to make less than $20. If you file
after the seventh consecutive day
of unemployment, you eannot
qualify the previous week as the
initial waiting period.
WAIT LASTS 1 WEEK

As amended recently, unem-
ployment benefits may be re-
ceived after an initial waiting pe-
riod of one week of total unem-
ployment or of earnings less that
$20. The maximum weekly
amount payable is $20 per week
and it may be paid for as many
as 231/2 weeks.
By a week of unemployment is

meant a consecutive stretch of
any seven days. The stretch may
begin on any day of the week.

Executive Board
Runoffs Slated
Final election for officials and

members of the Executive Board
and Investigating Committee will
be held Thursday, Friday and
Saturday, September 27, 28 and
29 in the Hiring Hall from 6:00
a.m. to 8:00 p.m., daily. Be SURE
TO VOTE!

1LWU War Record
Wins WMC Praise
PORTLAND — Oregon's Man-

power Director Lee Stoll extend-
ed his congratulations to the
ILWU, September 5, on its !re-
strike, high-production war rec-
ord and urged continuation of
this relationship into the recon-
version period ahead.
"The friendly and straight-for-

ward manner" of union official*
facing grave manpower problems
was especially commended by
WMC's Stoll in a letter to Bruce
Borden, Local 8's secretary.
"Your no-strike record during the
past three and a half years gives
further proof of the leadership
in union organization," he wrote.

Plaudits were handed out to
the union's top officials and the
rank-and-file membership on its
policy of cooperation with the
War Manpower Commission and
the United States Employment
Service.

Stoll said that union coopera-
tion has helped Portland-Vancou-
ver win its outstanding war pro-
duction record..

7 More Dockers
Return From War
Seven more Local 10 service-

men were back from the wars
this week. They are: Louis Ahl-
berg, Louis Blenkush, William
Ferguson, Frank Neto, Gerald
Rooney, Clifford Teller and
Claud Williams.

ED REITE

Admiral Land
AsksChanges
in Ship Sales
WASHINGTON, Admiral Land

has put forward a new series of
"compromise" proposals in re-
gard to ship sale policy.
The proposals are contained in

a committee print of S 292. the
Senate bill which is now before
the Senate Commerce Committee.
The House bill, HR 3603, was re-
ported out of the House Mee-
chant Marine and Fisheries Com-
rnittee just before Congress re-
cessed.
CIO maritime unions are op-

posing several provisions of HR
3603, which would make for bar-
gain counter ships 'without any
guarantees for the American
people. Several conthissignrp,onthe Merchant Marine 'Cominititee
are also reported to be opposed
to IIR. 3603.
UNIFORM SALES PRICE

This ia what Admiral and
proposes:

1. One sales price for both sub-
sidized and unsubsidised opera-
tors. This is in line with CIO
thinking. HR 3603 gives a price
edge to the unsubsidised opera-
tors.

2. Penalize those operators who
refuse to settle disputes over the
value of ships taken or lost and
those who refuse to some renege-
tiation of the Red Sea charter
rates by giving first preference
to applicants with clean records.
AVOW INFLATED VALUES

3. Limit trade-in credits for
vessels built before 1925 to one-
third the sales price of the new
vessel. In any case limit trade-
in allowance on vessels original-
ly acquired from the government
to the original purchase price.
BR 3603 would grant the opera-
tors credits for old vessels at
present inflated insurance values.
The Land proposal is a step in
the right direction, but until CIO
maritime unions have a chance to
study the figures it cannot be
said whether it goes far enough.

4. Tighten up some of the pro-
visions in regard to sales of war,-
built vessels already made at high
prices. Again this is a step ist
the right direction, but only fur-
ther study will tell if it goes far
enough. -
REACQUISITION COSTS
Other relatively minor changes

are proposed. The admiral made
no suggestion for changes in the
provisions relating to the cost be
the government in event of re-acquisition of vessels in future
time of emergency. This is an
other section to which CIO mari-
time unions had objected. It
leaves the door open for profi-
teering again in event of emer-
gency 10 or 15 year- from now.
The CIO Maritime Committee

Is giving further study to the new
Land proposals and to the press
eat legislative situation in regard
to the bill

WPB hopes for doubled pa.
senger tire production in the Oe,
tober-Derember quarter or 4,1111,0
000 tires a month.

•
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Here is part of the United States Army's orientation course on racial, religious and

political prejudice. If is significant that the Army found prejudice one of the most potent

weapons of the enemy, and a weapon that is still endangering the peace. To give this ex-

cellent expose of the senselessness of prejudice the widest possible distribution, the In-

ternational Labor Defense has reprinted the entire course. It may be obtained in single

copy at 5 cents or in quantify at cheaper prices from the ILD, 112 E. 19th St., New York.

How Prejudices Develop
1. How do we get our prejudices?
All of us inherit certain characteristics such as the

color of our skin and the shape of our head. But we
do not inherit our prejudices. When we are born we
have only the capacity to develop love and hate and the
other human emotions.

Whom we learn to like or dislike, love or hate, de-
pends on our experiences—in our home, in OUP school,
in our neighborhood—and the effect these experiences
have upon us. The language we learn, our religion, ideas,
feelings, and attitudes, our manners and prejudices—all

these come from our environment.

As children, we imitate not only activities of those
around us, especially our parents, but also feelings, atti-
tudes, and opinions. Prejudices, too, are absorbed un-
consciously from our parents and other people in our
environment.

By the time we have grown up we already have "pic-

tures in our mind" of many people with whom we've had

little or no contact. We may have a stereotyped picture

of Negroes as lazy, stupid, happy-go-lucky; of Jews or

Scots as stingy and money-mad; of Irishmen as hot-

tempered, brawling, whiskey-loving. These sterotypes are

being constantly reinforced through newspapers, movies,

conversations and jokes, books and radio. A single story,

senile strip, or movie may not make too deep an impres-
sion. However, when time after time the Negro is pre-

sented as a crap-shooting, shiftless character; the Latin
as a gangster or racketeer; the oriental as a slinking,
mysterious, and crafty person—then deep and lasting

impressions are made which go to form attitudes and

prejudices.

Errors of ,Generalizing
There is another way that we get false ideas about

whole groups of people. As youngsters we may have
played games with boys in the neighborhood, and one of
them, perhaps a Pole or an Italian, may have cheated.
We then conclude that all Poles or all Italians cheat, and
we carry this idea with us all through life. We conclude
that because one member of a group acted in a certain
way, all members of that racial, religious, or national
group will act the same way. We usually make these false
generalizations about any group but our own. If we're
Protestant and a member of our group lies, we don't con-
demn all Protestants. If we're Catholic and one of our
members steals„ we don't say all Catholics are thieves.
If we're Jewish and one of our gronp commits a crime,
we don't say all Jews are criminals.

It is only natural and human to be curious about
things or people about whom we know very little.
Curiosity is wholesome, and when it leads a man to in-
vestigate honestly the thing that arouses his curiosity, be
often lin& something new and interesting. However,
when he does not make the effort to look honestly into
the thing that first called jorth curiosity—when, instead,
he lets the matter dwell and go unanswered—he closes
his mind to healthy thinking, and trouble begins: Curi-
osity gives way to suspicion—suspicion quickly converts
itself to fear—and fear grows into hate! One fears the
thing he suspects, and hates that which makes him afraid.
This fear of the strange and unfamiliar is called by a
high-sounding name—Xenophobia. Primitive tribes usually
feared and therefore hated a neighboring tribe because
they didn't know them. Unenlightened people to-
day have that same fear and suspicion of the
unknown. Only when we've lived and worked
with people of different races, cultures, and
backgrounds, and learned to know them,
can we really overcome these primitive
fears.

Insecurity Breeds
Prejudice

Prejudices develop, too, from a feeling
of insecurity or frustration. We may feel
uncertain about our ability or prestige. We
may feel insecure in ,our job or our social
position. To strengthen our own confidence
and feeling of self-importtance, we often
search for someone to look down upon as
"inferior" or some group to blame for our
failure and misfortune. That is why there
is more prejudice in times of social stress
and economic depression. Depression brings
insecurity—and insecure people begin look-
ing around for someone or some group on
whom they can pin the blame.

Prejudices are often deliberately ex-
ploited by some people to further their
own purposes. The Germans used the "hate"
technique to divide opposition, to confuse the

real issues, to blame national or international ills

on innocent scapegoats, and to gain a following
by a common hate. "Hate the Jews!" they yelled.
"Hate the Poles!" "Hate the Russians!" "Hate the
Negroes!" "Hate the Catholics!" Hate them for their
color—their religion—their politics—their nationality.
Hate them for any reason—or for no reason—but hate
them. For hate meant power—to the Nazis!

.: •
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minorities. In the days of the Romans, Christians were Um
blamed for all the troubles of the Roman Empire—in- Int
eluding the burning of Rome—and for years they were all
persecuted.

Christians, in turn, have persecuted Jews. During the ag
"Black Death" in tthe Middle Ages, when bubonic plague —t
killed off one-fourth of Europe's population, sesponsi- Je,
bility was laid to the Jews who were tortured and op mi-

What Is a Minority?
2. What do we mean by a minority?

The dictionary defines a minority as less than half.
But that doesn't quite explain the kind of minorities to
which you and I and everyone in America belongs. If
you're a Catholic, you're part of a minority, because Cath-
olics don't number more than half of the people in this
country. If you're a Negro, a foreign-born, a Jew, you're
a member of a minority.

Now, if you're a Protestant, you're a member of a ma-
jority group in America—but Protestants include Bap-
tists, Methodists, Episcopalians, Presbyterians, and scores
of other minorities. And while a Protestant may- be part
of a majority group in one locality in the United States,
he may be in a numerical minority in another locality.

America, like the rest of the world, is made up of
minorities—religious, racial, and national. Let us remem-
ber that a minority group, like the Poles or the Negroes
in America, -may be a majority group elsewhere (say in
Poland or Africa), and that a majority, group today may
become a minority group tomorrow—or vice versa.

All Have Been 'Scapegoats
In ancient days many people believed that their guilt

and sins could be transferred to some other person, ani-
mal, or object. During rituals performed by' a leader of
the tribe, a goat was often chosen by lot and the sins of
the tribe passed on to the animal. The goat was then
driven ino the wilderness or destroyed.
Today, when people blame their troubles or woes on

Innocent people, we call this unjust persecution "scape-
goating."

3. Have all minority groups been "scapegoated?"

At one time or another, every minority group has
been used as a scapegoat and has suffered from prejudice
and persecution. If we go back deep into history, we find
powerful leaders who covered up their own selfish motives
by inciting people's emotions against "troublemaking"

pressed, even though Jews were dying off as rapidly as
Christians. In Spain, monarchists rode to power against
the Jews. The autocratic empire of the Czars blamed the
Jews for the abuses of the Russian feudal regime and
massacred thousands of them.

In the eighteenth century, a large colony of French
Hugenots lived in England. They were accused of being
dirty, of reducing the standard of living, of depriving
Englishmen of the jobs, and of reducing their wages. A.
flood of pamphlets issued against these Hugenots was
reprinted a hundred years latter with the word "Jew"
substituted for "Hugenot."

In Hitler's Jermany the Nazis began by persecuting
the Jews, but eventually they turned upon Catholics,
Proestants, Czechs, Poles—and the entire world.

Persecution in America
4. How about America? Has our own history been

free of scapegoating?
America, too, has its shameful pages of persecution

of minorities. Many of our early settlers who came here
to escape religious prejudices and persecution denied
religious freedom to others. Massachusetts expelled dis-
senters like Roger Williams, while in Salem hysterical
witch hunts were pursued. In one colony or another,
Catholics, Quakers, Jews, Lutherans, Moravians, Presby-
terians, Baptists, deists, atheists, were deprived of politi-
cal and religious rights.

In the nineteenth century, earlier immigrant groups
began to discriminate against the "newer" immigrants.
Feeling ran high against the "invasion" of the Irish who
arrived in large numbers after Ireland's potato famine
in 1848. Riots broke out against them in Philadelphia,
Boston and New York. They were accused of introducing
slums, crime, and of depriving Americans of jobs.

In 1850, the "Know Nothing" Party was formed to
fight the Irish and Catholic immigrants, and the party
remained a political force until the Civil War. They and
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their prejudiced successors yelled about "the flood of
immigration sweeping its millions of foreign Roman Cath-
olics over the land."

