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Longshoremen United in Demands for
30,000 in S. F. Labor Day
Parade Ask Jobs for All
SAN FRANCISCO —Thirty

thousand strong, union men and
women marched behind the
United Nations flags from the
waterfront to Civic Center in a
rousing CIO Labor Day demon-
stration which demanded jobs
and security for all.

After four years of round-the-
clock war work, the traditional
Labor Day celebration was re-
sumed with twice as many par-
ticipants as in 1941. Commenta-
tors along Market Street and at
San Francisco's Civic Center told
the 100,000 cheering spectators
lining the sidewalks brief labor
histories of each marching union.

Leading off the three-hour pa-
rade were returned veterans bear-
ing the placards which dotted
the line of march. The banners
carried militant slogans, reading
"For Jobs, for Peace, CIO;" "Use
Atomic Power for the People,"
"Outlaw Racial Discrimination,"
"Keep West Coast Industry
Booming," "Big Three Unity

Scalers Map
Program at
First Caucus
SAN FRANCISCO—Ship scal-

ers and painters held their first
coastwise inter-convention caucus
in San Francisco last week.
The caucus was called by the

International at the request of
Scaler locals to discuss mutual
problems. Scaling and painting
ILWU groups represented in-
cluded San Francisco Local 2,
San Pedro Local 56 and Portland
Local 8. Seattle failed to send
delegates.
In four days of round table

discussion at ILWU headquarters,
August 29 through September 1,
the scalers and painters ham-
mered out a uniform program on
postwar contracts, streamlining
union administration, tightening
up organization, health and safe-
ty measures and union education.
UNIFORM RATES
All locals were urged to seek

uniform wage and working eon-
ditions in peacetime contracts
covering some 5,000 workers.
Higher wages and a shorter

working day for scalers and
painters were proposed by the
caucus to meet ship repair cut
backs and the elimination of most
night work. A new scale of wage
rates worked out by a caucus
committee will be presented to
the locals for approval.
As in the past, separate agree-

ments will be negotiated for the
scaling industry in each port
since no coastwise apparatus for
collective bargaining exists. Pre-
sentation cif uniform demands
will bring sub-standard ports up
to higher level of working con-
ditions.

(Continued on Page 8)
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Means Peace," "Better Housing
for All" and "No Cuts in Take-
Home Pay."
BRIDGES CHEERED
At the head of labor procession

went George Wilson, grand mar-
shal of the parade and president
of the San Francisco CIO Coun-
cil, with Harry Bridges, ILWU
president and CIO regional direc-
tor. As Bridges passed, some of
the spectators called out: "Con-
gratulations Harry," and "Keep
it up, Harry."
From ILWU locals came more

than 12,000 warehousemen, 10,-
000 longshoremen, 3,500 ship
scalers and 2,000 ship clerks to
march up Market Street to the
Civic Center, keeping step with
the brass and jive bands.
The traditional labor celebra-

tion wound up at noontime in the
Civic Center, where Harry Bridges
dedicated an hour-long rally to
"the right of everyone who wants
a job, to work."
DEMAND ACTION

Bridges pointed out, "We can
do something about jobs for all.
The government must hear from
the people."
Two resolutions on postwar

problems, one addressed to Pres-
ident Truman and California's
senators and the other to Gover-
nor Earl Warren, introduced fol-
lowing Bridge's talk, won thun-
dering approval of the Labor Day
rally,
Bridges declared labor makes

no distinction between civilians
and veterans when it comes to
employment "We must all have
jobs."
"The war was fought for free-

dom and we can't have freedom
unless we have jobs. We must
interest our neighbors, storekeep-
ers and servicemen in this fight"
Peaceful means were advocated

by Bridges in the struggle for
60 million jobs. "The CIO knows
how to strike if it wants to," he
noted.
"There are many veterans of

(Continued en Page 4)

Do Caux Finds ILWU
Big Factor in Hawaii
HONOLULU, T. IL—The CIO's

roving correspondent Len De
Caux, editor of the National CIO
News, wrote from Hawaii on his
way to visit Pacific Army and
Navy posts:
"The CIO is highly praised by

high Army officers as a power
in the Hawaiian islands.
"NMU seamen are constantly

In and out of ports, all civilian
stevedores are organized in the
Longshoremen's and Warehouse-
men's Union, and the ILWU has
won 43 NLRB elections by an
average 97 per cent vote involv-
ing more than 20,000 sugar, pine-
apple and railroad workers.
"In the last elections, CIO-PAC

was successful in electing 80 per
cent of its slate to the territorial
legislature."

This news item was carried in
De Caux's Looking Ahead column
syndicated to hundreds of labor
papers throughout the country.

Vancouver Checkers
Vote ILWU by 30-21
VANCOUVER, B. C.—In bal-

loting held from August 1-15, the
Marine Checkers and Weighers
Association voted 30 to 21 to af-
filiate with the ILWU, Interna-
tional Representative Austin
Smith reported here.
Marine checkers were an in-

dependent group of 51 workers
before they sought ILWU repre-
sentation.

New Contract
11945 La Day Marks Hghe1
Political Unify, So Ofr

Labor Day finds labor through a victorious war
for freedom to which its contribution has been se-rond
only *a the men of the hattleiines. It finds labor also in
ossession of the highest degree of political unity and

yet achieved. This unity 'nut strength will grow
Livenese SO labor combines with the community

Se use It for full employment and living wages
HARRY BRIDGES, President
J. IL ROBERTSON, First Vice President
MICHAEL JOHNSON, Second Vice President
LOUIS GOLDBLATT, Secretary-Treasurer

Local 6 to Seek $1.15 Base
Pay for Men and Women
SAN FRANCISCO—With al-

moat all Local 6 contracts open
on the wage issue, as a result of
the revision in the national wage
policy lifting the "Little Steel
formula" ceiling an all-unit wage
conference was held Thursday to
formulate union wage demands.
The master contract with the

San Francisco Distributors Asso-
ciation and the majority of other
contracts signed this year pro-
vided for an opening on wages
in the event of a change in the
national policy.
$1.15 BASIC RATE

Officers recommended to the
conference of approximately 70
members from five of the six Lo-
cal 6 units that the basic mini-
mum wage be increased from
92% cents to $1.15 an hour, that
the differential between men and

ILWU Vets'
Service Puts
500 in Jobs
SAN FRANCISCO — Approxi-

mately 500 veterans who qualified
for_ longshore, warehouse, ship
clerk and scaling work have been
signed up for ILWIT-orgattised
jobs by the union's veteran
service.

Most of the returned GIs have
gone into warehouse work, Julius
Stern, who is in charge of inter-
viewing the men, reported.

Stern, a former staff sergeant
with three years' overseas experi-
ence, screens the vets at the
United States Employment Serv-
ice offices, 1690 Mission Streeta
daily from 9 a.m. to 4 p.m. Be
sees about 50 men a day and usu-
ally manages to place some 39
of them in ILWU work.
WANT FAIR BREAK
Most of the men who quality

are between 20 and 25. Fifty per
ioeattened on rage us

women's rates be eliminated and
that the classification of order
filler be abolished. Order fillers
now receive 71/2 cents less than
the minimum freight handler
rate.
Members who participated in

the wage conference held on May
26 were requested to take part
in the September 4 meeting.
Recommendations will be made
by the conference to the mem-
berships of all the units affected.
The San Jose unit was not rep-

resented at the conference since
the San Jose wage structure does
not correspond with that of the
other units and different de-
monde will have to be formulated
there.
40-HOUR WEEK
Recommendation was also made

to the conference that in all in-
stances where the contract in ex-
istence so allowed, the 40-hour
work week be reestablished not
merely as a basis for computing
overtime, but as an actual work
week.

Officers requested that contract
provisions discourage work in
excess of eight hours a day and
40 hours in a week, both to pro-
vide members with the necessary
leisure time to enjoy living and
in order to spread the work so
that all members have an oppor-
tunity to make a living wage.
Suggested for effectuating the

40-hour work week was an in-
crease in penalty time to perhaps
double the straight time rate.
KEEP PAY UP
In its report to the general

executive board on August 29,
which was repeated to the wage
conferees, the officers pointed
out that the union must demand
not only that the present weekly
wage be maintained, but also that
workers only be required to put
in a reasonable work week in
earning it.
The recommended increase was

proposed as absolutely essential
to achieve this end.

Elimination
Of Overtime
Is Union Goal
SAN FRANCISCO—Longshore-

men's contribution to full employ-
ment will be limitation of the
work day to six hours, the work
week to 30 hours and industry
operation to 60 hours a week.

This was decided by the threo-
day ILWU Lon gshore caucus hell
here August 29, 30 and Septem-
ber 1.
By a vote of 194 to 22, the

caucus accepted the recommenda-
tion of the negotiating committee
which called for elimination at
all work at night, on Saturdays
and Sundays, excepting for ces-
thin defined emergencies. The
22 no-votes were east by five
Seattle delegates.

Explaining the Seattle vote,
President George Clark of Local
19, who headed the delegation,
said:
"We were an instructed dele-

gation and we could only interp-
ret our instructions as we did.
Our local will be 100 per cent
behind the International and for
coast unity needed to achieve the
demands, which we believe just
and necessary to full employ-
ment "
NEED IS CITED
"With the ending of the war

and, therefore, the likelihood of
an employment drop, even though
of temporary nature due to les-
sening of wartime production and
shipments," said a resolution
adopted by the caucus, "we be-
lieve it is of immediate import-
ance that a constructive and real

(Continued en rage 31

Seamen Get
$45 Boost
From WLB
WASHINGTON—Approximate-

* 100,000 maritime workers won
a basic monthly wage increase
from $100 to $145 in the first Na-
tional War Labor Board pay
boost granted since the Little
Steel Formula was liberalized.

Effective October 1, the wage
increase has already been ap-
proved by Stabilization Director
W. H. Davis, On the same date
the abolition of voyage bonuses,
ordered by the Maritime War
Emergency Board, goes into 4-
fact. A new $2.50 daily bonus for
all crew members has been estab-
lish.ed in three small areas, in
lieu of the former bonus.
The • entire maritime industry

and all seamen's unions are aoy
ered by the decision.

6 Million Back Pay, 5c Hourly Hike
Pius Vacations Won by Dock Workers
SAN FRANCISCO — An esti-

Meted six million dollars in retro-
active pay was ordered for 18,000
ILWU longshoremen in the Na-
tional War Labor Board decision,
on the 1944-45 coastwise master
contract
'The ruling, released Aug. 28,

granted 5 cents an hour straight
time increase, with 71/2 cents for
overtime, one week's vacation
•with pay, differentials for 'skills
and penalty cargoes and new
overtime provisions.
The wage raison, the board

held, were the remaining allow-
ance thse the longshoremen under
the maladjustment elauee of the

Little Steel formula, which has
since been modified by President
Truman following the defeat a
Japan.
NEW CONTRACT UP
Even before the 1946 contract

Longshore Award is
Unanimously Okehed
SAN FRANCISCO — After

thoroughly discussing the Na-
tional War Labor Board direc-
tive for the 1946 longshore
contract, the ILWU Longshcen
caucus voted unanimously
August 30 to accept the ruling.

was signed and the higher rates
put into effect, longshoremen
were working on demands * be
presented in negotiations for the
postwar 1946 agreement, which
would bring dock workers addle
tional pay and better working
conditions necessary for peace-
time.
The board's award, retroactive

to October, 1944, becomes effee.
tire when approved by the Office
of Economic Stabilir.ation. It was
expected that several weeks
would be required to put the now
rates into effect.
The board ruling raises the

(Continued on Page 5)
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Let's Keep Busy

LABOR is taking the Initiative in making cer-
tain the principles for which the war was fought
are not forgotten in the peace to follow. The
Four Freedoms so simply but eloquently enun-
ciated by President Roosevelt are compass

points in the programs the little people are ad-
vancing in this and every country.

• Further significance attaches to the programs

advocated by American workers because the

aims we are pursuing are hinged around Labor
Day, whose annual celebration marks the grad-
ual advance toward freedom and security. Yet
workers in other countries, lacking a Labor Day
celebration, have not been backward in placing
real emphasis on the aspirationsecommon to all
regardless of color of skin or place of origin.

THIS is seen from the fact that the unions of

India have just concluded a conference repre-

sentative of the entire subcontinent in which

Issues of political freedom, food, clothing and

shelter, medical care and education were

sharply raised. In Latin and South America the

working class is embarked on a great under-

taking to rid that large section of the earth's

surface of feudal aristocracy, harbinger of fas-

cism, and by such action emancipate the long

suffering peons.
The labor movement of Greece is resisting

with tremendous strength efforts of a reaction-

ary regime to outlaw bona fide trade unions

and substitute for them the government domi-

nated unions created during the period that

country had its own particular brand of fas-

cism. The Yenan government of China in con-

versations now in progress in Chungking with
Chiang-Kai-shek is spokesman for the little peo-
ple of that ancient and great civilization.

times support in rebuilding organization which

had attained considerable size and strength in

the years prior to the rise of the militarists.
Tempered by the fires of resistance under Ger-

man occupation, French workers present a uni-
fied front, while in the Soviet Union the 27

million trade unionists have a dynamic part in
erasing the ravages of war and building a peace-
ful and prosperous nation. And this month will

see a grand advance of world labor as the or-

ganized movements of the United Nations come
together in Paris to adopt a constitution for the

World Federation of Trade Unions.

Examples cited are but a thimbleful of what

is happening throughout the world as the little

people with quiet determination set about es-

tablishing the guarantees of democracy with ac-

companied improved standards of living.

An important step in securing this higher liv-

ing standard is the decision of the 18,000 long-

shoremen of the ILWU in asking for a 30-hour

week with the elimination of overtime except in

certain clearly defined emergencies. It is a
realistic approach to the solving of the knotty
problem of full employment and represents an
outstanding contribution by labor toward that
goal.
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0 UR International union has just finished a con-
ference of the ;epresentatives of our longshore divi-
sion. This conference adopted a program which, in
part, constitutes a drastic departure from traditional
trade union theories and policies. In short, the confer-
ence of our longshore and waterfront local unions de-

cided that the working of over-
time by industrial workers, regard-
less of the wage received for such
overtime work, was incompatible
with labor's program of jobs for
all.

The principle that underlay the
conference's approach to the elim-
ination of overtime and holiday
work in the nation's industries is
the fundamental one of avoiding
the use of the political and eco-
nomic strength of organized labor
for the purpose of fighting for
more working hours, specifically

overtime hours, in order to make a living wage.
The positive approach was that of utilizing the

organized strength of a union to shorten the number
of daily and weekly working hours and increase basic
wage rates in order to provide both a living wage and
sufficient leisure time to the workers so that they may
lead a normal and, as nearly as possible, a prosperous
and happy life.

The longshore conference decisions in essence mean
that the ILWU, or at least one important section of it,
has decided that extra exploitation of workers through
the device of working overtime hours, must end. Bad
enough, they said, to have to know that employers gen-
erally make a profit on each individual worker for
each straight time hour worked, without allowing em-
ployers to make extra or overtime profits when work-
ers perform overtime work.

THIS analysis reveals the fact that we in labor have
drifted far afield from the original basic purpose of
overtime work, a principle that has been applied for
many years past in many other nations. Overtime work
should be recognized as work performed solely in the
interest of the industry and in the interests of keep-
ing a specific industry operating, and not for the pur-
pose of either putting extra money into the worker's
pay envelope or employers making extra profits. Over-
time wage payments, therefore, based on this premise
should be only payments for work performed in ex-
treme emergencies or, as the longshore division put it,
"in the event it becomes necessary to save the ship."

With such an approach to the wage-hour policy,
one must with reason recognize the peculiarities at-
tached. to every industry. Such peculiarities are inci-
dental. We well know that the blast furnaces of a steel
plant cannot be shut down at the end of every six or
eight hours. We know that certain public utilities
need to function around the clock and many industrial
operations and manufacturing processes cannot be
turned off and on at the end of a certain period of
hours. These industrial peculiarities are met by the
shift operation, with three or more shifts in a twenty-
four hour day. In the maritime industry the peculiar-
ities take the form of operations being affected by in-
clement weather and unforeseen accidents such as
collision, fire, explosions, etc. Provisions can still be
made to meet and overcome such peculiarities without
departure from the basic principle—that of outlawing
all unnecessary work now performed in overtime hours.

HE longshore conference delegates deserve the
appreciation of the entire membership of our Interna-
tional union for their farsightedness and economic
clarity in making such a progressive approach to this
fundamental economic problem. They have laid down
a fundamental policy for which it will not be difficult
to win support from the workers and people in all
walks of life. The elimination of overtime work, in-
cluding night work, Saturdays, Sundays and holidays,
from the industrial scene must go hand in hand with
all other steps that need to be taken if the program
of 60,000 jobs, a job for every worker who wishes to
work, is to be realized.

The issue of eliminating and outlawing overtime
in American industry must become a major plank in
the national program of our entire union, and elim-
ination of overtime means just that. It does not mean
willingness to work overtime, providing the overtime
premiums or payments are large and satisfactory
enough. The need for long hours and overtime work
is past with the ending of the war, and the need for
overtime and holiday work does not exist in peace-
time and never should have existed except in the in-
terest of greater private exploitation for profit from
the labor of the workers.

If our union and all unions truly mean what they
say when they talk in terms of shorter work days
and work weeks, of jobs for all with a living wage, and
time to spend at home or elsewhere for recreational
and cultural purposes, they will see things in the same
light as the delegates to the longshore conference and
they will likewise adopt the plan, of action outlined
by the conference, namely, that of exerting the union's
entire organized economic and political strength in a
widespread national campaign to secure the elimination
of overtime work from all American industrial opera-
tions.

THE ONCE powerful German labor move-
ment is on the road back. Already the workers

of Japan have been promised General MacAr-,
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For Full Employment
ILWU Staff Photo

Scenes from the historic Longshore Caucus in San Fran-
cisco which decided to go all out for full employment by

shortening the work day to six hours and the work week to 30 hours. Top, a portion of the dele-
gates, and below, Vice President J. R. Robertson, who presided over several of the sessions,
flanked by Coast Labor Relations Committeeman Henry Schmidt on his right and Interne-
tional Secretary-Treasurer Louis Goldblatt on his left. The woman at top is the first in his-
tory to attend a longshore caucus as a delegate. She is Kitty Griffin of Ship Clerks Local 34.

Dockers Caucus Votes Job Preference
To Veterans Seeking Longshore Work
SAN FRANCISCO—Hailed as

probably the most advanced la-
bor program yet presented for
the employment of war veterans,
the ILWU Longshore Caucus last
week adopted a resolution calling
for veterans' preference over all
others seeking to enter the long-
shore industry, including ILWU
members who left the industry
for other employment during the
war.
"The ILWU stands firmly on

the principle that all persons
who have served in the armed
forces of the United States or
the merchant marine during a
state of war, and who have been
honorably discharged, are en-
titled to and shall receive every
consideration by reason of such
service," said a resolution adopt-
ed after submission of a report
by a caucus veterans' committee
headed by Julius Stern of Local
10.
VETERANS' SENIORITY
Under the resolution, veterans

would have credited to them seni-
ority dating from their entrances
into the armed forces.
The resolution continued:
"We reaffirm the statement of

policy on returning veterans
adopted at the sixth biennial con-
vention, and further recommend:
"1. That members of the ILWU

and permit men who left the in-
dustry to serve in the armed
forces or merchant marine, and
who apply for reinstatement
within 90 days after discharge,
shall have credited to them the
seniority which they held at the
time of entry into the armed
forces or merchant marine, plus
the entire length of time spent
In such service.
URGE LOCALS' SUPPORT
"2. We recommend that all

other veterans shall have prefer-
ence of employment over all
others wishing,to, enter the long-
shore industryt including mem-
bers of the ILWU who left the
industry for other employment
during the war.