Eventually, most of this discrimination was turned
against later immigrant groups
—the Poles, Italians, Slays,
Jews and Russians. When
immigration was re-

ESS
stricted to annual quotas for each nationality after World
War I, preference was given to earlier immigrant groups.
(Quotas were based on the census of 1910, then of 1890,
then on .the national origin of the white population of
1920.)

What many seem to forget is that we are all immi-
grants or the children of immigrants. No one has a right
to complain about "foreigners" unless it be the Ameri-
can Indian. "Americanism," said our latter President
Roosevelt, "is not and never was a matter of race and
ancestry. Americanism is a matter of the mind and heart."

True Democracy Gaining
5. Are there any signs that prejudices and discrimina-

tion are decreasing in America?
While the democratic ideals expressed by the Found-

ing Fathers, the Declaration of Independence, and the
Constitution have not always been practiced, nevertheless,
the liberties and freedoms which we share and which
bind this nation together, are one of the glorious chapters
in human history. We have gone further in the direction
of equality of opportunities than have the people of most
other countries, and we are continuing our progress in
that direction. Through the years there has been a sus-
tained effort to abolish discriminations and prejudices
which deny a person his fundamental rights as a citizens
in a democracy. Discriminations and prejudices are not
producLs of—but rather challenges to—the American way
of life. And each of us has a personal responsibility to see
to it that the American way of life prevails.

From the time of Lincoln's Emancipation Proclama-
tion to the present time, laws have been passed to 'carry
forward the democratic principle "that all men are
created equal."

When the Negroes were freed, 90 per cent of them
could neither read nor write. In 1940, according to the
Federal Census, 18 of every 20 Negroes could read and
write. Many states have already moved far toward mien-

ration of educational opportunity for Negroes and white.
In a 25-year period, the registration of Negro college
students showed an increase of 2,400 per cent.

A great advance was made in June, 1941„ when Presi-
dent Roosevelt issued Executive Order 8802 and de-
clared: "It is the policy of the United States to encour-

age full participation in the national de-
fense program by all citizens of the

United States regardless of race,
creed, color, or national origin."
The order required that in all
war contracts there was to
be no discrimination "be-
cause of race, creed, or
national origin" and sets
LIP the Fair Employment
Practice Committee to
enforce this provision.

At the same time,
many Americans began
to realize that racial
and religious preju-

dices menaced our war
effort and our hopes for

world peace. More and
more Americans became

convinced that every per-
son, regardless of his race,
religion, or national origin,

should be judged on the
basis of his own merit. They
began to see that much
straight thinking was needed
on the problems of minori-
ties and that the solution of
these problems had. a great
deal to do with the welfare
of our nation as well .as our
own and our children's wel-
fare. Many are learning that
democracy cannot work for
some unless it works for alL

•

Six Dangers of
Prejudice

6. Why is religious and racial preju-
dice a threat to all of us?

A. Prejudice Is Contagious. History has
taught us that when we discriminate against one
segment of the people, we set a pattern that may
be used against other groups. Hitler's persecu-

tion of the Jews, trade unionists, communists, and
socialists was later direCted against Catholics, Prot-

estants, liberals and eventually the people of the world.
In 1855 Abraham Lincoln understood this when he

said: "As a nation we began by declaring all men are
created equal. We now read it 'All men are created equal
except Negroes.' When the Know Nothings get control it
will read 'All men are created equal except Negroes, and
foreigners, and Catholics',"

Consideration for the Negro, the Jew, the Catholic, the
foreign born, or for any other minority group, rests not
merely caw the grounds of humanity and justice; it rests
on the solid base of self-interest,

B. Prejudice Makes All of Us Poorer. We can't have
an enlightened democracy with minority groups living in
ignorance. We can't have sr prosperous democracy with
minority groups so poor that they can't afford to buy the
goods America produces.

If a minority is kept at a low wage scale in the same
field or area in which we work, eventually our own 'wages
will be reduced because of a smaller demand for con-
sumer goods and the competition of cheap labor. Con-
versely, a higher standard of living for any group in-
creases the demand for chnsumer goods and makes for a
more prosperous country. Aside from the fact that it is
Christian and democratic, it is also to our own selfish in-
terest to help secure better housing, clothing„ and nutri-
tion for ALL our people.

As Eric A. Johnston, president of the U. S. chamber
of Commerce, recentity declared: "Whenever we erect
barriers on the grounds of race or religion, or of occupa-
tional or professional status, we hamper the fullest ex-
pansion of our economic security. Prejudice doesn't pay.
Discrimination is destructive."

C. Prejudice Robs Us of Minority Talents. Prejudice
often prevents minority groups from developing their
abilities and skills. It limits their achievements and de-
prives the nation of their genius. We are all poorer in
America today because discrimination prevents members
of some minoritieS from rising to their greatest possible
achievements, thus lessening their potential contributions
to the general wealth and welfare of America.

D. Prejudice Blinds us to Real Situation. Prejudice.
makes impossible any real solution of economic, social,
or personal difficulties. When we blame war or social and
economic troubles on some innocent minority group, we
are diverting our attention from the real causes. By blam-
ing and hating some scapegoat for our misfortunes, we
intensify rather than remove the difficulties. Social ills
can only be remedied by all members of society accepting
their share of responsibility and cooperating through
democratic means to solve their common problems.

E. Prejudice Endangers Victory. Prejudice means dis-
unity, and disunity plays into the hands of the enemies of
democracy. National unity was just as essential to victory
as battleships and flying fortresses.

The War Department (in ASF Manual M 5) recog-
nizes that "discrimination on the basis of race or color

." is "fatal to military efficiency." And War Department
pamphlet 20-3 states: "To contribute by act or word
toward the increase of misunderstanding, suspicion and
tension between peoples of different racial or national
origin in this country or among our Allies is to help the
enemy!"

The Detroit race riot of June, 1943, and the Philadel-
phia transport strike of August, 1944, offer two isolated
but dramatic instances of the disruptive effects of dis-
criminattion on the production front.

The walk-out of 6,000 employes of the Philadelphia
Transportation Company, precipitated by the assignment
of eight Negroes to jobs as street-ear operators, paralysed
the city's vast transportation systtem. The six-day traffic
tie-up kept thousands of war workers from their jobs, and

four million man hours of vital war production were lost.
The two-day Detroit race riot cut war production 15

to 50 per cent in some plants, and absenteeism ranged
from 20 to 90 per cent A million hours of labor were lost.

F. Prejudice Endangers World Peace. Even more dis-
astrous is the effect which news of race riots and dis-
crimination against minorities had upon the morale of
millions of people throughout the world, white and eol-
ored, whose loyalty and help were so vital to the allied
cause. It was powerful ammunition for the propagandists
of the Aria in Europe, Africa, the Near East, and par-
ticularly the Far East.

Three-fourths of the people of the world are what we
call "colored." These people naturally look to the treat-
ment of our American Negroes to see what we really
mean when we speak of democracy. Racial and religious
prejudice alienates the confidence of the vast non-white
populations as well as other peoples, thwarts their hopes
and our hopes of peace and freedom, and ultimately
creates the conditions from which future global wars can
develop.

How we treat minorities is, therefore, more than a
matter of mere domestic concern. Almost 13 million peo-
ple in the U. S. were born in Europe. and 27 million have
parents born in Europe. The. mistreatment of some Mexi-
cans in the' U. S. echoes throughout North and South
America; a race riot provokes discussions and resent-
ments in Africa, the Philippines, and among the 800
million non-white people in China and India.

Throughout the world there are millions of people
convinced that the war was a total war against fascism
and fascist ideas. Their concept of peace includes the
hope—even the determination—that in peace, there will
be no such things as "superior" and "inferior" peoples
anywhere in the world.

Story of America Proves if
The story of America is proof that there are no

"superior or "inferior" people. Our country has been
made great by people who came from every land under
the sun—people with names like Carnegie, Sikorsky, Tos-
canini, Einstein, Osler—and thousands more. But it isn't
only the big names, the Hall of Fame names, who have
made America—any more than it was only the big names
who won the war. We know that the biggest part of this
war was fought and won by the little names, by the mil-
lions of Joe Doakes who may never make tomorrow's
headlines.

The men who built and are building America—who
clear her forests, span her rivers, dig her coal, plough
her fields, work her machines—the men who made Amer-
ica strong and free—and fought and died to preserve that
freedom on battlefields all over the world—are men of
every race, color, religion, and nationality. Listen to their
names at roll call. Read their names in casualty lists--like
these from the New York Times of 29 March, 1945:

Agostinello . . . Cohen . . . Curran . . , Grunwald —
Hrubec . Ivanoski Kuzian . .. Marshall ... Thomas
. Warblanski .
Were any of these "inferior?"

• "We prove conclusively that people of every
race and of every creed can dwell together in

]

harmony . . America has become the hope and
inspiration of all oppressed people throughout the
civilized world."

—.President Harry S. Truman,
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Hawaiian
Legislative
Meet Asked
HONOLULU, T. IL—Gover -r

Ingram M. Stainback has been
urged by ILWU Regirnal Direc-
tor Jack Hall call a special
session of the le:islature to act
on tremendous reconversion prob-
lems facing Hawaii's war-distort '
economy. tit
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Hall said: "There are several
measures that must be taken up
and passed by the legislature very
shortly if we are to avoid eco-
nomic chaos."
Among the necessary measures

listed by the ILWU are: the ex.
tension of unemployment com-
pensation to all workers, includ-
ing agricultural employes, length-
ening of the benefit period and
increase in V- at -feints payable.

VET BONUS ASKED

The ILWU also recommended
a cash bonus of $3°3 be paid to
Hawaii veterans and the institu-
tion of a public works program.

RR Unions
To Attend
WFTU Meet
WASHINGTON (FP)—Two of-

ficials of important railroad
brotherhoods representing four
of the major unions in that field,
will attend the first formal con-
vention of the World Federation
of Trade Unions in Paris late in
September.

Legislative Representative Mar-
tin Miller will attend for the
Brotherhood of Railroad Train-
men, while Vice-President Jonas
McBride of the Brotherhood of
Locomotive Firemen & Engine-
men, will represent his own
union and the Order of Railway
Conductors and the Dispatchers
& Signalmen.
The two will report back to

their respective bodies on the
meeting, and particularly con-
cern themselves with the often
denied charges that the WFTU
is controlled by the Soviet
Union's labor leaders.

CIO-published daily was sold out to news-hungry St. 
Another unofficial delegate to

Unless Governor Stainback is-
sues a call, there will be no ses- Louisans. Publishers didn't couni on such competition when they closed their plants to break 

the meeting will be Nick Lazaris

sion of the legislature until 1947. an AFL paper carriers strike and locked out workers from four newspaper unions without pay. 
of Local 237, Hotel & Restaurant
Employes (AFL), Pittsburgh,

In neither the sugar nor the Publication of the paper ended when publishers agreed to negotiate.
pineapple industry is there a 

Pennsylvania.

serious reconversion problem It Navy Personnel Used Hawaiian Workers Join conference wilt be headed by
The CIO delegation to the Paris

takes two years for the sugar As Messenger Boys President Sidney Hillman of the
crop to mature, and the acute

NEW YORK (FP)—While tens 
pAremsaildgeanmta 

John Green, world shortage of sugar is ex- ILWU, Win Recognition Industrial
pected to continue until then. of thousands of displaced New Union of Marine & Shipbuilding
Furthermore, the sugar from the HONOLULU — Thousands of in September for some 418 addl- Workers; President Emil RieveYorkers are hunting for new
Philippine Islands, Java and cen- agricultural workers in the sugar tional workers in three more of the Textile Workers, Presidentjobs, the Western Union Tele-

cane and pineapple fields here, NLRB elections at the Honolulu Joseph Curran of the Nationaltral Europe will not be available
to ease demands because of heavy graph Co. is using Navy person- where industrial workers are al- Calpac plant, the Oahu Railway Maritime Union, CIO General

nel, free of charge, for delivery ready organized, have signed and Land Company and the Hilo Counsel Lee Pressman, CIO In-war damage to the fields.
For the hundreds of workers of telegrams in the metropolitan ILWU membership cards in the Iron Works. Return of Arnold dustrial Council Director John

In defense plants, however. the area, the American Communica- past two and a half, months Wills, NLRB chairman, after a Brophy, CIO Publicity Director
unemployment situation is far Field workers' organization trip to the mainland, was the sig. Len DeCaux, President Albert

tions Association (CIO) charged
more serious. caught fire following the passage nal for the holding of these long- Fitzgerald of the United Electsi-

in a wire to Chairman Paul Pot s of a little Wagner act which delayed elections. cal Radio & Machine Workers,
Truman Ready to Back ter of the Federal Conunu.nica- established their right to organ- The victory at the California

ize, effective July 1. 
Legislative Representative Tom

ILWU WINS the eighth pineapple company to 

Burns, United Rubber Workers,
Attorney John Abt, Amalgamated

FEPC in Peacetime tions Commission. , Packing Company plant added

WASHINGTON (FP) —After The ACA, which nepresents all
Because of the negotiation of the ILWU roster, leaving one can- Clothing Workers, Publicity Di-

visiting President Harry S. Trip WU employees in the area, do- 
Because
sugar contract covering cane nery yet to be organized. The rector Vincent Sweeney, United

Di-

man a group of supporters of the mended that FCC investigate the
field workers, and the over- vote was 211 for the union, 17 Steel Workers and Michael Ross,

,Fair Employment Practice Corn- handling of all telegraph traffic
whelming. ,ILWIJ trend .in past for no union, 65 abstaining. director of international affairs.

mitten reported they` honeyed the in New York for the period be-
elections, employers agreed to In the Oahu rail election; thegovernment would retain power ginning Aug. 14, when it said the
recognize units of field workers maintenance of way workers Ryan Elected PAC

to control racial and religious dis- company, in addition to being
without callink for NLRB ballot- joined firemen, brakemen, me-crirnination in employment dur- unable to handle normal business A check of cards will take Secretary in St. Paul

live power shop, car shop, wharf'lag the peace period. traffic, suddenly began to acs
the place of the NLRB procedure. ST. PAUL—With the Minne-

department and trucking depart-Calling at the White House eePt a huge volume of nonsense ILWU won bargaining rights meat employes as ILWU mem- 
iota Political Action Committee

were Chairman Malcolm Ross of messages, holiday greetings, race
FEPC, AFL Research Director track traffic, etc. Jobless Claims Rise Ark, bers, in an industrial unit, Local 

organized on a permanent basis,
Della Ryan, secretary of ILWU

Borish Shiskin, CIO Industrial The union also pointed out that 146. Of the company's 500 em-
the company is forcing employes 6.2% in One Week ployees, 303 are now represented 

Local 215, has been elected see-
Council Director John Brophy

al the National Association for relief periods and is enforcing a United States S o c i a 1 Security At the Iron Works in Hilo, the 

retaInrytil
and Attorney Charles A. Houston to omit lunches and normal short WASHINGTON (FP) — The by the ILWIS. e ILWU local, everyone is

busy gathering signatures on pe-
the Advancement of Colored policy of heavy overtime which Board reported September 14 vote was 51 to I for the union. titions urging the Missouri Val
People is seriously jeopardizing the that total unemployment corn- Repair work is handled at this ley Authority be completed. The

Shiskin said, "The President health of the employees. pensation claims filed in the na- shop for the heavy machinery ILWU campaign is geared to the
said explicitly that be will pro-   lion between VJ de, and the equipment of the sugar planta- St Paul PAC movement.
ceed with the measures necessary WPB has relaxed lumber con- week ending September 8 totaled tions. The company is a sub  -
to alleviate racial and religious trols paving, the way for release 1,198,253, an increase of 6.2 per sidiary of the Honolulu Iron Approximately $9,000,000,000 In
employment bias during the re- of home and business construe- cent over the week ending Sep- Works, which has branches in social security benefits has been
conversion period. Lion by Oct. L tember L the Philippines and Puerto Rico, paid to individuals in 10 years.
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Unions Turn Publisher Half and .hour after it reached the stands, this AFL and

Loyalist Cabinet Members Offered Own Lives to Prevent Massacres
Extraordinary political-historl- contained numerous unity pro- neath the barrage of defeatist Russia, the only country that in seen what was going to happen

cal revelations were made by Dr posals propaganda and enemy organized a decided manner and whenever in Spain and what has in fact
Juan Negrin, wartime Premier of As the address was delivered espionage-provocation. He indi- it was possible stood ready to happened.
Loyalist Spain, in an August 1 on the eve of Dr. Negrin 's resig- cated that urgent correction of sell us the material we solicited, They told us then that it was
'Meech in Mexico City, which was nation as premier to permit the the situation was all the more should pass through France." impossible to arrive at a satis-
virtually unreported in the US new president—conservative Re- necessary because French aid was The enemy, knowing material factory agreement w i t h the
press. publican Diego Martinez Barrio— dependent upon that improve- aid was on its way, hastened the Burgos government, that the

Describing the circumstances to start from scratch in forming merit, . attack and the one-sided battle in totalitarian governments didn't
in which the Axis -sponsored re- an exile government, it took the EXILES WARNED / Catalonia approached its end. At understand mercy or pacification
gime of General Franco and the form of an accounting before the Dr. Negrin spoke bitterly of that stage, on the edge of Span- or magnanimity, that they only
Falange (Spanish Fascist Party) Spanish people for Dr. Negrin 's those who constantly sought to Isis territory, on the eve of flight wanted to punish cases of coin-
succeeded in defeating the Re- stewardship since the lase Cortes break down the "spirit of resist- to France, the cabinet met with men c r i m e. But gentlemen,
publicans, Dr. Negrin related for meeting in Figueras. ance in the rearguard," opening the Corks in Figueras. It pro- friends and compatriots, in a war
the first time that he and his INSIDE INTRIGUE TOLD passage for fifth columnists and posed conditions on which it like ours, in a civil war, common
cabinet had offered themselves continuing the damage done "by would make peace and failing crime is everything or nothing.Dr. Negrin described an atoms-up as hostiges to the victors on which it would continue the war. We could not accept such condi-those powers which by their
condition that their castigation phere of intrigue and defeatism The Cortes approved.

publican leadership from the very appeasement wished at all cost to 

tio:keclumsy policy of concessions andamong some sections of the Ro-be the only and final reprisals "What were those conditions? government thereupon of
the Republicans. end the war, even at the price of We demanded, in the first place, feted, and this is the first timebeginning of the war, growing

The offer was made in January worse as popular morale grew our defeat, a defeat that later that national independence be I say it in public, the government
1939 to the British and French firmer. they would have to pay with guaranteed; next, we insisted and its head offered themselves

"A few days before the rebel blood, sweat and tears and even that the Spanish people he mas- to the French and British govern-governments which were demand
of their own fate and, final- merita to serve, if necessary, as

govern-
ing that the Loyalists give up come within an inch of payingoffensive in Aragon—in Febru- ly, we asked, but asked with all hostages, or more than hostages,under a virtual threat that the with their very national exia-
"democracies" would tighten the ary, 1938," he reported, my friend

tence." sorts of guaranties, that there as objects of punishment on
blockade to the strangling point on Blum notified me hy letter Dr. Negrin's references were should be no reprisals or perse- which there could be performed
if they refused. • . . that the French government, understood to be more than a what the others might accept as

then headed by M. Daladier, 
cutions. 
PRICE OF APPEASEMENT a vindication, always provided as-

ALLIES IKELPED AXISepisummation of an historicalwished us to meet outstanding -
sode. His reference to defeat- The first two points, natural- suranees be given that once these

Unappeased by the remarkable French personalities, many of ists, big talkers who "hauled their ly, were points the rebels could punishments had been visited on
prepaid, the British and French them outside the government, 

freight" when the crisis came, assert they represented as well the persons of the members of
helped arrange the military would also be invited, in order and revolutionary windbags of as us, even though we should not the government, there should not
coup in lidadrild by which the Re- to discuss possible aid to our

prewar days„ who crippled the believe them; but on the third be a single further persecution of
prablicans were finally defeated, cause in the form of a supply of action of the Loyalists and of the point, that of guaranties against any other Spanish Republican."
thus putting Axis forces in pow- arms, a legitimate aid to a recog- government during the war by reprisals and persecutions, ah, Dr. Negrin said bluntly that he
erfut strategic p o s It I o n a six nized government engaged in 

intrigues and indiscipline, were there we could demand of the would rather have avoided any
months before the formal out- struggle with a rebellious fac- interpreted as warnings to cer- mediating powers—Which were offer of concessions simply an-
break of World War LI. than. ...* tarn exile politicians. exerting insistent pressure upon flouncing continued resistance to
Dr. Negrin 's speech opened his Returning from that meeting, the government of the republic final victory, but "we were vu'-

campaign for Republican unity Dr Negrin described the *tate,- RUSSIA ONLY AID to end the war, to give up our Wally told that if we did not cede
which has since resulted in elee- trophie" condition or virtual non- Describing the fan of Catalonia, fight—that these powers take the they would strangle us, and we
Lion of a president and steps to existence of the front with the Negrin said: "We had succeeded responsibility .of seeing that this had no choice but to make these
form a government:in-exile. It civilian rear "decomposing" he- in arranging that material from was carried out; for we had for- concessions."
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Big Beef
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Members of Local 219 took their beef against Montgomery Ward to the community. They're not
But they are picketing for the one million dollars in back pay granted by the War Lel:or, .Board,

company refuses to pay up. Picket signs tell the stAry..

ILWU Votes $2500 Fund
For Hawaiiari-Labor Center
SAN FRANCISCO—ILWU lo-

cals have earmarked $2,500 a
month for three months for the
operation of the Hawaiian Labor
Canteen, the only GI center
where servicemen are not segre-
gated from civilians.

Recognition of the importance
of mutual understanding between
veteran and civilian brought this
prompt, generous contribution to
the budget of the canteen, which
opened last month in Honolulu.

HONOLULU, T. IL—In little
more than a month of operation,
Honolulu's Labor Canteen has
kept thousands of servicemen off
the street by providing a well-
equipped recreation center, open
daily.
According to Jack Hall, chair-

man of the canteen: "The purpose
of this canteen is to build and
solidify understanding and unity

Local 221 Asks
7-Pount Program
FREEPORT, Ill.—Local 221 has

called on its congressmen to sup-
port a seven-point reconversion
program designed to increase un-
employment benefits, raise the
minimum hourly wage rate and
provide full . employment.
In a resolution that points out

"such legislation is urgently
needed in order to provide a
speedy and orderly reconversion
of our national economy and pre-
vent another economic crisis," the
ILWU local went on the record
for:
• Murray-Patman Full Employ-

ment bill.
• Kilgore - Forand Unemploy-
ment Benefits bill.
• Permanent Fair Employment

Practices Commission.
• Wagner-Murray-Dingell bill.
fa Raising the hourly minimum

s wage to 65 cents an hour through
amendments to the Fair Labor
Standards act.
• OPA extension.
• Defeat of the anti-labor Ball—

Burton-Hatch bilL

among labor, the armed forces
and the general public. All peo-
ple are invited to attend and par-
ticipate in our program."
Range of participation on open-

ing day, August 19, extended
from Admiral Edward W. Han-
son, USN, who greeted the tre-
mendous crowd with "Fellow
workers!" to General Robert C.
Richardson and Mayor Lester
Petrie, and just plain "Joe."
A forum on jobs for all, bring-

ing together all viewpoints was
held recently. Many other for
urns are being planned.

Hill Management
Ducks WLB Order
NEW ORLEANS Local 207

asked the War Labor Board to
require H. G. Hill Stores, Inc., to
appear at a show cause hearing
on why it has failed to comply
with a directive i s's u e d eight
months ago.
A second Board directive dated

in May was also ignored by Hill
management.

Issues involved are union se-
curity, check-off, wages and
classifications, weekly minimum
guarantee, night shift differen-
tial hours of work, vacations.

on strike.
which the

ILWU Takes
Ward Case to
The People
BALTIMORE—With a program

designed to gain the widest pos-
sible community support for its
position, 'LIAM Local 219 is
fighting Montgomery Ward's re-
fusal to comply with the War
Labor Board directive granting a
general seven cents hourly wage
raise.
From the ranks of the ILWU

and other CIO locals, workers
came to picket the retail store
September 10 and handbill cus-
tomers with the history of Ward's
anti-labor campaign.
Picket signs proclaimed to the

community: "We are not on
strike." "We ask only what is
due us under the Little Steel
formula." "Could you live on
$18 a week?"

Although the War Labor Board
ordered a retroactive increase
totaling approximately one mil-
lion dollars, Ward is currently
cutting wages.
In wartime, their union-busting

policy and defiance of govern-
ment agencies compelled the War
Department to take over opera-
tion of several Ward plants. With
war's end, government seizure of
plants to enforce directives is no
longer possible. It is up to the
workers to carry their case to the
general public.