"3. We recommend that vet-

erans who become eligible for
membership after serving their
probationary periods shall have
accrued to them in seniority the
length of time spent in the serv-
ices or merchant marine.
"4. We urge that all locals give

the fullest support to the CIO
Veterans Bureau in San Fran-
cisco and Los Angeles, and fur- W
ther, urge the Northwest locals
to institute such bureaus.
WORK WITH AGENCIES
"5. We advise all locals im-

mediately to notify the USES and
other sources of manpower that
returning servicemen will be
given preference in future work
opportunities.
"6. We urge cooperation with

veterans' organizations as to man-
power problems."
Another resolution adopted by

the caucus denounced any sep-
aration of job lists according to

—rank held in the armed fotces.
It said:
"Whereas: The War Manpower

Commission has acknowledged
that it has; two separate job-aid
manuals—one for discharged of-
ficers and another for enlisted
men, and
OPPOSE RANK DISTINCTION
"Whereas: In this total war

fought and won by the people of
the world against supermen
theories, and
"Whereas: The officer class in

the armed services did not con-
tribute any more nor any less to
the winning of the war than the
enlisted men, so, therefore,
"Be It Resolved, that the Pa-

cific Coast longshoremen in cau-
cus assembled notify the War
Manpower Commission that they
are opposed to a separate list of
officers and enlisted men and if
any lists are drawn up they
should be on the basis of
dividual skill and proficiency;
and
"Be ,It Further Resolved: That

the War Manpower Commission
should be informed that the peo-
ple of America are opposed to
any type of s -officer class being

developed in America as our hor-
rible experience with the Prus-
sian type of officer as developed
in certain countries has aroused
everyone to the danger of this
procedure. The war for freedom
has been fought and won for all,
now let us win the peace for all."

•

Longshoremen United in
Demand for Shorter Week

(Continued from Page 1)

istic wage-hour policy be based
on reducing daily and weekly
hours of work with an increase
in straight time wage rates suf-
ficient to afford workers a living
wage and to make up for loss of
income through reduced hours of
work, loss of overtime, penalty
cargo pay, etc."
A base rate of $1.75 per hour

to provide a take-home of $52.50
a week is being asked.
DAY WEEK
Under the proposal, the indus-

try would operate Monday to Fri-
day from 7 a.m. to 7 p.m. in two
shifts. Overtime up to four hours
would be allowed only when a
ship is to sail or shift to another
port. The rate would then be at
time and one-half. The only work
on nights, Saturdays or Sundays
would be for safety of the Vessel,
and then at the time and one-half
rate.
The proposal also called for a

15-minute rest period, for each
shift and a guarantee of three
hours on callbacks and new dis-
patches.
A hard-hitting program of ac-

tion to achieve the demands by
peaceful means was outlined at
the same time. It calls for fre-
quent local union meetings and
regional conferences to make
sure that the program is fully
understood by the entire mem-
bership, for utilization of news-
paper advertising, radio forums,
public mass meetings and a wide-
spread publicity campaign.

USE POLITICAL ACTION
Political action will be the chief

weapon of the campaign and con-
gressmen, United States senators,
state legislators, governors, may-
ors and other public officials will
be made acquainted with the de-
sirability and practicability of the
demands.
The contract proposal which

the negotiating committee was
scheduled to present to the em-
ployers September 5 follows:
"Six hours shall constitute a

day's work. Thirty hours, begin-
ning Monday and ending Friday,
shall constitute a week's work.

OVERTIME EXCEPTIONS
"The union agrees 1.o establish

two shifts of six hours each be-
tween the hours of 7 a.m. and 7
p.m. Both shifts shall be at the
basic rate of pay provided that
no employee shall work in excess
of six hours per day, or 30 hours
per week or on Saturdays or Sun-

orking Mothers Urge
Funds for Child Centers
SAN FRANCISCO—Hundreds

of working mothers who must
earn their living in peacetime as
in war have organized a cam-
paign to keep federal financed
child care centers open.
In combination with union and

civic organizations, strong ap-
peals have been made to Presi-
dent Truman to provide funds for
child care centers which were
established under the 1942 Lan-
ham act to free mothers for war
work.
Unless a presidential order ex-

tends ,eppropriations, child care
centers will be closed by October
31 because of war-end cancella-
tion of federal grants.
In peacetime, many women

must continue working instead
of returning to housewife status.
The husbands of many women
are still in the service or dis-
abled from the services. As far
as these women are concerned
the war emergency still exists
and there is a real need for con-
tinuation of child care centers.
San Francisco's Public Welfare

.Committee of the Board of Super-
visors recommended a resolution
August 31 to take special steps
for continuation of child care
centers in e Bay area.
CALL ON WARREN
A resolution calling on Gover-

nor Earl Warren to include child
care in subjects to be dealt with

• at the special session of the legis-
lature was also adopted, follow-
ing action by representatives of
civic organizations, labor unions
and working mothers,

days, except as hereinafter stated:
"Exceptions:
"Four hours leeway shall be al-

lowed to shift to another port P+r
sail, at a rate of pay not less than
time and one-half the basic rate
of pay.
"Work shall be performed on

Saturdays and Sundays only in
cases of emergency defined as
follows:
"For safety of vessel.
"Work performed in cases of

emergency shall be at time and
one-half the basic rate of pay.
REST PERIOD ASKED
"The employers shall provide a

rest period of 15 minutes within
each shift without loss of pay.
When men are required to work
more than five consecutive hours
without an opportunity to rest,
they shall be paid time and one-
half the rate otherwise appropri-
ate.
"The basic rate for longshore

work shall not be less than $1.75
per hour provided, however, that
for work which is now paid high-
er than the present basic rate,
the differentials above the pres-
ent basic rates shall be added to
the basic rates established in this
paragraph.
"There will be a guarantee of

three hours' work allowed for
callback or new dispatches."
REASONABLE DEMANDS
The plan of action recom-

mended by the negotiating com-
mittee and adopted by the cau-
cus said:
"The negotiating committee be-

lieves that the Longshore de-
mands are reasonable, realistic
and possible of attainment. At
the same time the committee
realizes that it will take the high-
est degree of unity and rank-and-
file activity and participation to
acquaint the public of the pur-
pose of our demands. Intense
political action will be necessary
in addition to negotiation and
possible conciliation, arbitration
or action before the National War
Labor Board.
"The negotiating committee,

therefore, recommends that all
steps be taken to initiate the pro-
gram by:
"1. Frequent local union meet-

ings, both stop-work and regular
meetings, completely dedicated to
full understanding and support
of the demands.
"2. Conventions of local long-

shore unions and regional long-
shore conferences of local unions
for the same purpose.
PUBLICITY CAMPAIGN
"3. A widespread and hard-hit-

ting publicity campaign utilizing
all effective methods such as pa-
rades, public forums, mass meet-

Support in the campaign has
also come from the Oakland
Board of Education which ap-
pealed to Congressmen, Governor
Warren and the legislature to
help keep open 18 centers in that
city. In Berkeley where 500 chil-
dren are cared for in similar
centers, an investigation was
started to learn how many
mothers are working by choice
or necessity before determining
on action.
The centers were set up in

2,892 communities to take care of
children of working mothers. By
last June, their enrollment had
reached 107,719, and a total of
$44,638,264 in federal funds had
been spent on them.

Slash in Funds Hurts
FEPC Office in SF
SAN FRANCISCO — Bernard

Ross has been appointed acting
regional director of the San
Francisco office of the Presi-
dent's Committee on Fair Em-
ployment Practices.
Because of the Congressional

slash of the agency's budget, the
West Coast staff now consists of
only two men, Ross in San Fran-
cisco and Robert E. Brown, Jr.
in Los Angeles.

Harry L. Kingman, who has
served as regional director since
September 1943, will assist mere-
ly in an unpaid consultant capa-
city. He has expressed concern
that FEPC has only a reduced
staff at a time when unfair em-
ployment practices .are likely to
become intensified.

ings, paid newspaper and leaflet
advertisements, radio programs
and labor - management - govern-
ment conferences, to make clear
the purpose of our wage-hour de-
mends as part of the national re-
conversion program to spread the
work and maintain national con-
sumer purchasing power. We
must unite all labor and all in-
terested people behind our pro-
gram.
"4. Intensifying in every re

spect both by individual and
group activity and financially our
political action campaign.
"(a) Acquainting o u r con-

gressmen, senators, state legisle
tors and city councilmen, mayors
and governors of the desirability
and practicability of our long-
shore wage-hour demands.
"(b) Mass delegations to visit

vacationing and visiting con-
gressmen.
"(c) Requests to such public

officials and people's representa-
tives to speak at meetings or
forums arranged for this purpose.
"(d) Telegrams and letters to

be sent to the President and the
respective congressmen and sena-
tors and those particular govern-
ment agencies directly concerned,
such as War Shipping Adminnie
(ration and the US Maritime
commission, urging their sup-
port.
"(e) Intensification of political

at t I vi ty regarding legislation
which bears indirectly upon the
success of our wage-hour policy.
Emphasis to be placed upon such
measures as the Ship Sales Bill
and the entire National CIO re-
conversion, full employment and
social security, program.".
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Historic Meeting
Fifty thousand jammed Civic
Center to hear ILWU Presi-
dent Harry Bridges and Attor-
ney General Robert W. Ken-
ny in the gigantic rally climax-
ing the CIO Labor Day parade
and celebration in San Fran-
cisco. Above is Bridges, who
told of the right of every
worker to have a decent job
and Kenny, who gave a graph-
ic picture of California's in-
dustrial future. On the right is
the Scalers and Painters
Union, bigger and stronger
than in the last parade, strut-
ting up Market street. In their
ranks were Mexican, South and
Centro! American, Negro and
white workers, proudly carry-
ing banners reading "Outlaw
racial discrimination." For the
first time a contingent of
women were part of the Lo-
cal 2 line of march.

New York CIO Demands
Dewey Call Legislature
NEW YORK (FP)—While Gov-

ernor Thomas E. Dewey (R) told
a group of farmers in up-state
New York that "happy days are
ahead," the New York State CIO
executive board meeting here
called on the governor to con-
vene a "desperately needed" spe-

cial session of the legislature to
meet reconversion problems.

Unless Dewey takes quick ac-

tion. the CIO group warned, "we
far the prospect of another
Hoover period, with prosperity
'always around the corner' and
with hunger and starvation haunt-
ing our state."
The governor cancelled a spe-

cial session of the legislature the
day after the war ended and left
for a speaking tour of farm cons-
munities. Presented with reports
from the Greater New York CIO
Council that layoffs in this city
alone since the Japanese surren-
der total 184.000, the state CIO
demanded that the legislature do
the following:

1. Increase unemployment in-
surance benefits to $25 a week
and grant in addition $3 weekly

dependency benefits up to and
including three dependents.

2. Enact enabling legislation to
create a vast program of state
public works and road building.
3. Create a state housing pro-

gram for immediate use of the
$180 million housing fund now
on hand

4. Increase aid to municipali-
ties so that municipal works pro-
grams can get 'darted.
5. Enact a statewide 65c hour-

ly minimum wage.
6. Pass a state OPA enforce-

ment act.
7. Create a statewide labor-

management-government recon-
version committee "not to make
long-range plans, but to find jobs
for unemployed workers."

The board's letter to Dewey,
signed by President Louis Hol-
lander and Secretary-Treasurer
Harold J. Garno, also warned
against the practice of withhold-
ing unemployment insurance
benefits from workers who refuse
to accept jobs at lesser skills or
substantially lower wages.

Bridges-Kenny Speakers
At Huge Labor Day Rally

(Continued from Page 1)

such battles here, but we do not
want continuation of the past bit-
ter struggles into the peace. This
is not a labor program, but a pro-
gram of political action for all."
KENNY SPEAKS

California's Attorney General
Robert W. Kenny cautioned the
demonstration that fascism feeds
on violence, poverty, unemploy-
ment—the bulwarks of Hitler and
Mussolini. "If we fail in achiev-
ing a flourishing economy, a new
Messiah will attempt to lead this
country into fascism," he said.
At the mass meeting, seven

wounded war veterans were intro-
duced by Richard Lymien, Local
6 President and political action
director of San Francisco. A
minute of silent prayer for the
servicemen who lost their lives
was observed.
PETITIONS SIGNED
None of the enthusiasm stirred

up by the slogans, the roll of
drums and the gay bunting was
wasted. Thousands of bystanders
and paraders signed CIO peti-
tions calling for congressional ac-
tion on the full employment bill,
a 65 cents minimum wage, ex-
panded social security, a perrna-

Newspaper Guild Wins
Midwest NLRB Poll
WASHINGTON (FP) e

NLRB has certified the American
Newspaper Guild (CIO) as the
bargaining representative for em-
ployees of the Associated Press
and Press Association, AP's radio
subsidiary, in the states of Min-
nesota, South Dakota and North
Dakota.
In an election held by the

board, 21 persons in scattered
news bureaus voted for the ANG
with only one against A total
of 28 were eligible.

!LW U Staff Photo

of the largest units in the San Fran-
cisco Labor Day parade was Ship Clerks,

Local 34, whose 2,000 men and women marched with snap and
precision to a swing band.

Hof Shots One

nent Fair Employment Practices
act.
A thunderous roar of "Ayes"

greeted the resolution addressed
to President Truman, Senators
Sheridan Downey and William
Knowland, stating:
"We are men and womeri of

many races, colors and creeds.
We have worked in unity to pro-
duce, to load and to deliver to
our brothers in the armed forces,
millions of whom came from la-
bor's ranks, the materials with
which they have forced fascism
to unconditional surrender.
"Today we are united in de-

termination that our country
which organized its power for
war, shall organize for a world
of peace, free from war and rich
with prosperity for all."

PAC Warns
Congress on
Aid toJobless
NEW YORK—The CIO Politi-

cal Action Committee opened a
coast-to-coast campaign this week
for federal legislation to protect
workers during the reconversion
crisis.
Alarmed by the cancellation of

billions of dollars in war con-
tracts and predictions that eight
to ten million war workers will
be unemployed within the next
few weeks, the committee voted
at a conference of international
union officials here to bring pres-
sure on Congress for prompt pass-
age of labor's reconversion pro-
gram.
MUCH AT STAKE
"In winning the last rounds of

the war in the Pacific we must
not lose the first rounds of the
peace in Detroit, Pittsburgh and
San Francisco," said PAC Chair-
man Sidney Hillman, who pre-
sided at the conference.
"To our men and women in the

armed forces, as well as to our
great armies of men and women
on the hornefront who demon-
strated their zeal in the produc-
tion of tools of victory, we wish
to make clear that we shall con-
sider ourselves victorious only
when we win the war and when
we are assured of victory over
poverty and the fear of depres-
sion."
Hillman warned that unless

Congress acts promptly huge sec-
tions of the American people will
suffer and America's powerful
productive capacity will be frit-
tered away. Most urgent job be-
fore Congress, he said, is expan-
sion and liberalization of unem-
ployment benefits.
Other urgent legislation mem-

tioned by Hillman included the
Murray-Patman full employment
bill, the 65 cents hourly mini-
mum wage, the Wagner-Murray-
Dingell social security bill, a na-
tional housing program, addi-
tional veterans' legislation and
other measures designed to cou-
tribute toward a full production
and full employment program.
CIO PROGRAM
Main points in the CIO recon-

version program being urged,
Hillman said, include:
Higher basic wages.
No reduction in take-home pay

to compensate for cutbacks and
shorter workweeks.

Hold the price line. OPA must
be retained to keep a ceiling on
prices. Quality grading must be
added to price control.

Retain and improve the U. &
Employment Service to help
transfer workers to the right jobs.

Increase and improve unem-
ployment compensation which
should be raised to allow $21
weekly for a minimum of 26
weeks.
Planning and improvement of

state and federal work projects.
A program of full production

and full employment through the
teamwork of government, man-
agement and labor.

The Writ lias lifted produc-
tion controls On nylon, making
it Immediately effective for gar-
ments.
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Dock Workers Win 6 Million in Back
Pay, 5c Hourly Increase, Vacations

(Continued from Page 1)

straight time rate to $1.15 an
hour and the overtime rate to
$1.721/2 an hour, bringing a day's
wage for 10 hours' work to $13.80.
KEEP RECORDS
ILWU officials cautioned all

longshoremen to keep accurate
records of all time worked, par-
ticularly on penalty cargoes and
in jobs carrying skill differen-
tials. Port committees will prob-
ably be set up throughout the
coast to help maintain records.
Most of the recommendations

of the special panel were ap-
proved by the board.
One of the biggest gains in the

new agreement is the provision
for one week's vacation with pay.
The board directed the Water-
front Employers Association and
the ILWU to negotiate the fi-
nancing, eligibility requirement
and the method of administration
of an appropriate vacation plan,
thus referring the issue back to
both parties for future negotia-
tion.
OTIIER GAINS LISTED

Oilier major demands of the
un:on granted by the Board in-
clude:
San Francisco winch drivers

receive 10c an hour skill dif-
ferential when driving winch.

Increase in penalty rate for
handling explosives from the
present $L65 straight and over-
time to $2.30 straight time and
$3.45 overtime.

Increase in penalty rate for
handling damaged cargo from
55e to 85c an hour.

Extension of the straight
time penalty rate of 10c an
hour for handling cement, de-
hydrated lime and sulphur in
sacks, uncrated chemically
treated lumber and refriger-
ated cargo.

Addition of skill differentials
to penalty cargo differentials.

Overtime for all skill differ-
entials and penalty rates when
worked during overtime hours.

Recognition of a state-wide
election day as a holiday.

Uniform two-way travel time
In all ports. In San Francisco,
this order is to be effective
when a hiring hail is estab-
lished in the East Bay.
GRIEVANCE MACHINERY
Improved grievance machinery

In accord with the demand of the
union which calls for an impar-
tial chairman for the Coast La-
bor Relations Committee.
Employer demands denied in-

clude daily reporting of long-
shoremen regardless of work
availability; application of the
eight-hour principle before pay-
ing overtime day or night; res-
toration of steady gangs; a special
proposal relating to standard
gangs; the right to shift men
around on the job for any cause
and a proposal tor the abolition
of minimum sling load limits.
A proposal of the employers

that an employe who is dis-
charged can not be re-dispatched
was partly denied. The Board
ruled that he could be dispatched
to any employer excepting the
one who discharged him.
NO DISCRIMINATION
Under the award no discrim-

ination is permitted because of
union membership and activities,
race, creed, color, religious or
political beliefs, or national oris
gin. The union's request to in-
clude women in the clause was
denied.
The Board reaffirmed the

panel recommendation on organ-
ization of gangs. They ruled the
standard gang should uniformly
consist of ships gangs only, that
the constitution of ship gangs
should follow present practice
and that all gangs larger than a
standard gang and all longshore-
men who are not members of reg-
ular gangs shall be dispatched
only as ordered by the employer.
The union and the employers

were directed to adopt an appro-
priate clause on this condition in-
cluding a proper provision for

the special condition prevail:rig
in Portland, where the standard
gang consists of 13 men. In San
Francisco, a gang will consist of
if men including a gang boss;
the 16-man gang will be elimin-
ated.
DISCIPLINARY PENALTIES
Strict disciplinary penalties

were fixed as follows:
For pilferage — first offense,

minimum penalty six months'
suspension, maximum penalty dis-
cretionary; second offense, man-
datory cancellation from regis-
tration list.
For drunkenness and smoking

in prohibited areas--first offense,
suspension for 15 days; second -
offense, suspension for 30 days;
succeeding offenses, minimum
penalty 50 days' suspension, max-
imum penalty, discretionary.
None of the disciplinary penal-

ties are effective except after
trial and conviction before the
joint labor relations committees
which gives the same protection
as members have under the old
contract.
The employers' demand for a

minimum penalty of 30 days sus-
pension for all violations of the
working requirements was de-
nied.
ELECT DISPATCHERS
Union election of dispatchers

War Vet Welcomed
Back to Waterfront
ASTORIA — Seymour Behnke

who served four years and four
months with the Second Armored
Division in Europe, has been dis-
charged from the Army and has
returned to work on the water-
front. He is an active member
of Local 50.