Baltimore's mayor promised he
would ask the company to com-
ply with the War Labor Board
order, following a visit from a
CIO delegation. Maryland con-
gressmen were also to be ap-
proached by a Ward contingent
of a state CIO delegation.
Consumers have been learning

of the way the company treats Its
employes through a series of leaf-

' , lets mailed by the ILWU

Texas Local DemandsAction
By Legislators on Layoffs
DALLAS—Action to meet the

mass layoffs in the Dallas-Fort
Worth area was taken by Local
218 at a membership meeting
last month.
The union citing that some 60,-

000 workers had been laid off in
the Dallas-Fort Worth area since
the end of the war, called for
congressional action to prevent
economic chaos.

Legislation urged by the ILWU
local requested Texas' congress-
men to strengthen unemployment
insurance system, raise the mini-

Cecil DeMille Incorporates Anti-Labor Outfit
SACRAMENTO (FP)—The De-

Mille Foundation for Political
-Freedom, which is out to curb
political action of unions, has
filed articles of incorporation
with the California secretary of
state.

Cecil B. DeMille, the screen
producer whose quarrel with la-
bor unions dates hack to the gen-
eral election last year when he
refused to pay a $1 assessment to
fight an anti-closed shop initia-
tive measure, heads the corpora-
tion.
DeMille was forced to quit a

radio program and subsequently
was defeated in the courts and
the legislature in his effort to
have union political assessments
outlawed. In his latest move he
will seek through pamphlets,
broadcasts, debates and open
forum discussions to enlist sup-
port for the following contention:

STILL QUARRELING
"No employer, organization or

labor union shall deprive any
person of the right to earn a liv-
ing because said person agrees
to or refuses to pay money, in the
form of dues, assessments or
otherwise, to support or oppose
any political party, candidate for
public office or measure to be
voted upon by the people or any
legislative body."

Associated with DeMille as di-
rectors in the i:orgitnirratiOn 'are:

Williams M. Jeffers, president of
the Union Pacific Railroad;
Lloyd C. Douglas, clergyman and
author; Y. Frank Freeman, mo-
tion picture executive; Victor H.
Rossetti, president of the Farm-
ers & Merchants National Bank;

Samuel M. Haskins, attorney;
Frank P. Doherty, former presi-
dent of the Los Angeles Chamber
of Commerce; Neil S. McCarthy,
attorney, and William W. Keith,
president of an insurance broker-
age firm.

Southern California Jobless
Reach 100,000; Layoffs Taper Off
LOS ANGELES (FP)—Unem- the week before. This brings to-

ployment figures in southern tat- layoffs in the aircraft instils-
California hover just short of the try in southern California to
hundred thousand mark as lay- 36,230.
offs continue in the many war
plants 'concentrated in the area.
During the week ending Sep-

tember 1, 16,275 additional lay-
offs were reported to the 33 US
Employment Service offices in
southern California, bringing the
total layoffs reported since hos-
tilities ceased to 99,275. Of these,
83,800 were laid off in Los An-
geles county, 12,000 in San Diego
and 3,475 in other southern Cali-
fornia areas.

During the same period, ship-
building layoffs dropped to 1,300,
as compared with 7,700 for the
previous week, bringing total lay-
offs in shipyards to 9,000.

mum wage to 65 and 75 cents,
pass the Full Employment bill, a
permanent FEPC and a seamen's
bill of rights.
The resolution also called for

continuation of rent and price
control and for tax revisions to
exempt low income groups.

Lincoln, Gridley
Vote for 1LWU
SACRAMENTO--Twelve ware-

house workers at the Walter Jen-
sen plants at .Lincoln and Grid-
ley voted to be represented by
ILWU Local 17 in an NLRB elec-
tion which concluded last month.
The vote was 8 for the ILWU,

2 for the AFL Teamsters, and
2 for no union.

Grains, beans and rice are
steed in the warehouses.

Committee Set Up to
Protect Members' Rights
ST. PAUL—To be sure that

members get the right unemploy-
ment and retirement benefits in
Local 215, a Social Security Com-
mittee was set up at the last
membership meeting.
The other half of the commit-

tee's duties is to smirk with this
Political Action Committee to me
that the Social Security Act it
liberalized. On the Committee
are Paul Schunernan, Robert
Dear and Della Ryan.

ILWU Sugar Contract in Hawaii
Hailed By Island Newspaper
HONOLULU, T. II.—The Ad-

vertiser, Hawaiian newspaper, cir-
culated to some 19,235 readers,

LAYOFFS ENDED hailed the era of industrial har-
Layoffs are beginning to peter mony promised by the contract

out since the heaviest dismissals signed between the sugar indus-
came in the weeks immediately try and ILWU workers last
after Japan's surrender. Aircraft month.
and shipbuilding, which had been In an editorial called "Getting
hit the hardest, reported 3,800 Together for Hawaii," the editors
layoffs during the last week of said:
Atignst,-as compared with- 34430 * "The implitations Of this agree-

ment go far beyond its Industrial
effect. It is the public which
has the greatest ultimate stake
in its terms. For, in plain lan-
guage, this is an earnest message
from industry and labor that they
are willing to work intelligently
side by side, for the future Of
Hawaii; that they have joined
hands as fellow citizens to keep
this Territory abreast of the
march of American progress."
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Son Francisco • Oakland
Citations Won by Local 6
For War Contributions
Here are some of the citations

won by Local 6 during the war
years for its contributions to var-
ious phases of the war effort:
The first 'United States Depart-

ment of Labor Certificates of
Safety Achievement awarded to
any western company were pre-
sented jointly to Local 6 and
four other locals at the San Fran-
cisco Bay Area plant of Paraffine
Companies, Inc., in 1944. Acci-
dents were reduced by over 40
per cent in 1944 over a similar
period in 1943.
A unanimous vote of the Cali-

fornia Assembly, June 13, 1944,
resolved to commend Local 6 on
adoption of its "security pream-
ble." The Assembly also voted
to forward to Local 6 an em-
bossed copy of this resolution.
HONOR AWARDS
Awards of Honor from the War

chest were received by Local 6
and by all six Local 6 units for

Xmas Gift
Tips Listed
By Soldier
SAN FRANCISCO -Some

Christmas gift tips for members
whose friends and relatives will
be in China this Christmas were
sent to the union this fortnight
by Pfc. James E. Smith, now in
China.
Smith says: "Here is a list of

things the fellows generally re-
quest:
PFood! Anything that will keep

until arrival. Canned goods,
such as sardines, salmon, cheese,
jelly, etc, in small containers
suitable to be used on opening.
Anything powdered, or things
that can be mixed with water in
simple preparation. (Remember.
-there are no dairy foods here.)
COOKIES AND CAKES
"Cookies, cakes, etc., are good,

especially fruit cakes in the
mind tins that come out around
Christmas time. Candy of all
kinds-but watch the soft choco-
lates in the heat on the way.
"For the most part, we can

get soup, razor blades, shave
cream, tooth paste and tooth
brushes at our PX, so unless he
asks for these, better send him
something else.
"However, shave lotion and

hair oil are hard to get, so his
favorite brand will come in
handy. If he smokes, send cigar-
ettes or a new pipe. If he doesn't
smoke, send gum or hard candy
of the mint, life saver, or hard
variety.

PENS AND CAMERAS
"A fountain pen or pencil set,

or leads for the pencil he now
has is good. A new lighter oz
extra flints and a new wick will'
undoubtedly be appreciated. A
wrist watch--they take a beating
and break fast here. A jack or
pen knife. And does he have a
camera? If not, an inexpensive
one will do and almost any size
film is welcomed, since he can al-
ways borrow a buddy's camera to
fit it."

General Motors Payroll
Starts Upward Again
DETROIT (FP)-The bottom

in General Motors layoffs was
reached in August, President C.
E. Wilson of the corporation told
a radio audience. Jobs are pick-
ing up again in most plants and
will reach prewar levels about
January 1, exceeding all previous
records some time after that, he
URI

Fi A ICAL
Stockton Petaluma •San Jose • Crockett 4

its contributions to Allied War
Relief.
The Army-Navy "E" with star

was won by Local 6 members at
the Emeryville plant of the Plant
Rubber and Asbestos Works for
continued meritorious production.
American Red Cross Certifi-

cates of Honor were won by La-
cal 6, its units and by members
at Western Sugar for their con-
tinued contributions of blood to
the Red Cross blood banks.

Apply Now
For Share
Of Back Pay
SAN FRANCISCO-A pool of

approximately $1,100 in-back pay.
will be divided among eligible
Local 6 employees at Fruit In-
dustries who make application
for their portion within 90 days,
Business Agent Mabel Keesling
announced this week.
"Any person who worked at

Fruit Industries between June 1,
1944, and August 18, 1945, who
totaled $50 in earnings during
that period and was being paid
less than 92% cents an hour is
entitled to a portion of the pool,"
stated Mrs. Keesling.

Steady workers -with no absen-
tee record will receive approxi-
mately $60, she estimated.
4% CENTS INCREASE
The back pay pool results from

an increase of 4% cents in hourly
rates for winery classifications
at Fruit Industries retroactive to
June 1, 1944. These four classi-
fications are packers, case mark-
ers, line feeders and machine
operators, now to receive 92%
cents an hour. They were for-
merly receiving 87% cents an
hour.
Since no accurate figures are

available on how many hours
were spent by each belt line
worker in these classifications,
the company has agreed to divide
the total back pay earned by Lo-
cal 6 members among employees
on the basis of number of hours
worked.
Any money left in the pool

after the 90-day period will be
redivided among those who put
in their claims.
The increase was negotiated

with Fruit Industries by the
union and had been submitted to
the War Labor Board for ap-
proval. Executive Order No 40,
lifting the Little Steel formula
and making all agreed increases
payable, eliminated the necessity
for obtaining approval of these
increases.

Petri Back Pay
Must Be Claimed
SAN FRANCISCO-Wage in-

creases of 2% cents an hour retro-
active to June 1, 1944, are now
being paid by the Petri Wine
Company, Business Agent Joe
MuAto reported this week.
Claims for the increase which

raises wages to 92% cents an
hour must he made by employees
within 90 days of issuance of Ex-
ecutive Order No. 40, August 18.
All men employees at Petri's who
have been earning 90 cents an
hour must apply for their back
pay during this period, since the
company is not responsible for
seeking these members.

Preference in job referrals is
assured veterans of the present
war by the Veterans Placement
Service Board.

Here's Local ir's War Record
5,008 Local 6 men and women in service.

$250,000 (a quarter of a million dollars) to Allied War
Relief.

25.730 pints of blood to the American Red Cross,.
A 100 percent war-time no-strike record.

28 Plants
Picketed By
Local 6

(Continued from Page I)

constitute a threat that there will
not be enough jobs to go
around."
"Fifteen cents an hour is a lot

of money and it's worth fighting
for," Lynden said. "We are not.
in this position because of choice,
but because the packers refused
to listen .to reason."
COMPANY STATEMENT
W. W. Jacka, attorney for the

dried fruit, industry stated that
the industry was financially un-
able to meet the wage demands
of the union.
"The dried fruit industry, at

the present time, is at the cross-
roads," said Jacka. "Lend-lease
and the armed forces have taken
a tremendous portion of the pack
during the past three years.
Lend-lease has been cancelled as
have most of the government
contracts. Where the dried fruit
will be sold from this time for-
ward, it is impossible to predict.
"The packers cannot place

themselves in a position of utter
financial instability and believe
that the offer that they have
made is eminently fair to the
workers, the farmers of this val-
ley who produce the filial and to
the economic stability of the in-
dustry and of this community."
STRIKE GOES ON
Omar Hoskins, Federal concil-

iator cram the San Francisco of-
fice of the Department of Con-
ciliation was called into the dis-
pute. Several meetings were
called by Hoskins.
"We spent three or four hours

going over the matter," said Lyn-
den of the meeting, "and got
exactly nowhere. The packers
are sticking to their refusal to
recognize our demands for a
wage increase of 15 cents an
hour. We are going to continue
the strike until we win."

NLRB Names David Morse
As New General Counsel
WASHINGTON (FP) T h e

NLRB has named Lieutenant
Colonel David A. Morse, 38, as
its general counsel, replacing
Alvin J. Rockwell, resigned.
Morse was discharged from the
Army recently after 3% years of
service in Africa, Sicily, Italy,
England, France and Germany.
The new counsel returns to the

/sILRB after a six-year absence,
having been regional attorney in
its New York City office froth
1935-1939.