Sub-District Council
To Meet in Longview
LONGVIEW—The ILWU's Co--

lumbia River Sub District Coun-
cil will meet ill'Longview, Sept. 9.
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is to be continued, but the dis-
patchers must meet the standards
set by the Port Labor Relations
Committee.
The Board retained jurisdiction

over issues that are not negoti-
ated by the parties.

Sitting on the War Labor
Board which handed down the
decision were public members
George W. Taylor, Nathan P.
Feinsinger, Lloyd K. Garrison,
and Lewis Gill; industry: Vincent
P. Ahearn, Clarence 0. Skinner,
Lee Hill and S. Bayard Colgate;
labor: James A. Brownlow, Rob-
ert J. Watt, Van A. Bittner and
John Brophy.
The case, certified to the War

Labor Board after negotiation
and conciliation failed, was heard
by a special panel last Decem-
ber. On the panel were Arthur
Meyer, chairman; Lee G. Paul,
industry, and Arthur Philips, la-
bor.
FOLLOWED HEARINGS
The panel recommendation

which was handed down as of
May 25 was followed by oral
hearings before the national
board in Washington, D. C., in
July. Virtually all of the panel
recommendations were retained
in the board decision, with the
most notable exception being
specific provisions for the vaca-
tion plan.

The ILWU case for the 1945
contract was presented by Lloyd
Fisher ILWU Research Director
and Elinor Kahn, Research assis-
tant. The negotiating committee
consisted of ILWU President
Harry Bridges, First Vice Presi-
dent J. R. Robertson, Second
Vice President Bosco Craycraft,
Secretary-Treasurer Louis Gold-
blatt, and International Execu-
tive Board Members William S.
Lawrence, Clyde Miller, Frank
Andrews, Howard Bodine, Ger-
main Bulcke, Burt Nelson, and
Cole Jackman and Henry
Schmidt court committee.
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Boning Up Before Charles Goodnight Boozer, one ofLocal 47's delegates to the longshore cau-
cus, enters the conference room where the Coast Negotiating
Committee is meeting, he studies the resolution on shorter hours
and higher wages with fellow delegate 0. Murche, also of
Local 47.

Waterfront Veteran Recalls
When Dockers Got25cHour
SAN FRANCISCO — Charles

Goodnight Boozer, longshore cau-
cus delegate, instructed by the
Olympia local to fight for a high-
er hourly wage than the current
$1.15 rate, remembers when long-
shoremen earned only two bits
an hour.
Forty of his 57 years Boozer

LOCAL 13 • SAN PRIMO VIILLETIN:
The Big Parade
Local 13's part in the Labor

Day caravan was sure to be a
success because one of our
brothers, Henry Utrecht, devoted
one whole week of his time (with-
out pay) to make it a success.
He buzzed around the union

office every day buttonholing
everyone who came in to get
them interested. He rounded up
ears and pressured drivers into
joining the caravan parade. He
got all the placards and banners
together and saw to it that they
were distributed at the mobiliz-
ing stations. He worked out the
details of mobilization and got
out a bulletin with full instruc-
tions to the membership.
On Labor Day, his hard work

was rewarded. At 12:30 p.m. Lo-
cal 13 members were assembled
in their cars at three different
points. Those living in San Pedro
mobilized at the ILWU hiring
hall; those living in Wilmington
mobilized at the Marine Clerks
hall, and those in Long Beach as-
sembled at the Oil Workers halt
They made a mighty caravan
themselves as they proceeded
from these points to Washington
and Broadway in Los Angeles to
join the rest of the parade. When
they drove past the reviewing
stand at the City Hall, they made
a very impressive showing. San
Pedro was very well represented
in Labor's first parade since the
war. After the panade, everyone
went on to the Pan-Pacific Audi-
torium to see the CIO exhibit.

Do You Like to Read?
At one time, having a library

of your own was considered a
luxury only the rich could afford,
but, now, the worker can indulge
that hobby too. The Book Find
Club, which is a progressive book-
of-the-month club, makes this
possible. They've got a program
specially beamed to trade union-

ists which is the biggest bargain
in town.

It's a double-barreled offer
which gives each union member
who joins two books for the price
of one and gives the local a free
library of 26 books when 40 mem-
bers have joined. The cost is only
$1.35 and you can choose two
from these three titles: "Report
From Red China," by Harrison
Forman (value $3), "Freedom
Road," by lloward Fast (value
$2.75), and "My Native Land,"
by Louis Adamic (value $3.75).
Besides getting two books for
$1.35, this payment also makes
you a member of the Book Find
Club, and as such, you are re-
quired to accept three more
books during the year, each cost-
ing you $1.35. The selections have
been so excellent, the chances are
you'll wind up with more than
you need to accept. To give you
an idea, here are some of the
past selections of the Book Find
Club:
"Strange Fruit," "The Cross

and the Arrow," "Argentine
Diary," "Under Cover."
The bulletin wants to adver-

tise this offer to the limit be-
cause it is too good a thing to
miss. The offer is open for only
a limited time, so it is best to
sign up as soon as possible. If
you know a good thing when you
see it--and this is it—then don't
waste any time—sign up now.

Election Results
The following men were elect-

ed to the Longshore caucus:
Louis Cubert, Thomas Ryan, Bill
Lawrence, J. "Irish" Gordon,
Joe Simons and Arthur Valdez.
These members were elected

after the membership voted to re-
quire that delegates must have
worked five years in the industry
in order to be eligible. There was
much controversy over this point,
many members feeling that three

years was ample. Another provi-
sion was made that since this was
Longshore caucus, only long-
shoremen should be delegates.

Constitution Committee
At our last meeting, a motion

was passed to set up a commit-
tee of three to review the union's
constitution, to revise it where
necessary, and to bring it up to
date. To this committee, the fol-
lowing men were elected: Paul
Ware, J. "Irish" Gordon and
Louis Cubert.

Labor Relations Minutes
The employers reported that

under protest the Navy is fur-
nishing protective clothing for
men working iced cargoes at
Berth 147. The Navy is furnish-
ing 25 pairs of overshoes and 25
storm suits which will be issued
to men working in the cars and
on the docks.
The committee agreed that the

employers should deduct the
price of the protective clothing
from the pay of any man who
does not return the clothes to
the company promptly at the end
of each job.

Dispatch Slips
When men are dispatched they

must not give dispatch slips to
the timekeeper until their hatch-
tender or foreman has recorded
their name and number on the
gang timesheet.

Lost Time Reports
Watchtenders are instructed to

continue lost-time reports.
Dispatchers complain that

some hatchtenders are not turn-
ing in their reports after each
job.
Many hatchtenders are negli-

gent about turning in their time-
sheets, too. The record room
must have these timesheets im-
mediately after the job is fin-
ished.

spent as a waterfront worker—
as a sailor and as a longshure-
men. And in 1907, says Boozer,
you worked six days a week, 10
hours a day, no overtime.
In 1945, under the ILWU, con-

ditions are different than in the
days when the Riggers, Fasten-
ers and Stevedores Union was the
bargaining agent for everything
from shipyard workers to steve-
dores.
IN 1908 STRIKE

Boozer says the men went on
strike in 1908 for higher wag(Ii,
demanding 35 and 45 cents an
hour. In order to break the
strike, the employers brought in
three trainloads of Negroes from
the South_ The divide-and-rule
technique of the employers was
not completely successful. A
raise was obtained, and the strike
was Won.
From sailing to longshore work

was a simple transition for
Boozer, who always had taken
part in loading and unloading
operations as a seaman. He re-
calls pitching hay for a year and
a half in Seattle for "Galbraith
and Bacon, exporters of alfalfa,
during the Philippine insurrec-
tion in 1907. The hay was need-
ed for fodder for the US cavalry
troops."
IN THREE WARS

It was back-breaking, wartime
work in 1907. In 1917, B0071
served in the merchant marine,
making 19 trips across the At-
lantic. in 1942, Boozer lasted
some 72 hours under fire in Attu,
driving winches to unload ammu-
nition badly needed. He hopes
that he has seen the last of the
war emergencies
Mechanical improvements have

made work a lot easier since the
old days. When Boozer first be-
gan moving cargo from the dock
to the shipside, everything moved
on two-wheel trucks. A proces-
sion of from 16 to BO truckers
would cart produce to the ship.
With the advent of the four-
wheel trailer, the slingboard and
the gas jitney, the procession has
been reduced.
From sailing schooners to mod-

ern freighters covers a long span
of time on the waterfront. In
those years, Boozer has served es
vice-president of the local, on
the strike committees of '34 and
'36-'37. Ile is at present pub-
licity chairman of LOCid 47.
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By DISPATCHER
Gwen Kircher was elected vice

president of Local 2 at last
month's membership meeting. He
will serve until January, 1946,
when the term of Thomas Gal-
legos, who went into the armed
forces expires. Kircher, employed
at Western Ship Service, is a
hard-working unionist who was
president of the local in 1942 and
1943.
A new executive board to

guide the policies of the Ship
Scaling local was also elected.
New members are R. Comaduran,
R. Cayton, J. Romos J. P. Berry,
R. Romo, A. Barela, S. Berg. To-
gether with the other executive
board members, J. Guerrero, R.
Romero, M. Brown, J. A. Contre-
ras and A. Cardenas, they will
meet twice monthly on the first
and fourth Thursdays, at 210
Street.
SCHOOL SUPPORTED
The California Labor School

won the renewed support of the
union and a pledge of $200
monthly from the Minorities
Committee fund at the member-
ship meeting.

Aid to the labor-sponsored can-
teen for GIs and civilian workers
in Honolulu was voted at the
meeting. Together with other
ILWU locals, the ship scalers
and painters will contribute a
total of $2,500 a month through
the CIO War Relief Committee to
the canteen.
Loeal 2 delegates at the Ship

Scalers caucus held last week
were Sam Berg and Revels Cay-
ton.
Ship Scalers participated fully

in the Labor Day Full Employ-
ment parade. On the committee
that planned Local 2's march
were Cayton, Romos, Brown, Be-
rea, Berg, Cardenas, Berry, Bar-
rera, Ruby Guerrero, It. Coma-
duran.
BACK PAY SOON
The union and the contractors'

association are working together
to bring about prompt payment
of back pay increases to the ship
scalers and painters. As soon as
arrangements are made with the
procurement agencies and the Of-
fice of Economic Stabilization
pay checks will be ready for Lo-
cal 2 members.
Although currently work is

slow in the industry and more
than 700 men are idle, the pros-
pect for future work is good. The
east bay hiring hall is still dis-
patching men to work.
EDUCATIONAL PROGRAM
An ambitious education pro-

gram to build understanding of
Latin American countries, the
peoples, the languages and their
problems is being undertaken by
union in conjunction with the
California Labor School.
In the school at 216 Market

Street, the union plans to aid in
developing a collection of Span-
ish records, daily progressive
newspapers, books and exhibits.
Forums, debates and musical pro-
grams are planned to stimulate
mutual understanding between
Spanish and English speaking
unionists. The study of English
and Spanish will be encouraged.
The program will begin Sep-

tember 22 with a social at
the school. Admission will be
charged, with the whole family
being admitted for $1 and each
individual for 50 cents.

United Nations Control
Of Atomic Power Urged
NEW YORK—Bearing the sig-

natures of 57 distinguished
clergymen, a statement released
by the Religious Associates of the
National Citizens Political Action
Committee called upon leaders of
all faiths "to approach the
changes that the new era of
atomic power makes inevitable
with positive, hopeful and social-
ly constructive determination."
The clergymen urged that con-

trol of atomic power to be placed
In the Social and Economic Coun-
cil of the United Nations organi-
sation or in the hands of a special
council to be established for the
Purpose.
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Kircher Elected Elected Vice President, Executive Board Gets New Members
$11111011,104-•
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Whether its Portland, San Pedro or San Francisco, the problemsScalers Caucus of the scalers and painters are similar. Gathered around a table
in the ILWU library are these leaders in the ship scaling unions consulting with the union
staff CL to Rh Joyce Turner, The Dispatcher; Virginia Woods, research department; Richard
Camplis.and James Jones, Local 2; M. E. Smith and Guadalupe Valencia, Local 56; Frank Nel-

son, Local 8; Biome Hailing and Bill Geffings, regional directors, and Revels Clayton, Local 2.

Kircher Elegido Vice-Presidente
Nuevos Miembros En La Ejecutiva
El Sr. Kircher fue elegido

Vice-Presidente de la Local 2 en
la ultima reunion de miembros,
sirviendo en el puesto hasta
enero 1946 cuando expirara el
period° del Sr. Gallegos quien
ingreso en las fuerzas armadas.
Empleado en la Western Ship
Service, el Sr. Kircher es un
miembro muy activo y fue Presi-
dente de la Local en el ano 1942
y 1943.
Se nombro tambien una nueva

junta ejecutiva que dirigira los
asuntos de limpia barcos. Los
nuevos miembros son: R.• Coma-
duran, R. Cayton J. Romos, J. P.
Berry, R. Romo, A. Varela y S.
Berg, quienes junto con los de-
mas miembros de la Directiva
los Sres. J. Guerrero, R. Romo,
M. Brown, J. A. Contreras y A.
Cardenas se reuniran dos veces
por mes el by el 40 jueves en
210 Drumm Street.
AYUDA A LA ESCUELA

En el mitin de miembros, Is
California Labor School obtuvo
de la Union un nuevo apoyo de
ayuda economica de $200 men-
suales de los fondos del Comite
de Minorias.
Tambien se voto en el mitin,

pars que se ayudara a is Can-
tina de G. I. y trabajadores
eiviles de Honolulu, la cual eats
patriocinada per obreros. En
union eon las demas locales del
I.L.W.U., los limpia y pintabarcos
contribuiran al sostenimiento de
is cantina con una sums de
$2500 al mes, per conduct°
del Comite de Auxilio de Guerra
del C.I.O.
REUNION DE LIDERES
Los delegados a Is reunion de

lideres de limpiabarcos de Is Lo-
cal 2 celebrada is 'lemma pa-
sada, fueron los Sres, Sam Berg
y Revels Cayton.
AUMENTO DE SUELDOS

La Union y la Asociacion de
Contratistas, de eomun acuerdo
trabajan para lograr que se lea
pague a los pinta y limpiabarcos
prontamente aumentos de 'mei-
dos no recibidos. Tan pronto
comose hagan los arreglos para
ello per las Agendas encargadas
de abastos, las Oficina de Establi-
zacion Economica gestionara
estos asuntos y tendra listos los
cheques de pago de trabajo de
los miembros de Is Local 2.
Aunque en la actualidad *l-

eases algo el trabajo on Is Indus-

tria, los prospectos para el futuro
son buenos.
Todavia se estan enviando hom-

bres a trabajar de la Oficina de
Empleos del Este de la Bahia.
HISPANOAMERICANISMO
La California Labor School en

eonjuncion con la Union trata de
emprender un amplio programa
educativo sobre los paises His-
pano Americanos para las per-
sonas de habla castellana, con ob-
ject° de estrechar los vinculos
comprender sus problemas.
En la escuela situada en la cal-

le de Market No. 216 planea la
Union para obtener discos en es-
panol, periodicos liberales y pro-
gresistas, libros y exhibiciones
varias. Tambien qe estan plan-
eando discusiones y programas
musicales, para estimular la mu-
tua comprension entre los union-
istas de habla castellana e ing-
lesa. Asi mismo se estimulara el
estudio del espanol e ingles. El
programa comenzara el 22 de
Septiembre con una reunion so-
cial en la Escuela. La entrada
para toda la familia sera de un
dollar y para una sola persona
cincuenta centavos.

S. F. Living
Costs Top
Entire U. S.
SAN FRANCISCO — Living

costs in San Francisco and the
rest of the nation climbed to a
new war-time high in July with
food costs 60 percent more than
August, 1939 when the war be-
gan, the United States Bureau
of Labor Statistics announced
last week.
The Bureau's index revealed

that San Francisco cost of living
was 33.6 percent above the aver-
age of 1935 to 1939.

Living costs in San Francisco
are higher than any other Pa-
cific Coast city, and also exceed
the Nation's average which was
29.4 percent above peace-time
levels.
An intensive survey conducted

by the CIO and submitted to the
President January 25, 1944, re-
vealed that Bureau of Labor Sta-
tistics did not adequately meas-
ure the rise in the cost of living.
The CIO's figures revealed that
the national cost of living had
increased by 45.3 percent from

Scalers Map
Program at
First Caucus

(Continued from Paue 1)

The caucus report showed that
scaling contract should be sim-
plified by reducing the number
of classifications and abolishing
differences in rates for the var-
ious jobs.

Also recommended to the
scaler groups were new vacation,
overtime, health insurance and
safety provisions.

Discussion of peacetime em-
ployment prospects in the indus-
try looked beyond the present
dislocation in shipping and the
slack period in hiring halls.
As soon as supply quotas are

fixed for occupation forces, ship-
ping will be resumed and scal-
ing and painting work, directly
related to shipping is expected
to increase proportionately.
While work remains slack, the

caucus recommended adoption of
the share-the-jobs rotation dis-
patch used effectively by the San
Pedro local. After 30 days of
work, the men report back to the
hall, and other workers are dis-
patched to the jobs.

Acting on the veterans prob-
lem, the scalers caucus recom-
mended to the locals adoption
of the International resolution on
returned GIs.
The caucus advocated the es-

tablishment of a permanent
health and safety committee in
each local to see that safety laws
are enforced.
Implimentation of the Long-

shoremen's and Harbor Workers
Compensation act to apply to
scalers and painters was also
proposed. One of the special
problems of the industry are oc-
cupational ailments: chemical
burns, lead poisoning, silocosis
and sickness contracted due to
the exposure involved.
A survey of accident preven-

tion and the system of state and
federal safety appliances was
called for by the caucus.
Checking of respirators, masks

and the supply of special heat-
resisting clothing is needed, the
caucus declared.
In the discussion on union edu-

cation for scalers, the caucus out-
lined a program of classes on
union agreements, union rules,
the hiring hall, political action,
local and international history,
and languages. The San Fran-
cisco education program initiated
by Local 2 which has a large
groups of Spanish-'speaking mem-
bers was especially commended
for its emphasis on language-
teaching.

Delegates to the caucus from
Local 2 were Richard Campus;
Sam Berg, Revels Cayton and
James Jones; from Local 56 M.
E. Smith and Guadalupe Valen-
cia; from Local 8 A. Frank Nel-
son.
The caucus was guided by Re-

gional Directors Bjorne Hailing
and Bill Gettings with the assis-
tance of ILWU Research De-

January, 1941 to December, 1943. partment.
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Navy Approval
Contract Awaits
Awaiting Navy approval is a

contract covering approximately
100 office workers employed at
the Ninth Avenue Pier setting
a $240 maximum and a $125
minimum on wages.
A Local 34 committee consist-

ing of Herb Carlson, Ida Norlen
and M. Phelps, negotiated the
contract, avoiding referral of dis-
putes to the War Labor Board.
In the agreement, many bene-

fits have been gained, including
seniority in promotions and lay-
off, two weeks' vacation with pay,
maintenance of membership,
overtime after eight and 40
hours, and double time on Sun-
days.