On Strike Dried fruit workers walk off the job at Cali-
fornia Packing Corporation Plant No. 51

(above). They are part of the 2500 Local 6 workers who struck
28 plants in Santa Clara and San Benito counties for a 15 cent
wage increase. Below four of the women members sign up for
the twenty-four picket duty now in effect. In the foreground
is Stewardess Nickel Bebic taking the names of left to right,
Mary Jocovich, Mitzi Bebic, Tina Britton and Cleo Berryessa.

Protest Use of Army Men In Civilian Radio Jobs
NEW YORK (FP)-Hundieds mounting unemployment among

of civilian radio jobs aboard pas- civilian radio operators, the

senger vessels, now in use as American Communications Agee-

troopships, are still being filled 
.ciation (CIO) charged in letters
of protest

by Army personnel, despite departments.
the War and Navy

OCTOBER OCTOBER MEETING SCHEDULE
SAN FRANCISCO AND OAKLAND

SAN FRANCISCO-
General Membership-Wednesday, October 3, 8 p.m., Civic Audi-
torium.
Grievance Committee-Tuesday, October 9, 8 p.m., 519 Mission

Street.
Servicemen's Committee-Tuesday, October 9, 8 p.m., 519 Mission

Street.
Executive Caucus-Tuesday, October 16, 8 p.m., 150 Golden Gate

Avenue.
Grievance Committee-Tuesday, October 23, $ p.m., 519 Mission

Street.
Board of Trustees-Wednesday, October 24, 2 p.m., 519 Mission

Street.
General Executive Board-Wednesday, October 24, 8 p.m.. 150

Golden Gate Avenue.
OAKLAND-
Educational Meeting-Tuesday, October 2, California Labor

SchooL
Grievance Committee-Tuesday, October 9, 1 p.m., 158 Grand

Avenue.
Hayward Membership-Tuesday, October 9, 3 p.m., Dania Hall,

Hayward. . ,
General Membership-Thursday, October 11, 8 p.m., Oakland

Auditorium. , • f

Educational Meetii4-Tuesday, October 16,. California Labor
School.

Grievance Committee-Tuesday, October 23, 8 p.m., 158 Grand
Avenue,

General kMembership.'-Thursday, October. 25, 8 p.m., Oakland
Auditorium. . ,

Average wartime delivery of
,Retrpletin) products ia Gteat
Britain and northwest Europe
was 14,000,000 gallons daily.



September 21, 1945 Page Thirteen 
DISIVerCHER

World Welcomes
Returning Nisei
SAN FRANCISCO—A "Wel-

come to Japanese-Americans"
meeting, celebrating the return
of Non i Ikeda, former World of-
fice manager, and all other Jap-
anese-Americans, is being spon-
sored October 5, 8 p.m. in the
California Club auditorium by the
Daily People's World, with the
participation of several commun-
ity organizations.

Expected speakers include Lo-
cal 6 President Richard Lynden
and Dr. Hugh Landrum, executive
secretary of the San Francisco
Council of Churches.
The World is taking advantage

of the return of Miss Ikeda to
greet and welcome the Japanese..
Americans returning from evacu-
ation to this community.

Two Membership Meets
Again in Oakland
Beginning in October, the Oak-

land unit will resume holding two
membership meetings a month.
Attendance at one of each two
monthly meetings is required of
all members. The two October
meetings will be held on the sec-
ond and fourth Thursdays, Octo-
ber 9 and October 25, at the
Oakland Auditorium.

Lunch Time
He looked
marked that
are Local 6

1"1

In the cafeteria operated by Hills Brothers for the workers, French Labor
Leader Marcel Camus observed the balanced diet prepared for the men.

at the lunch served here—meat, a green vegetable, a starch and milk, and re-
in France the workers get that amount of food in a whole week. Left to right
members Jack Mackin, Bob Smith, Camus, Louis Goldbleft and J. R. Robertson.

Oakland Gives Top Billing to Vets'
Rights, Sets Up Union War Chest
OAKLAND—Protection of vet-

erans' rights was given equal bill-
ing with wages by the Oakland
membership in contract demands
approved last week.
The union will demand that

East Bay Local 6 contracts in-
clude a provision granting to hon-
orably discharged veterans, job
seniority equivalent to the time
spent in wartime service.

Oaklhnd members also recom-
mended that effective October 1,
contributions to CIO War Relief
be discontinued and that this
money be set aside to promote
the economic demands of the
union.
OVERTIME OPPOSED

In addition to the wage de-
g mands previously approved by
the San Francisco and Stockton
units, the Oakland division will
also demand double time rates
for work performed after eight
hours in one day, 40 hours in a
week and work performed on
Saturdays as such (except in
cases of continuous operations.)
Triple time will be requested for
work performed on Sundays.
A conference will be selected

to study and recommend over-
time rates to be requested for
jobs in continuous operation.

Penalty rates will also be de-
manded for work on offensive or
obnoxious materials, such rates
to be determined at house meet-
ings. Work on these materials
is now being performed at
straight time rates.
STRATEGISTS CHOSEN
Western Freight and other ter-

minals under Local 6 contract
will not be included in the de-
mands outlined. Longshore rates
and conditions will be asked at
the terminals.
A strategy committee of 14

members was elected by the Oak-
land division to meet with a simi-
larly elected committee from San
Francisco to plan jointly ways
and means of obtaining the
union's demands.
On this committee are: Charles

McMurray, Charles "Slim" Mur-
ray, Claude Larrabee, Joe Zuber,
Ed Poe, Angie Simus, George
Canete, James Morrison, Frank
Lucchessi, Lloyd Harris, Tony
Serasi, Ed Bopp, Bill Young and
John McDaid.
RATTLE FORETOLD

Vice-President Paul Heide
warned that members will have
to fight for the seniority provis-
ion as well as for their wage de-
mands. He stated that scope of
the employers with whom he has
discussed the provision have al-
ready indicated their opposition,
since it will mean paying vet-
erans with more than a year in
service for vacations and sick
leave after they have established
their seniority on the job.
Ho compared the wage da-

mands of the union with the un-
conditional surrender terms of
the Allies.
"This $1.15 figure is not to he

bargained down from," he stated.
"We intend to get it and net ac-
cept anything less. We can't ac-
cept anything less. The welfare
of the whole country depends on
the maintenance of a high and
continuously advancing standard
of living, on keeping everyone
working and on an expanding
purchasing power."

The money previously donated
to the CIO war relief will go to
a "union war chest." It will be
used in a far-reaching publicity
campaign aimed at mobilizing the
support of the whole community
behind the demands of the
union.
Speaking from the floor, Les-

lie MacFarland called the union's
position on veterans' seniority a
"chance to do something now to
make these veterans our friends.
Today, most of these veterans are
in uniform," he stated. "But
very shortly they will be civilians
again. And they are workers,
too. This is our chance to make
them realize that their welfare
lies with the rest of the coun-
try's organized workers."

Charles "Slim" Murray, also
at the mike, told the members
that it was the job of each mem-
ber to take the union wage pro-

Dispatcher
Tom Shephard,4fibw dispatcher
in Stockton, was appointed to
the job September 6 by the
Stockton executive board to
fill the unexpired term of
Jack Scahill, who resigned.
Shophard was formerly stew-
ard at Taylor Milling Com-
pany. Shepherd reported to
work on his new job Monday,
aliaptember

gram back into his house and to
mobilize all the members be-
hind it.

Aid Urged
For FTA's
Organizing
OAKLAND—Local 6 assistance

in the FTA organizing drive
among Alameda County cannery
workers was requested of the
Oakland membership last Thurs-
day by PTA Organizer Elizabeth
Sasuly.
The Food, Tobacco and Agri-

cultural Workers (CIO) have re-
quested a National Labor Rela-
tions Board hearing among the
65,000 cannery workers in north-
ern California during the tomato
pack season in the first`two weeks
of October.

Sasuly asked warehouse union
members to help recruit into the
CIO union any cannery workers
whom they know, pointing out
that 18,000 cannery workers live
in the Oakland-Hayward area—
enough nearly to double the mem-
bership and strength of the CIO
in Alameda County.
WOULD STRENGTHEN PAC
She also pointed to the political

significance of the present or-
ganizing job. Cannery workers
in Northern California predomi-
nate in areas where reactionary
Congressmen like Clarence Lea,
J. Leroy Johnson, Jack Ander-
son and Betrand W. Gearhart
were never able to be defeated
by PAC.
"This is the first chance the

cannery workers have ever had
to choose their own union," said
Elizabeth Sasuly. "In 1936, '37
and '38 there were bitter strikes
in the struggle to organize can-
nery workers, a struggle to which
this warehouse union gave lead-
ership.

CIO ASKED IN
"It was defeated in 1937, when

the AFL signed a backdoor agree-
ment covering these workers.
For a long time this union of-
fered no benefits and no democ-
racy to the workers. Recently,
however, when their union be-
gan to become active in the in-
terest of its members, the AFL
Executive Council turned the
members over to the Teamsters
Union.
"The cannery workers turned

to the CIO and asked us to help
organize them inte a al tee at,
democratic union of their own
choosing."

During the first four weeks
of Abe FTA organizing driv e,
11,000 if the 65,000 cannery
workers in Northern California
have signed CIO pledge cards.

MEAT PACKERS
GET PAY RAISE
KANSAS CITY, Mo. (FP)—

Meat packing plants here have
begun payment of almost $1Y4
million back pay to some 12,000
members of United Packinghouse
Workers ((10) under a recent
WLB decision putting local pack-
ing wages on the same basis as
Chicago.

Child Care

Wounded Vet
Storey Returns
CROCKETT—Sergeant Archie

D. Storey, recipient of the Pur-
ple Heart, five battle stars and
rnarkmanship medal for sharp-
shooting returned from duty in
the Philippine Islands (Northern
Luzon) this fortnight.

Storey, who was badly injured
from shrapnel wounds is now in
the hospital in Modesto, but ex-
pects to return to work in Crock-
ett in approximately three months
after an operation to remove the
shrapnel.
He was wounded when a 77

mm. shell hit within four feet of
him. He received 13 blood trans-
fusions on the front.

Wages Should Go
Up 50% Says Davis
WASHINGTON (FP) -- Wage

rises up to 40 or 50 per cent will
be permitted in new regulations
to be issued soon by Economic
Stabilizer William H. Davis ex-
cept when such increases affect
the price of the product. The
government's postwar economic
policy should raise the present
standard of living by 50 per cent
in the next five years without af-
fecting the price level, he said.

Davis told a news conference
Tuesday he did not believe it was
necessary to add wage rises to
the final cost of the product. it
was his conN iction that such in-
creased costs could be absorbed
by other production factors. The
general price level must be main-
tained, said Davis, if the govern-
ment is to pay off its public debt
of some $275 billions.

One of the many services supported by
Local 6 members cit.tr;ng the war by their

over a quarter of a million dollar contribution to Allied War
Relief is the Canon Kip Nursery, maintained by the San Fre*.
eke° War Chest, Here Mrs. Gertrude Stark, Local 6 foreman
at H. S. Crocker, on a trip to see how the part of her confab*.
lion that goes for locol services is spent, watches two of A*
nursery's children wash up for lunch.
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90 Day Sick Leave
Won at Paraffine
OAKLAND—Full pay for sick

leave up to 90 days foi Local 6
employees with moie taut five
years' service at Paraffine'F
won by the unior ir I. contract
signed last month.
The contract transfers from

hourly to weekly payroll, all
members with five years' service
and entitles them to sick leave
and holidays without deduction
of pay.

Full pay will be granted up to
90 days, after which the company
will review each case individually
and determine adjustments in pay
for such cases of permanent or
semi-permanent illnesses.
There are some 500 Local 6

employees at Paraffine, of whom
approximately 200 will benefit
from this contract provision.

Coverage under the Social Se-
euriay Act is at present restrict-
ed to those employed in private
business and industry.

Planners Members of the Ball commitee responsible for planning the second annual ball
of the Stockton unit this month include Tony Baptista, Jennie Shephard, Ruby

Hunt, Mrs. J. C. Hall, Tom Shephard, and J. C. Hall.