Register Now
For Insurance
During the temporary lull on

the waterfront unemployed clerks
should register with the state
unemployment insurance office
at 154 Sansome Street, to guaran-
tee payment of benefits.
Work is slack now because the

Navy has cut down its schedule
from a 70-hour to a 40-hour week,
and the Army is in the process of
a similar slash in routine.

Until quotas of supply needed
to maintain occupation forces in
Japan and the Pacific islands are
determined, there will be no rush
of work. Normal peacetime com-
merce is expected to provide jobs
soon. The Labor Relations Com-
mittee began equalizing the hours
worked of all probationary mem-
bers September 1.
Stewards Election
In Ten Days
On those docks where there are

no union stewards, elections will
be held within 10 days. Main-
tenance of union conditions and
interpretation of the union con-
stitution on the job are the two
Important tasks of the steward.
Qualified men should be chosen
by the clerks. Notices- Of the
elections will be posted in a few
days.

Union Working
On New Contract

While the employers have filed

7.•1•M7s

an appeal on the WLB panel rec-
ommendation for the 1944-45
clerks' contract, the union has
gone ahead and set its sights on
negotiations for an even better
1945-46 contract.
At the longshore caucus, fra-

ternal delegates from Local 34
discussed demands for a general
wage increase to meet the re-
duced work week of peacetime
operations. The clerks also will
request a complete set of work-
ing rules.

Delegates to the caucus were
Charles Becker, M. Phelps, Val
Drayson, H. Stuyvelaar, K. Grif-
fin, L. Merriam and Harry Espee.

Moving Day
Is Postponed

Moving day has been postponed
from September 15 to October 1
by the office staff, because of
the inability, to secure many ma-
terials necessary, to renovate the
new quarters. The new offices
will be sound-proofed and will
have fluroescent lighting. The
landlord is the Board of Harbor
Commissioners.
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SF Loves Them 100,000 spectators made Market streetcheers and handclaps as they greeted
longshoremen who showed they are as proficient in marching as in

Local Sends
23 Delegates
To Caucus
The following members were

elected as delegates to attend the
Coastwise Longshore Caucus,
held in San Francisco, on August
30, 31 and September 1.
"Pop" Hardister, Earl Roy-

lance Jerry Cronin, Bob Davis,
Henry Schmidt, John Schomaker,
Jim Kearney, Jim Sutter, Eric
Nelson, Nils Lange, Jay Sauers,
A. It. Bertani, Albert L. Winslow,
Julius Stern, Germain Bulcke,
Carlton Melin, Ed Reite, George
Pickering, Ben Jones, Alex Wa-
ters, Charles Silcox, Robert Cain,
C. H. Craig, George Jensen and
George Fisher.

Dave Keefe and William Peter-
son were elected originally, but
resigned due to the fact that
they were engaged in planning
the details of the Labor Day
Parade.

Pedro Cafe Faces
Discrimination Suit
SAN PEDRO—Management of

the Oslo cafe which caters to
'whites only" faced a suit last
week from four patrons , whe
were refused , gervice on racial.
rounds, August 16.
San Pedro quickly mobilized an

Xqual Rights committee to prose-
cute this discrimination. The
committee is support ed by
unions, church and civic groups.
In the lawsuit the four plain-

tiffs, two of them Negroes, charge
that after spending an hour in
Oslo cafe they failed to get any
service. The manager refused to
talk to the customers, and the
waitresses refused to serve them
for fear of losing their jobs. They
were urged to leave.
Lawyer Grover Johnson, who is

handling the case, stated that the
California Civil code expressly
forbids racial discrimination in
public places.

Local Entertains
Caucus Delegates

Local 10 played host at a ban-
quet for the delegates to the
Longshore caucus Friday night,
August 31, at the Del Mar Res-
taurant in the Marina.

Approximately 100 delegates
attended and although ration-
ing still makes banqueting diffi-
cult, all the delegates seemed to
enjoy themselves and extended
their individual and collective
thanks to Local 10's members for
their hospitalty.

San
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and vicinity resound with
The 10,000 San Francisco
loading cargo.

Be Sure to Vote!
Voting machines will be available in the hiring hall on Thurs-

day, Friday and Saturday, September 13, 14 and 15, from 6 a.m.
to 8 p.m.

Take an active part in your union affairs and make it a point
to vote on one of these three days.

Pictures of the candidates for the various officers are on die
play in the hiring hall. Look them over before you vote se you
will know for whom you are voting.

Only book members can vote, and they must have their books
with them.

You will be electing a new president, vice president, recording
secretary, secretary-treasurer, two business agents, dispatchers
and members of the various committee and Board of Trustees for
the coming year.

Final Proof on
Lundebergis Lie
SAN FRANCISC—Final  proof

that Harry Lundeberg, discredit-
ed AFL Seamen's Union official,
lied when he testified during the
Harry Bridges deportation pro-
ceedings of Bridges' asserted
communistic activities, has come
to light here.
During the Bridges divorce

trial, in which the 1LWU presi-
dent was awarded the decree, an
affidavit of his former wife was
read into the trial record in
which Mrs. Bridges stated that
although she was aware Lunde
berg was committing perjury she
wouldn't testify in behalf of her
husband.
The Bridges* divorce ease was

terminated abruptly by the court
when it became evident Mrs.
Mrs. Bridges' attorney was mere-
ly using the trial in an effort to
prevent Bridges acquiring citi-
zenship. The final citizenship.
hearing is scheduled for Sept. 17.

Veterans
Return to
Dock Jobs
The following members have

rejoined our ranks, having just
been discharged from the serv-
ice: Charlie Dingman, DM 2/e
(Sea Bees); Almon Glidewell,
BM 2/e (Sea Bees); Victor De-
lucchi, sergeant (Army), and
Stanley De Serpa, priv at a,
(Army).
Ed Russell, who has many

friends on the waterfront, has
just been assigned to Fort Mason.
Needless to say, he is very
pleased. Ralph Murphy and Al
Chlubna, two oldtimers, both of
whom have been overseas for
nearly three years in the South
Pacific, are very pleased to find
themselves in De Witt General
Hospital in Auburn. We only
wish it could have been Letter-
man General .

AFL Ship Painter Officials
Bounced by Parent Union
SAN FRANCISCO — Ship

Painters Local 961, one of the
AFL factions which plotted to
raid the 1LWU and the estab-
lished ship scaling industry, was
suspended August 30 by its in-
ternational union for "incompe-
tency, neglect and dishonesty."
The International Brotherhood

of Painters, Decorators and Pa-
perhangers also impounded the
local's assets of $115,000 to fore-
stall dissipation of union funds.
In collusion with other AFL

locals and newly established scal-
ing companies, the suspended
ship painters officials had tried
to oust ILWU workers and their
contractors from work in the bay
area..
The War Labor Board had au-

thorized several hearings on the
dispute and issued a status quo
order freezing further raiding
by the AFL until a complete in-
vestigation of the beef was made.

IN MEMOR1UM
The following members have passed away In the

woeks;
AMOR Jacob
William Sullivan
Gus Abhramson
Dan BroWn
John J. McDonald
William Burton
Walter Tromain
Paul Jeandeville

Ole I. Hoveland
B. Muscat&
Henry Casper
Daniel O. Terry
John T. Nutsen
Salvatore Aprils
John Erikson

last two

Seizure of the local confirmed
ILWU opinion that the union was
in the hands of racketeer leader-
ship.
"Suspension of the AFL offi-

cials on serious charges of ineffi-
ciency and dishonesty indicates
that plotting jurisdictional raids
on union workers and calling
strikes during wartime are the
least of their sins," declared
Bjorne Hailing, iminr regional
director.

Hailing was referring to the
AFL walkout which head up
vitally needed repair work on
battle damaged war ships.
"When the AFL officials tried

to move in on jobs held by ILWU
workers for the past 11 years,
we recognized it as an attempt
to insure their postwar dues col-
lection racket rather than an hon-
est endeavor to promote the in-
tersts of labor," he said.

Steelworkers Seek

Substantial Increase
PITTSBURGH, Pa. (IrP)-- The

wage policy committee of United
Steelworkers (CI)) will meet
here September 11 to draft de-
mands for substantial pay in-
creases under the new wage di-
rective issued recently by Presi-
dent Truman breaking the Little
Steel formula.

Jim Kearney Says: 

Voting for Union Officials
Slated for Sept. 13,14,15

I didn't have a chance to say more than "hello" the few times
I saw him this year, so I was surprised and glad to hear that now he
was a gang foreman with a full gang. Noting my surprise, he added:
"Hell, yes! I got a star gang!" It kind of jolted me a little to hear
a remark like that made and I felt that inasmuch as he was one of
the newer men on this waterfront he could use a little advice. I
pointed out to him that from the union viewpoint we wanted every
gang on this waterfront to be a good gang . • . a gang with a good
reputation where the boss and the men in the gang tend to business
and perform a fair day's work. What we don't want from a union
viewpoint is a single "star" gang on this waterfront. The days of
speedup, of sweating blood, and of man.killing competition between
the gangs to get the long hatch are gone forever. We don't want to
see them return and they will return unless you oldtimers on the
job straighten out some of the newer men who are willing to do
the right thing but who are ignorant of the part sear gangs have
played in the history of this waterfront. There must be more to life
than going home at night physically exhausted and falling into bed,
only to repeat the pattern the next morning. Don't be afraid to point
this out to the next brother you hear who brags of the fact that he
considers himself to be in a "star gang."

Ability Not Popularity

Is Basis for Election

The annual elections for union offices and committees will be
held on Thursday, Friday and Saturday, September 13, 14 and 15.
Before you vote, think twice. Too many times in the past men have
been elected to union office on a straight popularity basis instead
of ability to hold down the job and the results have been painful
to watch. Play safe and cast your ballot for the most competent man
for the job and you will get more out of those hard-earned dues you
lay on the counter each month.

In the first group of delegates elected to the Longshore caucus,
there was not a single Negro delegate. In this membership, the
Negro members represent a large minority group and to maintain
a healthy union it is absolutely imperative that qualified and com-
petent men of the Negro race make themselves available and get
the support of the membership whenever elections are held. When a
colored brother in this local appears before a union committee,
your officials and all parties concerned feel better if there is at
least one colored brother on that committee. As an official of this
local with two years' experience behind me, I am convinced that it
is the ideal safeguard against actual discrimination or charges of
discrimination. Some one has suggested that we have a membership
ruling providing for at least one Negro member on each committee.
The real solution, however, is for each longshoreman in this union,
white or black, to always vote for the best man for the job, irre-
spective of his color or creed, and to realize that coMpetent Negri
candidates deserve and have a right to expect the support of the
white brothers in this union. Don't forget, boys, the figures are in
the union office of past elections and they prove beyond the shadow
of a doubt that to the credit of the colored membership of this local
they vote ali a group overwhelmingly on the basis of ability alone

not color'
We are all going to be working together, so let's really work

together to make this a happy, progressive membership, free from
racial tensions, dissension and division. So far our record 4 perfect
. . let's 'keep at that way.

Shipping Lull Causes

Spread of Unfounded Rumors

Whenever work slacks off to any extent on the waterfront, the
rumor factories start full blast. The probationary members in par-
ticular are the unfortunate victims of these rumors at present.
Scarcely a day goes by without some probationary member asking
one of the officials for information on a new rumor usually to the
effect that motions are in the oven that will harm the earning
ability of these men. Such rumors art completely unfounded. A
temporary dislocation of shipping schedules due to the normal and
expected confusion following the sudden termination of the war, has
resulted in a quiet spell that is only of a temporary nature. -in-
dividuals among the membership may get jumpy nerves in a situation
like this but the membership as a what* hos both feet an the ground
and is confident that shipping will shortly gat beck on a normal at
tamed basis with a reasonable amount of week for t. When you
bear a rumor and it is unsubstantiated, don't repeat it, but drop
a nickel in the telephone, call Slitter 0090 and get the true mune
mationi

United Labor Parade Draws
Record Turnout in Seattle
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IMUST confess, gentlemen, that I come before you
today very much upset. If I speak solemnly at this mo-
ment when all of as are rejoicing in our military vic-
tories, it is because of the knowledge I have—even out
of my own personal experience—.of what it means to be
useetapioyed and without money to get food and neces-
sities. Right now, while I speak to you, millions of
wage eaniers--beads sf families—are being dismissed
boat their 'ohs.

Do you know what It means for 14 minion people who
want to work to be without employment and without an
income? I am not asking you to visualize 10 million
bales of cotton heaped up in piles, or 14 million army
trucks and military weapons laying idle, or 10 million
books on library shelves. I'm talking about 14 million
living breathing human beings who mud have continuoue
employment with a good income to provide themselvelf
and their 20 million dependents with food, clothing and
shelter.

Masters of Atomic Power
But Not Economic System

We are a powerful nation, in every sense. At the
moment we are custodians of atomic power, the full
significance of which we are only beginning to under-
stand. Are we going to master our own economic system
or ire we going to allow the cycle of unemployment,
hunger and depression to lead us again to war? Are we
masters of the force of nature, but unable to prevent
little children in the workers' homes from being under-
nourished because their parent can't have a job? Are
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'Every Citizen Has
Never has a more eloquent and forceful argument for legislation been made

presented by Philip Murray in testifying for the CIO on the Wagner-Murray full err
bill. His vast knowledge of the economic forces which can make or break Arnerric4
the CIO president to become the most able advocate among the many urging thai
ment accept the responsibility of providing steady jobs in peacetime just as k di

we talking about a world of atomic power, radar and
electronics, while Americans are right now wondering how
they are going to get the necessities of life?

Last April a CIO Conference was held in New Jersey
concerning returning veterans. A corporal asked, "What
guarantee does the Constitution give me that I can get
a job when I get.out of the Army?" He had to be told
that the Vatted States Constitution contains no such guar-
antee of or right to a job, and that the passage of the
Full Employment Bill by Congress would be a first step
toward adding an Economic Bill of Rights to our Political
Bill of Rights.

I come to your committee today as a spokesman for
millions of American workers and veterans who need
above all else to have continuing employment at good
wages so they may rear their families and contribute to
their own happiness and the growth of our nation.

For all these people and their families the hourly
burning question is whether they can expect soon to be
gainfully reemployed—or for how long it they do get a
job. This doubt darkens their view of the world ahead.
They and the whole country need some immediate, con-
crete evidence that their elected representativs under-
stand the needs of today as they understand them.

Imperative Legislation
Listed by CIO Leaders

We want this Senatet Bill 380 passed, but it is only a
part of the legislation we know is necessary. There are
some other bills pending before this Congress, which are
long overdue.

The Kilgore-Forand Unemployment Compensation Dill
should be picked up at once and moved on to passage.

We must have the Pepper amendment
to the Wage-Hour Act, so there will be an
increased number of workers provided a
minimum wage, and to increase that mini-
mum wage from 40 to 65 cents an hour.

There has been two years of dawdling
over the Wagner-Murray-Dingell bill to im-
prove old-age retirement pensions, estab-
lish health insurance and provide other
social security advances. Hearings should
begin at once.
We expect Congress to pass the perma-

nent Fair Employment Practices Act to
abolish discrimination from our midst. We
have just finished a war to stamp out racial
discrimination in Hitler Germany; shall we
stand by and have it remain in our own
country?

There must be further improvement in
existing laws that provide help for demobil-
ized veterans, especially for those perma-
nently disabled in the service of democracy.

A whole new concept of tax legislation
must be worked out, to provide relief for
low income groups and to pull the idle
wealth of the nation into healthy economic
circulation.

We insist that the anti-poll tax measure
Is a non-partisan responsibility of both Sen-
ate and House, so that we may extend the
franchise to every American.

The need is great to modernize America
postwar. There must be prompt action on
the great program of roads; schools, hos-
pitals, housing. The money already author-
ized for highways should be available at
once. The Missouri Valley Authority is hn-
perative, because of the new wealth it will
bring to our nation.

The control of atomic power must for-
ever rest in the hands of the whole Ameri-

can people. No group of private monopolists can be al-
lowed to seize and wield control over these forces of life
and death.

Responsibility of
Federal Government

The war cost us 10 million dollars an HOUR; 10 mil-
lion dollars a DAY for the transition to peace would be
an insignificant sum in consideration of the treasure we
shall lose and the unhappiness that will be caused by
mass unemployment. The total dollar cost of the war
will be more than 400 billions. The sales lost through mass
unemployment of Americans during the depression
totalled 355 billion dollars. Even greater than wages and
profit loss was the suffering of people which cannot be
measured.

I insist that every citizen has a right to a job at a
high income, commensurate with work performed.

I insist that it is the responsibility of the national
government to assure that right.
, I insist that all the resources of the government should
be applied to make it effective. We must use what It
takes to prevent the catastrophe of mass unemployment
just as we used our resources in cooperative endeavor
to prevent the catastrophe of fascism from overwhelming
our world.

I know that some manufacturers already are saying
they cannot provide more jobs than existed during the
war or even as many. I do not believe or admit that;
more jobs must be provided.

We never before the war produced the quantities of
food, clothing and shelter needed to give all Americans
a decent standard of living. We can expect such pro-
ductive activity to provide millions of jobs.

We have a dozen million veterans returning. They
are not to be satisfied by discharging veterans of the last
war and other war workers to give them employment.
They won't went to support their unemployed parents
and other relatives; they will want to establish their own
homes.

People Ask Searching
Questions of Lawmakers

The American people will soon be asking: why are thi
good things a part of war; why can't we have them in
peacetime as well? Our people have seen infant and child
care, housing, maternity care of wives of servicemen,
more ample supplies of good food, physical fitness activ-
ities, steady jobs at better wages, more complete utiliza-
tion of the labor and skill of all Americans.

Now that hostilities have ceased even the things war
has provided are passing away—rapidly disappearing.
Some questions are in order: Are we concerned about the
health and care of mothers and children only when the
husband and father is being killed or mutilated? Are
we willing to provide lousing on the basis of people's
need for it only when soldiers in foxholes have no home
or place to lay their head? Are we agreeable to feed-
ing people more adequately when they are making or
using engines of destruction but care nothing about nour-
ishment of the same people when war is done?

Our citizens are not foolish persons; they will ask all
these and a multitude of similar questions. To preserve
democracy, it will be necessary to give them very cow
crete demonstrations that the, fruit of victory is some
thing better than we have over had before. It will be
difficult for members of Congress to have the people
begin to inquire If we can have decent living only if we
have war.

Government Operation
Of Government Plants?

The people's questions and agitations have to be
answered to their satisfaction quite soon. Right now the
passage of this Full Employment Bill and the other legit-
lation I have mentioned would be acceptable. The people
would recognize that Congress was trying to help us all
pass over the bridge to tomorrow.

But failure to do these necessary things now will
bring stronger questions from the people. I will tell you
what one of those questions will be; they are already
coming to my desk. Everybody knows about these 15
billion dollars worth of fine plants and machinery. But
worktnen don't think of them as figures in an aceount-
ant's ledger; they think of them as hours of labor applied

units of goods turned out.
The American labor movement has upheld private

competitive enterprise. The members of the unions know
this and support the idea. Our rank and file are expect-
ing the industrialists to buy the plants and run them.
They at least expect they will lease them. If the plants
are not soon started up to make jobs and turn out goods,
the average citizen is going to ask: Well, why doesn't the
government hire engineers and managers to operate these
factotlet the way it was done during the war?