WPB Study Bares Swollen U. S. War Profits
WASHINGTON (FP)--Buried lower input by labor, materials

In the officially correct statistical and overhead charges per unit of
talk of the WPB September 6 is output."
proof that American workers, in Despite war-induced increases
the years 1940 to 1944 increased in taxes on business (WPB found,
industrial productivity by one- "net profits after taxes increased
quarter and that the output per from $3 billion to $6.4 billion,
manhour was 20 per cent higher mostly during 1941 and 1942."
than in 1939. This increase in profits after
These government-sponsored all taxes had been paid was de-

truths are contained in Part II spite the extreme conservatism
of "The Effect of World War II of "industry's financial policy"
on the American industrial Econ- in which the WPB found an "in-
omy." The document is part of creasing percentage of profits re-
a lengthy study prepared by tamed in the business" that ac-
WPB's general economics and tually increased the net worth of
planning bureau. industrial corporations one-third

Although throughout the war above their prewar level.
period, wages of US workers were
frozen while the cost of living
soared, the WPB document says'
flatly that "thet Wartime expan-
Woe in output led to a very pro-
nounced improvement in the fi-
nancial position of American in-
dustry. Profits rose about 350
per cent before, and 120 per cent
after taxes, far exceeding the
previous (1929) high."

CAPITAL DOUBLES
Additionally, it was found that

this Conservatism in financial pol-
icy had kept new "non-I/tier plant
and equipment" investrnents "be-
low depreciation charges; all in-
vestments in enemy territory
have been written off or provided
for in reserves, and all expendi-
tures for the construction of war
facilities have either been fi-

NET PROFITS SOAR nanced directly by the federal
In a section dealing with prof- government or charged to cur-

Its, the document says that "Al- rent operating costs through the
though the rise in most cost ele- use of the five-year amortization
inents exceeds the increase in provision." (This provision al-
prices of their products, the lowed business to add 20 per cent
profits of industry (during the to costs for each of five years at
period 1940-44) increased sharp- the expense of US taxpayers.)
ly, both before and after taxes. "As a result of this conserva-
This was made possible primarily tive policy," the WPB found, "the
by the economies of large-scale financial position of industry has
production, as reflected in the improved greatly. This iereflect-

More Necessary Now Than Ever to
SAN FRANCISCO—The fast- six months now and have seen a

moving events of the past months lot of country. Parts of India,
have dated most of the service- Burma, Australia and now China.
men's letters received this fort- A hell of a lot more country than
night Most of them contain dis- I ever .knew existed before.
cussions of the problems of the "I like China better than In-
Pacific war. Excerpts from some dia. The people here seem to
of the letters, whose comments appreciate stir being here more
are still timely, follow: and are easier to understand and

get along with. The people in
India don't care much for the
white man, but after being under
England's influence for so long,
I can see why. There are signs
of English exploitation and domi-
nation there which even the most
casually observing GI is able to
see.
"Like India, sanitation is un-

known in China. Disease such as
cholera, malaria and typhus run
rampant. The earth and all water
is polluted. The food is kept and
cooked in the open. Meat is hung
In the open where it becomes
infected with dust, flies and
germs. Human dung is used for
fertilizer and deposited in open
holes about the homes. The odor
is in the air everywhere.
"But like India, this country,

too, could be developed.

From T/5 Keith G. Eichman,
Wesel, Germany—"Now that hos-
tilities have ceased here in Eu-
rope and victory is ours, the
work of the Soldiers Welfare
Committee is actually increasing
In importance. Not only will you
have to keep in touch with our
men in the Pacific, but also the
millions who will still be in the
ETO for some time yet. This is
the first time that many of these
men have had any spare time, so
they'll be eager for any books or
literature you can send them.
"The Army is trying to see

that the men take correspondence
courses or go to Army schools.
The CIO must find some way to
reach these soldiers with the his-
tory of the labor movement, its
tontributions to the war effort
and what labor plans for the fu-
ture. At least every effort "When the war is over, trade
should be made to keep in touch relations with the Orient un-
with our own members." cloubtedly will be good and there
From Pfc. Joseph W. English, should be an abundance of ship-

Germany—"I do not believe in ping of all sorts of goods threugh
'super seniority' system for any- San Francisco and other Pacific
one. It reminds me of the times ports. The market is here and
when jobs were scarce and the should last for a long time, as it
employers tried putting one work- will take many years to build the
lug man against another in their country up.
attempt to disrupt our unions. It "Work here is now carried on
looks like the same old story in the most primitive manner.
once again.. bet if the hands The ox cart days are still here.
were uncovered, it would reveal Most of the rice paddle farming
the same old forces." is nothing more than small flood-
From Pfc. James E, Smith, ed plots which are cultivated

China—"Have been over about ,w4h a erode plow drawp,4 vqter

ed most clearly in a doubling of
the working capital of industrial
corporations, with almost all of
the increase being held in the
form of cash op government se-
curities. Corporate financial struc-
tures have been further fortified
by the accumulation since 1940
of about $25 billion of carry-back
•credits with the Treasury, which,
in effect, constitute a contingent
addition to net working capital."

Wage Raise Asked
For Fort Worth Paper
FORT WORTH, Tex. (AP)—A

$7.50 weekty wage increase and
maintenance of membership for
Fort Worth Newspaper Guild
(CIO) are going to the War La-
bor Board for final arbitration,
by agreement of the guild and
the Fort Warth Press, Scripps-
Howard paper.

Labor-Management Urge
Industrialization of Mexico
MEXICO CITY — Leaders of

Mexican labor and industry have
submitted an eight-point indus-
trialization plain to PrieMdent
Manuel Cdrna elk as it mbite 'to-
wards national economic eman-
cipation.
The lalier-industry plan calls

for: (1) construction of six man-
ufacturing centers; (2) mechani-:
zation of agriculture; (3) mod-
ernization of mining techniques;
(4) importation of machine tools
and basic equipment; (5) train-
ing of technicians; (6) adjust-
ment of the credit system; (7)
improved transportation; and (8)
tariff protection for new indus-
tries.
The plan was drawn up by la-

bor and industrial leaders under
the terms of the labor-industry
pact signed last April. It was pre-

sented to President Camacho in
the names of Vicente Lombardo,
president of the Confederation ef
Latin American Workprs
AL), and Fidel Velasquez, gen-
eral sceretary of the Confedera-
tion of Mexican Workers, for la-
bor, and J. D. Lavin, Juan Cruz
and Aurelio Lobato, heads of the
Mexican Association of Industrial
Chambers of Commerce.

Collaborating with "anti-im-
perialist industrialists" for eco-
nomic emancipation through in-
dustrialization, with resultant im-
proved living standards for work-
ers is stressed in the plans. Its
immediate objective, according to
its sponsors, "is to lay the foun-
dations for industrialization and
to avert the threat of a new eco-
nomic crisis worse than the one
Mexico suffered in wartime."

Keep in Touch With Us, Servicemen
buffalo."
From F. C. Hughes, Long Is-

land, New York—"I am very glad
to inform all the members of
Local 6 that I will be discharged
from the Navy on July 26. I
hope to see you all within a
month."
From Pvt. Joseph Drew, Bad

Soden, Germany — "I received
your letter after returning from
England, for which I was for-
tunate enough to get a visiting
pass. How I ever got the pass
will remain one of the great mys-
teries of World War II.
"I left the Battery with the

good intention of visiting my rela-
tives in Cork, Ireland. Everything
went smooth until I hit London,
where I had to be interviewed by
an armchair captain who wanted
to know why, where, who, etc. To
make a short story ever shorter,
he turned me down because I
didn't have a written order from
my CO giving me permission to
visit Ireland. When I left the
Battery they told me I didn't
need a written order. I ask you
what can a poor private do
against a captain?
"I spent my eight days in Lon-

don and saw all the sights from
Picadilly to Buckingham Palace.
"While en route to England I

passed by such bloody battle-
fields in Germany as Duren and
Aachen. Both these cities are
'Kaput' with a capital K. They
were lowered to the ground. I
also passed through Essen, Ger-
many, where the Krupp Steel
Works 'used' to be. A very good
job done by the Air Corps,"
From Cpl. Emanuel Haas,

Camp Cooke, Calif.—"We all lost
a great man when the Command-
er-in-Chief paused away. There

is one man who died for decency
and justice and he fought hard
and gallantly all the way. Even
his worst enemies had to admit
that he stayed in the pitcher's
box, determined to win and
when he stepped out, he knew

Jury for Peet
Members
Selected
OAKLAND—A trial committee

of five members was selected
from the Oakland membership
Thursday, September 13, to hear
charges filed against members at
Colgate's Palmolive Peet Com-
pany for violation of the Local 6
constitution.

Specific charges of violating Ar-
ticle 9, Section 1 of the constitu-
tion which sets forth obligations
of membership and of the Pre-
amble and Declaration of Prin-
ciples, were filed by the officers.

Nine members at Peet's had
previously been suspended by the
union after they were found de-
linquent in their duties as stew-
ards and for advocating non-at-
tendance at union meetings and
non-payment of union dues.
Charges were filed against them
at that time. Following suspen-
sion, they engineered a wild-cat
strike at the plant which ended
after three days without return
of the suspended members to
their jobs.

RAISES WON
Since this time there has been

continued anti-union agitation at
the plant and charges of anti-
union activity were filed against
additional members.
An ironical twist developed in

the situation with the distribu-
tion by some of the dissident
members of pamphlets charging
that Local 6 was net capable of
gaining any benefits or wage in-
creases for the members.
On the following day wage in-

creases of 5 cents an hour for
women, and a 5 and 10-cent night
differential, retroactive to Octo-
ber 12, 1944, appeared in the
cheeks 'or tW morhberis" on the
job: T h e retroactive increases
amounted to approximately $110
for the women and between $100
and $200 for shift workers. The
union also gained at this time the
sick leave clause previously won
In the San Francisco master con-
tract.
Oakland members selected to

the trial committee were Elvira
Oliveira, Charles Haven, Paul M.
Lind, Mario J. •Pavlina and Joe
Quartarola.
None of the committee, whose

names were drawn at the Sep-
tember membership m ee tin g,
were challenged by the defend-
ants. No date has been set yet
for the trial.

Warn Committee
the game was in the bag. I wish
he could have lasted for the last
inning, as he deserved it if any
human being ever did. I only
hope the new pitcher's curves
break as clean across the plate
and I feel they will."

.Man of the Fortnight
Mr. Fortnight this issue is Fred

Fields, old-timer in Local 6, re-
cently returned merchant marine,
now doing a full-time job in the
cannery organizing drive in Ala-
meda County for the CIO Food
Workers Union (FTA).
"I worked in the canneries for

over 15 years," said Fields. "So
when they asked for old-timers
who knew the canneries, I volun-
teered for the job. I know how
badly these workers need a union
which will represent their inter-
ests. I realized that our ware-
house unions would be strength-
ened immeasurably if the 65,000
cannery workers in Northern
California were brought into a
CIO union."
WORK IS SEASONAL

Fields repeated that the can-
nery workM were the lowest
paid group of workers in .this
part of the country. "Their work
is seasonal," he stated, "and they
receive on an average of only 50
to 75 cents an hour."
The FTA has requested that a

National Labor Relations Board
election be held in the canneries
during the first two weeks of Oc-
tober. During four weeks of the
drive in Alameda County, 3,500

14. ,aPPreirlinately 11,000 workers

• FRED FIELDS
there have signed CIO pledge
cards.

Fields expects to return to
work in the warehouse industry
when the organizing drive is com-
pleted.
(See report of Elizabeth Slimly

on the background of the organ-
izing drive.)
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The demands, calculated to
prevent drastic cuts in weekly
take-home wages, when hours are
cut back to 40, were forwarded to
the San Francisco Distributors
Association on September 6 and
will be sent to all other employ-
ers within the week.

Other demands include a $1.00
rate for light warehouse work,
now called "women's work:"
$1.10 for broken order fillers
and a 10 per cent differential for
foremen over the highest wage
earned by the workers under
their supervision. The 221/2-cent
increase will be asked for all con-
tract rates above the present
921/2-cent minimum.
The demands were submitted to

the memberships by a local-wide
wage committee of 70 members
representing the San Francisco,
Oakland, Crockett, Petaluma and
Stockton units of the local, fol-
lowing a full day's discussion of
wage proposals.
Return to the 40-hour work

week also won overwhelming ap-
proval of the membership. Offi-
cers were instructed to negotiate
for stiffer overtime penalties in
all contracts open on the subject
of hours and to set up necessary
union machinery to enforce this
hour limitation.

e In Oakland, members approved
an executive council proposal to
request double time for hours in
excess o eight in one day and
440 in one week and, on Satortifirs
U such. Triple time will be re-
quested on Sundays and holidays.
Additional penalty rates will also
be requested for hazardous and
difficult work.