Passage of this measure will be the legal acknowledge-
ment that the national government is willing to assume
the responsibility for prosperity in peacetime. Much more
will have to be done; the purpose of this measure is only
to say what is desired. The bill does not, of course, either
bring full employment or say how the new high standard
of living shall be attained. It is the declaration of inten-
tion and the provision of the means to start the job.



September 7, 1945

s a Right to a Job.
de than that
I employment
!erica enabled
that Govern-
It did in war.

1

5

1

D

. Philip Murray
There is a certain disgrace that this measure and a

score of similar imperative measures were not enacted
Into law a year ago. Some very important people were
asleep at Pearl Harbor on December 7, 1941; there is
even greater condemnation for having been asleep at
this second, economic Pearl Harbor.

Landmarks of Past Failure
Provide Warning

It may be quite fruitful to examine a few of the events
of the recent past; to take a look at the landmarks of
failure in the struggle for a successful war and victory
program. I don't want to rake up any old bones, but
there are voices being raised against this bill and we
ought to identify them to see who they are and what
their motive is. Many of us believe we should not have
come to the day of victory so economically unprepared
for it.

Back in the summer of 1940 the big industrialists were
unwilling to take orders for production of war goods un-
less they received certain unreasonable assurances. When
new plants had to be built to increase output they refused
to move until the national government guaranteed them
that the cost of such plants would be amortized in five
years. This has meant that the products turned out from
these plants have been priced at least 20 per cent higher
than they should have been. In consequence, these plants
have been paid for by the people, but are privately owned
by the corporations.

In April, 1942, President Roosevelt sent to Congress
the seven-point stabilization program, which was delayed
and dilly-dalleyed over and amended until a weakened
economic stabilization act was passed. It was emphasized
at the time that the entire seven points had to operate to-
gether to make the program effective. The adverse eco-
nomic consequences of selecting only wage control for real
policing with almost no concern about profits and too
little concern about prices, is apparent in the imbalance
now existing between property ownership and workers'
Income.

In October, 1942, the Kilgore-Pepper-Tolan bill for
total war mobilization was rejected. The operation of that
measure in our war economy would have made more se-
cure the transition into victory.

In April, 1943, Congress repealed the $25,000 limitation
on personal salaries, again giving concern only to those
who have too much and ignoring the great mass of the
people who have too little.

In February, 1944, there was the pverriding of the
President's veto of tax legislation, a bill which was aptly
described as giving "relief for the greedy, not for the
needy".

Promise Made in December
Still Unkept

In August, 1944, after assuring corporations of all costs
plus profits in a contract termination act, and promising
them the exclusive use of government-owned plants in the
Surplus War Property Act, Congress refused to report and
pass the Murray-Kilgore bill to provide unemployment
compensation and transportation costs to war workers.

The promise that was made at the end of 1944, when
the 78th Congress adjourned, to take up this question
first in the 79th Congress has not only been completely
broken, but when President Truman sent an urgent mes-
sage late in May, 1945, some ten weeks passed before a
bill even was Introduced.

Those members of Congress who are guilty of all these
derelictions concerning the common people have not hesi-
tated to add to the inflation of American corporate for.
tunes. Last July 20 a special interim tax measure was
made law to hasten the return to the wealthy of some of
the taxes they had been charged from their excess war
profits. This action was taken at the same time Presi-
dent Truman's message urging unemployment compensa-
tion legislation was lying untouched. This action was
particularly brazen because of the broken promise con-
cerning the 1944 Murray-Kilgore bill with its provisions
for reconversion needs of people.

The situation was not that Congress had been incon-
siderate of the tax pleas of business. The Revenue Act
of 1942 already contained the carry-back, carry-forward
provisions, as well as the provision for refunding 10 per
cent of corporations' excess profit taxes which had been
paid during the war. ,The first of these allowances made
available a total of 27 billion dollars and the second ap-
proximately three billions dollars. On top of all this, the
working capital of American corporations listed on the
national stock exchanges increased 20 billion dollars
from war profits. The July 20 report of the Securities
and Exchange Commission headlines the war-profit gain
in working capital of corporations is 63 per cent above
the 1939 level, and declares:

"The steady increase in working capital to unprece-
dented levels, reaching a new high estimated at 411.5 bil-
lion dollars for all American corporations, Is considered
by the Commission to re-emphasize the ability of Ameri-
can industry as a whole to reconvert to peacetime produc-
tion and also to undenake considerable expansion without
recourse to outside sources of funds."

Against this huge coagulation of wealth, the cost of
industrial reconversion beyond that absorbed by the gov-
ernment under the Contract Termination Act., is only
three billion dollars..

These figures become more significant when 1 point
out that they mead the typical American corporation is
protected against reconversion loss of income to the ex-
tent of 15 years of normal income on the base of 1930-
1939. If this huge sum were available to workers, it would
mean that the average wage earner who now has on
hand war savings in the amount of $7200, will shortly re-
ceive a tax refund of $1200 from the United States Trea-
sury, and in case of reduced earnings, or no earnings,
during the next year or two, could call on the Treasury
for additional payments up to $9600. His total protec-
tion for the transition would add up to $18,000.

Instead of such a sum, each wage earner has on the
average only about $300 backlog savings.. This includes
the great bulk who have nothing as well as these who are
lucky enough to have saved a thousand dollars or more.
Even if the full $25 per week of unemployment compen-
sation urged by President Truman and the labor move-
ment should be paid, for the full 2i-week period sug-
gested, the total amount would be only $650.. This is no
amount to suport a family adequately for a half '..year!
This sum is a meager attraction for a sales manager.

1 mention these matters of neglect ° and discrimination
to show that certain people in and out of Congress are
opposed to purchasing power for workers. Why, I do not
know, since the success of business men depends on their
having a good market for their products.

But I am told discharged war workers need not worry
about being unemployed, because they have savings to
fall back on. I am quoted the fact of 140 billion dollars
of cash reserves and the presumption is indulged that
this entire sum is in the pockets of war workers ready for
purchase of life's necessities and the goods our factories
will turn out. Nothing could be further from the truth.
Just one simple example will be revealing. Wage earn-
ers hold about 10311 billion dollars worth of the 165 billion
dollars in outstanding war bonds.

Economic Effect of
Increased Productivity

Automatic machinery in post-war production will have
so high a production quotient, so much more can be
turned out with fewer people, that it will become in-
creasingly impossible to sell the output unless the mass
of workers are continuously employed at high wages. The
kind of society we have organized makes high income of
the mass of people an economic necessity, quite aside
from the ethical truth that common men and women
should have a good share of the good things of life.

This fact makes more apparent than ever the utter
fallacy of the doctrine of "pouring in at the top," which
was repudiated in the 1932 election when Mr. Hoover was
turned out. In spite of the people's decision, there has
been too much of the philosophy of paying business ever
bigger profits with the idea that some of the purpchasing
power would trickle down. It does not do. so; I have
already shown hew such wealth clots in the economic
system.

It is appropriate to ask why corporations aggregate
such boards of cash. The business theory is that fat years
shall compensate for lean years. The question then comes:
Why don't they use their accumulated fat for reconver-
sion, instead of demanding that the United States Treasury
pay for their lean years? The answer obviously is that
business wants a large profit for taking risk, but it also
wants a guaranteed profit—assured by the taxpayers—for
not taking risk.

Individual Business Plans
Short of Market
Here, then, is the primary reason for the Full" Employ-
ment Bill, S. 380. The manager of an individual business
enterprise always makes his production plans on a scarcity
basis, that is, he will make and offer for sale just a tiny
bit less than his sales manager tells him the market can
absorb. The merchandise is priced accordingly. For him
to produce more than he can sell in the face of low pur-
chasing power and competition of other products would
be to create an unsalable surplus and leave
him with a loss. All business men operate this
way.

Through this bill, therefore, it is proposed
that the national government shall step in
with certain guarantees in order to reassure
the individual business man, so he will be
agreeable to expanding his production.

National Budget of Human Needs
Is Full Employment Idea

This Senate Bill 380 provides the machin-
ery for the planning, the estimating, the cal-
culating of our full potential. We do not look
upon this and related legislation in .the man-
ner of a vice-president in charge of sales try-
ing to figure out how many units of his
company's -Product he can sell in a market
where only a fraction of the people are em-
ployed, and where those who do have jobs
have incomes so small they constitute only
a trickle instead of a river of purchasing
power. We are approaching the question from
the other side.
We need to determine not how many peo-

ple can normally buy shoes or afford houses
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Good in '43; We Soy If
Again!

Statement of policy on NM war economic fie-
curity adopted August 28, 1943, by the General
Executive Board of the Internationat Len bores
men's & Warehousemen's Union, CIO.

Preamble
We refuse to accept the defeatist philosophy

that MOMS unemployment, riots, breadlines, beg,
gars and crises must necessarily follow the end
of this war.

The quality of victory must be measured is
terms of abundance for all.

Many of our ranks in the 11.W13 and many
of our brothers and sisters in the armed services
are troubled and uncertain about their flame
security.

We, therefore, bring forward the following
essential and basic points which must be part of
a victorious peace, and to which we dedirate our,
selves:

1.
All members of the armed services must, after

demobilization, 'remain on the Government civil-
ian payroll with pay and subsistence allowance
until they have returned to emptoyment in pri-
vate „industry. They will be welcomed back to
union ranks with full seniority and all rights and
benefits and the unions must accept respose.i.-
bility for seeing that they are returned to em-
ployment. All service men requiring rehabilita-
tion must be given training at Government ex-
pense, wherever possible within their former in-
dustry, so that. they shall remain among the4
former friends and co-workers.

U.
The war budget must he continued AA a Ptat t

budget. Subsidization of industry, agriculture and
Government enterprise must be continued to pro
ruts for the produelion, systematic distribution
and tonsumption of civilian goods for the people
until such time at the transition to private em-
ployment for all those able to work is complete,
and until all those unable to work are Provided
with the necessities for decent living. The unions
must continue to accept full responsibility and
to exert full efforts for old and new workers in
industry to the end that they shall he continued
at useful work.

The money that is being found for war must
be found for peace.

with plumbing, but how .many pairs of shoes the Ameri-
can people need a year and how much plumbing. Ws
need to gear our economy to an overall full, employment
plan of that kind, industry -by industry, with some gots
ernmental guarantee that the individual business man
will be able to dispose profitably of output expanded in
accordance with such plan.

Social Engineering
For Abundance

At the beginning of this atomic age we need to take
an entirely new approach to America's capacity to produce
and consume. It is a problem in social engineering, more
complex than designing a bridge or computing stresses
Iii a skyscraper because people and their feelings and
desires are involved. The job can be done; it must be if
we are to survive.

Again I say: This is a question of looking at the total
quantity of things people need for their security and
happiness, and then producing to sell that full quantity.
We know we can abundantly produce; we have done it
for war. Only such full production will keep healthy our
agriculture, our labor, and our industry and business.

Reconversion Waits While They Talk
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Unions in
France Win
Real Unity

talons.
WORK TOGETHER

Marcel. Camus, Marxist leader,
representing six million organized
in the General Federation of La-
bor t CGT), and Jean Brodier,
Catholic leader, representing
more than a million organized in
the Confederation of Christian
Workers, said the rival French
labor organizatiops had !timed
to cooperate in the struggle for
survival under German occups-
Lieu
"In the vicinity of Paris, some

/5s)00 Frenchmen were executed
by the Germans," said Brother.
"Some were Catholics, souse
Marxists, seine had other beliefs.
But they were all tiegethar in
death. Now we who survived are
much more together than in the
past."
Although the basic principles'

et the two labor organizations
differ, their aims coincide, Camas
declared. Both the Christian la-
bor movement and the General
Confederation of Labor agree that
coal, electricity and steel produc-
tion must be nationalized. Bow-
ever, Brother believes fundamen-
tal and permanent cooperation
between capital and labor is pos-
sible. He is opposed to the na-
tionalisation of the credit system.
LABOR 111.11111-STEUNG—

Political actin* takes a differ-
ant fors. in France. The unions
elon't mix directly in elections.
Although they may support is-
Imes, they may not use union en-
dorsements. Trade unionists who
become candidates run as Mr.
Clients or Mr. Brodier and not as
the executive 'secretaries of their
organizations. The Christian con-
federation is more nonpolitical
than the General Federation, con-
seating itself with 'economic"
problems and tending to bypass
legislative issues.

SAN FRANCISCO—France has
two separate labor organizations
—the General Confederation of
Labor and the French Confedera-
tion of Christian Workers—but
the French labor movement has
established a real working unity.
The ILWU learned about

French labor first hand last week
when the executive secretaries of
the two largest labor organisa-
tions visited the union offices,
the Matson docks and Hills Broth-
ers plant.
Union arrangements made the

tour of San Francisco docks and
the warehouse possible. The
OWl sponsored the visit of
French unionists to United States
industries and labor organize-

_

a

Camus declared there are ap-
proximately 20 political parties,
of these 16 or 17 are leftist and
the remaining parties show no
fascist tendencies. Strongest po-
litical parties in France, he said
are the Communist, Socialist and
Social Democratic groupings.

Labor has more of a say in
plant operation in France. The
workers are represented not only
on grievance and wage setting
machinery, but on the committees
which determine operation of the
plants and what to do with sur-
plus profits.
UNITY NEEDED
When ILWU Vice-President J.

R. Robertson asked Camila if he
thought fascism would come to
America, the French Marxist
warned:

4"l'he dangers are very mat
unless working class unity is
achieved in America. It depends
so how fast labor organizes to
prevent fascism."
ILWU offieials expressed their

hope that American unions would
return the visit of the French
labor leaders by sending a dele-
gation of rank-and-file workers to
France. Cantu.% and Brodier
agreed that international under-
standing must be developed
"down behave" as well as on top.

Included in the party which
'hewed the French leaders
around the ILWU-organized in-
Instries and took them to lunch
were ILWU Vice-President J. IL
Robertson, Secretary - Treasurer
Ideals Geldblitt, Local 10 Presie
dent Jones Kearney and OW! as-

WilliamGahagan.

'Law" Staff Photo

Bon Jour Monsieur Bridges
When French labor leaders visited ILWU Presi-
dent Harry Bridges a week ago, a frank ex-
change of views and program ensued. The
meeting was arranged by the Office of War
Information, which brought Marcel Camus,
Marxist labor leader representing some six mil-

lion organized workers, and Jean Brodier, Cath-
olic labor leader, representing some one million
workers, to the United States for a visit. At
the top 11 to R1 are Camus, OW! official
G. W. Gahagan, Bridges and Brodier, conclud-
ing. a session which covered everything from
the French colonial policy and 'death for Petal's
to collection and dispersernent of the union

dues franc. in the center is Camus, learning
about the longshore hiring hall from Louis

Goldblatt (with back to the camera), while

translator Joseph Handler looks on. Above is

Camus talking to Tom Colliver, Local 6 mern-

ber employed at Hills Brothers coffee plant

some 40 years. Camus sniffed the aroma of

freshly roasted coffee beans and said it smelled

much better than the ersatz France had used
during the Nazi occupation.

Veterans' Service Maintained by ILWU
Finds Work for 500 in San Francisco

(Coatinuest hose Pomo U

cent of them have seen overseas
duty. All they want, says Stern,
is a fair break.
There was the case of a young

hero with a Purple Heart, three
clusters, a Distinguished Service
Cross and a Legion of Merit
award and a crippled arm and
leg. He qualified for a ship
clerk's job.
Biggest problem of the dis-

charged serviceman is knowing
what he wants to do. Many of
them never worked before enter-
ing military service.

Iii order to find out what work
a veteran is suited for, Stern
cheeks his military classification.
Stern always finds out with what
'sena a man served. He's al-

ready come across some 50 men
who seems stationed in the same
towns he awed in overseas.

LEARN Amur UNIONS
The interviews have disclosed

an anti-union tendency on the
past of veterans. Many have been

fed the talk that unions struck
during the war, set up seniority
barriers to keep out servicemen
and established high initiation
fees.
"The guys are agreeably sur-

prised when they hear the facts.
The ILWU kept its no-strike rec-
ord during the war. Its locals
have either no or small initiation
fees with easy payment provis-
ions, and the veteran who is also
an ILWU member has double
seniority protection, under the
GI Bill of Rights and the union
contract"
In San Francisco the ILWU is

the only union which is helping
veterans find jobs, and referring
them to proper departments for
housing, compensation, hospitali-
zation.

JUST HORSE SENSE
Reasoning behind the veteran

service is good union horse sense.
What the vet wants is a job. If
he doesn't get union help in
finding a job, he is liable to wind

up in an anti-union camp or what
is just as bad, being exploited
by an employer who has no union
contract
As an important part of the

community, the ILWU is shoul-
dering its responsibility to the
men who carried the burden of
the war.
Do the veterans appreciate the

ILWU service? One guy who had
seen 30 months' overseas combat
declared: "Believe me, this
union's sure on the beam. No red
tape. No nothing. But they get
me a chance to bring home a
steady wage each week and that's
all I want."

Covernment officials say that
3,500,000 radios will be in the
stores by Christmas.

Check Shows
2 Million
Want Work
WASHINGTON (FP) — The

first weekly survey of the labor
market situation in 73 represen-
tative labor market areas of the
U. S. was released by the War
Manpower Commission Aug. 30,
showing 2 million war workers
jobless since V-J day.
Although the first report, by

telegraph, failed to cover a
broad field, the second study will
include every area over 75,000
population, WMC said.
Hardest hit by job displace-

ments are Detroit, New York,
Chicago, Los Angeles, Cleveland
and Newark. Reports to WMC
showed 100,000 layoffs in Detroit,
89,000 in metropolitan New
York, 35,000 in Chicago, 70,000
In Los Angeles and 58,000 each
in Cleveland and Newark.
JOB OPENINGS
Job openings, WMC found, are

available in textiles, apparel,
food processing, printing and
publishing industries. Other vol-
umes of openings are in the .
lower paid field of wholesale and
retail trade and the various con-
struction services.
WMC took care to warn that

"the full effect of the war's end
displacements may not yet have
been evidenced by the P. S. em-
ployment Service reports."
SURVEY HIGHLIGHTS

Bridgeport, Conn.-15,400 laid
off; Hartford, Conn.--20,000;
New Haven, Conn.--7,000.

Buffalo, N. Y.-38,000 laid off
In Munitions contract cancella-
tions.
New York, N. Y.-89,200 laid

off in aircraft, ordnance and ma-
chinery industries.

Philadelphia, Pa.-20,400 laid
off, mostly in aircraft, shipbuild-
ing and machinery industries.

Washington, D. C.—Only 2,500
laid off, slightly easing labor
market.
Baltimore, Md.—Approxi-

mately 32,000 laid off in aircraft
and shipbuilding.

Louisville, Ky.— Some 16,000
laid off since V-E day.

Detroit --Unemployed is cur-
rently over 200,000, and "expect-
ed to continue to be serious dur-
ing the next few months.* Flint,
Mich.— Over 11,500 laid off,
mostly in munitions,. Immediate
re-employment ,prospects "riot,
bright." ' *
Cincinnati—Sharp cutbacks re-

sulting in release of 37,000 in
aircraft, electrical, machinery
and ordnance industries.
Toledo, Ohio — Munitions cut-

backs laid off 24,000 workers.
Cleveland, Ohio—Munitions em-
ployment off more than 83,000,
with over 58,000 since V-J day.
Chicago — Employment reduc-

tions of 85,000, mostly in air-
craft and machinery industries,
Peoria, 111.---Layoffs called "neg-
ligible, amounting to less than
300."
Milwaukee—About 29,000 laid

off, primarily in aircraft, ma-
chinery and ordnance.