Writing to the association,
President Richard Lynden ex-
plained the union position on
overtime.
"It is the feeling of our mem-

bers," he wrote, "that the chief
objective of these negotiations
should be the achievement of the
fullest possible employment in
the warehouse industry. This can
only be accomplished, in our opin-
ion, by the elimination of all un-
necessary overtime hours of work.
While the 48-hour (and longer)
work week was a necessity dur-
ing wartime, due to the shortage
of manpower, its continuance in
the future when millions of vet-
erans are returning from over-
seas and hundreds of war plants
are being locked up, is complete-
ly indefensible.
"We submit that what is re-

quired now is not a weekly wage
based upon long hours of over-
time work, but a weekly wage
based upon fair hourly rates of
pay so that our members, while
sharing available work will net
be forced to take a cut in take-

Four Units Ask $1.15 Basic Wage To
Keep Take-Home; Return to 40 Hr. Week
SAN FRANCISCO—A 22%-cent home pay at a time when war-

over-all increase in hourly wages, inflated prices continue to spiral
which would bring the basic upward."
freight handler rate to $1.15 an The economic demands are
hour, was demanded by Local 6 only part of the wage program
members in San Francisco, Oak- of the local.
land, Crockett and Stockton this "We are asking for a 20 per
past week. cent increase in wages now with

our economic strength," Oakland
Business Agent Charles "Chili"
Duarte told the San Francisco
membership. "But we've got to
go out and get a 20 per cent in-
crease with our political strength,
too—the elimination of the 20
per cent withholding tax," he
urged.
Demands from the floor for a

greater than 221/2-cent increase

Support for
Jobless Pay
Bill Sought
WASHINGTON (FP)—Alarmed

at the drive against the Kilgore
unemployment compensation bill
in the House, Republican Michael
Bradley (D., Pa.) began a move
September 11 to gain support for
the measure meeting President
Truman's request for increased
benefits and extended coverage
for the nation's disemployed.

Expressing fear that Truman's
request will go unheeded by the
House Ways and Means Commit-
tee, Bradley began circulation of
a round robin in support of the
jobless pay bill. This step will
mobilize what he feels is wide-
spread sentiment in the House
for action, despite the unfavor-
able report of the Senate Fi-
nance 'Committee on the Kilgore
proposal.,
"We ErItin't intend to' chisel on

the jobless," Bradley said.
His petition calls for a mini-

mum program of "an amount not
in excess of $25 for 26 weeks,"
mandatory coverage of federal,
maritime and industrial agricul-
tural processing workers, travel
allowances and increased vet-
erans benefits based on the prin-
ciple of dependency. It also al-
lows for coverage extension to
"the 23 million workers not now
covered by state laws."
Such a program is not only

necessary but administratively
feasible, the statement reads. An
opinion of the social security
board, since upheld by 17 states,
that supplementary payments can
be accepted by the states, is of-
fered in support of the bill. Con-
tradictory rulings of other states
in interpreting identical provis-
ions of the law should not de-
prive these 17 states "of the ad-
ditional cushion against the un-
employment crisis," the state-
ment concludes.
Bradley, encouraged by the sig-

natures of a number of col-
leagues, said he hoped to have a
large list of signers in a few days
and hoped the round robin would
force action.

War End Starts Inroads on
By MABEL. KEESLING

Several victories have been
won by the union during the last
two weeks in the protection and
extension of conditions on the
job against attempted inroads by
employers on these conditions
now that the war has ended.
At McKesson & Robbins an

adjustment board ease hearing
on discharge of member Beatrice
Sneddon for union activity was
won, largely by the testimony of
Steward Bill Moore and of Wal-
ter Fiege and Jim Wyatt.

Miss Sneddon was fired fol-
lowing a house meeting at the
drug company in which a griev-
ance committee was set up and
various problems which had long
existed in the house were
threshed out. Beatrice Sneddon
was appointed to this committee,
the first womais on a man's job
to be a member of a house griev-
ance committee at IVicKesson's.
REINSTATEMENT WON
The grievance committee met

with the compan y, following
which many grievances were set,- Friction developed in II se
tied, among which was improve- and conditions were brolieu clown
ment of sanitary conditions in the Treatise Inc; were doing work
lunch room. Cu tilde al their ciaSsifiesitioits

A week later, Beatrice Sued.
don, a new member, who had not
yet established seniority on the
job, was fired, the company stat-
ing it had a surplus of labor.
In the adjustment board bear-

ing, Moore, Fiege and Wyatt tes-
tified to the conditions in the
house which the committee was
attempting to remedy, to Miss
Sneddon's capability as a worker,
to the shortness of workers in the
house and to the company's prac-
tice of discriminating in favor of
certain persons on the job.
Miss Sneddon was reinstated In

one of the few reinstatements
won by the union for a person
without seniority.
At Owl D r u g, following the

election of Qiarlie Ansell as stew-
ard, three working foremen were
established in the house which
formerly had had no working
foremen. previously there had
been one superintendent for the
whole Warehouse, a non -Union
man.

NEW RATES WON

won approval from the member-
ship, but were rejected in favor
of the wage committee's pro-
posals, after members of the com-
mittee explained that the 221/2-
cent demand was a realistic one,
possible of attainment and that
the union was determined to ac-
cept nothing less.
"The committee discussed the

idea of asking fax $1.30 or $1.35

an hour," explained Swan
"Swede" Carlson. "But we set-

tled for $1.15 with the under-
standing that we accept nothing
below this figure—not even
$1.14."
INCREASE CHEERED

Cheers greeted the statement
of Henry Glickson that "We mean
what we say and we're out to get
what we say we must have."
A strategy committee of 13 mem-

bers from San Francisco and a
similar number from Oakland
were elected from the floor to
plan ways and means of obtain-
ing the union's objectives.
San Francisco members are:

George Pedrin, Swan Carlson,
William Plunkert, Grover Beall,
Al Quittenton, Frank Maxey,
Harvey Jackson, Jim Barrett,
Gertrude Stark, Eloise Sawyer,
Patricia Keating, Florence Allen
and Eleanor Fishman.

Cumulative Sick
Leave Clause Won
SAN FRANCISCO—A five and

ten cents an hour night differ-
ential retroactive to June 1, 1944,
for Local 6 members at the San
Francisco Sulphur plant was
made payable by Executive -Or-
der Number 40, BUSilleell Agent
Joe Muria reported last ;week.
T h e - approximately 3 0 e ni-

pioyees at the Sulphur plant and
at Cream Tartar, two divisions
ex the Stauffer Chemical Com-
pany, will also receive a cumu-
lative sick leave plan under pro-
visions of the contract signed
July 21, 1945.
The sick leave clause provides

40 hours of sick leave a year cu-
mulative up to 80 hours. Pay be-
gins on the third day of illness.
Employees will receive half pay
for the third and fourth days
of illness and full pay thereafter
until the sick leave is used up.
Members become eligible after
one year of service.
TRAVELING TIME WON
Under the cumulative provi-

sions of the plan, unused sick
leave allowance may be carried
over from year to year up to a
maximum of 80 hours.
The contract also provides for

one hour of traveling time and
two hours' guaranteed work at
time and. a half for members
called to work outside their reg-
ular working hours.
Minimum wages at San Fran-

cisco Sulphur range from 95 cents
to $1.05 an hour and at the Cream
of Tartar division from 921/2 cents
to $1.10 an hour.

William 
Foard,steward at AllhneGood News 9 e ILudlum Steel, observes the $525 chat,

he received in back pay for the last IS months. His increase
was $35 a month. "Gonna put it in the bank," said Foard.

Foard Wins $525 Back Pay After
Long Union Struggle at Plant
SAN FRANCISCO — A $35 union committees. As a member

monthly wage increase retroac- of the parade committee, be
tive to June 1, 1944, and a back worked from 4 p.m. until wiub
pay check of $525, one of the night on the Saturday helots,
largest to be received by a Local Labor Day preparing signs.
6 member, is in the pocket of Bill "sweated out" his first
William Foard, stewart at Ails- year of union membership. Not
gheny Ludlum Steel. only were his wages substandard
The increase was negotiated by and negotiations dragging out for

the union for the one-man house over a year, but the company at,
shortly after Foard was brought tempted to gonvinee him to
into the union. ' the union by telling him that. Um
"Foard waited i long time be- union had refused to negotiate

fore receiving any concrete bone- with them.
fits from joining Local 6," said
Business Agent Mabel Keesling,
"Rut during ail that time, he was
an active and good union mem-
ber.-
She pointed out that he was a

gallon blood donor and active on

Ship Movements
Published Again
SAN FRANCISCO-- Portending

immediate resumption of normal Parade Stamps
commercial shipping activity, The
Guide, oldest daily shipping pa-
per, once more publishes lists of
arrivals and departures of all Bay
Area shipping.
At the same time, the Marine

Exchange of the Chamber of
Commerce also makes public
lists of arrivals and departures.

Although shipping timetables
have been released, the Army is
Fein keeping its area of the Em-
barcadero a restricted zone.

Despite the lifting of shipping
security regulations, the status of
commercial shipping, which is
owned or chartered by the War
Shipping Administration, has not
changed.

"It was the old 'divide and
rule' tactics," said Bill, "but I
checked with the Ionia* and fouled
out that the company's &Sego-
tions were untrue.
The Wag wait was awarded.

The back pay covers all but two
of Foard's moistlia' member-
ship in Local G.

Last Chance for

SAN FRANCISCO—The last
chance for members who were en-
cused from marching in the me-
rade to obtain parade cards en-
titling them to a parade stamp
is Monday, September 24, the pa-
rade committee announced this
week.
The committee has been meelk

ing at the union office on Mon-
days. All members with doctors'
excuses or who were qn vacation
Labor Day, must appear before
this committee and receive their
parade cards.
These cards must be presented

at the office, 519 Mission Street,
before October 1 for parade
stamp,.

Work Conditions, Union Wins 1st Round
without receiving the proper pay
and the company alibied that no
one had ordered them to do these
jobs.
The Business Agent investigat-

ed conditions at Owl Drug, when
she became curious about a house
this size from which no calls were
ever made for assistance of the
union.

The business agent found the
temperature on the second floor
of the warehouse as high as 90
degrees, the girls working in a

Following the investigation, a room full of steam while the first
house grievance committee was floor was completely unheated.
set up. Three working foremen
were established receiving
$1.021/2 an hour. One stock clerk
was reclassified from the 87%-
cent rate job to packer at 92%
cents an hour.
FORELADIES GAIN
The company practice of hav-

ing workers taking work borne
was stopped and work is now be-
ing jdone on the job under regu-
lar overtime conditions.
At both Coffin & Redington

and McKesson's, the rate for fore-
lady in the laboratory was in-
creased from 821/2 cents an hour
to 871/2 cents an hour, widening
the differential between forelady
and workers supervised from 1%
to 11% cents an hour.

Industrial Welfare regulations
concerning this matter were
brought to the attention of the
employer, who stated that the
Commission had approved exist-
ing conditions.
The union requested an Indus-

trial Welfare Commission inves-
tigation as a resuR of whose find-
ings, equipment is being installed
in the warehouse to bring the
temperature down to 75 degrees.
STEWARDS, TAKE NOTE!
Stewards in other houses, with

similar unhealthy working con-
ditions, who cannot obtain em-
ployer action in eliminating them,
should also appeal to the Indus-
tlel Welfare Commission.
At Paris Beauty Supply, a new

At Sunset Nut, an Industrial manager unfamiliar with the Lo-
Welfare Commission investiga- cal 6 contract and its procedures,
lion, requested by the union, re- was convinced by tile BUSilleell

suited in improvement in tern- Agent to change from a policy
perature conditions at the plant. of threatening to the workers
GIRLS IN STEAM whenever they differed it h him

in opinion on working conditions,
The manager now follows eon-
tract procedure of settlinr, these
matters in grievance eon; tee
meetings.
WATCH FOR THESE!
Since V-I Day employers have

been attempting to make inroads
on union conditions established
by Local 6. We have discovered
attempts to eliminate high er
classifications, take away smok-
ing privileges, cease upgrading of
Negroes and women and to toy
off these minority members with-
out seniority for minor causes.
It is necessary that stewardr be
very alert and active to guard
against these developments, that
whenever possible they have an
elected grievance committee to
assist them, and that where they
cannot handle the problem in the
house, they immediately report
such conditions to their business
agent.
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Rank and File Must Enact
As Well as Vote for Policy

By J. R. Robertson

Most, if not all, ILWU locals
are confronted by a serious
problem. It manifests itself in
variety of forms, but basically

the problem is insufficient par-
ticipation of the membership in
policy formation by the local.