Atlanta, Ga.--Between Aug.
15-25, layoffs in munitions ran
13,500.
Birmingham, Ala.—Some 4,600

laid off in major war industries.
Minneapolis-St. Paul—Sinee

the end of the war, about 22,-
000 idle, mostly in ordnance, air-
craft and machinery firms. St.
Louis—Since V-J day, about 33,-
500 idle in ordnance, electrical
machinery, iron and steel firms.
New Orleans Between Aug.

15-25 about 8,900 were laid off
in aircraft and shipbuilding
fields. Dallas—Over 20,000 idle
since V-E day. Denver, Colo.--
About 11,000 layoffs, mostly in
ordnance.
Los Angeles—From Aug. 15-

25 reductions totaled 70,000, with
30,000 in aircraft alone. San Di-
ego, Cal.—Cutbacks ran 10,000
Aug. 15-25, mostly in aircraft.
San Francisco--Peace brought

17,000 layoffs in shipbuilding and
repair from Aug. 15-25.
Portland—Layoffs totaled 1.5a-

800 in 10-day period. Most of this
Is in shipbuilding.

Seattle-Bremerton,
From Aug. 15-25, employment
reductions were 9,700.

Sugar Is expected to remain
scarce until neat year, with Sep-
tember's stamp good for five
pounds for four months.
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In the White House, the President confers with his all-representativeReconversion War Mobilization and Reconversion Advisory Board which includes
(1.. to RI Albert Goss, National Grange; George Mead, WLB; James Patton, National Farm-
ers Union; Edward O'Neal, American Farm Bureau; Nathaniel Dyre, Jr., Small War Plants
Corporation; Anna M. Rosenberg; O. M. Gardner; Reconversion Director J. W. Snyder, AR..
President William Green; T. C. Cashen, Switchmen's Union (AFL); Hol: McPherson, CIO Pres-
ident Philip Murray, William Davlin and Economic Stabilization Director William H. Davis.

CIO Steps Up Organizing,
Political Action in South
ATLANTA, Ga.—CIO regional

directors, international represen-
tatives of CIO unions and offi-
cials of industrial union councils,
at a conference here mapped a
program for increased organiza-
tional work and for greater politi-
cal activity.

Allan S. Haywood, CIO vice-
president and director of organi-
zation, who presided, and Thomas
Burns, assistant to PAC Chair-
man Hillman, announced the ap-
pointment of Paul Christopher,
CIO regional director for Tennes-
see, as southern PAC repre-
sentative and as national repre-
sentative of the CIO in the South.
Christopher will cbordinate or-
ganizing and PAC work in nine
states—Virginia, North and South
Carolina, Georgia, Alabama, Flor-
ida, Tennessee, Louisiana and
Mississippi.
ENDORSE CIO PROGRAM
The conference endorsed the

CM program, including revision
of the Little Steel formula, an
annual wage, raising of minimum
wages from 40 to 65 cents, and
unemployment compensation up
to $25 for 26 weeks.
The conference mapped a four-

point program:
1. To redouble CIO organiza-

tional work "through the coordi-
nated and cooperative effort of all

20% Margin For
Frankensteen
DETROIT (FP)—Official elec-

tion returns for the Detroit mu-
nicipal primary give UAW Vice
President Richard T. Franken-
steen a 20 per cent margin over
Mayor Jeffries for the top posi-
tion. The CIO-indorsed candidate
polled 83,857 votes to the incum-
bent's 69,455. The highest also-
ran drew 35,708 votes.

Frankensteen carried 614 pre-
cincts and the mayor 494. In the
Negro distriot the mayor carried
only one precinct out of 181. He
distinguished himself after the
1943 race riot by blaming the Ne-
groes for the outbreak and car-
ried on a vicious anti-Negro and
anti-labor campaign to win re-
election in that year.

Election dopesters point out
that the CIO had been badly
licked in the 1942 congressional
election and had an unknown
lawyer as its candidate against
Jeffries in 1943, while this year
the CIO marches to the polls No-
vember 6 with the full prestige of
having carried Detroit and Michi-
gan for Roosevelt the year be-
fore.

Denver Warehousemen
Celebrate Labor Day
DENVER—Local 217 whooped

It up on Labor Day with a special
business meeting and party.
Plans to parade were thwarted

by the AFL, which received the
franchises for public demonstra-
tions.

CIO directors and all representa-
tives of national unions."

2. To organize immediately ef-
fective CIO programs to elect
congressmen "more conscious of
the needs of the people than the
present Congress as a whole has
apparently been" and to urge
President Truman to reconvene
Congress immediately to act ,on
reconversion legislation.
END LOW WAGES

3. To demand that Congress
and the National War Labor
Board end discrimination against
southern workers. A resolution
pointed out that while freight dif-
ferentials discriminating against
southern industry have been re-
moved and while southern con-
gressmen get the same pay as
those from the North, the WLB
aided southern industrialists to
maintain "low wage rates for
southern workers doing the same
kind of work as workers in the
North."

4. To cooperate with the South-
ern Conference for Human Wel-
fare "in its efforts. to unite all
progressive people for the pur-
pose of achieving a prosperous,
healthy, educated and democratic
South." The CIO executive board
endorsed the Southern Confer-
ence last November.

Greek Premier Tells
EAM 'I'm a Fasaist'
LONDON (ALN)—G reek

Premier Petros Voulgaris, in
a heated outburst last week,
told an EAM (National Libera-
tion Front) delegation that
"you call this government fas-
cist, well, I am a fascist," the
Greek news agency Maritpress
reported here this week. The
outburst took place when the
delegation, consisting of EAM
leaders Partsalidis, Thanassa-
kos and Krykos, had been ad-
vised by the police to deal di-
rectly with the premier after
the latter had banned an EAM
mass meeting in the Athens
Stadium.

Voulgaris, who had agreed
to see the delegation, was re-
ported to have refused to dis-
cuss why facilities should be
granted for monarcho-fascist
meetings, but not for the re-
sistance group. When pressed,
he lost his temper and had the
delegation turned out. Describ-
ing the premier as a "satrap
who out-Nazis even the quis-
ling premiers," the EAM cen-
tral committee called upon the
Greek people to protest against
the insult.

Approximately 67,000 Mexicans
working on railroads will return
home in the next three to six
months.

Local 908 Chicago
PAC GOING STRONG

Local 208 Chicago swings into
a broadened PAC program with
summer visits to congressmen
while they are at home in Chi-
cago. Each congressional dis-
trict in which Local 208 mem-
bers live are sending delegations
to the congressmen representing
their respective district, to urge
him not only to vote but to fight
for certain legislation.
Among the issues stressed to

congressmen representing Local
208 members are the 65-cent min-
imum wage bill, full employment
bill, $25 for 26 weeks and broad-
er social security laws.
At a meeting on Monday night,

August 27, Secretary Katy Duga
and Vice-President Bob Burkett
discussed these issues with Local
208 members, among them Clar-
ice Pruitt and Georgians O'Neil
of Duro Decal, and Brother
Charles Pumphrey.

* *
GOLDBLATT WAREHOUSE
Tom Crook, a member of Local

208, Goldblatt Brothers Ware-
house, has returned to his former
position as head stockman of the
shoe department after serving
more than a year and a half in
the Army. He suffered wounds
and has received several decora-
tions, including the Purple Heart.
Tom says he is glad to be back
on the job and feels satisfied that
he has done his share to bring
victory to the Allies.

• •:--;

He is also very pleased at the
gains his union has made while
he was in the service. In Tom's
own words, "It's good to be back
at my old place and see that my
union has secured higher wages
and better working conditions for
me and the other returning serv-
icemen."

* *
JOIN PARADE, RALLY

Local 208 members joined with
members of other CIO unions in
a parade and mass 'meeting at
the Chicago Coliseum just a few
days after V4 Day, to protest the
mass unemployment of CIO work-
ers caused by closing down of
war plants in the city.
The rally was addressed by

Richard T. Frankensteen of the
CIO-UAW, Mayor Edward J.
Kelly and various CIO leaders in
the area. The meeting demand-
ed that President Truman and
Congress take speedy action on
reconversion, jobs and security
for the hundreds of thousands of
war workers now unemployed.
Mayor Kelly, in speaking to

the meeting, pledged to fight for
the legislation the workers need
—for full employment, broad so-
cial security and the opportunity
for jobs for all people regardless
of race or creed.
Among Local 208 members at

the rally were Brother W. Perk,-
berg and Otto Fennig, chief stew-
ards in Local 208 shops, in addi-
tion to many others.

Hearing Paves Way for Big
ILWU Vote in Fort Worth
FORT WORTH, Tex.—An im-

portant step towards securing

recognition of the ILWU at the

Montgomery Ward plant here was

taken Aug. 27 when the NLRB

held a hearing on the union peti-
tion for recognition.
The NLRB is expected to set

a date for an election among the
1,300 Ward workers to determine
if the ILWU shall be their col-
lective bargaining agent.
The 16th' Regional Board con-

ducted the hearing, later for-
warding the testimony of the em-
ployers and the union to the
Washington board, which will
rule on the appropriate size of
the unit and order the election.
Once the Ward workers have

voted for the ILWU, and the
union has been certified as the
bargaining -agent, negotiations
for a contract will be conducted.
Ward workers are being urged

to sign pledge. cards, signifying
intent of joining the ILWU in
order to add to the strength of
the organizing campaign and
hasten the election.
Velma Hefner, chairman of the

MW organizing committee, point-
ed out that Ward workers in
plants where the unions have
been recognized have gained a
7 to 71/2 cents an hour increase.
She said: "We must organize

before we can enjoy the benefit
of a union. We are on our way,
but we need the help of every
Ward worker."

ILWU Takes Leading Part
In Labor Day Celebration
BALTIMORE—The CIO Indus-

trial Union Council held a mass
Labor Day rally at Carlin's Park
in which ILWU Local 219 fully
participated, along with other
Baltimore workers.

While the children were cared
for at a child center in the park,

working moth-
ers and fathers
heard Labor
Day messages
from Admiral
R. R. Waesche,
commandant of
the US Coast
Guard; CIO
President Philip
Murray; ILWU
President Harry
Bridges; Gen-
eral Philip
Hayes, com-
manding offi-
cer, Third Serv-

ice Command; Governor Herbert
R. O'Connor and Mayor Theodore
R. McKeldin.

Entertainment featured boxing
matches, variety acts, Bob Iula
and his orchestra and a Miss Bal-
timore CIO contest, in which
Dorothy Mott of the ILWU-organ-

ITU Wins Annual
Wage Guarantee
DETROIT (FP)—What is be-

lieved to be the first contract of
its kind is the newly signed guar-
anteed annual wage pact between

. the Detroit local of the Interna-
tional Typographical Union
(AFL) and the R. L. Polk Co.,
directory publishers in Detroit.
It was approved by the union at
its August membership meeting.
The contract guarantees 50

weeks of work at 40 hours a week
during the year at the scale. The
base rate for the day shift is
$1.61 an hour, for the night shift
$1.69 and for the lobster shift
$1.77, according to Vice Presi-
dent K. A. Hull of the union.

It applies to all members with
five years seniority at the plant.
Most of the employes have at
least five years, Hull says. Taking
January 1 as the date all but two
qualify for the guaranteed year
of work. There are now about 80
employed in Polk's composing
room.

N. Y. Paper Ordered
To Reinstate Guild
WASHINGTON (FP) — In a

formal decision Aug. 21, the
NLRB ordered Women Wear Co.,
publishers of Women Wear Daily,
to cease and desist from dis-
couraging membership in the
Newspaper Guild of New York

(CFal'ir°hce 
trade paper is one of 

)h.ild publications and it was
the

also ordered to offer reemploy-
ment with back pay to Loretta
Bogoff and to post notices in its
plant affirming thesd actions.

Miss Bogoff recruited some 50
members for the NYNG in the
Fairchild establishment, but the
management contended she was
fired "for the good of the organi-
zation."

:4*

D. Mott

ized Montgomery Ward plant rep-
resented Local 219.
The rally offered a tribute to

the armed forces.
On the ILWU committee aid-

ing preparations for the rally
were K. Miller, A. Ellis, B. But-
ler, J. Lehrer, C. Thomas, M.
Marshall and B. Street.

ILWU Gets
Key Posts in
Dallas (10
DALLAS—ILWU staff mem-

bers were elected to key posts at
a meeting of the Dallas-Tarrant
County Industrial Union Council
last month.

Regional Director Howard God-
dard was named to the Political
Action Committee; International
Representative R. IL Hollowwa
was elected sergeant-at-arms; In-
ternational Representative Sid-
ney Cohen was reelected trustee
and also appointed secretary of
the Political Action Committee.

First action of the newly-
formed Political Action Commit-
tee, sparked by ILWU represen-
tatives, was to wire Texas Sena-
tor Tom Connally for an appoint-
ment. At the meeting which was
scheduled for Aug. 29, the CIO
committee was slated to discuss
reconversion and retention of
Texas war-baby industries, cur-
rent unemployment in the Dallas-
Fort Worth area and plans to
solve these problems.

Office Workers
Want Pay Raises
NEW YORK — A 50 per cent

increase for white collar workers
over 1941 rates is fundamental
to preventing "poverty and hun-
ger and unemployment," the
United States Office and Profew
sional Workers of America, CIO
declared in a special V-J issue a
their official journal, the Office
and Professional News setting
forth an overall program for rer
conversion.

Salaries and wages declining
since V-E Day threaten prospects
for future national prosperity."
the Union declared.

Keenan in Charge of
New Plant Program
WASHINGTON (FP) W P

Chairman J. A. Krug has named
Joseph D. Keenan, WPB vice-
chairman for labor production, to
spearhead its program of $41,4
billion new plant, equipment and
alterations in the shortest pos-
sible time.
Keenan's job will be to speed

up construction activities neces-
sary for reconversion. He is for-
mer secretary of the Chicago Fed-
eration of Labor and was active
In the rnternational Brotherhood
of Electrical Workers (AFL) for
many years.

Approximately 16,000 foreign
workers will be sent home to the
West Indies, according to WMC.
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Biggest Union Puts Punch in Gaia Labor Day Parade

LOCAL 6 14E1496"PS
HAAT. ofvelo

25.730 PINTS OF 1,4000

•

n.Wir Staff Photom

Local 6, with over 12,000 members from San Francisco, Crockett and Oakland, led the mighty 30,-
12.000 Warehousemen on Parade 000 member strong CIO parade up Market street from the waterfront to Civic Center on Labor
Day. For over an hour, the warehousemen in working clothes and the women in black skirts and white blouses lined the streets while loud speakers on the
corners reminded the on-lookers: "These men and women before you are still the warehousemen—and they will continue to march before you for some
time." Pictured here are some of the views of Local 6 seen by spectators. Upper left, President Lyndon chairs after-parade Labor Day mass meeting at
Civic Center, fells audience the parade represents the "right of all people in America to have a chance at freedom and democracy." Top right, the Oakland
unit marches with banner. Second row left, a close-upof the first Local 6 lines shows Lou Goldbla it, J. R. Robertson, Richard Lyndon and daughter, Sarah Lou,
Joe Lynch, Swan Carlson, Mabel Keesling and Joe Muzio. To the right of the close-up, two of the Local 6 banners give part of the local's war record. Oak-
land marches again in the third row, below which a truck tells onlookers their stake in the union's demand for retention of their present take-home pay. Lo-
cal 6 women in the bottom right carry placards outlining the principles for which this union marches and fights.
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Demand for
Union Pay
Hike Hailed
SAN FRANCISCO An im-

mediate joint employer-union re-
quest for a minimum wage rate
of $1.15 an hour for Local. 6
members and elimination of the
arbitrary differential for women
was called for by President Rich-
ard Lynden last fortnight.
The proposal, made at a spe-

cial pre-Labor Day meeting of
the San Francisco membership
on Aug. 22, won overwhelming
and enthusiastic endorsement of
the members.
The time to act is NOW, Lyn-

den told the membership, point-
ing out that employers could no
longer claim that the government
would not permit them to grant
wage increases.
LITTLE STEEL LIFTED
(The Little Steel formula has

been lifted and the War Labor
Board will approve all joint em-
ployer-union requests for wage
increases which do not involve
price adjustments.)
"We are no longer going to sit

back and take it," warned Lyn-
den. "Our time has now come
to dish it out."

Pointing out that the Labor
Day parade in San Francisco
would be the first step in the
union's program to win gains for
its members, he explained that
through it unions would demon-
strate their fighting strength."

"We'll let it be known that we
want jobs, we need jobs and we
are going to get jobs," said Lyn-
den.

Assailing the outlook for de-
pression which confronts the
country, now that war is over,
Lynden called for a return of the
fighting spirit for which the
union has won recognition.
"The war is just over, 'with a

tremendous military victory over
fascism," he related. "But the
guns are hardly silent and we
find ourselves at the beginning
of a depression. This is not what
we at home stuck it out for with
long hours and low pay. The sac-
rifices of our soldiers, sailors and
marines were not for this.
FIGHTING PROGRAM
"But unless we get the illu-

sions out of our heads that any-
body's going to give us anything
for nothing and go out and fight
for jobs, for wages and for a
break for minorities, we're not
going to have them," Lynden
warned.
He recounted that official esti-

mates forecast six to eight mil-
lion unemployed by Christmas in
America; that in Detroit, 28,000
people were laid off in one day,
that the work week was being
cut back from 48 to 40 or less
hours and that prices were go-
ing up.

Another important measure in-
dicated by Lynden, through
which the union could fight de-
velopment of a depression, NM
continuation and intensification
of political action.
"We learned bow to organize

in the last eyections," he re-
minded. "Now we must put pres-
sure on our legislators to get the
full employment bill, the FEPC
and other important 'prosperity'
measures passed."
HAVENNER OREM
Lynden informed the audience

that Franck Havenner, recently
elected congressman from San
Francisco, had advised him that
he was going to fight for passage
of the FEPC bill.

Indicating that the members
shared also the fighting spirit
evinced by Lynden, the audience
clapped and cheered every men-
tion of the determination to fight
for wage gains.
The membership also gave

overwhelming approval to the
proposal to march on Labor Day,
the order of business for the spe-
cial meeting.

Bowlers Dance
Set for Sept. 8
SAN FRANCISCO— Bowling

team members are invited to a
free dance at the Scottish Rite
auditorium September 11, given
by the San Francisco Bowling As-
sociation.

HAM Staff Photos

In The Marching Lines 'Though they didn't have the usual four months timeto prepare for the Labor Day parade this year, 'though
they had no lush floats and 'though uniforms were harder to obtains than cigarets, Local 6
members made up in spirit and number for the doo-dads of former years. From the uniformed
officials, through the drill and drum corps to the tag-along children they held their lines from
the Ferry Building to the noon time mass meeting. Five of the many component sections of the
Local 6 marchers who led the CIO parade down Market street, Labor Day, September 3, are
pictured here. The first two pictures show the drill team and drum corps in their traditional
uniforms. Below, a close-up of the first lines of the Local 6 unit with Sam Barren, parade mar-
shal, and Lou Santos, aide, leading this group. The Third picture shows the Oakland unit with
its identifying banner and bottom, the over all banner for the three (San Francisco, Oakland
and Crockett) Local 6 units.

Labor-Vet
Unity Held
Permanent
SAN FRANCISCO—Continued

cooperation between labor and
veterans in the postwar fight for
full employment and elimination
of racial bigotry was forecast by
Local 6 Vice President Joe Lynch
and Robert Gohn, assistant adju-
tant of the Veterans of Foreign
Wars in a radio broadcast over
KYA at 1:45 p.m. Saturday.
Spokesmen for the two organi-

zations, both of which partici-
pated in the Labor Day parade,
September 3, examined the pur-
poses for which they paraded and
found their aims to be substan—
tially the same.
"In the last few years, events

In other countries have sharpen-
ed the significance of this day
for Americans," reflected Joe
Lynch, pointing out that in ev
instance the rise of Fassei,:n
gan with an attack on trade
ions and then spread to other
organizations and groups.
"Labor Day celebrates the

rights won by workers — the
progress of labor toward a new
and fuller life," he described. He
called labor's fight, a continua-
tion of the fight against fascism
which has now been concluded
in its military phase.
Both men agreed that the in-

terests of their two organizations
called for higher wages and for
elimination of race prejudice.
Lynch pointed out that techno-

logical progress during the war
has substantially increased the
output of every worker, at the
same time the cost of living had
increased until that in San Fran-
else° was the highest in the coun-
try and wages had been fre7016
during the war by the "Letlill
Steel" formula.
"Unless we increase wages,"

he predicted, "we can easily
wake up to another depression
which would make the Hoover
era look like an age of plenty.*

Women's Jobs Hit
With War's End
SAN FRANCISCO—Since an-

nouncement of the surrender of
the Japanese, orders for women
on men's jobs in the San Fran-
cisco women's hiring hall have
completely stopped and calls for
women workers have dropped US
30 percent of their war aver-
age.

"Since the war ended, not one
call has been placed for a woman
on a man's job," reported Wo-
men's Dispatcher Barbara Ross.
"Calls for women have averaged
only 15 a week since that date
when before the war the average
was around 50.
"Before the end of the war,

we were not only able to place
all our women members who re-
quested work, but we were daily
dispatching new people. We now
have from 30 to 50 unemployed
book women members on our
rolls, whom we are unable toplace.,, 

Scahill Quits.
Dispatcher Job
STOCK TO N—Jack Scahill,

Stockton dispatcher, resigned his
job August 24 to go into business
for himself. Scahill's resignation
was accepted by the Stockton
membership at its August meet-
ing with wishes for success in
his new venture.
The Stockton executive board

was scheduled to appoint a mem-
ber to fill the unexpired term in
its meeting on Thursday, Au-
gust 6.

Oakland to Meet
Every Two Weeks
OAKLAND—Starting in Octo- •

ber, the Oakland unit will revert
to holding two general member-
ship meeting a month instead of
the single meeting which they
have been holding.

Approval of the recommenda-
tion for the two meetings which
Cattle from the Oakland executive
board was given by the Oakland
membership at a special meeting
held August 27.
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Elected Newly elected stewardesses Josephine Bentwegna (left. and Luberta Dunn cau-cus on their rest period with stewards Freddy Diaz (left) and John Marrupo.
The two girls were elected to the head union jobs at Woolworths on August 8.

Local 6 Sponsors Parade
In Petaluma, 3000 March
PETALUMA—Over 3,000 resi- up Kentucky street to Washing-

dents of Petaluma, Santa Clara, ton, down Washington to Main

Healdsburg and Cloverdale pa- and south on Main back to the

raded down the streets of Feta- starting point.

luma Labor Day in one of the Residents lined the streets for

most impressive demonstrations blocks to watch the historic La-

in the city's history, carrying bor Day parade, and the parad-

banners of victory and demands era who carried banners calling

for full employment, for jobs for all, a retention of the
weekly take-home pay, an out-
lawing of racial discrimination, a
better GI bill of rights and Big
Three unity in the postwar.
LOCAL 6 HOST

The parties had signed a con-

tract providing for the increases

the beginning of the year. How-

ever, payment had been withheld
pending War Labor Board ap-
proval.
With revision of the national

wage policy permitting all in-
creases agreed to by both parties
and requiring no price revision,

the contract immediately became
effective. Approximately 150
members were involved.
Members who worked for Se-

curity since January 1, 1945, but

who are no longer in that com-
pany's employ, must apply for

their back pay before October 22.

Hiring Hall Men
To Get Vacation
CROCKETT—Hiring hall men

will receive vacations in Crock-

ett now.
An agreement negotiated by

Business Agent August Hemenez
with California and Hawaiian
Sugar Company last week pro-
vided that Local 6 members work-
ing out of the hiring hall and
who had worked for the company
80 per cent or more of the regu-
„larly scheduled working time in
a- year were entitled to the same
vacation - benefits as regular
employex.

After the parade, the march-
ers continued the celebration of
Labor Day at a party provided
by Local 6 at the Herman's Son
hall on Western avenue.
The paraders gathered to con-

gratulate each other on a job
well done and to partake of the
refreshments provided by the
warehouse union. Dancing con-
tinued until late in the after-
noon.

George Cook, chairman of the
Local 6 parade committee,
termed' the parade "a most ef-
fective demonstration of labor's
demand for full employment and
of the community support which
It has already rallied behind this
demand."

Congratulations to Local 6 for
Initiating and organizing the La-
bor Day parade were forwarded
to Business Agent Ira Vail from
the Petaluma mayor and the
Petaluma city council.

COMMITTEE MEMBERS

Participants in the parade,

sponsored by Local 6, were the

600 members of the Petaluma

unit of the warehouse union,

members of the AFL Carpenters

union, the Sonoma City Riding

Club riding horses, the Boy

Scouts and Cub Scouts, the Wom-

en's Auxiliary drill team of the

Eagles, the American Legion, the

Veterans of Foreign Wars, the

Horne Guard of the four cities

and the Petaluma city band,

which provided the music.
LINE OF MARCH

Starting at Walnut Park and

Fourth streets at 10 a.m., the
paraders wound around an area

Back Pay at
Security Is
Under Way
SAN JOSE—Checks for back

pay retroactive to January 1,

1945, were being received by em-

ployees at Security Warehouse

this week.
Employees entitled to the 71/2

cent night differential were re- Members of the Local 6 parade

ceiving checks for that work, committee whose work helped

while foremen were being paid make the parade a success were:

the 50-cent daily increase. The Agnes Durando, Delphine Bean,

night differential covers work Violet Farmer, Harriet Clark,

after 7 p.m. Scotty Radunz and Hazel Bland
from Petaluma; Amy Tilletson,
Florence Allioli, Edythe Nor-
thern, M. Genas, Martha Russell,
Genevieve Ayers and Ida Else
from Santa Rosa and Elsie Bar-
suglia from Guerneville.

George Cook, H. Wade Hamp-
ton, George Woodson, Olav Gun-
helm, Denton Wynn, Walter
Hallenbarter, Albert Starks, Al
Slater, Lucien "Frenchy" Pede-
prade and Frank Martinez from
Petaluma and Freddy Olsen from
Santa Rosa.

Refreshments were handled by
a committee headed by Marie
Hackman and Francis Gardella.

Steward Tips
A job which has been held

by a woman during the war,
if vacated, should be filled by
a woman.
Stewards should report to

the dispatchers any violation
of this provision. The phone
number is GArfield 1550.

If and when members are
laid off in a plant, the. order
of layoffs should be in order
of seniority and not ',on the
basis of sex. This' means that,
regardless of sex, the member
with the least seniority must
be the first to go in such in-
stances.

War Record
5,000 in Service
SAN FRANCISCO—The 18,-

000 members of Local 6 in San
Francisco, Oakland, San Jose,
Stockton, Crockett and Peta-
luma may be justly proud of
the contributions which they
have made to the victory which
has now been achieved on all
fronts.
The Local 6 war record

shows:
Five thousand and eight Lo-

cal 6 men and women mem-
bers in service; $250,000 (over
a quarter of a million dollars)
contributed to Allied War Re-
lief; 25,730 pints of blood do-
nated to the American Red
Cross; a 100 per cent no-strike
record.
On December 8, 1941, Local

6 officials pledged President
Franklin D. Roosevelt that this
union would stay on the job
until the war- was won. The
membership of all six units
subsequently confirmed this
pledge both by vote in mem-
bership meetings and by stay-
ing on the job during all the
days of the war.

Filing Opens
For Offices
In Local 6
SAN FRANCISCO—Filing for

candidacy in the general Local 6
elections began September 1,
President Richard Lynden an-
nounced this week.

Incumbent officials must file
before September 15. Other
members may file until October 1.

Officers elected by local-wide
vote are president, first and sec-
ond vice-presidents and secretary
treasurer. Members from any
unit may file for these positions.

Elective offices in the units
are:
San Francisco: Four business

agents, dispatcher, sergeant-at-
arms, three trustees and the ex-
ecutive board members (the num-
ber yet to be determined).

Oakland: Two business agents,
dispatcher, assistant dispatcher,
trustee, secretary and executive
board members.
Stockton: One business agent,

unit chairman, dispatcher, trus-
tee and executive board mem-
bers.

Crockett: Business agent, dis-
patcher, unit chairman, secretary,
sergeant-at-arms, trustee and ex-
ecutive board members.
San Jose: Business agent, dis-

patcher, secretary, sergeant-at-
arms and executive board mem-
bers.
Petaluma: Business a gen t;

chairman, secretary, trustee and
executive lipard members.

Dockers/Urge 'No' Vote
On Ball and Chain Bill
VANCOUVER — Local 8 has

urged Washington senators and
representatives to oppose the
Ba1143urton-1Iatch bill and other
anti-labor legislation.

After a four-year lull, we can
still say Local 6 is the best lookin'
bunch in the Labor Day Parade.
The most impressive, too. And
almost completely in uniform—
just as if it'd been easy. allobody
tho't there was that many white
caps in town, and betcha there's
a shortage of white blouses now,
too. Oh, well, that's the way WE
do things. But where did JOE
LYNCH get a complete new out-
fit? Hope everybody noticed
that ALL of our officials were in
complete uniforms—and dontcha
think MABEL KEESLING'D
make good "cheese-cake" any-

' time? . . Y'know, SAM BAR-
REN positively glows on parade
day—and the job he does is some-
thing to glow about. ... Bet DICK
LYNDEN'S daughter, Sara Lou,
is the only one .to run through
the whole parade—and Patty, too,
was a proud local 6'er. ...
Was LETTY VIVAA's first pa-

rade, but you'd never know it, the
way she took hold and helped
out with the lines, etc. . . . CODY
FLOWER was "back to the good
ol' days" and busy as a bee. . .
Somebody always loses some-
thing, so BEATRICE SNEDDON
and IDA RICCIARELLI lost their
coats. . . . NONA COSGROVE
and EVELYN EDSON have been
off sick and were s'posed to ride,
but when they got there they
couldn't resist and marched with
the gang. . . BILL MOORE, JIM
WYATT and WALTER FIGIE
must still be takin' the count,
from taking the count (confusin'
isn't it")  'Tis said that the
moving pictures taken by VIR-
GINIA SAMODUROFF weren't
calculated to show the gals off
to their best advantage (or were
they?), 'cause they're mainly
rear views.... Bet DICK MARKS
is still passin' out arm bands in
his sleep. . . The Marine Corps
gang had lotsa representation on
the color guard, with CHARLIE
KNOX, BILL FEIGA and BING
LIM WONG, and of course
ALEXANDER BENN carried our
banner. . . . BARBARA SAUN-
DERS (also Marine Corps) was
another gal that's been sick and
s'posed to ride, but couldn't miss
the marchin'. . . .
CLARENCE FLETCHER was

in charge of our United Nations
flags and watched like a hawk

to see that everything went ac-
cording to Hoyle. . . . A certain
party said she wouldn't have
missed it for anything—but the
way she was "wolfing" the side-
lines we dunno whether she
meant the parade or the sailors.
. . . Notice how AL ADDY and
HENRY BRAZ just couldn't keep
away from the gals? . . . A toast
to PAT THOMPSON for the
really swell job she did on ban-
ners and placards, etc., sure thing
nobody missed our point.... And
LYNCH, too, for all the work he
put in, what with broadcasts
'neverything. . . . As usual the
Drill Team and Drum Corps were
everything we always say they
are—HELEN AHEARN gets cuter
every day, and JACK COUSENS
handsomer. . 'Tis said that the
ones who rode the busses hadda
walk as far to the busses as
they'd of had to march. . .
"SWEDE" CARLSON (who's on
the wagon—or was at this writ-
ing) wanted to carry a placard
saying when hi-balls come down
to 15c again (what a memory)
we'll patronize the bars.... HAR-

State CIO Meeting
Slated for Dec. 5-9
SAN FRANCISCO—The Cali-

fornia CIO convention will be

held this year between December

5 4nd 9, State CIO4eik§,,t41"Y-
n Treasurer Mervyn Rethhoppo • in-
, formed the union. %; 2

Filing dates for delegate Candi-
dates will be announced shortly,
Local 6 President Richard Lyn-
den announced. • •

RIET TEMPLER oughta join a
hikin' club after all the galloping
back and forth she hadda do—
such is the life of an editor. . . .
Speaking of editors, how did a
certain party rate a seventh floor
seat? . . . So they give JACK
OLSEN (who's in Europe) a
swell plug and neither wife TIL-
LIE (and family) or brother
LEON, who marched with our
Vets (he's stationed at Camp
Beale since his return) heard it
—fine thing. . . . 'Twas a huge
crowd alright, but think ELIZA-
BETH MULLINS and JESSIE
FLEMING coulda found at least
one of the half dozen gals that
were lookin' for 'em (at a pre-
arranged meeting place) in less
than an hour. . . . There must be
an easier way to get a lawn
mowed than inviting a slew of
gals to a hen party—especially
when they get temperamental and
refuse to toil on Labor Day. . . .
They all ate (and drank) heartily
tho'. . . And BARBARA SAN-
TOS and MARGARET OLIE-
VERA did wash the dishes—
those that didn't break, anyway.
. . An' why was HELENE POW-
ELL so intent on selling the idea
that candy had a hi alcoholic
content? .
When C&R take over the CIO

Canteen they really go to town—

ROSE BLACKBURN must be
known for her good taste, 'cause
soon as she'd start tripping the
lite fantastic with some handsome
sailor the gals would run over
and tag her (she had 'em wearing
union buttons, too). . . ROSIE
SULLIVAN was celebrating her
birthday that nite—and 'tis said
she felt (or acted, anyway) years
younger. . . . And you'd never
have tho't "LITTLE JOE" CARA-
MUCCHI was so literary—spend-
ing all that time in the library.
BARBARA still walks around
swinging her arms—s'posed to be
makin' like a jitterbug. . . . ZEB
COLLINS makes a cute hat check
girl, dontcha think? . . . NEVA
CORBOFF, VIRGINIA SAMO-
DUROFF and ANN BOGDA-
NOFF added a Russian touch to
the menu by bringing stacks and
stacks of "pirochki" which
woulda got 'em the Army-Navy
"E" if the boys had anything to
do with it. . . . HUGO MARTI-
NELLI is no slouch, either—
shoulda tasted his fancy Italian
cookies. . . . HILDA SEELIG
threatened to swing her hips
around like a veteran "hep cat,"
but guess the crowd had her flus-
tered, 'cause not a "jit" was seen.
. . That huggin' contest put on
by LILLIAN THOMAS was over
a long lost relative she spotted
in the crowd.. . . 'Tis agreed that
when IDA ROTH starts sompin
she really does a swell job—was
such a success that the C&R
gang plan on sponsoring another
nite sometime in the near future.
. . . While we're still on C&R,
who did get that peach? ... Some
people expect too much—they're
still asking "FLASH" PHOTEN-
HAUER for cigars. . . Where
was FRANK MAXEY takin' off
to in such a hurry, are those
three kids getting to be more
than he can handle—alone? . . .
They've got a couple of new
stewardesses at Woolworth's,
'JOSEPHINE BENTVVEGNA and
LUBERTA DUNN. . . . It's far
from spring, but you'd never
know it, watchi n' JACKIE
GAINES and FLOYD SEAL make
with the romance. . . .

San Jose Workers Get
Night Pay. Vacation
SAN JOSE--A five-cent night

differential for work performed
after 5 p.m. and contract provis-

ion for two weeks' vacation after

five years of service wa3 awarded

to the over 2,000 employees at

Dried Fruit here brorder of the

War Labor Board this fortnight.

The decision in the dispute case

was retroactive to April 15,1944.



Lynden Tells
Of Plans to
Tighten Up
SAN FRANCISCO—A general

tightening up on both union mem-
bers and officials was promised
by President Richard Lynden to
the general executive board
August 29.
"We have all been lax in many

respects during the past years
because of the pressure of long
war-work hours and the need for
participation in war activities and
the recent national elections,"
said Lynden.
"However, these conditions no

longer exist and from here on
out we are all, officers, included,
going to do a better job.
"We face a tough fight ahead

if we are going to win the wage
demands we must make, we will
need a unified membership and
officialdom."
Included in the tightening-up

process promised was a regular
book check by the business
agents in the warehouses. Mem-
bers will be required to have
their dues paid up for the cur-
rent month and all workers will
have to establish themselves as
members of the union in good
standing or be returned to the
hiring hall.

Officers also recommended as
part of this process that stewards'
elections be held at least once a
year and at the same time as
elections for general officers.

The limit on home deliveries
by retailers has been dropped.

C & R Takes Over

September 7, 1945

Proclaimed the most
gala night of the

CIO canteen was Friday, August 24, when Local 6
members took over the CIO Servicemen's Center,
providing everything from 20 hostesses to manclel-
brat, plum cake and Russian pirochki. Upper left,
two sailors get into the spirit of the occasion by

proudly pinning Local 6 buttons on their bud-
dies. Soon almost all the Navy men were wear-
ing them. The sailors are (left) Seaman First
Class S. J. Moresco, former truck driver in New
York, and (right) Fireman Second Class J. F.
Brown Jr., former organizer for the CIO Auto

Workers in Elmira, New
York. Below, canfeeners
partake of the abun-
dance of food provided
and served by Local 6.
At the bottom (left to
right) are Ida Roth-
stein, Lillian Thomas,
Hilda Geinberger, Vic-
tor Hugo and Rose
Blackburn, part of the
kitchen crew and the
committee which or-
ganized the C & R night
at the canteen.
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Woman of the
Fortnight

Minnie Renovitch
Minnie Benovitch, stewardess

at Rosenberg's dried fruit ware-
house in Santa Clara. executive
board member, and delegate to
the CIO Council is this issue's
woman of the fortnight.
With little fanfare and much

hard work, Mrs. Benovitch has
turned in a consistently good rec-
ord as union and committee mem-
ber since she joined the union in
1940. She has been a stewardess
for three years, during which
time she has won a reputation
for being tough on taking up
good "beefs" and turning down
"bum" ones.

She's been consistently active
on union committees, including
the unit dance committee and in
all important conferences called
by the San Jose division. During
the elections, she helped organize
the members and the community
in political action and walked the
streets herself ringing doorbells
and distributing literature.

WPB will scrap its elaborate
priority and allocation system, ef-
fective Sept. 30.