The reasons are
aumerous and,
for the most
part, obvious, so
we will deal
solely with func-
tional changes
which will per-
mit overcoming
this obstacle to
greater progress

Robertson or our mem-
aership by our

International and local unions.
We frequently find that the

announced policies of the ILWU
and some of its local unions are
the policies of a few officials
and not the policies of the rank
and file membership. This does
not mean that democratic proc-
esses do not prevail. On the
contrary, ILWU policy is ap-
proved by the membership if it
sounds good to them, but it does
not necessarily follow that the
membership is fully aware of
the policy in detail nor does it
follow that the membership will
put the policy into effect on the
job even though they have sup.
ported it by their votes. Clearly,
no union policy has any mean-
ing or any force unless it is
understood and has the support
of the entire membership.
Although formal machinery

exists whereby all issues may
be referred to the, rank and
file, the essence of a strong and
democratic union lies not alone
in its right to vote on all issues

.it in its right to vote with
full discussion and understand-
ing of the issues on which it is
voting. Most of our locals are
defective in this regard. At
present, the principal machinery
for the presentation of issues
to the rank and file is the large
membership meeting—a mech-
anism with obvious deficiencies
for this purpose! Even our
smaller locals do not make the
most of their convenient size
for full discussion, but are in-
clined to assume that each
member understand the pro-
posed policy and utilize discus-
sion time for some local or per\
sonal beef.

Membership Meetings
Have Time Limits
The defects of the member-

ship meeting are numerous: dis-
cussion Is limited and most peo-

pie either do not ask the ques-
tions on their minds, or if they
do, seldom get them completely
answered. The membership
comes to the problem without
previous study or discussion,
and no matter how complex and
difficult the problem may be, is
ordinarily expected to take a
position on the basis of three-
quarters of an hour or an hour's
discussion time allowed.
The result generally is that

the rank and file defer to the
officials on the grounds that
they must be tnore familiar with
the problem and, therefore, bet-
ter qualified to meet it. Al-
though this may result in de-
cisions which are on the whole
appropriate, it fails utterly to
bring about the comprehension
which is so vitally needed.
The problems presented by a

consolidated local extending
over a considerable geographic
area are particularly severe.
They involve an almost inescap-
able tendency toward concentra-
tion of decisions in the central
offices of the local and the cor-
responding lack of participation
of the rank and file in these
decisions.

Non-Participation
Is Serious Problem

Although the problem is dif-
ficult, it is by no means insuper-
able. The constitutions of most
locals provide for a variety of
organizational structures within
the local which, if properly used
and bent toward maximum par-
ticipation of the membership,
will enable us to reach a solu-
tion.
The problem of non-participa-

tion of the rank and file in our
local unions is extremely seri-
ous and the constitutional struc-
ture of each local must be ex-
amined and its operating meth-
ods analyzed in order to fully
utilize existing committees and
broaden rank-and-file participa-
tion; in many cases it may be
necessary to set up broader
committees and new groups to
stimulate the membership to an
active role in the life of their
union.
The constitutional procedures

of a large ILWU local have been
examined thoroughly and on
this basis, we make certain rec-
ommendations of a general na-
ture, which are adaptable to all
our local unions, irrespective of
numerical size or quality of
present membership participa-
tion. These specific recommen-
dations will be discussed in the
next issue.,

Texas CIO Puts Fascist Label
On 'Fightfor Free Enterprise'
AUSTIN, Texas (FP) T h e

Texas Industrial Union Council,
using Army fact sheet definitions,
nailed as fascism the anti-labor
propaganda line of Fight for Free

'Enterprise, Inc., and its fellow
reactionary, Lieutenant Governor
John Lee Smith.
In an advertisement in the Aus-

tin American based on excerpts
from Army Talk orientation fact
sheet No. 64, published by the
War Department, the CIO Coun-
cil quotes ditectly from the re-
cently exposed FFE confidential
memorandum with its "outline of
basic measures" on how to break
organized labor.
Comparing the programs of

FFE and the lieutenant-governor
with what Army Talk says about
fascism, the ad suggests to the
reader: "You decide whether or
not you think there is a remark-
able resemblance."
USES SUPER-PATRIOTISM
The ad nails FFE's and Smith's

claims to represent the "average
citizen" as a typical fascist de-
vice. It points to FFE's proposed
use of newspaper and radio
propaganda programs to inflame
one group against another. It
scores FFE's admitted intention
to use storm-trooper Wiles, its

support by secret funds ear-
marked for destruction of demo-
cratic rank and file labor unions
and its demagogic camouflage as
"super-patriotism" and "super-
Americanism."
The council, unable to get a

square deal in the news columns
of the regular Texas press, is
turning to paid ads to point out
that union-busting and fascism
march hand in hand.

Chilean Labor Hits
Fund Control III
SANTIAGO (ALN) Chilean

labor girded itself this week
against an attempt by the reac-
tionary bloc in Congress to rush
through a law preventing unions
from building up financial re-
serves except when authorized by
a proposed "cpntrol board."

Russ Need Supplies
Of U.S. Food, Clothing
NEW YORK—The urgent need

of continued American aid in the
form of food, clothing, medical
supplies and drugs for the Rus-
sian people was reported by Da-
vid Weingard and Leo Grullow,
Russian Relief representatives.

Dallas ILWU-PAC Committee Finds
100% Wrong Legislator, Hon Sumners

By HOWARD GODDARD
'DALLAS — Local 218's PAC
Committee claims to have discov-
ered the original 100 per cent
wrong congressman!
He is Representative Hatton

W. Sumners of Dallas, who is
chairman of the powerful House
Judiciary Committee by virtue of
his seniority in the House and the
poll tax in Texas.
In a two-hour interview with

the Honorable Mr. Sumners, the
committee found that he is op-
posed to every one of the bills

It

"A that that fuss about a little unemployment. I've been unem-
ployed for years without complaining."

included in the CIO's seven-point
program.
Sumners stated thathe holds

toc the pholosophy that economic
depressions, unemployment, low
wages, racial discrimination, sub-
standard housing and bad health
are 1144 created by man, but are
the results of God's will, anti as
such there is very little that man
can do about these conditions
which he termed "natural."
During the course of the con-

ference, Representative Sumners,
who is spending his vacation in

if
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Magazine Lauds ILWU for
Attitude on Pallet Boards
NEW YORK—The ILWU's

open-door attitude to technical
progress in handling, storing and
stowing cargo is applauded in
August's Modern Industry, man-
agement magazine, slanted to the
improvement of production.

In an article explaining the
use of pallet boards, the maga-
zine cites the International Long-
shoremen's and Warehousemen's
Union for its early acceptance of
this modern device.

Pallet boards are wooden plat
forms which move and store prod-
ucts in unit loads, thus eliminate
ing many extra loading and un-
loading steps and consequently
cutting the amount of labor em-
ployed. Widespread use of the
pallet board has not yet occurred.

ROBERTSON QUOTED
The magazine quotes from

ILWU Vice President 3. R. Rob-
ertson's column, "On the March,"
printed in The Dispatcher, which
hails the advent of mechaniza-
tion of warehouse and longshore
work. Robertson wrote:

"We (the union) must recog-
nize and keep up with the vast
and rapid changes in methods of
handling, storing and stowing . . .
The ILWU welcomes the end of
back-breaking toil and human
toll in lives and bodies exacted
by antiquated methods of work.
We don't want to stop technical
progress."
When other unions recognize

and accept the inevitable trend
toward mechanized warehousing,
reluctance by management to put
pallets to work will disappear,
the article says.
ACCIDENTS REDUCED

From labor's viewpoint, the
pallet board reduces accidents,
cuts worker fatigue and saves ex-
tra labor. From management**
side of the ledger, the pallet
board saves space, safeguards ma-
terials and eliminates unneces-
sary expense, making possible
more sales at lower prices and
more jobs.
More work per man per hour

results from the use of pallet

boards, according to the Navy's
Materials Handling Manual. The
booklet shows that two men and
a fork truck can unload a pallet-
ized freight car at the rate of 10
tons per man-hour. Under the
old fashioned hand methods, the
rate is only 3 tons per man-hour.
During wartime, thousands of

servicemen received training in
pallet handling at the Naval Sup-
ply Operational Training Center
of Bayonne, New Jersey. The
magazine suggests that in peace-
time jobs, the veterans may press
for adoption of new palletizing
methods.
••••••••••

the luxurious Dallas Athletic
Club, headquarters for oil com-
pany tycoons, statea repeatedly
to the committee, "I don't have
to have this job and you don't
have to have me." This was the
only statement made by Sumners
with which the committee is in
complete agreement.
Sumners confessed that he

didn't even know of the existence
of the Wagner-Murray-Dingell so-
cial security extension bill or the
Murray-Patman full employment
bill, or the Pepper-Hook 65 cent
minimum wage bill. He said
"There are so many bills floating
around Washington, it's hard to
keep up with all of them."
The committee also requested

appointments with Senator Tom
Connally, chairman of the Senate
Foreign Relations Committee,
and Senator W. Lee ("Pass the
Biscuits Pappy") O'Daniel. Sen-
ator Connally was unable to
grant an interview, but discussed
some of the pending legislation
by telephone. "Pappy" O'Daniel
said a meeting was "impossible"
when he found •out that it was
the PAC-CIO calling.
Howard Goddard, Dave Vestal,

Sidney Cohen, Zella Pearl Wood,
Zeth Vestal, Birdie Wells, Bute
Whalin and Mary Lou Roberson
constitute the Local 218 PAC
Committee. A. R. Hardesty, CIO
sub-regional director for North
Texas, and Sam Beers, North
Texas director, United Steelwork-
ers, accompanied the delegation.

Chilean labor Fights
Try to Abolish Veto
SANTIAGO (ALN)—The Con-

federation of Chilean Workers
(CTCh) mobilized this week
against a right-wing attempt to
abolish President Juan Antonio
Rios' right of veto, through which
the rightists hope to make into
law a series of anti-labor bills
already approved by congress.
The Chilean congress is under
reactionary control as a result
of a skillful balance of power
built up by the right-wing parties.
President Rios' vetoes have so

far-been the only barrier between
labor and congress, whose lead-
ers have frankly. admitted that
they are "out to get" the CTCh.
In a joint statement with

Chile's Democratic Allianc e,
which groups liberal parties and
popular organizations, the CTCh
declared that the attack against
the veto was "a plan to under-
mine the basis of our democracy
and to wipe out the hard-won
rights of the working class."

ST. PAUL—Local 215's Nets
Neilsen has organized an all-
union bowling league.

Boss' Dream of Perfect Worker
Turns Out to Be the Boss Himself
MILWAUKEE (FP)—At last the boss' dream of a perfect,

loyal worker has been found. He turned up at a celebration held
by the Sterling Wheelbarrow Company here to honor those em-
ployes,who had served the firm for 30 or more consecutive years.

With three other workers, one I. R. Smith, was presented with
a Gruen pocket watch and chain and a $50 check for finishing 40
years of service August 1. Richard A. Smith was master of cere-
monies and gave a brief history of the company from 1904 up to
the present day.

The catch is that I. R. Smith is actually Irving R. Smith, the
owner of the company, whose annual income runs to about $70,000.
and Richard A. Smith is his son. The Wisconsin CIO News, in-
spired by the employer who rewarded himself for his services to
himself, came up with this jingle:

From I. R. Smith to I. R. Smith
This pocket witch is given
In honor of his services,
As mightily he's striven
For 40 year' years to push ahead
With might and main and pith
The fortunes of that bountiful
Employer, I. R. Smith.

And I. R. Smith to I. R. Smith
Gives 50 bucks besides
In payment for the dough he squeezed
From Ms employes' hides.
While Dickey Smith MC's the feast
That toasts his daddy's merit
And learns to run the joint
Which some day he'll inherit

So here's a toast to management
And labor, working with
Each other for the glory and
The good of I. H. Smith!