OPA Labor Advisor Tells Local 6
Help Needed on Rent, Price Control
SAN FRANCISCO- A request

for increased labor participation
in the coming fight against in-
flation was forwarded to Local 6
this fortnight by J. Herbert
Geoghegan, Regional Labor Ad-
visor of the Office of Price Ad-
ministration.
"Certain features of the pro-

gram of the OPA unquestionably
will be relaxed with the cessation
of hostilities," forecast Geoghe-
gan, "but that does not mean that
all is now sweetness and light.
NEED LABOR
"The real fight against balla-

des is now upon us," be warned.
"Pressures upon OPA for the de-
control of prices are bound to in-
crease. We shall need the active
strength ef labor behind us more
than ever before.
"We can anticipate the demand

Local 6 Backs SF Mayor for Stand
On Race Fight With AFL Union
SAN FRANCISCO— Congratu-

lations from the 18,000 Local 6
members were wired by Presi-
dent Richard Lynden to Mayor
Roger Lapham last week for his
"firm and enlightened" position
in upholding the rights of the
Japanese - American Takeo Mi-
yama in retaining his civil serv-
ice job as machinist-electrician
for the Municipal Railway.
Members of the AFL Machinist

Union had threatened to quit
their jobs if kliyama tried to go
to work on the job for which the
Civil Service Commission bad
certified him.

After Lapham's firm position
stating that the machinists "could
quit if they wished to but he'd
back the Japanese - American,"
the machinists voted to stay on
the job. Miyama reported to work
too.
n would very much regret it

I any man in permanent status
here or with such status pending
gave up his job in this matter,"
the mayor told the machinists.
You're all badly needed. But this

is not merely a local affair. This
will be watched all over the coun-
try.
"If any of you choose to quit,

rm damned sorry. But that's all
there is to it."
In answer to heated cries by

the machinists of "Remember
Pearl Harbor," the mayor re-
plied:
"I remember. But I also re-

member that men of all races and
countries and colors came here to
follow the American way of life."

Lynden's telegram informed
the mayor:
"You may be sure a our

heartiest concurrence in your ac-
tion supporting the right of all
Americans to a job regardless of
race, creed and color."
The Muni incident follows

closely on the Local 6 "Stockton
incident" in which Local 6
cracked down on members in its
Stockton unit who also had re-
fused to work with a Japanese.
The Local I action was the first
successful handling of ihe prob-
lem of returning Japanese-Ameri-
cans to the west coast.

for the full and free operation of
the laws of supply and demand,
both as to labor and food, cloth-
ing and rent prices. If control of
labor's wages is good for war, the
control of labor's food basket is
equally good for peace.
"I trust that those designated

by the Labor movement to serve
on OPA Labor Advisory and
other committees will re-double
their activities and not allow
their interest and participation to
lag.
"The struggle to maintain price

control may be a bitter one.
Should there be one serious un-
employment, with prices rising,
working people will be the chief
sufferers.
"The threat of inflation is a

real one and we must do all we
can to resist it."
LABOR CHALLENGED
Commenting on the communi-

cation, President Richard Lyn-
den pointed out that already
pressures are being put on the
OPA to release its price controls.

2 Canneries Vote
CIO in California
SAN FRANCISCO— Hearings

on the CIO Food, Tobacco and
Agricultural Workers' petition
for an industry-widet*eollective
bargaining election for 50,000
Northern California cannery
workers were held last week by
the National Labor Relations
Board.

Several thousand cannery work-
ers in the heart of the nation's
canning center have already
signed cards as evidence that
they want repAsentation by FTA-

Meanwhile, the independent
Sacramento cannery workers
voted August 17 by a 9 to 1 ratio
to join the CIO. Approximately
6000 workers are in the local dur-
ing peak season. Stockton can-
nery workers voted PTA later.

Real estate spokesmen, he stated,
have threatened that 500,000
homes will not be built if rent
ceilings are not lifted.
"The real estate monopolies

are in effect threatening to strike
if they cannot get all the traffic
will bear in rents," analyzed Lyn-
den. "Their position challenges
labor to give the greatest amount
of aid possible to the OPA and
to keep their congressmen in-
formed of their demand for a
continuation of price regulation.

Institute Publishes
Fact Sheet on User
SAN FRANCISCO--The Amer-

ican Russian Institute is publish-
ing a monthly fact sheet on. the
Soviet Union which will feature a
news chronology, a listing of cur-
rent magazine articles, pamphlets
and book references and answers
to readers' questions.
The first issue was dated Aug.

27. Subscriptions are available
at the rate of $1 for 12 months
from the institute which has
headquarters at 101 Post Street,
San Francisco.

Lifting of
Suspension
Is Approved
STOCKTON — Unanimous and

wholehearted concurrence woo

given here by the Stockton mem-

bership Friday, Aug. 24, to a

statement of Local 6 executive of-
ficers lifting the Stockton unit
suspension and calling on the
unit to give full cooperation in
coming economic struggles.
The statement read in part:

"The executive officers of the
local, having met and satisfied
themselves that the Stockton di-
vision is prepared to bring itself
into full compliance with all pro-
visions of the local's constitution,
herewith exercise the authority
vested in them by the General
Executive Board and lift, with-
out prejudice, the suspension or-
der that was declared in effect
on May 22, 1945.

FULL AGREEMENT
"You may be sure it gives all

of us the greatest pleasure to
lift this suspension, inasmuch as
it was never our desire in any
way to penalize the loyal ma-
jority of our Stockton members.
". . . It is our understanding

that our members in Stockton
will now proceed to carry out the
decision of the trial committee is
all of its ramifications, . .

"There are a great many im-
portant economic questions be-
fore us at the present moment,
including the matter of substan-
tial wage increases that will keep
up the take-home pay of our pep-
ple when the work week is cut
back to 40 hours. We must also
give our complete attention to
the question of full employment
in view of the general prediction
that there will be between six
and eight million unemployed
people by Christmas. We can-
not any longer afford to spend
our time in discussions that are
rendered sterile by the tremeiar
dous challenges presented to our
future security.
UNITY NECESSARY
"We shall need to muster all

our energy to combat the dan-
gerous threats which are made
against our very standard of liv-
ing. Now, as never before, we
need unity within the ranks a
unity which will embrace all
workers who are loyal to our
union."
The officers requested concur-

rence from the Stockton members
so that "we may proceed in har-
mony to prepare for the great
battles which be ahead."

Three Vets Return
To Crockett Unit
cnocKErr- - Three Local 41

members, recently discharged
from service, were welcomed bock
into the union this fortnight, as
they returned to their old jobs
at the California and Hawaiian
warehouse.

All three reentered civilian life s.
with service points over the 85
required for discharge. They are
Private Leo Feely, Private Parini
and Captain Joe Williams. Both
Feely and Parini had seen ac-
tion in the Pacific, while Williams
returns from the European front.

September Meeting Schedule—
San Francisco and Oakland

SAN FRANCISCO—
Grievance Committee—Tuesday, September 11, 8 p.m., 519 111'

aims street.
Servicemen's Committee—Tuesday, September 11, 11 pm., 51*

Mission street.
Executive Cancus—Tuesday, September 18, p.m., 150 Golden

Gate avenue.
Grievance Committee—Tuesday, September, 25, 3 p 51$ Mis-

sion street.
Board of Trustees—Wednesday, September 26, 2 pm., Slit Mission

street.
General Executive Board—Wednesday, September 26, 6 p.m.. 150

Golden Gate avenue.

OAKLAND—
Grievance Committee—Tuesday, September 11, $ p.m., 151 Greed

avenue.
Hayward illeniberahip—Taeatiay, September ii, 1 p.as., Dania

Hall, Hayward.
General Hembership—Tisurstlay, September 13, p.m., Oakland

Auditorium.
Grievance Committee—Tuesday, September 2.6, PAL* 151 Grand

avenue.

US population has isiereased
more than 6,000,000 In the Mat
five years.
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Local Conferences Build Up
Well-Informed Members

By J. It. ROBERTSON

We mentioqed in the last edi-
tion of The Dispatcher the ne-
cessity of tightening our ranks
and strengthening our shop
stewards' system.

First, we must see that every
worker on the job in our or-

ganized shops
is a member
of our union;
and second,
that every
member is in
good standing.
Having 100
per cent or-
ganized shops
in our union

Robertson means a 100
per cent or-

ganized local. This will assure
complete unity among all sec-
tions of the membership and
establish the basis for fullest
cooperation between the mem-
bership and local officers of the
union.
Each shop and each industry

faces problems peculiar to that
grou p. Regularly scheduled
shop and industry meetings pro-
vide an opportunity for thor-
ough discussion of local prob-
lems and the development of a
program that will solve them.

These meetings should be fol-
lowed by broader meetings with
broader representation such as
one or two-day local union con-
ferences where delegated repre-
sentatives from the various
shops and industries discuss the
problems of their particular
group and work out recommen-
dations to present to the local
union itself.
The local union membership

can accept, reject or amend the
recommendations of the confer-
ence and conclude with a final
program of action that will en-
compass all the demands of the
various affiliated groups.

Through these steps we cre-
ate a better informed and a bet-
ter-organized membership. In-
dividuals who are designated to
serve on the various union com-
mittees will be more active
members of those committees
and will be More capable in per-
forming the definite functions
of their committees.

An Active Membership
Will Secure Benefits
An active and well-disciplined

local union membership will
guarantee a well - organized,
hard-hitting shop stewards' sys-
tem because the shop steward
who is responsible to an alert
membership works more effec-
tively. The steward also knows
that the membership on the
job is behind him and with
the support of his shop, he must
guarantee to his co-workers that
the program of the union is ap-
plied on the job and every let-
ter of the union contract is
lived up to by the employer.

Summing up, this program re-
quires that each individual
member be an active member
and assume the burdens that
go with-- the benefits of union
membership.
Putting this broad plan into

eftect immediately will give
added strength and new life to

our local unions and will pre-
pare us for the task of con-
fronting our employers with
some of the vita problems now
facing us, such as:
INCREASED WAGES for a

shorter work week so that there
will be no reduction in a
member's take-home pay be-
cause of reduction in hours.
This automatically calls for rais-
ing the basic hourly rate of pay
to a much higher level than
now exists if we are to win
take-home pay which will per-
mit a suitable standard of liv-
ing.
EQUAL PAY FOR EQUAL

WORK and no discrimination
of race, creed, color, sex, or na-
tional origin. These minorities
are the first to be laid off in
unorganized shops when em-
ployment decreases. Their jobs
deserve the same protection as
ours protected by union con-
tracts. We will have fought this
war of liberation in vain if our
military victory is marred by
the seed of native fascism—dis-
crimination.

Through Legislation
We Can Win Jobs for AB
To win the above immediate

demands requires national leg-
islation and must be fought for
in the political arena. Labor
unions can be legislated out of
existence by the passage of one
bill or their rights could be
sharply curtailed to the point
of annihilation.
On the other hand, labor-

backed legislation can result in
great gains for the working men
and women of America includ-
ing veterans of this war who
are workers too. Through leg-
islation we can win a program
of jobs for all men and women
who are willing and able to
work; guaranteed union protec-
tion, a higher minimum wage
and 48-hour take-home pay for a
40-hour week, a national health
program to protect workers and
their families; better educa-
tional facilities for our children;
a national housing program to
wipe out slums and create mod-
ern homes for all workers; a
permanent Fair Employment
Practie Commission to elim-
inate all types of minority dis-
crimination; extension of unem-
ployment compensation laws to
cover millions of workers now
ineligible and raise the mini-
mum to $25 per week for a
period of 28 weeks. There is
no limit to what American
workers can legislate for them-
selves if they are well organ-
ized and govern the political
scoreboard througith exercising
their right to vote.
In .this column has been out-

lined a program on two fronts:
(1) the local scene and (2) the
national scene. TO WIN ONE
WE MUST* WIN BOTH. To ac-
complish these objectives we
must join with all groups with-
in the community, all groups
within the state and all groups
within the nation who also sup-
port these basic demands be-
cause this program affects not
only members of our union but
all American workers.
This is our program of action.

CIO Finances Children's Wing
Hospital as Tribute to Rooseve!

- WASHINGTON (FP) — As a ing that the CIO is sponsoring a

means of demonstrating its ap-

preciation for his achievements,

the national CIO has voted to

sponsor a "living memorial" to

President Franklin D. Roosevelt

In the form of a completely

equipped children's wing of the

new Georgetown hospital here.

In announcing the memorial,
CIO President Philip Murray said
it will coat $55,000 and occupy
the entire fifth floor of the new
structure.

Writing to Mrs. Eleanor Roose-
velt, Murray said, "I am sure that
you will be interested in learn-

living memorial to your late hus-
band. The executive officers and
vice presidents of the CIO on
August 16 authorized the admin-
istrative officers of the CIO to
appropriate the sum of $55,000
for the establishment of this me-
rnoriaL It will comprise the en-
tire fifth floor west in the new
Georgetown hospital, a strictly
non-sectarian institution."

The hospital is operated by

sisters of the Third Order of St.

Francis and is connected with

Georgetown University, a Jesuit

institution, but will admit pa-
tients of all faiths.

Nation's Leaders Acknowledge Great
Role of Labor Movement in Peace, War

By HARRY S. TRUMAN
President of the United States

Six years ago the workers of
the US and of the world, awoke
to a Labor Day in a world at
war. The democracies of west-
ern Europe had just accepted the
challenge of totalitarianism. We
in the US had two years of grace,
but the issue was squarely joined
at that hour, as we now know.
There was to be no peace until
tyranny had been outlawed.
Today we stand on the thresh-

old of a new world. We must
do our part in making this world
what it should be—a world in
which the bigotries of race and
class and creed shall not be per-
mitted to warp the souls of men..
We enter upon an era of great

problems, but to live is to face
problems. Our men and women
did not falter in the task of sav-
ing freedom. They will not fal-
ter now in the task of making

PRESIDENT TRUMAN

freedom secure. And high in the
ranks of those men and women,
as a grateful world will always
remember, are the workers of all
free nations who produced the
vast equipment with which vic-
tory was won.
The tasks ahead are great, and

the opportunities are equally
great. Your government is de-
termined to meet those tasks and
fulfill those opportunities.
We recognize the importance

and dignity of labor, and we
recognize the right of every
American citizen to a wage which
will permit him and his depend-
ents to maintain a decent stand-
ard of living.

Share Responsibility
In Shaping Peace

By HENRY A. WALLACE
Secretary of Commerce

Labor Day of 1945 holds a dou-
ble significance: it marks the tri-
umphant completion of the great-
est production task in the world's
history and it finds the labor
movement sharing with every
other part of our population the
challenge of shaping and preserv-
ing the peace that we have won.
The entire nation takes occa-

sion this Labor Day to honor the
men and women whose work on
the industrial front produced the
ships and planes and munitions
without which this war could not
have been won. The tribute will
be rightly deserved, for it has
been hard won.
As it accepts this honor, how-

ever, I know that labor will not
forget that victory in itself was
not the heal goal. We sought
the victory so that we could go
on and build a peace that would
not fail, a peace of justice and
security and freedom. The end
of war marks the beginning of
the attempt to win the future.

New York CIO Wants
Reconversion Parley
NEW YORK( fP)—A confer-

ence in early September of social
agencies, industry and govern-
ment to plan adequate steps to
meet New York's reconversion
problems was urged by the Great-
er New York CIO Council and
the Social Service Employees
Union (C10) in a letter to Ex-
ecutive Director Robert P. Lane
of the Welfare Council of New
York City,

By SIDNEY HILLMAN
Chairman, CIO-PAC

Labor Day, 1945, for the work-
ers of America, is both a cele-
bration and a challenge.
We celebrate our triumph over

our enemies abroad—the black
forces of Nazism and Fascism and
their Axis partner, Japan. We
now face the challenge at our
domestic enemie s--unemploy-
ment, poverty and destitution.
Because we have the courage, the
vision and the program, we shall
beat these age-old adversaries
and enter into a new era of peace,
prosperity and security for all.
For the first time since 1941

Labor Day finds us free from the
clouds of war. During the past
four years, free American labor
demonstrated to the world that
it could outproduce both friend
and foe alike. Millions of its
own sons were in the armed
forces and, on land and sea, in

SIDNEY HILLMAN

the air and in the factories,
American labor, by its efforts,
staggered the imagination of
those who said it couldn't be
done, that it would be too little,
too late.
TIPPED THE SCALES
American labor made the one

overwhelming contribution that
tipped the scales in favor of de-
mocracy and freedom. It helped
shorten the war, helped save
countless lives and helped decide
that we would endure as a free
nation in a peaceful world.
All hail to American labor in

war!
But we shall have won the war

and lost the peace if our ancient
enemies—unemployment and pov-
erty—emerge from their lairs and
ride in the saddle again. The
reconversion from war to peace
will test our will, our discipline,
our organization and our pro-
gram. It is testing now the na-
tional administration, the Con-
gress, all our agencies of govern-
ment, industry and finance. But
what labor will say and do in this
critical period will be equally im-
portant, if not most important
of all.

LABOR IS PREPARED

American labor has both the
organization and the program for
this crucial period ahead. Amer-
ica's natural resources, her great
industrial skills and her abundant
and efficient labor supply can
make the present and the future
the most glorious in our eco-
nomic history.
The CIO says we can have full

production and full employment.
We say we can have 60,000,000
jobs and increased purchasing
power. We say we can have an
abundant life, and not a mean
little life, with joblessness and
the dole, bread lines and the
hand-out.
We can beat unemployment

and poverty. We have the power
to do it. Let us resolve, on this
Labor Day, 1945, to make it a
victory over all our enemies —
domestic and foreign—the great-
est of them being poverty.
We have the power: Let us

use it!

The ODT has dropped its ban
on holidpy and seasonal trains,
restoring over 50 per cent of pre-
war resort trains.

By PHILIP MURRAY
President, CIO

On Labor Day, 1945, labor
shares the pride of all Ameri-
cans in the magnificent record of
our armed forces, as signalized
by the complete defeat of the
Japanese and the Nazis. Labor
has contributed mightily to thee.
successes.
In the sphere of international

relations, labor has also done its
part for the continuing unity of
the United Nations. The San
Francisco Charter has laid a firm
foundation for world organiza-
tion against fascism, aggression
and future war, while the World
Conference of Trade Unions has
made splendid progress in unit-
ing the working people of all
countries for these and other
common purposes.
On this Labor Day, the CIO

calls upon our political and in-
dustrial leaders to join with labor

PHILIP MURRAY

and the whole American people
in this program for American
prosperity.
We urge the immediate revis-

ion of our national wage policy
to end the Little Steel freeze, to
permit substantial wage adjust-
ments and to eliminate substand-
ard wages below 65 cents an hour.
$25 FOR 26 WEEKS
We urge Congress, immediately

it reconvenes, to adopt President
Truman's emergency proposals
for $25 a week for 26 weeks for
unemployed war workers, as em-
bodied in the Kilgore-Forand bill.
We urge the speedy adoption of

the guaranteed annual wage in
collective bargaining agreements
throughout industry.
So the American people may

have freedom from fear and want,
we urge expansion of our social
security system, as proposed in
the Murray-Wagner-Dingell bill.
And to end un-American discrimi-
nations, we call for a permanent
Fair Employment Practice Com-
mission.
We also urge an immediate

start on aver-all planning for full
production and jobs for all, for
which a first step is passage of
the Murray-Patman full employ-
ment bill.
At the same time, we warn

against the national division
threatened by plans for anti-
union drives and by such anti-
labor measures as the Ball-Bur-
ton-Hatch bill, and call instead
for national unity and coopera-
tion in promoting national pros-
perity.
In the difficult days ahead,

American labor must above all
build its union strength and in-
crease its political activity, so
that it may make its full contri-
bution to complete victory over
all anti-democratic forces and to
a free and prosperous postwar
America.
For the achievement of these

goals, the CIO offers its closest
cooperation to all other Ameri-
cans who love their country and
seek its welfare.

Churchman Urges
Break With Spain
BOSTON — President Truman

was urged to break diplomatic
and commercial relations with
the Franco regime of Spain by
Bishop Lewis 0. Hartman of the
Methodist Church last week.


